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C O N T IN U A T IO N  o f  F IS C A L  N O T E  A N A L Y S IS  
For Bill/Resolution \n. _ ^

In order to administer the provisions of this bill the Department of 
Labor would require approximately 250 additional positions. These 
positions would adjust workers' compensation claims, classify 
occupations and industries and underwrite insurance. Funding for the 
positions would come from the newly established State Workers' 
Compensation Insurance Fund.

Our estimated costs are based on a review of a similar program in the 
State of Nevada. Their administrative costs were 15.251 of the paid 
premiums of S138,000^000 in 1985. Alaska estimates $130,000,000 paid 
premiums for 1985. Because of the similarity in size of premiums, we 
used the IS.2% figure in estimating our expenses.

Non-personal services costs would include the following:

Travel S 450.0
Contract' al

Space Rent 880.0
Data Processing 1,000.0
Indirect 830.0
Misc. 2,795.0

Subtotal 5,505.0

Commodities
Forms 150.0
Library Materials 150.0
Mi seellaneous 230.0

Sub total 530.0

Equipment (One time)
Furniture 625.0
Misc. Bldg. Furnishings 400.0
Mainframe computer 1,500.0
Sub total 2,525.0

Total NPS $9,010.0

Not included in the fiscal note are the costs associated with the 
in-house administration of vocational rehabilitation of injured workers. 
If included this would add approximately $4,400,000 to the costs of the 
bill.

Assumptions:

1. Alaska's cost experience would be similar to the State of 
Nevada's.

2. Inflation of 451 on NPS items.

2 2
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The Department is not opposed to the concept of a state workers' compensation 
insurance fund; however, we have serious philosphical and practical concerns 
that we feel should be addressed.

Assuming the primary purpose behind this legislation is to reduce the high 
cost of workers' compensation insurance coverage, there has been no showing 
that substantial savings would, in fact, result from the establishment of a 
state fund. In the Summary and Conclusions section of the February 1977 
Workers' Compensation Study, The Feasibility of Establishing a State Fund 
(State of Alaska, Legislative Affairs Agency), it states at page 87:

Under a competitive state fund system, employers would 
retain the option of insuring with a private company, but 
substantial savings for the system as a whole would not 
be realized, especially in the first few years of opera­
tion. If an exclusive fund were established, greater
economies could be achieved at the expense of flexibility 
and the benefits of competition; companies now operating 
would be disfranchised and the burden of providing all 
coverage would immediately fall on the state with the 
attendant risks of failure. It is not clear whether the 
savings provided would be "substantial' in the minds of 
65 percent of the employer survey respondents who in­
dicated they would favor a state fund if it would "result 
in substantial savings." It is clear that an exclusive 
state fund would remove the advantage of the present, 
system wn'ch survey respondents felt was second in
importance: minimal governmental involvement.

Prior to considering legislation establishing a state fund, we recommend that
an in-depth study be made to determine if substantial cost savings would
result for Alaska employers. This wcs also the consensus of the La­
bor/Management Workers' Compensation Ad Hoc Committee during discussions on 
this topic last year.

Concerning the practical aspects, we oppose placing the administration of a 
state workers' compensation insurance fund under the Department of Labor. 
Under current law, the Commissioner of Labor acts as chairman and executive 
officer of the Alaska Workers' Compensation Board. The board, a 
quasi-judicial body, hears and decides disputed claims between injured 
workers and employers/insurers. Under tnis legislation, the board would 
decide disputes between the injured worker and a Department of Labor rep­
resentative acting on behalf of an employer. Not only is there the appear­
ance of conflict in a program being administered by the same department that 
ultimately adjudicates disputes between the parties, we question that an

P O S I T I O N  P A P E R / D e p a r t m e n t  o f  L a b o r



employer would place much trust in representation of their interests by the 
Department of Labor, given the other enforcement functions of the department.

Of further concern is the broadening of the board's duties and powers over 
areas in which they have no experience or expertise and, again, charging the 
sane entity responsible for the adjudication of claims with the adminis­
tration of workers' compensation claims, underwriting and classification. An 
entirely separate Board of Directors would need to be established, with a 
general manager appointed by the board members, and the program administered 
by an entity other than the Department of Labor.

Without further study, it is impossible to project operating costs of a state 
workers' compensation insurance fund with any degree of accuracy. We have 
based our estimates on a review of the February 1977 Feasibility Study and of 
ether state's insurance funds, in particular the State of Nevada. Because of 
the variation in services rendered by different state funds and in overhead 
costs, fund expenses appear to range from a low of 10 percent of premium to 
17 percent. As far as initial capital, recommended estimates in the 1977 
Feasibility Study range from 10 percent to 25 percent of premium which, for 
Alaska, would equal S13,000,000 to 532,500,000.

Finally, an effective date of January 1, 1987 to establish a state workers' 
compensation insurance fund would not be possible. At best, we estimate that 
it would take one year from enactment of the bill to establish a workable 
fund.

APPROVED:'

Jim -Robison 
Commi ssioner
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The following is a sectional analysis of HB 657:

Section 1 - Requires the Department of Labor to administer 
the fund and to represent employers before the Workers' Com­
pensation Board.

Section 2 - Allows the Department of Labor to adopt regu- 
lations to implement the insurance fund.

Section 3 - Establishes the state -workers' compensation 
insurance fund. Requires that each employer be classified 
for payment of premiums. Requires employers to pay premiums 
into the fund.

Section k - Allows employers to self-insure if approved by 
the board.

Section 5 - Requires the board to establish a rating system 
for employers, establishes a penalty for failure to pay a 
premium.

Section 6 - Establishes certain required benefits for 
employees.

Section 7 - Requires employers to participate in the state 
insurance fund or qualify for self-insurance.

Section 8 - Provides that a contract may not be awarded by 
the state or a political subdivision of the state unless the 
contractor has state workers' compensation insurance or is 
self-insured.
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Section 9 - Establishes that a self-insured employer is 
presumed to have elected to pay compensation directly to the 
employee.

Section 10 - Requires that notice of participation in the 
state insurance fund be posted at the work place.

Section 11 - Requires participation in the state workers' 
compensation insurance fund or qualification as a 
self-insurer, for each employer. Establishes a penalty for 
failure to participate or to self-insure.

Section 12 - Provides enforcement powers to the board for 
failure to insure.

Section 13 - Allows workers' compensation benefits for cer­
tain volunteer workers.

Section 14 - Requires that certain medical benefits be 
provided by either a self-insured employer, or the state 
workers' compensation insurance fund.

Section 15 - Establishes a claims procedure.

Section 16 - Establishes a procedure for controverting a
claim for compensation.

Section 17 - Establishes when compensation first becomes due 
the employee.

Section 18 - Requires notification be given the board of a 
change in the payment of compensation benefits. Establishes
a penalty for failure to provide notification.

Section 19 - Establishes a procedure to provide notice of 
controversion of a claim to compensation benefits.

Section 20 - Provides a penalty for failure to pay compen­
sation within seven days after it becomes due.

Section 21 - Allows the board to investigate a change in 
compensation benefits.

Section 22 - Allows the board to require a self-insured 
employer to provide security for payment of compensation 
benefits.
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Section 23 - Establishes a procedure for handling overpay- 
ment of compensation benefits.

Section 24 - Requires self-insured employers to file a 
report concerning compensation benefits paid.

Section 25 - Establishes a default procedure for self- 
insured employers who fail to pay compensation.

Section 26 - Applicability section.

Section 27 - Repealer.

Section 28 - Effective date.

MFF:mkr 
m4/061
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FOREWORD

The purpose o f  th is report is  to investigate the fe a s ib i l i ty  o f  
establishing a state fund to provide workers' compensation coverage in 
Alaska. The Alaska Legislative Council, pursuant to House Concurrent 
Resolution Ho. 92 (1976), directed the Research Division o f the Legis­
la tive  A ffa irs  Agency to conduct th is study.

The project was begun in June, 1976, by J. K. Humphreys. The 
literature was reviewed and interviews were conducted with represen­
ta tives o f state funds, private carriers, and federal agencies. 
Questionnaires were prepared and. distributed to private carriers and 
employers in  Alaska.

The f ir s t  chapter consists o f background information. The fo llow ­
ing chapters comp,ire the operations o f state funds, private carriers 
nationwide and private carriers in Alaska, estimate the costs o f es­
tablishing a state fund in Alaska, and explore tther pertinent con­
siderations.

The federal Interdepartmental Task Force on Workers’ Compensation 
has generously provided preliminary results o f a massive study in  
advance o f their f in a l report. Woodward and. Fondiller, nationally known 
actuarial consultants, under contract to the Legislative Council, have 
prepared Chapter IV  o f th is report dealing with costs o f a state fund.

We hope this report w il l  prove useful to the Legislative Council 
and the Legislature in addressing the question o f whether to establish a 
state fund in  Alaska.

Gregg K. Erickson 
Director o f Research 
Leg isla tive  A ffa irs  Agency

Juneau, Alaska 
February, 1977



ACKNOWLEDGEMENTS

I  would like to express mu gratitude to the people, too numerous to 

name, who have generously contributed indispensable materials as well as 

their time and advice during the course o f th is study. The l i s t  includes 

representatives of the federal Interdepartmental Task Force, state 

funds, the American Association o f State Compensation Insurance Funds, 

Alaskan private insurance carriers, the National Council on Compensation 

Insurance, the Alaska Division o f Insurance, the Alaska Division of 

Workmen's Compensation, many Alaskan employers, and others who do not 

f a l l  into, any of these categories.

The responsibility for errors and omissions is  mine.

J. K. Humphreys



TABLE OF CONTENTS

I. HISTORY AND BACKGROUND............................  1

II. COSTS...............................................  19

III. SERVICE.............................................  39

IV. PROJECTED COSTS OF ESTABLISHING A STATE
FUND IN ALASKA.....................................  57

V. GENERAL CONSIDERATIONS............................ 73

SUMMARY AND CONCLUSIONS.....................................  85

APPENDIX

I. FIVE YEAR COMPARISON..............................  89

II. SURVEY OF WORKERS' COMPENSATION CARRIERS
IN ALASKA: A PROFILE.............................  93

III. SURVEY OF EMPLOYERS' WORKERS COMPENSATION
PRACTICES........................................  107

REFERENCES..................    109

CHAPTER Page



I. HISTORY AND BACKGROUND

Workmen's compensation is a system for providing benefits in the 

form of wage replacement and medical care to victims of work related 

injury. The system is supported by employers' payments in the form of 

insurance premiums which are included in the price of the product and 

passed on to the consumer. It was designed to replace employers' 

liability statutes and common law remedies and represents the first 

application in the United States of the economic and legal principle of 

liability without fault.

In the late nineteenth century, the high industrial death rate 

coupled with the difficulty of recovery under the existing common law 

system brought public sentiment for some form of statutory relief to a 

head. The first efforts came in the form of employers' liability 

statutes which removed or weakened the three defenses which were avail­

able to employers under the conmon law: (1) contributory negligence— an

employee cculd not recover if his own negligence had been even partly 

responsible for the injury; (2 ) the fellow-servant doctrine— there could 

be no recovery if a fellow worker's negligence was a contributing cause 

of injury; and (3) assumption of risk— no award was allowed if the 

injury resulted from an inherent hazard of that employment which the 

worker was, or should have been, awareJ

1 Herman Somers and Anne Somers, Workmen's Compensation (New York, N.Y.: 
John Wiley and Sons, Inc., 1954), pp. 17-37.
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case of the railroad workers. Public opinion and the almost unanimous 

recoirroendations of some AO federal and state investigatory commissions 

called for systems of workmen's compensation to replace the employers' 

liability laws. A worker would give up his prerogative to sue his 

employer in return for certain benefits. The objectives of the new 

compensation laws, generally reversals of tne perceived shortcomings of 

the existing system, were:

(1) to eliminate wasteful litigation and legal fees by removing 

the fault principle of liability and reducing the range of court dis­

cretion:

(2) to provide preaetermined, adequate and prompt benefits through 

the use of fixed scales which, when applied to objective features of the 

case would yield income replacement instead of lump-sum damages;

(3) to increase the certainty of payment by guarding against such

contingencies as bankrupt employers;

(4) to promote safety and health activities through the use of

merit rating plans and other built-in incentives;

(5) to lower overhead costs by broadening the base of coverage and

passing on savings associated with a reduction in litigation; and

(o) to increase the availability and use of medical and rehabilita­

tion serv.ices.^

^ Ibid.

- 2 -



Maryland enacted the first legislation to significantly embody the 

compensation principle in this country in 1902 (Germany had pioneered 

the first modern compensation system in 1884). The Maryland act, like 

many other early state efforts, was declared unconstitutional. In 1908 

Congress passed a compensation act to cover federal employees. Three 

years later New York's compensation law (the first state act of general

3
application) was held unconstitutional in the Ives decision on the 

grounds of deprivation of property without due process of law. The Ives 

decision attracted fierce criticism from all quarters, and subsequent 

court decisions tended toward a more liberal view of compensation; 

however, the fear of unconstitutionality had been planted with the 

result that most state legislatures avoided the ideal, comprehensive, 

compulsory coverage in favor of fragmentary, elective plans which have

4
fallen short of realizing the stated objectives.

Some 40 states had been covered by workmen's compensation by 1920 

but it was not until 1948 that the last state (Mississippi) followed the 

trend. Generally, the actions of courts and legislatures have extended 

coverage to include a greater percentage of workers, included provisions 

for occupational disease and vocational rehabilitation, increased the 

level of benefits, instituted second-injury funds, strengthened indus­

trial safety laws and, on the whole, liberalized workmen's compensation

3 Ives v. South Buffalo Railway Company, 201 N.Y. 271, 94 N.E. 431 (1911).

4
Marcus Rosenblum, ed., Compendium on Workmen's Compensation (Washington, 
D.C.: National Commission on State Workmen's Compensation Laws, 1973),
pp. 17-18.
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provide coverage through state funds which are organizations owned and 

operated by the state (see Table 1-1). Twelve of the state funds compete 

(in some cases inactively) for business with private carriers; self- 

insurance is allowed under certain conditions. Three states have state 

funds and allow self-insurance. The five remaining state funds are 

"exclusive". All of the Canadian provinces have systems similar to 

exclusive state funds.

The first state fund was established in Washington in 1911, the 

last in Oklahoma in 1933. The reasons for establishing the funds have 

been tne subject of some debate. Availability of coverage was one 

s lurce of concern. Workmen's compensation was a new line of insurance 

with which private carriers had little or no experience. There were 

often o provisions for an assigned risk pool which would assure coverage 

for hazardous lines of employment such as coal mining. There was little 

experience on which to rely in the coverage of disease. Individual 

private carriers could, and still can, refuse to provide coverage for 

risks which in their opinion were "bad"; most state funds accept all 

risks. The poor performance of pnvate carriers under the employers' 

liability statutes increased the dissatisfaction with the old laws. A 

New York commission discovered that only $37 of every SI00 paid in by 

employers.was paid to workmen; in Iowa benefits amounted to $28 for every

3 Abner Brodie, "The Adequacy of Workmen's Compensation as Social Insurance: 
A Review of Developments and Proposals," 1963 Wisconsin Law Review, 57, 
January 1963, pp. 62-80.

-A-



TABLE 1-1

TYPES OF WORKERS' COMPENSATION SYSTEMS IN THE 
UNITED STATES AND ITS TERRITORIES

D.

E.

Exclusively by Private Insurance: 

GUAM TEXAS

B. By Private Insurance or by Authorized Self-Insurance:

ALABAMA
ALASKA
ARKANSAS
CONNECTICUT
DELAWARE
DISTRICT OF COLUMBIA
FLORIDA
GEORGIA
HAWAII
ILLINOIS
INDIANA
IOWA
KANSAS
KENTUCKY
LOUISIANA
MAINE

C. Exclusively by State Fund: 

NEVADA
NORTH DAKOTA 
PUERTO RICO

MASSACHUSETTS 
MINNESOTA 
MISSISSIPPI 
MISSOURI 
NEBRASKA 
NEW HAMPSHIRE 
NEW JERSEY 
NEW MEXICO 
:;jRTH CAROLINA 
RHODE ISLAND 
SOUTH CAROLINA 
SOUTH DAKOTA 
TENNESSEE 
VERMONT 
VIRGINIA 
WISCONSIN

VIRGIN ISLANDS 
WYOMING

By either State Fund or Authorized Self-Insurance:

WEST VIRGINIAOHIO
WASHINGTON

By any one of three means: 
Authorized Self-Insurance:

ARIZONA
CALIFORNIA
COLORADO
IDAHO
MARYLAND
MICHIGAN

Private Insurance, State Fund, or

MONTANA 
NEW YORK 
OKLAHOMA 
OREGON
PENNSYLVANIA
UTAH

Source: The American Association of State Compensation Insur­
ance Funds, State Funds, Their Purpose and Impact (Phoenix: AASCIF 
Reports, 19/5), p. 4.
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created since 1933 and the status of the existing funds has remained 

constant with the exception of a change from an exclusive to a competi­

tive fund in Oregon in 1965. The development of modern workers' compensa­

tion laws has proceeded along similar lines in almost all states.

State legislation in recent years has been strongly influenced by 

the work of the 1971-72 National Commission on State Workmen's Compensation 

Laws. The commission, as dictated by Congress in the Occupational 

Safety and Health Act of 1970, undertook "a comprehensive study and 

evaluation of State Workmen's Compensation Laws in order to determine if 

such laws provide an adequate, prompt, and equitable system of compensa­

tion." The conmission found that "The inescapable conclusion is that 

State workmen's compensation laws in general are inadequate and inequit­

able." Neither Federal administration nor control of the programs was 

reconmended (except by a.minority) but more than 80 recommendations were 

made with some 19 of them considered "essential" for every state act and 

"particularly suitable for Federal support." The 19 essential recommenda­

tions called for complete, compulsory coverage of all workers, full 

coverage of work-related diseases, unlimited medical care and physical 

rehabilitation services, employee selection of the state in which he 

would file a claim under certain conditions, and the establishment (in 

cases of .death or total disability) of benefits not less than 66 2/3 
percent of the wage of the injured worker, subject to a maximum no less

6 Somers and Somers, p. 24.

- 6 -



than 100 percent of the state's average weekly wage, with no time 
.. .. 7
I I Nil CS.

Payrolls covered by workers' compensation insurance hit an all-time

high of 86 percent in 1974, up from 84 to 85 percent for all years back

to 1959- The upgrading of state programs in recent years and the

persistent growth in medical and hospitalization costs have resulted in

increased costs to employers. Table 1-2 gives these costs in dollar

terms and as a percent of payroll in covered employment. Benefit pay-

8 9
ments have exhibited a similar rate of growth.

On May 13, 1974, an interdepartmental group which had been working 

in the area of workers' compensation made its report to the President. 10 
The White Paper on Workers' Compensation generally supported the recom­

mendations of the National Commission, and recognized that these 

recommendations had already had considerable impact. It outlined a 

program of immediate reforms with a series of minimum objectives to be 

accomplished by the states by the end of 1975. The objectives generally

The Report of the National Commission on State Workmen's Compensation 
Laws, Washington, D.C., July 1972. (See Appendix I for a list of the 
19 essential recommendations and a table showing state compliance.)

8 Ibid.
9 Daniel N. Price, "Workmen's Compensation Payments and Costs," Social 

Security Bulletin (January 1975, January 1976).

10 Department of Labor, Department of Commerce, Department of Health, 
Education, and Welfare and Department of Housing and Urban Develop­
ment, White Paper on Workers' Compensation--A Report on the Need for 
Reform~o? State Workers' Compensation, May 13, 1974.

- 7 -



followed the National Comnission's recommendations in the areas of

r m / o r a n o  a n H  h e n o v i t  l o v o l c  hijt f p H o r a l  t o r h n i r a l  a c c i c t a n r o  uiae-

suggested in the development of guidelines for occupational disease 

coverage, benefit policy research, and the development and implemen­

tation of a model data system which would aid researchers in their 

efforts to assess the strengths and weaknesses of the various systems. 

Finally, they proposed "a major program of research to analyze the 

fundamental issues and to develop options for further improvements."

The President established an Interdepartmental Workers' Compen­

sation Task Force in 1974 to accomplish the broad research and assistance 

objectives set out in the White Paper and to document the states' 

progress in achieving the recoimended improvements. The work of the 

task force represents a primary source of comprehensive, current in­

formation on the subject of workers' compensation.

The question of federal legislation in the field of workers' 

compensation remains open and will undoubtedly depend on reactions to 

the report of the task force which cannot be anticipated at this time. 

"Substantial progress" by the states along lines that have been in­

dicated by various reports will be a considerable factor. At the 

present time it is clear that virtually no one has ruled out the possi­

bility of some form of federal control. The National Conference of 

State Legislatures is conducting a study to determine what progress 

the states have made toward conformance with the reconmendations of the 

National Commission and the possible future role of the federal govern­

ment in workers' compensation; their report should be available early in 

1977.

-S-



The-Policy Group of the Interdepartmental Workers' Compensation 

Task Force resorted officially to the Prp«;inenr nn io> 1977. Or.

the subject of federal control they concluded that:

Secondly, a program so affected by local employment 
conditions and local services, ana requiring so much in­
teraction with claimants probably is more effectively managed 
at the State level. On balance, the Group reconmends giving 
the States a while longer to strengthen their workers' 
compensation systems. Legislation to Federalize the system 
is not warranted at this time.

However, tne Policy Group feels that State.progress 
must be both assisted and monitored by the Federal Govern­
ment. In making its recoimiendati ons, the Group has tried 
to give special attention to the problems which have slowed 
the pace of reform so far. Our attention is directed as 
much to effective implementation of reforms as to the 
principles which should guide them.11

Development In Alaska

The develooment of workmen's compensation in Alaska has generally 

conformed to the trend which has prevailed in other states. The first 

act in Alaska was passed in 1915, covered the mining industry only, 

and was "permissive" in that it allowed both an employer and an employee 

to decide whether they wished to be covered. This original act was 

replaced in 1923 by another which was considerably broader in scope, 

and, from there, Alaska has moved into substantial compliance with all 

but three of the essential recommendations of the National Commission.

Workers' Compensation: Is There a Better Way, A Report on the Need
for Reform of State Workers' Compensation by the Policy Group of 
the Interdepartmental Workers' Compensation Task Force, Washington,
D. C., January 1977.



The costs and benefits associated with workmen's compensation in

A 1 a r  1/a h a w o  h o o n  a  r n K i o r f  n n ^ o n n i a l  n n n r n w n  +*> T r * * " *  r   ̂ a

the direction of the Territorial Legislature, Twenty-third Session, the 

Legislative Council conducted a study to assess the potential impact of 

a bill which would have ’ncreased benefits but was vetoed by the governor. 

The council also concerned itself with a general review of rates and 

benefits, including a comparison with those in other jurisdictions, and 

discussed the theory and the pros and cons of a state industrial fund..

The National Council on Compensation Insurance, a "...seasoned, 

nationally-known rate making organization..." supported by insurance 

companies, has operated in Alaska since 1947. Advisory rates were 

filed by the National Council on behalf of almost all carriers and 

approved or disapproved by the commissioner (now director) of insurance.

(In February, 1976, the National Council was declared by the director to 

be a licensed rating bureau.) There had, however, been no "...effective 

insurance regulatory agency prior to 1956..." and this had contributed 

to excessive rates being charged . 12
The 1958 report contained testimony from the National Council on 

Compensation Insurance, the American Association of Compensation In­

surance Funds and representatives of labor and the insurance industry.

The Legislative Council concluded that rates had been higher than necessary 

and that improved benefits were in order. In view of recently instituted

12 Alaska Legislative Council, A FINAL Report on the Workmen's Compensa­
tion Study, Publication No. 23-4 (Final).
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regulatory apparatus for the insurance industry and impending reorganiza­

tion o* top executive b**?nc.h associated with tha achievement if statehood, 

it was recommended that the establishment of a state fund be deferred 

and a reappraisal conducted following reorganization in the light of new

experience.^

In 1961, at the direction of the Second Legislature, the Legislative 

Council, in cooperation in the Departments of Labor and Conmerce, held 

public hearings on the subject of a non-profit exclusive state fund and 

The workmen's compensation insurance rates which were then in effect.

Again, testimony was taken from representatives of all concerned factions. 14 
At the time of the hearings, the overall rate level had risen by only 

4 1/2 percent since the 1958 final report. A liberalization in benefits 

which tended to increase rates by 24.1 percent had become effective in 

the interim, but the effects were almost totally offset by favorable 

"experience" (see Table 1-4).

The legislature again failed to enact legislation which would have 

established a state fund. A bill to establish an exclusive state fund 

was introduced in 1965 and, until the present concern, represented the 

last official interest in the area.

Workmen's compensation coverage in Alaska is furnished almost 

exclusively by private insurance companies. Currently, 33 employers 

are self-insured in accordance with AS 23.30.090. The vast majority

13 Ibid.

14
Transcript of Proceedings, Public Hearinqs on Workmen's Compensation, 
Hearings conducted by the Alaska Legislative Council, Department of 
Commerce and Department of Labor, Juneau, Alaska, Auaust 24, 25, and 
28, 1961.
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of workers' compensation in Alaska (78 percent of earned premiums in

< <» / k  I ^ r- r» *“ »«v>  •*■»*■» S t tp « a»» m4> V «r«r_ r?
• # »  v  / » W U w w w ilt lw w u  I Vi WJ vMC l/Uc I i i C J J  WI l iU ll pU i b I U I pU i. I llVj *>WV/wh

companies which are organized as profit, ^aking ventures in the field of 

insurance and return almost no premiums the insured in the form of 

dividends. Almost all the the remaining 22 percent of the market is 

divided between participating stock companies which are organized for 

profit but do pay dividends and mutual companies which are organized as 

non-profit corporations owned by policyholders. Reciprocals (similar to 

mutua^) and miscellaneous companies account for an insignificant share. 

Table 1-3 gives 1975 shares of the Alaskan market by type of company.

Prior to statehood, most of the workmen's compensation insurance 

was written by Lloyd's of London. Even though some American companies 

began to nv.ke inroads into the market, particularly in special program

areas, there were no domestic carriers organized under Alaskan law until

1967 when a charter was granted to Alaska Pacific Assurance Company. 

Since that time three other carriers have been chartered in Alaska- 

Industrial Indemnity of Alaska, Providence-Washington of Alaska, and the 

Alaska Insurance Company. Alaska Pacific dominates the market, writing 

40 percent of the 1975 premiums; the other three domestics together 

accounted for 24 percent of the total.

The present concern with the workmen's compensation system in 

Alaska stems primarily from spectacular increases in premium costs borne 

by employers. Rates remained below their 1957 level until June of 1972; 

they did not rise more than 4 1/2 percent above that level until June of 

1974. Liberalized benefit provisions enacted during that period which



I

1975 SHARES OF THE ALASKAN MARKET 
BY TYPE OF COMPANY 
(Direct Business)

TABLE 1-3

Earned Premiums Percent
Type of Company in 1975 of Total

Non-participating stock 27,478,699 78.22

Participating stock 5,144,487 14.64

Mutual 2,476,479 7.05

Reciprocals 2,665 ' 0.01

Miscellaneous 28,233 0.08

All companies 35,130,563 100.00

Source: National Council on Compensation Insurance, Insurance
Expense Exhibit (countrywide) compiled in 1976.
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would have increased rates in the absence of other influences were 

almost exactly orTset Dy improving experience (losses were consistently 

less than had been projected). Rates have more than doubled since 1973 

as a result of two factors: changes in the law which would have in­

creased rates by 67 percent compounded with pooi experience which would 

have produced a 23 percent increase.

Table 1-4 gives rate level history for Alaska. These changes in 

rate level are agg egate or average changes in manual rates; ome of the 

more than 500 classifications into which insureds are divided for rating 

purposes have experienced larger increases and some smaller increases 

than the average. This report will not go into detail concerning the 

rates and rating practices in Alaska which are being treated in a 

separate report to the council by the actuarial consulting firm of 

Woodward and Fondiller.

The rates which went into effect on June 1, 1975, were considerably 

higher than had been predicted or anticipated. Adverse experience 

and a delayed increase related to legislation from May 1974 (SB 400) 

brought the average increase to about 50 percent. Complaints to the 

Division of Insurance coupled ith other concerns on the part of the 

director resulted in the first rate hearings to be held by a director 

of the Division of Insurance in Alaska. The hearings were held in 

November of 1975 in Ketchikan, Fairbanks and Anchorage.^

15
For a more complete description of the circumstances surrounding 
the hearings of November, 1975, and the director's finds, see 
Division of Insurance Order 76-1. Two volumes of testimony were 
taken at the hearings and have been transcribed by the division.
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A L A S K A  W O R K M E N ' S  C O M P E N S A T I O N  R A T E  L E V E L  H I S T O R Y

TABLE 1-4

D a t e  o f  

R a t e  C h a n o e

l o c a l  C n a n g e
i n  w i

R a t e  L e v e l

C u m u l a t i v e  5
n f  ^ f i n t  1 0 5 7

L e v e l

P o r t i o n
H m o  r n

E x o e r i e n c s

C u m u l a t i v e  5
C a n *  1 0 C 7

L e v e l

° o r t i o n
l \ . c

L a w  C h a n o e

C u m u l a t i v e  *.
_ i n t i

L e v e l

1 0 -  1 - 5 7 - 1 1 . 5 5 . 8 6 5 - 1 1 . 5 5 . 8 8 5 0 5 1 . 0 0 0

1 0 -  1 - 5 E -  8 . 8 5 . 8 0 7 -  8 . 8 5 . 8 0 7 0 5 1 . 0 0 0

8 -  1 - 5 9 ♦  6 . 0 5 . 8 5 5 - 1 4 . 6 5 . 6 8 9 + 2 4 . 1 5 1 . 2 4 1

1 2 -  1 - 6 0 -  1 . 3 5 . 8 4 4 -  1 . 4 5 . 6 7 9 +  0 . 1 5 1 . 2 4 2

l r - . 1 1 - 6 1 +  6 . 2 5 . 8 9 7 +  6 . 2 5 . 7 2 1 0 5 1 . 2 4 6

1 2 - 3 1 - 6 3 -  0 . 4 5 . 8 9 3 -  0 . 7 5 . 7 1 6 ♦  0 . 3 5 1 . 2 4 6

1 2 - 3 1 - 6 3 -  5 . 4 5 . 8 4 5 -  5 . 4 5 . 6 7 7 0 5 1 . 2 4 6

1 0 -  1 - 6 4 ♦ 1 5 . 1 5 * . 9 7 2 +  9 . 6 5 . 7 4 2 +  5 . 0 5 1 . 3 0 8

9 -  1 - 5 5 -  0 . 3 5 . 9 6 9 -  0 . 3 5 . 7 4 0 0 5 1 . 3 0 8

1 0 -  1 - 6 6 - 1 1 . 8 5 . 8 5 5 - 1 3 . 0 5 . 6 4 4 +  1 . 4 5 1 . 3 2 7

1 1 -  1 - 6 7 -  3 . 1 7 . 8 2 9 -  3 . 1 5 . 6 2 4 0 5 1 . 3 2 7

1 -  1 - 6 9 *  7 . 2 5 . 3 8 8 *  4 . 9 5 . 6 5 5 +  2 . 2 5 1 . 2 5 6

1 1 -  1 - 6 9 -  1 . 6 5 * * . 9 0 2 +  6 . 1 5 . 6 9 5 0 5 ’ 1 . 3 5 6

1 0 -  1 - 7 0 +  5 . 4 5 . 9 5 1 -  1 . 2 5 . 6 8 6 +  6 . 7 5 1 . 4 4 7

4 -  1 - 7 2 -  5 . 2 5 . 9 0 2 -  5 . 2 5 . 6 5 0 0 5 1 . 4 4 7

6 - 1 5 - 7 2 * 1 5 . 8 5 1 . 0 4 4 0 5 . 6 5 0 + 1 5 . 8 5 1 . 6 7 5

3 -  1 - 7 3 -  3 . 1 5 l . o : ? -  2 . 1 5 . 6 3 0 0 5 1 . 6 7 5

6 -  1 - 7 4 + 3 4 . 2 5 1 . 3 5 7 + 2 0 . 7 5 . 7 6 1 + 1 1 . 2 5 1 . 8 6 2

6 -  1 - 7 5 + 4 9 . 9 5 2 . 0 3 5 + 1 1 . 3 5 . 8 4 7 + 3 5 . 2 5 ' * * 2 . 5 1 8

1 1 -  1 - 7 6 +  3 . 7 5 2 . 1 1 0 -  8 . 2 5 . 7 7 7 + 1 1 . 0 5 * * * * 2 . 7 9 6

S o u r c e :  D i v i s i o n  o f  I n s u r a n c e ;  N C C I  R a t e  F i l i n g s .

*  D i f f e r e n c e  d u e  t o  c o m p o u n d i n g .

* *  D i f f e r e n c e  i s  a c c o u n t e d  f o r  b y  c h a n g e  o f  p r e m i u m  b a s i s  f r o m  a  S 3 0 0  p e r  w e e k  p a y r o l l

l i m i t a t i o n  t o  a  S 4 0 0  p e r  w e e k  p a y r o l l  l i m i t a t i o n .  T h i s  i l s o  c a u s e s  a  5 - 6 5  d i s a g r e e ­

m e n t  i n  t h e  c u m u l a t i v e  c o l u m n s  f r o m  t h a t  p o i n t  o n .

* * *  2 6 . 4 5  f r o m  S B  1 4 6  ( C h .  8 3 ,  S L A  1 9 7 5 )  a n d  7 5 ,  a p p l i c a b l e  o n l y  f o r  p o l i c i e s  1 n  f o r c e  

f r o m  J u n e  1 ,  1 9 7 5 ,  t h r o u n h  D e c e m b e r  3 1 ,  1 9 7 6 ,  a s  a  r e s u l t  o f  t h e  r e t r o a c t i v e  b e n e f i t  

p r o v i s i o n s  o f  S B  4 0 0  ( C h .  5 1 ,  S L A  1 9 7 4 ) .

* * * *  T h e  1 0 5  d e c j - e i . s e  w h i c h  w o u l d  h a v e  r e s u l t e d  f r o m  S B  5 6 9  ( C h .  2 5 2 ,  S L A  1 9 7 6 )  w a s  m o r e

t h a n  o f f s e t  b y  t w o  ’ I "  i n c r e a s e s :  o n e  f r o m  a  r e e v a l u a t i o n  o f  S B  1 4 6  a n d  t h e  o t h e r

f r o m  t h e  a u t o m a t i c  i n c r e a s e  i n  t h e  l i m i t  o n  b e n e f i t s  f r o m  8 0 5  t o  1 0 0 5  o f  t h e  i n c r e a s e d  
w e e k l y  w a g e .
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The Alaska Legislative Council Subcommittee on Workmen's Compensa­

tion also held hearings in Anchorage and Fairbanks in December of 1975. 

Public testimony reflected concern with rates, and the bill which the 

committee had drafted with a view to providing relief became Chapter 252,

S.L.A. 1976. It. restricted benefits to be provided to beneficiaries who 

moved out of Alaska into areas with a lower cost of living and, had 

other things been equal, would have reduced rates by 10 percent.
The rates which went into effect on June 1, 1975 were approved by 

the director in Order 76-1. In addition, the National Council was 

designated as a licensed rating bureau, and piactices not in accord with 

their rules were invalidated. The National Council was also ordered to 

refile new rates to more accurately reflect Alaskan conditions. This 

latest filing resulted in the rate increase of 3.7 percent which became 

effective November 1, 1976. The downward influence of Chapter 252 and 

good experience would have produced a decrease of 17.4 percent. Those 

tendencies were more than offset by a reevaluation of the May 22, 1975, 

legislation and an automatic change in benefit limit to 100 percent of 
the state average weekly wage which had gone up to $358.

It is too early to assess the effects of some of the recent pro­

cedural changes on the market. The effects of pipeline construction 

have moderated. Large increases in benefit levels in the near future 

seem unlikely. In general, the market is beginning to stabilize.



II. COSTS

This chapter will compare the costr of delivering benefits through 

private insurance carriers as opposed to state funds. Direct compari­

sons are impossible because of differences among states in areas such as 

wage rates, benefit levels, agency administration, court interpretation 

and economic character. It is possible to use some accepted standards 

of comparison and draw valid conclusions but they must be interpreted 

with care. Services rendered to employers as well as benefits paid must 

be taken into account. Effective loss control may appear as an expense 

and, at the same time, be reducing total cost. The extent to which 

injured workers are receiving the medical care, rehabilitation and 

compensation to which they are entitled under the law in a timely manner 

is a paramount consideration when one is weighing cost factors. Account 

must be taken of subsidies which some state funds receive in the form of 

tax exemptions or services provided without charge. Consideration of 

the factors bearing on the overhead of benefit administration will 

occupy much of the remainder of this report.

Apparent Overhead

Loss ratios are a widely available and generally accepted source »>f 

information on the proportion of the premium dollar which reaches the 

injured worker. A ratio that will be used extensively is that of in­

curred losses to net earned premiums.

- 1 9 -



"Incurred losses" for a given D e r i o d  refers to the losses that are

paid during that period plus the outstanding reserves at the end of the

period minus the reserves at the beginning of the period. Reserves are

the amounts set aside to make continuing payments in future years.

Typically, allowai.ces for losses that have been incurred but not yet

reported, cases which will be reopened and specific contingencies are

also included. This measure of losses is widely and increasingly favored

over the simpler "paid losses". Incurred losses will tend to exceed

paid losses in a period in which losses and the volume of outstanding

16,17
reserves are increasing.

"Earned premiums" refers to that portion of premiums which should

be allocated to the year in question on a pro rata basis according to the

portion of the policy period that falls in that year. For example, S50

in earned premium would be generated in calendar year 1975 by a policy

selling for SI00 and running from July 1, 1975, through June 30, 1976.

In a period of expanding business activity, earned premiums tend to be

smaller than written premiums (the amount actually paid in without

18
regard to policy period). Net earned premium is earned premium minus 

returns to policyholders in the form of premium discounts and through 

experience arid retrospective rating plans.

These loss ratios will be more meaningful if they are viewed in 

conjunction with dividends paid to policyholders to arrive at a figure 

for tlie amount which is retained by the carriers to cover expenses 

and profit. A high loss ratio might be a reflection of relatively

Somers and Somers, pp. 119-120 
•' Final Report 1958, p. 25.18 Ibid., Somers and Somers, and Final Report 1958.
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adequate reserving, poor risks insured, a low rate level or inefficient 

management. Retention figures for a period of years should give a 

good indication of relative overhead costs, at least from an employer's 

point of view, which may then be adjusted to account for existing 

subsidies and, finally, weighted in the light of differences in the 

quantity and quality of services delivered.

Table II-l gives totals for earned premiums, incurred losses and 

loss ratios, dividends and retention for private carriers and state 

funds in the most recent five year period for which figures are availa­

ble. Private companies retained 21.8 percent of earned premiums; state 

funas 6 .6 percent. The substantially larger portion of earned premium 

retained by the private carriers (15 percent more for the entire period) 

varied from 25.4 percent more in 1971 to 5.1 percent more in 1972. It 

should be pointed out that the amounts retained represent overhead 

only from the point of view of the employer; these sums are used not 

only for expenses but also for taxes, additions to reserves and surplus 

and profits.

Before making adjustments in the retention figures or attempting an 

evaluation of services, some further discussion and comparisons are in 

order.

The higher retention ratio of the exclusive funds is surprising in 

view of their historically lower expense ratios. "Over the years 

competitive funds have devoted, on the average, about 14 percent of 

premiums to expenses, exclusives about 6 percent. " 19 In 1975, competitive

•Somers and Somers, p. 125.
10



TABLE II- l
L O S S E S  A N D  R E T E N T I O N  A S  A 

P E R C E N T A G E  O F  N E T  E A R N E D  P R c M l U f o :  

F I V E  Y E A R  C O M P A R I S O N  1 9 7 1  -  1 9 7 5  

( i n  m i l l i o n s  o f  o o l l a r s )

P R I V A T E  C A R R I E R S

T y p e  o f  C a r r i e r

N e t

P r e m i u m s

E a r n e d

L o s s e s

I n c u r r e d

L o s s e s
•»<c

D i v i d e n a s  

t o  P o l i c y  

H o l d e r s

D i v i ­

d e n d s

K R e t e n t i o n

R e t e n t i o n

N o n - p a r t i c i p a t i n g  S t o c k 1 1 , 7 8 5 . 9 8 , 4 9 7 . 5 7 2 . 1 3 7 6 . 0 3 . 2 2 , 9 1 2 . 4 2 4 . 7

P a r t i c i p a t i n g  ' , t o c k 4 , 6 1 5 . 3 3 , 3 0 9 . 4 7 1 . 7 4 5 7 . 8 9 . 9 8 4 8 . 1 1 8 . 4

M u t u a l  C o m p a n i e s 5 . 3 5 5 . 7 3 , 9 8 6 . 4 6 8 . 0 7 7 7 . 3 1 3 . 3 1 , 1 0 2 . 0 1 8 . 8

A l l  ' r i v a t e  ( i n c l u d i n g  

r e c i p r o c a l s  a n d  m i s ­

c e l l a n e o u s  c o m p a n i e s ) 2 2 , 8 5 0 . 0 1 6 , 2 0 6  . 0 7 0 . 9 1 , 6 5 3 . 2 7 . 2 4 , 9 9 0 . 8 2 1 . 8

S T A T E  F U N D S  

T v o e  o f  F u n d

E x c l u s i v e * 2 , 2 5 1 . 1 2 , 0 5 7 . 1 9 1 . 4 2 . 0 0 . 1 1 9 2 . 0 8 . 5

C o m p e t l  t i v e 2 , 7 2 2 . 5 2 . 2 5 7 . 4 8 2 . 9 3 3 0 . 1 1 2 . 1 1 3 5 . 0 5 . 0

A l l  S t a t e  F u n d s 4 , 9 7 3 . 6 4 , 3 1 4 . 5 8 6 . 7 3 3 2 . 1 6 . 7 3 2 7 . 0 6 . 6

"  R e f e r s  t o  s t a t e s  n o t  a l l o w i n g  p r i v a t e  c a r r i e r s  t o  c o m p e t e ,  i n c l u d e s  t n o s e  t n a t  a l l o w  
s e l f - i n s u r a n c e .

S o u r c e :  D a t a  o n  p r i v a t e  c a r r i e r s  a n d  t h e  s t a t e  f u n d s  o f  A r i z o n a .  C a l i f o r n i a ,  M i c h i q a n ,  

N e w  Y o r k  a n d  P e n n s y l v a n i a  a r e  f r o m  t h e  N a t i o n a l  C o u n c i l  o n  C o m p e n s a t i o n  I n s u r a n c e ,  

C o u n t r y w i d e  E x p e n s e  E x h i b i t s  1 9 7 1 - 1 9 7 5 .  D a t a  o n  t h e  o t h e r  s t a t e  f u n d s  a r e  f r o m  t h e  

A m e r i c a n  A s s o c i a t i o n  o f  S t a t e  C o m p e n s a t i o n  I n s u r a n c e  F u n d s ,  1 9 7 6  S t a t i s t i c s  C o m m i t t e e  

R e p o r t  ( d o e s  n o t  i n c l u d e  1 9 7 1  a n d  1 9 7 2  d a t a  f o r  W e s t  V i r g i n i a  a n d  d o e s  n o t  i n c l u d e  > 9 7 5  
d a t a  f o r  U t a h  a n d  W y o m i n g ) .
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fund expenses averaged more than 20 percent of premium, exclusives 
around 8 percent. This difference in retention is accounted for, in 

part, by an apparent, move to increase reserves by some of the exclusive 

funds. The large Ohio fund, for example, had sub* ntial negative 

retention in J70 and 1971; their retention ratio for 1970 through 1975 

ws 4 percent.

-i study by Stefan A. Riesenfeld^ compared the retention ratios of 

the State Compensation Fund and the private carriers in California for 

the years 1957-1961. The retention ratios (called "Apparent Expense 

Ratios" in the study) for that five year period were 29.28 percent for 

the private carriers and 6.96 percent for the state fund; a difference 

of 22.32 percent of earned premium. The state fund enjoyed few com­

petitive advantages over the private carriers, and this comparison does 

not suffer the difficulties of comparisons which cross state lines. 

Riesenfeld also concluded that in the period between 1948 and 1961 good 

agreement between premiums written and losses incurred indicated no 

substantial bia< in risk selection.

Another similar but more recent study by the state fund in Oregon 

gave retention figures for the ten year period 1966-1975.^ The private 

carriers retained 22.2 percent of earned premiums, 16.93 percent more 

than the 5.27 percent retained by the State Accident Insurance Fund.

20 Stefan A. Riesenfeld, "Efficacy and Costs of Workmen's Compensa­
tion, "Occupational Disability and Public Policy, eds. Earl F. Cheit 
and Margaret S. Gordon, (New York: John Wiley & Sons, Inc., 1963). 
"Options for Lowering Workmen's Compensation Costs in Oregon," 
prepared by the State Accident Insurance Fund of Oregon at the request 
of the Interim Committee on Trade and Economic Development and in­
cluded in the staff report to the committee, November 1976.
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The Oregon experience will rece-ve more attention later in this report; 

at this point it is sufficient to observe that after careful considera­

tion the state fund personnel nad no effective subsidies to report 

except exemption from federal income tax.

Table 11-2 shows Alaskan experience for 1S71-1975. The 23.7 percent 

of earned premiums which Alaskan carriers retained is somewhat higher 

than the 21.8 percent average for private carriers but is lower than the 
24.7 percent for non-participating stock carriers which, as a group, 

dominate the Alaskan market. Information on the experience in most 

states, including Alaska, is displayed in Aopendix I.

Retention figures presented, as the foregoing have been, as a 

percentage of premiums earned are affected by the extent to which the 

rate level allows for the payment of dividends. For example, if we 

hypothesize incurred losses amounting to SI,000, retention of S200 and 

dividends of S30C which imply an earned premium of SI,500, retention is 

13.3 percent of earned premium. If the earned premium is reduced to 

SI,200 by premium discounts or a lower rate level and no dividends are 

paid, retention amounts to 16.7 percent of earned premium even though 

the same lenses are incurred and the same amount retained. This effect 

is particularly significant in the case of exclusive funds which operate 

on a low initial rate level and pay practically no dividends. Since the 

market is captive, they experience little difficulty in recapturing 

losses from previous years. To remove the influence of prsnium level, 

retention may be expressed as a percentage of losses rather than premiums.

Table I1-3 displays the loss and retention figures from Tables II-l 

and I1-2 and gives retention as a percent of losses instead of premiums.
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TABLE I1-3

FIVE YEAR COMPARISON 1971 - 1975 
RETENTION AS A PERCENT OF LOSSES 

(in millions of dollars)

Retention
Losses as a 5 of

Private Carriers*____________________ Incurred_______ Retention Losses Incurred

Non-participating stock 8,497.5 2,912.4 34.2

Participating stock 3,309.4 848.1 25.6

Mutual ComDanies 3,985.4 1,102.0 27.6

All Private (including reciprocals 
and miscellaneous companies 16,206.0 4,990.8 30,8

Alaskan Carriers 70.3 22.5 32.0

State Funds*

Exclusive 2,057.1 192.0 9.3

Competitive 2,257.4 135.0 6.0
All State Funds 4,314.5 327.0 7.6

* Refers to states not allowing private carriers to compete, incluaes those that 
allow self-insurance.

Source: See Tabies II-l and II-2.
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Compared in this way, private carriers' retention is about four 

times as great as that of state funds instead of the approximate factor 

of three which results from the percentage of earned premium comparison. 

Again, we find Alaskan carriers retaining more than private carriers as 

a whole but less than the non-participating stock carriers.

On the basis of these "raw" figures it seems reasonable to conclude 

that, on the average, even though there is considerable variation from 

state to state, state funds retain about 15 or 16 percent less of net 

earned premiums than private carriers do for providing their services. 

State funds retain 15.2 percent less if the percentages of net ear* 

premiums are accepted at face value. If we assume that state funds 

retain 28 perce^ as much as private carriers (as indicated by considering 

retention in terms of losses) and translate this into a percentage of 

premiums L(1-.28) x 21.8* = 16.0£], it indicates that they retain 16.0 

percent less of earned premiums than private carriers. This last 

operation is equivalent to building up the premiums of state funds until 

losses plus dividends equal the ratio for private carriers, increasing 

dividends by the same amount, and then comparing retention ratios.

Before analyzing the differences which exist In expenses and services, 
it is of interest to note a difference in income which exists.

Investment Earnings

In addition to premiums which are collected by insurers, they 

receive income in the form of investment earnings. Tables II-4 and I1-5 

summarize the financial experience of private carriers and state funds 

respectively for the years 1972-1974. The recent "Draft Report to

-2 7 -



TABLE II—4

SUMMARY TABLE OF FINANCIAL EXPERIENCE, 
STATE FUNDS, 197*-1974 
(ratic to earned premium)

Underwriting Net Invest- Dividend 
State Fund Profit Rate ment Rate Rate

North Dakota -.60 .20

Nevada .08 .04 .02

Washington -.10 .17

Ohio

Maryland .16 .18

Idaho .06 .20 .17

Oklahoma -.01 .09 .09

Utah -.38 .12

Montana .22 .16 .14

Michigan -.07 .27 .09

Pennsylvania -.30 .24

Colorado .06 .05

Arizona -.07 .30 .13

Oregon .07 .13 .18

New York -.16 .19 .05

California .07 .10 .16

Source: Workers' ComDensatior usurers: An Operational Analysis, 
A Draft Report to the Interdepartmental Task Force by Teknekron, Inc., 
October 25, 1976, Washington, D. C.
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TABLE I1-5

Carrier
Cateqory**

SUMMARY TABLE OF FINANCIAL EXPERIENCE, 
PRIVATE CARRitKb, iy7<: - 1974 

(ratio to earned premium)

Underwriting Net Investment 
Profit Rate Rate Dividend Rate

Group

1 .32 .04 .08
(.63)* (.01) (.05)

2 -.01 .04 .06
(.14) (.01) (.06)

3 .01 .05 .06
(.09) (.02) (.05)

4 - .02 .06 .06
(.05 (.02) (.04)

Total .03 .05 .06
(.25) (.02) (.05)

Individual

1 .06 .11 .15
(.24) (.28) (.17)

2 .01 .06 .10
(.27) (.05) (.08)

3 .05 .05 .08
(.12) (.02) (.05)

4 .11 .06 .15
(.11) (.02) (.08)

Total .04 .05 .09
(.22) (.02) (.08)

* The numbers in parentheses are standard deviations.
** The eight categories are based on earned premium in 1975. They were: 

Group (1) $5 million, (2) $5 million to $24.99 million, (3) $25 million to
199799 million, (4) $100 million +; Individual (1) $1 million, (2) $1 million
to $4.99 million, (3) $5 million to $24.99 million, (4) $25 million +.

Source: Workers' Compensation Insurers: An Operational Analysis, A Draft 
Report to the Interdepartmental Task Force by Teknekron, Inc., October 25, 1976, 
Washington, D. C.

-29-



the Interdepartmental Workers' Compensation Tesk Force," by Teknekron, 

Inc. contained tr.e ■following preliminary analysis.

We have portrayed the financial exoerience of private 
carriers and state funds over the three year period from 
1972 through 1974. In general, the picture is one of an 
industry with large variability in the exoerience of 
carriers grouped by size, by the extent dividends are 
paid to policy holders, and whether public or private. 
However, there is also great variation within these 
categories. The private carriers in the aggregate paid 
out about 70S of earned premium over the three year 
period as incurred losses. State funds had much higher 
loss ratios. However, while the private carrier received 
net investment income which came to about 6* of earned 
premium on the average, the state funds received much 
larger amounts of funds from that source. When losses 
incurred were related to earned premium plus net invest­
ment, the ratios for 5 state funds were .65 or less, and 
the ratios for California, New York, and Washington were .71, 
.74, and .76, respectively. Thus, the ability of the 
state funds to pay out such large amounts in loss payments, 
and in dividends, is supported to a great extent by that 
source of income. The basis of the nigh rate of investment 
income is their highly capitalized financial structure.
Seven of the 16 state funds had ratios of earned assets to 
earned premium greater than 3 to 1, and two funds, Arizona 
and Ohio, had more than 4 times their earned premium in 
earning assets. That compared, for example, to aggregate 
earning assets to earned premium rates of 1.33, 1.85, 1.95, 
and 2.35 for Aetna Life and Casualty, Liberty Mutual, 
Employers Mutual Liability, and Argonaut Insurance, respec­
tively. 22

These higher investment earnings, none of which is retained in the 

form of profits, coupled, as we shall see later, with lower expenses in 

some areas account for the ability of state funds to retain relatively

"Workers' Compensation Insurers: An Operational Analysis, A Draft
Report to the Interdepartmental Task Force," Teknekron, Inc., 
Washington, D. C., October 25, 1976.



small percentages of premiums for the services they provide. Total 

expenses tor the 15 state funds whose net investment rate is given in 

Table I1-4 averaged 15.5 p^cent of earned premium— about the same as 

the 16.3 percent average net investment rate.

I

Subsidies

The question of subsidies, hidden and otherwise, invariably plays a 

part in any discussion of the costs of state fund operation. While it 

is impossible to exactly quantify these influences, some estimate of 

their impact is in order.

Four of the state funds contacted enjoy very little i». the way of 

subsidies and have made estimates of the magnitude of those which exist. 

Both Oregon and California claim to operate on an approximately equal 

footing with private carriers; they enjoy a monopoly on governmental 

business, but accept all risks. The Oregon fund is exempt from premium 

taxes but board assessments are allowed as an offset, and, in effect, 

the private carriers are also exempt. California pays higher fees to 

support state administration. We have made no adjustments in these two 

cases. The Arizona fund is exempt from real property taxes and probably 

benefits from state purchasing; they felt that if one percent of premium 

were allowed for all such subsidies, it would be in excess of the 

actual. The Pennsylvania fund has indicated that one percent of premium 

would cover any hidden subsidies. They are exempt from certain taxes 

and fees but point out that they would not necessarily have incurred any



expenses in those areas because they ao not own any real estate or 

23
automobiles.

Adjusted total expenses for these funds for 1972-1974 as a per­

centage of earned premium are as follows: Arizona - 26%, California - 

16%, Oregon - 13%, and Pennsylvania - 28%. The figures for Arizona and 

Pennsylvania have been increased by one percent in accordance with their 

estimates. Average expenses for these four funds is 20.75 percent of 

earned premium— about four percent higher than the average for all 

funds.24

A four percent allowance for subsidies seems more than adeouate.

A typical allowance for taxes, licenses and fees in a rate structure is 

between three and four percent and only about half of the funds are 

exempt from these. Also, many expenses incurred by a competitive fund 

(such as the four mentioned above) are not required of an exclusive 

fund. Little or no advertising and some economies in the collection of 

data and supervision of the industry serve to offset to some degree 

the subsidies which are more comnon to exclusive funds. This estimate 

is designed to serve only in the comparison of costs without regard to 

differences which exist in services. As the State Accicent Insurance 

Fund of Oregon said of their cost comparison, "It does not speculate as 

to the improvements in service which competition may have brought, or to

22 From correspondence and conversations with officials of these fojr
funds.

24 Workers' Compensation Insurers: An Operational Analysis, A Draft 
Report to the Interdepartmental Task Force by Teknekron, Inc., 
preliminary results.
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automobiles.
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centage of earned prenium are as follows: Arizona - 26%, California - 

16%, Oregon - 13%, and Pennsylvania - 28%. The figures for Arizona and 

Pennsylvania have been increased by one percent in accordance with their 

estimates. Average expenses for these four funds is 20.75 percent of 

earned premium— about four percent higher than the average for all 

funds.24

A four percent allowance for subsidies seems more than adequate.

A typical allowance for taxes, licenses and fees in a rate structure is 

between three and four percent and only about half of the funds are 

exempt from ''hese. Also, many expenses incurred by a competitive fund 

(such as the four mentioned above) are not required of an exclusive 

fund. Little or no advertising and some economies in the collection of 

data and supervision of the industry serve to offset to some degree 

the subsidies which are more common to exclusive funds. This estimate 

is designed to serve only in the comparison of costs without regard to 

differences which exist in services. As the State Accicent Insurance 

Fund of Oregon said of their cost comparison, "It does not speculate as 

to the improvements in service which competition may have brought, or to

23 From correspondence aid conversations with officials of these four 
funds.
Workers' Compensate , Insurers: An Operational Analysis, A Draft 
Report to the Inter apartmental Task Force by Tt. -ikron, Inc., 
preliminary result.
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Woodward and Fondiller contemolated: An exemption from the premium tax

of 1.5 oercsnt or. domestic carriers i'even orivate earner? enjoy a five 

year exemption aftu, being chartered in Alaska). Making allowance for 

the premium V.ax exemption still leaves the retention o' the hyoothetical 

fund 14.1 percent below that of private carriers.

Two other points should be considered. First, the 30.2 percent 

retention estimated in this way from National Council allowances is 

nigher than the observed 23.7 percent retention for the Alaskan carriers 

for 1971-1975. Those five years were very poor years for the insurance 

industry and we may expect that retention will move in the direction 

suggested by the National Council allowances; still, actual retention 

was 6.5 percent less than hypothetical. Tne other point to be considered 

tends to affect the estimate in the opposite direction. Investment 

income is not considered in the estimate for the first few years of 

state fund operation. Income from this source should amount to a consid­

erable percentage of earned premium after a few years and, if the fund 

experienced "average" results, would amount to much more than 6.5 percent. 

The Idaho fund which is used as a model in Chapter V deviates 20 percent 

initially and, in addition, has been able to pay dividends of about 17 

percent.

Expenses

Before comparing services delivered by private carriers with those 

provided" by state funds, w» will examine some differences in expense 

profiles. Besides greater investment earnings, state funds have lower 

expenses in some areas which helps to explain their lower retention 

ratios.
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Table II-6 gives expense percentages for stock companies generally, 

for Alaskan carriers, and as they appeared in the July, 1975, Alaskan 

rate filing. The figures are in close agreement with the exception of 

the profit and contingencies component. Carriers lost five percent on 

their Alaskan writings over the five year period 1971-1975 compared to 

the standard 2.5 percent allowed for profit in the filing and experienced 

by carriers countrywide in 1974. Over a long period of time, these 

figures should come close to agreement in every respect; the rate making 

mechanisms used by the National Council tend to assure that result.

The survey results for 1972-1974 reported to the Interdepartmental 

Task Force tend to confirm these percentages. Average total expenses 

were 30.8 percent of earned premium; acquisition costs were higher at 12 

percent.^

It is difficult to compare expense percentages because state funds 

reporting and accounting practices are not standardized to the degree 

that they are with private carriers. Total expenses for the 15 state 

funds in Table 11-4 averaged 15.5 percent of earned premium for 1972- 

1974. Loss adjustment expense for the 14 who reported in that category 

averaged 8.3 percent of premium— about t.he same as for private carriers. 

Striking differences exist in acquisition expenses. Only seven of the 

15 funds allocated any premium to acquisition expense and only the 

Michigan fund reported more than three percent of premium devoted to 

acquisition (the Michigan fund is the only one that pays commissions). 

Most of the 17 percent difference in expense ratios is accounted for by

26
Draft Report, Teknekron, Inc.
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the approximately 10 percent difference in acquisition costs and the 3.5 

percent profit reported by private curriers (see Table II-5). If we 

include the four percent allowance for subsidies, a fairly clear picture 

emerges. The analysis in Chapter III tends to confirm the hypothesis 

that the major differences in expenses do lie in these areas.

Other authors have arrived at subst ntially the same conclusion in 

the past. Ashley St. Clair concluded that:

The savings from state ins ance are more apparent than 
real. The fact that competing state compensation fonds, 
except for acquisition costs (emphasis added), have i'pproxi- 
mately the same expense ratios as private insurers itdicates 
that, for the same protection and the seme services, state 
insurance costs as much or almost as much as private insur­
ance. 27

C. Arthur Williams, in his landmark study, found that:

The Achilles' heel of private workmen's compensation 
insurers is their expense ratio relative to that charged 
by tht best State funds. Although this expense ratio 
is lower than that incurred in any other line of in­
surance except group disability income insurance, it 
is still higher than most observers, including many 
private insurance representatives, believe is desirable. 
Private insurers should, with a sense of urgency, in­
vestigate more efficient ways of marketing their product, 
particularly to smaller employers.28

The following chapter will consider services which are delivered by the 

two types of insurers.

27 Ashley St. Clair, "Occupational Disability--Privately Insured," 
Occupational Disability and Public Policy, edited by Earl F. Crt.it 

2g and Margaret S. Gordon, John Wiley & Sons, New York, 1963.
C. Arthur Williams, Jr., Insurance Arrangements Under Workmen's 
Compensation, U. S. Department of Labor, Bureau of Labor Standards, 
Bulletin No. 317, 1969, p. 207.
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I I I .  SERVICE

In the preceding chapters we have reviewed the history of workers' 

compensation and cc^oared the overhead costs of operation of state funds 

with those of priv :te carrie s. In this chapter we will evaluate the 

services rendered by the two types of carriers. The services provided 

by workers' compensation insurers may be divided into three categories 

which overlap to some degree loss control activities, claims manage­

ment, and other activities including agency or brokerage services not 

provided directly by the carrier.

Loss Control Activities

Loss control refers to efforts to reduce the likelihood, severity 

and any unwarranted cost of on-the-job injury. These activities range 

from safety inspections or consultations by the insurer or other agency 

to incentives to the employer in the form of experience or merit rating 

systems which provide premium reductions for safe operations. Some form 

of merit rating is practiced by all state funds and by private carriers 

and, whichever system prevails, the state may dictate the terms under 

which it is practiced. Merit rating does not depend on the type of 

carrier but rather the rating system and is dealt with in the report of 

Woodward and Fondiller. This analysis will be confined to other aspects 

of loss control.

The degree to which safety services are provided by insurers var as 

from none at all to comprehensive treatment by a large and specialized 

staff. In general, insurers provide fewer services in areas where the
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volume of business is low, the premium size is predominantly small or 

workers' compensation is not a primary line ot insurance solo Dy tne 

carrier.

Table III-l gives an indication of the types of safety activities

which are provided by private carriers nationwide, by state funds and by

carriers in the Alaskan market. High percentages of all three groups

indicate that they provide mo. t types of safety services. The greatest

differences appear to be the greater emphasis that state funds place on

direct training and the relative importance of program development in

the eyes of Alaskan carriers.

Total expenditures on safety by either private carriers or state

funds are not very large. C. Arthur Williams estimated that insurers

collect about 1.3 percent of standard earned premium for their safety 

29
work. In 1971, the last year that the figure was "eported by the 

National Council, reported expenditures on inspections amounted to 1.1 

percent of net earned' premium for private carriers and 1.3 percent for 

five state funds.30 Ten state funds averaged 1.0 percent of earned 

premium for direct expenditures on safety personnel in 1974.^

Expenditures for safety and loss control are difficult to isolate. 

Many carriers do not allocate expenses on that basis. About 40 percent

29 C.'Arthur Williams, Jr., Insurance Arrangements Under Workmen's Compen­
sation, U. S. Department of Labor, Bureau of Labor Standards, Bulletin 
No. 317, 1969, p. 121.

30 National Council t.. Compensation Insurance, Insurance Expense Exhibit 
(Countrywide), for the year ending December 31, 1971. "Inspection" is 
not subject to the instructions for Uniform Classifications of Expenses 
and reflect only data of those carriers allocating these items.

J American Association of State Compensation Insurance Funds (AASCIF) 
Statistics Report for 1974.
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TABLE I I I - l

RELATIVE IMPORTANCE OF SAFETY ACTIVITIES 
AS INDICATED BY INSURERS

Percent of Insurers 
Indicating They 

Provide the Service

Percent of Insurers 
Indicating that 

Activity is One of 
Three Most Important

Type of Activity
All

Private
State
Fund Alaska

All
Private

State
Fund Alaska

1. Survey z f Hazards 855;
0000 885; 63% 69% 75%

2. Distribution of Brochures 81 75 88 22 0 13

3. Inspections Regarding:

a. Lighting and Machine 
Guarding • 84 81 75 31 6 50

b. Electrical Equipment 81 81 63 11 6 25

c. Noise Pollution 62 81 63 0 0 0

d. Air Pollution 54 75 63 0 0 0

e. Radiation 35 50 50 0 0 0

f. Safety Equipment 81 88 75 21 6 0

4. Instruction in Safe 
Work Procedures 78 81 88 29 19 38

5. Direct Training in 
Safe Work Procedures 38 63 25 2 25 0

6. Program Development 81 81 88 33 38 75

7. First Aid Training 59 81 88 1 0 0

8. Alcoholism & Drug Abuse 17 13 50 0 0 0

9. None 9 0 0 0 0 0

Source: For ail private carriers and state funds: Draft Report to the
Federal Interdepartmental Task Force by Teknekron, Inc.; Alaska data are from 
Carriers Survey.



of the private respondents to the national survey of carriers conducted 

for the Interaepa'-Tnenta'i Task Force indicated that claims and under­

writing personnel assisted in loss control activities; tore than one- 

fourth received services from sales personnel, management, and independent 

agents. Most use independent loss control consultants to some extent.

About 88 percent of the respondents to the Alaskan carrier survey indicated 

that they utili?ed either claims or underwriting personnel in providing 

loss control services to employers; 63 percent reported receiving assist­

ance from other staff or independent agents.

Some measurement of the activity of carriers in conducting safety 

inspections or consultations is provided in Table II1-2. These figures 

must be interpreted with care to allow for differences in policy size: 

S2,208 for the private carriers (nationwide) in 1974; SI,571 for all 

state funds in 1974; and $6,179 for the four Alaskan carriers in 1975. 

Adjusting for these differences still leaves private carriers, as a 

whole, ahead cf both' the state funds and the Alaskan carriers. Alaskan 

carriers appear to lag behind the rest of the private sector in providing 

these services. After allowance for premium size, Alaskan carriers 

appear to provide fewer inspections per policy but have less earned 

premium per inspection that the sample of state funds.

The draft report to the Interdepartmental Workers' Compensation 

Task Force in the (preliminary) outcome evaluation found:

By any statistics, job related injury can be considered 
a frequent occurrence. While almost all private insurance 
carriers and state funds offer safety services, the survey 
of employers and the survey of self-insurers both suggest 
that these services are not perceived to be total services 
end are either supplemented by or (in the "^se of self- 
insurers) replaced by the employer
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iMULt i n - *

PERSPECTIVE ON SAFETY INSPECTIONS*

Inspections Earned Premium
Type of Carrier Per Policy** Per Inspection***

Pri.?i te Carriers
(nationwide) 1974 1.91 $ 3,700

State Funds
1974 0.34 $ 7,373

Alaskan Carriers
1975 0.46 $ 22,645

* Data for private carriers (nationwide) and state funds are from 
the Teknekron Draft Report to the Interdepartmental Task Force; 
Data for Alaskan carriers are from survey results. Average pre­
mium geherated per policy: private carriers (nationwide) - $2,20
all state funds - $1,571, and Alaska carriers - $6,179.

** Private Carriers - average of 83 responses
State Funds - average of 10 funds
Alaskan Carriers - average of four responses representing more 

than 60% of 1975 earned premium.

*** Private Carriers - average of 73 responses
State Funds - average of nine funds
Alaskan Carriers - average for same four carriers representing 

more than 60% of 1975 earned premium.
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Table II1-3 provides some insight into the services employers indicated

timt tiicjr received in Liieir- survey responses.

The draft report concluded that:

Employers and self-insurers apparently perceive that 
private carriers and state funds generally provide 
minimal or no safety services, particularly for smaller 
establishment. There is no present evidence to in­
dicate that one type of carrier is perceived as more 
effective than agy other type in the provision of 
safety services.^

Claims Management

Claims management concerns all of the activities of the insurer 

in claims from the time of injury until a case is closed. These 

activities include medical management, medical-legal responsibilities, 

both physical and vocational rehabilitation, activities to.insure 

fiscal stability, and performance evaluatie

One index of the amount of resources devoted to the claims adjust­

ment effort is the amount allocated to loss adjustment expense. Private 

workers' compensation carriers allocate about nine percent of earned 

premium in this way and state funds average a little over eight percent. 

This index is not totally reliable because of differences in accounting 

practices, but it gives an indication. The approximate markec range for 

contract claims adjusters is from 6 to 12 percent of premium which 

suggests that the nine percent above is a reasonable approximation of 

the costs.33

op
Draft Report to the Interdepartmental Workmen's Compensation Task 
Force by Teknekron, Inc., October 1976, preliminary results.

33 Ibid.
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TABLE II1-3 

OCCUPATIONAL SAFETY AND HEALTH SERVICES

Employer Survey

Provides OSH Services Percent of All Firms

Nationally Alaska

Own Staff 38.8 28

Both Own Staff and Other 28.0 10

None 25.1 54

Carrier Provides OSH Services

Yes 58.9 7

No, all Firms 41.1 88

No, 100 employees 81.7 *

* Only five of the Alaskat! employers had 100 or more employees.

Source: National data is from the Teknekron Draft Report to the
Interdepartmental Task Force: Aioskan data is from the Alaska employer 
survey.
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Unless contract adjusters are employed, the nature of the claims 

adjustment service is affected by the number and location of offices.

It is possible to adjust workers' comoensation claims from a great 

distance with primary contact made by the physician and the employer but 

communication is obviously more difficult. Property and casualty in­

surers maintain approximately one office which adjusts workers' compensa­

tion claims for r'ery SI.5 million in premiums. State funds maintain 65 

claims offices throughout the country— approximately one for every S17 

million in premiums in 1974.^ Alaskan carriers surveyed maintain eight 

offices in the state— a conservatively estimated one for every S‘l.7 

million in earned premium in 197*1. Approximately nine percent of claims 

are handled by independent adjusters in Alaska as opposed to about five 

percent for the nation as a whole.

Medical management may include an evaluatii . of treatment with 

respect to adequacy, appropriateness, fees charged, and the prospects 

for rehabilitation. • Adjusters tend to judge medical care in terms of 

its effectiveness in getting injured workers back on the job. Table II1-4 

sets out some types of activities to monitor medical care which are 

undertaken by private carriers as a whole, state funds, and Alaskan 

carriers. The three activities most often pursued and considered most 

important by all three types of carriers were to get. frequent evaluation 

of progress f?*om the treating physician, get consultation by independent 

physicians to avaluate the adequacy of medical care and, in serious 

cases, to get consultatis.. to evaluate the need for transfer of the

34 Ib id .
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TABLE I I I - 4

A C T IV IT IE S  OF CARRIERS IN MONITORING MEDICAL CARE

Percentage of Respondents 
that Indicate Undertaking 

the Activity

Percentage of Respondents 
Indicating that the 

Activity is One of the 
Three Most Important

Private
Carriers State

Type of Activity (.nationally) Fund
Alaskan
Carriers

Private
Carriers SMte 

(nationally) Fund
Alas!can
Carriers

(1) We do not monitor medical care. . 8 0 13 - - -
(2) Get frequent evaluation of progress 

from treating physicain ........ 92 100 88 84 88 75

(3; Have physicians and/or nurses in- 
house on retainer to review claims 21 63 38 8 38 25

(4) Get consultation by independent 
physicians to evaluate adequacy 
of medical care provided . . . . 75 88 63 57 69 50

(5) Interviews conducted with claimants 
to determine their satisfaction 
with medical care ............. 66 50 50 28 19 0

(6) Maintain data.on outcome of specific 
medical procedures............. 10 25 13 0 0 0

(7) Medical reports are reviewed for 
completeness ................. 83 81 75 16 31 25

(8) Maintain data on health care out­
come by type of injury......... 2 25 13 1 0 0

(9) In serious cases, get consultation 
to evaluate need for transfer of 
patient to a specialized treatment 
center......................... 85 94 88 62 44 63

Source of data for private carriers nationally and state fund is the Draft Report to the 
Interdepartmental Task Force by Teknekron, Inc. (preliminary); data on Alaskan carries 
are from the carrier survey.
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patient to a specialized treatment center. Practically none of the 

insurers attacnec much importance to the maintenance of data on health 

care outcome by type of injury.

In discharging his medical-legal responsibilities, an adjuster must 

assure that the injured worker receives the benefits to which he is 

entitled and no more. There is considerable evidence to suggest that 

adjusters, whichever type of carrier they represent, are tending away 

from the adversary posture that was common in the past. This trend is 

partially explained by changes in judicial interpretation which favor 

the injured worker and research which documents the higher average cost 

of contpsted claims. Table III-5 gives controverted cases for a sample 

of states. In every case but one where both a state fund and private 

carriers are represented, the state fund has the lower number of contro­

verted cases. Jurisdictional differences seem to be at least as important 

as the type of carrier but, whether or not it is in the best interests 

of the system, private carriers as a whole appear to be more prone to 

controversy. The six year average for Alaskan carriers compares very 

favorably with the national figures for stock and non-stock insurers and 

is only slightly higher than the national average for state funds.

Promptness of first disability pa,- tent is a measure of claims 

management performance that suffers from many defects but is perhaps the 

most frequently used. About three-fourths of the private carriers 

nationally, the Alaskan carriers and state funds » like indicated in 

carrier surveys that *t was a criterion of performance that was 

formally measured; more than half of all types of respondents felt
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CONTROVERTED CASES BY INSURER FOR A SAMPLE OF STATES 
(Percentages)

TABLE I I 1 - 5

State

Insurer National California Colorado Maryland Michigan New York

STOCK 22 41d 7 26c 29d 8d

NON STOCK 19 32d 15a 30b 14c 8d

STATE FUNC1 10 25d 10d 6 4d

SELF-INS. 28

(37.9U0)

29c 21b 59d 7C

1970 1971 1972 1973 1974
6-Year 

1975 Averaae

All Alaskan Carriers 
(all time loss injuries) 1.8 7.2 S.5 27.7 20.0 1.8 11.3

a - 50 observations
b - 50-99 observations

- 100-249 observations 
c - 250-499 observations
d - 500+ observations

Source: Cooper & Co., Closed Case Survey 1n the Draft Report to the Interdepart- 
. mental Task Force by Teknekron, Inc.. Alaska figures are from the Division of Workmen's 
. Compensation.
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that it was one of the three most important cr-iteria. Table III-6 

displays data o~ the promptness of first payment from a sample of states 

for different classes of injury and type of insurer. T Alaskan 

figures are for all cases and, therefore, are not co..i?arable. There 

does not appear to be any significant difference in p> yment lag by type 

of carrier; once again, jurisdictional differences seem more important.

Success of rehabilitation is formally measured by about half of the 

private carriers nationwide, state funds and Alaskan carriers. It is 

considered to be one of the three most important criteria for measuring 

claims management performance by only five percent of the private carriers,
i

38 percent of the state funds and 13 percent of the Alaskan carriers 

(see Table III-9). Table III-7 presents the lirited data available on 

the delivery of physical rehabilitation services for a sample of states; 

Table II1-8 gives an indication of the range of vocational rehabilita­

tion activities carried out by the three classes of carriers as reported 

in the surveys. The three activities most frequently reported were 

consultation with the physician, consultation with the employer and

referral to the state rehabilitation office. Again, there appears to be

general agreement in the frequency with which the different classes of 

carriers conduct the various activities.

In assessing the vocational rehabilitation efforts of the different

types of insurers the draft report concluded:

• As with the frequency of controversion, the frequency of 
job displacement following injury appears to be largely 
a phenomenon of jurisdiction with strong differences noted 
among those states analyzed. Among types of insurers, 
only analysis within selected jurisdictions could 
provide any indication of differences. All types
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TIME BETWEEN NOTICE AND FIRST CHECK 
BY MAXIMUM DISABILITY AND TYPE OF INSURER 

(Days)

TABLE I I 1 - 6

( a )  T e m p o ra r y  T o t a l
Stock and State

StaLe Non-Stock Carriers Funds

ARIZONA 54 27

CALIFORNIA 18d * 16d

MICHIGAN 33d

NEW JERSEY 32°

NEW YORK 75d 83c

COLORADO 18 41c

MARYLAND 36

GEORGIA 39c

ILLINOIS 24 d

FLORIDA « d

OKLAHOMA 22

(b) Permanent Partial

CALIFORNIA 107c 134c

NEW JERSEY 212d

NEW YORK 167d 149d

MARYLAND 99

ILLINOIS IIId

FLORIDA 61

OKLAHOMA 66
1973 19?4 1975 3-Year Average

ALASKA (all time loss injuries) 16_______ 18_______ 25________ 20______

a - <  50 observations
b - 50-99 observations 

- 100-249 observations 
c - 250-499 observations 
d - 500+ observations

Source: Alaskan figures are approximate averages based on figures from the 
Division of Workmen's compensation; other states are from the Draft 
Report to the Interdepartmental Task Force by Teknekron, Inc.
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PHYSICAL REHABILITATION SERVICES BY INSURER 
FOR A SAMPLE OF STATES 

(Percentages)

TABLE Hl-7

_______ Type of Insurer_______________
state P r i v a t e S t a t e  Fund Self-Insured

(a) Temporary Total

ARIZONA 8 29c

CALIFORNIA 7d 1 70c

5MICHIGAN 4d

NEW YORK 5d 7C

COLORADO

a - <.50 observations 
b - 50-99 observations 

- 100-249 observations 
c - 250-499 observations 
d - 500+ observations

19

(b) Permanent Partial

CALIFORNIA 10d -6C 21

NEW YORK •’ 8d 28d 16

ILLINOIS lod 4

Source: Coope^ & Co., Closed Case Survey in the Draft Report to
the Interdepartmental Task Force.
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TABLE I I 1-8

ACTIVITIES CARRIED OUT BY STAFF* TO ASSIST CLAIMANTS WITH 
VOCATIONAL REHABILITATION AND REEMPLOYMENT 

PRIVATE CARRIERS AND STATE FUNDS 
(Percentages)

Private Carriers Alaskan
Activity______________ (nationwide)________State Fund__________Carriers

1 95 94 88

2 41 69 50

3 90 88 88

4 13 13 25

5 57 50 63

6 76 100 88

7 82 56 88

8 74 56 88

9 50 50 50

KEY TO ACTIVITY NUMBERS:

1. Consultation with Physician
2. Refer to State Employment Service
3. Consult with Employer
4. Maintain resource file of private employment agencies
5. Assist employee in selecting appropriate agency
6. Refer to State rehabilitation office
7. Assist employe'' in obtaining appropriate training
8. Monitor employee's progress in retraining program
9. Assist in placement in new job

* Includes consulting staff.

'.ource: Data for Private Carriers (nationwide) and State Funds from
the Draft Report to the Interdepartmental Task Force by Teknekron, 
Inc.; data for Alaskan Carriers are from the carrier survey.

-53-



of insurers appeared to provide low levels of voca­
tional rehabilitation. If higher levels could be 
discerned, they tended to be present among private 
carriers and seif-insurers ratner than state funds.

The major responsibilities of the adjuster to insure fiscal stability 

are to avoid excess costs brought on by litigation or other factors and 

to accurately estimate the future costs of the claim. There is little 

training available in the art of claims adjustment except on the job 

(some of the larger carriers and independent adjusting firms have train­

ing programs). The task of estimating future costs is more difficult in 

times of rapid change. Large changes in the benefit structure, inflation 

such as has been experienced in recent years, and changing economic con­

ditions all contribute to instability. All of these factors have been 

present in Alaska. More carriers measure the accuracy of reserve practices 

than any other criterion of claims management performance.

Table III-9 indicates which criteria are used by the different 

types of insurers in measuring their claims management performance.

Once again, there is general agreement among the carriers on which 

criteria they measure and which are most important. Reserve accuracy 

was followed by promptness of first disability payment and loss ratio in 

frequency of measurement. Promptness of first payment was rated impor­

tant by the most carriers in every class. Private carriers rated prompt­

ness of first contact and adequacy of follow-up much higher than state 

funds did; the reverse was true with regard to number of medical bills 

paid, percent of claims receiving permanent disability awards and percent 

of claims in litigation.

35 Ib id .
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TABLE 1 1 1 - 9

CRITERIA USED IN MEASURING CLAIMS MANAGEMENT PERFORMANCE 
.(Percentage)

Indicate Criterion 1s 
Specifically and 
Formally Measured 

Private S ta te Alaskan State
Carriers FundsCarriers Carriers Funds

Indicate Criterion Is 
One of the 

Three Most Impnrtart 
TrTvate ''Tail: an 

Carriers
1/ None 11 13 ' 13 -  - o '" 0 ' 0

2 Promptness of contact with injured person 63 25 n r '<17 ' 13 ■ ?3
3 Number of medical bills paid 14 50 0 0 IT ■  0

4 Promptness of first disability payment 76 75 75 65 —  55 f3"
5) Caseload per adjuster 59 66 75 ' ' T 0 13'
6 Average cost of closed claims 48 50 50 n - 5" ~ i r
7 Ratio of field Investigations to claims 19 10 3e ' O' 0 30
o Percent of claimants returned to work on a t.mely basis II 38 ' 25 2 ' “19 0
9) Adequacy of follow-up with Injured person, employer, doctor, 

and others Involved In the case 57 19 50 38 6 25
lo Percent of Indemnity claims denied 10 31 IT-

------ y  _ . - • Q  — “ IT '
II Adequacy of medical management of the Injury 41 ;it 38 23 '75“ 13
12 Loss ratio 74 75 63 17 - 731“ 0
13 Successful application of rehabilitation, If needed 52 50 *50“ "5 '76— '13
14 Accuracy of reserve practices 64 69 80 35 25 ■8 "
IS Percent of claims receiving permanent disability awards 7 56 '25' 0

. . . . . .

16 Percent of claims settled on a release basis 9
. . .  n  ..

13 2 0 “ 9
1/ Percent of persons with permanent total disabilities who achieve 

maximum Independence in controlllrg of bodily functions 12 6 13 1 0 0
(18) Percent of claims In litigation 36 50 13 ... 3 _ n

. . .... 0

t
CJ1
VI
I

Source of data on Private Carriers(natlonwlde) and State Funds Is the Draft Report to the Interdepartmental Worker's 
Compensation Task Force by Teknekron, Inc.; data on Alaskan Carriers are from the carriers survey.



Tnere is no clear tre»tf to indicate which tvoe carrier system 

provides the best claims manaaantct services. Private carriers are per­

ceived to have some advantage in vocational rehabilitation, but they 

also seem more prone to controversy. T,ie draft report concluded that, 

"Present data cannot support any opinion that one type of insurer is 

more effective than any other in the management of the injured." Until 

accounting and reporting standards become more uniform, it is unlikely 

that convincing evidence will be presented on be'alf of either system.

In the delivery of other types of services, private carriers enjoy 

a clear but very difficult to quantify advantage. These other services 

include the services provided, not by the carriers themselves, but 

rather, by agents and broke-s (only the Michigan fund uses the agency 

system and pays for these services in the form of commissions). Private 

carriers (either directly or through agents) are usually in a positisf- 

to provide a wider variety of coverage; they can provide a small employer 

with "package" coverage and have greater flexibility in tailoring cover­

age to fit any given business. Almost all state funds provide employers' 

liability coverage but none offers a complete m j e  of lines.
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Cost of establishing a competitive State Fund in Alaska

There are two categories of costs in establishing a State Fund __

operating expenses and capital fund expenses. We will first consider 

the amount of money necessary for the capital fund, hereinafter sometimes 

referred to synonymously as "net worth" or "capital."

Part A; Capital Fund

The capital fund is money set aside to pay for unexpected events.

The most common possible events are unusually large losses, inadequate 

estimation of liability for unpaid losses, inadequate rates and 

unexpectedly poor investment results.

The premium and investment income collected by the Fund in the long 

run should pay for expected losses and expenses. In any year, however, 

it is possible that losses will be greater than expected. A capital fund 

is needed to pay for the short term deficit.

In addition to the possibility that losses may be higher than 

expected, there is the possibility that the Fund will inadequately 

estimate the amounts owed on old losses. This can occur because, 

particularly in workers' compensation insurance, losses are not paid 

immediately, but are paid ovrer long periods of time. When a loss 

occurs, the State Fund must set aside money to pay the amount that 

will ultimately be owed to that worker. This ultimate amount is 

not known at the time of loss, and so it must be estimated.

IV._ PROJECTED COSTS CF ESTABLISHING A STATE FUND IN ALASKA



The monry set aside by the company to make these future payments 

itjttcf workers —- ct--cu fhi ..css reserve* The ±oos reserve 

represents the company's ertimates of how much it will owe to injured 

workers. Because this reserve is only an estimate, it is possible 

that too little money will be set aside. When enough additional 

information becomes available to determine that there is a deficiency 

in the loss reserve, the capital must provide the money to up the

deficit. The danger of inadequate rates is heightened by requirement 

that a State Fund accept every risk submitted for insurance, thus in 

effect becoming an Assigned Risk Fool through adverse selection. Rates 

are promulgated for the average risk. Risks poorer than average have to 

be subsidized and this constitutes an additional burden on. capital funds.

Finally, capital is needed if investments made by the Fund 

deteriorate. Generally, sn insurance company will set aside a capital 

fund equal to one fourth or more of the premium it expects to write..

The Alaska statute requires a m-i.n-i.mirm capital fund of $1,000,000 for 

any insurance company planning to write one line of casualty insurance 

(for example workers' compensation insurance) in Alaska. Of this 

amount, $300,000 must be deposited in trust through tS.e insurance 

director.

Workmen's Compensation insurance losses are paid at a slow rate, 

which means that initially the Fund will be collecting more in premiums 

than it will be paying out in losses. The Fund could finance its 

capital and the expense costs (discussed in the nex'c section) from



money it does not yet need to pay losses. Under these conditions- 

however, the Fund would be legally insolvent (its current assets would 

not be sufficient to pay for all of its anticipated liabilities). Such 

minimum financing would impair the Fund's ability to compete with other, 

more financially secure companies and would provide dubious security 

for the ultimate payment of just claims.

In 1975 the capital fund sizes of various State Funds ranged from 

a low in Pennsylvania, whose Fund was reported to be insjlvent as of 

December 31, 1975, to highs in several states where net worth was 

larger than one year's premium.

Let us briefly consider the possibility of having to go to the 

Legislature for further financing under three different assumptions 

concerning an initial capital funding.

The first approach - conservative, is to set up an initial capital 

equal to 507. of the first year's anticipated written premium.* The 

likelihood of a need to go oack to Legislature is very remote.

The second approach - moderately conservative, is to establish 

an initial capital equal to 257 of the first year's anticipated written 

premium. In this case the likelihood of need for additional capital is 

still small.

The third approach - least conservative, initial capital equals 

107. of the first year's anticipated written premium. On this basis, 

insolvency during the first few years should occasion no great surprise, 

but the Fund might be able to recoup its losses before actually running 

out of cash.

*Written premium is the price paid by insureds for the coverage provided.
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"We recommend that the Alaska competitive Compensation Insurance 

Fund aim for an initial capital fund equal to about 257. of the first year's 

anticipated written premium, which we shall assume for the moment is 

52,000,000. This would require an initial capital fund of 5500,000 and 

assumes that the $1,000,000 minimum requirement for private insurers 

would be waived in the case of a State Fund having at least the moral 

backing of the Legislature. Later contributions to capital would be 

obtained from the net operating results of the Fund.

Part B: Operating Costs

For an insurance company operating on a fixed volume of business, 

premiums collected will pay for its operating expenses. An insurance 

operation which is growing rapidly or just starting requires an additional 

amount of money to finance initial growth if a satisfactory capital/ 

premium ratio is to. be maintained.

In Exhibit 1, we project that the 1978 Alaska workers' compensation 

premiums will be $80,000,000. A five percent share o± that market ($4,000,000) 

is not unreasonable for a two year old workers' compensation Fund not too 

severely inhibited in seeking business. With operation on a smaller scale, 

it would be difficult to provide adequate service. Exhibit 2 shows the 

market shares of most non-exciusive state funds. These range from a low 

of less than 57. in Michigan to a high of over 607. in Oregon. An 

ultimate market share of over 257. should be obtainable. On 1978 premium 

volume this would be $20,000,000.

It is assumed that the State Fund will provide a level of service 

which is typical of that provided by existing state funds in the United 

States. The Alaska underwriting and claims expenses shown in Exhibit 

3 have been estimated by a comparison with operating state funds.

Exhibit A shows the ratios of expenses to premiums for ten non-exclusive 

state funds.
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Exhibit 3 projects the Alaska Fund expenses of $632,000, close 

to our nominal standard for state funds of 157..* Obviously, actual 

ccsl can vary somewhat. uowviwa^u auu ^uite a Oiw upward Gepeucmg upon 

management.

Exhibit 5 shows the ratios of expenses to premium for all mutual 

companies in the United States. In 1975 the ratio of operating expenses 

to premium was 22.17..

Any projection of capital needs obviously depends upon assumptions 

as to the rate of growth. What marketing approach will be permitted we 

shall not try to guess here, but it is reasonable to assume that the 

Fund will write at a dcrmward deviation from National Council rates.

This is because savings due to the Fund's .'over expenses (at least in the 

area of commissions) should be passed on to employers and because, unless 

it either pays commissions or advertises heavily, it will need a price 

advantage in order to win any desirable part of the market. We have 

assumed for purposes of illustration that the Fund will write at a nominal 

207. deviation. By "nominal 207." we mean at 207 off manual rates. Further 

assuming a safety factor of 57 of premium (as against the National Council's 

2.57 for "profit and contingencies"), this allows 75.8757 of premium for 

losses and 19.1257 for expenses.

We believe a 57 provision for profit and contingencies, be-.ter 

characterized as a "safety factor" in the case of a state fund, is necessary 

because of the greater risk associated with operating in a single state 

•with only one line of business.

* As an Appendix we include our report "A Review of Budgetary Requirements 
for the Colorado State Compensation Insurance Fund" as of December 23, 
1976.
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(1 )  N a t i o n a l  C o u n c i l  a l lo w a n c e  f o r  l o s s e s  and

loss adjustment

(2) Ratio of loss adjustment expenses to losses

6 7 .9 3 *

and loss adjustment

(3) Estimated allowance for losses alone

.106

(1) x f l . 0  - (2)17 60. 72

(4) Allowance for losses assuming 202 deviation 

(3) / .8 75.8752

(5) Allowance for expenses 1002 - (4) - 52 19.1252

A larger provision for expenses is needed than the 152 assumed to 

he actually necessary because rapidly growing insurance company will incur 

xpenses faster than it earns the premium it: collects.
Exhibit 6 shows stimated Fund expenses compared to assumed expenses 

for two models of growth. The high growth model assumes that premiums 

will increase at first by $2,000,000 a year arud then by $3,000,000 a 

7ear. The earned premiums in column 2 represent the portion of the 

premiums paid by employers for coverage already provided. The difference 

between premium earned and written premium for a given policy is called 

unearned premium. The unearned premium would be returnable to employers 

if a policy were cancelled. Total earned premiums on all policies issued 

by the F'und are estimated here as the average of written premium for a 

current year and written premium for the prior year. Thus, $3,000,000 is 

the average of $4,000,000 and $2,000,000 for Model 1. The expense 

income earned in column 3 is 19.1252 of earned premium.

* Including 1.87. loading for "serious loss contingency factor". (National 
Council filing effective November 1, 1977)
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Actual expenses of the Fund are calculated as explained in the 

footnote of Exhibit 6. The higher percentage for the first year 

represents startup expenses. We have estimated expenses in each year 

by applying the assumed expense ratio to the mean of written premiums 

for the given year and written premiums for tae following year.

This assumption is conservative in providing for six months' anticipation 

of needs for staff and facilities. With tight management a three month 

lead might suffice.

The additional 507. (207. instead of 15%) assumed expenses of the 

first year is necessarily a judgmental figure. A recent example of the 

cost of setting up a state fund is provided by the Puerto Rico Automobile 

Accident Compensation Administration, Which began operations January 1, 1970:

Item  Period
1/1/70 6/30/70 6/30/71-6/30/71 6/30/71^6/30/72

(1) Administrative Expenses 1,192,289 2,085,847 3,431,690

(2) Premium Collected 8,837,667 18,431,788 20,075,661

(3) (1) + (2) 13.49% 11.32% 17.097.

Expenses during the first year were higher by only 2.177. than during

the second year, as a ratio to premium. On this experience, the additional 

5% we have assumed for the first year may well be conservative. The 

increase in the third year of 5.777. over the second year is not typical of 

most growing organizations.

The difference between expense income earned and actual expenses 

•produces a t urplus or deficit. Rapid growth of vhe Fund causes a larger 

deficit. Fidel 1 anticipates an annual volume of $15,000,000 in the sixth 

year. The estimated cumulative expense deficit at the end of the fifth
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year is $997,000. Model 2 assumes $7,000,000 premium in the sixth 

yeui'. producing an estimated cumulative exocuse deficit after 

five years of $249,000. In Model 1, a small deficit is still produced 

in the fifth year. The sixth year, not calculated in the exhibit, 

would show a slight surplus. Model 2 shows a surplus beginning 

with the fourth year. Without the excess allowance for expenses provided 

by the 19.1247. discussed above, as compared with the 157 assumed 

necessary with stable volume, the deficits would continue indefinitely 

with increasing volume.

The calculations of Exhibit 6 make no provision for taxes. If 

the Fund is taxed, as some if not all competitive state funds are, 

the cost would have to be met in one of three ways:

1. Reduced safety factor.

2. Longer period of deficit operation.

3. Higher rates.

In both models it- is assumed that the Fund would start with $2,000,000 

premium in the first year. The actual figure might well be lower but 

e nucleus of business could be provided by requiring all governmental 

and quasi-govemmental agencies to insure with the Fund.

Exhibit 7 develops estimates for the number of employees that 

would be required by the Fund. The numbers in Exhibit 8 were obtained 

from various state funds' ratios of the number of employees per thousand 

dollars of premium.
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Based cm the median and the average ratios of employees per 

thousand uuli&tb of premium, vc estimate that for & state fund with 

$4,000,000 annual premium, about 20 employees would be needed. For 

a $20,000,000 Fund the number of employees would be approximately 

1 0 0 .

Exhibit 9 shows a distribution of the number of employees by 

function for the various state funds. The breakdown of twenty 

employees by category is displayed in Exhibit 10. The largest single 

category of employees is in nlaims.
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Cost of establishing an exclusive State Fund ip Alaska

We do not favor e lower standard for operating m  exclusive State 

Func than for a competitive one. Our assumption is that operating 

costs would be the same except for possible economies of scale in the 

range of at most a few percent of premium.

There is, however, a lower risk environment for an exclusive 

Fund. An exclusive Fund has more control over its rate level. A 

competitive Fund can go bankrupt if rates are not adequate, whereas 

an exclusive fund can set rates at whatever level is needed. Th-ic 

ability is not, however, without the constraints of economic and political 

reality and, where permitted, the competition afforded by the option 

of self-insurance. It is possible to cut costs in areas like accident 

prevention, auditing, maintenance of statistics, rate making and even 

financial management including actuarial valuation of liabilities, if 

a sub-standard mode of operation is desired. Actually, initial capital 

funding can be arbitrarily low if premiums are collected in advance.

Let us consider possible approaches regarding the sine of the 

initial capital.

First - conservative, is to establish an initial capital equal to 257. 

of the first year's written premium. This is half of the 

percentage specified above for a competetive fund. For the 

State of Alaska in 1978 this is estimated in the area of 

$70,000,000. The 257. amounts to $17,500,000 

Second - moderately conservative, 17.57. of $70,000,000 which is 

$12,250,000.



Third - the least conservative, 10?; of $70,000,000 which equals $7,000,000 

While least conservative of the options dated above, 10?; 

capitalization is clearly more conservative for an exclusive 

fund than for a competitive one.

We would not recommend the third approach. There is always a risk 

of unforseen adverse development of experience, therefore to protect a 

financial stability we suggest an initial capital of $12,250,000 

a future target of 257. ratio of net worth to annual written premium.

It is necessary to rely on judgment in analyzing estimates in the 

area of operating cost because of the variation in service rendered by 

different state funds and in overhead costs. State funds usually 

occupy State-owned office buildings, which makes interpretation of 

their rental costs uncertain. A practical minimum expense ratio 

would be provided by the example of West Virginia, for which the 

ratio of operating expenses including loss adjustment expenses to 

premium was reported at 4.07. for fiscal year 1974-75.

We would consider expenses in the range of 6 to 7 percent of 

premium as a minimum target that probably could not be obtained 

without at least partial omission of some functions.

In time, operating expenses may be covered by investment 

income. As in the case of a competitive fund, start-up expenses 

should run somewhat higher than normal operating expenses and we 

, would allow 37. to 57, additional for the first year of operation.
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premiums are collected in advance. Moderately conservative 

financing, however, would indicate capitalisation at 25* of first 

year’s anticipated written premium for a competitive fund and 17.5^ 

for an exclusive fund. Maintenance of such a ratio for a growing 

fund will require some over-provision for expenses and a safety 

factor of at least 5* in premium rates.

For an assumed first year premium of $2,000,000, a competitive 

fund would thus need $500,000 capitalization. On the basis of 

$70,000,000 assumed premium volume, an exclusive fund would need 

a capitalization of $12,250,000.

In either case, necessary capital could be supplied by a special 

issue or State bonds which would be turned over to the Fund. If, and 

as the Fund prospered, i?. conceivably could return the bonds to the State 

and replace them with other securities purchased out of operating 

income. In event the Fund were forced to sell the bonds, however, 

the State would obviously suffer accordingly, which points up the 

need for conservative management and adequate rates.
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PROJECTED 1978 ALASKA PREMIUM

1977
1978

Part I. Data

(Amounts in 000's)

Policy Yea:
Policy Year Net Earned
Net Earned Premium at

Policy Year Premium 6/75 Rates

1967 8,501 19,458
1968 9,061 21,050
1969 11,209 24,268
1970 12,315 24,334
1973 12,744 24,431
1972 14,177 25,362
1973 15,863 28,570
1974 25,732 37,145
1975 45,536
1976 57,046+

Part II. Calculation

1978 Premium (1978 exposure index) ic ($19,458) x 
(1976 rate change) x (projected rate 
changes for 1977)

(4.0) ($19,458) x (1.037) x (1.0)

$80,712

* Estimated by projecting s linear growth rate lower than 
for 1973-1975.

+ Fiscal year 7/1/75 - 6/30/76.

- 6 9 -

Exposure
Index

1 . 0 0 0

1.082
1.247
1.251
1.256
1.303
1.468
1.909
2.340
2.932
3.5*
4.0*

observed
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Workers' Comoensation 
Scare Fund Market Penetration

Private
Fund Carrier Market

State Fund Premium Premium ('73) Share
( 0 0 0 ' s )  ( 0 0 0 1s )

Arizona 37,913 63,150 37.51
California 200,649 701,579 22.2
Colorado 26,492 (’74) 28,001 48.6

5,630 ('74) 20,644 21.4
Maryland 5,504 (’74) 91,289 5.7
Michigan 15,752 323,828 4.6
Montana 9,504 11,236 45.8
New York KJ/A 398,407 22.0*
North Dakota 7,070 152 97.9
Oklahoma 6,494 54,774 10 ] 6
Oregon 111,778 (’74) 55,991 66.6
Pennsylvania 15,256 (’74) 22’.600 6.4
Utah 9,434 (’74) 5,731 62.2

N/A ■ Not available 
(’74) • 1974 premium
* 23.07. is the A.A. S.C. l.F. Fact Book estimation



JExhibit 3

Calculation of Possible 
Alaska Competitive Fund Expenses

(1) Assumed Market Share (% of 1978 Market)

(la) 1978 Alaska Earned Premium

(2) Fund Earned Premium (1) x (la)

(3) Underwriting Expenses

Median** Value Df 8,87.* x 4,000,000

(4) Claims Expenses (Loss Adjustment Expenses)

Median Value of 7*0% x 4,000,000

(5) Total Expenses

(3) + (4)

Median of column (7) Exhibit 4; 14.27. x 4,000,000 568,000

* From Exhibit 4, columns (4), (6), and (7).

** For a set of measurements arranged in order of magnitude, ti'e median is

defined as the middle measu. jment, if there is one, otherwise as the

interpolated middle value,

+ Assumes aggressive marketing and continued growth of Alaska economy.

++ From Exhibit 1

By End of 
Year 2

57.+

$80,000,000+4- 

$ 4,000,000

352.000

280.000

632,000
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S'l'ATE WORKERS' COMPENSATION 
OPERAT1NC EXPENSES

CALENDAR YEAR 1975 

(Amounts in 000'g)

<») (2) (3) (6) (5) (6) (7)

1

State Fund
Earned
Premium

Other
Underwi ting
Expenses
Incurred

Ratio
to
Premium
<3) ♦ (2)xl007.

Loss Adjustment 
Expense Inc'd

Ratio
to
Premium
(5) 4 (2)xl007.

Total
Ratio

Ariz. 39,560 6,855 17.37. 2,910 7.67. 26.17.

Calif. 275,663 22,521 8.2 20,725 7.5 15*. t
Colo. 28,602 1,626 5.1* 1,876 6.6 11.7

Idaho 6,562 511 7.6* 608 6.2 1:1.6
Md. 5,328 785 16.7- N/A N/A 16.7

Midi. 17,921 2,289 12.8 2,309 • 12.9 25.7

Mont.# 15,696 N/A N/A N/A N/A 12.2

Okla. 8,736 1,130 12.9 715 8.2 21,1

Ore. 122,553 11,036 8.8* 5,660 6.5 13.3

Utah** 9,786 765 7.8* 390 6.0 11.11

Median • 8.8 7.0 16.2

* Tlieae ratios nrc taken to Written Premium. (Colorado WP - 20,105, Idaho WP - 6,977, Oregon WP - 12': 822
Utah WP - 10,667). ’

** Utah data repreacntB 1975-76 fiscal year.

if The distribution of expen?..- is not available. Tola! expenses eq.nl to 1 , 9 1 7 .



E r h i b i t  5

WORKERS' COMPENSATION EXPENSE RATIOS -  MUTUAL COMPANIES

Ratios to Premium Written Ratio to Earned Premium

Cal. Yr.

Other
Acquisition
Expense

General
Expenses Taxes

Loss Adjustment 
Expense Total

1971 A. 57. 6.37. 3.97. 8.82 23.57.

1972 A 5 6.2 A.2 8.9 23.8

1973 5.9 A.l 8.6 23.1'

197 A • 5.8 3.7 8.8 22.7

1975 ^.3 5.6 3.9 8.3 22.1

Source: Best's Aggregates and Averages , A.M. Best and Company.
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t'lvuc*. fc.ii orowuii rioue x

Year

1
2
3
4
5
6

Total

(1) (2)
Annual
Premium
Writings
(Rate at Earned
Year End) Premium
(000‘s) (6 0 0‘s)
2,000 1,000
4,000 3,000
6,000 5,000
9,000 7,500

12,000 10,500
15,000

(3) (4) (5)« 
(3)-(4)

Expense
Income Actual Surplus/
Earned + Exnenses * Deficit
(OOO's) “ (OUU'sy TOUU'sl":

191 600 -409
5714 750 -176
956 1,200 -244

1,434 1,580 -146
2.008 2.030

5,163 6,160 -997

Model 2 - Low Growth Model

(1)
Annual
Premium
Writings

(2)

Year
(.Rate at Earned
Year End) Premium
(000's) (0001s)

1 2,000 1,000
2 3,000 2,500
3 4,000 3.500
4 5.000 4,500
5 6,000 5,500
6

Total
8,000

(3) (*) (5W
(3)-(4)

Expense
Income Actual Surplus/
Earned+ Exoenses * DeficitC/»

Ooo

(000's) COOO's)
191 500 -309
478 525 - 47
66’J 675 - 6
861 825 - 36

1-052 975 - 77

3,251 3,500 -249

+  19.1257. of premium is assumed to be available for expenses

Year 1: 207 of mean of premium writings for year 1 and year 2.
Other years: 157. of mean of premium writings for given year and following year.
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CALCULATION OF POSSIBLE ALASKA 
COMPETITIVE FUND PERSONNEL REQUIREMENTS

Year 2 Year 8+

(1) Assumed premium volume 4,000,000 20,000,000

(2) Total Personnel

(1) + (Median Value of 189.5 x 1,000'* 21 106

(1) •+ (Average Value of 205 x 1,000)* 20 98

* From Exhibit 8. Premium per Employee. 

+ Assuming high growth model.

».-T~
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H \Jt m»\~. tw)
NEMBL2

m m w m *  4.C*«
Of PERSONNEL

Z w l W O

State
£ of Fund 
Emniovees

£ of
Accidents
Processed

S
Premium 
(000's)

Accidents 
Processed per 
Employee

Premium 
S per 
Eaolovet 
(000’.s;

Aris. 486 29,707 39,540 61 81
Calif. 1,376 193,213 275,663 140 200

Colorado 168 52,856 28,402 315 169
Idaho 39 6,032 6,542 154 168

Maryland 53 12,366 5,328 233 101

Michigan 100 10,913 17,921 109 179
Montana 36 9,999 15,696 278 436

Oklahoma 42 6,801 8,734 162 208

Oregon 598 70,612 122,553 118 205
Utah 32 34,469 9,784 1,077 306

Average* 293 42,697 53,016 265 205
Median

189.5

* Sun of column divided by 10.

There is no apparent correlation between premium volume and :ither the

number of accidents processed per employee or the dollars of premium 

per employee.
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ESTIMATED DISTR.'BUTIOK OF EMPLOYEES BY FUNCTION

1) Estimated Total Number of Employees needed by the
end of year 1 to service year 2 business (Exhibit 7) 20

2) Number of Emplove~c by Function

(a)

Average*?.

Loss Adjustment (Claims) 42.9

Acquisition and Underwriting 38.6

Investment Management 1 .3

Other 17.2

Total i o o.O

* From Exhibit 9 (Average X .8993 in  order to normalize)

E x h i b i t  10

( b )
Number of 
Employees
20 x (a)/100

9

8

0

_3

2 0
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V. GENERAL CONSIDERATIONS

This chapter will examine some other factors which bear on the 

establishment of a state fund. We will consider some developments in 

other states, solvency, some market factors and economic policy.

Other States

The status with regard to state funds in other states has been 

remarkably stable. Oklahoma was the last state to establish a workers' 

compensation fund in 1933. Oregon became the only state to have changed 

the basic nature of an operating fund in 1965 when the law was changed 

to permit self-insurance and competition from private carriers and, at 

the same time, to make coverage compulsory. A bill which would have 

permitted sel.f-insurance was amended to permit private coverage and was 

defeated. An initiative sponsored by labor representatives which would 

have kept the fund exclusive but made coverage compulsory was defeated 

by a three to one margin at the polls. The legislation which passed was 

a compromise.36

The State Accident Insurance Fund in Oregon, at the request of the 

Interim Committee on Trade and Economic Development, prepared a paper 

which reviewed the ten years of cost experience since the change to a

36 C. Arthur Williams, Jr., Insurance Arrangements Under Workmen's Compen­
sation, U. S. Department of Labor, Bureau of Labor Standards, Bulletin 
No. 317, 1969, pp. 152-154.
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competitive system. The report concludes that retention of earned 

premiums oy private carriers nas oeen.aoout four times as great as that 

of the state fund (22.20* compared to 5.27S). They avoided speculation 

on the quality of service and other policy issues.3'

The committee staff admitted "that competition mav^ improve service" 

but found a "layering of inefficiencies within the system" and recom­

mended a return to an exclusive fund. The comnittee did not adopt their 

recommendation. Legislation which would return the fund's exclusive 

status is now pending in Oregon.

There have been several moves to alter the status of funds in other 

states. Repeated attempts to gain entry for private carriers in other 

states with exclusive funds, notably in Washington and Ohio, have failed 

but the pressures still exist. A previous concerted effort on the part 

of private carriers in Ohio was thwarted, partly by the opposition of 

the manufacturers, but a current move may be successful in the wake of a 

continuing scandal which involves the operations of the fund.

Mar.:et Considerations

Fxhibit 2 of Chapter IV'gives market shares for the 12 competitive 

state funds. These ratios have proved stable over many years; the 

average market share is about 30 percent, with the high of 67 percent in 

Oregon and the low of 5 percent in Michigan (the only fund which uses 

the agency system). This stabilitv apparently reflects the fact that,

37 "Options for Lowering Workmen's Compensation Costs in Oregon," by the 
State Accident Insurance Fund, aopearing in Oregon Legislative Assembly 
Workers' Compensation: Staff Recommendations, Legislative Committee on
Trade and Economic Development, November 1576.
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within the context of the pricing, underwriting and advertising pol­

icies, the market has found equilibrium. The great differences in

market shares reflect the differences in policies.

Large firms are usually eligible for considerable premium discounts 

and a variety of rating plans. Their economic power and the real 

economies that accrue with size make the private market relatively 

attractive. As a rule, it is the smaller employer or the poor risk who 

is attracted to a state fund. It is possible, especially under an 

exclusive fund system, to make rates which do not reflect the cost or 

exposure involved in writing a policy. Private carriers can reject any 

risk and may be expected to if they do not believe the rate is adequate. 

If it is accepted that the rate should reflect the exposure and the cost 

of writing the policy, then employers who benefit from "artificially" 

low rates are, in effect, subsidized by the other insureds. This type 

of subsidy in a orivate system puts a severe strain on the availability 

of insurance for uorne classes.

Assigned r-»sk plans or pools provide coverage where a state fund 

that accepts all risks is not present. Surcharges are usually asso­

ciated with risk pools and sometimes with state funds for some risks.

To the extent that a risk pool is a net loser, as the one in Alaska has 

been in recent years, the surcharge is not adequate or the rating system 

is defective (see the Woodward and Fondiller report).

Acquisition costs have been discussed but the role of the broker 

or agent in the market is difficult to assess. Acquisition costs have

-81-



been referred to as "the price of competition" and, in the sense that 

tne related services nave succeeaeo in attracting and holding business 

in tne face of competition, the price is not exorbitant. It is certain 

tnat numerous inaeoenaent sellers in an otherwise concentrated market 

increase the possibilities for competition. This influence will be 

increasingly important if Alaska moves in the direction of an open 

competition rating system.

Solvency is an issue which is dealt with to sane extent in Chapter IV 

but deserves mention here. A monopolistic fund is always in a position 

to maintain solvency by virtue of its captive market. Policies which 

lead to insufficient reserves can be offset by higher rates in the 

future. Greater care must be taken to insure the solvency of a competi­

tive fund but, even if the state does not guarantee tne solvency cf *he 

fund, it is possible to manage the fund in a fiscally sound manner.

Even though many funds have found themselves to be technically insolvent 

(as the Pennsylvania .fund is now), they have always been able to recover; 

no fund âs ever defaulted or gone bankrupt.

Private insurers are usually regulated financially by the state 

division of insurance. In addition to regulation, tnere is usually a 

provision in state law which provides for making good the obligations of 

carriers which are forced into receivership. In Alaska, carriers are 

liable for up to two percent of their premiums in any given year to 

cover-the liabilities of other insurers who may have defaulted on their

38

38 Ashley St. Clair, "Occupational Disability Privately Insured," in 
Occupational Disability and Public Policy, edited by Earl F. Cheit 
and Margaret S. Gordon’, Jonn Wiley & Sons, Inc., 1963.

-82-



obligations. If the assessment is not sufficient, another will be made 

the following year. This provision has been applied in a recent case 

involving a carrier writing auto insurance. An assessment arrangement 

in conjunction with regulation seems adequate to protect workers.

In short, solvency does not seem to be an issue of importance.

Either system can provide reasonable assurance of meeting its obliga­

tions. It should be noted, however, that the procedure for authorising 

self-insurance in Alaska provides almost no security and deserves re­

examination.

The issue of profitability in workers' compensation insurance 

arises as a policy consideration since employers are legally obligated 

to provide coverage for their employees. Some writers have maintained 

that an^ profit from such social insurance is morally unacceptable. In 

spite of that argument, an allowance for underwriting profit by private 

carriers (usually 2.5 percent of premium) has been generally accepted 

and is built into most rating systems.

Underwriting is not the only source of profit for workers' compen­

sation carriers; they also receive income in the form of investment 

earnings. The Woodward and Fondiller report analyzes the treatment of 

investment eavnings; here, it is sufficient to note that profits from 

workers' compensation insurance have not been significantly higher than 

in other lines of insurance. For the years 1961-1970, before-tax profits 

from all sources of income in workers' compensation averaged about nine 

percent of earned premium compared to about eight percent for all other 

lines. After-tax profits differed by only three-tenths of one percent. 

The massive study by the Center for Insurance Research at Georgia State
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University found no evidence to indicate that rates of return in the 

insurance industry were excessive when compared to other industries. If 

anything, they appeared less adequate.35 Alaskan carrier have exper­

ienced less favorable results than the industry as a whole over the Dast 

five years.

The retention of capital in the state is another uolicy consioera- 

tion. Within the bounds of prudent financial management, the capital 

generated by the operation of a state fund could be used to achieve 

economic goals. As pointed out in the report of Woodward and Fondiller, 

the Colorado fund invests heavily in mortgages. Following Woodward and 

Fondiller1s projections from Chapter IV, the capital that would be set 

aside against the entire S80,00n,000 in premiums in 1978 by an exclusive 

fund in Alaska would bt about 514,000,000.

Finally, the legislature must question the desirability of govern­

ment entering an area where private enterprise is already operating. We 

have tried to present data on which such a decision may, in part, be 

based.

39
"The Profitability of Workmen's Compensation Insurance," A Reoort to 
the National Conmission on State Workmen's Compensation Laws," prepared 
by the Center for Insurance Research, Georgia State University, 1972, 
in the Supplemental Studies for the National Commission on State Work­
men's Compensation Laws, Washington, D. C., 1973.



SUMMARY AND CONCLUSIONS

The current concern with workers' compensation in Alaska is centered 

around the high cost of coverage. Employers have overwhelmingly cited 

cost as the main problem with the current system. Premium rates as a 

percentage of payroll have doubled since 1972. The main tasks of this 

report have been to estimate the savings in overhead costs which would 

result from the establishment of a state fund, to evaluate the s..ings 

in light of concomitant differences in services rendered, and to provide 

an estimate of the cost of beginning a state fund operation.

From 1971 through 1975, private carriers nationwide retained 21.8 

percent, of net earned premiums, about 15 percent more than the 6.6 per­

cent retained by state funds. After making a four percent allowance for 

governmental subsidies received by some state funos and considering 

differences in rating systems, state funds still retained an estimated 

11 or 12 percent less earned premium for their services. The Alaska 

carriers' retention rate was 23.7 percent for that same five year 

period; higher than for private carriers as a whole but lower than for 

the non-participating stock carriers which dominate the Alaskan market.

This estimate of the savings that could be achieved with a state 

fund seems conservative. We believe that the allowance for subsidies is 

generous and that it reflects the costs of operating a "full service," 

self-supporting fund. It is also reasonable to expect that the reten-
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tion rati ̂  of private carriers, particularly those in Alaska, will 

increase more than the state fund ratio as underwriting results improve. 

Private carriers had very poor underwriting results in the five year 

period under consideration and did not realize the 2.5 percent profit 

which is anticipated in most rate structures (Alaskan carriers showed a 

five percent underwriting loss). The estimate of Woodward and Fondiller 

in Chapter IV, converted to a net earned premium basis end adjusted for 

premium tax exemption, anticipates a saving of 14.1 percent in the first 

few years of state fund operation.

It is important to realize that the smaller percentages of premium 

retained by state funds would apply only to the state fund's premium 

volume. In other words, if a competitive state fund were established, 

wrote 25 percent of the premiums in the state (as projected), and re­

tained 12 percent less of net earned premiums on their volume of business 

than private carriers would have, the savings, in terms of total state 

premium, would be three percent.

In evaluating the services rendered by the two types of ins"rers, 

we have found that, outside the araa of product distribution, neither 

type enjoys any clear advantage. There are exceptions which may be 

cited on both sides of the question but, on the whole, state funds and 

private carriers spend about the same amount on loss adjustment; both 

groups devote a relatively small portion of resources to rehabilitation 

and safety. Generally, this means that the employers who are insured by 

a state fund forgo the servir">s of agents or brokers unless they provide 

for them at extra cost.
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A large firm with interstate operations would probably not find any 

significant cost advantage with a state fund and would be unable to 

insure its entire operation with one company. Small firms that would 

benefit from lower premiums would not have the convenience of package 

insurance (rated as an advantage by 44 percent of the survey respond­

ents). Good service was rated highest as an advantage of the present 

system by the respondents to the employer survey; in many cases this may 

be interpreted to mean the services rendered by agents or brokers.

These services would not be available if large savings in acquisition 

costs were achieved under a typical state fund system.

Under either a competitive or an exclusive state fund system, the 

investment and management policies and the personnel of the fund are 

subject to political influences. These influences may be interpreted to 

be justifiable responses to public need or unnecessary interference with 

the market mechanism.

Under a competitive state fund system, employers would retain the 

option of insuring with a private company, but substantial savings for 

the system as a whole would not be realized, especially in the first few 

years of operation. If an exclusive fund were established, greater 

economies could be achie- ed at the expense of flexibility and the bene­

fits of competition; companies now operating would be disfranchised and 

the burden of providing all coverage would immediately fall on the state 

with the attendant ris!;s of failure. It is not clear whether the savings 

provided would be "substantial" in the minds of 65 percent of *he employer 

survey respondents who indicated they would favor a state fund if it
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would "result in substantial savings." It is clear that an exclusive 

state fund would remove the advantage of the present system, which survey 

respondents felt was second in importance: minimal governmental involve­

ment.
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APPENDIXES



PRIVATE CARRIERS

Net Earned 
State____________Premlnum

Alabama 228,518.9

Alaska 94,908.8

Arizona 436,092.4

Arkansas 225,293.6

Connecticut 409,821.0

Colorado 123,694.3

Washington, D.C. 141,820.6

Florida 1,179,925.1

Georgia 405,383.3

Hawaii 128,968.0

Idaho 99,686.9

Illinois 1,262,539.0

Iowa 2.6,414.5

Kansas 201,432.2

Loulsana 572,875.1

Maine 121,581.8

Maryland 444,950.0

APPENDIX I

5 YEAR COMPARISON (000 omitted) 
1971-1975

Incurred Loss Dividends to
Losses Ratio Policyholders % Retention %

153,493.4 67.2 11,734.1 5.1 63,291.4 27.7

70,328.7 74.1 2,046.1 2.2 22,534.0 23.7

338,608.1 77.6 30,103.0 6.9 67,381.3 15.5

154,654.8 68.6 2,046,1 0.9 68,592.7 30.4

287,164.4 70.1 25,911.0 6.3 96,745.6 23.6

78,474.1 63.4 8,492.8 6.9 36,727.4 29.7

122,547.3 86.4 5,052.1 3.6 14,221.2 10.0

,”00,141.2 84.8 53,924.2 4.8 125,859.7 10.7

284.255.3 70.1 21,932.4 5.4 99,195.6 24.5

94,758.5 73.5 6,414.3 5.0 27,795.2 21.6

65,065.5 65.3 5,588.3 5.6 29,033.1 29.1

958,599.9 75.9 56,154.5 4.4 247,784.6 19.6

149,554.2 69.1 10,025.5 4.6 56,834.8 26.3

136,202.6 67.6 9,649.0 4.8 55,580.6 27.6

447,601.1 78.1 21,799.9 3.8 103,474.1 18.1

89,594.5 73.7 6,212.2 5.1 25,775.1 21.2

287,237.0 64.6 27,744.5 6.2 129,968.5 29.2
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Michigan 1,512,610.1 1 ,129,032.5

Minnesota 592,349.0 379,760.1

Mississippi 197,700.1 117,470.6

Missouri 383.661.5 270,262.9

Montana 61 ,232.5 30,406.4

Nebraska 132,816.3 00,172.6

New Hampshire 90,016,6 76,606.0

New Mexico 125,420.4 02.124.3

North Carolina 339,193.4 213,709.8

Oklahoma 260,903.9 197,177.1

Oregon 237,042.8 173,917.3

Phode Island 107,136.1 05,795.1

South Carolina 191,717.3 119,623.3

South Dakota 40,770.0 21,769.0

Tennessee 409,093.7 257,052.9

Utah 20,727.4 20,129.6

Vermont 43,641.4 2B.396.5

Virginia 367,401.0 260.093.2

Hlsconsln 431,325.5 283,062.9

74.6 121,490.0 8.0 262,079.6 17.3

64.1 49,212.4 8.3 163,376.5 27.6

59.4 10,706.7 5.4 69,610.8 35.2

70.5 22,501.7 5.9 90.696.9 23.6

62.7 2,659.2 4.3 CO,166.9 32.9

66.4 5,726.2 4.3 38,917.5 29.3

05.2 5,000.2 5.7 0,272.4 9.2

65.5 5,502.4 4.5 37,713.7 30.1

63.0 24,801.9 7.3 100,601.7 29.7

75.6 12,504.9 4.8 51,301.9 19.7

73.1 20,300.9 8.5 13,586.6 10.3

00.1 5,384.9 5.0 15,956.1 11.9

62.4 11,113.5 7.4 57,950.5 30.2

60.7 1,064.9 4.6 14,141.1 34.7

62.8 23,312.5 5.7 120,720.3 3I.5

70.1 1,661.1 5.0 6,936.7 24.1

65.1 2,627.4 6.0 12,617.5 20.9

70.8 ' 19,456.9 5.3 87,930.9 23.9

65.8 30,690.2 9.0 108,772.4 25.2
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COMPETITIVE STATE FUNDS

CD—j
I

State
Net Earned 
Premlmum

Incurred
Losses

Loss
Ratio

Dividends to 
Policyholders 6//» Retention %

Arizona 181,554 155,294 85,5 19,211 10.6 7,049 3.9

California 1,030,760 825,561 80.0 160.528 15.6 44,674 4.3

Colorado 129 719 93,680 72.2 17,335 13.4 18,704 14.4

Idaho 23,76? 17,872 75.2 4,000 16.8 1,890 8.0

Maryland 28,042 19,380 69.1 -0- -0- 8,*62 30.9

Michigan 79,990 66,362 83.0 7,156 8.9 6,472 8.1

Montana 57,428 46,619 81.2 5,353 9.3 5,456 9.5

New York 585,728 518,883 88.6 31,623 5.4 35,222 6.0

Oklahoma 31,528 27,309 86.6 2,248 7.1 1,971 6.3

Oregon 471,119 380,715 80.8 79,562 16.9 10,842 2.3

Pennsylvania 71,643 76,332 106.5 -0- -0- (4,689) (6.5)

Utah (1971-1974) 31,232 29,409 94.2 3,096 9.9 (1,273) (4.1)
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EXCLUSIVE STATE FUNDS

State
Net Earned 
Premlmum

Incurred
Losses

Loss
Ratl(

Nevada 161,859 143,660 08.8

North Dakota 30,166 32,292 84.6

Ohio 1,30'* ,569 1,144,297 87.7

Washington 546,157 516,670 94.6

West Virginia 
(1973-1975)

106,609 209.*73 112.4

Wyoming
(1971-1973)

13,787 10,543 76.5

Source: For private carriers Is the National Council
Statistics Coniiifttee Report, 1976; some data 
the funds.

Dividends to
Policyholders % Retention %

2,000 1.2 16,199 10.0

-0- -0- j ,874 15.4

-0- -0- 160,272 12.3

-0- -0- 29,487 5.4

-0- -0- (23,064) (12.4)

-0- -0- 3,244 23.5

Compensation Insurance, for state funds tin* AASC1F 
the New York and Pennsylvania funds are directly from



APPENDIX II

THE  SURVEY OF  W ORK ER S '  C O M P E N S A T IO N  C A R R I E R S  
I N  A L A S K A :  A P R O F I L E

I N T R O D U C T IO N

R e p r e s e n t a t i v e s  o f  1 4  c a r r i e r s  w e r e  a s k e d  t o  c o m p l e t e  a  s u r v e y .  T h e  
l i s t  o f  1 4  c a r r i e r s  i n c l u d e d  t h o s e  w h i c h  r a n k e d  i n  t h e  t o p  t e n  i n  
w r i t t e n  p r e m i u m  v o l u m e  i n  A l a s k a  i n  1 9 7 4  o r  1 9 7 5 .  E i g h t  c o m p l e t e d  
s u r v e y s  c h a r a c t e r i z i n g  t h e  o p e r a t i o n s  o f  1 1  o f  t h e s e  1 4  c a r r i e r s  w e r e  
r e t u r n e d .  T h e  11 c a r r i e r s  r e p r e s e n t e d  a c c o u n t e d  f o r  o v e r  8 2  p e r c e n t  o f  
t o t a l  e a r n e d  p r e m i u m  i n  1 9 7 5 .  T h r e e  o f  t h e  r e s p o n s e s  c o v e r e d  a c t i v i t i e s  
o f  m o r e  t h a n  o n e  c a r r i e r ;  f o r  p u r p o s e s  o r  t h i s  a n a l y s i s  t h e y  w i l l  b e  
t r e a t e d  a s  s i n g l e  c a r r i e r s  i n  t h e  t o t a l  o f  e i g h t .

T h e  w o r k e r s '  c o m p e n s a t i o n  m a r k e t  i n  A l a s k a ,  t o  a n  e v e n  g r e a t e r  e x t e n t  
t h a n  t h e  m a r k e t  i n  t h e  n a t i o n  a s  a  w h o l e ,  i s  h i g h l y  c o n c e n t r a t e d .  ( S e e  
A C Q U I S I T I O N  P R A C T I C E S ) .  T a b l e  S I  g i v e s  m a r k e t  s h a r e  d a t a  f o r  t h e  t o p  3 0  
w r i t e r s  i n  c a l e n d a r  y e a r  1 9 7 5 .  T h e  l a r g e s t  f o u r  w r i t e r s  a c c o u n t  f o r  
6 8 . 6  p e r c e n t  o f  w r i t t e n  p r e m i u m ,  t h e  l a r g e s t  e i g h t  w r o t e  8 1 . 6  p e r c e n t .

E x p e r i e n c e  i n  t h e  A l a s k a n  m a r k e t  v a r i e d  f r o m  f o u r  t o  3 0  y e a r s .  T h e  m e a n  
w a s  a  l i t t l e  m o r e  t h a n  t w e l v e  y e a r s ;  t h e  m e d i a n  w a s  e i g h t  y e a r s .

MARKET SE RVE D

F i v e  c a r r i e r s  i n d i c a t e d  t h a t  t h e y  s e r v e d  t h e  g e n e r a l  m a r k e t ,  t h r e e  s e r v e  
p r i m a r i l y  l a r g e  e m p l o y e r s ,  o n e  s e r v e s  p r i m a r i l y  a  p a r t i c u l a r  i n d u s t r y  
a n d  t w o  w e r e  p r i m a r i l y  c a p t i v e  c a r r i e r s .  F o u r  p a r t i c i p a t e  i n  t h e  
a s s i g n e d  r i s k  p o o l  a s  s e r v i c i n g  c a r r i e r s .  O n l y  o n e  r e s p o n d e n t  i n d i c a t e d  
t h a t  t h e y  s e r v e  p r i m a r i l y  s m a l l  e m p l o y e r s .

A C Q U I S I T I O N  P R A C T I C E S

F o u r  c a r r i e r s  a c t i v e l y  s o l i c i t  b u s i n e s s  a n d  p a y  s a l e s  c o m m i s s i o n s  o r  
b r o k e r a g e  f e e s  t o  a c q u i r e  i t .  T h r e e  o f  t h e  o t h e r s  d o  n o t  a c t i v e l y  
s o l i c i t  b u s i n e s s  i n  A l a s k a  b u t  p r i m a r i l y  w r i t e  i n c i d e n t a l  t o  b u s i n e s s  
o u t s i d e ;  t h e y  a l s o  p a y  c o m m i s s i o n s  o r  b r o k e r a g e  f e e s .  T h e s e  s e v e n  
c a r r i e r s '  p o l i c i e s  a r e  s o l d  e x c l u s i v e l y  t h r o u g h  a g e n t s  o r  b r o k e r s .  O n e  
w r i t e r  d o e s  n o t  o r d i n a r i l y  p a y  c o m m i s s i o n s  a n d  i s  i n  a  m a i n t e n a n c e  
p o s t u r e ;  n e w  b u s i n e s s  i s  a c c e p t e d  b u t  n o t  s o l i c i t e d .

T h e  i n t e r f a c e  t h r o u g h  t h e  a g e n c y  s y s t e m  ( u s e d  e x c l u s i v e l y  f o r  9 4  p e r c e n t  
o f  t h e  p r e m i u m s  c o l l e c t e d  b y  t h e  r e s p o n d e n t s  a n d  a t  l e a s t  8 0  p e r c e n t  o f  
t h e  v o l u m e  i n  t h e  s t a t e )  r e p r e s e n t s  a n  i m p o r t a n t  o p p o r t u n i t y  f o r  c o m ­
p e t i t i o n  i n  a n  o t h e r w i s e  h i g h l y  c o n c e n t r a t e d  m a r k e t .  N a t i o n a l l y ,  a b o u t  
7 3  p e r c e n t  o f  t h e  c a r r i e r s  r e l y  p r i m a r i l y  o n  t h i s  s y s t e m  a n d ,  o n  t h a t  
l e v e l  t o o ,  i t  i s  a  m i t i g a t i n g  f a c t o r  i n  a  c o n c e n t r a t e d  m a r k e t . *

*  T h r o u g h o u t  t h i s  a p p e n d i x  " * "  r e f o r s  t o  m a t e r i a l  i n  t h e  D r a f t  R e p o r t  t o  
t h e  I n t e r d e p a r t m e n t a l  W o r k e r s '  C o m p e n s a t i o n  T a s k  F o r c e "  b y  T e k n e k r o n ,  I n c .  
W a s h i n g t o n ,  D . C . ,  O c t o b e r  2 5 ,  1 9 7 6 .
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S ta te  o f  A laska 
Workmen's Compensation Experience -  Top 30 W rite rs  

Ca lendar Year 1975

TABLE si

1975
Rank

1974
Rank

S o f  
Market Insu rance Company

W ritte n
Premium

Earned
Premium

In cu rre d
Losses

Loss
R a tio

1 T 40.3 A laska P a c i f ic  Assurance Co. 17,382,629 16,225,733 9,504 ,360 58.6
2 2 12.4 P rov’ oence Washington o f AK 5,355,994 4 ,699 ,660 1 ,752,682 37.3
3 4 10.1 In d u s t r ia l  In dem n ity  C o -o f AK 4.341 ,022 3 ,838 ,012 3 ,430 ,006 89.4
4 3 5 .8 F irem an 's  Fund Insurance Co. 2 ,490,237 2,289,543 1 ,371 ,499 59.9
5 5 4 .3 Employers Mutual L i a b i l i t y  In s .C o . 1 ,841,395 1 ,854,829 1,149 ,316 61.9
6 6 4 .2 Home Indem n ity  Co. 1 ,803,580 1,730,142 443,153 25.6
7 10 2.9 T ra v e le rs  Insu rance Co. 1,236,993 1,192 ,568 678,538 56.9
8 12 1.6 P a c if ic  In surance Co. 684,760 642,989 408,993 63 .6
9 15 1.5 Commercial Union Insu rance  Co. 657 , 026 662,877 359,290 54 .2

10 19 1.4 H igh lands In surance Co. 620,753 621,533 470,086 75 .6
11 - 1.4 C on tin e n ta l In surence Co. 615,408 586,922 465,526 79 .3
12 9 1 .2 P rovidence Washington In surance Co. 508,497 487,316 289,190 59.3
13 18 1 .2 H a r t fo rd  A c c id e n t 's  In dem n ity  Co. 49E,895 494,579 (24 ,132 ) 0 .0
14 14 1 .0 A laska Insurance Co. 451 ,743 438,394 436,928 99.7
15 21 1 .0 In surance Co. o f  North  America 416,547 358,164 22,020 61 .5
16 16 0 .8 Home Insu rance  Co. 342,888 318,242 235,666 74 .0
17 11 0 .7 N a tl A u tom ob ile  & C asua lty  In s .C o . 322,722 376,283 446,865 118.7
18 8 0 .7 A rgonau t Insu rance  Co. 308,701 398,445 217,647 54.6
19 20 0 .7 L ib e r ty  Mutual Insu rance Co. 303,766 305,237 314,605 103.1
20 7 0 .6 In d u s t r ia l  Indem n ity  Co. 254,316 191,007 754,463 394.9
21 - 0 .5 American Mutual L i a b i l i t y  In s .C o . 213,648 227,396 100,222 44.1
22 26 0 .4 S ta te  Farm F ire  £ C asua lty  Co. 205,022 152,928 38,412 25.1
23 17 0 .4 S tandard F ire  In su rance Co. 191,841 1 SI ,921 8,534 4 .4
24 22 0 .4 G rea t American In surance Co. 190,951 194,326 64,148 33.0
25 30 0 .4 American M o to r is ts  Insu rance  Co. 185,966 186,855 143,047 76.5
25 - 0 .4 American In surance Co. 175,583 55,982 (4 ,912 ) 0 .0
27 24 0 .3 Twin C ity  F ire  In surance Co. 150,525 149,222 33,363 22.3
28 23 0 .3 F id e l i t y  and C asua lty  o f  N.Y. 153,086 143,748 3 '7 ,4 5 0 276.5
29 13 0 .3 Z u r ic h  Insurance Co. 132,315 147,395 137,549 93.3
30 28 0 .2 S t.P au l F ire  and Marine 98,756 88,919 135,059 151.9

m - 97 .4 T o ta l -  Top 30 W r ite rs 42 .134,660 39,252,167 23,7-79,573 60 .6

- - 100.0 T o ta l -  A l l  W r ite rs 43,124,202 40,174,035 24,551,937 61.1

Source: A laska D iv is io n  o f  In su rance ; Annual S ta tem en ts .
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S E R V I C E  O F F I C E S

F o u r  c a r r i e r s  m a i n t a i n  o f f i c e s  i n  A l a s k a  a n d  f o u r  d o  n o t .  T h e  f o u r  
w i t h o u t  o f f i c e s  i n  t h e  s t a t e  c o n d u c t  t h e i r  b u s i n e s s  p r i m a r i l y  t h r o u g h  
r e p r e s e n t a t i v e s  f r o m  o f f i c e s  i n  t h e  l o w e r  4 8  s t a t e s  o r  t h r o u g h  t h e  u s e  
o f  i n d e p e n d e n t  f i r m s .  O n l y  t h e  l a r g e s t  c a r r i e r  w i t h  f i v e  o f f i c e s  i n  
A l a s k a  h a d  m o r e  t h a n  o n e  o f f i c e  i n  t h e  s t a t e .  A l l  o f  t h e  o f f i c e s  h a v e  
c l a i m s  a d j u s t m e n t  s t a f f .

A l l  c a r r i e r s  i n s u r e  u n d e r  t h e  L o n g s h o r e  a n d  H a r b o r  W o r k e r s  A c t .  F o u r  o f  
t h e  e i g h t  i n s u r e  u n d e r  t h e  F e d e r a l  B l a c k  L u n g  P r o g r a m .

EMPLOYMENT P A T T E R N S

T a b l e  S 2  g i v e s  t h e  d i s t r i b u t i o n  o f  n o n - c l e r i c a l  e m p l o y e e s  f o r  t h e  f o u r  
c a r r i e r s  t h a t  m a i n t a i n  o f f i c e s  i n  A l a s k a .  I n c l u d i n g  c l e r i c a l  w o r k e r s ,  
t h e s e  f o u r  c a r r i e r s  h a v e  a b o u t  1 3 9  e m p l o y e e s  t o  s e r v i c e  b u s i n e s s  i n  
A l a s k a .  L a c k  o f  s a l e s  p e r s o n n e l  i s  e x p l a i n e d  b y  t h e i r  e x c l u s i v e  u s e  o f  
t h e  a g e n c y  s y s t e m  t o  a c q u i r e  b u s i n e s s .

DEGREE  OF  S P E C I A L I Z A T I O N  I N  W ORK ER S '  C O M P E N S A T I O N ;  P O L I C Y  S I Z E

T h e  d e g r e e  o f  s p e c i a l i z a t i o n  i n  w o r k e r s '  c o m p e n s a t i o n  i s  i n d i c a t e d  b y  
t h e  p e r c e n t a g e  o f  a l l  p r o p e r t y  a n d  c a s u a l t y  p r e m i u m  i n  1 9 7 5  t h a t  i t  
r e p r e s e n t e d .  F o r  t h e  e i g h t  c a r r i e r s ,  t h e s e  p e r c e n t a g e s  w e r e :  8 0 ,  6 8 ,
6 4 ,  5 4 ,  4 4 ,  3 6 ,  3 2  a n d  2 6 .  T h e  m e a n  p e r c e n t a g e  w a s  5 0 . 5  a n d  t h e  m e d i a n  
4 9 .  T h i s  i s  m u c h  h i g h e r  t h a n  t h e  1 4  p e r c e n t  a v e r a g e  f o r  t h e  n a t i o n . *

A v e r a g e  p o l i c y  s i z e  f o r  p r i v a t e  c a r r i e r s  i n  t h e  n a t i o n  i n  1 9 7 4  w a s  
£ 2 , 2 0 8 * .  F i g u r e s  f o r  f i v e  o f  t h e  A l a s k a n  c a r r i e r s  f o r  1 9 7 5  w e r e  $ 1 3 , 5 2 2 ,  
$ 5 , 5 9 5 ,  $ 4 , 5 2 9 ,  $ 4 , 0 3 1 ,  a n d  $ 3 , 2 1 7 .  T h e  m e a n  f o r  t h e s e  f i v e  w a s  $ 6 , 1 7 9  
a n d  t h e  m e d i a n  $ 4 , 5 2 9 .  E v e n  a l l o w i n g  f o r  s o m e  i n c r e a s e  i n  p o l i c y  s i z e  
f r o m  1 9 7 4  t o  1 9 7 5 ,  t h i s  r e f l e c t s  t h e  r e l a t i v e l y  h i g h  c o s t  o f  w o r k e r s '  
c o m p e n s a t i o n  i n  A l a s k a .  O n l y  t h e  c a r r i e r  w i t h  t h e  $ 1 3 , 5 2 2  a v e r a g e  
p o l i c y  p r e m i u m  i n d i c a t e d  s p e c i a l i z a t i o n  i n  l a r g e  p o l i c i e s .

MEASUREMENTS  O F  C L A I M S  MANAGEMENT PERFORMANCE

T a b l e  S 3  i n d i c a t e s  w h i c h  c r i t e r i a  o f  c l a i m s  m a n a g e m e n t  p e r f o r m a n c e  a r e  
u s e d  b y  t h e  r e s p o n d e n t s  i n  m e a s u r i n g  c l a i m s  m a n a g e m e n t  p e r f o r m a n c e  a n d  
w h i c h  t h e y  c o n s i d e r  t o  b e  t h e  m o s t  i m p o r t a n t .  T h e  c r i t e r i a  w h i c h  w e r e  
r a t e d  h i g h e s t  w e r e  p r o m p t n e s s  o f  f i r s t  d i s a b i l i t y  p a y m e n t ,  p r o m p t n e s s  o f  
c o n t a c t  w i t h  t h e  i n j u r e d  p e r s o n  a n d  a c c u r a c y  o f  r e s e r v e  p r a c t i c e s .
T h e  o n l y  c a r r i e r  t h a t  d o e s  n o t  f o r m a l l y  a n d  s p e c i f i c a l l y  m e a s u r e  a n y  o f  
t h e  c r i t e r i a  i n d i c a t e d  t h a t  c l a i m s  a r e  h a n d l e d  m a i n l y  b y  i n d e p e n d e n t  
a d j u s t e r s  w h o  a r e  s u p e r v i s e d  b y  t h e  h o m e  o f f i c e .



IftltL i Ji
Personnel P a tte rn s  In  l l io  A laskan Market 

(nim iber o f  f u l l - t im e  e q u iv a le n t employees to  s e rv ic e  A laskan o p e ra tio n )

Type o f  Personne l___________________    Number o f  Employees o f t h a t  type
ATI P ro p e r ly  A ;asualEy~~Ins. W orkers ' Compensation1

Cl C2 C3 C1
1 -F s r r le r

T o ta l Cl C2 C3 C1
1 -C a rr le i

To ta l
Sales P e rsonne l........................................................................ 0 0 0 0 0 0 0 0 0 0

A d v e r t is in g  and M a rke t in g ................................................. 0 0 1 0 1 0 0 .1 0 .1
Claims A tto rn e ys  ....................................  . ....................... 0 0 0 n 8 1 0

H
3 0 0 3.0

Claims Management P e rsonne l............................................. 30 10
M i

no 3 70

1 *»
1 15.1 .9 10.7

U nde rw rit in g  Personnel ...................................................... 5 2 3 0 15 3.1
i i
2 3 .5 0 9 .9

Loss C on tro l Eng ineers .............................................  . . 5 0 II) 0 5 3 .1 0 0 0 3.1

In d u s t r ia l l l y g l e n l s t s ...................................................... 0 0 0 0 0 0 0 0 0 0

O ther S a fe ty  S p e c ia l is ts  ................................................. 0 0 0 0 0 0 0 0 0 0

P hys ic ians ................................................................................. 0 0 0 0 0 0 0 0 0 0

Nurses and O ther M ed ica l S p e c ia l i s t s ....................... <1 0 0 0 0 2 .7 0 0 0 2.7

A c tu a r ia l S ta f f  ................................................................... 0 0 0 0 0 I 0 0 0 0 0

P a y ro ll A u d ito rs  ................................................................... 2 1 2 0 5 1.1
**

I .9 0 3 .3

C orpora te  A tto rn e ys  .......................................................... 0 0 0 0 0 0 0 0 0 0

Data P rocess ing Personnel ............................................. 15 0 1 0 19 10.2 0 1.0 0 I2 .0

Researchers and A na ly s ts  ................................................. 0 0 1 0 1 0 0 .1 0 .1

O ther P ro fe s s io n a ls  and Management Personnel . . 5 0 6 0 11 3.1 0 2.6 0 6 .0

T o ta l Humber o f FTE's (e x c lu d in g  c le r ic a ls ) 66 21 27 3 117 11 .9
i i
10 11.9 .9 67.7

T o ta l Number o f FTE’ s ............................................. 121 12 65 6 231 02 .3 20
44

35.0 1.6 130.9

*  The numbers o f w o rke rs ' compensation personne l were es tim a ted  l»y n n i l t I p ly ln o  th e lo la l  fo [
and c a s u a lty  by th e  r a t i o  o f the  1975 w o rke rs ' condensation premium to  the  1975 p ro p e rty  and c a s u a lty  
premium.

* *  C a r r ie r 's  e s t im a te . . . . . .  , , ,
* * *  A d jus ted  to  remove es tim a ted  number o f  c le r ic a ls  th a t were In c luded .
« * * *  E s tim a ted .



TABLE S3

C r i t e r ia  Used in  M easuring C la im s Management Performance

C r i t e r ia

C a r r ie rs  In d ic a t in g  th a t  C r i t e r io n  i s :  
S p e c i f i c a l ly  O ne 'o f

and Three Taken in to
F o rm a lly  Most A ccoun t
Measured Im po rta n t In fo rm a l ly

(1 ) None .................................................................................... H C

(2 ) Promptness o f  c o n ta c t w ith  in ju re d  person . BCDEF BCDEF AG

(3 ) Number o f  m ed ica l b i l l s  p a id  ............................ G

(4 ) Promptness o f  f i r s t  d i s a b i l i t y  payment . . BCDEFG BCDEG A

(5 ) Caseload pe r a d ju s te r  ............................................... ABCEFE A D

(6 ) Average c o s t o f  c lo sed  c la im s  ............................ ABCD AB GH

(7 ) R a tio  o f  f i e l d  in v e s t ig a t io n s  *o c la im s  . . BDF G

(8 ) P e rcen t o f  c la im a n ts  re tu rn e d  to  work on a 
t im e ly  bas is  ................................................................. BF EH

(9 ) Adequacy o f fo l lo w -u p  w ith  in ju re d  pe rson , 
em p loye r, d o c to r ,  and o th e rs  in v o lv e d  in  
th e  case .......................................................................... BCDF CF AEG

(10 ) P e rcen t o f  in d em n ity  c la im s den ied  . . . . G G F

(11 ) Adequacy o f m ed ica l management o f  th e
in ju r y  ............................................................................... CDF D ABEG

(12 ) Loss r a t i o  ...................................................................... ABCDE FH

(13 ) Success fu l a p p l ic a t io n  o f  r e h a b i l i t a t i o n ,  
i f  needed .......................................................................... CDEF E ABG

(14 ) A ccuracy o f  re s e rv e  p ra c t ic e s  ............................ ABCDEFG AFG H

(15 ) Pe rcen t o f  c la im s  re c e iv in g  permanent
d i s a b i l i t y  awards ........................................................ 3F

(16 ) P e rcen t o f  c la im s  s e t t le d  on a re le a se
bas is  ................................................................................... F G

(17 ) P e rcen t o f  persons w ith  permanent t o t a l
d i s a b i l i t i e s  who ach ie ve  maximum independence 
in  c o n t r o l l in g  o f  b o d ily  fu n c t io n s  . . . . F BDE

(18 ) P e rcen t o f  c la im s  in  l i t i g a t i o n  ........................ F DH
(19 ) O th e r : ...................................................................................

The le t t e r s  A-H a re  used to  re p re s e n t th e  e ig h t  c a r r ie r s  th a t  responded. T h is  
d e s ig n a t io n  was used to  p re se rve  c o n f id e n t ia l i t y .
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I n t e n s i v e  s u p e r v i s i o n  f r o m  o r  h a n d l i n g  d i r e c t l y  b y  e  c e n t r a l  o f f i c e  a s  
n n n n e o r  5 f i s l d  c l a i m :  c f f i c c  w a s  i n d i c a t e d  T o r  L i i e  f o l l o w i n g  t y p e s  
o f  c a s e s  ( l e t t e r s  A - n  r e p r e s e n t  t n e  r e s D o n a e n t s  a s  i n  T a o i e  S 3 ) :  o e r m a n e n t
t o t a l  c a s e s  ( 0 )  u n u s u a l  o r  s e r i o u s  c a s e s  ( A E G ) ,  c a s e s  w i t h  r e s e r v e s  i n  
e x c e s s  o f  $ 1 0 0 , 0 0 0  ( B E )  o r  S 2 5 . 0 0 0  ( A ) ,  L o n g s h o r e  o r  s i m i l a r  ( E ) ,  d e a t h  
w i t h  d e p e n d e n t s  ( E ) ,  a n n u i t y  f i l e s  ( F )  a n d  c e r t a i n  c l a i m s  h a n d l e d  b y  
s p e c i a l i z e d  r e n a D i i i t a t i o n  c e n t e r s  o u t s i d e  ( B ) .

MEDICAL CARS I N  CLAIMS  MANAGEMENT

T a b l e  S t  s h o w s  t h e  p r a c t i c e s  u s e d  b y  t h e  r e s p o n d e n t s  f o r  m o n i t o r i n g  
m e d i c a l  c a r e .  T h e  m o s t  i m p o r t a n t  w e r e  g e t t i n g  f r e q u e n t  e v a l u a t i o n s  o f  
p r o g r e s s  f r o m  t h e  t r e a t i n g  p h y s i c i a n ,  g e t t i n g  c o n s u l t a t i o n  t o  e v a l u a t e  
t h e  n e e d  f o r  m o v i n g  s e r i o u s l y  i n j u r e d  p a t i e n t s  t o  a  s p e c i a l i z e d  t r e a t ­
m e n t  c e n t e r  a n d  g e t t i n g  c o n s u l t a t i o n  t o  e v a l u a t e  t h e  a d e q u a c y  o f  m e d i c a l  
t r e a t m e n t  p r o v i d e d .

A l l  b u t  o n e  o f  t h e  r e s p o n d e n t s  a u d i t  m e d i c a l  b i l l s .  T h e  m o s t  p r e v a l e n t  
r e a s o n s  f o r  t h i s  p r a c t i c e  w e r e  e x c e s s i v e  f e e s  a n d  o v e r - u t i l i z a t i o n  o f  
s e r v i c e s .

VOCATIONAL R E H A B I L I T A T I O N  AND REEMPLOYMENT IN  CLAIM S  MANAGEMENT

T a b l e  S 5  s h o w s  t h e  t y p e s  o f  a c t i v i t i e s  c a r r i e d  o u t  b y  t h e  r e s p o n d e n t s  i n  
a s s i s t i n g  A l a s k a n  c l a i m a n t s  w i t h  v o c a t i o n a l  r e h a b i l i t a t i o n  a n d  r e e m p l o y ­
m e n t .  M o s t  o f  t h e  c a r r i e r s  i n d i c a t e  t h a t  t h e y  p r o v i d e  a  w i d e  v a r i e t y  o f  
s e r v i c e s  i n  t h e s e  a r e a s .  C a r r i e r s  A ,  D ,  E ,  F  a n d  G i n d i c a t e d  t h a t  a  
s t a f f  p e r s o n  w a s  s p e c i f i c a l l y  r e s p o n s i b l e  f o r  t h e s e  a c t i v i t i e s  w h i l e  a l l  
c a r r i e r s  e x c e p t  F i n d i c a t e d  t h a t  c l a i m s  a d j u s t e r s  o r  e x a m i n e r s  h a v e  
r e s p o n s i b i l i t i e s  i n  t h e  a r e a .

S i x  c a r r i e r s  r e p o r t e d  i n c r e a s e s  i n  s t a f f  r e s p o n s i b l e  f o r  r e h a b i l i t a t i o n  
s i n c e  1 9 7 2 .  I n c r e a s e s  r a n g e d  f r o m  2 0  p e r c e n t  t o  a  c h a n g e  f r o m  z e r o  t o  
f i v e  r e s p o n s i b l e  p e r s o n s .  T w o  c a r r i e r s  r e p o r t e d  1 , 0 0 0  p e r c e n t  i n c r e a s e s .

USE  OF IN D EPE NDE NT  R E H A B I L I T A T I O N  S E R V I C E S  I N  ALASKAN CLAIM S

A l l  c a r r i e r s  i n d i c a t e d  t h a t  t h e y  u s e  i n d e p e n d e n t  r e h a b i l i t a t i o n  s e r v i c e s  
t o  s o m e  e x t e n t  i n  A l a s k a .  T w o  c a r r i e r s  d i d  n o t  p r o v i d e  i n f o r m a t i o n  o n  
t h e  u s e  o f  i n d e p e n d e n t  r e h a b i l i t a t i o n  s e r v i c e s .  Two  u s e d  i n d e p e n d e n t s  
e x c l u s i v e l y  a n d  t h e  p e r c e n t a g e s  f o r  t h e  o t h e r  f o u r  r a n g e d  f r o m  5  t o  2 5  
p e r c e n t  o f  t o t a l  r e h a b i l i t a t i o n  s e r v i c e s  p r o v i d e d .  F o u r  r e p o r t e d  t h a t  
t h e  u s e  o f  i n d e p e n d e n t s  h a d  i n c r e a s e d  a n d  t h r e e  i n d i c a t e d  i t  h a d  r e ­
m a i n e d  t h e  s a m e  s i n c e  1 9 7 2 .

USE  OF IN D EP ENDENT  A D J U S T I N G  F I R M S  IN  ALASKAN CLAIM S

T h e  r e s p o n d e n t s  w e r e  e q u a l l y  a n d  c l e a r l y  d i v i d e d  i n  t h e i r  u s e  o f  i n d e ­
p e n d e n t  a d j u s t e r s ;  f o u r  r e p o r t e d  a l m o s t  a l l  o f  t h e i r  d i s a b i l i t y  c l a i m s  
h a n d l e d  i n  t h a t  w a y  a n d  f o u r  r e p o r t e d  v e r y  f e w .  G e o g r a p h i c a l  l o c a t i o n



T A B L E  S 4  

M o n i t o r i n g  M e d i c a l  C a r e

_________________T y p e  o f  M a n a g e m e n t  P r a c t i c e ___________

( 1 )  We d o  n o t  m o n i t o r  m e d i c a l  c a r e  .  .  .

( 2 )  G e t  f r e q u e n t  e v a l u a t i o n  o f  p r o g r e s s  
f r o m  t r e a t i n g  p h y s i c i a n  ..........................................

( 3 )  H a v e  p h y s i c i a n s  a n d / o r  n u r s e s  i n - h o u s e  
o n  r e t a i n e r  t o  r e v i e w  c l a i m s  . . . .

( 4 )  G e t  c o n s u l t a t i o n  b y  i n d e p e n d e n t  
p h y s i c i a n s  t o  e v a l u a t e  a d e q u a c y  o f  
m e d i c a l  c a r e  p r o v i d e d  .................................................

( 5 )  I n t e r v i e w s  c o n d u c t e d  w i t h  c l a i m a n t s  t o  
d e t e r m i n e  t h e i r  s a t i s f a c t i o n  w i t h  
m e d i c a l  c a r e  ............................................................................

( 6 )  M a i n t a i n  d a t a  o n  o u t c o m e  o f  s p e c i f i c  
m e d i c a l  p r o c e d u r e s  ........................................................

( 7 )  M e d i c a l  r e p o r t s  a r e  r e v i e w e d  f o r  
c o m p l e t e n e s s  ' ............................................................................

( 8 )  M a i n t a i n  d a t a  o n  h e a l t h  c a r e  o u t c o m e  
b y  t y p e  o f  i n . i u r y

( 9 )  I n  s e r i o u s  c a s e s ,  g e t  c o n s u l t a t i o n  v o  
e v a l u a t e  n e » e d  f o r  t r a n s f e r  o f  p a t i e n c  
t o  a  s p e c i a l i z e d  t r e a t m e n t  c e n t e r  .  .

( 1 0 )  I n d e p e n d e n t ,  m e d i c a l  e x a m s  o n  p a t i e n t s  
t r e a t e d  b y  a  c h i r o p r a c t o r  ...................................

C a r r i e r s  I n d i c a t i n g  t h a t  t h e  P r a c t i c e  i s :  
U s e d  ' “ O n e  o f  t h e  T h r e e

F o r  m o n i t o r i n g  M o s t  I m p o r t a n t __________

H

ABCD EFG

DFG

CD EF G

CE FG

F

A B CE FG

F

ABCDE FG

B

A B C D E F

FG

CDEG

AB

ADEFG

B

L e t t e r s  A - H  r e p r e s e n t  t h e  r e s p o n d e n t s  a s  i n  T a b l e  S 4 ,
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V o c a t i o n a l  R e h a b i l i t a t i o n  a n d  R e e m p l o y m e n t  A c t i v i t i e s

TABLE S5

C a r r i e r s  o r  C o n s u l t i n g  
S t a f f  t h a t  C a r r y

________________________ T y p e  o f  A c t i v i t y ________________________________________  O u t  A c t i v i t y

( 1 )  C o n s u l t  w i t h  t r e a t i n g  o r  e x a m i n i n g  p h y s i c i a n  t o  
e v a l u a t e  e m p l o y e e ' s  a b i l i t y  t o  r e t u r n  t o  p r e v i o u s
j o b ................................................................................................................................................................  ABCDEFG

( 2 )  R e f e r  t o  S t a t e  E m p l o y m e n t  S e r v i c e  O f f i c e  .................................. BEFG

( 3 )  C o n s u l t  w i t h  e m p l o y e r  t o  d e t e r m i n e  w h e t h e r  t h e  
j o b  c a n  b e  m o d i f i e d  s o  t h e  e m p l o y e e  c a n  p e r f o r m
i t ,  o r  i f  a l t e r n a t i v e  w o r k  i s  a v a i l a b l e ..................................  ABCDEFG

( 4 )  M a i n t a i n  r e s o u r c e  f i l e  o f  p r i v a t e  e m p l o y m e n t
a g e n c i e s ...................................................................................................................................... E F

( 5 )  I f  f u r t h e r  e v a l u a t i o n  i s  n e e d e d ,  a s s i s t  e m p l o y e e  
i n  s e l e c t i n g  a p p r o p r i a t e  a g e n c y  f o r  e v a l u a t i o n
o f  w o r k  c a p a b i l i t y  . .  .......................................................................................  ABDEF

( 6 )  R e f e r  t o  s t a t e  r e h a b i l i t a t i o n  o f f i c e  ........................................  ABCDEFG

( 7 )  I f  r e t r a i n i n g  i s  n e c e s s a r y ,  a s s i s t  e m p l o y e e  i n
o b t a i n i n g  a p p r o p r i a t e  t r a i n i n g  ............................................................. ABCDEFG

( 8 )  M o n i t o r  e m p l o y e e ' s  p r o g r e s s  i n  r e t r a i n i n g  p r o g r a m  . ABCDEFG

( 9 )  I f  e m p l o y e e  i s  u n a b l e  t o  r e t u r n  t o  f o r m e r  e m p l o y e r ,
a s s i s t  h i m  o r  h e r  i n  f i n d i n g  s u i t a b l e  e m p l o y m e n t  . ACEF

( 1 0 )  N o n e ..................................................................................................................................................  H

L e t t e r s  A - H  r e p r e s e n t  t h e  e i g h t  r e s p o n d e n t s .
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w a s  o v e r w h e l m i n g l y  c i t e d  a s  t h e  r e a s o n  f o r  u s i n g  i n d e p e n d e n t  a d j u s t e r s .  
O t h e r  r e a s o n s  i n v o l v e d  t h e  e x t e n t  o r  n a t u r e  o f  t h e  d i s a b i l i t y ,  t h e  
s u D r o g a t i o n  p o t e n t i a l  o r  t h e  c a s e  l e a d  o n  t h e  i n - h o u s e  s t a f f .

" M E D I C A L  ONLY"  C L A IM S

I n f o r m a t i o n  r e g a r d i n g  t h e  c o m p o s i t i o n  o f  c l a i m s  f r o m  s e v e n  o ' T t h e  
r e s p o n d e n t s  i n d i c a t e d  a  l o w e r  p e r c e n t a g e  o f  " m e d i c a l  o n l y "  c l a i m s  t h a n  
t h e  n a t i o n a l  a v e r a g e  o f  7 5  p e r c e n t . *  T h e  a v e r a g e  f o r  t h e  s e v e n  ‘a r r i e r s  
i n  1 9 7 5  w a s  5 6  p e r c e n t ;  e v e n  d i s r e g a r d i n g  o n e  u n u s u a l l y  'io w  4 5  p e r c e n t  
f i g u r e ,  t h e  a v e r a g e  w a s  a b o u t  6 9  p e r c e n t .  T h i s  r e f l e c t s  t h e  h i g h e r  
d e g r e e  o f  h a z a r d  i n  A l a s k a  w h i c h  i s  a  c o n t r i b u t i n g  f a c t o r  i n  h i g h  
c o s t s .  N a t i o n a l l y ,  t  e  " m e d i c a l  o n l y "  c l a i m s  a c c o u n t  f o r  o n l y  8  p e r c e n t  
o f  t o t a l  c o s t  e v e n  t h o u g h  t h e y  c o n s t i t u t e  t h e  v a s t  m a j o r i t y  o f  c a s e s .

L O S S  CONTROL S E R V I C E S

T a b l e  S 6  i n d i c a t e s  t h e  n a t u r e  o f  l o s s  c o n t r o l  s e r v i c e s  w h i c h  a r e  p r o ­
v i d e d  b y  c a r r i e r s  i n  A l a s k a .  T h e  r e s p o n s e s  i n d i c a t e  v e r y  c o m p r e h e n s i v e  
p r o g r a m s  i n  l o s s  c o n t r o l ;  " w a l k - t h r o u g h "  s u r v e y s  a n d  a s s i s t a n c e  i n  
d e v e l o p i n g  l o s s  c o n t r o l  p r o g r a m s  a r e  p r o v i d e d  m o s t  f r e q u e n t l y .

I N D U S T R I A L  H Y G IE N E  S E R V I C E S

S i x  c a r r i e r s  p r o v i d e  i n d u s t r i a l  h y g i e n e  s e r v i c e s  a n d  h a v e  d o n e  s o  f o r  
p e r i o d s  r a n g i n g  f r o m  t w o  t o  2 5  y e a r s .  F o u r  p r o v i d e  t h e s e  s e r v i c e s  a t  
t h e  r e q u e s t  o f  t h e  e m p l o y e r ,  o n  a c c o u n t  o f  h i g h  l o s s  f r e q u e n c y  o r  s e v e r i t y ,  
b e c a u s e  o f ' t h e  h a z a r d o u s  n a t u r e  o f  t h e  i n d u s t r y  o r  w o r k  o p e r a t i o n ,  o r  o n  
t h e  r e c o m m e n d a t i o n  o f  t h e  l o s s  c o n t r o l  d e p a r t m e n t  o r  s a l e s  a g e n t .  I  j  
p r o v i d e  s e r v i c e s  o n  t h e  b a s i s  o f  a  r e g u l a r  s c h e d u l e  a n d  o n e  a t  t h e  
r e q u e s t  o f  t h e  u n d e r w r i t i n g  o r  s a l e s  d e p a r t m e n t .

S A F E T Y  I N S P E C T I O N S  OR C O N S U L T A T I O N S  I N  L O S S  CONTROL

S a f e t y  i n s p e c t i o n s  o r  c o n s u l t a t i o n s  w e r e  p r o v i d e d  t o  s o m e  e x t e n t ,  e i t h e r  
d i r e c t l y  o r  t h r o u g h  i n d e p e n d e n t  c o n s u l t a n t s ,  b y  a l l  o f  t h e  r e s p o n d e n t s .  
T a b l e  S 7  p e r m i t s  s o m e  c o n c l u s i o n s  c o n c e r n i n g  t h e  n u m b e r  a n d  ' e l a t i v e  
f r e q u e n c y  o f  i n s p e c t i o n s  o r  c o n s u l t a t i o n s .  T h e  n u m b e r s  o f  i n s p e c t i o n s  
p e r  p o l i c y  a n d  t h e  e a r n e d  p r e m i u m  p e r  i n s p e c t i o n  d o  n o t  c o m p a r e  f a v o r ­
a b l y  w i t h  n a t i o n a l  a v e r a g e s  f o r  p r i v a t e  c a r r i e r s .  T h e  g r o u p  c a t e g o r y  o n  
t h e  n a t i o n a l  l e v e l  a v e r a g e d  1 . 3 7  a n d  t h e  i n d i v i d u a l  c a t e g o r y  2 . 2 4  i n s p e c  
t i o n s  p e r  p r l i c y  i n  1 9 7 4 ;  b o t h  c a t e g o r i e s  a v e r a g e d  a b o u t  $ 3 , 7 0 0  i n  
e a r n e d  p r e m i u m  p e r  i n s p e c t i o n . *  T h e  l a r g e r  a v e r a g e  p r e m i u m  s i z e  i n  
A l a s k a  d o e s  n o t  a d e q u a t e l y  e x p l a i n  t h e s e  d i f f e r e n c e s .

A l m o s t  a l l  o f  t h e  A l a s k a n  r e s p o n d e n t s  i n d i c a t e d  t h a t  a l l  o f  t h e  f o l l o w ­
i n g  f a c t o r s  h e l p e d  t o  d e t e r m i n e  t h e  f r e q u e n c y  o f  s a f e t y  i n s p e c t i o n s  o r  
c o n s u l t a t i o n s  f o r  a  g i v e n  e m p l o y e r :  n u m b e r  o f  e m p l o y e e s ,  p o o r  l o s s
e x p e r i e n c e ,  h a z a r d o u s  i n d u s t r y  o f  w o r k  o p e r a t i o n ,  r e q u e s t  b y  e m p l o y e r ,



^nd’ c a t in c  
th a t They P rovioed 

______________ Type o f  S e rv ice  the  Se rv ice

(1 ) "W alk-th rough*' survey o f em p loye r's  work s i t e
f o r  joD h a z a rd s ............................................. ABCDEFG

(2 ) D is t r ib u t io n  o f brochures and s a fe ty  b u l le t in s  ABCDEFG

(3 ) In sp e c tio n  f o r  hazaruuus c o n d it io n s  due to
poor l ig h t in g  a nd /o r machine gua rd ing  . . . .  ABCDFG

(4 ) In sp e c tio n  and recotnnenoation? rega rd ing
e le c t r ic a l  s a fe ty  o f f 'o u ip m e n t ........... ABDFG

(5 ) In sp e c tio n  and reconnenda tions rega rd ing
no ise  p o l l u t i o n ............................................... ABDFG

(6 ) In s p e c tio n  and recommendations rega rd in g  a i r
p o l lu t io n  o r  o th e r con tam inants ...........................  ABDFG

(7 ) In s p e c tio n  and recoomendations rega rd ing
ra d ia t io n  hazards ........................................................... ABDG

(8 ) In sp e c tio n  and reconmendations rega rd ing  use
o f s a fe ty  eouipment o r appare l ...........................  ABCDFG

(9 ) In s t r u c t io n  in  o r adv ice  concern ing  sa fe
work procedures ...............................................................  ABCDEFG

(10 ) D ire c t t r a in in g  f o r  employees in  sa fe  work 
p r o c e d u r e s ........................................................................  AB

(11) In s t r u c t io n  in  o r  adv ice  concern ing  sa fe  work
in  re fe ren ce  to  v e h ic le s  o r  moving eouipment. ABCDEFG

(12) A ss is tance  in  deve lop ing  lo ss  c o n tro l programs ABCDEFG

(13 ) Adv ice  concern ing f i r s t  d id  t r a in in g  o r
f a c i l i t i e s .......................................................... ABCDEFG

(14 ) Adv ice  concern ing a lco h o lism  and drug abuse
in  w o r k e r s ........................................................................ BDEG

(15 ) Foremanship t r a in in g  in  s a fe ty  ............................  D

(16 ) C onsu lt w ith  and a s s is t  to p  management in  de­
v e lo p in g , im p lementing and m on ito r in g  prog.ams F

(17 ) S a fe ty  personnel from  home o f f ic e  make 
recommerdations and adv ise  ....................................

(18 ) Perfo rm  a c c id e n t / in ju r y  ana lyses , problem area
in v e s t ig a t io n s ,  rev iews o f o pe ra tio n s  and p ro ­
cedu res , process flo w  and hazard a n a ly s is , make 
s a t t  d r iv e r  and in d u s t r ia l  awards and p ro v ide  
a c c id e n t in v e s t ig a t io n  and s a fe ty  meeting forms A

L e t te rs  A-H re p re se n t the  e io h t respondents as in  p rev ious ta b le s

TABLE S6
Loss Control Services

r > or' indicJtinc 
t.u.?r S e ^ ic e  is  

One o f  Three Host 
F re auen tlv  P rovided

ACDEFG

C

ABD

AD

EFG

B

ABCEG
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S a fe ty  In s p e c tio n s  o r C o n s u lta t io n s

TABLE S7

'  ‘ 1972 ‘ ---------- 1975

C a r r ie r
Number o f 

In s p e c t io n s *
In s p e c tio n s  
Per P o l ic y

Premium 
D o lla rs  pe r 
ln s p e c t i on

Number o f 
In s p e c tio n s

In s p e c tio n s  
Per P o lic y

Premium 
D o lla rs  pe r 
In s p e c tio n

A 56 .16 $17,500 47 .14 $32,085

B NA NA NA 830 .90 6,249

C NA NA NA NA NA NA

D 200 .18 5,495 360 .48 6,666

E NA NA NA 95 NA 19,526

F 200 NA 13,280 356 .30 45,578

G 38 1 .20 6,894 30 NA 39,752

H NA NA
I

NA NA . NA NA

L e t te rs  A-H re p re s e n t re sponden ts .

The te rm  " in s p e c t io n s "  in c lu d e s  " c o n s u lta t io n s " .
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p r i o r  r e p o r t  o f  u n s a f e  c o n d i t i o n s ,  n e w  f a c i l i t i e s  o r  o p e r a t i o n ,  r e a u e s t s  
by u n d e r w r i t i n g  and p r e m i u m  v o l u m e  i n  c o n j u n c t i o n  w i t h  r i s k  i n v o l v e d ,  
u n e  i n a i c a t e a ,  m  a a a i t i o n  t o  t h e  a b o v e ,  t h a t  i n s p e c t i o n s  w e r e  c a r r i e d  
o u t  i n  a c c o r d a n c e  w i t h  a  p r e d e t e r m i n e d  f r e q u e n c y .  B y  a  w i d e  m a r g i n ,  t h e  
f a c t o r s  w n i c h  t r i g g e r  i n s p e c t i o n s  m o s t  f r e q u e n t l y  a r e  a  n a z a r d o u s  i n d u s t r y  
o r  w o r k  o p e r a t i o n  a n d  r e q u e s t  b y  u n d e r w r i t i n g .

r e s p g . s e  TO UNSAFE  C O N D IT IO N S

A l l  o “ t h e  c a r r i e r s  r e s p o n d  t o  t h e  d i s c o v e r y  o f  u n s a f e  c o n d i t i o n s  i n  
t h r e e  w a y s :

1 )  v e r b a l  r e p o r t  t o  e m p l o y e r  o r  s u p e r v i s o r  i n  c h a r g e ;
2 )  w r i t t e n  r e p o r v  o f  f i n d i n g  s e n t  t o  e m p l o y e r ;  a n d
3 )  w r i t t e n  r e p o r t  i s  f o r w a r d e d  t o  t h e  u n d e r w r i t i n g  d e p a r t m e n t .

S e v e n  o f  t h e  c a r r i e r s  r e p o r t  t o  t h e  a g e n t ,  b r o k e r  o r  s a l e s  r e p r e s e n t a t i v e .  
O n e  r e p o r t s  t o  t h e  c l a i m s  d e p a r t m e n t  a n d  o n e  t o  c o r p o r a t e  h e a d q u a r t e r s  
o u t s i d e  o f  A l a s k a .

E m p l o y e r s  w e r e  r e p o r t e d  t o  t a k e  c o r r e c t i v e  a c t i o n  i n  7 5  p e r c e n t  o r  m o r e  
o f  t h e  c a s e s  b y  t h r e e  c a r r i e r s  a n d  i n  51 p e r c e n t  t o  7 4  p e r c e n t  o f  t h e  
c a s e s  b y  t h r e e  c a r r i e r s .  O n e  c a r r i e r  r e p o r t e d  c o r r e c t i v e  a c t i o n  i n  21 
p e r c e n t  t o  5 0  p e r c e n t  a n d  o n e  i n  6  p e r c e n t  t o  2 0  p e r c e n t  o f  c a s e s .
S e v e n  c a r r i e r s  r e f e r  t h e  c a s e  t o  m a n a g e m e n t  f o r  c o n s u l t a t i o n  w i t h  t h e
a g e n t  o r  s a l e s  r e p r e s e n t a t i v e  w h e n  a c t i o n  i s  n o t  t a k e n .  S i x  c a r r i e r s
r e f e r  u n c o r r e c t e d  c a s e s  t o  m a n a g e m e n t  f o r  u n d e r w r i t i n g  a c t i o n  a n d  f o u r  
f o r  f u r t h e r  c o n s u l t a t i o n  w i t h  t h e  e m p l o y e r .

S T A F F I N G  OF AND IN C R E A S E S  IN  LOSS  CONTROL EFFORT

M o s t  o f  t h e  c u r r i e r s  i n d i c a t e d  t h a t  p e r s o n n e l  f r o m  o t h e r  d e p a r t m e n t s  
a s s i s t e d  i n  p r o v i d i n g  l o s s  c o n t r o l  i n s p e c t i o n s  o r  r e c o m m e n d a t i o n s  t o  
e m p l o y e r s .  F i v e  s a i d  t h a t  c l a i u s  a d j u s t e r s  a n d  e x a m i n e r s  h e l p e d  a n d  
f i v e  u t i l i z e d  u n d e r w r i t e r s .  F c u r  o f  t h e  e i g h t  r e p o r t e d  h e l p  f r o m  i n ­
d e p e n d e n t  a g e n t s .  P a y r o l l  a u d i t o r s  c o n t r i b u t e d  i n  t h r e e  c a s e s ,  r e g i o n a l  
o r  h o m e  o f f i c e  m a n a g e m e n t  i n  t w o  c a s e s  a n d  o n e  c a r r i e r  r e p o r t e d  n o  
a c t i v i t y  o u t s i d e  t h e  l o s s  c o n t r o l  d e p a r t m e n t  p e r  s e .

S i x  c a r r i e r s  r e p o r t e d  i n c r e a s e s  i n  l o s s  c o n t r o l  s t a f f ,  o n e  a  d e c r e a s e  
a n d  o n e  s a i d  i t  h a d  r e m a i n e d  t h e  s a m e .  T n e  i n c r e a s e s  v a r i e d  f r o m  5  t o
5 0 0  p e r c e n t  w i t h  a  m e a n  i n c r e a s e  o f  1 4 7  p e r c e n t .  T h e  c a r r i e r  r e p o r t i n g
a  d e c r e a s e  h a d  o n e  r e s i d e n t  i n  l o s s  c o r c r o l  i n  A l a s k a  b u t  . iow r e l i e s  o n
s t a f f  w h o  w o r k  o u t  o f  S e a t t l e .

F i v e  o f  t h e  c a r r i e r s  r e p o r t e d  t h a t  t h e y  m a k e  u s e  o f  t h e  s e r v i c e s  o f  
i n d e p e n d e n t  l o s s  c o n t r o l  c o n s u l t a n t s  i n  p r o v i d i n g  s a f e t y  i n s p e c t i o n s  i n  
A l a s k a .  T h r e e  o f  t h e s e  f i v e  w e r e  a b l e  t o  e s t i m a t e  t h e  p e r c e n t  o f  t o t a l
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i n s p e c t i o n s  w h i c h  w e r e  s o  p r o v i d e d :  5 ,  8 5  a n d  9 0  p e r c e n t .  T w o  o f  t h e
t h r e e  e s t i m a t e d  t h a t  i n s p e c t i o n s  b y  i n d e p e n d e n t s  h a d  i n c r e a s e d  a n d  o n e  
( w i t h  5  p e r c e n t ;  s a i d  t n e y  h a d  a a c r e a s e d  b y  9 5  p e r c e n t .  T h e  t w o  w i t h  
i n c r e a s e s  e s t i m a t e d  t h e m  a t  a r o u n d  9 0  p e r c e n t .

MARKET C O N D I T I O N S

F i v e  o f  t h e  e i g h t  r e s p o n d e n t s  i n d i c a t e d  t h a t  t h e r e  h a d  b e e n  c a t e g o r i e s  
o f  " r i s k s "  w h i c h  t h e y  h a d  r e f u s e d  t o  i n s u r e  i n  t h e  l a s t  t h r e e  y e a r s  o n  
s o m e  b a s i s  o t h e r  t h a n  t h e  m a n a g e m e n t  o f  t h e  i n d i v i d u a l  c o m p a n y ,  s i z e ,  
i n d u s t r y  c o d e ,  e t c .  O n e  r e a s o n  f o r  s u c h  r e f u s a l  w a s  t h a t  t h e  c l a s s  r a t e  
w a s  i n a d e q u a t e  f o r  t h e  e x p o s u r e .  T h i s  m a y ,  t o  s o m e  e x t e n t ,  h a v e  b e e n  
c o r r e c t e d  b y  r e c e n t  a d j u s t m e n t s  i n  c l a s s  r a t e s  w h i c h  h a v e  b e e n  s u g g e s t e d  
b y  t h e  r e c e n t l y  o r g a n i z e d  A l a s k a n  C l a s s i f i c a t i o n  a n d  R a t i n g  C o m m i t t e e .
T h e  i n d i v i d u a l  m e r i t s  o f  a  r i s k  w i l l ,  o f  c o u r s e ,  e n t e r  t h e  p i c t u r e  a n d ,  
a s  s e v e r a l  c a r r i e r s  p o i n t e d  o u t ,  n o  m a t t e r  w h a t  t h e  r e a s o n  f o r  a n  e m p l o y e r  
b e i n g  r e f u s e d  c o v e r a g e  b y  o n e  o r  m o r e  c a r r i e r s ,  h e  i s  a s s u r e d  o f  f i n d i n g  
c o v e r a g e  i n  t h e  a s s i g n e d  r i s k  p o o l  a t  a  s u r c h a r g e  o f  1 5  p e r c e n t .  S o m e  
c a r r i e r s  l i s t e d  c l a s s i f i c a t i o n s  t h a t  t h e y  h a d  r e f u s e d  t o  w r i t e ;  o n e  
c i t e d  e m p l o y e r s  w i t h  l e s s  t h a n  f i v e  e m p l o y e e s .  A n o t h e r  r e a s o n  n o t  
d e p e n d e n t  o n  t h e  a d e q u a c y  o f  t h e  r a t e  w a s  t h a t  e x p o s u r e  w a s  t o o  g r e a t ;  
t h e  p o s s i b i l i t y  o f  a  v e r y  l a r g e  l o s s  c o u p l e d  w i t h  d i f f i c u l t y  a c q u i r i n g  
r e i n s u r a n c e  s u g g e s t e d  t h e  r i s k  p o o l  w h e r e  a g g r e g a t e  l o s s e s  a r e  p r o r a t e d  
a m o n g  a l l  c a r r i e r s .

S i x  c a r r i e r s  f e l t  t h a t  t h e r e  i s  e f f e c t i v e  c o m p e t i t i o n  i n  t h e  w o r k e r s '  
c o m p e n s a t i o n  m a r k e t  a n d  o n e  f e l t  t h a t  t h e r e  i s  n o t .  T h e  c a r r i e r  w i t h  
f i v e  o f f i c e s  t h r o u g h o u t  t h e  s t a t e  w i t h  t h e i r  o w n  s t a f f  f e l t  t h a t  t h i s  
f e a t u r e  w a s  a  s i n g u l a r  c o m p e t i t i v e  a d v a n t a g e .  A n o t h e r  f e l t  t h a t  t h e i r  
r e c e n t  i m p r o v e m e n t s  i n  s e r v i c e  a s s o c i a t e d  w i t h  g a i n i n g  a  w e l l - e s t a b l i s h e d  
o f f i c e  i n  t h e  s t a t e  h a d  b e n e f i t e d  t h e m  c o m p e t i t i v e l y .  T w o  f e l t  t h a t  
p r i c e  w a s  a  k e y  f a c t o r ;  o n e  o f  t h e m  i n d i c a t e d  t h a t  c r e a t i v e  u n d e r w r i t i n g  
i n  t h e  f o r m  o f  r e t r o s p e c t i v e  r a t i n g  p l a n s ,  n e g o t i a t i o n  o f  c o m m i s s i o n s  o n  
l a r g e  a c c o u n t s  a n d  m o d i f i c a t i o n s  o f  a p p r o a c h  w e r e  t h e  w a y  i n  w h i c h  t h e s e  
d i f f e r e n c e s  m i g h t  m a n i f e s t  t h e m s e l v e s .



T H E  SURVEY OF  E M P L O Y E R S '  WORKERS C O M P E N S A T IO N  P R A C T I C I E S

APPENDIX III

I N T R O D U C T I O N

S u r v e y s  c o n c e r n i n g  w o r k e r s '  c o m p e n s a t i o n  e x p e r i e n c e  w e r e  m a i l e d  t o  
a p p r o x i m a t e l y  1 , 7 0 0  A l a s k a n  e m p l o y e r s  ( a b o u t  2 0  p e r c e n t  o f  t h e  f i r m s ) .  
U s u a b l e  r e s p o n s e s  w e r e  r e c e i v e d  f r o m  1 8 8  ( a  l i t t l e  o v e r  1 0  p e r c e n t )  o f  
t h e  e m p l o y e r s  c o n t a c t e d .  T h e  f o l l o w i n g  a p p e n d i x  g i v e s  a  b r i e f  p r o f i l e  
o f  t i i e  w o r k e r s '  c o m p e n s a t i o n  p r a c t i c e s  o f  r e s p o n d e n t s  t o  t h i s  s u r v e y .

GE NE RAL  C H A R A C T E R I S T I C S :  S I Z E ,  P R E M I U M S ,  COVERAGE AND C L A IM S

T h e  a v e r a g e  r e s p o n d e n t  h a d  1 6  e m p l o y e e s  o n  D e c e m b e r  3 1 ,  1 9 7 5 .  T o t a l  
p a y r o l l  a v e r a g e d  $ 2 6 5 , 0 0 0  ( $ 1 6 , 5 6 2  p e r  e m p l o y e e )  w i t h  a n  a v e r a g e  o f  2 . 2 5  
p e r c e n t  o f  p a y r o l l  d e v o t e d  t o  w o r k e r s '  c o m p e n s a t i o n  p r e m i u m s .  T h e  m e a n  
r e p o r t e d  p r e m i u m  w a s  $ 7 , 3 3 4 ;  s o m e w h a t  h i g h e r  t h a n  t h e  $ 6 , 1 7 9  r e p o r t e d  i n  
t h e  c a r r i e r  s u r v e y .

S e v e n  p e r c e n t  o f  t h e  r e s p o n d e n t s  s a i d  t h a t  t h e i r  i n s u r a n c e  c a r r i e r  p a i d  
d i v i d e n d s ,  4 1  p e r c e n t  d i d n ' t  k n o w  a n d  5 0  p e r c e n t  i n d i c a t e d  t h a t  d i v i ­
d e n d s  w e r e  n o t  p a i d .  T h i r t y - t h r e e  p e r c e n t  h a d  t h e i r  p r e m i u m s  e x p e r i e n c e  
r a t e d  a n d  11 p e r c e n t  w e r e  u n d e r  a  r e t r o s p e c t i v e  r a t i n g  s y s t e m ;  a b o u t  
4 0  p e r c e n t  d i d n ' t  k n o w  i f  t h e y  w e r e  u n d e r  a  m e r i t  r a t i n g  s y s t e m .  T h e  
m e a n  n u m b e r  o f  c l a i m s  f i l e d  b y  e m p l o y e e s  o f  s u r v e y  r e s p o n d e n t s  i n  1 9 7 4  
w a s  2 . 1  ( s t a n d a r d  d e v i a t i o n  = 8 . 1 )  a n d  i n  1 9 7 5 ,  2 . 3  ( s t a n d a r d  d e v i a ­
t i o n  = 7 . 6 ) .

D I S A B I L I T Y  AND R E -E M PL O Y M E N T

T h e r e  w e r e  a b o u t  3  t o t a l  i n j u r y  a n d  i l l n e s s  c a s e s  p e r  e s t a b l i s h m e n t  i n  
1 9 7 5  w i t h  a n  a v e r a g e  o f  a b o u t  4  l o s t  w o r k  d a y s  p e r  c a s e .  T w o  o u t  o f  
t h e s e  t h r e e  c a s e s  k e p t  t h e  s a m e  j o b  a n d  t w o  o u t  o f  t h e  t h r e e  i n v o l v e d  n o  
l o s t  t i m e .  O u t  o f  1 9 5  r e p o r t e d  l o s t  t i m e  c a s e s ,  1 8  w e r e  r e p o r t e d  
t r a n s f e r r e d  t o  j o b s  a t  t h e  s a m e  o r  h i g h e r  r a t e  o f  p a y ;  3  w e r e  s t i l l  
r e c u p e r a t i n g  a n d  w e r e  e x p e c t e d  t o  r e t u r n .  O n l y  o n e  f i r m  r e p o r t e d  t h a t  
p a s t  h i r i n g  p r a c t i c e s  h a d  b e e n  i n f l u e n c e d  b y  t h e  e x i s t e n c e  o f  a  s e c o n d  
i n j u r y  f u n d  i n  A l a s k a ;  t h e  f u n d  a p p l i e d  i n  t h r e e  c a s e s  i n  1 9 7 5 .

O C C U P A T IO N A L  S A F E T Y  AND HE AL TH  PROGRAMS

O c c u p a t i o n a l  s a f e t y  a n d  h e a l t h  s e r v i c e s  w e r e  p r o v i d e d  b y  t h e  s t a f f  o f
2 8  p e r c e n t  o f  t h e  r e s p o n d e n t s ,  b y  t h e  s t a f f  a n d  o u t s i d e  c o n s u l t a n t s  o f  
1 0  p e r c e n t  o f  t h e  f i r m s ,  a n d  5 4  p e r c e n t  r e p o r t e d  t h a t  n o n e  w e r e  p r o v i d e d  
f r o m  e i t h e r  s o u r c e .  No  f o r m a l  o r  o n - t h e - j o b  s a f e t y  t r a i n i n g  w a s  p r o v i d e d
t o  t h e  e m p l o y e e s  o f  8 8  p e r c e n t  o f  t h e  r e s p o n d e n t s .  A t o t a l  o f  1 5 7
e m p l o y e e s  ( 5 . 4  p e r c e n t  o f  t h e  t o t a l  e m p l o y m e n t  o f  t h e  r e s p o n d e n t s )  
r e c e i v e d  s a f e t y  t r a i n i n g  i n  1 9 7 5 .



S e v e n  p e r c e n t  o f  t h e  r e s p o n d e n t s  r e p o r t e d  r e c e i v i n a  o c c u o a t i o n a l  s a f e t y  
a n u  r i e a i c n  s e r v i c e s  r r o m  t n e i r  i n s u r a n c e  c a r r i e r  d u r i n g  1 9 7 5 .  T h e  
s e r v i c e s  m o s t  f r e q u e n t l y  r a r . d s r a d  w e r e  a d v i c e  o n  C3KA  r e g u l a t i o n s  a n d  
i n s p e c t i o n s  a n d  r e c o m m e n d a t i o n s  o n  e l e c t r i c a l  g r o u n d i n g  o f  e q u i p m e n t  
w i t h  a b o u t  6  p e r c e n t  r e p o r t i n g  t h a t  t h e y  r e c e i v e d  t h e s e  s e r v i c e s .  
F o u r t e e n  p e r c e n t  s a i d  t h e y  r e c e i v e d  p e r i o d i c  r e p o r t s  f r o m  t h e ’ r  i n s u r e r  
c o n c e r n i n g  t h e i r  l o s s  e x p e r i e n c e ;  1 3  p e r c e n t  s a i d  t h e y  d i d  n o t  a n d  t h e  
r e s t  e i t h e r  d i d  n o t  r e s p o n d  o r  d i d  n o t  k n o w .

N i n e  p e r c e n t  o f  t h e  r e s p o n d e n t s  r e p o r t e d  t h a t  t h e y  m a i n t a i n e d  a n  o n - s i t e  
h e a l t h  u n i t  o r  c l i n i c ;  t h e  a v e r a g e  t i m e  t o  a  h o s p i t a l  w a s  a b o u t  1 5  
m i n u t e s  w i t h  t h e  m o d e  a n d  t h e  m e d i a n  t i m e  a b o u t  5  m i n u t e s .  S a f e t y  
p e r s o n n e l  w e r e  p r o v i d e d  b y  t h e  s t a t e  OSHA a g e n c y  i n  6 p e r c e n t  o f  t h e  
c a s e s  a n d  b y  t h e  D e p a r t m e n t  o f  L a b o r  i n  8  p e r c e n t  o f  t h e  c a s e s .

O P I N I O N S

O v e r w h e l m i n g l y ,  e m p l o y e r s  i n d i c a t e d  t h a t  e x p e n s e  w a s  t h e  m a i n  p r o b l e m  
w i t h  t h e  c u r r e n t  w o r k e r s '  c o m p e n s a t i o n  s y s t e m ;  8 2  p e r c e n t  o f  t h e  r e s ­
p o n d e n t  r a t e d  i t  o n e  o f  t h e  m a i n  p r o b l e m s  a n d  6 9  p e r c e n t  g a v e  i t  t h e  
h i g h e s t  p r i o r i t y .  T h e  u n c e r t a i n t y  o f  f u t u r e  p r e m i u m s  w a s  c o n s i d e r e d  a  
p r o b l e m  b y  71 p e r c e n t  o f  t h e  r e s p o n d e n t s ;  1 9  p e r c e n t  g a v e  t h i s  t h e  
h i a n e s t  p r i o r i t y  r a t i n g .  T h i r d  a m o n g  t h e  p r o b l e m s  c i t e d  b y  e m p l o y e r s  
w a s  t h e  l a c k  o f  a n  e f f e c t i v e  m e r i t  r a t i n g  s y s t e m  f o l l o w e d  b y - T a c k  o f  
c o m p e t i t i o n  o r  u n a v a i l a b i l i t y  o f  c o v e r a g e ,  p o o r  s e r v i c e ,  a n d  a l l  o t h e r .

T h e  m o s t  f r e q u e n t l y  c i t e d  a d v a n t a g e  o f  t h e  p r e s e n t  s y s t e m  w a s  g o o d  
s e r v i c e ;  4 5  p e r c e n t  f e l t  t h a t  t h i s  w a s  a n  a d v a n t a g e  a n d  1 4  p e r c e n t  g a v e  
i t  t h e  h i g h e s t  p r i o r i t y  r a t i n g .  M i n i m a l  g o v e r n m e n t a l  i n v o l v e m e n t  w a s  
c i t e d  a s  a n  a d v a n t a g e  b y  4 4  p e r c e n t  o f  t h e  r e s p o n d e n t s  a n d  1 7  p e r c e n t  
g a v e  t h i s  t o p  p r i o r i t y .  O t h e r  a d v a n t a g e s  w h i c h  w e r e  l i s t e d  i n  o r d e r  o f  
f r e q u e n c y  w e r e  t h e  a v a i l a b i l i t y  o f  " p a c k a g e "  i n s u r a n c e  ( m o r e  t h a n  o n e  
l i n e  t h r o u g h  t h e  s a m e  a g e n t  o r  c a r r i e r ) ,  c o m p e t i t i o n  a m o n g  c a r r i e r s ,  a n d  
a n  e f f e c t i v e  m e r i t  r a t i n g  s y s t e m  ( 4 1  p e r c e n t  l i s t e d  t h i s  a s  a n  a d v a n t a g e  
b u t  o n l y  4  p e r c e n t  g a v e  i t  t o p  p r i o r i t y ) .

I n  r e s p o n s e  t o  t h e  q u e s t i o n ,  " D o  y o u  f a v o r  t h e  e s t a b l i s h m e n t  o f  a  s t a t e  
f u n d  i n  t h e  f i e l d  o f  w o r k e r s '  c o m p e n s a t i o n ? " ,  1 2  p e r c e n t  a n s w e r e d  " y e s " ,
3 0  p e r c e n t  " n o " ,  a n d  6 8  p e r c e n t  e i t h e r  d i d  n o t  r e s p o n d  o r  d i d  n o t  k n o w .
I f  a  s t a t e  f u n d  w o u l d  " r e s u l t  i n  a  s u b s t a n t i a l  c o s t  s a v i n g s  t o  e m p l o y e r s " ,  
6 5  p e r c e n t  s a i d  t h e y  w o u l d  f a v o r  i t  a n d  4 6  p e r c e n t  w o u l d  f a v o r  i t  i f  i t  
w o u l d  " c o m p e t e  w i t h  p r i v a t e  c a r r i e r s  a n d  p r o v i d e  s u r e  a l t e r n a t i v e  
c o v e r a g e " .
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FOREWORD

The 1 9 8 5  editir, i n f A n a ly s i s  o f  W o r k e r s '  C o m p e n s a t i o n  L a w s  o ffe rs  a  bird's- 
eye view  o f the im portan t p rovisions o f  w orke rs' com pensa tion  statu tes and is 
in tended  to  p rov ide  both  a com parison  and an im p roved  understand ing o f  the 
va rious laws. Sixteen de ta iled  chans are p re sen ted  to  aid em p loye rs , em p lo ye e s , 
insurance firms, agents, b rokers, a tto rneys, physicians, and o thers in loca ting 
specific p rov isions o f  w orke rs' com pen sa tion  laws.

The A n a ly s i s  tracks the sta tu tory p rov is ion s o f  American Sam oa and the U.S. 
Virgin Islands, as w ell as the laws o f  the 5 0  states, the District o f  Colum bia, Guam , 
and Puerto  Rico. Full trea tm en t is a lso  p rov id ed  fo r the federa l, provincia l, and 
territoria l laws o f  Canada.

A lthough the A n a ly s i s  p rov ides essentia l in fo rm ation  needed  daily in m any 
business offices, it sh ou ld  not be cons ide red  as supp lanting exact p rov is ion s to 
be found  in sta tu tory texts.

The underly ing data requ ired to  bring to g e th e r this publication w ere supp lied  
by leg islative re |. ' - ,!ng services, insurance com pan ies , and g o ve rnm en t officials 
in the severa l s ta tt nd jurisdictions. Additiona l assistance cam e from  the Socia l 
Security Adm inistrai. U.S. D epa rtm en t o f  Health and Human Services.

The legal research , analysis, and ed iting o f  the charts and text was furn ished 
by Sam uel A. Roth, A ssociate M anager, Em p loyer Relations in the Business- 
G ove rnm en t Policy D epa rtm en t o f  the C ham ber o f  C om m erce  o f  the United 
States. For further in fo rm ation , y ou  can w rite to  him at 1 6 1 5  H Stree t, N.W ., 
W ash ing ton , D.C. 2 0 0 6 2  o r ph one  ( 2 0 2 )  4 6 3 - 5 5 1 4 .

All contributions to  this pub lication are g ra te fu lly  acknow ledged .

Richard L. Lesher 
President
Cham ber o f  C om m erce  
o f  the United States



INTRODUCTION
HISTORY OF WORKERS’ COMPENSATION 
AND EMPLOYER’S LIABILITY

W o r k e r s ' c o m p e n s a t i o n  l a v s  a r e  d e s i g n e d  r c  p r o v i d e  s?.rtsfa cre»n< 

m e a n s  o f  h a n d l in g  o c c u p a t io n a l  d is a b i l i t ie s .  A  2 0 th  c e n t u r y  d e ­

v e l o p m e n t  in  N o r t h  A m e r ic a ,  t h e  la w s  h a v e  e v o l v e d  a s  th e  e c o n ­

o m y  b e c a m e  m o r e  In d u s tr ia l  a n d  le s s  a g r ic u ltu r a l.

B e f o r e  t h e s e  la w s  w e r e  e n a c t e d ,  a  w e l l -e s r .< D l is h e d  c o m m o n -  

la w  p r in c ip le  h e ld  t h a t  a  m a s t e r  o r  e m p l o y e r  w a s  r e s p o n s ib le  fo r  

In ju r y  o r  d e a t h  o f  e m p l o y e e s  r e s u l t i n g  f r o m  a  n e g l i g e n t  a c t  b y  

h i m  T h u s ,  d i s a b l e d  w o r k e r s  w h o  s u e d  e m p lo y e r s  fo r  d a m a g e s  

h a d  t o  p r o v e  th e ir  in ju r ie s  w e r e  d u e  t o  e m p lo y e r  n e g l i g e n c e — a 

s lo w ,  c o s t l y ,  u n c e r ta in  l e g a l  p r o c e s s .  A s  b u s in e s s  e n t e r p r i s e  a n d  

m a c h in e  p r o d u c t i o n  e x p a n d e d ,  t h e  n u m b e r  o f  in d u s tr ia l  a c c id e n t s  

a n d  p e r s o n a l - i n |u r y  s u i t s  in c r e a s e d .  A t  t h e  c lo s e  o f  t h e  1 9 th  c e n tu r y  

it w a s  a p p a r e n t  t h a t  th e  a c c e p t e d  c o m m o n - l a w  d e f e n s e s — c o n ­

t r ib u to r y  n e g l i g e n c e ,  a s s u m p t io n  o f  risk , n t ^ l i g e n t  a c t s  o f  f e l lo w  

s e r v a n t s — o p e r a t e d  t o o  h a rs h ly  o n  c la im s  o f  d i s a b le d  w o r k e r s .  T h e  

s  o r a t io n  l e d  t o  d e m a n d s  fo r  n e w  le g a l  p r o v is io n s .

A s  a  r e s u lt ,  b e t w e e n  1 9 0 0  a n d  5 9 1 0  s o - c a l l e d  e m p l o y e r 's  li­

a b i l i t y  l a w s  w e r e  a d o p t e d  b y  m a n y  s ta t e s .  A l t h o r g h  t h e y  t e n d e d  

t o  m o d i f y  c o m m o n - l a w  d e fe n s e s ,  t h e y  d id  n o t  p r o v e  c o m p l e t e l y  

s a t is f a c to r y ;  e m p l o y e e s  s till h a d  t o  p r o v e  e m p l o y e r  r e s p o n s ib i l i t y  

a n d  n e g l i g e n c e .  O t h e r  l e g a l  r e m e d ie s  w e r e  u r g e d .

A  n e w  a n s w e r  w a s  f o r t h c o m in g ;  In  1 9 1 1 t h e  firs t w o r k e r s ' c o m ­

p e n s a t i o n  la w s  w e r e  e n a c t e d  In th e  U n i t e d  S t a t e s  o n  a n  e n d u r in g  

b a s is . T h e  firs t c o m p r e h e n s i v e  C a n a d ia n  la w s  w e r e  e n a c t e d  in 

1 9 1 5 .

T o d a y ,  e a c h  o f  t h e  5 0  s t a t e s  h a s  a  w o r k e r s ' c o m p e n s a t i o n  la w . 

T h e  c o m p e n s a t i o n  la w s  o f  A m e r ic a n  S a m o a ,  G u a m ,  P u e r to  R ic o , 

a n d  t h e  U .S .  V ir g in  I s la n d s  a r e  a ls o  o u t l in e d  in  th is  A n a l y s i s .  F e  .fera l 

w o r k e r s ' c o m p e n s a t i o n s  la w s  h a v e  b e e n  e n a c t e d ;  fo r  e x a  n p l e .  

t h e  D is tr ic t  o f  C o lu m b ia  W o r k m e n 's  C o m p e n s a t i o n  A c t .  t h e  f e d e r a l  

E m p l o y e e s ' C o m p e n s a t i o n  A c t .  a n d  t h e  L o n g s h o r e m e n 's  a n d  H a r ­

b o r  W o r k e r s ' C o m p e n s a t i o n  A c t — t h e  la t t e r  p r o v i d i n g  fo r  p r i v a t e  

o r  p u b l ic  e m p l o y e e s  In  n a t i o n w id e  m a r i t im e  w o r k .  E a c h  o f  t h e  

C a n a d ia n  p r o v i n c e s  a n d  te r r i to r ie s  h a s  a  c o m p e n s a t i o n  a c t  o r  

o r d in a n c e .

In  e s s e n c e ,  w o r k e r s ' c o m p e n s a t i o n  la w s  h o ld  t h a t  In d u s tr ia l 

e m p l o y e r s  s h o u ld  a s s u m e  c o s ts , o f  o c c u p a t io n a l  d is a b i l i t ie s  w i t h ­

o u t  r e g a r d  t o  a n y  fa u lt  i n v o l v e s .  R e s u l t in g  e c o n o m ic  lo s s e s  a re  

c o n s id e r e d  c o s t s  o f  p r o d u c t i o n — c h a r g e a b le ,  t o  t h e  e x t e n t  p o s ­

s ib le , a s  a  p r ic e  fa c to r .  T h e  la w s  s e r v e  t o  r e l i e v e  e m p lo y e r s  o f  

l ia b il i ty  f r o m  c o m m o n - l a w  s u i t s  i n v o l v in g  n e g l i g e n c e .

S ix  b a s ic  o b j e c t i v e s  u n d e r l i e  w o r k e r s ' c o m p  .s a t lo n  la w s :

1— P r o v id e  s u r e , p r o m p t ,  a n d  r e a s o n a b le  i n c o m e  a n d  m e d ic a l  

b e n e f i t s  t o  w o r k - a c c l d e n t  v ic t im s ,  o r  i n c o m e  b e n e f i t s  t o  th e ir  d e ­

p e n d e n t s .  r e g a r d le s s  o f  fa u lt:

2 — P r o v id e  a  s in g le  r e m e d y  a n d  r e d u c e  c o u r t  d e la y s ,  c o s ts ,  a n d  

w o r k l o a d s  a r is in g  o u t  o f  p e r s o n a l - ln |u r y  l i t ig a t io n ;

3 — R e l i e v e  p u b l ic  a n d  p r i v a t e  c h a r it ie s  o f  f in a n c ia l d r a in s — in ­

c i d e n t  t o  u n c o m p e n s a t e d  in d u s tr ia l  a c c id e n t s ;

4— E lim ln t  t e  p a y m e n r  o f  f e e s  t o  la w y e r s  a n d  w i t n e s s e s  a s  w e l l  

a s  t im e -c o n s u m in g  tr ia ls  a n d  a p p e a ls ;

5 — E n c o u r a g e  m a x im u m  e m p l o y e :  in t e r e s t  In s a f e t y  a n d  r e ­

h a b i l i t a t io n  t h r o u g h  a n  a p p r o p r ia t e  e x p e r i e n c e - r a t i n g  m e c h a n is m ;  

a n d

6— P r o m o t e  fra n k  s t u d y  o f  c a u s e s  o f  a c c id e n t s  (ra th w r  th a n  

c o n c e a lm e n t  o f  fa u lt )— r e d u c in g  p r e v e n t a b l e  a c c id e n : s  a n d  h u ­

m a n  s u f fe r in g .

T o  w h a t  e x t e n t  h a v e  t h e  la w s  a c h ie v e d  d e s i r e d  o b j e c t i v e s ?  A n  ­

s w e r s  t o  th is  v a r y  f r o m  s t a t e  t o  s t a t e  a n d  d e p e n d  o n  m a n y  fa c to r s  

I n c lu d in g  t h e  v i e w p o i n t  o f  t h e  a p p r a is e r .

H o w e v e r ,  a  1 9 7 2  e v a lu a t i o n  b y  t h e  N a t i o n a l  C o m m is s i o n  o n  

S t a t e  W o r k m e n 's  C o m p e n s a t i o n  L a w s  c o n c lu d e d  th a t  s t a t e  la w s  

w e r e  n o t  l i v in g  u p  t o  th e ir  p o t e n t ia l ,  a n d  t h e  C o m m is s i o n  m a d e  

8 4  r e c o m m e n d a t i o n s  fo r  t h e  I m p r o v e m e n t  o f  t h e  s y s t e m .  N i n e  

t e e n  o f  t h e s e  w e r e  l a b e l e d  " e s s e n t ia l . "  D e s p i t e  th is  n e g a t i v e  a s ­

s e s s m e n t ,  t h e  C o m m is s i o n  w a s  c o n v i n c e d  th a t  w o r k e r s ' c o m -

n n p s a r jn n  i t  a fu n d a m e n r a l l v  s o u n d  s y s t e m  a n d  a  v a l u e d  in s t i t u t io n  

in  o u r  in d u s tr ia l  e c o n o m y .

In  |a n u a r y  19 7 6 . t h e  p o l i c y  g r o u p  o f  t h e  I n t e r - A g e n c y  W o r k e r s ' 

C o m p e n s a t i o n  T a s k  F o r c e ,  w i t n  m e m b e r s  f r o m  s e v e r a l  U .S .  g o v ­

e r n m e n t  d e p a r t m e n t s  a n d  a g e n c i e s ,  r e p o r t e d  its  f in d in g s  o n  th e  

n e e d  fo r  r e fo r m  o f  s t a t e  w o r k e r s ' c o m p e n s a t i o n  p r o g r a m s .  E s ­

s e n t ia l ly .  t h e  T a s k  F o r c e  f o u n d  th a t  e x i s t i n g  p r o g r a m s  m u s t  b e  

r e f o r m e d  t o  b r in g  a b o u t  m o r e  e f f e c t i v e  m a n a g e m e n t  a t  t h e  s t a t e  

l e v e l ,  w i t h  t h e  f e d e r a l  g o v e r n m e n t  m o n i t o r in g  p r o g r e s s  a n d  p r o ­

v i d i n g  t e c h n ic a l  a s s is ta n c e .  T h e  g r o u p  f e l t  th a t ,  w i t h o u t  a  r e o r ­

d e r in g  o f  p r io r i t ie s  a n d  a  n e w  m o d e  o f  o p e r a t io n ,  w o r k e r s ' c o m ­

p e n s a t i o n  w o u l d  b e c o m e  m o r e  e x p e n s i v e ,  le s s  e q u i t a b le ,  a n d  le s s  

e f f e c t i v e .  A f t e r  c o m p l e t i n g  Its m is s io n ,  t h e  T a s k  F o r c e  w a s  m e r g e d  

w i t h  th e  D iv i s io n  o f  S t a t e  W o r k e r s ' C o m p e n s a t i o n  S t a n d a r d s  in 

t h e  O f f i c e  o f  W o r k e r s ' C o m p e n s a t i o n  P r o g r a m s , D e p a r t m e n t  o f  

L a b o r .

T h e  c o n s t r u c t i v e  c r i t ic is m  r e n d e r e d  b , -  t h e  C o m m is s i o n  a n d  t h e  

T a s k  F o r c e  g a v e  n e w  Im p e t u s  t o  th e  d e v e l o p m e n t  a n d  g r o w t h  o f  

w o r k e r s ' c o m p e n s a t i o n  la w s ,  a n d  t h e s e  la w s  n o w  e n jo y  a  m o r e  

p r o m in e n t  r o le  w i t h in  t h e  s o c ia l  in s u r a n c e  s y s t e m  o f  t h e  U n i t e d  

S ta t e s .

T h e  N a t i o n a l  C o m m is s i o n  a n d  t h e  T a s k  F o r c e  b o t h  r e j e c t e d  

p r o p o s a ls  t o  r e p la c e  t h e  v a r io u s  s t a t e  p r o g r a m s  w i t h  o n e  fe d e r a l  

p r o g r a m .  N e v e r t h e l e s s ,  l e g is la t io n  h a s  b e e n  in t r o d u c e d  in  t h e  U .S .  

C o n g r e s s  fo r  th e  p a s t  s e v e r a l  y e a r s  t o  g i v e  t h e  fe d e r a l  g o v e r n m e n t  

a  d ir e c t  r o le  in  t h e  s t a t e  s y s t e m s  b y  s e t t in g  f e d e r a l ly  m a n d a t e d  

'm in im u m  s t a n d a r d s . "  T h e r e  h a s  n e v e r  b e e n  s u f f ic ie n t  s u p p o r t  fo r  

t h e s e  b ills  t o  m o v e  t h e m  b e y o n d  t h e  c o m m i t t e e  le v e l ,  h o w e v e r .

vii



INTRODUCTION 
GENERAL INFORMATION

Th»c. ^ n c3i>rtic rsf ^*r»r|/orc c o r n p 'fH S f tC ic ^  !? . 'vs  2 t ts r r !p tJ  t c  p r o v id e  

a  r e a d y  r e fe r e r .e e  t o  th e  s t a t u t o r y  p r o v i s io n s  f o u n d  in  th 4  fe d e r a l ,  

s t a t e ,  a n d  te r r iro n a l la w s  o f  th e  U n i t e d  S t a t e s  a n d  th e  fe d e r a l ,  

p r o v in c ia l ,  a n d  t e m to r ia l  la w s  o f  C a n a d a .  A m e r ic a n  S a m o a ,  tn e  

D is tn c r  o f  C o lu m b ia .  G u a m .  P u e r to  R ic o , a n d  t h e  U .S . V ir g in  Is la n d s  

a r e  in c lu d e d .

In  t h e  f o l l o w in g  p a g e s .  16 c h a r ts  w i l l  b e  f o u n d  g r o u p e d  u n d e r  

t h r e e  c a t e g o r ie s .

•  C o v e r a g e  o f  L a w s , l is t in g  th e  v a n o u s  r e q u i r e m e n ts  p e r ta in in g  

t o  e m p lo y m e n t s ,  In iu n e s , a n d  d is e a s e s  (P a r t I);

•  b e n e f i t s  P r o v i d e d ,  d e ta i l in g  t h e  r e q u ir e d  in c o m e  r e p la c e m e n t  

b e n e f i t s  a n d  m e d i c a l  b e n e f i t s  ( P a n  II;:

•  A d m i n i s t r a t i o n  o f  L a w s , g r o u p in g  th e  m a n y  a d m in is t r a t i v e  

r e q u i r e m e n ts  a n d  s a f e g u a r d s  (T a r t  III).

COMMENTS ON CHARTS
C o m p l e t e  t o  D e c e m b e r  31. 1984. th e  c h a r ts  o n  th e  f o l lo w in g  

p a g e s  p r e s e n t  t h e  s t a t u t o r y  p r o v is io n s  o f  t h e  w o r k e r s  c o m p e n ­

s a t io n  la w s  a s  a m e n d e d .  T h e  e f f e c t s  o f  m a n y  d e c is io n s — b y  c o u r ts  

a n d  a d m in is t r a t i v e  a g e n c ie s — h a v e  b e e n  ta k e n  in to  a c c o u n t  in 

in te r p r e t in g  t h e s e  la w s .

A l l  p r o v is io n s  p r e s e n t e d  b y  t h e  c h a r ts  in  th is  b o o k le t  h a v e  r e ­

q u i r e d  s t u d y  a n d  In t e r p r e ta t io n  to  r e d u c e  t h e m  t o  t h e  b r ie f  s t a t e ­

m e n t s  f o u n d  in  t h e  c h a r ts . In  s o m e  c a s e s  s p a c e  d o e s  n o t  p e r m i t  

s u f f ic ie n t  e x p la n a t i o n  t o  c la rify ' a ll p o in ts .  In  s u c h  c a s e s  it is s u g ­

g e s t e d  t h a t  t h e  t e x t  o f  t h e  la w  s h o u ld  b e  e x a m in e d .

F o r  a n  e x p la n a t i o n  o f  t h e  a b b r e v ia t io n s  u s e d  In t h e  c h a r ts  a n d  

a  n o t e  o n  b e n e f i t  c o m p u t a t i o n s ,  s e e  p a g e  4 6 .

FEDERAL AND DISTRICT OF COLUMBIA LAWS
T w o  fe d e r a l  w o r k e r s ' c o m p e n s a t i o n  la w s  a rc  c h a r t e d .  T h e  F e d e r a l  

E m p lo y e e s ' C o m p e n s a t i o n  A c t  ( F . E . C A )  g o v e r n s  c o m p e n s a t i o n  

o f  all e m p l o y e e s  o f  t h e  U n i t e d  S ta r e s  g o v e r n m e n t .  T h e  L o n g ­

s h o r e m e n s  a n d  H a r b o i  W o r k e r s ' C o m p e n s a t i o n  A c t  p r o v id e s  |o b  

d is a b i l i t y  b e n e f i t s  fo r  all U .S .  m a r i t im e  e m p l o y m e n t  a n d  c e r ta in  

o th e r s .  C o u r t s  h a v e  h e ld  th a t  t n e  L o n g s h o r e  A c t  d o e s  n o t  a p p l y  

t o  m a r i t im e  e m p l o y m e n t  in P u e r to  R ic o , h o w e v e r .

E n tr ie s  fo r  t h e  D is tr ic t  o f  C o lu m b ia  a re  d e r i v e d  fr o m  th e  D is tr ic t  

o f  C o lu m b ia  W o r k e r s ' C o m p e n s a t i o n  A c t .  a  D .C .  e n a c t m e n t  i e -  

p la c in g  t h e  L o n g s h o r e  A c t .  e f f e c t i v e  Ju ly  2 6 . 1 9 8 2 . D .C .  g o v e r n ­

m e n t  e m p l o y e e s  a re  c o v e r e d  b y  a  s e p a r a te  D .C .  e n a c t m e n t  th a t  

r e p la c e s  t h e  F .E .C .A . T h e  la w  fo r  D .C .  g o v e r n m e n t  w o r k e r s  is  n o t  

c h a r t e d  e x c e p r  w h e r e  It d if fe r s  m a te r ia l ly  f r o m  t h e  F .E .C .A .

T h e  c h a r ts  d o  n o t  c o v e r  t h e  fe d e r a l  B la c k  L u n g  A c t .  t h e  d is a b i l i t y  

p r o v is io n s  o f  t h e  S o c ia l  S e c u r i t y  p r o g r a m , th e  F e d e r a l  E m p lo y e r 's  

L ia b il ity  A c t  ( J o n e s  A c t ) ,  o r  v e t e r a n s ' b e n e f i t s .

CANADIAN LAWS
T h is  b o o k l e t  i n c lu d e s  a n  a n a ly s is  o f  t h e  C a n a d ia n  f e d e r a l  a n d  p r o v ­

in c ia l w o r k e r s ' c o m p e n s a t i o n  a c ts . E a c h  p r o v in c e  a n d  te r r i to r y  

a d m in is t e r s  its  o w n  a c t  o i  o r d in a n c e .  T h e  fe d e r a l  M e r c h a n t  S e a ­

m e n 's  C o m p e n s a t i o n  A c r  Is c h a r t e d ,  a ls o .

E m p lo y e e s  o f  t h e  C a n a d ia n  fe d e r a l  g o v e r n m e n t  a re  c o m p e n ­

s a t e d  u n d e r  t h e  G o v e r n m e n t  E m p lo y e e s ' C o m p e n s a t i o n  A c t .  a d ­

m in is t e r e d  b y  L a b o u r  C a n a d a .  C o m p e n s a t i o n  is p a id  b y  th e  C a ­

n a d ia n  g o v e r n m e n t ,  b u t  th e  a m o u n t  is d e t e r m in e d  b y  t h e  w o r k e r s ' 

c o m p e n s a t i o n  b o a r d  fo r  t h e  p r o v in c e  w h e r e  t h e  w o r k e r  is u s u a l ly  

e m p l o y e d .  G o v e r n m e n t  e m p l o y e e s  r e s id in g  in th e  N o r t h w e s t  T e r ­

r ito r ie s  o r  t h e  Y u k o n  T e r r i to r y  m a y  r e c e iv e  c o m p e n s a t i o n  in  a c ­

c o r d a n c e  w i t h  th e  A lb e r ta  A c t .  In  v i e w  o f  th is  a r r a n g e m e n t ,  th e  

c h a r ts  d o  n o t  in c lu c ie  t h e  G o v e r n m e n t  E m p lo y e e s ' C o m p e n s a t i o n  

A c t  e x c e p t  w h e r e  it  d i f fe r s  m a te r ia l ly  f r o m  th e  p r o v in c ia l  a c ts .

ANNUAL COST
R e p o r t in g  in S o c i a l  S e c u r i t y  B u l l e t i n ,  t h e  U .S .  D e p a r t m e n t  o f  H e a l t h  

a n d  H u m a n  S e r v ic e s  e s t im a t e d  th a t  e m p lo y e r s  s p e n t  ju s t o v e r  

S 2 2 .5  b il l io n  In 19 8 2  t o  in s u r e  o r  s e l f - in s u r e  th e ir  w o r k - in ju r y  n sk s .

This alfTiOS! S.* t?!!Por c* ! percent, lc.v?r ttr? *9?' 
c o s t  o f  w o r k e r s  c o m p e n s a t i o n  T h is  Is t h e  firs t d e c r e a s e  s in c e  

1 9 4 9  T h e  p r io r  y e a r ,  t n e  In c r e a s e  in  c o s t  w a s  2 .9  p e r c e n t .  T h e  

a v e r a g e  c o s t  p e r  S 1 0 0  o f  p a y r o l l  w a s  S 1 .7 2  fo r  19 8 2 . c o m p a r e d  

w i t h  S 1 .8 4  fo r  1 9 8 1 .

T h e  19 8 2  d e c r e a s e  c a n  la r g e ly  b e  a t t r ib u te d  t o  l o w e r  In f la t io n , 

s in c e  th e r e  h a s  b e e n  a  c o n t in u e d  r ise  In s ta tu to r y ’ b e n e f i t  a m o u n t s  

a m o u n t s  p a y a b le  fo r  m e d ic a l  c a r e , a n d  I n d e m n i t y  a w a r d s .  M e d i c a l  

c o s t s  t o t a l e d  S 4 .8  b il l io n  in 1 9 8 2  w h i le  c o m p e n s a t i o n  p a y m e n t s  

a m o u n t e d  t o  S 11 .3  b il l io n — a b o u t  7 0  p e r c e n t  o f  all w o r k e r s ' c o m ­

p e n s a t i o n  p a y m e n t s ,  w h i c h  t o t a l e d  S 1 6 . 1 b il l io n . F ig u r e s  fo r  1 9 8 3  

w e r e  n o t  a v a i la b le  a t  t h e  n m e  o f  p u b l ic a t io n

HIGHLIGHTS GF 1984
T h e  U n i t e d  S t a t e s  C o n g r e s s  a n d  le g is la tu r e s  In f o r t y -n in e  s ta t e s  

c o n v e n e d  in g e n e r a l  s e s s io n  In 1 9 8 4 . In  a ll. m o r e  th a n  16 0  la w s  

w e r e  e n a c t e o  c o v e r in g  a lm o s t  e v e r y  a s p e c t  o f  w o r k e r s ' c o m ­

p e n s a t io n

Benefits: I n d e m n i t y ’ b e n e f i t  m a x im u m s  in c r e a s e d  in 4 4  s ta t e s  as 

w e l l  a s  u n d e r  th e  L o n g s h o r e  A c t  a n d  t h e  F .L C .A .  F o r t y -o n e  s ta t e s  

a n d  th e  D is tr ic t  o f  C o lu m b ia  n o w  p r o v i d e  fo r  th e  a u to m a t ic  a d ­

ju s tm e n t  o f  m a x im u m s  a n n u a lly ,  b a s e d  u p o n  th e  s ta t e  a v e r a g e  

w e e k l y  w a g e .  A l a b a m a  ra is e d  th e  p e r c e n t a g e  o f  a v e r a g e  w a g e s  

u s e d  t o  c o m p u t e  t n e  m a x im u m  a n d  e l im in a t e d  th e  r im e  lim it  h r  

t e m p o r a r y  t o ta l  d is a b i l i t y  b e n e f i t s .

Illin o is , a f t e r  a  le g a l  c h a l le n g e ,  r e s o l v e d  t o  l im it  p e r m a n e n t  p a r t ia l 

d is a b i l i t y  b e n e f i t s  t h r o u g h  ju n e  1 9 8 7 , T h e r e a f t e r ,  t h e  m .v i lm u m  

w i l l  b e  I n c r e a s e d  b y  t h e  p e r c e n t a g e  In c r e a s e  in  th e  s t a t e  a v e r a g e  

w e e k l y  w a g e .

F u n e ra l a l l o w a n c e s  w e r e  r a is e d  in  f i v e  s t a t e s  a n d  f i v e  C a n a d ia n  

ju r is d ic t io n s .

O c c u p a t i o n a l  D i s e a s e :  T w o  s t a t e s  e x t e n d e d  s ta tu t e s  o f  l im i ta ­

t io n s  o r  e x p a n d e d  c o v e r a g e  fo r  c la im s  b a s e d  o n  o c c u p a t io n a l  

d is e a s e  r e s u l t in g  f r o m  e x p o s u r e  t o  a s b e s to s ,  o r  fo r  o t h e r  lo n g  

la t e n c y  I l ln e s s e s . T h e  U .S . C o n g r e s s  a g a in  t o o k  n o  a c t io n  fo l lo w in g  

h e a n n g s  o n  le g is la t io n  th a r  w o u l d  r e m o v e  o c c u p a t io n a l  d is e a s e  

f r o m  s t a t e  w o r k e r s ' c o m p e n s a t i o n  a n d  e s t a b l i s h e d  a  fe d e r a l  d i s ­

e a s e  c o m p e n s a t i o n  s y s te m .

F e d e r a l  L e g i s l a t i o n :  L e g i s la t i o n  t o  e s ta b l is h  a  u n i fo r m  fe d e r a l  

p r o d u c t  l ia b il i t y  l a w  c le a r e d  a  S e n a t e  c o m m i t t e e  b u t  w a s  n o t  p u t  

t o  a  v o t e .  T h e  b ill w o u l d  h a v e  a b o l i s h e d  th e  e m p lo y e r 's  r ig h t  to  

r e c o v e r  w o r k e r s ' c o m p e n s a t i o n  c o s ts  In c a s e  o f  a  p r o d u c t - r e l a t e d  

in ju ry .

C o n g r e s s  e n a c t e d  t h e  firs t c o m p r e h e n s i v e  a m e n d m e n t s  s in c e  

1 9 7 2  o f  t h e  .o n g s h o r e m e n 's  a n d  H a r b o r  W o r k e r s ' C o m p e n s a t i o n  

A c t .  In c lu d in g  a  d e a t h  b e n e f i t  m a x im u m ,  b r o a d  c o v e r a g e  c h a n g e s  

( to  e x t e n t  n o t  c o v e r e d  b y  s t a t e  la w ) ,  a n d  a  c a p  o n  c o s t - o f - l i v i n g  

a d iu s t m e n t s  fo r  c la im a n ts  r e c e iv in g  b e n e f i t s .

S u p e r fu n d  le g is la t io n  e r o d in g  e m p lo y e r  t o r t  Im m u n i t y  In c a s e  

o f  in ju r y  c a u s e d  b y  t o x ic  e x p o s u r e  c le a r e d  H o u s e  s u b c o m m i t t e e ,  

b u t  w a s  r e c t i f ie d  b y  fu ll c o m m i t t e e  b e fo r e  e n t ir e  in ju ry  c o m p e n ­

s a t io n  t it le  w a s  d e l e t e d  o n  H o u s e  f lo o r .

F in a lly , t h e  D e p a r t m e n t  o f  T r e a s u ^ ’ ta x  s im p l i f ic a t io n  p r o p o s a l  

c a l le d  fo r  t a x a t io n  o f  w o r k e r s ' c o m p e n s a t i o n  b e n e f i t s .

NEXT EDITION OF THE ANALYSIS OF WORKERS' COMPENSATION LAWS
F o r t y -n in e  s t a t e  le g is la tu r e s  a n d  C o n g r e s s  c o n v e n e  in 1 9 8 5 . U n ­

d o u b t e d l y .  t h e r e  w i l l  b e  n u m e r o u s  c h a n g e s  in  m a n y  w o r k e r s ' c o m ­

p e n s a t io n  la w s .  A  c o m p l e t e  r e v is io n  o f  th is  v o l u m e  is p r in te d  

a n n u a lly .  T h e  1 9 8 6  e d i t i o n  w i l l  b e  a v a i la b le  in M a r c h  1 9 8 6 . It  w i l l  

r e f le c t  c h a n g e s  m a d e  In w o r k e r s ' c o m p e n s a t i o n  la w s  u p  t o  Ja n u a ry  

1. 1 9 8 6 .
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PA RT I
COVERAGE OF LAWS

A  <inci u u ' i c p t d i ^ d  o l» i * v . i i v c  o f  w u r k c ia  c o m p e n s a t i o n  o r . 

w h i c h  t h e r e  is b r o a d  a g r e e m e n t  is th a t  c o v e r a g e  u n d e r  th e  a c ts  

s h o u ld  b e  v ir tu a l ly ,  il n o t  c o m p l e t e l y ,  u n iv e r s a l .  F o r  v a n o u s  h is ­

to r ic a l.  p  ica l, e c o n o m ic ,  o r  a d m in is t r a t i v e  r e a s o n s  n o  s t a t e  law  

c o v e r s  a ll i o r m s  o f  e m p l o y m e n t .

In  1 9 8 2  t h e  p r o p o r t io n  o f  a ll w a g e  a n d  s a la r y  e m p l o y e e s  c o v ­

e t e d  b y  |o b - i n j u t y  la w s  w a s  8 7 .5  p e r c e n t  r e p r e s e n t in g  7 7 .8  m il l io n  

w o r k e r s .  C o v e r e d  p a y r o l ls  a m o u n t e d  t o  a p p r o x im a t e l y  S 1 . 3 1 tr il­

l io n . o r  8 6  p e r c e n t  o f  t o ta l  c iv i l ia n  w a g e  a n d  s a la r y  d is b u r s e m e n t s .  

C h a r t s  I t h r o u g h  III d e l in e a t e  tn e  s t a t u t o r y  e m p l o y m e n t  c o v e r a g e  

r e q u i r e m e n ts .

A n o t h e r  b a s ic  o b j e c t i v e  fo r  w o r k e r s ' c o m p e n s a t i o n  is t o  p r o v i d e  

c o m p e n s a t i o n  fo r  a ll w o r k - r e l a t e d  in ju r ie s  a n d  d is e a s e s .  N o t e  th a t  

w o r k e r s ' c o m p e n s a t i o n  d o e s  n o t  s e e k  t o  c o v e r  a ll w o r k e r  h e a lth  

p r o b le m s .  T o  m a k e  th is  d is t in c t io n ,  fa ir ly  u n i fo r m  s t a tu t o r y  d e f i ­

n i t io n s  a n d  te s t s  h a v e  b e e n  a d o p t e d  in  e a c h  s ta te .  T y p i c a l l y  th e  

s t a t u t e  l im its  c o n d e n s a t i o n  b e n e f i t s  t o  '  p e r s o n a l  In ju r y  c a u s e d  

b y  a c c id e n t s  a r is in g  o u t  o f  a n d  In t h e  c o u r s e  o f  e n v 'n y m e n t , "

A l t h o u g h  t h e  t e s t  is fa ir ly  u n i fo r m ,  its  in te r p r e t a t io n  h a s  n o t  

r e s u l t e d  in  c o m p l e t e l y  u n i fo r m  c o v e r a g e  o f  in ju r ie s  a n d  d is e a s e s  

In itia lly , th is  p r o b l e m  w a f r e m e d i e d  b y  p r o v id in g  c o v e r a g e  fo r  

s p e c i f i c  o c c u p a t io n a l  d is e a s e s .  W i t h  a d v a n c e s  In m e d i c a l  t e c h ­

n o l o g y  a n d  i n c r e a s e d  e x p o s u r e s  t o  a  g r o w in g  n u m b e r  o f  s u b ­

s t a n c e s  w i t h  a  v a r i e t y  o f  p h y s ic a l  s t r e s s e s ,  it b e c a m e  im p r a c t ic a l  

t o  d e f i n e  w o r k -r e l a t e d  d is e a s e s  b y  s p e c i f ic  e n u m e r a t io n .  T h e  s ta te s  

h a v e  t h e r e fo r e  a m e n d e d  th e ir  s t a t u t e s  t o  p r o v i d e  c o v e r a g e  o l  a ll 

o c c u p a t io n a l  d is e a s e s .  C h a r t  IV  p o r t r a y s  t h e  s ta tu s  o f  t h e  la w s  o n  

th is  p o in t .

TYPE OF LAW: CHART I
C o m p e n s a t i o n  la w s  a r e  c o m p u l s o r y  o r  e l e c t i v e .  L in d e r  a n  e l e c t i v e  

la w . t h e  e m | : ‘o y e r  m a y  a c c e p t  o r  r e je c t  t h e  a c t ,  b u t  if f ie  r e je c ts  

it h e  lo s e s  t h e  t h r e e  c o m m o n - l a w  d e f e n s e s — a s s u m p t io n  o f  risk, 

n e g l i g e n c e  o f  f e l l o w  e m p l o y e e s ,  a n d  c o n t r ib u t o r y  n e g l i g e n c e .  

P r a c t ic a lly ,  th is  m e a n s  th a t  a ll t h e  law>s. in  e f f e c t ,  a r e  " c o m p u l s o r y . "  

A  c o m p u l s o r y  la w  r e q u ir e s  e a c h  e m p l o y e r  w i t h in  its  s c o p e  t o  

a c c e p t  its  p r o v i s i o n s  a n d  p r o v i d e  fo r  b e n e f i t s  s p e c i f i e d .  C o v e r a g e  

is s till e l e c t i v e  In o n l y  t h r e e  s ta te s -. S o u t h  C a r o l in a .  N e w  le r s e y ,  

a n d  T e x a s .

S u i t s  f o r  D a m a g e s — U n d e r  w o r k e r s  c o m p e n s a t i o n  a c t s  e m p l o y ­

e r s  g e n e r a l l y  a r e  e x e m p t e d  f r o m  d a m a g e  su its . W h e r e  a n  e m ­

p l o y e e  r e je c t s  t h e  a c t .  a n d  s u e s  a n  e m p l o y e r  w h o  h a s  a c c e p t e d  

it. t h e  e m p l o y e r  u s u a l ly  r e ta in s  t h e  th r e e  c o m m o n - l a w  d e fe n s e s .  

C o n d i t i o n s  fo r  r e je c t io n  o f  t h e  a c t  o f t e n  a re  s o  s e v e r e  a s  t o  m a k e  

t h e  p r i v i l e g e  v ir tu a l ly  in o p e r a t i v e .  In  a  t e w  s ta t e s ,  h o w e v e r ,  c o u r ts  

h a v e  c r e a t e d  e x c e p t i o n s  t o  th e  e x c lu s i v e  r e m e d y  ru le  u n d e r  c e r ­

ta in  c ir c u m s ta n c e s .

INSURANCE REQUIREMENTS: CHART I
S e c u r i t y  f o r  P a y m e n t  o f  B e n e f i t s — M o s t  ju r is d ic t io n s  r e q u ir e  e m ­

p lo y e r s  ro  o b t a in  in s u r a n c e  o r  p r o v e  f in a n c ia l a b i l i t y  t o  c a r r y  th e ir  

o w n  risk.

C h a r t  I n o t e s  p r o v i s i o n s  r e la t in g  t o  ( I ) in s u r a n c e  r e q u ir e m e n ts .  

(2 )  p e n a l t i e s  fo r  fa ilu r e  t o  in s u r e , a n d  (3 )  w h e t h e r  s e l f - in s u r a n c e  

o r  g r o u p  s e l f - in s u r a n c e  is p e r m i t t e d .

S ix  s t a t e s  a n d  m o s t  p r o v in c e s  r e q u ir e  e m p io y e r s  t o  in s u r e  in  a  

m o n o p o l i s t i c  s t a t e  o r  p r o v in c ia l  f u n d :  in  s o m e  in s t a n c e s ,  e m ­

p lo y e r s  m a y  q u a l i f y  a s  s e l f - in s u r e r s .  T w e l v e  s t a t e s  p e r m i t  e m ­

p lo y e r s  t o  p u r c h a s e  in s u r a n c e  e i th e r  f r o m  a  c o m p e t i f  v e  s t a t e  fu n d  

o r  a r iv a te  in s u r a n c e  c o m p a n y .  F iv e  o f  t h e  s ix  m o n o p o l i s t i c  s t a t e  

L . i d s  w e r e  c r e a t e d  b e t w e e n  1 9 1 3  a n d  1 9 1 5 , w h e n  t h e  p r in c ip le s  

o f  w o r k e r s ' c o m p e n s a t i o n  w e r e  s till n e w .  In  1 9 8 2  s t a t e  fu n d s  

c o l l e c t e d  S 3 .2  b il l io n  in  p r e m iu m s .

T h e  C h a m b e r  o f  C o m m e r c e  o f  t h e  U n i t e d  S t a t e s  a d v o c a t e s  th a t  

e m p l o y e r s  b e  p e r m i t t e d  t o  b u y  p r i v a t e  in s u r a n c e  If t h e y  s o  d e s ir e

a n d  th a t  e m p io y e r s  w h o  c a n  q u a l i f y  b e  a l l o w e d  t o  b e  s e l f  In su re rs . 

C h a m b e r  p o l i c y  s ta t e s :

" In s u r a n c e  is a n  in te g r a l  p a r t  o f  p n v a t e  e n t e r p r is e .  In s u r a n c e  

s h o u ld  n o t  b e  r e g a r d e d  a s  a  fu n c t io n  to  b e  c a r r ie d  o n  b y  th e  

g o v e r n m e n t ,  a n d  in s u r a n c e  m o n o p o l i e s  c a r r ie d  o n  b y  g o v e r n -  

m e n t a l l y  c r e a t e d  e n t i t i e s  s h o u ld  n o t  b e  p e r m i t t e d . "

S e l f - I n s u r e r s — S o m e  la r g e  c o r p o r a t i o n s  p r e f e r  t o  a s s u m e  lia b il i t y  

fo r  w o r k e r s ' c o m p e n s a t i o n  a n d  a v o i d  a d m in is t r a t i v e  c o s t s  a s s o ­

c ia t e d  w i t h  In s u r a n c e  p o l ic ie s .  T w e n t y - t w o  s t a t e s  a n d  t h e  L o n g ­

s h o r e  A c t  a u th o r i z e  g r o u p  s e l f - in s u r a n c e  fo r  s m a l le r  e m p lo y e r s  

w h o  p o o l  th e ir  r isk s  a n d  lia b ilit ie s . E m p lo y e r s  s p e n t  ju s t  u n d e r  S 3 .0  

b il l io n  in  19 8 2  o n  s e l f - in s u r a n c e .

S e l f - in s u r a n c e  o p e r a t e s  b e s t  w h e n  a n  e m p l o y e r  h a s  a  s p r e a d  

o f  r isks  s o  la r g e  th a t  h e  m a y  b e n e f i t  f r o m  t h e  la w  o f  la r g e  n u m b e r s  

It is n e c e s s a r y  a n d  d e s ir a b le  th a t  t h e  s e l f - in s u r e r  e s ta b l is h  h is  o w n  

p r o t e c t i v e  s e r v i c e s — s im ila r  t o  t h o s e  In s u r a n c e  c o m p a n ie s  w o u l d  

fu rn ish  fo r  s a f e t y  e n g in e e r in g  a n d  c la im s  a d ju s tm e n t .  A l s o ,  t h e  

s e l f - in s u r e r  m a y  h a v e  t o  r e ta in  a t t o r n e y s  a n d  d o c t o r s  t o  h a n d le  

p r o b l e m s  in c id e n t  t o  c la im s  a n d  m e d i c a l  a n d  le g a l  s e r v ic e s .

S e l f - I n s u r a n c e  is p e r m i t t e d  In  4 7  s t a t e s — as  s h o w n  in  C h a r t  I. 

C h a r t  I a ls o  r e f le c ts  t h o s e  s t a t e s  th a t  s p e c i f i c a l l y  a u th o r i z e  g r o u p  

s e l f - in s u r a n c e .

E m p lo y e r s  m a y  s e t  u p  a  r e s e r v e  fu n d  fo r  s e l f - in s u r a n c e  t o  p a y  

c o m p e n s a t i o n  a n d  o t h e r  b e n e f i t s  u n d e r  t h e  w o r k e r s ' c o m p e n ­

s a t io n  a c t s  o f  t h e  s ta te s .  C o n t r a r y  t o  t h e  t r e a tm e n t  a c c o r d e d  In ­

s u r a n c e  p r e m iu m s ,  a m o u n t s  p a id  in to  th is  r e s e r v e  fu n d  a r e  n o t  

a lw a y s  d e d u c t i b l e  f r o m  g r o s s  I n c o m e  a s  a  b u s in e s s  e x p e n s e  fo r  

I n c o m e  ta x  p u r p o s e s .  H o w e v e r ,  a m o u n t s  p a id  o u t — a s  c a s h  o r  

m e d i c a l  b e n e . i t s — a r e  d e d u c t ib l e .  In  m a n y  c a s e s  in s u r a n c e  is p u r ­

c h a s e d  b e c a u s e  s u c h  p u r c h a s e  c a n  d i s p o s e  o f  t h e  i t e m  o f  e x p e n s e  

a n d  fu tu r e  c o s t  In t h e  c u r r e n t  y e a r .

PRIVATE AND PUBLIC EMPLOYMENTS: CHART II
V ir tu a l ly  a ll In d u s tr ia l  e m p l o y m e n t  is c o v e r e d  b y  w o r k e r s ' c o m ­

p e n s a t io n .  C h a r t  II s h o w s  th is  in  d e ta i l ;  a ls o  it In d ic a t e s  th e  e x t e n t  

o f  c o v e r a g e  fo r  p u b l ic  e m p lo y m e n t .

S o m e  ju r is d ic t io n s  c o v e r  a ll p r i v a t e  e m p l o y m e n t :  o t h e r s  e x e m p t  

t h o s e  w i t h  le s s  th a n  a  s t i p u la t e d  n u m b e r  o f  e m p l o y e e s .  M o s t  

ju r is d ic t io n s  s p e c i f i c a l l y  e x c l u d e  c e r ta in  e m p lo y m e n t s .  D u e  t o  th e  

n a tu r e  o f  t h e  w o r k ,  fa r m  la b o r , d o m e s t i c  s e r v a n t s ,  a n d  c a s u a l 

e m p l o y e e s  u s u a l ly  a r e  e x e m p t e d .  M o s t  ju r is d ic t io n s  p e r m i t  e m ­

p l o y e e s  In a n  e x e m p t e d  c la s s  t o  b e  b r o u g h t  in  v o lu n ta r i l y  b y  th e  

e m p lo y e r  o r  b y  a d m in is t r a t i v e  a g e n c y  o r d e r .

M a n y  ju r is d ic t io n s  p r o v i d e  w o r k e r s ' c o m p e n s a t i o n  fo r  a ll o r  

c e r ta in  c la s s e s  o f  p u b l ic  e m p lo y e e s .

M e r c h a n t  m a r in e  a n d  ra ilr o a d  w o r k e r s  in  in te r s ta t e  c o m m e r c e  

g e n e r a l l y  a r e  n o t  c o v e r e d  b y  w o r k e r s ' c o m p e n s a t i o n  a c t s  a n d  m a y  

s e e k  d a m a g e s  u n d e r  t h e  F e d e r a l  E m p lo y e r 's  L ia b il i t y  A c t .

MINORS: CHART III
M i n o 'S  a re  c o v e r e d  b y  w o r k e r s ' c o m p e n s a t i o n .  S o m e  ju r is d ic t io n s  

p r o v i d e  d o u b l e  c o m p e n s a t i o n  o r  a d d e d  p e n a l t i e s — a s  s h o w n  in 

C h a r t  III. In  m a n y  s t a t e s  m in o r s  a ls o  e n j o y  s p e c ia l  le g a l  p r o t e c t io n s .  

T h e s e  a r e  s p e c i f i c a l l y  n o t e d  fo r  e a c h  s ta t e .

OCCUPATIONAL DISEASES: CHART IV
A l t h o u g h  w o r k e r s ' c o m p e n s a t i o n  l a w s  in it ia lly  h a d  n o  s p e c i e  p r o ­

v is io n s  fo r  o c c u p a t io n a l  d is e a s e s ,  n o w  a ll s t a t e s  r e c o g n i z e  r e ­

s p o n s ib i l i t y  fo r  t h e m .  C o v e r a g e  e x t e n d s  t o  a ll d is e a s e s  a r is in g  o u t  

o f  a n d  in  t h e  c o u r s e  o f  e m lo y m e n t .  M o s t  s t a t e s  d o  n o t  p r o v i d e  

c o m p e n s a t i o n  fo r  a  d is e a s e  th a t  is  a n  " o r d in a r y  d is e a s e  o f  l i f e "  o r  

w h i c h  is n o t  " p e c u l ia r  t  o r  c h a r a c te r is t ic  o f "  t h e  e m p l o y e e 's  o c ­

c u p a t io n .

C h a r t  IV  o u t l in e s  p r o v is io n s  g o v e r n i n g  o c c u p a t io n a l  d is e a s e  in 

e a c h  ju r is d ic t io n .  G e n e r a l l y ,  c o m p e n s a t i o n  is t h e  s a m e  a s  fo r  t r a u -
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m » r i r  in ju r ie s  : s e e  h a r : !!.. M e d i c a l  c a rc  is u n l im i t e d .  A  f c v . s t a t e s  

m a t  a o  n o t  p r o v i d e  p e r m a n e n t  p a r t ia l d is a b il i t y  b e n e f i t s  fo r  c e r ta in  

d is e a s e s  a re  c h a r t e d  u n d e r  t h e  h e a d in g  “ C o m p e n s a t i o n , "

O c c u p a t i o n a l  d is e a s e s  u s u a lly  b e c o m e  e v id e n t  d u r in g  e m p l o y ­

m e n t  o r  s o o n  a fte r  e x p o s u r e  H o w e v e r ,  as w i t h  r a d ia t io n  d is a b i l ­

it ie s . c e r ta in  d is e a s e s  m a y  b e  la t e n t  fo r  c o n s id e r a b le  t im e .  A s  C h a r t  

IV  n o t e s ,  m o s t  s t a t e s  h a v e  e x t e n d e d  p e r io d s  In  w h i c h  c la im s  m a y  

b e  f i le d  c o n c e r n in g  la te n t ,  s lo w ly  d e v e l o p i n g  o c c u o a t io n a l  d i s ­

e a s e s

S o m e  s t a t e s  im p o s e  s p e c ia l  r e s tn c t io n s  r e g a r d in g  d is a b il i t y  r e ­

s u l t in g  f r o m  e x p o s u r e  t o  c o a l  d u s t ,  a s b e s to s ,  s ilica , o r  r a d ia t io n . 

A  n u m b e r  o f  s t a t e s  h a v e  e s t a b l i s h e d  p r e s u m p t io n s  fo r  p o l i c e  a n d  

f ir e f ig h te r s  w h o  h a v e  h e a r t  a t ta c k s  o r  r e s p ir a to r y ' c o n d i t io n s ,  b u t  

n o  a t t e m p t  is m a d e  t o  c h a r t  th e m .

OCCUPATIONAL HEARING LOSS: CHART V
T h e  d if f ic u lt y  o f  d is t in g u is h in g  b e t w e e n  w o r k -r e l a t e d  p e im a n e n t  

h e a r in g  lo s s  a n d  lo s s  o f  h e a r in g  c a u s e d  b v  n o n o c c u p a t io n a i  fa c to r s  

h a s  r e s u l te d  in  e n a c t m e n t  i  f s p e c ia l  p r o v is io n s  in c e r ta in  s ta te s ,  

a s  s h o w n  If. C h a r t  V . E n tr ie s  In c lu d e  t h e  th r e s h o ld  fo r  c o m p e n s a b le  

lo s s  o f  h e a n n g .  m in im u m  e x p o s u r e  r e q u ir e m e n ts ,  a n d  d e d u c t io n s  

fo r  lo s s  c a u s e d  b y  a g in g  (p r e s b y c u s is ) .

OTHER CONSIDERATIONS
A .  A c c i d e n t  P r e v e n t i o n — T h e  e n c o u r a g e m e n t  o f  s a f e t y  Is a n o th e r  

b a s ic  o b i e c t i v e  o f  w o r k e r s ' c o m p e n s a t i o n .  T h e  e f fo r t  t o  r e d u c e  

th e  f r e q u e n c y  a n d  s e v e r i t y  o f  w o r k - r e l a t e d  in iu n e s  is a c c o m p l i s h e d  

In a t le a s t  t w o  w a y s .

First, t h e  w o r k e r s  c o m p e n s a t i o n  p r o g r a m  p r o v id e s  e m p lo y e r s  

w i t h  p r e v e n t i v e  s e r v ic e s ,  in c lu d in g  s a f e t y  e n g in e e r in g .  T h is  r o le  is 

a s s u m e d  b y  c a s u a l t y  in s u ra n c e  e a rn e rs , s ta te  fu n d s  a n d  s a fe t y  

a g e n c ie s ,  a n d  e m p lo y e r s .  A  s e c o n d  g e n e r a l  r o le  Is t o  p r o v i d e  a 

m o n e t a r y  m c e n n v e  t o  e m p lo y e r s  t o  Im p r o v e  th e ir  s a f e t y  r e c o r d s .  

H e r e  th e  in s u r a n c e  p r e m iu m  s t r u c tu r e  Is a  p r im a r y  fo r c e .

C o s e  o l  a c c id e n t - p r e v e n t i o n  s e r v i c e s  a re  i n c lu d e d  in  w o r k e r s ' 

c o m p e n s a t i o n  in s u r a n c e  p r e m iu m s .  C a s u a l t y  in s u r a n c e  e n g in e e r s  

h e lp  In s e t t in g  u p  a c c l d e n t -p r e v e n t i o n  p r o g r a m s  o f  c o n t in u in g  

b e n e f i t .  B e n e f i ts  a re  f o u n d  In lo w e r  in s u ra n c e  ra te s . In c r e a s e d  

p r o d u c t i o n  e f f ic ie n c y ,  a n d  b e t t e r  u s e  o f  m a n p o w e r .  O f  c o u r s e ,  t h e  

g r e a t e s t  b e n e f i c ia r ie s  a r e  t h o s e  k e p t  f r o m  in d u s tr ia l  a c c id e n t s  

t h r o u g h  a p p l i c a t i o n  o f  e f f e c t i v e  l o s s - p r e v e n t l o n  e n g in e e r i n g  

m e t h o d s .

B . N a t i o n a l  C o u n c i l  o n  C o m p e n s a t i o n  in s u r a n c e — P r e m iu m  ra te s  

fo r  w o r k e r s ' c o m p e n s a t i o n  In s u r a n c e  a re  c o m p l i e d  s c ie n t i f ic a l ly .  

A c c i d e n t  e x p e r i e n c e  t h r o u g h o u t  A m e r ic a n  b u s in e s s  is c o l l e c t e d  

b y  a n  a g e n c y  r e c o g n i z e d  b y  a ll In s u r a n c e  ca rr ie rs  a n d  s t a t e  fu n d  

a d m in is t r a to r s  in  th e  U .S . T h is  a g e n c y — th e  N a t io n a l  C o u n c i l  o n  

C o m p e n s a t i o n  In s u r a n c e — o p e r a t e s  in  m o s t  s r a te s . It g r e w  o u t  o f  

a  1 9 1 5  c o n f e r e n c e  w h i c h  a g r e e d  th a t  r a te  m a k in g  fo r  c o m p e n ­

s a t io n  in s u r a n c e  c o u ld  n o t  b e  h a n d le d  b y  e a c h  s t a t e  s e p a r a te ly .  

T h e  s ta t e s  th a t  m a in ta in  i n d e p e n d e n t  a g e n c ie s  c o o p e r a t e  w i t h  

th e  C o u n c i l  .in m a k in g  ra te s . T h e  C o u n c i l 's  m a n u a l  ra te s  g e n e r a l l y  

a re  a  b a s is  fo r  c o m p e n s a t i o n  ra te s  c h a r g e d  b y  s t o c k  a n d  m u tu a l  

c o m p a n ie s .

M e m b e r  c o m p a n ie s  o f  t h e  C o u n c i l  r e p o r t  e x p e r i e n c e  in c u r r e d  

u n d e r  w o r k e r s ' c o m p e n s a t i o n  p o l ic ie s .  T h is  e x p e r i e n c e  s e r v e s  a s  

a  b a s is  fo r  w o r k e r s ' c o m p e n s a t i o n  ra te  d e te r m in a t io n s  in  a c c o r d  

w i t h  a  s ta n d a r d  n a t i o n w id e  r a t e -m a k in g  p r o c e d u r e  a p p r o v e d  b y  

t h e  N a r io n a l  A s s o c ia t io n  o f  In s u r a n c e  C o m m is s io n e r s .

T h e  N a t io n a l  C o u n c i l  s  b a s ic  m a n u a l is s t a n d a r d  w i t h  a ll in s u ra n c e  

c o m p a n ie s .  It s e t s  fo r th  C o u n c i l  ru le s , p r o c e d u r e s ,  a n d  ra te s  a p ­

p l ic a b le  t o  w o r k e r s ' c o m p e n s a t i o n  in s u ra n c e . W h e r e  s t a t u t e s  p r o ­

v i d e  fo r  ra te  r e g u la t io n  b y  a  s t a t e  s u p e r v i s in g  a u th o r i t y ,  r e v is e d  

c o m p e n s a t i o n  r a te s  a n d  s u p p o r t in g  d a t a  a re  f i le d  a n n u a lly  w i t h  

It: o f t e n ,  p u b l ic  h e a r in g s  a r e  h e ld  b e fo r e  ra te s  a re  r e v is e d .  T h e  

s u p e r v i s in g  a u th o r i t y  m u s t  a p p r o v e  th e  r a te s  c a rr ie rs  c h a r g e .  A l l  

s t a t e s  n o w  p r o v i d e  fo r  r a te  r e g u la t io n  b y  s t a t e  a u th o r i t y .  In  C a n a d a

ra te s  a r t  in  ( i ic  f o r m  o f  a n  a s s e s s m e n t— e s ta o i .s n e c i  d v  e a c n  p r o ­

v in c ia l  c o m p e n s a t i o n  b o a r d  a n n u a lly  o v  c la ss  o f  risk.

A s  s e t  fo r th  in  t h e  C o u n c i l  s m a n u a l,  c o m p e n s a t i o n  ra te s  a re  

b a s e d  o n  p a y r o l l .  U s u a l ly  o n ly  a n  e s t im a t e d  p r e m iu m  is c o l l e c t e d  

w h e n  th e  p o l i c y  is w r i t t e n .  A f t e r  t h e  p o l i c y  e x p ir e s ,  a  p a y r o l l  a u d i t  

is r e q u ir e d .  T h e  a c tu a l  p r e m iu m  is t h e n  f ig u r e d  a n d  a d ju s tm e n ts  

m a d e .

C .  I n ju r ie s  O u t s i d e  t h e  j u r i s d i c t i o n —  F r e q u e n t ly ,  w n e n  a  w o r k ­

e r s  o c c u p a n o n  ta k e s  h im  in to  a n o th e r  ju r is d ic t io n , q u e s t io n s  a n s e  

a s  t o  w h i c h  la w  d e t e r m in e s  c o m p e n s a t i o n  p a y a b le .  In e f f e c t ,  m o s t  

c o m p e n s a t i o n  la w s  a re  e x tr a te r r ito r ia l— e i th e r  b y  s p e c i f ic  p r o v i ­

s io n s  o r  c o u r t  d e c is io n .  A n s w e r s  d e p e n d  o n  p r o v is io n s  o f  th e  

p a r t ic u la r  la w s  i n v o l v e d  a n d  r e q u ir e  c o n s id e r a t i o n  o f  c i r c u m ­

s t a n c e s — s u c h  a s  p la c e  a n d  n a tu r e  o f  e m p lo y m e n t ,  p l a c e  w h e r e  

c o n t r a c t  w a s  m a d e ,  e m p l o y e e  s  r e s id e n c e ,  a n d  e m p lo y e r  s p la c e  

o f  b u s in e s s

D .  C i v i l  D e f e n s e  a n d  O t h e r  V o lu n t e e r s — M a n y  s ta r e s  h a v e  lav/s  

t o  c o m p e n s a t e  c iv il  d e f e n s e  a n d  o th e r  v o lu n t e e r  w o r k e r s  (s u c h  

a s  f i r e m e 11) In ju r e d  in  l in e  o f  d u t y .  A t t e n t i o n  Is c a l le d  t o  t h e s e  la w s  

b u r  n o  an -,:i t p t  is m a d e  t o  c h a r t  th e ir  p r o v is io n s .

L  B la c k  I  A c t — T h e  F e d e r a l  B la c k  L u n g  A c t  (T it le  IV  o f  th e  

f e d e r a l  C o a l  M i n e  H e a l t h  a n d  S a f e t y  A c t  o f  1 9 6 9 . a s  a m e n d e d  In 

1 9 7 2 , 1 9 7 8 . a n d  1 9 8 1 ) p r o v id e s  b e n e f i t s  fo r  t o ta l  d is a b i l i t y  o r  

d e a t h  c a u s e d  b y  r e s p ir a to r y  Illn e s s  a t t r ib u ta b le  t o  c o a l  m in in g  

( b la c k  lu n g  d is e a s e ) .  T h e  A c t  is a d m in is t e r e d  b y  th e  D iv is io n  o f  

C o a l  M i n e  W o r k e r s  in  th e  U .S  D e p a r tm e n t  o f  L a b o r  s O f f ic e  o f  

W o r k m e n  s  C o m p e n s a t i o n  P r o g r a m s  a n d  b y  th e  S o c ia l  S e c u r i ty  

A d m in is t r a t io n .

E f f e c t i v e  ja n u a r y  1. 1 9 8 5 , m o n t h l y  b e n e f i t s  r a n g e  f r o m  S 3 17 . 10  

to  S 6 3 4 .2 0 .  c o m p u t e d  a t  13 7  ' / i  p e r c e n t  o f  th e  m in im u m  m o n t h ly  

p a y  f o r  fe d e r a l  e m p lo y e e s ,  p lu s  a n  a l lo w a n c e  f o r  d e p e n d e n t s  e q u a l  

t o  5 0 % .  7 5 % .  o r  1 0 0 %  o f  th e  b a s ic  b e n e f i t ,  fo r  1. 2 . o r  3 o r  m o r e  

d e p e n d e n t s ,  r e s p e c t i v e ly .  B e n e f ic ia r ie s  a ls o  r e c e iv e  a n  a n n u a l c o s t -  

o f - l i v in g  in c r e a s e .

A  t o ta l  o f  S 10  b il l io n  in b la c k  lu n g  p a y m e n t s  h a v e  b e e n  m a d e  

t o  5 0 0 .0 0 0  c la im a n ts  f r o m  1 9 6 9  t h r o u g h  1 9 8 0 .

A  B la c k  L u n g  D is a b i l i t y  T ru s t  F u n d , f in a n c e d  b y  a n  e x c i s e  ta x  o n  

c o a l p r o d u c t io n ,  w a s  s e t  u p  b y  t h e  1 9 7 8  a m e n d m e n t s  t o  p a y  

c la im s  w h e r e  t h e  la s t e m p l o y m e n t  w a s  p r io r  t o  1 9 7 0  o r  w h e r e  

n o  r e s p o n s ib le  c o a l  m in e  o p e r a t o r  h a s  b e e n  id e n t i f ie d .  T h e  fu n d  

w a s  in  d e f ic i t  b y  S 2 .5  b il l io n  a s  o f  D e c e m b e r  3 1 . 1 9 8 4 . d e s p i t e  

1 9 8 1 a m e n d m e n t s  th a t  d o u b l e d  t h e  c o a l  ta x  a n d  r e v i s e d  e l ig ib i l i t y  

c r ite r ia  In a n  e f f o r t  t o  m a k e  th e  fu n d  s o l v e n t .

F . S o c i a l  S e c u r i t y  D i s a b i l i t y — T h e  fe d e r a l  S o c ia l  S e c u r i t y  D is a b il i t y  

p r o g r a m  p a y s  b e n e f i t s  o n  b e h a l f  o f  d is a b le d  w o r k e r s  u n d e r  a g e  

6 5  w h o s e  d is a b i l i t y  is e x p e c t e d  t o  la s t 12 m o n t h s  o r  r e s u lt  in 

d e a th .  A  w o r k e r  b e c o m e s  e l ig ib le  a fte r  a  m in im u m  p e r io d  o f  e m ­

p l o y m e n t  c o v e r e d  b y  S o c ia l  S e c u r i ty ,  m e a s u r e d  in c a le n d a r  q u a r ­

te rs . T h e r e  is a  5 -m o n t h  w a i t i n g  p e r io d .

C a s h  b e n e f i t s  a r e  o a y a b le  m o n t h l y  b a s e d  o n  w a g e s  In c o v e r e d  

e m p lo y m e n t ,  p lu s  a l lo w a n c e s  fo r  s p o u s e  a n d  c h i ld r e n . E f fe c t i v e  

la n u a r y  1, 1 9 8 5 . th e  m a x im u m  is S 9 0 9 .0 0  fo r  a n  in d iv id u a l ,  fa m ily  

m a x im u m  S 1 .3 6 3 .6 5 . C o s t -o f - l i v i n g  In c r e a s e s  a re  p a y a b le  e f f e c ­

t iv e  e a c h  |u n e .

B e n e f i ts  a r e  p a id  o u t  o f  t h e  D is a b il i t y  T r u s t  F u n d , f in a n c e d  fr o m  

th e  fe d e r a l  S o c ia l  S e c u r i t y  ta x .

C o m b i n e d  S o c ia l  S e c u r i t y  D is a b il i t y  a n d  w o r k e r s ' c o m p e n s a t i o n  

b e n e f i t s  m a y  n o t  e x c e e d  8 0  p e r c e n t  o f  " a v e r a g e  c u r r e n t  e a r n in g s "  

p r io r  t o  d is a b il i t y .  T h e  O m n ib u s  B u d g e t  R e c o n c i l ia t io n  A c t  o f  1 9 8 1 

r e q u ir e s  th a t  S o c ia l  S e c u r i t y  d is a b i l i t y  b e n e f i t s  s u p p l e m e n t  w o r k ­

e r s ' c o m p e n s a t i o n  u n le s s  s t a t e  la w  p r o v i d e d  fo r  a  l e v e r s e  o f f s e t  

o n  o r  b e fo r e  F e b r u a r y  18. 1 9 8 1 .
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CHART I TYPE OF LAW AND INSURANCE REQUIREMENTS J a n u a ry  1 ,1 985
f -  ■
I JURISDICTION TYPE OF LAW INSURANCE

SELF-
INSURANCE Pi-.AiriES on failure to insure

l ALABAma ComcifSCO Pecui»ed •n>rCwa' ana grouc Fm* d  not >ets man $25 no* mo»# man Jt OCC import' may 0* e~-cxned eon oo-ng tvP^au enq .toe to surf w*r 
o»»mes acroga’es tro aouo* amount d  ccmymaton

iALASKA 1 Compuiacr-y
1

Reow-et Pfrmm̂C Cuss B O' Z t#*o*% (up to '0 years enorucnman;. ISO OCC »me v  oomi Board mar *>bn use o* laocr Emeo*e* *ooa tc 
i.f «rtn de'enses ec'egate: and emp«?v**r neg>genc« presumed praavnaie ca«se c* mu'y movdua i n cnarge o* corpcre 
ton persona** U&te tc* ccmomsato-

| AMERICAN 
|SAMOA

Comcvrtpr-. Roouto: Perm.q»c M.sdemean:' uo to $t OCC cr impr̂ gnmrt up to i year cr ocm Employer kaz* to su>t mrtr, oefentes acrcgaus

| ARIZONA 1 Comomtcr', Reoiwec Pemsoed Empioyr uaoe tc »ut wen oe»enset aD'cgatod t(>% penalty o' award expenses and attorney s tees award oan3 from 
Soe&a Fund ryuxson aga*nst doog t<us<eu m state

1 ARKANSAS Comcu**y> Reau-rts movCuai ana grout JS00 t̂ e o* t ve»' *monsonmem tj ĉ tn ensjev*’ fawe K Sut w«n oeranses aorogatec

| CALIFORNIA Comcursc** Recuua: Pemmea Emo-oye' may oe ena-ned ♦rom oo-n; txomen Mandatn - penalty uoon issuance n* stop orot’ *  1»00 per employ** 
ra sed to ISO. per emp*oye« J case n compensa&e tmawnum HO OOOi Faaure to coe. stop oroar & mademeanor oenan. i 
'• tr'e uc to ft 00C .mpnsonmem up to 60 om o* Dotr. ISO oenaity tor ta*u*e tc respond to 0«r#acy s »nou*y Penait̂ i 
•re pad eso Unuyju*ed Employer* fund ano aw»t<ut# uen on emp«oyfr s assets Empcvee may M  tô damages ŵn 
W7j*oy«f • octenses aorooaueo and tne tar coT©»ynsaf<jn trvtertoru' tarure to mst/e »s m«s<ieneano‘

' COLORADO Compunory Reou-roc Prm-ned Compensation increased 50% or emssovr fcat*e to »ui wen oe'enses aorogatea itt ppton c> empcvee' Emjroyer may arse 1 
pe ervomed Irom ppmg business

ECTJCUT Comou*sor| Riourtrc Pt»mettd Wetui ta-iure to «nsu»e—tine up to St 000 pay tow mto Second m,ury Funo

j I vARE Comoui»or> Redû ec trvsvoua* ana oroup Fine ot 10 cents per day per emptoyee imjiimtim JSC muwmum S', per day i i* detain cononues tor JO days emewve' ma> 
Do aooned trom oo ng ous.neti tmcnoytr ̂ aoe io Suit witn defenses abrogatfrc

I DISTRICT OF 
1 COLUMBIA

Comp«A!or> Ranuirac Pemuncb Fme d  not more tfan Si.000 o* 1 yea’ »npr«onmem or potn

1 FLORIDA Compulsory Reduintd individual ano g»pur Fme pt not mo»o man S500 d  net more man \ year imcyrsorvTyn* of bom emorpyer iitbw D Sud w.in tvj*enset abrogated 
and may be erycsnec ̂ om doetg buNness

1 GEORGIA Comptasory Ruga-ree tndmfdua' and Q'pup Misdemeanor Ccmpen̂ aton may be increased 10% plus anontey s tee* Penaty up to S50 per day
GUAM Comoursorv Reou-rw Not pemvnec Mi6demeeno'—»me up to St 00C imprisonment up to i yea- or tom Emptoyer taoie to sun witn defenses abrogated ana 

must rttmourse tuno tor comoensaton pavacw Corporate embers are personally t»ab*c »or comoensafcv.

| HAWAII | Compu»sftf» R«3u*ec Pemvnec SZ5 or St per amcwyeo pe* day du'mg detaut »in»cnevrr is giaote* ir>uticlJOn agamtf puvness e» me state

| IDAHO Compur»0»» F.eou-»co Permuted M.soemeai._i Empcyer a'to iao* to pena% d  St per day pc' emcwyee arvj may be er>o«ntd trom dcmg business afte- 
30 oayt oetaut For de'aut n premiums to state tuna, penalty » St per oay pî  employee ana dc*<y may be cancewd ane- 
33 oa»s defaun

1 ILLINOIS Comouttcry n«ju-»ed Inovidja’ and grout Fme ei StOO to 1500 «er e.xn day s dufeufl
1 INDIANA Comcu»M>r) Reduced Permitted* Class A mfraciorv— manmum tine S’O OX unrtsurea employer may bn sabre for medcai end lega' expenses PH/1 doutw 

CO-npvnsat-en and may te ervomed Irom. oomg Dujn«Si

1 IOWA Compmsory Peouired mtsviouai ona p'our Emptoyer Mfcie to iui witn deiervses abrogated and presurrpton ot negrgenco o* employe in coa' rweang rnyyoyer is nude 
.o oenaiy ot StO lo SIX per ca> ano may w en.omod from funner noncompuance

1 KANSAS Compulsory Roau-ie-: indviduai and y/oup Employer sabie io suit w m de*ense> abrogates

i KENTUCKY Compulsory Ree-nreo mo viduat and grout Failure to socuro payment ot co'nccniMicr—ciamaiit may cum compensation ana brmg action at taw or *n admi/a"* wt- 0'T'c‘oyf i s common iow odenses abrogates Empoyer me/ be r>omed trum oo*r«p business

| LOUISIANA Compulsory Required tnonnduai ana group t?*» penairy arvt reasonable attorney s lees for cd ecuon o* cum

1 MAINE Corrputsory Reojirea veviduai ano grour Cuss D enrne Empioyfr lub'c to su-t with defensei abrogates

f MARYLAND Compu'sory Recuirea Permite3‘ Firw o* S500 tc 15 000 and or imprisonment f- .-»mc.a ttun i yea' Adorfionai penalty lor taeure to compiy wtin Commn- 
sron s orders am,xinwyg to 6 monms insure • prem.um» Emp-cyer aisc tubte to ju-‘ witn defenses abrogated Other insui 
er» assessed to pay unpaid claims of insolvent msurr Fme d  St50 and 15% penarr, on award payable to Uninsured Em- 
' jyert Funo

MASSACHUSETTS Comomsory Require o Per mate- Fme of not more ttun $500 o» impnsonment for noi more tnan t ycjr, or bctn empiover asoie to su>t win defenses abrc. ; 
gatec

mick:oan Comou»scr> Reou-rec mo'vcja and group Fme pf $t0 toStOOc imprisonment ter 30 days to 6 months or bon

MINNESOTA Compulsory Recused mdnnduai ana pm-c Penalty Si00 if uncer 5 empoyeos otherwiM $4CC * Additional penaty 5 t*mes Uwfu* premiums for continued noncompn- 
anrc Employer may be roomed trom lunner emflovment Employer must rempurse compensation pavl p<ws 50\  pon«iKy 
Intentional noncompiunce *s gross m/sdemoanoi Enprcyc jabw to suit witn some Defenses abrogated

i MISSISSIPPI Compulsory Reou-red Pi*-Tr<tiec Fme up is 5t 000 0’ one yoar imprisonment cr totn Employer a'so lupie to sut ■vrth defensos ebrogatca

MISSOURI Ccmpuisory Required’ mo udua' ana group Empoytr tuoie tc suit wen defences aproga's. Womer may recede compensation out o' Second irvo Fund ano employe 
is »>ao«e tor amour.u p*ud pus '.no of $tX per oay c» noncompiunce after date of mtury tup to $5,000)

MONTANA Ccmou»5dry Reou red Petroled Dvision must en,om cmpoyar trom doing bus-ness DouPio amount cf unpaid prorriums assessed as penalty »m.nimum 
SZDDI Empfcrycr luNe Io* componsa:»cn payacc up to SX 000 Penaft-os payable into Uninsured Employe’s Fund

NEBRASKA Compulsory Reou-ed Pernvned Employer liable to suit wvn oetonsc: abrogated $t .COO tine maumun. t year imprisonment or botn may be en,omod from 
doing busmen

NEVADA Compulsory Reou'ted *n 
suie tunc

morvdua Employer i.ac e tu v:A wrn defenses atyogateo and may oe on,n.ned from co.ng business, msdemcanor pun-snapie by a 
Fne up to S5X per pnensc

NEW HAMPSHIRE Compulsory Requires Ino/vduai and group Penalty c* $503. cfus $1M pe* employee per day Employer may oe en,o*ned from doing business and mjured worner may 
sue ter carnages

NEW JEIISEY Elective Required' Pcrmmod*' Employer lubU io tui w*m defenses abrogates M.s?tmeanor. pumshibU oy a fme d  net more tnan $1,000 o* tctm? 
tnan 60 cays •mtmonment or both plus 525 for earn 10-day Denod p-ji r. . more man $100 at any one time Also ass . 
ment of $150 otut 15% of award up to St 500 oayao'e to Uninsured Emocvc*» f*und

NEW MEXICO Compulsory Reoui'cc Permipco Fry* cf nj mor« than St 000 Emp«o>er may he on 0̂ 3 from oomg bus/ness

NEW YORK Compulsory Reouired ind'v djai and group Fne of Si DO to 55CO or imprisonment tor nof more man 1 year -v botn. w,m graajatcd f.nes to $2 500 tor repeated la>:ures 
Employer i*ab*e to suit with certain speoai oetenses abrogated Addmcnai fme of S2C0 if uiansured for less man to cays ‘

NORTH CAROLINA Compulsory Reouireo individual and group M soeme* or. punishable by fme o* 10c per day pe* omptovoe imaumum 550 X. nwvnunt $i pur day), imprisonment, o* 
ooth Emo iyer tuMe to surt with common law defenses abrogates

me ‘E*cep: as 10 state and political subdnnsions. banns. trust comparvcs ano savings and loan assoc-ation*, WJ ‘Unless employer rejects Employer jf 'cum worAer not required to insure
Mrt ‘Ebgtxtty fo< group setf-insurance is limited to counties ano mumcioairties "Group setf-»n*urancc authorqed lor hospita'- and local government units
M/nr 'SSOO and $2 000 /esoecJtveY. lor oei-bcra'e (Mure to insure N Y ‘Corporate oflicer who la<ied to obtain insurance me«<g.bie tor benefits out of Uninsured Employers Fund (lor
Mo ‘Employer engaged m mtnmg must insure only to tne extent ct maximum liability tor to deaths m any one acc>- fvmseif. surviving soousc or dependents)



C H A R T  I Z  TYPE OF L A W  A N D  INSURANCE REQUIREMENTS Z January 1,1985 (continued)

; jimaocno. rrptor LAW ' MSOIANCE
UU

INSURANCE PENALTIES ON FAILURE TO MSURT

north Dakota Gomcuwef | Rvou*td <r
. Ut Uric

Net prrrvnac M yoamaa-c' cuM'ao* cy UCO tn* t o%*r m©r*onman e» Dorr unfpjrao afroaya* taoa tpr oamapr or ounat cr aor 
pno camot git rvnaai o« common «• oa«a-'Wa Emft>yar may pa *nona5 nprn amoo.og wmfiamao wonrrt

| owe GcVTOMar. 1 Rax*»: <f 
\ auta tunc

Prmwia: lAncrmaoamaanô—tvye ucioStDC aacono oagraa mmoamaano-— ui cTU mpnâ vnam. yp ic 90 can 
oroor Emo*ov*r may oa afromaafromoong cm/aai Lmoo-a' * awo mow d n  *morvnaat auogatac

I OKLAHOMA ComsxMor, Fwauaac mowoM ano pour' Paw* ct It oa- oay per a-cora* Emoc»*r mow to am» w«n omtnaaa aivograc

I ORCGOH Ccmpu*or> NpOmrac n»tCMi«nô ouc tmeaovar « um tc a*̂  oa*#rwas arogatac Enomed trom nrrrg aorun Fat# up to f < 00C o>-» up tc 12J pa* ra* 
•omrwtramw core ano wga> taat arc m*t uc c ES.OCO oaaac on ryot C avmy

I RWNBYLVAMA ZjOrXiXtCr, 1 Fwojaor Pamvoo: F#w o' 1500 to 12 0(0 pa- oav or rot more tnar. i vaa- anpnaonman: or ooct fcmpioyt* awOw to amt **r oatanaaa aprc- 
gatac

I rubrto acc CPmtMSOn Raowvc r
•twaor*' hro

Nci c*»ff<na- Mwoameary tna c4125 t  St .OK o imenaonman ny net more man 6 mor̂ a cr oor- Erroioya' Nttaa to am? tan oa*r*- 
aaa aorogaw.i Ranav. 50*w o* eomomaavof imromum HO-OC

I IMODC IlLAMT Gomomaor-, Haomrvr rowouai ano grouc Far r» net mere man HOC amooyar moc to awn cm ar̂ enee*

I tOUTH CANOUNA ta^r* haommr woui* ano prtxc n amnoyt* ocvt net rraa and ie*e to name tma e* 10 car* ot* cs* pv emc«o»e« imArmumlSC *nr*r*jm It pr* aayi r 
oa«au5 comrtuaa tor 50 oav* arroova» mat oa enomeo trpm oomg ouaaaat fcmoov*. aac*a c lui am oaten—y apr»v 
gaw: Wwy taamt to mama n mwoam— nor pm'wnao# py tna pt jioo to 11 COO O' im»ytaofrr»ant ot 50 oayt to e mom* 
or txyr

| BOUTM OAKOTA Gomcwô Raouret afoptu; Emcaoyai mow w am* tor oamagvt c* oouow oomoanaauon ano maocai ava u  penetni

| TCNNUltt Gomouwc*> Haomrvc tnewiouai ano proic taiact|10«olt00anoat!a»convtct»f tmo of H tc* awcn oay d nonoumoMnca F.mc*>rar Mao mow to amt awn omen—i 
aoropatr:

| TLXAS twelve Rao»/-ftr' Not oamvnac'- Eaomwt mow tn ami am> oaranaa* tD-ooatac Motr r put cettcai# may pa ravoRaa on taaura tn mamc

I UTAH Gompuwon Macawa? Prwme: F*« Ot SID to JtOO or morieonrra I & 5D oara «> 6 mcnem cr pon tmoiovar aoo mow to aun aim oa*anaa* aprggatac 
Aiac coau ano arnomay a Mr* m uv* aur

I VERMONT Com&iaao'v .Vomrac ParmrRar Faajio to provoa aacumy wann 50 oav> afta« nouae Crv Ccmrma—y**—r<na uo to 1100 pa* o*«
I VIAOM ISLANDS CortXA/jtrv fiaouoom 

mrrnv* lync
Not pw nmac tmcvova? mow io* tomomaaton ano airwnan caj« panairv aouai to 50*.» o« comcwn—ton i x  aioar—t Emooya* mow 

to amt awn oa«an— s aoropawa Fma go to S500 cr mprmorviwri youb morcn* o' oom irnarai! on pramu-»» n Odai. 
tmoova' may Da anomad trom aomg bua-naat

I vmOMiA Gomouteor, Raouaac mowxa; ana pom Fvtal50paroayparamoovpa<ma>mjm5t.noo nvnnHrn 150 oar Oay. Emocye'Mow to aun awn oa«ana« aorpgata: 
*ng mar oa enonad trpm oofv m»Ji tntanwmtvv unmemeo fmp*ov*r commna oin 2 meoemeanc*

I WAllWOTON Cornotrtrry Haou»eo m 
sate «unc

Emoovwr may cw anomaa trtyn oomg ouaawat Warm taJura a maotm—nor—tot n 125 to 1100 50% t  100*-. 
oam co»: on<« 1200 or rmca tne unpa« praromr i«mcrwvai a prae**. 25% « cverouma m oatact amooyr may nava tr 1 
turmn ooucra oonr.

I WEST VIRGINIA
I - -

Ccmoutaor) Haourao if 
raw tunc

Emcaortr mow to amt aim oatanaat aorxrytna »'i par pronvuma paa lnlem•. raanouraamaa to auta tund tor oawta pac 
on Na oanat tor lavma to kcaon may oa anomad trom oomg ouamaai m ran

| mtcONim
)--------------

Comomaory Raomrtc Pamttwc Fma & 110 to HO' or rtonaonmart irem 50 oavt to 6 mpntr* or pom Eacn oav a a aaoarate o*ania Emptova* may pi 
raatramad trom amotoymg any paraon oanong oompnanc*

I WYOWta.i Ccmpuaor, Raou-ed .r 
rate tunc*

Not parmma: Fma ot ryy. mora man 1500. pnrt 10% c* orarTvumi out Emoova* may acao pa ommnac trom oomg ousirwiat Emptoya- 
u>a to aot wan oa«an—a Kvogaia:

| F.E.C.A Comomaory Faoera
atxxoooator j

I LONGSHORE ACT Commasc*-. Rtomreo momouai a.»o grout Fma et not mora man It.000 cr t ytar m pnaen c  Dc*n k>' la«j*« to aacure pavmam ot oompantawm

I ALBERTA Compmao') Haomraa m 
provmoai tune

Not pamvnac Far-ura to fumwn raouvao aacurv—Goa'3 may oa>a» «mplovt' © caaae mottvmar.: voi:</'—i-ne uc to 1200 oour Fawrrc 
to agprr-i CAiaman: ot waoav—uo to 15% uaaaamant paus cŵatv us to hai p* aynoanaaoon peyaow rruumum J50: 
tnoaum o’ ruogmam—mijncccn aganr ocwnmng Ftura to par aewmrv-uo » 8% oanany amctover • gooot may oa 
aactac

| BRITISH COLUMBIA Comousorv Raomred •- 
cromoi' hmd

Net patrnma: Fawya u» auomn autaman; c< wagaa—companaanon payasw ptu* parcatxaga ot aaa—amrn am Dy boato Faaura to pa> 
•aaatarTHm—unpaid amount pmj cotu o' comcooo and paroanuga panaai. comptnacton pava&w. arc amproyar may oa 
arromac trpm ooaratmg

1 MANITOBA

1

Comomaory Raomrao m 
provincial tune

t*ci panrrmoc Fmun to iu r i atttamam et wagaa—macmum tma 1500 Famre to auomrt payto!' ratum awamam—amotova' term to» 
nan o* comoanaaicn oaytsw immmwm loOi Farui to pay aaaa—mnn»—oanany o* 5% c< amourv m oeiavR ty n»j row 
ana i% tor aaen aucoaaow; montt.

| MEW BRUNSWICK Comomaor> Reouaao if 
provmcwi lund'

Nel DAmHIK Fanura to auomn autamaru ot wagat—marmum pan«.*ty 1500 ptua parcantaga laad 0y Board Fanura to oav aaaaaamam— 
ampioyar mow *y eomptnaacon payaoa pm* paroarwga panaey ano eons o< oot+sucr.

NEWFOUNDLAND Comomaory Paojwafl r 
provmoai lunc

Not pamvnac Faujra to auom.- atatamerj or wagaa -mawnin oanany H .000 Failure to pi r at— nmam Mimman pm* cow c» cc- \ 
•octto t, oarcanuoa oan»»t» Emoiovar may Da arvomad trom ooaratr̂

1 NORTHWEST 
| TERRITORIES

Comomaor. Recmed o 
torrnona' lund

Noipamwhad Fauura to autxnn raiamant ol aages o' to pay aaaaaamam tmoover mow to* comoanaanon peyaow ano aaaaaimant. p*u» 
percentage ct aaMumam at ptnatty esioMnec cy Boa to r  raguauvu

I NOVA SCOTIA Comou'aory Reomrao r
pro/mcui tunc

Not pamvnac Encicvr Laow ry comoa.iaason oavas*e Faaure to autm.' atatamant c* wagaa ■ amptovf basw tw unoato amnum anc 
coaa ct ccMcton ptu* 5% panaTy i% cwnajy lor aacn montn m oalaui. 1£01* anrkw itar/man; Fa**? to pay iitett- 
mam—2% penalty pma 1% to* aaen montn m oataun ano amooyar may oa aryomad trom oparatm;

ONTARIO Comomaory Raomrvd m
orpvnca1 tunc

Not Dennm ar Faeure to auxnr; aureman4, ot wages upon conimancmg ookiuooj anc a: etna' rooiwac wnev—oenany cma MDwty Ky 
aaditcnai parcantaga ol aaaatamerr anc com ot oam at oaaetcn ct Boat;

PRINCE EDWARD 
ISLAND

Comomaory Raomraa r 
pfovavoat tunc

Not pamvnac Faiure to rason payroll or oay aaaaaamara—oanafty ot $100 par atw o» oataun pus 2% e* amount unpaic ana* t morttr.

OL’EBEC Comomaory Raouiao m 
Droymaai tunc

Not patron ec Feny « to a*x>ms aummant ot wagas uoon ccmmancrg ooarattons or v omar raouvac tmas—maaanum hre 1500 Fanure 
to iwy eaeeumem. amptoyar Mow lor parcantaga penalty to oa asunvtnac Cy Boato a-no awo a tyi# ot not cw 1*00 pa­
ce)

SASKATCHEWAN | Comomaory Reouirto m 
crovncai time

Not oamvna: Farura to auow 1 atatemenu waoas uoon csmmancmg operatoru o- n omer reou*ad hmaa—majrmum I me J500 Fnur 
to ̂ ev aiaatartAjn4.. amooyer mcw to: paroartaga pana.ty *o Da ettasMnad cv boato ano may oa arvomad Irom ooaratmc

YUKON TERRITORY Comomaory Raomreo r. 
territorial rune

Not parnvrr: Fa-jra to auomit e'awmant o« wagaa-majnmym ime 1500 prua Dtroarxagt ct aasatsman: faw a  u pay aseeaamam— 
percamapa ptna.ny, ano tmrvoyar ma» Ot trvomad from ooeratmg

CANADIAN 
MERCHANT 
SEAMEN'S ACT

Comomaory Racmrac At operator 
Ot boarc

Fatur* to maura or cover Dy ome* mean* smfaoory to tne Boato ma« causa an® to oa oaumao Dv Customs

Ou* •Anornay nt* ruwc rttutcwy promson tor pro.o aan-tnsuranca is unconstuutoru'
S C *Urm« arrooyet ra acts 
Teiat *(t •mchoye' »cc*o*- 

"E.ic«c* tor cute am powcai wtxwnxyu

Warn ’Group Mrt*<nuirartc« oamwtad tor acnoty osmcts and nosoeais
Wyo •Nonnaiaroom amotoymants may atao be maurao witn private earners___________________
B C •Emo'oytt oaeeoy kaow lor comoanaatcn d ryury was caused Dy empcyat a prow negfcpanca or law ot ar 
accroam pravamicn program maximum S24.417J0 

NE *«Wr>e~ w imw>.i ^ . i t Tru**-. ....................... .............



CHART II COVERAGE OF LAWS J a n u a ry  1 ,1 9 8 5
1 EMPLOYMENTS COVERED’

SPECIAL COVERAGE 
PROVrS IONS’1 JURISDICTION PRtVATt PUBLIC EXCEPTIONS3

AiABAMA uSTiukby ai to errooyert cr 3 c* 
m< i Eect-vp at tc banners 0. 
rrcpre*c‘» Ĉ coratt offers ma» re
♦T

Ccmou'Kfi «i tc 4 But>: empiovmenjs e»ceo: m«- 
•nc-oa'-t-es cr *ts tha<- 2 OCC pcpu*Afrc- Cen4 r 
KtC ly»irms fi*f<tjtonj COVfrfZ '

Dom#«tc vmiti and :ua> empoveo* Vo*x*4'v fc* *mcrtjye»s of «ri; man j 
oucrg fama»t *‘

l ALASKA Co*̂ nery as » •* *’t©ov,*«ij r. 
c-up'-g e-ectoa ct  accented corpora’*
•iKutrf C*»Ce**

ComiKf%y, as n  iia** ana peetcM subd 
membe** c* state boa’es ano commasona mc uon 
rtpu-ar r.remen t net oronoted Dy wear iaw Voun 
ta*v as to ••ecu!** c«ce*s ot mu»*co#' corpora
tiCrl

Pan-Hn* oaty *ttr» cieanmg oe*vr*'* na**e$i n«:r r: Vo-untary as to eiecut** obcers of a m  
UD*S raxpcut tducatona 0» cthe- non- 
0»0ft ccipcraton

i AMERICAN 
( SAMOA

Comtŵpr, as to emuere** o' 3 c* 
nvr ;pve«age may oe »eou*red Io* 
a- na<t*Ooua emcoymeeij

Cc«rv)u40r, i l  to at DuCHC empovmems Vo»unta*y as to e»e-*»x* iTpoyei

, ARIZONA CompuiSCrv #* to *mcyOymert» Em 
CK?»/T me, reec*

Ccmcv*«v‘i as to r.a:c countes ci*«s town* nv 
rucoa1 co-po»ations ichopi districts and vOHjntee'i 
enumerated by statute

Do"4P*t< >e va-rs casua empire* ana rva• estate - 
ctnsec’.

VOKCHary as to emo*cy«n of oomcstic sen 
ants Mot-on picture business emocveri 
anc employees ma» be e«emoied »rpm taw 
o'ovoed eo>a: cenefrt* a*e orovoed p» r 
Su’ance m oomo* stair

ARKANSAS Compu'sorv a* to emp o»e*s o' 3 0* 
myc £iect'»a as to Banner* or so*e
0*00?retort

Compuisor. as tc state agent«v oeoanments ana 
msi.iut-oni anocountes E»cruoe> **er»iare recc 
en*» ana urwtcoroorated cites and townt

Sa*miaoo* oomest.: lervsa* casua> wor.en Dub**: 
ChaM-es veroors C* Cist'tbuto** 0* rwwtpaper* and omu* 
Dubucafont

vomntary at to exceotea empcymentj 
CorrxJuisory fo* Curding roca-r wor. if con 
tracior employs 2 or more emo*oyee* a* 
any c«he time Compulsory fy ccnuaao* 
who tmptovi t O' more ano who subcon­
tracts

CALIFORNIA Compwsory at to * empo»m«rei », 
Ctooos worx-vj member o* oanne
trr

Compuisc* v as to as putyo emp̂yment* e&cept 
C>er«* and Deputes serving wrrou* remunera’or- 
and id reg*ona' octuoat>ona' centers, proo-ams tv 
school Oistr-cts oftennp trA.nmg to puOi.l outtoe or 
•enoanc# area as to enrrneo pup>:s

CnariT* yrorvff* and v̂ unloe* memwr w0r»e»S ai camps 
etc cpe*ate-J bv nonpror t oryan-aaton* Emosoyers soon 
soitoQ ornvnnp toam* Oomastcs who wo*> less tnan 52 
hour* ounng preced-np 00 days cr earn <•** man JiOO 
Suar.ni* m spon rve"t> leicudes amairu* atnet-c oai-c 
pants wmo are not empipyeesi

vovmary as to excectec emptoymento ana 
aoonsonng agenoes cf Eoonome Opooru- 
rvty Procrams Emproye* noi i,ab*e toi irvuh 
due io oh-dufy recreatona1 aooai or am 
fete aciniy not oai of wor»-»«iafta dut*ti

1 COLORADO Compu'sory as to a" emoto»nv»fiii 
Corporate oft<ft who ,y ip‘. »na<e 
noiocr may »e eft Em-:t*ve as lo actor 
empicver o» painc*

Compulsory as to au saured Dcbro emboymonti 
job ira-nee* oeemea empovees cf bam̂g mneu- 
tor

Empoyee* of r*i<KJu* or chantaoe orgarvzationi domes­
tic accents and casua» empiovtes who eam >est fha*’
Sr 000 oe* yea* vofuntee* sm Ht ooerators

All term k400* Cbvered in 1PY7 0»f«'S O’ 
fam corporation may re.ect coverage

| CONNECTICUT Come ms Wy as to an empoymy.nts 
Cowaif 0».<«r rrav reect E«cct ve 
as to *oc orooretors or partner;

Ccmputaoiy as to a r stale pubi-c eorporat*or.j ano 
membe*s c‘ General Aaiembiv. Muniooaiites ma. 
eea coveraoe o* e-caei ano acoomted r!**.ais po- 
•<e andfrfeme*-

CasuJ empbyees outwor«er»J domestic* employed *es* 
tnan 2i> hours wee»*, ohcert c‘ fraternal rrga'vzanoe.s 
pao ici* man $iCO pe* vea-

Voluntary bi td excluded empoymenn

DELAWARE Compulsory a* to a»* empovmenfs to 
to a corporate eft*cer-rocxho*oe's 
mayreec E*eciv«* as to tow prcp>i- 
tprs o* panne* y

Eiect-ve as to stale ana tenam count** cities and 
town*

Domes:: se*»L .v- casua - employee* aam ng ies* mar 
5300 m 3 montr.s h; m one houSenoto lemn labC*

1 DISTRICT OF 
COLUMBIA

!

Compysory ** j0 *!■ employments Separate act i* compulsory tor a'i pubic employ­
ment* *»cept ebeer* o* cmptoym’S oi ih« Un.ted 
State; State or torer̂ n iPvf'nmer* ond unformed 
D C oo*<e o* leemen

Faim lapor casua’ employees, master o* aew o» any ves- 
**•: and emptovtes of common ca"** by ra>voad m mte*- 
stale commercu

Act apples io emo*ovev> p**nc'pai » toca 
ued m Washington D C Domest c wouc*; 
Cd.ered if employer emotoys t or more to* 
240 hours or more per Qua 10*

FLORIDA Como iiso»v as to empicve.-s of 3 or 
more Efcr vt as to corporate ch-ceis 
panne*s. and sow proortetcft

Comou-soiy as to state a to oo teat subdnnS'ons im- 
c udot yo*u*it*e*5i e*ce? etecied ohoa-s

Domastc servants casua* emoicnee* 12 o» fewer casua* 
c* 5 o* fewer re;-u»* la*m tabor. brofes*iorui atmete* en- 
oeyees of common carr*r* ana vountenr* ic»cf pf icf 
OOvernmer.i ont.bes-

Voluntary as io excectcd tmc*oyments E»- 
cmoes reai esto'e sa esmen s.vteiy on com. 
rrusston NymMcai exempt<m .ripoicab • 
to employees of subcontract©*;

j GEORGIA Compulsory at 10 B • employers 0> 3 
o* more Etflctnc as lo acme Banners 
or SOiC Dfl>pr*CtO'S

Compulsory BS 10 State. CCunty murucpal corpora 
terns and «>• 4-cat SuhC*-visor* including scnoo' io- 
be Voluntary as io oani»ng commissions

carm labo* oomestic servant* emooyees of commor 
earner* bv ranroad casual iaoor a*to icenscd reat estate 
satesr- o ana txoe>*

Voiumary at to eaceoied employments

GUAM Conoutsorv as io a’< mouttrui em- 
B»ovment* •

Compjisory as to paid and voluntary wor« oo*m? io* 
Gove'nmem cf Guam or a* v politcal subovision e»- 
cept leoerai emwoyees covered or P l  Y7-20& and 
oiectea on<ia s

Workers in mteretate or foreign commerce covered by fed­
eral taw casual taco* ana memocr* cf Goato of Educa­
tion

An contracts o’ hue are presumed to m- 
Guoo an agrer.rieni to cover yvuMrs re- 
cewed oiitsto/ the territory Oy acnocnt a *> 
ing out of and tn tne course of empraymon:

| HAWAII Compulsory as lo â  mduftr-M em- 
proymer.s'

Comcuitory bs to an bob'.: Ob cm*, eteave or ar- 
pomted Covers Pub c boa* I memoe's

Empoyee* o' religious cfw>Kapi« or ncnprof.i organaa- 
uons Ddmesuc* vho eam tess tnan $225 dunng each 
Quarter n me c»cred*ng yea* unpato 251. snaienoice's o* 
ccrporatior. with no empioycca

voluntary as to employments not oe’*neo as 
industr*’

IDAHO ComouisoT’ to an emptoymenti 
Elective as to corpora:c oft*cers • - 
are 10** snaicnccfrs son- prar 
tors and W0fa>ng memOCfS 0» 0 »-
*hic

Compulsory as to a*' pubfcs emp.oymen*a eicept oh.- 
oais at setivtoary school atnei.c contests

Ag-icuajia1 oursuts oomett.c sorvants casua* taoo* m 
oweinnp memn*r* of emcoyer s lamny oufworLers 3 cm- 
DtoYinn.n not lor rtK'Xy. airmen ano commisaon rea< es­
tate salesmen and oruxer*

Employees witfvn state who wcrx to' cm 
prayers oomiciiec m anotne* sta'e are co» • 
o’os Cred-t.» provided for oenefits pa*d to 
empiovoes unocr me taw of otner states

| ILLINOIS Compulsory as to enumerated e»t‘a 
hazardous employments (mcMhnp 
occuoat-ona: d<sea»e&i Etcctvc a* to 
partners and son* proprietors

Compmsory as io an puotc employments eicept 
rnombc** o* uo and poficc departments m oiies ovt• 
200 (XX) population (such f rcmen covered ra extent 
of burn-reiatcd osfg-jrenvm

Cena-n lam tabor. Domestics a-to persons not m uiua> 
course of ampioyer s ŵ smess. reai estate orcxers anc 
salesmen pa-0 by commission only

Votjntary as to exouoeo ortptoyments * 
Corporato cheers of sma-* b siness may 
rvject

INDIANA Comouisory as to a i cmptoymems >n- 
cudmg corporate oftcor* Eirctvt at 
to *we proorietors or partners

Comoutsory bs to state mjn-c-oai corporatcns ono 
potttca- subdivisions, mciudcs vtate ieai*iafor* ano 
ciected and apponied off pas

Fam labor, oomestc servants casual women ana rai*- 
read wo.’xers'

Corrpuisory as to coai mmmg ana for stu- 
ocnis m coooerative educatcn

IOWA Comou!*or\ as to a» cmoiovmerws but 
uo to 4 corporate oflctrs may reject

Compulsory as to a t Du**< emotoymen** exceot 
»i*emf.n and oohcemen e*:*mea to pen*-c ■* fund Cov 
ers ĥ nwdy safety' oatro off-cet* ccnservat.on ob- 
cor* and agricultural worve** a: siato urtvervt-os

Oomestc and casual woixer* earning unoor S200 o<-- 
Quarter; farm lancr ? cmpicrer payroll unoer $2 500 per 
yoar or any regular employee K* wss tnan 40 hours 
weexty Ounng 13 weexs

Voluntary as to excepted employments

KANSAS Compulsory a* to -U omoioymemj ,n 
auo<ng corporate necutve oficer* 
Elective as to panners mdviduai* o- 
*ei» .imptoyeas

Comruisory as to a'i pudhc e-mptoyments Memoerv 
of fwrmen * rei«f assofiaticns may elect to accept o* 
fo.eet coverage

Farm labo' o' any empoycr whose gross annual payroll «a 
no: more tnan StOOOC

Compulsory as to o'eemosynarv nsttmons 
Voluntary cs to excluded cmciovmems La 
bo* urvons and associations may etert cov­
erage for me * members wio oerform serv­
ices anc are net fui»-t-me enc>ovees

NOTE S:a:e court* vt'y m aeoswns whether m.n mum ol person* must Of »n state
'Compcnsjbon laws r.»e class fato an corrputiory or elective A ccmputsory lar- requires every employer to accent 
tne act ano oay tne compensation specified An -lecbvc act ts one m which tno emo*oyer n»s tno opf-on of either 
accepbng o» rejecting tno aci. Out d he reacts rt he loses the customŝ  common ia* defenses (rtsi assumed b> 
employee. negi;geoce ol fallow sonants and contributory negligence) in most states wortcrs in excepted or ex­
cluded employments may Do brought u toor coverage or tno ac* through voluntary acton r,» tno employer m ome» 
states oucn acton o* tne emooyer must Do concurred *n oy the emooyecs

2Applying to private employments only Tho exceptions lor pubic employment a*e prven unde* Errpoymonts Cov­
ered— Put*.:
3Ourwor*er is person to whom artoes afo p-ven tor dearvng. repa**. etc. at heme

A»a 'Employees o! as county ana city DCs cf ecucaton Aia tnst lor Deal and B*.nd and 2-y* coiepvs unocr state 
bet ot oouc control Special an cove** empoyces of U S S Alabama Bttneshc Comm and autnoroes rxcoss 
medcai care bene’.ts not to exceed StO OCC pe» employee. aao. lor employees of Department of Agriculture and 
industries Special act covers employees c< TannehJI Furnace and Foundry Commission 

Guam ‘Empioyment o trade, occupaton, <y professon. ca'neo or. oy employer for pecuniary ga*n 
Hawa- ‘Employment m trade occupaton or pro*esston cameo on by employer igr pecuniary ca^
K 'The law ic wen/ve as to prr.-ate employments of a nonryuaroous nature, but it C x i not abrogate tne employ­
er s Defenses rf he does not accept the act and bus «s ccnsoered to be voluntary 

l.nd 'E‘ectrve for oftcer of a cnamabw. reNgou*. educationa’ or nonprofit corporation

5



C H A R T  II C O V E R A G E  OF L A W S  Z  January 1,1985 (continued)

[■ ....................... employments covered’
Efecial ccveraqe

. i & s s s r z i . M5V ATI PUBZT Ex:Ern?N'3

| KtMTUCKV Comc>̂scr, as to a** emo<ovm»ra w 
ouomp corpcrre asecutves Etr.vf 
at tc owner c* ouin*sa or oanne 
Vvo»•»' me* mem von/rar̂  pro*»: 
mury

ComcR̂jor. as so rau ant oortca’ sucovacms r- 
t-uc-'o ewcten a'-o accô tea MA’e onc+-% ana c*r 
porv • o* rx i n n  Aasa^,

Ocm#«rc servants « amoove< emoo*s «awe* ma-. i  aa;* 
ragu**.y emooved *0 novra a wee. casua wor*e*s am 
pcvta *ss man 20 conaetuwe cays a?ctmura taoc* 
wrxMr* *o* cna'itap* o* rev̂ ous c*pan;xron r rtv~ t;- 
a<c o* tvrvnancr ane oanccant r carpoc to and tror
VO«A

Soedcar. coven nr^u /» eno ooratp t 
c co* me*: vo*unt#rv as » ncuoe: e~ 1 
poymena

i LOUISIANA C-orrpwaorr as tc A* pmoovmerc* r- 
OuO-rvp CO W M  C*t:uivt*. Corpf- 
rate cfcrs ar* 10*. inr-my 
era ano sow proevwron ma. reer.

Ccrrcwiory a? tc a* pupvc rtooyrnana a*c»r 
sr̂ re*t oaouties im oAiai’i SutCMiiy t ma> 
cove* acctv arc tooomm o**«aA-s

Crr*s ct cco aoramg »rtri?i wn«e acvig at cmrraaors 
cr enxxovees ot peraens unnceawy angagea r» ajreu- 
ur« >•§. estate c*»»r» ano aaesma*. corner: «*or«a<i

Eouoas c"cers pi nersxer- autraac* tt# 
tema cu*uxa. o' resgous corporanona c * 
astxat/ons

1
1 MAINE Comcuiior. as to s. erroevmerrt m- 

uonp corporate V acmnre Osiers 
Corporate pnice's »mo i-r SCs 
r.a-r- :o- • mav re-er. £*crv# H 
d aei-emoovea pe-soni or parvi s

Ccmpjtsor- as tc suu countev ctwi sowr*̂ ano 
ouas-mwncca ccrporatcn; mouces M#ma-, anc 
oo<e ano vpnjmee • memcn a*̂  eif-wyeryv mapca 
sances peraonrtc

SÂ*9vne empiovee m mtersute ex to*commercs or tor - 
star aternmar. Commtasorvpec raa ettr* sa uma- o 
D'Wf moepenoert conracxc Lmoc*ef ns’vesiin; 1SC 0D»es pr wood trpm tann wooo tc vo«urvev paneaam r 
mcrvr-socmaw ameie even-.

Vpuntary as to etPuoeg empoynvrx.
Parê : apous* o* cmo ct ao« pmor*tc' 
o* panne- mav re*n coverage Commc- 
taw oetenses retained t> can*-* em&ovev j 
wen emoenn' a saocry mauranc* *

1 MARYLAND

|

Ccmcvracrv as to a- emprgvmerij r- 
outfrn? corporate on<e»s E*rt«ve as 
to penners c* sow proprietors Corot* 
ratr ra*m c^trt wmo art 20*. ar*'» 
room mat rewr

Cpmoutsorv as ta suit count** ca*s ano m» 
•genoes cad mtrnen m cen« n court*} prisonri 
worvmjj ttv coumy rptOS Poarct tCr*!’ w§rotn: 
crewmen and Are hpntam Uv Deoanrnant o' Fores 
and F*ana .urprs tor nc/vteora' eouns

Domeasc «o*m wno earn teas man E253 m a Ouanr 
trom a sngr nouscno»a csna>n mairaenance wor*e't no* 
smpovwo to* 30 ctxvawrutn ■ oavs around a prnme ncm« 
aaaiona- migratory tarm taoor wc*vn 25 m«t* ct res- 
Otnce wno worn rrj more man ii wwrj a v*a’ ane rtm- 
nvsscirvpao reai estate sa*sman o* proa*

VMWV as to etcjuoeo emc*. enema O 
teen ct ooae cotporatton m* re*T- Sm* 
emprgyeracrtarmiaoormar retnaureoiX'- . 
per a grpuc dc-c.

i MAlSACHUSmS Comoutaory as to a* •motoymems Corrcuisorv at to aune eweme as to count** ct- 
*t ana onviai navmg power ct ta*ato*' Munooa 
wt r»ou<ea to rtoemn/y txxc ana leama* C-t*r 
ana town* may cover cena-n a*cteo ot aooomied p
soars

Beaaonti ano casual taoor comer.,: aeryami amoovec 
teas ma*116 rtogra a wee*, masters anc seamen m mte*- 
r.aie commerce covered PV teoeta taw rmates wnps* 
COntrassprovSM wages OunngtCDO-SAXH. anocomms- 
srgn-pac reai MU’* aa*sme-

vporavy as tn oomett : aai.am* twee 
c*ii»*“v cr on a aaaaonat utvi

{ Ml CHIC A K Comovisorv as U) i« emcovers o' 2 
c* more o* tm man 3 it' t» tm 
oovea *o* 35 noum ce« wen to* 13 
Met ov aama emotovc-'

Comouiscr-r as to as duo*; empevmenp mcmon; 
M-cncan Conaervawm Corps mtmoars Tramees r- 
ffotrai.v tunoed tra*mno program oeemeo empovaes 
c» aponsormo mx; »*•:,

Rrotaisionai aimetas wnos« average wees.. wgg« t* tw* 
man 200*. ot autemoe average wee*uv wagt omesti; 
aenonts wno worn *«t tnar. 35 ncv*s a wee< tc* 13 
whs a rir

votumary as to em&over c» 2 or *t; anc 
ocmaatc aenct Famsy memoer* mav or 
eouoed py enocoeme'--

1 MINNESOTA

1-----------------------

Compurtory to a« empiCMTieny £*•.*• 
me as to owners c* ousmess tx tam 
ans c*t<er» t* cenam tanwv ««*vmS o- 
oosr corporatons ana in#-* tamwei

Comouttory as to a'* cuP»c emoovmems moucsmg 
#*ciea ano acooweed state ofcws ano m* rj 
Kuoftsanocena'ntacunrat Unwersffvotu *- 
sou Ewcwt tor e*aea P* aooomiea oncers o. pe* 
tncai ajofl'viponi

Cenam casua’ tax- housenoo womra wno aa*n unoe- 
1500 ot' 3 montnt trpr one private nocssno ; larrwy 
tarma wm annuat tarm taoc oavrtx* unoe* SC 00C ia*oa: 
wouen cove*ea ov teoara taw ano nonprptn coraauon 
wn annual oastci* unoe* J50C commercial tmesne* c* 
oa** *cr tarrvs tat- •

E* .110*1 must or n w»itn; Enn«ve cove1 • 
age ip moeoenoem cxwaupi

| MISSISSIPPI Contxeaorv as id a>< emp*cvers e? f 
cr rwrnt Corporate oncers may rwer

votuoarv as to duo: errpyjvmrm; Boatmen * 
c ams hanocapoea m ataie aneuereo wo smoc pre- 
gram:

Oomeatc aervnms larmea tarmiaoc* newspaper oiamp- 
utDrj r"c*'t C nonorefi cnantap* rratema cur.u'a O’ 
revgous coroorai«na or aasooatonj

Vommary aa id atamotao ampovrs

1
I MISSOURI Comptasory as to a m emoovars ot £ 

C' more * Ewct-we to< pannars anc. 
SOW CX COr »1 Or l

Comotaspry as to as DUO*.; mooymenu t'lmuomf 
aecita ano aooomteo state ortoaa cor*ano*v cf a 
putxc corporate* staia mm* ano snenfts ano oer- 
utr snentts Comcutaon- tor wprvars on atau- tmnarr 
prpects imoer »eoe*Bi Economic Ccoonunnr Ar

Farm taoc oomesre aervams occasonai taoo' tor pmratt 
nousenoio and ouast*; raa> aau-* agens

Vpunta*y aa to aiemct ermovmema *t 
Ptovers o» teaanji b emctovaas ano u- 
sartaa oftcart P Misaou'i term corporatons

I MONTANA Comourstrr as ta a • avrtpovmanu . 
Corporaie dtican mav rawct tiecwr 
as to panne's ana soo nroonetors

Compuiaorv aa to an &uo»c empwmenu mouom̂ 
oupr; comranort

Cwmar.c ane casua: erroovmen: ram*y memoers *m 
pove*s cove*ed Oy teoerai taw ano person Denprjnm; 
serve** tor *d ana sustenance on,

Coveiage i* manoatô  to- pannpr or tor i 
poorwio' wno ta moeoenoc-t comracto 
taicem res aatate c* ia*m aemcas, cj- 
may aooiy to' personal esemnc* votu** 
tarv aa to astmpt mc»ovmen*.i

| HEDHAS.A ComjHrtory as to a>* emoovmems 
Corporate ortcera wno arc 2t*. 
ana/enon>er» may ra*ar. Elective at 
to procxwtors oanners o* aa*1 
amocrec

Compulsory as to a*i empiovmems maoo.ng oftioait 
eiecte; cr aoocmeo to* Used terms

Farm asoi ano domestic servants voluntary as to ia*m tacc< and oomrst<: 
aemce

| NEVADA Comoursory as to as enaxovmems 
Ewaive a: to aote oroprtetors

Comoutsory as to a • mowmemi ncwomg puetc 
conuanors Aiso mciuoes unpao memoars o' stats 
oeoanmems ooa*es commissions ap*nc*t prpu*- 
aaus arco mac d» a aututory avmonii mamoers o* 
iocxi panes ane orcr-esnai

Farm taoc*. oomastc servants caiua< em- 
payees engaged wnrout pov m emptoyr s aocia> o» am- 
let* events ano votunta-y aw» patrorme*

vpunuiry as to aitmot emotoymunts Err 
poyee mav a«fel comoenaaton e manoate: 
•mocver is unmaure ;

1 NEW HAW AS HIRE Comouisory as to at empiovmernj 
Firs’. 3 corporate cflcera not covntrc 
as amocrvecs Eiecive as to oanna*s 
ano sow p* senators

Comousory as to a'i Outv*: rro»ovmcmi Fiaiiroad womers covered unoe* .* E._ A iJone» Act. 

*

1

1 NEW JERSE> Ewdne as to a'< amproyments Compunon as to au puptc amooymenu Casua: womers me-ame worvrrs nnc raeroao wc««en 
engaged m interstate commercs

1

NEW MEXICO * Compo«jry as to tmcxove a o' 3 o' 
more Corporate ottcerj Wivo «>r 10*. 
sna'enooers mar re-er. Ewctvt at 
ts panne' or aen-empioyec

Com»nio*y as to state count*! cn«: town* 
scnoo-s c-amot imgaoon c* conservanrv oumcts 
putsc ms’Jucuon or aommtsirawa ooarcs mauocv 
e*ecea o* coocxmed ottoss

Farm or rancft taoor oomer.c aervams ano casual em 
caoytft

voMmary as to tatm taoc- oomer-: sew. 
ct ano wnera tea* tnan 3 are empecyac

NEW YORK Ccmouiacry as to emotovments 
Corporate cnct* wrw. \ so*e snare 
no«o*' mav rtiec*.

Corrpu*to*y as it sute and suo-ns-ons *.ne* 
wor.ei is engages m naxa'ocus octuoatons wun 
eiate: Cove's s^oc-aoesans ouo*-;acnoo‘t#a:n- 
•rj m cstncts OUtM3f Nt* Vo». DT. Vcwnary as to 
mur.co*' conxxBtioai ip nonnaxaroous employ­
ments

Fa/m Late- it oayrot’ curing poo* yes* was ots man 
Si^00. vnwmee' wo»«er« oomesuc wome* not ampioyac 
p* nme empKive* at teas: ac nouri per wee* »a^e* o* 
nonmarwiai taoorer to« resgous cnantapv o* eoucancrs 
mstnutdn. an; cor»ra:e on cm wno «s Aft*e anarenow 
and nas no otner rvoets

iconury as to aiemct »mp:ovmanu anc 13? canam emocvmtnt m fiHtAment ot prp 
t nonary sentence

1 NORTH CAHOUHA

!

Comoutso ts to a i empcvers o' * 
o* mor# ano an empicvmenis wnn t> 
oosurr to rao ato* Corporate cnce*s 
count tow afc tsu' ngmoe' ct empio> • 
ees out mav re-er. Eiecvve as tc pan 
ne' or SC’S proonetc-

Compusory as to ouo-; emowvrnems ouotc anc 
puas*pwOw: coTtcrr. ens ano e>er vc cccvs:

Fam. tano* oomer>: servants casua troraers rarroa; 
worvtrj vomrnary (At oatro*mt̂  inoiyoua’ aawTTW* pr eg- 
p-r*g coeratdrs w*n tewer tna- io trmooyeea wno ooerau 
ters tnan 63 oay s ovs* a 6*monrn perip;

Vo umary as to casual amotovaes oomes*.: 
ae« ■ants ano amp«overs ct tewa* tnan * 
am <rvees Comoutsdry as to agrcurojra 
emooyer w«n 10 c* mom fut-wne nonsae- 
sona1 wcrters

NOTE. Siate courts va*r m otciwxs wnetner rvtvmuro numoer o' person* mus: c* m ante 
'Co'ttt.'Muon taws C4u^a as ccmcj:sor> or M3nt a comput»Drr ta* resumes avery emp<ova* to accec* 
tr* act ano pay tne compensation aoa&tita An a*ect»v* an * one m wn<n me emooye' n*j tne option c» aw  
acceding o* »rectmp tie ar. out i* ne ttects it ne eves me customa-v common u« otiritj ins* assume; o* 
fmpove* nê .ipence ot tesow servants ana eomnoutcry nagoencei m most stales wor.trs m e»c*ct*c o* e»- 
OuOed emôjymeras mar DC proopM unor? coverage o' tne aT tnrougn vo*unary anon d* me emooya-- »n otnr 
nates sucn action o' me rmp̂ yt* must oe concuneo m ov» . emtwvees

‘Aoonnrtg to orivB'e empioymena only The itccoticm tor oubfcc emo«pym*Htt a»a p/ve* unoe* cmooymena Co.- 
#r#o—PutHC

Me 'Emptovera o' oomestc servants c- ssasona: c« caw a larm or aouacuRurai taro- 
M rr ‘Corporate oncer wno is to*, inaftnotor ct corporation won uc tc to snamno*can may retac*.
Stnr. ‘An oces not appry to oersons covered c> Corneaid Vownxee* Service As ot 1972 aa anenoo;
Me ‘Enpcveri wno oc not e*n coverape are bad* to ami win oetansea iDrogatec
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1 EMPLOYMENTS COVERED1
SPECIAL coverage

rr.zr.z:z\2 'I UOniauu i.vn 1
z / z z r r .z :i : '

MONTH DAKOTA Com&yisori at to a« nararcc.s »*• 
oovmena Elective as to cerr<rr« &■ 
t*etj Darners o* sc-* oroeneu'S

C»r0u«scrv AS It 8U)*0 tmcoymenrs fam taocr o=mes?< Mnip*! casua Nonm tr. 
M'D'SeS or OCCUPAt«n> and cerg,

Vburtah Of tr nonnva’aous Aid r»ru5ft !
emp-dymenji

|

OHIO CompOSOrv SI © ■"
Et\*i*e as td paa-wr* arc «o*e rvc- 
(ViRn

Compvsory as t; stat# count*s C4ft •>’ r>cs 
navjxyuM v-aoc: a'd senx1: tmct:

1

Caŝ ai #na oomesto cad *ss tna*> $*CObv crv 
r̂ ocye* m am 3 merm o*rod

Ewc*vr- ri to etc*'* ̂  ram.-, !*•▼- cc'po j
»aton«

OKLAHOMA Ccmpvspry as to a" emo<r»n̂ r,> 
Elective as ts 10*# snarnncydrj pa*
r*»s i'C tot CVX/ftdi

Cdmoiasory as 13 the tutv C* 
'CClKtei •rroc','ng »ior*e*» r  h a e m o o v  
menu evcept wnpre (our»a*n* scnemes are m
force

uomesic and casua cf ncm*pw«*r amove a-- 
nua poyro* <% unc*sr jt j KC *or«er corerod D> »eoe*a 
a* agrcurtwra1 fyyt.cuifw»ai •mĉove' whose annua; pa>- 
ro« <% u-nOP' 5*00 OCC estate saasmen and prefers

' »:*uoes cena-n oe*sch» sennncto to po* 
< sevet assured td wor« rewase ct v  
.a’e pnse*- incuttry programs

OREGON Co* Dt/aoNr as to a emcovmenti 
£i*c vt as »c v>w probr<etor» can. 
ne's *no corporate cf-cc's w-c a*f 
a*so o-'ar.ors win a aupwjhcai owr 
e»snp> nt«.es* *

Compuiŝ v as id sta c oeoanmems ctes o' towns 
and orif r<v-t ca wxVi'S<vi Ceve'S vô nt**' 
*ra.n#es th tta’e utkcs s?r oe*’ a-o &. r-

Dcmestcs cas-a1 laoo’ njertjjie transponator ceo« 
char40Me or res#i wpr» rommsvorvpac '**' esta'f 
agents

vouna-, as to ticepteo emp>cvm*n.ts
Cover* c»̂ nu n Vocaronj Ren*o-*«<r
Crvisior CMm'-ooe*ato' o' eouoment r-f 
rwt ct tan maT e-ect coverage

| PENNSYLVANIA Comcursorv as to ait emp'oyments Corrourso'v as to a i pubuc emjvovmants eicep1 
e-ecifd cft-da s Stwdents m vocaronai worn progrr 
cove'eo as employees of employe.

r»omestc c« casua* taoc/ CMtwar*#-’ larme' w-m t *m- 
ocvtc wno wpr»j ivss man 20 davs a yea* c« eams less 
man S'50 a vta-

Vo unta'y os to casua1 and oom»st>: *rh 
«  1

« TO RICO Comou»sor» as to a*< emoioymeny. Comou«sory as to at aatanea pub*c employments Caauai ana oomouafy worners VWumary tor sow proprietors and tne,- ti- 
U*s when vupervi*rfvg or er<>agmg m ma" 
uai looo' *n me f bu*-n«as c* ta'n-

RHOL ' ISLAND CoTOuTSdr. as to a- e mc«Oye»- 3* a 
r/mcwe ana empovers m naiartnui
ocxjpat-c-m

Compulsory as td me list* and cty c' Province 
rectve as to ot.es or towns

Agrcunur# oomest * ser.ee vo*untary as to agrcuhur* come si-: se»V' 
•c* and empovers o* -ess 'nan 4 emoo, 
e*s eicept these m hazardous occuoa- 
t*om tir . ori emp'oyer-soonso'ed *oca 
c* atmetc actv t,

SOUTH CAROUNA .'cctvr as id ai emptovn c' 4 p» 
mere rnemong active tartner» ana 
so* *>foty.etd»» ̂ hcse empnovees a-«
t '^ V r  ter be-.m

Comoutsory ai td ar cut<c emproyments eicep* 
e«ct v* arc apocmtw* otcum

Casual emp«ovees persons engaged m se'-ng aoncuRwra 
pro' •* tarm iaro* rjyioads c*cvess comoen*« $**tt 
an. nty ta r aisooatcnj emofever with annual oavro" 
unoe' S3 0C0

Voluntary as to e»c-uoeo emc*ovm«ntj

SOUTH DAKOTA Compvflsory as to an employments 
Eiect.vf as to employe' Dertorm-ng ts 
txv inc osnm to iOf-

ComOt-'SOTy OS Id a'i putYC employment* CiCCfi 
ceacd o* epoonted ottoaii Fucmen covp'rd Sue- 
o.’/isons o‘ sran may e«cct td covr» ê ctro â a as- 
pô ten cffoan Surdents m vocauonai wor̂  p'ogian 
cove»ao as employees cf emo«er>f

Farm labnr dom«MC servants -t emcMOyed mj»»r man ?o 
nours ir ,ty wee* and more tnan (. weens .n snv t3-wee» 
period ano wor*ra'r pancipanu

Voluntary a* to tarm tan* • ana domestc 
scry<e Compu'sor, as I > cperntori o' la*" 
macnmery e g tnresne's ccvhpinej tno 
ers cornnus*ert

TENNESSEE Compufjory as to *>• errD-o»«'i ct J 
or more Corporate o»t<e‘S ma, react 
Eiect ve as t." oanners «no so-e pro 
pr̂ tors

Vduma'y as to state anc po'-tca- sutxi ivô s Farmiancr oomestc servants casua* employees em- 
o*oyees of internal* common carr.*’> ana vpvuma v» 
patrolmen

vciuntary as io rmpiorers of »ss ma*- 5

TEXAS Elective as to a'i empoyments Elec­
tee as to corporate o**cers partners 
ar̂ j sore p'cpt'ctora f a'm ranpn ore*- 
ate' ma» e*ê  to covet ser* partner 
corporate ott<ce' or fam.iv mcmocr .

State provides scif-insurance coverage to* Highway 
Dec', un-yewy of Te»as ana Te*i»s aam urn-*., 
aty Countes and mumopAMits ma» p'o-r«e com- 
P3hsat«n tty tivev emraovees (Dv separate acti *

Domesnc servants raiiways used as common earners 
ano cmptoyocs not m usua> course o* emc"oyer 5 busi­
ness seasonju Uvm ranch iabc' lot emp-c,** with payro 
uncer S25 00C ** ano other tarm ranch iaoo' io-* emoioyc' 
witn payroll under $75 000

5cecrfca'-v covers moiorbus comoan.es 1 
E*ectrve as foeiccoted worse's Roa'cs 1 
ute salesmen tv commission 0n»y ma* 
eiê  coverage

UTAH Gomputso'v as id a:' employments 
fci«C'Vp as to panna's ana see pro 
ptiftort

Ccmou'so'y as to an Dud* empovmenta mctudihg 
votunteei

Caau.11 empiovcei i srm empoyen whĉ e DByroM ts »es: 
than $2 500 pe- vee* vnn do not errp»ov 4 persons tor 40 
hou's per ween to* 13 wee*s Our mg yea', t* empicver. 
owner: tam.iv Domest-cs wno wy». less ran 4D nou*» 
pe' wee* tor a single empioyf •

Vpi-jntA'v AS 10 farm UPC' and oomestc 
serv<c

VERMONT Ccvnj msory as to a r cmp̂ mam* 
Corpora fa ô ecrs may re,an

Compusor, as to a i puD1 c cmpoyeei inciudng leg­
islators wh.ic >n sesvo" learners poi<cr termer 
town and »chu.i employee: otner munc-oat cmp'o-, • 
ees ent.t ed to oensons aro road comm ss-oners or 
aelectmen engaged >n highway ma mrnance 0' con­
struction •

Casual o» domest*. employees amateu* awetes fatm la­
bor wno'e empKivr' a payro:-1* unoe• 52 000 per year Soecifca'-y cov*'t c'cuses ano c#f•*•>«<* 

Eiomoted ta'mers and cmp-ovets of do­
mestic* may e*ect co.etage

1
VIRGIN ISLANDS Comou sory as to ar emp̂yyments 

Elective as to partners ano SO'C prc- 
pr-etors

Compulsory as to air pubi.c empo»mems Casua1 and domestic employees ono volunteers tor char- 
tab* ofpantfalionj

Voluntary as to o*e * m em&ioyefs ano em 
ptoyees

VIRGINIA Comouisorv as to employers ot 3 ot 
moro and tarm employer witn more 
tnan 2 tuiMime emp-jyces Eieci-ve 
tc* corporate cft-ce's panne's and 
SCV prcprietors

Compmsory as to an putn« emrvTyments e*:cpt ao- 
nwnis.'ratwo otf*cers ano employees e'ccted c> eo 
pointed to1 drf-n.io termj • includes lodges of Su- 
or*.mo Coun atd CircuA Court ana ;ucges and dems 
"J ,uvenfie ocmest-c retaront and O'Str.ct courts

Cesuai employees horticultural and farm laborers domes­
tic sorYSnts omp.oyees o' steam ra-iroaai emp-oymcntj 
not *n usual course d emp-over s trade bus-ness or occu­
pation and reoi estate salesmen associated pro»ers on 
comm.5$ioi* unoer moependcn; contract o' who a'e not 
trsatod as cmpioyots fpr tooerti .n»mp u* ourposes

Voluntary as to omp»overs o« loss than 3 
lam* iabc a/*a oomest-cs

WASHINGTON Compuiscry #. to a i emptcvmer.ts 
Eiea.ve as td banners so-t ptosr*. 
u>rs iom venturers anc ccuc'aieo*- 
t*ce»s wno are shareho*oern o rectors

Compulsory as to a<i pubtc emp*oyments Home ftba1’ and garoen.ng woraers ra-iraad wooers un- 
oa-d worvfrrj m eieemosynary institution* children under 
te one tam.ry rarm jocktys tarm latxr earning less mar- 
St50 from one empcyer m caJenda' ouaner * ana employ­
ments not m usual course o' employer < business

Covers apprentces reg,stored w»:n «pp»ê  
tcesho Couno, Eadudes pu«cnasej c* 
central mus<ai 0' entcna.nment pertorm- 
anco

WEST VIRGINIA Compulsory as ta a’t crronyments 
Eiect-vc os to oenners. soe p’crr-e- 
to'S ano cttccrs cr sna'enc'oers r 
Suocnaptc' S coroo'aton:

Ccmsu'cory as to a:i pub •: emp oymonts «nctmvng 
eieded Oft oats Eiect.ve for cnu'cncs

D*rnejj< workers form labor o' 5 cr ffwc' casual em­
ployees. and cmctoyees working out of state ie*cept tem-
P0'ar.l,

Ccmpuisc-y to* oMcers of corporat̂ ns IV 
eiccubvo asiociaticns Emci.ve as to err- 1 oyers m orpanaed prcfcssionai sports m- 
*■ uong tnorcugnorcd horse racing

WISCONSIN Compulsory as !o a', emp oyments 
levcepi fan.t ;sfcsr: rt pan S5C0 o* 
moro m any ca'pnoa' au>n#r for serv- 
<ot m me state Comou's.rry as to 
tarmefS wrt~ 6 O' more tmtoyees

Ccmpu'sor, as to a<> employees .nc ud n; sute leg­
islators inc udes ccna n vecotonai education stu­
dents

Domestc servants ana casual empiovoes Vo'-.itary as to e*riudeo errptoyments 
Elective as to wcr»mg partners incruoes 
partcoant m communr*y wor* e*pef*ence 
prdgrani

NOTE State courts vary m Decisions wh. . **r m,nimum number ot poisons n.u»‘ ..' V »c 
’Ccmpensat-an i**s arc Ciassif-Pd as COrnCu'SO'y O' eiCCtiw A csmpjiscry taw recuJCu every emcioycr to accost 
tne act ano pay mo compensation ap*c«f*o An eecbvt act *s one m when tne cmpaye' na» tne cot-on to either 
accept c* reject Iho act. out if no »e;era it he lose: tne customary common law defense* ins* assumea Dy em­
ployee ncg'ipence o' louaw servants anc contributory neg:.g«">cf) »n mss? »-tatas wô er* m eiceoteo or eicrudeo 
tmptoyrrtents my t>e brought under coverage ot tne act tnrcug.- voluntary act-on c> tne employer in otne» ..ates 
aucn acton o* tne employer must oe concurred >n Dy the employees
Appfymg lu pnvat# emp*oyments orvy The esceotions far public oinpfoyments a»e given unoe* Employments Cov­
er CO—Pjt> :
Ôutworkm is person to whom an.cos are given tor cleaning tepa.’ e c . at home 
Ot* •Ownetsh-o •nte**st rot 'eout'ed for ctrta n tamity tarms

Pa ‘Eecinc tor members o* certam State Treasu'c and Sta'e rc'-gcus sects wroso tenets pronib.i oenct.ts from 
insurance provided the sea makes prov-son for rts memoors 
7e*as ‘Suba ns*ons may elect to cover oft<«* deemed vo-un'eer firemen, pct.ce and emergency med-cai personne; 
••To be aai‘tteo tor inflation
*’*550 O' • t Sod-90 525 000 or 3 more employee* »or 1991 toouar amounts to be adiustec to' vtftaloni 
Vi ’Murjooa'itjes tray ttiect coverage of otner emo»oyees Eidudes otno' cected ofliwats. certain judges sheriffs 

and county treasurers arvj c*ru 
Va 'Governing body c* county. oty or town mav ©ieci c. vage o' its memoe's
Wasn 'Farm labo* prov-son t«ia unconstitutional bv Kate Supreme Court (Mac as vs Deo? of Law  ana inous- mos/on9Be3
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O r iA k i  i i  _  C O V ix A U fc  O ft LAW S J_ J c n u a r y  1 , 19B5 (co n tin u e d ;
EMPLOYMENTS COVERED

SRCDAl COVERAGE 
•enwitirwr ’•< «o*» rw«vATf PtW>C f<rnp*rvvre:

I WYOMING ioejwur, ai tofVVWf 
hAXiroout occwoato-1 n-nsjoK «r 
u  - Eea n ai tt cor «• c*<rt

Comoueory aa n KM ra^nei a*c njneoi cr 
oc/a’crt •nr enpapec ** rc i’iii-oxi wo*«

Oonwitc Hnit; ano casm ♦’xcrtti ĉ ce *cr«m 
sj-et cwu tarn ane rancn *or«e*i

Ewr-vt at td’ tj**’ are ranc- •o*»r*i «et 
ao* ixoi rrvet

!FAC-* i â  r c c n  o* ew U S povemme- rcva^
«*r»» own«c ̂ er.memarwei anc oe’eons oewo-n 
<rg sa-des c* a*. rverNt weno-* oa< !

j

1 LONOSMORE
!*c-

Corrow*»»* a* to a ma'frn# aroo* 
me— navomro# noucng enpv^ 
n; naw*omrt; vcc.‘cn; r
anc »•oa-

Oncers ano rxoM i cr tne U S cr am suit c* 
loreon goerr-wru a*e not »*•*»:

Maase- o» oew oi Mv vesse ana ofrsons unoarnp or m 
BA<rrg mt*i cr wss tna- ifc m  ’ tve* aco*con s 
marrene enocren m Pyrno Ncc -

Aa arso «c**t t. wtviri a> mwiav catt- 
ano ucm: eyu ao*oao etm  evm:- 
iie »ma vo*»en to* mtjj-, aarar a*c 
womra »c* rc’ewxrair: t».nct ts^c * 
aervcet Pat ecmuS ar-oaoma:

l ALBERT* Dortwaor, as tj • ■ w i r 'w :  
emc«vmenu C/xtoai« eT«ce*» t.i 
avrer' eRtpoif* mar rect coye- 
ape to* *e- t«ecw* as to oa*n**t 
ano ao-t n xm tvt

wortvncri u  t  wmoee aem. net'troo 
wacne*t a>e e»e» r

tmoroymems ***z v Gene** Peou«a'̂ >rt inc.uOtt tam- 
taoc- ccmesta txaworverr* rcvoa1 mavutcn* it- 7*0ut ano crnioe otKuuyis «tpa' aervcei r#oca 
ano oema trvctt teeetes ano tnuvett c* taoc 
unons

vojH*. as ro eicecaec emoevmenu i \  
cowc* ortnot bc-a-c ma» ec<uae a", 
■novcua c- test 0* rrgwtaic*

i BAf7lL“
• COLUMBIA

Ctwwicn at to a* rttcvmni 
tea: ev Pan * Impoye* ma« #*a:- 
ooverroe •f1' ae *

Comomsc** as to a > wmo*1 arc iMrooe fm 
powtt rcworp ntncri 0* ►* typsor amcv- 
tance ua** ano rvw rescue pr mtoecrcn *ou i

Cwrworori * caau» taoc- pnom*') voHinsar* as to tmenumacateo e**oo» 
menu boa-3 ma* evouoa am irour.r, r> 
irpuircr. l: Go*-*ruCouXAima. reou-t 
covenoe or comrrwa* »«rmp mousr,

1 MANITOBA Gcmcwrao** ai *o a* rrt»vmrn!i 
fctaeo *n Scneo  ̂» Eiecwe as to eo* 
oouteoftce emciove' pioftn-
vm y

Ctmcuv** as to a* ont»mc*a* eno murycca- e»» 
oovmem* escec-i emo«oye«» o* imoo ooa’Oi m 
ouinp learrwr

fa*mtaoo- ourwomea 0 caaua- taoc vowmury as to unerwmerateo ana e> 
oec*eo emoroymem* u Gov-wCounc 
ma. mouoe an* nouStfy ov regutavc’

• NEW BRUNSWIG*
T1
!

Comowno** at to a-* aeqmr emoo> 
VI C» 3 0* more Comowwo* * at t: 
u*'«n co*oora'a o**cr o* o*ear- 
kmc*Ore- ma* ewct oovrapr ip* H"

t*env? as to out)*: e*e- * -««-*• Cw»wor»e»i * oomestc Mntm ano retant wnote err 
ocnmem n cy a casua: nature ana cmenwaa man ic* m«
Durpoew cr ts*n«i •

Vounur* as to atceotea emoewnenu „• 
Go* m eounc-i me* repuwc aioure - c* 
nourry m *m<n net more tnan mv? iv* 
w  oi wor*ert haeo ov r*gutatcn are use 
af*emo«vea

1 NtWFOUKSLAN? Comcs/tor. at to #■< emorvmemt e* 
ceot at a«ouoe9 tv repeat©*

• twnoii â o leotrai emccyee* va ccwe*ec anau eroenawers orcut ana traoe snowt newsoovt 
ana oerg> moo*mem o* a person o resoea C a itmc- 
wn m r*wtite rnoence O’ mat oeraon. aa«sm#n em 
ocvefl cm cr oowxe aoons D’O'eisona t r.tr*uayi 
ourf •» ano coarnet vommeert ano outworker* •*

Ccmmiason ma» acceoi ev&uoeo emoov*
o* wo»»r

1 NORTHWEST 
1 TERRITORIES

Conourvxv at to a- r tw r r t l  
kwcint at to coworatt oticeu

Comom»?*y at tu twrntyv povemmer- Pvmerjc’dtsvorw i«tu Comnwssoner me* eiemoi moult'* 
oove- or wour vonraary as to e«ceou: 
emoevmen-

1 NOVA SCOT1/.

i
Comcwtaory a> to emoovr 
m Pan l BoanJ nasetemotea rmo*o.- 
a»s c-t 2 rttewe- tncjoes coroorau 
eitcu-rvet e»re»o*e* ma* e«m coye*- 
ape t y a#-

t*ec-*e at to oocm-c emo,o/myn.* s«em#n ane oc- 
ace are eicuct: boaro mar r Ate pm>. oftoa-s

-

Cat̂ a woo- ourwor»en:'. tam taoc* oometic aarvantt 
6* reputation board mi eicxioea eoeat c moutMr«s *■ 
auo-yi ecucatcnai «n»t.urorts oeraons r« meo<a' wg. 
ano oent*i aurpery *ei*r«iarians ammes oeroer-. tar - 
cast for«u noniomurAi emorovmen* entenameri an- 
eviatcn mouitn

vonmur* as to aicecr.ta *"ccs-mena 
Boa*a ma* mc*woe o* eicvoe an* eiousir, 
o» set rvmerca* e«emoton p* repeat v

1 ONTARIO Comou’so** at to a>< erraovmeffii 
»mec> n Scneoû s I ano 1 Cowit'i 
otier* mar rect coverapr

Comomaory *> to ax prcmaai ano munc&a* e*r- 
Dovmettu

Cxxneric aervanu ou»wor»er?’ vounur, as tc imenumeraifa ami r* 
ceaea emocymenu

• PRINCE EDWARD 
| BUKO

Concurso*v at to emoovmems stir: 
m Pan i bon’d nat t »emoieo emo»Ds 
e*s wn t emô yet Ewa-vr tc 
cvoo'ait ct»Of

Comou«so*y e«c*ci io* muruceai oneeu Mumooa 
Mtmen ano txxr may p« covereo on atxvzaio-

Caswai taoo* ourwor«erf * farm taoc* oomesuc e*ry*rt 
tai mousv, iu*« mouery a-xxvrn o* fc c* tewe- a* t- 
«y» ooutn emoroyers or W cr i.«w«-

vauHur* as to unenumerataa ana e> 
oeoteo enoovmenu

' QUEBEC Comtuuo** A. to fi-i emcKJvmenti Comousory at to ax ormmcui ano munooa' em 
oovmemt

Dometc aervaras ano outwt»aert •' vorjnea'* as to unenumerataa eno e> 
oeoteo emtxovmenu

SASKATCHEWAN Comci»so*v an tu aw emoovmem! 
Comoûo*v io* coroo*re o«ce** an? 
u«r>eo emooyer:

Comoutso*> at to r*» ortwmoa ana muncoai •"* 
ocvmemt Munccauuet ana ccroorrons mav ewe* 
coverage ci martv anc memoeu oi po*«nvng ooa>

Farm ano rencn taoo* oomest-c aervana ourwor«e'i 5 
a no acnoo* taame’s

vtvuntary as to eicepteo emotovmemj l 
Go« •evCouncf ma* exnu3e an* moust*. 
emo»o»e’ or wor*e-

VI *ON 
TERRITORY

Comoursory as to a j emooyment! Comou»sorv as to territory government Casu*< errr-orets oometrcs ourwo**e-»: Vo»umary as to etceoea emotovmenu

* CANADIAN 
GOVERNMENT 
1 EMPLOYEES act

Comcuuor* at to emoove** c povtmmem eeoa-- 
menu Crown coroorationj Doamt commasiont 
ett m Canaoa ana aoroa:

Oa-ms am oetvrmmec D/ Dmmrvcj 
ooaras banvns u^r as to* onvata em. 
oovees m time orovmct wtyse'm te"- 
«y* is oeemeo emoovca m Anna

CANADIAN 
1 MERCMAVT 
SEAMEN S ACT

Comomaory as to a1* emocreat c‘ 
Cancuan rep nt'eo snct as oe*mec

Reoti aoorern<ea c*«ou ana »*ne*m*'- Nc comoeiAAton oavatfte ir emote unoe- 
Govommeni Emc-oveei CorrctnufO' Ar 
or am orovmoa: ar.

Comoensattn u»i arc cw ^«  it ccmpmsoo o' •tct'vt A compulsory taw reojtrei every ema*oye* to Kttc* 
tne ar. a to r*,- tne co'notnr-'ion soed-ec An elective an •% one *n wrya* tne §rre< »e- nat tne oown 01 enne- 
accenting o* »*ectmp tne ar. out •* ne re ecu ft ne K»ts tne cus-oman com-ner ia- ■'ntt ms* assumes o> 
tnx*0vi: rcpapence t’ i*»Oi* tfnim enc ror.nouTor* nrtp-Epvoc* tn m©$! >utisOr *1$ »tmn m ticeo'.#: ?• 
ercuaeo tmaovmerts ma* oe otJMr; unoe* coverage o’ tne aa tnrougn voiurory a m c* tne emotove- *« or*- 
unsa cton: sue* acton c' tne errccv*- mutt oe concurred «n o> tne emscvee:

•Aoo»*-.ng tr D’vate emoovmems orv> Tn« exceotons tor puC <: empovmcms a*e ptven uw  Emoovmems Cov- 
»*eo—Putt-:

Ô-jtwcv-e- u oer»on to wno*r arnocs are gwen tc* cwan-ng rtc* etc at npme

Longanort *a»sc aiouoes lo e*tem cowao t»y Mie an a't c«c« area aeovtana atcumy o- oata orocr.-vng 
rmooees out er« reaeatjonc cc entto' restaura-. museum cr retail out*i emccvret manna tmotoveet nc 
engaged «n consirucLo- reoacemen: a- etoa-txr. oenon? temoofr-'y cn D'enwaei not oo«n; no-ma- r oe- 
»onneo tjy tmotoye* aouacutture wor*#rj. oui*oers reoâ eu a osmameu e* recreational veiiM unoe* E5 *ee: r  
tenpin ana mastr* ot crew memo#' c' am m »
”fl* ctc-aonj' **. GtfCta* h m w  S5~ g.2s 2»t m- C• ce- oenec w u S  gAQtigyg_________
An* * voorate c**er.o' may e>«ct cover as*
N t ’ By reputation aiao eic:uoes tisnmp mcustry amoroyeu C teas mar tc *on»'» m nano tsjnorv ana • • c* 
watt* transport, cmcoyeu ct teas tna- 50C. w*irt cn vesse m «m*aoravmca< waters

W*c *Saar. o' corootau ceee' a 12 ax mmtnurr n  K>: nanmu-



CHART III COVERAGE OF MINORS Ja n u a ry  1 ,1 985
* iuMrr>iw«iAi. 1 c?v*nto

1 FUTURE 
I EARNING
! CW.ST'

ILLEGAL 
*y"- nyi;Mf1 -

SPECIAL BENEFIT
jtwwn•CVCS

T' ' ’ j FUTURE 
EARNING
?YpACTY

ILLEGAL
LM°LOvVc*f

special benefitngniK.im.p

|ILABAMA Y*i | D00OW com?* rtsa’or. j Sememe m ,*hc NEW YORK ves Considered j 1* unoe* 16 osu&e 1 Ape <s td secmc Wwret re

|ALASKA j yc* Consioered {case:

1 AMERICAN 
1 SAMOA

ves Corsorea
I Giiertun ma, ce reaves NORTH CAROLINA res Ccrsoe'er 1 Prmane-t c sapor, ptymtrcs 

eve* S50C payao-e to guars-
ujmo turn rayaow to gurc-
•ar

|a-

NORTH DAKOTA >es Conide'er 1 Lump tun pavtoa ta gua*s-

1 ARKANSAS 1 |^r.
tes

v«s Ccr*-ce*cr I DcjO* ĉ*»mrf«F‘sato*‘ -»mp sum pavaoy to gua*d 
(•an1 CALIFORNIA Yes Consoerec S3*. aootona Sfn*r-*nt va’c urn. OAmed 

tr, parent cr guam-a*.
ves | Consoerec I Exc uoer

v#»
OKLAHOMA

! OREGON Yes I 25*• 1 maximum SSOQ. 
j Id tute tunc1 CONNECTICUT vcs Cons'derer f unoe* ie 50*. oodfona 

comoensaton to* tcracuieo 
ryyry B unde* 1€ 1(W?- 
odoed Guardan ma, be re-
CuVfid

Lump sum pa.apio td guard 
•a*-

PENNSYLVANIA

L
Yes Vô isc n cf crrdiaoc- 

| law—50*. afld.tiona 
1 civ'-oersaio'' ’

1

' DELAWARE v*i 1 PUERTO RICO Yes 1* unoo* 16 ooutvn
1 DISTRICT OF 
1 COLUMBIA RMOOE island Yes Tnp̂  compenaator

j FLORIDA Yes Gua'dan may pe »eou*ec SOUTH CAROLINA Yes H ovt* S25C pa.a&e 10
YMVC*

puard..sn whe»e no genera1
pyaioan has been appointed

SOUTH DAKOTA VfS

TENNESSEE Yes e over 5250 payable to 
guansar1 GUAM ve* Cor*.»oe*ec Gua'dan may be reou>rec

I HAWAII Yes Cons*d#rec' TEXAS Yes Ccnjcr’e: Payab*e to guardian

IDAHO YCS Cons'derer Lump sum under probale 
iunsd<von

UTAH ves Ccns-oerer Lump turn pa,as*? to guft'd
Ur,

| ILLINOIS ves It unoe* le 50*. 
addtonai compensa­
tion

M*no* may e*e:i ml lor VERMONT Yes

VinGlN ISLANDS Vcs 3C*. addiona1
| INDIANA it over $100 payable to 

gua'oanccmpensat'On’ ‘ VIRGINIA Yes K over SOCO bayftbe tc

IOWA
aobrent-cc 0* 
trainee

WASHINGTON Yes S0‘. U sute fund* »• over S750 lump sum pay­
able under probate lUhSd-C-

KANSAS Payments to mino». pua/d'an 
or conserva‘0’Yf.

WEST VIROINIA Yes Same as a outs

KENTUCKY vcs Considered Lump sum payable to puarc- WISCONSIN Yes Consdorec Doubled 0* tripled' Guaio-an may bo reou'ied
•a

WYOMING Yes Lump sum pa.aoio unoer prc- 
bate tuhftdiClonLOUISIANA Yes’

MAINE Yes F.E.C.A Yes Cons-de»c3
MARYLAND Yes Consdored Double cnmpensatior- 

d»scretonar\ ’
LONGSHORE ACT ves Consoerrd

Pa d a» Board oeem.5 test
Yes Double corrpensat on* f guardian reaunes insure* 

must oov expenses BRITISH COLUMBIA Yes Consde«cc Pa d as Board deems pest

MICHIGAN Yes M unaer 16 coutw 
conipensat-cn*

MANITOBA ves Cons*oe*ed F’a o as Board deems best

Pao as Board deems Dos:
Ent.iied to maximum tenets 
it permanent pan>ai osab-My 
Guard an may be raouired

NEWFOUNDLAND YOS Ccnsceres Doatn benetii to parem 
may be withheld

Pa*d os Commission deems 
bos:

MISSISSIPPI Yes Double compensator.* Gua'd an mav be reouirco NORTHWEST Yes Consde*cc Paid as Board deems best

50* • addt-ona 
compensator. NOVA SCOTIA Yes Considered 11 unoe* 14 aoath ben­

efit to parent may be 
w.tnnea

Pag as Board deems best

MONTANA Yos Consocrcc

NEBRASKA Yes Same as adyits ONTARIO Yes Ccnsoctes (•) Pa c as Beard deems Des:

NEVADA Yes Up id S5C0 s w chcnse PRINCE EDWARD Yes ConŝdMCd W Pa-d as Board ocoms best

kcpai.y employed 
doub'c ccmoensanon

ISLAND

OUEBEC Yes Consacrcc Paid as Commisson

Gua’d-a" rcau'res
ia-16 without perm.t SASKATCHEWAN Yes Considered Pa*c as Bcaro oeems oes:

Mmor may elect suit 
for damages

YUKON
TERRITORY

ves Consocrcd Pai“ as Commissicne' 
oeems best

NEW MEXICO Vos CANADIAN MERCHA 
SEAMEN S ACT |

NT Yes Pa>d as Board dooms best |

’Ewp<Dy«f ma, no: «nsu»o add4«onai amouni ot ccrr.Dcn4at.cn 
Ark ‘Unless m.nc' misrepresents age «n writing ip employe*
Cois *Pn>mancnt Cisaoii.fy and death boneMs pa»d at maximum rate payable at time ct oeatn cr determination o' 

permanent disatx'-ty
Hawa • •Formanent total OsaD̂/iy ane oeatn Denef.ts oasca cn AWW employee woukj nave recovoc at age 25 
Idaho ‘Aou-t wages tar at> scheduled injuries
ma ’Stydont in vocational Mueabon program treated as worker age 17 ari not entted to double compensation 
La ‘Compulsory co.e'occ tor mmors between 12 and 1B engaged m suoe: trade 
Mrch ‘Except n case ot fraudulent use ct permits or age corM-catas
Miss ‘Employer may not insure additional amount of compensat-cn Students u and over empoyed berwaen 

semesters or cn on-tne-joe training and turner auxiliary firemen. 4*0 oxcectec 
N J ‘Does not apoiy it wording unoer certificate 

“Employer may not insure aoditionai amount ct compensation Students age 14 and over employed between se­
mesters or on on-tne-jco t/a«nmg and tunny auxiliary firemen, are excepted

N C ‘Compensation lo' permanent G'SatxMy or oeatn wttn surviving dependents is based on AWW pa.a an adult 
employee m a position to when a miner emp'oyee would »*eiv Co promoted, it no posttion ex.sts tnen me nunor i$ 
entned to tne maximum bonefrt in temporary <fcMb>fcy anc no-oe pendency death cases compensation may be 
•ncreased « proportion to expected earn-ngs where tocai disab'i-ry extends ovc. 52 weeis 

Wash ‘imposed only it mmor is boow minimum age tor employment cr worxjng without pormit 
Wis ‘Doub cs tor mmor of perm-i age employed without a permt. Maximum S7.5CC. tripled where sucn minor was 

employed m pronged worn. or m the case cf mmor unoer permn ape and i&egaiiy employed Maximum Si5.000 
Add-tcna* ccmpensaticn payaoe by employer. Minors given contractual power unoer tne Act Emoove* m.sed c, 
fraudulent wr.nen evioence cf age Oy minor extra compensation pa d mto spcoa.' children s death bene* *

On: ‘Employe* may oe he id mdvsuaay imcie 
P E I ‘Employer may be ne*d mdrviouatty i.at*e

9



At I A INY wriMK i• w I V C O V E R A G E  Or GCCUFATiOoiAi. DIScAbtS January 1,1985

1 JURISDICTION
NATURE OF 
COVERAGE' MEDICAL boards

ONSET OF DISABILITY 
OR DEATH

time Liurr on 
CLAIM FlUNC

t’iDLCDONS 
1 ROM DEATt* 

1 AWARDS
MEDTCA.
CA.RE COMPENSATION’*

1 ALASAMi

I

i

i

A' CMlAtl Det”—witv- 5 y«*S ate* iar e» 
ocsurt c* last oavme': Rtauto- c- 
octucatcnai poeumoccn̂ a : —e» 
oou-e rwfl CXa’m t\ teas' 12 
momns ovr 5 *»fs one* to asi e«- 
OOSU»*

Dxaao.r̂ -wrrv.; vears ane* iar 
exocsjre o- at: paymem traâ - 
ecv—wo^ ; .n r ana oa>mar 
■nows snou« «npw rtiat-on to r ^  
oevmert C*aa:r—w«r*m : ,es'< 
the' oam or ias: oavmen- Coa
mmer * pr̂ umocon<»*s—wr.n.r. 3
vears wrr taa o«tad-cv o* oaam 
ana c*amam mows snoue ano* 
raiavcn to emooyrr̂w-

unnnuiec Same as tc* acDoem: 
Coa'mxver s cneumc* 
cencs»»—tsu- ô ap̂ r. 
tv oeatn comoenuted 
same as Feoerai Dao { 
uxnp Ac

• ALASKA
1

A OSMM1 2 yean xhe< xnow»eope d rea:cr 
ta empcymen; Wrtnu-. \ yea' ane1 
oer*

umennec Sam# as tor acoormt

1 AMERICAS 
| SAMOA

At CMIM: Gavnant axammec o* onvsoa- 
aeiecsed tv Comrnaa.one

wsrvn t yea' ane* Dftrmerr
xnows should xnow itiaton u> am- 
covmer

Drwnner Same as nv act oem:

| ARI20NA
1

Aii oseaset boaro c* 3 mec.ce- ceneuRany 
may tie accomed c. Zorvnnttr 
Hacon a txwrve taoe evxoence r' 
tacts

S-ucons o* asomowv—emotcve- ta* 
da orw. n iicotui ounng 2 vers

Warm \ vs a* after asatvmr or ai- 
Ouai d rpn: eicusao r *

[Ataor'iy payment Lmvmtac Same as tor accoemt

| ARKANSAS
1
1
!

i

Am exmowi Dxaacxei, ot oath, ■mrun i vex 
aner lass exposure 13 years ter a** 
cosa o* aseer.osn) o* f vsn to- 
oeam tonowmp contmuous oaao«m ’ 
Does not aoo>v to raoutor S>*coes 
or asoesios s pratumeo nonoxuoa 
ion*, absent exposure n 5 yea-t 
ove- to vet's oner m oaad' ty (2 o' 
b yea’s irvstait urves* same en- 
PKve-

Osaocfr—xvtnr. 2 vsa's after ias: 
exposure is*icons or atoeros v— 
withm i year ti m o*ademem 
raoa-.wm—Wfh '• ; years trom o- 
aonoss Derr*—wen* 2 yean

Utvmtar Same as for accoerei 
Skwi and asoes::- 
ru—pania< osao-̂ r. 
•ess man 33-13** nô  
comomsatyt •

| CALIFORNIA

j

aji aseases
Soecai accoun- 
tor asoestct-rf 
uiM estate

D«aw.i»—winn 1 yer trom m~ ! 
wry or test Daymen: Deal'— 
warm i yea* aner oeatn no* oar - 
wmv-  ̂yea' »ne* nuryj  ̂yea1 1 
ane' last meccai oevmem o- 
yea' ane* oem t comotnsahcr 
ea-e no orocteo ngs more v\a- 
?a& into aner nutv except to* 
cami oasoo on asoestos expo | 
sure ‘

umirvte: Same as tc-r accoeny

1 COLORADO A. oseasei Dnaovsv—*mr*n 5 years ane' nun
mo *ma tor taaaton asoestoss a»- 
rosis or amn/acosis Stcos s or as* 
oe«osiv—emnc»er ur>e onv it ex­
posure lasts 63 aavt

wnnm 3 ytL> aner cuaP'tiiy c- 
oean i& years vi case ct tanomg 
rsoiatcr, ascetUMis »i«cosis o- 
amrwacosis d n raasonaô  ex­
cuse

L̂ mnec Same as tor ac£K»n::

| CONNECTICUT aii (M«a»r: Panel ct 3 onysoans mav oe to 
pomted ov Commissione' tp re 
aove mecca.' issues wvovm;
lunp CiSOIJr

Witnm 3 years aner hrs: manite- 
utcn d cssesr iwnr*i 2 year, r 
oeam ocars wm 2 years ate* 
’•ts* manitesuton pt o state e* t 
year the' oear wmcneve• r. 
Ulfr.

Onumctec Same as tor accoenu

| DELAWARE Ai o. tease* Disarm, o» oeatn-mthm i yea- 
ahr oa-man mows r*u&.m tr 
emencvrnfr-

Unnmitfc Same as ter acooems

| DISTRICT OF 
| COLUMBIA

A* oseasei Witryn t year aner nun. oer>- 
usi paymam. or mows epe d te* 
taton to tmdovmer-.

unwnaac Same as to* acooerns

i
1 FLORIDA Ai due ate r Deatr—toiiowmp continuous oisatv- 

itv and wnn-n 3S0 wea«s aner iar 
exposure Employer aacoe td» ous- 
dsease orv» n exposure »ars 6C 
oavs

Witrur. ? years aner raademen. 
oeam o» iasj oavme «

Unumnac Same as for acDoemj !

j
| GEORGIA A'* (Meases Mecca' ooa*o d 5 tmomp conclu­

sive
Wrthm  ̂vex- she’ last exposure .3 
vesrs tor oy»ŝ >osis M-cos-s o* at 
oestoss 7 years tor oeam touowmg 
commuous OsapiM, Emoove»
0 * ipr WCOS » O' a SOM*. CVS Oniy |T
exposu-r tans 60 oavs D'esumec 
nonpccuoanpna aasem exposure ir 
5 years eve* 10 years prior to o s* 
at-'ity i2 years m-statc uruess same 
emooyer, “

WitTvr i year nr t oisademen*. 
oerr, or meacui ca»c or 2 volts 
ahe» last oavrwm • Raoatx>n— 
wrtn<r- t yer tew onset d oisao.‘* 
m anc ciama-.t xnows snowc 
snow njicn io amcovmac ’

DisaoiiiTy pevmen-j unnmiiec

|

Sam# as tor acc- 
oems‘“

1 GUAM
1

An creases Wunir 1 tea' the' nur> oeatn 
o» last pr.ymen:

Un' rutes Same as to' acooen:'

| HAWAII A'I PMIIN VWrun * ye*;* aner oa-mam 
■nov s rtiaucn tp errwvmen:

Oni-mnes Same as tor ar̂ oern.:

'Emoove- and insurance ca-rf- ar tune c' last exposuit air bade in Arxansat Co«rao: Forroa Gecrp.a imnots 
irŷ ana Kansas Kemucxy Marne Maryland. Mmnasoia N..- Hamcsn̂ e Noon Carouna 0«ianoms Tennessee 
vermcn; anc Viryna ’ne emoovt’at time o« ust exccsure is i«ao*'. *. Aiaoama Anzow to** Men,pa.* m,j- 
sou*. Montana NewMeuco Pennsvr»arwi South Daota Texas anc uta* b»ao.i!, is acton.onec among ie- 
toonse>e employers «n New You and Rnoce is-ans Ca.Jnrrva emits uao.in, to tmoiovtr curing yea- ct expc* 
Sure

‘Banet.ts oeterrrunec at d tne caie c' ias* exposure o» ias; uvurious exposure m A* onset Georpa INno* tno ana 
Kentucxi uiu siana Maine M,:rtpa' Minnesota M-ssour New uersc, Soutn Daott Texas Vyasnmptc- Wis­
consin and Wyoming Bene«ns oetermmeo as of tne otic d asao-m xnowieap* o» manrtesiaton m Aasama 
Aiaso Auora Ca'-orrv* Cooras; Connect.:--. Delaware Florida Hawa oanc low a Maryans Masta:nt. 
sens Mst-sstcu Mcnuna Neoraixa New narr.psnite New Mexcc New Yo»x NortnCa-oma Nonn Da«cta 
One Owanem* Oregon Pennftvwania Rnooe tstanc Sourn Caroms Tennessee uta- vermcn: ans West Vc- 
pma

Aa *Faoiai©n mness caused oy praouai exocu-i
Are ‘tm.1 on tamp runs t»om wnen ir*ur> is manrtes: c- wnen eta mam •/wws snoutd *now reia on to emocymeT. 

to. as curmp tncasac*.
Ar. 'Si'ccus ct assess*'*—worwer wno •» aheoec out ret o>sapieo ma, leave wor*. anc receivt uo to 26 weexi c* 

cenetns PuS UO C HOD tor retraining 
Cat* ‘Date o' mury n oate c osaonny ana Daman: *no*s snou'd mow reiauon to tmdovmen:
Os *5yss*noii» cum oupnosec Detdt uun t 19B3. must Oe t«ed oe«ore uu»y t tOB*

“Yea- «s 200 oavs exccsure ove* ’2 mom-s
‘‘‘S'tcoss o- asoer-oss—wove' wtv> is the sea Out not o«su*ea max wave tuu comoensaacn ano rf iate- os- 
tcaeo receve DmeMs up tc iOO wrex* S2.00C
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Jt»*»'«0'CTt0*f
NATURE OF 
rOVERaOf? McrvrAt «*r>Ann«

ONSET OF DISABILITY 
0« DPATW

TIME UMJT ON 
CLAIM FIUNG

OEOUCHONS 
FROM OEATM 

AWARDS
MEDICAL
CARE COMPENSATION!

IDAHO a* oseases '.Vrtrwn i year after us*. exposure t4 
years 'o' s-'cos s 7 years ty oeatr- 
rrvpwirj csr.t.nuocs csabii-Ty. Em- 
ccv*' i*aa*e 'or ncnacuie disease 
Crvy « eioosure osts 63 cays 
S-icos'S—exposu’e must occur m 5 
»ca*s Our.rg tO years pnor to 0<5- 
ab<omen] i as: 2 estate un-ou 
same empoy*'

Witnm t v*a* are* marMasiator 
0* oeatr S-iccs-s—wffvn 4 year* 
a*ter tat- eipcs-'c Rad-attcn c' 
unutuai bsease—wtnm 1 vea- 
ater vvcaoacitY csao-»ty. c  ooatn 
and eta-mart mows srou*d nnow 
revot or ta errproymen:

D«sab'i'fy payments Lmi'frvtM Same as fy acc*oe"'» 
Sj-covs—oamai as- 
atKMy noncomcensa- 
b*e’

ILLINOIS At- as ease? D̂ ab.4<—wnrvo 2 years after ias* 
etpOSu’C (3 years tor OOrytoOSiS O' 
MC mu 25 years ter atbjstbvs o*
radial* /ni

OAabnty—w-trvn 3 yea's after O S- 
afitemrtt cr 2 yers ater ias: pay 
mer*. Deam—wrth r, 3 years afte- 
oeam or last pivmam Coa1- 
miner s pncumocCAiOSiS—w-tn n 5 
yea's ater last oioosure or tast 
cavfTve't Radistcn or asoestc- 
s«—witnift 25 years afte* last e«- 
DOSure

D-sab-My pa>mentj
Dul wen minimum
compensator-

Uniinvted Same as fo< acooems

INDIANA A i diseases D«sao*emcnt—w<tn.n n voars atte'
ast exposure (3 years <f caused by 
Asbestos coa o? soca dustr rada- 
t-on—witnm 2 years after ciarmam 
•nows should koow reiat-on 10 cm 
povmont Death—wntrvr. 2 years 
air disablement or during pendency 
ct d'sabiftv oa*m taed witn.n tnat pe­
riod w-thm 2 years after lued Oitad- 
.ty em res Out no tater tnan 300 
wec«s after o*sab̂ment Emptove* 
iiabK? for si‘icos'5 0* astcsions on’> 
if exposure tasts 60 days

W/tnm 2 years aner 0 sa *- 
c' oeatn

0«sabii’ty payments uniim»C Same as tor acc»dcnt>

IOWA An diseases Medical Board may ncc-de contro­
verted meo<cai questions or pro­
vide mcdicai examinations to' cer- 
lam empiovccs

D-sai 'ey cw ocat*'—widv" 1 vea' 
afie* last .-«oosure f3 -.ears to* pneu- 
mocontosiv •«**" lor ooatn fo-*©*- 
mg continuous O'sab-i'iyi Pneump 
ron-osis presumrd nono:cupat*on« 
assent eiposure m 5 vca's over 10 
years prior to disabMy (2 of 5 yea's 
m-siato 1 cmp-oyer Mbie omy i< e»- 
posu'e lasts 60 days

Witn,n 2 years ate' deatn or dis- 
abtcmtm o' 3 years ater last pay­
ment ’ Rad at on— 90 davs 
ate? disabiemer.t or oeatn one 
cta mant .mows snou'd mow to a 
bon to empcyment

Samo 1 x tot acc- 
oenti

Unumneo Same as lor accidents 
Pneumoconiosis—pa'- 
tiai dijabii-ty njss tnan 
33-1 3*. is noncom- 
pensapte”

KANSAS A’« 0 JCiSC!

.

D«s*v’*My or dcatn—wrtnm t yea'
'Vr last oc«u'f 13 yea*s fo* oeat.- 
Tom hkcos*s . years for deatn »a- 
lowing continuous disability 1 Does 
ret aoc'v to radiation S«ixos<s pre­
sumed nonoccuoationai absent oipo- 
sure m 5 vears over 10 yea*s onor tc 
c saoi iy (2 ct 5 years n-state un*t is 
M-me emp<yver). emp'ovcr tiace oniy 
•l exposure lasts 63 days

Witnm t yea? ater o<sabiemont 
deatn c' last payment 12 years 
ater tast payment .n case of »*» • 
cosisi Radat-orv—wtnm 1 yea* 
ater c«aimam unows snou'd nno* 
relation to employment

Un.mned Seme as for accoents’

KENTUCKY

1

AI* diseases’ O'Sabrtty—wtn-n 3 years ater tast 
oidosu'o 0? trrst marvestatK)'' 
Deam—witwn 3 years if rt occurs 
wtnm 3 years after tast o«posurc 
pr f.rst manifestation. L»m 1 wa*ved 
where voluntary payment or cm- 
peyer mows o' d sease and 
cause No dam more tnan 5 
years atc> last eiposure (20 
years m case o' rad-aton! esccri 
for oeatn wtnn 20 years ato? 
continuous disab'ity oegms m 
cases wne?e tnerc is award C' 
timery cam for oistb: t, ”

Un'im.jec Same as for acc*oeru 
wnero disablement oc­
curs afie' 5 yea's ex­
posure Of tcsufts from 
s*iicosis or pneumo­
coniosis apocftonefl 
bonvuen employer and 
SoeoalFund Fund 
pays 75*« or cost if not 
conclusively p'Oven to 
resut from tail etpo- 
sure oihofw.se pays 
40*. Emproyer pays 
oaiancc

LOUISIANA All diseases Diseases contracted m less tnan t 
yea' presumed to be nonoccupa 
tiona1 Presumption is reoubabe Dy 
overwneiming preponderance ot evi­

dence

Disability—w.t nm b montns ate' 
manifestation occurrence o' dis- 
ablny or wor»er mows snouid 
nnow rotation to employment 
Oeatr*—wnnm 6 montns cr witn-n 
8 montns ater wortcr Knows 
snouid Know teiavon to employ • 
men

Same as lor acci­
dents

UmifTvied Samo as for accidents

MAINE An '.teases incapacity—witn.r. 3 yea*s ater tasi 
eiposure tooes not app'y to asces- 
tos-rciateo disease 1 Eonxaye'iiaae 
onty if exposure lasts 63 cays te»- 
cept for rao*at«on and asbcstovre- 
lated disease) Sycosis presumed 
noroccupai-cnai absent m-state e»- 
oosuto m 2 years oynnp 15 years 
preceding d sabc-ty (cart o' eiposure 
may oe out of state if same em-
pcytn

Wiin-n 2 years ater incapacity 0'
1 year ater oeatn or last payment 
(40 ycais ater tast payment ter 
asoestos-rcareo disease) ’ ft mu- 
ta«e cf fan witn n reasonab'e 
ime but no late' tnan 10 years 
ater tast payment Rao atiorv— 
limit runs from cate ot incapacity 
ano c'a manl Knows snouid *no* 
rciaton to cmp'oymen:

O'Sabii'ty payments L'ntimPed Samo as for accicont*

MARYLAND A:i c.teaso5* Witnm 2 years ate? d.sabiemoni 
oeatr* cr actual Knowledge ot to- 
iat.on to employment excusable 
(3 years for pu’monary oust dis­
ease)

n̂iim.teo Same as fo» acooentj

MASSACHUSETTS
|

Aii oseases Witnm 1 year ater iryury. o? 
oeam excusab-e

Disability payments Unhm-iec Same as for acooents

MICHIGAN Ai. o seases Withm 2 years ate* ctamant 
Knows snou'd Know relation tc 
employment

Untimiteo Same as fo' acc*ocn»’

tdano ’Sitcosis—wor«er wno is attected cut not disabled may wane tu'.' compensanon ana it laier d‘sao»ca raceme 
benefits op lo S5 OCO

.w«*. Toaih from respiratory asoaso o' coalminer employed 10 years presumed due lo pneumoconiosis 
’’Et.ctrve 7 t 64 33*. trwesnoia icq • ent repeated benefits now paycb* are prospective only 

Kan ‘WorKor wno is afiected Dul not oisao * j  may waive full compensation ano *f taier disabled receive Denetas up 
to 100 weo»s

Ky ’ftacK lung c'-aimam musi li'e under stale and fedora' la*

Me ’Claim fo< asoesios-reiated disease contracted between 11 3367 and to i 83 must be filed by 1 1 85 
Md ’Disease or injury compensate unoer federal law lotner tnan Social Security Dtsabi ty insurance! is not am- 
pensab'e

M<h ’Si!icos>s. Oust disease, and logging industry fund reimburses compensation ove- 525.000 or 104 wools 
whichever it greater for injury after 630 85 aso reimburses benefits m cases ol exposure to brommated txpneny 
before 7 24 79 and wnere disabr'ty o» Oeatn occurs becomes Known after 72479

11
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eUfUwSiCTIC.N
NATURE 0*
COVERAGE* MCO.CA. GCARCC

ONSET Of DISABILITY
CR Sbn* n

TIME LIMIT OK 
CuAtM FlUNu

DEDUCTIONS 
FROM DEATH 

AWARDS

. .

MEDICAL
CANE COMPEN>ATK>r

• MINNESOTA

■

A. 0lease< Wftn.n 3 Yll'l «fte* fTOBOyt* t 
xncwreage or cause C mu*v 0* 
osao.r,

!

linmioc Sa*r-4 as to* acdoem: 
Nc'vc-sao.eo cia-manu 
e*oc»e to* mecca te" 
etas Suooumenta 
DtneVa ma. oe cava 
o** ane* a ***** iro­
tas: e&posu'r

MISSISSIPP Aonur: Wit nr. 2 y*A'i ane- 0.
r r

Sam# as to* «cc- 
oemt

unwnnec bam# at b* acdorntj

MISSOUR A» oseaset tast emoovf • hAD* tc* saccw as 
oeroas ano raoauo''4 axposu'r 
utu 9: oar. ‘

Wmir, 2 yea*s enr mun oeat' 
c* tail oaymrc (j years c nc m- 
•uv feocn i«ec tmnatc'. »un* 
rrcm ca*r r.gry 4 reasonapv ar- 
parvr;:

Osao it* oament: unieiwer bam# as to* ACCiOent:

fccammatcns mao* e. t e» mo*s 
memoe** C*tn# occupation#'0-»- 
HU M"f

I Dest*’—withm 5 tu t *ne• nit *m 
I pevnant unwii continuous icUi oi- 
I is<vTt tooes net apcy to raoiaur 
I S*-cos-v— tout oiiDm. ex our 
I nu»t occu* wwvri 3 yut ane* i*s*
I motovrrwrt leiceci to' oeim 
t mp commuoys tot* otU&*r>: *nr 
I f'Toove’ is SAP*# ornv it exposure 
I lasts 93 workinrfts *

I ' ntnrn t ytr atlff OHAP-f v unc 
I raenant «now»sncu« uno* re.t- 
J ton to *r.to*oymen: me/peet- 
' Itnoee 2 more y*trt NOdem*
; W  tntn 3 years after n? %n-

DOvmen*. iticect to* fiOtron o* 
oeat" ■♦to* comrvjous tou oi-

Dtaaowry camenu urvrrvte: Sort# as to* pecoems
I tlCJUOfig MH4 0>lAC 
I it, wo*««* wns « r 
' Una a cut not O’stuxf:1 may leave 100 »rc rp 
c*.v* comoanutô  ur } 10 $10 0& F*n#um:-

i cones-s oenefits *#
• ojeeo oy amount oa, i IM unoe* feoera u*
J bmefn. to* s icot-s are 
suocememeo sc ma 1 comrooo comoervs*1 ton is $203 monfr, 
au30*eme**t 1: pen**#
1 revenue tosnceo

• NEBRASKA I A- iMuvd warn 2 vti't rtf unt* snout: , 
nsve «nowm ot *>u»y ana reat-c- 
to empevmen*

Same s» to* acctoe n:*

Mecca review ooa*o aeieciec 0. 
O*ecto* i>n»nps concurs >v«

' S-cot j o* resorfa>o*v oust oseaar 1 'S noncomoeniar>«e aose*” m-itate 
I eoeiurr n 3 vea*i ounnp 1C* vei’i 
I txeceono oaao»-v o* oeatr

Wfttvn 90 oa, 1 (hr xnowwoo* c* ; 
(xsadwiv anc waton to emo«o ,- j
rrtent o* 1 vea* a nr oastr. 
cans 0* resoeaurv ou»t ccaase— 
witnm t yea* ane* temooran o- 
totai eisao.it, c** oar*

bam# as tor acooem:

NEW HAMPSHIRE An 04fS»at ) Witnm 2 yean aftr mury 0* oeatr 1 ano cta**nart unowt snouts know 
| ot entry ano retaien to emoov

Enaaouny payment: on moer I Seme as to* acoorr.:

1 NEW JERSEY A’i OMfift Witn n 2 years attr datttan1 
I Knows mutton to emoeyment o* 
| tast oatmen:

bam* as to* acceemj

1 NEW MEXICO A1 Mease* 1 Oas"— wtnvr • yea* aft** tast am | wmm t yea- ane* osaoity cr 
| ptovment (3 >*b*s tor oeatn ipnowtnp 1 oeatn 0* ’ vf »• 3t ca>* after tar D«aa>'tv oavmenu ' Ltrvennrc

I contmuous OisaoMy.. ar.3 0eat“1 must tcniow otsaD>''tv w*tnm 2 yean 
I S"cosa o» asoestovs—o.*eomty c 
I oeetn wrtnrn 2 vca-s aftc* last §rr- 
I oovmen: ib years lor oeatn touowm; | 1 continuous ona>wyi. emooye* is ne- j 
I t>e on;y * eoosjte taits t i  oavs 1 noncomoenance aosen m-staie #•
( OOSure in 1200 worKifvtts ounn? 10 
I vtars orececmp oisao*»r, Raoa 1 ion—osao-n, 0* oeatn arttmn 1C 
| yee*s efter tast emotovmen-

vO<jniify payment Raant̂ r—«vtn.n ̂  yea* ene* oaao-t, oeomi 
I 0* oeatn enc crmam «noes 
i anouic enow reieton to emo£r-

Seme as tor acooerm

1 I Wsnm 2 yes's «ft»r oaaoume*.- 
; cr oeatr 0# two years after cu- • ' 
I ent Knovrs snouc unow raator t? ! 
. emooymeru

Seme as rev asooems*

NORTH CAROLINi An osaase*. Commission apoomts 3-memoe- 
aoviso*> cx>ara lor ŝ cos's 0* as- 
Dastods cases

I Deatn wrtrvrf. 2 yea s aner wyury t 
I totaNy 04a»e3 (• years atte* nu»v o 
I 2 vsars sne* tmai oetermina* on A>1 oesxos *— oisaô:t, or oeam wntv*
I 10 years ane* iast e«oosu*c to*
* oestn io ow no continuous c«aaoi.*.
I CHSatXMy must OCCu* Witnm to yti I 
I Slier l*S* «KDOSur< • Ltao oo<son- 
| mp—aaao-wiy or oeatn wrtnm 2 years 1 ane* usi exoosu*e lo* oeam •. : *
I mp continuous oaaMn, 0 sac-M,
I must occu* witn n 2 vea-s aner ias:1 eiposure

Witnm 2 years ettr osao'tmer. , 
oastr or last Daymen*.. o> win.r.; j 
years c4 noffca&on or cotTOettn* ( 
me oca' autnent. wn.mever ias* 1 
OCCu*S Raoutcn—w«n.n 2 vfS'S ( 
ane* mĉoadty ano oâ nam , 
Knows snouo mow re»atcn to em- 1
D*0ym*n*.

as tor k:-

1 NORTH DAKOTA j Ai o-sease: I Deatr*—witrvn t yea* ane* mury it no • Witnm • yea* ane* usury wttnr. 2 
I o-saoJiy c* t year atte* cessaf-on o' I yea s ate* oeam 12 yet’i ana* m- 
I oisaâ in. o* 6 yaa*s after mur, 1* iu*» e no aa*m oro* to oastn: •
| a.sao i.i, it contmuo.} ’

| Same as tor sc&oeru

1 Meoca> soecia-is: m spec*: 
cam i.rxj np, aovtso*.

' w.tn n 2 yea>s ane* oaapM, o- 
I oeatn 0' witnm 6 montns afte* o- 
I arjncvs iw-nfcneyfr u u:c-

Sam# as to* accoents 
J No can.ai oaaewty to* 
) raso *atoy oust os- 1 aase •

M ii 'Fo* ra&at o' oate o' osaoemem n oate ot .
M: ‘By coun oeoscr Does not aoo-y to msu*f* fioiiman v. Cnam-Teer Prpowcrs Cot: 65t S W.2o 613 tC: 
Apo i9&a-

Mon: 'S-'COtrs *s norcomoensat>e assent m-state eiprsure 1r 1 OOu womsntts Ourmp 6 years preceo-np to in c 1- 
aswm. Ctaenant wno is o-scnirpeo to avoC baZMUy may receive compensation wn#n tota . oisap.ee it empovt: 
700 worisnifts

N h 'Date ot injury is ias» oste ot eiposure or msi oaie wo*Kfr *now» snouo unow relation 10 emocymen:
N y *D<sao>t<T, o* oeatn cue 10 kucosis o* oust asesse rermoursed trom speoa* tjno ic a 1 oaymems ovti tpa

N C ‘Asoer.os.s u* secosis 1 ncncomoensar*# aosent m-stste eiposure m 2 vtars ourmp to vee#s p*eceo-np iss‘ 
exposure o' e exposute is >eis tnan 30 wc**mg oavs * " conseĉ .e montns 

•‘Wo'Ke* wno rs after.eo Otf. rci o saO’cc Dy aso*- .ts 0* s.<osis e* wno is removes trom exposure rect*vei 
penetns uo to S60 wee« * •:* tea wee*s t* tate* tota., csaoes tu;* comoensaoon 4 etc It oem rtsuns w-tm 2 
v«a*s an#' iast cxocsw'e (350 weê s •• caused or seconca*v rwectcn, iu'.. compensatcn is cac ft oata'iy as- 
ac*ea 66-2 3‘. C wape css is pao tor arotn*. 196 weexs ** unroateo oeam oaiance c* 10a who is cac p.us 
3C0 weeks ucu &sao jr)i or percentage c* i»6 weexs iDana> 0i*aDiia> ' Worxe* may waive tut. compensation 
receive tea weexs o' comcensaic- p.u« 100 mo*e weexs it tate* arsaoieo o* oe:

N C 'Date of mu*> is oate on wn.cn a reaionao# person Knows snouto know reation to emocymen*.
One 'Incuoes asoesuts s ncotis ana coa*m-nei s oneumocomosi Womer wno »s aneneo 0.1 net ooaoeo p, 
resoeatcrv cus: o-sease a no leaves employment ma, receive Saw weekly to* 33 weexs men 66-2 3'« ot wage toss 
mot to eiceeo Sao 25 weexiyj

1 2



C H A R T  IV □ C O V E R A G E  OF O C C U P A T I O N A L  DISEASES □ January 1,1985 (continued)

JURtS DICTION
NATURE Of 
COVERAGE MEDICAL BOARDS

ONSET OF DtSABIUTY 
OR Ofatn

TIME UWrT ON 
CtJttM *t\ WO

DEDUCTIONS 
FROM DEATH

XYfARrC
MEDICAL

“ 1

OKLAHOMA A'i cseases Emcvover <a>e to* s -cos* or asbes­
tos* cn, if aapcsurf lasts 60 day*

Witnm tft montn* aher ias? e»pc- 
sur* o* ma.*vfe»Ubon ano oagrvc*. 
S*J Cy a phy#A&an O* witNr 3 
mont's after disablement

Umm.iea Samo as tor acocemj'

OREGON A dseasei warvm 5 years after iast exnosure 
ano wntrvn iso oayi after o-sabe- 
men: or pnytoan mtprms aa*m-
am ct oisaMemem to year* ahe' 
iast axposjre for rad̂ bcn ov 
ease *

urwhrtec Same as »o* Kooni 1

PENNSYLVANIA Au Cifeas*i Eiamnatcn &, impartai pnyaoan 
ma» be ordered

W.uw. 300 weeks after tast e«pcsure 
iticect oeam *oywvmg diSoM-ty that 
occurs witnm 300 weeks aner tast 
eiposure1 S- -cops antnracos**- 
cos-s or coa'mmer $ pneumocon- 
os*s—noncomcensabe absent in­
state exposure m 2 yea*s Curing 1C 
years preced-ng dsabt-tv •

Wtthin 3 yea*s aher osab*«men* 
oeatn cr tast payment Raoe 
torv—wtrun 3 years ane* tn# err*. 
o*ovee snows snowW khpw re*a- 
bon to employment

unirmrtuo Same as tor accidents’

PUERTO RICO Oseases a\ pc 
vioed cv taw

wrthn 1 year after iast ev 
posur# eicect cseases witn ongei 
latency periods

W.thin 3 years trom *«m# err* 
pioyee Ktarns nature o< o-SAb-'cy

UnwrvteC Sam# as for acroents

RHODE ISLAND A» disease* Dreoot of Labor appoints impa­
le i pnvsioa-

Witrvn a years aher asab*ti% c/ 
oeam Radaton—within i yea* 
aher ciamah? nnows snomd know 
reiaton to empoymem

OsatvMy oayments UhNmnec Same as for accident*

SOUTH CAROLINA A i oseases Med-ca1 board determines contro 
ver.ed medica* ouestioni pu*mo 
nary cases may be is* d to pu1- 
monary «»ecia«<st of state meoca 
umvewties

Disease must be contracted wftn*n t 
vea* ohef tast eiposure 12 years lor 
puimpnary dust disease) eiceot ra- 
Cat<n bysamosi* >s noncompcnsa- 
t>o absent eipos to* 7 years

Witrun 2 vers aher oettvtiyd e- 
Agncvi c* ’ year aher or*an Ma 
Oahor*—iirruuton tuns trom 0«tr 
ct «asao*<ity and c*a mam .now* 
snoutd unow relation to employ- 
men.

Oisab’ ty payments Uninvited Same as lot accident* i 
wor»er who is afteaed 
but not o*sao*ed may 
waive comoenaatio'. 
teicept ratutoni

SOUTH DAKOTA Al 0 itAT a OiviS'pn may contraci wfth pny».- 
oan$ to* report:

Siucosn—noncomoerv kbit absent 
•rv-state eiposuro m 2 > «Ats (in-sute 
rcouiremem waived it si me em- 
coveri empoyer Kao-y cr.>y it «i©c- 
Su»r lasts 60 day*

Withm 2 yoars aher osab'frty or 
death Had-aton—whhin t yea* 
aher d*saD*i*ty and aarmam knows 
reiatorv to empioymen*

Disability pavmenrs Umurwted Same as to» accidents 
No permanent pa*tia' 
disabĴ y to* n eon *

TENNESSEE AU tVU2» l Wan n t yea* aher mcaoacity or 
oeatn

Same as tor acci­
dents

UrVi.mited Same as tor accocrs 
Coaim .ncr s on mmo 
oo/vosiv—aame as tec 
era' Back Lung Act

|TEXAS A i osoases Promoott tor meocai committee tc 
pass on controverted cucronj 
ana Wtlh power to order «jrr ta- 
bons

witon i year aher muh c* fust 
ont-nct men'festaton 1 year *ho* 
oaatn May be txiendes

Sam# as -or ace-- 
dents

Same as (or accoent;

UTAH A’i oseases Commas on acoomtr. meoca1 
panel of t or mote to repon or. 
eitent pt disability

Partial oisabiiitv—wrttvn 2 years after 
last eiposure Totaii sab-:.-,—wrtrvn 
t year after last empioymen, tor a**- 
cos-s 3 years (uncompleted i or 5 
years tcompecatedi Death—w mm 3 
veers aher last employment (5 years 
tor complicated siiicos* or oeatn fo*- 
toeing continuous tctA' Oisab-tityi 
Net «x?icat>*e ' rad**'on Sy­
cosis—noncomp* uabic obsen; 5 
years m-state eiposute m 15 yea*s 
orcceong d*aDi*ftv. employ cr liab'e 
only it eiposure lasts 30 days

Wflhm t year ahet mcAoac-tv p* 
oeatn and da*mant -nows should 
know reiabon to emokrymenr. put 
no tater tnan 3 yoars aher oeatn 
Permanent partial disab-M. - 
wit run 2 years

Duabnity payments Unlimited Same as tor accoent! ’

VERMONT Aii oseases D»sab*emeni—witrvn 5 years ahe* 
last eiposure Death—during em­
ployment or after continuous »sab“* 
ity beg-nning *mn«n 5 year; after last 
exposure Out no tater than 12 years 
a'te» ust eiposute Does not app*v 
to radiation

Witfwi 1 year af r d;SCOver> 
death, or iast payment Ma>a- 
ton—witnm t year aher fust inca­
pacity and worker knew should 
have known reuton to employ­
ment

Umun.teo Same as 'ui accoent* 
Afiecior*. but nono-s- 
ab*ec* work*’ may 
we e lulr corrv mvsato- 
and tater receme wmtec 
compensation

VIRGIN
ISLANDS

Aii oseases W«thut 60 days after disability Same as for acooents Samo as tor accoents ^

VIRGINIA Aii dtsease; Eiposure w 90 wc«kshihs eonciu- 
s»veiy presumed *t,unous eioosu'c

Within 2 years after aagnoss is 
first communicated to wockfv o* 
wfthin 5 years after iast eiposure 
whichever is firs: • w*htn 3 years 
after oeatn occurring wrttvn pe­
riods for disability

Disab»t.iy payments Unlimited Same as tor acc>- 
oem* •• Worker *nois 
affecied but not dis­
abled may wane con* 
pensator

WASHINGTON aji oseases Witnm 2 yoars after physician s 
written notice to dayman:

Unumnod Same as (or accoents |

0«m 'Worker who u affected Dul not d*sab»cd Oy s i-cos s or Asbestos** may wave comoenŵ*- ggravat.cn o* d sease and. rf later 0*abfac ece<ve bonctits for 100 weens up it 52.000 Ore 'Asoesio! related c-soase—witn.n 40 years after iast eiposure and 180 days after disatwty. .wieoge of disatoMyPa 'Under Occupatonai Disease Act state pays 5125 montniy lor toiaf disability or deatn caused by srfcosis. an- thracosJcosiS. coa'mmer s pneutrocon«oSiS or asoestcsu. pro Oed there has oecn 2 years o« m-statc eiposure. m cases where the c*a-m « parred Dy the statute ot t-m.tat-onj ana the tast eoosurp occurred betore 1P05 or whc.e eiposure occurred unoer several employers S D 'Worker who is aftecied by n'costs bu* no: disabled may wave tu'i compensation and rt taier disab̂d or d-es receive benefits up to 52 times the maximum weekly benefit, it loaves emptoyment, may rocervt* compensator* up to 51 000

Utah ‘Worker with permanent partial dtsad*'itY who must change occupation may receive up to 51 000 lor vocanona renat>iitation and reuaimrvg. prus compensaton of 66-23% ot avorape weekry wages up to 66-2 3% ot SAWW tor up to 20 weeis then additional compensaton (cumulative lota; may not eiceed 12 060;Va *5-vear wnrtaton docs not appfy to cataract & tne eyes, sun cancer. raOum CrsaM-ty. utceraton urduian* teve' angiosarcoma o* tno wcr due to vinyl ch*oroe eiposure. o* mcsotneioma. byssmos>v—withm 7 years after ias: eiposure. cooimocrs pneumoconiosis—witho 3 years after d-agncsn. aioestos-s—witrvn 2 years aher dagros<s (1 based on changed condion witnm 2 years after dagnoys ct advanced stagei "Compensaton tor advanced asbestos* based on wages at a time ot oagnos* ft employed m same cmpoymert wne«c usurious exposure occured otherwise based on average weo.fy wage of wor»er m srm.tar emp«ovment

13



C H A R T  IV I  C O V E R A G E  OF OCCUPATIONAL DISEASES January 1,1985 (continued;

. .vn=r:mr:.
NATURE OT
DDVDRADI* v sc . '»  board:

ONSET OF OttABlUTY
CR DEATH

TIME UWTT ON
z i a x  ru u z

OCDUCDONS 
FROM DEATH

award:
medical

I

DOtTSrjSiTWN2

i wist vmavMA

1

A- OWAH!

i

Occuoenona Rneumoaocs-i 
boaro aoooiraer p> Commeaone* 
oerrmmes meoca. cuestcns

Occxrtrj cntimconott a non- 
camoenaaoe epee**.: 2 yeart oonrn. 
uoua niuia ico»;*i m to yean 
oeiore iasi aisotu** c* 5 reers cu 
muein# m ret* noou'r w«nm IS 
yean c#*r*a oate of latt *aoim

VYtnr. 3 vtan an#* oowfeop* c* 
taai cincture w.nm, J *ea » ane 
oear

unneae Seme as K* acooot

WISCONSIN An frseeeei Ma* apcomr moeoenont meoca 
ux»n m ootMm ceeei

imwneec Alta* 12 ru*i ciem* 
may De Meo wen tuu noe

gnameec Seme as lor ecooru

i WYOMING A. oeeeae* Yei Wftnm r yea' eftet Mpnctl or 3 
years wr eiposure wkt*w* i  
iar. Reaatcn—wwvn t yea* ane* 
oepnaee f  oer*

Ckea&iry oeymena Uc*rr**C Seme as tor acoom

. FiC.A a,- oeeese: Witnn 3 yeart aft#' our, asatr 
or aeaoety ano oeene-i mows 
anomo snow reietcn to emec* 
mem acusiM

unwrwec 6eme as tor acoorti

1 LONGSHORE. ACT Ai Meeaei i Yfcnm t yeer eftr oury. oetr 
1 teat peymon: e» inrwweope oi re 
leton to emoiovme'-

Unemaec Same a* *r eur**vj‘

ALBERTA Aimmmi moaoenoert meoca: ooaro ma. 
pe aooomiea to reoon on meoca 
oueeicns ano w w  or oeacw-t.

Wenm i year rfta. oury or uear 
eittsao# Secoeis—OttaMmer- 
or oewn toaowmp wgnacem mtor- 
aum

unwneec Seme as to> acooenu

i BRITISH COLUMBIA aimnhi Medea- ime* Dtnei epoomies t* 
Lt*C«o* mGounc. Deer* on fma 
aa to meocai moenct

Wtnn t year aner aucmw o* 
oear.. iicuum werwr 3 yearn* U*v*mtec Seme as tor ecaoemt

I MANITOBA Aii 0>MWt Meocai or neurp»is rev*e*» per# 
reeon* on meocai oueetom 
hoeoai penei for eccoa*

Witnm 1 year eftw oury o» oee" 
S*ooa#--t yea* after test eoc 
•ure: a oonwMOusr* tipoeec 
»enm 2 years after eiam tree c- 
MNM

Unwnee; S-ma as tot Acooenri

• NEW BRUNSWICK
'

A* ornea mcuv 
tret Mease; j

Witnm ̂  yoa* eflr* estry or t 
montna afte' uir*

Unnmeec Seme ts tor acooant;

• NEWFOUNDLAND A omw. Committee cf meoca* referees a:- 
pomted Oy Commotor

wanm 6 monm» ar̂ r otry m 
acaemen* or oer'

LOmnee- Sr.*e aa lor aoaoentt

NORTHWEST
TERRITORIES
11

Ai OINW1 boa*3 ma* reoiwe eiammeton p> 
enoanei pnyaoa-

0*AD #y • wrtry- 1 year afte* 0  
nr, euuiAM Oeatn wenm 3 
yearn eftr test erttaoymem ano 
w«nm 3 years afte» oerr

Unameec Same ea tor eccoenu

1 NOVA SCOTIA Aii Mattel

|

Boars may tpoomt meocai Doarc 
to eo*«e on e*t>eoa<s ano coa 
miner a pneumocorvoeit catat

IrtWinm or oern « enm t yea* 
after iast emewoymem tno amrt lor r»-
M'jon

Wimn e mcntns aft< >ury c* 
oeam Swcoaw or coa: mme' 1 
pneumoooryoae—witnm 5 vean 
after tail errcmymen ano w»tnm 1 | 
yea' after oacoyer* or rewson 1: 
rwoymen:. euuMM put oa<c 
prvy from lAftg on

unhmaec Seme aa lor acooerti

• ONTARIO Ai OONM'. 1 Warvn 6 montna after ay try 0* 
I oeatn etcuaao*

Unamoec Sam# ea tor acooenu

' RRINCE EDWARJ 
• ALAND

An momma* c : 
eatet

CHAttemem wenm ̂  yea* ane# iar
iQOiun

Witnm 6 montna eftr oury cr 
oecm

Unmeeo Same as for ecooam.t

• OUEBEC At o«aeatet m
•CftMute* ,

Duaoiameni witnm i year after iar 
axsoaure

Wenm 6 moncne eftr oury o- ( 
oern

Unmeec Serna as for ecooem 
aioeoi ter sncoâ  cr 
COenmyr a oneumc- 
oorvosts

i BASKATCHEWAN Meocai pane i rtsuec fma. oeosxr 
on oooutec meoca: ouerorj

Ctaapiemertt wnn i yea' after lasi e»* 
poacrc

Witnm 6 montre eftr oury o- 
oerr.

Unamaec Sema as for acooenu

1 YUKON TIRRrTORV At oaaatei Disputes ma* De referred c 1 
oracvtjont' to* oeosm*-

Deam—3 wan after test uaxxst' D*ao*n̂ -i yea* aner iast exoc- 
eure*

unwnaec Same as tor ecooeru

CANADIAN
MERCHANT
SEANEN'S
ACT

Ac OMatei i Dfsaoemem m tne course ct empoyman* ‘otnenmse man at a reeu* o! an coor * ■ ccnwriMd as Ky an acoor-.

lcnpincff *m oem-eneni oanai fltttDCy O*-mi out to occuottcna' ovcisp wf#r* t<mes ol «niry occurs ane* retire­
ment. comoensaten a 66*3 ot everape wceuv wepe emts oercertape ot permanent imo**m#ni laccoramg tc 
AMA puoe.meji CPj'tC'p wft«e tmptrrmtm continues 

B C 'After 3 yet'i compensator. j m,i>« 0nry trom date 0< fenp 
Oueoe: ’Centm rimesses >'• presumes causes Dy worn eroosurt as provoefl in scneou*c 
'imo-- *Witf»n 3 years after ecooent m iu*j case rt txoof a t*eo wrm Comrrwsione1
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CHART V OCCUPATIONAL HEARING LOSS J a n u a ry  1 ,1 9 8 5
. •wHwwis.T'iO.f

SEPARATION FROM 
NOSE BEFORE

F»fcJNG

MINIMUM EXPOSURE 
IN

wAiT

LIABILITY
FOR

PRIOR LOSS

BENEFITS

IV*. M«» w-4 U
i DEDUCTION 

FOR
pgssbycjsc

FAA.URE TO 
USE PROTECTIVE

KVIC2
COMPENSABLE LOSS 

OF HEARING
.3* 061

LOSS OF HEARING 
CONSIDERED TOTAL

*235)

CYCLE* AY WHICH 
LOSS IS

DISTRICT OF 
COLUMBIA

6 mqt~* 20C wta«i [52 *#**i

GEORGIA 6 mo<n* DC sin NO • S3 *f*«i poooooor# No comoan»*Kr cvr '5
.26 ANSI'SO

62
(93 ASS' ISO

500-1 000-2 OOC

ILLINOIS [100 M*A) ova* X 15 l 000-2000-3 00C
IOWA 6 mom** Wc4r» NO '75 N*ttt c*coor<yntf No omeamnror o»r 25 

ANSI ISC
n
ANSI ISC

500-1 000-2 0003 000

MAINE XdAyt PC «S4/» 20C«*t<l 50 «m<i
-

o r  15 AS* 
<25 ANS-

62 ASA 
192 ANSI

500-1 000-2 OOC

MARYLAND DC C4vS b*«*
tmcoy*fi

Yt* ovr 15 62 500-1 000-2000

MISSOURI 6 rrentm DO a* ft NO '49 wa#«l va* ova* i« 62 500-1 0002 OOC
i MONTANA 6 nW l DO cu»i 6 noun 

Ul«y
Nc JOC »ae«t AD M««| v»* ovr 25 ISO 64 92 ISO 6* 5001 0002 OOC

• NEW JERSEY 4 »H*I 1 r«4* 3 Oj«*
•»«•«!, Ounrv **
vmrs

Nc 200 wa#M 1 rgooncnatf Ya* Nc camoan4aii0<' o r  20 ASA 61 
(30 ANSI 09

1 000-2 000 3 OOC

! new vork 3 mortal lUmMf 90 oin &+- 
Sum#o non<om-
panic.*

rrp*»o d*o* 
mocyw

150 warn 60 <****.\ NC o r  25 
lANS< 69

92
IANS! 69

500-1 000-2.000-3 OOC

j NORTH CAROLINA 6 monl*'* 90 Ql y> Nc 150 «pM*i P'OCOOCKWII* No COHYNHMNT o r 15 
(26 ANSI ISO

62
19] ANSI ISO)

50010002.000

1 NORTH OAKOTA 2O0waa*s 50WC4U Yai o«r 25 (ANSI’ 92 IANS'! 500-1000-2 000 3 000
| UTAH 6 mOMM he 100 waau r*ooo*iomti Ya* ova* 25 

ANSI 69
92 ANS- 
69

500-1 000-2 000-3 OOC

1 V1R0IN ISLANDS 6 months 160 *aa«» 120 »ari
. ----------

I VIRGINIA IT ASA BO ASA 500-1.000-2 000 |

1 WEST VIRGINIA NR NR Ya* unm*»
P*C* Oil 
n*% fp r
*eooc to
•»irC

260 *!»>» 100 WTH* NC fo. ronsAcoYOCY o r 25 
IANS' 69.

92
(ANSI 691

500 1 000-2.000-3 OOC

WISCONSIN •4 oan «otr» NO 216 »wu 35 »f#E» I

LONGSHORE ACT Last covarao 
■ffpjpjfi

200 whm 52 wwi ova* 25 (ANS't 92 lANSll 500-1 QOO-2DOO-3 000

15



BENEFITS PROVIDED

w? rK°rs' cA^p!n-5iirc'r *rr*pccsc 2* itsci'Jtc (tsuc limited1 
l ia b il i ty  u p o  i t h e  e m p l o y e r  fo r  e m p l o y e e  d is a b il i t ie s  c a u s e d  b y  th e  

e m p l o y m e n t  th e  b e n e f i t s  p a y a b le  t o  tn e  in ju r e d  e m p l o y e e  a t ­

t e m p t  tc  c o v e r  m o s t  o f t n e  w o r k e r s  e c o n o m ic  lo s s  T h is  lo s s  

in c lu d e s  b o t h  lo s s  o f  e a r n in g s  a n d  t  tra e x p e n s e s  a s s o c ia t e d  w i t n  

t h e  In ju ry

S p e c i f ic a l ly ,  t h e  b e n e f i t s  p r o v i d e d  a re

•  C a s h  b e n e f i t s ,  w h i c h  in c lu d e  b o t h  im p a i r m e n t  b e n e f i t s  a n d  

d is a b i l i t y  b e n e f i t s .  T h e  fo r m e r  a re  p a id  fo r  c e r ta in  s p e c i f i c  p n v s ic a l 

Im p a ir m e n ts ,  w h i le  t h e  la t te r  a re  a v a ila b le  w h e n e v e r  m e r e  is an  

Im p a i r m e n t  a n d  a  w a g e  lo s s

•  M e d i c a l  b e n e f i t s ,  w h i c h  a re  u s u a lly  p r o v i d e d  w i t h o u t  d o lla r  o r  

t im e  lim its  In  t h e  c a s e  o f  m o s t  w o r k p la c e  In ju r ies , o n ly  m e d ic a l  

b e n e f i t s  a re  p r o v i d e d  s in c e  s u b s ta n t ia )  Im p a ir m e n t  o r  w a g e  lo s s  

is n o t  i n v o l v e d

•  R e h a b i l i t a t i o n  b e n e f i t s ,  w h ic h  In c lu d e  b o t h  m e d i c a l  r a h a b ili -  

t a n o n  a n d  v o c a n o n a l  r e h a b i l i t a t io n  fo r  th o s e  c a s e s  in v o l v in g  s e v e r e  

d is a b il i t ie s

CASH BENEFITS
In  c o n s ld e n n g  w o r k e r s ' c o m p e n s a t i o n  In c o m e  c -  c a s h  b e n e f i ts —  

w h ic h  r e p la c e  e m p l o y e e  io s s  c *  i n c o m e  o r  e a r n in g  c a p a c ir y  d u e  

t o  o c c u p a n o n a l  in ju ry  o r  d is e a s e — f o u r  c l a s s i f i c a t i o n s  o f  d i s a b i l i t y  

a re  u s e d :  ( 1 1 t e m p o r a r y  to ta l .  (2 )  p e r m a n e n t  to ta l .  13) t e m p o r a r y  

p a r t ia i. a n d  (4 )  p e r m a n e n t  p a r t ia l. P e r m a n e n t  p a r t ia l is d i v i d e d  in to  

' n o n s c h e d u l e d ' a n d  " s c h e d u l e d "  d is a b il it ie s .

M o s t  c a s e s  i n v o l v e  r e m p o r a / v  t o t a l  d i s a b i l i t y .  T h a t  Is. t h e  e m ­

p l o y e e — a l t h o u g h  to ta l l y  d is a b le d  d u r in g  t h e  p e n o d  w h e n  b e n e f i t s  

a re  p a y a b le — is e x p e c t e d  t o  r e c o v e r  a n d  re tu rn  t o  e m p lo y m e n t .  

P e r m a n e n t  t o t a l  d i s a b i l i t y  g e n e r a l l y  In d ic a te s  th a t  t h e  e m p l o y e e  

Is r e g a r d e d  a s  t o ta l l y  a n d  p e r m a n e n t l y  u n a b le  t o  p e r fo r m  g a in fu l 

e m p lo y m e n t .

INCOME BENEFITS FOR PERMANENT AND TEMPORARY TOTAL DISABILITY: CHART VI
I n c o m e  o r  c a s h  b e n e f i t s  p a y a b le  u n d e r  e i th e r  t e m p o r a r y  to ta l o r  

p e r m a n e n t  r a ta l d is a b i l i t y  a r e  s h o w n  in  C h a n  V I .  F o r  c o m p u t in g  

w e e k l y  b e n e f i t  p a y m e n t s ,  a  fo r m u la — e x p r e s s e d  a s  a  p e r c e n t a g e  

o f  w a g e — is u s e d .  In  m o s t  s t a t e s  l im ita t io n s  a re  p la c e d  o n  m a x ­

im u m  a n d  m in im u m  b e n e f i t s  p a y a b le  w e e k l y ;  s o m e  s ta t e s  a ls o  

l im it  t h e  t o ta l  n u m b e r  o f  w e e k s  a n d  r a ta l d o lla r  a m o u n t  o f  b e n e f i t  

e l ig ib i l i t y .  W h e r e  t h e r e  is p e r m a n e n t  ra ta l d is a b il i t y  m o s t  s t a t e s  

p r o v i d e  p a y m e n t s  e x t e n d in g  t h r o u g h  th e  e m p l o y e e 's  l i fe t im e .

F o r e i th e r  t e m p o r a r y ' to ta l o r  p e r m a n e n t  to ta l d is a b il ity  th e  w a g e -  

r e p la c e m e n t  p e r c e n t a g e  in  e a c h  ju r is d ic t io n  is t h e  s a m e .  H o w e v e r ,  

In p e r m a n e n t  t o ta l  d is a b i l i t y  c a s e s  t h e  r im e  lim its  t e n d  t o  b e  lo n g e r  

a n d  t h e  t o ta l  d o lla r  a m o u n t s  h ig h e r  th a n  in  c a s e s  o f  t e m p o r a r y  

t o ta l  d is a b il i t y .  S o m e  s ta t e s  p r o v i d e  a d d i t io n a l  a m o u n t s  fo r  d e ­

p e n d e n t s  a n d  o th e r  b e n e f i ts .  A l lo w a n c e s  fo r  d e p e n d e n t s  a re  c h a r te d  

a s  a  r a n g e  in  t h e  M a x i m u m  W e e k l y  P a y m e n t  a n d  N o t a t io n s  c o l ­

u m n s .

PARTIAL DISABILITY
M o s t  a w a r d s  a n d  t h e  p r e p o n d e r a n c e  o f  d o lla r s  p a id  o u t  a s  i n c o m e  

b e n e f i t s  a re  e i th e r  fo r  t e m p o r a r y  r a ta l o r  p e r m a n e n t  p a r t ia l d i s ­

a b i l it y .  A s  p a r t ia l d is a b il i t ie s  in v o l v e  c u r r e n t  e a m ln g s  o r  w a g e -  

e a r n in g  a b il ity , in m a n y  s t a t e s  w e e k l y  b e n e f i t  p a y m e n t s  fo r  t e m ­

p o r a r y  o r  p e r m a n e n t  p a r t i a l  d i s a b i l i t i e s  o f  t h e  " n o n - s c h e d u l e d "  

t y p e  a re  b a s e d  o n  a  w a g e - l o s s  r e p la c e m e n t  p e r c e n ta g e .  T h e  p e r ­

c e n t a g e  A D p f e s  t o  t h e  d i f f e r e n c e  b e t w e e n  w a g e s  e a r n e d  b e fo r e  

a n d  a f t e r  in iu ry . In  s o m e  s t a t e s  " n o n - s c h e d u l e d "  p e r m a n e n t  pa r tia l 

d is a b il i t ie s  a re  c o m p e n s a t e d  a s  a  p e r c e n t a g e  o f  t h e  ra ta l d is a b il i t y  

c a s e s .

INCOME BENEFITS FOR SCHEDULED INJURIES: CHART VII
C h a r t  V I I  In d ic a te s  m a x im u m  a m o u n t s  p a y a b le  In c a s e s  o f  " s c h e d ­

u l e d "  in ju r ie s . L i s t e d  b y  la w . t h e s e  ln )u r ie s  I n v o l v e  lo s s — o r  lo s s  o f

16

is e  o f —  s p e c i f i c  b o d y  member;, where w o g e  lo s s  b a s e d  o r , n a tu re  

o f  im p a i r m e n t  is p r e s u m e d .  In  m o s t  ju r is d ic t io n s  t h e  a c tu a l a m o u n t  

p a y a b le  is a  s p e c i f i c  n u m b e r  o f  w e e k s  o f  b e n e f i t s  ( b a s e d  o n  t h e  

m e m b e r  in v o l v e d )  m u l t ip l i e d  b y  t h e  w e e k l y  b e n e f i t  a m o u n t  ( b a s e d  

o n  e a r n in g s  a t  t im e  o f  in ju ry ).

T h e  c h a n  a ^ o  In d ic a te s  w h e t h e r  t h e  ‘ s c h e d u l e d "  a w a r d  Is In 
a d d i t i o n  t o  a n y  p a y m e n r  o t h e r w is e  p a y a b le  t o  r h e  e m p l o y e e  w h u e  

h e  m a y  b e  t e m p o r a r i l y  to ta l ly  d is a b le d  ( h e a l in g  p e n o d ) .  S o m e  

s ta t e s  l im it  t h e  a m o u n t  p a y a b le  fo r  s u c h  p e r io d s  o f  t e m p o r a i v  

r a ta l d is a b il i t y .

T h e  C a n a d ia n  s t a t u t e s  d o  n o t  p r o v id e  s c h e d u le s  o f  s p e c i f ic  

in ju r ie s . C a s e s  a r e  d e c i d e d  in d iv id u a l l y  u s in g  m e d ic a l  im p a ir m e n t  

ra t in g s  a s  g u id e l in e s .

SURVIVOR BENEFITS FOR FATAL INJURIES: CHART VIII
B e n e f i ts  p a y a b le  in  t h e  e v e n t  o f  fa ta l in ju r ie s— c o m p r is in g  m o r e  

th a n  14 p e r c e n t  o f  a ll r a ta l i n c o m e  b e n e f i t s — a re  s h o w n  in  C h a n  

V I I I  T h e  b e n e f i t s  p r o v i d e d  in c lu d e  a  bu r ia l a l lo w a n c e  a s  w e l l  a s  a 

p r o p o r t io n  o f  t h e  w o r k e r 's  fo r m e r  w e e k l y  w a g e s

A l t h o u g h  d e a t h  Is th e  i lr im a te  w o r k - r e l a t e d  t r a g e d y ,  t h e  e c o ­

n o m ic  lo s t  a s s o c ia te d  w i t h  d e a t h  c a s e s  Is o f t e n  le s s  th a n  th a t  o f  

a  p e r m a n e n t  to ta l  d is a b ility . B e c a u s e  o f  t h e s e  c o n s id e r a t io n s , d e a th  

b e n e f i t s  a r e  g e n e r a l l y  p a id  t o  rhe s p o u s e  u n til r e m a r r ia g e  a n d  to  

th e  c h i ld r e n  u n til a  s p e c i f i e d  a g e .  In  a d d i t io n ,  s o m e  la w s  p r o v id e  

«; m a x im u m  b e n e f i t  t o ta i  e x p r e s s e d  a s  a  m a x im u m  p e r io d  fo r  tn e  

p a y m e n t  o f  b e n e f i t s .  F ig u r e s  fo r  o n e  cnilc l o n l y  r e f le c t  c o m p e n ­

s a t io n  If s o le  s u r v iv o r .

MEDICAL BENEFITS, WAITING PERIO-. 'HART IX
M e d i c a l  B e n e f i t s — a m o u n t in g  t o  a b o u t  3 0  p e r c e n t  o f  a ll w o r k e r s ' 

c o m p e n s a t i o n  b e n e f i t s  p a id — a re  s h o w n  in C h a r t  IX . In  m o s t  In ­

s t a n c e s  u n l im i t e d  m e d i c a l  b e n e f i t s  a re  p r o v i d e d  e i th e r  s p e c i f ic a l ly  

b y  s ta tu r e  o r  b y  a d m in is t r a t i v e  d i s c e t i o n .

C h o i c e  o f  P h y s i c i a n — P ra c t ic e s  v a r y ' w i t h  r e s p e c t  t o  c h o i c e  o f  

a t t e n d in g  p h y s ic ia n .  S ta r e s  a ;e  d i v i d e r  n e a r ly  e v e n l y  b e t w e e n  

t h o s e  th a t  g i v e  th is  d e c i s i o n  t o  th e  e m p lo y e r  o r  t h e  e m p lo y e e .  

In  s o m e  s t a t e s  s e le c t i o n  m u s t  b e  m a d e  I r o m  a n  a p p r o v e d  list. 

T h e  e m p l o y e r  n o r m a l l y  h a s  th e  r ig h t  t o  h a v e  h is  o w n  p h y s ic ia n  

c o n d u c t  a n  e x a m in a t io n .

W a i t i n g  P e r io d s — S ta tu t e s  p r o v i d e  th a t  a  w a i t i n g  p e r io d  m u s t  

e l a p s e  d u r in g  w h i c h  in c o m e  b e n e f i t s  a r e  n o t  p a y a b le .  T h is  w a i t in g  

p e r io d  a f f e c t s  o n l y  c o m p e n s a t i o n ;  m e d ic a l  a n d  h o s p lr _  c a r e  a re  

p r o v i d e d  Im m e d ia t e l y .  If  d is a b i l i t y  c o n t in u e s  fo r  a  c e r ta in  n u m b e r  

o f  d a y s  o r  w e e k s ,  m o s t  la w s  p r o v i d e  fo r  p a y m e n t  o f  In c o m e  

b e n e f i t s  r e t r o a c t i v e  t o  t h e  d a t e  o f  in ju ry . S r a tu t o i y  p r o v is io n s  fo r  

w a i t i n g  p e r io d s  a r e  s u m m a n z e d  in  C h a n  I X

REHABILITATION BENEFITS: CHART X
M u t u a l  in te r e s ts  o f  d is a b le d  e m p l o y e e s  a; d  e m p lo y e r s  g e n e r a l l y  

fa v o r  s t a r t in g  r e h a b i l i t a t io n  a s  s o o n  a s  p o s s ib le .  A l t h o u g h  r e h a ­

b i l i t a t io n  is c o n s id e r e d  a n  in te g r a l p a r t  o f  c o m p l e t e  m e d ic a l  t r e a t ­

m e n t ,  its  u s e s  m a y  e x t e n d  b e y o n d  th is  ( fo r  e x a m p le ,  w h e r e  It 

in c lu d e s  v o c a t i o n a l  r e h a b i l i t a t io n  a n d  r e tra in in g ) .

S p e c i f i c  r e h a b i l i t a t io n  p r o v is io n s  n o w  in  w o r k e r s ' c o m p e n s a t i o n  

l a w s  a re  o u t l in e d  ir  C h a n  X .  H o w e v e r ,  r e h a b i l ita t io n  is p i o v i d e d  

in a ll s t a t e s  e v e n  If u n s p e c i f i e d  in  t h e  la w . M a in t e n a n c e  a l lo w a n c e  

a m o u n t s  a n d  s p e c ia l  fu n d  s o u r c e s  t o  f in a r .e e  r e h a b i l ita t io n  a ls o  

a re  in d ic a t e d .

In s u r a n c e  c a r r ie r s  a n d  m a n y  e m p l o y e r s  h a v in g  m e d i c a l  d e ­

p a r t m e n t s  a re  l e a d e r s  in  c a r r y in g  o n  r e h a b i l ita t io n  fo r  th e  in d u s ­

tr ia lly  in ju r e d .  L ik e w is e ,  m a n y  m a jo r  in d u s tr ie s  h a v e  c o m p r e h e n ­

s i v e  p r o g r a m s  fo r  e m p l o y m e n t  o f  t h e  p h y s ic a l ly  h a n d ic a p p e d .  

S m a l le r  In d u s t r ie s  m a in ta in  m o d i f i e d  p r o g r a m s  fo r  p la c e m e n t  o f  

d is a b le d  in d iv id u a ls  in  c o n g e n ia l  ta s k s . A l l  o f  t h e s e  p r iv a t e  p r o ­

g r a m s  h e lp  e m p l o y e e s  a n d  e m p lo y e r s  a lik e .

T h e  F e d e r a l  V o c a t i o n a l  R e h a b i l i t a t io n  A c t  is  n o w  e f f e c t i v e  in  a ll 

s t a t e s :  It in c lu d e s  fe d e r a l  fu n d s  t o  a id  s t a t e s  In v o c a t io n a l  r e h a ­

b i l i t a t io n  o f  t h e  in d u s tr ia l ly  d is a b le d .



CHART VI INCOME BENEFITS FOR TOTAL DISABILITY J a n u a r y  1 ,1 9 8 5
PERCENT

OF
WAGES

MAXIMUM WEEKLY PAYMENT | MINIMUM WEEKLY PAYMENT AUTOMATIC 
COST OF 
LIVING 

INCREASEJURISDICTION AMOUNT RATE AMOUNT RATE
TIME
UMH

AMOUNT
UMIT2 offsets’ NOTATIONS

-ALABAMA 66-2 3 $200 00 IOC. SAWW $8000’ * 2T5% 
SAWW’ •

D'Hb't, w/Wii* mctease m maierum WeCV*« uv»
t **

ALASKA 60% O' 
spends Ot 
Mftwgi

t 114 oc 200*. SAWW 110 00* Oiset*1** Soca Secjrt)
•jnemccymem
comcenxaby

Annual mcrease m maximum rflect.ve 
January t

AMERICAN SAMOA 66 2 3 205 0C 43 X OUM<?r Compensator ̂ creased tC% <f nataamenf 
without awvo unpao ate' 14 cay \ 20*. * r- 
stawmen* toWw-ng award unpao t.!m» 10 
days

ARQONA 66-23 203K n —Dmat>*T* 
PT—Life

Senates paya montrvy Add-w *wU S10 
montrvv if ̂  o* mc/e total oeoenr ems nc*. 
xu&ect to maimum

ARKANSAS 66-23 154 00‘ is c: TT—450 W it s
PT—Dmap.it>

rr-8j 3oo‘ Unemployment 
compensator 
Sooa' Secu».T»

15% penalty lev empoytr s vouton of safer, 
taws pa/act* to Seco«>J ir>u*y Fund ••

CALIFORNIA 66-23 224 00 It 200 TT—DmaM:» 
«»T-ue

TT—art«r 2 
years

Umempioyment 
compensation 
Soc-a' Security

53*. increased compensaton i* mmv due tc 
empoyer s serous wWji nvsconouct

COLORADO 66-23 315 M 60% SAWW TT—Omab.'t, 
PT—L̂e

Socm) Security Annua: increase m maimum effect** Ju»y t 
Compensation mcaased 50*-. if empove1 
failed to comply with oiurance provisions 
Compensaton Decreased 50*. if n/Y resu.s 
from womer i tenure to obey saierv regulators 
or from mtoioaton

CONNECTICUT 66-23 381 00 
Id 

570 50
100*.. SAWW 76 20* 20% SAWW Disab>t.ry Ociotv" f xnnuai .ncrease m maximum effective Octctor 

i Additional $‘0 wetkiy pe'oependtnt cfvo 
unoe* 1D manmum 50% of base bcneft o* 
75*. of wage iwn<never .* itssi Comptnsa 
ton mere ater io 7j*. ot wages if empovfr Vi­
olated OSHA regulation •*

OELAWARE 66-23 231 S3 66-2 3% SAWW 7750’ 22-29%
SAWW’

Disaonty Annua* increase m maxm>um effective June
15

DISTRICT OF 
COLUMBIA

66-2 3 up 
to 80% Cf 
spfndaOt- 
eammgs*

413 26* 100*. SAWW M <•1 D'safrMy PT—Octooe- 1
maximum 5%‘

Socuii Security 
emo oyer-
'unded pension

Annja: increase m maximum effective 
January f

FLORIDA 66-23 307 00 100*. SAWW 20 OC- TT-350 *ee»s 
PT-Disabi!f>

TT-|»07 4$0 Onempioymeni 
compensation 
Soca Secunt.

Annual metcast to maximum effective januâ  
1 Compensaton increased t0% if mstaumen* 
unpao after 14 days *

GEORGIA 56-23 135 00 25 00’ Disabi.r, Bosro mav assess $500 penalty for refusa 
umeasonsb*# oeor or wnbfui negoct to maxc 
payment *

GUAM 66-2 3 140 00 ftf-2 3% SAWW 50 001 Otsab-idv 40000 Compensation increased 10*. for late pay­
ment without award. 20̂. it awa*c

HAWAII 66 2 3 29 f 00 100*. SAWW TT—72 7£* 
PT—72 75

TJ-25% 
SAWW 
P'—25% 
SAWW

Disabufy PT—injunet 
ono* tc June 
18 1980

Annual increase m maximum effectvt January 
t Comoensaton may be mcreased to*, tb* 
fa»iure to pay wrth-n Jt o«vs aner oeoson o1 
awa'd. pi within to bus*noss days tor •incon­
troverted temporary total disaMdy case

IDAHO 60 261 10 
10 

362 25
JO*. SAWW 13005 45*. SAWW DisaM-ry Aher 52 *oe«s Annual increase «n maximum ehea.ve January 

t Fort<st52 weekSbonefitisGOSciwor*- 
rr a wages if theie are no dependent cfwdren 
under te after 52 weeks oenefi is 60̂ . o* 
SAWV; Benefit is mcmascd 7% pf sawv. pe' 
dependent cn.id (up to 5). but may nci exceed 
90*. of wages B*. mtnrtst on late payments

ILLINOIS 66-2 3 491 85 133 13% SAWW TT—*05 50' 
PT—184 37

PT—50% 
SAWW

T7-D.sao.iit) 
PT—Life

PT—July 15 o' 
2nd year

Semannua' increases m maximum effective 
January 15 and July 15 *'

INDIANA 66 2? 166 O0‘ 50 00’ 500 weu»i 63 000- After 500 woe«s adCitdnai benefits aro paya- 
b*w from second n,my fund m 150-wcck mere-
vrvjttS ”

IOWA 60*. O'
spendatxo
earnings

580 00 200*. SAWW Ditab‘>it> Annual mcroase m .rj«wmum effective July 1 
Benefrj increased 50*.* rf late or siopood with­
out good cause

KANSA5 66-2 3 227 00 75% SAWW 25 00 Disability TT— 75 000 
PT—100.000 
'includes TT)

Annuai increase m maximum effective Jury t 
Compensaton may be increased up to St 00 
per ween oast due (plus uo to $25 per week 
past due frr failure to pay meo cai tx.i)

KENTUCKY 66-23* 304 80 100*. SAWW 60 96’ 20% SAWW1 Dsab-u. Annuai maease m maximum effective janua*> 
• Comoensation increased o» decreased 15% 
•f injury caused by sefery votaton 12** mte*- 
esi on iato payments

LOUISIANA 66-23 24WO0 75% SAWW* 66 00’ 20*. SAWW’ Disability Soca' Secunty 
unemployment 
compensation 
employer- 
funded .Usabil­
ity. federal 
workers com­
pensation

Annual increase m maximum cftccirvB Sep­
tember t 12*. interest on lato payments

1

’Actual wee«'v wage •» loss
•Amounts snown « na'cs have peen carcutatod
JSooa' Security eftsets generally apply by formula up to 50% ol base benof.t 
Am 'Effective 2 185

‘‘Compensation may oe increased uo to 10% for failure to pay wttNn 30 days aner due 
Aiasna ‘Spendable weeoy earrvngs «f teas
Arx ‘Amounts over S75.000 aro payaba from Deatn and Permanent Total DtsabJit* Bank Fund 

**10% interest cn lato instalments 
Conn ‘80% cf averago weekly wages. «f less 

"12% i me ref. benefits added rf undue demy m payment. 6% interest added <1 undue demy m adjustment <4 week* 
presumed u out delay)

D C ‘Mawm /m «s no less than J4f3 26 minimum ts 25* • SAWW or BC% ol actua' ea'rvngs if less Benefits lor D.C 
government employees aro trtmta' to F E C A (ettcctive 10 ’ 83 maximum—S654 58 to $736 41. minimum—

Fia ‘Compensation increased 20*. if unpaid 30 days after award
Ga ‘Income payab<« ŵhnut award mcrwrned 15% if not oa-d witnm 14 oa. j uniess claim controverted or Beard 

excuses Awarded oenefits *ncre*»« j iZ \  M «t pad witrvn 2d cavs unless Board gran's revaw 
Hawan 'Actual wages if less but no less than 138
IB ‘Minimum TT oonefit is $105 50 rt unmamwi and ranges up to $124 30 if 4 or more dependents In au cases 

cta*mant receives actual wee My wage i* less
"TT beneMs may be increased $10 oe* day up to $2,500. for unreasonable demy m payment. 14 days is pre­
sumed unreasonable Compensation may &' increased 50*. for unreasonable u* vexatious delay m payment 
Compensation may be increased 25% to' er tproyer s wiltfu' violation of safety standard 

ind ‘Effective 7.1*4
•‘Aust is me/eased 5% if employer loses on court apooai. court may increase to 10% | /

Ky ‘80S cf AWW during renatxicatior.



C H A R T  Vi Z  i N C O M E  BENEFiTS FOR TOTAL DISABILITY Z  January 1, 1985 t'coniinuedj

MAXMUM WEEKLY PAYMENT MINIMUM WEEKLY PAYMENT

OP
, WAGES AMOUNT PUT! AMOUNT MT!

TIME
uurr

AMOUNT
UMTT2

AUTOMATIC 
1 MTO» 

v-VTNC 
j INCREASE

, , ,

1 1 
| ORrttTS’ I NOTATIONS

I '' 4JN t
I

| 66-23 lu r i ; 166-23% SAWW

|

$25 00

|

, L**4£>M> AmyffM'i
1 Uiry 1 It ma«- 

mum Den̂ -:

Emoow' runoec Annuii ecraaM e maaenum maoive Ju<> 
Dene*ii i i ComoeraaLon may De eicreaaac 10% 

taaure Q oav UtOTPMRfl Oarm effy*
1 10 oayi ‘

• MARYLAND 66-23 327 OC ! 100%SAWV. TT—50.00'
n -25 00*

t

DnaMff c; Annua' roiaM m mairmrn etteoive 
January i .1 oormanent ooaDory aicaeot 
50** ct wnon ooo> »cnr reoenet 
awon oor-Tamaacn from Sueaaouen*

, tvy Funo ahe* corroaeon or Daymens* Dy

MASSACHUSETTS 66-23 34t oc j 100% SAWW 40 or
i

DM:)*:* T l - f iK M r | Annuai moaaM *n manrum «Aac»ve 
Octoca* * Aooqena) $6 vaavy pr 
oroanoant f tout Denafit ooae not aioaar 
$150 O' 10O** oi moei “*

I MICHIGAN

p

•0% C 
ipenakm 
Mrrvnp;

:

356 OC
1

90% SAWW PT—09 00 1 PT—25% 
1 SAWW

DMAfren*
levry pnort:
intfi.

OaaD̂ty 
iremcwmn- 
oonmnuwr 
wner Soot
Sacurtty

Annual ttnaa n maurim ê acwf 
January 1. Aoonomi $50 oar oav ter aanrc 
urp*fl altar 33 oayi ninvn fl̂ OC

1
I NMHUOTA 66-73 329 OC 100% SAWA 164 50- j 60*. 6AWA- DiMDN) Amrvwaery o' 

ewry
5004' Searr.
after 125.00C 
peer

Annuai roam m eaunum adacvw 
0»i«)»‘ i.Lr Mvman may Da ewaaiac 1 
1CN B *tescuâ >y oaayac. t*ui merer

I M»»ISSl»»i 66-23 126 OC* 2SK 450 weeo 56 TOC* AOONiomi remootnon aaoeranca uo o $10 I
w—*ry tc* 52 •***!

I nluour- 66-23 222 73- 7V *  SAWW «W TT—400 weem
PT-Wt

tt- w.oc; Annual vtcraaee m ma«mum aftecwe Jim J 1 9** mereet tor Hie payment! **
I NOHTANA 66-22 266 00

L

100% SAWW Onaowv* 5ooi- Security Annual rmatf v> maimxrt adectne Jim j 
i Comoenaeuon may Du notaid 20% t j 
Divmeni unrMaonamv oataveo o» ntuMC

I WIUIU 66-23 200.00 1 490:’ Daadtty
I ttVADA 66-23 37466 100% SAWW TT—Oaaeer. 

PT—tie
Local Seanrv Banatiu DavaDa montnn * Amun rmeu 

m mawnum aftaewve Jim
I NEW HAMPSHIRE 66-23* 444 OC 150% SAWW' 11100’ 40% SAW/.1 Duiker. Juiy t—aftr 3 

man
Annuai cenaee m manmum adacuva jiry 
t. Douote oomoanaauon a amotorr 
mouted onor reccroeo Mtvty tunoarr

I HEW JERSEY 7C 269 OC 75% SAWW 72 0C 20% SAWW TT—4O0«reeu 
PT—tee

n —T07.6O3 6oon Sacunty Annual ncreaea n manmum adacwe Jan­
uary 1. Alta* 450 weeu at raouow rue t* 
amocyed: at ha rata it not ace to oa rtta- 1 
D4JUMC

| NEW MEXICO
•

66-23 296 63 100% SAWW 36 0C’ 600 w— u 173.S2C Annua1 rcraaaa m maamum edecxve Jan. J 
uary t. 101* aomonat conoanai*jon paya 
Da oy tmoovtr tor itaut to Drmnoa aalan 
oamcaa

I NEW YORK 66-22 275 00- 13—2000’ 
PT—3000’

D«aar, Sooe! Searm ; Penons ncennnp PT Denetiu mir comc .
tu« oomoemauon ano **apw Dui not r 
emu ct pn-mury wepe Daie **

| (*>RTH CAROL** 66-23 263 CC ■00% SAWW 30 0C TT—Oiaaoxit, 
PT—ti*t

Annual evraaie ei maamum adectnr 1 
January \

| NORTH DAKOTA
'

66-23 265 OC 
Dei 

oeoenoemi

100** SAWW 171.0C* 60% SAWW’ OnaaRT) Soca! beajnry Annual mcraaaa m mamnum adactna Jm> 
i Additional $5 emury oar oaoanoant eve 
unoar ie: touJ Danatiti mav not mom: 
oaman* s nei Una-dome pa:

OHIO 7J -4»r 12 
«n!
0623—ene- 
12 m>t

354 OC 100** SAWW TT—118 00* 
PT-177XC’ |

I

TT—33-1/3% 
SAWW*
PT—60** 
SAWW’

tt—OeatMm*
PT—We

Erroover tunoea 
benetiu

Annual mcriaie «n manmum rdactne tan- 
uary 1 if PT Ptnaf : prut Soeal 5acum> 
are mu Sian $161S2 taaa«d. Daaow: 
Woman' FWMt Pino pays odarance j 
•mount tfcreaaeo amuaey Dy menu# r 
Conaumer F*nca inoeji

OKLAHOMA 66-23 217.00 66-23% SAWW 30 0C* TT—XX)nnmi 
P1- 0«ib4it>

n —65. TOC Annual reraise in maimum adacuva No- , 
vemoeM T7 may De entnoed to 500 
■etit

I ORECJON 66-23 32423
to | 

349 23 j

100% SAWW 50 0C" Dh*£mc. PT—Soca 
Securev

Amoa- roiase m manmum adacwa j<r> 
t AOdnjonai $5 wvaeiy par oaoanoant (us 
10 6! ~

PENNSYLVANIA
1
66-23 336 00 j 100*. SAWA 16B0C- 50% SAWW" 1

|
OM̂LTy Anmai increase n mutnum ef.eavt 

January 1
PUERTO RICO 66-22

|
TT—45.0C ! 
PT—29 BE

T7- 100C j 
PT—11.54 !

| TT—312 wetKi 
PT—Lit*

TT—14 040 
PT—S1B.900 ] Companaanon aouotad * oua to arrooynr* 

noiaion ot aatary or naaxn taw e rapuMto:
RHODE ISLAND 66-23

1

292CC i
D*u1

OoDenoOTJ
I

100% SAWW 3000 |

!

DuaD̂ty

1

Annua, roease r  marvnum adacm 
Saoiemoe' i Aoofjona: $9 pa' oapanoan: 
cnJo unoar IB; total oenaf-. may not noaao 
B3% o' ea r>ury waoai *

1 SOUTH 
l CAROLINA

66-23 | 287.C2 | 100% SAWW 25 00 500 weeu’ MJ.5TC- Annuai encrsase in ma»mum adacuva 
January t

SOUTH
DAKOTA

66-23 247.00 100** SAWW 124 0C’ 1
(
50T. SAWW’ | TT—OllOriT) 

PT-We
Annua, rersaaa in miumum edactive Jay
1

TENNESSEE 66-23 136 0C 15.00

|

TT—OiaaDWy 
PT-65C

54 400 Adar 400 weau PT Danafit ■ roouccd c
$15

Mime ’C*rr*- may C* IIWM3 UO to J25 Mr day (O' I*ju*c lo Mr ftwaro wfitvn 10 Cl/l Aooed P* *etit» Ounn; 
renjiDrtittl©'*— $35 wetiry

M. 'Banefni neaasac Ociaoe* 1 tor p«aont irturea any t*me ojnnf juiy i 1955. tnroupn June 33 1976. arc 
racervtng PT Danefiu m Jury 1973 

Mu: 'Acta* wipes * »si Din no was man $20 n wo****? •' air 15 noun • *«n 
**250 Mnes SAWW. mcJuoei permanent oaru' ousa:,
•"Douo** eomoenucoo n mtyry oue to emooyt's aenou* ana w*«u' moconcur. ft no oeneMs ar* pa* okx to 
Um1 otosion o* oarr. a wire n M*eo on Benefits *n effect it tme ct oects-on mmac ot oet* o» r>ur>

Men ’Conciusiy* petumoton ol PT oaaDiLy ooe j not mend oeyond BOO «n«j from nu>> tneman*' oetemwiefl 
r. KCOWr.ce *ntn facts
"Banetrts r taxed 5% ■ yet’ after ape 65 utvtu claimant n rtcetvmo Social Security or #mpioye--tjno*n penuon 
or oniewry insurance

Mum ‘Actus* Wipes Dui no Mis nan 20% oi SAWW. $65 BO mrougn 93015 Aner *08 wWxt lota OUO- 
ffy. iuoo*e»r>entiry Donees txmp comoenaatcn to 65% oi SAWW. $214.00 tnroupn 93035

M u *Entciive 7 t.sj inoeiwo to $133 u c' 7 t 65 mo $140 u  & 7 13€
Mo 'Elective 97833 moeaseo t: 75% ct SAWW. ettecwe 97S8E 

••Compenaaton noMstC i5V it miry nuws Dy timr# to cemcxy wttn exa’uie or order oecroaaec 15% * mum: 
Dy worn re iiuura to uh ui'ety pnvc*

Morr -Comoeneaton temvnates uoon rac»«:x ot Socm Security rei:remem Denetas
Nevada ’Mwwn monenry wipes on wmen oene'u in tomoutta in $21173: etiectrve 7/1-&4
N H 'ENecnve B22B3
NY ‘Effective o'7M <64 increased ta $303 is ot 7/irB5 

"Wipe Due it wn oi iinunp ft50% o» ouomun mvbD*j 
One ‘Alter 200 mm dumint wmetfl to Determine it oniOiMy n oermment 
Ore *90% ot actual wipes * ten 

“Emoioyer miy M sued lor oimipes lor iMun to corrxxy witn poetio note* ot rotation ot eatery cooe 
Pi ‘90% o< wipes if imi. Out no test twi 33*13% ot SAWW ($11200. etueiiwe vtiMi



C H A R T  VI □ I N C O M E  BENEFITS FOR TOTAL DISABILITY □ January 1,1985 (continued)

PERCENT
n*

WAGES

MAXIMUM WEEKL / PAYMENT MINIMUM WCcKLY PAYMENT AUTOMATIC

JURISDICTION AMOOfT RATE AMOUNT RATE
TIME
UMIT

AMOUNT
LIMIT*

LIVING
INCREASE OFFSETS- NUTATION*

TEXAS 66-23 S203 0C n 135 o: n 40i wee.s' Ml 433 Annu«i rcrease m ma-imum effective Sec- 
tempe* 1 “

UTAH 6623 TT—310 00
PT-264 OC

TT-100% SAWW 
PT— 85% SAWW

45 OC* Dua&AV Sooai Security Amua increase m maximum eftectwe Jury i 
Addtona: 15 n sccuse pms $5 pe' oep**-o*~ 
ch-d under IB lup lo 4) iota' D*nef4 may no* 
exceed mammum *

VERMONT 66-23 278 OC
PMS

dependents

100*. SAWW 139 00! 50% SAVVY. ’ DiSAtnn>‘ Ju*y 1 Amue' increase m maximum eftective Jury 1 
Addhoru) $10 per oepenoeni child unoe* ?i 
total benefit* may not axceed pre-v>ur» 
wages**

VIRGIN
ISLANDS

TT—«6-23‘ 
PT—75

1B3 00‘ 66-23% SAWW" 6000' ‘ Diserx'% After 2 years 
on January i

Annua' mciaase *  mi effective January 
i Totai Oisatkl.ry bene.— -egn after meoca 
ano voubonai reha&staion end Comoensa 
ion mem ased 15% tor r̂ ury uused by em­
ployer s laimrfl to ooev Mtety orde* ‘

VIRGINIA 66-23 295 00 100*. SAWW 7375' 25% SAWW* TT—500 wee«s 
PT—0«*ab4'T>‘

TT—147530 Octooer 1” Annue1 mcrease n maximum eftedive Jury i 
Cdmpenaa.cn increased 20% for laaure to 
pay wfthm 2 wee«s after oue

WASHINGTON 60 to 75. Oe 
penomg on 
cooiuge' sta­
tus

256 38 75% SAWW 42 69* ChsatxMi Jury i Sco*' Security 
unoe' age 65

Benefits payable monthly Annual mcrease m 
max mum eftecrnre July 1 6u% ol wage s»- 
t vu15% of waoes for arouse, pus 2% o' 
wages per deoendent chxd (uo m 5). uo to 
maximum

WEST
VIRGINIA

70 321 30 109*. SAWW 10710 33-13%
SAWW

TT—208 we#.*
PT—Lite

TT—66BX AS but TT benefns pxyabe monthly Annua' 
adust mem m maximum effective JuN 1

WISCONSIN t%23 32100 100% SAWW 30 00 TT—Duabktfy
PT-cne

Social Security Annual increase m maximum eftec*rve January
1*

WYOMING TT-^-4.3 TT—347 27 
PT—231 51 

Ptol 
v'oendents

TT—100% SAWW 
PT—66-23% SAWW

TT—18300 
PT—231.51 PT—66-23% 

SAWW

TT—DsabM*
PT—trie

10 Benefits payable monthly Quaneny increases 
m maximum efloctwe January 1. Apr i. Juh 
t. and October t PT benefit fned et 66-23% 
ot SAMW plus $130 pei CMO monswv

F.E.CA P 979 Vv 68-23% or 75% o*•— QS
15

15046’ 66-23% O' 
75% of lowest 
ratr lor GS-2’

TT—Disability 
PT—life

Octooe* i n Benefits pavacxe monfhry increase effect-ve f 
605 Hgher percenuge payable it 1 or more 
oeoinoen*.

LONGSHORE
ACT

66-23 579 66* 200% NAWW" 144.92’ * 50%NAWW’‘ Disability pi—Cctobvr 1 Jones Act 
otner workers 
comoensaion 
oenef-ts

ArmuAi mcrease »n maximijm eneclwe 
Octooe* 1

ALBERTA 90*. Ct 
weipnteo nei 
mcome

509 Of 155 34’ TI—Osat>»ty 
PT—Life

PT payable monthly Maximum annual earn 
cos IS $40 000

BRITISH 
COL' "MBIA

75 466 cr C) 1B9 26’ Ti ■ -Duatvi.t 
PT-*.4C

January i and 
July 1

PT oay Abie monthly Maximum anrxiM earn­
ings $32,400 Annual increase <n maximum e'- 
lectrve January 1 •

MANTTOBA 75 418 27 r’. TT—138 16’ 
PT—13" 16

TT—D**ab*ity 
PT-Ute

PT pavsbio monthly Maxvnum annual eam 
mgs $29 000 Annual increase c maximum e' 
tective January 1 *

NEW
BRUNSWICK

90% c* 
wcpn:ea not 
income

3*n 10 
10
403 06*

150*. of provmoai 
sverare wage

Can Penscn 
Disabifcty Bene­
fits

TT—D-M *iity 
PT-Uto

Can benefits
Disability
Bcnc*ts

PT payable monthly Maximum annua' e sw­
ings is $29 400 Annua' increase in maximum 
effective janucry t

NEWFOUNDLAND 90* . o' 
weighted not 
income

587 82 250% of prannoai 
a.erage wage

200 OC' fo age 65“ PT payable monthly Maximum annual eaw- 
cqs $45,500 eftective 1 1 03 Board may 
rede compensation as it deems eouitaMe

NORTHWEST
TERRITORIES

75 383 77 167 54' TT—Disabvt) 
PT—Lite

Benefits payable monthly Maximum annua1 
esmegs $26 400

NOVA SCOTIA 75 340 IS plus 
dependents

.

125 50* TT—Disauikfy 
PT-Lrte

January 1 PT payable monthly Maximum annual earn- 
cgs $24,000. effective vi/02 Adddonai 
$33 00 weekly per child total benefj may ex­
ceed maximum

ONTARIO 75 386 54 183 00* TT—DiSathHy 
PT—Lite

TT—after 
12 mor.rns

PT payable monthly MMvmm annua* earn 
ings $26 800. eftectrvo -h • i . 1964

PRINCE EDWARD 
tSLANO

75 245 19 6000‘ TT—D<sab<i'fv 
PT—Life

PT payable monthry Maximum annual tam­
ings $17,000 tftecwe January 1.1983

QUEBEC 93% of 
weighted net 
income

381.16 
tc 

421 70
1505. of provmoa' 
average wage

35 001 TT—DisaMffy 
PT—Life

January 1 PT cayabie monthly Maximum annuel ea*rv 
mgs $33 000 Annual increase m maximum ef­
fective January 1

SASKATCHEWAN 75 475 96 n 194 72* TT—Disability 
PT—Life

Canada 
Penson 
aftor 1 year

PT payable monthly Maximum annual earn­
ings $33,000. eftectrve H1/04 Aher 2 years 
tfsANiny. an amount eouai to 10% d compen­
saton is set asee to purchase annuity for 
beneMs after age 65 “

YUKON
TERRITORY

75 409 92 c» 127.00’ ‘ n-Qsab.iiy 
PT—Lite

January 1 Maximum annual eammgs $28,500 Annual m- 
crease m maximum effecwe January t *

CANADIAN 
MEf .CHANT 
SE iMEN S ACT

75 393 04 12400 TT—Disability 
PT—Life

Bene'rti payab'e monthly Maximum annua' 
esmmgs $29,250 Gov -m-Council may raise 
oene'its to tovei paid m mem*me province*

Texas ‘For life cn use ol amputation or piralyn of two nmos. loss ol vision in Dotn eyes or permanent msarvty 
"Max mum increased S7 and mirvmum increased St per S10 increase m SAWW 

Utah ‘DisabAty oeyond 312 woefcs is poyab-e fryn Socon/i Ir̂ ury Fund m̂mum Si 10 wee«iy 
V: *PT Donelds payable al least 330 wee<s alter temporary disawny bene?, ts cease After 330 wee*s PT benefits 

oontmue whu© there is lost earning capacn»
“Benefits may oe disavowed it injury rosuts from worker s la Jure to use safety oevx.«

V I ‘During vocational rehabilitation. income OooeMs are 75% of AWW. maximum SAWW. m*mmum J75 or actual 
wages rf les:

Va *50n wmn i.mit for ceriam PT cases 
“P p̂«nt of Social Security ineligible for cost o« tivmg increases 

Wash ‘Pius S8 53 for first ctvkJ. $7.15 for second etnd. S5 30 each for tn.ro through fifth ehrfdren. and S6 92 for 
spouse

Wise ‘Compensation may Oe adiusted up or down oy 15% (up to H5.000) for tat'ure to use safety dtvsc* or oOey 
cooe or oroer 10% mteresi payable on late payments Employer, insure*, or tun may Oe assessed penalty up to 
double tno amount (J compensaton (not to exceed SI5.000) lor pad faith laJurv lu mate payments 

Wyo ‘Court must aporove PT payments after S59 4 98.07 (257 times 65-23% SAWW)
F.E.C.A ‘CrvJ Service Retirement and DtsatxKy Fund (CSRA) overpayments
Longshore ‘Eftective 92904. Nonappropnaied Fund instrumentalities Act omotoyees subject to tame maximum-mm.- 

mum wee«.y rates as employees covered under Longshore Act

Aha ‘Emoiover must pay haft ct costs cf mo claim* tc Account Fund if mrury cause a Oy safety violation 
B C ‘On app!*uion lor review. Board may award bcnetts based on current levels.
Man ‘Manmum earning cemrvg increased Oy St 0001! 10% ol workers inured *n preceding yoar earn m excess of 

maximum
N C ‘Annuai review of maximum Lower figure lor s>ngie. higher figure lor married claimant with 2 cnudren
“if 63 cr ofoof al time oi loss, max«mum «s 2 years
NUd '100% o> weghied net earnings H less
N S 'Mjmmum lor temporary total d*sab'iity is 75% ol minimum wage
0*1 ‘No less than award it worker had oeen fatai'y inured
P £ l ‘Actual wages it less Out Board may set minimum al St5
Sax t ‘Actual wages it less for test 2 years OssW i>

“Maximum taming ce.ung increased by St .000 if 10*. of workers miurod m preceding year earn m excess of 
maximum

Yukon ‘BeneMi increased ennua’ty based on Consumer Pnce Index, and based on 90*. of territory s 
average wage eftective January 1 Mm-mum for 1964 unavailable at hme ol pufcJicator. 19



OHa k i  vii INCOME BENEFITS FOR SCHEDULED INJURIES J a n u a ry  1 ,1 9 8 5
| ARM AT I rms* SECOND I THIRC I FOURTH LEG AT 0R1AT OTHER ONt HEARING
I SHOULDER HIND THUMB FINGER FINGER | FINGER | FINGER HIP FOOT TOE TOES EYE X E  EAR !

M THIS GRO'JP 0* STATES COMPENSATION FO« TEMPORARY 
DlSABlLfTv tc AVOWED IN ADQTlCPs TO ALLOWANCE FQR SXfcEulED tNjURv

I ALABAM.'* MIMC S37 4DT 113 640 5 ®4f: 5 6820 s 4 64: S 3520 544oo: 530 56: s '34: 1 2 4?: 52-26. S’ 1 BBT S35 66!
• ALASKA’ u  oo: 45Aa '4oa 6 7K 5 TOC 47K 2.60C M 40C . 28 7a t? a 3 00: X 2 X 9»a 37 sa
I AMERICAN SAMOA PPD 00*wa  DAC it 66-2 y « c« m»?+i tv  a r v r r o * »  p* w o  no manm<#~ "
• ARIZONA* 43 72! 35 43” 1093- 6 55! 510* 36*4 2 9*.! 36 4r 29150 £ 1?* 162: ?! It : 14 57! 43 7?!
| ARKANSAS* 30 BK 23 IK 924: 539! 46?: 3 060 231C 26 950 19250 4 .C 154: is 40: « ie: 22 *.0C j
| CALIFORNIA* 5CP7£" 43 m : _759! 3360 3.360 2 520 2S2T 64 s?!** 13 740 423! 640 ?• i K - 6 33! 43540
. COLORADO* *72 1 "35 4?a 21M 1 512 B?4 109: 17470 6 730 2 16* 6?* 11 67! 2 940 1167! J
1 CONNECTICUT* . i s m 95 c?r 3« •S i 20 57* 16 764 1111* 9 90! 9C 75 43! 16 0CZ 4 95? 6952! 19612 5943! |
• DELAWARE 5*90* SO 95! 17J7I 11560 9 26! 6 948 4 833 57 90! 37 06* 9 7.6! 3 474 46 321 17J7T 40 53! 1
» DISTRICT 0* 
1 COLUMBIA*

128.93* too S3* 30.99! 1901C
,M X

« . » 119015 12396 6 613 66 1£ 21490 62.610 |

l FLORIDA No sayou* be**** h c  «etwom? to o icw  r* moa*m#rr ana tots c* aem»nat •
• OEOROU 30375 ?i ea pio: 640C « ! * 4 050 3 37! 3037! 1822! 40*r 2 7a 16 67! p ia 2C256 I
' GUAM 39 20* 29.6S: 7 U l 3920 252C : m 96! 34 720 2122: 3M0 1.12C 19 6a 7 280 28 oa 1
1MAWAr 90 790 71 004 2182! 1336* 6730 7.27! 136! ©60! 5965! '.1D5f 4 65# 46 560 15 i r 542a
I ©AMO* 47 68! 42917 17 A«! n . i r 8 74: 3 974 23A4 3179C 2̂ 253 6 67f M13 2701* 27j*e
i ILLINOIS’ 115.531 934U 34 41F 1966* 17306 12391 9 633 9033: 76 2« 17206 5.900 70 664 14 66* W 72.

| IOWA* 133250 101.77: 31.96: 18 65! 15990 1332! 10 66: n7jc: 79950 2132C 7.99! 74 62C 26 650 9327!
| MAINE 89 564 73 90* 22 396 14330 1254: 6 95! T ..» 095IU 73.92*' 11.19* 4 47® 44 79: ?*39f 69 564
| MARYLAND* 8720C 72 594 10 90C 4.se: 3615 337C 2 725 e??a 72 SM 4360 _!09! 72594 13 62! 72394 1
| MASSACHUSETTS’ it u r 0 6T - - — — — 99a 7 42! - 9 90: 7 42! 19.600
| MICHIGAN* PC 3C0 76 97C 2327C 1360* 11.814 7 876 5 72! 76970 £-99! 11.814 3.93! 57.994
| MINNESOTA No acneouf bena'tM 0*0 icoordmp to cwy—  p< rmoi'mwi ano o«i pt ea»nmp!'
» MISSISSIPP 25300 169K 7 560 4 41! 3 780 2.520 1190 22 050 15 75C 3 760 1260 126a 5 040 te w  1
» MISSOUR- 032?: 25 05! 8 59* 44- 5 01? 5 012 3 ISO 29 64: 2i 479 5 721 2 0C! 20 04- 6 30?" 3* O K "  1
l MONTANA* 40 ru: 26 6K 1C77! 5 7.**' 5 29* 3 57! 2 14! 42 SOC 25 74: 529* 2 22! 23.59* ! 7?0 JS I X  1
I NEBRASKA* 4500: 3500: 12.00! T.003 6 OOC 4000 3 000 43 OK 30 OO! coo: 2.00: 25 OOC icoa
1 NEVADA No icneau* OtarM o' (MUttMW oeiermmea m rwaion to «mn* m*- * I
1 NEW HAMPSHIRE 93 ?4: 63 915 33 744 20 66! 16 87? 8 43* 399* 6? 16C 4351J 7 w : t.33: J7796 13320 54 sis !
1 NEW JERSEY* 65 OH 39 M! 6« : 3 600 2 160 1 44 r 62.05! 32 890 2 660 1 os: 25 oa 4320 25 000
• NEW MEXICO 5 *W 3** 379 1642? _ 836T 6 57f 5 07“ 4 18* 5J 72f 34 340 1045: 4 IF* 38 621 11 945 44 795
I NORTH CAROLINA cr^or 56 ca 21 OK 12 60: H3O0 r oo: 560C 56 oa 40 320 96K 26a 33 ea 196a siocc
1 NORTH DAKOTA* ta 75: 15 DOT 4 01* 3 cor 7.25 r 1.500 1200 14 CMC 9000 1.800 720 9 000 _ 3 o r tiOOC
1 OHIO* 39 6?! 30 97! toe?: 619! 5 310 3 540 2 65! 354a 26 55C 5310 1 77{> 2212! 4 42! 22 12£
• OREGON- 1820C 15 OK 4 ecr 2400 230C 1.000 6K 15.KJC 138K 1B0C 400 IOOO: 6 000 192a
• PUERTO RICO' TOOK 9 OOC 337* 1 SOC 1350 1.12! 67! 10.OOC 767! 1350 67! 2250 oooc
1 RHODE ISLAND* 2b 08: 71.96C 6 750 4 140 :? a 2250 1 60C 26 060 18450 3 420 900 14 4K 5 40C It OOC
1 SOUTH CAROLINA C3 14a 53 09! 16 65* 11461 1004! 7 176 5 740 55.965 40 ie> 10O4f 2 67C 31.57? 22.se: 47JM |
| SOUTH OAKOTA 49 40T 37.0SC 123*0 9 64! 7410 4 940 3 70! 39.520 30 875 7 41C 2 47C 37.050 1L.15C 37.050
' TENNESSEE 77.200 70 4K B16C 4 76! 4 06: 2 04! 27.200 17.000 4060 1.360. 13CK 122a 20 4K )
1 UTAH- 36 522 34 60! 13 620 6652 7004 3 5c: 1.M6 25 75C 16 12! 5356 * 74 770 3 434** 20 60:
1 VERMONT 59 77C 46 65C 139a 6 89! 6 950 5 560 353! 59 770 48 650 6.95C 2.760 34 750 14 4*6* S9.T7C
1 VIRGINIA’ 69 00: 44250 17 7K 10.32! 8 650 5900 4 42! 5162! 36 87! 6 85T 2.950 29 sa 14 75C 29 50-
1 VIRGIN ISLANDS* 43250 32 940 14 m : 14 640 14 640 14 64: 13 72! 32 940 21.960 14 64C 13 725** 3566? 21.960 32 940
1 WAS'INGTON* 36 OOC 32 40C 1296: 6 100 6 413 3 240 162C S6oa 2120C 7560 2 T60 14 4K 4.SOP 28 ea
1 WEST VIRQINIA* Si 406 42 640 1? 13* 6 56! 5 99! 43M 4 364 51 40! 29 905 6.568 3 42* 28274 21 A K 55 690
1 WISCONSIN* m o o : 43200 1738: 6 460 4 660 2 80! 3 024 54 OOC 27.000 9 000 2 700" 25 70C 5 04?—* 35 640— !
1 WYOMING- 34 727 262*4 10 18! 6 **14 3 473 3 473 3 473 34 7r 23 15* 4©0 1.621 21 76? 9260 1
1 F.E..C.A * 3C5 721* 739 09* 73 493 45.C7! 29 387 ?4 49f 14.695 262 2H 200 860' 37236 15C7B 156 764 50 95! 195 oe:
LONQSHORE ACT 160.BM 141 43** 43 4**: 25 66t 17 390 14.492 6 69! 165 940 110 ©0 17.390 927! 92 74! 30 142 115 930

IN THIS GROUP OF STATES COMPENSATION FOR TEMPORARY DISABILITY 
«S ALLOWED IN ADDITION TO SCHEDULED IMURY WnH CERTAIN UMfTATlONS AS TO PEWOO

1 INDIANA* 16 750 15 oa 4 SOC 3 000 2.6?! 2350 1 500 16.87! 13125 4 500 2250* * 13 12! 5.62! 15 000
1 KANSAS 47 67C 34 CSC 1362: 6399 6.81G «.MC 3 405 45 4K 28 37! 6 etc 2.270 27240 6 61C 24.970
1 NEW YORK* 42120 32 940 1012! 6.21C 4.050 3.37! 2 02! 36660 27.67! £13: 2 16C 21.SOC e ia 20.250
I PENNSYLVANIA* 137 760 112.560 33 600 16 6K 13 44? lo.oe: 9 4C£ 137 760 MOOT 13 440 5 376 92 4K 20160 8--360

IN THIS GROUP OF STATES COMPENSATION FOR TEMPORARY OS*iMLfTY S  
DEDUCTEO FROM THE ALLOWANCE FOR SCHEDULED INJURY

' KENTUCKY N? *cn«j.f PR oeneM* mo A! 36-23'. cb »ao**- uo to 425 w**u accoron? ta o ^ n  cf otaaO"-i\ * "
1 LOUISIANA’ 49 600 37.20C 12 4K 7 440 4 96: 4 960 4 960 43 4K 3t OOC 4 960 2 480 24 ea _ _
OKLAHOMA* 4=750 32 60C 9 76: 5 7C! 4 69: 3?e: 2 44! 4C750 32 60C 4890 1.630 32 600 16.300 ♦8 pa
TEXAS 40 6a 3045C 12160 9 135 6 090 4363 3 045 40 ca 2537* 6 090 2 030 3045C

NOTE -Amo-jmi m cn»rrr«f*c mtnfTwm cwttrn,a #nw#meiv. in Ciaac* permanent pny*-c*i inpayment* p#nr«"v a’t ccmoenute? oy o*;-»re o' o**t> <Ty uung maoca> raunp arttecuiei u  guoevMi 
Nort*n m rates »'i computation* io* «** o’ matCK memoe- « u  c» D'asuomg u*r c* i >Mo « i ►mo c* ic»* d  tyt Dy enuoaato*



C H A R T  VII Z  I N C O M E  BENEFITS FOR SCHEDULED INJURIES I  January 1,1985 (continued)
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LA ‘SCfAOuO AOĈAStOAn itAt-On 0* At tAAS! 50*« lOSS •}• USA SuprsAmsntAi AAf*M̂S 0AnA*<*S A'A 74% Ot t*A d-*lA*A*V*A 
OAfAAAH PO*. Cf tXA-o u<v MAQCi Anfl POM-<OUfr AA'n̂pi mrf*Hum t£M Ano r*4,,r*um 520 «*AA*S CAAAA 2 VAA'S 
A*tA* tAftnr»Atcn Ct tA*rpo*A»y lOtAI OAAt*̂t» iun*ASS DAO Ip* 13 COnSACutnfA m>AA«S 0u*mg tn*! ti*nf i o* oOO" 'CtnAmAn; 
0* *K»C1 0» SoCiA' SACu*-*̂ »At.*AmA"t bAnA»-t»

Me 'Mur^-* maa* . PP Dent't iS 33 1 3% O' SAWV* • f 109OCi wn**A tMTĤts t'A covACka »p* 250 »«rPA«» O' 
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CHART VIII FATALITIES— INCOME BENEFITS FOR SPOUSE AND CHILDREN J a n u a r y  1 ,1 9 8 5
PERCENT O* WAGES

MAXIMUM WEEKLY 
PAYMENT AMOUNT LJMT7’

I

juRttwenoN

SPOUSE
p u «

children
SPOUSE

ONE
CXUD
ONLY

SPOUSE
PLUS

CHILDREN
SPOUSE
ONLY

PER WEEK 
SPOUSE
ONLY TWIEUMr

SPOUS!
PLUS

CHUDRIN
spousf.
ONLY

BUNUL
ALLOWANCE

1A^ABAMx 66-22 K K 1290 or i t w o t 1*0 or JOOeeecf^ Itxsoor. t  U S  OOC It OOC
ALASKA 60% V  

DnCAM
eanwpi

Kr. r
K4T04tM
ranvxj.

6C*« O' 
nrooAiM

l.tlADf* 1 iia or z s a

AM8 A IN SAMOA 1623 i* too: 36 7} 52?* j - 1 car
ARIZONA 6673 35 1! 233 W io* a #4 4, 1.C9C
ARKANSAS 6620 3* K 1W0C 154 CC 1SK #r* t. I. 75C1 CALMORNM 6623 662 0 662: 224 0C 224 cr 112 Of 95 OCC 70 OOC 1 SOC
rOLORAOU 6623 •623 SiBSf 3159? noc- 1 or
CONf^CTICL" •623 6623 6623 m i  or 3*1.or 7E2T r^ i 3 OOC

• DELAWARE AT •67: •623 LT7JT 23’ I?1 7730" fiN 7nr-
1 OISTRirT OA COLUMBIA 062T IZ V 413-2?" 413-7T f. J * 10OC 11 Florida 6623 SC 3610 30TDT 307.0T TOOT fi-i 10000: 10000c 2S0C1 GEORGIA 6623 661: I62 : 135 or 135 0C 25 Of* 400 weaxr^- vocr 3250r 150C
1 GUAM •623 3! 3! 140 0C 73SC 3i sr »4* 40 OCC 40 oa 1J0C I
1 HiVWAI 6623 K AC 291 o r 2162T 72 7!' <- i..- J 4 36f—
Tidamo 170 AT 130 Of iso or SC0wee*r* •C70C 65 02? 1.50C
1 ILLINOIS 6677 /67: N h23 491.6?' 491 6! 164 T*" 20 v e a V * " I - 1 7SC1 INDIANA 6623 66-23 6613 166 or 166 or- 50 DC* 500 wer-r ‘ A3 OOC" MOOT- io o t
1 IOWA 00% O’

w n o w x
aa**nc»

6C% cr 
tewnoer-#
ei"moi

09% cf 
lOmdAiw
ermxigi

660 or 660 or 100c

| KANSAS 662: 6623 6623 277 03- 227 or 25 or a *. ioo or 100 OOC 320C
' K8NTUCK> ’ 5 6T 5: 228 67" 152 ar 60 9T .a* 250C
1 LOUtSJANA 6i 32-12 32-12 »6 or- ?40 or- 66 OC- #4- 100c1 lumr* 6619 *673 6623 47 97* 44-* 9?* 25 0: »i* 1.00c
I MARYLAND 6620 6623 6623 127 OC- 327 or 25 0Tk »**i t jo r -
I MASSACHUSETTS 6670- 6623* 6623- Mi or 341 or 150 or f l « f t%. [ 2 00C
1 MICHIGAN 60% O’ 

apmd4Dw 
aammp*

VTmCf
aomoatM
eamxwi

BO*, o' 
(pmdaow 
eemnpi

150 OT 350 or 199 or 600 wcear " !**1 1790or 1.SK j

1
1 MINNESOTA— 6623 60 60 329 0C- 329 or I* »*j 2.S0C
I MtSSaSlAR* 6623 35 25 126CC* 126 or 25 00 450 e w r 56 70T- 56>0C" 2.00C
MtS&OUR. 6623 6623 66 7: 222 73- 222 73- f24-. 2.00C
MONTANA 6623 6623 6623 266 or 2f 6 OC* 143 or ^ • l 140C
NEBRASKA 7* 6623 6623 203 0C 209 0C 49 00* f»x, 20a
NEVADA 662 3 0623 6623 324 E f 374 6*- *a-, 2.50?

| NEW HAMPSHIRE 6629 6623 6623 444 or 444 or 1 is or ,x«. 100C
1 NEW JERSEY TT ST 5C 269 OC* 769 or 72 or f ^ - l zooc1 NEW MEXICO 0629 6623 662 3 296 C7‘ 298C3- 36 OC eoowe^rr24 179 I7i 179 176 1.5ft.
NEW YORK 6620 6623 6623 275 or- 275 or* 30 0C fa-)

---------

-
10OC

'AitouN knvtj r*Yt 0— n oonthPra wne»* not enou<a>*<3 0* it* and ere anown xi aaio pavmenu 0*0ua*C
maatewi.aicerf tnoe*o*Anronj A.*an»«t Ct̂ omu Deurwa'c Oatnct of Covmu* loroa M*cf«g*n Ucusa 
M*mou» Nevada New Yo»a No«n Oacto* 0 *9cr Watrwvtron Vrtil Vrpxu. Wtaoonam Wyrxrvnj PICA. IK 
Lornrorv Aa

•To ctvkj uni. age IB 116 to M*<vroo* Nonr***»i T*m»n*s Oeanc Seiutmewan tod Vuw'1 It
mAuui tod Wytmng; m M-cncan aro—<t xi tmoo—New Evunswo . ntowttc to* ourtion 0* mvawry (tor 15 
ytn *-> w»K*rarv tof »<oo oec*oe« wouto nave aucconea crwo m A*wn« Neaiounaana Pwct £dw*to nans 
•nd Yuor' it kjott to agi ?i r  Cdorto: Bm*n Commtu New Bnntwe* Nova Scou Newtoundianc Pnnw 
toward Nunc SaaaÂnewan ŷdC M S C A .22xiCcnotao.-. Fcnoa Kemucnv. Mmou*. Nevtoa SoutnDaacu 
ImnMtN tod Vxpm tetano*: 23 m D C Kanta* lovm'u Mama Maryland kuotco New Meico N#* Yc-* 
Ouanoma O»aoor Penroywan* Rnoo* twana Souin Catoaru Vepe>a Wasmngton F.E.C .A and Longtnor* Ar 
25 m Am#»<* Samo* Amaneat Dataware new a. tenoa towa Mxmesou Montana Neoraua Na* H*mo*n*t 
One PutnoRcc ttui Watf Vagan* too Aetna no apt *m.i n Aiaxu i* y*ari o*ryi Mauacrmeeni Varmon:. 
Maonooa Normwen 1 trmorm Omanc tno Guaoe:

*lp loom* »o» Ht como*na*t«n caam co remamape
4To tcouaa tor Me Jyirv kimo aum uoco remarriage* (put orw it nc ctwoon m Coono: tenet roan, and towa 
or oaianc* ot comoematon <* ma imoan* Nr* Meico Sour Caroona anc Sauatcnowan. n tenon err© tun 
n pa*c i/xx ramamao* o«y if err* wet* no coaorm ar time of orarn 
h o couw to> mc * tmt» fcxre atxn uoon r**nam«9t
*Tc soou*e lor He .cam mmc atm on remarriage Karnav—100 wwo e*. aianc* d mi M«rvpan—1500 or panne* 
A ms Oregcx—$5 OOC Wasftnpton—$7,500 or 50*. 0* rftnaxvng trtnoty vlhjf <• Wit M*-■'©©*—13 60C Nr* 
Brunawim—i ytar a aocws i eccr>* Nomwmt Torntonra—15 712 No* • Sccta—12.60C Pnrce Edward l«anc— 
14.200 ViMOn—SB 749
r Addrtonai atowanoriof ranaooruiten ot D0d>: no manmum ttcnp: Virp̂ a—S500 Awn»-KM. Brman Co*umD*r— 
li(W 7c and S50< 7a lor eootnta dram tcanm Nova Scou*—S3X Outot<~SJOO Pnnc* Eo**ro t*iano— 
S’O: Vmor—S272 CMSC.A—J125 
Âctut1 wap* A im
‘Soouw ircmm cam wmo r-m m addmtn to otnr* omefftx Maea—SV03C Muuoc—S2S0 Nonr Dtaat*— 
I30i D*u» SlCO o*r CNto. Onunom*—S10 5 7 ooix 12 500 Dt' oepmoent imaunum $15 000 VYaarwtgtorwjeo: 
Aema-S* 10C Bmirn C<«uno*-$i26i 9* i.ancoo*— HJOl Nom*rs: 7 rrtorm—11 05d Nova Scot*—Si OOC 
Chi't-Ii SOC Prrct Eww iMto-SSOO Ourorc—S50C Sas*acno*in—$f OCC >u«on—i 1.348. CV.SCA- 
S75C 

,c»* no orocnomu
Aia ’Masmum « t00*̂  cf SAWW. rrmmum a 27-17*., o' SAWW. rc*vr* wtoe a ms r«rctrve 21 Bi 
Amu •Maumtm 4 200*.. Of SAWV.

"SoouU1 Dtnrin rtouccd t>> 1 0 at o* 5 yti'a afie* woman ortn &>■ 12 as c* 6 yeai ano cram ttie* 10
yta's rtouciKXM 00 not aoo*v r toouse is ove• 52 or ctrmantnt v ana eui'y ourc umned Soot' Srcurry ofisc:

An *Bmr4n» m nctu o* 175.000 payaor from Dratn and P̂ trmanmt Dtsaou-tr Bar* Func 
Co«C ’Masimum is 8C*-i & SAWW. nwumum 4 25% c« maxxr.ur,

**Socui Security OfiM'.
Conn *Maim«n is 100*. Ol SAWW and irwwnum 4 20% Of SAWW (W% Ot tvrrtp* wtrov waprs if msi Emoovor- 
fundrd cosi o'wrtp ecrtasr pi ye ra:n Octooe- 

De 'Maximum a 00% of SAWW for soouse and cnacrtn 6C-23% c SAWW tor sooum omy Mmanum tor acousc 0rvy a 10 of maximum tor aoousr on.,
"Adcsftenai puna: aaowanca pryao* on Boato approva 

D C 'Manmum 4 100% of SAWW foul no ms man 1413 26) nrnmum 4 25% cf SAWW or B0% of aauf sammgs 
i  au Social Socunry oftMl

Fm 'Maxmim 11 100% Dl SAWW 
Guam 'Aauai waprv rf ms
Kawa 'Maiwnum n 100% of SAWW lor kxum ano cmerr T j\ & SAWW lor booum omy Mmmum 4 251# e* 
SAWW
-Mamrrr. rnrxni kx prtoont otner mar, aoouae ana etiwym a *r*r rrmimum bmrM trnrs 312 
—p-un##*. ixoenrr 4 10 Nnos SAWW. out Ounai aaowtnc* sous' to 5 t*m SAWW 

Bano 'Dram banrN 4 tuad al 45% of SAWW kx uxut pm 5% of SAWW per oroenorm enna uo to 3. 30% c* 
SAWW for on* crwo * no orcmomi kouu 

I 'Maximum a 133-1/3% o* SAWW mrwnum rj 50% of SAWW 
“b*n#r.u are 1250 000 or 20 years r. TT rate wtncnrvrt m praait* Owe under 15 a ar»ed to af trail 6 years

me 'Effrcirv* 7-1/54
kmi 'Maximum a 290% of SAWW
Kan 'Maxmum a 75% of SAWW
Ky *Mai«Tt-n 4 75% Of SAWW lex tcouH and CftOran. 50% 0» SAWW kx apouM orVy Mrwmxn 4 20% C' SAWW 
La 'Maxmum 4 75% of SAWW Mmmum a 20% of SAWW. acua vrapc d an 
Mame 'Maximum a 166-23% of SAWW 
Md 'Maxmum 4 100% of SAWW 

"Adduenai puroi aaowancr Dayacte on Commsten aoorova 
Mass ‘Maxmum a 100% of SAWW. reactive 4S03 Anrma1 cost o» fcvxg itthm oay at** up to 55. tor oeema anr 

mat oate
**AHe* recrrvvig an amount eoua tc 250 tom SAWW. soouse muii orovt aauai oapenoanc* time and amount 
lXTv»» 00 noi aocry to crx<."-n * pmetei 

. 1c*\ 'Maxxnum 4 90*, of SAWW mxumum 4 60% Of SAWW 
"SOCMimeK emu oors nc: acxxy 10 enroran 

Mmr 'Maxxnum a 100*- cf SAWV.
"Govemmffc aurvwors berxtoa offar*. Dunng oeomoency cf cfwvtn mtn f 0 yaa* oroetra 
"•For urvetaiao Oeatn *fwe oaoeoenr was reoervmg mpo-mient oonvmurcn or roonomc racovery omefa. panrfnt 
commu* to wmmg ssouse ano cfMomn unu 10 yu i after oapenoancy of mi cnc. noi afieowd rv rmamagt 

Mas * Erect/ve 7 1*4 increased to 1133 as of 7/14S and 1140 as & 71.0C 
"Effect** 7im  tocraaaed » 159 850 at of M.tS and $63,000 as cf 71/8C 

Me 'Maumum 4 70“v of SAWW afiectM* 82003 mcraased to 75% cf SAWW *ntcnv* 920BC "4 yea's c*n*f«ts payac* to ctud on aarve dury m ATrrd tomes r  ag* to wno enrofct xi scnoof doo* to age 23 
Mor* *Maxxmfn 4 100% of SAWW. mmrnxjm 4 50% of SAWW. aavMi wag* i» ms 
Ne, 'Maxxnum 4 100% of SAWW
N h 'Maximum 4 150% of SAWW mnmum a 40% of SAWW or sou* wages I ms 

"On rrmrmagi ma unoa»d batance otnerwisr our 4 pavatw to perem o» guatoan kx me cruexm a parafr 
MJ 'Maximum 4 5% Of WW meemum » 20% of SAWW 
"Aftrr 459 wee* v sooust s aammgs ar* oeounoc 

N M *Maxjmum 4 it,**% of SAWW 
N Y ‘Soo* Secunry ww"
"Efiacnv* 7-1/04 inarasm. to 1300 as of 71/05



CHART VIII □ FATALITIES— INCOME BENEFITS FOR SPOUSE AND CHILDREN □ January 1,10d5 (continued)

PERCENT OF WAGES
M AXIMUM WEEKLY 

PAYMENT auount uurr’

|

, jum so icro*

SPOUSE
PLUS

CHILDREN
SPOUSE
CNLV

OH I 
CHILD 
0HIV

SPOUSE
PLUS

CHILDREN
SPOUSE
ONLY

MINIMUM
PER tfV-EEK 
SPOUSE 
ONLY

I

time uurr

SPOUSE
PIUS

CHILDREN
SPOUSE
ONLY

MAXIMUM
BURIAL

ALLOWANCE

l WORTH CAROLINA 66-; 3 662? 66-23 S 280 DC* 5 280 or IK K ,23.., 5t OCC
• WORTH DAKOTA* 66 rf* 6623 66 23 210 0C 10 K f* w $175 OOC* 250C 1
I OHIO 6623 6623 6623 354 OC' 1T7 0C- ,2 * • 20C
. OKLAHOMA* 75 * 21700* 217 00* 20 0C* t000,£l
I OREGON 324 23* 162 i r 162 i r ,31.., 3 OOC
• PENNSYLVANIA 662 3 51 3: 336 00* 1*36 0C* 166 ce­ ,7*. 1 SOC
I PUERTO R'CO 85 5C tc 2f 85* 23 06* l l  w 30016
| RHODE ISLAND 8C 662 3 6623 I.. 292 0C* j : k 3 COC1 SOUTH CAROLINA 6623 66-2 3 6623 287 C2* 267 C2* 25 M 5K * 43 511 143 SIC 40C-
1 iiOUTH DAKOTA 66-2 3 6623 662 3 ’») 247 00* 121 K - .21, 2 500

TENNESSEE 6623 SC j j 136 00 ’36 00 15K .32, 50 40C 50 4 DC 2 COC* |
1 TEXAS 6623 1623 66-23 2C3X 203 00 35 K 1**1 2 50C
1 l/TAH 6623* 66 23 662? 264 DC* 2t>4 0C* ISC? 1* — I 1800
I VERMONT 762 3 662 3 71-23 *78 OC‘ 278 0C* 139 0C' ,2.., ’ OOC
1 V1RQIN ISLANDS M (.1 M 1*1 16 SOC* 16 50C* aooj*
VIRGINIA 66-23 66-2 3 6623 395 00' 295 00* 73 75- 500 weexr* I47.JCC 147.SOC 3 0C-C’

' WASHINGTON* 70 6C 35 256 38* 256 36* 12 69 ,2 6, 2.000
. WERT VIRGINIA 70 70 321 30* 32i 3C* 107 1C ,2 3, 2500
' WISCONSIN 6623 6623 66-23 321 OC’ 32100* 30 00 M 91 A C " ' 96 JLC*" l OOC
< WYOMING 1 . 1.1 23» 51' 231 61 ... l.t 1 800"
[ F.E.C.A : r 50 4C 979 90 97990 IK  97 rf— - eor • "
LONGSHORE ACT 6613 50 5C 579 66* 579 66' 16120- ,21. 3000

ALBERTA* so*, t* im^nud 
n«l incomê

»%  cf wê rrtec 
net mcom#

1.1 M fr V.l-1* 1.3M'

l BAfTlfH COLUMBIA* 40 M  1 M .**, 1 514 201 IfcANfTOBA* 75 75 4te 15* 418 15' 136 if ,2 6. 1500*
1 NEW BRUNSWICK 60% cf we-pmed

ne* 'ncon'f
80% of we^mej 
net income

(.!
w

M \~I65*‘ 980*

! NEWFOUNDLAND M M 67-. 2% 0* (.1
we-pnteo
ne' income

440 86- 11174' .*1 1.120’

1 NORTHWEST TERRITORIES* 167 54- 16 7 54* l*». t c y ’
1 NOVA SCOTIA* I*' 1 (•! (•* 12C 23- 126 23' l*‘ 750
I ONTARIO* l.t 136BT 136 86- I**, 1.500
( PRINCE EDWARD ISLAND* . l.l I t w 69 23- 69 z r 1*6t 50?
1 QUEBEC* 7r 49-12 

Iwc pnted net income 1 49-12 324.50* M 91.24' ,2 3.., 600*

1 SASKATCHEWAN 75 75 475 96 475 96 194 ?J 5 vvlf!* * 1.00?
YUKON TERRITORY* (•1 165 69- 165 9* 1*1-1 1 543*'
CANADIAN MERCHANT 
SEAMEN S ACT*

---------------------------

393 04' 393 04* 102 0Ce :**i 742'

N C 4 10C% c* SAVVA
"PaymO'C for Me rf ioou»e eepenaent v  owt'M at t-me ot oe :eocm a own 

N 0 ’Maiifnjn $?to port S? per oeoenoent cm® unoer IB Payment* on Dt W  ot cm̂ tn re not aue?eci to amount 
amn

Oh-o 'Maximum ,% ioc**, o» SAWW m«vmum is 50% of SAWW 
Oxia 'Maximum <s 66-2 3** Cfi SAWW
Ore 'Monthly spousal benefit ,t lued at 50*. c* SAWW t -me j 4 35 I - $705 20 lo* 1954-BSi an add-tonal $150 *000

•a oavatxo montruy lor tne ton ano aecond cftrfdNn. p>u* $50 monthly per aoaionai eh®. up to monthly manmum
Maximum ts 100% pt SAWW tone* 4 T5 I • $l 410 40 tor 1964-35 
"Ch'KJ a Donato payable to age 10 it «n rwpn »cho©:

Pa 'Maximum u too** of SAWW. m.rvrrxjn r, 50% of SAWW
P R 'Maximum to* soouse anj ch«ven 4 $125 monmiy. for soousa oru> StOO monthly Ltomum 4 J50 monthly 

Maximum achanca payment is S500 to widow p̂ is $5C par civto. uo to St. 100 tota 
"MO-*«h smu mapĉ caP* to spousa and cMdrar 

R I 'Maximum n 100% of SAWW p*us S9 per oeoandent enrtd. up 10 60*«of pre-î ury *1̂ !
S C 'Maximum 4 100% of SAWW
S O 'Maximum 4 100% o» SAWW. mimmum 4 50% of 5AWW. actua' wape rf lass Additional SM nontniy .5 payable

lor each oeoenoent ctwj through ape 16 
T*nn 'Empioyar must pay 'itO.Ou? lump sum mto estate rf w-orne* had nc leoendems
Ulan 'Additional allowance tor oepan ants 4 15 »o: spc* 4 plus 55 lor depended cm® tupta 4i Maximum i»ncn>ding 

oeoenoent* a»iowanct) 4 85% of SAWW'
"After 312 weexs payments are oommued oniy jter annjit review Receives seme payment rrvrvup 50*. Socai 
Security- payment Balance of 312 wwi or 5? weexs 4 payame to spouse upon rcma-nage. whenever less 

Vt 'Maximum 4 100% of SAWW mn mum 4 50% of SAWW. actual t-ape rf less 
"To soouao urn* ape 62 or **en 4 ns>ed to Social Security: Da’-mce of 330 weexs rf any 4 oayaPN on remar- 
nape Maximum 'TO weexs pa»ab>e to or tor any cm®

VI 'Death Denott . j i2.500 to $13.500. payawe in »n$uxmenjso» lump sum 60*»4pa,so etoch«sdren.rfany Amount 
limit includes amounts pa® 'or dsaDirty 

Va 'Maximum 4 100% of SAWW. minimum 4 25% of SAWW. anuai wape rf »ess 
Wash 'Maximum mommy pencil 4 75% of State averape monthly wage 
W Va 'Maximum is 100-. of SAWV/. m-nimum a 33-13% erf SAWW 
Wn 'Maximum. 4 1001* of SAWW Beneftt a.e payatve on momrvy pas s 

"if oeatn follows d«sac.toy total time i«mt tor frsatxtoy pius death 4 1 000 wec«s
"'Amount urn-1 4 300 ••mes SAWW When pnmary oeneto e*c res a supplementary monttvy Dcmito conhnuC'S fo* 
cfvid*en a*. 10% of me souses monWy Peneft payable from me Cfworens Fund to ape te or to* 15 years 
if mva'id

Wyo ‘Mentfvy t»ry>M 4 fixed 0166-23% ol state avorape rryjnm wege p*.i $'00 montmy per • mid unto ape 16121 
rf invalid or emancipated! Afte- 23t weexs coun may sonuu payments at 33-1 '  '• pt state averape 
mommy waoe PT oenetos m excess of 54.000 are deducted 
"Employer may maxe other avenge menu 

F E C A '2 or more cnnd»er 
"StoOuso who remarries after oge 60 continues to receive mommybenet.ts 
"•A*i£U> 5200 lump sum payame lor cost oi tarmmat̂ p status ss U S employe*

Lp ashore 'Effectro 10 1S4 (200** NAWWi Benetrfs shall not exceed laner of empiovee 1 weekly wape or S579 «  
M-wnum 4 66-23'. of NAWW, actual *apos rf less Deatn benefits not payable rf employee receiving PP penetos 
men trcm causes of** * than compeosas * mury_________________________________

Ana '5 years oecunmp pi ytneni, eftecirvu 1 1 82
B C 'After oeuoct on of Ca vsda pension maximum montmy Dei veto for rcouse win 2 children is 51.599 04. plus $164

for eacn notional cn.13 L'fMdieu wtoc* unoer 40 receives cap-tat sum of 525 237 19 Benefits tor chrfaesx woo*
ape 4C or 0*Cer vary Dy apt

Man 'Maximum 4 51.812 month-, nurxmum 4 1590 mommy Allowance to- 1 oeoenoent is addftjcnai $133 mommy <• 
unrter 16 or $148 monthly rf over it, vo in school, alowance tiv 2or mete oepenoems 4 amount payaMe tor 2 otoest 
chrforen. tctai ncrnruy oenetrf may not exceed maximum 

N B 'Spouse rece-ves monthly penef t Pesed on 80*. ol »amity ocome. Vtss Canada Dcr-son 
NfO 'Spouso receives lump sum Addrfonai monthly bent Ms va'y as ta ape ano or vounpest ctiud reaching 16 For a 

oeoenoent socusos marnape results in payment o» tesser of S5.COO or apgrcpxm of one year s pa/mems Effective 1 1 85. cepe'dency oenef-ts Pc'ore M 84 »ece-ve a 3 8% manse 
N W.7 'F.xeo mommy oeneto 4 5728 p'us S165 monthly pe' chrfd 
N 5 'Fixed monthly penef t is 5547 p>us $143 montmy per chid 
On] 'Fixed mornw-v ocnefrf «S $593 plus $165 mor.tniy per cmtc 
P E I 'Eftectr 4 1 82. fated monthly oeneto 4 $350 pius $75 monrv Of chid
Oueoec "* .-efitt lor surviving spouse or child only are increased 0v 9*» of wrytta net income for Ui\ ch.id then 
4-12 tor eacn add-t onai crn-d
"Bene'rts step aftof 5 years rf soouse was under 35 Five yea's Penetos are cayaoo to any soouse regoroess 
of mama' status

Yûon 'Fixed monthly penef t 4 5718 prus SIP' monthly per cN'd
C M S C A 'Fixm monthly Oeneto •$ S jt soouse oni> sctut' wee«iy wage rf less Monthly Deneto to» spcust- 

ano Children 4 $393 04 plus $85 per cnJO up to $1,703 17 month)
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CHART IX WAITING PERIOD FOR INCOME BENEFITS; MEDICAL BENEFITS J a n u a r y  1 ,1 7 8 5
1 MEDICAL benefits

I
WAITING 
PEWOC *

RtTRO-
ACTTVl
PERIOD

CHOICE OA RHYmC!AN: AMtrtClA*
APPLIANCES
FURNISHEDJURISDICTION UNuunts fMPLOYEA EMPLOYEE SPECIAL PROVISIONS

. ALABAMA 3 OtvT 3 MHI ft) nta cnocv , Emocyt' -mur rtcucs acc*ences oanageo m wor*-re«aiea accoent anc 
i ohncc cnytci ano vocasorA' rtnaoaoawr

• ALASKA 3 oavs lawu Yes Yes ntwrv mowoes carnage) c trtgiwi onunt neanng set O' an, c*oi 
meur orvcrv

. AMERICAN SAMOA 3 oavt 1 2 weex* Yes Yes

ARIZONA 7 oavs 2 weexj Yet Ves Yes Prave* o' s&m-a' peaimem ts apreemtn:

I ARKANSAS 7 oavs j 2 weexj Yet Agency mev cnengc vei Somna1 raâ neni o* eĝ emerr

. CALIFORNIA 3 oan‘ 3 wee«t* Yet I r gno» nort eaten g-*t<' 
totmgov*

set rojoti Hay reooo maoca rexra ano taet«monv ano »aooratcr* teet 
raaconaor* nouvK ta tnvt a oam **

i COLORADO 3 oavs 2 wee*' Y tS Agencv me* cnanpt Yet Dnu1 Sennow—maienum 150:
| CONNECTICUT 3 can i we*. Yes From nate *r vec* Worse* ccmoenaaiea to* am* on rue to meocai «nmoo* tmocse* mw 

raca • o* recxaoa amuncst oamageo rt emoovmnt mutt ateo raoa* or re- 
doc» evagaaaes consan wnses naenng act o* oencuret wr*e*t mw tr 
taoe o' naao Ptave* o* aseftua' treameni w«s Conwruaaionry a aoomv*

1 DELAWARE 3 oavt' 7ca/t* Yes Yes Yet Emcxrve* muct reotace proems as neeoer

DISTRICT 0* 
I COLUMBIA

3 oavs 2 w*#»J v« From state as: V.. Scsntuai treatment Dv apwirt

! FLORID,** 7 oavs 2 WWtx! Y'/l Yet m es^v mcHXtes oamage to oenturet evegtaaaes eno iroemevc orncst r 
conancujn wm sooor . Errocvr mail prowoe cu«oo*a' can

GEORGIA 7 cum 4 wee*: ves Agency mav cnengt vel­

• GUAM 7 oars' I i oavt Y»! vet

1 HAWAt' . Cl ' 5 oavt >#• Vt» Yet Mai mom momvy anenoant a awwsnce ■ 4 imes SAWV.

1 K>AHO 5 as. s' 2 WH«I' Yet Yet vet Cnnsnan Somor eetrmera oemAiec

ILLINOIS 3 oavs’ 2 weexi Yes Y.S Sônuai treawnen: t>y tp̂ enien: Emotoyr mas: reoa>* racnace aooKance*. 
uamepeo m comcsnoacie act>*er

1 IN KAN A 7 oayi )«e»u Yet Yes Emoiovt* oars rtaionao*# eigenset nuorg ewvei tooc am toogmg tc- 
treatment canoe count, Sonuai DMiment Dv agrv«r:<en-

IOWA 3 oavt' 2 ewu Yet Yr Ves Emooye* must rem v o> reptaca sowncet

1 KANSAS 7 oavs 3w»« . Yes m Yes Prayer or io*itua' Deaimert t>y agreement

i KENTUCKY 7 oavi 2 wee*.s Yet Yes Ves

1 LOUISIANA 7 oays 6 *rf »«• Yet ves * . Emoiovef nusi reoar-reoicoe aooL*ncai

i main : 3 oa /*' 2 weex* vet Yes Yet CneoorLcic services autnom«:

) MARYLAND
I------------- 3 oavt 2 wetM Yet Yet Yet Emoiove* must rare* reotace iwaxti

i MASSACHUSETTS I 5 oavs 6 cays Yet Yet vet

1 MICHIGAN 7 on vs ; we*x« Yet ewai eno<e vet 1
1

, MINNESOTA 3 011/1 10 oa.s vei Yet ves Cnncaan Soence ire at mem Dy L/eemem Cneooreac ana pootftn: treat­
ment aatnorusc

| MISSISSIPPI 5 oavs 2 NNO ves Yas v#s

| MISSOURI 3 oivi 2 wee** Yet '■■ytncy mav cnengt Yes Pravti o» sceeuai eeatment try apreemtn:

MONTANA 5 01*1* 5 oavt’ Yet wtaicnocc Yet ’ I Emwoytf mutt reoair reotaca. guncti oamageo as a raaun d mar,

1 NEBRASKA 7 OIVI b weexs Yet i w. tes Enoover rr.us: recoct uouxxi oamapeo out w comoensaro rtu*> Em 
D*Ovt' must prtmoc MSI: surgery for Ot:̂ o*emerr.

NEVADA 5 oavs 5 oavs Yet vet ves Sorituai Deatmem oermmec

1 NEW HAMPSHIRE 3 oavs i wee* ves V., Yes

NEW JERSEY 7 oays 6 oa,: Yes Yet n» Mcsooa; caie musi De senworivaie it avaoo«

NEW MEXICO 7 davx 1 a wee*« vet Yet Yes Carman: ma, na re*use Ptatmem reasonaDv essenuai to onrvoe recoven *

NEW YORK 7 oavs 2 weexs Yes I From state Usi Yes E.nocvf • uaoie to* A-rays soecui oagnostc tasu. conauiutons

NORTH CAROLINA 7 oavt 4 wee«i Yet Yes Agencv mav cnangr Yes Emotoyer must raoa* rtooce acdoncet oamageo m cc.-oe«Har>e acooen* 
Meocai ca>t mcmoei itUMiun senrces

NORTH DAKOTA 5 cavt 5 oavs Yet Yti Yes

OHIO 7 oavs 2 weexs v“ * » Yes mcmoas hoso<taUxat«n ano carnage to eyegiUMS oentures naanng ic: 
O' oromeses

OKLAHOMA dotyt loavt Yet 1 Yet Yes Emc*oyer must reoa>r rectace agoxaxcs See cur cvovn*ons »c' nennas

OREGON 3 oavs 2 weexs | w. I Yex‘ Yes Sontuai treaPnem Dy agreeman:

p continues »d* ionge* ran state? oeroat comgcnsation <s pao to* tne waong ot'oc Wawsg cnc: acoiv to meoca' ca •: wtvcn is fum-sntfl trom tn« tost oa, ot tr>jr>
•mtorm*tion to* tfi&J »utr#i»a d. D*vmon c* Staie Stanoarss U.S Dtoonment ot taoc- 
a h  •lemoora'V 0-M>lTy On>)CflW ‘Waning DtnCr) aUC rfffrnnjIfC Dy n0SOUUi'->C-'

*‘Psycno*op.s:s vcwoeo errtnm oe'-aijon o' cnvsoan one treatment Demvite:
Conn ^ooutlOttOHKi l*tjor*** CO Coa- 23 104 a  486(1916,
De ’No waiting /*roe H mctsiaty results m nosoiuuation o* is causes &> amoutaton ot mtmoer

Gk ‘incmoee m toui moan: auowes t j* ivoai ca/e 
W*nc ‘waning penoo arso lemwaies ijv noaoaauation 
K: ‘lamcoraryictaiOiaaoniiy om> 
lowa ‘No wawg oenos to? permanent pana- tuav.iv
Mane ’F#»m»n an esemot trom warng penoo ano receive wmoensason Pom oaa ot asaorftt>
Mon: ‘Waning peroo reter* to numoer ct cays on wncn worm- nas a css & wages 
N M ‘By coun oeoton BrooAj rj f/ruxove'* Natrona m ss w e t  Cc 688 Pic 25 (1084)
Or« ‘May cnocae onysioan wunmraate Aaoweo 4 cnange; cnangrs tne»eaftrr reouvt Director a aporova.
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CHART IX □ WAITING PERIOD FOR INCOME BENEFITS; MEDICAL BENEFITS □ January 1,1985 (continued]

JURISDICTION
WAITING 
PERIOD ’

RETRO­
ACTIVE
PERIOD

MEDICAL BENEFITS

CHOICE OF PHYSICIAN2 ARTIFICIAL

SPECIAL PROVISIONSUNLIMITED EMPLOYER EMPLOYEE FURNISHED

PENNSYLVANIA 7 days 2 wee»s Yd* initial cnoce* r Yes

PUERTO RICO 9 days lOdays Yes Sure apenc>

RHOOE ISLAND 3 cays 2 wee«s vet Ye* Yes

soum CAROUNA 7 days 2 wee*s Yet Ye* vet

SOUTH DAKOTA 7 oavt* 6 days ves Ye* ves Emocyer musi repair trouce aocxonoes damaged in compenjiOe accx/nt

TENNESSEE 7 cays 2 wee*} vet From employer fast Yes Provide* k - ..^rg service* treatment by chiropractors

TEXAS 7 cays a wee *s Yes Yes Ye* ■*ui? or rto«L-vmer.i c* appLaxe* when determined by phyncun

| UTAH 3 cays 2 w*e«s ves Agency may change Yet Si.600 Mint lor each amfoai appsance accept unusual tssm

j VERMONT 3 cays* 4 cays vet m**icno<« Yes m,ufy includes damage io and cost of replacement of eyogii.sscs hearing 
arcs and protmetc orncet

VIRGIN ISLANDS t cay l day SIO.OOG Ye* epency may 
chonge

ve* 530000 amount hmit it ireatmeni outside Virgin islands

VIRGINIA 7 cays 3 wee*.* ve« Frorr ampler »*J Yes Employer must reoair reo ace atoiunces damaged m cc np̂ nsab'e acrdeni 
Employer may bo ordered to lumrsn wheeicnair and mu,a aneratcn* c 
home macrmum $10 OOC

WASHINGTON 3 cays ?»«<«» Ye* Yes Yes Employees t«y ha* & medcai ad premiums Deparr-ent wit reptaco repair 
apdunce* camaped ai compensable a croon:

WEST VIRGINIA 3 days t wee* Yes vet Yet Emptoyt* must repa* replace appliances regardless ;< personal ir̂ury

WISCONSIN 3 cavs t wee* YfJ Yes Ye* Reoa>r or reptacement of appliances is farmed to nr/.mat wear and tear

WYOMING 3 days 6 days Yet Yes vts Maitmum amours for prosifies* or hearing *o— 1,1.500 plus $350 for travc 
for lifting, amount to eicess may be granted upor apcxation

F.E.C.A 3 0Jv«‘ 14 oays Yes ve* Addnonai $500 mootwy for medcai attendant

LONGSHORE ACT 3 cays 2 wee*s Yea Labor Secretary may 
cnangr

Ves Consent tor spcoa'it! if needed Spmiua. treatment permmoc

ALBERT A i day t day Vos Yes Ye* Apoi*nces repaved cr ropiaced by Board &/aro may tepa-r or replace ga- 
mem oamageo m comoensab'e accident Of thing al'ov.ance tor wear due to 
prosthetic—$200 Attendance allowance— 5/176 lo $1,329 per month, pius 
personal caro alowance ol $125 per monr

BRITISH COLUMBIA i da> Ye* Ye* Aoounces rooated or replaced at Board i Jisctetion. regardoss o» pcuona’ 
•r̂ury includes eyeglasses denture* ar/J hearing aids unless womer is at 
taufti Board may prowio eyeglasses lo serious visual impairment caused 
by worn êury Persona! caro allowance—manmum $1,050 21 monthly An­
nual ckjfttmg asowanco lor waa* due t. prosthesi*—$160 64 tor upper hmfc 
$321 30 for lower famb. $4Bi W tor beih

MANITOBA i ca> -•y Ye* ves Yes AcpLancos repaved or replaced ai Board a ducro* on 'egardiess o» persona 
ir>ury Ootntng afaowance for wear r.ue io prosthetic c*vk*>— $120 upoe* 
wno $240 lower urnt Aftenoanco jsowanco $102 to $714 montnr,

NEW BRUNSWICK t day t da> Ye* ve* Yes Moocai aid mciuoes reoa* or repacemeni ot appliances Clothing afaowanct 
lor woar oue to prosthesis—$15iT Attendance allowance $90 to $30C 
monthly

NEWFOUNDLAND i day <•) Y« initially ye* *f>ouk. con­
sult Commission before 

changing

Yes Commission may repar or rcp.cc apoiuinces and may pay da»y aitowance 
for troafmcnt away trom home Clothing allowance (or wear oue to prosthoti: 
device—$i 30 to $300 Anew .am s allowance—$100 to $400 nontwy home 
care anowance payable at Commission s discretion

NORTHWEST
TERRTYORISS

i day t oay ves Yes subject io Board 
aoprova'

Yes Ciothng allowance lor wtti due to prostheic device— $100 Board may re- 
pa i replace appnance* dj-maged in a compensable accident

NOVA SCOTIA 3 days* 3 days Yes Yes Yes Attendant s 4‘owanee- $300 monthly Clothing allowance lor wear due tc 
prosthetic dwice—$350 per yea/ Board may ropair or replace applunco* 
and rcnee. eyeglasses irepuct 1 if damaged 11 any accdoni)

ONTARIO I day (•I Yes initial choce Ye* Mai nr.m afte.saancr allowance—$1,029 monthly. Ciothmp a'lowance for 
wear jue to prosihroc oence—$175 *or upper limb and $350 for lower 
hmr “

PRINCE EDWARD 
ISLAND

t day t day ves Initial cno*ce Yes 'opiunces repa> ed or rcpiaceo at Boa'd s discretion

OUEBEC 1 day (») Ves Vos Yes Commission nay repo* replace prosthesis damaged m course of employ­
ment Additional ĉ in-ng allowance for wear due to prostnei»c device—$300 
Attendance allowance— $200 to 5800 monthly

SASKATCHEWAN (•) (•J Yes Yes Yes Clothing allowance (or wear due to prosthouc devico— $137 (or arm. $305 for 
log Empoyor must repa* replace appliance*, oamagtd m comconsabhr aa- 
den*. Personal cue a cwance— $206 to $t .038

YUKON TERRITORY t day * day Ye* Yes YCS Ccuung allowance—St?7 tor upocr i«mb and $255 lor lower limb Persona 
care ai-owanct—$212.90 to $730 monthly

CANADIAN 
MERCHANT 
SEAMEN'S ACT

3 days 3 days Yes Yes Yes Empoyer musi noop appnances in ropair or replace, at Board s discretion

Pa ‘0«y ii 5 pnyncuns posted and for lest 14 asys c* treatment 
S D 'Ccnsecutnre days 
VI ‘Total OTUy
F.E C A ‘Waling penoo beg.ns runrvng after 45 days continuation of pay_____
Mid ‘Employer payment lor day on wfrcrt accident occurs 
N S *No waiting period lor permanent porna) d.sab<i't>
Ont ‘Compensation net pa<3 for the day r.n v.r.,cn tne ac&dent occurs 

“Compensaton payable ounng cLsaO ity caused by damage to prostneto device 
Oueoec ‘Compensation nci pa<d f jr day on wf*rn ir̂ ury occurs 
Sas* ‘Compensation rot pad for me oay on wfucn tne ncodent occurs
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JURISDICTION SOURCE OF FUND MAINTENANCE ALLOWANCE SPECtA. PROVISIONS

| ALABAMA No t jno an*ibaanac boa-c oopm- aro trave it awxv rtom nomc Pnvao* ana vaca-.on*. ranaowution to mare rmpov̂ a to pu .̂ tu« amoevman: tumisrao at rmwov I 
a* s axr*ns« Empovaa s rttusa1 rasura n cat o* comoar̂ aw*

I ALASKA facac «oo?inc trava.. ano tampora-y Oaaxay p*rw- 
♦u Aoorjona'UX r.onm>y p anrama fnanoa 
nateme

Empove* oavs tun cor Sarvcai avaaaota 3* waaai axtmoapie ta 74 waau Comoansauon aui- 
paroad tr-' unraaaonao« raiuaai ct avamaiicn o' la*iura to partooaia n asp'ovao or agraao txa*

| AMERICAN SAMOA Seamc murv Func StO wte*>r oa-c dv ampovr ptut rrjantana-ra tror 
Soo* Func

Comrvsaoi arranges tr* vocatdna ranaovrtr.on d parmanant-y 0«ap*o wroan
.

| ARIZONA

i

St 150 m nooaoenoency oeam cases Apprc- 
pnitone ivu'Y from genera*tune ur ta 2*» 
d annua D'mnjrr

Commas«n mav autnorsa acXJrcna nacassan 
iwaros to parsons unoarpnmg vocatcna* renabuo
to*

Vocaw»ai ranaovttauvi tramaas ccnaoarad an amcvovaa at 12X monr-rv wapa me io« companuKr 
banata

1 ARKANSAS Nc tuna tsuMna: R*ason*»e axoensas is* rramtvnarca trava . an: 
erne- nacmtaary corj tor CC weexs maiarvrr

Mutt apery tu ConvrxMcn wtn-n co oays Commason mav autnonx# xocauonai ranaoaaaoon «rte- 
aonatva 1*. rauuon '0 ooaotin, bet vonr* mav rruM

| CALIFORNIA sa luno tniaint: Ai aoouona1 nacaiaary svmp expanses airny ran* 
ovuto-

(̂ nabriar̂ on unn m Cfcvtson e* tnomo»*i Aoooanta Renaptutaicn prpgrem is eonxxMory on pan c* 
emooytr cr camr* Ranaomtatcn tmmae ts cona«*r*o amoiovaa e* trawnp emcaovt' to* mauranc* J 
purpoaat

|COLORAOC No lunn 1 ratxanag kt vocaton* ranaDinaior Maenenance. tuition, ano tranaamabon ounrg 26 
MM

Fonoo ct ten* may oa anenoao anomet 25 m*u fl nvcaasaN Emcxcvae cannot raoarva oiaatxn. 
o#na*a ano mt.'vwtne"« acmmunaousn

| CONNECTICUT 2*.. Ui uoon compensate-) paid bv mauran
ana san-vtturvrs

Wee*.-/ auDMtanca akowanct eump vocatcnai ra- 
haowtanc'.

Erroovr- pays M coat r  mcoca> ranaoaaabcr. wrvcn oononuat untx amocvaa raacnat maxmum 1m i 
crovamar.: Vocauonai ranaoeaatcn c turrMnao ov Dwiaion 0? Womars Ftana&vttbcr

| DELAWARE No tuna astabnsnac (naasonaoa ooara 10op*g anova** Pnys«*t ano vocatonai ranawruoon mttvsnao ai amporar a axpanaa tmptoyaa a ratuaa* raeutts r ! 
toes d comoanaato'

1 DISTRICT OP 
1 COLUMBIA

No tuno esutwme: Not aicaaomg S50 be’ w*«* Empovar mutt prtwira vocational ronabMutor. Banatrti tonaaac « worker tana to coootrau

FLORIDA Payments trom Soaoa' Funo ana esaeMments 
uoon naureis ano een-in*u*er»

Fteaaonarxa boarc ano travt tmurao wo»«r is trained to prompt ratsib̂ aation maud in? rttrammg. orovioad by or at tne aiDame e* 
me emcuove- Ranabrtnabon mav oa uo to 26 waaxs eiwnoaoie tor an aofliuonai 25 ratu Rttuaa: u 
acoaci ranaovaaton oaemao necasaan Ov oeouty comrrwssonar rttufts m auromatc 60S r>aocoon r 
ocmoanaation tor aar> ww« cl rttusa

| GEORGIA No tjroMuo*ifna: Boarc ioop>np ano trava*.. il awav trom noma vocatonai tana&Mawm rumnnao tor 62 waaxs out may pa tnan jo a nacaisary. tmooyaa 1 urtae 
aonâ a raiutai mav rasui n autoarsion d ccmoansanor

GUAM but* Iona (icoropnaion StO pa* ounnp ratri'nm; Commnaon oaacta ma vocational ranarxmation d oarmanantrv oaaotao emotryaas ano arranpts vn- | 
ma acoroonata ououc or prrvata aganots fo* aucn aowcatcr

HAWAII Pavmena trom bacond irvury Funs Ortncr 0* LAOOT to Mut 10** I RenaoMabon unn wtmm Daoartmant ol Labor maus raccmmanoabon tor pnytcai cr vocational renab- 
nten

IDAHO 7% ta* on insurers ano ae"-*n*urto Ftaaaonabw iraittMi tor ma>mtnanc* and travt* Ranabaeabon Dnmron aom«n«*ta*» Temporary doaonrry Danatns payabM uo to 104 weexs tM>are ra 
vammp raouvec

ILLINOIS No luno euatxiane: Mavnananca coats ano mooamai expanses Pwyscai manui. and vocawrai rvnaowobon as may be naoaaaary mattuoonai cart it n»ou»rac

INDIAN t Fo hmo tsubitsnec No aoaolc ttiunory provision-

| IOWA No lund etubasne: £20 waa«,v m addition to omar wmpanaaton tr* 13 
weexi

May be axtanoad aodruona* 13 waaxs Maooi cara nouoes pnyscai ranatxatato*

KANSAS No luno tttabtrsne: a amoiovar cxovto«s vocatonai frt&uwxr must 
pav r**son*D>* ooa*o oop>np a-J travel uo to 
S2.000 toi a 26-*v#a« patoo imay oe mcraaaae to
S3.000.

n vocaaonai ranabittawn unavaouxa tnroupn putwr lacsty. amotoyrr mutt onynoe. t  to 26 weexs 
ertanoatxa aoononaJ 26 waaxs Cw.toanaabon tutoanoed ter wo*xer s unraasonaoia 4uui d pnytoi 
or vocation*) rtnaoiiflaton. oomoanuton cancawo alter K> days reiutai FMhabwtatio.i Saocn cl Orv 
aon aommotars Companaabon pad ourmg vocational ranarxtnanon a oaotoad trom benatits tor oa* I 
manam parbai oisaburv

KENTUCKY No funo ettabuane: boarc toopmp. ano travr « awav trom noma unnmflao mamcai ranabitf n; vocational ranaoiHabon uo to 52 waaxs imay be ananotdi Emotor- 
at s ratuui return m du ot wi)S ot comoanaato'.

LOUISIANA
|

No li/no attabusnec Boarc COpop and travt' paid Dv amo«oyv’ or ca>- 
nr

Emotoya* or »m#r prpvtoas uo to 26 waaxs oi vocational ranaaauidn. *nanaac*a anomar 26 waa«s 1 
Benefits rtdwoeC 50*. to* rttuaai 01 naoaaaary ranacxxtaio'

V4ME Nc luno cstatxisne: S3S par watK tor 52 waa<u Comrtvtson member may axtaoo voeabonai or education*) ran*b*Mabon banetw lo* •Odbonai 52 
waaxs o* tot a 3ro penoo of 52 weexs ’

MARYLAND No luno MiabhSfttQ Up to Sao waaAiy paid Dv amoioyr Wont mens Comoanaaton Ccmmosan mvattgatas aa oami ano raoons d mury 0* Otaabairy to* refs*, 
rat to Drtttion o' Vocation*' Rahatxmaton Emptoya* onwad to 2* montns ot voctbomi rarva&Mabo* 
Emotoyvt s unraaaonao*a ratusai results m *oss d ccmpanaabon Emocya* pays oomoenaeton to* iam- 
oorary tou> 0*abwTy pms axbensas o* vocauonai rar*OiMai>or.

MASSACHUSETTS No tono aataaanae Paid me ume as com- 
ptncaum

Ronaoi nation Commisaon may approva room 
ooarc ano trava* toenaat

Nacasaary cost o' ranabrtrtauon autxact to aoorova* d Ranawcaion Gommiaajon

MICHIGAN No luno ana»anec iransoonation and otner nacasaary axpcnaas dunnp 
52 wnu tramtnp

Ltadicai ano vocational ranapcution sarvxas unrda* Womars Companaaton Bureau. Bureau may *>• 
tend training parca aoooona! 52 waaxs muvnjm tota* 104 waaxs

MINNESOTA

'

Nc. .wno astabnsne' Nrca&safv aioanaas. menrdmp tuncn. docks, rave; 
boarc oopmp ano custoaai oaycan-

Ouaiitiaa n.'id wo>xtr amibaa to rertab prtnroad by ai i roansa d employer Employer must provide 
rthab lor up tc 156 waaxs mrpugn approvac war.* Part. i*n: may raouast 25S banafr. naaaso anc 
rs t'gib** to* ona-t-m* ra«ocatron anowar.ee Lmoioyer ma/ mm unnmaton c* autoantdn d b#natr.j t 
worker lam to cooparaie Appear o* taiiac oaosdns are naaro by Renao Rtvww Pane

MISSISSIPPI No luno acatMitnec Ut> to 510 oe* war k up to 52 waani Commascn coooeriiai umn laoara: ano atve spenoes

MISSOURI Second iniury Funs H0 watty lor pnyaicai rahaovaafton (oy oroat o» 0̂ 
vacn aner 20 waa.-Ai

Aommctiarto Dy Draeto* o' Wo*xer 1 Companaabon D nson Dwuon may oroa* amo*oyar to omvioc 
venaoortabon

MONTANA R*nao.«acon Funo by IS tai uoon comoans* 
Don pee by insurers se«-m*ur*c ano suit 
lunc

AOOtionat S50 waewy tor Vy-ip expanses wrxie m 
tra>nmg pius transoorution luncn. dooks. ana eouc- 
mant

Aom-nisnr»d oy Womars Compensation Drvocn in coouncwn wen Daoanmant d Sooa. and Renab..-- 
ration Services Emooyaa ■ ratusai may nesuR m ipas d comeans*ion

NEBRASKA Vocauona' Ra habitation Funo by IS premium 
tii on insurers aro seD-iniure'i 1 minimum 525’ 
m , i:/c to Coon

Boarc toopmp ano travel pax: cy tune Temoorary 
tou1 moamrvty pad oy aar-msuraf or cam**

rtaurar must tumon meocai. pnysca. ano vocatona- ranab̂ iiatcn sarvxas vomntarvy (d nc; may oe 
o*o***d to 00 so) Cors may do aooomonao Dtrwaan tne emoioyer and tna Vocauma) Ranaowtabon 
Fund Payments mo lunc susoenoec wnen tunc rta.net 54X 000 isaa Cnan Xlli

NEVADA Suit msufanca Fimo ano aeit-msuranc* insurer may a>io» mamtenanca as naaoac insure- is autnoraad 10 otovxm an nacasaa-y nmabititation sarvcai Emptoyae a retusat rasutu n on 
d all banafrs

NEW HAMPSHIRE No luno •iiaotisnar Boarc «ogirg pavai. Oooks ano oasc matanaj m 
aootion ta comoanaaton

insurer must tumsn ranaoJitaoon aarvces voxintaniy. 0* may be o-dwad to oc *0 lor on* year anc 
lu-mer treatment <t naaoac Voeabonai ano onyscai /anaociution ttaft assu; m orogram

NEW JERSEY No luno MaManc 0 Parmanam total OisabMy banal.ts may be stonoed attar 450 waaxs untass ma wprxar nas auommad tc 
pnys«ai or aoucatonai r*oam<ng

me *Siat« RanabJtatem Sauces Bore *dmmiste*i vocation*. rrnAWoaiicn digrams Compenaatcn luuanoAC Mama ’Pimai may 17N  to 3-monm tna> worn pxoo ounrg wtecti compensaton a euspenota CorToeneabon re-
to- truw ct su.i*o<e 00 amoioymarri by oamahy dsabieo oarman; sumac « unsuccesttu.

5 r Mon 'Survrvog toouaa may raouett lanabwtaton
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JUHISOICTION SOURCE OF FUNO MAINTENANCE ALLOWANCE SPECIAL PROVISIONS

Utw MFV'Cfh Nn limrt wxtafwthwn Board cdonc trave anc ma menance to* lam*, 
S3 OGO max-mum m aoc-tcn to ctne* conoeraa’on

Enpcur must fyrmsn voejteni rehaotvurcn se-vce? to render wo*«*' M to engage at remunerarw 
•mowymen;

NEW YORK S2.000 m nooeoenoencv ooa'n cases up to S30 per mm* tor renaentatcn maintenance Department cf Lace* rooce*at>s w*tn Department o« Ecucatcr

NORTH CAROLINA No tuna ecioinK insurer must fumsn renapiwaion servces reduced to mssen dsa&nty Errorovee s unreasonable re­
fusal c' services oroe*ed Dy Conrvsscn resuJts *n oss Of compensate-

NORTH OAKOTA Benefit Func Rwhabiutatjon ai owanco m seu cf ana eoua' to com­
pensation oiuS 2S'<

Bureau twougn as Q*eetp* c* Renab'fcutoc cmoft retrammg Empovoe s unreasonable re'jsa* to co 
coerr.e sha.. torted comoensaton Add-tcnai a>owanc* c* $5 000 may/rum cunng Wetme to* remoo 
eung King or Dusuves: tacAtos it reouirod

OHIO Sute insurance Funa Same as for temperary total d<sa&Lty rr*r>mum 50'- 
ef SAWW ’or £ months irenewapie.

Reraottatcn Dm son mrrw, Com m.* sen aomirvste*s D*vi*cn may mate a* necessary t>D*notu*e; 
rr«o*cairy m&u&ng treatment o' non-occuoaticrai conotons wvcxr-ng return to wo*»

OKLAHOMA No tuna OSUWHhed Board ©dg*ng travel tuition. and dooss Court may orde* necessary rehar̂ .vion uo to 52 week*

OREGON RenaDrWahon iwv» out ct Acrrvn«trafv» 
Func

Wor»er reccves temporary total o-HD.Mv compensa 
ton dur«ng rehat>t-iatcr

Rcnapittaton Reserve oavs cost c* pnvscai rehaD*i*taujr Need octe*mKed enthn tjo oj,s arte* tem­
porary total C-sapnr, oenetts mav te suspended to* ia-u*t to partocate Vocatcnai asvsiance mat 
o# orovv'ed Dv empioyt* 0* insure- Decanmem rt̂ npurses mpoye* to* temoorary oaabiKy Penefas 
pao after *>uf » s meoca'<v statonary and *o- authc.rued costs of rehaPittation

PENNSYLVANIA No luna BSUCi-inoC RehaD*taton Bcx*d may prev.de cash payments tc* 
King expenses

State Board o' Raha&u.utiOn m*y provide vocatomr rehap̂ itauon trammg ana services

PUERTO RICO No tuna oratxisntc Administrator may {ram W5 weekly tc* uo to 2€ Rera -̂<atio*i center p*ov>oes phvsoi' meaoa' ana rehaDAtation se*vc«s

RHODE ISLAND S750 c no-ocpcndencY death cases 
surance prerrvurr

Board iodg*ng and trave* RehaP-wtaton cNvc financed Dy th» Curaftvo Centre Fund Compenaaton suspended tor wiWui refuta 
d  rehaPiHabon

SOUTH CAROLINA No tuno estaD,»shed No apeofc statutory proviso-

SOUTH DAKOTA TT Ounng period of aoorovea vocatonai rehab-i>ta!*cr

TENNESSEE No lund establishes Dmsion c< Workers CoTpensaton refers tuasb o cases to Department of Education pursuant to pur. 
provong tuM or cartia' recovery ot eipenses trom empcyO' o* msutf

TEXAS No tuna estAtmnc insurer tumishes necessary meooa; care ano servces for pnyscat refaDo.tatcn Boaro may reter em 
p*oyoe to Te*as RehatKtaton Commiss*on to* vocatona' services

UTAH
. ----
515 720 n no-depena«ncy death cases $t 000 nai*mum during rehatSitâ  ’ Ot permanently 

and Many duabied per*cr
t* cannot Do rehap.«ated worker receives benefts tor He trom Second tnm*y Fund mettr-wm J85 pn- 
week

VERMONT No tuna establishes Boarc loopng trave. Poos andtocus Connvsuoner may order vocational rehapi.tatcn servcet '. employer refuses compensation miiy Dc 
tusochdoo

VIRGIN ISLANDS Government insurance Fund Board loot} ng and travo income Denelits during rehabilitation sasoenoed for emp'ovee »refusal to aaeot vocatona' rehab-Ma- 
tion See Cnart V—Total Disap-i-ty Benef.ts

VIRGINIA Second In,on1 Funo Commisson may awaro compentatcn modcai care, ano vocational rehafruuton Employee s unrea 
scnaoe refusal may susoona compensation

WASHINGTON No fund established Compensaton. board toogmg. travel. ex»* eoua. 
mom. anc crvtd care aicwance. uo to 52 weeks 
imaiimum S3.000;

Supervise' may eitona penod tor ar̂ mer 52 weens Dopt operates a Rehabilitation Cento* and pays 
maintenance ano rmpiovr s cost ot |Ob modifcaton Comprnsai-on may Do haNod tor refusing renao- 
rtouon w-out good cause Evaluation mandatory m 120 oo tme-ioss cases

WEST VIRGINIA State Funo used no aoeoal account Dp to St0.000 (>nciuOes tuition boo«s supomis 
travel, toog-ng and toois 1 No emt on phvnca 
rehabJ-tatcn costs Temporary iota’ d-saW'ty pay­
ments it totally d'saoies

Funo-empioyed RehaNnaton Counselors provioo reierra-'s ino d-reci services O-reci |ob placemen* 
preferred but swrt-term training is D'ovioed when nrcess ry Mco<ai serwees ana oev<es are autno*- 
uod tor physical rohaoditation

WISCONSIN No luna estatAshefl Beard, todg ng and trave up to 40 wee-s Tempo- 
•a*v total O'saM.rr pac Ounng tra-.nmg

Course of ms*ructions must oe unoertaken witn 60 days from oate sufficiently recovered or as soon 
thereafter as State Boa*d provides oroonunitv 40-woek penoo mav do extended if necessary Depan- 
mcnt empcys rchabit iawn specumts (physical meo*ca' ana vocatona11 to evaluate and refer m<ures 
e.-noioyee for treatment

WYOMING No tuna estabtshed up to StO per wo*• (may oc .roeased to SIS pe* 
wee* it inscftoomi up to 72 wec«s

District judge grants maintenance allowance on rcccmmendatons ol Board of Education

F.E.CA Employees' Comoensaton Funfi Uo to S2O0 per month M person Ians ta unoergp renab-i-taticn. administrator may reouce benefi it rehabJ-tation would have 
increased ca*nmg$

LONGSHORE ACT 50S of Special Funo* Uo to S2S per woe* Surplus in Fund in any one yoa' mav be earned cvo* Accrcpriations authpnacd

ALBERTA Accident Fund D scretion c* Board Boa*o operates physical rehabJiUton center Board may make necessary expenditures to ao rehaWrta- 
ton and may provide vocatcnai rtnap-J utKr to a oeoenoer.t spouse

BRITISH COLUMBIA Accder.1 Fund Discretion c1 Board Rehabiiitatcn Cimic established Boaro may mano necessary eipendtures to ac rohabiiitatcn anc ma> 
provide vocatcnai rehabilitation tc a dependant soouse

MANITOBA Acodeni Fund Discretion ct Board Bcera may ma«e necessary en.?rvj.iures to ac rehab-t utcr.

NEW BRUNSWICK Accident Fund Discretion ot Board Boa*d operates physical rchabJ.taton cente* Boaro may ma«e necessary expenditures to t o rehab -ea­
ten

NEWFOUNDLAND Accoent Fund Discretion ct Commission Commission may **** . necessary expenditures to aC rehabilitation

NORTHWEST
TERRITORIES

Accident Fund SCO daily for first 7 days. S50 daty thereafter 
Employer pays transportation cost

Board may order rehaPiitaton and retraining

NOVA SCOTIA Accident Fund D.sce'.ion ot Boarc Board may make necessary expenditures to ai*’ renab-itatcn

ONTARIO Schedule i c ses—accc . M Func 
Schedule 2 case*—cmjxtyers ind'vduatiy

Discretion 0* Beard 
Discrown ct Boa'd

No unit on amount in any one case ot m any yea* for renabditatcn

PRINCE EDWARD 
ISLAND

Acodont Fund Discretion of Board Board may maxo necessary expenditures to aid renab i.taton

QUEBEC Accoent Fund
Annex G—employers mdnnduauy

Discretion o' Board Boaro may make necessary expend i.:r« •" ••** **habilrtatcn

SASKATCHEWAN lr»,jry Func Discrown c< Beam Boa*c provides on-tie-pb tra-nmg employer assistance, and Dhysca: ano eccuoatic-nai tnerap, voca 
tcnai trammg is a'so avâ abie tor soouse

YUKON TERRITORY Compensation Fund Subsistence in Commissioner s discretion Commissioner may maxc necessary axpendituros to ad rehabilitation

CANADIAN 
MERCHANT 
SEAMEN S ACT

No lund estabcsnoa No specie statutory provision

Longshore ’See Chart XII—Second-li>ury Func*— Special Provision*
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PART 3
ADMINISTRATION

B e c a u s e  j r k e r s  c o m p e n s a t i o n  g r e w  o u t  o f  a  p u b lic  d is s a t is fa c ­

t io n  w i t n  t n e  m a n n e r  in  w m c n  |0 t> -r e ia  . e a  a is a o m n e s  w e r e  n a n a ie c .  

it is n o t s u r p n s in g  t h a t  th e  s y s t e m  w a s  d e s i g n e d  w i t h  a n  e y e  t o w a r d  

p r o m p t  a n d  e f f e c t i v e  d is p o s i t io n  o f  d is a b i l i t y  c a s e s . W i t h o u t  a n  

e f f e c t i v e  d e l i v e r y  s y s t e m ,  m a n y  o f  t h e  p r o b le m s  a s s o c ia te d  w i t h  

th e  c o m m o n  la w  a n d  e m p l o y e r  l ia b il i t y  s t a t u t e s  w o u l d  r e m a in

T h is  r e q u i r e m e n t  fo r  a n  e f f e c t i v e  d e l i v e r y  s y s t e m  r e m a in s  v a l id  

t o d a y  I n d e e d  t h e  N a t i o n a l  C o m m i s s i o n  o n  S t a t e  W o r k m e n 's  

C o m p e n s a t i o n  L a w s ,  in  l is t in g  th is  a s  a m a jo r  o b j e c t i v e  fo r  a  m o d ­

e m  w o r k e r s  c o m p e n s a t i o n  s y s t e m ,  m a d e  s p e c ia l  n o t e  th a t  t h e  

a c h i e v e m e n t  o f  t h e  s y s t e m 's  o b j e c t i v e s  fo r  p r o t e c t i n g  a g a in s t  

w o r k p la c e  d is a b il i t ie s  w a s  d e p e n d e n t  u p o n  a n  e f f e c t i v e  s y s t e m  

fo r  d e l i v e r y  o f  t h e  b e n e f i t s  a n d  s e r v ic e s .  T h is  o b s e r v a t io n  w a s  

r e a f f ir m e d  b y  a  s e c o n d  fe d e r a l  r e p o r t  o n  w o r k e r s ' c o m p e n s a t i o n  

d e l i v e r y  in  1 9 7 7  ( s e e  S p e c i a l  R e p o r t  In  1 9 7 7  e d i t i o n )  w h ic h  

e m p h a s i z e d  th e  im p o r ta n c e  o f  e f f ic ie n t  p r o g r a m  a d m in is t r a t io n .

A s  o r ig in a l ly  e n v i s i o n e d ,  t h e  s y s t e m  w o u l d  b e  s e l f -a d m in is t e r in g  

O v e r  t im e ,  th e  c o m p le x i t i e s  o f  t h e  s y s t e m  p r o v e d  t o o  m u c h  fo r  

a  la is s e z - f a i r e  a p p r o a c h ,  a n d  s ta t e s  m o v e d  t o  ta k e  a  m o r e  a f f ir m ­

a t i v e  r o le  in th e  a d m in is t r a t io n  o f  th e ir  la w s .

G e n e r a l l y ,  t h e  s t a t e s  h a v e  m o v e d  e i tn e r  t o  a d m in is t e r  th e ir  la w s  

t h r o u g h  th e ir  c o u r t  s y s t e m ,  a  s p e c ia l  c o m m is s io n  o r  b o a r d ,  o r  a  

c o m b in a t i o n  o f  b o th .  In  C a n a d a ,  a d m in is t r a t i v e  a c t iv i t ie s  a r e  c a r r ie d  

o u t  b y  a  b o a r d .  T h e  p r in c ip a l a re a s  o f  a d m in is t r a t io n  in c lu d e —

•  S u p e r v i s io n  o f  c o m p l i a n c e  w i t h  s t a t u t o r y  r e q u i r e m e n ts  fo r  

e m p lo y e r s ,  e m p lo y e e s ,  e a r n e rs , a n d  m e d ic a l  a n d  le g a l  p e r s o n n e l .

•  I n v e s n g a t i o n  a n d  d e c i s i o n  o n  d is p u t e d  c la im s  a n d  th e  s u ­

p e r v i s io n  o f  m e d i c a l  a n d  v o c a t io n a l  r e h a b l l i ta h o n

•  M a n a g e m e n t  o f  s e c o n d  in ju ry  fu n d s , s p e c ia l  a s s e s s m e n t  r e ­

q u ir e m e n ts .

•  C o l l e c t i o n  o f  d a ta  a n d  e v a lu a t io n  o f  p r o g r a m  p e r fo r m a n c e .

ADMINISTRATION—NOTICE TO EMPLOYER—CLAIMS: CHART XI
W o r k e r s ' c o m p e n s a t i o n  la w s  g e n e r a l l y  a re  a d m in is t e r e d  b y  c o m ­

m is s io n s  o r  b o a r d s  c r e a t e d  b y  la w . A  f e w  s t a t e s  p r o v i d e  fo r  c o u r t  

a d m ir n s  ‘ ra t io n .

C h a re  X I  s h o w s  s t a t u t o r y  p r o v is io n s  r e la t in g  t o  a d m in is t r a t io n .  

T h e s e  in c lu d e  ( I ) r im e  lim its  in  w h i c h  e m p lo y e r s  m u s t  b e  a d v is e d  

o f  in ju ry . (2 )  t im e  in w h ic h  c la im s  m u s t  b e  f i le d .  (3 )  c la im s  s e t t l e ­

m e n t  c o n d i t io n s ,  a n d  (4 )  r e g u la t io n  o f  a t t o r n e y  fe e s .

EMPLOYER’S REPORT OF ACCIDENTS: CHART XII
A l l  e m p lo y e r s  a re  In t e r e s t e d  in  r e q u i r e m e n ts  le g a l ly  im p o s e d  o n  

t h e m  t o  r e p o r t  in ju r ie s , a n d  t h e  p e n a l t y — If a n y — Im p o s e d  fo r  

fa ilu re  t o  r e p o r t .  In  m a n y  ju r is d ic t io n s ,  e x c e p t  fo r  p r e l im in a r y  r e ­

p o r ts .  t h e  i n s u r e d 's  c o m p a n y  r e l ie v e s  a n  e m p lo y e r  o f  th is  b u r d e n . 

P r o v is io n s  fo r  e m p lo y e r s ' r e p o r ts  o f  a c c id e n t s  a re  s u m m a r i z e d  in 

C h a n  X II.

SECOND-INJURY FUNDS: CHART XIII
S e c o n d - in ju r y ’ fu n d s  (o r  l ik e  a r r a n g e m e n t s )  w e r e  d e v e l o p e d  t o  

m e e t  p r o b le m s  a r is in g  w h e n  a  p r e -e x i s t i n g  in ju ry  c o m b in e s  w i t h  

a  s e c o n d  t o  p r o d u c e  d is a b i l i t y  g r e a t e r  th a n  th a t  c a u s e d  b y  th e  

la t te r  a lo n e .  T h e  fu n d s  ( I ) e n c o u r a g e  h ir in g  o f  t h e  p h y s ic a l l y  h a n d ­

i c a p p e d  a n d  (2 )  m o r e  e q u i t a b l y  a l lo c a t e  c o s t s  o f  p r o v id in g  b e n e f i t s  

t o  s u c h  e m p lo y e e s .  S e c o n d - I n ju r y  e m p lo y e r s  p a y  c o m p e n s a t i o n  

r e la te d  p r im a r ily  t o  t h e  d is a b i l i t y  c a u s e d  b y  t i . e  s e c o n d  in ju ry  

a lo n e — e v e n  t h o u g h  t h e  e m p l o y e e  r e c e iv e s  a  b e n e f i t  r e la t in g  to  

h is  c o m b in e d  d is a b il i t y ;  ih e  d i f f e r e n c e  is m a d e  u p  f r o m  a  s e c o n d - 

in ju ry  fu n d .

W h e r e  n o  s p e c ia l  s e c o n d - in ju r y  fu n d  is p r o v i d e d  b y  la w . a n  

e m p lo y e r  in w h o s e  e m p l o y  a  s e c o n d  in ju r y  is  s u s ta in e d  u s u a lly  is 

lia b le  fo r  c o m p e n s a t i o n  c u e  fo r  th e  t o ta l  r e s u l t in g  d is a b il i t y .  B e ­

c a u s e  o f  t h e  p o t e n t ia l  in c r e a s e d  c o s t  o f  c o m p e n s a t i o n  b e n e f i t s ,  

a n  e m p lo y e r  th u s  m a y  b e  In f lu e n c e d  t o  r e fu s e  e m p l o y m e n t  t o

h a n d ic a p p e d  p e r s o n s .  It is fo r  th is  r e a s o n  th a t  s e c o n d - in ju r y  fu n d s  

a r e  a c i v o c a t e a

M o s t  c o m p e n s a t i o n  la w s  n o w  lim it  e m p l o y e r  l ia b il ity  in s e c o n d -  

in ju ry  c a s e s  t o  p a y m e n t  fo r  t h e  d is a b i l i t y  r e s u lt in g  f r o m  th e  s e c o n d  

In ju ry  c o n s id e r e d  b y  Its e lf— a s  s h o w n  In C h a r t  X III . T h e  c h a n  in ­

d ic a t e s  t h e  n a tu r e  o f  t h e  In ju ry  c o v e r e d ,  p o r t i o n  p a y a b le  b y  th e  

e m p lo y e r  a n d  b y  t h e  fu n d ,  a n d  t h e  s o u r c e s  o f  t h e  fu n d

ADMINISTRATION EXPENSES: CHART XIV
C h a n  X I V  re fe r s  t o  ( I ) h o w  c o s t s  o f  a d m in is t r a t io n  a r e  m e t :  (2 ) 

n a tu r e  o f  a s s e s s m e n t s ,  if a n y ;  a n d  (3 ) t y p e  o f  in s u r a n c e  p r o v i d e d  

fo r— w h e t h e r  p r i v a t e  o r  s t a t e  o r  b o t h

APPEAL PROVISIONS: CHART XV
A p p e a l  p r o v is io n s — In c lu d in g  d e s ig n a t i o n  o f  t h e  c o u n  o f  a p p e a l  

a n d  n a ru re  o f  t h e  p r o c e d u r e s — a r e  s u m m a r i z e d  in  C h a n  X V '. M o s t  

C a n a d ia n  ju r is d ic t io n s  u s e  th e  in q u ir y  s y ? * e m  a n d  d o  n o t  p r o v id e  

fo r  ju d ic ia l a p p e a ls .

DIRECTORY: CHART XVI
T h e  n a m e s  a n d  a d d r e s s e s  o f  t h e  a d m in is t r a to r s ,  b o a r d s ,  a n d  c o m ­

m is s io n e r s  fo r  a ll ju r is d ic t io n s  r e p o n e d  u p o n  b y  th e  A n a l y s i s  a re  

fu rn is h e d .
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CHART XI ADMINISTRATION— NOTICE TO EMPLOYER— CLAIMS J a n u a ry  1 ,1 9 8 5
JURISDICTION ADMINISTRATION

NOTICE TO 
employer CLAIM FILING HOW CLAIMS ARE SETTL'D AWARD EFFECT

REVIEW BY |
AGENCY I MODIFICATIONS

|
ATTORNEY S FEES

Courts r :n- * r  - i W m-n 2 >«a*i ate* aczoen- 
sa»s ttr-ssp-* n»icjr»"* o**emc.A o' 
uc to 9: ata  1 ~cacaor.

6v agreemê ' * *rtt conrym
u sc ru  »'o te»-T.» c' ar. . '4»i 
rc-*t acoraves <1*̂ '’ O'rute: 
cases spr.ee c, couns

ue* •rp- rppr#*»d 
wrr* PMS-I u-gge

Awa*d f r  more then t 
rornr* at ant r-me c * 
agreement o* partes wen
ccu*i acorpva

i Fued D» Ztzur C<vn .uoo* 
|ut> tf t5*» cf awa'c

•ALASKA ftcnivf |  C«T«*«a- 
non boarc

m wnung t: Boa*d IW4het 2 vet's ate' Know-- 
ana »-£c,< leoge c OttADM, w.mr • 
wttvn 30 flAvf |>e#* After oeatn or 2 yei'S 
eicusaM ' late* tan Daymen*

By bCA*: fecC’Ongre-
Cûec m * y«a- 
•sftt ano writes

D> P-OA'f Wimm • yfi, cne* as: 
ceymeri cf comopneatcm 
O' ene* rê cwm c* ca 1̂

F-j*d t. Boa'd

. AMERICAN 
1 SAMOA

1

;

Worvnen i Comoensa- 
ton Commaaon

tn »w, 30 l&̂ atvoy—w r*' t year ate- 
oars ntjtict 1 usury or tast payme~.

lOeat*—wrtnm t yea* ate' 
i oeatn Ct ©e-marr snr-tuid 
lOCv. re atcn to employment

Comtensaron awa*3 *»rer 
m »*\.t#c cases Oicute? ca*•̂ 
ser.eac* Ccmmvison

Awa'C is enectvt 
use* »wng pn*cv;«# 
Cve Dv H«g- CcuT

By Comm*isone' on at* 
c*catc" C* owm motC' 
wen't yea* an»* tar 
payment P' reOCton y
c-am Ai any tvne m case 
of fraud

1 SuP’ort ta aooroyai ef Com 
mtvontr or Coun Cc-jr may assess costs 
•gams; p4»Ty mat proceeds 
wnnpu*. reatonao-e g'ounos ,

| ARIZONA tncuitra' Cc*mm«ss«C' Forthwith eiCuS
a&c

|Wtnm t %9r #*:r* irxury O'
• amrua of rig*-: eirusac-r * 
, C-4’fn not W'KJ If comper 
[Sai'On n#s ccmn-erycec

Bv Comm.sî r L«r upc* f<*mg 6* aem-mirar-vr 
iaw 'udgai witn.' 
30 OA,S

Bi ad-.m.stiatye saw
,uOp# on apO-FCAIOr

Commas on may regwia:e 
ima»im0m ,s)i( Cf awa’d

1 ARKANSAS Wo»<e»a Compensate” 
Commasion

W*m.n60oa»s
fitviati

|W*tnn 2 yea’s air i*>ur> or 
loeat*

r n- ensat-on wrtrvtui awara e*cec.' 
•• • contesie: ca>ms Odoateo caims
naa'fl Dv Co^'tuy mempp- c-
aarr.rvj:ra:.ve ,§* ,uog« upon aop 
caton

Preference igni v  
-nrao wage c>aims

By Commiss©-
from OPCS-on o*
memce* of aom.n.

a'.ve i«w -uoge 
w*inm 30 oavs

By Comm, is cn win C 
montns Of fra pf COmoer--
satc-i proa etcepf m
>nt settlements •

S*<S-ng scare SuDva to as 
P'dvai Dy Ccmmsscn teet 
awaroed m adfrton to com- 
ipencaton Ma«imjm |i()C
on apoea1 to tû Commn- 
s©n. J250 cr aooea't.*- 
Court

1 CALIFORNIA

1|

D>rt*©n o* mdwtlna 
Accoents rfiyxt ac- 
m.'vstraton Appea r 
Board nano.es iuO-da 
timet ©ns

in wht-np withm 30 
oavs ctcuiafc*

IO.MCV'tmtnr , y»a< r.om
'oate pt floury o’ ast lay- 
|ment Deav—eirm 1 
after oeam to jau wee> s 
after ,ryury

£i. aoreemem on ascuova' o' Ap- 
mi s bo#'a wNcn may cxop’ nca-- 
mg O'scuieo cases seniea Pv A; 
pea s Board on aorr*ca<©«

juogme*.. m l.<ng cn 
5uper©r Court

Bv Acoea<a Bocro 
frpm re'erre s 
f-no-nps

•econsKJcraton wrtNrt 20 
C.1.T ro mpfltcation afte* 
t  yea's

ReasocaD'e fee fuefl Dv Af- 
pea s Boaro tf Coun tmos 
no reasonaom bovs for a:- 
pes Acoea s Boaro ma, 
awam tees as supc*f men 
tary aware

|COLORADO 0*ecto* D vsonct l*- 
DC*r «ryj Emprpymen*

W-tT n ? oavs pi 
cusan e teaman? 
oie one aa» r 
compensa' cn rpr 
cam oif»op;#,

W tnm 3 years afte* usury o* 
ooam Does not acc*. *
com̂enaatmn pa<j or if >»»
aô atfa e»arc m t tears

B* agreement approved p» w jectc*
o* nea'mg off ct' Duoutsc ciaim» 
senieo ov nea»mg oftcer ane* nea*- 
mg

uuogmen: on lung 
co*v of ewaro 
aga ny urvntureo 
emp<oyf' *n Osmn 
Cout

By DirtCto* O' 
neanng oftlf' 
wlh.n tf. flay; 
tnen p> influsfna 
Commi»s©n witmn 
tS days

B» D-viS-on wttn.n 6 yea's 
frpw oate cf accroem & 2 
years ettfr last paymer.i 
iwmcnever is itcm

'  '  ”

CONNECTICUT Worse** Compensaion
Commissioners tone fu' 
e»:»i o’ 7 ps tne is pius 
cna.rman #no one a' 
»arpc

Fonhwnir, #»cu» 
al>r *

W.tPm t year a**e. »cc
Ocn» •* it ooav resuts 
2 yeats after accoen. or o>«- 
•ase—Witnm 2 yea-f from 
acooeni o» cssease <y wftn-n 
f yea* from oeatn twnrcneyp’ 
it rate',

B. apr*em#ni cn app'cr.a of Com 
mataipn Diiputeci cares sett*a tt> 
Comrmss«or

jjogmen* on lung in 
Suoe'icr Court 
Awa'dfv prafC' 
cnce ngm* of unpa>0 
wages

b, Compensation 
Rev ew D'Vis-on 
winm 10 oa,s ••*

0. CommiiiDner curing 
compensal-on per©d

Super.: to approval c4 boar.i

DELAWARE maustna' Accident 
Bears

It notce net pive 
n W»oa*snc
COmpensat'Cin. oer 
uni' notice c* 
nnowieog# ct in- 
iuf»

Winn 2 yea’s a*tpr ê û  
oeatr o* 5 years trpm tast 
pavmen-

Bv agreement on approval of Board 
Oijpjiec cases setted Dv Boarc 
afte' nearing

Preference ngnta o' 
unpa<J cia-ms

Bv Boaro at any ture. but 
no more onen tnan once 
earn 6 months

30% of awi-o or S2 25C 
whcheve* is less Reason# 
t>c fae on accea s

1 DISTRICT OF 
COLUMBIA

D C Off<r cf Woners 
Compensate'

tn writing wifh-n 33 
oays tieuMM

Witnm * yet’ afte* acc«oen* 
or last Daymen'

6, f.fa.c- Aw.vo is ef'ective 
upon Mmg

Bv fAayO' on ar- 0 eaten p» own 
mpf.icn

B* Mayor winm. i year 
ahr» last payment p'
oerv#1 Ot ©arrr

Approval Ov Maypr

DISTRICT OF CO­
LUMBIA GOVERN­
MENT WORKERS

DC 0»*'cccfWo**er» 
Compensator

4B hOU'S c» 
tenoeO fpr causr

With-n 60 oavs after in ury cr 
t year after fleam e»tenoeu 
fpr cause

By On<e of Wor«ors Compensator Fund cays awa'd By aomin-strato* 
upon own mot*on 
o« apo» caton af 
any time

By actmirvsiraidr Sutrect to aocrpva' Dy ad- 
m.rv*trafo*

FLORIOA O..son Of Wor«err 
Compensaton

in writing wrtn-n 30 
Oays ettusarr

Wnrxi 2 v̂a.4 â ,„ (fVu,v 
ooam n» iast payment

By apreemert r 0*vi|i5n may m* 
vcstgate Upon wcst'on Divi» 0” 
must croc* hearing conducted py 
Deputy comfmssone'

M#v CO Meo in 
prooe* coun. esecu* 
l-on or otncr process 
in C'fCul Court

By deputy commiM onc' 
on apof»:aton o' own mo- 
t©n wrtan 2 voa's afte* 
iast payment or da-m re-
iect«n ‘

Suo-eci to approvA' of Dn- 
$©n oeouty comm-'ssioner 
or court claimant oays owr 
tec

•A_ 4 BOfl'3 pi W<V*0'V 
Compemato''

Witnm 30 oays 
eicusaoie

W.tnm i yta* after •rvu'y .
oeatn o* meo cai care o' 
w\th.n 2 years ane' iast pay­
ment

Cor-ocnsanon witno.t awa’d escort 
m contested cia.ms D-souted cia-m;. 
senieo Dy Board DirectO’ o.-aomm- 
istraiive ia* 'uoge

Judgment m Supe­
rior Coun on certi.ee 
copy cf award *

By Boaro on appi- 
cat-pn witnm 30 
oays

Bv Boaro on app<>ca:©n or 
own mot on witnin 2 years 
ate* firm payment Fma1 
settlement may not Df- 
moflticd

Fees m eicess of StOO sud- 
iec! to Board app'ovn Boar- 
mav assess anorncy s lees 
aga ns: any party wno pro­
ceeds w-tnout reasonat'c 
grounds or fa-is to provide m 
come oonef ts as reaped

GUAM Worst's Compensate*-
Commission

In yyntmp wlhn 30 
oa«s eicusatic

Witnm t yea« after ir\ur> 
ooam or last payment

Compensation wttnout award witfwn 
ta cays after Knowledge of «xury cr 
oeatr- Controverted ca ms a*e set- 
t>ca Dy tne Cemm-sson

Lien apa<nst assets 
of ca»'icr or em 
pioye* Eniorcement 
of fmai o'oer Dy 
Suoe'©* Coun

Bv Commissioner wrth.n i 
year ater iast payment or 
re-ect.cn cf cuum on own 
motion or application

Suoeci to approva' o' Com­
missioner or Coun on re­
view Costs assessed 
aga nst party wru proceeds 
wrtnout reasonaD© grounds

HAWAII Director of LBPCf ana 
InOuStr.a1 Reiat-pns

Fortnw.tr cscus 
aoo

2 years after oate on wncn 
effects Ct m.ury oeccme 
manifest, put witnm 5 years 
a*te# oate of acooent ca-s 
mg iryury

Agreements must De prepared Dv D • 
rtctcr m accord wan -aw If not 
agreed 0.recto' maKfs award

Juogment on f.img m 
C-rcuit Coun

B, Appvi uio 
board wr! run 20 
oavs

6t DirectO' on own mot-on 
or on aoo icaton cl an, 
party Witftn 20 CavS Out 
no ater nan to yea's 
after oeDS©-

Suo.cct to appro va1 of O.rec- 
tdl

IDAHO Lndustna1 Ccmm.»',c' In writ ng witP-n E3
oa,s after acc ­
oent e»cusaeio

k\'tn*n i year after occoem 
or oeam

By ag’eomcnt supes to apycvai o' 
Commission D sruied cases sett ed
Dy Commission C' memCO' AftC' 
hearing

Juogment m D.str.ct 
Coun cn tiling ccn>- 
lied copy cf award

B, Comntsscr 
wrtNn 20 oays

By Commtssrn wnn.n i 
vet's of accv̂ mt Out no 
more often tnan or.is in 6 
montns

Su&ect to apprcvai of Com- 
missK>n

AaiM ’Burden o* proof shrttoa to Claimant if i*:p notice eicusea
Arc *umt on Nmg runs from *n*n .ryury *s maMcst C» when ca-mant *naws sncu'C »now relation to employment toned Ou"ng ircaOAO'ty
A'* *A iomt settlement is autnorijcd where a* oames oetd-cn an fflfntaa:# t.na' settlement tv tr.e Commission in 
such cases an o'oc-' cf tne Ccmm-saicn .j rmai e*cept as to epocas to tne courts. Cut an c-roer ct tne Ccmmisscn anow.ng or flenyng sucn poW<>n «S no* appoa AD C

Ccnn ‘Lac* of notice e*Cu$nj if voluntary aa*ecmcr.t or meoca1 treatment wrtrvn 1 >*'/ after acooent •*W<fw> 3 years afte* ft*..: marvestaion c a.sease tsee Cnart IVi ***Tne 9 Commisacrv. ■% compr.se tne Pcvcw D-vmcn i appointed in j-mcmoc pa no is i Fa 'Approved lump sum settlement tinai it oaim m-toiiy controverted E*d res 7 t 85Ga *7 cent interest on o'- accrues amounts ot a*s'cs interest runs on Super©' Court fi Sgment in overt of aooc-a

29
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1 jurisdctio*. ADMINISTRATION

NOTICE TO 
EMPLOYEP CLAIM FUJNG HOW CLAIMS ARE SETTLED award i m r

REVIEW a>
AGENCY MODIFICATIONS ATTORNEY'S FEES

| IUJROIS VQAtra Comma*©* wenm * l oavt 
Fc* rsdcogcj n 
.un wip>n 9: 
cavs after em- 
oovee u»«i c 
msoects mat ne 
ne« receivec •* 
eiccssve oose c* 
text©*

faaf'tc ane- 3 vr«i irom m. 
iur» o» o*ar o ; yean ane- 
iast oavmem wr*cnevrr n 
w  Raoauon ano asoer: 
f w s w  25 yearn ane* 
iast naosue &  eyû  
wfthn * yea- afte* oeat* •

b» aofaame**- luoect td aperpve cf 
Commeso" afte' T oays -ter* mury 
CrUDwic: cam: »en« bv arocrato-

.vogmem .n Cecu* 
Coun on Iwng etft • 
l«eo copy d* aware

bv ComwuasTO*
tromoaoso" c* 
atwatcr wv.ni* 
15 oavt

6. CommiUicr wrmw 3: J Marmum c* eomomsr | 
momne cf agvaameni 0* | ten oac uo ts 36a weao r ' 
aware | oanranem era1 oaapwr.1 tnraasonao* 0* vfiaux’ J 1 oaav Dv amocve* or ca*na 

I n oemam o» comoanaato*
| may be oanauaea tv par- 1 mers or anomev s taei

| WDtANA mould a  boarc m wnt*ip as SOC- 
aspractcaow r«- 
cusax Ctmoe*- 
satcn accrue: 
ftom aaie c* nc- 
oca rf pnon ane 
32 oavt

Winrn 2 yearn after r>-jrv o* 
oea~" Rao*a«ch—j yeart 
aner wore r. *no*e tnoutc 
•to* teat©" to emooymer.

Bv agveemem afta* t oavs *rcm m- 
iury O' at a*w rfm# ane- oee** sut- 
■ect c aoofova. erf boarc Donate 
cases scmte by boaro c* memo*' 
OnaPCKarc*

ûogmem m Otu' 
or Superior Coun 0” 
cardiac coc. c' 
aorvamam or aware 
Rra*a«tnce ngms f  
unoa© wages

Bv tu * boer: 
wimm20oav* 
«ne» awa'c

Bv boa'C cn aro-catc** c* I Su&â  is aoorovei o' Bean 
own moi o'- witn© 2 yaars 1 Fee out ot award umess car 
ate* osi ca« to* wnc* |tattn ov a<r©«y*» e* oc* c 
oc.T©anaet©n o oac | c -gar's* «n wncn case mm- 

jmumiaeis J152
|

1 IOWA moutma' Commsecnc* Vft rvn 93 oavt 
aftr nun unasi 
•mocwer rut a:- 
luai irpwrwope

Wcnn I yee-t ane* esunr e* 
5 vesrs after test pavmer.-

Comcanwuon wftncxn award aictr 
ft ccmanea cases cut mav b« 
MTtod by epr—m»T-.. aopod id ar- 
crova. erf noustra' Cowwjcn#-

juopmam m Datrc* 
Ccun on tang can- 
haocoov ct epra*- 
menj cr oeco©"

bv Commiss©na' I bv Commas©ne'wrfrnr 3 (Sucmo to Ccm:»«»©ne*»
fern oao*©n c | years irpm iast oavmam 1 arcrcvs
Daoury Commis- 1 awero O' noncomn-ytec
amner witmn 2C- 1 aateemam
oavt

KANSAS

1

OvO©n o' Woman 
Ccmoenaaror

Wrvn 10 oays
•MAIM

C*e*r' musi oe eerveo o" 
emoKftrer wmr 200 oayt 
after acooem or tan oev 
mam o» wftmr ’ year afte 
oean lor oeam wimrn i 
tears r .f acooem Aponc* 
oon io* neanng must oe inec 
wnr Dweon wrun 3 yean 
aner ecaoem c* wenn 2 
years aner on pavmen: 
wmcnavei n ui»f *

b» aoraemar. uoect to approval 01 
Dractr “moumkS cams satioo cn 
aomoeiraiiv* law tuooe after nee1- 
m; suoac to an apoaa1 to tna D- 
raoo-

juopmerJ «n ootrc* 
coun on hang can­
ned coov ot aware

Bv Dwacu* at any 
tme oaftae rma
Daymen; on aoc-- 
cancr

By D*acto* Dato»e ftra 
cavmam ana wen*" 1 r*r 
of oror aoorpya on asp •
Oil©'

Mamxrfri 25% o' recover r 
manars oafora Dirac©* o- 1 
astnctcoun »uc»*n©a:- 
provai o' Deactrr pursue"! 1; 
wrman contract wmcn mu»- 
w l#es

| KENTUCKY Women Comoenerjon 
boar:

m wntmg as soo 
atnrecioax •»- 
CuSaX

Witnm 2 yu-} aner acooem 
m oeam H pao vorurnirv*— 
wftnm ? yearn afte* euepe"- 
•©n cr acooem wnowvr- 
•S Ot*- LimftS KW*3 ourmg 
mmomy cr mcaoaoti

. apraemem auoact to aoorov*' or 
> oarc Cxsoum© cases aanad bv lu* 
Boarc

uuopmem as Cffcv* 
Coun on Iwnp can- 
•aocoov ot ewe’C iv 
aorrovao agraana

by boarc By boaro at any i*ne Of 
tCCWCAlon cr Own mor©'

Suoiect © Board s aoorova 
Mat*nam S6 50C- atcar 
1750 manmum n unco*- 
tested occupetone o.seest 
car* Coun cosu aro anp • 1 
ney s tees mav be assess*: 1 
epa-ns; party wno orooaeoi 
wrtnoul raaionax grounc: J

LOUISIANA 0*ce oi Wenierr 
Comoens aton anc 
count

WCTwr-. JO 0#Y)112 monrns n »**- 
o*oye’ te n io pos* 
rtouirementsi. at- 
cusao-e

Wrftun i year afte* acooem 
oern c* *ev. oavmwr 2 
years tc* oaaved Develop­
ment c' mury. 3 vearn trom 
last payment m cases o' oa'- 
w oaaam

Bv tgraemen moect to aoofove o' 
b»aetc* Duouteo cams latneo cn 
me butcio'

Axxxovao satliamem 
amafto as luogmam

Bv Deector 0* coun after 6 
momns or any uma o> 
agree mam

Suoea © Direac's a> ! 
orcva- maeeriurT. 20% c*
awaro on tesi $10 000 anc 10 partem 01 any aoci©na 
amount

MAINE worMrs Comoenea*.©.- 
Com'mSS©'

Wrftv-. 30 cayr 
ane’ ffyuf> wrmv 
3 montns atier. 
oeatr,. ocutax

Wftnn 2 vea*s after accoem 
or or. parmem "  o* wttnm ' 
yea' after oeatn rf mutate 
d lact wnnrn a raasonap.f 
time Dui no mote man 1C 
years after on pavmam r
a»tv case

CcmpenMticn aetnout awaro a w  
m contrtrea cases Ooouteo case*. 
MDeo 0v Commiss©"

Decmon emorcaape 
m Suoeno* Coun c> 
aunabw procati

By a ng* comrm 
sione* tnan p, 
Appa<aie Drvtuo"*

Onaooucat©” «©rpves 
kmo sum is tea

Commission mav assest 
agamsi emptover rf servcej 
were necetsa*.

MARYLAND Wommeni Comoens*- tWrtnm 10 oavt 
t«on Comnvss©- | aher evury (30 

j oars lo* name 
j wemr. 30 cav» 
j after oeat' e*cut- 
jaxae

Wrtnm 60 oe*a after daadnny 
oe{ens 41CUS4PH' to 2 yers 
Witnm 16 monms afte- 
oe*t* Nst oarred lo* 3 yee's 
" -uaiea by pnyican ectmg 
«oreno*ove *

bv apfeamem sue act u> aporovai c" 
Comm.)vc' Oisp-jieo cams aarnec 
Dy Convrvss.on or AfMrat©n commit­
tee netnng racueao on aooicaudr

"•> ComrmtS©" 
-urn erptratc" 
comnvttac on ar
OKat©*

From ira> award on as- 
pucanon C' own mot©" 
witnm 5 yean

Sutvaci to aoorovai 0' Cow- 
manor

MASSACHUSETTS Dnrmon o4 tnoustru 
Accoenu unoer *u0e.. 
imon o' tnoustna' Act- 
oe ms Boarc

tn wmmp as soon 
#S praClCADW e>-
CUUOT

wnnm one yen after ayury 
w oern. atcusax

By apfeamem subeciio aoorcnrai of 
Dnmior. CMSpmed cases eattiad o> 
member cf Drvr$©n after prawTvnary 
comefmce pnor tc near mg

Decree m Suoarc- 
Coun on cenrfwc 
coov ci agreerrrtn'
or deoson

By iavow»ng 
Boero from 0«C- 
non ol memoe'

On aopMcatcn at any 
time rfmnao «n oear
CAM)

Suorect to approval cf On •
S«r

MICHIGAN Bureau of Women Ds- 
ervifl, Comoenaatior

Witnm 90 oavt 
ane’ irtury. aicut- 
ax

Witnm 2 yen after nur, 
oeatn recovery trom nee 
oact) or after **>. r  
S"pws snow© enow. tU!©" 
crf cuease to efno*oyn-”n; *

Cof ’ nsancm wnnout awaro aicec* 
m contesttc casts Dacuted cases 
Mftta bv acmmisiratne aw tuege 
iDv Bureau rf ima • dispute.

Juogmem m Caor 
Coun on Mayp can- 
tiao coov c» ewarc

Bv Aooeai Boarc 
wrtnm 15 oayt 
from Daemon C 
aemmatratnre aw
iuopt

Cuoreo © aoprova> cf Bu­
reau based tr edmm«trat»vr 
ruas ano scneouai

MINNESOTA Com*m*sione* Deoa” 
mem o* taoo» ane in­
cur ry a: ncao o* 
Woman Comperon©** 
Dnrtsor

n wrong „,trv. u 
Oays uxss am- 
&ove' rot anua 
enowieojf e*cui- 
ax up ip ICC 
oavs loie* rf men­
tal O’ onvsca1 m- 
cararty,

Wnnm 3 years after employ­
er s feoor no more man i 
years trom oate O' rnury Re 
oabom—wilftm 3 veers efte- 
emoKnre* enows cause o’
0i$AD.i:t *

tv wvaemam or©* tc neanng Dr* 
Dutec cams seroed ov compensator 
uoge afte * nearing super, to apoes

Juogmem m D«*lnr. 
Coun on Nmgcen 
i«o coo* o' aware

Apoeaa must pe 
ftao wttr Worsen 
Compensator 
Coun of Apoeai) 
wtmm 30 oeys 
from oeos©” 0' 
comcensatof 
iuog*

By row©n to Cl m c» At- 
peas c vacate

Aoorova: dv Dwoon com- 
oenaet©n mope n  • -»c: 
coun |uoge rao, ”* 
greater man 25% .«.
$a 000 compensaton anc 20*.. oiereaftr- uc to a ma*-- 
mum ree of S6.50C

MISSISSIPPI Women Comoenuto”
Commnsor

Wrtnn 30 oays 
etcusas *

Wnnm 2 vers after iryurv c* 
oeatr

Compensaton wrtnoul award a scar* 
»n ccmesiec oaims Osovtad cairn* 
neero Cy Commtsson memoer e* 
rferae on aooicat©"

Uen agamst assets
and nas preitrenct 
n̂ nu o' unoa© 
wtpes

By Comnnaacr. 
wwvift 20 days 
from oe onon c' 
aorrwiotratrye 
tooge

Bv Commission on aoo* • 
cat«r. or own mot©" 
wrtftm r yia' trom ost 
payment O' cam ra*ec- 
t©n

Supact ts a«yova' o' Com­
mission or coot

MISSOURI irvsuitna: Ccmmtsso'- 
tnrougn D-visor o' 
Woman Compensation

w wnt©g weniv 3C 
oays urwess e 
oove' na» ar.-a 
enowieopi Do- 
s*on not it 
womer o' npnt;

Wnftm. 2 years afte* rryury o* 
neat", cr as*, oeyment (2 
years rf no rapon luac

Bv agreement after 7 oays trom m 
iury o' oeatn auo-ect to appfoya- C 
asm̂vstratrve moga c> Cemm-j- 
sen Disputed cates sen-ec Dv tc-
mmuftativa u» wage

judgmem m Cacuit 
Coun on earutied 
copy o' mamoran-
oum o' agree mem 
oroe- oeca«r. c* 
award dl C»va©n o* 
Comrrusaor

By industrial Com-
rmss©n wrfnn 2C
oays

By C mmisi©n on aoo<- 
catcn o' own mr.on afte* 
notce and neanng

Cervmuer o» D*v»s©n ma, 
aiiow reasonable let

I- 'Deem from raoaton must occu' witnm ' yeart iron, iast toosure <1 net compensate” or Bureau w* «n 2 yean 
aner mur, oear. pa©

w  'it »mo*o,T' ia-is tr report accoeni witrun 26 oavt cam mutt pe serves on emo*ov»' wirur i year after *-©• 
oern ana apoicat.on must oe i*ed wttn Ovtvon wtnm 3 years aner empoytr reports accoenj C/wore s* v Ca • 
cresr Panang Cc . 59? P 2d 637 (Kansas S Ct 1979 

Ma-nt- 'Overpayments are maoe Dend-ng review ang may Oe recovered m tawtui Dy amoioyer rf amoovee resume! 
wor*. Any award o* agreement may Oe reooenec wtrur. 30 days oo grounds o' newry a scovereo evioence "7wd yea* oenod Odes not run unt- emp«yer wno has actual Knowieogt ot avury tMveoor.

Me 'Empiover or m»u»er wna receives ccmo*eieo com lomt must aeno ft to Commission rmmto«atf<y ano may nc- 
aomse aaimam inat oaim is oama c 

Men 'No cairn vaio umcss maoe witnm 2 years after m,ury rranrfestauon cf Brsaown or u*.i empicymen*. wncn- 
eve* »s ate* Deadline tusoenced t womar receives an, o-saprfity benefits 

Minr. ‘Emoiovf wno tnreatant to oiscnarpe caiman! (o' tJ.np cam is sutaect to ov» tart *c* tre>» oamages emu 
ano attorney lets
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NOTICE TO 
EMPLOYER CLAIM FlUNG HOW CLAIMS ARE SETTLED AWARD EFFECT

REVIEW BY 
AGENCY MODIFICATIONS ATTORNEY S FEES

MONTANA Onnion C? Wor*eri 
Compensate'

For trines not re- 
Sut-np .n at at* 
wtnm 60 cays uf- 
icss empioye* nas 
anuai »ncmteop>!

re-1**0 cam wrtrvr* 12
myrm* aner acctiem 0-v-
con may pram add tens 2a 
itaonM

Br apreeme-t suo ect to aoorovfti C 
£>■ vision Dtscutea caser. iett:«d c» 
Woners Ccmoensrion j ^ e

Lien cn OCPOSt e* 
tmpioye' o* insure*

By W C .upgc 
13 04 vs to disap­
prove ffiai com- 
prom.-te setbe-
mem

[By W C ludge Wtivn 4 
|yea*s ater fmai award F.. 
na ccmcrsmAe sen:*- 
jmcnt net rpvrwipv

Mav ce taed b, Dnmen or 
W C ucge Added ta sue- 
ce»j*u Oiimani s awa*c cm 
apocas

NEBRASKA Wpr*m#n« Corroensa
ten Court

in wnung as soc- 
as tract-cac* *• 
cusat-c

Witrwri 2 y«a*s afte* <nu*y 
dea*’ renrova' et .rcapac*t» 
O’ >«sl payment Fo* rr.mcyj 
w*tnn 1 yea*s ene* oecom- 
•np 15

By ayeemen* w-m consent o* •«- 
surer, out rvs: oe arcoroctv*
•urn Art Disputed c^ms lucm-ttec 
to Compensation Ci j*1 to» hearing 
wump sums approved by Compensa­
tor. Court and ostnci coun

uuOgme*“* -n D-ttnci 
Coun on f '-ng cen­
tra COCv C* order 0* 
aware

By Comoensaton 
Court witnn 14 
G4rs arte1 c#oe* cr 
award cf Judge

iBvag/eemer subectic 
|4PO*3v« cf Comoensatcr 
Court 0* cn aocKatc*’ 
iarte* 6 m©ntrs Oy Cdm- 
oenaavon Court

Sut»eci 10 artycvn of .udge 
b* Conoen«ii«n Court 0* 
Suoreme Court (for sen Du' 
poses.

NEVADA Department o' 
inoustna' Regpcns

Fcnnwi!** Witrv* PC oar s arte' acc- 
oern 1 yoa* atte' oeam B. apreemen: m ceyfornvty witn 

Act siAvect to aporovai of msu'e*
B» Deoartmen o' 
Aom̂ t̂ratesn

Mecca* mvtiigaton may 
oe canouetec at any tune 
cased on cnangeo orcum- 
stancei

Dstrct Court mav assess 
costs ano aftoney 1 tees ;* 
appea •» ti'vocus

| MEW HAMPSHIRE Occa*tm«*.i ci Lado- a» scon as orac- 
icao-o cui no late* 
man 2 years aft*' 
date cl iryu*.

WMfvn 2 years after .r>u«V O' 
oeam anc oa'marn knows 
shdukJ mow of m,ury and te­
uton is employment

Compensaton wttnout awato e«seo' 
m contested case*.

By Ccmmsisone* jcomrasrenet of tatw 
Soecsirev̂ w imay moo'y no tater tna" 
bears fc* state |4 y««is arte* iast moem 
empcyecs jnav paymern

S ip approval o* taoc* 
Comrmsscne* O' court A' 
lomey s lees enc ir»e*est ic 
success*..! caiman* cm a; 
pe*

NEW JERSEY Diviscn ot VVor»e*» 
Compensaton

W.trun 14 cays 
eicuMbte epic 
90 dais Separate 
provisor • *or oc- 
cupatona* dis­
eases

Witnm 2 yea s after accident 
oeam usj payment 0* de­
fault Separate provisions *0* 
occupst-anat diseases

Oy agreement subeci to apcycvai cf 
Ovtson Disomeo eases sewed o>
DrviSion

On fi’utg With counr* 
oer* nas efteci c 
County Court judg­
ment may be dock­
eted in SuperiO' 
Coun

By agreement or on aoo«- 
caton k>r revaw w.trun 2 
years c* iast pavment 
Sentemem aporoved by 
compensator. ,uogo it f-
nai and conclusive

Noi over 20 percent oe'cye 
Division Court mav In re a 
»onat>e tee on eppca *

NEW MEXICO CfurtS m writing wrtron 30 
saw eicusaoe 
up 10 60 days 
and lo* unowf- 
edge

Witnm 1 year *ner notct 
oeam or ftaute (0 pay T.m* 
••mi toned wh*e n samp em­
ployment

By agrecmant tupact to approval cl 
D-smci Coun Dtsouim cases aetved 
bv coun

Award a  luogma-.: Provision omy lo* de­
crease or lermmatiun

10 percem evceci on auc- 
cosstui contest Court ma*
avow 4Cd*.<n*i ice pavapie
bv employe*

NEW YORK Wo*»«*rt Compensation
Doan:

In wm-ng wif n 30 
caw ci'usa e

Witnm ; y«a*s after accident 
o* oeatn Wnen eovancc 
oavmer-.t ts maoe cia-m is 
net barred

Crvnpensaton without a*a'd wrtfvn 
18 oays after OfJtvt* «*cect rf» 
contested dams Disoutea cta-rs 
settled ov ic'eree or Bc**d Hcanpg 
»s mandatory upon apcM’Caion

Raymenj wrfT»n 1C 
oavs aner ooos«r 
evcept in event of 
appea: Judgment 0" 
tisng ceni*«d copy c' 
a*«'o m oetauR

Fu*i Boa*3 rovew 
on app:<ation 
wftnm 30 days
after ton decision

By Doa'd ai any 1«m« 
Sup act to soeciai cono -
tionj

Ay a »ien on award if ap­
proved oy Bora

NORTH
CAROLINA

Industrie1 Corrmmor In wming within 30 
oa.c otcusar.'f

W.tnm 24 montns after acc*- 
cent

By apreemen*. after 7 pays from m 
;u*> or ai any t me in case of oeam 
supeci to approvn of Comm.siion 
D spuft-d cases sewed by Commis­
sion or memoer

judgment m Suoe- 
ncr Councn Mmg 
centied coov o* 
agrpcment or OfCr
ton

By Commission 
uoon appi cat.on 
witm* 1$ oays 
arter award

By Commission on aoo- • 
cation 0* own mol*on 
witnm 2 years

SuOteci to approval of Com- 
m.ssion Commission mav 
assess attorney s tees and 
coun costs aga-nst party who 
proceeds without reascnabc 
ground

NORTH DAKOTA Worn man s Compcns* 
non Bureau

None rcou-'ea

.

Witntn 1 yea» ater mu*v ot 2 
years anct death

By Buiaau Fund pays awa*s 
and nas iiauidatcc 
oa m agamst oat tutt­
ing uninsured em­
ployers

By Bureau at an> |.m-. on 
appl»catcn or own motion

Determ.ned by schedule
adopted by Bureau tno 
ludgo (ixes on apc«ai but 
must g.v* consideration 10 
amount aiowed by Bu»cw-

OHIO Bureau 0< VVorncrs 
Compensaton and ln- 
Ousti,a' Comm-snon

t.one reQu>recei- 
cert lo so'f-wsu'- 
era

W/in.n 2 yea’s after acooent 
mury. cr oeam

By lncustna! Ccmm<ssion afier najr- 
•rvj

Fund nr sett insurer 
pays awaro afte* 
lodgment

By reg-onat leview 
ooa*c men Com- 
mnvcn wrtfvn23 
oays Iron receipt
Of OeC'S'On

B* Commission or Bureau 
within 6 veers after iiyury 
molostfimeio* iOyea*r 
from last payment c* 
oeatniiost tmei

Court f.*cs on appea-s anc 
in disputes Mai-mum 20*» 
d awa'd up lo S3 OOC. o<us 
tOS ol balance maiw-jm 
St .500 *

OKLAHOMA Workers Compensaton 
Court ana an Admo.s- 
trato*

in writing withm 30 
oays eicusape *

Wit: m 1 yea* arte* m,ury or 
iast pavmem Duatn ciarns— 
witn n 1 year aner oeam cr 
1031 payment"

By agreement after 3-oay disab-'ity 
sutseci to approval of Werners Com­
pensation Coun r«soutea cases st. 
tied by Coun

Judgment »n District 
Court on cemt-ed 
copy after 10-ciy
oefij'.

by Wor«crs Com- 
peraaten Court 
wim.n 10 oays

Bv W C Court on apof-ca- 
nan or own mo ton ai an. 
lime May roc pen case
within manmum numbe’ 
of weess lor wfucn aware 
n poss-pc

W C Court must aoprovi' 
ana dueci payment. 10*. 
manmum for temporary 0 i- 
A&i'.ry 20*. mairmum 10* 
permanem disab' iy o* 
oeatn

OREGON Wor«erf Compensation 
Dcoan men*

In wntinp wrtnm 30 
days o»cusatvt

Wdhtn 1 yoat ater accident 
a*t payment cr iast da*e c' 
med-cai services

Compensation duo wrthin 14 oays 
after Knowledge of injury ot beam 
insure* nas 60 oays to aecopi 0 
ocny cicim pm must pay up to date 
of dcnoi if oorucd a*te* 1A oays De­
partment manes permanrm duapitity 
award

Payment on awaro 
wtf v.i 33 cays attr* 
order

Bv re'ercc on ap 
p'ica'.ion witnm 60 
oa * j lunner ap- 
pca< to Boarc 
wrthm 30 days

Bv Boa*o cm own motion 
or on application of em- 
pioywe witrvn 5 years

Sub-eel io aro*ova' of nea- 
mg office*. Boaro o* Court 
Board establishes tec scnec- 
ue

PENNSYLVANIA Buroau o* Wooers 
Compensaton*

Witnm 21 days 
eicusabio to 12C
oays Nc ccmoen- 
Mien due unit 
nctte is grven

Witnm 3 years ate1 usury, 
oeatn or tast oaymen'

By pp reamer* after 7 oays t:om in­
jury suP.ect ta Department approval 
Disputed cases neard bv Referee 
witn appua's io Board

Judgment m court on 
fivng award cf ogtec- 
men:

By Appeal Boa*d 
t*om re'ereo s oe- 
osion wtrnrn 20 
oays

By Department on app'- 
cawn witrvn statutory 
orr.w iim*ts

Subeci to aporova1 of rei- 
erec. Appeal Board nr court

PUFRTO RICO Manager o' tne State 
insurance Fund and In- 
duatriai Commission

None (C0- ros A» SOOn CS DOBS'C‘0 Wrt*VT £ 
days trom OCCiOrr:

Fund pr » awa.’S By Commission witrvn 33 
t a>s aner copy of Manag- 
/r s oecison rs served on 
tne employee Reconv- 
oeraton on own motion or 
upon pettior. ct interested 
party wtU.t. 10 days

fro attorneys reau*red m 
ncarmgs. but it rrouesied o. 
empiovec tney a'e pao a 
percentage of the award 
t »eo B> tne Comrmss-on 
court ©r Fund

RHODE ISLAND Wofhcrs Compensaton 
Commission

in writing w.trun 30 
days. CiCusact

Witn.n 3 yes's aher .n ur> 
man.tesiaton ivnowiedpe o' 
rvury oeam or removal o' 
ncaoaeiu

6> agreement By Comm.ssone- 
witn appea: 10 luM Commisson

Agri ment er.torce- 
aou pyCommissron 
an- Suporo*Court

By Ccm.rr:ssior 
witnm 48 hour*

By Comm.sson during 
compensa’uon peroo oi 
witn*n 10 years aftor com­
pensation period nas 
ceaser on own mot-on or 
on petition ot e.iner pan,

Sub.ect to aô ovai &  Com- 
mission. Mai. um 15*. cf 
lump sum or structured sol- 
tie ment».

Ne• *Fo* occupational mseate within 90 cays after unowieooe ot disability ano relation to employment o* witNn t 
>oa' ane* oeatn

N J 'Based on euess ovo* amount n» award tendered m pood faun a reasonable tune 00*0*0 a neanng 
Ohio 'Commnt-on must f« attorney s tees in controversies approve metnod ot oavmeni ano alio* a reasonabe lee 

upon appucaton to* review in otner cases tees are negotiated oor*ocn client ano anorney

Ota Mi employer nas actual notice 01 .r\ur> statute c' umitator.s 15 tooed until empioyor informs corner ot right to 
t<« a cta rr
••Empfove' tnat ttscnmmates ega-nst cur-mant is liable tor oamapes 

Pa 'Workers Compensation Advisory CcuncJ recommends changes m aom straton of la*
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C H A R T  X! ADMINISTRATION— NOTICE TC EMPLOYER — CLAIMS January 1,1565 (continued)

; JURISDICTION ADMINISTRATION
NOTICE TO 
EMPLOTEP CLAIM FILING HOW CLAIMS ARE SETTLED , AWARD EFFECT

I REVIEW Bv 
AOENC' MODIFICATIONS ATTORNEY'S FEES

south
CAROLINA

mo-ŝ a Commit- 
to '-: ow*©rn jtsc
c*a D-v*©" $r>; Aa 
m.*vrratc' Deoa'trne**

|m mrrmz ai soe* 
fat orar.cao* 0* 
twenm oavt 
leicuaaO's

1 wsn * j vers n r  s r « n  1 o* 1 yea’ ea*' oea" By apreem#"- ane* 7 oavs t»w 
ore V  <rnr. cr anv tme r> case c* 1 oear. »u»^r to aooovar e? Com.
rmaamn or men&e* ne' naarmp 1 uoon ao&cato'

j ûopm#"- c Cc*
! mo* P*ai Cou- c* 1 cet-ntc ccs« :•1 ap'eemen c* s*ir:

bv 3-memoe-
cart*, wrm-* «4 1 oavt afte' aws-r

To Comm SHC' on ACD 
| cat©" 5* merc- 
| wrt"- :2 mom"! nom 1*1 
I oavmen-
1

I5uper to eoc*ova c' Com 
imuac"

SOUTH DAKOTA Dwaon c* OK1 Anc 
Manageme"

1 n wremp as SOO'1 as triruai 1 em' 30 can 
laicuaac-4

1 wen.'.; ««a*t a'i?• octet o' 
j mtenrcn to Of", ctverapt

B. a?*eemer* it net otsaroovec t><
| Cwtctc- ertnm 23 oays DrtOUte: 
cases settee ov Commisscn#' ane- 1 HeanriQ utonaooKAW

1 uuopmer: <n C'A,* 
) Court .• cenee:1 cots ct ap'eeme*- 
| 0* oecso-

b. lado* Ser*- 
tav wrttv' tc 
oavs

1 bv Secreun Ct »»<»
to-

ISjo-er to aoorova10* T/re:
ItO* Ol C*.vtSAC" Cr LADOr VC 
IManaoemem

TENNESSEE Courts a nr Wart#*] Immtrp wvm 3* 
Cemeensat-p". Owa©'* t oavs ecusaeM 

| uc tc * vea-

Witnm t vet' n r  acooe- 1 Deoenotnts—wrv* t vii 1 an*1 *mocve*» ncr.ee a:- 
cestmp Haovn.

Bv a?»eemtn: su&ert tc awova ct 
Ccvi*t. Ccu". Ducjie: cihi ore* 
rvnec Dr Otut Court

1 uuOpme** Irt Crcu' 
! Court cn arcrovt:1 apteemer

b» court on a».ca!©' 
ane* 6 montns Awa'r 
p* vao-f tor more tna* ( 
mcrtnt may De moore: 
tv ap̂ emeni acc*ov#r 
D. CPU*

ISucver c aoorova o' cou* ; 1 maumjr 20*. e' r*:rve'.
• O' B*A'C

TtXAS moustna Ac«f 

•-*
1 Wttn- 23 oavt 1eicusaoi Wtn.'. t yea* ne* mu*, 

oer* c' rrnoyai o* mcaca: 1 r» eicjuoH

bv Aprtemert*. «n eonromvtv w Ac 
suoien to aoorovai ct boars iw  - 
Dfom*e apreemems may da ax 
oroves Dooireo cases seneo c> 
BOArt

| Cwtrce ov Bur

1

br l»oa*o a* anv tvn# ou*- I Sucvtr u aoprova' ot boa'c 
©p comoenssicrt per©: 1 c- court out net to eicee: 
on aa>cst©n cr own m©. 125** o' recover
DO'

| UTAH mouettiai Commiaic- 1 Wenmap noun 
t eicusac** uo to 1 
ivet

Wirnm t year n r  oear 
wtrnm 3 yean arta* osao-*? t 
o» iast oavmen- Payment c* 
oeners anr lump nuMi 
ooo tot's Nnaaaon cn da*- 
treyp uma oena r' Kao n, '

bv moumnai CorvTMs-o' Lf n rrom tVT>« 0* 
oocwatrtQ m Outre 
Court

bv Commas©' 
witnm 16 oavt

bv Commns'Ort rt an, 
time Award mav oe r# 
vewfO uocn snoem; 
cranpe witn.' 2 years lc- 
s.#cosn— c ccmoicaier 6 
years

i F«ea Pv Commas©'

• VERMONT Commasc«e* o’ lidc* 1 m writes? as soon 
anc mourn 1 as e'actcao* e* 

iwsax

Witnm 6 montns ne' nm 
oea" ton 01 cam*?# »uv 
o* removal ci mcaoac*t> 
CAJOf

by aprtemn: m coniomvty to Ar 
suDecttoaorovs ct Commissone' 
icomoromne apretmerns mav o< 
awovec CnsxxAeo cases settled c.
Commit S>onf

uuopmtn m count, 
coun cn cena<r 
copy Ct ap'temtr* 
or ewa'c

b. Commvtsone* 
on aoorcat*"' 
wrtnm 6 momrn

Bv CxrMTj**©f fi on oŵ 1 Comrnits©nm mav awirtJ U 
mot©n or aoo*ca-iOrt a* 1 mcceisv oatma' anac** 
anvtme 1 aroea 12*» mwrer on ct̂ - , 

I tet’ta pan ct a*A’c

i VRQIN ISLANDS

1

Commas©*#' c* LMUr i in wntop wrrvn 48 Witrwn 63 oavs tne* irxur* 
lnow»» •nenoaD*1uo to 33 oavs 0:- 1 cuoet'Ofwt' c>% '1 ease—wnn-n 3:1 oavs Hem tin- 
| mannesta'-on e>-1 rencsap'e ta v 
loavi

b» Commssicn# • dscmea caset
seneo aner neannp tsuoer to a:- 
oeai to any Coun ot Comoeie"1. jv 
fttotscor.i

fe»: Bwm wen 0' 
emorover s asset:

bv Deoutv Com 
nvssione-

by Deputy Commss©r«-

•

Suurr vn a.d'ov* 01 Con
mason#

,i

« VIRGINIA
J

I

mourna* Commas©' In wTii>np wtm-n 33 Wrtn-n i  years e*te' accoent 
oevi 1 o* 2 yeeis ewer oes * Pay 

mem ct oenê-ts ane t«n;1 e vrv reoon to»s wr.»at©n cr 
* 1 oanrt lung

by apreemer.. ne* 10 oayi from rv 
>ur> or at any tmo ane' oeem sut­
ler to aoorova. ot Commissor Dj- 
outed cases tetiea Dy Comm*ts<-- 
c* memo#' ane' nea'ng uoon aw • 
cat©*-

juopmem © C«rcu * 
Court on centier 
copy ot apreemen* 0' i*i*:

bvlu: Commis­
sion wirvn zi-
Oi-ys ane* oomon

By COfTvrvswn O' owr 
moton or eoo-catir
w«n© 2 years c* list pe»- 
meiv c* 3 veers It* 
scnadu«d trvunes

Suomo to aoorcwai of Com- 
mnsio'

WASHINGTON Ceoartmen: o' law 
anc tnouttne:

immeowre-t < > Witnm 2 vea't ane* envs
* * oan 1 m naen notce to eta**
j.m

Bv Deoanmertt 0* law ano mous- 
Wes'

bv Boa'd c' © 
OuttraAt tnsurince 
Aooeais wnrm 6C 
oavs on rt .o'c*
W'

bv Deoartmem wfltm - 
years pna»vcatKnc* 
pnn mot©*. lOyenrsfo- 
tots 01 vw<vn eta mi

Bv Aooes s Boa*o uron «> 
p.©a:©r rev*ewDD*e o. Su 
oer©r Court

1 WEST VIRGINIA
!

Wor«e's Comoematicn 
Commas©**

immaoiate1) Witrnn 2 vei'i afte' mury c' 
oear cm sir cia.ms— 
wen-n 3 yea's ane' eioosu'f 0* *nonrteOpe wocnevt' n 
iaip’ o» oeatn esienoca 
cause

bv Commitsont* nea'np uoon e> 
c*auo-

6. Aeoea* Boa*c 
wrtnm 33oa»« 0 
60 oavs wrtnou- 
notiCC

Bv Commisscne' v/itn>' 
set timt »mcs ©n yirmp- 
aooueaticn super to re 
vew Dv Acoeai boii-c *

Ma»imum l##i «staDianrr 
Htvtea to P awa*a u: 
to 206 weens c* oanaliu

1 WISCONSIN

;

Worsen Comoenuton
OwS©"

Witnm 30 oavs 
a»cusa£i

Wrtnm 2 years aner mu'v c* 
oeatr. Eicusaaie n emcHjvr 
knew 01 o<sas«it ai npntt 
oaneo afte* 12 yea»# iron- 
mury. oear. 0* tast oa. 
mer.

By oevment ot amount Ov« Corns'c- 
rruse suorr to rmew Oi Deoan- 
mnt t»nnm 1 yea* Drtoutta case*. 
ser.«ed Dv Decanmen*.

JUOpmertt m CeCUrt 
Court on cert tec 
copy ot aware

Bv Corttmrss©- 
wnnei2i oavs 
trom e*amine*

1

Bv Comrruaton 0" tj own | unvted 10 20*-. Ot amoun: tr 
moton wrtnn 21 oavs | oitoutc n aomr.ea fcaoun* 
comororrnes may »>e Inet to aiceca tp*« 0' ito*. 
mootie) witn.* 1 ys*- r 
occuoa-oaiô ease sup’
•er l*v rewew witnm 6 1 
yea*:

1 WYOMING

1

Courts ana Dnmion c 
s-o'»c sComoenuion

Wirvn 24 rou t 
taso wann 2: 
oavs tc tne count, 
escusao*

Witnm 1 yea- an*' nun c* 
o-tcc*rv ct mury net reao«iy
ADoaren;

Bv Drma Court Wtn r̂ rs o< »u»v tna 
m certam case:

By court witn-n / yes's o* 
ounnp tin*© Davmen!* ar* 
mao< on aoeucat.o'

Raasonaote fee ss atowtc |
Dy coun j

I
F.EC.i Ovi»ion e* Feoerai Em- 

oovee: Comoensat<cn 
OV.CP US Decs'- 
mem ̂  Law

4S nou's e* 
tenoec ip cause

Wrtnm 60 Oays ane* mury or 
t year ane* oeatn estenoefl 
tc* cause

b» DiyiSrO" Fund oavs ewl'S By bereta*> o'
LA3C* On Owf. mgJ 
bon or apo'caur; 
a*, rtv fme j

By Sereta'v cf lads* o* 
Emopyeet Comoenaato" 
Acoeais boa*o o* rt'vie»

Super to acorova Dv Dn j 
s©n c* Aroea s Boa*c

1
LONGSHORE ACT OryiS'On C* LOnpSWC 

an* Kaw WflfWl 
Corroensato- 
LVVCP US Oeoan. 
mer.t cf LAOS'

Wi'm 30 oats Witnm t yea' afte* mury c* 
oear

by DeOJT̂ Comrrvsa-one* icy apree- 
menti 0' aomr syative taw .uopt 
norma- nearmg,

AwertJ is eftective or
lum .

By Deoury Com. 
masoner upc' 
own mopon cr JO-
D*catx-n ane c,
Etenrf.s Fvemee 
BOA'D on Aooea

bv Deouiv Commissone- 0» court on rev** Aoorova; Dv Deoutv Comm-V 
sionc* court 0* Fiewev* 
boaro wnere sewee p-vert

•Mac ' cato" ct d+t-z due is aggravate" cr recurrence o> evu'v ma, t>* cases c- earrmps anc oenetits in after a* V\ va *Wrtn.n 2 yea's to* tau< or no"-taia cases 5 yea's tot temocra'v totai osa&»tv o* m cases c* ns a wares 
ma: tmt

Ten* 'Tennessee Cam: Commas©* ernvaattrs cunt oy State emo'0»er:
Te*at •£mreove* w*c diSr*m.naies agam?: cta-mam is uao<e t?r damage: 
ina* 'Ciarr must r* tnea »itn<n e yea's ane* .n,u'y
was- 'Prova©* ,s riaoe t.*' recouomer*. ot oenems mo trvou?" msta»e c* irauc
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C H A R T  XI Z  ADMINISTRATION— NOTICE TO EMPLOYER— CLAIMS Z  January 1,1985 (continued)

JURISDICTION ADMINISTRATION
NOTICE TO 
EMPLOYER

--------  . . .

CLAIM FILING HCW CLAIMS ARE SETTLED AWARD EFFECT
REVIEW BY 
AGENCY MODIFICATIONS

— ■ n
ATTORNEYSFEES

1 ALBERTA WC'»*ri Co'T'oeniatOA 
B-1T

As soon as ora:-
tClt't

wen.r i yea* ane' tf̂ ufy o* 
oeatn e*:«.taoc

By C<a-ms Aouorro* *-u*c pay* avian: B. revew comm?- 
te« cn recutt'. 
men Dv lui Bc-are 
at any nma

|by faca-c a- a -y time c*- 
- acc*.:a:c' c own meter-

BRITISH 
1 COLUMBIA

Wo»»«rj Como#nia#.on 
60A-3

As SOOT- as tya:- 
tcaor-

Wuwn 1 yea* a*ta* e>ur» lb, be at 
oeam or OttAvmenj pv a »•;
riK eieusao* *

Puna oayt awa-c By Bca*o c» Re 
v-ew wrew 90 
z».» Pren BoaT 
c* Review io com- 
rrhssona't C* tne 
boaro wrtrvn 60 
oavs

jbv Bea'O atanyum* boara ma. awa-a ncrw: 
c* D- uceec ng tc luccwi1- 
part, -

1
MANITOBA vvcr*e»s Compen 4\<r 

boar
tn wmling as SOO-'
as oractcae-e Dul 
no lato- tnan 30 
tw.v etcusatx

WON* 12 montns ater act- 
cam o' oea*n ei:utao e

b, Ctamts Aouo-cato* Puno oavt aware At any bmc By Boa-c (•I

NEW BRUNSWICK WCfsert Ccmoensat-on 
boarc

As soon at m : 
icaof

Wrt?*n 1 vca- a*te* *>ur> O' 6 
montrtt aner oeam aicuta 
tne

fa. BoaT Puna oavt aware a: anv t.me 6. Boa-s'

1 NEWFOUNDLAND Worker* Corr.pcn**t<x 
Commnvon

As soon at o»a:- 
icao<

W.m-n 6 montns ane* if*ur\ 
o* oeatr.

by Comrtussc* Puna pays awa-c At anv fame Bv Commute-*

i NORTHWEST 
, TERRITORIES

I

Wô erj Comoensatc" 
Baan:

tit scon as prac- 
tcaDte

Witnm • yea; aYe- nury o- 
oeam eicuta&e t at soor
as tv act car o mimum j 
years aner oeam

By boaro Puna pays aware ai a«v time Ov Boa*c

| NOVA SCOTIA Wonr’V Comĵ nsaton
beve

As toon as o'*:- 
t*caD>e

Wrtn.n 6 montns aner ir>un 
or oeat- eicusaoe

By Boarc Puno oayt aware At any imtc by Boara a: any u or 
Yvor**rs Comoentatcn 
Aooeat BcaT winm t 
vea-

IO

ONTARIO Wô er* Ccmoenmo*' 
Boarc

As toon as wr- Wtrvn 6 momns ane' •'Xu'v
o» oeam

Bv Boa-c Pune oa.*. aware Ai any l.me
.

bv boarc

PRINCE EDWARD 
| ISLAND

Wcy»er5 Comoenwen
boa-c

As toon as O'a; 
t<At) (

W.tnn 6 montns ane* mury 
<y oeatr

Bv Boarc 'une oayt aware At arty lime bv Boarc’

I QUEBEC Comm.ts.on oe ta 
Same ei ae ta Secwite 
au trava

As toon as pt*:
trcatx-

Wrtn-n fc montns aner m.ur\ 
o* oeam

By Comrrvssc" Pmo oayt aware At any t<m« By ComfTUStor-

SASKATCHEWAN Wo»»ers Compentat-cn 
Boarc

Ai soon as Drat- 
e :ao<c e»cutaDf

Witnm fc montn* anef in,un 
or oeatn. e*cusatyr

by Boa'C Puna DBvt aware At any trfnc By Boaro 1*1

YUKON
TERRITORY

Wor»ert Comocnsat«on
BoarC

As soon as pra:- 
ticaotf

Witnm t year ane* irtury o* 
oeam e»cusacte >i cxoot c' 
tssaty-tv o« oeatn «s lur- 
n»$neo w-trvn 3 yeart atte* 
acooent ano dam-, -s a iut' 
one

By 3oaro Fiico pay? aware Boa-c at an» 
f.me

By Boarc

CANADIAN 
MERCHANT 
SEAMEN S ACT

Mercnar: Seamen 
Compensaton Boaro

At too" as pra’;-
icatM

Witnm fc montns ane* injury 
o« oeatn eicusao t

By eoarc JuOgment m county 
district 0' Ouetx : 
Soper.f,r Coun or-
cen ticc copy e* 
aware

At any t-mc By Boa-c boara ma. awar- evpente- 
Of proceeding 10 luCCnt’u
oany

lMoa *.c*!'cn c’ aware cue to ago*avai-on or recurrence o’ m;ury may do basre on earning* ana Denotes m cite:: at Man •Govem'nent.acoointefl aovsc- nances womort cu-m;
N S ‘Go* ••n-Coiinc'i may acoo-ni counselor to asvu cia-mnntj 

B C 'M c  3 . . . . .  - . o r 'K M o n  „  Mv. »  „n., I m l W  or M (  s, „  .0 n t,m w u  10„10, „0,s„ sGovernment-atoo-n'ca aoviso*s nance comers ano emo-ove't da ms

33



CHART Xii EMPLOYER'S REPORT OF ACCIDENTS J a n u a ry  1985
NEEAWC Of RIPORTtNO RLQUtREMENTl' PENALTIES FOR FAU.URE TO REPCR"
ACC1CEN-

FINE* t
JURISDICTION employer' INJURIES COVERED TIME uMrr MAJUMUS* M94K4UV IMPRISONMENT

ALABAMA Raouve; Gesm cv aaaocr,- aaoeacn*̂  j  can Nd*- 15 oavt
i Alaska Reow*#: Oaam o» nun or psaasa o* *NOcr Wwi 10 oav*.
AMERICAN
SAMO*

Raouvt: eurv o» oar* Wsnr* lOcavs- ssa

AAlZOMA Not reotv't: A. nunei nmsMie, nc as rscora; Pen, nw*nar

ARKANSAS N«u*»; msrv O' oaa** Wwwt io oavs ano at tsourr IOC

Oaam ceset o* itcmi n/at ewmeore."
CALIFORNIA Nounc : ca. o* mo»e ma* t<i: a r As cvesa oer IK 2!

Occuoatonai Owaasas o- oerooa oononm; wanm 5 oan !
feouNC Oeatn catei mmaoater. IK 1

Ai. nunes cauamp or rme e* 3 oavs e* mori* Wnrv*' io oevf M.0*.
i roMNicncir Raourt: Daat>wtv o* i oa, c* men 7oevs o* at rwectr: 25C
I DELAWARE Neonre: Darn cases or n/* i raoû np losouurn* wnnvt ae noun*

lip IP 20 oavrOtner rwunet Wren 10 oavt* IOC

1 DISTRICT £>F 
• COLUMBIA

Raoueec An nifl*! W***n 10 cavs ioa

1 FLORIDA Maoueai Darn cat si Witrvn 24 noun'
Aa nmit Witrvn 10 oavs r.no as recu<r*'

1 GEORGIA Reouer; A« ivsunas raov-mp maocai c* surpca1 trtatmam p* cauA- 
mp ova* 7 oa,i nosenet

Wan** ID oayt* IK”'

1 OUAV fwomi: mrury or otrr Ware** 10 oavt* 5̂
Fieouatc uearn ease: Witrvn 46 noun

1 Oa, oi aoaencc Ware* 7 oavt IOC

I IDAHO Reou«rtc As evunas raou**© meoca* traeatwtt o« cauan- • oa, i 
aosanct

As soon as cvarucarue om ret ire* ma- to oevs rw m« 
•cooen-

JOC Up© 6 montns

Daa*n cases cv serous esunes Wren 2 wo***© Cav:
1 ILUNOtS FNrouvsc CVsatwcv o< cwe* i oa. Beiwee- 15m an; 2WN ol rrcnr ®c 10C. M*oemeanc-

Pevmanam O4aoae, Soon as Oettrminaprf 1

| HOUNA ftaoure; Diaapwty CM oa, or mo*r Witten 7 oavn* SOC

i IOWA Raouirer Otaaôrv o* mo«e tnan 3 oayt Witnm 4 04)1 100 100
Daa:** case: • Witnm 28 oavt
Osao*tv C'lOirf' mort Witrvn 28 Oav

1 KENTUCKY Raou'e: OtsaOM.1, o mo*e tna- i oa. Witnm ? oavr*
45

1 LOUISIANA Raourra;- Lost t»me ov* - 1 ween cv oar* Witrvn 10 04,!
i MAINE Net t$oj*tc Aii ir»ur«e; Winm 7 oavs IOC

1 MARYLAND No: reoutrec DiaatM-Ty ct mo** tnan 3 oavt Wann io oavt
K

1 MASSACHUSETTS Raauetc Aa esuriat Wirvn aa noun* IK

| MICHIGAN ReOuetC Darn cases oeaao<M>ai o* 7 oavs or mo*t ano soecNc 
•oases

wmmNvatfry

| MINNESOTA
* Darn o* aencus rvun Witnm 46 noun

Disats’iv o' 3 oavs c* mere Wrvn la oays "

! uasiMiAfi Reout»a; DiSaP'tv o' one oa, 9* worwng sn.n Waren 10 Cay* 100'
1 MISSOURI Not reou«rec Deatn c* nu*> Witnm io oayt* SOC X i wee« t; i yea*

1 MONTANA Reojee; A*, miunei Werwn 6 oavt*

| NEBRASKA
Dam case:- Waren 48 notrs'
A*, munes' Witnm ? oays*

i NEVADA Neauvec Ai' rrvuntt Witten 6 wommj oays 2SC BBCr. 
tauure

1 NEW HAMPSHIRE Raouwec At; munes Witten 5 cavs 100 25
NEWJERSEV Raou*ras An ir>unts* immeorer, sc

’C
'Feoera Ottuoatona.' SaJtr, i ’xi Hcaftn Aa c* 1670 astapesnea imao'ti reourrements and icxmi tc meet ci cntena 
W  an Dus nesses aneci.no interstate commerce to t>« usee to* sunstcr purposes ano comcwmce wen tna Aa 12 
U.S.C §€51

‘Succ*emen*ji reoon recwreo Me* 60 CMvt 0* upon ifrmsnaton c* upon temwicuon o» ovtP'*.
5Att*NOmg DnyfiO*--. au r*Qjne<3 to me«e per©c*c rpooti to Boar;
‘Sucoementai reoon wanm 24 nours «ne* returning to wor« o* nnoeneop* tna: wornr is as** to return 
Aaso *20*« o’ unoaio amounts ou* Supo«emenU' raoon out witnm t vea* attar esur, man anno a’. c* ane' ftna 
carman:

Ait Samoa *Emo«ove* most «iso now, Zon-.mosjonar upon tm pavmeni anc suspense* oi pavmen: an. witrvr *6 
oavs after tmai Dayman;

Ca*'4 *To Sa’tty Dtvtsror m to*m reow* so ov leoera Occuoatsxu: Sr«n ano n«aan Aa
Coc *Fa i-'f to rape**. to«s time wvus for dams Disactut, o’ «ess ;na~. 5 oavt must pa reoonea to insure*
Oa *Sv ©troenu1 ratten owe on itmwiaton o' Oisaov.t.
F»a ’Repon to came' wttren ? oavt. to Drvison withm to oars •* man cauieo empover to .ose i  o* more cars 

Sucô menu reoon wertr. so oays after imai oayment

Ga *Supo<emema' raoor on tec pavman ano suspense* d Daymen: ano wsrvn 30 oavs aftr ftnet Daymen;
"Fo- aaen re»uta' O' w** neptta to reoon

Guam •Faru'a to reoon to»s Mtws to* ciatms 
"Fo* aaen retusa o* witu nag*ect to reoon 

•nc ’Succamafitai reocn wttnm 10 oays after teaneiauon of comeensron oer©;
Kan. 'Ftwure to report toto tvne emit to* ciarmj Cr>ror#jj * &wsrts: Pamtwî  Cc 1979 
U *ErTOOyer» win more tnan 10 employees must a so raoon wrun 60 cavs ane* oeam. amass o> «nurv caovn; 
©as ot conscousness rtstncuon o’ worn o' motion i»  transit\ c* meocai ooatment otner man »wu *o v«u:<r 
IS m»oam«ancr suO-td © In* up to 150C 

Mas *Asoas ts comoensw.
Me *Supo*ementai raoon wnnm i mom ane* orr7*v»i noire to 0<vrs«r 
Mon: 'insurance canter a*o rtouneo to reoon id. run:
Nee 'Raoon may Pe maoe ov muance came* or emoore* Four# © reoon to* t time bmu 
N J ’Umnsureo emootrs are reoueefl © reoon compensate m,cries om> it insured earner * reoutrec «i 

ma«e re pen
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CHART XII Z  EMPLOYER’S REPORT OF ACCIDENTS G  January 1,1984 (continued)

1 ! KEEPING OF REPORTING REQUIREMENTS' PENALTIES FOR FAILURE TO REPORT

RECOROS BY FINES
i jurisdiction employer INJURIES COVERED TIME UMiT MAXIMUM 1 MINIMUM iel̂ Hi»urMee»e.

I Compensat e n ^ i ‘ Witrvn 10 Oavs
| A; nur#s** S * KI WtNn >0 0tfi

' NEW YORK ReOî r*
Osarxry c*' ca. o* more or reqû r? racca care ce- 

two i*»: a<3 heavnemj
Wtrvn to cays

so:
| AT njr*j As rfQu>'eC

| NORTH CAROLINA Reou-ec Oaaĉ ty o' mp»e ran t o*y wtrw $ oavt5 s
| NORTH DAKOTA Net reoweec No atr.utpry prOm»«n

| OHIO Requ*ec iryurtes caua^ ** o»>-s tctai Onat»rr, cr more Wim-n t xee« 2SC Up to X oays
I OKLAHOMA Reou*e2 kj. mur.es cauê J OS! t*Tif pt rvqu«v>g treatment a*a« 

*rcm ewntl
Wtrv" to cavs cr a reascn*p»e time SOC1

1CREGUN Reoy»f' Al tenous cymes werw 5 oavs Hi

i PENNSYLVANIA Heowuec Oeam cases wurvn as horns
LP tj 30 Ou:s0*epaty 0* t Oav cr more Ane* 7 oays out not rarer tnan 10 oavs

| PUERTO RICO R#Ou*e3 Mr n jret Witrvn 5 oayt too

Net re<x»ec Dear caeet Witnm 46 hour*
Oisat̂ ty e* 3 oavs v  more Wfftvn to oavs* 1

| SOUTH CAROLINA Reou*ee Am juries raou-nng meo<a' anertor Wtv to oayt5 SC 10 |
I SOUTH DAKOTA R#Ou«C3 Withm 10 Oav* too Or 30 Oays

|TENNESSEE Nat fjquved OMtxriy ol 7 Oayt r* more witrvn 14 oays IOC so

|TEXAS Reoû ec Oaâ -ty or mote tner t oa, wittvoBdan5 SOC 1
i UTAH Reaurea An mures Wurvn i wee* 500
VERMONT Reawuec Osat̂ ty o' t oav o* mc't or ragwvmp meoca ca'c Wittvn 72 hours5 ?s

l VIRGIN 
1 ISLANDS

Raou«r*c »r>ury or d-teasc WMTtmaoays 50C Up to 6 months

{ VIRGINIA Requires Aa monos Witrvn tooays5 2S0
| WASHINGTON Not »eou*e0 A# murici req̂ i-np medca' attenton •mmed'atev $100 pe* 

ohense

WEST VIRGINIA Noi reauireo- Alt .ryuries Winrfi 5 Oays

| WISCONSIN Required D«sabrMy beyond 3da» mating penoo Witnm 4 oayt too 10
WYOMING Reou-rec An rryunes * Witrvn 10 Oayt toe Up to 6 months

F.EC.A Na provision Death or prnoab* d<sab- u knmeaatfiy

1 LONGSHORE ACT Reoureo An acooent 5 10 Oays SOC J
ALEERTA Reaw»ed D-satKity o» t oav or mo*e c* requ*n vj meoca ao noi 

covered Dy Aibana Heath Care insurance
72 noursJ * IOC toe 

per cav

BRITISH COLUMBIA
Oeam cases tm med-AiB'v <•)AH evunes 3 oayv*

MANITOBA No proviso AH tryuries 3 days3* 500* so
NEW BRUNSWICK NO P'OV TfOn Au nuncs mat osape or reau«re meocai a : 3 oays34 SC

NEWFOUNDLAND No provisô Ah accidents tnai OrsaDte o» reouire moĉ a1 a-s 3 oays 500* O up to 3 monms
Of Doth

NORTHWEST
TERRITORIES

!4o provn<x Ai* acc>0«nt* ano oeatn* 3 oays3' 2S0

NOVA SCOTIA No prom<y Alt accdem* tna*. o saoe cy reouire meoca: ac 3 oayt3 50 1
ONTARIO Reouirec A', accoents mat c<satMe or roowre meoca' aa 3 oays34 250* 25* |
PRINCE EOWARP 
ISLAND

No p*Ov’JOn Aii accidents mat csao* or require meoca' ad 3 oays toe 10 
per oay

QUEBEC ReOui'fO lot 
mmor ir\ur>es

An accdems mat osa&c or reou>rc meoca' ad 2 wornmg Oays 300 pkrt 
tees

SASKATCHEWAN No prov*Sipn A: acooems 3 0ayS3 500-
YUKON TERRITORY First ad cases A' accidents «n wncn worn man i$ in>u*ea 3 flays* t 000 Fa-'ure to pay pen 

a-ly. imonsonmeni ol 
6 montna to i yea' 
m agqreqate

CANADIAN 
MERCHANT 
SEAMEN S ACT

No provision Ar accidents mat osatxc or require meqcai ac 60 oayt 500 UP to 12 months

NM ‘To tne State labcy Commisajorv- 
"To me insurance Department ct tne State Corporation Commtssor 

N y 'Ai*c recu-'ec to proviee wnnen statement e» npn* ur.de' Act to mureo emokjyeo c  oeoenoent «»deceased 
0*t ‘25*« iOO'tona' compensation p»js attorney lees 
R i 'Supplemental repon uoon termination ot o.saDii>?y
S D ’Anv iryury »eoumrg treatment ore* tnan i-rst aa o» wh-cn mcaoacnates employee tor at least 7 ca*enoar cavs

B C ’Employer may p* **>* to* »uti cost ot ciam 
Man *Ptus 50% ct compensation payao*
M*d 'Claim may Do cnarpco mqaasi emocyc* s experience tor laiture to not.fy 
N W T ’Supplemental reoon wano' oays aner return to worn cr unowieopc tnai worner is owe to return 
Ont *6moioyer may a'so be LVe tor addtona' fme uo to $200 payable to court 
Saa* ’Pius oercerxape ot as- essment
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CHART XIII SECOND-INJURY FUNDS J a n u a ry  1 ,1 985
'
. juKSOcnofc »ounns covtntr

RAYASh.E »♦ 
EMRlOUR

I
RAYAitl B- fund SOURCE OF Func SRCCUL RROVISIONS

pr<? C—•a"'*"' zt“-i »UC ,̂ .  
k :i m orrwinr*.- tota* e sap- •.

wcr'c r-^,
*-* 1 4  «•••» A#.-- baiLn
%T' *ecc*c «*c 0A"ni*»»v ic-j et 1 tmcYnrr *rvs* nc»e .-cvKM c* D»o- oai

ALASKA Sacy 3 e»u*n »xa: tr e*i*-a.|*V!3 CA'w-AnA- pnySCA <r*2$*tr+r: 
ffW'J **> ix«ua**. O'AAir' 0* §&*% tram ♦» p»“ »#ny>0 vu*
IJV

ca.« . p. 
s#:oo: «p m, us tc 
to* •**»•!

Ccr*tr«:c • r vctsi C* 1W «AAM ( WP trf . r ccm>Anaa:cr 0A»AC-« 1 ip tone S C DOS v no-oeoAnoAn:, oar*, cat*. &>- panaasi
vocruc-na rcnacner-p- ecr-ti caiap* npn- 
tunc K u j  ra i im*n as um: r« 
uocon a*, ua'3 d 23'. mni or mor*

1 u.^̂ CAN 
SAMOA

{>•5003 e»J*» •**€*> corrococ mrr PTC* rtty j - 
Ml - ?' CC’tW'UM cn: '
rtn** in* n r  m :w  ac**

bê -a  to* *o* 'CM
•W*i

I

b4 ♦*<«» DArCnc «e*t 1&A ««ti] It 001 ** re>0A0An0#r<■ OMt* 
CAliei Cruul t*A» Arc MOTA!

[ fcmpipva* f*vs: naya o w  inpwiaopr c* cuav
1 ■»

. ARCOtU
I
|

Se»nr mu*. «» c* wtt c* 
m rw t" Ava «**cn aoor? to P»» 
f»iVA3 OAI C ul« C* N W  C A*» INJU At OA*mane"* UU Ol 
AC- •. As: A39A«A10n C A CV»-A. 
•T̂S 0«»AAH O' CCNMC' ■*»**>*. CT1 net w  raata:

Omn * csu-ttc p. HCmf ftgr, 0-,e»cwca Mtm- rmw 'srcp M itx tr- Mcome n w', i c  umoKuitr tr- 
CCWOW*: osacv: r wrung CACAC •» A 
r*3uc*r Ol me*» tr*- 50*« tû c pan Na*
a tr* -Kite CACAC*» m fUfU C'
Sf.1

1* 150 w ruxjeoanoen: • oaa**
CAMS Comnytver n+, A*OCAN u:U t.t 2*. e* rsa'.* ip *C* 
ta tone to a*rr uno acua-ia ■• 
aownr

Fy acpra»avo*. r  o»a-a*«t.n̂  conoto* cor* 
pnao oaa&Mr must or p»ratr* man «£*• P*. 
mantj a*s aso maor rtom tuna tc* srpcaiona 
fanA&aw&c*-

. ARKANSAS b«tono «rw ur» irV" KMC 10 0»»- 
roci DA*mK>eni PAH* 0<SAP*fr r 

man m KOl<yu o* 
10̂ 1 0* rmoa*m*»*t 0?W' Pt»* 
♦*0m MCĈO C%jry AO**

OSAÔtv CAMOO •> 
AtCO«C KV̂r*

1 On#r*X4 oettiAA'' crmoersAi<̂
to* MCCW vsury Ano pem^ntn c SAP"*. ft 000 r flcceo»ror.*> ?N" 

CA5A1 1500 10 bACC*Y3 trW*U FufC 
anc 1500 to R#fmanani 7oU' &»► 
AP«.ri ano Cnam Fy»̂  aoooc oe*‘ 
say P* ts% pt OAOA*/:* It Oue 10 An- 
ocytr t voaion pt ht*>n c* utr» 
fAputrcru Ronm Ot premv" Li-

EmoKve* mm to* comomee oaao-ny n* cxr* ounas m aama Amocyman-

I

. California btcooo p»"rAW'« M14 r»u*\
■even Aooes to *0 oe’ma 
"•**: m u1 cue- -*. >»u*j »• 7: pare**-! 0* wort 0AWianeni ottors 
SacWVJ iNu*v nvtl ACCCvW *0' 3!DA'ten--

LaaaC*'’. cajmo tn 
Mcono rvŷ , OwArencA oervAr*’ crmpAniaicn ra.ar-r 

to* tActyvj muN arc pe*martAPi orar. t. LAOiiatve aocvocnaicn* anc 
153 000 «n aar- no-OApenoenc. 
Otar- cam* r* unoao &wxi

Raymams are maoa Oy Sune Cpmoansatyv- 
Su*AXr Func

COLORADO Saccmo mu'. wn<« mm: to 
rr-ng orm***". otns <ysar>«-. <f AmAA m pt*manent I0U> PUN',

0«AO"'-.« CAJNC Ol MC0TV3 *VU»,
C>n#frnc« prtnsan comoenMtori o*rt&r 
to* SACOnS Itluu ano 0»m»an*ni lOUa oi 
AOAAv

!ti COO *n ncK' .Anoenc* c pans 
oaotnoenr, cam*. Amoum paraPA Oy xn; *s t«i»5 sc *• 2 01». 

arape wao* oss w cam tmooyH ootam» r-
poymAm wrwf MCu»mp Paoa*̂ :

1 CONNECTICUT Sacôc mu'* c* pv»‘'  wnc*SPOTS 10 P»A-A»-*l-n3 tvw*, O'SASV* 
o* cooptoAA causet resurs «n oe- manem pttiwt, o 'tnf ■ nan tny- 
Memo aw>( A<r*<

bene«p.i to* t/r ’(M 
MfH ••»» ccmot*'Uion m*IW 10* 
pr«n« »U>

bA»>ttl» ptvTKXJ t*l* 104 AHU *AS 1 comoAnutom oartryc to* pr<*• (VAACuti, 7a» •oua* to 3 t 2*. ot cpmoansa 
ton pa-r 0% err*’* anj at"-m*ur»»*
Ourng prtcAPnp CA+rOAr y*A’ pus
uses

1a* enposee aaen furs# ijno oaanct >\ ta
cso*e to 1500 ooc

I
1

| OELAWARE S«cora t>iry c  Mutt st>ĉ  
toots to tiŝ oQ DtrmtntT i»yyf, 
♦ton »r>, ciwv it«uti m ot̂ mrttr- 
:ou. 0tAA0>n.

Leur--, ca jiao D> 
AACOne It-J'i

[>frer*c* o#MA»n compAturo" oarib.* 
♦0* *ACO*>0 nur* ano penmane-i: o<*ao< rt Tat 6’ 2% o* orfiTwmj tacAivto 

m*u»arcA camat* ano •0v*viA>r 
cna*pe or* aA't-nuxe'L

RtymAeu MOKOtfl emen ijnj raaette* 
8750 OCO ano fAiurnAO wrttn p o* I2o3 00:

1 DtSTRICT 0r Secono rvyry q, oimiw wnc*
I rOLU*IBlA AOOC3tOCVe'AH|1'*'0*n.u*, O-MSI' 

0* conOAnitA* UjUi *s»un m oe*' HBi 't  prast*' man trpn- 
secono wus aotv*

CAiiseetn Aiconp K\1/IV 10' tr*
t&4 «rN*l Ane tr*- St 000 rn*o>CA' n  
OA'VSAJ

Da»t*ence DAtwAen comoAnaatcn cavau#tp* lerana mury ano 0A*mA'ien! o«kmi
15 000 *1 no-ototnoanrv oaat* 
case* r  unoae a»*a*os Rrp-rau at 
Misma*n* uoon carnats ane aA't-v- 
W'r* oasac on pa-e toaaes f<wiano penan.fi I

• FLORIDA Stcono au>* e* o-w»t» wn-r* 
mr'pt* «rtn Pfv>xJ ortfrnjrw*- onv»«A' irnof^»|rr t*>o ♦#»ur» w
lutetir it1-. olao.‘-.» tai* trow tnr ltcow iruû  i'orx

luno *rmpu*»A* twocvt' *0- 60*. C iw OarmAnt renf.i 60*i 01 HIM-IOU 0#*> 
e*i*« ou*mp U*i S tea's an*r maurngp meoca. »no*o»Amenii a*C 75*. than- 
at** pt nenaMiane' t’JwN i 75% C 
oea*n DAneUi a^e tuntra* ttoantet anc 
50% O' uv StO.OOCi w lAfTOOtarv OHAO*̂, arc mtoca' Mnetns ano 100% oavonr 
S10D3'

Rrorata j-nuai aiMiimtm utry> nr 
pranyum* pr maute** ano aet-mau'
ers

Ass aii mrnt mult AOuai sum pt * nmaoote pas- 3 yaa's 04Puf»emen-»
I

1 GEOROU

;

1

Stcono w.u»» p» 04MM- *rycr 
wproei win orior otfntnen onvt ca »moA<nT»t*i: t»%3 rt*i>:» w p»titf 
a**D"1» mjr tfOW Aocorto row*. 
AtO«f

Oaa>". CAuirr 0* AACOnO *VU«I- lev Ur 
104 wCA»t

fcrnocve* rawci-raAO 'r* 50*. c* m#o<i 
«r«*it» m eistts a S* 000 uc ic 
HC OOC a*C 105*̂  O' mtoca Aipenaet 
wa\c«s»c* Stooo: ou» tncomc PAnetnt 
pavo*c tea wee<1

AaaAMmcnti pn carrwr* ane sa***- 
aw»At» pcooononrt to 17»% ct as- PvAtAmenti trom tuna ic annua comoAnMicn prnet*.s pac m np- 
OApAnoeno oaam cases '  Z o' »*- 
•fit* payaô  O' $10 000 wtuOn*ye- rftass

Empcve* mur nava pner «ncw>aopr ct smoa 
m»m A*(A*smAnts may oa raoucto o* aus 
oenoee wr^n no tunes are nauoec

1 GUAM Stcono KVutv wmcn cowrvnto » ap. i 
pttvCol OiAOtrv Ciutn D«r»nsne*.- 
OMOH.

D<*A>n» CAuSMDt 
•econo Wuf*

Cmrenct t>r*»>»p cor>oAn»at<̂ . pavaot 
to* *ecorc m j*, ano pennantu tota> »»■AC-fi State tuns taeoroonatpn

> HAWAII

1

Stcono mvj-* wntcn tooeo to oro-f» trfip O'kAOMSS reiutti ir P'tlll-
OtrWAr -̂: o*MD*rt» Ptrwatttnt tpt»
0r»A0.l*l* 0' 0**1'

0.MD-'» oe'v At* to­
ut: 104 *t*M

b#nA*,!S OAvOno •*»• tCU w tf i IE 775 m rv>oeoenOf»icv oe.«t- 
case; anc unoar oaiana o* cow- 
oen*ro" oue m oermanen: teui an: cemianen: parra pitaDiury cams •* no oeoenoen-s t4»,» premuw u< 
on m um  ano aeit-*nsutri

Prenvum u> s.lPenot-5 ewen UJXt eiceafis 
S2D3 00C rtSumeeemenoaowStOOOOC

IDAHO Secona ♦'vj’v *nc*> cowo t̂s *,»r 
vcr oermane-: pny»«cr “3Airmen-
rev.m W p»rm*nent totl O.iAM'tv

Dsao-. cau»*e d. ttrone rr\u»*
Dn*«»nce oetiuee *> compcnjr^r pu»aoA
tr* iccone mury t ne PA**rsnerr o^ar^t. Ampum toua' to a% of awe to* srstcu^r o* unscneeu«eo *~urA5 anc 15 000 m np-oeoenoencv oea** 

cases

wnen tuns eicvees 5503 000 t«c«se ma» or susoanoee o* '*o-ce:

ILLINOIS StCtxvs ̂ Vw'* •nvO»if»5 CM O' CMc'w tc'm io' mewoert c* evt 
nmr* oooes tr rve-ti'St*  ̂icss o*
mtmot’ rt*uts iT. oermtne-l tKA 0.$A0>-,-,

O-M:-'SAUM0C. Mronomj • '
I>nr*tncc OAUrtan comoAnsat̂ n paiaoe to* tecorvj .ruu*v ac rrimaner- tocat 04- 
AC*1'!.

Sem̂y#arr* emc*oye* Daymen: O' 
t?5% ct compensation oavmemt wnan tune raimes S5C3 003 ampum OAyAOt res luno reouceo m 12 vvnrr tuno rearnes SOOO COC payment* caasc Wncn tune 'tojeer 

to SaM OOC payment resumoc

INDIANA StCOrc •n j'\ mvow^i Oil p* CM
&♦ utt c* rttns tor- c; pt t»t 
S*t<m A30«r tr P*Mii*I'r»p CM c* 
css c* ute c* weTtoc' retuts *r- w  • r\|Pe~ ««» B<s*r-5,

OiaO-i-1. causes c*
iACCP-S «nu».

Dwerenre oetwee*1 compep»Atio»’ pa*«p< •r* terons n ry  aps permancn: tea- tv>AO«r,
t*. c* eomeensaton pao c. nsutet* 
ano ae" «nau*ats ounng precept; ca«ncai sea

Paymam. suspenoao wmen tune raacnei 
Si DO OOC

Uv*i muii succon 25% tammps toss o> SC <*mu o* penev.s t ‘Ewocyer <s tap* ■« U* n seconc mu** is permanen arw tota «mnuui ratten 15 tyro* i»*urs
Ca 1 *Se:ono «mv>n must account tor 35*. irvcsi c«Of as»5-:. m#o*»ea a mao* mww **>3 tecono mury «is tc 
ooDov'.e anc corresDononp w t» i ane accounts to* «t i*as: 5*. Ns oer̂ r.cs wv*o-e 's* suosaruew unreaiec 
nonrompensapie «u'y

36



C H A R T  XIII Z  SECOND-INJURY FUNDS Z  January 1,1985 (continued)

I JURISDICTION INJURIES COVERED
PAYABLE BY 
EMPLOYER PAYABLE BY FUND SOURCE OF FUNC SPECIAL PROVISIONS

1 IOWA Serena n-ury cu a* nu 
C* use C rn#mper or e*e wn<f- 
aooed id pee • css c* jH O’ 
me-c#* resu*.» m permanent osar-

Dsaour. caused c. 
se:c**d nyT|

0-*,e*e“c# ce»*»een comc«nj4jon. pe.ai’s 
*o* seccAd mu*, anc 
eit Ylme c* renout css c* o* 
o* pa*

S: CXx, - Ofoenoew ceam cases 
15 000 n no-oepenoeni oea'i casai 
an, ccntnputcna i  t re Urvec 
States pavmenu Cot but r« pa-c tc 
ron-resoew »e« dtcendews and 
sums recovered Hp- rvc caries

P*.rr,*rts IvtPiOM wnfr, r̂ nd re*rrc-
fiSOOOOC WK-mcd wne-brow 133C OOC

KANSAS Secc-vt vŷry reatec tc •’ types c* 
-a'ccac as *-ved rf statute—an, 
Phsca a* mê u- >mca/ment

EVnerence :*'■*+*• 
•-no oay*-#*! trc 
maymum •*!*;

Ccmpenuton id f# :#» enstrg
rwtnccao cowncuttc to seccna

S'6 500 from emoove- -n no-oep»n 
dency oer- cases ano po-rata an­
nua- asaessmer* ucei cairi#*s ane 
M« »n*ur**s based on osses

ueiMistpe eve*seci aoeouao P sonn 
:cmc«nsa:<n fyry- 43~i,r«itf»e3 by Ins- 'anc* 
Comfusvone- Emcoyp muT POve nrow- 
eope cf p-p asa&.ry *

• KENTUCKY Second m u*y p DUitr yr*»c*
aooea to pnor d-sacsry o* conocxv 
reŝ cs m permanent otao- -s
preaier tn*r ftpm seccno Wuf, 
a on*

Dsao**, caused o, 
pecono nyr» or OC' 
maw conflaon

D̂e*ence cetwec** ccmpf'-wĉ  payable 
♦o* seccna nury ano grpate* osaĉ t/
-esv amcuf*! pad »0* cry* ovy

3 4% perrvum tat on earners and 
saH-insure«s ip aomuvstraton ane 

assessmew based on wes

LOUISIANA Secano mury w*Vih COmiv>ed w4f 
prio* permjram paa* osut- i, re 
mil m osa&i t,. prasier tnan from 
second mury acne o* in oeam *

7ou'o»ac*̂ »
•n lo* fast 
»«<: n flfir 
cases r»st t75 
wetis 40*. o« pa- 
ta- C'sap'ti oener.u 
50*« rf last S10 OOC 
meo<ai oenetits

Errcxfye* *e<nOursed »;• Daaxr c* 
Ma

1% pemvm tai on ca**-#** a no se" 
etaurars mmmur ŜC

7a» reowCed when lu*vd -ca:nc» S« 000 OOC 
suiper-oed whe*- lire esceeos 200*. o' o * 
CVi'SamenU resumed when c*vm 125% O' 
bufiemenis

i MAINE Second m ur« civ.<j t, atCKtem 
useaw c' conpervta tona«y'> 
aaca aooed ta pre-«»ist“7 »mcai' 
ment results *n permanent rc-ta' as 
AD4t>

t>saxdV caused Dy
second rt>ury

Func ro.mou*s#s emoioyer tor C-n#r«ncf 
D*i»*en compensation payatne 'o' sec 0*13 -•* yy ano oemanew total asaoM,

in no-oecenoendv oeatn cases 1C0 
• SAWW

I MARYLAND S<con j <n w»y wf*cn cempmeo win $ 
pre •siSt.np permanent .moa rmem
due to accioem aseasc o* cogm.!* 
condition resu"s m a g*eatpr CCim 
pnea asaointy constituting a nm- 
orancc «0 employment

D xap'ty caused b, 
seconc iryufy

K permanert o.sapuny aiceedi W* c* tne 
Dodv as a *no* emoioyee is ent-t*ej to 
adatonai comppnsaipn tc* inp luii o-san 
ity rrpfr tne Sub snow! inufy funo 
Pr f̂ mj y and second mu*» mutt eacn 
be comoen»at.e io* ai least t25 wec»s

5% o» compensaton pa-o for a sat*' 
•Tv oear or aememewi

Paymentt sutcenoed wties lung reaches 
Si 000 OOC resumes when dc-ow S500 OOC

• MASSACHUSETTS Seccno mury when added to pre-ei- 
•stmg pnyirj' vrparfmem results in
suostant.aiiy g*«aier assort, o- 
Ota«r Pre-enstAg diabi»iv musi 
SUOOOft 25% earn ncs CIS or 93 
ween o* Denetitj

Bene'is tor frst '04 
w»e«s

Employer re'ffiou*sec ic* nai o* bcnetity 
atte* tifst '04 wee-i

S500 m no-oerenoenc> oeam cases 
ano aOJ-ronai 1500 *n evny oeatr- 
case unra d ba-anco o' scheduled 
award:

Pro-iata assessment based on tosses pa*3 fly 
•ng pccefling vra* r> earners and se"-m
Su'ffll

| MICHIGAN Second m,ury mvpfvmg toss 0< mem- 
D«r or «ye when aooed to pre-e y-st 
•ng CSS or men.oe* routs m perm* 
new tot* asab-*-:,

0>sab*i t* caused by 
second ir\ury

Dtte»once ocrwoen compensation pa,abvi 
•or seccno mury and permanent icia' Os- 
•Oi'dy

Assessments pi earners and sei*-tn- 
Surf'S proosnonaie lb 175% o' as 
bu*sements from !und to annua' 
conoensat̂ n benefits pa

Fund .i cre&teo win an, caumco m escess c' 
1700 000 •

I MINNESOTA Second irvu'v mat resuis m suOstan- 
tiacy preatnr fl-sabO-fy man MOuC 
nave resu'ted trom second mury • 
acne

Oisabititr caused D> 
scconc mury

Empoye* reimpurseo io* o.sab-irty ate- l i  
ween mcccai aner u  OOG <* second m- 
ory results m permanent part-a c-sab-1, 
funo pavs flJterence bofweer compensa­
tion payab'v tor second mu*v ano greatr' 
o sabi'.ty *

S25 COO m no-deoenoency dear 
cases 20*. P compensation fp* *>u- 
nes 6 2 7t tnroupn 12 31 83 pe' 
cewage ct .ncemrvrv beneftj tp ea'- 
se* mures assessmew based on 
vanoui lactps for m.pies ocru*nng 
' i pa cenan penaiet

Comrrussonor detern-ncs assessment base 
and r«te oroendew on lund % »uiarc-ai oosrtian 
and increasing up to 12% annuan.

1 MISSISSIPPI Second m,urv mvoumg loss or css 
ot uMJ Cl memoer cm eve ysfucn 
adoco to pre-e«ist'ng loss or css o* 
use ot memper or ere results m pe- 
manern tola1 flisaM ty

C>sab' r, caused by 
second mury

Oierence between compenfaion payable 
»o« seccno tn|U'v ana permanent o Sflbnty

S5CO m no-oepenoencv oeam cases 
S3C0 m oorerxjfncy cases Comm* 
s-on may transte' up to Si00 000 
irom Adm.n.st/aj.vc E'Dcnsn Fund

Si50 paymews suspended when lunc reaches 
S250 000 and until reduced to S50 000

1 MISSOURI Scconc ir\ury tesut*rg .n perman#T 
pan.a- O'saoi'ty wfucn compc jnoi 
eifner a gfeoie* permanew pan a- o* 
a permanent votai o sad • t>

Disability caused e> 
second mury

Otcfence between compensation payaft't 
lor second Irtuty and Comoounoed O'S*!)- 
rfv

20*. 0? 3*. premium t.s« Payment Ov 
carfifrs P se'f-msurcrs pi 1 2 DC* 
cert ol tola1 comoensaton pa d

| MONTANA Seccno m.ury yŷ cn comp.neO eitn 
pfrpr permanew OnySCa' impa-rmer.' 
resu-ts m oeam c* asaD'Hy

bene’ ts for lust tru 
nee«s

Emprover re'Tpufved one* first 104 
wee«s

SiOOO pa-3 by empire s insurers 
o* accrdew fund m every oeam case 
Carriers and seH-maureti assessed 
5*. of icsses pa-d m peced-ng yea*

Dnr>i-on mus* certiy unemployed wo*»er as vc 
cationaii. *ana-cacpec

NEBRASKA Setonp lAury yyfircn compncO witr- 
pfe*e*'Stng d'sao-i'tv causes sup- 
staŵ 'y c'camr asoci'ty Pre-efS'* 
rtf oisao iity must suKcn 2S‘ . earn- 
•ngs toss c* 90 *ee«s oi penotu '

D-sao ■*. caused c.
SCCOnfl iiu’i

D>f erence between ccm.pensaion pavab'c
lo* secoro mury aw: previous c sab' t,

V . pem̂ m u* on carr̂ rs p self- 
mspers IS25 mmimumi payaPe to 
wor.mens Comoensat-on Couc

Paymenis suibenoefl when lund reacnes 
$400 000 Assessment ii*.| wnen fund re­
duced ic 520C 000

NEVADA

•

Second <fvj*v wncn comomeo mtr 
any prpyiOus permanew pnysca' flis- 
artiiity causes suostawiaiiv d'eaie-
O'SApi 4y'

Ccmoeniatio-r a seated oerw wn insurer 
arc funn

SubsesuCf't in.py Furd m state 
beasufy **

Ccmpensaac cam cons*ocrcd e«ccsi css 
•n cacuiaton o' employe* s e»per<nce ratmp 
Empoye1 must pove unowieoge o» pno* imps"- 
men.-.

NEW HAMPSHIRE Se'A* jy ur> wncn compmec mitn 
pre-ei>sting o--sao<'ity results m 

suostant̂ iiy o*eatcr asap'i'ty ’

Bcnetits ler Irfst 104 
•vecis

Emp*c>e* reimbursed ane* t.rst tOJ 
weeis

Assessmew cga nst ca*r»crs anc 
seif-insu*er* D'opon>crji to iota! be* 
eMs pa d by a" can c i

NEW JERSEY Second u\ury resulting u> oermanew 
pan.a c-sam.t, wrvcn adoco to pre- 
etistng cana1 d«Dii«t» comoensa- 
be or not results *» cermanew lota
OtsaUMify

D.sac-i-t, caused c, 
compcnjaoie mury

Oitierence between ccmpensai.rn ca>At<e 10* secono in̂ r> ono permanen lcr*i as-
•b.ity

Carnets a"d sc'f-msurers assessed 
po rata to* 150*- o‘ oaymews mack 
tn>m %nd as it bea*s fo ipjh com­
pensation oa 0 Curing prrccd-ng 
yea* Annua- assessments pa>3 oua-- 
ie*iy

Wnen %nc baiancc eceeds 51 250 030 up tc 
S50 000 per yea* may be aco cd toward ac 
miPiStrat-on costs o' Division

NEW MEXICO Scconc irvury wtucn added to CMe*C» 
iStmp disac 'ity rccuts m permanent 
o sabiMy oreater tnan Irom second 
if*,ury aione. or SOCflnd r*sufy resu't- 
mg m oeam

Liaôdy acponcncc 
Cy .udciai detrrm.na- 
t-pn

Liabi'ty adocrvoncd by luoic-ai detorm-na- 
ton St 000 m no-oepenoency oeatr 

c-sses Empoyc* o* insurer pays 
Quarterly assessment up to i*» o' 
compensaton pa d du*mg ouanet 
e»c ui'vc o mcd-cai benefits ano at 
torney s ittz

’ in oeatn cases a must do estaoi-sneo mat either tne mury c* in# oeam wcu*d not na*e occurred e»cect io* Sue* pe<exi$tmg permanen*. pryscai impairment Permanent ony»>cai imca-rment means any permanent conoicn oue 
to previous acaoeM o-seasc o* ccnocrvtai condition wn*n n imety ta ce a huiaran;e to amoioymem 

Ka~ ’Employer may lire descr-otcn o* pr f̂ nrparrmeot ta crea’e presumpton o* p=cr .nowiedgc 
La * F vmanew oarra-c<sab'i% moans an, permanent conat-on quo to iryuh o seasc p  cor gen-ta' causes wn-ch 

•s • y to oe a hindrance lo employment Cartam acnedu'ed cond i ons are presumed to Dc permanent oa^a 
'«  i rno^yc nao pro* ynowieapc

Men ’Compenaal'on to ccrt'rcd vocatonal.y randcapoed persons payab*e liom fund ater 104 wte*s 
Mmn *1! mury d sao’-ty or fleam would not na»o occurred out to* the pee*ni-ng impairment me runa pays as Dene 

i.t* teiccpt lor a caroa: c"nd.t.o" impamew oi a'. »easi 10% ci tne wno*e man. o* as prescroed b> ru-e 
Ne» ’Pre-eirst-ng as*t>M» musi sucoon a fit-ng o' 12*. or mpre c» me who*c man cased cr A M A gu-des whv> 

r» h*ery to be a nno*ance lo employment
'•Fund .s composed ot assessments cenafties Donos secunt.es and a < ornor propeny coiwed Cy aomimstratc* 
Dvivon ot tnoustriai insurance Reouiaton
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CHART XIII SECOND-INJURY FUNDS January 1,1985 (continued)
. jurisdiction

aODRIES COVERED
PAYABLE tf 
EMPLOYER «» ruHD SOURCE OF FUND s re c u u . f f .o n s .cw s

1 NE*V YOR* Sertry; n u n  n w n j  DU o* Ot! 
d m * ?m em o s -  oreve wnc- 
aoot'i ta pre-eiaing * v r r  rasuts •- 
oarnanant K?i C-sac-', second w  
uxv wncn to o t :  t . p m c a y g  oa t 

I c* p#1-* c s s  c'memc*-cr eve o- 
« re - oarmanara pnyaca* •noa*' 
man* to t reau-unp trom a oust 04 
U M  raw ’s r, oaa> -t, p#ar.e- tna# 
from aacono murv so r«  or aaoonc 
mu*y or oeease resumng n  otat* 
wncn n caused 0y pre-ettsanp *.w- 

l ao-T, *

Be~a*«o to’ *n4 tc-
weesi

Emoova* rar-oumas ane» h#r ID* 
weeu

U u u T « ~  spams: camera anc 
aae-e w a rs  p#ooooona- v: comoe^ 
aaion pavmana mao* Dv a-« ca- 

| nets

Empova* o' m a u r  oavs awards ano meoca 
j a o e n s e i Oct «s raenour»eo trpm acacia &* 

apwrv tuno ler Dane*cs at v  »er to* wawis

t

1

1 NORTH CAROLINA Sacurvs n u n  xwowmg o u  c» maw- 
| par c# are wtven eojed © o k

mp nvfy r t u / t  to permanent u j  
! 04ab*r, trxrroaa tna orc*ui anc 
i r c r u u s  »**; 
i ot tna a w i  mamoa *

l .- i • CAuaad 
M Consn ir.

De»a#anc« oatwaan comoanaauen pava»« 
lor second mu#y Ano oannan#m tou* o»
a»er,

Assessment spams 1 amocvt* or m- 
aura* Hr aaen oarmanam panui ou 
ao -t, uo to 150 to# a moor memos- 
ana 1700 tor a mac# mamcar icw 
ram-y *id and HOC rasoactiva ,.

1

1 NORTH DAKOTA
1
I

Beoono mury c* agpriraton ot am 
prmoui nvmr c* conctoon wncn re- 
w j  n  time# oaacwm

Doaf>n# ca. wad tn 
aacono mury

Percent tanomaow to K W rtv ttr y aac- 
onomur»

Baoant Func Comoanaaion m n u t t  ot amours cna#p«aDM 
to aacono mury n  cnarpeo to ponara: tunc

| OHIO Second mury wncn aggravates c#f 
n a m j  m u m  c# cxnorce c?j 
types o* nanocepi a* w ed  ov au'- 
uta) raauump m osar. temporary o- 
permanent tout oeatwir* ano a t  
apacy corroanaacai unom a t o o *  
acneon* *

Cnaa&Jrrv atmouuPw 
to mury 0' oocuoa- 
eonai owaaae tus 
taawa m emtaoy
man-.

Amoimt ot oaeowTy o» prcoonon of co r 
cf oaatn award oetemwveo pv tnouatne 
Conynwson to pa scrouuo* to amd*ov 
aa a prwauving OdApwr>

Raaerva uat aaoa out or auuiory 
aunwus tuna

m tna case ct a eef'-meurmg amotuytr. a*cw«i 
paymants are maoe trom tne aurctua lunc b . 
ruie ot Commiaajcn m me case ot Bute Func 
emooya’ compensaton ev v io au  & amount I
cnarpeaow to aecono murv ■•marprdio Sir- 1 
oua tunc

| OKLAHOMA

|

Becsns ru rv  ic * envscaty fmoaaar 
oa#KV wncn resuns tn aoonona 
permanent ertaony great*' tna- 
aem second nury a<nt

Osaowry cauaer tn 
aacond mur>

Onanmca Parwcen comcanaaicn pavatw 
Ic* aacono mury and compensation to- 
crmomra munns

?*■* or permanent naafwTy o n e s  Pi 
earners, state tunc, m o aatt-maurars 
and ?*.• c* awaros lor panrunc.it W- 
aowrv py amoovars ’

Permanent tocai awansa art peyapw Dv tr* 
Amo tor 5 years o# unt» so* 6S wncnevar o 
torme<

OREGON

|

murv caused Dv prwustmp jono 
txn imay Da congenAjU o• wtic- 
comomao wtm preeiatmo conomo# 
return in greater permanent 04AD--
ity

Fast SI .000 cumu 
cost ano comon r* 
cum  to# wncn rase’ 
not ptamaa 
cnarpaa to emocve 
mas asoanyna

Da#ms cost aoove St.000 ano paromupe 
ct oaunca lor wncn Daoanmart pranu 
rea r

Erroovar and w » « r aaen pay 3c 
pa# woraa# par oa.

.wenouraement trpm luno auoect to tjnet 
avaeSD* nmourt o» reenouraement not raws* 
ad*  Settlement ex a sm  rwoiwei Deoanmem 
acprovAi t* mvorves ra*nnu#aern»rr

|

PENNSYLVANIA Second nury nvwvnp toa» or »o« 
C us* wncn aooeo to Drt-emunj 
toss o# ton  of uae ot membc' resulu 
n  permanent bum asiast*

Scnaouwo oanai ts 
as a resut ct aecono 
mury

>ng como«nar«n oue to# tout an-
fJJ

Aaaasimant apamct caniara anc 
N M W jrin  prooomonai to comot^ 
aaton pavmanu

Pavmentt are maoe oaaciry pv tna Deoa'tman- J

1i
Pl/ERTO RICO Sacono mu#y wncr. aggravates c* 

aupmanu an / Kymat OcaaÔ  r,
JOD n n  re t CSUMO Dv wp>« acooent u 
compensated m oddttmn to second mury 
Comoenaauon terpnor e o n u n a o e  
ducted trom comoeraatcn payaov Hr 
«7Ui oaatMiTv aioaot wnara compmao m 
M#y reiufts m parmanerf iou> 
wncn ts comoanaated as wcr

maaanca prarrwumi Tna Otterenca Perwwen axpenotura j oy tna m- j 
outvui Commuacn and tna Manrpa' c* rnr 
Su te mauranca Funo and tne* m u n u r  
Dudpet aaotment art ouceo n  me Reserve 
Find Ry cauatrponas aicac: Hr m eocai»»
Danae aurp«uaas maximum i t  maucr.

1 RHODE ISLAND Bacons nurv wncn marges war 
Ofa-aiwtng wo#k-#aeta3 0»aaPU"y rr- 
suttmg n y$ntr ouarwry or oaat*

banatns tor tws* tCH
wae«j

Erroover raenouraao an*' In* 10*
mica

2-34% u s  on proaa pramurms co- 
wcteo Dy maurara ano oonoarao* 
uu on aattHnaurars. Out 1750 m no 
oaoanoency oa*tn cases, aao oa- 
urn oenanres

Errooyat muai Drove knowledge ot a w  mix* 
ixaass amoorae ta#wd to a v x a t  la*  may oe 
raduaao wnan tuno raacnas 12 mmor

SOUTH CAROLINA Bacons mu#v wncn aooed to an> 
pravojs pamunani onyicat aroa«- 
man] results at tutraentiairy qr»aie- 
osao»ny o# oaat#

[>sao*ry caused Oi 
second TKjry KM tr*! 
78 warns corrren- 
aatcn and maoci 
can

Emomyer r#*ntwr»ed tor au Denefts ana- 
76 wwau. (pus 50% ot madcai paymams 
OVT' 13000 OUT mg te r  78 waavi

Pro-rau aaaasamenta on earners 
ano M " m u m  Daaeo on ipsats 
pac m rooapanoancv oaatn- un- 
pao Danatiu » tunc

Employe# moat prove P -  mo*>aop* ct mtoa^ 
mem or mat womer was unaware ct eroa>-
mert*

I

1 SOUTH DAKOTA Second r>u#v wncn comomes wir 
any praeura>g o«aCMy raaufta r  
aooconai permanent pan at o# tou 
(ksapAtv o# oeatr

Duaourtv caused Dv 
second mury

D«ar»nce Darwaan comoa#vaai<on pavadw 
•or second mury ano compensaten to* 
comomed munes

Camars ano aan-majrara aaaacaac
1% ol toaaas pao oumg pracaomg 
year and 1500 m nooapenoancv 
oaatn cases

Paymero auaoanoed a: 1200.000. ana ra­
mmed at H00 OOC

TENNESSEE

i

Bacono niyy mvcrvmg oas c? o t i  
ot use of memoar or aye wncr 
added to pre-esnnng o u  or c s s  o‘ 
use ot memper fesufs at permaren- 
toui (VsatMitv

DtsaD4Tv caused ov 
aecono miry

Otterenca oatwaan comoanaaton payaow 
for second mury and permanent tou. d» 
aoo.T>

1150 «n oaatn cases and V. m aecr 
case o ' oarmtnart paru\ ouaom,

TEXAS Second avury wncn aooed to ore-e»- 
WJ-np avyry rasuts in permanent tou 
atsapec)

Disaouny caused ov 
second mury

Dmerenee oerwaen companaafton payao* 
to* aacono mury ano permanent tou: 04- 
BDwrv

Maiirnun S73 08C' payaow mtp lunc 
m aaen nooapenoancv oaan case

UTAH Second mury wncn eomtxneo wrtn a 
p#evcus permament mcacacm out 
to acooen: o-saavt o* ccnpenna 
conation resuns m a suosurtsai) 
greats’ o.tAB-T,

Doadjitv caused o> 
aecono murv

Omerence oatwaan compensaton payed* 
•or second mury and compenaatcn Is- 
comomao murws Fund PaOwry ca)cuunee 
ov comoutmg aecorto mury as paroenup* 
enpanman: to wno*e par. on on uncord 
Dmao ca rs  Deducted trom tout compmes 
ratmg

130IWO m no-oeoenoancy oaatr 
cases tass companaawjn pao wnen 
Dataun inoemmry Func reaenes Hm- 
3*-* prarrwiMn i n  on naurers anc 
aan-eiiurBrs Fnes trpm umneuree 
amcxovars

Meocai panai oettrmmes pertenupe ct doao. 
ay arrcouD* Id pnor ocaowTy and second in- 
ru#> Funo u  aoo used e  atiend tne penod o' 
oomoensetcn adova tapou ' award Kx canaif 
oaimann wno a u  parmanancy ana kmav as- 
aaed ano wno cannot pa reruD#t«eiec

VERMONT Second mury awonnng c ss  o' use o’ 
frvjmp^' o' aye wncn aaoed to ore- 
vDua ocabnty re su n  m oermane n-. 
tota QisaO^T,

Osarvt/tv caused o> 
aecond mury

Otftrtnca Perwaan comoensatcn oaviP* 
ta* second mu'y ano oermanent tou o*»- 
atwny

1500 in no-oeoenoer .y oaatn caae.

VIROIN
ISLANDS

Second mury wncn comomed win 
poor anoaamem irsuTs m oaatn o* 
comoensAPie ««iOit.ry p«eaur tn*r 
Iron second tr\jrf «ion<

None Emp»o*«'s 
tjpenence raftnp a'- 
teaed Dy ooao t, 
pavmarns a ftr 10* . 
a»WJ

Au oanelu . .cn— . . oy employers D, 
cuisdcaton ano. -penance. o<us 
lines penalties s \  iteres-

r-mooy*r must nave prior knowuooe o» on- 
aoum

N C 'Eo*eosv 4 considered ■ pno# permanent 04AD<H>
One ’Dots net ax>f ts come#nwuon lo# temoorary pama1 o# percentage ct permanent partial o.tabitiTy 
On* ’F a iro*  ouanprr, not law  tnan tna t sin oay o' ma moon tofowm; tota1 u i  4 12% ct a wares ior oema-

nare oaa&Mty tota: or piuiut; T u  a  oasec on aw aro ano «t osyaD* regaroets ot wnetner awaro a  o ac  Suit 
coMcai srtdwrscna pay 2% ot pamunant disatwity compwtsaion pao m preceong y*»-

S.C “ Parmanant prrysca> enpeemen: means any penrumeni amotion out to mury. m u m  or conpemui causes 
wncn n tnei* to oe a nmoranca to amoiovmeir Canan acnediXeo condition* a>a assumed id pa pamunant 
onyscei rmoa»ment n emproyer nao pno> knomedpe 

fe n s  *360 urnes mjuenum u t v r  oenefr.



CHART XIII □ SECOND-INJURY FUNDS □ January 1,1985 (continued)

JURISDICTION INJURIES COVERED
PAYABLE BY 
EMPLOYER PAYABLE BY FUNO SOURCE OF FUNO

SPECIAL PROVISIONS

VIRGINIA Second irvury »m>fvmg 2C% MS o* 
e ss  o* use oi member o* eve wmcn 
acoad to pre-ei«*r.ng o«at»ry c* 
20*. or more rasuits m taxa or oehu 
OMb«y

Duabnr, caused by 
second irvury

Erroover re moursed for compensate/- 
arter au otner compensator. a s  enxod 
prus up to 17.500 tacn  for rreoea. and 
vocational rana04tat«n t o o t e s

1*4% p/emvim u* on earners and 
sek-msurers

Peymenss sutoenoeo i t  S250 OOC and r»- 
SL-meo ot S I25.000

WASHINGTON Secono tfvory or 0- m u  when 
eooec to pre-eiistmg eyiAy or 0<s- 
oase i t s JH  m permanent iota' as-
Knwy o* oeatn

Ouabnty caused by 
second n / )

Dm#r*nc* o*T»H*n cnarpe assessed 
eoamsi empcye< ef bme o» second rvimy 
and tout penuon resen t

Trans'er ol net more than cost from 
a»d en t fund to secono o u r /  ac­
count Selm su rva pay proportiona1 
to ciatns agansi teif-msmers

Preferred workers' have bJ beneffts for claims 
ansmg wtthm 3 years of nuw employment pad 
Second irvury Fund

WEST VIRGINIA Second m,ury when comomed wffff 
pre-ainting tmpamieni results m 
permanent ioa> asabutfv

Dsioety caused by 
second m,ur>

Compensation w - ic e r -  of amount cha/peebN 
to seccno uvury is pad out cf second mjury 
fund at the Commnsionef a deoos*

WISCONSIN Second irvury witn oermanem d'S- 
aOJffy lor 200 weens cr more witn a 
CKt-eiistmg c<sao-*>,y of an *ou*J Ov- 
grot or greate*

Dsatvury caused by 
Second mury

DsaMity caused Py lesser of 2 tf>uncs r 
trv* comomed dsaouoes resun m perma­
nent tout O'sabdjry lund peyr tne diffe'- 
enca Petwoen compensation payable tor 
second miury ana permanent toui osat> •

S-t COO for toss ol n hand. arm. foot 
wg or eye In no wtioiiy oeoenoer' 
or partially oeoenoent casos 80% o> 
oeam benefit ornenmse eveaabK

WYOMING Secre t fxury m ntra-haxaroous 
emoioymeru wn»r\ aooeo to (xm > 
■etmg os» or toei ct use ol mempe* 
or e*e resuta r  oermanert tout w  
ability

Osarviiy caused by 
second ayury

Difference between tomoenaeton peyabw 
lor second mury end permanent d»sa&M>

1500 m no-jepenoeney death cases A/ry payments tor previous pah.ii ftsatMy o* 
pavmena wtveh wood have been mado if the 
prrvdu i avury had occuned n  an sitra-haxaro 
ous empfoyment are Otduned trom the award

LONGSHORE ACT Secord •ryu'y resu«mg »n r»e»maneni 
M n «  dtsatxny when ad d id  to pre- 
enstm j ir>vry resuns m perma.nem
tote' OAaP*-rv

DaatVr.y causod by 
second tfyury lur f.rst 
'04  weens

Difference uetween compensaton pavabw 
lor second miury and permament total drs- 
atuiity

S5.000 m no-dependency oeatn 
case*., or unpaid awards Pro-rata a s ­
sessments based on losses pad 
Fines and penalties

50% o< lund is lor second mtunes end 50% tor 
renabitiutdn Suoommentary benefits lor toUi 
dsabwty or death payable bv lund

ALBERTA No Speofc sututory provtson*

BRITISH
COLUMBIA

*n,ury cr disease ftuoenrrooseo on 
ousting tuaabwry

Nc Proportion & osabvty aanoutaN# to tec 
ond irvury

Axidem Fund

| MANITOBA

I
'

Am ennanced ouab'.-hes because o* 
simile* cr othe* d-saM*t>«i

No Ves Acooent Fund Compensation musi bo at mast ha* the bene'n 
payable if me entire osatxMv were cauted by 
tno pre-**tstmg condr.ior Condffon nciuoes 
neurosis or psychoneurosis

NEW BRUNSWICK Second mju' covo*o witn otner 
prior (hunts or d<saiM<ties

No Yes Reservo Fund

1 NEWFOUNDLAND Air enhanced diftafrut-aa oecause oi 
armaar or or no* os»> '^es

No Difference between compensaton peyebvj 
for second oury and fm:J result of drs- 
abfemen!

Reserve Fund

NOVA SCOTIA miury tnai opgravates. activates, or 
acceorates pre-eustmg disease o- 
disability. or t^ury that resuns m tn- 
iiry o ' disease caused partly by em­
ployment and party by omer cause;

No Dnap.uty anrbuumo to second mury Acodent Fund Board has authority to osUWish i»  md irvury 
fund

NORTHWEST 
T XfTORIES

An disabilities due to pre-emt<ng d<»- Nc Difference between econd vyu»y and iota1 
ease condition cr asafri n  cos:

Contingency reserve

ONTARIO Au ennanced osab>n<es due to Dre­
am ing  O'soasos. condition or On- 
abrw>

Nc Difference between second oury and toui i 
oos:

Acooent Fund Not restricted to permanent disafrirry cases

PRINCE
EDWARD
ISLAND

No toecxtic sututory provision

QUEBEC Ennanced (kMMty because d  pre­
vious mlirmrty

Commission has authority to estabtsn second 
wury fund

SASKATCHEWAN A'* enhanced tksaWives due to 
txeelifting Osease condimn. or d»s- 
abAty

Nc D«fferenc« between second oury end toui 
cos!

b>ury Fund

YUKON
TERRITORY

Aa enhanced usatH-tes because of 
Similar or Other d«ab«fa^'

NO Yes Compensaton Reservo Fund As­
sessment on emodyers annuaipay
fOl.

CANADIAN 
MERCHANT 
SEAMEN'S ACT

No SOecYc sututory provision

Wash 'Dolmed as workers wno must change iob$ due to eft eel ol an industrial miury or ilmess Ana 'Board has established reserve funds to cover onnancod dtsabkity or aggravation cl previous condition

39



1% £ J.&  I

C H A R T  XIV
ADMINISTRATION EXPENSES. 

WORKERS’ COMPENSATION DEPARTMENTS January 1,1985

1 j
SYSTEM 

PROVIDED FOP

ASSESSMENT PROVISIONS

1 jUHrSmC.uO* APPROPRIATION AOAPtST WHOM AMOUNT OTHER INCOME

. ALABAMA Prrvate najtancr General aooeoonatcr coun u tw o p j -  
w

! ALASKA Pnvata mauranci G--tea* aoenxxutev

AMERICAN
SAMOA

Prwai# n w i r c t Soecai lunc

| ARIZONA C ompeun* hrnc Aorr.rvtrat/v* tune ! Gamer* 
ana su-e (unc

3*- cr oramem* mmmum S2S1

ARKANSAS Private nauranct Soer i lunr i Camer* anc M D -ra tm 3** ol menu*1 orem*m* ma»- 
m ur *

SSDD lr*i vea* to* CAmeo S i00 Pet yaa* tr- 
a*R*«nauranc*

I CALIFORNIA | Comoaia-vt lure General aooroonaLC'

• COLORADO 1 Comortwe lunc General aooroonato* '

' CONNECTICUT | Pnvata tnauranu General acorconate' i C an ca  ana ten-mourea 1 Prorau u u n m n  naoeaaery tc 
I cover aioenaat

! DtSTRICT Of 
' COLUMBIA

Pnvaie rsuranc** SoaaathMT i Canwr* ano arnnaurem PToraied on oaaa ot tou. com
Denaanonoac

Fnaa ana oenefi** ana SS.OX ri no-oecw- 
oencv oaatn caeei

I DELAWARE Prwai* nauranot Ganerai arorconano- Garner* ana ae»-maur*f* Prorauc
1 FLORIDA Private maurancr Soeoa'tunc Gamer* ana adi-maurar* Maiwnum a*, c* net aamea o»e-

mwmt

1 OEORQIA A nete nauranct General accvoonaw Gamer* ana aen-msurer* Proraiec

i GUAM Pt.rlte m*ut#ncr Genera* atxvoonetc' 1
1 HAWAL Pnvata iMurancv Gane»ai aooroonato* 1
1 IDAHO Comoetmve tin : _  —— — ■— mouttnt Aornwatritico Func earner* eei-mauret* ano su it

tjnc
ID** 01 Oremmm* Fae* Kf racorc:

l ILLINOIS Pmrata nauranct Genera* apdoonato '

PttMAMA Pnvata euurancf General aooroonaae- --
1

1 IOWA Prrvate insurance Generti aporoonaur

1 KANSAS Pnvaie naurancr Soeoa’ tunc (0
| KENTUCKY Pnvata eituranet Mamtenanoe Func Ca/nar* ano aa»Hnaurtf» 2*. oi premmmt o u t anonone 

prorau aaeeaamtnt neceaaary tr 
cover aoenae i

| LOUISIANA Pnvr.e r«u»ance Aommiftrative Func* Corner* ana len-msum* Prorateo on Dan* d  toui com 
oenaauon paic

20*»mont%ypena!ryiorunoa»oaaae««m<n- j

• MAINE Pnvata murance General approon/W'

| MARYLAND Comoewve lunc General aeoroonat«<“ Gamer*. »e*-<neurf't ano aute 
tunc

Proraiec ComrrvtKon may a tee** uo to 1500 annua", 
apamn u i - r a u m  ana »»«nn*urea prouo* ly  
actutnei atuoe* ana au»u

1 MASSACHUSETTS Private mauranct General KtgioonaWR
1 MICHIGAN Comoen>** lunr General /poroonatio' M
. MINNESOTA Comoeiitore lunc Genera, aocroonatio'

1 MISSISSIPPI Pnvaie vtaurance Soera1 (unc Camera ana aeUHnaurtr* Prcrateo on oaks d  toui com 
penaaoon oa-c

Cnm oenaitie*
:

1 MISSOUR Pnvaie maurr v G<ntm aooroonabo* Camer* ana M"meurer» 3% d  prerrHim: Fees lor - *— a. pc
1 MONTANA
|-----

C o m p e te  iu_ mom tnai Aemmiatraion Func aooroona 
ton ana lee*

Camer*.aeiLmaureri ano sure 
lunc

P rorata on pnor yea- a CO®*
S200 mrvmum

Graouauo maotoon fee »ee* by recoro* r c . 
ancimei

l NEBRASKA Private insurance General aocvoonato' Gamer* a no ae«'in*ur*'i 2% »d lor#»pR 6% lor oomec-: 
2*. lo» aew-maurert *

Fees to* c o m i anc putwcations etc

| NEVADA x£7cajuva funo anc J
|  a e " - « a a r a n r t^ ^ /

Suie tnaurance Func Emorover* ano ae*-maurerj A* neeoec

| NEW HAMPSHIRE Pntate mauranc* AommatratoR Furo—aooroorvator. Came'* ano sen-maurer* Prorateo on oaaa d  wui com- 
penaaton pao. StDO mvwnum *

Crvv pena’tit*

| NEW JERSEY Private namance General apanonato* Camw* 1*4% d  dtm«urr.i * Manmum cl 1M 00O e tc e u  from 2ns ir*u^ J 
Funo mav be oao ovt* to W C asmwatraur j

| NEW MEXICO
I

Pnvaie mauranci General approonatcn coui asmmitre- j 
w>-

NEW YORK Ccmoew-ve tunc Aieeatmem Camer* ae"-m*ur»r* ano str.e
lunc

Toui amount prorateo on oavt 
d  compensation peymena

F*nes ana penaiiiei

NORTH CAROLINA Pnvaie insurance General aporoonauor Camer* ana if«.in*urtu On pro** tjrerrvym* at raie m 
revenue a s

NORTH DAKOTA ^E ^ iuw e ju n c y Acorconato* Sute lunc Buopei axm ceo  o«nmai>y tc 
tepisutmr

mtcrer

A/» *Miy be increases cy reoucea D\ Comma*cr
DC 'E icw w t luna tor DC government wor»e*l l.nenc*3 trom D C anooMeoerai aocroonat-C".
M r 'SyMffl d  M in rn tf l i i  s»t w to M 4uto^< * 
u  *Cou*t acmirvstratioo fcruncM by penen aocyocraso-
M«r * Annual a*se*»meni of 3 4*, cl compensation »ev»ea on insurers ana *e ,-msu»e's ct comoensatcn pa>o to ot into fo* tor *aiety aoucation anc r a  nnp tunc

Ne: ’Not aotoa'*v to* women compensaton aomtvsoarcr 
N e  *Totai eueum em  may no* eicee c 1% ot toui oenetits pao 
N J 'To aotWMfitt oaurance orovuon*

bv aa can«r* ana eeF-memr*



CHART XIV □ ADMINISTRATION EXPENSES, WORKERS' COMPENSATION DEPARTMENTS □ Jan. 1, 1985 (cont.)

JURISDICTION
SYSTEM 

PROVIDED FOR
FJNO OR 

APPROPRIATION

ASSESSMENT PROVISIONS 

AQ AiNST WHOM | AUOUMT OTHER 'NCOME

OHIO j irve %na Ana »etf-«rsuf-> \
ATCt

Slat# %nd a;i amcyoyan rcudng  serf-«n- 
Ujreri. cou-dd* arvj Uung OS-
•nets and state Attrunart*.

J ”i 6% 1 cayrcii fcr Suta Func 
i amocyera ano 5 «*N for aa<fw>-
! Scr#ra

OKLAHOMA Comcet4:ve fund Admjr-*rratvi Fme Sute insurance 
Furvj. *no general accrccnatons

Camara *'<• oae-ursurart [ I S  Of*m.t/n tax and I S  Us or 
aarf-r.aurara casao rn compan- 
« t o t  ca c  'or oem.anerr d«a- 
*D*ry cr dead

1

! OREGON Competitive 'unO Adflvutraf/a fund Employer* Ac*«ruon#0—orrtem*;© of O'*- 
mum naaoad i> oay LOmrvttra 
v n a to a n a n

F-naa can a t  oy and ■ntarasi
|

PENNSYLVANIA Competitive fund Aon tujt,-iron  Fund Camara s©it-<n*urers and state 
fund

Proralad cn CAVS cf total com- 
canaaticn cao

PUERTO RICO ^ '^fsi3u»/va Sute fund and aooroonatort SmoKtytr Manrrym 20% ct total or#mum
la c e o i

RHOOE ISLAND Pmyat* insurance Oaneai aocrc©*aton

SOUTH CAROUNA Pnvare n*u/»nce Ganarti aooroor »t«on Camara and 2% of oremum

SOUTH OAKOTA Private -nsurance Ganarai acoroorutyn

TENNESSEE Pnvata .nsuranc* Geoarai accrooraticm coun adrnmsua- 
t»on

Camera and s r f  m*ur#ra P i  of txarruuma
_ _

TEXAS Private ir.turtrct Gantfai aooroonation Camara and ie<f-nsurers 35 of IN* Addtonai astOOof 1S  gmsa W C. oramuma c a c  
to General Revenue Fund »ar ad- 
min<«tnit«on of Board

i

UTAH Como#i-tv* fund n#rr aocrocnat»on Camara and s u it ftxvj • 4% of groaa carrvuma 3-1 4% of premum tax 3% to Second iraurv 
FuvJ t a% for aorrwatration

VERMONT Rival* insurance Gen© v aooroonaocn

VIRGIN j 
ISLANDS (

EiOul/ve funa~") T*rntor.*l *und Temtorai fund r*naa. penarties ano .mareal

i VIRGINIA PrrvAr* insurance Sotoai furd Camara and Je*r-n*ui*rt 2 SS Of Or^rnums
WASHINGTON ^ ’''fciOuS.-va lund and fetf-msu,-^ 

ance _____■— —*
SUta fund Suta fund and serf-maurers Determined Dy 0* actor

WEST VIRGINIA y^» c !u t'r*  fund and atHnnsuf^N 
anc*

____ «r"___________________ _

Werxan Compensation Fund Al-msuradj Prorau mama recovarad 'torn 
raguur suOscndara and atlirv  
aur#r»

WISCONSIN Pnvot* insurance SoocaJ fund Camara and swi-msurer* P rouu  on mdamrvty pao  cn 
-oaad c u m  duni'g pnor sear

WYOMINO ^EiCJuJMv# fu n d ^ j industrial AccxJtnt Fund Suia fund
FE.CA. Eiciuaiv® fund Appropriation autNonxed from U S 

r reasury

LONGSHORE
ACT

Pnvata insurance Aooroonanon autNonxed from U.S. 
Treisu ry

ALBERTA Exclusive fund Accoent Fund Au omocyars under do  aci Oatarmmed Dy Boaid Penaiuas for v«xatx)na.
1 BRITISH COLUMBIA Eitfusrve fund Accident F und All anumarattd oco*oyari Determined Dy Board

MANITOBA ExtA-irve fund Acedent Fund aii enumerated ©moejytr* Determined Dy Board Sucn sum out of conaouoatad fund aa Lt Gov • 
rvCouncil may dxact

NEW BRUNSWICK Exclusive fund Acodent Fund Ai. anumaraied orro*oyera Dafemuned Cy Board °ana.t>aa for votabona.
NEWFOUNOLANO Exclusive fjno lr>ury Fund Ail onumarated employer* Datenr^ed Oy Commtsson mieroat ano c ananas

NORTHWEST
TERRITORIES

E*ciu»/ve fund Wo«ers Compensation Fund Aji ©mp-oyers Datermmed Dy Board

NOVA SCOTIA Exdusive fund Acedent Fund Ail ©numerated employe's Deform mad Dy Board
ONTARIO Exclusive fund for Scnadwc 1 

employers. individual i-aC'try for 
Scnedu* H employers.

Acocant Fund for Sc/aouU i employers. 
Daoov: witn Board 'or ScreduU H em- 
ctoyer*

ah emo-oyers *n Scnedua 1 Ad­
ministrative coau onty far Scned- 
j a II amoiovars

Detarm.ned by Board.

PRINCE EDWARD 
ISLANO

Exclusive fund fct Pan 1: -nc«. 
/dual i>ao-t>tY. Pan ll

Acodeni Fund All enumerated umoHSyou Determined Dy Board.

QUEBEC
!

ExouS'va fund: mo-nduai i.aoii- 
•ty for Annex 6 emcoyers

Acodant Fund AU employer* Adrnmntrauvo 
costs orvy for Anno* 6 empoy- 
ers.

Determined by Beam

SASKATCHEWAN ExCfuSiV# fund iniury Fund Ail omcrcyara Determined Dy Beard Poru.’Wa for vousony

YUKON
TEPRJTORY

Siousive fund AeoooniFund Ail emc*oy*ra Percent cf cayrcif aotermjreo Dy 
Comma iscnet

CANADIAN 
MERCHANT 
SEAMEN'S ACT

Pnvata msuranco Cost of adm.m$traiion acpoa v>ed 
among emoioyars

Aa employers cf marcftant sea­
men

Oetermmaa by Board

41



CHART XV APPEAL PROVISIONS Ja n u a ry  1 ,1 9 8 5

'-no. 'Board may ctmfv nutanoni cf tsw on its own mown.
<an. *1 coun fa it to aootti wrtnm 6 0  d m .  O rtao r must m u M  c tea  on: .f no eaosion u  iu u M  wurwi 30 cay* 
in* rtqutst. Director must sans* Sucrtm t Court 

la . '60 cars for otvoamva aootti
Mama T ir« fay* cf lo om  is Aooatam Otvmon. Ctmai cf rtvww By Law Court is fnat. No aooaai f*om oecrt« 

i u «  on mtmoranaum oC tQrtamtnt. Aooaai oot* not stay oaymafn 0» comotnsaor i 
•Ao. 'Acmmisarstive law uuoQt s award may M  lo c ttw d  to industnal Convmsmsn.
Nett. ‘TT* Court is constm/taa me ism s u  tna oosms sna comnrucna in ctnsr su its. 

hiwbi *Aooeiftte BosnJ mrv carcfy aueswns of law to Suorame Court.
•« *1 cefatoancs cannot B« feu no m state, man m Grcu* Court of county wntrt acodent occurred.
•“.Vomer* comeensifian aooaaia csntt of coun may caode c a s t or rttar to fual court.

NOTE—Cmer Canaoan lunsocoons co not cronoo ror -uoaaf aooaai.
'uanerary courts may set asoa an aware on cn t at tn t isnowtng grcuncs: i >I mas me ccmmuson actto m a ic tss 
:f ts cowan. 12 ) tnai tnt awara w u  cnxurod oy fraud. (31 mat tn t facts tound By tn t Commission axj not sucoort 
n a awaro. ana (*» mat mart was not surfiaert comotttnt evtftnct n  tnt record to warrant tn t flnoog.

:®oaro mav n o u t t t  co*mon on outsoon of 'aw or lunsmcoon on its own mown 
^w -rt ~u s e w e r s i s s  zn- iczr. au asun  cf 'aw zt ;u ad c to n  ;* r*t Scs/d
Conn. •Claimant m ty too* comrmssicntr s c tc so n  to Comoensaoon tfewaw Givrson fcanti of 3 commtss«nen). 

-rttn to ao c^u tt w u o n  of Suoenor Court.
••Ctvtboo may ctrcfy cutaoon cf taw on cs own mooon



CHART XV c  APPEAL PROVISIONS □ January 1,1985 (continued)

QUESTIONS REVIEWED

JURISDICTION ADMINISTRATION
TIME FOR 
APPEAL

TO WHAT 
COURT

PROCESS AND 
PROCEDURE

LAW
ONLY

LAW AND 
FACT

BASIS 
FOR REVIEW1 JURY T.’f t l

NEW JERSEY Ou.sen of Won*ere 
Ccmcentatvn

*40 provison Aoce-ato Division cf Superior 
Court

Notce of acoeai Yes Tnn oe novo on me record NO

NEW MEXICO Courts No provison Court of Apoeas 
Sucrome Court

Wnt cf errpr or acpeai. or 
cemcran

Yes Cart'fed record NO

NEW YORK Wonrars Compensation 
Board

30 says a te r 
s e a so n  on re­
view*
No orcvison

Accedata D-vison Soorem* 
Court. Truro Deoad"wnt

Court of Acoeeis

As n av i act0̂ 0 wen prec­
edence over oa otrer cost 
cases
Regular aoceaJ

ves

Yes Record NO
NORTH CAROLINA Industrial Commtsson 30 cays Court cf Aooears As m civil actons* Vos Record
NORTH OAKOT k Wommen 3 Comoensaoon 

Bureau
30 days 

No orcvison

D«stnct Court 

Sucre.me Court

Apoeai

Aopeai

Yes

Yes

Record

Record

NO

OHIO industrial Commtss'on 60 days 

No orovson

Court of Common P eas 

Supreme Court

Notice cf acoeai .w t petition 
bv dannam 0# employer

r v es Trial de novo Yos. on demand

OKLAHOMA Workers Ccmpensat-on 
Court

20 days* Suorome Cpurt* Petition VOS CertJed record end specifi­
cations of error

NO

OREQON Workers Compensation 
Board

30 days Court of Aopeais 

Supreme Court

Notice cf appeal 

Nonco of aopeai

Yes Record* NO

PENNSYLVANIA Workers Compensation 
Bureau*

20 Cays 

30 days

Commorvreifth Court 

Supreme Court

‘ro'ice of aoceai 

As m cnnl achcns

Yes

Yes

Cerv*-d record MO

PUERTO RICO industrial Commission 30 days 'nciustnai Commission Appeal YOS Record
t5 cavs Supreme Court Petiton for rev>ew Yes 1.1 Certified roccrd No

RHODE ISLAND 0 rector of Labor and Commission 5 days 

10 cays

3 memoers cf appt-iate com­
mission
Supreme Court

Claim ot acoeai 

Wnt cf certxyari Yes

Vos Cort '-ed document? and 
•osbmony

NO

SOUTH CAROLINA industrial Commissjon-viuCciai D»- 
viaon

30 days Court of Common P’eas As in crW acto rs Yes Record NO

SOUTH DAKOTA O vsen  01 Laocr and Management 33 days* 
120 days

Circuit Court 
Supreme Court

Notice of aoooai 
As in ciW actions

Yes Certified record NO

TENNESSEE Courts to  cays 
NO provison

Cucu'i Cools 
Supreme Court

As m civ) actions 
Wnt of error

Yes Tnai de novo NO

TEXAS industrial Accident Board 20 days Court cf county cf miury or 
worker 1 residenco

Suit to set avdo decision of 
Boaro

Yes • Tnai de novo Yes

UTAH industrial Commission 30 days Supreme Court Certoran Yes Certified record NO
VERMONT Commissioner of Labor and industry 30 days 

Afror 30 days
County Court* 
Suoremo Court

As presenbod by Court 
As prescribed bv Court ves

yos Cert tied record Yos. on demand

VIRGIN ISLANOS Commissioner ol Labor 30 davs Court of comoetent lunsdeton As in ctml actons Yes Record No
VIRGINIA industrial Commission 60 days Supreme Court As «n equity Yes CertLed record NO
WASHINGTON Board of Industrial Insuranco 

Aoooa'S
60 days 

30 days

Superior Court 

Further ooooal

Motet of Acpeu 

As in cmi actons

Yes Trial de novo Out on lose- 
mony before the Board

Yos. on demand

WERT VIRGINIA Compensation Commissioner 30 days* Sucremo Court of Aooeais Petition vos Record cf c'dceedmgs NO
| WISCONSIN Labor and industry Review Comm.s- 

von
30 cays Circuit Court 

Supreme Court

Action ogamst Commission 

A$ from orders

Yes Record No

WYOMING Courts 70 Cays Suorome Court Portion and biu of eiceotons YOS Record NO
F.E.C.A. D.visjot. of Federal Employee# 

Compensation 0  W C P
90 Cays to 
a yoar

Fecorai Employees Compensa­
tion Beard*

Appi.ca:>on for review YOS Rocord NO

1 LONGSHORE 
| AC*
1__________________

Division of Longs hero and Harbor 
Wooers Compensation. 0  W C P

30 cays 

60 cays

BenoMs Review Board* 

U S Court of AcooaJi

Petition

Petition Yes

Yes Record

Record

NO

NO
ALBERTA Womers Compensation Board No limitation Board In wntog Yes Record and wntten or oral 

testimony
NO

BRITISH
COLUMBIA

Ministry of Laoour 90 Cays 

90 days

Board cf Review 

Moo.cm Review Panel

Appeal

Appeal fmocical facts orvy)

Yes Record and written or oral 
testimony
Diagnosis from Mo and ox- 
am-notion

No

No

NEW BRUNSWICK Workers' Compensation 
Board

10 Cays Acoeai Division. Suoremo Court Under Judcaturo Acr Yes3 Record NO

NEWFOUNDLAND Womers Compensation 
Commission

No imitation Suorome Court Pernon* ves Peccrd and written or oral 
testimony

NO

NOVA SCOTIA Womers Compensation 
Board

1 year 

30 Cays

Workers Compensation Appeal 
Board
Appeal Division. Supremo Court

Appeal

Pet ton to judge for 
permission*

ves3

Yos Co novo 

Record

NO

NO

NORTHWEST
TERRITORIES

Workors Compensation Board f»o limitation Board’ Board of review Yea New evidence MC

ONTARIO Workers Componsaton Board No limitation Appeals Adiudicator 
Appeal Beard

Roquest to Registrar ol Ap­
peals

Yes Oe novo NO

PRINCE EOWARD 
ISLAND

Womers Compensation 
Board

t5 Cays Suoremo Court m banco Petition to judge for 
permission

Yes3 Record NO

QUEBEC Ccmnvsson 30 to 
90 cays

Board of Review’ Notice of acoeai Yos Tnal 00 novo No

SASKATCHEWAN Workers Compensation Board No limitation Board in writing Yes Record and wntten or oral 
testimony

No

fLY ’Compensation 3 paid cr*nc<ng appeal, it reversed, earner 13 roimoursed from Admsnistnj'jcn hund.
N C ’Commission may certify questions 01 aw to Court ol Appeals. Commission may order payment cf portion ot 

award not m dispute
O la . *Aopeai to Workers Compensation Coun en cane witfm to  daye may oe bypassed m lavor of aopeai to Su­

preme Court.
Ore. ’Court may ta*e additional evidence on aisaWity not available at hewing.
Pa. ’Decisions cf referees are subjeci 10 aopeai to the Workers Compensation Appeal Board.
P R ’On weight of export testimony

f%. Das. ’Commission may order payment of portion ol award not in dispute 
VL ’Then to Supreme Court on eiccooon.
W.Va. ‘May co crtonoed 'or cause.
F.E.CA ’There is no court appeal: Boa'd has authonty to rrano final decision on appeals 
Longshore ’First level of appeal <s to Benefits Review Board within the U.S. Oooartment of Laoor Board may srt 

n 3-man panels. Panel decision may oa rev-owed. upon oetitcn. by M  Board
N S. 'Board may request oomion on question of law on its own motion 
N.W.T. ’Further appeal to Board of Commissioners 
Cuooec ‘Further appeni to Social Affairs Commrssion.
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A L A B A M A

W c n r  ten s Compensation D.vtston
H o p n *

incusmai Beiarons Buitdm?
Montgomery. A l a b a m a  3 6 1 3 0

<205i 261-2868 

Mr. M a r c u s  A. Oxvis. Acting Chief

A' A S K A

Worxors Comoensatton Division
Department ot Laocr

P.O. B o x  1149

Juneau. Alaska 99802
(9071 465-2790 

Ms. Jacaueryn McChntoc*. Director

Workers Compensation Boaro
Snmo a d o rn s  as Division 

Mr. j im Rooison. Cnatrman 

M r  T n o m a s  Chancier. M e m o e r  
Mrs A n n  Pitunger, M e m o e r  

Mr. David Rtcnaras. M e m o e r  

Mr. j oe j. T n o m a s  II, M e m o e r  
Ms. D e u a  Pruns. M e m o e r  

Ms. Jacoueims Russeii. M e m o e r  
Mr, Eimer Eller. M e m o e r  

Mr, j o e  Butler. M e m o e r

A M E R I C A N  S A M O A

W o r k m e n ' s  Comoensatton C o m m t t s » o n

Office ot the Governc*
American S a m o a  Government 

Paao. Pago. A m o n c a n  S a m o a  9 6 7 9 9  
Mr. M o m s  Seaman. Chairman

A R I Z O N A

i no  us trial Commission 
16C1 W e s t  Washington 

P.O. B o x  19070 
Phoenix. A n z o n a  05005
(602) 255-4661 

Mr. Daniel O n ega. Jr.. Chairman 

Mrs. A n n  D a y  Aioxanoer. Vice C h a i r m a n  
Mr. D u a n e  Pell. M e m o e r  

Mr. C h a n e s  W .  Prne. M e m o e r  
Mr. G. Vernon M c C r a c k e n  M e m o e r  

Mr. Harry G. Kelley. Director 

Mrs. M a g o n e  L  Dion!. Claims M a n a g e r

State Comoonsa'ion Fun d  

161 6  W e s t  A d a m *
Phoenix. A n z o n a  s2'>0 7  

Mr. William L  . iriey. M a n a g e r

A R * A N S A S

W o m e r s  Compensation C o m m i s s i o n  

Justice Buiiotno 

State Ceortm Grounds 
Utie R o c k . Arkansas 7 2 2 0 1

(501) 372-3930 

Mr. Burt C. Rotenoerrv. Chairman 
Mr. J. Melvin Farrar. Commissioner 

Mr. Allyn C. Tatum, Commissioner

C A L I F O R N I A

Division ol Industrial A c o d e m s  
P.O. B o x  603. Sixth Floor 

S a n  Francisco. CaiilomioJWiO'
(415) 5 5 7 0 * 4 5 .

M r  R o d art J. Beniamin, Administrative Director

W o m e n s  Comoensation Aooeals B*'*rc 
4 5 5  G o i a e n  Gat e  A v enue 

S a n  Franasco. California 9 4 102 
Mr. C. G o r d o n  Taylor. Chairman 

Mr. jack R. Fenton, Commissioner 

M;. G o r d o n  R. G a m e s .  Commissioner 
Mx. M a nlyn C. Lazar. Commissioner 

Mr. C h a n e s  L  Swozey. C o m m i ssioner 
Mr. Franklin 0. Grady. Commissioner

State C o m p e nsation insurance F u n d  
1 2 7 5  Market Street 

S a n  Franasco. California &A103 
Mr. E. A  SandDerg, Presicent

C O L O R A D O  ‘

Division Of Lapor 
1 3 1 3  S h e r m a n  Street. R o o m  314 

Denver. Colorado 60203 

Mr. Charles J McGrath, Director

industnai C o m m ission 

State Services Building. £tn Floor 

152 5  S h e r m a n  Street 
Denver. Colorado 80203 
130-41 000-244b 

Mr. j o n n  J. McDonald, Chairman 
M r  G a r y  B. Rose. Commissioner 
Mr. Miguel Baca. Commissioner

State C o m o e nse».on insurance Fun c  

9 5 0  B r o a o w a y  

Oenver. Colorado 80203 
Mr. G l enn A d a m s .  M a nager

C O N N E C T I C U T

Werners Compensation C o m m i s s i o n  

>690 C<*we<i A v e n u e  
H a m o e n .  Connecticut 0 6 514 

1203) 789-7783 
Mr. J onn A  ArcuOi. Cnair m a n  

Mr. A  Paul B e n e  Commissioner 
Mr. R o o m  W .  Waner, Commissioner 

Mrs. R n o c a  L. Loeo. Commissioner 

M r  Frank j. Vemlli. Commissioner 
Mr. E d w a r d  F. Bradley. Commissioner 

Mr. A n d r e w  P. Denuzze. Commission*' 
Mr. G*raid K o t m w y .  Commissioner 

Mr. Darius J. S p a m .  Commissioner

D E L A W A R E

industnai Acader.t Board 

State Ottice Buitomg, 6tn Floor 

8 2 0  N o n n  Frencn Street 

Wilmington. Delaware 198G i 

(302) 571-2885 
Mr. W a r r e n  T. Forexer. C h a i r m a n  

Mr. P o o e n  S  Poweil. M e m D e r  

M rs Joyce L. W n g m .  M e m a e r  
Mr. j a m e s  P  Robinson, III. M e m o e r  

Mr. F.iisworth Jacxson, M e m b e r  

Mr. Calvin Boggs. M e m o e r  
Mr. W m .  E. Matthews. M e m D e r  

M r s  Kathryn D. Ribynsm. Administrator

D I S T R I C T  O F  C O L U M 3 I A  

Department ol E m p l o y m e n t  Services 
Office ol Workers Comoensstion 

P . O  B o x  56098 

Wa'ihmoton. D.C. 2 0 0 H  

(2C2) 576*6265 
Mr. Bruce M  Eanet. Associate Oirector

F L O R I D A

Division of W o r kers Compensation 
D e o a n m e n t  of Laoor a nd E m p l o y m e n t  Secunty 

1321 Executive Center Onve-Easi 

Taiianassee. Fionoa 32301 
'rt)4) 46B-2548 

Mr. R a y  Neff. Director

G E O R G I A

Board of W o m e r s  C o m o e n s a i  on  
1 000 South O m n i  international 

10tn Floor

Atlanta. G e o n u a  3 0 3 3 5
(404) 656-3675 

Mr. Heroert T. Greennottz. Jr.. C h a irman 

Mr. D o n  l . Knowles. M e m o e r  
Mr. J a m e s  C. Pullen. Secretaiv-Treasurer 

Mr. J a m e s  W .  Pans. Director

G U A M
W o rxer s C o m o e nsation C o m n v s a o n  

Department ot Laoor 
G o v e r n m e n t  ot G u a m  

P.O. B o x  2 3 5 4 8
G u a m  M ain Facility 9 6 9 2 1 -031C 

Mr. U o y d  L. Umaget. Commis-wane/ 
Mr. Chnslian L. Delfin. Aomim.itrator

H A W A I I

Disability C o m p ensation Division 

Department of Laixir a n o  Industrial Relations 
e 3 0  P u n chbowl Street 

Honolulu. Hawaii 9 6 8 1 3

(808) 548-4131 
Or. J o shua C  ‘-nsaiud. Director 
Mr. O n a n o o  K. ..utanaoe. Administrator

Laoor a r m  Inuustnal Rotations Appeals Board 

e B B  Mililam Street 
R o o m  4 0 0

Honolulu. Hawaii 9 6 8 1 3  

Mr. E. J o n n  McConnell. C h a irman 

Mr. J a m e s  H. Takusm. M e m o e r  
Mr. E d u arao E. Malaprt. M e m o e r

I D A H O

indust»ai C o m m n s i o n  
3 1 7  Mai n  Street 

Boise, Idano 8 3 / 2 0  

(208) 334-2193 
Mr. Gerald A. G e d des. Chairman 

Mr. L  G. Simall, M e m o e r  

Mr. Will S. Detenbacn. M e m o e r  
Mr. Lawrence J. Sojute. Administrator

State jnsurancu F u n d  

r.C. u u x  i G uo 
Boise, idano 83704 

Mr. M o n e  Parsley. M a n a g e r

ILLINOIS

inouktrmi
160 N o n n  LaSaiie Street 

Chicago Illinois 6 0 6 0 1  

1312) 793-6611 
Mr. Mervih N. Buchrrsn. Cnairmar.

Mr  Raion VV. Miller. C o m m l S S l o n e ,

Mr  Tneoo.es Biacx. Jr.. Commissioner 
Mr, C a ivm F. Tansor. Commissioner 

Mr, Adolphus Green. Commissioner 

Mi. Ruth White. Com m i s s i o n e r  

Mr. Dennis Douglas. C o m m i ssioner

IN D I A N A  

industrial Boarc 

601 S U * e  Office Building too N o n n  Senate A v e n u e  
inaunaoous. Indiana 4 6 2 0 4  

1317) 232-3808 

Mr. Jonn N. S h a n x s  II. C h a irman 
Mr  R J. Noei. M e m o e r  

Mr. JJ. M c D o n a g n  M e m o e r  

Mr. R.J. Cronm. M e m o e r  
Mr. jonn A  Rader. M e m o e r  

Mr. Everett N. Lucas. M e m o e r  
Mr, G. T  era n ee C o n c e n .  M e m o e r

I O W A

industnai C o m m i s s i o n e r  s Office 
507 10th Street 

O e s  Mornes. Iowa 5 0 3 1 9  
(515) 281-5935 

Mr. Rooert C. La  n o  ess. industrial 
Commissicner

K A N S A S

O m s i o n  of W o m e r s  C o m o e n s a t i o n  

Department of H u m a n  Resources 

First Fioor
2 1 7  S.E. Fourth Street 

Topeka. K a nsas 6 6 6 0 3 - 3 5 9 9  
(913)296-3441 

Mr. John B  Rattimel. Director

K E N T U C K Y

Workers' C o m p e nsation Board 

127 Building 

U.S. 127 South 

Frankfort. Kentucky 4 0 6 0 1
(502) 554-5550 

Mr  Lannv Holbrook. C h a i r m a n  
Mr  M a x  Smith. M e m o e r  

Mr. Glenn L  Scmlling. M e m o e r  
Mr. William Brooxs. M e m o e '  
Mr. Geor o e  Simoson. M e m o e r  
Ms. J.H. Blankenship. Director

L O U I S I A N A  

Department of Laoor 
Office of Workers C o m p e n s a t i o n  

9 1 0  No. B o n  M a r c n e  Street 

Baton Rougo. Louisiana 7 0 6 0 6
(504) 925-4563 

Mr. jack Leary, Assistant Secretary

M A I N E

Worki^s Compensation C o m m i s s i o n  
State L *ice Building 

State K  ise Station 2 7  

Augusta, ''sine 0 4 3 3 3  
(207) 20/-3751 

Mr. Chan e s  n  Devoe. C h a i r m a n  

Mr. Oougiai. A. Ciacp. Com m i s s i o n e r  
Mr. Nicnoias S o a c a a .  Com m i s s i o n e r  

Mr. David S o u c y  C o m m i s s i o n e r  
Mrs. Suzanne E.K. Smitn. C o m m i ssioner 

Mr. Ralph Tucker. C o m m i s s i o n e r  
Mr. Kirn Sudstrup. C o m m i s s i o n e r  

Mrs. Jana S. 5radley. C o m m i s s i o n e r  

Mr. Peter Mtcnauo. C o m m i s s i o n e r

M A R Y L A N D

W o r k m e n  s C o m p e nsation C o m m i s s i o n  

6 North Liberty 

Baltimore. Maryland 21201 
(301) 659-4700 

Mr. Chartss J. Krysiak. C h a i r m a n  

Mr. Clement R. M e r c a w o .  Commissioner 
Mr. Sldnev W .  Aloert. C o m m i s s i o n e r  

Mr. E a w a H  A. Paiamara. C o m m i ssiorv* 
Mr. G. Joseph Ŝ lls. Jr.. Com m i s s i o n e r  

Ms. Carmel J. S n nw. C o m m i s s i o n e r  
Mr. J. M a x  Mill«f\i* C o m m ' « s » n n « »

Mr. H o o e r  *5 "tedding. C o m m i s s i o n e r  
Mr. L  Doi .Has oe«erson. C o m m i ssioner 

Mr. Stepne. R o s « r o a u m .  Com m i s s i o n e r

State A c a o e m  Fun d  
8 7 2 2  Loch R a v e n  B c ' e v a r d  

Towson. Maryland 2 1 204 

Mr. DonakJ Potter, S u p o n n t e n d e m

M A S S A C H U S E T T S  

rfAiuaUk»< « u u uents scare 

Lovcren Sanonstau Office Buitdmg 
100 C a m o n c g e  Street 

Boston. Massachusetts 0 2 2 0 2  

(617) 727-3400 
Mr. Joel Pressman. Cnairman 

Mr. J a m e s  M c G u m n e s s .  Commission**

Mr. Harry Demetar. jr.. Commission*'
Mr. William.McCarthy. Commissioner 

Mr. Satvaiore Musco. C o m m i s s i  r  
Mrs. M a n n a  Scanneo. Commtss.uner 

Mr. Wiitiam A. T c x e n .  Commissioner 
Mr. William Cleary. Commissioner 

Mr. J o h n  McKinnon. Commissioner 

Mr. Ricnara A. Ro~»rs. Commissioner 
Mr. Nicnoias J. Vergaoos. Commissioner

M I C H I G A N

Bureau of Workers Disability Compensation 

Department of Laoor 

P.O. B ox 3 0 0 1 6  

3 0 9  N o n n  W a s n m o t o n  Scuare 
Lansing. Michigan 4 8 9 0 9  

(517) 373-3480 
Mr. R u d y  R e d m o n d .  Director 

Mr. j o n n  P. Miron. Chief Deputy

Workers Com o e n s a t i o n  Apoeai Board 
3 0 9  N o n n  W a s n m o t o n  Square 

Leonard Plaza Buiidmg 

Lansmg. Micniqan 4 8 9 0 9  

Mr. Kart N. Ber.gnsuse.. C h a irman 
Mr. Bart Lee. M e m o e r  

Ms. N a n c y  Day. M e m o e r  

Ms. M a r y i m  E. Atkins. M e m o e r  
Mr. K. Micnaoi Miller. M e m o e *

Ms. R o s e m a r y  K. Woiocx. M e m o e r  

Mr. Aroo Y e m e n .  M e m o e *

Mr. Micnaet J. M a s o n .  M e m o e *
Mrs. Molly Benner. M e m o e *

C M*rr*'.ril. Jr.. M e m b e r  

Mr. RdDert J. Hostettie M e m o e r  

Mrs. Janet H. Pheios. M e m b e r  
Mr. Rooert L  Ricnaroso \  M e m o e r  
Mrs. J a n e  S. C o w m o o .  f.'emoer 
Mr. Huien Simpson. Merioe*

State Accident F u n d  

2 3 2  South Capitol Stree*
Lansing. Michigan 4 8 9 * 4  

Mr. Floyd L'igmoill. N anager

M I N N E S O T A

Workers Comoensatior Division 
Dooar.ment ol Laoor a n a  Industry 

444 Lavaletto R o a d  

St. Paul. Minnesota 55101
(612) 296-2432 

Mr. Sieve Keele. Commissioner 

Mr. j ay Benanav, Deputy Commissioner

Workers' Com p e n s a t i o n  Court ol Appeals 
S o c o n d  Floor 

M E A  Building 

55 Sherburne A v e n u e  
S L  Paul. Minnesota 5 5 1 0 3  

Hon. J o n n  Weitraff. Chief J u dge 

Hon. Paul V. Rieke. Administrative J u d g e  
H o r  M a h i o n  F. Hanson. J u age 

Hon. Leign Goro. J u o g e  

Hon. R a y m o n o  O. Adel. J u dge

Slate Workv.'k Com o e n s s t i o n  Mutual Insurance Cc  

Suite 562. Southaaie Office Centre 

6 0 0  France A v e n u e  Soutn 
Minneapolis. Minnesota 5 5 435 

Mr. A n d r e w  C. Meuwissen. President C E O

M ISSISSIPPI

W o r k m e n  s Com p e n s a t i o n  C o m m i s s i o n  

1 428 Lakeland Drive 
P.O. B o x  £ 3 0 0  

Jacxson. Mississippi 3 9 2 1 6  
16011 987-4200 

Mr. Marsnnil G. Benner. Chairman 
Mr. 0. L  G a r m o n .  III. Commissioner 
Mr. Watter M.  O'Barr. Commissioner 

Mrs. B r e n d a  H  Gootsoy. Secretary

M I S S O U R I

Division of Workers' C c m o e nsation 
D e o a n m e n t  of tJiDor a n d  industnai Relations 

P.O. B o x  58
Jefferson Cify. Missoun 6 5 1 0 2
(314) 751-4JT11

Mr. Ricnard R. Rousseiot. Director

Labor a nd Industnai P ' ' 4 >ns C o m m i s s i o n  
1904 Missoun B o m e v a i .

P.O. B o x  5 99
Jefferson City. Missoun 6 5 1 0 2  

Mr. Terry C. Allen. C h a irman 

Mr. Heroert L  Ford. M e m o e r  
M r  William F. Ringer. M e m D e r
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M O N T A N A

D.vismn of W o r k e r s  C o m p ensation 

5 South La^t C h a n c e  Gu'ch 
Helena, M o n t a n a  5 9 6 0 4  

(406I 444-6518 

Mr. G ary L. Blewett. Administrator

W o rkers C o m p e n s a t i o n  Court 

5 South Last C h a n c o  Gulch 
P  O. B o x  537 

Helena. M o n t a n a  5 9 5 2 4  

J u d g e  Timothy W  R e a r d o n

State C o m p e n s a t i o n  Insurance F und 

S a m e  aodress as Dbws.cn 

Ms. Janice F  V a n  Riter. Bureau Chief

N E B R A S K A

W o r k m e n  s C o m p e n s a t i o n  Court 

Stato House. 12th Ficor 

Lincoln. N e b r a s k a  6 8 5 0 9  

(402) 471-2568 

Hon. 3 e n  Novicolf. Presiding Judgo 

H o n  Paul E. LeClair. J u d g e  

Hon. M a r k  A. Buchholz. J u d g e  

H o n  . a m e s  P. M o n e n .  J u d g e  

Hon. Theodore W .  Vrana. J u dge 
Hon. Micnaei P. Cavel, J u d g e  

Mrs. Y v o n n e  Leung. Administrator

N E V A C A

Slate industnai insurance S y s t e m  

S 15 Fast M u s s e r  Street 
C a r s o n  City, N e v a d a  8 9 7 1 4  
(702) 885-5284 

Mr. Laury M  Lewis. General M a n a g o r

Oeoartmont o. 'noustnal Relations 
1390 South Curry Street 

Cars o n  City, N e v a d a  8 9 7 1 0  

1702) 685-3032 

Mr. J a m e s  Barnes. Oirector

N E W  H A M P S H I R E  

Department of Labor 

t9 P'Usbury Street 

Concord. N e w  H a m p s h i r e  0 3 3 0  f
(603) 271-3171 

V a n c e  R. Kelly, C o m m i s s i o n e r

N E W  J E R S E Y

Division cr W o r k e r s  Comp e n s a t i o n  

Department ol Labor 

Call N u m o e r  381 

Trenton. N e w  Jersey 0 8 6 2 5  

(609) 292-2414 

Hon. A  J. Naoier. Chief J u d g e  
Mr. G l enn Paulsen. Director

N E W  M E X I C O

Labor a n d  Industnai C o m m i s s i o n  

1596 P a c h e c o  Slreet 

Santa Fe. N e w  M e xico 8 7 501

(505) 8 2 7 -9870 
Mr. Frank B. Smith. Labor C o m m i s s i o  er

W o r k m e n  s C o m p e n s a t e  Divis*on 

S a m e  address as commit non 
1505) 827-9876 

Mrs. C o n s u e i o  C. Smith. M a n a g e r

N E W  Y O R K

Workers' C o m p e n s a t i o n  Board 

T w o  World Trade Center 

N e w  Ycrx. N e w  York 1 0 047 

(212) 480-3^33 

Mr. Robert Slemgut. C h a i r m a n  

Mr. Francis J. Gnffm. Vice Chairman 
Mr. Henry C h n s t m a n .  M e m b e r  

Ms. M o n i c a  Goilub, M e m o e r  

Mr. Daniel J. Higgins, M e m b e r  

Mr. William Krooger. M e m o e r  

Mr. Ernest R. Latnam. M e m b e r  
Mr. William C. Muilany, M e m b e r  

Mr. S e y m o u r  Posner. M e m o e r  

Mr. Walter Shields. M e m D e r  

Ms. H one J. Slater. M e m b e r  

Mr. J o s e p h  A. Tauneito, M e m b e r  

Mr. Ferdinand Tremrti. M e m b e r

Slate Insurance F u n d  

19 9  C h u r c h  Street 
N e w  York. N e w  York 1 0 007 

Mr. A m o  1 Kideckel. Executive Director

N O R T H  C A R O L I N A  

Industrial C o m m i s s i o n  

D o b b s  Building 

430 North Salisbury Street 

Haieinn. Norm oaroiina is/bi i 
(919) 733-4820 

Mr. William H. Stephenson. C  lairman 

Mr. C o y  Vance. Com m i s s i o n e r  
Mr. C h a n e s  Clay. Com m i s s i o n s '

N O R T H  D A K O T A  

W o r k m e n  s C o m p e n s a t i o n  Bureau 

Russell Building 

H i g h w a y  8 3  North 

Bismarck. North Dakota 5 8 505 

(701) 224-2700 

Mrs. Margarot Busnee. Cha.rmar.

Mr. Al Gimbel. Comm i s s i o n e r  

Mr. R o n  Carlisle. Commissioner

W o r k m e n  s C o m p e n s a i . o n  F u n d  

S am e address as Bureau

O H I O

B u r e a u  ol W o r kers C o m p ensation 

2 4 6  North High Sheet 

C o l u m b u s .  O h i o  4 3 2 1 5

(614) 466-2950 

Mr. J a m e s  L  Mayfield, Administrator

industnai C o m m i s s i o n  

Sam e address as Bureau 
Mr. Leonard T  Lancaster. C h a i r m a n  

Mr. E m o r y  Huaueiet. Vice C h a i r m a n  

Mr. S t e phen Horten M e m b e r  

Mr. G o o r g e  C. Smith, III, M e m b e r  

M r  R a y m o n d  A. Conner. M e m b e r

State insurance F u n d  

Sam e address as Bureau

O K L A H O M A

O k l a h o m a  W o r kers Com p e n s a t i o n  Court 
J i m  T h o r p e  Building 

2 1 0 1  North Lincoln Boulevard 

O k l a h o m a  City. O k l a h o m a  73105

(405) 521-6025 

H o n .  Charles L. Cashion. Presiding J u d g e  

H o n .  0  v y  W  Sleeper, J u dgo 

H o n  .tor R. Seagte, J u d g e  

H o n .  Jill V. Cross. J u d g e  

H o n .  Dick Lynn. J u d g e  

H o n .  Patricia R oe*1 D e m p s .  J u dge 

H o n .  Clint Q. Uvngston. J u d g e  

H o n ,  J a c q u e  J. Joffnes-Brawner. J u d g o

State Insurance F u n d  
5th a n d  Walnut

O k i a h o n a  City, O k l a h o m a  7 3 105 
Mr. David tlenburg, M a n a g e r

O R E G O N

W o r k e r s  Comp e n s a t i o n  Department 

L a b o r  a n d  Industnos Building 

S a l e m .  O r e g o n  9 7 3 1 0

(503) 378-3304 

Mr. William J. Brown. Director

W o r k o n s  C o m p e n s a t i o n  Board 

4 8 0  C h u r c h  Street 

S a l e m .  O r e g o n  9 7 3 1 0  

M 9 .  Evelyn S. Ferris. Chairperson 

Mr. G e o r g e  E. Lewis. M e m b e r  
Mr. G r e g  M c M u r d o ,  M e m b e r  (pending)

S A I F  Corporation 
4 0 0  H igh Street. S.E.

S a l o m .  O r o g o n  9 7 3 1 2  

Mr. G a r y  A. Raid. President

P E N N S Y L V A N I A  

B u r e a u  of Workers' C o m p e n s a t i o n  

D e p a r t m e n t  of Labor a n d  Industry 

3 6 0 7  Derry Street 

H a m s b u r g .  Pennsylvania 17111 

(717) 783-5421 

Mr. J a n  C. Smith. Director

Workers' C o m p e n s a t i o n  Appeal Board 

3 6 0 7  Derry Street 
4th Floor

Harrisburg. Pennsylvania 17111 

Mr. Harold Forgus. C h a i r m a n  
Mr. A n t h o n y  R. Cognettt, C o m m i ssioner 

Mr. T h o m a s  8re3iin. C o m m i ssioner 

Mr. Robert Fohl, C o m m issioner

State W o r k m e n  s insurance F u n d  

1 0 0  L a c k a w a n n a  A v e n u e  

Scranton. Pennsylvania 18503 

Mr. William Wnstington. Acting M a n a q o r

P U E R T O  R I C O

IndustnoJ Commissioner's Office 

G . P . O .  B o x  4 4 6 6  

S a n  Juan, Puerto Rico 0 0 9 3 C  

(809) 783-3808 
Mr. Cinio Piraoo-Oelgado. C h a i r m a n  

Mi. Epifamo Aldahondo-Delgodo.

C o m m i s s i o n e r  

Mr. J o s e  L  Verdiales-Morales. C o m m i ssioner 

W j . M i r U n a  EI.'oS- i.Til. Cpsvnissicner 
Mr. Cnsio Bernazarc. Com m i s s i o n e r

Stale Insurance F u n d  

G . P . O .  B o x  5 0 2 8  

S a n  Juan. Puerto Rico 0 0 9 3 6  

Mr. J o s e  R a m o n  Gonzalez. M a n a g e r

R H O D E  I S L A N D

Division of W o r k e r s  Com p e n s a t i o n  
D e o a n m e n t  of Labor 

2 2 0  E l m w o o d  A v e n u o  

Providence. R h o d e  Island 0 2 9 0 7  

(401) 2 7 7 - 2 7 2 2  
Mr. Michael J. Hnnranan. Administiator

Workers Compensation C o m m S w ' o n  

1 Dorrance Plaza 
Providence. R h o d e  island 0 2 903 
(401) 277-3097 

Mr. E u g e n e  J. Lafemfire, C h a i r m a n  
Mr. Robert F. A m g a n .  C o m m i s s i o n e r  

Mr. W.liiam G. G  Iroy. C o m m i s s i o n e r  

Mr. M c s p s  Xando, Lommissicner 

Mr. A n d r e w  E. McConnell. C o m m i s s i o n e r  

Mr. C a r m i n u  Rao. Commissioner 

Mr. J o h n  Rotondi. Commissioner 

Mr. William A. Castro, Administrator

S O U T H  C A R O L I N A  

industnai Co m m i s s i o n  

Middioburg Office Park 

1800 St. Julian Place 

Columbia. South Carolina 29204 

(B03) 758-2556 

Mr. J a m e s  J. Reid. Chairman 
Mr. J o h n  R. Tally, Commissioner 

Ms. Virginia L  Crocker, C o m m i s s i o n e r  

Mr. J. D a w s o n  Addis, Comm i s s i o n e r  

M r  M o i n e s  C. Oreher, C o m m i s s i o n e r  

Mr. Frederick Zeigier. C o m m i s s i o n e r  

Mr. R o m n a r o t  Brown, Com m i s s i o n e r  

Mr. S a m u e l  E. Kirven. Administrative Director 

M r  J o n n  6. Nabors. E x e c u t e  D u '  *rtor

S O U T H  O A K O T A  

Oivisiun of Labor and M a n a g e m e n t  

Department ot Labor 

KneiD Building. S e c o n d  Floor 
7 0 0  Illinois North 

Pierr?, South Oakota 57 5 0 1 

(605) 773-3601 

Mr. Poter d e  Huec*. Diroctor

T E N N E S S E E

Workers Comoensation Division 

Department of Labor 

501 Union Building 

S e c o n d  Fioor

Nashville. T e n n essee 37219

(615) 741-2395 
Mrs. S u e  A n n  Head. Diroctor

T E X A S

industnai Accident Board 

2 0 0  East Riverside Drtve. First Floor 
Austin. T o x a s  78704 

(512) 440-7900 

Mrs. M . M .  Maisel. Chaircsrson 

Mr. B o o b y  J. B a m e s .  M e m b e r  

Mr. N. J. Huestis. M e m b e r  

Mr. William Treacy. Executivo Director

U T A H

Industnai Com m i s s i o n  
160 East 3 0 0  South 

Salt Lake City. Utah 8 4 1 11 
(001) 530-6800 

Mr. Steorsn M  ‘i.idloy, Chairman 

Mr. Waiter T. /..„;jard. C o m m i s s i o n e r  

Mr. L  L  Nei’sen. Commissioner

State Insurance Fun d  
5 6 0  South 3 0 0  East 

Sait L a k e  City. Utah 84111 

Mr. Dale Williams. M a n ager

V E R M O N T

D e o a n m e n t  of Labor a nd Industry 

120 State Street 
Montpelier. Vermont 05602 

(802) 828-2286 
Mr. William A. Dalton. Comm i s s i o n e r

V I R G I N  I S L A N O S  

Department ot Labor 

P.O. B o x  8 9 0

Chrisbansted, S i  Croix. Virgin Islands 0 0 8 0 1
(809) 773-6200 

Mr. Dougias E. Simpson. Deputy C o m m i s s i o n e r

V I R G I N I A

Industnai C o m m i s s i o n  
1000 D M V  Building 

P.O. B o x  1794 

Richmond. Virginia 23220 
(804) 257-8600 

Mr. Charles G. James. Chairman 
Mr. Rooert P. Joynor. Commissioner 

Mr. William E. O'Neill, Commissioner

W A S H I N G T O N

Dap?rtm®n* nf l a c c f prrt I * n v e ! »
General Administration Building 

AX-31

Dfympia. W a s n m g t o n  98504 

.06) 7 53 5 308 

Mr. S a m  Kinville. Director

B o ard of industnai Insurance Appeals 

4 1 0  W e s t  5th Street 
Caoitol Center Building 

Olympia, Washington 98504 

Mr. Michael L  Hall, Chajrman 
Mr. Frank Fennerty. Jr.. M e m o o r  

Mr. Phillip T. Bork, M e m b e r

Industnai insurance Division (Stato F u n d )

Same address as Deoanment 
Mr. J o s e p h  Dear, Assistant Director

W E S T  V I R G I N I A

W o r x e r ^  C o m p e n s a t i o n  C o m m i s s i o n e r  s 

On.ce 
P.O. B o x  3151

Charleston. W e s t  V'rgima 2 5 3 3 2  
(304) 348-2580 

Ms. M a r y  Marina Me.ntt. Com m i s s i o n e r

W o r k e r s  C o m p e n s a t i o n  Appeal Board 

112 Canforr » A v e n u e  

R o o m  115

Charleston. W e s t  Virginia 2 5 3 0 5  

Mr. J o n n  h. Hankins, C h a i r m a n  

Mr. Louis J. John. M e m b e r  

Mrs. R. S u e  Core. M e m b e r

W o r k m e n  s C o m p e n s a l o n  F u n d  

S a m e  address as Commissioner s Office

W I S C O N S I N

W o r k e r s  C o m o e n s a t i o n  Division 

Department ol Industry. Labor, a n d  H u m a n  

Relations 

P.O. B o x  7901 

R o o m  161

20* East W a s h ington A v a n u o  
Madison. Wisconsin 5 3 7 0 7  

1608) 2 6 6 -1340 

Ms. Carol Looes, Administrator

Laoor a n d  Industry R e v i e w  C o m m i s s i o n  

P.O. B o x  8 1 2 6  
Madison. Wisconsin 5 3 7 0 8  

Mr. David A. P e a rson C h a i r m a n

W Y O M I N G

W o r k e r s  C o m p e n s a t i o n  D.viswn 

Slate Treasurers Office 

23 0 5  C a rey A v e n u o  

Ch e y o n n e ,  W y o m i n g  8 2 0 0 2  
(307) 777-7441 

Mrs. A n n  E. W o o d w a r d .  Director

Industnai Ajcident F u n d  

S a m e  address as Division

U N I T E D  S T A T E S  

DsDartment of lar>o 

E m p l o y m e n t  Standards Administration 

Washington. O.C. 2 0 2 1 0  

(202) 523-6191 

Mr. Robert Coliyer. Deputy U n d e r  Socrctary

Office of W o r kers C o m p e n s a t i o n  P r o grams 

(202) 523-6579 

Mr. L a w r e n c e  W .  Roge r .  Jr.. Director

Division of Coal M i n e  W o r kers C o m p e nsation 

(202) 523-6692 

Mr. J a m e s  D e M a r c o .  Associate Diroctor

Division ol Fedora) E m p i o y o e s  Comp e n s a t i o n  

I2C2) 523-7552 

Mr. J o h n  D. McLeilan. Associate Director

Division of Longshore a n d  Harbor Workers 
Com p e n s a t i o n  

(202) 523-8572 

Mr. Neil A. Montone. Associate Director

Office of State liaison a nd 

Legislative Analysis 

(202) 523-9575 
\(rs. J u n e  Robinson. Director

/ivision of Stato W o r k e r s  C o m o e n s a t i o n  

Pr o g r a m s  

(202) 523-9575 
Mr. G l e n n  A. Whittington, Oirector

F snefits R e v i e w  B o ard 

. 11 20th Street. N.W .

Suite 7 57 

Va n g u a r d  Ruildmg 

Washington. D.C. 2 0 0 3 6  

(202) 653-5 0 6 0  
Mr. Robert L  R a m s e y ,  C h a i r m a n  

Mr. R o y  P. Smith. M e m b e r  
Mr. David A. Clark. M e m b e r

Employees' C o m p e n s a t i o n  Appeals Board 
3 0 0  Reporters Building 

7th &  D  Streets. 5 .W.
R o o m  3 0 0

Washington. D.C. 2 0 2 1 0  

1202) 472-5600 

Mr. Gerald U m b o t e y .  C h a i r m a n  

Mr. G e o r g e  E. Rivjrs. M e m b e r  

Ms. Margaret Pallansch. M e m o e r
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a l b e r t a

Workers Comoansation Boara 

P  0. B o x  2415 

9 9 1 2  I07tn Street 

E c m o n t o n  Aio«fta T 5J 2 S 5  

.4031 427-1100 
Mr. Kennatn Pais. Chairman 

Dr. A.E. Honoi. Vice Chairman 
Mr. R o v  H. Jamr.a. M a m o e r  

Mr. Petar Ko»ca. M e m o e r  

M r  M a u n c e  Banry. M e m o e r  

Mr. T  P. Qnff.n. Executive Orector- 
Administration 

Mr. Jon n  Wisocky. Executive Oirector-Claims 

Services

Mr. K.W, Couli. Executive Oirector-Fmance

B R I T I S H  C O L U M B I A  

WorKers Comoensation Boaro 

6951 Westminster H*gnwav 

Ricnmorua Brrtisn C o m m o n  V 7 C  1 C 6
(604) 273*2266 

M r  Walter R. Fiesner. Cnairman 
Ms. J oan Nutter. Commissioner 

Mr. Micnaei Parr. Commissioner 
Mr. Glenn Hail. Commissioner

M A N I T O B A

Workers C o m o e n s a o o n  Boaro 

3 3 3  MarviarxJ Street 

W m n t o e g .  M a m t o o a  R 3 G  1 M 2  
(204) 766*5471 

Ms. S o n n y  Arrojaoo. Ciiairoerson 
Mr. T. D o n  Buiiocn. Commissioner 

Mr. AJian A. Fitury. Commissioner 

Mr. K e n  Kurois. Cniel Executive Officer

N E W  B R U N S W I C K

Wc* xers C o m o e nsation Boaro

P.O. B o x  160
S a m t  Jon n  N e w  Brunswick E 2 L  3 X 9

(506) 632*2200 
M r  Rooert G. Jones. Cnairman 

M r  Roiand C. Boudreau. Vice C n a i r m a n  
M r  M  P  Ftsner. Commissioner 

Mr. Brian Barter. Executive Director

N E W F O U N D L A N D  

W o m e r s  r e m e d i a t i o n  Boars 

P  C. B o x  9000 
Station B

S L  jonns. Newtounoiano A i A  3 B o  

(709) 754*2940 
M r  E d w a r d  Mavnarc. C n a irman 
M». G o r d o n  F woootcro. Commissioner 

Mr. A n d r e w  G  Rose. Commission*'

Mr. Maxwell J. Bursey. Executive 
Directo'-Ciaims Services 

Mr. Bruce Peckforc. Executrve 

Director-Fmanca a n d  Aomimstraoor

N O R T H W E S T  T E R R I T O R I E S  

W o m e r s  C o m o e nsation Boaro 

P .O B o x  888 8

Yeiiowknite. N o r t n w t n  T e m t o n e s  X 1 A  2 R 3  
•403) 873*7484 

Mr. J.D-C. M a c lean. C h a i r m a n  

Mr. B. Rooerts V « e  C h a irman 

Mr. Bill Berezowski. M e m o e r  
Mr. R o o e n  Kuotana. M e m o e r  

Mr. W  Hetmck. M e m o e r  
Mr. D. Jonnston, M e m o e r  

Mr. Mike Z u D h o . M e m o e r  

Mr. W  A o a m s .  M e m o e r  
Mr. J. Tood. M e m o e r  

Mr. A m o i d  Hooe. M e m D e r

N O V A  S C O T I A  

W o m e r s  C o m o e nsation Boaro 

566 8  Soutn Street 
P O  B ox 1150

Hanfax. N o v a  Scotia B 3 J  2 Y 2  

(902) 425*8440 
Mr. J R. Lynx. C h a irman 

Mr. Burl Courts. Vico C h a irman 
Mr. J a m e s  V a u g n a n  Commissioner 

M r  Gre g  H i c k s. Commissioner 

Mr. J.H. Cottwnden. Executive Director

W o m e r s  C o m o e nsation ,*coeal Board 

3rd rtoor. Lora Neison Arcacn 
S e n n a  G a r d e n  R o a d  

P.O. S o x  3311
Hatitax. N o v a  Scotia B 3 J  3J1 

M r  H u c n  J. MacLeod. C h a irman 

Mr. H. Maxwell Pierce. M e m o e r  
Mr. DonakJ Hutchinson M e m o i r  

Mr. L a w rence F. Scaravedi, M e m o e r  
Mr. G e o r g e  Beckwith. M e m o o r  

Mr. J o n n  J. O'Bnen. Executive Officer

O N T A R I O

w o m e r s  Comoensation ooero 

2  B»oor Street East 

Toronto. O m a n o  M 4 W  3 C 3
(416) 965*8684 
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ABBREVIATIONS AND COMPUTATIONS IN CHARTS
ABBREVIATIONS

A W W  —
C .M .S .CA  —
F.E.CA. —
O.W.C.P. —
N AW W  —
PP —
PT —
SAM W  —
SAW W  —
TP —
TT

Worker's average weekly wage
Canadian Merchants Seamen's Compensation Act
Federal Employees' Compensation Acr
Office of Workers' Compensation Programs. U.S. Department of Labor
National average weekly wage
Permanent partial disability
Permanent total disability
Statewide average monthly wage
Statewide average weekly wage
Temporary partial disability

—  Temporary total disability

CO M PU TA TION S— MONTHLY TO WEEKLY
All benefits payable other than on a weekly basis have been converted to an equivalent 

weekly rate. There are several methods of conversion in use. which may cause slight 
differences in result. This Analysu attempts to follow the practice of the jurisdiction wherever 
possible.
I. A  method widely used in Canada Is to multiply the monthly benefit by 12. divide by 

365. and multiply the result by 7. Example for a monthly benefit of S750:
750 x  12 x  7

365
= SI 72.60

2. A second method is to multiply the monthly benefit by 12 and divide by 52. Example:
750 x 12

52
= SI 73.08

3. The third method is to divide the monthly benefit by 4.3 or a similar figure because 
the average month contains 4.33 weeks. Example:



1 6 1 5  H Street. N.W. 

W ash ington , D.C. 2 0 0 6 2

Attn.: Data P rocessin g

Please send copies of ANALYSIS OF WORKERS' COMPENSATION LAWS 1985 (6803).

P  Enclosed is my check for S Q  Bill me. □  Send information about free imprint offer.

ORDER ADDITIONAL COPIES OF THIS ANALYSIS

NAME . TITLE.

COMPANY.

ADDRESS.

CITY. . STATE.

Single Copy 312.00 each 100-499 Copies S5.00 each
2-24 Copies S 10.00 each 500 or More S3.00 each
25-99 Copies S 7.00 each Price Includes Postage

.ZIP CODE.

Make check or money order payable to: 
Chamber of Commerce of the United States 
Add appropriate sales tax for deliveries in Cal­
ifornia and the District of Columbia.

U.S. C ham ber o f Com m erce

1 6 1 5 H Street. N.W. 

W ash ington . D.C. 2 0 0 6 2

Attn.: Data P rocessing
TELL A FRIEND OR ASSOCIATE ABOUT THIS ANALYSIS
Dear________________________
The Chamber of Commerce of the United States has summarized the workers' compensation laws in its annual 
pamphlst. You may want a copy of this report—ANALYSIS OF WORKERS' COMPENSATION LAWS 1985 (6803).

II you do. fill out and mail this card to the U.S. Chamber. It’s already addressed.

The price is S12.00 per copy. C  Check enclosed. Q Bill me.
(Make check payable to: Chamber ot Commerce ot the United States. Add appropnate sales lax for deliveries in 
California and the District o f Columbia.)

NAME. . TITLE.

COMPANY.

ADDRESS.

CITY. . STATE- . ZIP CODE..

U.S. C ham ber o f Com m erce

16 1 5  H Street. N.W. 

W ash ington , D.C. 2 0 0 6 2

t nn.: Data P rocessing
TELL A FRIEND OR ASSOCIATE ABOUT THIS ANALYSIS
Dear________________________
The Chamber of Commerce of the United States has summarized the workers' comoensation laws in its annual 
pamphlet. You may want a copy of this report—ANALYSIS OF WORKERS' COMPENSATION LAWS 1985 (6803).

If you do. fill out and mail this card to the U.S. Chamber. It's ahead'/ addressed.

The price is S12.00 per copy. P  Check enclosed, n  Bill me.
(Make check payable to: Chamber ot Commerce ot the United States. Add appropriate sales tax for deliveries in 
California and the District o f Columbia.)

NAME. . TITLE-

COMPANY. 

ADDRESS .

C IT Y . S T A T E Z IP  C O D E



Analysis of Workers' Compensation Laws, 1984 Edition (6707) 
A 48-page book containing 40 pages of charts showing provisions 
of workers compensation laws in the 50 states, the District of 
Columbia, Guam. Puerto Rico, and the Canadian provinces. Pub­
lished and revised annually. (S12.00 each)

Analysis of Workers' Compensation Laws
Back copies of the editions for 1983 (512.00 each), 1982 (S8.00 
each). 1981 (58.00 each). 1980 (56.00 each). 1979 (56.00 each). 
1978 (S5.00 each). 1977 (S5.00 each) are still available for re­
searchers and libraries.

Managing Health Costs (661 5)
Presents strategies for managing health costs. Contains vital and 
timely information for individual companies, emerging and estab­
lished health coalitions, health care providers and insurers, and all 
concerned with today s high cost of health care. (59,00 each)

The New Primer for Hospital Trustees (6633)
A 40-page guidebook explaining why hospital costs are high and 
rising: how hospitals are financed, operated, and regulated: what 
business can do to conraln hospital costs; and what the future 
holds for hospitals. Separate sections on trustee roles and re­
sponsibilities. Graphic material i-elps explain concepts. (510.00 
each)

Health/Action (7025)
This six-booklet action kit contains a leader's guide and five strategy 
reports to help you fight rising health costs and improve health in 
your company and in your community. (S I5.00 each kit)

Directory of Business Coalitions for Health Action (6732)
Lists by selected characteristics over 120 business groups formed 
to contain health costs. Includes summary tables comparing 1982 
and 1983 data. Single copy (510.00 each), 2-9 copies (S8.00 
eachi. and 10 copies or more (56.00 each).

Coalition Report
Leading monthly newsletter on actions to contain health case costs, 
published by the Clearinghouse on Business Coalitions for Health 
Action. (Annual subscription 536.00)

Washington Watch: The Business Action Network
The premier Inside-Washington legislative and regulatory business 
newsletter. Keeps you abreast of White House and Congressional

thinking on the vital and costly national issues monthly (S75.00 
annually for U.S. Chamber members. S95.00 for non-members).

Career Education: What I It and Why We Need It (3736)
A unique coalition of 25 education, business, labor, minority, and 
women's organizations explains the benefits of career educarion 
and how all parts of the community can work together to link 
education with the world of work. (S2.00 each)

Improving Local Government Fiscal Management (59081 
Presents action guidelines for business executives working with 
public policy officials and county and municipal managers to Im­
prove local fiscal affairs. Contents include budget preparation, im­
proving accounting and reporting, and evaluating public service 
expenditures. (510.00 each)

White Collar Crime: Everyone's Problem, Everyone's Loss (3212)
This 96-page book Is an action guide that shows readers how to 
spot the ma|or categories of white-collar crime, such as computer- 
related fraud, "fencing." embezzlement, etc. The book goes a step 
further and suggests countermeasures and collective action that 
businesses can implement against the white-collar criminal. (S2.50 
each)

What to Do When the Union Knocks (5033)
A handbook for positive employee relations that provides tips on 
how employers can keep employees happy and avoid unions. 27 
pp. (53.50 each)

Business &. Education: Partners for the Future (6764) 
Business-education partnerships are an emerging national trend. 
Learn about business in Innovative approaches to solving many 
problems facing education (S15.00 each).

To order copies of the above publications, write and make check 
or money order payable to:

U.S. Chamber of Commerce 
16 15 H Street, N.W.
Washington. D.C. 20062

Add appropriate sales tax for deliveries in the District of Columbia 
and California.

Or call: (301) 468-5128

Specify publications by title and number as needed

5803 4.85
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CERTIFICATION
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