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COMMITTEE REPORT

HOUSE
(7) FURTHER: FINANCE
3/29/85
Date:
The Committee on JUDICIARY has had HB 238

"An Act- relnting to credit for service in the statel® retirement lystenM
for certain leave without pry; and providing for ar. effective date.."

under consideration and recommends:

| ] do pass [ 1 do not pass
[ ] do pass with attached amendments(s)
[ 1 same title
replace with CS for [ *1 new title

and recommends

[ ] AND attaches a "Letter of Intent"” [ 1 New Fiscal Note
[ 1 Zero Fiscal Note Attached
[ ] reports it back without recommendation
[ i referred to the Commi ttee
MEMBERS SIGNING MEMBERS HAVING
DO PASS OTHER RECOMMENDATIONS
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House Judiciary Committee
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(907) 465-4990

HOUSE JUDICIARY COMMITTEE
INTENT FOR CSHB 238

It is the intent of the Committee that, when a position providing
vital government services to the public is temporarily vacated be—
cause of parental leave authorized under CSHB 238 (Judiciary), the
supervisor should immediately fill the position with a temporary
employee so that those services to the public are not interrupted.

if .MV\
Randy Phillips Fritz Pettyjohn

Robin Taylor
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» STATE OF ALASKA 1986 LEGISLATIVE SESSION
FISCAL NOTE

Revision Date:

REQUEST FISCAL DETAIL

Bill/Resolution No.:CSHB 238 (JUPT Agency Affected: AIll State

Title: "An Act relating to credited BRU: Retirement & Benefits
service. "

Sponsor: Rules Components: PERS, TRS, JRS
Requestor:
Date of Request:

EXPENDITURES/REVENUES: (Thousands of Dollars)

FY 86 FY 87 fy 88 FY 89 FY 90 FY 91
OPERATING
PERSONAL SERVICES
RTMNT 4 BNFTS . 85.4 92.2 99.6 107.6 116.2
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND 1 STRUCTURES ) L
CRANTS, CLAIMS
TRS MATCH 45.7 49 .4 53.3 57.6 62.2
i0TAL OPERATING -0- 131.1 141.6 152.9 165.2 178.4
CAPITAL
REVENUE

FUNDING: (Thousands of Do! ars)

GENERAL FUND 123.6 133.5 144.2 155.7 168.2
FEDERAL FUNDS 3.6 3.9 4.2 4.6 4.9
OTHER 3.9 4.2 4.5 4.9 5.3
TOTAL -0- 131.1 141.6 152.9 165.2 178.4
POSITIONS: -0- -0- -0- -0- -0- -0-
FULL-TIME
PART-TIME
TEMPORARY
ANALYSIS: Attach a separate page if necessary

See attached
Prepared By: J.Krliumphreys, Director V Phone: 465-4470
Division: Retirement & Benefits a . Date- 1/24/86
Approved by Commissioner: Eleanor Andrews Date: ”z]ﬂj&fp

Agency: Department of Administration

Distribution (by Agency preparing fiscal note):
Legislative Finance
Legislative Sponsor
Requestor
Office of Management and Budget
Impacted Agency(ies) Page 1 of 2 Rev. 11/15/85 *



IV Analysis:

Page 2 of 2
CSHB 238 (JUDICIARY)
Fiscal Note Analysis

Prepared by Division of Retirement & Benefits

Department of Administration

January 24V 1986

Passage of this bill will allow members of the Public
Employees (PERS), Judicial (JRS) and Teachers®™ (TRS)
Retirement Systems to claim and purchase service for
periods of authorized Leave Without Pay which resulted
from pregnancy, birth of a member®s child, adoption or
care of the child immediately following birth. The
bill also establishes a sixteen week [limit on the
amount of Leave Without Pay which may be claii <d.

To fund this bill, the state PERS contribute rate
would be 1increased by .0133% in FY 87. The state ERS
payroll 1is estimated to be $590,176,728 in FY 87 and to
increase by 8% each year thereafter.

The state TRS contribution rate must be 1increased by
.01% for FY 87. The state TRS payroll is estimated to
be $68,569,578 in FY 87 and to increase by 8% each year
thereafter. The TRS State Match contribution would
increase by .01% in FY 87. The TRS State Match salary
is estimated to be $456,833,417 for FY 87 and to
increase by 8% each year thereafter.

The State FY 87 <cost of $131.1 is calculated as
follows:

The increase in State PEkS contribution
rate (.0133%) times the estimated FY 87
State PERS salary ($590,176,728) equals;

$78,500 00
The increase in State TRS contribution
rate (.01%) times the estimated FY 87
L rate TRS salary ($68,569,578) equals;

$ 6,900.00
The 1increase in TRS State Match
contribution rate (.01%) times the
estimated FY 87 TRS State Match salary
($456,833,417) equals; $45,700.00
Total cost $131,100.00

We have also estimated that Political Subdivision and
School Districts costs (TRS and PERS) would increase as
fol lows:

FY 87 FY 88 FY 89 FY 90 FY 91

$102.7 $110.9 $119.8 $129.4 $139.7



STATE OF ALASKA 1985 LEGISLATIVE SESSION
FISCAL NOTE

Revision Date:

Page 1 or 2
REQUEST , FISCAL DETAIL
Bill/Resolution No.: cshb 238 (ju<n Ayency Affected: All state
Title: "An Act relating to credited Program Category Affectea:_"
service..." Labor Services
Sponsor: Rules BRU, Program or Subprogram”) Affected:
Requestor: Miller pers. trs
Date of Request: 4/29/85
EXPENDITURES/REVENUES: (Thousands of Dollars)
Operatina FY 85 | FY 86 Fy 87 FY 88 FY 89 FY 90
100 Personal Svcs
100 Rtmnc & Bnfts . 795 85.9 92.7 100.1 1(in. 2
200 Travel
300 Contractual
400 Suddiies
500 Eauipment
600 Land A Struct
700 Grants, Claims
700 TRS Match 41 fi 44.9 Z 48.s $2 .A Sfi fi
TOTAL OPERATING . -0- 121.1 no.s8 1141.9 152.5 164.8
CAPITAL
REVENUE
FUNDING: (Thousands of Dollars)
GENERAL FUND 114.2 123.3 133.2 143.9 1155.4
FEDERAL FUNDS 3.3 3.6 4.8 4.2 1 4.5
OTHER 3.6 3.9 4.2 4.4 1 4.9
TOTAL -0- 121.1 130.8 141.2 152.5 164.8
POSITIONS: -0- -0- -0- -0- -0- -0-
FULL-TIME
PART-TIME 1
TEMPORARY 1
ANALYSIS: (Attach a separate page if necessary)
Prepared By:j .K. Humphrei~s”/uirect:oT" (/~ Phone: 465-4470
DiviSion: Retirement & Benefits Date: 4/29/85
Approved by Commissioner: Lisa Rudd Date: 5 /7/ §§
Agency: Department of Administration”
Distribution (by Agency preparing fiscal note):
Legislative Finance
Legislative Sponsor
Requestor
Office of Management and Budget
Impacted Agency(ies) Rev. 7/1/84



IV Analysis:

Page 2 of 2

CSHB 238 (JUDICIARY)
Fiscal Note Analysis
Prepared by Division of Retirement 8 Benefits
Department of Administration

April 29, 1985

Passage of this bill will allow members of the Public
Employees (PERS), Judicial (JRS) and Teachers®™ (TRS)

Retirement Systems to claim and purchase service

for

periods of authorized Leave Without Pay which resulted

from pregnancy, birth of a member*s child, adoption

care of the child immediately following birth.
bill also establishes a sixteen week [limit on
amount of Leave Without Pay which may be claimed.

To fund this bill, the state PERS contribution

or

The
the

rate

would be increased by .0133% in FY 86. The state PERS
payroll is estimated to be $544,046,592 in FY 86 and to

increase by 8% each year thereafter.

The state TRS contribution rate must be increased by
.01% for FY 86. The state TRS payroll is estimated to
be $71,490,744 in FY 86 and to increase by 8% each year
thereafter. The TRS State Match <contribution would
increase by .01% in FY 86. The TRS State Match salary

is estimated to be $416,297,654 for FY 86 and

increase by 8% each year thereafter.

The State FY 86 <cost of $121.1 is calculated

follows:

The 1increase in State PERS contribution

rate (.0133%)times the estimated FY 86

State PERS salary ($544,046,592.00) equals;
$72,400.00

The 1increase in State TRS contribution
rate (.01%) times the estimated FY 86
State TRS salary ($71,490,744.00) equals;

$ 7,100.00
The 1increase in TRS State Match
contribution rate (.01%) times the
estimated FY 86 TRS State Match salary
($416,297,654) equals; $41,600.00
Total cost $121,100.00

We have also estimated that Political Subdivision
School Districts costs would increase as follows:

Fy 86 FY 87 Fy 88 FY 89 FY 90

$91.4 $98.7 $106.6 $115.1 $124.3

to

as

and



Position Paper

CS House Bill 238 (Judiciary)

Passage of this bill would allow members of the Public Employees”,
Teachers® anu Judicial Retirement Systems to claim and purchase up to 16
weeks of service for periods of Authorized Leave Without Pay which
resulted from pregnancy, birth of a member®"s child, adoption or care of a
child 1immediately following bir+n. The members availing themselves o*

this opportunity would have to pay the full actuarial cost.

The Department supports this legislation because it contributes to social
good in Alaska by allowing members who are raising a family the

opportunity to continue accruing service under the PERS.

nefits Date

Lisa Rudd, Commissioner, Department of Administration Date



AMENDMENTS IN THE HOUSE

BY GRUENBERG

FOR HB 238 - RELATING TO CREDIT FOR SERVICE IN THE STATE"S RETIREMENT
SYSTEMS FOR CERTAIN LEAVE WITHOUT PAY; EFD.

Page 1, line 21:

Delete "nine" and insert "sixteen"

Page 2, line 24:

Delete "nine" and insert "sixteen"

Page 3, line 23:

Delete "nine" and insert "sixteen"



Offered
TO: HB 238
line 6,

Page 1,

"personal

Page 1, after

"(3)

Renumber remaining

line

"(3)

Page 2, after

judge;"

Renumber remaining

Page 3, after line

"* Sec. 4.

4)

reason Tfor an

An [A FEMALE]

absence, is

inmediatelv preceding

after

leave for pregnancy

line 25,

AS 39.20.225(b)(4)

entitled

AMENDMENT

in the HOUSE JUDICIARY COMMITTEE

"relating to", insert:

insert a new paragraph to

birth of a child to a person

paragraphs

28,

insert a new paragraph to

birth of a child to a person

paragraphs

14, insert a new bill

Pregn nicy and childbirth
[A FEMALE]
officer or employee,
maximum

to take a

and following

or
officer or employee
otherwise qualified for a
of

childbirth

Cramer,

By Clocksin

d childbirth;"

read:

living with the member;"

read:

living with the justice or

seccxon to read:

is amended to read:

adoption is a medical

to take personal leave.

leave of

16 [NINE] weeks leave

or adoption. IT tie

4/10/85



officer®"s or

this purpose,

employee®s accrued personal

the officer or employee 1is

leave

is insufficient for

entitled to take leave

without pay for the balance of the 16-week [NINE-WEEK] period."

Renumber remaining

line

"(3)

Page 3, after

Renumber remaining
Page 4, line 21:
Delete
take effect”
Page 4,, line 26:

Delete "6"

"this Act becomes

and

bill sections

27, insert a new paragraph to

birth of a child to a person

paragraphs

law”, and 1insert

insert "7"

read:

livingwith the employee;™

"secs. 1 -6 of this Act

4/10/85



BILL SHtVriELa
*COVCRNQP *2s

S tacte of A laska

OFFICE OF Tf(E GOVERNOR
JUFCAU

The Honorable Ben Grussendorf
Speaker of the House

Alaska State Legislature
Pouch V

Juneau, AK 99811

Dear Representative Grussendorf:

Under the authority of art. I1l, sec. 18, of the Alaska
Constitution, I am transmitting a bill relating to the
state"s retirement systems. This bill amends statutes
pertaining to the teachers®, judicial, and public employees"®
retirement systems to allow credit for service for certain
approved leave without pay.

The bill allows for credited service to be obtained for up
to nine weeks of approved leave of absence without pay taken
in connection with pregnancy, birth, or adoption of a child,
and care of a child immediately after the birth or adoption
of the child. Once an employee returns to work after such a
leave of absence, the employee may obtain credited service
by paying the full actuarial cost of providing benefits for
the service claimed. Any unpaid indebtedness for the
service claimed at the time of retirement will result in an
actuarial reduction in benefits.

The bill requires the commissioner of administration to

inform retirement system participants of the changes accom—
plished by this bill.

Sincerely,

Bill Sheffield
Governor



STATE OF ALASKA 1965"™ LEGISLATIVE SESSION
FISCAL NOTE

Revision Date:

Page 1 of 2 Page 1 of 2

REQUEST S FISCAL DETAIL

BiTl/Resol"jtion No.: ?38 Agency Affected: All State Agencies
Title: "Ag Act Relating to Program Category Affected: Elementary ¢
Credited Service...1l Secondary Education, Labor Services
Sponsor: BRU, Program or Subprogram”) Affected:
Requestor” PERS, JRS & TRS

Date of Request:

EXPENDITURES/REVENUES: (Thousands of Pol lars)

OperatTna fy 85 fy 86 Fy 87 Fy 88 FY 85 FY 90 .
100 Personal Svcs

100 Ptmnt & Bnfts 44.8 48.4 52.3 56.3 60.9
200 Travel

300 Contractual

400 Sudplies

500 Eauipment

600 Land N Struct

700 Grants, Claims

700 TRS Match 23.3 25.2 27.2 29.4 31.7
TOTAL OPERATING -0- 68.1 73.5 79.4 85.8 92.6
Tw rext |E
REVENUE

FUNDING: (Thousands of Dollars)

CENERAL FUND 64.2 69.3 74.9 80.9 87.3
FEDERAL FUNDS 1.9 2.1 2.2 2.4 2.6
OTHER 2.0 2.2 2.3 2.5 1 2.7
TOTAL —0— 68.1 73.5 79.4 85.8 1 92.6
POSITIONS: -0- -0- -0- -0- -0- -0-
FULL-TIME
PART-TIHE 1
TEMPORARY 1
ANALYSIS: (Attach a separate page if necessary)
Prepared By: J.K. Humph Phone: ~ 465-4470
Division: Retirement & Benefits Date: 2/21/85
Approved by Commissioner: Lisa Rudd
Agency: Department of Administration®
Distribution (by Agency preparing fiscal note):

Legislative Finance

Legislative Sponsor

Requestor

Office of Management and Budget

Rev. 7/1/84

Impacted Agency(ies)



IV Analysis:

Page 2 of 2
HB 233,\ Maternity Credit Bill
Fiscal Note Analysis

Prepared by Division of Retirement & Benefits

Department of Administration

February 21, 1985

Passage of this bill will allow members of the Public
Employees (PERS), Judicial (JRS) and Teachers® (TRS)
Retirement fvstems to claim and purchase service for
periods of authorized Leave Without Pay which resulted
from pregnancy, birth of a member®s child, adoption or
care of the child immediately following birth. The
bill also establishes a nine week [linrit on the amount
of Leave Without Pay which nay be claimed.

To fund this bill, the state PERS contribution rate
would be increased by .0075% in FY 86. The state PERS
payroll is estimated to be $544,046,592 in FY 86 and to
increase by 8% each year thereafter.

The state TRS contribution rate must be 1increased by
.0056% for FY 86. The state TRS payroll is estimated
to be $71,490,744 in FY 86 and to increase by 8% each
year thereafter. The TRS State Match contribution
would Increase by .0056% in FY 86. The TRS State Match
salary is estimated to be $416,297,654 for FY 86 and to
increase by 8% each year thereafter.

The State FY 86 cost of $68.1 is calculated as follows:
The increase in State PERS contribution

rate (.0075%)times the estimated FY 85
State PERS salary ($544,046,592.00) equals;

$40,800.00
The 1increase 1in State TRS contribution
rate (.0056%) times the estimated FY 86
State TRS salary ($71,490,744.00) equals;

$ 4,000.00
The 1increase in TRS State Match
contribution rate (.0056%) times the
estimated FY 86 TRS State Match salary
($416,297,654) equals; $23,300.00
Total cost $68,100.00

We have also estimated that Political Subdivision and
School Districts costs would increase as follows:
FY 86 FY 87 FY 88 FY 89 FY 90

$51.4 $55.5 $60.0 $64._7 $69.9
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Congressional Caucus for Women's Issues
FACT SHEET ON PAREHTAL IEAYE

PARENTS IN THE WORKFORCE:
* The ranks of women In the work force have Increased 173* from 1947 to 1980.

* 85* of working wooen are likely to become pregnant during their working
lives. Over half of those women who work while pregnant are back at work
within less than a year after childbirth.

* The view that most mothers stay at home until their children begin school
Is no longer valid. Half the mothers of preschool-aged children,
Including 57* of the mothers of children aged three to five and 46* of the
mothers of children under age three, were working In 1982.

* Women are Increasingly responsible for providing family Income. More than
six million families are supported by working female heads-of-household.
275 of working women have husbands who earn less than S10,000; 51* have
husbands earning less than *15,000.

Due to the lack of employment policies to accomodate working parents, many
Individuals are forced to choose between their Job security and parenting.
Parenting Is an Important s"cial function. Work place policies must adapt to
the Increasing number of parents 1n the workforce.

CURRENT POLICY:

The Pregnancy Discrimination Act passed In 1978 amends Title VIl of the
Civil Rights Act of 1964 to provide that discrimination on the basis of
pregnancy Is sex discrimination under the law. The law requires that
pregnancy be treated like other short-term disabilities depending upon the
employee®s ability or Inability to work.

HOWEYER, federal law neither requires employers to provide disability
leave for employees nor addresses the Infant child rare aspect of the
experience. Consequntly, there Is a substantial tange in what employers
provide:

* Only about half of the 150 employers surveyed by Columbia University In
1980 provided disability Insurance (leave with some wage-replacement) for
their employees. There Is little Information available on the number of
employers permitting unpaid Job-protected leave for employees who are
temporarily disabled.

In California, for example, when Lillian Garland returned to work eight
weeks after childbirth by Caesarean section, her position had been filled,
and she was unemployed.

* One-thlrd of employers surveyed provided no paid sick leave. Some
< employers permit no sick leave at all In the first year of work. In
Montana, for example, Tamara 3uley was dismissed after missing five days
of work due to pregnancy-related Illness.

* Approximately one-thlrd of women working at least 20 hours per week In

1977, were not permitted unpaid mmaternlty* leave with a guarantee of the
same or similar Job.

* Only 9* of the companies surveyed provided any leave for fathers.

This complete Inadequacy of disability and parenting policies seriously
Jjeopardizes family economic security.

INTERNATIONAL PERSPECTIVE:

75 countries, including many developing countries and every industrialized

country EXCEPT the United States, provide some period of job-protected
“‘maternity"” leave with some amount of wage replacement. Most countries
provide a benefit equal to 100* of wages.

2471 navijin ho*e"eiPn. 0.~. "ok . 202-22S-67ag



Sweden has the most liberal policy allowing 12 months leave, with fathers
enjoying an equal entitlement. Many other countries are moving toward
providing paternity benefits.

By contrast, American employees are not even guaranteed job protection In
the event of a short-term disability or provided a Job-protected leave to care
for newborn or newly-adopted infants.

MATERNITY LEAYE:

The traditional concept of maternity leave consists of a period of leave
from work to accomodate the woman®s physical recooperation and to allow some
time for Infant child care.

This pairing of the physical aspect affecting only the woman with the
child care aspect, does nothing to encourage men to participate 1n early child
rearing and 1n fact, locks women into this role. Furthermore, this construct
does not make any provision for male employees who are temporarily disabled.

In the past, the "maternity* concept led to problems of discrimination
against women In the work force. By separating pregnancy cut as a unique
condition, all benchmarks of what Is fair or reasonable go by the wayside.
The needs of the work force tend to control women’s fate In maintaining their
job security.

Recently, a California maternity leave statute requiring employers to
provide s minimum unpaid leave of four months to women having children, was
struck down as discriminatory under Title YIl and the Pregnancy Discrimination
Act.

PROPOSED LEGISLATION:

Federal legislation 1s necessary to respond to the confusion in the states
about maternity policies and to address the new realities of working parcrt*..
Legislation is now being developed by Rep. Howard Berman iD-CA) and the
Congressional Caucus for Women®s Issues to provide:

*  Minimum disabilityrfor all employees who are temporarily disabled.

~ Minimum parental leave for all employees upon the b.rth or adoption of a
child.

* Minimum paid sick leave for all employees and for Illlnesses of employees”
dependents.

Under this policy, both men and women who are temporarily disabled will
retain their job security for a minimum period of time. Both mothers and
fathers will be able to take a minimum period of time from their Jobs in order
to participate 1n the early care of newborn or newly-adopted children.
Finally, parents will be able to be with their children when they are 111
without Jeopardizing their employment status.

The United States has bee.i left behind in adapting work place conditions
and policies to the realities of modern family life. By providing basic
employment security, this comprehensive legislation goes a long way toward
meeting our obligation to the health and well-being of American children and
families.

Sources:

U.S. Department of Commerce, Bureau of the Census, "American Women:
Three Decades of Change,* August 1983.

Kamerman, Maternity Policies and Working Women, Columbia University
Press, Jd3.



State of A laska
OFFICE OF THE GOVERNOR

ALASKA WOMEN'S COMMISSION
3601 C STREET - SUITE 742
ANCHORAGE. ALASKA 99503

April 18, 1985

Representative M. Mike Miller
Chair, House Judiciary Committee
Pouch V

Juneau, Alaska 99811

Dear Representative Miller:

The Alaska Women®s Commission supports the amendment to HB 238
requested by Representative Clocksin which would change maternity
leave to parental leave and 1increase the leave available from 9

weeks to 16 weeks.

Approximately one half of the workforce employed by the State of

Alaska are women. Eighty percent are of childbearing age and it
is estimated that 93 percent of these women will become pregnant
sometime during their work career. Yet, little has been done to

ensure the children of these women will receive the critical care
ne" essary to reach their full emotional, physical and psychological
potential during the first critical months of development.
According to Dr. T. Berry Brazelton, a leading pediatrician 1in the
country from Harvard Medical School, working women need to stay

home at least the first four months of a baby"s life. "The first
three months with any new infant are bound to be a major
adjustment. If the <colicky period can be lived through, the
parents can enjoy at least a month of reciprocity which cements an
intense parent-infant relationship.”™ Without the fourth month the
attachment 1is not made. Only parents can provide the irrational
love needed to stimulate the infant®s developmental processes
during this period. Dr. Brazelton testified in 1983 at a hearing
by the House Select Committee on Children, Youth and Families. He
advocates a national 16 week parental leave policy.

Extensive parental benefits are provider in over 80 nations either
by the employer or by national insurance plans. In France, women
are entitled to 90% of their earnings for a sixteen week period and
guaranteed the same or a comparable job on their vreturn. In
Sweden, "parent “nsurance” allows either parent to Ileave work for
up to nine months after the birth of a child, without loss of pay.
In West Germany, women receive a seven-and-one-half month paid
leave.
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The proposed amendment to HB 238 1is in line with and in many ways
more restrictive than leave without pay programs being offered by
major 1institutions in Alaska.

The Anchorage School District offers up to a year of leave without
pay to al! employees covered in tbair bargaining agreement.
Teachers who v/ork nine months of the year are entitled, 1in addition
to sick and annual leave, to partially paid emergency leave,
partially paid sabbatical 1leave and fully paid military leave. In
addition, a teacher having completed one year of service Iis
entitled to one year of Ileave without pay for "personal reasons™
which need only be accompanied by a statement of justification.

The federal government outlines a very flexible leave without pay

policy for parental leave. It specifically authorizes "paternity"
leave on an annual leave, and Jleave without pay basis. Our
proposal is made on the same basis. The feoeral government has

also instituted a six year experiment, through 1986, to institute a
flexible workday schedule.

Chugach Electric Association provides eight weeks of paid leave to

new fathers and to parents adopting a child. The law firm of Bogle
and Gates 1is in the process of formulating a policy of 90 days paid
paternity leave. We are proposing no paid leave to adopting

parents or new fathers or mothers in excess of leave they have
already accrued.

In addition, a brief review of major law firms in Anchorage f< jnd
the following policies established:

Perkins, Cole, Stone, u»sen No established "maternity leave"

& Williams Women attorneys given 90 days
paid leave, followed by 6 months
leave without pay.

Lane, Powell, Moss & Miller 3 months leave with pay followed
undetermined amount of leave
without pay.

Bogle and Gates 3 months paid maternity leave -
would grant 3 months paid
paternity, returning mother
given option of part time work.
Leave without pay policy
flexible, depending on
personal/”~irm needs.
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The Women®"s Commission believes that 1increasing parental leave
without pay will strengthen families and provide a benefit to
Alaska®s children without costing the state additional money.

Please feel free to contact me if you have any questions about the
Commission®s position.

Kathy (marshal 1
Executive Director
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IN THE HOUSE BY THE JUDICIARY COMMITTEE
CS FOR HOUSE BILL NO. 238 (Judiciary)
IN THE LEGISLATURE OF THE STATE OF ALASKA
FOURTEENTH LEGISLATURE - FIRST SESSION
A BILL
For an Act entitled: "An Act relating to personal leave for pregnancy,
childbirth and adoption; credit for service 1in the
state®"s retirement systems for certain leave without
pay; and providing for an effective date."
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
* Section 1. AS 14.20.345(b) 1is amended to read:

() A leave of absenceis not an interruption of the continuous
service necessary to attainor retain retirement or tenure rights
according to AS 14.20.150, 14.20.155, or 14.20.160. However, the time
spent onleave of absence may not be counted indetermining when a
teacher has sufficient service to enable the teacher to acquire [RE-—
TIREMENT OR] tenure rights or, except as provided in AS 14.25.102,
retirement rights.

* Sec. 2. AS 14.25 is amended by adding a new section to read:

Sec. 14.25.102. CREDIT FOR SERVICE FOR LEAVE OF ABSENCE WITHOUT
PAY DUE TO PREGNANCY, BIRTH, ADOPTION, AND CERTAIN CHILD CARE. (a A
member is entitled to credit for service for up to 16 weeks of leave

of absence without pay authorized by an employer if the reason for the

leave of absence 1is

(1) pregnancy of the member;

(2 birth of the child of the member;

3) placement ofa child with the member 1in connectionwith
the adoption of the child by the member; or

4) care of the child 1immediately following the <child"s
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birth or placement with the member.

(b) To obtain credit for service under this section, the member
must elect to do so and shall provide verification from the employer
for the approved leave of absence under (a) of this section.

(c) After eligibility for the leave of absence service credit is
established, the administrator shall determine the indebtedness. The
indebtedness is equal to the full actuarial cost of providing benefits
for the service claimed and shall be based on base salary and age at
the time the approved leave began. Interest as prescribed by regula—
tion accrues on the indebtedness from the date that the approved leave
of absence ended.

(d) An outstanding indebtedness existing at the time that the
member retires requires an actuarial adjustment to the benefits pay—
able based on the approved leave of absence.

(e) This section does not require an employer to approve a leave
of absence without pay for a period longer than that allowed by stat-
ute or regulation. This section does not prevent approval of leave of *
absence without pay, for the reasons set out in (a) of this section,
under AS 14.20.345 if a district has a policy of approving leave
without pay for those reasons under AS 14.20.345 and if approval of

leave without pay under than section would be more advantageous to the

member.

* Sec. 3. AS 22.25 1is amended by adding a new section to read:
Sec. 22.25.015. CREDIT FOR SERVICE FOR LEAVE OF ABSENCE WITHOUT
PAY DUE TO PREGNANCY, BIRTH, ADOPTION, AND CERTAIN CHILD CARE. (@ A
justice or judge 1is entitled to credit for service for up to 16 weeks

of authorized leave of absence without pay if the reason for the leave

of absence 1is

(1) pregnancy of the justice or judge;
CSHB 238 (Jud) -2-
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(2) bDbirth of the child of the justice or judge;

3) placement of a child with the justice or judge 1in
connection with the adoption of the child by the justice or judge; or

(A) care of the child 1immediately following the child"s
birth or placement with the justice or judge.

(b) To obtain credit for service under this section, the justice
or judge must elect to do so and shall provide verification from the
court administrator for the approved leave of absence under (a) cf
this section.

(c) After eligibility for the leave of absence service credit is
established, an 1indebtedness shall be determined, equal to the full
actuarial costs of providing benefits for the service claimed. In—

debtedness shall be based on base salary and age at the time the ap-—

proved leave began. Interest, as prescribed by regulation, accrues on
theindebtedness from the date that the approved Ileave of absence
ended.

Sec. A. AS 39.20.225(b)(A) 1is amended to read:

(A) Pregnancy and childbirth or adoption 1is a medical
reason for an [A FEMALE] officer or employee to take personal leave. _
An [A FEMALE] officer or employee, otherwise qualified for a leave of _l
absence, 1is entitled to take a maximum of J6 [NINE] weeks leave imme-
diately preceding and following childbirth or adoption. |If the offi—
cer*s or employee®s accrued personal leave is insufficient for this
purpose, the officer or employee is entitled to take leave without pay
for the balance of the 16-week [NINE-WEEK] period.

Sec. 5. AS 39.35.330(b) is amended to read:

(b) Except as provided in AS 39.35.335, a [A] Ileave of abser

without pay that exceeds 10 working days in any calendar year or lay—
off status authorized by an emnloyer will be considered as an
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interruption of employment and no credited service will be granted.
Sec. 6. AS 39.35 is amended by adding a new section toread:

Sec. 39.35.335. CRFDIT FOR SERVICE FOR LEAVE OF ABSENCE WITHOUT
PAY DUE TO PREGNANCY, BIJ".T, - PTION, AND CERTAIN CHILD CARE. (€))
An employee 1is entitled to credit for service for up to 16 weeks of
leave of absence without pay authorized by an employer if the reason
for the leave of absence 1is

(1) pregnancy of the employee;

(2) birth of the child of the employee;

3) placement of .a child with the employeein connection
with the adoption ofthe child by the employee; or

4) care of the child 1immediately following the child"s
birth or placement with the employee.

(b) Tc obtain credit for service under thi? section, the employ—
ee must elect to do so and shall provide verification from the employ—
er for the approved leave of absence under (a) of this section.

(c) After eligibility for the leave of absence service credit is
established, an 1indebtedness must be determined, equal to the full
actuarial cost of providing benefits for the service claimed. Indebt—
edness shall be based on the employee®s age and on the actual compen—
sation during the 12 months before the approved 1leave of absence
began, or, if the employee did not work full time during the 12 months
before the approved leave began, on the annualized compensation.
Interest, as prescribed by regulation, accrues on the 1indebtedness
from the date that the approved leave of absence ended. * -

(d) Any outstanding indebtedness existing at the time that the
employee retires requires an actuarial adjustment to the benefits pay-—

able based on the approved leave of absence.

(e) This section does not require an employer to approve a leave

CSHB 238 (Jud) -4-
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of absence without pay for a period longer than that allowed by stat—

ute or regulation.

* Sec. 7. Within 90 days after the effective date of this section, the
Department of Administration shall publish notice of the provisions of this
Act in the regularly published newsletters of the division of retirement

and benefits and 1in newspapers of general distribution in each judicial

district of the state.

* * Sec. 8. Section 7 of this Act takes effect immediately in accordance

with AS 01.10.070(c).
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Alaska Public jJPfir" A
Employees Association »\H Emt N
State Headquarters; 340 N. Franklin, Juneau, AK 99801 (907) 586-2334

TO: Representative "lke Miller, Chairperson
House Judiciary Committee

FROM: Cherie ShelleQf~~/"
Executive Director, APEA

SUBJECT: House Bill 238 - Credit fur certain leave without pay

DATE: April 1, 1985

The Alaska Public Employees Association supports House Bill 238
allowing credit for service 1in the state"s retirement systems for
certain leave without pay. The credit would be authorized when
the reason for the leave of absence is

1. pregnancy of the member;
2. birth of the child of the member;
3. placement of a child with the memberin connection with

the adoption of the child by the member; or
4. care of the child immediately following the child"s birth
or placement with the member.

The legislation would allow the member the opportunity to obtain
credit for the time on leave without pay by establishing an
indebtedness to the system for the full actuarial cost of
providing benefits for the service claimed. The legislation
provides employees with the opportunity to purchase the service
credits.

This bill reduces the inherent discriminatory nature of the
retirement systems in dealing with women during pregnancy and
following birth or adoption of a child.

CS/kg
Fairbanks Field Office Anchorage Field Office Juneau Field Office
825-D College Road 833 Gambell Street, Suite A 227 4th Street
Fairbanks, AK 99701 Anchorage, AK 99501 Juneau, AK 99801

Telephone: (907) 456-5412 Telephone: (907) 274-1688 Telephone: (907) 586-6305
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