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S o u s e  of ^Representatives
House Judiciary Committee r a n

(907) 465-4990

HOUSE JUDICIARY COMMITTEE 
INTENT FOR CSHB 238

Pouch V

It is the intent of the Committee that, when a position providing 
vital government services to the public is temporarily vacated be­
cause of parental leave authorized under CSHB 238 (Judiciary), the 
supervisor should immediately fill the position with a temporary 
employee so that those services to the public are not interrupted.

i f  . M V  . .  .  ____________________________________

Randy P h i l l i p s \ Fritz Pettyjohn

Robin Taylor
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O P E R A T I N G

PERSONAL SERVICES

RTMNT 4 BNFTS . 85.4 92.2 99.6 107.6 116.2

TRAVEL

CONTRACTUAL

SUPPLIES

EQUIPMENT

LAND 1 STRUCTURES ' 1

CRANTS, CLAIMS

TRS MATCH 45.7 49.4 53.3 57.6 62.2

iOTAL O P E R A T I N G -0- 131.1 141.6 152.9 165.2 178.4

CAPITAL

REVENUE
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GENERAL FUND 123.6 133.5 144.2 155.7 168.2

FEDERAL FUNDS 3.6 3.9 4.2 4.6 4.9

OTHER 3.9 4.2 4.5 4.9 5.3

TOTAL -0- 131.1 141.6 152.9 165.2 178.4

POSITIONS: -0- -0- -0- -0- -0- -0-

FULL-TIME

PART-TIME

TEMPORARY

A N A L Y S I S : A t t a c h  a s e p a r a t e  page if n e c es s a r y

See a t t a c h e d
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A g e n c y : D e p a r t m e n t  of A d m i n i s t r a t i o n______
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CSHB 238 (JUDICIARY)

Fiscal Note A n a l y s i s  

P r e p a r e d  by D i vi s i o n  of R e t i r e m e n t  & B e n efits 

D e p a r t m e n t  of A d m i n i s t r a t i o n

J a n u a r y  2 4 lV 1986

Page 2 o f  2

IV A n alysis:

P a s s a g e  of this bill will a l l o w  m e m b e r s  of the Public 

E m p l o y e e s  (PERS), Judicial (JRS) and Teachers' (TRS) 

R e t i r e m e n t  Systems to c l a i m  and p u r c h a s e  service for 

p e r i o d s  o f  a u t h o r i z e d  L e a v e W i t h o u t  Pay w hich resulted 

f r o m  p re g n a n c y ,  b irth of a m e m b e r ' s  child, a d o p t i o n  or 

c are of the c hild i m m e d i a t e l y  f o l l o w i n g  birth. The 

bill a lso e s t a b l i s h e s  a sixt e e n  w e e k  limit on the 

a m o u n t  of L eave W i t h o u t  Pay w h i c h  ma y  be claii •>d.

To fun d this bill, the state PERS c o n t r i b u t e  rate 

w o u l d  be i n creased by .0133% in FY 87. The state ‘ERS 

payroll is e s t i m a t e d  to be $ 5 9 0 , 1 7 6 , 7 2 8  in FY 87 and to 

i n c r e a s e  by 8% each y e a r  thereafter.

T h e  s t a t e  TRS c o n t r i b u t i o n  rate m u s t  be increased by 

.01% f o r  FY 87. The state TRS payroll is e s t i m a t e d  to 

be $ 6 8 , 5 6 9 , 5 7 8  in FY 87 and to i n c rease by 8% each y e a r  

th e r e a f t er .  T h e  TRS S t a t e  M a t c h  c o n t r i b u t i o n  w o u l d  

i n c r e a s e  by .01% in FY 87. The TRS State M atch salary 

is e s t i m a t e d  to be $ 4 5 6 , 8 3 3 , 4 1 7  for FY 87 and to 

i n c r e a s e  by 8% each y e a r  thereafter.

Th e  S t a t e  FY 87 cost o f  $131.1 is ca l c u l a t e d  as 

follows:

The i n cr e a s e  in S t a t e PEkS c o n t r i b u t i o n  

rate (.0133%) times the e s t i m a t e d  FY 87 

S t a t e  PERS sal a r y  ($5 9 0 , 1 76 , 7 2 8 )  equals;

$ 7 8 , 5 0 0  00

The i n cr e a s e  in S t a t e TRS c o n t r i b u t i o n  

rate (.01%) times the e s t i m a t e d  FY 87 

L r.ate TRS sa l a ry  ($ 6 8 ,569,578) equals;

$ 6 , 9 00.00

T h e  i n c r ea s e  in TRS S t a t e  M atch 

c o n t r i b u t i o n  rate (.01%) times the 

e s t i m a t e d  FY 87 TRS S t a t e M atch salary 

( $ 4 5 6 , 8 3 3 , 4 1 7 )  equals; $ 4 5 , 7 0 0 . 0 0

Total cos t  $ 1 3 1 , 1 0 0 . 0 0

We have a l s o  e s t i m a t e d  t h a t  Political S u b d iv i s i o n  and 

School D i s t r i c t s  costs (TRS and PERS) w o u l d  increase as 

fol lows:

FY 87 FY 88 FY 89 FY 90 FY 91 

$ 1 0 2 . 7  $ 1 1 0 . 9  $ 11 9 . 8  $1 2 9 . 4  $139.7
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R E Q U E S T  , FISCAL D E T A I L

B i 11 / Re s o l u t i o n No.: c s h b  238 (ju<n A y e n c y  A ff ected: A l l  s t a t e __________________
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Date of Request: 4 / 2 9 / 8 5 ___________  ____________________________________________________

E X P E N D I T U R E S / R E V E N U E S :  (Thousands o f  Dollars)

O p eratina FY 85 | FY 86 FY 87 FY 88 FY 89 FY 90

100 Personal Svcs

100 Rtmnc & Bnfts . 7 9 . 5 85.9 92.7 100.1 1 ( i n . ?
200 Travel

300 Contractual

400 S u d d i i es

500 E a u i p m e n t

600 Land A Struct

700 G r a n t s , Claims

700 TRS M a t c h 4 1 . f i 4 4 . 9  ’ 4 8 . S S2 . A Sfi fi
TOTAL O P E R A T I N G . - 0 - 121.1 n o . 8 ! 141.9 152.5 164.8

CAPI T A L

R E V E N U E

FUNDING: (Thousands of Dollars)

GENERAL FUND 114.2 123.3 133.2 143.9 1 155.4

FEDERAL FUNDS 3.3 3.6 4.8 4.2 1 4.5

OTHER 3.6 3.9 4.2 4.4 1 4.9

TOTAL -0- 121.1 130.8 141.2 152.5 164.8

POSITIONS:______________ -o-_________ -o-_________ -o-_________ -0-_________ -0-_________ -0-

FULL-TIME

PART-TIME

TEMPORARY
!
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D e p a r t m e n t  of A d m i ni s t r a ti on

April 29, 1985
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IV Analysis:

Passa ge of this bill will a l l o w m e m b er s of the Public 

Empl oye es (PERS), Judicial (JRS) and Teachers' (TRS) 

R e t i r e m e n t  Systems to c la im  and p urc ha se  serv ice  for 

periods o f  a ut h o r i z e d  Leave Wi th o u t  Pay w hi ch  resulted 

f r o m  preg nan cy,  b irth of a m e m b e r' s child, a d op ti o n  or 

care of the c hild i m m e d iat ely  fo l l o w in g birth. The 

bill also  est ab li s h e s  a sixteen w e e k  limit on the 

am oun t of L eave W i t h o u t  Pay which m ay  be claimed.

To fund this bill, the state PERS c o nt r ib ut i o n  rate 

w o u l d  be in creased by .0133% in FY 86. Th e state PERS 

payroll is e s t i m a t e d  to be $ 5 4 4 , 0 4 6 , 59 2 in FY 86 and to 

in crease by 8% each y e a r  thereafter.

The state TRS con tri bu ti o n  rate must  be i nc re ase d by 

.01% for  FY 86. The state TRS payroll is e s t i ma te d  to 

be $ 7 1 , 4 9 0 , 74 4 in FY 86 and to i ncrease by 8% each y e a r  

t hereafter. The TRS State Match c o n t r i b u t i o n  w oul d 

increa se by .01% in FY 86. The TRS S tate Ma tch  salary 

is e s t i ma te d  to be $ 4 1 6 , 2 97 ,6 5 4  f or FY 86 and to 

in crease by 8% each y e a r  thereafter.

The S tate FY 86 cost of $121.1 is c a l c u l a t e d  as 

follows:

Th e incre ase  in State PERS co ntr i b u t io n 

rate ( .0133%)times the e s t im at ed  FY 86 
S tate  PERS sal ary  ($544,046 ,59 2.0 0) equals;

$ 7 2 , 4 0 0 . 0 0

The i ncrease in State TRS con tri bu ti o n  

rate (.01%) times the es ti ma t e d  FY 86 
State TRS sal ary  ($71, 490 ,74 4.0 0) equals;

$ 7, 100 .0 0

Th e in crease in TRS State Match 

c o n t r i b u t i o n  rate (.01%) times the 

e s t im at e d  FY 86 TRS State Match salary 

($416,2 97, 654 ) equals; $ 41 ,6 00 . 0 0

Total c ost $ 1 2 1 , 1 0 0 .0 0

We have als o es ti m a t ed  that Political S u b d i v i s i o n  and 

School D i s t r i c t s costs w o ul d in crease as follows:

FY 86 FY 87 FY 88 FY 89 FY 90

$ 91.4 $ 98. 7 $10 6.6  $115.1 $124.3



Position Paper

CS Hou se Bill 238 (Judiciary)

Pa ssag e of this bill w ou l d  a l l ow  m e m b e rs  of  the Public E mployees', 

Te achers' anu Judicial R et ir e m e n t  Systems to c l a i m  and p urc has e up to 16 

week s of s erv ice  fo r period s of A u t h o r i z e d  Leave W i t h o u t  Pay w hich 

re sul ted  from pregna ncy , birth of a m e mb e r ' s  child, ado pti on or care o f  a 

child i mm edi ate ly f o ll owi ng bir+n. The m e m be rs  av ai l i n g  t hems elv es o* 

this o p p o r t u n i t y  w oul d have to pay the full a ctuarial cost.

The D e p a r t m e n t  supports this l eg isl ati on b e c a u s e  it co n t ri bu te s  to social 

good in Ala sk a by a l l o wi ng  m e mber s w h o  are r a isi ng a fam il y the 

o pp or t un i t y  to con t i nu e a cc r u i n g servi ce u nd e r  the PERS.

nefits Date

Lisa Rudd, C om mi ss ion er,  D e p a r t m e n t  of A d m i n i s t r a t i o n Date



A M E N D M E N T S  IN  T H E  H O U S E

B Y  G R U E N B E R G

F O R  H B  2 3 8  -  R E L A T I N G  T O  C R E D I T  F O R  S E R V I C E  I N  T H E  S T A T E ' S  R E T I R E M E N T  

S Y S T E M S  F O R  C E R T A I N  L E A V E  W I T H O U T  P A Y ;  EFD.

P a g e  1, l i n e  21:

D e l e t e  " n i n e "  a n d  i n s e r t  " s i x t e e n "

P a g e  2, l i n e  24:

D e l e t e  " n i n e "  a n d  i n s e r t  " s i x t e e n "

P a g e  3, l i n e  23:

D e l e t e  " n i n e "  a n d  i n s e r t  " s i x t e e n "



Cramer,

A M E N D M E N T

Of f e r e d  in the H O U S E  J U D I C I A R Y  C O M M I T T E E  By Clocksin

TO: HB 238

Page 1, line 6, after " r e l a t i n g  to", insert:

"personal leave for p r e g n a n c y  d c h i l d b i r t h ; "

Page 1, after line 25, i n s e r t  a n e w  p a r a g r a p h  to read:

"(3) b i r t h  o f  a c h i l d  to a p e r s o n  living w i t h  the m e m b e r ; "

Renumber r e m a i n i n g  p a r a g r a p h s

Page 2, after line 28, i n sert a n e w  p a r a g r a p h  to read:

"(3) b i r t h  of a c h i l d  to a p e r s o n  living w i t h  the j u s t i c e  or

judge;"

Renumber r e m a i n i n g  p a r a g r a p h s

Page 3, after line 14, i n sert a n e w  bill s e c c x o n  to read:

"* Sec. 4. AS 3 9 . 2 0 . 2 2 5 ( b ) ( 4 )  is a m e n d e d  to read:

(4) P r e g n  nicy and c h i l d b i r t h  or adoption is a medical 

reason for an [A FEMALE] o f f i c e r  or e m p l o y e e  to take p e r s o n a l  leave. 

An [A FEMALE] o f f i c e r  or employee, o t h e r w i s e  q u a l i f i e d  for a leave of 

absence, is e n t i t l e d  to take a m a x i m u m  of 1_6 [NINE] w e e k s  leave 

i n m e d i a t e l v  p r e c e d i n g  and f o l l o w i n g  c h i l d b i r t h  or a d o p t i o n . If tie

-1- 4 / 1 0 / 8 5



officer's or em ploy e e ' s  a c c r u e d  p e r s o n a l  leave is i n s u f f i c i e n t  for 

this purpose, the o f f i c e r  or e m p l o y e e  is e n t i t l e d  to take leave

w i t h o u t  pay for the b a l a n c e  of the 16 -week [NINE-WEEK] p e r i o d . "

R e n u m b e r  r e m a i n i n g  b i l l  s ections

P a g e  3, after line 27, insert a n e w  p a r a g r a p h  to read:

"(3) b i r t h  of a c h i l d  to a p e r s o n  living w i t h  the e m p l o y e e ; "

R e n u m b e r  r e m a i n i n g  p a r a g r a p h s

P a g e  4, line 21:

Delete  "this A c t  b e c o m e s  law", and insert "secs. 1 - 6 of this A c t

take effect"

P a g e  4,, line 26:

D elet e "6" and i n sert "7"

- 2 - 4/10/85
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S t a t e  o f  A l a s k a

O F F I C E  O F  T f( E  G O V E R N O R  
J U F C A U

The H o n o r a b l e  B e n  G r u s s e n d o r f  
S p e a k e r  o f  the H o u s e  
A l a s k a  S t a t e  L e g i s l a t u r e  
P o u c h  V
J u n e a u ,  A K  99811

D e a r  R e p r e s e n t a t i v e  G r u s s e n d o r f :

U n d e r  the a u t h o r i t y  o f  art. Ill, sec. 18, o f  t h e  A l a s k a  
C o n s t i t u t i o n ,  I a m  t r a n s m i t t i n g  a b i l l  r e l a t i n g  to the 
s t a t e ' s  r e t i r e m e n t  s ystems. This b i l l  a m e n d s  s t a t u t e s  
p e r t a i n i n g  to the t e a c h e r s ' ,  judicial, and p u b l i c  e m p l o y e e s '  
r e t i r e m e n t  s y s t e m s  to a l l o w  c r e d i t  for s e r v i c e  for c e r t a i n  
a p p r o v e d  l e a v e  w i t h o u t  pay.

The b i l l  a l l o w s  for c r e d i t e d  s e r v i c e  to be o b t a i n e d  f o r  up  
to n i n e  w e e k s  o f  a p p r o v e d  leave o f  a b s e n c e  w i t h o u t  p a y  t a k e n  
in c o n n e c t i o n  w i t h  p r e g n a n c y ,  birth, or  a d o p t i o n  o f  a ch i l d ,  
a n d  c a r e  o f  a c h i l d  i m m e d i a t e l y  a f t e r  the b i r t h  o r  a d o p t i o n  
o f  t h e  child. O n c e  an e m p l o y e e  r e t u r n s  to w o r k  a f t e r  s u c h  a 
l e ave o f  a b s e n c e ,  t h e  e m p l o y e e  m a y  o b t a i n  c r e d i t e d  s e r v i c e  
b y  p a y i n g  the fu l l  a c t u a r i a l  c o s t  o f  p r o v i d i n g  b e n e f i t s  for 
the s e r v i c e  c l a i m e d .  A n y  u n p a i d  i n d e b t e d n e s s  for the 
s e r v i c e  c l a i m e d  a t  the time o f  r e t i r e m e n t  w i l l  r e s u l t  in an 
a c t u a r i a l  r e d u c t i o n  in b e n e f i t s .

The b i l l  r e q u i r e s  the c o m m i s s i o n e r  o f  a d m i n i s t r a t i o n  to 
i n f o r m  r e t i r e m e n t  s y s t e m  p a r t i c i p a n t s  o f  the c h a n g e s  a c c o m­
p l i s h e d  b y  th i s  bill.

Sin c e r e l y ,

B i l l  S h e f f i e l d  
G o v e r n o r
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Sponsor: _____________________

R e qu e s t o r ^

Date of Request:

FISCAL DETA IL

A g e n c y  A f f e c t e d : A l l  S t a t e  A g e n c i e s ______

P r o g r a m C a t e g o r y  Aff ect ed:  E l e m e n t a r y  c,

S e c o n d a r y  E d u c a t i o n ,  L a b o r  S e r v i c e s ______

BRU, P r o g r a m  or S u b p r o g r a m ^ ) Affected: 

P E RS, J R S  & T R S

EX PEN DIT UR E S / R E VE NU E S :  (Thousands of  Pol 1a r s )

OperatTna fY 85 fY 86 FY 87 FY 88 FY 85 FY 90 '

100 Personal Svcs

100 Ptmnt & Bnfts 4 4 .8 4 8 .4 52.3 56 .3 6 0 .9
200 Travel

300 Contractual

400 SudpI i e s
500 Eauipment

600 Land h S tr uc t

700 G r a n t s , C la im s
700 TRS M atc h 2 3 .3 2 5 .2 2 7 .2 29 .4 31 .7
TOTAL OPERATING - 0 - 6 8 .1 7 3 .5 7 9 .4 8 5 .8 9 2 .6

T w r r x r I E
REVENUE

FUNDING: ( T h o u sa nd s  of Dollars)

CENERAL FUND 64 .2 . 69 .3 74 .9 8 0 . 9 87 .3
FEDERAL FUNDS 1.9 2 .1 2 .2 2 .4 2 .6
OTHER 2 .0 2 .2 2 .3 2 . 5  1 2 .7
TOTAL —0— 68.1 73 .5 79 .4 8 5 . 8  1 92 .6

POSITIONS: - 0 - - 0 - - 0 - - 0 - - 0 - - 0 -
FULL-TIME
PART-T IHE 1
TEMPORARY 1

ANALYSIS: ( A ttac h a sep ara te page if nece ssa ry)

Prepared By: J.K. H u m p h  

Division: R e t i r e m e n t  & B e n e f i t s

Phone:_

Date:

46 5-4 470

2 / 2 1 /8 5

Approved by C o m m i ss i o n e r :  Lisa Rudd

Agency: D e p a r t m e n t  of Administration'__________

Distribution (by A g e n c y pr ep a r i n g fiscal note): 

Legisla tiv e Fina nce  

Le gis lat ive  S p o n s o r  

Requestor

Office o f  M a n a g e m e n t  and Budget 

Impacted A g e n c y ( i e s ) Rev. 7/1 /84



H B  2 3 3 , \ M a t e r n i t y  Cred it Bill 

Fiscal No t e  Analysis 

P r ep a r e d by D i v i s i o n  of Re tir em en t & Benefits 

D ep a r t m e n t  of A d mi n i s t ra ti on

Fe b r u a r y  21, 1985

Page 2 of 2

IV Analysis:

Pa ss a ge  of this bill will a ll ow members of the Public 

Emplo yee s (PERS), Judicial (JRS) and Teachers' (TRS) 

R e t i r e m e n t  f vst ems  to c la im  and pu rch ase  service for 

period s o f  a u th o r i z e d  Leave W i t ho ut  Pay whi ch r esu lte d 

from p re gn an c y ,  birth of a me mb er ' s  child, a do p ti o n  or 

care of the c hi ld im med iat ely  follo win g birth. The 

bill a l s o  e s t a b li sh es  a nine w e e k  linrit on the a m o u n t  

o f L eave W it ho u t  Pay w hic h n a y  be claimed.

To fund this bill, the state PERS c ont rib uti on rate 

w o u l d  be increased by .0075% in FY 86. The s tate PERS 

payroll is e s t i m a t e d  to be $ 5 44 , 04 6, 59 2  in FY 86 and to 

incr eas e by 8% each y e a r  thereafter.

The s tate TRS c o nt ri bu t i o n rate mu s t  be i ncreased by 

.0056% for  FY 86. The state TRS payroll is e s t i m a t e d  

to be $ 7 1 , 4 9 0 , 7 4 4  in FY 86 and to increase by 8% each 

y e a r  t her eaf ter . The TRS State Match c o nt r i b u t i o n  

w o u l d  Inc r e as e by .0056% in FY 86. T he TRS State M a t c h 

s a la r y  is e s ti m a t e d  to be $ 4 16 ,2 97 , 6 5 4 for FY 86 and to 

in cr ea s e  by 8% each y e a r  thereafter.

The S ta t e  FY 86 cost of $68.1 is cal cu la t e d  as follows:

The in cr ea s e  in State PERS co ntr ib ut i o n  

rate ( .007 5%) tim es the est ima ted  FY 85 

S ta t e  PERS sal ar y ($544,046,592.00) equals;

$4 0,8 00 .0 0

Th e in cre as e in S tate TRS c on tr ibu tio n 

rate (.0056%) times the e s t i m a te d FY 86 
St ate  TRS sa l a r y ( $71 ,490,744.00) equals;

$ 4, 000 .00

The i ncr eas e in TRS State Match 

c o n t r ib u t i o n  rate (.0056%) times the 

e s ti m a t e d  FY 86 TRS Sta te Match salary 

( $4 16, 297 ,65 4) equals; $23 ,3 00 . 0 0

Total cos t $6 8,1 00 .0 0

We have also es ti ma te d  that Political S ub di v i s i o n  and 

School D i s tr ic ts  costs w o u l d  increase as follows:

FY 86 FY 87 FY 88 FY 89 FY 90

$ 51 .4 $55.5 $60.0 $64.7 $69.9



Pediatrician pushes for family power
By QLENN CCUJNS 
The New York Time* .

kOSTON — D r. T. B erry  B raze lton
I was concern** “ There's something
I I  started noticing in  m y practice 
"o ve r the last year o r so and it re a lly

shook me up ." said the H arvard  Un iversity  
pediatrician before an u tte rly  s ilen t confer­
ence audience. " I t ’s a phenomenon I ’Ve 
begun to be aware o '  among expectant 
mothers who know they ' ll have to be going 
back to w ork up to three months r f t e r  the 
baby is b o rn ."f “ There is a lack o f passion? commit­
ment to the pregnancy," he said. They 
don ’t  have the \ dreams and fears and 
‘fan tasies norm al 'to most expectant moth­
ers. It's as i f  they are guarding themselves 
.'from the tu rm oil ot attachment. As i f  they 
'are grieving already fo r what m ight be 
ilost.’ ! . '• *I- He surveyed the audience o f pediatri­
cians; developmental psychologists, health-.
‘/care professionals, lawyers, po licy makers 
•

and basinessleaders. “ I f  It's true that this 
Is happening, then we'd better do some­
thing about it rea l qu ick," he said.

7/hat he would lik e  to do, he said; was to 
help such expectant mothers to understand 
what the ir denial meant, and to work 
actively to create a national movement-to 
provide fou r months’ paid maternity leave 
fo r  w orking women.

“ Because,"Bra2elton said, "women have 
remarkab le strengths in coping with the 
stresses o f job  and motherhood if we can 
just give them enough time w ith that 
baby."He spoke as the host o f a gathering of 
some o f the natipn's leading authorities on 
children, parent^and fam ilies. They assem­
bled to examine1 “ Stress and Supports fo r 
Fam ilies in the 1.980s" fo r  three days 
recently# at the P a rke r House, under the 
auspices" o f Harvard Un iversity Medical 
School and Children ls Hospita l Medical 
Center. ‘ *v The experts considered the relationship

o f fam ilies to w ork , to chronic llln  
divorce and to the influence o f Am 
corporate culture on parenthood. P n  
over It a ll was the b e n i f ’ p rest 
B raze lton , a sturdy,, fatherxy flgu. 
In freq u en tly  encountered wearin- 
glasses and a h a lf smile.

I t  was a collection that perhap 
B raze lton  cou ld have arrayed : 
States Rep. George M ille r was the 
Ca lifo rn ia Democrat who heads the 
Select Committee on Children. You 
Fam ilies. Betty Friedan was there, i 
the Dsycholodsts Jerome Kagan o f K 
and'David E ik ind o f Tufts Univeraii 

■James R. U task i. president o f Job 
Johnson Baby-Products, spoke on co 
responsibility to fam ilies and endun 
sharp questioning about corporate 
fo r child care.
» “ I'm  here ," U task i said, “ becausi 
an important event and because Be

• • - i •' »

See Page C-2, CON
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Concerned pediatrician wants to increase family power
Continued from Page C-1

talented arm -tw ister." '
' B e rry , as everyone r a i ls . 

him ,, is a ’ b it more than that. 
Since 1969, when his book 
“ In fants and Mothers”  ' was 
published, parents have re lied 
on B raze lton ’s nonjudgmental 
descriptions o f children ’s de­
velopment as an antidote to 
anxiety that their offspring

w eren 't creep ing, c raw ling , 
ta lk ing  o r w a lk ing as fast as 

' the Joneses ’ to ts . O th e r 
books , l ik e  "T od d le rs  and 
Paren ts ’.’ In 1974, have fo l­
lowed.

B raze lton has been called 
"the new D r. Spock ," a desig­
nation that amuses him .

"  ‘New ’ is ha rd ly  the term 
to use fo r  a man o f 66 ," he 
jested. “ Ben Spock is my col­

lective unconscious," he said 
o f the man he has called hi*

• hero.
The-Boston gathering, B ra ­

zelton said, was intended to 
extend the educational w ork 
he has fostered Imong pedia­
tricians and otlik r child-care 
professionals as chief o f the 
D ivision o f Child Develop­
ment at Children's Hospital.

O f late , his educational in­
fluence has extended beyond 
not on ly the national commu­
n ity  o f parents bat also the 
academic-world, where, as ? u  
associate professor at Ha 

. vard. Medical'School, he ha .̂ . 
s ig n if ic a n t ly  influenced the 
training .of. pediatricians. On 
Feb. 2, 1983, the> day the 

;■ House Select Committee on 
■ Children, Youth and Families..
. was created by Congress, Bra-.-; 
zelton was the firs t witness to - 

. testify at the firs t hearing.
"B e rry  spoke about c h i l- 7  

,dren and parents and his her

. lie f.In  the power o f fam ilies," M ille r said, "and the conserv­
atives were absolutely enam­
ored o f  what he was s a y in g  
And I  thought right then in 
that one hearing we paid the 
ren tpn  this.committee."

"We don’t- need more pro­
grams fo r  children, we need 
d ifferent program s," Brazel- 

,ton commented — programs, 
he said, that embody a new view o f the fa m i l y,

He sees the fam ily  as .a 
system, an organism in which- 
parents and children recipro­
ca lly  influence one another. 
B raze lton has worked hardest 
to change trad ition a l a tti­
tudes o f health-care wofes- 
sionals, "w ir  see fam ilies in 
terms o f th& problems they 
present," he said, "and not In 
te rm s  o f  the D ositive  
streng th s th ev  'o ffe r . Too 
many see parents as being 
incompetent.” -'::.-• . . .  .



Congressional Caucus for Women's Issues

FACT SHEET ON PAREHTAL IEAYE

PARENTS IN THE WORKFORCE:

* The ranks of women In the work force have Increased 173* from 1947 to 1980.

* 85* of working wooen are likely to become pregnant during their working 
lives. Over half of those women who work while pregnant are back at work 
within less than a year after childbirth.

* The view that most mothers stay at home until their children begin school 
Is no longer valid. Half the mothers of preschool-aged children,
Including 57* of the mothers of children aged three to five and 46* of the 
mothers of children under age three, were working In 1982.

* Women are Increasingly responsible for providing family Income. More than 
six million families are supported by working female heads-of-household.
275 of working women have husbands who earn less than SI0,000; 51* have 
husbands earning less than *15,000.

Due to the lack of employment policies to accomodate working parents, many 
Individuals are forced to choose between their Job security and parenting. 
Parenting Is an Important s'cial function. Work place policies must adapt to 
the Increasing number of parents 1n the workforce.

CURRENT POLICY:

The Pregnancy Discrimination Act passed In 1978 amends Title VII of the 
Civil Rights Act of 1964 to provide that discrimination on the basis of 
pregnancy Is sex discrimination under the law. The law requires that 
pregnancy be treated like other short-term disabilities depending upon the 
employee's ability or Inability to work.

HOWEYER, federal law neither requires employers to provide disability 
leave for employees nor addresses the Infant child rare aspect of the 
experience. Consequntly, there Is a substantial tange in what employers 
provide:

* Only about half of the 150 employers surveyed by Columbia University In 
1980 provided disability Insurance (leave with some wage-replacement) for 
their employees. There Is little Information available on the number of 
employers permitting unpaid Job-protected leave for employees who are 
temporarily disabled.

In California, for example, when Lillian Garland returned to work eight 
weeks after childbirth by Caesarean section, her position had been filled, 
and she was unemployed.

* 0ne-th1rd of employers surveyed provided no paid sick leave. Some
• employers permit no sick leave at all In the first year of work. In 
Montana, for example, Tamara 3uley was dismissed after missing five days 
of work due to pregnancy-related Illness.

* Approximately one-th1rd of women working at least 20 hours per week In 
1977, were not permitted unpaid rmatern1ty* leave with a guarantee of the 
same or similar Job.

* Only 9* of the companies surveyed provided any leave for fathers.

This complete Inadequacy of disability and parenting policies seriously 
jeopardizes family economic security.

INTERNATIONAL PERSPECTIVE:

75 countries, including many developing countries and every industrialized

country EXCEPT the United States, provide some period of job-protected 
“maternity" leave with some amount of wage replacement. Most countries 
provide a benefit equal to 100* of wages.

2471 navijin ho*•'•iPn. o.~. '.".'oik . 202-22S-67ag



Sweden has the most liberal policy allowing 12 months leave, with fathers 
enjoying an equal entitlement. Many other countries are moving toward 
providing paternity benefits.

By contrast, American employees are not even guaranteed job protection In 
the event of a short-term disability or provided a Job-protected leave to care 
for newborn or newly-adopted infants.

MATERNITY LEAYE:

The traditional concept of maternity leave consists of a period of leave 
from work to accomodate the woman's physical recooperation and to allow some 
time for Infant child care.

This pairing of the physical aspect affecting only the woman with the 
child care aspect, does nothing to encourage men to participate 1n early child 
rearing and 1n fact, locks women into this role. Furthermore, this construct 
does not make any provision for male employees who are temporarily disabled.

In the past, the 'maternity* concept led to problems of discrimination 
against women In the work force. By separating pregnancy cut as a unique 
condition, all benchmarks of what Is fair or reasonable go by the wayside.
The needs of the work force tend to control women’s fate In maintaining their 
job security.

Recently, a California maternity leave statute requiring employers to 
provide s minimum unpaid leave of four months to women having children, was 
struck down as discriminatory under Title YII and the Pregnancy Discrimination 
Act.

PROPOSED LEGISLATION:

Federal legislation 1s necessary to respond to the confusion in the states 
about maternity policies and to address the new realities of working parcrt*.. 
Legislation is now being developed by Rep. Howard Berman iD-CA) and the 
Congressional Caucus for Women's Issues to provide:

* Minimum disability for all employees who are temporarily disabled.r
* Minimum parental leave for all employees upon the b.rth or adoption of a

child.

* Minimum paid sick leave for all employees and for Illnesses of employees'
dependents.

Under this policy, both men and women who are temporarily disabled will 
retain their job security for a minimum period of time. Both mothers and 
fathers will be able to take a minimum period of time from their Jobs in order 
to participate 1n the early care of newborn or newly-adopted children.
Finally, parents will be able to be with their children when they are 111 
without Jeopardizing their employment status.

The United States has bee.i left behind in adapting work place conditions 
and policies to the realities of modern family life. By providing basic 
employment security, this comprehensive legislation goes a long way toward 
meeting our obligation to the health and well-being of American children and 
families.

Sources:

U.S. Department of Commerce, Bureau of the Census, "American Women: 
Three Decades of Change,* August 1983.

Kamerman, Maternity Policies and Working Women, Columbia University 

Press, Jd3.



S t a t e  o f  A l a s k a
O F F I C E  O F  T H E  G O V E R N O R

A L A S K A  W O M E N ' S  C O M M I S S I O N  
3601 C S T R E E T  - S U I T E  742 

A N C H O R A G E .  A L A S K A  99503

April 18, 1985

R ep re se n t a t i v e  M. Mik e Miller 

Chair, House J u d i c i a r y  Committee 

Pouch V

June au,  Ala sk a 99811 

Dear R e p r e s e n t a t i v e  Miller:

The Ala sk a W o m e n' s Commi ssi on s u p p o r t s  the a m e n d m e n t  to HB 238 

re quested by R e p r e se nt a t i v e  C l o c k s i n  w h i c h  w ou l d  c h a n g e  m a t e r n i t y  

leave to parental leave and i n c re as e  the leave a v a i l a b l e  from 9 

we eks  to 16 weeks.

A p p r o x i m a t e l y  one half of the w o r k f o r c e  e m pl o y e d  by the State of 

Al as k a  are wome n. Eighty p e r ce nt  are of  c h i l d b e a r i n g  age and it 

is est im at e d  that 93 percent of t he se  w om en  w i 11 beco me p regnant 

s om e t im e d uri ng  th eir  w ork career. Yet, little has been done to 

ensu re the c hil dr e n  of these w o m e n  will r ecei ve the critical care 

ne' ess ar y  to reach th eir  full e mo ti o n a l ,  physical and psychological 

potential d u ri n g  the first cr itical m on th s  o f  d eve lopment. 

Ac co rd i n g  to Dr. T. Ber ry Bra ze lt o n ,  a leadi ng p e d i a t r i c i a n  in the 

c o u n t r y  from H a r va rd  Medical S c ho ol ,  w o r k i n g  w o m e n  need to stay 

home at least the first four m o n t hs  of a baby's life. "The first 

t hr ee m ont hs  w i t h  any  new i nfa nt  are bound to be a m aj o r  

adjustm ent . If the c olic ky p e r i o d  can be lived t hro ugh , the 

pare nts  can e n j o y  at least a m o n t h  of  r ec ip r o c i t y  w h ic h  c eme nts  an 

intense p a r e n t - i n f a n t  rel ati on sh i p . "  W i t h o u t  the fou rth  m o n th  the 

a t t a c h m e n t  is not made. Only  p are nts  can p rov ide  the irrational 

love nee ded  to s ti mul ate  the i nfa nt 's  d ev el o pme nta l processes 

du r i n g this period. Dr. B ra zel ton  t e s t i f i e d  in 1983 at a hearing 

by the House S el e c t  Committee on C h il dr en ,  Youth and Families. He 

ad vo ca t e s  a national 16 week  parental leave policy.

E x t ens ive  parental benefits are p ro v i d e r  in over  80 nations eith er 

by the e m p l o y e r  or by national i n su r a n c e  plans. In France, w omen 

are e n ti t l e d  to 90% of their e a r n i n g s for a sixt een  w e e k  pe r i o d  and 

g ua ra n te e d  the s ame or a c o m p a r a b l e  job on t h e i r  return. In 

Sweden, "paren t ’nsurance" allows e i t h e r  par ent  to leave wor k for 

up to nine m o n t h s  aft er the birth of a child, w i t h o u t  loss of pay. 

In We s t  G erm any , w o m e n  receive a s e v e n - a n d - o n e - h a l f  m on th  paid 

leave.



April 18, 1985
Page Two

Th e p r o p os ed  a m e n d m en t to HB 238 is in line w i t h 

m o r e  r es t r i c t i v e  than leave w i t h o u t  pay pro grams 

m a j o r i n s t itu tio ns in Alaska.

and in m a n y  ways 

b ei ng o f f e r e d  by

T he  A n c h o r a g e  School Di st r i c t  off e r s  up to a y e a r  o f  leave w i t h o u t  

p ay  to a 1 ! empl oye es covered in t b a i r  b a r g a i n i n g  agreement. 

T ea c h e rs  w ho v/ork nine mo nth s of the  y e a r  are e nt it led , in addition 

to sick  and annual leave, to p a r t i a l l y  paid e m e r g e n c y  leave, 

p a r t i a l l y  paid sabbatical leave a nd f u l l y  paid m i l i t a r y  leave. In 

ad d i t io n,  a t e ach er having c o m p l e t e d  one y e a r  o f  se rv i c e  is 

e n t i tl e d  to one y e a r  of leave w i t h o u t  pay for "personal reasons" 

w hi c h  need onl y be a cc om p a n ie d by a s t a t e m e n t  of  j u s t i fi ca ti o n .

The federal g o v e r n m e n t  outlines a ve ry  f l e x i b l e leave w i t h o u t  pay 

po li cy  for parental leave. It s p e c i f i c a l l y  a u t h o r i z e s  "paterni ty"  

le ave  on an annual leave, and leave w i t h o u t  p ay  basis. Our 

proposal is m a d e  on the same basis. The feoeral g o v e r n m e n t  has 

al s o  i n s t i tu te d a six y e a r  e xp e r i m e nt , t hro ugh  1986, to i n s t it u t e  a 

f le x i b le  w o r k d a y  schedule.

C hu g a c h  El ec tr i c  A s s o c i a t i o n  pro vides e i g h t  w ee k s  of paid leave to 

n ew  fathe rs and to parents a d op ti n g  a child. T he  law fi r m  o f Bogle 

and Gates is in the process of  f o r m u l a t i n g  a p ol i c y  of  90 days paid 

p at e r n i t y  leave. We are p r o p os in g  no paid leave to ad opt ing  

pare nts  or n e w  fath ers  or m ot h er s  in excess of  leave they have 

a l r e ad y  accrued.

In addit ion , a b r i e f  rev i e w  of m a j o r  law firms in A n c h o r a g e  f< jnd 

the fo ll o w i n g policies est ablished:

Perk ins , Cole, Stone, u »se n 

& W ill ia ms

Lane, Powell, Moss & M i l le r

B og le and Gates

No e s t a b l i s h e d  " m a t e r n i t y  leave" 

W omen  a t t orn eys  given 90 days 

paid leave, f o ll ow e d  by 6 mo nth s 
leave w i t h o u t  pay.

3 m on t h s  leave wit h pay  follo wed  

u n d e t e r m i n e d  am ou nt  o f  leave 

w i t h o u t  pay.

3 m on t h s  paid m a t e r n i t y  leave - 

w o ul d  g r a n t 3 m o n th s  paid 

pa ter ni ty ,  r e t ur ni n g  m o t h e r  

g iven  o pti on  of part time work. 

Leave w i t h o u t  pay polic y 

f l e xib le,  d e pe n d i n g  on 

p er s o n a l / ^ i r m  needs.
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T h e  Wo me n ' s  C o m m i s s i o n  b elieves tha t i ncr eas ing  parental leave 

w i t h o u t  pay will s t r e n g th en  fa mil ies  and p rov ide  a b e n e f i t  to 

Al a s k a ' s  c h i l d r e n w i t h o u t  c o sti ng the state additi ona l money.

Pl eas e feel free to c o n ta ct  m e  if y o u  have a ny que st io n s  ab out  the 

C om m i s s i o n ' s  position.

K athy (marshal 1 

E x e c u t i v e  D i r e c t o r



Or i g i n a l  sponsor: R u l e s / G o v e r n o r

IN T H E  H O U S E  BY T H E  J U D I C I A R Y  CO MMITTEE

CS F O R  H O U S E  B I L L  NO. 238 (Judiciary)

IN T H E  L E G I S L A T U R E  OF T H E  STATE O F  A L A S K A  

F O U R T E E N T H  L E G I S L A T U R E  - F I R S T  S E S S I O N

A  BILL

For an A c t  entitled: " A n  A c t  r e l a t i n g  to p e r s o n a l  leave for pregnancy,

c h i l d b i r t h  a n d  adoption; c redit for service in the 

s t ate 's r e t i r e m e n t  systems for c e r t a i n  leave w i thou t 

pay; and p r o v i d i n g  for an e f f e c t i v e  date."

BE IT E N A CT ED BY T H E  L E G I S L A T U R E  OF TH E ST ATE OF ALASKA:

* S e c t i o n  1. AS 1 4 . 2 0 . 345(b) is a m e n d e d  to read:

(b) A  leave of absence is not an i n t e r r u p t i o n  of the continuous

service n e c e s s a r y  to a ttain or r e t a i n  r e t i r e m e n t  or tenure rights

a c c o r d i n g  to AS 14.20.150, 14.20.155, or 14.20.160. However, the time

spent on leave of absence m a y  not be c o u n t e d  in d et ermining w h e n  a

teacher has s u f f i c i e n t  service to enable the t e ache r to acquire [RE­

TIRE M E N T  OR] t e n u r e  r ights or, e x cept as p r o v i d e d  in AS 14.25.102, 

r e t i r e m e n t  r i g h t s .

*  Sec. 2. AS 14.25 is a m e n d e d  by a d d i n g  a n e w  s e c t i o n  to read:

Sec. 14.25.102. C R EDIT F O R  S E R V I C E  F O R  L E A V E  OF A B S E N C E  W I T H O U T  

PA Y  DU E TO P R E G N A N C Y ,  BIRTH, ADOPTION, A N D  C E R T A I N  CHILD CARE. (a) A  

m e m b e r  is e n t i t l e d  to credit for service for up to 16 w eeks of leave

of abse nce w i t h o u t  p a y  a u t h o r i z e d  b y  an e m p l o y e r  if the r eason  for the

leave of a b s e n c e  is

(1) p r e g n a n c y  of the member;

(2) b i r t h  of the child of the member;

(3) p l a c e m e n t  of a child w i t h  the m e m b e r  in co nnection with

the a d o p t i o n  of the c h i l d  by the member; or

(4) care of the chi ld i m m e d i a t e l y  follo w i n g  the child's
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birth or p l a c e m e n t  w i t h  the member.

(b) To o btain credit for s e r v i c e  u n d e r  this section, the member 

must elect to do so and shall p r o v i d e  v e r i f i c a t i o n  from the employer 

for the a p p r o v e d  leave of absence u n d e r  (a) of this section.

(c) A f t e r  e l i g i b i l i t y  f o r  t h e  l e a v e  o f  a b s e n c e  s e r v i c e  c r e d i t  is 

e s t a b l i s h e d ,  the a d m i n i s t r a t o r  s h a l l  d e t e r m i n e  t h e  i n d e b t e d n e s s .  The  

i n d e b t e d n e s s  is e q u a l  to the f u l l  a c t u a r i a l  c o s t  o f  p r o v i d i n g  b e n e f i t s  

for the s e r v i c e  c l a i m e d  a n d  s h a l l  b e  b a s e d  o n  b a s e  s a l a r y  a n d  age at 

the time t h e  a p p r o v e d  l e a v e  b e g a n .  I n t e r e s t  as p r e s c r i b e d  b y  r e g u l a­

tio n  a c c r u e s  on  the i n d e b t e d n e s s  f r o m  the d a t e  t h a t  the a p p r o v e d  l e ave 

of a b s e n c e  ended.

(d) A n  o u t s t a n d i n g  i n d e b t e d n e s s  e x i s t i n g  at the time that the 

m e m b e r  r e t i r e s  r e q u i r e s  a n  a c t u a r i a l  a d j u s t m e n t  to t h e  b e n e f i t s  p a y­

able b a s e d  o n  the a p p r o v e d  l e a v e  o f  a b s e n c e .

(e) This s e ction does n o t  r e q u i r e  an employ er to approve a leave j 
of absence w i t h o u t  p a y  for a p e r i o d  longer than that allowed by stat- j 

ute or regulation. This section does n o t  p r e v e n t  approval of leave of ' 

absence w i t h o u t  pay, for the r e a s o n s  set out in (a) of this section, 

under AS 14.20.345 if a district  has a p o l i c y  of approving leave 

without pay for those reasons u n d e r  A S  14.20.345 and if approval of 

leave w i t h o u t  pay u n d e r  than s e c t i o n  w o u l d  be m o r e  advantageous to the 

member.

* Sec. 3. AS 22.25 is a m e n d e d  b y  a d d i n g  a n e w  section to read:

Sec. 22.25.015. CREDIT F O R  S E R V I C E  F O R  L E A V E  OF ABSENCE WITHOUT  

PAY DUE TO PREGNANCY, BIRTH, ADOPT I O N ,  A N D  C E R T A I N  CHILD CARE. (a) A  

justice or j u d g e  is en tit l e d  to c r e d i t  for service for up to 16 weeks 

of a u t h o r i z e d  leave of absence w i t h o u t  p a y  if the r e ason for the leave 

of absence is

(1) p r e g n a n c y  of the j u s t i c e  or judge;
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(2) b i r t h  o f  the c h i l d  of the j u s t i c e  or judge;

(3) p l a c e m e n t  of a child w i t h  the j u s t i c e  or j u dge in 

connecti on w i t h  the a d o p t i o n  of the child b y  the j u s t i c e  or judge; or

(A) care of the c h i l d  i m m ediately f o l l o w i n g  the child's

b i r t h  or p l a c e m e n t  w i t h  the j u s t i c e  or judge.

(b) T o  o b tain c r e d i t  for s e rvice u n d e r  this section, the justice 

or judge m u s t  elect to do so and shall p r o v i d e  v e r i f i c a t i o n  f r o m  the 

court a d m i n i s t r a t o r  for the a p p r o v e d  leave of a b s e n c e  u n d e r  (a) cf 

this section.

(c) A f t e r  e l i g i b i l i t y  for the leave of absen ce service credit is 

established, an i n d e b t e d n e s s  shall be determined, equal to the full 

actuarial costs of p r o v i d i n g  b e n e f i t s  for the service claimed. I n­

debtedness shall b e  b a s e d  on b a s e  salary and age at the time the a p­

proved leave began. Interest, as p r e s c r i b e d  by regulation, accrues on 

the indebtedness from the date that the a p p r o v e d  leave of absence

ended.

* Sec. A. AS 3 9 . 2 0 . 2 2 5 (b)(A) is a m end ed to read:

(A) P r e g n a n c y  a n d  c h i l d b i r t h  or a d o p t i o n  is a medical

reason for an [A FEMALE] o f f i c e r  or employe e to take p e r s o n a l  leave. 

A n  [A FEMALE] o f f i c e r  or employee, o t h e rwise q u a l i f i e d  for a leave of j 
absence, is e n t i t l e d  to take a m a x i m u m  of J_6 [NINE] w e e k s  leave imme- : 

diately p r e c e d i n g  and f o l l o w i n g  c h i l d b i r t h  or a d o p t i o n . If the o f f i­

cer's or e mployee's  a c c r u e d  p e r s o n a l  leave is insuff i c i e n t  for this 

purpose, the o f ficer or e m p l o y e e  is e n t i t l e d  to take leave w i t h o u t  pay 

for the b a l a n c e  of the 1 6 - w e e k  [NINE-WEEK] period. .. .

* Sec. 5. AS 39.35.330(b) is a m e n d e d  to read:

(b) E x c e p t  as p r o v i d e d  in AS 39.35.335, a [A] leave of absence 

w i tho ut p a y  that e x ceeds  10 w o r k i n g  days in any c a l endar year or lay­

off  status a u t h o r i z e d  b y  a n  e m n l o y e r  w i l l  b e  c o n s i d e r e d  as an
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i n t e r r u p t i o n  o f  e m p l o y m e n t  a n d  n o  c r e d i t e d  s e r v i c e  w i l l  b e  gr a n t e d .

* Sec. 6. AS 39.35 is a m e n d e d  by a d d i n g  a n e w  s e c t i o n  to read:

Sec. 39.35.335. C R F D I T  F O R  S E R V I C E  F O R  L E A V E  OF A B S E N C E  W I THOUT

P A Y  D U E  TO PREGNANCY, BlJ'.’f, .. PTION, A N D  C E R T A I N  C HILD CARE. (a) 

A n  e m p l o y e e  is e n t i t l e d  to credit for s e rvi ce for up to 16 weeks of 

leave of a b s e n c e  w i t h o u t  pay a u t h o r i z e d  b y  an e m p l o y e r  if the reason 

for the leave of a b s e n c e  is

(1) p r e g n a n c y  of t h e  e m p l o y e e ;

(2) b i r t h  o f  t h e  c h i l d  o f  t h e  e m p l o y e e ;

(3) p l a c e m e n t  o f  .a c h i l d  w i t h  the e m p l o y e e  in c o n n e c t i o n

w i t h  the a d o p t i o n  o f  t h e  c h i l d  b y  the e m p l o y e e ;  or

(4) c a r e  o f  the c h i l d  i m m e d i a t e l y  f o l l o w i n g  the c h i l d ' s  

b i r t h  o r  p l a c e m e n t  w i t h  t h e  e m p l o y e e .

(b) Tc  o b t a i n  c r e d i t  for s e r v i c e  u n d e r  thi? s e c t i o n ,  the e m p l o y­

ee m u s t  e l e c t  to do so a n d  s h a l l  p r o v i d e  v e r i f i c a t i o n  f r o m  the e m p l o y­

er fo r  the a p p r o v e d  l e a v e  o f  a b s e n c e  u n d e r  (a) o f  th i s  s e ction.

(c) A f t e r  e l i g i b i l i t y  for the l e a v e  o f  a b s e n c e  s e r v i c e  c r e d i t  is 

e s t a b l i s h e d ,  an i n d e b t e d n e s s  m u s t  b e  d e t e r m i n e d ,  e q u a l  to the full 

a c t u a r i a l  c o s t  o f  p r o v i d i n g  b e n e f i t s  f o r  t h e  s e r v i c e  cl a i m e d .  I n d e b t­

e d n e s s  s h a l l  b e  b a s e d  o n  the e m p l o y e e ' s  a g e  a n d  on the a c t u a l  c o m p e n­

s a t i o n  d u r i n g  the 12 m o n t h s  b e f o r e  t h e  a p p r o v e d  l e a v e  o f  a b s e n c e  

b e g a n ,  or, if the e m p l o y e e  d i d  n o t  w o r k  f u l l  t i m e  d u r i n g  the 12 m o n t h s  

b e f o r e  t h e  a p p r o v e d  l e a v e  b e g a n ,  o n  the a n n u a l i z e d  c o m p e n s a t i o n .  

I n t e r e s t ,  as p r e s c r i b e d  b y  r e g u l a t i o n ,  a c c r u e s  o n  the i n d e b t e d n e s s  

f r o m  t h e  d a t e  t h a t  t h e  a p p r o v e d  l e a v e  o f  a b s e n c e  ended. * -

(d) A n y  o u t s t a n d i n g  i n d e b t e d n e s s  e x i s t i n g  at t h e  t i m e  th a t  the 

e m p l o y e e  r e t i r e s  r e q u i r e s  a n  a c t u a r i a l  a d j u s t m e n t  t o  the b e n e f i t s  p a y­

a b l e  b a s e d  o n  t h e  a p p r o v e d  l e a v e  o f  a b s e n c e .

(e) This s e c t i o n  does n o t  r e q u i r e  an e m p l o y e r  to approve a leave 
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of a b s ence w i t h o u t  p a y  for a p e r i o d  longer t h a n  that a l low ed b y  s t a t­

ute or r e g ulation.

* Sec. 7. W i t h i n  90 days af ter the e f f e c t i v e  d a t e  of this section, the 

D epart m e n t  of A d m i n i s t r a t i o n  shall p u b l i s h  n o t i c e  o f  the provi s i o n s  of this 

A c t  in the r e g u l a r l y  p u b l i s h e d  n e w s l e t t e r s  of the d i v i s i o n  of retirement  

and benefits a n d  in n e w s p a p e r s  of g e n e r a l  d i s t r i b u t i o n  in each judicial  

district of the state.

* * Sec. 8. S e c t i o n  7 of this A c t  takes effect i m m e d i a t e l y  in accordance  

w i t h  AS 0 1 . 1 0 . 0 7 0 ( c ) .
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Alaska Public jP fjr "  A  
Employees Association r\ H  E ■ # ,̂
S t a t e  H e a d q u a r t e r s :  3 4 0  N . F r a n k l i n ,  J u n e a u ,  A K  9 9 8 0 1  ( 9 0 7 )  5 8 6 - 2 3 3 4

TO:

FROM:

R e p r e s e n t a t i v e  "Ike Miller, C h a i r p e r s o n  
H o u s e  J u d i c i a r y  C o m m i t t e e

C h e r i e  ShelleQf~~//'
E x e c u t i v e  Direc t o r ,  A P E A

S U B J E C T :  H o u s e  Bill 238 - C r e d i t  fur c e r t a i n  l e ave w i t h o u t  pay

DATE: A p r i l  1, 1985

T h e  A l a s k a  P u b l i c  E m p l o y e e s  A s s o c i a t i o n  s u p p o r t s  H o u s e  Bill 238 
a l l o w i n g  c r e d i t  for s e r v i c e  in the s t a t e ' s  r e t i r e m e n t  s y s t e m s  for 
c e r t a i n  l e a v e  w i t h o u t  pay. The c r e d i t  w o u l d  be a u t h o r i z e d  w h e n  
the r e a s o n  for the l eave of a b s e n c e  is

1. p r e g n a n c y  of the member;
2. b i r t h  of the c h i l d  of the member;
3. p l a c e m e n t  of a c h i l d  w i t h  the m e m b e r  in c o n n e c t i o n  w i t h

the a d o p t i o n  of the c h i l d  by the m e m b e r ;  or
4. care of the c h i l d  i m m e d i a t e l y  f o l l o w i n g  the c h i l d ' s  b i r t h  

or p l a c e m e n t  w i t h  the member.

T he l e g i s l a t i o n  w o u l d  a l l o w  the m e m b e r  the o p p o r t u n i t y  to o b t a i n  
c r e d i t  for the time on leave w i t h o u t  p a y  b y  e s t a b l i s h i n g  an 
i n d e b t e d n e s s  to the s y s t e m  for the full a c t u a r i a l  co s t  of 
p r o v i d i n g  b e n e f i t s  for the s e r v i c e  claimed. The l e g i s l a t i o n  
p r o v i d e s  e m p l o y e e s  w i t h  the o p p o r t u n i t y  to p u r c h a s e  the s e r v i c e  
c r e d i t s .

T h i s  bi l l  r e d u c e s  the i n h e r e n t  d i s c r i m i n a t o r y  n a t u r e  of the 
r e t i r e m e n t  s y s t e m s  in d e a l i n g  w i t h  w o m e n  d u r i n g  p r e g n a n c y  and 
f o l l o w i n g  b irth or a d o p t i o n  of a child.
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