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BY THE HEALTH, EDUC/"xON AND
IN THE SENATE SOCIAL SERVICES COP IITTEE

CS FOR SENATE BILL NO. 28 (HESS) am
IN THE LEGISLATURE OF THE STATE OF ALASKA

FOURTEENTH LEGISLATURE - FIRST SESSION

A BILL
For an Act entitled: "An Act relating to training state employees, and
certain employees f the districts of the state

public school system on the recognition and reporting
of child abuse and neglect."”
BE IT ENACTED BY THE LECISLATURE OF THE -TATE OF ALASKA:
* Section 1. AS 47.17 is amended by adding a new section to read:

Sec. 47.17.022. TRAINING. (a) A person employed by the state
who 1is required under AS 47.17 to report abuse or neglect of <children
shall receive training on the recognition and reporting of child abuse
and neglect.

(b) Each department of the state that employs persons required
to report abuse or neglect of children shall provide

(1) initial training required by this section to each new
employee during the employee"s first six months of employment, and to
any existing employee who has not received equivalent training; and

(2) appropriate i.n-service training required by this sec-
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tion as determined by the department.
(c) Each department that i.ust comply with (b) of this section
shall develop a training curriculum that acquaints its employees with
(1) laws relating to child abuse and neglect;
(2) techniques for recognition and detection of child abuse
and neglect;
(3) agencies and organizations within the state that offer

aid or shelter to victims and the families of victims of <child abuse
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or neglect; and

(4) procedures for required notification of suspected abuse
or neglect.

(d) Each department the must comply with (b) of this section
shall file a current copy of its training curriculum and materials,
with the Council on Domestic Violence and Sexual Assaulc. Any depart—
ment may seek the technical assistance of the council or the Depart—
ment of Health and Social Services in the development of its training

program.
(e) The districts of the state public school system shall devote

at least one-half day of existing in-service training time to train

school teachers and school administrative staff members on the recog-—

nition and reporting of child abuse and neglect.

CSSB 28 (HESS) anm 2.
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BY THE HEALTH, EDUCATION /ND
IN THE SENATE - SOCIAL SERVICES COMMITTEE

HOUSE CS FOR CS FOR /SENATE BILL NO. 28 (HESS)
IN THE LEGISLATURE OF THE STATE OF ALASKA
FOURTEENTH LEGISLATURE - FIRST SESSION
A BILL
For an Act entitled: "An Act relating to training state employees, and
certain employees of the districts of the state
public school system on the recognition and reporting
o/f child abuse and neglect."”
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
* Section 1. AS 47.17 is amended by adding a new section to read:

Sec. 47.17.022. TRAINING. (a) A person employed by the state
who is required under AS 47.17 to report abuse or neglect of children
shall receive training on the recognition and reporting of child abuse
and neglect.

(b) Each department of the state that employs persons required
to report abuse or neglect of children shall provide

@) initial training required by this section to each new
employee during the employee®s first six months of employment, and to
any existing employee who has not received equivalent training; and

(2) appropriate in-service training required by this sec—
tion as determined by the department.

(c) Each department that must comply with (b) of this section
shall develop a training curriculum that acquaints its employees with

(1) laws relating to child abuse and neglect;

(2) techniques for recognition and dete"ction of child abuse
and neglect;

3) agencies and organizations within the state that offer
aid or shelter to victims and the families of victims of child abuse
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or neglect; and
(©)) procedures for required notification of suspec
or neglect.

(d) Each department that must comply with (b) of this se¢
shall file a current copy of 1its training curriculum and materials,
with the Council on Domestic Violence and Sexual Assault. Any depart—
ment may seek the technical assistance of the council or the Depart—
ment of Health and Social Services in the development of its training
program.

Sec. 2. AS 14.08.111 1is amended by adding a new paragraph to read:

(11) train those persons required to report under AS
020, in the recognition and reporting of child abuse, neglect, and
sexual abuse of a minor.
Sec. 3. AS 14.14.090 is amended by adding a new paragraph to read:

(9) train those persons required to report under AS 47.17.-
020, in the recognition and reporting of child abuse, neglect, and

sexual abuse of a minor.

HCS CSSB 28 (HESS) -2-
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Senate
February 27, 1985
MEMORANDUM
TO: Representatives Niilo Koponen and Max Gruenberg,

Co-Chairmen
House Committeemen Health, Education, and Social

Services
FROM: Senator Jan Fa
SUBJECT: Background on CS "*Senate Bill 28 (HESS) am, an

Act relating to t |lining state employees, and
certain employees of the districts of the state
public school system on the recognition and
reporting of child abuse and neglect.

Alaska Statute 47.27.020 requires that certain state employ—
ees and employees of school districts report instances of
child abuse and neglect to the Department of Health and
Social Services.

Although reporting is mandated, employee training in this
area is often limited Or nonexistent. Not only do the
children suffer from this lack of training, but the State and
school districts may be legally liable for the failure of
their employees to act properly.

Consequently, Senate Bill 28 was introduced to require
appropriate training for these employees.

The original version of SB 28 required training in not only
the recognition, but also in the prevention, intervention,

and treatment of child abuse and neglect. It assigned the
Council on Domestic Violence and Sexual Assault with the task
of coordinating training of all departments, establishing
standards of training, and preparing and distributing train—
ing materials.

The original bill also included a letter of intent which
urged school districts to conduct similar training.



In the Health, Education and Social Services Committee, the
bill underwent several changes. At the suggestion of Alaska
Network on Domestic Violence and Sexual Assault, the training
was limited to only the recognition and reporting of abuse
and neglect. Training in intervention, prevention, and
treatment was deleted because, except for social workers, no
other reporting employees are involved with these functions

The Council and the Department of Health and Social Services
resolved an issue by agreeing that each individual department
would develop and conduct training of its own employees. The
Council was left with the task of collecting training mate—
rials and curricula. It also was tasked, along with the
Department of Health and Social Services, to provide techni—
cal assistance to the agencies.

Throughout committee hearings, the bill received fiscal note*
which showed that no additional funds would be needed to
implement the program. This is because the departments were
encouraged to apply existing funds toward this training. The
bill passed from the Senate Judiciary Committee with no
changes.

When it reached the Senate Floor, the HESS Committee substi—
tute received another amendment. This amendment required

that school districts devote at least one-half day of equiva—
lent training to their employees. Since the letter of intent
was no longer needed, it was removed from the bill. In this
amended form, the bill passed the Senate unanimously.



IN THE SENATE EY FAIKS
SENATE BILL NO. 28
IN THE LEGISLATURE OF THE STATE OF ALASKA
FOURTEENTH LEGISLATURE - FIRST SESSION
A BILL
For an Ace entitled: "An Act relating to training state employees on the
prevention, vrecognition, intervention, and treatment
of child abuse and neglect.”
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
* Section 1. AS 47.17 1is amended by adding a new section to read:

Sec. 47.17.022. TRAINING. A person employed by the state who 1is
required to report under AS 47.17.020 shall receive training on the
prevention, recognition, intervention, and treatment of chil_d abuse
and neglect. The Council on Domestic Violence and Sexual Assault
shall coordinate the training, prepare and disseminate educational
programs and materials, and establish standards of training under

AS 18.66.050.

-1- SB 28



PROPOSED LETTER OF INTENT
TO
SENATE BILL 28 - An Act relating to training state
employees on the prevention, recognition,
intervention, and treatment of child abuse and
neglect

Passage of Senate Bill 28 reflects the Legislature®s recog—
nition that persons who come into contact with abused or
neglected children are often unprepared to recognize symp-—
toms, to report properly, or to otherwise respond in an
appropriate manner.

Underlying the provisions of Senate Bill 28 is the require—
ment in Alaska Statute 47.27.020 that certain persons report
instances of child abuse and child neglect to public author—
ities. Not only are state employees covered by this law, but
school teachers and school administrative staff are also
required to report. Such persons who willfully fail to
report may be guilty of a misdemeanor and their school
district may incur civil liability.

Although the nev.? law does not require training of school
district employees in this critical area, the Legislature
recognizes that teachers and school administrators are often
the first line of detection of child abuse and neglect.

Consequently, the Legislature urges each school district to
provide corresponding training to its employees. 1In addi—
tion, school districts are encouraged to work with the
Council on Domestic Violence and Sexual Assault concerning
the features of the state training program. Not only will
such training better prepare school district employees to
comply with the reporting requirements of AS 47.17.010, but
the Legislature believes that it will also contribute to
the prevention of child abuse in Alaska.
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January 14, 1985

MEMORANDUM

TO: Senator Bettye Fahrenkamp, Chairman
Senate Health, Education and Social Services
Committee

FROM: Senator Jan Faiks

SUBJECT: Senate Bill 28 - An Act relating to training state

employees on the prevention, recognition,
intervention and treatment of child abuse and
neglect

Senate Bill 28 mandates training on the prevention,
recognition, 1intervention, and treatment of child abuse and
neglect for state employees who are required by law to report
instances of harm under AS 47.17.020. While reporting
instances of harm is mandated by state statute, associated
training is discretionary, and often limited or nonexistent.

State employees, required to report .-cases of harm, do not
always obtain training that is essential to the performance of
their legal responsibilities, and thus are ill prepared to
effectively comply with the law. Not only does the public,
particularly children, suffer from lack of trained service
providers, but the state faces potential liability for
negligent acts of its employees.

REPORTING MANDATED W-

In 1971, the Alaska legislature enacted AS 47.17.010 which

mandates the reporting of the instances of child r use and

neglect to appropriate public authorities. The purpose of SIV
mandatory reporting is to prevent future harm to the child and
safeguard and enhance the general well-being of children 1in

Alaska.

Under AS 47.27.020 the following persons musu report cases of
suspected harm to the Department of Health and Social Services;

practitioners of the healing arts;



school teachers and school administrative staff
members;

social workers;

peace officers, and officers of the Department of
Corrections;

administrative officers of institutions;
licensed day care providers and paid staff; and
licensed foster care providers.

These people are often the first individuals who come in
contact with abused or neglected children. Early detection of
harm can result in the prevention of further abuse or neglect.

TRAINING

Without proper training, cases of abuse or neglect may not be
recjogniz-ed®nd~*~ted and thus the safety of children is
jeopardized. Implicit in the mandate to report suspected child
abuse and neglect.is the ability to recognize what it is that
must be reported.

Following nationwide hearings, the U. S. Attorney"s Task Force
on Domestic Violence recommended that federal, state and local
government agencies train relevant personnel to diagnose and
appropriately intervene in family violence cases. Initial and
inservice training for social service providers (child
protection workers, mental health professionals, alcohol and
drug abuse counselors and shelter workers), criminal justice
professionals (law enforcement officers, probation and parole
officers) , prosecutors, judges, raedical professionals
(physicians, nurses, paramedics, psychologists, emergency room
personnel), and teachers was recommended. When these
individuals are obligated by law to report child abuse it is
%ﬁrg important that they are given proper training to identify

V. e
IMMUNITY AND LIABILITY

Immunity from civil liability andl criminal pemalty exists under
AS 47.17.050 for those wio report cases of suspected child
abuse or neglect in good faith. However, if those persons
required to report cases of abuse or neglect willfully or
knowingly fail or refuse to report the harm, they are guilty of
a Class B misdemeanor under AS 47.17.068. Ignorance of the law
is no I"xcuse. If a state employee, required to report under AS
47.17.020, willfully or knowingly fails or refuses to report
harm., that person is subject to prosecution under AS 47.17.068
and possible civil liability. The state may also be subject to



civil liability under AS 9.50.250 for the negligent actions or
omissions of its employees.

RECENT FINDINGS IN ALASKA

In recent investigations conducted by both the State Ombudsman
and Legislative Audit, it was determined that one group of
state employees, who are in constant contact with abused or
neglected children, lack sufficient training.

On July 12, 1984, the State Ombudsman concluded in Complaint
F83-1576 that the Division of Family and Youth Services failed
to act effectively to protect a child who had been reported to
the Division as an abused child. (This child died from
injuries inflicted by his live-in babysitter.) This finding
was based on two factors.

The- record of the agency®s involvement in the matter
suggested uncertainty and handling inconsistent with
standard agency practices.

Despite the directive of the agency"s progranm
manual, staff
assigned to this case provided no follow-up.

The Ombudsman concluded that understaffing was at a crisis
level and contributed to the ineffective actions of the agency
in this matter. Throughout the report, however, lack of proper
training on child abuse and neglect for social workers, as well
as medical personnel, was highlighted.

On August 10, 1984, the Division of Legislative Audit reported
that the Division of Family and Youth Servicesb5s ability to
adequately investigate reports of, child abuse and neglect is
hampered by understaffing and insufficient management
direction. Following interviews with parents, Department of
Law personnel, Court System personnel, attorneys, and DFYS
social workers, Legislative Audit concluded:

In some instances, adequate policies and procedures
may exist in the policy and procedures manual, but
management has not provided the training and/or the
review to ensure that social workers are-following
the manual. In either case, DFYS management needs
to provide better direction to social workers for
consistently interpreting their responsibilities and
enacting legislative intent for child protection.

A survey of guardians ad litem, which accompanied the report,
indicated that better training and supervision of social
workers and supervisors was needed.

CONCLUSION



Social workers are not the only persons in this state that need
training, and training alone will not lessen the crisis
situation that has been created by understaffing. However, the
documented investigations indicate that there i3 a problem with
a state agency providing protective services to children that
have been abused or neglected. Since the state has undertaken *
the responsibility to provide protective services to children,
intervene 1in appropriate cases, and require reporting of
suspected cases of harm, it is imperative that those employed
by the state receive adequate training to address this problem.
Non-state employees, primarily teachers and medical personnel
should also receive adequate training. Local governments
should be strongly encouraged to provide training for teachers

employed by the district.

vt H - \\
To date, the Council on Domestic Violence and Sexual Assault,
the Department of Health and Social Services, the Public
Defender Agency, and the Department of Education support this
bill. The Alaska Network on Domestic Violence and Sexual
Assault supported similar legislation last session.
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2U.S., Departmeni of Justice, Attorney General"s
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Letter from John B. Chenoweth, State Ombudsman, to
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the Department of Heal: h and Social Services Division of Family
and Youth Services Intake and Emergency Custody Procedures,
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IN THE SENATE CcCS
CS SENATE BILL
IK THE LEGISLATURE OF THt blAIt UF ALASKA
FOURTEENTH LEGISLATURE - FIRST SESSION
A BILL
For an Act entitled: "An Act relating to training state employees on
the [PREVENTION,] recognition and reporting
[INTERVENTION, AND TREATMENT] of child abuse
and neglect."”
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
¢Section 1. AS 47.17 is amended by adding a new section to read:
Sec. 47.17.022. TRAINING.(a) A person employed by the state
who is required [TO REPORT] under AS 47.17 [.020] to report abuse
or neglect of children shall receive training on the [PREVENTION]
recognition and reporting [INTERVENTION, AND TREATMENT] of child
abuse and neglect.

(b) Each department of the state which employs persons
required to report shall provide:

(1) initial training to each new employee during the

employee®s first six months of employment, and to any

exis ting employee who has not received equivalent training

(2) inservicii training as determined appropriate by the

department

(c)Each department shall develop a training curriculum
which acquaints the employee with:
(1)laws relating to child abuse and neglect;

(2)techniques for recognition and detection of child



abuse and neglect;

(3)agencies and organizations within the state that

offer aid or shelter to victims and the families of

victims of child abuse or neglect; and

(4)procedures for required notification of suspected

abuse or neglect.

(d)Each department shall file a copy of its training
curriculum and materials, as from time to time amended,
with the Council on Domestic Violence and Sexual Assault.
Any department may seek the technical assistance of the
Council or the Department of Health and Social Services
in the development of its training program. [THE COUNCIL
ON DOMESTIC VIOLENCE AND SEXUAL ASSAULT SHALL COORDINATE
THE TRAINING, PREPARE AND DISSEMINATE EDUCATIONAL PRO—
GRAMS AND MATERIALS, AND ESTABLISH STANDARDS OF TRAINING

UNDER AS 18.66.050.]



5(9-2z8
8§ 47.17.020 w elfare, Social Services and Institutions 8§ 47.17.020

other than accidental means, of harm through physical abuse or
neglect or sexual abuse  sexual exploitation, the legislature requires
the reporting of these vases by practitioners of the healing arts and
others to the appropriate public authorities. It is the intent of the
legislature that, as a result of these reports, protective services will be
made available in an effort to prevent further harm to the child, to
safeguard and enhance the general well-being of the children in this
state, and to preserve family life whenever possible. (§ 1ch 100 SLA

1971; am § 3 ch 104 SLA 1982)

Effect of amendments. — The 1982
amendment, in the first sentence, substi-
tuted "neglect or sexual abuse or sexual

exploitation" for "neglect requiring the
attention of a practitioner of the healing
arts" and inserted "of the healing arts.”

NOTES TO DECISIONS

Use of reports. — The reports of child
abuse and neglect required by this section
are intended for use in child protection
proceedings and are notintended for use in

Collateral references. — 42 Am. Jur.
2d, Infants, 8§ 16, 17.

43 C.J.S., Infants, 85 36 to 39, 70 to 75,
94,

Medical attention, criminal neglect by

criminal proceedings. State v. R.H., Ct.

App. Op. No. 375 (File No. 7768), P.2d
(1984). See also notes to AS 47.17.060,

under catchline "Judicial proceeding.”

Liability of parent for injury to
unemancipated child caused by parent's
negligence, 41 ALR3d 904.

Validity and construction of penal stat-
ute prohibiting child abuse, 1 ALR4th 38.

failure to provide, 12 ALR2d 1047.

Sec. 47.17.020. Persons required to report, (a) The following
persons who, in the performance of their professional duties, have
cause to believe that a child has suffered harm as a result of abuse or
neglect shall immediately report the harm to the nearest office of the
department:

1)

)

(3)

(4)

(5)

(6)

(7) licensed foster care providers.

(b) This section does not prohibit the named persons from reporting
cases which have come to their attention in their nonprofessional
capacities nor does it prohibit any other person from reporting a child’s
harm which the person has cause to believe is a result of abuse or
neglect. These reports shall be made to the nearest office of the depart-
ment.

practitioners of the healing arts;

school teachers and school administrative staff members;
social workers;

peace officers, and officers of the Department of Corrections;
administrative officers of institutions;

licensed day care providers and paid staff;

75
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POSITION PAPER
Sii 21

The Alaska Network on Domestic Violence and Sexual Assault, a non-profit
corporation representing 20 domestic violence and sexual assault programs state
wide, supports S323 to provide training to certain state employees in the area
of child abuse and neglect.

This bill would require that those state employees required "o report
incidences of child abuse and neglect receive training in that ficlc!. Employees
required to report under the law include: ©practitioners of the healing arts,
school teachers and administrative staff, social workers, peace officers and
officers of the Department of Corrections, administrative officers of institutions,
licensed day care providers and staff, and licensed foster care providers. The
state employees included in those job classes are most often employed by the
Departments of Health and Social Services, Education, Public Safety, and Corrections

It is the Network s position that those persons required to report should
receive training in the recognition of child abuse and neglect, and training
on the reporting law. However, since those required to report, with the exception
of social workers, are not involved in the intervention, prevention, or treatment
of child abuse and neglect, we do not feel it is necessary to provide training in
those areas. Training in the intervention, prevention, and treatment of child
abuse and neglect is provided to those involved in those areas by doemstic violence
and sexual assault programs and by the Division of Family and Youth Cervices.

because of those distinctions, and the very real need to insure that those
required to report are aware of their duty to do so, the Network suggests that

Sn2S be amended to read as Tfollows:

"A person employed by the state who is required to report under

AC 47.17.020 shall receive training on the recognition ana
reporting of child abuse and neglect, flie Council on Domestic
Violence and Sexual. Assault shall coordinate the training, prepare
and disseminate educational programs and materials, and establish
standards of training under AS 13.6u.050."

The bill would insure that those required to report would receive training
in recognizing the signs of a child victim of abuse or neglect, knowledge of
the reporting law and their duty to report, and information on the penalties
for failure to report and the protections provided to those making reports.

ii0O SGWdRD BnGisu AIASM 99801 (907)586-°



DEPARTMENT OF PUBLIC SAFETY

POSITION PAPER

SB 28

"An Act relating to training state employees on the prevention,
recognition, intervention, and treatment of child abuse and neglect."

The Council on Domestic Violence and Sexual Assault supports the general
concept of SB 28. There is a need for state employees who are required by
AS 47.17.020 to immediately report when they believe a child has suffered
harm as a result of abuse or neglect to have training on how to identify
and intervene in situations of this nature. If state employees are not
trained, it is possible that the state could be held accountable should AS
47.17.020 be violated by an employee. State employees covered by the
mandated reporting law are primarily in the Departments of Health & Social
Services, Public Safety, Corrections and Education.

Since not all the employees required to report under AS 47.17.020 are
involved in child abuse prevention and treatment, the Council suggests
rewording the first sentence of SB 28 as follows: A person employed by the
state who is required to report under AS 47.17.020 shall receive training
on the recognition and reporting of child abuse and neglect. This change
deletes training on the "prevention and treatment” and replaces the word
"intervention"” with reporting. Those employees who are involved in the
prevention and treatment of child abuse and neglect are or should be
receiving training in their specific fields through other means.

The growing awareness about the need for identifying and reporting
suspected cases of child abuse and neglect has not bee/- Accompanied by
informing the public of accurate and sensitive ways to handle such
concerns. This information has also not. always been provided to state
employees. In order to better ensure that appropriate races are reported
and unappropriate ones are not and that the reporting i: done in the best
manner for all concerned, quality training materials need to be developed,
produced and used.

The Council on Domestic Violence and Sexual Assault which includes
representatives from the Department of Public Safety, Health and Social
Services, Education and Law plus three public members, 1is established to
provide for planning and coordination of services to victims of domestic
violence and sexual assault (AS 18.66.010). The broader responsibility for
child abuse and neglect lies within the Department of Health and Social
Services, Division of Family and Youth Services. The Council and the
programs it funds would work closely with the Division of Family and Youth
Services and other appropriate state agencies in developing the training
materials.

Department of Public Safety



POSITION  PAPER/Department o Health & Social Services

POSITION PAPER

SENATE BILL NO. 28

"An act related to training state employees on the prevention,
recognition, intervention and treatment of child abuse and neglect.”

This bill would require that state employees who, in their job capacity,
are required by statute to report child abuse be trained in the
prevention, recognition, intervention and treatment of child abuse and
neglect. The bill assigns to the Council on Domestic Violence and
Sexual Assault the authority and responsibility for establishing
standards for this training, coordinating the training, and preparing
and disseminating educational programs and materials.

The department supports the concept of required training for state
employees but opposes the mechanism proposed in this bill to accomplish
that training. The department proposes that the development of basic
educational program materials should be develonad and disseminated by
the agency with the primary responsibility for preventing, identifying,
intervening and treating child abuse and neglect and that these
materials be incorporated in the regular training curriculum of the
agencies employing persons required to report suspected cases oi abuse
and neglect. Because cf the very distinct and different roles and
responsibilities of those state employees required to report child abuse
each requires specific training in carrying out those responsibilities
which can best and most efficiently be develcoed and implemented by
the agency employing the individual. The mechanism proposed in this
bill to carry out training could impede staff training responsibilities of
individual agencies and would be administratively inefficient.

The department supports cooperative agreements for coordinated
multi-disciplinary efforts in training such as a state-wide child sexual
abuse agreement as a more effective means of carrying out the training
goals of this bill.  Such agreements allow for clear definition of roles
and responsibilities of each agency or organization and avoid
unnecessary duplication of effort both in intervention and training.



POS'T'ON FAXPER/Department o Health & Social Services

Uit

Position Paper
SB 28
Page 2

Preparation and distribution of training materials concerning child abuse
and neglect is appropriately a func<;)n of the Department of Health and
Social Services given the primary responsibility of the department for
intervening in such cases and in developing prevention and treatment
programs. In addition, since the department already undertakes much
of what is envisioned in SB 28 on a discretionary basis it would be most
efficient and effective from an administrative standpoint for mandated

efforts to be performed by the same agency. The department through
it's Division of Family and Yout.h Services already Implements formal

training program for it's own staff members of the recognition,
intervention, and treatment of child abuse and neglect and
discretionarily provides training to other state agencies and private
human service providers as is indicated in the attached DFYS training
report for FY 84. The division has also undertaken significant public

awareness efforts aimed at a variety of professionalsstatutorily
required toreport child abuse and nealect as well as the general
public.

In contrast the Council on Domestic Violence and Sexual Assault has
particular expertise in the area of sexual assault. Community domestic
violence program personnel have provided, at the invitation of the

Division of Family and Youth Services, training to community and
division personnel in the specific areas of intervention and child sexual
assault. A broad expertise, experience and responsibility that the

Division of Family and Youth Services has in dealing with all aspects of
child abuse and neglect v/ould be critical to the development of
appropriate basic educationalmaterials. In Alaskathe largest
percentage of child maltreatment cases consist of neglect (63%) and
physical abuse (25%). Child sexual abuse In contrast comprises only 6%
of nationally reported childmaltreatment cases and 11% of child
maltreatment reports in Alaska. Expertise must focus onallcategories
of maltreatment in order to develop adequate training materials. This is
particularly true when it is understood that profile of characteristics of
child sexual abuse victims is significantly different than that for child
victims of other types of abuse and neglect and that intervention and
treatment approaches differ significantly also.



POSITION  PAPER/Department o Health & Social Services

Position Paper

SB 28

Page 3

In summary the department supports the concept of training state
employees on the various aspects of child abuse and neglect but
proposes that this training occur through existing and appropriate state
agency training mechanisms with the support of the department of
Health and Social Services. As the bill reads now, it has no fiscal

impact on the department. If amended to designate the department as
the coordinating agency, a fiscal note will be prepared.

Michael L. Price, Director
Division of Family

and Youth Servi Lv,5

DATE:

APPROVED:

John R. Pugh, Commissioner

Department of Health

and Social Services
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DIVISION OF FAMILY AND YOUTH SERVICES

TRAINING SUMMARY - July 1, 1983 - September 30, 1984
Total Trained 1,156 +
Staff 468 +
Community 688 +

Training Hours (time x participants) 25,025

SEXUAL ABUSE TRAINING - July 1, 1983 - September 30, 1984
Total Trained 996
Staff 351
Community 635

Traing Hours 14,502
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STATE OF ALASKA 1985 LEGISLATIVE SESSION
FISCAL NOTE

Revision Date:

REQUEST FISCAL DETAIL

Bi il/Resolution No,: SB 28 Agency Affected: Health and Social Services
Title: An Act training ot Program Category Affected:

state employees n
Sponsor: Sen. Faiks BRU, Program or Subprogram(s) Affected:
Requestor: Social Services, Youth Services

Date of RequestT I / 1 6 / 8 5 -

EXPENDITURES/REVENUES: (Thousands of Dollars)

"77 << FY bb FY b7 FYy 88 FY 89 FY 90
OPERATING
10U PERSONAL SLKVICIS
200 TRAVEL
300 CONTRACTUAL
(.00 SUPPLIES
500 EQUIPMENT
500 LAND & STRUCTURES
700 GRANTS, CLAIMS
900 MISCELLANEOUS 1
TOTAL OPERATING -0- -0- -0- _0- _U- _U-
( CAPITAL -0- -0- -0- -0- -u- Y |
1 REVENUE 1 -0- 1 -0- i -0- m -0- 1 -0- 1 [
FUNDING: (Thousands of Dollars)
jcaicml ru.J ;
-EDERAL FUNOS 1
3THER ;
TOTAL -0- -0- S Ot -u- -u-
ULL- 1iP.C 0- 1
ART-TIHE -0- 1
TEMPORARY -0- 1

ANALYSIS: Attach a separate page if necessary

N/A

Prepared By: Michael L. Price”®, """ < [/ g " Phone: 465-3170

Division: Family and Youth Services Date: i/16/as
Approved by Commissioner: Date: r
Agency:

Distribution (by Agency preparing fiscal note):
Legislative Finance
Legislative Sponsor
Requestor

.— -FfIffiro nf_Mananpment and Budget 1] iiO/\





