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IN THE SENATE
SENATE BILL NO. 192
IN THE LEGISLATURE OF THE STATE OF ALASKA
FOURTEENTH LEGISLATURE - FIRST SESSION
A BILL

For an Act entitled: "An Act waiving restrictions on use of

BY ELIASON

sick leave

banks; and providing for an effective date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
* Section 1. AS 14.14.105 1is amended to read:
Sec. 14.14.105. SICK LEAVE BANK. A [LOCAL] school
board [, OR THE BOARD OF A REGIONAL EDUCATIONAL ATTENDANCE

establish a sick leave bank to enable a teacher, because

[DISTRICT]
AREA] may

of unusual

circumstances, to draw not more than twice the number of days of sick

leave the teacher has accumulated before the first day of

school in

any school year, or 24 days, whichever is greater. However, 1in a case

of severe illness or extreme ha .ship the board may permit

a teacher

to draw more leave. The board may establish and administer the sick
leave bank independently or joir.cly with teachers.
* Sec. 2. This Act takes effect immediately in accordance with AS 01.-
10.070(c) -
-1- SB 192
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April 24, 1985

TO: Representatives Niilo Koponen and Max Gruenberg, Co-Chairs
Members, House HESS Committee

FROM: NEA-Alaska

RE: SB 192 An act relating to sick leave banks.

NEA-Alaska urges the passage of SB 192.

This amendment to the Sick Leave Bank Law is 1i.eeded to make it possible for a
school board to help a teacher avoid total financial disaster due to illness in
the family.

Currently the law limits the use of the Sick Leave Bank to 24 days for anyone
who does not already have more than 12 days sick leave accumulated at the time
of the illness. While this provision is usually adequate, it leaves a teacher
without 1income and possibly without a job should he or she need more time.

A specific for instance occurred last fall when a teacher®s spouse was found to
have cancer and was given only a month or so to live. The teacher needed to and
did, in fact, stay with and care for the terminally ill spouse.

Being a new teacher, she had accumulated only a very limited amount of sick
leave, and therefore was bound by the 24 day limit in the sick leave bank lav;.
The District wanted to help but v.as unable to do so because of the cu/rent law.
The teacher had to go without income during those final days of caring for her
husband. In the meantime her financial obligations continued to accumulate.

We support this amendment because it would allow a school board to deal with an
exceptional situation which might otherwise be disastrous for one of its employ—
ees.

Respectfully submitted:

Gayle Pierce

President

L85:13



March 15, 1975
Richard Eliason, Senator from Sitka

Dear Sir:

The Sick-leave Bank problem in Sitka is as follows:
Around Thanksgiving, a first year teacher at the high school received word
that her husband was dying of cancer, and the doctor advised that he spend
his last days at home. The teacher was granted family emergency leave which
was taken from her si k leave days. Vlien she ran out of sick leave days, she
applied to the local sick leave bank, and was granted the maximum of 2" days
as 1is presently allowed by law. The hjtsband was expected to die before Hew
years, but lingered on into February. Sometime into January, the teacher ran
out of all sick leave, personal leave, and sick leave bank days allowed her by
law, and was forced to take leave without pay (30 days). Finally the 1idea came

petsonal

about and was approved by the administration to allow teachers to cash in leave
days, substitute for themselves, and have the total substitute pay go into one check,
to the affected teacher. Other teachers made money donations. The 30 days leave
without pay was totally covered in this way.

The fact of this incident is that the circumstances merrited actibn by the
school board to grant more sick leave bank days, but present law didn"t allow it.

The change in the law would allow school boards to show special compassion when

needed, and also to protect from abusing the sick leave bank.

Thahk you for your work in this area

/

Tom Smircich, president

NEA- Sitka



Article Il - Personnel

perform her customary The teacher shall vide the Superinten-
dent with adequate advan beginning and terrrina-
tion of such leave so that appro' gements can be made for . __ .

substitutes. Such notice, at a min must be given within sixty" (60)

days of the expected terminaj. nancy and within fifteen (15)

days following terminatin lancy r'~ailure to provide ..such

notice shall constiUit-e~grounds for denial of sicKd«5ve and maternity leave
benefits at the ~ffTion of the district

) > t a
Section 6. SICK LE.AVE BANN - X'Am L
o\ \AW
Purpose P .o %'s:.
a. The sicK leave bank is nereby established “to enable, a”certified

Vv~ staff member,, because of unusual circumstances; to receiveT”g”
coni'nuing sick 'eave benefits after personal accrued sick, leave’

‘has 0een exhausted. . T V™ ke

Membership shall be continuous alffter init.dl enrollment unless
written notification of withdrawal is given on or blefore the

fifteenth (15) school day after school

session. AAAfftfafr: m i

. . T\ T 3
3. Coverning Committee

The sick I.eave bar})k, will be .qoverned ,by 2 C mittee composed.of.,
the Superintendent oF 50%00'3, ‘Ireachers". H’ig ts"Cbm~jttee7;4ah'd;3
"a "tearher annointed bv‘' the President’~of the Association?”~T -

"t )t 6 H K
Meetings will be held at such times) and places as necessary to y; i rahriv
adequately conduct and adm.nister tne sick leave bank. mTTf¥
4 %. - > V- A

The governing committee shall select the officers It feels are
.necessary to conduct the business affairs of the sick',leave, bank

Application Procedure

Requests bank days will be submitted on forms 'avail
able from the building principal througn the Superintendent to TTTT'tT'r'
the governing committee.

] - ]
All requests must be accompanied by a letter from the attending

physician. I Xr "
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5. Regulations and Limitations v s
a. Days invested or contributed by members are non-refundable.
saw N 7
Members are eligible to withdraw not more than twice the number
P of days of sick leave they have accumulated before the first day”

of school in any school year, or twenty-four (24) days,'which-
ever is greater, as provided ,in Alaska MUe Section 14.14.105. ,
— Ir . i . - LIS

The entire adm!nistraticn of the sick leave bank will 6e
the governing committee and tneir decisions will be final, includ-.

h. Approval and implementation of the sick leave bank ‘agreement
contingent upon review by the Alaska Department of Education

$7 Section 7.

i The District shall maintain for official purposes one.O) personnel

v? for each teacher. Any material not included in the personnel fiie cannot’
be used for disciplinary action, grievance , or non-retention. All = "
teachers' permanent centra! .office files shall be maintained under‘the’
following cot ditions:

appointment with the Superintendent of Schools. One other"person,
at the teacher's request, may accompany the teacher ... ..
inspection.

10
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350 SICK LEAVE BANK -- oy

A. There is established a Sick Leave Bank to be administered jointly by &
committeej)ftsi™ (6) members — three (3)4members appointed by {he

J' Assocjation and th member; appointed by the District. The joint .J"
1 enmmiltA/i 1. |||/Infnlnn erllar»» flie nrn A (Un CirL TAiIm Ferd In)l ® AV

. , w ; o m/ ,1-

Any certificated staff member who has exhausted h s/her personal and j£ ti

sick leave may apply for reasonable withdrawals, provided t LRV >
sufficient leave time av’gilable in the eéaﬂ /p Wx.E‘i\JffVS 10" >/

w. -a/ai- - T & A

B. (Dne-ha!f (Vi) day .contribution to the Sick-Leave Bank, will occur R
sautomatically through payroll deduction.during the first thirty (30) , , o
calendar days of each sr L& year or during the first thirty (39) calendar - ©oeh
days of employment v h school year. In the event the Sick Leave Bank .-jgjr,. i
exceeds 2500 days at tl.e beginning of a school term, the above one-half vy ?
(7j3) day contribution to the bank will be deferred, except for new
" teachers, for the school year or until such time that the days in the bank
N number one hundred (100).
V.s-tT T /e <S.tT " o.

Anyone electing not to join the Sick Leave Bank will inform"th”e <

k , Per s on .el Division in writing within fifteen (15) calendar Jays after i o= T™Mv

Tvfl'A

e

their reoorting date. ; > ' e v

A previgiisty EMPIBYBY feacher who wad 2 HAN-meiizge M e BwHK A>1 - wji--
may elect to join by informing the PgrsgAAel Bivision in writing by :
September 15, and donating one-half (Vg) gay 8f Ris/her sick leave. > TA

kN IACR ¢
Sick'lcave time assigned to the bank shall remain the property of the" %

bank, and no donor shall have any further claim to donated days. ..

Teacher-donated sick leave days may be combined with sick leave day,
donated by members of other District employee orgamizatieAs iR the '
formation of the District Sick Leave Bank.

In the case of catastrophic illnessjor njury, teachers shalibe allowed Lo
donate up to ore-half (Vi) day of personal leave in quarter (Vi) day
increments up to a maximum of 180 days to a specific individual. Thp ' 1eis.T-I"Av.V.'A

-fev
Vi,;-.. LV, v,-:
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® inorderforateachertodrawfromtheSickLeaveBank,ateachermustcon-.,
tribute at least one (1) day to the Bank durlnr .ne first thirty (30) calendar

’

daysaftercommencementofservices.ltshallbetheresponslbilltyofthe
Association to administer the Sick Leave Bank. The total number of days ? N

#NBT

SS:*»
m m
1 V-_ ®
«iSSg)" v -
7J.'ts
—i‘.\tlr
- mvVtv-:
(3 -’..._.*_ . V’t].l/ . ‘]
> M0 Klie> w1\
; my, - -
vy v rh$b-:< m
WAMAF

.;;ea%gﬁﬁQ’N

Ak
1

v'Vixl  %#a

7] -

W-KSE* as?



\ KA\ * 00

**k *

A1l teachersN*eginning Loyner.t in this **7 */.al,,
school system Entitled to transfer ~
“into the system cTbs Cumulated sick leave
accumulated as_ pr$ by Alaska Department

\Of EdUCatIOn RI Regulations fronm other $ -
Iaskan schq|s jrovided by
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1. . The Alaska Stata Legislature has®" provided ,for r

LQlurdjer
T- member f’h
_mgmona | | |
"M O<jEfE e A% | C m YITTIHMInT "
6 Participants in the .bank shall be eligible to
draw (from the bank) .net more, tbanvtwice theY30FiflE®LE;

M. ;Ehur.bcr.. of days of sick leave yhe teacher has

'eeT'T -rriimnl afpr nt thp Hpn 1m i not'ri¥> crihVv-inl
b
[ g
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be determined b'r the Gove MINE Bcdv. WM&l
m 1 . mi 11 ! - :
@3 e Application for v1thdrave1 of cays shall he m
' submitted through the buildinc: principal.
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