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H E A L T H , E D U C ATION  

The Committee on A N D  S0CIAL S E R V I C E S  has had SB 192

"An Act w a i v i n g  restrictions on use of sick leave banksj and p r o v i d i n g  
for an effective date."

u n d e r  c o n s i d e r a t i o n  and r e c o m m e n d s :
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do p a s s  [ ] do no t  pa s s
do pa s s  w i t h  a t t a c h e d  amendmen t s ( s )
r e p l a c e  w i t h  CS f o r  ________________________________________
and recommends

[ ] same t i t l e
[ j new t i t l e

AND a t t a c h e s  a " L e t t e r  o f  I n t e n t "  
r e p o r t s  i t  back  w i t h o u t  r e c ommend a t i o n  
r e f e r r e d  t o  t he

[ ] New Fiscal Note

[ ] Zero Fiscal Note Attached
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Re f e r r e d :  H e a l t h ,  E d u c a t i o n  & S o c i a l  S e r v i c e s

a nd F i n a n c e

1 IN T H E  S E N A T E  B Y  E L I A S O N

2 S E N A T E  B I L L  NO. 192

3 IN T H E  L E G I S L A T U R E  OF  T H E  S T A T E  O F  A L A S K A

4 F O U R T E E N T H  L E G I S L A T U R E  - F I R S T  S E S S I O N

5 A  B I L L

6 F o r  a n  A ct e n t i t l e d :  " A n  A c t  w a i v i n g  r e s t r i c t i o n s  on u s e  of s i c k  leave

7 b a nks; a n d  p r o v i d i n g  fo r  an  e f f e c t i v e  d a t e . "

8 BE  IT E N A C T E D  B Y  T H E  L E G I S L A T U R E  O F  T H E  S T A T E  OF A L A SKA:

9 *  S e c t i o n  1. AS 1 4 . 1 4 . 1 0 5  is a m e n d e d  to read:

10 Sec. 1 4 . 1 4.105. S I C K  L E A V E  BANK. A  [LOCAL] s c h o o l  [DISTRICT]

11 b o a r d  [, O R  T H E  B O A R D  OF  A  R E G I O N A L  E D U C A T I O N A L  A T T E N D A N C E  A R EA] m a y

12 e s t a b l i s h  a s i c k  leave b a n k  to e n a b l e  a t e a c h e r ,  b e c a u s e  of u n u s u a l

13 c i r c u m s t a n c e s ,  to d r a w  not m o r e  t h a n  t w i c e  the n u m b e r  of day s  of s i c k

14 l e ave the t e a c h e r  has a c c u m u l a t e d  b e f o r e  the f i rst d a y  of s c h o o l  in

15 an y  s c hool year, or 24 days, w h i c h e v e r  is g r e ater. H o w e v e r ,  in  a case

16 of  s e v e r e  i l l n e s s  or  e x t r e m e  ha .ship t he b o a r d  m a y  p e r m i t  a t e a c h e r

17 to d r a w  m o r e  leave. T h e  b o a r d  m a y  e s t a b l i s h  a nd a d m i n i s t e r  the s i c k

18 l e ave b a n k  i n d e p e n d e n t l y  or joir.cly w i t h  teachers.

19 * Sec. 2. T h i s  A ct t a k e s  e f f e c t  i m m e d i a t e l y  in  a c c o r d a n c e  w i t h  AS  01.-

20 10.070(c).
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N E A - A L A S K A
AFFILIATED WITH THE NATIONAL EDUCATION ASSOCIATION

A N C H O R A G E  R E G I O N A  L O F I U C E J U N E A U  O F F I C E F A I R B A N K S  R E G I O N A L  O F F I C E

2118 CU SH M A N  STR EET  
FAIRBANKS. ALASKA 09701 

(907) 456-443?

1411 W. 33RD 
A N CH O R A G E , ALASKA 995 ’  

(907) 274-0536

14’/  S. FRANKLIN '207 
JUN EA U . ALASKA 99801 

(907) 586-3090

April 24, 1985

TO: Representatives Niilo Koponen and Max Gruenberg, Co-Chairs

Members, House HESS Committee

FROM: NEA-Alaska

RE: SB 192 An act relating to sick leave banks.

NEA-Alaska urges the passage of SB 192.

This amendment to the Sick Leave Bank Law is i.eeded to make it possible for a 

school board to help a teacher avoid total financial disaster due to illness in 
the family.

Currently the law limits the use of the Sick Leave Bank to 24 days for anyone 

who does not already have more than 12 days sick leave accumulated at the time 

of the illness. While this provision is usually adequate, it leaves a teacher 

without income and possibly without a job should he or she need more time.

A  specific for instance occurred last fall when a teacher's spouse was found to 

have cancer and was given only a month or so to live. The teacher needed to and 

did, in fact, stay with and care for the terminally ill spouse.

Being a new teacher, she had accumulated only a very limited amount of sick 

leave, and therefore was bound by the 24 day limit in the sick leave bank lav;. 

The District wanted to help but v.as unable to do so because of the cu/rent law. 

The teacher had to go without income during those final days of caring for her 

husband. In the meantime her financial obligations continued to accumulate.

We support this amendment because it would allow a school board to deal with an 

exceptional situation which might otherwise be disastrous for one of its employ­
ees.

Respectfully submitted:

Gayle Pierce 

President

L85:13



March 15, 19^5

R i c h a r d  Eliason, S e n ator from Sitka

Dea r  Sir:

The S i c k -leave Bank p r o b l e m  in Sitka is as follows:

A r o u n d  T h a n k s g i v i n g ,  a first year t e a c h e r  at the h i g h  school r e c e i v e d  w o r d

that h er h u s b a n d  was d y i n g  of cancer, a n d  the d o c t o r  a d v i s e d  that he s p e n d  

his last days at home. The t e a c h e r  was g r a n t e d  f a m i l y  e m e r g e n c y  leave which 

was ta k e n  from h e r  si k leave days. Vlien she r a n  out of sick leave days, she 

a p p l i e d  to the local sick leave bank, a n d  was g r a n t e d  the m a x i m u m  of 2^1 days 

as is p r e s e n t l y  a l l owed b y  law. The hjtsband was e x p e c t e d  to die b e f o r e  H e w  

years, but l i n g e r e d  on into February. Sometime into January, the t e a c h e r  ran 

out of all sick leave, personal leave, a n d  sic k  leave b a n k  days a l l o w e d  h e r  b y  

law, a nd was f o r c e d  to take leave without p a y  (30 days). F i n a l l y  the idea came

about a n d  was a p p r o v e d  b y  the a d m i n i s t r a t i o n  to a l l o w  t e a c h e r s  to ca s h  in leave 

days, s u b s titute for themselves, a n d  ha v e  the to t a l  sub s t i t u t e  p a y  go into one check, 

to the a f f e c t e d  teacher. Other t e a c h e r s  made m o n e y  donations. The 30 days leave 

without p a y  was t o t a l l y  c o v e r e d  in this way.

The fact of this incident is that the c i r c u m s t a n c e s  m e r r i t e d  a c t i b n  b y  the 

school b o a r d  to grant more sic k  leave b a n k  days, but present l a w  didn't a l l o w  it.

The change in the law wo u l d  a l l o w  school b o a r d s  to s h o w  special c o m p a s s i o n  when 

needed, a n d  also to protect fro m  a b u s i n g  the si c k  leave bank.

petsonal

Th a h k  y o u  for you r  w o r k  in this are a
/

T o m  Smircich, president

N E A -  Sitka



lancy  r ' ^ a i l u r e  to p r o v id e  ..such 
ial o f  s i c K d « 5 ve  and maternity leave

;.X: ' ^ m L
•w-'.v-Vv

□  n  0 .  -Z> I r> L C . A V L  O H I N I N

Purpose  ■■■■>" : . : % ' s : .
.....

a. T h e  s icK  leave bank is n ereb y  establ ished  to enable,  a^certified 
V^'.staff member,, because  o f  unusual c i r cu m sta n c es ;  to r e c e i v e T ^ g ^  

c o n i 'n u in g  sick  'eave benefi ts  a f ter  personal a c c r u e d  sick, leave ’
‘ has o e e n  e x h a u s t e d .  . ' ‘ T ? r  v "'. •, . k  ' : •

' school
AAAfftfafr: ■■ i

T \  T  ;;

'.t ) t  6 H H K
Meetings will be held at such  times and places as n ecessary  to y ; ; :- ; ^ r :v
adequate ly  co n d u ct  and adm.nister tne sick leave bank.  ■. T T r''

T  /,.■ ■ ■ .. ;• v - \ $&*

The g o v e r n i n g  committee shall se lect  the o f f i c e rs  It feels are 
n e c e s s a r y  to co n d u ct  the b u s in ess  affa irs  o f  the sick' , leave,  bank

Procedu re

bank days  will be submitted on forms 'avail

perform her customary 
dent  with adequate  advan 
tion o f  such  leave so  that appro'  
su b st i tu tes .  Such  not ice ,  at a min 
days  o f  the e x p e c t e d  terminaj. 
days  fol lowing terminatin 
notice shall constiUit-e^grounds for den 
benefi ts  at the ^ffTion o f  the d istri ct

■ > t  a
Section 6. SICK LE.AVE BAN

Artic le  III -  Personnel  

The teacher  shall v ide  the Super in ten -
b eg inning  and terrrina- 

gements can be made for . .  ....

must be g iven  within s ixty" (60) 
nancy  and within f i fteen (15)

fter  init.dl enrollment unlessMembership shall be  cont inuous  al 
written notif ication o f  withdrawal is g iven  on or be fo re  the 
f i fteenth (15) school  day  after 
s ess ion .

3. C overn in q  Committee

The  sick  leave bank will be  q o v e r n e d  b y  a committee co m p o se d .o f . ,• » ' r  i~ L i ' *r , *■ , »ri, V '.the Super in tendent  o f  S ch oo ls ,  Teachers ' .  Rights"Cbm^jttee7;4,,a h 'd ;3  
' a 'tearher annointed bv ‘ the President ’ ^of the Association?^ T  -

adeq

The 
. necessa

Application

Requests
able from the bui ld inq  principal  th 
the g o v e r n in g  committee.

rougn the S uper intendent  to T T T T ' t T ' r '

■■ -  ■
All requ ests  must be  accompanied  b y  a letter from the attending . 
physic ian .  I ,\<r ..



*• 'f ' •  iW ' V, ' if . ' * Tr * ‘ J i . 1 v=».
$5: t&Z'h • . . *■ •' \tV' w» w'* *’ • Art ic le  III -

m 5. Regulations and Limitations
V,

sV*?

’ 4 wjS'

a. Days invested  or  co n t r ib u te d  by  members are n o n - r e fu n d a b le .

m m :

>*>«

saw -»>?'j    . .  .
Members are el igible  to withdraw not more than twice the number
o f  days  o f  sick  leave they have  accumulated be fo re  the f i rs t  day" .
o f  school  in any school  y e a r ,  or t w e n t y - f o u r  (24)  d a y s , ' w h i c h -
e v e r  is g r e a t e r ,  as p ro v id e d  in Alaska Statue Section 14 .14 .1 05 .  ,• —  'l-r .. MVw. ..rr.v • - ••...•«, .

.••• - '. •• •••

The entire adm!nistrat icn  o f  the s ick  leave bank will 6e 
the g ov e r n in g  committee and tneir dec is ions  will be  f inal ,  includ-. '

h.  A pprova l  and implementation o f  the s ick  leave bank ‘ agreement  
con t ingent  upon review b y  the Alaska Department o f  Education

’St)?.'. Section 7.

;i The  District  shall maintain for off icial  p u rp o s e s  o n e . O )  personne l
v? for  each teacher .  A n y  material not inc luded  in the personnel  fiie c a n n o t ’ 

be  used for d isc ip l inary  act ion ,  g r i e v a n c e  , or  n on -re ten t ion .  All ■ "
. ,  teachers '  permanent centra!  .o f f i ce  files shall be  maintained u n d e r ‘ the ’ 

fol lowing cot ditions :

1 .. . , ,. ... ?. . . ,

appointment with the S u p er in tendent  o f  S choo ls .  One o t h e r "p e r s o n ,
at the teacher ' s  r e q u e s t ,  may accompany the teacher ............. ....
inspect ion .

; f

10



fvT’?" ■ r ' •- 1 *
•’ ■ • v ^ ’’ ■’ *. •’ ■*

350 SICK  LEAVE B A N K  • -  '  ? *

A .  There  is established a S ick  Leave Bank to  be  administered jointly b y  a” 
com m ittee  j ) f tsi^ (6) m em bers —  three (3)4 m em bers  appo in ted  b y  {he 

J '  A s soc ia t ion  an d  three (3) m em b e r ;  a p p o in ted  b y  the District. The joint .J"
'1 enmmiltA/i 11. ■ I ■ /Infnlnn erilar» •» f/ie nr /1  ̂(Un C i/"L T Aiirn H ■> r«L ln/1

. , w ; • ■- V  ,T-
A n y  certificated staff m em ber  w h o  has exhausted h s /h e r  personal and j£ t i  

sick leave m a y  a p p ly  fo r  reasonable  w ithdrawals , p ro v id e d  there” is 
sufficient leave time available in the bank.

T V  .av/ai- • *

w.-'.I <v \ y r' ‘A*" 'X 
t,* •* A 1 iVVM . /

■ . ■,

w r7• • . » *  ‘ w

'• ,v:

e withdrawals , p ro v id e d  there is •, y j. >• ,1 , . /  ■ ijtfv ■ .TO' >♦/
bank . vvX' iV- ^-* •4. ■ '

■ • v  ' T & A . .
B. (Dne-ha!f (V i )  d a y  .co n tr ib u t io n  to the S ick -L e a v e  B ank ,  will o c cu r  . ,

s autom atica lly  through  payroll  d e d u c t io n .d u r in g  the first thirty (30) , , • ••'
ca lendar d ays  o f  each  sr 100I year o r  during  the first thirty (30) calendar - ■ca lendar d ays  ot eacn  sr loot year o r  during  tne tirst thirty u u t  calendar ‘  :.•*
days o f  em p lo ym e n t  v h sch o o l  year. In the event the Sick Leave B ank .-.jgjr,. i : .
exceeds 2500 days  at tl.e beginning o f  a s ch o o l  term, the a b o v e  one-half  y  ?
( ’/ j) d a y  contr ibut ion  to  the bank will be deferred, except for  new  

’ teachers, f o r  the s ch o o l  year o r  until such time that the days  in the bank 
' T v . .  .; num ber  o n e  hundred  (100).

V. s.'-t.' ' /• '* S. ' T  j!' ■

A n y o n e  electing not to  join the Sick Leave Bank will inform"th^e ' < f '  ,
k , P e r s o n  .el D iv is ion  in writing within fifteen (15) calendar Ja ys  after ■ i  ■ ' T^fv
T v f l ' A  their reoort ing  date. ; > • '  . • v ' .. "  .

C .  A  nrf»vinii<Jv rm nliw n/l  -.r -» —   t__  t n i ^> . 1 " - ■ji-'-.C . A  previous ly  e m p lo y e d  feacher w h o  w as a n o n -m em ber  o f  the Bank 
m ay elect to jo in  by  in form in g  the Personnel D iv  
September 15, an d  don ating  one-ha lf  ( ' /<) day  o f  h

"W" .. v IMIIVI Ml lilt- UUIIK
Personnel D iv is ion  in writing by  :

(V<) day  o f  h is /her  sick leave. :*' T i ’A
, • • - - •-

. *&'■••• ’ ’ ‘i ' •.. • •'-*},vX̂,r•*o■
D . S ick ' lcave time assigned to the bank shall remain the property o f the’' ■ '-$/>■

bank, and n o  d o n o r  shall have  an y  further claim to don ated  days. . • -V

E. T each er-don ated  sick leave days  m ay  be c o m b in e d  with sick leave d a y ,  
donated  b y  m em bers o f  other  District e m p lo y e e  organizations in the 
form at ion  o f  the District Sick Leave Bank.

mirations in the '

I  __________________ al1 be a l low ed  lo
donate up to o r e -h a l f  (V i)  d ay  o f  personal leave in quarter ( ' /« )  day

idual Thp ' 1. • i s .T-l''• Av.V.'A

F. In the case o f  catastroph ic  illness o r  njury, teachers shal1 be a l low ed  to 
donate up to o r e -h a l f  (V i)  d ay  o f  personal leave in quarter (V i)  day 
increments up to a m a x im u m  o f  180 days  to a specific  individual. The

■ v - f e v

Vi,;-.. ,v,7v,-:

' ' T r,,f v' psr- v a**? Av

'"T ,  •'

■■ ■ . ■■ ■ ■ ■■ ■

.v.ai/-)* ’.r IHoS'i "me
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;■?; inorderforateachertodrawfromtheSickLeaveBank,ateachermustcon-., ;
. ’. y . tribute at least one (1) day to the Bank durlnr .ne first thirty (30) calendar

. daysaftercommencementofservices.ltshallbetheresponslb illtyofthe
Association to administer the Sick Leave Bank. The total number of days ? ^  ' 1

. . '

**.V3‘T
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(is, y-

m m
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Ail t e a c h e r s N * e g i n n i n g

s c h o o l  s y s t e m  
‘ i n t o  t h e  s y s t e m  cTbs 
a c c u m u l a t e d  a s  pr$

\ o f  E d u c a t i o n  Ri 
A l a s k a n  schgjs 

:■ A . S . L .

• * * * 
Loyner.t i n  t h i s  ' *” '/.aL,,

E n t i t l e d  t o  t r a n s f e r  ^

C u m u l a t e d  s i c k  l e a v e

b y  A l a s k a  D e p a r t m e n t
R e g u l a t i o n s  f r o m  o t h e r .  $  '

j r o v i d e d  b y  •• •' x . .
>• ’* * V/*j r' T

v'rI; \rli' <v* "T'-: V;,‘ l*k> vE .  S i c k  L e a v e  : ./. - v ;  ■: , (
1. . T h e  A l a s k a  S t a t a  L e g i s l a t u r e  has' p r o v i d e d  , f o r  ;-

, g ^ u r d j e r  
; ' T- member sh 

■' d i t i o n a l-!?7i ' A*. ,: .
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6 P a r t i c i p a n t s  i n  t h e  .b a n k  s h a l l  b e  e l i g i b l e  t o
d r a w  ( f r o m  t h e  b a n k )  .net m o r e ,  t b a n v t w i c e  theY30fiflE®£; 

)^£.;£hur.bcr.. o f  ‘ d a y s  o f  s i c k  l e a v e  y h e  t e a c h e r  h a s
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•.• A p p l i c a t i o n  f o r  v.’i t h d r a v e  1 o f  c a y s  s h a l l  h e  '■■ 
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