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B e t h e l ,  A l a s k a  9 9 5 5 9  

D e c e m b e r  25 ,  1 9 3 4

T h e  H o n o r a b l e  M a x  G r u e n b e r g  

A l a s k a  H o u s e  o f  R e p r e s e n t a t i v e s

C o - C h a i r m a n  o f  t h e  H o u s e ,  H e a l t h ,  E d u c a t i o n  a n d  S o c i a l  S e r v i c e s  
C o m m i  t t e e  

P o u c h  V

J u n e a u ,  A l a s k a  9 9 3 0 1  

D e a r  M r .  G r u e n b e r g :

I h a v e  s p e n t  e i g h t  y e a r s  t e a c h i n g  a n d  s i x  y e a r s  a d m i n i s t r a t i . .  • 

f o r  t h e  B u r e a u  o f  I n d i a n  A f f a i r s  in A l a s k a .  I h a v e  j u s t  d i s c o v e r e d  

t h a t  t h e  s i x  y e a r s  I s p e n t  a d m i n i s t r a t i n g  s c h o o l s  t h a t  s e r v e  

A l a s k a  s t u d e n t s  c a n  n o t  b e  t r a n s f e r r e d  t o  t h e  S t a t e  T e a c h e r  

R e t i r e m e n t  S y s t e m  ( T P S ) . T h i s  i s  d u e  t o  a n  a p p a r e n t  o v e r s i t e  

o n  t h e  p a r t  o f  t h e  s t a t u t e  w r i t e r s  f o r  t h e  T R S . CJ ' d e r  t h e  

d e f i n i t i r . n  o f  " o u t s i d e  s e r v i c e "  ( 1 4 . 2 5 . 2 2 0 ( 2 5 ) )  ( c o p y  e n c l o s e d )  

y e a r s  n e t  o n l y  t a u g h t  in  t h e  L o w e r  4 3  m a y  b e  b r o u g h t  i n t o  T R S  

b u t  a l s o  y e a r s  s p e n t  i s a cer.e.i E i®»t?edi-pe son'i^n.^a^'f-rrtt-^time 

p o a clVirfgfweerxi£ ic. a t e  a s . a  ' . c o n d i t i o n  o f  
amR&oyittentv.'v . . I n  o t h e r  w o r d "  a n y  c e r t i f i c a t e d  p r i n c i p a l ,  

v i c e - p r i n c i p a l ,  o r  s u p  r i n t e n d e n t  f r o m  t h e  L o w e r  43 m a y  b r i n g  

a c e r t a i n  n u m b e r  o f  t h o s e  y e a r s  i n t o  T R S  w i t h  h i m .  In t h e  

s a m e  s t a t u t e s  ( 1 4 . 2 5 . 2 2 0 ( 3 ) )  ( c o p y  e n c l o s e d )  t h e  d e f i n i t i o n  

f o r  " B I A  S e r v i c e "  is  s e r v i c e  a s  a t e a c h e r  i n  a s c h o o l  o p e r a t e d  

b y  t h e  3 u r e a u  o f  I n d i a n  A f f a i r s .  N o t h i n g  is m e n t i o n e d  a b o u t  

a d m i n i s t r a t i v e  s e r v i c e  b e i n g  c o u n t e d  f o r  T R S  p u r p o s e s .  T h e  

S t a t e  t h e n  w i l l  a l l o w  s o m e o n e  w h o  w a s  a n  a d m i n i s t r a t o r  in M i a m i ,

L . A .  o r  a n y  o t h e r  p l a c e  O u t s i d e  t o  b r i n g  i n  t h o s e  y e a r s  a n d

n o t  a n  a d m i n i s t r a t o r  w h o  h a s  b e e n  s e r v i n g  r u r a l  A l a s k a n  s t u d e n t s .

It s e e m s  r e a s o n a b l e  t h a t  t h e  d e f i n i t i o n  f o r  " B I A  S e r v i c e "  s h o u l d  

a l s o  i n c l u d e  y e a r s  s p e n t  a s  a admiffi:§^¥'etfor*' §"<?ffvi'hg

A- n' £ s ^’t: n r o u g  n ̂  h 'tie' B u r e a u  of" I n d i a n  A £  :air's .

A n y  h e l p  y o u  c a n  g i v e  i n  g e t t i n g  t h e  d e f i n i t i o n  f o r  "BIA. S e r v i c e "  

c h a n g e d  to  i n c l u d e  a d m i n i s t r a t i v e  t i m e  w o u l d  b e  g r e a t l y  a p p r e c i a t e d .

S t e v e  R o n n e k a m p  

B o x  1 2 4 7

B e t h e l ,  A l a s k a  9 9 5 5 9  

5 4 3 - 2 7 4 3  w k .

C C  J . K .  H u m p h r e y s ,  D i r e c t o r  A l a s k a  T e a c h e r s '  R e t i r e m e n t  S y s t e m
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§ 14.25.220 T e a c h e r s ' R e t i r e m e n t  S y s t e m  § 14.25.220

(17) "full-time teacher” means a teacher occupying a position 
requiring teaching on a regular basis for the normal work period per 
day or week at a teaching assignment, excluding teaching as an 
assistant or graduate assistant or teaching on a substitute, temporary, 
r r  per diem basis;

(18) "inactive teacher or member” means a member who is term i­
nated and who has not received a refund from the system or a member 
who is on leave of absence and who is not m aking contributions under 
AS 14.20.345;

(19) "member contribution account” means the total maintained by 
the system of the member’s mandatory contributions, indebtedness 
principal and interest contributions, interest credited to each of those 
accounts, and adjustments to the account in accordance with AS 
14.25.170;

(20, "membership service” means
(A) full or pa'-t-time sendee as a teacher in a public school in the 

Territory or State of Alaska, or both, under the supervision and control 
of th.f :.',erritorial Board of Education or the Departm ent of Education 
or the : chool board of a city, regional educational attendance area, or 
burour n school district;

(B) full-time or part-time teaching at the University of Alaska or a 
full-time administrative position at the University of Alaska which 
requires academic standing and which has been approved for inclusion 
in the system by the administrator;

(C) any period during which the teacher receives a disability benefit 
under this system or is on an approved sabbatical leave granted in 
accordance with AS 14.20.310; or

(D) continuous service as a state legislator when performed by a 
state legislator who elects membership under AS 14.25.040(b), subject 
to the requirement:, -'f AS 14.25.040(c);

(21) "military service” means active duty in the armed forces of the 
United States;

(22) "nonpublic school” means a school established by an agency 
other than a state which is primarily supported by other than public 
funds, and operation of whose program rests with other than publicly 
elected or appointed officials, and is state approved or accredited;

(23) "non-vested member” means an active or inactive member who 
does not meet the requirements of a vested member v r deferred vested 
member;

(24) "normal retirement” means retirem ent under AS 14.25.110(a);
f2Sr"butside~service” means service-;'*

^ ■(A; 'as a'certificated full-time elem entary or secondary teacher'or-e.i 
/ce rtifica ted  pereorrTrra full-time position requiring a teaching certify. 

icate_as a conditfon of employment in an out-of-state public school__
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E ffe c t  o f  a m e n d m e n ts .  — The 1980 
am en d m en t rew rote th e  section.

§ 14.25.210 T f a c h e r s ' R e t ir e m e n t  S y s t e m )

Lf$ 14.25.220
Sec. 14.25.210. P en a lty  for false sta tem ents. A person who 

wilfully or knowingly makes a false statement, or falsifies or permits 
to be falsified any record of the retirement system, is guilty of a misde­
m eanor and, upon corviction, is punishable by a fine of not more than 
S500 or by imprisonment for not more than six m onths, or by both, and 
forfeits all rights under this chapter. (S 20 ch 145 SLA 1955)

Sec. 14.25.220. D efinitions. In this chapter, unless the context 
requires otherwise,

(1) "active member" means a member who is employed by an 
employer, is receiving compensation on a full-time or part-tim e basis 
and is m aking contributions to the system, or a member making 
contributions under AS 14.20.330 or 14.20.345;

(2) "actuarial adjustm ent’ means equality in value of the aggregate 
expected payments under two different forms of pension payments, 
considering expected mortality and interest earnings on the basis of 
tables adopted from time to time by the board;

(3) "adm inistrator" means the person appointed by the commis­
sioner of adm inistration under AS 14.25.015;

(4) "annu itan t” means a retired member or a disabled member who 
is receiving a benefit under this system;

(5) "average base salary" means the result obtained by dividing the 
sum of the member’s three highest years' base salary  by three, or if a 
m em ber does not have three years base salary, then by dividing the 
sum of all base salaries by the number of years of base salary; the base 
sa lary  for a year in which credit is granted for disability totaling more 
th an  one-third of a year may not be used in the computation of the 
average base salary; the base salary in a school y ear for which the 
m em ber receives compensation for less than two^thirds of a year may 
not be used in the computation of the average base salary; if compensa­
tion is received for more than two-thirds of a year, the full base salary 
for th a t  school year shall be used in the computation of the average 
base salary;

(6) "base salary”
(A) means the total remuneration payable under contract for a full 

year of membership service, including addenda to the contract;
(B) has the same meaning as "compensation” under AS 39.35.680(8) 

when applied to a state legislator who elects m embership under AS 
14.25.040(b);

(7) "beneficiary” means a person designated by a member to receive 
benefits th a t may be due irom the system upon the member’s death;
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§ 14.25.22C T e achers ’ Re t ir em e n t System S 14.25.220
• -  ' *t
(8) "BIA'pemice” means service, including partial years, as a teacher 

in a school operated by the Bureau of Indian Affairs in Alaska;
(9) 'compensation” means the total remuneration paid under 

contract to a member for services rendered during a school year, includ­
ing cost-of-living differentials, payments lor leave th a t is actually used 
by the member, the am ount by which the member’s wages are reduced 
under AS 39.30.150(c), and the amount deferred under an 
employer-sponsored deferred compensation plan or the tax shelter 
annuity  plan approved by the Department of Education, but does not 
include retirem ent benefits, welfare benefits, per diem, expense 
allowances, workers’ compensation payments, or payments for leave 
not used by the member, whether those leave payments are scheduled 
payments, lump-sum payments, donations, or cash-ins; for purposes of 
AS 14.25.050, compensation paid includes any payment made after 
Ju n e  30 of a school year for services rendered before the end of the 
school year;

(10) "credited service” means all membership service as provided in
(20) of this section, territorial employment as defined in (41) of this 
section, plus out'ide, m ilitary, and Alaska BIA service, with outside 
and m ilitary service limited to 10 years except under the conditions set 
ou t in AS 14.25.100;

(11) "deferred vested member” means an inactive member who 
m eets the service requirem ents of a vested member;

(12) "dependent child” means an unmarried child of a member, 
including an adopted child, who is dependent upon the member for 
support and who is either (A) less than 19 years old, or (B) less than 
23 years old and registered at and attending on a full-time basis an 
accredited educational or technical institution recognized by the 
Departm ent of Education; the age limits set out in this paragraph do 
not apply to a child who is totally and permanently disabled;

(13) "disabled member” means a member who is term inated, who 
has not received a refund from the system, and who is receiving a 
disability benefit from the system;

(14) "early retirem ent” means retirement under AS 14.25.110(b);
(15) "employer” means a public school district, the Board nf Regents 

of the University of Alaska, the Department of Education, the National 
Education Association of Alaska, the Regional Resource Centers or th i 
s ta te  legislature with respect to a state legislator who elects mem­
bership under AS 14.25.040(b);

(16) "former member” means a member who is term inated and who 
received a total refund of the balance of the mandatory contribution , 
account, or who has requested in writing a refund of the balance of the 
mandatory contribution account;
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§ 14.25.220 T e a c h e r s ' R e t i r e m e n t  S y s t e m § 14.25.220

(17) "full-time teacher” means a teacher occupying a position 
requiring teaching on a regular basis for the normal work period per 
day or week at a teaching assignm ent, excluding teaching as an 
assistant or graduate assistant or teaching on a substitute, temporary, 
or per diem basis;

(18) "inactive teacher or member” means a member who is term i­
nated and who has not received a refund from the system or a membei 
who is on leave of absence and who is not m aking contributions under 
AS 14.20.345;

(19) "member contribution account” means the total maintained by 
the system of the member’s mandatory contributions, indebtedness 
principal and interest contributions, interest credited to each of those 
accounts, and adjustments to the account in accordance with AS 
14.25.170;

(20) "membership service” means
(A) full or part-time service as a teacher in a pubiic school in the 

Territory or State of Alaska, or both, under the supervision and control 
of the Territorial Board of Education or the Department of Education 
or the school board of a city, regional educational attendance area, or 
borough school district;

(B) full-time or part-time teaching a t the University of Alaska or a 
full-time administrative position at the University of Alaska which 
requires academic standing and which has been approved for inclusion 
in the system by the administrator;

(C) any period during which the teacher receives a disability benefit 
under this system or is on an approved sabbatical leave granted in 
accordance with AS 14.20.3? 0; or

(D) continuous service as a state legislator when performed by a 
state legislator who elects membership under AS 14.25.040(b), subject 
to the requirements of AS 14.25.040(c);

(21) "military service” means active duty in the armed fo 'ces of the 
United States;

(22) "nonpublic school” means a school established by an agency 
other than a state which is prim arily supported by other than public 
funds, and operation of whose program rests with other than publicly 
elected or appointed officials, and is state approved or accredited;

(23) "non-vested member” means an active or inactive member who 
does not meet the requirem ents. f a vested member or deferred vested 
member;

(24) "normal retirem ent” means retirem ent under AS 14.25.110(a);
f25T'"Sutside”service” means service

, |1A )'as'acertificated full-time elementary"or secondary teacheroriaf 
. /  certificated pefsorrlira  full-time position requiring a teaching certify. 
'v icate_as a condition of employment in an out-of-state public school



§ 14.25.220 T e a c h e r s ' R e t i r e m e n t  S y s t e m § 14.25.220

within the United States, or in a school outside the United States 
supported by funds of the United States;

(B) as a certificated full-time elementary or secondary teacher or a 
certificated person in a full-time position requiring a teaching certif­
icate as a condition of employment in an approved or accredited 
nonpublic school w ithin the United States, or in a school outside the 
United States supported by funds of the United States;

(C) in a full-time position requiring academi: standing in an 
ou -of-state institution of higher learning r.ccred’̂ ed by a nationally 
recognized accrediting agency as listed in the Education Directory — 
Colleges and Universities by the National Center for Education S ta­
tistics;

(D) as a full-time teacher in an approved or accredited nonpublic 
institution of higher learning in Alaska;

(26) "part-time teacher" means a teacher occupying a position 
requiring teaching on a regular basis for a t least 50 percent of the 
normal workweek a t a teaching assignment, excluding teaching as an 
assistant or graduate assistant, or teaching on a substitute, temporary, 
or per diem basis;

(27) "perm anent disability" means a physical or mental condition 
which, in the judgm ent of the adm inistrator, based upon mr dical 
reports and other evidence satisfactory to the administrator, presum­
ably prevents a member from satisfactorily performing the member’s 
usual duties for the member’s employer or the duties of another posi­
tion or job which an employer makes available for which the member 
is qualified by train ing  or education;

(28) "prescribed rate of interest” means the rate of interest used for 
computing employer contributions, for preparing actuarial tables used 
by the system, for crediting interest to members’ contributions, and for 
charging interest on members' indebtedness accounts;

(29) "public school” means a school operated by yublicly elected or 
appointed school officials in which the program and activities are 
under the control of those officials and which is supported by public 
funds;

(30) "retired teacher or member” means a member who is term i­
nated, who has not received a refund from the system, and who is 
receiving a benefit, other than disability, from the system;

(31) "retirem ent” means that period of time from the first day of the 
month following

(A) the date of term ination; and
(B) application for retirem ent in which a person is appointed to 

receive a retirem ent benefit, other than a disability benefit.; , •. -
'  (32) "retirem ent benefit” means the annuity received by; a retired 
member from the system; .• .........
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Appcintntsnt of Educators 
Contract Documents and Heauirenents

4.15 State Certification. ATT' professional employees' sha11 be required to / 

obtain appropriate state certification in the state where employee.’,- If offi­
cial documentation of such certification is not received by contract renewal 

time, the contract shall not fa renewed. Such non-renewal is not gr ie v a d e  
or appealable.

If the employee can demonstrate that he/she r-c. quested state ea^t 1 •' i cation 

•'*» ;• CO days of apcointment but has net received any response from cr.-s ataae. 
a a y -f the documentation snail sutfics for one contract rant.•.■/ail. 
Certification shall oe required for any subsequent contract renewsi.

4.16 Suitahi11ty Pisaualifications. Employees in education positions v ill oe 

assigned tne task of helping to shape the lives and futures of Indian students. 
An applicant will be disqualified cn a suitability basis whan serious cuestion 
is raised in reference to his/her character, reputation and fitness, 'u p- 
plicant m:y be denied appointment for the following retst.ms;

conduct;

Removal it cm ec.pl oymr.m for delinquency or rd roo-.cuct: 

Criminal, inf e-nous, dishonest, immoral cr c;»ly r.! z~

C. Membership in an organization having as its objective the overthrew 
of the Constitutional government of the U.S. by force or violence and when 

membership is with the specific intent of furthering that objective.

0. Intentional false statements, deception or fraud in examination or 
.■ ppoi nt i .a *i t ;

E. Refusal to furnish testimony as required by §5.3 of rule V;

F. Habitual use of drugs, (including alcholic beverages) affecting job 
performance;

G. Any legal or other disqualification which makes the person unfit for 
the service.

In making suitability determinations, the following factors will be 
taken into account; (1) the kind of position involved; (2) the nature and 

seriousness of the conduct; (3) the circumstances surrounding the conduct;
(4) the recency of the conduct; (5) the ace of the applicant at the time of the 
conduct; (5) contributing social or er.vi fanmintal conditions; and (/) hr ? 

absence or presence of rehabilitation or efforts toward rchabi iitatic.n. Llir.i- 

niriation of an applicant from er.pl oyir.cn t consideration on suitability cr tunas 

requires a determination by the Agency Superintendent for Education that the 
applicant's conduct may interfere with his ability to function in the position 
or the Agency's ability to discharge its duties and responsibilities. An 
objection will document the existence of a rational and direct relationship 

between the conduct of the applicant and nature of the work involved in /he 
pcsi tion.



r>

r, or m i a n *  affairs f'2 S LV! ! j .- Arrcndi:: A

_  .ITCATION 
AbROintmar.t of Educators

APPENDIX A  - p r o c e s s i ::g  c o n t a c t s

.1 Recruitment and appointment f u n c t i o n s . Responsibilities of Education 

Management included in Che recruitment and appointment functions for personnel 

actions are:

A. Applicant Lists

(1) Accepting applications;

(2) Rating applications: The Education Position Categoric; and 

g/.talif icaticns Handbook contains the minimum standards used '.'H r. tillir.n : ' - i~ 

tier.." cstaclished as Education positions. Frofvssicnal ca center; (Ie.-.c’.,ers , 

Go- :naa Counselors , etc.,) rust have appropriate state certification:

Tr l i
(3) Establishing lists at cording to job category and acccrcirr; to 

p r c i c r m c c ;

(';) Notifying applicant if qualified cr not qualified. !: < rplJ c-ar.t 

is act qualified, the eppiicr.tic t: "ill La so ncced and l o r n :

(5) Referring qualified .pnlicant to job Ho id:.:’/: office for review 

by selecting official and for consultation with the Sckeol E c a r c ;

(6) Notification of selection: Selectees '.rill la n-atificd t»y latter

and supplied a nev-er.ployes package. This package '.rill consist of the following:

(a) Cony of Can t r a c t . The contract, with addendum for Provisional

Appointments vhen required, vrill be signed and returned within fifteen (15) days

of the date on the notification letter.

(b) Employee Handbook. This handbook will cover such items as:

i . Co nt ra ct R e n ew al

i i . W o r k i n g Conditions

i l l . Emp l o y e e Een ef it s

i v . E m p l o y e e Rights

v . Ge n e r a l Ir.fomct io

(7) Providing a pre-crploymeut package to selectees. The package will 

consist cf the follc;'ing:

(a) Copy of Standard Form S5 , National Agency Check Investigation 

orms (NACI) to be completed in draft form prior to the effective date of the 

ppeintcent.

(b) Standard Fern 73, Certificate of Medical E::arri:.r.tion, to be

c r :  p i s  t e c  by s e l e c t  sc 't*  r .e d ic t  
r - i c "  cr.d en i’i i v a j  T .s ic r  to  .

cr-ctcr ar.d returned to appointing office lor

'  \i r .- '.v ,



k OL i c y .

Educators employed under the contract provisions o' IM.. iS-5Cl .-ill be 
j oid on an hourly rate basis, ccr-pute-.; on the basis of iba? r:ir.tive 
value of the position end the education end expert one.:- of .-dividua 
contract employee. As a Minimum, th? ■" of os:, i oriel cducracr c:_c' iflec­

tion standards (teacher, guidance r  principal, of:.! « Vii be-
c. cut valent to these r<. c j i r o c .e a . ■ -:r..ifi

eel ion euthr-ri ties of ; r.: sea;: i* • ’* - _..s
B u 'e c j

INSTRUCTIONS TO USERS.

siti on categories and qua1ifie: lio.n sta.nda ; d to be* u•aed

the- duties of the rr si ti or. i rv/ol v e c - E a a! i standard has
tion cf the duties and 1c ve­Is cf : .spun: if.ill ay of zhe
at the lor cf the st an dare .

lEGChlEo OF ' K  1 7 '

c ' r.v: ••. i L u -

Ct*.tier, ir.

identified education position title >.'111 not coi>:.iti :utv : chance in 
position description cna will rat rsruire reelesi fie..ion. C-tegori- 

cation of positions will be the responsibility of tee ter.cel supervisor 
and the Agency Superintendent for Education or tr.e Area Education 

programs Admin i strator (for off-reserve tier, L.c i-.g sci.nul 
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C31e.l8 Certification.

(a) All Bureau educators shall be required to obtain and hold valid 
certificates established for their positions by the appropriate licensing 
and certification authorities of the State in which the positions are 
located within one year from the publication date of this Part unless the 
Director approves a written justification frcm the Agency superintendent
for Education for extending the time limit.

(b) Cultural traditional leader positions in bilingual and/or bi-
cultural programs m y  have this requirement waived by the appropriate
school board.

§31e.l9 Student enrollment.

The Agency Superintendent for Education, with the advice and consent of 
the agency school board, shall implement a mandatory student enrollment 
pelicy and procedure for schools under his/her jurisdiction which will 
include, but not be limited to, the following:

(a) An eligibility criteria;

(b) School enrollment boundaries; and

(c) A standard application form.

P?le,20 Student attendance policy.

Each school shall have a written student attendance policy in ccmpliar.ce 
with the statutes of the State in which the school is located). However, for 
those enrolled students who are members of a Tribe having an attendance code, 
that Tribal Code shall take precedence for such students.

S31e.21 School year.

The length of the school year shall be, for all levels, no less than one 
hundred eighty (i80) student instructional days.

S31e.22 School day.

Students shall be in school directed instructional activities, exclusive 
of lunch, in accordance with the following minimum clock hours:

Level Hours Dav

Kindergarten 
Grades one to six 
Ju'.ior high or middle school 
High school

3.0
5.0 
5.5
6.0



(b) Provide a base for special programs for exceptional children, 
coordinated with the required medical, dental, psychological, and social 
services as well as with parent education;

(c) Bilingual and multicultural education coordinated with parent 
education; and

(d) Educational programs for parents and the community v.hich extend 
their role as educators of their children; as partners in the schooling 
experiences; and as decision makers and participants in the management of 
the early childhood pre-kindergarten program.

§31e.76 Accreditation.

Each pre-kindergarten program shall have official and current creden­
tials which comply with not less than other like Federal (e.g., Headstart) 
and State agencies and tribal governments toward assurance of optimal 
educational opportunities based on the total development needs of the 
children.

P31e.77 Certification.

All pre-kindergarten educators shall be required to hold a valid certi­
fication in early childhood education by the appropriate licensing and 
certification authorities in the State, including *Federal programs (e.g., 
Headstart, Child Development Associate).

suie.78 Staff.

Each pre-kindergarten program shall have qualified staff with appro­
priate education and experience in the services provided in adequate numbers 
to meet program standards and assure effective delivery of comprehensive 
services.

§31e.79 School year.

The length of the school year shall be no less than one hundred and four 
(104) student instructional days.

.131..GO School day.

Students shall be in directed instructional activities appropriate to 
their individual development level, exclusive of lunch, for a minimum of 
three clock hours daily.

§31e.81 Staffing patterns and ratios.

(a) Staffing patterns for each pre-kindergarten programs shall, at a 
miinimum, meet applicable State or Tribal accreditation requirements.

(b) The size of the pre-kindergarten class for 3-4 year olds m a l l  not 
exceed 15 students.
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Analysis:

House Bill 74 
Fiscal Note Analysis 

Prepared by Division of Retirement & Benefits 
Department of Administration

•January 31, 1985

5age 2 of

This fiscal note is based on the assumption that 
"school administrator" will be interpreted to mean "BIA 
professional educator". We 'rd’c'omnie'ntf'amendthg^lJ^&TTII 

• 3 rofessT o haT^ed u c a t o r ,"y instead of "school 
admfnistrator" because that tern is more consistent 
with the intent, as we understand it, and BIA
terminology.

Passage of this bill would allow those former BIA 
employees acting in such a capacity to claim that 
service in the Teachers1 Retirement System (TRS) by 
December 31, 1985. The BIA administrative office has
advised us that this would involve approximately 20 
people having an average of of years of qualified 
service.

This bill would result in an estimated .G347% increase 
in the TRS Employer contribution rate. The FY 86 TRS 
State Match estimated payroll is $416,297,654.00.

The estimated costs to school districts are as follows:

FY 86 FY 87 FY 38 FY 89 FY 90
$59.8 $64.6 $ / 0.3 1>76.5 $82.6

The present value of the cost of this bill is
$1,300,000.00; this would produce a .15% decrease in
the TRS funding ratio.




