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Hypothetical E x a m p l e  of H o w  

t he Rule of T h r ee  M i g h t  Wo r k

Assume A g e n c y  X has a s taff of eight " a n a l y s t s "  a n d  because of budget 

constraints w o u l d  li k e  to reduce that s t a f f  to seven. T h e  agency could 

lay off o n e  person b u t  that  w o u l d  m ean l o s i n g  a R a n g e  20, S t e p  A "analyst" 

who is p e r f o r m i n g  v e r y  well. In a d d i ti o n ,  f r o m  the e mployee's point of 

view, he needs the j o b  and is fa r  fro m  r e t i r e m e n t  age. On the other hand, 

the a g e n c y  has an " a n alyst" at Range 20, S t e p  M  w h o  f e e l s  "burned out" and 

-would like to retire soon but w h o  is 49 y e a r s  o l d  and will not be eligible 

for e a r l y  r etirement for a n o th e r  year. T h e  h e a d  o f  the a g e n c y  learns of 

the Retir e me n t  Incentive P r o g r a m  (RIP) an d  asks for s ome c os t  projections 

f rom the D i v i s i o n  of R e t ir e m e n t  and B e n efits.

The only "analyst" w h o  could qualify fo r  the R I P  is the 4 9  y e a r  old; he 

would be able t o  use one of his three y e a r s  to b e c o m e  e l i g i b l e  for e arly 

retirement and the o t h e r  two to reduce the a m ou n t  o f  actuarial adjustment 

for early re tirement (he w o u l d  have the act u a ri a l  a d j u s t m e n t  of a 52 y e a r  

old). T h e  age n c y  learns tha t the cost o f  the i n c e n t i v e  f o r  this employee 

is $47,814.00; this cost will have to be paid to t h e  PERS out of the 

agency's bu d g e t  over a period not to e x c e e d  t hree y e a r s .  In this case, 

since the a g e n c y  intends to leave the p os i t i o n  v a c a n t ,  the agency head has 

an eas y  t i m e  p r e p a r i n g  a c ost analysis to su b m i t  to 0MB in support o f  a 

request t o  p ar t i c i p a t e  in the RIP for the a g e n c y  employees in the 

"analyst" classifi c a t i o n . He prepares a s h o r t  s t a t e m e n t  showing that the 

annual savings in personal services costs o f  a b o u t  $ 7 1 , 6 5 6 . 0 0  (Range 20, 

Step M) a r e  far g r e a t e r  than the annual p a y m e n t o f  $ 1 7 , 1 7 9 . 0 0  to the PERS 

which w o u l d  be requi r e d  to pay off the d e b t  in t h r e e  installments. The 

agency's cost a n al y s i s  is reviewed by 0 M B  an d  it is certified that 

participation in the RIP is likely to re s u l t  in c o s t  savings for the 

state.

At this p o i nt  a request to partic i p a t e  is p r e s e n t e d  to th e Division of 

Retirement and B en e f i t s  a long w ith the 0MB c e r t i f i c a t i o n .  A n  agreement is 

executed a f t e r  the d i v i s i on  makes sure the a g e n c y  understands its 

obligations u n d e r  the program.
«

In this p a r t i c u l a r  hypothetical example, it is w o r t h  noting that the 

agency c o u ld  have s h o wn  cos t savings by r e t i r i n g  the 49 y e a r  old analyst 

even if no reduction in force was c o n t e m p l a t e d  p r o v i d e d  the position could 

be s a t i s f a c t o r i l y  f i l l e d  by a Range 20, S t e p  A  " a n a l y s t . "  The personal 

services savings of a p p r o x i m a t e l y  $ 1 8 , 2 1 3 . 0 0  b e t w e e n  a Ra n g e  20, S t e p  M 

and a R ange 20, Step A  ex c e e d  the $ 1 7 , 1 7 9 . 0 0  annual p a y m e n t s  to the PERS 

fund.



D U N C A N

H B  3 8 2 (AM)

E l i g i b i l i t y  f o r  R.I.P.

E a c h  p a r t i c i p a n t  w h o  r e t i r e s  u n d e r  t h e  R.I.P. w i l l  

r e c e i v e  a c r e d i t  of t h r e e  y e a r s  a p p l i e d  in  t h e  f o l l o w i n g  

o r d e r 1:

1. t o  r e d u c e  t h e  a g e  o r  y e a r s  o f  s e r v i c e  r e q u i r e d  for 

e l i g i b i l i t y  for n o r m a l  o r  e a r l y  r e t i r e m e n t ;

T h i s  m e a n s  t h a t  a n  e m p l o y e e ,  a g e  52, w o u l d  b e  

e l i g i b l e  f o r  f u l l  r e t i r e m e n t  b e n e f i t s  a s  i f  h e / s h e  

w e r e  55, b u t  the m u l t i p l e  in c a l c u l a t i n g  y e a r s  o f  

s e r v i c e  w o u l d  s t i l l  b e  o n l y  t h e  t h e  a c t u a l  n u m b e r  of 

y e a r s  w o r k e d .  T h e  a b o v e  e m p l o y e e ' s  b e n e f i t  a m o u n t  

w o u l d  n o t  b e  a c t u a r i l y  r e d u c e d  as it  is w i t h  e a r l y  

r e t i r e m e n t .

A l s o ,  a 47 y e a r  o l d  w o u l d  b e  e l i g i b l e  f o r  e a r l y  

r e t i r e m e n t  ( n o r m a l l y  at  a g e  50), b u t  b e n e f i t s  w o u l d  

b e  c a l c u l a t e d  o n l y  f o r  t h e  a c t u a l  y e a r s  of s e r v i c e .



A  p e a c e  o f f i c e r  o r  f i r e m a n  w o u l d  be e l i g i b l e  t o  

r e t i r e  w i t h  17 y e a r s  o f  service, but t h e  b e n e f i t  

c a l c u l a t i o n  w o u l d  u s e  17 y e a r s  as t h e  m u l t i p l e  

r a t h e r  t h a n  20.

t o  r e d u c e  t h e  a c t u a r i a l  a d j u s t m e n t  r e q u i r e d  f o r  e a r l y  

r e t i r e m e n t ;

I n  PERS, m i n i m u m  a g e  f o r  e a r l y  r e t i r e m e n t  is 50.

T h e  b e n e f i t  a m o u n t  a t  e a r l y  r e t i r e m e n t ,  a g e  50, 

is 62% of t h e  a m o u n t  r e c e i v e d  at n o r m a l  r e t i r e m e n t  

(age 55). T h e  R . I . P .  w o u l d  a d d  t h r e e  y e a r s  t o  t h e  

e m p l o y e e ' s  age, m a k i n g  t h e  e m p l o y e e  53 for the 

p u r p o s e s  o f  b e n e f i t  c a l c u l a t i o n ,  r e s u l t i n g  in 

a b e n e f i t  i n c r e a s e  o f  20%, f r o m  62% t o  82% of 

n o r m a l  r e t i r e m e n t .

t o  i n c r e a s e  t h e  y e a r s  o f  s e r v i c e  c r e d i t  f o r  t h o s e  

a l r e a d y  e l i g i b l e  f o r  f u l l  r e t i r e m e n t ;

R.I.P. w o u l d  p r o v i d e  a n  a d d i t i o n a l  t h r e e  y e a r s  

s e r v i c e  c r e d i t  t o  a n  e m p l o y e e  a l r e a d y  e l i g i b l e  f o r  

n o r m a l  r e t i r e m e n t ;  i.e., a 55 y e a r  old, w i t h  22 y e a r s  

s e r v i c e  w o u l d  g a i n  3 y e a r s  s e r v i c e  credit.

H i s / h e r  r e t i r e m e n t  b e n e f i t  w o u l d  th e n  b e  c a l c u l a t e d  

o n  25 y e a r s  of s e r v i c e .



o r  a  c o m b i n a t i o n  o f  1 - 3 .

A  v e s t e d  54 y e a r  o l d  e m p l o y e e ,  e l i g i b l e  f o r  

t h e  R . I .P., w o u l d  r e c e i v e  t h e  t h r e e  y e a r  c r e d i t  

f i r s t  to a d d  o n e  y e a r  t o  t h e  e m p l o y e e ' s  a g e  t o  

e l i m i n a t e  t h e  a c t u a r i a l  r e d u c t i o n  f o r  e a r l y  

r e t i r e m e n t ,  a n d  second, to  a d d  t w o  y e a r s  s e r v i c e  

c r e d i t  t o  t h e  e m p l o y e e ' s  b e n e f i t  c a l c u l a t i o n .

A n o t h e r  s c e n a r i o  w o u l d  b e  f o r  t h e  48 y e a r  old 

e m p l o y e e  w h e r e  2 y e a r s  o f  t h e  c r e d i t  w o u l d  be 

u s e d  to m a k e  t h e  e m p l o y e e  e l i g i b l e  f o r  e a r l y  

r e t i r e m e n t  a n d  the r e m a i n i n g  y e a r  w o u l d  b e  u s e d  t o  • 

i n c r e a s e  t h e  e a r l y  r e t i r e m e n t  b e n e f i t  f r o m  62% t o  68% 

o f  n o r m a l  r e t i r e m e n t  b e n e f i t .
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POSITION PAPER 

D r a f t  CS HB 382 (Finance)

This bill w o u l d  e s tablish r e tirement incentive prog r a m  to a llow eligi b l e  

state emp l o y e es  to retire from the Public Employees' Reti r e m e nt  System 

(PERS) or Teachers' Retire m e n t  Sy st e m  (TRS) (1) as e a r l y  as age 47, (2) 

rece i v e  a reduction o f  t h e i r e a r l y  r e tirement adjustment, (3) receive 

additional service credit o r  a c o m b i n a t i on  o f  these.

Incentives such as these, may avoid the need for lay-offs in certain 

a g e ncies an d  serve to alleviate some of the trauma n o rm a l l y  a ssociated 

with reductions in force.

T here is no cost to the PERS or TRS since the bill requires the agency 

p a r t i c ip a t i n g  in the prog r a m  to pay the additional costs of retirement 

u nder the p r o g r a m  and to d e m o n s t ra t e  that a savings to the state will 

result.

The D e p a r t m e n t  o f  A d m i n i s t r a ti o n  supports this bill wit h its guarantees 

of fiscal responsibility.

Retirement & Benefits Date

E l e a n or  A n d rews, C o m m i s s i on e r ,  D e p a r t m e n t  of A d m i n i s t r a t io n  D/ te
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Original sponsors: Duncan, M.M.Miller,
Gruenberg, et al

IN THE HOUSE BY THE FINANCE COMMITTEE

CS FOR HOUSE BILL NO. 382 (Finance)

IN THE LEGISLATURE OF THE STATE OF ALASKA 

FOURTEENTH LEGISLATURE - SECOND SESSION

A  BILL

For an Act entitled: "An Act creating a retirement incentive program for

state employees in the Public Employees* Retirement 

System and the Teachers* Retirement System; and 

providing for an effective date.1*

* Section 1. PURPOSE. Since some state agencies may find it necessary 

to reduce their personal services costs because of declining state revenue, 

a program encouraging employees to retire voluntarily would reduce the 

hardship of potential layoffs. Thi3 program is intended to realize suffi­

cient economies to offset the cost of administration and benefits to state 

agencies resulting from the award of retirement credits and to result in a 

net reduction in personal services costs to the state during a period of 

declining revenue.

* Sec. 2. RETIREMENT INCENTIVE PROGRAM. (a) The executive head of a 

state agency may designate divisions, offices, units, or other classifica­

tions of members of the Public Employees' Retirement System or the Teach­

ers' Retirement System in the agency eligible to participate in the retire­

ment incentive program. The administrator shall approve a designated 

classification if the Office of Management and Budget certifies that par­

ticipation in the program by the classification will result in a savings to 

the agency in personal services costs.

(b) A  vested member in the Public Employees' Retirement System who is 

in a designated classification on the date the agency head designates the 

classification and who has been continuously employed with the state since 

January 1, 1986, may elect to participate in the retirement Incentive

-1- CSHB 3 8 2 (Fin)
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program. A  vested member in the Teachers' Retirement System who is in a 

designated classification on the date the agency head designates the clas­

sification and who has been continuously employed by the state since Janu­

ary 1, 1986, may elect to participate in the retirement incentive program. 

The member shall apply on forms provided by the administrator.

(c) The administrator shall accept the application of an eligible 

vested member if

(1) the member will be qualified to retire under AS 14.25.110 or 

AS 39.35.370 after receipt of the retirement incentive and will be appoint­

ed to retirement before October 2, 1987; and

(2) the m e m b e r’s agency has signed a reimbursement agreement

that

(A) requires the agency to reimburse the system within 

three years after the date for each member who is appointed to retire­

ment in an amount equal to

(i) the actuarial equivalent of the difference between 

the benefits the member receives after the addition of the r e­

tirement incentive under this section and the amount the member 

would have received without the incentive; and

(ii) an appropriate share of the administrative costs 

of the program; and

(B) p r o v i d e s  that c o n t r i b u t i o n s  f r o m  the a g e n c y  to the 

s y s t e m  u n d e r  this s e c t i o n  take p r i o r i t y  o v e r  o t h e r  o b l i g a t i o n s  o f  the 

a g e n c y  to the m a x i m u m  e x t e n t  p e r m i t t e d  by law.

(d) A participant in the retirement incentive program receives a 

credit of three years. The three years must be applied in the following 

order

(1) to reduce the age or service required for eligibility for 

normal retirement or the age required for eligibility for retirement under 

CSHB 382(Fin) -2-
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AS 14.25.110, AS 39.35.370, or 39.35,385;

(2) to reduce the actuarial adjustment required for retirement;

(3) as years of credited service for calculating retirement

benefits; or

(4) a combination of (1) - (3) of this subsection.

(e) If a participant in the retirement incentive program returns to 

employment with an employer, the participant loses the incentive years and 

is indebted to the system in the amount the participant received as a 

result of participation in the program for which the participant was not 

otherwise entitled, including the cost of health insurance. Interest 

accrues on the indebtedness at the rate established by regulation from the 

date of reemployment until the member is appointed to retirement and ac­

cepts an actuarial adjustment to the member's future benefits or until the 

amount is paid in full.

(f) The Department of Education is the only employer under AS 14.-

25.220 eligible to participate in the retirement incentive program under

this section. An employer under AS 39.35.550 - 39.35.650 is not eligible 

to participate in the retirement incentive program under this section.

(g) The definitions set out in AS 14.25.220 apply to this section for 

members of the Teachers' Retirement System. The definitions set out in 

AS 39.35.680 apply to this section for members of the Public Employees' 

Retirement System.

* Sec. 3. OFFICE OF MANAGEMENT AND BUDGET. (a) When designating a 

classification for participation in the retirement incentive program, the 

executive head of a state agency shall provide the Office of Management and 

3udget with information that describes with particularity the expected 

effect of participation in the program on the agency's personal services 

cost and operation by employees in the classification.

(b) A  state agency that is participating in the retirement incentive

-3- CSHB 382(Fin)
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program shall report as required by the Office of Management and Budget on 

the cost of each member's participation and the effect on the agency's 

personal services cost and operation.

(c) The Office of Management and Budget shall report to the legisla­

ture in January 1987 and 1988 on the effect of the retirement incentive 

program on state operation and personal services costs.

* Sec. A. A  member who is eligible under sec. 2 of this Act and who has 

submitted an application for participation in the retirement incentive 

program before July 1 , 1987, may be considered for participation in the 

program notwithstanding sec. 5 of this Act.

* Sec. 5. Sections 1 and 2 of this Act are repealed July 1, 1987.

* Sec. 6. Section 3 of this Act is repealed February 1, 198S.

* Sec. 7. This Act takes effect immediately in accordance with AS 01.- 

10.070(c).
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V  S'

Offered: 2 / 2 1/86
R e f e rred: F i n a n c e

O r i g i n a l  sponsors: Duncan, M . M . M i l l e r ,
G r u e n b e r g  a nd K o p o n e n

1 IN T H E  H O U S E  BY T H E  S T A T E  A F F A I R S  C O M M I T T E E

2 CS F O R  H O U S E  B I L L  NO. 382 (State A f f a i r s )

3 IN T H E  L E G I S L A T U R E  O F  T H E  S T A T E  O F  A L A S K A

4 F O U R T E E N T H  L E G I S L A T U R E  - S E C O N D  S E S S I O N

5 A  B I L L

6 Fo r  an A c t  entitled: "An A c t  c r e a t i n g  a r e t i r e m e n t  i n c e n t i v e  p r o g r a m  for

7 state e m p l o y e e s  i n  t h e  P u b l i c  E m p l o y e e s 1 R e t i r e m e n t

8 System; a n d  p r o v i d i n g  for a n  e f f e c t i v e  date . "

9 *  S e c t i o n  1. PURPOSE. Since some s t a t e  a g e n c i e s  m a y  fin d  it n e c e s s a r y

10 to r e duce t h e i r  p e r s o n a l  s e r v i c e s  costs b e c a u s e  o f  d e c l i n i n g  state revenue,

11 a p r o g r a m  e n c o u r a g i n g  e m p l oyees to r e t i r e  v o l u n t a r i l y  w o u l d  r e d u c e  the

12 h a r d s h i p  of p o t e n t i a l  layoffs. This p r o g r a m  is i n t e n d e d  to r e a l i z e  suffi-

13 cient e c o n o m i e s  to offset the cost of a d m i n i s t r a t i o n  a n d  b e n e f i t s  to s t ate

14 a g e ncies r e s u l t i n g  fro m  the a w a r d  of r e t i r e m e n t  c r e d i t s  and to resu l t  in  a

15 net r e d u c t i o n  i n  p e r s o n a l  s e r v i c e s  c o sts to the s t a t e  d u r i n g  a p e r i o d  of

16 d e c l i n i n g  revenue.

17 * Sec. 2. R E T I R E M E N T  I N C E N T I V E  PROGRAM. (a) The e x e c u t i v e  h e a d  of a

18 state a g e n c y  m a y  d e s i g n a t e  di v i s i o n s ,  o f f ices, unit s ,  o r  o t h e r  c l a s s i f i c a -

19 tions of em p l o y e e s  e l i g i b l e  to p a r t i c i p a t e  in the r e t i r e m e n t  i n c e n t i v e

20 program. The a d m i n i s t r a t o r  of t he d i v i s i o n  of r e t i r e m e n t  and b e n e f i t s

21 shall a p p r o v e  a d e s i g n a t e d  c l a s s i f i c a t i o n  if the O f f i c e  of M a n a g e m e n t  and

22 Budget c e r t i f i e s  that p a r t i c i p a t i o n  i n  the p r o g r a m  by  the c l a s s i f i c a t i o n

23 w i l l  r e sult in a savings to the a g e n c y  in p e r s o n a l  s e r v i c e s  costs.

24 (b) A v e s t e d  e m p l o y e e  in a d e s i g n a t e d  c l a s s i f i c a t i o n  who has five

25 y e a r s  of c r e d i t e d  s e rvice w i t h  t he s t a t e  m a y  elect to p a r t i c i p a t e  in the

26 r e t i r e m e n t  i n c e ntive program. T h e  e m p l o y e e  s h all a p p l y  on forms p r o v i d e d

27 by the a d m i n i s t r a t o r  of the system.

28 (c) The a d m i n i s t r a t o r  s h all a c cept t h e  a p p l i c a t i o n  of a v e s t e d  em-

29 p l o y e e  if

@
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1 (1) the e m p l o y e e  w i l l  be  q u a l i f i e d  to r e t i r e  u n d e r  A S  3 9 . 35.370

2 a f t e r  r e c e i p t  of the r e t i r e m e n t  i n c e n t i v e  a nd is a p p o i n t e d  to re t i r e m e n t

3 b e f o r e  O c t o b e r  2, 1987; and

4 (2) the e m p l o y e e ' s  a g e n c y  signs a r e i m b u r s e m e n t  a g r e e m e n t  that

5 (A) r e q uires the a g e n c y  to r e i m b u r s e  the s y s t e m  w i t h i n

6 t h r e e  y e a r s  of the d a t e  the e m p l o y e e  is a p p o i n t e d  to r e t i r e m e n t  in  an

7 a m ount e q ual to

8 (i) the a c t u a r i a l  e q u i v a l e n t  of the d i f f e r e n c e  b e t w e e n

9 the b e n e f i t s  the m e m b e r  r e c e i v e s  a f t e r  the a d d i t i o n  of the re-

10 t i r e m e n t  i n c e n t i v e  u n d e r  this s e c t i o n  and the a m ount t he m e m b e r

11 w o u l d  h a v e  r e c e i v e d  w i t h o u t  the incentive; and

12 (ii) an  a p p r o p r i a t e  s h a r e  of the a d m i n i s t r a t i v e  costs

13 of the program; and

14 (B) p r o v i d e s  that c o n t r i b u t i o n s  fro m  the a g e n c y  to the

15 s y s t e m  u n d e r  this s e c t i o n  take p r i o r i t y  o v e r  o t h e r  o b l i g a t i o n s  of the

16 a g e n c y  to the m a x i m u m  e x tent p e r m i t t e d  by law.

17 (d) A  p a r t i c i p a n t  in the r e t i r e m e n t  i n c e n t i v e  p r o g r a m  r e c e i v e s  a

18 credit of t h r e e  years. T he three y e a r s  m u s t  be a p p l i e d  in  the f o l l o w i n g

19 o r d e r

20 (1) to r e d u c e  the age or  s e r v i c e  r e q u i r e d  for e l i g i b i l i t y  for

21 n o rmal r e t i r e m e n t  or the age r e q u i r e d  for e l i g i b i l i t y  for e a rly r e t i rement

22 u n d e r  A S  39 . 3 5 . 3 7 0  or 39.35.385;

23 (2) to reduce the a c t u a r i a l  a d j u s t m e n t  r e q u i r e d  for e a rly re-

24 tirement;

25 (3) as y e a r s  of c r e d i t e d  s e r v i c e  for c a l c u l a t i n g  r e t i rement

26 be n e f i t s ;  or

27 (4) a c o m b i n a t i o n  of  (1) - (3) of this subsection.

28 (e) If a p a r t i c i p a n t  in the r e t i r e m e n t  i n c e n t i v e  p r o g r a m  r e t urns to

29 e m p l o y m e n t  w i t h  an employer, the e m p l o y e e  loses the i n c e n t i v e  years and is

C S H B  382(SA) -2-

$

9



*

1 i n d e b t e d  to t he s y s t e m  i n  the amou n t  the e m p l o y e e  r e c e i v e d  as a result of

2 p a r t i c i p a t i o n  in t he p r o g r a m  f o r  w h i c h  the p a r t i c i p a n t  w a s  not o t h e rwise

3 e n t i t l e d ,  i n c l u d i n g  the cost of h e a l t h  insurance. I n t e r e s t  a c c rues on  the

4 i n d e b t e d n e s s  at the rate e s t a b l i s h e d  by  r e g u l a t i o n  f r o m  the date of reem-

5 p l o y m e n t  u n t i l  the e m p l o y e e  is a p p o i n t e d  to r e t i r e m e n t  a nd a c c e p t s  an

6 a c t u a r i a l  a d j u s t m e n t  to the e m p l o y e e ' s  f u t u r e  b e n e f i t s  or u n t i l  the amount

7 is p a i d  in  full.

8 (f) A n  e m p l o y e r  u n d e r  AS 3 9 . 3 5 . 5 5 0  - 3 9 . 3 5 . 6 5 0  is n ot e l i g i b l e  to

9 p a r t i c i p a t e  in  the r e t i r e m e n t  i n c e n t i v e  p r o g r a m  u n d e r  this section.

10 (g) The d e f i n i t i o n s  set out in  AS 3 9 . 3 5 . 6 8 0  a p p l y  to this section.

11 * Sec. 3. A n  e m p l o y e e  who is e l i g i b l e  u n d e r  sec. 2 of this A c t  and who

12 h as s u b m i t t e d  an  a p p l i c a t i o n  f o r  p a r t i c i p a t i o n  in  the r e t i r e m e n t  i n c entive

13 p r o g r a m  b e f o r e  J u l y  1, 1987, m a y  be c o n s i d e r e d  f or p a r t i c i p a t i o n  in the

14 p r o g r a m  n o t w i t h s t a n d i n g  sec. 4 of this Act.

15 * Sec. 4. S e c t i o n s  1 an d  2 of this A ct are r e p e a l e d  J u l y  1, 1987.

16 * Sec. 5. Thi s  A c t  t a kes effe c t  J u l y  1, 1986.

■3- CSHB 382(SA)
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RTMNT & BNFTS 
TRAVEL 
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EQUIPMENT 
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TOTAL O P E R A T I N G

rO- -n.-_ . -n- .-.0- ... -n- 1
O
1

C A PITAL

REVENUE
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GENERAL FUND
FEDERAL FUNDS
OTHER
TOTAL _n_ -n_ _ -fi- -n- -0- -0-

POSITIONS:
0- _n_ -n_ _n_ _n. -0-

FULL-TIME
PART-TIME
TEMPORARY .

A N A L Y S I S : Att a c h  a s e p arate page if n e cessary

No retire m e n t  costs are shown beca u s e  the bill requires direct short term 

r e i m b u r s e m e nt  to the sy s t em  f r o m  p a r t ic i p a t i n g  agencies. Personal services 

savings m a y  well result for p a r t i c i p at i n g  agencies but we have no w a y  to 

a c c u r a t e l y  e s t i m a t e  then

- A 4 / \  / " 7(/
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POSITION PAPER 

Draft CS HB 382 (Finance)

This bill w o u l d  est a b li s h  r e tirement i ncentive p r o g r a m  to al l o w  e l i gi b l e  

state employees to retire fro m  the Public Employees' R etirement S y s t e m  

(PERS) or Teachers' Retir e m e n t  S y s t e m  (TRS) (1) as e ar l y  as age 47, (2) 

receive a reduction of t he i r  e arly r etirement adjustment, (3) receive 

additional service credit or a combin a t i on  o f  these.

Incentives such as these, may avoid the need f o r  lay-offs in certain 

agencies and serve to alleviate some of the trauma n or mally a s sociated 

with reductions in force.

There is no cost to the PERS or TRS since the bill requires the ag e n c y  

p a r t i c i p a ti n g  in the prog r a m  to pay the additional costs of retirement 

under the p r o g r a m  and to dem o n s t r a t e that a savings to the state will 

result.

The D e p a r t m en t  o f  A d m i n is t r a t i o n  supports this bill w ith its guarantees 

of  fiscal responsibility.

Retirement & Benefits Date

E l e a n o r  A n d rews, Commi ss i o n e r ,  De p a r t m e n t  of A d m i n i s t ra t i o n  Date



Examples of Savinas U n d e r  R.I.P.

A s s u m p t i o n s : 1. a 15 person division has 3 employees wh o  qual i f y  for

RIP

2. current GGU salary schedule and FY 87 benefits costs

3. current sa l ar y  is final aver a g e  salary

4. annual savings are net of annual RIP costs for first

three years

Eliaibles:

Range/Step Age Service Sa l a r y  & Benefits Total RIP Cost

1) 20K 52 15 $ 67,123 $ 45,804
2) 23F 55 18 76,618 40,248
3) 18J 47 12 57,159 25,723

$ 200,900 S i l l , 775

Option I : RIP all - leave all positions vacant.

annual savings in sa l a r y  and benefits: $ 200,900

minus annual payment to PERS for three RIPs: [40,159]

net annual savings: $Ht6'07741

Option I I : RIP all - fill position H I @ 20A - leave o t h e r  two positions

vacant.

annual savings in salary and benefits: $ 147,440

minus annual payment to PERS for three RIPs: [40,159]

net annual savings: $ 10"7,'26l

Option I I I : RIP all - fill position #1 @ 20A and position #3 @ 18A, leave

position H2 vacant.

annual savings in sa l ar y  and benefits: $ 100,713

minus annual payment to PERS f o r  three RIPs: [40,159]

net annual savings: $ ~  60VS54 '



SUMMARY OF ELIGIBILITY FOR R.I.P. BY DEPARTMENT' 2/25/86

V e s t e d V e s t e d
E m p 1o y e e s E m p 1oy e e s

D e p a r t m e n t at least 47 at 1ea s t  52
by 1 0 / 1 / 8 7 by 10/1/87

G o v e r n o r ’s Of-F ice 6 14
A dm ini s t r a t  i on 66 147
Law 14 21
R e v e n u e 21 32
E d u c a t  i on 3 7* 65**
H e a l t h  & Soc.Svc. 117 187
Labor 63 86
C o m m e r c e  & Econ. Dev. 28 55
M i l i t a r y  A F F a i r s 9 15
N a t u r a 1 R e s o u r c e s 70 79
Fis h  & Game 68 58
P u b l i c  S a F e t y 70 63
E n v i r o n m e n t a l  Cons. 16 18
C o r r e c t  i ons 58 60
C o m m u n i t y  & Reg. AFF. 7 9
T r a n s p o r t a t i o n  & P.F. 261 369

Total E l i g i b l e 911 1278

T o t a 1 Eligible 
E m p l o y e e s  by 
D e p a r t m e n t

20
2 13
35
53

1 0 2 * * *
304
149
83
24

149
126
133
34

118
16

630

2189

* I n c l u d e s  12 TRS e m p l o y e e s
* * Includes 22 TRS e m p l o y e e s

* * * Includes a total of 34 e l i g i b l e  TRS e m p l o y e e s



52

Months Facto r
0 0 .621079
1 0.625746
2 0 .630478
3 0 .6352744 0 .640137
5 0.645067
6 0.650066
7 0 .655136
8 0 .660278
9 0.665494

10 0 .670784
11 0.676152
0 0 .681597
1 0 .686778
2 0 .692030
3 0 .697354
4 0 .7027535 0 .708228
6 0 .713780
7 0.719411
8 0 .725123
9 0.73091710 0 .736795

11 0 .742759
0 0.748811
1 0 .754570
2 0 .760410
3 0.766331
4 0 .772335
5 0 .778424
6 0 .784600
7 0 .790865
8 0.797221
9 0 .80366810 0.810211

11 0 .816849

Age At 
Retirement 

Y rs

W v  V  ’ -Sf1,
*»■.. . .

. Months Facto r
0 0.823587
1 0.830001
2 0.836506
3 0 .8431024 0.849792
5 0.856577
6 0.863460
7 0.870443
8 0 .877528
9 0.884716

10 0.892011
11 0.899415
0 0.906930
1 0 .914088
2 0.921346
3 0.928708
4 0.936176
5 0.943751
6 0.951437
7 0.959235
8 0.967148
9 0 .97517810 0.98332811 0.991601

and ove r - no reduction

-45-



I n t r o d u c e d :  4 / 1 7 / 8 5
R e f e r r e d :  S t ate A f f a i r s
an d  F i n a n c e

IN T H E  H O U S E  BY  D U N C A N  A N D  M . M . M I L L E R

H O U S E  B I L L  N O . 382 

I N  T H E  L E G I S L A T U R E  O F  T H E  S T A T E  OF A L A S K A  

F O U R T E E N T H  L E G I S L A T U R E  - F I R S T  S E S S I O N  

A  B I L L

F o r  an A c t  entitled: "An Ac t  r e l a t i n g  to a c c e l e r a t e d  n o r m a l  r e t i r e m e n t  for

s t a t e  e m p l o y e e s  in the P u b l i c  E m p l o y e e s '  R e t i r e m e n t  

System; a n d  p r o v i d i n g  for a n  e f f e c t i v e  d a t e . "

B E  IT  E N A C T E D  B Y  T H E  L E G I S L A T U R E  OF T H E  S T A T E  O F  A L A S K A :

*  S e c t i o n  1. A S  3 9 .35 is a m e n d e d  by a d d i n g  a n e w  s e c t i o n  to read:

Sec. 3 9 . 3 5.375. A C C E L E R A T E D  N O R M A L  R E T I R E M E N T .  (a) A  s t ate 

e m p l o y e e  is e l i g i b l e  for a n  a c c e l e r a t e d  n o r m a l  r e t i r e m e n t  b e n e f i t

(1) at age 50 w i t h  at least five y e a r s  c r e d i t e d  service;

(2) w i t h  at least 15 y e a r s  of c r e d i t e d  s e r v i c e  as a p e a c e  

o f f i c e r  o r  fireman; or

(3) w i t h  at least 25 y e a r s  of c r e d i t e d  s e r v i c e  f or all o t h e r

e m p l o y e e s .

(b) A  s t a t e  e m p l o y e e  w ho is an a c t i v e  m e m b e r  of the s y s t e m  m ay 

e l ect to tak e  a n  a c c e l e r a t e d  n o r m a l  r e t i r ement. A n  e m p l o y e e  w ho 

e l e c t s  to take a n  a c c e l e r a t e d  n o r m a l  r e t i r e m e n t  s h all c o n t r i b u t e  a 

l ump sum p a y m e n t  to the s y s t e m  c a l c u l a t e d  at the e m p l o y e e ' s  c u r rent 

rate of c o n t r i b u t i o n  for t he p e r i o d  b e t w e e n  the dat e  of t e r m i n a t i o n  

f r o m  state s e r v i c e  a n d  the dat e  o n  w h i c h  the e m p l o y e e  w o u l d  be first 

e l i g i b l e  f or a n o r m a l  r e t i rement. T he s t ate s h all m a k e  a n  e m p l o y e r  

c o n t r i b u t i o n  c a l c u l a t e d  at the s t a t e ' s  c u rrent c o n t r i b u t i o n  rat e  for 

the same period.

(c) R e t i r e m e n t  b e n e f i t s  p a y a b l e  u n d e r  this s e c t i o n  are 

c a l c u l a t e d  as n o r m a l  r e t i r e m e n t  b e n e f i t s  a n d  i n c l u d e  the p e r i o d  for 

w h i c h  c o n t r i b u t i o n s  a re m a d e  u n d e r  (b) of t his s e c t i o n  as y e a r s  of

-1- H B  382



1 c r e d i t e d  service.

2 * Sec. 2. T his A ct takes e f f e c t  i m m e d i a t e l y  in a c c o r d a n c e  w i t h  A S  01.

3 10.070(c).
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Cramer
4/24/86

Original sponsors: Duncan, M.M.Miller, 
Gruenberg, et al

IN THE HOUSE BY THE FINANCE COMMITTEE

SENATE CS FOR CS FOR HOUSE BILL NO. 382 (Finance)

IN THE LEGISLATURE OF THE STATE OF ALASKA 

FOURTEENTH LEGISLATURE - SECOND SESSION

A BILL

For an Act entitled: "An Act creating a retirement incentive program for

members of the Public Employees' Retirement System 

and the Teachers' Retirement System; and providing 

for an effective date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. PURPOSE. Since it is necessary for state agencies and may

be necessary for other employers who participate in the state retirement 

systems to reduce their personal services costs because of declining state 

revenue, a program encouraging employees to retire voluntarily may reduce 

the hardship of layoffs. This program is intended to realize sufficient 

economies to offset the cost of administration and benefits to state agen­

cies and other employers resulting from the award of retirement credits and 

to result in a net reduction in personal services costs to the state or 

other employer during a period of declining revenue.

See. 2. STATE EMPLOYEES. (a) Before a state agency lays off employ­

ees, the executive head of the agency shall consider the potential savings

in personal services costs from the agency's participation in the retire­

ment incentive program. The agency head may designate organizational units 

composed of members of the Public Employees' Retirement System or the 

Teachers' Retirement System who are eligible to participate in the retire­

ment incentive program. The administrator shall approve a designated 

organizational unit if the Office of Management and Budget certifies that 

participation in the program by the unit will result in a savings to the 

agency in personal services costs and that the designation only includes

-1- SCS CSHB 3 8 2 (Fin)
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representatives from job classifications whose inclusion contributes to the 

overall cost savings.

(b) A vested member who is a state employee in the Public Employees' 

Retirement System and who is in a designated organizational unit on the 

date the agency head designates the unit and who has been continuously 

employed by the state since January 1, 1986, is eligible to participate in 

the retirement incentive program. A vested member who is a state employee 

in the Teachers' Retirement System and who is in a designated organization­

al unit on the date the agency head designates the unit and who has been 

continuously employed by the state since January 1, 1986, is eligible to 

participate in the retirement incentive program.

(c) Notwithstanding (b) of this section and sec. 5(e) of this Act, a 

member who was laid off from state employment after December 31, 1985, and 

who meets the other requirements of this Act is eligible to participate in 

the pro-’-ram even if the member has not been continuously employed by the 

state since January 1, 1986.

* Sec. 3. OTHER EMPLOYEES IN THE PUBLIC EMPLOYEES' RETIREMENT SYSTEM. 

The governing body of a municipality, other political subdivision of the 

state, or public organization that has elected to participate in the Public 

Employees' Retirement System under AS 39.35.550 - 39.35.650 may adopt a 

resolution designating organizational units in the municipality, political 

subdivision, or organization and establishing requirements for employees 

who are eligible to participate in the retirement incentive program. The 

administrator shall approve the designation after receiving a certified 

copy of the resolution if the employer meets the requirements of this Act. 

A vested member of the Public Employees' Retirement System who meets the 

requirements established by the resolution is eligible to participate in 

the retirement incentive program.

* Sec. 4. OTHER EMPLOYEES IN THE TEACHERS' RETIREMENT SYSTEM. A school 

SCS CSHB 382(Fin) -2-
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board or other employer under the Teachers' Retirement System may designate 

organizational units and establish requirements for employees who are 

eligible to participate in the retiremerc incentive program. The employer ! 

shall notify the administrator of the designation and the administrator 

shall approve it if the employer meets cue requirements of this Act. A 

vested member of the Teachers' Retirement System who meets the requirements 

of the designation is eligible to participate in the retirement incentive 

program.

* Sec. 5. PROGRAM REQUIREMENTS. (a) The administrator shall accept 

the application of an eligible vested member if

(1) the member will be qualified to retire under AS 14.25.110 or 

AS 39.35.370 after receipt of the retirement incentive and will be appoint­

ed to retirement on or before

(A) October 1, 1987, if the member is an employee of the

state other than the University of Alaska;

(B) January 1, 1988, if the member is an employee of the

University of Alaska;

(C) April 1, 1988, for all other members of the Public

Employees' Retirement System;

(D) July 1, 1988, for all other members of the Teachers' 

Retirement System; and

(2) the member's agency or tht. employer under AS 14.25 or

AS 39.35.550 - 39.35.650 has signed a reimbursement agreement that

(A) requires the agency or employer to reimburse the system

for each member who is retired within three years after the end of the 

fiscal year in which the member is appointed to retirement in an 

amount equal to

(i) the actuarial equivalent of the difference between

the benefits the member receives after the addition of the

-3- SCS CSHB 3 8 2 (Fin)
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retirement incentive under this section and the amount the member 

would have received without the incentive less the amount the 

participant has paid on the indebtedness determined under (c) of 

this section; and

(ii) an appropriate share of the administrative costs 

of the program; and

(B) provides that contributions from the agency or employer 

to the system under this section take priority over other obligations 

of the agency or employer to the maximum extent permitted by law.

(b) In determining whether a member will qualify to retire under (a) 

of this section, only service credit for employment rendered to an employer 

under AS 14.25 or AS 39.35 may be used except as provided in (f) of this 

section.

(c) A participant in the retirement incentive program receives a 

credit of three years. The three years must be applied in the following 

order

(1) to reduce the age .or service required for eligibility for 

normal retirement or the age required for eligibility for early retirement 

under AS 14.25.110, AS 39.35.370, or 39.35.385;

(2) to reduce the actuarial adjustment required for early re­

tirement;

(3) as years of credited service for calculating retirement 

benefits; the years shall be considered years of credited service earned 

before July 1, 1986, for calculating benefits under AS 14.25.110 or AS 39.- 

35.370; or

(4) a combination of (1) - (3) of this subsection.

(d) A participant in the retirement incentive program is indebted to 

the system. For a member in the Public Employees' Retirement System, the 

amount of the indebtedness is 15 percent for a peace officer or fireman, or 

SCS CSHB 3 8 2 (Fin) -4-
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12 and three-quarters percent for other members, of the member's actual 

annual compensation, or the calculated annual compensation for a member who 

works fewer than 12 months, for the calendar year in which the member 

terminates employment to participate in the program. For a member in the 

Teachers' Retirement System, the amount of indebtedness is 21 percent of 

the member's actual compensation for the school year, or the calculated 

school year compensation for a member who works less than the entire school 

year, for the school year in which the member terminates employment to 

participate in the program. An outstanding indebtedness at the time a p a r­

ticipant is appointed to retirement shall necessitate an actuarial adjust­

ment to the benefits payable.

(e) A member who wishes to participate shall apply on a form provided 

by the administrator. A member may not apply for participation in the 

retirement incentive program unless the member is employed in a position in 

a designated organizational unit. A state employee other than an employee 

of the University of Alaska may apply for participation in the program 

until June 30, 1987. An employee of the University of Alaska may apply for 

participation in the program between October 1, 1986, and September 30, 

1987. Other members of the Public Employees' Retirement System may apply 

for participation in the program between January 1, 1987, and December 31, 

1987. Other members of the Teachers' Retirement System may apply for 

participation in the program between April 1, 1987, and March 31, 1988.

(f) Notwithstanding other provision of law, a vested member who is a 

state employee may receive credit for municipal employment before the 

municipality became an employer under the system for purposes of determin­

ing eligibility for retirement under AS 14.25.110 or AS 39.35.370. The 

member may not receive credit under this subsection for those years for 

purposes of determining benefits. In order for an employee to receive 

credit under this subsection, the state agency must show that the

-5- SCS CSHB 3 8 2 (Fin)
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employee's participation in the program will contribute to the overall cost 

savings of the agency.

(g) To recover a delinquent/ owed by an employer other than the state 

under an agreement entered under (a)(2) of this section, the Department of 

Administration may

(1) bring an action against the employer; or

(2) direct that the amount of the delinquency or a lesser amount 

be withheld from any money payable to the employer by a state department or 

agency and that the amount withheld be credited to the delinquency.

* Sec. 6. OFFICE OF MANAGEMENT AND BUDGET. (a) When designating an 

organizational unit for participation in the retirement incentive program, 

the executive head of a state agency shall provide the Office of Management 

and Budget with information that describes with particularity the expected 

effect of participation in the program on the agency's personal services 

cost and operation by employees in the unit.

(b) A state agency that is participating in the retirement incentive

program shall report as required by the Office of Management and Budget on

the cost of each member's participation and the effect on the agency's 

personal services cost and operation.

(c) The Office of Management and Budget shall report to the legisla­

ture in January 1987 and 1988 on the effect of the retirement incentive 

program on state operation and personal services costs.

* Sec. 7. INDEBTEDNESS ON REEMFLOYMENT. If a participant in the re­

tirement incentive program is reemployed as a member of the Public Em­

ployees' Retirement System under AS 39.35 or the Teachers' Retirement 

System under AS 14.25 after appointment to retirement under the program, 

the participant loses the incentive credit received under sec. 5 (c) of 

this Act and is indebted to the system. The amount of the indebtedness is 

equal to 110 percent of the amount the participant received as a result of

SCS CSHB 3 8 2 (Fin) -6-
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participation in the program for which the participant was not otherwise 

entitled, including the cost of health insurance. The participant is 

entitled to a credit to be applied against the reemployment indebtedness in 

the amount the participant has paid under sec. 5 (d) of this Act. Interest 

accrues on the indebtedness at the rate established by regulation from the 

date of reemployment until the member is appointed to retirement and ac­

cepts an actuarial adjustment to the member's future benefits or until the 

amount is paid in full.

* Sec. 8. DEFINITIONS. The definitions set out in AS 14.25.220 apply 

to this Act for members of the Teachers' Retirement System. The defi­

nitions set out in AS 39.35.680 apply to this Act for members of the Public 

Employees' Retirement System.

* Sec. 9. A member who is eligible under secs. 2 - 5 of this Act and 

who has submitted a timely application for participation in the retirement 

incentive program may be considered for participation in the program not­

withstanding sec. 11 of this Act.

* Sec. 10. An employee does not have a vested or contractual right to 

any benefit under this Act until an agreement is executed with the adminis­

trator that permits the benefits to be offered to an organizational unit of 

which the employee is a member. The legislature reserves the right to 

change any aspect of the incentive program as it relates to members of 

organizational units for which participation agreements are executed by the 

administrator after the effective date of the changes.

* Sec. 11. Sections 1 - 6 of this Act are repealed July 1, 1988.

* Sec. 12. This Act takes effect immediately in accordance with AS 01.- 

10.070(c).

■7- SCS CShB 3 8 2 (Fin)



4/ 1 8 / 8 6
x s a l a r y

Age at 
Retirement

COMPARISON OF BENEFITS FOR RETIREMENT INCENTIVE PROGRAM WITH BHD WITHOUT EMPLOYEE CONTRIBUTIONS
PERS - PEACE OFFICERS

finnual
Salary

Service
Years

R.I.P. Contribution Indebted- Indebtedness
cost Percent ness« Factor

Monthly Benefit
Indebtedness w/current

Benefit
U/HB382

Benefit

avg.65X Payment lau u/employee
contribution

without employee 
contribution

47 45000 12 29250 .15 6750 .007458 50.34 .00 530.91 581.25

49 27000 22 17550 .15 4050 .007609 30.82 1125.00 1262.93 1293.75

51 45000 15 29250 .15 6750 .007779 52.51 828.75 1056.55 1109.06

53 38000 8 24700 .15 5700 .007972 45.44 415.46 524.56 570.00

55 50000 10 32500 .15 7500 .00819 61.43 833.33 1084.40 1145.83

(1) <2> (3) (4> <5> <6) <7> (8) (9) (10) (11)

* C o l u m n  6  is tile e m p l o y e e  i n d e b t e d n e s s  u h i c h  c a n  b e  p a i d  o f f  l u m p  sum
o r  as t h e  m o n t h l y  r e d u c t i o n  t o  b e n e f i t  s h o u n  in c o l u m n  8.



4 / 1 8 / 8 6
x  s a l a r y

Age at 
Retirement

COMPARISON OF BENEFITS FOR RETIREMENT INCENTIVE PROGRAM WITH AND WITHOUT EMPLOYEE CONTRIBUTIONS
Teacher’s Retirement System

Annual
Salary

Service
Years

R.I.P.
cost
avg.652

Contribution Indebted- 
Percent ness *

Indebtedness
Factor

Monthly Benefit
Indebtedness u/current
Payment lau

BeneFit 
U/HB382 
w/employee

BeneFit
U/HB382
without employ

salary ~ contribution contribution

47 45000 12 29250 .21 9450 .007458 70.48 .00 488.49 558.97

49 27000 22 17550 .21 5670 .007609 43.14 990.00 1081.86 1125.00

51 45000 15 29250 .21 9450 .007779 73.51 765.00 950.24 1023.75

53 38000 8 24700 .21 7900 .007972 63.62 415.46 506.38 570.00

55 50000 10 32500 .21 10500 .00819 86.00 833.33 997.34 1083.33

<1> C2> <3> (4> <5> <6> (7) (8> <9> (10) (11)

» C o l u m n  6  is th e  e m p l o y e e  i n d e b t e d n e s s  w h i c h  c a n  b e  p a i d  o f f  l u m p  sum
o r a s  t h e  m o n t h l y  r e d u c t i o n  t o  b e n e f i t  s h o w n  in c o l u m n  8



4/ 1 8 / 0 6
x  s a l a r y COMPARISON OF BENEFITS FOR RETIREMENT INCENTIVE PROGRRM WITH ANO WITHOUT EMPLOYEE CONTRIBUTIONS

PERS

Age at 
etirement

Annual
Salary

Service
Years

R.I.P.
cost
avg.65X

Contribution
Percent

Indebted­
ness *

Indebtedness
Factor

Monthly
Indebtedness
Payment

Benefit
u/current
lau

Benefit
U/HB382
u/employee
contribution

Benefit 
u/HB 382 
without employee 
contribution

47 45000 12 29250 .1275 5738 .007458 42.79 .00 516.18 558.97

49 27000 22 17550 .1275 3443 .007609 26.19 .00 715.13 741.32

51 45000 15 29250 .1275 5730 .00,779 44.63 771.66 975.66 1020.29

53 38000 B 24700 .1275 4045 .007972 38.62 417.28 531.38 570.00

55 50000 10 32500 .1275 6375 .00819 52.21 833.33 1031.12 1083.33

<1> (2) (3> C4> (5) <6) <7> (8) (9) (10) (11)

» C o l u m n  6  is t h e  e m p l o y e e  i n d e b t e d n e s s  w h i c h  c a n  b e  p a i d  o f f  lump s u m
o r  as t h e  m o n t h l y  r e d u c t i o n  to b e n e f i t  s h o u n  in c o l u m n  8.



4/18/86 
x r.i.p. COtPARISGN OF BENEFITS FOR RETIREMENT INCENTIVE PROGRAM WITH AND WITHOUT EMPLOYEE CONTRIBUTIONS

PERS

Age at 
Retirement

Annual
Salary

Service
Years

R.I.P.
cost
avg.65X

Contribution
Percent

Indebted­
ness*

Indebtedness
Factor

Monthly
Indebtedness
Payment

BeneFit
u/current
lau

Benefit
U/HB3B2
u/employee
contribution

BeneFit 
u/HB 382 
without employee 
contribution

47 45000 12 29250 .1275 3729 .007458 27.81 .00 531.16 558.97

49 27000 22 17550 .1275 2238 .007609 17.03 .00 724.29 741.32

51 45000 15 29250 .1275 3729 .007779 29.01 771.66 991.20 1020.29

53 38000 8 24700 .1275 3149 .007972 25.11 417.20 544.09 570.00

55 50000 10 32500 .1275 4144 .00019 33.94 833.33 1049.39 1083.33

(1) (2) (3) (4) (5) <6> <7> <83 (9) <103 (11)

• C o l u m n  6  is t h e  e a p l o y e e  i n d e b t e d n e s s  w h i c h  c a n  b e  p a i d  of f  lump sura
o r  a s  t h e  m o n t h l y  r e d u c t i o n  to b e n e f i t  s h o u n  in c o l u m n  8.



4/10/86

x r.i.p. COMPRRISON OF BENEFITS FOR RETIREMENT INCENTIVE PROGRAM WITH RHO MITHOUT EMPLOYEE CONTRIBUTIONS
Teacher’s Retirement System

Rge at 
Retirement

Annual
Salary

Service
Years

R.I.P.
cost
avg.65X
salary

Contribution
Percent

Indebted­
ness *

Indebtedness
Factor

Monthly
Indebtedness
Payment

BeneFit
u/current
lau

BeneFit
U/HB382
u/eoployee
contribution

BeneFit
U/HB3B2
uithout employee 
contribution

47 45000 12 29250 .21 6143 .007459 45.01

oo• 513.16 558.97

49 27000 22 17550 .21 3606 .007609 28.04 990.00 1096.96 1125.00

51 45000 15 29250 .21 6143 .007779 47.78 765.00 975.97 1023.75

53 30000 0 24700 .21 5107 .007972 41.35 415.46 528.65 570.00

55 50000 10 32500 .21 6025 .00819 55.90 833.33 1027.43 1083.33

(1) (2) <3> <4> <5> <65 <7> (8) <9> (10) (11)

• C o l u m n  6  is th e  e a p l o y e e  i n d e b t e d n e s s  u h i c h  ca n  b e  p a i d  o f f  l u m p  sum
or a s  th e  m o n t h l y  r e d u c t i o n  t o  b e n e f i t  s h o u n  in c o l u m n  0.



4/18/86 
K r. i.p. COMPRRISON OF BEN TFITS FOR RETIREMENT INCENTIVE PROGRAM HITH ANO HITHOUT EMPLOYEE CONTRIBUTIONS

PERS - PERCE OFFICERS

Age at 
Retirement

Annual
Salary

Servi .e 
Year i

R.I.P.
cost
avg.65/(

Contribution
Percent

Indebted­
ness*

Indebtedness
Factor

Monthly
Indebtedness
Payment

Benefit
u/current
lau

Benefit
U/HB382
u/employee
contribution

Benefit 
u/hb 382 
uithout employee 
contribution

47 45000 12 29250 .15 4388 .007458 32.72 .00 548.53 581.25

49 27000 22 17550 .15 4388 .007609 33.30 1125.00 1260.37 1293.75

51 45000 15 29250 .15 4300 .007779 34.13 020.75 1074.93 1109.06

53 38000 8 24700 .15 3705 .007972 29.54 415.46 540.46 570.00

55 50000 10 32500 .15 4875 .00819 39.93 833.33 1105.90 1145.83

(1) (2) <3: <4> (5) (6) <7) (8) <9> (10) (11)

* Column 6 is the employee indet tedriess uhich can be paid off lump sum 
or as the monthly reduction to tanefit • nun in column 8.

O'
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D E P A R T M E N T  O F  A D M I N I S T R A T I O N
DIVISION OF RETIREM ENT & B EN EFITS  

PLEASE REPLY TO:

(if POUCH CR (MS 0203)
'' JUNEAU, ALASKA 99811 

PHONE (907)465-4460

□ 2600 DENALI ST. SUITE 401 
ANCHORAGE, ALASKA 99503 
PHONE (907) 277-7504

P u b lic  E w o ’OyveS R e tirem en t S  
T each e rs R e tirem en t S y s tem  

J u d ic ia l R e tirem en t S y s tem  
E le c te d  P ub lic  O ff ic e rs  R n tiro rn e r'. 

N a t io n a l G u a rd  R e tirem en t S y s tem  
T e rrito r ia l R e tirem en t S y s tem  

R e t ire e s  V o lu n ta ry  D en ta l V is ion  Auc^ 
S u pp lem en ta l B e n e f it s  S y s tem  

G rou o  H ea lth /L ite  In su ran co  B en e fits  
D e fe rred  C om p en sa t io n  P iar.

P u b lic  E m p lo y e rs  S o c ia l S e cu rity  C o n t r i t e  I ns

lem

Man

Bill Sheffield, Covernc
April 22, 1986

T h e  Ho n or a b l e  John S a c k e tt  

C o - C h a ir m a n

Sen at e  F i n a n c e  Com m i t te e  

P.O. Box V 

Juneau, A K  99811

D e a r  Mr. Chairman:

Thi s let t e r  is to provide additional i n f o rm a t i o n  on House Bill 3 8 2  

re q u e s t e d by y o u r  c o m m i t t e e  at last Saturday's hearing.

First, at y o u r  request, I a m  enclosing a pa c k et  o f  i n f o r m at i o n  on the 

Re t i r e m e n t  I n c e n t i ve  Prog r a m  (RIP) in C a l i f o r n i a  i n c l u d i n g  a c o p y  o f  the 

en a b l i n g  legislation. W e  have again queried t h e  peo p l e  in the Calif o r n ia  

sy s t e m  to t r y  to obtain stati s t i cs  on the results o f  that program, 

e s p e c i a l l y  dat a on overall cost savings. N e i t h e r  the a g e n c y  with the 

re s p o n s i b i l i t y  for i m p l e m e nt i n g  the p r o g r a m  nor the a g e n c y  r e s p o n s i b l e  f o r  

its fiscal re v i e w  w e r e  a ble to provide in f o r m at i o n  r e g a r d i n g  cos t  savings. 

T h e y  simply hav e  no t  m a i n t a i n e d  t h a t  data. However, w e  w e r e  abl e  t o  

d e t e r m i n e  that they had a total of 3,274 people retire u n d e r  the p r o g r a m  

du r in g  th e f o u r  phases s ince 1983.

Next, at S e n a t o r  F i s c h er ' s  request, we p r e p a re d  the e n c l o s e d  chart which 

sets out the basic features of HB 382 and the C a l i f o r n i a  p r o g r a m  to 

f a c i l i t a t e  c omparison. T h e  chart is s i m pl i f i e d  but I h o p e  that, along 

w i t h  the o t h e r  information, it will be useful.

S e n a t o r  H a l f o r d  a s k e d  f o r  o u r  comments on the effects o f  reducing the 

period t h a t  e m p l o y e r s  h ave to pay the r e t i r e m e n t  systems f o r  the c o s t  of 

the RIP f r o m  three y e a r s  to tw o  or to one year. In general, the s h o r te r  

the period o v e r  w h i c h  the cost must be a m o r t i z ed ,  the g r e a t e r  the annual 

savings a p a r t i ci p a t i n g  a g e n c y  w ould have to be rea l iz i n g  f rom the R I P  in 

o r d e r  to mak e  the r e q u i r e d  payments. To the e x t e n t  that g r e a t e r  savings 

are required, f e w e r  units could be designated; some marginal units that 

showed n e t  savings and w h i c h could q u a l i f y  and receive 0 M B  c e r t i f ic a t i o n  

w o u l d  n o n e t h e l e s s fail to be included in the p r o g r a m  beca us e  the parent 

a g e n c y  could n o t  com e  up wit h  the funds to make the payments. It seems to 

us that s a v i ng s  w h i c h  result from hiring at a lower range or step w ould 

tend to be i n s u f f i c ie n t  and the RIP w o u l d be m o r e  c o n f i n e d  to areas with

02-B4LH Note: Please Include Your Social Security Number In All Correspondence & Requests Concerning Your Benefits.
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s i g n i f i c a n t  r eductions in force. In summary, r e d ucing the pay back period 

w o u l d  n a r r o w  the s cope of the p r o g r a m  by forc i n g  p a r t i c i p a ti n g  units to 

come c lose to rea l iz i n g  annual net savings that equal the total cost of 

the RIP.

Finally, w e  w e r e  a s k e d to c o n s i d e r  how the p r o g r a m  c o u l d be further 

tightened to a s s u r e  cost savings and p r e v en t  abuse. In C o m m i s s i o n e r  

Andrews' l e t t e r  of April 3 to S e n a t o r  Faiks we s u ggested that each 

c l a s s i f i c a t i o n  w i t h i n  a d e s i g n a t e d  unit be r e q u i r e d  to "carry its own 

w e i g h t "  and sho w  a c o s t  savings. This s u g g e s t i o n  has been i nc o r porated in 

the p r o posed c o m m i t t e e  s u b s t i t u t e  and sh o u ld  m a k e  it muc h  m ore d i f f i c ul t  

to o ff e r  the inc e n t iv e  to favo re d  e m p l o y e e s  at the expe n se  o f  overall 

savings. I do not know h o w  to f u r t h e r  tigh t e n  the p r o g r a m  ex c e p t  to 

s i m p l y  limit the s cope of the plan by some cha ng e  such as s hortening the 

pay back period as d i s c u s s e d  above, req u i r i n g  some perce n t ag e  mar g i n of 

savi n g s  a b o v e  the c o s t  of the RIP as y o u  a s k e d  a b o u t  or p os s i b l y  limiting 

p a r t i c i pa t i o n  to t h o s e tha t  are c u r r e n t l y  e li g i b l e  for retirement as 

S e n a t o r  Eliason a s k e d about. Incid e n t a l l y,  if p a r t i c i p a t i o n  wer e  limited 

to those c u r r e n t l y  e l i g i b l e  for e a r l y  or normal retirement, the nu mb e r  of 

e l igibles w o u l d  be redu c e d  by betw e e n  20 to 25%.

L i m iting the s cope of the p r o g r a m  w o u l d  o b v i o u s l y  limit the potential for 

a b u s e  but w o u l d  l imit its u se  as a m a n a g e m e n t  tool at the same time.

One cha n g e  that I do feel w o u l d  be in o r d e r  and w hi c h  could be very 

important is to rese r v e  the l e g i s l a t ur e ' s  a b i l i t y  to make the changes it 

w o u l d  like to see in the program. We hav e d one o u r best to a n t i c ip a t e  

p roblems but I have no doubt that some will crop up w hen the program gets 

u n d e r w a y  tha t  none o f  us have foreseen. T h e  p r o g r a m  is untr ie d  and the 

s cale has been e x p a n d e d  a g r e a t  deal. E s p e c ia l l y  since the u n i v e r s i ty  and 

non -s t a t e  e m p l o y e r s h a v e  bee n  i n cl u d e d  in the bill and the w i n d o w  periods 

have been ex t e n d e d , the l e g i s la t u r e ' s  right to c ome in and make changes 

e a r l y  in 1987 should be r es e r v e d  to the g r e a te s t  e x te n t  possible by adding 

a section s i m i l a r  to the following:

Sec. ____ . No e m p l o y e e  has an y  ves t e d  or contractual rights to

any b e n e fi t s  u n d e r  this act until an a g r e e m e n t  is execu t e d  with 

the a d m i n i s t r a t o r  w h i c h  permits those b e n e f i t s to be offe r e d  to 

an or g a n iz a t i o n a l  u nit of w h i c h  that e m p l o y e e  is a member. The 

l e g i s l a t u r e  reserves the right to cha n g e  any aspect of the 

i nc e n t i v e p r o g r a m  as it relates to m e m b e r s  of organizational 

units for w h i c h  p a r t i c i p a t i o n  a g r e e m e n t s  ar e  e xe cuted by the 

a d m i n i s t r a t o r  a f t e r  the e f f e c t i v e  date o f  the changes.
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I have d i s c u s s e d  this cha n g e  wit h  T e r r y  Cramer, the a t t o r n e y  who has 

draf t e d  this bill but, if the c o m m i t t e e  ag r e e s  that such a section should 

be included, t h e  l a n g u a g e  should, o f  course, be-reviewed.

Please let me k n o w  if y o u  w o u l d  like f u r t h e r  information.

D i r e c t o r

JKH/cam/1

E n closures

cc: S en a t e  F i n a n ce  C o m m i t t e e  w/encs. 

A l a s ka  S t a t e  L e g i s l a t u r e

The H o n o r a b l e  J i m  Du n c an  w / e n c l . 

A l a s ka  S t a t e  L e g i s l a t u r e



Compa r i s o n  of R e t i r e m e n t  Incentive Program (RIP) 

(Proposed SCS CS HB 382 (Finance) dated 4/18/86)

service credit ( incentive level)

RIP serv i c e  credit used to 

sati s f y  retir e m e n t  e l i g i b i l i t y

w i n d o w  period

if e m p l o y e e  returns 

to cove r e d  emplo y m e n t

Alaska 

3 y e a r s

yes

12 months

110% repayment of 

extra benefits 

received and 

loss of cr e d it

California 

2 y e a r s

no

2- 6  m o n t hs *

lose credit

age nc y  must be in 

layoff status

wind o w s  opened by

a g e n c y  m u s t  show savings

retirement sys te m  is 

reimbursed by agency

retirement sy s t e m  

mus t  be repaid within

a g e n c y  pays a d m i n i s t r a t i v e  fee 

for o v e r t i m e  and ot h e r  costs

political subdivisions 

ma y  p a r t i c i p at e

e m p loyees m u s t  b e a r  a 

port i o n  of cost o f  RIP

no

legislative action 

yes

yes

3 y e a r s 

yes 

yes 

yes

y e s

e x e c u t i v e  o r d e r  

y e s

y e s

c u r r e n t l y  2 years*

y e s

y e s

no

*as s p ecified in e x e c u t i v e  order

* * s t at u t e s  provide for payment in a ma n n e r  a c ce p t a b l e  to e m p l o y e r  a n d  board.



EARLY R E T I R E M E N T  IN C ENTIVE PROGRAM

C A L I F O R N I A

U n d e r the California Public Employees' R et i r e m e n t  S y s t e m  (PERS), additional 

service credit can be granted to members u n d e r an E a r l y  R e t i r e m e nt  Incentive 

Prog r a m  (ERIP). The Governor, by e x e cu t i v e  order, has the a u t h o r i t y  to offer 

an ERIP. O n l y  those agencies a n t i c i p a t i n g  a r e d u c t i o n  in w o r k f o r c e  w i t h i n  

specific fiscal years are eligible to participate. T h e  agency must:

o establish e l ig i b i l i t y  to p a r t icipate, i.e., v e r i f y  impending w o r k f o r c e

reduction;

o d oc u m e n t  that th e  w o r k f o r c e  reduction will result in s ufficient

payroll savings to offset the cost of the ERIP. The agency must 

also c o n sider the employee's annual le a v e  p a y o f f  in the payroll 

savings calculation.

o obtain approval from fina n c e  d e p a r t m e nt  and l e g i s l a t iv e  fiscal and

b u d g e t  c ommittees, and

o t ra n s f e r  additional funds to the r e t i r e m en t  s y s t e m  to pay for

ad m i n i s t r a t i v e  costs and increased r e t i r e m e n t  sy s t e m  l i ability due 

to the ERIP. T h e  retirement system can require a lump sum payment

or p a y ments w i t h i n  a sp e cific period o f  time. Interest is charged

on the unpaid balance. The agency is r e q u i r e d  to enter into a 

contract w i t h  the retirement system.

The ERIP is offered to employees during a w i n d o w  pe r i o d  and allows for an 

additional two y ears of service credit to be used in th e  benefit calculation.

o Th e  ERIP is offered to only those emp l o y ee s  w h o  are eligible to

retire. T h e  additional ERIP service c an n o t  be  u sed to satisfy

eligibility.

o Except for the additional two years service cred i t,  all other

r etirement criteria apply.

o E m p l o y e e  p a r t i ci p a t i o n  is voluntary.

o T h e  agency provides a list identifying the e m p l o y e e  groups to be

i n c luded by department, organizational unit, job cl a s s i f i c a t i o n  

an d /o r  geographical location. The ag en c y  m ust provide a list of 

e l i g i b l e  employees who are included.

o T h e  additional service credit will be removed re t r o a c t iv e  to the 

date of retirement if a retiree receives u n e mp l o y m e n t  insurance 

payments on account of employment wit h  an e m p l o y e r  p ar t i c i p a t in g  in

15/606/1206-10/1



the ERIP. Thi s  r e s t r iction applies for a o n e - y e a r  period following
the issuance of the e x ecutive order.

o T h e  additional service credit is f o r f e i t e d  if the retiree returns to
e m p l o y m e n t  u n d e r  the Calif o rn i a  PERS.

o Emp l o y ee s  a p p o i n t e d  to d i s a b i l i t y  a r e  e n t i t l e d  to the additional

serv i c e  credit u n d e r  the ERIP if the a p p o i n t m e n t  dat e  falls within 

the w i n d o w  period. In some cases the a d ditional service will not 

i n c rease the bene fi t  (occupational disa b i l i ty ) .

C a l i fo r n i a ' s  ERIP is c o n s i d e r ed  an e f f e c t i v e  m a n a g e m e n t  tool. They report 

a that all p a r t i ci p a t i n g  d epartments have been successful in ob t a i n in q  savinqs
that at least m a t c h their ERIP costs.



PUBLIC EMPLOYEES' RETIREMENT SYSTEM
>416 NINTH STREET, P .O . BOX 9010 9 
SACRAMENTO, CALIFORNIA 9 5 8 0 9 - 0 1 0 9  
T .lep h o o . (9 1 6 ) 3 2 2 - 0 6 7 0

STATE OF CALIFORNIA

June 5, 1985

S t a n l e y  Siu, S e c r e t a r y " . ’ 
S t a t e  of H a w a i i  
E m p l o y e e s  1 R e t i r e m e n t  S y s t e m . . 
888 M i l i l a n i  S t r e e t ,  S u i t e .502-' 
H o n o l u l u ,  H a w a i i  9-6813-2980 ...'

D e a r  Mr. Siu

E n c l o s e d  is s o m e  i n f o r m a t i o n  c o n c e r n i n g  C a l i f o r n i a ' s  e a r l y  
r e t i r e m e n t  i n c e n t i v e  p r o g r a m .

The la s t  c o m p l e t e d  p r o g r a m  f o r  s t a t e  e m p l o y e e s  was i m p l e m e n t e d  
b y  G o v e r n o r ' s  E x e c u t i v e  O r d e r  #D-34-84.

C a l i f o r n i a  G o v e r n m e n t  C o d e  S e c t i o n  20816 p r o v i d e s  the s t a t u t o r y  
a u t h o r i t y  for s t a t e  e m p l o y e e s  a n d  S e c t i o n  2 0 818 the a u t h o r i t y  
for c o n t r a c t i n g  p u b l i c  a g e n c y  e m p l o y e e s .

B a s i c a l l y ,  the p r o g r a m  adds two y e a r s  s e r v i c e  c r e d i t  to the 
s e r v i c e  of t h o s e  e m p l o y e e s  d e s i g n a t e d  for p a r t i c i p a t i o n  and 
w h o  r e t i r e  w i t h i n  the " w i n d o w "  p e r i o d .  T h e  e m p l o y e e  m u s t  be 
e l l i g i b l e  to r e t i r e  w i t h o u t  f i r s t  a d d i n g  the s e r v i c e  c r e dit.  
(Attained age 50 and f i v e  y e a r s  service.)

A d m i n i s t r a t i o n  of the p r o g r a m  is an u n b u d g e t e d  w o r k l o a d ,  
therefore, r e i m b u r s e m e n t  is o b t a i n e d  to p a y  f o r  o v e r t i m e  and 
o t h e r  costs. B e c a u s e  of  t i m e  f r a m e s  i n v o l v e d  - i s s u a n c e  of 
the order, w i n d o w  p e r i o d ,  e x p l a n a t i o n  of b e n e f i t s  a n d  c a l c u l a t i o n  - 
some e m p l o y e e s  w i l l  e x p e r i e n c e  a d e l a y  in r e c e i p t  o f  t h e i r  f i r s t  
r e t i r e m e n t  w a r r a n t .  Th i s  d e l a y  w o u l d  be a l l e v i a t e d  if f u t u r e  
e x e c u t i v e  o r d e r s  w e r e  i s s u e d  two or m o r e  m o n t h s  b e f o r e  the 
s t a r t  of the w i n d o w  period. Also, this m a y  r e s u l t  in g r e a t e r  
p a r t i c i p a t i o n  t h r o u g h  b r o a d e r  d i s s e m i n a t i o n  of i n f o r m a t i o n .

Y o u r  l e t t e r  has b e e n  f o r w a r d e d  to Mr. M i c h a e l  C a r t e r  of the 
D e p a r t m e n t  of F i n a n c e  f o r  r e s p o n s e  to y o u r  o t h e r  inq u i r i e s .

S i n c e r e l y ,

B r u c e  L. B a s s e t t ,  C h i e f
F i e l d  & C o n t r a c t s  S e r v i c e s  D i v i s i o n

BLB: jmc

cc: M i k e  C a r t e r

A t t a c h m e n t s



E X E C U T I V E  O R D E R  D->*-«*

--::-^ -V H E R E A 5rC h sp te rM 0 f5 t» tu ttT oR S IJ -p e rm hs su te-employeerantfm em bers'P^ ihe' 
Stale Teachers' Retirement 5yitem who »re su te  employee* end ita te  and u iive rn ty  members 
of the Public Employee*' Retirement System to receive an additional two (2) years o( service 
credit whenever the Governor determines by eiecutive order, that

a
1) because of an impending curtailment o f, or change In, the manner of performing 

services, the best interests of the state would be served by encouraging the retirement of state em p loym i and
2) sufficient economies could be realized to o ffse t any cost to state agencies 

resulting from award o f such ere<£t? and
VHEREAS, the Impact of changes in finding levels and methods of providing services to 

achieve program efficiencies may result in a oertailment of em ;loyees in state government, 
the University o f Californ ia , and the California State U n iv e rs i^  and

iy
VHEREAS, the best interests o f the state would therefore be served by encouraging the 

retirement o f state employees through the award of an additional two years of service credit; 
and

VHEREAS, sufficient economies could be realized to o ffse t any cost to state ag enda  
resulting from the award o f such credit;

NOV , THEREFORE, i. GEOKCE DEUKMEJIAN, Covemor of the State o f Ca liforn ia , by 
virtue o f the power and authority vested in me by the Constitution and statutes of the State of 
Ca liforn ia , do hereby issue this order to implemented according to the following criteria ;

A. State agenda anticipating a layo ff of state employees are eligible to partieioate 
In the early retirement program provided fo r by Chapter 610. S ta tu ta  oi 1912. if 
such layo ffs will result from  one or more o f the following factors:
1. Legislative reduction in its annual budget;
2. Program reduction o r elimination; ,
3. Population reduction (reduction in enrollment, patients, inmates, wards, etc .)

A. State agenda other than the University o f C a lifo rn ia and California State 
• University shall submit applications to par n o  pate in the program to the Depar­

tment o l Personnel Administration after securing approval of the appropriate 
Agency Secretary.

C . The University o f  Californ ia and California State University will u tilize the same 
criteria as applied to their respective programs and. i f electing to paruapa te in 
the program, will submit their applications d irectly to the Department of Finance 
fo r fiscal review.

D. All applications w ill Indude statements of (un ification  and a fu ll fiscal display.
E. The Department o f Personnel Administration will transmit approved s u te  agency 

applications to the Department o f Finance fo r fiscal review.
F . Payment of Public Employees' Retirement Syitem and State Teachers’ Retirement 

System costs will be made in a manner and time acceptable to participating state 
agendes. University of Ca liforn ia . California State University, Public Employees’ 
Retirement System and State Teachers’ Retirement System Boards and the 
Department of Finance.

C. For s u te  agendes electing to partidpate* in the program the early retirement
period will terminate 60 days from the e ffec tive date o f this Executive Order.

H. For the University of Ca liforn ia and California S u te  University, i f  electing to
partidpate in the program, the early retirement program will not exceed *0 days 
and will commence on the respective dates agreed- to by those organizations and 
the Department o f Finance.

L State agendes, the University of California, and the California S u te  University
are hersuy advised that this program Is to be viewed as a means to alleviate or 
minimize the stress and hardship on personnel in an antiapated layoff situation.

3. Employee partldpation Is vo lie iu ry .
K . AU approved plans sre subject to the provisions o f Chapter 6S0. Ststutes o f 1982.

IN WITNESS WHEREOF I have hereunto set my hand 
and caused the C rea t Sell o f the State of
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W HEREAS, Chapter 680 , S ta tutes o l  1982 perm its s ta te  employees and members o l the 
S ta te  Teachers' R e tirem en t System who a re  state employees and sta te  and university members 
o l  the Pub lic Employees' R e tirem en t System to rece ive an additional two (2 ) years o l  service 
cred it whenever the Governor determ ines by executive o rd e r, that

1) because o l  an impending cu rta ilm en t o l ,  o r change in , the manner o l perform ing 
serv ices, the best in terests o l  the s ta te  would be served by encouraging the 
re tirem en t o l s ta te  employees; and

2) su flic ien t econom ies could be rea lized  to o l ls e t  any cost to state agencies 
resu lting Irom  award o l  such c red it; and

WHEREAS, the Impact o l changes in lunding leve ls and methods o l providing services to 
achieve program  e llic ie n c ie s  may resu lt in a cu rtailm ent o l  employees in sta te  government, 
the  U n iversity o l C a li lo rn ia , and the C a li lo rn ia  S ta te Un iversity ; and

WHEREAS, the best in terests o l  the sta te  would th e re lo re  be served by encouraging the 
re tirem en t o l  s ta te  employees through the award o { an additional two years o l serv ice credit; 
and

WHEREAS, su llic ien t econom ies could be rea lized  to  o lls e t  any cost to  state agendes 
resu lting Irom  the award o l such c red it;

NOW , THEREFORE , I ,  GEORGE DEUKM EJIAN , Governor o l the State o l  C a li lo rn ia , by 
v irtu e  o l the power and au thority vested in me by the Constitution and statutes o l  the S ta te o l  
C a li lo rn ia , do hereby issue this o rd e r to implemented according to the lo llow ing  c r ite r ia :

A . S ta te agendes antic ipating a la y o l l  o l s ta te  employees a re  e lig ib le  to  partic ipate 
In the ea r ly  re tirem en t program provided lo r  by Chapter 680, S ta tutes o l  1982, i l  
such la y o lls  w ill resu lt Irom  one o r more o l the lo llow ing  la c to rs :
1. Leg isla tive reduction In its annual budget;
2 . Program  reduction or elim ination;

3 . Population reduction (reduction in en ro llm en t, patients, inm ates, wards, e tc .)
B. S ta te agencies o ther than the Un iversity o l C a lifo rn ia  and C a li lo rn ia  State 

Un iversity shall submit applications to partic ipate in the program to the Depar­
tm ent o l  Personnel Adm inistration a lt e r  securing approval o l the appropriate 
Agency Secre ta ry .
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The University o l C a li lo rn ia  and C a lifo rn ia  S ta te Un iversity w ill u tilize  the same 
c rite ria  as applied to  the ir respective programs and, i f  e lec ting  to partic ipate in 
the program , will submit the ir applications d ire c t ly  to  the Departm ent o l Finance 
lo r  fiscal review .
A ll applications w ill include statem ents o f ju stific a tion  and a lu l l  fisca l display.

E . The Departm ent o f  Personnel Adm inistration w ill transm it approved sta te  agency 
applications to the Departm ent o l Finance lo r  fisca l review .
Payment o f Public E m p i r e s '  R etirem ent System  and S ta te Teachers’ R e tirem ent 
System costs w ill be made in a manner and tim e acceptab le to partic ipating sta te  
agencies, Un iversity o f C a lifo rn ia , C a li lo rn ia  S ta te U n ivers ity , Public Employees' 
R etirem ent System and S ta te  Teachers' R e tirem en t System Boards and the 
Department o f F inance.

C . It is the intent o f  jh is Executive O rd e r to  extend the ea r ly  re tirem en t period 
^  established by Executive O rder D -34 -8 4 . F o r sta te  agencies e lec ting to partic ipate 

in the program , the ea rly  re tirem en t period w ill te rm inate 90 days from  the 
e ffe c tiv e  date o l Executive O rde r D -34 i8 4 .

H . F o r the Un iversity o f C a lifo rn ia  and C a li fo rn ia  S ta te  Un iversity , i f  e lec ting  to 
partic ipate in the program , the ea rly  re tirem en t program w ill not exceed 60 days 
and w ill commence on the respective dates agreed to by those organizations a trf 
the Departm ent o f F inance.
S ta te agencies, the Un ivers ity o l C a li lo rn ia , and the C a li fo rn ia  State U n ivers ity  
a re  hereby advised tha t this program is to be viewed as a means to a lle v ia te  o r 
m inim ize the stress and hardship on personnel in an antic ipated la y o ff s ituation .

3 . Employee partic ipation is vo lun tary .
K . AH approved plans a re  subject to the provisions o f  Chapter 680, Statutes o l 1982.

IN  WITNESS W HEREOF I have hereunto se t my hand 
and caused the  G rea t Seal o l the State o f 
C a lifo rn ia  to  be a ffixed  this 31st day o f  May 1984

Governor o l C a li lo rn ia r

ATTEST:

[/liiLxcA ^

Secre ta ry  o l S ta td
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Retirement System and.the Public. EmployeesLRelirejnent System, shall 
.verify the eligibility-of-theapplicant-for the-reduced workload program. 
This section- shall b& applicable-onlyTo members \who‘ are academic 

-(employees of California State University and Colleges or who are 
certificated employees of school districts and who have met the criteria 
provided in Sections 44922 and 87483 of the Education Code or Section 
89516 of the EducationJCode and are not older than ,70.y ears and is limited 

: to-a-period’of five years of such part-time status. The employer shall 
maintain the necessary records to separately identify each employee 

-receiving credit Tsursuant-trr this section.
(Added by Stats. 1974, Ch. 1367; amended by Stats, 1975, Ch. 607: bv 

Stats. 1976, Ch. 1079 and Ch. 1115;' by Stats. 1978, Ch. 1180, effective 
9/26/78; and by Stats. 1981, Ch. 1023.)
-20816, Notwithstanding any other provisions of this part, whenever 

the Governor, by executive order, determines that because of an 
impending curtailment of, or change in the manner of performing service, 
the best interests of the state would be served by encouraging the 
n. tirement of state employees, and that sufficient economies could be 
realized to offset any cost to state agencies resulting from this section.'an 
additional two years of service shall be credited to state members, other 
than school members, if the following conditions exist:

(a) The member is credited with five or more years of service and 
retires during a period not to exceed 120 days or less than 60 days 
commencing no sooner than the date of issuance of the Governor's 
executive order which shall specify such period.

(b) The appointing power, as defined in Section 18524, or the Board of 
Regents of tne University of California or the Board of Trustees of the 
California State University, transmits to the retirement fund an amount 
determined by the board which is equal to the actuarial equivalent of the 
difference between the allowance the member receives alter the receipt 
of service credit under this section and the amount the member would 
have received without such service credit. The transfer to the retirement 
fund shall be made in a manner and time period acceptable to the 
employer and the board.

(c) The appointing power or the Board of Regents or the Board of 
Trustees determines that it is electing to exercise the provisions of this 
section, pursuant to the Governor’s order, and certifies to the State 
Department of Finance and to the Office of Legislative Analyst, as to the 
specific economies that will be realized were the additional service credit 
towards retirement granted.

As used in this section, "member** means a state employee who is 
employed in a job classification, department, or other organizational unit 
designated by the appointing power, as defined in Section 18524, the 
Board of Regents of tne University of California, or the Board of Trustees 
of the California State University.
The amount of service credit shall be two years regardless of credited 

service, but shall not exceed the number of years intervening between the 
date of the member’s retirement and the date the member would be 
required to be retired because of age. The appointing power or the Board 
of Regents or the Board of Trustees shall make such payment wath respect 
to all eligible employees who retired pursuant to tnis section.

Any member who qualifies under this section, upon subsequent re-entry 
to the system shall forfeit the service credit acquired under this section.
This section shall not be applicable to any m e m b e r  otherwise eligible
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if such member receives any unemployment insurance payments arisine 
out of employment with an employer subject to this part during a period 
extending one year beyond the date of issuance of the executive order or 
if the m e m b e r  is not eligible to retire without the ;dditional credit 
available under this section.
The benefit provided by this section shall not be applicable to the 

employees of any appointing power or the Board of Regents or the Board 
of Trustees'Until the Director of Finance approves the transmittal of funds 
by that appointing power 01 the Board of Regents or the Board of Trustees 
to the retirement fund pursuant to subdivision (c).
The Director of Finance shall approve the transmittal of funds by the 

appointing power or the Board of Regents or the Board of Trustees not 
sooner than 30 days after notification in writing of the necessity therefor 
to the chairperson of the committee in each house which considers 
appropriations and the Chairperson of the Joint Legislative Budget 
Committee, or not sooner than such lesser time as the chairperson of the 
committee, or his or her designee, may in each instance determine. If 
there is any written communication between the Director of Finance and 
the Legislative Analyst, a copy thereof shall be forthwith transmitted to 
the chairperson of each appropriate policy committee.
The Office of the Legislative Analyst and the Department of Finance 

shall report to the Governor and the Legislature as of the first legislative 
day of each year, as to the extent to which economies realized under the

Erovisions of this section have equaled the cost to agencies as estimated y the board.
(Added by Stats. 1975, Ch. 1167; effective 9/29/75; amended by Stats. 

1978, Ch. 440; by Stats. 1982, Ch. 680; effective 8/30/82; and by Stats. 1983, 
Ch. 1258, effective 9/30/83.)
20818. Notwithstanding any other provisions of this part, when the 

governing body of a contracting agency determines that because of an 
impending curtailment of, or change in the manner of performing service, 
the best interests of the agency would be served, a local member shall be 
eligible to receive additional service credit if the following conditions 
exist: :

(a) The m e m b e r  is employed in a job classification, department, or 
other organizational unit designated by the governing body of the . 
contracting agency and retires within any period designated in and 
subsequent to the effective date of the contract amendment provided the 
period is not less than 90 days nor more than 180 days. :

(b) The governing body transmits to the retirement fund an amount . 
determined by the board which is equal to the actuarial equivalent of the ' 
difference between the allowance the member receives after the receipt 5 
of service credit under this section and the amount he would have 
received without such service credit. The transfer to the retirement fund 
shall be made in a manner and time period acceptable to the employer 
and the board. $

(c) The governing body shall certify that it is electing to exercise the^ 
provisions of this section, because of impending mandatory transfers, 
demotions, and layoffs that constitute at least one percent of the job' 
classification, department or organizational unit as designated by thej 
governing board, resulting from the curtailment of, or change in the' 
manner of performing, its services. A

(d) The governing body shall certify that it is its intention at the time 
that this section is made operative that if any early retirements are
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granted"aftef recelpt of service.credit pursuant to this section, that any 
.. .vacancies thus created or at least, one vacancy in any position in any 
^department ;or other organizational unit shall ‘ remain permanently 
unfilled thereby resulting in an overall reduction in the work force of sucn 

 department or organizational unit.

. The amountof service credit shall not be more than two years regardless
of credited service and shall not exceed the number of years intervening

-.’ between thedate ofhis retirement and the date he would be required to 
*■*' be“fetifed because of age.

A  governing body which elects to make the payment prescribed by 
subdivision (b) shall make such payment with respect to all eligible 
employees who retire during the specified period.
Tnis section shall not be applicable to any m e mber otherwise eligible

if such m e mber receives any unemployment insurance payments during 
the specified period.

Any m e mber w h o  qualifies under this section, upon subsequent reentry 
to the system shall forfeit the service credit acquired under this section.
• This section shall not apply to any m e m b e r  who is not employed by the 
contracting agency during the period designated in subdivision (a) and 
w h o  has less m a n  five years of service credit.
This section shall not apply to any contracting agency unless and until 

the agency elects to be subject to the provision of this section by 
amendment to its contract made in the manner prescribed for approval 
of contracts, except an election among the employees is not required, or, 
in the case of contracts made after the effective date of this section, by 
express provision in such contract making the contracting agency subject 
to the provisions of this section.

Notwithstanding Section 20740, an election to become subject to this 
section shall not exclude an agency from the definition of "employer" for 
purposes of Section 20740.

This section shall remain in effect until September 29, 1988, and as of 
that date is repealed, unless a later enacted statute, which is chaptered 
before that date deletes or extends that date.

(Added by Stats. 1976, Ch. 1324; effective 9/29/76; in effect only until 
1/1/79 and repealed as of such date; added by Stats. 1979, Ch. 1139; 
effective and operative 9/28/79; and amended by Stats. 1982, Ch. 327, 
effective and operative 6/30/82.)

203W. Notwithstanding any other provision of this part, a school 
m e m b e r  employed on a part-time basis on and after January 1,1983, shall, 
for suchjperioa of part-time employment, receive the credit he would 
receive if he or she was employed on a full-time basis and have his or her 
retirement allowance, as well as any other benefits he or she is entitled to 
under this part, based upor the salary that he or she would have received 
if employed on a full-time basis if he or she and his or her employer both 
contribute to the retirement fund the amount that would have been 
contributed if the memb e r  was employed on a full-time basis. Prior to the 
reduction of a classified employee’s workload under this section, the 
school employer personnel responsible for the administration of this 
program shall verify the eligibilit1' of the applicant for the reduced 
worldoad program. This section snail be applicable only to school 
members w h o  are classified employees of school employers or community 
college districts and who have met the criteria provided in Sections 45139 
and 88038 of the Education Code.

The employer shall maintain the necessary records to separately
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Board  o f  Adm in istration— Public Employees' Retirem ent System

PAYMENT OF ADDITIONAL EMPLOYER CONTRIBUTIONS AND ADMINISTRATIVE COSTS FOR TWO 
YEARS ADDITIONAL RETIREMENT SERVICE CREDIT (EXECUTIVE ORDER NUMBER ___________)

Your agency must provide additional contributions to the Public Employees' 
Retirement System to fund this additional retirement benefit. This additional 
funding is required because the regular retirement contributions are actuar- 
ially determined to fund only the regular retirement benefit.

The Board of Administration of the Public Employees' Retirement System recog­
nizes these additional contributions may have a significant impact on your 
budget. The Board may allow payment of these contributions over more than 

one year's time. An agreement is acceptable which contains repayment in full, 
0 1 , in an installment of $50,000 or one-half of the total amount due whichever' 

is greater within the current fiscal year, and the balance plus interest on 
July 1, of the budget year. Interest on the budget year installment will be 
at the same rate as the employer reserve crediting rate in effect in the cur­
rent year. (You should use 9.93" simple interest as a planning factor.)

The final additional employer contributions required to fund the additional 
retirement credit cannot be determined until all retirement applications have 
been completely processed. Attachment B provides a chart to estimate these 
costs from specific information about potential retirees. The additional 
service credit will apply only to employees designated by your Department who 
retire within the specified "window" period.

The administration of this program is an unbudgeted cost for PERS and requires 
reimbursement. These costs are in addition to the additional employer contri­
butions that must be paid to fund the additional retirement credit. M e  will 
negotiate a separate interagency agreement with your department for these 
costs. Attachment A is a schedule of these administrative costs, which are 
payable in the current fiscal year.



Upon approval by the Departments of Finance and Personnel Administration, the 
PERS program begins with PERS retirement program specialists conducting a 
special 2-4 hour training program for your personnel and employee benefit 
administrators. Your staff will be instructed in the basic retirement benefit 
elements applicable to most pending retirees, and given a detailed explanation 
of the contents of a special employee benefit information package. The bene: 
information package is provided by PERS for your distribution to eligible 
employees.

Yourrtrained7Sta-ff • wilt'-then--be-able-to-answer most questions and will have a 
personal contact with PERS experts-to provide further assistance. Your staff 
will also be able to request computer generated estimates of retirement bene­
fits for those employees who need this detailed information.

Your Department must provide a statement executed by the appointing authority 
which identifies the employees to be covered by Department, Organization Unit, 
or Job Classification. You also must provide a listing certified by the ap­
pointing authority of individual employees by name and identified by social 
security number who meet the eligibility requirements designated for participa­

tion. These certifications must be submitted with the executed Interagency 
Agreements.

Interagency Agreements to confirm the payment plan and administrative cost re­
imbursements must be negotiated betueen your agency and PERS. These agreements 
should be negotiated shortly after approval is received from the Departments of 
Personnel Administration and Finance for without them we cannot provide the pro­
gram. Contact Eva Lane of our Contracts Office, telephone (916) 322-4300, to 
begin negotiations or for further information on financing arrangements.

BRUCE L. BASSETT, CHIEF
FIELD & CONTRACTS SERVICES DIVISION

BLBrjh

Attachments

C32602

•r«
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PERS’ Contract If

\

Attachment A

Costing Schedule 

Administrative Costs of Implementing 2-Year Service Credit

I. Fixed Costs

A. General Administrative Overhead $136.06

B. Actuarial Costs of service credit $450.00
calculation for additional service
credit.

II. Variable Costs

A. Training meeting includes pre­
training meeting and one general 
training meeting.

B. Estimate cost (normal 

estimates = dept, population 
x 0.009).

C. Retirement application cost 
(normal applications = dept, 
population x 0.009).

D. Reproduction costs for packets 
of employee benefits information 
material sent

$545.00 (1st meeting)
$442.00 (additional meeting)

$ 17.63 Per estimate in 
excess of norma], 
number of estimates

$102.33 Per application in
* excess of normal num­
ber of applications

$ .50 Per packet

C0940
(3/84)
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T H IS  A G R E E M E N T  is ente red into t h i s ____________ day o f________________________   1 9 ____,
by und between the unde rs igned Sto te  A g e n c i e s :  Dittnbotion.

. _ * _ A g t r t c y  p r o v i d i n g  i t f v i c t i
( S e t  f o r t h  s e r v i c e s ,  m o t e r i o l s ,  o r  e q u i p m e n t  t o  b e  f u r n i s h e d ,  o r  w o r k  t o  b e  p e r f o r m e d ,  o n d  b y  A g e n c y  r e c e i v i n g  s e r v i c e s

w h o m ,  t i m e  f o r  p e r f o r m a n c e  i n c l u d i n g  t h e  t e r m j ,  d o t e  o f  c o m m e n c e m e n t  o n d  d o t e  o f  c o m p l e -  D « p o r « m * n f~ e (  G i * i r „ l  S « r * i c r t
t i o n ,  a n d  p r o v i s i o n  f o r  p o y m e n t  p e r  1 2 1 2 . 1 - 1 2 1 2 . 2  o n d  8 7  JO -8 7 6 0 . 2  S A M . )      D C S  . p c . o . o i

• • • * -  = - •  C o n t r o l l e r
I. The Public Employees’ Retirement SjBten (PERS) agrees to provide special­

ized training services and estimates.of.retirement benefita for
_____________________________________ f hereinafter referred to as Department,

in implementation, of the additional two-year service credit pursuant to 

Section 20816 of the Government Code.

. H .  -This agreement will be in effect from through

unless terminated sooner by either party upon thirty

III.

(30) days vritten notice to the other.

;v
Upon completion of training materials preparation and training meetings-, 
and submission of invoice in triplicate for said services, the Department

agrees to pay PERS the amount of ______________________________________________
($_____________ ) Dollars.

IV. The Department agrees to pay PERS monthly in arrears upon receipt of in­
voices in triplicate an amount equal to the number of retirement esti­

mates calculated and applications processed by PERS.

V. All costs to be calculated in accordance vith the Costing Schedule 
attached and hereby incorporated into and made a part of this agreement..

VI. The total amount of this agreement shall not exceed ____________________ ■
($____________________ ) Dollara.

N A M E  o r  S T A T E  a g e n c y n a m e  o r  S T A T E  a g e n c y

:  a l l e d  a b o v e  i s h o p t  n a m e .' C A L L E D  a b o v e  I S M O A T  n a m e

t j T H o m  z e d  S i g n a t u r e  

>
( A U T H O R I Z E D  S ' C N A U ' R C  

►
• I T U  E

C o n tm o e d  on _ _r xAee»s which o re  h e re ! *  a fo c h e d  an d  mode o  dct*  h e re o f)

D E P A R T M E N T  O F  G E N E R A L  S E R V IC E S  
U S E  O N L Y

a m o u n t  E N C U M B E R E D A P P R O P  R i  AT  I O N
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2- z'EBS Contract #

VII. PERS will provide the following services:

A. Conduct one or more training meetings for department benefits 

officers on benefit implications and procedures for completing 
special retirement benefit estimate requests.

B. Provide a special employee benefit information package on retireme 

under the provisions of Section 20816 of the Government Code in
' sufficient copies for each eligible employee.

C. Calculate and accumulate the costs for funding additional service 
credit awarded under the legislation, and provide a detailed cost 
summary to the department.

D. Process-estimates of retirement benefits for eligible employees ?r 
requests submitted by the department'.

E..^ Process retirement application to award the additional service 
credit authorized under the legislation for all eligible employees 
who retire during the effective period.

F. Assist departments in developing agreements fcr payment of 

additional employer retirement contributions resulting from the 
award of additional service credit.

VIII. The Department shall provide the following:.

A. A statement executed by the appointing authority which identifies 
the employees to be covered (Department, Organizational Unit, or J 
Classification).

B. A listing certified by the appointing authority of individual 
employees by name and identified by social security number who mee 
the eligibility requirements designated for participation.

IX. This contract shall not be effective until signed by all parties hereto



COST OR.TV0-YEAR SERVICE' CREDIT...

The following is a chart which estimates- the coBt of this benefit by age, 
sex, and coverage category.. To use the values, simply add up the total an­
nual compensation payable in each cell and.then multiply.by_the_correspond: 
factor. The-answer Is-the-ajpproximate- cost of the benefit. “

Two-Year Service Cost 

■ Factors Times Annual Salary 
Equals Total Cost (Approximately)

Safety
Miscellaneous Employees ‘ Employees

Vith Social '..ithout Social
Security Coverage Security Coverage

Ages Males Females Meles Females All

50-54 0.31 0.33 0.32 0.34 0.41

55-59 0.39 0.43 0.41 0.45 0.45

60-64 0.49 0.54 0.52 0.56 C.42

65-69 0.45 0.51 0.49 0.53 o (0

Prepared \y Actuarial Office (MS), 
October 7, 1982



I N T E R A G E N C Y  A G R E E M E N T
S T D  I I  R E V  6 / 7 6 '

TH IS  A G R E E M E N T  is ente red into th is . day of_ J 9 .
by and between the unders igned State Agenc i e s :
(Set forth services, materiols or equipment to be furnished, or work to be performed, and by 

whom, time for performance including the terms, dote of commencement and date of comple­
tion, and provision for payment per 1212.1 -1212 .2 and 8760-8760.2  SAM.)

D is t r ib u t io n :
A gency p rov id in g  serv ices 

A gency rece iv in g  serv ices 

Department o f Genera l Services 

(unless exempt Iren DCS cpprovoi 

C ontro lle r

Pursuant to Chapter 680, Statutes of 1982 (Section 20816 of the Government
Code), the Governor has proclaimed in Executive Order Number ______________ ,
that the best interests of the State will be served by the granting of 
additional service credit to eligible members of the Public Employees'

Retirement System who retire from employment in the _________________________ ,

hereinafter referred to as Department.

The Department has certified that it is electing to exercise the provisions 
of the law which grants such additional service credits for eligible members 
designated by the department and effective only during the period commencing 

________________ , and e n d i n g _______________________________ inclusive.

Therefore, the Department, and the Board of Administration of the Public 
Employees' Retirement System, hereinafter referred to as PERS, agree as 

follows:

1. PERS shall perform all acts required or authorized by the pro­
visions of Section 20816 of the Government Code upon retirement 
of an eligible state member who is an employee of the Department.

2. The Department agrees to transmit to the Public Employees' - -- 
Retirement Fund an amount (hereinafter referred to as cost) 
which is ecual to the actuarial equivalent of the difference

N A M E  o f  s t a t e  a g e n c y N A M E  O F  S T A T E  A G E N C v
Public Employees' Retirement System

c a l l e d  A B O V E  i Sh o R T  n a u e i C A L L E D  A B O V E  ( S H O R T  N AM E l
PERS

A U T H O R I Z E D  S I G N A T U R E  

►

A U T H O R I Z E D  S I G N A T U R E  

►
T I T L E TITLE

Chief,

' U N O
(C o n t in u 'd  on _ 1 _  shee ts which a rc  hereby a ttached  end made a part he reo f!

D E P A R T M E N T  O F  G E N E R A L  S E R V IC E S  
U SE  O N L Y

A M O U N T  E N C U M B E R E D

s
A P D R Q P R l  A T I O N

u n e n c u m b e r e d  b a l a n c e

s
I T E M  C H A P T E R  

1
F . S C  AL  Y E A R

A0 J IMCACASi t aC Cn CUM«»A«  cc
s

F U N C T I O N

A 0 J 0 C C * C * S I N C  tN CuuiHAN c c

s
L I N E  I T E M  A L L O T M E N T

1 H e reb y  C e r t i f y  upon  my o p e r s o n a l  k n o w / edg e  th a t  
b u d g e te d  fu n d s  a re  a v a i la b le  fo r  th is  e n c u m b ra n c e .

T .  O- A.  N U M B E R B R .  N U M B E R

s i g n a t u r e  o f  a c c o u n t i n g  o f f i c e r O A T  E

| I hereby C e rtify  that o i l cond ition s (o r esetvp lion  se t forth  in S ta te  A dm in istro tive  M onual S e c f i o n  1209 have 

been com p lied  with a id  th is  rfocu/ncot| [ i f  >»emp,[ |«s nor esem pt from rev iew  by the Deportment o f  F in tn c e .
S I G N A T U R E ;  O F F I C E R  S I G N I N G  O N  B E H A L F  O F  A G E N C Y
w  t

DATE



between the allowance the retiring State member receives after 
the receipt or 'Service~~irredirt-pursuant to-20816 of the Governmen 
Code and the amount the member would have received without the 
service credit. The Department shall transmit this cost to the 
Public Employees' Retirement Fund by payment of (1) or (2):

(1) The estimated total cost of $ ____________~~ ~ by

; ---  . . or   ....
r - :  :.i..-tDate) ; .

..(2) An.installment of $ • ■ -_______  ... ._______  by
• ' ' “*v........- • -• ($50,000 or 1/2 total)

and the balance of
$ .   by_July 1,_________plus interest
computed at the employer reserve crediting rats in 

effect on June 30. ______

The cost referred to in this agreement is based upon estimates 
and will be adjusted after all eligible members have been retire 
under provisions of this agreement.

The amounts specified in this agreement are minimum amounts whic 
the Department shall transmit to PERS. Amounts in excess of 
these minima may, at the discretion of Department, be transmit­
ted to PERS.

Notwithstanding any provisions of- this agreement to the contrary 
the Department shall not be required to transmit to PERS any 
amount which exceeds the cost together with accrued interest.

Any amount transmitted to PERS which exceeds the cost plus 
accrued interest, shall be •refunded-"to the Department.

Interest shall be calculated from the effective date of retire­

ment. Advance payments shall be credited with interest at the 
crediting rate from date of receipt.

Department shall notify PERS if any member who received addition 
al service credit receives unemployment insurance payments on 
account of emp.’oyment with an employer subject to the provisions
of the Executive Order ________________  during the one-year period
following the date of issuance of the Executive Order.

Upon receipt of sucTi'n'ot'icev ~PERS -shall delete the ad-ditional 

service credit and adjust member's retirement allowance retro­
active to member's retirement effective date and calculate and 
collect from member the overpayment that occurred.

(Page 2 of 2)
/
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STATE OF CALIFORNIA

DEPARTMENT OF FINANCE
SACRAMENTO, CA 9381A -4998

June 17, 1985

S t a n l ey  Siu, S e c r e t a r y  

Employees' Reti r e m e n t  S y s t e m  

State of Hawaii

888 Mi 1 i1 ani Street, Suite ,J2 

Honolulu, Hawaii 9 6 8 1 3 - 2 9 8 0

GEORGE DEUKMEJIAN. G o«m oc
' - m » : iHt TTJT

S Y S T EM  
S U T E  O6- WAVVA'i

Juh l\ 12 30 PH '85
Ri rr }}=-. •)/.,

/

, - r

C A L I F O R N I A ' S  E A R L Y  R E T I R E f E N T  PROG R A M

A c o p y  of your letter r e q u e s t i n g  information c o n c e r n i n g  C a l i f or n i a ' s  e a r l y  

r e t i re m e n t  progr a m  was f o r warded to m y  office. In tha t  a r e p r e s e n t a t i v e  of 

the Public Employees' R e t i r e m e n t  Sy s t e m  (PERS) ha s an s w e r e d  y o u r  q u e s t i on s  

r e g a r d i n g  the a d mi n i s t r a t i v e  aspects o f  the program, I will limit m y  r es p o n s e  

to y o u r  fiscal concerns.

E m p l o y e e  p a r t icipation in th e  State of C a li f o r n i a ' s  e a r l y  r e t i r e m e n t  p r o g r a m  

is voluntary; however, an e m p l o y e e  has the o p t i o n  o n l y  if the empl o y i n g  

depa r t m en t  re q uests to p a r t i c i p a t e  in the program. Depart m e n ts  m a y  r es t r i c t  

e m p l o y e e  p a r t icipation in th e  prog r a m  to t h o se  occupational groups of 

emp lo y e e s  in a d e s i g n a t e d  ge o g raphical, organizational or functional 

subdiv is i o n  of th e  department. This r e s t ri c t i o n  enab l e s the d e p a rt m e n t s  to 

d e t e r m i n e  where p a r t i c i p a n ts  in the program c ould ad ve r s e l y  ef f e ct  the 

d e p a r t m e n t' s  o b jectives and thus avoid p r o g r a m  m a n a g e m e n t  problems.

T h e  f irst three impl e m e n t a ti o n s  of the e a rl y  r e t i r e m e n t  p r o g r a m  r e q u i r e d  a 

d e p a rt m e n t  to be in a layoff situation in o r d e r  to participate. Thus, 

departmental p a r t i ci p a t i o n  wa s  v e r y  r e s t r i c t i v e  and c o n s e q u e n t l y  limited. We 

have not m a i n t a i n e d  any data com pa r i n g  the n um b e r  of e l i g i b l e  p a r ti c i p a n t s  to 

the number of actual parti c ip a n t s .  We are c u r r e n t l y  i m p l e m e n t i ng  the prog r a m  

and hav e  limited p a rt i c i p a t i o n  to d epartments w h i c h  are a n t i c i p a t i n g  staff 

reductions. The f o l l o wi n g  table summarizes the actual p ar t i c i p a t i o n  in the 

first three i m p lementations o f  the program as well as the c u r r e n t  p r o g r a m  to 

date:

Phase P h a s e  P h as e  Phase

One Tw o  T h re e  Four

(1983) (1983) (1984) (1985)*

Number of Departments 

P a r t i c ip a t i n g  9 16 3 25

Number of Retirees 1,310 304 110 1,300

* Data for P h as e  Four is as of June 10. T h e  number o f  retirees is based on 

departmental estimates.



Prior to partic i p a t i o n  in the program, d e p a r t m e n t s  m u s t  d o cument to the 

Department of F i n a nc e  that su fficient savings will be gen e r a t e d to of f se t  all 

costs incurred as a result of p a r t i c i p a t i n g  in t h e  program. A s s o c i a t e d  costs 

are the additional t w o -year service credit, the b u y o u t  “o f  "accrued vacat i o n  and 

the P ERS ad m in i s t r a t i ve  charges. The primary•.me.ti]Qii_us.£.d_to..achieve the 

n ec e s s a r y savings, . t o > o v e r  the costs ha s been to h o l d  open those vacant 

positions c r e a t e d . 6 y e a r l y  retir e m e n t  p a r t i c i p a n t s  and to r e p l a c e  the vacant 

positions with lower paid cl a s s i f i c at i o n s .  S u rv e y s  of p a r t i c i pa t i n g  

depart me n t s  subsequent to the f irst t h r e e  p r o g r a m  i m p l e m e n t a t io n s  have 

indicated t h a t 'a l 1 de p ar t m e n t s  h a v e  b een succe ss f u l  in attaining savi n g s that 

at least'match their c o s t s ; -

T h e  C a l i f o r n i a . e a r l y . r e t i r e m e n t  p r o g r a m  is v i e w e d  as an ef f e ct i v e  m a na g e m e n t  

tool that can assist to alleviate the impact of im p e n d i n g  layoffs, or the 

impact of p r o g r a m  effic i e n c i e s  that r e s u l t  in a c u r t a i l m e n t  of e m ployees in 

S tate government.

K x w o  C j d L M J t w r

K i m  C l e m e n t  

Budget Anal y s t

A t t a c h m e n t

A : 0 4 0 6 A / 0 3 0 1 K



STAVE o f  CAUFORNIA

public e m p l o y e e s ' ret ir e me n t s y s t e m
U >6 NINTH STREET. P.O. BOX 90109 
SACRAMENTO. CAUFORNIA 9 5 8 0 9 ~ 0 1 0 9  
T .U p hoo . (9 16 ) 3 2 2 - 0 6 7 0

J u n e  5, 1985

S t a n l e y  Siu, S e c r e t a r y  
S t a t e  of H a w a i i  
E m p l o y e e s’ R e t i r e m e n t  S y s t e m  
888 M i l i l a n i  Street, S u i t e  502 
H o n o l u l u ,  H a w a i i  968 1 3 - 2 9 8 0

D e a r  Mr. Siu:

E n c l o s e d  is s o m e  i n f o r m a t i o n  c o n c e r n i n g  C a l i f o r n i a ' s  e a r l y  
r e t i r e m e n t  i n c e n t i v e  program.

T h e  l a s t  c o m p l e t e d  p r o g r a m  f o r  s t a t e  e m p l o y e e s  w a s  i m p l e m e n t e d  
b v  G o v e r n o r ' q  E x e c u t i v e  O r d e r  { { D 3 4 ~ 0 4 .

C a l i f o r n i a  G o v e r n m e n t  C o d e  S e c t i o n  20816 p r o v i d e s  the s t a t u t o r y  
a u t h o r i t y  f o r  s t a t e  e m p l o y e e s  and S e c t i o n  20818 the a u t h o r i t y  
f o r  c o n t r a c t i n g  p u b l i c  a g e n c y  e m p l o y e e s .

B a s i c a l l y ,  the p r o g r a m  adds two y e a r s  s e r v i c e  c r e d i t  to the 
s e r v i c e  of t h o s e  e m p l o y e e s  d e s i g n a t e d  for p a r t i c i p a t i o n  a n d  
who, r e t i r e  w i t h i n  the " window" period. T h e  e m p l o y e e  m u s t  be 
e l i g i b l e  to r e t i r e  w i t h o u t  f i r s t  a d d i n g  the s e r v i c e  credit. 
(Atta i n e d  a g e  50 and five y e a r s  service.)

A d m i n i s t r a t i o n  of the p r o g r a m  is an u n b u d g e t e d  w o r k l o a d ,  
therefore, r e i m b u r s e m e n t  is o b t a i n e d  to pay for o v e r t i m e  and 
o t h e r  c o s t s .  B e c a u s e  of time fr a m e s  i n v o l v e d  - i s s u a n c e  of 
t he order, w i n d o w  period, e x p l a n a t i o n  of b e n e f i t s  and c a l c u l a t i o n  - 
s o m e  e m p l o y e e s  w i l l  e x p e r i e n c e  a d e l a y  in r e c e i p t  of t h e i r  f i r s t  
r e t i r e m e n t  w a r r a n t .  This d e l a y  w o u l d  be a l l e v i a t e d  if future 
e x e c u t i v e  o r d e r s  w e r e  iss u e d  t w o  or m o r e  m o n t h s  b e f o r e  the 
s t a r t  of  t h e  w i n d o w  period. Also, this m a y  r e s u l t  in g r e a t e r  
p a r t i c i p a t i o n  t h r o u g h  b r o a d e r  d i s s e m i n a t i o n  of i n f o r m a t i o n .

Y o u r  l e t t e r  has been f o r w a r d e d  to Mr. M i c h a e l  C a r t e r  of the 
D e p a r t m e n t  of F i n a n c e  for r e s p o n s e  to y o u r  o t h e r  i n q u i r i e s .

S i n c e r e l y ,

B r u c e  L. B a s s e t t ,  Chief
F i e l d  & C o n t r a c t s  S e r v i c e s  D i v i s i o n

B L B :jmc

cc: M i k e  C a r t e r

A t t a c h m e n t s



Field and Contracl: f  irvices Division 
P.O .Box 90109  
Sacramento, CA 95809-0109 
(916 ) 3 2 2 - 0 6 7 0

R e p l y  to S e c t i o n  900 

F i e l d  & C o n t r a c t s  S e r v i c e s  

D i v i s i o n

N o v e m b e r  4, 198 5

C a r o i  S t o r k e l  . ■ * ’

D i v i s i o n  o f  R e t i r e m e n t  & B e n e f i t s  

P o u c h  C R

J u n e a u ,  A l a s k a  9 9 8 1 1

D e a r  Ms. S t o r k e l : ............... . ............

It w a s  p l e a s a n t  t a l k i n g  w i t h  y o u  o n  F r i d a y  a b o u t  the t wo y e a r  s e r v i c e  c r e d i t  

program.. . . .  ......

S i n c e  y ou a l r e a d y  h a v e  a c o p y  o f  my  l e t t e r  to  Mr. Siu, I w o n ' t  r e p e a t  that i n f o r­

m a t i o n .  E n c l o s e d  y o u  w i l l  fin d  a c o p y  of  t h e  l ast E x e c u t i v e  O r d e r  for s t a t e  

e m p l o y e e s  (D - 4 4 - 8 5 ) ;  D e p a r t m e n t  c f  F i n a n c e  M a n a g e m e n t  M e m o  8 5 - 5  r e g a r d i n g  the 

e a r l y  r e t i r e m e n t  p r o g r a m ;  m y  c o v e r  l e t t e r  e n c l o s i n g  a p r o  f o r m a  c o n t r a c t  for r e i m­

b u r s e m e n t  o f  e x p e n s e s  an d  a c o n t r a c t  for p a y m e n t  o f  th e  a c t u a r i a l  cost; a n d  a 

l e t t e r  w h i c h  c a n  be g i v e n  b y  the p a r t i c i p a t i n g  d e p a r t m e n t s  to t h e i r  e m p l o y e e s  

r e g a r d i n g  p a r t i c i p a t i o n .

As  I m e n t i o n e d  in o u r  c o n v e r s a t i o n ,  w e  do e x p e r i e n c e  s o m e  b a c k l o g s  b e c a u s e  of 

the i s s u a n c e  of  the E x e c u t i v e  O r d e r  w i n d o w  p e r i o d  s t a t e d .  If the E x e c u t i v e  

O r d e r  w a s  i s s u e d  two o r  m o r e  m o n t h s  b e f o r e  the b e g i n n i n g  of  the w i n d o w  p e r i o d  

t h e n  t h e r e  m a y  b e  g r e a t e r  p a r t i c i p a t i o n  s i n c e  y o u  w o u l d  h ave m o r e  tim e  to d i s­

s e m i n a t e  i n f o r m a t i o n .

If y o u  h a v e  a n y  q u e s t i o n s  p l e a s e  g i v e  m e  a c a l l  o r  w r i t e  to me at the a b o v e  

a d d r e s s .

S i n c e r e l y

B r u c e  L. B a s s e t t ,  C h i e f

F i e l d  & C o n t r a c t s  S e r v i c e s  D i v i s i o n

B L B : d l  

E n d s . RECEIVED

N O V  0 8 1985

DIV. O F  RETI R E M E N T

California Public Emp loyees ’ Retirement System



EXECUTIVE DEPARTMENT 
STATE OF CAL IFORN IA
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AM ENDED  EX EC U T IV E  O R D E R  D - 4 ^ 8 5

W HEREAS . G overnm ent C ode Sec tion  20S16 perm its S ta te  em p loyee s (inc lud ing  m em bers 
o f  the  S ta te  Teachers' R e t irem en t System  designated as S ta te  em p loyees) and h igner education 
em p loyees who a re  m embers o f  the Pub lic  Em ployees' R e tirem en t System  to rece ive  an 
add itiona l tw o (2 ) years o f se rv ic e  c re d it whenever the G ove rn o r d e te rm ines by execu tive 
o rd e r that

1) because o f an impending c u rta i lm en t o f  o r change in the m anner o f  p e rfo rm ing  
se rv ices , the best in te re s ts  o f  the S ta te  would be se rved  by encouraging tne 
re t irem en t o f S ta te  em p loyees : and

2) su ff ic ie n t econom ies cou ld  be re a liz e d  to o f fs e t  any cost to S ta te  agencies 
resu lting  from  aw ard o f  such c re d it ; and

W HEREAS , the im pact o f changes in funding le ve ls  and methods o f provid ing se rv ices to 
ach ieve p rogram  e ffic ie n c ie s  may re su lt in a  c u rta ilm en t o f em p loyees in S ta e gove rnm en t, 
the U n iv e rs ity  o f C a li fo rn ia , and th e  C a li fo rn ia  S ta te  U n ive rs ity ; and

W HEREAS , the best in te re sts  o f  the S ta te  would th e re fo re  be served  by encouraging the 
re t irem en t o f S ta te  em p loyees th rough the  aw ard o f  an add itiona l tw o y e a rs  o f se rv ic e  c re d it ; 
and

W HEREAS , su ffic ie n t econom ies cou ld  be re a liz e d  to  o f fs e t  any co st to 'S ta te  agencies 
resu lting  from  the aw ard o f  such c re d it ;

NOW , TH E R E FO R E , I ,  G EORG E  D E U KM E3 IA N , G ove rno r o f  the S ta te  o f C a li fo rn ia , by 
v ir tu e  o f  the power and au tho rity  vested  in m e by the C onstitu tion  and s ta tu te s  o f  tne S ta te  o f  
C a li fo rn ia , do hereby issue this o rd e r to  be im p lem ented  accord ing to  the fo llow in g  c r i te r ia :

A . S ta te  agencies facing s t a f f  reduc tions are e lig ib le  to p a rt ic ip a te  in the E a r ly  
R e tirem en t P rog ram .

B. S ta te  agencies, o th e r than the  U n iv e rs ity  o f C a li fo rn ia  and C a li fo rn ia  S ta te  
U n iv e rs ity , snail subm it app lica tions to  p a rtic ip a te  in the D rogram  to the D e o a r t -  
m ent o f Personnel A dm in is tra tion  a f t e r  securing app rova l o f  the a o o ro o ria te  
Agency S ec re ta ry .

C . The U n ive rs ity  o f  C a li fo rn ia  and C a li fo rn ia  S ta te  U n iv e rs ity  w ill u t i liz e  the same 
c r ite r ia  as applied to th e ir r e S D e c t i v e  program s, and i f e lec tin g  to p a ru c io a ie  in 
the p rog ram , w ill subm it the ir app lica tions d ire c t ly  to the D epa rtm en t o f F inance 
fo r  fisca l rev iew .
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D . A ll a oo licau on s sh a ll in c lude docum entation  o f s t a f f  reduc tions , assoc ia ted  costs o f 
p a rt ic io a tin g  in the P ro g ram , an tic ipa ted  savings and o th e r  re le v an t in form ation  
supporting the o rap o sa l.

S . The D eoa rtm en . o f  P e rsonne l A dm in istra tion  w ill tra n sm it approved S ta te  agency
app lica tions to u e D ep a rtm en t o f  F inance fo r  f is c a l rev iew .

F . Paym en t o f  Pub lic Em p loyees' R e t irem en t System  and S ta te  Teacners' R e tirem en t
5vs iem  costs will be made in a  m anner and tim e accep tab le  to  p a rtic io a ting  S tate
agencies. U n ive rs ity  o f C a li fo rn ia .' C a li fo rn ia  S ta te  U n iv e rs ity , Pub lic  Emoiovees' 
R e tirem en t System and S ta te  Teacners' R e t irem en t System  Boa rds , and the 
D epa rtm en t o f F in ance .

G . This Amended E xecu tive  O rd e r  extends tne e a r ly  re t irem en t period established bv 
E xecu tive O rder D-i»<‘ -S 5 . F o r S ta te  agencies e lec tin g  to pa rtic iD a te , the Early 
R e tirem en t P rog ram  w ill now te rm in a te  on 3une 30. 1985 . This extension w ill 
p rov ide add itiona l t im e  fo r  em oiovees to  consider th e ir re t irem en t op tions .

M. I f  tne U n ive rs ity  o f  C a li fo rn ia  and C a li fo rn ia  S ta te  U n iv e rs ity  e le c t to partic ioa te
in the o rog ram . the e lig ib ili ty  o e rio o  w ill not exceed 60 days and w ill commence on 
the resoec tive  a a te s  ag reed  to  by those o rgan iza tions and the D epartm en t o ; 
F inance .

1. S ta te  agencies, th e  U n iv e rs ity  o f  C a li fo rn ia , and the C a li fo rn ia  S ta te  Un iversity
a re  hereov advised tha t this Drogram  is to be viewed as a means to a lle v ia te  or 
m in im ize the stress and hardship  on personnel in those a re a s  o f governm ent facing 
s ta f f reauctions.

3 . A lthough the app lica tions o f  the various agencies may be accepted , em ployee
pa rtic ip a tion  is to ta l ly  v o lu n ta ry .

K .  A ll approved ptans a re  sub jec t to the provisions o f  G ove rnm en t C ode Section 23816.

IN W ITNESS W H EREO F 1 have hereun to  set my hand 
and caused the G rea t S ea l o f  the S ta te  of 
C a li fo rn ia  to be a f f ix e d  this 17th dav o f  May 
1985

T
G overno r o f  C a li fo rn ia

ATTEST :

Sec re ta ry  o f S ta te  '

j ::
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SUBJKCTl
Implementation of the E a r l y  R e t i r e m e n t  P r o g r a m

D A T S  I U U S O i

M arch 22. 1935
R I F W I N C U i

Executive Order 0-44-85

a x p i n u i

M a v  20. 1985

T his m e m o  is intended to implement G o v e r n o r ' s  E x e c u t i v e  O r d e r  No. D----35 

(attached) as authorized b y  G o v e r n m e n t  Code S e c t i o n  2 0816 and Edu c a t i o n  Code 

S e c t i o n  22731. These statutes and the E x e c u t i v e  O r d e r  a u t h o r i z e  w h a t  is c o m m o n l y  

r e f e r r e d  to as t h e  E arly R e ti r e m e n t  Program. T h e  o b j e c t i v e  of the E a r l y  R e t i r e­

m e n t  P r o g r a m  is to prov i d e  S tate m a n a g e m e n t  w i t h  a m e c h a n i s m  to a l l e v i a t e  o r  

m i n i m i z e  the impact of staff r e d u c ti o n s  r e s u l t i n g  f r o m  c h a n g e s  in op e ra t i o n s .

I. C R I T E R I A  FOR ELIGIBILITY

T h i s  p r o g r a m  provides for the g r a n t i n g  o f  a d d i t i on a l  r e t i r e m e n t  credits 

"whenever the Governor, by e x e c u t i v e  order, d e t e r m i n e s  t h a t  be c a u s e  of an 

impending curtai l m e n t  of, or ch a n g e  in the m a n n e r  of p e r f o r m i n g  service, t h e  

b e s t  interest of the state w o u l d  be served b y  e n c o u r a g i n g  t h e  r e t i r e m e n t  o f  

s t a t e  employees, a n d . t h a t  s u ff i c i e n t  e c o n o m i es  c o u l d  be r e a l i z e d  to o f f s e t  a n y  

c o s t  to state agencies" of the additional s e r v i c e  c r e d i t.  O t h e r  c r i t e r i a  are:

A. In general, State agencies shall be d e e m e d  to be e l i g i b l e  an d  satisfying., 

the c r i teria of "being faced w ith an i m p e n d i n g  c u r t a i l m e n t  of,.,op-.,change; 

in, the m a n n e r  of p er f o r m i n g  service" if the a g e n c y  is anticipatWe£;stafffj 

reductions. "

B. Proposals are limited to staff r e d u c t i o n s  a n t i c i p a t e 9 ^ | V . l ^

Years 1984-85 and 1985-86.

C. Based on resources n e c e s s ar y  to m e e t  d e p a r t m e n t  o b j e c t i v e s ^ a g e n c f e S - j  ___

r e q u e s t  that e m p l o y e e p a r t i c i p a t i o n  in t h e  E a r l y  Retirement*- P r 6 c £ . a i f e i i ^ S ^ £  

r e s t r ic t e d  to occupational groups of employees,0  -1:g e d g f a p h f M F ^ ^ f ^ ^  

o r g a ni z ational, or functional s u b d i v i s i o n s  o f  a S t a t e  a g e n c y  w here 'v :t h e ^ ‘ 
staffing reduction is o c cu r r i n g .  This f l e x i b i l i t y ,  f o r  example,’ aiToirsv 

agencies to provide for e a r l y  r e t i r e m e n t  in c o n s t r i c t i n g  p r o g r a m • a r e a s ^ f . ^  

w i t h o ut  e n c o u raging ea r l y  r e t i r e m e n t  in g r o w t h  p r o g r a m s .  ••

D. E m ployees must have been vested in o r d e r  to b e  c o n s i d e r e d  e l i g i b l e  -for 

e a r l y  r e tirement within th e  d e s i g n a t e d  p e r i o d  d u r i n g  w h i c h  the p r o g r a m  is' ’ 

operative.

E. Except for the two-year servi c e  credit for p r o s p e c t i v e  r e t i r e e s ,  all o t h e r  

r e t i r e m e n t criteria remain in force.

F. Prog r a m  participation is v o l u n t a r y  on the p a r t  o f  the e m ployees.

Acc or d i n g  to the Exe c ut i v e  Order, the 

R etirement Prog r a m  is March 22, 1985, and 

up to and including M a y  20, 1985.

e f f e c t i v e  date of the Ea r l y  

e x t e n d s  for a p e r i o d  of 60 days

STATE OF  CALIFORN IA



H ...for..the. JJJ3iy.ensity .jQ.f-C.aliiornlal arid.ltie C a l i f o r n i a , S t a t e  U n i v e r s i t y , the 

'effective period of the E arly R e t i r e me n t  P r o g r a m  will be 60 days fro m  the 

- d a t e s  a g r e e d J t o . b y- t h o s e  .organizations and the D e p a r t m e n t  o f  Finance.

II.— A P P U G A T I QN-

A. O_ep_artments_prganizational.ly._responsible to an. a g e n c y  s e c re t a r y  shall 
obtain ./approval--from t h e  V e t / e  t a r y  b e f o r e  siibm-itting proposals f o r ' -

 f u r t h e r  • cofisideration ;by t h e r Department* o f  -Personnel- A d m i n i s t r a t i o n  (DPA) '

_ a n d  F i n a n c e . -  d e p a r t m e n t s  w h i c h  q u a l i f y  m a y  then sub m i t  a p p l i c a t i o n s  to 

DPA. Appl i c a t i o n s s h o u l d 1 c o n t a i n - a  c e r t i f i c a t i o n ^  c o m p l i a n c e  wit h  the "  

intent and . q u a l i f i c a t i o n - - o f  t h e  Gover n o r ' s  E x e c u t i v e  - Order -and the 

related statutes. - .........- c. c-

B. A p p li c a t i o n s  will consist of two parts: Par t  A, r e l a t i n g  to the 

d e s c r iption, j u s t ification, and impact on p e r s on n e l ;  and Part B, relating 

to the fiscal impact.

1. Part A  will contain a nar r a ti v e  s t a te m e n t  i n d i c at i n g  th e n u m b e r  of 

- ' - p r o s p e c t i v e  retirees, n u m b e r  of e m p l o y e e s  a f f e c t e d  by a r e d u c t i o n  in

w o r k f o r c e  and such other i n f o r mation as m a y  be o b t a i n e d  f r o m  the PERS 

B o a r d or th e  STRS Board. This part of the a p p l i c a t i o n  s h o u l d  be • 

s u b m i t t e d  to DPA, who  will no t i f y  t h e  d e p a r t m e n t s  o f  approval or • 

denial in writing. , ... •

2. P a r t  B will cont a i n  a full fiscal d i s p l a y  i n d i c a t i n g,  b u t  not: 11ml

to, t h e  c o s t  of the ”

interest) as r e q u i r e d 

l u m p - s u m  pay- o f f  o f

re d u c e d  s al a r y  costs; h o w  long it will t a k e  to a c h i e v e  a\"nd^ne€:.'cost^il 

and w h i c h  fiscal y e a r  

e x t e n d e d  up to f o u r  years] 

a s p e c t s  of the proposal

1 e’*  • r  - •4*.
C. A pp l i c a t i o n s  (Part A  and Part B), along w i t h  D P A  w r i t t e n  app r o v al ,  will 

be s u b m i t t e d  to the D e p a r tm e n t  of Fina n c e  f o r  t h e  r e v i e w  of t h e  fiscal • 

impact of th e  proposals. O n l y  t h o se  p r o posals i n d i c a t i n g  n o  n e t  c o s t s  to 

p a r t i c i p a t i n g  departments will be approved b y  t h e  D e p a r t m e n t  of Finance.

D. A p p r o ve d  plans will be f o r w a r d e d  b y  t h e  D e p a r t m e n t  o f  F i n a n c e  to 

L e g i s l a t i v e  Fiscal Commi t t e e s  and the Joint L e g i s l a t i v e  Budget Commi t t e e .

The Direc t o r  of Fina n c e  m a y  not approve t h e  t r a n s m i t t a l  of funds 

n e c e s s a r y  to pa y  the cost o f  the additional s e r v i c e  cr e d i t  s o o n e r  tha n  30 

days after having so notified both L e g i s l a t i v e  Fiscal C o m m i t t e e s  and the 

Le g i s l a t iv e  Budget Committee. (The c o m m i t t e e  c h a i r p e r s o n s  m a y  d e t e r m i n e 

that the transmittal m a y  o ccur e a r l i e r  than 30 days.)

E. PERS will be respon s i b l e  for certi f y i n g the n u m b e r  of r e t i r e e s  and 

c h a rging th e  e m p l o y e r - d e pa r t m e n t s  for the r e l a t e d  costs. N o t i f i c a t i o n  of 

the n u m b e r  of retirees and the r e l a t e d  costs shall be t r a n s m i t t e d  to the 

D e partment of Finance wi t h i n  a r e as o n a b l e  time peri od .  ' . •



F. P a r t i c i pa t i n g  d e p a r t m e n t s  will be r e q u i r e d  to re p or t  employee lev*l 

detail on the e f f e c t iv e n e s s  o f  the program. This report will include 

i n f o rm a t i o n  such as personnel c l a s s i f i c a t i o n ,  d e s i g n a t i o n  (management 

supervisory, or r a nk - a n d - f i le ) ,  age, lump sum v a c a t i o n  and CTO payments,’ 

and o the r  information to be de t e r m i n e d.  A s u b s e q u e n t  Mana g e m e nt  Memo 
will s p e c i f y  these r e o o r t i n g  r e q u i r e m e n t s  in detail.

III. STAFF C O N T A C T S

T h e  staff cont a c t  at DPA is Bob R ut h e r f o r d ,  S a l a r y  and Service Proa r am  

(916) 324 - 0 4 3 9 ,  AT S S  454-0439. The s t a f f  c o n t a c t  at the Department of 

F i n a n ce  is Michael Carter, A d m i n i s t r a t i v e  Services, (916) 4 4 5 -3274 A T 5S 
4 8 5-3274. 1

S '  "  I
> '  i f

^  J E S S E  R. HUFF"' ^  °

Di r e c t o r  of F i n a n c e

A t t a c h m e n t  

A:0096A/3381 J

D I S T R I B U T IO N :  A B C E F G H I J K L M N O P R S T X M M



State o f C a lifo rn ia

M e m o r a n d u m

To :

Fror.. : 

Subject:

Date :

File-No.i

Hoard o f Adm in istration— Public Employees' Retirem ent Systeir.

PAYMENT OF ADDITIONAL EMPLOYER CONTRIBUTIONS AND ADMINISTRATIVE COSTS FOR TWO 

YEARS ADDITIONAL RETIREMENT SERVICE CREDIT (EXECUTIVE ORDER NUMBER D-44-85)

Your agency must provide additional contributions to the Public Employees’ 
Retirement System to fund this additional retirement benefit. This additional 
funding is required because the regular retirement contributions are actuar- 
iaily determined to fund only the regular retirement benefit.

The Board of Administration of the Public Employees’ Retirement System recog­
nizes these additional contributions may have a significant impact on your 
budget. The Board may allow payment of these contributions over more than 
one year's time. An agreement is acceptable which contains repayment in full, 
or, in up to four installments. The payment schedule must be negotiated with 
PERS. Interest on the installments will be at the same rate as the employer 
reserve crediting rate. (You.should use 9.945 simple interest as a planning 
factor.)

The final additional employer contributions required to fund the additional 
retirement credit cannot be determined until all retirement applications have 
been completely processed. Attachment B provides a chart to estimate these 
costs from specific information about potential retirees. The additional 
service credit will apply only to employees designated by your Departr >nt who 
retire within the specified "window'1 period.

The administration of this program is an uribudgeted cost for PERS and requires 
reimbursement. These costs are in addition to the additional employer contri­
butions that must be paid to fund the additional retirement credit. We will 
negotiate a separate interagency agreement with your department for these 

costs. Attachment A is a schedule of these administrative costs, which are 
payable in the current fiscal year.

Upon approval by the Departments of Finance and Personnel Administration, the 
PERS program begins with PERS retirement program specialists conducting a 

special 2-4 hour training program for your personnel and employee benefit 
administrators. Your staff will be instructed in the basic retirement benefit 
elements applicable to most pending retirees and given a detailed explanation 
of the contents of a special employee benefit information package. The benefit 

information package is provided by PERS for your distribution to eligible 
employees.



Your trained 3taff will then be able to answer most questions and will have a 

personal contact with PERS experts to provide further assistance. Your staff 
will also be able to request computer generated estimates of retirement bene­
fits for those employees who need this detailed information.

Your Department must provide a statement executed by the appointing authority 
which identifies the employees to be covered by Department, Organization Unit, 
or Job Classification. Ycu also must provide a listing certified by the ap­
pointing authority of individual employees by name and identified by social 
security number who meet the eligibility requirements designated for participa­
tion. These certifications must be submitted with the executed Interagency 
Agreements.

Confirmation of the payment plan should be negotiated between your agency and 
PERS before approval is requested from DPA and DF. Interagency agreements 
must be negotiated shortly after approval is received from the Departments of 
Personnel Administration and Finance for without them we cannot provide the 
program. Contact Eva Lane of our Contracts Office, telephone (916) 322-4300, 

to begin negotiations or for further information on financing arrangements.

BRUCE L. BASSETT, CHIEF

FIELD 4.CONTRACTS SERVICES DIVISION

BLB:

Attachments

C0941 (Rev. 4/85)



B T A  T E  O P  C A L I F O R N I A N U U I C H

I N T E R A G E N C Y  A G R E E M E N T
'97D IS n c v  1/7*:

TH IS  A G R E E M E N T  is ente red into th is . doy of_ ,19____
by and between the unders igned  State Agenc ie s :
(Set forth services, moter ials ,  or equipment to be furnished, or work to be performed, ond by 

whom, time fo.' performance including the te rns ,  date of commencement ond date of comple­
tion, and provision for payment per 1212.1-1212 .2  ond 8760-8760 .2  SAM.)

D i t U i b u i i o n :
Agency p rov id in g  services 

A gancy  rece iv ing  serv ices 

D apa r lm tn t  of C on t ro l  Services 

(unless exempt from OCS appro** 

Contro l la r

1. The Public Employees' Retirement System (PERS) agrees to provide
spVciYlTiVd training -services- and" estimates of retirement' benefits for’

• . rr -:-r:.:-jr: hereinafter- referred to as Departtfehty in' ' ‘

- tmp-lemehtation- of the- additional two-year service credit pursuant to.
Section 20816 of the-Government Codev • ••- ....

2. This agreement-will-be in* effect-from through
unless terminated sooner by either party upon

thirty (30) days written notice to the other.

3. Upon completion of training materials preparation and training meetings, 
and submission of invoice in triplicate for said services, the Department 

agrees to pay PERS the amount of
($__________________) Dollars.

4. The Department agrees to pay PERS monthly in arrears upon receipt of 
invoices in triplicate an amount equal to the number of retirement 
estimates calculated and applications processed by PERS.

5. All costs to be calculated in accordance with the Costing Schedule 
attached and hereby incorporated into and made a part of this agreement.

6. The total amount of this agreement shall not exceed _________________________
( $ __________) Dollars.

K * M E  O F  S T A T E  A G E N C Y N A M E  O F  S T A T E  A G E N C Y

C A L L E D  A B O V E  ( S H O R T  N A M E ) C A L L E D  A B O V E  ( S H O R T  N A M E )

A U T H O R I Z E D  S I G N A T U R E  

>

A U T H O R I Z E D  S I G N A T U R E  

>
T I T L E T I T L E

(C on tinued  on shee ts  which a re  he rebv a ttached  and made a part h e reo f)
D E P A R T M E N T  O F  G E N E R A L  S E R V IC E S  

U SE  O N L Y
A M O U N T  E N C U M B E R E D A P P R O P R I A T I O N

s
u n e n c u m b e r e d  b a l a n c e

s ______
C H A P T E R S T A T U T E S F I S C  A L  Y E A R

AOJ. iMCnCAS lNA CMCUM«NAm CC

S
F U N C T I O N

AOJ. OCCHCASIN6 C»CUM | *AMCC 

$

L I N E  I T E M  A L L O T M E N T

I  H e reb y  C e r t i f y  upon my ow n p e r s o n a l k n o w le d g e  th a t 
bud g e te d  fu n d s  a re  a v a i la b le  fo r  th is  e n c u m b ra n c e .

S I G N A T U R E  O F  A C C O U N T I N G  O F F I C E R

T . B . A .  n u m b e r B .  R .  N U M B E R

D A T E

I hereby C e rtify  that a l l  cond ition s fo r exemption s e t fo rth  in  Sfofe A dm in istra tive  M anual Secti& i lZHhavt 
be tn  comp l i e d  with a id  tb i t  document] |i* t t tm p  a . -  f  nof exem pt from rev iew  by the Departm ent o f  F in ance .

D A T E



•2- PEHS Contract #

7. PERS will provide the following services:

A. Conduct one or more training meetings for department benefits officers 
on benefit implications and procedures for completing special 
retirement benefit estimate requests. ^

B. Provide a s ecial employee benefit information package on retirement 
 under..the.pi ^visions of Section 20816 of the Government Code in

sufficient copies for each eligible employee.

C. Calculate and accumulate the costs for funding additional service 
credit awarded under the legislation, and provide a detailed cost 
summary to the department.

D. Process estimates of retirement benefits for eligible employees from 
requests submitted by the department.

E. Process retirement application to award the additional service credit 
authorized under the legislation for all eligible employees who 
retire during the effective period.

F. Assist departments in developing agreements for payment of additional 
employer retirement contributions resulting from the award of 
additional service credit.

8. The Department shall provide the following:

A. A statement executed by the appointing authority which identifies the 

employees to be covered (Department, Organizational Unit, or Job 
Classification).

B. A listing certified by the appointing authority of individual 
employees by name and identified by socinl security number who meet 
the eligibility requirements designated for participation.

9. This contract sha.M not be effective until signed by all parties hereto.



PERS' Contract 0

.....................  ... Attachment A

Costing Schedule 

Administrative. Costs o.f. Implementing Two Year Service Credit

I. Fixed Costs.. ' ‘ "  “ ’ ' ; ........;; -

A. General Administrative Overhead

B. Actuarial Costs of ser.vice credit 

calculation, for. additional service" 
credit.

$142.86 

.. $472.50

II. Variable Costs

A. Training meeting includes pre- 

training meeting and one general 
training meeting.

B. Estimate cost..(normal 

estimates = dept, population 
x 0.009).

C. Retirement application cost 

(normal applications = dept, 
population x 0.009).

D. Reproduction costs for packets 

of employee benefits information 
material sent

$572.25
$464.00

$ 18.51

$107.45

(1st meeting) 

(additional meeting)

Per estimate in 
excess of normal 

number of estimates

Per application in 
excess of normal num­
ber of applications

$ .50 Per packet

C0940

(Rev. 3/85)



D is t r ib u t io n :
Ago ncy prov id ing  u r v i c n  

Agoncy roco iv ing  services 

Department of Genero l Services 

(unless •■•mpt bom DCS approve! 

Control ler

C A L L E O  A B O V E  ( S H O R T  N  AM E l

N A M E  O F  S T A T E  A G E N C Y

T I T L E

(Continu'd on __________sheels which o r e  hereby attached and made o d o rt hereof)
f u  n o

i n t e r a g e n c y  a g r e e m e n t
“* T O  I S  R E V  6 / 7 0 *

TH IS  A G R E E M E N T  is  ente red into t h i s ____________ day o f _______________________ , 1 9 _____,
by and between the unders igned  State Agenc i e s :
(Set forth services, mater ia ls ,  or equipment to be furnished, or work to be performed, and by

whom, time for performance including the terms, date of commencement and date of  comple­
tion, and provision for payment per 1212.1-1212 .2  and 8760-8760 .2  SAM.)

I. Pursuant to Section 20816 of the Government Code, the Governor has pro- ^
claimed in Executive Order Number D - W-85, that the best interests of 
the.State will be served by the granting of additional service credit to 
eligible members of the Public Employees’ Retirement System who retire
from employment in the _________________________, hereinafter referred to as
Department.

The Department has certified that it is electing to exercise the provisions 
of the law which grants such additional service credits for eligible members 
designated by the department and effective only during the period commencing 

March 22, 1985, and ending May 20, 1985, inclusive.

Therefore, the Department, and the Board of Administration of the Public 
Employees' Retirement System, hereinafter referred to as PERS, agree as 

follows:

1. PERS shall perform all acts required or authorized by the pro­
visions of Section 20816 cf the Government Code upon retirement 
of an eligible state member who is an employee of the Department.

C A L L E D  A B O V E  ( S H O R T  N A M E J

A U T H O R I Z E D  S I G N A T U R E  

►
t i t l  e

D E P A R T M E N T  O F  G E N E R A L  S E R V IC E S  
U SE  O N LY

U N E N C U M B E R E D  B A L A N C E I T E M C H A P T E R S T A T U T E S F I S C A L  Y E A R

F U N C T I O N

*  OJ. OCCNCA9 ING lN C g M |M A N C I L I N E  I T E M  A L L O T M E N T

/ hereby C e rtify  that a l l  cond ition s fo re x e e rp t io a  t e i  fo rth  in  S ta te  A dm in istra tive  Manual Section 1209 h a re  
been com p lied  with end th is <&cumcnf| j/ i  eitempf] |i» n o te x em p t from rev iew  by the Departm ent o f  F in ance .
S I G N A T U R E : O F F I C E R  S I G N I N G  O N  B E H A L F  O F  A G E N C Y D A T E

>

i T A T E  O F  C A L I F O R N I A

A U T H O R I Z E D  S I G N A T U R E

f>

A M O U N T  E N C U M B E R E D

s
A P P R O P R I A T I O N

t H e re b y  C e r t i f y  upon m y ow n p e r s o n a l k n o w le d g e  th a t  
b u d g e te d  fu n d s  o re  a v a i la b le  fo r  th is  e n c u m b ra n c e .

T .  a. a .  n u m b e r r . n u m b e r

S I G N A T U R E  O F  A C C O U N T I N G  O F F I C E R  

> ____________________________

O A T E



The Department agrees to transmit to the Public Employees' 
Retirement Fund an amount (hereinafter referred to as cost) 
which is equal to the actuarial equivalent of the difference - 
between the .allowance the retiring State member receives after 

-thecteceipfejQf :service credttrpursuant tar208T6 :of.:the Government 
C6de:and the amountithe member.would have received without the 
service credit. -•The.Department shall.transmit this .cost :to the 
-Public Employees'.Retirement-Fund by-payment in the following 
manner: ... • -

(1) The estimated total cost of $ __________________ , by
-June.30; 1985, OR ..vet:-.- *r ;• -

(2) By installments commencing June 30, 1985, with sub­
sequent installments due July 1, of each following 

fiscal year, plus interest computed at the employer • 
reserve crediting rate in effect at the beginning of 
each fiscal year, with final payment due no later than 
July 1, 1987.

The cost referred to in this agreement is based upon estimates 
and will be adjusted after all eligible members have been retired 
under provisions of this agreement.

The amounts specified in this agreement are minimum amounts which 

the Department 3hall transmit to PERS. Amounts in excess of 
these minima may, at the discretion of Department, be transmit­
ted to PERS.

Notwithstanding'any provisions of this agreement to the_co:,trary, 
the Department shall not be required to transmit to PERS any 

amount which exceeds the cost together with accrued interest.

Any amount transmitted to PERS which exceeds the cost plus 
accrued interest shall be refunded to the Department.

Interest shall be calculated from the effective date of retire­
ment. Advance payments shall be credited with interest at the 
crediting rate from date of receipt.

Department shall notify PERS if any member who received addition­
al service_credit receives unemployment insurance payments on 
account cf employment with an employer subject to the provisions 
of the Executive Order D - M - 8 5  during the one-year period 
following the date of issuance of the Executive Order.

(Page 2 o f  3)



S '  addltl0nal
ac t i v e  to m e m b e r '3 retir e m en t  ef f . c t i i J  S S  . S  S . j r i S ;  
c o l l e c t  from member the overpayment t ha t  occurred.

(Page 3 of 3)



A t t a c h m e n t  B

COST OF TWO-YEAR SERVICE CREDIT....

The following is a chart which estimates the cost of this benefit by age, sex, 
and coverage category. To use the values, simply add up the total annual com­
pensation payable in each cell and then multiply by the corresponding factor. 
The answer is the approximate cost of the benefit.

Two-Year Service Cost 
Factors Times Annual Salary 

Equals Total Cost (Approximately)

Miscellaneous Employees

With Social 
Security Coverage

Ages Males Females

50-54 0.31 0.33

55-59 0.39 0.43

60-64 0.49 0.54

65-69 0.45 0.51

Prepared by Actuarial Office (MS), 
October 7, 1982

Safety
Employees

Without Social 
Security Coverage

Males Females All

0.32 0.34 0.41

0.41 0.45 0.46

0.52 0.56 0.42

0.49 0.53 0.38

C0539 (7/84)



o  =  c . V . r t u i c c o  n c  i m c W c N  i S Y S T c v .
C .  E c . x  1553 ( 1 -1 6  -  S ir . S t r e e t )  

a a c f ' a m e n i o ,  C A  95809 
T e l e p h o n e :

Dale.

t c:

SuB.ec,e::.

C IRCULAR
LETTER
NUMBER:
DisifiOution.

GOVERNMENT CODE SECTION 20816
EXECUTIVE ORDER D-HU-35 (2 YEARS OF ADDITIONAL SERVICE CREDIT)

Government Code Section 20816 and Executive Order CD—MM— 85) permit eligible 

merbers of the Public Employees' Retirement System who are employees of the
Department of   to receive two years of additional
service credit if they meet the eligibility requirements outlined below. The 
following information will assist you in determining your eligibility and 
evaluating the impact of this legislation on your retirement plans. Additional 
information may be obtained from your Departmental Benefit Coordinator or the 
P.E.R.S. Area Office nearest you. (See Attached list).

ELIGIBILITY

Current State employees (part-time, full-time, and intermittent) of the
Department of  will be eligible to receive the

additional service credit if all of the following conditions are met:

1. The member must retire within the period specified by the Governor.

This period is from March 22, 1985 through May 20, 1965. For a 
retirement to become effective on the final date of the specified 

period, the member must be separated from employment status no later 
than May 19, 1985.

2. The member must be credited with at least five years of service prior 
to the effective retirement date. If the member is covered by the 
Second-Tier Retirement Plan, a minimum of ten years of credited 
service is required unless the member had five years of credited 
service prior to January 1, 1985. (The additional service credit
provided by this legislation may not be used to meet the above
requirements.)

3. A member who applies for a service retirement must attain age 50 on or 
before the effective date of retirement. Members currently covered 

under the Second-Tier Retirement Plan and who did not have 5 years of 
credited service prior to January 1, 1985, must attain age 55 on or 
before their effective date of retirement.

There is no minimum age requirement for a disability retirement.

•J. Tne member must be employed in the department, organizational unit or 
Job classification designated by the employer.



Effect on Retirement Allowance

Information booklets are available from your Departmental Coordinator which

explains the— for-nuia to-use when- cal-euiatin-g— your— unmod-i-fied-retir-ement----------
allowance: The. year's, .of ..service credit would be the only factor improved in
theJoaLciilat-ijdri. af-r-e-fciremeriti.■’hFeneTit's'.under .’thfsl.1 egTsla'tTon". The benefit
-faotor- whvab- is— base4-on- your ag e -at retirement-and- the final compensation------
(average monthly salary during 36 consecutive month period) are not affected by 
this legislation and should not be increased when estimating the effect of 
additional service .on .the retirement allowance-.:"  : •

The tabl.es which are attached show the increase in the unmodified retirement 

allowance-for. .the two years af additional service credit. Your Departmental 
Coordinator can give you an explanation on the use of these tables. You may 
also request estimates which reflect retirement with and without the additional 
service. See your Departmental Coordinator to arrange for these estimates if 
needed.

Disability Retirement

Members who apply for and are approved for a disability retirement and whose 
effective date of. retirement falls within the prescribed period, are also 
entitled to the additional service credit provided by this legislation. In
some cases, this additional credit will not affect the allowance. To apply for
a disability retirement, a member must be credited with at least five years of
service prior to receiving the additional service credit or ten years of

service credit under the Second-Tier Retirement Plan unless the member has five 
years of service which was credited prior to January 1, 1985. Industrial 
disability is available to safety members whose illness or injury arose out 
of the course of their employment regardless of the length of employment. 
Employees considering applying for a disability retirement are advised to 
contact a P.E.R.S. Area Office for specific details regarding the retirement 
application process.

Retirement Process

If you decide to retire, you must file an Application for Retirement 

(Form Ben-369). Applications may be obtained from a Departmental Coordinator 
•or a P.E.R.S. Area Office. The effective retirement date may not be earlier 
than the first day of the month in which the application is received by the 

Public Employees' Retirement System. The retirement application for a service 
retirement may be cancelled in writing any tin- prior to the mailing of the 

first retirement check. An application for disability retirement may not be 
cancelled after P.E.R.S. has determined that you are disabled. However, you 
may change to service retirement within 30 days of the approval date of 
disability retirement.

An Election of Optional Settlement and Beneficiary Designation Form (Ben-898) 
will be mailed to you after you have applied. It takes approximately 90 days 
to process retirement papers.



Health and Dental insurance are not affected by the crediting of the additional 
service. If you are considering a disability retirement, you should contact 
the Departmental Health Benefits Officer regarding the procedures of the 
continuation of Health and Dental insurance into retirement. Other questions 
regarding your Health and Dental insurance should be directed to your Health 
Benefits Officer.

Effect on G r o u p  He a l t h I n s u r a n c e

Other Services Credit Which May Be Available

If you are considering the restoring or adding other P.E.R.S. service credit 

(such as redeposit, service prior tc membership, etc.) you are urged to contact 
an Area Office as soon as possible. Election forms to add service credit must 
be filed with P.E.R.S. no later than the day before you wish to retire. You 
may call an Area Office for additional information.

Deductions from Your Retirement Check

Deductions for your group health and dental insurance are automatically 
continued if you go directly from pay status into retirement. Information on 
other payroll deductions can be obtained at the nearest P.E.R.S. Area Office.

Less of Additional Service Credit

The additional service credit provided under this legislation is forfeited by 

the member upon reinstatement from retirement. The additional service is not 
creditable upcn the member's subsequent retirement.

The additional service credit will not be credited if the member receives 

unemployment insurance payment arising cut of employment with the employer 

granting the additional service credit during a one-year period following the 
date of the Executive Order.

General questions regarding the legislation can be directed to your 
Departmental Benefit Coordinator or the P.E.R.S. Area Office nearest you.

Cuestions

BRUCE L. BASSETT, CHIEF 
FIELD & CONTRACTS SERVICES DIVISION

BL3/GM:si 

Attachment



P U B L IC  EMPLOYEES ’ RET IREMENT SYSTEM 
USE FOR MEMBERS UNDER THE F IRST  T IER  ( 2%  s 60 FORMULA)

INCREASE IN THE UNMODIF IED ALLOWANCE FROM TWO YEARS OF ADD IT IONAL SERV ICE  CRED IT  AS 
PROV IDED BY SECT ION 20816 (FOR THQ3E MEMBERS WHO ARE C U R R E N T L Y  COVERED  UNDER THE 
SOCIAL SECUR ITY  SYSTEM)

T' AGE AT RETIREMENT

•33:32: ,43:80
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INCREASE IN THE UNMODIF IED ALLOWANCE FROM TWO YEARS  OF ADDIT IONAL SERV ICE  CRED IT  AS 
PROVIDED BY SECTION 20816 (FOR THOSE MEMBERS WHO ARE NOT C U RR E N T LY  COVERED UNDER 
THE SOCIAL SECUR ITY  SYST "M )

AGE AT RETIREMENT

PUBLIC EMPLOYEES' RET IREMENT SYSTEM

USE FOR MEMBERS UNDER THE FIRST T IER  (2fS § 60 FORMULA) •

50 51 52 53 54 55 56 57 58 59 60 61 62 63 i

SHOO 24.02 25.43 2 6 3 3 28.51 3 0 3 7 32.12 34.14 36.30 38.68 41.23 44.00 46.95 49.93
I

53 .20 !
i

1200 26.21 27.74 29.38 31.10 33.02 35.04 37.25 39.60 42.19 4 4 3 8 48.00 51.22 54.53 55.03 j

1300 28.39 30.06 31.82 33.70 35.78 3 7 3 6 40.35 42.90 45.71 48.72 52.00 55.48 59.07 62.87

1400 30.58 32.37 34.27 36.29 38.53 40.88 43.46 46.20 49.22 52.47 56.00 59.75 S3.E2 67.70

1500 32.75 34.C0 35.72 38.88 41.28 43.80 46.56 49.50 52.74 56.22 60.00 64.02 63.1C 72.54

1600 34.94 36.99 39.17 41.47 44.03 46.72 49.66 52.80 56.26 5937 64.00 68.29 72.70 77.33

1700 37.13 39.30 41.62 44.06 46.78 49.64 52.77. 56.10 59.77 53.72 63.00 72.56 77.25 82.21

1800 39.31 41.62 44.06 46.66 49.54 52.56 55.87 59.40 63.29 67.46 72.00 76 32 81.79 87.05

1900 41.50 43.93 46.51 49.25 52.29 55.48 58 38 62.70 66.80 71.21 76.00 81.09 86.34 31.83

2 0 0 0 43.58 46.24 48.96 51.84 55.04 5B.40 62.08 66.00 70.37 '.96 80.00 85.35 90.88 95.72

21 00 45.86 48.55 51.41 54.43 57.79 61.32 65.18 69.30 73.84 .3.71 84.00 89.63 95.42 101.55

2 2 0 0 48.05 50.36 53.36 57.02 60.54 64.24 68.29 72.60 77.35 82.46 88.00 93.90 99.97 105.39

2300 50.23 53.18 56.30 59.62 6 3 3 0 67.16 71.39 7 5 3 0 80.87 86.20 92.00 98.16 104.51 11123

2400 52.42 55.49 58.75 62.21 66.05 70.08 74.50 79.20 84.38 8935 96.00 102.43 109.00 116.05

2500 54.60 57.80 61.20 64.80 68.80 73.00 77.60 82.50 87.90 93.70 100.00 106.70 113.60 120.90

2600 56.78 60.11 63.65 67.39 71.55 75.92 80.70 85.80 91.42 97.45 104.00 110.37 118.14 125.74

2700 58.97 62.42 66.10 69.98 74.30 78.84 83.31 89.10 94.93 101.20 108.00 115.24 122.69 130.57

2800 61.15 64.74 68.54 72.58 77.06 81.76 86.91 92.40 98.45 104.94 112.00 119.50 12733 135.41

2900 63.34 67.05 70.99 75.17 79.81 84.68 90.02 95.70 10136 108.69 116.00 123.77 131.78 140.24

3000 65.52 69.36 73.44 77.76 82.56 87.60 93.12 99.00 105.48 112.44 120.00 128.04 136.32 145.08

3100 67.70 71.67 75.89 80.35 85.31 90.52 96.22 102.30 109.00 116.19 124.00 132.31 140.86 14932

3200 69.89 73.98 78.34 82.94 88.06 93.44 99.33 105.60 112.51 119.94 128.00 136.58 145.41 154.75
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INCREASE IN THE UNMODIFIED ALLOWANCE FROM TWO YEARS OF ADDIT IONAL SERV ICE  C R E D O S  
PROV-fD E D -5Y-SeeTteN-20ai6 - *

PUBLIC EMPLOYEES' RETIREMENT SYSTEM

USE FOR MEMBERS UNDER THE SECOND T IER (1.25S 5 65 FORMULA)

A G E  A t  R E T I R E M E N T

50 . . j 51 5 2 . . 53 . 54 .55 |  56 57 58 |  59 ~ [~ 60 ._ 61 52 ,5 4 .. " s i  1
• i

I |
S i lG O 11.00 12.10 13.20 14.30 15.40 15.50 17.50 18.70 19.30 20.90 22.00 23.10 24.20 25.30 | 25.40

* i
..4 »<■ f-L/.Z'J j

» i
iZ uO 12.30 i 13.20i 14.40 15.50 15.83 18.00 19.20 20.40 21.60 22.S , 2 4 .U T 25.20 25.40 27.50 j 23.33 30.03

1303""
!

13.00 j  14.3C 1- 15-5.° 15.90 18.20 19.50 20.80 22.10 23.40 24.70 25.00 27.30 28.50 29.93 31.23

1403—
! .  I

“ T9.50" 1 0 0 " ' 29.40 “ 307S0
L

14.03 | 15.40 | 15.30 18.20 22.40 23.30 25.20 25.60 28.00 32.20 I- 23.50 1 T O J

15C3-
1 j

H u i r j i 5 . 5 c  J  i s n i r "19.50" "27.00" " 2 8 -.5 r "30 .00" "31.50 -33.-00' "34.5021209'' '27:53 24.03 25 .:J Zi ,Z J

1=03 16.00 "'17.60 19.20“ ' 20.30 22.40 24.00 25.60 27.23 28.60 30.40 32.03 33.50 35.20 36.30 • c T O • 3 - J-J.OJ j

T700— ■ 1/.U9 j 1B./U 20.-40" 22.10 23.80 25.50 27.23 23.30 30.60 32.30 34.03 35.70 37.40 39.10 4 T .7 T
• J

1E30
1

12:30-j  19.30 21.60 23.40- - 2 5 $ ; -2 M 0 - -2 ? :3 0 - 30:69" -32 .40 34.20- 36.03 37.80 39.50 41.40 | 42.20 
l

45. wJ

15:3 15.00' 20.90 22.30 24.70 26.50 28.50 30.40 32.30 34.20 35.10 33.03 39.9U 41.30 43.70 42.53 47.5 j

2033

1

2C-.0G j- 22.00 24.00" "26.00 "28.03 30.00 32.00 34.33 35.00 38.03 40.03 42.03 •« on* l . v J 45.00 42.C3 c.n o n
w V  •  v  V

2103 21.00
1

23.10 1 25.20 
1

27.30 29.40 .31.50 33.60 35.70 37.80 39.90 42.03 44.10 45.20 48.30 50.40 52.50

2233 22.33 24.20 26.40 28.50 30.80 33.00 35.20 37.40 39.50 41.80 44.00 45.20 48.40 50.50 52.30 55.03

2203 23.00 25.30 27.60 29.90 32.20 34.50 35.80 39.10 41.40 43.70 45.0G 43.30 50.50 52.90 55.20 57.50

2400 24.00 26.40 28.33 31.20 33.60 35.00 38.40 40.30 43.20 45.50 43.00 50.40 52.30 55.20 57.50 5 0 x2  ■

2:30 25.00
i

27.50 i 30.00
i

32.50 35.00 37.50 40.00 42.50 45.00 47.50 50.03 52.50 55.CO 57.50 50 .03 - -52 .33

2503 25:00 23.60 31.20 33.80 35.40 39.00 41.60 44.20 45.80 49.40 52.00 54.50 57.20 59.80 •n inS i . t U 55.23

2703 2 7 D T -2 9 .7 0 - -3 2 .4 0 - -  35.10 37.80 40.50 43.20 45.93 48.60 51.30 54.03 55.70 59.40 62.10 64.33 57.50

2233 23.03- 30.80 33.60 35.40 39.20 42.00 44.30 47.53 50.40 53.20 55.00 53.80 51.50 64.40 j 57.20 70.00

2SC0 25.00 31.90 34.80 37.70 40.50 43.50 45.40 49.30 52.20 55.10 53.00 50.90 53.S0 65.70 69.50 72.50

3339 33.00 32.00 35.00 35.00 42.03 45.00 43.00 51.C3 54.00 57.00 60.00 63.00 55.00 59.00 72.03 75.03

2133 21.03 34.10 37.20 40.30 43.40 46.50 49.50 52.70 55.80 58.90 62.00 65.10 55.20 71.30 74.40 77.53

•200 32.00 35.20 38.40 41.50 44.80 45.00 51.20 54.40 57.60 50.80 54.00 67.20 70.40 73.60 75.30 S0.00



PU BL IC  EMPLOYEES'  RETIREMENT SYSTEM

INCREASE IN THE UNMODIFIED ALLOWANCE FROM TWO YEARS OF ADDIT IONAL SERVICE CREDIT

AS PROVIDED BY SECTION 20816 (FOR SAFETY MEMBERS COVERED UNDER THE 2.5S § 55 FORMULA)

AGE AT RET IREMENT
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50 51 52 53 | 54 55

SI 300 52.00 -5 4 .6 0 -5 7 .2 0 59:80 62.40 55.00

1400 55.00 58.80 61.50 64.40 67.20 70.00

•1500 60.00 - -6 3 .0 0 -  55.00 -5 9 .0 0 -72.00 75.00

1500 54.00 57.20 •70.40 73.60 75.8G 80.00

1700 - 63.00 71.40 •74.80 -78.20 81.60 85.00

1800 72.00 75.50 79.20 82.80 86.40 90.00

1900 75.00 79.80 83.50 87.40 91.20 95.00

2000 30.00 84.00 83.00 92.00 95.00 100.00

2100 84.00 88.20 92.40 95.50 100.S0 105.00

2200 88.00 92.40 95.80 101.20 105.50 110.00

2300 92.00 95.50 101.20 105.80 110.40 115.00 ’

2400 95.00 100.80 105.50 110.40 115.20 120.00

2500 100.00 105.00 110.00 115.00 120.00 125.00

2500 104.00 109.20 114.40 119.60 124.30 130.00

2700 108.00 113.40 113.80 124.20 129:50 135.00

2800 112.00 117.60 123.20 123.30 134.40 140.00

2900 115.00 121.80 iZ7 .50 133.40 139.20 145.00

3000 120.00 125.00 132.00 138.00 144.00 150.00

•100 124.00 130.20 135.40 142.50 148.80 155.00

3200 123.00 134.40 140.SO 147.20 153.50 150.00

3300 132.00 138.60 145.20 151.80 158.40 155.00

3400 135.00 142.30 149.50 155.40 163.20 170.00

3500 140.00 147.00 154.00 161.00 153.00 175.00



PUBLIC EMPLOYEES' RETIREMENT SYSTEM

INCREASE IN THE UNMODIFIED ALLOWANCE FROM TWO YEARS OF ADD'TIONAL SERVICE CREDIT AS
PROVIDED BY SECTION 20316 (FOR SAi ETY MEMBERS COVERED UNDER THE 25 5 55 FORMULA)
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S1300 37.08 39.57 42.33 as 29 ,48.52_ 52.00-

1400 39.93 42.62 45.58 48.78 ..5.2,25.. _ . 56.QQL

1500' 42.78 45.66 ' 48.84 _£2 .2& _ _ 5 5 J f l_ _  60J10-

1600_ 45J33 .. _48.7 (3 _ 52.10 .. 55.74. __53.71 ... 64.00

1700 48.48 51.75 55.35 59.23 63.44 68.00

1800 51.34 54.79 58.61 62.71 .6 7 .1 8 72.00

1900 54.19 57.84 61.86 66.20 70.91 76.00

2000 57.04 60.88 65.12 69.68 74.64 80.00

2100 59.89 63.92 68.38 73.16 78.37 84.00

2200 62.74 66.97 71.63 76 .65 . 82.10 88.00

2300 65.60 70.01 74.89 80.13 85.84 92.00

2400 68.45 73.06 78.14 83.62 89.57 96.00

2500 71.30 76.10 81.40 87.10 93.30 100.00

2600 74.15 79.14 84.66 90.58 97.03 104.00

2700 77.00 82.19 87.91 94.07 100.76 108.00

2800 79.86 85.23 91.17 97.55 104.50 112.00

2900 82.71 88.28 94.42 101.04 108.23 116.00

3000 85.56 91.32 97.68 104.52 111.96 120.00

3100 88.41 94.36 100.94 108.00 115.69 124.00

3200 91.26 97.41 104.19 111.49 119.42 128.00
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INCREASE IN THE UNMODIFIED ALLOWANCE FROM TWO YEARS OF ADDITIONAL

SERVICE CREDIT AS PROVIDED BY SB 307 (FOR SAFETY MEMBERS COVERED

UNDER THE 2%  @ 50 FORMULA)
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■1 50 51 52 53 54 55

S1300 52.00 55.64 59.28 62.92 66.56 70.20

1400 56.00 59.82 63.84 67.76 71.68 75.60

1500 60.00 64.20 68.40 72.60 76.80 81.00

1600 64.00 68.48 72.96 77.44 81.92 86.40

1700 68.00 72.76 77.52 82.28 87.04 91.80

1800 72.00 77.04 82.08 87.12 92.16 97.20

1900 76.00 81.32 86.64 91.96 97.28 102.60

2000 80.00 85.60 91.20 96.80 102.40 108.00

2100 84.00 89.88 95.76 101.64 107.52 113.40

2200 88.00 94.16 100.32 106.48 112.64 118.80

2300 92.00 98.44 104.88 111.32 117.76 124.20

2400 96.00 102.72 109.44 116.16 122.88 129.60

2500 100.00 107.00 114.00 121.00 128.00 135.00

2600 104.09 111.28 118.56 125.84 133.12 140.40

2700 108.00 115.56 123.12 130.68 138.24 145.30

2800 112.00 119.84 127.68 135.52 143.36 151.20

2900 116.00 124.12 132.24 140.36 148.48 156.60

3000 120.00 128.40 136.80 145.20 153.60 162.00

3100 124.00 132.68 141.36 150.04 158.72 167.40

3200 123.00 136.96 145.92 154.88 163.84 172.80



PUBLIC EMPLOYEES' RETIREMENT SYSTEM

LOCATION OF AREA OFFICES

PERS
Area and Field Offices Counties Served

• • •:--

Alpine Madera Shasta
Amador Mariposa Sierra

Sacramento Area Office Butte Merced Siskiyou
Resources Building, Room 1116 "Calaveras -* Modoc ;Stanislaus
1416 9th Street — — - — — C o l u s a ------- Mono----- — Sutter
P.O. Box 90111 El Dorado. Nevada Tehama
Sacramento. CA 95809-0110 __ Fresno___ Placer ___ . .Trinity
Telephone: (916) 322-5180 . Glenn Plumas Tulare
ATSS: 1492-5180 Kings Sacramento Tuolumne

Lassen San Joaquin Koio
• w  . :• '• -• Yuba

Alameda Santa Clara

San Francisco Area Office Contra Costa Santa Cruz

350 McAllister Street Del Norte Sonoma
Room 3298 •• Humboldt Solano —  —

San Francisco, CA 99102 Lake San Mateo- .

Telephone: (915) 557-0582... -Marin Napa

ATSS: 597-0582 Mendocino San Benito
Monterey San Francisco

Los Angeles Area Office • ■

State Euilding, Room 9005 Kern
107 South Broadway Los Angeles ■

Los Angeles, CA 90012 San Luis Obispo

Telephone: (213) 620-9930 Santa Earbara
ATSS: 690-9930 Ventura.

San Diego Field Office

State Building, Room 3012 Imperial
1350 Front Street San Diego

San Diego, CA 92101

Telephone: (619) 237-7653
ATSS: 631-7653

- -

San Bernardino Field Office
State Building, Rcom 219 Inyo

303 West 3rd Street Riverside

San Bernardino, CA 92901 San Bernardino

Telephone: (719) 383-9931
ATSS: 670-9931

Santa Ana Field Office

1190 W. Santa Ana Blvd. Orange
Suite 202
Santa Ana, CA 92703
Telephone: (719) 558-9609
ATSS: 657-9609

OS0973




