


BY WARD, LINDAUER AND MALONE
HOUSE BILL NO. 556
IN THE LEGISLATURE OF THE STATE OF ALASKA

THIRTEENTH LEGISLATURE - SECOND SESSION

A BILL
For an Act entitled: "An Act relating to complaints alleging retaliation
beforethe State Commission for Human Rights; and

providing for an effective date."”
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
* Section 1.AS 18.80.110 is amended by addinga new subsection to

11 read:

12 (]» The commission shall grant priority status to cases that
allege that retaliation has occurred for having filed a mmpiglint
alleging aviolation ofAS 18.80.220 and shall complete 1its inves—
tigation of that complaint within 90 days from the date that the com—
plaint was filed with the commission. The commission shall file a
petition for appropriate temporary relief against a respondent in
cases where it is necessary to protect the employment rights of the
ecomplainant.

* Sec. 2. This Act takes effect immediately in accordance with AS el_-

21  1e_ 07#(c).
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ALASKA STATE LEGISLATURE

SENATE STATE AFFAIRS COMMITTEE POUCH V, JUNEAU 99811
SENATOR VIC FISCHER, CHAIRMAN (907) 465-4954
MEMORANDUM

TO:  SenateState Affairs Committee

FROM: SenateState Affairs Committee Staff

DATE: May 3,1984

RE:  HB 556complaints before the Human Rights Commission

HB 556 requires the commission to grant priority status certain cases, and

to complete the |nvest|%at|on on these cases within 90 days after the

‘ﬁnplalnt was filed. The cases to receive priority status are those where
an employee may have been, retaliated against for filing a complaint W.'t%.

the Human R|Phts Commission alleging that the employer discriminated against

them illegally.

Fiscal Information . ]

The bill has a zero fiscal note.



BILL SHEFFIELD, GOVERNOR

o~ AGENCY HEADQUARTERS
431 w. 7th AVENUE. SUITE 105
ANCHORAGE. ALASKA 99501

. . 907) 276-7474
HUMAN itMiISTS COMMISSION 0]
—3 NORTHERN REGION
675 SEVENTH AVENUE. STAH
FAIRBANKS. ALASKA 99701
(907) 452-1561

May 14, 1984 3 SOUTHCENTRAL REGION
431 W. 7th AVENUE. SUITE 101
ANCHORAGE. ALASKA 99501

The Honorable Vic Fischer, Chair (907) 274-4692

Senate Committee on State Affairs — SOUTHEASTERN REGION
Alaska State Senate POUCH AH

Pouch V 314 GOLDSTEIN BUILDING
Juneau, AK 99811 JUNEAU. ALASKA 99811

(907) 465-3560

Dear Senator Fischer:

The Human Rights Commission has taken notice of the Legislature®s
interest in the establishment of specific time frames for
investigation of retaliation complaints as proposed in HB 556
sponsored by Representatives Ward, Lindauer, and Malone.

We intend to incorporate these time frames into our case
processing standards which provide Tfor specific actions on each
case in process in our regional investigative units. The
significant dates of these actions, which 1include date of
assignment, date of completed analysis and closure date, are
being captured on our new internal docket system permitting easy
management review of case activities. Completed investigations
of retaliation cases as defined in HB 556 will be set as an
additional case processing standard. A copy of our revised case
processing standards will be forwarded to you for your committee
files

We appreciate your committee"s interest in the work of our agency
and in our efforts to improve our service to the people of
Alaska.

Sincerely,

Dxeuuuivt: uireutur
JLB/jab

CC: James H. Chase, Chairperson
Arlene G. Dilts-Standiford, Commissioner
John C. Gonzales, Commissioner
Bienvenido E. Holganza, Personnel Commissioner
Virgie King, Vice-Chairperson
Jacqueline Lindauer, Fiscal Commissioner
Morgan P. Solomon, Commissioner

01-A36LH



May 15, 1984

Senator Vic Fischer
Pouch V
Juneau, AKk. 99811

Dear Mr. Fischer:

I am again disappointed that KB556 relating to
the Human Rights Commission has not been passed out
of the Senate State Affairs.

I understand the Ms. Janet Bradley, Executive
Director of the Human Rights Commission has agreed to
put the substance of HB556 into the regulations of
the Commission.

But I refer you to the attached letters that |
have from Janet Bra- ley v/hich may relay to you why I
feel so strongly that some things should not be left
to The interpretation or implemention of "personalities”
I refer specifically to the sentence of March 9th:
"For the record, retaliation complaints have always been
viewed a3 priority cases; this does not necessarily
mean, however, we can guarantee a resolution of the case"
The letter of July £th states that she cannot support
the adoption of such a policy.

I realise that the letters were written under varying
circumstances and that 1is the whole point, there should be
no varying circumstances to delay processing of a
retaliation complaint when a complaintant has been fired!

I ask you to again consider HB556!

Sincerely

Ms.) Julia Pieper
P.0. Box 5415
Anchorage, Ak. 99501

P_S. The management audit report of the Alaska State
Commission for Human Rights also supports this view!

XC: Jerry Ward, Alaska State House of Representatives



BILL SHEFFIELD, GOVERNOR

431 WEST 7TH AVENUE
SUITE 105
ANCHORAGE. ALASKA 99501
PHONE: (907) 276-7474

HUMAN RIGHTS COMMISSION

July 5, 1983

Ms. Julia Pieper
P.0. Box 3415
Anchorage, AK 99501

Dear Ms. Pieper:

At the request of Commissioner James Chase, Acting Chairperson,

I have reviewed and considered vyour Jletter of June 13, 1983

calling attention to AS 18.60.089, the Department of Labor
statute providing for a mandatory 90 day determination of com-—
plaints of retaliation.

Given the Commission®s present level of funding and the growing
number of new complaints being filed in our offices, | cannot
support the adoption of such a policy. Our present practice of
attempting early resolution of cases on all newly filed charges
and completing extended investigations on a first come, Tfirst
serve basis spreads our limited resources to benefit the great-—
est number of persons.

I do share, however, your concern for the prompt resolution of
discrimination complaints and want to assure you that staff cind
Commissioners are continuing efforts toward that goal. Unfortu—
nately, like other state government services, our agency faces a
decrease in funding in FY 84 which may result in a greater delay
in case processing.

I would 1like to point out that once having filed a complaint
with the Commission, you have protected your rights to the
administrative processing of your case. Under Alaska statute,
you may also f~lc directly in court within two years of the date
of the alleged discrimination. .
*

Thank you for taking time to explore alternatives to our present
system of case processing.

Sincerely,

JLB:rs ) i
cc: Commissioners

ty ¢ jc *u > / | /S u | k y &s 'K 5



/\ BILL SHEFFIELD. GOVERNOR

AU
HUMAN RIGHTS COMMISSION STE s e
ANCHORAGE. ALASKA 99501
PHONE: (907) 276-7474

March 9, 1983

Julia Pieper
P.O. Box 3415
Anchorage, AK 99501

Dear Ms. Pieper:

Governor Sheffield has referred your letter of February 15 to
him for my reply.

I have reviewed the procassing of your cases and find that you
originally filed a complaint with our agency 1in April of 1982
and filed a second charge of retaliation agair.st <, same

respondent in August 1982. I also found that an attempted
resolution of both <complaints took place at a conference
scheduled in September of 1982. Recent vacancies on the

Southcentral Region staff have called my attention to the
growing number of cases which, like yours, will be unassigned
until new persons can be hired. It is unclear at this time if

funding will permit us to fill the existing 1investigator
position.

X do regret the problems experienced by both complainants and
respondents when the Human Rights Commits:"on staff 1is delayed
in processing complaints. As Executive Director I have
undertaker a review with my headquarter..- staff of all cases
which are over 180 days 1in process and will be ""formulating a
plan of action to deal with these cases including prioritizing
retaliation complaints. For the record, retaliation complaints
have always been viewed as priority cases; this does not
necessarily mean, however, that we can guarantee a resolution

of the case, only immediate attention within limitations
imposed by staffing.



wish to discuss the specifics of your case, the

Southcentral Director can assist you. Please be assured that
we are committed to improving our service to persons like you

who turn to the Commission in times of crisis.

Should you

Sincerely yours,

/ / Janet L. Bradley I j
o Executive Director (y

JLB:lv
cc: The Honorable Bill Sheffield,

Governor of Alaska

Allen Blume, Special Assistant to
the Governor
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STATE OF ALASKA 1984 LEGISLATIVE SESSION

REQUEST
Bill/Resolution No.:

HB 556

Title: Relating to complaints
alleging retaliation "before HRC

ponsor: ward, Lindauer.

Requestor:

FISCAL NOTE
Revision Date:

FISCAL DETAIL

Agency Affected:offic:p of -=m rovprnnr
Progrdm Category Affected:

Due Process

Malone BRU, Program or Subprogram(s) Affected:

Human Rights Cnmmi

Date of Request: 2721784
EXPENDITURES/REVENUES: JThousands of Dollars)
FY 8 FY 85 FY 86
OPERATING

100 PERSONAL SERVICES
200 TRAVEL

300 CONTRACTUAL

AOO SUPPLIES

500 EQUIPMENT

600 LAND & STRUCTURES
700 GRANTS, CLAIMS
FQ? MISCELLANEOUS

OTAL OPERATING 0. 0. -n-
I CAPITAL |
c REVENUE
FUNDING:  (Thousands of Dollars)

CENERAL FUND -N - . 0. . 0.
FEDERAL FUNDS

OTHrR

TOTmL

POSITIONS:

FULL-TIME
PART-TIME
TEMPORARY

SOURCE OF FUNDS TO OFFSET FISCAL IMPACT OF BILL:
no fiscal impact.

FY 87 FY 88 FY 89

None -

ANALYSIS:  Attach a separate page for analysis

Prepared By:Janet Bradley, Exec. Dir. 4

epal Phone: 276-
Division: Human Rights Conurtlssion, Z 2

2
Date: 2/21
21211

16-747

121184
Approved by Commissioner ate: 84
Agency: office of the Governor

Distribution (by Agency preparing fiscal note):
Legislative Finance
Legislative Sponsor
Requestor
Office of Management and Budget

Impacted Agency(ies) 12/1/83



Narrative:

In 1983, the Human Rights. Commission accepted nine (9) complaints of
discrimination on the basis of retaliation. This small number of com—
plaints can be given legal review and priority processing by excepting
them from the regular complaint processing system.

No fiscal impact is anticipated.



3/LL SHEFFIELD, GOVERNOR

HUMAN RIGHTS COMMISSION ST NESL 7TH AVENUE
ANCHORAGE. ALASKA 99501
PHONE: (907) 276-7474

August 24, 1983

Representative Jerry Ward
P.0O. Box 2716 . /3.y
Anchorage, AK 99510 "YVv.

Dear Representative Ward:

This 1is in reply to your request for information from our agency
on March 10, 1983. Mark Ertischek, the Hearing Advocate and
Acting Executive Director at the time of your request, assigned
this response to a staff member who left the Commission in April.
Quite frankly, Mr. Ward, it appears that your information request
was lost in the transition between staff members. Please accept
my apology for this oversight. I will attempt to answer your
questions at this time as best 1 can.

1. You asked about the average time delay between the time a
complaint is filed and the time an investigator 1is assigned.
In general, at the time a complaint 1is filed, 1t 1is re—
viewed by the Regional Director of the investigative unit
and where appropriate a resolution conference 1is scheduled
and an 1investigator assigned to the case. Therefore, there
should be approximately two weeks between the complaint
filing and the scheduling of the conference on most cases.
Due to limited staffing, there 1is however a delay of one to
two months between the Tfiling of the complaint and the date
of the resolution.

2. You asked about the average length of time before an inves—
tigation is completed. I cannot give you an average time on
all open "cases before the Commission at this time; however,
the Equal Employment Opportunity Commission (EEOC) keeps
records on the Alaska Commission®s average processing time
of EEOC <case resolutions in federal FY 83. The average
processing time recorded by EEOC in June, 1983 was 295 days.

3. In general cases are assigned on a first come, Ffirst serve
basis. This means that an early resolution of cases is
attempted soon after filing (unless the case 1is 1inappropri—
ate for a resolution conference) . Your question whether

““-priority is given to cases where complainant shows
"irreparable harm™ as in the instance of a case of firing in
retaliation for filing a complaint. In some respects,

\i.rreparable harm exists whenever a person 1is discriminated

SO

ryiN



r_Representative Ward -2- 8/24/83

against. Under our statutes, the Alaska Commission cannot
award compensation for suffering the humiliation of dis—
crimination. However, the Commission is able to award “fmake
whole" relief which in a discharge <case would include
backpay from the date of discrimination to the time when the
agreement is signed or even iIn some instances frontpay until
the complainant is awarded a job of equal value either by
the discrimination or other employers. In all cases in
which jobs are lost or denied, the complainant has an
obligation to mitigate damages by seeking other jobs for
which they are qualified.
. | » oredrr T

To respond to your question directly, we do not give priori—
ty to cases of irreparable harm such as you have described.

4. These vyear end statistics are compiled from our annual
report for the years 1975-1982 inclusive:

Calendar Complaints Complaints Complaints
Year Filed Closed Unassigned for
Investigation

" 1975 646 434 322
1976 777 589 488
1977 603 638 422
1978 406 534 241
1979 305 417 104
1980 278 377 12?
1981 233 261 97
1982 292 319 128

I am also including for your information the latest case process—
ing statistics from our quarterly meeting 1in Kodiak on July 28

and 29th. I feel certain that 1if you 1look carefully at the
report you will note the growing number of cases over 180 days in
process. I previously communicated to you our concern about the
age of our cases and expressed to you in that letter our goal of
completing most cases within 180 days. It seems likely that

under the present staffing pattern we will be wunable to reach
that goal.

The Human Rights Commission has experienced underfunding in
personal services over the last five years and in fact, in FY 83,
was forced to leave one position vacant during the entire fiscal
year. In FY 84, our staff has been reduced to 25 employees. The
forecast for FY 85 is even more gloomy since our programs is
personal services intensive and a decrease in funding 1is being
predicted. Our FY 85 Budget Submission will include proposals to
eliminate 1 - 2% positions at the 95% - 85% service levels.
When faced with decreased funding, we have no alternative but to
cut positions.



Representative Ward -3- 8/24/83

I hope that this reply is responsive to your inquiry. I would b
pleased to schedule a time to discuss your concerns in person a
your convenience.

Sincerely,

Janet L. Bradley I
Executive Director

JLB:lv
Enclosure



WHEREAS, the National Organization for Women is dedicated to

supporting laws mandating equality in the workplace; and

WHEREAS, a bill is to introduced into the THIRTEENTH LEGISLATURE

of the State of Alaska to amend Sectic of Alaska Statute 18.80 by
adding a new paragraph to prohibit retr acion by an employer against
an employee who files a complaint or testifies in behalf of a

complainant who has filed a complaint with the HumanRights

Commission;

NOW THEREFORE, be it resolved that Alaska NOW, acting at its annual

statewide convention, endorse and support the above bill"s intent

to assist in its passage by the Legislature

National Organization for Women
State of Alaska

7 efts



y 1 Elizabeth 1. Johnson 940 'L Stret Suite 304
Anchorage. Alaska 99501
Counsellor and Attorney at Law (907)277-3025 1
February 29
Representative Abood
Capital Room 102
Pouch V
Juneau, Alaska 99811
House Bill 550

Dear Rep. Abood

Enclosed please/find a resolution from the Employment Law Section
of the Alaska JBar”Associ.ation concerning the substance and proposed
amendments to/HBf 556/ We would ask that these comments be inserted in
the public record-ets written testimony on-this bill.

Please contact me if you have further questions

; -
I. Johnson
."Employment Law Section
Alaska Bar Association
i S

r.w-,



ALASKA BAR ASSOCIATION
EMPLOYMENT LAW SECTION

RESOLUTION & COMMENTS ON H.B. 556

Resolved: That the Employment Law Section of the Alaska Bar Association
supports the intention of HB 556 but recommends that the first sentence
of the bill be amended in the following manner:

1. lhat the word "cases™ in line 12 be changed to
"complaints".

2. That the word "prior"™ be inserted before the word
"conplaint” in line 13.

3. That the word "retaliation" be inserted before both words
"complaint”™ in line 15.

Some ii"embers of the employment law section had a serious concern
that the second sentence of the proposed amendment - stating that the
commission shall file a petition for appropriate temporary relief - 1is
inconsistent with the powers of the commission as presently granted by
statute. Some members also felt that the phrase "in cases where it 1is
necessary"” might posea problem for the Commission by implying that
there be some sort of preliminary finding of "necessity" prior to taking
court action.

Therefore, the employment law section recommends that if the second
sentence is left in the bill it be amended to read as follows:

4. That the word "shall™ in line 16 be changed to "may",
5. That the word "retaliation" be insertca before the word
"complaint”™ in line 19.
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e Retaliation Complaints to

Human Rights Commission

It's against Alaska state
law to tiro an omployeo tor mak-
ing a complaint ol discrimina-
tion to the State Human Rights
Commission. But, according to
Rep. Jerry Ward of Mouniain
View, it might take a year or
more before that Commission
could do anything about such a
firing. HB556, Introduced by
Ward, would ronuire that the

away with firing them If they
complain ol discrimination. |
know ol ono retaliation com-
plaint that has been dragging
along for almost two years now.
By the time the Commission has
made a determination,

move away to find employment,
ol' drop the complaint because
0l the slross and financial

the,
omployeo lould bo forced to.

J:

NEW HORIZONS/March 1984 29

NS EGAL BRIEF

HOUSE BILL NO. 556
IN THE LEGISLATURE OF THE STATE OF ALASKA
THIRTEENTH LEGISLATURE « SECOND SESSION
A BILL

"*An Act relating to complaints alleging retaliation before the State Com-
mission for Human Rights; and providing for an effective date.”

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

‘Section 1. AS 18.80.110 is amended by adding a new subsection t< read:

(b)The commission shall grant priority status to cases that allege that retaliation has
occurred for having filed a complaint alleging a violation of AS 18.80.220 and shall complete
its investigation ol that complaint within 90 days from the date that the complaint war. filed
with the commission. The commission shall file a petition for appropriate temporary relief against
arespondent In cases where It is necessary to protect th* employment rights '>f the complainant.

For an Act entitled:

‘See. 2. This Act takes effect immediately In accordance with AS 01.10.0) ‘c).
_J.Vl.
ALASKA STATE LEGISLATURE
THIRTEENTH LEGISLATURE < FIRST SESSION
1983
HOUSE OF REPRESENTATIVES

Abood, Mltcholl E., Jr. R 4504 Spenaid Rd, Anchorago AK 99503 465 4947
Adnma, Albert P. 0 P.0. Box 333. Kotzebue 99752 465 3706
Brunos, Ramona L. <B P.0. Box 3302, Downtown Sin., Anchorago 995t0 461-3718
Bottlsworlh, Robort M. R 924 Kellum, Falibanks 99701 465 4967
Bussall, Charlie R P.0. Box 4.1375, Anchorage 99509 465 4990
Calo, Bello M. 0 P.0. Box 775, Valdez 99680 465 4858
ClocksIn, Donald E. D 1527 ‘H' Street, Anchorago P9501 4653704
Cowdory, John R P.0. Box 10-1623, Anchorage 99511 465 4905
Davli, Wl-e < P.0. Box $143S, Cullego 99708 4654930
Duncan, Jim D P.0. Box 690, Junoau 99802 465 4766
Flood, Joe B 3423 W. »9Ih, Anchorago 99502 461 4937
Frill, Milo H. -(B P.0. Bor 158, Anchor Point 99556 4(()5 4833
Fuller, John Q. "Jack" %0} P.0. Box <189. Nome 89762 i D 465-3760
Fumact, Walt oV < P.0. Box 1542, Anchorage SBSfO 4053692
doll, Patar AU 38 'P0. Box 661, Halnaa 00877 m * | " 405 4925
Gtunscndotl, Bon F** ... e mID) r P.0. Box 928, Sitka 99835 465 3824
Hayoe, Joe L. SPEAKER R P.0. llox 101871, Anchorage 99510 485 3721
Herrmann, Adalhold, D P.0. Box 63, Naknok 9UG3 465 4942
Hurlbert, Vernon L. 0 General Delivery, Sleetmuta 996G8 405 3709
Koponoil, Nlllo D P.0. Box 252, Falrtanka 99707 465 4992
Lecher, Barhara B P.0. Box 478, Palmer 99645 465 4694
Laraon, Ronald L. 0 Box 53. Palmer 99645 465 3727
Lindauer, John r B 3933 Geneva Place, Anchorage 99508 4653709
Llakt, John J. m S.R. Box 421, Ea?le Rlvnr 99577 465 3732
Malone, Hugh <D P.0. Box 9, Kenel 99611 4654643
Marlin, Terry B 3960 Reka Dr., B-8, A_nchorage 99504 465 3783
Mcdride, Jack 0 P.0. Box 7563, Ketchikan 99901 465 4919
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Human Rights Commission

It's againsl Alaska state
law to tire an employee for mak-
ing a complaint ot discrimina-
tion to the State Human Rights
Commission. But, according to
Rep. Jerry Ward ol Mountain
View, it might take a year or
more before that Commission
could do anything about such a
firing. HB556. introduced by
Ward, would require that the
Commission give priority to
retaliation complaints (in-
vestigation - such cases to be
completed within S0 days) and
would also require that the Com-
mission petition the court for a
temporary restraining order
where necessary to protect the
employment rights of the
complainant.

"The problem is that
retaliation complaints are
tretiled the same as any other
complaint to the Commission
and have to take their turn,”
Ward explained. "Attorneys
representing employers use
delaying tactics to freeze out a
complaining employee who
can't afford to be very long
without a job. I just don't think
that it's fair that an employee
could be intimidated Into drop-
ping a comlpaint because an
employer knows they can get

away with firing them if they
complain of discrimination. |
know of one retaliation com--
plaint that has been dragging
along for almost two years now.
By the time the Commission has
made a determination, the
employee could be forced to
move away to find employment,
or drop the complaint because
of the stress and financial
burden.”

With the Human Rights
Commission handling retalia-
tion complaints in 90 days it is
most unlikely that employers
will fire employees who file com-
plaints. ffyt ever more impor-
tantly, Il they do. >ie employee
will know with;.i a reasonable
period o? time if he/she will in-
deed return to work and main-
tain benefits such as medical in-
surance and vacation seniority
or if he/she must start a career
in new directions.

This bill is now in the
House Rules Committee for con-
sideration. Your support with a
Public Opinion Message is
greatly needed. Please call the
Legislative Information Office at
276-3668 end have them send a
telegram of support to all
representatives and senators in
the Alaska State Legislature.

Bame*, Ramon# L.

Betllsworlh, Robert H.

Bussell, Charlie
Calo, Belle M.
ClocksIn, Donald E.
Cowdery, John
Davis. Mike
Duncan, Jim

Flood, Joe

Fritz. Milo H.

Fuller. John G. "Jack"

Furnace, Walt
Goll Peter
Grussondtul, Bun 5.

Hayes, Joe L. SPEAKER

Herrmann, Adelheld,
Hurlbert, Vernon L.
Koponen. Nlilo
Lecher, Barbara
Larson, Renald L.
Lindauer, John
LIska, John J.
Malone, Hugh
Martin, Terry
McBride, Jack

Miller, Mike M.
Mlllor, Mike W,
Pestinger, Sam
Phillips, Randy E.
Rlngistar], John
Shultz, Richard
Szyma iskl, Mike
TIschir, Mae
Uehlirg, Rick
Vaska, Anthony V.
We't}, Jerry
Wendth; Ron
Zhjro.It, Frsd F.

Bennett, Don
Elleson, Richard 1
Fahrenkamp, Betlye
Falka, Jan
Ferguson, Frank R.
Fhcher, Paul
Fischer, Vic
Gilman. Donald E.
Htllcrd, Rick
Josephson, Jco
Kellf/. Tim
Kﬂertlulg, Jalmar
ots, Pappy
Mulcahy, E?ob
Pellyjohn, Fri'x
Ray, Bill
Rodey, Patrick
Sacked,John C.
Stur?ulewskl, Arllsi
Ziegler, Roborl H., Sr.
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4654914
465-4939
465-4944
465-4968

4653714
465-4916
465-3762
465-3770
465-4989
465-3791
465-4954
465-4935
465-4958
465-3787
465 3822
465 3771
465-4921
465-3716
465 3473
465-4922
465 3793
465-3753
465-3818
465-3743
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to non-retaliation

By Julia Pieper

B55B recently passed the
Alaska State House of
Representatives. Introduc-
ed by Jerry Ward, Represen-
tative from Mt. View, the bill re-
quires that pnont&_status be
grontod to Human Rights cases
that allege retaliation has occut'-
red as a result of an omployee Til-
ing a discrimination/harrass-
mont complaint with tho State
Human Rights Commission. HB
556 roquires the Commission to
complete its_investigation of
such cases within 90 days.
Alasken law currently pro-
hibits the firing of an omployeo
wl.0 has filed acomplaint. Once
a person is fired, though, undor
tho eX|st_|n% rocedures tho
Human Rights Commission may
tako as ong as two yoara before
acting. This doIaYlng tactic can
cause considerable |
ficulty to tho complainant, as well

as eniotional and physical stross. "< rentlys

e financial dif-

A frequent result is a decision to
drop the complaint. .

With the Hume;!" Rights Com-
mission hand'tnj, retaliation
complaints wifuin 90 days, it is
less likely that an employer will
Tire an _emgloyee who “files a
com_PIalzn_. ut'more important-
ly, if she is fired, the omployeo
will know within a reasonable
period of time if she will indeed
return to work or if she must
start her career in a new
direction. _

This bill is now in tho Senate
for its consideration. Your sup-
R/]Oft with _a Public Opinion

essage is greatly needed.
Pleaso call tho Legislative Infor-
mation Office at™278-3668 and
havo thorn send a tologram of
support to all Sonators in the
Alaska Stato Senate.

Julia Pieper previously worked for an

oil comﬁar_]y on tho North Slope. Cur-
eisemployedat Great Earth

Vitamins in the Dimond Mall,









To: ( Suzmij&t Vic

Fron

Re: HB 556 - Human Rights Commission
Date: 2/24/G4

This bill would give priority status to those cases before the Human Rights
Commission that deal with employment retaliation, APparentIy, a more and
more commonly used tactic by employers to get rid of unwanted employees is
to fire them knowing that the current backlog at the Human Rights Commission
Is over two years long. The companies figure correctly that over the course
of two years, either the person has left the state or has found other work
and does not want to continue the case. The companies are doing this knowing
that their action is probably illegal.

The measure is sponsored bg Rep. Ward and cosponsored bf' Lindauer, Malone,
It is now before HOuse Rules, and will likely pass and be*
referred to Senate State Affairs.

The Human Rights Commission supports this measure. It is likely to act as
a preventive measure reducing or eliminating this current corporate practice.

If you have any questions, please let me know. This matter was brought to
my attention by Julia Pieper, PO Box 3415, Anch 99501, 349-7410 (h) or
344-6531 ~'message)



ALASKA BAR ASSOCIATION
EMPLOYMENT LAW SECTION

RESOLUTION & COMMENTS ON H.B. 556

Resolved: That the Employment Law Section of the Alaska Bar Association
supports the intention of HB 556 but recommends that the first sentence
of the bill be amended in the following manner:

1. Ihat the word '"cases"™ in line 12 be changed to
"complaints".

2. That the word "prior"” be inserted before the word
"complaint”™ 1in line 13.

3. That the word "retaliation" be inserted before both words e
"complaint™ in line 15.

Some members of the employment law section had a serious concern
that the second sentence of the r.roposed amendment - stating that the
commission shall file a petition for appropriate temporary relief - s
inconsistent with the powers of the commission as presently granted by
statute. Some members also felt thatthe phrase "in cases where it is
necessary" might pose a problem forthe Commission by implying that

there be some sort of preliminary finding of "necessity" prior to taking
court action.

Therefore, the employment law section recommends that if the second
sentence is left in the bill it be amended to read as follows:

4. That the word "shall™ inline 16 be changed to "may".
5. That the word "retaliation” be inserted before the word
"complaint” in line 19.
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Contact: Rep. Jerry Ward
465-4939

WARD INTRODUCES BILL TO SPEED UP HANDLING OF RETALIATION
COMPLAINTS TQ HUMAN RIGHTS COMMISSION

It*s against Alaska state law to fire an employee formaking la |,

complaint ofdiscrimination

according to Rep. Jeriy War

to the State Human Rights Commission. But,
I
d, it might take a year or more before that A |

Commission could do anything about such a firing. HB 556, intr -iuced

today by Ward, would require that the Commission give priority to

retaliation complaints and

petition the court for a te

would also require that the Commission

mporary restraining order where necessary to

protect the employment rights of the complainant.

»

"The problem is that retaliation complaints are treated the same as

any other complaint to the

Ward explained. "Attorneys

Commission and have to take their turn.",

representing employers use delaying tactics

to freeze out a complaining empiloyee who can"t afford to be very long

without a job. I just don"t think that it"s fair that an employee could

be intimidated into dropping a complaint because an employer knows they
can get away with Tfiring them 1if they complain of discrimination. |
know of one retaliation complai.it that has been dragging along for
almost two years now. By the time the Commission has made a
determination, the -employee could be forced to move away to find

employment, or drop the complaint because of the stress and financial

burden."



§18.80.210 Alaska Statutes §18.80.220

Quoted in Hotel & Restaurant Uni?n Human Rights, Sup. Ct. OE' No. 1653 (File
Local 878 v. Alaska State Comm’n for  No. 4248},%595 P.2d 653 (1979).

Sec. 18.80.210. Civil rights. The opportunity to obtain employ-
me.,., credit and Tfinancing, public® accommodations, housing,
accommodations and other property without discrimination because df;
sex, marital status, changes in marital status, pregnancy, parenthood,
race, religion, color or national origin isa civil right. (8 6 ch 117 SLA
1965; am 84 ch 42 SLA 1972; am §8 ch 104 SLA 1975)

NOTES TO DECISIONS

Collateral references. — actionability bgiause ofsex or marital status. 61 ALR3d

under State statutes of discrimination C .
because 0f complaining pnrty’E association Trailer park .as. place_ of 1pUb'll(:
with persons 0f different race, eoler, Of the  accOmMmodation within meaﬂlnglo stale
fike. 55 ALR3? . o civil rights statu&es. 10 ALR3d 1142,
_Recovery of damages for einotior.ul Recov?ry_of_ ama?es as remeay for
dlf_tress résulting from_rnciul, ethnic, or  wrongful discrimination under state or
re |F9|ous abuse” or discrimination. 40  local C|v_|I_r|cTJ_htsprov,|5|ons. 65 ALRId 351.
ALR3d 1290. o |dentification "of I1ob_ beeker by race,
Racjal or rehglous .f_ls_crlmmatmn In religion, national ofigin, sex, or age, In
furnishing of pu Ilg utilities, services, or  "sitliation. Yvanted" emgloyrpe_nh aFver-
facilitieo. 53 ALR3d 1027, . tlsm%asvm ation of Etatc civil rights laws.
_ ecover%/ of. amta%es for emotiopal 99 ALR3d 154.

distress fesulting from discrimination

Sec. 18.80.215. Activities in aid of housing for minority
groups. The activities of a nonprofit and noncommercial organization
on a nonremunerative basis in aiding minority group members to
obtain housing opportunities so as to further the purpose ofthis chapter
are not considered a violation ofAS 08.88.161. (8 3 ch 119 SLA 1969)

Sec. 18.80.220. Unlawful employment practices, © It
unlawful for

(@ an employer torefuse employment toa person, or tobar him from
employment, or to discriminate against him in compensation or in a
term, condition, or privilege of employment because of his race,
religion, color or national origin, or because ofhis age, physical handi-
cap, sex, marital status, changes in marital status, pregnancy or par-
enthood when the reasonable demands of the position do not require
distinction on the basis of age, physical handicap, sex, marital status,
changes in marital status, pregnancy or parenthood;



§18.80.220 Health and Safety §18.80.220

(2 a labor organization, because of a person’s sex, marital status,
changes in marital stat”."s, pregnancy, parenthood, age, race, religion,
color or national origin, toexclude or toexpel him from itsmembership,
or to discriminate in i 'rj way against one of its members or an
employer or an employee;

@ an employer or employment agency to print or circulate or cause
to be printed or circulated a statement, advertisement, or publication,
or to use a form of application for emph Zinent or to make an inquiry
in connection with prospective employment, which expresses, directly

~or indirectly, a limitation, specification or discrimination as to sex,
marital status, changes in marital status, pregnancy, parenthood, age,
race, creed, color or national origin, or an intent tomake the limitation,
wnless.- based upon a bona fide occupational qualification;

-@® an employer, labor organization or employment agency to dis-
charge. expel or otherwise discriminate against a person because he
/has opposed any practices forbidden under AS 18.80.200 — 18.80.280

7or because he has filed a complaint, testified or assisted in a proceeding
under this chapter;

(B an employer todiscriminate in the pg;, ment ofwages as between
the sexes, or to employ a female in an occupation iIn this-state at a
salary or wage rate less than that paid ,>a male employee for work pf
comparable character or work in the same operation, business or type
ofwork in the same locality; or

®) a person to print, publish, broadcast or otherwise c.rculate a
statement, inquiry or advertisement in connection with prospeclive
employment which expresses directly, a limitation, specification or
discrimination as to sex, marital status, changes in marital status,
pregnancy, parenthood, age, race, religion, color or national origin,
unlless based upon a bona fide occupational qualification.

®) The state, employers, labor organizations, and employment
agencies shall maintain records on age, sex, and race that are required
to administer the civil rights laws and regulations. These records are
confidential and available only to federal and state personnel legally
charged with administering civil rights laws and regulations. How-
ewver, statistical informaticn compiled from records on age, sex, and
race shall be made available to £he general public. (8 6 ch 117 SLA
1965; am 8 4 ch 119 SLA 1969; am § 1 ch 237 SLA 1970; am 88 5, 6
ch 42 SLA 1972; am 8 1 ch 119 SLA 1974; am § 9 ch 104 SLA 1975)

~ Cross. ref?rﬁnces. — As to original mation. f.om a . survey. .{or. records
jurls |ct|on8 t e?]ugen r court oversujts madntam(id 10 adm|n|fter civil rights laws
arlsm% unde" this chapter, see AS and regulations until 1t IS presented at
17,10 blic “hearing unless t % information 1s

e does not Iden-

020,
OPin'B s of attorney general. — Syb- H% aseq. In a format whic
eectlon wshould e Int r?r(f{t dto re_(ﬂ#lre ity individual reapondmg employers or
the commission to keep confidential infer- — untons. May 14, 1979, Op.” Att'y Gen.



§18.80.110 Health and Safety & 38.80.120

granted except by consent of the respondent or after hearing upon
notice to the respondent ana 1 .finding by the court that there isreason-
able cause t believe that the respondent has engaged in discrimina-
tory practices. 8 2 r 119 SLA 1969)

Sec. 18.80.110. Investigation and conciliation. The executive
director or a member of the commission®s staffdesignated by the exec-
utive director shall informally investigate the matters setout in a filed
complaint, promptly and impartially. If the investigator determines
that the allegations are supported by substantial evidence, he shall
immediately try to eliminate the discrimination complained of, by con-
ference, conciliation, and persuasion. (8 1 ch 15 SLA 1963)

NOTES TO DECISIONS

Thele |slature|ntended the commis-  (File No 2703), 551 F.2d 942 ( 1976?
sion to he "ore than a simple com- = Auth OrItY to dismiss complaints
Eamt-ta ms% Li'reau; thg statutory Hsu fficient on face. — By jmplication,
heme constitutes a mandate fo the

this sect|on ive* the ech tive director

agency to seek out and eraglicate |scr|m- authorit smlss omplaints which are
r?atlox V f%mgnton P f

In em Zment In cregit %n Insu the|r ace. Hote] Restau-
financing  practice aces of public rant Unipn Local 878 v, Alas a State
?ech]%a ?rete{i)nsrg nert otela EmpFoseegg ﬁommggg O(meunlll%n 42%559% 2(5 6?3
Local 879 v. Thomas, SYJp Ct. Op. No. 1280 % ])

See. 18.80.115. Confidential information. Except as provided in
AS 18.80.105, the commission may not make public the name of a
person initiating a aonrplaint or a person alleged to have committ®"d an
act or practice declared unlawful in this chapter during an investiga-
tion conducted by the commission under AS 18.80.110. The records of
investigation and information obtained by the commission during an
investigation under AS 18.80.110 are confidential and may not be
made available by the commission for inspection by the public. How-
ever, the records and information compiled by the commission during
an inves gation shall be available to the complainant or respondent ()
at least 10 days before a hearing is held under AS 18 00.120 or upon
receipt by the complainant or respondent under AS 18.80.120 of a
notice of failure of conciliation under AS 18.80.110, whichever occurs
earlier; and (2) in accordance with the rules of discovery ifan action
relating to the charge iscommenced in court. In addition, the commis-
sion may issue public statements describing or warning of a course of
conduct which constitutes orwill constitute an unlawful practice under
this chapter, and the commission may also make information public 2f
necessary to perform its duties or exercise its powers under AS
18.80.105 and 18.80.120 — 18.80.145. (8 1 ch 125 SLA 1980)

Sec. 18.80.120. Hearing. If the informal efforts to eliminate the
alleged discrimination are unsuccessful, the executive director shall

279
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s U
DATE: February 29, 1984
T0: Cheryl Roeser .
s Senate Advisory Council

*e

FROM: Representative Jerry Ward

| attach the following materials supporting HB 556:

1. News release explaining effect of bill.

2. Letter dated 8-24-83 from Janet L. Bradley, Executive Director
of State Human Rights Commission, stating that retaliation
cases are not given any priority. .

3. Resolution from National Organization for Women supporting
passage of bill. _ _

4. Petitions 5|%Ped by 120 persons supporting passage of bill.

5. Zero Fiscal Note.

In addition, please review testimony offered at the House State Affairs
committee hearings of 2-20 and 2-21

Thank you.
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Lb BILL SHEFFIELD, GOVERNOR

JuM \Z J
HIDIM RIGHTS COJBWSSIOIV 431 WESTTTH AVENUE
ANCHORAGE. ALASKA 99501
PHONE: (907) 276-7474

August 24, 1983

Representative Jerry Ward
P.O. Box 2716
Anchorage, AK 99510 =

Dear Representative Ward:

This 1is in reply to your request for information from our agency
on March 10, 1983. Mark Ertischek, the Hearing Advocate and
Acting Executive Director at the time of your request, assigned
this response to a staff member who left the Commission in April.
Quite frankly, Mr. Ward, it appears that your information request

was lost in the transition between staff members. Please accept
my apology for this ovt™*;  ht. I will attempt to answer your
questions at this time best 1 can.

1. You asked about the average time delay between the time a

complaint is filed and the time an investigator is assigned.
In general, at the time a complaint is filed, 1t is re—
viewed by the Regional Director of the 1investigative unit
and where appropriate a resolution conference is scheduled
and an investigator assigned to the case. Therefore, there
should be approximately two weeks between the complaint

e« filing and the scheduling of the conference on most cases.
Due to limited staffing, there is however a delay of one to
two months between the filing of the complaint and the date
of the resolution.

2. You asked about the average length of time before an inves—
tigation 1is completed. | cannot give you an average time on
all open® cases before the Commissionat this time; however,
the Equal Employment Opportunity Commission (EEOC) keeps
records on the Alaska Commission®s average processing time
of EEOC case resolutions in federal FY 83. The average
processing time recorded by EEOC in June, 1983 was 295 days.

3. In general cases are assigned ou a first come, Tfirst serve
basis. This means that an early resolution of cases is
attempted soon after filing (unless the case is inappropri—
ate for a resolution conference). Your question whether

*—priority is given to cases where complainant shows
"irreparable harm"™ as 1in the instance of a case of firing in
retaliation for Ffiling a complaint. In some respects,

X~ rrcparable harm exists whenever a person is discriminated

]
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Representative Ward -2- 8/24/83

against. Under our statutes, the Alaska Commission cannot
award compensation for suffering the humiliation of dis—
crimination. However, the Commission 1is able to award "make
whole”™ relief which in a discharge case would include
backpay from the date of discrimination to the time when the
agreement 1is signed or even in some instances frontpay until
the complainant 1is awarded a job of equal value either by
the discrimination or other employers. In all cases 1in
which Jjobs are lost or denied, the complainant has an
obligation to mitigate damages by seeking other jobs for
which they are qualified.

To respond to your question directly, we do not give priori—
ty to cases of irreparable harm such as you have described.

4. These year end statistics are compiled from our annual
report for the years 1975-1982 inclusive:

Calendar Complaints Complaints Complaints
eYear Filed Closed Unassigned for
Investigation

" 1975 646 434 322
1976 777 589 488
1977 603 638 422
1978 406 534 241
1979 305 417 104
1980 278 377 123
1981 233 261 97
1982 292 319 128

I am also including for your information the latest case process—
ing statistics from our quarterly meeting in Kodiak on July 28

and 29th. I feel certain that if you look carefully at the
report you will note the growing number of cases over 180 days 1in
process. I previously communicated to you our concern about the
age of our cases and expressed to you in that letter our goal of
completing most cases within 180 days. It seems likely that

under the present staffing pattern we will be unable to reach
that goal.

The Human Rights Commission has experienced wunderfunding in
personal services over the last five years and in fact, 1in FY 83,
was forced to leave one position vacant during the entire fiscal
year. In FY 84, our staff has been reduced to 25 employees. The
forecast for FY 85 is even more gloomy since our programs is
personal services 1intensive and a decrease in funding 1is being
predicted. Our FY 85 Budget Submission will include proposals to
eliminate 1 - 3% positions at the 95% - 85% service levels.
When faced with decreased funding, we have no alternative but to
cut positions.



!

Representative Ward -3- 8/24/83
1 hope that this rep..y is responsive to your inquiry. I would he
your~onvenience!llé 3 C= dISC“SS 7 coJdJerni"inVEET! S

Sincerely,

Janet L. Bradley Ly
Executive Director

JLBjlv
Enclosure



WHEREAS, the National Organization for Women is dedicated to

supporting laws mandating equality in the workplace; and

WHEREAS, a bill is to introduced into the THIRTEENTH LEGISLATURE

of the State of Alaska to amend Section 1 of Alaska Statute 18.80 by
adding a new paragraph to prohibit retribution by an employer against
an employee who files a complaint or testifies in behalf cf a

complainant who has filed a complaint with the Human Rights n

Commission;

NOW THEREFORE, be it resolved that Alaska NOW, acting at its annual
statewide convention, endorse and support the above bill"s intent

to assist in its passage by the Legislature

National Organization for Women
State of Alaska



STATE OF ALASKA 1984 LEGISLATIVE SESSION
FISCAL NOTE

[Revision Date:

REQUEST FISCAL DETAIL
Bill/Resolution No.: 556 Agency Affected:office Qf thp nnvprnnr
Title: Relating to complaints Progran1 Category Affected:
alleging retaliation before HRC Due Process
Sgponsor: Ward, Lindauer. Malone BRU, Program or Subprogram(s) Affected:

Requestor: Human Rights fnmmici™ nn
Date of Request: 27217814

EXPENDITURES/REVENUES: jThousands of Dollars)
FY 8 FY 85 FY 86 FY 87 FY 88 FY 89
OPERATING

100 PERSONAL SERVICES
200 TRAVEL

300 CONTRACTUAL

AOO SUPPLIES

500 EQUIPMENT

600 LAND &STRUCTURES
700 GRANTS, CLAIMS
800 MISCELLANEOQOUS

TOTAL OPERATING “li— -0- n
I CAPITAL |
| REVENUE | |

FUNDING:  (Thousands of Doll ars)

GENERAL FUND -0- -n -n-
FEDERAL FUNDS

OTHER

TOTAL -

POSITIONS:

FULL-TIME
PART-TIME
TEMPORARY

SOURCE OF FUNDS TO OFFSET FISCAL IMPACT OF BILL:
None - no fiscal impact.

H

ANALYSIS: Attach a separate page for analysis

Prepared By:janet Bradley, Exec. Dir. Phone: 276-7474
DIVISION: Human Rights Commission Date: 2/21/84
Approved by Commissioner ate: 2/21/84

Agency: office of the Governor

Distribution (by Agency preparing fiscal note):
Legislative Finance
Legislative Sponsor
Requestor
Office of Management and Budget
Impacted Agency(ies) 12/1/83



Narrative:

In 1983, the Human Rights Commission accepted nine (9) complaints of
discrimination on the basis of retaliation. This small number of com—
plaints can be given legal review and priority processing by excepting
them from the regular complaint processing system.

No fiscal impact is anticipated.
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PETITION ~

The undersigned petitioners support passage of an act to prohibit

retribution for complaints to the State of Alaska Human Rights
Comm .ssion.
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PETITION

The wundersigned petitioners support passage of an act to prohibit
retribution for complaints to the State of Alaska Human Rights
Commission.
NAME ADDRESS
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PETITION'

The wundersigned petitior.ars support passage of an act to prohibit
retribution for complaints to the State of Alaska Human Rights
Commission.
NAME ADDRESS
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The undersigned
retribution for
Commission.

petitioners
complaints
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support passage of an act to prohibit
to the State of Alaska Human Rights
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PETITIONT

The undersigned petitioners support passage of an act to prohibit

retribution for complaints to the State of Alaska Human Rights
Commission.
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To: Suzanne, Vlc

From: Steve

Re: HR 556 - Human Rights Commission
Date: 2/24/84

This bill woi"” give priority status to those cases before, the Human Rights
Commission that deal with employment retaliation. Apparently, a more and
more commonly used tactic by employers to get rid of unwanted employees 1s
to fire them knowing that the current backlog at the Human Rights Commission
is over two years long. The companies figure correctly that over the cot ee
of two years, either the person has left the state or has found other work
and does not want to continue the case. The companies are doing this knowing
that their action 1s probably illegal.

The measure Is sponsored by Rep. Ward and cosponsored by Lindauer, Malone,
It 1s now before HOuse Rules, and will likely pass and be
referred to Senate State Affairs.

The Human Rights Commission supports this measure. It Is likely to act as
a preventive measure reducing or eliminating this current corporate practice.

If you have any qu”~tlons, p ®cse let me know. This matter was brought to
n\y attention by Ji,ila Pieper, PC Box 3415, Anch 99501, 349-7410 (h) or
344-6531 (message/



Alaska jitclat [!legtslature
£ ouse of “Representaftiies

KﬁcﬁgélfgéeALASKAg%lo REPRESENTATIVE JERRY WARD
1907) 276-4506 PISTRICT 13

MEMBER FINANCE COMMITTEE
WHILE IN JUNEAU CHAIRMAN OF SUBCOMMITTEE ON
POUCH V COMMERCE a ECONOMIC DEVELOPMENT
JUNEAU. ALASKA 99811

CHAIRMAN OF SUBCOMMITTEE ON LABOR

(907) 465 4939 MEMBER OF SUBCOMMITTEE ON STATE LOANS

MEMORANDUM
DATE: May A, 1984

TO: Senator Vic Fischer, Chariman
Senate State Affairs Committee

FROM: Representative Jerry W ar~ A~

RE:  HB 536 - "Relating to complaints alleging retaliation before the
State Commission for Human Rights": effective date.

jIB_578 - "An Act relating to whistleblowing".

Thank you for scheduling the above referenced bills for hearing. |
attach background information on each of these bills for distribution to
the committee members.

Thank you.

Attachments
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PETITION

Tl. undersigned petitioners support passage of an act to prohibit

rt .ribution for complaints to the State of Alaska Human Rights
Commission.
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The undersigned petitioners support passage of an act to prohibit
retribution for complaints to the State of Alaska Human Rights
Commission.
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PETITION

The undersigned petitioners support passage of an act to prohibit
retribution for complaints to the State of Alaska Human Rights

Commission.
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The undersigned petitioners support passage of an act to prohibit
retribution for complaints to the State of Alaska Human Rights
Commission.
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BILL SHEFFIELD, GOVERNOR

HZ AGENCY HEADQUARTERS
431 W. 7th AVENUE, SUITE 105
ANCHORAGE. ALASKA 99501

HUMAN RIGHTS COMMISSION or) 26 741

[CINORTHERN REGION
675 SEVENTH AVENUE. STA H
FAIRBANKS. ALASKA 99701
(907) 452-1561

May 14, 1984 L 1SOUTHCENTRAL REGION
431 W. 7th AVENUE. SUITE 101
ANCHORAGE. ALASKA 99501

The Honorable Vic Fischer, Chair (907) 274-4692

Senate Committee on State Affairs [1SOUTHEASTERN REGION

Alaska State Senate POUCH AH

Pouch V 314 GOLDSTEIN BUILDING
JUNEAU. ALASKA 99611

Juneau, AK 99811 (907) 465-3560

Dear Senator Fischer:

The Human Rights Commission has taken notice of the Legislature’s
interest in the establishment of specific time frames for
investigation of retaliation complaints as proposed in |1IB 556
sponsored by Representatives Ward, L.ndauer, and Malone.

We intend to incorporate these time frames into our case
processing standards which provide for specific actions on each
case in process in our regional investigative units. The
significant dates of these actions, which include date of
assignment, date of <completed analysis and closure date, are
being captured on our new internal doc.cet system permitting easy
management review of case activities. Completed investigations
of retaliation cases as defined 1in HF 556 will be set as an
additional case processing standard. A copy of our revised case
processing standards will be forwarded to you for your committee
files.

We appreciate your committee"s interest in the work of our agency
and in our efforts to 1improve our service to the people of
Alaska.

Sincerely,

executive Director
JLB/jab

CC: James H. Chase, Chairperson
Arlene G. Dilts-Standiford, Commissioner
John C. Gonzales, Commissioner
Bienvenido E. Holganza, Personnel Commissioner
Virgj.-e King, Vice-Chairperson
Jacqueline Lindauer, Fiscal Commissioner
Morgan P. Solomon, Commissioner

01-A38LH Asyvtlr



May 15, 1984

Senator Vic Fischer
Pouch V
Juneau, Ak. 99811

Pear Mr. Fischer:

I am again disappointed that HB556 ielating to
the Human Rights Commission has not been passed out
of the Senate State Affairs.

I understand the Ms. Janet Bradley, Executive
Director of the Human Rights Commission has agreed to
put the substance of HBc56 into the regulations of
the Commission.

But I refer you to the attached letters that |1
have from Janet Bradley which may relay to you why |
feel so strongly that some things should not be left
to the interpretation or implemention of "personalities”
I refer specifically to the sentence of March 9th:
"For the record, retaliation complaints have always been
viewed as priority cases; this does not necessarily
mean, however, we can guarantee a resolution of the case"
The letter or July 5tn states that she cannot support
the adoption of such a policy.

1 realize that the letters were written under varying
circumstances and that is the whole point, there should be
no varying circumstances to delay processing of a
retaliation complaint when a complaintant has been fired!

I ask you to again consider FB5561

Sincerely,

P.0. Box. 3415
Anchorage, AK. 99501

P.S. The management audit report of the Alaska State
Commission for Human Rights al&o supports this view!

xe: Jerry Ward, Alaska State House of Representatives



BILL SHEFFIELD, GOVERNOR

HOIM RIGHTS COMMISSION ‘S‘r?UllTV\éElsoT TTH AVENUE
AN
PH

o1

CHORAGE, ALASKA 99501
ONE: (907)'276-7474

July 5, 1983

Ms. Julia Pieper
P.0. Box 3415
Anchorage, AK 99501

Dear Ms. Pieper:

At the request of Commissioner James Chase, Acting Chairperson,

I have reviewed and considered your letter of June 13, 1983

calling attention to AS 18.60.089, the Department of Labor
statute providing for a mandatory 90 day determination of com-—
plaints of retaliation.

Given the Commission®s present level of funding and the growing
number of new complaints being filed in our offices, 1 cannot
support the adoption of such a policy. Our present practice of
attempting early resolution of cases on all newly filed charges
and completing extended 1investigations on a Tfirst come, first
serve basis spreads our limited resources to benefit the great-—
est number of persons.

I do share, however, your concern for the prompt resolution of
discrimination complaints and want to assure you that staff and
Commissioners are continuing efforts toward that goal. Unfortu—
nately, like other state government services, our agency faces a
decrease in funding in FY 84 which may result in a greater delay
in case processing.

I would like to point out that once having filed a complaint
with the Commission, you have protected your rights to the
administrative processing of your case. Under Alaska statute,
you may also file directly 1in court within two years of the date
of the alleged discrimination.

Thank you for taking time to explore alternatives to our present
system of case processing.

Sincerely,

Janet L. Bradley Iy
Executive Director (/
JLB:rs

cc: Commissioners



re

J H L BILL SHEFFIELD. GOVERNOR
HUMAN RIGHTS COMMISSION ‘égul”VEE SL7TH AVENUE
ANCHORAGE, ALASKA 99501
PHONE: (907) 276-7474

March 9, 1983

Julia Pieper
P.0O. Pox 3415
Anchorage, AK 99501

Dear Ms. Pieper:

Governor Sheffield has referred ycur letter of February 15 to
bin for my reply.

I have reviewed the processing of your c”ses and find that you
orig/nally filed a complaint with our agency 1in April of 1982
and Ffiled a second charge of retaliation against the same

respond®nt in August 1982. I also ?ound that an attempted
resolution of both complaints took place at a 007 ference
scheduled in September of 1982. Recent vacancies on the

Southcentral Region staff have <called my attention to the
growing number of cases which, like yours, will be unassigned
until new persons can be hired. It is unclear at this time if
funding will permit us to Ffill the existing investigator
position.

I do regret the problems experienced by both complainants and
respondents when the Human Rights Commission staff 1is delayed
in processing complaints. As Executive Director I have
undertaken a review with my headquarters staff of all cases
which are over 180 days in process and will be formulating a
plan of action to deal with these cases including prioritizing
retaliation complaints. For the record, retaliation complaints
have always been viewed, as priority cases; this does not
necessarily mean, however, that we can guarantee a resolution
of the case, only immediate attention within limitations
imposed by staffing.



the specifics of your case, the
Please be assured that
you

wish to discuss

Director can assist you.
improving our service to persons like

in times of crisis.

Should you

Southcentral
we are committed to
who turn to the Commission

Sincerely yours,

/ y-Janet L. Bradley
( + Executive Director

JLB:lv
cc: The Honorable Bill

Governor of Alaska

Sheffield,

Allen Blume, Special Assistant to

the Governor



SBT7
SB110
SJR38
SB395
SCR44
SJR46
HB663
5
HB668
HB503
SB531

SB528

bills currently In the senate

TITLE

Older Alaska employment
Retirement

Nuclear free arctic
Division/EEQ
Sand/Gravel inventory
Public Corp/ARR

AHFC

Child support enforce
Pioneer home allowance
Futures Commission

Marital rape

STATUS

Fin
Fin
Rules
Fin
Fin
Jud.

Fin

Rules

St.Aff,

Ruiles
Jud

SPONSOR

VF

VF

VF
St.Aff,
Res.; |
St.Aff,

H.Rules
H.Rules
Uehling
Gov.
HESS

NOTES

assigned to V.Fischer
unassigned as of 5/15
passed rules 5/16/84
assigned to Faiks*

assigned to Ferguson

unassigned as of 5/15
passed rules 5/16/84
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