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DEFINITIONS. £
EXT IN  T H I S  CHAPTER, W f u E S S  THE CONTEXT O T H E R W I S W < E Q U IR E S ,

( 1 )  "ACTIVE MEMBER" MEANS AN EMPLOYEE WHO I S  EMPLOYED 
BY AN EMPLOYER, I S  RE CEIV IN G  COMPENSATION FOR SEASONAL, 
PERMANENT F U L L - T I M E ,  OR PERMANENT P A R T - T I M E  S E R V I C E S ,  AND I S  
MAKING CONTRIBUTIONS TO THE SYSTEM;

( 2 )  “ ACTUARIAL ADJUSTMENT" MEANS EQUALITY IN  VALUE OF 
THE AGGREGATE EXPECTED PAYMENTS UNDER TUG D IF F E R E N T  FORMS OF 
P E N SIO N  PAYMENTS, CONSIDERING EXPECTED MORTALITY AND IN T E R E S T  
EARNINGS ON THE B A S I S  OF TABLES ADOPTED FROM TIME TO TIME BY 
THE BOARD;

( 3 )  “ ADMINISTRATOR" MEANS THE PERSON APPOINTED BY THE 
COMMISSIONER OF ADMINISTRATION UNDER AS 3 9 . 3 5 . 0 5 0 ;

( 4 )  "AVERAGE MONTHLY COMPENSATION" MEANS THE RESULT 
OBTAINED BY D I V I D IN G  THE COMPENSATION EARNED BY AN EMPLOYEE 
DURING A CONSIDERED PERIOD BY THE NUMBER OF MONTHS, INCLUDING 
FRACTIONAL MONTHS, FOR MHICH COMPENSATION WAS EARNED; THE
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CONSIDERED PERIOD C O N S IS T S  OF THE THREE CONSECUTIVE CALENDAR 
YEARS DURING THE PERIO D OF CREDITED S E R V IC E  WHICH YIELD S THE 
HIGHEST AVERAGE, OR I F  THE EMPLOYEE DOES NOT HAVE THREE 
CONSECUTIVE CALENDAR YEARS, H I S  PERIO D OF CREDITED S E R V I C E ;  
AN EMPLOYEE MUST HAVE AT LEAST 1 1 5  DAYS OF CREDITED SER VICE 
IN THE LAST CALENDAR YEAR IN ORDER TO BE USED AS PART OF THE 
THREE CONSECUTIVE CALENDAR YEARS;

< 5 )  " B E N E FIC IA R Y * MEANS A PERSON DESIGNATED BY AN 
EMPLOYEE TO RE CEIV E B E N E F I T S  THAT MAY BE DUE FROM THE SYSTEM 
UPON THE EM PLO YEE 'S  DEATH;

( 6 )  “ BOARD" MEANS THE PU B L IC  EMPLOYEES RETIREMENT 
BOARD;

<7> “ CALENDAR YEAR" MEANS THE PERIO D BE GINNING ON 
JANUARY 1 AND ENDING ON DECEMBER 3 1 ;

( 8 )  “ COMPENSATION" MEANS THE TOTAL REMUNERATION EARNED 
BY AN EMPLOYEE FOR PERSONAL S E R V IC E S  RENDERED, INCLUDING 
C O S T - O F - L I V I N G  D I F F E R E N T I A L S ,  PAYMENTS FOR LEAVE THAT I S  
ACTUALLY USED BY THE EMPLOYEE, THE AMOUNT BY WHICH THE 
EM PL O Y E E 'S  WAGES ARE REDUCED UNDER AS 3 9 . 3 0 . 1 5 0 ( C ) ,  AND ANY 
AMOUNT DEFERRED UNDER AN EMPLOYER-SPONSORED DEFERRED 
COMPENSATION PLAN, BUT DOES NOT INCLUDE RETIREMENT B E N E F I T S ,  
WELFARE B E N E F I T S ,  PER DIEM, EXPENSE ALLOWANCES, WORKERS" 
COMPENSATION PAYMENTS OR PAYMENTS FOR LEAVE NOT USED BY THE 
EMPLOYEE WHETHER THOSE LEAVE PAYMENTS ARE SCHEDULED PAYMENTS, 
LUMP-SUM PAYMENTS, DONATIONS, OR C A S H - I N S ,

( 9 )  "CREDITED S E R V I C E ’ MEANS THE NUMBER OF YEARS, 
INCLUDING FRACTIONAL YEARS, RECOGNIZED FOR COMPUTING B E N E F IT S  
THAT MAY BE DUE FROM THE SYSTEM;
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(10) "DEFERRED VESTED MEMBER" MEANS AN INACTIVE MEMBER 

WHO MEETS THE FIVE-YEAR CREDITED SERVICE REQUIREMENT TO 
QUALIFY FOR A RETIREMENT BENEFIT;

(11) "DEPENDENT CHILD" MEANS AN UNMARRIED CHILD OF AN 
EMPLOYEE, INCLUDING ONE ADOPTED, WHO IS DEPENDENT UPON THE 
EMPLOYEE FOR SUPPORT AND WHO IS EITHER (A) UNDER 19 YEARS OLD 
OR <B) UNDER 23 TEARS OLD AND REGISTERED AT AND ATTENDING ON 
A FULL-TIME BASIS AN ACCREDITED EDUCATIONAL OR TECHNICAL 
INSTITUTION RECOGNIZED BY THE DEPARTMENT OF EDUCATION, AGE 
RESTRICTIONS SET OUT IN THIS PARAGRAPH DO NOT APPLY TO A 
CHILD WHO IS TOTALLY AND PERMANENTLY DISABLED,

(12) "D 7 -.BLED MEMBER" MEANS AN EMPLOYEE WHO IS 
TERMINATED, WHu HAS NOT RECEIVED A REFUND FROM THE SYSTEM AND 
IS RECEIVING A DISABILITY BENEFIT FROM THE SYSTEM

(13) "EARLY RETIREMENT" MEANS RETIREMENT FOR A MEMBER 
WHO IS NOT ELIGIBLE FOR NORMAL RETIREMENT AND WHO IS AT LEAST 
50 YEARS OLD AND IS ELIGIBLE TO RECEIVE BENEFITS UNDER AS 
39.35.370(B) OR UNDER AS 39.35.305(B) OR (F),

(14) "ELECTED OFFICIAL" MEANS A PERSON WHOSE 
COMPENSATION RESULTS FROM PERSONAL SERVICES RENDERED TO AN 
EMPLOYER AS AN ELECTED REPRESENTATIVE;

(15) "EMPLOYEE CONTRIBUTION ACCOUNT" MEANS THE TOTAL
MAINTAINED BY THE SYSTEr. Of THE E M P L O Y E E 'S MANDATORY
C 0 N T R I B U T10 N S , V 0 L U N T A1 C C,. • T R IB U T10 N S , IN I) E B TED N E S S 
PR IN C IPAL, AND INTEREST CONTRIBUTIONS, INTEREST C R ED ..E I TO 
Ei-tCH OF ; HOiiL riwCOUN i -i , AND ADJU.> i MEN > .> i •_> i l it- n L- u L. < i IN

•" '• ■ • L _ _ z  •; -  m  :  7  o  ____•, t a Z i



(16) "EMPLOYEE SAVINGS ACCOUNT' MEANS THE ACCOUNT
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MAINTAINED BY THE SYSTEM TO RECORD THE VOLUNTARY 
CONTRIBUTIONS OF EACH EMPLOYEE, INCLUDING INTEREST AND 
ADJUSTMENTS TO THE ACCOUNT IN ACCORDANCE WITH AS 39.35.100;

(17) "EMPLOYER" MEANS THE STATE OF ALASKA OR A 
POLITICAL SUBDIVISION OR PUBLIC ORGANIZATION OF THE STATE 
WHICH PARTICIPATES IN THE SYSTEM;

(13) “FISCAL YEAR" MEANS THE PERIOD BEGINNING ON JULY i 
AND ENDING ON JUNE 30 OF THE FOLLOWING CALENDAR YEAR;

(19) “FORMER MEMBER" MEANS AN EMPLOYEE WHO IS 
TERMINATED AND WHO HAS RECEIVED A TOTAL REFUND OF THE BALANCE 
OF HIS EMPLOYEE CONTRIBUTION ACC/JUNT, OR WHO HAS REQUESTED IN 
WRITING A REFUND OF THE BALANCE IN HIS EMPLOYEE CONTRIBUTION 
ACCOUNT, OR WHO IS ELIGIBLE FOF A REFUND UNDER AS 
3 9 . 3 5 . 2 0 0 ( B ) ;

(20) "INACTIVE MEMBER" Mi FANS AN EMPLCYFc. WHO IS 
TERMINATED AND WHO HAS NOT RECEIVED A REFUND FROM THE SYSTEM 
OR AN EMPLOYEE ON LEAVE-WITHOUY-PAY STATUS OR LAYOFF STATUS,

(21) •M E M B E R■ OR •E M P L O Y E E "
(A) MEANS A PERSON ELIGIBLE TO PARTICIPATE IN THE 

SYSTEM AND WHO IS COVERED BY THE SYSTEM;
(B) INCLUDES

(I) ACTIVE MEMBER;
(II) INACTIVE MEMBER;
(III) VESTED MEMBER;
(IV) DEFERRED VESTED MEMBER,
(V) NON-VESTED MEMBER;
(VI) DISABLED MEMBER;
(VII) RETIRED MEMBER;
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(C) DOES NOT INCLUDE

(I) FORMER MEMBERS;
(II) PERSONS COMPENSATED I A CONTRACTUAL C)R 

FEE BASIS;
(III) CASUAL OR EMERGENCY WORKERS OR

NONPERMANENT EMPLOYEES AS DEFINED IN AS 39.25.200,
(IV) PERSONS COVERED BY THE ALASKA T E A C H E R S’ 

RETIREMENT SYSTEM,
(V) EMPLOYEES OF THE DIVISION OF MARINE 

TRANSPORTATION ENGAGED IN OPERATING THE STATE FERRY 
SYSTEM WHO ARE CO /LREj BY A UNION OR GROUP 
RETIREMENT SYSTEM TO WHICH THE STATE MAKES 
CONTRIBUTIONS;

(VI) JUSTICES OF THE SUPREME COURT OR JUDGES 
OP THE COURT OF APPEALS OR OP THE SUPERIOR OR 
DISTRICT COURTS OF ALASKA,

'VII) THE ADMINISTRATIVE DIRECTOR OT COURTS 
APPOINTED UNDER ART, IV, SEC. 16 Di:; THE STATE 
CONSTITUTION UNLESS HE BECOMES A MEMBER UNDER AS
7  0  v s r  4 rr  n  a  x jn

"(VIII) MEMBERS OF THE ELECTED PUBLIC 
O F F I C E R S ' RETIREMENT CYST EM (FORMER AS 39.37),
(D) MAY INCLUDE EMPLOYEES OF THE DIVISION OF 

MARINE TRANSPORTATION EXCLUDED UNDER ( C X V )  OF THIS 
PARAGRAPH PROVIDED 'IT I AT

(I) THE STATE OF ALASKA FORMALLY AGREES TO 
THEIR INCLUSION THROUGH THE PROCESS OF COLLECTIVE 
BARGAINING; AND
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(II) NO COLLECTIVE b a r g a i n i n g  a g r e e m e n t  h a s  

iML EFFECT OF OBLIGATING CONTRIBUTIONS MADE BY THE 
STATE UNDER AS 39.30.150 IN THE EVENT THE STATE 
RESUMES PARTICIPATION IN THE FEDERAL SOCIAL 
SECURITY SYSTEM;

( 2 2 )  "M ILITAR Y S E R V I C E "  MEANS A FIVE DUT't S E R V IC E  IN
i i ' i i .  r i i x ' i  i i.>  u  i U i i W L i j  u l  i I n ... \J » y | . i  1 i . . i /  i * * *'•» I L \ ,
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(23) "NONOCCUF’ATIONAL DISABILITY" MEANS A PHYSICAL OR 

MENTAL CONDITION W H I C H , IN THE JUDGMENT CF THE ADMINISTRATOR, 
PRESUMABLY PERMANENTLY PREVENTS AN EMPLOYEE FROM 
SATISFACTORILY PERFORMING HIS USUAL DUTIES FOR HIS EMPLOYER 
OR THE DUTIES OF ANOTHER POSITION OR JOB WHICH HIS EMPLOYER 
MAKES AVAILABLE AND FOR WHICH THE EMPLOYEE IS QUALIFIED BY 
TRAINING OR EDUCATION, NOT INCLUDING A CONDITION RESULTING 
FROM A CAUSE WHICH THE BOARD, IN ITS REGULATIONS HAS 
E X C L U D E D ;

(24) *NGN-VESTED M E M B E R 0 MEANS AN ACTIVE OR INACTIVE 
MEMBER WHO DOES NOT MEET THE FIVE-YEAR CREDITED SERVICE 
REQUIREMENT TO QUALIFY FOR A RETIREMENT BENEFIT,

(25) "NORMAL RETIREMENT" MEANS RETIREMENT FOR A MEMBER 
WHO IS ELIGIBLE TO RECEIVE BENEFITS UNDER AS 39.35.370(A) OR 
UNDER 39.35.385(A) OR (F),

(26) “OCCUPATIONAL DISABILITY" MEANS A PHYSICAL OR 
MENTAL CONDITION WHICH, IN THE JUDGMENT OF THE ADMINISTRATOR, 
PRESUMABLY PERMANENTLY PREVENTS AN EMPLOYEE FROM 
SATISFACTORILY PERFORMING HIS USUAL DUTIES FOR HIS EMPLOYER ■, 
HOWEVER, THE PROXIMATE CAUSE OF THE CONDITION MUST BE A 
BODILY INJURY SUSTAINED, OR A HAZARD UNDERGONE, WHILE IN THE
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PERFORMANCE AND WITHIN THE SCOPE OF THE EMPLOYEE'S DUTIES AND 
NOT THE PROXIMATE RESULT OF THE WILFUL NEGLIGENCE OF THE 
EMPLOYEE;

(27) "PEACE OFFICER" OR "FIREMAN" MEANS AN EMPLOYEE 
OCCUPYING A POSITION AS A PEACE OFFICER, CHIEF OF POLICE, 
C O R R E C” IONAL O F F I C E R , CORRECT I ON AL SUPER I NT EN D E N T , QIJAL. IFI ED 
EMPLG.EE OF THE DEPARTMENT OF FISH AND GAME, FIREMAN, OR FIRE 
CHIEF;

(20) "PENSION FUND" MEANS ALL ASSETS HELD IN THE NAME 
OF THE SYSTEM; /

(29) "PERMANENT FULL-TIME" MEANS AN EMPLOYEE WHO IS 
OCCUPYING A PERMANENT POSITION WHICH REGULARLY REQUIRES 
WORKING 30 OR MORE HOURS A WEEK;

(30) "PERMANENT PART-TIME" MEANS AN EMPLOYEE WHO IS 
OCCUPYING A PERMANENT POSITION WHICH REGULARLY REQUIRES 
WORKING AT LEAST 15 HOURS BUT LESS THAN 30 HOURS A WEEK;

(31) "PRESCRIBED RATE OF I N T EREST“ MEANS THE RATE OF 
INTEREST IJSLD FOR COMPUTING EMPLOYER CONTRIBUTIONS, FOR 
PREPARING ACTUARIAL TABLES USED BY THE SYSTEM AND FOR 
CREDITING INTEREST TO EMPLOYEE CONTRIBU ,ONS AND SAVINGS 
ACCOUNTS, AND FOR CHARGING INTEREST ON EMPLOYEE INDEBTEDNESS 
A C C O U N T S i

(32) "QUALIFIED EMPLOYEE OF THE DEPARTMENT OF FISH AND 
GAME" MEANS A FULL-TIME EMPLOYEE OF THAT DEPARTMENT WHOSE 
DUTIES NECESSITATE A SIGNIFICANT AMOUNT OF FIELD WORK,
TRAVEL, OR EXPOSURE TO HAZARDOUS WORKING CONDITIONS, AND WHO 
HOLDS A POSITION WHICH IS DESIGNATED AS COMPLYING WITH THE 
REQUIREMENTS OF THIS SECT ION BY REGULATIONS ADOPTED BY THE
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COMMISSIONER OF ADMINISTRATION AFTER CONSULTATION WITH THE 
COMMISSIONER OF FISH AND GAME, EXCEPT THAT OTHER PERSONNEL OF 
THAT DEPARTMENT ■ iRE NOT EXCLUDED BY THIS PARAGRAPH FRr n 
STATUS AS AN "EKPL0Y E E • UNDER (21) 0F IHIS SECTION;

(33) "RETIRED M E M B E R " MEANS AN EMPLOYEE WHO IS 
TERMINATED, WHO IAS NOT RECEIVED A REFUND FROM THE SYSTEM AND 
IS RECEIVING A BENEFIT OTHER THAN DISABILITY, FROM THE 
S Y S T E M ,

(34) "RETIREMENT" MEANS THAT PERIOD OF TIME FROM THE 
FIRST DAY OF THE MONTH FOLLOWING (A) TIC DATE OF TERMINATION 
AND (B) APPLICATION FOR RETIREMENT, IN WHICH A PERSON IS 
APPOINTED TO RECEIVE A RETIREMENT BENEFIT, OTHER THAN 
OCCUPATIONAL OR NONOCCLJP AT I ONAL DISABILITY BENEFIT,

(35) "SEAS 'lAL" REFERS TO AN EMPLOYEE WHO IS OCCUPYING 
A POSITION FOR LESS THAN 12 MONTHS EACH YEAR WHERE IT IS 
ANTICIPATED THAT THE SAME EMPLOYEE WILL RETURN TO THE 
POSITION WHEN NEEDED AND INCLUDES A TEMPORARY EMPLOYEE OF THE 
LEGISLATURE IF PART OF THE SERVICE FOR THE LEGISLATURE DURING 
L ii o t i i.,riL LNI/nR t Ehr .... . l .. i \ I Or;rn.. i. SON I itU i-i i... F 1S L A i .i v C



< 3 6 )  “ SURVIVING S P O U S E ” MEANS THE SPOUSE OF AN EMPLOYEE 
WHO HAS BEEN MARRIED TO THE EMPLOYEE FOR AT LEAST ONE YEAR AT 
THE TIME OF THE EM PLO YEE 'S  DEATH; THE ONE-YEAR MARRIAGE 
REQUIREMENT DOES NOT APPLY WHEN THE EMPLOYEE’ S DEATH WAS AN 
OCCUPATIONAL OR ACCIDENTAL DEATH;

< 3 7 )  "SYSTEM* MEANS THE PU B L IC  EMPLOYEES'  RETIREMENT 
SYSTEM OF ALASKA,

< 3 3 )  * VESTED MEMBER" I S  AN ACTIVE MEMBER WHO MEETS THE
F I V E - Y E A R  CREDITED SE R V IC E  REQUIREMENT TO QUALIFY FOR A
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.RETIREMENT B E N E F I T ;

< 3 9 )  " P U B L IC  ORGANIZATION" MEANS AN ORGANIZATION OR 
ENTIT Y

( A )  CREATED BY THE CO NSTITU TION OR LAWS OF THE 
STATE FOR THE PURPOSE OF AD M IN IS TERING STATE PROGRAMS;

<B) WHOSE O F F IC E R S  AND EMPLOYEES ARE PA ID  BY A 
METHOD OTHER THAN BY THE STATE PAYROLL PREPARED BY THE 
DEPARTMENT OF AD M IN ISTRA TIO N ;  AND

<C) WHOSE EMPLOYEES ARE NOT REQUIRED BY LAW TO 
P A R T I C I P A T E  IN THE SYSTEM.

I.STORY ( S E C .  3 CH 1 4 3  SLA 1 9 6 0 ,  AM S E C .  2 CH 93 SLA 1 9 6 2 ;  AM S E C .  3 Cl I
1 0 2  SLA 1 9 6 3 ;  AM S E C .  10  CH 1 5 5  SLA 1 9 6 6 ;  AM S E C .  1-1 CH 0 3  SLA 
1 9 6 7 ,  AM S E C S .  1 8  -  21 CH 1 0 9  SLA 1 9 7 0 ;  AM S E C .  16  CH 1 5 9  SLA 
1 9 7 2 ,  AM S E C .  3 6  CH 1 SLA 1 9 7 4 ;  AM S E C .  1 1 0  CH 1 2 7  SLA 1 9 7 4 ;  AM 
S E C .  3 CH 2 0 0  SLA 1 9 7 5 ;  AM S E C S .  9 ,  1 0 ,  15  Cl I 2 0 5  SLA 1 9 7 5 ;  AM
S E C S .  5 ,  6  Cl I 2 7  SLA 1 9 7 6 ,  AM S E C S .  2 2 ,  2 3  CH 1 2 3  SL.A 1 9 7 6 ;  AM
S E C .  1 CH 141 SLA 1 9 7 6 ,  AM S E C .  7 Cl I 2 1 0  SLA 1 9 7 6 ;  AM S E C S .  6 ,  7  
Oil 2 4 5  SLA 1 9 7 6 ;  AM S E C S .  1 2 ,  1 3  CH 2 6 3  SLA 1 9 7 6 ,  AM S E C .  5 4  CH
1 2 8  SLA 1 9 7 7 ,  AM SEC/. 3  CH 5 8  SLA 1 9 7 9 ;  AM S E C .  3 CH 6 7  SLA 1 9 7 9 ;
AM S E C .  14  CH 3 2  SLA 1 9 7 9 ,  AM S E C .  2 7  CH 12 SLA 1 9 3 0 ,  AM S E C S .
4 7 ,  43 CH 1 3  SLA 1 9 3 0 ;  AM S E C S .  3 6 ,  3 7  CH 1 4 6  SLA 1 9 3 0 ,  AM S E C S .  
6 8  -  7 3  Cl I 1 3 7  SLA 1 9 8 2 )



Register 81, April blBl ADMINISTRATION 2 AAC 30.010

CHAPTER 30.
PUBLIC EMPLOYEES’ RETIREMENT 

SYSTEM

Section
10. Qualified fish and game employees

2 AAC 30.010. QUALIFIED FISH AND  
GAME EMPLOYEES, (a) Any person who is a 
permanent, full-time em ployee (including a sea­
sonal employee) o f  the Department o f Fish and 
Game, who fills a position which has been certi­
fied by the commissioner o f  fish and game and 
approved by the commissioner o f administration 
as having duties which necessitate a significant 
amount o f field work, travel, or exposure to 
hazardous working conditions, is a “qualified 
employee o f the Department o f  Fish and Game’’ 
under AS 39 .35 .680(32) and will be afforded 
peace officer coverage in the Public Employees’ 
Retirement System.

(b) Notwithstanding other provisions o f this 
section, any person within the Department o f  
Fish and Game who, before March 2J , 1982, 
filled a position which was treated by the divi­
sion o f  retirement and benefits as qualifying for 
peace officer coverage will continue to be 
afforded peace officer coverage after March 21, 
1982 as long as the person fills that position or 
any other position within that department that 
qualifies under this section.

(c) AS 39 .35 .160  requires each peace officer 
in the system to contribute five percent o f  his 
or her compensation to the Public Employees’ 
Retirement System. Therefore, any person who 
receives credit as a peace officer for service 
already rendered must contribute an amount 
equal to the difference between the contribu­
tions which have been made and the contribu­
tions that are required for peace officer coverage 
for the same period o f  service. Public Em­
ployees’ Retirement System Board Regula­
tion 81-2 sets the rate o f interest to be charged 
on an indebtedness to the system. Therefore, 
interest at the rate prescribed by that regula­
tion accrues on any unpaid contributions com­
mencing 90 days after fhe date o f notification 
o f the amount o f  unpaid contributions.

(d) In this section

(1) “a significant am ount” means at least

five percent o f  an individual’s working time;

(2) “ field work” means working outside o f  
a permanent structure and does not include 
work within or in proximity to a permanent resi­
dential community;

(3) “travel” means going to and from a place 
o f duty as a passenger or operator in a plane, 
bus, train, automobile, boat, or any other form 
o f mechanized transportation; it does not in­
clude travel primarily for the purpose o f  going 
from one established city, town, village, or 
community to another;

(4) “exposure to hazardous working condi­
tions” means actively engaged in fish and game 
conservation or protection work which involves 
a demonstrated high risk o f serious bodily injury' 
or death, and includes

(A) aerial surveys in small aircraft;

(B) working on vessels on the open sea;

(C) travel in small skiffs over open water 
or in remote locations; and

(D) conducting stream surveys or other 
work where contact with dangerous wild animals 
is likely. (Eff. 3 /21 /82 , Reg. 81)

Authority: AS 37 .05 .020
• AS 39.35.680(32)

c
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STATE OF ALASKA 
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Referred: Finance

Original sponsor: Kerttula

BY THE LABOR AND
1 IN THE SENATE COMMERCE COMMITTEE

2 CS FOR SPONSOR SUBSTITUTE FOR SENATE BILL NO. 277 (L&C)

3 IN THE LEGISLATURE OF THE STATE OF ALASKA

4 THIRTEENTH LEGISLATURE - FIRST SESSION

5 A BILL

6 For an Act entitled: ’’An Act relating to benefits under the public em-

7 ployees' retirement system; and providing for an

8 effective date."

9 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

10 * Section 1. AS 39.35 is amended by adding a new section to read:

11 Sec. 39.35.527. ELECTION TO TERMINATE COVERAGE AS A PEACE OFFI-

12 CER OR FIREMAN. (a) Any active member may elect to irrevocably

13 relinquish peace officer or fireman status with the system and to

14 retain all credited service as if it had been acquired as a member

15 other than a peace officer or fireman.

16 (b) In order to relinquish peace officer or fireman status with

17 the system, a person must be an active member and must file a written

18 request with the administrator by July 1, 1984, or within six months

19 after employment as a peace officer or fireman, whichever occurs

20 later. No person has more than one opportunity to exercise this

21 option.

22 (c) As soon as possible after the relinquishment, the adminis-

23 trator shall refund to a person who relinquishes peace officei or

24 fireman status under this section a refund equal to the amount by

25 which the balance of the person's accumulated mandatory contributions

26 plus interest exceeds the balance which would exist if all service

27 credit had been'acquired as a member other than a peace officer or

28 fireman.

29 (d) A written request to relinquish peace officer or fireman
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1 status is irrevocable upon filing with the administrator.

2 * Sec. 2. AS 39.35.680(27) is amended to read:

3 (27) "peace officer" or "fireman" means an employee occupy-

4 ing a position as a peace officer, chief of police, correctional

5 officer, correctional superintendent, [QUALIFIED EMPLOYEE THE ^E-

6 PARTMENT OF FISH AND GAME,) fireman, or fire chief;
___________   . . \  n S ^  ' T V

8 w Sec. 4. A person holding a position as a "qĵ erlif ied employee of the
 .. _______

7 * Sec. 3. AS 39.35.680(32) is repealed. &  \ \ ^  ^  0

8 * Sec. 4. A person holding a position as a "qj^erlified employee of the ^
y S  v;<5

9 Department of Fish and Game" on June 30, 1983, continues to accrue service X,

10 credit as a peace officer under AS 39.35 until >cx V
11 (1) that person's employment is terminated with the Department * ^

12 of Fish and Game; or

13 (2) that person elects to irrevocably relinquish peace officer

14 status under AS 39.35.527. (~ *

15 * Sec. 5. A person who has not elected to relinquish peace officer /Sj Vŝ '

16 status under AS 39.35.527 retains all accrued credit as a peace officer for N ?

17 retirement purposes and accrues retirement credit if employed as a peace

18 officer under AS 39.35.680(27) after June 30, 1983.

19 * Sec. 6. This Act takes effect immediately in accordance with

20 AS 01.10.070(c).

/)doied in -  pfeA/eyrU
ernploc/ecLs h ired  \  ouronner* ~l~o be-

* g r g c d  - f o l ' h e / e d  'n
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Honorable Bob Mtilcahy 
Alaska State Legislature 
Pouch V
Juneau, AK 99811 

Dear Senator Mulcahy:

At the Senate Labor and Commerce meeting last Thursday, you asked 
that I provide statistics which would give some Indication of the death 
rate for fish and game employees as compared to those in other 
departments. 1 believe Ken Humphreys provided occupational death 
statistics based on PERS records at Monday's Senate Finance Committee 
meeting which this letter will confirm.

The table below gives the number of occupational deaths and 
disabilities for state employees where benefits were paid under the Public 
Employees Retirement System (PERS). The period covered 1s from July 1, 
1975 (the date peace officer coverage was firs'- expanded) through April 
30, 1983 and the information is broken out by department. The departments 
not listed had no occupational deaths or disabilities. Temporary 
employees not covered by PERS who were killed or Injured on the job do not 
appear in this tally.

DEPARTMENT

Commerce 
F1sh A Game
Health & S o da) Services 
Labor
Public Safety 
Transportation

Total

PERS PERS
OCCUPATIONAL OCCUPATIONAL 

DEATHS DISABILITIES

0
2
1 
0
2 
3 
*

1
0
0
2
6
9

1H

FY 83 
AUTHORIZED 
PERMANENT 
POSITIONS

402
1,806
2,284

74?
970

3*443

T mentioned during ny testimony that I felt hazardous duty could be 
addressed through hazard pay and Insurance benefits. We have compiled a 
schedule to Illustrate the benefits that would currently be payable to a 
PERS employee killed by accident 1n the H n e  o' duty. It Is assumed that 
the employee took full advantage of such optional benefits as Supplemental 
Benefits (SBS) and optional life Insurance. It 1s also assumed that the
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deceased was age 30 with 10 years of PERS service, a $35,000 annual salary 
and a 30 year old spouse. The benefits shown are lump sum unless 
otherwise indicated.

SBS life insurance $ 48,000
SBS accidental death 100,000
Basic life insurance 2,000
Basic accidental death 5,000
Optional life insurance 35,000
Workers Compensation 164,200
PERS 191 y000 *♦

Total $575,200 ***

This figure represents the present value of the 
10 year continuing benefit t:o the spouse.

** This figure represents the present value of a 
benefit continuing for the expected life of the 
spouse. The initial death benefit io the same 
(40%) for an employee under peace officer 
coverage as one under standard PERS coverage.
Some differences do exist however in converting 
to a retirement type benefit. In this particular 
case, the standard PERS benefit shown has a total 
present value about $5,000 higher than a peace 
officer’s benefit would be. In other situations 
where the employee is closer to retirement, thia 
situation is reversed.

* * *  Depending on the circumstances, the employee 
night be eligible for an additional $75,000 
of death benefits under travel/accident coverage 
administered by the Division of Risk Management.

I believe this package provides an extraordinary level of protection 
for employees who take advantage of 1t.

I would like to again express the Sheffield Administration’s support 
for CSSSSB 277. We do f'.*el 1t could be Improved 1f 1t also removed peace 
officer coverage for personnel 1n the Division of Corrections. This would 
at least limit that coverage to the group originally Included,

Please let me know 1f you would like further Information.

Sincerely yours,

Lisa Rudd 
Commissioner

IR/sd

cc: Hembers of Senate L&C Committee 
Eleanor Andrews 
Ken Humphreys

va1-. :. - ■' ’ • ■ > ’• • ■-.« . ’. v.«» ■, .j :• • * • 1 • •?* '■ -    ... • :   . ■ - - -
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^  COMMITTEE R E P lJ Ir  

SENATE

FURTHER:

S h * ! 'Date: _______________

Mr. Pr es id ent :

The C o m m i t t e e  on______________________________________ has ha d_________________

I—itr i. • I*.i i ; it >'c. - i. I * ,.»!•< nvv.L

u n d er  c o n s i d e r a t i o n  and (a m a j o r i t y  of the c o m m i t t e e )  (the c o m m i t t e e )  
r ep or ts  it back wi t h the f o l l o w i n g  r e c o m m e n d a t i o n s :

[ ] do pass [ ] do not pass

[ ] do pass with  a t t a c h e d  a m e n d m e n t s (s )
[ ] same title

[ ] re pl ac e wit h CS f o r ______________________________________________ [ ] new title

and r e c o m m e n d s  ____________________________________________________________________

[ ] AND a t t a c h e s  a " L et te r of Intent" [ ] New Fiscal Note

[ ] r ep ort s it back w i t h o u t  r e c o m m e n d a t i o n

[ ] r e f er r ed  to t h e _______________________________________________C o m m i t t e e

M E M B E R S  S I G N I N G  M E M B E R S  HA VIN G
PO PASS OT HER  R E C O M M E N D A T I O N S :

’IT/* r

C H A I R M A N



Representing
Testify?? 
(VSS or NO)
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% 5 - 2 2 O 0

SENATE LABOR AND COMMERCE COMMITTEE

i regimen 4*
HEARING DATE .s l t z / t e

Name (please print)
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/  Judicial Retirement System 
I Elected Public Olticers Retirement System

Territorial Retirement System
National Guard Retirement System

Teachers' Retirement System

DIVISION OF RETIREMENT S BENEFITS
POUCH CR
JUNEAU, ALASKA 99811

DEPARTMENT OF ADMINISTRATION
Retirees' Voluntary Oental-Vision Audio Plan 

Supplemental Benefits System 
Group HealthlLile Insurance Benefits 
Deterred Compensation Plan 

Public Employers Social Security Contributions

Bill Sheffield, Goverr or

(907) 465-4460

May 18, 1983

Honorable John Sackett 
Alaska State Legislature 
Pouch V
Juneau, AK 99811 

Dear Senator Sackett;

Following last Thursday's meeting of the Senate Labor and Commerce 
Committee I learned that the Department of Fish and Game had provided 
information relating to the percentage of hazardous duty of their 
employees "••’Jer the regulation (2 AAC 20.011). In response to your 
question at the hearing, we have used that information to construct the 
t a ^ e  below illustrating the number of fish and gams positions that would 
qualify under the regulation at various percentage standards.

Prior to promulgation of the regulation, about 750 positions in the 
Department of Fish and Game were qualified under the statute. It was then 
this department's position that the new regulation should not operate to 
disqualify any substantial number of those 750 positions already qualified 
(when vacated) and that the regulation should address the concerns raised

Percent of Time in Qualified Duties

Number of Fish & Game Employees 
Who Would Currently Qualify 
at a given Percent

5%
10%
15%
20%
25%
30%
35%
40%
45%
50%
60%
70%
80%
90%

100%

1392
909
653
578
491
423
399
344
332
258
240
200
150
120

0

NOTE: Please Include Yuur Social Security Numbor In All Correspondence & Requests



Senator Sackett 
May 18, 1983 
Page 2

by APEA and fish and game employees at the time the regulation was 
published. In the light of present information it appears that a standard 
nearer ten percent, qualifying say around 1000 employees, would have 
better accomplished those objectives.

The division continues to feel that the degree of hazard is not an 
appropriate standard for determining eligibility for peace officer 
retirement coverage because the operation of any standard based on 
hazardousness of duty will lead to further pressure to expand the class of 
covered employees. This administration's objectives in this regard are 
well expressed by CSSB 277.

Please let me know if you would like further information..

Director

JKH/sf
cc: Member: of the Senate Labor and Commerce Committee

Commiss’ioner Lisa Rudd 
Eleanor Ardrews



DEPARTMENT OF ADMINISTRATION
DIVISION OF RETIREMENT & BENEFITS
POUCH CR
JUNEAU, ALASKA 99811

Public Employe*!' Retirement System 
Teachers Retirement System 

Judicial Retirement System 
Elected Public Ollicers Retirement System 

National Guard Retirement System 
Territorial Retirement System 

Retirees' Voluntary Oental Vlslon Audlo Plan 
Supplemental BenoMs System 

Group HealthJLile Insurance Benefits 
Oelerred Compensation Plan 

Public Employers Social Security Contributions

Bill Sheffield, Governor

(907) 465-4460 

May 6, 1983

Honorable Richard I. Eliason 
Alaska State Legislature 
Pouch V
Juneau, AK 99811 

Dear Senator Eliason:

This letter is in follow-up to our telephone conversation of April 28, 
1983, to provide estimates of the amount of money the State would save if 
current vacant positions in the "peace officer" category were filled with 
employees covered in the "all other" retirement category instead.

As I mentioned on the phone, we received a report from the Division of 
Personnel which indicated that there were 774 current vacancies with 
"peace officer" coverage in the Department of Fish and Game and the 
Division of Corrections. He estimated the average salary of these vacant 
positions at $1966 per month. In estimating what the actual cost savings 
would be, we have used three different figures for the number of vacant 
positions. The first figure, 774, is the high estimate and includes 
approximately 450 seasonal positions in the Department of Fish and Game 
with employees on seasonal layoff status who are eligible to be 
reactivated. The low estimate of 324 represents true vacancies and does
not include any positions with an incumbent on seasonal layoff. The most
likely estimate of 414 is the 324 true vacancies plus our best '.stimate
(20%) of the seasonal layoff employees who will not return. The cost
savings are estimated separately for FY 83 and FY 84 using the difference 
between the State "all other" employer contribution rate and the "peace 
officer/fireman" contribution rate.

NOTE: Pleasa Include Your Social Security Numbor In All Correspondence & Requosls



Senator Eliason 
May 6, 1933 
Page 2

Number
of

Vacancies

FY 83 Monthly 
Cost Savings 
In Thousands 
Using a 9.65% 
Differential

FY 84 Monthly 
Cost Savings 
In Thousands 
Using a 6.8% 
Differential

High
Estimate

Most Likely 
Estimate

774

414

$146.8

$ 78.5

$ 1 0 3 .5

$ 55.3

Low
Estimate 324 $ 61.5 $ 43.3

Each case above contains 16 vacancies in the Division of Coi’rections. If 
these were excluded, it would reduce the estimated monthly savings by 
about $3,000 in FY 83 and $2,000 in FY 84.

If I can provide any further information, please contact me.

Director

JKH/sd
cc: Larry Crawford

Eleanor Andrews



Honorable Richard I. Eliason 
Alaska State Legislature 
Pouch V

Juneau, AK 99811 

Dear Senator. Eliason:

This is in response to your conversation of March 14, 1983 with John 
Logan, Deputy Director of the Division of Retirement and Benefits, in 
which you asked for specific information regarding peace officer coverage 
in the Public Employees' Retirement System (PERS) for Department of Fish 
and Game Employees.

1. How many positions are in the Department of Fish and Game? 1827.

2. How many positions in th& Department of Fish and Game have peace
officers coverage in PERS? Approximately 1500.

3. How many positions in the Department of Fish and Game had peace 
officer coverage prior to the promulgation of 2 AAC 30.010, Qualified 
Fish and Game Employees? Approximately 750.

4. Since March 21, 1982, the effective date of the regulation, how many 
requests for peace officer coverage under the regulation have been 
received from the Department of Fish and Game? The Department of Fish 
and Game have sent six memorandums requesting that peace officer 
coverage be granted to approximately 1400 positions. This figure •
includes most of the positions that already had peace officer
coverage.

5. Since the effective date of the regulation, how many positions have 
been denied the coverage? One.

March 21, 1983





Benefits Payable Under Pre-July 1, 1976 Law

Benefits payable if member was hired prior to 7/1/76 and surviving spouse 
elects pre-7/1/76 coverage.

The Base Benefit is equal to monthly compensation of the deceased member 
at the time of death.

Benefits ccrrmence the first of the month following the death of the employee.

The Cost of Living Allowance, if applicable, is equal to $50.00 or 10% of 
the monthly base benefit, whichever is greater.

If surviving spouse remarries or dies, benefit is paid to eligible depend­
ent children.

The benefit changes to normal retirement benefit on the date the deceased 
manber, had he lived, would be eligible for a normal retirement benefit,
20 years credited service or age 55.

The survivor's benefit is offset by any Workers' Compensation benefits 
which are payable to the survivors and attributable to the employer,.

PEACE OFFICER AND FIREMAN

ALL OTHER CATEGORY

Benefits peyable if member was hired prior to 7/1/76 and surviving spouse 
elects pre-7/1/76 coverage.

The Base Benefit is equal to a 75% Joint and Survivor Benefit, based on 
the credited service that the member would have accrued through age 60,
(age 55 if hired on or after 7/1/75).

Benefits ccrrmence the first of the month following the death of the employee.

The Cost of Living Allowance, if applicable, is equal to $50.00 or 10% of 
the monthly base benefit, whichever is greater.

If surviving spouse remarries or dies, benefit is paid to eligible depend­
ent children.

The benefit changes to normal retirement benefit on the date the deceased 
member, had he lived, would be eligible for a normal retirement benefit,
30 years credited service or age 60 (55 if hr red on or after 7/1/75).

The survivor's benefit is offset by any Workers' Compensation benefits 
which are payable to the survivors and attributable to the employer.



PEACE OFFICER, FIREMAN & ALL OTHER CATEGORY
Benefits Payable Under Post-July 1, 1976 Law

To be eligible, the surviving spouse must be named as the sole primary bene­
ficiary.

Base Benefit is equal to 40% of monthly caiyensaticn at the time of death.

Benefits ccrrmence the first of the mcnth following the death of the employee.

The Cost of Living Allowance, if applicable, is equal to $50.00 or 10% of 
the base benefit, whichever is greater.

The surviving spouse may remarry and still continue to receive benefits.

If the surviving spouse dies, the benefit is paid to eligible dependent 
children.

The survivor's benefit changes to a normal retirement benefit on the date 
the deceased member, had he lived, would be eligible for a normal retirement 
benefit, 20 years or age 55.

The survivor's benefit is not offset by Workers' Compensation benefits.

If there is no surviving spouse, benefits as listed in numbers 2, 4 and 7 
would be payable to the dependent children.

If there is no dependent children, or if the member named someone other 
than the surviving spouse or dependent children to receive benefits, then 
a lump sum death benefit is payable, which is:

Refund of Contributions & Interest
Refund of Indebtedness Principle & Interest, if any
Lurrp Sum benefit of $1,000.00
$100 X total years of credited service



Alaska Public M
Employees Associa tion  fcaJr%
State Headquarters: 340 N. Franklin, Juneau, AK 99801 (907) 586-2334

TO: Senator Eliason, Chairman
Labor and Commerce Committee

FROM: Cherie Shelle^f*'*'
Executive Director

SUBJECT: SSSB 277

DATE: May 10, 1983

The Alaska Public Employees Association opposes the provision 
of SSSB 277 which would remove qualified employees of the 
Department of Fish and Game from eligibility in the peace 
officers retirement system. As a group, these employees have 
one of the highest on-the-job fatality counts of any group of 
employees currently covered by the system.

The Division of Retirement and Benefits has the authority to 
establish eligibility guidelines for Fish and Game employees.
If the current guidelines are viewed as too liberal, the 
Division of Retirement can propose changes to conform to the 
legislative intent of the law.

The elimination of the peace officer retirement system option 
from all Fish and Game employees is not warranted. The duties 
associated with many of these positions involve a substantial 
degree of risk under hazardous conditions.

This provision of the retirement code was intended to 
acknowledge those occupations which involve hazardous conditions 
and life-threatening situations. The stressful nature and 
physical demands of these positions limit the length of service 
which can reasonably be expected from an employee.

Participation in the peace officers retirement system is a well 
deserved acknowledgement for a job well done.

CS/rb

Fairbanks Field O llicc 
825-D Collugo Rond 
Fairbanks, AK 99701 

Telopho.'io: (907) 456-5412

Anchor-, jo  Flold O lllco 
033 Gamboll Stroot. Suito A 

Anchorage, AK 99501 
Tolophono: (907) 274-1600

Juneau Flold Olllco 
227 4th Slrool 

Junonu, AK 99801 
Telophono: (907) 586 6305
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LEGISLATIVE AFFAIRS AGENCY

M E M O R A N D U M  April 30, 1933

S U B J E C T :

T O :

FROM:

Retirement 
(SB 277)

Senator Richard I. Eliason 
Chairman, Senate Labor and 
Commerce Committee

Billy G. Berrier 
Director
Division of Legal Services

You have asked whether in our opinion SB 277 poses consti­
tutional questions. In my opinion it does not.

The effect of the bill is to narrow coverage of the special 
peace officer and fireman provisions of the Public Employees 
Retirement System (AS 39.25) for persons employed after the 
effective date of the Act and to allow persons who are eli­
gible for those benefits to termination at their election.

These special provisions offer additional benefits and 
require higher contributions.

Section 7 of Article XII of the Constitution of the State of 
Alaska Provides:

RETIREMENT SYSTEM. Membership in employee retirement 
systems of the State or its political subdivisions 
shall constitute a contractual relationship. Accrued 
benefits of these systems shall not be diminished or 
impaired.

This contractual right arises however only on employment 
(State ex rel Hammond v. Allen, 625 P.2d 844 (Alaska 1981); 
and Hammond v. Hoffbeck, 627 P.2d 1052 (Alaska 1981)).

Hammond v. Hoffbeck involved amendments to the peace officer 
and fireman provision of PERS which the peach officers 
alleged were unconstitutional. In that case the Court held:



Senator Richard I. Eliason 
Page 2
April 30, 1983

We therefore hold that benefits under PERS are in the 
nature of deferred compensation and that the right to 
such benefits vests immediately upon an employee’s 
enrollment in that system.

and went on to elaborate holding:

These principles require division of all public safety 
employees into three distinct groups: those who were
employed before the effective date of the legislatxon 
in issue here and whose rights to benefits were dimin­
ished by the changes made; those who were employed 
before that date but who elect to be covered by the new 
legislation; and chose who began their employment only 
after this legislation became effective. It is clear 
that the changes made in PERS did not 
unconstitutionally diminish any vested rights of tie 
members of the third group; as appellants point out, 
repeal of the old provisions made it impossible for the 
rights of employees hired on or after July 1, 1976, to 
vest under those provisions. As to the third group, 
then, the changes made in PERS are not violative of 
Art. XII, sec. 7. We therefore reverse the superior 
court insofar as it held that the 1976 amendments were 
prospectively invalid. We also hold that, as to the 
second group — which includes those public safety 
employees enrolled before July 1, 1976, who wish to be 
covered by the new legislation — the 1976 amendments 
were valid. Our interpretation, then, renders the 1976 
amendments considered here constitutional except as to 
public safety employees hired before July 1, 1976, who 
opt to receive benefits under the system in effect at 
the time they were hired.

SB 277 has provisions for continuing in the system of all 
employees who were eligible on the effective date of the 
Act. It therefore only affects people hired after the 
effective date of the Act (the third category in the Court's 
analysis) and those who elect to change coverage (the second 
category).

In my opinion under the case law no constitutional question 
arises since there is no effect on vested rights.

B G B :1jb 
17/011



•year
Fish and Game employees may 
lose early state retirement plan •

on way r

ny DEBBIE REINWAND HOSE 
. Empire SUM Reporter 

Il's an Ideal retirement program. A 
qualified Department of Fish and pame 
employee works for 20 years, retires and 
receives a hefty slate retirement check 
each month.
If this retirement plan sounds too good 

lo be true, don't be surprised. It may be 
just that, if lawmakers and the Sheffield 
administration push through proposer! 
changes lo limit the program.
in a letter to Administration Com­

missioner Lisa Ruddi Sen, Don Bennett, 
Il-Fairbanks, laid out the concerns of n 
Finance subcommittee regarding the cost 
of this program. • ‘

The legislative Intent of the plan,"com­
monly known as."20 years-and-out, was 
to cover peace officers who find them­
selves in "hazardous conditions" dally;
It was also intended that a "limited 

number" of Fish and Game employees, 
.who face hazardous conditions, be In­
cluded in the plan, Dennett said.
Currently, about 70 percent of the 000 

full-limc Fish and Game employees and 
. another 000 seasonal employees arc in the 
20 years-and-out system because of regula­
tions pul together by the Department of 
Administration approximately a year ago. • 
To qualify for the peace officer benefits 

plan, which Bennett said now covers "vlr- 
. lually every hon-clcrlcal employee" In the

department, a person must perform a 
"significant amount of field work, travel - 
. or exposure lo hazardous working condl-' 
lions,"
However, the regulations define a 

"significant amount" as 5 percent or more 
of the employees time —  a definition some 
lawmakers have termed "a Joke." '' / 
Hazardous working' conditions arc 

further defined'as aerial surveys In small • 
aircraft, working on vessels on Uic open 
sea, travel !n small skiffs over open water. 
' and conducting stream surveys "or other 
work where contact with dangerous wild 
’ animals is likely." .

"If the last three- conditions' of the 
•regulation were applied to Alaskans who 
engage In subsistence activities, or who 
hold hunting and fishing licenses, virtually 

• all would be eligible for-coverage In the. 
pence officers retirement system," Ben­
nett said. •
Bennett contends the program cost to

the slate in the long term could be 
"astronomical." •
Commissioner- Rudd agrees with Bcn- 

, nett. ‘ !
"The program has 'gotten far out of 

hand," she said. "We hope lo seek legis’a- 
llon lo limit membership In the retirement 
plan."
The Alaska Public Employees Associa- 

Mon Is In staunch opposition lo lightening 
the regulations, said Executive D'rcclor’

■ Chcric Shelley. The program, which 
covers employees beginning at Range 9,- 
..docs so "rightfully," she said. ’
• "A'Range 9 can die just like a Range lflVf 

.while, working, Shelley said. "II tnll 
departments choose to have people flying 
‘over streams taking salmon counts, then 
•those people should be covered. If they, 
don’t choose lo do that, then Uicy dor.’l 
have to be covered."
Despite a downswing In slate revenues, 

Continued on Page I

#

10 years...
' Continued from Page 1

\Shelley said'APEA would lobby against 
tbanging the program and in fact will push

legislation to add more _.nployees to the 
peace officer retirement plan.

"We have legislation pending to include 
probation officers and p.’.rk rangers,"- she 
said.

The way the- retirement figure is

reached, according to ADFG Director 
Administration Bev Reaume, Is by avec 
tng an employees’ salary for the last thr 
years of work, taking 2% percent oi tl 
average, then multiplying that by the nun 
ber of years employed.
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^Retirement:
• - j  . t . ;  % *

to
By DEBBIE REINWAND ROSE 

’ • ■ Empire Sufi Reporter
Attempts by the administration and 

Legislature to streamline the Fish and 
Game Department employee retirement 
program • >vill focus on how workers en­
countering hazards will be handled, slate 
officials said today.

Officials would like to address the ques- 
• tion of hazardous conditions "through 
' hazard pay at the bargaining table." said 
. Ken Humphries, director of the Division 

of Retirement and Benefits. • • , •
"Looking at the amount of time an em­

ployee spends in "hazardous conditions’,* 
* ,  . Coctinned cn Page I

• • • millstone around the state’s neck, said nuinter of ^ T w h ile ^ u r s u ln g  anollx
, f 02 rc€T, <* .

• n.ii (nopfher one vear ago "This Cadillac type of system could gi
' •  Contiiiued from F*gc I  ^ ihp sn-vears and out plan,’ out of control. We have to stop it froc

• :isn o t really.a valid criteria for evaluating opened p y intended for peace spreading," Humphries said. "The stal
death or disability provisions," Humphries • S J  ̂ . dangerous situa- has an ample retirement programmer a

'• said. "The death benefits are the same as officers who areipUced in dangerous »  emp)oj>ees _ M  long as Uje s^ le*s\ b ilit
- •the regular system.": . . ' i zoo Fish and G me to pay these retirement benefits is therr

Officials hope to meet with Fish and Jum y e'mp}oy^>s qualify for the system can stay healthy. If not, the
• ‘Game employees and members of the full under the peace . such programs become a burden on th-‘•Alaska Public Employees Association tins r e ^ e m e n t ^ M y ^ i m d ^ h e  peace P ^

month to work out a compromise aimed at officer r e c e n t  g a n T h e  normal reure- . y p

••scaling down the Fish and Game retire- ^  ̂  of the As it now stands, any Fish and Gam

i^ " T b e  program „  * *  looks . « i .  f -  > " - « * " &  B t t t T - R  '

'•years and-  out . plbh- conld-end-u at age 41 and receive full benefits lor a . benefits. •
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■Advisory Council hisrnbars 
Senator Kerttula, Chairman 
Senator Bennett 
Senator Vic Fischer 
Senator Fahrenkanp

.

Pouch V 
State Capital 

Juneau, Alaska 99811 
Phone: (907)465-3114

SENATE ADVISORY COUNCIL

To: 

From: 

Date: 

Subj:

M E M O R A N D U M  

Pete Jeans THRU: David Rogers 

Katherine Brown 

March 15, 1983 

Research request

Today I received, through David Rogers, a research request from 
Senator Eliason regarding peace officer coverage under PERS, of 
Dept, of Fish and Game employees who are exposed to hazardous 
working conditions.

2 AAC 30.010 defines "qualified employees" as those " . . .  certified 
by the Commissioner of Fish and Game and approved by the Commissioner 
of Administration as having duties which necessitate a significant 
amount of field work, travel, or exposure to hazardous working con­
ditions." (Emphasis added)

Subsection (d) (1) of this section defines "a significant amount" as 
involving " . . .  at least five percent of an individual’s working 
time." "Field work," "travel," and "exposure to hazardous working 
conditions," are defined in this section rather extensively.

Senator Eliason is concerned that the departments' interpretation of 
the enabling legislation is far too liberal, including more employees 
than was intended by the anchors of the legislation. Ke has requested 
that we locate the original bill and research the legislative intent.

I will contact Billy Berrier to see if he can help me locate the original 
legislation and then research legislative intent by reviewing committee 
tapes on file tv. the state library.
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Advisory Council Members 
Senator Kerttula, Chairman 
Senator Bennett 
Senator Vic Fischer 
Senator Fahrenkanp

Pouch V 
State Capital 

Juneau, Alaska 99811 
Phone: (907)465-3114

SENATE ADVISORY COUNCIL

M E M O R A N D U M

To:

From: 

Date: 

Subj:

Pete Jeans, Director 
Senate Advisory Council

THRU: David Rogers 
. >C

Katherine Brown
t

March 21, 1983

Research request from Senator Eliason regarding 
peace officer coverage through PERS for DF&G 
employees.

Prior to 1976, only Fish and Game field biologists and technicians 
were afforded peace officer coverage under PERS.

The amendment which extended coverage to "qualified employees of the 
Department of Fish and Game" (as reflected in present statute) was 
the result of a Rules Coipmittee Substitute to Senate Bill 222 which 
passed the House May 29, 1976, was approved by the Senate on May 31, 
and became law on July 1, 1976 without the Governor's signature.

There is no intent language regarding Fish and Giime employees in 
the journal or committee records. However, in Finance Committee 
discussion of inclusion of other employees in the bill, it was 
decided to leave the language "unrestricted" because eligibility 
limitations would have also restricted all other employee classifi­
cations unless this was undertaken separately by section.
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