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j  1 4 .0 8 .1 1 1 E d u c a t io n 14.08.115

C o l l a t e r a l  references. —  Power t o  Kindergartens or specialized depart-
u j re  construction or repair of school ments, power and duty of school 

buildings- 1 ALR 1559. . authorities to maintain. 70 ALR 1313.
Power of school authorities to employ Power of school or local authorities as to

ohvsicians, nurses, oculists, and dentists, granting leases of school property. I l l 
12ALR 923. . ALR 1051.

Extent of legislative power with respect 
io attendance and curriculum. 39 ALR 
477; 53 ALR 832.

Sec. 14.08.111. Duties. A regional school board shall;
(1) provide, during the school term of each year, an educational 

program for each school age child who is a resident of the district;
(2) develop a philosophy of education, principles and goals for its 

schools;
(3) employ a chief school administrator and approve the employment 

of the professional administrators, teachers and noncertificated 
personnel necessary to operate its schools;

(4) establish the salaries to be paid its employees;
(5) designate the employees authorized to direct disbursements from 

the school funds of the board;
(6) submit the reports prescribed for all school districts;
(7) provide foi an annual audit in accordance with AS 14.14.050;
(8) provide custodial services and routine maintenance of school 

buildings and facilities; and
(9) establish procedures for the review and selection of all textbooks 

and instructional materials before they are introduced into the school 
curriculum; the review includes a review for violations of AS 14.18.060. 
(§ 2 ch 124 SLA 1975; am § 2 ch 17 SLA 1981)

Effect o f amendments. —  The 1981 
amendment added paragraph <91

NOTES TO DECISIONS

As to absence o f du ty on regional 
educational attendance areas to ba r­
gain collectively w ith  ooncertificnted 
employees, see note following chapter 
analysis Northwest Arctic Regional Educ. 
Attendance Area v. Alaska Pub. Sen'. 
Employees, Local 71. Sup. Ct. Op. No. 1811

(File Nos. 3360. 33621. 591 P.2d 1292 
(19791.

Applied in Northwest Arctic Regional 
Educ. Attendance Area v. Alaska Pub. 
Scrv. Employees, Local 71. Sup Ct. Op. 
No. 1811 (File Nos. 3360, 33621. 591 P,2d 
1292 (19791.

Sec. 14.08.115. Advisory school boards in regional 
educational attendance areas. A regional school board may 
establish advisory school boards, and by regulation shall prescribe 
their manner of selection and organization, and their powers and 
duties. (§ 2 ch 24 SLA 1979)

25



A l a s k a  S t a t  r r e s

office, each school board member shall take and sign the oath w  
affirmation prescribed by A S  14.12.090.
(b) The officer of the board responsible for the custody of regional 

educational attendance area funds shall execute a bond of 550,000 with 
the commissioner. (§ 2 ch 124 SLA 1975)

BBW BElfflQiJWPiatt

Sec:. 14.08.101. Powers. A  regional school board may
(1) sue and be sued;
(2) contract with the department, the Bureau of Indian Affairs, or 

any other school district, agency, or regional board for the provision of 
services, facilities, supplies or utilities;
(3) determine its own fiscal procedures including but not limited to 

policies and procedures for the purchase of supplies and equipment; the 
regional school boards are exempt from the Fiscal Procedures Act (AS 
37.05);
(4) appoint, compensate and otherwise control all school employees 

in accordance with this title; these employees are not subject to the 
State Personnel Act (AS 39.25);
(5) adopt regulations governing organization, policies and proce­

dures for the operation of the schools;
(6 ) establish, maintain, operate, discontinue and combine schools 

subject to the approval of the commissioner;
(7) recommend to the department projects for construction, rehabili­

tation, and improvement of schools and education-related facilities as 
specified in A S  14.11.010(a)„and plan, design, and construct the project 
when the responsibility for it is assumed under AS 14.11.020;
(8) exercise those other functions that may be necessary for the 

proper performance of its responsibilities;
(9) by resolution adopted by a majority of all the members of the 

board and provided to the commissioner of the department, assume 
ownership of all land and buildings used in relation to the schools in 
the regional educational attendance area. (k 2 ch 124 SLA 1975; am 
S 2 ch 57 SLA 1976; am  § 1 ch 147 SLA 1978; a m  S 4 ch 92 SLA 1982)

Effect o f amendments. —  The 1978 
amendment added paragraph (9).

The 1982 amendment rewrote para­
graph <71.

NOTES TO DECISIONS

As to absence o f du ty on regional 
educational attendance areas to bar­
gain collectively w ith  noncertificated 
employees, see note following chapter 
analysis. Northwest Arctic Regional Educ. 
Attendance Areu \v  Alaska Pub. Serv. 
Employees, Local 71, Sup. Ct. Op. No. 1811

(Pile Nos. 3360, 33621, 591 P.2d 1292 
(1979).

Applied in Northwest Arctic Regional 
Educ. Attendance Area v, Alaska Pub. 
Serv. Employees, Local 71, Sup. Ct. Op. 
No. 1811 (File Nos. 3360, 3362), 591 l ’.2d 
1292(19791.

5 14.08.111

Collateral references. —  Powe 
squire construction or repair of st 
buildings. 1 ALR 1 59.

Power of school authorities to err 
physicians, nurses, oculists, and den 
12 ALR 922.

Extent of legislative power with re; 
to attendance and curriculum. 3P 
477; 53 ALR 832.

Sec. 14.08.111. Duties. A
(1) provide, during the sdj 

program for each school age
(2 ) develop a philosophy o 

schools;
(3) employ a chief school ad 

of the professional admini 
personnel necessary to opera
(4) establish the salaries t
(5) designate the employee 

the school funds of the boarc
(6 ) submit the reports pres
(7) provide for an annual .
(8) provide custodial serv 

buildings and facilities; and
(9) establish procedures foi 

and instructional materials 
curriculum; the review incluc 
(§ 2 ch 124 SLA 1975; am §

Effect o f amendments. —  Tin; 
amendment added paragraph (9).

As to absence o f du ty on reJ 
educational attendance areas tJ 
gain collectively w ith  noncertifl 
employees, sve note following (I 
analysis. Northwest Arctic Regional 
Attendance Aren v. Alaska Puhf
Employees, Local 71, Sup. Cl. Op. n I

Sec. 14.08.115. Advisor] 
educational attendance 
establish advisory school b| 
their manner of selection 
duties. (§ 2 ch 24 SLA 197i|



Sec. 14.08.111. Duties. A  regional school board shall:
(1) provide, during the school term of each year, an educational 

program for each school age child who is a resident of the district:
(2) develop a philosophy of education, principles and goals for its 

schools;
(3) employ a chief school administrator and approve the employment 

of the professional administrators, teachers and noncertificated 
personnel necessary to operate its schools;
(4) establish the salaries to be paid its employees;
(5) designate the employees authorized to direct disbursements from 

the school funds of the board;
(6) submit the reports prescribed for all school districts:
(7 ) provide for an annual audit in accordance with AS 14.14.050;
(S) provide custodial services and routine maintenance of school

buildings and facilities; and
(9) establish procedures for the review and selection of all textbooks 

and instructional materials before they are introduced into the school 
curriculum; the review includes a review for violations of AS 14.18.060. 
(§ 2 ch 124 SLA 1975; a m  § 2 ch 17 SLA 1981)

Effect of amendments. —  The 1981 
amendment added paragraph (9).

NOTES TO DECISIONS

As to absence o f du ty on regional 
educational attendance nrens to bar­
gain collectively w ith  nouccrtificnted 
employees, ace note following chapter 
analysis. Northwest Arctic Regional Educ. 
Attendance Area v. Alaska Pub Serv. 
Employees, Local 71, Sup. Ct. Op, No. 1811

(File Nos 3360, 33621. 591 P.2d 1292 
(1979).

Applied in Northwest Arctic Regional 
Educ. Attendance Area v, Alaska Pub. 
Serv. Employees, Local 71, Sup. Ct. Op 
No. 1811 (File Nos. 3360, 33621. 591 P 2d 
1292 (19791.

See. 14.08.115. Advisory school hoards in regional 
educational attendance areas. A regional school board may 
establish advisory school boards, and by regulation shall prescribe 
their manner of selection and organization, and '.heir powers and 
duties. (§ 2 ch 24 SLA 1979)



§ 14.14.090 A l a s k a  Sta t u t e s 5 14.14.105

declare the position vacant and shall notify the ex-member by re 
tered mail. The vacancy shall be filled as provided by AS  14.12.070. (§
1 ch 98 SLA 1966)

Sec. 14.14.090. Additional duties. In addition to other duties a •’V
)  u  ■ i

school board shall
(1) determine and disburse the total amount to be made available for 

compensation of all school employees and administrative officers; v.
(2 ) provide for, during the school term of each year, an educational 1 

program for each school age child who is a resident of the district;
(3) withhold the salary for the last month of sendee of a teacher or , 

administrator until the teacher or administrator has submitted all ̂  
summaries, statistics, and reports which the school board may require 
by bylaws;
(4) transmit, when required by the assembly or council but not more . v 

often than once a month, a summary report and statement of money 
expended; ,
(5) keep the minutes of meetings and a record of all proceedings of ^  

the school board in a pertinent form;
(6 ) keep the records and files of the school board open to inspection 

by the public at the principal administrative office of the district 
during reasonable business hours;
(7) establish procedures for the review ..nd selection of all textbooks .«•; 

and instructional materials before they are introduced into the school 
curriculum; the review includes a review for violations of AS  14.18.960.
(5 1 ch 98 SLA 1966; am  § 3 ch 17 SLA 1981)

Effect of amendments. —  The 1981 
amendment added paragraph (7).

NOTES TO DECISIONS

Stated in Tunley v. Municipality of 
Anchorage School Dist., Sup. Ct. Op. No.

2160 (File Nos. 4796, -1797,48261,631 f ’.2d 
07 (19801.

Sec. 14.14.100. Bylaws and administrative rules, (a) The school 
board policies relating to management and control of the district shall 
be expressed in written bylaws formally adopted at regular school board 
meetings.
(b) Administrative rules which do not embody school district policy 

need not be promulgated as bylaws; however, the rules shall be in 
written form and rendily available to all school personnel. (§ 1 ch 98 
SLA 1966)

E d u c a t io n 

NOTES TO DECISl

Applied in Skagway City School Bd. v.
Davis, Sup. Ct. Op. No. 1216 (File No.- 
2265). 543 P.2d 218 (1975).

Sac. 14.14.105. Sick leave bank. A| 
the board of a tegional educational atttj 
sick leave bank to enable a teacher, bees 
to draw not more than twice the numl 
teacher has accumulated before the firf 
year, or 24 days, whichever is greater, f 
administer the sick leave bank independ 
($ 1 ch 76 SLA 1971; a m  § 1 ch 142 S|

Legislative history reports. —  For 
report on ch. 76, SLA 1971 (HB 266 am), 
see 1971 House Journal, p. 544.

Sec. 14.14.107. Sick leave and sil 
school district shall allow its certificatJ 
days of sick leave a month with unlim| 
days.
(b) A  certificated school district empl 

from or** school district to another disf 
the department, or from the departmerl 
fer all of the cumulative sick leave f 
responsibility of the employee to notij 
days of commencing work, of the nunj
(c) The department may implement 

ch 99 SLA 1974; a m  S 1 ch 118 SLa|

Rpvisor's notes. —  In subsection (b*. 
the words "of education" were deleted 
following "department" by the revisor of 
statutes under AS 01.05.031. See AS 
14.60.010(4).

 ̂ I
Sec. 14.14.110. Cooperation wit

essary to provide more efficient or i| 
vices, a district may cooperate or the < 
to cooperate with other districts, stall 
of Indian Affairs in providing educaj 
boarding and tuition arrangements, j 
pupils or teachers, or other similar 
erative arrangement requires pupij 
homes, the school board shall provf 
area when there are at least eighl 
mentary and secondary school in tlf



HB 1 S 6  - P r o v i s i o n  o f  A d e q u a t e  H o u s i n g  f o r  P u b l i c  S c h o o l  T e a c h e r s

i n  R u r a l  A r e a s

S e c t i o n  l . A m e n d s  t h e  E d u c a t i o n  i n  t h e  U n o r g a n i z e d  B o r o u g h  

c h a n p t e r , P o w e r s  o f  r e g i o n a l  s c h o o l  b o a r d s  b y  a d d i n g  t o  t h e i r

P O W E R S  T H A T  T H E Y  M A Y  P R O V I D E  H O U S I N G  A N D  M A Y  E N T E R  I N T O  

L E A S E / C O N T R A C T U A L  A R R A N G E M E N T S  T O  D O  SO,

S e c t i o n 2, A m e n d s  t h e  D u t i e s  o f  r e g i o n a l  s c h o o l  b o a r d s  b y  a d d i n g

T O  T H E I R  D U T I E S  T H A T  T H E Y  S H A L L  P R O V I D E  P R O S P E C T I V E  E M P L O Y E E S  IN 

R U R A L  A R E A S  W I T H  I N F O R M A T I O N  O N  H O U S I N G ,  IT A L S O  S P E C I F I E S  T H A T  

T H I S  S E C T I O N  D O E S  N O T  R E Q U I R E  T H E  B O A R D  T O  E N G A G E  IN S U B S I D I Z I N G  

H O U S I N G  O R  P R O V I D I N G  T E A C H E R S  W I T H  H O U S I N G ,

S e c t i o n  3 , A d d s  t o  t h e  d u t i e s  o f  L o c a l l y  O p e r a t e d  S c h o o l s  i n  r u r a l  

a r e a s  ( L o c a l  A d m i n i s t r a t i o n  o f  S c h o o l  C h a p t e r ) t ; a t  t h e y  s h a l l

P R O V I D E  P R O S P E C T I V E  E M P L O Y E E S  W I T H  I N F O R M A T I O N  O N  H O U S I N G .  IT A L S O  

C O N T A I N S  T H E  S A M E  Q U A L I F I E R  A S  IN S E C T I O N  2 T H A T  T H E  D I S T R I C T  IS 

N O T  O B L I G A T E D  T O  S U B S I D I Z E  O R  P R O V I D E  H O U S I N G ,

A F I S C A L  N O T E  F R O M  T H E  D E P A R T M E N T  OF E D U C A T I O N  I N D I C A T E S  T H E R E  IS 

N O  C O S T  T O  T H E  S T A T E ,



Official Business

Alaska g’tatE iGegislature
House of Representatives

A1 Adams
Chairman 

Committee on Finance

M a r c h  2, 1983

WHILE IN SESSION 
Poirdh V  

State Capitol 
Juneau, A lasVa 99811 

• (907) 465-3706

OUT O F SESSION 
P.O. Boa 333 

Kotzebue, Alaska 99752 
(907) 442-3320

1024 W. 6th 
. Anchorage, Alaska 99501 

(907) 234-0615 -

M E M O R A N D U M

TO:

FROM:

SUBJECT:

R e p r e s e n t a t i v e  M a e  Tischer, C o - C h a i r m a n '  
Repr e s e n t a t i v e  M i l o  Fritz, Co-Chairman.
House Health, E d u cation and S o c i a l  S e r v i c e s  

C o m m i t t e e  ^

« c ? r
Rep r e s e n t a t i v e  A1 Adams N

House Bill 196 - P r o v i s i o n  of Adequate. H o u s i n g  
for Public School Teachers in R u r a l  A r e a s

HB 196 is pending in your c o m mittee and I w o u l d  a p p r e c i a t e  
an oppor t u n i t y  for a hear i n g  at your e a r l i e s t  c o n v e n i e n c e .

B a s i c a l l y  the bill does three things:

Section 1 . A d d s  to the powers of r e g i o n a l  s c h o o l  
b o a r d s  the ability to enter into l e a s e s  to p r o v i d e  
rental housing for teachers;

Section 2 . A d d s  to the duties oi r e g i o n a l  s c h o o l  
boar d s  tixe r e q u i r e m e n t  to inform all e m p l o y e e s  o f  
the h o u s i n g - situation wh e r e  they will b e  w o r k i n g  
and to assist them in securing h o u s i n g .  'The b i l l  
does n o t  r e q u i r e  school boar d s  to p r o v i d e  h o u s i n g  
or subsidize housing; and

Sect i o n  3 . A d d s  additional duties to s c h o o l  b o a r d s  
in m u n i c i p a l i t i e s  which are the same a s  t h o s e  i n  
section 2. (Municipalities a l r eady h a v e  t h e  g e n e r a l  
p o w e r  to p r o v i d e  h o u s i n g ) .

For y o u r  further information, enclosed is a c o p y  o f  the 
re c ently c o m p l e t e d  Rural H o u sing Survey c o m p l e t e d  b y  
the N a t i o n a l  E d u c a t i o n  Association. I h o p e  t h e  c o m m i t t e e  
m e m b e r s  will find it helpful in u n d e r s t a n d i n g  t h e  h o u s i n g  
c o n d i t i o n s  in rural Alaska.

Should the com-Tiittee require any additions 1 information 
or have further questions, please let me know.
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1. If you plan to teacher In rural Alaska IndefInI tely, .why?

Costal Inter I or KodIak 
AleutI an

Southeast Tot

TOTAL ft RESPONDING 87 20 14 • 7 128

REASONS GIVEN '
'

a) Teach Inq Environment: 
small size, students^' 
flexibility, freedom, 
e x p e r 1ences,■ e q u 1p m e n t . •

40 • 20 6

i

4 60

b) • LI f o r. t. v 1 e :
Environment, pace,
size, outdoor, activities,
no urban problems.

35 13 5 3 56

c) C o m m u n 1t y :
people, own homo, family, 
accepta n ce .

31 7 3 3 44

d) F InancIal:
good pay, boneflts, work 
w!th • spouse, able to save.

15 0 2 3 20

e) • E n j o y :
"I like It"

9 5 2 0 16

f) Near Ret Irement: 6 0 3 1 10

g) Poor .lob market everywhere: • 3 1 3 0 7

h) Chnl lenqe/a cl venture 4 1 0 1 • • 6

O Supportive Administration 1 0 - 
•O

0 1 2

J) Good HousIng . - 0 1 0 0 1



If you plan to resign from teaching In

Costal

TOTAL 0 RESPONDING ' 16

REASONS GIVEN

I sol at I on 6
lack of amenities, univer­
sities, social or recreational 
activities, small size 
opportunities for spouse.

F a m l 1y : 6

b a b y s i t t i n g ,  b r o a d e r  e x p o s u r e  

f o r  t e e n a g e  c h i l d r e n ,  a w a y  f r o m  
frI e n d s / f a m l 1y .

R e t  I r 1n g : 5

A d m l n I  s t r a t i  o n : 3

n o n - s u p p o r t  Ive, c o m b a t i v e

H o u s 1n g : 3
b a d , •u n a v a 1 1a b l e ,  o r  t o o  c o s t l y

H o s t  I 1 I t y : 3

Internal district politics, 
community hostility, fear.

H o u s I n g : 2
no land available to teachers.

O t h e r : 7
return to school, get back to 
teaching In area, medical, 
climate, high costs, (no more 
than 2 for each Item).

rural Alaska as soon as possible, why?

Interior Kodiak Southeast Total
AleutI an

7_______________ 3_________ 3___________ 29

1 . . 2 0 9

i
: *

O . ' l  1 8

• 0 0 1 6

2 1 0  6

2 1 1 7

2 0 0 5

0 1 - 1  4

2 1 ’ 0  1 0



If you are not sure how long you will teach In this.area C v 1 1lage/dlstrlct), what are 
the positIve aspects of rural living and teaching that weigh In favor of your remaln- 

I ng:

• •

T O T A L  II R E S P O N D I N G

Costal

114

Interior

19

KodIak 
Aleutian

24

Southeast

12

T o t a l

169

REASONS GIVEN

Teaching Environment: 68
small r Ize, students, 
flexibility, freedom, 
experiences, equipment. •

Lifestyle: 57
Environment, pace, 
size, outdoor, activities, 
no urban problems.

Common 1t y : 4 5
people, own home, family, 
acceptance.

F I n a n c 1 a 1 : 30
good pay, benefits, work 
with spouse, ob^e to save.

Good Housing 11

Near Ret Iroment: 2

Chal 1 one, e/adventure 5

Supportive A d m l nl s tr a tIon 3

12

11

0

0

2

1

13

12

10

3

0

0

1

0

0

0

0

98

88

57

46

14

2

7

5



f

3a. What are the negative aspects that weigh against your, remaining?

Costal Interior

a)

b)

c)

d)

e)

f)

h )

O

TOTAL II RESPONDING 117

I solat loni 1*6
lack of amenities, univer­
sities, social or recrea­
tional activities, small 
size, opportunities fo 
spouse. > * ‘

H ousI n o ; . 23
availability, quality, 
c o s t .

H o u s 1n g : 10
no land available to teachers

A d m l n 1st rat I o n : 16
not supportive, combative.

Cost of travel: 11
difficulty and expense

Cost C availability of goods 
and services: 12

Teaching Co nd i t io n s: 14
attitude; crowding, load, 
d I ssantIon.

C 1 1 m a t e : l4*
dark, cold, wot.

Personal:

1) Dlstrance from family/
friends 8

21

KodIak 
AleutI an

22

Southeast Total

3

5

1

7

11

11

5

1

11

4

1

171

61

3 4

20

24

23

22

23

18

1 0



3a Continued

2) Medical needs 9
3) Lifestyle change . 7
*0 “Fish bowl11 h

5) Physical/mental drain 5

J) C o m mu nI t y:

. 1) "Outsider" stigma l1!
2) V I 11 age pol1 1 1cs 7
3) Alcohol abuse 2
*0 Fear of ^ttack 9
5) School Board politics 2

O 
W 

M
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4. IN- WHAT WAY DO YOU FEEL NEA-ALASKA OR YOUR LOC AL  A S S O C I A T I O N  
CAN HELP TO "SOLVE" THE TEACHER HOUSING P R OBLEM?

5. WHAT ARE YOUR PERSONAL IDEAS FOR ARRIVING AT S O L U T I O N S  TO 
THE TEACHER HOUSING PROBLEM?

\ .

The responses received to the above two q u estions did not lend 
themselves to simple groupings. In general, the r e sp o ns e s fell 
Into five categories summarized below:

1. Leg IsI at 1v e ! Dtstrlct should be required to p r o vi d e t e a c h e r  
housing; District should be encouraged to be Involved In 
teacher housing; legislature should establish s t a n d a r d s  for 
teacher housing; land should be made* available to t e a c h e r s  
to build their own housing; legislature should fund t e a c h e r  
housing; loans should be available to t e ac h e r s  to build; 
require districts to be truthful In d e s c r i b i n g  housing; 
protect teachers from retaliation If they b r e a k  thei r 
contract because of bad housing; and require h o us i ng  as a 
condition of opening school.

2. NEA-A1 a s k a : Go public with the problem and Its Impact o n  '
Instruction; become the p r o v I d e r / 1 and 1o r d ; r e se a rc h  and 
document; support local bargainers; keep trying; stop 
trying; and work with regional corporations to supply 
h o u s I n g .

3. Local A s s o c i a t i o n s : Help locate and list a v a i l a b l e  h o u s i n g
Cor make district do It); bargain hard; n e g o t i a t e  e q u i t a b l e 
rents; policies and procedures; build units; stay out of

v housing; and address the unique problems of single teachers.
V

4. ResponsI b i l l t y : District shoold provide all housing;
district should provide housing when Individuals, villages, 
or corporations do not; teachers and villa ge s  should I n d e p e n­
dently (from the district) a rr l v e . a t  a solution; take 
housing away from district to avoid It b e i n g  used as a 
t h r e a t .

5. •Independence: Housing should not be ma n da t o r y ,  get out and
stay out of housing, teachers should live u n d e r  same c o n d l -  
11ons as v 111 a g e s .

The overwhelming majority of responses fell In the first 4 
c a t e g o r 1e s .

A conclusion that can be drawn from the responses Is that no  one 
solution will work In all districts or even a m o n g  all v i l l a g e s  
within a district. The message was clear; keep trying and be 
f 1 ex Ible.



6 . Is there an a l t e r n a t i v e  housing unit a v a i l a b l e  t o  y o e  at 
your site?

In general m u l t i p l e  resp o n d e n t s  f r o m  the same s i t e  c o n c u r r e d  
on the answer to this question, w h e r e v e r  t h e r e  w a s  a d l f -  • 
fer ence of o p i n i o n  the m a j o r i t y  response w a s  r e c o r d e d  w i t h  
the m i n o r i t y  response noted below.

Costal Interior Al' •.-Ian S o u t h e a s t  Total
K o d i a k

N u m b e r  of sites 53 14 9 5  81
r esponding

N u m b e r  of sites 11 . 5  > . 2  0 18-
w l t h  alter n a t I v e  > .
housing available

N u m b e r  of sites 42 9 7 . . 5 64
w i t hout a l t e r n a­
tive housing
aval 1able •

N o t e s : Many of the respondents who Indicated that t h e r e  w e r e  a l t e r­
native units available described them as being too cos t ly ,  aband o ne e  
village housing, available only for short periods of time, or too far 
away from the school (7 miles In one location).

Responses were received from the following districts Cby region):

i
Costa 1 were from: Nome, N.W. .Arctic, North Slope, BerT ng . Straits,
Lower Yukon, Chevak, Lower Kuskokwlm, S.W. F,,>gIon, MI d - K u s k o k w I m ,  and 
Lake and Peninsula.

Interior Responses were received from: 'Yukon Ko y ukuk, Y u k o n  Flats,
Rallbelt, Iditarod, Tanana.

fodlak/Alcut I an Responses were, from: Kodiak, U n a l a s k a ,  King Cove,
AleutI a n .

Southeast Responses were received from: Metlakatla, Craig, Klawock,
and S .E . I s 1 a n d .
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February 23, 1983

Representative Al Adams 
Alaska State House 
Pouch V
Juneau, Alaska 99811 

Attention: Chervl

Dear Representative Adams:

Re: HB 196

Per the request from your office, enclosed is a recent survey conduct­
ed by NEA and NEA-Alaska attendant to rural teacher housing and other 
matters pertainiig to teaching in rural Alaska.

Since we have recieved additional responses subsequent to the tabu­
lation we are asking NEA to re-run the tabulation and provide greater 
specificity as to site and geographic location. When this information 
is available to us it will he forwarded on tv your office.

NEA-Alaska appreciates your continued efforts to deal with the problem 
through your sponsorship of HB 196. Is it possible that the pro­
visions of section 1 in the bill could iilso be applied to the respon­
sibilities of school boards other than kEAAs, where appropriate? In 
some places like Renal and Kodiak the. village teaching situation is 
similar to many of the REAA,

As yo>< well know, this issue is comnlej: and defies an easy solution. 
Some districts have taken the initiative to begin to address it and in 
others, through negotiations, we have been able to find viable options 
toward solution.

There continues to be concern relative to the issue of letting teach­
ers know of the circumstances before hiring, and hopefully, H." 196
will put us on track to resolution of this part.



l.Te feel there is a greater role for the Department of Education in assisting 
school districts on the natter of housing.

NEA-Alaska is anxious to work with the Legislature, Department of 
Education, and other appropriate agencies regarding this problem.

Thank you for your consideration.

Robert Manners 
Executive Secretary

RM:li
c: Sharon Scott 

Pete McManus

Sincerely,
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F I S C A L  N O T E

REQUEST
Eill/Resclution No. NR - 1C6_______________________ _̂___________________
T i t l e  Lr\ relating to provision of arieouate nousino ?or p u d h c  s c n o o  
F.ec*jcsted by uttR ' Date 2 / 1 8 /S T

F I S C A L  D E T A I L  
A g e n c y  A f f e c t e d—i .  r . _______________ 0 p?crtment c i Fduccoion
Frocrain C a t e g o r y  A f f e c t e d  n o - o n r ? r v  ?nH tprnndcrv E d u c a t i o n ______________

ERU ,  P r o g r a m ,  Or S u b p r o g r a m ^ s ) A f f e c t e d  . _______
( N o t e :  If m o r e  than o n e  b u d g e t  c o m p o n e n t  is a f f e c t e d ,  s e p a r a t e  iir.e-i.tem 

a m o u n t s  a nd f u n d i n g  for e a c h  c o m p o n e n t  in the a n a l y s i s  s e c t i o n . )

E X P E N D I T U R E S  ( T h o u s a n d s  of D o l l a r s )

1 0 0  P E R S O N A L  S E R V I C E S
2 0 0  T R A V E L

2 0 0  C O N T R A C T U A L
4 0 0  C O M M O D I T I E S

50 0  E Q U I P M E N T
6 0 0  L A N D  a  S T R U C T U R E S
7 0 0  G R A N T S , C L A I M S , E T C .

" T O T A L

FY 83 — . CL*r i FY 85 FY £5 FY 8 7 FY 8 8

-0- -0- -0-

ru?iT)ING ( T h o u s a n d s  o f  D o l l a r s )

E N E F A L  F U N D
Y D Z F A L  F U N D S
T-vEF. (Soecifv Source) *

~ E RAT I NG J. •*

: i Al

P O S I T I O N S
N/A

T'JLL T1K2

III. A N  A L T S I S  (See F i s c a l  N o t e  P r e p a r a t i o n  I n s t r u c t i o n ,  S e c t i o n  I I I )

Tr'IS FISCAL NOTE IS PRESENTLY BEING REVIEWED EY THE O F F I C E  OF M A N A G E M E N T  

A.'.D BUDGET. 

This bill has no fiscal impact on this department.
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