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UNITED STATES
DEPARTMENT OF TRANSPORTATION
FEDERAL RAILROAD ADMINISTRATION
The Alaska Railroad

Schedule of pay, rules and regulations
governing Carmen, Carmen Helpers, Apprentices
and Coach Cleaners

This AGREEMENT is made between THE
ALASKA RAILROAD, Anchorage, Alaska,
hereafter referred to as "Management"™ and
the Brotherhood Railway Carmen of the
United States and Canada, hereafter referred
to aa the "Union".

The participants®™ agree as follows:

It is the intent and purpose of the
participants to promote and improve the
efficient administration of the Federal
Service, to promote the well being of
employees within the framework of Execu—
tive Order 11491, to establish a basic
understanding relative to personnel
policies, practices, and other matters
affecting conditions of employment, and
to provide a mmaans for amicable discuaslon
and adjustment of matters of mutual
interest.



ARTICLE |

RECOGNITION AND UNIT DESIGNATION

Section 1. This Agreement la subject
to the limitation on the discretionary
powers of the Management Official of The
Alaska Railroad over the area negotiated
and it is applicable to the units for
which the Union has been granted exclus—
ive recognition.

Section 2. Management recognizes
that the Union is the exclusive repre—
sentative of all non-supervisory blue
collar employees in the bargaining unit
or unitj. The Union recognizes the
responsibility of representing the
interests of all such employees by the
provisions of this agreement.

Section 3. Other units which are

V= wee granted exclusive recognition may ba
covered by this agreement when mutually
voe s TTLI™ U li-llw— agreed upon by Management aud the Union

and placed in written form.
ARTICLE 11
RESPONSIBILITIES AND RIGHTS OF MANAGEMENT

Section 1. The right to make



reasonable rules and regulations »aJ*
considered acknowledged functions of
Management. In making rules and regula—
tions relating to personnel policies, and
practices and procedures, and matters of
working conditions, Management shall give
due regard and consideration to the rights
of the Union and the employees and to the
obligations imposed by this Agreement and
the provisions of Executive Order 11491;
however, such obligation and regard shall
net be construed to extend to such areas
of discretion and policy as the functions
or mission, the budget, organisation,
assignment of personnel, the technology
of performing work, or matters pertain—
ing to the National Security.

mSection 2. Management shall main—
tain continuing program for the place—
ment of handicapped employees, or those
employees temporarily limited to light
duty and who cannut be utilized in their
primary assignment. It is recognized
that in some instances a brief period of
indoctrination may be required. Spec—
ial consideration will also be given to
the assignment of reserved parking
spaces for use by handicapped employees
depending upon the degree and nature of
the handicap, availability, and nature
of assignment.
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ARTICLE 111

RIGHTS OF THE EMPLOYEES

Section 1. Management and the Union
agree that employees shall have, and
shall ba protected Ip. the exercise of the
right, freely and without fear of penalty
or reprisal, to form, join and assist any
employee organization or to refrain from
any such activity. Except as expressly
provided here and in Executive Order
11491, the freedom of such employees co
assist any Union organization shall be
recognized as extending to participation
in the Union and acting for the Union
in the capacity of a Union Representa—
tive, including presencacir- of Union
views to officials of the c. jcucive
Branch, Congress, or ocher appropriate
authority. Management shall cake SUC
action, consistent with law or W
directives from higher authority,
may be required in order to assure chat
employees are apprised of the rights
described in this Article, and that no
interference, restraint, coercion or
discrimination is practiced to discour—
age membership in Union organization.



Section 2. Any employee covered
by the provisions of this Agreement and
during the period he is on the payroll
Of wanagenent, shall not forfeit any
benefits of this Agreement while on
detail or assignment to another
Activity or Division including off-site
or satellite facilities for which
Management has been delegated responsi—
bility. Excludes assignment or
promotion to Supervisory positions.

Section 3. Employees shall have
access to their respective personnel
file and the personnel file shall
contain a job description stating the
work performed by the employee.

xSection LJ Employees covered by
this Agreement and those dependent
upon them for support will be given
the same consideration in granting
free transportation as is granted other
non-operating employees 1in service.

ARTICLE 1V
PROVISIONS OP LAW AND REGULATION
Section 1. It is agreed by

Management and the Union that nothing in
this Agreement shall be so Interpreted as
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to conflict with provisions of any

existing or future law or regulation of

tha Federal Government. This includes, but
is cot restricted to, those rules and
regulations issued by the Civil Service
Commission and the Department of Trans—
portation.

Section 2. Management agrees to
furnish the Union with two copies of any
directives from higher Headquarters which
affect employees or which alter Manage—
ment"s discretionary authority with regard
to any item dealt with in this Agreement
before implementing same. Whun such
(tractive? ere not readily available
Management agrees to requisition the two
copies for tha Union.

ARTICLE V
APPROPRIATE MATTERS

Section 1. It is agreed and under—
stood that matters appropriate for
negotiation in this Agreement, or for
consultation between the pcrtles are
policies, programs and procedures
related to working conditions wtiah are
within the discretion of Management,
including but not limited to suc.i
matters as safety, training, labor-



management cooperation, employee,

services, methods of adjusting grievances,
appeals, leave, promotion plans,

demotion practlcas, pay practices, reduction
in force practices, and hours of work.

Section 2. Management agrees that
the Union will be notified before changes
are made to existing benefits, practices,
and understandings which have been authorized
by Management but which are not specif—
ically covered by this Agreement.

Section 3. Management agrees that all
privileges and benefits extended within
the limits of its discretionary power
will be applied fairly and equitably to
all employees in the unit. Management
agrees to consult with the Union concern—
ing alleged Inequities In this
connection.

Section A. It is further recognized
that this Agreement does not alleviate
the responsibility of either party to
meet with the Cither to discuss and
consult on matters not covered by this
Agreement, whi";h ctme within the scope



of consultation and negotiation. It Is
further agreed and understood that the
Management will consult with the Union

hr Fore Issuing any official directives
wnich adversely affect the general
working conditions covering the employees
within the bargaining unit but which are
not specifically covered by this Agree**
ment.

ARTICLE VI
UNTON REPRESENTATION

Section 1. Management recognises
the Union a3 che exclusive collective
bargaining agent for all employees
covered by this Agreement. Management
further recognizes the righc of che
Union to designate Shop Stewards and
Unl-m Representatives from among the
employees 0" the unit. Management
agrees to recognize the Shop Stewards
and Representatives designated by che
Union.

Section 2. The number of Stevards
and Representatives shall be only that



number required Co assure each employee
of the unit ready access to a Steward

in his work location. The designated
number of stewards shall also be suffic—
ient to assure that the Union can
properly carry out its responsibilities
under the terms of this Agreement. For
the purposes outlined in Sections 1 and
2 of this Article the Union agrees to
supply Management in writing, and shall
maintain with Mma“emenr on a current
basis, a complete list of all Union
authorized Representatives, Stewards and
any alternates.

Section 5. Management agrees -to
recognise che officers and duly designa—
ted representatives of the Uniou and
shall be advised in writing by the Union
of tha names of its officers and
rapri-"V*ncatives.

~action A. Au employee who alleges
and feels that ha has a grievance or
complaint shall be, unon request to his
supervisor, allowed aim"l to report his
grievance or complaint to tha Shop
Staward, and when a pending grievance
is reported to the Shop Staward or
Representative, rhac Steward or Represent—
ative shall be allowed the tlnu
necessary to investigaca the reported
grievance. This invertigaqiva procedure
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may require discussions with employee(s)
within che bargaining unit or outside

and representatives of Management
(supervision) responsibilities or in some
cases all three, in order to evaluate che
facts and carry out the Union"s responsi—
bility under the terms of this Agreement.

Section S. Management agrees that
Stewards, Union officers, representa—
tives and employees shall be allowed to
leave their assigned areas to go to ocher
depa; vraents, shops or offices when it is
r.eee” ;ary co do so in order to accom—
plish the purposes outlined in Section A
above, and in order to bring about a
prompt and expedious disposition of
complaint or grievance. It is further
agreed that such activity shall be
engaged in without any loss in pay or
benefits to the employees authorized
to act in behalf of the bargaining
agent under che terms of this Agreument
or to tha employees contacted. Perm—
ission, in these instances, will be
granted unless the individuals work
situation precludes such action. In
any event, approval will be granted at
tha earliest opportunity.

@10 'm



Section 6. Management agrees
thac any representative of the
Brotherhood Railway Carmen of the
United States and Canada, or Local
Lodge, upon request to Management
shall be allowed into the activity at
reasonable times on official Union
business.

Section 7. Administrative leave
may be granted to an employee Union
representative tc receive training,
information, briefing and orientation
ou mutters within the scope of Exec—
utive Order 11491- including statutory
or regulatory provisions relating to
pay, working conditions, work sched—
ules, employee grievance procedures,
performance rating, adverse action
appeals and agency policy.

ARTICLE VII
HOURS OF WORK AND BASIi WORK WEEK
Section 1. Eight (8) hours shall

constitute a normal work day. The
normal basic work week shall be Monday



through Friday. When one shift is
employed, the starting time shall not
be earlier than 7:00 a.m., or later
than 8:00 a.m., except at outlying
points. Whin two (2) shifts are
employed, tat starting time of the
first shift shall not be earlier than
7:00 a.m., or later than 8:00 a.m., and
the second shift shall start immediately
following che dose of the first shift.
When three (3) shifts are employed, the
starting time of the first shift shall
not ba earlier chan 7:00 a.m. or later
than 8:00 a.m., and the starting time
of the other shifts shall be regulated
accordingly.

Section 2. Assignments may ba
made for eight (8) hours excluding an
assigned meal period :*Hch shall not be
less than thirty (30) minutes or more
than one (1) hour; except such assign—
ments may be made to consist of eight
(8) consecutive hours including an
allowance for lunch on the job site.

Section 3. Where three (3) assign—
ments performing the same service are
coupled in continuous service covering
the cvcnty-four hour period, each such
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continuous service assignment shal.l
consist of eight (8) consecutive hours
including the allowance for lunch on
che job sice and lunch time shall be
twenty (20) minutes between Che fourth
and fifth hour.

Section 4. Management agrees not
to change tha normal basic work week
of Monday through Friday of any employee
except in those cases where a regular
tour of duty would seriously handicap
che performance of a function or would
result In substantially increased cost.
It is recognized chat functions of The
Alaska Railroad operate on a seven-day
work basis and chat certain five-day
work weeks will involve work on
Saturday and Sunday. In chose cases
when a change in che normal work week
is necessary, Managemonc shall consult
with che Union in determining which
specific Jobs fall within the category
for vhlch a re-arranged basic work
week u* other chan Monday through
Friday ir appropriate. In no case
shall an employee be required to work
in excess of five (5) eight (8) hour
consecutive days without payment of
overtime.

t 13 ¢



Section 5. Where it is necessary
to close the installation or an activity
therein and administrative excused leave
is granted because of inclemunt weather,
breakdown of equipment, or other emerg—
ency "Act of God" situations, employees
who report for work shall be given
administrative excused leave for the
period of the emergency situation.

Section 6. Management will permit
adequate wash-up time before each lunch
period, and adequate clean-up time at che
end of each shift for Che purpose of
returning cools, cleaning che work area
and machinery as necessary, and in each
instance, wash-up time will not exceed
five minutes on a straight time basis.
No employee shall be required to remain
after che end of his shift, without
compensation, for che purpose of clean—
ing his designated ares.

Section 7. Eight (8) hours of
service will constitute a day"s work.
All employees coming under the provis—
ions of this agreement, except as other—
wise provided in this schedule of rules,



cr as may hereafter be legally estab—
lished between the Railroad and employees,
shall be paid in accordance with tne
present wage schedule and supplements
thereto.

Section 8. At terminals where
one shift only 1is worked, working
conditions may be established to meet
local conditions, providing however,
Chat the eight (8) hours of said shift
may be worked within a spread of not
more than ten (10) hours with but one
interval of release of not less chan
two (2) hours.

Section 9. An employee required
to work any part of che meal period will
be allowed time therefor on the minute
basis at race of time and one-half.
In the event there is not sufficient
time remaining within the limits of the
meal period in which to procure lunch
(not less chan twenty (20) minutes),
employee will be allowed not to exceed
twenty (20) minutes including any time
remaining within che meal period in
which to eat, without deduction therefor.

This does not apply to employees
who are assigned to eight (8) consecu—
tive "lours without meal period and who
are allowed twenty (20) minutes in which
to Mac without deduction of pay.

v 15 -



Section 10. At small outlying
points where the service is intermittent,
not requiring continuous application,
assignment may be made for employees to
work eight (8) hours within a spread of
ten (10) consecutive hours with but one
interval of not less than two (2) hours
of release, time actually worked in
excess of eight (8) hours will be paid
for at the rate of time and one-half.

Section 11. Not less than five (5)
working days (exclusive of Sunday and
holidays) notice will be given before
hours or forces are reduced.

ARTICLE VIII
EMERGENCY ROAD AND WRECKING SERVICE

Section 1. An employee regularly
assigned to work at a shop, engine house,
repair track, or inspection point,
when called for emergency work or road
work away from such shop, engine house,
repair track, or inspection point, will
be paid from the time called to leave
home station, until his return for all
time worked in accordance with practice
at home station and will be paid straight
time rates for traveling or waiting,
except assigned rest days and holidays,



which will be paid for ac che race of
time and one-half, whether waiting,
vtorklng or traveling. If, during che
time on che road, a man is relieved from
duty and permitted to go to bed for five
(S) hours or more, such relief time
will not be paid for, provided that in
no case shall he be paid for a total of
less than eight (8) hours each calen—
dar day, when such irregular service
prevents the employee from making his
regular daily hours at home station.
Wherit meals and lodging are not prov—
ided by the Railroad, travel expenses
in accordance with the current Standard
Government Travel Regulations will be
allownd. Employees will be called as
nearly as possible one (1) hour before
leaving time, and on their recurn will
deliver tools at point designated.
wrecking service employee will be paid
under this rule, except chat all time
working, waiting or traveling on week
days after the recognized straight
time hours at home station and all time
working, waiting or traveling on
assigned rest days and holidays will be
paid for at Che race of time and one-
half.*

+Payments under this Article
subject to Article XXIX, Section 4.



Section 2. Wrecking crews will
be composed of regularly assigned
carmen, crane engineers, cooks, and
helpers, and will be paid for such
service iIn accordance with provisions
of this Article.

Section 3. When called for wrecks
or derailments outside of yard limits
the regularly assigned crew will accomp”
any the outfit; for wrecks or derail—
ments within yard limits, “ufficient
number of carmen will be furnished to
perform the work.

Section 4. For derailments within
yards, where carmen are employed, when
rerailing can be done by che use of
frogs, wedges, and/or blocking, and
it 1is necesssary to call men to
assist che trainmen and such call would
result in overtime payment to che men
called, carmen will be called. If
carmen are not called,.they will be
paid an overtime call of two (2) hours
and forty (40) minutes on a man-co-man
basis.



Section 5. Where needed, men of
any class say be taken to assist

r.embers of the wrecking crew.
ARTICLE 1IX
OVERTIME

Section 1. An employee shall
receive at least two (?) hours and forty
(AO) minutes pay at the applicable over—
time rate if required to work overtime
on a regular work day after he has
completed his dally tour and has left
his place of employment or on me of his
scheduled non-workdays, even if his
services cannot be utilized for two (2)
hours and forty (A0) minutes and shall
exclude dead work. Management will
endeavor to notify all employees who
ars to work overtime one day prior to
the overtime period. Each employee is
expected to work a reasonable amount
of overt.Vaa when operating require—
ments necessitate. When it becomes
necessary for employees to work over—
time they shall not be laid off during
regular working hours solely for the
purpose of equalizing the time. An
employee may be excused from overtime
for valid reasons or excused from over—
time if an equally qualified employee
is willing to work.



Section 2. All overtime shall be
compensated for at time and one”half
(Irl/72) the employee” regular hourly
rate, including all shift premiums and
other payments regarded by the employee
as part of his regular hourly compensation.
Such overtime rates shall be paid for all
hours worked over forty (40) hours per
week and for all hours worked over eight
*8) hours per day.

Section 3. In tha event of a sit-

ition requiring the extension of a
ugular work shift into more than a two
(2) hour overtime period, time for lunch
will be permitted on the work site.
Management will make che necessary
arrangements chat food will be made
available for the .employees Involved.

Soctlon 4. Overtime assignments
will be made from a rotary board on a
"first in-fi>* C out" basis. Such a
board will bu set up to cover tech
seniority list in each shop. Employees
will be accorded r*ght of refusal io an
overtime call unless his skill is
specially needed for that call. An
exception may be made to select an
employee out of rotation if his special
skill 1is required to perforn a spoctal
assignment.



Section 5. Except in the case of
an emergency, Management agrees not to
work an employee in an overtime status
beyond two (2) consecutive days or days
of rest against his wishes.

Section 6. An employee regularly
assigned to work at a shop, engine house,
repair track or inspection point, and who
t ".ports out and in of said point within
twenty-four (24) hours shall receive
time and one-half hours in axcesa of
eight in any twenty-four hour period
involved.

Section 7. An employee required
to coma on duty in advance of his regu—
lar starting time will be allowed time
and one-half on the minute basis with
a minimum tine allowance of forty (40)
minutes at the overtime rate for such
service, the advance period to be not
more than one (1) uour. If called
more than one (1) hour in advance of
regular starting time, paragraph (c)
will apply."*

¢Payments under this Article
subject to Article XXIX, Section 4.



Section 1. F*leril regulations
applicable to Federni Holidays shall
apply. Ernployees shall be excused for
all holidays now prescribed by law and
any that nay be later added by law and
all holidays designated by Executive
Order shall be observed as regular
holidays. If a holidfy falls on the
employee"s first rest day within the
normal work week, the preceding day
shall be treated as the holiday for
leave and pay purposes and if the
holiday falls on the employee®s sec—
ond rest day, the following day shall
be treated as the holiday for leave
and pay purposes. All hours worked
within the hours of the assignment,
shall be paid at the regular basic
rate of compensation for che day.

When possible, Management will notify
all employees who are to work on a
holiday five (5) days prior to che
holiday to be worked; a list of
employees expected to work on a holi—
day shall be posted in their work
area at least five (5) work days in
advance of such holiday.



Management agrees thac
employees will not be. scheduled Co work
on a holiday; prescribed by Federal Law
or Executive Order, solely to avoid over—
time work chat otherwise would be per—
formed on a day oucside the basic work
week.

ARTICLE XI
SICK LEAVE

Section 1. Sick leave shall be
granted employees when they are incap—
acitated for che performance of their
duties by sickness, injury, or for
medical, dental, or optical examination
or treatment, or when a member of che
immediate fan* y of che employee is
afflicted with a contagious disease.

Sec on 2. An employee who is
absent on account of sicl.ness shall
notify his superiors or ocher appr:
riate person prior to che start of
*8eir shift on the first workday of
his absence, or as soon thereafter as
possible. Second and third shift
employees shall notify their depart—
ment or shop prior to che start of
their shift or as soon thereafter as
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possible. Requests for sick leave for
medical, dental, or optical examination
or treatment shall be submitted for
approval prior to the beginning of the
leave, except in the case of emerg-
encies.

Section 3. A medical certificate
for absence of three (3) workdays or
less will not be required, except where
there is reason to believe the employee
is abusing sick leave privileges. In
such cases che employee will be verb—
ally advised chat Che sick leave
privilege 1is being abused. When there
is no improvement che employee will be
advised, in writing, chat he will be
required to submit a medical certificate
for each subsequent absence for illness.
Medical certificates will noc be required
for holidays or days outside che
employee®s workweek. It is further
agreed chat Management and che employee
will review che sick leave record of
each employee required to furnish a
medical certificate periodically, and
where such review reveals no substan—
tial evidence that che employee has
abused sick leave privileges during che
review p? "od, che employee will be

notified ritlng chat a medical
cercifl ill n0O longer be required
for each ce which is claimed as

24 «



due co illness for periods of chree (3)
workdays or less unless an abuse recurs.

Section 4. An employee sent home
by che Chief Medical Officer will be
provided transportation by Management
in chose cases where che Medical Officer
determines such transportation is
necessary.

Section 5. When an employee is
assigned a temporary restricted work
classiflcacir as determined by the
Medical Office , Management will make
every effort to place the employee on a
job, 1if available, within the pres—
cribed restrictions.

Section 6. .management agrees to
advance sick leave in accordance wich
applicable regulations co permanent
employees, not to exceed thirty days
when there is reason to believe che
advanced sick leave will be earned
after return to work.

ARTICLE XI1
ANNUAL LEAVE

Section 1. Annual leave is
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afforded by law. Employees shall

accn e leave in accordance with regulv
aclots. ivproval of an employee’s
requesc fox annual leave will be granted
when his requesc is submitted with
reasonable advance notice. Approval of
requests for annual leave for unfore—
seen reasons will be considered as the
circumstances warrant.

Section 2. Every attempt consist—
ent with the workload will be made to
satisfy the desires of the employees
with respect to the approving of
extended annual leave for vacations.

When Management finds it necessary to
cancel previously approved leave, the
reasons for such action will be explained
to the affected employce(s).

S»ctlon 3. Applications for spec—
ific days of annual leave for vacation
purpo>es will be granted on a seniority
basis and in the event of a coinciding
request dace the 3enior employee of the
affected area of The Alaska Railroad
shall receive preference. Filing date
for vacation leave shall be February 1
of each year.



ARTICLE X 111
LEAVE OF ABSENCE

Section I. A reasonable number of
employees way be granted annual leave,
leave without pay, to accept temporary
Union positions or to attend conventions
or meetings of the Union as defined in
Executive Order 11491. Employees may
be granted leave of absence with or with—
out pay for other purposes.

Section 2. Management agrees to
grant upon request of the Union, leave
without pay for employees to act as
full-time representatives for the Union.

Section 3. Management recognizes
the obligation to provide employment at
the end of tha axtendei leave without
pay granted for arap.Uyses as full time
Union representative* within the rating
the employee held u™/n his request for
leava and in the current pay status of
such rating at the tine the employee
returns to work, also recognizing the
bumping and retreating rights of an
employee on approved leave of absence
without pay in situations where tha
employee"s status has been affected by
reduction in force action during the
period of leave of absence.
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Section |t All employees In
approved leave of absence without pay
status shill a-.crue all rights and
privileges in respect to retirement
status and coverage under the Group Life
Insurance and Federal Employees Health
Benefits Program in accordance with
current law and regulations.

Section 5. Each Reservist of the
Armed Forces or member of the National
Guard who is a permanent employee is
entitled to leave of absence from his
duties without loss of pay or seniority
for not exceeding fifteen (15) calendar
days in any calendar year in which he
has been called to active duty.

Section 6. Employees shall not
be granted leave of absence without pay
for the purpose of accepting outside
employment unless given written
permission prior to leave jointly by
Che Management and the Union. Employees
giving false reasons for the purpose of
obtaining leave will be subject to
discipline.

Section 7. An employee on leave
or temporarily absent from his assign—
ment for any cause, must notify his
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foreman of hi: in-recurn cherecos at
lease one hoi /.-rior co Che quiccing

Cime of his gnmenc on che working
day nexc preceding his recurn, excepc
in che case of sick leave.

Seccion 8. Duly accrediCed rep-
resencacives of che employees and ocher
employees employed exclusively by che
organizacion shall be considered as in
che service of che Carrier and may
recurn co cheir former posicion or
exercise senioricy wichin chircy (30)
calendar days afcer release from such
employmenc.

Seccion 9. An employee unavoid—
ably decained from work will noc be
discrirainaced againsc. Unless prior
nocice of expecced absence has been
given, nocice co foreman muse be
given as quickly as possible, and fail—
ure cc do so, or habicual absence from
work wichouc a good cause will be
considered cause for discipline.

ARTICLE X1V
MERIT PROMOTION

Seccion 1. The Employer will
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utilize employees *skills and potentials
to the fullest extent practicable.
Employees will be promoted on the basis

of merit without regard to race, color,
religion, sex, age, or membership or
nonmembership in employee organizations.
The over-all objective of the merit pro—
motion program is to assure that positions
are filled with the best qualified persons
available and to assure that all employ—
ees have an equal opportunity to apply

for advancement.

Section 2. The Union recognizes
that the Employer has the option of
filling positions by repromotion, or by
methods other than promotion such as
appointment, reinstatement, reassign—
ment, or transfer provided the person
selected is in the best qualified group
using the same qualification standards
as for evaluating applicants for pro—
motion. Management agrees that whenever
possible to utilize existing employees
from within the activity to fill vacant
positions when qualified employees are
available.

Section 3. All Alaska Railroad
merit promotion program opportunities
will be advertised through issuance of



announcements within the area of consid-
eration on all Official Bulletin Boards.
Announcements will be open for at least
ten working days when advertising is
confined to the Alaska Railroad.

Section 4. The Alaska Railroad will
r.ormally be the minimum area of consid—
eration. If an announcement falls to
provide a sufficient number of highly
qualified candidates the area will be
expanded. The Union will ba notified in
advance of expansions of areas of consid—
eration and upon request the Employer will
consider the Unions views concerning the
necessity for such expansions.

Section 5. Upon request, each appli—
cant will be told whethar he was
eligible for promotion on the basis of
minimum qualification requirements,
whether he was in the group from which
selection was made, who was selected for
promotion, and in what areas he should
Improve himself to Increase his chances
for promocion.

Section 6. In accordance with

Civil Service Commission directives,
qualification standards for promotion
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are Chose prescribed In Commission
Handbook X-118C for ungraded positions
as supplemented by Department of Trans—
portation directives. These standards
prescribe elements for each occupational
area and level of the occupation. In
accordance with the Federal Personnel
Manual the following consideration may
be used in evaluating these job elements.

a. Written Tests. Appropriate
validated written tests which are either
required or approved by che Civil Service
Commission may be used. Written tests
may not be used as che sole means of
evaluating candidates; they may be used
as only one part of the evaluation
process with due weight given to che
appropriate factors.

b. Appraisals of Performance.
Appraisals of performance must be
considered as one factor in evaluation
of basically eligible candidates. When
an employee has worked for a particular
supervisor for less chan six (6) months,
a second, foreman (leadingman) super—
visory appraisal will be obtained. An
employee is entitled to see, upon his
request, any production record or any
supervisory appraisal of past perform—
ance used 1in considering him for



promotion. An employee, however, is not
entitled to see a supervisory report on
potential which is a recorded judgment of
the supervisor®s estimate or prediction
of how well the employee is likely to
perform at a level or in a kind of work
different from one in which he has alread
performed.

c. Experience. In evaluating
experience the type and quality of exper—
ience 1is considered in relation to the
requirements of che position to be filled
Length of service or length of experience
is evaluated uhen there is a clear and
positive relationship w/.th quality of
performance and for breaking ties.

d. Awards. Due weight will be
given awards received by employees in
terms of qualifications indicated such as
initiative, resourcefulness and planning
ability and their bearing on the raquire-
r .ncs of the position co be filled.

e. Training and Self-Development.
Training and self-development which would
increase the employee"s potential for



effective performance In the position to
be filled must be considered.

Section 7. Employees selected for
promotion will be notified promptly of
their selection and released from their
former positions as soot, as practicable,
normally with two weeks®™ notice. An
employee will be paid at the pay level
of the position for which selected,
starting with the effective date of
promotion, in accordance with applicable
regulations.

Section 8. Questions or complaints
about the promotion program should be
resolved informally if possible with
immediate supervisors and the Personnel
Officer. The formal Deans for resolving
complaints is then through the grievance
procedure.

Section 9. When practicable che
duties of a supervisor who is absent for
a time less chan thirty (3w) days will
be assumed by another supervisor. When
this is not practicable, a qualified
employee will be assigned as acting
supervisor. When an employee is so
assigned for a period of thirty (30)
days or more, a temporary promotion will
be made under applicable rules and
regulations.



Section 10. >Jhen a vacancy occurs,
a Certificate of EHgibles will be
forwarded to the Selecting Official
containing the names of the best quali—
fied applicants and shall be grouped alpha—
betically and the certificate shall state
that the names are not listed relative
to qualifications. The Selecting Official
may interview candidates on che Certifi—
cate of Eliglbles. If one (1) candidate
is interviewed all candidates will be
interviewed if available.

Section 11. Merit promotion announce—
ments will show che job requirements for
which an applicant®s qualifications are
evaluated in terms of the skills, know—
ledge, abilities, and potential needed to
perform tie job for which the applicant
is being tonsidered. Merit promotfjpn
announcements shall not contain c\&Por
restrictive clauses chat tend co .avor
one employee or a group of employees for
a particular position.

Seccion 12. A merit promotion
opportunities announcement may not be
modified after the promotion process is
under way unless an inappropriate



announcement: has been released. Modi—
fied announcements will be in accordance
with Seccion 3 of this Article and all ear
ployees eligible under che modified
announcement shall be considered for
promotion.

Section 13. The Employer agrees to
consult with the Union on any revisions
or amendments to the Merit Promotion Plan.

AF-TICLE XV
REPROMOTION

Section 1. Any employee demoted
without cause will be advised in writing
of his entitlement co special considera—
tion for repromotion.

Section 2. Any employee demoted
without cause must be considered for
repromotion before other means are used
to fill a position. Although he is not
guaranteed repromotion he should bei
repromoced "as an exception to competi—
tive procedures if he is well qualified
for the position unless there are per—
suasive reasons for not doing so.
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Section 1. Regularly assigned
employees ordered by che Management to
deadhead outside of assigned hours to or
from a point to perform service shall be
paid actual travel time at straight time
rates not less than eight (8) hours per
day. Travel in except of eight (8)
hours per day will Ve paid as travel
time ac straight time races, and will
not be counted against che basic work
week of forty (40) hours. Where meals
and lodging are not furnished by Che
Carrier, craves expenses will be
allowed in accordance with Standard
Government Travel Regulations. Posi—
tions requiring travel as a regular
part of their assigned duties will not
be paid travel time in excess of their
assigned hours.

ARTICLE XVI1I

PERSONNEL MOVEMENTS IN
RIF SITUATIONS AND REHIRING

Section 1. It is agreed that all
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possible action will be caken Co avoid

or minimize che impacc of a reduction-in-
force prior co separacing employees.

Such accion will include rescriccing
recruitment, meeting ceiling limitations
through attrition, reassigning employees
in surplus positions and terminating
limited appointments.

Section 2. Management agrees to
notify the Union of the necessity for
reduction-in-force as far in advance as
practicable and of tha. reasons therefor.
Management also agrees; to inform che
Union of Che affacced competitive levels
and the number of employees affected,
when this information is available.

Section 3. It is agreed chat
Management, co che extent consistent
with che installation®s manpower require—
ments, will make an effort to reassign
employees whose positions are eliminated
because of automation or adoption of
labor saving devices. It is agreed chit
management will make practical effort co
train employeea, when necessary for
reassignment, whose positions are
el:.minacad because; automation or adop—
tion of labor saving devices.
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ARTICLE X VI

REVIEWS OR JOB DESCRIPTIONS
AND REQUIREMENTS

Section 1. The activity program for
determining the ratings of positions of
employees in tha unit is conducted in
accordance with the applicable Department
of Transportation regulations. To assure
chat racings are appropriate co che work
currently being performed by che employees

in che bargaining unit, Management agrees »
to and shall conduct a continuing Review |
of such ratings throughout che activity. 1

In any case where a modification of a Job
description of any position in che unit

la proposed co che extent chat either

che racing, title, pay level, or qualifi—
cation requirements for che racing would
ba affecced, the proposed change will ba
discussed verbally or in writing by
Management with Che Employee prior to

che effective data of any such change.

Section 2. Any employee in the
unit who alleges chat his position la
improperly described or rated may discuss



the matter with his supervisor, who will,
upon request, arrange for review of the
employee"s rating by personnel of the
Personnel Office. The review shall
include discussion with the employee and
with his supervisor to determine the
employee®s actual regular work assignment
over a representative current period and
comparison of such assignments to the
related job descriptions and/or rating
definitions. Management agrees to con—
sider fully all pertinent facts including
those presented by the employee. If the
employee®s complaint is not resolved to
the satisfaction of the employee, Manage—
ment shall notify the employee in writing
of the findings, the basis of the findings,
and shall outline the employee®s appeal
rights. In requesting a review of his
position rating and in the discussions
described above, the employee may have
and shall be entitled to representation
by his Union.

Section 3. Upon request by tha
employee and/or his representative,
Management agrees to produce all part?
inent and currant data on the grade and
Job standards of tha employee's
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particular job. The information will
Include how the grades, Job standards,
and titles were established and the type
of work actually required under these
standards.

Section LJ It is agreed that
Management will advise the Employee when
a job rating is to be changed due to
reclassification actions to a lower grade,
and at least thirty (30) days prior to
effecting personnel action.

Section 5. The Union may present
supporting evidence to Management regard—
ing the local application of position
classification standards and the equity
of classification results.

ARTICLE XIX
DISPOSITION OF UNIT WORK

Section 1. Nothing in this agree—
ment shall be construed to prevent
operators of equipment and machines from
making minor repairs to equipment they
operate Incidental to the continuous
operation of their equipment and mach—
inery, outside tha shop.



employed as such
of each crafC.
not prohibit firemen in
the exercise of their duties, or foremen
at points where no mechanics are
employed, to perform work.

Section 3. At points where there
is not sufficient work to Justify employ—
ing a mechanic of each craft, the
mechanic or mechanics employed at sucli
points will, so fur as capable, perform
the work of any craft (including welding)
that may be necessary. The selection of
mechanics shall be based upon the pre—
ponderance of work co be performed with—
in the crafts.

Section 4. An employee notified
to work a full shift on his day of rest,
Sundays or holidays, will be allowed to
complete the shift unless relieved at
his own requesc.

Section 5. Management agrees time
as a matter of practice, supervisors
at Anchorage shall not be assigned co
perform the duties as outlined in job
descriptions of Unit employees except
when instructing, or training employees.



ARTICLE XX

APPRENTICE TRAINING PROGRAMS
AND RE-TRAINING

Section 1. It is mutually agreed
that the Apprentice Training Program is
of.vital interest to Management and the
Union. The objective of the Program is
to provide organized on-the-job and acad—
emic training and instruction to qualified
employees to develop skilled journeymen
and potential leaders in the trades
areas necessary to the mission of this
unit.

In this regard, cognizant Shop
Heads will coordinate tha on-the-job
training in order to insure that appren—
tices receive broad and well-rounded
experience in their respective trades.
All apprentice training assignments
shall be scheduled and recorded to
insure that all apprentices are afforded
the opportunity to qualify in each phase
of training, as defined in the Appren—
tice Training schedule developed by
Management and the Union for each trade.
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committee within the m

Unit of not mitre than three (3) members
appointed by the Union and three
members appointed by flanagement, to
serve on such committee. This commit—
tee shall have the right co a reasonable
review of apprentice training programs
affecting employees in the bargaining
unit for Che purpose of assisting
Management 1in insuring a continuing
effort co strengthen and improve the
apprentice training program. It is
further agreed that t":e Union apprent—
ice and training cotKdttee shall meet
once every two (2) months or upon the
request of either party for the pur—
pose of discussing che overall
effectiveness of the apprentice train—
ing program.

Section 3. Management agrees that
apprentices will be assigned to either
an apprentice instructor or a skilled
journeyman who will be under tho
personal supervision of a supervisor,
who shall be responsible for their
training while so assigned. Assignments
will be made, to the extent permitted by



work requirements, primarily to expose
the apprentice to a variety of jobs with
increasing complexity and responsibility
during the programmed apprentice term.

Section 4. Tha time a journeyman 1is
engaged 1in instructing apprentices, when
ssigned, will not be considered hy the
smediata supervisor in judging product—

ivity of that particular journeyman.

Section 5. Whenever technological
changes require the use of a composite
job rating which will utilize the skills
of more than one (1) craft or trade,
Management agrees to make every reason—
able effort to train employees from
trades affected by the new rating and to
secure employees for such training from
within the activity. |In securing
employees for such on-the-job training,
Management agrees to the use and
principles of a merit promotion system
with respect to their selection and
appointment to such training programs.

Section 6. In recognition of the
mutual advantages to Management and to
the employees, Management agrees to
utilize existing employees from with<n
the activity whan training for any new
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job ratings which may ba deternined
necessary for establishment within the
activity to carry out the mission.

ARTICLE XXI
SAFETY

Section 1. Management will exert
every effort to provide and maintain safe
working conditions and Industrial health
protection for tha employees. Tha Union
will cooperate to that end and will
encourage all efoloyees to work in a
sa.e manner.

Section 2. I* is recognized that
each employee han a primary responsibil—
ity foi: his own safety and an obligation
to know and observe safety rules and
practices as a measure of protection for
himself and others. Management will
welcome froi any individual employee or
from the Union, suggestions which offer ways
of improving safety conditions.

Suction 3. It is agreed that the
Union will appoint an appropriate number
of quaéified employees to serve as the
Union representatives on Management®s

Safety Committees.
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Seccion 4. |In che ¢, i of perform—
ing cheir normally assigned nark, Union
represencacives will be alerc co observe
unsafe praccices, equipmenC, and condicions
as well as environmental condicions in
Chair immediate area which represent
induscrlal healch hazards. When unsafe
or unheaichy condicions are observed by
Che Union represencacives Chey should
report them co che immediace supervisor.
When such 3afecy and induscrlal healch
maeters are of general incerest, che
Union may presenc che problem co Manage-
t"enc"s safecy commiccees or bring che
iracter co che accencion of appropriace
supervision for mutual consideration by
Management and che Union.

AN-Betnrj-on 5. The Union ant. Management
will make® every effort co prevent
accidents of any nature. Should such
accident o-.cur, however, a prime consid—
eration will be the welfare and comfort
of injured personnel.

Sect*. 6. When it becomes known
that an accident has resulted in a dis—
abling injury, managemenc agrees to notify
Che Union prompcly of Che circumstances.

Seccion 7. Employees injured while
ac work will noc be required to make
accident reports before chey are given
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medical attention, but will make them as
soon as practicable thereafter. Proper
medical attention will be given at thei
earliest possible moment, and, when able,
employees shall be permitted to return to
work without signing a release pending
final settlement of the case. Settle—
ments wil.\ be made in accordance with
Employee®s Compensation benefits.

Section 8. When employees covered
by this agreement are required to trans—
fer from hot work to cold work, they
will be allowed sufficient time to cool
off before such transfer is made.

Section 9. Pits and floors,
lockers, toilets, washrooms and lunch—
room will be kepc in good repair and in
a clean, dry and sanitary condition.

Section 10. Operators of sandblast
or paint sprayers will be required to
use utmost care not to disturb other
employees working in it- ""~te vicinity.

Section 11. All acetylene or
electric welding or cutting will be
protected by a suitable screen whoa its
use it required.



Section 12. Shop employees will
not be required to work on engines or
cars outside of shops during Inclement
weather, If shop room and pits are
available. This does not apply to
emergency work required to Crains or
in train yards.

Section 13. No employee will make
repairs to engines or cars standing on
main track or side track in yard:; with—
out being protected by a blue signal in
place provided thereto on engine and car
at both ends of the train to prevent
cars from being coupled to or moved
while he is making repairs. If signals
are placed by the employee, he alone
must remove them.

Section 14. When circumstances
permit every effort will be made to -
clean locomotives prior to truck changes
or other major work.

ARTICLE XXI1
COMMITTEE ASSIGNMENTS
Section 1. The Union agrees to
cooperate with Management in tha

development of policies and procedures
for programs which involve charitable



solicitations co include qualified
Union represencatlon on Management
commiccees for such purposes,

Seccion 2. The Union will appoint
qualified representatives to assise
Management in evaluating suggestions and
Incentive awards.

ARTICLE ram
CIVIC RESPONSIBILITIES

Section 1. When an employee, is
absent from duty and in attendance in
court as witness in behalf of the United
States, or for jury duty in any State
court or court of the United States, the
absence from duty shall not be charged
against annual leave but shall be
recorded as "court leave" for the
employee®s regular tour or tours of duty.

Section 2. 0 . receipt of a summons
to appear for jury duty, the employee
shall advise his supervisor. While the
duty to serve as a juror is one of the
precious privileges and responsibilities
of AmerJ-an cie”-cL-inp, with which the
Railroad management concurs, there are
instances when the absence of Che em—
ployee from duty would work an undue
hardship. The Personnul Officer shall
investigate these hardship cases when
brought to his attention by the Branch
head.



Section 3. An employee answering
summons for jury duty shall require
written certification of attendance from
the clerk of the court. This form shall
ba attached to Standard Form 71 and present—
ed by the employee to timekeeper as author—
ity for allowance of court leave.

Section A.

a. Since court does not ordinarily
convene until 10:00 a.m., an employee
called for jury duty shall be required
to report on his Railroad assignment at
the starting hour and continue work
until such time as it Is necessary to
leave for court. The only exception to this
requirement shall be in those instances where
the foreman or other supervisor finds It
would be an undue hardship to comply
therewith and so Informs the appropriate
timekeeper in writing.

b. When an employee is excused
from duty by the court for as much as one
and one-half (1-1/2) hours prior to time
for stopping work at noon or evening, he
shall return to duty unless advance
authority for nonreturn, due to definite
hardship being Involved, is obtained from
foreman or other supervisor.



Section 5.

a. An employee serving as a juror
in State or municipal courts shall be
instructed to collect all fees and allow—
ances payable on account of the jury
service. The employee must forward the
fees so collected co che Treasury section,
Accounting Branch, The Alaska Railroad,
endorsed with "Pay co The Altcka Railroad
otherwise, payroll deduction shall be
made from compensation due him. The
employee may keep allowances for mileage
and subsistence co cover his actual
expenses incident co che jury service;
however, payment of per diem is prohibited
since it is a form of compensation for
services rendered.

b. An employee who performs jury
service on rest or layover days is
entitled to retain che fees received for
such service.

Section 6. An employee who desires
to voce or register in an election or in
a referendum on a civic matter in his
community may be granted time off with—
out charge co annual leave. When che
polls are noc open at least three hours
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either jfore or after an employee”s
regular “.iurs of work, he may be granted
an amount of excused leave which will
permit him to report for work three (3)
hours after the polls open or leave work
three hours before the polls close,
whichever requires lesser amount of time,
of f.

ARTICLE XX1V
SPECIAL TOOLS - CLOTHING - SERVICES

Section 1. Management agrees co
bear Che full expense of all special
tools, protective clothing and equipment
Char employees use in the performance of
their duties.

Section 2. Management agrees to
bi.tr che expense of paying tha difference
between work shoes and safery shoes.

Section 3. Management agrees to
provide space on official bulletin
boards and offices for the posting cf
union notices and similar information
macarlal.
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ARTICLE XXV
GRIEVANCE PROCEDURE

Section 1. An employee who has
passed his probationary period satis-
factorily or whose application has been
formally approved shall not be
disciplined or dismissed without a fair
hearing by the designated officer of the
Railroad. He may, however, be held out
of service pending hearing. At a
reasonable time prior to the hearing
and not less than forty-eight (A8) ho;;rs,
such employee shall be apprised, in
writing, of the precise charge againsc
him within thirty (30) calendar days
of knowledge by the Management of the
alleged offense. The hearing shall be
held within ten (10) calendar days of
the dace when charged with the offense.
A decision will be rendered within ten
(10) days after completion of hearing.
The time limits in this rule may be
extended by mutual agreement;

Section 2. The right of appeal
by employees or their duly accredited
represencativ-s in toe regular order of
succession up co and including Che
highest officer designated by che
Management co whom appeals may be made



is hereby established. When appeal is
taken, further hearing shall be granted,
if requested of the official to whom
appeal 1is made. Appeals will be
registered within s. reasonable time after
decision is given and a copy furnished
official whose decision is appealed.
Hearings and decisions on appeals will be
given within ten (10) calendar days from
date appeal notice is received by the
officer to whom appeal is taken. The
time limits in this rule may be extended
by mutual agreement.
Note; No appeal will be handled
except in accordance with
the above procedure.

Section 3. At hearings an employee
may be assisted by one or more duly
accredited employee representatives.
Disputes growing out of personal griev-
ances and/or out of the interpretation
or application of agreements or
practices concerning wages, rules or
working conditions between the parties
hereto may be handled by one or more
duly accredited representatives, first
with the immediate supervisory officer
and, if not satisfactorily settled, may
be appealed by the representative in
rhe order of succession up to and
including the highest offical designated
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by che Management Co whom appeals may
Ve made. Ac each s"cep Management will
render a decision within ten (10) days.,

Section 4. Investigations and
hearings shall be held whenever possible
at home terminals of employees involved
and at such time as to not cause
employees to lose rest or Ki"ee. Employ-
ees shall have reasonable oppo?:tunicy
to secure the presence of duly accred-
ited representatives and/or necessary
witnesses. Upon request of the employee
or his representative all necessary
existing records of Management, pertinent
co che case a. hand shall be made avail-
able for their use. In fhe process of
the hearing, the Union will be permitted
a court recorder or a cape recorder.

Section 5. A copy of all statements
made a matter of record at investiga-
tions or hearings shall be furnished co
che employee and to his duly accredited
representative.

Section 6. If an employee is
suspended, the suspension shall date,
from che time he was taken out of snrvice.



Seccion 7. If the final decision
decrees chac charges against the employee
were noc sustained, the record shall be
cleared of the charge. |If suspended or
dismissed, che employee shall be
reinstated and paid for all time lost.

Seccion 8. An employe,a who
considers himself unjustly Treated, or
that any of the provisions of this agree-
ment have been violated, shall have the
right of investigation, hearing, appeal
and representation as provided in Sec”®
tions ). @, B, @ and (B), iIif
written request, which secs forth the
employee®s grievance is made co his
superior within thirty (30) calendar
days of knowledge by Che employee of
che alleged unjust treatment.

Definition of Investigation,”
An inquiry conducted by the Management
to determine cause and responsibility
and to make search or inquiry for truth
(r fact3 prior to conducting a hearing,
itnployees are not disciplined as a
result of an investigation except new
enployees who have noc passed their
n.=>robationary period of employment.

- 57 -



Definition of Hearing: A hearing
(a trial) conducted after an investi-
gation has developed cause and respons-
ibility. At such hearings an employee
or employees must be given proper notice
under these rules and apprised in writing
of the precise charge or charges against
him. Employees may be disciplined or
discharged as a result of a hearing.
Appeals are based on hearings, not on
investigations

The enforcement of discipline by
demerit record will apply co employees
of the unit.

The advantages of this system are:

1. (@ To che employee, enabling
him by good conduct to
insure permanency of
employment.

() To Che Railroad, in
incnased efficiency of
such permanent employees.

(© To avoid loss of wages
and consequent ha dships
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(© conc"d.

co employees and cheir
families because of being
deprived of cheir regular
income.

(@ To promoce good conduce and
encourage careful and
efficienc service.

|

No discipline by record will be

made for less chan five (6) or

more chan stxey (60) demerics.

Where demerics are given for
unsacisfaccory service, cancel-
lacions upon record will be
given as follows:

@ A clear record for six @@
monchs will cancel five
() demericn.

<) A clear record for one
@ year will cancel
chircy (30)edemerics.

(© A clear record for
eighcoen (18) monchs



(© cont"d.
will cancel sixty (60)
demerits.

When an emplooyee®"s demerits
have accumulated to the number
of ninety (90), he will be
dismissed from the service.

An accumulation of demerits
showing that an employee is not
desirable for the service will
first be given special consid-
eration, but when the service
of an employee is so generally
unsatisfactory as to unfit

him for further service,
dismissal will follow.

Any permanenc employee, who is
not serving a probationary
period and has completed one year
of continuous employment, sub-
ject to discipline resulting
from hearings and accumulation
of demerits involving removal,
suspension for more than thirty
(30) days, furlough without

pay or reduction in pay shall be
afforded the provisions of

Civil Service Commission regu-
lations relative to adverse
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shall

, includ-
ing, buc noc limited to a Nocice
of Proposed Action, Receipted
Delivery Notice, Thirty day Pay
status, else for employees
response and evaluation of same and
Notice of Decision.

ARTICLE XXVI
ADVISORY ARBITRATION

Section 1. IE Management and che
Union fail to settle any grievance
arising under Article XXV titled CGriev-
ance Procedure with respect ro the
interpretation, application, or alleged
violation of this Agreement or of any
policy or decision of Management, such
dispute shall, upon written notice by the
party requesting arbitration to the ocher
party, be referred to Advisory Arbitra-
tion. Such written notice must be
served not later than thirty (30) days
following the conclusion of che last
step of the grievance procedure.

Section 2. Within seven (7) days

from che dace of receipt of che
arbitration request, the parties shall
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njeet for Che purpose of endeavoring co
agree on che selection of an arbitrator,
and the wording of i:he question co be
resolved. If agreement cannot be
reached, then either party nay requesc
che National Mediation Board to submit a
list oil five (6) impartial persons
qualified to act as arbitrators. The
parties shall meet within three (3) days
after the receipt of such list. If
they cannot mutually agree upon one of
che listed arbitrators, then Management
ad. che Union will each strike one
arbitrator®s name from the list of five
(B) and shall repeat this procedure.

The remaining name shall be the duly
selected arbitrator.

Section 3. The fee and expenses of
the arbitrator shall be borne by the
Management or Che Union, whoever loses
such case before che Board, provided
that the cost to Management for arbitra-
tor"s fex:s shall noc exceed that amount
authorized b; rules and regulations.

The arbitration hearing shall be held
during tha regular day shift work hours
of che ba:sic work week or Monday through
Friday, and all employee representatives,
noc to exceed cwo (2), employee appel-
lants and employee witnesses gualll be in
a pay status without charge, to annual
leave while participating in the arbi-
tration proceedings.
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any event no later than thirty (30) days
after the conclusion of the hearings
unless the parties otherwise agree.

Section 5. It is agreed and recog-
nized that arbitration as provided here-
in is advisory in nature.

Section 6. The arbiter shall have
Jurisdiction and authority to interpret
mthis Agreement and co apply it to the
particular case under consideration,
but shall, however, have no authority
to add to, subtract from, or modify
the terms of chis Agreement and shall
confine his findings co che question
submitted.

Section 7. In those cases where
either party deems it necessary, it
may arrange that a transcript of the
hearing be made by a qualified court
reporter. The party making such arrange-
ment shall bear the full cost thereof.
If both parties request a copy the cost
will be shared equally. If the arbiter
requests that he be furnished with a
".opy, che expense of the original copy
and Che reporter®s attendance charge
shall be borne equally by Manage \ient
and Che Union.
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Sec.cion 8. The Head of che
accivicy shall render his decision on
Che advisory arjitration wichin cvency
(20) calendar days from receipc of che
arbicracor®s decision.

ARTICLE XXVII
SENIORITY

Seccion 1. SenioriCy of employees
covered by chis agireemenc shall be
system-wide and will be escablished as
of che dace service is performed.
Junior employees will be compelled co
accepc a permanent cransfer co anocher
poinc. Senior employees cemporarily
Cransferred will noc be compelled Co
accepc a permanent cransfer co anocher
poinc.

SenioriCy roscer3 shall be posced
as of January of each year for Carmen,
Mechanics®™ Helpers, Coach Cleaners,
and ApprenCices, copies of which are Co
be furnished che General Chairman and
posced where Carmen are employed.

Seccion 2. Employees Cemporarily
cransferred Co fill vacancies of less
Chan chircy (30) days ac the direction



of che Management under a forced rule
will be allowed expenses In accordance
with Standard Government Travel Regul-
ations for not to exceed thirty (30)
days.

Seccion 3. Employees now Ffilling
or promoted co official positions beyood
Che scope of this agreement shall retain
and continue Cu accumulate seniority in
tho class from which promoted.

Seccion A. An employee taken
from any craft for assignment co spec-
ial service will retain his seniority
and be considered on leave of absence
from his department while performing
such special service.

Section 5. Employees on extended
leave of absence for vacation, sickness
or ocher authorized leave, upon return-
ing to service will be permitted to
return to cheir former positions or may
exercise displacement rights on new
jJjobs or vacancies created during his
absence. If such employee returns to
his regular position, the employee who
was relieving him will return to regular
position. If a returning employee
displaces another employee assigned



during his absence, che displaced
employee may exercise seniority in like
manner co other positions for which he
is qualified. Such actions are co be
accomplished upon return or within three
(3) days thereafter.

Section 6. The indiscriminate
exercise of seniority to displace Junior
employees, which practice is usually
called "rolling” or "bumping"”, will not
be permitted. However, an employee
whose assignment is discontinued, or
who may be displaced from his position
by other causes, will be permitted co
exercise seniority on any job occupied
by a junior employee on his seniority
list.

Section 7. When the force is
reduced, seniority will not govern;
Civil Service Commission Regulations
shall apply for Reduction in Force.
For reduction in force purposes, the
competitive area for employees of this
unit shall be The Alaska Railroad.



ARTICLE XXVIII
BULLETINING POSITIONS
WITHIN MULTIPLE APPOINTMENTS

Section 1. Vacancies of thirty
(30) days or more shall be bulletined
for five (6) days before being perm-
anently filled. The oldest employee in
point of service :in the respective
craft, if qualified by experience to
efficiently handle the work, will be
assigned. Employees desiring to
avail themselves of this rule will
make bid, in writing, to the official
in charge, duplicate copy to local
chairman, the Management to make
assignment.

Section 2. An employee exercis-
ing his seniority rights under this
rule will do so without expense to
the carrier; he will not lose his right
to the job he left, and if after a fair
trial, not to exceed* thirty (30) days
he fails to qualify for the new posi-
tion, he will recurn to his former
position. The next senior qualified
man bidding will be assigned. In the
event there are no bids, the youngest
employee will be assigned.
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Section 3. Official Bulletin
Boards shall be used at all shops, repair
points, and roundhouses where proper
notices of interest to employees and job
bulletins may be posted. Access to such
board will be made available co
accredited Union representatives for
posting such nocices as are necessary.

Seccion 4. Employees covered by
this Agreement, who have been assigned
in a multiple appointment, performs work
for four (4) hours or more in a position
authorized with a multiple appointment
shall be paid for the rate of the work
performed consistent with the grade
assignments authorized in multiple
appointment.

Seccion 5. Advertised vacancies
may be filled in acting status pending
an assignment.

ARTICLE XXIX
DURATION AND CHANGES

Section 1. This agreement when
approved by the parties for Che Union
and the Management shall become effect-
ive on September 20, 1970. After such
approval renewal of this Agreement will
be automatic from year to year, provided
that this Agreement shall terminate



mam?
automatically affective with any date
on which it is determined that the
Union is no longer entitled to
exclusive recognition in accordance wir.*
Executive Order 11491.

Section 2. By mutual consent of
the parties, this Agreement may be
opened at any time for amendment. Any
request for amendment shall be in
writing to the General Manager and must
be accompanied by a summary of the
amendment or amendments proposed.
Within sixty (60) days after receipt of
such request, representatives of Manage-
ment and the Union will meet to
negotiate the matter, and no changes
other than chose covered by the summary
shall be considered. A written notice
of desire co alter and amend by
renegotiation shall not have the
effect of terminating this Agreement.

Section 3. This Agreement super-
sedes all previous Agreements for
employees covered by this Agreement.

Section 4. Tha Articles of this
Agreement have been negotiated in good
faith and are presumed to be consistent
with existing laws enacted by che U. S.
Congress, applicable Department of
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Transportation and Civil Service
Commission regulations and Executive
Orders. The provision of any existing
or future contrary decree with respect
to and which affect this agreement
shall become a part thereof.

Section 5. It is agreed that this
Agreement shall take precedent and no
other Agreement shall be the basis for
grievances.

Dated at Anchorage, Alaska July 7. 1970

R. R. Mack
Personnel Officer

FOR THE ORGANIZATION: Brotherhood
Railway Carmen of the United Status
and Canada

Donald R. Koch
Chairman Vice-Chairman
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Co in the interest of developing sounH
relations between Che employees and
management of The Alaska Railroad. The
public interest requires high standards
of employee performance and modern

work practices to. improve employee per-
formance and efficiency. Observance of
its terms by management and employees,
as well as by their representatives,
should result in che joint determination
of fair and reasonable hours regulations
and working rules; in che prevention of
grievances and in the prompt and orderly
settlement of all differences between
labor and management; in stabilizing
employment, and in developing system-
atic labor-management cooperation for
safety, mutual benefit and good service
to the patrons of the Railroad and the
State of Alaska.

Tha Alaska Railroad as an agency of che
Government of che United Stated is
dedicated to che accomplishment of
certain public purposes as provided in
the Act of March 12, 191A, which
directed the President of che United
States to construct and operate a rail-
road in Che Territory of Alaska (nhow the
State of Alaska). Among these
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public purposes are che furtherance of
che development of Alaska and che
suppose of national defense. The duties
and responsibilities necessary to accom-
plish these public purposes have been
vested by Executive Order of the President
No. 11107, dated April 25, 1963, and by
che Transportation Act of 1967, in the
Secrecary of Transportation; and the
Secretary, by appropriate orders and
regulations, has delegated certain
responsibility for operating che Rail-
road co its General Manager.

Section 1. Definitions

Labor Organizations: the ""labor
organization'" means any organization,
union, or employee representation
committee in "hist employees partici-
pate and which exists for the purpose,
in whole or in part, of providing
representation for members employed on
the Railroad in dealing with che
management officials on hours, conditions
of employment, grievances, disputes and
other matters pertineo.t to thair employ-
ment. Ttils term does noc apply t&
employee welfare organizations, recrea-
tional associations, credit unions, or
similar associations.



Representatives of Labor Organizations:
This term Includes those individuals,
either employees or non-employees of the
Department, who are accredited by the
employees to represent their interests

in relation'hips or dealings with manage-
ment officials on matters relating to
their employment.

Management Officials: This term
Includes those employees at all levels
of the Railroa.l"s organization, in both
line and "taff capacities, who have
significant responsibilities in super-
vising, directing and managing program
activities and administrative matters
which Involve decisions or actions
affecting employes groups.

Basic Labor Agreemsnt: This term refers
to the written dociutent negotiated by
management officials and representatives
of cmployeen, which concerns itself
primarily with matttrs of broad principle
policy, and procedure which will govern
the relations of the parties thereto in
the negotiation of working condicions,
the settlement oi disputes and grievances
and related matters.

Supplementary Labor Agraemenc: This term
refers to the written agreement or serins



of agreements which are negotiated and
made effective betweeen management
officials and representatives of employees
within the purpose and in the implementa-
tion of the general policies and guide-
lines of a basic labor agreement.

They may noc delete, modify or otherwise
nullify any of che policies and proced-
ures which have been incorporated in Che
Basic Labor Agreement.

Labor-Managereent Negotiations: This
term is used interchangeably with che
term ""Collective bargaining".

Section 2. Compliance

2.1. It is recognized that in labor-
management negotiations, and in the
administering of all matters covered by
this agreement, both the Railroad and
r."ae employees are governed by the prov-
ision of applicable federal™ laws and
regulations.

2.2. If laws or regulations become
effective, binding on Che Railroad and
inconsistent with Che provisions of this
agreement, the Railroad shall notify the
representatives of Che respective labor
organizations. The-labor organizations
and che Railroad shall issue a joint
statement of the change and its effecr
upon this agreement.
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Seccion 3. Scope

This agreement i1s applicable to those
employees of the Railroad represented by
the Brotherhood Railway Carmen of che
United States and Canada,

Section 4. Employee Rights to Labor
Representation

4.1. Employees of the Railroad have che
right to form or join organizations and
designate representatives of their own
choosing, provided they do not fora or
join organizations which assert that
employees in che service of the United
States Government may strike or assist
in such strike,, or which advocate the
overthrow of the United States Govern-
ment by force or violence.

VrfT-rfis = ;y:~ tLL* 4.2. In the exercise of the right to
form or join organizations and designate
cm'm - representatives, employees shall be

free from any and all restraint, inter-
ference or coercion on the part of
Management, and the supervisory staff
is prohibited from exercising any such
restraint, interference or coercion.

By che same token the designation of

BLA



Individuals and officers co represent

the management ts ;he Railroad for che
purpose of this policy is entirely the
responsibility of the General Manager.

4.3. The labor organization may be
required to submit a copy of its bylaws,
and the namss c~. its officers and rep-
resentatives, and to make known by whom
it is chartered. The identity of
individual members or the number of
members is noc required, except in che
determination of representation rights.

4.4. This seccion does noc authorize
participation in che management of a
labor organization or acting as a
representative of such an organization,
by a supervisor, or by an employee when
Che participation or activity would
result in a conflict or apparent
conflict of interest or otherwise be
incompatible with law or with che
official duties of Che umployee, nor
shall a unit be established if it
includes any management official or
supervisor.

Section 5. Discrimination Prohibited

Appointments to Che service of tha
Railroad are co be made scriccly on che
basis of merit and efficiency. No Coat
of race, color, religious belief, or
political affiliation, except as

-6 -
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prescribed by law, will be required of

any employee, or considered in his
appointmenc, promotion, demotion, transfer,
retention in or termination of .service
with the Railroad, nor shall any employee
of the Railroad nor anyone seeking employ-
ment be required to join or refrain from
joining any duly accredited organization
as a condition of appointment, promotion,
demotion, transfer, retention in or
termination of service.

Section 6. Determination of Bargaining
Rights

6.1. The majority of the employees of
any class or craft of the Railroad has
the right to determine the organization
which will represent the employees of
such class or craft for the purposes
indicated in the preamble.

6.2. In the initial determination of
representation rights and in resolving
disputes as to these rights, both
employees and management are governed
by the appropriate section of Che
Fodnral Personnel Manual as implemented
by the Department of Transportation.
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7.1. If a craft or grov.p of employees hi
properly designated an organization to
represent them In accordau.e with the
provisions of Section 6 above, tha
representatives of such craft or group
shall so notify the General Manager, and
the General Manager, the officers and
supervisors of the Railroad will there-
after treat with such organizations and
its officers for t/, purposes described
in the preamble to tills agreement.

7-2. Representatives of labor organiz-
ations or employees desiring co confer
with management officials shall deal in
th*< first instance with those Railroad
officials who have primary responsibil-
ity over the caue or subject matter
which is che subject of confsrence.

7.3,. Differences or disputes between

an employee or group of ettpioyees and che
Railroadj growing out of grievances or cut
of che interpretation or application of
che terms of jointly promulgated
schedules, having been handled by che
employees or their representatives through
established supervisory channels up co



and including Che Branch Head concerned
and the Personnel Officer, the General
Manager will then call a conference.
Conferences for the adjustment of such
differences or disputes will be held when-
ever possible during che regular working
hours, and when so held, labor organiza-
tion representatives actually working
will not lose pay, provided chat che
number of such representatives of the
labor organizations concerned does noc
exceed two.

7.4. Conferences may be requested by
the labor organization or the Railroad
announcing their desire co revise Che

Jointly - -’ilgated agreements, and
having g oper nocice, the time and
place for beginning of such corfer-

ences will be announced. The time
required by labor organization represent-
atives in the employ of the Railroad

when accending such conferences shall

noc be on official ~imes ui.en negotiat-
ing an agreement with agency management.

7.5. Laave as accrued may be granted to
any other employee for attendance or
observance of che above meetings,
contingent on the availability of replace-
ment personnel. In the interest of
cooperation, in labor matters, the

<) -
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Railroad will follow a liberal policy in
allowing time off for such purposes, with
reasonable limits and consistent with
work requirements.

Section 8. Written Agreements

8.1. Working rules, 1in the determination
of which employees, through accredited
organizations, have participated - will
be reduced co writing and will be promul —
gated as schedules over the Joint
signature of che General Manager and

the officers of che organization or
organizations representing che employees
concerned. Such agreements shall be
regarded as Supplmentary Agreements as
defined in Section 1 of this agreement.

8.2. The Railroad and che labor organ—
izations further agree that, pending

Che determination or adjustment of any
issue arising between them by means of
th-i conference machinery and procedures
hereinafter provided, there will ba no
change in che condicions in any schedules
or recorded understanding applicable co
such issue.

8.3. Tha Railroad will not make uni—
lateral changes in the terms of any
labor agreement pending settlement of

- 10 -
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outstanding differences through mutually
agreeable procedures, except those that
are dictated by over-riding Federal Law
or Regulation.

Section 9. Scone of Negotiations

9.1. Managtaent officials retain the
right to direct employees ia accomplish—
ing the work of the agency; to hire,
promote, transfer* assign, and retain
employees in positions within the agency;
to suspend, demote, discharge, or

take other disciplinary action against
employees; to relieve employees from
duties because of lack of work or other
legitimate reasons; to maintain the
efficiency of the Government operations
ontrusted to them; to determine the
methods, means, and personnel by

which such operations are to be conducted
and to take whatever actions may be
necessary to carry out the mission of the
agency in situations of emergency.

9.2. Negotiable Items. The Alaska
Railroad management shall negotiate with
th““unions, for the employees represented
by the unions signatory hereto, for:
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a. The establishment of craft
working rules.

b. The establishment of grievance
procedures and discussion
of personnel policies and
practices, or ocher matters
affecting general worklug
condicions.

c. NOTE: The wage fixing systen
applicable to the employees
subject to this Basic Agree—
ment will be sec forth in
Section 9.4

9.3. All requests for negotiation con-—
ferences shall be in writing and specify
the subjects for discussion and the
times proposed for consideration.
Conferences between che parties shall
begin as promptly as practicable. Every
effort will be made by che negotiators
to agree

9.4 Wage Fixing System. The wage fix—
ing system applicable co Alaska Rail—
road blue collar employees represented
by the Brotherhood Railway Carmen of
the United States and Canada, shall be
the system currently followed for their
wage board employees by Army-Air Force
installations in the State of Alaska.
As soon as a coordinated wage fixing
policy is promulgated by the Civil
Service Commission for the wage



board employees in Alaska, such Federal
coordinated system shall be substituted
for the Army-Air Force wage fixing
system referred to above. Details as to
the application of this system will be
sec forth in a supplementary agreement.

Seccion 10. Disputes and Grievance
Procedures

10.1 The parties co this agreement
recog.ilze that che prompt and orderly
settlement of disputes in a fair and
reasonable manner is essential co good
labor relations and co che efficient
accomplishment of che purpose for which
Che Railroad exists. To this end
officials of che Railroad and employees
and their representatives will make
every effort co resolve their disputes
at the first level of management where
the dispute originates.

10.2. Detailed proc”.du;;es for che
handling of grievances shall ba Included
in supplementary labor agreements between
Che parties signatory hereto.

"BLA-



TN rrrrr'rr~-rrrr—

— r* *

TSE200s

Section 11. Bulletin Boards arid
Distribution of Literature

Distribution of literature of a labor
organization shall be permitted, provided
the distribution is made by employees
outside their regular working hours and
does not interfere with the work assign—
ments of other employees who may be on
duty at the time. Notices posted by
labor organizations on Government
bulletin boards and literature distri—
buted on Government property shall contain
the name of the organization issuing or
sponsoring it, and shall contain nothing
that wmld imply official sponsorship
or endorsement by the Railroad. The
material must pertain specifically co
the business of the labor organization
and shall not contain statements which
reflect 0p or attack the Integrity or
motives or individuals, other labor
organizations, the Department of
Transportation, the Railroad, or other
governmental agencies, Federal or
otherwise. Objective statements of
opinion, favorable or unfavorable, about
issues or subjects related co che
employees®™ work and employment conditions
are permitted. Canvassing or soliciting
membership and collecting membership
dues for a labor organization shall also
d conducted outside regular working hours
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of che employees canvassed and of Che
employees performing chese accivicles.
Non-employee canvassers may b* required co
give nocice of Cheir preseuce co che
responsible managemenc officer. There
shall be no incerference wich che perform—
ance of official ducy of employees during
working hours.

Seccion 12. Labor-Kanagcmanc Cooperaclon

12.1. The pardes co chio agreement
recognize chac chere are many areas of
common incaresC co che managemenc of che
Railroad and co its employees which are
imporcanc Co che \ffaccive operacion of
Che Railroad and Co che welfare of
ec.-iloyees which are noc ordinarily
Included wichin Che scope of colleccive
bargaining agreemencs. Such areas of
common lInceresC include, buc are noc
IImlced co:

a. Elimlnacion of wasce .va operacion
and malncenance.

b. Conservaclon of materials,
supplies, Clme, power and energy.

c. Improvemencs in quallcy of
workmanship and services.
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d. Correction of condicions
making for grievances.

e. Healch, safety, and morale
standard

12.2. In order co increase che area and
effectiveness of labor-management
cooperation, Joint Committees have been
established prior to che making of this
agreement, as follows:

Joint Union-Managcmenc Safety
Committee

Alaska Railroad Medical Association
and Excess Benefits Flan

Joint Labor-Managemenc Committee

12.3. Employees serving on che welfare
committees mentioned above and similar
committees that may be established will
be paid noc to axcead a minimum day for
their attendance if any time is lost.

It shall be che -Jty of the parties

to this agreement to further the work
and effectiveness of these joint
committees.

Section 13. Effective Date and Duration

13.1. This agreement shall remain in
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full force and effect for one year from
the data executed, and thereafter until
the expiration of 3ixty (60) calendar
days following che giving of written not—
ice by either party to che other of its
desire to terminate this agreement in

its entirety or to effect changes herein
by agreement.

13.2. By mutual consent of the parties,
this agreement may be opened at any time
for amendment. Also, modification or
amendment of this agreement may be
required because of changes in applic—
able laws, rules, regulations or
policies issued after the date of this
agreement.

1?.3. The Basic Labor Agreement between
the Brotherhood Railway Carmen of the
United States and Canada, and The Alaska
Railroad, dated April 11, 1968, and which
was negotiated under authority of
Executive Order 10988, is hereby supple—
mented for compatibility with the new
Executive Order 11491, relative to Labor-
Management relations effective

January 1, 1970.

- continued -
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Dated at Anchorage, Alaska, April 11,

FOR TV;" ALASKA RAILROAD:

(Sgd.) John E. Manley
John E. .ianley, General Manager

(Sgd.) R. R. Mack
R. R. Mack, Personnel Officer

FOR THE ORGANIZATION: Brotherhood Rai
Carmen of United States and Canada

(Sgd.) Irvin L. Barney

Irvin L. Barney

General Vice-President & National
Legislative Representative

(Sgd.j Donald R. Koch
Donald R. Koch, Chairman
Local Protective Board
Far North Lodge No. 67

18 T
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ALASKA RAILROAD:

Officer

FOR THE ORGANIZATION: Brotherhood Railway
Carmen of United States and Canada

Leonard 0. Black., Chairman

Donald R. Koch, Vice-Chairman
Local Protective Board
Far North Lodge No. 67

Effective September 20, 1970



STANDARDS OF APPRENTICESHIP
for

THE ALASKA RAILROAD
APPRENTICEABLE TRADES

Developed by che Local
Joint Apprenticeship Committee

Representing
THE ALASKA RAILROAD
DEPARTMENT OF TRANSPORTATION
FEDERAL RAILROAD ADMINISTRATION
ANCHORAGE, ALASKA

and

INTERNATIONAL ASSOCIATION OF MACHINISTS
AND AEROSPACE WORKERS

BROTHERHOOD RAILWAY CARMEN OF
UNITED STATES AND CANADA
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OBJECTIVE

Tbs purpose of apprentice training Is to
encourage a oore careful selection of men
coning Into the trade; to train apprentices
now In the trade; to assist in providing
training that will equip then for profit-
able employment and citizenship; and to
further the assurance co che enployar of
the most proficient workmen co the end

Chat the public may receive the best
posslbla workmanship.

1. DEFINITIONS;
a) The term "Comnlttee"™ shall mean
the Joint Apprenticeship and Train-
ing Committee, as sat up In these
apprenticeship standards.

b) Tha Cara "Employer™ shell mean
The Alaska Railroad, Department of
Transportation, Federal Railroad
Administration.

c¢) Tha term "Union"™ ahal*. mean the
local union signatory to these
ap, mtlceshlp standards.

d) The term "Registration Agency"
shall mean the Bureau of Apprentice-
ship and Training, U. S. Department
of Labor.
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e) the term "Apprenticeship Agree—
oenc" shall mean a written agreement
between the Committee and a parson
employed as an apprentice, which
agreement shall be registered by the
Registration Agency.

) The term "Apprentice" shall mean
=person who has signed an Apprentice-
ship Agreement with che Coonittee to
learn a trade, as outlined in those
apprenticeship scandalds.

g) The term "Ceneral Supervisor of
Apprenciceahip”™ shall nmn a person
appointed by che Committee to carry
out the program under its direction.

h) Tha term "Supervisor of Appren-
tices" shall mean a person aopolnced
by the individual employer cm direct
apprenticeship training in or on a
specific establishment or Job. He
shall be subject to approval of the
Commir”~ee.

i) The term "Apprenticeship Standards”
shall mean Chis entire document,
Including these definitions.



1. JOINT APPRENTICESHIP AND
TRAINING -"GMMITTEE:

The Committee shall be composed of
throe aembera repiesencing employers, and
chree members representing Labor. Labol and
Management shall be equal In all cases.

Members Of the Committee ahall be
selected by the groups they represen.”. The
tern 0f office shall be for three year.* or
less — the term of one employer and one
journeyman to expire each year. The first
appointments by each group v .11 be desig-
nated for one, tvo, or thrr years.

I11.  SELECTION PROCEDURES:

Selection of apprentices under tha
program shall be made from qualified appli-
cants on the bnsis of qualifications alone
and without regard to race, creed, color,
national origin, sex, nr occupationally
irrelevant physical requirements in accord-
ance with objective standards which permit
review, after full mid fair opportunity for
application, and this program shall k<
operated on a completely nondlscriminatory
basis. Apprentices will ba carefully
selected from applicants between 18 and 28



years of age whose background, education,”
personality, and physical conditions indi—
cate that chey are suitable candidates.

Information regarding apprenticeship open—
ings and requirements shall be furnished co
Che local stace employment service and co che
local schools.

Such information will also be posced at the
program sponsor®s normal place of applica—
tion for apprenciceahip. Applications of
responding candidates will be recorded.

Those meeting che basic qualifications such
as age, residence, education, and physical
condition will be referred co che “yprentice-
shlp conmiccee.

The recruitment, selection, employment, and
training of apprentices during their
apprenciceahip, shall be without discrimin—
ation because of race, color, religion,
national origin, equal opportunity in
apprenticeship and will operate che appren—
ticeship program as required under Title 29
of che Code of Federal Regulations, Fart 30.

The local stace employment service will
supply che aptitude testing and grading.
Such Case measures general intelligence,
manual dextericy, hand/eye coordination,
parcepdon, finger dexcerlty, and numerical
and verbal comprehension. .



Applicants who qualify in the apcitude tests
will be interviewed by the program sponsor
or his designated representative. The
interview shall cover aueh factors as educa-
tional record, attitude towards VdlK and
apprenticeship, sense of responsibility,
previous work experience, whether related

or unrelated to the trade, reasons for
interesc in the trade, hobbles, and physical
factors.

Qualified applicants will be rated numeric-
ally on the basis of the following factors:

Maximum
1. Aptitude test results 25
(If actual scores are used,
rank in relation to minimum
qualifying score.)
2. Educ ational background 15

(Hi];h school diploma or
cervificate of equivalency)

(Subjects studied pertinent
to the trade or grades
attained.)

3. Reference and conduct record 10



4. Interview (personal 25 -
impression of interest,
sincerity, and adaptability
to che trade.)

5. Previous working experience 25
(related and unrelated.)

Selection of qualified applicants shall be
in descending order of ranking. Records of
the selection process shall be retained for
a period of two (2) years.

Iv. TERM OF APPRENTICESHIP:

Apprentice? will serve a minlnua tern of
four consecutive years (approximately 8,000
hours) of reasonably continuous employment
during such term, end Include the probation—
ary period and the required hours of supple—
mental school instruction. (Exception:
Helpers with two (2) years helper experience
shall be eligible for indenturing as helper
apprentice of a respective craft, ability
co govern in all coses, for a period of
three f,1) years.)

V. RELATED INSTRUCTION:

International Correspondence School and
Railway Education B ~raau Courses will ba
substituted for rr.ated classroom instruc—
tion.



No apprentice will be allowed to work over-
time when such work will Interfere with the
misted Instruction course. In case of
failure of any apprentice to fulfill hie
obligations as to school attendance and
conduct, without due cause, che local Joint
Apprenticeship and Training Committee shall
cake necessary disciplinary accion.

VI. SUPERVISION OF APPRENTICES:

The Alaska Railroad shall designate a
particular person, who may be che Superintend-
ent, Foreman, or Journeyman, co be respons-
ible for the training of apprentices. He
shall, with the advice and assistance of che
local Joint apprenticeship and cralning
committee, be responsible for tha apprentices”
work experience on the Job, lor their attend-
ance at related classes, and the recording of
same on record forms provided for chls pur-
pose.

VIl. RATIO OF APPRENTICES TO JOURNEYMEN:

The ratio shall ba 1 apprentice co each
3 Journeymen.

VII1. ACCIDENT PREVENTION:

Each apprentice shall be provided with
Iniclal Indoctrination and Instruction®in



order co enable hla co perform his work In

a saie Banner. Such Inecrucclon shall be
coordinaced wlch che accual work being
performed on che Job and Che cools and equip-
menc being used.

Inlcial Indoccrinadon shall include instruc-
dona reladve co perdnanc company safacy
regulations, repordng of accidence, and
avallabllicy of first aid and medical facil-
idea.

The employer shall ac all dmes exercise
reaaonibla precautions for the healch and
safecy of che apprentices engaged in Che per-
formance of Che vork hereinafter described

as "Work Trocesaus"™ . . .ao far as possible.
He shall comply with all applicable prov-
isions of Federal, stace and municipal
safacy, healch, and sanitation statucsc and
codea.

In addition, as an integral part of this
training program, che apprentice supervisor
and/or instructor shall provide such cralning
and instruction pertaining Co safe vork
hablcs co i?auru chac che apprentice will be
protected againsc avoidable accidents. Also,
that Chey understand the mechods necessary co
proparly perform all phases of the work in a
safe manner.
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IX. PROBATIONARY PERIOD:

Apprentice* will be subject to Che prob-
ationary period applicable co Federal employ-
ment. During this probationary pariod,
annulment of the Apprenticeship Agreement will
be made by the Committee upon request of any
of the parties concerned. After the probation
ary period tha Committee may cancel the
Apprenciceahip Agreement for Just cause, but
due nocice shall ba given the Regiatratlon
Agency of such accion. The Apprenticeship
Agreement may also be canceled if che appren-
tice fails to fulfill his obligations as co
the related instruction courses.

X. ADJUSTING DIFFERENCESt

In accordance vith the present working
agreement, the railroad and tha apprentice
iall have the right and privilege of appeal
Che local Joint apprenticeship and train-
ing committee in the event of dispute* and
controversies arising over any provlalon of
the local apprenticeship standards which
cannot be satisfactorily settled between
them. The local committee shall hear all
the parties and make such adjustments as ¢
may consider necessary.



XI. WORK EXPERIENCE;

During his apprenciceahip, the apprent—
ice shall ba taught che use, care, and elect—
ive and safe handling of all tools «si
equipment connonly used in the trada. He shall
be given work experience and training in all
branches of his trade considered necessary to
develop a skilled and productive worker.



WORK SCHEDULE FOR
AUTOMOTIVE MACHINIST

APPRENTICE

Engine rebuild rooa, gas and
diesel o e e o 5 o o o o o

General repair, aucomocive
rest and electrical work

Heavy equip: xnc repairs

Cas car re”njira and trouble
shooting o  « © e o o o «

Welding, electric and
acetylene ...

TOTAL

Years of
Service

1 Year

1 Yuar

1 Year

6 Months

6 Months

A Years



WORK SCHEDULE FOR

ELECTRICIAN

APPRENTICE

Electrical repair ahop;

servicing motors

and

generators, rewinding and

repairing motors
generators, repai

and
rs to

electrical equipment,

all types.......
Baer .-/ Shop .....

Car nop, coaches,
t I lighting

Electric and acetyl
welding

ftlasel locomotives,

heating,

ene

traction .

motor, main and auxiliary

generator repairs

Tear* of
Service

1 *aar

4 Months

8 Monchs

8 Months

6 Months



ELECTRICIAN

Years of
Service
Engine circuits, voltage
regulators, and relay repairs,
Vapor-Clarltsoa generators and
power car equipment ......... 6 Months
Trouble shooting. Inspections,
and running repairs ......... 6 Months

TOTAL A Years



WORK SCHEDlir, FOR

MACHINIST
APPRENTICE

Machine shop practice . . ,

Engine rebuild and parta
repairs

General repair, truck and
roller bearing repairs,

locomotive and cars

Welding, electric and

acetylene ... .. _........

“lit room

Running repairs, trouble
shooting, diesel shop

TOTAL

Years ot
Service

1 Year

1 Year

6 Months

6 Months

6 Months
6 Monchs

4 Years



WORK SCHEDULE FOR
SHEETMETAL
APPRENTICE

Years of
Service
Shop and bench sheetmetal work,
including layout and d.tsign,
brazing, soldering, timing,
leading, and babbitting . . . 2-1/2 years
Locomotive Department -
Pip.-fitting and Sheetmetal 6 Months
Car Department - Pi;* and
sheetmetal vork on paseenger
cars and sheetmetal 1in
freight department _.._.._...... 1 Year
TOTAL 4 Years

- 15 -



WOFX SCHEDUU FOR

CARMAN

apprentice

Ceneral freight car rebuilding

and repairs, wood and metal

Ceneral passenger car repairs
and rebuilding.............
Air room, cleaning and
testing, and repairs . . .
Rip crack, air cleaning,
installation and repairs .
Carpenter shop, machine and
bench work

Electric and acetylenewelding

TOTAL

Years of
Service

1 Year

1 Year

6 Monchs

6 Months

6 Months

6 Monchs

4 Years



X1, WACE SCHEDULE: 1
t

The wage race paid apprentices and
journeymen shall be chac which is negociaced
by The Alaska Railroad officials and che
local unions involved. This wage schedule
shall ba kepc currenC by a supplement
accached co che standards.

X11l. PERIODIC EXAMINATION

An examination of apprendces as co
cheir progress in learning che trade may be
given ac such times as determined by che
committee. In these examinations, consid-
eration shall be given CO Che relaced
instruction, as well as co che dally employ-
ment records of che apprendces.

XIV. EMPLOYMENT RECORDS OF APPRENTICES:

Records of che progress of all
apprentices in the trade processes enumer-
ated in che work processes will bn main-
tained by The Alaska Railroad, and shall be
made available co the Bureau of Apprentice-
ship and Tralnlig upon raquesc.

XV. JOINT maijacement-labor
APPRENTICES.;:? M~ ITTEE:

The Alaska Railroad agrees chac a
Joint management-labor apprenticeship



committee will be established as recommended
by Che Bureau of Apprenciceahip and
Training.

XVI. CERTIFICATE OF COMPLETION
OF APPRENTICESHIP:

Apprentices w,»0 ccwnlete Cheir
apprenciceahip, and &*ke passing grades on
Che ICS and REB courses shall be awarded a
cerclficace by The Alaska Railroad. Certif-
icaces of Completion are also available
from che regiscraclon agency for all apprenc~
ices completing their apprenticeship under
registered standards.

mi . ~MODIFICATION OF STANDARDS:

These standards shell automatically
be amended co conform with any changes is
subsequent bargaining agreements, and none
of these provisions shall be construed
contrary to the present; or subsequent,
bargaining agreements. These standards may
be modified subject to the approval of
managemenc and labor participants in the
program and the Bureau of Apprenticeship
and Training, U. S. Department of Labor.



All changes and modlflcatlons made
as provided shall automatically become a
part of apprenticeship agreements in
effect at the time of the change.

XVII1. OFFICIAL APPROVAL:

These standards of apprenticeship
and all modifications shall be approved
officially by formal accion of the respect-
ive employer-employae organizations and
che reglscraclou agency. Original
Scanaards of Apprenticeship approved aud
accepted July 20, 1965, and amendments
thereto incorporated October 14, 1971,

EMPLOYER REPRESE.NTATIVES:
Is/ John Norby
lal C. W. Poor
/s/ C. 0. Brovn

APPROVED: July 2C, 1965



EMPLOYEE REPRESENTATIVES:
1*1 Richard L. Moyer
/a/ Walter E. King

/a/ John Bozinoff
APPROVED: July 20, 1965

APPROVED AMO ACCEPTED BY THE ALASiol RAILROAD
Anchorage, Alaska, July 20, 1965

/a/ John E. Hanlrv
General Manager

/a/ R. R. Mack
Personnel Officer

1*1 C. V, Randall
Chl"jf Mechanical Officer



n,-m

APPROVED AND ACCEPTED BY THE ORGANIZATIONS:

Anchorage, Alaska, July 20, 1965

/3/ Luther Augenscein
International Association
of Machlai®sts, Local 1735

Ini Richard L. Moyer
International Brotherhood of
Boilermakers and Blacksmiths, Local 70S

Isl Walter E. King
Railway Carmen of America
Lodge No. 67

PROGRAM REGISTERED AS INCORPORATING THE
BASIC STANDARDS RECOMMENDED BY THE
BUREAU OF APPRENTICESHIP AND TRAINING:

Approved: August 30, 195

1/ Hugh C. Murphy

Administrator, Bureau of Apprenticeship
and Training

U. S. Department of Labor

Washington, D.C.

21



Consultant:

Is/ Joseph F. Fiala, State Supervisor
Bureau of Apprenticeship 6 Training

U. S. Departoent of Labor

Anchorage, Alaska

Approved: October 14, 1971

Ini Williaa F. Wadsworth

Consultant

Alaska State Supervisor

Bureau of Apprenticeship and Training
Department of Labor



FEDERAL RAILROAD ADMINISTRATION
The Alaska Railroad

Schedule of pay, rules and regulations
governing Locomotive Engineers, Locomotive
Firemen, Conductors, Brakemen, Baggagemen,

and Hostlers

and

Basis Labor Agreement

This book has been printed for use of The
Alaska Railroad end its employees. Please
return upon terminating earvice.

Book assigned to:

o Revised January 1980

oxt ity



INITED STATES
DEPARTMENT CP TRANSPORTATION

REDERA). RAILROAD ADMINISTRATION
lhe Alaska Railroad

Schedule of pay, rules and regulations
governing Lceoeative Engineers, lcccsxtive
firs.nen, Conductors, Srakemen, Saggagenen,

and Hostlers
and
3asic Laoor Agreement
This took has teen printed for use of The
Alaska Railroad and its ecoloyees. Please

return uccn terminating rervice.

Book assigned to:

Revised Canuary 1980



Copy of Scnecule

Cooy Tram Oroers -Arsitrary

Coupling 4 Lhcouoiing Air Hose

Coupling 4 Uncoupling Units

Court Leave

Crew Consist - "reignt, Yard
*ork, Snow
Local, Mixed
Motor Cars

Passenger

Yard "
Crews Deachead 4 work
Cre»s Divided

D

Day:
Basic
Basic Day 4 Week - Hostler

Beginning 4Ending
Calendar
Encs at Anchorage
Minimum
Yard

Deadheading

Deadheading (Assignment Discontinued)

Deaoneading - Hostlerd
Disallowed Time Claims
Oiscnarge 4 Return to Duty
Oiscipiine 4 If /estioations
Oisplace Youngest Extra Board
Engineers-Conouctors

Double Over - Back Down 4 Head Out

Douoling Hills
Duties - hostlers

INOEX

45
49
43(a)

6
3 W)

14(b)
14(a)
14(a)
14(e)
14(c)
25(9)
19(c)
14(F)

2(a)
26(c)

Zg(h)
3(b)
9(a)
3(3)

25(b)

19(a)

11

25(p)

35(a)

30(b)

29(a)

_T(C)
o)

27
26(0)

25(qJ



Electric cr Hoter Service
Modifications

Emergency Defined

Engine Watching by Enginemen

Engine Wsxcnsan Assignments

Engmeer-Mostler Extra Work

Engineer-Haatlera are Hostlers
Engineiaan Delay/Switcnmg Starts
After Precaratory Time

Engmemen Recuired to Service
Engines at Outlying Points
Exercise Seniority When Displaced
e Extra Soares:
Euaoing On
Protect Own Ecard first
Ccooutaticn Calls
Conductor - Anchorace
Conductor - Rairtanws
Conojctor - Seward
Engineer - Ancnorags

Engineer - "airbanks
Engineer - Seward
Exnausted

Exnausted Use of Hen Within
Sane Grace

fireisen 4 Srakemen - Anchorage

Mileage - Hours Registration

Regulation of

Extra Man Cue Pay of Assignment

Extra Read Crews in Work Service
Extra Work for H«n Assigned.

e fairhanks - Anchorage Passenger

Extra Yard Service

i

38
52
50
25(v)
9(¢c)
-3
25(f)

25(a)
6(9)

23(e)
1)
9(a)-1
9(c)-1
9(s)-o
9(a)-7
9<a)-2
9(a)-3
9(a)-A
9(a)-5
9(a)-8
9(a)-3
9(e)-14

9(e)-15
9(a)-4
9(b)-1
9(a)-4
-7, -9
9(n)
3(c)
3(a)

-10
23(a)

11(h)
10(a)



Final Freight Work Allonsble

Final Freight Work a Dellay

Final r Delay &
_Autocade Tie-up

Final Tie-uo - Rulles AnpUcabl

First In - First Out_

Force Assigment - 3id OFF

Force Assignment Deadhead

- Hostlers
- Through Trains

H - Weekiv

Handling gfde Doors, Aprons
ing Si , e
Held A\%y iron Hare Terminal

Held OFf Bulletined Assigment
H@I r Service _ Rate Paid

i Occupation i
Hi?‘ing - Conductors, Engineers
Hiring - Rehire
Hog Book
Hog Book Bxhausted

HoLidays
Hostlers Extra Work

Hostlers on Read
INDEX



Hostling Positions
Hours of Service

Initial Frsignt Delay
Initial Frsignt Switching,
Then Delay
Initial Freignt Work 6 Delay
Initial Passenger Oelay
Initial Passenger Makeup
Intaraediate Work at Whittier
Irregular Servics - Hade Ib Craws
L

Lawful Tiae

Lawful Tins, Less Than

Layoff 4 Reccrting for Duty

Layoffs - Missing Calls

Layoff of Yard Men at
Seward 4 Whittier

Leave - Com ".tteenen

Leave E*cs<iii_ng 6 Months

Leave - Eatra Board
Leave - Recall
Leave - 30 Days
Legal Rest

Length of Train Pay
Light Engines 4 Helper Districts
Line Point Vacancies Filled
by Hostlers
Living Acccnrwdaticns
Loss or Dosage to Eguipicent
Luocn Period - Hostlers
Lunch Period - Yard Crews

H

Hade Up Crews, Irregular Service
Meals on Duty

Meeting with tienerai Officers
Messenger Service

IM3EX
_5-

26( )
20

6(9)

6(h)
6(F)
6(0)
6(a)
6(u)
10(e)

22(a)
20(d )
40(a)
9(a)

23(1)
33(D)
33(a)

9(e)
40(b)
11(a)
20(c)

1(e)
24(b)

la(r)
53(a)
41

26(n)
25(fF)

10(a)
39
54

9(c)



Mileage Allowance
Mileage - Hours Reoiscratioo

Mileage Limitation
Missinc Calls - layoffs
Multi?Je Units

New Assignments & Extra Men

Ninety-Oay limitation on Stucents

Officers Hill Not Oo Trainman Work
Officials - Hostler Horx
Overtime or Switcning on
Minute Basis
Overtime - Yard
Overtime (Yard, hostling,
Passenger, Engine katefung)
Road and Y?:d Work Week
Comoutation
Straignt Time Minimum
Overtime Arbitrary

Pass Transoortation
Passenger Service Ticketing
Pay Act of Karen 28, 193*

-3
35(b)
9(b)
-2
11(c)
9(e)
15(i)

9(¢c)

29(e)

*9
26 (u)

6(j)
25(3)

2(b)

32
6(p)

U. S. Court of Claims Decision

Hork Hours Act of 1962

Pay
Engine Watc.nmen
Extra Man on Assigned Runs
For Qualifying
freiont Switcning and Delay
Head Brakeman
Heioer Service =
Higne3t Rate Paid
Hours of Service

IM3EX
. 6.

Pages 1-3

26(w)
3(c)
29(d)
6(1)
6(p)
2*(b)
7(e)
20(e)



Pay:

length of Train
Local Freight Servics

Conductors &.Eng. Extra Eoard

Passenger Makeup 1 Movement
Passenger Switcning 4 Delay
Piloting Service

Snow Pilots

Rates of 4 Miniaua Oaily
Tied It Setween Terminals

Payroll Shortage - Clatos

Performance Ratings
Power Vans
Prepatory Engine Tins

Ccncujﬁﬁ{cn Delay or Switching

Preparatory cr Final Tina

Limitation

Promotion - Fireman

Promotion - Brakeoan

Preaction - Firenan

Preooticn - Decline or Failure

Promotion Notice

Protect During Life of Bulletin
Protected Esp®.oyees - Firemen

Qualifications:

Baggagemen

Brakereen 50 Days
Engineers

Engineer-hostlers

Hostlers
Students 90-Day Liaitatocn

IF?EX

1(e)
7(F)
1(F)

9(a)
-10
6(a)
6(e)
24(a)
24(d)
1(a)
20(9)
35(c)
35(d)
55(b)
43(b)
6(0)

6(q)-

6(s)

26(t)
23()

fé(f)

23(9)
23(h)

1)

23(d)

9(c)
"-11

14(a)

5(a)

26(1)
25(J)
23(e)

W



Reemployment
Reduction in Tores

Rest Day at Home Terminal

Rest Day - Snow Crew

Roao Crew Switcning

Roaa Crews - Switcnit?, fx
Military Bases

Rotary Assi; -_nts Retirement Como.

Rotary Crew

Roundhouse vacancies

Rules Governing Hostler Servics

Runarounos - Extra/Regular

Sunarouncs - Irregular or
Unassigned Service

Safety Aopliancss - Yard

Eouipment

Scnooling Prior to Examination
Seat3 on Engines
Secono Call in 26 Hours -

Yard Servics
Seniority and Promotion
Srniority-Sagcagemen/8rakemen
Seniontv-Engine Watchmen
Seniority, Optional, Conductors

Seniority, Optional, Engineers

Seniority Rignt3
Seniority Work Trains
Service Call Preference

Setting Out & Picking Uo,

Clear Snow for
Shuttle Servics Portage - Whittier
INDEX
.8

30(c)
11(1)
55(a)
13
3(e)
15(c)
23(b)
25(<)

16(b)
16(c)
56

23(d)
26(9)

9(d)

10(c)

25(1i)
25(J)
64(b)

25(b)
28(a)
25(b)
26(x)

if(k)

11(k)
-2
28(1)
22(c)

9(¢)
-4

24(e)
14(Gi)



ot

Snow Craw Rost Oays

Snow Pilot Assignment

Snow Pilots

Snow Service Eguipsfent Assignments
Special Passenger Trains

Standing Call

Students - Limitation

Switching Exceptions

Switch Shanties

Switching Intermediate Point

Switcning cn Minute Basis cr
Overtime

Switcning-Road Crew - 1 Hour

Switching Terminal Penalty
Switching Between Spur 4 Siding

2

Temporary Hostlers

Terminal Switching, Freight 4
Mixed Crews e«

Termination Pay

Throuin Trains

urnaround Days

Guarantee

Used on Days Off

Tied up end Deachead Uncer Law

Tie-up Between Terainais-a/c *recfcs,

Xasnouts or Snow Blockades
Tie-Up Between Terminals - P.ecail
Tiae Slips 4 Tine Allpwances
Time Slips - Hostlers
Tour of Duty - Hostlers

Tour of Duty - Yard

INDEX
-9-

2

17(a)
23gcg
23(e
2s(W)
6(xX)

6(J)
25%)
6(1)
L

7(9)



Track Obstruction & Usee Off
Assignment
Train Boxes 4 Supolies

:Ll%(E)

Transportaticn of Housenold Gooes 53(c)
Transportation - Passes 32(a)
32(0)
Two Classes of Servics 7(a)
Two Classes of Service - Exception 7(c)
Two Classes of Service - Limitation 7(a)
u
Uniforms Pages 3-o0
Uniform Procurement 9(C)
-11
Unit Pay, Multiple - Road Ke)
Use of Regular Men extra %
Use of Promotec Men Off a firing
or Braking Assignment 9(c)
-n
Used Off Assignment 15(a)
Used Off Assignment Penalty 15(c)
15(d)
Used on Oays Off - Througn Tain %(a)
-\
Used on Rest Day 3(d)
y
Vacancy Limitation from Board 9(fF)
W
Work and Snow Service 23
Work and Snow Service Crew Delay 6(Vv)
Work and Snow Tie-uo Points 21(b)
work-Pilot Outsicu of Yards 24(9)
Work-Snow Crew Preference 9(c)
-
Work-Snow Train - Held Away
from Home Terminal 4(b)
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EXITED STATES
OEPARTHENT CF TRANSPORTATION
The Alaska Railroad

Schedule cf cay, rules and regulations governing
Locomotive Engineers, Locomotive firemen, Con—
ductors, Srakeoen, Baggagemen, and H.cstlers.

Vork Hours Act of 1962 Public Law 37-581)

By virtue of Public Law 37-581, "Work Hours Act
of 1962," effective Octoder 12, 1962, The Alaska
Railroad 1is covered by Section 201 of this law.
It is the intent of this role that wage payments
snail not be less than the straight tise and
overtime requirements of the acove said law.
Coitoensaticn for a given cay or week of work
shall be c=routed, therefore, first, uicer the
rules in this agreement relating to the dual
system, 1including aroitraries, and again, mcer
the requirement of paragracns (a), (b), (c), End
(d) of this rule. The ccmcensaticn paid snail
be the higner of these two amounts.

(r5 For emoloyees on outy curing a given
week of work, cocoensatico snail be ccmcuted m
the basis that overtime work 1in excess of 3
hours per day cr in excess of AO hours per week
shall be comoensated for at net less than time
and one-naif the basic rate of condensation, ex-
eeot that emoloyees subject to this section who
are regularly rocuired to remain at or within
the confines of their pest of cuty in excess of
8 hours per day in a standjv or on-call status
snail be paid overtime rates cnly for hours of
duty, exclusive of eating and sleeping time, in
excess of <10 hours per week.

(b) Hours of work, for purposes of
rule, are cbfined as actual tine scent in the
performance of work and snail exclude all hours

this



paid for wunoer other rules contained in this
agreement wnicn @S5 not represent actual hours of
work.

(c) Payment for overtime work as provided
for unoer this rule will be at the rate for the
class of service performed on the basis of time
in _excess of 8 hours in a cay or *C nours in a
work week, whichever 1is greater.

(d) Fb wage oayments unoer any of the
rules in tnis agreement relating to aroitraries
shall be maoe to any train and engine service
emoloyess for any cay or wee* of work with re-
soect co wnich condensation 1is cue ;nd oavaole
under tnis rule. Under tnis paraaraon, aroi-
traries snail mean:

1. The amount by wnicnoayments un-
Cer any guarantee rule exceeds
th-* pay cue, exceot for sucn
guarantee, for all time worked.
Sucn guarantee rules are caienoar

day, minimum day, and weekly
guarantee.
2. Called and not used.
3. Runaround.
4. Tie uo between terminals.
5. Oeactieading.
6. Used off assignments.
7. More than one class of servics.
8. Running througn a terminal,
9. Initial delay.
10. Initial work.
11. Terminal delay.
2. Terminal work.
13. Copying a train order.
14. Couoling and uncouoling air ho.ie.
15. Any ctner comoensation earned un—

der the rules of this agreement
to the extent that such comoensa-



tien would result 1in an amount
computed cn a daily or weexly

basis exceeding the  sun of
straight time pay plus overtime
at tine and cne-haif for all
hours worked in excess of 8 hours
per Cay or 40 hours per week.

Uniforms

(a) The management sf The Alaska Railroad
nay designate a passenger uniform to be worn
by sucn employees as say be specified at ail
tines wvile such enoloyees are cn cuty, and sucn
uniform say be subject to change fron time to
tine as recuired by the Carrier, but for the
present, ac least consists of the following:

1. A uniform consists of cso, with
appropriate insignia, coat, and
trousers.

A white shirt with black fcur-in
hand tie.

(b) The eooloyees will assume and pay the
e coat cf snirts, neckties, and shoos as
fied by the Carrier to be »crn with ouch

(c) The Carrier will sucoiy free of charge
such insignia as may be recuirsd of the em—
ployees for wear upcn such uniforms.

(d) When it is consicered necessary by the
office of the Carrier charged with sucn rssocn-
sibility for an emoloyee suoject to this agree—



ment to procure a new uniform, an oroer therefor
will be furnished by the Carrier uoon a clothier
designated by the Carrier. The Carrier will as—
sume and pay a sum equal to fifty (50) per cent
of the cost of each such wuniform consisting of
cap, coat, and trousers (two pairs if oesired)
and the employee will assume end pay the balance
of the cost of each suit wnere obtained through
the Designated clothier. In the event an em—
ployee oesires to obtain his wuniform through
sources other than the clothier oesignated oy
the Carrier, it will be permissible for him to
do so proviced that such uniform meeds the spec—
ifications prescribed by the Carrier, and in
sucn instances the Carrier will likewise assume
fifty (SO0) per cent of the cost, but not to
exceed Tfifty (50) per cent of wnat the cost
would be if secured through the designated
clothier, wuoon presentation of receipted bill,

(e) The emclp-"ees agree to keep their uni-—
forms properly cleared and neatly pressed at all
times at their own expense, except the Carrier
will pay for the cleaning of the head brakenan®s
uniform when assigned to mixed service and uni-—
form is soiled cn account of being recuired to
perform such brakeman duties as reorassing,
chaining crawbars, taking cewn brake rigging,
etc. Paid receipt for the cleaning of the uni—
form to be suDmitted to the Trpnsportation
Branch, showing date and train n*rtjer.

f) It i- agreed that 1in cases where a
uniform or any portion thereof is lost, stolen,
damaged, or destroyed as a result of careless—
ness onthepart of the employee, the emoloyee
will repair such damage or replace such uniform
at his own expense.

) It )s agreed that an emoloyee whose
uniform is secured under the terms of this



agreement, and sucsecuentiy voluntarily dis—
qualifies himself or ceclines to accest pas-—
senger service within a period of cne (1) year
frca days such uniform is received, will there—
upon refund to tie Railroad the amount it paid
toward tie cast of sucn uniform. This may be
done by payroll ceducticn.

(h) Employees securing uniforms under
rule and woo laav* "e series for any reascn in
less tlan® twelve (12) months frca date of pur—
chase will to required to refund to the Railroad
one-twelfth (1/12) of tie Railroad®"s portion for
each month or fraction thereof, of servics less
than cne. (1) year.

Holidays

Trainmen and Ligmenen, exceot extra board
men, snail receive ere basic say"s pay (holiday
premium pay) at tie rate of tie class aid craft
op service assigned for each of tie following
e numerated holidays, 1in addition to tie earnings
for tie work performed:

New Year®s Oay, January 1

Washington®s Sihthday, Thiro Monday in February
Memorial Day, Last Monday in Say

incepencence Oay, Jui; 4

Labor Day, First Monday in September

Columbus Oay, Second Mcncay 1in October
Veteran®s Day, .November 11

Thanksgiving Day, Fourth Thursday in Noveacer
Christmas Day, Decemeer 25

Hen <cailsd from tie extra ooard to protect a
regular assigned vacancy will be entitled to
holiday premium pay in accordance with tie
assignment of tl» regular crew, or, *nen called
for end perform, work an tie calendar cay of tie
holiday,

_5-
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Only one basic cay"s pay snail ce paid for ebth
holiday irrespective ¢ f the number of snift;
worked.

Men suoject to nciioay premium pay will be noti—
fied prior to end of snift of last work cay be—

fore the holiday if they are not to work. If
not notified, tney will report for work and .ill
Be paid according to this rule. When necessary

to work yard crews® on holidays at yards »*iere
crews® tours of duty lap over, crt* starting
work at 8:00 a.m., 4:00 p.m., and nucnicnt will
first be recuired to work.

CXial Pav Svstem
nuie 11a. naces c.r Rav

Rates of say for all service will ce as shown
in wage schedule. Effective July 1. 1969, the
elnimJai eaily earnings from ail sources, for
sacn calenoar day, to wnich service payments are
credited to emoloyees serving all classes of
service, snsli oe as follows:

On any day an employee works, or 1is called for
snrvicu with entitlement to a cay"s pay, payment
for the calendar day snail not be less than the
Daily Earning*" Minima as shown 1in wage schedule.
The comoinea earnings of the calendar day in—
cluding all arbitranes, miles and/or time
earrud for service curing the calendar day are
to apply against the Dai.v Earnir |S Minina.

Rule Kb)

for road service e.rdloyees in assigned
servics, wno 00 not lay off, the weakly pay
shall not be less than 43 times the aoplicaOle
straight time rate per hour (mileage rate times
12-1/2). Weekly pay snail bo computed for weaks
beginning 12:00 a.m. Sunday and ending Saturday

—



at micnignt, except that m the starting weak of
the assignment tne guarantee will oe the
remaining”assigned cays” in that week -timrs 1CQ
miles.

Rule 1(c) -Multiple lhit Rav (Revision)

It is agreed that fcr oay purposes all units
presently in service- cn The Alaska Railroad
weigh between 250,CCO and 300,CCO Ibs.

Enginemen will be paid according to the numcer
of" locomotive wunits cce: jted 1in their train.
Authorized rates estaolich one unit operation,
wnicn shall oe extended S1.33 for each adHticn-
,il unit "in road service or yard serviCu -men-

used for motive power. Tne Basic rate of pay
will Oe for the maximum numser of units ccerated
during the cay or trip. Passenger nea* and

power cars «nen vaeo 1in passenger trains will be
considered acditicnal units.

Engines handled cead in tew (not used as motive
power of train) will be the responsibility of
the Engineer. He will be paid an acditicnal cne
dollar thirty-eight cents (S1.38) per unit for
each sucn unit per cne honored (ICQ) miles.

Rule 1(d) (deleted)

Rule 1(e) Iram Lenct.h 3av

Road freignt conductors and trainmen will be
paid accoroing to the maxi,mum numou.- of C3rs

(including caooc3e) nandled 1in road movement at
any cne time on roao trip anvwners between in-



itial starting point and point of final release.
The basic daiiy rate of pay for cars hauled wiii
be as snown in Ttie Alaska Raiiroad wage schecuie
covering trainmen and encineaen and will cwcone
part of tnis agreement.

Ruie 1(f) locai Freicht Service

Rate of pay for 1iocal freight service will be
?stagiished at the freignt service rate plus
e. .

Rule 2(a) Sasic Dav

In all classes of service one huncred (100)

miies or less, eignt (8) hours or iess,
(straightaway or turn-arou d), snail constitute
a cay 3 work. Miles 1in excess of one hundred

miies will be paid for at the mileage rates
proviced.

Ruie 2(b) Overtime

Computation of dual service overtime will be
on a weekly basis, as follows:

When aii work performed during work week is in
yard service nostiing service_pr engine watch—
ing, overtim « the rate of \]fo* of the cailiy
rate wili be paid for these nours worked in ex—
cess of 40 hours.

When a work week result? in both road and yard
service, or in road service wnicn results in
miles on some days of the week and hours on
others, the work week will be recc 7ed ana cos-
puted as follows:



1. The actual hours worked eacn cay will
be credited toward the week®s total hours.
This includes ceabhead wnen combined with

work.
2. The actual miles run each day will be
credited toward the week ® total miles, Cn

each cay that actual miies run total |less
than cne hune»ed (ICO) miles, cr that ser—
vice performed is all in yard service, or
that annual or sick leave is taken, cne
hundred (ICO) miles will be credited toward
week"s total mileage.

Overtime.at the rate of 3/15 of the daily rate
will be paid for each hour worked, except pass—
enger service wiicn will be at 1/3 of the eaily
rate, in excsss of the cuctier.t of the wecxiy
aiieage total civj.cec by 12-1/2, provided forty
(40) hours cr sore have teen worked curing the
week. On any cay of tne week worwed, payment
snail net be less than the straigr.t time hourly
rate times the nuncer of hours worked, with a
mini.-aua of eight (3) hours.

Payment for cvertim* work as proviced for aider
this rule will be at the rats for the class of
servics performed curing “the period cf the week
which overtime payments are cue.

Ccosutaticn of dual service overtime will not
necessarily be cacouted cn the basis of Section
23 of the Act of March, 23, 1334, but may be
computed as an arbitrary cn a dally basis if
sucn arbitrary pracucss -the greater payment, in
which case dual servics overtime will be com—
puted ta follows:

On runs of one hundred (1QC) miles cr less,
overtime will begin at the expiration cf
eight (3) hours; c¢n runs of ever one hun—
dred miies, ovortibs will begin wnen the



time on duty exceeds the miles run divided
by twelve and one-half .(12-1/2), all time
to be computed daily. Overtime shall be
paid for on the minute basis at an hourly
rate of one-eighth (1/8) of the daily rate
for passenger service and al: an hourly rate
of three-sixteenths (3/16) of the daily
rate for all other classes of service.

Rule 3(a) Guarantee All Classes

Regularly asaigned train and enginemen who do
not lay off will be guaranteed not less than
forty-eight (48) hours _.pay at straight, time
rates per calendar week, wcept trainmen and
enginemen in yard service *111 be guaranteed
not less than five (5) days per calendar week.
On any of assignment day wh«n employee 1is not
used, except day or day3 of rest, he will be
credited with not Iless than one hundred (100)
miles or one (1) minimum day, and will be paid
not less than the weekly minimum as provided in
Rule 1, in addition to any compensation received
under Rule 3(d). No assignment 1in road service
will be for less than fi%e (5) consecutive days
or more than six (6) days. Yard asignments will
be for five days.

Regularly assigned trainmen and enginemen in
passenger and through freight service between
Seward and Fairbanks will not be subject to the
assignment portion of \his rule. Regularly as—
signed trainmen and enginemen 1in mixed service
between Anchorage and Fairbanks also will not bo
subject to the assignmenu portion of this rule.
Such mixed trains will not handle more than
twenty-five (25) freight cars, exclusive of ca—
booses, power car3, passenger and baggage cars.
Power cars ore limited to those furnishing power
to cars in the train, otherwise the power car(a)
shall be considered bs one of the twenty-five
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(25) freignt cars. Such assignments may be as—
signed to tie uo at Healy. Such trainmen and
enginemen, assigned less than five (5) cays, mo
do not lay off, will be guaranteed not less tnan
six huncred (600) miles per calencar week and
will be paid not Iless than one hundred (100)
miles or one minimum cay for each cay not used
as assigned.

Service in the Anchorage Yard, and/or branch
line service (Janesville, Vihittier) may be com—
bined with assignments mder this rule, provided
th* general chairmen concur, and the total mile—
age aces not exceed the trainmen®s mileage limi—
tation of nine nundred fifty (950) miles per
week.

The foU " ruies aoply only to trainmen and
engmt®an in passenger and tnrougn freight ser—
vice between Seward end Fairbanks, assigned less
than five (5) days per week.

1. In the event the regularly assigned
mcrew is assigned to make a turnaround and
both the going snd return trips are as—
signed to begin on the same calendar cay,
no additional payment will be made if cir—
cumstances require the return trio to be
made cn the day following the going trip.
When the return trip is so oelayed to the
extent that it cannot begin on the day fol—
lowing the going trio, cne hundred (100)
miles will be paid the crew for each day
not worked following the day the going trip
was initiated until the return trip Iis
mace.

2. Hiles 1in excess of cne hundred (100)
per subdivision or portion thereof will not
be used to make up the wetkly minimum guar—
antee on joo in the category of passenger
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and thrcugn freignt service between Seward
and Fairbanks; except, that in instances
wnete mileage of subdivision exceees two
huncrsd (2CC) niles, cr two (200) miles
turnaround cn turnaround runs cn sucn sub—
divisions, niles 1in excess of two hundred
(200) miles per subdivision or portion
thereof will not be used to make uo the
weekly minimum guarantee of jobs in the
category of cass"enger and thrcugn freignt
eervice between Seward and Fairbanks. Off
oays on these assign/»ent3 will be given c
the home terminal inleas ct.herwise mutually
agreed.

3. Wen assigned to jobs in this category
will not be used on cays off «wnen ether _Tien
irs available. khecn no other men are

avaiiaole and it is necessary to use men
assignee to these joiis on tneir off cays,
it will first be cetarmineo that he can te
returned to his jcti prior to tne next
assigned run. Extra men and/or yard men
will be ooubied over to protect yard work
in preference to using men assignee to Jobs
in this category off their assignment.

A. Men assigned to ccsi;ions in this cat—
egory «no are used on their cays off, will
be paid in aecordancs with Rule 15(c),
and in any event not less than they would
have earned curing the period used off
their assignment “unt.il their rstum to
their regular assignment, excsot wren used
in extra passenger smrvios originating in
Anchorage involving the handling of mili—
tary personnel end/or their ceoencents.
n*hen men are so used and are unable to ful-—
fill their assignirr.it, they will be ccmoen-
sated not less than they would nave earned
if they had remained on their assignment.
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All e, r.25I rbesmlsedservloe oflf d”ne:jrf 2s-
S|glrrerc vai @ eqal or ofisec

eaminss dey would have eamed had
Oney fulfilled deir as&gment_ Sieh as-
sigment r. payment_ will camuced frca
che time so used off cheir /smgamenc hen
s0 used will be called in order of reverse
sonority, unless senior men have indicaced
cheydeslrecnworkmoﬁ . The abil-
ity @ recun @ assigment icur missing
a 'l]ilO sail govem, ccner factors being
eqal

5. Rule4(@) willaoolv when aen are <0
used offchelr assigment in cctra ser-

vice.
6. Thi frei crens assigned @ run
out of Healy @ c%qnfent with archer train

a’dr‘etmledmdayas&g\edca @ Lace
arrlval of connection will ce considered on

at 11:%9 p.m., ad
WI cami/edIou later for ourec%ons ad
vii) be paid cor all tiee frca 11:59 p.m.

t_ the timee of call in addition t© road
crip, but noc to exceed »igit (8) hours

If called after de exira.,.ion of eight (I3)

hours, one hundred (100) tiles under

15 (c) will be paid in addition to miles

Example: Crew at aSS|g‘ed Co
for Fairbanks on samey of
connection  fram Ardnrage Traln fram
Anchorage does ncc arrive at Healy until
2:00 a.m. following day. Crew at Healy
would be placed on status at 11:59 pm.

on dav assimed re but would be
aalled for 2:00 a.m. "the folloving cav,
with de timee fran LI:SO pm. @ de fol-
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Rule 3(b) Calendar Dsvs and Minima Eavs

Calendar days ad nm—\-Y-" cays paid far under
Rule 3((;’;1) will coutt as_tire’ cn’curv fir rur-
poses cnmutirg cvertiae under Rule 2(b).~

Rule 3(e) Extra Men Protecting 7?.c3cies

Wien a regularly assirred on las off cf his
o scacre, cr is held®or: cf service, de extra
ran will be siejeer a de sae cay rules & de
regular ran he raraired cn his”assignenr.

Rule 3(d) Used cn Resc Dav

Assigned read crens will per be required @
mgknénmm Cfis:_lx )davs %'ér“eekm arc &
si crens five cays per ,

in de case cf necessity.  Veen used on resc
cr_days in awy class cf service dey w

paid one hrrred Q) riles in ad
riles run ax resc cay cr cas.

Rule 3(e) rkna cn Resc Dav

Traimm and enginecen in_ assiged service
given deir day of rest ar inrerrediace pirns
swey_frca roe will #e remitted a0 p. “ras,
creviced mnsccstation is available “in_ boch
directxccs, IF instructed o rerain ac  ircer-
rediaca pint, cr aitiyirg pint, dey will be
gllg a-drinn cf ae ‘; cay for each cay 0

It is agreed under this rule chec_traireen ad
enginemen will rake reguest by wire prior
12:00 rocn_fr -pnrissicn an core here fir day
cr days cf ruist.  request will be panted or
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eemed not lass tnan cne (1) hour before ceoar-
ture time of last available train as snown in
timetaole scneoule. "allure to raoly snail oe
construed as being instructed to remain.

Instruction will oe given by wire for crew"s
record. This will apoly only to assigned work
train service.

Rule 3(f) firemen

1. All firemen listed cn the January 1,
1964, seniority list, remaining in service
without a break in service, will be designated
as "orotected employees.™

2. Mo "protected emoloyee” snail be furlougned
of laid off because of any change in manning re—
quirements of crew consist.

3. Management will submit a list of assign—
ments on wnicn firemen will be used and will ce
manned and oesignated as two-man assignments re—
gardless of penalty or deschead payments in—
volved. This list may be reviewed on request by
management cr the organization for the purpose
of adding or subtracting positions and revision,
provided ten (10) days notice by either party is
presented. All passenger assignments will t»
two-man joes.

4. All assignments not oesignated as two-man
assignments will be considered as one-man as—
signments and management will nave the preroga—
tive of coerating them as either one-man or two
man assignments, dependent entirely or the
the following factors:

a. The necessity of coerating as a two-
man assignment to provice emoloyment for a
"protected emoloyee."



b. Tesacrary conditions justify che use
of cvo rsr. in che eyes of caragersns.

Note: It is_understood chac a cne-csn job
eav have a firscen assigned a is because
of* either (a) or Co) abo/e, bus as arv cine
is ray be cperaced as a cne-csn job if che
assigned fiferan lays off for any*reason.

5. . Nb ciacge will be cade in che presently ex-
isting extra beard rales.

6. All aasigcanss will be cade as per present
rales and viil designate che iocs as one-can cr
overran jobs. Ihe" listing or cvc-caa assisn-
censs is"as doLlevs:

a. All through creed sar/ioe tocassim-
oenss as aichctioed inPole 3(a)".

b. Assigned throuih freight ser/ice h -
tveen An-ncrage and r-eaiy.

Buie d(@) Held Asrv free none Ter-'--*

Trairrsn and enginsaea inail classes cf ue-
a cgned ad irregular ser/ice held as ocher
' in'hxa casaanal will be allowed continuous
eras .for all cice so held after the eoiracion
of sixteen (16) hours tree the tine relieved
fraa previous dor/. If held sixteen (16) hours
after expiration cf the first twenty-four (2d)
hour period, they will be allowed' ccnsioucus
cice for che sect’ succeeding eizhc (3) hours cr
until the erd of the twenty-four (2d) hour
eriod, and siciiarly for each r-ercyé—f(_)ur (2d)
our period thereafter. Should a bainm_cr
engmecar. ba celled for cusy after cav cegins,
cine will %. ccocused continuously. It is

insertion of this section to aiicv erch cexber
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of the crew eight (8) hours out of each twenty-
four (24) ncura so held. \o couble payments
will pe mace under this rule. Time paid uncer
this rule will not Oe counted as time on outy
for the cursose of computing dual system over—
time under Rule 2(0), exceot when time paid
under this rule is the only comoensaticn for
that day. Such time will be treated as a calen—
dar day.

Rule 4(b) Assicned Work Train Crews

Rule 4(a) will acply to all assigned work
train crews on the regular working oays of their
assignment. This aces not apoly to assigned
snow crews.

Rule 4(c) Home Terminal Assigned “ork and
enow "Crews

Anchorage snail be the home terminal for all
assigned worktrains and assigned snow crews.

Rule 4(d) Payment of Held Awov frcm Home
terminal ~

Held-away-from-home-terminal time accruing in
accorcance with Section (a) of this rule cannot
thereafter be reduced or run off. Payment of
initial terminal switching will not be used to
absorb held-away-from-hcme-terminal tine under
this rulf.

Rule 5 Beginning and Endinc of Dav

In all classes of service trainmen and engine-
men*s time will commence at the time they are
reouired to report for duty aid will continue
until the time the engine @ placed cn the
designated tracx, or wnen they ore relieved at
terminal. It is agreed that this rule not be



acp-lied to deny rest oncer the hours cf service
rule.

Rule 6(a) casser.cer Service Terminal Switcn-
mc ueiavs

Trainmen and enginemen in passenger St.-vice
required to make uo their Own train cr handle
their train to cesots will te paid for all time
consumed. .

Rule 6(b) Initial Celav

Passenger crews Delayed for any cause iIn ex—
cess of thirty (30 minutes after time called tc
leave cr after work is coraietee uncer Section
(a) of this ruie will be paic fcr ail time held
in excess cf thirty (30) minutes.

Rule 6(0) ~iral Work

Trainmen and enginemen in passenger service
required to oa switcning aftsr arrival at final
terminal will be paid for all time consumed. It
.is agreed mat me following work cniy 1is per—
missible uicer this ruie:

Putting heater cars to osoct, freight house

or rcunchcuse. Putting cars containing
pensnaole freight cr mail to freignt rouse
or depot. Turning or putting passencer

equipment away,
Rule 6(d) Terminal Celav

Extra trainmen and enginemen In passenger ser-
vice sjeiayec for any cause in excess of fifteen
(L5) minutes after arrival of tram at final
terminal stacicn will ce paid fcr all sucn time
delayed m excess of fifteen (15) minutes.
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Extra passenger crews arriving at Curry or Healy
on througn passenger movements will be tied up
on arrival and will te automatically cn cuty as
of -trie tie-uo time, except as ctnerwise in—
structed.

Trainmen and enginemen in assigned passenger
service delayed for any cause in excess of fif—
teen (15) minutes after arrival of train at
final terminal station will be paid for all such
time delayed in excess of fifteen (15) minutes.
This will cnly acply at final terminal as bul—
letined and assigned aider Rule U.

Assigned passenger crews arriving at Curry or
Healy cn througn passenger movement will not be
tied uo on arrival and will not automatically be
on cuty as of tie-up time. This portion of
Rule 6(d) ooes not aopiy to assigned crews un—
less Healy or Curry is designated 23 terminal
under Rule 11(c).

Rule 6(e) How Paid

Initial and final terminal switching and delay
will be paid for on the minute basis at an
hourly rate of cnet-eignth (1/8) of the daily
rate.

In computing vroad time, time cn road will be
computed from the time reouired to report for
duty less time allowed for switching or delay.

Rule 6(f) Freicnt Service Initial Work or
uelav

Trainmen and enginemen in freight and mixed
sorvice vrecuirec to switching, load live—
stock, etc., or *.oen Delayed for any cause be—
fore leaving initial terminal stacicn will be



paid in addition to miles or hours mace cn road
trips.

Rule 6(c) Initial Celav

When switching 1is not recuired and trains ars
delayed (rare than thirty (30) minutes frcm the
tioe called to report uitil ceoarturs of train,
all time in excess of thirty (30) minutes will
be paid for in addition to miles cr hours made
on road trip.

Rule 6(h) Initial Switcnme and Pelav

When initial = switching 1is recuired, it is
understood that crews will be paid iIn sedition
to miles or hours mace cn road trip “ran the
time »crV is begun uicil completed and engine is
coupled to train. then craws ars further oe-
layeo, ail time held in excess of thirtv (30)
minutes after engine is ccuoied to train will be
paid for ai the minute basis in sedition to
miles cr hours made cn road trip.

<Rule fid) Initial Switc.hinc freicnt and nixed

Freight and .mixed crews, when recuired to per—
form initial switching, will be allowed actual

time cn a minute basis; if .tore than four (*)
hours® service is performed, actual time will ce
allowed with a minimum of eight (3) ncurs.

Actual time cnly will be used for ccrecutaticn of
overtime incor Rule 2(b).

Rule fi(") Payment Initial Terminal Switching
or ueiav

In initial terminal switching or oelay, time
on the road will be ccrouted from the time rs-
ouired to report for duty less time ailowee for



switching or oelay and will be paid on a minute
basis at an hourly rate of cne-eicnth (1/3) of

the daily rata. When overtime accrues, the al-—
lowance for switcning or oelay, or the overtime,
whichever is tne greater, will ae paid in

accordance with Rule 2(b).
Rule 6(k) Pinal Work and Deiav

Trainmen 3nd enginemen in freight or mixed
service reauired to do switching, or aeiayed for
any cause, after arrival at final terminal will
be paid for all such time in addition to mile3
or hours made on the road trip. Pinal terminal
service,-except as provided for in paragraph (n)
of this rule, snail be conouted from the time
the engine reaches the designated main track
switch connecting with the yard track and paid
for the full time at the end of tne trip on a
minute basis of cne-eightn (1/3) of tne daily
rate per hour when no overtime accrues until the
time of release.

Rule 6(1) How Paid

Initial delay, initial switching, terminal de—
lay end terminal switching will be paid to crews
on miles on a weekly basis but rot to crews paid
overtioo on a weekly basis under Rule 2(b).

Rule e(m) Fine! Work

In the final terminal switching for freight
and mixed crews, the following work cnly 1is con—
templated under above rules:

Putting heater cars to depot, freight
nouse, or roundhouse.

Putting cars containing perisnaole freight
or (rail to freight house or cepot.

Putting passenger equipment away.



Setting out coal osstined to Eimendorf Air
Force Base tnd/or Fort Sienarescn a:
Whitney.

Role 6(n) Terminal Switg.hmc Freicnt anc
nixecTrews

Freight and mixec crews, «nen required to per—
form switcning service ether than saecified
above ooon arrival at final terminal will fcs
paid in accordance with paragracn (k) or (1) of
this rule, with a minimum of two (2) hours at an
hourly rate of ane-eigntn (1/3) of the daily
rate in sedition to tne miles cr hours cn their
road trip.

If more than two (2) hours and less than four
(fc) hours service is performed, actual time will
be aliawee. If more t four («) hours servics
is performed, actual ! «iii be allowed, with
a minimum of eignt (2; n”-rs, at an hourly rate
of one-eignth (1/8) of tne only rata.

Whe-r*. = terminal switcning is recuired under this
paragraph, time" will te computed frcn the tiro
the engine reaches the oesignated track switch
connection to tne yarc track and will continue
until the engine 1is placed onthe designated
track cr crews are relieved. Actual time eily
will be used in coasutation of overtias tficsr
Rule 2(b).

Rule 6(0) Preparatory Engine Time

Enginemen in all <classes of service who are
called in acvancs of the time trainmen are
called for the purpose of smearing engines, cr
are required to work after the train crews are
tied uo, will be paid for all sucn time <c¢n a
minute basis in ocditicn ;a suies or hsurs mace
on the road trip.

When engine crew 1is called at tne same time
train crew 1is called ana receive engine cs-



livered on train, no allowance for preparatory
time will be made.

Rule 6(a) Passenger Service Ticketlnc

Passenger conductors recuired to report at
their initial terminal station for the handling
of rail and/or sleeping car tickets one hour
prior to the schecule leaving time will be paid
for such tine at the regular passenger conductor
rates.

Head brakeman on passenger trains or r-ixed
trains *ien required to assist the bnggagerjan in
handling mail, baggage, express or coi.ipany green
tag3 in section houses, cepots, baggace rooms,
etc., shall be paid passenger brakeman r uo
passenger service and freignt brakeman rate in
mixed service, plus cne anc one-quarter (1-1/4)
cents per mile in addition to miles or hours
earned in service performed.

In order to provide a clear jnderstanding of the
intent and purpose of green tag shipments (com—
pany material tencered for movement cn passenger
or mixed service trains loaded to the baggage
car) the following establishes the rights and
restrictions of management wit" in the scope of
negotiated agreement.

The Transportation Officer or his designee will
be responsible for control cf green tag sdp-
ments. Green tagged camoany material will be
recorded on baggage waybill,

1. Through movements of comoany material
between Anchorage and Fairbanks may be
handled without vregard to conditions of
Paragrapn 2 of this agreement wnen con—
tained 1in boxes provided, csged or placed
in canfineJ area of the baggage car soe-
cifically 3entifii for this p° ,*pose.
Such company mr.ten.""! shall be placed

223



ether tnan trainmen

2. Company oateriai tendered for creen
tag movements between initial and final
terminal “will tc restricted to items of ar.
urgent or emergency nature oeened necessary
to sustain functional coerating elements of
the Railroad. Items of normal resuooly
will not be tencered fcr green tag snip-
oent. Company material tencored for move—
ment not authorized Sy tne Transoortaticn
Officer or his oesicnee will not ae acceo-
teo nor nandlrc without clearance frcm PI0-
PEr authority. Acceotance oy tram pag-
gageraan of company material wnen tsneered
for movement «nicn has not teen authorized
Dy the Transportation Officer cr his assig—
nee will net supiect the carrier to penalty
claims sucmitted uncer Ruie 7(a).

Delayed time or stitching time will
puted from the end of prepatory fse.

Rule fi(r) Rules eeccliccole

final tie-up time of trainmen and enginemen in
passenger service will oe as per paragracn (c)
or (d); for freight or saxed service as per par-
acrapn (x) and (1), cr (m); for work, yard and
snow service, final tie-ua time wnen engine
reaches the designated track end crews are re—
lieved frcm cuty.

Ruie Si"s) nreoaracorv or final Time Limita-

On runs of less than one hunsred CICl
cr service less t.hsi eight (3) ncurs
story time or final tie-up time will
Towed.



If necessary to couale over or to Sack oown
and nead out, sucn movement will not be con—
sidered switcning. Putting caocose on train, or
taking caboose off tram, or putting on ana
taking off engine will not be considered switch—
ing.

Rule 6(u) Intermeciate Work at Whittier

Road <crews required to perform switching at
Whittier »iil be paid actual time consumed, with
a minimum of four (4) hours for sucn service, in
addition to their road trip allowance aid with
no oeducticn therefrom. Actual time cn duty
will be used for computation of overtime under
Rule 2(o}.

Wying of engines and/or passenger equipment (in—
eluding .nixed tram equipment) and the shoving
of sucn equipment to oock or cspot for the hand-—
ling of passengers and the placing of mixed
tram equipment on tram will not be considered

switcning uncer tne anove rule. Reversing of
equipment *<ill be -consioercd switching under
this rule. Switching excertions outlined in the

first paragraon of Rule 6(x) are also excepted
under this rule.

Assioned Work and Snow Service

Initial and final terminal delay and/or work
rutes 00 not aooly to assigned work and snow

crews. See Rules 22(a) end 23(a). Exceotion:
Assigned work or snow crews used in road service
will be paid at road rule3. Also, see

Ruie 0(r).
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coerating unit (units); pick uo and set cut cars
of their trains from or to tne minimum numcer
of tracks wnicn could noid tne cars provided,
however, that wcere it i3 necessary to use two
or .tore tracks to hold the tram, it is not re—
quired that any track Oe filled to caoacity; and
exchange engine of its own train.

NOTE: Rules cr regulations not affected in-
clude, but are not United to, initial and final
terainal oelay rules and conversion rules.

Rule 6(v) CouolInc and Uiccuolinc Diesel
Locomotive tnitT

Trainmen and Enginemen wnen recuired to setout
or pickup an additional unit or units, xien no
mechanic is on cuty to oerform tnis service,
will perform ail service necessary to sucn set-
out or pickup. Trainmen and enginemen will oe
paid cne (1) ncur at tne pro rata rate of the
trip for performing this service at up to and
including three separate points. IT setouts or
pickups are made at more than three points, an
additional hour will be paid. Setting cut or
picking up multiple units is considered as one
aetout or pickup.

This payment is in addition to ail ether compen-
sation for the trip. When the crew is paid
under Ruie 6(u) at Whittier, the autual time
performing this service will be deducted from
tne switcning time psid under Rule 0(U) iIn ex-
cess of the four M) hour minimym wnen 3uch
switching time exceeds the four (?H nour mini-
mum

Rule 7(@) Here Than One Class of Service in
unc uov

Assigned cr extra crews or men being used in
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acre mar. me class cf service lrcac. yarc cr
werx; 1 ce caii net less mar one .mBi.nala cay
in eacn class cf servers. Tne use cf yarc crews
in rsac servers will be rescrirtec to bringing
rrac crew nto trie temnali *r,ere me yarc ere*
ir escioyed creviced triers is no.extra tears
availacie tr sane uo a cre-» me no unassigned
crew availasis, me me distance straightaway to
cne point »nere me roac crew 1is located coes
not exceed twenty-five (25) siies and tie trip
is ctcasimec ty engine faiJ.ure cn lie train to
be neired. Yarc crews so uses *iil to paid
actual trre from tire iney leave tne yarc until
chey return to tne yarc, with a amines cf four
(a) hours in .coition to tne regular yarc cay,
anc without cscuccim therefrca for the tire
ccnsuned in saic service.

Should an off-cury yard crew be used, they will
be paid not less man a tasic oay uncer yard
conoiticns.

Rule 7(b) Unitation

The aeove will not acoly t nen cr crews used
in acre man cne class of road service, suchn os
freight, passenger, aixed.

Crews In work service ray te used in sncw ser-
vics and vies versa without payment of addi-
tional pay, but work crews so used will be paid
snow servics rates fcr tne cay cr trip.

Assigned a* extra crews iIn passenger service
will not be recuired to handle freicnt ecuib-
aent, and if so used, will be paid fcr two
classes of service uncer Rule 7()- except
assigned crews 1In passenger service between
Anchorage and fasroanKO nay handle three @)
tour buses wien sucn buses are used in connec-
tion vim revenue passengers carried acoard sucn



trains and may f® handled cn the number of flat
cars required to handle three buses without pay-

ment of two classes of service. Crew will be
paid at the freignt. rate of PdY fcr sucn hand-
ling.

Rule 7(c) Classes of Service— Exception

Crews called for road service and performing
initial terminal switching prior to the cepar-
ture from initial terminal, or final terminal
switching after argjval at final terminal, wil.’
not be considered 'éé having performed two clas-
ses of service, and will be compgnsated in
accordance with road rules and Rule 0, Terminal
Switching.

freight crews (road or nixed) switching or de-
layed at Portage for any reason will be paid,
exclusive of eating time aid coal and water time
on steam power, for all time in excess of thirty
(30) minutes in addition to and without deduc-
tion therefrom of their road trip allowance.

Rule 7(d) Work Train Service— exception

Road crews required to distribute ties, rails,
angle iron, spikes, or required to auru gravel,
rock or cinders between terminals, will be paid
for actual time, engaged in such work, with a
minimum of one (1) hour iIn addition to all ether
allowances for the trip or day"s work. Pro-
viced, however, that company material billed to
and unloaded or 3et out at stations enroute will
not be regarded as distributed.

Road crews when required to re-rail cars or
engines will be paid for actual timg engaged in
such work, with a minimum of two (£) hours, in
addition to all other allowances for the trip or
day"s work. Yard crews or crews being paid un-

2.



Per Rule 6 (u) will not be paid additional pay-
ment for tne derailment of cars or engines.

Yard crews recuired to dump cinders, gravel cr
rock for commercial purposes will be paid for
actual tin;f engaged in sucn work witn a minimum
of one (@) hour in addition to all otner
allowances, and without ascucticn therefrom, for
that cay. Gravel so dumped, if used iIn track
construction, maintenance .a repair, will be
considered work train service and Rule "(@) will
aoply. Tnis rule also aoolies at terminals
where yard crews are n-c employed.

Crews assigned cr called in ossignated Commer-
cial Work train Service far the purpose cf han-
dling revenue producing lIcacs of roc*, sand,
gravel, cincers, aggregate of any land or refuse
may be coerated uncer existing work train rules
with regard to picking us and/or setting out at
one or acre locations within the limits of the
assignment. Craws in this service may be coer-
ated into and thrcugn terminals without regard
td automatic release provisions of the Agreement
and may handle train in 1ny direction curing
each trip or succession of trios as may ts
necessary to perfcr the loading, unloading,
spotting and movemenr " ecuipaent used in this
service within the . its of the assignment.
Crews assigned or sailed iIn Commercial Hork
Train Seyyice will be guaranteed net less than
eleven (1l1) hours per cay of assignment or call,
regardless of whether or not actual service is
performed, time to bs comcuted on a ailc3 cr
hours basis. It is rat intended nor ccnteo-
plated thot crews assigned or callsd m this
service will be required to perform other ser-
vices; however, snculd other services re per-
formed, all rules with regard to two classes cf
service and payment thereof will apply.
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Yard crews required to cump cars handled in con-
sist of oesignated commercial work train will be
allowed a maximum of three (3) hours pay, re-
gardless of total time required to cerform such
work, this payment to be in addition to other
earnings for that day.

Rule 7(e) Highest Rate Paid

Trainmen or enginemen c*rforming service in
more than one occupation in a day or trip will
be paid for the entire service at the hignest
rate aoplicable. Assigned yarc men used in road
service wnen extra men are not available will
be paid emileage and overtime at y&.d .aces, aid
in any event will be pnid not less than they
would have earned on their assignment.

This rule will not aooly whan assigned yard
brakemen holding ccnouctor®s seniority are used
unoer Rule 9(c)-14. Sucn men used under
Rule 9(c)-1i will be paid the rate aoplying to
the class of service in which used.

Rule 7(f) Payment Local Freicht Rate. Throuch
or irregular freicnt Crews

Crew on through or irregular freight service
required to load or unload freight at more than
two points enrcute or pick up or set_.out or eo
station switching or rebrass hot boxed at three
or more points enroute (between initial and
final terminal), or when the time actually con-
sumed in picking up and/or setting off and/or
station switching and/or reorassing hot boxes
exceeds one hour and thirty minutes in the
aggregate for tho entire trip during any cne
trip or tour of duty will be paid local freight
rates for the entire service performed. If pay-
ment .is claimed under other rules, sucn as
Rule B(U), etc., for work cr time, such statim
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*crk cr tire will net be considered under this
rule. Reorassing a hot bcx snail constitute ere
"unit®” if performed in train. If performed on
set out cari sucsenuent picx uc will constitute
in aaditicnai unit of *crk.

The following Snail not be considered picking uo
and/or setting off cars for the purpose of this
rule:
(1) Setting out ¢r picking uo of train ac-
cording to Rule 0(x), handling caboose cr
wying engines at Cur .yg point.

(2 Picking w: cars it first point cr set-
ting off cars at last point at wnim cars
are picked uo or set off, respectively,
within the initial cr final terminal.

(@) Setting out osfective car except set-
ting out of cars with not tcxea.

(@) Doubling hills.

(©) Setting out cr picking uo cars (but
net setting out cr picking uo ct the same
point) fcr the purpcss of adjusting tonnage
for establisned engine ratings.

This rale will not be used to soolish presently
assigned local crews. Union committee will have
the rignt to reeuest ccnsiceraticn be given to
assignment of ether local crews */nem excessive
payments are euide under this rule for the load-
ing and unloading of freignt. r."yment uncer
this conversion rule will not be c .-"aidered es
used off essignment cr performing two classes of
service for payment under Rule 13(c). Payment
under this rule will not be ccnsicered for leave
purposes.
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Ruie 7(@) Switcni.no Setwean Sour anc Sidino

Road crews we"i required to set cut or pick uc
cars which cannci be set out or picked uc iIn the
usual manner, due to one of the tracks being a
spur or a track wnich cannot for some reason he
switcned from botn encs, snail be paid, for eacn
movement, miies or hours, whichever it the
greate{ for ail time consumed, with a minimum of
one () hour, in adciticn to miies cr hours
earned or road trip.

\

Exceptions:

@ Movetaent conducted entirely within
Vard limits.

(b) When tne distance from tne near siding
switch and the sour or, otner track switcn
is less than one-naif (1/2) mile.

Rule 3 5cok Rest

Trainmen and enginemen wno have been working
long hours for a succession of trips and cn ar-
rival at terminal register request longer per-
iods of rest than eignt hours will be granted
such request except iIn <smEf$ency cases. Men
will not be required to go out when they need
rest. Rest iIn excess of twelvr (12) hours will
not granted. When rest in excess of legal
ptriod is requested and sugh request results in
the call time falling after oudnignt, no claim
may be race for the lost calendar day.

A succession of trips under this rule is intff_
preted to mean two or more trips of t-rlve ({1Z4)
hours cr sore, providing crews are called con
rest cn succeeding trios. In such evenl, they
wil), be granted ten (1 ) hours if requested.

-33-



Rule 9(a)-1 Handlinc Extra scares ana Zxtrz
Hen

Separate extra fccards Tor engineers, firemen,
conductors, and fcraxenen will ce eaintainec at
Anchorage.

Rule 9fal-2 Conductors® extra Beard - Anch-
orace

There will be estaolisr.ed at Anchorage, a
Rotary Conourtors® extra tcard of five men wno
will te paid not less than 7CO miles per week at
freignt service rate (all miles earned to scoly
against guarantee including arsitrjries,
straignt time and overtime, hours to te ccn-
vertec to eouivalent miles of pay), time to is
caroused cn a weexlv iasis, praviced they zi net
lay off or ctherwj.ee miss time. The difference
in miles earned me 7CO0 miles will f® paid at
freignt service rate. Time so lost will be
deducted as the rate of cne hundred (ICO) miles
for each day laid off except that, »hen such man
has performed service entirely within the calen-
dar day in question and sum Jlay off is because
of sickness cr is not later than 3:30 p.m., no
deduction will be mace for sum Hlayoff. Deduc-
tions will be mace for cussing a call or laying
off on call for any reason. In the event guar-
antee payments exceed 7C0 miles per week, cne
concuctor for each 7C0 miles paid nay be reduced
from the board. Conductors® rotating extra
board will be considered a regular assignment
and will ce governed by seniority rjles covering
regular assigned Joes. In the event a vacancy
occurs cn this rcard and no bios ars received,
the youngest conductor working as brakeman cr
bagga ;man on faaxeman®s extra coard TFfill t«
assigned. These jobs will be 7-cay ssaignronts
with no rest cay. Hen bidoing on these jobs
must fc qualified baggagemen and have passenger



uniforms. Rule 3(d) will not acply to jobs es-
taolisned unoer this ruie.

Rule 9(a)-3 Conductors®™ Extra Board - Fair-
oanxs

There will be established at Fairbanks an extra
board consisting of three qualified concuctors
for relief purposes for trainmen whose home ter-
minal is oesignated as Fairbanks or Healy. Con-
ductors assigned under this rule may te used as
brakemen or baggagemen if conditions require.
This board will te regulated in accordance with
Rule 9(a)-2. This concuctors® extra board at
Fairbanks will be considered a regular assign-
covering regular assigned joos. Hen blading "cn
these jobs must be oualified baggagemen end nave
passenger uniforms.

Rule 9(a)-a Conductors™ extra Beard - S-waro

One oualified conductor will be maintainec at
Seward for relief purposes for trainmen wncae
home terminal 1is designated as Seward. Ccnduc—
tor assigned uncer this rule may te used as
brakeman or baggageman if conditions require.
This board will be regulated in accordance with
Rule 9(a)-2. This conductors®™ extra board will
be considered a regular assignment and men “rid-
ding on this job must be qualified baggagemen
and may te recuired to have passenger uniforms.
This rule will only apply wnen there are acre
than two crews assigned with home terminal
Seward.

Rule 9(a)-5 Engineers™ Extra Board - Anchor-
age
There .will be established at Anchorage an

engineers” Rotary extra board of five men wno
will be paid not less then 700 miles per week at
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freight service rate (all dies earned to acpl
against guarantee  including  arbitrarics",
straight tree and evertire, hours to be conver-
ted to equivalent dies of pay, except veldt cr.
drivers),” cine co be cuopuredcr. a veekly basis,
wrtvided thev co vcz lay off cr other,ise dss
time. Hie difference in dies earned arc 7C
dies will be raid at freidt service rate.
Tine sc lost will be deducted at the rate of ere
hundred dies (100) dies fcr each day laid cff
exceot that, vhen such lay off is Dbecause cf
sickness cr is net later than 3:20 p.cl, co de-
duction_viii be cade for s.d layoff. Deduc
tions viii be tree fcr dssins a call cr laving
off cn call fcr any reasons. In ¢« event y-—~——
antes paycercs exc%%d 7Q0 niles per week, cre
engineer "fcr each /00 niles raid chv be reduced,
engineersl board will ba considered a resuiar
asSigmant arc viii ‘te governed ey seniority
rules covering regular assignoeros". In the
event a vacancy occurs cn che Engineers' beard
and no bids are received, the younsest engineer
working as fireoan will be assigned. These joes
villfca 7—daK assignments with co rest cay. 'hen
oidding co t_esecfobs oust be qualified nr°nn.
Rule 3(d) will dot soolv a ‘icfcs established
under this rule. (Engineers cn'engineers' extra
beard wu are net qualified fcr passenger ser-
vice, rotary service ad brand service ca the
Jcnesvilie 'brand will be runaround ad viii
retain their position cn the board. Rule 9(d)
'Runarounds" will net apply.)

Enzineers will be recuired to cualifv themselves
for all classes of native never covered 'ey these
rules and there viil_be no expense to the rail-
road 'ey reason therefor.

Hired engineers with six (6) tenths' _experience
in road cr road work service cn this railroad



KEXORANDUM OF UNDERSTANDING
Between
THE ALASKA RAILROAD
And
UNITED TRANSPORTATION UNION

The parties aignatory hereto mutually agree in a joir.t cooperative effo-
to provide an opportunity for those Engineers noc yet qualified between
Portage and Seward.

This Agreement is prediear.ed on future increases in volume of traffic
between Ancnorage and Seward acd cur infrequent service co Sevard curre
providing restricted opportunity to qualify Engineers between Portage a

Seward.

1.

On Assignments of which an Er.gineer is called to mane
qualifying trips between Anchorage and Seward, che
Engineer of that crew will be entitled to the V/D Fire-
uan race of pay and the calling of the second Engineer

to qualify will noc affect the regular assigned or quali—
fied Engineer"s race of pay.

As available, Engineers (nor. qualified) will be called
frca che board or used off their regular assigned posi—
tions to qualify as Engineers between Anchorage acd
Seward. Engineers called frca che board will be called
in respect to seniority to qualify without respect to
positions or, che board. Rule 9(d), Runaround, will not
be applicable.

Engineers used off regular assigned positions co qualify
will noc be called or used on days of rest or layover day
unless the individual employee requests or concurs in mak—
ing a qualifying crip cn his day or days of rest. Employ—
ees used on of: davs or off regular assigned position,

Rule 3(d) and 15(c), will not be applicable.

Engineers making qualifying crips will be paid the race of
Engineer oporatf.ng with Fireman.

For regularly assigned Engineers making qualifying trips,
compensation for said trip will not be less than miles

run or an amount equal to the individual®s regular assign—
ment, had he worked his regular assignment, whichever is
greater.

Differences or disputes regarding the application or inter—
pretation of this document will be resolved through joinc
discussion and consultation between che parties. It is fur—
ther understood that Chis Memorandum of Understanding may

be cancelled upon thirty (30) calendar da-s written notice

by eicner party,

FOR THE ORGANIZATION: FOR THE ALASKA RAILROAD:
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ars elioible for passenger service. Engineers
having 5C0 calendar eay« Tfiring or running in
read s?rvics fron tne dote of proKction will te
eligiole to qualify with tne Hoad ‘'‘crsarn of
Engines for passenger cr jcnesvilie branch ser-
vice.

Rule 9(a)-j firemen®"s and Srakenen®s Extra
ccaro m >ax ace

There will established at Anchorage separ-
ate roti{tmc! extra boards for fireswn aid orake-
aen. Men on these boards will be guaranteed 7CO
riles at freignt service ratts per week, (all
ailes eayned to apply against guarantee includ-
ing arbitreriss, straignt tine and overtise
hours to be convertsa to equivalent piles of
pay, except weight cn drivers) provided they oo
not lay off cr otherwise niss tiae. (The
difference in siiiee earned and 7CC ailes will be
paid st freignt service rates.) Tice ir lout
will te (deducted at the rate of a.e hundred
(ICO) nilus for each cay laid off except that,
when such ean has perfcrxed service entirely
within the calendar day iIn question and such
layoff is because of sickness cr is rat later
than 3:30 p.m., no deduction will te aarte for
3uch layoff Deductions will te nacs fcr suss-
ing d call 01— laying off cn call for eny reason.
Hen an these boards will be considered as regu-
larly assigned; but will not prevent youngest
aim cn the board froa being force assigned.

Men on this board will be subject to call seven
(7) days per week with no rest cay. Rule 3()
will net acply to jcos esoaolished uncer this
rule. The .eanagement will control sale rignt fo
regulate theee boards and the reculaticn will te
aaco so seen ao possible following the close of
the calencar we-k.



No protectee fireman will te separated from tte
service provicec one-man crews are operating
with one man except protected fireman nay te
separated fror the service, even though one-man
crews are at ne nan, if the pro-
tected exercise seniority
rights o»,r a non-protected emoloyee holding an
assignment at the tine Tforce reductions are
maoe.

All ether extra toarcs are revised accordingly.

All extra PoarCs will be regulated only at
weekly intervals except firemen and Praxemen may
be added oefore the end of the week and will te
guaranteed pro rata the balance of the pay
peri.d and will oe retained on tha poard the
succeeding pay penoe.

Rule 9(a)-7 Computation Calls

In the event promoted men on firemen"s or
brakemen®s extra boarcn are used a total of five
(B) or more calls a week, 1in promoted status,
one conductor or engineer will be acded to
conductors®™ and engineers® board respectively.
It is understood tnat if a promoted man froa
non-oromoted board is called and either worked
or deadheaded to an outlying point, calls will
be computed as follows:

Turnaround service - where time is computed
continuously, one call will te credited.

straightaway trio - to distant terminal -
credit one call and from distant terminal -
it-edit one call.

Swo** - Work and Yard - if tied uo away fron

extra board, each cay so used - credit one
call.
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In the event management cesires to increase con-
ductors” or engineers® extra board, as per
Ruie 9(a)-9, they oay take the oiaest promoted
available man from tne firemenls cr brakeaen®s
Chtra board and use him temporarily, for the
life of the bulletin, c¢n the conductors®™ or
engineersl board. When assignment is cade and
ain assigned ta conductors’ or engineers®" board
is availaoie to protect assignment, the brakeman
or fireman so used will ba returned to his re-
spective beard.

Rule 9(a)-8 Encineers®™ Extra ooard - Seward
ano rairaanws”

At management®s prerogative, on extra board
sty ta establisned at Seward and fairPanes of
one (1) engineer at each point for relief pur-
poses, wno will be paid iIn accordance with
Ruie 9Cd)—5. When conditions require d
reduction in force, the positions v..H be ecol-
ished in preference ta the assigned engineer-
hostier cr assigned terminal hostler. " These
boards will be considered regular assignments
and will be governed by seniority rules govern-
ing regular assignments. Han assigned ta these
Jobs will be fuiiy qjalificd in ail services.

Rule 9(a)-9 Board Recusation

All extra boards snail ba regulated by aanage-
sent by 12:01 a.a. »tencoy following the cicsa of
the prior weak.

Rule 9(a)-10 SIxtra sc.ird isslcned
Lcncuctors and engineers

Hen assigned ta conductorsl or engineers” ex-

tra boards will be paid conductors®™ or en-
gineers” rate if used at a lower rate of pay.
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Rule 9(b)-1 Rotarv Board Pules

All extra train and enginemen are required to
register their mileage sr.t flours on cuty at tne
ccmoletion of each trip in a took provided for
that purpose in the Anchorage Yard Office, Fair-
banks vard Office, and Seward Yard Office. Extra
men w.irking or oeacheading into terminal woere
book of registration is maintained are recuired
to register mileage and hours on cuty within one
(D) hour after tie-up. Hen failing to camoly
will be held off from respective board for a
period of 24 hours from the time actual regis-
tration is mace, time so held off ta oe asducted
from the weekly guarantee. Each trainman and
engmeman will pe resocnsible for registering at
the ccmoletion of his trip.

Rule 9(b}-2

Extra train and enginemen at outlying points,
where no book of registration is maintained,
mu3t wire or telephone Anchorage Crew Dispatcher
total mileage and hours on duty for the week
after the comoletion of last service rendered
each Saturday. Faillure to do so will subject
employee to disciplinary action, and will void
guarantee provisions for that pay period.

Rule 9(c)-1
Trainmen and enginemen bumping on conductors*®
or engineers®™ extr- board will displace the
youngest man and will stand l1a3t out ai the
extra board.
Rule 9(c)-2

When it 1is necessary to run a work train or



snow fleet cn their cay cr cays of rest, prefer-
ence will be given ta tne regular crew, except
at Ancnorage wn-re extra toarcs are maintained.

Regular- crew will be used cut of Anchorage an
rest Cay cr cays if ,tne call is ta an outlying
point *here crew is ta be tied uo ta continue
assignaent tne following week.

Rule 9(c)-3

Enginesr-ncstler at outlying terminals, where
no extra board is maintained, will be called fcr
exsra work originating at tseir hcae terminal
unless a regular assigned ere* has been called
dS d unit ta perfora servics.

Rule 9 (c)—i

When two cr rare jobs are called at tne sane
tiaa, caiis will te determined on tne following
basis: (D OeacT.ead; (@) Freignt; (@A) Pas-,
senger; (@) Work or Snow Service; (5) Yard;
(6) Hostling,

Rule 9(c)-S

When a live diesel unit, not couolsd in tan-
dea, is meesengered, a fireman cr an engineer
will be called.

Rule 9(©)—<6

Trainoen and enginenen assigned or working off
an extra beard roster will ba called in such
order as to protect their respective board
Ffirst. Ahen it tecoces necessary to call in
engineer cr ccncuctor fron the board for a fir-
ing cr braking jco, the aan first cut cn his
respective board will be called, hhen necessary
to call a promoted engineer or conductor frca
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fireman"s or brakemanls extra board, the pro-
moted man First out will te called.

Extra Crew Called in Road or Yard Service

Example O1 Order of Call: Conductors™ and
Engineers® extra board are both uxheusted.

Brakeman®"s Extra Boerd

tirot our canea as crakeman Ol

Second cut called as Brakeman 02

Promoted man first out cn the remaining
roster will re called as conductor.

fireman®s Extra Board

rirst out caij.ec as fireman (if called -
for illustration of examole)

Promoted man first out on the remaining
roster will be railed as engineer.

Examole 04 Order of Call: Brakeman®s and Fire-
man®s eatrs ooard are both exhausted.

Conductor®s Extra Board

Conductor first out called as concuctor.
Conductor second out called as Brakeman 01
Conductor third out called as brakeman 02.

Engineer®s Extra Board

engineer Tfirst out called as engineer.
Engineer second out called as fireman (GfF
called - for illustration of example)

Rule 9(c)-7

Rule 26 will aoply when hostlers ore used in
road service.
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Rule 9(c)-9

Trainmen anc encinesen who have been laying
off mb mark uj for CJty cn the extra beard will
not be used anead of sen who are cn rest cor
whose rest is ua prior to a call being placed.
This also esclies ta extra sen deadheading into
Anchorage, cr any ether point wnere an extra
board is maintained, ;= d naricing uo on the extra
board, proviced they liae received a basic cay"s
pay Tor the calendar day involved.

Examoie: A man deadheads to Anchorage frca
Healy, deoarting Healy at 1:CQ a.a. and arriving
Anchorage ct 8:GO a.a. In this case, he will
have received eight (3) hours®™ pay for the aiad-
head for the calendar cay and upcn working uo
will net be used e*,>:t in turn. Men cisclacsd
wno lose pay as a result, will oe paid for the
workweek wnich induces the cay cr cays of tine
lost incer Rule UQ)-

Rule 9(c)-10

New assignments not- already protected by regu-
larly assigned men will te protected by men off
tha respective extra toarcs and no regularly
assigned ser will be protecting such assignment.
Aesigments i.ce to avert seoaratien of protected
epploybes need not be covered by sen off the
firemen"s extra board.

Rule 9(c)-11

All brakemen now iIn service aid woo suoject
themselves to extra board service cust ba cuaii-
fied baggagemen. All rawly hired brakenen trust
qualify themeelves as baggagemen prior ta mark-
ing Is cn extra beard. Srakenen must cotain a
pass; :cer uniform within sixty (63) Cays frca
sate of hire.
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All brakemen mist ootain the recuired passenger
uniform before Pics will be accepted on assign-
ments wnicn require sucn uniform, and in the
event brakemen with less than sixty (60) Cays”
service are force assigned to pes” inger assign-
ments, such assignment snail be mace iIn senior-
ity crder and ar aoprcpriate passenger uiiform
oust be cotained immediately.

Rule 9(c)-12 Conductors® or Encincers® Extra
soars cxnausteo

When the ccnejctcrs®™ or engineers™ extra board
is exhausted, tne brakeman or Tfireman on the
brakemen®s or firemen"s extra board holding con-
ductor®s or engineer"s seniority wio is Tfirst
out and rested at the time cf the call will ce
used.

Rule 5(c)-13 Hao Book

When all extra boards are exhausted of ouali-
fied men, assigned men who have indicated their
desire for extra work will be used. These men
will register with the Chief Crew Dispatcher or
with the Yarcmaster, at outlying points. The
senior nan will be wused according to their
seniority wnich they are exercising on their
regular assignment, provided the senior man wno
can be returned to his assignment with 6t inCue
penalty payment will be called. Men % regis-
tered will be considered permanently registered
until withdrawn in writing. IT such men wish
to be temoorarily laid off, they must give Crew
Dispatcher or Yardmaster forty-eight (p8) hours
nutice prior to rest cays. Hen woo loy off on
call will be removed from register and not
allowed to register again for ninety (90) cays.
Examoie; When a conductor is needed, the oldest
registered man, holding conductor"s seniority,
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who is exercising his conductor seniority cn a
regular assignment will be called.

At Arcncrage, enginesen called uncer this rule
will be called frca Enginemen’s Rotary hog
Book .-

Men will bo called in turn end when so used will
advance to the bottca of the rotary hcg took.
Hen not called end bypassed by Qualifications,
ability ta return to regular assignment, rest cr
other restrictive requirements snail retain
their position until used.

d. © Assigned tastier* and enginemen as-
signed cn assignments involving only vyard
work whic hove indicated their cesire for
such work will te considered for ail en-
ginemen cr fireman vacancies uncer this
rule in preference to incumoents registered
and assigned other ciassea of service cr
nixed ynrd-rcad assignments.

b. Yard engineer* assigned cnly verd work
will have prefersr re foe engineer vacancies
cnly.

Where the word "hostler" 1is used in this rule,
it includes engineer hostlers, terminal hcat-
lers, and hostler helpers.

Rule 9fc)-1IA Use of Rrcmcted Men off a firir;
or eraxir.e /-.ssisnnent

in the event all extra beards are exhausted of
Qualified men and no Qualified men are availaoie
in Hog Book, and en engineer or ccncuctor Iis
neeced, tne youngest cuallfied man holding a
brakeman cr Tfireman®s assignment wnich ties uo
in Anchorage each rugn: will oe called exceot
that such .men will not te called cn his day of
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rest if other cuaiified sen in the name category
are availaoie, and wnen not called, Rule 9(d)
“"Runaround” will not aooly. When used on their
day of rest, Rule 3(d) will aooly. Hen used off
assignment under this rule will be conoensated
for hours at bvaxenan®s or fireman®s rate for
each calendar day held waiting fcr his regular
assignment.

Rule 9(c)-15 Use ofHen Within Sane Grade

If all extra boarcsareexhausted and no gual-
ified men are availaoie in Hog 500< and it is
necessary ta use amanoff his assignment in
same grade (i.e. engineer used ss engineer), the
senior man >ai0o can be returned to his assignment
without undue penalty payment will bo called.
This rule includes hostlers and hostler
heiloers.

Rule 9(c)-16 li= of Hen Aasicned -Ids Linder
kuic .HaT

The use of men assigned to joos in catecory of
Rule 3(@) will be as outlined in Rule z) of
agreement.



Rule 9(d) Runaround3

Extra men net called in turn will te crediI d
with four ) hcurs if used wiinin twelve (lZ4)
hours firora tige of runarcund. If net used with-
in. twelve ({Z) hours frost time of rungrcund,
they will te credited with eignt (3 hcurd, cre-
viced, however, that on any crew, regular cr
extra, not sore than one brakeman with less than
ninety (90) days” experience as a brakeman or
switchman on this or cny ether railroad coertted
under stancard rules will te called, if ether
qualified extra sen are available and no run-
around payment shall accrue to such extra sen.
In the event there Is one vacancy on a regular
assignment and extra san first out is not cuaii-
fied uncer this rule, extra sef' will be called
in turn and regular san callerl ts flagman. No
fireuen with less than six (s; months®™ exper-
ience cn this cr any ether railrcac ccsrating

under standard rules will te called fr passen-
ger service. No runarcund snail arc; but aan
runaround will .retain position cn hcao "ire-

nen with six ) /tenths cr more esters. oe sust
qualify with the proper official before seceming
eligible for passenger service.

Regularly essicned ran rot called iIn proper turn
uncer Ruie 9(c; will te paid fcur (A) hours only
dS a runarcund.

Rule 9(e) Hisssnc Calls - layoffs

Extra /ren, either train or enginemen, laying
off of tneir own accord, cr extra men sussing a
procer call will be held off extra board fcr
twenty-four (24) hours from tine call 1is missed,
or time of lay-off and will not te used for
twenty-four (24)-hours if ether extra nen are
available. Extra nen wno lay off of _their own
accord, cr runs call et time of call for any
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reason, will be held off board for twenty-four
(24 hours and will, upon returning to board, be
recuired to go to paint of previous call ana
return on their own tine, if the call was to
deadhead to an outlying point and extra man is
still fufilling this position. Time laid off
under »his rule will be deducted from weekly
guarar ee.

Engineers and firemen who miss a call from the
board at Anchorage will be held off their
respective boards" until both engineers® and
firemen"s beards are exhausted of gualified men.
The only exception will be if there are no oual-
ified Ten available on either board. “iremen
used as engireers, as outlined here, will not be
computed as calls incer Rule 9(@)-7.

Rule 9(f) Outside Points - Limitation

Extra men Jent to points outside Anchorage to
fill a joo or vacancy may be held to Tfill rat
more than one () additional job or vacancy
Curry south to and including Seward; for joos or
vacancies originating north of Curry to and in-
cluding Fairbanks, such extra men may be held to
fill not more than two (£) additional vacancies.
The held-away-from-home-terninal rule will apply
between times tied up and time brought cn a:ty
when going from one joo or vacancy toanother.
Additional reliefs as provided for herein are
limited to the number permissible at the point
wnere TFirst used, and if oeadheaced into Curry
from the north to make a relief, the same 1is
permissible provided it is the second since sent
from the extra board.

This rule will be interpreted to ocply so that
the extra man first out an the extra board at
the time another extra nan is used In excess of
the relief permissible, such extra man will be
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paid tne difference iIn earnings, if any, tnat he
would have received had he teen ceacheaced In
his prccer turn, including deadhead earnings,
until sucn tine the ether extra .rn returns ta
the Anchcrage extra hoard.

Rule 9(c) Dav Encs at Anchcrace

Extra trainmen and enginemen will net be run
through Anchorage terminal wnen other extra
oualified ran are available. This will net ao-
ply ta extra iwn Tilling an assigned position.
Assigned hostlers at outside points permitted ta
perform extra service as enginemen out of their
terminal, wn*« handling an assigned position
into Ancncrage terminal, will re relieved by an
extra man, except wnen run is known ta be vacant
for one round trip. When handling extra run in-
to Anchorage terminal, they will return to their
terminal mi the same run fcrcugnt in.

Rule 9(h) Hanacement and Ccmnittee Seoulate
roarcs -

Except where otherwise provided herein, extra
boards will be handled iIn accordance with agreed
upon understanding between the superintendent
and the committee of the organisation having
jJurisdiction.

Rule 10(a) Made 1’0 Crews. Irreculrr Service

Extra crews,.for use in ail classes of irreg-
ular cr —na33igned service will be race uo from
tha extra boards at Anchorage, and Anchorage
will be the heme terminal for sucn crews. Fair-
banks, Healy, Curry, and Seward will te the dis-
tant cr :iway-,“*co-hcme terminals for irregular
or unassigned crews, except that crews say “te
aabe up for yard, freignt, maxed and passenger
service’? and initial call in wrecker service
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from extra and rsguiariy assigned men at Healy
and Fairbanks. Hade uo extra crews called at
Healy or Fairbanks will te returned to point ct
call -dthout penalty accruing to extra or regu-
larly sssigntd men at Healy cr Fairbanks. Sucn
crows may be used between Fairbanks and Bvoad
Pass without men from Anchorage boards accruing
penalty; however, if such crews are used south
of Broad Pass, an entire crew from Anchorage ex-
tra boarcs will be paid 100 miles. Men Tulfill-
ing vacancies on regular assignments nay be uced
as far as the assignment reouires. Rules 2(d)
and 15(c) wiil aopiy ta regular men used on sucn
raace up Crews.

When service is recuired in Yard service on rest

Oays at Seward, Whittier, and Healy, extra
board men avaii?*'" at these points will be
used. IT acoitional sen are recuired, men reg-
istered in the Hog Book will be used in accor-
dance witn Rule 9(c)-13 with no penalty from the
Ancnorage extra board.

All passenger enginemen assignments will be two-
nan joos and the use of Tfiremen on extra crews
will not be required, except cn passenger
crews.

Rule 10(b) First In - First Out

Train crews 1iIn irregular or unassigned road
service will be run Ffirst in-first out iIn tne
same class of service (freignt, work train, snow
service, helper cr pilot service, and passenger
servics), tie-uo time from last service and cn-
duty time of next service to govern.

Example: Helper Service-Pilot. Assigned pilot
is rested and ovaiiable at Curry. Two extra
conductors ore also rested and available at
Curry.
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Question: Should assigned pilot be called in
preference to extra man?

Answer : Yes. He 1is assigned to Pilot-Heiper
Service and not to any specific tr :in or sched-
ule.

Questicc: If extra nan were used first under
the above example, would assigned pilot have
runaround due him?

Answer: Ye3 .

Rule 10(c) Runarcuncs Irrecular or Unassioncd
Roao Loews

Road crews 1in irregular or unascigned service
not called in turn will be credited with four
hours and stand first * for, .twelve (]. ) ncurs.
If not used within t* ive (12),hours from ti@e
runaround, they will 1 g2 credited with eight (0)
hours and stand last cot.

Rule 11(a) Assicned Service - Su.l"tin of
nuns

All passenger, freight, mixed, work, snhow,
rotary, vyard, helper and pilot service using
nain line for five (6) consecutive days or its
equivalent, not including Sundays or holidays
wher». service not operated, will be bulletined
for five (5) cays. Existing vacancies in as-
signed service will De bulletined for tnree Q)
dayj, except fireman vacancies on cne-man jobs
moy be excluded from this portion of the ruie.
Claii"a to runs cr jobs will be addressed to the
prtce: designated department officials in writ-
ing or w‘rw and must be in writing or wire und
must be .in suuh office by 7:00 a.m. cn the fifth
(Gth)  doy. Assignments will be made cn the
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fifth (6th) day, except xiera such cay is a Sun-
day cr a holiday, in wnen case assignment will
be mace cn the following cay. Successful acpii-
cants, if availaoie, will be notified co cay
assignment is reeCe. If successful ssplicant is
held off raw essignment mere than five (&) cal-
endar days following cate of assignment through
no fault of his om, he will te allowed differ-
ence in earnxngs, if sny, after tne fifth (Gth)
day.

Exancios: Difference in earnings if held aore
than five (6) oays after cate of assignments are
mace.

Qusticn: When ooces the first cay of difference
in earnings start?

Answer: The sixth (5th) Cay after the assign-
ment is mace.

Question: Is the difference iIn earnings, if
any, to te commuted daily, or total time
spread?

Answer : Total earnings ever 1:",3 time neld cs
between two assignments.

Question: If a man is hold for five (&) days
after date assignment is made and releabsed to P
on his new assignment cn the sixtn (0th) cay,
will the time or days consumed m going to his
new assignment te paid as time held off of his
new assignment?

Answer: No, such time is the same os ceachenrd-
ing in the exercise of h'.s seniority, tne same
as If no had not teen helo rare than five )
Cayo. "

In this rule and in other rules in this sched—
ule, the term3 rated telow snail te interpreted
as follows:



1. "Assigned service" shall De construed ta
nean service, .nether road, yard, work, etc., to
which crews are assigned Dy bulletin uncer the
first paragraph of tnis rule, wietner sucn ser-
vice operates on a time taole schedule or is
operated as an extra train.

1. "Unassicned or irregular service" shall be
construed to mean service, wnather road, vyard,
work, etc., for which crews are made uo off the
extra board, vhether such service cperates cn a
time table schedule or is operated as an extra
train.

3. "Regularly assignee mar,” or 'assigned
crews" shall be construed to mean a man or men
assigned to jobs or runs other than the extra
board.

4. ""Extra man' or ‘''extra board man" shall be
construed to mean a man assigned to cne of the
extra boards.

Except at Fairbanks, if successful aoplicant i
held off new assignment through no fault of hi§
own, >ien extra board man is rested and avail-
able, he will be allowed the difference in earn-
ings, iIf any, cn the day assignment is made acd
each succeeding day soheldunt il relieved to
protect new assignment.

Rule 11(b) Revised - Consist of Bulletins

Bulletins for passenger, freight, mixed, vyard,
or combination of such runswillspecify each

day of service.When job cn wnicn a Ffireman is
required (two-man Joo) is comoined with a one-
man job, the fireman of the two-man job will oe
retained with the assigned crew of the two-man
job, except by mutualconsmt Ffiremen,. may be
assigned a camoinaticn of two-man jobs agreed
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icon by the General Chairman and representatives
of the carrier.

Bulletins soecifying read service, cr changing
existing service will snow points between wnipn
assigned, whether straicntawsy cr turnaround,
number of trips and turning points, heme and far
terminals, i1V/s of the weak assigned to work,
and if assigned ta operate carded trains, bul-
letin will specify tne train nuncers. ,ul
vacancies cn existing assignments will te bul-
letined as soc* as tne vacancy 1is known to
exist, ana will te posted at all paints wrere
train or yarn craws tie uo. ho assignment in
any class cf service excect conductors and
engineers” extra ocards, end thraugn freignt and
passenger as per Rule 3(@), will be %r less
than five (5) cays nor more tnan six ) days
per week.

Rule 11(c) Assicrvacnc Limitation

No assignment for trainmen and enginemen will
be mace iIn excess cf nine hundred end seventy-
six (976) miles per week except that assignments
made under exception ta Rule 3(a) say be .mae to
operate mileage generated by not more than five
oays per week or its equivalent cn a biweekly
basis.

Exanole: Rotating assignments four (4) days one
week and six ) cays cne week during a biweekly
period.

Assignments mace under this exception to the
mileage limitation will be subject to rsviaw
after 30 days and each suosecuent 3C-cay period
thereafter ucon written recueat of the General
Chairman.

It is irvittally agreed, ail other assignments

will, ta the extent possible, be scneduied to
achieve the aas.icun .mileage permissible uncer
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this rule, consistent with sound management
practices, efficient utilization of personnel
and operac®cnal requirements of the Carrier.

Baggageman assignments iIn excess of mileage men-
tioned aoove may be mace by mutual agreement
between the committee and the carrier.

Rule 11Cd) Rebulletin - Limitation

Any pa33enger, freight, mixed (yard) or regu-
lar runs except work service having teen bulle-
tined, the scnedule of which is cnanged to an
increase or decrease of twenty-five (25) miles
or more,, change of home terminals, or change
in the leaving or starting time of two (£) hours
and thirty (30) minutes cr mere, cr the changing
of one class of service to another, will be
cla33ed as a new run and bulletined as per
Rule 11(a)-

When an existing ams. graent is aoolished cr re-
bulletined as a dvnge 1In assignment per
Rule 11(d), men will be oaid deadhead to the
home terminal of the assignment uocn wnich they
next exercise their seniority, or to Anchorage,
whichever is the lesser, amount of deadhead pay-
ment to be determined under Rule 19(d).

Rule 11(e) Lavoff Vacates Aesicnment

When an assigned man lays off for any cause
whatsoever for fourteen (14) cays or cwre, his
assignment will be immediately bulletined for
seniority choice as a permenenc vacancy. Train-
men and enginemen when returning to service
under this rule will be privileged to exercise
their seniority. Assignments vacant for less
than fourteen (14) cays will be fulfilled by
trainmen or enginemen from theilr respective
extra boards.
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Rule 11(f) Protect Curinc Life of Bulletin

When an assignment cr run is cnances, the es-
signed men then on the raw run would® continue cn
the run Curing the life of the bulletin covering
the new run. Assigned men may te cisolaced by a
senior man with a "legal bump. The man bussing
on tne job then tecoces the assigned man.

Rule 11(c) Give Uo 3cb

A regularly assigned nan, train cr enginesan,
may relinquish his regular assignment cr run ts
go on the firemans®™ or brakemans®™ extra boarC
thirty (30) cava after cate of assignment, pro-
vided there is a man junior to hia cn tne extra
board. This ssoiicaticn must be in writing ta
the croper casignateq official, after wiicn the
run cr jao will*be bulletmec fcr seniority per
Rule 11(@) and sucn man will remain tnerecn
until prcoeriy relieved. Men civmg uo assign-
ment uncer this rjle cannot Cisolace another
regularly assigned man and will be placed or the
extra board as of the cate reiioved frcm tssign-
aent.

Brakemen and firemen »no have been force as-
signed under provisions of Rule il(k) and uccn
making recues! for relief through proper author-
ity prior ta thirty (30) cays after cate of as-
signment, may co so, however, no csaehead allow-
ance will te paid ta the senior man if relieved
within thirty (30) Cays after date of assign-
ment. Junior brakemen cr firemen marking uo cn
the extra board will be immediately force
eesigned to relieve the senior man. Ceachesd
allowance 1is pavanie ts the irost junior men w.o
protects the assignment in excess of thirty (30)
days.

Concuctors end <ngineers «no have been force

assigned under provisions of Ruie LI(K) may
request relief by notice to proper authority
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Ancnorace. Alaska
Feoruarv 11, 19S1

KENORANDUN OF AGREEMENT
between
THE ALASKA RAILROAD
THE UNITED TRANSPORTATION UNION REPRESENTING TRAINM3®" AND ENGINSMEC

It ho been autuaily agreed between she Alaska Railroad and che United
Transportation Union chat a regularly assigned cramnan or engireaao saking
requesc lor relie/ prior co thirty (30) days alter dace of assigrsent as
provided for in Rule 11 (g) paragraph 2, 3 and A, che following interprets:
and application will apply:

1. Trainaen and Enginenen wno have been force assigned under
provisions of Ruie 11 (k) say request relief by notice co
proper auchority prior co thirty (30) days after date of
assignacnc, when a junior esployee narks up or a junior
enployee returns co duty status.

2. The position for which relief is requested will be bulletined
in accordance wish Rule 11 (a).

3. If no bids are .eceivet? che junior esplovee will be force
assigned.

A. Trainnen or Engineaen reouestmg relief will protect
assignoent during life of bulletin and until properly
relieved.

5. Deadhead allowance viii be paid co the aosc junior

eoployee wno protects cne assignacnc in excess of
thirty (30) davs.

FOR THE ALASKA RAILROAD FOR THE UNITED TRANSPORTATION UNION

Rooerc K. Daviscr. R. L. Shaa*
Suoc. of Transportation Ceneral Chatman
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tinre on Cuty exceeds the miles run civieeC
by twelve anC cne-naif. (12-1/2), ail time
to be computed caily. Overtime sir.ll be
paid for on the minute basis at an iiourly
rate of cne-eighth (1/0) of the caily rate
for oassenger servics and at an hourly rate
of tnree-sixteenths (3/le) of the daily
rate for all other classes of service.

Rule 3(a) Guarantee All Classes

Regularly assigned tram and enginemen wnc @
not lay off will be guaranteed net less than
forty-eight (43) hours pay at straight time
rates per calencar week, except trainmen and
enginemen in yard service will be guarantees
not less than five (6) cays per calendar week.
On any of assignment oay wnen emoloyee is not
used, except any cr days of rest, he will Be
credited with pot less tr.an one huncred (].0 )}
miles or one (1) minimum oay, onO will be paid
not less than the weekly minimum as orovioad ih
Rule 1, in addition ta any compensation received
under Rule 3(d). No assignment in road service
will be for less an five (5) consecutive cays
or more than six ) days. Yard asignments will
be for five cay3.

Regularly assigned trainmen and enginemen in
passenger and througn Tfrsignt service between
Seward inc Fairbanks will not be subject to the
assignment portion of this rule. Regularly as-
signed trainmen and enginemen in mixed service
between Ancnoraoe and Fairbanks also will not be
suDject to tne assignment portion of this ruie.
Sucn mixed trains will not handle more tnnn
twenty-five (25) freignt cars, exclusive of ca-
booses, power cars, passenger and baggage cars".
Power cars are limited to those furmsning power
to cars m the train, otherwise the power car(s)
snail be ccnsioered as cne of the twenty-five
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prior to thirty (30) Oays after cate of assign-
ment and if so relieved no caachead allowance
will be paid.

Junior concuctors cr engineers narking up or
returning ta Cuty status or er.ercismg seniority
in a traxeaan"s cr Tfireman"s caoacity will be
immediately essigned to relieve tne senior con-
ductor or engineer force assigned. Deadhead
allowance is payable to the most junior man wio
grotects the assignment in excess of virty (30)
ays .-

The purpose of this pcrticn of the rule is to
allow a senior .ten ta hold the extra board, yet
allow deadhead payment ta the can >no actually
fulfills the recuirenent3 of the first paragrapn
of this rule.

RuleNll(h) Passenger isslcnmgnt Limitation

Brakemen or firesen c¢n rairtanks-incr.crage
passenger assignments, holding conductor®s and
engineer”s seniority, respectively, and residing
at fairbcnxs, will not be used cut of Aic.horage
in extra or ether assigned service.

Rule 11 (i) So Bidding "while Off

Hen laying off are not entitled to bid cn sny
vacancy for the exercise of seniority until
sucn time as they have actually reported for
immediate servics.

Rule 11 G Exercise Seniority >ten Dis-
oiaceo

When exercising senisrit® according to this
rule as a result of teing disoiaced cr assign-
ment discontinued, a calendar cay will be paid
far eacn day cn *nich pay is lost, providing
such cay 1is net covered with leave, aid provid-
ing the payment for swe.h time lost snail equal



but not exceed the amount by which payment to
the employee for the current work week rs less
than the ecuivalent of fcrty-eight (AS) hours at
straignt time rates in road freight service for
the position to whicn assigned. Wien leave
without pay is taken, eicht (0) nours for each
day of leave without Day will pe ceducted from
current workweek of forty-eignt (08) nours. The
current workweek for the purpose of this rule
shall be the administrative workweek beginning
12:01 a.a. Suncay and ending Saturday at mid-
night. The amount paid to the emoloyee for the
current wcrxweek snail induce all earningd for
that wee* and all other wace payments, aroi-
tranes 33 well as straight time and overtime to
be converted to ecuivBierit hourly pay iIn deter-
mining wnether forty-eignt >48) pours straight
time mbs Seen earned. This rule dhall not aoply
to emcloy* s exercising tneir seniority after
return fra"™ leave of thirty (30) cays cr more.

Unless leave is granted after being bisolaced or
assignment is acolisned, rrief nust exercise their
seniority within twelve (1£) hours after end of
last tour of duty. If notified wnile off duty,
seniority must be exercised within twelve (124)
hours after being notified. When neces"iary to
go to a teanal before exercising seniority,
the twelve (14) hour period will begin on arri”
val at terminal, Tfirst transportation must bu
taxen going to terminal. After seniority is
exercised, man will be considered availaoie for
next call of assignment except wnen it is neces-
sary far him to oeadhead to the nssignment, in
whicn case the Ffirst transportatjon, must be
used. Men displaced at line pointd where extra
boards are not maintained may te held ta protect
assignment until properly relieved. Used off
assignment would not aoply until after arrival
of fir3t available rail transportation which
would enaole the senior_man exercising seniority
to protect the next COll of assignment. Men
failing to exercise seniority according ta this
rule will not receive the calencar oay payments
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proviced for by this mis. Man laying off and
sen ftiling ta properly lay off ir.cer this rule
will ts fores assigned in their prooer seniority
unless on layoff is fcr scneduled vacation cr

of ¥ csncy nature that has teen aoprovsd by
«thf crtaticn Officer. Men force assigned
unu » rule will be recalled to work for
fer: .dgnaent. If necessary to ceachead re-

lief 1 .jC force assignment, no ceachead allow-
ance will te paid the nan force essigned.

H.ar laying off for scheduled vacation cr eeer-
cy reasons for perioCs of less than fourteen
D days, »na are junior to conductor or
tr fineor «no has been force assigned, aust uocn
ri."-"un to *crk exercise their conductor"s cr en-
gineer"s seniority and displace a senior or
Jinicr conductor cr engineer *ho has teen force
a signed uncer this rule curing oericd of lay-
o.f, proviced it isac"teaole to the senior
conductor cr engineer. So caachaod allowance
will be paid junior xcnductsr cr engineer it: the
.event deadhead has teen paid ts senior conductor
or engineer rnder this rule.

ftulc 11(k)-1 Gstlenal Senicritv fcr
usncuctars

Conductors will to privileged to exercise
their seniority as either ccncuctcr, brakman.,

or baggageman, on any assignment crrunat any
tine ty properly bidding or beeping. When no
bios are received for conductor assignments on

runs bulletined for seniority cnoice, the young-
est conductor working as traxesan cr baggageman
will be assigned. When ro bids are received for
brakeman or bacagsgeman assignments cn runs bul-
letined for seniority choice, the youngest cual-
ified brakeman assigned the brakeman®s extra
board will be assigned (excect that .to mors than
one brakeman with less than ninety (90) cays"
excerience as a brakeman cr switcnaan cn this cr
any ether railroad operated uncer stancard rules
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will be assigned to the same c:tw if other sen
so Qualified are available). Men assigned uncer
this rule will oe paid oeaChead allowance per
Rule 19(a) going to tne run. Conductors, brake-
nen, or baggagemen assignee tnder this ruie will
b< required to flifill sucn assignment for a
period of thirty (LU) calencar cays before being
privileged to rriinquish assignment unaer
Rule U(g). This rule can be repetitious. No-
thing uncer tnis rule will prevent men from
properly bidding off sucn assignments, except a
man assigned a conductor, that is the young-
est concuctor, will be restricted from being
reassigned back as a brakeman more than cne time
when there is not a junior conductor working as
a brakeman. If, after reassignment back tne one
time, he is again assignee to the same concuctor
position, ne will not be paid Oeacheod payment
for any caadheadmg necessary to again place him
in the assignment, and will be recuired to
fulfill tne assignment for thirty (30) calencar
days. (Aoolies to bicding aid forced assign-
ments). In tne event of the assignment of tne
youngest conductor, , brakeman, or baggageman,
senior conductors nolding brakeman or baggageman
assignments will not be forced to the conduc-
tor"s extra board.

Conductors, when force assigned as a conductor,
must protect tneir assignment but they snail
have the right to properly bid on any other
assignment. In the event no cne 3enior to the
man force assigned bids his vacancy, the man
initially assigned must return to point of
forced assignment cn his own time, with no &ad-
head payment being allowed. It is understood
that, if a man is forced to a new or different
position, he will be paid the initial oendhead
to point of assignment. This rule is ta allow a
promoted man force assigned to bid on a brakeman
position; however, the rebidding of the non-
promoted vacancy created by the Tforce assign-
ment, by the man force assigned, 13 Limited to
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bacx ta tne position originally fores C33igr.ed
to, hs will ceacr.ead cn his own tins, and pro-
tect the forced assignment for thirty (30 cays
before biCSing to his ncn-prcnoted vacancy.

Rule 11(k)-2 __ Ooticnal Seniority fer
engineers

Engineers will bo privileged to exercise their
seniority as either engineer, Tfireman, hostler,
hostler helper, or engine watchman cn any as-
signment cr run at any tine by prcoeriy bidding
or buaoing. When no tics are received for en-
gineer assignments c¢n runs bulletined fcr
seniority choice, the youngest qualified en-
gineer **tzrang as a Ffireman will be assigned.
When no bids ars received for firemen assign-
ments cr runs bulletined for seniority cnoice
the ycuncest qualified fireman assigned to the
firaaan®s extra board will be assigned. Men
assigned uncer this rjle tall te paid csadhead
allowance per Rule 19(@) going to the run.
Engineer, fireman, hostler, hostlcr-helper, cr
engine watchman assigned uncer this rule will be
required ta fulfill such assignment fcr a period
of thirty (30) calendar days before being privi-
leged to rslincuish assignment tncer Rule 11(Q)-

This rule can te repetitious. tailing uncer
this rule will prevent sen frca prcperly bidding
off sucn runs cr assignments. In the ev.nt of

assignment of the youngest engineer or Tfireann,
senior engineers holding Tfireman assignments
will not" te forced to the engineer*#" extra
board.

When no bids are received for the second son cn
one-aan assignments, the youngest qualified un-
aaaigned fireman say be assigned. Hr. w.o are
force assigned uncer this ruie will remain an
the tssignment until procerly bidding off cr
displaced.



Engineers, >ten force assigned as an engineer,
must protect their assignment, but they snail
have tne right to prooerly bid on sny other
assignment. In the event no one <ei " the
man force assigned bids his vacancy, the man
initially assigned must return to point of
forced assignment on his own time, with no dead-
head payment being allowed. It is understood
that, if a man is forced to a new or different
position, he will be paid the initial oeadhead
to point of assignment. This rule is to allow a
promoted nmar, force assigned to bid on a fireman
position, out in the event ne is force assignee
back to the position originally force assigned
to, he will oeadhea*, on his owmn time.

Rule 11(k)-3 *Vddinc and sumoino Vacancy

Trainmen and v .ginemen with legal bump may bid
and huro any existing vacancy, except  new
assignments. This bis ana bumo will be 1.mited
to cne (1), and if joo is assigned to senior
man, ~jrson bidding and bumping must exercise
seniority upon release of bulletin.

Trainmen and enginemen bidding and/or bumoing
vacancy will not be considered assigned to that
position uitil bulletin closes and by virtue of
seniority declared successful bidder, and are
subject to force assignment under Rule LI(K).

Rule 11(1) Multiple sooointments and Reduc-
tion in rorce

In accordance with the optional seniority
principle established in Rule 11(K) and in
accordance witn regulations set fortn by the
U. S. Civil Service Commission governing compet-
itive service, train and engine service em-
ployees will work ireer the terms and conditions
of multiple appointments covering duties and
services, respectively, for tfiim tney are Qual-
ified. They snail be required as a condition of
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eralaynmerit cr continued emoloynent to perform
trie auties cf tne various assignments iIn tne
various services listed in their multiple ao-
pointsents, at tne pay races proviced for sucn
services and assignments in the acolicaole wage
schedule, and in acccrcancs witn wage rules ccn-
tained in this agreement.

Trair-and-cngine-service-emoloyee multiple
appoin®® _,1s rhall te estaolished in th.o follow-
ing a .etitive levels:

a. Brakeman, baggageman - All classes of
. service
b. Ccnductcr, ccnductcr pilct, brakeman

baggageman - Ail classes of servics

C. fireman, hostler, hostler-heiper,
engine watchman - All classes of ser-
ies”

d. Engineer, Tfireman, engineer-header,

hostler, hoader-helper, engine watch-
man - All classes of service

-Vll-classes of servics, sa referred to scove,
shall include read passenger service, road
freignt service, mixed train service, wcrk train
*?rvice, helper service, snow service and yard
service.

R-duction in fcrce of and engine service
employees will be mace *ding to retention
rights, first, in the ccow -live levels cf (@)
brakecin, baggageman - all classes of service
(for trainmen) and (¢) Fireman, header,

hoat™er-nolcer, engine watchman - ail classes of
service (fcr encinenen); second, In the competi-
tive level of (b) concuctor, ccnductcr pilct,
Oraxeman, baggageman - all classes of service
(far tmnraen) and () engineer, Tfireman, en-
gineer header, .hostler, hostler-helper, engine



watcnman - ail classes of service (for engine-
men) . The reduction in force will te accomp-
lished in the Tfirst step wnen possible. If the
reoucticn in force results in a vacancy in an
assigned position, this position will be Tfilled
by the appointment of tne youngest train or
engineraan, as the case may te, on the Anchorage
extra board. He oay, after reporting on the
assignment, relinquish tne assignment in less
than thirty (30) cays; however, if no bids are
received, he will be assigned by bulletin.
Trainmen and enginemen separated from the ser-
vice wili be given a service letter upon
request.

Rule 12 Use of Regular Hen Extra

Regularly assigned trainmen and enginemen may
be held or used iIn preference to extra men cn
special passenger trains handling government cr
railroad officials, fraternal or convention
trains, and regularly assigned qualified en-
gineers may be used iIn passenger service in lieu
of _extra engineers wno have nad less than one
year®s experience as a locomotive engineer. Hen
so called will be credited with cne (1) calenaar
oay for each day so held or used, but will not
receive an amount 1ie33 than tney would have
received on their regular assignment.

Examples: 113e of Regular Hen

Question: A regularly assigned man enroute f.oa
fairDanks to take his assignment is used in *»»
emergency to relieve and fulfill another rear
man"s assignment cut of Curry. Will sucn man be
paid deadhead faj.rbonks to Curry or Curry to
Anchorage?

Answer : He will be paid oeadhead Curry to
Ancnorage.



Question: Would a regularly assigned asn at
Seward »r.0 had bid rVf his assignment and prco-
erly relieved Jjj held End used to fulfill
another regular s; Tiraave be entitled to cead-
head Seward to Ancnorage wen relieved?

Answer: Yes.

Question: Will such regularly assigned men be
used in lieu of extra sen?

Answer: to, except iIn actual emergencies, sick-
ness cr injury, or lack of availaoie extra sen.

Question: If regularly assigned men are used
under the soove renditions and extra men are
available, will the extra men be entitled ta
what they would have earned?

Anewer: Yes, extra aen ou3t i dsacheaced at
the first availaoie opportunity and the regular
nen relieved.

Rule 13 Dev of Rest ?.:ad Cre-*a

Road crews will not te given their day cr days
of rest at points otter than scecified iIn their
assignment and will not be given their day cr
dtys of rest away firra hcree terminal.

Question: If, due t interruption to traffic,
it is necessary ta hold crew away frca their
home terminal cn their day of rest, will tHey te
compensated whether used cr not?

Answer: Yea, if hold and not used, 100 oiles
hald for service.

Rule 16(a) crew Consist
Regularly assigned local freight crews coing

local freignt work consisting of loading and in-
loading freight and station avitpning will bs



provided with three (3) brakemen. Assigned
mixed crews will be proviced with t-o (2) brake-
men ard cne (1) train baggageman. No nan with
less than 90 days™ experience as a brakeman cn
this or any other railroad operated cnder stan-
dard rules shall be used as a flagman if other
men so qualified are availaoie.

NOTE: Vfoere 90 days®™ exoerience is mentioned in
Rule 9(d), 11(k), and li(a), this will be inter-
preted that, in the case of students, this will
mean 90 days" seniority cn this railroad.

Rule U(b)

Crews in other freight, vyard work, or snow
service will consist of not less than one (@)
concuctor and two (2) braxemen, wnen available.

Rule li(c)

Passenger crews on local trains handling local
baggage, mail ana express will consist of noc
less than one (1) conductor, two (2) brakemen,
and one (1) baggageman, exceot that official
trains, steam or other motive power handling not
to exceed two (2) cars will be merned by cne (1)
conductor; passenger crews cn trains handling
through baggage, mail or express will consist of
not less than cne (@) tonouctor and two @)
brakemen.

Crews in charter or special passenger service
not required to work mail, baggage, and express
between terminals may be manned by cne conductor
and one brakeman when train consist is not more
than five (6) passenger cars plus baggage equip-
ment.

Rule ia(d)

Motor cars (bus car type) not to exceed TFif-



teen (15) passengers say fe aanned by cne
engineer.

Engineers used .in sotor car service (bus, gs3
car type) under this rule cn snort turnaround
passenger rjns, no single trip of woicn exceeds
twenty-five (25) ailes, srall be paid at the
Yard Engineer"s rate for all ti.se actually on
duty cr held for duty, with a mininun of uignt
(@) hours. Tines will be computed ccntinucusly
frca the tiae first recuired to report to final
release at end of last run.

Rule U(e)

Motor cars of the 2QC type will be pravieed
with cne (@) concuctor, anc wnen handing a
trailer will be proviOed with cne (1) braxeaan
or cne (1; baggageman.

The nanacenent will designate the position to be
filled, as traffic ray Justify. Train taggage-
nen will be provided, with cr withcut trailer,
wnen rail, baggage cr express is handed enraute
and reports ars recuired ta bs race. Conductors
will not be rcuired to perform the duties of
train baggagemen.

Rule 14(FH)

Crews will not be divided to move trains frca
one pdnt- to another on the aain line, excsot
when necessary ta double hills, cr in oases cf
emergency.

Question: In the use of regularly assigned
crews, local cne through freignts, snculd sucn
crews ba called cn a first iIn, first out basis,
or in accordance with their scheduled assign-
sent; that is, iccal or through freight?

Answer : In ncooroance with their Scheduled
assignment. However, local freignts will oe



given preference iIf way car 1is available and
local crew is rested, if both are fulfilling
same schedule, such as 2? and 3G, except in
instances where such practice would impede
traffic.

Question: Would either crew have a runaround
against the ether?

Answer: No.

Question: If two or more through freignt crews
are fulfilling the same schedule out of a ter-
minal, snould they then be called on a first in,
Ffirst, out basis?

Answer:  Yes.

Question: Would sucn crews have runaround cue
them?

Answer : Yes, if fulfilling the same jchedule
and on the same district.

Rule 16(Q)

The bulletin and engine consist of crew shall
designate two-man assignments as:

1. All through mixed service Job assignments
authorized in Rule 3(a).

2. Assigned through freight servics between
Anchorage and Healy.

fireman vacancies iIn assigned two-can assign-
ments under this rule will be filled.

This list may be reviewed on recuest by manage-
ment cr the organisation for purpose of adding
or suocracting positions anc revision, orovided
that it snail not be mandatory uocn management
to create two-man Jods to an extent greater than



ten percent (ICS) cf the jcce in each categor

of sgrvme ‘nd )provmed J?urther ﬁat it W

not te aancatcry toon managemeﬂt to change cne-

a}an ode to tvo c.5N hobs IT7such action requires
iring of new ae

Rule 1-(1) Shuttle Service

In crcer to establish mu(slle service tetwaen
Portae and Whittier, hixed service crews fcr

k\sn servme will “originate and ti P at
nchorage and aly e use o turnaroun s betweep
Portage and W hittier wit tlmef ours cr. niles)
to te computed continuousl rs fie* re-

uired to report for cy rele se. af
tha end of rul?t Crew WIHI P |H local Fre|

service rates of pay and tg manne 9 a
two -can en |ne crew one Sevxrequu%%tcrta gg

Leca(mgn hagga nar|]Ot t expres excet wnen
Ham zgg?rﬂen growdedp SLrramm n wﬁl
enole ]U ?oars and reog sarcns nen ne?es-
sar |n ?admg and un 0a mg of venicles
ule not aooa/ exc pt wnen  crew
SWI es eth er than the ectipment of thelr train
itgier. Crews recuared ta handle equipment
to aid frca Wh |tﬁ|er m Eomts ”l etween gb
adqmon to snuttle eﬂuua ent | ‘f paid
miles in addition to thelr road trip aliowmece.

Crews used ta handle ca:s otheh than shuttle
e upment to or fro Whttter wit out 8a¥jment of

are . restrtcte ows: Hr
to he mmnug nucaer of traclés WhIC coud d

ﬁrs within  the aain in a dition pI ce
? utteh e uIRment {0 snu Te track cr fo dou 8
rcm the um nu Cer of t s wnton CoU

cars within the tain  yar addition

p|ck up tnuttle equipment from shuttle track
Placement of f % within the mam }/]ard traﬁk
e

structure  wil at the directio the
carrier.  Crews required ta set out cr pICk
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cn incustry tracks, i.e. tray track, tail of
>»yr, Cock track (outside main yard track struc-
hure) |II be compensated in accordance with

ule
Rule 15() Used Off Assignment

An assigned crew use? in an emergdengy in ether
temoor Y se(]vme will be compens ﬁ N accor-
dance with the rules aaplqu to their assign-
menf, and wnen so used, " w || be returned " to
their reqular a35|gng1ent at the earhest 0s-
sible oc ort?mty TeWsS Gr men use mﬁer n|s
para%rao will be comoensatec not iess than t

would have earned cn their regular assignment.

Rule 15(b)

When an assi r]ed crew is used |n Work service,
AUtomatItCer eeafe WI|e " ao(?N(Yeen Tetrlﬁmnalig
anaN?-fgurs of St F

vice" Wl dII app

y
Rule 15(c)
When a regularlx assigned man s Psed off his
assignment il pe” comoensated Tor. sucn sel-

e
V|ce ?1 aa0|tcn to HIS a53| nmen‘ with rp|n|-
i, of one . e will no% ply, 8
rest d xc%pt as prOVI in Rule Hen
retur. e TI point Pawgnmentan a]
%a& sed of their reqular_assignment w

B ? H aoove.” . On men used und er
ule 9(c)-IA, thi3 rule will not aooly.

Rule 15(d)
Men wused under section (c)of this rule will
be paid a minimum day inaddition to their

assignment for the first day so used and for
each succeeding day used will be paid an amount
not less than they would have earned on their
regular (alignment.
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Ruie 15(e)

the event of track ghstruction, assrng

road crews say te used ff their assrqne IS

tricts out. of terminals where extra are
not mauttarned to stake connections In te saae
ass of service.

Rule 15(f)

When assi n ents ars aadg fcr craws ta run fa
n |nter ate ornt and there exc ange train
with a crew te cpaosrte termin (both
Crews turnrnge meetrn poin the
originatin trmrna sun cre ou e run fa
a paint over cr o te assr e nestrng
oint for the uroose 0 gx nﬂ]rg frains t
revent Perags Ins and the age cn sucn
uns will [par or o co trnuous as)s.
rows run snor bu etrne turning polint
wll Iroar the mrles ta the. bulletined “tu nrnﬂ
|nt and refurn to ﬁhe oint o[] exchange |

dition ta the ectual miles cr hours mdce on
the read trip.

Assrgned road freignt crews vncse -initial sta-
tron and/or Inter edrat |na terminal statron
thelr. resigne %c eduled run IS Portage wi
not te rin |nto ittier un ess nec(e;sar to co
V\lttn so run. into. Whittier end/or ‘re urr}
they he. considered es |’y] g heen use f
o their assignment and will ha co oenea not
ess than el n 3) hours, or cne tncre n?
miles, .for suc rvics,  All time consu |
such trip ta be Ceousted from the time . o elr
roa assroﬂments [crtplurposes C ccncutrn over

tme roa un esE ﬁ urs cn

com ute |n accordance with Rule 2(b) pro
uces %rea er amcurf, In vnic.n case the
greater amo nt will te paid.

Z71-



Rule ISCi?

O|ese| locomotives, when'operated in mulﬂg
z he occrated 33 ‘either a two-man n]é)

0ne™aan jod. assen er Power and heat cars

are ut|I|zeqh |n pas na/er tra ns, such dassenger
ower. and heat ‘cafs be consicer
%&n?m tnit an payment made therefor as per

Rule 16(a) Automatic Release

Automatm release will not atg)x assi ned
re| nt an passenger crews between AncnOrage
B airbanks assdg ed to rup to meetmq pomﬁ
etween HeaIy an du ¥ This rule also wi
not agp to” assl ne Crews as t? termmas ex-
¢h termindls a e”e SOECI |e nen requ-
aﬂ| ments are etined ade unter
above.

Extra road crews arr|V|n at term|na| or end of
run are automatic leased, Road crews. re-
ﬂéure to run trou a terminal will” begin "a

P.ie 16(b)
Road crews. required to perform switching a
other termmal service uooo arriyal at Ierml a
clud mg seng ror roop Lram 0e|vee to
menco ort |char son amwrlg
Eielson ﬁ Crews, e comoensated |n
accordancé with Rule Termlna Service).
Rule 16(c)
Northboa(nd road crews arnvmg a}t Anchorage .cr
6 ceparting . from Anchorage or Fair-
anks, ?outh ound, re | to. move cas to or
‘rom m ilit r% bases. w ] aid a new mce-
penoent of the road tri p, e ceot that t s wll



not Hply to assen rcews arriving cr.assart-
ing Anworagepor Fa s !

Rule 16(d)

Yard crews required. to perfern, swrtchbg ser-
vice or ether services st rIrarY ases eﬂ
Anchora g, F. arnwrrght, and/cr Efeiscn, wi
g rates for all services. performed.
nt rng X track no irtitraries or
enatdes provr ed under this contract r\l
llowed cr rE Uexcet as rovr e ule

&lcuo“tngana IaIVGFS(? an RU‘E %0%3? ;e VGI’EEI leeg

rew 30 use perform rvics
irected by the Army Yarcmaster

Upon relegse and return t0 Alaska grlroad
Y rcs, arbitraries or Penatres as gror n
hrﬁ aeqreement as coolied to other Vyard crews,

| —

S

Wi
Ya d servce in. AIanka Ra(rlroad yerds and (at
mi |ar ass in Falrbanks ma}/ - casaine
s ne Anc orage yard crews gqued to go
esr n te mterchange 0
ar sCN métcorf W be {Jard actua
n rca esr nate rnherc an% rc unti
eturn to interchange a lurumya of cne (1
cur |n addition to” al other earnings for tha

ay crtrip.

Farrbanks Xard Crews ieévrcrn LadFd c(r EreI-
son will worke , airpa X

after w rkrng at Ft. Waj.nwri rrt ang/cr Eiefscn
|'f the ave” scent more than ®eigh heurs cn
ty, a Fairbanks yor crew Cr crews are cn

Q_Q_
.-—o-

Crews serYrcrn

Warnwrrgcht and/or Eieiscn
Wl | be al

owet? thetuse cf catccaes.
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Amy crews. will net %rvenperarssron to
switch in Fajrbanks cr Ancn raxe Yarcs Ito1s
ncerstood however, in surn_"instances . where

crews 00 move beycna Qesignated inter-
Bhaﬂd tracks for emer encres or manerivers
Yo the conéro of the Railroad, no penaltie
will be allowe en ArmZ Crews [ rgr wor
In Anchorae o Fairbanks yards nor # eo\n
drg to rcad mdpoyees amrn o] of” one
[ eres r |ent ours will
Eowe to, the men availaole "at Anchorage cr
alroanks for sucn work.

Rule 17(a) Called ana Mot Used

When E train  ro*whicn trarnswn and engrnemen
ave een cal.ec! to re ort forservic

ceomtrjrer %(r)nrrecurts gngreg dlevr/rth tﬁme he

rfrntr retreve || cugl” no servyice |sf tvr/

%mﬁo’ur ann usltan rrs%weou 2 mrrfnmum roce |§
form hr/ g allowe eign

r one hundr mre and stand [last out.
duprcate §a me ts 08 mae unoer }hrs

>2

ul re cae an reease hefore
e omée ace m re ca’e no a lowance
Wl ae] ovr g e cal ease Was
beweent ours o :00 a.m. ar 0 p.m.

On crewn, having reqularl signe caII time,
uch caTI erI gstan |? X %g F than™ two
oors ck more than two ours the
i1l be ard two curs called and not nsed

agctrluled prror to tie-up tine, no penalties wil

Rule 13 Calling of Crews

Train and engrne en living within one and one-
ngf Igarrlznks end 0SHevrPar%senvgrll guoot Ao

ﬁ

:_(/')

e called wnen



mn

yractical cne and cne-half (1-1/2) hours hefore
Ime recuired to report fcr cuty.

Rule 19(a) Deadheading

Trammeg and engmeme when Ceacheading

allroa buFlness Wil be compensated en the
a5|ﬁ of mi ? cr ourfs whjchever . I1s greater)
at the ratfe 0 ca rvice asmn wt a
Blinaua 0 ours cr cne (“; 100)
ajles VVhen deac a] 9 Rallroa usmesi
wen other than ral anstl)ortatton IS aval
anle, the carrter ca¥] elect to utilize ether
nodes of suraceD ﬁ S ortattcn or commerual
alr seryices eacheading end sgrvice cayo

combined |n any manner tH t traf c con || a
re(iune ? n()en 0 cocoined will %o(}/v

actual f (etween stations  as esta ||s In
tim etab hours cn. a contmucue tn@3 gatg

with not ess tnan _a ninicu elgn
or one gcre z%oog alles rPcr the combned ser-
vics-and deache

EXCEPTION: Eratn OWO(?ngCenagltnemen deadheading

via ajr WI|| t time with a aini-
nua 0‘ (H urs ceachea ma w en
ﬁ?tétsa S eaga between stations exceeds ICO
Rule 2(h) (overtim ta_ aen when
deachea ‘n Bn Raﬁr)oaﬁ/ gusmgsg Dezic eaw
fime w i ? comé)t continuous

Rule 16(a) will net cCply

Rule 19(b)

Traipmen  and englnemen omg ta take a run at
t e|r request, whic ¥ ars _entitle

H en|0r|ty, will not b a|d for  dead-
h(e)?n j t?unsakt? run ra|nmeunear\}vI en énecrn)%n
g|de9 deacheatpng on Raﬁroat{ busmess-



CrewstI go, with their cacoqses ana wnﬁn

ses are dedadheadm Crews |Jst ou(s wll
e? second crew run train, deadhead crew
Ifst out at end of run.
example.
Deadheading Cnlv

ayment  wnen 6 ailed. to deadhead hy ether

han air transportation:
Between:

Anchora e 4 SeY]va 14 mijles
ncporage 4 W hittier %mles
Anchra e 4 Hea ml‘es
Anchorade 4 Fairbanks o miles
fairoanks 4 Healy 112 miles
When called to geadhead and air transoorta-
tion } Prow? ctual Hm with, a mini-

¢ a of elght (B) hours wi bep|

iy Rl o
Forpoeagﬁea mtg sha% he made 5?1 lﬂ% ?1

?/ees to crive tt]ew own gnvate
erfme with~ concurrence of proper author-

it y

the .same, as if air
transportahon rPQad ?Jeen utilized.

Deadheading and Work Combined

t f dh«ad wh lled t
Ty O 5 Wl i oo
transportatlon



Setwesn:

Anchorage 4 Seward 114 nitea
Anchorage 4Wh|tt‘ r 43 Biles
Anchorafle 4Waﬁ|| 44 ailes
Fairbanks 4 Healy 112 miles
alyim]ent for cead.head when called to comhine
de ead and work when air transoortaticn
IS provided:

Between:

Anchorage 4 Seward ICO ajles
pee il gl
Fairbanks Heaﬁyg ICO n% es
Elfam les. provided are fqr the Pnu pose of

r

Ustration uncer nerss cerat % cenel-
ticps reorssenUPg the inten dped agujication
anff pagmnt of * negotiated revision  of

Rule 20(a) Hcurs of Service

Under the rules Uniting hcurs cn Cuty, ere*
In road servme will net”te tied up unless it Is
a{Pp%ren‘ 1 the tng nnct te completed W'tﬂ
awful time, end { not unt afterA
expiration of twelve tvSo rs cn Fut Inger

}h rule, or W|th|n curs of the time
la it provided by law.

Rule 20(h)

f roaH crsws are tied uo in a number of hcurs
ess than proviced In tne rececm ara ra
they wlll ‘not te re arded

¥noer (}he ruje, and t eir servmes w | be pa|
or Inder this scr.eoule.



When read crrws are treﬂ ug Cbetween ferminals

ger the rule, tney sidered on cug
oncer #]ay mredratel uacn. the ex rJatron
tne minimu e

gest eriod reoul
t perio frestroure bx
the” crew, either er?nt ﬁ

Crew, an tne I%g
be the period of rest far t

ZY) ercer
OUI’S
nt?re crew
RuIe 20(d)

ﬁntrnuous trrﬁ will  cover ?vement
straog taway or turharound, .from initial point
sstma on train is . makin When crcered to
tre uc any change s, mac |{1 Destina-
tion aT?r the “crew t%lease or rest a new

trip will commence when the crew resumes cuty.
Rule 20(e)

Road crews tred rg) cer the rure il he . aiq
time or mileage of their scnedule from initia
oint to tre point. en sucn cr?ws resumg
uty on a.co trnuous trrp they ah
E)OI% ermrnal or\et e

the tie-up point
owﬁrl]ng (%asrlrsoursfo(gr fIIelsv or?e ”h' ?fs (?a
ore t

miles cr ror an our Eﬁlé
ours, actu es or ours a ever |s
rea er, fh mrmum of ore Q ny
nderstoo%Nt at ara rapn es ot permrt
Crews to be run t roug te minals.
Rule 20(f)
oad crews tied r rest uncer the Iaw and
towed Qr oeadgneaged into t?rarnaPB Witn or
ahoose ere-

rt out en ine or. ¢ ]
\fvore hﬁ e ss if they har\jv run train ta such
termina



R?ad crews tied is under the law except Irb ﬁ
0 delays due ta wrecks, wasncuts, e

ade f ether trac destrvcnons h a|t|nﬂ
arr|va of relie crew wil (?Ft) or all suc
flae cn a mmuh hasis |n addition ta ailes cr
hcurs aace cn the road t

Rule 20(c)

When regularl asagned crews are tied . uo be-
tween tEraindis actount hcurs ?f Service and
ﬁsume service, the ccmoleticn c trw r%a
the tde u&n gomt to the next rrhlnal |||

considere congetmn 0 ‘no rca
%he or|9|nat|n fermm ang crew WJ te pal
ﬁ exstmnq calencar day in  accordance Wit
orer|1ro assigiment, wrether” service 1S performe

1+|e 21fa"  Tie Ib cetveen. Terminals - Account
eCcXS. nas.-.uucs. cr mew siccxaces

Road 1ews will . not be 1f|ed hetween
termma excegt in B 8 deas ue t
wrecs wasncut tnow ocka es o other tracg

%trucuop in xnc se the cred|tg
Wlt rst eng 1 no r e mn ad
flon to time cr les with z min-

|mun% of cne ?dred EIhO a|lea Ctagr ‘1 erviIcs

ren croe cceedjn ar cay
| B W et ?ess t ﬂ curs cr
\?vn?ll el drrneage Q%\ gr t |s Tul §0 (?u% |ca(te) payments

}/ard crew cut of Whittier that is ﬁ\e uo sé
Po tagm for snx reason w atsoever will” e pal
In aCrordance with this rule

Rule 21(b)
Except  in ca es of wrecks, washouts, snow
r
S

S
blockades, ftner ack dpcstr cticns, xrk aqd
SNOW Crews WI| noc bs tie etween’ terminals
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other than the ﬁssrﬂged wgrkrnﬁar%arntgnornclud

ora e W crew3
m%@ % Broad yass however, ~wnen
ather ondrtr ns.require it. . Work and snow

Crews wr? | not %e treg uo at points where eFth
?nd sleeprn([r accommo agons are not av? a
or, the enfire crew now crews ma?/ dso
tied uo at Tunnel, except on their assigned rest
day cr cays.

Rule 21(c)

Crews tied uo beﬁwe n terminals will begin . a
new day wnen calle exceot as provided in
Rule 20(g).

Rule 22(a)  Work, Wreek and . Snow Plow Trains
nav oe ilec m aeoween lermmais

Except as provrded in section. gb) cf Rule 25[
“edj wrecbetan snow ow service “trains . e

weep terminals denq time  tie
ucted, provid| [rgneatrn% an eeprng accomm
ations aré avalla Ron rgsan (f
ﬁ In_a new cay.. Initi ? ter |na
allowances and automt re ease at terminals
not soply on this servics.

Rule 22(b) Sulletinnd

Assrgned work ﬁrarns ovrnq frOJTl one sub-
division to anot er will F S New runs
ano may be bulletined as per Ru ?

Rule 22(c) Seniority Choice

When two (2? or morg work trains are workin
in or out of a terminal or intermediate .tie-u
b)vornt in th same cass 0 wor the senior
eve te %erence of crews. en crews
Pu the senior men may, tneY
ec exercrse their seniority on thelrema ning
Crew Cr Crews.
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At work tram p?mts when two cr agre cr:va are
335|gn?d y one .crew IS ta be ued cn a
ay of rest, the senlor crew snculc |vebn
reerer(]% en|or| of the crew to
overne X seniosity cf te conducor How-
Crew. IS a33| Qe t% 8 5.4
oa |n crﬁw aﬂd the work to be erfr IS
0a Y en the asB|gned p|t crew ?hould
e use the crew ta be use day of rest

e oy gy B8 Sl B

Rule 23(a) Work and Snow Service

Initial end final terminal allowances, tie-up
between terminals restrictions, automatic re-
lease at terminals and hcurs cf servics restric-
tions » to tie-ups are ecoiicaole ta extra road
crews u3cd ta rove work train, bridge and build-
ing equipment, too* service equipment, cr wreck-
ing equipment from terminal with pick-ups cr set
out of tha same between terminals; but if
actual work train, enow, cr wrecking service is
performed enrouta, they may be tied ua between
terminals wnen sleeping and eating ecaaewoca-
tions are available at point of tie-up for all
of the crew. The eoove will not scply to regu-
larly assigned work train crews.

Rule 23(b)

egulaé 53|egned NOW  Crews may e given
e|r a? st at Seward, Portaﬁ Jncnorage,
Wh|tt|er Curry, Healy, and Fairbarks.

Rule 23(d)
Wh flects lia called,
en ext[la SnOwW TIeglsS lira Ca C't ﬂ]e manaagry

ment be permitted to se
Crew.
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In wer* crsnow servics at out|y|ng ocints,
emen | nCStier cr en%me watchman "I§ “eroicyec,
wnen enginemen are retuirec fc seryics.. en ines
suen s acemg luog ¢l water,, fuel Cii,  Sang,
ees ill aic on arb |trar€¥ pagment f thirty

minutes In ad t|on t ner allowances
ar .iric cr cay »cric. nvaen rﬁcurred to scare

enlgmes tne engmeer 0 0e calc trcer
S rule.

rule 2b'z) Piloting

cjcters anc engineers, . actin ilot
njhe Calﬁ tnelrg respectlve gtes |np '[P]

I’GSpECtIVG Classes.

Rule 2&(b)

CanaLctors will f urnished to P|Iot |8nt
engines rhnmn over str ¢t cr portion IS-
frict, on a35|gne helper engmes wor |ng in
helper d|str|c
[t is . heres rees that a helper d|str|ct be
egrtnae()“tsenremglr?%?t oe5| hated pggwarorta at
eward 1S also %eg t[hé 9\/&
tH%t estaohs ed etween urry a Inay
wit home terminal at Curry.
Trainmen and enginemen assigned exclusivel
he?per service ﬁ % g|n acooroance ywnﬁ
Rule 2(a), Rule 2(b Rule 3, and. 3uch qther
l*les as e”e aoohc ble to road serY|ce ates
ay Wl ght rates unless used In

O

el
snoWJ serY|ce, |n w |ch r se snow service rates
w il scDly.

Time w ill bﬁ %a|d og a_continyous basis end .no
payment will ‘be made for nsioe turns cr far



rsneicnogld cr succeeding starts cut of helper ter-

Rule 2&(c)

ualified conducter-piiots will be calle hen
usse ows, and Jordan spreader are uge

dling nose flangers and or othef sno
P OW ag nurtcerréeancetso : % e>?cte bte |In emuet
|es . Before eith er conductors c engmeersgma
e assi ne as pilo g ?ow remova egummeg

ﬁhe\fy ust be ef ? service ¥
nq prewous%/ dprme similar service ¢
made he necessa

ent trips.
Rule 2&(d)

Conductor-pilots cn sno
rates in acgoroance wit RuFe

Rule 2*(e)

L|ght engines  may be run ta flangg out .an
re ove snow, freight crews will not™be reouire
to plow snow at “stations for the purpose of
clearing sid mg except for the purpose of set-
ting cut or picking up cars.

Rule 2&(f)

In _snow service, When two pIECES SHOW
e U|pment sucn %S rotar Russel [%
F] reﬂcer are se omﬁ} T two engl one

\1\1 er asreaer
rotar tereuar I0tWI

:
ne low w and the Otfier piece of eﬁsec’ment pW|I
anned

a sh 05) nEn or a alnten nce-of- -Way
mueor%ee wnen availa

lows will be paid

e pieces of
e t are used inte m|tentl tat IS, arc
glt el pie A UIPm%rL]ucrrlljget Icke 3 uooand utshee ?Ee
pilot Wlﬁ be requwe(p tg gach one of the
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P|eces of equipment. st the time used. fchen the
ofary Is u} by itself, a ccneuctor-pilot Is
net require

Rule 2fe(0)-I

Pile drl ditchers, crangs, cr. ether self-

[ooele CC|mot|ve ty e rall €q ment

ting  with not more n nin ars
inc?udlng caccose and I(ﬂ %en useJ In main-

nance, ~repaijr, con truc lon, Inscecticn
wor Fd not bT named with, a conductor—p|ot
The Rallroad WI| net. be suo ect to enajty” wien
such .equipment 1s_ utilized ame ance
ke air,  Cr csnstrucnc excluswey the
ilroad's purpose.

[t is. cogcurre the usage of Y. orcers will ta

restricted to their presént ecalicaticn.

Rule 2i(g)-2

A condﬁlctor ilot will te called ecr a53| ned

wnﬁ] pile crvers ditoners, crane? ther

eelt-prooellp CCOCOtIV% tyE raj eCU|poent
er tdn WIth not mer tf‘ even cars
ncludimg catcose end id ars se 7 cove

contractors e uip nﬁant cr su%) ies  wno, actn

as . e Railro en1ghae

mai tena ce re a| or construchon et%

roelx not Hect ta enalt bg/
rules contalne |n ?%reem nt wgn ontrac
tor's equipment snd IBS are |r"% in occar-
arce _ With grovmon contame erein, and
ule 7(a) does not asoly.

Rule 20(h)

uiarl a33| ned snow ilots will not
Ee %sed )fn ext a concuctorplgpogmons

- 34.



Rule 25(a) Yard Service Yard Crews

Rates of y)a(yv for y]ard service will te as snown
In-current wage scnecule.

Rule 25% % 3) Hours or Leas Will
Constttut a uav's ftor

Esfﬁeecdttve?Marcn 2'l5a81956 rthcerraettsw |(|J|f be destsaebr
VIC emp(%yees covere %ment a

workweek ort hO IfS, t*}gHSIStIn%aCE Wﬁ C?Vr\}O

secutlv? curﬁ

ays o ereinafter pro-
vided.

The arties hereto, having in min cond|t|ons
hich |%xwt E E Y arise mg" the apé)qman
Ive-day Wor wee Igerge that the Genera H_
nan or h| de3|tgena rep resentat|ve an

Rallroad may en Into any additional under-
a“gpggs t)(/) In{] tment %2{ purpose of this

The term "workweek" fcr regmarl(y gsalcned or
extr8 emolcyees shall mean ro seven
consecutive “cays starting with Sunday

Unasmgpeét cr .extra board men used on a secqn
uty in a twepty-four FZ(? our Eeno
touar”oF lE)a|d time ar/) one-half tor the Secon

f |n seven excép

S areF that the twenty-four (26) hour
l90verg y the i Inst

Twenty for our periods shall net

,n continujty soas t? provide repet|t|ous
P t a ments In oher words, the tvy]entry]

y period commence with  the

cal m 0 the tour, of duty iImemaiately prior

e pe “Ity tour of duty.

N
0
e
na
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Rule 25(d) Tour of Cutv

larly assigned vyard crews will -eac.n have
frxgH Vartrnpg trmey r}]cthe staﬁtrn trnF g?
‘he crew wi be canqed withou ea3t
orty-eight (43 ours not
In cases wrjer: there is a combination of road
rd assr nm n} sg crews will be p Ta
cco ance w e uanc if worked ceyend

é ass. cned tour ty sucn tine wil
par at overtime rate

Rule 25(e)

Y | h d for go-
e Wiy TR AR .
%(e until they :each point sc wnicn they start

Rule 25C

ard crews will ta, allowed twenty (20)mjnutes
Ycr | H betwe?n four ind one- hylf( ) 1/2) t
SIX (5 curs after starting work Wrth ut c:suc-
tion "I pay.

Rule 2T(0)

rf - crews will consrst a conducto and tw&
bra emeH and %/rrl net be recurre
less, t H ull crew as seeo In this
sectron | ot er rarn en a[ alaoe It d
una rstco Isryle wil note souse and
¥ crew?3 recurre to wor %nartr<n ed beyond
eason roviced, however, that yard crews at
\Slv ittier started within the . hours f her as

lgnment In  Snow Service | srce swrt

ng| Ee ar or four 4 ours c ? rﬁ ?
sed gor four curs wr not
esstna marron otereu
r vyard pa WI'[ out . cec>'Gtion t erefrom or

the time sumed in sald aer Ice.

o



MEMORANDUM OF UNDERSTANDINC
Between
THE ALASKA RAILROAD
And
UNITED TRANSPORTATION UNION

The partie- sj.g-atory hereto have set and mutually agreed co Che foilevi
in a joint cooperative effort to improve and enhance the efficiency of c
Service 1iIn reapect co unassigned yard crevi uaed at Whittier.

e it hereby agreed as follows:

(..Jd as paragraph two to 2S(h) addressing use of unassigned 73rd crevs
Whittier.)

Unassigned y-.rd crevs (Lv ra Board crew) at Whittier
nay be used becween Whittier and Portage for talcing
loadu and/or enpcies, or any other equipment, and for
the purpose of switching Portage.Unassigned yard
crevs, when so used,will be paid actual tine on a
minute basis with a mininun of two (2) hours in
addition to niles ot hours earned. This allowance
shall be in additionco the regular yard pay and
without any deduction therefron. Actual cine on du;y
will be used for computation of overtime under Rule

2(b)
Differences or disputes regarding che application or interpretation of t

docuaenc will be resolved through joint discussion and cons® ltacicn becv
Che parties.

FOR THE ORGANISATION: FOP THE ALASKA RAILROAD:

Tllchael W. Olson J. A. Hepv<5rch
United Transportation Union AsANjcting Supt. of Transportation



Sncrrld an_off cut rQ{ard cr%w te uied after tre—
FO rca Its assignment, will™ ¢« pald not
deis“30 than a Casio’ cay uncer yard rules ‘and con-

Trainagn and engine.men reporting for duty late,
p?pe%rally consqstent vro?atorsg w il teydrscr

Ruie 25(h)

Where crews ire ri,alled tR erfo{m ard service
wrt%rn switching limits the not f rr in
th servree * (LP rea Crews rTre avarabe, nd

%puse Wi ess than the n-
laua 0a

ﬁ aid net

f ervice, eacept t dr
r‘rﬁ?hgm the Sssigned h cat (Elt“eerrr e Hale
e useél Sb%é een W?)rttre and Portage }Xr
loads and/or empties, cr any et er ecuio-
aent td uré) se of switching ortag
exee pt duo tri cc a conditions This ruie
not a andlin S(Pecral trccp move-
ments outsr of W ittier £z/ar Limits.
Rule 25(1)
@II en mes assr ned to swrtchrn%1 servrc?] ¥rr|l
e cur to be in ccmoirance with ted

E%;rne%arrrrdperdrrr S, 1S LG

servics ‘wnen other native power 1S avail-
.F_riif 250 CcwOlnatlen  Pend-Yrrd _Ee“vice
Yard crews may te  used otrtsrde ya{d lim its

ithout payment of two classes service
etween:

-37-



Anchorage and 106
Anchorai and Birchwood
Healy ng MecK|Eney Park

Fair ans anJ Saujich H§|I such t|me ﬁs

north swnc Insta
Penalt Il be pal id cres
to set .out or 0iC ug at
curing this interim perio

yjréed
Saltic
ﬁr swnchmﬁ; and an Pnerform the same worh
owed  within Its ﬁxcbe r(eca
%u ipment oeraneo cn saln trac g
Yard .crews workin 11 ert IS rule |n ru ted fo
coupie alr ose « allowed one our In
addition to their re ular earnmgs a Crews,
wnen r une tc st out and PICk 0 within
tnes B except setting ou ad order
cars WIlI F actu tifle on.a mi Hte. 0as|s
with” a m|H|mum of fwo, g ours in addition to
miies or h urs on their ‘road trip.

Rod crews aIIed in Iocal service (pd Crews
@ ncnorage- aimer .turn wou not
ect to t(he rea tg provmin uje 5]5
W _requne to set out or pick up within t
[Im its.

further underst for example, crews
?wnchm tehm these |m|ts may run%ry 8
ar switch Wlta]out ﬁlenaty for the purpose o
executing switching movements.
Yard crenvse| i1l not be reouired to work in

eXcess 0 ours . wnen other crewsare
ava|Fabe exge t |(n)case of ne(; ssity, in-w |cbh

ES%etthSuE' ea3|ay erthtderﬁmuFI Pnaldschoerdu(hng
an exaft eignt hours' Crew |

Eh“”"“h 3 ”rhllsnurtgs |na2§cg¥sero?]igonopnga?

% our, ur. hy snail not be

srue a vio at|on of this rule nor

sp|r|t ereo xcept wnen, for more than
-88-



three consecutive Yr cne desi natec
nchorae Ya[] crew eerformr g service prr arrrry
etween Anchorag liep cs are
rerﬂurred ta Wor |n eXCess cf eeven cur
el il Iday, acditicnal crews wil a

Rule 23(0-2

EPornts Wgere gard crews lire esglar{)
rhtrcn raa servrge ernes n a esta
erormmélpt i Vglcser\)/racr ocrrret\r/\raenacyf yardusﬁnr
Bnder the teoﬁlowrng canditicn);:

H Road-Yard fServrce ones: for purposes of
s mis are cafined as between:

Seward - Primrose
Anc orage - rotter

d

”eCahy/‘”a utP'“E.Vérﬁg 327

Falr anks - gaurrch
for the purpose of handling disabled trains tied
up underptthg Hours, o? Serince Act.
h) Within Road Yrrg Servics gones yard, crsws
ay ho usd g disa e] e tfrains or
those tis un er the HouhJ Servic Act

outsice herr final tsrainal wrthoartC enaftsyn

road crews. For sucn servrcs ews aH

be pald niles cr hour Yrrc ever h greater
with™ a arnu%ua of ere ? our for t ass . of
ervrcs pF ormed er ‘rsar ccnsurﬁed oHtsrde

lalts. hrs alowance shall bo In
ddrtron ta the yahr one wrthodut any
ecsuc(tlrcnyart erofr r the tr e consumed out-

ithing in. this rule is intended to .in
rPctrcn(zJ rn resoect ta gr y drsagfeg
trains cr those tisd up |rcer the Hours of

seSJ

roo



Service Ac begcnd defined ?d*yar?] Service
ror\es esta ||sn d ur{cer tnis rule.* The carrier
n8 enalized under provision  of

Rule —1 overtime) wnen. crews are used to
andle ra {am to” terminal an encgunter
echanical di ﬁ“ Ities. or mrcumstances ezcnd
the cantro 0 c%mer 4uch reaulti in crew
exce Ing  eight g cordin y, Crews
[l not™ be used le road train ter-

mmﬁl unI s It Hown Wor cn e accom
H|s ed within a53|gne elgnt our tout of

Rule 25(k)

When road crews are recujred to perform . »re
than four. AS ours initial swncnmg al Anchor-

e terminal” witnin an¥ ten hour soread .or esa
that ¥ ard crew3 are not on Cl{ty, an entire, .
8rae)yv rem the extra board will “te paid a minimum
Rule 25(1)

A d yard Bt Seward and W hitt
gss ?t?e yar {nen o ff env\(/)atr oan exceeé ltehrrere]ayégs

Wnen yso beperp1| %’% a(Yth 0 ff re”ﬂj

os|t|e
IO M Y
con? ﬁor or ra eman wiW be given preference
n ling sucn relief

Rule 25(2) Revised

Terminal hostlers, hostleh heloers, and en%ine
%ergwua]n rates w'ill" oe shown in current  Wage

ar

Rule 26(b) Revised

Terminal hostlers end hostler helpers. will be
regul aﬁy emoloyed at the ?oﬁowpngppomts

-90-



Anchorage < Four A; terminal hostlers
: r (A) hcstler neo?rs
Fairbanks - (I)"terminal nostler

Rule 25(c) Revised

ISR U

{-
g, of e 6 chnssgle s of ciht, (3
Rule 25(d) Revised

egylarl a35|n erminal hcstler and
ﬁgtli y |F each H]a fixed séartn}]g
time an st rt|n t|m Wil not e changed with=
out forty-eignt ours notics.

Rule 25(e) Revised

S condmoHs zn#ustlfy the management. will
ulletin et er anent ' or temporamg p.ositigns
of termina h Ier anllstedstler helper "in addi-

tion to the positions
Rule 25(f) Rewsed

At Fairbanks the terminal hostlers (if
romoted oualified engineers) may te used to
{llalllaagleengmeers vacancy wnen no” extra sen are

. Terminal h?stlers will te used ta protect
eg|n<%es %nc iremen's vacancies before tn?

0 oH sen, *nicn Induces the use ¢
rminal Hostlers cn' their layover cays.

>Aien acan(:)( eX|sts the semor termm;%
er will he called. maél aog{eﬁate |}
manner ecessary .to exr.ayst hijs ours o
IC tha senior terminal ho3tier cannot

£00vo.

= —C= (D g;—ﬂc
Sw FSEBN =
w
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[q > Q]
< —

—_—<



be used For any reason, then the junior terminal
no s er must be calieo.

4, Vacanc‘e cr?ated in the rounc(Pouse bg/
using termlna ostlers in roa SErvic
must ? rotectee wneneyer a ostl r's reqular
time of Juty s vacapt for any reason. can-
cles will be fill ? first B extra board
en r]eer if available, second the a%|gned
hostler, ard f not ava||a0|e or cannot e J/Seq
acc?unt Hrs of Ferwce exhausted, ﬁcanfJ

00k In

g%co“il'fnce Nith R [%giséered n

5. . Hours of service ao l¥] to a hostler.»n? és
workmg anMoo or protecting a vacancy, includ-

Ing yard orroad service.

6. Hﬁn 0 .are rot used in their nqhtful turn
as oHtme IH tne  foregoinr  will te paid in
accordance with Ruie 9(d§ Rur.'rounds.”

Rule 26(g) Revised

Assigned terminal hostler »id hostler helper
used Ln road service wnen extra men are not
%vaﬂa le will be paid ol a%e and overt|m? gt
t Jr respectlve rates, en anK event will be
Pa| nut . less han tle would ave earned on

Jr asmg Jne HostFrs used. cn. rest days In
a|{h g{“er% *rvice will be paid in accordance

Rule 26(h)
Eg%”é w%8r1<. hours or less will constitute a

Ruie 26(i) Revised

ﬁ ularly dasswned terminal hostiers, host}er
eIDers n ine watcnmt < wno are re'.dy_ for
service te en |re week anu o0 not lay off of

-92-



Rule 26(<) Revised

Terminal h%stlera tnd hcstler heIEper,s cust ba
ﬁgsaérwd y Road foreaon of Engines/Train-

Rule 26(k) Revised

Terainal hcstlars snd hcstler heI ers - ill
bulletined as reoyired |s reesent, an

|II e assign rca  the s senjority
e reqar e as

id wil |reman cositicns
%fk purpose fcrcs  assignments — uncer
RuIe 26(1) Revised

Terainal be tlera, hcstler heIp%r end eng }ne
matenraen WI te allow(je eWoe ¥h 03 mutes

near Snift sa pos-
B?e without detfuctmg therefor. P
Rule 26(k) Revised

Hostlers will e ro&mdhouse tnd snco swncv ?
y Hostlers, will switch Powernouse ccal |
tho 0 is no yard engine cn duty.

Rule 26(n) Revised

Where. tho wera "hcestler™ s Fﬁd in this rule,
It will also reply to terainal host Ier

rute 26(0) Revised

Off|f|als o[] eaolo%eﬁ other than, terminal

oster(sj cr ost|er ers will not be used In

%Slr([] terminal host| r or hostler helper jcoa
extra men are availaole.



Rule 26(a)

ngine watchman a35| nments will be Tor si
Equt) an WI ?guarantehetyv forty- etght (6
es |cab ?trat t time rale eac

he "oecucted at the rat

K, o
ayesl ntr?% times. the applica e rate for eac

Rule 26(g) Revised

Engine watcnmen. rill. he emplog/ed or asmgrl<
on% e connectto[t with work now 0r Wrec
service WH be ?at |remens rate

Wgtp licabl eUSG ﬁ SErVICE SO a55| nwlh
i |

E points in ¢ nnectton
wor n work, ‘snow, or recker service
%tlers rate’ for the a?]/ or days
sucn wor |s performed In ||eu of engine watco-
man's rate.

Rule 26(r) Revised

ngine  watchmen WI|| he fumi3hed from the
|r mans sentol lists,. an wHt\ Pe
guwﬁ to handle Iocomottves or other sel
propelled equipment.

Rule 26(s) Revised

Unassigned or extra me used as hostler,
%rgatton ﬁn Service, chatt

com of yard ast

sl oo
de?mgd In Rule 2 3 P
Rule 2fi(t)

firemen forced on hostler or nostler héalper
}i%gs suosequent to the time ave Worhosﬁer

montf rﬂore as a ostler or
eloer will not ave such excess time oecucted

- 96-



og Mk

B\ """ »Te e, mme wl fIruil .- <\ i
0?7 Fmesfe wRgfeldSa \*w?r3

frca the nine hundred (5CC) cays recuired fer
preaction.

Rule 27 Doubling Hills

When trﬁrnaen and engine en are recuired ta
double hills. cr run uel cr. water, ftua
alles run mcludrng ocubnng orleag w il

the aileage of08§ rip . xasce e&r 8a|led

at "S" for 1 e st 1
Runs "S" to "A" oubalrn ?grfr ‘o Drvrde end
|ng area twent

Hurger to  Grandview, coub

e
aﬁ Arrive d§ TI ug
8 p.a AIIowance - #ﬁ arles gn 20 aerle
oublrnﬂ 15 oinytes . final terainal delay.
otal aflowance - ailes.

Rule 25(a) Seniority and Recreation

Srakersen and firemen WI|| rank cn hhe senjor-
K [ist s es of the date ?s the recurreg
gsrca examination |ven]b ocal railroa
tors and are paﬁ the fesoective wor Hg
|sts cr start their st% ent trrps st

F}rtu tion say recuire, rakeaen iremen
ired on a teaoorary scpeintaent will ROt retarn|

date_unless, certif| Fd ater

ervrce Commission ~ whjle ny are still in

service., Conductors end Ogr eerswill pass the

required examrnatron motion tosuc rt)osr
tions. Tr Inaen q %rneﬂre exce t es oth

Wrse ro\ided, hav oice of % cr Jobs

In resohectrve classes ar grades of service

%ﬂ eir seniority In “service entitles

I orary uses of hrakemen as conductors or
|re ineers es net constitute a Qro-

aotrcn |n cse t»0 Cr note nsn are .exam-
ined . for rs)r mation cn ne sace cay, seniority 1Ir
Eervrcs as brakenan (ir ireman, 4s the ca%e max
d, will govern re

ative oton mg

account of “sickness cr ether cause beycnd hrs

-05-



control, . a can is unable to present himself for
examrnatron In regular turn, will not affect
record Cate of hi3 promotron In 8ases
r%vere it becomes necessary to use unprﬁmote
or %on dctors me]n *no hiave been .In" the servi
aska Railroad for a period one. (1
ear will be used, and sutch n used in thel
roper turn at the time o ca cn the resp ec
v extra bPard Men .will have t |rt

days to complete 'éxaminations from date o n
ication.

Men woo may have retreat rPhts frcm  other
crafts or] eniority list wilf, | exercrsrng
these. rights, be req urred to & s the Qrescrr e
n ysrcal examrnatron and he ritten examination
N tthe ceraHn% rules of the Transportatio
ranc e %rven a seniorit cte as 0
e eny mark Up for work exércising sucn
retrea ts.

Rule 28(b) Revised - Eacnocemen

P% Lnans assrgnrnent hetween. Anchorage ar
rar S W"t emen W0 ha\}/e tr |nme qua ! ls
}/ggtrs 0 gyrce as trainmen cn AFa) ka Rar

Vacancies alr%agrq&%emen positions be efen A'ch-

8raoe e,nd grrll g protecte Con-
uctors Extra Boar ou no extral hoard
conduct rs he avar% E or rested, E]he 0 eﬁt

ra [

ested ra eman emen's extra. board w
Ee called rega 8? ? tmehrs position on the
oard at time o

Baggagemen called . for the Ancnorago-Pcrtage-
?1(“1 ger shuttLe will be called %romgt?re brake-

H ,esra oard an d for ncnora e-
ittier Egraﬁremn Wi accepted rom anv
trarnman qsu ageman service, ana
assignments made accordrng

-96-



Rule 25(e) Students - Limitation

Student brakemen and firese-t *no. hgve ret had
Erevmuls ex?enence w il bg (ﬂuwe to submit

emselve Rallro raining %30%
or a su |C|ent numcer o as cr trip
qua| them to raeet t F mininium rmuwehments 0
33 of service for wnich t ave teen
csp oye

Rule 23(d) Protected Employees - firemen

Firemen r alnln(\glosategontmuous em%é/ment C

BS”db%'tt i d'snil hef ta separ-

ate Fause 0 an? change In  manning TECUPTG-
aenta or crew consist.

Rule 23(e) .'Unctv Dav limitation cn Students

nexperienced xen wno are hired as brakemen .cr
Ire en W not ac permanent _senio

? uir
.until the !1 n t%e service ninet r{gé
actual CJe 0¥ Woﬁ( and 1T at that tlmeyt
Services ‘are sahsfactor and Ahe]: have heen

recommende three conducrors en-
Hmeers as t??e case a te, wheP H
ave wore cr he port|on

@eno eey E) ge| A s%nlorlt rca the
ata of th ir ecoo Intment es Dbrakeman fire-
man. erienced. men may be emoved frca

Servic Wlt in the ninety (90) actual cays work-
ed wﬂﬁout |nvest|gat|ony ( y

Rule 23(f)-! Promoting and Hiring of
tncaneers

otion to engineer w.ill be offer |remen
erh ave been In gthe Service o? ﬂm A?as ka tiail-
roa ta such, fcr a perd od o our (/) consecu-
tl ears in the order of heir emon%
en there are no firemen in the service of The

-97-



Rule 23(f)-2 Promocing and Hiring of
Conductors

Promotion co conductor w ill be offered
brakemen who have heen in che service
of The Alaska Railroad as such for a
period of three (3) consecutive years,
In che order of cheir seniority.” When
chere are no brakemen in che service of
The Alaska Railroad with che required
service, service on ocher railroads may
be combined with service on The Alaska
Railroad co meec che three-year require-
ment of this rule; buc men qualified hy
che combination of service will noc be
promoted unless chere is an actual
shortage of qualified men. When chere
are no brakemen in che service of chis
Railroad wich che required experience
for promocion, conductors with noc less
chan cwo (2) years experience as such
on a common carrier railroad operated
under standard train rules may be hired
and when so hired will be given dace as
brakeman, as per sections £Za) or (i) of
chis rule, and as conductor as of che
day chey qualify as such. It is under-
stood and agreed chac men qualifying und
che combination of services on chis Rail
road and ocher common carrier railroads,
as ouclined above, w ill noc be prococed
unless chere is an actual shortage of
qualified men.



Alaswa Ratlt]
vice. on otﬁ ?[( s..nay bhe cocomed with
service on The Alaska Raiircad fo wet t f?ur—
gear reculre cent of ttfns ruje: but men LB&H le d
the cocarnation of service w il ro-
note unless there % an actua orta9
qualified men, Wnen there are I» f|remen n the
servics of this Railroad with the required
f erience for _promotion,, engmeers With  not
s than two (2) Yeara experignce as such cn
coaxacn cFrrler rai R og ated unce[] stonesr
rain rules mag ? ired and wnen so. hired w
e gtven date ireman, as per sections (a) or
R of this rU|e and as c?ncuctor as of th 24
ev qual|fy F t#]n erstood an
greed that “men cuan ﬂ Hceré omcinaticn
of services cn this |? and other ennaen
%arrter ratlroacs Eouttned rcove, [ net
e romcftd oniess there s an actual shortage
of qualified men.

ue 23 Declining cr failing to Take
Exanunaécgr - rsnartg J

oad Wlth tge re}unes service ser

Brakemen and ftrlgmen 0 e( promo in
accorda e with. Rule (5 emen en Ire-
aen WI he gtven dagl advanced
written . notic ecm0|et atistacter
?,xatatnattcn(s for romotion, — Srakesen and
iremen -no ?Itne 0 not ecpear to ta|<e exam-
|nat|ons) cr fail the examtnano or prﬁ
'},0“8 Prlor to the exp |ra on ae

a¥] st|c btvenod WI|I re|n uis semont

ail d be junior to the oun

ra eman cr neman cn then moracnace ro ter
as ¢f 1:01 a.a. followmgz1 the expiration cate

the 30 -fay notice perio

Such brakemen or firemen »ha ceciined, did ret
? ear fa fake examinations), cr falied examin-
ation”) will be given s second. ccocriunity 6
take Fﬂ b)vass the “examination within slg]xty (6

days folloWing the expiration cats of the “crigi-
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a| th”t%odq I)nn no IcS enod Srokemen and

remen en P sSing, examlnatlons
\I\Ht in_the SX g a EI'IO ?]lqnate
elr SenIOFI'[ W I| e re ns ate ta f 0SI-

%lon reviousl hﬁ] brakemenls . or
ireme s senl nt roster ey will be given
seniority Cate. os con UCt%rakcr engmeer relanve

to thejr pOSI'[IOﬂ cn the emen’s or firemen's
senilority roster.

Shouid the |nd|V|dua| aﬁaln decline, fail to ap-
ear or fail to pass the. examinations), p 3|
|on on re% ﬁnv sen|or|ty roster wil’h

Oflglnaf% ) notice penodexplratlon of "t

Such brakeman or fireman will be given the
P ortumty to _comolete ﬁ sat|sfactor xa In
a| n romonon within mne} ay’s
ollow 9 |é)|rat|cn cate ¢ the ccno
am| a 10 and ach sucgeeding n|n? (e9 cay
t erval thereafter. Brakemen “und firemen” com:
gean passing .examinations) will be IVﬁn
nutrs or ergineer's senlofity as of t
te he sses exam|nat|on s) and will ran
|o to te junior conductor "cr engineer 80

?I%

Brak nLn and firemen who decl*ne do not. cooear
o tae exam|nat|ons ¢r fail the examina-
tions) promotio, prlor to hie explratloH
date of not| period” w a%am rehngm
seniority and haII fdllow and Jun|ort the
youngest bra emun or fireman cn the|r ? ?ro_n-
te Senjority roster 1201 a. ing
the expiration cate o not|ce period.

Ruie 23(h) Appointment - Concuctors "d

cnomeers *

Hen promoted to conductor eor er}gmeer WI|| be
Iven  an oooontment cate as z
%ass the examination, which WI|I be then dat

-09-



Rule 23()) Schooling Prior to Examination

Whan a frremar% molcyed and placed in ser-
yice as such lven a Tirst progress-
Iva, examrnaﬁron too con arnrn% 8ues ns” upo
which he will be examrned % Te ear,
Service. After r?%retrn% Ir ears
examination, he wil ven te second

ressive. ex minatlon tuck® containi uesto
gon wtiich h« wi'.l be examrneél aqgerq }&E

ears in the service. After comoreHnIg
ecor]d examination, he will rven at zw
inal examination, and. uccn cm letion ¢
third examination h* will grv n acsrtr cate
0 Promotr?n and t ereater cn enginvtrs
senilority list as per section ).

Ruie 23(k) Students
Inex erre?ced men hired , as st%dent brakemen cr

stuq nt firemen. wno submit themeeives to,
Raillroad's training program as stuccnts WII e

-1CO-



gard 5i0.CO for aii. servics performed for each
alend ar day of training,, learning tne road cr
yard functions of the craft.

n. dition, _tne a owance rovided in
ure % ga)r -2 and -3 wlli p r\! Stu-
dents wn orkrni with othgr tra I crew members

are paid the allowances pro-
dpe In Rure% % P P

Rule 28(1) Svstem Richts
\?gsitfem rights on The Alaska Raiirood wili pre-

Ruie 29(a) Discipline and Investicaticn

Trainmen and enﬂinemen cnargej1 with onenss

INVOIV| susoensicn — or schar
Eromptpg advrseg n Wrrtrng ﬁe nature (ﬁ
N Cr engineman Wi

fense, end no trainm
e drscharqeoutsus pen ei or en record SUs-

Pen(fron W a fuil earrngg ugerin-
ent 0 Iransportatron aR rgas}er Super
Intendent Mofjve Pow 0ad areman

ngings, or an o icer su error esired g
the” Railroad, which ‘hearing al zirrtreJ
mteres(ljd gn empoyee witnesses  wii
notified to. resent” and at which any tram
man Or engineman Uncer |nve?t|%at|on
[)epresented by an employee of Nis codpe a
th- will b itted fo be, present and offer
vrde?ce and to. ear all evrdence sU mr e ért
end to mterrogate Wrtnesses 3Ire
P Cis| n rencered wrrtrng wrthrn
rteen days

| f th tr inman cr en |n man is not satrsfreF
wrt ﬁ% ecr ron rs rep hesentatrve] ill
o ap?ea to te next hig r

r] enera n(qana er.
mme wfe@ rern
. With

|cer desr%nate
ﬁf he aIY(V)wed the time

ound
stated anrq1
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crnlrmuaf of erﬁht ? hours or cne honored gCC)
Cr.each calencar |, a
ecision is not cade wrt rn t |rt cays
rca cate of arcear the em loyes cncsmec cr
rep rfesenta IVE, Y peal the nest
%ne icer . Designated te Ranroad to
andle surf carters rainme an en |ne en vr)o
are eptrt ta re? will not be dist >
or rose attendrn% a taeargnrg |nt||
the exprr {l 0] tlaa specifie rest
xcegt in esse 0 ne essrt A trapscript cf
the vidence wing ? e] hehearrng anc a
%y i ho furnished the accuses cr his
represe tativ

Rule 27ng—1 Revrsed - |nvestigations,
W (Cgxaminatisns or useratinc nurigs anc’ -hvsical
maniinaticns

Trarnme? one  encinerven gurred to cuarrfy,

recuall P/ attend inyestigations, SSGS
Instructrons, examrnatrons or rE?OI' E)HP/SI-
cal examgna lon In Croer tO S%e the Je urr
? the carrier, gl cnthe
ollowing basis: ~ actual tl e n ro

Is.turn, end in addition, tnv, ceachgsding and
|t| ate e ense as_provi ed far y overnment
trons e ce?t hat |n a cases. a

|eman or rak eman cualifying or tak |ngC >éam|n
on

Ease less than . time Jost ha emowe Jolfowed

at romore 0 en m&er cr uctor
WI suc ouannrrng (and take tucn examina-
tions at 1S own ti no at no expense to the
management This wili Incjude cn ceadheadrn%
Be sary for romotjon. [t by autual agreemen
?tw en emrp ee anq cesicnated represéntative
0 t car |e emooFyee *ne recurre o re-
qualify ¢ eratrn ules and. oeurar Instruc-
tions cr t] Pn sicai e ination. |
order to res the requ re ?Pts 0 te carrre

reports on I over (f g ete
re urred exa atronf he com ens te wrth
a hasic (ICG miles) or eignt ours at
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the rate of ciass of service assmned Ruie 3 2
Wl nhot g n/ Exam|nat|ons crpromotlo
will be conducted at employee's home teérminal.

EXCEPTION: Brakemen and f|remen artici atlng
in a formalized cceerate tra|n|n rogram for
Bromon n to conductor arh g e ald
nder the provhsmns of e acce erated tra| ing
ro%ram whic supersede  provisions  of
uie 29(b)-.

Rule 29(b)-2 Revised (Reference Supplement
no. 557

n com |ance ng] Cade of Federal Regulations
Title 17. trammen and ¢ memeg
must conversant Wlt Operating RUigs  an
Spemal Instru tions.in oroer to . meet the .re-
qunement % Ra||roa and will be recuired
_pass a |enn|a written and orai reexamin-
at|o to remain |n train_or engine servm%
Empoees unourqﬁ cn LWOP or. “extenced a
sera gunn Ic canﬂes in Operating, Rules
pecial Instructio were | |t|at d, the
0 prior to returmnq uty, will be
|et to an oral reexam nation. Imﬁ)romptu
ora exammahons may |ven ot an
Insure tne emﬂoyee ha nowedg and 1S
onver?ant with “current ertng Rue an
Bma Instructions as presFr X enera
le lure to pass ora examin, t|on Wi
result .in e fect}ng notice o |enn|a| arg ora
reexam|nat|on 0 Operatm Rmes b)ema
Instiucw consistent 1] e ision
applicable to routine biennia reexam|nat|on

Eg1 ges Wil be vfforde thlrty ?08 days
advan written notice 0 E ate 0 |ennha
reexamipation..  Employees aﬂhn? to pass te
require exam|nat|on ch the firs atée ot wil
be (]nven a secon og ortunity o emonstrﬁ
the| nbilit reexamination e
examination Wi be ta en not less than sixty
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Frdg %s after netrce of failure to pass.the
Irst. egsamination, Inre to pass. tne first
examrnatron snarl resut in~restricting tne

exercise o e's senlority curing” tnis
60Cay9inter|m pgrgg ?o owsy !

Promoted concuctors. and/or engineers wiii  be
nntte o exercrse r[]rorrt as concuctor
or engrneer in yard estnnrg servrcg
Y ncuctors, and en Ingers so restricte

ous ercise seniority as concuctor cr engineer

?n ar anc/or_nostiing positions «nsn_vacancies

or these positions are txrnetr ec. Cencucters

and engerne rs .0 restrrcted ermifted ta
exercrs SENIO |tLy hrak esan ca gvagesran

ire an/hcs&rer h st(er heicer cnlv uth |

r laced as conductor cr engineer and wicn

urt exercrse %ncuctc s Crengineer’s

senrorr IS nof ossr e account ro yacancy for
sucn srtrons ulletined ncr éro rrunror
assl n ard concuctor, yard engineer,

engineer h

In the. event prorEoted brarnman engrn?man is
occu l?ﬂ brakenon/bacgageman or” fireman/
hestier cstrer heicer posrtron *nen restriction
0f cancuctor's _engineer's seniority  is
fectrve the exercise 0 conductiors r en
meeB niority by bid, .or txn drsP
ust be effected " at tha frrst 0 ortunr
notice of sucn exercise of Hct%s or
Bn Ineer's seniority is . not referve y Crew
ISpatc er_%)rrcr t0 hu ||et{ closing tine .cr
n Xercisin senrorrty after having been. dis
rl)va(ie, ?onc tor . engineer 3o restrlced
Il % orce assign ts resoective posrtrons
ids ar rec 'ﬁ rem :s:nior cond r:tor
enrgrneer Jor will” be recuired to displace
lor man oecu&/rng yaid ccncuctor, cr ' yard
engrneer positio

zakemen and firemen will te resriciad to yard
nostiing assignments.
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The emploxges fetlure to .0ass 7 sahttsfactor
written oral examination f second
attemot snail ¢ nstttut fatltng to meet the
requirements of f Railroad and” adverse Fctton
tceedlns e Inititated romgt 0

ect re 55|gnment to more. suitaole emoioyment
cr which the employes qualifies, or removal.

Rule 29(c) Appeal of Adverse Action

tt is ungerstogd. that |scharge suspensi
or mor an th|r 30) da rougn Por
thirt 830§)d a(t Qmjgr yeducttjon rank

or compensation, ai] erse ctions
|n uca IS re uattons the |v0| ervmﬁ
rp sion, mfst roce se |n accor ? e Wit
re%t ations o nite aeg Ivil . Service
mtssmn ooltcabe tnereto uch .acti ns are
|30|p marg nature end mz1 aiso
Besse [ tloq of the emp ee concer
y appeatng |recty to te ner? anarqer
rior . eatngr tfo VI erv ce
om |ssui oweye on aaoea is mae
V] Servwe ocmtssmn r|or to a eam
Ee General Mana er ta appeal t
eneral Hanager i ost

If the ftrst OOP $I IS to the General Manager,

n appeal cann? e made Cvil Servi ﬁe
om |53|on unt| ?r a CemsJ cn IS mode bg
eneral zﬁnah% unless no decision .15 mace n¥
the Gepera a]nagae{ WIthH] 5|xt (60 cas frc
ate o aopea ter which time eal to
the e]ra(t/l zi\ ger SSP’ he termtnated b repeal-
In g ‘v ervice C? 1SSION. ap eal
¢ [ SR SR o et Bt
UI 8 l“? An’cncrae Aasl|<
951 1t must (a) be mn wrtttng |ve h
Egrgt”s or aooe]%le 0) state v}/]net cr ol d§
0 su mttte i Fater an a’l ?%8 ) cays aft(e

the e ecttve date of remov
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An ex5|oyee rievance which cc-;s .not r? tht
rcra bg a vers% action uncer . re ui t|cns 0 J
il %ervuf\s oeassoicn snail to handled inder

the rules of this agreexent.

Rule 30(a) Grievances

No gnevance WIJ be con5| red uness pre-

sented in eccordance with  Section the

Basc Laser Acreexent btweer] The Alesha a||

roa Ero rmocd F§ road Trair nen and
ot er oo OCOOOIIVI

irexen ano Engineee
gF [e , and/or In accordancge wnﬂ
Wi Sen cs regmahcns

Rule 30(b) Oiscnaroe and Return ta Cutv
Tra|rmen end engmeaem»no are d|gchar9ed xag

re xoicyed . aa r«w es, Qr nay be reinstate
WI'[ é) Ber rgr.ee, an?/e tixa, exce as pro-

hibite Civil SerV|ce guiaticns.
us||ec 30‘) Reexolovment - Voluntary
A *«n wno voluntarily leaves the service of
the Railroad end 1Is ¥eﬁxo.|oyed . rank as a
new nan, except T Pro ibited b)( CIVI| ervice
uigtiors, inclu an re uIatons governing
ent|on roster recuifexon

Rule 7L Attendino Court
Attendln% court and Jury duty will be governed
r)( ﬁ ct of 2uno end” all ruies Sertam-
Ing thereto.

Rule 32'a) Pass Transportation

Trainxen end8§ gmoxen wncau sen|0(|t¥)e in ser-

vice 1S two ears 0{ reater ?nted
annual trunsoartacicn themaelves and” faal-
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||es over entire sstem Those of less senior-
Il te given P passes for themseives and
fam Ilies upor recues

Kuic 32(h) Pass Privileges

Trainmen and enginemen who have teen in the
service . he “Ral road two consecutive
gears Wil be gante an ann ass_over the
ntire system, fter |ve 5 ears'. consec-
utive . serV|ce ||| e aiiowed rvile e of
securing  through thel su ennten ent such free
traJt gortanon or euce a]t ?r themselves

epencent mempers e|r amiljes over
steamsmnio 1nes an over‘r] arrw ether rallroad In
the United States that t an
secure, or Is permitted to cot

Ruie 33(a) Leave of Absence

Fxcet in case of ckness dis b|||ty
eave of abseHce excee Ing sn% rh mont wli
not be granted, except that utual consent

the anageme[tt an aut onze Bgresentanve
grantheed man onger leave of absence may be

Ruie 33(h) Ls3vc of Absence - Committeemen

Leave of absence will be granted local and
([teneral ommitteemen wnen ¢n Business In cohnec
ion wit th Ir o&gamzanons and such ave

\gln|OI0)r/]géS a[gyees rqatnsteﬁerson recor

P e&ref t|ng the . or an|za
tion " as commtteemen Provntoe with
anpual transportation over the s

il ent s aole 10
y law.

em for . them-
selves and dependent members of their families.

Rule 34 Aliened to Other Service
In case. a trajnmen or engineman is asstl%ned to

a. position otner than In> train or engine ser-
vice, or 1s employed by his respective organiza-
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ticn, his ﬁFniorrtglrrghts es trainns[re

enainesen will not. té impaired reason 0 aﬁ
assrd nment or ercrt:\(men rsni< &n
senio I’IY1 IS Wil be SUC e would  haye
9a|ne ad he been. contrnuously erproye n
rain cfr engrne service.

Rule 35fa* Tiae Silos end Tire Allowances

oncuctor and engineers wiill re%crt tire cf
their ars eexn and frresen with t err on and
when trre is net allowed as éaer trnTe ar ps, ea?h
aesoar the crew wll otifie rcesty
reasons cr drﬁl ances and -natever anw
g e I f een made. If no notice
safowanc% grven tire cs reported cn trns
slips wii be allowed

Redected tire slips  should. sncw  cate rejectsd
and rule rxseoer ‘under. wnich rrected Tire
slice , sucaltted by trainmen enqmeaer n(ft
Bgecr Ing rurfe under »nicn trre s claired

rned Tcr Ber submission. Rerea
tiro s DS rust b turned within thir 0
days Cato receiv
Rule 35(b) KIrcacs Allicwnney

Mileage . allowcnce  will bo comPuted cn o Tiro
Ta0i0 dBtances fractions of ailes Jess than
5 will be cropped end .5 or ever added

Ruie 35(c) ~tification of Cecucticn

When deductrons are oaﬂa frcn  trainsen  end
enginemen’s pay, the be grven a statement
In wr‘trngv Asilo cr ped frta a copy .0

Pt?it{)ro ill ceat th recurrenents cf thrs



sted committee . that amount ta.. tn
J| J (ﬂ gb% or over,_ time VOP ers. wlii
sSue cn reousst,  Sums ess than ten
liars. (S10.CO) .wiii be carr|ed cnh the next
uce eedm ayroi.

When time claims .are selﬁled hetween s ermten
dent and committee, suU ermten nt Wi
notify man or men to ? mepts a[e to he
maqe satH Amounts en r asons for alow nces
ggrrle e ne>§tt relsu Al ¥0|YOUChe co emogf
each not|?|cat|on ?o theptggneral é%awm n. Py

Ruie. 36 Trainmen and Enginemen Leaving
service

Trainmen r&d enginemen Ieavmp the serV|ce
WIH e P e earliest practical time in

ess teaﬁthonzedcso ctions wh|c may
be found against t

eir pay

Rule T7 Send Premiums

Trairmen and e[%memen wili rot be required to
P tng Bremm cn band3 except as may be
e&uwe

Ruie 38 Electric or Motor Service

Where steam Jaower is supplanted hy electric
otor ‘f ice, the ruiesand. rates contame
erein will appiy.

Rule 39 Heais on Dutv

Time of trajnmen and enginemen wiii not be
g|scounted Hor time reqm?ed fo get oeaid cn

uty

Wotrrlﬁnorforl?radanJSchﬁeWhIHf f&g ]%rmnted o 851
hours  from timean duty orirom Iast meaI pro

diu
fo)
do
S



viced they are wrthrn reasonable proximity of
re ular 8at|n[g places, excect that-crawa n

aroun vrge cay eat cnce wpiio on ut?f
anagem nt ma?/ esig ate wnether d;e crew will
eat cn the no thccu cr southbound trie.

Rule cQ(a) Layoff end Reporting Ter Cutv

Trainaen and engingmen dgsrring to lay off
nust give axple notice in advance cf call.

Rule iC.'b) Outside Points

Hen laying iff and wno are located at paints

on the "Rallroad will not ta recalle? fez servmﬁ

excs?t N eme}rgenq and then cny after

availa rHe ran een used. >?are Ia¥

n ? on . account (? srexcess will “net te
alled until released by cootor.

Rule Loss ¢r Osnaoe to Lcuicment
Trainmen ¢ inemen will net te. obliged to
{nnes Par ? % :

pay 03 Or camage to equipcent.
Rule Ccuoiino and Lhcauoiing Air Haso
will - not the . drhtg of tram en and
a0, steam hose, cr

teyt air at terainal: wnera careen are oroioyed
an duty.

Yﬁrdmen recuired to ?oueple air hose in varr¥
were caraen are employ cnouty wili te
Frowed one (1 hour " In addrtron to their reg u
ahr garnin ithout seguctron for. the daiy

8 orrng of air, between engine end firs
cars, dou

POt COﬂStItU? over aqd couolin CTOSSI ? \/Y]HI

engrnemen fa ecuore air

penalty  payments unde

Yard. crews assign ar service ot Whittier for
servrce etweeg\mrrttrer and %ortage inaccord
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with . Ruin 25ﬁh wiii _be aiiowed Pa ment for
couo,rdnﬂ air_Nhdse gt Portage, when required, n
provided in Rule

Yard crews assrg ed for servrce at Heary Wil e
ailowed payment. fo cou @ (J hose “at Healy
Yard, wnen“required, B ided in Ruie A3,

Ruie A3(b) Power Vans

Trai  crews, when |nstucte message, Wiii
be rerrurred to piu H) |ectr|c cahles.
servrcn? power ' va s at xed locations, en
crews are 'so re ujred, they wiil, receive cne
hour, at the annﬂ rate; in addition fo arr
other ear lns an a cwapces for the da

tri J s-rule is acplicahie to road rows
on n e crew oust e Instructed messa?e
to o his servrce Ng |scr ne wii
{r?es tu“’ﬁ”n a”ora'sutﬁ‘“r% made By Wesre“e”caaeéres

Plugaing b st of

which™ mignt™ result n Iadrng cue fo
spoilage.

Ruie AA(a) Handiinc of Caboose

The following wiii be observed to Bt3 fullest
possrble extent; there wiil be a ca oose trac
all ermrnals Caboose w ill . be t(a en
trarns an VAPlut on Cur-oose tracks immedi

n
rrrva tchirg with cabooses, IS roﬁ%%eg
here crews are cn ¢ t cabooss er ret

be ta catrhcose trac ut In the trarn

tl ours ore fime

vin
rarn train servrce where %vork trarns
are don}be shifted and cabooses are not avail-
rgana ement may, It deemﬁ It neces

rovide or crews t

S?J[[i orcer tfr&tlt r%grsca 005¢ ma UF Ig%e ?
g tha ay an nrgﬁt Crews 0? \MOT?( tram .

Carmen will be required to giean and service all
pool cabooses.



Rule 44(b) Seats cn Lncines

gcufcrtanie,sea}s il fee |orovi efd cn o ail
reignt engines fcr tiremen ansl bead fcrakesen.

Rule 44(c) tuubie Loads and Draw Ears

It wiii not be the duty of trainmen egd
grg%nemen to cnain ooubia 1sass cr to iced crab-
Pula tS Schedules

Ajl trainmen and enginemen wiii be fumisned
vhltn a esi,y cf the” scnecuia and supoieaents
thereto.

Ruie ka Train Sexes and Supplies

At. terminals wnere su Plies are avaiisPia,
trainmen w iyl not be recuired to place suPp 1es

eXfept st?uoner ,.on_caccoses, cut ore no(tj
refigved frca knowin fIath{ooer ecmrpt?ent an

su.'[lies are_on caccoses before co;r)a ng frca
tegm neis, .The carrier. agrees to fél msn a war
CAap(rJﬁsel during tho period” of Cctcder I throug

Ruie A7 Handling Side Coors, Acrcns. etc.

It will not bhe the cuty OJ tBammen end
engomemen to handle canies, side boards, side
doors, or eorons, coreacers,. or, to 0o0erste ourp
cars, weed burners, or rail ioaders.

Rule AS Officers Will Not So Trainmen's Work

%eneJal.or local officials  will net gerfcm
the duties. of ccneucters one bra\<,emen In switch-
Ing or saving trains ever man line, Whan sucn
ggll\g%e IS “required, a train crew will ta



Ruie 49 Arbitral* - Ccov Train Orders

At station or teieoncne tooth or by radio
wnen operatqrs ars not assigned, or coeratora
an not availaoie, a semoer of a 8rew require
to c88 trarn ardérs wiil be anowe two dotars
5$2 in a drtron 10 arr 0 her earmings an the
y ?r trip, rsgardiess e nu oer orders
acss ‘«nen “same are COE n rneers Wil
cog y train or ers *en it not convenient for
conquctor deliver ord er to ean er.
When engineer copductor, areb ﬁt requrre
co(m trdm or ers they wiil both receive

Rule 50 Watchmo Engines

When fso instructed, enginemen WAII be aiiowed
tune for watcnm engw wnen tie dp aé pornts
noro no watchma P ostier Js employe B?
the enginger and fireman wiil not be’ paid fcr
the same tine.

Ruie 5L Application Approval

The applications of trarn en and en raemen
enterrng the ~ service a ro e

rejected within mdety 90 daX appli-
cant is not notr to "th trar wrthrn tha
tine stated v&rlr he understood, that aﬂ lica-
tion s rove hut this article W noc
?erata to re¥ent the removal from such servrce

apt | uose uont to te expiration of
nrne[pp@sI zw qrs found, that m)e rr}orma
tion grv n"by him |n his aoplieaticn was false

Rule %2 Emergency C«frned

Tho word enher?(encg referred 18 in this

agreement 'ﬂ mean wrecks, s, wasn
oufs, or other rnforeseen occurregcgs that could

not have been prevented or avoide The ward
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"emergency” VY<|” rot be consbrued as a convin
ience “to “work crews cr_ .ten eyon?] twel 3
nours m crder to avoid using. ether availaol
Men or crews.

Rule 53(a) Heal ana Locoing Allowance

Road crews (all classes of servrce tre

other than oesicnatad home terg our
hers cr more (wnen. weals an

roviced by tne Rarlroa eacn mmor o tn
rew so tied u? snall se icned cr rermurse
or totals and locging as tollows:

1 At taratnas (Sewers, Ayncncrage Heal
Falr%anks srnq room wil E)rovre
reimourse g rr mace ucon preseq ation of
a receiotad Sill rom oesignated nostslry.

2. At intermediate tie-up por ts, e Railroad
will Jarovrce sanrtar and ccm crtaoe s’eeprng
FL uart sin ?ms wnen commercial faci-
itres are not availaole.

g Road Crews ? tisd uo éor cn release four

A) hours cr more shall re erveb a_meal 3 ow
nce conaarso | carge mace % the Rarr
cr amea arroad oerste ess.. Xr a
|ona T \[rrance will ce provide ter
erng held an a itional eignt (3) hours.

A, Hen called from the Extra Hearq cr used .in
tne capacity of an § n to vfacancres
at ut)(r]P Porntfs ; es cr sore frca the
fera ar g ocatron Wnee the extra
ISt roer called 1S maint wnen ale
8 t

an
o

gmegntme”ot tocrro'a i alr(])d(g)rrlrergtoalilow

tCyWﬁtb

. The rfayment of m eal and Iocgrng snail he
.ricurring allowance aoolicaole fa “eatn twenty-
mfour nour oerio
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VEVORANDUM OF UNDERSTANDING
Becveen
TEZ ALASSA RAILROAD
And
UNITED TRANSPORTATION UNION

The parties signatory hereto have set and mutually agreed on the follovin?
in a joiht cooperative effort co improve and enhance tha efficiency of the
Service in respect to snow service crevs.

It is hereby agreed ts follows:

In the absence of Curry, snow service crevs may be tied
up tc Talkeecna and, vnen ccmarcial facilities o0.?e util-

ised, the Carrier vill provide for lodging. Sicgi,« rooas
will be provided in accordance vith Rule 53(0.
Preference vill be given to acquiring accomodations at

Che Talkectna Inn, if available.

Differences or disputes regarding Che application or interpretation of Chi
document vill be resolved through joint discussion sod consultation betvee
the parties. It is further understood chac chis Memorandum of Understand-
ing say be cancelled upon thirty (30) calendar days vriccan nocice by
either party.

FOR THE ORGANIZATION: FOR TEE ALASKA RAILROAD:
Michael W. Olson ) A. Uepvorth
United Transportation Union Acting Supc. cf Transportation

s * RﬂTj—



S. Train and enginemen force assigned to Fur-
banla or Ancncraga (away from tne terminals
Seward, Vicnorace, Fairoanks, and Haaiy, where
ha maintains his residence) snail be provieoa i
510.00 daily lucgina aiiowencs United to fif-
teen (15) Cays of sucn assignment;.

Mt» 55(b) Switch Sinnties

Sanitary aid comfortable switch shanties will
be provided and maintained «t the terainais of

Seward, Anchorage, end Fairbanks. Lockers,
toiiats, and washing facilities will be pro-
vided, this to cpoly at the terainai of
W hittier. Living acccnnodaticns are to be

constructed as seen as construction aaterial is
available at Curry, broad Pass and Healy.

M e 33(c) Transportation of “eusehoid Coeds

When trainmen T.tl ttngmeieen are obliged to
transfer from one point to another on acoount of
change of division cr on account of ciange in
runs, free transportation will be furnished
their household goods.

Rule 56 Meeting - General Officers

If a meeting with the general officers s
desired, m written notice stating subject to be
considered oust be forwarded to the General
Manager fifteen (15) days before date on which
conference is cesired and date and time will be
fixed as soon as practicable.

Rule 55(a) Reduction in "area and Retention
icancinc

When forces are reduced so that enn cr sore
eaoioyees ouN5 to removed from a given coeneti-
tive ievei, th,i employee cr employees to be
raoticad will be seoaratad according to retention
standing estaoiisned according to Civil 5trvics
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regulations pertaining tnereto within the given
competitive level. Employees with identical
multiple appointments will be regarded as in the
same competitive level. Employees cut off under
tnis rule will be separated or furloughed from
the service, except that men who have retreat
rights mey exercise such r.i*nts according to
Civil Service regulations.

Retention standing for use in reduction-in-force
action will be established according to tht
Civil Service Commission regulations governing
~nure of competitive service employees, as

"ows:

..cup | includes emoloyees under career ao-
pointments «noare not serving proba-
tion. A career emoioyee in an obli-
gated position is in Grouo | only wtwn
he comoetes for otner positions cr

below the grade of his last >un-
obligated positions, if any.

Group IT includes emoioyees serving probation,

career-conditional employees, and
career employees in obligated posi-
tions.

Grouo 11l includes indefinite employees, em

ployees under temoorory appointments
pending establishment of registers,
emoioyees serving incer term aopcint-
ment, employees in status quo, and
emoioyees under any other non-status,
non-temporary appointments.

An employee not meeting the requirements of the
above groups will be classed as Below Group II1.
non-competing employees, Wiich will include em
ployees with unsatisfactory performance ratings
and emoloyeas with appointments limited to one
Cl) year or less.
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Civil Service regulations require that srncioyees
be Listec in Groups I, Il, and IlIl as (a) pref-
enfftce and (b) ncnpreference, and that, within
sucn subgroups, employees ars listed in accor-
dance with a service date »oich takes into
account all creditable service with the federal
Government, creditable military service, and
performance ratings, for purposes of reduction
in force, no emoioyes in tne list beiow
Group Ill has preference over any ctner, irre-
spective of wiether he ooes or does not have
military service.

Empioyees in Group Ill or --cove rank in order of
service cate with preference employees having
tenure over ncnpreference escloyeta within a
singie group cr below, Preference eooioyees in
a lower grouo rank below ncnpreference emoioyees
in a hirner grouc.

Employees secaratad in recucticn in force will
be given preference in reemcioyiaent when in
accordance with Civil Service regulations.

Rule 55(b) Performance latinos

It is wunderstood that efficiency ratings will
be mde annually for all employees covered by
this agreement .(nh accordance with the provisions
of the Performance Ratings Pet of 1S50 and Civil
Service Commission regulations acolicaole there-
to. In accordance with standards prescribed by
the Commission, eraioyees will be rated as "Cut-
standing," "Satisfactory,” or "Unsatisfactory."
Such efficiency ratings snail be wused in tne
manner prescribed by the Commission to add to cr
suotnct from length of service preference in
recuction-in-force actions. It is wuncorstood
that a rating 0l ™~satisfactory" uncsr the
rules of the Comis.".icn automatically recuires
the employees so rated to be placed in the
"3elow Group 111" category. Employees rated
"Unsatisfactory" for two (2) successive rating



periods will be automatically terminated from
the service of The Alaska Railroad.

All train and engine s -vice emoioyees will be

given an interim 'rating 'e'tisfactary" until
the procedures estabiisnmg 'ormance ratings
jn Tht Alaska Railroad have * -troved by the
Civil Service Commission am, "acsd into
effect.

Rule 56 Retirement Computation - Rotating
Assignments

This agreement between the United Transporta-
tion Union (Trainmen and Engmemen) and The
Alaska Railroad is conduced to provide eauality
of retirement credits and ceauctions mutually
advantageous to the ooeratmg nsecs of tne Rail-
road and the emoioyees reoresented oy the United
Transportation Union.

In the rotating assignment, emoioyees are
assigned to perform irregular service on
alternate weeks of the biweekly pay period,
resulting in differing earnings of the weeks
witnin the oay period that it adversely affects
retirement credits and contributions made to the
fund by tne emoioyees and the Railroad.

Emoioyees are required to perform services with-
in the calendar weeks of the pay period of sore
or less than forty hours oar week and service of
more or less than 90 hours in the biweekly pay
period.

The rotating assignment earnings shall be com-
puted for retirement purposes, and as subject
oay on tnat portion of earnings In tne biweekly
period that occurs within the first eighty (80)
hours of the pay oenod. The biweekly comouta-
tion ok eignty '90) hours snail be the workweek
as witnin a par period. Any deviation due to
cnangtj of work assignments, mterruotion of sar-
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vies by leave, cr similar daviaticn within tie
pay pence frca the rotating assignment, csmcu-
tation autaaatisaiiy reverts to tne forty-ncur
weekly corapucaticn. Emoioyees snail be assigned
to an administrative -ark pay period.

This agrsement shall net contradict the funda-
mental requirements of the retirement regula-
tions or laws affecting federal emoioyees
covered under the United States Civil Service
Retirement Act.



BASIC LASOR ACRERVENT
ALASKA RAILROAD LABOR POLICY STATEVENT

CONTENTS

Praamole

Seetion . Definitions

Section 2. Compliance

Section 3. Scope

Section 4. Emoicyee Rignts to Labor
Reoresentaticn

Section 3. Discrimination Prohibited

Section 6. Determining of Bargaining Rignts

Section 7. Duty to Confer

Section 8. Written Agreements

Section 9. Wage Policy

Section 10. Disputes, Board of Adjustment,
Board of Arbitration

Section 11. Bulletin Boards and Distribution
of Literature

Section 12. lador-Management Cooperation

Section 13. Interpretation of Departmental
Labor Policy

Section 14. Effective Date and Duration

- 120-



Rreamble. This Basic Agreement is agreed to in
tne interest of developing sound relations be-
tween the employees and management of The Aiasxa
Railroad. Observance of its terms ty management
and employees, as well as by their representa-
tives, snouid. result in tne Joint determination
of fair and reasonable rates of pay, hours regu-
lations, and working rules; in the prevention of
grievances, and in the prompt and orderly set-
tlement of ail differences between labor and
management, in stabiilising employment and in
developing systematic labor-management prepar-
ation for safety, mutual benefit, and good
service to the patrons of tha Railroad and tha
Stata of Alaska.

The Alaska Railroad as an agency of the Goven-
aant of the United Stilus is cadilated to the
mcooaoiisnment of certain puoiic purposes as
proviced in the Act of March 12, 1914, which
directed the President of the Umtad States to
construct and coerace a railroad in the Terri-
tory of Alaska (now the State of Alaska). Among
these ouoiie purposes are the furtherance of the
develepaenc of Alaska end the sucoort of
national oeferwo. Theduties endresponsibil-

ities necessary to accomoiisn these puoiic pur-
poses have been vested by Executive Order of the
President, No. 3361, dated Ilune 3, 1923, and
supplements thereto, in the Secretary of Trans-
portation; and tha Secretary, by appropriate
orders and regulations, has delegated csrtain
responsibility for operating tha Railroad to its
General Manager.

Section 1. Definitions

Labor Organisations: The tsra "labor organi-
sation"” means any organisation, wunion, cr em
ployee representation committeein wnich

employees participate and wnicn exists for the
purpose, in  wnoie orin part, of providing

representation .for memoers employed cn the
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Railroad in coaxing with the management offi-
cials cn wages, hours, conditions of ereoioyment,
grievances, disputes, and other matters per-
tinent to their employment. This term does not
aopiy to employee welfare organizations, recre-
ational associations, credit 'unions, or similar
associations.

Reorpsentative of Laoor Organizations: This
term includes those individuals, either em
ployees or non-emolovees of the Department, wio
ire accredited by the eanioyees to represent
their interests in reiatipnsnips or Dealings
with management officials cn matters relating to
their employment.

Management O fficials: This term includes those
emoioyees at all levels of the Railroad's organ-
ization in botn line and staff capacities, «no
have significant responsibilities in supervis-
ing, directing, and mtivging program activities
ana administrative mattirs wnicn involve oeeis-
ions or actions affecting emoxoyee grovps.

Basic Laoor Agreements: This terms refers to
the written document negotiated by management
officials and representatives of emcioyets,
whicn concerns itseif primarily with mettare of
broad principle, policy, and procedure wnicn
will govern tne relations of the parties tharv'to
in tha negotiation of wages and working condi-
tions, the settlement of .disputes and griev-
ances, and related matters.

Suoolementary Later Agreement: This term refers
to the written agreement or series of agreements
whicn are negotiated and mada effective between
management officials an* representatives of
emoioyees within the purpose and in tha imola-
mentation of the general policies and guidelines
of a basic labor agreement. The periodic rtego--
tiaticn and adjustment of wages and related pay
matters and Detailed working rules and standards
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are characteristic of the subje.t matter of sup-
plementary labor agreements. They may not
deieia, modify, cr otherwise nullify any of the
policies and procedures wucn have teen incor-
porated in the Basis Laoor Agreement.

Lsoar-Management Negotiations: This term is
used interchangeably with the tera "collective
bargaining."

Section 2. Compliance

2.1 It is recognized that in labor-aanagemcnt
negotiations, and in the administering of sll
setters covered by this agreement, path the
Railroad and the employees are governed by the
provision of applicable federal laws and regula-
tions, including the iacoi.' relations policies
and regulations prescribed in Part 376 of the
Department of Transocrtat* ) Manual, all of
wnicn are regarded as paramount. This agreement
snail at all times be acpiied subject to all
sucn federal laws, Executive Orders, Secretarial
instructions cr directives, related policies and
regulations, and the public interest involved in
the orderly, efficient and continuous progress
of Department of Transoortation operations.

2.2, If iaws or regulations become effective,
binding on the Railroad and inconsistent with
the provisions of this agreement, the Railroad
shall notify tha reoresencatives of tha isscec-
tive labor organizations. The labor organiza-
tions and the Railroad snail issue a joint
statement of the cnange and its affect open this
agreement.

Section 3. Scoce
This agreement is eooiicaoie to thcss em
ployees of the Railroad not suoject to the Clas-

sification Act of 1949, as nmeissC, a majority
of woom in any particular trace or craft has

- 123-



designated as their representative a labor
organization signatory to this agreement.

Section 4. Emoiovce Richts to Labor Repre-
sentation

4.1 Emoioyees ofthe Railroadhave the right
to form or join organizations and designate rep-
resentative of their own choosing, provided they
do not form or join organizations «nich assert
that emoioyees inthe service of the United
States Government maey strike or *nich advocate
the overthrow of the United States Government by
force or violence.

4.2 In tne exurcise of the ngnt to form or
join organizations and assignats representa-
tives, emoioyees snail be free from any and all
restraint, interference sr coercion cn the part
of management, and the suoervisory staff is pro-
hibited from exercising any such restraint,
interference cr coercicn. 3y the same token,
the designation ofindividuals and officers to
represent the management of tha Railroad for the
purpose of this policy is entirely the responsi-
bility of the General Manager.

4.3 The labor organization may be required to
suomit a copy of its bylaws, and the naser of
its officers and representatives, end to avaks
known by wiom it is chartered. The ldentity of
individual memOers or the numoer of memoers is
not reijuired, except in the determination of
representation rignts.

Section 5. Discrimination Prohibited

Appointments to the service of the Railroad
are to be made stnctiy on the basis of merit

and af'iciency. No test of race, color, re-
ligious beilef, or political affiliation, except
as prescribed by law, will be required of any

emoloyae, or considered in his aopoxntaent,
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promotion, demotion, transfer, retention in cr
termination of service with t.ie Railroad, nor
shall any eaoioye* of the Railroad nor anyone
seeking eooloyaent Sa recuirad to Join cr
refrain from Joining any cuiy accredited organi-
zation as a condition of appointment, promotion,
demotion, transfer, retention in or termination
of service.

Section 6. Determination of saroainino
racnts

6.1 Tha majority of tha emoioyees of any
class or craft of tha Railroad has tha rignt to
detaraina the organization wnicn will reerassnt

tha emoioyees of such class or craft for tha
purposes indicated in tha prsaaoia.

6.2 In the initial tf*tar-inati=n of representa-
tion rignts and in resolving aisoutss as to
these rights, both emoioyees and management are
governed ay icorooriate section of
Oopertment Manual, Ceoartaent of Transport-lien,
specifically Part J70, D.H.2.

Section 7. Ctrtv to Confer

7.1 If a craft or grouo of emoioyees has
properly designs; »d an organization to represent
tnem in accordihre with the provisions of
Section 5 above, the representative of sucn
craft or group snail so notify tha General Mana-
ger, and the Gen2rai Manager, the c.'ficers aid
supervisors of the Raiiroed will thereafter
eeet with sucn crganization and its officers for
the purooses descrioed in the preamoie to this
agreement.

7.2 Representatives of labor crgxnizstions cr
emoioyees oesirmg to confer with the management
officials snail oeai in the first instance with
thcee Railroad officials wno have primary
rasoonsibiiity over the case or suoject matter
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wiicn is the -»jbject of conference.

7.3 Oifferances cr disputes between an employee
or grouo of employees and tne Raiiroae, growing
out of grievances or out of tne interpretation
or aoolicstion of thu terat of jointly promulga-
ted scnedules, having bean hendied by the e»-
pioyees or their representatives through estab-
lisned supervisory cnarme'ts uo to and including
the Branch Head concerned and the Personnel
Officer, the General Manager will than call a
conference. Conferences for tho adjustment of
sucn differences or disputes will be held wnen-
sver possible during the regular working hours,
and «nen so heid, laoor organization representa-
tives actually working will not lose pay, pro-
vided that the numoer of sucn representatives of
the labor organizations concerned does not
exceed two.

7.A Conferences may be recuostao by the labor
organizations or the Railroad announcing their
desire to revisa rates of pay or the jointly
promulgated agreements, and having given proper
notice, the time and piaca for the beginning of
sucn conferences will be announced. Tha time
recuired by labor organization representatives
in the emoloy of the Railroad wnen attending
such conferences will not be paid for by the
Railroad. Laoor organization representataivos
attending conferences for revision of pay rates
or jointly promulgated agreements snail be
granted leave as accrued, or leave without pay,
to attend sucn meetings.

7.5 Loave as accrued »ay be granted to any
otner eooioyee for attendance or ooservance of
the above meetings, contingent on the avail-

ability of rapiacamrht personnel. In the
interest of coooeration in labor matters, tha
Railroad will roliow t Liberal policy in allow-

ing time off for sucn purposes, with rsesoiabie
limits and consistent with work requirements.
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Section S. Written Acreements

3.1 Rates of pay, hours regulations, and
working ruias in tne determination of wnicn
eooloyees, tnrougn accredited organizations,
have participated will be recucsd to writing and
will be promulgated as scneduies over the joint
rignjil *s of the General Manager and the offi-
cers 0/ the organization cr organizations repre-
senting the employees concerned. Such agree-
ments snail be regarded as Suspi.eaentary Agree-
aents as cefined in Section 1 of this agreement
and, in accordance with the acpiicaoie regula-
tions of the Oepartaent of Transoortacim, need
not be submitted to the Secretary for ao”'oval.

3.2 The Railroad and the labor organizations
further agree that, pending the Determination cr
adjustment of any issue arising between thea by
aeans of the conference macninery and procecures
hersinafter proviced, trsere will be no cnange m
the conditions in any scnocuies or recorded
understanding acpiicaoie to sucn issue.

3.3 The Railroad will not sake wunilateral
cnanges in the terva of any iaoor arrsement
pending settieaent of outstanding differences
tnrougn nutuaily agreeable procecures, except
those that are dictated by the Department 0
Transoortaticn for the public purpose.

Section 9. Wace Rollcv

9.1 The aaking of agreements in regard to
rates of pay, including rules related thereto,
shall be governed by the following wage policy:

d. To estaolish a aeans of understanding
in rcaening fair and eciiitaoia *aca settia-
aents cn The Alaska R.-iiroad, now and in
the future, the fallowing princisiea and
procedurea will govern the wage negoti-
ations:



1. That the wage rates payaole to the
emoioyees of the Northern Pacific Railway
constitute a fair anc ecuitaoie pattern to
be used as the basts for oetermining wage
rates for ooeratmg employees of The Alaska
Railroad.

2. That the Alaska Railroad emoioyes
should receive, over and aoove the basic
rate for comoarable occupations on the
Northern Pacific Railway, a percentage dif-
ferential scuai to the differential by
whicn the consumer price index of the Anen-
oxage area exceeds the average consumer
prices in all cities of the contiguous 48
states for wnich piacs-to-oiaca differen-
tials are comoutad by the Bureau of Laoor
Statistics, Deoartment of Laoor.

3. That the Bureau, of Laoor Statistics
cost-of-living indexes snail bo the basis
for oeteraining such an ecuitaoie differen-
tial between the ether 48 states and the
Railbelt areas of Alaska.

4. That basic wage increases on the
Northern Pacific Railway snail be added to
ail Alaska Railroad operating emoioyees'
wage rates in accordance with the pro-
visions of this agreement. The effective
date of sucn increases snail be as of the
effective cate of sucn wage changes occur-
ing on the Northern Pacific Railway, or the
earliest effective data thereafter permis-
sible wuncer aopiicaoie Comptroller General
rulings.

5. At the time of sucn increases referred
to in paragraon a aoove, a ccst-of-living
differential eoual to the Bureau of Laoor
Statistics cast-of-living differential
indexes for Anchorage snail added:
provided that no differential shall be
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added wnen Via new Alaska Railroad wage
rata is already higner tnan Vie csrrssocno-
ing wage rate, by accusation, cn Vie North-
ern Pacific Railway by a percentage higner
than the most recent Bureau of Lacor
Statistics cost-of-living differential
indexes for Anchorage; and provided, fur-
ther, that cost-of-living differentials
shall be added in the a/count required to
maintain the Alaska Railroad wage rates, by
occupation, at a percentage level aoove the
Northern Pacific Railway rates equal to the
Bureau of Labor Statistics Anchorage ccst-
af-living differential indexes.

6. Changes in the index will not affect
Alaska Railroad cost-of-living different
tiais until the next following wage adjust-
sent tn the Northern Pacific Railway ana
will be effective coincident with sucn
Northern Pacific wage adjustments.

7. It is agreed that:

a. Thedollare and cents difference
between Ancnorage and Fairbanks coera-
ting Booioyees' pay rates in affect es
of January 1, 1974, snail be sain-
tained for positions at Haaly, Alaska,
endnorth in lieu of a consumer pries
index for Fairbanks and snail provide
a cost-of-living ailowsncs for as-
signed positions with hoot tsrainai on
tha existing subdivision from and
including Heiiy, Alaska, and north.

b. The computation of the consumer
pries index for Ancnorage, and the
average consumer price incexes for the
other 4fl states, snail provise a cost-
of-Livmg allowance for assigned
positions with home tersinal south of
Hoaly. Alaska.
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8. If the increases granted cn tne North-
ern Pacific Railway are in tne fora of
percentage increases, such increases wiii
Be camouted cn a csnts-per-haur Basis for
the purpose of this agreemert.

9. Because of the differences Between The
Alaska Raiiroad and the Northern Pacific
Railway in methods of confutation of pas-
senger concuctors’ and brakemen's rates c¢n
The Alaska Railroad, it is agreed that the
passenger conductor's caily rate wiii be
computed at a level Si.37 per hundred miles
less than the rate for a f.-eight conductor.
It is also agreed that the Basic rate for
passenger braxemen will be computed at
SQ.SA per one hundred miles less than
freight brakemari.

10. Because of the iack of similarity in
the occupation of hostler cn The Alaska
Railroad and the Northern Pacific Railway,
the rate of yard engineer on the Northern
Pacific Railway wiii Be used as the Basis
for terminal hostler on The Alaska Raii-
road. The rate for engineer hostler on The
Alaska Raiiroao will be camouted at SO.38
per day more than the rata of terminal
hostler cn The Alaska Raiiroao. The rate
for hostler helper will be the rate of yard
fireman an The Aiarka Railroad.

11. It is agroed that wage increases as
specified in this agreement will not be
appiiad retroactively to any operating
amoioyee not employed by The Alaska Rail-
road as of tha data final settlem*.”* s
reached as a result of negotiations on tne
Northern Pacific Railway. Exceptions to
this rule will Be (a) employees *no entered
into military service, voluntarily or
otherwise, after the effective data estao-
iished, (b) employees who were separated
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for reasonsof retirement under the Civii
Service Retirement Act after the estao-
lished effective cate of the wage increase,
(c) heirs of deceased employees.

12. In the event the Northern Pacific
Railway merges with another carrier, Tht
Alaska. Railroad wage rates will be based an
that portion of the merged "arrier «hieft
consists of thetrackage nc¢' operated by
the Northern Pacific Railway

9.2Accredited labor organizations or the
General Manager will give at least thirty days'
notice of oesire for conference to revise rates
ofpay. Thu time andplace Tor the beginning of
such conferences wiii be agreed upon within tar
Says of receipt of such notice.

9,7 Dental Insurance Benefit:

a. The Eooioyer will pay the prewiuas
epecified so that eacn employee of the bar-
gaining unit may enjoy dental ineurance
coverage under the terms of the Raiiroad
Employee's National Dental Plan.

b. The terms and conditions of coverage
inciudirg method of making claim, ana pre-
mium amounts payable, snail be estaolisned
by representatives of the National Railway
Labor Conference, the United Transoortation
Union at the National ievel, and the insur-
anca carrier selected by them.

(Rule 9.3 Revised Jan. 1973)

Section 10. Disputes. Board of Adjustment,
'eT~ro or Arbitration

10.1 The parties to this agreement recognize
that the prompt .aid orderly settlement of
dispute! in a fair and reasonable manner is
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essential is good laser relaticns and is tne
efficient acooraiishaent of tne purocse fsr
emen tne Raiiroac exists. To this end offi-
cials of tne Railroad and employees and tneir
reoresentatives will sake every effort to
resolve their disputes at the first lavei of
management «nere .the dispute originates. In the
event that disputes are not so resolved, they
ihaii be handled in accordance with tne pro-
cedures outlined belowt

a. Grievancss brought by emoioyees cr
their reoresentatives snnil be handled in
the first instance with the Raiiroad offi-
cial naving primary resoonsibility for the
subject matter of the grievancs.

S. Ab-eais from tne csscision of the Rail-
road official with primary responsibility
snail be to tne next nicnest official In
line, except mat tnt las: appeal prior to
sucaissicn of tne case to tne General Man
ager snail be to the Personnel Qfficsr.
There snail be no excaotion to tne carrying
of uoeais tnrougn channels, aa cescribeo
aoove, excaot by agreement or mutual
assent.

c. Any grievancs *ust t« filed, in writ-
ing, witnin thirty cays after the first
occurrence vuco gives rise to said griev-
ance. Grievances not filed within thid
time iiatt will not be entertained or
ailowea. A decision cn said grievancs must
be naoce within thirty days from tne cate
the grievancs is rscsived by tne official
having rssconsibility in eacn instance. An
appeal to tne next nigner authority must be
aede within thirty days and a decision
tnertcn .oust be sado within thirty pavs.
If a oeoisicn is not macs by the rssoan-
sibie official within the tiae isait prs-
scribec for him to maws a decision, the

- 132-



decision wiii automatically be in favor of
tne emoioyee or claimant.

10.2 Detailed procedures for the handling of
such grievances snail te included in supplemen-
tary iaoor agreements between the parties signa-
tory hereto. *

10.3 Disputes over grievances arising from the
interpretation of the provisions of Supplemen-
tary Agreements and wnicn are not resoived to
the satisfaction of the parties on aopeai to the
General Manager in accordance with the provis-
ions governing grievances in tha Supplementary
Agreements snail be submitted to a Board of
Adjustment. Such Board of Adjustment snail be
established in accordance with the following
terms and conditions.

a. The procedures for the settlement of
grievances arising out of the interpreta-
tion of the agreement covering the rates of
pay, rules and working conditions, and
operatirg and safety rules for the wnpiay-
ees of Thv Alaska Railroad, as represented
by the Brothe~honrt of Railroad Trainmen end
the Brotherhood of Locomotive firemen and
Enginemen, will be as follows:

1. There shall be established cn The
'Alaska Railroad, as the occasion re-
guires, a Board of Adjustment to be
conoosed of three memoers—one momoer
to be designated by the carrier; one
member by the iaoor organization
involved; and the third raomcer, not
affiliated with either the carrier or
tne labor organization, and wno need
not be * resident of Alaska, to be
selected by the agreement of both
parties.

2. "If selection of. the third party
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from local sources cannot be agreed
uoon, th* third "art) <ail be selected
froa a lost of avaiiaaia neutrals suo-
aitted by the National Mediation
Soard, fumisnec by joint request of
management and tne union involved.

3. Tha Brotherhood General Chairman
will not make any recuest for the suo-
aissicn of any case to the Adjustment
3oard until thirty cays after receiv-
ing the General Manager's final decis-
ion, but will serve notice in writing
on the General Manager of his inten-
tion to to =3 within sixty cays after
receiving notice of tne General Mana
ger's final decision if authorised to
eo so by the fact-finding boars.

(a) Curing tne thirty -day period
raferrad to sove, the ca.'e cr cases
will be suemitted to a fa”~t-finding
board comoosed of three aamoer:. ef the
3rothemood of Railroad Trainmen and
three mewoers of the Brotherhood of
locomotive firemen and Digineroen,
ayoointed by eacn organisation, wia
will consicer the case or cases.
After consideration, a oocision will
be ssda by this board as to whether a
rsduest will be mace for an Adjustment
3aard hearing. Their oecisicn will be
binding cn  the General Chairman
involved, at wnicn time a conference
will be arranged between the rsoresen-
tative of the emoioyees and the Gen-
eral Manager c¢* Assistant Genersi
Manager in a final effort to reacn
agreement. failing to agree, the case
or cases will revert to tne Adjustment
Board.

It snail be the outy of this Board to
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begin hearings cn grievances submitted to
it prior to the expiration of a period of
ten days from the date on »nich the last
memoer necessary to comoiete the Soars is
appointed. Unless botn parties to this
agreement agree upon some other location,
all the hearings conducted by this Board
shell be held in the city of Anchorage,
Alaska. The board shell make its award
prior to the expiration of a period of
thirty days from the date on which the
Board concludes its hearings. The parties
hereto may agree at any time prior to the
making of such award by the Board to an
extension of time.

5. The award of the Board sheil be final
and conclusive uccn the parties hereto as
to the facts oetermined by the Beard and as
to the merits of the controversy oecidod,
unless disaooroved by the Secretary of
Transoortation within thirty cays from the
receipt of the award in the Office of the
Secretary. Should either party object to
the findings of the 3oard and enter into
corresoondence or communications with the
Secretary, other parties of the Board shaii
receive copies in advance of such corres-
pondence or communicatsion.

6. In the event a dispute arises involv-
ing an interpretation of the Board award,
upon reauest of either party, tha Soard
shall interpret the award in light of the
dispute.

7. A majority of ail members of the
Adjustment Board shall be comoetant to make
an award or interpret an vard with respect
to viy dispute submitted to it.

B. The members of the Board reoreeent.ing
the carrier and the iaoor organization
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chail be coaoensated by the party they rep-
resent. Sacn neutral party snail receive
from The Alaska Railroad sucn compensation
as trio Raiiroad nay fix, together with tne
necessary traveling exsenses and expenses
actually incurred for sustenance, cr snail
receive a per diem allowance in lieu there-
of, subject to the provisions of iaw aeoli-
eaoie thereto wnile serving ss sucn third
or neutral party.

9. The Soard soconstituted under the
provisions of this agreement snail serve
only for tha casa cr cases sjemitted to it
at the time of its organization and intil
sucn cases nave been heard and award ren-
dered. The aaovo provisions snail not
prohibit any aeroer of a soard from serving
in a siaoiar capacity cn a sutsacuent
Soard.

1C.  Memorandum of Understanding: That
effective sate of this agreement snail con-
stitute the cut-off cate prior to witch no
grievance snail have access to the 3oard,
except that sucn grievances as are specifi-
cally agreed uson m writing at the time of
signing of this agreement may be presented
to the Soard even thcugn they ciiginata
prior to this agreement.

11. Nothing in this agreement wiii te con-
strued to give the Adjustment Soard any
jurisdiction over the Operating Ruies of
‘he Railroad.

Q.4 Olscutes over wage rates cr related wage
=uies snail be resolved m accordance with the
arevisions of arbitration contained in the fol-
lowing procedures.

a. If efforts to bring ?Lout agreement in
disputes over general changes in wage rates
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or in reirisd wage rules are unsuccessful,
tne Rail'oad and tne iaoor organisation or
iabor organizations involved agrei to the
submission of the facts to a Board of Arbi-
tration established in accordance with the
terns and conditions contained herein.

b. The Board shall consist of one neutral
person and one memoer representative of the
iabor organization or organizations and one
memoer representing the Railroad. The neu-
tral memoer shall be selected from the
lists of available neutrals maintained by
the National Mediation Board.

C. The parties tc a given dispute, refer-
rable to an Arbitration Board, snail pre-
pare jointly an  Arbitration Agreement
applicable to such dispute which snail con-
tain at least the following:

1. A provision that the Arbitration
Board and the representatives of man
agement and laoor, parties to the dis-
pute being arbitrated, will sc ore to
the rules for arbitration contained in
these procedures.

Z. The effective oata of tha Arbi-
tration Agreement and identification
of the parties thereto.

3. A provision that the arbitration
proceedings will be guided by tne
principles of the Railway Labor Act of
1926, as amended.

4. Aclear and specific statement of
the question to be submitted to the
Aroitration Board, and a provision
tnat the arbitration question cr parts
thereof may be withdrawn from arbitra-
tion by mutual consent.
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5. A provision that, witnin a rea-
sonaaie tine, hearing will csnmence at
Ancnorage, Alaska, * pr Xasningtsn,
0. C. as mutually agreed upon sy tne
parties.

6. A tiae recuireaent as to tne
aoootntaent of meaoers of tne ArSitra-
tion Soars.

7. A ti» racuirement for the
decision of tne Artitration Soard with
provision for extension of tiae Sy nmu
tual consent.

3. A provision tnat tne awaro, a
transcript record of ins arpitraticn
proceedings, nc minutes of .neetme of
tne Board of Arbitration snail consti-
tute tne full ana consists record of
tne arsitraticn.

d. The award of tn« Board snail is final
and conclusive upon tne parties hereto' as
to tne facts cetemmed by tn« Board, and
as to tne writs of tne controversy ce-
cicea, irrless disaooroveo oy tne Secretary
of Transoortation witnin tnxrty cays from
receipt in tne Office of tne Secretary,
Oooartaent of Transoortation, of tne com-
plete record and ainutes of -he findines
and award of -he Board. Should either
party ooject to tha findings of the Beard
and enter into correspondence cr ccumuruca-
tions with the Secretary of Transoortation,
other parties of the Board snail receive
cnoiss of sucn corresooncencs anc communi-
cations.

e. In tne event a sisouta arises involv-
ing an interpretation of the Board awaro,
upon reouest of either party, the Board
snail interpret the aware m light of the
dispute.
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f. A aa.oritv of ali memoers of the soard
shaii be competent to maxe an awaro or
interpret an' award with respect to any
dispute submitted to it.

g. The .Tempers of the Soard representing
the carrier and tha iaoor organization
shall be comoensatad by the party they rep-
resent. The neutral arbitrator shall
receive such comoensation as the Department
of Transportation may fix, including
traveling expenses and expenses actually
incurred for sustenance, or shall receive a
per diem allowance in lieu thereof, subject
to tha provisions of the law acpiicaoie
thereto tfule serving as neutral party.
Such expense shall be snared ecually be-
tween ‘ne unions involved and tne Raii-
road.

h. The Board snail serve only for the
case sucmtted to it specified in the Arbi-
tration Agreement and until such case has
been heard and award rendered. The above
provisions shall not prohibit any memoer of
a Board from serving in a similar capacity
on a subsequent Board.

Section 11. Bulletin Boards and Distribution
of literature

11.1 Distribution of literature of a iabor
organization shall be permttnd, proviced the
distribution is sado by employees outside their
regular irking hours and does not interfere
with the »ort< assignments of uther emoioyees wno
may be on duty at the time. Notices posted by
labor organizations on Government bulletin
boaras and literature distributed on Government
property shall contain tha name of the organiza-
tion issuing or sponsoring it, and snail contain
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nothing -hat »ouid isoiy official sponsorship cr
endorsement by the Raiiroao." The material mact
pertain specifically to the business of the
iaoor organisation ana stall not contain state-
menta which reflect an or attack the integrity
of motives of indivicuais, other labor organisa-
tions, the Department of Transportation, tne
Raiiroad, cr other governmental agencies, "ed-
erai or otherwise. Objective statements of
opinion, fsvoraoie cr unfavoraole, scout issues
or suojects related to the emoioyees' work and
emoloyment esnditions are permitted. Canvassing
or soliciting memoersnip and collecting memoer-
snip oues for a iaoor organication snaii also be
concucted outsice regular working hours of the
emoioyees canvassac and of the emoioyees per-
forming these activities. Non-emoioyee canvas-
sers me; be recuired to give notics of their
presence to the responsible management officmr.
There nail be no interference with th* perfor-
mance of official cuty of employees cujmg
working hours.

11.2 Lhion dues withnoiding: Euoject to the
terms and conditions o( this agreement, the
Railroad mail ceduct from the wages of the
employees suoject to this agreement, wia acsuirs
and maintain memoersnio in the organisation,
amounts ecual to the dues uniformly required as
a canGition of retaining memoersnio in the
organisation, and snail pay the amounts so
oecucted to tha designated Treasurer of the
organization provicac, however, that -his
reouirement snail not be effective with resoect
to any eroioyee until he snail have fumisned
tha Raiiroao with a prescribed written wage
assignment authorization to the organization of
sucn memoersnip cues, wnicn «ege assignment
authorization snail be revocable in writing, as
presented, or cancelled uson emoioyee saoar-
at.ion; termination of this agreement,* cr lore of
emsioyeo organization recognition between the
Railroad and the Organization signatory hereto.
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The wage assignment authorization shall be on
the Request ana Authorization for Voluntary

Allotment of Comoensation  forPayment of
Employee = Organization Dues, Standard rm
No. 1187.

The revocation of the Mage assignment a i-
ticn shall be on the Revocation of V, ry
Allotment of Comoensation for Payment 11 em
ployee Organization Dues, Standard form
No. 1188.

The Organization shall assume full ra» sensibil-
ity for procurement of -he form and exi juticn of
the wage assignment authorizations and for
delivery of such forms to the Chief, rucget and
Accounting Branch, Accounting Section, Anchor-
age.

a. The emoioyee memoers of the Organiza-
tion may fumisn voluntarily to the Rail-
road's Chief, Budget and Accounting 3ranch,
Accounting  Section, Anchorage, through
their organization, the Mage assignment
authorization, indicating thereon the pay-
roll deduction authorized. The Organiza-
tion Treasurer or financial Secretary shall
certify tha name of. thn employee, his nmem
bership in good standing in the Organiza-
tion, and the amount to be osducted from
the wages of the employee who has signed
the wage assignment fora. The annual cues
shall be prorated over twenty-six (25) pay
periods.

b. The payroll deduction authorizeo here-
in shall become effective the first full
pay period following its receipt in the
Accounting Section.

C. Deductions will be made from the Mages

earned beginning the first comolete pay
period following receipt of the allotment
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font m the Accounting Section for «nicn
the wage assignment authorisations, iceci-
fied ir Secticns 11.2a and 11.25, is fur-
nisher. The following ceeucticns will have
priority over ceeucticns in favor of the
Organization, as provioad herein;

Retirement cr fICA

federal income tax

Health benefits

Orquo life insurance

Inaeotecness cue U.S. Government

State income taxes

Alaska Railroad Medical Associa-
ticn S tacsss Benefits Rian

U.S. Savings Bones

d. If the earnings of an eaoioyee are
insufficient to remit the full amount of
the say aenod oecucticn for sucn amoioyee,
no saduction snail Be aace, and the same
will not Be accumulated cn tha following
pay period.

e. Deduction snail cease -nan:

1. The emoioyse saoarates from the
Raiiroad effective at the end of the
pay period curing which separation
occurs.

2. The Organization loses recog-
nition: effective Beginning of first
pay period after sucn ioss.

3. The emoioyee is permanently re-
assigned to a Raiiroao segment wncse
emoioyees have reoresancation py
another smoioyea organization: effec-
tive at the end of the pay period cur-
ing «nicn .movement occurred provided
revocation oroer is initiated By
emoioyea.



4, The emoloyee is expelled or
ceases to be a member of good standing
in tne Organization: effective with
first compiete pay period after
receipt of written notice.

5. Revocation order is initiated by
the employee: effective the beginning
of the pay period following its
receipt in thu Accounting Section by

March 1 or ScptasCer 1. Revocation
applies only on March 1 or Septem-
ber 1.

11.3 No charge mail be made against the Organi-
zation for dues withholding.

11.4 The Railroad wiii remit to the Treasurer of
the Organization the amount cecucted from the
wages of the memoers wno comoieted the wage
authorization allotment. Remittance checks
shall be forwarCed to the Organization Treasurer
consistent with established pay practices and
shall be accompanied by a positive listing of
employees' names *ho have authorized deductions,
amounts withheld (or explanation why no money
withheld), with proper identification of the
employee organization.

11.5 The amount of dues certified on the origi-
nal allotment form will remain unchanged until
an aporooriata official of the Organization
certifies to the Accounting Section that the
amount of regular dues has changed. Changes in
the amount of allotments by mason of changes in
the organization dues may not be made more fre-
quently then cnce each twelve months, measured
from the date of the first dues chance made by
the emoioyee organization. Changes "in eocuc-
tions for emoioyees snail be effective as of the
first comoleta pay period after receipt of the
certified change by the Railroad Accounting
Section, or a later payroll period :.f raouasted
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5y tne Organisation.

11.6 Na part of this acreeaent or any r'.ner
agreement Detween tne Raiiroac ane trie Organisa-
tion snail :e wused directly or indirectly as a
Dasis for any grievance cr daw Dy a ai rehaif
of an eeoicyee, predicated uocn any violation
of, or aisaooiication, or ncncomoiiance with,
any part of this agreement.

11.7 The Organisation snail inoeianify, eefend,
and save harmless tne Railroad from the execu-
tion of, or co<noiiance Kith, the provisions of
tnis agreesent.

11.3 This agreement snail cecome effective pay
oenod oeowning Oecsmoer 23, 1973, following
autuai acceotance oy tne parties anc snail
remain in effect until accified or cnangeo in
accorcance with estaolisnec negotiation ;iroc»-
Cures for amencwg We oasis agreement oetween
tne maoer parties of this agreement. This
agreement !-f suocrdmate to and suoereecst sy
any conflicting Fecoral law, £xecutive Orr~r," or
directives rhat are now, or may oe later,
imocsed per”.'nent to this service to the Organi-
sation.

Section 12. Laear-“anacemcnt Cooperation

12.1 The parties to this agreement recognise
that there are aany areas of ussaon intertst to
the management of the Railroad and to* its
emoioyees «*UCh are isoortant to the effective
soeration of the Raiiroao and to the welfare of
emoioyees rfucn are net ordinarily induced
witnin the ssooe of caiiectlve bargaining agree-
ments. Such areas of common interest inciuca.
Out are not iisitad to:

a. elimination of waste in coeraticn anc
maintenance.



S. Conservation of materials, supoiies,
time, power, and energy.

c. Improvements in quality of workmansnip
and services.

d. Correction of conditions making T~
grievances.
e. Health, safety, and morale standards.

12.2 In order to increase the area and effec-
tivenass of laoor-management coooeration, Joint
Committees have been estaolisned prior to the
making of this agreement, as follows:

Joint Union-Hansgement Safety Committee

Alaska Railroad Medical Association a
Excess Benefit Plan

Joint Laoor-Management Committoe

12.3 Eaployees serving on the welfare committees
mentioned above and similar committees that may
be established will be paid not Wa exceed a min-
imum day for their attendance if any timu is
lost. It snail be the duty of the parties to
this agreement to further the work and effec-
tiveness of thee* joint committees.

Section 13. Interpretation of Deoartmentai
Laoor roncv

Vi is understood end agreed that the intent of
Lhis Basic Agraement is to comoiy with the | abor
Relations Policies ur the United States Ooart-
ment of Transoortation issued January 1959 by
the Administrative Assistant Secretary. Signa-
tories to this Agreement mey request interpreta-
tion from the Department as may be 'equired.

Sactltn la. Effective Data and Ourntion

This Agreement shall become effective on the



data on wnicn it is accroved by the Secretary of
Transportation. After sucn aoorovai renewal pf
trus Basic Laoor Agreement wiii be automatic
from year ta year.

Any modification cr amencaent may ta presented
for discussion ane negotiation upon thirty cays*
written notice by tne authorized representatives
of the iaoor organization and/or the General
Manager. Within ten cays after receipt of
modification notice, the General Manager will
notify »nen and woers the negotiations will take
place. Agreed ta changes will not be effective
until acoroved by the Secretary of
Transsortaticn.

Th* printing of the Agreement, Scnecuie of Pay,
Pulos ane Peculations governing Locomotive
Engineers, Locomotive Firemen, Ccncuetcrs,
Srawemcn, Baggagemen and Hostlers, is a consoli-
dation of agreement piaces in effect Harm 13.
1957, and Sucoiements No. 1 througn 57. Also,
under cover is ccnsoiication of the Basis Laoor
Agreement placed into effect Fesruary 23, 19S1.
and Sucoiements No. 1 througn 5. "Ceoartment of
Transportation"” was succtitutea for "Dsoartment
of Interior" tnrcugncut text of this Agreement.
Typirr; errors or omissions in the revised
printing of these Agreements wiii te corrected,
and in no wey ooes this consolidation ciange
rule interpretations.

Dated at Anchorage, Alaska, February 7, 198C.
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ACCELERATED TRAINING PROGRAH FOR CONDUCTORS

In order to establish a formal training program
combining on-tne-jao training with accelerated
classroom instruction to cualify end promote
brakemen to conductors, the following provisions
will acpiy:

l. General
A. The selection and training of brakemen
as conductors under this program will be

mads in accordance with their seniority.
Each brakeman shall be given a seniority
data as a brakeman in accordance with
applicable agreements now in effect.
Srakemen shall be required to accept
training and promotion according to their
relative standing cn the brakemen's
seniority roster.

B. Exception to Rule 26(f)(2). Brakemen
who have been in service 0/ The Alaska
Railroad as such for a period of 18 months
(consecutive) may be entered into the
accelerated training program and will be
required to take promotion to conductor in
the order of their seniority. Brakemen W0
decline, do not aooear to take examination,
or fail the examination for promotion, Rule
23(g) will apply. No eraloyee shall be
eligibifi to be promoted to conductor
without first enterioo the service as
brakeman and cample’', mg the training
program except as permitted in Rule
28(f)(2) of present working agreement.

C. No brakeman svli be deprived of the
right to examination for promotion in
accordance with seniority because of any
failure to take examination because of the
requirements of the Railroad’s service, by
sickness, injury, or 0, other approved
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ioave of aosence; provided that icon return
sucn Brakeman snail Be immediately sailed
and recuired to take examination anc acseot
orocer assignment. If a junior Brakeman is
promoted out of turn to ecncuctsr, sucn
junior Brakeman will rank below any senior
Brakeman as a conductor *nen sucn senior
Brakeman comoietes tne training program and
passes reouired examination.

Training Program

A. The training program snail consist of
classroom instruction and cn-the-joo trim -
ing as oeened necessary By The Alaska Raii-
road. Materials, Books, and instruction
snail te fumisnec By The Alaska Railroad.

S. Examination will Be preoarad ano
administered sy The Alaska Railroad. *cuai
ocoortunity will ta afforded in wminister-
ing examinations.

C. The training program will consist Of 6
weexs of intensified classroom instruction
and an-the-joo training. See Attachment /I
Training Schedule.

0. Hie Alaska Railroad -mall estaoiish a
training schedule as near as practicable c¢n
the Basis of WJ hours oar week, 3 hours per
day. 3rakemen particisatmg in the train-
ing program will not Be permitted to' mark
uo for service on unassigned cays if ether
qualified regular cr extra emoioyees are
available. If so used in other service
during scheduled training program, earnings
for that service will ra m aoditicn to the
weakly rate sat forth in this agreement.

1 The General Chairman snail Be fur-

nished the name and aacress of each Braxe-
aan entering the training program snowing
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the data he is placed in training, fur-
ther, the General Chairman will be advised
by The Alaska Raiiroad of the names of
instructors in charge of administering the
training program.

f. Upon comoletion of the accelerated
training program, participants will be
required to pass a satisfactory examin-
ation. Once qualified, they nay exercise
their seniority in accoraance with existing
agreement.

G. . Brakemen who decline, do not appear to
taka examination or fail the examination
fot promotion, Rule 23(g) wiii apply.
Brakemen who after starting the training
program are unable to continue the training
due to sickness or accroved ieave of
aoaenca, will not oe regarded as having
failed. Additional, opportunity for train-
ing to qualify will be provided as mutually
agreed upon by the instructor(s) and UTU
General Chairman.

Compensation During Training

A. Brakemen participating in the acceler-
ated training program to aualify for pro-
motion to conductor wiii be paid a daily

rate comparable to the averaged daily rata
of a yard brakeman and extra board brakeman
during classroom orientation and instruc-
tion.

Example:
5 Xyard brakeman with air
7 X brakeman extra board guaranteed rate.

Total and divide by 10 for daily rata of
compensation payanle trainee.
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The daily earning wiii be prccort..jnatei>
reduced for any sneeuiec training cay that
a brakeman assents nimseif of his own' voli-
tion. Existing contract orovisicn* will
aooiy for tne payment of approved aosencss
(:ick and annual leave).

B. while receiving cn-the-joo training,
concuctod uncar the direct sucervisicn of
the conductor regularly assigned, the
trainee will receive the brakeman's rate of
pay concurrent with aoplicaoie provisions
of the present working agreement.

C. Brakemen participating in the acceler-
ated training program wnen assigned at out-
lying points wnere permanent resicenca is
maintained, otner tnan ioeaticn  wnere
instruction is concucted, will be allowed
meal and locoing allowance consistent with
tnat groviced fcr in Rules53(a), 53<a)-i,
53(a)-3, and 53(a)-5 (twc meals and one
iocgona allowence in eacn twenty-four hour
period).

1Y. Suoervision and Resaonsibiiity While
Receiving On-the-jso Training

When brakemen participating in the training pro-
aara are recuired ta receive cn-tne-job training,
the conductor on me job selected will accuaint
the braweo»n in training with the responsibil-
ities ana functions of csncuctars oncer actual
working conditions subject to the following:

1 The brakeman in training status  will be
permitted ta direct movement and perform ot.net
functions uncer direction of trie concuctar.

2. While the concuctar cannot be relieved from
his responsibility for the safe cneration of nis
train, engine movements cauoie.d with cr without
cars, he will not pe held responsible for
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damages 'ta equipment and/or property caused by
brakeman trainees' judgment decisions in the
performance of work assignments.

V. Effect on Existing Agreements

This agreement will supersede existing
agreements relating to the training, qualifying
and promotion of brakemen represented by the UTU
only to the extent set forth heroin.



ACCELERATED PROMOTION PROGRAM PCS ENGINEERS

The Alaska Railroad and the United Traneoorte-
tion Union cesire at this time to estaoiish a
formal training program wnicn, together with

on-tne-joo training, will accelerate training.
Qualifying and promotion of firemen ta the craft
of locomotive engineers. They therefore enter

into this Agreement:
ARTICLE | = GENERAL

A. The Alaska Railroad will estaollsn and
maintain a training program to accelerate tne
training, ouaiifying, anc promotion of firemen
to the craft of locomotive engineers in accor-
dance with tha terms of this igreawant.

3. The recruitment, selection, emoioy-
aent, and training of r'lrenen uncar this program
shall ta without discrimination oecause of racs,
creed, coicr, religion, national origin, sex, or
union memosrsnio.

e

ARTICLE Il - ELIGIBILITY

A.l. Each fireman mall ta given a senior-
ity data xi a firemen in accordance with acoii-
caoie agreements now in affect. “iremen snail
6e required to arceot training aid promotion
according to their rela”™'-ve standing on the
firemen's Seniority Rosier.

$

A.l. No eamoyee snail ha eligible to te
promoted to the craft of louomotivrt engineer
without first entering the service as fireman
and comoiating the training sat forth herein
excaot ts permitted m Rule 23(f)-!, of cur
present working agreement. when this training
program is initnted, firemen with a samoriV--
data prior to lonnary 1, 1975, will not he run
around S* locomotive engineers hired uncar
Rule 23(f)-!. If tus training program ooes not



produce sufficient nuaoer of cualified engineers
in six months, the Raiiroad wiii recruit exoeri-
ancsd engineers wno will accrue and maintain
engineer's seniority per rule 23(f)-!.

B. The Alaska Railroad will expedite the
training, Qualifying, and promotion of firemen
having a seniority date as such on the effective
data of this Agreement, and such training, qual-
ifying, and promotion will be comoleted before
the training, qualifying, and promotion of new
firemen becomes aoplicaolo under the terms of
this Agreement. In the aoplication of this
paragraph, anyexisting agreement between the
parties requiring a minimum length of service
before a fireman is eligible for promotion and
gualification to various engineers' services is
superseded by this Agreement.

C. No fireman shall be daorived of his
rights to examinations, nor to promotion in
accordance with hisrelative standing on the
firemen's roster, because of siy failure to take
his examination by reason of the requirements of
the Railroad's service, by sickness or by ether
aooroved leave of absence; proviced that upon
his return he shallbe immediately celled end
required to taka examination and accept proper
assignment.

0. If a Junior fireman is promoted out of
tum to engineer, such junior fireman will rank
below any senior fireman as an engineer, >nen
sucn senior fireman completes the program and is
given a certificate as an engineer.

Z. If thereis an immediata need for
locomotive engineers, firemen may be required to
enter tha training program in seniority order
irrespective of their length of service as firo-
aen.
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ARTIG.1 111 - TRAINING PRCGRAH

A. The training program snail consist o'
classroom instructions and work experience as
detaramec by The Alaska Railroad. As neces-

sary, classrooms, books, materials, and instruc-
tions snail be fumisned by The Alaska Rail-
road.

£. examinations will be preoared and
aeaimsterac sy The Alaska Railroad.

C The training program and any intended

substantial changes therein snail be reviewed
fre* tine to time by tne ARR representative and
the UTU.

C. The General Chairman snail be
nisneo tne name and accrtss of each fireman
enteringthe training program, snowing the oats
he is placed in training, "urther, tne General
Chairmen will oe advised by the ARR of tne names
and location of tne suoervisors m cnarge of
aeministecing tne training program. 1

l. The ARR snail establish a training
program scnecule and if V j schedule roes not
rocuire attencancs cn a fry cr cays of a calen-
dar week, firemen -rill fa considered assigned ta
the training program Put will be permitted to
return to their nome point and back ta training
point at their expense. Uncar these circum-
stances, a firemen will .not oe permitted tor marx
uo for service.

"hen firemen are not assigned ta
scnecuied training programs, they snail se
recutrad ta exercise their seniority with the
understanding that in so doing tney will neat
requirements in various classes of service.

. As near as practicaais, training
will ts scneoulec not ta exceed eignt hours, it
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being recognized, however, that singie trios for
on-the-joo training nmay of necessity exceed such
hours.

H. Firemen assigned to a scheduled train-
ing program will not ce used in other service
prior to completion of the training program if
any qualified regular or extra engine service
employees are available.

On days firemen assigned to a sched-
uled training program are not scheduled for
training, they will not be permitted to exercise
their seniority.

l. If a fireman is used in other service
during a scheduled training program, his earn-
ings for that service will se in addition to the
weetcly rate sat forth in this Agreement.

J. Firemen *io, after starting the train-
ing program, are unable to continue the training
due to sickness or approved leave of adsenca
will not be regarded as heving failed. The
decision as to wnether they oust start tha pro-
gram at the beginning or at another point in tho
program will be made by the instructor”) after
consulting with the United Transoortation
Union.

X. Firemen who are assigned to a regular
road train crew as part of the training course
shall be paid as thougn they are part of the
regular crow and shall receive all benefits now
applicable as per present agreement.

L. Wien the ARR requires work experience
on assignments that otnurwise would not be
available to individual firemen in time to per-
mit compliance with the requirements of tne
training program, tho ARR will cesignata a
sufficient number of sucn assignments on which
firemen may exorcise their seniority for the
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period necessary to satisfy sucn recuirsstents.
In sucn casts the fireman will not oe sucject ta
disol acement until he has accumulated tne neces-
sary work experience, except he stay oe disolaced
Oy a senior fireman «no would ctnerwisa Ce
placed in a furiougned status.

H. A fireman nay be forced from his regu-
lar assignment to permit a fireman in training
to cotain necessary work experience c¢n sucn

assignment. when a senior fireman is forcad
from* his assignment by a fireman his Junior,
under sucn circumstanced he will Oe paid not

less than ne would have Oeen paid on the assign-
aent from wnicn ha *as removed.

N. Acecuata reccrcs of firemen T»-the-jco
and classroom training progress snail Ce sain-
tained anc reviewed «itn the General Chairman an
recuest.

Q. All unprotected firemen «nu are now cn
tho seniority roster snail be consictred locsrao-
t.V/e engineer trainees as directed sy the Rail-
road in seniority coder.

P. All firemen trainees snail be enrolled
in accredited corresooncence course for aooren-
tice locomotive engineers. The course snail be
for cne .(i) yrcx and all ieseorte will oe com-
pleted srcmr.tly arid graces .maintained satisfac-
torily. failure to comolete leesens cn time and
correctly will constitute a failure to ouaiify,
ano snail as of the data so notified follow and
be junior as fireman to tna youngest men cn tha
fireman seniority list until sucn time as incum-
bent could be reassigned or employment severed.

0. Within the first year, tho iocoroocivo
fireman trainee snail be enrolled in a senreuied
training program wnicn snail consist of three
(3) .months, exception: by mutual agreement be-
tween The Alaswa Raiiroao and UTU representative
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trainee may be cualified on basis of exper-
ience.

P. He snail be assigned to a regular yard
crew for on-the-job training and be permitted to
acquire sufficient knowledge and skill to per-

form the duties of yard locomotive engineer.

S His scheduled training shall generally

consist of being assigned to a regular craw four
(A) days per week and cne (1) day per week of
formal instructions given by the Rules Examiner,
Road Foreman of Engines, and shop instructors.

T, Fireman trainees required to pr”~jont
themselves for orientation and classroom
instruction, woen assigned at outlying points
where permanent residence is maintained, other
than location wnere instruction is presented
will be allowed meal and lodging allowance com-
parable to that proviced for in Rules 53(a),
53(a)-1,53(a)-5 (two meals and one lodging
allowance in each twenty-four hour period).

U. At the end of each month, the fireman
trainee shall ta given an oral and written exer-
cise or examination. The fireman trainee shall
complete the required Transportation Rules and
Regulations, and Mechanical and Air Brake Rules
satisfactorily at the end of or before the 90-
day scheduled training period.

ARTICLE IV - COVPLETION OF PROGRAM SATISFAC-
TORILY

A. Doon successful completion of
training program, the fireman snail be certified
as a locomotive engineer and snail be awarded a
certificate as to qualifications acquired and
maintained engineer's seniority in acordance
with these qualifications and all applicable
agreements. Upon such certification, the AR
shall supply the UTU General Chairman with the
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names of tne firemen so csrtifiae and the data
of tne certification.

5. Onca cualified as a locomotive
engineer, ha may exercise seniority in accor-
dance with hie service and in accordance with
his qualifications and existing agreement.

C. Kithin twelve (12) months aftar enter-
ing the training prccraa as locomotive engineer,
he will be eligible to Gn cualified in all

classes of service without restriction as a
locomotive engineer, orovicind the cocof.tunity
has been availsole ta acouire sufficient know-
ledge and has oemonstrated '-3 aoility to .vafeiy
and skill fully perform these cuties as aooroved
by the Read foreman of engines. If, after
twelve (12) months following csmo.ltiiicn of
training, iocsmotive engineer is not fully cuai-
ified cue ta scnecule of assignment or lacx of
acoortunity, AR will provide aaciticnnl train-
ing to oualify those engineers m ail classes of
earvisa.

0. Engineers not cualified for all
classes of service cannot tv'd positions cn the
Engineer's Extra Soard until sucn time as they
are oualifiec by the Road foreman of Engines.

ARTICLE V - EAILJRE TO QOMPLETE SATISTACTORILT

A. >*ien, in the coinicn of the AR
instructcr(s), it omcomes aooarent that a /ir»-
aan will not caoolete the training satisfac-

torily, he will s« reouired to consult with the
ARR instrucior(s) and Genorai Chairman of the
UTU for the ourocse of identifying and oossioly
overcoming this prooiam.

B. If a fireman urcar this training pro-
gram fails ta pass the rscuired final examin-
ation on tne first Ettemat, he will be given a
second opoortunity to pass sucn examination.
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The second examination will be taken not iess
tnan sixty (60) days aftar failure of the first
examination. The second examination will be

held at the same point as the first if practi-
cable or iniess otherwise mutually agreed coon.
Failure to comoiete the training program in
accordance with the terms of this Agreement cr
failure to pass the final sxamination cn the
second attemot will constitute a failure to
qualify and snail as of the date so notified
follow and be junior as fireman to tho youngest
man cn the '‘ireman’'s saniority list intil such
time as incwaoent could be reassigns to mare
suitable employment.

During the period wnile awriiing and taking
reexamination, firemen will not be comoensated
nor allowed any expenses as firemen under this
Agreement, but they will be permitted to sit in
on any classroom instructions given to other
firemen.

During tne period wnile awaiting and taking the
second examinction, firemen may exercise their
seniority.

ARTICLE VI - COMPENSATION DURING TRAINING

A. Existing agreements between tha
parties wnich provipe fpr the payment of daily,
weekly, or monthly rates of pay in excess of
those set forth in this Agreement for training,
qualification, and promotion of firemen, oc
wnich prcvioo for payment of an allowance for
instructor(s) or wnicn provide for preservation
of the without-fireraan rates of pay, will remain
in full force and effect wunless otherwise
mutually agreed to by the parties on the indi-
vidual Carrier.

9. Firemen trainees wno nave a seniority

date prior to January 1, 1975, will be paid
while in training the pay of the assignment from
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wnicn removed ta enter tne training program,
firemen trainees »no enter tne training program
with a seniority cate after January 1, 1575,
will he paid a Paste weekiy rata of 5319.1C.
This rate is suoject to future wage increases.
Ccmoutaticn of the weekly rate oesignated asove
was made as follows:

Cxamole: 3 X yard firemen's rate and
7 X tne firemen's extra hoard rate
and accad and diviced hy 2 for tne
weekly average.

C. The earnings guarantee herein provided
will he proportionately reduced for any stned-
uled training cay that a fireman is acser.t of
his own volition, cased on a five-day week.

isriail vii - supervision cr firemen in the:

TRAINING PRCCRAN

khen firemen participating in trie training
program are rocuirad to receive on-tne-jco
training, tne engineer on the job selected will
acsuaint tha fireman m training with the re-
socnsiDilities and functions ef engineers under
actual working conditions, suoject to the
foiiowing:

A. The fireman in training will he per-
mitted to ooerate the engine and perform other
functions uncar direction of tne engineer.

3. khiio the engineer cannot te relieved
from his responsibility fcr the safe ooeraticn
of his train and engine, he will rot te held

resoonsiale for aroken knuckles, damaged draw-
bars, or rougn handling «nen the engine s
operated hy the fireman in training.

C. Tho presence of a fireman in training
will not affect the engineer rate of pay wren
operating without a fireman.



0. Engineers) will be reauired to com-

oiste progress reoorts as nay ta directed by the
Read Foreman of Engines/'rainnaster.

ARTICLE VIII - MISCELLANEOUS

A. <The parties hereto having in mind con-
ditions which exist or nay arise on individual
carriers in tha aopiication of this Agreement,
the duly authorized recresentative of the
employees party to this Agreement, and the offi-
cer designated by the ARR may mutually enter
into additional written uncerstandings to ioole-
aent this Agreement or to preserve existing
training agreements.

ARTICLE IX - EFFECT ON EXISTING AGREEW :'S
This Agreement will supersede existing
agreements relating to the training, qualifying,

and promotion of firemen rsoresentad by the UIU
only ta tho extent sat forth herein.
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Thia Agrteount, and aetachad laplcaaneiag Kencrradua, by tad b«ev««a 7b
Altaic* Jtilroad tad the Toittd Tranaportaeioo 3oico, it is full tad fi?
lattlaaase of thti original socica tarred by tha u n it; October 73, 197
tad tubaequane atieiea of Karsh 24, 1980, tad subsequent ditcuationa bar
ib« partita u they pertain ta tha eaaaisc of erava ia :raia tad ytrd
tarrica.

IT is 2ZMZ7 Acarra as fclisvs:

1. The partita vill finalise tha aaeaaaary iirpleseacing provitioct to \
comm affassiva concurrent vith thit Agrtenant eantiacanc with tha folio*
iag.

2. Tha consiac of tha road freight traia tad yard crave, escape ta othe
wiaa provided La thit Agrteaenc, thall ba sat lata than ooa conductor
two brtkanan. Such t crtv will hereinafter ha retimed ca ta / ttacd*
erav.

3. Tha reduction ai road freight tarrica brakaaaa sr yard fcrtkeoen poai
tiona frso tay erav thall ba aada lolaly ca a purt tcsrisira baiia, i.t.
no brakaaaa poaisiona availahla ta a pracactad crployra ur.dar ichadula
rule* vill ha hlaakad, aor vill g practcttd capioye* ha laid off or rm*
on lay-off ta long u t reduced :: / it optyaeiag oa the rytctn, cxcapt
under cartaia eoodisiona provided for ia thit Agreanaac, or tgrseaaats
purtutor to tha proviaiooa of thit Agrteaenc.

A. Troeacstd «aploy«*» art til tri.iracn ia trtia/ytrd tarriesvno art oi
eha rrlit of Tha Altak/t Itilroad at of January |1, 1981, vtth ttaaiority
daee prior :a April US, 1930. Traiaaan ia train/yard tarrica vith t
taaiority data after April 13, 1980, art aon-praetcstd tapioyaa*.

3. Effective viih ;ha data of tha Agrtaaeac, trainacu ia roador yard
tarrica, both procacttd t=aloyaa* tad oort-procflcstd cnployaet, working ec
a reduced errv thall each ba paid * Special Allowance of S3.87 for taca
road trip o, yard tour of duty warktd ca t reduced erav, a* eanpeaaaeioQ
for the tdii.taaal terrice* tod ratpootihil.itia* eonaiasans. vita tha ope?
tioa of t raducad erav. Thit special allovtset it tuhjec: so til fucurt
vega and eaec-of“living tllovanca idiuatntinsa becoming tffactive tuhtaeua
to tha dace of thit Agraeaaas.

6. X proceeded ra laytv thall ru'aia tha rijo: to tsarsita laniority :a
toy tacood brskanan poaitioc, escape tnota tpesificd ta paragraoo 3 htrao
provided :aat taair tarvisai art coc required oa a ouat-fill poaitieo u
tat forth ia tha Zaaltaenciaj Agreement.



7. For each yard :our of duty or road freight service crip (including n
buaiaaaa or aev service and tirriei performed cn aonrcvcnua drain*) that
erav i* operated u a raduead erev of on* conductor and on* brxkeman, th
lailroad will pay to procactad employees working on tha reduced erev the
following:

a) far yard tour* of dusy and road freight service trip* of
130 ailes or le*s, taca protected employe* vill b« paid
$32.23. Total payment per raduead erev operated vill tvoe
axcaad $64.id.

b) for road freight service trip* in cxsaaa of ISO ailaa,
each procactad employee vill be paid $32.79. toeal pay—
aerc per raduead erev operaced vill not exceed $103.33.

The** payment* vill be sad* to proeaeted employee* diraetly on a pay peri
baii* and vill not be lubject to future general vag* incraasQ* at eoat-ol
living adjustment*.

S. Saw buaines* or nev service operation*, i.e., buainea* noc formerly
handled by the Carrier for vhieh identifiable aerric* i* e*tabli*hed to
compete vith ocher mode* of transportation, may be operacad vith a train
erav of ooc less than ota conductor and on* brakeman, provided that such
train* do sot czcted 121 cars, including cabooae(a), or 6,340 feet in
length.

3.1 411 non-revenue trains, such a* Sours of Service relief crevt, mow
plows, work trains, vrtck trains, may be operaced vith a reduced erav of
noc leas Chao one conductor and ana brakeman.

9. Iffeeciv* vith th* dace of this Agreement, the following ear limits a:
train length limitation* shall be sade affective in road service:

trains of'l to 71 ears, bue not to axcaad 4,013 feet in
length, inclusive of caboo**{i), oay be operacad with a
reduced erev of on* conductor and one brak«aan, subject
to ocher provisions of this Agreement.

trains of 71 to 121 cars, but noc to exceed 6,340 feet in
length, inclusive of cabooae(s), may be operated vith a
raduead erev of oa* eonouctor and on* braktsan only by
agra'-senc between eh* tITC General Chairman and ch* Inil-
roaVs Suparincandenc of Transportation.

T?iin* consisting of aor* than 121 cars or txcaading
6,b40 feat in langch, inclusive of oaboota(a), aay be
operacad only with s standard trav.

10. th* parties of this Agreement shi.ll noe serve or progress, prior to
tha r.trition of all proeaeted employee*, any nociea or proposal for ehang
iag Ch* specific provisions of thia Agreement governing: (1) purt

«



attrition, (2) protected employee*, (3.) ear limit* and train lengths,
*1i CWbae* |i (3) productivity saving* tharu and the

admi nistration thereof, thia paragraph will not bar the partis* from

aaking change* in the provision* of this Agrteaenc by rucuai agreement

Signed ac Anchorage, Alaska thia of , 1931.

For th* ORCASZZATtOh For T2S ALASKA U2L20/J

Z. L. Shake, General Chairman F. i- Jonas, General nanaget
United transportation Onion the Alaska Zailroad
A25SOTT3: AF7 SOVT3 :

F. 3. TUI_;1*7, international looers “iancnecta, Aommiatral
7ic* President Federal Zailroad Adniniacracit

tailed transportation Onion
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1. 11l road iraijac eravi and all yard erav* inall eauins ad aae laas —
condncrar aad run brxkanaa txeaps u eciarvia* pravidad Vj CPU *

2. Ixcape a* apacldir*ily linlrad by ch* Crav Canalac Agraasaar Aacad Ttor
ary 20, 1981, and by chbii Inaiaaaneing .laaorandun, all mad drtijhs and yar
erav* nay b* oparacad u ‘“"raduead erava* canaiocing ad eaa eaoduerar and an.
brakanan.

6. So pracaccad erploy** vill b* aovad dm* a tenntUcd cr«v o0i « eaaauetar
CVS brakaaan ca a raduead crfV oi 1 conductor And on* brakaaan In ordar ta
inch cr*v a acnadard erav ad a caoducrar »cd :vo bmkanan.

7. lapi«y»** vtio ar* sae praceesad e=pioyra* u dadiaad by —«
Arraasaar vill eoc bav* any elxln ca b* blxaxed ar blamtAbia pos
iBjlLI b* oscd in prap«r rara on =u*c-dill vacanci**.

I. ?*ya*uc aad* ca asployaaa purauAcr ca paragraph 7 ot
Agraaaane i/ull cot ba eaeaucad in caepuciaj vacnrlan pay

1. (a) Zagular "atjac-dill" paalciana in mad or yard larrie* iar vd
bn* baan racaivad vill b* dlllae by Aaaipnint: (1) Junior praeaesad
i-m ci* axzra board in acnareanc* wish cclsria* Scaadula lulaa; (2)
prncaerad aapleyaa occupylet a blankabi* poairloo.



2. (a) Tic tarn "suac-fiil" positions arc positions, toversd by agrteaents
between the Carrier and tie 'J7Z, except second brakeoaa positions la road
freight aad yard service which oay b« blanked pursuant to tie Crew Constat
Agreement or to tbla Memorandum.

(b) Tie tara 'blanked* position radars ta the saeand brakeman position e
erev wnich la not filled and tbc erav therefore works as a 'reduced erav.*

(c) Tha tara 'hleakable* position refers to tha aacood brakeman position
a standard erev vhich is filled by a protected employee and vhica, under earn
apecifled conditions, can be operated as a 'reduced erav* In the abaenca oi t
second brakeman.

AXncu ::i - Iim X scums

Section 1. (x) Tard facaacies. Subject to applicable Schedule Rules,
procactad taployees on tne extra Board will be called for all blanks,hlr yard
Tacancita unless their services ara required for a known auac-fill vacancy.

in extra protected employee may be held for e known auac-fill vacancy atx
should tuch vacancy aot sacarlallee, tha employee vill be paid e basic day's ;
and retain first-out petition on the extra board. It la further understood t!
such extra procactad employees called for and performing subsequent servica v.
be coapensacad under 'existing applicable Schedule Rules.

(b) Baad Vacancies. Protected enoloyeas an the extra 3oard vill be eaU
for all teconc .rt“enan vacancies unless their services ara required for a kne
auac-fill vacancy.

in extra procactad employee nay be held far a known ausc-fill vacancy.
'he held employee fills the vacancy and the earning* therefrom era less rian
earnings of the assignment to which entitlel, th* employee shall be > _e th*
difference in earnings *>d placed on the exe.m board after coapier.cn of the
tour of duty worked is accordance with the ex.icing Schedule Rule* vichout
regard to the assignnent aissad.

Should tuch vacancy oot matarialire, the taployee will be paid th* semis
of tha assignment to which entitled aad such enployte not been held and vill 9
placed on the extra board ia the luiae sinner u though she employee had worked
tuch aealgnaenc.

Shvuld tuch taployee be used in eaergenc! while being withheld Iron the
extra board in these circumstances, timings cherefroa shall sot be less than
earnings of tha joo held for.

Sectio. _1. Ports Aaslrnins froo 3lankabl« Positions.
(a) hutt-flll yard 7«car.cv. 'hen there are to extra nea svailahle
extra board ana there ia 1 taovc muec fill verd vacancy, tne available protect
yard traeeman oolding a blantaoxe yard braesaman position will be required

fill the position for one tour of cuty, as follows:



earliar tise
ueit iuru;{ dan

—<iur:'.-N dot
arilir lurtiaj do*
lacar sis*

If —« T1CXSC7 CH'COC be

iiliad by iny of sha abort,
th«a procedure! of nitU :{
Schedule Zulaa iha.Ll apply.

If —« procaestd yard brilu\:>»s ij aoc uatd oa th* Tacacsy for vhish hal

tuch brakcesa vill ba paid lait or untajj. If vissd te She nan itirrlr

a* ehair rtjular asiijss*as, :h* tsploy** vill ba paid is pro ran rasa ft _
rafuiar titas (S) hour period and actual ovtrsis* vorkad. |If ua>d la advaac
of, or lacar thaa, th* rtyular isirtisj tin*, sb* asployaa vill 'oa paid as 1

aad eaa-balf for Iba milt.

(b) >»jjs~rill *oad 7acancr is irsra loard ?olss. Vhaa share ara sa ta

brakaaaa araiiaol* as* S.iara _j a taova suas-iiil road racacey, -ba uots jus:
erallabla procacsad yard/road beaktsar., boldIn; a hlaakaal* bra. -oaa poiislsi
Has lacatl.i vill ba uaad so fill th* poaisioa far oca trip or oaa sour of
ducy vishous lota of unlsji. If sha vacaacy saaaoce b« flllad is thia aaar.r
tadailat rulaa vill apply.

(c) Haas-rill 7acaccr as Tar Taosteal. AS Sha avay fro* bcaa sarslsal
vtiara a pracacsisj aocsra soars la aos sao.aia.taad, If ssara is a kaaun suts-fi
brakaaaal« posisloa, sha junior prasaesad -laissaa aasljsti or practcslsf a
bJaaxaala poalslac as sha locasloa vhara tia ouis-fill poalsisn eXitso -vill *
utad and vill oa racursad so polos of aatlpaes as ssooiasioa of srlp.

Covpasaasloa ahxll ba paid Is acsardaaca vIlh ectasiaj Schedule luloo for ras
to polss of aasljssaas.

Sacrioa 1. Irsra loard jUrularioa. (a) Ism Haso vill ba rtgcJ-is
Is acsarsaact vish tstijsisj suits asc practical predicated u surly u ?oa*i
oa "autc-fill* paalsioao Is aaaptsj vish Suoaacsioa (b) baruof.

(b) Tha Carrlar thall Missals t sufflsltcs siaaar :f tspioy««t sa
ra.iaonakl.i lay-off priTiiajea aad sa procass vacaslsua, asaual ace iisk Itava
day* asa other txst-~ a -tacaadaa.



1.. Sulieeia rules of che existing Sasic Schedili: lules and Agrttaencx c
heriby aodiiiad za provid'd for the folloviag: >

(*.} Slxakania vacancies shall ba designated by buUaeiaa as “blanleabie*
signifying suich vacancy or vacancy ia are op«a :0 bid or J.pplinacicn only frsa
protected enp...oy**s,

m(b) Vher* Schedule lules provide such vaeaaef.es cues be bullacined aad
bid is received fee a blanhasXa vacancy free aa eligible protected espXoyee
during Che bullacia period, the vacancy vill aoc b<i rnbulleciaed aad say
thereafter be filled only by an eligible procecced eriploye* having a
displactaen: righc.

akiclz v - aatoRT tcz vestx, cchPimcN 0? sairr

X. Xa the eveac a scaadard yard or road fraught erev aeaber fails ca report
far ducy ac Che assigned riporc'-lg ciae, Che repairing crew aeabers say be
required co vorl. oa a raduead erav basis. Should the absent aeaaer of a yard
erev fail co report viebin ors hour, or if the abieac -oeabar of a road erev
faila co report before departure of the craia, cba reaais.lag ctav aeabaes sbai
finish chat cour of ducy, receivlat Che Special Allowance aad procecced train:
shall be allowed Che Productivity livings Sharing AXlovar.ee,

2, If m braiteaai on a scaadard yard erev aarSea off afcer being ea ducy less
than X hours, he Mhall be paid for cbe aerial cine ea ducy. The remaining cvo
erev aeabers nay required ca cacpXece Che crip or cour of ducy and receive

Che Special Allowance sad procecced crainaen shall be allowed cha Productivity
Savings Sharing Allowance.

3. If a craiaaaa sa a standard craia crew aarha off ai or beingcn ducy fou
(=>) hours or aore, re shall be paid for chbeactual ciae on ducy. If Che
remaining cvo crew aeabers are required co vorSc aore chan cvo (2)hours as a
reduced craw, they vill be paid cbe Special Allowance ind procecced craiaae:

snail be allowed :h( Productivity Savings Sharing Allowance.

1, If a trainman on a standard craia eravoa a straightaway road asslgnaenc
aarfca off sicx or is aoc available to caver hiaritcura craia from bis
avay-froc-hoae cardinal, cha reaaiaing cvo crew aoabers aay be required co voc
bade co choir home cardinal, providing train length does noc exceed 121 cars c¢
5,3*0 fees, receiving Che Special-Allowance andprocecced craiaaea shall be
allowed cha Productivity Savings Allowance.

ARtICXS VZ ~ 21DICS

Portable radio* vill be furnished for use by all aeabers of reducau crews
consisting oi one conductor and on* sralceaac. The Carrier vill be responsible
far ciiacocacc* of radiol and sufflniecc frequency cnanncls vill be utilised c

provide propel csceunicaniac.



fortsbla radio* ioc use aad tarried by trainnes vill tot exceed i:n
pouada and vill be equipped vitb a suitable bolder v!?ich vill ‘'iraly bold
radio eioae to tbs body oe vill be oi sucb lira as ta panic beia( placed
esse or trouser pocxsc.

?ortabla radio* beresitar purchased vill roc axcaad iba lira and veij
thoas prsiassly ia us<a

XZzZzZZ\L.Z VTT - .T2IS3IC33H

Ho Carrier luperrisor, oiiirial or aoc-trait enployeea (including vyar:
sssea;*) iball ba used to tupplann or rubscituta in iba exalmive van oi i
train c. yard ertvs

iincix tzzz - txlhstzs. to srersz sz27-.zt

Subject to iba Carrier'i legal obligations, vhan selecting aav aspU*|
ior lerrics is. ths iiressa eraii represented by :ba TT3, opportunity iba.'
be giTen :j esployaa* in train and yard terries represented by iba Tcitad
Transportation Caian cn tba basin oi their *relsti-re laniority standings, fi
and ocbar qualiiirations being tqual. Tba Cartier vill post oocloa vraa is
aav applicants.

JIZTTCLS 3 - PJILS3HCZ2. SZX7ZZS

Hothing in ibis igraeaanc changes existing Criv Consist tgtieavnti in
passenger terries, aor prteludss aagociacion 0i xueb natters by tie parties
hereto.



Application of Crew Consist ~cresrenc and Interpretation

Conductor - Extra Soard Fairbanks

Mot required to call conductors to protect blankable brakeman positions
except er.cumnered blankaole positions vacant by leave.

Protected employees required to fill blankable position from 3rakemanils
Extra Board. Sucn protected ernlovees will only be called to fill tr.ose
blankable positions encuroered and for scne reason vacated for leave or
vacated by seniority rove of employee. Cn blanked blankable position,
tbe carrier will not be required to fill with protected employees from
Brakemii.n'a Soard; nowever, may be filled at Management's discretion.



?jue a

lyrapHrrxrrrt ccisTrews- .0r0 xnsstzs

azscz - csiroi-noHS
Sacslrn 3
5- 30« —« aXaiama ariv manias la iar v»r Xxil«ca tiasia taaisaaaasa,
u piiata, aec.2
X. tha aisiaua cr«v mnaias daa* sac paraais :a iinf{la uii“~auui

an assist icaarr

Sacaioc 8 - Sav Suaisait ar Sarrtca

QL,

Q2.

Q3.

Sacsitia

Ql.

Q2.

X froijaa~xrd uiipaoc nxaiarl/ iarrisa» ia laduasrv ot isduaar.
X aav laduacr? Li lacir catibllaitad vtich ( aav bualaaaa
raqulriaj Iraijhc/yxrd larriai. M7 --¢1 Irai{ss/Tird ualjraaaa e
oparaeid vish a raduead erav aadir aha aav bualaaaa eaoeapc!

So, cxaasaioa ei aha exlaclnj fraijhaZ/ird uilpata: aa lacluda
aarrieiax ai aha aav laduaary urmld aaC eaoacia-uta aav bualaaaa.
*has cauid aav bualaaaa and aav larrlsa qua-lLXiy far ualaj * raduead
erav?

Shan aha asv bualaaaa ratolaa la hariat an prorida aav tarrlea aa
czelual7«17 acaaeacdjsa aha aav bualaaaa.

M7 a aav mod rvlaahar laaljaaaac ba aanaldand aa aav bualaaaa cr
itrdul

Canaiasias viah Quaaaloaa 1 and 2 hartla, a aav mad rvaaeha? ualjs*
aass aal 5t oparaaad t -et rieuetd sriv vein providing aav aarriaa t
axeiualToi? aceocacoata aha aau bualaaaa.

i.1 - So0a-?.«vmu«

Mi7 aha Cxrriar aXil a raduead erav aa pariara rXiide aarriet Visas an
arala an ba rallavad hoi a mquind caadard erxvf

?«a, provldad ao aahar uorS la pardsraad, tueh as rvirahlag, ta: aua
icd/or plait up, ass.
la mfartaca aa Quaaaioa 1, vould ahij rassnssisn ipalv amia

rallavad lid ana nqulm i laaneaid arav.

Ho.



Q2. Is ticuacion* vhara railai tarrica is proeaccad by iirtc-ouc ehroujh
iraijhe crtv* ac chair away-iroa-hoaa caminal instead oi an txcra
board, would all aanbar* oi a oaa and cvo craw ba usad for Cha railed
aarrlea!

1. Taa, cha Craw Consist oi cha chroulh iraijhe craw in chia iaacanca
would aoc ba brokaru

AZrXCJ: 2 - DETStiriDHS

Saecioa 2 - blankabla ?oai*-ioca

Ql. Do proeaecod esploytaa havacha rijfcc co fill blankabla fcrakaean
positional

A. Taa, aa provided in chia A”raaaanc.

Q2. la it aacaaaary o bullacin a biankabla br.-ikaaan poaicion?

A.Taa, aa prcrtdad in Arclda 17 oi chia ‘irraaaanc.

Q3. Mnac biankabla brakanaa positions under bullacin ba iillad iroo cha

proeteMa* arcra boarda by procactad aaployaaa?

A. Taa, tubjaec co cha availability procactad brakanan aad ochar
proTiaiooa oi chin A«raaoasc.

QA. Kay procactad aaployaaa rxarciaa seniority co biankabla poaitiona uada

bullacin in aecordaoea with Jcbadula Inlta or A<r*aaanc!

A. Taa.

g5. Do ooa-procactad brakanan bava cha rijhc Co biankabla positions?

A. Ho.

Altncn 17 - 2isTLACIKrrr nears

QIl. How aball a procaecad eeployaa acpulra cha rijhc co esareiaa ianlorit7
co a blankable (blanxad) position?

A. by acniorir' rijhc co obcain aucb poaicion uadar jovaraiat txuccag
dcbadula Irlaa, l.a., bullacin or dliplaeanaac, and aa Jvrcaar pruvliac
in this Ar.rttnanc.



Ql.

Sou a procactad taaloyaa ratals Ok rijit ta »u a biaakad ar
blzaiubla poaiiioo avaa tiouja 1: waa pad4aad up praviouaiy?

Taa, pravtdad ba ii antitlad ta aa ixarciaa ad aariarity usdct taa
applisabla Iciadaia lull*.

JUCSOL2 m - STU 1SAZSS - 22AE-~T3

Ql.

Q3.

QA.

Q2.

- a pracactad extra board braitacan Li bald dar a auit-dill vacaac:
vhan ause tba taployaa ba coeiiiad ai :ba ouat-dill »leant??
Thba brakaaua vill ba oocldiad aa aeon <a poaaibla bus aoc lacar tha

Oa calllst tiaa ad Oa aaaljnaanc droa vhiad vriOhald.

Shtrili a procactad brakaxaa ba bald dar a known ouac-dill T*canc/d
aderr oacidiad, at carliar suac-dill vacancy bacnau 'nova, aav tha
Carriar uaa Oa bald brakanan dar Oa tarlia? vacancy!

Taa, Id avadiabla, but Oa airplay** ahall tot ba eanaurtd er paa
id uaabla ta lacaca.

Ja/ a dinc-out pracactad asployi* icatidisr dar a blaakabla vacancy

bald dor a 'crown susc-dill Tacaoc7 vhan Oar* ia a ooc-proetctid
caploy** availabla ca 0a errra board to dill xucb vacancy!

0
"Jo. -

'wban nay a rajulariy aaaiysad pracactad brakanan ba bald dor a ksovr
ruac-dili vacancy!

Only vhan Oara ar* to nan availabla cn Oa antra board.

Oar* ia a aosc-dili vacancy a=d a biankabla vacancy oa a 1:13 p.a.
aaalr=aaat, and alao a auit-dill vacancy oa a 4:00 p.a. ualptar,;.
How would Oaaa vacancl** ba dillad droc Oa axtra board Oat da lit
op Vto dirac—eut procactad yardman; »*cnnd—eud, a can-protaetad
T«nnn; and a third—out pracactad yardsaad

Tha di.**t—eut pracactad yirdnan would b« sailad dor = -dill

1:10 p.x. Taczacy acd tba Oird—eut procactad yarsaat b« tilla
dor Oa 1:10 p.a. bimxabla vacancy lad Oa lacond-ouc -cc-proetettc
vardaaa would ba cailad dor tba *:CC p.a. suafdill vieaaey account

son—procactad yironan 'would bava =0 rijst to 1 blanxaola vacancy.



Q7.

Qs.

Qo.

QIC.

Under Cha dorcgoing rcanals, id cha extra board was lined up vith cha
first cvo as procecced yardaan and cha third a aon-yroeecced yardaan,
how would tuch vacancias ba filled?

Tha 3:30 p.a. susc-dill vacancy and cha 3:3C p.a biankabla vacancy
would ba dillsd by using cha dirsc-oue procecced yardaan and cha
aacond—eut proeaeted yarcaaa; and cha 4;S0 p.a. rusc-dill vacancy by
Cha chird-ouc non-proceccad yardaan.

Thara ara only rrw proeaeted extra yardaan on cha extra beard when a
blankable vacancy ariaea and also there ia a subsequent known uusc-dil
eicancy. Which procactad yardaan would ba bald dor Che lacar
susc-dill vacancy?

The dirat-ouc procactad yardaan vould ba used on cha biankabla potitioi
and cha second-out protected yardaan uould ba held dor cha subsequent
susc-dill vacancy. However, |I£ chars ara cvo subsequent susc-dill
vacancies, both .protected extra yardaan would ba held account extra
board Chin exhausted.

In rmdsrtnca co second brakeaaa positions, how will extra engines be
created?

Tha caras od this Crew Consist Agrenaenc apply cn both regular aad
extra yard asslgaaaacs.

Id char* ara two susc-dill and cvo biankabla vacancies vith tha tana et
ducy ciae and cha standing on the extra board is £irsc-ouc procactad
aspleyee; second, non-procaccad; third, protected; dourch,
non—protected; how uould these vacancies ba dillad droa tha txcra
board?

Tha auat-dill vacancies will ba dillad dirst, so thac tha dirst-ouc
procactad brakesan would have an election; tha second non- protected,
would dill tha sacond susc-dill vacancy; and tha third procactad, would
have an election oa one od the two blankable vacancies and tha dourch,
aon-proceetad, would noc ba used to dill the rasainln( biankabla
vacancy.

In rederancs to Q9, tha extra board is lined up with dirst-ouc cnolo} «
aa non—procactad; sacond, non—protected; third and dourch, procactad;
how would chase vacancies then ba dillad droa tha extra board?

Tha dirst-ouc and second non—procactad would dill tha cvo susc-dill
vacancies, and tha third and dourch procactad would dill tha blaraabie,
cha dirst having an election in both cases.



A procactad extra braltajsaa say 'sa bald iron iba lisa a Vsova ncaacy
txltu .until tucb raciac/ la isliiliad or La ralaaaad B anina. A
procactad extra braikraan vill cot ba bald ior * aiac-fiii nri-rj
ftalax=, at toa aortal tritrs; itS* 0l toa poaitlca Iron vhich vitth*,
so procactad cnaioyaau ara ~railabla 0d tba bscra board. Is any rru
a procactad es. .s brakaaan said lcr a ausc-illl racaac/ ahall toe lo<
aay tardcja tba: roe!: braxanaa uould bar* ocberviaa acsrsad, bad iui
braiuaaa toe bats bald.

Tbara la a m ac-'ill txcssct ta road tarrica asd a cuac-1111 raca:
yard itrrilci vitb tba aaaa so dor/ tlaa. On voles vacancy vould t
ilrac—out e=oloyaa oa a cotablsaci.oa road/yard extra board ba uaad?

Tbara la a auac-1l.U vacancy Is mad tarrica and a blaakabia racsss/
yard tarries ar vtca varas, vitb tba tana cn ducy tlsa and tba
ilrat-oue ecployta on tba Coebisatioc txrra board Ix pracactad. Cn
ubleb txcjcc? vtH tba pracactad usployea ba uaad?

Tsert la a bluetsbit mczccy ts yitri mrrica and a blankable racscc/
road tarrica vitb tba txaa ca-oucy tlsa asd tba fin e -—sue esployt* co
tba Coabiaacioa extra board la procaetnd. Co vclcb vacancy vill tha
procactr-4 esployta ba uaad?



Section

Ixaaple:-

in O !

QL.

A.

QZ.

A.

A protected brakeman icaada co be called far * blankable vacancy *A
i'roa the first-out position oa tie a :a board t: 0:C0 a.a. Tha
employee is vitbheld frao vacancy "I" for a auac-fill 7acanc7 *C* fat
approximately 11:30 a.a. Tha eaployee La tben used la energency vase
aa unforeseen suse-fl.Il vacancy "3* appears, ae 7:30 a.a., aecoons so
otber extra brakaoaa available. Tha esployea vould be paid ebe
<iaraings of vacancy *3* oa vhicb tha csnloyee vorked la emergency but
ngtsl%as than the timings of vactacy “1* for vhicb the esplayee sssc
aC 5:00 a.a.

I - CONDITIONS

‘Ca Ic tha Intent to reduce a standard crew at the avay-frae-hooe
Uarainal vhan such erav ia called for a train only requiring a reduce
urev, by deadheading the eacand brakeoan hone?

mlo, tha second brakenan vill ranaln vith' the erev, except under
conditions stated herein.

Under vhac conditions uould a reduced erev out of the avay-frsa-hone
lentil I be returned to the boue :arnical as a standard crawf

1* required In the Car Units.

ARTIC3 71 - 3UDICS

ol.

Q2.

Q3a

Nill tha ‘engine radio* and/a~ the ‘caboose* radio bhe classed ea tha
portable radio far the braka'aa/yartsan and the conductor/foreman cn t
rr.Luead erav?

No.

Ca it fully understood that so reduced road/yard ~rev vill be operated
on any district unlesa all aeabers of a reduced c; >have operable
portable radios!

Tea.

If th* portable radio falls tnroute, vill the erev continue to its

U



cw? csasisz iSTzzczr:
Sactloa S - Soacial Allovaaca
and

Sactlon 7 - ?redu;tlTir™ 7crd

QIl. ahara * raduead erav pariama taaiiraciaa oi daadhead-sarviaa, or
aarvle*—deadhead, would nice erav euUd-iy ior the Spado! Allovasc
iba Productivity A.liovaae*?

A. Csabisaticn daadhaad—ierviea, or larTiee—daadhaad, will ba iraacad
naa a* icrilsa trip* la apply!n* era apeeial ailcvaaca asd :la
Productivity 7usd.

Do cha Special Aiiovanc* aad tba Productivity payaaac apply ea pay
rued aa bold tina, runaround*, daadhaad, eall and ralaasa (ea ware]
pariornad), furansaaa, holiday pay wbca larviea oot pardaraad ea

holiday, paraonal leave pay, vacation pay, paealry day* paid due : |
rlalacloa at A*rteaeat rulaa, aad tha 11fee?

Ho. T im payuenca cover read »anrie* trip* aed yard :aura oi f
actually perioroed (vorkad) vhar* the additional rtipooaihilicy
emrordirt will a riducad errv ta involved. -

Q3. Qoaa a r*due*d er»v, vbo ia callad eu duel, periorta larvic* (word
la tubaaquaatiy released, qualliy iar tba Special Allowance?

A. Taa, bacauaa aervilea (wordj war acrually parioraad aa a r*duc*d or
and vill ba eriditad aa a :our ci dury ior th* Productivity Allowa

Q4. la rrt'annc* to tbt prtcadlz* quoaeloo, tba errw pariaraa ea aervic
bus nualliiaa lor tb* payaent preaeribad is tba Schedule luita!

A. Tba erav would aoc qualliy iar th* Special Allovaae* bacauaa to aa.
(voriO wa* parioread.

Q5. «ili a cjBpenaabla railai daadhaad trip eada by as esployae (aitjl
iadividuai) ba cuter Ibto accouat aa oualllylt™ ior tba Productlvi
'Allovaae*?

A. Ho.

Q6. Under Article 111, Sectlana 1(a) aad (b) oi tba Jura 11, 134A Satis
Ajraeruat, hantlnj S*ii-?Topaliad haccioea, eo tba rxduczd trav
eouditisca apoly?

A. Ho.



?axt hi

Section |

Us* parties hereto icknovicd(e chi: further or additional understandinjs
nay he required ia order to fully implement the intent of thia Memorandum. Sue
accessary dijcussions or interpretations shall he handled ia conference to
enderSor to arrive at agrtea—dpon procedures noe specified herein. Periodic
conferences for the resolution of differences vill he arrxnjtd ia keeping vita
Che intent and purpose of these agreement! and the rijnta of the perries
thereunder. Such agreement! shell he reduced to vriting as cmnaecucively
numbered addenduss to thia hcaorandvss of Implementation.

Section 11

The term "brakeman" ea uaed in thia Agreement serves the purpose of idcnti
fying e craft or class of mmployees and is not iattnded ta denote gender.

Section HI

The provisions of this iemcrxndua of lap lamentation supersede any and all
existing tenements, rules, or understanding vnich are in conflict.
-

Section 17

This Agreement vill beimplemented upon ratification of Union membership
aad approval of tha federaliailroad Adainiatrstion.

Signed at Anehoraie, Alaska this A,j ?"<ijy of , 1981.

for the OHTTE) TRANSPORTATION UNION for TIE ALASKA IAILIOCAD

1. L. Shaea, Central Chairman f. d. Jones, Ceneral ™anager
A7TPROVTD: APPROVED:

f. 3. Tutfley, lateraactone. looert llancnecte, Acmtsiaerator

7ie« President 7ede-al Railroad Aaacautrsecon



Anchorage, Alaska

June 1981

Menorandua
Ta: <~*Traoa. 3eoc. Tineketpers

Ptraonael OCiiear

Manager, 3<ci Processing Division

Manager, budget and Aceouneiag Division
Troa: Supt. oi Tranaporcaeion
Subject: Reduced Crtv Consist A»rae«ene - Paynenc/

Train Saggagtaan— MUad Passenger Same* - Paynanc

romal agra'iaenc baa been raaehad betvaan Tha Alaaka Railroad and Cha Uaicad
Tranaporcaeion Union aacabliahini a raduead c:«iv consist and payatnc provisions
for erava in passenger aarriea (copy acsached). Noca ehae cha affactive daca of
chia agTtenane ia Juaa 28, 1981.

Sy aida laccar dacad Juaa 2i, 1981, Train Baggagemen ia nixed oaasengar service
oparaeing vith a raduead crtv vill ba paid in accordance vich cha provisions of
Cha raduead paaaenger erav consist sgreeteenc (copy accaehad). Moca chac cha
effective daca at chia agreement is racroaeeiva co Juaa U, 1981.

All addraasad, plaaaa arrange co iaplaaanc cha nau pay proviaiona of cheap
agraesencs promptly in order chac paynanc conraanea vich cha upcoming pay
period.

Any questions concerning chaaa agraacoanca and/or iapletaancacion of Chase agree-
ments should ba addraasad co ihl* offlen promoej

itooarc a. Davison
Jupe. of Tranaporcaeion

1 mceachaaocs: (1/ Races of Pay
C) Raduead Crtv Conaiac Agreeaanc
(3) Side Laccar

ce:
Central Manager
Canaral Chairaao, CTJ



OtFAATMINT Of TRANSPORTATION
FtOERAI RAIIROAO AsMINISTRATION

THE ALASKA RAJI

In Mill
I»nm kHma tHIO

April 3, 1981

M* 1. L Shake, Canaril Chairaaa
Onitsd Transportation 3nioo

331 Vast Manor Avaoua

Anchoraft, Alaska 99201

Sida Latter Mo. 1
Alaska Zailroad - 073 Crav Consist Afraananc

Dear Mr. Shake

This vill coaiirn our discuaaiota and afraananc that cha consist
ol cravs aannioi tha Lhictiar shut:la Sanrica and aixad
paaaanfir/iraifhc trains ihall ha jovernad by tha provisions oi tha
crav consist ifrtenent covarin( road 2r«i{ht sod yard sarvicas.

Xobert V. Oavison
Supt. oi Transportation

Tanaral Chairaan = UTT



DEPARTMENT OF TRANSPORTATION
FEOERAL RAIIROAO ADMINISTRATION
THE #LASKA RALLROA
-rm

AMMFIfl, Alnu

June 24, 1981

Mr- Accerc L. Shake
General Ciainaan

Outed Transportation Union
321 West Manor Avenue
Ancnorage, AX 99501

Side Letter Jirsoer 2
Alaska Railroad - UTJ Crew Consist Agreement

Dear Mr. Shake:

This will confirm cur discussions and agreement that the aaogage.man
called or assigned cn mired passenger/freiar.t trains operating oecveen
Ancnorage and Fairbanks will Ce paid tne race of pay estaolisned for
baggageman cy tne Crew Consist Agreement governing passenger service.

Supt. of Transportation

?coerc L. Shaxe, General Chairman
United transportation Union



CSM CTSIST ACRE2TEC
between
THE AIAS7A a*STRW
and Vn
aura TSA.'5?ccxncN hicn

3X3 AGREEVENT, Sy and between The Alaska Railroad and the United Trans-
portation Union, is in fall and final settlement of the ccnsist ei crews in
passenger service.

XT IS KESEEf AGREED AS fTZiCWS:

1. Tha parties will finalise tha necessary irolemencing pteviaiens to
tiecrxne effective concurrent win this Agreement consistent with the
following.

2. The consist of passercer crews, except as otherwise provided in this
Agreement, snail to net less then one conductor and one brakeman.

3. Effective with the data of the Agreement, trainmen in pessenger ser-
vice, been protected enslcyees and ncn-prccecced eralcyees, as defined
by the road freight and yard service Agreement dated ot i,
wsrScmg cn a one and one crew, shall saci be paid in acccroance vitn
the races of pay depicted in Attachment »1. Races cf pay provided in
Attachment 11 will ce inccrpcraced in tha .master list oi pay rates at
its next printing and will suosrcueicly oe maintained in me master
listing. These rates are suoiect ta all future wage and cost-of-Living
adjustments becoming effective sussecuent co me data of this
Agreement.

4. Trains cperacea under the provisions of me Agreement will be suogecc
ta tne foilowing cor limitations:

a) Regularly scheduled passenger trains:
- ta more man five (5) passenger car- carrying soacr.es
- Jo mere thanone (1) diner car
- ta acn manone (1)lounge car
- Id acre man two (2) baggage cars

b) Qsscneduled special passengvr trains:
- No aore man seven (7) passenger-carrying coacnes
- fto mere man five (5) Additional cars, i.e., baggage,
recreation, lounge, cr ctmoinacion thereof to ce
decertified by service seeds



- No 30ce than five (5) passenger cars
- Jo aore than one (1) baggage car

NOTE Consists of two or less cars .tay ne manned by or.?
Concuctar.

Wbrsn trains are operated under provisions oi 4(a), the Carrier ray add
up to cvo (2) additional coaches, not to exceed a ma unm cf seven (7)
ooacnes cer train. When the train operates within liji'.tts specified in
this paragraph, the Carrier will pay 100 .tiles at passe,ger service
rate (one basic day) to the brakeman first available cn 'he Ancnorage
Extra Board. Sues individual will then move to the bottoi oi the Board
and stand last out.

Cne (1) baggageman will be called for cr assigned trains that recuire
crews to week tail, baggag> . or express between terminals.

The Carrier retains the right to exceed the limitations specified in
Section Four aoove at any tine and in any manner, but sucn trains will
not be operated with less than cne U) conductor and two (2) braxemen.

Che parties oi this Agreement ;*.all rot serve or progress any notice cr
proposal for changing the specific provisions of this Agreemerrc govern-
ing: (1) protected employees; (2) special allowances; cr, (3) produc-
tivity savings snares and the administration thereof. This paragraph
will rot bar the parties from making manges in the provisions of tnis
Agreement by nueual agreement.

Differences cr disputes regarding the application cr interpretation of
this docune.nt will to resolved tnrougn goint discussions and consulta-
tions between the part.”s.

For the OaSANTZATCCN: Fhr THE ALASKA RAJLXAD

F. H Janes, General Manager
United Transportation Umcn The Alaska Railroad
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OS'ARTMINT or TRANSPORTATION

rSOHRA- RA'IRQAT ASMINI57RATJON
~ — L THE ALASKA RAILR
Pouch 7-1111

Ancnonft. Amu 73510

Novenoer 3, 1981

Mr. Michael Oljca

Central Chairman

Cnicad Tranaporcaeion 'Jaioo
1110 V«ae 82nd

Anehoraft, Ak. 99302

Side Leccer Hvototr 3
Aliaka Sailroad-UTJ Crav Conaiac Afraeaene

Daar Mr- Olaon:

Thia vill confirm our diacuaaioaa and a(ra«Btac on cha incerprreaeion
of Section 5 at cha Crtv Conaiac Atretnenr and Arriola Xl at cha
lopleaencint Atraaaanc. Tha incanc at chaaa Atrtanene proviaiona
covarint cha aaaitnaanc at proctcctd tod non proctcced roployaea co
ratular suae 3111 vaeaneiaa ia defined u follow*:

"iUtular auac-fill poaiciona ia road or yard aarviea for vni“h ao bid
haa baan received iron a proctcctd taoloyee, buc bida iron ooo-
procaecad toployiaa nave been received, ahall ba filled by taeifnint
Cha ann-procacced eoplovte. If r.on-proeaeced aaployaaa are aaaignad.
an, equal nuabar of procecced cBployeet vill, in raveraa order of.
aenioriey, lota chair aeacua cn fill inc blankable poeiciona ao loot at
non-procacced aaployaaa art holdint ouec fill poticiona.

Tha junior proctcctd aaployea occupyint a blanitibla poaicion vill ba
required co jo co cha txcra board or txarciaa itnioricy co a auac-fill

poaicion occupied by a junior aaployea.

Tha vacancy craacad on blankaola por ‘iona aa a rtaule of txarciaa of

«anioricy under chia mat vill noc b* rabullecined.
Upon nocifieaeion cne affeccad tcoloyee vill ba required co exarcuo
aanioricy in accoroance vies Rule 11-K (33 in Cha curranc AiH-CTJ

Alracaanc."”
Ixaaplea of chia proviaion are:

I. Aaeuaa a auac-fill vacancy exiaca on an 8:00 aa yard aaaitnaanc for
wnicn no bide- are raeieved froo procecced eaoloyeea buc Pida ara
received from aon-praeeccad aaployaaa. The lanior non-procaceed
eaployte biddiat vill be eaeitned, and cne junior procecced employee
occupyint a blankable poaicion vill o« removed froa cne blankaola
pojician held and be required ;j txarciaa aanioricy in accordance vich
Chia rule.



2. Xl aa bid* ar* received :>co ticae? prnceeted or sea practiced
«*loy**a, "hi auae fill vacancy vill be filled by force aaeipiiat it
junior esoloye* (p.acected or ao.vpraeeeeed) ia eecaraaaee vici\ Schedule
Rule*. If con-praeeeced employe*! are fare* ur.ptd aa equal corner :f
pracactad taployeei ia reverie ara*.- sf leniariry vill 1ot* their icacue ia
filliat blankaol* paeicica* 10 laaj ce aoo-prceeetea eaaioyeec ere holdlat

buc Fill pociciost

— x< seqwecih
ape. 0/ Tra.'jporcacion

XC1SX2:

. i
Kike 01joo, Central Chairman
Salted Tranaporcacioa 'Jaioa
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Anetiorn* Alasaa
Pdbmary 22, :9S3

Tranaooraacian Oaaartaanc
Train and Pafiat jarvtei

OA112 SARNINC HINIMA
Effwe;ive April 1, '.981, "a* nimaua daily earning* fron ill ,our;ti

lar aaea aalandar day, :a vnicA tarvica paynanci ir* aradictd :a «a-
ploytdi sarviag it Jrikiaan, fir«aan, Satfaftaan, Difinttr, ar Can-

iuccar, ia all elaaaaa af iirvicc, mall :m ia fallow*:

SOUTH or hsalt NORTH or HSP.LT

C00S UTs €00Ss urc
Injinddr 911 117,.40 913 123..00
Pi raman 921 109 .49 923 110 .37
Canduciar 941 106.,73 963 I..71
Jrak«maa 951 >8..:s 953 102..81
liu>[(aan 961 98.,:s 963 102. 31

fMTRY aATTS: Por :a« liric :v«lv« -aoncM af laolavaant, aav imolaytta
vill a« aaid 90S af :a» aoplieiala raeai af pay (ineludini COLA) far :n«
[laaa and arad: in wnicn larvtct i* randartd.

?arionn«l Odficir

Caaracmf iaplayda*'
Pay lici, !flie:iv< April 1, 198!
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ineMoea”a Uaska

Ttanjary '.933
Tranaportacian 'aoartaane
Train uin Jajma itrvtei
oailv IAMMNO sixtha
Effactiva .'my |, 1981, cns ainiaua iaily aarmnys Iron ill toureat far

<ten ealandar lay, :a wnicn larvtca aaynanci ara credited :a aw-aiayaai
serving aa Jraneiaan, firtaan, Saijayeiean, Engineer, ar Canducear, in all
claaaaa a( aarvica, mall 9a as fallaws:

SOUTH 3r -QLALT =ORTH Of KSALT

CODE 1AT! "OE 9ATT
Engineer 911 119 .36 913 123.36
riraitan 921 108 .03 923 112.93
Canducear 941 109 -9 .43 114.33
JrsKenaa 911 130.,32 313 103.37
la(]s]anaa 361 100..32 363 103.37

tfTST a>TTS: far the firm :ve‘v« eonens af anotaymenc, nev taalavcas
will as paid 90S af tne applict a racaa af aav iincludin| C3LA) far tne
data and craft m wnicn larvica is raitdarad.

‘S‘an.'ﬂ'a aa//-\ rvs.:)'/A e,

?trionnal Officer

Operating Eaplayees’
?av lacas Effective /uly 1, 198.
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