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TO: Members of the House State Affa irs Committee
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Administrative Assistant

SUBJECT: House B i l l  135 - Granting Court Leave to Nonpermanent Employees

The Blue Ribbon Commission received a request that i t  consider 
whether nonpermanent employees should receive court leave benefits. The 
person who cal led was working as a nonpermanent employee on a project 
which was expected to last for nine months. She was summoned to serve 
on a ju ry  for a criminal t r i a l .  The proceedings lasted two weeks.

Nonpermanent employees are short-term c lass i f ied service 
employees. By statute the ir  period of service is l imited to 120 calendar 
days or to the duration of a program or project. Short-term employees 
i i the p a r t i a l l y  exempt and exempt servi :es are cal led temporary employees, 
tonpermanent employees must be hired based on the ir re lat ive a b i l i t y  
from the l i s t s  of e l ig ib le s  maintained by the Division of Personnel for 
that job class. They are paid according to the pay rate assigned to 
that job class. They are not e l i g i b l e  for state leave, health or re t i re­
ment benefits.

Most state employees continue to receive the ir regular salaries 
while serving on ju r ies  or when they are subpoenaed to serve as a witness 
in a court proceeding. The employee gives the state his or her ju ry  
service fee (currently $25 a day) or witness fee. Nonpermanent and 
temporary employees are not ent it led tc this benefit . They must take 
leave without pay since they do not earn annual, sick or personal leave, 
and the ir  only compensation is the jury service or witness fee provided 
by the court.

Jury service is a c iv ic duty. A l l  state employees should be 
treated equally while meeting this ob l igat ion .  The Blue Ribbon Commission 
strongly recommends that nonpermanent and temporary employees be entit led 
to the same court leave benefits as other state employees.
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B i l l  Analysis

Paragraph (7) of AS 39.20.310 denies temporary employees the 
leave benefits granted to other state employees. The proposed leg is la t ion  
amends the court leave statute to n u l l i f y  the general exclusion. Temporary 
and nonpermanent employees would therefore be e l i g i b l e  to receive the 
court leave benefits provided other state employees.



STATE OF ALASKA 
PRELIMINARY STATEMENT OF FISCAL IMPACT

B i l l  No: HB 135 (SB 83)  Date on B i l l :  January 28, 1983
T i t le :  An Act re la t ing  to court leave fo r  nonpermanent and temporary employees. ~
Sponsor: Rulec - Leg is lat ive Council ( fo r  the Blue Ribbon Commission) _
Requestor: House State Affa irs_________________________________________________________________________________

1. Estimated f isca l  impacts on: 

a. Expenditures:

(Thousands of Dollars)
FY 83 FY 84 FY 85 FY 86

Capital
Operating
Total -0- -0- -0- -0-

b. Revenues:

Revenue I I I I I
<•*

2. Source of funds to offset f isca l  impact of b i l l :

3. Assumptions:

4. Disclaimer:
This statement^has not been reviewed by the 0MB in the Office of the Governor

Prepared By: Frank Raye
Div is ion :  Personnel

y
Approved by Commissioner: L i s a  Rudd
Department: Administration ' '

5. D is tr ibut ion :
Orig inal  to Legis lat ive Finance 
Copy to 0MB 
Copy to Sponsor 
Copy to Requestor

Phone:
Date:

465-4430

Date:

2/8/83
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