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FINANCE DIVISION

THE LEGISLATURE POUCH WF-STATE CAPITOL
JUNEAU, ALASKA 99811
bumiand auditmrnmt PHONE: 19071 A65-3795

M EMORANDUM
DATE: February 5, 1985

TO: Senator Jan Faiks, Co-Chairman
Senate Finance Committee

FROM: Lit Bleckerr Fiscal Analyst
Legislative Finance Division

SUBJECT: Training and Building Fund Lapse Date

The Training and Building (T 6 B) Fund 1is governed by AS23.20.130.
Revenue for the T & P. Fund is from interest and penaltiesassessed
against employers fcr unemployment insurance infractions. The legisla—
ture can make appropriations from the T & B Fund for administration of
the unemployment insurance program, manpower training and job service
related capital projects. By statute, at the end of the fiscal year, any
balance remaining in the T & B Fund over $100,000 is transferred to the
Unemployment Insurance (Ul) Trust Fund. The Ul Trust Fund 1is the source
of revenue for unemployment insurance payments and is not reflected in
the State budget.

Last year in SB525, the lapse date on the T LB Fund was changed from
the last day of the fiscal year to the 30th day followingthe last day
of the fiscal year. The change made revenues from the previous fiscal
year available for current fiscal year expenditures.

Example T & B Fund

Beginning FY84 Balance $ 100,000
FY84 Revenues 1,140,405
FY84 Appropriations/Expenditures (517,7007%
Ending FY84 Balance 722,705 *

Before the law change, S622.705 ($722,705-$100,000) would have been
transferred to the Ul Trust Fund and the beginning balance 1in the T& B
Fund would have been $100,000.

With the change 1in lapse dat.e, the beginning FY85 balance for the T& B
Fund was $722,705. The legislature appropriated $1,050,800 from the T $
B Fund for FY85. On the 30th day following the end of the fiscal year,
the fund balance was approximately $722,705, but the FY85 appropriation
v;as shown as an obligation against the T & B Fund. Therefore the T& B
Fund did not have a positive balance and no money was transferred to the
Ul Trust Fund.



(Training and Building Fund Lapse Date cont)
Impact

The change in lapse date increased the amount of revenue available for
appropriation from T & B Fund. Before the change, only $100,000 plus
any revenue received in FY85 would have been in the T & B Fund. After
the change, the T & B Fund had the prior year balance plus any revenue
received in FY85.

The change in lapse datehad a negative impact on the Ul Trust Fund,
because the balance fromthe T & B Fund did not lapse into the fund.
Although the loss of $622,705 would be negligible on the overall opera-
tion of the Ul Trust Fund, the funds would have provided interest income
to the fund and possibly lower employer Ul taxes in the event that the
Ul Trust Fund balance slipped below a certain point.

Attached is the page from the sectional analysis provided by the Depart-
ment of Labor explaining the impact of SB525. The Department labeled
the lapse date change as a "housekeeping” amendment to solve an "ac -
counting”™ problem. The Department did not provide a fiscal note showing
the impact on the T & B Fund, because technically, the change did not
affect how revenues weregenerated to the T & B Fund. However without
the lapse date change, the FY85 revenues for the T &P Fund would not
have been sufficient to cover the FY85 appropriations.

cc Labor Subcommittee Members



Department of Labor Sectional

SB SIS’

H BILL ANALYSIS

Section 1. This is a "housekeeping”™ amendment which would make a technical
change to the training and building fund provision so that unobligated money
in the training and building fund could be held an additional 30 days past
the end of the fiscal year. The law currently requires that any unobligated
money over $100,000 in the training and building fund must lapse to the unem—
ployment trust fund on the last day of the fiscal year. This money is obli—
gated in appropriations bills prior to the end of the fiscal year, but the
bills are often not signed until after the end of the fiscal year. The money
is therefore not technically obligated until after the money has already
lapsed back to the unemployment trust fund. The proposed amendment solves
this "accounting" problem by holding the money in the training and building
fund until the appropriation is signed. Ve

Sections 2 and 3. The Tax Equity and Fiscal Responsibility Act of 1982 (Public
Law 97-248) amended the Federal Unemployment Tax Act (FUTA) to increase the
gross FUTA tax on employers from 3.5 percent to 6.2 percent. It also increased
the additional credit against the FUTA tax for contributions to a state unem—
ployment fund from 2.7 percent to 5.4 percent. These amendments are effective
January 1, 1985. Because of the language of the FUTA, all employers in the
state cannot be guaranteed the full FUTA credit of 5.4 percent unless the state
law includes a maximum (standard) state tax rate of at least 5.4 percent.

Section 2 of the bill amends AS 23.20.170 to enact a standard rate of 5.4 per—
cent. Rates below 5.4 percent would continue to be granted under AS 23.20.290.

Section 3 of the bill amends AS 23.20.290 by adding a 21st rate class comprised
of employers with the highest quarterly decline quotients whose cumulative pay
roll is .01 percent of the total payroll in the state. Thissmall minority

of employers would receive a rate not less than 5.4 percent.The FUTA requires
that the 5.4 percent rate be actually assessed at least one employer in the
state, iIn order for all employers in the state to be guaranteed the maximum
additional FUTA credit of 5.4 percent. This amendment meets the requirements
of the FUTA with the least distortion to the present rate structure.

Section 4. This section amends the benefit schedule in AS 23.20.350(d) to pro—
vide a maximum Ul weekly benefit amount of $198, not counting dependents allow—
ance. This 1increase will provide approximately two-thirds of claimants with
replacement of 50 percent of their average weekly wages. Federal benefit ade—
quacy guidelines suggest that a state"s benefit schedule should provide 50
percent wage replacement for at least 80 percent of claimants. However. Alaska
liberal eligibility provisions make application of the federal guidelines too
costly. The benefit schedule was amended in 1980 to provide a maximum weekly
benefit of $150. This schedule did replace 50 percent of wages for approxi—
mately two-thirds of claimants, but wage inflation since 1980 has steadily
eroded this level of wage replacement. Although a small increase of $6 was
approved in 1982, only about 56 percent of claimants receive 50 percent wage
replacement under the current schedule. The nroposed schedule would increase
costs to the trust fund by about 14 percent.

Sections 5 and 6. These two sections would change the requirements for the
receipt of dependents allowance. The amendments do not change the amount of
the allowance.
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Original sponsor: Labor and Commerce
Committee
'
IN THE SENATE BY THE FINANCE COMMITTEE
CS FOR SENATE BILL NO. 525 (Finance)
IN THE LEGISLATURE OF THE STATE OF ALASKA.
THIRTEENTH LEGISLATURE - SECOND SESSION
A BILL
For an Act entitled: “"An Act relating to unemployment insurance; anc
providing for an effective date."
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 23.20.130(d) is amended to read:

@ The training and building fund consists of all interest and
penalties collected under AS 23.20.185, 23.20.190~ and 23.20.195 and
all sums recovered on official bond for losses sustained by the Tfund.
Training and building fund money shall be deposited in the clearing
account of the unemployment compensation fund for clearance only, and
does not become a part of the fund. The unobligated amount 1in the
training and building fund 1in excess of SI100,00G on the <close of
business of the 30th uay following the last day of each Tfiscal year
shall be transferred within 20 days to this state ® account in the
unemployment trust fund. The fund shall be included in the budget
submitted to the legislature under the Executive Budget Act (AS 37.-
07). Funds available in the training and building ¥fund shall be
expended upon the direction of the department, with the approval of
the governor, when it appears to the governor [HIM] that the expendi —
ture 1is necessary for but not limited to

(I the proper administration of this chapter if no federal
funds are available for the specific purpose for which the expenditure

is to be made, and if the funds are not substituted for appropriations
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STATE OF ALASKA 1984 LEGISLATIVE SESSION

FISCAL NOTE
Ikevision Date:
No. 1

REQUEST HCS CFujnsCAL DETAIL

Bil 1/Resolution No.: CSSB 525 Agency Affected: Labor
Title: "An Act relating to Program Category Affected: Social Services

Unemployment insurance'-

Sponsor: Senate Labor/Commerce ~ MU, Program or Subprogram(s) Affected:
Requestor: House Labor & Commerce Employment Security, Unemployment

Date of Request: May 14, 19B4 Insurance

EXPENDITURES/REVENUES : (Thousands of

FY 84 Fy 85 FYy & -"707" Fy 88 Fy 89
OPERATING

100 PERSONAL SERVICES <
200 TRAVEL
300 CONTRACTUAL 5.0
*00 SUPPLIES
500 EQUIPMENT
SO0 LAND & STRUCTURES
700 CRANTS, CLAIMS
800 MISCELLANEOUS

TOTAL OPERATING 0 5.0 0 0 0 0
1 CAPITAL | | |
| REVENUE

FUNDING:  (Thousands of Dol" ars)
CENERAL FUND

FEDERAL FUNDS 5.0
OTHER

TOTAL 0 5.0 0 0 0 0

POSITIONS:
FULL-TIME
PART-TIME
TEMPORARY

SOURCE OF FUNDS TO OFFSET FISCAL IMPACT OF BILL:

Federal funds will be requested to fund reprogramming of automated programs.
[125 hours x $40 per hour.]

ANALYSIS: Attach rate, ,p"g’wo"r analysis
Prepared By~ffihn fr/"Shav.”Jr". 7 Phone: 455-9717?
Pivision:X&iiDlovment Security D~ Date:
/
Approved by CommissionerA-L Date: rr/z,
Agency: labor
LEG:=A:5

Distribution (by Agency preparing fiscal note):
Legislative Finance
Legislative Sponsor
Requestor
Office of Management and Budget

‘I'r » . Ann Mmw / = <)



STATE
FISCAL NOTE
iA
r No. 2, Page 1 of 2 [Revision Date:
REQUEST HCS for (FI1P ISCAL DETAIL

Bill/Resolution No.:__ICSSB 525
Title: "An Act relating to
Unemployment insurancel
Sponsor; Senate Labor/Commerce
Requestor”™ House Labor & Commerce  All
Date of Request: Ma7~14, 1984

EXPENDI TURES/REVENUES : 8&-Thousands of
FY r & v &

463.3

OPERATING

100 PERSONAL SERVICES
200 TRAVEL
300 CONTRACTUAL
A00 SUPPLIES
500 EQUIPMENT
SO0 LAND & STRUCTURES
700 CRANTS, CLAIMS
800 MISCELLANEOUS

TOTAL OPERATING

1691

1691 4633

I CAPITAL |

|  REVENUE | |
FUNDING:  (Thousands of Dol alS)
CENERAL FUND

FEDERAL FUNDS

OTHER
TOTAL

3475
3?a
83 4
453 3

Q=
.«D.O!—‘g"
U100

[T
D

POSITIONS:

FULL-TIME 1
PART-TIME

TEMPORARY

SOURCE OF FUNDS TO OFFSET FISCAL

Personal Service benefits would
projected increase
and seasonal

in unemployment
employees.

ANALYSIS: Attach a”s sate pags”for analysis
Prepared By:

Lt Shay, . »k
Division:

nympnt 5pr.nrity DivT~Tnnl

Approved fey Commissioner?”™ .iim pnhisnn
Agency:_LalKir «
LEG:A 4
Distribution (by Agency preparing fiscal note):
Legislative Finance
Legislative Sponsor
Requestor
Office of Management and Budget
Impacted Agency(ies)

Agency Affected:
Program Category Affected:

IMPACT OF BILL:
increase for all

ALASKA 1934 LEGISLATIVE SESSION

All
All

agencies based on the
insurance paid to ex-state employees

Phone:— -?271 7
Date: N N
f "/
Date:
/7

BRU, Program or Subprogram(s) Affected:

r 8 -TT8' &
5186 5024 5266
5186 524 5K i

|
586 524 .. 5%6

12/1/83



FISCAL NOTE

THE LEGISLATURE OF THE STATE OF ALASKA
THIRTEENTH LEGISLATURE
BILL/RESOLUTION NO: HCS CSSB 525 (L&C) No. 2, Page 2 of 2
TITLE: “An Act relating to Unemployment Insurance."
AGENCY AFFECTED: Department of Labor
Page 2

The following assumptions were made in preparing the forecasted costs:

1. State employment will continue to increase through FY 1985.
Thereafter, state employment will level off with consolidation
of administrative jobs and belt tightening being offset by jobs
based on increased population.

2. There 1s no wage increase for calendar year 1984. The wages
through FY 1986 reflect the recent agreement with APEA. A

5 percent yearly increase continues throughout the remainder
of the forecast period.

3. As provided in this bill, the maximum weekly benefit amount paid
for unemployment insurance claims will increase from $156 to $188,
effective October 1, 1984.

As a result, the State of Alaska would be required to pay more in its personal

service benefit costs for unemployment Insurance. The total amount of the

Increased costs (which would affect all Departments in the State) is projected

from past experience and a computerized modeling technique. The estimated

increase iIn the average payment using this method is 12.7*. This increase would
Enot occur immediately in FY "85, because claimants are paid for an entire year |
"at the rates in effect when they first claim benefits. The total effect of

the increase would not be felt until FY "87.

LEG:A:4



STATE OF ALASKA 1C84 LEGISLATIVE SESSION

t0o. 3 FISCAL NOTE
Revision Date:
REQUEST HC5 FISCAL DETAIL
Bill/Resolution No.: CSSB 525 (FIN)Agency Affected: Labor
Title: "An Act relating to UnemployProgram category Affected: Social Services
ment Insurance. . . 1
Sponsor!- Sen. Labor J Commerce BRU, Program or Subprogram(s) Affected:
Requestor; House Fina ce Employment Security, Unemployment
Date of Request!- 5/22/84 Insurance
EXPENDITURES/REVENUES:  (Thousands of Dollars)
FY~84 Fy 85 Fy 86
OPERATING
100 PERSONAL SERVICES
200 TRAVEL

300 CONTRACTUAL

<*00 SUPPLIES

500 EQUIPMENT

EOO LAND A STRUCTURES

700 GRANTS, CLAIMS

800 MISCELLANEOUS
TOTAL OPERATING

CAPITAL
REVENUE

FUNDING (Thousands of Dollars)
GENERAL FUND

FEDERAL FUNDS

OTHER

TOTAL

POSITIONS
FULL-TIME
PART-TIME
TEMPORARY

OURCE OF FUNDS TO OFFSET FISCAL IMPACT OF BILL

ANALYSIS : Attachfa .separate paqe for analysis

Preparedy-- ,lnhn W  Shay, _Jr - Phone:  4a5.-07.12
Division:__ Fniplnyment Security...Divisii Date:
Approved by Commissioner:” , lim Rnhisnn Date: 522]_ZM
Agency: lahnr n

LEG:B:14

Distribution (by Agency preparing fiscal note):
Legislative Finance
Legislative sponsor
Requestor
Office of Management and Budget
Impacted A?ency(ies) 12/1/83



FISCAL NOTE

THE LEGISLATURE OF THE STATE OF ALASKA
THIRTEENTH LEGISLATURE
BILL/RESOLUTION NO: HCS CSSB 525 (FIN)

TITLE: "An Act relating to Unemployment Insurance."
AGENCY AFFECTED: Department of Labor
Page 2

This bill would require the Department of Labor to pay unemployment insurance
benefits to qualifying persons between school terms. Two costs would be
associated with this bill, the actual costs of the benefits paid and the admin—
istrative costs to run the program.

The estimated benefits to be paid in Fiscal Year 1985 are calculated as follows:

Number of Eligible Claimants 1,700
Average Weekly Benefit Amount X $135
$ 229,500
Average Length of Claim X 10 wks
$2,295,000
Adjustment for Increase in Average Weekly + 133,600

Benefit Amount from $135 to $150
Total Benefits Fiscal Year 1985 $2,428,600

The estimated benefits to be paid iIn fiscal years 1986 - 1989 are as follows:

Number of Eligible Claimants 1,700
Average Weekly Benefit Amount X $150

$ 255,000
Average Length of Claim X 10 wks
Total $2,550,000

Administration costs to run this program would include the salaries of ten
seasonal Unemployment Insurance Specialist I"s for four months each. Con—
tractual and Supply costs associated with these positions would include postage
and forms, as well as normal expenses. One-time expenses would include $10,000
in Contractual in Fiscal Year 1985 to complete automation of the claims proces—
sing function, and $5,000 in Fiscal Year 1985 to purchase equipment for this
function.

In preparing the cost estimate for benefits to be paid the following assumptions
were made:

1. An effective date of May 22, 1984.

2. The average weekly benefitamount would increase from $135 to $150 on
October 1, 1984.
3. No increase in claims would be seen from Fiscal Year 1985 - 1989.

4. There would be no further increase iIn benefit amount from Fiscal Year 1985
- 1989.



FISCAL NOTE

THE LEGISLATURE OF THE STATE OF ALASKA
THIRTEENTH LEGISLATURE
BILL/RESOLUTION NO: HCS CSSB 525 (FIN)
TITLE: "An Act relating to Unemployment Insurance."
AGENCY AFFECTED: Department of Labor
Page 3

In preparing the cost estimates for administrative costs the following assumptions
were made:

1. An effective date of May 22, 1984.
2. An annual inflation rate of six percent.

LEGB:14



Original sponsor: labor and Commerce
Coraciittee

13 THE SENATE BY THE FINANCE COiiHITTEE
HOUSE CS FOR CS FOR SENATE BILL HO, 525 (Finance)
IH THE LEGISLATURE OF THE STATE OF ALASKA
THIRTEENTH LEGISLATURE - SECOND SESSION
& BILL
For au Act entitled: "An Act relating to unemployment insurance; and
providing for an affective date."
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
* Section 1. AS 23.20.130(d) is amended to read:

(d) The training and building fund consists of all interest and
penalties collected “yridar AS 23.20.135, ."3.20.190X and 23.20.195 and
all 3uias recovered ou official bond for _losses sustained by the fund.
Training and building fund money shall be deposited in the clearing
account of the unemployment compensation fund for clearance only, and
does not become a part of the fund. The unobligated amount 1iu the
training and building fund in excess of $100,000 on the close of
business oil the 30tU day following the last day of each fiscal year
shall ba transferred within 20 days to this state"s account in the
uncoploytaaat trust fund. The fund shall ba included in che budget
submitted to the legislature under the iSxecutivc Budget Act (AS 37.-
07). Funds available 1ia the training and building Tfund shall be
expended upon the direction of tha department, with the approval of
the governor, wheu it appears to tha governor [iilH] chat the expendi—
ture ia necessary for but not limited to

(@D the proper administration of thi3 chapter if ao f
funds arc available for the specific purpose for which the expenditure
is to be made, and if the funds are not substituted for appropriations
from federal funds that [WHICH] would be made available in £ba absence
of chose funuaj

~1- HCS CSSB 525(Fin)

~ "V it - Jfishp - -
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@) the proper administration of this chapter, 1if [FOR
WHICH FURPOSC] appropriations from federal funds have been requested
but not yet received, and [IF] the training and building fund vill bva
roiubursé&d upon receipt of the requested federal appropriation!

(3) the purposes specified in AS 23.15.Sil!

(4) tbc purposes specified In AS 23.20,075.
Sec, 2. AS 23.20.170 ia amended by adding a new subsection to read:

©) The standard rate of contributions with respect to emp

neat is 3.4 percent of wages paid. Reductions from the standard rate
nay only be made under this section and AS 23.20,230 - 23 20.310.
Sec. 3. AS 23.20.290(c) 1isamended to read:

(©) Beginning January 1, 1981, the rate of contributions for
each employer 1is 82 percent of the average benefit cost rate multi—
plied by the employer S experience factor act out in column Z of tho
tabic in this subsection opposite tho employer*3 [HIS] applicable rate
class sac out in column A plus the fund solvency adjustment [COHTAI-
UUTIOH] required under (f) of this section. However, the vrate of
contributions for an employer may not be leas than one percent or more
Chan sin and one-half percent. The rate of contributions for an
employer ia rate ciasa 2.1 may not be leas than 3.4 percent. The rate
of contributions for an employer must be rounded to the nearest one-

hundrodtrc of one percent.

coLmm A COLUtFfH B Qi.Ui-Si C
Paito Class Cumulative ELcperieuce
Ratable Payroll Factor
at iciiut but leas than
(percent) (percent)
i 3 40
2 5 10 .45
HCS CSSB 525(Fin) -2-

W1
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3 10 15 ., 5°

A 15 20 .55
5 20 25 _60
6 25 30 .65
7 30 35 .70
s 35 40 _S0
9 40 45 ~.90
i0 45 50 1.00
11 50 55 1.00
12 55 60 1.10
13 60 65 1.20
14 65 70 1.30
15 70 75 1.35
16 75 30 1.40
17 0 35 1.45
13 33 90 1.50
19 90 95 1.55
20 95 99.99 1.60
21 99.99 1 .65

23*20.290(e) 1ia amended to read:
»e department shall determine che average benefit

dS follows;

(D) the departmentshall determine Che anout of benefits
paid to insured workers during the last throe conputation /ears*

(2 the departmentshall subtract from the amout deter-
mined in (1) of this subsection the arout of any benefits reimbursed
to the fund and tho arout of interest eamed on the trust fund
balance during those computation years,

3 the departmentshall divide the anomc daterraiaed in

-3- HCS CSSB 525(Fin)

erk”
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(@' or chic subsection by the total wages paid by all employers re-

ox the last four computation yearnj

@)) the department shall de.eemine the amount of total
wages subject to contributions under this chapter paid during the
preceding computation years;

(5) the department shall determine the amount-cf all wages
paid to insured workers during tha preceding computation year™

(6) the department shall subtract from the ancuut deter—
mined in (6) of this subsection the amount of wages paid during the
preceding computation year by employers who elect to reimburse the
department under AS 23.20.276 and 23.20.277*

a the department shall divide the amount determined iu
(4) of this subsection by the amount determined iu (6) of this sub—

section; and

©)) the department shall divide the amount determined 1in
(3) of this subsection by the amount determined In (7) of this sub-

section.
Sec. 5. AS 23.20.z9G(i) 1is repealed and reenacted to read:

() At* employer shall pay a fund solvency adjustment equal to

section opposite the reserve rate of tiks fund set out in column A.
However, the fund solvency adjustment rate of an employer may not
increase or decrease more than three-tenths of one percent frou one

year to the rc:tt.

CQLUHH A CO1.UMH B
Reserve Rate Fuad Solvency Adjustment
;iu least but less than (percent)
(percent) (percent)

HCS CSSB 525(Fin) ~4-
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3.6
3.5
3.<»
3.3
3.0
2.3 2.9
2.7 2.3
2.6 2.7
2.5 2.6
2.4 2.5
2.3 2.4
ER 2.2
2.1
i.0 2 .x
2.0
X Sec. 6. AS 23.10.350(d)

(d A:;; individual

entitled to receive,

the table i1In this subsection that

colunn (A) of the individual "6 base period wages determined under (¢)

of this section:

»

Base period wage*

At Least But less than

0 1,000
1,000 1,250
I, 250 1,500
1,500 1,750

the ueektly ocucfit anouac set out

is eligible under

&

1.

1.

0

1

is repealed and reenacted to read:

(@) or this soctioti

©)

in coluon (B)

is opposite tha acount act out

Jeckly Benefit Amount

0
33

40

42

HCS CSSB

a&g m

525(Fin)
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1. 750
2*000
2.250
2.500
2.750
3.000
3.250
3.500
3.750
A,000
A, 250
A ,500
AL,750
5.000
5.250
5.500
5.750
6.000
6.250
6.500
6, 750
7.000
7.250
7.500
7.750
8.000
5.250
3,560

3.750

LIOS CSSIi 525 (Fin>

2,000
2,250
2,500
2,750
3,000
3,250
3,500
3,750
4,000
4,250
4,500
4,750
5,000
5,250
5,500
5,750
6,000
6,250
6,300
6,750
7,000
7,250
7,500
7,750
8,000
3,250
8,500
8,750

9,000

44

46

46

50

52

54

56

58

60

62

64

66

63

70

72

74

76

78

80

82

34

86

68

90
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94
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100
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9,000

9,250

9,500

9,750
10,000
10,250
10,500
10,750
11,000
11,250
i1,500
31,750
12,000
12.250
12,500
12,750
13,000
13,250
13,500
13,750
14.00U
14,250
14,500
14,750
15,000
15,250
15,500
15,750

16,000

9,250
9,500
9,750
10,000
10,250
10,500
10,750
11,00u
11,250
11,500
11,750
12,000
12,250
12,500
12,750
13,000
13, 250
13,500
13,750
14,000
14,250
14,500
14,750
15,000
15,250
15,500
15,730
16,000

10,250

102
104
1u6
100
110
112
114
116
113

120

124

126
123
130
132
134
136
133
140
142
144
146
143
150
152
154
156
153

HCS CSSB 525 (Flu)



16,250 16,500 160

10,500 16,750 162
16,750 17,000 164
17,000 17.250 166
17.250 17,500 163
17,500 17,750 170
17,750 id,000 172
18,000 18,250 174
18,250 18,500 176
13,500 ia,75u 178
10,750 19,U0u 180
16,000 19,250 132
19.250 19,500 134
19,500 19,750 186
19,750 138

* Gee 7. A3 23.20.33QC1l:) 1is repealed and reenacted to read:

() An individual wno astabiiuhea a benefit year ia eligible iG6r
tu allowance lor dependants in addition to the individual B weekly
benefit amount. The department nay require an individual claiming or
receiving an .allowance for dependents to produce income tax returns
birui certificates, notices or adoption or custody, social security
account number of spouse, verification of support documents, or other
information necessary to verify that the allowance is payable to the
individual. The allowance for dependents

&) in $24 per week for each dependent, except that the
total allowance fTor dependents paid to an individual nay not exceed
$72 for each week of unemployment!

@) is payable beginning with she wee* during the benefit
year in which che individual claim an allowance for the dependent and

HCS CSSS 525 (Fin) -0-



is pa/Zable for the remainder of the individual'3 eligibility for
regular, extended, or supplemental payments during the benefit year;

(3) may not be claimed lor a new dependent after the end of
the benefit /ear or lifter the exhaustion of regular benefits 1in the
benefit year;

(4) nay tot be. paid to an individual if

(€)) that dependent has been claimed by another indi—
vidual;

©)) the other individual hoc beeu Tfound elicg
receive the allowance for tho dependent; and

© the benefit year of "ho other individual
expired; avid

(6) nay be paid only if che department deterraiues that 110
other 1individual having an wunexpired benefit year has been Tfound
eligible for o.u ailowaaca for the sane dependent.

See. 0. Ad 23.10.330(g)(1) is amended to read:

(i) “tependnut’™ menus v.a ividlviduai @

(A unmrried child, scepchiid, legally adopted child,
or legalward under i3 years of age who is

(@) lawfully inthe iadLriduii*a physical custody
4L _the tine the individual clain.-j the allowance for depen—
dents; ur

(ii1) dependent on the individual for more than 50
percent of support;

A) unmarried cnild, stepchild, legally adopted child,
or legalwareof any age who is dependent on the individual for
more. than 50 percent of support and who ia prevented by infirmity
from engaging in a gninrul occupation;

bee. 9. nS 23.20 is amended by adding a new section to read:

9 HCS CSSB 525(Fin)
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Soc. 23.20.354. STATE [IHXBRIii BENEFITS. (2 There is estab—
lished a atace interim benefits program. State interim benefits are
paZabie only to cha extent chat money i1 appropriated iron the general
fund for that purpose.

<b) An individual who has otherwise satisfied the requirements
of this chapter for the receipt of regular benefits is eligible for
state interim benefits if

(€D che individual®3 weekly benefit amount payable under
this chapter is reduced or denied under AS 23.20.331(U); or

@)) the 1individual 1is a noucertificateri individual who
provides compensated service tc a school district for teaching iIn—
digenous languages and the individual®s weekly benefit amount payable
under this chapter is reduced or denied under AS 23.20.331(c).

(c) The amount of state interim benefits payable to an individ—
ual for a week 1is equal to the difference between the individual®s
weekly benefit amount, including the dependants allowance, established
under AS 2320330 and the individuaI'Uweekly benefit amount, includ—
ing the dependents allowance, payable for that week under A3 23.20.-
3bl(e) or 23.20.381(h). The total amount oi state interim benefits
paid may not exceed che total amount of regular benefits denieu solely
under AS 23.20.381(c) or 23.20.331(h).

@ State interim benefits arc subject to reduction, disquali—
fication, recoupment, and offset in the aniae manner as regular bene—
fits under this chapter.

(€)) Extended, additional, or supplemental benefits of any
are not payable on the basis of a claim for, or che payment of, state
interim benefits. State interim benefits may not be used to supple—
ment a reduction or der.ici of extended, additional, or supplemental

benefits.

tiCS CSSB 525 (Fin) ~1U-
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* See. 10. AS 23.20.362(0) is amended to read:

(c> The amount of benefits payable Co an insured worker for a
week y£ unemployment shall be reduced by cue amount or any severance
or termination payment, wages in lieu of dismissal notice, or payment
for vacticiun, ale. xe.-ivc, or holidays chac 1a attributable to* chat
week [PAYMEWT ATTRIBUTABLE TO THAT WEEK WHICH COMPENSATES THE INSURED
WORKER FOR A DISMISSAL FROM EMPLOTilEMT WITHOUT NOTICE, OA FOR ACCRUED
VACATION, SICK LEAVE, Oil HOLIDAYS],
Sec. 11. AS 33.20.301 is amended by adding new subsections to read;

lh> Benefits based on services for" an educational institution 1in
other Chun an instructional, research, or principal administrative
capacity nay not be paid to. an individual lor a week of unemployment
chat begins during the period between two successive academic years or
terns if the individual performed those services in the first of choaa
ttcadciaic years or torus and there 1ia a reasonable assurance that the
individual will perform those services in uie second of those academic
years or torus. ii an individual 1is denied benefits fur my week
under this subjection and the individual 1is wuuc later offered an
opportunity to perform services tor the educational institution i1u tha
second academic year or ceru, the individual In entitled to a retroac—
tive payment or benefits for each week, 1or which che individual filed
a timely claim fur benefits and for which benefits were dcriied solely
under this subsection.

(& Benefits based on services described in (¢) and (h) of this
section nay not be paid to an individual for s week that begins during
an established and customary vacation, period or holiday recess if the
individual performs those services in the period irmediateiy before
tho vacation period or holiday recess and there is a reasonable assur—

ance that the individual will perform those .services in the period

-11- HCS CSSB 525(Fin)
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immediately following the vacation, period or holiday recess.

(J) oentiiits based on services described iu <e) and (h) of this
section shall be denied under (e), (U), and (i) or this section to an
individual who performed those services in an e ncationai institution
while iIn the employ of an educational service 0 "ancy. In this sub—
section> "educational service agency'" means a governmental agency or
governmental entity that is established and operated exclusively for
th i purpose oi" providi services to one or morn educational insti—
tutions.

Sec. 12. AS 23.20.**Q6(c) 1is amended to read:

Co) notwithstanding (a) and (b) oi this section, an ieaividual
is ineligible for p&ymeni of extended benefits for any week oi unem—
ployment 1iu the individual®l [HIS] eligibility period Iif the depart—
ment Ffinds that during that period the individual

(€@)) [HEJ failed to accept on offctr of suitable work as
defined under (k) of this section or failed to apply for suitable work
to which. the individual [lI£] was referred by tha department5 or

@) iHEj tailed to actively seek work as prescribed under
@) of this sootxon, e::copt that the eligibility of the individual
will be determined under AS 23.20.373 without regard to tha disquali—
fication provisions otherwise applicable under (d) of this section if
tha individual 1ia not actively euaagad iIn seeking work because the
individual 1ia (A) aunnoned for jury duty before a court of the United
States or any statct or (I) hocpxtalised for treatment of an emergency

or life-threatening, condition.

w Sec. 13. AS 23. U.305 is amended by adding a new subsection to read:

(d An individual is not considered "unemployed"” in & week if
ii) che individua* rs not performing, services during that

week because the individual is on leave from the regular employer of

11CS CSSB 323 (i*in) -12- _*
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the individual for a period of four weeks cr Igjisj and

@) the leave 1its pare of a work schedule cornsi
alternating periods of work and leave 1iu which the hours oi work ior
one couplet:*. period oi work, and leave average at lease AO hours per
week.
Sec. 14. AS 23.20.526(a)(22) is amended to read:

(22) service performed for a corporation by aa employee of
the corporation if

(A) the corporation i1a incorporated under AS 10.05*

(©)) the corporation 1ia not a government corporation*

(©) the employee is an executive officer of the corpo—
ration IVILIO DIRECTLY Oil IMDIRECXLX OWFiS 25 PSRGESrC OR 1lORiu OF THE
VOTiuG SECURITIES OF TilE CORPORATION* AGO

(D) TiiE EXECUTIVE OFFICER AGREES THAT THE SERVICES HOT

SE "EMPi,QikiSNT" UBf”~a V»US PARAGRAPH].

' dec. 15. 3cctlone 2 ai;d 3 oi chit Act take effect January 1, 1935.

¢ Sec. 16. Sections A - 6 of this Act tat:e effect October 1, 1964, awd
apply to benefit years established after September 30, 1934.

* See. 17. Section 11 oi cbia Act is retroactive to April 1, 1934.

* See. 13. Section 14 ol this Act takes effect July i, 1984.

K Sec. 19. Sections i1 and 9 - .13 of this Act take effect immediately in

accordance with AS 01.10.G/d(n).

R UCS CSSB 525(Fin)



Introduced: 3/7/84
Referred: Labor and Commerce and
Finance

BY THE LABOR AND
IN THE SENATE COMMERCE COMMITTEE

SENATE BILL NO. 525
IN THE LEGISLATURE OF THE STATE OF ALASXA
THIRTEENTH LEGISLATURE - SECOND SESSION
A BILL
For an Act entitled: "An Act relating to unemployment insurance; and
providing for an effective date."
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

I"Section 1. AS 23.20.130(d) 1is amended to read:
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(d) The training and building fund consists of all interest and
penalties collected under AS 23.20.j85, 23.20.190" and 23.20.195 and
all sums recovered on official bond for losses sustained by the fund.
Training and building fund money shall be deposited in the <clearing
account of *I* unemployment compensation fund for clearance only, and
does not be 3. a part of the fund. The unobligated amount 1in the
training and building fund in excess of $100,000 on the <close of
business of the 30th day following the last day of each fiscal year
shall be transferred within 20 days to this state®"s account in the
unemployment trust fund. The fund shall be 1included 1in the budget
submitted to the legislature under the Executive Budget Act (AS 37.-
07). Funds available in the training and building fund shall be
expended upon the direction of the department, with the approval of
the governor, when it appears to the gov.rnor [HIM] that the expendi-
ture 1is necessary for but not limited to

(1) the proper administration of this chapter if no federal
funds are available for the specific purpose for which the expenditure
is to be made, and if the funds are not substituted for appropriations
from federal funds that [WHICH] would be made available in the absence

of those funds;
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(2) the proper administration of this chapter, if [FOR
WHICH PURPOSE] appropriations from federal funds have been requested
but not yet received, and [IF] the training and building fund will be
reimbursed upon receipt of the. requested federal appropriation;
(3) the purposes specified inAS 23.13.611;
(A) the purposes specified inAS 23.20.075.
* Sec. 2. AS 23.20.170 is amended by adding a new subsection to read:

(c) The standard rate of contributions with respect to employ-
ment is 5.A percent of wages paid. Reductions frjm the standard rate
may only be made under this section and AS 23.20.280 - 23.20.310.

* Sec. 3. AS 23.20.290(c) 1is amended to read:

(c) Beginning January 1, 1981, the rate of contributions for
each employer 1is 82 percent of the average benefit cost vrate multi-
plied by the employer®s experience factor set out in column C of the
table in this subsection opposite the employer®s [HIS] applicable rate
class set out in column A plus the fund solvency contribution required
under (f) of this section. However, the rate of contributions for an
employer may not be less than one percent or more than six and one-
halx percent. The rate of contributions for an employer ., rate class
21 may not be less than 5.A percent. The rate of contribjtions for an

employer must be rounded to the nearest one-hundredth of one percent.

COLUMN A COLUMN B COLUMN C
Rate Class Cumulative Experience
Ratable Payroll Factor
at least but less than
(percent) (percent)
1 5 -AO
2 5 10 A5
3 10 15 50

SB 525 —2-
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4 15 20 .55

5 20 25 .60

6 25 30 .65

7 30 35 .70

8 35 40 .80

9 40 45 .90
10 45 50 1.00
11 50 55 1.00
12 55 60 1.10
13 60 65 1.20
14 65 70 1. 30
15 70 75 1.35
16 75 80 1.40
17 80 85 1.45
18 85 90 1.50
19 90 95 1.55
20 95 99.99 1.60
21 99.99 1.65

* Sec. 4. AS 23.20.350(d) 1is amended to read:

(d) An individual who is eligible under (a) of this section 1is
entitled to receive the weekly benefit amount set out in column (B) of
the table in this subsection that [WHICI] is opposite the amount set
out in column (A) of the individual®s base period wages determined
under (c) of this section:

Q) ®
Base Period Wages Weekly Benefit Amount
At Le 3t But less than
0 1,000 $0

1,000 1,250 34

-3- SB 525
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1,250
1,500
1,750
2,000
2,250
2,500
2,750
3,000
3,250
3,500
3,750
4,000
4,250
4,500
4,750
5,000
5,250
5,500
5,750
6,000
6,250
6,500
6,750
7,000
7,250
7,500
7,750
8,000

8,250

1,500
1,750
2,000
2,250
2,500
2,750
3,000
3,250
3,500
3,750
4,000
4,250
4,500
4,750
5,000
5,250
5,500
5,750
6,000
6,250
6,500
6,750
7,000
7,250
7,500
7,750
8,000
8,250

8,500

36
38
40
42
44
46
48
50
52
54
56
58
60
62
64
06
68
70
72
74
76
78
80
82
84
86
88
90

92
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8,500

8,750

9,000

9,250

9,500

9,750
10,000
10,250
10,500
10,750
11.U00
11,250
11,500
11,750
12,000
12,250
12,500
12,750
13,000
13,250
13,500
13,750
14,000
14,250
14,500
14,750
15,000
15,200

15,400

8,

9

9

9,

9

10

10

10

L

11

11

11

12

12

12

12

13,

13

13

13

14

14

14

14

15

15

15

15

750

,000

,250

500

, 750
,000
,250

,500

Jo

,000

,250
,500
, 750
,000
,250
,500

, 150

000

,250
,500
, 750
,000
,250
,500
, 750
,000
,200
,400

,600

94

96

98

100

102

104

106

108

110

112

114

116

118

120

122

124

126

128

130

132

134

136

138

140

142

144

146

148

150
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birth certificates, notices of adoption or custody, social security
account number of spouse, verification of support documents, or other
information necessary to verify that the allowance is payable to the
individual. The allowance for dependents

(1) 1is $24 per week for each dependent, except that the
total allowance for dependents paid to an individual may not exceed
$72 for each week of unemployment;

(2) is payable beginning with the week during the benefit
year in which the individual claims at. allowance for the dependent and
is payable for the remainder of the individual®s eligibility for
regular, extended, or supplemental payments during the benefit year;

(3) may not be claimed for a new dependent after the end of
the benefit year or after the exhaustion of regular benefits 1in the
benefit year;

(4) may not be paid to an individual if

(A) that dependent has been claimed by another indi-
vidual;
(B) the other individual has been found eligible to
receive the allowance for the dependent; and
(C) the benefit year of the other individual has not
expired; and

(5) may be paid only if the department determines that no

other individual having an wunexpired benefit year has been found

eligible for an allowance for the same dependent.

* Sec. 6. AS 23.20.350(g)(1) is amended to read:

(1) ™"dependent™ means an individual®s
(A) unmarried child, stepchild, legally adopted child,
or legal ward under 18 years of age who 1is

(i) lawfully in the individual®s physical custody

-7- SB 525
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at the time the individual claims the allowance for

dents; or

(ii) dependent on the ind

percent of support;
®)

or legal ward of any age

unmarried child, stepchild, legally adopted child,

who

ividual for more th

is dependent on the individua

more than 50 percent of support and who

from engaging in a gainful

occupation;

* Sec. 7. AS 23.20.362(c) 1is amended to read:

is prevented by inf

(¢c) The amount of benefits payable to an insured worker

week of unemployment shall be reduced by the amount of any sev

or termination payment, wages

for vacation, sick leave, or holidays which

in

lieu of dism

issal notice, or p

is attributable to

week [PAYMENT ATTRIBUTABLE TO THAT WEEK WHICH COMPENSATES THE 1

WORKER FOR A DISMISSAL FROM EMPLOYMENT WITHOUT NOTICE, OR FOR A

VACATION, SICK LEAVE, OR HOLIDAYS].

depen -

an 50

| for

irmity

for a
erance
ayment

that
NSURED

CCRUED

* Sec. 8. AS 23.20.381 is amended by adding new subsections to read:

(h) Benefits based on services for an educational

other than an instructional,

capacity shall not be paid to

research, or

an

institution

principal administrative

individual for a week of unemployment

that begins during the period between two successive academic years or

terms if the individual performed those services

academic years or terms and there

individual will perform those services

years or terms. If an individual

under this subsection and the

is a reasonable assurance

is denied

individual is

benefits for any

not later offer

opportunity to perforin services for the educational institution

second academic year or term,

the

individual

is entitled to a retroac—

tive payment of benefits for each week for which the individual

525

in the first of those

that the

in the second of those academic
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ed an
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a timely claim for benefits and for which benefits were denied solely
under this subsection.

(1) Benefits based on services described in (e) and (h) of
section shall not be paid to an individual for a week that begins
during an established and customary vacation period or holiday recess
if the individual performs those services in the period immediately
before the vacation period or holiday recess and there is a reasonable
assurance that the individual will perform those services in the
period immediately following the vacation period or holiday recess.

(J) Benefits based on services described in (e) and (h) of this
section shall be denied under (e), (h), and (i) of this section to an
individual who performed those services in an educational institution
while in the employ of an educational service agency. For the purpose
of this subsection, "educational service agency” means a governmental
agency or governmental entity that is established and operated exclu—
sively for the purpose of providing services to one or more education—
al institutions.

Sec. 9. AS 23.20.406(c) is amended to read:

this

(©) Notwithstanding (a) and (b) of this section, an individual

is ineligible for payment of extended benefits for any week of unem-—
ployment in the individual®s [HIS] eligibility period if the depart—
ment firds that during that period

(1) the individual [HE] failed to accept an offer of suit—
able work as defined under (k) of this section or failed to apply for
suitable work to which the individual [HE] was referred by the depart—
ment ; or

(2) the individual [HE] failed to actively seek work as
prescribed under (f) of this section, except that the eligibility of

the individual will be determined under AS 23.20.378 without re ,ard to

-9- SB 525
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the disqualification provisions otherwise applicable under

section if the individual is not actively

engaged 1in

.seeking

(d) of this

work

because the individual is (A) summoned for jury duty before a court of

the United States or any state;

an emergency or life-threatening condition.

* Sec.

or (B) hospitalized for

treatment

of

10. AS 23.20.505 is amended by adding a new subsection to read:

(d) An individual is not considered "u

(1) the individual 1is not performing services

week because the individual 1is on leave from

the

alternating periods of work and leave in which the hours of

one

individual for a period of four weeks or

(2) the leave is part of a work

nemployed"”

the regular

less; and

schedule

complete period of work and leave average at least

week.

* Sec.

11. AS 23.20.526(a)(22) is amended to

read:

in a week

during

employer

consisting

40

work

hours

(22) s rvice performed for a corporation by an employee

tlie corporation i

* Sec.

* Sec.

apply to

* Sec.

SB 525

(A) the corporation 1is incorporated under AS 10.05;

(Pi  the corporation is not a

and

government

if

that

of

of

for

per

of

corporation;

(C) the employee is an executive officer of the corpo—

ration who directly or indirectly owns 25 percent or more of

voting securities of the corporation (;

AND

the

(D) THE EXECUTIVE OFFICER AGREES THAT THE SERVICES NOT

BE "EMPLOYMENT™ UNDER THIS PARAGRAPH].

12. Sections 2 and 3 of this Act take effect January 1, 1985.

13. Sections 4 - 6 of this Act take effect October 1,

benefit years established after Septembe

r 30, 1984.

14. Section 11 of this Act takes effect July 1,

-10-

1984.

1984,

and



* Sec. 15. Sections 1 and 7 - 10 of this Act take effect immediately in

accordance with AS 01.10.070(c)-

'11' SB 525



AMENDMENT

offered in the HOEE By : Rep.- Be t.iSWOrth.

TO: Rep. Adams _HOUSE BILL No.

SENATE BIL- No. 525

Page: 10 Line:
Under AS 23.20.354 (b) amend as fTollows:

() An individual is eligible for state interim benefits if
the individual has severed his or her employment benefits and em—
ployment rights, and if

H 70
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WORK DRAFT WORK DRAFT WORK DRAFT

Berrier
5/23/84 ~
Original sponsor: Labor and Commerce
Committee
IN THE SENATE BY THE FINANCE COMMITTEE
HOUSE CS FOR CS FOR SENATE BILL NO. 525 (Finance)
IN THE LEGISLATURE OF THE STATE OF ALASKA
THIRTEENTH LEGISLATURE - SECOND SESSION
A BILL
For an Act entitled: “"An Act relating to unemployment insurance; and
providing for an effective date."
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
* Section 1. AS 23.20.130(d) is amended to read:
@ The training and building fund consists of all interest

penalties collected under AS 23.20.185, 23.20.190~ and 23.20.195 and
all sums recovered on official bond for losses sustained by the fund.
Training and building fund money shall be deposited in the clearing
account of the unemployment compensation fund for clearance only, \nd
does not become a part of the fund. The unobligated amount in the
training and building fund in excess of $100,000- onthe close of
business of the 30th day following the last day of each Ffiscal vyear
shall be transferred within 20 days to this state®"s account in the
unemployment trust Tfund. The 7d shall be 1included in the budget
submitted to the legislature under the Executive Budget Act (AS 37.-
07). Funds available 1i1n the training and building fund shall be
expended upon the direction of the department, with the approval of
the governor, when it appears to the governor [HIM] that the expendi—
ture 1is necessary for but not limited to

(€D the proper administration of this chapter if no
funds are available for the specific purpose for which the expenditure
is to be made, and if the funds are not substituted for appropriations
from federal Tfunds that [WHICH] would be made available iIn the absence

of those funds;
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WORK DRAFT

@

WHICH PURPOSE]

but not yet received,

reimbursed upon receipt of the requested federal

(6))
©)

* Sec. 2.
©
ment
may only be made

* Sec. 3.
©

each employer

plied

table

class set out
BUTION] required

contributions for an employer may not be

than six and

employer 1in rate
of contributions

hundredth of one

COLUMN

Rate Class

HCS CSSB 525(Fin)

the

appropriations from federal

the purposes specified

the purposes specified

AS 23.20.170
The standard

is 5.4 percent of wages paid.

AS 23.20.290(c)

Beginning January 1,

by the employer®s experience Tfactor set out

one-half

WORK DRAFT WORK DRAFT

proper administration of this chapter, if [FOR

funds have been requested

and [IF] the training and building fund will be

appropriation;

in AS 23.15.611;

in AS 23.20., 075.

is amended by adding a new subsection to read:
rate of contributions with respect to employ—

Reductions from the standard rate

under this section and AS 23.20.280 - 23.20.310.

is amended to read:

1981, of contributions for

the rate

is 82 percent of the average benefit cost rate multi—

in column C of the

in this subsection opposite the employer®s [HIS] applicable rate

in column A plus the fund solvency adjustment [CONTRI —

under of this section. However, the rate of

®

less than one percent or more

<rcent. The rate of contributions for an

class Il may not be less than 5.4 percent. The rate

for an employer must be rounded to the nearest one-
percent.
A COLUMN B COLUMN C

Cumulative Experience

Ratable Payroll Factor
at least but less than
(percent) (percent)

5 -40
5 10 .45
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1 3 10 15 .50

2 4 15 20 .55

° 5 20 25 .60

‘ 6 25 30 .65

> 7 30 35 .70

6 8 35 40 .80

! 9 40 45 .90

8 10 45 50 1.00

° 11 50 55 1.00

10 12 55 60 1.10

= 13 60 65 1.20

© 14 65 70 1.30

13 15 70 75 1.35

“ 16 75 80 1.40

o 17 80 85 1.45

16 18 85 90 1.50

o 19 90 95 1.55

18 20 95 99.99 1.60

19 21 99.99 1.65

20 * Sec. 4. AS 23.20.290(e) 1i1s amended to read:

z (e) The department shall determine the average benefit cost re
22 as follows:

23 (@D the department shall determine the amount of benefits
24 paid to insured workers during the last three computation years;

25 @ the department shall subtract from the amount deter—
26 mined in (1) of this subsection the amount of any benefits reimbursed
27 to the fund and the amount of interest earned on the trust fund
28 balance during those computation years;

29 €©)) the department shall divide the amount determined in
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1
(2) of this subsection by the total wages paid by all employers re—
2
quired to pay contributions under this chapter during the first three
3
of the last four computation years;
4
@ the department shall determine the amount of total
5
wagessubject to contributions under this chapter paid during the
6
preceding computation years;
;
o) the department shall determine the amount of all wages
8
paid to insured workers during the preceding computation year;
° (6) the department sha”~l subtract from the amount deter—
10
mined in (6) of this subsection the amount of wages paid during the
n _ ; .
preceding computation “ear by employers who elect to reimburse the
12
department under AS 23.20.276 and 23.20.277;
v (7) the department shall divide the amount determined in
14
(4) of this subsection by the amount determined in (6) of this sub—
15 .
section; and
6
. (8 the department shall divide: the amount determined in
17
(3) of this subsection by the amount determined in ((7) of this sub—
18 _
section .
19
* Sec. 5. AS 23.20.290(Ff) 1is repealed and reenacted to read:
2 _
™ An employer shall pay a fund solvency adjustment equal
a the contribution rate set out in column B of the table in this sub—
2

section opposite the reserve rate of the fund set out iIn column A.

23 However, the fund solvency adjustment rate of an employer may not

24 .
increase or decrease more than three-tenths of one percent from one

2 year to the next.

26

COLUMN A COLUMN B |
27 Reserve Rate Fund Solvency Adjustment
28 at least but less than (percent)
29 (percent) (percent)

HCS CSSB 525(Fin) —4-
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27

28

29
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3.6 o
3.5 3.6 -0.3
3.4 3.5 -0.2
3.3 3.4 -0.1
3.0 3.3 0.0
2.9 3.0 0.1
2.8 2.9 0.2
2.7 2.8 0.3
g 3 2.7 0.4
2.5 2.6 0,5
2.4 2.5 0.6
2.3 2.4 0.7
2.2 2.3 0.8
2.1 2.2 0.9
2.0 2.1 1.0
2.0 1.1
Sec. 6. AS 23.20.350(d) 1is repealed and reenacted to read:
@ An individual who 1is eligible under (@) of thissection is

entitled to receive the weekly benefit amount set out in column (B) of
the table 1iIn this subsection that is opposite the amount set out in
column (A) of the individual®s base period wages determined under (©)
of this section:
G, ®
Base Period Wages Weekly B~ iefit Amount

At Least But less than

0 1,000 $ 0]
1,000 1,250 38
1,250 1,500 AO
1,500 1,750 42

-5- HCS CSSB 525(Fin)



15

16

17

18

19

M

23

24

25

26

27

28

29

WORK DRAFT

750

000

250

500

750

000

250

500

750

000

250

500

750

000

250

500

750

000

250

500

750

000

250

500

750

000

250

500

750

11CS CSSR 525 (Fin)

000

250

500

750

000

250

500

750

000

250

500

750

000

250

500

750

000

250

500

750

000

250

500

750

000

250

500

750

000

WORK DRAFT

44

46

48

50

52

54

56

58

60

62

64

66

68

70

72

74

76

78

80

82

84

86

88

90

92

94

96

98

100

WORK DRAFT
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9,

9,

9,

9,
10.
10.
10.
10.
11.
11.
11.
11.
12.
12.
12.

12.

13.

13.

13.

13

14.

14.

14.

14.

15.

15.

15.

15.

16.

000

250

500

750

000

250

500

750

000

250

500

750

000

250

500

750

000

250

500

- 750

000

250

500

750

000

250

500

750

000

9,250

9,500

9,750
10,000
10,250
10,500
10,750
11,000
11,250
11,500
11,750
12,000
12,250
12,500
12,750

13,000

13,250
13,500
13,750
14,000
14,250
14,500
14,750
15,000
15,250
15,500
15,750
16,000

16,250

WORK DRAFT

WORK DRAFT

102
104
106
108
110
112
114
116
118
120
122
124
126
128
130
132
134
136
138
140
142
144
146
148
150
152
154
156

158

HCS CSSB 525 (Fin)
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16

17

18

19

R

23

24

25

26

27

28

29

WORK DRAFT WORK DRAFT WORK DRAFT

16.250 16.500 160
16.500 16.750 162
16.750 17.000 1b4
17.000 17.250 166
17.250 17.500 168
17.500 17.750 170
17.750 18.000 172
18.000 18.250 174
18.250 18.500 176
18.500 18.750 178
18.750 19,000 180
19,000 19.250 182
19.250 19.500 184
19.500 19.750 186
19.750 188

* Sec. 7. AS 23.20.350(Ff) 1is repealed and reenacted to read:

@) An individual who establishes a benefit year is eligible 1

an allowance for dependents in addition to the individual®s weekly
benefit amount. The department may require an individual claiming or
receiving an allowance Tfor dependents to produce income tax returns,
birth certificates, notices of adoption or custody, social security
account number of spouse, verification of support documents, or other
information necessary to verify that the allowance 1is payable to the
individual. The allowance for dependents

Q is $24 per week Tfor each dependent, except that the
total allowance for dependents paid to an individual may not exceed
$72 for each week of unemployment;

(@)) is payable beginning with the week during the benefit

year in which the individual claims an allowance Tfor the dependent and

HCS CSSB 525(Fin) -8-
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! is payable for the remainder of the individual®s eligibility for
2 regular, extended, or supplemental payments during the benefit year;

° (3 nay not be claimed for a new dependent after the end of
‘ the benefit year or after the exhaustion of regular benefits in the
> benefit year;

® (4) may not be paid to an individual if

! (A) that dependent has been claimed by another indi—
8 vidual ;

° G)) the other individual has been Tfound eligible to
10 receive the allowance for the dependent; and

1 © the benefit year of the other individual has not
= expired; and

e (5) may be paid only if . e department determines that no
“ other individual having an unexpired benefit year has been found
o eligible for an allowance for the same dependent.

1 * Sec. 8. "AS 23.20.350(g)(1) 1is amended to read:

H (1) "dependent”™ means an individual®s

o (A) unmarried child, stepchild, legally adopted child,
0 or legal ward under 18 years of age who is

0 a) lawfully in the individual®s physical custody
a at the time the individual claims the allowance for depen—
2 dents; or

28 (i) dependent on the individual for more than 50
2 percent of support;

25 (®) unmarried child, stepchild, legally adopted child,
26

or legalward of any age who 1is dependent on the individual for

27
more than 50 percent of support and who 1is prevented by infirmity

28 _ B N n
from engaging in a gainful occupation;

29
* Sec. 9. AS 23.20 is amended by adding a new section to read:

-9- HCS CSSB 525(Fin)
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Sec. 23.20.354. STATE INTERIM BENEFITS. ©)) There 1is estab—
lished a state interim benefits program. State interim benefits are
payable only to the extent that money 1is appropriated from the general
fund for that purpose.

() An individual is eligible for state interim benefits if

QO the 1individual®s weekly benefit amount payable
this chapter is reduced or denied under AS 23.20.381(h) ai
individual has otherwise satisfied the requirements of this chapter
for the receipt of regular benefits; or

(@) the individual 1is a non-certificated individual who
provides compensated service to a school district for teaching
indigenous languages.

(c) The amount of state interim benefits payable to an individ—
ual for a week 1is equal to the difference between the individual®s
weekly benefit amount, including the dependents allowance, established
under AS 23.20.350 and the individual®s weekly benefit dmount, includ—
ing the dependents allowar.cQ, payable for that week under AS 23.20.-
381(h). The total amount of state interim benefits paid may not
exceed the total amount of regular benefits denied solely under
AS 23.20.381(h).

@ State interim benefits are subject to reduction, disquali—
fication, recoupment, and offset in the same manner as regular bene—
fits under this chapter.

(e) Extended, additional, or supplemental benefits of any Kkind
are not payable on the basis of a claim for, or the payment of, state
interim benefits. State interim benefits may not be used to supple—
ment a reduction or denial of extended, additional, or supplemental
benefits.

* Sec. 10. AS 23.20.362(c) is amended to read:

HCS CSSB 525(Fin) -10-
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1
(c) The amount of benefits payable to an insured worker for a
2
week of unemployment shall be reduced by the amount of any severance
3
or termination payment, wages in lieu of dismissal notice, or payment
4
for vacation, sick leave, or holidays that is attributable to that
5
week [PAYMENT ATTRIBUTABLE TO THAT WEEK WHICH COMPENSATES THE INSURED
6
WORKER FOR A DISMISSAL FROM EMPLOYMENT WITHOUT NOTICE, OR FOR ACCRUED
7
VACATION, SICK LEAVE, OR HOLIDAYS].
8
* Sec. 11. AS 23.20.381 is amended by adding new subsections to read:
9
(h) Benefits based on services for an educational institution in
10
other than an instructional, research, or principal administrative
n
capacity may not be paid to an individual for a week of unemployment
12 - - - - -
that begins during the period between two successive academic years or
13
terms if the individual performed those services in the ~i~“st of those
14
academic years or i_erms and there is a reasonable assurance that the
15
individual will perform those services in the second of those academic
16
years or terms. If an individual ‘is denied benefits for any week
17
under this subsection and the individual is not later offered an
18
opportunity to perform services for the educational institution in the
19
second academic year or term, the individual is entitled to a retroac-
m - - - - - - -
tive payment of benefits for each week for which the individual filed
21
a timely claim for benefits and for which benefits were denied solely
2 : :
under this subsection.
23 - - - - - -
(i) Benefits based on services described in (e) and (h) of this
24 - - - - - - -
section may not be paid to an individual for a week that begins during
25
an established and customary vacation period or holiday recess if the
26 - - - - - - - -
individual performs those services in the period immediately before
27
the vacation period or holiday recess and there is a reasonable assur-
28 - - - - - - -
ance that the individual will perform those services in the period
23

immediately following the vacation period or holiday recess.

-11- HCS CSSB 525(Fin)
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23

24

25

26

27

28

29
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F.CS

a) Benefits based on services described in (¢) and (h) of this
section shall be denied under (e), (h), and (i) of this section to an
individual who performed those services in an educational institution
while in the employ of an educational service agency. In this sub—
section, "educational service agency'"™ means a governmental agency or
governmental entity that is established and operated exclusively for
the purpose of providing services to one or more educational insti—
tutions .

Sec. 12. AS 23.20.406(c) 1is amended to read:

©) Notwithstanding (@) and (b) of this section, an individual
is ineligible for payment of extended benefits for any week of unem—
ployment 1in the individual®s [HIS] eligibility period if the depart—
ment finds that during that period the individual

Q [HE] failed to accept an offer of suitable work us
defined under (k) of this section or failed to apply for suitable work
to which the individual [HE] was referred by the department; or

(@) [HE] failed to actively seek work as prescribed under
() ol this section, except that the eligibility of the individual
will be determined under AS 23.20.378 without regard to the disquali—
fication provisions otherwise applicable under (d) of this section if
the individual 1is not actively engaged 1iIn seeking work because the
individual is (A) summoned for _jury duty before a court of the United
States or any state; or (B) hospitalized for treatment of an emergency
or life-threatening condition.

Sec. 13. AS 23.20.505 is amended by adding a new subsection to read:

(d An individual 1is not considered "unemployed"™ 1in a week if

QO the individual 1is not performing services during that
week because the individual 1is on leave from the regular employer of

the individual for a period of four weeks or less; and

CSSB 525 (Fin) ~12-



15

16

17

18

19

N

23

24

25

26

27

26

29

WORK DRAFT WORK DRAFT WORK DRAFT

@ the leave 1is part of a work schedule consis

alternating periods of work and leave in which the hours of work for
one complete period of work and leave average at least A0 hours per
week .
* Sec. IA. AS 23.20.526(a)(22) is amended to read:
(22) service performed for a corporation by an employee of
the corporation if
(A) the corporation is incorporated under AS 10.05;
G)) the corporation is not a government corporation;
and
(C) the employee is an executive officer of the corpo—
ration who directly or indirectly owns 25 percent or more of the
voting securities of the corporation [; AND
D) THE EXECUTIVE OFFICER AGREES THAT THE SERVICES HOT
BE "EMPLOYMENT™ UNDER THIS PARAGRAPH].
* Sec. 15. Sections 2and 3 of this Act take effect January 1, 1985.
* Sec. 16. Sections A- 8 of this Act take effect October 1, 198A, and
apply to benefit years established after September 30, 198A.
* Sec. 17. Section 11 of this Act is retroactive to April 1, 198A.
* Sec. 18. Section IA of this Act takes effect July 1, 198A.
* Sec. 19. Sections land 9 - 13 of this Act take effect iImmediately in

accordance with AS 01.10.070(c).
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BILL ANALYSIS

Section 1. This 1is a "housekeeping” amendment which would make a technical

change to the training and building fund provision so that unobligated money
in the training and building fund could be held an additional 30 days past
the end of the fiscal year. Thelaw currently requires that any unobligated
mrney over $100,000 in the training and building fund must Jlapse to the unem-
ployment trust fund on the last day of the fiscal year. This money is obli-
gated in appropriations bills prior to the end of the fiscal year, but the

bills are often not signed until after the end of the fiscal year. The money
is therefore not technically obligated until after the money has already
lapsed back to the unemployment +trust fund. The proposed amendment solves

this "accounting™ problem by holding the money in the training and building
fund until the appropriation 1is signed.

Sections 2 and 3. The Tax Equity and Fiscal Responsibility Act of 1982 (Public
Law 97-248) amended the Federal Unemployment Tax Act (FUTA) to increase the

gross FUTA tax on employers from 3.5 percent to 6.2 percent. It also increased
the additional credit against the FUTA tax for contributions to a state unem-
ployment fund from 2.7 percent to 5.4 percent. These amendments are effective
January 1, 1985. Because of the language of the FUTA, all employers in the

state cannot be guaranteed the full FUTA credit of 5.4 percent unless the state
law includes a maximum (standard) state tax rate of at least 5.4 percent.

Section 2 of the bill amends AS 23.20.170 to enact a standard rate of 5.4 per-
cent. Rates below 5.4 percent would continue to be granted under AS 23.20.290.

Section 3 of the bill amends AS 23.20.290 by adding a 2l1st rate class comprised
of employers with the highest quarterly decline quotients whose cumulative pay-
roll is .01 percent of the total payroll in the state. This small minority
of employers would receive a rate not less than 5.4 percent. The FUTA requires
that the 5.4 percent rate be actually assessed at ’east one employer in the
state, in order for all employers in the state to be guaranteed the maximum
additional FUTA credit of 5.4 percent. This amendment meets the requirements
of the FUTA with the least distortion to the present rate structure.

Section 4. This section amends AS 23.20.290(e) to include interest earned on

the unemployment trust fund in the benefit cost rate computation. Unemployment
tax contributions are computed as a percentage of the benefit cost rate, under
a formula designed to recover all outlays from the fund. Interest earnings are
not currently shown as 1incone to the fund. Unless corrected, this will continue
to cause higher than necessary taxes.

Section 5. This section complements the amendment made to AS 23.20.290(e) under
sec. 4 of the bill. It amends AS 23.20.290(F) to provide for a negative fund
solvency adjustment (in effect, a fund solvency credit; when the unemployment
trust fund r. aches a certain level of adequacy, defined as a reserve rate (ratio
of fund balance to total state wages) of at least 3.3 percent.



Section 6. This section amends the benefit schedule iIn AS 23.20.350(d) to pro-
vide a maximum® Ul weekly benefit amount of $188, not counting dependents al’ow-
ance. This will provide approximately 60 percent of claimants with replacement of
50 percent of their average weekly wages. Federa®l benefit adequacy guidelines
suggest that a state"s benefit schedule should provide 50 percent wage replacement
for at least 80 percent of claimants. However, Alaska"s Hliberal eligibility pro-
visions make application of the federal guidelines too costly. The benefit sche-
dule was amended 1in 1980 to provide a maximum weekly benefit of $150. This sche-
dule replaced 50 percent of wages for approximately two-thirds of claimants, but
wage inflation since 1980 has steadily eroded this Ilevel of wage replacement.
Although a small increase of $6 was approved in 1982, only about 56 percent of
claimants receive 50 percent wage replacement under the current schedule. The
proposed schedule would increase coststo the tnjst fund by about 12.7 percent.

Sections 7 and 8. Thesetwo sections would change the requirements for the receipt
of dependents allowance. The amendmentsdo not change the amount of the allowance.

Under the current statute, an individual claiming dependents allowance must certify
(and be able to prove) that he or sheisproviding more than 50 percent of the
dependents® support. The dependents must be claimed when the claimant first files
for benefits, and the number of dependents cannot be changed during the benefit
year unless the claimant acquires an additional dependent by birth or adoption.
These two features of the present law -the "primary support” requirement and the
requirement that dependents must be claimed at the beginning of the benefit year
-— are not necessary for the administration of the dependents provision, and they
may frustrate its purpose.

In households where both parents work, the children are jointly supported. How-
ever, under the "primary support” requirement only one parent may claim dependents
in the household, even though the other parent may be providing a larger percentage
of his or her wages for support of the children. The proposed changes would pay
dependents allowance to either parent having physical custody of the child. The
same dependent could not be claimed by both parents, but a parent could claim any
dependents in the household which are not being claimed by the other parent. The
“primary support"™ requirement has been retained as an alternative, so that a
non-custodial parent may qualify for the dependents allowance. In other words,
"dependent”™ has been redefined to mean one who 1is either in the physical custody
of the claimant or dependent on the claimant for more than 50 percent of support.
However, to claim a dependent over 18 years of age the claimant would still be
required to show primary support, the same as in the current law.

The proposed changes would also allow a claimant to add dependents (up to a limit
of three) for any reason while drawing regular benefits during his benefit year.
For example, a claimant whose wife 1is claiming their two children would not be

able to claim the children when he first files his claim. However, he would be
able to claim the children after his wife"s benefit year ends, for the remainder
of his own benefit year. Under the current law, this claimant would be unable to

claim the dependents for his entire benefit year.

Section 9. This section establishes an interim benefits program to pay benefits
to employees of educational institutions who would have their regular unemployment
benefits reduced or denied under the changes proposed in sec. 11 of this bill.
Section 11 adds a new subsection (h) to AS 23.20.381 to disqualify employees



other than instructional, research, and administrative employees during the period
between academic years or terms. This change 1is required in all state laws by
Public Law 98-21. The interim benefits program would pay these employees the
difference between their regular amount and the amount they would receive under
AS 23.20.381(h). The administrative and benefit costs of interim benefits must
be financed from the general fund, because financing the benefits from the unem-
ployment trust fund would constitute noncompliance with Public Law 98-21.

Section 10. This section amends AS 23.20.362(c) by adding severance and termi-
nation payments to the list of income which 1is deducted from Ul bene""its. Under
the provision as it now stands, wages in lieu of dismissal notice and payments for
accrued vacation, sick leave, and holidays are deducted dollar for dollar from Ul
benefits payable. These payments are treated differently from regular wage payments,
which are deducted under AS 23.20.360 at the rate of S.75 for every $1 earned for
the week in excess of $50. The vacation, sick, and holiday pay, and wages in lieu
of notice, unlike regular wage payments, do not show any new attachment to the
labor market, but are paid on for these payments 1is justifiable on the basis that
unemployment insurance should not be paid for a week 1if the claimant is already
receiving a "wage replacement” for that week based on his previous work. However,
becauce of the language of the provision, "severance"™ and '"termination™ pay are
not deductible, even though the rationale for deducting them is the same as for
the other "wage replacement”™ payments.

Section 11. AS 23.20.381(e) currently disqualifies an individual working in an
instructional, research, or principal administrative rapacity in an educational
institution, during the period between two academic years or terms, or during a
period of paid sabbatical leave. This provision is required in all state laws for
conformity with Sec. 3304 (a)(6)(A) of the Federal Unemployment Tax Act (FUTA).

The FUTA has now been amendea by Public Law 98-21 to extend the disqualification
to:

1. All employees of educational institutions.

2. Employees of "educational service agencies™ serving in educational
institutions.

3. Any established vacation period or holiday recess.

These changes are required in all state laws to avc/d denial o.certification for
the FUTA tax offset credit and administrative grants.

Section 12. Section 202 of the Federal State Extended Unemployment Compensation
Act previously required the indefinite disqualification of an extended benefit
claimant who did not actively engage in seeking work, regardless of .the reason the
claimant did not seek work. This requirement has been relaxed by P.L. 98-21. A
stace is now permitted to apply regular state able and available provisions if the
extended benefit claimant Tailed to seek work because he was hospitalized or on
jury duty. This 1is entirely optional, but we recommend enactment of conforming
legislation to take advantage of the relaxation of federal requirements.



Section 13. This amendment to AS 23.2u.505 addresses circumstances under which
workers on "R and R" might qualify as "unemployed™ and thus be potentially eligible
for benefits under the Act. Under current Sec. 505 a person is "unemployed”™ for a
week in which he performs no service arid receives no wages. This allows potential
abt*Sfc by individuals who are Tfully employed but receive "R and R" for a week (or

mo/ €) as part of their regular work schedule. For example, an individual may work
60 hours per week for two weeks f -./tn receive a week off. This 'two weeks on,
one week off" schedule may contir, indefinitely. This individual is technically

unemployed under Sec. 505 during nis week off. But we do not believe it is
correct to pay benefits when the employment telationship has not been severed and

the individual 1is actually fully employed, i.e., working an averaae of at least 40
hours per week.

Section 14. AS 23.20.526(a) was amended in 1982 by adding paragraph (22) to ex-
clude from Ul coverage certain corporate officers who control at least 25 percent
of corporate stock. Subparagraph (D) of paragraph (22) specifies that the corpor-
ate officer must agree to noncoverage. The U.S. Department of Labor now believes
that subparagraph (D) constitutes a waiver of benefit rights. This raises an
issue of conformity with Sec. 303(a)(1) of the Social Security Act, which is inter-
preted as Tforbidding any waiver, assignment, pledge, or encumbrance of a right to
unemployment compensation. (Such a waiver would also be contrary to AS 23.20.395).

This conformity issue could result in the withholding of administrative grants to
Alaska. The proposed repeal of subparagraph (D) would® remove the "waiver'™, result-
ing in an outright exclusion of coverage for these corporate officers and resolving
the conformity problem.
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FY "84 Expenaitures

100 Personal Services $ 40.8
200 Travel 0
300 Contractual 20.4
400 Supplies 1.2
500 Equipment 0
600 Land andStructures 0
700 Grants, Claims 726.0
Total Operating - General Fund $ 788.4

Program Category: Social Services
BRU: Employment Security

Component: Unemployment Insurance



MEMORANDUM Sate of Aaska

TO Louann Cutler DATE May 23, 1984
Professional Assistant
House Finance Committee FILE NO

TELEPHONE NO 465-2700

FROM: subject- House CS for

CS for SB 525
missioner
of Labor

This will confirm our Telephone conversation and your request for
additional information.

1. The Ul Trust Fund currently has a balance of $148 million.

2. Sections 11 and 14 of the Ul bill, House CS for CS for SB 525,
are conformity items with the Federal Unemployment Tax Act (FUTA).
The additional cost to Alaska for not remaining in conformity with
FUTA is the loss of $21 million in Administrative funds to the
State for operation of the Unemployment Insurance (Ul) and Job
Service programs; $86.4 million id increased FUTA taxes to all
employers iIn the state; and loss of $4.8 million in benefit pay-
ments for their Extended Benefits program. The total cost would
be $112.2 mil lion.

Attached 1is a copy of a letter from the U.S. Department of Labor
regarding the conformity requirements of Section 11.

3. Sections 2 and 3, which are not strictly conformity items, would
cost the employers in this State an additional $2 million annually
if not passed. Attached is a paper that was prepared on this
subject 1iIn cooperation with the House Research Agency. On page 4
of the paper, the affect on employers is detailed. On page 7 the
options are listed -- we elected to propose the option that would
have the least affect on Alaskan employers.

IT Sections 2and 3 had been in effect for 1984, there would have been
no impact on employers. This 1is because of the requirement placed in
the lower rate class rather than splitting the group. In 1983 there
would have been 163 employers affected, for a total of $2,800 (or $17
per employer).

If you need any additional information, please contact me at 465-2700.
Attachments (2)

EP:ph
H:24

02-001!A (Rev. 10/79)
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HOE G RR G KR INE BILL ND 55 (&0
IN THE LEGS ATURE G THE STAIE G- AAKA
THRIENIH LEAJ ATURE - EODDFHN
A BILL
For an At entitled: "An At relating to uengonet insurance  ad
providing for an effective date.”
B IT ENCED BY THE LEASATURE & THE STAIE O AAKA
*Section 1. A5 2320130(d)) is aveokd o readt
o) Tre training ad building fud consists of all interest ad
penalties collected uncer A5 2320185, 2320190" ad 232016 ad
all ans recovered an official bod for losses sustained by te fud
Training ad building furd narey shall ke deposited in the clearing
acoourt of the urenpdoynent conpensation furd for dearance only, ad
coes ot eoone a part of the fund  Tre unodligated  avaut in the
training ad building furd in excess of 00000 n tre dlose of
business of the 0th cay following the last oy of each fiscal year
shall ke transferred within 20 cys to this state’sooout in- te
3/ -

:
7

onet trust fud Tre fud shall ke induced in the bucket
suhmitted to the legislature unoer the BExecutive Bt Ad (55 37
07). Futh available in the training ad buildng fud shall ke
eqoenckd Yo the direction of the departent, with tre approvd of
tre govermor, Wen it gopears to the govemor [HM thet tre expendi-
ture Is necessary for but nat limited 1o

(1) tre proper administration of this chepter if ro federal

fuck are available for the specific pupose for which the exenditure
IS to ke nae ad if the funds are not subbstituted for appropriations
fram federal funcs that VWA wauld ke nack available in the asece
of those funds
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Q) the proper administration of this chapter, if [KR
VWHRACH aporopriations fram federal funcs have leen recuested
bk ot et received, ad i the training ad building fund will - e
reinbursed Yo recelpt of the requested federal appropriation

(3 the purposss specified in A5 23.15.61;

A the purposes specified in A 2320075

* & 2 A 2320070 is anvarosd by aoding arew subosection to readt
(©) Tre stancard rate of contributions with respect to enploy
nat is S.Apercent of wags paid Reductios framtre  stancerd  rate
nay only e nack under this section ad A5 2320280 - 2320310,
*Se 3 A282020() is avatd to readt
(© Begming Janary 1, 198, the rate of contributions for
each enpoyer is & percant of the average berefit oost rate  nmulti*
plied by the enployer’'s expenence factor set aut in adum C of tre
table in this suosection opposite the enployer’s [HS] applicable rate
class set aut in adum Apls tre fud sohvery adustment [C JTR-
BJION required udy (f) of this section.  Howewr, the rate of
contributions for an evpoyer nay ot e less then ae peroent or nue
tren six ad one-half peroent  Tre rate of contributions for an
enpogr in rate class 21 nay not ke less tren SApercent  Tre rate
of contributions for an enpo/er Mt ke roudkd to the nearest ae

hundredth of ae percent
CDLANA @LUVNB @DUN
Rate (lass Qumuative Bxperience
Ratable Payroll Factor
at least Lk less tren
(ppercent) (percent)
5 A

l
2 5 10 fo
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3 10 15 30
4 5 .y 133
5 .y 5 (59
6 5 D (63
7 I D 0
8 D 4 1Y)
9 4 73} D
10 73} D 100
1l D D 100
IV D @ 110
13 @ ® 120
4 ® 0 130
5 0 b 135
16 b & 140
I7 & & 145
18 & D 150
9 D b 155
D ) AP 160
2 eoieY) 165

*&0 4 ARB20206) is aveckd o readt
© Tre doartent shall cetermire the average benefit oost rate

& follows;

1) the cartment shall cetemire the anaut of - benefits
paid to insured workers during the last three conputation years,

(@ the dyartnert shall subtract fram the anaurt deter-
mred in (1) of this subsection the anaurt of ay benefits  raimoursed
to tre fud ad tre vt of interest eared o the trust fud

belance duning those: conputation years,
 tre dgartnet shall divice the avut deteined in
-3 HS (3B 94080

I;Ci 8 J\MW LV
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(2 of this subsection by the total wags paid by all enploers re-
quired to pay contributions unckr this chepter dunng tre first  three
of the last four computation years,

@ tre cqartment shalldetermre the aut of total
WagEs subject to contributions ucer this  chepter paid g tre
preceding cOpuiztion years, _

G the dyartment shall cetemire tre anaurt of all wags
peid to insured warkers ouring the prececing conputation year,

© tre dpartet shall subtract from the avout deter-
mred in (5 of this susection theanaut  of wages paid  duning the
preceding computation yar by enpoyers wo elect o reimburse e
chartent under A 2320276 ad 2320277,

(7) tre cpartet shall divide the avwrt cetemired in
(4) of this sulsection by the avut cetermired in (6 of this U
section; ad

@ tre cpartent shall divice the anaut cetemined in
(3 of this subsection by the anourt detiemined in (7)) of this b
section.
S, 5 A 28320290() is repealed ad reerected o read

(N Aeardoer shall pay a fud solvercy adustrent equal to

tre contribution rate set ot in cdum Bof the table in this b
section opposite the resene rate of the fud set aut in cdum A
Hweer, tre fud sohvency adustment rate of an enpoer nay mt
Increase or cecrease nue then three-tenths of ae perceet fram ae

year to the next
GAMNA @B
Resenve Rete Fud Solvency Adjustrent
at least  [ut less then (percent)

(percent)  (percen)

HCS CSSB 525(L&C)
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36 04

35 36 03
34 35 02
33 34 -01
30 33 00
29 30 01
28 29 02
27 28 03
26 217 04
25 26 05
24 25 06
23 24 Q7
22 23 08
2. 22 Q9
20 2.1 10

20 I

*Sc 6 A 2320360(d) is repealed and reerected to read
0 Avindividual wo is eligible udy (g) of this section
entitled @ receive the weekdy benefit anaurt set ot in cdum B |
de table in this subsection that is opposite the avut set ot
adum (8 of tre individual's bese period veges cetermined under (
of this section:

A B
Bese Penod Vs Weedy Berefit Avaurt
fit Least BuE less then
0 1000 $ 0
1000 1290 B
1290 1500 iy
1500 L/A0 p
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288

10000
1020
10300
10750
11,000
11,250
11,300
11,750
2000

230
2750
13000
13220
1330
370
14000
429
14500
14720
15000
15220
15500
1570
16000



620 1630 180

650 16740 &
650 17000 A
7000 1720 (§5)
1220 17500 (63
70 1750 10
[7;/0 18000 2
8000 1820 174
820 1850 I6
850 1870 I8
8750 19000 iS4)
9000 1920 3%
920 1950 184
950 19740 18
197350 18

*Sec 7. A 2320350(f) is repealed adl reerected to readt
f) Anindividual wo establishes a benefit year is eligible for
an dlonance for cepenclnts in addition to the  individual's  weekly
berefit anout. Tre cepartment nay recuire an individual daiming or
receiving an alonance for dependents to proclee e tax  retums,
birth certificates, notices of adoption or custodly, social - security
acoount rundoer of spouse, verification of suport coounenis o other
informretion necessary to verify thet the dlonance is peyable to the
individual. Tre alowance for
(1) is $4 par vek for exh cepecnt, eogpt thet tre
total alonance for dependents paid t an individual nay not exosed
$72 for each vesk of urenpoyart,
(@ is payable begiming with tre wek during the  benefit
year in which the individual dains an allonance for the cepacint ad

ssssssssss (L&C)
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reqular, extenced or supplenental s dunng the benefit year;
(3 nay not ke claimed for a rewvcedat after the ad of
tre berefit year or after the exhaustion of regular  benefits In the
benefit year,
@y nay not ke paid to an individual if
(A that coencknt hes een dained by another indli-
vidual;
B tre other individual hes ben faund eligible to
receive the alonance for tre cependert, ad
¢y the berefit year of the other individual hes ot
expired, ad
 Nay ke paid only if the cartnent determines thet 1o
other individual heving an ureqaired  berefit year hes been fourd
eligible for an allonance for the sne
*Se 8 A 2320350()() is averchd o read
(1) "dependent’ nears an individual's
(A umamed child, stepchild, legally adopted child,
or legal vad undkr 18 years of age Wo IS
(i) lawfully in tre individual's physical custody
at tre tire the individual clains the allonance for dgap-

cents; or
(1) cepacet on te incividual for nore then 3D
percert of support . |
B umramed child, stepchild, legally adopted child,
or legal vad of ay a Wo is cgoedat an theindividual ~ for
nue tren ) peroent of sugort ad wWo is prevented  byinfirmity
framegpging in a gainful oocupation
*Sc 9 A28 is anackd by adding a rew section to readt




1 SCc 232034 SIAE INERMBEENHTS (@ Tree is estab

2 lished a state interim benefits proyam State intenim benefits  are

3 peyale only to the extent thet narey is appropriated fram the general

4 furd for thet purpose

5 O Aindividual is eligible for state interim benefits if

6 () tre individual's weekly berefit anmurt payadle unckr

7 this chepter is recloed or ceried unckr A5 2320.381(h); ad

8 2) tre individual hes otherwise satisfied the requirarents

9 of this dapter for tre receipt of regular benefits.

10 ) Tre awurt of state interim benefits payadle to an individ-

1 ual for awvek is equdl to tre difference betveen tre individual's

1 weekly benefit avourt, including the depenoents allovance, established

13 udy A 2320350 ad the individual's weeldy benefit avourt, includ
Ing tre ceoadents allonance, payable for that ek udyr A 2320-

15 38i(h). Tre total awurt of state intenim benefits paid nay nat

16 exoed the total avwut of regular benefits cenied solely uncer

17 A5 232038l(h).

18 @ State interim benefits are subject o reduction,  disquali-

19 fication, recoupment, ad offset in the s namer & regular  bere-

20 fits unckr this chepter.

2 () Bxtended aaditional, or supdlerental benefits of ay kind

22 are ot payable an the besis of a daim for, or tre nat of, state

» Interim benefits.  State interim benefits nay not e sed ©  Supple-

24 ggt ? recLction or denial of extenced,  additional, or supplerentd

25 nefits.

6 *&C 100 A2820362(0) is aveosd to readt

27 © Tre avwrt of berefits payable to an insured worker for a

2 vek of uenp oprert shall e reduoed by the anaurt of ay several e

20 or termination payert, Wages in lieu of dismissal notice, or @t

525 (L&C)
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*Se 1l A 232038 is averosd by adding rew subsections to readt

() Berefits kesed an services for an educational institution in
other then ai instructional, research, c¢r principal  administrative
capacity nay not ke paid to an individual for awek of uengdonat
thet legins during the period letveen 10 Sucoessive: acackic years or
tems if the individual perfomred those services in the first of those
acackic years or tems ad there s a reasoneble assurance thet e
Individual will perform those services in the seoond of those acackmic
years or tems I anindividual is cenied benefits for ay wek
uchr this susection ad the individual is not later offered an
opportunity to perfam services for tre educational institution in the
00 acackic yer* or tam) the individual is entitled to a retroac-
tive et of benefits for each wek for which the individual  filed
a timely laim for benefits and for which berefits were denied  solely
undly this suiosection

(1) Berefits besed an services described in (g) ad (h) of this
section nay nat ke paid to an indlividual for a vek thet begirs dunng
an established ad customary vacation period or holiday recess if tre
individual perfoms those services in the period imrediately  before
the vacation period or holiday recess ad there is a reasonable ass'i'-
ae thet tre individual will perfomthose services in the period
inrediately following the vacation period or holiday recess.

) Berefits besed an services described in (€) ad () of this
section shall ke deried urcer (€), (h), ad (1) of this section to an
individual wo perfomed those services in an educational  institution

-11- HCS CSSB 525 (L&C)
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while in the endoy of an educational service agegy.  In this U
section, “educational service apy' neas a gvemetd apyy o
goemmental entity thet Is established ad gperated  exclusively for
tre pumose of providing services o ae or nure educational  insti-
tutions.
*&c 12 A2B20406() is aveckd o readt
(© Notwitrstanding (@) ad () of this section, an individual

IS ineligible for payert of extenced benefits for ay vek of uem
donert in tre individual's [HY eligibility period if the depart-
nart finds thet duning thet period tre individual

() [H failed to aocet an offer of suitable wak &
ckfined uncer (K) of this section o failed to goaly for suitable wak
to which the individual [H ves referred by the departnent, o

@ [H failed to actively seek wok & prescribed  uncly
(f) of this section, except thet the eligibility of the individual
will ke detemined U as 23.20.37s Without rﬂ;ﬁrd to the dlsquall'
fication provisions otherwise applicable unoer (d) of this section if
tre individual is nat actively epged In seeking wak lecase te
individual 1s (& snmared for jury duty before a court of tre Unted
States or ay state; or (B) hospitalized for treatirent of an emergay
o life-threatening condition

*Sc 13 A2ZB2056 is avackd by adding a rew subsection to readt
d Anindividual is not consicered "Urenpoed’ in a ve if

() the individual in ot perfoming services during  thet
ek becalee the individual is an leave frantre regularendogr o
tre individual for a period of four vweds or less; ad

@ teleae is part of a wak soedue comsisting of
alternating penocs of wak ad leave in which the hous of wak  for
ae complete period of wak ad leave average at least 4 hous per

ssssssssss (L&C)



ek
*Sc 14 A 2320526(2)(2) is aveted to readt
(2) service perfomved for a corporation by an evpoee o
tre corporation if
(A the corporation s incorporated uncer A5 10.05,
B the corporation is t @ govemet  corporation

O the endogee is an executive officer of the como-
ration Wo directly or indirectly owvs 2 percent or nue of the
voting securities of the corporation [; AD

O TH BEIJM GHAER AR TH THE JRIES NO
B "BVOMINT UINBR THS |

*Sc 15 Sectios 2 ad 3 df this At take effect Janary 1, 198

*Sc 16 Sectios 4- 8af this At take effect Gotoer 1, 1984 ad
oy to benefit years established after Sgpoenber 3 194

*Sc 17, Section 1L of this Adtis retroactive to April 1, 194

*Sc 18 Section 4 of this Adttakes effect July 1, 194

«36C 19, Sections | ad 943 of this At take effect inmediatdly  in
19 acoorchnee with A5 01.10.070(c).

ad
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Offered: 5/3/84

Referred: Rules

Committee

IN THE SNAE BY THE ANANE GOMMITTEE
G RREWEBILL ND 55 (Frane)
IN THE LEGS ATURE &7 THE STATE OF AAKA
THRIEENIH LE3SATURE - FEOD N
ABILL

6 For an At entitled: "M At relating to uenpdonat insurance  ad
7 providing for an effective date.”
8 E IT INCEDBY THE LEASATURE & THE STAE F AAKA
9 *Stionl A 2320130(d) is avaosd to readt
10 @ Tre training ad bullding furd consists of all interest ad
mnaltles collected U A5 23 20.185, 23.20.19cn AW 2320105 AU
all ans recovered o official lord for losses sustained by e fud
Training ad building furd narey shall ke deposited In tre clearing
aooount of the unenpoynart conpersation furd for dearance only, ad
ooes ot keoone a part of the fud  Tre undbligated avaut In the
training ad building fud in excess of $00000 o tre close of
business of the 3th cay folloming the last ciy of each fiscal year
shall ke transferred within 20 cays to this state's acoout in the
uendonet trust fund  Tre fud shall e induded In the ludet
sumitted to tre legislature under the Executive Bt A (A5 37-
07). Futh available in tre training ad bulding fud shall ke
eqoecd yan the direction of tre departirent, with tre goprovd o
tre govermor, wWan it gopears to the govermar [HM thet the expend-
ture is necessary for bk ot limited to

(1) tre proper administration of this chgpter if 1o federal
fuck are available for the specific pufose for which the expenditure
IS to ke neck ad if tre fuck are nat suibstituted for appropriations
fram federal fucs thet [WACH wauld ke nack available in the asence
of those funcs

Ok~ whNd—
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() treproper administration of this chepter, If [KR
VWCHRRCH appropriations fram federal fuds hae ben requested
ok ot yet received, ad [IF] tre training ad building fud will ke
reinoursed uom receipt of the requested federal appropriation

(3 trepuposss  specified InA 231561,

@ trepuposss  specified In/AS 2320075,

- S 2 A 22170 is averced by aoding arew subosection to readt
(© Tre stanchrd rate of contributions with respect o enploy-
nat is 54 percent of wags peid Reductiors frantre  stancerd  rate
nay only e nack unoer this section ad A 2320280 - 232030,
* &0 3 A2820200) is avarckd o read
(© Begming lanary 1, 193], the rate of oontributions for
eech enplojer is & percent of the average berefit oost rate multi-
plied by the enyloyer's expenence factor set at in cdum C of the
tabic in this suosection opposite the enployer’s [HY applicable irate
class set aut in acdum Aplus tre fud sohvecy  adustnert  [CONIR-
BJION required ucer (f) of this section.  Hwesr, the rate of
contributions for an evplo/er nay not ke less tren ae peroent o nare
tren six ad one-half percent Tre rate of aot-ibutions for an
emgoger inrate class 21 nay ot e less then 54 pereent. Tre rate
of contributions for an enpoer mat ke rouced to the nearest ae-

hudrecth of ae percent.
GANA CNNB QUANC
Rate Class Qumuiative Bxperience
Ratable Payroll Factor
at least Lt less tren
(percert) (perm5 )

1 A
2 5 10 713
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10
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16
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3 10 55 30
4 55 D 133
5 o 5 a0
6 5 D (63
/ D D .0
8 D 4 130
9 4 73} 9D
10 73} D 100
1 D D 100
IV D @ L10
13 @ ® 120
4 63 0 130
5 0 b 135
16 b & 140
I7 & & 145
18 & D 150
9 D % 155
.y ) DY 10
2 DD 165

*Se 4 A 2320290() is avechd o reed
fﬁe) Tre cartent shall determire the averagebenefit oost  rate
& follows:

(1) tre department shall cetermire the anaut of  berefits
paid to Insured workers auning the last three conpuiation years,

(2 the department shall subiract fran the avaut deter-
mred in (1) of this subsection the avaut of ay benefitsrainoursed
to the fud ad the avrt of interest eamed o the  trust fud
belance duning those compukation years,

 tre cartment shall divice the avwrt detemired in

sssssss (Fin)



(Q) of this suisection by the total wags peid by all enpoers  re-
quired to pay contributions unckr this chgpter duning the first  three
of the last four computation years,

(4 tre dyartment shall dcetemre the avut of total
WAES Ssubject to contributions uckr this dgpter paid dunng the
preceding conoukation years, |

G the cgoartent shall determire tre anaurt of all wags
paid to insured workers duning the preceding compulation Yeax;

© the coartent shall suiotract fram the avaut  ceter-
mred in (5 of this suiosection the avurt of wagss paid dunng e
preceding coputation year by enplojars woelect  to reimbue  tre
chartnent uoer A 2320276 ad 2320277

(/) the dartirent shall divide tre amut cetemired in
(4) of this suisection by the anaut cetemined in (6  of this s>
section; ad

© the dyartnrent shall divide the amut cbtermired in
() of this suisection by tre anaut cetemined in () of this s>
section.
*&e 5 A 2320200(1) is repealed ad reerected to read

(N Aendoer shall pay a fud sovecy adustnet equal to

the contribution rate set ok in cdum Bof the table  inthis b
section opposite the resenve rate of the fud set ol inadum A
Hwew, tre fud sovency adwstnet rate of an endor nay ot
InCrease o CeCrease NE then three-tenths of ae parcet  fram ae

year to the next
GUANA CNNB
Resenve Rete Fd Sovergy Adustent
at least ot less then (jpercent)

(percent)  (percer)

525 (Fin)
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36 04

35 36 03
34 35 02
33 34 -01
30 33 00
29 30 01
28 29 02
217 28 03
26 217 04
25 26 05
24 25 06
23 24 Q7
22 23 08
2. 22 Q9
20 2.1 10

20 L.l

*Sc 6 A 2320350(d) is repealed ad reerected to read
@ Aindividual Wo is eligible uder (@) of this section is
entitled to receive the weekly benefit anaurt set ot in adum B of
tre table in this subsection thet is opposite the st set aut in
adum (A of tre individual's bese period wages determrired udlr ()
of this section:

A ®
Bese Period ks Weedy Berefit Anaurt
At Least BU less then
0 1000 $ 0
1000 1290 B
1250 1500 7y

1500 1750 fp
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L7150 2000 al
2000 240 73
2290 2590 B
2500 210 D
2190 3000 %
3000 320 A
320 350 5%
390 3740 B
30 4000 @
400 4290 &
4290 490 &l
490 4790 ®
410 5000 @
5000 520 0
X0 590 /A
550 5/ A
50 600 o
600 6X0 B
60 630 &
630 6/a0 @
60 7000 g
7000 120 &
120 730 B
130 7,130 D
0 <000 P
{000 840 AN
840 g0 $)
830 g™ B
8§40 900 10

Bnunm
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1330
1370
14000
4290
14500
14720
15000
1520
15300
1570
16000

930
930
9™
10000
1020
10300
070
11,000
11,250
11,300
11,730
2000

230
270
13000
1320
1330
1370
14000
1420
1430
14730
1500
1520
1530
570
16000
1620

0%
(07
106
18
110
112
114

CSSB 525(Fin)
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620 16500 (69)
630 1670 &
620 17000 1A
70 7220 (64)
720 1730 (63
70 17,70 [0
/0 150D 2
800  18X0 4
8A0 1850 16
80 180 I8
80 19000 i30)
900  19X0 3%
920 1930 184
90  19M0 18
1970 18

*See 70 A 2320350(F) is repedled adl rearected to reed

(f) Anindividual wWo establishes a benefit year is

an dlonance for cepencents in addiion to the  individual’'s  Weekly
berefit aout  Tre cepartent nay recuire an individual dlaming o
receiving an allonance for ogpencenis to proclce inoone tax  returms,
birth certificates, notices of adoption 0 custody, social - security
acoount runier of spouse, Verification of support coounenis or - other
Inforetion necessary 1o verify thet tre allonance is payable to the
individual. Tre allonance for deoendants

(D) is $4 par vek for ech dependent, et thet  the
total alonance for dependents paid to an individual  nay ot exceed
$72 for each vek of urendonet;

(Q is payade begiming with the week duning the  benefit
year in which the individual ¢ ans an allowance for the ogpendent ad

523 (Fin)
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IS payable for tre remainder of the individual's eligibility for
regular, extenced or suppleental NS duning the benefit year;
nay not ke dained for a rewvogoecat after tre ed of
tre benefit year or after the exhaustion of regular  benefits in tre
benefit year,
@ nay nat ke peid to an individual if
" (A thet depancert hes been dlained by another indii-
vidual,
B the other individual hes en foud eligible to
receive the alonance for the dependert; ad
(© the berefit year of the other individual hes
expired ad
® nay ke paid only if the cpartnent cetermines  thet 1o
other individua] heving an unexpired  berefit year hes been fourd
eligible for an dlonance for the se

* 38 as 2320350(Q)() is anerckd to readt

(1) "depencent’ nears an individual's
(A umamed child, stepchild, legally adopted child,
o legal vard unckr 18 years of age wo is
(i) lanfully in the individual's physical custody
a tre tine tre individual dairrs tre allonance for dgpent
cents; or
(i) ookt on te individual for noe tten 3
percert of supart, | |
B umamed child, stepchild, legally adopted child,
o legal vard of ay agg wo is cgoeclrt an theindividual  for
nue then 3 percent of suppart ad wo is prevented binfirmity
framengeging in & gainful cooupation;

*Sc 9 A2320362C) is anathd o read
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© Tre anut of benefits peyable to anirsured worker for a
vek of urenpdonat shall ke redoed by the antut of ay  severance
or termination payert, Wages in lieu of dismissal notice, or et
for vacation, sick leave, or holidays thet is attributable to thet
ek [PANENI ATTRBUIARE TOTHN VEEK WACGH COMIENAIES THE INBRD
VR KR A OSMSSA. FROVIEVRONINT WIFQT NOTICE (RROR ATRID
VAN S LEAE GRHAUDAYS

*&c 100 A232038 is avackd by adbing rew subsections to readt

(h) Benefits lesed an services for an educational institution in
other then an instructional, research, or principal  administrative
capacity nay not ke peid to an individual for avek of urendonet
thet begins duning the period etveen 10 SUccessive acacBImic years o
tems if the individual perforred those services in the firsc of those
acacaic years or tems  ad therels a reasonable assurance thet  the
individual will perform those services in the seoond of those academic
years or tems  If anindividual is cenied benefits for ay wek
udhr this subosection ad the individual is not later offered an
opportunity to perform services for the educational institution in the
0 acachmic year o tem theindividual s entitled to a retroac-
Live paynart of benefits for each wek for which the individual  filed
a timely daim for benefits ad for which berefits ware denied  solely
unchr this subosection

(i) Benefits besed an services described in () ad () of this
section nay not ke paid to an indlividual for awek thet begins aunng
an established ad oustonary vacation period or holicgy recess if  the
individual perfoms those services in tre period  inmediately  before
tre vacation period or holicay recess ad there is a reasonable assur-
ae thet the individual will prfomth s services in the period
inmrediately following the vacation period or holiday recess.
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) Benefits besed an services described in (€) ad () of this
section shall ke denied uncer (€), (h), adl (i) of this section to an
Individual wWo performed those services in an educational  institution
while in tre endoy cf an  educational service  agengy. In this  su
section, "ecucational service agpgy' neas a goRMEEaEY o
pemmentd entity thet Is established adl operated exclusively  for
tre purpoe of providing services to e o nue educational  insti-
tutions.

Sc 1L A2320400() is avatkd to readt
© Notwthstandng (@) ad (o) of this section, an individual
IS ineligible for pynat of edtendedbenefits for aywek of uem
donet in the individual's [HY eligibility period if the depart-
nart finds thet during thet period tre individual
() [H failed to acoept an offer of suitable wok &
ckfined unolr (K) of this section or failed to apply for suitable wok
to which the individual [HY ves referred by the departent, o
[HY failed to actively seek wric as prescribed  uncly
() of this section, exoept thet the eligibility of the individual
will e determired unoer A5 2320378 without regard to tre  disquiali-
fication provisions atherwise applicable under (d) of this section if
tre individual is not actively egpged in seeking wok becalse e
individual is (8 snmared for jury cuty before a court of the United
States or ay state; or (B) hospitalized for treatent of an energay
o life-threatening condiition
Sc 2 A2B20556 is avackd by addng a rew subsection to read
0 Aindividual is not corsicered "urenoed’ in a ve if
1) the individual is not performing services dunng that
vek becase the individual is an leave frantre regular enpogr of
tre individual for a period of four weds or less; ad
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l (Q tre leae is part of a wak schedde consisting of

2 alternating periods of wakadleave inwhchthehous of  wak for
3 a;(a:rrﬂeteperiodof wakadleae aeraeatieast 4 hous per
4

5 *& 13 A 28256()(2) is aves to readt

6 (2) service perforred for a corporation by an enpoee  of

7 the corporation if

8 (A the corporation is incorporated unckr A5 10.05

(S)) B tre corporation Is not a goeEt  corporation;

1

1 O the endogee is an executive officer of the copo-

2 ration Wo directly or indirectly owvs 2 peroent o noe cf the
13 voting securities of the corporation [; AD

14 O THBPEIJMNE GHAR AGHES T THE SRS NO
5 B "BVROMINT UNIBR THS PARYGRYH

6 *Sc 14 Sctios 2 3 4adb5df this A4 take effect January L,
7 9%

B *S b Stios 6- 8o this At take effect Crtoer [, 1984 ad
19 qoply to berefit years established after Sytarer 3 1984

D *Sc 160 Section 10 of this Adtis retroactive to Apnl 1, 194

2 *Sc 17, Section 13 of this At takes effect July 1, 1984

2 *S¢ 18 Sctios | ads 42 of this At take effect inmrediately i

23 aooordanee with A5 0L10.070(c).
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* Section 1 A5 2320130(d)) is anarckd to react

@ Tre training md building furd consists of all interest ad
penalties collected udl A 2320185, 232019k ad 23201% ad
all ans recovered o official lod for losses sustained by tre fud
Training ad building fud narey shall ke deposited i the  clearing
acoount of the urendoynart conpersation furnd for dlearance only,  ad
ooes ot keoone a part of the fud  Tre undbligated avaut in the
training ad building fud in excess of §00000 o tlie dose of
s, icss of the 30 ciy following the last iy of each fiscal year
shall ke transferred within 20 days to this state's aoout in  the
uendonet trust fud  Tre fud shall ke induced In the  buckgt
suamitted to tre legislature urcer the Bxecutive Bt Ad (55 37-
07). Fuds Mailable in tre training ad bulding fud shall ke
eqoenckd Yo the direction of tre departent, with the goproval o
tre govermor, Wen it gopears to the govemar [HM thet the expendl-
ture is necessary for bt ot limited to

(1) tre proper administration of this cnepter if 1o federal
fucs are available for the specific pupose for which the eqenditure
IS 0 ke neck ad if the funds are not substituted for appropriations
franfeckral fucs thet [WAGH waoud e nack available in the asarce
of those funds

88888



() theproper administration of this chepter, iIf [KR
WAGHRRCGH gppropriations fram federal funcs hae  ben
[t nat yet received, ad [IF] the training and building fud will ke
reinoursed yom receipt of the requested federal appropriation;

(3 trepumposss specified In/A 23.15.61L

@ thepuposs  specified In/A 2320075,

* e 2 A 2320170 is averokd by adding a rewsubsection o readt
(© Tre stachi'd rate of contributions with respect o enploy-
nat is 54 percent of wags paid. Redctions frantre  stanchrd rate
nay only e nack unclr this section ad A 2320280 - 2320310,
* &0 3 A282020() is aveckd to readt
(© Begming January 1, 198], the rate of contributions for

each enpofer is & percent of the averae berefit oost rate multi-
plied by the enployer’'s expenience factor set ot in cdum C of the
table in this subsection opposite tre enployer's [HY applicable rate
class set aut in adum Apls the furd solvency contribution recuired
uckr (f) of this section. Howewr, tre rate of contributions for an
enployer nay ot ke less tren ae peroent o nae then six ad ae
half percent.  Tre rate of contnibutions for an enpoyer in rate class
2l nay ot ke less then 54 percent.  Tre rate of contributions for an
enployer mt ke rounckd to the nearest: ane-hundreckh of ae percent

CNVA @NB @NC
Rate Class Qumuiative Bxperience
Ratable Payroll Factor
at least ot less then
(jpercent) (jpercent)
1 5 A
2 5 10 i3}
3 10 5 0]

SB 525



EEB Ei3'bﬂ E}% E)q!hg E>3 F§3|D9 E:S EES 523’:3 ESS qu jE: EISI<3 — EES OO NO OO~ wpN —

4 15 £y 133
5 2y 5 a0
6 5 D (63
7 3 d .0
8 d 4 4
9 4 73 D
10 73} D 100
1l D D 100
IV D @ 110
13 @ ® 120
4 ® 0 130
5 0 b 135
16 b & 140
I7 & & 145
18 & D 150
9 D b 155
D % AP 10
2 DD L-il

*Sc 4 A 2320300 is avedd to read
d Aindividual Wo is eligible uckr (3) of this section is
entitled to receive tre weekly benefit anaut set ot in adum (B of
tre table in this suisection thet WACH is opposite the anaut set
at in acdum (A of tre individual's bese period wegss  cetermined
udkr () of this section:

A ®
Fse Period Vs W\éekly Berefit Anurt
A Least Rt less then
0 1000 $C

1000 1,250 3N
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g0
g™
900
940

9™
10000
10220
10300
1070
11,000
11,250
11,500
11,750
2000
2220

270
13000
13220
1330
1370
14000
14250
14500
1470
15000
1520
1540

g™
900
9X0
930

1003
10220
10300
1070
1,000
11250
11,500
11,750

2220
230
270
13000
13220
1330
1370
14000
14250
14500
14730
15000
1520
15400

100
0%
104
106
18
110
112
114
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15600
15800
16000
16200
16400
16600
1680
[7000
17200
1740
17600
1780
18000
1820
18400
18600
18800
19000
19200
19400
19600
19800
2000
2020

1580
16000
16200
16400
16600
16800
17000
17,200
17400
17600
1780
18000
18200
18400
18600
18800
19000
19200
19400
19600
19800
2000
2020

D
2
A
1%
1B

*Sc 5 A 2320360(f) is repedled ad reenected to readt

(f) Anindividual wo establishes a berefit year is eligible for
an allonance for dependents in aodition to the  individual's  weekly
berefit amut  Tre
receiving an allonance for depencents to prodlee ione tax  retums,

SB 525
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birth certificates, notices of adoption or custodly, social — secunty
acoout runtoer of spouse, verification of sugoort doounents, or  other
inforretion necessary to verify thet tre alonance is payade to the
Individual.  Tre allovance for ogpetNts
(D) is $4 per vk for eech ogendet, exoept that the
total allonance for dependents peid to an individual nay ot exceed
$72 for each vek of unenponert
2) is payable begiming with the wesk dunng the  benefit
year inanich tre individual dains an allonance for the cgendent ad
Ispayele for the remancer of tre individual's eligibility  for
regular, extenced or supderental paynens duning the benefit year;
(3 nay not e dained for a rewcepenclnt after the ad of
tre benefit year o after the edaustion of regular benefits In the
benefit year,
@ nay nat ke peid to an individual if
(A that ciperchrt hes been dained by another indli-
vidual;
O tre ather individual hes een fourd eligible to
receive tre alonance for the depencet ad
O the berefit year of the other individual hes ot
expired. ad
® nay ke pad only if the dyartnent determines thet 1o
other individual heving an uneqaired  berefit year hes ben found
eligible for an dlonance for tre sne

*&e 6 A 232030(0)(1) is avackd to readt

(1) "dependent’ nears an individual's

urmmarmied child, stepchild, legally acpted edlid

o legal vad unckr 18 years of ag Wo is
() lawfully in tre individual's physical custody
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a tre tine tre individual dains tre dlonance for deoen
cknts; or
(ii) coendat on tre individual for nae tren 9
percert of Spport, . |
B uramed child, stepchild, legally acopted child,
o legal vard of ay ap Wo is depeoert antre individual  for
nue then 9 peroant of sygoart ad wo is prevented by infirmity
fram engeging in-a gainful cocupetion;
*Sc 7. A 2B20362C) is avercd o read
© Tre anut of benefits payadle to aniisured warker for a
vek of urendonat shall e redlr ad by the anurt of ay  severance
or terminetion paynert, vages in lieu of dismissal notice, or  paynent
for vacation, sick leave, or holidays which is  attributable to that
vek [PAMINI ATIRBJARE TOTHN VEEK VACH COVENATES THE INSRD
VR KR A OSVISSAL RIVENROMINT WIFQR NOTIE (RRR ATRID
6  \VAONION SKLEFAE GRHAUDAYS,
*Sc 8§ A 232038 is anaokd by aoding rew suosections to readt
() Benefits besed an services for an educational institution in
other then an instructional, research, a principal  administrative
capacity shall not ke peid to an individual for a wek of unendoynart
thet begins dunng tre period betveen o Successive acackmic years or
tems if the individual  perfomedthose services in tre first of those
acackic years or s ad therels a ressoneble assurance thet  tre
Incivicual will perfarm those services in the seoond of thuse acadkmic
vears o tems  If anindividual is denied benefits for ay wek
udly this susection ad te individual is ot later offered an
gpoartunity 5 perfom services for tre educational institution in the
s00rd acackmic year or e theindividual is entitled to a retroac-
tive paynert of benefits for eech wek for which the individual filed

R=—Swovwouohwr—
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a timely daim for benefits ad for which benefits wae cenied  solely
uckr this subosection

(i) Benefits lesed an services described in (€) ad () of this
section shall not e paid to anindividual  for a wek thet begirs
auring an established ad astonary vacation period or holiday  recess
If the individual perfoms those services in the period  inmrediately
before the vacation period or holiday recess ad there is a reasoneble
assurance thet the individual will pefom those services in the
period inmediately follomng the vacation period or holiday recess.

() Berefits besed an services described in (€) ad () of this
section shall ke cenied urcer (g), (h), ad (1) of this section © an
Individual Wo perfomed those services in an educational  institution
while in the endoy of an educational service agecy. For the purpose
of this sulsection, “educational service ageyy' neas a goemMent
apry or goemmentl entity thet IS established ad operated  exclu-
sively for tre pupose of providing services tj ae or nore education:
al institutions.

*Sc 9 A 2320406() is anackd to readt

(©) Notwithstanding (@) ad () of this section, an individual
Is ineligible for paynat of extenced benefits for ay vek of uem
donent in tre individual's [HY eligibility period if the depart-
nart finds thaet during that period
1) tre individual [HY failed to acoept an offer of suit-
able wark & cefined under (K) of this section or failed to apply for
suitable wark to which tre individual [HY ves referred by the depart-
met o
(@ tre indvidual [HE failed to actively seek wak as
prescribed unckr (f) of this section, except thet the eligibility of
the inclividual will ke determired under A 2320378 without regard to
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tre disqualification provisions otherwise applicable uncer (0) of this
section if the individual Is nat actively enpoed In seeking wark
ecaee the individual is (A snmared for jury duty before a court of
tre United States or ay state; or (B) hospitalized for treatment o
an enertpy o life-threatening condition
*Sc 100 A 28205056 is averckd by adding a rew sulosection to readt
0 Avindividual is not corsicered “urenpoed’ in a ve if
() the individual is not perfoming services dunng  thet
ek becgjse the individual is an leave frantre reqular enpogr of
tre individual for a period of four weds ar less; ad
2 treleae is part of a wak soedue comsisting of
alternating periods of wark ad leave in which tre hours of wark for

ae coplete period of wak ad leave aerae at least 4 hous per
ek

*Fe 1l A 282056()(2) is ekl to read
(Z) service perfomred for a corporation by an endoee of
tre corporation if
(A the corporation Is incorporated unckr A5 10.05;
B tre coporation Is ot a goveTEt  corporation;

(©Q the endoge Is an executive officer of the como-
ration Wo directly or indirectly ows 5 parcat or nue of tre
voting securities of the corporation [; AD

O THEEIMNE GHAR AGES THY THE SRS NO
B "BMILOMENT UNIBR THS

*&e 120 Sections 2 ad 3of this At take effect January 1, 1935

* & 13 Sectios 4«60 this At take effect Ortdoer 1, 1984, ad
oy 1o berefit years established after Setenter 3 194

* S 14 Section 1 of this Adt takes effect July 1, 194
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Il *Sc 15 Sectios L ad7- 10 of this At take effect inmrediately in
2 aooorcence with A5 01.10.070(c).
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