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Introduced: 2/9/84

Referred: Judiciary and
Finance
BY BUSSELL, COWDERY, FRITZ,
FURNACE, HURLBERT, LINDAUER, LISKA,
IN THE HOUSE MARTIN, PESTINGER AND WARD

HOUSE BILL NO. 595
IN THE LEGISLATURE OF THE STATE OF ALASKA

THIRTEENTH LEGISLATURE - SECOND SESSION

A BILL
For an Act entitled: "An Act relating to retirement benefits for an admin-
istrative director of the Alaska Court Systenm; and

providing for an effective date."”
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
* Section 1. AS 39.35.158 is repealed and reenacted to read:

Sec. 39.35.158. ADMINISTRATIVE DIRECTOR OF COURTS. An adminis-
trative director of the Alaska court system is included 1in the systenm
and is entitled to credited service for employment as administrative
director.

* Sec. 2. AS 22.25.012 and AS 39.35.680(21)(C)(vii) are repealed.
* Sec. 3. This Act takes effect immediately in accordance with AS 01.-

10.070(c).

- HB 595
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House Bill 595
Fiscal Note Analysis
Prepared by Division of Retirement & Benefits
Department of Administration

February 22, 1984

This bill will replace the administrative director of the
Alaska Court System 1in retirement coverage under the
Public Employees®™ Retirement System (PERS). Even though
the bill will take effect immediately, the incumbent would
be entitled to continued coverage under the Judicial
Retirement System (JRS).

We have assumed that the incumbent would vremain in his
position until June 30, 1988 when he would have
approximately 15 years of JRS service. We have assumed
that the present annual salary of $79,600 will 1increase at
a rate of 8% per year and that the contribution rates for
the PERS and the JRS will remain constant through 1989 at
the FY 85 level (13.80% PERS and 109.14% JRS).

The savings shown represent the savings to the State under
the JRS less the cost to the State under the PERS.



Revised Position Paper

HB 595

In consideration of points raised by the Alaska Court System and the fact
that this bill relates primarily to the internal affairs of the court
system, the Department of Administration will maintain a neutral stand on
this legislation which would remove the position of Administrative
Director of the Alaska Court System from the Judicial Retirement System

and replace it in the Public Employees®™ Retirement System.

Even though it would not affect the status of the incumbent, passage of
the bill would mean that, 1in future, only judges would enjoy the superior

benefits of the judicial system.

J.K Date

Lisa Rudd, Commissioner, Department of Administration Date
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LEGISLATIVE AFFAIRS AGENCY

February 1, 1984

Retirement benefits for administrative
director of courts -
(Work Order No. 13-1894)

) TO: RepresentatiVe Charlie Bussell
FROM Linn H. Asper
n Legislative Counsel

el have redrafted the above-referenced work order to delete
sjaction 3 of the original draft, as you have requested.

That section made the Act apply only to an administrative

- director employed after the effective date of the Act. [

included the section for informational purposes because the
result indicated Iin the section is the result that is
dictated by the case of Hammond v. Hoffbeck, 627 P.2d 1052
(Alaska, 1981). In that case i1t was held~that an employee”s
retirement benefits are guaranteed afa matter of contract
.and constitutional right and that the employee”™ retirement
plan may not be changed in a.”av that disaJvani-agpgj-hP
employee without providing offsetting additional advantages.
Thus, under the law, the benefits due an incumbent 1
administrator of courts or an administrator who takes office
before the Act becomes effective may not be changed in the
way that this bill indicates, whether or not the bill
contains a section similar to the one that you have
requested be removed.l ~

LHAJojb
J3/G38



flenefit Multiplier

Vesting

llomal Retirement
Age

Condi tlonal
Retirement

Employee
Contributions

Employer Cont.
(actuarially
determined)

Nonmembership
Service

COLA

*Post Retirement
-Pension Adjustments

eMrelth Insurance
Coverage Alter
Retirement

V »145 »q
PO/F All Other
2% on years 1*10 1 2%
2>j% on years over 10
1
5 Years 5 years

55 w/5 years service

OR 20 years _PO/F.service

55 w/2 years service if

If vested In the TUS

5%

22.36% consolidated
rate; FY 83

Military
(max. of 5 years)

Territorial Service
(must have 3 years
service *»/State
after .1961)

Temporary Service

10% (or $50.) If
domiciled in AK

Ad Hoc

i 55w/ 5 years service
OR 30 years service

1

1

| 55 w/2 years service
1 if vested In the TRS

1 ~i.2o

1

12.71% consolidated
j rate; FY 83

Military
| (max. of 5%years)

Territorial Service e
(nust have 3 years
service w/State
after 1961)

J Temporary Service 1

10% (or $50.) if
domiciled in AK

Ad Hoc
1

Yes

TRS

2%

8 years

55 r*/8 years membership
service; OR 5 years
membership service
and 3 years AK BI1A;

OR 15 years credited
service If hired prior
to 7/1/75, last 5 years
membership service; OR
at any age: 20 years
membership service; OR
20 years combined mem—
bership end AK DIA, last
5 years membership
service; OR 25 years
credited service, last 5
years membership service.

55 w/2 years membership
service If vested In
the PERS

%

8.45%; FY 83

N

5 years

60 w/ 5 years
service

N/A

7% for Judges hired
after 7/01/78; 0%
for Judges hired
before 7/01/78

104.78%;
FY 83 and FY 84

Military Magistrate
(max. of 5 years) Pre 7/01/67
Outside N/A
(max. of 10 years;
military & outside
not to exceed 10 years)
AK BIA (no max.) N/A
10% If domiciled NO
in AK %
Ad Hoc Benefits increase
with Last Position®s
Salary Increase
Yes Yes / )
I, ~
vVt

I

EPORS

5% membership

2% other creditable
service

5 years

60 w/ 5 year®,
service

N/A

%

Unfunded Systenm,
Annual Appropriation

PERS Covered
Employment

NO

Benefits Increase
With Last Positions
Salary Increase

Yes

NGRS

$100.00 x no. of montt
NGRS service

5 NC out of 20 MIL
N/A

N/A

N/A

Funded System, $1,202,
FY 83 and FY 84

N/A

NO

NO

NO



'§ 22.25.012 § 22.25.020

f e

Judiciary

Sec. 22.25.012. Retirement benefits of administrative director.

~cfj(a) An administrative director of the Alaska court system appointed

N'under art. 1V, sec. 16 of the state constitution is entitled to retirement

fvf|Evbenefits under this chapter on the terms and conditions applicable to

superior court judge appointed after July 1, '1978, except that an

| - r administrative director may receive retirement benefits only with ser-
**vice as administrative director for 10 or more years.

n a™m'nistral>ve director who vacates the office of administra-
[gfsfftive director for any reason and who has not at that time accrued 10
Pjl~years of credited service under this chapter is entitled to a refund of

-‘contributions to the judicial retirement system together with interest,

(© An administrative director who withdraws from the judicial
retirement system under (b) of this section is eligible for membership
. inthe public employees’retirement system (AS 39.35) and shall receive
~credited service in that system for service rendered as administrative
(~director. To be eligible for membership in the public employees’ retire-
system under this subsection, the administrative director must
"g.f;-I»ntribute to the public employees’ retirement system
(1) the amount that would have been contributed if the administra-
director had been a member during the period of the membership
i~ ™ th e judicial retirement system; and. - . .
any contributions for service as administrative director refunded
the public employees’ retirement system at the time the admin-
“ M ~tranve director became a member of the judicial retirement system.
R iy t7.c h 146 SLA 1980)

2.J*hU>r's notes. — This section was
r-ifltd by the revisor of statutes to
. A\fove personal pronouns in conformity
r** AS 01.05.031(c1 and 5 4. Chapter 58.

_ " 1982.
-j..- j*™*c*on 50, ch. 146, SLA 1980 provides:
'V -t jt*)n wh° 'a Strv'nK ns administra-
<‘edirector of the Alaska court system on
effective date of AS 22.25.012 as
1&ifV. in sec. 7 of this Act [July 1, 19801
&>I*: N | retcivepyitorsee i ceecres ttunmbber A4S
- e jh°r Wrviee rendered as administra-
<\r reclor of the Alaska court system
it effective date of AS 22.25.012 if

he withdraws from the public employees'
retirement system (AS 39.35), receives a
refund of his contributions made under AS
39.35, elects to receive service credit under
AS 22.25 for prior service as administra-
tive director and makes retroactive
contributions for prior service as admin-
istrative director including service before
July 1, 1978. Retroactive contributions
made under this section are calculated at
seven percent of the base annual salary of
a superior courtjudge in efTect during the
period for which contributions are mode."

£3 vvi‘lv-QC 22.25.020. Retirement pay. A retired justice orjudge eligible

N “rem ent pay shall receive from the date ofeligibility until death

compensation equal to five percent per year of service, to a

of 75 percent, of the monthly salary authorized for justices

fc-Vp -(u. judpnq respectively, at the time each retirement payment is made.
SLA 1963; am § 11 ch 83 SLA 1967)

ws- HP

Rl [0



Editor's note. — The obsolete section
was derived from 8§ 4, ch. 52, SLA 1979.

Sec. 39.35.158. Administrative director of courts. A"
administrative director of the Alaska court system who withdraws
from the judicial retirement system under AS 22.25.012 is eligible for’
membership in the system and shall receive credited service in the
system for service rendered as administrative director. To be eligible
for membership in the system under this subsection, the
administrative director must contribute to the system i

(1) the amount he would have contributed if he had been a member
during the period of his membership in the judicial retirement system;
and

(2) any contributions for services as administrative director
refunded to him by the system at the time he became a member of the
judicial retirement system. (§ 30 ch 146 SLA 1980)

Effect of amendments. — The 1979
amendment substituted the language
beginning "be considered to have agreed”
for "pay the appropriate social security
contribution™ in subsection (b).

The first and second 1980 amendments)
retroactive to January 1, 1980, repealed
subsection (b).

Editor's note. — Section 2, ch. 123,
SLA 1976, purported to amend subsection
(a) of this section. Section 25, ch. 123, SLA
1976, provided: "Sections 2 and 3 of this
Act become effective on July 1, 1976 if
approved by a majority of the votes cast in



39.35.680 Public O fficehs and Employees § 39.35.680

39.35.680. Definitions. In this chapter, unless the context
EiifcSmOtherwise requires,
"active member”™ means an employee who is employed by an
~N3Sr~rmployer, is receiving compensation for seasonal, permanent full-time,
permanent part-time services, and is making contributions to the
w; - Aijfste;m;
2 "actuarial adjustment” means equality in value of the aggregate
~expected payments under two different forms of pension payments,
*w'S" ~considering expected mortality and interest earnings on the basis of
tables adopted from time to time by the board,;
"administrator” means the person appointed by the
commissioner of administration under AS 39.35.050;

"average monthly compensation™ means the result obtained by

i'J fj;dividing the compensation earned by an employee during a considered
period by the number of months, including fractional months, for which

— y~ V"compensation was earned; the considered period consists of the three
;J consecutive calendar years during the period of credited service which

I,*  'y-1yields the highest average, or if the employee does not have three
-.«j*nsecutive calendar years, his period of credited service; an employee
bavg-at least 115 day”~ofcredited service in the last calegdar year.

vpLPjder to be used as part of the three consecutive calendar years;

"beneficiary" means a person designated by an employee to

: v r«eive benefits that may be due from the system upon the employee's
r >-*ath;*

A\ Yr-[.""board” means the Public Employees Retirement Board;

- - "calendar year” means the period beginning on January 1
ending on December 31;

TT7: ‘tompensation” means the total remuneration earned by an
® i e<j~P~nee for personal services rendered, including cost-of-living
uerentials, but does not include retirement benefits, welfare benefits,
diem, expense allowances, or medical leave or annual leave not

py the employee;

. credited service” means the number of years, including
years, recognized for computing benefits that may be due
system;

deferred vested member™ means an inactive member who
the five-year creditel service requirement to qualify for a
benefit;

dependent child” means an unmarried child of an employee,
one adopted, who is dependent upon the employee for support
Jseither (A) under 19 years old or (B) under 23 years old and
at and attending on a full-time basis an accredited

or technical institution recognized by the Department of
age restrictions set out in this paragraph do not ocadlv to a
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(13) "early retirement” means retirement for a member who is at'
least 50 years old and has a minimum of five years credited service;'

(14) [Effective until January 1, 1981) "elected official™ means al
member whose compensation results from personal services rendered
aB an elected representative and who elects coverage under AS/
39.35.125; -4

[Effective January 1, 1981] "elected official” means a person
whose compensation results from personal services rendered to an;
employer as an elected representative;

(15) "employee contribution account” means the account maintained
by the system to record the mandatory contributions ofeach employee/
including interest and adjustments to the account in accordance wii
AS 39.35.100;

(16) "employee savings account” means the account maintained by
the system to record the voluntary contributions of each employee,*»
including interest and adjustments to the account in accordance with*
AS 39.35.100; . "

(17} "employer'™ me’ans the State of Alaska or a political subdivision
or public organization of the state which participates in the system;"

<18) "‘fiscal year” means the period beginning on July 1 and ending
on June 30 of the following calendar year; ~~N

(19) "former member” means an employee who is terminated and™a-
who has received a total refund of the balance of his employee
contribution account, or who has requested in writing a refund ofthe”
balance in his employee contribution account, or who is eligible forai”
refund under AS 39.35.200(b);

(20) "inactive member' means an employee who is terminated and
who has not received a refund from the system or an employee on »
leave-without-pay status or layoff status;

(21) "member" or "employee"

(A) means a person eligible to participate in the system and who is
covered by the system;

(B) includes

(i) active member,

(ii) inactive member;

(iit) vested member;

(iv) deferred vested member;

(v) non-vested member;

(vi) disabled member;

(vii) retired member;

(C) does not include

(i) former members;

114
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39.35.680 Public O fficers and Employees 8 39.35.680

i persors compensated on a contractual or fee basis;
..J . -jjJj casual or emergency workers or nonpermanent employees as
defined in AS 39.25.200; *
[(iv) persons covered by the Alaska Teachers’ Retirement System;
>(v) employees of the division of marine transportation engaged in
operating the state ferry system, who are covered by a union or group
":?07? retirement system to which the state makes contributions; and
; justices of the supreme court orjudges ofthe court ofappeals or
superior or district courts of Alaska;
. ~(vii) the administrative director of courts appointed under art. 1V,
- "'sec. 16 of the state constitution unless he becomes a member under AS
39.35.158;
. may include employees of the division of marine transportation
S/ excluded under (C)(v) of this paragraph provided that
h~3i;_(i) the State of Alaska formally agrees to their inclusion through the
collective bargaining; and
no collective bargaining agreement has the effect of obligating
f «~A*~Aconljnbutions made by the state under AS 39.30.150 in the event t)ie
- --Tesumes participation in the federal social security system;"
. "military service” means active duty service in the armed forces
United States;
noccupational disability” means a physical or mental
which, in the judgment of the administrator, presumably
N NManently prevents an employee from satisfactorily performing his
id duties for his employer or the duties of another position or job
lee \~:2vTce™ his employer makes available and for which the employee is
lhe - ,» d Dbytraining or education, not including a condition resulting
cause which the board, in its regulations has excluded;
mtr-' "non-vested member™ means an active or inactive member who
r*rAno~rneet the five-year credited service requirement to qualify for
- Wiefit;
®" B N tfr>d'“?20nnal retirement' means retirement for a member who is at
A%A S ulu aha Ras a minimum of five years credited service, or
age and has 30 years or more of criedited service, or a peace
A i~ eman whe >3any age and has 20 years or more of credited

Lnd
on

io is

2 ~;irtT:iv??caPaWwnal disability” meains a physical or mental condition

f of the administrator, presumably permanently

employee from satisfactorily performing his usual duties

V'n W iPl°yei': however, the proximate cause of the condition must

M anx indyry sustained, or a hazard undergone, while in the

1/ Jo xq‘gg‘nce an”™ within the scope of the employee’s duties and not the
\'goua»teea%%uj\}rpf the wilful negligence of the employee;
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ALASKA STATE LEGISLATURE
HOUSE OF REPRESENTATIVES
RESEARCH AGENCY

Pouch Y, Stale Capitol
Juneau, Alaslu 99811
(907) 46J-3991

March 8 1983

V-itm e,
MEMORANDUM

A n -
Representative Charlie Bussell

. - v K
FROM:  Leslie Longenbaugh, Research Staff

Retirement Benefits for Administrators of Unified State Court
Systems
Research Request 83-77

Joe Brewer asked that we find out the number of states that have unified
court systems similar to Alaska®s and provide information about the
retirement benefits that these states offer to the administrative
directors of their court systems.

Unified Court Systems

According to a 1978 book published by the National Institute of Law En—
forcement and Criminal Justice,* Alaska®s court system ranks third, be—
hind Hawaii and Colorado, among the fifty states 1n its degree of unifi—
cation. Idaho and Rhode Island follow Alaska on the list.

The four aspects of court wunification 1identified by the Institute
Include a centralized budget and state financing, centralized rule-
making, centralized management, and consolidation and simplification
of the trial court structure. Alaska ranked first in centralized
management,” eighth 1in centralized budgeting, ninth in consolidation
and simplification, and twenty-second in centralized rule-making.

Retirement Benefits

The National Center for State Courts”™ published in January 1983 a sur—
vey of the compensation offered to court administrators in all states.
I have attached a copy of the survey results.

Narry Berkson and Susan Carbon, Court Unification: History, Politics
and Implementation, National Institute of Law Enforcement and Criminal
Justice, U. S. Department of Justice, August 1978.

“National Center for State Courts, Marilyn Roberts, Director, Research
and Information Service, 300 Newport Avenue, Williamsburg, Virginia,
23185; telephone: 804/253-2000.



Representative Bussell
March 8, 1983
Page 2

Below is a brief summary of the court administrators® retirement bene—
fits in the five states with the most unified court systems.3

Hawaii. Hawali®s court administrator enrolls in the state employees”
retirement system. S/he may retire with full benefits at age 55 after
ten years®™ service, and will collect an annual sum equal to .02 times
the average of the three highest years®™ compensation, times the total
number of years served. Judges, 1irrespective of age at retirement,
receive up to 75 percent of their average final compensation, i1 =«

Colorado. Like his or her counterpart in Hawaii, Colorado®s court sys—
tem administrator enrolls in the state public employees™ retirement

plan. AlIl court employees, 1including jJudges, participate 1in this

retirement system, which allows retirement with benefits after thirty-

five years, or after twenty years at age 60 or thirty years at age 55.

The benefits equal 50 percent of the average compensation of any three

years, plus one percent for each year served in excess of twenty years,

for a maximum benefit of 70 percent of the average compensation. The

administrator contributes eight percent of his/her gross annual income

and the state 12.2 percent to the retirement fund. ~.,v. noi.:

Alaska. Alaska®s court administrator is entitled to the same retirement
benefits as State superior court judges, except that, as 1in Hawail,
the administrator must have served ten years before s/he may claim
retirement benefits at age 55. The administrator contributes seven
percent of his or her salary toward retirement. Benefits are computed
at the rate of five percent of the final salary per year of service,
with a maximum retirement benefit of 75 percent of the final salary.

'rxe o' " fJ [ B . (*’.'<’ ' J>*\/ 'R e *

Idaho. ldaho"s court administrator does not participate in the state"s
judicial retirement, system. Instead, s/he 1is enrolled 1In the law
enforcement section of the state employees™ plan.. The administrator

may retire with five years®™ service at age 65, or may opt for early
retirement, also with five years, at age 55. The annual benefits are
equal to one and two-thirds percent of the average monthly salary for
each month of credited service. The administrator,contributes 5.22
percent of gross annual income toward /etlrement.<f I/ ni0:r"Kj*

- ewry . .1/fuas-Y al--f yqco * barbed** avid |

e e 7?7 | i bns

AAccording to Marilyn Roberts of the National Center for State Courts,
there is no reason to believe that the 1978 ratings would be very
different today, because few state court systems have unified further
than they were 1in 1978. r



;

" %
Rhode"™ Island. Rhode Island"s court administrator participates in the
general state employees®™ retirement system. S/he may retire at age 60
with 10 years®™ service, at 70 after fifteen years, or after thirty-
five years regardless of age. The maximum retirement benefit for the
court administrator is equal to 80 percent of his or her former salary. »m
Employees contribute six percent of their gross salary to the retirement Voo V. s )
fumu -e ..

’ §

Please call 1if you have any questions or further needs for research,

LL

Attachment: National Center for State Courts, "State Court Adminis—
trator Compensation Survey," January 1983,"8 pages.
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leave accrual 8.

>

8. Al lotanoaa for
Rrofaesfonal Ouae
*nd/or Tut tlon

X

Al'lovad lor contin-
uing edicallor.
Allmencea «If*n for

A. Depends on eorhload
| budget restrilc-
tloot*

A. Ha forwol policy.
Supreme Court pays
5M and Stafa Bar
diet and fultlon
feat for apaclal
conferences, and
educational
prop*ms.

A* Al lo<ad tor edjcr*
ttonal confarancat.
8. Tuition paid.

Al lotad for
log tdieatlon.
B. Al loved.

A. Allrt*ad for profat-
+Innal aCtlvillaa*

8* Stata paya for edj-
catlon and Cbea of
cha organisation.

Administrative leave

i-.Vr *,

A* Hekturiaant lor

Capanma lon*tKa»

Joel o fw

8. Slale Car

A.

A*

Travail 20f/«4 la
Othan Par 0la*
undar 12 hra. -13
17-24 hra. ¢ 113
overnight - 130
sactual a*ofn»a»
relator aed for o*t-
of-atato fripa.

. Avallab la*

. Hof avaliable*

In-statei fiO mel-
mm par die*. 20J
par nlla for car
tat-of-sfates 173
mealmom par dla*.
CQk A airfare.

. Not available.

- Dafarrad Co*o#nir
tlon Plan*

Mvceesery tract| |
expense* ralaburatd
at 73f/*IU.

142 for ocaala 4
lodging par day for
In-afato trawl.

137 for cut-of-atalt
trovol*

. Aval labia for trrral

In official cape-

| - Deferred
Conpartaal lon Plan*

136 par day plus
frantpod etlon coat
vtilla on atata
business*

Aval labia*

Rapul alad by Job Can accrue vacation

Department |l teal Jayt up 10 a m*imm
rulaa. of I-o yaara ncrmel
allotanca*

e
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1v4tC

11l noli

Indiana

M* In*

Mary | and*

-

Judge* falarlet

Supr—
a

86,300

47,244

Court

Al

66,900

47,244

Churt
Adat n-
latratar
la lary

41,900

43,000

Bt tire-mnt

Maebar of /udlclal
Ratlrmat Syatee.
Batlra a# 60 ellh 20
yaartt pardon * *3f
of fait day't talary.

General Stata (*plor*(i
Ittiraent Plan.

Slat* Public (nployatt
Plan, vendetory;
emloyaa contribute*

Stala Retirement
Syitan, employee* con-
tribula 41, not part
ol judicial ratlrvunt
lyitvi.

Sam* plan at Jwdynt,
Icyaa contritu lat
111, Betlr* at 99 allh

1 2 yaart or ulth IB
yaart at any age.
Ban#flt calculated at
3 1/21 a yaart ol tarv-
Ica maverage ol hlgh-
ait 3 year't aalary.

Eligible lor Stata
Plan, employee «utt
contrlbuta 8.31, ratlra
at 80, (Vanaflta batad
on highatt 3 yaar't
valary.

Stain frployaa* Syttcva,
aaploy** contrlbutut 31

of hit talary above
aoclal aacurlty bat*.
Retire at82
yaart, or83
yaara, o0r84

ra, or69 ullh2
yaart, oratany aga

¢+ I th 30 yaart; not part
of judicial retirement

Oltablllty

Oltabled provlaloni lit
latlrvant Plan.

Stata C*plov«* Plan.
Im goallf tcatlona aa
undar toclal incur Ity.
9 yaart tarvica
ragulrad.

Stata employee dlla-
bility olan. 90 dvr*
ale* lim thrvihold.
Social aaourlty tuppla-
wtnted plan provide*
6Cl +alary altar 3
yam aarvica, 401
altar 2, 201 altar on*.

01 aafel I ty/Daath
Benefit

Olaabllity provlaloni
undar Stala Caployaat
Retirement Plan*

Oltablll ty Pantton,
banal 11 It ailninj* ol
301 ol talary.

Pantlon equals 2/3 Of

tinal talary If totally
dl tabled by owtho*Job
accldant.

ulth3

ul th4

«| th3

m WWMMW-

-V

r-l;litttranc#
A. Llta Ib 1itfwt
B. Maalth Idvyt/yr.l
C. Denial
A. Stata tar* policy. 13

B. Stala Blua Crot\f
Blua Shlald, no
coat to **vlovaa.

A. State plan
B» Stata plan
C. Stata plan

Stat* holiday a

A, Group LIf* Plan
B« free Health
Insiranc*

A. (bfloral Orcud tana S»m at non-
policy. judlclal

0. Orcup Maalth (employee*.
Inairanca.

A. Fraa 13,000 11la tor
rolnaa.
B. Fraa Blua froia/Bluat,
laid lor ad*4nit- ]
tralor, 1cm coat
covarao* lor laally |
at arojp rata*.

A. Stala plan, a*ployeelftaale hoildry*,

pay* half |

B. Slat* plan, eeoloyeel
pay* hall Ipally
coverage.

A. Group plan

B. flat* Big* Croat/
Blua Shlaid | Major

M plut all
+ lactlon dry*
throuphout *t#l#

Altar | yaar, tun
ao'j#l to annual
calary

Blua Croat/Blue
Shlaid i Major
Nidlcal, atata paya
oof, »edbsm Il [v
tin* banaflt aguala
1290,000.

C. Hs dantal plan.

MM -

Vacation

(@*7»/yrl

At adalnlttrafor't

dltcratlon.
up to 21
- 9yra. ml0
- 10yr*. + 15
- 20yra. + 20
yra. | up+ 29

w'li* v MsotcX > A. Adadnlitrativa Laev*
Sick Laave B» Al lo>aac*t lo-
(deya/yr.l Profa*»loral Ofa»

and/or Tuition

At adDfnlatrator'a A. At administrator'*
dltcratlon. dl tcratlon.

B. Stata ptyt all t+ 1
tlon and diat con-
nected #1th educa-
tional couraaa |

a**|itart.
Provided at A. Alio.*
n**dad.
A. Alloed If apcroved

by Chief Juitlce.

A* At naadad and
al lo>ad by Chlal
Juat lea.

8. Aa approved by IN*
Chlal Zuallca*

Alloved lor Ira*
training prograaa
glvan by Ch1*1
Juttlc*.

ho ray.trid lon* Olicratlonary
m ttar.

B. Funds for duat to
3or 4 profattlonal

orginliat lon*.

Alload.
Tuition payad, dual
payad for 2 n*ib*r*

ti> tor**| policy.

‘M pi.
13 fat retirement i Al loved
can convert Into Tuition paid If
cradltabla allocad In atata
tarvl oal budgali no

for diat.

A. B*Mburie-ent lor
C.pantn lorlhr
jobl

B. Stat* Car

A. B#l«burtad lor all
actual | neo#»»*ry
»ra*al, hotal, i
food *»pa«t*it
travel at 7Cf/*lla.

A. All ojt-ot-pockat
t'oaniu raleUirtad.

A* >VrMI| r«IB*tiri<d |
2?|/*41*. Mh lo *25/
is\<fit tor lodgl ~9,
fl 4/dvr lor food*

Be AnlllbU upon

requiil.

Actual tfanral
avpanta* relvburted*
B. Avallabla.

A. Travel raUburtad
at 20j/alla.
B. tot avallabla.

Actual traval ar
panaat or 1?|/M la,
actual lodging ra-
letvMed, meallt

braahfait + 13.00
lunch * 13*73
dinner v 19.23
Avallabla

Other

XOortMmftl
Co-peni *Hon

CoMpamat lon

Cnniantal lon
Unemployment
Comnentatlon
Credll Union
(\ilt tanning



| f ATT

Maitecfteisf ft

iwdgat Saltrle*

Supreme Court

a

M.ooo

47,000

94,340

41,319

47,290

Al

E ’9.000

46,000

91,140

46,313

47,290

Court
Adel fr-

Selary

96,000

41,000

40,000

30,250

keflre-ent Olashllity
/

State retirement

tyttea, retire at 93 or Accidental Ollability

vl th 20 yaart. benefits for Job-
ralateo Injuries.

Long tar* dllability
Inccvu protactlot, #n-
titlad to 2/3 of pay up
to 13,000/nonlh, pra-
mbaaed on sconu*
latad tick leave.

Retirement plan (or
agency hearts, employe*
contributes 4].

Public C*iloyae'a Plan,
atata 4 employ** con-
tribute!.

Oltablllty banaflft
fro* Public Caployeaa’
Retirement 9yatam.

State plan, state paya
Retire at 60 alth 19
yaaraj Benefit equals

| 1/41 a avaraya
hicha»t 3 year't talary

Olaabllity pantfon
after 5 yaart, |f SOf
dl tabled or nora, bene-
fit aqualt | 174f of
average talary a yaart
of tervica*

All Judicial personnel
ara part of fh» atata
retirement tyttea.
Caployeet contribute 91
and state contribute*
61. employees' there
sty ba elthdram upon
termination el th
Interest.

Stata employes
dltablifty plan.

State employees Syatee,
not part of Judicial
retirement system.

Mandatary slate tyitmm, Provided ftrauQh tfete A.

Caplayae cnntribufei 81 retire**nt program.
of salary elilch It Temporary dlitbIllty
matched by the title covered only by tick
Requires 20 year* lew*.

tarvica to collect.

Ollability Provision 4 A.

A

A.

0.

o

C

R.

. State paya for

. 110,000 fra* In-

Intta-ence
A. Llifc

B. Ib alth
Co Denial

Aatle atata plan,
employ** aryl
12,000.

. Group Stale plan

Tarn policy, benefl,
eoualt 2 v (annual ,
talary rounded to !
nart atata
pays pramlim.

Alga Croti/Ulu# j
Shlaid Include*
dental, optical | |
eelor medical, tfafi
pay* 901. s

139,000 coverage
group plan,
i Stata plan. Include

deoandant coverao*
ua to bate figure.
State plan.

Croup tare
available.
Moialfalliatlon 1
Initranco proora*
paid by atata.

Oroup plan avail-
ebla coat la 110.70
for Individual,
169.60 for faafly.

. Jtat* Plan
. Blue Croat Hidlcal

(Venaf |ti, 1100
deductible In any
benefit rear.
Dental avpentat,
policy undarurltten
by Blua Qrott.

Iblldeyt

110 plut | floating
day.

national 4 at***
holiday™*.

turance, grouo lare.holldaya (IIl

benefit to 3 Meet

. Stats plan, atata

peyt 791.

. Kj plan.

110,000 policy

provided.

State plan. Coat !
amolpyae about 199/*
month. j

Provided employee |
onlf.

Vacation
(dayt/yr*1

0-4.9 yra. ¢ 204
1.5-9.3 yrs. * 29.2
9.9 4 up *30

13o0lui 2 for t«iry
3 yaart aarvica,
alto gnta 2 dtya
artra artonel larva
for avary 3 yaart.

Sick leave
(dayt/yr. 1

30

Providad by statute* Provided by

:b— 1Oyra. « 13
- 16 yrn. + 16
16 yra. 4 up+ 21

Jlatlonal and state Takan at needed.

14 dryt

atafula.

Taken at needed.

Cerred et a rail
of 4» hour* per
payday.

A. Administrative Leave

B+ Al lavanoma for
fVofetticmiel Ouai
and/or Tuition

A. Altded, but no
tome | policy.

B+ Tultlon paid; no
allovsnce tor diet.

A. At dltcratlon of th#

court.
A. Tulflon payad.

A. Mat al Iceed.

A. At edelnlafretor'a
dlacratlon.

6. Tultlon/ragl ttraflon
Professional
diet aa approved at A. Teo cvi

payed.
budget |tee.

A. No ipeelllc policy.

B. Soma professional
duet and tuition
paid.

A+ At needed.
A+ Professional ad«4rr
latrttlon diet paid

Tullloofrmglitration

Itama paid.

defined 11*1t.

B. I*i tpeelMe el lou-
ance. Aa funding
permlft.

A. he Imb."rlament for
Cvpenaes lon-the-
Other
B. Stefa Car

A. Beleturtad for buil-

@

@

A.

@

nmtt trnel at 2DJ/
ella, meal* at til
par dlaa, other
actual a“aneee.

Accident al Death
Benefit It datth
In I'In# ol duty,
benefit enualt
190, ODD.
Longevity pay with
at laatt 6 yaart.

Actual eigentea
raUturaed at Hj/

al I*| eaal Malta-
floner
brad fatt - 14.30
lunch - 19.30
dinner + 1950
. Available

Actual «ip*Ai*t for
official travel.
. Hot available.

Belaburted travel at 1 - Deferred

12(/n(l1*. Actual Conoentetlon Plan
cipinim 123 m il 2 - Death Beneflt
mjm meal allovenc*. 3 - fun. -al Leave
aval labia
to of flea.
K>it Job-related Accidental Death
**pentea reimbursed. 101 (bmrment
Daneflt
. DmUbursed for *11 0# fe-red

Comp*mat lon
Accidental D#e»n

actual expenses.
Available

. Per Oleti
Inttatei 121 food
and 126.90 lodpt eg.
Out-of-ttafet 121
food and up to 190

lodging. Ml laege al
24f par ella up to
73 e|let, 13f/elle

thereat tar*

. Available through
atata autorpool. Ib
car tpeclfleally
assigned to the
adal nltfrafor



Judov1 talarlei " hilf e ®iw-y. Insurance : A. Melnlitfptive leeva A. H*l-Um —.ol lor
fcprevs  Court Ad*I N* A* 11 la Iblidayl Vacation Slch la rre 6. A| lewancaa lor Tapanid fOf»*lha- - -
inti litrator Batlraeanl Of aabllity A.iVelth Idaye/yr.) (deva/yr .1 fdrya/yr.l fVofaailonel (bet joal fliw
Cl Al Salary C. r-nll1 end/or lulllon B. State Car
nee Heeiaira 49.333 47913 40,729 Tea lumped fled) MO dliebl 11ty pry A. 19,0nf> policy. 11 112 durtna an  T#r*do aitabilahed Taa-*t<o estab- A. A»allable--ho eatetr- A. Tea
policy. PraMlue partial ty election year! policy aa to the 1lahad policy aa llahed policy. A+ tot avallabia.
paid. ni/«ber of daya. to tha nt*ber of S. Al loved.
6* Tea. Frmtua fully daya.
paid by afefe*
C. Tea. fvwelo* ful ly
s paid by afata.

Nae Jaraey 10,000 76,000 60,000 Mandatory Pub lie Stata avoloyee'e dlaa- B. Fraa Nue O*oia/ftlo 13 At dlaeration of At dlaeration of A. Alloved A. Uburied for all 1 - Vilion care rel»-
feployeea Syatee, fbna- bllity banallta. Shield, extended 0»lef Justice. Chlaf Juatlce. B* Profetalonel diet par dleva t5>enaei bwrinfant plan.
fIf equala Cyeera of Covert temporary disa- banafita plua eojor not paid. not to eaCeed 169/
lervica divided by 601 bility. toil flrat *adlcel. day.

i average eatery of 3  evtiauat acc”ulated C. Avallabla, for 0. Avallabla for
hifpieit yeare. alo 11*0. Cliglble foal ly covaraga ‘m =7\ v of tlelet but Ineaa.
aHer 17 eeehs or to.JCVory period.
12.200 earned.
Accidental Dliat)111ty t Stala Menanerf>1/ A. Cntltlad to 3 days A. MeUtwraed for I - Managerial Welfare
Ordinary 01 sabl 11ty Confidential LI fa to attend ie*Ineri travel at 2Jf/nl la fund Banalllt.
banal 11 Plan. 1 conferencel. par dla*i
A. 3 optional 6. H} allovanca for 173/day elthin NYC
1l Blua Croai/Hetr* diet or tuition. | airraunding
ooll tan countlaa*
2) Blua Q*ota/CHI 133/day alaaehara
3) Blua Ooaa/HIP lo-stala*
Cliolbla lor Han* 113/day out-of-
egnrlal/Confldentl + tate.
Oantal Plan.
Me*ban of N.C. Unlfoo* 0-2yra. - :D A. Alleged. Releburaad for
Judicial Aeflrswenl A. toipltal 1 Medical 2-3yri. % B. Al Icmanee for travel at IBJ/H la,
Sytl«*j employee ccrv- Coverage paid by 3' Oyra. 3 tuition and regl r- 133/day for lo-atete
triUitai 31. afata. 10 - 13 yra. * | tratlon laaa. Ib travel, 143/dry lor
C. 13 - 20 yra. m al loanee for diet. out-of-« fata,
70 yra. &up + 24 i Avallabla.

Marth OaApte Public [aplpfMi 0l«eblllty benefit! In 11,000 policy 2 yra. .% laf yr. Cntltlad to 2 days Travel releburaeaenl 1 - Def»T*d Co*oeni»
Syitw, vnployaa con-  the aeognt of 601 of provided free b J-4yra. ® 2nd yr. per year to attand 23f/»4 le for car, tlon Pit*.
tribute! 41, Panel 11 the flnel average aeoloyaa. Addltloi 3-6 yra. * IB confareneea. 30)/alle for alr- 2 - Helarnlfy leave,
equals final average talery era avallabla. al tana ||fa 1-0yra. ® allarge. Actual Funeral leave.
aalary tlrea 1.041 Iniirence avallabti 9yr*. lup -+ 24 lodgl ng e*enae 123
tinea yaara of aarvica. at aodeit coat. oatfleue teal
fletlra at 63 regardlesa Health and Major al loiance.
of yearn not part ol radical provided
Judicial retirement free for employee
pian. an.' ‘mioyee't

fnt],
C. tot available.

Oala 62,000 OI,C(D 37,644.00 Public Croloyeea Olaabllity banafita A. State paya for plai I -+ yra. I) Carnad at a rata Al loved. AalaUvried lor
tyataei partially provided to all atata equal to aalary. 0-19 yra. *+ 13 of 4 6/10 hcura to ellovence for actual and v.«ceaaary
landed by atata, raat loyaaa by ataluta. toaeltalliatlon 13 - 23 yra. + 20 par 60 htvira of duel or tuition. trevwlinp end other
by ed*4nlafrator hanaffta to ba no laaa partial ty paid by 23 yra* | up+ 29 aarvica. epenaea Incurred

then 731 of eeoloyeea' atata. vhlle fravellna
bate rata of pay. Partially paid by + I thin the ttete on
Stata paya employees’ ptafa. official bualheaa.

Inairance preelue
ehlta employee la
dlaeblad.

Ob laho-e 39,13%6 33,440
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lasMtti

Court

Adal fr-
Isfrator
Salaty

Stata plan. Contrlbu-
lory (111 and ncn-con-
trlbutory options

ratlra at 33 al th 10

yoars sarvica or at any

+qga alth 30 yaars sar-
vica*

Ha-bar of Judicial
Ratlrawant Plan Svstaa,
Croloyva contributor
3S| ratlr* at 60 al tli
30 yaars* Mslghtad
sarvica of 3.3 yaars
cradlt for ona yaar
sarvica.

Ststa Public Cooloyaot'
Raflraaant Systoa.
(llglbla if tar 23 yaars
sarvilca or attar 9
yaars sarvica It ago 33
ur ovar* Two conlrlUi-
flen iviinni.

VA

O llability ratlr*«ant
provitions attar 10
yaart.

01 tabl 11ty rat Iraaunt

provisions aftar 10

Can yaars sarvica. (No

alnlrun r*Qulr»*ant for

ob-ralatad dl»abll-

Unsoaclflad

Inur snc*
A* [11*

8* Itsalth
C. Osntal

A* stata qtouo plan.
0* Stata group plan.
C* Stata grcuo plan*

A* Covmr*)* for H8,000i
cost adalnlstrator |
S$3.60/aonth. !

8* Stata plan, cost |
scualt S23*4Q/*onth»(

Mandatory Tar»
Pollcy PanafI*
acuali 2 tl*ai
annual salary,
daub I# Indavnlty for
accldantal daelh.
Oo«aorvraalth pays
for Blua Crcss/niua
laid Plan, qroup
ratas for favally
covaraoa.
Stata (*ployaas
Plan.

8. Stata C*el oyaas
Plan

C* Stata frployaas
Plan.

A. 120,000 Policy

cpttonal.

8. Public Cvplovaas

Intiranca toard,
tncludas hospital'
Iratlon 4 **aJor
radical*

C. Ibna

Vacation
(d»yi/yr,)

Holidays
(dayt/yr*1

Dataminod by stata
according to lanpfh
Of aarvilca*

Ae Adalnlilrilln La*»e
SICV Laava 0
(dayt/yr.)

. Al lcmism for
Profasslnnsl Duai

end/or Tuition

Oataralnad by A, At Court's dl sera-

slata according to lion*

langth of tarvlca. 8. Allcutnc* for pro*
fastlonal dial |
tuition™*

A* Not al lo«*d.
. Nona al

©

>

* Paatonabla laava
at lcwad*

* Llaltad paynant of
profatslonal djat*

©

Nagotlabla ullh
Supraaa Cour I*

A* Mvgotlabta alth
Suproma Court*

8* At dltcratlon of tha
Suprana Churt and
Oovrt Ad«Inlitrator.

O*clslons aada on
Individual bails.
Tultlon/ragl siratlon
It»*s paid.

A. Al loxad

8. full or partlal
payaant of tuition
emy ba approvad. or
par dlaa.

A. Ralalurtau«! lor

laptftsat lofrlhr*

| Obi Othar
6* Stata Car

FValatvrtad for
actual | nacasttry
traval itpaniil
associated al th
potitlon.

Traval ral»twrsa*an
at 22]/«lla.
Hiilaui In-stata
at al 10*ano*i
13*21 krid ftit,
13.30 lunch,
110*30 dl1Anar.
Nialnn ojt-of-it«ta
aal alloasncat
1t.30 braid fast,
1%00 lunch.
812*79 dlnnar*
Actual lodging
aoantas*
Mol avallabla.

No traval illquacv,
Nalabufsad for tusl'
nait trip aipiAnn.

Hot aval labia.

As burtad tor
actual a*iantat
frn* of ficlal bus |-
nats*

Avallabia.




ftfalt

N VI Kontln
My

Judaai S*larlr»

iuprmm Court

/\)*J

*3,314

*3,100

16,014

*3,300

Gour f
A<Ja|n-
Ilira tor

SHay

31311

31111

Aatlraannt

StalaPlIsn. employaa
contrlbutai I.1f,

ratlra at (!+ flnnaflt
aquala a*araoa nunthly
aarningt of 3 higbeit
valary yaara a .01* *
yaart of oarvica.

Stata Syita*. feployaa
contrlbutai 3.111. Hat
oart of Judicial
Aatlrvant Syita*.

Hi lability

OltibM Ity inco-a
Inciranca Available.

Ho Ol aabllity Plan.

Initranca
A. Lllo

P. tHalth
C. font*?

, Group tnm policy,
banaflt aquala
annul salary,
(#DlOyar paya US.

It ata Plan. Bur
flfa ft Coat Oapanifc
on aga.

8. fully paid panonal
aadlcal covaraga.

Ib 1(dayt
(d*ya/yr .1

nn

Vacation
(dayt/yr.l

0-4 yra. -+ 13
4 -9 yra. + 18
9-14 yra. +« 21
ovar 14 yra. * 74

Sl eft Laaya
ldnyw/yr.|l

13, wnllal tad ac-
cunjl atloni at ra-
t Iraaant or daatb,
balanca convartad
to pay baaltbh

Iniuranca pra«lia.

o

©

A.?a|nlitrafUa l#**a

. Allcuancai for
*Vofat|/lon»l Dual
and/or Tulllon
Al la>nd.

HagotlaOls.

Atload.

. Tuition paid aubjact

to approval by CMat
Jhatlca.

A

P.

A.

, A*l-bir|ad at flacd

A. Palaterm-ant for
Capamai lon-lnn-
Jobl

P. stata C\r

rata/alla pay.
Dapanda on avallr-
bllity.

Ralaturaad par dla*i

In-ifita v/lodging *
yaara.

In-stata »/*)?

Qjt-of-atata a/-S60

(Vit-ol-itata «/o-lll

. Llaltad uia for out-

of-tom traaal.

1Langtb of laralca

| - Longavl ty pay 130/
month for aach 1



Introduced: 2/9/84

Referred: Judiciary and
Finance
BY BUSSELL, COWDERY, FRITZ,
FURNACE, HURLBERT, LINDAUER, LISKA,
IN THE HOUSE MARTIN, PESTINGER AND WARD

HOUSE BILL NO. 595
IN THE LEGISLATURE OF THE STATE OF ALASKA

THIRTEENTH LEGISLATURE - SECOND SESSION

A BILL
For an Act entitled: "An Act relating to retirement benefits for an admin-—
istrative director of the Alaska Court Systenm; and

providing for an effective date."
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
* Section 1. AS 39.35.158 is repealed and reenacted to read:

Sec. 39.35.158. ADMINISTRATIVE DIRECTOR OF COURTS. An adminis—
trative director of the Alaska court system is included in the systen
and is entitled to credited service for employment as administrative
director.

* Sec. 2. AS 22.25.012 and AS 39.35.680(21)(C)(vii) are repealed.

* Sec. 3. This Act takes effect immediately in accordance with AS 01.-





