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STATE OF ALASKA 1984 LEGISLATIVE SESSION 

FISCAL MOTE

[Revision Date:
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Bill/Resolution No.: HB 595
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Ak. Court System

Sponsor: Bussell 
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Agency Affected:_______________________
Program Category Affected: JRS &PERS

BRU, Program or Subprogram!s) Affected:

Date of Request:

EXPENDITURES/REVENUES: (Thousands of Dollars)

CAPITAL

REVENUE

FUNDING: (Thousands of Dollars)

POSITIONS:
Full-Time
Part-Time
Temporary

Operating FY 84 FY 85 FY 86 FY 87 FY 88 FY 89

100 Personal Svcs
100 Rtmnt & Bnfts -0- -0- -0- -0- -0- (111.5)
200 Travel
300 Contractual
400 Supplies
500 Equipment
600 Land & Struct
700 Grants, Claims i
700 TRS Match 1
TOTAL OPERATING -0- -o- . -0- . . ..-Q- . -0- 1 (111.51

General Fund 
Federal Funds 
Other 
Total

-0- -0- -0- -0- -0- (111.5)
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ANALYSIS: Attach a separate page

J.K. Humphrey 
Retirement &?Befiefits

Approved by Commissioner
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Distribution (by Agency preparing fiscal note): 
Legislative Finance 
Legislative Sponsor 

Requestor

Office of Management and Budget 
Impacted Agency(ies)

one 465-4460
Date: 2-22-84 

Date:
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House Bill 595 
Fiscal Note Analysis 

Prepared by Division of Retirement & Benefits 
Department of Administration

February 22, 1984

This bill will replace the administrative director of the 
Alaska Court System in retirement coverage under the 
Public Employees' Retirement System (PERS). Even though 
the bill will take effect immediately, the incumbent would 
be entitled to continued coverage under the Judicial 
Retirement System (JRS).

We have assumed that the incumbent would remain in his 
position until June 30, 1988 when he would have
approximately 15 years of JRS service. We have assumed 
that the present annual salary of $79,600 will increase at 
a rate of 8% per year and that the contribution rates for 
the PERS and the JRS will remain constant through 1989 at 
the FY 85 level (13.80% PERS and 109.14% JRS).

The savings shown represent the savings to the State under 
the JRS less the cost to the State under the PERS.



Revised Position Paper

HB 595

In consideration of points raised by the Alaska Court System and the fact 

that this bill relates primarily to the internal affairs of the court 

system, the Department of Administration will maintain a neutral stand on 

this legislation which would remove the position of Administrative 

Director of the Alaska Court System from the Judicial Retirement System 

and replace it in the Public Employees' Retirement System.

Even though it would not affect the status of the incumbent, passage of 

the bill would mean that, in future, only judges would enjoy the superior 

benefits of the judicial system.

J.K Date

Lisa Rudd, Commissioner, Department of Administration Date
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R e t i r e m e n t  b e n e f i t s  for a d m i n i s t r a t i v e  
director of courts
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(Work O r d e r  No. 13-1894)
• '  '  ■ • .

-  . '  . - / v . - ,  ■ . ’ • .  . -

TO: R e p r e s e n t a t i v e  C h a r l i e  Bussell

- .. .

: •

F R O M  L i n n  H. A s p e r
^  L e g i s l a t i v e  Counsel

• I h a v e  r e d r a f t e d  the a b o v e - r e f e r e n c e d  w o r k  o r d e r  to delete 
sjaction 3 of the o r i g i n a l  draft, as y o u  h a v e  requested.
T h a t  section m a d e  the A c t  a p p l y  only to an a d m i n i s t r a t i v e  

• - d i r e c t o r  e m p l o y e d  after the e f f e c t i v e  date of the Act. I 
i n c l u d e d  the s e c t i o n  for i n f o r m a t i o n a l  p u r poses b e c a u s e  the 
r e s u l t  i n d i c a t e d  in the s e ction is the r esult that is 
d i c t a t e d  b y  the case of H a m m o n d  v. H o f f b e c k , 627 P . 2d 1052 
(Alaska, 1981). In that case it was h e l d ~ t h a t  an e m p l o y e e 's 
r e t i r e m e n t  b e n efits are gu a r a n t e e d  a f a  m a t t e r  of c o n t r a c t 
.and c o n s t i t u t i o n a l  right and that the e m p l o y e e ^  r e t i r e m e n t  
p l a n  m a y  n o t  b e  c h a n g e d  in a ..̂ av that disaJvani-agpgj-hP 
e m p l o y e e  w i t h o u t  p r o v i d i n g  o f f s e tting a d d i t i o n a l  advantages. 
Thus, u n d e r  the law, the b e n e f i t s  due an incumbent 1
a d m i n i s t r a t o r  of courts or an a d m i n i s t r a t o r  w h o  takes o f f i c e  
b e f o r e  the A c t  b e c omes e f f e c t i v e  m a y  n o t  be c h anged in the 
w a y  that this b i l l  indicates, w h e t h e r  or n o t  the b i l l  
contains a section s i m ilar to the one that y ou have 
r e q u e s t e d  be removed.1 ~

L H A j o j b
J 3 /G38
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PO/F All Other

TRS EP0RS NGRS

flenefit Multiplier 2% on years 1*10 1 
2>j% on years over 10

1

2%. 2%

'

5% 5% membership 
2% other creditable 

service

$100.00 x no. of montt 
NGRS service

Vesting 5 ‘years 5 years 8 years 5 years 5 years 5 NC out of 20 MIL

llorma 1 Retirement 
Age

55 w/5 years service i 
OR 20 years .PO/F.service

1

1

1

• 1

55 w/ 5 years service 
OR 30 years service

‘

55 r*/8 years membership 
service; OR 5 years 
membership service 
and 3 years AK B 1A;
OR 15 years credited 
service If hired prior 
to 7/1/75, last 5 years 
membership service; OR 
at any age: 20 years 
membership service; OR 
20 years combined mem­
bership end AK DIA, last 
5 years membership 
service; OR 25 years 
credited service, last 5 
years membership service.

60 w/ 5 years 
service

-

.

60 w/ 5 year', 
service

N/A

Condi tlonal 
Retirement

55 w/2 years service if | 
If vested In the TUS 1

55 w/2 years service 
if vested In the TRS

55 w/2 years membership 
service If vested In 
the PERS

N/A N/A N/A

Employee
Contributions

5% 1

1

*i.25% 7% 7% for Judges hired 
after 7/01/78; 0% 
for Judges hired 
before 7/01/78

7% N/A

Employer Cont. 
(actuarially 
determined)

22.36% consolidated 
rate; FY 83 j

12.71% consolidated 
rate; FY 83

8.45%; FY 83 104.78%;
. FY 83 and FY 84

Unfunded System, 
Annual Appropriation

Funded System, $1,202, 
FY 83 and FY 84

Nonmembership
Service

Military . 
(max. of 5 years) |

Military
(max. of 5'years)

Military
(max. of 5 years)

Magistrate 
Pre 7/01/67

PERS Covered 
Employment

N/A

Territorial Service . 
(must have 3 years J 
service *»/State 
after .1961)

Territorial Service • 
(must have 3 years 
service w/State 
after 1961)

Outside
(max. of 10 years; 
military & outside 
not to exceed 10 years)

N/A

'•

Temporary Service j Temporary Service 1 AK BIA (no max.) N/A

COLA 10% (or $50.) If . 
domiciled in AK

10% (or $50.) if 
domiciled in AK

10% If domiciled 
in AK

NO

%

NO NO

•Post Retirement 
.Pension Adjustments

Ad Hoc

1
Ad Hoc Ad Hoc Benefits increase 

with Last Position's 
Salary Increase

Benefits Increase 
W!th Last Positions 
Salary Increase

NO

•Mrelth Insurance 
Coverage Alter 
Retirement "  . 1

Yes Yes Yes / ,
I, ’

V  t,

Yes NO

r.':' i. <
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:§ 22.25.012 J u d ic ia r y  § 22.25.020
f e  .

Sec. 22.25.012. R etirem en t b e n e fits  o f  a d m in istra tiv e  d irector . 
^fcfj(a) An administrative director of the A laska court system  appointed 
^ 'u n d er  art. IV, sec. 16 of the state constitution is entitled to retirem ent 

fv f |£ v benefits under this chapter on the term s and conditions applicable to 
superior court judge appointed after Ju ly  1, '1978, except that an 

| ^ - r  administrative director may receive retirem ent benefits only with ser- 
**vice as administrative director for 10 or more years.

^  a^m'nistral>ve director who vacates the office of administra- 
[g fsfftive  director for any reason and who has not at that tim e accrued 10 
P jl^ y e a r s  of credited service under this chapter is entitled to a refund of 

-'contributions to the judicial retirem ent system  together with interest, 
(c) An administrative director who withdraws from the judicial

retirement system under (b) o f this section is eligib le for membership 
. in the public employees’ retirem ent system  (AS 39.35) and shall receive 
^credited service in that system  for service rendered as adm inistrative 

(^director. To be eligible for membership in the public employees’ retire- 
system under this subsection, the adm inistrative director must 

"g.f;-1»ntribute to the public employees’ retirem ent system
(1) the amount that would have been contributed if  the administra- 

director had been a member during the period of the membership 
i ^ ^ t h e  judicial retirem ent system ; and. • . .

any contributions for service as adm inistrative director refunded 
the public employees’ retirem ent system  at the tim e the admin- 

‘;M ^ tra^ve director became a member of the judicial retirem ent system . 
p i y t 7 c h  146 SLA 1980)
fv fa

:. J “ hU>r's notes. — This section was 
r-if ltd  by the revisor of sta tu tes to 

. .-■TVr;ove personal pronouns in conformity 
r** AS 01.05.031(c1 and 5 4. Chapter 58.

..... " 1982.
-j.. -  j  •'*c.**on 50, ch. 146, SLA 1980 provides:

/ ' V - t £ ,j t* )n w^° 'a St‘rv' nK ns adm inistra- 
<t‘e director of the Alaska court system on 

effective date of AS 22.25.012 as 
l&ifV. in sec. 7 of this Act [July 1, 19801

&>/*: prior service credit under AS
service rendered as adm inistra-

^ , retc'ive prior service credit under AS 
... - '̂  trr j^°r Wrv'ce rendered as adm inistra- 

<\r reclor of the Alaska court system 
:’r : effective date of AS 22.25.012 if

he w ithdraw s from the public employees' 
re tirem ent system (AS 39.35), receives a 
refund of h is contributions made under AS 
39.35, elects to receive service credit under 
AS 22.25 for prior service as adm inistra­
tive director and m akes retroactive 
contributions for prior service as adm in­
istra tive director including service before 
Ju ly  1, 1978. Retroactive contributions 
made under th is section are calculated a t 
seven percent of the base annual salary of 
a  superior court judge in efTect during the 
period for which contributions are mode."

£3 v vi‘ lv-C"C’. 22.25.020. R etirem en t p ay . A retired justice or judge eligible 
^ ’̂ r e m e n t  pay shall receive from the date o f elig ib ility  until death 

compensation equal to five percent per year o f service, to a 
of 75 percent, of the m onthly salary authorized for justices  

fc-Vp -.(u,. judpnq respectively, at the tim e each retirem ent paym ent is made. 
SLA 1963; am § 11 ch 83 SLA 1967)

- 8
ws- H P

.-.■•‘n & h .i.K ' .-vjiSiU
.  - v * ' 4 s
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E d ito r 's  no te . — The obsolete section 
was derived from § 4, ch. 52, SLA 1979.

S ec . 39.35.158. A d m in istra tiv e  d irector  o f  courts. An" 
adm inistrative director of the A laska court system  who withdraws 
from the judicial retirem ent system  under AS 22.25.012 is eligible for’ 
membership in the system  and shall receive credited service in the 
system  for service rendered as adm inistrative director. To be eligible 
for membership in the system  under th is subsection, the 
adm inistrative director m ust contribute to the system  'i

(1) the amount he would have contributed if  he had been a member 
during the period of h is m em bership in the judicial retirement system; 
and

(2) any contributions for services as adm inistrative director 
refunded to him by the system  at the tim e he became a member of the 
judicial retirem ent system . (§ 30 ch 146 SLA 1980)

E ffect o f  am en d m en ts . — The 1979 
am endm ent substituted the language 
beginning "be considered to have agreed” 
for "pay the appropriate social security 
contribution" in subsection (b).

The first and second 1980 am endm ents) 
retroactive to January  1, 1980, repealed 
subsection (b).

E d ito r 's  note. — Section 2, ch. 123, 
SLA 1976, purported to am end subsection 
(a) of this section. Section 25, ch. 123, SLA 
1976, provided: "Sections 2 and 3 of th is 
Act become effective on Ju ly  1, 1976 if 
approved by a majority of the votes cast in



39.35.680 P u b l ic  O f f ic e h s  a n d  E m p l o y e e s  § 39.35.680

39.35.680. D efin itio n s. In this chapter, unless the context 
EiifcSm Otherwise requires,

"active member" m eans an employee who is employed by an 
^ 3 S r ^ ^ m p lo y e r , is receiving compensation for seasonal, permanent full-time, 

permanent part-time services, and is m aking contributions to the 
: vr; - fijfste;m;

(2) "actuarial adjustment” means equality in value of the aggregate 
^expected payments under two different forms o f pension payments, 

•w 'S ' ^considering expected mortality and interest earnings on the basis of 
tables adopted from tim e to time by the board;

"administrator” m eans the person appointed by the 
commissioner of adm inistration under AS 39.35.050;

"average monthly compensation" m eans the result obtained by 
i'J fj;dividing the compensation earned by an em ployee during a considered

period by the number of months, including fractional months, for which 
— y~  V"compensation was earned; the considered period consists of the three

;j consecutive calendar years during the period of credited service which 
I , '  'y -1  yields the highest average, or if the em ployee does not have three

-..«j*nsecutive calendar years, his period o f credited service; an employee 
bavg-at least 115 day^of credited service in the last calegdar year. 

■ ' vpLPjder to be used as part of the three consecutive calendar years;
"beneficiary" m eans a person designated by an employee to 

: v :r«eive benefits that may be due from the system  upon the employee's 
r >- *at h; ‘

i- ; : Y  I

I

'V Yr-[."board” means the Public Employees Retirem ent Board;
'  - - "calendar year” m eans the period beginning on January 1

ending on December 31;
T' 7‘ : "compensation” m eans the total remuneration earned by an

■ • i  • j^ P ^ e e  for personal services rendered, including cost-of-living 
uerentials, but does not include retirem ent benefits, welfare benefits, 

diem, expense allowances, or medical leave or annual leave not 
py the employee;
. credited service” means the number o f years, including 

years, recognized for computing benefits that may be due 
system;

deferred vested member" m eans an inactive member who
the five-year credite1’ service requirem ent to qualify for a

benefit;
dependent child” m eans an unmarried child of an employee, 

one adopted, who is dependent upon the employee for support 
Js either (A) under 19 years old or (B) under 23 years old and 

at and attending on a full-tim e basis an accredited 
or technical institution recognized by the Department of  

age restrictions set out in th is paragraph do not o d d I v  to a
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)cnelit lrorii tne^ystem j
(13) "early retirem ent” m eans retirem ent for a member who is at' 

least 50 years old and has a m inim um  o f five years credited service;'
(14) [E ffec tiv e  until J a n u a r y  1, 1981) "elected official" means a-1 

member whose compensation resu lts from personal services rendered 
aB an elected representative and who elects coverage under AS/ 
39.35.125; - 4

[E ffec tiv e  J a n u a r y  1, 1981] "elected official” means a person 
whose compensation results from personal services rendered to an; 
employer as an elected representative;

(15) "employee contribution account” m eans the account maintained 
by the system  to record the mandatory contributions of each employee/ 
including interest and adjustm ents to the account in accordance wii 
AS 39.35.100;

(16) "employee savings account" m eans the account maintained by 
the system  to record the voluntary contributions o f each employee,*^ 
including interest and adjustm ents to the account in accordance with* 
AS 39.35.100; .  "

(17} "employer" me’ans the State of A laska or a political subdivision 
or public organization of the state which participates in the system;"

<18) "fiscal year” m eans the period beginning on July 1 and ending 
on June 30 of the following calendar year; ~ ~ ^

(19) "former member” m eans an em ployee who is terminated and^a- 
who has received a total refund of the balance of his employee 
contribution account, or who has requested in writing a refund o f  t h e ^  
balance in h is employee contribution account, or who is eligible for a i ^  
refund under AS 39.35.200(b);

(20) "inactive member" m eans an em ployee who is terminated and 
who has not received a refund from the system  or an employee on ^  
leave-without-pay status or layoff status;

(21) "member" or "employee"
(A) m eans a person eligible to participate in the system and who is 

covered by the system;
(B) includes
(i) active member,
(ii) inactive member;
(iii) vested member;
(iv) deferred vested member;
(v) non-vested member;
(vi) disabled member;
(vii) retired member;
(C) does not include
(i) former members;

114
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39.35.680 P u b l ic  O f f i c e r s  a n d  E m p l o y e e s § 39.35.680

Is

id
lee
|he
a

Lnd

on

i persons compensated on a contractual or fee basis;
. .j  .... -jjj.j casual or em ergency workers or nonpermanent employees as 

defined in AS 39.25.200; *
|(iv) persons covered by the A laska Teachers’ Retirement System; 
>(v) employees of the division o f m arine transportation engaged in 

. ^operating the state ferry system, who are covered by a union or group
':? 0 ? ‘retirement system to which the state m akes contributions; and 

; justices of the supreme court or judges of the court of appeals or
” superior or district courts of Alaska;
• ^(vii) the administrative director of courts appointed under art. IV,
- "sec. 16 of the state constitution unless he becomes a member under AS 

39.35.158;
• may include employees of the division of marine transportation

‘ ''S^ excluded under (C)(v) of this paragraph provided that
h^3i;_(i) the State of Alaska formally agrees to their inclusion through the 

collective bargaining; and 
no collective bargaining agreem ent has the effect of obligating  

f  •^'^conljnbutions made by the state under AS 39.30.150 in the event t)ie
- • - -Tesumes participation in the federal social security system;"
• "military service” m eans active duty service in the armed forces 

United States;
noccupational disability” m eans a physical or mental 
which, in the judgm ent o f the administrator, presumably 

^ . ^ a n e n t l y  prevents an employee from satisfactorily performing his 
duties for his employer or the duties of another position or job 

\^ :?.vTc“ his employer m akes available and for which the employee is 
: - , » d  by training or education, not including a condition resulting  

cause which the board, in its regulations has excluded;
' "non-vested member" m eans an active or inactive member who■ tr­

io is

r ^ ^ ^ ^ o ^ r n e e t  the five-year credited service requirement to qualify for 
- Udiefi t;
■ ^ B ^ t fr> ci'‘?0nnal retirement" means^ * ^ rS an<* ^ as a

age and has 30 years or more oi cri
f  ^ i ^ eman wh° >3 any age and has 20 j

f';% ^;irtT:iv??caP.aWonal disability” meai 
f  of the admini

retirem ent for a member who is at 
ulu ana nas a m inimum o f five years credited service, or 

a^e an(l ^as 30 years or more of credited service, or a peace
years or more of credited

m eans a physical or mental condition
inistrator, presumably permanently

employee from satisfactorily performing his usual duties
V'n W i Pl°.yei': however, the proximate cause of the condition m ust

y inJury sustained, or a hazard undergone, while in the 
Mcnuan—  *

- S > a t e
-1 / Jcoxjf0-â nce an  ̂within the scope of the employee’s duties and not the
;;  \ (o t i'» e result of the wilful negligence of the employee;

li ;»'>•
>  r

f- L*. r  «*-• -t

&

non r̂r:

*X3 
1 &. S  H i 'V« s. J*
I ° s  «§?» :

a s  •Jtsas- ,v'--4 cr. ̂  1 ■ - % v * •*.- «a fo
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MEMORANDUM

•MA A
Representative Charlie Bussell

ALASKA S f  ATE LEGISLATURE 
HOUSE OF REPRESENTATIVES 

RESEARCH AGENCY

Pouch Y, Stale Capitol 
Juneau, Alaslu 99811 

(907) 46J-3991

1983

<'.

FROM:.. v K
Leslie Longenbaugh, Research Staff

Retirement Benefits for Administrators of Unified State Court 
Systems
Research Request 83-77

Joe Brewer asked that we find out the number of states that have unified 

court systems similar to Alaska's and provide information about the 
retirement benefits that these states offer to the administrative 
directors of their court systems.

Unified Court Systems

According to a 1978 book published by the National Institute of Law En­
forcement and Criminal Justice,* Alaska's court system ranks third, be­
hind Hawaii and Colorado, among the fifty states 1n its degree of unifi­
cation. Idaho and Rhode Island follow Alaska on the list.

The four aspects of court unification identified by the Institute 
Include a centralized budget and state financing, centralized rule- 
making, centralized management, and consolidation and simplification 
of the trial court structure. Alaska ranked first in centralized 
management,' eighth in centralized budgeting, ninth in consolidation 
and simplification, and twenty-second in centralized rule-making.

Retirement Benefits

The National Center for State Courts^ published in January 1983 a sur­
vey of the compensation offered to court administrators in all states. 
I have attached a copy of the survey results.

^ a r r y  Berkson and Susan Carbon, Court Unification: History, Politics
and Implementation, National Institute of Law Enforcement and Criminal 
Justice, U. S. Department of Justice, August 1978.

^National Center for State Courts, Marilyn Roberts, Director, Research 
and Information Service, 300 Newport Avenue, Williamsburg, Virginia, 
23185; telephone: 804/253-2000.



Representative Bussell 
March 8, 1983 
Page 2

Below is a brief summary of the court administrators' retirement bene­
fits in the five states with the most unified court systems.3

.  . .  i r  : ’■ * ' !  ■

Hawaii. Hawaii's court administrator enrolls in the state employees' 
retirement system. S/he may retire with full benefits at age 55 after 
ten years' service, and will collect an annual sum equal to .02 times 
the average of the three highest years' compensation, times the total 
number of years served. Judges, irrespective of age at retirement, 
receive up to 75 percent of their average final compensation, i •

Colorado. Like his or her counterpart in Hawaii, Colorado's court sys­
tem administrator enrolls in the state public employees' retirement 
plan. All court employees, including judges, participate in this 
retirement system, which allows retirement with benefits after thirty- 
five years, or after twenty years at age 60 or thirty years at age 55. 
The benefits equal 50 percent of the average compensation of any three 
years, plus one percent for each year served in excess of twenty years, 
for a maximum benefit of 70 percent of the average compensation. The 
administrator contributes eight percent of his/her gross annual income 
and the state 12.2 percent to the retirement fund. ̂ .,v . noi.:

Alaska. Alaska's court administrator is entitled to the same retirement 
benefits as State superior court judges, except that, as in Hawaii, 
the administrator must have served ten years before s/he may claim 
retirement benefits at age 55. The administrator contributes seven 
percent of his or her salary toward retirement. Benefits are computed 
at the rate of five percent of the final salary per year of service, 
with a maximum retirement benefit of 75 percent of the final salary.

' r '* •’ • '  "  fj ■ ;  ■ * • (*,.'< ’ ' j>*V ' * ?:•* • n  *
Idaho. Idaho's court administrator does not participate in the state's 
judicial retirement, system. Instead, s/he is enrolled In the law 
enforcement section of the state employees' plan.. The administrator 
may retire with five years' service at age 65, or may opt for early 
retirement, also with five years, at age 55. The annual benefits are 
equal to one and two-thirds percent of the average monthly salary for 
each month of credited service. The administrator, contributes 5.22 
percent of gross annual income toward /et1rement.<fî l ^ ni0:!"'iK j* .

-* •.••r.v . .i/fuas-Y od.-f yqco * barbed** avid I

— --------------- :— —  •. ?:? I i bns

^According to Marilyn Roberts of the National Center for State Courts, 
there is no reason to believe that the 1978 ratings would be very 
different today, because few state court systems have unified further 
than they were in 1978. r



LL

Attachment: National Center for State Courts, "State Court Adminis­
trator Compensation Survey," January 1983,'8 pages.

T>;
' * :

Rhode' Island. Rhode Island's court administrator participates in the 
general state employees' retirement system. S/he may retire at age 60 
with 10 years' service, at 70 after fifteen years, or after thirty- 
five years regardless of age. The maximum retirement benefit for the 
court administrator is equal to 80 percent of his or her former salary. 
Employees contribute six percent of their gross salary to the retirement 
fumU

Please call if you have any questions or further needs for research,

■

:; v  v r % 
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»m .■ . r l r [ :  
■ ■ ■I ■< - .
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3.71.

A , Group L I f*  P lan 

B« f re e  Health 

Ins iranc*

S tata employee dl la ­

b i l i t y  o l an . 90 dvr* 

ale* l i m  t hr v i ho Id . 

Soc ia l aaou rlty  tupp la- 

wtnted p lan  provide*

6Cl •  a la ry  a lt a r  3 

y a m  aa rv lc a , 401 

a l t a r  2 , 201 a l t a r  on*.

XO rtM ft 'l 

Co-peni *Hon 

Unemployment 
CoMpamat Ion

A* At naadad and 

a l lo>ad by C h la l 

Juat le a .

8 .  Aa approved by IN* 

C h la l /uallca*

S ta la  Retirement 

S y itan , employee* con- 

t r lb u la  41 , not part 

o l ju d ic ia l  r a t l r v u n t  

l y i t v i .

01 aafel I I  ty/Daath 

B enefit

A . (b  f lo r a l  Or cud tana 

p o l ic y .

0 .  Or cup M aalth 

In a iran c a .

S»m  at non- 

ju d lc la l  

(employee*.

Al loved lo r  Ira*  

t r a in in g  prograaa 

qI van by Ch1*1 

J u tt lc * .

01a a b l l lt y  p ro v la lo n i 

undar S ta la  Caployaat 

Retirement Plan*

A . F raa 13,000 11 la  tor  
r o l n a a .

B . F raa B lua fro ia/B lua t

la id  lo r  ad*4 n it-  j 
t r a lo r , I  cm  coat 

covarao* lo r  la a l ly I 

at a ro jp  ra ta * .

C nn ianta l Ion 

Unemployment 

ComnentatIon 

C re d lI Union 

(\i I t  tanning

A . S ta la  p la n , a*pl oyeelfta a le  hoi I dry*, 

pay* h a l f .  I

B . S la t*  p la n , eeoloyeel 

pay* h a l l  I  pal ly 

coverage.

ho ray .tr I d  Ion*Sam* p lan  at Jwdynt,

Icya a con trItu  la t  

I I I ,  B e t lr*  at 99 a l l h  

I 2 yaa rt o r u lt h  IB 

yaart at any age.

Ban#fIt c a lcu la ted  at 

3 1/21 a yaart o l tarv- 

Ic a  ■ average o l h lgh- 

a i t  3 y e a r 't  a a la ry .

01 t a b l l l  ty Pantton, 

bana l 11 I t  ail n ln j*  o l 

301 o l t a la r y .

A . Group p lan

B . f la t *  B ig*  Croat/ 

B lua Sh la id  I  M ajo r 

Madfcal.

E l ig i b le  lo r  S tata 

P la n , employee «utt 

co n tr lb u ta  8 .3 1 , ra t Ira  

a t  80 , (Vanaflta batad 

on h lg h a t t  3 y a a r 't  

•  a la r y .

M  p lu t  a l l  

•  la c t lo n  dry* 

throuphout * t# l#

Pant Ion equals 2/3 Of 

t In a l ta la ry  I f  to ta lly  

d l tab led  by owtho*Job 

acc ldan t.

1 V4TC

Judge* f a la r le t  

Supr—  Court

CJ I AJ

Cburt

Ad at n-

1a tra ta r 

la  la ry

Bt tlre-mnt

■

01t a b l l1ty

r-l; litttranc#

A . L It a

B . Maalth

C . Den ia l

lb  1 It fw t  

Id v y t/ y r .l

Vacation

(d*7»/yr.l

'v 'l :i*  '• MSOtCX > 
Sick Laave 

(d e ya/ y r .l

A . Ada4 n l it r a t lv a  Laev* 

B». Al lo>aac*t lo- 

P ro fa*» lora l CVj a » 

and/or T u it io n

A . B* M burie-ent lo r  

C .p a n tn  l o r l h r  

jo b l

B . St at* Car

Other

1 1 I I  n o li 86 ,300 66 ,900

)

41,900 Maebar o f  / u d lc la l 

R a t l r m a t  Syatee. 

B a t lr a  a# 60 e l I h  20 

yaartt p a rd o n  * *3 f 

of f a it  d ay 't  t a la r y .

01 tab led  p ro v la lo n i lit  

l a t l r v a n t  P la n .

A . S tata tar*  p o l ic y .

B . S ta la  B lua C ro t \ f  
B lua S h la ld , no 

coat to  **vl ova a.

13 At a d a ln lt t r a fo r 't  

d lt c r a t lo n .

At adD fn la tra to r 'a  

d lt c r a t lo n .

A . At adm in is tra to r '*  

d l tc ra t lo n .

B . Stata p ty t  a l l  t •  1— 

t lo n  and d ia t  con­

nected #1 th educa­

t io n a l couraaa I  

a**l ita r t .

A . B# l« bur tad lo r  a l l  

actual I  neo#»»*ry 

» ra*a l, h o ta l, i  

food *»pa«t*it 

t rave l a t 7Cf/*l la .

In d ia n a

.- ‘"j

4 7,244 47,244 4 3,000 General S tata ( * p lo r * ( i 

I t t l r a e n t  P la n .

S tata C*plov«* P la n . 

I m  goal I f  tcatlona aa 

undar to c la l incu r It y . 

9 yaa rt ta rv lc a

ra g u lra d .

A . State p la n  

B» Stata p lan  

C . Stata p lan

Stat* ho lid ay a up to 21 P rovided a t 

n**dad.

A . A l i o . * A . A ll o j t-ot-pockat 

t 'o a n i u  ra le U ir ta d .

01 ic ra t lo n a ry  

m t t a r .

B . Funds fo r  duat to 

3 o r  4 p ro fa tt lo n a l 

o r g in l ia t  Ion*.

Actual tfanral 

avpanta* re lvburted* 

B . A v a lla b la .

M* In* ti> to r** I p o l ic y . A| l o a d .

T u it io n  payad, dual 

pay ad fo r 2 n*ib*r* 

•M p i .

A . Trave l raU b u rta d  

at 20 j/ aJ la .

B . to t a v a lla b la .

Mary I and* S ta in  frp loyaa*  Syttcva, 

aaploy** con trlb u tu t 31 

o f h i t  ta la ry  above 

a o c la l aacu rlty  bat* . 

R e t ire  at 82 u lt h  3

y a a r t , o r 83 u l th 4

yaara , o r 84 «| th 3

ra , o r  69 u l I h  2

y a a r t , o r at any aga

•  I th 30 y a a r t ; not part 

o f ju d ic ia l  retirem ent 

tytfa*.

A lta r  I ya a r , tun 

ao 'j# I to  annual 

•a la r y .

B lua Croat/Blue 

Sh la id  i  Major 

N id lc a l ,  a ta ta  paya 

oof, »eal»vm II lv  
t in *  b a n a f lt  agua la 
1290,000.

C . Hs danta l p la n .

- 9 y r a . ■ 10

- 10 y r * . •  15

- 20 y r a . •  20 

y r a . I  up •  29

13 fa t  re t irem ent 

can convert In to  

c ra d lt a b la  

ta rv l oal

i Al loved 

T u it io n  p a id  I f  

a llo« ad  In  atata 

b udga li no 

fo r d ia t .

Actual trava l a r  

panaat or l? |/ M  la , 

ac tua l lo d g in g  ra- 

le tvM e d , m eallt 

b ra a h fa it  •  13 .00 

lunch * 13*73 

d inne r •  19.23 

A v a lla b la

■ W W M M W — M M —
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13 o lu i  2 fo r  t« iry  

3 yaart aa rv lc a , 

a lt o  gnta 2 dtya 

a r t r a  art one I larva 

fo r  a vary 3 y a a r t .

A . Tarn p o l ic y , b e n e f l, 

eoua lt 2 v (annua l , 

ta la ry  rounded to  ! 

nart 1,000) ata ta  

pays pram I im .

B . A lga C roti/U lu#  j

Sh la id  Inc lude* 

d e n ta l, o p t ic a l I  I 

e e |o r m ed ica l, t f a f i  

pay* 901. ,

A .  At  d l  t c r a t l o n  o f  t h #  

cou rt .

A . Tu I f  Ion payad.

Accident a l Death 

Bene fit I t  datth 

In  I In# o I du ty , 

b e ne fit  enualt 

190, ODD.

Longevity pay w ith 

at la a t t  6 yaa rt.

Long tar*  dl l a b i l i t y  

Inccvu p rotact lo t , #n- 

t l t la d  to  2/3 o f pay up 

to  13,000/non lh , pra- 

■ I b a a e d  on sconu* 

la ta d  t ick  leave.

Retirement p lan  (o r 

agency hearts, employe* 

con tribu tes  4 | .

110 p lu t  I f lo a t in g  

;day .

1 - Deferred

Conoentetlon Plan

2 - Death Benef It

3 - fu n . -al Leave

Acc idental Death 

1 01 (bmrment 

DanefIt

0 #  f e - r e d  

Comp* m a t Ion 

Acc idental D#e»n

I f  ATT

iwdgat S a ltr le *  

Supreme Court

Court 
Adel fr-

ke flre -en t
/

O la s h ll lt y

Intta-ence

A . L Ifc

B . lb  a l th 

Co Den ia l

Ib l ld e y t Vacation 

(dayt/yr*1

Sick leave  

(dayt/yr. 1

A . A dm in is tra t iv e  Leave 

B •  Al lava noma fo r 

fVofettlcm ie l Ouai 

and/or T u it io n

A . he 1 mb."rlament for 

Cvpenaes lon-the-

Other

CJ AJ Selary B . Stefa Car

M aitecfteisf ft M .o o o
I
. ’9 .000 96,000 State retirem ent 

ty t te a , r e t ir e  at 93 o r 

v l th 20 y a a r t .

01 l a b i l i t y  P rov is ion  4 

Acc idental 01 la b i l i t y  

b e ne fits  fo r Job- 

ra la te o  In ju r ie s .

A . A atle  atata p la n , 

employ** a r y l

12 ,000.

B . Group S ta le  p la n

I t 0-4 .9  y ra . •  20.4 

I .5 - 9 .3  y r s . * 29.2 

9 .9  4 up * 3 0

30 A . Al t d e d , but no 

tome I p o l ic y .

B •  Tu 1 t lo n  p a id ; no 

a llo vsnce  to r  d ie t .

A . B e le tu rtad  fo r  b u il-  

nmtt t r n e l  at 2DJ/ 

e l la ,  meal* a t t i l  

p a r d la a , o ther 

actua l a ^an e e e .

M in . State paya fo r  

139,000 coverage 

group p la n , 

i Stata p la n . Inc lude  

deoandant coverao* 

ua to  bate f ig u r e .

.  State p la n .

Actual e igentea 

ra U tu ra e d  a t H j/  

a | l* |  ea a l M a lta-  

f  loner

b ra d  fa t t  - 14.30 

lunch - 19.30

d inne r •  19,50

B . A v a ila b le

4 7,000 46,000 41,000 P u b lic  C ^ ilo y a e 'a  P la n , 

a ta ta  4 employ** con­

t r ib u t e ! .

0 1 t a b l I I t y  b a n a f lf t  

fro *  P u b lic  Caployeaa' 

Retirement 9yatam.

A . Croup tare  

a v a ila b le .

B . M o ia l f a l l ia t lo n  1 

In it ra n c o  proora* 

p a id  by a ta ta .

n a t io n a l 4 at*** 

h o lid a y * .

P rovldad by statute* Provided by 

a ta fu la .

A . Mat a l Iceed. Actua l « ip*A i* t fo r 

o f f ic ia l  t r a v e l.

B . Hot a v a i la b le .

94 ,340 91,140 40,000 State p la n , s ta te  paya 

R e t ire  at 60 a l t h  19 

yaara j B ene fit equals 

I  1/41 a avaraya 

h lcha»t 3 y e a r 't  ta la ry

O la a b l l lt y  pantfon 

a f t e r  5 y a a r t , I f SOf 

d l tab led  o r no ra , bene­

f i t  aqua lt I l/ 4 f  o f 

average ta la ry  a yaart 

o f tervlca*

0 . Oroup p la n  a v a il-  

eb la  coat la  110 .70 

fo r  In d iv id u a l , 

169.60 f o r  f a a f ly .

I - 10 yra. • 13 
10 - 16 y r n . •  16 

16 y ra . 4 up •  21

A . At e d e ln la f re to r 'a  

d la c ra t Io n .

6 .  T u It lo n/ r agl t t r a f lo n  

payed. P ro fess iona l 

d ie t  aa approved at 

budget I tee .

B e laburted  t ra v e l at 

l? ( / n ( l* . Actual 

•  i p i n i M .  123 M i l  

mjm meal a llo ve nc* . 

A . Teo c v i  ava l la b ia  

to  o f f le a .

A l l  J u d ic ia l personnel 

a ra  p a rt o f fh» ata ta  

re t irem ent ty tte a . 

Caployeet con tribu te  91 

and s ta te  contribute* 

61. employees' there 

sty ba e lth d ram  upon 

te rm ina t io n  e l th 

In te re s t .

Stata employes 

d lt a b l I f t y  p la n .

A . Jtat* P lan

B . B lue Croat H id lc a l 

(Venaf | t i ,  1100 

deductib le  In  any 

b ene fit  re a r .

Dental avpentat, 

p o lic y  unda ru r ltten  

by B lua Q ro tt.

A . No ip e e l 11c p o l ic y .

B . Soma p ro fe ss io na l 

duet and t u it io n  

p a id .

A . K > it  Job-re lated 

**pentea re imbursed.

41,319 4 6, J 13

47,290 47,290 30,250

State employees Syatee, 

not p a rt  o f J u d ic ia l 

re t irem ent system.

Mandatary s la te  tyitmm, 

Caplayae c n n t r lb u fe i 81 

of s a la ry  e lilch  I t  

matched by the t i t l e  

Requires 20 year* 

ta rv lc a  to c o lle c t .

P rovided ftrauQh tfe te  

re t ire * * n t  program. 

Temporary d l i t b l l l t y  

covered on ly by t ic k  

le w * .

Taken a t needed. A • A t  n e e d e d .
A • P ro fe ss iona l ad«4rr 

la t r t t lo n  d ie t  p a id  

T u I llo o f rm q lit r a t Io n  

Itama p a id .

A . Dm Ubursed fo r  *1 I 

actua l expenses. 

A va ila b le

A . Per O le t i 

In t ta te i 121 food 

and 126.90 lodpt eg. 

O ut-of-ttafet 121 

food and up to 190 

lo d g in g . Ml laege al 

24f pa r e l la  up to 

73 e | le t ,  IJ f/ e l le  

thereat tar*

B . A v a ila b le  through 

a ta ta  au to rp oo l. lb  

car t p e c lf le a l ly  

assigned to the 

adal n lt f r a f o r .

_____________ L

A . 110,000 fra*  In- J la t lo na l and state 

turance, grouo la re .h o lId a y a  ( I I I .  

b e n e fit  to  3 M ee t

Takan a t needed.

6 .  S tats  p la n , a ta ta  

peyt 791.

C . Kj p la n .

14 d r y  t Cerred et a r a i l  

o f 4» hour* per 

payday.

d e fined  11*1t .

B . l* i tpeel Me el lou- 

ance. Aa fund ing  

p e rm lft .

A . 110,000 p o l ic y  B

p rov id ed .

R . State p la n . Coat ! 

amolpyae about 199/* 

month. j

C . P rovided employee | 

o n l f .
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Accidental Dl iat) 111 ty t 

O rd inary 01 sabl 11 ty 

b ana l 11

Marth OaApte

i n t i

JudOV 1 

fcprev

Cl

ta la r  le i  

•  Court

AJ

" h i l f  ♦ ’ • •

Ad*l N*

1 it ra to r  

Salary

■ ; w - y .

B at lraean l Of a a b l l lt y

Insurance 

A* 11 la  

A . iV e lt h  

C . r-n111

Ib l ld a y l

Id aye/yr.)

:
Vacation 

(deva/y r . l

SI ch l a  rre 

fd ry a / y r .l

A . M e ln l i t f p t iv e  leeva 

6 . A| lewancaa lo r  

fV o fa a ilo n e l (b e t  

end/or l u l l  Ion

A . H* 1-U .m  — . o l  lo r  

T a p a n id  fOf»*lha-

jo a l

B . St ate Car

■ ■
f l i w

nee H e e ia ir a 49.333 4 7.913 40,729 Tea lu m p e d  f le d )

. , . •

MO d l ie b l 11 ty pry

p o l ic y .

A . 19,onf> p o l ic y . 

PraMlue p a r t ia l ty 

p a id .

6* Tea. Frmtua fu l ly 

p a id  by afefe*

C . Tea. fVwelo* fu l ly 

p a id  by a fa ta .

11 I I 2 durtna an 

e le c t io n  year!

T # r* d o  a ita b ila h e d  

p o l ic y  aa to  the 

ni/«ber o f  daya .

Taa-*t<o estab- 

11 ahad p o lic y  a a 

to  tha nt^ber of 

daya.

A . A»a 11 able--ho eatetr- 

l la h e d  p o l ic y .

S . Al loved .

A . Tea

A •  to t  ava l la b ia .

Nae Jaraey 10,000 76,000 60,000 Mandatory Pub l ie  

fep loyeea Syatee, fbna- 

f I f  equala Cyeera of 

le r v lc a  d iv id e d  by 601 

i  average eatery of 3 

h lfp ie it  ye are .

S tata avo loyee 'e  d l aa­

b l l l t y  bana l I t a .

Covert temporary d is a ­

b i l i t y .  t o i l  f lr a t  

evtiauat a c c ^ u la te d  

a IO  1 1 *0 .  C llq lb le  

a H e r 17 eeehs or 

12.200 earned.

B . Fraa N ue  O*oia/ftlo 

S h ie ld , extended 

b an a f Ita  p lua  e o jo r

*ad l c e l.

C . A v a l la b la , fo r  

foa l ly c ova rag a 

to.JCVory p e r io d .

13 At d la e ra t io n  o f 

0» le f Just ic e .

At d la e ra t io n  of 

Ch la f  Juatlce .

A . Al loved 

B* P ro fe ta lone l d ie t  

not p a id .

' ■ - ’ \> iv*

A . U b u r ie d  fo r  a l l  

p ar dleva t 5>enaei 

not to eaCeed 169/ 

day.

0 .  A v a lla b la  fo r

of t le le t  but Ineaa .

1 - VI l io n  care rel»- 

bw rin fan t p la n .

S ta la  Menanerf >1/ 

C on fid e n t ia l L I fa  

P la n .

A . 3 op t io n a l

I I  B lua  Croai/Hetr* 

o o ll tan

2) B lua Q*ota/CHI

3) B lua Ooaa/HIP 

Cl I o I b I a lo r  Han* 

egnr la l/Conf Id en tl 

Oantal P lan .

A . C n t lt la d  to 3 days 

to attend ie * l n e r i 

1 con ference !.

6 .  H } a l lovanca fo r 

d ie t  o r  t u it io n .

A . Me Utwraed fo r 

t ra v e l a t 2Jf/nl la  

p a r d la* i

173/day e lt h ln  NYC 

I  a ir ra u n d ln g  

countlaa*

133/day a laaehara  

lo-sta la*

113/day out-of- 

•  ta te .

I - M anageria l W e lfa re 

fund Banal I I t .

Me*ban o f N .C . UnIfoo* 

J u d ic ia l A e flrsw en l 

Sytl«*j employee ccrv- 

t r lU it a i  31 .

A . t o ip l t a l  1 Medical 

Coverage p a id  by 

a fa ta .

C .

0 - 2 y r a . - 

2 - 3 y r i .  • 

3-10 y r a . 3 

10 - 13 y r a . * 

13 - 20 y r a . ■ 

70 y ra . & up •

10
12
13
IB

21
24

A . A lle g e d .

B . Al I cm a nee fo r  

t u it io n  and re g l r- 

t ra t lo n  la a a . lb  

a l lo a n e e  fo r  d ie t .

Releburaad for 

t ra v e l at IBJ/H la , 

133/day fo r  lo-atete 

t r a v e l, 143/dry lo r  

out-of-« fa t a , 

i A v a l la b la .

P u b lic  [ a p lp fM i 

Sy i t w ,  vnp loyaa con­

t r ib u t e ! 4 1 , Panel 11 

equals f in a l  average 

a a la ry  t Ire a  1.041 

t in e a  yaara o f a a rv lc a . 

f le t l r a  a t 63 re ga rd le sa  

of y e a rn  not p a rt  o l 

J u d ic ia l re tirem ent 

p i an.

01«ebl11ty b e n e f it ! In  

the aeognt o f 601 o f 

the f ln e l  average 

ta le ry  era a v a lla b la .

11 ,000 p o lic y  

p rov ided  free  b  

aeo loyaa . A dd lt lo i 

a l tana | | fa  

In iir e n c e  a v a lla b t i 

at aode it  coat . 

Hea lth  and Major 

ra d ic a l p rovided 

free  fo r employee 

an.' •m io y e e 't  

f n t | , ,

C . to t a v a ila b le .

2 y ra .

J - 4 y ra . 

3 - 6  y r a .

1 - 0 y ra .

9 y r* . 1 up

• 12
• 13
•  IB

• 21 
•  24

la f  y r . 

2nd y r .

C n t lt la d  to 2 days 

per year to  attand 

confareneea.

Travel re leburaeaen l 

23f/»4 le  fo r  c a r , 

3 0 )/ a lle  fo r  a lr-  

a l la r g e . Actual 

lodg l ng e ^ e n ae  123 

oatfleue te a l 

a l lo ia nce .

1 - D ef»T*d Co*oeni» 

t Ion P it * .

2 - H e la rn lfy  le a ve , 

Funera l le a ve .

0a la 62,000 01,000 37 ,644 .00 P u b lic  Croloyeea 

tya ta e i p a r t ia l ly  

landed by a ta ta , r a  at 

by ed*4n la fra to r

01a a b l l lt y  b an a fIta  

p rov id ed  to  a l l  a ta ta  

loyaaa by a ta lu ta . 

h an a ffta  to  ba no laaa 

then 731 o f eeoloyeea' 

bate  r a ta  o f pay.

Stata pay a employees' 

In a ira n c e  p re e lu e  

e h lta  employee la  

d la e b la d .

A . State paya fo r p la i 

equal to  a a la r y . 

t o a e lt a l l ia t lo n  

p a r t ia l ty p a id  by 

a ta ta .

P a r t ia l ly  p a id  by 
p ta fa .

I - •  y r a . •  10 
0 - 1 9  y r a . •  13 

13 -  23 y r a . •  20 

23 yra* I  up •  29

Carnad at a ra ta

of 4 6/10 hcura 

par 60 htvira o f 

aa rv lc a .

Al loved.

to  e l lovence fo r 

due l o r t u it io n .

Aa laU v ried  lo r  

actua l and v.«ceaaary 

t re vw lln p  end other 

e.penaea Incurred  

v h l le  f r a v e lln a  

•  I th in  the t te te  on 

o f f i c i a l  bua lheaa .

Ob laho-e 3 9 ,1 36 33,440
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T '. V-y."' IwiV

I n u r  snc* 

A* I I I *

8* Itsa lth  

C . Osntal

C o u r t  

A d a l  fr- 

I s f r a t o r  

Salaty

A • A d a l n l i l r i l l n  L « * » •  

0  . Al I c m i s m  for 

P r o f a s s l n n s l  D u a i  

• n d / o r  T u i t i o n

A . R a |a lu r t a u « l I or 

laptftsat lo f r lh r*  

| Obi 

6* Stata Car

Vacation

(d» y i/y r ,)

SI CV L a  a v a  

( d a y t / y r . )

Ho lidays 

(dayt/yr* I O t h a r

A* Stata qtouo p la n . 

0* Stata group p la n . 

C* Stata grcuo plan*

Datam lnod  by sta ta  

accord ing to  la np fh  

Of aarvlca*

O ataralnad by 

• l a t a  according to 

I angth of ta rv l ca.

A , At C ou rt 's  d l sera- 

1 ion*

8 .  Al Icutnc* fo r  pro* 

fa s t lo n a l d ia l  I  

tu it io n *

lasMtti

A* Not a l lo«*d. 

8 .  Nona a I |Or*d.

A* Covmr*)* fo r H 8 ,0 0 0 i 

cost a d a ln ls t ra to r  I 

S3.60/aonth. '

8* Stata p la n , cost I

•c u a It  S23*4Q/*onth»(

A* Paatonabla laava 

at Icwad*

8* L la lt a d  paynant o f 

p ro fa ts lo n a l d jat*

FValatvrtad for 

actua l I  nacasttry 

t ra v a l i t p a n i i l  

assoc iated  a l th 

pot I t lo n .

O l la b i l i t y  ra t lr*« an t 

p ro v lt lo n s  a t ta r  10 

y a a r t .

A* M vgotlabta a lt h  

Suproma Court*

8* At d ltc r a t lo n  of tha 

Suprana Cbur t and 

Oovrt Ad«l n l it  r  a to r .

Traval ra l»twrsa*an 

at 22|/«l l a .

H i i l a u i  In-stata 

a I a l 10 *a no *i  

13*21 k r i d f t i t ,  

13 .30  lunch,

1 1 0 * 3 0  d  I Anar. 

N ia ln n  o j  t-o f- i t«ta 

•a  a I a lloasncat 

I t . 30 b ra id  fa s t , 

l% 00 lunch .

8 1 2 * 7 9  dlnnar* 

Actual lo d g in g  

aoan tas*

Mol a v a lla b la .

N a go t la b la  u l I h  

Supraaa Cour I*

S tata p la n . Contrlbu- 

lo ry  (111 and ncn-con- 

t r lb u to ry  o p t io n s . Can 

r a t l r a  at 33 a l th 10 

yoars  s a rv lc a  o r at any 

•  qa a lt h  30 yaars s a r­

vlca*

0 1  ta bl 11 ty r a t  I r a a u n t  

p r o v i s i o n s  a f t a r  1 0  

y a a r s  s a r v l c a .  (No 

a l n l r u n  r * Q u l r » * a n t  for  

| o b - r a l a t a d  d l » a b I I -  

Ity.l

0*c ls Ions  aada on 

In d iv id u a l b a i ls .

Tu I t lo n / rag l s ir  at Ion 

lt»*s p a id .

A . No t ra v a l iIIquacv, 
Nalabufsad fo r tu s I' 

n a it  t r ip  a ip iA n n . 

8* Hot ava l la b ia .

Mandatory Tar»

Pol Icy Panaf I* 

ac u a li 2 t l* a i  

annual s a la ry , 

daub I # In d avn lty  fo r 

acc ldan ta l d ae lh . 

Oo«aorvraalth pays 

fo r  B lua Crcss/niua 

la id  P la n , qroup 

ra tas  fo r  faval ly 

covaraoa.

St ata (* p l oyaas 

P lan .

Ha-bar o f J u d ic ia l 

R atlrawant P lan  Svstaa, 

C ro loyva con tribu to r 

3S| r a t l r *  at 60  a l tli 

30 yaars* Ms Ightad 

s a rv lc a  of 3 .3  yaars 

c ra d lt  fo r ona ya ar 

s a rv lc a .

Unsoac lflad

As bur tad tor 
actua l a* ian ta t 

frn*  o f f Ic la l bus I- 

nats*

Ava I la b ia .

A . Al lo«ad 

8 .  f u l I o r  p a rt  la l 

payaant of t u it io n  

•my ba approvad. o r 

par d la a .

8 .  St ata C*eI oyaas 

P lan .

C* Stata f rp lo y a a s  

i P la n .

S tsta P u b lic  Cooloyaot' 

R a flra aan t Systoa. 

( I l g l b l a  i f  ta r 23 yaars 

s a rv lc a  or a tta r 9 

yaars sarv lca  I t  ago 33 

u r ovar* Two co n lr lU i-  

f len i v l l n n i .

A . 120,000 P o lic y  

cpt tona l.

8 .  P ub lic  Cvplovaas 

In t ira n c a  to a rd , 

tncludas h o sp ita l' 

I ra t  Ion 4 **aJor 

rad ica l*

C . Ib n a



!
i*Y
m? ; . V

ft f Alt

VI K o n t ln

Judaai S* I ar I r» 

iuprmm Court

^ ) *J 
*3,314 16,014

*3,100 *3,300

Gour f 

A<Ja|n- 

I l i r a  tor 

Salary

■ I n i t r a n c a a .  A . ? a | n l i t r a f U a  l # * * a A .  P a  l a t e r m - a n t  f o r

A. LI l o lb  1 (d a y  t Vacation SI eft Laaya 8 .  Al I c u a n c a i  f o r C a p a m a i  lon- l nn-

Aatlraannt HI l a b i l i t y P .  t H a l t b (d*ya/y r . l (d a y t/ y r . l Idnyw/yr.l * V o f a t | l o n » l  Dual | o b l

C . font*? a n d / o r  T u l l  I o n P . S t a t a  C \ r

31,311

31,111

S t a la P ls n . employ a a 

c o n tr lb u ta i I . I f ,  

r a t l r a  at ( ! •  f lnna flt 

aquala a*araoa nunthly 

aarn lng t of 3 h lq b e it  

•  a la ry  yaara a .01*  * 

yaart o f oarv lca .

S tata S y ita* . fep loyaa 

c o n t r lb u ta i 3 .111 . Hat 

o a rt  o f  J u d ic ia l 

A a t lr v a n t  S y ita* .

O lt ib M lt y  inco-a 

Inc iranca A v a ila b le .

Ho 01 a a b l l lt y  P la n .

, Group t mrm p o l ic y , 

b a n a f lt  aquala 

a n n u l s a la ry , 

(#DlOyar paya U S .

I t  ata PI an . B u r  

f I fa ft Coat Oapanifc 

on aga.

8 .  f u l l y  p a id  p a n o n a l 

a a d lc a l covaraga.

10 1/1

0 - 4  y r a . •  13

4 - 9 y r a . •  18

9 - 1 4  y r a . •  21 

ova r 14 y r a . • 74

13, w n l la l tad ac-

cun jl a t lo n i at ra- 

t Iraaant o r  daatb, 

balanca convartad 

to  pay b aa ltb  

In iu ranca  p ra« lia .

Al la>nd. 

HaqotIaO Is .

A , At lo a d .

8 .  T u it io n  p a id  aubjact 

to  approva l by CM at 

J ^a tlca .

A , A* l- b ir  |a d  at f lacd  

ra ta /a l la .

P . Da panda on a v a llr-  

b l I I t y .

A . R a laturaad  par d la* i 

I n - i f i t a  v/ lod g ln g  •

no
In-sta ta  » / * •!)?  

Q jt-o f-atata  a/-S60 

(V it- o l- ita ta  « / o - lll 

8 .  L la  I tad u ia  fo r out- 

o f- tom  t r a a a l.

1 Langtb o f la ra lc a  

pay.

I - Longavl ty pay 130/ 

■onth fo r  aacb 1 

yaa ra .



I n t r o d u c e d :  2 / 9 / 8 4
R e f e r r e d :  J u d i c i a r y  a n d
F i n a n c e

B Y  B U S S E L L ,  C O W D E R Y ,  F R I T Z ,
F U R N A C E ,  H U R L B E R T ,  L I N D A U E R ,  L I S K A ,  

I N  T H E  H O U S E  M A R T I N ,  P E S T I N G E R  A N D  W A R D

H O U S E  B I L L  NO. 595

I N  T H E  L E G I S L A T U R E  O F  T H E  S T A T E  OF  A L A S K A

T H I R T E E N T H  L E G I S L A T U R E  - S E C O N D  S E S S I O N

A  B I L L

F o r  a n  A c t  e n t i t l e d :  " A n  A c t  r e l a t i n g  to r e t i r e m e n t  b e n e f i t s  f o r  an  a d m i n­

i s t r a t i v e  d i r e c t o r  of th e  A l a s k a  C o u r t  S y s t e m ;  a n d  

p r o v i d i n g  f o r  a n  e f f e c t i v e  d a t e . "

B E  IT E N A C T E D  B Y  T H E  L E G I S L A T U R E  O F  T H E  S T A T E  O F  A L A S K A :

* S e c t i o n  1. A S  3 9 . 3 5 . 1 5 8  is r e p e a l e d  a n d  r e e n a c t e d  to read:

Sec. 3 9 . 3 5 . 1 5 8 .  A D M I N I S T R A T I V E  D I R E C T O R  O F  C O U R T S .  A n  a d m i n i s­

t r a t i v e  d i r e c t o r  of the A l a s k a  c o u r t  s y s t e m  is i n c l u d e d  i n  the s y s t e m  

a n d  is e n t i t l e d  to c r e d i t e d  s e r v i c e  fo r  e m p l o y m e n t  as a d m i n i s t r a t i v e  

d i r e c t o r .

* Sec. 2. A S  2 2 . 2 5 . 0 1 2  a n d  A S  3 9 . 3 5 . 6 8 0 ( 2 1 ) ( C ) ( v i i ) a r e  r e p e a l e d .

*  Sec. 3. T h i s  A c t  t a kes e f f e c t  i m m e d i a t e l y  in a c c o r d a n c e  w i t h  A S  01. -




