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SENATE B IL L  NO. 247 
F ISCAL NOTE 

SUMMARY

PACE 2

ANALYSIS

A.. A ssu m p t io ns :

Passage o f  t h is  Bi l l  would r e q u i re  l icens ing  rep resen ta t ives  to 
p rov ide  techn ical  assistance d u r in g  the p lann ing  s tages,  as 
well as to inspec t  the fac i l i t ies  and coord ina te  w i th  the State 
Fi re  Marshal  and Sani ta t ion inspec to rs  in o r d e r  to issue a 
l icense. These func t ions  would be pe r fo rm ed  by  ex is t ing  
s ta f f .  W ithout  know ing the number  o f  b u i ld in g s  wh ich  would 
be c o n s t ru c te d ,  expanded o r  r enov a ted ,  the  assumpt ion is 
made t h a t  i t  would  be no more than 10 b u i ld in g s  a y ea r .  
L icens ing s t a f f  in some pa r ts  o f  the State are a l ready  
c a r r y i n g  a h ig h e r  than acceptab le caseload. I f  the est imated 
number  o f  b u i ld in g s  fa l l ing  u n d e r  th is  Bi l l  is h ig h e r  than 10, 
the Depar tment  would need to cons ide r  subm i t t ing  a rev ised 
f iscal  note to address the add i t iona l  w o rk  load.

B . Program Sum m ary :

No new posi t ions or  o the r  costs are an t ic ipa ted  at  th is  t ime.

C. Compu ta t ions :

None

D. Economic Impac t :

Enactment o f  th is  Bi l l  is expected to have pos i t i ve  f iscal  
impact.  Mr .  S e u f fe r t ' s  s tu d y  o f  day care  states tha t  nat ional  
economists accept  tha t  each do l la r  changes hands e ig h t  times 
in twe lve  months;  so any do l la rs  spen t  on day care wi l l  
c i rcu la te  w i th in  the State e igh t  t imes. In a d d i t io n ,  successfu l  
programs l ike th is  help in re ta in ing  employees who re q u i re  
ch i ld  care se rv ices ,  and wi l l  help u n i v e r s i t y  s tuden ts  improve 
t h e i r  sk i l l s  f o r  la te r  employment.

E. Impact on Local G ove rnm e n ts :

I t  is an t ic ipa ted  there  wi l l  be no f iscal  impact on local 
gove rnm en ts .
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SENATE BILL NO. 247 
PAGE 1

*

The Department of Health and Social Services supports Senate Bill 
No. 247 which provides that whenever construction, expansion or major 
renovation of a state building occurs, there shall be consideration of 
the need to include plans for a child care center. This Bill impacts a 
number of Departments within State government: the department which is
planning the construction or renovation; the Department of Labor; the 
Department of Community and Regional Affairs; and the Department of 
Health and Social Services.

The Department of Health and Social Services is impacted in that it has 
the responsibility to license all child care facilities. It will be 
important that the Department be consulted early in the planning process 
to ensure that any child care center meets all applicable licensing 
requirements including fire safety, sanitation, staffing and program 
requirements. These requirements should be met before a center begins 
operation. The responsibility to provide technical assistance to new 
programs is already within the scope of the Department's 
responsibilities and activities.

A recent publication by the Senate Advisory Council Day Care in Alaska: 
A Status Report by Frank W. Seuffert, speaks to the need for day care 
services in Alaska. Mr. Seuffert quotes a federal study which reported 
that ir : 9, 52% of American women were working; and over six million 
children ....re in some form of full or part-time day care. By 1990, 66% 
of all two-parent families are projected to have both parents in the 
work force; and over half of all mothers with children under the age of
six will be working regularly. Alaska Department of Labor statistics
indicate that in 1980 there were 45,905 children under the age of six; 
and, of these, 7,684 children lived in single parent households. Mr. 
Seuffert concludes that young couples in Alaska usually require two 
incomes to achieve a moderate standard of living. Added to the single 
parent households, and the scarcity of extended family members to help 
with child care, he feels the need for day care services in Alaska is 
greater than it is nationally.

Since this Bill envisions that private child care providers would 
contract to operate the child care centers created as a result of this
Bill, the Department assumes the cost for the programs would be covered
through fees to parents as well as current funding sources for day care, 
through the Department of Community and Regional Affairs.
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In conclusion, the Department of Health and Social Services supports 
Senate Bill No. 247. The Bill incorporates good planning requirements 
and will he’p fill the need for child care services for the many Alnskan 
families with young children who must find day care while they work.

RECOMMENDED:

DATE:

APPROVED BY:

Commissioner
th, Ph.D.

Division of Family 
Youth Services

DATE: ‘/ A r / Z j
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Advisory Council Members 
Senator Kerttula, Chairman 
Senator Eennett 
Senator Vic Fischer 
Senator Fahrenkairp

SENATE ADVISORY COUNCIL

Pouch V  
State Capital 

Juneau, Alaska 99811 
Phone: (907)465-3114

MEMORANDUM

TO: Senator Fahrenkamp

FROM: Elizabeth J. Hickerson ^

RE: SB 247, An Act Relating To Child-Care Centers in State
Buildings

DATE: May 25, 1983

SENATE BILL 247

SB 247 provides that space for child care centers shall be 
incorporated in the-design of state office buildings under 
construction, expansion or major renovation, if the need for such 
service is determined. It is the intent of this legislation that a 
provider will lease the space and that the parent will pay for the child 
care services.

The Departments of Labor and Community and Regional Affairs are 
responsible for conducting a needs assessment based on the child care 
requirements of the employees working in the building and neighboring 
buildings, and the availability of licensed child care centers 
conveniently located. For buildings associated with state universities 
a needs assessment of the students attending classes or other activities 
on campus will also be conducted.

If it is determined that there is a need for child care facilities 
within the building under consideration, the person or agency 
responsible for assigning or leasing the space in the building, in 
consultation with the Department of Community and Regional Affairs, 
will contract with a private child care service provider for the 
operation of the center.

All state licensing requirements must be met by the provider.
State child care subsidies will be available for eligible providers and 
parents. This legislation limits the number of children that may be 
accommodated in a center. Not less than 40 nor more than 60 children 
will be provided services in the center. According to Lari, Child Care 
Coordinator for the Division of Employment Oppurtunity, C&RA, 40
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children is the minimum number necessary for a center to operate 
economically. It is her conclusion that more than 60 children in one 
facility is not manageable nor .conducive to a quality environment for 
children.

The use of the child care center is to be made available for the 
public as well as the employees in the building and surrounding build­
ings. It will be necessary to establish certain priorities for the use 
of the facility since the purpose of on-site child care is to provide 
services for children with parents working in the same building.

While the plans of the center should incorporate the needs of the 
children and the provider, this space should be so designed as to be 
utilized for alternate purposes in the event that there is a decreased 
need. Outdoor playground facilities will also be needed. It would be 
economical to‘locate the center in close proximity to a public park or 
playground.

PRIVATE ON-SITE CHILD CARE CENTERS

On-site child care facilities in national corporations have 
increased productivity, reduced absentism and tardiness, and are an 
effective recruiting tool.

Intermedics, Inc., reported that during the first two years of its 
child care center's operation, turnover decreased 60% and several, 
thousand of hours normally lost to absenteeism became productive. 
According to Steve Neuville, Executive Vice President of 
Neuvill-Mobil-Sox, Inc., this benefit has been a very effective 
recriuting aid and a financial reward for the employer. The center at 
Neuvi11-Mobile-Sox is credited with reducing employee turnover and 
absentism.

Other reasons given for providing child care include the ability to 
remain competitive, attract and hold top quality people, and^provide 
working conditions that foster high morale and productivity.

Among the corporations outside of Alaska offering on-site child 
care for their employees are Zale Corporation, Wang Laboratories,
Corning Industries, Neuvill-Mobil-Sox Inc., Texas Instruments, Playboy 
Resorts, Stride-Rite, Intermedics Inc., Connecticut General Life 
Insurance, Welch Foods, Whirlpool and Emperor Clock Company.

Anchorage businesses are beginning to provide these facilities. 
Nerland's Furniture Store and Werner Travel presently provide this 
service. Providence Hospital plans to open a day care center for the 
use of its 1,400 employees in 1984. Nordstrom's Department Store is in 
the process of determining the need and feasibility for an on-site 
facility.



PUBLIC ON-SITE CHILD CARE: NEW YORK STATE

Public on-site child care has been equally successful in increasing 
productivity and reducing absenteeism. The scate of New York opened its 
first on-site child care facility, The Children's Place, in 1979. 
Following the success of this first center the state opened eleven more 
on-site child care centers \ .roughout New York for its employees.

According to its first director, Deborah Long-Miller, the 
Children's Place was the product of union negotiations begun more than 
ten years ago. The State made a pledge to provide child care for its 
employees. A nonprofit corporation waSj-establ ished to open and operate 
child care centers at state facilities.

Space, renovation and maintenance was provided by the state. Start 
up funds came from a Federal Health, Education and Welfare Research and 
Development Grant. Parents pay for all operating cost based on a 
sliding scale fee. State employees receive priority for the center's 
space, but the public also has access to the center. The Children's 
Place utilizes public parks and playgrounds located near the center.

Welfare Research, Inc., evaluated The Children's Place and released 
the following information in June 1980:

Seventy-three percent of parent's reporting reduced 
absenteeism were State employees.

Forty-seven percent of respondents indicaved improved work 
productivity.

Forty-five percent of women responding said the center enabled 
them to keep working, take jobs or return to work sooner.

Sixty-two percent would have child care problems without the 
Children's Place.

Eighty-three percent worry less about their child.

State employees and the State of New York agree that this service has 
been successful and a benefit to all.

THE BENEFIT FOR ON-SITE CHILD CARE IN ALASKA STATE BUILDINGS

In FYg83, the state of Alaska had 18,495.9 full-time equivalent 
employees. As of March 1983, 44.7% of the Executive Branch, 58.9% of 
the Legislative Branch, and 75.2% of the Juditial Branch were female 
employees. Forty-eight percentQof the University of Alaska employees 
were women as of December 1982. These percentages do not include 
part-time ir temporary employees.



It is unknown at this time how many of these employees have 
children, however the 1980 census shows that:

In 1980 the median age of the state population was 26.1.^
I  p

70% of the state population was under 35 years of age.

26.2% of the state's population were woman of childbearing 
age (15-44 years of age).

Alaska ranked second in the national birth rate, with 22.5 
births per 1,000 people...The national average was 15.6
births per 1,000 people.

There were 65,038 households in Alaska with persons under
18 years of age. Of this number there were 11,766 single
parent households.

In Alaska the number of mothers in the work force.with 
children under the age of 6 years totaled 14,815.

It can be assumed chat female state employees share similar 
characteristics with the general population. It therefore can be 
expected that a high porportion of female state employees are young 
working mothers.

Since on-site child care has proven beneficial to employers and 
employees in the private and public sector, it would be constructive for 
the State of Alaska to investigate the feasibility for child care 
centers in future construction and renovation of state buildings.
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c Bill SHEFFIELD, GOVERNOR

D E P A R T M F N T  O F  T R A N S P O R T A T I O N  A N D  P U B L I C  F A C I L I T I E S POUCH Z
JUNEAU, ALASKA 99811 
PHONE: (9071 465-3900

STANDARDS AND STATEWIDE PROGRAMS

February 22, 1984

The Hon orable Jan Faiks 
Alasks State Senate 
Pouch V
Juneau, Alaska 99811 

Dear Senator Faiks:

The attached is in res ponse to your request regarding day care 
facilities.

Sincerely

TJcfCronick
Legislative Liaison 
Statewide Programs

Attachment

smc

ft



Loren Rasmussen
Chiet, D, C & M Standards

February 21, 1984

4000

789-6247

Gary Tyndall Building Costs-
Highway Standards Office & Day Care

Donn Ketner called this afternoon with the cost info you requested, as 
follows;

Class A Office Space (certain code, access, finish, parking require­
ments)

1. Leasing

ANC $1,75 to $ 200/S. F.
FAI $200 to $225/S.F.
JNU $215 to $250/S.F.

2. New Construction

ANC $100 to $120/S.F.
FAI $106 to $127/S.F. (ANC + 6%)
JNU $102 to $122/S.F. (ANC + 2%)

Child care facilities, however, are in the "institutional" classification 
and must meet more stringent requirements than office space. These in­
clude first floor location, separation from office spaces, access and fire 
protection demands, and considerably different requirements for plumbing, 
mechanical equipment, etc. The conversion of existing office or other 
spaces to child care facilities is not readily accomplished, and it can 
involve tremendous costs. New Construction costs area estimated as fol­
lows;

Child Care Facility ^

1. New Construction 2. New Construction not
under Davis-Bacon under Davis-Bacon

ANC $170/S.F. ANC $150/S.F.
FAI $180/S.F. (ANC + 6%) FAI $159/S.F.
JNU $173/S.F. (ANC + 2%) JNU S153/S.F.

1) ccdh

The above data is not valid for equating price differences to arrive at 
renovation costs, as discussed above. These figures are only for compar­
ing new construction with new construction. For renovation costs, the 
specific facility would have to be evaluated.

If you have any further q'estions, call Donn at 266-1535.

cc: Donn Ketner
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a total of 10 children under 

including children related to the

careaiver.

(d) In a day care center, the ratios of 

caregivers to children must be maintained at all 
times as follows:

(1) no newborn children m a y  receive care in 

a day care center;

(2) there must be one caregiver for every five 

children between the ages of six weeks and 24 

months;

(3) there must be one caregiver for every 10 

children between their second and sixth 

birthdays;

(4) for school children aged six to 10 years, 

there must be one caregiver for every 15 

children:

(5) for school children aged 1 0 - 1 4  years, 

there must be one caregiver for every 20 

children.

(e) In a day care center where there arc more 

than 10 children present, there must be a 

m i n i m u m  of two caregivers on the premises.

(f) In a day care center, only caregivers w h o  

spend at least 75 percent of their working time 

providing direct care for children will be 

counted in meeting staff-to-child ratio:. (Eff. 

4/4/62, Reg. 5; a m  2/3/77, Reg. 61)

Authority: A S  47.35.030

7 A A C  50.220. P H Y S I C A L  P L A N T .  Repealed. 

(Eff. 2/3/77, Reg. 61)

7 A A C  50.230. E Q U I P M E N T .  Repealed. (Eff. 

2/3/77, Reg. 61)

7 A A C  50.240. G E N E R A L  P R O G R A M ,  (a) 

The program conducted in a day care facility 

must provide planned experiences which 

promote the individual child's physical, 

emotional, social, and intellectual growth and a 

positive identity. Satisfactory compliance with 

this subsection requires that

(1) caregivers generally follow 

schedule of daily activities which

a written 

provide a

activities.
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(C) furniture and equipment is durable

and safe and that in day care centers it is of

child size or appropriately adapted for

children’s use.

(b) Where newborns, infants, and toddlers are 

in care, compliance with the criteria in 

subsection (a) must be appropriate to their 

developmental stage. In addition

(1) separate sleeping space must be provided 

for infants and toddlers in day care centers; a 

play or crawl area exclusive of crib space must 

be provided for their use; and provisions must be 

made to ensure that they are not endangered by 

the active play of older children;

(2) these children m a y  not be routinely left 

in a crib — Thout direct adult contact for long 

periods of time while awake (e.g., typically not 

more than 45 minutes);

(3) infants and toddlers must be allowed, 

under supervision, some opportunities during 

the day w h e n  they can explore and learn on 

their own;

(4) there must be toys and materials available 

for their use which provide opportunities for the 

child to leam through seeing, feeling, hearing, 

smelling, and tasting;

(5) there must be frequent verbal 

communication between caregivers and these 

children; and

(6) there must be physical stimulation 

through being held and rocked and played with 

as well as through being dressed, bathed, and 

carried. (Eff. 4/4/62, Reg. 5; a m  2/3/77, Reg. 

61)

Authority: A S  47.35.030

7 A A C  50.242. E N V I R O N M E N T  

R E Q U I R E M E N T S ,  (a) Each day care center 

must have sufficient indoor and outdoor space 

in relation to the numb e r  and ages of children in 

care to accommodate the physical and other 

developmental needs of children served. 

Satisfactory compliance with this subsection 

requires that

(1) there be at least 35 square feet of indoor 

space per child capacity used for the care of

children, exclusive of hallways, bathrooms;

lockers, closets, laundry and furnace rooms, and 

the kitchen;

(2) there be at least 75 square feet per child 

of outdoor play space for the m a x i m u m  number 

of children on the playground at any one time; 

where outdoor play space is not available at the 

facility, parks or other outdoor facilities that are 

easily accessible m a y  be used.

(b) Each day care center must have

appropriate storage and work space areas 

convenient to the area of use. (Eff. 2/3/77, Reg. 

61)
Authority: A S  47.35.030

7 A A C  50.245. F I R E  S A F E T Y ,  (a) The

building housing a day care center must meet 

the standards for buildings and life safety 

contained in 13 A A C  50.010 -  13 A A C  50.030 

and 13 A A C  55.010 -  13 A A C  55.150.

(b) W h e n  the division receives a license 

application from a day care center and w h e n  

n e w  construction or remodeling is completed, a 

fire inspection of the premises must be m a d e  by 

the fire marshal or his local designee to

determine conformity with existing safety 

standards. Subsequent annual fire inspections 

might be required.

(c) Family day care homes mast be free of fire 

hazards. They must have

(1) at least one five-pound A B C  dry-chemical 

fire extinguisher or an A C  primary power or 

monitored battery powered smoke-detection 

device;

(2) two exits remote from each other that are 

usable year round, one of which m a y  be a 

w i n d o w  which can be opened,

(3) at least one usable exit directly to the 

outside at street level where a basement is 

utilized;

(4) a restriction limiting occupancy to the 

main floor, daylight basement, or second floor 

of the building, w h e n  more than two children 

under age five are in care;

(5) at least one exit leading directly to the

7 AAC 50.240
7 AAC 50.245



M E M O R A N D U M

TO S e n a t e  F i n a n c e  C o m m i t t e e

FROM Senator Jan Faiks

RE: Senate Bill 247

DATE February 20, 1984

S e c tion 1. E stabl i s h i n g  quality child care is a legitimate 
interest o f  the State. In o rder to facilitate this goal, 
facilities will be established  near the w o r k place  and on 
campuses of the Univer s i t y  of Alaska  and the com munity c o l­
leges. The Legislat ure would, like to encourage private e m p l o y­
ers to do likewise.

Section 2. Plans for construction, expansion, or renovatio n of 
a state b u i l d i n g  shall include plans for a child care facility 
to a ccommodat e 40-60 children. A needs asses sment shall be 
made and shall include the child care needs of public and 
p r i vate employers in the building and in the neighbo ring area, 
child care needs of students, and the a v ailabilit y of other 
child care centers in the neighborhood. The child care center 
shall be operated by a p r ivate  concern. The child care center 
shall be open to the public.

Section 3. Effective date.



rfcrrs AND I S S U E S  R E L A T I N G  TO O N - S I T E  D A Y  CAP-]; IN A L A S K A  s t a t e  o p t i c s  BUILDINGS

On w o m e n  in t h e  l a b o r  f o r c e :

A c c o r d i n g  to U.S. Census B u r e a u  data f r o m  the 1980 census, the parti c i p a t i o n  

rate of A l a s k a n  w o m e n  in the wor k  force has i n c r e a s e d  100% since 1970.

— 70% of a l l  A l a s k a n  w o m e n  age 16 y e a r s  and o l d e r  are working. ^

. — 56% of a l l  A l a s k a n  w o m e n  with c h i l d r e n  are working.

 47% of a ll A l a s k a n  w o m e n  w i t h  c h i l d r e n  u n d e r  the age of 6 are working.

On c u r r e n t  a v a i l a b i l i t y  of licen s e d  day care in A l a s k a :

Ho u s e  R e s e a r c h  A g e n c y  R e p o r t  81-207, c o m p l e t e d  in February, 1982, contains 

these facts o n  the a v a i l a b i l i t y  of l i c e n s e d  day c a r e  in Alaska:

 In 1982, l i c e n s e d  day care c a p a c i t y  s t a tewide, including licensed day care

homes, w a s  6,507.

 Of 33 c e n t e r s  s u r v e y e d  in ten commu n i t i e s ,  16 centers (48%) we r e  filled to

ca pacity, a nd 12 of these had w a i t i n g  lists,

 C e n t e r s  w i t h  the longest w a i t i n g  lists w e r e  in An c h o r a g e ,  Fairbanks, and

Juneau, (Note that these are areas w i t h  large c o n c e n t r a t i o n s  o f  state workers.)
;

— ^ I n f a n t  ca r e  appe a r e d  to be less r e a d i l y  a v a i l a b l e  than day care for children 

two y e a r s  and older,

On c u r r e n t  n e e d  for l i c e n s e d  day care in A l a s k a :

• •

Al a s k a  Dept, o f  Labor, R e s e a r c h  and Analysis- S e c t i o n , estimates that in 1982:

 there w e r e  51',Q00 c h i l d r e n  under the age of 6 living in the state.

 8,200 of these c h i l d r e n  live in s i n g l e - p a r e n t  h ouseholds.

This me a n s  that l i c e n s e d  d ay care is a v a i l a b l e  for o n l y  one out of eight Alaskan 

children under the age of six.

F r o m  t h e s e  f a c t s ,  s e v e r a l  c o n c l u s i o n s  c a n  be m a d e : •

• There is a c r i t i c a l  ne e d  in A l a s k a  for a d d i t i o n a l  lice n s e d  day care facilities,

and p a r t i c u l a r l y  for infant care.

 T h a t  t h e  n e e d  for s u c h  f a c i l i t i e s  is m o s t  p r e s s i n g  in A n c h o r a g e .  F a i r o a n k s ,

and J u n e a u  (in that o r d e r ) .

 T h a t  b e c a u s e  t h e r e  are l a r g e  c o n c e n t r a t i o n s  o f  s t a t e  e m p l o y e e s  in t he s e  are^s,

the s t a t e  — as e m p l o y e r — has an o b l i g a t i o n  to address the needs of its employees

in the area of child care.
:.V

m
.<
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 In a d d i t i o n  to its role as employer, ths state also has an o b l i g a t i o n  to
p r o v i d e  for the h e a l t h , education, and w e l f a r e  of its citizens and for the 

poor in p a r t i c u l a r .

A l l  of us w h o  live i n  this state hav e  an i n t e r e s t  in, and a r e sponsibility to, the 

c h i l d r e n  cf A l a s k a ,  w i t h o u t  them, A l a s k a  has n o  future.
P ':-b>!$iaa - ■



The advantages o f  o n - s i t f " ^ a v  ca re ;jT âv c a r e ; .^

 Employees have g r e a t e r  peace of  mind a t  work and are  more p roduct ive ,  knowing
t h a t  t h e i r  c h i l d r e n  are  nearby and t h a t  they could respond immediately in  the 
event of emergency. This i s  p a r t i c u l a r l y  importan t  for pa ren ts  of  in fan t s  and/or 
ch i ld ren  with  c h ro n ic  h e a l th  problems.

 Mothers who are  b r e a s t - f e e d i n g  can r e t u r n  to  work from m atern i ty  leave sooner.

-The b e n e f i t s  t o  the  s t a t e  would be many. Employers with o n - s i t e  day care 
c o n s i s t e n t l y  r e p o r t  in c reased  a b i l i t y  to  r e c r u i t  and t r a i n  s k i l l e d  workers, 
a l l e v i a t i o n  o f  schedu l ing  problems,  and reduced job turnover  r a t e s .

A major s tudy  done by Contro l  Data Corporat ion  showed t h a t  in  t h e i r  o n - s i t e  
c e n te r ,  over a 24-month p e r io d ,  the  average monthly turnover r a t e  for mothers 
using t h e - c e n t e r  was 1,70%, while  fo r  a l l  o th e r  females in the same job c l a s s e s ,  
the average monthly tu rnover  r a t e  was 5,47%. The s tudy a lso  showed l e s s  absentee­
ism and improved job  performance by mothers using the  c e n t e r .

The s i t u a t i o n  as i t  now e x i s t s :

•Kith p r e s e n t  chy c a re  arrangements ,  f a m i l i e s  l i v e  under the  s t r a i n  of  Complicated 
schedules to  p i c k  up and drop o f f  c h i l d r e n .  This s i t u a t i o n  .becomes even more 
of a burden when th e re  are  c h i ld r e n  who go to  *ay care  and pub l ic  school ,  or  
when p a re n t s  work a t  d i f f e r e n t  l o c a t i o n s  and the re  i s  a s in g le  family c a r .  For 
pa ren ts  who must r e l y  on p u b l i c  t r a n s p o r t a t i o n ,  i t  i s  even worse, p a r t i c u l a r l y  
in harsh w ea the r .

-In a d d i t i o n ,  with  the  p re s e n t . a r r a n g e m e n t s , c h i ld r e n  spend l i t t l e  time with t h e i r  
p a ren ts ,  with such time occurr ing  only  a t  ther end of long, busy days when both 
ch i ld ren  and p a r e n t s  are  t i r e d .  Some p a re n t s  counter  t h i s  by spending a l l  t h e i r  
weekend and h o l id a y  time with t h e i r  c h i l d r e n ,  r a th e r  than s o c i a l i z i n g  with a d u l t s ,  
p a r t i c i p a t i n g  i n  the c i v i c  a f f a i r s  o f  the  community, or engaging in  o ther  a d u l t  
growth e x p e r ie n c e s .

■Such p a re n ts  o f t e n  have l i t t l e  or no time to themselves, an important  f a c to r  in 
working out  the  domestic  tens ions  t h a t  a r i s e  in even the h e a l t h i e s t  of r e l a t i o n ­
sh ip s .  M a r i t a l  t e n s io n s  and, in the  case  of  low-income f a m i l i e s ,  economic pressure  
are known to  c o n t r r i b u t e  to  d iv o rce ,  domestic v io le n ce ,  c h i ld  abuse and n e g le c t ,  
a lcoholism and subs tance  abuse, and s u i c id e .

In the p a s t ,  opponents  of c h i ld  care  l e g i s l a t i o n  have based t h e i r  arguments l a rg e ly  
on the premise t h a t  women should s t a y  home and take care  of  t h e i r  own c h i ld r e n .  This 
argument c a r r i e s  l i t t l e  Weight in 1983f when most women have passed the po in t  where 
they have a cho ice  about working. The s t r u c t u r e  and l i f e s t y l e  of  the Alaskan family 
has changed d r a m a t i c a l l y ,  and much o f  t h a t  change has come out of economic n e ce ss i ty .

Testimony given a t  a J o i n t  U.S. Senate Hear’.ng in 1975 summarizes the s i t u a t i o n  
e loquen t ly :

"Women w i l l on working r e g a r d le s s  o f  what a c t io n s  a re  taken by ' th i s  Congress.
The lack or access  to  q u a l i t y  c h i l d  ca re  w i l l  not  e l im in a te  the economic necess i ty  
of  suppor t ing  o n e ' s  family .  Rather,  f a i l u r e  to  provide q u a l i ty  c h i ld  care to  
those who need i t  w i^ l  simply fo rce  f a m i l i e s  to s e t t l e  for c u s to d ia l  c h i ld  care .  
Ar.d i t  w i l l  be the c h i ld r e n  who w i l l  s u f f e r  as the r e s u l t  of t h i s  o s t r i c h - l i k e  
2=oroath. The problem w i l l  not  go away by ignor ing  i t .  I t  i s  not a q ues t ion  of 
encouraging women to  leave home. R a th e r ,  women working and leaving home are
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f acts w h i c h  e x i s t  and w i l l  c o n t i n u e  to e x i s t  in s p it e  o f  r i s i n g  u n e m p l o y m e n t  

an d  in s pite of d e c r e a s e d  f a m i l y  s i c e . "

U n l e s s  it b e c o m e s  p o s s i b l e  for A l a s k a n  p a r e n t s  to m a n a g e  w o r k  and f am i l y  life w i t h o u t  

u n d u e  s t r a i n  for t h e m s e l v e s  a n d  t h e i r  c h i l d r e n ,  our s t a t e  w i l l  s u f f e r  a s i g n i f i c a n t  

p r o d u c t i v i t y  loss in the l a b or  m a r k e t  a n d  the e c o n o m y ,  and p e r h a p s  even a m or e  N

i m p o r t a n t  l o s s  in terms o f  the q u a l i t y  o f  f a m i l y  l i f e  e x p e r i e n c e d  b y  c u r r e n t  and 

f u t u r e  g e n e r a t i o n s .

W i t h  t h i s  in m ind, the l e g i s l a t u r e  is a s k e d  t o  g i v e  favorable: c o n s i d e r a t i o n  to this 

bill, w h i c h  p r o v i d e s  for the p o n s t r u c t i o n  o f  d a y  c a r e  f a c i l i t i e s  in new s t a t e  of f i c e  

b u i l d i n g s  and'^najor renovatior x of e x i s t i n g  b u i l d i n g s  w h e r e  a d e m o n s t r a t e d  n e e d  for 

s u c h  f a c i l i t i e s  exists-.' *• * •

T h e r e  is a n a t i o n a l  trend t o w a r d  o n - s i t e  d a y  c a r e ,  and t here are m a n y  p r e c e d e n t s  

for g o v e r n m e n t  p a r t i c i p a t i o n  in a r e a s  w h e r e  there are h i g h  c o n c e n t r a t i o n s  of 

g o v e r n m e n t  e m p l o y e e s . A  c o m p r e h e n s i v e  r e p o r t  d o n e  in 1976 b y  the N e v a d a  State 

D e p a r t m e n t  o f  H u m a n  R e s o u r c e s  d i s c u s s e s  th e s u c c e s s f u l  o n - s i t e  c e n t e r s  o p e r a t e d  

a t  the N a t i o n a l  I n s t i t u t e for Heal t h ; t h e  D e p a r t m e n t  of Health, E d u c a t i o n ,  and . 

W e l f a r e ;  the S oc i a l  S e c u r i t y  A d m i n i s t r a t i o n ;  the D e p a r t m e n t  of A g r i c u l t u r e ,  and 

t h e  N.A..S.A. G o d d a r d  C h i l d  D e v e l o p m e n t  C e nt e r s ,  T h i s  r e p o r t  als o  s t a t e s ' t h a t  o h e s i t e  

c e n t e r s  a r e ' o p e r a t i n g  at h u n d r e d s  of h o s p i t a l s ,  co l l e g e s ,  and u n i v e r s i t i e s .  In the 

p r i v a t e  secto r ,  the Stride R i t e  C o r p o r a t i o n ,  "Wang L a b o r a t o r i e s ,  C o n t r o l  D a t a  Corp., 

a n d  H e w l e t t - P a c k a r d  are j u s t  a few e m p l o y e r s  who n r o v i d e  this v a l u a b l e  service.

H i s t o r i c a l l y ,  s o c i e t y  has a d d r e s s e d  p r o b l e m s  o n l y  after s e v e r e  da ma g e  h a s  b e e n  done, , 

at e n o r m o u s  so c i a l  and e c o n o m i c  costs. T h e  n e e d  for a d d i t i o n a l  da y  care f a c i l i t i e s  

in A l a s k a  h a s  a l r e a d y  p a s s e d  the c r i t i c a l  s t a g e ,  and g r o w s  w o r s e  each y ear. The 

l e g i s l a t u r e  is th e refore a s k e d  to c o n s i d e r  the w e l l - b e i n g  of A l a s k a n  c h i l d r e n  a 

t o p  p r i o r i t y  for 1983, • • ___
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r  c  *A l a s k a  St a t e  L e g i s l a t u r e  House^ o f ^ R e p r e s e n t a t i v e s  R e s \ a r c h  Agency. Day Care 

A s s i s t a n c e  - A l t e r n a t i v e s  'for L e g i s l a t i v e  A c t i o n .Report {80-50, done in 

1980 for Rep. Duncan. 12 pa g e s  pl u s  attach m e n t s .  A  comprehensive study 

p r o v i d i n g  a l t e r n a t i v e s  for i m p r o v i n g  the long te r m  fin a n c i a l  stability of 

d ay care f a c i l i t i e s  in Alaska. (Note: see a l s o  R e p o r t  {81-207 done in Fpb,. 

1982 for u p d a t e  of s t a t i s t i c s  a nd issues) A v a i l a b l e  upon request fr o m  House 

R e s e a r c h  A g e n c y ,  Juneau.

_. R e v i e w  o f  the D a v  C a r e  F u n d i n g  S t u d y . R e p o r t  {81-76, done in April,
19 8 1  for Reps. D u n c a n  and B u c h h o l d t  (see a l s o  {81-78). 6 pages plus attach­

ments. S u m m a r i z e s  M o e b i u s  C o r p o r a t i o n  s t u d y  o n  c o s t  of care and p r o g r a m  

e l i g i b i l i t y .  A t t a c h m e n t s  i n c lude c o s t - o f - l i v i n g  indices, D C R A  subsidy 

sch e d u l e s ,  a n d  p r o p o s e d  r e v ised formula. A v a i l a b l e  upon request from House 

R e s e a r c h  A g e n c y ,  Juneau.

D a v  C a r e . R e p o r t  {81-207, don e  in Feb r u a r y ,  1982 for Rep. Rogers.

27 pjiges. P r o v i d e s  c u r r e n t  i n f o r m a t i o n  on a v a i l a b i l i t y  and funding of day 

ca r e  in A l a s k a .  Includes d i s c u s s i o n  of f i n a n c i a l  p r o b l e m s / c o n d i t i o n s  of 

c e n t e r s  a n d  the C h i l d  Care G r a n t  Prog r a m .  A v a i l a b l e  upon request from 

H o u s e  R e s e a r c h  A g e ncy, Juneau.

 . A s s i s t a n c e  for P a r ents of the D e v e l o p m e n t a l l v  D i s a b l e d . Report {82-57,

co n e  in M a r c h ,  1982 for Rep. P h i l l i p s .  2 pages. Identifies resources that 

can a s s i s t  p a r e n t s  o f  d e v e l o p m e n t a l l y  d i s a b l e d  children. Available ipon request 

f r o m  H o u s e  R e s e a r c h  Agency, Juneau.

Bane, M a r y  Jo, and others. C h i l d  Care A r r a n g e m e n t s  of W o r k i n g  P a r e n t s - M o n t h l y

Labor R e v i e w ,  Oct. 1979, pp. 50-56. A  r e p o r t  on d i v e r s e  child care arrangements 

in the U . S . ,  e x t e n t  o f  g o v e r n m e n t  i n v o l v e m e n t ,  c o s t s - b e n e f i t s , current and 

f uture p o l i c y  issues. A v a i l a b l e  on m i c r o f i l m  at the A l a s k a  State Library,

Juneau.

Canon, Belle. '-Child Care ■Where '-You Work*. Ms, M a g a z i n e ,  A p r i l  1978, pp. 83-36,

A  d i s c u s s i o n  on the advantages and h i s t o r y  of o n - s i t e  c h i l d  care. Includes 

f e m i n i s t  i s s u e s  r e l a t e d  to c h i l d  c a r e  and list of a d d i tional resources.

A v a i l a b l e  on m i c r o f i l m  at the A l a s k a  State Libra r y ,  Juneau.

Dav C a r e  at W o r k  M a k e s  a C o m e b a c k  .• N a t i o n ' s  Business, Jul y  1980 , p . 20. Brief
r e p o r t  on t r e n d  t oward on-site day care. A v a i l a b l e  on m i c r o f i l m  at the Alaska 

States L i b r a r y ,  J u n eau.

Kamerman, S h e ila. C h i l d  Care and F a m i l y  Bene f i t s  P o l i c i e s  of Six Industrialized 

C o u n t r i e s . M o n t h l y  Labor Review, Nov. 1980, pp. 23-28. A study of government 
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SPONSOR: Senator Fahrenkamp 

P r o g r a m  E f f e c t s :

This bill would require that in the construction, renovation or 
expansion of State buildings that the needs for child care be 
assessed. Should a need exist, licensable space will be designed 
into the facility. The child care facil ity would be open to the 
p u b l i c .

C o m m e n t s :

The Depart ment supports the concept of onsite child care centers in 
State facilities.

Child care is one of the fastest growing small service industries in 
the State. But, even with this rapid growth, supply has not kept 
pace witn demand. The demand is caused by both economic and social 
needs. The Alaska Department of Labor revealed that in 1981, 66 
p e rce nt of the women in Alaska over 16 years of age were active in 
the labor market. Of the mothers who have children under 6 years of 
age, 50 percent  are employed outside the home. The availv j i l i t y  of 
quality, convenient child care provides for entry of more women, 
e s p e c i a l l y  single hea3s of households, into the work force.

Na t i o n a l l y  and in Alaska, employ e r - s p o n s o r e d  onsite child care is 
becomin g an increasingly popular employee benefit. New federal tax 
laws and IRS clarifications have also made this a more attractive 
option for employers. As one of the major employers in Alaska, the 
State would be joining some private employers and providing a model ■ "f\
for others in the field of onsite child care.

The Depart ment does have a few concerns with regard to procedures 
outline d in the bill. We are concerned that the needs a ssessment 
required from Department of Labor and DCRA not delay design or 
c o n s t r u c t i o n  schedules. Through regulation, specific timelines and
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P o s i t i o n  P a p e r  
SB 247 
P a g e  Tw o

S p e c if i ca l ly  with regard to the needs asses sm en t, DC R A will be 
re sp onsible for satis f y in g in a timely m a n ne r  the req ui re ments for 
Se ction 35.10.021, b, 3, " d et e rm in ing the a v a i l a b i l i t y  of licensed 
child care ce nt er s located wit hi n a c on ve n i e n t  d i s t a nc e from the 
b u i l d i n g . "

Wit h regard to sub section C, the D e p a r t m e n t  will seek a child care 
c on su ltant or Depar tm ent emp l oy ee  k n o w l e d g e a b l e  in this area to work 
with the p e r s o n  or agen cy  resp o ns i bl e for a ss i gn i ng  or leasing 
space. T h r o u g h  regulation, c ri teria for a q u a l i f i e d  c on tr actor 
should be identified. We are p a r t i c  .larly c o n c e r ne d that the lowest 
bidder not be the on ly  cr.iteria used in de t er m i n i n g  the co nt ract 
award.

In conclusion, there is a growing need for child care in Alaska.
The State of Alaska as a major employer, can act as a model for 
other em pl o ye r s in p r o v i di n g a se rvice that will hold individuals, 
p a r t i c u l a r l y  women, in the work force. S e na te  Bill 247 can be g in  to 
address these m ultiple  needs.

Mark Lewis, Commis si on er
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M o t h e r h o o d  a n d  a p p l e  pie still 
ra te  h ighly in co n tem p o rary  society. 
F or proof, visit the Fox C hase M edi­
cal C e n te r  in  P h ilade lph ia  w h ere

(0 1942. AMACOM, a division oi Amvncin Muuccmrnl Al­
locutions. All nihl: reserved 002S- 189V62/000'>- 
OO-IAlOl SCVO

both  m others and fathers m ay be 
seen  snacking w ith young ch ild ren  at 
the new ly estab lished  child  care 
cen te r.

T h e  F or C hase M edical C e n te r  is 
a m ulti-institu tiona l cam pus, shared  
by closely cooperating  in stitu tions. 
T he M edical C e n te r  consists o f the  
Fox C hase C ancer C e n te r, In stitu te

for C ancer R esearch, A m erican O n ­
cologic H ospital, Jeanes H ospital, 
and F riends Hall. All the institu tions 
are involved in one phase o r an o th e r  
w ith  h e a lth  c a re  d e l iv e ry  a n d  
b iom edical research . Indeed , it m ay 
be that this cooperation  am ong th ese  
institu tions was am ong the significant 
factors w hich h e lped  to foster accep t­
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B o o n  t o  W o r k in g  Pa r e n t s : F o x  

C h a s e  D a y  C a r e  c e n t e r  ( o p p o s i t e  

p a g e  p h o t o )  p r o v i d e s  w o r r y - f r e e  c o n ­

v e n i e n c e  t o  p a r e n t s  e m p l o y e d  a t  t h e  

M e d i c a l  C e n t e r .  A t  r i g h t ,  m e d i c a l  

p r ~ r- 1s i o n a l  t a k e s  t i m e  t o  a d m i r e  

C h r i s t m a s  t r e e  w i t h  h e r  c h i l d .

rot CMA1Iday cam CIMTIR

ance o f th e  child  care  c e n te r  at Fox 
Chase.

T he concept o f an em ployer- 
sponsored  child care ce n te r  ior the 
ch ild ren  o f all em ployees of th e  m ed ­
ical c e n te r  was form ulated  over sev­
eral years; a period  w hich clearly  
m arked a g rea te r  pub lic  aw areness of

Renee Y. Magid, a  p r o f e s s o r  a t  B e a v e r  

C o l l e g e ,  C l e n s i d e ,  P e n n s y l v a n i a ,  t e a c h e s  

c o u r s e s  in dr/mmi.tfrai'lon ond juperuUitm 
o f  c h i l d  d e v e l o p m e n t  c e n t e r s .  S h e  is c o ­

a u t h o r  o f  t h e  b o o k .  Exploring Early 
Childhood—Theory and Practice a n d  

s e r v e s  a s  a  c o n s u l t a n t  o n  c h i l d  c a r e  c e n t e r  

o p e r a t i o n s .

is*

the evolving roles o f w om en at the 
w o rk p lace . A cc o rd in g  to  M ary 
Dixon, d irec to r of personnel and 
em ployee relations at Fox C hase, re ­
quests to the adm inistra tion  for child 
care "trick led  in" at first. H ow ever, 
soon requests g rea tly  increased , 
voiced by nurses, phy- wians, sc ien ­
tists, and virtually  a. I o th e r  health  
and suppo rt staff personnel.

Ms. D ixon reca lls  th a t one 
m other, a research  sc ien tist dedi- 
ca ted  to h e r  w ork and m otherhood , 
felt that the best way to care for her 
new  baby  was to b ring  the child to

rangem ents could be m ade. Because 
ol: th e  constra in ts o f such an arran g e­
m en t, the need  for a child  care 
ce n te r, on or near the Fox C hase 
M edical C en te r, crystallized.

F. J. McKay, a senior adm in is­
tra to r at the M edical C e n te r, su m ­
m ed up the Fox C hase philosophy: 
' T h e  child  care program  was a m ar­
riage o f im portan t em ployee and in- 
ititu tio n a l needs. In research  and 
hea lth  care, the pu rsu it o f excellence 
is crucial. By respond ing  to em ploy­
ees’ child  care needs, institu tions 
help  them selves by enlarging the 
pool of available ta len t. In adm inis-
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m em bers, particu larly  professional 
w om en, to rem ain on the staff. This 
w ould in tu rn  co n trib u te  to  the  e n ­
larged pool o f available ta len t, as well 
as dem onstra te  actual cost savings 
from reduced  recru iting  efforts.
•  M ore effective training. By re ­
taining w ell-trained staff m em bers, 
institu tions con tinue to receive the 
value of prior training, and build  on 
that train ing to im prove the  value of 
staff m em bers to the C e n te r  and to 
them selves.
•  M igration of full-tim e hom em ak­
ers to the w orkplace has greatly  re ­
duced  an available pool of traditional, 
in fo rm a l c h ild  c a re  p ro v id e r s  
(neighbors, friends, relatives).
•  Local and federal child care p ro­
gram s are losing funding.
•  C row th o f private child care  p ro ­
gram s has slowed du e  to econom ic 
factors.
•  C om petitive postu re for non­
profit institutions (as far as d irect 
com pensation is concerned) has tra ­
ditionally been  low er than that of 
profit-m aking institutions.
•  G ood fringe benefits have typ i­
cally been an asset in hiring p erson ­
nel in the nonprofit sector.

W hen the idea for the child  care 
pro ject moved th rough  executive 
m anagem ent to board-level m an­
agem ent, cost effectiveness em erged  
as a significant factor in validating its 
adoption. R etirem ent program s can 
cost from 8-10  percen t of total d irect 
payroll, and basic family den ta l plans 
will generally  rang* from 1-1 .5  p e r­
cen t o f the same payroll base. In co n ­
trast, the child care program  at Fox 
C hase is expected  to draw  .5 percen t 
of d irec t payroll in first year operating  
costs, plus approxim ately .3 percen t 
o f payroll for initial seed m oney. If 
this program  significantly decreases 
tu rnover, increases re ten tio n , and 
increases effectiveness o f train ing,
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W o r k p la c e  C h i ld  C a re : E m p l o y e r s  a n d  

unumj offer ‘f a m d y  security' a s  u  n e w  benefit.

tration , we can p u rsu e  excellence by 
su p p o rtin g  m edical and scientific 
staff in every  way possib le."

T hom as G arvey, associate a d ­
m in istra to r o f th e  m edical ce n te r, in 
analyzing th e  institu tion  and its 
needs, said tha t Fox C hase em ploys 
1,800 peop le , 60 p e rc en t o fw hom  are 
w om en, w ho w ork in all sectors of th e  
cen te r. This includes a large p e rc e n t­
age o f w om en  w ho are o f  ch ild ­
bearing  age, as well as single paren ts  
and dual c a ree r  paren ts. G arvey  ex­
p la ined  som e of the  factors consid ­
e red  in analyzing th e  n eed  for a child 
care  c e n te r  at Fox C hase.
•  Im proved  ability to rec ru it high- 
ca liber staff m em bers. T he day care 
program  w ould  serve as an a ttractive  
fringe benefit, bu t w ould  also d e m ­
o n stra te  the C e n te r ’s com m itm en t to 
quality  program s and staff w ell­
being.
•  R educed  tu rn o v er and im proved  
re ten tio n . T he day care program  
w ou ld  e n a b le  w e ll- tra in e d  sta ff
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Potential Cost Factors in Canter Operation

Space: C apital costs for land and build ing, d ev e lo p m en t, u tility  fees, 
taxes, ren ta l fees, insurance.

E q u ip m e n t: C lassroom , ou tdoo r p layground, office furnishings, te le ­
phone , m ain tenance, k itchen  equ ipm en t.

S taff: A dm inistra tor, teachers, aides, clerical, custodial, cook, d river, 
substitu tes. In  add ition  to salaries, re la ted  costs and benefits should 
b e  taken  into accoun t— social security  taxes, w orkers’ com pensation , 
u n em p lo y m en t and m edical insurance, holiday and vacation pay.

C on su m ab le  supplies: T each ing  supplies, food, m ain tenance, office 
and clerical.

T ra n sp o r ta tio n : Van o r bus may b e  n ee d ed  unless paren ts are req u ired  
to p rov ide transporta tion  for ch ildren .

C om m unication : P rin ting , postage, te lephone , publicity  and ad v e rtis­
ing, p a ren t education .

S ta ff  deve lopm en t: In-serv ice train ing, professional publications and 
association m em bersh ips , w orkshops and sem inars.

Social serv ices: C onsultations w ith  m edical, social service, and psycho­
logical personnel.

M iscellaneous: Legal, accounting, public relations, liability insurance, 
em ergency  funds (equivalen t to two m onths opera ting  expenses).

then  the cost-benefit ratio w ould be 
g reat indeed .

O ne of the m any supportive  
board  m em bers at Fox C hase said it 
best: "O rgan ized  labor has long rec ­
ogn ized  the  need  for job  security . If 
you read  a collective bargaining 
ag reem en t, you will find the  job  se­
cu rity  clause to be most p ro m in en t. If  
we in te rp re t this co n cep t m ore 
b road ly  to m ean ‘fam ily se cu rity .' we 
have w hat m any industry  observers 
consider the key to the successful 
Japanese  m odel: a tten tio n  to and 
provisions for the family security  of 
t h e i r  e m p lo y e e s ."  T h e  la b o r-  
in tensive  in stitu tions at Fox C hase 
have taken a long s tep  tow ards total 
em ployee-fam ily  security , and to­
w ard fulfillm ent o f hum an poten tia l 
— b o th  m ale and fem ale. E m ployee- 
em p loyer su p p o rt o f child  caiv, has 
thus c rea ted  a new  p a rtn e rsh ip  for 
industry  today.

Company and family life merge

The scenario at Fox C hase is 
being played ou t nationw ide, as rad i­
cal changes in lifestyles are felt 
by individuals, families, and by 
em ployers. D ual ca ree r families, 
w orking m others, and single paren ts 
have becom e part o f th e  A m erican 
way o f life. P resen t societal factors 
indicate that little  will occu r in the 
near fu ture to a lte r  this p a tte rn .

A significant tre n d  em erg in g  from 
the above factors is the m erg er oi 
work and family life. Dr. S tanley  N ol­
len o f G eo rg e to w n  U n iv e rs ity ’s 
School of Business A dm inistra tion  
sta tes tha t “no longer can w ork and 
family life be trea ted  as separate  e n ­
tit ie s .” H e cites a 1977 su rvey  o f  
w orkers that ind icated  tha t 25 p e r­
cent o f th e ir  p rob lem s involved 
conflict betw een  w ork and family, as 
com pared  w ith on ly  one p ercen t

c ited  in a 1969 survey. A ccording to 
N ollen, "T he new  w orker is b ringing 
a new  se t o f concerns to the w o rk ­
place tha t may highlight tension  b e ­
tw een  w ork and fam ily.” As a result, 
corporations may no longer b e  in su ­
la ted  from these  problem s.

T he D ep a rtm en t o f L abo r repo rts  
that w om en betw een  th e  ages o f 
18-64 rep re se n t 67 p ercen t o f the 
full-tim e labor force in th e  U nited  
S tates. O f  the 67 p ercen t c ited , 60 
p ercen t are in the ir p rim e m idd le 
years, ages 25-54, and for w om en co l­
lege graduates in the sam e category, 
th e  total n u m b er is over 70 percen t. 
M arried  w om en w ith ch ild ren  u n d e r 
the age o f six rep resen t 47 p ercen t of 
the cu rren i labor force, as com pared  
w ith 32 percen t in 1970.

T rue , the num ber o f ch ild ren  in 
the  U nited  States has b ee n  declin ing  
du e  to falling b irth  rates, b u t c u rre n t 
statistics indicate that th e  n u m b e r o f 
ch ild ren  w ith  working m o thers is in ­
creasing  rapidly. T h ere  are 7 .5  m il­
lion ch ild ren  u nder the  age o f six w ith 
m others in the labor force and, by 
1990, th e re  will be an e s tim a ted  10.4 
m illion ch ild ren  un d er age six w ith  
w o rk in g  m o th e rs . In  a d d itio n , 
studies substan tia te  w hat the ad m in ­
istration at Fox C hase cited : As m ore 
w om en e n te r  the w orkplace, the 
availability o f informal child  care a r ­
rangem ents , such as d e p e n d e n c e  on 
neighbors, relatives, or friends, will 
be greatly reduced.

Encouraging company response

Not only at Fox C hase M edical 
C e n te r ,  b u t  n a tio n w id e , m a n y  
e m p lo y e rs  have r e s p o n d e d  e n ­
thusiastically  to co n tem porary  life­
styles. T hese em ployers have b ee n  
resourcefu l and creative in m eeting  
changing  needs of individuals an d  
families. A growing n u m b e r o f m ajor
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corpo rations have Im p le m en te d  p ro ­
gram s for em p lo y ees’ c h ild ren  tha t 
m ay h e lp  red u c e  p o te n tia l conflict 
b e tw e e n  w ork  an d  fam ily, th e re b y  
cre a tin g  m ore satisfied, p roductive  
em ployees.

In  th e  last decade , n ea rly  the 
sam e n u m b e r  o f  em p lo y er-sp o n so red  
ch ild  ca re  c e n te rs  w e re  es tab lish ed  as 
in  th e  20 years p reced in g . A survey  
co n d u c te d  by  th e  C h ild  C a re  A lliance 
in d ica ted  th a t m ost ce n te rs  are  lo­
ca ted  o n -site , e i th e r  w ith in  the  in ­
s titu tio n  itse lf  or on the  grounds. 
C are  is available for ch ild ren  ranging 
from  infan ts to school age, an d  hours 
o f op era tio n  co rresp o n d  w ith  the 
need s o f  em ployees.

C om pan ies such as Z ale C o rp o ra ­
tion in D allas, Texas; N euv ille-M obil 
Sox in  H ickory , N o rth  C aro lina; R ed 
Rope In d u s tr ie s  in B ristol, P ennsy l­
vania; ABT A ssociates in  C am bridge , 
M assachusetts; In te rm e d ic s  Inc. in 
F re e p o rt, Texas; and  C o m in g  Glass 
W orks in  C o m in g , N ew  York have

e s ta b l is h e d  c h ild  ca re  fac ilitie s  
w ith in , adjoining, or n ea r to the ir 
physical p lan ts. D eg ree  o f support, 
w hich varies in each  o f th e  cen te rs  
d ep e n d in g  on  opera tional design, 
may range  from  total subsid ization  to 
co n tribu tion  of expertise , eq u ip ­
m en t, o r opera ting  funds.

P olaroid  C orporation  in C am ­
bridge, M assachusetts suppo rts  qua l­
ity ch ild  care  in a d iffe ren t way, by  
using an em ployer voucher system , 
w hich subsidizes a p e rcen tag e  of an 
em p lcy ee’s child  care costs at any 
licensed  family day care hom e or 
center..

Som e com panies have expanded  
the ir ob jectives to include th e  com ­
munity' at large. F or exam ple , S tride 
R ite S hoe C om pany  o f Boston 
opened the S tride Rite C h ild ren 's  
'e n te r  in 1971 "in response to a 

grow ing n ee d  am ong large nu m b ers  
o f S tride R ite em ployees and th e  sur­
round ing  co m m unity ."  S trid e  Rite 
P residen t A rnold H iatt ind icates that

S trid e  R ite 's c e n te r  is w orking "d u e  
in large p art to the  decisions m ade at 
th e  onse t of the  program , com pany 
sponsorsh ip , paren t partic ipa tion , 
careful staffing, and ou tside  sources 
o f  fu nd ing .”

T h e  N orthside  C hild  D ev e lo p ­
m e n t C e n te r  in M inneapolis, like the  
Fox C hase C en te r, is a consortium  
fo rm ed  by a group  of com panies to 
p rov ide  child care for com pany em ­
ployees and the com m unity . T he 
conso rtium , including C ontro l D ata 
C orporation , D ayton’s D ep a rtm en t 
S tore , F arm ers and M echanics Bank, 
F ed e ra l Reserve Bank, L u th e ran  
B ro therhood  Insurance C om pany, 
N o rth e rn  States Pow er C om pany, 
N o rth w este rn  Bell T e lep h o n e  C om ­
pany , and  the P illsbury C om pany, 
shares tasks and costs associated w ith  
the  cen te r.

F u n d ed  by the above co rp o ra­
tion, m onies from T itle IVA o f th e  
Social Security  Act, and th e  U .S. 
D e p a r tm e n t o f A g ricu ltu re , th e

\v.< vaWi.v*

Woiuc and Family LIFE MEI\CE:Ccmpanl*i art adapting to significant tociol and economic trends, such as the growing number of working mothers,
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c e n te r  is a m odel o f business, gov­
e rn m e n t, and com m u n ity  co o p e ra­
tion. C on tro l D ata 's m anager o f  p u b ­
lic affairs, C ary  Lohn, sta tes. "O u r 
com pany got involved and stayed in ­
volved in  the ce n te r  b ecau se  of the 
benefits to th e  com m unity  and e m ­
p lo y e es .”

M erck Sharpe and D ohm e in 
W est P o in t, P ennsy lvania found that 
co n trib u tin g  funds to an existing 
ch ild  care  c e n te r  has h e lp ed  assure 
th e ir  em p lo y ees p rio rity  at the  
ce n te r. H ow ever, M erck 's  Rahway, 
N ew  Je rsey  p lan t is h e lp in g  em p loy ­
ees estab lish  a p a re n t-ru n  child  care 
facility, w hich will b e  in a ch u rch  lo­
ca ted  a m ile  from  the  p lan t. M erck 
will donate  "seed  m oney" to cover 
renovation  and o th e r  s ta rt-u p  costs 
and  help  the p rogram  becom e self-

sustaining. In an o th er approach , Il­
linois Bell T elephone h ired  p e rso n ­
nel to assist em ployees in finding 
ad eq u a te  child  care services.

U nions, such as A m algam ated 
C lo th in g  W o rk e rs  o f  A m e r ic a  
(A.C. W. A.), are  involved in th e  care 
of em ployees' ch ild ren . C u rren tly , 
A .C .W .A . child  care c e n te rs  in Vir­
ginia, M aryland, P ennsylvania, and 
Illinois are su p p o rted  by a p e rc e n t­
age o f  to ta l gross payroll o f a re a  c lo th ­
ing m anufacturers. M onies a^e paid 
to a jo in t health  and w elfare fund , and 
ad m in iste red  by seven re p re se n ta ­
tives from  labor and seven from m an ­
agem ent. T he p irn  has w orked  su c­
cessfully to date, and cares for m ore  
ch ild ren  than aay o th e r  p rivate  
A m erican organization. All union 
m em b ers  are eligible, and th e  large

n u m b e r of ch ild ren  served  in the  
ce n te r  indicates tha t m any A .C .W .A . 
m em bers en joy  th e  benefits o f th e  
program .

Planning: A priority

O bviously, th e re  is no one b e s t 
way for em ployers and em ployees to 
share in a p a rtn e rsh ip  to su p p o rt 
ch ild  care. T he program  m odel 
se lec ted  will ce rta in ly  in fluence b o th  
s ta rt u p  and opera ting  costs of a p ro ­
gram . E m ployers are  w ell-versed  in 
th e  im portance o f careful p lann ing  
befo re  em bark ing  on a new  v en tu re . 
P lanning for em p loyer su p p o rt o f  
ch ild  care req u ires  the  sam e consid ­
eration:
•  L earn  w hat the m odels are for 
em p lo y er-su p p o rt o f ch ild  care.
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•  E stab lish  a task  force, w hich 
should  in c lu d e  m anagem en t, labor 
rep resen ta tiv es , know ledgeab le em ­
p loyees/paren ts , 'a n d  p ersons w ith  
skill in p e rso n n e l, law, and public  re ­
lations.
•  Assess needs to d e te rm in e  su ita ­
bility  o f  a ch ild  ca re  program  an d  e n ­
courage feedback  from in te re s te d  
em ployees. M eeds assessm en t m ust 
e licit accurate  in form ation; it is c ru ­
cial tha t n eed s assessm ents b e  d e ­
signed  for th e  specific population.
•  C om m unica te  resu lts o f  need s as­
se ssm e n t to em p lo y ees  th ro u g h  
m em os, po ste rs , and  g roup  m e e t­
ings. (This is th e  em ployer's chance 
to  s ta te  c lea rly  th e  in s titu tio n ’s posi­
tion. I f  com m unication  is assum ed  
ra th e r  th an  on-going, a w e ll-m te n d e d  
p rogram  for ch ild  care  may be 
doom ed  befo re  it starts.)
•  E v a lu a te  ex is tin g  co m m u n ity  
services.
•  S u p p o rt a particu la r m odel for 
ch ild  care  at th e  w ork p lace, based on

h ighest quality , b es t tax an d  financial 
advantage to those co n cern ed , and 
least liability for th e  m ajor con­
trib u to r.
•  C o n sid er h iring  an o u ts id e  con­
su ltan t to  help  analyze costs; assist in 
site  se lection ; develop  the  program ; 
s to re  inform ation concern ing  child 
care ph ilosophy, goals, objectives, 
policy, and  p rocedu res; an d  evaluate 
the to ta l p roposed  program . C onsu lt­
ing services may be cost effective, if 
those  involved are no t thoroughly  
fam iliar w ith  child  care program s.
•  E valuate  the effectiveness o f the  
p lann ing  process in estab lish ing  the 
program .

F o r th e  em p lo y er com m itted  to 
th e  concep t o f  quality  ch ild  care at 
th e  w orkp lace , the  accom panying list 
item izes bo th  s ta rt up  and  operating  
costs, as lis ted  by the  U .S . D ep a rt­
m e n t o f L abor in  a 1980 rep o rt. These 
item s vary, d e p e n d in g  on  size, loca­
tion, and  decisions abou t type o f p ro ­
gram  to be im p lem en ted .

Inv estm en t by  em ployers may 
no t b e  read ily  m easurab le  in term s.o f 
th e  bo ttom  line, b u t real benefits of 
child  care to  all involved m ay far o u t­
w eigh expend itu res .

At th e  em p lo y er-em p lo y ee  le v e l , . 
for exam ple, operation  o f  a ch ild  care 
un it helps reduce absen teeism , tar­
diness, and  tu rnover; w hile serving 
to  reta in  valuable em ployees, it also 
helps a ttrac t new  applicants. I t d e m ­
onstra tes tha t com pany m anagem ent 
shares basic concerns o f  the w orkers, 
thus co n tribu ting  to overall im ­
p ro v em en t in com pany-em ployee r e ­
lations. Tn the  com m unity , the c e n te r  
is a h ighly  visib le charitab le  co n trib u ­
tion and th u s a p lus for co rporate  p u b ­
lic relations.

P aren ts (em ployees) a re  likely to 
adopt m ore positive a ttitu d es tow ard 
th e ir  jobs; w orries abou t separation 
from  th e ir  ch ild ren  are eased by the 
ce n te r 's  proxim ity. T h e  p aren t is 
available in case o f an em ergency , 
giving a b e t te r  sense of security  to  th e  
paren ts and the child.

Fam ily rela tionsh ips therefo re 
benefit in a variety  o f ways. T he 
ch ild ’s day is m ore stru c tu red , and 
opportun ities for child  grow th and 
deve lopm en t a re  im proved.

S upport o f child  care p resen ts  a 
challenge for the  fu ture . Solutions to 
m eet the dem ands of con tem porary  
lifestyles will not com e easily. H ow ­
ever, im proving the  quality  o f family 
and w ork life is necessary  to keep  
pace w ith  a changing w orkforce in a 
changing  w orld. Am ory H oughton, 
J r .,  chairm an o f th e  board  of C orn ing  
C lass W orks no ted , "W e (at C orning) 
prov ide a w orking env ironm en t that 
is supportive  for m en and w om en. 
T he C om in g  C h ild ren ’s C e n te r  helps 
prov ide that essential to all family 
life— the  b est possib le care  for ch il­
d re n ."  •

N e w  Opportunity TO ShaJUC Worksite day cart enables parentt and children to haoe lunch 
togtlher, another way in which family relationships can be strengthened.
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A A U W  s u p p o r t s  S e n a t e  Bi ll  247 w h i c h  w o u l d  i n c l ud e  in the a r c h i­
tec t u r a l  p l a n s  of  m a j o r  s ta te  b u i l d i n g s  the sp ace for a c hi ld  ca r e 
c e n t e r  f or  em pl o y e e s ,  s t u d e n t s  a n d  o t h e r  p a r e n t s  w h o  w o r k  in t he 
v i c i n i t y .

Our s o c i e t y  is at  a p o i n t  w h e r e  e c o n o m i c  c o n d i t i o n s  a r e  f o r ci n g 
p a r e n t s  in g r e a t e r  a nd g r e a t e r  n u m b e r s  to seek employment. O n l y  7 
y e a r s  a g o  for the f i r s t  t i me  n a t i o n a l l y  m o r e  w o m e n  w i t h  c h i l d r e n  
w e r e  e m p l o y e d  t h a n  w e r e  w o r k i n g  at h o m e  (a ris e fr o m 13% to 54% 
ov er  the l a s t  t h i r t y  y e a r s ) . N o w  in A l a s k a  a l m o s t  50% of all  w o m e n  
w i t h  p r e s c h o o l  c h i l d r e n  are em pl oyed. W o m e n  se e k  m e a n i n g f u l  e m p l o y­
m e n t  for the sa m e r e a s o n s  m e n  do  - o ut  of e c o n o m i c  n e c e s s i t y  and o u t  
of a n e e d  to le a d c o n t r i b u t i n g ,  i n d e p e n d e n t  a nd c h a l l e n g i n g  lives.
N o w  t h a t  w e  h a v e  beg un , in A l a s k a  at least, to o u t l a w  d i s c r i m i n a t i o n  
a g a i n s t  w o m e n  in e d u c a t i o n  a nd  e m pl oy m en t , w o m e n  h a v e  i n c r e a s e d  
o p p o r t u n i t y  a n d  a r e  t a k i n g  that o p p o r t u n i t y  to p u r s u e  p r o f e s s i o n a l  
g o a l s  - g o a l s  t h a t  m u s t  of n e c e s s i t y  for m a n y  i n c l u d e  less t i m e  spent 
e x c l u s i v e l y  p a r e n t i n g .  W o m e n  w h o  do c h o o s e  p a r e n t i n g  also r e a l i z e  
th at  r a i s i n g  c h i l d r e n  u s u a l l y  o c c u p i e s  b u t  o n e - t h i r d  of t h e i r  a d u l t  
life, a n d  t h a t  t h e y  m u s t  p r e p a r e  t h e m s e l v e s  at le as t e d u c a t i o n a l l y  for 
the e c o n o m i c  s e c u r i t y  of t h a t  o t h e r  t w o- th i r d s .

In a d d i t i o n  t o  a n  i n c r e a s e  in the n e e d  for t w o - p a r e n t  incomes, 
we  h a v e  a h i g h  p e r c e n t a g e  of s i n g l e  p a r e n t s  w h o s e  lack of a l t e r n a t i v e s  
for c h i l d  c a r e  w h i l e  t h e y  are  e a r n in g  a li ving or studyin g to ea rn 
o ne  is o f t e n  acut e.  I p o i n t  o u t  t h e s e  facts to u n d e r s c o r e  the 
k n o w l e d g e  t h a t  t h e  n e e d  for day ca r e for Infants, p r e s c h o o l e r s ,  and 
b e f o r e  a n d  a f t e r  s c h o o l  is n o w  a fact of life in our s o c i e t y  as a 
w h o l e  a n d  e v e n  m o r e  so in A l a s k a  w h e r e  a l m o s t  o n e - h a l f  of all our 
f a m i l i e s  h a v e  p r e - s c h o o l e r s .  B u t  ev en  t h o u g h  m o r e  p a r e n t s  are 
w o r k i n g  o u t s i d e  t h e  home, s a t i s f a c t o r y  c h i l d  c a r e  a r r a n g e m e n t s  are 
s o m e t h i n g  to b e  envie d,  and in no  w a y  t a k e n  for gra nt ed . G i v e n  our 
n e e d  and s e l f - i n t e r e s t  as c i t i z e n s  to a s s u r e  th a t the next g e n e r a t i o n  
i s 'a d e q u a t e l y  n u r t u r e d  as w e l l  as e d uc at ed, w e  m u s t  as c i t i z e n s  
c o n c e r n  o u r s e l v e s  w i t h  t h e  a v a i l a b i l i t y  of a f f o rd ab l e,  re li ab le, 
a c c e s s i b l e  q u a l i t y  c h i l d  c a r e  for p a r e n t s  w h o  m u s t  al s o  ea r n  a living.

T h e  i s s u e s  in  th e  e x c e l l e n t  proposal b e f o r e  y o u  are 1) the 
q u a l i t y  of c h i l d  c a r e  w h i l e  p a r e n t s  a r e  em p loyed, and 2) s u p p o r t  
of f a m i l i e s  as t h e y  a s s u m e  t h ei r  r e s p o n s i b i l i t y  in r a i s i ng  t h e i r  
c h i l d r e n .  T h a t  a b e n e f i t  a ls o ex is ts  to an e m p l o y e r  in t er m s of 
l o w e r  a b s e n t e e i s m  a nd  r e d u c e d  e m p l o y e e  t ur no ver, is b u t  d e l i g h t f u l  
f a l l o u t  to t h e  b a s i c  i s s u e s  of q u a l i t y  c h i l d  c a r e  in and o u t s i d e  the 
family.

.

O n - s i t e  c h i l d  c a r e  s p ea k s to a ll  of t h e s e  issues. P i c t u r e  the 
a v e r a g e  e m p l o y e d  f a m i l y  w i t h  y o u n g  c hi l dr e n.  D e p e n d i n g  on w h e r e  
p a r e n t s  ca n  fi nd  a v a c a n c y  in a d e q u a t e  p r e s c h o o l  ca r e  th at  t h e y  ca n 
af ford; d e p e n d i n g  on t h e  n u m b e r  of c h i l d r e n  in t he  fam il y n e e d i n g  
d i f f e r e n t  k i n d s  of c a r e  (a s c h o o l  child, for example, u s u a l l y  

m u s t  r e c e i v e  c a r e  n e a r  t he  s c h o o l ) ; d e p e n d i n g  o n  the l o c a t i o n  of
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eac h pa re n t ' s  job, the s e v e r i t y  of ru sh  h o u r  tr af f ic ,  a nd  w h e t h e r  
all this s c h e d u l i n g  an d  t r a n s p o r t a t i o n  m u s t  b e  d o n e  in a single 
f a m i l y  car or  even  on p u b l i c  t r a n s p o r t a t i o n ,  t h e n  the r e s u lt i ng  
d a i l y  lo g is t ic s c an  e a s i l y  a dd  o n e  h o u r  or m o r e  to  each end of the 
8 h o u r  day. F o r  a p r e - s c h o o l  c hi l d w h o s e  w a k i n g  d a y  is n o r m a l l y  12N 
hour s, the r e s u l t  is the l i m i t a t i o n  of  p o s s i b l e  c h i l d - p a r e n t  i n t e r a c t i o n  
t o  t wo  h ou rs  t h a t  ar e  t r a d i t i o n a l l y  one s w h e r e  b o t h  p a r e nt  and ch ild 
a re tired, h u n g r y  an d  rushed . L a t e s t  f i g u r e s  s h o w  th at  the av e ra g e 
p a r e n t  spends b ut  17 m i n u t e s  a d ay  a c t u a l l y  i n t e r a c t i n g  w i t h  his or 
h e r  child  - 14 m i n u t e s  of w h i c h  a re  sp en t in d i r e c t i n g  the child to 
d o  so mething. F a t h e r s  g e n e r a l l y  s pe nd  m o r e  t i m e  sh a vi n g than  they 
d o  w i t h  t he i r c h i l d r e n  I

O n - s i t e  ch il d  car e r e d uc e s d r a s t i c a l l y  t h e  t r a n s p o r t a t i o n  l o g i s­
tics g i v i n g  p a r e n t s  the m a x i m u m  t i m e  w i t h  t h e i r  c h i l d  b e f o r e  and af ter 
w or k,  b u t  a l s o  adds a n  i m p o r t a n t  a d d i t i o n a l  f a c t o r  - p a r e n t s  w h o s e  
c h i l d r e n  are a c c e s s i b l e  to t he ir  p l a c e  of e m p l o y m e n t  are p r o v i d e d  
w i t h  the i m p o r t a n t  o p t i o n  of 1) s p e n d i n g  a d d i t i o n a l  time wi t h 
t h e i r  c hi ld d u r i n g  s c h e d u l e d  b r e a k s  in th e  w o r k  d a y  or at lunch, 
and 2) b ei ng  ab le  to o b s e r v e  f irst h a n d  a n d  at v a r i o u s  times du ri ng  
•the day th e  a d e q u a c y  or q u a l i t y  of  the c a r e  pr o g ra m . For too m a n y  
parents,  the o n l y  k n o w l e d g e  they r e a l l y  h a v e  of  t h e i r  c hi ldren's 
d a y  ca r e s i t u a t i o n  is w h a t  they see t h r o u g h  t he f r o n t  door at d r o p­
off and p i c k - u p  time, and g i v e n  the lack of o p t i o n s  m a n y  p a r en t s have, 
m a n y  ju s t t r u s t  to luck th a t the a r r a n g e m e n t  is sati sf actory.

T h e s e  tw o  p o i n t s  (time w i t h  the c hi ld  and o b s e r v a t i o n  of the 
p r o g r a m ) , however, n ot  o n ly  b e n e f i t  the p a r e n t - c h i l d  interaction, 
but also help at th e s am e t i m e  to r aise the q u a l i t y  of the p r o g r a m  
in .gene ra l.  S t ud i es  h a v e  c o n c l u s i v e l y  p r o v e n  t h a t  high p a r e n t a l  
i n v o l v e m e n t  in any c h i l d - c a r e  p r o g r a m  p r o d u c e s  t h e  h i g h e s t  q u a l i t y  of 
care. N o t  o n l y  d o  p a r en ts  us i ng  o n - s i t e  c a r e  k n o w  m o r e  ful ly 
w h a t  t h ei r  c h i d r e n  are d o i n g  d u r i n g  the d a y  t h e r e b y  ex er t i n g  m o r e  
control, but t h r o u g h  v i s i t a t i o n  they al s o  h e l p  to  i n cr e a s e  the staff- 
c h i l d  r a ti o  d u r i n g  p a r t s  of the day, w h i c h  th us  in c re a se s the amo un t 
of i n d i v i d u a l  a t t e n t i o n  ea ch child can receive.

Ben ef i ts  to the e m p l o y e r  or s chool  r e s u l t  n o t  on ly  from parents' 
i n c r e a s e d  pe a ce  of mind, b u t  from the c o n s e q u e n t  sta bl e  c hi ld  care 
situation.  P a r e n t s  r e l y i n g  on sit te rs  fin d t h a t  even the m o s t  r e l i­
able ones h a v e  sick da y s or o t h e r  c o m m i t m e n t s  a n d  the t u r n o v e r  of 
family d a y  c a r e  h o m e  p r o v i d e r s  is s t a r t l i n g l y  high. A  s u b s t a n t i a l  
n u m b e r  of w o r k  da y s a r e  c o n s u m e d  not in c a r i n g  for a sick child, 
but in p r o v i d i n g  ca re w h e n  t he r e g u l a r  p r o v i d e r  c a n  not or w h e n  
that p e r s c n  a b r u p t l y  se eks o t h e r  e m p l o y m e n t  or respite .

A  n a t i o n a l  t r en d t o w a r d  o n - s i t e  or  a d j a c e n t  ch i ld  ca re  has 
begun.' P r e s i d e n t  R e a g a n  ev e n  h i g h l i g h t e d  t he n e e d  in his S t a t e  of 
the U n i o n  m e s s a g e  this year. O v e r  the last d e c a d e  the IRS has p e r­
mit t e d  b u s i n e s s e s  to d e d u c t  the e x pe n s e s  of p r o v i d i n g  a ch i ld  care 
facility, but  too few b u s i n e s s e s  h a ve  t a k e n  a d v a n t a g e  of t h a t  
p r o v i s i o n  w h i c h  m a y  h a v e  e x p i r e d  in 1 9 8 2 (and n e e d s  to be r e i ns t at ed ) . 
O n e  i n t en t  of this p r o p o s e d  l e g i s l a t i o n  is to e n a b l e  the s t a t e  to 

take a l e a d e r s h i p  ro le  in o n - s i t e  c h il d  care, i n c o u r a g i n g  p r i v a t e  
e mp l o y e r s  to f o l l o w  suit.
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N a t i o n a l  A s s o c i a t i o n  

f o r  t h e  E d u c a t i o n  
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My  n a m e  is L y n n  M c K i n n o n ,  My h u s b a n d  a nd  I a r e  l i f e - lo n g 
A l a s k a n s ,  J u n e a u  r e s i d e n t s  foi t h r ee  a nd  o n e - h a l f  y e a r s  and the 
p a r e n t s  of  two boys. I am a m e m b e r  of the A l a s k a n  A s s o c i a t i o n  for 
the E d u c a t i o n  of  Y o u n g  C h i l d r e n  and  the v o l u n t e e r  l e g i s l a t i v e  
a d v o c a t e  for t h e  A s s o c i a t i o n .  I am als o the f u n d - r a i s i n g  
c h a i r p e r s o n  of C a p i t a l  Scho o l  a nd  M e m b e r s h i p  V i c e - P r e s i d e n t  for 
th e J u n e a u  C o - o p e r a t i v e  P re school.

I am  h e r e  to da y  to u r g e  y o u  to s u p p o r t  S e n a t e  Bill 247. I w i l l  
te ll  you w h y  I b e c a m e  in volved,  the steps t h a t  t o o k  p l a c e  b e f o r e  
this p r o p o s a l  b e c a m e  a b i l l  and w h a t  t he  b e n e f i t s  a re  for o n - s i t e  
c h i l d  care.

Q u a l i t y  c h i l d  c a r e  m e a n s  tha t c h i l d r e n  are in a l i f e - s a f e  
d e v e l o p m e n t a l l y  h e a l t h y  e n v i r o n m e n t  w i t h  caring, c o m p e t e n t  c a r e­
givers. I w o u l d  l i k e  to s h a r e  w i t h  y o u  a q u o t e  fr o m a r e p or t  
e n t i t l e d  "Child  W e l f a re :  D a y  C a r e  of C h i l d r e n "  by T h e r e s a  La ns bu r gh .

"The f u n d a m e n t a l  i s s u e  in day c a r e  is h o w  opti ma l 
n u r t u r a n c e  of t o d a y ' s  c h i l d r e n  can b e  p r o v i d e d  at a time 
w h e n  bo th  t h e  A m e r i c a n  family and th e  s o c i e t y  are u n d e r­
going v a s t  c h a n g e s . . . .  T h i s  c o u n t r y  p r i m a r i l y  helps 
"dam aged" c h i l d r e n  and  b r o k e n  f a m i l ie s  by  p r o v i d i n g  for 
fos ter c a r e  or i n s t i t u t i o n a l i z a t i o n .  T h e  c o s t  of this 
p o li c y —  social, f in a n c i a l l y ,  and in h u m a n  terms —  is 
great. T h e  early n u r t u r a n c e  p r o v i d e d  c h i l d r e n  can p r e­
vent m u c h  o f  the l a te r  trauma, d i s l o c a t i o n ,  a n d  dis ruption .
S in ce  c h i l d r e n  r e p r e s e n t  the f u t u r e  of the country, this 
p o l i c y  a l s o  a f f e c t s  t he  q u a l i t y  of n a t i o n a l  lif e and the 
c o u n t r y ' s  c h a r a c t e r  and  a b i l i t y  to m e e t  the tests of l e a d e r­
ship, p u r p o s e ,  a n d  threa ts  to surviv al . T o o  m a n y  c h i l d r e n  
are n ow  g r o w i n g  u p  w i t h o u t  the o p p o r t u n i t y  to d e v e l o p  into 
c o n t r i b u t i n g  m e m b e r s  of society. H i g h - q u a l i t y  d a y  care 
s er v ic es  c a n  be  an i m p o r t a n t  r e s o u r c e  for f a m i l i e s  and 
for e n r i c h i n g  the d e v e l o p m e n t  of  c h i l d r e n  d u r i n g  their 
c r u c i a l  f o r m a t i v e  y e ar s ."

In J a n u a r y  I r e a d  in t he E m p i r e  th a t G o v e r n o r  S h e f f i e l d  
a n n o u n c e d  p l a n s  for n e w  b u i l d i n g s  to h o u s e  st a te  agencies.

the Future
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It o c c u r r e d  to m e  that p la n s for c h i l d  c a r e  f a c i l i t i e s  for the 
c h i l d r e n  of t h o s e  e m p l o y e d  o u g h t  to be  i n c l u d e d  in t h o s e  plans.
I h a d  r e a d  s e v e r a l  a r t i c l e s  a b o u t  s u c c e s s f u l  c o r p o r a t e  o n - s i t e  
c h i l d  c a r e  f a c i l i t i e s  a n d  t h e  a d v a n t a g e s  for e m p l o y e r s  as w e l l  
as p a r e n t s  a n d  c h il d r e n .  I t he n d i s c o v e r e d  t h a t  b i l l s  p r o p o s i n g  
th i s id ea  h a d  b e e n  i n t r o d u c e d  in p a s t  l e g i s l a t u r e s ,  b u t  had n ot  
r e c e i v e d  t h e  a t t e n t i o n  th ey de served.

W i t h  t h e  h e l p  of a n u m b e r  cf peo p le ,  s u c c e s s i v e  m e e t i n g s  w e r e  
h e l d  to d i s c u s s  a f r e s h l y  w r i t t e n  p ro p os al . A t  t h e s e  m e e t i n g s  all 
w h o  w o u l d  e v e n t u a l l y  b e  i n v o l v e d  s h o u l d  this l e g i s l a t i o n  b e c o m e  
law w e r e  a b l e  to c r i t i q u e  a n d  o f f e r  s u g g e s t i o n s .  P a r t i c i p a n t s  i n­
c l u d e d  r e p r e s e n t a t i v e s  f r o m  the D e p a r t m e n t s  of A d m i n i s t r a t i o n ,  
C o m m u n i t y  a nd  R e g i o n a l  A f f a i r s ,  H e a l t h  a n d  S o c i a l  S er v ic e s,  E d u c a t i o n  
a n d  T r a n s p o r t a t i o n  as v;ell as r e p r e s e n t a t i v e s  f r o m  t h e  C h i ld  
C a r e  C o a l i t i o n .  T h e  b i l l  w a s  r e v i s e d  to b e t t e r  r e f l e c t  the c o n c e r n s  
e x p r e s s e d  by e a c h  of  t h e s e  r e p r e s e n t a t i v e s .  I feel s t r o n g l y  th at  
b e c a u s e  o f  t h e  w o r k  d o n e  in a d v a n c e  by all t h e  p e o p l e  i n v o l v e d  th a t 
thi s l e g i s l a t i o n  has a n  e x c e l l e n t  c h a n c e  of b e i n g  i m p l e m e n t e d  
s mo o th ly . I w i l l  v o l u n t e e r  any a s s i s t a n c e  n e c e s s a r y  to h e l p  in the 
i m p l e m e n t a t i o n  of this leg is l at i on .

A  r e c e n t  s t a t u s  r e p o r t  on c h i l d  ca r e in A l a s k a  p o i n t e d  out, 
a m o n g  o t h e r  n e e d s  that:

• 1) A l a s k a  has a g r e a t e r  th an  a v e r a g e  n e e d  for c hi l d c a r e
s e r v i c e s .

2) D a y  c a r e  is a s o u n d  i n v e s t m e n t  for the State, at  le as t  
in h e l p i n g  t h e  d i s a d v a n t a g e d .  D ay  C a r e  A s s i s t a n c e  can r e d u c e  w e l f a r e  
a n d  t he  n e e d  f or  o t h e r  s o c i a l  p r o g ra m s.  v ou ng  c h i l d r e n  re ap  long 
t e r m  b e n e f i t s  f r o m  q u a l i t y  pr og r am s .

On -site c h i l d  c a r e  f a c i l i t i e s  w o u l d  h a v e  m a n y  a d v a n t a g e s  to 
the S t a t e  w h i c h  w o u l d  incl ud e:

1) R e d u c e d  c os t s d u e  to i m p r o v e d  a b i l i t y  to r e c r u i t  h i g h l y  
s k i l l e d  w o r k e r s .  A n  c'n-si^e c h i l d  c a r e  f a c i l i t y  w o u l d  d r a w  m a n y  

p r o f e s s i o n a l  p e o p l e  tc t h e  p o o l  of a v a i l a b l e  p e r s o n n e l .
2) R e d u c e d  t u r n o v e r  a n d  i m p r o v e d  r e t e n t i o n  of employees.

T h e  c h i l d  c a r e  f a c i l i t y  w o u l d  e n ab l e w e l l - t r a i n e d  s taff m e m b e r s ,  
p a r t i c u l a r l y  p r o f e s s i o n a l  women , to r e m a i n  o n  t h e  staff.

C h i l d r e n :  O u r  I n v e s t m e n t  in tr
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3) M o r e  e f f e c t i v e  t r a i ni ng .  By r e t a i n i r g  e x i s t i n g  s t a f f  t he 
S t a t e  w o u l d  b u i l d  o n  p r i o r  t r a i n i n g  a n d  i m p r o v e  t he  v a l u e  of staff.

4) Happier' e m p l o y e e s  w h o  w o u l d  l i k e l y  b e  m o r e  p r o d u c t i v e  
em plo ye es.

A d v a n t a g e s  for p a r e n t s  a n d  c h i l d r e n  include:
1) R e l i e f  f r o m  t h e  a n x i e t y  of s e p a r a t i o n  d u r i n g  the workday.. 

Pa rents' a c c e s s i b i l i t y  to t h e  c h i l d  a n d  a v a i l a b i l i t y  in ca s e of 
e m e r g e n c y  h e l p s  r e l i e v e  th i s  c o n c e r n  a n d  contributes, to p e a c e  of mind.

2) T h e  c o n v e n i e n c e  o f  o n - s i t e  c a r e  r e d u c e s  the i n h e r e n t  str ess 
fr om  s c h e d u l i n g  p r o b l e m s  .and leav es  m o r e  t i m e  for the r e l a t i o n s h i p  
b e t w e e n  p a r e n t  and child.

3) N e a r n e s s  to the  w o r k p l a c e  a l l o w s  for m o r e  t im e  d u r i n g  lunch  
fo r p a r e n t  and c h i l d  to b e  to ge ther.

4) S t u d i e s  h a v e  s h o w n  th at  the g r e a t e r  t h e  p a r e n t  i n v o l v e­
m e n t  the h i g h e r  the q u a l i t y  of  t he  c h i l d  care. A  c e n t e r  nea r the 
w o r k p l a c e  w o u l d  i n c r e a s e  p a r e n t a l  i n v o l v e m e n t .

5) W o m e n  c o u l d  r e t u r n  to e m p l o y m e n t  f r o m  m a t e r n i t y  le ave 
sooner, and if they chose, c o u l d  c o n t i n u e  to n u r s e  their 
b abies.

T h e  s t r u c t u r e  a n d  l i f e s t y l e  of the A l a s k a n  f a m i l y  has c h a n g e d  
d r a m a t i c a l l y ,  e c o n o m i c  n e c e s s i t y  d i c t a t i n g  t h a t  m a n y  w o m e n  h a v e  p a s s e d  
t he p o i n t  w h e r e  they h a v e  a c h o i c e  a b o u t  e n t e r i n g  o r  c o n t i n u i n g  
in t he  la bo r force. T h i s  l e g i s l a t i o n  w o u l d  a f f e c t  all A l a s k a n s  by 
d e m o n s t r a t i n g  a c o n t i n u e d  commitm.ent f r o m  t h e  S t a t e  in s u p p o r t i n g  
fa milies, a n d  the e n r i c h m e n t  of  social, p h y s i c a l  and i n t e l l e c t u a l  
e x p e r i e n c e s  for childr en . Yes, it w i l l  c o s t  t h e  S t a t e  m o n e y  i n i t i a l l y  
for  t h e  s p ac e  to  be  i n c l u d e d  in b u i l d i n g  plans. I w o u l d  lik e to qu ot e
an a r t i c l e  a b o u t  t he  o n - s i t e  c h i l d  c a r e  f a c i l i t y  at the F o x - C h a s e
M e d i c a l  C e n t e r  in P h i l a d e l p h i a  r e g a r d i n g  c o s t - e f f e c t i v e n e s s :

"Retirement p r o g r a m s  can co s t  f r o m  8% to 10% of 
t ot al  d i r e c t  p a y r ol l,  a n d  b a s i c  f a m i l y  d e n t a l  p l an s  w i l l  
g e n e r a l l y  r a n g e  f r o m  1% to 1.5% of t h e  sa m e p a y r o l l  base.

In c o nt r as t , th e  c h i l d  ca r e  p r o g r a m  at F o x - C h a s e  is e x p ec t ed  
to d r a w  .5% of d i r e c t  p a y r o l l  in t h e  fi r st  y e a r  o p e r a t i n g
costs, plus a p p r o x i m a t e l y  .3% of p a y r o l l  for i n i ti a l seed
mon ey. If this p r o g r a m  s i g n i f i c a n t l y  d e c r e a s e s  tu rn over,

■

Chi l d r e n :  O u r  I n v e s t m e n t  in t h e  F u t u r e
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'

i n c r e a s e s  r e t e n t i o n  a n d  i n c r e a s e s  e f f e c t i v e n e s s  of tr ai ni ng, 
t h e n  t h e  c o s t - b e n e f i t  r a t i o  w o u l d  b e  g r e a t  indeed."

S e n a t e  B i l l  .247 a l l o w s  or.ly f or  s p a c e  to b e  p r o v i d e d  for the 
f a c i l i t y .  T h e  e x p e n s e  of  o p e r a t i n g  t he f a c i l i t y  w o u l d  p r i m a r i l y  
be  b o r n  b y  t h e  p r i v a t e  p r o v i d e r  c o n t r a c t i n g  for the service.

I q u e s t i o n  w h e t h e r  w e  can a f f o r d  n o t  to i m p l e m e n t  this 
v a l u a b l e  p r o g r am , a n d  w i l l  c l o s e  w i t h  a n o t h e r  q u o t e  by A r n o l d  Hiatt, 
p r e s i d e n t  of t h e  S t r i d e  R i t e  C e n t e r  o n  c o r p o r a t e  pr e mises:

"All of  t o d a y ' s  d e l i n q u e n t s  w e r e  t h r e e  and four y e a r  
o l d s  a s h o r t  t i m e  ago. I!fforts to t r a i n  h a r d - c o r e  u n­
e m p l o y a b l e s  h a v e  b e e n  l a r g e l y  futile. O ur tax d o l l a r s  
p r o v i d e  m e r e l y  c u s t o d i a l  care. T h e  c o s t  of t e a c h i n g  a 
c h i l d  to sing,, to g r o w  a n d  to t r u s t  p e er s  a n d  a d u lt s  in 
a p o s i t i v e  e n v i r o n m e n t  is s ma l l in c o m p a r i s o n .”

C h i l d r e n  a r e  o u r  m o s t  i m p o r t a n t  r e n e w a b l e  re so urce. T h e  
r e l a t i o n s h i p  b e t w e e n  t he  w o r k p l a c e  and c h i l d  c a r e  has g r e a t  
s i g n i f i c a n c e  to f o s t e r i n g  o p t i m a l  n u r t u r a n c e  in t h e  family.

L y n n  M c K i n n o n  
502 W e s t  10th 
J un ea u,  A l a s k a 99801

,g! i i

i n v e s t m e n t  in t h e
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W r i t t e n  T e s t i m o n y  S u b m i t t e d  on SB 247

T he A l a s k a  W o men's C o m m i s s i o n  supports SB 247, the c r e a t i o n  

of p r i v a t e l y  r u n  child car e c e nters in state buildings. A c c o r d i n g  

to 1980 c e n s u s  data, 56% of all A l a s k a n  w o m e n  w i t h  c h i l d r e n  are 

working, and 47% of all A l a s k a n  w o m e n  w i t h  child ren under the 

age of six a r e  working. The State of A l a s k a  has the o p p o r t u n i t y  

to a s s u r e  t h a t  q u a lity day care  is p r o v i d e d  for at least some 

of these c h i l d r e n  by p r o v i d i n g  d a y  care in state buildings.

A l t h o u g h  the role of an e m p l o y e r  in providing a site for 

day care is a r e l a t i v e l y  n e w  one, studies have shown t h a t  the 

benefi ts to the employer are as s i g n i f i c a n t  as the b e n efits to 

the employee. The b e n e f i t s  to the e m p l o y e e  are o b v i o u s — g r e a t e r  p e a c e  

of m i n d  and less stress, r e d u c t i o n  in c o m p l i c a t e d  sch edules in 

p i c k i n g  up and dropping off children, and m o r e  time s pent w i t h  children.

B ut e m p l o y e r s  p r o v i d i n g  c hild care a ssis t a n c e  find that there 

are a l s o  b e n e f i t s  to their business. The N ational E m p l o y e r  S u p p o r t e d  

Child C a r e  P r o j e c t  c o m p let ed a survey in 1982 of e m p l o y e r s  p r o v i d i n g  

some type of child care p r o g r a m s  to their employees. Of the 

179 e m p l o y e r s  r e s p o n d i n g , the f o l l o w i n g  w e r e  highli g h t e d  as m a j o r  

b e n e fits g a i n e d  by o f f ering child ca re services:

1. R e d u c e d  turnover. N e a r l y  2/3 of the respon d e n t s  a t t r i b u t e d

■
some r e d u c t i o n  in employee t u r n o v e r  to t heir child c a r e  program.

2. R e d u c e d  absenteeism. M o r e  than half reported reduced 

absenteeism.



3 , Recruitment. M o r e  than 80% r e p o r t e d  gains in recruitment.

4. Productivity. About half i n di ca ted tha t o f f e r i n g  c hi ld 

care se rv ices had a p o s i t i v e  in fluence  on  productivity.

A d d i t i o n a l  b e n efits reported by empl oyers w e r e  in the 

areas of morale, sched u l i n g  flexibility, r e d u c e d  tardiness, 

need for less overtime, less use of t emporary help, as well as 

in the areas of equal e m p l o y m e n t  o p p o r t u n i t y  and affirmative 

action.

V I R T U A L L Y  NO C O M P A N Y  SURVEYED R E P ORTED A D V E R S E  EFFECTS.

One company, Intermedi.es, reported t hat turnover decreased 

60% in the first 2 y ears after they o pened an o n - s i t e  center, and 

there w as a 15,000 hour d e c rease in absenteeism.

W h a t  the State w o u l d  be doing in a l l owing a site for day 

care is similar to w h a t  it n o w  does in allowing a space for 

a food concess ionaire. In each instance, p r i v a t e  enter p r i s e  

is providing a servic e at little or no c o s t  to the State.

The State of A l a s k a  has a u nique o p p o r t u n i t y  to set 

an example to o t h e r  p r i v a t e  employe rs in the state in assuring 

that q u a l i t y  d ay ca re is porvided as c o n v e n i e n t l y  as possible. 

Therefore, the A l a s k a  W o m e n ' s  C o m m i s s i o n  r e s p e c t f u l l y  requests 

passage cf SB 247.

Feb rua ry  18, 19^. -2 -

S u b m itted b y  Betty Ramage, Commissioner, A l a s k a  W o m e n ' s  Commission  

F e b r uary 28, 1984
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TESTIMONY OF SENATOR BETTYE FAHRENKAHP 

BEFORE THE SENATE HEALTH AND SOCIAL SERVICES COMMITTEE

ON SENATE BILL 247

Mr , Ch a i r m a n , members of the Co m m i t t e e , I want to thank  you

FOR PROVIDING ME WITH THIS OPPORTUNITY TO SPFAK IN SUPPORT OF SB 

247, I AM JOINED IN MY SUPPORT BY THE DEPARTMENTS OF ADMINIS­

TRATION, Community and Reg io n al  Af f a i r s , and He a lt h  and So c i a l  

Se r v i c e s  and many of our c o l l e a g u e s ,

Th is  l e g i s l a t i o n  c o n t in u es  to e x p r e s s  the  St a t e ' s commitment

TO THE CHILDREN AND PARENTS OF OUR STATE, It  ACKNOWLEDGES AMD 

ACCEPTS THE EVOLVING ROLES OF WOMEN IN THE WORK PLACE AS EQUAL 

PARTNERS TO THEIR MALE COUNTERPARTS, ACCORDING TO THE OFFICE OF

In s t i t u t i o n a l  Re se a r c h  at  Anchorage  Community  Co l l e g e , there  were 

RECENTLY 14,315 WOMEN IN ALASKA OVER THE AGE OF 16 IN THE WOR K 

FORCE, WIT H CHILDREN UNDER THE AGE OF SIX, 4/.4 PERCENT OF ALL 

M OTHERS IN ALASKA ARE IN THE WORK FORCE,

Re c e n t l y , the  U.S. Census Bureau  ranked  Ala s k a  second  in the

NATION IN NEW BIRTHS WITH 22,5 BIRTHS PER 1,000 PEOPLE PER YEAR, 

WITH THE NATIONAL AVERAGE AT 15,6,

Ac co r di n g to a January Senate A d vi so ry  Council rep or t p r e­

pared by Frank Seuffert, 22 of 36 child care centers  respon d i ng  to 

HIS SURVEY INDICATED THAT THEY HAD W A I T IN G  LISTS WITH AN AVER A GE  

NUMBER OF AB OU T 20 CHILDREN AND AN AVE RA GE  WA IT  OF 3 MONTHS.

The Anchorage Da i l y  News c a r r i e d  an a r t i c l e  r egarding  on- s i t e

CHILD CARE RECENTLY, IN THE ARTICLE LARRY SNYDER, DIRECTOR OF 

PERSONNEL AT NERLANDS FURNITURE STORE, INDICATED THAT AS A RESULT 

OF THEIR ON-SITE PROGRAM "MANAGEMENT AND SUPERVISORS HAVE A MUCH 

BETTER LEVEL OF UNDERSTANDING OF THE ADDITIONAL RESPONSIBILITIES 

THIS EMPLOYEE HAS TAKEN ON," He FURTHER NOTED THAT IN ALASKA 

"THERE



The Co m m ittee  should  have f i s c a l  motes  amd p o s i t i o n  papers  

from the  Departm ents  of Community and Reg io n a l  Af f a i r s  and He alth  

and So c i a l  Se r v i c e s . The f i s c a l  im pa ct  is zero  and both d e p a r t ­

ments  SUPPORT THE LEGISLATION.

I'VE ALSO ENCLOSED A SENATE ADVISORY COUNCIL PEPORT WHICH 

DETAILS THE NEED AND THE RATIONALE FOR THE ADOPTION OF THIS LEGIS­

LATION.

Mr , Ch a i r m a n , I would be happy  to answer any q u e s t io n s  you or

THE OTHER MEMBERS OF THE COMMITTEE HAVE AT THIS TIME, THANK YOU.
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IS NOT TYPICALLY A BROAD FAMILY SUPPORT SYSTEM HERE FOR THE YOUNG 

FAMILY, SO THE SUPPORT THEIR FELLOW EMPLOYEES GIVE, AS THEY TAKE 

THIS BIG STEP INTO PAPENTHOOD, BECOMES IMPORTANT AND A POSITIVE 

INFLUENCE-." HE INDICATED THAT THIS OVERALL POSITIVE FEELING AT 

THE WORKPLACE WAS HAVING A VERY GOOD EFFECT ON THEIR BUSINESS,

A c c o r d i n g  t o  Ie d  K e s s e l , D i r e c t o r  o f  t h e  C e n t e r  f o r  Ed u c a ­

t i o n a l  D e v e l o p m e n t  a t  P r o v i d e n c e  Ho s p i t a l , t h e  h o s p i t a l  p l a n s  t o

OPEN A QUALIT Y DAY CARE CENTER BY MAY 1, 1984, Th'E CENTER WILL 

O PERATE 24 HOURS A DAY, 7 DAYS A WEEK. THE CENTER WAS A DIRECT 

RE SPONSE TO A NEEDS A S S ES S ME NT  SURVEY OF THE H OS PITAL'S  EMPLOYEES.

W e r n e r  T r a v e l , In c ,, in An c h o r a g e  p r o v i d e s  o n  p r e m i s e s  d a y  c a r e

FOR THEIR 15 EMPLOYEES.

M r , C h a i r m a n , I m a k e  t h e s e  s t a t i s t i c a l  p o i n t s  a n d  r e f e r e n c e s

t o  ON-SITE FACILITIES BECAUSE I WANT TO REINFORCE OUR INTENT WHICH 

IS TO ACT AS A MODEL FOR PRIVATE INDUSTRY; TO PERPETUATE AND SUP­

PORT QUALITY CHILD CARE AND FOSTER MORE SATISFIED AND PRODUCTIVE 

EMPLOYEES AND STUDENTS.

NO ONE CAM ARGUE AGAINST ENCOURAGING QUALITY CHILD CARE AMD 

FAMILY SERVICE WHICH CONTRIBUTES TO GREATER WORKER PRODUCTIVITY 

AND BENEFITS CHILDREN, PARENTS AND INDUSTRY OR, IN THIS CASE, 

GOVERNMENT,

SPECIFICALLY, IF ENACTED THIS BILL WOULD BECOME A PLANNING 

TOOL FOR ENSURING THAT AS WE BUILD NEW STATE FACILITIES WE INCLUDE 

SPACE WHICH WILL BE CONTRACTED OUT TO PRIVATE, LICENSED CHILD CARE 

PROVIDERS TO OPERATE CHILD CARE FACILITIES WHOSE SERVICE WILL BE 

PAID FOR BY THOSE PARENTS CHOOSING TO USE THE FACILITY, THERE IS

MO INTENT TO SUBSIDIZE CHILD CARE TO STATE WORKERS OR ANYONE ELSE,
■ „ ;;:T. . • : ■ ; . ?' - 'V v-

T h e  PROVIDER WOULD PAY RENT ON THE SPACE AT A RATE SIMILAR TO THAT 

BEING PAID BY OTHER PROVIDERS IN THEIR AREA AND THE FACILITY WOULD 

NOT BE LIMITED TO USE BY STATE EMPLOYEES.
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D e a r  S e n at o rs  and Repr e se n ta ti v es !

It has come to our a t t e n t i o n  t h a t ( R u l e ^ 3 ^ C S S B ^ 2 A 2--^P^nsored by
Fa hrenkamp, V. Fischer, is due to come 'on the floor for vote soon.

P l e a s e  DO  NOT PASS This bill for the f o l l o w in g  reasons*

It is a s t ep  in the w r o n g  direction* We see this bill as 
e n c o u r a g i n g  pa re nts to go to w o r k  and a b ro ga te  their 
r e s p o n s i b i l i t i e s .  A  state s h o u l d  en co u ra ge  f amili es  to stay 
together, raise their c h i l d r e n  w i t h  their o wn  set of s t a n d­
ards and beliefs, give them their o wn love and under st an ding, 
and s t r u gg l e t o ge t h e r  as a family.

2, Thus, it is not in the pub lic i nt er est to make life so eas y 
for everyone, that no one has to endure those s tr uggles that 
ma ke  for stro ng  in d iv i d u a l  and c ol le ctive character, eve n if 
one is a si ngle-pa re nt .

3. It is not in the p u bl i c i ntere st  to create p ubli c bu i ld in gs
of such expense, to f u r t h e e r  the b u r d e n  on the t a x p ay e r for
c ol l ec ti v e costs in child raising.

A. It is not in the public i nterest to te ach that lic en s ed  day 
care is q u a l i t y  day care. Licensing, through the years, has 
p r o v e n  to be as va l ua b le  as the price of the pa p er  on w h i c h  
the license is written. L i c e n s i n g  g u a r a n t e e s  n o t h i n g  and 
e nc o ur a g e s  false assumptions. The private, individ ua l  b a b y­
sit t e r  and the c h u r c h - r u n  nu r serie s are the most r es p on s i v e  
to that pers on ' s needs, due to the in d iv i du a l o ne - to - o n e n e s s  
of the former, and the consens us  of b e l i e f  of the latter.

5. It is not in the public int er es t to put undue s t r a i n  on
pr iv a te  enterprise, as ag ai n the state puts itself in f u r­
ther c o m p e t i t i o n  with it. Already, w o r ke r s p r e fe r  state 
hire, due to h ig h er  benefits, salaries, etc. Now, to have 
the state put p r e s s ur e  on that s ecto r to suppl y eepensive, 
li c en s ed  day  care in their buildings, is an af fr on t to them 
on the part of the state.

6. It is not in the public i nterest  for the state to use t a x pa y er  
m o n i e s  to pr ov ide facil i ti e s in c om p et i t i o n  w i t h  the private 
pr ovider. Churches have a l r e a d y  st ep pe d  into the g a p  to provide 
quality, lov in g day care to the worker. M o s t  of them are
not  licensed, yet the qual i t y of their care is unquestioned.
This this bull w o u l d  impac t both servicers.

7. It w o u l d  be an easy answer  to suppo rt  this bill. It looks and 
sou nds as if it could be good. But ease and conven ie n ce  has 
n e v e r  be e n  the a n s we r  to d e v e l o p m e n t  of strong character, not
to the e n c o u r a g e m e n t  of st rong families, the bac k bo ne  of A m e r i c a

■ ' j!
T h a n k  y o u  for v o t in g  NO on CSSB 247 
Sincerely,

----------------------------------

A p r i l  2 3 .  1 9 8 4  . * fy

Z t o  / ] / L U L l l s

Sue M i l l e r  e a g l e  f o r u m
Pr esident, p . o . b o x  376 |,

”• DOUGLAS, AK 09821



AprL 25, 1984

VFNV f l f  Not Empty,M lfVM IV fEnd If fV LNV  
f l f  Not Empty ,T it le fV T it leV  
fEnd If/VAdd 1V 
f I f  Not Empty,Add 2/VAdd 2V 
fEnd If/VCityV, VStateV VZipV

Dear VSalutationV:

Thank you fo r expressing you r support fo r Senate Bill 247 regarding 
Day Care Facilities in Public Build ings.

Like you rse lf , I believe that the ava ilab il ity of convenient, qua lity 
day care facilit ies would be a grea t advantage to working parents.
With the number o f families, w ith two work ing parents increasing, the 
demand fo r day care services will continue to grow. To ensure an 
adequate supply of qua lity fac il it ies , i t may be best for the state to 
play a more active role in the ir construction .

SB 247 has passed Senate Rules and is cu r re n t ly  waiting to be put on 
the Senate calendar. I can assure you tha t I will keep your 
comments in mind when SB 247 comes before the House.

VSalutationV, thanks again fo r you r support and fo r contacting my office.

S incerely,

Michael W. Miller 
Representative 
D is tr ic t 18



( D a t e )

R e p r e s e n t a t i v e  h i k e  W. M i l l e r  
P o u c h  M, Capitol Bldg. R o o m  104 
J u n e a u ,  A l a s k a  99811

RE: S e n a t e  B i 11 247

De ar  M i k e  Mi 11e r :

I am a c o n c e r n e d  s t u d e n t  a t t e n d i n g  the U n i v e r s i t y  o-f
A l a s k a  in F a i r b a n k s .  I have b e c o m e  aw are of the p r o b l e m  
r e g a r d i n g  the l i m i t e d  a v a i l a b i l i t y  of c h i l d  care here  on
c a m p u s .  I am aw are  that there is a small f a c i l i t y  for c h i l d  
care at this time, but a c c o r d i n g  to s t u d i e s  I have  seen, it 
is not large e n o u g h  to m e e t  the p r e s e n t  need.

I u n d e r s t a n d  that S en a t e  Bill 247, w h i c h  is an act that
w o u l d  p r o v i d e  for the c r e a t i o n  of p r i v a t e l y  run c h i l d  care  
c e n t e r s  in state b u i l d i n g s ,  is p r e s e n t l y  in the S e n a t e  R u l e s  
C o m m i t t e e  and  I e n c o u r a g e  you to s u p p o r t  this bill w h e n  it 
r e a c h e s  the H o u se  of R e p r e s e n t a t i v e s .

Si nee



Si nrtferel y

K£>>f /<-<-

De ar  M i k e  Mi 11e r :

I am  a c o n c e r n e d  s t u d e n t  a t t e n d i n g  the U n i v e r s i t y  of 
A l a s k a  in F a i r b a n k s .  I ha ve  b e c o m e  a war e of the p r o b l e m  
r e g a r d i n g  the l i m i t e d  a v a i l a b i l i t y  of c h i l d  care here on 
c a mp us . I am aw are that there is a small -facility for c h i l d  
ca re  at this time, but a c c o r d i n g  to s t u d i e s  I have seen, it 
is not la rge en o u g h  to m e e t  the p r e s e n t  need.

I u n d e r s t a n d  that S e n a t e  Bill 247, w h i c h  is an act that 
w o u l d  p r o v i d e  for the c r e a t i o n  of p r i v a t e l y  run c h i l d  care 
c e n t e r s  in s ta te b u i l d i n g s ,  is p r e s e n t l y  in the Se n at e R u l e s  
C o m m i t t e e  and  I e n c o u r a g e  you to su p p o r t  this bill w h e n  it 
r e a c h e s  the H o u s e  of R e p r e s e n t a t i v e s .

( D a t e )

R e p r e s e n t a t i v e  M i k e  Ul. M i l l e r  
P o u c h  V, Capitol Bldg. R o o m  104
J u n e a u ,  A l a s k a  99811 

RE: S e n a t e  B i 11 247

’
<i
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M a r c h  7, 1984

V F N V  /If Not E m p t y  Ml A M I V  /E n d I f / V L N V
/If Not E m p t y T i t l e  /V T i tIeV
/End  If/ VAd d IV
/If Not Emptv^, \dd_2/ V A d d _ 2 V
/End  If/VCityV, V S t a t e V  VZi p V

D e a r  V S a l u t a t i o n V :

T h a n k  yo u for e x p r e s s i n g  y o u r  supp ort  for S e n a t e  Bill 247 
r e g a r d i n g  D a y  C a r e  F a c i l i t i e s  in P u b l i c  B u i l d i n g s .

Like y o u r s e l f ,  I b e l i e v e  that the a v a i l a b i l i t y  of 
c o n v e n i e n t ,  q u a l i t y  d a y c ar e f a c i l i t i e s  w o u l d  be a g r e at  
a d v a n t a g e  to w o r k i n g  p a r en ts . W i t h  the n u m b e r  of f amilies 
w i t h  two w o r k i n g  p a r e n t s  inc reasing, the d e m a n d  for day  care 
s e r v i c e s  will c o n t i n u e  to grow. To e n s u r e  an a d e q u a t e  
su p p l y  of q u a l i t y  facili t i e s , it m a y  be best for the s tate 
to p l a y  a m o r e  a c t i v e  role in their c o n s t r u c t i o n .

S i n c e  SB 247 has not c l e a r e d  the S e n a t e  and  p a s s e d  to the 
Hou se , I h a v e  not s t u d i e d  its p r o v i s i o n s  in depth. T h e  bill 
is c u r r e n t l y  in the S e n a t e  F i n a n c e  C o m m i t t e e  and is not 
s c h e d u l e d  to be h e ar d in the nea r future. I can  as s u r e  yo u  
that I wi I I k e e p  yo u r c o m m e n t s  in m i n d  i f SB 247 comes 
b e f o r e  the House.

V S a l u t a t i o n V ,  thanks a g a i n  for y o u r  support and for c o n t a c t i n g  my 
o f f i c e .

S i n c e r c I y ,

Mi chaeI W. M i l l e r  
Represent.' t i ve
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TO: J N U / I N F O

IN= 0011 O U T =  0 0 9 7
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TO: SENS' BE N N ET T,  S A C K E T T , F E R G U S O N ,  V. F I S C HE R,  M U L C A H Y ,  F A I K S
J O S E P H S O N ,  F A H R E N K A M P ,  AND  M O S S

REPS' DAVIS, J3ETTISW0RTH, K O P O N E N ,  R I N G S T A D  A N D  M.W. M I L L E R  

*  m  a r:> v a

<
t oV

M A R Y  ANN B O R C H E R T  
A S S O C .  F O R  W O M E N  IN S C I E N C E  
A L A S K A  C H A P T E R  
G E O P H Y S  I N S T I T U T E  

L E A  IR B A N l< S , A L A S  K A 99701

;84

I H> 4 7 9 - 2 0 8 7  <U> 4 7 4 - 7 6 1 3  
RE: SB 247  DAY C A R E  C E N T E R S

MSG: AS  P R E S I D E N T  OF T H E  A L A S K A  C H A P T E R  OF THE AS S O C .  F O R  W O M E N  
IN S C I E N C E  , I B E L I E V E  I S P E A K  F O R  A L L O U R  M E M B E R S  IN T H E  S T A T E  
W H E N  I ASK YOU TO P L E A S E  S U P P O R T  SB 247. W O R K I N G  W O M E N / M E N
M E E D  DA Y  C A R E  C E N T E R S  A N D  T H E  S T A T E  S H O U L D  TA K E  T H E  L E A D  IN P R O V I D I N G  SP ACE .
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FROM: L I Z / F B X  TO: J N U / O N F O
TARGET: LJ H K SUBJ: P O M S  I 5

IN= 0 0 1 2  O U T = 0101

TO: S E N S ’ BE NNE TT , S A C K E T T ,  F E R G U S O N ,  V. F I S C H E R ,  MIJLCAHY, FAIKS,
J O S E P H S O N ,  F A H R E N K A M P  A N D  M O S S  ^ v

RE PS' DAV IS,  B E T T I S W O R T H , K O P G N E N ,  R I N G S T A D ,  M*W. M I L L E R

F R : •JADWIGA K A S P R Z A K  
136 H A M I L T O N  WAY 
F A I R B A N K S  99701 
T H >  4 7 9 - 3 3 2 1  (W) 4 7 4 - 7 6 1 3 8 /

RE: SB 24 7 - DAY C A R E

MSG: P L E A S E  S U P P O R T  S B  24 7  NOW  U N D E R  C O N S I D E R A T I O N  - W O R K I N G  PEOPLE, 
W O M E N  A N D  M E N  N E E D  G O O D  A N D  C O N V E N I E N T  D A Y  C A R E  F A C I L I T I E S  FOR  
T H E I R  S M A L L  C H I L D R E N *
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® ^ T ' SACI<ETT' ^ P G U S O N ,  V. F I S C H E R ,  N U L C A H Y .  F A I K S ,  J O S E P H S O N

SENS K 0 P n N E N ' « N « ™ > . h .W. KILLER

J A C Q [J E L I N  E L A P E R R I F  R F 
P*0- B OX  0 1 3 4 7  
F A I R B A N K S ,  AK, 9 9 7 0 8

SB 247_, CHIL D CAR E C E N T ER S

FOR E M P L O ^ E E ^ A N D * CL I EN T S  ? h R QV I DE  DAY CARE C E N T E R  S P A C E  FOR  P UB LI C  BUILDING*
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FROM: M A X I N E / F B X  . TO: J U N O  IN F O
T A R G E T : L J H K  S U B J : P O M  U  .

TO- S E N ' S  B E N N E T T ,  S A C K E T T , F E R G U S O N ,  V, F I S C H E R ,  M U L C A H Y  F A I K S
S E N ' S  J O S E P H S O N  •!, SEN* F A H R E N K A M P ,  SEN. M O S S  6

r< R E P ' S  B E T T T S W O R T H , DAVIS, K O P O N E N ,  R I N G S T A D ,  MW M I L L E R

FR: ̂ L A U R E L  M C  L A U G H L I N ,  BOX 19, F B X  9 9 7 0 7 J  W> 4 7 4 - 7 7 0 0  H) 4 5 2 - 5 2 3 4

RE; S B 2 4 7  D A Y C A R E  F A C I L I T Y

MSG: I S T R Q N G L < R E ^ Q M M E B B> T H A T  DAY  C A R E  F A C I L I T I E S  BE P R O V I D E D  IN NE W
P U B L I C  B U I L D I N G S ?  F A C I L I T I E S  W O U L D  BE O P E R A T E D  BY P R I V A T E  C O N T R A C T O R S  *
THE E A S Y  A C C E S S  W O U L D  BE A G R E A T  A D V A N T A G E  TO W O R K I N G  P A R E N T S  F O R  W H A T  I 
B E L I E V E  TO B E O B V I O U S  R E A S O N S ,  W H I C H  I' LL  BE G L A D  TO E N U M E R A T E  IF YOU N E E D  
THEM. •
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& S E N S  B E N NE TT , F A H R E N K A M P ,  M O S S

ALSO: S E N A T E  F I N A N C E  ’ /  \

S E N S  B E N N E T T , SA CK ET T,  F ER GU S O N ,  V. F I S C H E R ,  M U L CA HY , FAIKS’ J O S E P H S O N

%F R O M  : J O A N N A  R O T H
I N S T I T U T E  OF  M A R I N E  S C I E N C E  
U N I V E R S I T Y  OF A L A S K A  
F A I R B A N K S ,  Al<, 99701 
4 7 4 - 7 4 3 6 - W
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FROM

FTPS’ DAVIS, B E’TT S W Q R T H ,  K O P O N E N , RING ST A D , M.W* M I L L E R  
SENS B E N NE TT , FA HR E N KA M P,  M O S S

LiVJR.T S A N D E R S  
40 9  C R A I G  
A I R B A N K S  , AK, ??70i 
 ̂i 4 “■ o v? (v i' ** vJ

RE : SB 2 4 7  , CI ! IL.D C A R E  C E N T E R S

MSG- tT M J P P Q R T J S»B 2 4 7  T H A T  W O U L D  A L L O C A T E  S P A C E  FOR  C H I L D  C A R E  IN P U B L I C  
•STATE B U I L D I N G S *  I S T R O N G L Y  U R G E  Y O U R  S U P P O R T  C F TH I S BI LL*
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?£NS 'EENNE r*T7 SACKETT,' FERGUSON?" V7 “F T S C H E R T  TTULCfiHY, F A I R S ?  JOSEF*RSTJN‘

^ ’ A L S O : R E P S  DAVIS, BETTISWORTH, KOPONEN, RINGSTAD, M.W. MI LL E R  
& S E N S  BENNETT, FA HR E NK A MP  &. MO SS

FROM; M E R E D I T H  TAL UA S
I N S T I T U T E  OF  A R C T I C  B I O L O G Y  
U N i V E R S TIY 0 F A L A S K A 
F A I R B A N K S ,  AK, 99701 

4 7 9 - 3 5 9 3  - H 4 7 4 -• 71 6 4 - U

r . r r  • SB 247, DAY C A R E  F A C I L I T I E S
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M I G  8 4 - 0 0 0 1 5 8 8 0  P R T V  J 0 2 / 2 1 / 8 4  1 6 : 2 6 : 5 2
F R O M : A N N I E  IN F A I R B A N K S  
TARGET: L J H K  SUBJ: R O M  \ $

i6 : 5: 

TO :
ORIG: LF01 

J U N E A U  INFO.
IN- 0 0 0 9  O U T =  01.33

TO: S E N A T E  F I N A N C E :  S E N A T O R S  B E N N E T T ,  S A C K E T T ,  F E R G U S O N ,  V . F I S C H E R ,
M U L C A H Y ,  FA IK S,  J O S E P H S O N ,  AND  M O S S  A N D  F A H R E N K A M P

• a n d  R E P R E S E N T A T I V E S  B E T T I S W O R T H ,  DAVIS, K O P O N E N ,  M . W . M I L L E R ,  AN D
R I N G S l A D

"ROM V A L E R I E  T H E R R I E M  
7 79 8 T H  AV'E. 
i'A I R B A N K  S 99701 

I— 4 5 2 - 6 1 9 4

* 4  ■,
S f

RE ■ S B 2 4 7 D A Y C A R E

f U R G E  Y O U R  S U P P O R T  OF SB  247 ON T H U R S D A Y  M O R N I N G  A N D  H O P E  Y O U  W I L L  V O T E  
| TO M O V E  IT OU T O F C O M M I T T E E .  DAY CA.RE F A C I L I T I E S  W H E R E  N E E D  IS D E M O N S T R A T E D  

AND  N E W  B U I L D I N G S  W O U L D  H E L P  ALL P E O P L E  IN F A I R B A N K S .  DA Y C A R E  S E R V I C E S  
AR E S T R E T C H E D  TO THE L I M I T  AT TH E P R E S E N T  T I M E  A N D  TH E  L E G  ISI A T Q R S  S U P P O R T  
IS N E E D E D .
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