


SYNOPSIS OF SSKATE BILL NO. 62
SECTION 1
A terminated employee who is re-employed within three years

of termination, would be allowed to reinstate his/her banked
medical leave.

SECTION 2

Section (@) An employee, upon retirement, shall reserve re—
tirement service credit for all accrued medical at

the same rate of pay as his salary upon r?iijc ensefcfc*

Section (b) A vested employee (5 years of service), upon ter—
mination for reasons other than retirement, shall receive re-
tirement service credit for all accrued megicaf-]eave.

SECTION 3

An employee, upon retirement, "may elect to receive retirement

service credit for accrued medical leave.
BACKGROUND MATERIAL

SECTION 1 applies only to those .employees not represented by a
collective bargaining agreement. A personal leaye systenm
covers these employees. At the time of conversion from the
annual leave system to the personal leave system 60 percent of
the employee®s accrued medical leave was banked for his/her
use in the event of a serious 1illness. Banked medical leave
can only be used if the employee does not have accrued per-

scnal leave anc he/she has a medical disability exceeding 10



juulu unr

consecutive working days or a medical disability exceed—

ing 30 consecutive working days.

SECTION 2 1is a non-negotiable item as the AG"s office

maintains that retirement is a non-r.egotiable item and

may only be addressed by the legislature.

APEA "s interest in this bill 1is a two-fold one that would

prove beneficial to the state, as well as the employee:

1. Many employees retire with hundreds of hours of ac-—
crued fMedical leave left on the books to their credit
It is manifest then that the employee has been con-—
scientious 1in the usage of medical leave. When this
type of employee retires, he/she has garnered a work—
ing record of high productivity. It follows that
productivity would increase and absenteeism would de—
crease if all employees received retirement service
credit for accrued medical leave. Additionally, it
would certainly serve as a retirement incentive goal
to accrue as many medical leave hours as possible.

- . Under the present system, there exists a real temp-

tation for some employees close to retirement., to

abuse the use of medical leave. Passage of this

bill would eliminate all possibility of this even—

tuality.
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