


Senate Bill 195: Limiting the Adjustment of Retirement

Benefits,

PURPOSE

T h i s  b i l l  remedies a problem which the commission was advised 

of in test imony from a r e t i r e d  s ta te  employee. When the employee r e t i r e d  

in 1976, she had been advised on fo u r  separate occasions by the s t a f f  of 

the D i v i s i o n  o f  Retirement and Ben ef i t s  th a t  she was e l i g i b l e  f o r  more 

than nine years  of credited s e r v ic e  with the s ta te .  S h o r t l y  a f t e r  she 

r e t i r e d  the l e g i s l a t u r e  amended the re t i rement  laws and she was to ld 

that  she would receive  c re d i t  f o r  an addit ional th ree years because of 

her m i l i t a r y  s e r v ic e .  She began re c e iv in g  re t i re m e nt  b ene f i t s  on that 

b a s i s .

In 1979 the d i v i s i o n  wrote to advise  her that  t h e i r  o r ig in a l  

computations had been in e r r o r  and th at  her years of employment with the 

U n i v e r s i t y  of Alaska could not be included in her credited s e r v ic e .  

Therefore,  she had received over $5000 in bene f i t s  which she would have 

to repay. They reduced the amount o f  her check by $100 to be credited 

towards that  overpayment, in  addition to reducing the check to the 

amount she was actually  e n t i t le d  to receive.  The b a s is  f o r  denying 

c re d i t  f o r  the employee's period of s e r v i c e  with the U n i v e r s i t y  of 

Alaska was a re gula t ion  adopted by the D i v i s i o n  o f  Retirement and 

B en ef i t s  in 1978 —  two years a f t e r  she had re t i re d .

The'employee appealed to the Public Employee Retirement Board, 

which can waive co l le ct io n  of overpayments in cases of hardship. In
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determining whether there would be hardship to the employee, the 

board considered her f a m i ly ' s  f inancial  s i t u a t i o n  and found th at  she 

was not e n t i t l e d  to the waiver.

Commission members discovered th a t  t h i s  was not an i s o la te d  

instance. A number of r e t i r e d  s ta t e  employees have undergone 

s i m i l a r  experiences. They re l ie d  on assurances from the d i v i s i o n  

of re t i re m e n t  and b ene f i t s  only to d isc o ve r  a considerable time l a t e r  

th at  e r r o r s  had been made and th a t  t h e i r  b ene f i t s  would be reduced.

The commission recommends that a two-year s t a t u t e  of 

l i m i t a t i o n s  be placed on the co l le ct io n  of overpayments. Two years  

g i ve s  the D i v i s i o n  of Retirement and Benefi t s  ample time to audit  

i t s  records  and f ind  and correct any e r r o r s  made. A f t e r  that period 

of time, a r e t i r e d  person should be freed from the burden of having 

to pay back the s ta te  f o r  mistakes of the s t a t e ' s  employees. T h i s  

p ro te ct io n  should be ava i lable  only in cases where the r e t i r e d  

person did not contribute  to causing the e r ro r .  I t  should not 

apply to persons working f o r  employers o ther  than the s ta te ,  s ince 

those  employers may not be in a financial p o s i t io n  to absorb the 

cost  of e r r o r s  made by s ta t e  employees.

SECTION BY SECTION ANALYSIS

Sect ion  1. AS 14.25.173 i s  amended by adding a new subsection to read:

(b) An adjustment which re q u i re s  repayment of b e n e f i t s  may not be 
made under t h i s  sect ion i f

(1) the in c o r re c t  benefi t  was f i r s t  paid two years  or  more 
before the member or teacher or beneficiary  was n o t i f ie d  of the change



(2) tne change o r  e r r o r  was riot caused by the member o r  
teacher o r  beneficiary.

Comment

T h i s  sect ion  amends the Teachers Retirement System 

by p ro h ib i t in g  the D i v i s i o n  of Retirement  and B e n e f i t s  

from decreasing b e n e f i t s  in order to c o l le c t  f o r  a 

p rev iou s  overpayment i f  two condit ions  are met. The 

f i r s t  condit ion i s  that the overpayment began two years 

or  more before the d i v i s i o n  to ld  the r e t i r e d  teacher of 

:he e r r o r .  The second condition i s  that the teacher 

did not cause the e r ro r .

Sec. 2. AS 39.35.520 i s  amended by adding a new subsection to read:

(b) An adjustment which re qui res  repayment of bene f i t s  may not be 
made unde-  t h i s  sect ion  i f

(1) the in c o r re c t  benefi t  was f i r s t  paid two years  or  more 
before the employee or beneficiary  was n o t i f ie d  o f  the change or e r r o r ;

(2) the change or e r r o r  was not caused by the employee or  
beneficiary  and

(3) the change or e r r o r  r e la t e s  to the employee's credited 
s e r v i c e  with the s ta t e  and not with another p a r t ic ip a t in g  employer.

Comment

T h i s  sect ion  amends the Public Employee Retirement 

System in the same way that sect ion  1 amends the TRS. How­

ever, in t h i s  sect ion  there i s  an addit ional  condition. The 

e r r o r  in computation must re la te  to the employee's credited

o r  e r r o r ;  a n d
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s e r v i c e  with the s ta t e ,  and not with another p a r t ic ip a t in g  

employer.

Sec. 3. T h i s  Act i s  r e t r o a c t i v e  to J u l y  1, 1979.

Sec. 4. T h i s  Act takes e f fe c t  immediately in accordance with AS 01.10. -  
070(c).

Comment

Section  3 makes the Act r e t r o a c t i v e  in order  to 

include the r e t i r e d  person who t e s t i f i e d  before the 

commission. Section 4 provides  that  the Act takes 

e f f e c t  immediately in order to address the hardship to 

r e t i r e d  s t a t e  employees.
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- d b * "  T l & i  RULES COMMITTEE BY
,X> /) V  REQUEST OF THE LE G IS LA T IV E

£  COUNCIL ( fo r  the Blue Ribbor
- 2 ^ r  Commission on the S tate

IN THE SENATE Personnel Act^

SENATE B I L L  NO. 195 

IN THE LEGISLATURE OF THE STATE OF ALASKA 

TWELFTH LEGISLATURE -  FIRST SESSION 

A B I L L

For an Act e n t i t le d :  "An Act l i m i t in g  the adjustment of re t i rem ent  b e ne f i t s ;

and p rov id ing  for an e f f e c t i v e  date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section I. AS 14.25.173 i s  amended by adding a new subsection to read:

(b) An adjustment which re q u i re s  repayment of b e n e f i t s  may not be 

made under t h i s  sect ion  I f

(1) the incorrect benefi t  was f i r s t  paid two years or more 

before the member or teacher or beneficiary  was n o t i f ie d  of the change 

or e r r o r i  and

(2) the change or e r r o r  was not caused by the member or 

teacher ot beneficiary.

* Sec. 2. AS 39. 35.520 i s  amended l:>y adding a new subsection to read:

< 1») An adjustment which re quLres  repayment: of b e n e f i t s  may not he 

made under t h i s  sect ion  I f

(1) the inc or rec t  benefi t  was f i r s t  paid two years or more 

before the employee or beneficiary  was n o t i f ie d  of the change or e r r o r ;

(2) the change or e r r o r  was not caused by the employee or 

beneficiary; and

(3) the change or e r r o r  r e la t e s  to the employee'3 credLced 

s e r v ic e  with the s ta te  and not with another p a r t ic ip a t in g  employer.

* Sec. 3. T h i s  Act i s  re t r o a c t i v e  to .July 1, 1979,

* Sec. 4. Th i s  Act takes effect immediately in  accordance with AS 01.10.-  

070(c).

Re f e r r e d :  S t a t e  A f f a i r s  a n d  F i n a n c e
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R e f o r t  of  t h e

Blue Ribbon Commission on the 

^ t e , £ e r s o n n e i ? A c t

TO THE

Twelfth Alaska State Legislature 

First Session

S e n a t o r  B i l l  Ray 
Chairman

F e b r u a r y ,  1 9 8 1



Senate Bill  195: Limiting the Adjustment of Retirement

Benefits,

p u r p o s e

T h i s  b i l l  remedies a problem which the commission was advised  

o f  in te s t im o n y  from a r e t i r e d  s t a t e  employee. When the employee r e t i r e d  

in 1976, she had been advised on f o u r  separate occasions  by the s t a f f  of 

the D i v i s i o n  o f  Reti rement and B e n e f i t s  t h a t  she was e l i g i b l e  f o r  more 

than n in e  y e a r s  of c redited  s e r v i c e  with  the s t a t e .  S h o r t l y  a f t e r  she 

r e t i r e d  the l e g i s l a t u r e  amended the re t i re m e n t  laws and she was t o ld  

th a t  sh e  would re c e i ve  c r e d i t  f o r  an addit ional  th ree  years  because o f  

her m i l i t a r y  s e r v i c e .  She began re c e i v in g  re t i re m e n t  b e n e f i t s  on th at  

b a s i s .

In 1979 the d i v i s i o n  wrote to advise  h e r  th a t  t h e i r  o r i g i n a l  

computations had been in e r r o r  and th a t  her years of employment w ith  tne 

U n i v e r s i t y  of Alaska could n o t  be included in her credited  s e r v i c e .  

T h e re f o re ,  she had received o v e r  $5000 in b e n e f i t s  which she would have 

to repay. They reduced the amount of  her check by $100 to be c red ited  

cowarus th a t  overpayment, in  addit ion  to  reducing the check to  the 

amount she was a c tu a l ly  e n t i t l e d  to re c e ive .  The b a s i s  f o r  denying 

c r e d i t  f o r  the employee's p er iod  of s e r v i c e  with the U n i v e r s i t y  o f  

Alaska was a r e g u l a t io n  adopted by the D i v i s i o n  o f  Ret i rement and 

B e n e f i t s  in 1978 —  two years a f t e r  she had r e t i r e d .

The'employee appealed to the Public  Employee Reti rement Board, 

which can waive c o l le c t io n  o f  overpayments in cases of hardship. In



determining  whether there  would be hardship  to the employee, the 

board considered her f a m i l y ' s  f in an cia l  s i t u a t i o n  and found th a t  she 

was not  e n t i t l e d  to  the waiver.

Commission members d isc o ve re :  t h a t  t h i s  was not an i s o l a t e d  

ins ta nc e.  A number o f  r e t i r e d  s t a t e  e-ployees have undergone 

s i m i l a r  experiences. They re l ie d  on assurances from the d i v i s i o n  

of r e t i r e m e n t  and b e n e f i t s  only to d i s c o v e r  a c ons id e ra b le  time l a t e r  

t h a t  e r r o r s  had been made and that  t h e i r  b e n e f i t s  would be reduced.

The commission recommends that a two-year s t a t u t e  of 

l i m i t a t i o n s  be placed on the c o l i e c t i c r  of overpayments. Two y ears  

g i v e s  the D i v i s i o n  o f  Ret i rement and Benefi t s  ample t ime to  audit  

i t s  re co rds  and f in d  and c o r re c t  any e r - o r s  made. A f t e r  th a t  per iod 

of t ime,  a r e t i r e d  person should be freed from the burden o f  having 

to pay back the s t a t e  f o r  mistakes o f  r e  s t a t e ' s  employees. T h i s  

p ro te c t io n  should be a va i la b l e  only in  cases where the r e t i r e d  

person cid not c o n t r ib u te  to causing tr.e e r ro r .  I t  should  not 

apply to  persons  working f o r  employers e ther  than the s t a t e ,  s in c e  

these e r r l o y e r s  ray not be i r  a xirarcia' p o s i t i o n  to absorb the 

cost  o f  e r r o r s  made by s t a t e  employees.

SECTION BY SECTION AN ALYSIS

S e c t io n  1. AS  14.25.173 i s  amended by adding a new su b se c t io n  to read:

(b) An adjustment which r e q u i r e s  repayment of b e n e f i t s  may not be 
made under t h i s  sect ion  i f

(1) the in c o r re c t  benefi t  was f i r s t  paid two years  o r  more 
before the member cr teacher cr b e n e - i c ' s r y  was n o t i f i e d  o f  the change



(2) th e  change o r  e r r o r  was n o t  caused by the member o r  
teacher o r  b e n e f ic ia ry .

Comment

T h i s  s e c t i o n  amends the Teachers R e t i re m e n t  System 

by p r o h i b i t i n g  the D i v i s i o n  o f  Reti rement and B e n e f i t s  

from decreasing b e n e f i t s  in order t o  c o l le c t  f o r  a 

p re v io u s  overpayment i f  two c o n d i t io n s  a re  met. The 

f i r s t  c o n d i t io n  i s  t h a t  the overpayment began two years  

or  more before the d i v i s i o n  t o ld  the r e t i r e d  teacher of 

the e r r o r .  The second condit ion  i s  that th e  teacher 

cid n ot  cause the e r r o r .

Sec. 2. AS  39.35.520 i s  amended by adding a new sub se c t io n  to  read:

(b) An adjustment which re q u i re s  repayment of b e n e f i t s  may not be 
maae under t h i s  s e c t io n  i f

(1) the in c o r r e c t  b e ne f i t  was f i r s t  paid two years  o r  more 
before the employee o r  b enef ic ia ry  was n o t i f i e d  of the change o r  e r r o r ;

(2) the change o r  e r r o r  was not caused by the employee o r  
beneficiary; and

(3) the change or e r r o r  r e l a t e s  to t h e  employee's c red ited  
s e r v i c e  with  the s t a t e  and not with another p a r t ic i p a t i n g  employer.

Comment

T h i s  s e c t io n  amends the Public Employee Reti rement 

System in  the same way th a t  sect ion  1 amends the TRS. How­

ever, in t h i s  se c t io n  th e re  i s  an addit ional  condit ion.  The 

e r r o r  in  computation must r e l a t e  to the  employee's credited

o r  er r o r ;  a n d



s e r v i c e  w ith  the s t a t e ,  and n ot  with another p a r t ic i p a t i n g  

employer.

Sec. 3. T h i s  Ac t  i s  r e t r o a c t i v e  to  J u l y  1, 1979.

Sec. 4. T h i s  A c t  takes e f f e c t  immediately in accordance w ith  AS 01.10 -  
0 7 0 ( c ) .

Comment

Se c t io n  3 makes the Act r e t r o a c t i v e  in  o r d e r  to 

inc lud e  the r e t i r e d  person who t e s t i f i e d  before the 

commission. Sect ion  4 p rov id es  that the Act  takes 

e f f e c t  immediately in  order  to address  the ha rdsh ip  to 

r e t i r e d  s t a t e  employees.
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J U N E A U .  A L A S K A

J M a s k a  ^ l e g i s l a t u r e

BLUE RIBBON COMMISSION OH THE 
STATE PERSONNEL ACT 

Pouch AG/Mail Stop 0123 
Juneau, Alaska 99811 

(907) 465-4442

S e n a t o r  Bill Ray

Chai rman

M E M O R A N D U M Ap ri l  7, 1981

TO: Senate S tate  A f f a i r s  Committee

PROM: Teresa B. Cramer
A d m in i s t ra t i ve  A s s i s t a n t

SUBJECT: Senate B i l l  195: L im i t in g  the Adjustment of Retirement
Benefi ts

BACKGROUND

This b i l l  remedies a problem which the Blue Ribbon Commission 
was advised of  i n  test imony from a r e t i r e d  s ta te  employee. When the 
employee r e t i r e d  i n  1976, she had been advised on four separate occasions 
by the s t a f f  of the D i v i s i o n  of Ret i rement and Benef i ts  that  she was 
e l i g i b l e  for  more than n i ne years of c r ed i t ed  s e r v i c e  w i th the s ta te .  
Shor t l y  a f t e r  she r e t i r e d  the l e g i s l a t u r e  amended the ret i rement  laws 
and she was to l d  that  she would r e c e i v e  c r e d i t  for  an add i t i o na l  three 
years because of  her m i l i t a r y  s e r v i c e .  She began r e c e i v i n g  ret i rement  
b ene f i t s  on that  bas i s .

In 1979 the d i v i s i o n  wrote to adv i se her that  t h e i r  o r i g i n a l  
computat ions had been i n  er ror  and that  her years of  employment w i th  the 
Un i v e r s i t y  of  Alaska could not be i nc l uded i n her c red i t ed  se rv i c e .  
Therefore ,  she had rece i ved over $5000 in bene f i t s  which she would have 
to repay. They reduced the amount of he” check by $100 to be cred i t ed 
towards that  overpayment, i n  add i t i o n  to reduc ing the check to the 
amount she was a c t u a l l y  e n t i t l e d  to rece i ve .  The basis for  denying 
c r e d i t  f or  the employee's per iod of  s e r v i c e  wi th  the Un i v e r s i t y  of 
Alaska was a r egu l a t i o n  adopted by the D i v i s i o n  o* Ret i rement and 
Benef i ts  i n  1978 -- two years a f t e r  she had r e t i r e d .

The employee appealed to the Pub l i c  Employee Ret i rement Board, 
which can waive c o l l e c t i o n  of  overpayments in cases o f  hardsh ip .  In 
determin i ng whether there would be hardsh ip to the employee, the board 
cons idered her fami l y ' s  f i n a n c i a l  s i t u a t i o n  and found that she was not 
e n t i t l e d  to the wai ver .

Commission members d i scovered that  t h i s  was not an i so l a ted  
i nstance .  A number of  r e t i r e d  state employees have undergone s im i l a r
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exper i ences .  They r e l i e d  on assurances from the D i v i s i o n  of  Ret i rement 
and Benef i ts  onl y to d i scover  a cons i de rab l e  t ime l a t e r  tha t  errors had 
been made and that  t h e i r  benef i ts'  would be reduced.

The commission recommends that  a two-year s ta tu te  of  l i m i t a ­
t i ons  be placed on the c o l l e c t i o n  o f  overpayments. Two years g i ves the 
D i v i s i o n  of Ret i rement and Benef i ts  ample t ime to au d i t  i t s  records and 
f i n d  and correc t  any errors made. Af ter  that  per iod of  t ime ,  a r e t i r e d  
person should be f reed from the burden of  hav ing to pay back the s ta te 
for  mistakes of  the s ta te 's  employees. This p ro t ec t i on  should be a v a i l ­
ab l e  on l y i n cases where the r e t i r e d  person d i d  not con t r i bu t e  to causing
the er ro r .  I t  should not app ly to persons working for  employers other 
than the s ta t e ,  s i n ce  those employers may not be i n a f i n a n c i a l  p o s i t i o n  
to absorb the cost  of errors made by s ta te  employees.

SECTION BY SECTION ANALYSIS

Sect i on 1 amends the Teachers Ret i rement System by p r o h i b i t i n g  
the D i v i s i o n  of Ret i rement and Benef i ts  from decreas ing bene f i t s  i n  
order to c o l l e c t  f or  a prev ious overpayment i f  two cond i t i ons  are met.
The f i r s t  c ond i t i o n  is that  the overpayment began two years or more 
before the d i v i s i o n  to l d  the r e t i r e d  teacher o f  the er ro r .  The second 
cond i t i o n  i s that the teacher d id not cause the er ror .

Sect i on 2 amends the Pub l i c  Employee Ret i rement System i n  the 
same way that  sec t i on  1 amends the TRS. However, i n  t h i s  sec t i on  there 
i s  an add i t i o n a l  c o n d i t i o n .  The er ror  i n  computat ion must r e l a t e  to the 
employee's c r ed i t ed  s e rv i c e  w i th  the s t a t e ,  and not wi th another p a r t i c i ­
pat i ng employer.

Sect i on 3 makes the Act r e t r o a c t i v e  in order to i nc l ude  the 
r e t i r e d  person who t e s t i f i e d  before the commission.

Sect i on 4 prov ides that  the Act takes e f f e c t  immediate ly i n  
order to address the hardsh ip to r e t i r e d  state employees.

TBC:lmk



irtL 1-z.vjiOL.n.x u f \ c  w r  m e  J i m  u  v i  

TWELFTH LEGISLATURE

REQUEST
Bill/Rescim ion N o._________
Title _ An Act l i m t i n o  the Adjustment o f  re t ire m e n t B e n e fits

Sena:

Requested bv Senator V ic F iscn er Date.

IL FISCAL DETAIL
Agency Affected A d m in is tra tio n  -  D iv is io n  o f  R etirem en t and B e n e fit s _____________ '
Program Category A ffected_____________ L aoor S e r v ic e s _________________  •______________________
BRU, Program, or Subprogram^! Affected 02-96-8-01-01-01 (PERS)
(N ote: If more than one budget com ponent is affected, separate line-item amounts and funding for each 

component in the analysis section.)
EXPENDITURES (Thousands o f  Dollars)

I F Y  8 1  I F Y  8 2 FY  8 3 F Y  8 4 FY  8 5 F Y  8 6
1 0 0  P E R S O N A L  S E R V I C E S  1

. . .

0 0 0  T R A V F T  J
5 0 0  C O N T R A C T U A L  i
•*00 C O M M O D I T I E S  1
5 0 0  E O U T P M F N T
6 0 0  L A N D  &  S T R U C T U R E S
1 0 0  S T A T E  T R S  M A T C H I N G
1 0 0  B E N E F I T S

TOTAL - 0 - -0 - 10i1011011o1

FUNDING (Thousands o f  Dol 

GENERAL FUND

laxs)

I I I ! !
FEDERAL FUNDS i i i i
VETERAN‘ S FUND i i i 1 l
FISH i  GAME .-UNO i i > i i
HIGHWAY FUND i i I 1 1
AIRPORT FUND 1 1 1 1
CAPITAL FUND 1 1 1
PERS ! 1 1
TRS 1 i i

POSITIONS “ ONE

FULL TTME 1 1 I .
PART TIME | 1 1
TEM PORARY 1 1 1

III. ANALYSIS (See Fiscal Note Preparation Instructions, Section III)

Undoubtedly there w il l  be some c o s t s  to  the re t irem en t system , but they cannot 

be measured. In most in sta n ces  the in d iv id u a l adjustm ent would be sm all.

Original: Legislative Finance PHONE ___________ Rijj-aafiQ
cc: Budce! and Management

Prime Sponsor (First Legislator Named) Senator Ray
•  -  « »  ' . n u n r n n r  /  I ' a i t h  a r  k1 ) n n  ^



TWELFTH LEGISLATURE 

H i C A I -N QTL

I. REQ U EST
B i U / R e s o l u t i o n  N o . ____________ S e n a t e  3 i  1 1  t i p .  1 9 5
T i t l e  An A c t  L i m i t i n o  t h e  A d j u s t m e n t  
R e a u e s t e d  b v

1 1 .  F I S C A L  D E T A I L
A g e n c y  A f f e c t e d  A d m i n i s t r a t i o n  - 
P r o g r a m  C a t e g o r y  A f f e c t e d  L a o o r  s e r v i c e :  
3 R U ,  P r o g r a m ,  or  S u b p r o g r a m ( s )  A f f e c t e d  U< 
( N o t e :  I f  m o r e  t h a n  o n e  b u d g e t  c o m p o n e n t  is 

c o m p o n e n t  i n  t h e  a n a ly s is  s e c t io n . )  
E X P E N D I T U R E S  ( T h o u s a n d s  o f  D o l l a r s )

1 FY  3 1

o f  R e t i r e m

D i v i s i o n  
a n a  t l e m  

J - S o - 8 - 0 1 -  
a f f e c t e d ,  se

F Y  82

e n t  B e n e f i t s
D at

o f  R e t i r e m e n t  S B e n e  
e n t a r v  6  S e c o n o a r y  E
J F D ' 2  T T K T O y - T l - t S -
parate  l i n e - i t e m  a m o u n t s  

F Y  3 3  1 F Y  84  .

e

f i t s
d u c a t i o n
0 2 - 0 1 - 0 0  ( T R S  M A T C H )  
a n d  f u n d i n g  for  e a c h

F Y  8 5  1 FY  Rfi
1 0 0  P E R S O N A L  S E R V I C E S 1
7 0 0  T R A V F T 1
3 0 0  C O N T R  A C T T !  A T 1 ' "
4 0 0  C O M M O D I T / F R
5 0 0  E Q U I P M E N T
6 0 0  L A N D  4  S T R U C T U R E S
7 0 0  S T A T E  T R S  M A T C H I N G
1 0 0  3 E N E F I T S

T O T A L  - 0 -  - r - - 0 -  - 0 -  - 0 -  - 0 -

F U N D I N G  ( T h o u s a n d s  o f  D o l l a r s )

G E N E R A L  F U N D  I 1 I 1 1
F E D E R A L  F U N D S 1 1 I
V E T E R A N ' S  F U N D 1
F I S H  i  G A M E F U N D  i 1 1 1
H I G H W A Y  F U N D  1 1 1 . 1
A I R P O R T  F U N D 1 I 1
C A P I T A L  F U N D  1 1 1 1
F E F .S  1 t 1 i 1
T R S  1 1 1 1 1

P O S I T I O N S  f.'ONF 

F U L L  T I M E 1 1 I
P A R T  T I M E i 1 1
T E M P O R A R Y L .  . . .  . 1 1 1

III. AjNALVSIS (See Fiscal N ote Preparation Instructions, Section 111)

U ndoubtedly th ere  w il l  be some c o s t s  to  the re t ire m e n t system , but they cannot 

be measured. In most in sta n ces  the in d iv id u a l adjustm ent would be sm all.

4 /0 7 /8 '
IV. DATE ________________ PREPARED 3Y

AGENCY ______
O n p n a l:  Legislative Finance PHONE _________
cc: Budget and Management

Pnmc Sponsor (First Legislator Named)
O f f i c e  o f  tne G overnor (K eith  S eech ing )
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