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April 3, 1981

Honorable Mike Miller

i'6 /*/<

Chairman

House State Affairs Committee
Alaska State Legislature

Pouch V

Juneau, Alaska 99811

Dear Representative Miller:

There were some questions asked by committee members regarding HB
379 "An Act providing for retirement credit in the public employees”®

retirement system for unused sick leave.

One question was how other governmental

firms handle sick leave.

SICK LEAVE PLANS

organizations or private
The following table is an excerpt from the
latest annual survey by the State Division of Personnel.

STATE OF ALASKA COMPARED TO OTHER ORGANIZATIONS

ORGANIZATION
Mr,, of Anchorage
Anch. School Dist.

Federal Government

Anch. Private Firms

State of California

State of Oregon

State of Wash.

State of Alaska

CC"JIRCE:

HAVE
PLm"i

Yes
Yes

Yes

33

Yes

Yes

Yes

Yes

Division of Personnel,

LEAVE
ACCUMULATIVE

Yes
Yes
Yes

2l

Yes

Yes

Yes

Yes

ALLOWS TIME GFF
FOR FAMILY CARE

No
Yes

In some cases

18

Yes

Yes

Yes

Yes

State of Alaska

LEAVE BALANCE IS
PAID ON SEPARATION

Full
No

Credit to retiremen

Full 4
Partial 5

Credit retirement 1
Not pa“id 19
No

50% credit to retire
ment

25% upon retirement
or death

Unused sick leave
balance 1is paid in
cash to beneficiaric
upon death of employ
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There were two Anchorage firms who reported they had no plan or
policy regarding sick leave. The following is a list of firms which
participated in the survey.

Alascom Hewitt V. Lounsbury & Associates
Alaska Base Exchange Hope Cottage

Alaska Gas and Service Company Industrial Indemnity Company

Alaska Hospital & Medical Center J. C. Penney Company

Alaska National Bank of the North Marathon Oil Company

Alaska Railroad Matanuska Maid, Inc.

Alaska Title & Guaranty Company Nordstrom®s

Alyeska Pipeline Service Company Providence Hospital

Anchorage Cold Storage RCA-Operations & Maintenance Services
Anchorage Westward Hilton Hotel Reeve Aleutian Airways, Inc.

AMFAC Supply of Alaska Rural Alaska Community Action Program
Bomhoff and Associates Sea-Land Service Company

Captain Cook Hotel Sears, Roebuck and Company

Chugach Electric Association Security National Bank

Cook Inlet Native Association Spenard Builder®s Supply

Duty Free Shoppers, Ltd. Wien Air Alaska, Inc.

First National Bank of Anchorage X-Cel Services, Inc.

Flying Tigers Xerox Corporation

Out of the forty firms and governmental organizations which participated
in the survey only four indicated they had some provision for crediting
retirement with unused sick leave. Twenty-one indicated they provided
no cash settlement or retirement credit for sick leave when an employee
terminates employment or retires. Sick leave historically has been
handled much like employee health insurance. It 3% there when you need
it, to the maximum allowed, however, when you terminate eiiiploymeiv;, you
lose your access to the employee health program and coverage. It should
be noted that HI3 379 does not cover all State employees. In effect,
some employees will receive a substantive benefit and others will not.

The Legislature has given the administration the responsibility to
bargain with the various unions and associations that represent State
employees. There are certain areas that are specifically called out in
the Public Employment Relations Act (Sec. 23.40) for which publi employ «s
are required to bargain including ". . .wages, hours, and other terms of
conditions of employment.”™ The polici s related to sick leave are
clearly conditions of employment and as such are areas available fol
negotiation. The effect of HB 379 is to legislate that which at
present belongs in the collective bargaining arena. The question then
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becomes, why give the State the responsibility to negotiate with employee
organizations on a variety of issues, and then selectively withdraw that
responsibility. In effect, this procedure complicates the collective
bargaining process by granting employees that which they do not gain at
the negotiating table.

The following represent an estimate of the costs associated with
funding sick leave.

1. FY 82 cost of providing a cash-out at termination$r retirement.

25 PERCENT 50 PERCENT 100 PERCENT
OF TCTAL OF TOTAL TOTAL
(IN THOUSANDS OF DOLLARS)
State PERS 305.0 610.0 1,220.0
Political Subdivisions 258.0 515.0 1,030.0
TOTAL PERS SYSTEM 563.0 1,125.0 2,250.0

2. FY 82 cost of converting sick leave to retirement credit.

(IN THOUSANDS OF DOLLARS)

State PERS 196 T 0
Political Subdivisions 684.0

TOTAL PERS SYSTEM 1,480.0

Commissioner

WRH/mjc
cc: Sandra Withers, Director
Division of Labor Relations
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REQUEST .
Bill/Resolution Ko. House 3i"ll no. 379
Title  An Act allcwino retirement credit for unused sicfc [eave.

Requested by_ Date.

n. FISCAL DETAIL
Agency AfTected Administration - Division of Retirement S Poneflts
Progi.TLra Category Affected Labor Services _
BRU', Program, or SubprogramCs) Affected 02-96-8-01-01-01 fPCRSI
(Note: If more thin one budget component is afTected, separate line-itera amounts and funding for each’
component in the analysis section.)
EXPENDITURES  (Thousands of Dollars)

“FY 81 FY 82 FY 83 FY 84 FY 88 FY 8_6

100 PERSONAL SERVICES 281 30 n 3t g_. 33 P = a

700 TRAVFL .

300 CONTRACTUAL 23.7

400 COMMODITIES 0.2 0.2 0.? n- n 2

w_ EOINPMFNT 1.8

6Q0  LAND & STRUCTURES

700  STATE TRS HATCHING .

inn RFHFFTTS 796.4 876.0 0636 insnn 1,166 n
*TOTAL

050.4 906.2 995.6 1.094.0  1.202.0

FUNDING  (Thousands of Dollars)

GENERAL FUND 652.2 717 3 789 3 P69 1 nee n
FEDERAL FUNDS 36.6 40 3 an 3 49 8 63 6

ITERA.rS FUND 1.6 L.8.. 10 21 . . 2..3.
rISH & GAME FUIIO 4.8 5.3 c8 6.4 7n
HIGHWAY FUND 10.4 11.4 liLs . T8 157
AIRPORT FUNO 23.1 25.4 27.9 30.7 33.8
CAPITAL FUND 1 67.7 74.5 81 .9 90.1 99.1
PERS 53.0 30.2 32.0 34.0 .36.0
TRS

POSITIONS

FULLTIME 1 o 1 1 R |
PART TIME
TEMPORARY

[1l.  ANALYSIS (Sec Fiscal Note Preparation Instructions, Sciuon Il1)
L. Assumes current retirees will not be affected by this bill.

2. Estimate that the average anployee will receive an additional 4.7 d’>s (unused
medical leave) of service credit for each year of employment under PERS.

Estimate FY 82 State covered p.tyrol 1 to be $27(5,614,000; increasing 101 annually.

Increase In State contribution rate would be .26851 of covered payroll.

o B~ w

Estimate Personal Service to increase at 6. per year.

6. E$52tbmdate costs for data processing system modi fications (one time only) to be

7. The costs to political subdivisions | estimated. .3 in FY82.

idl 8. Ar/.oldt, Director

V. DATE 3/24/81—2%%F,>\|A&ED BY my/Division or/Rec\reme'nFX BeneFits
rn'jinal: Legislative Finance PHONE ----------
cc: Budget and Management

Prime Sponsor (FuUst Legislator Named) ~ Representative jnf.h
Office of the Governor (Keith Specking)



L.%ska ( eddton  Cladiefs

P.O. Box 1665
Valdez Alaska 99636

(907" 835-2663

Eugene G. Kubina
Pies deni

April 7, 1981

Senator Vic Fischer, Chairman
Senate State Affairs Committee
Pouch V

Juneau, Alaska 99211

Dear Senator Fischer:

Il will be unable to testify on S.E. 143 concerning applying
unused sick leave towards retirement for Public Employees.
The Alaska Federation of Teachers, who represent several
hundred classified school employees, strongly supports

this bill. The bill would give the same benefit to non-—
certified employees as the teachers now have, lie urge

your positive action on S.E. 143.

Sincerely,

Eugene G. Kubina
President

Democracy in Education / Education tor Dernoctacy
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*

REQUEST . ) )
BI||?RESO|UtI0n No. Senate 3ill No. i-7

litle An Act allowing r-o<<.- -nrHntKod cirl' lajyo 1Pol <r.i>3" riihrtiv>cinnr
Requested by D3te

IL FISCAL DETAIL
Agency Affected Administration - Oivision of Retirement and Benefits
Program Category Affected Labor Services A
3RU, Program, or Subprogram(s) Affected 02-S6-S-01-01-01 IPERS)
(Note: If more than one budget component is affected, separate line-item amounts and funding for each
component in the analysis section.)

EXPENDITURES  (Thousands of Dollars)

)

I FY 81 ( FY S2 Fy 83

FY 85 FY 86
30.0 33

100 PERSONAL SERVICES P '8 fl
200 TR.AVFT. 1
300 contractual

Ann coMuonrnmo

500 EQUIPMENT

600 LAND & STRUCTURES

700  STATE TRS MATCHING

100  BENEFITS

TOTAL -0- 53.0 30.2 32.0 3A 0 36.0

—_
N
oo
w
w
—_
[ee]

22.7
0.2 0.2
«.a

o
N

0.2 0.2

P _m— e s —
[EEQPENN [EEGN

— e e
(RGN

FIINDING  (Thousam of Dollars)

r;g>;p?AT. fiwtt

FEDERAL FUNDS |
VETERAN'S FUND

FISH a GAVE FUND 1

R?SHWAY FUND

AIRPORT FUND

CAPITAL FUND I

TRS

POSITION'S

FULL TIME ! Li I 1
PART TIME
TEMPORAKY ! l.

IIl. ANALYSIS (See Fiscal Note Preparation Instructions, Section 1IT)
i.  Assr flclurrent retirees and al | State employment will not be affected by
t A —_—————
r ,ate that the average political subdivision employee will receive an
itional A.7 days (unused medical leave) of service credit for each
y>a3r of employment under PEPS.
Estimate FY 32 political subdivision covered payroll to be S254,656,000;
increasing iCri annually.
-.crease in political suodivision contribution rata would be .2SE55 of
ared payrol 1.
erata Personal Services to increase at 5t oer year.
-ate costs for cata processin: system modifications (one time only)

520.0.
osts to political suodivisiens is estimated to be as follows:
FY 3A NrY 35 Fy 33
,752.3 5327.A ¢ 53107 .001.1
3/10/31 PREPARED BY -lt'P cA <
AGENCY O'virion nr 3e-'"*“ara,- t
: Finance PHONE “ic-AacA

i icnaecment



Rotircmont 1t Bone fits Techniician
ivi'ti'or posiTion STAPE MONTHS, HP No.
PI'T 12
1 TYPE OF EXPENOITUIIE
1 2
PERSONAL SERVICES:
4 salary 51.014/month $2:1.760
D liemenrs Hi 707 3.437
L SI1S (i.l.IX 1.334
7 HEALTH INS. $1S0/IlIOn til 1,000
n TOTAL PERSONAL SERVICES 01
)  TRAVEL m
10 CONTRACTUAL 03
I COMMODITIES "4
17 EQUIPMENT 05
13 OTHER
i TOTAL COST
CODE FUNDING SOURCE
Hi FEORCPTS. 1002
IE OF MATCH. 1U0J
11 CIiIEN, JND 100-1
Hi I—A RCPTS. .10015
19 PGM RCPTS 10211
30 OTHER IMIRS
agency Administration

.]0

pasiTiaMi

REQUEST FOR NEW

o — .

>V < < x

I'CN M.

AMOUNT -
3

$20,339
2,700

200
T7BUO

$33,001

$33,039

PROGRAM _

unu

COMPONENT

nAN GE/STEP DAHG. UNIT. LOCATION m/ . Tliov~ liiJfp
12/0 G Juneau _ e
rmoniTY onM i?  pagelline )
P nen V/y-Vt)o:] &K
JUSTIFICATION:

This employee will be responsible for verifying and record—
ing the additional credited service granted for unused sick
leave, for calculating the additional benefit, and for <

handling correspondence

It is estimated tlrt approximately 30X or 4,400 members
of the current PERS political subdivision membership will

ultimately retire and will require crediting of unused sick
leave under iMs bill.

Senate fill Mo. 143

Labor Servi 3

Retirement ft Beliefits

PETS t

[IfIntl

FY &
TRID

i "
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introduced: 2/4/81
.eferred: State Affairs and
Finance

BY PARR AND FAHRENKAMP
SENATE BILL NO. 143
IN THE LEGISLATURE OF THE STATE OF AL,
SLATURE - FIRST SESSION
A BILL
"An Act allowing retirement credit for the unused sick
leave of an employee of a political subdivision or

public organization participating in the public employ

IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA

* Section 1. AS 39.35 1is amended by adding a new section to read

ec. 3Q75.315. CREDIT FOR UNUSED SICK LEAVE. (@) An employee
of a participating political subdivision or participating public
organization who is employed on or after July 1, 1980, and who retires
after July 1, 1981, may elect to add unused sick leave credit to the
total number of years of creditable s rvice under AS 39.35.J70(c).
tf sick leave shall be credited on a day-for-day basis. Employee
contributions may not be required for credited unur2d flick leave.
(b) on employee retiring before July 1, 1981, wh.> returns to
membership service on or after July I, 1981, and who subsequently
retires is eligible for unused sick leave credit only witli respect to
sick leave accrued during membership service on or after July 1, 1981.
(©) Benefits under this section accrue from the first day r,f the
mo"th after which
(1) the employee meets the eligibility requirements of this
section;

(2) the employee is terminated from covered employment; and
(3) the employee™s written election regarding unused sick

leave is received and verified by the administrator.

-1- SB 143
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