


S y n o p s i s  S e n a t e  S i l l  N o .  6 1  

S e c t i o n  1

T h i s  w o u l d  i n c r e a s e  t h e  r e t i r e m e n t  b e n e f i t  c a l c u l a t i o n  

f o r m u l a  f r o m  2 p e r c e n t  t o  2.5 p e r c e n t  i n  t h e  P e a c e  O f ­

f i c e r s  R e t i r e m e n t  s y s t e m ,  for t h e  f i r s t  t e n  y e a r s  of 

s e r v i c e .  F o r  s e r v i c e  o v e r  t e n  y e a r s ,  i t  w o u l d  i n c r e a s e  

f r o m  2 . 5  p e r c e n t  t o  3 p e r c e n t .  I n  t h e  P u b l i c  E m p l o y e e  

R e t i r e m e n t  S y s t e m ,  t h e  r e t i r e m e n t  b e n e f i t  c a l c u l a t i o n  

f o r m u l a  w o u l d  b e  i n c r e a s e d  f r o m  2 p e r c e n t  t o  2 . 5  p e r c e n t .  

S e c t i o n  2

T h e  r e t i r e m e n t  b e n e f i t  f o r m u l a  i s :

P e r c e n t a g e  X  y e a r s  o f  s e r v i c e  X  a v e r a g e  f i n a l  s a l a r y  f o r  

h i g h e s t  3 y e a r s  =  r e t i r e m e n t  b e n e f i t .  /

T h i s  a p p l i e s  t h e  i n c r e a s e  p e r c e n t a g e s  t o  t h e  r e t i r e m e n t  

b e n e f i t  c a l c u l a t i o n  f o r m u l a .

B a c k g r o u n d  M a t e r i a l
i.

• "V •
C o s t - o f - l i v i n g  i n  A l a s k a  i s  t h e •h i g h e s t  i n  t h e  n a t i o n ,  y e t  

s o m e  s t a t e s ,  s u c h  a s  C o l o r a d o ,  L o u i s i a n a ,  M a s s a c h u s e t t s
■j i

a n d  N e v a d a  a r e  u s i n g  t h e  2 . 5  p e r c e n t  r e t i r e m e n t  b e n e f i t  

c a l c u l a t i o n  f o r m u l a  i n  t h e  p u b l i c  e m p l o y m e n t  r e t i r e m e n t  

s y s t e m s .  T h e  1 / 2  p e r c e n t  i n c r e a s e ,  w i l l ,  o f  c o u r s e ,  o n l y  

p a r t i a l l y  n e g a t e  t h e  c o s t - o f - l i v i n g  i n c r e a s e .  H o w e v e r ,  it 

c o u l d  p r o v e  t o  b e  a n  i n c e n t i v e  f o r  e m p l o y e e s  t o  v i e w  t h e i r



j o b s  a s  l o n g - t e r m  c a r e e r s  a n d  t h u s  d e c r e a s e  t h e  r a p i d  e m ­

p l o y e e  t u r n o v e r  t h a t  h a s  h i s t o r i c a l l y  b e e n  a s t a t e  a d m i n i -
•%

s t r a t i o n  p r o b l e m .  I n  a d d i t i o n ,  t h o s e  r e t i r e d  e m p l o y e e s  

w h o  a r e  f o r c e d  t o  l e a v e  t h e  s t a t e  f o r  e c o n o m i c  r e a s o n s ,  

c o u l d  r e m a i n  i n  A l a s k a  a f t e r  r e t i r e m e n t .  T h i s  w o u l d  b e  i n  

k e e p i n g  w i t h  t h e  s t a t e ' s  c o n s i s t e n t  c o n c e r n  a n d  p r o ­

v i s i o n  f o r  i t s  A l a s k a n  s e n i o r  c i t i z e n s .

S e n a t e  B i l l  N o .  6 1  ( c o n t ' d )

r i
v.
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JAYS. HAMMOND. GOVERNOR

D E P A R T M E N T  OF A D M IN IS T R A T IO N  pQUCH Q
OFFICE OF THE COMMISSIONER J U N E A U , A L A S K A  99811

465-2200

March 12, 1981

Honorable Bob Mulcahy 

Alaska State Legislature 

Pouch V

Juneau, Alaska 99811 

Dear Senator.Mulcahy:

Re: SB 60, 61, 62, 63, 114

As requested by your office, the following information is provided 
pertaining to the bills listed above.

SENATE BILL 60: If this bill becomes law, the State's contributions
to PERS and TRS will more than triple. Those systems are the most 

lucrative in the nation. The necessity of further enhancing retirement 

benefits that are already the highest in the nation by placing a monetary 

burden on the State for distribution of public funds to a disproportionately 
small group of its population is highly questionable. It is suggested 

that the large benefits that our retirees now enjoy or our existing 

employees can look forward to are in actuality a form of hedge against 
inflation.

SENATE BILL 61: If this bill passes, the cost to the State in

FY 82 will be $15.8 million, and it will cost our political subdivisions 
$13.5 million. We project this cost to increase by at least 10 percent 
for each year thereafter. We question the need to increase benefits 

that are already the highest in the nation and the disproportionate 
distribution of public funds.

SENATE BILL 62: The minimal increase in retirement benefits

that a small number of employees will receive as a result of credit for 

unused medical leave is outweighed by the cost to implement and maintain 
such a program. Only 3,- percent of PERS employees will actually retire; 

and of t h a t n u m b e r ,  a small percentage w -5!! actually take advantage of 
such a provision. In most cases, their actual increase in benefits 
would be minuscule. Cost aside, as a matter of public policy we object 
to any proposal to credit unused sick leave for retirement purposes.

Such a provision will not realistically serve as an inducement to not 
take sick leave. It would serve to "reward" those employees who are 

already quite properly not using sick leave unless it is actually necessary. 

We Jo not believe it will resolve any problem that may now exist with 
unwirranted absences.

02-B91 'H



Honorable Bob Mulcahy
Page 2 March 12, 1981

SENATE BILL 63: The stated curpose of the Public Employees'

Retirement System per AS 39.35.010 is . . t o  encourage qualified 
personnel to enter and remain in the service of the State or a political 

subdivision or public organization o- the State. . . ." This bill 

would offer a means for employees to retire earlier than what is now 

allowed under the law, which certainly is contrary to the stated purpose 

of the system. Therefore, we are o:posed.

SENATE BILL 114: This bill creates a level of management personnel

within the merit system but outside collective bargaining. 7 h a result 

is to lessen the opportunity for con-1icts of interest resulting from 
managers and subordinates belonging co the same bargaining unit. Another 

advantage is.to remove the potential for strikes against the State by 

managers. The Department supports this bill.

I hope this provides the information you need. If you have further 

questions, please call me or Judy Crondahl at 465-2277.

WRH/mjc
cc: Judy Crondahl, Director

Division of Administrative 

Services

Paul B. Arnoldt, Director 
Division of Retirement and 

Benefits

Sandra Withers, Director 
Division of Labor Relations

W. K. Hudson 
Commissioner
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V I C E  C HA I RMAN 

A E ^ I M S T R A T I V E  RE G U L A T I ON  REVI EW

P O U C H  V 

J U N E A U .  A L A S K A  99811
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MCMOCR

S E N A T E  R U L E S  CO M MI T T E E  
SE N A T E  C O M M E R C E  AND LA B O R  C C M M I 7 T E E  

S E N A T E  C O M M U N I T Y  AND 
R E G I O N A L  A F F A I R S  C O MMI T TEE 

S T E E R I N G  C O U N C I L  FOR AL AS KA L A N D S

W E S T E R N  S T A T E S  L E G I S L AT I V E  
F O R E S T R Y  T A S K  F O R C E  

C O U N C I L  FOR S T ATE G O V E R N ME N T S  
CC**177EE ON SUGGESTED STATE LEG SLAT ION

March 7, 1981

Art and Eileen Thompson 
Box 7135

Ketchikan, Alaska 99901 

Hear Art and Eileen:

Thanks for your letter of March 1.

As you know, I've always supported the "old timers" of our state, especially 

now that "I am one". SB 60 and SB 61 are now residing in Senator Mulcahy1s 

Labor and Commerce Committee. 1 spoke v/ith the Senator ar.d he indicated 

that he would probably move the bills after he receives all the necessary 

fiscal impact materials, probably around the end of this month.

I too hope HCR 1 moves. It has been in House Transportation Committee 

for a month and should begin its journey soon.

Good to have heard from you.

Regards

Robert H. Ziegler, Sr

RHZrlk
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1.1 BRIEF OUTLINE -OF THE 

ALASKA PUBLIC EMPLOYEES' RETIREMENT SYSTEM

(1 ) Effective Date

January i, 1951, with amendments through July 1980.

(2 ) Administration of PTan

The Commissioner of Administration is responsible for administra­

tion of the System, Public Employees' Retirement Board adopts 

rules and regulations to carry out provisions of the Act, and 

Commissioner of Revenue invests the Fund. The Attorney General 

is the attorney for the System and represents it in lege". proceedings,

(3) Employers Included

State of Alaska and any political subdivisions and public or quasi­

public organizations thereof. As of January 1, 1980, there were 

83 participating employer groups in addition to tl.e State for 

which separate contribution rates are determined.

(4) Employees Included

All permanent full-time or part-time employees of the State and 

participating political subdivisions, exclusive of those covered 

by the Alaska Teachers' Retirement System, the Alaska Judges'

System, or any employee on whose behalf the State is making 

contributions to another Retirement System. Elected officials 

may elect to participate at their option.

- 8 -



William M. Mercer, Incorporated

(5) Service Considered 

Future:

The later of hire, 1/1/61, or date of employers' participa­

tion in the System, to date of termination, death, or retire­

ment. Up to 5 years of military service may be recognized 

if claimed, verified, and appropriate employee contribution 

paid. Permanent part-time employees receive service credit 

on a pro-rata basis.

Past:

Service credit for all service with State and Territory prior 

to January 1, 1961, if the employee completed three years of 

service after January 1, 1961. Elected official has past 

service credit only if he pays contributions for all of his 

service after January 1, 1961. Service with political sub­

division prior to its participation in the System is included 

at the option of the political subdivision.

Break in Future Service:

Iny to^iiination. But if employee r e t u n s  and makes contribu­

tion equal to refund paid plus interest, the service before 

the break is reinstated.

(6) Averace Monthly Compensation

Total compensation during three consecutive calendar years of 

credited service which yield the highest average monthly compen­

sation (total compensation d ~ing period divided by number of 

months included).

- 9 -



W illiam  M . M ercer, In c o rp o ra ted

(7) Employer Contributions

Separate contribution race for each employer equal to the sum of:

(1) Consolidated Rate

A uniform rate for =11 participating employers sufficient to 

amortize all future service liabilities (less vali. of employee 

contributions) over the future working lifetimes > : the covered 

group.

(2) Past Service Rate

A r e  determined seoarately for each employer sufficient to 

amortize such employer's unfunded past service liabilities 

over 25 years.

(8) Employee Contributions

Mandatory Employee Contributions: Police & Fire - 5%

C h e r  - 4 1/4%

Interest Credited: 4 1/2% compounded semi-annually on June 30

and December 31.

Refund at Termination (r.o vesting): Return of voluntary and

mandatory contributions with interest.

Refund at Death: If no widow's pension payable, return of

voluntary and mandatory contributions with interest.

(9) Normal Retirement Benef't

Eligibility: The firsr of the month following the earlier of:

age 55 with 5 or more years of Credited Service; or 20 years 

Credited Service - Police £ Fire, or 30 years Credited 

Service - Other.



William M. Mercer, Incorporated

Type:

Life only with optional joint and survivor benefit 

(actuarially reduced).

Amount:

2% of Average Monthly Compensation for each ye a r  of 

service - Other.

2% of Average Monthly Compensation for the first 10 

years of service plus 2 1/2* for years of service in 

excess of 10 - Police & Fire.

(10) Early Retirement Benefit 

Eligibility:

Ago 50 and 'j or more years Credited Service - dll employees.

Type:

Life only.

Amount:

Actuarial equivalent of Normal Retirement Benefit based on 

service and compensation to Early Retirement Date.

(11) Deferred Vested Benefit 

Eligibility:

Five or more years of Credited Service, withdrawal of 

employee contributions voids vested rights.

Type:

Life only or joint and survivor benefit (actuarially 

reduced).



William M. Mercer, Incorporated

Amount:

Monthly benefit begins on employee's Normal Retirement Date. 

Amount determined the same as Normal Retirement Benefit taking 

into account compensation and service prior to termination.

(12) Disability Benefit

Occupational Disability:

Eligibility:

No age or service requirements.

Type:

Monthly benefit payable until death, recovery, or 

normal retirement.

Amount:

40* of gross monthly compensation at date of disability.

The benefit terminates at Normal Retirement Date with 

full Normal Retirement Benefit commencing at that point. 

Non-Occupational Disability:

Eligibility:

Five or more years of Credited Service.

Type:

Monthly benefit oayable until death recovery, or 

normal retirement.

Amount:

Same as vested benefit except payments commence immediately.

(13) Death Benefit Before Retirement 

Occupational:

No ane or service recuirements.



William M. Mercer, Incorporated

Benefit: 4055 of gross monthly compensation at date of death

or disability, if earlier. At participant's Normal Retire­

ment Date, benefit converts to Normal Retirement benefit 

based on pay at date of disability or death and credited 

service, including period from date of disability or death 

to Normal Retirement Date.

Non-Occupational:

If no widow's benefit is payable, lump-sum death benefit of 

$1,000 plus $100 per each completed year of Credited Service 

and the participant's contributions with interest. A l t e r­

natively, an income benefit is available at death after five 

years of Credited Service based on 50% Joint and Survivor 

equivalent of accrued Normal Retirement Benefit.

(14) Death Benefits After Retirement

The employee's beneficiary receives a lump sum equal to the excess 

of his contribution account immediately prior to retirement over 

the sum of the pension payments previously received by the employee.

(15) Post-Retirement Pension Adjustment

Commissioner of Administration may recommend post-retirement increases 

on account of increasing cost of living up to 4% each year.

(16) Cost-of-Living Allowance

A retired employee who regains in Alaska is eligible for an ad d i­

tional allowance, equal to 10'i of his basic retirement benefit, 

or $50 per month, whichever is greater.

-  13 -



(17) Optional Employee Savings Account

An employee can voluntarily contribute up to 5% of his c o mpen­

sation. This amount is recorded in a separate account and is 

payable:

(a) In the event of termination before retirement for any

reason other than death, as a lump sum to the employee,

(b) In the event of termination on account of death, as a

lump sum to the employee's beneficiary,

(c) On retirement, as a lump sum, life annuity on cash

refund basis or installments over limited period.

- 14 -



William M. Mercer, Incorporated

1.2 MISCELLANEOUS INFORMATION 

AS CF JANUARY 1

Active Members

1977 1978 1979 1980

(1) Number 14,804 16,623 17,807 18,341

(2) Average Age 37.29 37.11 37.15 37.54

(3) Average Service 4.48 4.48 4.65 4.88

(4) Average Annual 
Salary $18,232 $20,559 $21,753 $23,657

Reti rees and Beneficiaries

(1) Number 1,339 1,683 2,019 2,314

(2) Average Age 63.38 62.82 62.94 63.03

(3) Average Monthly 

Benefit

3ase $ 378 $ 427 $ 454 S 471

COLA 34 37 37 39

PRPA 3 34 28 36

TOTAL 416 498 519 546



A laska jita te  Jlegfelature
Senate

Committee on £aSor & Commerce Poueh v
State Cepitol

Official Business Juneau, Alfiska 99811

S U M M A R Y  SB 6 1  b y  R a y

SEC. 1: I n c r e a s e  i n  r e t i r e m e n t  b e n e f i t  c a l c u l a t i o n  f o r  t h e

P e a c e  O f f i c e  R e t i r e m e n t  S y s t e m .  I n c r e a s e  f r o m  2 t o  2% p e r c e n t  

f o r  f i r s t  10 y e a r s  s e r v i c e ;  I n c r e a s e  f r o m  2h t o  3 - p e r c e n t  f o r  s e r ­

v i c e  o v e r  10 y e a r s .  In t h e  P E R S ,  b e n e f i t  c a l c u l a t i o n  w o u l d  i n c r e a s e

f r o m  2 to 2 %  p e r c e n t .

SEC. 2: R e t i r e m e n t  b e n e f i t  f o r m u l a :  P e r c e n t a g e  X y e a r s  o f

s e r v i c e  X a v e r a g e  f i n a l  s a l a r y  f o r  h i g h e s t  3 y e a r s =  b e n e f i t  a m o u n t .



'

J v t a s k s  J l f e t z^l e g i s l a t u r e

Sei die
Commiffct’. on £a£or & Commeice

Official Busings
Pouch V 

State Capitol 
Juneau, Alaska 99811

S U M M A R Y  S 3  6 1  b y  R a y

S E C .  1; I n c r e a s e  i n  r e t i r e m e n t  b e n e f i t  c a l c u l a t i o n  f o r  t h e  

P e a c e  O f f i c e r s  R e t i r e m e n t  S y s t e m .  I n c r e a s e  f r o m  2 to 2k p e r c e n t  

f o r  f i r s t  1 0  y e a r s  s e r v i c e ;  I n c r e a s e  f r o m  2k t o  3 - p e r c e n t  f o r  s e r­

v i c e  o v e r  10 year's. In t h e  P E R S ,  b e n e f i t  c a l c u l a t i o n  w o u l d  i n c r e a s e

f r o m  2 t o  2k p e r c e n t .

S E C .  2: R e t i r e m e n t  b e n e f i t  f o r m u l a :  P e r c e n t a g e  X  y e a r s  o f

s e r v i c e  X a v e r a g e  f i n a l  s a l a r y  f o r  h i g h e s t  3 y e a r s =  b e n e f i t  a m o u n t .

R E S E A R C H :  S B  61 w o u l d  r e q u i r e  3 a d d i t i o n a l  s t a f f  f o r  6 m o n t h s

to r e - c a l c u l a t e  b e n e f i t s  f o r  2 , 6 5 0  p e r s o n s  w h o  a r e  r e c i e v i n g  

b e n e f i t s  u n d e r  P E R S .

T h e  -:ost t o  t h e  S t a t e  w i l l  b e  $ 1 5 . 8  m i l l i o n  (FY82) , a n d  i t  w i l l  

c o s t  o u r  p o l i t i c a l  s u b - d i v i s i o n s  $ 1 3 . 5  m i l l i o n .  D e p t  o f  A d m i n i s t r a t i o n  

p r o j e c t s  t h e  c o s t  t o  i n c r e a s e  b y  a t  l e a s t  1 0 $  p e r  y e a r  t h e r e a f t e r .  

F I S C A L  I M P A C T S

F Y 82: $ 1 5 , 8 1 4 , 8 0 0 . 0 0

F Y 83: $ 1 7 , 3 5 7 , 9 0 0 . 0 0

F Y 84 : $ 1 9 , 0 9 3 , 6 0 0 . 0 0

F Y 8 5 : $ 2 1 , 0 0 3 , 0 0 0 . 0 0

F Y 86: $'".3,103,300.00

F I S C A L  I M P A C T S  O N  P O L I T I C A L  S U B - D I V I S I O N S :

F Y 82: $ 1 3 , 5 0 0 , 0 0 0 . 0 0

F Y 83: $ 1 4 , 8 5 0 , 0 0 0 . 0 0

F Y 84: $ 1 5 , 3 3 5 , 0 0 0 . 0 0

F Y 85: $ 1 5 , 8 6 8 , 5 0 0 . 0 0

F Y 86: $ 1 7 , 4 4 5 , 0 0 0 . 0 0



R E T I R E M E N T  B E N E F I T  C A L C U L A T I O N  F O R M U L A :

(%)X  ( y e a r s  o f  s e r v i c e ) X ( A v g .  f i n a l  s a l a r y - 3 h i g h e s t  y e a r s ) =  B e n e f i t  

A m o u n t

P R O P O S E D  I N C R E A S E S :

P e a c e  O f f i c e r  R e t i r e m e n t  S y s t e m :

Fi-'st 1 0  Y e a r s  S e r v i c e :  P r e s e n t l y  2%; I n c r e a s e  t o  2ks-
S e r v i c e  o v e r  10 Y e a r s :  P r e s e n t l y  2^ % ;  I n c r e a s e  t o  3%

P u b l i c  E m p l o y e e s  . R e t i r e m e n t  S y s t e m :

P r e s e n t l y  2%; I n c r e a s e  t o  2 % %

A d d i t i o n a l  F i s c a l  I m p a c t :

S B  6 1  R e q u i r e s  3 a d d i t i o n a l  S t a f f  f o r  6 m o n t h s  t o  r e c a l c u l a t e  

r e t i r e m e n t  b e n e f i t s  f o r  t h e  2 , 6 5 0  p e o p l e  r e c i e v i n g  b e n e f i t s  u n d e r  

P E R S .  E a c h  o f  t h e  3 b e n e f i t  t e c h n i c i a n s  VTOuld b e  p a i d  $ 1 1 , 6 4  8. 00 

f o r  t h e i r  6 m o n t h  c o n t r a c t .  T o t a l  of L a b o r  $ 3 4 , 9 4 1 . 0 0 .

C O M M E N T S  F R O M  T H E  D E P T  O F  A D M I N :

" W e  p r o j e c t  t h i s  c o s t  t o  i n c r e a s e  b y  a t  l e a s t  1 0 $  f o r  e a c h  y e a r  

t h e r a f t e r .  W e  q u e s t i o n  t h e  n e e d  t o  i n c r e a s e  b e n e f i t s  t h a t  a r e  a l r e a d y  

t h e  h i g h e s t  i n  t h e  N a t i o n ,  a n d  t h e  d i s p r o p o r t i o n a t e  d i s t r i b u t i o n  o f  

P u b l i c  F u n d s . "

T h e  1 0 %  a n n u a l  i n c r e a s e  a d d r e s r e d  i n  t h e  F i s c a l  N o t e  r e l a t e s  

t o  a s s u m p t i o n s  o f  i n c r e a s e  f o r  U n i o n  N e g o t i a t i o n s ,  m e r i t  i n c r e a s e s  

( a n n u a l l y ) , a n d  p r o m o t i o n a l  i n c r e a s e s .



A laska jiia ie  Jie îslcdure
Senate

Committee cn £a£or £■ Commerce

Official Business

Pouch V 
State Capitol 

Juneau, Alaeka 99811

S U M M A R Y  S B  61 b y  R a y

S E C .  1: I n c r e a s e  i n  r e t i r e m e n t  b e n e f i t  c a l c u l a t i o n  f o r  t h e

P e a c e  O f f i c e r s  R e t i r e m e n t  S y s t e m .  I n c r e a s e  f r o m  2 t o  2% p e r c e n t  

f o r  f i r s t  10 y e a r s  s e r v i c e ;  I n c r e a s e  f r o m  2* t o  3 ' p e r c e n t  f o r  s e r­

v i c e  o v e r  10 y e a r s .  In t h e  P E R S ,  b e n e f i t  c a l c u l a t i o n  w o u l d  i n c r e a s e

f r o m  2 to 2% p e r c e n t .

S E C .  2: R e t i r e m e n t  b e n e f i t  f o r m u l a :  P e r c e n t a g e  X y e a r s  o f

s e r v i c e  X a v e r a g e  f i n a l  s a l a r y  f o r  h i g h e s t  3 y e a r s =  b e n e f i t  a m o u n t .

R E S E A R C H :  S B  61 w o u l d  r e q u i r e  J a d d i t i o n a l  s t a f f  f o r  6 m o n t h s

to r e - c a l c u l a t e  b e n e f i t s  f o r  2 , 6 5 0  p e r s o n s  w h o  a r e  r e c i e v i n g  

b e n e f i t s  u n d e r  P E R S .

T h e  c o s t  t o  t h e  S t a t e  w i l l  b e  $ 1 5 . 8  m i l l i o n  (F Y 8 2 ) ,  a n d  it w i l l  

c o s t  o u r  p o l i t i c a l  s u b - d i v i s i o n s  $ 1 3 . 5  m i l l i o n .  D e p t  o f  A d m i n i s t r a t i o n  

p r o j e c t s  t h e  c o s t  t o  i n c r e a s e  b y  a t  l e a s t  10% p e r  y e a r  t h e r e a f t e r .  

F I S C A L  I M P A C T S

F Y  82: $ 1 5 , 8 1 4 , 8 0 0 . 0 0

F Y  83: $ 1 7 , 3 5 7 , 9 0 0 . 0 0

F Y  84: $ 1 9 , 0 9 3 , 6 0 0 . 0 0

F Y 8 5 : $ 2 1 , 0 0 3 , 0 0 0 . 0 0

F Y  86: $ 2 3 , 1 0 3 , 3 0 0 . 0 0



Ivtu tes  S 39.35.3e.-

be.after January 1 . 1961. total. 

|0 . efTective January 1, 1951

I facility provided by a l0c.
J- state government under ,u  
jloyment upon transfer of 
ted service for his prior serviu. 
Ir.s in continuous emplov-..;. 
Vi obtain credited service 
1 e contributions for the perm-i 
| rid the efTective date of thc

htitled to receive a surviving 
|r benefits under a joint anc 
i30 is eligible for increased 
under (a) of this section, but 

|the employee’s death, 
up to 10 years o f credited 
1, 1979, as a temporary 

terr.tory during legislative 
trvice under this subsection 
Ire July 1 , 19=0. When the 
Less of the employee to ti.t 
If this indebtedness is equal 
l ’uave made if he had boon 
Irate used to calculate th- e 
[te in effect on January 1.
I crues on this indebtedness 
[iebtedness which exists at 
|n actuarial adjustment to 
ve credited service unde:

receive credited service as 
rendered as a permanent 

To receive retroactive 
■nployee must claim 11. 
'ovce claim - retroaciiv 
•yee to the ,-yst-in sh.u 
vdness is equal to the 

I f he had been eligible fi r 
Iculate the contribution* 
;ary I. 1961. Interest u- 
I lness beginning July 1. 
l-xists at the time tin 
Itstment to the ht-notn-

P u b l ic  O f f ic e r s  a n d  E m p l o v e e s{ .v?jo.370

!<a~ed on retroactive credited service under this =ub~ec:i'.r.. 
’ .” .-Vw*i 5 3  SLA 1960: am 5 4 ch SO SLA 1964; am 5 . 6  ch lo o  SLA 

-* : 4  ch 2 j5  SLA 1965; am : 1 ch 55 SLA 1973: arr. ; j  1 .2ch  
\*  v" -V7 4 : am §§ 1. 2 ch 245 SLA 1976; arn SS 31 — 33 ch 125 SLA 

1, 7 ch 174 SLA 197S: am > 3 ch 81 SLA 1979: am ? 10 
. ■ ■»! \ 1979; am §§ 31. 32. 41 ch 146 SLA laaOi

. — Subsection ‘ a- o f this
. -t!y  has no e fft;: after

i t-;0> 5ir,ce il aPfiliei inl-v t0
employed before that date. 

'T . ^ i o n  lfpofthis section apparently 
^  ,:TKt after July 1, I960 since 

service under this subsection 
I «J>r j-„ .n claimed by that date. 

t/lKi o f amendments. —  The 1976 
among other things, udded 

rv« ti.-.«*uage beginning "and heavy 
.. ...mcr.t operators" to the end of that 

md added subsection 'e>.
C»« 1977 amendment, among other 

restituted "credited service for 
ir.vr.t before January 1. 1961" for 

w-nce credit for prior service" and "this 
.^ W  fur "this system for the per. i  o f  
 ̂ ,t Kisice credit" in subsection ib and

•: -.-rvice tor service
credit" in the first end second sentences of 
subsection <e*.

The 197f amendment, among other 
things, added subs .-.iion 1 f\

The second 1979 amendment added 
subsection igi.

Sections 31 and 33, ch 146. SLA 1969. 
re*rote subsection <a and added 
subsection (hr.rSection 41 o f ch. 14C. 
effective January 1, 1981. repealed
subsection lei.

E ditor 's note. — Section 15 ch e2 
SLA 1973 provides that AS 39 35.360 e 
applies to a temporary employee o f the 
Eleventh Legislature, First Session,'even 
though lie may not be an employee under 
the tub lic  employee's retireme:.' system 
on J .:v  1. 1979. '

Artic le 6. Benefits.

lUtirvment benefits 
Repealed)

v additional service retirement 
Ur,, fits 

.Repealed)
.*15 Voluntary contribution benefit 
«» V ruecupational disability pensions 
>. i-Kvupational disability pensions 
<!' Sanatcupationa! death benefits 
cv 1 v tepo'aonal death benefit

tu-vh after occupational disability 
‘  •. Jomt and survivor option

Jit survivor benefits under 
i'ublic Employees Retirement A c u f

1 • '••'■■l ir.come option
• ’ '"-t  forms of payment
* . ! -t ri'iirernei. pension adjustment

Section
480. Cost-cf-living allowance 
465. Minimum benefit 
490. Designation of beneficiary 
495 Time limit for application 
500 S_feguaril of employee funds 1.

the system 
510, Voluntary waiver of benefits 
520 Acpustm.nls 
522 Waiver o f  adjustments 
5 .’ * Limitation on use of credited se 

as peace ulficer or fireman 
530. Limit or. pension 
535. Metical benefits 
540 Mtnmutn benefit
. t 1 Re7.e,i.c j
• to T vM -n t . i i o n

id hy

rvice

~  ^ l'r-3 J L 3 5 / J 7 .0 <. Retirement benefits, ia A terminated employee is 
"de for a normal retirement benefit (1 1 at age 55 with at least five 
credited service, or (2 ) with at least '20 years ot credited service 

*■*1 P«ace officer or fireman, or (3i with at least 30 years 0 !'credited 
‘"ivtfM for all other employees.
_ ‘  ̂terminated employee is eligible for art e a r ly  retirement Knc-fit 
• v :  50 vith at least five years credited service.
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§ 39.35.380 39.35.3S0A l a s k a  S t a t u t e s

The monthly amount o f a retirement benefit fo r a peace officer ot
■fireman is two per cent of the average monthly compensation times th* 
years o f credited service up through 1 0  years, plus two ar.d one-half re­
cent o f the average monthly compensation tiroes the years o f servic. 
over 10 years. For a ll other employees it is two ter cent ct the average 
monthly compensation times the years o f service. An actuarial 
adjustment must be made for an early retirement benefit.

1 di The monthly amount o f a retirement benef: for a deferred vested 
mc-mber shall be determined in accordance with ci o f this section as it 
was in effect on the date of the employee's termrtation of employment.

'el Benefits payable under this section accrue from the first day of 
the month after which all o f the following requirements are met: (H 
The member meets the eligibility requirements : f  this .--rcticn; (2i.be 
terminates his .employment; and (3» he appliev for retirement. The 
benefits are payable the last day of the month if payment is delayed, 
a retroactive payment shall be made to cover the period of deferment. 
The last payment shall be made for the month in which a benefit is 
payable under this section.

<T A member who is vested in the system us a peace officer or 
fireman at the time he incurs a permanent disutility of at least 33-T3 
per cent under workers’ compensation and who lit undergoes 
retraining because o f the disability; and (2 ) is subsequently employed 
with the state or other employer in a position other than peace officer 
or fireman, is eligible for a normal retirement benefit as a peace officer 
or fireman under (a) and tc) o f this section when he has completed 2 0  

years o f credited service. (§ 18 ch 143 SLA 196:: am § 2 ch 102 SLA 
1963; am ii 7 ch 155 SLA 19C6; am ii 5 ch 235 SLA 1963; am § 6  ch 109 
SLA 1970; am SS 6 . 7 ch 159 SLA 1972: am * 15 ch 47 SLA 1974; am 
ii 34 ch 12S SLA 1977; am S 33 ch 146 SLA I960)

E ffec t o f  am endm en ts . — The 1977 
amendment rewrote th is section.

The 1990 amendment added Milmcctioii
If.,

E d ito r 's  note. — Section -19, ch. 146,
SLA 1990 . provides. "The retirement 
he.aetit payable to a nn inla-r o f the public 
employees’ retirement system who is 
rert.v ing  a hernial retirement benefit 
ur.dvr AS 39 .3 " To on the effective date o f 
thi> Act. and who at the lime o f lus 
retirement was receiving a disab ility

pension unctr the public employed’ 
retirement syr^rn, sh a ll :<* increased by* 
percentage to the psucntagc of all
post-retirement p s ic . adjustment*
payable u r.d e  AS 59.35 175 during tb* 
period tha t . member '-as receiving* 
disability ittr-.'.li."

Leg is la tive  h is to ry  rep o rt. — for 
report or, eh SLA ’. ‘-72 iFC’CS JICS 
(1SSB 'Jt>4', « -  1972 H: .st Jou rna l, p. 
992.

Fee. 39.35.380. Marly retirement benefit* 

Repealed 5 55 ch 128 S L A  1977.

E d ito r's  note — The repealed iv .t io n  SLA '.9 7 . . 
derived from  s 19, ch. 143, SLA l'.KiU, am. 197.')
1 7, ch I11?4. SLA 197c, am. *, S, ch. 159.

, v:. 35.385 P u b l i c  Off;

x,.c. SD.oo.SrL Condition;

ee is eIic 7-= f°r a norr 
[. t\vo years c:‘ credited sen 

. retirement. salary unc

; 4 J”*'- .

; An emplo; :e :s eltgio.e .

w at least tv . years of cr

/ j.iilc- for an e.-'.y retiremer.

iAS 14.2*. .
-, Credited stwice for wh:

.waitable under t'r.is section :

i,rn repaid. For purposes of th

•-# not have t-: te reemplo;-

• .funded contrib.tions. Comp
gelation must re added to tl

,i,.te of the refund :o the date
Ji The monthly amount of.

Ticer or fireman is two per ce;

: rr.es the years cf sen ice up t
cent oi' the average mor.

k rvice over 10 years. For all o
average monthly compensatior

An actuarial adjustment of tl
retirement benefit. '

•el Benefits payable under ;

'.he month (Din which the me:

: this section, (2 following tl.

application for retirement, and

If payment is delayed, a retroa:

period of deferment. The last p

which the member dies or is n<
M’ttion.

•fi’ An employee is eligible ft 

or an early retirement benefit 

1 'edited service r -.: temporary 
■d five legislative sessions. • ; 

11*79; a m  § 37 ch 13 S L A  195

Effect o f  am endm ents. — T'.c t 
• ri.viidinfiit added j-u: -t-;tion ifl,

I he 1980 nmendrr.-—. added tbr pr< 
“Vfirid nnd th ird sc-rv.tr.ccs m  sub-.,

I ditor'h

Sec. 39,35.390. Deferred r 
Hepealed bv * :5 ch 12S8:.



pi I ,  i -  " •
, l . s* I —*•£ ;  3  . . . -  U » ^ A . . .  • a - l

§ 39.35.350

I benefit for a peace officer or 
J'.hly compensation times the 
l.'s. plus two and one-half pcr 
|n times the years 0 1  service 
■ two per cent of the average 

o f service. An actuarial 
Itirement benefit.

benefit for a deferred vested 
| ;• with (c) of this section as it 
termination of employment, 
accrue from the first day of 
g requirements are met: tl 
ments of this section: i2 i he 
applies for retirement. The 

f.onth. I f  payment is delayed, 
ver the period o f deferment, 
month in which a benefit is
ystem as a peace officer or 
it disability of at least 33-1 3 
n and who ( 1 ) undergoes 
2 l is subsequently employed 
itior. other than peace officer 
niT.t benefit as a peace officer 
>n when he bus completed 29 
.A 1960; am § 2 ch 102 SLA 
235 SLA 19*8; am & 6  ch 109 
am s 15 ch 47 SLA 1974; am 

ISLA 19601
under lh-r public i-mplu'1 

fyhlcm. •.".all be irKr.-.twu 
.-l.vcv equal ’ he perci r.i.u'e y  
■t.rerneiil p iMon .’..vum ..’ 
le under AS 3 3-*. 475 iurir.c 

i t'.iai the ine.v.uer w ia rece1" 1, 
.lit;. Lr.neTil

, 3B.35.355 P u b l i c  O f f i c e k s  a .v l  E m p l o y e e s UJ.U’I.Uv'J

tisi u ive  hist* ry  rep o rt . —
... ,,r. t.-. 159 , m .A  1 9 7 2  F C i-c  I 
. see l u” .‘ H»u*e .b’urn.'

t\

; i

f *
it *

v-c. 3 9 .3 5 .3 S5 . Conditional service retirem ent benefits. <a* Ar. 
J" ' -v e e  is e lig ib le  for a normal retirement b e n e f i t  at age 55 with a: 

”  • j. r, vears of credited service i f  t:.-.- -.-mplovee also is  eligible for u
«-rr.ai r e t i re m e n t  salary unaer the teachers retirement system (As

,v; \ n employee is eligible for ar. early retirement benefit at agrt 50 
,.-h at leas: two years o f credited service if the employee also is 
«L*ibie for an early retirement salary under the teachers’ retirement
»rvtc?n ‘ AS 14 .2a '.

Credited service for which contributions, were refunded is not 
rttdiuble under this section unless the refunded contributions have 
V-n repaid. For purposes o f this section, a member or former, member 
A-ri not have to be reemployed under this system in order to pa. 
r/fjrtded contributions. Compound interest at the rate prescribed by 
<T£ula:ion m.ust be added to the reinstatement indebtedness from the 
•fate of the refund to the date of repayment.

Tj-.o monthly amount of a normal retirement benefit for a peace 
»ri£;cr or fireman is two per cent o f the average monthly compensation 
t,n*> the years of service up through 1 0  years, plus two and one-half 
pwr cvnt of the average monthly compensation times the years of 
w -n iover 10 years. For all other employees it is two per cent o f the 
twr.tqc monthly compensation times the number of years of service, 
.la actuarial adjustment o f this amount, must he made for an early 
'«V«*ment benefit.

r ' Pent*fits payable under this section accrue from the first* day of 
ts* tn nth '1 ' in which the member meets the elig itility requirements 
iJthi* Motion, <2 » following the date of termination, and '3' following 
•rtr'cahrtr. for retirement, and a> > payable the last day of the month.
• r'V n-i-nt is delayed, a retroactive payment shall be made to cover the 

,.f tK-ferment. The last payment shall be made for the month in 
<h the member die* o- is no longer eligible for si benefit under this
r An employee is eligible for a-normal retirement benefit at age 55 

"  4.1 *Mrly retirement benefit at age 30 if he has at least 60 days of 
■: -em.ee a.-> a temporary employee o f the legislature during each 

•’ legislative sessions. <> 3 ch 174 SLA 1978; am it 11 ch 82 SLA
■ * t 37 ch 13 SLA 1980 1

1 "n-ntlmonis. — The .'*79 
;..<1 -uh-i'ct. .n <f..

’ •• -* ■•intent nrid-d lh«r p :■ -n t 
: r *. aenli'nccr in suW-c.tmn

'lie tits.

tt'72 . am. ’,t 11. -  *

* * nut*. — Soct.vn 15. ih  o2.

39.33.390. Deferred retirem ent benefit. 
• i.i-d hy $ 5 5  ch 126 SLA 1977.

s ' % ’. t ' 7 *  p r u v n ! . - t h . f  A> I.' r 5 ,3 S ' i  ■* 
to a tompom iy vn.-.oyvi* o f the 

E!- • e-.th Legislature, F.r.-t Se -sien. even 
tra-icn hv m.iv n ot. ar. eir.iiayee under 
m r«:li!i-; em p tf- re - r .u r i r .e n t  «v*iem 
i-r.jd.v 1. 1979. '
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TwkLF'fH LEGISLATURE {

FISCAL N O T E  4

I. REQUEST
Bill/Resolution N o.___________ Senate Bi 11 61
Title An Act Adjusting Retirement Benefits For Public^ Employees 
Requested by____________________ Date,

n . FISCAL DETAIL
Agency Affected Administration - Division of Retirement and Benefits___________•
Program Category A ffected Labor S e rv ice s
BRU, Program, or Subprogram(s) A ffected '  0 2 -9 6 -8 -0 1 -0 1 -0 1  (PERS) ~
(N ote: If more than one budget component is affected, separate line-item amounts and funding for  each 

component in the analysis section.)
EXPENDITURES (Thousands o f  Dollars)

FY 81 FY .82 FY 83 FY 84 FY 85 FY 86

100 PERSONAL SERVICES 34 .3
200 t r a v e l

300 CONTRACTUAL
400 COMMODITIES 0 . 6

500 EQUIPMENT .
600 LAND & STRUCTURES
700 STATE TRS MATCHING
100 .BENEFITS 15,779 .9 17 ,3 5 7 .9 19 ,0 9 3 .6 2 1 ,0 0 3 .0 23 ,103 .3

. TOTAL - 0 - 15 ,814 .8 17 ,3 5 7 .9 1 9 ,0 9 3 .6 2 1 ,0 0 3 .0 23 ,103 .3

FUNDING (Thousands o f  Dollars)

GENERAL FUND [12,923.7 14 ,2 1 6 .1 1 5 ,6 3 7 .6 17 ,2 0 1 .5 18,921 .6
FEDERAL FUNDS / 25 .9 798 .5 87 8 .3 966.1 1 ,062 .8
VETERAN'S FUND 31 .6 34 .7 38 .2 4 2 .0 46 .2
FISH & GAME FUND 94.7 104.1 114 .6 126 .0 - 133.6
HIGHWAY FUND 205.1 22S.7 248 .2 273 .0 300.3
AIRPORT FUND 457 .6 503 .4 553.7 609.1 670 .0
CAPITAL FUND 1 ,341 .3 1 ,4 / 5 .4 . ,6 2 3 .0 1 ,7 8 5 .3 1 ,963 .8
PERS 3 4 .9
TRS

POSITIONS 3 employees fo 

FULL TTML

r 6 months -
■

PART TIME *
TEMPORARY 18 mos 1

III. ANALYSIS (See Fiscal Note Preparation Instructions, Section III)

1. This bill provides increased benefits to active and retired PERS members. I t
does not provide increases for existing deferred (inactive) PERS members.

2. It is estimated that 70% of the existing deferred PERS members will return to
covered PERS. employment and qualify for the increased benefits.

3. The increased benefit formulas affect both future and past credited service.

4. The increase in State contribution rate would be 5.32% of covered State payroll
(FY82 = $296,614,000) increasing at 10% annually. ^

5. The cost to political subdivisions is estimated to be $13.5 million in FY82
increasing at 10% each year thereafter.

IV. D A T E  2/20/81 1 PREPARED B Y  Egnl R. Amnlrit, .Di r e c t o r  _ _ L --------
AGENCY _________Division Q f Rptirpmpnt A Rpnpfits— ^

Original: Legislative Finance PH O N E ___________465-4460__________ ' '
cc: Budget and Management
— ------Enmc Sponsor (First Legislator Nameril Senator Ray______________________ ___



POSITION T ITLE
Retirement & Benefits technician

TYPE o r  POSITION

Project
STAFF MONTHS. 

6
RP No. PCN No.

RANGE/STEP12A ■
BARG. UN IT . 

_________
PRIORITY

LOCATION
 Juneau
FORM }J  PAGE/LINE

m
m m
'■Z'VZ\

TYPE OF EXPENDITURE AMOUNT

1

PERSONAL SERVICES:
s a l a r v  $1, 761/Month
B EN EF IT S  ~ r r m -----------TiZTSgS 5TT5T
H E A L T H  IN S .

$10,566

6-18

TO TA L  P ERSO N A L SERV ICES 01 $11,448
T R A V E L 02

10 C O N TR A C TU A L 03

It C O M M O D IT IES cm T  200
12 E Q U IP M EN T 05

13 O T H ER

14 T O T A L  COST U L M L

JUSTIFICATION:

Three (3) Project employees for six (6) months to 
recalculate the benefits for approximately 2,650 people wh( 
are receiving benefits from the PERS. (This estimate is 
based upon the actual time required to calculate the $25 
minimum benefit for approximately 1,016 individuals—  
Chapter 146 SLA 1900.)

AQENCY AdminIstration p r o g r a m ---------Labor—Sar-vToes-

i  O  REQUEST FOR NEW 
^  POSITION.

n n i i  Retirement & Benefits

COMPONENT _ _ E IR S_ -------------------------------------

P«0»_ 1  o f _ l
R EV ISED  
DATE



POSITION TITLE

TYPE O f POSITION
Project

Retirement & Benefits Techniciar
STAFF MONTHS 

6
RP No.

TYPE OF EXPENDITURE
1

PERSONAL SERVICES: _  ^
s a l a r v_____ $1,761/Month
BENEF ITS  2.21%T iz r s n s  O T
HEALTH  INS.

$10,566

640

TOTAL  PERSONAL SERV IC ES 01

TR A V E L 02
10 CONTRA CTUA L on

11 COMMODITIES 04

12 EQ U IPM ENT 05

13 01 HER
14 TOTAL  COST

PCN No.

RANGE/STEP
12A

BARG. UN IT .
G

PR IO R ITY

LOCATION
Juneau

FORM 12 PAGE/LINE

AMOUNT

$11,448

$ 200

JUSTIFICATION:

Three (3) Project employees for six (6) months to 
recalculate the benefits for1 approximately 2,650 people who 
are receiving benefits from the PERS. (This estimate is 
based upon the actual time required to calculate the $25 
minimum benefit for approximately 1,016 individuals—  
Chapter 146 SLA 1980.)

H U M S .

16
1C

17

Jfi.
19

CODE FUN D IN G  SOURCE

F E D R C P T S .  1002
QF M ATCH , .1.003
GFN. FUND 1004

,1-A-flCPTS. .1005
PGM RCPTS 1020
OTHER

AGENCY. Administration p r o q r a m  Labor-Services-

13 REQUEST FOR NEW 
POSITION.

nnii Retirement & Benefits. 

c o m p o n e n t  PERS   ______________________
FY 82

P«Q«_ _of 4_ REV ISED
DATE



to
11

'  12

13
14

POSIT ION T IT L E
Retirement & Benefits Techniciar

TYPE OP POSITION
Project

STAFF MONTHS.! RP NO. 
6 T

TYPE OF EXPENDITURE
I

PERSONAL SERVICES:
s a l a r v  $1,761/Month

— r r m ------------(1F.NEFITS
/ u ^ T S D ^

*).v-

M EA LTH  INS .

$10,566
7W
600

TOTAL  PERSONAL SERV ICES 01

TR AV EL 02

CONTRACTUAL 0.1
COM M OD IT IES 0-1

EQU IPMENT 0 5
OTHER

TOTAL  COST

PCN No.
A

RANGE/STEP
12A

BARG. UN IT .
G

LOCATION
Juneau ^■ ■

PR IO R ITY FORM 12 PAGE/LINE -
M B B I m

AMOUNT

$11,448

1  200

ill. MB.

JUST IF ICATION :

Three (3) Project employees for six (6) months to 
recalculate the benefits for approximately 2,650 people wh 
are receiving benefits from the PERS. (This estHate is 
based upon the actual time required to calculate the $25 
minimum benefit for approximately 1,016 individuals—  
Chapter 146 SLA 1980.)

\  AOENCY

\
Administration

i  O  REQUEST FOR NEW 
POSITION.

_  p r o g r a m  L a b o r -S a r -v iG e s ----------------

d r U Retirement & BenefitsCOMPONENT PERS______________________________ FY 85

P ig *  4 o f 4_ R E V ISED
DATE
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