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FISCAL IMPACTS OF CS SB 318:

1982 1983 1984 1985 1986
(1) $17,499,600 $32,285,100 $34,867,900 $37,657,400 $40,670,000
2) 1,469,900 2,075,800 2,239,600 2,418,800 2,612,200
3) 635,200 665,400 718,600 776,100 838,200
$19,604,700 $35,026,300 $37,826,100 $40,852,300 $44,120,400

The above figures reflect the three categories of fiscal information
provided for CS SB 318.

* (1) Dept, of C&RA

* (2) Dept, of Labor

* (3) Dept, of Labor; Adrinistrative Services

Figures are based upon a projection of 3500 participants in FY 82, at

a cost of $5,601.34 per individual (Average)

1983 Figures estimate 6,800 participants at a cost of $5,150.93 per

individual (Average)
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CS SB 318:
ALASKA STATE SUPPLEMENTAL EMPLOYMENT AND TRAINING
Section 1: Establishes employment and training program initiated
by the Department of Labor and C&RA. Defines objectives and func-—

tions :
1 Department of Labor demand/supply survey
2 Labor Exchange (Dol)
3. C&RA Work Site Training progranm
4 Youth programs under C&RA and Dol
5. Evaluation System C&RA and Dol
To impliment the programs described in this section, the Dept, of C&RA
and Dept of Labor may enter into agreements or contract on a competitive
basis with employers, other State and Federal agencies, educational 1ins—
titutions, and other organizations.
C&RA shall implement Work Site Training programs thru contracts.
C&RA shall reimburse employers and the reimbursement shall be specified
by regulation. Defines eligibility for participation in Work Site
Training programs:
1. Resident of the State
2. hired in a job requiring training
3. Unemployed for at least 30 days; orrecently laid off as a

reduction in force

Dept, of Labor and C*RA shall develop Youth Programs tailored to the
needs of participants in geographic areas.

Dept, of C&RA shall design Internship Programs for individuals enrolled
in post secondary occupational programs. Eligible programs shall be
specified by regulation, but may include public or private vocational
training, colleges, universities, or otherl;-;ariou3 approved by reg—
ulation. Employers providing employment for an intern, may be reimbursed

for a percentage of wages paid to the intern.



CS SB 318 continued:

Dept of Labor shall provide employment counselors to high schools.
These counselors are regular employees of the DolL, but will work in
coordination with schools.

Dept of C&RA shall establish vocational exploration programs to
to provide career options (exposure to). Dept may contract with schools
or public or private agencies to implement vocational exploration pro—
grams.

Dept of C&RA and DolL shall evaluate programs, establish evaluation
standards, and develop current information.

Section 23.15.750 Definitions:

(D) Career work site training

(2) Entry level training

3) Resident
Section 2: State money appropriated to the Department shall be expended
thru the system of public employment offices; the Department may contract
with other State agencies, municipalities, and public or rpivate non-pro-
fits.
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COMMITTEE MINUTES; 20 May, 1981

Senator Mulcahy called the meeting to order with all members
present, and the first testimony was provi by Doris Simon (Dept
of Labor) and Linda Luther (Dept of C&RA). They each explained the
component features of the bill (CS) , defining the responsibilities
of their respecti._ Departments. Upon completion of their sectional
analysis of the bill, Senator Fahrenkamp posed questions concerning
the counseling ™*-wvi“ees provided in high schools and Doris Simon res—
ponded, vrefer*. .u.j t- he counseling provisions in the bill. Linda
Luther concluded the testimony with remarks about the evaluation
proc >dures.

The next testimony was given by Senator Fergusson, sponsor of
the bill, and he expressed support for its passage citing the various
features of the bill as addressing the necessary functions of a State
training and employment program.

Gail ~ick (Tanana Chiefs, Fairbanks) spoke briefly, supported the
legislation, and stated that the bill would address problem areas.

Sylvia Carlson, (AFN) testified in support of che bill, emphasizing
the importance of certain portions especially the occupational Demand
and Supply survey. Senator Hohman asked Sylvia if the AVPC supported
the CS, and she responded that they do.

John Hope, Central Council of Tlingit and Haida, distributed pub-—
lications to the members of the committee to explain the needs of
the Tlingit and Haida community. Mr. Hope proposed four amendments to
the CS at the conclusion of his testimony.

Jewel Jones, Director of the Division of Social Services for the
Municipality of Anchorage, explained that the Municipality 1is in sup-—
port of the concept of the program, but that the bill needed a closer
tie to the Dept of Education and vocational education programs. She
stated that she would like to see an amendment to include local gov—

ernments, citing the fact that the municipality of Anchorage has 15



years of experience ancrunderstands the community needs. We should
continue existing mechanisms for delivery. Further stated that she
felt this to be a good piece of legislation yet she feels strongly
that local governments need to be included.

Glen Lundell, Deputy director of the Dept of Labor, said that
he supported passage of the bill, and explained his background 1in the
context of Labor and management and that this bill could help resolve
some employers problems also. He also shared Mr. Hope®s concerns.

Lois Lind, Director of the Division of CETA, Dept of C&RA,
briefly commented on the contracting system, and elaborated on the
purpose of achieving entry level skills. Many members of the Alaskan
work force have skills yet often these skills are not current. She
spoke further about the work site training aspects of the progranm
emphasizing the practicle and effective as opposed to classroonm
training

Art Zillig, Employment Securities Division of the Dept of Labor,
explained the problems deliverers of Federal programs have had, and
emphasized the need for a labor exchange 1in the job market.

Chuck Caldwell, analyst for thg Depc of Labor, spoke about res-
ident hire, demand factors, and projections of employment for various
areas in the State. The Dept must be able to asses current labor skills
and match them with geographic needs in the State.

The Labor and Commerce committee meeting adjourned at 4:05pm.



STEP: AStateTraining and Employment Program

SUMMARY

Alaska has become enormously wealthy. The potential for even greater
wealth through further discovery and development of its natural resources
lies just beyond the horizon.

Development has not resulted in a proportionate increase in employment
of Alaskans by Alaskan industry. Incongruous as it may seem, increased
development has been paralleled by an increase in unemployment state-
wide. Witness:

- For each month since March of 1981 the statewide unem-
ployment rate has increased by an average of 1.2 percentage
points over its corresponding month one year previous.

All too frequently, employers within the State of Alaska turn to the "Out-
side" to supply their workers. Witness;

- Over 1 in 5 of all income tax returns filed for 1978 [the most
recent year for which statistics are available] were from out-
of-state or part-year residents.

Alaska's wealth has not translated into economic opportunity for large seg-
ments of Its population.: Witness:

Approximately 73,000 of its residents are cla5sifled as hav-
ing incomes below the "poverty level".

0 Over 15 percent of the income tax returns filed in 1978 by
full-year residents showed an adjusted gross income of less
than $5,000.

- During the month of February, 1981, over 38,000 Alaska res-
idents were receiving Food Stamps.

Nearly 11 percent of the statewide population is unemployed.

Approximately 17 percent of those youth in the labor force
are unemployed.

For each Alaskan who is classified as unemployed, still a-



nother makes no effort to seek employment and, hence, does
not appear in the unemployment statistics.

That employment and training services are—and have been—needed by
Alaska residents is evident. The alternative to such services is an in-
creased dependence of Alaskans upon fo-ms of public assistance and the
continued immigration of workers from "Outside"” to fill jobs rightfully due
Alaskans,

Historically, Alaska has depended largely upon the federal government to
address the employment and training needs of its people. In some re-
spects federal assistance has proved successful—in other respects, no
such claim can be made.

Recently adopted federal budgetary and fiscal policies portend drastic re™
ductions in federal assistance for employment and training activities. While
these "cuts” will certainly spell the demise ofcertain programs, they will
also provide the State of Alaska with an opportunity to assume a greater
responsibility forits own destiny inareas related to employment and train-
ing. The transfer of responsibility from federal to state government comes
at a most opportune time. Fortunately, the State of Alaska is in the most
enviable position of being able to assume such responsibilities. Alaska:

e« |s at the brink of extensive development of its natural re-
sources— with an attendant need for technical and manager-
ial workers. i

e has aprojected annual need for over 1,000 managerial workers
over the next five years.

« has a projected increasing need for workers in the mining,
construction, transportation, communications, and utilities
industries.

e has a projected annual need for approximately 4,000 workers
in the trade and industrial occupations over the next five
years.

- has a projected annual need for over 9,000 trained workers
over the next five years.

e will require more than 13,000 workers not included in current
projections for peak construction of the proposed natural gas

pipeline by ,.984.

= government will introduce an approximate one hillion dollars



[through the Alaska Native Claims Settlement Act, the Alaska
Housing Finance Corporation loan packages, major capital
Improvements, state income tax refunds, and possible dis-
tribution of permanent fund earnings] into the economy.

e government increases in operating expenditures will add ap-
proximately 850 new jobs statewide during 1981.

- Is expected toexperience an increase of approximately 3 per-
cent annual employment growth over the next year.

One would surmise that employment opportunities are in Alaska's immediate
and not-too-distant future. Question: "Why, then, is there widespread

unemployment?" Several related answers come to mind:

e Alaskanworkers, collectively, do not have the skills required
for many Alaskan jobs. Consequently, employers must re-
cruit "Outside" forworkers—especially for skilled technical
workers needed in the development of natural resources.

e Federally assisted employment and training programs have
focused upon private non-profit and public employment. Pri-
vate for-profit employers have not been given an incentive
to hire lower-skilled Alaskan workers.

= Private for-profit businesses are concentrated in Alaska's
urban areas. Hence, the huge rural areas offer little in the
way of opportunity for employment.

Proposed legislation would establish a State Training and Employment
gram [STEP]. The purpose of STEP would be threefold:

= to meet the labor demands of Alaska's private for-profit em-
ployers resulting from the development of the State's natural
resources and their attendant support industries.

e toincrease employment opportunities in the private for-profit
sector for those Alaskan's already in the labor force, and

e to enhance the employability and work skills of Alaskans who
want to join the labor force but are prevented from doing so
by a lack of vocational preparation or other employment bar-
riers.

Pro-

STEP would not propose to "replace"” or duplicate currently operating fed-

eral training and employment programs of demonstrated effectiveness.

In-



stead, it would propose to provide programs of a broaderscope which have
the flexibility to address local needs and to solve—or even prevent—local
problems.

STEP would emphasize involvement of Alaskan private for-profit ind'vstries
in the promotion of employment opportunities for Alaskans. Whenfully de-
veloped, its theme could well be: "J°h>s for Alaskans in Alaskanindustry.”

As envisioned, STEP would include the following elements— the inclusion
of which would be determined by local program operators upon the basis of
need and opportunity:

- ON-THE-JOB TRAINING: Private for-profit businesses an.
industries would train individuals on-the-job and would be
reimbursed with STEP funds for participant salaries and ex-
penses on a decreasing subsidy basis. [A small percentage
of on-the-job funds may be allocated for training within the
private non-profit and public sectors.]

- CLASSROOM TRAINING: Classroom training [vocational/tech-
nical education and training courses] would be provided for
selected individuals for up to twelve months only for jobs
within the private sector for which a certified need exists
or is projected for the immediate future.

= VOCATIONAL EXPLORATIONS: Opportunities within the pri-
vate for-profit sector would be identified where youth would
be able to receive "hands-on" experience in their explora-
tion of vocational choices.

e SERVICES: Services would be provided which would include
material or functional necessities requisite to an individ-
ual’s participation in one of the other STEP elements. Ser-
vices could include such things as counseling, aptitude and
interest testing, special tools or clothing needed foron-the-
job training, or day care assistance.

Funds appropriated for STEP would be administered by the Department of
Community and Regional Affairs in accordance with the following guide-
lines:

= A pre-determined percentage of appropriated funds would be
"passed through" to the Municipality of Anchorage for pro-
gram operation and sub-contracting.

e A pre-determined percentage of appropriated funds would be



set aside and made available to federally recognized Native
American Grantees who would receive disbursement on the
basis of competitive proposals.

- The remaining funds [including those set aside for, but not
awarded to, Native American Grantees] would be made avail-
able to the Division of Community Employment and Training
Assistance [DCRA] for program operation and sub-granting in
those areas of the State not otherwise served.

STEP would represent a departure from traditional training ar 1employment
programs in both philosophy and approach. The core of the program would
lie in the marriage of the needs of Alaska's private sector labor market with
those of its residents for improved employment opportunities. In such hn
approach, the whole would be greater than the sum of its parts.

Alaska's private for-profit sector would:

e beassured of the availability of—or the wherewithal for ob-
taining— skilled workers trained specifically for its needs,

= effect savings in costs involved in the training or upgrading
of its employees,

e accrue benefits resulting from the stimulus of increased em-
ployment and economic activity, and

- be able to reduce its cost-benefit ratio through local recruit-
ment and hire. ;

Alaska's citizenry would:

- gain increased confidence in the State's ability to solve its
problems with a minimum of outside assistance—interpreted
by some as interference,

= effect monetary savings through decreased expenditures for
public assistance, law enforcement, and various other social
service programs, and

= experience an improved standard of living resulting from in-
creased employment and its attendant economic activi*;/—

all the while enjoying the benefits of an improved quality of life.
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Committee Meeting Minutes: 27 May, 1981

The Senate Labor and Commerce Committee meeting was called
to order by Senator Mulcahy at 3:04pm, and the first item of bus—
iness was HB 31l4am. Representative Haugen, sponsor of the bill,
provided testimony on the bill, and Senator Fahrenkamp made a motion
to move the bill with individual recommendations.

Senator Mulcahy brought up HB 274, and a motion was made by
Senator Fahrenkamp thar the bill be moved from committee with in—
dividual recommendations.

Chairman Mulcahy brought up CS SB 318, and a motion was made
by Senator Fahrenkamp that the bill be moved with individual recom—
mendations.

The final piece of legislation addressed at the meeting was CS
SB 552 and after a brief discussion by committee members, a motion
was made by Senator Fahrenkamp that CS SB 552 move from committee
with individual recommendations. The committee meeting was adjour —

ned at 3:14pm.



SENATE

FURTHER: Finance

Date

Mr. President:

The Committee onLABOR u COMMERCE has had SB 318

establishing a state training an employment program

under consideration and (a majority of the committee) (the committee)
reports it back with the following recommendations:

do ;ass [ 1 do not pass <

do pass with attached amendments(s)

[ 1 same title

replace with CS for [ 1 new title

and recommends

[ 1 AND attaches a "Lett of Intent™ [ 1 New Fiscal Note
t ] reports it back without recommendation
[ 1 referred to the

Commi tte<

MEMBERS SIGNING

MEMBERS HAVING
DO PASS

OTHER RECOMMENDATIONS:

*ARTICLE 6- state m»*rv
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§23.15.010 Laborand Workmen's Compensation § 23.15.030

Chapter 15. Employment Services.

Article

1. Vocational Rehabilitation (88 23.15.010— 23.15.210)

2. Governor's Committee on Employment of Physically Handicapped (88
23.15.220-23.15.320)

3. Employment Agencies (88 23.15.330—23.15.520)

4, ManﬁowerDeveIo ment and Training (88 2,3.,15.610—23.15.6173

5 Work Incentive Program for Welfare Recipients (§ 23.15.650)

Article 1. Vocational Rehabilitation.

Section _ N Section _
10. Board of Vocational Rehabilita- 100. Powers and duties ,

tion _ 110. Extension of services outside
20. Powers and duties of board

state
. Cooperation with federal govern-

30. Appointment of administrative 120
officers , - ment .

40. Office of Vocational Rehabilita- 130. Small businesses revolving fund
tion established 140 LRep,eaIed] .

50. Director of vocational rehabili- 150. eceldpt and disbursement of
tation _ funds

60. Agreements under Social Secu- ICO. Gifts ,
rity Act 170. Maj -tenance not assignable

1f. Personnel policies 180. Hoi igs ,

8('". Eligibility for vocational reha- 190. Misi e of lists ani records
bilitation service. 200. Limitation on politi'al activity

JO. Priority as to eligibility 210. Definitions

Cec. 23.15.010. Beard of Vocational Rehabilitation. The Board of
Education which administers the program of vocational education

IS desiﬁ ] of
 the vocational rehabilitation pro

ISte

am § 2 ch 169 SLA 1955 am §2¢h
SLA 1960)

Sec. 23.15.020. Powers and duties of hoard, (a) The board ma

era

cooPerate with a federal agencY

law for vocational rehabili

nated as the Board of Vocational Rehabilitation to admin-

ram. (§ 37-9-6 ACLA 1949:

44 SLA 1957 am § 1 ch 79

, 8 provided and required by fed-
ation,

_(b) The board shall com?ly with these federal laws and the_con-
ditions necessary to secure the full benefit of the federal vocational
rehabilitation laws, and shall do all thm%s necessary to entitle the
state to receive the benefits of the federal laws.

(cx The board may do all the things and adopt the regulations

which are necessary fo carry out the federal laws and the purﬁoses
of 88 10—210 of this chuptér. (8 37-9-6 ACLA 1949: am §2 ¢

169

SLA 1955; am §2 ch 144 SLA 1957; am § 1 ch 79 SLA 1960)

Sec. 23.15.030. Appointment of administrative officers. The
board may appoint administrative officers, and delegate to them th'

authority necessary to carrY out £8 10—210 of this chapter. (§ 37-
9-6 ACLA 1949; am §2 ch 169 SLA 1955; am §2 ch 144' SLA 1957;
am § 1¢h 79 SLA 1960)



§ 23.15.040 Alaska Statutes § 23.15.080

Sec. 23.15.040. Office of Vocational Rehabilitation established.
The Office of Vocational Rehabilitation is established under the
Board of Vocational Rehabilitation to carry out §§ 10—210 of this
chapter. (§ 37-9-6 ACLA 1949; am § 2 ch 169 SLA 1955; am * 2
ch 144 SLA 1957)

Sec. 23.15.050. Director of vocational rehabilitation. The board
shall appoint a director of the Office of Vocational Rehabilitation.
The director has the administrative authority delegated to him by
the board and necessary to carry out 8§88 10—210 of this chapter
and the regulations and policies adopted by the board. (§ 87-9 6
ACLA 1949; am § 2 ch 144 SLA 1957; am 8§ 2, 3ch 79 SLA 1960;
am § 9 ch 96 SLA 1967)

Effect of amendment — The 1967 lowing "director” near the beginning
amendment deleted "serves as the ex-  of the second sentence,
ecutive officer of tho board and” fol-

Sec. 23.15.060. Agreements under Social Security Act. (a) The
board acting through the Office of Vocational Rehabilitation may
enter into nccessnry agreements on behalf of the state with the
Secretary of Health, Education and Welfare to carry out the pro-
visions cf the federal Social Security Act, as amended, and as it is
subsequently amended, relating to the making of determinations
of disability under Title Il of that Act.

(b) The Department of Revenue shall act as the custodian of
funds paid by the federal governmerc to the state, shall comply
with agreements entered into under the Social Security Act, and
shall disburse the funds in accordance with instructions from the
director of the Office of Vocational Rehabilitation. (§ 31' "6 ACLA
1949; am § 2 ch 169 SLA 1955; am § 2 ch 144 SLA 1957;

Sec. 23.15.070. Personnel policies. The board shall ndopv. lerson-
nel policies for the Office of Vocational Rehabilitation. The director
shall execute these policies and keep them on file in his office. (8§ 37-
9-6 ACLA 1949; am § 2 ch 169 SLA 1955; am § 2 ch 144 SLA
1957)

Sec. 23.15.080. Eligibility for voca\,onal rehabilitation service,
(a) Vocational rehabilitation service shall be provided directly or
through a public or private instrumentality to a handicapped in-
dividual (1) who is a resident oi the state nt the time he applies
for tho service and whose vocational rehabilitation the agency de-
termines nfter full investigation can be satisfactorily achieved, or
(2) who is eligible for the service under nn agreement with another
state or with tho federal government.

(b) Vocational rehabilitation aorviccs, other than diagnostic and

§ 23.15.090 Laborand Workmen’s Compensation § 23.15.100

be provided at public cost only to the extent that the handicapped
individual is found by the agency to require financial assistance.

s 37-9-7(1) AcLa 1949; am § 3 ch 144 siLa 1957)

sec. 23.15.090. Priority as to eligibility. If vocational rehabilita-
tion service cannot be provided tor all eligible handicapped v:divid-
uals who apply, the agency shall provide by regulation for de-
termining the order to be followed in selecting those to whom the
services will be provided. (§ 379-7(2) ACLA 1949, am § 3ch 144
sLA 1957

sec. 23.15.100. Powers and duties, (a) In carrying out 8§ 10—
210 of this chapter the agency shall

(1) take the action it considers necessary or appropriate to carry
out the purposes of 88 10—210 of this chapter, and adopt regula-
tions in conformity with these purposes;

(2) determine the eligibility of applicants for vocational rehabil-
itation eervice;

(3) submit to the governor annual reports of activities and ex-
penditures and, before each regular session of the legislature, esti-
mates of sums required for carrying out §§ 10—210 of this chnpter
and estimates of the amounts to be made available for this purpose
from all sources; and

(4) cooperate with public and private departments, agencies and
institutions in providing for the vocational rehabilitation of handi-
capped individuals, studying the problems involved in providing
this rehabilitation, and establishing, developing and providing, in
conformity with the purposes of § 10—210 of this chapter, the
programs, facilities and services which may be necessary or de-
sirable.

(b) In carrying out 8§ 10—210 of this chapter, the agency may

(1) enter into agreements with other states to provide for the
vocational rehabilitation of residents of the states concerned;

(2) establish and operate rehabilitation facilities and workshops
and make grantB to public and other nonprofit organizations for
these purposes;

(3) supervise the operation of vending stands and other small
businesses established under §§ 10—210 of this chapter to bo con-
ducted by severely handicapped individuals; nnd

(4) make studies, investigations, demonstrations and reports,
and provide training and instruction (including the establishment

and maintenance of tho research fellowships and trnineeships with
flin oilnn»4/1n tirv/l Ll :



§ 23 15.110 Alaska Statutes § 23.15.150

Sec. 23.15.110. Extension of services outside state. Vocational
rehabilitation service may be extended to the continental United
States to all individuals eligible under 88 10—210 of this chapter.
The director of the Office of Vocational Rehabilitation may place
professional or clerical personnel or both inside the continental
United States to carry out the purposes of 8§88 10—210 of this chap-
ter. (§ 37-9-8(3) ACLA 1949; am § 4 ch 144 SLA 1957)

Sec. 23.15.120. Cooperation with federal government, (a) The
agency shall cooperate with the federal government in carrying
out the purposes of federal laws pertaining to vocational rehabilita-
tion (including the licensing of blind persons to operate vending
stands on federal property) and may adopt the methods of admin-
istration which are found by the federal government to be neces-
sary for the proper and efficient operation of agreements or plans
for vocational rehabilitation. The agency may comply with the con-
ditions which are necessary to obtain the full benefits of the federal
laws for the state and its residents.

(b) Upon designation by the governor, the agency may perform

functions and services for the federal government relating to in-
dividuals under a physical or mental disability, in addition to those
provided in (a) of this section. (§ 37-9-9 ACLA 1949; am § 5 ch
144 SLA 1957)

Sec. 23.15.130. Small businesses revolving fund. Funds to carry
out ine provis'ons of 88 10—210 of this chapter may be appro-
priated in the general appropriation act of the legislature. There is
created in the slate treasury a revolving fund designated as "The
Vocational Rehabilitation Small Business Enterprises Revolving
Fund." Receipts from the small bunnoss enterprise program shall
be deposited into the fund and arr available for the operation of
the program. If the program is discontinued the unobligated balance
shall revert to tho general fund of the state and when all obliga-
tions have been met the fund shall be abolished. (§ 37-9-10 ACLA
1949; added by § 6 ch 144 SLA 1957)

Crons, roforpnrr.— Km_irt>vinlonn ns
to niKicinl funds, sro AS 87.05.155.

Sec. 23.15.140. Vocational Rehabilitation Fund.

Repealed by § 2 ch 23 SLA 1968.

Editor's mile.- Tim _ropi'itloil hoc- vidon: "Tho linlniico In tho Vocntlomil
tlon derived from § .77-9-11, ACLA Rehnbilitntion Fund created by AS
10-10; § 0, ch. 14-1, L .A 1057. 28.15.1-10 shall be transferred "to n

Section 1, ch. 28, SLA 1008, pro- trust and agency fund."

Sec. 23,15.150. Receipt and disbursement of funds. The Dcpart-
mentof Revenue is designated custodian of nil varntinnnl vohnLUitn.

§ 23.15.160 Laborand Workmen’s Compensation § 23.15.210

Sec. 23.15.160. Gifts. The board may accept a gift or donation
from a public or a private source which is offered unconditionally
for carrying out 88 10—210 of this chapter. The board may accept
a conditional gift if, in the judgment of the agency, the conditions
are proper and consistent with 8§ 10—210 of this chapter. (§ 37-9-
13 ACLA 1949; added by § 6 ch 144 SLA 1957; am § 3 ch 23 SLA
1968)

Effect of amendment.—The 1968 beginning of the former third sen-
amendment deleted "The board shall tence, and added the remaining por-
hold it, invest it, reinvest it, and tion of that sentence to the second
compl; with tho conditions" at the sentence.

Set 23.15.170. Maintenance not assignable. The right of a handi-
capped individual to maintenance under 88 10—210 of this chapter
is not transferable or assignable at law or in equity. (8§ 37-9-14

ACLA 1949; added by § 6 ch 144 SLA 3.957)

Sec. 23.15.180. Hearings. An individual applying for or receiving
vocational rehabilitation who is aggrieved by the action or inaction
of the agency is entitled to a fair hearing by the agency, in accor-
dance with regulations. (§ 37-9-15 ACLA 1949; added by § 6 ch
144 SLA 1957)

Sec. 23.15.190. Misuue of lists and records. It is unlawful, except
for purposes directly connected with the administration of the vo-
cational rehabilitation program and in accordance with regulations,
for a person to solicit, disclose, receive, or make use of, or autho-
rize, knowingly permit, participate i,i, or acquiesce in the use of a
list of, names of, or information concerning, persons applying for
or receiving vocational rehabilitation, directly or indirectly, derived
from the records, papers, files, or communications of the state or
an agency of the state, or ncqufred in the course of the performance
of official duties. An officer or employee violating this provision is
subject to discharge or suspension. (§ 37-9-16 ACLA 1949; added
by § 6 ch 144 SLA 1957)

Sec. 23.15.200. Limitation on political activity. No officer or em-
ployee ongaged in tho administration of tho vocnllonnl rehabilita-
tion program may use his official authority to influence or permit
the use of the vocn ionnl rehabilitation program for tho purpose
of interfering with nn election or afTecting the results of an election
or for a partisan political purpose. No officer or omployoo may
solicit or receive, nor may an officer or employee be obliged to con-
tribute or render, a service, assistance, subscription, assessment, or
contribution for a political purpose. An officer or employee violating

this section is subject to discharge or suspension. (§ 37-9-17 ACLA
10>4Q* n/1/Inrl hv R A nh /I/1ST.A



§ ,23.15.220 Alaska Statutes § 23.15.230

(2) "board” means the Board of Education acting as the Board
of Vocational Rehabilitation;

(3) *“director” moans the director of the Office of Vocational Re-
habilitation;

(4) "handicapped individual” means an individual under a phys-
ical oi' mental disaoility which constitutes a substantial handicap
to employment, but which is of such a nature that vocational re-
habilitation services may reasonably be expected to render him fit
to engage in n remunerative occupation;

(5) "individual who is under a physical or mental disability”
means an individual who has a physical or mental condition which
materially limits, contributes to limiting, or, if not corrected, will
probably result in Hi riting his activities or functioning;

(6) "vocational rehabilitation service” means goods and services,
including diagnostic and related services, necessary to render a
handicapped individual fit to engage in a remunerative occupation;

(7) “workshop'' means a place where manufacture or handiwork
is carried on, and which is operated for the primary purpose of
providing remunerative employment to severely handicapped indi-
viduals (A) as an interim step in the rehabilitation for those who
cannot readily be absorbed in the competitive labor market or (B)
during a time when employment opportunities for them in the com-
petitive labor market do not exist. (8 37-9-5 ACLA 1949; am § 1 ch
169 SLA 1955; am § 1ch 144 SLA 1957)

Article 2. Governor’'s Committee on Employment of Physically

% Handicapped.

Section Section
220. Purpose 280. A, intment of advisors
230. Appointment ofcommittee 200. Employ the physically hnndi-
240. Appolntmont and torm of clmir- enppod wook

man 300. Manner of handling funds
250. Compensation and expenses 310. Gifts
200. Meetings 320. Annual retort to governor

270. Cooperation with other commit-
tees nnd agencies

Sec. 23.15.220. Purpose. The purpose of 8§ 220—820 of this chap-
ter is to create a governor’'s committee on employment of the handi-
capped for Alaska to carry on a continuing program to promote the
employment of the handicapped citizens of the state by creating
atatewido interest in the rehabilitation nnd employment of the
handicapped, and by obtaining and maintaining cooperation with
public and private groups and individuals in this field. (8§ 1 ch 23

§ 23.15.240 Laborand Workmen's Compensation § 23.15.290

composed of state leaders of industry, business, agriculture, labor,
veterans, women, religious, educational, civic, fraternal, welfare,
scientific, military, medical and other professions, or as many of
these and like categories as may be feasibly represented. The in-
itial members shall be appointed for terms of one, two, and three
years as designated by the governor. A member may be reappointed
and a.vacancy shall be filled by the governor. (§8 2 ch 23 SLA 1960)

Sec. 23.15.240. Appointment nnd term of chairman. The gover-
nor shall appoint a chairman of the committee who serves us chair-
man for one year or until his successor is appointed. (§ 2 ch 23
SLA 1960)

Sec. 23.15.250. Compensation and expenses. Members of the
committee may receive no compensation for services on the com-
mittee but are entitled to reimbursement fo.- necessary expenses in
accordance with existing law. (8 2 ch 23 SLA 1960)

Sec. 23.15.260. Meetings. The committee shall meet annually,
but ut the request of the governor special meetings may be called.
(8§ 2ch 23 SLA 1960)

Sec. 23.15.270. Cooperation with other committees and agencies.
The committee shall work in close cooperation with local commit-
tees and with the President's Committee on Employment of the
Physically Handicapped to carry out the purpose of §§ 220— 320 of
this chapter more effectively, and with state and federal agencies
having responsibilities for employment and rehabilitation of the
handicapped. (8 1 ch 23 SLA 1960)

Sec. 23.15.280. Appointment of advisors. The Office of Vocational
Rehabilitation, the State Employment Service, the Department of
Health nnd Socinl Services, nnd other state agencies which the
committee names shall each designate a staff member who shall
meet with the committee and act in an advisory capacity. The fed-
eral Veterans Employment Service and the Veterans Administra-
tion shall each be invited to designate a member of their respec-
tive staffs to serve in this apneity with the committee. Agencies
of the etate shall provide the assistance to the committee wh”~h
the committee requests to aid it in carrying out the purposes of
88 220—320 of this chapter. (8 3 ch 23 SLA 1960; am § 6 ch 104
SLA 1971)

Effect of amendment. — Tho 1071 "Dopnrtinont of Health and Wolfnro"

nmondmont substituted "Department in iho first sentence,
of Health and Social Sorviccs" for



§ 23.15.300 Alaska Statutes § 23.15.350

held throughout the state for the purpose of enlisting public sup-
port for, and interest ir. the employment of, the physically handi-
capped. The mayors of cities, and heads of government instru-
mentalities, and leaders of industry and business, educational and
religious groups, labor, veterans, women, farm, scientific and pro-
fessional, and all other interested organizations and individuals
shall be invited to participate. (8 4 ch 23 SLA 1960)

Sec. 23.15.300. Manner of handling funds. Funds to carry out §§
220—320 of this chapter shall be appropriated, expended and ac-
counted for through the same procedures as funds for operation of
the Department of Labor. (§ 5ch 23 SLA 1960)

Sec. 23.15.310. Gifts. The committee may accr  property by
gift, devise, bequest or otherwise to carry out the poses of 88
220—320 of this chapter. (§ 6 ch 23 SLA 1960)

Sec. 23.15.320. Annual report to governor. The Committee shall
annually report its activities during tho preceding year to the gov-
ernor. (8 7 ch 23 SLA 1960)

Article 3. Employment Agencies.

Section Section
330. Exemptions 430. Agency to maintain register
340. Permit 440. Records open to inspection
350. Application 450. Applicant’s receipt
300. Bond 4G0. Schedule of fees
370. Investigation of applicant 470. Maximum fees
380. Refusal of permit 480. Return of fees
390. FoeB 490. Prohibited acts
400. Renewal of permit 500. Department may adopt regula-
410. llovnrnlion or nunponnlon of per- tions
mit 510. Violations

420. LimitniionB on conduct of em-  520. Definitions
ployment agencies

Sec. 23.15.330. Exemptions. Sections 330— 520 of this chapter
do not apply to ar. educational, religious, charitable, fraternal, or
benevolent organization which does not charge for services, or to a
bona fide labor organization, or a government agency. (8 2 ch 94
SLA 1953)

Jur, reference.—31 A
Labor 88 540, 541, 700 to 702.

Sec. 23.15.340. Permit. In order to operate an employment
agency, a person shall obtain a permit from the department. The
permit shall bo posted in a conspicuous place in the employment
agency. (9 3(1) ch 94 SLA 1953)

Ser. ji"Hh350™Mij)licriUon~r(wibtnirwATcrmjt_"o_o] Terj™e™M

.ur.,

™3

§ 23.15.360 Labor and Workmen’s Compensation. § 23.15.400

(1) the name and address of the applicant and the street and
number of the building or place where the business of the employ-
ment agency is to be conducted;

(2) the businesses or occupations engaged in by the applicant
for at least two years immediately preceding the date of applica-
tion; and

(O) The names and addresses of all persons financially inter-
ested in the operation of the agency. (8 3(2) ch 94 SLA 1953)

Sec. 23.15.360. Bond. The department may not issue a permit
until the applicant furnishes a bond to the department in tho
amount and with surety which the department considers neces-
sary. The amount of the bond may not be less than $1,000 nor
more than $10,000. The bond shall bo conditioned on the appli-
cant’'s full compliance with the provisions and requirements im-
posed by 88 330—520 of this chapter and the payment of all judg-
ments recovered against the applicant for violation of 8§ 330—
520 of this chapter and any judgment and costs recovered uguinst
him by a laborer, worker or applicant for a position due to wilful
misrepresentation or wilful deceit of a laborer or applicant for a
position. (8 3(3) ch 94 SLA 1953)

Sec. 23.15.370. Investigation of applicant. Upon application for
a permit, the department may make an investigation as to the
character and responsibility of the applicant and the premises
where the applicant proposes to conduct the business. (8§ 3(4) ch
94 SLA 1953)

Sec. 23.15.380. Refusal of permit. Tho department may, after
notice and hearing, refuse to grant a permit where there is reason-
able ground to believe that the applicant is of unfit moral charac-
ter or is irresponsible. The department 3hall grant or refuse an
application within 30 days of the date of filing. (8 3(5) ch 94 SLA
1953)

Am. Jur. reference.—11 Am. Jur.,
Constitutional Law, § 29b.

Sec. 23.15.390. Fees. The fee for filing an application for a per-
mit is $10. All fees shall be deposited in the general fund. In ad-
dition to paying this fee, all persons conducting employment agen-
cies must comply with the provisions of the Alaska Business L.i-
cense Act (AS 43.70). (8 3(6) ch 94 SLA 1953)

Sec. 23.15.400. Renewal of permit. Thirty days before the expi-
ration of a permit the holder must apply for renewal of his per-
mit in order to renew the permit. The application for renewal



§ 23.15.410 Alaska Statutes § 23.15.45

See. 23.15.410. Revocuti. i or suspension of permit, (a) The de-
partment may revoke or suspend a permit if

(1) the permittee or his agent has violated or failed to comply
with a provision of 88 330—520 of this chapter;

(2) the permittee has stopped being of good moral character.

(b) Before revoking or suspending a permit, the department
shall notify the holder in writing of the charges against him and

give him an opportunity to be heard in person or by counsel. (§
3(8) (9) ch 94 SLA 1953)

Sec. 23.15.420. Limitations on conduct of employment agencies.
The department may not issue a permit to conduct an employment
agency

(1) in rooms used for living purposes;

(2) in connection with a pool hall, bar or Intoxicating liquor dis-
pensary, or recreation center operated for profit;

(3) to a person whose permit has been revoked within three
years from the dafe of application;

(4) to a person who is financially interested in a travel agency

or who in any way benefits financially from the sale of air, steam-
ship or bus transportation. (8 4 ch 94 SLA 1953)

Sec. 23.15.430. Agency to maintain register. An employment
agency shall keep a register containing the name and address of

each apnlicant, the date registered and the amount of fee received.
(8 5(1) ch 94 SLA 1953)

Sec. 23.15.440. Records open to inspection. All registers, books,
records and other papers kept under 8§ 330—520 of this chapter
shall bo open to the inspection of .the department at all reasonable
times. The agency shall furnish a copy of a record or report to the
department within 80 dnys of tho request. (8 5(2) ch 94 SLA
1953)

Sec. 23.15.450. Applicant’s receipt. An ngoncy shall give to an
applicant for employment from whom a foe I to bo roceivod a
rocolpt. Tho receipt shall contain

(1) the name, address and telephone number of tho employment
agency;

(2) the nnmn of tho applicant;

(8) tho namo and address of the person to whom the applicant

is sent for employment, and the address to which the applicant is
to report for wcerk;

(4) the nmount of tho foe charged nnd collected from tho np-

plicar.t;

§ 23.15.460 Laborand Workmen’s Compensation s 23.15.510

Sec. 23.15.460. Schedule of fees. A person conducting an em-
ployment agency shall file a schedule of its fees with the depart-
ment. The agency may change the fee schedule, but no change be-
comes effective until seven days after it is filed with the depart-
ment and until it is posted for not less than seven days in a con-
spicuous place in the agency. The agency shall post a copy of the
fee schedule in the agency in a conspicuous place frequented by
applicants for help or.employment. (§ 5(4) ch 94 SLA 1953)

Sec. 23.15.470. Maximum fees. After notice and hearing the
department shall set a mrximum schedule of fees. The department
may review the schedule every two years after giving notice and
hearing. (§ 6(5) ch 94 SLA 1953)

Am. Jur. reference.—14 Am. Jur.,

Criminal Law, 8§ IP.

Sec. 23.15.480. Return of fees. If the applicant paying a cash fee
fails to obtain employment, the agency shall, upon demand, return
the amount of the fee to the applicant within 48 hours. (§85(6) ch
94 SLA 1953)

Sec. 23.15.490. Prohibited acta. No employment agency may

(1) send out an applicant for employment without having a
bona fide request from an employer;

(2) send a person to nn employer for the purpose of nssisting
or conducting an illegitimate business or practice;

(8) place a child in employment in violation of the child lauor
laws;

(4) divide or offer to divide a fee with nn employer;

(5) make a charge which does not conform with the scheduleof
fees;

(6) falsify a record of the agency;

(7) write, publish, or have published false, fraudulent, ormis-
leading information, representation, notice or advertisement con-
cerning a job opportunity;

(8) send an applicant for employment to a place where a strike
or lockout exists without informing the applicant of the exister .o
of the strike or lockout. (8 5(7) ch 94 SLA 1953)

Sec. 23.15.500. Department tuny minpt regulations. Tho depart-
ment may adopt rules and regulations consistent with 88 330—520
of this chapter. (§ 5(8) ch 94 SLA 1953)

Sec. 23.15.510. Violations. A person who wilfully violates any
provision of 88 330—520 of thin chapter Inguilty of a mindomoan-
s * « & A - e At- L
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§ 23.15.520 Alaska Statutes § 23.15.611

Sec. 23.15.520. Definitions. In 88 330—520 of this chapter

(1) "employment agency"” or “agency” means a person engaged
In the business of furnishing employment or help, or giving infor-
mation as to where employment or help may be obtained, or fur-
nishing information regarding employment, or displaying an em-
ployment sign or bulletin, or, through the medium of a card, cir-
cular or pamphlet, or otherwise offering to obtain employment or
help, or a person who offers employment information through
communications media, including, but not limited to, radio, tele-
vision, newspapers;

(2) "fee” means money or other valuable consideration received
by a person, paid or promised to be paid for services given or to
be given by a person conducting an employment agency;

(3) "registration fee” means a charge made or attempted to
be made for registering or listing an applicant for employment, or
for the furnishing of employment information as set out in this
section. (8§ 1ch 94 SLA 1953; am§ 1ch 197 SLA 1970)

FifTcct of amendment. — Tho 1070 following "employment or helpl In
nmondmcnt inserted "or furnishing that paragraph, and added tho
Information regarding employment” Innguago following “nppllcnnt for om-
in paragraph (1), added the language ploymcnt" in paragraph (8).

Article 4. Manpower Development and Training.

Section Scctior
1110. [Repealed] 014. Manpower training division
611. Department of Labor participa- 617. Manpower Training Advisory
tlon in manpower training pro- Council
grams

Her. 23.15.610. Participation In Manpower Development and
Training Act.

Repealed by § 1 ch 103 SLA 1968.

Editor's note.—Tho roponlod sec-
tion dorivod from § 1, ch. 71, SLA
1006.

See. 23.15.6 ? Department of Lnbor participation in mnnpower
participate in programs of manpower training if it finds they nro
necessary to meet the occupational needs of the state. This authori-
zation includes authority to execute on behalf of the state agree-
ments or contracts which may bo necessary or desirable to onnble
tho ntuto to participate In u program, to rccoivo and expend all
appropriate funds made nvnilnblo for programs by the state or
from other sources, to supervise tho expenditure of the funds and

,F M, D AilhiitimiaitooLFITa L1 JIdVEALEi TIFLLIGFTIL .

§ 23.15.614 Laborand Workmen's Compensation § 23.15.617

(b) The Department of Labor may expend funds for the pay-
ment of transportation, subsistonco and training allowances to
trainees, incentive payments to employers who have contracted to
employ workers under the on-the-job training provisions of the
Manpower Development and Training Act of 1962 as amended,
and for necessary administrative costs of the department in carry-
ing out the program. If allowance payments are granted to trainees
they will be paid in an amount not exceeding the guidelines pro-
vided by the U.S. Manpower Development and Training Act of
1962 as amended, and by regulations promulgated by the Depart-
ment of Labor.

(c) The Department of Education shall work in cooperation
with the Department of Labor and shall provide training facilities
and training instructors as needed for the programs with funds
made available to the Department of Education for those purposes.
(8 1ch 103 SLA 1968; am § 1 ch 74 SLA 1969)

Effect of amendment. — Tho 10CD aubrtitutcd "If" for “The," (iistrtcd
amendment In tho first aentonco of “nro granted,” inserted "they," An
Bubscction (b) substituted "mny ax- substituted "on amount not oxcecd-
pend” for *“shall expend,” deleted ing tho" for "nccordnnco with."
"solely" preceding "for tho payment,” Editor's note.— For the Manpower
nnd Inserted tho Innguago b. .ween Dovolopmont nnd Trnining Act of
the words "trainees” nnd “and for 11)02, see 42 U.S.C. § 2571 ot scq.;
i JcesBnry.” In the second sentence PL 87-415; 70 Stat. 23.
of subsection (b) the amendment

Sec. 23.15.614. Manpower training division. There is in the Je-
oartment of Labor the manpower training division, which is
administered by a director responsible to the commissioner. The
director shall administer 8§ 611 of this chapter. (§ 2 ch 74 SLA

1909)

Rcvisor'fi note (1009). — In ch. 74,
SLA 1000, this section was numborcd
AS 28.15.012.

Sec. 23.15.617. Manpower Training Advisory Council, (a) There
is the Manpower Training Advisory Council consisting of

(1) the commissioner of labor or his EPIESEN tative,, who shall
bo chairman;

(2) tho commissioner of education or his roproiontatlvo;

(8) th~ commissioner of health and social services or his repre-

sentative;
(4) tho commissioner of economic development or his repre-
sentative ;
(5) the commissioner of administration or his representative;
(6) tho director of the division of planning nnd rcsearcv. or his



§ 231(5350 Alaska Statutes § 23.15.650

(b) The members representing industry and the members repre-
senting labor will be appointed by the governor, will serve for a
term of three years, and will be entitled to the same per diem and
expenses as members of other boards and commissions.

(c) The council will

(1) advise the director of the division of manpower training as
to economic development and the manpower training needs of the
state;

(2) collect data on the extent of unemployment and its causes,
and may hold hearings throughout the 3tate from time to time for
this purpose;

(3) recommend to the governor action that executive agencies
should take under existing law to alleviate unemployment;

(4) urge necessary changes in military procurement and con—
struction policies;

(5) cooperate with federal and independent agencies;

(6) present a comprehensive report of its activities to the
members of the legislature at the start of each legislative session;

(7) emphasize through publicity and persuasion the importance

and desirability of hiring residents of the state to the fullest extent
possible.

(d) The council will meet at least twice a year. (8 3ch 74 SLA
1969;am 8§ 6 ch 104 SLA 1971)

Revisor's note (1969). — Tho divl- expenses nnd por diem allowance,
sion of planning and research re- see AS 80.20.180,
fcrred to in AS 23.15.617(a)(6) is Effect of amendment. — The 1071

in the Office of the Governor. In ch. amemlImont substituted "commit-
74, SLA 1060, thlu section was num- sionor of health nnd social services'l

bored AS 23.15.613. for “"commissioner of honlth and wel-
Croaa reference. —> As to travel fnro” in paragraph (3).

Article 5. Work Incentive Program for Welfare Recipients.

Section
660. Participation in Work Incentive

Program for Welfare Recipi-

ents

Sec. 23.15.650. Participation in Work Incentive Progrnm for

Welfare Recipients. In order to provide those receiving aid to
families with dependent children with incentives, opportunities,
and necessary ?ervices for employment, training and participation
in the regular economy the Department of Labor is authorized
to administer the Work Incentive Program for Welfare Recipients.
This authorization includes authority to execute on behalf of tho
state agreements or contracts with the appropriate federal agen-

§ 23.20.005 Laborand Workmen’s Compensation § 23.20.005

by the state or by the federal government, to supervise the expendi-
tures of the funds and the conduct of the program, and to make
reports and certificates which are called for, and otherwise to
cooperate with the federal government and its departments and
agencies in the administration of the program. (8§ 1 ch 134 SLA
1968)

t 0
Chapter 20. Alaska Employment Security Act.

Article

Administration (88 23.20.005— 23.20.125)

Funds (88 2°.20.130—23.20.160)

Contributions (8§ 23.20.166— 23.20.278)

Experience Rating (8§ 23.20.280—23.20.310)

Coverage (88 23.20.315—23.20.326)

Benefits (§§ 23.20.330—23.20.405)

6A Extended Unemployment Compensation (88 23.20.406— 23.20.409)
7. Appeals (88 23.20.410—23.20.470)

8. General Provisions (88 23.20.475—23.20.636)

I N

Article 1. Administration.

Seci.on Section
5. Purpose 76. Acquisition of laud and build-
10. Policy ingB
12. Policy on temporaryunomploy- SO. Federal-state cooperation

mcnt compensation 85. Interstate benefit payments
15. Annual report 90. Reciprocal coverage and cooper-
20. Maintenance and protection of ntion

fund 95. Exchange of services, facilities
25. Establishment of Employment nnd information

Security Advisory Council 100. Employment servico
30. Dlroctor 105. Employing units to keep records
35. DuticB nnd powcra of director nnd roports
40. Qualifications of director 110. Information obtained by depart-
45. Regulations and Bpecial rules mcnt
50. Publications 115. Unauthorized disclosure of in-
66. Department records formation
60. Oaths and witnesses 120. Examination of bank
65. Subpoenas 125. [Repealed]

70. Self-incrimination

Sec. 23.20.005. Purpose, (a) This chapter shall be liberally con-
strued to accomplish its purposes to promote employment security
vr r.ureasing opportunities for plncement through the maintenance
of a system of public employment offices and to provide through
the accumulation of reserves for the payment of compensation to
indiv;dual3 with respect to their unemployment.

(b) The legislature declares its intention to provide for carry-
A V I —£411— .~ l « 4Snrt tinfVifv>o nnnrn.



FISCAL NOTF. i l

REQUEST ® T
Bill/Resolution No. CSSB 318 (Labor & Commercp) \

Title "An Act relating to Employment Services and Creation of Emplcjvment Opportunities

Requested bv Date Mav 13. 1981

kS

Il. FISCAL DETAIL
Agency Affected Department of Community & Regional Affairs
Program Category Affected Employment Stabilization
BRU, Program, or Subprogram(s) Affected CETA
(Note: If more than one budget component is affected, separate line-item amounts and funding for each
component in the analysis section.)

EXPENDITURES (Thousands of Dollars)

FY 81 FY 82 FY 83 8 FY .85 FY 86
100 PERSONAL SERVICES 1,893.4 2.C44E 2.208.4 2.3851 25759
700 TRAVEL 211.2 228.1 246.3 266.0 287.3
300 CONTRACTUAL 15,387.9 30.004.91 32.404.9 34,997 .3 37.797.1
400 COMMODITIES 7.1 7.7 8.3 9.0 9.7

~00 EOUIPMENT
600 LAND & STRUCTURES

700 GRANTS. CLAIMS. ETC.

TOTAL
17.459.6 32.285.1 3.4,867-5. 37.657.4 40,670.0

FUNDING  (Thousands of Dollars)

GENERAL FUND 17,499.6 32,285.1 34,867.9 37.657.4 40.670.0
FEDERAL FUNDS

OTHER (Specify Fund Source)

POSITIONS

FULL TIM" 52* 52* 52* 52* 52*
PART TIME
TEMPORARY

*denotes 52 full-time equivalent positions which are either currently vacant or will
become vacant with the reductions of federal funds.

. ANALYSIS (See Fiscal Note Preparation Instructions, Section I1I)

CSSB 318 consists of employment and training activities to meet the needs of
employers for an appropriately skilled work force and to assist in the continuation
of economic growth in the state while assuring that Alaskans are hired in jobs
created by this economic growth. The enactment of this bill will increase and
redefine the workload of the Department of Community & Regional Affairs for FY-82.
It has been estimated that there will be an increase in statutory responsibilities
for the Department which will amount to approximately 52 full-time equivalent
positions. The enactment of this bill will not result in the addition of new
positions within the Department. This program, as administered by the Department,
will not be duplicative of any federal program, but will complement current federal
efforts within the state in this broad area.

IV. DATE May i3, 1981 PREPARED BY Lois A. Lind
AGENCY / ceta -

Original: Legislative Finance PHONE 465-4898

cc: Budget and Management

Prime Sponsor (Firsi Legislator Named)

33-001 (Rev. 12/80)



Fiscal Note Analysis Page 2 Of 3
CSSB 318

The following assumptions have been utilized in the preparation of this

analysis:

1) This program will be operated on a statewide basis;

2) The operation of this program will be implemented and coordinated through
five regional offices in order to increase local involvement and
cooperation and to keep the program responsive to local employer needs;

3) This program will no. supplant or duplicate the federally-fundedCETA
program, but will complement the efforts to the private sector;

4) The Department of Community & Regional Affairs will coordinate the
recruitment and referral of persons for this program through the Alaska
Department of Labor;

5) The planning and implementation of this program will be coordinated
through the Alaska Private Industry Council;

6) This program will be evaluated during all phases of operation by
eva uation instruments to be developed for the Department of Community and
Regional Affairs. This evaluation will consist of both narrative and
statistical analysis;

7) The FY-82 program will not be a full-year operation due to the necessary
start-up time;

8) The FY-83 program will be a full-year operation and the contracted program
delivery costs will be significantly greater;

9) Total funding utilized for the contracting of program delivery will be
$15,093,000 for the first year, and $29,686,000 for the second year of
program delivery.

10) For FY-82, approximately 3,500 individuals will be provided work-site
training opportunities, including classroom instruction, internship
programs, and vocational exploration. The number of individuals will
increase to 6,800 per year in FY-83;

11) In consultation with the Alaska Private Industry Council (APIC), the
Department of Community & Regional Affairs will restructure the Division
which administers this program in order to more effectively deliver the
Alaska State Supplemental Employment and Training program;

12) The Department of Community & Regional Affairs will engage in the
following activities under this program:

a) contract on a competitive basis to establish work-site training,

classroom instruction, internship, and vocational exploration
programs [AS 23.15.710(a)(3), (4), .710(b), .730(1), (3)I;

b) enter into contracts/agreements on a competitive basis to identify
and further the goals of this program;

c) promulgate regulations to implement this program;

d) administer the Work-Site Training program [AS 23.15.720] and the

Youth Programs [AS 23.15.730(1) and (3)];
e) Conduct the Evaluation Procedures [AS 23.15.710(a)(5) and 740].



Fiscal Note Analysis Page 3 OFf 3
CSSB 318

13) The following sections of this bill, it is assumed, will be conducted by the
Department of Labor:
a) occupational demand and supply survey [AS 23.15.710(a)(1)];
b) labor exchange activities [AS 23.15.710(a)(2)];
c) counseling programs within the schools [AS 23.15.730(2)]

14) This Fiscal Note is to be consideredIn conjunction with that submitted by the
Department of Labor tocalculate the total costs of this program.

15) An inflation factor of 8 percent hasbeen used for the succeeding years’
projected expenditures.

THE TOTAL COSTS' OF CSSB 318 UNDER THESE ASSUMPTIONS: $17 ,499,717

ADMINISTRATIVE COSTS REQUIRED BY THE DEPARTMENT OF C&RA:
Personnel Services (including approximately 52 full-
time equivalent positions: $ 1,893,419

Travel necessary for the promotion and implementation
of the ASSET program: 211,212

Contractual (phone charges, copy costs,printing,
equipment rental, space rental, professional

services, etc.): 294,963
Commodities: 7,123
Total Administrative Costs: $ 2,406,717

Total Program Funds (Contractual: 3007 $15,093,000
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I.  REQUEST
Bill/Resolution Nn. CS Senate Bil No. 318
Title "An Act establishing the Alaska State Supplemental I:mplo% and Training..
Requested OV Senate Labor and Commarce Committee pate 5/13/81

Il. FISCAL DETAIL
Agency Affected Labor
Program Category Affected Employment Stabilization
3RU, Program, or Subprogram(s) Affected Enployrent Services
(Note: 'f more than one budget component is affected, separate line-item amounts and funding for each

component in the analysis section.)
EXPENDITURES (Thousands of Dollars)

A A S PR TUIAL W

) PERSONAL SERVICES 101 §1s §64 7T 714

00 CONTRACTUAL 7907 12503 13600 14688  1.5863

400 COMMODITIES 198 1811 21.0 022.7 24 .E
. . n0- -0- .0-

888 EOUIPMENT
LAND & STRUCTURES

700 GRANTS. CLAIMS. ETC.

TOTAL

-0- 1.469.9 2,075.8 2,239.6 24188  2,612.2

FUNDING (Thousands of Dollars)

GENERAL FUND -0- 1.469.9 2.075.8 2.239.6 2.418.8 2.612.2

FEDERAL FUNDS
OTHER (Specify Fund Source)

POSITIONS

FULL TIME iL 1S_
PART TIME
TEMPORARY

111 ANALYSIS (See Fiscal Note Preparation Instructlons Section 11I)
1. Assumes an effective date of July 1, 1981,
2. Personal Services at current salary rates.
3. Travel, Contractual Services, Commodities and Equipment are based on cost per
p03|t|on with the exception of:
. Contract with the po*s Research and Analysis Section for evaluation of
the school counseling program ?
b. Contract with the Department of Education for program liason and on-site
monitoring $191.5.

¢. Data Processng Cost of $11.7.
d. Contracts for Employnent Assessnent FY '82  FY '83
%252.0 $ 544.3
100.0  § 216.0
IV. DATE 5/13/81 PREPARED BY NiebBus, Finance Officer
AGENCY I-ahnr
Original: Legislative Finance PHONE 465-2720
cc: Budget and Management

Prime Sponsor (First Legislator Named)

33-001 (Rev. 12/80) P 1 of 2
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Fiscal 'Note_
CS Senate Bill No. 318
Tage -2-

4, Assumes anannual inflation factor of 8% for all items.

5. Thenumber of individuals to be served is outlined in the assumptions contained
in the Department of Comunity and Regional Affairs fiscal note.

6.  To meet the requirements of this legislation, funding for the following components
IS requested.

|, Support to Basic Labor Exchange: $778.9 (FY *82).

Purchases: 1 Management Ana_Iyst [11,. 5 Employnent Security Specialists IB, 2
Employment Se:urify Specialists |I" (in EY*82) with an additional 2
Employnent Security Specialist 1B's in FY '83 contracts for Employ-
ment Assessment, and Job Seekers Mobility Exchange.

Support to Basic Labor_Excha_nqe: Is the process of identifying and assisting indi-
viduals who cannot be immediately ﬁ)_laced Into jobs. Within" th1s component are

(), provision of employment counseli ng and development of plans to increase employ-
ability, (b) mechanisms for referral 0f individuals to support Programs (such as
other ‘components of Community and Regional Affairs Worksite, Internship and youth
programs, WIN, CETA etc..), >(c) mecharisms for provisions of financial assistance
necessary to relocate Alaskan residents who are hired by Alaska.* employers, and

(d? the “collection and dissemination of state-wide LaborMarket and Job Mar'et

information.

Another element of this support involves services to employers such as EEO training
and Personnel policies and procedures training.

[1. School to work transition program $691.0 (FY '82).

Purchases: 4 Counselors | and 4 Counselors |l and Evaluation Services from the
Department of Labor's Research and Analysis Section plus a contract
Wi qtth_e DepartriEnt of Education for program liaison and on-site
monLtori ng.

Through this _ro%ram Alaska Department of Labor Employment Counselors would. be
stationed in high schools to provide career employment guidance and counseling and
subsequent {ob enveIoPment and placement services for h|ﬁh school students.

* stationing these Employment Counselors in_the schools, the link between the educa-
tional community and the world of work, will be strengthened.

This "School To Work" project will involve the Department of Education for liaison
assistance, setting up the program, negotiating with local education agencies, site
selection, and monitoring. ~Four major "sites with four satellites will "be selected.

A long term evaluation moael would be set up by Department of Labor's Research and
Analysis section_which will rrunitor the succesS of this project. Afive year stat-
istical study will sample participants and non-participants “over time to determine
their successful entry into and progress within ‘the labor force.

Page 2 Of 2



CS Senate B||I *31&

Position Title

xgaéqgof_n}?n]slﬁnal

. Type of Expenditure

—

N

(6]

st HI

aff " Months RP No. PCN No.

Amount

1
Personal Services:

4, Salaryt 2,837 per month 34,
its

BeCne
0 Health Ins.

g.  Total Personal Services 01 43,2

. Travel
10 Contractual
Commodltles
Equipment
[27 Other

CODE

100

'OO\|®U1

15.
16.
17.
I1
207

21, CONTINUATION
22. ADDITION

4A KEY NUMBER

AGENCY Labor

Total Cost

9
03 12,6
04 6
05 9

—
oo\|_|

FOUNDING SOURCE
FED RECPT. 1002
GF MATCH. 1003
?En. Fund 1004 61,385
-A RCPTS. 1005
PGM RCPTS 1028
OTHER

X

FOR BSM USE ONLY
COLUMN NO.

PROGR4M Employment Stabilization

Range/Step Barg. Unit! Location Approv. rnnppT
18 8 P 6(38 Juneau Gov. PP PP
Priority Form 12 paqe/line

Leg.

Prowde Central Office cocrd|nat|on analysis and
fortmg grocesses This position would also
seminate information about the program and arrange

med|a contracts.

This position would be the chief negotiator for the
Pro gram and would be the contact person to_develop
he” inter- a([;ency cooperative a?reements The position
would negotiate” contracts for Tabor force identification,
labor Pool facilitators, and other labor exchange

support services with other vendors.

NPS based on average cost per position.

REVISED
DATE

BRL' Employment Services

COMPONENT AIaska State Su]gplem_ental
"Employment and

PORTION.

PAGE 1

" Y82
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CA Senate Bill #318

Position Title Range/Step B(%Gg Unit Locat|on Approv.  Di sapp.
. 14 C Fai rbanks  Gov.
T)ﬁpe of Position Staff Months RP No. ~ PCN No. Priori ty Form" 2 page/'i!ne
FT 12 Leg.

3. Type of Expenditure Amount This position, tho h based in Fairbanks would travel
" P _ v extenglvef throu% ut Northern Alasi The position
Personal Services: would be responsible for contacting employers to

4. Salary 2,455 per month 29,460 solicit job cpemn gs fc* the basic” labor éxchange,

5JEene fits 4,675 provide Or ai range the provision of Employment Services

--§.|iIOA 1,806 such as EEO and personnel procedures training, and

. Health Ins. _ 1,800 explain and set up slots for the intern, RSVP, and

g. _ Total Personal Services 01 37,741 worksite training programs.

9. Travel OF 31937 -

10. Contractual 03 10,863 NPS based on average cost per position.

11. Commodities “ET 600

12 . EQUIi pmant "OF "920

13. Other

ITT TotaI Cost 64,091

CODE FUNDING SOURCE

15. FED RECPt. 1002

16, GE MATCH. 1003

17. 100 GEN. _FUND 1004 64,091

18.. -A RCPTS. 1005

19* PGM RCPTS 1028

20, OTHER

21, CONTINUATION

22. ADDITION X

FOR B&M USE ONLY
4A KEY NUMBER COLUMN N,
AGENCY  Lahor PROGRAM Employment Stabilization REVISED

DATE _

BRU Employment Services
PAGE - 0f jFjjLy 82

: : COMPONENT Alaska State Supplemental
C. nnou.r.V r0n nsv Emp oyment and F[pal

PORTION.



CA Senate Bill #318
Position Title

i 1 i

Range/Step Barg. Unit  Location Approv.  Disapp.
158 P GG% A PP PP

nchorage  Gov.

1.
TzEe of Position Staff Months RP No. ~ PCN No, Priority Form 2 page/li ne
2 PFT 12 " Leg.
3. Type of Expenditure Amount This position, though based in Anchorage, would travel
g extensively throughout Southcentral Alaska. The
Personal Se'rvi cies: osition would be” responsible for contacting employers
4, Salar?/_ 2,291 per month 27,492 0 solicit job openings for the basic labor exchange,
benefits 4,363 provide or arragne thé provision of Employment Services,
ICA 1,685 such as EEQ and” personnel procedures training, and
7. Health Ins. _ 1,800 explain and set up slots for the Intern, RSVP, and
g.  Total Personal Services 01 35,340 worksite training programs.
9. Travel 02 3,937 o
10. Contractual 11,416 NPS hased ort average cost per position.
11. Commodities 04 600
12. E(%m pment 05 950
13. Other
14, Total Cost 52,243
CODE FUNDING SOURCE
15. FED RECPT. 1002
16. GE MATCH. 1003
17. 100 GEN. FUND 1004 52,243
18% I-A RCPTS. 1005
PGM RCPTS 1028
. OTHER
21, CONTINUATION 1
22. ADDITION
FOR BtJ USE ONLY
4A KEY NUMBER COLUMN NO.
AGENCY  Labor PROGRAM Employment Stahilization RE\D/JASTEED
BRU Employment Services
PAGE 3 (F
ot 1 COMPONENT Alaska State Su]pplemental m "¥82
! ;f O JIEQUrCT "OR Employment and Training

POniT! "°N



CS Senate Bill #318

Position Title

1. EmpIo*ment_S_ecurity Specialist Il

T

Position Staff Months RP No.

12

3. Type of Expenditure

. 1
Personal Services:

4. Salary 2,291 per month 27

SWJIP?CnA? its
gi.’ IDHeaIth Ins.

Total Personal Services 01

. Travel
TOT Contractual
11. Commodi ties

. Equipment
11% thgr

14, Tofal Cost
"c0dT

15.

16.

177 W

18..

191

20

21. CONTINUATION

227 AQOTTO

4A KEY NUMBER

AGENCY Labor

* PN

02"
ar

05

TOWIIG SOURCE
FED RECPT. 1002
GF MATCH. 1003
GEN. FUND 100T
I-A RCPTS. 1005
PGM_RCPTS 1028
OTHER

FOR B&M USE ONLY
COLUMN NO.

REQUT.rT "OR NSW
POSITION.

Range/Step Barg. Unit  Location Approv. Disapp.
15 8 P GGE] Juneau Gov. PP PP
Priori ty Form' 2 page/line ]

eg.

This position, though based in Juneau, would travel

ext?nswely throu%hou} Southeast. Alaska. The Posmon

would be responsible for contacting employers to

solicit job openings for the basic labor exchan%e, _

provide or arrange “the provision of Employment Services,

such as EEQ Personnel procedures training, and explam
e

and_set up slots for the Intern, RSVP, and worksi
3%%19 trai ning programs.
11,416 NPS Based on average cost per position.
050
62,243
PROGRAM Employment Stabilization REVISED

DATE

BRU Employment Services

COMPONENT Alaska State Su1gplem_ental
"Implo.yment and

PAGE 4 OF iCcy Qg2
raining '



T I [
CC Senate BI111 #318 _
Position Title o Range/Step 13arg. TfnTt  Location Approv,  DLsapp.
1, Emponment_S_ecunt){* Specialist B 14 C | Juneau Gov.
t;glJ:er of Position Staff Months RP No. PCN No. Priority Form 2 oage/li ne

12 Leg.
3. Type of Expenditure Amount These. positions would'be based for labor force identi-
, fication, referrmg individuals to,éob openings for

Personal Services: which they are qualified, and providing other”services
4, Salary_ 2,135 per month 25,620 which are” part of the basic labor exchange. They mak/

enefits 4,066 alsq arrange for referral to services which support the
-M ICA 1,571 basic labor exchange. ~The positions will also identify

Health Ins. _ TIMT persons who could participate in the worksite and
g. _ Total Personal Services 01 33,057 Intern programs.
9. Travel 02 3,937 o
tct. Contractual* 03 11,064 NPS bhased on average cost per position.
N. Commodities 04 600
12, Equi pment 05 950
T37 tither

Total Cost 49,608
FUNDING SOURCE
ITT RECPT. w
T57 mifrTiatcH. 1007
17. 700 GEN. FUND 100T 49,608
18, I-A RCPTS. 1005
T9f PGM PCPTS |W
20. OTHE<
TP M rum nw
0. Roo 7 v
FOR B&M USE ONLY
4A KEY NUMBER COLUMN NO.
AGENCY  Labor PROGRAM Employment Stabilisation RE\D/lASfIIEED
BRU Employment Services
PAGE 5 OF 02

Fon COMPONENT Alaska State Supplemental
! "Empl oyrent and eral ni ng

POSITION,



KM

CS Senate Bill #318

Location Approv.  Disapp.

F>osition'TL tie Range/Step |Barg. Unit
1. _Empl oyment Securltx t 1B 14 C Anchorage  Gov.
Type of Position ISt 7" RP No.  |PCN No, Priori ty [Form 2 page/line
2. PFT Leg.
3. Type of Expenditure Amount These positions would be used for labor force identi-
1 flcatIOH, referrin mdmdugls to (jjob ogemngs for
Personal SiTvices: which they are qualified, [ovi ther”services
4. Salar}/_ 2,155 per month 25,620 which are” part of the basic labor exchange They may
benefits 4 'olT also arranqe for referral to services which support
ICA TT277 the basic labor exchange, The positions will also
1. Health Ins. _ 1,800 identify persons who could participated the worksite
g. _ Total Personal Services oz 3,057 and intern programs.
9. Travel 02 ""3,937 o
To: Contractual 03 11,064 NPS based on average cost per position.
11. Commodities 04 600
12.. EQuipment 950
T37 Other
T4, Total Cost
CODE '"TUNDIN6 SOURCE
15. FED RECPT. 1002
16. GF MATCH. 1003
17. 100 GEN. EUnd 1004 49,608
18. -A RCPTS. 1005
PGM RCPtS 1028
20 = - THER
21, CONTINUATION
22. ADDITION ~X
FOR B&M USE ONLY
4A KEY NUMBER COLUMN NO.
AGENCY  Labor PROGRAM Employment Stabilization RE\S/KSTEED

BRU Employment Services

COMPONENTAlaska State Su;%plem_ental
2 Employment and Training

POTION.

PAGE 6 OF Iy 82



CS Senate Bill ff318

Position title * Range/Step Barg. Unit  Location Approv.  Dibapp.
Emplo¥ment Security Specialist 1B 14 C Ket."Mkan  Gov.
typpe of Position Staff MontT™w w . m rw . Priority Form  page/li ne
12 Leg.
3. Type of Expenditure Amount These positions would be used for labor force identi-
1 flcath, referrin md&wdugls to &ob ogemngs for
Personal Services: which they are quadlified, [oVi ther”services
4. Salary 2,135 per month 25,620 which are” part of the basic Iabor exchange They may
nefits 4,066 also arranqe for referral to services which support
4] ICA 1,571 the basic Tabor exchange, The positions will also
77 Health |ns. , 1,800 identify persons who could participate in the worksite
g. _ Total Personal Services 01 33,057 and intern programs.
9. Travel 02 3,937 o
10 Contractual uT 11,064 NPS based on average cash per position.
Comm0d|t|es 04 600
Equi pment “OF" 950
137 Other
14, Total Cost 49,608
CODE FUNDING SOURCE
15. FED RECPT. 1002
16. %f Match. 1003
17. 100 EN. FUND 1004 49,608
18* -A RCPTS. 1005
%9\/\/ PGV RCPTS 1026
0 OTHER
21. CONTINUATION
22. ADDITION
FOR B&M USE ONLY
4A KEY NUMBER COLUMN NO.
AGENCY  Labor PROGRAM Employment Stahilization RE\SIS%'
BRU Employment Services
PAGE 7

COMPONENT Alaska State Sugplem_ental
nEQur.r” -on nev.* Employnent and Training

por,rON, i

Q—IPR¥E 82



CS Senate Bill #318™ ™

Position Title Range/Step Barg. Unit _Location Approv,  Dlsapp.

Employfment_s_ecunty Speclallst 1B 14 C Fai rbanks  Gov.

T%Ee of Position Staff Months RP No. ~ PCN No. Priority Form 2 page/line

T 12 Leg.
3. Type of Expenditure Amount These, positions would be used for labor force identi-
_ fication, referring individuals to_ joh openings for

Personal Services: which they are qualified, and Erowdlng other”service?
4. Salary 2,640 per mnth 31,680 which are” part of the basic labor exchange. They maY
"S.IBenefits 5,028 also arrange for referral to services which support the
6.» Iﬁ[CA W basic labor exchange. ~The positions will also identify
17 Health Ins. _ 1,800 persons who could participate in the worksite and intern
g. _ Total Personal Services 01 40,450 programs.
9. Travel W 3,937 o
ToT Contractual 03 12,203 NPS based on average cost per position.
11. Commoditie; 600
12 . EQuI pment 950
13. Other
14, Total” Cost

TOOT TMTOTTOUROT
15. FTO P.ECPT. 1002
16. GE MATCH:1003
it 700" GEN. FUND 1004 T8,T40~
18. A I-A RCPTS. 1005*
T «° MnrcmTosTT*F
20N ~ M
21. CONTINUATION
22. ADDIT ION*
FOR BAM USE ONLY
4A KEY NUMBER COLUMN NO.
AGENCY  Labor PROGRAM Employment Stabilization RE\C/),lASTEED
BRU Employment Service? WE 3 O
COPONENT Alaska StateSupplemental ) F¥£82
40  nifour.r.- ron m Employment and Training

\ POr/;TION.



CS Senate Bill #318 '

Position Title Range/Step B&r;%. Unit  Location Approv. ‘Disapp
Counselor Il 16 C 1/ ~ Gov.
T%Ee" of Position Staff Months rt~Ro;  PCN No. Priority Form 12 page/li ne
T 12 Leg.
3. Type df Expenditure Amount The duties of the Employment Counselors will incorporate
o1 “he obéectwes of the project site and specifically
Personal Services: include;
4, Salary_ 2,837 per month 34,044 o _
5p Benefits 5,403 1. The provision of the full array of professional
M_ ICA 2,004 employment counseling services” for participating
iHealth Ins. _ 1,800 youth™ to Include Individual and grouE_counseImg
g. _ Total Personal Services 0T 43,251 and guidance, test services, job seeking workshops,
9. Travel 02 2,200 and job development and placement activities;
157 Contractual ITT 77972 _ . .
11 . Commodities 04 1,500 2. Management and maintenance of the project site;
12. EquI pment 15> o o o
13. other 3. Community involvement to elicit support and direction
14, Total Cost b4','9'23 from empl™ars, youth, agencies and school;

4. Full (Participat_ion within the project school site to

CODE FUNDING SOURCE include promotion of and presentm(%_ occupational
157 FED' rECPT71002” related materials In classroom settings; and,
157 S5F”TIATCHTTOOT . _ , o
17. 100 GEN. FUND 1004 54,923 5. Establish linkages between project and existing
I-A RCPTS. 1005 employment exchange or?anlzanons to facilitate
(F;(TBAHAEFEQCPTS 1028 the job opportunities Tor y uth.
20?
H7 m rnm rm r NPS bhased on average cost per Position, rent not
TT. ADDITION— included due to contract with the Department of
FOR B&M USE ONLY Education.
4A KEY NUMBER COLUMN N, 1/ Location unknown, primarily in outlying schools.
AGENCY  Labor PROGRAM Employment Stabilization REVISED

DATE
PAGE 9 oF IfFY 82

BRU Employment Services

I« 0 N«GUT.r.T ron COMPONENT Alaska State Supplemental

Employment and Trainin
4 POSITION. p y g



CS Senate Bill #318

Position Title
1. Counselor I

typpe of Pcsitio" Staff Months w-~w.
2. PFT

12
Type of Expenditure
personal Services:

4. Salary 2,837 per month 34,044
5* f2NeTItS

mnw,

Amount
3

1
Range/Step Barg. Unit  Location Approv.  0Lsapp,
foderier By ot ocalie " "
Priority Form 2 page/line

Gov.

Leg.
The duties of the Employment Counselors will fncorporate

. : el
m%“?g&gcnves oi the project site and specifically

1. The provision of the full array of professional

~rm CA 2 ,00-4 employnent counseling services™ for participating
[. Health Ins. _ 1,800 youth™ to include individual and grouE_ counseling
g. _ Total Personal Services 01 43,251 and guidance, test services, job seeking >urkshops,
9. Travel 02 2,200 and job development and placement activities;
10. Contractual T5T 7,972 . . _
11. Commodities or 1,500 2. Management and maintenance of the project site;
12 . El(wl pment T o . o
13. Other 3. Community involvement to elicit support and direction
14, Total Cost io0n from employers, youth, agencies and schools;
o 4. Full participation within the project school site to
COE .. FUNOIMTSWCE include promotion of and presentln%_occupatmnal
15. FED RECPT. 1002 related materials in classroom settings; and,
16. GE MATCH. 1003 o _ o
17. 100 GEN. FUND 1004 54,923 5. Establish linkages between project and existing
187 I-A RCPTS. 1005 employment exchange orgamzanons to facilitate
218%W B(TSIMEECPTS 1028 the job opportunities for youth.
21. CONTINUATION NPS based on average cost per ?osmon, rent not Included
22.|ADDITION to contract with the Department of Education.
FOR B&M USE ONLY _ o _
1/ Location unknown, primarily in outlying schools.
4A KEY NUMBER COLUMN NO.
AGENCY  Labor PROGRAM Employment Stabilization REVISED

I * 0 nSou?.ET ron new
I 1w POr.!'TION.

BRU Employment Services

COMPONENT Alaska State Supplemental
Employment and Training

DATE
PAGE 10 OF U(FY 82



CS Senate Bill #318

P((%smon| T|t|||e
ounselor

ype of Position Staff Months WW. m u .
FT 12

3. Type of Expendit%re Amount
Personal 'Services:

4, Salary_ 2,837 per month 34,044

5. Benefits

~6«CA

7. Health Ins. , 1,860

a. Total Personal Services Tar 43,251

9. Travel W

10. Contractual 03 1,912

11 . Commodities w 1 500

12. E(%m pment 05

13. Other

W Total Cost T4~92T

CODE FUNDING SOURCE

157 FED RECPt. 1002

16. GF MATCH.  1053"

17. 100 GEN. FUND [OW 54,923

18, |-A RCPTS. 1005"

191 PGM RCPTS 1028

207 07THW

7TTM rumirm

4A

AGENCY Labor

mormr
FOR B&M USE ONLY

KEY NUMBER COLUMN NO.

nsour-.rr ron Mrwij

ponrroM.

Range/Step Barg. Unit  Location
15 ¢>P o8
Priority

PROGRAM Employment Stabilization

BRU Employment Services

COMPONENT Alaska State Supplemental
Employment and

Approv. Qi sapp’,

Gov.

Leg.

The duties. of. the Employment Counselors will incorporate
the|o(5)]ect|ves of the project site and specifically
include;

1. The provision of the full array of professional
employnent counseling services” for participating
youth™to Include individual and grouB_counselmg
and guidance, test services, job ‘seeking workshops,
(yand job development and placement activities;

1/
Form 2 page/Hne’

2. Management and maintenance of the projec': site;

3. Community involvement to elicit support and direction
from employers, youth, agencies and schools;

4. Full participation within the project school site to
include promotion of and presentm%_occupanonal
related materials In classroom settings; and,

5. Establish linkages between project and exjsting
employment exchange or?amzanons to facilitate

the job opportunities for youth.

NPS hased on avera_g%e cost _per position, rent not Included
due to contract with the Department of Education.

1/ Location unknown, primarily in outlying schoaols.

REVISED
DATE

PAGE 11 OFj]_YCQ

raining



CS Senate Bill #318

Position title Range/Step Barg. Unit  Location Approv.  0Lsahp,
1. _Counselor |l 16 C 6G V _ Gov.
Txge of Position Staff Months RP No. ~ PCN No, Priori ty Form 12 "paqge/line
2. PFT 12 Leg.
3. Type of Expenditure Amount The duties of the Employment Counselors will incorporate
. the ogéectwes of the project site and specifically
Personal Services: Include:
4. Salary 2,837 per month 34,044 o _
5..ce NefIts 5,403 1. The provision of the full array of professional
—p CA 2,004 employment counseling services” for participating
Ralth Ins. _ 1,800 youth™ to include individual and grouE_ counseling
g.  Total Personal Services 01 43,251 and guidance, test services, job seeking workshops,
9. travel 02 2,200 and job development and placement activities;
10. Contractual 133 1,972 _ . _
11. Commodities 4 1,500 2. Management and maintenance of the project site;
12. Equipment ur , o _ _
137 Other 3. Community Involvement to elicit support and direction
T47  Total Cost 54,923 from employers, youth, agencies and schools;
4. Full (s)articipat_ion within the project school site to
CODE FUNDING SOURCE include promotion of and presentm%_ occupational
15. FED RECPT. 1002 related materials in classroom settings; and,
T67 Of Match. TOO! o , o
17 100 GEN. fund 1004 64,923 5. Establish linkages between project and existing
18. I-A RCPTS. 1005 employment exchange or?anlzatlons to facilitate
19 (F;(T;MEFECPTS 1028 the job opportunities Tor youth,
20 .
21 . CONTINUATION NPS hased on average cost per Posmon, rent not included
22. ADDITION due to contract with the Department of Education.
FOR B&M USE ONLY _ o _
I Location unknown, primarily in outlying schools.
4A KEY NUMBER COLUMN  NO.
AGENCY  Lahor PROGRAM Employment Stabilization RE\D/,IAIQ'TEED
8RU Employment Services
PACE 12 CF
COMPONENT Alaska State Supplemental Y 8§ 2
I o tor kv.: Employment and Training
I PORTION.



CS Senate Bill #318
Position Title

Counselor |

%pe of Position Staff Months RP No.
FT 12

3. Type of Expenditure
__________________ T~
Personal Servi ces:

4. Salary 2,291 per month

nefl t.s

m CA
[. Health [ns.

PCN No.

Amount

X Total Pérsonal Services 7st 35,340
9. Travel 02 " 2200
10. Contractu?! 03 0,741
11. Commodi ies 04 1,500
12 . EqQul pmer”® 05

13. tfther

wrt  Total Cost 46,781

= CoDE.LL. FUNDING SOURCE

15. FED RECPt. 1002

16. : GF Match. 1003

17, o GEN. FUND 1004 " 457S1H"
UK. I-A RCPTS. 1005

TP PGM RCPTS 1028

20, OTHER

21. CONTINUATION

72, ADDITION '

FOR BAM USE ONLY

Range/Step B”rg. Unit  Location
151CEP e
Priori ty

AN

Approv.  DLsapp.

Gov.

Leg.

The duties. of the Employment Counselors will incorporate
the|ogéect|ves of the project site and specifically
Include:

1. The provision of the full array of professional
employment counseling services” for participating
youth™ t.o Include individual and grou&_counselmg
and guidance, test services, job “seeking workshops,
and job development and placement activities;

V4 .
Form T page/line

2. Management and maintenance of the project site;

3. Community involvement to elicit support and direction
from employers, youth, agencies and schools;

4. Full participation within the project school site to
include promotion of and presenting occupational
related materials in classroom settings; and,

5. Establish linkages between project and existing
employment exchange or?amzanons to facilitate
the job opportunities Tor youth.

osition, rent not included

NPS based on avera_%e cost per
h the Department of Education.

due to contract wi
\J Location unknown, primarily 4n outlying schools*,

4A KEY NUMBER COLUMN NO.
AGENCY  Labor PROGRAM Employment Stabilization RE\SJASTEED
BRJ Employment Servi cos WE B O 1
COMPONENT Alaska State SU}FpIem_entaI 3-—Y82
€0 nsQur.cr ?on wruw "Employment and Training
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PCS_tS_enateTl?_ill e *S?WFE /Step B Unit  Locati A Di

osition TLtie ange/Step Barg. Uni ocation rov. |Disapp.

1. _Counselor | . 13 8 P G(38 ., . Gov pp pp
T)ﬁpe of Position Staff Months ftp No.  feoTTRroT Priority Form 2 page/li ne

2. PFT 12 Leg.

3. Type of Expenditure Amount The duties. of the Employment Counselors will incorporate
? g T the objectives of theIO p¥01ect site and speC|f|caII3|[/J

Personal Services:

include:

Salary 2,291 per month 27,492 o _
b.iiemefits 4.363 1. The provision of the full array of professional
Tim 1,685 employment counseling services” for participating
1. Health Ins. _ 1,800 youth™ to Include individual and grouE_counsellng
g.  Total Personal Services 01 357340 and guidance, test services, job seeking workshops,
9. Travel 2,200 and job development and placement activities;

10. Contractual 03 0,741 _ . _
11. Commodities 734 1,500 2. Management and maintenance of the project site;
12, E(i]mpment 5 o o o
13. Othe_r 3. Community involvement to elicit support and direction
147 Total" Cost "45,781" from employers, youth, agencies and schoaols;
4. Full participation within the project school site to
CODE FUNDING SOURCE include promotion of and presentmg%_ occupational
157 FED RECPT. w related materials in classroom settings; and,
TS7 W~murrTtooT _ _ _ o
TT7 W Gftf/FUND "'1004 45,781 5. Establish linkages between project and existing
-A RCPTS. 1005 employment exchange or?anlzatlons to facilitate
PGV RCPTS 1028 the job opportunities Tor youth.
20. O”‘R
7T7mormrnw NPS based on average cost per Posmon, rent not Included
727 TDorrn~- due to contract with the Department of Education.
FOR BAM USE ONLY _ o _
y  Location unknown, primarily in outlying schools.
4A KEY NUMBER COLUMN NO.
AGENCY  Labor PROGRAM Employment Stabilization RE\SIASTEED
BRU Employment Services
_ PAGE 14 OF 16
COMPONENT Alaska State Su]pplelr.r* gl FY 82
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10.
11.
12.

13,
14,

CS Senate Bill #318

Pgsltlon| Tltlle
ounselor

T?éee of Position Staff Months WW.,
T 12

Type of Expenditure

1 T

Personal Services:

Salary 2,291 per month 27,492
nerits 47363
CA TT5ST

Health Ins. , 1,800
Total Personal Services 01

o Travel 0 e W

Contractual oT

Commodi ties or

Equipment ‘6T

Other
Total Cost

CODE FUNDING SOURCE

FED RECPT. 1002
GE MATCH. TOOT
100 GEN. FUND  T0O4"
I-A RCPTS. 1005
PGM RCPTS 1028

710057

Amount

TO,TOT

FOR B&M USE ONLY

07 WET
21 . CONTINUATION
22. Ao'nitiw
4A KEY NUMBER
AGENCY  Labor
< 0 ncQuncr for new

POSITION.

COLUMN NO.

PROGRAM Employment Stabilization

Range/Step Barg. Unit  Location
138

T

Approv.  Disapp,

> U 1/ _ Gov.
Priority Form 2 page/line
Leg.
The duties. of the Employment Counselors will _incorporate
m%m" éecnves of the project site and specifically

1. The provision of the full array of professional
employment counseling services for participating
youth™ to include individual and grouE,counseImg
and guidance, test services, job “seeking workshops,

and job development and placement activities:

2. Management and maintenance of the project site;

3. Community involvement to elicit support and direction
from employers, youth, agencies and schools;

4. Full é)articipat,ion within the project school site to
- Include promotion of and presentm%_ occupational
related materials In classroom settings; and,

5. Establish linkages between project and existing
employnent exchange or?amzanons to facilitate
the job opportunities Tor youth.

NPS based on avera,%e cost _per position, rent not included
due to contract with the Department cf Education,

JJ Location unknown, primarily in outlying schoaols.

REVISED
DATE

BRU Employment Services

COMPONENT Alaska State Supplemental
Employment and

PACE 15 CF /\Y82

raining



CS Senate Bill #318
Fo ition Title
Counselor |
typpe of Position Staff Months RP No.
. PFT 12

[N

. Type of Expenditure
Personal Servicels:

4. Salary 2,291 per month 27,492
nefits T357
CA 1,685

7. Health Ins. _

g. Total Personal Services w

9. Travel “r

tor Contractual D3

1. Commodities TPT

12. Equipment 1)5

13. Other

14, Total Cost

“€onT TuTmrser

15. FED RECPT. 1002

16. GF MATCH M3

17, 100 GEN. FUND 1004

18. |-A RCPTS. 1005

19, PGM RCPTS~T w

20. wmr

21. CONTINUATION

22. ADDITION

Mmrwrf

Amount

35,340

2,200
1777T

1,500

45,181

FOR B&M USE ONLY

4A KEY NUMBER

AGENCY  Labor

ur.r™ tor nsv?

PORTION.

COLUMN NO.

PROGRAM Emplo.ymenf Stabilization

Range/Step Barg. Unit  Location
13 8 P (3(38
Priority

Approv.  Disapp,

Gov.

Leg.
The duties_ of the Employment Counselors will incorporate

the obgectwes of the project site and specifically
Includ

1/ :
Form 2~page/li ne

1. The provision of the full array of professional
employment counseling services for participating
youth™ to include individual and grouE_ counseling
and guidance, test services, job seeking workshops,
and job development and placement activities;

o

Management and naintenance of the project site;

3. Community involvement to elicit support and direction
from employers, youth, agencies and schools;

4. Full participation within the project school site to
IncVtde promotion of and presentm%_ occupational
related materials in classroom settings; and,

5. Establish linkages between project and existing
employment exchange or?anlzanons to facilitate
the job opportunities Tor youth.

NPS based on avera_gze cost per Position, rent not Included
due to contract with the Department of Education,

1/ Location unknown, primarily in outlying schools.

REVISED
DATE

BRU Employment Services

COMPONENT Alaska State Supplemental
Employment and fraining
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A= LLUITULEY 1T L=V L, vyl Ul
TWE”pTH LEGISLATURE

[tSCAL _N gjfi
REQUEST
Bill/Resolution No. CS Senate, Bill No. L.
Title "An Act establishing the AIaska State SuPplementaI E[g)loyme Tralnlng..
Requested by Senate Lahor and "Comnerce Committee ale 57T3/8

Il FISCAL DETAIL
Agency Affected Labor
Program Category Affected  Social Services
Program or Subprograml(s) Affected Adm|n|strat|ve Senices, LM
(Note: If more than one budq component Is affected, separate |ine-item amountS and funding for each
component in the analysis section.)

EXPENDITURES  (Thousands of Dollars)

B PR P FYERB PG
PERSONAL SERVICES b2 31T 4435 4682
i TRAVEL B A I N
300 CONTRACTUAL 05 2597 2805 8029 adld
00 CowMODITIES .. S LS 3 N 1 B ¥
888 EOIIIPM ENT 19.0 0 0 0 0
LAND s STRUCTURES
100 GRANTS. CLAINS. ETC
TOTAL 0. 6%2 6654 7186 7761 8382

FUNDING  (Thousands of Dollars)

PEDERAL FONDS 0 S02 566 27 6125 7263

TTHLER [Shectly Fund Source 0- 850 888 959 1036 1118

POSITIONS

IME -0- 11 10.5 10.5 10.5 10.5
IMI-

UL
AR
EMPORARY

—oT
i

T
1
0

. ANALYSIS (S, Fiscal Note . repatranon InstrucUgns Section 111)
Assumes an ewective date 0 1, 1981
ersona}l Services based on current salary schedule, with allowance of vacancy factor

[ZC TN NCTEEN

82,
TraveI Contractual Services, Commodities and Equdpment are based nn cost per position
with the exception of Data Processi ng cost of $120,000 which is based on an estimate
for a Time Sharmg oPeratmn

Assumes an annual”intlation factor of 8% for all line items,

To meet the requirements of this legislation, funding for the following information
components is requested:

REGIONAL ECO™MIC FORECAST BY INDUSTRY $230,998 (FY *82)

(SR H=N

The large qeograﬁmcsue of Alaska makes it probable that. some reglons could havesevere
shortages of workers while other areas Iack econom|c activit Fof the past three Xearfs
e for

Ri)e B&Sﬁ? Cbhll % Analysis Sec“%R@FEAg%\ﬁe gee % rmﬁnatnhc% eon)fW(oey{cnt/Iajta w"e fo

Original: Le8|slat|ve Finance PHONE —465 2720 .................
CC! et and Management
Prime Sponsor ( Flrst Legislator Named)

33-001 (Rev. 12/80)
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Fiscal Note for Committee Substitute Senate Bill #318
Analysi s conti nued

six regions of the state. This permitted more accurate sub-state reqional estjmates of
emplo>( ent by mdu_st_rkl, labor, force and unemEI 0.ynent.  Both Pubhshed and nondi sc! osable
(due to confidentiality restrictions of Alaska's Unemployment Insurance Law) data are
contained in this data” hase.

This component would provide staff to analyze and forecast employment, labor force, and
unemployment information for the six regjons of the State, ~With  computer assistance,
staff would determine the trend and levél of economic act|V|t%/ by industry and enable the

operation of an industry/occupation matrix to provide occupational forecasts by industry
for the six regions.

Purchases: Igaoo_r Economist [I1, 2 Labor Economists II's, Clerical & Data Processing
ervices

EXPANDED OCCUPATIONAL EMPLOYMENT STATISTICS $91,809 (FY '82)

For much of the past decade Research and Analysis has estimated and projected employment
(staffing levels) 8 «occupation. Occupational data from an employer survey is mer[qed
with the” employment .orecast by industry to prepare forecasts of occupational employrent.

This component would provide staff to provide occuPatmnaI forecasts by industry for the

SIX regzlons of Alaska. Industrial detail used would IX? expanded to provide for” more accurate
estimates.  For example, morerbtail in the_mining industry, would isolate coal andhard

rock mining from oil and gas extraction. This would permit more accurateforecasts rf the
occupations involved if those sub-industries grew at different rates.

Purchases: 1 Labor Economist I, Data Processing and Clerical Services

ANALYSIS CF 1JI' AND ES DATA BASES $41.,637 (FY '82)

In tIk* first year of the legislation only, the a%ency proposes a small increment to analyze
how hest to utilize .he Unemployment Insdrance é ) and Employment Service (ES) data

bases for dynamic indicators of” unemployment ang employee turnover. Potentially, these
two data bases could give insight into the mability and labor force attachment of Alaska's
E)_opulathn. Roth cross sectional (one point in time) and longitudinal (between different
ime periods) analysis is feasible. However, some of this analysis has only been done in
a few states and the uniqueness of each state's unemployment inSurance data” base makes it
appropriate to limit the ‘study to determining feasible methodologies in the first year.

Purchases: 0.5 Labor Economist Ill, Clerical and Data Processing Support
MIfiRATI ON' STUDY $/8,312 (FY '82)

Any ana|¥3|s_ of Alaska's Ilabor, force supc?ly would be inadequate without considannn the
impact ot migration (both [nmigration and ‘outmigration). Migration flows are triggered
both by push “(lack of available™ opportunities in" the area from which migration e.anates)

and pull (more lucrative opportunities in the area which receives the m|grat|on) factors.
Interstate analysis of the factors which correlate with migration would be necessary (for
example, constriction employment in_other western states). ~ Modeling the migration Component
would give insight into the appropriate timing of large capital projects.

Purchases: 1 Labor Ecomonist Il and Clerical and Data Processing Support

Page 2 of 3



Fis?al Mote. for Committee Substitute Senate Bill 318
Analysi s continued

EXPANDED ALASKA OCCUPATIONAL - INFORMATION 570,657 (FY '82)

The Alaska Career Information system provided Labor Market Information about careers and
occupations in Alaska to a broad spectrum of users.

This additional position would allow for an expanded, more detailed treatment of the
worker supply and demand descriptions. State-wide information would be broken down for
users on a more site sdpemﬂc basis to include at minimum Anchorage and Fairbanks. |
Coverage would be broadened by addln% additional occupations. The development and imple-
mentation of the planning component Tor use by vocational and economic planning would be

accelerated.
Purchases: Labor Economist I, Data Processing and Clerical Support.

HOUSEHOLD SURVEY METHODS TEST $36,755 (FY '82)

The following items would be accomplished with this component:

1. Interviews of program staff. Determine what information about the potential labor
force is required for successful program administration,

7. Desica Survey questionsire.

3. Test sample. Two communities would he sampled to test the questionoire; test, Pr_ograns
of data entry, and retrcival, obtain accurate cost estimates; provide s. .pie foi "atted

output to program administrators.

A Sample data review. Program administrators would 'e interviewed about the usefulness
of the sample data and a decision would be reaches .o either seek funding for an
ex_anded sample, modify the survey methods then seek funding to implement, or to

sci ip the project based on cost benefit.
Purchases: 0.25 Labor Economist [I, 0.50 Data Control Clerk and Data Processing Services.

EVALUATION 805,000,

Project Manitoring will bo the responsibility of the staff from DOE/QOL. The Research
and "Analysis Section of DDL will establish a survey to monitor. and measure the effective-
ness of the pro%ra,m. The survey will compare those who participate .in the program with
those who do not in terms of weeks of unemployment, employment salaries received, job
satisfaction, as well as those who pursue additional education as part of their overall
plan.  The survey will he conducted. over a_two-Year period to identify the more longterm
results.  Third party evaluation will consist of a team review based ‘upon the project
objectives. ~The team selection will he determined by 00E/00I. staf f and shall consist of

people within the outside the Departments.

These components are interrelated with each other and with other information systems within
our Research and Analysis Section. Integration of this complete information system w;1l
provide an excellent framework for agencies to determine both the needs of the”labor force

and the likely job outlook.
Purchases: Labor Econonist II1, Statistical Clerk, Data Processing.

House Bill 509. If both bills pass it

Most of these components have been requeste e )th b
'82) which needs to lie adjusted.

d in
will result in a duplicate funding of $442.8 (FY

Page 3 of 3



SEHUIT Nnim 1 !

Posjtion Titie, Range 'Step B(%' Unit  Location Approv. Bisapp.
Labor Economist ||P 183 Juneau ~ Gov.
Type of Position "Staff MOoMhS retor  FC'O0." Prion ty |Form 2 page/line
FT 12 Leg.
3. Type of Expenditure Amount This position is responsible for overseeing the develop-
1 T ment maintenance and utilization of econometric modeling
Personal services: systems_ and techniques used in production of employment
4. 1Salary 2,736 per month 32,832 R[OJectlons by industry and reglon. This Posmon will
JBenefi ts * 5211 ire, train and direct” the work of two to three Bro-_
0 |CA 2,004 fessional . staff members. In conjunction with, subordinate
AHeallh Ins. _ W staff, this position will provide for collection and
g. _ Total Personal Services TFT 41,847 anal¥5|s of current economic development information and
. Travel W 2,400 maintenance of a data base u'ed in the production of
10. Contractual I 11,941 statewide and regional employtrent forecasts. These
11 . Commodi ties W T7000 forecasts are a prerequisite” to development of rernaI
12. E(%mpment 05 3,034 occupational forecasts. Thus, analysis of the effect
13. Other various policy options would have on the state's labor
14, Total Cost 60,272 force is contingent and successful development of this
informational component.
COdE FUNDING SOURLC The averag?e non-personal services costs for the Labor
15. FEO RECPT. 1002 Market Intormation Program are included. The major costs
16. GF MATCH. 1003 in the contractual ared are rent, indirect, and printing.
17 100 GEN. FUND 1004 60,272
L. I-A RCPTS. 1005

' J PGM RCPtS 1028

71. 1ICONTINUATION

N

22.JADDITION
FOR B&M USE ONLY
4A KEY NUMBER COLUMN NO.
AGENCY  Labor PROGRAMSocial Services RE\SETEED
BRU Administrative Services
COMPONENT Labor Market Information HE | _ORIX Y 82
rtGQUr.CT /OR NTV7

POSITION.



Position Title
1. Labor Economist [l *

Range/Step Barg. Unit] Location
168q pGG[gJ ]lJ

Approv. Qi sapp.
uneau Gov.

Tzee of Position Staff Months RP No. ~ PCN No. Priori ty Form 12 page/li ne .

2. PFT | 12 Leg.

3. Type of Expenditure Amount This position is required for the preparation of regional
' P pr~ g emplo;Pm_ent forecastg1 consistent WIPh Phe needs of the
Personal Services: occupational employment estimates program structure.

4 . 1Salary 2,378 per month 28,536 These forecasts must be by detailed industry category
Benefits 4,529 information for an occupational matrix used to generate

m ha 1,749 detailed estimates of occupational demand. This Labor

/. [Health Ins. _ 1,800 Economist must regionalize the employment estimates o

"871 _ Total Persomal Services ur 30,614 that detailed gccupational demand figures for six regions

9. 'Travel 2,400 are available for the matrix. The éstimates of regional

10. Gontractual or 11,134 employment growth must be consistent with st tewide totals

11. Commodities 04 1,000 of "industry “growth which will require that the development

11§ 5%HéPment 05 TT940 of closely” coordinated employment projections.

14, Total Cost 53,088 In order to produce detailed and reliable forecasts
extensive and continuing analyses of the labor market
areas will be required.” Research into historical data,

CODE FUNDING SOURCE current trends and econometric techniques will be an

15. FED RECPT. 1002 integral part of the positions work.

16. GE MATCH. 1003 _ - _ , _ _

17. 100 GEN. FUND 1004 53,088 This pogition will be stationed in Juneau and will be

18 |-A RCPTS. 1005 responsible for forecasts of the Alaska Southeast region.

PGM_RCPTS 1028 _

20. _ OTHER The average non-personal services costs for the Labor

21. CONTINUALtION Market Intormation Program are included. The major costs

22. ADDITION ) S In the contractual ared are rent, indirect, and printing.

FOR B&M USE ONLY
4A KEY NUMBER COLUMN NO.
AGENCY  Labor PROGRAM .social Services RE\SIASTEED
8RI Administrative Services
, PAE 2 OF 12C
. COMPONENT Labor Market Information

nsci"jr.f- "OR NTV."

ror/"ioN.



Position Title

1. _Labor Economist IT

Tx&e of Position Staff Months RP No. PCN No.
2, T 11
3. Type of Expenditure Amount

1
"Personal "Services:

4. salary 2,378 ?er month 26,158
5Benefits  15.8 1151

ICA TOSTT 1,603
77 Health Ins. 150 _ 1,650
g.  Total Personal Services 01 33,562
9. Travel w 2,400
10. Contractual  —---emmmeeeeo 0T 107837
11. Commodities W 1,000
12, E(%m pment 05 1,940
13. Other
14. Tocal Cost 49,589

CODE FUNDING SOURCE
15. FED RECPT. 1002
16. GF MATCH 1003
17. 100 GEN. FUND 1004 49 589
18. |-A RCPTS. 1005
2m PGM RCPtS 1028
0r
21. CONTINUATION
22. ADDITION X
FOR B&M USE ONLY

4A KEY NUVBER COLUMN NO.

AGENCY  Labor

1 o

1

Range/Steo Barg. Unit  Local,ion Approv.  Disapp.
168 G(‘ﬁ Juneau Gov. PP PP
Priority |Form 12 page/M ne
Leg.
This, posjtion's primary function is tq develop occupation-
al der%ano' estimates ?o¥ sub-state reg?ons. e exlut?ng
occupational information program (which has been in plaCe
and operating for almost a decade) provides detailed

occupational "estimates for the state as a whole and the
Anchorage and Fairbanks labor market areas. The services
of a Labor Economist I is required in order to develop
occupational estimates and projections for additional
geoqrapmc areas. These smaller regions (In terms of
émploynent) present meyor Problems and work elements with
regard to methodology development, production of esti-
mates, continual momtorln% and_measuring of estimating
accuracy and development of revised estimating pro-
ceedures. This information and services provided through
the efforts of th's position is crucial to effective
regional manpower planning.

The average non-personal services costs for the Labor
Market Information Program are included. The major costs
in the contractual ared are rent, indirect and printing.

PROGRAMgocj.al Services REE)/ASFEED
BRI Administrative Services
PAGE

COMPONENT Labor Market Information

nsouT.cr for NFY7

POSITION.

*JFY 82



uy.uttu, .wirumi jutlua u.m .u. °

Position Title, Range/Step B&rﬂ. Unit  Location Approv.  Oisapp.
Labor Economist || 168 Anchorage  Gov.
Txge of Position Staff MonthsiRP No, M 0. Pri OTT Ty Form 12 page/line
2. PFT n Leg.
Type of Expenditure Amount This position is required for the _Preparation of regional
‘ 1 employment forec?sts consistent with the needs of the
Personal Services: occupational employment estimates program structure.
Salary 2,378 per month 26,158 These forecasts must be by detailed industry category
5*|Benefi ts 4,151 information for an occupational matrix used” to generate
y ~ ICA TJoT detailed estimates of occupational derand. Thi$ Labor
Health Ins. _ TTbSTT Economist must regionalize "the employment estimates so
Total Personal Services 01 33,562 that detailed occUpational demand figures for six regions
Travel 02 2] 400 are available for the matrix. The estimates of regional
Contractual 613 10,687 employment growth must be consistent with statewidé totals
Commodi ties 4 1,000 of "industry “qrowth which will require that the development

13 5%HIe?msnt ThT 1,940 of closely” coordinated employment projections.

14, Total Cost 49,589 In order to produce detailed and reliable forecasts
extensive and continuing analyses of the labor market
areas will be required.” Research into historical data.

CODE FUNDING SOURCE current trends and econometric techniques will be an

1B FED REC3T. 1002 integral part of the positions work.

16. G- MATCH. 1003 _ - _ _ _ _

17. 100 GEN. FUND 1004 49,589 This pogsition will be stationed in Juneau and will be

18. I-A RCPTS. 1005 responsible for forecasts of the Alaska Southeast region.

\h > PGM_RCPTS 1028 _

i OTHER The average non-personal services costs for the Labor

21. CONTINUATION Market Information program are indicated the major costs,

22. ADDITION X in the contractual area are rent, indirect, and ‘printing.

FOR BAM USE ONLY
4A KEY NUMBER COLUMN NO.
AGENCY  Labor PROGRAM Social Services RE\S'IA%EED
BRU Administrative Services WE 4 O |
COMPONENT Labor Market Information tFY 32

IHEQU T;CT on NfiV."
PORTION.



Position title.

|
Range/Step!Rarg. Unit] Location
168q pI GGH | J

Approv.  Oi sapp.

1.1 _Labor Econgrjst 11 e 68 uneau Gov.
Txe of PositionlStaff Months RP No, ~ PCN No. Priori ty IForm 12 page/line
2r PFT | 10 Leq.
3.|Type of Expenditure Amount This posicion will work under the supervision of the

o1
]Personal Services:

state demo ra’oher PCN 1717) to E)roduce and maintain a
complete model of migration. This model would require
interstate analysis of occupational demand, and demo-
graphic analyis”of pupulatlon cohortts.

Migration flows will be estimated and forecast by this

These forecasts will 'be an important component of  the
Alaska Jobs Information Bank, wh ch will "provide infor-
mation necessary for policy making.

The averaqe non-personal services costs for the Labor
Market Information Program are incl —ad. The major costs
in the contractual area are rent, indirect and printing.

4..Salarr_ 2,378 per month i 23,780
5.]Benefits | 3,774

6AICA 1 1,458

7*health Ins. 1,500

8. _ Total Personal Services (1 30,912 position,
9. Travel 02 2,400
10. Contractual 03 10,240
11. Commodities 04 1,000
12. Equipment 08 1,940
13. Other

14, Total Cost 46,092

CODE FUNDING SOURCE

15. FED PECPT. 1002

16. GF MATCH. 1003

17. 100 GEN. FUND  100-; 46,092
18, -A RCPTS. 1005

| [PGM_RCPTS 1020
) — 0T
21. CONTINUATION !
22. |Addition X 1

FOR BAM ISE ONLY
4A KEY NIVBRR . COLUMN NO,

AGENCY Labor PROGRAM Social Services

BRU Administrative Services

. COMPONENT Labor Market Information
p.nour.crr “on nrs:

REVISED
OATE

PAGE

TTY 8



Position Title Range/Step Barg'. Friitl Location Approv.  Olsapp.
u Clerk Tg pist 111 | Juneau . ! Gov.
Tx‘ge of 03|t|onIStaff Months RP No. ~ PCN No. Pr| ori ty IForm 12 page/line ]
eg.
3. Type of Expend|ture Amount This Posmon will provide cIer|caI support to the re-
1 2 3 lona forecastmg occupatlona e onment estimates and
Personal Services: igration analysiS programs. qpo sports, corres-
A SalarY 1,433 per month 1 17,196 pondence and survey analy3|s WI he the osmons
5" Benefits 2,129 primary resPonS|b|I|ty Entering employment data Into the
WiCA 1,054 computer data base will also be Tequired. Mailing and
[. Health Ins. _ 1,800 processm of forms necessary for the expanded octupation-
8. _ Total Personal Services 01 22,179 al ID Yy and derand information system will be an addi-
8. Travel 02 -(0- tional "responsibility.
10. Contractual 03 10,807
11, Commodities 04 1,000 The avera%e non-personal services costs for the Labor
i2. Equipment 05 1,513 Market Intormation Program are included. The major costs
13. Other in the contractual area are rent, indirect and lease of
14, TotaI Cost 36,099 a 1202 Lexitron editor.
| CODE Fundingl source
15, FED rFcpt. 2
116. GF MATCH. 1003
17, 100 GEN. FUND 1004 36,099
l-A RCPTS. 1%105
: > PGM RCPtS 1028
2 1. (CONTINUATION
22.[ADDITION X
FOR R&M USE ONLY
4A KEY NUMBER COLUMN  NO.
AGENCY  Labor PROGRAM Social Services REVISEOQ

'i‘( ju-aur.r** ron new

PORTION.

DATE _

BRU Administrative Services

COVPONENT Labor Market Information

PACE T ofjjp f 32



TOnNTITTTITTAAATAAATATIATT" TNATAT)d Ld  ndbfc!

IPosition Title

Range/SteplBarg. Unit  Location Approv.  Disapp.
1.1 Labor Economist 11T 118 R cey Juneau Gov.
iTxpe of Posmonl Staff Months'RP No.  'PCN No. Priority [Form 12 page/line
| 6 | 5305 | 1 Leq.
3'Type of Expend|tulre ) | Amognt Analysis of Ul and ES Data Rases
Personal Services: Si x Months ‘
A._!_Salary_ 2736 x 6 ] 16,416
S.iifcnefits 15, 87% 12,605 Travel $1,200
6. WCA 0613 1 1,006 Frem. Rent $ 1,350
71Health Ins. 150 x 6 | 900 Pri nti ng 500
| 8.1 Total Personal Services 01 20,927 Communications 500
9. 1Travel 1,200 Inrii_rect SuBgort 3,050
10. (Contractual 03 5,400 [18.79% of $5,400
11.(Commodities 04 500 o
%32 |(IE)qupment 05 Commodi ties $ 500
14.)  Total Cost 28,027
| NOTE  FY '82 only!
| COCE FUNDING SOURCE
15. ( FED R!:CPf, 1002
116.1 GF MATCH
17.] 100 GEN FUND 1004 28,027
I-A RCPtS. 1007TA
W PGM_RCPTS 1028
20| (CTHET
121, ‘CONTINUATION ........................
|22.IADDITTON X "l 1
FOR BAV USE ONLY
4A KEY NUVBER COLUMN NO. '
AGENCY Labor PROGRAM S0C ial services RE\SlASTEED
B Administrative Services -
PAGE 7

nnour.r Zron n

POr/TION.

COMPONENT Labor Market Information
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CS Senate Bin #318
{Pom lon Title
Labor Economj st
T}élge of Position Stzaff Months|RP No. ~ PCN No.

W
Ran /Step Barg. lInit  Location Approv. Disapp.
s P GG% PP PP

Juneau Gov.

Priori ty IForm 2 page/li ne

Leg,

3. Type of Expenditure Amognt This osmop il % gare descri t|onsb occu,o Pons

. common to Alaska. will require obtaining in

Personal Services: mation from employers, educational institutions and
4, %:alarfyt 2,378 per month 22%%8 the occupational employment statistics program.
enefl ts ,
- FICA 1,749 The descriptions wil 1 be formatted by this position, to
7 Health Ins. _ 1,800 meet the requirements of the Career [nformation System.
8. TotaI Personal Services 01 36,614
9, 1Trave 02 2,400 NPS bhased on average cost per position.
0. Contractual 03 11,134
11, Commo ities W 1,000
%32 (1UI pment TIT 1,940
14, TotaI Cost 53,088
CODE FUNDING SOURCE |

15, FED RECPT. 1002
|c. Gt MATCH. 1003
17, 100 GEN. FUND 1004 53,088
0k I-A RCPTS. 1005

PCM_RCPTS 1028
I OTHR
21. CONTINUATION 1
22. addition

FOR BitM USE ONLY
4A KEY NUMBER COLUMN NO
AGENCY  Labor PROGRAM Social Services RE\D/,lAsTEED
BRU Administrative Services
PAGE 8 (F

ncQur.cr top ni-v/
POSITION.

COMPONENT Labor Market Information



CS Senate Bill #318

Position Tltie Range/StepiB&r;%. Unit!.
1. _Data Control Clerk" 98B {
: Type of PositionlStaff MonthslRP No.  JPCN No. Priori ty Form
: | L
3. Type of Expenditure u This positiop will
4 P Arount common to AFas a.

°ersonal Services:
4. Salary 1,521 per month 18,252

lenefi ts "77597"

ICA 1,119

Health Ins. 1,8l
gt Jotal Pe‘l_s_sona ervices 01 24,068
9. (Travel 07 07
10. Contractual 03 8,130
11. Commodi ties 04 1,000
12 Equipment T5T 77770
13. Other
14, Total Cost 35,138

T71DE FUNDINO SOURCE"
757 FED RECPT." 1002
16. of Match, m
iiz7zr 10T sett FUMT 1707
ITajr I-A RCpTsT TWIT
a PGM RCPfT 1028
70 (5ThT r
71 mvnm nm
22. ADITION
FOR B&M USE ONLY

4A KEY MIMBER COLUMN NO

PROGRAMSocial Services

BRU Administrative Services
COMPONENT Lahor Market Information

AGENCY  Labor

nnau:.cftor wv::j

portion.

Location Approv.  Di sapp
Juneau Gov.
2 page/li ne

Leg.

epare. description occuio %IOHS
will require o ta|n|n N

mation from employers, educational |nst|tut|ons anu
the occupational employment statistics program.

The descriptions will be formatted, by this position, to
rreet the requirements of the Career Information System.

REVISED
DATE

s G7Y &



CS Senate Bill #318

|Position Title Range/Step B&rﬂ. Unit  Location Approv.  Oi sapp.
1.1 _Labor Economist [l 1 16°B , Juneau Gov.
o|T¥pe of Position Staff Months RP No.  PCN No, Pri ori ty jForm  L*Tpage/li ne
2.1 PFT 3 1714 Leg.
3.'Type of Expenditure Amount This position will are. descriptions of occupagions
1yp d 1 2 3 common to Apas a. %e@ will require ob_talfn_lng Pnfor-
~ "Personal Services: mation from employers, educational institutions and
| 4.!JS|aIarfyt 2,378 per month H%g the occupational employment statistics program.
gne 11 ts ) L . : -
r ICA 437 The descriptions will be formatted, by this positionr to
[ 7. Health Ins. _ 450 meet the requirements of the Career Information Systeru
13 Total Personal Services 01 9,153
9. Travel 02 2,000
110. Contractual 03 2,783
111, Commodities 04’ 250
H% Equipment 05 I
1. Other
114, Total Cost 14,186
CODE ,
S. FiIO RCCPT. 1002
16. OF MAI~H 1003
17, 100 ?EN. Fund 1004 14,186
-A RCPTS. 1005
M) PGV RCPYS 1028
. OWR
21. continuation
22. ADDITION t
FOR BAM USE ONLY
4A KEY NIMBER COLUMN NO.
AGENCY  Labor PROGRAM Social Services RE\SETEEO
BRY) Administrative Services ME D G L-
COMPONENT Labor Market Informa ..ion —3(&
KEQur.cr "or n Vv:S:



umnyumunu . uce, 2UTTUWIr!
CS, Senate Bin #3x2
Posi tion Titie

Range/Step B&rﬁ. Unit  Location Atprov. Disapp.
1.1 _Labor Economist 11 18 B Juneau Gov.
Txge of Position|Staff Months]RP No. ~ PCN No. Pri-ori ty [Torm .2 page/li ne
2. PFT 12 Leg.
3. Type of Expenditure Amount This position will design and implement an evaluation
1 2 3 progran to .measure the effectiveness of the scho?l to
Personal Services: work transition program. The incumbent will analyze .
Salary 2,736 per month 32,832 data from survey of program graduates_to compare their
Benefi ts th211 labor force status, wages and job satisfaction to non-
ICA 2,004 oartici pants.
~ Health |."s. _ 1,800 , . _
§ Total Personal Services 01 41,847 NPS is cost per position for this component,
18- Travel 02 2,400
10. Contractual 03 11,941
11. Commodities (1A 1,000
12. Equipment 0 1,940
13. Other
14, Total Cost 59,123
CODE FUNDING SOURCE
15, FED RECPT. 1002
16. f Match. 1003
17, EN. FUND 1004
907 I-A RCPTS. 1005 59,128
3'5 PGM_RCPTS 1028
? OTHER
21 CONTINUATION L] 1
22. ADDITION i
FOR BtM USE ONLY
4A KEY NUMBER COLUMN NO.

AGENCY Labor

PROGRAMSocial Services

REVISEO
DATE

BRU Administrative Services

COMPONENT Labor Market. Information
at-QuUT.C"™ "OR NI!ivY

POSIT!ION.

PAGE 11 (F 12'W&
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IPosition Title "
1.1 _Statistical Clerk

(T)ﬁ)e of Position|Staff Months RP No. |RCN No.
2.| PFT | 6

1 2 !
Personal Services: |
4, Salarr 1,613 per month | 9,678
Benefits 11 1,536
« FICA 593
{. Health Ins. ] 900
8. Total Personal Services 01
9. Travel 02
10. Contractual 03
11. Commodities 04
12. Equiprent 05
13. Other
14, Total Cost
! CODE EUndin% SOURCE
15.]. Ted recpt. 1002
16. | GF MATCH. 1003
17| GEN. EUND 1004
o o) |-A RCPTS. 1005
» PGM RCPTS 1028
21, "CONTINUATION
22 .IADDITION X

1
FOR BfM USE ONLY

4A KEY' NUVBER COLUMN NO.

AGENCY  Labor

COMPONENT Labor Market Information

rtnour.r/r tor nsw

POSITION.

25,872

PROGRAMSocial Services

Ranqe/Step Barg Unit
1 10B
Priori ty

Location
Juneau Gov.
Form L2 page/ .ine

Leg.

This position will work under the su,oervision of a
labor economist on a surveg of schoal to work transition
program graduates. The incumbent will mail and tabulate

surveK results, and update program graduates addresses
for the tracking.

NPS is cost per position for this component.

Approv.  Disapp.

REVISED
DATE

BRU Administrative Services

PAGE 12 OF 1FY g2



THE LEGISLATLML OF THE STATE OF ALASKA
twelPR legislature

FISCAL NOTE

glﬁﬁ?esautmn Nn. CS Senate Bill No. 318 .
Act establishing the Alaska State. Supplemental Emplog// %t and Training..

Requested v Senate Labor and Commerce Committee 181 -

Il. FISCAL DETAIL
Agency Affected Labor
Program Category Affected Social Services
BRU. Program, or Subprogram(s) Affected Fnploynent S€IVICES
(Note: If more than one budget component is affected, separate line-item amounts and funding for each

component in Hie analysis section.)

- EXPENDITURES (Thousands 0f Dollars)

FY 81 FYy 82 FY 83 FY 84 FY 35 FY 86
100 PERSONAL SERVICES 605.7 733.5 792.2 855.6 924.0
200 TRAVEL 49.1 61.5 66.4 71.7 77.4
300 CONTRACTUAL 790.7 1,259.3 1,360.0 1,468.8 1,586.3
400 COMMODITIES 16.8 19.4 21.0 22.7 24.5
$00  HOUIPMHNT 7.6 2.1 -0- -0- -0-
600 LAND * STRUCTURES
700 GRANTS. CLAIMS. ETC,
TOTAL
-0- ~1.469.9 21075.8 2,239.6 2,418.8  2.612.2

FUNDING (Thousands of Dollars)

GENERAL EUND -0- 1,469,9 2,075,8. 2,239.6 2,418.8 2,612.2
FEDERAL FUNDS
OTHER (Specify Fund Source)

POSITIONS

FULL TIME -0- 16 e 18 0 18. . 18 18__

PART TIME
TEMPORARY

I1l. ANALYSIS (See Fiscal Note Preparation Instructlons Section 111)
1. Assumes an effective date if July 1, 1981,
2. Personal Services at currert salary rates.
3. Travel, Contractual Services, Commodities and Equipment are based on cost per
posmon with the exception of:
Contract with the DOL's Research and Analysis Section for evaluation of
the school .counseling program %
b. Contract with the Department of Education for program liason and on-site
monitoring $191.5.

¢c. Data Processing Cost of $11.7.
d. Contracts for Employnent Assessnent LY '82  FY C83
$'252.0 $544.3
$ 100.0 $ 216.0
IV. DATE 5/13/81 PREPARED BY Nico Bus, Finance Officer
AGENCY Lahnr
Original: Legislative Finance PHONE 465-2720
cc: Budget and Management

Prime Sponsor (First Legislator Named)

33-001 (Rev. 12/80) e 1 of 2
age 10



Fiscal Note
CS Senate Bill No. 318

Page -2-

4. Assures anannual inflation factor of 8% for all items,

5. Thenumber of individuals to be served is outlined in the assumptions contained
in the Department of Comunity and Regional Affairs fiscal note.

6. To meet the requirements of this legislation, funding for the following components

IS requested.
Support to Basic Labor Exchange: $778.9 (FY '82).

Purchases: 1 fianagerent Analyst Il11, 5 Employrent Security Specialists. IR, 2
Employment Security Specialists 117 (in FY'823 with an additional L
Employrent Security Specialist [B's in FY *83 contracts for Employ-
rent Assessment, and Job Seekers Mobility Exchange.

Support to Basic Labor Exchange; is the process of identifying and assisting indi-
viduals who cannot be immediately P_Iaced Into jobs. Within" this component are

(a). provision of employment counseling and development of plans to increase employ-
ability, (b) mechanisms for referral of individyals to support Programs (such as
other components of Community and Regional Affairs Worksite, [nternship and youth
programs, WIN, CETA, etc.), (c) mechani'ms for provisions of financial assistance
necessary to relocate Alaskan residents who are hired by Alaskan employers, and

{d)f thet_collectlon and dissemination of state-wide Labor Market and Job Market
nformation.

Another element of this support involves services to employers such as EEO training
and Personnel policies and procedures training.

School to work transition program $591.0 (FY '82).

Purchases: 4 Counselors | and 4 Counselors Il and Evaluation Services from the
Department of Labor's Research and Analysis Section plus a contract
Wi h_tth_e Department of Education for program liaison and on-site
inonitori ng.

Through this _rogram Alaska Department of Labor Emplo¥men,t Counselgrs would. be
stationed in high schools to provide career employrent guidance and counseling and
subsequent job deveIoPment and placement services “for h|%h school students.
stationing these Employment Counselors in tho schools, the link between tho educa-
tional community and the world of work w11 be strengthened.

This "School To Work" project will involve the Department of Education for liaison
assistance, setting up. thé program, negotiating, with local education agencies, site
selection, and ronitoring. Four major “sites with four satellites will “be selected.

A long .term evaluation model ‘ould tx set up by Department of Labor's Research and
Analysis section_which will monjtor the success of this project. Afi*c year stat-
Istical study will sample participants and non-participants over tiine to Oetermine
their successful entry into and progress within the labor force.

Page 2 Of 2



CS Senate Bill #318

Position Title Range/Step B&r;%. Unit  Location Approv.  Disapp.
1. Management Analyst'|l | 18 C Juneau Gov,
Tgpe of Position[Staff Months IRP No.  'PCN No. Priority Form 12 page/line
2. PrT | 12 | Leg.
3. Type of Expenditure Amount Provide Central Office coordination, analysis and
o1 1 2 3 regortmg grocesses._ This position would™also
Personal Services: disseminate information about the program and arrange
Salary, 2,837 per month ! 34,044 media contracts.
* Benefits | 5,403 _ N _ ,
fi. FICA 1 2,004 This position would be the chief negotiator for the
Ilg* Health Ins. _ 1,800 rogram and would be the contact person to develop =
. _ Total Personal Services 01 43,251 he mter-ag_ency cooperative a?reements. The positi A
9, Travel 02 3,937 would negotiate” contracts for Tabor force identify .ation,
10. Contractual 03 12,641 labor POOl facilitators, and other labor exchan™ .
11. Commodities 04 600 support services with other vendors.
+« EQuipment 05 950 L
W3 Other NPS based on average cost per position,
14, Total Cost 61,385
1
CODE FUNDING SOURCE
15. FED RECPT. 1002
16. GF MATCH. 1003
urn 100 GEN. FUND 1004 61,385
' -A RCPTS. 1005
i PGV RCPTS” 1028
20, OTHER
21, CONTINUATION
22. ADDITION "X
FOR BitM USE ONLY
4A KEY NUMBER COLUMN NO.
AGENCY  Labor PROGRAM Social. Services REglASTEED
BRU Emplo.yment Services -
PAGE I COF 1
COVPONENT Alaska State Supplemental FY 82
-0 nnounr®* ron wnv: Employment and Training

pomoN. .



CA Senate Bill #318

Posmon Title Range/Step B&r;% Unit | Locatlon Approv.  Di sapp.
mplo¥ment Security Specialist B 14 C Fai rbanks ~ Gov.
xoe of Position'Staff Months'RP No. ~ PCN No. Priori ty Form 12 page/li ne ]
eq.
3. Type of Expenditure Amorunt This posmon tho%%h based in Fawbanks would travel
extensively throu% ut Northern Ala .<a. The position
Personal Services: would _ be. responsible for contactir / employers: to
Sal ary 2,455 per month 29,460 solicit job opemngs for the bar . labor éxchange,
+ Benefits 47675 provide ‘or arrange the provision of Employment Services,
FICA 1,806 such as EEOQ and personnel .procedures training, and
{. Health Ins. _ 1,800 explain and set Up slots for the intern, RSVP, and
g. _ Total Personal Services 01 37,741 worksite training programs.
9. Travel 02 3,937 o
10. Contractual 03 10,863 NPS based on average cost per position.
11. Commodi ties 04 600
12 . EQui pment "OF 950
13. Other
14, TotaI Cost 54,091
CODE FUNDING  SOURCE
15, FED RECPT. I002
16. Gk MATCH. 1003
17, 100 GEN. FUND 1004 54,091
I-A RCPTS. 1006
¥ PGM_RCPTS 1028
20, OTHER
21. CONTINUATION |
22. ADDITION X
FOR BSM USE ONLY
4A KEY MIMVRER COLUMN NO.
AGENCY  Labor PROGRAM ~ Social Services RE\D/IASTEEO
BRU Employment Services
PAGE 2 O |
COMPONENT Alaska State SU}? plemental £Y 32
<o nnouton Employment and Training

por-"0N.



CA Senate Bill #318
Position Title o
Emplo¥ment_S_ecur|ty Specialist H

T}éee of Position Staff Months| RP [PCN' No.
T 12
1 1 2
Personal Services:
Salarx_ 2,291 -per month | 27,492
6 Benefits 4363
6. FICA | 1,685
[. Health Ins. _ 1,800
8. Total Personal Services 01
9, Travel 02
If{. Contractual 03
11. Commodities 04
12. Equipment 05
13. Other
14, Total Cost
CODE FUNDING SOURCE
15. FED RECPT. 1002
16. GF MATCH. 1003
\A 100 GEN. FUND 1004
I-A RCPTS. 1005
| 4 PGM_RCPTS 1028
20, OthEr
21. CONTINUATION
22. ADDITION
FOR B»M USE ONLY
4A KEY NUMBER COLUMN NO.

AGENCY  Labor

52,243

PROGRAM

Ranae/Step Barg. Unit  Location
15 C P Gfﬂ A
Priority

Social Services

Approv.  Di sapp.
nchorage  Gov. PP 'S4
Form 12 page/L1ne

Leg.

This position, though based in Anchorage, would travel
extensively throughout Southcentral Alaska. The
P03|t|cn_wo_u|d be” responsible for contacting employers
0 solicit job openings for the basic labor” exchange,
provide or arragne the provision of Employment Services,
such as EEO and” personnel procedures training, and
explain and set up slots for the intern, RSVP, and
worksite training programs.

NPS based on average cost per position.

REVISED
DATE

BRU Employment Services
COMPONENT Alaska State Supplemental

Employnent and

PAGE 3
raining



CS Senate Bill fIS-P

I™ Position Title o
1. Emplo¥ment_s,ecur|ty Specialist Il
nge of Position Staff Months RP No. PCN No.
2. PFT 2
3. Type of Expenditure Amognt
fPersonal Serviceslz | !
Salar%/, 2,291 per month 5 27,492
Benefits 4,363
6. FICA 1,685
[. Health Ins. _ 1,800
B. Total Personal Services 01 35,340
8' Travel 02 3,937
10. Contractual 03 11,416
11. Comtnodi ties 04 600
12, E(%m pment 05 950
13. Other
14, Total Cost 52,243
CODE FUNDING SOURCE
15. FED RECPT. 1002
16. GF MATCH. 1003
17, 100 GEN. FUND 1004 52,243
I-A RCPTS. 1005
19. PGM RCPTS 1028
20, OTHER
21. CONTINUATION
22. ADOITICN

4A KEY NUMBER

AGENCY  Labor

FOR B&M USE ONLY
COLUMN NO.

Range/Step|Barg. Unit  Location Approv.  Disapp.
15 8 pHGGﬂ Juneau Gov. PP PP
Priority Form 12 page/line ]

eg.

This position, though based in Juneau, would travel
ext?nswely throu%hou} Southeast Alaska. The position
would be responsidle for contacting employers to
solicit job openings for the basic” labor exchange, _
provide or arrange"the provision of Employrent Services,
such as EEO Personnel procedures training, and explam
and. set up slots for the intern, RSVP, and worksite
training programs.

NPS Based on average cost per position.

PROGRAM  Social Services REVISED
. DATE
BRU Employment Services WE 4 Lc
COVPONENT Alaska State Supplemental Y 82

-

Employrent and Training



(C Senate Bill #318
Position Title

1. _Emp onrent Security Specialist 1B
TEe of Position Staff Months[RP No.

PCN No.

3. Type of Expenditure
Personal Tem cels:

Salary 2,135 per month 25,620
Benefits 40606
~ FICA 1571
. Health Ins. ' 1,800

8. Total Personal Services 01
9. Travel 02
(1). Contractual 03
)

1

11. Commodities 04
12. Equi prent 05
13, Other

14, Total Cost

CODE FUNDING SOURCE
15.] FED RECPT. 1002
16. | f Match. 1003

100 EN. FUND 1004
* I-A RCPTS. 1005

10 PGM RCPTS 1028

20. OTHER

21, CONTINUATION

77" ADDITION

FOR BAM 1JSE ONLY

4A KEY NUMBER COLUMN  10.

AGENCY  Labor

nnciu-on Kr':

Amount

49,608

PROGRAM

Social Services

Range/Step Barg. Unit  Location Approv.  Disapp,
14 8 pSar Juneau Gov. PP PP
Priori ty Form 2 page/li ne

Leg.

These. positions would be based for |abor force identi-
fication, referrmg individuals to éob openings for
which they are qualified, and providing other services
which are” part of the basm labor exchange. They ma}/
alsq arrange for referra to services which support the
basic labor exchange. Posmons WI| also Identify
persons who could part|C|pa in the worksite and
Intern programs.

NPS based on average cost per position.

REVISED
DATE

BRU Employment Service:

COMPONENT AIaska State Sugplem_ental
Employment and

PAGEJFL_ "F

-isjr.y 3 2
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CS Senate Bill #318

Position Title Range/Step Barg, Unit  Location Approv.  Disapp.
- Emplo¥ment Security Specialist IB 14 C Anchorage  Gov.
gge of Position’ Staff Months!RP No. PCN No. Priority [Form 12 page/line ]
eg.
3. Type of Expenditure Amount These_ positions would be used for labor force identi-
_ fication, referrmg1 individuals to éob ogenmgs for
/Personal Services: | which they are qualified, and providing other services
kSaIar?/_ 2,135 per month 25,620 which are” part of the basic labor exchange. They may
Benefits 4,066 { also arranqe for referral to services which, s pfoort
6. IFICA 1,571 the Dbasic Tabor exchange. The paositions will also
g, Health Ins. _ 1,800 identify persons who could participate in the worksite
. _ Total Personal Services 01 33,057 and intérn programs.
9. Travel 02 3,937 .
10. Contractual 03 11,064 NPS based on average cost per position.
11, Commoditie'- 04 600
12. Equi pment 05 950
13. Other
14, TotaI Cost 49,608
CODE FUNDING SOURCE
15, FED RECPT. 1002
16. | GF MATCH. 1003
100 GEN. FUND 1004 49,608
8 ) -A RCPTS 1005
. PGM RCPTS 1028
20. Other
21, CONTINUATION I
22. ADDITION X
FOR BAM USE ONLY
4A KEY NUVBER COLUMN NO.
AGENCY  Labor PROGRAM  Social Services RE\SlsTEED
BRU Employment Services WE 6 F 1SY82
- g COMPONENT AIaska State Supplemental
MiOL*"0H Nr\7 Employnent and b g

por/r®_oN- e



CS Senate Bin #318

IPosition Title _ Range/Step Barg. Unit  Location Approv.  Disapp.
L Emplo¥ment Security Sp ialist IB 14 C Ketchikan — Gov.
T¥Ee of PositionlStaff M hs'RP No.  PCN No. Priori ty Form 12 page/line
2. 12 Leg.
3. Type of Expenditure Amount These. positions would be used for labor force identi-
o , flcath referrmg |nd|V|du s to, ob 0|8 ings for
Personal Servi ces : , which they are qualified, t[))row Ing other services
Salarr_ 2,135 per month | 25,620 which are part of the basm labor_exchange. They may
w. Benefits " 4,066 also arranqe for referral to services which support
6. FICA 1.571 the basic Tabor exchange, The positions will also
g, Health [ns. _ 1,800 identify persons who could participate in the worksite
. _ Total Personal Services 01 33,057 and intern programs.
9. Travel 02 3,937 N
110. Contractual 03 11,064 NPS based on average cash per position,
i1l Commodities 04 600
112. Equipment 05 950
113, Other
14, Total Cost 49,608
CODE FUNDING SOURCE
15, FD' RECPT. 1002
16. GF MATCH. 1003
100 GEN. FUND 1004 49,608
TS -A RCPtS. 1005
PGM RCPtS 1028
20. Other
21. continuation
22. addition X
FOR B&M USE ONLY
4A KEY NUMBER COLUMN NO
AGENCY  Labor PROGRAM Social Services RE\B!JAST%D
BRI) Employment Services -
PAE T = _iniy
COMPONENT Alaska State SUF plemental
2.rQV'm roth NT Employment and Training



CS. Senate Bill #318
Posi tion Title

1. _Employrent Security Specialist IB

Ter of Position Staff Months RP No. PCN No.

2.
3. Type of Expenditure Amount
P Pendity 1 3
Personal Services:
Salary 2,640 per mnth 1 31,680
Bene 1ts | 5,028
671FICA 1,942
' 7. Health Ins. _ 1,800
18- Total Persona” Services 01 40,450
1.9 Travel 02 3,937
18, Contractual 03 12203
1ﬂ Commodities 04 600
. Equipment 05 950
113. Other
14, Total Cost 58,140
CODE E FUNDING SOURCE
15. FED RECPT. 1002
15, GF MATCH. 1003
17, 100 GEN. FUND 1004 58,140
A |-A RCPTS. 1005
20 PGM RCPtS 1028

OthEr
21, CONTINUATION
j22. ADDITION

4A KEY NUVREL

AGENCY Labor

n 10 J7""*

FOR 8&M USE ONLY

Range/Step Barg Unit  Location Approv.  Disapp.
14 8 P 5a Fai rbanks  Gov. PP PP
Priority Eorm L2 page/line

Leg.

hese. positions would 8 éed for labor force |d?nt|
ication, referring Individuals to_job openings for
which they are qualn‘led and Erowdmg other”services
which are’ part of the basic labor exchange. They ma¥
alsq arrange for referral to services which support the
basic labor exchange. The positions will also identify
persons who could participate in the worksite and intern
programs.

NPS based on average cost per position.

COLUMN NO.
PROGRAM ~ Social Services REVISED
. DATE
BRU Employment Services
PAGE 8§ (F
COMPONENT Alaska State SuPplementaI 32
Kr Employment and Training

ror.iT'oN. .



CS Senate Bill #318

Position Title Range/Step B&rﬂ. Unit  Location Approv.  Disapp.
1. _Counselor 1] . 16 C. . 1/ . Gov.
Tgee of Position|Staff MonthsIRP No.  |PCN No7 Priority JForm 12 page/line
2. PFT | 12 Leg.
}3 Type of Expenditure Amount The duties of the Employment Counselors will incorporate
- . 2 3 the ogéectlves of the project site and specifically
1 Personal Services: Incluae:
A Salary 2,837 per month 34,044 . _
7 Benefl ts 5,403 1. The provision of the full array of professional
| 6. FICA 2,004 employment counseling services for participating
/. Health Ins. _ 1,800 youth™ to include individual and grouE_chnsellng
8. _ Tc:al Personal Services 01 43,251 and guidance, test services, job “seeking workshops,
9. Travel 02 2,200 and job development and placement activities;
10. Contractual 03 1,972 _ , ,
11. Commodities 04 1,500 2. Management and maintenance of the project site;
12, E(%mprent 05 o o o
13. Other 3. Community involvement, to elicit support and diraction
14, Total Cost 54,923 from employers, youth, agencies and schools;
4. Full participation within the project school site to
CODE FUNDING SOURCE include promotion of and presentm%_ occupational
FED RECPT. 1002 related materials in classroom settings; and,
. G- MATCH. 1003 . _ o
17. 100 GEN. FUND 1004 54,923 5. Establish linkages between project and existing
A I-A RCPTS. 1005 employrent exchange or?anlzatmns to facilitate
0 (%%A-IEECPTS 1028 the job opportunities Tor youth.
121, CONTINUATION NPS based on average cost per ?osmon, rent not
22. ADDITION X included due to contract with the Department of
FOR B&M USE ONLY Education.
4A KEY NUMBER COLUMN NO \J Location unknown, primarily in outlying schools.
AGENCY  Labor PROGRAM ~ Social Services RE\SETIEED
BRU Employment Services A
- PAGE 9 OF_\fj S2
H:0Jrrv H ' COMPONENT Alaska State Supplemental r
. 1 Employrent and T ai ni ng
por * - .




CS Senate Bill #318

Position Title

Counselor 1]

T?éee of Position|Staff Months RP No.
T | 12

Type of Expenditure

Personal Services:
Salary_t 2,837 per month | 34,044
iIts

PCN No.

Amount

Range/Step Barg. Unit  Location Approv.  Di sapp.
i 8 P GG% . . PP p
Prion ty Form 2 page/line

Gov.

Leg.

The duties of the Employment Counselors vnll incorporate

H}l%luo Aectives of the project site and specifically

1. The provision of the full array of professional
employrent counseling services” for participating
youth“to include individual and grouE_ counseling
and guidance, test services, job “seeking workshops,
and job development and placement activities;

2. Management and maintenance of the project site;

3. Community involvement to elicit support and direction
from employers, youth, agencies and schools;

4. Full participation within the project school site to
include promotion of and presentmgz_occupatlonal
related materials in classroom settings; and,

5. Establish linkages between project and existing
employrent exchange organizations to facilitate
the job opportunities Tor youth.

NPS based on average cost Per ?osition, rent not included
*o contract with the Department of Education.

[ Location unknown, primarily in outlying schools.

Social Services REVISED

DATE

BRU Employment Services

Bene 57403
FICA 2,004
1. Health Ins. _ 1,800
8. _ Total Personal Services "OT 43,251
9. Travel 02 2,200
to. Contractual 03 1,972
1. Commodities on 1,500
12 .. EQUI pment "0T
13. Other
14, Total Cost 54,923
FUNDING SOURCE
15. IFED RECPT. 1002
16. GF_MATCH7 1003
17. 100 %TTTFUND TOW 547923
-A RCPtS. 1005
PGM RCPTS 1028
20. TThFr
21 . CONTINUATION
22.1addTtiOn
FOR B&M USE ONLY
4A KEY NUVBER COLUMN NO.
AGENCY  Labor PF M
N nnaurfv ror> mf "y

i -
PORTION.
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CS Senate Bill #318

Position Title
1. Counselor I
Txee of Position Staff Months IRP No. PCN No
2, T 12
3.[Type of Expenditure I Amount
Typ p ay i 0 4
Personal Services:
"alar?/_ 2,837 per month ! 34,044
1 Benefits I 5,403
FICA 2,
g, Health Ins. L Lg(j0
. Total Personal Services 01 43 251
9. Travel 02 2,200
10. Contractual 03 1,972
11. Commodities 04 1,500
12. Equipment 08
13. Other
14, Total Cost 54,923
|
CODE FUNDING SOURCE
15, FED RECPT. 1002
16, Gf MATCH. 1003
117 100 GEN. FUND 1004 54,923
f! 1. |-A RCPTS. 100"
1 PGV RCPTS  102a
20 _ OTHER
21, 'CHNYINITATION" 1
22. ADDITION
FOR RAM USE ONLY
4A KEY NUMVBER COLUMN NO.
AGENCY Labor PROGRAM

2.rQ'Jrr"' r9H N rVJ

POr"r'ON',

BRU Employment Services

COMPONENT Alaska State SuPplementaI
Employnent and Tr

Range/Step Barg. Unit  Location Approv.  Disapp.
16 8 d GG(j 1/ . Gov. PP PP
Pri ori ty Form .2 page/line

Leg.

The duties. of the Employment Counselors will incorporate |
thn%l orbejectlves of the project site and specifically
I nclurie :

1. The provision of the full array of professional
employnent counseling services” for participating
youth“to include individual and grouE_counseImg
and guidance, test services, job ‘seeking workshops,
and job development and placement activities:

2. Management and maintenance of the project site;

3. Community involvement to elicit support and direction
from employers, youth, agencies and schools;

4. Full (Participat_ion within the project school site to
include promotion of and presentln%_occupanonal
related materials in classroom settings; and,

5. Establish linkages between project and existing
employment exchange organlzanons to facilitate
the job opportunities Tor youth.

NPS based on avera_%e cost per position, rent not included
due to contract with the Department of Education.

1/ Location unknown, primarily in outlying schools.

Social Services REVISED

DATE

meE 1 o 1IEY $2

aini ng



CS Senate Bill #318

Position Title Range/Step B&rﬂ. Unit  Location Approv.  Disapp.
1. _Counselor 1. 16 C 1/ ~Gov,
} Txee of PositionIStaff Months RP No. ~ PCN No. Priori ty |Form 12 paqge/li ne
2., PFT 12 Leg.
3. Type of Expenditure Amount The duties of the Employment Counselors will incorporate
1 1 2 3 the objectives of the project site and speci fi cal I
Personal Services: I nclude :
Salar?/_ 2,837 per month j 34,044 o _
benefits 5,403 1. The provision of the full array of professional
6.TFICA 2,004 employment counseling services for partici pating
[. Health Ins. _ 1,800 youth™ to include individual and qrouE_ counseling
8. _ Total Personal Services Ol 43,251 and guidance, test services, job 'seeking workshops,
q. Travel 02 2,200 and job development and placement activities;
10. Contractual 03 1,972 _ , ,
11, Commodities 04 1,500 2. Management and maintenance of the project site;
12. Ec%w pment 05 o . o
13. Other 3. Community involvement to elicit support and direction
14, Total Cost 54,923 from employers, youth, agencies and schools;
4. Full participation within the project school site to
CO0E FUNDING SOURCE include promotion of and presenting. occupational
18. | FED RECPT. 1002 related materials in classroom settings; and,
16.1 Gk MATCH. 1003 L , o
17.1 100 GEN. _FUND 1004 54,923 5. Establish linkages between project and existing
} # I-A RCPTS. 1005 employment exchange or?amzatlons to facilitateé
287 PGI\H/IEFF{%CPTS 1028 the job opportunities for youth.
21, "CONTINUATION NPS based on avera_g%e cost per P03|t|on, rent not included
22 . 1A0ITION X due to contract with the Department of Education.
EOR BRM USE ONLY _ S _
1/ Location unknown, primarily in outlying schools.
*A KEY NUMBER COLUMN NO
AGENCY  Labor PROGRAM  Social Services REVISE)
DATE
BRU Employment Services
PAGE OF 82
COMPONENT Alaska State Supplemental
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CS Senate Bill #318

Position Title Range/Step B(a{rﬁ. Unit  Location Approv.  Disapp.
Counselor | . 13 C 1/ Gov.
Txee of Position Staff Months' RP No7  PCN No. Priori ty Form 2 page/Tine
T 12 Leg.
3.iType of Expenditure Amount The duties of the Employment Counselors will incorporate
i P p ,,,,,,,,, 1 el 3 the objectives of thepp¥oject site and specn‘mall?
Personal Services: Include:
ASalary 2,291 per month 27,492 o ,
lenefits 4.363 1. The provision of the full array of professional
0. IFICA 1,685 employment counseling services” for participiting
[. jHealth Ins. _ 1,800 youth™ to include individual and roug_counselmg
8.1  Total Personal Services 01 35,340 and quidance, test services, job “seeking workshops,
9. Travel 02 2,200 and job development and placement activities;
10. (contractual 03 0,741 _ , ,
11.{Commodities 04 1,500 2. Management and maintenance of the project site;
12. "Equipment 05 o . o
13. Other 3. Community involvement to elicit support and direction
14, Total Cost 45,781 from employers, youth, agencies and schools;
4, Full participation within the project school site to
CODE FUNDING SOURCE include promotion of and presentmq_occupatlonal
15. FED RECPT. 1002 related materials in classroom settings; and,
16. GE MATCH. 1003 o _ o
100 GEN. FUND 1004 45,781 5. Establish linkages between project and existing
gn I-A RCPTS. 1005 employment exchange or?anlzanons to facilitate
%O' EP)(%MEECPTS 1028 the job opportunities Tor youth.
21, CONTINUATION NPS based on average cost per Posmon, rent not included
22. ADDITION X due to contract with the Department of Education.
FOR BSM USE ONLY _ L _
1/ Location unknown, primarily in outlying schools.
4A KEY MIMBER COLUMN NO.
AGENCY  Labor PROGRAM ~ Social Services RE\S,lASTEED
BRU Employment Services
PAGE 13 CF
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CS Senate Bill //318

Position Title

Counselor |

TH%% of Position Staff Months RP No.  TPCN No.

IP

3. Type of Expenditllilre Amo(%mt
Personal Services:

Range/Step Barq. Unit  Location Approv.  Disapp.
oM | YA e TR
Priori ty Form [2 page/line

Gov.
Leg.
The dHties,of the Employment Counselors will i,nc?[porate

the objectives of the project site and specifically
include:

MLSaIar_ 2,291 per month | 27,592 o _
enefits 4.363 1. The provision of the full array of professional

0. FICA 1,685 employrent counseling services” for participating
[. Health Ins. _ 1,800 youth“to include individual and grouE_counsellng
8 Total Personal Services 01 39, and guidance, test services, job “seeking workshops,
9. Travel 02 2, and job development and placement activities;

10. Contractual 03 0, _ , _
H Commodities 04 1, 2. Management and maintenance of the project site;

. EqQuipment 05 o o o
13, Other 3. Community involvement to elicit support and direction
14, Total Cost 45,781 from employers, youth, agencies and schools;

4. Full participation within the project school site to
CODE FUNDING SOURCE include promotion of and presentmgz_ occupational
15. FED RECPT. 1002 related materials in classroom settings; and,
16. GF MATCH. 1003 L _ o
100 GEN. FUND 1004 45,781 5. Establish linkages between project and existing
jrajr -A RCPTS. 1005 employrent exchange or?anlzanons to facilitate
28| g(%MEECPTS 1028 the job opportunities Tor youth.
21.|(continuation NPS based on average cost per position, rent not included
22."ADDITION due to contract with the Department of Education,
FOR BitM USE ONLY _ o _
1/ Location unknown, primarily in outlying schools.
4A KEY NUMBER COLUMN NO
AGENCY  Labor PROGRAM ~ Social Services RE\S}XSTEED
BRU Employment Services
PAGE 14 OF 16
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CS Senate Bill #318

Position Title
1. Counselor |

Txee of Position Staff Montns RP No.  IPCN No.
2. T 12

3. Type of Expend|tl|1re : Amognt
[/E’ersonal Services:
aIary 2,291 per month 27,492
Penefits 4.363
A 'FICA 1,685
. Health Ins. _ 1,800
% Total Personal Services 01 35,3
o Travel 02 2,2
10. Contractual 03 0,1
11, Commodi ties 04 15
12. Equi pment 05
13. Other
14, Total Cost 45781
CODE FUNDING SOURCE
15. FED RECPT. 1002
16. Gc MATCH. 1003
17, 100 GEN. FUND 1004 45,781
|-A RCPTS. 1005
_ PGM RCPTS 1028
120. Other
121.CONTINUATION
122.(ADDITION
FOR BAM USE ONLY
4A KEY NUMBER COLUMN NO.
AGENCY  Labor PROGRAM

[OR NFVT

) L 1 :
Priority Form 12 {)agelllne

COPONENT

Range/Step Barg. Unit  Location Approv. Disapp.
138 P GG?J pp p

Gov.

Leg.
tTr?e duties of the Employment Counselors will _incorporate
0
u

m%l Ot[)éecnves of the project site and specifically

1. The provision of the full array of professional
employment counseling services” for participating
youth to include individual and grouE_ counseling
and guidance, test services, job seeking workshops,
and Job development and placement activities:

2. Management and maintenance of the project site;

3. Community involvement to elicit support and direction
from employers, youth, agencies and schools;

4. Full participation within the project school site to
include promotion of and presentmgz_occupatlonal
related materials in classroom settings; and,

5. Establish linkages between project and existing
employment exchange or?anlzatlons to facilitateé
the job opportunities for youth.

NPS based on avera_gze cost per Position, rent not included
due to contract with the Department of Education.

1/ Location unknown, primarily in outlying schools.

Social Services REVISED
, DATE
BRU Employment Services
PACE 1 C(F 82
Alaska State Su?plemental
Employment and Training

POSITION.



CS Senate Bill #318

Position Title Range/Step Barg. Unit  Location Approv. Disapp.
1. Counselor I 13 C GGU 1/ Gov.
Type of Position|Staff Months RP No. PCN No. Priority [Form 3 page/line
2. PFT 12 Leg.
3. Type of Expenditure Amount The duties of the Employment Counselors will incorporate
, the objectives of the project site and specifically
Perbonal Services : ; include:
falary 2,291 per month I 27,492 .
« Penefits 4363 1. The provision of the full -may of professional
| 0 FICA 1,685 employment counseling services for participating
| 7. Health Ins. _ 1,800 youth™ to include individual and grouE counseling
S. Total Personal Services 01 35,340 and guidance, test services, job seeking workshops,
}g Travel 2,200 and job development and placement activities;
10. Contractual 03 6,741 _ _ _
111, Commodities 04 1,500 2. Management and maintenance of the project site;
12, E(iuipment 0S o o -
13. Other 3. Community involvement to elicit su&)port and direction
14. Total Cost 45,781 from employers, youth, agencies and schools;
4. Full participation within the project school site to
CODE FUNDING SOURCE include promotion of and presenting occupational
15. FED RECPT. 1002 related materials in classroom settings: .nd
16. f Match. 1003 . .
117- 100 EN. FUND 1004 45,781 5. Establish liikages between project and easting
i'S [-A RCPTS. 1005 employment, exchange or?anizations to .acilitate
2187} POEMERCPTS 1028 the job opportunities for yiuth.
. her
21, CONTINUATION NPS based on average cost per position, rent not included
|22. ADDITION X due to contract with the Department of Education,
FOR GitM USE ONLY
1/ Location unknown, primarily in outlying schools.
4A KEY NUMBER COLUMN  NO.
AGENCY Labor PROGRAM ~ Socle*1 Services REVISED
DATE

20QJ)rr~ron rvir
PC'r."".DN.

COMPONENT Alaska State Supplemental

RRU Employment Services
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