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A SSO C IA T IO N  o f  ALASKA SC H O O L BO ARDS

M i f f  >  1 0 4  S T M I T  •  J U N C A U  M  A S f t A  « M O I  •  P M 0 4 I  9 M  K M  I

April 30, 1981

S e nat or T erry Stimson 
State Capitol 
Pouch V
Juneau, A l a s k a  99811 

Re: CSSB 119 (HESS)

Dear S e nato r Stimson:

.he A s s o c i a t i o n  of A l a s k a  School Boards would like to 
have an o p p o r t u n i t y  to testify on this Bill. We have a t­
tached a proposed a m e n dm ent of the Bill along w i t h  our 
rationale for th . amendment.

Thank you for y o u r  time and consideration.

Robert C. Greene 
Executive Secretary

RCG/sam
e n c l osure



P R O P O S E D  A M E N D M E N T  TO CSSB 119 (HESS)
BY THE A S S O C I A T I O N  OF A L A S K A  SCHOOL BOARDS

AASB O B J E CTION TO S E C T I O N  3. AS 14.20.030 AS A M E N D E D  IN 

CSSB 119 (HESS)

1. Vagueness, I m p r a c t i c a l i t y  and License for Abuse

W h a t  section 3. r e a l l y  does is make it nearly impos sible 
for school d i s t r i c t s  to seek redress for teachers w h o  break 
t heir contracts. The language of the bill, as it has been 
revised, is at best q u e s t i o n a b l e  in conside ring how it would
w o r k  in the e v e r y d a y  world. The A s s o c i a t i o n  of Alask a
School Boards is s t r ongly o p p o s e d  to the added last section 
of the bill.'

The nev s e c t i o n  states that a teacher's c e r t i f i c a t e  
may -NOT- be revoked for breach of contract if 
the board fails to c arry - o u t  the duties outli ned 
in this bill, and be able to prove it.

W h a t  this means, in effect, is that a teacher 
c ould b r each h i s / h e r  contract at any time, if the 
d i s t r i c t  does n o t  have proof (like a d o c ume nt
signed by the teacher) that describes "the housing
c i r c u m s t a n c e  g e n e r a l l y  and the specific  problems 
in the s p e c i f i c  a s s i g n m e n t  locations of the 
(School District)" and also documen ts how and when 
the d i s t r i c t  made a reasonable e f f o r t  to "assist 
the (teacher) to secure reasonable housing c o n­
sis tent w i t h  c o m m u n i t y  norms as to substance and 
q u a l i t y  at a r e ason a b l e  cost (including energy and 
m a i n t e n a n c e  c o s t s ) ."

T r yin g to d e f i n e  all the ambiguous terms in the 
Bill in a court of law would  e s t a b l i s h  a lawyers' 
retire ment fund. For example, the words, r e a s o n a b l e , 
cottununi ty no m s , and assist c m p  1 oyces could take 
years and e x p e n d  largo sums of district money to 
d e f i n e  and litigate.

2. Simply N O T  n e e d e d , the L e g islature has already provide d 
for r e v 'c w  of such cases and p r o t e c t i o n  of teachers rights.

In addition, AASB q u e s t i o n s  why this section has been 
added, b e ca use the legisl a t u r e  has already e s t a b l i s h e d  the 
Professional  T e a c h i n g  P r a c t i c e s  C o m m i s s i o n  (PTPC) to review 
3uch cases. The PTPC is a body composed o;? a m a j o r i t y  of



- 2 -

teachers. Consequently, a teacher who is brought before 
this body for review, is bei ng judged ky h i s/her peers.
Rumors that teacher's c ertif i c a t e s  have been revoked because 
the teacher breac hed contr a c t  due to teacher h o using problems, 
is totally erroneous. For c o n f o r m a t i o n  of this, full in­
formation and v e r ification can be o b t ained from Dr. C h a rl es W. 
Craig, Fx ecutive S e c r e t a r y  of PTPC (Phone 272-9052). A 
summary of all teacher c o n t r a c t  v i o l a t i o n  cases that have 
ever been heard by PTPC is avai lable that documents this.

The PTPC is m e e t i n g  April 29th and w i l l  review this 
legislation. They will also review past cases on the subject 
and may take a formal p o s i t i o n  on the Bill.

Legislators should also note that teachfrs also have 
redress in the courts. Thus, claims that teachers need this 
section for protection are u n f o unded both on the e v i dence of 
past history and the actual sources of review and remedy 
that are available now.

3. Proposed revision of CSSB 119 (HESS)

The Assoc i a t i o n  of Alaj ka School Boards pr oposes that:

Section 3. amending 14. 20.030 , be deleted from tlie Bill. 
As a final argument, the L e gi slature esta bl i s h e d  PTPC as a 
body of professionals charqed with the r e s p o nsibility to 
review and police the profession. PTPC, as a pro fessional 
body, is to e s t a blis h c r i t e r i a  for ethical and p r o fession al 
perf >rmance and c ontracte d o b l i g a t i o n s  and so forth (AS 
14.20.450) singling out teacher h o u sing as d i r e c t i v e  for 
PTPC, to consider, unsurps the power that the Legislature has 
p revi ously given. In summary, section 3 leads to the q u e s t i o n  
of why have the p r o f essionals review and police their own 
ranks at all.



The d e p a r t m e n t  and the State Board of E d u c a t i o n  s u p p o r t  this 
bill.
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R F N T M , MiWKKMKNT

WITNESSI'TII:

In consi deration of the covenant s h e r o i n  contained* and in 
reliance upon the prese ntation of the tenant, the landlord hereby 
leases the tenant unit in the b u i l d i n g  known as

located in , Alaska, to be occupied
,Txf_>*jusVveiy an a private residence • by the tenant and his
immediate family not to exceed persons for a period of______
month(n) beginning on the d a y  of   and ending
at 12:00 p.m. on the day of      , renewable
thereafter from month t o ‘month b y  the payment and acceptance of 
rent, until terminated accord ing to the terms anil condit ions set
forth herein, at the rental rate of S __  per monthly term,
payable by payroll deduction during the full tern of this lease 
,̂ t , Alaska. The tenant specif i c a l l y  aqrees that
the "rental foe of $ per mouth shall he deducted from
each monthly paycheck

1. Rent and T e r m  of beano. tTie tenant shalL have the riqht
to occupy the premises during the period f r o m   

to the commencement of the term hereof, under and
subject V o  the same terms and c o n d i t i o n s  as set forth in this 
rental agreement. The rental during said period shu.ll be p r o­
rated and payable in advance. All rules and regulations heroin 
provided for, the security d e p osit agreement h e r e i n  provided for, 
and any a p plication  for dwelling lease that may be required of 
the tenant by the landlord, are made i part of thio lease and
evidence the entire agreement b e t w e e n  the landlord and tenant. 
Although this lease continues from month to month upon payment 
and acceptance of the rent, this loase shall terminate on the
last day of the month in which the spring school tarm ends unless
the landlord qrants a w r i t t e n  extension, a n d  n o tice of 
terminal, ion need not be given by the landlord. ____  i .

?. Payment of Rent a nd n»arues. The rent is payable on p..y 
/lay each month without demand or billing, at the landlord's

o f fic e w h i c h  in hereby desig n a t e d  an
and shall p a y a b l e  b y  d e d u c t i o n  I r o n  the

tenant's paychec'. Charges for partial periods of oc cupancy
shall he co mputed on the b a sis of 1 / h H h  of the monthly rate for 
• •toh lay. Vach inonth shall be c o n s i d e r e d  as having thirty (30) 
'ays for •be purpose of rental eomputations. The tenant further 
iqree: ■ • iy upon demand all charges m i n i n g  from the tenant's
f.ti | .i .n form his ohl iqat ions tin ier this agreement and for 
all *m.vi« i o  the premises resulting fr«n negligence or m isuse 
by the tenant, his family m  vinilors. The premiaos shall 
include the tenant's apartment, public areas used by the tenant, 
hallways, storage rooms, and any other drlvewayu or parking
ipaccy as assigned, if >anpl i cable, for the demi ned promises. Any
< vnta 1 not collected <ta duo shall l»e deducted from subsequent 
paychecks.
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3 .  t i t .i 1 i t  i n s .  The landlord shall pay for fuel, 
electricity, water and .sowngo.

4. T h e  tenant agrees to pay a 9 1 50. 00 c l e a n i ng/ damage 
deposit to bo deducted from the tenant's paycheck at the"rate of 
5 it).00 per month until paid in full. This deduction is in 
addition to the amount d e d u c t e d  m o n t h l y  for the rent and is 
refundable upon termination if the promines nro m aintai ned In 
good and clean condition. The tenant represents that h o/she  has 
inspected the premises and is wholly satiofied with the condition 
thereof. Any deductions in the c l e a n i n g / d a m a g e  deposit will he 
d e t e r m i n e d  by the Director o f  Facilities based upon the 
c onditions of the rental unit,.

*i. O c c u p a n c y  and Use. The promises shall be used solely as 
a >rivate dwelling for the tenant and the tenant's immediate 
family and for no other person b e y o n d  ten (10) days, except with 
the w r itten permission of the landlord. T h e  tenant »grceo not to 
use or permit to lie used the premises for unlnwlul purposes. 
Tenant and all perrons o c c u pying the premises shall comply with 
all lews and ordina nces affecting the use or o c c u pancy of the 
premises and with all rules and regulations now or hereafter 
prescr ibed by the landlord. Upon the payment of all charges and 
lr ob servance of all terras of thin agreement and the rules and 
regulations, the tenant shall h o l d  and cnioy the use and 
occupancy of the dwelling free from any listurbanre by any act of 
the landlord, s u b’ect to the provision? of paragraph. 29. The 
tern "members of immediate family" shill include all persons 
i elated to the tenant b y  blood, c o m m o n  ano*stry, or adoption, but 
in no event shall be greater than the n u m b e r  of deductions  
c l a imed b y  the tenant as a dependent for purposes of t h e  Internal 
Hovi'iiuo Service.

C». f and lord's Fntry. A tenant nay not unreasonably w i t h­
held consent to the landlord or duly a u t h o  I sod agent, e m p l o y e *  
> r c o m *. sontat ive of the landlord to enter the dwelling unit In 
order to Inspect the premises, mcko  nec cn s n r y  or agreed to 
.repairs, decorations, alterations, or improvements, supply 
nece ssary or »greed eervic *s# or exhibit the dwe 11 ing (unit to 
»»ro;p.. i i ve or actual purchasers, mortgagees, tenants, w o r kmen or 
«-o v. factorn. Upon providing twenty four (7 0  bourn* notice, tho 
landlord »*• »y en» •» the premisca and these m l o s  and roqulot.ono 
shall constitut e the tenant's consent to al low tho landlord to 
ogrer upon such no*, ice being given. TUI! I./'MT>I/)RP MAY FNTFH TMK 
UWKI.MNC UNIT WITHOUT CONSFflT O f  TlIK Tl UANT IN TIIF CASH O K  ANY 
CMrinVNdY. In tho event of the a b s ence  of the tenant, the 
landlord may enter the premises at times reasonably necessary for 
the mirnone out lined herein.

7. Tenant's Mainte n a n c e  of the Pi ‘ininun. T h u  tenant shall:

(a) Keep that p m  of * 1»*• p r o m ises that he occupies and 
imen .id cleat and r.ato •»* »!»•' c o n d i t i o n  of the premises permits:



(b) Dispose from the pruinlnos all nshea, rubbish, 
garbage, .and other waste In a clean and anfe manner and shall 
deposit such garbage, rubbish, and o t h e r  waste in the manner and 
at stations as prescribed by the landlord and laws, regulations 
and or dina n c e s  governing the use of «hr» promises.

•  4

(c) Keep all plumbing fixtures tii the premises or used 
b y  the tenant an clean as their c o n d i tion permits:

(«]) Use in a reasonable manner all electrical,
plumbing, sanitary, heating, furniture and other facilities and 
appliances including hallways and entrances to the premises;

(e) Not deliberately or n e glige ntly lontroy, deface,
damage, impair, or remove a part of the premises or any furniture
located therein or knowingly permit anv person to do no;

(f) Assist and cooperate with tho landlord in tho care 
and m a int enance of the premises and shall report promptly to the 
landlord's agent -any breakage, daman", >r need for repair of the 
•welling unit, facilities, equipment, nr furniture therein. The 
tenant agrees to pay tho landlord a rcononabla cost for all 
r ‘pairs to said premises caused b y  tlie tenant's own negligence,
the nenlig onco of any person occupying lhe tenant's premises, or 
inproper use of the premises;

(g) Pay the landlord for .anv tumago to the promises or 
tin* furniture or appliances .is l o c a t e d  therein which in beyond
reasonable wear and tear:

•

(h)  bower th** noise I«• v *• I i n  oaeh apartment b o  that It
ir V,».fto a minimum. Undue noise which results in complaints by
other tenants in the buil ling may result, in a termination of the 
i r  •ement bv the I and lot I.

(i) Park ;li vehicles in t,v. i gn.it .*d arena. Vehicles 
.include cars, t:nc*kn, trailei*;, bicycles, snow machines, aledn 
and boats. 0

(|) Place garbage i n s i d e  cont a iners and burn all. 
a »r I an.* in design ited areas. All b u r n i n g  shall b e  done in a 
prescribed manner and in the ptoper area as net forth in theoo 
r ill’s .ini regulations n f  the l.iridlot l.

(V) C b ’in up »'• ei any au to .Is >«wne<l by the tenant.

It. Tenant i line of the I’i 'm i Ii w i . T e n  nit shall permit no 
e> * » tor llltary ronimat I b I e tn it d i a l  In l.e kept Oil the nremit.es an I 
ah.ill ip** ovety precaution t.i t>r.”'-‘»)t fiio, and rh.all permit 
nothing to he done thit ml ihl mi tease the premium rates of 
i it-Hi ague, *sy clothe* shall l».- ditid nily in those afc.ii 
d. .ijnitel by the l i n d b u d .  Mo w,iuhllic| nachiiios or clothsn
dryers of any type shall b e  , resitted in the dwelling unit and 
l lie r. giant ani ei’S to use on I h. iit.H,.’. only the facilities

I



furnished b y  the management for said w a shin g and drying of 
<; J other..

0. Alt orations t>y the Truant* The t.ennnt shall unoertnke 
and in ike no alterations, chancier, and repairs and remodeling of 
t ho premises and equipment, without prior w r i t t e n  consent of the 
landlord.

10. p e t s , S i g n s, ttlectrl,*na_l_ Sj^otems. The tenant shall not 
k e e p  cats, dogs", or other pots, including fish and small cage 
b i r d s  on tho premises without tho landlord's w r itt en consent. 
Tha tenant agrees to keep and maintain the furniture, if any, in 
g o o d  condition. The tenant shall not shake, clean, or hang bed 
clothes, rugs, mope, dust cloths, electrical cords and so forth 
fron the windows or in halls or on roofs. The tenant shall make 
no electrical connec tions to any outlet other than ‘hose located 
in >ns unit and shall in no way modify the electrical s ystem 
located in his unit.

11. Guests. Tli*» tenant*a quests shall not lie permitted to 
remain an unreasonable length of lire ( is proscribed by tho 
la n d lo rd ) w ith o u t p r io r w r i t t e n ronsent o f the landlord. (Refer 
r i ,  P a i e ir u p h  r>. )

1?. :»torane. T h e  sfoi.igc of all h o u s e h o ld  or other persona* 
pri perty outside the dwelling unit shall In* in the manner and in 

as prescribed by the landlord. Much areas shall be used 
solely for storage purposes. Storage of all recreational 
vehicles including but not limited tn boats, camping units,
sleds, imitor homes and snow machines shall c-nly be in areas
d e s i g n e d  i.y tin* l a n’lord.

1.1. /'hnmw’fi from the *‘r e m i s e n . u* tenant i.hall notify * «
landlord <>f any anticipated extended absence from the premia*. in 

of two (2) days: howi-vnr, notice shall be given ns soon ns 
rea nrwtbly possible after the tenant knows hie absence will
• xcecl two {?.) days. Tho tenant nhall need to rwtke arrangements 
/ o r  safeguarding from freezing, or vandalising during  absences.

14. Asujgnme, t-r.nlilett ing. T h e  tenant may not suhlet his 
prei <•;«•» or assign the rental .agi ecuent to any other peruon
wit tout i h»* Ian H o r d ' u  written consent.

\

, ̂  Increase in O c c u p a n c y . %ny increase in the numbor of

oc..»ip,n*s of the tenant'll household (aside from marriage, 
adoption c»r birth) without w r i t t e n  pet mlssIon of t.he landlord 
dial* -Otis* i ♦ n t .» grounds foi c a n c e l l a t i o n  of the lease.

In. A-cideittn , m d  Personal f n i t n v . T||.» landlord shall no*.
• •• liable for anv loss or damage to person or property in or 
roan I said b u i l d i n g  cm bv reason .if fire, theft, leakage, 

h i i n m n g ,  or ove rf l o w  n* a.uv the Inn nr pipes, or any ether cause, 
.a,ether »t r e m i t s  in danauo nu;'fcrud by the tenant, hio family, 
his auerttA, his guests, or any other person. The tonnnt shall

- 4 -



indomnify and save the landlord harm less from such liability 
unless such liability is the direct result of the landlord's 
negligent:**. The landlord shall in no way be res ponsible for the 
neql igent acts of any other tenant resulting in the loss or 
damage of any nature whatsoever to the tenant.

17. Tenant's Inspect Ion of P r emises. The tenant has 
inspected tho premises and accepts it as in good condition. The 
tenant has noted any damages o f  any nature w h a t s o e v e r  o n  tho 
tenant's d a mage report and furnitur lint executed w ithin twelve 
(12) days after the execution of the agreement. Failure to 
ex ecute said agreement shall bo deemed an acceptan ce of the 

prom i s e n .

1ft. Repi ,*oentjrtions anl W a i v e r s . ^  If the landlord, the
landlord's agent",** or manager, have made anv representations or 
promises with respect to any parts of the premises or dwelling 
jnit, they shall not be valid unless reduced to w r i t i n g  and 
incorporated w ithi n the rental agreement. T h e  tenant represents 
he hir. inspected the promise and is wholly satisfied therewith. 
T h e  failure of the landlord to insist in any one or morn 
instances upon strict observance of any one of tho terms h e r e o f  
shall not. be considered as a w a i v e r  or re! inguishment of such 
t i-rmtj in any other instance, but the same shall cont Lime in full 
force and effect. Tint riohtn and remedies given to tho landlord 
under these U-rina at** distinct. separate, and c u m u l a t i v e  
remedies, and no one of them, whether ex ercised or not, nhall bo 
d e epe d to bo an exclusion of any of the others. All of the 
covenants, representation:. -'"'I agreements herein cont ained are 
W n e d  to be material, and irrespective of the language used, 
sir.e of pi Int used, or their |>osition In the lease or other lease 
documents shal I be of equal materiality, and the failure t o  
obr. rvo any c o v e n a n t , promise, condit ion or rule or regulation 
iaimed pursuant hereof nhall b e  deemed a material breach of the 
lease. all r jprenentat ions, warrantlen, c o v e na nts and agreementn 
ontBitted h erein shall bo binding  upon the heirs, executors, and 

ensigns of the landlord end the tenant.

)

i re
19. Fire and Casua lty . t r  tin* promioon are destroyed by 
oi o the r canua lty , tic* land lo rd may cause the damhgo to he 

ic p e i r . \ and the rent w i l l  be abated fo i ouch a period o f timo ao 
»hc premises remain untenab le , h. t »t the prc-mibon are destroy*. 1 

r so dameu.nl the ! the land lo rd nh ill decide i t  is inadvisable to 
re p a ir the name, the lease •*'*»' I cease 
s h a l l t*e ad lus ted to tlie dp . * that nhcli 
• •n • d i i l y  b is i s a; he re in p rov i led

iud terminate, tho rental
(ire or casualty o c c urre d

20. hand l o r d ' o A<»ei»t . The 1 nellor I h ereb y des ignated the 
St.pei It tendent 'i r His’ de..lonee • its egent for the c o l l e c t i o n  of 
tent < an I as a parson authorise! to ina<i" thu premloos to act 
t.u m l  >n b ehalf of the landlord.

?l. Tenant ft Notice ol Ttsiiiiiii' i"n. t'h* 
reciigniseM be (s obligati*! to nay rental toi tin

tenant h e r e b y  
full t.oin.



22. T e n a nt a _ Re long Inga in^onnfl p r o p e r t y . Unless
o t h e rwise agreed in writing, on termination of a tenancy 
including but not limited to a terminut.ion after expiration o* 
tlie rental agreement or by surrender or abandonme nt of the 
premises, the tenant has left personal property upon the p emisej 
ami the landlord deems the property valueless or such little 
value that the cost of storing and/or disponing of the property 
would exceed tho amount realized from the sale, the landlord may 
then disp ose of the property as tho landlord so elects. In ail 
other instances the landlord has the option of either storing tho 
propert y at tho tenant's costs of his expenses or disposing of 
the property in a reasonable mantlet. T e nant agrees to the 
d i s p o s i t i o n  of the abando ned property an set forth in the 
forogoinq section. The landlord nhall not be hold to respond in 
damages to any action by the tenant claiming loss by reason ot 
the landlord's decision, destruction, disposition or sale of the 
property. Abandonment moans the tenant has left tho dwelling 
unit and hin personal belong i n g s  therein and tho tenant has been  
absent for a continuous period of thirty (10) days or longer. In 
the event that tho tenant leaves personal property, the landlord 
may notify the tenant of the landlord's demand that t o property 
bo removed within the dates set out in said written notice (but 
not less than I r» days after delivery or mailing of the notice at. 
the last K n o w n  address of the tenant) .ml if the prope rty in not 
remove 1 within the time specified, tin? pr operty may be sold at a 
public sale provided by law. The 1 an 1 lord nay d i s u s e  of 
perishable c ommodition in anv manner he con siders f! The
tenant agrees at all tints to provide »he landlord with local 
e M r e a s  as w o l 1 an a forwarding addrenn.

?t. Rules end Regulations. The tenant agrees to *comply with 
ill the current rules and regulations, together with any 
uubn'quent rules and regulations which may he a d opte d by tho
landlord for the no tie m l  benefit of all tenants. Any violation 
of these rules or any one of them ih.i 11 be cause for termination 
>f the rental agreement at the option of tho landlord.

i M . T e n a n t  r e c o g n i s e s  that his use and enjoyment of the 
p r o m i s e s  ar«* • o n t i n q e n t  upon hit* continued employment, 
with School Hi strict. Should 'tenant's
• tployitent with liool D lsttict cease
inr any reason or should tenant be pa Iced on tho statuts of 
suspen s i o n  with t»*»y. this lease shall he terminated end upon
».*«*t*nd #rem tho landlo t, * o m n t  shall vacate tho promises w i t h i n  
tor t y-oiaht (4B| houri . .

.*r*. fYnnnt recoqnir.es that hlr. use »nd enloyment of these 
uremia.*; are <nridental to tenant 's provision of educational 
n*rviri.c an ar employer or tfc.ool District and
* I n i s  under AlasKa S t a tute Id, 0 1  din, the A j ^ k . t  Landlord/Tenant
. •> d-ien^not^ .*i>nlv to thin lean..,

A tenant ft..give I in legal action concern ing district
ho u s i n g  wi I b o  required to tafce personal leave If the legal



. • •

notion requires the tenant to bo absent from assigned duties.

27. Tenant shall not pursue any business on the premises, 
including babysittinn, sales distribution, commercial h u n t i n g  or 
fishing without the w r i t t e n  permission ot' the landlord. A
violation of this c lause shall terminate, the lease at the 
landlord's option. Permission to pursue one type of business 
nhall not be constru ed a3 permission to pursue any other  typo of
b u s i n e s s . ________.

2fl. Preach of Agreement. If the tenant shall fail to keep 
or perform any of the covenants or agreements he rein c o n t a i n e d  or 
to o b serv e all rules and regulations supplied with this a g r e e­
ment, the landlord may deliver a written notice to the tenant 
specifyi ng that the lease will terminate twenty (20) days after 
the receipt of the notice. If the breach if not remedied wi thin 
ten (10) days, the lease is terminated an prov ided in the 
notice. If the b r o a c h  can he adequat ely remedied b y  repairs or
payment of damages or replacement of furniture or otherwise 
accomplished before the dates specified in the notice, the lease 
will not terminate. In the absence of duo care by the tenant, if 
uunstantially the name act or omission  which constitu tes the 
prior b reac h for which notice was given recurs w i thin six (6) 
months, the landlord mav terminate t ho le i-je upon ten (10) days* 
w r i t t e n  notice specifying tho broach and the date of termination 
of the rental agreement. The tenant agrees that this rental 
agreement constitutes a continuing demand tor rental on each pay 
day during which it remains in effect.

2'>, T he tenant r e c o g n lr.es that the landlord may aa. lqa other 
persons to resido in tho unit an tenants. The fact tl at tenant 
inny not be sharing the premises with another tenant at the time 
this lease is executed does not invalidate landlord's right to 
a ssign other tenants to the premises if the housing needs for 
school district employees requires assigning a dditi onal tenants 
to the promises.

Id. Should any provi sion of this loans be decl ared illegal 
by an Alaska court, the other provisions shall conti n u e  to have 
full force and of loot.

IN WITMKSS WIIKKKOF, the part leu have executed this agre ement 
the day and yea. first a bove written.

sniooi. iMKTKirr

My

-7-



— "-------------------------

^ T E  I S L A N D S  S C H O O L  D I S T R I C T
P.O . BOX 7 

METLAKATLA, ALASKA 9 9 9 2 6
(907 )886 6338 (907)880.4181 (1)07) 880 0000
Supt. Office Eleme ntary School .lr.-Sr. High School

F e b r uary 18, 1981

Dear Legislator?

I am w r i t i n g  about concerns that I have in regards to problems 
with teacher h o u s i n g  in A l ask a rural schools. For example, 
the past two years since I have been superintendent at the 
Annette Island School Dist rict we have had to hire only single 
teachers, or at least m a r r i e d  teachers w ith no children, for 
the last 3 -4  Jo b  va c a ncies because living quarters are so 
limited.

Further h o using is so restri cted in the Town of M c t l n k a t l a  
that one fifth of our faculty have to live 8 miles out of 
toMt, over a very p r i m i t i v e  road, in old Coast G u a r d  quarters. 
Wo do not get as full service from these teachers as from 
those w h o  live right in town. Informal surveys show they 
are in the c l a s s r o o m  p r e p a r i n g  leis time and they parti c i p a t e  
c o nsi derably less in school -Community activities.

The 1980 A l a s k a  legislatur e passed Bonding Propo s i t i o n  G to 
a l l ocate $1,00 0,000 toward the construct ion of teacher housing 
in Alaska School Dist ricts (see attached). This m o n e v  has 
been turned over to the Department of T r a n s p o r t a t i o n  but 
n o thi ng has been done w i t h  it to date.

It seems to me that a good way to use this $1,000,000 to 
help a l l e viate the teacher housing shortage is to provid e each 
school district w i t h  3-4 h o u sing units. Then the rent money 
genera ted from these units could in turn he used to m a i n t a i n  
and increase the number of teacher housing units in the 
District.

We want to keep good teachers in our district and to have them 
housed so that they are able to contribute to their full 
potential. 1 b e l i e v e  that the funds allocated through 
Proposition G can help us solve our acuto housing problems, and 
would '’j’orec i n t e  your response to my suggestion. Also, tlie 
Legislative intent needs Lo be clarified because the legislation 
states 1 Stat ew i d e "  teacher housing. Docs this mean Anchorage, 
Ketchikan and other city districts are to be included?

Sincerely.
Annette Islands School District 

• Larrae Rochcleau, Superintendent



Se nator Terry Stimson 
Se.iate Office 
State Capitol Building 
Juneau, Alaska 99811

Dear Senator Stimson:

The Betties Community School Committee wishes to express its.; support 
for both SB-119 and SB-23.

SB-119: At the beginning of the 8C-81 school year, we were faced with 
the problem of providing h o u sing for a 3rd teacher. Since the funding 
for such housing was not a vailable through the district, fell upon 
the community to find a solution. The problem was resolved on a t e m p­
orary basis with no guarant ees for the 81-82 school year.

The Department of T r a n s p o r t a t i o n  restrictions on leasing airport land 
to individuals for housin g plus the fact that all native land is still 
in trust with the state have only added to the problem. T H s  may make 
the situation in Betties unique but it's doubtful.

If competent teachers are to be attracted to tl > outlying areas, a d e­
quate housing has to be available.

SB-23: Having Just reviewed and approved lhe local site budget for 
the 81-82 school year, we are accutely aware of tho impact inflation 
is having on educational spending.

While overall budget figures increase, the end result, which should 
benefit the students, seems to decrease.

An increase In the instructional unit will provide the funding for 
more and better services and supplies for our children.

Please copy and d istri bute this letter among your c o nstituents as 
you see fit or, if you feel that a copy irom us will have a g r e ater 
impact, please contact us.

Sincere Iy,
Betties Community School Comm ittee 
General Delivery 
T , Alaska 99 726

March 27, 1981

Dean M. Morris 
Secret ary



S U P E R IN T E N D E N T ’S 
O F F IC E

March 12 ,  1%1

I The Honorable Te r ry  Stimson 
Alaska Senate 
” ouch V \
S ta te  Capi to l 
Juneau, Alaska 99S11

IRH: Senate B i l l  176
\

Dear Senator Stimson:
\

The School Board t o r  the Galena C i t y  School D i s t r i c t  has d i r e c t e d  me 
to l e t  you know that they supnor t t h i s  b i l l  because housing has be­
come a ve ry  gtnve problem and w i l l  lead d i r e c t l y  to the q u a l i t y  o f  
teachers and educat ion tha t  w i l l  be coming out o f  Alaska and nar t lc -*  
u l a r l v  the bush a rea s .
As you a re  aware, the Galena C i t v  School D i s t r i c t  has the same housln'* 
problems as does the RFAA's. Titus, the board would l i k e  to  be added 
s p e c i f i c a l l y  to  t h i s  b i l l  and o th e r  r J t v  d i s t r i c t s  tha t have the same 
housing problems ps the RFAAs.
Me r e a l i s e  that t i l l s  b i l l  has been r e f e r r e d  to committee.
Thank you f o r  your c o n s id e r a t i o n .

HF” /cm.)
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C h ~ V U v>----- . _  Karen K a l l e n
<_Dova CAtrv.^ lx^»  '  *~1 ^ A r l i c a q  Schoo l

-  f y x i L  Akiak , Alaska 99552
\  A p r i l  8, 1981

* Te r ry  Stimson 
Pouch V
Juneau, Alaska 99811 
Dear Mr. Stimson:

1 am c u r r e n t l y  teaching in Akiak and have exper ienced qu i te  
a r i d i c u l o u s  s i t u a t i o n  rega rd ing  tcacl er  hous ing, o r ,  more appro­
p r i a t e l y ,  the .ack o f  i t .  1 have Just heard tha t  you a re  in t roduc ing  
a b i l l  c once r r ing  t h . s  so I ' d  l i k e  to g ive  you an awareness o f  the 
genera l s i t u a t i o n  in  Akiak as we l l  as my extreme one. I nope t h i s  
gets to  you in  time to h e lp .

I  a r r i v e d  in Akiak in e a r l y  November t o  teacl  grades 5 - 7 .  I 
had been student teach ing nt Mikelnguut K l i t n a u r  at in Be the l .
1 wcs brought to Akiak to In te rv iew  with the p r i  .cpa 1/ te ache r  f o r  
the j o b .  Being aware o f  the housing problems, and, having moved 
th ree t imes in the th ree months j was in B e th e l ,  I asked about 
housing. I . i l l i a n  I . l l aban  (as  a member o f  the ASB and the v i l l a g e  
c o rp o r a t i o n ,  Kokarm iut 's  b oa rd ) ,  t a r l t o n  Kuhns, tlie p r i n c ip a l / t e a c h e r  
and Sharon Igou , the v i l l a g e  p r in c ip a l  a l l  assured me that the houses 
the c o rp o r a t i o n  was bu i ld in g  would be completed "w i th in  tw o - t o - th ree  
weeks" and that  housing would be a v a i l a b l e  f o r  me at that t ime. Cased 
on t h i s  promise (which I was assured I cou ld  count 011) ,  I accepted 
the p o s i t i o n  in Akiak . 1 came to Akiak expect ing to "rough i t "  f o r  
about th ree weeks.

I spout the f i r s t  coup le  o f  weeks camping out on my c lass room 
f l o o r .  My p r i n c i p a l  was uncomfo r tab le  with th in .  Since the re  had 
been no work done on the c o rp o r a t i o n  houses, he encouraged me to 
move in  with the c on t ra c t  school teacher (as  a temporary measure 
o n l y ) .  1 did t h i s .  I paid $175 .00  d o l l a r s  a month f o r  use o f  
a dingy bedroom wiilch remained below f r e e z in g  temperature*  w en  with 
the hea te r  going f u l l  f o r c e .  (My dog's dlshpan o f  water would f re e ze  
s o l  In l e s s  than twenty m inu tes . )  1 remained the re  u n t i l  Chr is tmas .

Since noth ing had been done on the c o r p o r a t i o n ' s  houses , 1 t r i e d  
to f in d  my own accomodations. I went a c r o s s - r i v e r  t o  check out 
the o ld  b u i ld in g s .  I found some I thought I cou ld make l i v e a b l e .  1 
was t o ld  I needed A lbe r t  Kvammc's permission to f i x  any o f  them up.
When I asked him f o r  pe rm iss ion ,  lie said he would f i x  up a s to rage  
shed on h is  p rope r ty  i f  I would buy a s tove ( s ince  i t  was " t o o  co ld  
to work'J. So, 1 spent Just over  $100 .00  on a s rove and s tove -p ipe  
and agreed. I was f e e l i n g  despe ra te .

By January ,  nothing hod been done the re .  My s tove and pipe Just 
t i t .  The c o rp o r a t i o n  houses showed some work out many p a r t s  were s t i l l  
l a c k in g .  At tha t  t ime ,  the o the r  e lementary teacher  and her pa r tne r  
requested that  I move in with them. I was promised tha t  1 cou ld 
count on i t  through May 15, 198! (ou r  l a s t  teach ing d a y ) .  So, 1 
paid $200 .00  a month to l i v e  in a t in y  room ( 6 'X 9 ' )  in a bu i ld ing  
that had no i n s u l a t i o n  on the f l o o r .  Our heat was an Artny-Navy wood 
space hea te r ,  when the re  was wood. Since I d id n ' t  have a sno-go o r



chainsaw, I was l im i t e d  as to how I  c o j l d  get a reasonab le  quan t i ty  
r wood m yse l f .  When 1 moved in ,  I  had been promised hea t .  When 
the heat was o u t ,  my roomates Just  stayed with f am i ly  ( i n  a warm 
house ) .  My a l t e r n a t i v e  was the c lassroom f l o o r .  Be fo re  t lie month 
was o u t ,  t h i s  t e a c n e r ' s  p a r tn e r  decided he r e a l l y  d id n ' t  want to 
share with anyone. I  was giVwii 2'j days no t ic e  to  move ou t .  I 
argued f o r  a t  l e a s t  a f u l l  month s ince  they wanted a month's ren t  
and they went a long  with i t .  This  gave me 10 days to l o c a te  housing.

During the time I had noved in he re ,  the p r i n c ip a l / t e a c h e r  was 
ev ic ted  tbecause the fam i ly  was r e tu rn in g ;  they s t i l l  haven ' t  r e ­
t u rn ed ) .  He moved i n t o  one o f  the c o rp o r a t i o n  houses .  A teaching 
coup le who had been made homeless (by the teacher and her pa r tne r  
I  shared with in the preceding paragraph) dur ing Chr is tmas vaca t ion  
moved in t o  the o th e r  house that  was b u i l t .  Ne i the r  house was completed 
a t  the t im^. But, they weie " l i v e a b l e " .  ( I  understand tha t  they are 
paying re  luccd ren t  u n t i l  they a r t  f i n i s h e d .  They a r e  a l l  s a t i s f i e d  
with t h i s  ag reement . )  So, once aga in ,  1 was l e f t  to f i n d  housing 
where th c ic  was noi c .

1 was sent on a w i ld  goose chase to get permiss ion from a woman
in Kwethluk to f i x  up a cabin on tae f a r  s id e  o f  the r i v e r .  I got
her permiss ion and began work on the house on ly  to  f in d  out that  her
f am i ly  s o ld  the p rope r ty  in 195n and the people who sent me to her
knew a l l  the t ime tha t  she had no c la im  on the p la c e .

Fee l ing  ve ry  f r u s t r a t e d  and ve ry  despe ra te ,  1 o rdered  a wa l l  tent 
and got perm iss ion from t lie c o rp o r a t i o n  to put i t  up on some o f  
t h e i r  land . The next day, they changed t h e i r  minds, "he reason 
1 was given was tha t  i t  would give Akiak a pour name i f  the teachers  
l i v e d  in t e n t s .  When 1 asked where I was supposed to  l i v e ,  the mayor 
and the C i t y  Counci l  decided to  lease mo the J a i l .  (1 in s i s t e d  on 
a le a se  because 1 was t i r e d  o f  •'cople "changing t h e i r  m inds" . )

On February 9 ,  1981, 1 moved in t o  the Akiak C i ty  J a i l .  This i s  
a plywood s t r u c t u r e  about 16' square d iv ided  In to  f ou r  c e l l s  and a 
main room. There i s  no i n s u l a t i o n  on the f l o o r  o r  c e l l i n g  as f a r  
as I can t e l l  because they were ice coated f o r  s e v e r a l  weeks. The 
heat source i s  a wood space hea te r .  1 was re sp on s ib le  f o r  g e t t in g  
wood. By then,  I had had the f o r s i g h t  to acqu i re  a chainsaw and I 
bo-rowed n t e a ch e r ' s  snow machine. Because i t  i s  a l l  plywood and 
so cramped (16X16 d iv ided  i s  ve ry  d i f f e r e n t  from an open room that 
s ize . / ,  i t  i s  a r e a l  f l i c  t r a p ,  lhe on ly  way in o r  out Is  pant the 
s tove .  There were n. beds, sh e lv e s ,  honey buckets ,  water buckets e t c .
I Just  ren ted the bare p lace .  So, 1 proccded to  spend most o f  my 
next s a l a r y  b u i ld in g  the needed th ings  ( ’ umber i s  expensive la  the 
v i l l a g e )  and buying t i e  r e s t  from Be th e l .  Tlncc my le a se  was signed throm 
the l a s t  day o f  s choo l ,  I thought I wan s a f e .  Not ao .  I was t o ld  
in the beginning o f  March that the C i t y  Counci l had changed i t s  mtnJ 
and my le ase  d id n ' t  mean anyth ing .  Af t c r  s e v e r a l  days o f  being h a ss led ,
1 was t o ld  t h a t ,  f o r  the time being , they would l e t  me s tay .  At that 
t ime, I wrote Rep resen ta t iv e  Vaska o f  my d i s t r e s s i n g  p l i g h t .  A l l  
my a n x ie ty  proved war ran ted ;  on Ap r i l  1 .  1981, I was onct again 
t o ld  that  I would have to  move by the 15th. At t h i s  p o in t ,  we a re  at 
a  s t a n d s t i l l .  I was f i n a l l y  pushed f a r  env*n;h t o  r i s k  p o l a r i z i n g  
my p o s i t i o n  with the v i l l a g e .  I sent a l e t t e r  t o  the Counci l in fo rming 
them that I d id not b e l i e v e  anything they sa id  s ince I t  seemed no 
one eve r  had the a u t h o r i t y  to t e l l  me the t r u t h .  I f  they wanted 
to change any th ing ,  I t o ld  them 1 expected i t  to  come in p roper le ga l  
format as I had a l e g a l  le a se  and would sue f o r  breach o f  con t rac t  I f  
I had t o .  1 sent a l e t t e r  to each o f  our ASB members appea l ing  them



f o r  h e lp  a long  with a carbo | |  copy o f  the l e t t e r  to the C i ty  
Counc i l .  I  have go t ten  no formal response . Rumor has I t  
that I  w i l l  be l e f t  a lone  f o r  the du ra t ion  o f  the l e a s e .  Who 
knows? I f  I am no t ,  my on ly  op t ion  i s  to ramp out ( e i t h e r  
l i t e r a l l y  o r  in the s c h o o l ) ,  'Miere I s  NO p lace in Akiak that  
anyone w i l l  r e n t .  I f  1 break my con t ra c t  on the grounds that  
I cannot teach i f  the re  i s  no p lace f o r  me to l i v e ,  I understand 
that  the D i s t r i c t  w i l l  p robab ly  see to i t  that my teaching c e r t i ­
f i c a t e  i s  r ev  iked. I t  docs not appear that anything i s  re so lv ed  
f o r  next ye a r .  Perhaps the c o rp o ra t i o n  w i l l  b u i ld  more houses.
Even I f  they do, i t  appears l i k e l y  tha t  they may be under c on s t ru c t ion  
f o r  a t  l e a s t  h a l f  o f  the schoo l  yea r .  I t  i s  not my na tu re  to  be 
so c y n i c a l .  That i s  what I have learned t h i s  y e a r .  No doubt ,  some 
o f  i t  rubs o f f  in my s tudents .  How many times can they s>;e you 
in t e a r s  and get " I  don ' t  know" to t h e i r  ques t ions  o f  "Why do they 
do t h i s "  b e f o r e  they s t a r t  to m i s t r u s t ?  Apparent ly  the re  a r e  a l o t  
o f  people in Akii>k who want me here .  However, they do not ho ld 
the p o l i t i c a l  power to  do what i s  necessary f o r  me to  re turn- -makc 
sure I  have housing I can count on. How does tlie high r a te  o f  
teacher tu rnove r  a f f e c t  our ch i ld r en ?  I th ink  a l o t .  I was asked 
every day f o r  my f i r s t  two months i f  1 was s ta y in g .  I f  I went to 
B e th e l ,  the k ids  a l l  wo r r ied  tha t I wouldn't  come back. Should 
c h i l d r e n  be burdened with th i s ?  They ask because they have gone 
through s e v e r a l  s e t s  o f  teache rs  in the past two y ea r s .  Some o f  
them did  not s tay  the f u l l  teaching yea r .  There was a vacancy in 
November because "no one in t h e i r  r ig h t  mind would want to go to 
Ak iak" .  Why not? The on ly  complaint I have in r e l a t e d  to hous ing.
But, i t  i s  per toi ls enough no I doubt I ' l l  be back.

I am not the on ly  teacher to  s u f f e r  housing t r o u b le s  h e ro .  Mine 
has been the most extreme. Perhaps because 1 w i l l  bei.d over  back­
wards u n t i l  I am a t  the break ing p o in t .  The teaching coup le  Mint 
l o s t  t h e i r  r ig h t  to  a home dur ing Christman were l i v i n g  in a co ld  
b u i ld ing  f o r  $400 .0 0  a month. In a d d i t i o n ,  heat ing o i l  ran them 
$8b .00 every 8 -10  days depending on how co ld  i t  was. That in most 
o f  a t e a c h e r ' s  s a l a r y .  For t h a t ,  the house was never com fo r tab ly  
warm except r ig h t  next to the s tove .

They l o s t  t h e i r  " r i g h t "  to the house because the l a n d l o r d ' s  son 
i s  par tnered up with another teache r .  The l a nd lo rd  got t i r e d  o f  
them l i v i  in h i s  house. So, he decided he would ren t  h is  p lace ..o 
h i s  son 's  g i r l f r i e n d .  A f t e r  a l l ,  she 's  a teacher  and can pay th r  
expenses . That p a r t i c u l a r  b u i ld ing  was shared by f i v e  teachers  a* 
one p o in t .  There a r e  no sepa ra te  rooms in i t .  Tha t 's  very c l o se  
qua r t e r s  f o r  n on - r e l a t c d  s t r ange rs  (which the teache rs  were a t  the 
beginning o f  the schoo l yea r )  by anyone's  s tandards ,  d on ' t  you th ink? 
There i s  always the t h e o r e t i c a l  ques t ion  o f  whether that teacher 
would have "nhnckod-up" with t h i s  K**y the f i r s t  p lace  had she 
had a home. That w i l l  remain unanswered.

1 came to  Akiak t o  teach c h i l d r e n .  1 l i k e  the v i l l a g e  (except 
f o r  the p o l i t i c s  which a f f e c t e d  my a b i l i t y  to l i v e  in a set p lace 
f o r  any length o f  t im e ) ,  the people and, e s p e c i a l l y  t l ie c h i l d r e n .  A 
teacher needs to  he in a good frame' o f  mind to x l v e  t h e i r  " a l l "  
to  t h e i r  s tudents .  The chi drcn here c e r t a i n l y  need tha t  much. Thu, 
a re  s o r e l y  la ck ing  in many s k i l l s .  Needless to  say t h a t ,  d esp i te  
however good a job  I have done, I t  would have been nub t a n t t a l l y  
b e t t e r  i f  my ene rg ie s  had been f r e e  to devote to my studentn Instead 
o f  i n t o  housing and p o l i t i c s .  A l l  that time wan t l r  i away from 
th*  k i d s .  There I s  n cv r r  any way to make that up. Many people 
aeem su rp r i s e d  that  1 put up with so much f o r  so long. It  I s n ' t  
s u r p r i s i n g  when you r e a l i s e  that  the c h i l d r e n  weren 't  r e sp on s ib le .



They were the v ic t im s  even more than I was. That i s  the saddest 
th ing about t h i s  mess. Whatever they missed, i s  l o s t .  You can 
never  remake a moment. You can on ly  work with what i s  here now. 
Those c h i l d r e n  have l o s t  a l o t  o f  moments with a l o t  o f  d i f f e r e n t  
teachers  f o r  the same unnecessary energy d ra in s .

Since the re  I s  no room n my c lass room f o r  a l l  tlie books and 
teach ing supp l ie s  I shipped here ,  they s i t  in stacked c a r t on s .
There have been many oppo r tu n i t ie s  f o r  t rue  le a rn ing  when a c h i l d  
got mot ivated and the re  were not m a t e r i a l s  in tho schoo l ,  1 had 
to know that i f  I  o n l y  had time to get a l l  those I u. **a unpacked, 
someplr.ee in the re  was Jus t  the r ig h t  book/mater i . ’ l  i r  tha t  c h i l d .  
That i s  a p a i f u l  awareness f o r  a teache r .  The c h i l d  s the one that 
misses ou t .  That i s  the bottom l i n e .

I am typ ing t h i s  out in a hurry In case i t  docs , u any good.
There a re  many d e t a i l s  which have been omit ted .  I f  t h i s  seems a
b i t  d i s j o i n t e d  o r  i f  1 miss my typos ,  i t ' s  because I 'm t i r e d  o f  
spending so /mch time on housing. I have l o t s  o f  rchoo lwork to 
do. Once aga in ,  I ' v e  spent n i l  my a f t e r  schoo l time on hous ing.
My n ight w i l l  have t o  go to the readying o f  m a t e r i a l s .  Teaching, 
e s p e c i a l l y  under these c ond i t i o n s ,  i s  the b e t t e r  part o f  a 2<»-hour
a day j o b .  That takes i t s  t o l l  p h y s i c a l l y  too .

I f  I can answer any quest ions o r  Rive you any b e t t e r  glimpse 
o f  teacher  housing in the bush, l e t  me know. B e t t e r  y e t ,  come 
sec f o r  y o u r s e l f .  You a rc  welcome to  s tay at the Akiak C i ty  J a i l  
provided i t  i s  s t i l l  my home.

Thank you f o r  your e f f o r t s  concerning teacher housing and 
anything you t r y  to do on homeless t eache rs '  b e h a l f .

Sincerely,



MAJOR ADJUSTMENT PROBLEMS OF THE NEW TEACHERS 

AS IDENTIFIED BY REAA SUPERINTENDENTS

Number of Times 

Mentioned

Community and Location F a c t o r s ;

Copinq with isolation— the lack of services, 9

social activities, transportation and 

wummunication

Living in poor, inadequate housing 7

Coping with the high costs of living and 2

travel

THE MOST DIFFICULT ADJUSTMENTS AS IDENTIFIED 

BY THE NEW TEACHERS

Number of Times 

Mentioned

Community and Locational Factors :

Coping with isolation — the lack of services 16

social activities, transportation and

communication

Living in poor, inadequate housing 4

Coping with the high costs of living and 3

travel



RANDOM PASSAGES ON RURAL HOUSING:

The following passages have been taken from the Doctoral Dissertation by Dr. 

David Dickerson entitled: "Orientation Needs of Newly Hired Teachers in 

Rural Alaska:

"In the rural areas, housing is generally in short supply and substandard in 

comparison to what most teachers are accustomed. Overcrowding is a common 

situation as two or more families share a single family dwelling. Frequently 

a family may have to share its quarters with a single teacher. In some 

Instances the teocher(s) may actually have tj live in the classroom for an 

extended period, cooking on a hot plate, using the school toilets, and 

sleeping on the floor in a sleeping bag.

As most rural communities lack public lodging facilities it often befalls the 

teacher(s) to accommodate short term "guests." These "quests" are medical and 

other specialists, school maintenance and administrative personnel, and 

resource teachers who travel to the villages to perform their duties. Such 

"guests" must often share the teacher and/or school facilities."

"Forty-seven percent of the 70 respondents indicated they resided in school 

district housing. Of these, ten percent lived in apartments that were in 

the school building. Another 21 percent lived in other district owned 

housing and 16 percent were in units that were leased by the district and 

sublet to the teacher.

Only ten percent of the new teachers were living in their own house. Twenty- 

nine percent were renting from private sources and 14 percent indicated some 

other arrangement. Examples of the other category included living in military 

facilities or sharing a place with another teacher.

Most of the land in rural Alaska is owned by the government, either federal or 

state, and by Alaska Natives. There are only u few instances where parcels 

are for sale. Consequently private home ownership is not an option that is 

readily available to REAA teachers in most areas. Teachers are for the most 

part renters."

THE MOST STRIKING FEATURES OF THE CfMHUNITY THAT 

WERF UNANTICIPATED BY THE NEW IEACHERS

Negative Features

Number of 
Times Mentioned

That the town was flat and dusty and there were 

no trees or mountains nearby.

4



The filth and garbage !n and around the 

school and the town.

The low quality of housing and lack of 

conveniences.

The complete isolation and lack of 

comnunications with the outside.

That there was no housing that -ould be bought to 

live in.

That the teacher housing was such a disgrace.

That things were so crude. (Cad language, poor 

treatment of whites, a lack of knowledge of the 

world, and the low academic standards)

That 1/4 of my freight. Including groceries for 

the year had been stolen before I arrived, and 

the fact that mall 1s considered delivered v-hen 

it is pushed off the plane at the airport.

The lack  o f w ater in  the town.

That the town looked like a small town slum.

The two groceries looked like houses, not like 

stores.

The total lack of organisation In people's lives.

The high rate of crime and drug use among young 

people. Also, the corrupt officials.

That there was such a dichotomy between Indians 

and whites.

That non-Natives were excluded from services of 

the health clinic.

The amazingly high cost of living.

Total



RANDOM COMMENTS ON ADEQUACY OF RURAL TEACHER H O U S I N G :

On February 24, 1981, Senator Terry Stimson requested information regarding 

rural teacher turnover from the Rural Education Attendance Areas of the State 

of Alaska. Below please find excerpts from some of those responding:

"Teacher turnover is, indeed, an important factor in the lack of continuity 

and other problems which have plagued rural Alaskan schools for years. The 

absence of adequate housing is certainly a significant factor In teacher 

turnover."

Aleutian Region SChool District

"By examining the teaching locations of those sites that experience high 

turnover it Is a fact that these locations have inadequate teacher housing. 

There is a direct correlation to school sites wit h  Inferior teachet housing 

and high turnover, likewise, stability where adequate housing 1s provided."

Bering Strait School District

"As you are aware, leaching in a small rural convnjnity 1s a high stress 

occupation and "burn-out" is a very real hazard. It can occur under the best 

of conditions but poor working and living conditions certainly are part of 

total job satisfaction."

Iditarod Area School District

"The reasons for termination, transfers, etc. are given as poor housing or 

no available housing, personal, positions elsewhere, and pursuing other 

Interests"

The Lake and Peninsula School District



RURAL TEACHER TURNOVER

School District 1977-1978 1978-1979 1979-1980

A 22% 2 5 %  2 1 %

B 33% 37% 34%

C 30% 75% 53%

D 62% 50% 68%

E 0 40% 75%

F 63% 39% 50%

G 39% 28% 30%

H 32% 27% 9%

I 31% 49%

J 22% 16% 34%

K 25% 16% 28%

L 28% 19% 25%

M 23% 23% 15%

N 36% 46% 30%

The above percentages inc lude  t r a n s fe r s , te rm in atio n s , 
re s ig n a t io n s , e t c .



INTERESTING RURAL ACCOMMODATIONS:

"Our most bizarre housing dilemma at present 

1s the lady teaching In Akiak who 1s forced 

to live 1n the jail— but she smiles: "They 

did give me a lease!"

This ntceworthy piece of Information on rural housing comes from a personal 

coomunl:at1on to Senator Terry Stimson from Ms. Rose Charles, a teacher at 

Kilbuck School In bethel, Alaska.



  . I

L K S D  T e a c h e r s  R a t i f y  f, 

C o n t r a c t  - H o u s i n g  S t i l l  

a n  I s s u e

By more than a three to on* majority, ih* Uacher-memben of th* Lower Kuskokwlm Edu­cation Assodation have ratified th* n*(otiaUd contractual •|rMm«nt with th* 1/ i r  Kui- kokwlm School DUt t 
The votei approving ui* teach- 
*r’« new three year contract were counted on Tuetday af­ternoon by Dennis Cline, Con* nie Saulrbin and Judy Whit­taker.
Although approved by a “ tire able" margin, LKEA Prealdent Allan Wintertteen noted that there were many comment* written on the ballot* regard­ing th* kin* hotly debated during the bar,, nlng talk*: that o f teacher houiing.
While generally pleated at the settlement, Mr Wintenteen expressed ht* concern about the tcope o f the teacher hom­

ing problem that Hill confront* the two negotiating parties. “We (till have a sizeable task before us... that Is. to give every teacher their right: ede- quate accomodations in the vil* lag** where they work and Jve."
Mr. Wintenteen went on to ex* plain that the LKSD under­stands the problem and will be addressing it in the immediate future. “ The school district hat already recognised, at the table, that they have a moral and ethical responsibility to provide a decent living space for Uachen," he said.
Recognition by the LKSD of that ’'moral and ethical res­ponsibility" Is Incorporated In th* newly ratified contract. Al­though no financial agreement ot subsidization o f teacher 
homing U Included In the pact,

C o r p o r a t e  T a x e s ?  R o y a l t i e s ?  

O f f - S h o r e  L e a s i n g ?  

E m p l o y m e n t ?

Since lhe petro 
toum industry i% 

Alttkj sgrutmt 
source of income 

ARCH Alaska believes 
that reMtonts should always be informed about the 
latest developments That's why we ve created the 
ARCOHothne If you have a question aboul our role m 
the od and gas industry dial the operator and ask lor 
fo rth  < RCO (fo rth  ?7?6) * Your question atom 
with your name and address wdt be recorded 
ARGO wdl quickly respond to your inquiry by mail

a r c o  i h i m m
Asa ARCO d*r w ihqm N'lire*'A serviceflf ARCO Autaj me 
•mewAnchoragewm duJO*eci?74 16ft

Mr Wintenteen said that Just about all thoa* who wrote com menu on their ballot* mentioned the perceived In. adequacy of teacher housing in the school dUtrict 
tie added that he learned from LKSD Rust ness Manager Gen* Dodd, that th* teacher*' March paycheck will probably reflect their retroactive pay Increase*, from the beginning of the school year. In September.
In addition. he said that since the district Is now paying for compute family healln cover­age. there will be • reimburse men! lo that* Uachen who had been paying for their s* and childrens'

the LKSD has agreed to make a “ concerted effort" to help new Uachen In th* district find proper hornin''
Mr. WtnUnUen adoeu that the T.KEA will be working with .»* school district to solve those bousing problems for new Uachen. He said that the LKSD has commitud itself to identifying all homing pro* pecta in each village where there are uacher position va candss.
On their ballots, however, many Uachen expressed seri­ous reservation* about the school district % ability to de­liver on their promise to help the Uachen with housing. ‘ Concerted effort," said one Uacher, "to a farce! My ex­perience with the administra­tion o f this school district dic­tates that th* ilatement *wlll make a concerted effort to find housing’ (as per the rv gotlaUd agreement) meant Ittl* or nothing as far as aruring a uacher o f a liveable d veiling A liveable dwelling j  not a privilege, but a right that should be afforded to all Uachen working In this dl» tric t"
Another uacher blamed the high tu ff turnover rate on In­adequate houJng In th* bush. “ When you start talking about uacher bum-out, the struggle to attain th* necessities for ex tsting to the reason, not school Haase* or functions."
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