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BLLE RBBON COVMSSION (N THE Pouch YG
STATE PERSONNEL. ACT Mail Stop 3123
_ _ Juneau, Alaska 99811
'UNEAU. ALASKA Senator Bill Ray, Chairman . (907) 465-4442
MEMORANDUM April 19, 1982
TO. Members of the House StateAffairs Committee

FROM Teresa B. Cramer
Administrative Assistant

SUBIECT: SR 44 - Extending the Life of the Blue Ribbon Commission
on the State Personnel Act

History

The Blue Ribbon Commission was created by the Legislature in
1978 to study problans in the state personnel system. It has addressed
Issues in this area and reported its finds and recommendations to the
Legislature each year since its inception. During the past year the
commission has focused in particular on the problems of woren and
minorities in state employment.

Membership

The commission is composed of legislators, representatives
from state employee unions and associations, program managers, the
Ombudsman, the Department of Administration and the Division of Per-
sonnel and public members. Members have expertise in various facets of
the personnel system and personnel management which they bring to the
topics which the commission addresses.

Activities and Ongoing Projects

As indicated in this year's report to the Legislature, the
commission has begun the task of reviewing the state's employment of
woren and minorities. Given the time available, the commission has not
completed its evaluation of the extent of any discrimination in the
system. The commission believes that it can identify problems and meke
further recommendations to correct certain practices which nmay have a
discriminatory effect if it is given time to complete its work. In
addition to its ongoing study of the personnel system, commission
members and staff receive and investigate inquiries from Alaskans about
particular situations in the personnel system.
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