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COMMITTEE REPORT 
HOUSE

FURTHER: Finance

Date:

Mr. Speaker:

The Committee on Stat-: A.' 'a ir s  has had -->SB 621 (SA1

Act: providinc, an incentive to hire older Alaskans.

under consideration and reports it back as follows:

[ ] do pass [ ] do not pass

[ ] do pass w ith attached amendments( s )
[ ] same t i t l e

[ ] replace w ith CS fo r  _____________________________________________________________ [ ] new t i t l e

and recommends

[ ] AND attaches a "Letter of Intent" [ ] New F isca l Note

[ ] reports i t  back w ithout recommendation

[ 1 re fe rred  to t h e ______________________________________________________________ Committee

MEMBERS SIGNING MEMBERS HAVING
DO PASS OTHER RECOMMENDATIONS:

H 60 (Rev. 3/31)

CHAIRMAN



THE-LEGISLATURE O F  T H E  STATE O F  A L A S K A  

TWELFTH LEGISLATURE 

FISCAL. KQTE.

I. REQUEST
Bill/Resolution No.House CS for CS for Senate B ill No. 621 (SA)___________________________________
Title "An Act providing incentives to hire Alaskans.11 ~
Requested bv House State Affairs Committee ~ ___________  Date 6/1/82

n. FISCAL DETAIL
Agency Affected___________ Labor
Program Category Affected f u d i i c  Protection
BRU, Program, or Subprogram(s) Affected Lar>or standards & Safety
(Note: If more than one budget component is affected, separate line-item amounts and funding for each 

component in the analysis section.)
EXPENDITURES (Thousands of Dollars)

FY 82 FY 83 FY 84 FY 85 FYSE’ FY87

100 PERSONAL SERVICES 418.9 452.4 488.6 527./ 569.9
200 TRAVEL 24.0 25.4 28.0 30.2 32.7
300 CONTRACTUAL 169.2 182.7 l9?.4 213.1 230.2
400 COMMODITIES 5.5 5.9 6.4 5.9 7.5 .

SOQ EOUTPMENT 13.2 - - -
6Q0 LAND & STRUCTURES
700 GRANTS. CLAIMS. ETC.

TOTAL
-0- 630.8 666.9 720.4 777.9 840.3

FUNDING (Thousands of Dollars)

GENERAL FUND -0- 630.8 666.9 720.4 777.9 840.3
FEDERAL FUNDS
OTHER (Specify Fund Source)

POSITIONS

FULL TIME -0- 11.0 11.0 11.0 11.0 11.0
PART TIME
TEMPORARY

III. .ANALYSIS (See Fiscal Note Preparation Instructions, Section III)
Sections 2 and 3 of this b i l l  provide for resident tax credits and require the Department 
to issue residency cards. Past experience by the Department in administering AS 38.40, 
Local Hire tlncer State Leases, reflects that the issuance of residency cards is a highly 
intensive workload procedure. The Department estimates that as many as 50,000 residency 
cards may be requested.

1. Assumes an effective date of July 1, 1982.
2. Personal Services based on salary schedules effective March 10, 1982.
3. Assumes an annual inflation rate of 8 percent.
4. The Contractual Services cost includes Attorney Fees for FY '83 ($35.0), Hearing

Officers ($11.3), Printing ($20.5).
5. Eguipment is an one-time expense to purchase desks, chairs, e tc ., for the 11 new

positions.

IV. DATE June 1, 1982____________PREPARED BY Nlco Bus.. Finance Officer---------  —
13:12 AGENCY Labor „_______________________________  „ . -------------

Original: Legislative Finance PHONE_____465-2720_______________________.
cc: Budget and Management

Prime Sponsor (First Legislator Named)

33-001 (Rev. 12/81)



!POSITION TITLE
Wage a nd Hour Investigator III A

RANGE/STEP
2 0

BARG.  UNIT.
S U D V .

LOCATION
Anchorage A If.OV, ;;;r

AlTROVr
;  ‘-fs ',';" ,a ; 

,y.':

DlflAPP.;

2
TYPE O r  POSITION

PFT

STAFF MONTHS

1 2  . .

RP No. rCN No.

* New

PRIORITY

J
FORM 12 PAGE/LINE

Miff •

3 TYPE OF EXPENDI ( ORE AMOUNT JUSTIFICATION;

1 2 3 ,This position wil l  be the Statewide Supervisor for issuing

4
PERGONAL SEHVICES: 
SALAFlY ^ ' 3 ' s O q 3 9 . 7 0 8

certiiicate o f  residency. Job duties v/ill include d e v elop­

ment o f  procedures, w r i ting o f  regulations and conducting
r BENEFITS J S q 2  % 6 r 2 2 2 first level apoeais from adverse decisions.

SHS . OnT V 2 , 4 3 4
» FIXED BENEFITS
ri TOTAL PERSONA!. SERVICES 01 A 5 0 , 6 6 0

TRAVEL 02 A 3 , 0 0 0 I:
10 CONTRACTUAL 0 1 A 10,744 >

f . COMMODITIES IM A

ooLPi

’ ? EQUIPMENT (■ri J 1 . 2 0 0
1 U OTHER
14 TOTAL COST 6 6 . 1 0 4

|

*

| RECEIPT CODE FUNDING GOURCE

l b F E DR CP T S  10 0 2 A _
Hi GF MATCH. blO.T

\ *

1 1 GEN. FUND IDD I _____ A 6 6 , 1 0 * 1

III l - A H C P T S .  ■! )0<> — * •

tt» PGM RCPTS Ht’H . . '
. 0 OTHER •
a CONTINUATION • ; * ■ ' A f -
/  * A O m j J Q N ......... .......... XX» nr* M«*n.. • F O R . USK ;0Nl,y ; 300: Rent $3, 300

•U KtY.MUMttKf Telephone, postage, etc, $ 2,000 
$ 1 0 ,7 ^

AUliNCY ... LAIiOR PROQRAM Public Protection

1 3 REQUEST FOR NEW  
POSITION.

niiu
Labor Standards and Safety

COMPONENT
Wage and Hour’ Administration

-Of.
Ul I I JO (//111)

11 REVISED 
  DATE



— — — — —

10
11
12

13
M

15
16
17
1B
19

P O S I T I O N  T I T L E
W a g e  & H o u r  I n v e s t i g a t o r  I I

T Y P E  O r  P O S I T I O N  
P F T ]

S T A F F  M O N T H S ,  
12

R P  N o .

T Y P E  O F  E X P E N D I T U R E
1

P E R S O N A L  S E R V I C E  
S A L A R Y

rc.
$ 3 , 14 6 / m o

B E N E F I T S 1 5 9 2 T
SBS 0 6 1 3 %

FIXED BENEFITS $ 1 8 3 A . O

$ 3 7 , 7 5 2

7 , 3 6 9

2, 3 1 4

2 , 1 9 6

T O T A L  P E R S O N A L  S E R V I C E S 01
T R A V E L 02
C O N T R A C T U A L
C O M M O D I T I E S
E Q U I P M E N T or.
O T H E R

T O T A L  C O S T

P C N  N o .
N e w

A M O U N T

$ 4 9 . 6 3 1

3 , 0 0 0

1 0 , 4 7 6

5 0 0

.l-t.2D.Q_

■S-SdLML

RECEIPT CODE F U N D I N G  S O U R C E

F E D R C P T S .  1 0 0 2
G F  M A T C H . 1 0 0 . 7
G E N . F U N D  H U M

l - A R C P T S ,  I 1) 0 -1
P G M  R C P T S  H j ? B
O T H E R

$ 6 4  , 8 0 7

R A ’ C r ^ T E P
x 3 / A

B A R G .  U N I T .
G G U

P R I O R I T Y

L O C A T I O N
F a i r b a n k s

F O R M  12 P A G E / L I N E

J 1.  o T I F I C A T ' O N :

R e g i o n a l  S u p e r v i s o r  o f  I n v e s t i g a t o r  I a n d  

C l e r k  T y p i s t  w h o  p r o c e s s  a p p l i c a t i o n s  f o r  

r e s i d e n c y  c e r t i f i c a t i o n .  R e v i e w  w o r k  p r o d u c t  
o f  s t a f f .

H e a r i n g  O f f i c e r  f o r  a p p e a l s  f r o m  a d v e r s e  

d e c i s i o n s  b y  s t a f f .

C o n t r a c t u a l  S e r v i c e s :

I n d i r e c t  C o s t  1 3 . 7 1 %  @ $ 3 7 , 7 5 2  

R e n t

T e l e p h o n e ,  p o s t a g e ,  e t c .

AGENCY L a b o r PROGRAM. P u b l i c  P r o t e c t i o n

$ 5 , 1 7 6  

3 , 3 0 0  

2 , 0 0 0  
$ 1 0 , 4 7 6

in nuGiMit)

REQUEST FOR NEW c o m p o n f n t  W a g e  & IIoui A d m i n .
FY 83

1 3 - —1

POSITION.
p . *  2 *  n  R e v . « o



10

11

12

13
14

POS I T ION T I T L E
V/age and Hour* Investigator II

T Y P E  o r  P O S I T I O N
P F T

S T A F F  M O N T H S .

12 A
R P  N o .

T Y P E  O F  E X P E N D I T U R E

P E R S O N A L  S E R V I C E S :  
S A L A R Y  $2838/mo.

B E N E F I T S  .1592 c±

S B S .,0613.
F I X E D  B E N E F I T S  $ l , 8 3 / m O .

34.096
3U12Z 

►QSu.

T O T A L  P E R S O N A L  S E R V I C E S 01
ZJ.96.

T R A V E L
C O N T R A C T U A L 0J
C O M M O D I T I E S 01
E G U I P M t N T Of,
O T H E R

T O T A L  C O S T

P C N  N o .
NEW

R A N G E / S T E P
18/A

B A R G .  U N I T .
GGU

P R I O R I T Y

L O C A T I O N
Anchorage

F O R M  12 P A G E / L I N E

A M O U N T

J O 062-
3,090
9,969

.SOU
-Z.ono.

.6 ^ 3 1 ,

J U S T I F I C A T I O N :

i
Regional supervisor o f  Investigator I and Clerk Typist who 

process applications for residency certification. Review 
wo r k  product of staff.

Hearing officer for appeals from adverse decisions by staff 

Contractual Services

Indirect Cost 13.7155 x $3^ ,056 = 4,669

Rent 3,300

Telephone, postage, etc. 2,000

AGENCY I abor PROGRAM Public Protection.

$ 9,969

01 , lau (7/BI)

1 3  REQUEST FOR m v j

qp lj IJCAUVJi OUCJJ 1UCJJ. UP (UIU OULUl*/

rnMPDNFNT Wage and Hour Administration

FY 83

POSITION- 3 11 REVISED 
P«0° ---- ----------  d a t e  -------------



1111 —

P O S I T I O N  T I T L E
V/age and Hour Investigator II

T Y P E  O r  P O S I T I O N
PFT

S T A F F  M O N T H S
12 A.

R P  N o . r C N  N o .
NEW

R A N G E / S T E P
18/A

B A R G .  U N I T .
GGU

P R I O R I T Y

L O C A T I O N
Juneau

F O R M  12 P A G E / L I N E

wyffUFii) ii

wm

T Y P E  O F  E X P E N D I T U R E A M O U N T
1

P E R S O N A L  S E R V I C E S :
s a l a r y  $2 83 8 /m o .

B E N E F I T S '.1592T
SBS
F I X E D  B E N E F I T S

.0613 *■
$l83/moT

3*1,056 
5, *122
' . 0 8 6

-139-
t o t a l  P E R S O N A L  S E R V I C E S 01 3lxZ62.

T R A V E L 02 Ji.QP.Q-
10 C O N T R A C T U A L 0J
11 C O M M O D I T I E S (tf

_9,96£_
5 0 0

12 E Q U I P M E N T on i m
13 OTHER
14 T O T A L  C O S T

15
10
17

18
10

R E C E I P T  C O D E F U N D I N G  S O U R C E

F E D R C P T S .  I O Q 2
G F  M A T C H .  O H K I
G E N .  F U N D  100.1

. 1 = A  [ \ g E T S L _ J J 2 - i

P G M  I I C P T S  101'H
O T H E R

52,431.

J U S T I F I C A T I 9 N :

»
Regional supervisor of Investigator I and Clerk Typist who 
process applications for residency certification. Review 
work product of staff.

Hearing officer for appeals from adverse decisions by staff

Contractual Services
Indirect Cost 13*71% x $3*1,056 =
Rent
Telephone, postage, etc.

*1,669
3,300
2,000

$ 9,969

AGENCY I f.il.n n ■ PROGRAM — lu b llC - X I'O tu u A . .1.014-

REQUEST FOR NEW
unu , . , _______________ ______—-------- ----- ■ ------- ----

roMPONFNT Wage and Hour' AdmLnlstratlon
FY 83

1 3 POSITION- '* ni 11 REVISED 
Page------- ol-------  DATE --------------



u
P O S I T I O N  T I T L E

Wage and Hour Investigator I
1 R A N G E / S T E P

16/A
B A R G .  U N I T .
GGU

L O C A T I O N
Fairbanks

0I3APP.

T Y P E  O r  P O S I T I O N
PFT

S T A F F  M O N T H S .  
12

R P  N o . P C N  N o . P R I O R I T Y F O R M  12 P A G E / L I N E
new

T Y P E  O F  E X P E N D I T U R E A M O U N T
1

P E R S O N A L  S E R V I C E S :
s a l a r y  $ 2 ,739/mo $32,868

J U S T I F I C A T I O N :
.This position w il l  be processing applications for 
resident certifications and 'vrovide f irs t  review of 
verification . Also w il l  attend hearing of appeal by 
applicants to provide ,'eports of their investigations,

Contractual Services

Indirect cost 13.71% x $32,868 = $4,50G 
Rent 3,300
Telephone, postage, etc 2,000

AGENCY -Lahuc- PROGRAM Public Protection

-J 0  REQUEST FOR NEW  
^  POSITION.

BRU
Labor Standards and Satety

COMPONENT_ Wage and Hour Administration
FY 83

Pngo_ _ol_ 11
Ul

REVISED
DATE



J.
POS IT ION T I T L E

Wage and Hour Investigator I
R A N G E / S T E P

16/A
B A R G .  U N I T .

GGU
L O C A T I O N

Anchorage
UlQAPPi;

T Y P E  O r  P O S I T I O N
PFT

S T A F F  M O N T H S  .| R P  N o .  

12
P C N  N o .

new
P R I O R I T Y F O R M  12 P A G E / L I N E

T Y P E  O F  E X P E N D I T U R E A M O U N T

P E R S O N A L  S E R V I C E S :
S A L A R Y  $2463
B E N E F I T S  T T 5 9 W
SBS

F I X E D  B E N E F I T S

$29,556
477UT
T ^T T  
T ,TW

T O T A L  P E R S O N A L  S E R V I C E S 01 $38,269
T R A V E L OH 3,000

10 C O N T R A C T U A L OH 9,352
n
i?

C O M M O D I T I E S <M 500
E Q U I P M E N T 05 .1.1.2QQ..

13 O T H E R
14 T O T A L  C O S T

J U S T I F I C A T I O N :

AGENCY -Laboc- PROQRAM

'J 0  REQUEST f o r  n e w  
POSITION.

BRU

COMPONENT

This position w il l  be processing applications for 
resident certifications and provide f ir s t  review of 
verification. Also w il l attend hearing of appeal by 
applicants to provide reports of their investigations.

Contractual Services

Indirect Cost 13.72% x $29,556 
Rent
Telephone, postage, etc.

$4,052
3,300
2,000

$9,352

Public Protection

Labor Standards and Safety

Wage and Hour
FY 83

PflflO. _ol_ 13

oi i mo (/mu

REVISED
DATE



V. J

( POS IT ION T I T L E
Wage and Hour Investigator I

I R A N G E / S T E P
16/A

B A R G .  U N I T .
GGU

L O C A T I O N
Anchorage

T Y P E  o r P O S I T I O N
PFT

S T A F F  M O N T H S .  

12
R P  N o . P C N  N o . P R I O R I T Y F O R M  12 P A G E / L I N F .

new

11
12
13
14

T Y P E  O F  E X P E N D I T U R E A M O U N T
1

P E R S O N A L  S E R  V I C E S :
S A L A R Y  $2463
B E N E F I T S
SBS .0613
FIXED BENEFITS 183/mO

$29,556 
4770 b
1,812
2,196

T O T A L  P E R S O N A L  S E R V I C E S
T R A V E L 02

10 C O N T R A C T U A L

138,262. 
3,QUO.

,.9.*352-
C O M M O D I T I E S 04 _5Q£L
E Q U I P M E N T or,
O T H E R

T O T A L  C O S T '$52732T

J U S T I F I C A T I O N :

This position w il l  be processing applications for 
resident certifications and provide f ir s t  review of 
verification . Also w il l  attend hearing of appeal by 
applicants to provide reports of their investigations

Contractual Services

Indirect Cost 13.71% x $29,556 
Rent
Telephone, postage, etc.

$4,052
3,300
2,000

$9,352

AC E N C Y  U b Q U . PROGRAM
Public Protection

•J Q  REQUEST FOR NEW  
POSITION*

BRU

COMPONENT.

_ -Labor-St-jnda r4s-a«d-5a-fety- 

Waqe and Hour____________________
FY 83

Page.
7

_ol_
11

U l 11 J# ( M i l l

RCVISEn
DATE



1

POSITION TITLE

Wace and Hour Inves-tigator I A

RANGE/STEP

16/A
BARG. UNIT .

GGU
LOCATION

Juneau ^

H H P

M 2.
w 'fjrid W

m m
DI0A PF;:<

2

TYPE o r  POSITION

PFT ,

STAFF MONTHS.

. 12 A

R P  N o . P C N  N o .

new
PRIORITY FORM 12 PAGE/LINE M m

m e m V m
W M m f:

3 TYPE OF EXPENDITURE AMOUNT JUSTIFICATION:

1 2 3 1

4

PERSONAL SERVICES:

SALARY 2,463 $29,55.6 This position w il l  be processing applications for 
resident certifications and provide f ir s t  review of5 BENEFITS 4 ,/ U b

6 SBS -0 b i o  o/n 1,812 verincat ion . Also w il l  attend hearing of appeal by 
applicants to provide reports of their investigations.7 FIXED BENEFITS 183/mo 2,196

$38,2698 TOTAL PERSONAL SERVICES 01 4
9 TRAVEL • 02 4 3,000 contractual bervices

10 CONTRACTUAL 03 j 9,352
11 COMMODITIES 04 500 inirrect Lost 13./ ! %  x $29,556 =  $4,052
12 EQUIPMENT or. A 1,200 Ken l 3,300
13 OTHER leiepnone, postage, etc. 2,000
14 TOTAL COST $5  2 ,3 2 1  , . $9,352

AGENCY Labor PROGRAM Public Protection

Labor Standards and Safety
__S.

REQUEST FOR NEW
pnu -----------------------—---- —— ■----------

Wa 9 e a "d H ou r

FY 83

1 3 POSITION. P . „ .  8 _  11 R W | « D

01 H3G(7«t1)



'

POSITION TITLE
C l e r k T y p i s t  I I I

RANGE/STEP
8

BARG.  UNIT.
G G U

LOCATION
F a i r b a n k s

OISAPF.

TYPE o r  POSITION
P F T

STAFF MONTHS,  
12

RP No. PCN No. PRIORITY
N e w

FORM 12 PAGE/LINE

10
11
12
13
14

15

16
17

HI

20

TYPE OF EXPENDITURE AMOUNT

PERSONAL SERVICES:
s a l a r y  $ 1 6 2 7 / m o

BENEFITS 1 5 9 2 %
SBS . , Q 6 1 3 — %,
FIXED BEh ..FITS $ 1 8  3 /m o

$ 1 9 , 5 2 4

-1 ,19 .7 .
2,19.6-

TOTAL PERSONAL SERVICES 01
TRAVEL 02 -n-
CONTRACTUAL OJ J?., .9 7.7.
COMVOOITicC 04

EQUIPMENT or.
OTHER

TOTAL COST ..$■3,5 -fifi.3.

RECEIPT CODE FUNDING SOURCE

FEDRCPTS. 1002

3F m a t c h . ioo:t
GF.N. FUND 100-1

■l-AHCP.TS., mot,
PGM RCPT3 10?iJ

OTHER

$ 3 5 . 6 6 3

JUSTIFICATION:

I
T h i s  C l e r k  T y p i s t  I I I  w i l l  p r o v i d e  g e n e r a l  c l e r i c a l  

s u p p o r t  t o  t h e  W a g e  a n d  H o u r  i n v e s t i g a t o r s  in 

F a i r b a n k s .  G e n e r a l  c l e r i c a l  d u t i e s  i n c 1 u d e  r e c e p ­

t i o n i s t  d u t i e s ,  c o r r e s p o n d e n c e ,  f i l i n g  a n d  p r o c e s s ­
i n g  o f  m a i l .

C o n t r a c t u a l  S e r v i c e s :

I n d i r e c t  C o s t  @ 1 3 . 7 1  x  $ 1 9 , 5 2 4  

R e n t

T e l e p h o n e ,  p o s t a g e ,  e t c .

$ 2 , 6 7 7  

3 , 3 0 0  

2 ,000  
$ 7 , 9 7 7

AGENCY L a b o r PROGRAM P u b l i c  P r o t e c t i o n

1 3 REQUEST FOR NEW 
POSITION.

SRU

C O M P O N E N T .

L a b o r  S t a n d a r d s  & S a f e t y

W a g e  & H o u r  A d m i n ,
FY 83

Page.. _of_ 11

01 1138 (//»»>

REVISED
DAT E



- I---------------------------

POSITION TITLE

C l e r k  T y p i s t  I I I
RANGE/STEP

8
BARG. UNIT .

G G U

LOCATION

A n c h o r a g e
D JQ A P JV

TYPE o r  POSITION

P F T

S T A F F  M O N T H S ,  
12

RP N o .

TYPE OF EXPENDITURE

1
PERSONAL SERVICES: 
SALARY_____________ $ 1 4 8 7

BENEFITS 7 T 5 T Z Y

S B S .06 n r
F I X E D  B E N E F I T S

$ 1 7 , 8 4 4

 2 ; b t t
1 7 0 9 4
W

TOTAL PERSONAL SERVICES

TRAVEL
-PJ,
"ciT

10 CONTRACTUAL q :j
11 COMMODITIES 0.1

12 EQUIPMENT OR

13
14

OTHER

TOTAL COST

P C N  N o .
N e w

AMOUNT

$ 2 3 , 9 7 5

-0-
7 , 7 4 6

5 0 0
1 , 2 0 0

$ 3 3 . 4 2 1

P R I O R I T Y FORM 12 PAGE/LINE

JUSTIFICATION:

T h i s  C l e r k  T y p i s t  p o s i t i o n  w i l l  p r o v i d e  

g e n e r a l  c l e r i c a l  s u p p o r t  t o  t h e  W a g e  & H o u r  

i n v e s t i g a t o r s  l o c a t e d  i n  A n c h o r a g e  f o r  

i s s u i n g  c e r t i f i c a t e s  o f  r e s i d e n c y .  G e n e r a l  

c l e r i c a l  d u t i e s  i n c l u d e  r e c e p t i o n i s t  d u t i e s ,  

c o r r e s p o n d e n c e ,  f i l i n g  a n d  p r o c e s s i n g  o f  

m a i l .

C o n t r a c t u a l  S e r v i c e s :

I n d .  C o s t  @ 1 3 . 7 1  x  P S  
R e n t

T e l e p h o n e  & p o s t a g e

=  $ 2 , 4 4 6  

3 , 3 0 0  

2 , 0 0 0  
$ 7 , 7 4 6

AGENCY .Labor.. PROGRAM l u b l i c — T r o t c c - t i o n -

REQUEST FOR NEW nnupnuFMT Wage £, Hour Admin.
FY 83

1 3 POSITION. p 10 11 REVISED
----- -------  DATE -----------

o i  Mao (//an



----

P O S I T I O N  T I T L E
C l e r k  T y p i s t  I I I

R A N G E / S T E P
8

B A R G .  U N I T .  
: G G U

L O C A T I O N
J u n e a u

APrROV. UIBAPPi:

T Y P E  o r  P O S I T I O N
P F T

S T A F F  M O N T H S  
12
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THE LEGISLATURE OF THE STATE Or ALASKA.
TWELFTH LEGISLATURE

FISCAL NOTE

I . REQUEST
Eill/Resolution No. SB 6 2 1 _______________________________________________________
Title A t* t r  r  n r n v i  Hi n g  ? n  j n r c n t i v p  rn M  r p  nlripr -A 1 aclr^nc;____________________

Requested bv ~ Sp.natm- Bradley______________________________ Date___ 5/lP/fi?

II. FISCAL DETAIL
Agency Affe c t e d_______________ n p p r .  n f  A r i m i m ’c r r a r i n n ____________________________ _ _
Program Category Affected Social and Economic A s s i s t a n c e  for t h e  AppH
BRU, Program, Or Subprogram(s) A f f e c t e d . Older A l a s k a n s  C o m m i s s i o n _________
(Note: If more than one budget component is affected, separate l i n e - i t e m  

amounts and funding for each component in the analysis s e c t i o n . )

EXPENDITURES (Thousands of Dollars)

FY 82 FY 83 FY 84 FY 85 FY 86 FY 87

100 PERSONAL SERVICES
200 TRAVEL
300 CONTRACTUAL
400 COMMODITIES
500 EQUIPMENT
600 LAND & STRUCTURES
700 GRANTS,CLAIMS,ETC.

24.5 ?fi 7 27 n 2R a 3n n
1 n 1 .1 1 ? 1.3 i a
6 0 fi.3 f i . f i 6.9 7 ?
1 .8 1.9 2.0 2.1 2.2
?.n

_ .. _

250.0 .-262,5 275.6 289 303.9

TOTAL 285.3 297.5 312.4- 328.1 344.7

FUNDING (Thousands of Dollars)

GENERAL FUND
FEDERAL FUNDS
OTHER (Specify Source)

285.3 297.5 312.4- 328.1 344.7

POSITIONS

FULL TIME
PART TIME (30%)
TEMPORARY

2.0 2.0 2.0 2.0 2.0

III. ANALYSIS (See Fiscal Note Preparation Instruction, S e c t i o n  III)

Included in this fiscal note are funds for two part-time positions. A 
Project Coordinator (R18) to administer the program (30% FTE); an Account­
ing Technician I (R12) to provide fiscal support (30% FTE).

Modest travel funds ar i included for the Project Coordinator to coordinate 
with job service centers and to promote the program with chambers of commerce 
and local employers.

IV. DATE 5/18/82_________________ PREPARED BY -I?
AGENCY Older Alaskans C o m m i s s i o n ^

Original: Legislative Finance PHONE 465-3250
c r : Budget and Management

Prime Sponsor (First Legislator Named)
33-001 (Rev. 12/81)



Estimates on the number of e l ig ib le  reimbursements is based upon the fo llow inq .
The total population of Alaskans aged 65+ is 11,547. 18.5% are estimated to be
in the workforce (U.S. Department of Labor stat ist ics , January 1982). This is  
equivalent to 2,136 persons presently employed.

The number of older Alaskans who may participate is lim ited by the fo llow ing 
factors:

1. The loss of Social Security due to the wage lim itation ru le ;

2. Resistance of employers to hire older workers;

3. Limit of five e l ig ib le  employees per employer; and

4. Limit e l i g ib i l i t y  to employment which is not already subsidized 
or paid by existing federal or state programs.

It  is estimated, therefore, that 250 older Alaskans would participate in  the f i r s t  
year. Therefore, funding needed for grants, claims, etc. in  SFY '83 is  $250,000 
for persons 65 years of age and older. This assumes the lim itations itemized 
above; that each employee would earn $10,000 or more in a calendar year; and each 
employer claims $1,000 for each employee (10% of gross sa lary).

Increases of 5% is estimated in the number of people who would be e l ig ib le  fo r 
this reimbursement each year.

In a recent national study by National Retired Teachers Association/American Associ­
ation of Retired Persons (NRTA/AARP), i t  was demonstrated that i t  cost $3,110 in 
tax revenue per participant (T it le V program) but upon placement into unsubsidized 
employment $4,150 was paid back by each participant in tax revenues. Therefore, 
$1,040 represents the amount of return to the system over the program costs. Alaska 
could expect to realize a net return from this program due to savings in  public as­
sistance and other public ent.clement programs.



CS for SB 621 (State A ffa irs)

The O lder Persons Action Group (OPAG), requested this b i l l .

There are many Alaskans 6 j years c f age or older who are 
experienced in many fie lds and are quite capable of wori<ing. Many of 
them want to work to supplement the ir retirement incomes or other fixed 
incomes, on which many of them find  it d iff icu lt to live , because of 
increased in fla tion .

The purpose of this b ill is to offer an incentive to private sector 
employers to h ire older Alaskans who want to work . It also may help 
in overcoming "a negative stereotype of old age."

The employment of these older Alaskans can reduce unemployment 
payouts, food stamps, and other pub lic  assistance payouts. It also can 
contribute to better liv in g  conditions, and more self-respect and 
self-reliance for many of those older persons employed.

S believe this b ill is simple enough to be self-explanatory , but I 
shall cover a few of the pertinent points, and then answer any 
questions.

On page 1, Subparagraph ( b ) ( 1 )  of Sec. 010 tends to prevent the 
termination of existing employees in order to h ire older employees. The 
older persons hired should be as a result of business expansion —  not 
replacement of those already employed.

Subparagraph (b) (2)  prevents the employment of close family 
members by an employer who m ight try to capitalize on the 
reimbursement to keep it in the fam ily .

And Sec. 020 prevents an employer from receiving more than 
$1,000 for each older person employed per year or more then $5,000 for 
five or more older employees. In other words, $5,000 is the maximum 
an employer can receive regardless of the number of o lder persons 
employed.

Mr. President, I don't know how many, but several states have a 
sim ilar program to encourage the employment of older persons.

I consider this program to be as important to some o lder Alaskans 
who want to work as the longevity bonus is to some others. Some 
members of OPAG have told me so, and I am a member' and- attend the ir 
meetings.

I urge the passage of this b ill to help our older Alaskans help 
themselves, and at the same time not cost the State very much if any 
money —  it may even save the State money.
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FISCAL NOTE

I . REQUEST
Bill/Resolution No. SB 621________________________________________________________

Title An Art- providing an j m ien£±UE— tO— lllX B  nl-lpr Alagt-nng___________________

Requested by sPnar.or Bradley_____________________________ Date___ 5/18/8?-

II. FISCAL DETAIL
Agency Affected _________ Pepf. n f  A dm i  n i qfrat~I nn___________________________
Program Category Affected Socia] and Economic Assistance for the Aged
BRU, Program, Or Subprogram(s) Affected older Alaskans Commission________
(Note: If more than one budget component is affected, separate iine-item 

amounts and funding for each component in the analysis section.)

EXPENDITURES (Thousands of Dollars)

THE LEGISLATURE OF THE STATE OF ALASKA
TWELFTH LEGISLATURE

FY 82 FY 83 FY 84 FY 85 FY 8 6 cY 87

1 0 0 PERSONAL SERVICES 24.5 : ' 6  7 ?7 n ?R 4 30 n
2 0 0 TRAVEL 1 o 1 . 1 1 .2 1 .3 1 .4
300 CONTRACTUAL 6.0 6.3 6 . 6 6.9 7.2
400 COMMODITIES 1.8. ..........1.9. 2.0. 2.1 2.2
500 EQUIPMENT ?.n
600 LAND & STRUCTURES
700 GRANTS,CLAIMS,ETC. 25CLQ_ 262.5 275.6 289.4 303.9

TOTAL 285.3 297.5 312.4 328.1 344.7

FUNDING (Thousands of Dollars)

GENERAL FUND 285.3 . 312.4 . 328.1 344./
FEDERAL FUNDS 1
OTHER (Specify Source)

POSITIONS

FULL TIME
PART TIME (30'/) 2.0 T .o 2.0 2,0 2.0
TEMPORARY

III. ANALYSIS (See Fiscal Note Preparation Instruction, Section III)

Included in this fiscal note are funds for tv.o part-time positions. A 
Project Coordinator (R18) to administer the program (30a, FTE) ; an Account­
ing Technician I (R12) to provide fiscal support (30‘2 FTE).

Modest travel Funds are included for the Project Coordinator to coordinate 
with job service centers and to promote the program with chambers of commerce 
and local e'iplojors.

IV. DATE 5/18/82_________________ PREPARED BY
AGENCY______

Original: Legislative Finance PHONE 
cc: Budget and Management

Prime Sponsor (First Legislator Named) 
33-0C1 (Rev. 12/81)



Estimates on the number of e l ig ib le  reimbursements is based upon the following.
The total population of Alaikans aged 65+ is 11,547. 18.5% are estimated to be
in iK ' workforce (U.S., Department of Labor statistics, January 1982). This is 
equivalent to 2,136 persons presently employed.

The numner of older Alaskans who may participate is limited by the following 
factors:

1. The loss of Social Security due to the wage lim itation ru le ;

2. Resistance of employers to hire older workers;

3. Limit of five e l ig ib le  employees per employer; and

4. Limit e l ig ib i l i t y  to employment which is not already subsidized 
or paid by existing federal or state programs.

It  is estimated, therefore, that 250 older Alaskans would participate in the f irs t  
year. Therefore, funding needed for grants, claims, etc. in SFY '83 is $250,000 
for persons 65 years of age and older. This assumes the limitations itemized 
above; that each employee would earn $10,000 or more in a calendar year; and each 
employer claims $1,000 for each employee (10% of gross salary).

Inc.'eases of 5% is estimated in the number of people who would be e l ig ib le  for 
this reimbursement each year.

I- a recent national study by National Retired Teachers Association/American Associ­
ation of Retired Persons (NRTA/AARP), i t  was demonstrated that i t  cost $3,110 in 
tax revenue per participant (T itle V program) but upcn placement into unsubsidized 
employment $4,150 wa; ('aid back by each participant in tax revenues. Therefore, 
$1,040 represents the amount of return to the system over the program costs. Alaska 
could expect to realize a net return from this program due to savings in public as­
sistance and other public entitlement programs.



J A Y  S. H A M M O N D ,  G O V E R N O R

OLDER ALASKANS COMMISSION

POUCH C. M.S. 0209 
JU N EAU . A L A S K A  99311 
PHONE: (9071 465-3250

POSITION PAPER ON 
HOUSE CS FOR CS FOR SENATE BILL NO. 621 (State? Affairs)

"An Act providing incentives to In're Alaskans."

The Older Alaskans Commission (OAC) strongly supports Section 1 of this 
o i l l  (which is aline Jentical to the prior version: CSSB 621 (SA) dated
4/8/82) but the OAv ices not support Sections 2 and 3 which have been added 
to it .

This prior version is concise, uncomplicated, and f i l l s  an urgent need to 
assist elderly Alaskans who need employment and have great d if f ic u lty  in 
obtaining i t .  Studies show that:

1. Many persons who retired earl r with suffic ient retirement income 
have not been able to keep up with in flat ion and, many who are too 
proud to go on welfare, are having to make choices betwj« n eating 
properly, paying the rent or fuel b i l l s .

2. Because of longer l i f e  expectancy and better health, many older 
persons feel the need for meaningful activ ity during longer 
periods of retirement. This activity and economic security 
promotes their general health and well-being.

3. Older persons are not referred to jobs as often as younger persons 
at the Employment Centers.

4. The actual unemployment rate for older workers tends to be much 
higher than records show. As people become older and face more 
hiring rejections, they Lend to no longer contact employment 
offices because they think they cannot got a job. These are the 
"discouraged" workers. In Alaska, a recent sampling >f those 60 
and up found that approximately 30/ are unemployed, on’y 30% are 
employed fu l l  Lime and 40/ are employed part time or seasonally. 
The employment of those 66 and up drops much more than th is .

6. The average duration of unemployment for older workers 65 and over
is about 6 months, whereas it  is less than 3-} months for those 16 
to 44.

6. Employers Lend to not hire older persons due to the stereotypes
and myths of aging. However, older persons when given { j 
opportunity, dispel these myths by their dependability, 
s tab i l ity , and disabuse of sick leave. Mature judgment and 
experience offset any physical slowing while mental capab ilit ies 
and ab i l it y  to learn new jobs or new methods tends to remain the 
same.

OM320UI



7. Hiring of older workers w il l  remove many from welfare or Social 
Security programs and they w i l l  thus contribute to the tax bast 
instead o47 tax monies being used to support them.

8. The non-hiring of older workers can accelerate in f la t ion  es 
retirement income rises without a commensurate increase iri the 
supply of goods and services. Thus there is a tremendous loss to 
the economy of these goods and services that the older ••■:orker 
would otherwise produce.

Tiie GAC, while supportive the theory of providing an incentive to hire 
Alaskans, does not support Sections 2 and 3 which have been added to this 
b i l l  for the following reasons:

1. This part of the b i l l  has no relationship to Section 1 and w i l l  
only prevent the passage of Section 1.

2. The fiscal note for Section 2 and the time element involved w i l l  
defin ite ly preclude this b i l l  from being passed.

3. It  appears that this Section Z could be discriminatory since there
is no longer a personal income tax or other uniform tax that a l l  
businesses pay to the state. There are only separate taxes for 
various businesses such as the corporate income tax, commercial 
fishing licenses, liquor licenses, etc.

0. It  is believed that this section w il l not accomplish what is
intended and could easily be subjected to abuses. Since one may 
become an "Alaskan" with 30 days residency and a statement as to 
the "intent of remaining in Alaska", what would prevent an 
employer from hiring a non-Alaskan, then 30 days la ter f i r in g  and 
rehiring him as an "Alaskan" when the proper documentation is in 
place?

5. This tax credit is a further reduction lo slal : revenues at a time
when income tax revenues have beer eliminated and o i l revenues
have been decreased.

The OAC earnestly recommends that the House State Affairs Committee retain 
Section 1 (the same as the prior version of this b i l l  as in CSS8621 (SA) 
dated 4/8/82) and delete Sections 2 arid 3.

Date:

cc: Frederick Muller, Deputy Commissioner
Department of Administration

Kenneth Ryals, Director 
Admimistrat i ve Sorv i ces



DEPARTMENT OF REVENUE
May 28, 1982

House CS fo r  CS fo r  SB 621 "An Act p ro v id in g  in c e n t iv e s  to 
h ir e  A laskans" ,

Background

Sect ion  1 o f the b i l l  p rov ides  fo r  a new chapter to AS 47 
e n t i t l e d  "Reimbursement fo r  Employers o f O lder A laskans .
Sect ion  2 o f the b i l l  adds a new chapter to AS 43 e n t i t l e d  
"Resident H ire  Tax C re d it ."

Section 1 o f the b i l l  would be adm in is te red  by the Department 
of A d m in is t r a t io n ,  O lder A laskans Commission. The sec t io n  
p rov ides  fo r  reimbursement an employer who employs an 
employee who is  65 years of age or o ld e r  and who is  a re s id e n t  
of the S ta te . The reimbursement (10% o f the gross s a la r y  p a id )  
is  l im i t e d  to $1 ,000 per i n d iv id u a l  employee anc $5 ,000 t o t a l .

Section 2 p r o d d e s  fo r a fox c re d it  fo r  an e l i g i b l e  bus iness  
not to exceed .0%  o f the wages p a id  to A laska re s id e n t s .  There 
is  no l im i t a t i o n  as to the t o t a l  c re d it  a l low ed  the ta xpaye r .
The tax c re d i t  may be a p p l ie d  to any tax due the S ta te . I t  is  
not a re fundab le  c r e d i t .

Ob jections

The Department o f Revenue g e n e ra l ly  ob jec ts  to the work d ra f t  
in  t o t a l  and s t ro n g ly  ob jects  to sec t ion  2 of the b i l l .
Reasons in c lu d e :

1. There is  d u p l ic a t io n  of c re d it s  as o ld e r  A laskans 
e l i g i b l e  fo r  the c re d it  p ro v is io n s  under Chapter 67 
would a lso  be e l i g i b l e  under Chapter 27. In  a d d i t io n ,  
cu rren t c re d it s  under Chapter 43 .20  wou ld , on occas ion , 
be d u p l ic a te d  under Ch~- te r 4 3 .2 7 . The taxpayer would 
not on ly  be e n t i t le d  t a d ire c t  tax c re d i t  but wuulc 
a ls o  have a bus iness deduction fo r  the s a la r ie s  p a id  
th f-eby r e s u l t in g  in  a double deduc t io n . One or the 
o the i concept shou ld  be a llowed  but there shou ld  not be 
a dua l b e n e f i t .

ic
2. Section 2, In p a r t i c u la r ,  is  o v e r ly  broad and shou ld  be 

ta rge ted  toward a s p e c i f ie d  group o f employees i n d u c i n g  
c h r o n ic a l ly  unemployed and the d is advan taged .

3. There cou ld  be some c o n s t i t u t io n a l  ques t ions  because o f 
the apparent d is c r im in a t io n  between re s id e n ts  and 
n o n - re s id e n ts .



5 .

6.

There would be numerous a d m in is t ra t io n  problems 
in c lu d in g  de te rm ina t ion  o f e l i g i b i l i t y .  Sect ion  2 
p rov ides  a p a r t ic u la r  problem as d  the de te rm in a t io n  
o f supe rv iso ry  versus non-superv isory p e rsonne l .

Section 2 p rov ides  that the Commissioner o f Revenue 
must a n n u a l ly  determine the amount of tax c re d i t  fo r 
which a business is  e l i g i b l e  and s h a l l  n o t i f y  the 
e l i g i b l e  bus iness . This would create a burdensome 
a d m in is t r a t iv e  fu nc t io n  fo r  the Department o f Revenue 
and would mandate add i tonal s t a f f i n g .

The b i l l  has a d e vas ta t in g  f i s c a l  im pact. Sect ion  2 , 
in  p a r t ic u la r  could very w e ll wipe out a good p a rt  o f 
the corporate  income taxes and corporate income taxes 
are a main source of non-petroleum taxes fo r  A laska .

The reimbursements or c re d it s  g iven  to employers cou ld  
very w e ll  t r i g g e r  an i n f l a t i o n a r y  impact due to the 
Tact that la b o r  un ions m ight w e l l  nego t ia te  fo r  h ig h e r  
wages fo r employees because of the economic b e n e f it  
rece ived  by employers .
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E x h ib it  I 
F is c a l Impact

CS fo r  CS SB 621

A d d it io n a l  Employee Needs

Department o f Revenue 5
Department o f Labor ?

Loss o f Revenue - General Fund^

Section 1 $ 1 ,8 00 ,0 00
Section 2 50 .000 ,000

Tota l S 51 .600 .000

^Prec ise  data not a v a i la b le  to compute revenue Im pact . Tl.a 
e s t im a t io n s  are based on best a v a i la b le  in fo rm a t io n .  There are 
too many in t a n g ib le s  in  the b i l l  which p r o h ib i t  the s c i e n t i f i c  
development o f a f i s c a l  impact.
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A Conversation Wit/ t-avld Van Tassel

Talents ol Elderly Wasted in 
a Yeutfi-Centered Culture”
David Van Tassel, a specialist in U.S. soda* history and .. 
gerontology, is 3enton Professor at Case Western Reserve 
University in Cleveland. His most recent book is A g in g ,
Death and the Completion of Being. The following-is J{p.m v ' 
a conversation with an editor of U.S.News & World-Report.
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Tim e to  d r o p  “ a n e g a t iv e  s te r  ty p e  of o ld s g e "

W e s te rn  c u l tu re  has a h ’- '--  ' a n eg a t iv e  s te re o ty p e  
o f  old age. O ld e r  p e * t .e  ua '  c  b e e n  v ie w e d  as cranky , 
w rink led ,  ugly an d  unab le  to c h a n g e  th e ir  ways. This 
s te re o ty p e  has b e e n  p a r ;e d  f rom  g e n e ra t io n  to g e n e r a ­
tion th ro u g h  l i t e ra tu re  a p d  th e  schools. T h e  im a g e  da tes  
b ac k  to  the  a n c ie n t  C reeks ,  w h o  h o n o re d  y ou th ,  not 
cge, an d  to th e  Judeo -C hris t ian  trad i t ion .  E v e n  in the  
'Mble, desp i te  th e  c o m m a n d m e n t  to " h o n o r  thy  fa th e r  
aj d th y  m o th e r , ” age was n o t  rea lly  > eve red .  Colonial 
Ne v E ng land  a p p e a rs  to  b e  an  exc ep t io n  to  this n e g a ­
tivism. S enior  c i t izens  h e ld  offk e u n t i l  th e y  d ied ,  an d  
th e y  w e r e  ac c o rd e d  th e  posit ion  : f  h o n o r  in th e  church .

S o m e  historinnr  .'•rfrne  th a t  th e  American R evolu tion  
u n d e r c u t  all th e  hierarc. . . j ,  s t ru c tu re s  th a t  su p p o r te d  
v e n e ra t io n  for t h e  aged.  By th e  ,8 2 0 s  a d  1830s, w e  
w e re  b e c o m in g  a y o u th -c c n te rc d  cu l tu re ,  w ith  y o u n ­
g e r  p eo p le  as sum ing  offices o n c e  g en e ra l ly  h e ld  by 
th e ir  e lders.  In  th e  ISSOs a n d  1890s, n e g a t iv e  im ages  
b e c a m e  m u c l  s t ro n g e r  as a resu l t  o" ch an g es  in the  
w orkp lace  a n d  n rev o lu t io n  in  th e  r  icdical-biological 
profession. N e w  industria lis ts  said t h d  o lde r  w orkers ,  
w ere  less eff ic ien t  mid m u s t  be  m o v e d  out of th e  w ork  
force. R e t i r e m e n t  p lans  b eg a n  to  c n u  rge  b ecau se  som e 
fac tory  m a n a g e rs  th o u g h t  th e y  cou ld  gain th e  loyalty of  
y o u n g e r  w orke rs  by  m o v in g  th e m  in to  positions of 
responsibility  m o r e  rapidly.

At th e  sa m e t im e ,  th e  m ed ica l  
p r o f e s s io n ,  w h i c h  w as m a k i n g  
b re a k th ro u g h s  in th e  d iscovery  o f  
m ic roorganism s, b e g a n  to  r e g a rd  
old age  as a d isease or n co m p le x  of  
d is e a se s .  D o c t o r s  d id  n o t  h a v e  
m u c h  success in  cu r in g  th e se  dis- 

ases, so th e y  p ic tu r e d  old age  ns a 
rou p in g  of  in c u ra b le  diseases a n d  

a.:4 n o t  look for ways to a m e l io ra te  
t h e  c h r o n i c  p r o b l e m s  o f  a g i n g .
E v en  today, d e s p i te  the  e fforts  o f  
th e  N a t io n a l  I n s t i t u t e  o n  A g in g ,  
very  lit tle is b e in g  d o n e  t ’ k e e p  p e o ­
ple h e a l th y  an d  co m fo r tn b h  as th e y  
age. In s tead ,  th e  em p h as is  is on  
acu te  care ,  d e a l in g  w ith  p ro b le m s  
only w h e n  th e y  b e c o m e  critical.

Our " a g e - s e g r e g a t e d  s o c i e t y 1 ’

In this  ce n tu ry ,  th e  U.S. has  tic- 
m o r e  of  a yo u th -cc n -

biCMot m  if AC*u - r o  i* i  IMVJU*

c o m e  ®ven 
te re d  cu l tu re .  T h e  e n a c t m e n t  of 
social legislation to  b en e f i t  th e  el-

Foster Grandparent Program: A way tor 
old and young to "be brought together."

derly  does n o t  m e a n  th a t  a t t i tudes  h a v e  changed. E v e n  
. Social Security  was passed with  m ixed  motives: T hough  

par t ia l ly  h u m a n i ta r ia n  in  its thrust,  it was also designed 
to m o v e  o lder  p eo p le  ou t  o f  the  w o rk  force and to give 
jobs  to  y c u n g e i  peop le .  (

E v e r  since the. e n d  of W orld  W ar  II,  w e  have  d e v e l­
o p ed  an  age-segrega ted  society as d eve lope rs  sold off big 
h u n k s  of land in  F lorida, Arizona a n d  S ou thern  Califor- ‘ 
nia th a t  w e r e  tu r n e d  in to  " le isure  villages" and re t i re ­
m e n t  cities. I t  is a t iag ic  m is take for m a n y  o lder  peop le  . 
to"leave th e ir  c o m m u n it ie s  for these  places. T h ey  often  
know  n o  one in  these  r e t i r e m e n t  a reas  and have  to p ro v e  - ;s 
them se lves  all over  again; the ir  iden tit ies  a re  gone. '

S a lv a g in g  " a n  i r re p la c e a b le  In te l lec tual r e s o u r c e "

In th e  years ahead ,  o lde r  p eo p le  face  an  even  b leaker  
f u tu re  unless th e re  is a m ajo r  ch a n g e  in the  a t t i tudes  of 
t h e y b u n g .  As th e  baby-boom  g ro u p  ages and moves in to  
r e t i r e m e n t ,  th e re  will b e  a dram atica lly  reduced  w ork  
force tc  su p p o r t  a h u g e  d e p e n d e n t  popu la tion  of o lder

• peop le .  M oreove r,  th e  baby-booir, g en e ra t io n  v ill b e  far 
m o re  e d u c a t e d  and  will d e m a n d  m o r e  in th e  vv.y c. cu l­
tural and  h e a l th  advan tages  and ec o n o m ic  security than  
th e  p r e s e n t  g ro u p  o f  o lder  A m ericans.  This could p r o ­
d u c e  n sh a rp e r  c leavage am o n g  gene ra t ions  unless we 
find ways to  b re a k  u p  age  segregation ,  with the  old and 

the  y o ung  Doing b ro u g h t  toge ther .
For cxan pic, w e  can take a d v a n ­

ta g e  o f  th e  c lo s in g  o f  so m a n y  
schools to use som e of  th e  m o n e y  
saved  to give o lder  p eo p le  classes 
in th e se  buildings. A no ther  possi­
bility is to o rg an iz e  th e  elderly  in 
m o r e  v o l u n t a r y  s e r v ic e  an d  p a y  
th e m  a m in im al honorar ium .

T h e  fact is o ld e r  peop le  rem a in  
in te llectually  vital. N e w  tests d e ­
ve lo p ed  by psychologists  show tha t 
th e  in te l l ig en c e  of th e  e lderly  r e ­
m ains  just as g rea t ;  th e y  just learn  
in a d if fe ren t  w ay  th a n  young p e o ­
ple, T h e y  d o n ' t  m e m o r iz e ;  they tie 
th ings to e x p e r ie n c e .  T hey  learn  
m o re  slowly b ec au se  th e y  have  to 
sort ou t the ir  ex p e r ie n c e s  and  fit 
the  n e w  m a te r ia l  in to !, n r  lives.

T h e  e lde r ly  a r c  an irre ,  laceable 
i n t e l l e c t u a l  r e s o u r c e — o u t  b e ­
cause  o r th e  n e g a t iv e  s te reo type  
s o c ie ty  h o ld s ,  t h e y  a r e  o f t e n  
u n a p p re c ia te d .
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