


FACT SHEET

P R O P O S E D  1981 L EG I SLAT IO N

T h e  D e p a r t m e n t  o f  Mi li t ar y A ff ai rs  has asked the Go ve rno r to i ntroduce one bill 

in t h e  1981 Legislation.

' T h e  b i l l  h a s  t h r e e  parts:

T h e  f i r s t  p ar t  p r o p o s e s  that t he r ei mb u rs e me nt  o f  tu it ion  and fees for members who 

a t t e n d  ari educational, v o c a t i o n a l  or tr ai n in g s cho ol  in A las ka  b e  expended to 

' r e t i r e d  members. This p r o po s al  is d e s i g n e d  to p r o v i d e  an additional incentive
■rixb to  s t a y  in the Guard u n t i l  re t ir e me nt  an d reward, in a small way, those retired 

m e m b e r s  w h o  w o u l d  like to c ont i nu e t h e i r  education. We  an t ic i pa te  that no more 

-r than IS m e m b e r s  would t a k e  ad va nt a ge  of this p r o po sa l  each year. The average 

r e i m b u r s e m e n t  is $125.00 p e r  y e a r  p e r  person, m a k i n g  the total cost o f  this proposal 

b e t w e e n  2 and 3 t h o us a nd  d o llar s annually. '
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T he  s e c o n d  p ro po sa l  is d e si g ne d to p ro t e c t  the f am il ie s o f  the lower rank enlisted 

m e m b e r s  f r o m  a dr am a ti c  f in an ci al loss in the eve nt  of an extended State Duty 

p er i o d .  " I t  p r o v id e s a m i n i m u m  of $ 65. 00  p er  d a y  in FY 82 and an adjustment for 

i n f l a t i o n  each y e a r  thereafter. It also ensures that m em be rs  called to State Active 

Duty a r e  cov er ed  by the W o r k m a n ' s  C om pen s at io n  Act. The fiscal impact of this 

p r o p o s a l  wou ld b e  felt o n l y  in th e event of a m a j o r  disaster. The funding would 

c om e  f r o m  the G ov e rn o r' s  E m e r g en c y Fund.

T h e  t h i r d  part is identical to a bill s ubm it te d b y  t* i G o v e r n o r  last year and 

p r o p o s e s  a r e st r u c t u r i n g  of t he  r ee nl is t me nt  bonus. A r ^ en li stm en t bonus in the 

a m o u n t  o f  $ 3,000 will b e  paid f o r  the fir st  6 y e a r  re en li s tm en t only. The payments 

will b e  $1,000 each, p a y a b l e  ev e ry  two years. At the end of t he  iritial re­

enl i st me n t,  the bonus stops. P ay me nt s woul d be m a d e  to the Guard members during 

t h e i r  6th t h r o u g h  12th y e a r  of  total m i l it a ry  service. This p eriod has been 

d e t e r m i n e d  as t h e  " de ci s io n  m a k i n g "  time  for G ua rd  m e m be r s as to whether to stay 

u n t i l  r e t i r e me n t or quit. W e  feel that paying this b on u s d ring the decision 

y e a r s  is the b e s t  p o s si b le  u se of  a r e en l i s t m e n t  bonus and conforms very closely 

to t h e  bonus o f f e r e d  b y  t he  Federal G ov ernment f or  the a ctive component personnel. 

T h o s e  m e m be rs  c u r r e nt ly  r ec e i v i n g  a r e en l is t me nt  bonus un de r AS 26.05.265 would 

c o n t i n u e  to r e c e i v e  th o se  bo nu s payments.

S a m e  as SB 5b
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