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DEPARTMENT OF LAW
POUCHKC- STATS CAPITOL

JUNEAU. ALASKA 99811
CRIMINAL DIVISION PHONE: 1907) 465-3428
PRETRIAL SERVICES SECTION

The Honorable Robert Mulcahy

Chairman, Labor and Commerce Committee
Alaska State Senate

Pouch V

Juneau, Alaska 99811

Dear Senator Mulcahy:

In response to your request for a position on the
proposed committee substitute for vSentate JBill 648,"whereby
the State of Alaska would assume the-"totaf cost of worker"s
compensation for individuals placed in community work service,
the Department of Law supports the additional provision of
the committee substitute.

In the memorandum of advise on the issue of liat Llity
for injuries to offenders performing community work service,
dated February 4, 1982, and made available to your committee,
analysis of the current provisions of the Worker"s Compensation
Act indicated that these offenders are excluded from worker®s
compensation coverage as they are not "employees"™ within the
meaning cj: the Act. Exclusion of these offenders from
coverage under the Act was problematic in that an offender
injured in the performance of community work service could
only recover damages for the injury by proving both fault
and negligence in a common law tort suit action contrary to
the underlying purposes of worker®s compensation statutes.
Additionally, in that this class of individuals 1is not
within the coverage provisions of the Worker®s Compensation
Act, the exclusive remedy provisions (AS 23.30.055) are not
applicable, thus greatly increasing the potential liability
for employers 1in those instances "where fault and negligence
are prov® N\. The original version of SB 648, requested by
the governor at the behest of the Department of Lav. attempted
resolution by merely redefining "employee"™ for purposes of
the Worker®s Compensation Act to include offenders performing
community work service. However, as was pointed out at
hearings _on SB 648 in your~commTttee, merely redefining
"employeen to include this- class of indiv_dual could result
Tn significant-prrblems 1in implementation. Chief among
these problems 1is the premimum rate that would be charged
"emproyers®™ for worker®s compensation coverage for offenders
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performing community work service. In that offenders processed
by the State into community work service perform a variety

of functions, each of which may require a differing level of
job injury risk (the method by which worker®s compensation
insurance premiums are determined), the result would be a
separate risk premimum determination for each placement

rather than a standardized risk premium that*had been assumed

to be the result. Alternatively, 1if placements were limited

t.o a few risk classes, the ability of the community work

service referral program to creatively place these offenders *
by matching their existing job skills or interest areas with
community referral needs would be severely hampered. Similarly,
the risk assessments are comparatively higher for certain

job classes which positively impact a greater segment of a
community than for other classes which do not; e.g., litter
pickup along the highways commands a substantially higher
premium than performing janitorial duties in a local agency.

This uncertainty of premium rates likewise results
in .. continued reticence on the part of agency-employers to
accept such referrals, although these agency-employers
derive a substantial benefit from the labor provided.
Agencies accepting community work service referrals either
would need to restrict the type of work to be performed or
would have to budget uncertain cjnounts of funds to pay
increased risk premiums should they determine 1in the course
of the budget year that they could substantially benefit
from another type of work. This uncertainty would result 1in

the agency-employers realizing a substantially diminished
benefit from the program.

The alternative to this legislation is the maintenance
of the status quo, whereby the State would continue to
assure the excess of any tort liability that would result
fror. >community work service placements. As this state of
the .".aw promotes lawsuits to enable recovery, and is .an
uncertain remedy for injured individuals, it belies the
purposes of worker®s compensation and is unacceptable to the
Department of Law.

The proposed committee substitute appears to be
tne best alternative in terms of achieving statewide acceptance
of the program, and thus meaningful implementation. With
the proposed committee substitute no determination as to
premium rates needs to be accomplished as the State 1is a
self-insurer under the Worker®s Compensation Act. As there
won"t be a variance in premium rates for the type of community
work service assigned, the placements can continue to be
creative, sensible and worthwhile. Furthermore, with over
2,000 referrals and 50,000 hours of community work service
performed to date under the aegis of the State, we have not
yet experienced any liability situations, thus making even a
speculative cost of this assumption extremely low.
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In conclusion, as a matter of strong public policy,
the Department supports the proposed committee substitute
and views it as a vehicle for uniform implementation of an
innovative alternative in the criminal jJjustice system. The
speculative costs which attend this version are far outweighed
by the benefits provided to both the recipients of the
community work service and to the individuals perfornu.ig it.

IT you have further questions regarding this
legislation, please feel free to contact me.

Sincerely,

WILSON L. CONDON
ATTORNEY GENERAL

DANIEL W. HICKEY
CHIEF PROSECUTOR

jpatrick W. Conheadyy
Assistant Attorney”exieral
Chief, Pretrial. Services

PWC/ks
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MORANDUM State of Alaska

Wilson L. Condon date February 4, 1982
Attorney General
and FILE NO

Daniel -W* Hickey TELEPHONE NO

Patrick W. Conheady/j SUBJECT Liability During Performance
Assistant Attorney/General of Community Work Service
Pretrial Intervention

Program Director

A number of questions have been raised concerning
the potential for liability for offenders who are placed 1in
a community work service alternative at both the pretrial
(diversion) or post trial (conviction) stages. These questions
have primarily arisen as a result of a reluctance on the
part of placement agencies to accept community work service
referrals if there is an attendant assumption of liability
on the part of the agency. Although placements made through
the Department of Law"s Pretrial Intervention Program (diversion)
have not elicited the level of concern about liability that
judicially authorized placements have, the liability issue
is nonetheless of major concern 1in continuing an important
component of the diversion program.

The liability issue is a double faceted question.
First, what type of liability can potentially result, and to
whom, for 1injuries to the offender in the course of performing
community work service. Second, where does liability lie
for injuries to others, or to property, for tortious conduct
on the part of an offender during the performance of community
work service. Resolution of these questions should facilitate
implementation of the community work service alternative
under AS 12.55.055.

During the last several months, T have worked with
both the court system and the Division of Risk Management of ,
the Department of Administration on these problems. [
have additionally prepared and submitted legislation to
ensure that offenders performing community work service are
included within the coverage of the Worker®s Compensation
Act.

I . Factual Basis
An offender can be required to perform community

work service in one of four ways: (1) attendant to a diversion
agreement between the state and the offender for a felony or
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misdemeanor offense; (2) attendant to a diversion agreement
between a municipality and the offender for a misdemeanor
offense; (3) resulting from a sentence for a felony offense
pursuant to AS 12.55.015 (a)(6) and AS 12.55.055; and (4)
resulting from a sentence for a misdemeanor offense pursuant
to AS 12.55.015 (a)(6) and AS 12.55.055. This department®s
Pretrial Intervention Program administers the former three
possibilities while having only peripheral involvement with
the latter one.

To be eligible for pretrial diversion, an offender
must be a first offender, or if previously convicted, the
prior offense must be sufficiently in the past so as to be
considered stale, and the prior conviction must be of a
nature that when considered conjointly with the instant
offense, it does not evince a pattern of habituation to
crime. The offense charged must be a property crime or a
drug offense, or, in rare situations a crime of domestic
violence. All other violent crimes are excluded. In post-
conviction situations, eligibility is determined by the
sentencing judge, relying upon the presentence report prepared
by probation personnel 1in the Division of Corrections for

felony offenders. For misdemeanants, community work service
is totally within the sentencing judge"s discretion with no
presentence reports or recommendations. There are no eligibility

guidelines for post conviction community work service referrals.

All individuals referred to the Pretrial Intervention
Program for community work service are subject to an intake
interview. For state diversion referrals, this interview 1is
in-depth and also serves as a screening device; for the
other referrals, the interview Is in the nature of matching
the offender with appropriate community work. The majority
of placements arc with private, non-profit corporations,
although a number are with state or municipal government
agencies.

After placement, the Pretrial Intervention Program
requires only that the agency report back that the offender
is undertaking the requisite community work service on a
satisfactory basis; the Pretrial Program does not supervise
or otherwise control offenders in the performance of community
work.

T, Liability for Injuries to Individuals
Pei- forming Coiranuivi ty T-Jork Service ~
Re suiting froid~mFmploymen t"~Re Lated
Accidents.
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The first issue that needs to be resolved is
whether offenders placed in community work service are

"employees"™ within the meaning of AS 23.30.265(11). If so,
they are then subject to the provisions of the Worker~"s
Compensation Act, AS 23.30. This 1is an issue that has not

been directly resolved by Alaska®s courts, although there is
sufficient precedent to provide considerable guidance on the
question..

The definition of employee for purposes of AS 23.30
is not sufficiently clear in determining an offender"s
status as an employee. .AS 23.30.265 provides:

(11.) "employe?"™ means an employee employed
by an employer as defined in paragraph (12);

(12) "employer™ means the state or 1its political
subdivision or a person employing one or more
persons 1in connection with a business or industry
coming within the scope of this chapter and carried
on in this state.

Previous opinions of this office delineated the test for an
employee 1963 Op. of the Attorney General, Mo. 8. Citing
both Larion, Workmenls Compensation, (1C, p. 8-1, 843 and

p* 8-231, &1/) and Ferrell, v. Industrial Commission of
Arizona 79 Ariz. 273, 288 P.2d 492, the opinion stated the
rule "hat a contract of hire, expressed or implied, is
essential to create the status of an employee generally, and
the word "hire™ connotes payment of some kind. This test
was likewise utilized by the Alaska Supreme Court:

The relationship of emol.oyer-empl.oyee can
only be created by a contract which may ae
expressed or 1diiplicd.

Gelid Construction Co. v. Guarantee 1Ins. Co.
P.2d 389, 39~ (ALaska 1960) -

, 355

The existence of an omployee-employer relationship
is critical for unless that relationship exists between the
offender and the placement agency, or the state, or both,
then the exclusiveness of 1i .bility remedy provided 1in

AS-23.30.055 1is not applicable. The Supreme Court of
Alaska has emphasized:
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.the [Worker®"s Compensation] act"s coverage
extend[s] only to persons occupying the status of
an employee under either an express or implied
contract of hire

City of Seward v. Wisdom, 413 P.2d 931, 939 (Alaska 1966).
Further support for the "contract of hire"™ requirement 1is
implicit in AS 23.30.020.

The elements of th jontract of hire"” concept
v;ere discussed 1in a subsequei._ opinion of this office on the
issue of worker®s compensation for state prisoners working
voluntarily on governmental projects. 1965 Op. of the Attorney
Coneral, No. 3. After citing numerous authorities denying
coverage to prisoners including a similar case before the
Alaska Workmen®s Compensation Board, the opinion found the
lack of an employee-cmployer relationship when (1.) there was
an absence of any pecuniary remuneration for the services
performed, and (2) the nature of the services performed were
involuntary. In sum, Cor the establishment of an employee-
cmployer relationship, a "contract of hire”™ encompassing (1)
voluntary acts 1in return for (2) some type of remuneration
needs to be present. See, Larson , 847 ejt seg_.

In the instant case, remuneration can be found Cor
both classes oC offender performing community work service.
For those individuals participating 1in the Pretrial Intervention
Program where community work service is a portion of the
offender®s treatment plan, it can be said that the recompense
realised in part for performance of community work service
is the ultimate dismissal of criminal charges pending against
the offender, a valuable, albeit unquantifinble, benefit.
Similarly, those offenders sentenced to community work
service under AS 12.55.015(Ca)(6) and AS 12.55.055 can be
said to be receiving remuneration in the form of substituted
or reduced periods of confinement. However, the absence of ,
voluntariness in either instance precludes a conclusion that
a contract of hire is present.

It is quite clear that offenders sentenced to
community work service are not free to bargain and contract
for their services. The apparent voluntariness present
in the offender®"s choice to refuse to perform community work
service when sentenced under AS 12.55.015(a)(6) and AS 12.55.055

is belied by the residual right of compulsion present with
the sentencing authority. A refusal on the part of the



sentenced offender to perform community work service would
most likely lead to the offender®s incarceration, a significantly
more onerous result.

Likewise, offenders in the Pretrial Intervention
Program who "voluntarily"™ agree to perform community work
service as part of an individualized treatment plan developed
for them are free to negotiate the place and manner of
performance of that obligation, but there is no voluntariness
present with respect to what that performance will encompass
and how long it will last:. Uhile participation in the
Pretrial Intervention Program is clearly in the offender”s
best interest and ei.try is on a voluntary basis, the alternative
to diversion, prosecution, belies a freedom for offenders to
bargain and contract for their services.

Consequently, the lack of any express provision in
the Alaska Worker®s Compensation Act, AS 23.30, according
offenders performing community work service the status of
employees in conjunction with the absence of a true contract
of hire between the offender and the state or a referral
agency, precludes recovery for offenders performing community
work service under worker®s compensation. Absent coverage
under the Worker®s Compensation Act, an offender who is
injured performing comini ity work service must bring a
common law action In tor to recover for injuries sustained.

111. Tort TAabilLitv

A determination of potential liability for tortious
conduct occuring either by or to an offender is a much more
difficult question. This 1is due to the large number of
variations as to questions of fact that may occur 1in any
given situation. As a matter of law, fact situations can
he hypothesized which give rise to liability on the part of
the state, political subdivisions of the state, placement S
agencies and the offender. Similarly, those situations can
be altered to exclude tort l1llalility as a matter of law for
any of the potentially liable parties. Consequently, the
tort liability issue should be resolved in a manner consistent
with the legislative intent embodied in AS 12.55.055, that
is, to institute a workable community work service program
in the state. To this end, two approaches have been formally
proposed.

A. TIB 255 and SB 285. Under this proposed legislative
sr tation, the state wouTd~lu7Tomati.cnlly assume all liability
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for tortious conduct to others, or to property, by an offender
sentenced to community work service. This approach, however,
would only include offenders sentenced by a court under

AS 12.55.055, therefore excluding a large portion of offenders
performing community work service under diversion agreements.
It would additionally place the total financial burden upon
the state, 1ignoring current levels of liability coverage
maintained by political subdivisions of the state and non—
profit corporations which serve as placement agencies and
receive the benefits of the community work service. Moreover,
it would hold the state strictly liable, 1irrespective of the
conduct of the various parties involved.

5* Assumption of Excess Liability. The second,
and preferable, alternative 1is that embodied in John Haywood"s
memoranda of November 20, 1981 and January 6, 1932, copies
of which are attached. The Division of Risk Management lias
determined that it is appropriate for the state to assume
all liability for tortious conduct in excess of the liability
coverage currently provided by placement agencies. For
private, non-profit organizations and political subdivision
of the state serving as placement agencies currently providing

liability coverage, there will be no change. Assumption of
placement will not cause an increase 1in coverage, as the
state assumes the excess. Similarly, for those private,

non-profits not: currently providing liability coverage, the
state will assume any liability resulting from placements.
This alternative el.intimates the possibility of increased

costs to placement agencies for accepting referrals while
allowing those agencies to directly benefit from the community
work service performed. It has the added advantage, however,
of retaining the responsibility of those agencies for their
interaction with and supervision of offenders performing
community work service, hastly, it: eliminates any necessity
for the state to underwrite the complete cost of the community
work service program.

1v. Conclusion

The questions posed by the 1imp lentenration of the
community work _,ervi.ee program arc not: insoluble. For tort
liability, a change in policy as evidenced by Mr. Haywood®s
memoranda 1is sufficient, and 1is an equitable manner in which
to ensure the proper functioning of the community work

service program. For injuries sustained by offenders themselves
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a legislative resolution is necessary. This legislation has
been submitted and we are working with the appropriate
c"ornnittecs on it.

PWC/ghb

Attachments

cc: John Haywood
Director
Division of Fisk Management
Department of Administration
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Patrick W. Conheady date January 6, 1982
Assistant Attorney General
Pretrial Intervention ProyramaiE no

TELEPHONE NO

John Ha%ﬁood,DiJector subject Community Work Service
Division of Risk Management
Department of Administration

This memo 1is to further clarify my letter of November 20,
1981 to Arthur H. Snowden regarding liability of the State
for community work service. It is the intention of the
Division that the coverage provided will extend likewise to
community work service arranged by the Department of Law,
Criminal Division, Pretrial Intervention Progranm.

I trust this clarifies this matter.



THE LEGISLATURE OF THE STATE OF ALASKA
T.-JELFTH LEGISLATORS
FISCAL NOTE

I REQUEST
Bill/Resolution No.House CS for CS for Senate Bill No. 648 (L & C)
Title"An Act relating to workersl compensation, and providing for an effective
Requested iHouse Labor and Commerce Committee Date4/8/82

Il. FISCAL DETAIL
Agency Affected Labor ;
Program Category Affected Worker Protection
BRU, R-ogram, or Subprogram(s) Affected Workers® Compensation
(Note: Ifmore than one budget component isaffected, separate line-item amounts and funding for each
component ir the analysis section.)

EXPENDITURES (Thousands of Dollars)

FY 82 FY 8R FY 84 FY 85 FY86 FV87
100 PERSONAL SERVICES 161.8 178.0 195.8 215.4 236.9
200 TRAVEL 20.0 22.0 24.2 26.6 29.3
300 CONTRACTUAL 122.3 71.3 78.4 86.2 94.9
400 COMMODITIES 3.4 _ 3.7 4.1 4.5 4.9
SO0 EOQULPMENT 10.4 0 0 0 0
600 LAND & STRUCTURES
700 GRANTS. CLAIMS. ETC.

TOTAL
0 317.9 275.0 302.5 332.7 366.0

FUNDING (Thousands of Dollars)

GENFRAL FUND 0 (132.3)  (197.2)  (216.9) (2838.6) (262.5)
FEDERAL FUNDS

OTHER (Specify Fund Source)

**Second Injury Fund 450.2 472.2 519.4 571.3 628.5
POSITIONS
FULL TIME 0 4 4 4 4 1 4
PART TIME 1
TEMPORARY 1

. ANALYSIS (See Fiscal Note Preparation Instructions, Section III)

It is the intent of the Legislature that an injured worker receive rehabilitation
services which enhance returning to work as quickly as possible at earnings as
close as possible to the worker®s gross earnings at the time of the injury. The
implementation of a delivery system to provide timely and adequate rehabilitation
services is fundamental 1in meeting this objective.

This fiscal note provides that the state administrative costs for rehabilitation
under the proposed AS 23.30.041 be paid from the Second Injury Fund. This includes
the costs of four new positions, plus the cost of four existing positions which
entails a transfer in funding source from General Funds to Second Injury Funds.
(Conti nued page 2)

IV DATE April 8, 1982 IPREPARED BY Nico Bus.
AGENCY labor_

Original: Legislative Finance PHONE 465-2720

cc: Budget and Management

Prime Sponsor (First Legislator Named)



FISCAL NOTE
THE LEGISLATURE OF THE STATE OF ALASKA
TWELFTH LEGISLATURE (Continued)
TITLE: An Act relating to workers®™ compensation, and providing for an effective
Agenc"y Affected: Department of Labor
Page 2
1. Assumes an inflation rate of 10% per annum after FY "83.

2. Assumes an effective date of July 1, 1982.

3. The total cost for FY*83 for the four new positions 1is detailed on attached

forms 13. In addition the following items are included in the FY <83 costs.
A Workers®™ Compensation Officer | reclassification to a Workers®™ Compensation
Officer 1l with related travel and contractual services. Cost $16.6
100 Personal Services $ 5.5
200 Travel 5.0
300 Auto, Lease, Indirect, etc. 6.1
$16.6

The data processing operations cost will increase by $14.0 because of enhancements
for a tickler system, running two systems parallel and the files expansion to retain
the addresses of all claimants.

The printing of 10,000 Workers® Compensation Acts and 25,000 Employe” Information
booklets. $35.0

The design and printing of new forms. $2.5

Computer program modifications to implement the changes introduced by the bill.
$20.0

Equipment expense for computer terminals, panelling, cabinets, and files. $6.0

Included one-time items in FY %83

Equipment $10.4
Booklets and Acts 35.0
Design and printing of new forms 2.5
Computer programs 20.0

$67.9

Funding Change

Items included in the FY 83 Governor®"s budget that will change funding sources from
General Fund to the Second Injury Fund.

4 positions (including benefits) $141.3
Non-personal service costs relating
to these 4 existing positions
200: travel
300: contractual 25.
400: commodities

O© N 01 ©
W w oo ©



FISCAL NOTE

THE LEGISLATURE OF THE STATE OF ALASKA
TWELFTH LEGISLATURE (Continued)
TITLE: An Act relating to workers® compensation, and providing for an effective . a
Agency Affected: Department of Labor
Page 3

FY*®"83 Component Breakdown:

Workers® ComDensation Administration Second In.jur.® Fund
PS $161.8
Travel 20.0
Contract* $47.0 75.3
Commodities 3.4
Equipment 10.4
TOTAL $47.0 S$270.9
Funding General Fund Second Injury
Funding transfer (179.3) 179.3
Rehabilitation Services/ 47.0 270.9

delivery system

132.3 450.2

*$35,000 Workers Compensation Acts and Information Booklets; $12,000 Data Processing

**Second Injury Fund 1is currently being reviewed to determine whether revenues are
sufficient to cover the cost of rehabilitation. It may be necessary to amend AS
23.30.040 to increase the maximum percentage contribution rate.



| POSITION TITLE

I 11 Rehabilitation Administrator

13

I TYPEOrkOSITION STAFF MONTHS RP No.
o PFT 12 N/A
3 TYPE OF EXPENDITURE
: 1 2
|
PERSONAL SERVICE
4  sSALARY 3714 x 12 44,568
5 BENEFITS .1692 7,095
6 sbs .0613 2,188
7  FIXED BENEFITS 183 x 12 2,196
8 TOTAL PERSONAL SERVICES @
9 TRAVEL 02
10 coNTRACTUAL 0J
I commopITEES i)
12  EQUIPMENT 0S
13 OTHER
14 TOTAL COST
1
1 RECEIPT CODE FUNDING SOURCE
15 FEDRCPTS. 1n02
1 10 CF MATCH '00.3
17 100 GEN. FUND  '00-1
[ I-ARCPTS. .1000
| 19 PGM RCPTS "028
70 OTHER
2L CONTINUATION
22 ADDITION X
agency Labor

REQUEST FOR NEW
POSITION*

> & =

PCN No.
New Position

AMOUNT
3

56,047
10,000
15,607
850
1,600

84.104

84.104

IS pp s iis
USE oKkLv [ ]

progranm
nnu

component

| RANGF/STGP

DM-13

|BARG. UNIT. ILOCATION AITItOV.c DIBAPP.
J 22A EBA R
priority FORM 12 PAGE/LINE
N/A mug

JUSTIFICATION:

It is the intent of the Legislature that an Injured
worker receive rehabilitation services which enhance
returning to work as quickly as possible at earnings as
close as possible to the worker®s gross earnings at the
time of the injury. The implementation of a delivery
system to provide timely and adequate rehabilitation
services is fundamental 1in meeting this objective.

The rehabilitation administrator is necessary to develop
and implement a workers®™ compensation rehabilitation pro—
gram designed to administer and monitor the rehabilitation
benefits of industrially injured workers covered by the
Alaska Workers®™ Compensation Act.

Extensive travel within the state is necessary to provide
assistance to approximately 12,000 emplnvers in develop—
ing programs for re-einployment of injured workers and
coordinating counselor services with workers, insurers/
employers, 1labor unions, and rehabilitation providers.

9. Travel: $10,000 (20 trips @ $500 per trip)

10. Contractual: Space $3,100 (to be transferred to 00A)
Auto Lease & Operating Costs $5,600
Indirect (11.46% x 44,568 = $5,107)
Other costs which include communica—

tions, equipment rental, etc., $1,800
11. Commodities: Cost per position
12. Equipment: Desk, desk chair, side chairs, bookcase,
file - $1,600
W.ixer_Er DtecLijQrL
Workers®™ Compensation
Second Injury Fund___
REVISED

[ of_ 5.
DATE
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POSITION TITLE | PAMGF/STEP  !RANG. UNIT. | LOCATION -m,,,yé}::.AWiﬂv. moapt. .
J 18A 1GBU 1JRA Graikf. = M- e
I TYPE Or POSITION STAFF MONTHS. RP No. PCN No. PRIORITY FOHM 12 PAGE/LINE -
2 pFT 12 N/A "New Position N/A LEG/., e
|
3 TYPE OF EXPENDITURE AMOUNT JUSTIFICATION:
! 1 2 3 i It is the intent of the Legislature that an injured
J_ PERSONAL SERVICES: Worker_recelve rehablllt_atlon services which enha_mce
4 SALARY 3249 x 12 38,988 returning to work as quickly as possible at earnings as
1 5 BENEFTS .1592 6.207 close as possible to the worker®s gross earnings at the
| 6 SBS .0613 2.180 time of the injury. The implementation of a delivery
| 1 FIXED BENEFITS 183 x 12 2 196 system to provide timely and adequate rehabilitation
i 8 TOTAL PERSONAL SERVICES ol J 49.579 services 1is fundamental in meeting this objective.
9 TRAVEL 02 i 5.000
j 10 CONTRACTUAL 0J 14.968 The workers® compensation officer is necessary to co—
! 1l COMMODITIES 01 A 850 ordinate with workers, employers, insurers and rehabila-
1 EQUIPMENT OR , 1.395 tion providers to expedite the retraining and re—
i 13 OTHER . 0 employment of injured workers. Travel within the
14 TOTAL COST 71,797 . Fairbanks and Northern regions will be necessary to
T coordinate this effort.
9. Travel: $5,000 (10 trips 0 $500 per trip)
10. Contractual: Space $3,100 (to be transferred to DOA)
Auto Lease, Maintenance Agreement
& Operating Costs $5,600
Indirect Costs (11.46% x 38,988 =
$4,468)
Other costs which include communica—
tions, equipment rental, etc. $1,800
11. Commodities: Cost per position
12. Equipment: Desk, desk chair, side chair, file, work—
table, bookcase $1,395
agency Labor. program  WQcker_ Pr.Qtecti.on-

nnu Workers®™ Compensation

1 3 REQUEST FOR NEW COMPONENT  Second Injury Fund FY 83
POSITION- o

2 of. 4 OATH
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| RANC.F'STCI' I RANG. UNIT. LOCATION AWFtOV. -MMHAPE; |
GBU AWA gov: A < W

JUSTIFICATION:

It is the intent of the Legislature that an injured
worker receive rehabilitation services which enhance
returning to work as quickly as possible at earnings as
close as possible to the worker"s gross earnings at the
time of the injury. The implementation of a delivery
system to provide timely and adequate rehabilitation
services 1is fundamental in meeting this objective.

ine Clerk 111 position will provide clerical assistance
to the Workers®™ Compensation Officer in the Juneau
Second Injury Fund office and will be responsible for
providing and coordinating distribution of information
from the claim files to the other regions.

10. Contractual: Space $3,100 (to be transferred to DOA)
Indirect (11.46% x 18,360 = $2,104)
Other costs which include communica—
tions, eouipment rental, etc. $1,800

11. Commodities: Cost per position

12. Equipment: Desk, desk chair $700

Worker Protection

BnU Workers®" Compensation

l 3 REQUEST FOR NEW component Seccnd Injury Fund FY 83
POSITION.

I ™
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POSI riON TITLE irangelstep lrahg.unit. LOCATION <+ AI'PROV.- DIBAPP; }
1 Clerk IV J 9B 1 GBU EBA " . .
TYPE or POSITION STAFF MONTHS HP No. PCN No. PRIORITY FORM 12 PAGE/LINE
TPFT 12 L. > N/A New Positioi. Y N/A ast yipw:
1
”3  TYPE or EXPENDITURE AMOUNT JUSTIFICATION:
1 2 3 It is the intent of the Legislature that an injured
PERSONAL SERVICES: worker receive rehabilitation services which enhance
4 SALARY 1627 X 12 19,524 returning to work as quickly as possible at earnings as
5 BENEFITS .1592 3,108 close as possible to the worker®s gross earnings at the
G sgs .0613 1.197 time of the injury. The implementation of a delivery
7 FIXED BENEFITS 183 x 12 2,196 system to provide timely and adequate rehabilitation
8 TOTAL personal services 01 ¢ 26.025 services 1is fundamental 1in meeting this objective.
9 TRAVEL 02 A 0
10 CONTRACTUAL 0J t 7.137 The Clerk 1V position will provide clerical assistance !
n COMMODITIES (M 4 850 to the Rehabilitation Administrator and Workers Compen- |
12 EQUIPMENT 0s 700 sation Officer and will be responsible for maintaining
, 13 OTHER follow-up on all rehabilitation files.
14 ToTALCOST 34712
10. Contractual Space $3,100 (to be transferred to
Indirect (11.46% x $19,524 = $2,237)
RECEIPT CODE FUNDING SOURCE Ol_:her costs_ which include communica—
tions, equipment rental, etc. $1,800
15 FED RCPTS. mo? A
16 GF MATCH. 1U0A 4 11. Commodities: Cost per position
17 100 GEN. FUND  mo-i A 34,717
18 |-A RCPTS. 1005 A 12. Equipment: Desk and desk chair $700
19 PGM RCPTS 1028 A
20 OTHER . o
2L CONTINUATION e e
22 ADDITION
AGENCY Labor program Worker Protection
FY 83
1 3 REQUEST FOR NEW componfnt Second Injury Fund
POSITION.

p.- 4 0,1. > >
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