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Official Busineu

Ĵbcska jitate ̂ legislature

House of Representatives

M E M O R A N D U M

Pouch V 
State Capitol 

Juneau, Alaska 99811

May 5, 1981

TO: Representative Sam Cotten
House Finance Committee

FROM: Representative Vern Hurlbert, Chairman
House Labor and Commerce Committee

The House Labor and Commerce Committee just passed HB 509 
relating to analysis of employment and unemployment in the 
state; and providing for an effective date.

I would appreciate a hearing as soon as possible on this 
bill, and would suggest your committee give the bill a fiscal 
review as the job can probably be accomplished with o smaller 
fiscal impact. Also, I might suggest that the household survey 
be done by local entities and not the state.



THE LEGISLATURE OF THE STATE OF ALASKA
♦ T W E L F T H  L E G I S L A T U R E*

FISCAL NOTE

I. REQUEST
Bill/Resolution No. House B i l l  No. 509_______________________________________________________ _________________________
Title "An Act re lat ing to analysis of employment and unemployment in the s t a t e . . . .
Requested by Rogers. Gardiner. Mrskins. Buchholdt._____________ Date 5/1/81__________________

Duncan, Fu l le r ,  Zharoff and Grussendorf

II. FISCAL DETAIL
Agency Affected Labor_____________________________________________________________________________________________________
Program Category Affected Employment Stab i l izat ion_______________________________________________________
BRU, Program, or Subprogram(s) AffectedArlmi n istrat ive Services. l.MI________________________________
(Note: If more than one budget component is affected, separate line-item amounts and funding for each 

component in the analysis section.)
EXPENDITURES (Thousands of Dollars)

FY 81 FY 82 FY 83 FY 84 FY 85 FY 86

100 PERSONAL SERVICES 292.1 312.7 337.7 364.7 393.9
200 TRAVEL 18.0 18.1 19.6 21.2 22.9
300 CONTRACTUAL 717.2 787.7 850.7 918.8 992.3

4(10 COMMODITIES 8.5 8,7 9.3 10.1 10.9
500 EQUIPMENT 16.5 -0- -0- -0- -0-
000 LAND & STRUCTURES
200 GRANTS. CLAIMS. ETC.

TOTAL
-0- 1,052.3 1,127.2 1,217.3 1,314.8 1,420.0

FUNDING (Thousands of Dollars)

GENERAL FUND -0- 1,052.3 1,127.2 1,217.3 1,314.8 1,420.0
FEDERAL FUNDS
OTHER (Specify Fund Source)

POSITIONS

FULL TIME -0- 8.0 8.0 8.0 8.0 8.0
PART TlMI-
TEMPORARY

III. ANALYSIS (See Fiscal Note Preparation Instructions, Section III)
1. Assures an effect ive date of July 1, 1981. *
2. Personal Services based on current salary schedule, with allowance of vacancy factor 

i n  FY '82.
3. Travel ,  Contractual Services, Commodities and Equipment are based on cost per position 

with the exception of Data Processing cost of $130,000 which i s  based on an estimate 
for a Time Sharing operation and a contract of $494,000 to do the survey.

4. Assumes an annual in f la t io n  factor of 8% for a l l  l ine items.
5. To meet the requirements of this le g i s la t io n ,  funding for the fol lowing information 

components is  requested:

REGIONAL ECONOMIC FORECAST BY INDUSTRY $222,778 (FY ’82)

The large geographic size of Alaska makes i t  probable that some regions could have severe
shortages of workers while other areas lack economic ac t iv i t y .  For the past three years

has developed and improved the employment data base for 
PREPARED BY Nico Bus. Finance Officer _
AGENCY Labor____________________________________________________________

Original: Legislative Finance PHONE_____________465-2720________________
cc: Budget and Management

Prime Sponsor (First Legislator Named)

the Research and Analysis Section 
IV. DATE May 1. 1981____________________

33-001 (Rev. 12/80)
Page 1 of 3



Fiscal Note for House B i l l  No. 509 
Analysi s conti nued

six regions of the state. This permitted more accurate sub-state regional estimates of 
employment by industry ,  labor force and unemployment. Both published and nondi sclosable 
(due to conf ident ia l i ty  restr ict ions of Alaska's Unemployment Insurance Law) data are 
contained in th is data base.

This component would provide s ta f f  to analyze and forecast employment, labor force, and 
unempl oyment information for the s ix  regions of the State. With computer assistance, 
staff would determine the trend and level of economic ac t iv i ty  by industry and enable the 
operation of an i ndustry /occupation matrix to provide occupational forecasts by industry 
for the six regions.

Purchases: Labor Economist I I I ,  2 Labor Economists I I ' s ,  Clerical  & Data Processing
Services

EXPANDED OCCUPATIONAL EMPLOYMENT STATISTICS $91,809 (FY '82)

For much of the past decade Research and Analysis has estimated and projected employment 
(staff ing levels) by occupation. Occupational data from an employer survey is merged 
with the employment forecast by industry to prepare forecasts of occupational employment.

This component would provide s ta f f  to provide occupational forecasts by industry for the 
six regions of Alaska. Industr ia l  deta i l  used would be expanded to provide for more accurate 
estimates. For example, more deta i l in  the mining industry ,  would iso late  coal and hard 
rock mining from o i l  and gas extract ion . This would permit more accurate forecasts of the 
occupations involved i f  those sub-industries grew at d i f fe rent rates.

Purchases: 1 Labor Fconomist I I ,  Data Processi ng and Clerical  Services

HOUSEHOLD SURVEY $617,715^ (FY '82)

Each year a s ta t is t i c a l l y  va l id  sample of Alaskan households would bo surveyed to determine 
labor force and demographic status, length of residency, occupation, and s k i l l  leve l .
Several survey items would be va l id  at the regional le ve l ,  while more complex in te r re la­
tionships between var iables would to studied on a statewide las is  only. Future leg is la t ive  
and agency requirements could tie added onto th is survey for an incremental cost which 
would tie lower than mult ip le surveys.

Purchases: 1 Labor Economist I I I ,  1 Labor Economist I I ,  Data Processing ?t Clerical
Services and Contractual Survey Cost of $494 ,000

ANALYSIS OF IJI AND ES DATA BASES $41,637 (FY *82)

In the f i r s t  year of the le g is la t ion  on ly ,  the agency proposes a small increment to analyze 
how best to u t i l i z e  the Unemployment Insurance (UI) and Employment Service (ES) data 
bases for dynamic indicators of unempl oyment and employee turnover. Potent ia l ly ,  these 
two data liases could give ins ight into the mobi l i ty and labor force attachment of Alaska's 
population. Both cross sectional (one point in t i r e )  and long itud ina l  (between d i f ferent 
time periods) analysis is feas ib le .  However, some of this analysis has only been done in 
a few states and the uniqueness of each state's unemployrent insurance data base makes i t  
appropriate to l im i t  the study to determining feasible methodologies in the f i r s t  year.

Purchases: 0.5 Labor Economist I I I ,  Clerical and Data Processing Support
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Fiscal Note for House B i l l  509 
Analysis continued

MIGRATION STUDY $78,312 (FY '82)

Any analysis of Alaska's labor fcrce supply would be inadequate without considering the 
impact of migration (both inmigration and outmigrat ion).  Migration flows are triggered 
both by push (lack of ava i lab le  opportunities in the area from which migration emanates) 
and pu l l  (more lucrative opportunities in the area which receives the migration) factors. 
Interstate analysis of the factors which correlate with migration would be necessary (for 
example, construction employment in other western states). Modeling the migration component 
would give ins ight *' .to the appropriate t iming of large capital projects.

Purchases: 1 Labor Ecomonist I I  and Clerical  and Data Processing Support

These components are interre lated with each other and with other information systems within 
our Research and Analysis un i t .  Integration of this comp’ete information system would 
provicte an excellent framework for Alaska's policymakers to determine both the needs of 
the i r  constituents and the impact of proposed solut ions . The output from these components 
would be prepared annually to meet the continuing information needs of leg is la t ive  and 
other governmental o f f i c ia l s  at local and state levels and for Alaska's businesses and 
industr ies botn ex ist ing and those start ing again or expanding in  Alaska.



cnas??!
1.

Position T it le  
Clerk Typist I I I

Range/Step Barg. Unit!  Location 
8B GGU | Juneau Gov.

Approv. Disapp. |
1

2.
Type of Position Staff  Months 
PFT 1?

RP No. PCN No. P r io r i ty  Form 12 page/line
Leg.

3. Type of Expenditure Amount This position w i l l  provide c ler ica l support to the re­
gional forecast ing , occupational employment estimates and 
migration analysis programs. Typing of reports, corres­
pondence and survey analysis w i l l  be the posit ion 's 
primary respons ib i l i t y .  Entering employent data into the 
computer data base w i l l  also be required. Mai l ing and 
proces ing of forms necessary for the e/panded occupation­
al supply and demand in fo rrat ion  system v.i 11 be an add i­
tional respons ib i l i ty .

The average non-personal services costs for the Labor 
Market Information Program are included. The major costs 
in the contractual area are rent, ind irect and lease of 
a 1202 Lexitron ed ito r .

1 2 3

4.
Personal Services:
Salary 1,433 per month 17,196

22,779

5. Benefi ts 2,729
6. FICA 1,054
7. Health Ins . 1,800
8. Total Personal Services 01
9. Travel 02 -0-

10. Contractual 03 10,807
11. Commodities 04 1,000
12. Equipment 05 1,513
13. Other
14. Total Cost 36,099

CODE FUNDING SOURCE
15. FED RECPT. 1002
16. GF MATCH. 1003
17. 100 GEN. FUND 1004 30,099
18. I-A RCPTS. 1005
19. PGM RCPTS 1028
20. OTHER
21. CONTINUATION
22. ADDITION X

JSE ONLY 

NO.

FOR B&M

4A KEY NUMBER COLUMN

PROGRAM Employment Stab i l izat ion REVISED
DATE_________________________

BRU Administrative Services ■*/ ryr%
PAGE 8 OF _Jr_¥ oZ  

COMPONENT Labor Market Information ---- -------

AGENCY Labor

i  o  REQUEST FOR NEW 
POSITION.
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| P o s i t i o n  T i t l e  
1 . 1 La bor  Ec onomi s t  I I

R a n g e / S t e p
16B

B a r g .  U n i t !  L o c a t i o n  
GGU | J u n e a u Gov.

Approv.  j O i s a pp .

|Type of  P o s i t i o n  
2 . |  PFT

S t a f f  Months  
10

RP No. PCN No. P r i o r i t y  |Form 12 p a g e / l i n e
Leg. I !

!
3 . (Type o f  E x p e n d i t u r e Amount Th i s  p o s i t i o n  w i l l  work u n d e r  t h e  s u p e r v i s i o n  o f  the

1 1 2
.......... ............

3 1 s t a t e  d e mogr a phe r  (PCN 1717)  t o  produce  and m a i n t a i n  a

4-
P e r s o n a l  S e r v i c e s :
S a l a r y  2 , 3 7 8  p e r  month 2 3 , 7 8 0

c ompl e t e  model  of  m i g r a t i o n .  T h i s  model  would r e q u i r e  
i n t e r s t a t e  a n a l y s i s  o f  o c c u p a t i o n a l  demand,  and demo­

5. B e n e f i t s 3 , 7 7 4 g r a p h i c  a n a l y i s  of  p u p u l a t i o n  c o h o r t t s .
6. FICA 1, 468
7. H e a l t h  I n s . 1 , 5 0 0 M i g r a t i o n  f l ows  w i l l  be e s t i r a t e d  a nd  f o r e c a s t  by t h i s
8. T o t a l  P e r s o n a l  S e r v i c e s 01 30 , 5 1 2 p o s i t i o n .
9. T ra ve 1 02 2 , 4 0 0

10. C o n t r a c t u a l 03 10 , 240 These f o r e c a s t s  w i l l  be an i m p o r t a n t  component  o f  t he
11. Commodi t i e s 04 1, 000 Al aska  J obs  I n f o r m a t i o n  Bank,  which w i l l  p r o v i d e  i n f o r
12. Equi  pment 05 1 , 940 mat i on  n e c e s s a r y  f o r  p o l i c y  mak i ng .
13. O t h e r
14. T o t a l  Cos t 4 6 , 09 2 The a v e r a g e  n o n - p e r s o n a l  s e r v i c e s  c o s t s  f o r  t h e  Labor

15.
16.
17.
18.
19.
20.

w h'UNDING SOURCE 
FED RECPT. 1002

100
GF MATCH. 1003 
GETJ7TUND l l W  
I -A RCPTS. l0O5~

2 1 .
22 . CONTINUATION

ADDITION

PGM RCPTS 1028 
OThTr T

Market  I n f o r m a t i o n  Program a r e  i n c l u d e d .  The m a j o r  c o s t s  
i n  t h e  c o n t r a c t u a l  a r e a  a r e  r e n t ,  i n d i r e c t  and  p r i n t i n g .

T M 9 2

4 A KEY NUMBER

FOR B&M USE ONLY 

COLUMN NO.

AGENCY Labor

13 R ' iQUEST FOR N E W  
POSIT ION .

PROGRAM Employment  S t a b i l i z a t i o n

BRU A d m i n i s t r a t i v e  S e r v i c e s

COMPONENT Labor  Market  I n f o r m a t i o n

REVISED
DATE
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1.
P o s i t i o n  T i t l e  

Labor  Economi s t  I I
R a n g e / S t e p
16B

Ba r g .  U n i t  
GGU

L o c a t i o n  !. 
Anchorage  1 Gov.

Approv . Di s a pp .

2.
Type of  P o s i t i o n  

PFT
S t a f f  MonthsIRP No. 'PCN No.

11 1 1
Pr i  o r i  t y Form 12 page/1 i ne !

! Leg.

3.  |Type o f  E x p e n d i t u r e _________________________ !______ Amount
j 1 I 2 3

4.1
P e r s o n a l  S e r v i c e s :
S a l a r y  2 , 3 7 8  p e r  month i 26 , 1 5 8

1

33 , 5 6 2

S. B e n e f i t s  I 4 , 151
6. FICA 1 ,603
7. H e a l t h  I n s .  I 1 , 6 5 0
3. To t a l  P e r s o n a l  S e r v i c e s  01
9. T r a v e l  02 2 , 40 0

10. C o n t r a c t u a l  03 10 , 687
11. Commodi t i e s  04 1 , 000
12. Equi pment  05 1 , 940
13. Ot h e r
14. T o t a l  Cos t 4 9 , 5 8 9

CODE FUNDING SOURCE
15>. FED RECPT. 1002 1

16. GF MATCH. 1003
17. 100 GEN. FUND 1004 4 9 , 5 3 9
18. I-A RCPTS. 1005
19. PGM RCPTS 1023
20. OthEr
21. CONTINUATION
22. ADDITION X

FOR B&M USE ONLY

4A KEY NUMBER COLUMN NO.

T h i s  p o s i t i o n  i s  r e q u i r e d  f o r  t he  p r e p a r a t i o n  o f  r e g i o n a l  
employment  f o r e c a s t s  c o n s i s t e n t  wi t h  t h e  n e e d s  of  t h e  
o c c u p a t i o n a l  employment  e s t i m a t e s  program s t r u c t u r e .
These f o r e c a s t s  must  be by d e t a i l e d  i n d u s t r y  c a t e g o r y  
i n f o r m a t i o n  f o r  an o c c u p a t i o n a l  m a t r i x  used  t o  g e n e r a t e  

1 d e t a i l e d  e s t i m a t e s  o f  o c c u p a t i o n a l  de«nand. Th i s  Labor  
Ec onomi s t  mus t  r e g i o n a l i z e  t h e  employment  e s t i m a t e s  so 
t h a t  d e t a i l e d  o c c u p a t i o n a l  demand f i g u r e s  f o r  s i x  r e g i o n s  
a r e  a v a i l a b l e  f o r  t he  m a t r i x .  The e s t i m a t e s  of  r e g i o n a l  
empl oyment  growth mus t  be c o n s i s t e n t  w i t h  s t a t e w i d e  t o t a l s  
o f  i n d u s t r y  growt h  which w i l l  r e q u i r e  t h a t  t h e  deve lopment  
o f  c l o s e l y  c o o r d i n a t e d  employment  p r o j e c t i o n s .

In o r d e r  t o  p r oduce  d e t a i l e d  and r e l i a b l e  f o r e c a s t s  
e x t e n s i v e  j nd  c o n t i n u i n g  a n a l y s e s  o f  t h e  l a b o r  mar ke t  

I a r e a s  w i l l  be r e q u i r e d .  R e s e a r c h  i n t o  h i s t o r i c a l  d a t a ,  
c u r r e n t  t r e n d s  and e c o n o m e t r i c  t e c h n i q u e s  w i l l  be an 

1 i n t e g r a l  p a r t  o f  the  p o s i t i o n s  work.

Th i s  p o s i t i o n  w i l l  be s t a t i o n e d  i n  J une au  a nd  w i l l  be 
r e s p o n s i b l e  f o r  f o r e c a s t s  of  t he  Alaska  S o u t h e a s t  r e g i o n .

The a v e r a g e  n o n - p e r s o n a l  s e r v i c e s  c o s t s  f o r  t h e  Labor  
Marke t  I n f o r m a t i o n  pr ogram a r e  i n d i c a t e d  t h e  m a j o r  c o s t s ,  
in t he  c o n t r a c t u a l  a r e a  a r e  r e n t ,  i n d i r e c t ,  and p r i n t i n g .

AGENCY Labor

13 REQUEST  FOR N E W  
POS IT ION .

PROGRAM Employment  S t a b i l i z a t i o n

BRU A d m i n i s t r a t i v e  S e r v i c e s

COMPONENT Labor  Market  I n f o r m a t i o n

REVISED
DATE
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1 .

I Position Title

Labor Economist II
R a n g e / S t e p
16B

Ba r g .
GGU

Unit! L o c a t i o n
Juneau Gov.

Approv. IDi sap d .

2.1
Type of  P o s i t i o n j S t a f f  Months ' RP No.

PFT 1 10 ! 1
PCN No. Pr i  o r i  t y Form 12 p a q e / l i n e ]

1 Leg.  !

3.1 Type o f  E x p e n d i t u r e Amount

— -------------- --- -------■ ■ ■ ■ 1 —................ ■ ■ |

Thi s  p o s i t i o n  a s s i s t s  i n  t h e  d e ve l opmen t  and d i s s e m i n a t i o n '
1 1 2 3 o f  i n f o r m a t i o n o b t a i n e d  f rom t h e  s t a t e w i d e  h o u s e h o l d  s u r -  1

4 . |
P e r s o n a l  S e r v i c e s :  
S a l a r y  2 , 3 7 8  month

I "
2 3 , 7 8 0

. . .
vey r e l a t i n g  t o  employment  s t a t u s  and j o b  s k i l l s  of  t he  
Al a s k a n  wo r k i n q  aoe p o p u l a t i o n .  P r i ma r y  r e s p o n s i b i l i t y

I 5 . | Be ne f i  t s 3 , 774 would i n v o l v e  a s s i s t a n c e  i n  t a b u l a t i n g  and a n a l y z i n g  s u r ­
6.  ! F ICA 1 , 4 5 8 vey da t a  a nd  p r e p a r a t i o n  o f  p u b l i c a t i o n s .  T h i s  l a b o r
7.1 H e a l t h  I n s . 1 , 500 e c o n o m i s t  woul d  r e s pond  t o  i n f o r m a t i o n  r e q u e s t s  and may
8 . ! To t a l  P e r s o n a l  S e r v i c e s 01 30 , 512 a s s i s t  a Labor Economis t  I I I  i n  c o o r d i n a t i n g  t he  s t a t e -
9. T ra ve 1 02 2, 400 wide s u r v e y .

10. C o n t r a c t u a l 03 10 , 240
11. Commodi t i e s 04 1,000 Th i s  p o s i t i o n  woul d  e x p e d i t e  i n t r a  o f f i c e  exc hange  of
12. Equi pment 05 1 , 940 l a b o r  f o r c e  c h a r a c t e r i s t i c  da t a  so t h a t  a l l  programs i n
13. Ot h e r t h e  j o b s  i n f o r m a t i o n  sys t em have q u i ck  a c c e s s  to t he
14. To t a l  Cos t 46 , 0 9 2 d a t a .

The a v e r a g e  n o n - p e r s o n a l  s e r v i c e s  c o s t s  f o r  t he  Labor
CODE FUNDING SOURCE Marke t  I n f o r m a t i o n  Proqram a r e  i n c l u d e d .  The ma j o r

15. FED RECPT. 1002 c o s t s  i n  t h e  c o n t r a c t u a l  a r e a  a r e  r e n t ,  i n d i r e c t  and
16. GF MATCH. 1003 pr i  n t i  m .
17. 100 GEN. FUND 1004 46 , 092
18. I-A RCPTS. 1005
19. PGM RCPtS 1 0 2 8 ~
20. OTHER i
21. CONTINUATION | |

22. ADDITION X 1 1

4A KEY NUMBER

FOR B&M USE ONLY 

COLUMN NO.

AGENCY Labor

13 REQUEST  FOR  N E W  
POS IT ION .

PROGRAM Employment S t a b i l i z a t i o n
H

BRU A d m i n i s t r a t i v e  S e r v i c e s

11MP0NENT Labor  Market  I n f o r m a t i o n

REVISEO
DATE

PAGE 6 n ' C V
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I P o s i t i o n  T i t l e  
1 . !  La bor  Economi s t  11

R a n g e / S t e p
163

Barg.
GGU

U n i t L o c a t i o n
J une au Gov.

Approv . Di s a pp .

2.
Type of  P o s i t i o n  

PFT
S t a f f  Months  

11
RP No. PCN No. Pr i  o r i  t y Form l2 p a g e / l i  ne

Leg.

3 . iType o f  E x p e n d i t u r e

4.

1 1 .
12.
13.
14.

Amount

| P e r s o n a l  
S a l a r y

5 . 1 Bene f i  t s  15 . 87

Se rvi  c e s :
2 , 3 7 8  p e r  month 2 6 , 1 5 8

6 . IFICA . 0613
4 , 151

w
7 . ( H e a l t h  I n s . 150 1 , 650
8 . I ' otal  P e r s o n a l  S e r v i c e s  01
97TTra vel 02

1 0 . ( C o n t r a c t u a l 03
Commodi t i e s 04
Equipment 05
O t h e r

T o t a l  Cos t

3 3 , 5 6 2
2 , 4 0 0

10 , 687
1,000
1 , 9 4 0

4 9 , 5 8 9

4A KEY NUMBER

FOR H&M USE ONLY 

COLUMN NO.

CODE FUNDING SOUPClT 1
15. FED RECPT. 1002
1 6 . GE MATCH. 1003
17. 100 GEN. FUND 1004 4 9 , 5 8 9
18. I -A RCPTS. 1006
19. PGM RCPTS 1028
20. OTHER
21. CONTINUATION
22. ADDITION X

T h i s  p o s i t i o n ' s  p r i ma r y  f u n c t i o n  i s  t o  d e v e l o p  o c c u p a t i o n ­
al  d e r a n d  e s t i m a t e s  f o r  s u b - s t a t e  r e g i o n s .  The e x i s t i n q  
o c c u p a t i o n a l  i n f o r m a t i o n  pr ogram (which has  been i n  p l ac e  
and o p e r a t i n g  f o r  a l m o s t  a d e c a d e )  p r o v i d e s  d e t a i l e d  
o c c u p a t i o n a l  e s t i m a t e s  f o r  t he  s t a t e  as  a whole and t h e  
Anchorage  and F a i r b a n k s  l a b o r  ma r ke t  a r e a s .  The s e r v i c e s  
o f  a Labor  Economis t  I I  i s  r e q u i r e d  i n  o r d e r  t o  d e ve l op  
o c c u p a t i o n a l  e s t i m a t e s  and p r o j e c t i o n s  f o r  a d d i t i o n a l  
g e o g r a p h i c  a r e a s .  These  s m a l l e r  r e g i o n s  ( i n  t e r m s  of  
empl oyment )  p r e s e n t  m a j o r  p r ob lems  a nd  work e l e m e n t s  wi t h  
r e g a r d  t o  met hodo l ogy  d e v e l o p m e n t ,  p r o d u c t i o n  o f  e s t i ­
m a t e s ,  c o n t i n u a l  m o n i t o r i n g  and m e a s u r i n g  of  e s t i r a t i n g  
a c c u r a c y  and de ve l opmen t  of  r e v i s e d  e s t i m a t i n g  p r o -  
c e e d u r e s .  Th i s  i n f o r m a t i o n  and s e r v i c e s  p r o v i d e d  t h r o u g h  
t h e  e f f o r t s  of  t h i s  p o s i t i o n  i s  c r u c i a l  t o  e f f e c t i v e  
r e g i o n a l  manpower p l a n n i n g .

The a v e r a g e  n o n - p e r s o n a l  s e r v i c e s  c o s t s  f o r  t he  Labor  
Marke t  I n f o r m a t i o n  Program a r e  i n c l u d e d .  The maj or  c o s t s  
i n  t h e  c o n t r a c t u a l  a r e a  a r e  r e n t ,  i n d i r e c t  and p r i n t i n g .
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1.
P o s i t i o n  T i t l e  

La bor  Economi s t  I I
R a n g e / S t e p
16B

B a r g .  I J n i 11 L o c a t i o n  
GGU ! J uneau Gov.

Appr ov .  I Di sapp .

2.
Type o f  P o s i t i o n  | S t a f f  Months ' RP No. 

PFT | 12 ;
PCN No. Pr i  o r i  t y  

J
[Form 12 o a g e / l i  ne
I1 Leq.

1
1

3.  |Type o f  E x p e n d i t u r e Amount
1

4A KEY NUMBER

FOR B&M USE ONLY 

COLUMN NO.

4.
P e r s o n a l  S e r v i c e s :
S a l a r y  2 , 3 7 8  p e r  month

. . .
28 , 53 6

■ ------1

36 , 614

5. B e n e f i t s A, 529
6. FICA 1, 749
7. H e a l t h  I n s . 1 , 8 0 0
8 . T o t a l  P e r s o n a l  S e r v i c e s 01
9. T ra ve 1 1)2 2 , 4 0 0

10. C o n t r a c t u a l 03 11 , 134
11. Commodi t i e s 04 1 , 000
12. Equi pment 05 1 , 940
13. O t h e r
14. T o t a l  Cos t 53 , 088

CODE FUNDING SOURCE
15. FED RECPT. 1002
16. GF MATCH. 1003
17. 100 GEN. FUND 1004 53 , 088
18. I-A RCPTS. 1005
19. PGM RCPTS 1028
20. OTHER
21. CONTINUATION
22. ADDITION X

Th i s  p o s i t i o n  i s  r e q u i r e d  f o r  t h e  p r e p a r a t i o n  o f  r e g i o n a l  
employment  f o r e c a s t s  c o n s i s t e n t  w i t h  t h e  n e e d s  o f  t h e  
o c c u p a t i o n a l  employment  e s t i m a t e s  p r ogram s t r u c t u r e .
These  f o r e c a s t s  must  be by d e t a i l e d  i n d u s t r y  c a t e q o r y  
i n f o r m a t i o n  f o r  an o c c u p a t i o n a l  m a t r i x  u s e d  t o  g e n e r a t e  
d e t a i l e d  e s t i m a t e s  o f  o c c u p a t i o n a l  demand.  T h i s  Labor  
Economi s t  mus t  r e g i o n a l i z e  t he  employment  e s t i m a t e s  so 
t h a t  d e t a i l e d  o c c u p a t i o n a l  demand f i g u r e s  f o r  s i x  r e g i o n s  
a r e  a v a i l a b l e  f o r  t h e  m a t r i x .  The e s t i m a t e ^  o f  r e g i o n a l  
e mpl oyment  g r owt h  mus t  be c o n s i s t e n t  w i t h  s t a t e w i d e  t o t a l s  
of  i n d u s t r y  g r owt h  which w i l l  r e q u i r e  t h a t  t he  deve l opmen t  
o f  c l o s e l y  c o o r d i n a t e d  employment  p r o j e c t i o n s .

In o r d e r  t o  p r o d u c e  d e t a i l e d  and t r i a b l e  f o r e c a s t s  
e x t e n s i v e  and c o n t i n u i n g  a n a l y s e s  o f  t h e  l a t n r  mar ke t  
a r e a s  w i l l  be r e q u i r e d .  Re s e a r c h  i n t o  h i s t o r i c a l  d a t a ,  
c u r r e n t  t r e n d s  and e c o n o m e t r i c  t e c h n i q u e s  w i 1! be an  
i n t e g r a l  p a r t  of  t h e  p o s i t i o n s  work.

Th i s  p o s i t i o n  w i l l  be s t a t i o n e d  i n  J u n e a u  a nd  w i l l  be 
r e s p o n s i b l e  f o r  f o r e c a s t s  o f  t h e  Al aska  S o u t h e a s t  r e g i o n .

The a v e r a g e  n o n - p e r s o n a l  s e r v i c e s  c o s t s  . o r  t h e  Labor  
Marke t  I n f o r m a t i o n  Program a r e  i n c l u d e d .  The m a j o r  c o s t s  
i n  t he  c o n t r a c t u a l  a r e a  a r e  r e n t ,  i n d i r e c t ,  a nd  p r i n t i n g .
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]Position Title
1.1 Labor Economi st

R a n g e / S t e p
18BIII

B a r g .  U n i t ]  L o c a t i o n  
GGU I Juneau Gov.

Approv. IDisapf).

|Type of  P o s i t i  
2.1 PFT

o n I S t a f f  Months
1 12

|RP No.
1
PCN'No.  "  "  ' ' P r i o r i t y  |Form 12 p a g e / l i n e '

1 1 Lea .  |

3.1 Type o f  E x p e n d i t u r e | Amount T h i s  p o s i t i o n  i s  r e s p o n s i b l e  f o r  o v e r s e e i n g  t h e  d e v e l o p ­
1 1 2 3 ment  m a i n t e n a n c e  a nd  u t i l i z a t i o n  o f  e c o n o m e t r i c  mo de l i ng
( P e r s o n a l  S e r v i c e s :  

A . l S a l a r y  2 , 7 3 6  p e r  month 3 2 , 8 3 2 '
s y s t e m s  and t e c h n i q u e s  used i n  p r o d u c t i o n  o f  employment  
p r o j e c t i o n s  by i n d u s t r y  and r e g i o n .  Th i s  p o s i t i o n  w i l l

5.1 Bene f i  t s 5 , 211 h i r e ,  t r a i n  and d i r e c t  t he  work o f  two t o  t h r e e  p r o ­
6 . ! FICA 2 , 0 0 4 f e s s i o n a l  s t a f f  members .  In c o n j u n c t i o n  w i t h  s u b o r d i n a t e
7.1 H e a l t h  I n s . 1 , 800 s t a f f ,  t h i s  p o s i t i o n  w i l l  p r o v i d e  f o r  c o l l e c t i o n  and
8. T o t a l  P e r s o n a l  S e r v i c e s 01 4 1 , 84 7 a n a l y s i s  o f  c u r r e n t  economi c  de v e l o p i r e n t  i n f o r m a t i o n  a nd
9. T r a v e l 02 2 , 4 0 0 m a i n t e n a n c e  o f  a d a t a  base  used i n  t he  p r o d u c t i o n  of

10. C o n t r a c t u a l 03 11 , 941 s t a t e w i d e  a nd  region?,  e mp l oyne n t  f o r e c a s t s .  These
11. Commodi t i e s 04 i . 000 f o r e c a s t s  a r e  a p r e r e q u i s i t e  t o  de ve l opmen t  o f  r e g i o n a l
12. Equi pment 06 2 , 084 o c c u p a t i o n a l  f o r e c a s t s .  T h u s ,  a n a l y s i s  of  t h e  e f f e c t
13.  | O t h e r v a r i o u s  p o l i c y  o p t i o n s  would have on t h e  s t a t e ' s  l a b o r
14. To t a l  Cos t 59 , 272 f o r c e  i s  c o n t i n g e n t  a nd  s u c c e s s f u 1 d e ve i opma n t  o f  t h i s

i n f o r m a t i o n a l  component .

CODE FUNDING SOURCE The a v e r a g e  n o n - p e r s o n a l  s e r v i c e s  c o s t s  f o r  t h e  Labor
15. FED RECPT. 1002 Marke t  I n f o r m a t i o n  Program a r e  i n c l u d e d .  The ma j o r  c o s t s
16. GF MATCH. l003 i n  t he  c o n t r a c t u a l  a r e a  a r e  r e n t ,  i n d i r e c t ,  a nd  p r i n t i n g .
17. 100 GEN. FUND 1004 59 , 272
18. I-A RCPTS. l 005
19. PGM RCPTS 1028
20. Other
21. CONTINUATION
22. a d d i t i o n

.  x

4A KEY NUMBER

FOR B&M USE ONLY 

COLUMN NO.

AGENCY Labor

13 REQUEST  FOR N E W  
POS IT ION .

PROGRAM Employment  SLdbi 1 i z a t i  on 

BRU A d m i n i s t r a t i v e  S e r v i c e s  

COMPONENT Labor  Market  I n f o r m a t i o n

REVISFO 
DATE _

PAGE ; OF FJ 82

9I



(Position title

1 Labor Economist
"Approv. IDisapo.

1 . I l l _________
S t a f f  M o n t h s (RP No. 

12

Gov.

2.

iType of  P o s i t i o n  
I PFT

fPCN No. Pr i  o r i  t y (Form 12 pa ge / ' l i  ne
Leg.

3.  IType o f  E x p e n d i t u r e Amount

A.
Pe r so n a l  
S a l a r y

Se r v i c e b  . '  
2 , 7 3 6  p e r month I 32 , 832

5. ' B e n e f i t s
6.  FICA

5, 211
TTiTfrr

7 . [ H e a l t h  I n s ,
8. T o t a l  P e r s o n a l
9.  i Tr a v e l

S e r v i c e s  01
02

T^TOTT

10.  C o n t r a c t u a l
1 1 . ; Commodi t i e s
12 . 1Equi  pment

03
W
ITS"

13.  O t h e r
14. To t a l  Cos t

41 , 8 4 7
2 , 4 0 0

11,941
1 , 000

1 7 2 1 5 "

60 , 403

4 A KEY NUMBER

FOR B&M USE ONLY 

COLUMN NO.

CODE FUNDING S0URCc
15. FED RECPT. 1002
16. GF MATCH. 1003
17. 100 GEN. FUND 1004 60 , 4b3
18. I-A "RCPTS. 1605
19. PGM RCPTS 1028
20. OTHER
21. CONTINUATION
22. ADDITION X

T h i s  p o s i t i o n  w i l l  be r e s p o n s i b l e  f o r  c o o r d i n a t i o n  o f  a 
s t a t e w i d e  h o u s e h o l d  s u r v e y  program which w i l l  g e n e r a t e  
d a t a  on t h e  employment  s t a t u s  and j o b  s k i l l s  of  t he  
Al a s k a n  wo r k i n g  age p o p u l a t i o n .  Data w i l l  be g e n e r a t e d  
f o r  s i x  Al a s kan  r e g i o n s  w i t h  a n a l y s i s  and t a b u l a t i o n s  of  
c u r r e n t  i n d u s t r y  of  a t t a c h m e n t ,  l e v e l  o f  e d u c a t i o n ,  
o c c u p a t i o n a l  s k i l l s ,  ind employment  s t a t u s .  Th i s  d a t a  
would be an i n t e g r a l  p a r t  o f  t h e  Alaska  J obs  I n f o r m a t i o n  
Bank.

*

T h i s  l a b o r  e c o n o m i s t  woul d  be r e s p o n s i b l e  f o r  c o n t r a c t i n g  
and  c o o r d i n a t i n g  w i t h  s u r v e y o r s ,  a s s u r i n g  t h e  r e l i a b i l i t y  
and a c c u r a c y  o f  s u r v e y  d a t a ,  c o n s o l i d a t i o n  and a n a l y s i s  
o f  da t a  and  t h e  d i s s e m i n a t i o n  of  t h i s  o c c u p a t i o n a l  s u p p l y  
i n f o r m a t i o n  component  of  t h e  j o b s  i n f o r m a t i o n  p r ogr a m.

S u p e r v i s i o n  o f  r e p o r t s  p r e p a r a t i o n  f rom t h*  t a b u l a t e d  
d a t a  and a n a l y s i s  would he a pr ime r e s p o n s i b i l i t y  o f  t h i s  
p o s i t i o n .

The a v e r a g e  n o n - p e r s o n a l  s e r v i c e s  c o s t s  f o r  t h e  Labor  
Marke t  I n f o r m a t i o n  Program a r e  i n c l u d e s .  The ma j o r  c o s t s  
i n  t he  c o n t r a c t u a l  a r e a  a r e  r e n t ,  i n d i r e c t  and p r i n t i n g .

AGENCY Labor PROGRAM Employment  S t a b i l i z a t i o n
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