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JMaska .State ̂tegisIaturB
BLUE RIBBON COMMISSION ON THE Senator B i l l  Ray

STATE PERSONNEL ACT Chairman
Pouch AG/Mail Stop 0123 

alaska Juneau, Alaska 99811
(907) 465-4442

TO: Senator B i l l  Ray, Chairrian

FROM: Teresa B. Cramer, Administrative Assistant

DATE: February 27, 1980

RE: House 8 i11 908

Relating to the merit p r inc ip le  in state employment.

House B i l l  908 addresses Recommendation 1 of the Blue Ribbon 
Commission's Report to the Alaska Legislature concerning recognition 
of the components of the merit p r inc ip le  of employment.

The Alaska Constitution d irects , in A rt ic le  X I I ,  Section 6 , that 
"(t)he leg is la tu re  sha ll establish a system under which the merit 
pr inc ip le w i l l  govern the employment of persons by the state." The 
constitution does not iden t ify  the components of the "merit p r inc ip le ."  
Durinq the constitutional debates, the delegates iden t if ied  concepts 
which they believed were encompassed by that term. See Proceedings of 
the Alaska Constitution Convention, pages 2886-2895. The leg is la tu re  
incorporated those concepts into the State Personnel Act which was 
adopted in 1961, but d id not ident ify  spec if ic a l ly  the essential 
elements. This b i l l  places the five components of the merit p r inc ip le  
identif ied during the Constitution Convention in the State Personnel 
Act.

Since the Public Employment Relations Act re q ir e s  that a l l  c o l­
lective bargaining agreements confon.. fo the merit p r inc ip le  of employ­
ment, the designation of these components of the merit p r inc ip le  would 
serve to insure that the parties to co llect ive bargaining agreements 
were on notice as to the state's Interpretation of that language.

These f ive  pr inc ip les are consistent with the federal Standards 
for a Merit System of Personnel Administration, 44 F.R. 10238. Thp 
federal standards must be met for employment of persons in any 1
grant-in-aid program. In add it ion , to the f ive  areas addressee 1s
b i l l ,  the federal standards Include a merit p r inc ip le  whic. req . s
that employees be trained as needed to assure high qua lity  performance.
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M E M O R A N D U M

TO: S t a t e  A f f a i r s  C o m m i t t e e  M e m b e r s
FROM: K r i s t i n e  H a r d e r

I r e c e i v e d  a t e l e p h o n e  call from B r u c e  C u m m i n g s  in the 
D e p a r t m e n t  of A d m i n i s t r a t i o n  on friday. At  o n e  p o i n t  
d u n n q  the c o m m i t t e e ' s  d i s c u s s i o n  on 11.B. 908 R e p r e s e n t a t i v e  
M a r t i n  r e q u e s t e d  that the c o m m i t t e e  be  p r o v i d i n g  w i t h  
i n f o r m a t i o n  c o n c e r n i n g  m e r i t  i n c reases. In 1979 a p p r o x i­
m a t e l y  97 1/2% o f  all s t a t e  e m p l o y e e s  r e c e i v e d  m e r i t  i n c reases. 
T h e r e f o r e ,  o n l y  2 . 58% d i d  n o t  r e c e i v e  m e r i t  increases.
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