


offered in the HOUSE: By: "alone

To:  Housecs HOUSE BILL No,
SENATE BILL No. A

Page: Line:

* Sec. 2. AS 13.30.220(b) is amended Co read:
(b) The state, employers, labor organizations and em—

ployment agencies shall maintain records on age, sex, and
race that are required to administer the civi.L rights laws
and regulations. All persons required to furnish the federal
Equal Employment Opportunity Commission with specified annual
information in accordance with 42 U.S.C. 2000e - 3(c) and
federal regulations promulgated under that provision shall
Provide the commission with a copy of such information. In
addition all persons ret;uired to fumiah the Office of Federal
Contract Compliance Programs with specified annual information
in accordance with Executive Order 11246 and federal regula-
tions promulgatod under that order shall provide the commis—
sion with a copy ojg such information. The submission of
these informational reports t the commission shall be pro—
vided at the same time as such 1is given to the federal
agency. These records are confidential and available only
to federal and state personnel legally charged with adminis—
tering civil rights laws and regulations. However, statisti—
cal information compiled from records on age, sex, and race

shall be made available to the general public.
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WESTERN CONFERENCE . COUNCIL or
STATE GOVERNMENTS
POUCH V
JUNEAU. ALASKA BB911 VICE CHAIRMAN
SENATE RULES COMMITTEE
MEMBER
April 21, 1980 SENATE STATE AFFAIRS COMMITTEE

SENATE COMMITTEE ON COMMITTEES
LEGISLATIVE COUNCIL

WESTERN STATES LEGISLATIVE
FORESTRY TASK FORCE

The Honorable Clem V. Tillion,
President of the Senate
Alaska State Legislature

Room 101 Capitol Building
Juneau, Alaska

Dear Mr. President:

Later this morning a bill from the Senate Judiciary Committee,
which will be numbered SB 569, will be read across Madam
Secretary"s desk.

In order to blunt the criticism | expect to receive, it
should be pointed out that the introduction of the bill was
proposed by the Executive Director of the Alaska Human Rights
Commission. The bill 1is almost identical to a provision in
the Unfair Trade Practices and Consumer Protection statutes,
namely, Sec. 45.50.521 (b), which provides the records of
investigation or intelligence information are not public
records during the course of an investigation.

In other words, 1 am not out t> "get"” the Commission, and
I want to make that point clear. I merely seek fairness and

impartiality, and a fair shake for respondents as well as
complaintants.

It is thought, were this bill to become law, that unfortunate
episodes such as that which recently occurred, will not be
repeated in the future.

Very truly yours,

Robert H. Ziegler, Sr.
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*Sec. 2. AS 18.80.220(b) is amended to read:

The state, employers, labor organizations and employment agencies *
|

shall maintain records on age, sex, and race that are required to

administer the civil rights laws and regulations. All persons

required to furnish the federal Equal Employment Opportunity

<V>MrViUAS.
Commission with specifiedAinformation in accordance with A2 U.S.C.

2000e - 8(c) and federal regulations promulgated wunder that provision
shall provide the commission vith a copy of such information. |In
addition all persons required to furnish the Office of Federal

turuf\nu

Contract Compliance Programs with specifiedAinformation in accordance
with Executive Order 1j246 and federal regulations promulgated wunder
that order shall provld>» the commission with a copy of such
information. The submission of these Informational reports to the
commission shall be provided at the same time as such 1is given to
the federal agency. These records are confidential and available only
to federal and state personnel Jlegally ChU »ed with administering
civil rights laws and regulations, however, statistical information

compiled from records on age, sex,' and race shall be made available

to the general public.
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TO ALL LfcOISI.ATORS:

You have before you SB 569 whicta utilizes the following definition:

Physical Handicap means any anatomical physiological, or neurological
disability, infirmity, imlformation, or disfigurement. which 1is caused
by injury, birth defect, 1illness, or the history of such a handicap."

He strongly object to this definition for the following reasons:

(1) It develops and pcrp ?tuates negative imagery of handicapped persons
by using the v/ards " infirmity, malfcrmati-an, defect" etc.

(2) It does not address the functional differences which more accurately
reflect handicap or lisabi 11ty(Ef». the ability to walk, see, hear.

or speak).
(3) It does not address tle rights of mentally handicapped persons.

(0) It is in direct conf Ilet wi Mi federal Anti-Discrimination and
and Affirmative Acti in Legislation( HEM Regulations to PL 93-112,

Sections 503 and 504 )

(5) It does not protect those persons who have experienced discrimination
because they have btyn errortccously regarded as handicapped,
(Example: indiviidual® who because of a cosmetic or physical rfiffcrence
are treated as thoug i they are handicapped even though they experience

no functional limit# 1ions)

In 1973 millions of handicapped persons endorsed and secured a definition which
is now utilized successfully in the Civil Rights Law for the handicapped known
as the ncljabilit.ition Act of 19 r3(HEW Regulations). Ibis definition reads

as follows:

" Handicapped Person (1) Maridicapped Person means arty person whn (i)
has a pltyslcal or mental imapirment which substantially limits one or
more major life activities, (ii) has a record of such an impairment.
(iii) Is regarded as having such an impairment.”

We believe that the above state idefinition eliminates those "infiron ties",
"defects", and ""malformations™ dejitiffed in the defintion in SO 509.



NATIONAL FEDERATION Olr: THE BLIND OF ALASKA
- o o)
t
111 East 7th Street
Anchorage, Alaska 99501

February 14, 1980

Rep. Charles H. Parr
Pouch V

Juneau, Alaska 99811

Dear Parr;

We have read and considered the Human Rights Law
of Alaska, Chapter 18, Section 18.80.200 through 18.80.300.
In its present form, the law does not provide for equal
procection of the civil rights of handicapped individuals in
credit and financing practices, public accommodations, the
sale, lease, and rental of real property, and specific
conditions of employment.

It has come to our attention that many handicapped
individuals have encountered discrimination 1in one or more
of the above areas. It is, therefore, of great concern to
us that the Human Rights Law does not provide for the protection
of the rights and privileges of this segment of Alaska“®s
population. In virtually every aspect of the law, the
rights of the handicapped have been omitted. We feel this
omission must be corrected.

We understand that the Alaska State Commission on
Human Rights is in the process of revising and rewriting the
Human Rights Law. We firmly believe it is the Commission®s
responsibility to recognize the civil rights of handicapped
individuals and to provide for their equal protection under
the law. We further recommend that the definition of "Handicapped”
and "Qualified Handicapped"” person be adopted from the
regulations promulgating Section 504 of the 1973 Rehabilitation
Act.

Your full attention to our request 1is appreciated,
and we look forward to receiving your letter and reading
your comments.

Sincerely,

Sandy Sanderson, President
National Federation of the
Blind of Alaska

P. S. IT you have any questxons, please contact Lee Hagmeier
at (907) 337-2077.



policy of the defendant giving rise to the cause of action, the
court shall, at the request of the commission, defer proceedings
for a period of not more th. n 45 days or such extended period as
the court nay allow; except that the court trav enter. an order or
injunction If necessary- to prevent irreparable injury to the
*Oaintiff.

o) If within the period allowed the commission conducts a hearing
and reaches a decision under secs. 120 and 130 of this chapter,
the decision of the commission is binding cn the parties to the
court action as to all issues resolved in th hearing but not as
to any issues not resolved in the hearing, )

¢) When proceedings in the superior court are deferred for a hearin
and decision g( the commission under this section, the plainti
ney proceed, after the decision of the commission, as an aggriev-
ed party for the purpose of obtaining judicial review under sec.
135 of "this chapter, whether or not he wes a party to, or com
plainant in, >re commission proceedings.

[d) If the comn'.sion does not intervene or file a certificate ad
conduct a hearing as provided in this section, the court
complete jurisdiction of the case, notwithstanding the prolisions

of sec. 280 of this chapter.
-le 3 COVMISSION RERCRIS AND PUBLICATIONS.

18.80.150, ANNUAL REPCRT. .
'tic commission shall report annyallzasto the governor ad the legisla-
eure on civil rights problens it encountered in the proceeding
-ar, and nay reco- "nd legislative action. The commission shall pro-
vide the Legisla*. < Affairs Agency with 100 copies of the report
u'ing the week preceeding the convening of the annual legislative
ession for legislator and library distribution. The conmission shall
ahe copies of “the report available to the public.

a3.80.160. _Informative publications,

The commission ray prepare and distribute pg’rg:)hlets *nd press release’
to inform the public of its constitutional and etatetory civ.i right,.
The commission shall submit proposed publication' to the Ocpartrenu of
Law for a review of legal accuracy.

le 4. DISCRIMNATCRY PRACTICES PROHIBITED

fla8f So%qos _c!etermned_ and declared as a matter of legislative finaing%
that dir-rimination against an inhabitant of the state because o
race, -eUgion, color, national or'gin, age, sex, marital status,
changes in marital status, pregnancy or parenthood is a matter of
public concern and that such discrimination not only threatens
the rights and privileges of the in‘j'oitants of the state but
also menaces the Institutions of tK “state and threatens peace,
order, health, safety and general welfare of the state ad its

inhabi tants.

Sec.

See.

Sec.

(b) Therefore, it is the policy of the state and the purpose of this
chapter.to eliminate and prevent discrimination in enployment, in
credit and financingf practices, in places of public
tion, in the sale, Tease, or rental of real property because of
race, religion, color, national origin, sex, age, marital status,
changes in rital status, pr or parenthood. It is not
the purpose r(?fathis chapter oe%n%%de laws pertaining to chrm(
Iabc%r, the age of majority or other age restrictions or require-
ments.

18.80.210, CIVIL RIGHTS.
The opportunity to obtain employment, credit and financing, public
accommodations, housing accommodations and other property without
discrimination because of sex, marital status, changes in marital
status, = pregnancy, . ﬁarenthood, race, religion, color or national
origin is a Civil “right.

13.80.215. ACTIVITIES IN AID GF HOWBING FCR MINCRITY GROURS.

Tre activities of a nonprofit and noncommercial organization on a
nonrenurrcrative  basis in aiding minority group menbers to obtai-
housing opportunities so as to further the purpose of this chapter are
not considered a violation of AS 08.88.161.

18.80.220. WINAARL BMPLOYMENT PRACTICES.
@3 TtTs unlawful for

(1) an enployer to refuse ergployment to a person, or to bar him
from enployment, or to discriminate against him in com e-
sation or In a term condition, or privilege of employi tt
because of his race, religion, color or national origin, or
because of his age, physical handicap, sex, marital status,
changes in marital status, pregn or parenthood when t*«
reasonable demends of the position "do not require distinc-
tion on the basis of age, physical handicap, sex, ma-ital
status, changes in marital status, pregnancy or parenthood.

(2 a labor organization, because of a person's sex, marital
status, changes in marital status, pregnancy, parenthood,
age, race, religion, color or national origin, to exclude or
to expel him from its_ membership, or to discriminate in ar/
V\?y against one of its nenbers or an employer or an c--
ployee;

(3 an employer or enployment agency to print or circulate or
cause to be printed or circulated a statement, advertise,
ment, or publication, or to use a form of application for
enmployment or to meke an inquiry in connection with prosper,
tive enployment, which_ expresses, directly o" mdwectlg, <
limitation, specification or discrimination as to 5n,
marital status, changes in marital status, pregnancy
parenthood, age, race, creed, color or national origin, ow
an intent to neke the limitation, unless based 'upon a be-*
fide occupational qualification;

-15-
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(4 an employer, labor organization or enmployrent agency t'
discharge, expel or otherwise discriminate against a person
because he has opposed any practices forbidden under Sec.
20C-280 cf this chapter or "because he has filed a complaint,
testified or assisted in a oroceeding wder this chapter;
an enmployer to discriminate in the payment of weges as

© be'g\/\eerrrlpt%esexes, or to enploy a female In an occupation in
this state at a salary or wage rate less than that paid to a
pale employee for work of comparable character or work in
the sare operation, business or typeof work in the sare
loca’ ity; or

mO) a person to print, publish, broadcast or otherwise circulate
a state-ent, inquiry or advertisement in connection with
prospective enployment which expresses directly, a limita-
tion, specification or discrimination as to sex, marital
status, changes in marital status, pregnancy, parenthood,
age, race, religion, color or national origin, unless based
upon a bora fide occupational qualification.

The state, e-ployers, labor organizations, ad oyent
agencies sh 11 maintain records on agt, sex, and race that are
required to administer the civil rights laws and regulations.
These recorc\ are confidential and available only to federal ad
state personnel legally charged with administering civil rights
lans and regulations. - However, statistical information conpiled
from records on age, sex, ad race shall he mace available to the
general public,

1B)50"230. UNAARLL PRACTICES IN PLACES CF PUBLIC ACCOMMVEDATIONS
It is unlawful for the owner, lessee, manager, agent or employee of a

public

accommodation .
(D) to refuse, withhold from or deny to a person any of its
services goods, facilities, advantages or privileges because
of sex, marital status, changes in marital s'atus, preg-
nancy, parenthood, race, religion, color or national or?m;
(2 to publish, circulate, issue, display, post or nail a
written or printed corounication, notice nr advertisement
which states or implies o
(A that any of the services, goods, facilities, advantages
or privileges of the public acconmodation will "be
refused, withheld from or denied to a person of a
certain race, religion, sex, marital status, color or
national origin or use of pregnancy, parenthood, or
a change in marital status, or . ]
(B) that the patronage of a person belonging to a parti-
cular race, creed, sex, marital sta is, color or
national origin or who, because of pregnancy, parent-
hood, or a c%na_nge in marital status, is urmelcome, not
desired or sol icited.

18.50.240. UNAARLL PRACTICES IN THE SALEE (R RENTAL OF REAL PROPERTY.
It is unlawful for the owr.er, lessee, manager or other person hav.irc
the riaht to sell, lease or rent real prope

) to refuse to sell, lease or rent the real property to ¢
person because of sex, marital status, changes in marital
status, pregnancy, race, religion, color or national origin;
however nothing 'in this paragraph prohibits the sale, lease
or rental of classes or real property conmonly knoan as
housing for "singles’ or "married couples’ only; )
to discriminate against a person because of “sex, marital
sta us, cht.ges in marital status, pregnancy, race, reli-
gion, color or national origin in a term condition or
privilege relating to the use, sale, lease or rental of real
property; however, nothing in the paragiraph prohibits tie
sale, lease or rental of classes or real property common,
known as housing for “singles’ or 'married couples” only; cr

(3 to meke a wriwten or oral inquiry or record of the’sex,
marital status, changes in marital status, race, religion,
color or national origin of a person seeking to buy, lea.e
or rent real property; ) o

(4 to offer, solicit, accept, use or retain a listing of res*
prope with the understanding that a person nay be dis-
criminated against in a real eéstate transaction or in t*f
furnishing of facilities or sources in connection thc-rewit*
because of a person's sex, marital status, changes in mari-
tal status, pregnancy, race, religion, color, nations*
origin or age; . .

(5 to represent to a person that real property is not availab'e
for inspection, sale, rental, or lease wen in fact it is
available, or to refuse a person to inspect real properi*
because of the race, religion, color, national origin, ace.
sex, marital status, change in marital status o< pregnane-
of that person or of any person associated with that person;

6l to rei[;cl;(age in blockbustlngr;] )
to e, print or publish, or cause to be nmede printed o
published, any notice, statement or advertisement, wit*
respect to thé sale or rental of real property that Indi-
cates any preference, limitation, or discrimination based t*
race, color, religion, sex, or national origin, or an Inten
tion to meke the preference, limitation or discrimination

250, INAWALL. FINANCING, PRACTICE

18.00.
(@ Tt Is unlawful for a financial institution or other comerclet

institution extending secured or unsecured credit, upon receivtr:
an application for financial assistance nr credit for the acquis:
ition, construction, rehabilitation, repair or maintenance of -
housing _accommodation or other _progsg% or services, or t*
acquisition or Inproverrent of uninpr property, or upon r*
celving an appl_lc_atlon for sort of Inn of mone)[/, to per.
gnslr ot its officials or employees during the execution of h -
ultes



(D) to discriminate against the applicant because of sex, mari-
tal status, changes in ,-arital status, pregnancy, parent-
hood, race, religion, color or national origin in a tern,
condition or privilege, relating to the obtainment or use of
the institution's financial assistance or credit, except to
the extent of a federal statute or regulation applicable to
a transition of the 'are character;

(@ to nmeke jr cause to be mede a written or oral inquiry or
record of the sex, rarital status, changes in marital
status, gregnanc, parenthood, . race, religion, color or
national origin of a person seeking the institution's finan-
cial assistance or credit, unless the inquiry is for the
purpose of ascertaining the creditor's rights and remedies
applicable to the particular extension of credit and is not

~or used in order to discriminate in a determination of
credi two." hiness;

(3 to refuse to extend credit, issue a credit card or nde a
loan to amarried person, wWo is otherwise creditworthy, if
S0 requested by the person;

(4 to refuse to issue a credit card to a married person in that
rson's name if so requested by the person, provided,
wever, that the personso requesting a card may be re-

quired to open an accountin that nane

(b) Notwithstanding the provisionsof (a) of this section, any prac-
tice permitt  federal statute” or regulation applicable to
financial or credit transactions of the sare character as those
covered by this section shall not constitute discrimination under
this section.

(c) Nb action by afinancial institution or other commercial institu-
tion extending credit taken in compliance with (a) of this sec-
tion, including the extension of credit or the ng of a loan,
is a violation of AS 05.20.240, unless dore with the intent or
purpose of obtaining a higher rate of Interest than would other-
wise be permittedby”AS 06.20.230.

18 50 255, INANRL PRACTICES BY THE STAIE CR ITS POLITICAI SUBDIVISIONS,

It Is unlawful for the state or any of its political subdivisions
to refuse, withhold from Or deny to a person any local,
state or federal funds, services, goods, facilities, advan
tages or privileges because of race, religion, sex, color or
national origin;

(2 to publish, circulate, Issue, display, post or mail a
written or printed communication, notice or advertisement
which states or implies that any local, state or federal
funds, services, goods, facilities, idvan ages or privileges
of the office or agency will be refused, withheld from or
denied to a person of a certain race, religion, sex, color
or national origin or that the patronage of a person belong-
ing to a particular race, creed, sex, _color or national
origin is urwelcome, not desired or solicited.

Sec.

Sec.

Sec.

Sec.

Sec.

18.80.260. QOERCION . L.
It is unlawful for a person to aid, abet, incite, cc*pel or coerce the
doing of an act forbidden under this chapter or to attempt to do so.

18.60.270. PENALIT. L

?Tperson, employer, labor organization or enployment agency, W or
which  wilfully en%ages n an unlawful discriminatory conduct pro-
hibited by this chapter, or wilfully resists, prevents, inpedes or
interferes with the commission or any of its authorized represent-
atives in the performance of duty under this chapter, or wo or which
wilfully violates an order at the commission, is guilty of a mis-
deneanor _conviction by a court of competent jurisdiction is
punishable by a fine or not nore than $500, or by imprisonment in a
jail for not nore than 30 days, or by both.

18.80.280. ACQUITTAL 3AR5 OTHER ACTIONS.

The acquittal of a person by the commission or a court of competent
jurisdiction of am{ alleged violation of this chapter is a bar to
other action, civil or criminal, based on the sare act or omission.

18.80.290. LOCAL HMMN RIGHTS COMMISSIONS, . L

@ the legislative body of a general law or hoie rule municipality
may, by ordinance or resolution, authorize the establishment of
membership in and support of a local huren rights commission.

The nurber and qualifications of the menbers of a local co-mis-
sion ad their terms and method of intment or removal shall
be as determined by the legislative ., except that no member
nay hold office in a political party. L

() Tré legislative body of a general law or home rule municipality
has the authority to ap&roprlate the funds in amounts as con-
sidered necessary for the purpose of contributing to the opera-
tion of a local commission, including the of its share of
the salary of an investigator or staff menber to act jointly for
it and one or nore other local commissions.

(¢) The local commission has the power to appoint enployees and staff
as it considers necessary to fulfill its purpose, “including the
poner to appoint an investigator or staff member to act jointly
for it and one or nore other local commissions. o

(d) Tre legislative body of a general law or hene rule municipality
has the authority under AS 29.48.035 to grant to local commis-
sions Igcwers and duties similar to those exercised by the Alaska)
Hran Rights Commission under the provisions of this Act.

18J0. 295 APPRENTICESHIP PROGRAVE L

The ﬁéovml_ons of this chapter affecting discrimination in e iployment
on the h sis of age shall not apply to apprenticeship pro.-ams regis-
tered os the Bureau of Apprenticeship and Traini. g, United States
Departrrent of Labor, or apprenticeship prograns that meet standards
equivalent to :r%f)rentlceshlp programs registered by the Rureau of
Apprenticeship Training.

19



13.80.300. DEFINITIONS.
In this chapter

®

@
©)

@
Q)

®

©)

(10

‘person* treans ore or irire Individuals, labor unions, part-
nerships, associations, corporations, legal representatives,
mutual  companies, joint-stock companies, trusts, unincor-
porated organizations, trustees, trustees in bankruptcy,
receivers, employees, employers, enployment agencies oOr
Iabolr organizations; dividual ioved by | o
‘anployee” neans an individual emp _an employer but
does not include an individual enployed in the domestic
service of any person; )
"employer’ means an errplqr_e.* of one cr norepersons in  the
state but does not Incli de .a club that _isexclusively
social, or a fraternal, charitable, educational, or refi-
gious association or a corporation, if the club, association
or corporation is not organized for private profit;
‘employment  agency” means a person undertaking to procure
employees or opportunities to work,

"labor organization" mneas an organization and an agent of
the organization, for the purpose, in whole orin part, of
collective bargaining, dealing with employers concerning
grievances, tems or conditions of enployment, or of other
rajtual aid or protection of employees;

“national origin” includes ancest.-y; ]

"public accommodation” mears a_place which caters or offers
.ts services, goods or facilities to the general public and
Includes a public. inn, restaurant, eating house, hatel,
motel, soda fountain, soft drink parlor, tavern, night club,
roadhouse, place where food or spiritous or malt liquors are
sold for consumption, trailer park, tesort, round,
barber shop, beauty parlor, bathroom resthouse, theater,
swinmming pool, skating rink, golf course, cafe, ice cream
parlor, transportation ad all other public amuse-
ment and business establishments, subject only to the condi-
tions and 1liniitztions established law "and applicable
alike to all persons; o ) o
“real property” neans a building or portion of a building,
whether constructed or to be constructed, structures, real
estate, lands, tenements, leaseholds, interests in real
estat? a(;%)peratlves, condominiuns, and hereditaments, cor-
porea incorporeal, or any interest therein;

"f’cc-.cial institutions* nmeas a conmercial bank, trust
company, mutual savings bank, cooperative bank, homestead
association, mutual savings and loan association or an
Insurance conypany, o )
"blockbusting” mears an unlawful discriminatory practice by
real estate brokers, real estate salesmen or employees cr
agents of a broker or another individual, corporation,
partnership or organzation for the purpose of inducing a
real estate transaction from which any such person or its
stockholders or nembers nmay benefit financially, to repre-

-2

AS 22.10.020(c), SUITS IN SUPERICR CCIRT.,

sent directly or indirectly that a t.ange has occurred or
will or may occur from a compos*tion with respect to ra.a.
religion, color or national origin of the owrers or oc,'--
pants of the block, neighborh or area in which the rra’
property is located, including but rot limited to the lower-
ing_of property v 'ues, an increase in criminal or anti-
social behavior or dine in the quality of the schor's :r
other facilities.

The superior court is the court of original %UI’ISdICtIOH over a”
causes of action arising under the provisions of AS 1880 or under ‘5
23 10192, A person wWp is injured or aggrieved by an act, pracf'ra
jr policy which is prohibited under AS 18.80 or undér AS 2310192 ray
apply to the superior court for relief. The Iperson aggrieved :r
injured may maintain an action on his oan behalf or on behalf of |
class consisting of all persons wo are aggrieved or miured by *a
act, practice or policy giving rise to the action. In an act'zn
brought under f s subsection, the court grant relief as to &/
act, practice or pollcg of the defendant which is prohibited by dS
1880 or by AS 23.10.192, regardless of whether each act, practice :*
policy, with respect to which relief is granted, directly affects .*»
plaintjff, so long as a class or ¥s of a class ‘of which *»
plaintiff is a meber are or nay be aggrieved or injured by the a't,
practice or policy. The court nay enjoin ?‘rby act, practice or p'‘:y
which is illegal "under AS 1880 or under AS 2310.192 and nmay c*H-
any other relief, including the payment of money, that is appropriate.



(3)

(4)

(5)

(6)

(7)
(8)

(9)
co)

(11)

(12)

(13)

(14)

(15)

(16)
(17)
(18)

“labor organization" includ ' ivy organization which exists
and is constituted for the purpose, in whole or part, of
collective bargaining or of dealing with employment or of
other mutual aid or protectiun in connection with enploy-
>ent;

“unlawful discriminatory practice* includes only those
jnlawful discriminatory practices specified in AS 18,80.220
through 18.80.255;

"employer" does not include a club exclusively social, or a
fraternal, charitable, educational or religious association
or corporation, if such club, association, or corporation is
not organized for private profit;

"employee" does not include any individual employed by his
parents, spouse or child, or in the domestic service of any
person;

"national origin" includes "ancestry".

"place of public accommodation, resort or amusement*
includes but is not iraited to educational institutions and
all places included in the meaning of that term as it
appears in AS 13.80.300.; nothing in this paragraph, how-
ever, tars any religious or denominational institution or
organization, or any organization operated for charitable or
educational purposes, which is operated, supervised or
controlled by or in connection with a religious organiza-
tion, from Ilimiting admission to or giving preference to
persons of the same religion or denenination or from making
the selection as is calculated by the organization to pro-
mote the religious principles for which it is established or
maintained;

"commission” means the State Commission for Human Rights;
"commissioner" means one of the members of the State Commis-
sion for Human Rights:

“chairperson” means the duly appointed chairman or chair-
woman of the State Commission for Human Rights, or in the
absence of the chairperson, the acting chairperson desig-
nated by the remaining members of the commission;
"invis.igating officer" means the executive director or a
member of the commission's staff designated by the executive
director to make an investigation;

"hear ng co-missioners’ means the cor.missioners designated
by tha chairperson to conduct a hearing;

“commission attorney" means the attorney general of the
State of Alaska or anyone designated by him to act as the
commission attorney;

"party" or "parties” means the complainant or the respondent
or both;

"law* means the Alaska state laws against discrimination;
"sex" includes "marital status" and "sexual preference";
"hearing examiner" is any perscn appointed by the hearing
commissioners in accordance with sec. 55 of this chapter.

-3-

(b) In AS 13.80. "physical handicap” means any physical disability,
‘nfim ity, malformation, or disfigurement which is caused by
bodily injury, birth defect, or illness, including epilipsy, and
includes any degree of paralysis, amputation, lack of physical
coordination, blindness or visual impediment, deafness or hearing
irpedirent, or physical reliance on a guide dog for the blind,
wheelchair or other remedial appliance or device.

6 AAC 30.130. VALIDITY OF REGULATIONS.
If a provision of this chapter or its application to any person or
circumstance is adjudged by a court cr competent jurisdiction to be
invalid, or if by legislative actio -'‘ey regulation loses its force
and effect, that judgment or action does not affect the remainder of
this chapter. *
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WORK DRAFT COPY

*Sec. 2.\[%8 18.80.220(b) is amended to read: //

The state,\ employers, labor organizations and employment agencies
shall maintain records on age, sex, and race that, a&F€ required to
administer the c¢civil rights Jlaws and regulationl. All persons

required to furnish the federal Equal Employme-nt Opportunity

Commission with sped ifiedAinformation in accordance with 42 U.S.C.
2000e - 8 (c) and fedeVal regulations promulgated wunder that provision
shall provide the commission with a copy of such information. In
addition all persons required to furnish the O ffice of Federal
Contract Compliance Programs with specified*information in accordance
with Executive Order 1x246 and federal regulations promulgated wunder
that order shall provide the conpnission with a copy of such
information. The submission o_j'thfcse informationpal reports to the
commission shall be provided /at the \same time as such is given to

the federal agency. These records arelNconfidential and available only

to federal and state personnel legally charged with administering
\

civil rights laws and regulations. However, statistical information

compiled from records on age, sex,'and race\shall be made available

to the general public. \



Sec. AS 18.80.300(3) is amended to reaa:

(3) "employer” means a person, including the state and a

political subdivision of the state, who has one or more employees [AN

EMPLOYER OF ONE OR MORE PERSONS) in the state but does not include a

club that is exclusively social, or a fraternal, charitable, educa-

tional, or religious association or corporation, if the club, associ-

ation or corporation is not organized for private profit;

* Sec. V. - AS 18.80.300 is amended by adding new paragraphs to read:
~3 (1D "commission" means the State Commission for Human Rights;
(12)"executive director” means the executive director of the
State Commission for Human Rightsi
(13) "physical handicap" means any anatomical, physiological,
r neurological disability, infirmity, malformation, or disfigurement
hich is caused by injury, birth defect, Ilness or the history

1 such a handicap, oir—t'he pere cp t-i-on—of-—att-e-ch—a—hand i eo
(14) "state" includes the University of Alaska and the
judicial, legislative, and executive branches of state government
including all departments, agencies, commissions, councils, boards,

divisions and sections.

* Sec. <£ AS 23.10.155 - 23.10.185 and 23.10.192 are repealed.
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Introduced: 4/21/80
Referred: Judiciary
I Qm
1 IN THE SENATE BY THE*JUDICIARY COMMITTEE
2 SENATE BILL NO. 569 am
3 IN THE LEGISLATURE OF THE STATE OF ALASKA
4 ELEVENTH LEGISLATURE - SECOND SESSION
> A BILL
6 For an Act entitled: "An Act relating to the State Commission for Human
7 Rights."
8 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
9 * Section 1. AS 18.80 is amended by adding a new section to read:
D Sec. 18.80.115. CONFIDENTIAL INFORMATION. Except as provided in
n AS 18.80.105, the commission may not make public the name of a person
(£ initiating a complaint or a person alleged to have committed an act or
13 practice declared unlawful in this chapter during an investigation
14 conducted by the commission under AS 18.80.110. The records of inves-
b tigation and information obtained by the commission during an investi-
16 gation under AS 18.80.110 are confidential and may not be made available
o by the commission for inspection by the general public. However, the
records and information compiled by the commission during an investigation
shall be available to the complainant or respondent (1) at least 10 days
prior to the holding of a hearing wunder AS 18.80.120 or upon, the notice
of failure of conciliation under AS 18.80.120, whichever occurs earlier,
or (2) in accordance with the rules of discovery if an action relating to
the charge is commenced in court.
In addition the commission may issue public
2 statements describing or warning of a course of conduct which constitute
23 or w ill constitute an unlawful practice under this chapter, and the
24 commission may also make information public if necessary to perform its
25 duties or exercise its powers under AS 18.80.105 and 18.80.120-18.80.145
26
27
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* Sec. %3. kS 18.80.300(3) is amended to read:

|
(3) "employer" means a person, including the state and a
political subdivision of the state, who has one or more employees [AN
EMPLOYER OF ONE OR MORE PERSONS] in the state but does not include a
club that is exclusively social, or a fraternal, charitable, educa-
tional, or religious association or corporation, if the <club, associ-
ation or corporation is not organized for private profiti
* Sec. j/ . AS 18.80.300 is amended by adding new paragraphs to read:
(11) "commission" means the State Commission for Human Rights?
(12) "executive director" means the executive director of the

State Commission for Human Rights?

(13) "physical handicap" means any anatomical, physiological
or neurological disability, infirmity, malformation, or disfigur
which is caused by injury, birth defect, illness or the histo
of such a handicap* o-r—fcdre—pereept-l-on -0 f-such—a—handl-crt-p-;

(14) "state" includes the University of Alaska and the
judicial, legislative, and executive branches of state government
including all departments, agencies, commissions, councils, boards,

divisions and sections.

* Sec. AS 23.10.155 - 23.10.185 and 23.10.192 are repealed.
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*Sec. 2. AS 18.80.220(b) is amended to read:

The state, employers, labor organizations and employment agencies
shall maintain records on age, sex, and race that are required to
administer the <c¢civil rights Jlaws and regulations. All persons

required to furnish the federal Equal Employment Opportunity

Commission with specified information in accordance with 42 U.S.C.
2000e - 8(c) and federal regulations promulgated wunder that provision
shall provide the commission with a copy of such information. In
addition all persons required to furnish the O ffice of Federal
Contract Compliance Programs with specified information in accordance

with Executive Order 11246 and feder ~ regulations promulgated wunder

that order shall provide the commission with a copy of such
information. The submission of these informational reports to the
commission shall be provided at the same time as such is given to
the federal agency. These records are confidential and available only
to federal and state personnel legally <charged with administering
civil rights Jlaws and regulations. However, statistical information
compiled from records on age, sex,'and race shall be made available

to the general public.



Sec. %3» AS 18 80.300(3) is amended to read:
(3) "employer" means a person, including the state and a

political subdivision of the state, who has one or more employees (AN

EMPLOYER OF ONE OR MORE PERSONS] in the state but does not include a

club that is exclusively social, or a fraternal, charitable, educa-

tional, or religious association or corporation, if the club, associ-
ation or corporation is not organized for private profit;
* Sec.-4~. AS 18.80.300 is amended by adding new paragraphs to read:
(11) "commission" means the State Commission for Human Rights;
(12) "executive director” means the executive director of the

State Commission for Human Rights;

(13) "physical handicap" means any anatomical, physiological,
r neurological disability, infirmity, malformation, or disfigurement
hich is caused by injury, birth defect, or illness or the history
f such a handicap, or the perception of such a handicap,;
(14) "state" includes the University of Alaska and the
judicial, Ilegislative, and executive branches of state government
including all departments, agencies, commissions, councils, boards,

divisions and sections.

Sec. AS 23.10. 155 - 23.10.185 and 23.10.192 are repealed.



To: Rep. Fred Brown, Chair
House Commerce Committee

From: R1A. Fineberg

Date: April 21, 1980

Re: Human Rights Commission Data

HRC has agreed to release data re oil and oil field service companies
to the House Commerce Committee through myself with the understanding
that individual companies will be masked in all presentations. At
your suggestion, | will have this information -- the committee w ill
not — thus precluding the possibility of committee Iftaks.

The arrangement was worked out with Nfigl Thomas; participating via
telephone tie-in were Teresa W illiams and Carolyn Jones. Controlling
language was AG's May 14, 1979 letter to the Commission, page 9, which
says: "Under this policy analysis, we believe AS 15.80.220(b) should

be interpreted to require the Commission to keep information confidential
until it is presented at public hearing unless the information is released
in format which does not Identify individual responding employers or
unions."

Thomas and Daveed Schwartz (head of his systemic wunit) said they had

no objection to my intention to present the information publicly, if
the data warrants, in a format that does not specify any companies and
presents numbers in an altered, facsimile form — or in percentages.

(This memo was written at 9:15 a.m., April 21.)

Addendum:  April 26, 1980

After | obtained the information discussed by phone during the
morning April 21, 1 held an exit conversation with Niel Thomas

and Daveed Schwartz to make sure my plans for release of infor—
mation in accord with our agreement that morning were consistent
with their understanding. Midway during that afternoon meeting,
Daveed Schwartz indicated the controlling portion might not be

the page 9 portion of the AG"s opinion cited to you and cited

above; 1instead, he said, a federal guideline mentioned 1in the

AG"s opinion might be controlling. That guideline is that EEO-1
data should not be released for individual companies 1in any form,
masked or otherwise; rather, three companies should be grouped
together. Schwartz and Thomas- felt the HRC adopted the AG"s opinion,
and that guideline, at a meeting last spring, and that they therefore
felt the three-company aggregate procedure was consistent with the
agreement we struck this morning. They acknowledged that this
procedure is different from the one | cited in accepting the AG"s
opinion. It seems to me that we"ve tied up an awful lot of time --
HRC"s and mine -- trying to find a way to make public what ought



Memorandum

April 21, April 26, 1980
Page Two

Re: Human Rights Commission Data

to be public in the first place,

if we"re serious about enforcing
laws regarding equal opportunity.



HB 301

AMENDMENT

Section 2, AS 29.23.540(b) 1is amended to read:

(b) This section applies to home rule, unified
municipalities and general law municipalities.

EXPLANATION:

The amendment is a technical change suggested by the
Department of Community and Regional Affairs to insure that
the section covers unified municipalities which were created
after the law w”s originally passed.
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