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H O U S E

M r . S p e a  k e r  : Da t e s i i j . h s

T h e  C o m m i t t e e  o n  H E S S  h a s  h a d  C S  S3

u n d e r  c o n s i d e r a t i o n .  A M a j o r i t y  o f  t h e  m e m b e r s  o f  t h e  C o m m i t t e e

( . )'  r e c om m e  nd s 

( ) r e c o m m e n d s

i t DO PASS

i t DO NOT PASS

( ) r e c o m m e n d s i t DO PASS W I T H  ATTACHED A M E N D M E N T ( S )

( ) r e c o m m e n d s i t BE REPLACED W I T H  CS FOR AND THAT

CS F O R ___________________________________________ DO PASS

( ) " a n d "  r e c o m m e n d s  i t  BE REFERRED  TO THE 

COMMI TTEE

( ) r e p o r t s  i t  b a c k  W I THOUT RECOMMENDAT I ON 

( ) " o t h e r "

M e m b e r s  s i g n i n g  t h e  M a j o r i t y r e p o r t :

• t______________________________________ >________________ j u .

/
f- ' < '

___________________________   4
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M e m b e r s  NOT c o n c u r r i n g  i n  t h e  M a j o r i t y  r e p o r t :

/  , j  J  . >
_________________________________________________   r e c o m m e n d s :  A  ‘

r e c o m m e n d  s : 

r e com m e  n d s : 

r e c o m m e n d s :  

r e c o m m e n d s :



Fape 1, Lines 12 t h rough 19: Delete all m a t erial and insert the following:

" ( 1 ) at least 15 years of creditable service, the last five of w hich 

have been membership service, e xcept that a m e m b e r  first h i r ed after 

July 1 , 1 9 7 5 , _r_ist h ave eight years of m e m b e r s hip s e r v ice a n d ^ has 

a ttained the ape of .5  [6 0 ] years, o r -'

F a r e  5, Lines 27 through 29: Delete all material and Insert the following: 
Tape c. Lines 1 t h rough :

" (A) completing at least 1L"; years of creditable service, the last five 

of which have ?• »en membership seraice, except _that a m ember first h i red a fter

Jilt v 1± 1979, m u s t have eight years of m e m b e r ship s ervice, and a t t a i n i n g  t 

x •• of ;>2 9] years; or

Pena 9 , Lines 13 (U\f) I 1* Delete all material an insert:

"(A) at least ID years of creditable service, the last five of 

which have been membershir service, excep*_ that p. m e m b e r flr.it hired aftei 

J u 1 1 , 1975, must have e i - ht. years of m e m b e r s h i p  servi c e ^  or

o n



A M E N D M E N T

O f f e r e d  i n t h e  H OUSE :  
T o :  _______________

l.D  Pa g e : ___

2) PAGE:____5 & 6
3) PAGE:

B y :
HOUSE B I L L  No,  
SENATE B I L L  No.

TTpqC pOMMTT 
. — ................................................

L i n e : ______

LINE: 2^-29 & 1-3

LINF,: 1 ^"20

1 ) f.iete Item 1 and Insert: at least- 15 years of creditable service, the
last five of which nave been membership service, except that a member 
first hired after July 1. 1975 must have ejght (8) years of menberahip
service and has attained thatage of 55 years. or

2) Delete nil material in It err a and insert; completing at least 15 "oars of
or.ditable service, theilafet flvweo0 which have been membership -.orvJLce, 
except that a member first hired after July 1, 1575 must have elect (fj)
years of membership service, and attaining the a me of 55 years: v

31 Delete i ter A nscrt: et leant ’’5 years of creditable service, the
last five of which hr/e been merribershio service. *■: -'opt 
hired after J u l /  1  l r ,7 l” i  t  j  s f have '■'ight {'■) years o * ' membership

■a r.richer first.
sorvi' or
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r.orr̂  al nVimo /•» f* C f* Al3SkflThe Legislature of the State of Alaska 
FISCAL NOTE

First Session - Ninth Legislature

I . REQUEST
Bill H$. Committee Substitute for SB 46 _________ _______
Title: An~~Act Relating co m e Teacher's .'Retirement System 

Requested by M e n a c e  HESS. _______ — ____________________________ P ^ e : ___ 3-11-75
Return Date Requested: ASAP_______________________________________
A g e n c y : Administ r a t ion-Retirement Pr o g r a m : TRS______________

II. FISCAL DETAIL
Budget Request Unit(s) A ' ected: U of A, SOS, DOE, and TRS M a t c h . 
A. EXPEND I T URcS: (Thousands of dollars)

OBJECT FY 75 FY 76 FY 77 FY 78 FY 79 -v 80
100 PERSONAL SERVICES -0-* _ 4.2 -0- -O- _ _ -0- -0- *
200 TRAVEL -0- -O- -O- . -0- -0- -0-
300 CONTRACTUAL -0- 7.0 -O- -0- -0-
50 o COMMODITIES -0- -0- -0- -0- -0- -0-
500 EQUIPMENT . iL~ _ -0- -0- -0- -0- -0-
600 LAND & STRUCTURES -0- -0- -01 -0- -0- -0-
700 G R A N T S , CLAIMS. ETC. -0- -0- -0- -0- -0- -0-
100 BENEFITS -0- 624.3 661.7 701.4 743.5 788.1

TOTAL
-O t- 635.5 661.7 701.4 743.5 788.1

B. FUNDING: (Thousands of dollars)

GENERAL FUND 1001 -0- 635.5 661.7

*»

701 .4 743.5 788.
FEDERAL FUNDS -0- -0- -0- -0- -0- -0-
OTHER -0- -0- -0- -0- -0- -0-

C. POSITIONS:

PERMANENT/TEMPORARY 0/0. n A r/n 0 / o 0/0 0/0
MAN MONTHS (P./T.) p / 0  , 0 0 / O 0/0 0/0

III. ANALYSIS (See Fiscal Note Preparation Instructions, Section III)

1, It is assumed that covered payroll will increase at six percent 
per annum.

2. Increase in the State-Employer contribution rate will be .861

IV. ATTACHMENTS

Appendix I and II.

V. DATE: March 32, 1975

Original: Legislative Finance
cc : B jdget arrJ Management

-.Kdme Sponsor (First Legislator Named) sv/fcr-

PREPARED B Y : / / / ? .  ,, .

Robert S. Gates, Director 
Divir.ion of Retirement & Benefits



A P P E N D I X  II —  CS for SB 46

The f o l l o w i n g  a d m i n i s t r a t i v e  funds would b e  r e q u i r e d  to 
implement the p r o v i s i o n s  of CS for S B  46:

1. P e r s o n a l  Services - one t e m p orary p o s i t i o n  - Benefit 
F i e l d  R e p r e s e n t a t i v e  (range 16) for a 3 m o n t h  period.

Monthly S a l a r y  - $ 1 , 2 9 3  x 3 = $ 3 , 8 7 9
plus 7J% b e n e f i t s  281

$ 4 , 1 6 0

2. M o d i f i c a t i o n  to data p r o c e s s i n g
s y s t e m  = $ 7 , 0 0 0



S e c t i o n

S e c t i o n

Se c t i o n

S e c t i o n

S e c t i o n

S e c t i o n

S e c t i o n

S e c t i o n

S e c t i o n

S e c t i o n

S e c t i o n

S e c t i o n

A n a l y s i s :  C.S. for SB 46 b y  B o b  V a n  Hout<

1 Provides the f o l l o w i n g  changes:
j#

(a) 1. a llows a t e a c h e r  w i t h  15 y e a r s  of c r e d i t a b l e  s e r vice, the
last 5 in m e m b e r s h i p  t o  r e t i r e  at a g e  55 i n s t e a d  of a g e  60
as i n  the c u r r e n t  law

2. allows a t e a c h e r  w i t h  8 y e a r s  of m e m b e r s h i p  s e r v i c e  t o  r e­
tire at a g e  55 i n s t e a d  of a g e  60 as in c u r r e n t  law

3, allows a t e a c h e r  to r e t i r e  a t  any a g e  w i t h  at l e a s t  20 y e a r s
of m e m b e r s h i p  s e rvice

2(b) A l l o w s  e a r l y  r e t i r e m e n t  a t  age 50 for those w i t h  e i t h e r  15 
years c r e d i t a b l e  s e r v i c e  or 0 years o f  m e m b e r s h i p  service.
There is up t o  a 30% p e n a l t y  f o r  t‘ is p r o v i s i o n  to the retiree.

3 W o u l d  p l a c e  a  p e r s o n  w h o  is o n  d i s a b i l i t y  r e t i r e m e n t ,  u p o n
r e g u l a r  r e t i r e m e n t  at a g e  55. Should w e  a d d ?  (or w h e n  a f t e r  
age 55 h e  w o u l d  be e l i g i b l e  f o r  n o r m a l  r e t i r e m e n t ) .

4 Makes the t e c h n i c a l  c h anges f r o m  60 t o  55 t o  c o r r e s p o n d  w i uh
S e c t i o n  1.

5 Makes n e e d e d  t e c h n i c a l  c h a n g e s  as in S e c t i o n  4.

6 Makes n e e d e d  technical c h a n g e s  as in S e c t i o n  4.

7 C o r r e s p o n d s  t o  S e c t i o n  3 above. P l a c e s  a d i s a b l e d  p e r s o n  u p o n
r e t i r e m e n t  s tatus a t  age 55.

8 In r e g a r d  to d e f i n e d  b e n efits reduces tho e a r l i e s t  e l i g i b i l i t y
age to age 55 and p r o v i d e s  the t e c h n i c a l  l a n g u a g e  to c o i n c i d e  
w i t h  the age 55 c o n c e p t  w i t h  p e n a l t i e s  for e a r l i e r  r e t i r e m e n t .  
a x so c o n t i n u e s  the p r o v i s i o n  o f  a p p l y i n g  for r e t i r e m e n t  b e n e f i t s

• b efore r e a c h i n g  age 70.

12 M a k e s  the n e e d e d  t e c h n i c a l  c h anges to c o i n c i d e  w i t h  age 55 concepi

13 M akes the n e e d e d  t e c h n i c a l  c h anges to c o v e r  s p o u s e s  b e n e f i t s  in
k e e p i n g  w i t h  the a g e  55 c o n cept.

14 M a k e s  the n e e d e d  t e c h n i c a l  changes in the d e f i n i t i o n s  to c o i n c i d e  
w i t h  the age 55 c o n c e p t  a n d  a d d s  the d e f i n i t i o n  of 20 y e a r s  
m e m b e r s h i p  service.

15 Makes the n e e d e d  t e c h n i c a l  c h a n g e s  for the d e f i n i t i o n  of e a r l y  
r e t i r e m e n t  to age 50 from 55.



7 A ,

U n i y e r s ' i t v  o f  A l a s k a
F A IH 3 A N K 3  A_ -  = ̂ A  3 3 7 0 ’
February 28/ 1975

Honorable Bill Kay, Chairman 
Senate Finance Carmittee 
Pouch V
Juneau, Alaska 998C1 

Dear Billi

In compliance v/ith your request, I am suhiutting my best estimate of 
the cost of Senate Bill No. 76, relating to a supplemental appropria­
tion to the University for paying the arbitrated 1975 contract for 
ccnrnunity college faculty.

This information has been supplied to the union acting as the bargain­
ing unit for the faculty for concurrence, but, as of this date, the 
information does not contain their input.

I will be out of the state until March 19th and will be unable to 
provide you with further details until after that date. Should you 
v/ish further information, please contact my office and we will certain­
ly try to respond.

The University is supportive of the bill and must receive additional 
funds to implement the conditions of the contract.

Sincerely,

Max M. Hullinger
Vice President for Finance
and Comptroller

cc: Senator George Hohman
Senator John Sachett



S U P P O R T I N G  D E T A I L

COST ITEMS FY 75 FY 76 INCREASE ELEMENT

Cost of negotiations 14.9 14.9
-

Forrral Grievance Procedures 70.0 105.0 Best estimate
Travel 1.7 5.1 Full year
Site visitation . 5.7 17.1 Full year
Offices 35.0 35.0 Pledged expenditures
Substitutes 54.6 136.5 Full year
Overloads 56.7 125.0 Full year
Sumner employment - 0- 56.7 30 courses X  3 credit hours X. 

average salary $630
Less than full-time employment 8.5 17.0 Full year
Placement 189.6 189.6 • - •

Salary Increase 376.8 492.5 Full year
Area cost of living 109.2 109.2 •

Parking 8 . 0 12 .0 Normal cost of maintenance and 
police

Lounge 3.5 1 . 0 Additional equipment
Continuing education 12.9 33.5 Full year plus estimated 

increase
Professional leave -0- 98.7 9 persons at half salary of 

$18,000 plus 16%
Annual leave 66 .1 150.0 Full year plus increase
President of union release time 

FY 75
FY 76 SALARY ADJUSTMENT*

2.3
1,015.5

4.6
1,603.4

251.4
1-854.8

Full year

* Salary items increase b y  9.7% for 1-1-76 increase, 6.5% step increase and 1% increase 
in fringe benefits on total salaries as adjusted.



r e q u e s t

B i l l  MO. Senate Bill No. 76

-----—  : . . . . .

T i t l e :  An Act-Makinq and Supplemental Appropriation to the University of Alaska
R e q u e s t e d  by: Senator Bill Pay______________________ Date: February 11. 1975
R e t u r n  D a t e  R e q u e s t e d :  February 19, 1975

A g e n c y : University of Alaska _ P r O g r  a m : ppgf. S e c o n d a r y  & .Arhil h. Jidoc a t i o n

II. F I S C A L  D E T A I L
B u d g e t  R e q u e s t  U n i t ( s )  A f f e c t e d :  All Ccmtnunity Colleges
A. E X P E N D I T U R E S :  ( T h o u s a n d s  o f  d o l l a r s ;

O B J E C T F Y  75 F Y  7 6 FY 77 F Y  78 F Y  79 FY 80100 P E R S O N A L  S E R V I C E S 869.5 1,478.4 1,863,7 2.078.3 2,309.0200 • T RAVEL 37.6 51.5 59.2 68.1 78.3 90,1
300 C O N T R A C T U A L 92.0 120.5 138.6 159.4 183.3 210.8
400 C O M M O D I T I E S
5 0 0 E Q U I P M E N T 3.5 1.0 1 .0 1 .0 1.0 1 .06 0 0 L A N D  & S T R U C T U R E S

t
700 G R A N T S ,  C L A I M S ,  ETC. 12.9 33.5 63.5 93.5 123.5. 153-5

•

T O T A L 1,015.5 1,684.9 1,926.4 2,185.7 2,464.4 2,764.4

B. F U N D I N G :  ( T h o u s a n d s  o f  d o l l a r s )

G E N E R A L  F U N D 1,015.5 1,684.9 1.926,4 . 185.7 2.464.4 . 2.764.4
F E D E R A L  F U N D S
O T H E R

C. P O S I T I O N S :

P E R M A N E N T / T E M P O R A R Y 182/ 220./ ro 0 280/ . 310 / 340 /
M A N  M O N T H S  (P./T.) 1638/ 1.986./ 2251/ mxmmm?:m/ 1060 /

III. A N A L Y S I S  (See F i s c a l  N o t e  P r e p a r a t i o n  I n s t r u c t i o n s ,  S e c t i o n  III)

Personnel in the bargaining unit are expected to increase by 38.7 in FY 76 and by 
30 for each of the following years. Salaries v/i.ll increase 15% plus 6.5 each year 
for step increases, and 1% of total salaries for fringe benefits. Other expenses 
will increase at 15% for inflation. Continuing Education will continue to increase 
at rate of 30.0 per year.

• a

IV. A T T A C H M E N T !

1. Summary of cost of the contract
2. Detail of the costs

■5

V. DATE: February 28. 1875 P R E P A R E D  BY



Cost of Negotiations

Three persons traveling frcrn outside Anchorage 
30 trips @ average cost $110 per trip 
lodging and meals in Anchorage $50 per day X  100 days 

TOTAL
This cost will be absorbed by the University in in- ' 
dividual travel budgets.

7 4 Grievance and Complaint Procedure

It is difficult to develop a cost of the added 
expense for the staff time required to process 
grievances and complaints as we have no exper­
ience or knowledge of the magnitude of the disputes 
that may arise.

9 41 Formal Grievance Procedure - Steo 3 '      -   — . . . . --

Cost of grievances to be settled by arbitration 
Estimate 20 grievances at an average cost of $1/500 
for the arbitrator end $1 ,000 for legal services. 
Travel and expenses of staff $1,000

16 6.4 Assignments Itecp.iir.ing Travel

Cost of travel between work stations.
60 unit members traveling 25 times at an estimated 
distance of 8 miles X 14 cents

16 6.5 Relocation

$ 9,
_____5,

14,

70,

1 ,

17

18

No change in current policy - Cost covered in budget

6 . 6  Site Visitation and Bush Courses

Estimated 3 courses 0 3 credits each = 9 credit ho urs 
9 X 3/30 X  18,900 (ave. salary) =

6 . 8  Faculty Offices

The University has commit‘■ed $35,000 bo be spent on 
faculty offices in I-Y 75

6 .9 Clerical Support

5,

35,

No change in current level of support

900
000
900

000

680

670

000

I



PAGE

19

20

21

23

24

27

31

ITU-1

6.10 Substitutes

Attachment 2 
Page 2

182 members of the unit, estimate an average of one 
week, a semester .absence for which a substitute is 
required.

12 credit hours per week X 182 X  $25 (cost of 
substitute)

6 .lid Overloads

30 courses X  3 credit hours X 630 (ave. per credit hour)

7.1 Sumner Employment

FY 75 is not affected by this condition of the contract 
as the next summer session falls in FY 76

7.2 Less Than Full-Time Employment

10 persons X  3 credit hours =  30 X current part-time 
rate of $346 per credit hour =  $10,380 compared to 
30 X $630 1/30 of a credit hour of $630

7.4f8 Retraining

No cost .in FY 75 or FY 76

8.1e Placement of Personnel on New Salary Schedule

The qualifications of each member of the unit was 
evaluated by a committee of union and management people 
find placed on the salary schedule in accordance with the 
criteria on page 26. Cost $152,810 plus .16% fringe 
benefits and $.12,300 for additional adjustments

8.2 Salairy Schedule

Based on placement, on the salary schedule as estab- * 
lished .in 8.1e cibove, it costs an additional $141,642 
to place the members on the September 1 schedule and 
an additional $162,198 to provide for the January 1, 1975 
increase and $26,300 for addi tional adjustments

8 .3 Cost of living Escalator (Note)

The base salary for unit members at January 1, .1975 
is $3,347,098.12. The cost of living applicable as of 
March 1, 1975 would be represented by the increase 
times this amount plus 16% fringe benefits. This in­
crease would also apply against the area cost of 
living differential (8.4). This adjustment cannot be 
determined at this time.

$ 54,600

56,700

8,520

189,600

376,754



PAGE ITEM

32

33

8.5

8 .6a

■ ~

Attachment 2 
Page 3

8.4 Area Cost of Living Differentials

COMMUNITY COLLEGE

S

TOTAL SALARIES 
AT 1-1-75

AREA
FACTOR TOTAL

Anchorage $2,567,842 0% I01</>

Kenai 114,013 0
Mat-Su 44,473 0
Kadiak 73,125 .142 10,384
Kuskokwim 149,732 .418 62,588

TOTAL 2,949,185 72,972

Ketchikan 133,839 .006 803
Sitka 56,347 .100 5,635
Juneau 207,726 .071 14,749

TOTAL 397,912 •• - 21,187

GRAND TOTAL $3,347,093 • $ 94,159

Plus 16% fringe benefits

Any cost of living increase must be applied against this 
amount.

Fringe Benefits

No change in currant practice 

Parking

Cost of installing parking gates, fence and maintenance 
for preparing the ptirking lot in Anchorage (estimated)

8 .6c Faculty lounge

37

Cost of furnishing and equiping a faculty lounge at the 
Anchorage campus

8 .6e Continuing Education

90 staff X 3 credit hrs. X $30 = 8,100 
40 dependents X  6 credit hrs. X $20 = 4,800

9.1 Professional Development Leave

No cost in FY 75

9.3 Annual I nave

$109,224

8 , 0 0 0

3,500

12,900

£ alary level 3,347,100 X  25% of annual rate of 7.9% 66,105

ftSi



Checkoff

Cost of deducting and remitting dues is being absorbed 
within the payroll and accounting office.

Released Tims

Union. President 1/5 annual salary and benefits 
18,135 + 16% + 7.9% (Accrued Leave) 22,698 + 1/10 =  $ 2,270



Average  
S a la ry  ̂ ''Cam pus/Rank  

A l l  Senior C o lle g e  C a m p u s e s :

Professor (42) 
A sso c ia te  (67) 
A s s is ta n t  (71) 
Instructor (11)

•26,593
2 1 , 9 6 9
1 7 , 2 0 7
1 3 , 47 4

A v e .  A l l  Ranks (194) 2 0 , 614

Average Fringe  
Benefits

2 , 9 66
2,702
2 , 4 30
2,-217

2,625

Average
Com pensation

29,559
24,671
19 , 637
15,691

23 , 239

Campus/Rank

A l l  C omm un i t y  C o l l e g e s : 

P r o f e s s o r  ( 2 )  

A s s o c i a t e  ( 1 7 )

A s s i s t a n t  ( 8 4 )  

I n s t r u c t o r  ( 7 9 )

A v e r a g e  

Sa l a r y

2 3 , 3 7 3

19 , 2 0 4

16 ,301

1 4 , 2 6 0

A v e r a g e A ve r a g en v t n  a y e  n v e i  a y e
F r i n g e  B e n e f i t s ^  C o m pen s a t i o n

2 , 7 8 2

2 , 5 4 4

2 , 3 7 8

2 , 2 5 8

2 6 , 1 5 5  

2 1 , 7 4 8  

1 8 , 6 7 9  

1 6 , 5 1 8

AI I R an ks  ( 1 8 2 ) 1 5 , 7 6 4 2 , 3 4 6 18 , 1 1 0



7 3 3 0  
ANCHORAC

5 S 6  (̂o

T h a n k  you for y o u r  letter c o n c e r n i n g  teacher 
retirement. The House HESS C o m m i t t e e  considered 
C o m m ittee S u b s t i t u t e  for S enate  Bill 46 last week 
and p a s s e d  it out with a favorabl e "do pass" 
r ecommendat ion. The C o m m i t t e e  Substitute, which was 
as result of hearin gs in Senate HESS, has incorporat ed 
into it features of the original Senat e Bill 46, 
and, also, features  of several o t h e r  teacher retir ement 
bills (e.g. S B 6 9 , SB75, S B 8 6 ). I expect this bill will 
be c o n s i d e r e d  s h o r t l y i i n  the Ho use Finance Committee 
and hopefully, will come to the floor of the House 
b e f o r e  the end of the session.

Please feel free to contact me about your concerns 
w i t h  l e g i s l a t i v e  m a t t e r s  in the future.

■\ . .• .. iv 1.
Y ours truly,

•Vi-

'Susan Sullivan, Chairw o m a n  
H ouse HESS Committee

■ ii

S S : la





S » / P O U C H  V
■ . I-,..- ■*

S .̂’ . J U N E A U , '  A L A S K A  £'9601
. --V. :• < v-iifdMA e .‘i - 3 7 9 7

., RES IDENCE 5 8 6 - M 3 9 .

g g ^ ^ h o r a g e , ,  Alaska. 99504;; 

m i D e a r  M s  . f E e t e r s e n :

U ' V # : ;
MBs,Thank.*’y o u ) f o r  y o u r  l e t t e r  of April  1 concerning;
;Kf.. Senate. Bill 6 9 . The Ho us e\ H E S S  C o m m i t t e e  has just 
■ r e c e i v e d . C o m m i t t e e  S u b s t i t u t e  for.Senate B i l l 46 

w h i c h  w a s l r e w r l t t e n  in<;jthe S enate HESS .'.Committee 
to i n c l u d e ' m a n y  of the^pr o v i s l o n s  of' Senate Bills 6 9 , 7 5 *.and 8 6 , all d e aling w i t h  t e a c h e r  retirement.
W e  hope to b e k t a k i n g  u p  this b i l l .shortly.

I'am: s t r o n g l y - i n  f a v o r  of o f f e r i n g  A l a s k a n  teachers 
good, b e n e f i t s  30 that w e  can a t tract first rate 
e d u c a t o r s  to o u r  schools.1% This must be done, of 
course, w i t h i n  the financial restra i n t s  o f  our present 
f i s c a l  crisis.

■

I a l w a y s :a p p r e c i a t e  letters f r o m  m y  constituents,
and t r y  to r e f l e c t  t h e m  in m y  legislative actions

Yours truly,

v‘ 1 i S .'.$ 0 'jyx-.- \v% Ff1 ' v'S/• . ' . ■T':
S u s a n  Sullivan, C h a i r m a n  
H o u s e  HESS Committee

fw ke& P k1 .'hr.* m -•'iS'? • ; v
v JKjWt'V* >io O'. : k>. ‘K y $ - E+iiKcVt-l'-V



305 Stewart Street 
Anchorage, Alaska 99504 

April 1, 1975

The Honorable Susan Sullivan 
Alaska House of Representatives 

Pouch V State Capitol Bldg.

Juneau, Alaska 9?Bll

Honorable Susan Sullivan:

It would be real terrific Cvonderful) if SB - 69 would be passed this 
year. Then I might get a teaching job this Fall, and have an opportunity 
to work with children such as these older teachers did when they graduated 

from college.

N atu ra lly , older teuchers won't qu it u n t i l  they can re t ire  and I  don't 
blame them; but i f  they were permitted to re t ire  at 55» I  a® sure many 
of them would. There would be more job opportunities for the college 
graduates l ik e  :ayself.

Leg is lation  to allow  voluntary retirement at age 55» would be a re a l 
incentive for many teachers to re t ire  and would create many Jobs fo r us 
who are ju s t entering the f ie ld .  As a new teacher my sa lary would be a 
lo t le ss , too .

Why not help the unemployment problems and give your strong support to 
SB - 69. Many o f us w i l l  be ever so g ra te fu l.



7330 M AHO E C O U « r ,  
A N C H O R A G E . ALASKA ./9 93 0* 

33-04, <

, ,  . ' .  POUCH V, »'•■-.
' jU N E A liW iA L A S K A  99B0 I34 uy <il

465-3797 
R E S ID E N C E  3 S« 6139

Y ou rs  t r u l y

S u s a n  Sullivan, Ch ai rm a n  
House HESS' Committee

-.V H-wivM■■* \m*±v . *•• • . ■■At Jit



' PO U CH  V  ■
JU N E A U , A LA S K A  99601

J *-3-3797 
* ji / /^ R ES ID E N C E  366.6186

A NC H O RA G E

■ ■.y

'Susan Su ll ivan, C h a i r m a n /  
H o u s e  H E S S  Co m m it t ee

«
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305 Stevart Street 

Anchorage, Alaska 9950U 
April 111, 1975

The Honorable Susan Sui ivan 
Alaska House of Representatives 
Pouch V State Capitol Bldg.
Juneau, Alaska 99311

The Honorable Susan S u lliv an :

The purpose o f th is  le tte r  is  to s o lic it  your active support fo r SB - 6b, 
which reduces normal teachers' retirement to age 55 and to s o lic it  your 
active support for passage of the B i l l .

Hnactment of that le g is la t io n  w i l l  benefit the f ie ld  of education and the 
people i t  serves as w e ll as a lle v ia te  the high rate of unemployment o f 
young educator careerists and provide r e l ie f  to school- budgetary constra ints.

Authorized voluntary retirement at age 55 would encourage many o f the 
present teaching s ta f f  to re t ire  immediately which in  turn wou.ld create 
numerous employment opportunities fo r the many college graduates seeking 
teaching careers in  an already depressed occupational area.

Also, younger teachers with l i t t l e  or no experience in teaching can be 
employed at one-half the cost of a teacher with years enough to re t ire .

A lso, a careerist in  the present day classroom environment is more than 
deserving o f a retirement opportunity at age 55*

Marion L. Petersen

/



Pouch V
Juneau, A l as ka  99801 
May 23, 1975

Jo hn  E. M u r p h y  
3103 W. 32nd Aven ue  
A nc ho r ag e , A l a s k a

D ea r  Mr turphy:

T h a n k  you for yo u r  letter of M a r ch  13 ex p re s s i n g  support for 
Ho use Bill 56, S en a te  Bill 46 and Senate Bill 135.

B o t h  Ho us e Bi l l 5 6 , p e r t a i n i n g  to rec og n i ti o n of pr in c ip a ls  and 
S enate Bill 46 on t e a c h e r  retir em en t have been taken up in our 
committee. W i t h  stro n g support, we pas se d them out with "do pass" 
r e c o m m e nd a ti o ns . Ho us e Bill 56 is p r e s e n t l y  in the Se na te HESS  
Commi tt ee , and S en at e  Bill 46, in House Finance. I will follow 
uhe pr og r es s  of these two bills closely and do w h a t e v e r  p os si ble  
to e xp ed ite th e ir  passage.

Sena t e Bill 135, p r o v i d i n g  b i nd i ng  a r b i t r a t i o n  for school di s tr i ct  
e mp l oy ee s  has met wit h con s id e ra bl e  di s cu s si on  in the Senate, 
r e s u l t i n g  in two c o m m i t te e  substitutes. The more rece nt of these, 
offered by the Rules Co mmittee, prov ides a m e d i at i on  process, but 
reduces the r e a l i m  of b i n d i n g  ar bit r at io n  to gr i ev a n c e s  on a l r e ad y  
n eg o ti a t e d  contracts.  This substitut e was in tr oduced as it is 
e xpecte d to ha ve  a far bett er chance of passage in the S e n a t e . t h a n  
the original, and w ould still improve the current n e g o t i a t i n g  
situation. We  are p r e s e n t l y  wait in g  to see what the Sen ate fin a ll y 
produces. As the present session is so near its close, this bill 
may not come to the House until next year.

In the interim, I intend to further r e s e ar c h the Impl i c at io n s  
of b i n d i n g  a rb i tr a t i o n .  Le tt er s from those involved in the 
ed u ca t io n  pr oc e ss , such as yours, will be of  p a r t i c u l a r  u s ef u ln e ss  
in this matter.

S us an  Su ll ivan, Ch a ir wo m an 
H ou se  HE S S Co mm i tt e e

You rs truly,



5 «■

March 13, 1975

3 ^

3103 W. 32nd Avenue 
Anchorage, Alaska 99503

The Honorable Susan Sullivan 
Alaska S+a+e House 
Pouch V
Alaska State Capitol Building 
Juneau, Alaska, 99801

Dear Representative Sullivan:

The purpose of this correspondence Is to advise you of my

Interest In HB 56 - Recognition of Principals; SB 135 - Binding

Arbitration for all Certificated Employees; and SB 46 - 20 Year

Retirement. I urge your full support of these very Important bills.

I am a principal In Anchorage and your support of HB 56

will give us the official recognition we have needed for years.

SB 135 Is most necessary as a final and fair step In good faith

negotiations and should be an excellent deterrent to any anticipated

future employee work stoppages. SB 46 will allow our children to

receive the benefit of the most enthusiastic and exciting years of

a teacher's career and permit teachers to retire at a reasonable

age with fair benefits to more fully enjoy their later years.

Please share the spirit of this correspondence with other

members of your committee.

JEM:jk



MCA ALASKA COMMUNICATIONS, INC. 
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06040 NL J U NE A U A L A S K A  58 02-23 1335P PDT 

PMS  REP SU L LI VA N  

JUN

WE  WOULD l IKE TO A SK  YOUR SUPPORT OF SENATE BILL 46 

FORTY OF OUR T E A C H E R S  HAVE BEE N NOTIFIED THAT THERE 

PR OBABLY WONT BE ANY FUNDING TO COVER THEIR PO SI TIONS 

NEXT YEAR. IF OPTIONAL R E T I R E M E N T  WERE POS SI BL E SOME 

P O SI TIONS WOULD BE AVAILABLE. 95 PERCENT OF OUR TE AC HERS 

HERE SUPPORT THIS BILL

KAY PE AR SON CONNIE GRI F FI TH  SARAH COLLYER NANCY D A V I D S O N  

LE SLIE BOYD
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JUN
•*

WE WOULD LIKE TO A S K  YOUR SUPPORT OF SENATE BILL 46

95 PERCENT OF THE T E A C HE R S HERE ARE IN FAVOR OF THIS

BILL. 40 OF OUR T E A C H E R S  JOBS ARE IN JEOPARDY THIS YEAR. 

IF TEACHER R E T I R E M E N T  WERE P O S S IB LE  SOME P OS I TI ON S WOULD 

BE AVAILABLE. MAY WE COUNT ON YOUR SUPPORT.

MARY MURPHY CARMEN HOLUM W IL LA  CANARY JU DY ADAMS

5 / 3  yt>

4 54
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JUN
WE ASK YOUR SUPPORT OF SENATE BILL 46 WITH ONE A M E N D M E N T  - 

A CHANGE WHICH WOULD HELP MO RE  TEACHERS  NOW AND IN THE 

FUTURE. CHANGE SECTION 1-AS 14.25. 100 PART THREE TO READ:

AT LEAST TWENTY (NOT TWENTYFIVE) YEARS OF CRED. TAELE 

SERVICE, TEN (NOT LAST 5) OF WH I CH  HAVE BEEN MEMBERSHIP 

SERVICE. EL IM IN ATE FOUR

CAROL SHARP, DAN M I C H A E L S E N ,  KAREN HINES, AND PAT BEAN
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WE ASK YOUP SUPPORT OF SB46 WITH ONE A D M E N D M E N T  - A CHANGE W H I C H  
WOULD HELP MORE T E A C H E R S  NOW AND IN THE FUTURE. CTION 1 -AS 14.25.

100 - PART 3 TO READ; AT L E A S T  20 (NOT 25) YEARS O F  CREITABL E

SERVICE, 10 (NOT L A S T  5) OF W H I C H  HAVE B E E N  M EMBERSHIP SERVICE.

MARY MURPHY, NORMAN STANDLEY, CARMEN HOLUM, DAVE DILL ION

AND DAN HILL

S B  H'-

s  I s
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