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THAT

"3/19/75 HOUSE
Mr. Speaker: Date ;
of
The Committee on ihAhC.:: has had
under consideration. A Majority of the members of the
( Jrecommends it DO PASS
( Jrecommends it DO NOT PASS
( Yrecommends it DO PASS WITH ATTACHED AMENDMENT(S)
( Jrecommends it BEREPLACED WITH CSFOR AND
CS FOR DO PASS
() "and"™ recommends it BE REFERRED TO THE
COMMITTEE
() reports it back WITHOUT RECOMMENDATION
() "other™
Members signing the Maj or ity report:
V- n
r \ *
U- I r
v
Members NOT concurring in the Majority report:

recommends:

recommends:

recommends:

recommends:

recommends:

with



Introduced: 1/28/75
Referred: Health, Education
and Social Services

I IN THE SENATE BY POLAND, FERGUSON AND TILLTON
2 SENATE BILL No. 73

3 IN THE LEGISLATURE OF THE STATE OF ALASKA

4 NINTH LEGISLATURE - FIRST SESSION

° A BILL

6 20r an Act entitled: "An Act relating to the powers of the Departmentof
7 Education with respect to contractual agreements for
8 the sharing of boarding costs of secondary school

9 students; and providing for an effective date."”

10 3E IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

n * Section 1. AS 14.07.030(5) is amended to read:

2

(5) enter into contractual agreements with the Bureau of

Indian Affairs or with a school district to share boarding costs of

14
secondary school [SCHOOLS] students;

o # Sec. 2. This Act takes effect immediately in accordance with

% s 01.10.070¢0).
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First Session - Ninth Legislature

REQUEST S "8 < 73
Bill Ho. ( s. B. *74
Title:. . .making a supplemental appropriation to the DOE for hoarding costs.
Requested by; Senate Finance Date: 2-23-75
Return Date Requested: 5-6-75
Agency: Education Program: non“ci ii'r;v Sf-yir~s
1. FISCAL DETAIL

Budget Request Unit(s) Affected: Boarding Hone Programs
A. EXPENDITURES: (Thousands of dollars)

OBJECT FY 75 FY 76 FY 77- FY 78 FY 79 . .pv 30
100 PERSONAL SERVICES
200 TRAVEL
300 CONTRACTUAL
400 COMMODITIES
500 EQUIPMENT

GOO LAND & STRUCTURES
700 GRANTS, CLAIMS, ETC. 175,000 192,500 211,750 232,925 256.218 281,840

TOTAL 175,000 192,500 211,750 252,925 256,218 231,840

B. FUNDING: (Thousands of dollars)

GENERAL FUND
FEDERAL FUNDS
OTHER

C. positions:

PERMANENT/TEMPORARY / / L / . L_4 /
MAN MONTHS (P./T.) Lz . / / ] / /
. ANALYSIS (See Fiscal Note Preparation Instructions, Section 111)

ASSUME (&) 60 students - Kodiak Borough School District]
(b) 15 students - Kenai Borough School District] 62,500 cost x 50%
© 65 students - North Slope Borough School District]
140 students x $24,500 x 50% = $175,000

(d) 10% inflation increase in succeeding fiscal years.

IV. ATTACHMENTS

V. DATE: .2/°2/7 T PREPARED BY
Original: Legislative Finance
cc: Budget and Management

Prime Sponsor (First Legislator Named)



Staffing of "Cantor™
Development or Mini Courses utilizing Individualized Learning Packegos

Dev;lopmant of field based paraprofessional-teacher aide programs using
differeotial staffing

Coordination cf Bnccalnurcale of_Tcc.hno.loRy Degree with A _A. degree

Coordinating Program with 11CAB

Irioritizir.g long range frservice needs 1identified in local program applications

Scheduling "Center" personnel to local school districts

?c.hcduling summer programs to meet ident.lfie.-l needs of_s tote staff

Special inservice urograms for Youth Grouns-Service Areas

Intern Program utilizing potential leaders of Voo. Ed. as Graduate Assistants
to "Center"

Intern Program utilizing future 552 awardees 1in consortium with Otegon State
University

Curriculum Development Laboratory to produce materials for "Center"™ and field
based models under Priority ifl
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ACCOMPLISHMENTS

Three years of previous EFUA 553 fraiding has developed a foundation
for statewide leadership development in Vocational Education for the
State or Axasna.

Daring fiscal 1973 "A Five Year Needs Assessment For Vocational
Instructors 1In Alaska®s Secondary Schools™ was completed by the
Statewide Coordinator for Vocational Teacher Education, Dr. Richard
L. Spasiani (Present Director of Career and Vocational Education).
This study showed that the number of vocational teachers needed

in Alaska9-would more than double by 1978. (During 1975 there were
75 more instructors than in 1974) It ulso showed that the existing
State University programs could not meet the demand.

During fiscal 1974, three studies were completed: <“Common Professional
Education Competencies Needed By Alaska®s Vocational Secondary School
Teachers™; "A Model For Professional Staff Development In Vocational
Education™; and "A Proposed Program Of Leadership Development For
Vocational Administrators In The State Of Alaska"™. At the same time
the University of Alaska , under the direction of Dr. Wendell Wolfe,
Dean of the Anchorage Senior College, was developing the two-plus-two
Bachelor of Technology Degree.

During October 197?], the Division of Career and Vocational Education
called together a panel of experts on fcwo-plus-two programs, competency
based teacher education programs, technical competency testing, and
competency based center administration. Their task was to combine the
knowledge of the previous four studies, study various delivery systems,
and develop "A Plan For Vocational Education Professional Staff
Development In Alaska". (Appenix A)

“llia plan recommended that the Division of Career and Vocational Educa-—
tion in consortium with the University of Alaska develop a "Center"
for Competency Based Vocational Teacher Education. The "Center" was

to be located physically in Southcentril Alaska, preferably at the
University of Alaska Anchorage Senic”> mxege. In January 1975, the
Statewide Coordinator contacted the Dean of the Anchorage Senior
College to present the developed plan. It just so happened that cu
that very day the University had approved the Bachelor of Technology
Degree. It was observable that the two plans were ready to present
to-the Statewide Instructional Council for implementation. On February
22, 1975, the Director of Career and Vocational Education, the
Statewide Coordinator for Vocational Education, and the Dean of the
Senior College University of Alaska Anchorage presented the,plan for

a "Center” for leadership development to the Statewide Instructional



Council, me Council aoorcvad the "Center" plan, arc instructed the
Dear, of the Senior College to prepare "A Proposal To Establish A
Car.car Per Vocational Teacher Education at the University of Alaska
Anchorage Senior College™ ( Attached Append!:-: B) , Ch March 7, 1975,
the Plan was approved by the Division cf Career and Vocational
Education, with a tentative starting cate of JuRhyl, 1975. (Letter
of intent attached Adoendin: C) .

OBJECTIVES AMD VIED FOP. EPZA 553 ASSISTANCE

Tne competency-based nodal being proposed provides a delivery sy:
for leadership development which can produce adequate numbers cf
personnel to fill the job demands of Alaska ® vocational, acult and
community college programs. Tne delivery system will be flexible
enough to handle both the in-service needs of teachers and
administrators in rural as well as urban settings.

At present, Alaska has a rare opportunity to provide prospective
and practicing vocational educators with a contemporary and unique

type of program which will meet the r.=eds of the state. The purpose
of the Center will be to coordinate ar.i administer staff develop, .eat

at all levels of the Career ladder in vocational teacher education.

It is recommended that the funding for the initial contract cover
at least a five-year period. By the simth year of operation, the
project will become self-sustaining ur.cer the budgetary system of
the university and become totally integrated within the university
structure. A dose cooperative relationship between the Center and
the State Department of Education is programmed to be continued
indefinic” Ly.

vmo 3it: 1

The ::zirer. :,on o th: inti 1 pla .®e=r
v.ilL ba d ,ne o< ;oera: vaiy batwean th

and the Si"isit, rear end V .cat!

sta-ting for th: Cencer ineludes four

ale .g vim sup: cierreal scaff.

fcr )"num ~m™  mepa  ticn is through

mod xles w Lch rr.tai  built-in pmfcr ice assessments. Research
avi fence ssoci .ted th :he clu of compef.er>.cy elements

su "3ty 4*2C - seri of mlnice marses louid be utilized as the
veh tele for the #0o_ cuicnal orogranm Simply stated the first
ori ,-ity Is: a imj lenemtaticn of t Center and the development
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PRIO?.IT: 11
ir. cax 1376, appronirarely 155 statwids vocational nra;acts
wiit]T Wk 2 their in-service needs to the Division through
uai plans of service. It will ba the responsibility of
__  State _.eice Coordinator 1in consortium with the Center personnel
to priori tita these needs. The Cancer will also be responsible for

ccr.ductir. g an in-service program for teachers and administrators,

in the field to upgrade their teaching skills and to update them

ir. their respective occupational areas. At the same time, it will
ass 1st ir. the identifying of competencies and the development of
ava lueticn devices for the granting of credit and for certification.

PRIORITY 111

The plan also identifies, that cha "Canter"™ personnel will ba able
to accomplish their goals only as fast as support systems can
produce materials.(individualized 1learning packages) to be used in
the field. In the Statewide needs assessment it was identified
that Alaska needs 43 vocational administrators, linear the present
552 program it will take 20 years to meet our present needs.

The Center personnel and che Statewide Coordinator will be doing

the necessary research and proposal writing to establish a Curriculum
Devalopm.ent Laboratory to act as a support service.for tine Center.

It is proposed that the state develop a system of selecting

E.P.D.A_. 552 candidates which allows 1). the prospective candidates to
work one year in the Center prior to going outside for advanced degree

training, 2) the EPDA 552 awardee doing his intern training in cooperation

with the Center, and 3) providing the vehicle for graduates of

the EPDA 552 program to obtain employment upon their return

from outside. The Center would entertain all EPDA. 552 er.rcllees from
other states to participate in Center activities.

The overall budget for Vocational Leadership Development 1is attached
to shew the linkages of Scats and federal funding for fiscal 1375,
n".-so sh.-ing the impact that is created by EPDA. 553 funds. The
catagorv Oth-* Federal will include Title VI b. Adult Basic Education,

and 90-575 rut This s.tows chat c.te Center concept is expanding
to coot.rate with cher areas of Ed.ration as it relates to Leadership
valor neat throughout the state, T.tese other funds will be used to

pport Center field activities or ..npport services that do not
generate Student Credit Hours at -2 i-ivailc



1.

OBJECTIVE

By October 1, 3975, the faculty staffing
lor the "Cunnil®™™ Wi-1J ->e aui.ii luted

,Ii_ui.-coi.uzse.; nl 1ii/Lug
learning package*)

Developmen I ol
individualized

Coordlimtion or Bachelor oi Technology
Degree with A,A. Degree programs
SLa tewida

IATOI.*TTV L

COMPETENCY 15ASK;) TEACINIbi EDUCATION CENTER

ACTIVITIES

March 31, 1975, University will
Dond uiit to all agencies the
announcement that positions are
ava liable

May 7-S, 1975, State Advisory
Council for Vocational Teacher
Education CBTE will assist

IJni veisity 1in selection of
"Centerl Director

June 6-20, 1975, prospective
teachers will teach competency
in-service summer program

June 30, 1975, final rccommenda-
lions to University foi: hire,

By October 19/5, employment
completed.

The "Cenur™ Director and slLaff
will develop individual learning
packages for basic mini-courses
as they relate to Bachelor of
Technology Degree,

All in-service an d pre-service
activities will be linked to
competencies and eorosponding
Lndividual, packages,
Statewide Coordinator will
all Community College Directors
quarterly to CO sell the aervi<

oj: the.. "Center"”, (2) Contact
all prospective A.A. graduates,
(-3 assist Com, Col, Dir. 1In

identifying competency training
needs

EXPENDITURE

EI DA Coord i.naLion and
Supervision 17, 7u0
State Support 150,000
Other Vodcra! Support
10J.,720

eontact

EVALUATION

WrJllen quarterly
reports to Kgi.oit X
Monthly reports o
State Director of
Career and Vocation
Education

Quarterly review by
Advisory Council 1o
CBTE



eoordinate Proyrum with XKCAI!

1»

ACTLVITXI1JS KXI' JiNUiTURK

As all individualized packayes ar
created by the "Canter™ the Dean
of lho Senior Colleyo Analiorage,
tlie Statewide Coordinator, or

the Director of the "CenterWwill
preyout the material to XIiCAIl for
approval.

PVAi1.UATtOfTI



ir-. VIVl

Prioritizing lout; ivinj.o iusovvl i
needs as :idenLificd in local progranm
applications submitted to tho
DiVilil'li ci LuirVill %/ voe LM L
I.clucaiion

iiiTmdud inj; "t\ Uv.i" staff lo local
school nisinets

<Hudll iitig dtT.im1 p. G

identil Led need.; 01 .Long range plans.

iliociul inscirvioo piogran/; for Youth
Groups and Service Croups

Stuewldo coori Luel ion

1,

Aprll 9F, 1975, The S{alLowl.de
Coordinator in cooperation with
State staff - will collect idcnt
fil"d iut.or,""ice needs SiibniJtted
in loeal applications,

October 2, 1975, the Statewide
Coordinator with "Center" staff
will prioritize district inservice
activities

Truv'o! to loca.l area; will be arv.
witliiu funding limits.

The Dean of Senior College and
"fJal.:w.ide CoordinalLor wiJJ send
out tentative schedule with staff
brochure to districts.

.iiuliovOidnM lIpy."j, "Contor™
personnel will meet with State
staff to discuss unmet needs, and
schedule sii.iiiei program.

State stall will contact all
vocational instructors to inform
them ill the ei/aU.sb.ility of
competency summer program, and
secure enrollment,

I.In October, 1975, "Center" staff

will survey local plans and
prioitize with Objective 1. above
Coordinate travel to yout-h group
statewide meetings. Possibly hold
statewide meetings at the "Center
The Stnuwide Coordinator will
work with all district and "Cento
personnel to obtain the maximum
effectiveness of the program, lie
will personally trouble shoot the
Southeastern llegion, and do most

of tlie CUTK 1in that. area.

IdDA Coordinal
Supervision

State Support 1.0,000
Wl .her f&duj ,tJ 91,2:50

need

Written quarterly
reports to Kegior,
Monthly reports to
Nl ate Director of
Career and Voeatioi
Kducfltion

Quarterly review L"
Advisory Council ft
CUTIS



1.

|

nr.jKi.Tl vi-

zing potential
Graduate Asst.

Intern prugram - utili
leaders of Voc, Ed. as

InLurn program utilizing 552 awardees

in consortium w.lth Orep.ua Statu Lv.

Curt*leuluiii )«.— !mpi.iul Laberado.*y to
produce materials for the "Center™

moJilTyY T.TI

SUPPORT SERVICES FOE CBTE "CENTER"
ACJ'IVI T IKS EXI JiUDITHi:
By April JO, 1975, finalize EPDA Coordination and

arrangements for two graduate Supervision 11,340
vicizlitave.i ;or Icl ~ Let* J.»S™uL | PDA Coilflj,;Lu..l 5,000
1970. Other Federal 25,000
By November 1975, send out first

not lee for 552 grant applications

By December 1975, review of

applications by "Center™ Per3onne

Ascertain those. that have the

greatest potential for doctoral

studies. Make grant awards for

"Center" Graduate Assistants for

fiscal 1977, by May1970.

Statewide Coordinator will make

quarterly on sight visitalLions at

Oregon State Univ. - to review

552 awardees program - provide
intern program at "c.Vuter™
olter all 5b2 awardees at U.S.U.

the opportunity of doing intern

work in Alaska.

. I»tatew i.de Coordinator and Directon

of "Confer™ will write a proposal
to secure funding for a Curriculum
Development Laboratory for Lhe

“"Center"

.Director of "Center”™ will work
with all. other Orric.uliua develop;
meat activities within the Univ.

structure, eg; Adult Literacy Lab,

.The Statewide Coordinator and the

Director of the "Center™ will

work together to establish within
the Univ. the atmosphere for
cooperative curriculum development

KVAL.UA"1"Uiil

Written quarter!
reports to Regie
Monthly reports
State Director o
Career and Voeat
Education
Quarterly review
Advisory Council
CbTK
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