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C S H B  6 2 8

H o u s e  B i l l  6 2 8  p r o v i d e s  f o r  c o s t - o f - l i v i n g  a d j u s t m e n t s  a n d  
s a l a r y  i n c r e a s e s  f o r  e m p l o y e e s  i n  a l l  c o l l e c t i v e  b a r g a i n i n g  
u n i t s .  M o s t  o f  t h e  c o s t - o f - l i v i n g  a d j u s t m e n t s  a r e  i n ­
c l u d e d  i r  c o l l e c t i v e  b a r g a i n i n g  a g r e e m e n t s  a p p r o v e d  b y  t h e  
f i r s t  s e s s i o n  o f  t h i s  l e g i s l a t u r e  a n d  a r e  n e c e s s i t a t e d  
b y  C P I  i n c r e a s e s  n o t  f u l l y  a n t i c i p a t e d  b y  t h e  D e p a r t m e n t  
o f  A d m i n i s t r a t i o n .  A n  A n a l y s i s  o f  e a c h  s e c t i o n  o f  t h e  
b i l l  f o l l o w s :

S e c t i o n  1 . T h e  p r o v i s i o n s  u n d e r  w h i c h  t h e  c o s t - o f - l i v i n g  
a d j u s t m e n t s  a r e  m a d e  f o r  t h e  C o n f i d e n t i a l  U n i t  a r e  c o n ­
t a i n e d  i n  c o n t r a c t s  s i g n e d  o n  J u l y  1 4 ,  1 9 7 5  a n d  J a n u a r y  9 ,
1 9 7 6 .

T h e  a p p r o p r i a t i o n  o f  S 4 8 1 . 7 0 0  i s  c o m p r i s e d  o f  t ’ e  f o l l o w ­
ing:

1 9 . 8 2 "  r e t r o a c t i v e  f o r  t h e  p e r i ' o d
e n d i n g  2 / 1 5 / 7 5  $  2 7 , 8 0 0

9 «  r e t r o a c t i v e  f o r  e a r n i n g s  2 / 1 6
t h r o u g h  6 / 3 0 / 7 5  5 6 , 7 0 0

C P I  i n c r e a s e  7 . 6 "  = 3 %  a d j u s t m e n t  1 3 , 7 0 0

F Y  7 5  I N C R E A S E  T O  B E  P A I D  F Y  7 6  9 8 , 2 0 0
B e n e f i t s  o f  2 1 % ______________________________________2 0 , 6 0 0

A P P L I C A B L E  T O  F Y  7 5  $ 1 1 8 , 8 0 0

C a r r y i n g  t h e  a b o v e  9 "  + 3 2  a d j u s t m e n t
t o  F Y  7 6  $ 2 4 9 , 5 0 0

7 . 5 2 %  a d j u s t m e n t  1 / 1 / 7 6 - 2 / 1 5 / 7 6  1 7 , 7 0 0

C P I  i n c r e a s e s  6 %  b e t w e e n  J u l y  ' 7 5  a n d
J a n u a r y  ' 7 6 ,  b r i n g i n g  a b o u t  a 3 %  a d j u s t m e n t  7 6 , 0 0 0

B e n e f i t s  a t  2 ' %  1 9 , 7 0 0

$ 1 1 3 , 4 0 0

T O T A L  C O N F I D E N T I A L  U N I T
A P P R O P R I A T I O N  ...................  $ 4 8 1 , 7 0 0

S e c t i o n  2 . T h e  G e n e r a l  G o v e r n m e n t  c o n t r a c t  w a s  s i g n e d  o n  
A p r i l  1 4 ,  1 9 7 5 .  I t  w a s  f u n d e d  l a s t  s e s s i o n  u n d e r  t h e  
a s s u m p t i o n  t h a t  t h e  C P I  w o u l d  r i s e  b y  9 %  i n  1 9 7 5 .  H o w e v e r ,  
d u r i n g  t h e  f i r s t  n i n e  m o n t h s  o f  ' 7 5  i t  h a s  r i s e n  b y  + 1 0 % .
I t  i s  e s t i m a t e d  t h a t  t h e  C P I  w i l l  i n c r e a s e  b y  1 4 %  o v e r  
t h e  y e a r .  T h e  c o n t r a c t  r e q u i r e s  t h a t  s a l a r i e s  b e  a d j u s t e d  
o n  F e b r u a r y  1 6 ,  1 9 7 6  e q u a l  t o  e a c h  f u l l  p e r c e n t a g e  p o i n t  
t h a t  t h e  i n c r e a s e  i n  t h e  C P I  e x c e e d s  9 2 .  T h e r e f o r e ,  a n  
a p p r o p r i a t i o n  o f  $ 4 , 8 5 6 , 6 0 0  i s  r e q u i r e d .
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S e c t i o n  3 .  T h e  S u p e r v i s o r y  U n i t  C o n t r a c t  w a s  s i g n e d  o n  
D e c e m b e r  1 3 ,  1 9 7 4 .  T h e  c o n t r a c t  w a s  f u n d e d  o n  t h e  b a s i s  o f  
a  C P I  i n c r e a s e  o f  4 . 4 9 2 _ f o r  J a n u a r y  -  J u n e  o f  ' 7 5  a n d  a  
4 _ . 4 9 f i - C P I  i n c r e a s e  f o r  J u l y  t h r o u g h  D e c e m b e r  o f  ' 7 5 .
T h e  a c t u a l  C P I  i n c r e a s e  f o r  J a n u a r y - J u n e  w a s  J - J a 2 i i ,  w h i c h  
r e q u i r e s  a  5?;  a d j u s t m e n t  i n  s a l a r i e s  o n  8 / 1 6 / 7 5 .  T h e  
r e v i s e d  e s t i m a t e  f o r  J u l y  t h r o u g h  D e c e m b e r  s h o w s  a  1 4 %  
r i s e  f o r  t h e  e n t i r e  y e a r  w h i c h  w o u l d  r e q u i r e  a  3 %  a d j u s t ­
m e n t  o n  F e b r u a r y  1 6  , 1 9 7 6 .  O n l y  a  1 %  c o s t - o f - l i v i n g  
a d j u s t m e n t  w a s  f u n d e d  f o r  8 / 1 6 / 7 5  a n d  2 / 1 6 / 7 6 .  T h e r e f o r e ,  
a d d i t i o n a l  f u n d i n g  i n  t h e  a m o u n t  o f  $ 1 , 0 0 1 , 5 0 0 ,  i n c l u d i n g  
i n t e r e s t ,  i s  r e q u i r e d .

S e c t i o n  4 .  T h e  T r i - T r a d e s  c o n t r a c t  w a s  s i g n e d  o n  
S e p t e m b e r  4 ,  1 9 7 5 .  T h e  a p p r o p r i a t i o n  o f  $ 5 , 3 5 1 , 7 0 0  i s  
c o m p r i s e d  o f  t h e  f o l l o w i n g :

A n  i n c r e a s e  i n  b a s e  p a y  o f  a p p r o x i ­
m a t e l y  1 4 %  e f f e c t i v e  7 / 1 / 7 5  $ 4 , 6 7 4 , 8 0 0

I n c r e a s e  i n  s u b s i s t e n c e  a l l o w a n c e  f r o m  
$ 1 . 8 7  t o  2 . 1 5  a  d a y  p e r  s t e p  2 5 8 , 2 0 0

R e t r o a c t i v e  p a y  o f  $ . 7 5 / h o u r  f o r  e a c h
h o u r  w o r k e d  1 / 1 / 7 5 - 6 / 3 0 / 7 5  1 , 3 7 0 , 6 0 0

A d d i t i o n a l  s u b s i s t e n c e  s t e p  o f  2 . 1 5 /  
d a y  f o r  p o s i t i o n s  i n  t h e  p i p e l i n e  
c o r r i d o r  ( F b x .  8 V a l d e z )   3 0 4  , 8 0 0

T o t a l  C o s t  o f  T r i - T r a d e s  C o n t r a c t  $ 6 , 6 0 8 , 4 0 0

L e s s  a m o u n t  p a i d  b y  c o n s t r u c t i o n  f u n d s  1 , 2 5 6  , 7 0 0

A P P R O P R I A T I O N  R E Q U I R E D  $ 5 , 3 5 1  , 7 0 0̂

S e c t i o n  5 .  T h e  M a r i n e  H i g h w a y  c o n t r a c t  w a s  s i g n e d  i n  
O c t o b e r  o f  1 9 7 4 .  T h e  a p p r o p r i a t i o n  o f  $ 2 , 2 2 6 , 1 6 3 ,  i n c l u d ­
i n g  i n t e r e s t ,  i s  c o m p r i s e d  o f  t h e  f o l l o w i n g :

( S o u t h e a s t )
C o s t - o f - l i v i n g  1 / 1 / 7 5  . 4 4  h r .  $  4 7 2 , 4 7 2

C o s t - o f - l i v i n g  7 / 1 / 7 5  . 5 5  h r .  5 9 0 , 5 8 9

W a g e  I n c r e a s e  7 / 1  / 7 5  . 8 0  h r .  7 2 9  , 7 4 7 -

B e n  e  f  i t  s  2 1  % _____5 1_5_,_4 9 .2

$ 2 , 3 0 8 , 3 0 0

L e s s  A d j u s t e d  B e n e f i t s  4 0 0 , 7 0 0

T O T A L  S O U T H E A S T  $ 1  , 9 0 7 , 6 0 0 .

( S o u t h w e s t )
C o s  t - o f - 1 i v i  r i g  1 /  1 / 7 5  . 3 6  6 6  , 3 3 0

C o s t - o f - l i v i n g  7 / 1 / 7 5  . 4 4  s 8 1 , 1 0 0\
W a g e  I n c r e a s e  7 / 1 / 7 5  . 8 0  1 0 8 , 2 8 2
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B e n e f i t s  a t  2 1 5 !

L e s s  A d j u s t e d  B e n e f i t s

T O T A L  S O U T H W E S T

T O T A L  M A R I N E  H I G H W A Y

I n t e r e s t

A P P R O P R I A T I O N  R E Q U I R E D

1 7 0 , 6 8 8  

4 2 6  , 4 0 0  

H  3 , 2 0 0  

$  3 1 3 , 2 0 0  

$2,2 20,.8 00 

5 , 3 6 3  

$ 2 , 2 2 6 , ! 6 3

T . h e  i n t e r e s t  c a l c u l a t i o n s  i n  t h e  S u p e r v i s o r y  a n d  M a r i n e  
H i g h w a y s  s u p p l e m e n t a l  a r e  b a s e d  o n  s i x  p e r  c e n t  s i m p l e  
i n t e r e s t  p e r  y e a r .  I n t e r e s t  i s  c a l c u l a t e d  o n l y  o n  t h o s e  
i t e m s  c o n t a i n e d  i n  c o n t r a c t s  r a t i f i e d  p r i o r  t o  a d j o u r n m e n t  
o f  t h e  1 9 7 5  l e g i s l a t u r e  a n d  d u e  b e f o r e  t h e  1 9 7 6  l e g i s l a t u r e  
c o n v e n e d .

H u g h  M a l o n e ,  C h a i r m a n  
H o u s e  F i n a n c e  C o m m i t t e e
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O r i g i n a l  Sp on s o r :  R u l e s  C o m m i t t e e
by  r e q u e s t  of  t he  G o v e r n o r

O f f e re d :  1 / 2 0 / 7 6
R e f e r r e d :  Rules

IN  THE HOUSE EY THE FINANCE COMMITTEE
CS FOR HOUSE B I L L  NO. 6 28  

IN  THE LEGISLATURE OF THE STATE OF ALASKA 
NINTH LEGISLATURE -  SECOND SESSION 

A L I L L
F o r  an  Ac t  e n t i t l e d :  "An Ac t  m ak ing  a s u p p l e m e n t a l  a p p r o p r i a t i o n  t o  t h e

D e p a r tm e n t  o f  A d m i n i s t r a t i o n  f o r  c o s t - o f - l i v i n g  a d j u s t ­
m en ts  and s a l a r y  i n c r e a s e s  f o r  s t a t e  em p l o y e e s  c o v e r e d  
by c o l l e c t i v e  b a r g a i n i n g  a g r e e m e n t s ;  and p r o v i d i n g  f o r  
an e f f e c t i v e  d a t e . "

BE I T  ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
s S e c t i o n  1 .  The sum o f  $ 1 ( 8 1 , 7 0 0  i s  a p p r o p r i a t e d  f r o m  t h e  g e n e r a l  f u n d  

t o  t h e  D ep a r tm e n t  o f  A d m i n i s t r a t i o n  f o r  t h e  f i s c a l  y e a r  e n d i n g  J u n e  3 0 ,  1 9 7 6 ,
t o  pay  f o r  $ 1 0 3 , 9 0 0  i n  c o s t - o f - l i v i n g  a d j u s t m e n t s  and $ 3 7 7 ) 8 0 0  i n  s a l a r y  i n ­
c r e a s e s  due s t a t e  em p l o y e e s  i n  t h e  c o n f i d e n t i a l  b a r g a i n i n g  u n i t  f o r  f i s c a l  
y e a r s  1 9 7 5  and 1 9 7 6  r e s u l t i n g  f r o m  a s u p p l e m e n t a l  a g r e em en t  s i g n e d  J u l y  1 4 ,  
1 9 7 5  and an a g r e em en t  s i g n e d  J a n u a r y  9> 1 9 7 6  by t h e  S t a t e  o f  A l a s k a  and  t h e  
C o n f i d e n t i a l  E m p l o y e e s '  A s s o c i a t i o n .

'*  S e c .  2 .  The sum o f  $ 4 , 8 5 6 , 6 0 0  i s  a p p r o p r i a t e d  t o  t h e  D e p a r tm e n t  o f  
A d m i n i s t r a t i o n  t o  be a p p o r t i o n e d  among t h e  f o l l o w i n g  l i s t e d  r inds f o r  t h e  
f i s c a l  y e a r  e n d i n g  Ju n e  3 0 ,  1 9 7 6 ,  t o  pay c o s t - o f - l i v i n g  a d j u s t m e n t s  due  s t a t e
em p lo y e e s  i n  t h e  g e n e r a l  g o v e r nm en t  b a r g a i n i n g  u n i t  f o r  f i s c a l  y e a r  1 9 7 6  r e ­
s u l t i n g  f r o m  an  a g r e em en t  s i g n e d  A p r i l  1*1, 1 9 7 5  by  t h e  S t a t e  o f  A l a s k a  and 
the  A l a s k a  P u b l i c  E m p l o y e e s '  A s s o c i a t i o n :

G e n e r a l  Fund $ 4 , 1 * 1 9 ) 5 0 0
I n t e r n a t i o n a l  A i r p o r t  R evenue  Fund 1 4 5 , 7 0 0
Highway W o r k i n g  C a p i t a l  Fund 1 7 , 0 0 0
T e a c h e r s '  R e t i r e m e n t  Fund 9 , 7 0 0
P u b l i c  E m p l o y e e s '  R e t i r e m e n t  Fund 9 , 7 0 0
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A g r i c u l t u r a l  R e v o l v i n g  L o an  Fund 3 , 4 0 0
V e t e r a n ' s  R e v o l v i n g  Lo an  Fund 2 3 , 8 0 0
FICA Fund R e s e r v e  A c coun t  1 , 5 0 0
S u r p l u s  P r o p e r t y  R e v o l v i n g  Fund R e s e r v e  A c c t .  4 , 9 0 0
Second  I n j u r y  Fund R e s e r v e  A ccoun t  1 , 9 0 0
S i c k  & D i s a b l e d  F i s h e r m e n ' s  Fund R e s e r v e  A c c t .  1 , 9 0 0
Dona ted  C om m od i t i e s  H a n d l i n g  Fee  R e s e r v e  A c c t .  1 , 9 0 0
F e d e r a l  P r o g r am  R e c e i p t s  4 8 5 , 7 0 0

* S e c .  3-  The sum o f  $ 1 , 0 0 1 , 5 0 0  i s  a p p r o p r i a t e d  t o  t h e  D e p a r tm e n t  o i  
Adm in is t  a t i o n  t o  be a p p o r t i o n e d  among t h e  f o l l o w i n g  l i s t e d  f u n d s  f o r  t h e  
f i s c a l  y e a r  e n d i n g  J u n e  3 0 ,  1 9 7 6 ,  t o  pay  c o s t - o f - l i v i n g  a d j u s t m e n t s  p l u s  
i n t e r e s t  due s t a t e  em p l o y e e s  i n  t h e  s u p e r v i s o r y  u n i t  f o r  f i s c a l  y e a r  1 9 7 6  r e ­
s u l t i n g  f r om  an  a g r e em en t  s i g n e d  December  1 3 ,  1 9 74  by t h e  S t a t e  o f  A l a s k a  and 
t h e  A l a s k a  P u b l i c  E m p l o y e e s '  A s s o c i a t i o n :

G e n e r a l  Fund $ 8 9 7 , 8 0 0
I n t e r n a t i o n a l  A i r p o r t  R evenue  Fund 1 3 , 0 0 0
Highway W o r k i n g  C a p i t a l  Fund 2 0 , 9 0 0
F e d e r a l  P r o g r am  R e c e i p t s  6 9 , 8 0 0

- S e c .  4 .  The sum o f  $ 5 , 3 5 1 , 7 0 0  i s  a p p r o p r i a t e d  t o  t h e  D e p a r tm e n t  o f  
A d m i n i s t r a t i o n  t o  be a p p o r t i o n e d  among t h e  f o l l o w i n g  l i s t e d  f u n d s  f o r  t h e  
f i s c a l  y e a r  e n d i n g  Ju n e  3 0 ,  1 9 7 6  t o  pa y  f o r  s a l a r y  i n c r e a s e s  due s t a t e  em­
p l o y e e s  i n  t h e  l a b o r ,  t r a d e s  and c r a f t s  u n i t  f o r  f i s c a l  y e a r s  1 9 7 5  and 1 9 7 6  
r e s u l t i n g  f r om  an a g r e em en t  s i g n e d  S e p t em b e r  4 ,  1 9 7 5 ,  by t h e  S t a t e  o f  A l a s k a  
and t h e  T r i  T r a d e s  P u b l i c  S e r v i c e  C o u n c i l :

G e n e r a l  Fund $ 3 , 6 9 7 , 0 0 0
I n t e r n a t i o n a l  A i r p o r t  R evenue  Fund 5 3 0 , 2 0 0
F i s h  and Game Fund 9 , 7 0 0
Highway W o r k i n g  C a p i t a l  Fund 8 8 5 , 3 0 0
F e d e r a l  P r o g r am  R e c e i p t s  2 2 9 , 5 0 0
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* S e c .  5 .  The sum o f  $ 2 , 2 2 6 , 1 6 3  i s  a p p r o p r i a t e d  f r o m  t h e  g e n e r a l  f u n d  t o  
t h e  D e p a r tm e n t  o f  A d m i n i s t r a t i o n  f o r  t h e  f i s c a l  y e a r  e n d i n g  June  3 0 ,  1 9 7 6 ,  t o  
pay f o r  $ 1 , 2 1 5 , 8 6 8  i n  c o s t - o f - l i v i n g  a d j u s t m e n t s  p l u s  i n t e r e s t  and $ 1 , 0 1 0 , 2 9 5  
i n  s a l a r y  i n c r e a s e s  due  em p l o y e e s  o f  m a r i n e  u n i o n s  f o r  f i s c a l  y e a r s  1 9 7 6  r e ­
s u l t i n g  f r o m  c o n t r a c t s  n e g o t i a t e d  by  t h e  S t a t e  o f  A l a s k a  and t h e  M a s t e r s ,  
Mates  and P i l o t s ,  I n l a n d  B o a tm e n ' s  U n i o n  and M a r i n e  E n g i n e e r s '  B e n e f i c i a l  
A s s o c i a t i o n .

* S e c .  6 .  N o t w i t h s t a n d i n g  t h e  p r o v i s i o n s  o f  AS 3 7 . 0 7 . 0 8 0 ( e )  p e r t a i n i n g  t o  
a p p r o p r i a t i o n  t r a n s f e r s ,  t h e  d i v i s i o n  o f  b u d g e t  and management i s  a u t h o r i z e d  
t o  t r a n s f e r  t h e  a p p r o p r i a t e d  amoun t s  shown i n  s e c s .  1 -  5 o f  t h i s  Act be tween 
p r o g r am  c a t e g o r i e s  o r  a g e n c i e s  a s  r e q u i r e d  f o r  s a l a r y  i n c r e a s e  p u r p o s e s .

* S e c .  7 .  T h i s  Ac t  t a k e s  e f f e c t  im m e d i a t e l y  i n  a c c o r d a n c e  w i t h  AS 0 1 . 1 0 . -  
0 7 0 ( c ) .

- 3- C S H B  628 ft
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In t r o du ce d:  1 / 19/ 76

Referrf d : F i n an ce

BY THE RULES COMMITTEE 5Y 
[N THE HOUSE REQUEST OF THE GOVERNOR

HOUSE B I L L  NO. 6 2 3
IN  THE LEGISLATURE OF THE STATE OF ALASKA

NINTH LEGISLATURE -  SECOND SESSION
A B IL L

;' o r  an  Ac t  e n t i t l e d :  "An Act mak ing  a s u p p l e m e n t a l  a p p r o p r i a t i o n  t o  t h e
D ep a r tm e n t  o f  A d m i n i s t r a t i o n  f o r  s a l a r y  i n c r e a s e s  
f o r  s t a t e  em p lo y e e s  c o v e r e d  by c o l l e c t i v e  b a r g a i n ­
i n g  a g r e e m e n t s ;  and p r o v i d i n g  f o r  an e f f e c t i v e  d a t e . "

!E I T  ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
* S e c t i o n  1 .  The sum o f  $ 1 ) 8 1 , 7 0 0  i s  a p p r o p r i a t e d  f r o m  t h e  g e n e r a l  f u nd  

.o t h e  D ep a r tm en t  o f  A d m i n i s t r a t i o n  f o r  t h e  f i s c a l  y e a r  e n d i n g  Ju ne  3 0 ,

. 9 7 6 ,  t o  pay  f o r  s a l a r y  i n c r e a s e s  due s t a t e  em p lo y e e s  iri t h e  c o n f i d e n t i a l  
l a r g a i n i n g  u n i t  f o r  f i s c a l  y e a r s  1 9 7 5  and 1 9 7 6  r e s u l t i n g  f r om  a s u p p l e m e n t a l  
g r e em en t  s i g n e d  J u l y  l i ) ,  1 9 7 5  and an a g r e em en t  s i g n e d  J a n u a r y  9 ,  1 9 7 6  by
he S t a t e  o f  A l a s k a  and t h e  C o n f i d e n t i a l  E m p l o y e e s '  A s s o c i a t i o n .

* S e c .  2 .  The sum o f  $ 4 ,  8 5 6 , 6 0 0  i s  a p p r o p r i a t e d  t o  t h e  D ep a r tm e n t  o f  
d m i n i s t r a t i o n  t o  be a p p o r t i o n e d  among t h e  f o l l o w i n g  l i s t e d  f u n d s  f o r  t h e  
i s c a l  y e a r  e n d i n g  j u n e  3 0 , 1 9 7 6 ,  t o  pay  s a l a r y  i n c r e a s e s  due s t a t e  em p lo y e e s  
n t h e  g e n e r a l  g o v e r nm en t  b a r g a i n i n g  u n i t  f o r  f i s c a l  y e a r  1 9 7 6  r e s u l t i n g
rorn an a g r e em en t  s i g n e d  A p r i l  1*1, 1 9 7 5  by t h e  S t a t e  o f  A l a s k a  and t h e  
l a s k a  P u b l i c  E m p l o y e e s '  A s s o c i a t i o n :

G e n e r a l  Fund $ 4 , 1 1 ) 9 , 5 0 0
i n t e r n a t i o n a l  A i r p o r t  R evenue  Fund 1 1 ) 5 , 7C0
Highway W o r k i n g  C a p i t a l  Fund 1 7 , 0 0 0
T e a c h e r s '  R e t i r e m e n t  Fund 9 , 7 0 0
P u b l i c  E m p l o y e e s '  R e t i r e m e n t  Fund 9 , 7 0 0
A g r i c u l t u r a l  R e v o l v i n g  Lo an  Fund 3 , 4 0 0
V e t e r a n ' s  R e v o l v i n g  Loan  Fund 2 3 , 8 0 0

— i  — HB 62 8
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FICA Fund Reserve Account 1,500

Surplus Property Revo l v i n g  Fund Reserve Acct. *1,900

Second Injury Fund Reserve Account 1,900

Sick & Disabled Fishermen's Fund Reserve Acct. 1,900

Donated Commodities Hand l i n g  Fee Reserve Acct. 1,900

Federal Program Receipts A85,700

* Sec. 3. The sum of $996,800 is appropriated to the Department of

\dministration to be apportioned among the following listed funds for the

fiscal year ending June 30, 1976, to pay salary increases due state employee? 

Ln the supervisory unit for fiscal year 1976 resulting from an agreement 

signed December 13, 197*1 by the State of Alaska and the Alaska Public 

Lm ployees1 Association:

General Fund $ 893,100

International Airport Revenue Fund .13,000

Highway W o r k i n g  Capital Fund 20,900

Federal Program Receipts 69,800

* Sec. 4. The sum of $9,3131,700 Is appropriated to the Department of 

Administration to be apportioned among the following listed funds for the 

"iscal year ending June 30, 1976 to pay for salary increases due state 

employees in the labor, trades and crafts unit for fiscal years 1975 and 

.976 resulting from an agreement signed September h , 1975, by the State of

Alaska and the Trl Trades Public Service Council:

General Fund $3,697,000

International Airport Revenue Fund 530,200

Fish and Game Fund 9,700

Highway W o r king Capital Fund 885,300

Federal Program Receipts 229,500

* Sec. 5. The sum of $2,220,800 is appropriated from the general fund 

o the Department of Administration for the fiscal year ending June 30,

HB 628 -2-



1 9 7 6 ,  t o  pa y  f o r  s a l a r y  i n c r e a s e s  due em p l o y e e s  o f  m a r i n e  u n i o n s  f o r  f i s c a l  
y e a r s  1 9 7 6  r e s u l t i n g  f r o m  c o n t r a c t s  n e g o t i a t e d  by t h e  S t a t e  o f  A l a s k a  and 
t h e  M a s t e r s ,  M a te s  and  P i l o t s ,  I n l a n d  B o a tm e n ' s  U n i o n  and  M a r i n e  E n g i n e e r s '  
B e n e f i c i a l  A s s o c i a t i o n .

* S e c .  6 .  N o t w i t h s t a n d i n g  t h e  p r o v i s i o n s  o f  AS 3 7 . 0 7 . 0 8 0 ( e )  p e r t a i n i n g  
t o  a p p r o p r i a t i o n  t r a n s f e r s ,  t h e  d i v i s i o n  o f  b udg e t  and management i s  
a u t h o r i z e d  t o  t r a n s f e r  t h e  a p p r o p r i a t e d  amoun t s  shown i n  s e c s .  1 — 5 o f  t h i s  
Act b e tween  p r o g r am  c a t e g o r i e s  o r  a g e n c i e s  a s  r e q u i r e d  f o r  s a l a r y  i n c r e a s e  
p u r p o s e s .

# S e c .  7 .  T h i s  Act t a k e s  e f f e c t  im m e d i a t e l y  i n  a c c o r d a n c e  w i t h  AS



M a n  ] g  iQ7p

T he Ho no r a b l e  Mike Bradner 
S pea ke r of the House 
A l a s k a  State Legi sl at ur e 
Juneau, A l a s k a  99811

D ea r Mr. Speakers

In a cc or d a n c e  w i t h  AS 24.30.060(b) and the U n i f o r m  Rules 
of the A l a s k a  State Legislature, I am t r a n s m i t t i n g  a 
bill m a k i n g  a s up pl emental a p p r o p r i a t i o n  to the D e p a r t­
ment  of A d m i n i s t r a t i o n  to c o v e r  sala ry  inc re as es  for 
State em pl oy ee s c o v e r e d  b y  c o l l e c t i v e  b ar ga i n i n g  
agreements.

Sincerely,

J a y  S . H a m m o n d  
G o v e r n o r



T R 1 - T K A D E S  C O w T K A C T  - SUPPLFFFNTAT,

T h e c o n t r a c t  w i t h  the A l a s k a  T r i - T r a d e s  Pub). ie Sc.rv.ico
C o u n c i l  tor th : o m o l o y c c s  in th e  "Tri-Tracies Da re; a. .i. n i n e  Un

o r F i s c a 1 J. 9 7 G . •.n ad d  it i o n a j
of $5, 3 5 .1, ~?0P. I f r e q u e s t e d  v i a  t h i s  s u p p l e m e n t a l

cs t.Lmatod to cost $ (j , 60H , 4 0 0 
a ] j p r c p r .i a t i o:)
T h e  d i f f e r e n c e  b e t w e e n  inc. tor a } c o s t  an d  the a m o u n t  r e q u e s t e d  
b y  t h i s  s u p p l e m e n t a l ,  $ 1, 2 5 6 ,  700, is r e l a t e d  to p o s i t i o n s  p a i d  ]:• 
th e c o n s t r u c t i o n  funds.

T h e  m a j o r  c o s t  i t e m s  c o n t a i n e d  in th e  c o n t r a c t  are:

1. A n  i n c r e a s e  in b a s e  pay, S e c t i o n  X I I I ( b )  w h i c h  
a p p r o p r i a t e s  14 r<i.

2. An  i n c r e a s e  in th e  s u b s i s t e n c e  a l l o w a n c e  f r o m  
$ 1 . 8 7  p e r  d a y  p e r  s t e p  to  $ 2 . 1 5  p e r  d a y  p e r  step, 
S e c t i o n  X I I I  (d).

A r e t r o a c t i v e  p a y m e n t  o f $ 0 . 7 5  p er  h o u r  f o r  e a c h  
h o u r  w o r k e d  J a n u a r y  1, 1975 - J u n e  30, 1975.

i V/'t/
An  a d d i t i o n a l  s u b s i s t e n c e  s t e p  o f $ 2 . 1 5  p e r  clay 
f o r  p o s i t i o n s  in th e w i p e  .line c o r r i d o r .

•ftV

T h e  c a l c u l a t i o n  o f t h e  i n c r e a s e d  c o s t s  r e l a t e d  to b a s e  n a y

ia os

c h a n g e s  w a s  m a d e  by a p p l y i n g  a 1 4 .0 4 6 5 3 i i n c r e a s e  in p a y  to a 
•yearly s a l a r y  aiaount o f  $24 , 3 5 8 , 2 7 3  n o w  b e i n g  p a i d  to Tr i-T i 
e m p l o y e e s .  T h i s  c a l c u l a t i o n  y i e l d e d  a c o s t  of $3, 4 2.1, 493 'which 
i n c r e a s e s  to $4,14 0 , 0 0 6  w h e n  the  21S b e n e f i t  f a c t o r  is .included. 
T h e  e f f e c t  o f t h e  'asc p a y  c h a n g e s  on o v e r t i m e  w a s  c a l c u l a t e d  J.n 
the  s a m e  man11ej: . !ie .increasod c o s t s  r e l a t e d  to t he  c !v:<nye in th e
s u b s i s t e n c e  r a t e  f r o m  $ 1 . 2 7  to $ 2 . 1 5  ( a p p r o x i m a t e l y  157) w a s  
c a l c u l a t e d  by t o t a l l i n g  n i l  su b si ste nce - c o n t a i n e d  in the o p e r a t i n g  
b u d g e t  a n d  c o m p u t i n g  t h e  e f f e c t  of a 15T i n c r e a s e .

T h e  .increased c o s t s  for  the a d d i t i o n a l  s u b s i s t e n c e  s t e p  for 
p o s i t i o n s  c o n t a i n e d  in th e  p i p e l i n e  c o r r i d o r  w a s  c a l c u l a t e d  by 
c o u n t i n g  the n u m b e r  of p o s i t i o n s  in V a i d e a  a n d  F a i r b a n k s  (321) a n d  
m u l t i p l y i n g  this  n u m b e r  b y  $ 9 4 9 . 5 5’ (the y e a r l y  c o s t  i n c l u d i n g  
b e n e f i t s  of  the i n c r e a s e ) .

f a

F o r  e a c h  of the a b o v e  c o s t  .items a c a l c u l a t i o n  w a s  m a d e  to 
d e t e r m i n e  the  s o u r c e s  of  f u n d i n g  r e q u i r e d  for  the a d d i t i o n a l  co s ts ,

@



I K ] -  I M l ) I T .  ' d ) : i I I ' . A C T  
I id j o  r  I  tIMSIS

S t a t e  O n  o r a l  M o d  
I n t e r n a t i o n a l  M r | . n r t  R e v e n u e  i unc i  
H i V . ’ o r k i n n  C a p i t a l  F u n d  
F e d e r a l  i o n d s  
F i s h  ari'J G a m e  T u n d

O p e r a t i n g  B u d g e t  C o s t

e s t i m a t e d  C a p i t a l  I m p r o v e m e n t  C o s t !

T o t a l  e s t i m a t e d  C o s t s

9 3 0 , 2 0 0  v

t l C  iv \ '^ L
i  3,617 .WD

w,r>, t o o

2 Z 9 - ,  5 0 0  
9 , 7 0 0

$  S , 3 9 1 , 7 0 0

1 * 2 5 6 , 7 0 0

$ 6 , 6 0 0 / 0 0

; h e  a b „ v c  f u n d i n g  1 S  b a s e d  u p o n  t h e  l o w i n g  c « t  e s t h e t e s  f o r  e a c h  « j o r  

’ a c t o r :

Article XIII 9 (I'*isc pay),
X I 1 1  b  ( o v e r t i m e / s l n  . t )  ,
X I I I  cl ( 1 )  ( R e t r o a c t i v e  1 / 1  -  6 / 3 ) / / . ) )
X ! 1 1  d  C O
XI11 cl (6) 1.87 to 2.15
XIII d  ( 9 )  P i p e l i n e  C o r n c o r

$ 4,140,000 
9  3  4 , 8 0 0  

1  , 3 7 0 , 0 0 0  
n o  e s t i m a t e  

2 9 8 , 2 0 0  
_ 3 0 f i  , 8 0 ! )
g ,f.(!aT4bVj

A  A  n wl U \ t  i
M C , a P 0 '

0

vt*'

r,0-
A*



i l ! l - T R / , 0 !  r.
' , A d d i l i o n a l  S t . i r p - i t i i n c c *

I ' i p e l  i n e  C o r r i d o r

A  a of
1 %  dynes *

S t a t e  G e n o r . ' l  F u n d  1 3 1  1 2 4 , 4 0 0
I n t e r n a l i o n - .  I A i r p o r t .  R e v e n u e  F u n d  2 2  2 0 , 9 0 0
I l i  • j i i v.Tiy Wert .  i t i ' j  C a p i  t a  1 F u n d  6 3  6 9 , 8 0 0
C a p i t a l  I m p r o v e m e n t  P r o g r a m s  8 9  8 4  , 6 0 0
F e d e r a l  F u n d  1 6  1 4 , 2 0 0
F i s h  a n d - G a m e  F u n d s  _ 1  1 , 0 6 0

32 1 *  ' 3 0 4 , 8 0 0 "  A

$ 2 . 1 5  p e r  o a y  X 3 6 j  = $ 7 0 4 . 7 5  p e r  e m p l o y e e
1 6 4 . 0 0  B e n e f i t  O  2 1  tit 

p e r  e m p l o y e e  9 4 9 . 3 5  w i L i t  B e n e f i t s

• * F a i r b a n k s  a n d  V a l d e z  o n l y  -  d o e s  n o t  c o n s i d e r  o t h e r  l o c a t i o n s .

R e g u l a r  S u b s i s t e n c e  I n c r e a s e  
A p p r o x i m a t e s  1 5 7

S t a t e  G e n e r a l  F u n d

B u d g e t e d  A m o u n t  
( i n c l u d e s  E o n e f i t s )

7.
I n c r e a s e -

8 2 5 . 4 0 0  x "".'I'D " $ 1 2 3 , 8 0 0
I n t e r n a t i o n a l  A i r p o r t  R e v e n u e  F u n d 6 8 . 2 0 0  x .16 8 . 7 0  0
H i g h w a y  l-.’ o r k i n c j  C a p i t a l  F u n d 3 2 8 . 4 0 0  x .16 4 9 , 2 0 0
F e d e r a l  F u n d s 3 9 . 8 0 0  x .15 C . O G O
F i s h  a n d  G a m e  F u n d ' 3 . 3 0 0  x .16 6 0 0

E s t i m a t e d  C I P  C o s t :

$ 1 8 8 , 2 0 0

7 0 , 0 0 0
$258,20. A

%





TKJ-*
( I ' V  7 r, S a l a r y  IJ.ir.c* I n c r e a s e )

T o t a l  b i i s e  p a y  -  n o w  -  1 , 5 4 9  0  1 7 , 9 3 4  » $ 2 7 , 7 7 9 , 7 6 6

=  1 . 1 4  0 4 6 5 3 7

O l d  B a s e

N e w  m o n t h l y  c i vfir o '  r‘ 
O l d  i . i o n . t i .  1 j  o v e r t : t j - ; 1

17 , 9 3  V  GO 
1 6 , 7 2 6 .  I O'

T o t a l  C o s t  I n c r e a s e

F u n d e d  a s  F o l l o w : :

B a s e  P a y  
B e n e f i t s  2 1 7

= 2 4 , 3 6 8 , 2 7 3

$  3 , 4 2 1  , 0 0 3  
710,013 

$ 4 7 1 4 0 , 0 0 6

S l a t e  G e n e r a l  F u n d
I ’ c r c e n t a  ] o ; 

56*.  7 n V  “ $  2 , 3 d 9 / ; 0 0
I n t e r n a l i o n a l  A i r p o r t  

R e v e n u e  Fur/J 7 . 4 9 7 3 1 0 , 1 0 0
H i g h w a y  W o r k i n g  C a p i t a l  F u n d 1 3 . 2 9 S 6 6 0 , 2 0 0
C a p i t e l  I m p r o v e m e n t  P r o g r a m s 1 8 . 6 6 7 . 7 6 8 , 0 0 0
F e d e r a l  F u n d s 3 . 7 7 7 1 6 6 , 1 0 0
F i s h  a n d  C a m e  F u n d . 1 6 7 6 , 2 0 0
T O T A L $  > i , I d 0 , 0 0 o'

e d  u p o n  s a l a r i e s  p a i d  b y  e a c h s o u r c e  c o a i p a r e d t o  t o t a l

O v e r l i m e / S h i f L / l l i g h c r  C l a s s  P a y  
B u d  ( j e t  Ai - . j oi i n t

S t a u O  G e n e r a l  F u n d  
I n t e r n a t i o n a l  A i r p o r t  R e v e n u e  F u n d  
H i g h w a y  W o r k i n g  C a p i t a l  F u n d  
F e d e r a l  F u n d s  
F i s h  a n d  C a i r o

I n c l u d e  
B e n e f i  t s  

2 , 2 8 9 “ 3 0 ' )  x
6 2 0 , 0 0 0  >: 
3 1 6 , 6 0 0  >: 

1 0 , B O O  x

1 n c r e a s e  
. I d f i e  n d % 3 2 1 , 6 0 0

87,2on
V i , 6 0 0  

1 , 6 0 0

$ fiOVOOO

F . s t i m a t e d  C I P 80,000

$ 6 3 d ,800



C O M F 1  DFM'J' 17.3., FI 1P B O Y E  i:: S

A m o u n t  r e q u i r e d  to b r i n g  C o n f i d e n t i a l  E m p l o y e e s  e q u a l  
to F e b r u a r y  16, 1 9 7 6  s a l a r i e s  o f  S u p e r v i s o r s ,  p e r  a g r e e m e n t

FY 7 6

\

7.52?. r e q u i r e d  a d j u s t m e n t
E f f e c t i v e  J a n u a r y  .1, 19 76  t h r o u g h  F e b r u a r y  15, 197 6 

[1.075 x 157 ,2 35 ] - 1 5 7 , 2 3 5  x 1 . 5 * -  $ 1 7 , 7 36 

C o s t  of L i v i n g

CPI i n c r e a s e  6% b e t w e e n  J u l y  1 9 7 5  an d J a n u a r y  1 9 7 6  ~ 3?. a d j u s t m e n t  

[1.0752 x 1.0 3 x  1 5 7 , 2 3 5 [  - 1 5 7 , 2 3 5  x 4 . 5  = $ 7 6 , 0 3 1  

B e n e f i t s  a t  2 1”
[17 ,7 36 + 7 6,031] x .21 =

T o t a l  $ 1 1 3 , 4 5 8

$ 1 , 2 4 2  l e s s  t h a n  o r i g i n a l l y  c a l c u l a t e d  b e c a u s e  7. u s e d  R o n ' s  

$ 1 4 0 , 0 5 0  as the base.



Y e a r l y  B a s e  S a l a r y  $ 1 , 0 8 0 , 0 0 0
M o n t h l y  B a s e  S a l a r y  $ 1 4 0 , 0 5 0

A r t i c l e  1 4  I I

1 9 . 8 2 : ;  R e t r o  f o r  e a r n i n g s  p e r i o d  e n d i n g  2 / 1 5 / 7 5  
$ 1 4 0 , 0 5 0  x  . 1 9 8 2

9 . 0 0 %  R e t r o  f o r  e a r n i n g s  2 / 1 6 / 7 5  t h r o u g h  6 / 3 0 / 7 5  
$ 1 4 0 , 0 5 0  x  . 0 9  x  4 . 5

A r t i c l e  1 4  I I I  C o s t - o f - L i v i n g

C P I  i n c r e a s e d  7 . 6 ? .  =  21  a d j u s t m e n t  
( $ 1 4 0 , 0 5 0 )  ( 1 . 0 9 )  x  . 0 3  x  3

F Y  7 5  i n c r e a s e s  t o  b e  p a i d  F Y  7 6  
B e n e f i t s  2 1 %

A p p l i c a b l e  t o  F Y  7 5

[ $ 1 4 0 , 0 5 0  x  [ 1 . 0 9  x  1 . 0 3 ]  -  $ 1 4 0 , 0 5 0 ]  x  1 2  
B e n e f i t s  a t  2 1 %

A p p l i c a b l e  t o  F Y  7 6

E s t i m a t e d  c o s t - o f - l i v i n g  A r t i c l e  1 4  S e c .  I l l  
1 0 / 1 / 7 5  t o  6 / 3 0 / 7 6  E a c h  1 %  =

&

123 Positions

$ 2 7 , 7 5 8

$ 2 0 6 , 2 0 9  
4 3 * 3 Q 4  lQ r

$ 2 4 9 , 5 1 3  2  V  /' ~

$  2 0 , 6 2 1



s u p e r v i s o r s

A i l c l i t i o n . i l .  A p p r o p r i a t i o n  t o  fund  
C o s t  o f  h i v i n g  A d j u s tm e n t s .

by t h e  c o n t r a c t  on 8 / 1 6 / 7 ‘i  and t o  p r o v i d e  l o r  nn a d d i t i o n a l  a d j u s t m e n t  
F e b r u a r y  1 6 ,  1 9 7 6 .

f u n d i n g  f o r  a. 1% COLA a d j u s tm e n t  f o r  8 / 1 6 / 7 5 a n d  2 / 1 6 / 7 6 .  The a c a i a l  
CP I i n c r e a s e  f o r  t h e  p e r i o d  J a n u a r y - J u n e  was 7 . 6 2%  .wh i c h  u n d e r  t h e  
c o n t r a c t  p r o v i d e d  a 5% i n c r e a s e .  O n l y  1% was f u n d ed  and o n l y  1% i s  
b e i n g  p a i d .  F u n d in g  i s  r e q u i r e d  f o r  t h e  a d d i t i o n a l  4« f o i  t h e  Augu.>t 
a d j  u s t i n e n t .

A r e v i s e d  e s t i m a t e  f o r  t h e  f i n a l  6 mon th s  o f  C a l e n d a r  1 9 7 5  baaed  upcn 
a 14% r i s e  f o r  t h e  e n t i r e  y e a r  wou ld  r e q u i r e  an  a d j u s tm e n t  o f  3% on 
F e b r u a r y  1 6 ,  o f  w h ich  o n l y  1% i s  f u n d ed .

A d d i t i o n a l  F u nd in g  r e q u i r e d  i s  a s  f o l l o w s :

The s u p e r v i s o r s  c o n t r a c t  was funded  b a sed  on  t h e  a s s u m p t i o n  t h a t  t h e

$ '  s i n  OOO/s

Augus t  1 6  COLA t o  
F e b r u a r y  1 6  COLA

p r o v i d e  f u l l  f u n d i n g  +4% $8.1 3.7 
1 8 3 . 1

T o t a l  R e q u i r e d $ 9 9 6 . 8

SOURCES:
S t a t e  G e n e r a l  Fund 
Highway W o r k i n g  C a p i t a l  Fund 
l n t ' l  A i r p o r t  R evenue  Fund 
F e d e r a l  Funds

8 9 . 6%  
2.1% 
1 .3%  
7 . 0  %

$ 8 9 3 . 1
2 0 . 9
1 3 . 0
6 9 . 8

1/12/76



SUPERVISORS

A d d i t i o n a l  A p p r o p r i a t i o n  R e q u i r e d  t o  
R a t i f y  " c a l e n d a r  1 .9/5 c o n t r a c t "

( $ ' s  i n  UUO' : ; )

6 mon th s  a c t u a l  s a l a r y  c o s t s  J u l y  -  December  1 9 7 5  $ 1 3 , 2 1 2 . 8

C a p i t a l  Im p ro v emen t  s a l a r i e s

O p e r a t i n g  budg e t  s a l a r i e s  $ 9 , 7 0 3 . 6
<-  6__

Assume a v e r a g e  m o n t h l y  s a l a r i e s  a p p l i c a b l e  t o  t h e  $ 1 , 6 1 7 . 3
e n t i r e  y e a r  FY 76  i n c l u d e s  1 7 . Augus t  1 6  *   \  • P.I .

M on t h l y  s a l a r i e s  a d j u s t e d  f o r  Augus t  16  COLA $ 1 , 6 0 1 . 3
x  4 2

C o s t  o f  A d d i t i o n a l  4% due Augus t  1 6 ,  1 9 7 5  $ ^
x  ____ 1 0 .  5

FY 76 C o s t  1 0  1 / 2  m on th s  $ 6 7 2 . 5

B e n e f i t s  a t  21% — t l — —

A d d i t i o n a l  A p p r o p r i a t i o n  r e q u i r e d  f o r  Augu s t  1 6 ,  1 9 7 5  CO:.A $ 8 1 3 . 7

Assume CP I  change  f o r  c a l e n d a r  1 9 75  i n  An cho rag e  t o t a l s  14%
S u p e r v i s o r s  t o  g e t  an a d d i t i o n a l  3% a d j u s tm e n t  F e b r u a r y  16

Base  S a l a r y  $ 1 , 6 0 1 . 3

Augus t  1 6  f u l l  5 7 . a d j u s tm e n t  * $ 1 , 6 8 1 . 4
F e b r u a r y  16  a d j u s tm e n t  x  — - - - —

M on t h l y  C o s t  $ 5 0 -*

Months  r e m a i n i n g  ------ — —

FY 76 s a l a r y  c o s t  o f  F e b r u a r y  a d j u s tm e n t  $ 2 2 7 . 0

L e s s  1% c u r r e n t l y  f u n d ed ----------------------------------------------------------------------------------------------- ------ I jL ' . I L

Un funded  s a l a r i e s  F e b r u a r y  a d j u s tm e n t  $ 1 5 1 . 3

B e n e f i t s  a t  21%------------------------------------------------------------------------------------------------------------------------

A d d i t i o n a l  a p p r o p r i a t i o n  r e q u i r e d  f o r  F e b r u a r y  a d j u s t m e n t  

T o t a l  a d d i t i o n a l  a p p r o p r i a t i o n  r e q u i r e d  t o  r a t i f y
a d d i t  i o n a l  COLA C o s t s  $—

1/12/76



g e n er a l  c o verk ;;c;.t

Add j . t : lo i v ’ J. A p p r o p r i a t i o n  t o  
Fund C o s t  o f  L i v i n g  A d j u s tm e n t s

The G en e r a )  Gove rnmen t  C o n t r a c t  was f u nd ed  u n d e r  t h e  a s s u m p t i o n  t h a t  t h e
Consumer P r i c e  I n d e x  ( C P I )  i n  Ancho rag e  wou ld  r i s e  by 9 7  d u r i n g  c a l e n d a r
1 9 7 5 .  D u r i n g  t h e  f i r s t  3 / 4  o f  c a l e n d a r  1 9 7 5  i t  h a s  r i s e n  by + 1 0 7 .  The
c o n t r a c t  w i t h  t h e  G e n e r a l  Gove rnmen t  B a r g a i n i n g  U n i t  r e q u i r e s  LliaL an
a d j u s tm e n t  t o  s a l a r i e s  be made f r om  J u l y  1 f o rw a r d  f o r  e q u a l  t o  e a ch
f u l l  p e r c e n t a g e  p o i n t  t h a t  t h e  i n c r e a s e  i n  t h e  CP I i n  A n ch o r a g e  e x c e e d s
92 f o r  c a l e n d a r  1 9 7 5 .  F o r  p u r p o s e s  o f  e s t i m a t i n g  t h e  i n c r e a s e d  c o s t s
o f  sucl i  an a d j u s tm e n t  i t  i s  assumr d t h a t  the  CP I w i l l  i n c r e a s e  by 14%
o v e r  t h e  y e a r .  F o r  each. 12  t h a t  th e ,  i n c r e a s e  i s  b e l ow  .14% t h e  f o l l o w i n g
c o s t  may be r e d u c ed  by $ 9 7 1 , 3 0 0 .  71 , r p -

j ,  Cri

$ ' s  i n  0 0 0

A d d i t i o n a l  F u nd ing  R e q u i r e d $ 4 , 8 5 6 . 6

FUKDJ.NG S O U R C E S :

P e r c e n t

S t a t e  G e n e r a l  Fund . 8 5 . 4 4 %
l n t ' 1  A i r p o r t  Revenue Fund 3 . 0 0
Highway W o r k i n g  C a p i t a l  *• . 3 5
T e a c h e r ’ s R e t i r e m e n t  Fund . 2 0
P u b l i c  Emp lo y e e s  R e t i r e m e n t  Fund . 2 0
A g r i c u l t u r a l  R e v o l v i n g  Loan . 0 7
V e t e r a n ' s  R e v o l v i n g  Lo an  Fund . 4 9
F1CA Fund R e s e r v e  Accoun t  . 0 3
S u r p l u s  P r o p e r t y  R e v o l v i n g  Fund R e s e r v e  A ccoun t  . 1 0
Second I n j u r y  Fund R e s e r v e  Accoun t  . 0 4
S ic ! :  and D i s a b l e d  F i s h e rm e n s  Fund R e s e r v e  A c c t .  . 0 4
Dona ted  C ommod i t i e s  H a n d l i n g  Fee R e s e r v e  A c c t .  . 0 4
F e d e r a l  P r o g r am  R e c e i p t s  . 1 0 . 0 0

4 , 1 4 9 . 5 -
.1.45.7

1 7 . 0
9 . 7
9 . 7
3 . 4  

2 3 . 8
1 . 5
4 . 9
1 . 9
1 . 9  
] . 9

4 8 5 . 7
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g k n k k a l  covfunmfmt

A d d i t i o n a l  A p p r o p r i a t i o n  t o  Fund 
C o s t  o f  L i v i n g  A d j u s tm e n t s  

( $ ' s  i n  0 0 0 ' s )

6 mon ths  a c t u a l  s a l a r y  c o s t s  .Tulv -  December  1 9 7 5  

C a p i t a ]  Imp ro vemen t  s a l a r i e s  

O p e r a t i n g  S a l a r i e s

Assume . a ve rag e  m o n t h l y  s a l a r i e s  a p p l i c a b l e  t o  FY 76  -  
b e f o r e  i / l / 7 6  a d d i t i o n  o f  9% as sume 10% t e m p o r a r y  s a l a r i e s

Assume CPI change  f o r  c a l e n d a r  1 9 7 5  o f  +14% f o r  A n ch o r a g e  
e q u a t e s  t o  an a d d i t i o n a l  5% f o r  FY 76  f o r  G c n e r . l  G o ve rnmen t

M on t h l y  s a l a r y  c o s t  J u l y  -  December

A d ju s tm e n t

P e r i o d  J u l y  -  December 3 1 ,  1.975 
C os t  o f  a d j u s tm e n t

M on th l y  s a l a r y  c o s t

Funded a d v a n c e  f o r  c a l e n d a r  1 9 7 6

S a l a r y  c o s t  a f t e r  a d j u s tm e n t

P e r i o d  J a n u a r y  -  June. 3 0 ,  1 9 7 6  

C o s t  o f  A d j u s tm e n t  .*

T o t a l  s a l a r y  c o s t  o f  a d j u s tm e n t

B e n e f i t s  ( 4 , 0 5 9 . 9 )  ( 1 0% )  ( 7 . 2 5 % )  . T em p o r a r y

( 4 , 0 5 9 . 9 )  ( 9 0% )  ( 2 1% )  P e rm an en t

* o t a l  a p p r o p r i a t i o n  r e q u i r e d  i f  CP I  i s  14% 
f o r  e a ch  % p o i n t  d i f f e r e n c e  a d j u s t  by $ 9 7 1 . 3

$ 4 2 , 8 0 5 . 5

( 3 , 9 5 4 . 8 )

$ 3 8 , 8 5 0 . 7  
 6__

$ 6 , 4 7 5 . 1

$ 6 , 4 7 5 . 1

5%
$ 3 2 3 . 8

$ 1 , 9 4 2 . 5  

$ 6 , 4 7 5 . 1

 K 0 9 %

$ 7 , 0 5 7 . 9
x

$ 4,856.6

- L L L ^ U
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< STATE 
? of A L A 5 K A

^ K e n t  D a w s o n  
D i r e c t o r
D i v i s i o n  o f  B u d g e t  & M a n a g e m e n t  
D e p a r t m e n t  o f  A d m i n i s t r a t i o n

f r o m : D o n a  1 d  H a r r i s  Yt r̂\ 
C o m m i s s i o n e r  ^
D e p a r t m e n t  o f  P u b l i c  W o r k s

R E C E I V E D
jr.: 6 V2/S

B U D G t l  U

DATE ! D e c e m b e r  3 1 ,  1 9 7 5  

s u b je c t :  F Y  7 6  S u p p l e m e n t a l  R e q u e s t

T h e  D i v i s i o n  o f  M a r i n e  T r a n s p o r t a t i o n  s u b m i t t e d  t o  y o u r  o f f i c e  a s u p p l e m e n t a l  
r e q u e s t  f o r  t h e  F i s c a l  Y e a r  1 9 7 6  b u d g e t  i n  t h e  a m o u n t  o f  $ 2 , 2 2 0 . 8 .  A t t a c h e d  
i s  a  r e c a p  o f  t h e  U n i o n s  a n d  i t e m s  e f f e c t i n g  t h e  r e q u e s t .

H i s t o r y  h a s  s h o w n  a  l a p s e  i n  p e r s o n a l  s e r v i c e s  f u n d s  e a c h  y e a r .  I n  a n  e f f o r t
t o  c o r r e c t  t h i s ,  a d j u s t m e n t s  w e r e  m a d e  t o  t h e  f o r m u l a s  u s e d  t o  c a l c u l a t e  t h e  
b e n e f i t s  f o r  v e s s e l  e m p l o y e e s .  T h e  e s t i m a t e d  c o s t  o f  b e n e f i t s  f o r  f i s c a l  
y e a r  1 9 7 6  w e r e  t h u s  r e d u c e d  b y  a p p r o x i m a t e l y  $ 5 1 3 . 9 .  T h e s e  f u n d s ,  c u r r e n t l y  
a u t h o r i z e d ,  h a v e  b e e n  a p p l i e d  t o  t h e  i n c r e a s e d  c o s t  o f  p e r s o n a l  s e r v i c e s  f o r
f i s c a l  y e a r  1 9 7 6 ,  i n  t u r n  r e d u c i n g  t h e  s u p p l e m e n t a l  r e q u e s t .

A t t a c h m e n t



S o u t h e a s t  V e s s e l s
4 4 $  5 5 $

C . O . L .  C . O . L .
E f f .  1 / 1 / 7 5  E f f .  7 / 1 / 7 5

so$
W a g e  I n c r e a s e  

E f f .  7 / 1 / 7 5
B e n e f i  t s T o t a l

M a s t e r s ,  M a t e s  &  P i l o t s  4 0 , 3 6 0

M a r i n e  E n g i n e e r s  3 0 , 7 5 1  1f\

I n l a n d b o a t m e n ' s
U n i o n

T o t a l

L e s s  A d j .  B e n e f i t s  

S u p p l e m e n t a l  R e q u e s t

5 0 , 4 5 0

3 8 , 4 3 8

4 0 1  , 3 6 1  ft'  5 0 1  , 7 0 1  7 2 9 , 7 4 7

4 7 2 , 4 7 2 5 9 0 , 5 8 9

2 7 , 1 7 1  

2 1  , 3 9 5

4 6 6 , 9 2 6

7 2 9 , 7 4 7 5 1 5 , 4 9 2

1 1 7 , 9 8 1

9 0 , 5 8 4

2 , 0 9 9 , 7 3 5  .

2 ,3 0 8 ,3 0 0 .1
g  r v  %;

(4 0 0 ,7 0 0 )  

1 ^ 9 0 7 ,6 0 0 / ; - "  / ,i •

v V*

*'*• ,? r  - ■

•* - ;•

S o u t h w e s t  V e s s e l s
3 6 $  

C . O . L .  
E f f .  1 / 1 / 7 5

4 4 $  8 0 $
C . O . L .  W a g e  I n c r e a s e  B e n e f i t s  

E f f .  7 / 1 / 7 5  E f f .  7 / 1 / 7 5

M a s t e r s ,  M a t e s  & P i o l o t s  8 , 8 1 3

M a r i n e  E n g i n e e r s  8 , 8 1 3

I n l a n d b o a t r n e n ' s  
U n i o n

T o t a l

L e s s  A d j .  B e n e f i t s  

S u p p l e m e n t a l  R e q u e s t

4 8 , 7 3 0

6 6 , 3 5 6

1 0 . 7 7 1

1 0 . 7 7 1

5 9 , 5 5 8

8 1 , 1 0 0

1 0 8 , 2 8 8 1 5 4 , 0 2 6

1 0 8 , 2 8 8 1 7 0 , 6 6 8

T o t a l

2 9 , 5 3 5

2 6 , 2 7 5

3 7 0 , 6 0 2

4 2 6 , 4 1 2

( 1 1 3 , 2 0 0 )

313,212

ri r g ;



A LA SK A  T R I - T R A D E S ,  P U B L I C  S E R V I C E  C O U N C IL  9 0 3  U ,  N o r t h e r n  L i g h t s  

A n c h o r a g e ,  A l a s k a  9 9 5 0 3

J a n u a r y  8 ,  1 9 7 5

R o b e r t  L .  S t e w a r t ,  D e p u t y  D i r e c t o r  
L a b o r  R e l a t i o n s / P e r s o n n e l  
D i v i s i o n  o f  P e r s o n n e l  
D e p a r t m e n t  o f  A d m i n i s t r a t i o n  
P o u c h  C
J u n e a u ,  A l a s k a  9 9 8 1 1  

D e a r  M r .  S t e w a r t :

T h e  n e g o t i a t i n g  t e a m  o f  T R I - T R A D E S  t h r o u g h  i t s  C h i e f  S p o k e s m a n ,  
h a v e  o n  n u m e r o u s  o c c a s s i o n s  r e q u e s t e d  t h a t  y o u  s u p p l y  u s  w i t h  t h e  
a v e r a g e  n u m b e r  o f  h o u r s  w o r k e d  b y  t h e  LTC  b a r g a i n i n g  u n i t ,  w h i c h  
i s  r e p r e s e n t e d  b y  T R I - T R A D E S .

Y o u ,  h a v e  e v e r y  t i m e  r e f u s e d  t o  s u p p l y  t h a t  " r e l e v a n t  a n d  n e c e s ­
s a r y  i n f o r m a t i o n "  a s  r e q u e s t e d .

I  f e e l  t h a t  d u e  t o  y o u r  a p p a r e n t  l a c k  o f  k n o w l e d g e  a n d  o r  e x p e r t i s e  
i n  i n t e r p e r t a t i o n  o f  "  c o l l e c t i v e  b a r g a i n i n g "  t h a t  t h e  f o l l o w i n g  
i n f o r m a t i o n  i s  n ow  s u p p l i e d .

1 .  T h e  P u b l i c  E m p l o y m e n t  R e l a t i o n s  A c t  A S .  2 3 . 4 0  s t a t e s  i n  p a r t ;  
( 2 )  r e q u i r i n g  e m p l o y e r s  t o  n e g o t i a t e  w i t h  a n d  e n t e r  i n t o  w r i t t e n  
a g r e e m e n t s  w i t h  e m p l o y e e s  o r g a n i z a t i o n  o n  m a t t e r  o f  w a g e s ,  h o u r s , 
a n d  o t h e r  t e r m s  a n d  c o n d i t i o n s  o f  e m p l o y m e n t .

2 .  I t  h a s  b e e n  p r o v e n  o v e r  t h e  c o u r s e  o f  m a n y  y e a r s  a n d  i s  i n  f a c t  
l a w  a n d  i s  i n t e r p e r t a t e d  u n d e r  o u r  s t a t e  p u b l i c  e m p l o y m e n t  r e l a ^  
t i o n s  a c t  L n a t  c o l l e c t i v e  b a r g a i n i n g  i n c l u d e s  t h e  a b o v e  a n d  i n  
a d d i t i o n ,  c o l l e c t i v e  b a r g a i n i n g  i s  f u r t h e r  d e f i n e d  t o  i n c l u d e  t h e  
" d u t y  t o  s u p p  . y  i n f o r m a t i o n . "  T h e  e m p l o y e r s  d u  - y  t o  b a r g a i n  
i n c l u d e s  t h e  d u t y  t o  s u p p l y  u p o n  r e q u e s t  i n f o r m a t i o n  t h a t  i s  
" r e l e v a n t  a n d  n e c e s s a r y "  t o  a l l o w  t h e  e m p l o y e e ' s  r e p r e s e n t a t i v e
t o  b a r g a i n  i n t e l l i g e n t l y  a n d  e f f e c t i v e l y  w i t h  r e s p e c t  t o  w a g e s ,  
h o u r s , a n d  o t h e r  c o n d i t i o n s  o f  e m p l o y m e n t .

A s  p o i n t e d  o u t  i n  t h e  a b o v e  1 a n d  2 ,  t h e  w o r d s  " h o u r s "  a p p e a r s .
I t  i s  a n  u n f a i r  l a b o r  p r a c t i v e  t o  r e f u s e  t h e  n u m e r o u s l y  r e q u e s t e d  
i n f o r m a t i o n  o n  t h e  " a v e r a g e  h o u r s "  w o r k e d  b y  o u r  m e m b e r s .  I t  i s  
i n t e r p e r t e d  b y  s t a t u t e  u n d e r  S e c .  2 3 . 4 0 . 1 1 0  ( 5 )  r e f u s e  t o  b a r g a i n  
c o l l e c t i v e l y  i n  g o o d  f a i t h  w i t h  a n  o r g a n i z a t i o n  w h i c h  i s  t h e  
e x c l u s i v e  r e p r e s e n t a t i v e  o f  e m p l o y e e s  i n  a n  a p p r o p i a t e  u n i t ,  i n ­
c l u d i n g  b u t  n o t  1 i m i t e d  t o  t h e  d i s c u s s i o n s  o f  g r i e v a n c e s  w i t h  
t h e  e x c l u s i i v e  r e p r e s e n t a t i v e .



p a g e  2 R o b e r t  S t e w a r t  J a n u a r y  8, 1 9 7 6

T h e  S t a t e  i s  r e q u i r e d  b y  s t a t u t e  a n d  c a s e  l a w  t o  s u p p l y  u s  w i t h  
t h e  r e q u e s t e d  i n f o r m a t i o n  o n  t h e  a v e r a g e  n u m b e r  o f  h o u r s  o u r  
b a r g a i n i n g  u n i t  w o r k s .

I f  t h e  S t a t e  n e e d s  m o r e  t i m e  t o  o b t a i n  t h e  i n f o r m a t i o n  t h e n  l e t  
me o f f e r  t h e  f o l l o w i n g ;  w e  a d j o u r n  n e g o t i a t i o n s  u n t i l  M o n d a y  
J a n u a r y  J 2 ,  1 9 7 6 ,  1 0 : 0 0  am i n  a  l o c a t i o n  i n  A n c h o r a g e .

P l e a s e  r e s p o n d  t o  t h i s  l e t t e r  i n  w r i t t e n  f o r m  a s  s o o n  a s  p o s s i b l e .

S i n c e r l y ,

B u s i n e s s  R e p r e s e n t a t i v e  
T R I - T R A D E S

c c ;  b a r g a i n i n g  t e a m s  
G u y  S t r i n g h a m



T h e  U n i o n ,  r e p r e s e n t i n g  t h e  e m p l o y e e s  o f  t h e  e m p l o y e r ,  
a n d  t h e  E m p l o y e r  d e s i r e  t o  e s t a b l i s h  a n d  m a i n t a i n ,  t h r o u g h  
h a r m o n i o u s  c o o p e r a t i o n ,  a s t a n d a r d  o f  c o n d i t i o n s  a n d  p r o ­
c e d u r e s  t o  p r o v i d e  f o r  o r d e r l y  c o l l e c t i v e  b a r g a i n i n g  r e l a t i o n s .

T h e  E m p l o y e r  a g r e e s  t h a t  i t  w i l l  n o t  i n  a n y  m a n n e r ,  
d i r e c t l y  o r  i n d i r e c t l y  a t t e m p t  t o  i n t e r f e r e  b e t w e e n  a n y  o f  i t s  
e m p l o y e e s  a n d  t h e  U n i o n  a n d  T R I - T R A D E S  a g r e e s  t h a t  i t  w i l l  n o t  
i n  a n y  m a n n e r  d i r e c t l y  o r  i n d i r e c t l y  a t t e m p t  t o  i n t e r f e r e  w i t h  
t h e  i n t e r n a l  m a n g e r i a l  r e l a t i o n s  d e a l i n g  w i t h  t h e s e  n e g o t i a t i o n s .

T h e r e f o r e  t h e  f o l l o w i n g  g r o u n d  r u l e s  a r e  a d o p t e d .

1 .  E a c h  t e a m  w i l l  h a v e  o n l y  o n e  s p o k e s m a n  who  s h a l l  b e  r e s p o n ­
s i b l e  f o r  t h e  c o n d u c t  f o r  h i s  t e a m .

2 .  N o  t a p e  r e c o r d e r s  o r  o t h e r  d e v i c e s  f o r  k e e p i n g  r e c o r d s  
s h a l l  b e  a l l o w e d  i n  t h e  r o o m .

3 .  " " t h e  S t a t e  w i l l  m a k e  a v a i l a b l e  a c o p y  m a c h i n e  a n d  a t y p e -  
w r i t e r - f o r  t h e  u s e  b y  t h e  u n i o n  n e g o t i a t i n g  t e a m  f o r  t h e  
p u r p o s e  o f  p r e p a r i n g  p r o p o s a l s .

4 .  A s  m a n y  h o u r s  a s  n e e d e d  w i l l  b e  d e v o t e d  t o  n e g o t i a t i o n s ,  
m e e t i n g  t i m e  a n d  m e a l  b r e a k s  m u t u a l l y  a g r e e d  u p o n .

5 .  T h e  S t a t e  w i l l  p r o v i d e  a s e c u r e  c a u c u s  a r e a  w h e n  m e e t i n g  
i n  S t a t e  b u i l d i n g s .

6 .  S t a t e  e m p l o y e e  m e m b e r  o f  t h e  u n i o n  t e a m  w i l l  b e  a u t h o r ­
i z e d  a d m i n i s t r a t i v e  l e a v e  a s  p r o v i d e d  f o r  i n  A r t i c l e  X X ,  S e c t i o n
8 .  No  c o m p e n s a t i o n  s h a l l  b e  a l l o w e d  f o r  h o u r s  i n  e x c e s s  o f
7 . 5  p e r  d a y  o r  3 7 . 5  h o u r s  i n  a n y  o n e  w e e k .

7 .  I t e m s  t e n t a t i v e l y  a g r e e d  t o  w i l l  b e  i n i t i a l e d  b y  t h e
s p o k e s m a n  o f  b o t h  t e a m s  a t  t h e  t i m e  o f  a g r e e m e n t .  I t  i s  
u n d e r s t o o d  t h a t  n o  s u c h  t e n t a t i v e  a g r e e m e n t  i s  b i n d i n g  u n t i l  
a g r e e m e n t  i s  r e a c h e d  o n  a l l  n e g o  t i a b l e ' . ^ T ^ :  i s  f u r t h e r  a g r e e d  
t h a t  t e n t a t i v e  a g r e e m e n t s  a r e  s u b j e c t  t o  r a t i f i c a t i o n  b y  t h e  
m e m b e r s  o f  T R I - T R A D E S .

8 .  I m p a s s e  m a y  b e  c a l l e d  b y  t h e  s p o k e s m a n  o f  e i t h e r  t e a m ,  a t  
w h i c h  t i m e  a l l  g r o u n d  r u l e s  a r e  v o i d .

9 .  No  p r o p o s a l  o r  c o u n t e r - p r o p o s a l  s h a l l  b e  o f f i c i a l  u n t i l  i t  
i s  p r e s e n t e d  t o  t h e  o t h e r  t e a m  i n  w r i t i n g .

1 0 .  N o t h i n g  w i l l  r e s t r i c t  m o d i f i c a t i o n s  t o  t h e  a b o v e ;  h o w e v e r ,  
a l l  m o d i f i c a t i o n s  w i l l  b e  m u t u a l l y  a g r e e d  t o  b e t w e e n  t h e  t e a m s .

' /  V/_ f - 1 >-f-S'-f
.— - " T R I - T R /A D E S  ■ '



ALASLA TRI TRADES PUBLIC SERVICE COUNCIL

9 0 3  W e s t  H o .  L i g h t s  
A n c h o r a g e ,  A l a s k a  9 9 5 0 3  
N o v e m b e r  2 8 ,  1 9 7 5

M r .  P a t r i c k  H u n t
D i r e c t o r ,  D i v i s i o n  o f  P e r s o n n e l
P o u c h  C
J u n e a u ,  A l a s k a  9 9 8 1 1

D e a r  M r .  H u n t :

E n c l o s e d  i s  t h e  p r o p o s e d  c o n t r a c t  c h a n g e s  r e q u e s t e d  b y  t h e  A l a s k a  
T r i  T r a d e s  P u b l i c  S e r v i c e  C o u n c i l  a s  p e r  p a g e  4(  o f  t h e  p r e s e n t  c o n t r a c t  
e n t i t l e d ,  T e r m s  o f  A g r e e m e n t ,  p a r t  2 .

We w i l l  a w a i t  a  s t a r t i n g  d a t e  f o r  t h e  a c t u a l  n e g o t i a t i o n s  t o  b e g i n ,  
b u t  w o u l d  s u g g e s t  M o n d a y ,  D e c e m b e r  8 .

S i n c e r e l y  y o u r s ,

G u y  S t r i n g h a m  
E x e c u t i v e  S e c r e t a r y  
T r i  T r a d e s



A R T I C L E  XIII 

C L A S S I F I C A T I O N  A N D  W A G E S

1. a. E f f e c t i v e  d a t e  of a c c e p t a n c e  t h e  E m o l o y e r  a g r e e s  to  be  q o v e r n e d  

by  t h e  f o l l o w i n g  s c h e d u l e  o f  wacres a n d  w o r k i n g  c o n d i t i o n s .  In t h e  e v e n t  

tha t w o r k  d o n e  p l a c e s  the e m p l o y e e  in o n e  or m o r e  of  t h e s e  c l a s s i f i c a t i o n s  

w h e n  so d i r e c t e d  b y  the  E m p l o y e r ,  t h e n  t h e  E m p l o y e r  a g r e e s  t o  p a y  s u c h  e m­

p l o y e e  a c c o r d i n g  to the h i g h e s t  r a t e d  c l a s s i f i c a t i o n s  w o r k e d  p r o v i d e d  the 

e m p l o y e e  w o r k s  for a m i n i m u m  o f t h r e e  h o u r s  at a h i g h e r  r a t e d  w a g e  g r a d e  

at t h e  d i r e c t i o n  o f  the E m p l o y e r ,  he s h a l l  he p a i d  at t h e  h i g h e r  w a g e  g r a d e  

for th e  e n t i r e  shift, w h e n  an e m p l o y e e  is r e q u e s t e d  to w o r k  in a l o w e r  

w a g e  o r o u p  d u e  to a t e m o o r a r y  f l u c t u a t i o n  in w o r k  h e  s h a l l  r e c e i v e  h i s  r e g­

ula r  r a t e  of p a y  for all s u c h  l o w e r  r a t e d  w o r k  p e r f o r m e d .

b. B e g i n n i n g  J a n u a r y  1, 1976, the  f o l l o w i n g  s h a l l  b e  th e  s c h e d u l e  of 

w a g e s  to b e  paid t h o s e  e m p l o y e e s  w h o  a r e  on the p a y r o l l  of t h e  E m p l o y e r .

1

A E

W . G • 10 £ 6 . 8 8 $ 7 .9 3

W.G. s 7.26 8 . 5 7

W.G. e 7.66 8 . 9 9

W.G. 7 8. 0 6 9 . 5 2

W . G . 6 8 . 4 0 10.05

W.G. 5 8 . 9 6 1 0. 96

W.G. 4 9 . 6 6 1 1. 43

W.G. 3 3 0. 16 12.17

W.G. 2 10.86 12 .9 1

W.G. 1 11.46 13.65

W.G. 1A 12.0* 14.39



2

W a g e  G r o u p  1A 

A i r p o r t  M a i n t e n a n c e  F o r e m a n  

E n c i n e e r i n c  T e c h n i c i a n  V I I I  

O c c u p a t i o n a l  S a f e t y  C o m p l i a n c e  O f f i c e r

1) C h a n g e  A i r o o r t  M a i n t e n a n c e  F o r e m a n  t o  c o v e r  all  a i r p o r t s  
a p p l i c a b l e •

2) E s t a b l i s h  a f o r e m a n  and l e a d m a n  d e s c r i p t i o n  fo r  O c c u p a t i o n a l  
S a f e t y  C o m p l i a n c e  O f f i c e r s .  *

3) P l a c e  all O . S . C . O .  t y p e  c o n s u l t a n t s  i n t o  the  c o m p l i a n c e  
d e f i n i t i o n .

W a g e  G r o u p  1

H i g h w a y  M a i n t e n a n c e  F o r e m a n

A u t o m o t i v e  S h o p  F o r e m a n

B u i l d i n g  M a i n t e n a n c e  F o r e m a n

E q u i p m e n t  O p e r a t o r  F o r e m a n

E l e c t r i  ian F o r e m a n

E l e c t r o n i c  T e c h n i c i a n  S u p e r v i s o r  
E n g i n e e r i n g  T e c h n i c i a n  VII
1) C u s t o d i a l  F o r e m a n  ( n o n - w o r k i n a )  for 8 - 1 0  c u s t o d i a n s .  *

2) F o o d  S e r v i c e  F a c i l i t i e s  F o r e m a n  ( n o n - w o r k i n g ) .  *

W a g e  G r o u p  11 

H i a h w a y  M a i n t e n a n c e  F o r e m a n  

M a i n t e n a n c e  M e c h a n i c  

E l e c t r i c i a n

A i r c r a f t  S h e e t  M e t a l  M e c h a n i c  

E n g i n e e r i n g  T e c h n i c i a n  VI 

S a f e t y  C o n s u l t a n t  

E l e c t r o n i c  T e c h n i c i a n

T h e  J o b  C l a s s i f i c a t i o n s  are as follows:



1) P a r t y  C h i e f  ( f r o m  W.G. III).

2) T r a f f i c  C o n t r o l  T e c h n i c i a n  ( f r o m  W. G.  III).

3) A u t o m o t i v e  E L e c t r o n i c s  R e b u i l d i n g  S p e c i a l i s t .

W a c e  G r o u p  III 

M e c h a n i c  L e a d m a n  

E q u i p m e n t  O p e r a t o r  

H e a v y  D u t y  M e c h a n i c  

D r i l l e r

T r a d e s  L e a d m a n  

C o o k  17

E n g i n e e r i n a  T e c h n i c i a n  V 

M a t e r i a l s  L a b  T e c h n i c i a n  III 

P a r t s m a n  II

S t a t i o n a r y  F i r e m a n  III 

A i r c r a f t  M e c h a n i c

1) I n s p e c t o r  III ( f r o m  W.G. IV).

2) H i q h w a y  Encrineerina T e c h n i c i a n  ( f r o m  W. G . IV).

Wacre G r o u p  IV

M e c h a n i c

M a i n t e n a n c e  M a n

E q u i p m e n t  O p e r a t o r

P l u m b e r

D r i l l e r

P a i n t e r

C a r p e n t e r

S t a t i o n a r y  F i r e m a n  II 

I n s t r u m e n t m a n



M a t l s  L a b  T e c h n i c i a n  II 

S t o r e k e e p e r  III 

S i g n  P a i n t e r

1) H o r t i c u l t u r e s t  or  G a r d e n e r .  *

2) I n s p e c t o r  II ( f r o m  W.G. V).

3) E q u i p m e n t  S e r v i c e m a n  ( f r o m  W.G. V I I ) .

4) L a u n d r y  S u p e r v i s o r  ( f r o m  W. G.  V I I ) .

5) H o u s e k e e p i n g  S u p e r v i s o r  ( f r o m  W.G.  V).

6) C l o t h i n g  C l e r k  ( f r o m  W.G. IX).

W a g e  G r o u p  v 

M a i n t e n a n c e  M a n  

E q u i p m e n t  O p e r a t o r  

D r i l l e r

E n g i n e e r i n g  T e c h n i c i a n  IV  

H i q h w a y  E n g i n e e r i n g  T e c h n i c i a n  I V  

P a r t s m a n  I

1) M o v e  B u i l d i n g  C u s t o d i a n  V I I I — S a m e  w o r k  as M a i n t e n a n c e  M a n .

2) H e a d  C h a i n m a n  (from. W.G . VI) .

W a q e  G r o u p  VI 

E q u i p m e n t  O p e r a t o r  

L a b o r  F o r e m a n  I 

C o o k  III

E l e c t r o n i c  T e c h n i c i a n  A s s i s t a n t  

M a t e r i a l s  La b . T e c h n i c i a n  I 

S t o r e k e e p e r  II 

G r o u n d s m a n  S u p e r v i s o r

4



1) G r o u n d s m a n  m o ^ e d  f r o m  W.G. V I I

2) H o u s e k e e p i n q  A i d e  III ( f r o m  W.G. V I I I ) .

3) I n s p e c t o r  I ( f r o m  W.G. VII).

W a o e  G r o u p  V I I  

E q u i p m e n t  O p e r a t o r  

T r a d e s  H e l p e r  

C o o k  II

Encrineerincr T e c h n i c i a n  III

E q u i p m e n t  Di s p a t c h e r

H i q h w a y  K n a i n e e r i n q  T e c h n i c i a n  III

M a t e r i a l s  Lab. T e c h n i c i a n  A i d e  II

S t o c k h a n d l e r

R e a r  C h a i n m a n

W a q e  G r o u p  V I I I

L a b o r e r

A s s i s t a n t  G r o u n d s m a n  

C u s t o d i a l  W o r k e r  II 

L a u n d r y  W o r k e r  II 

1) H o u s e k e e p i n q  a i d e  II. *

Wacre G r o u p  IX

C o o k  I

E n q i n e e r i n a  T e c h n i c i a n  II

H i g h w a y  E - q i n e e r i n q  T e c h n i c i a n  II

S e n i o r  Fo od  Ser- : ce 'Worker

M a t l s  L a b  T e c h n i c i a n  Aj.de I 

J a n i t o r
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W a g e  G r o u p  X 

C u s t o d i a l  W o r k e r  I 

H o u s e k e e p i n g  A-<'de I 

L a u n d r y  W o r k e r  I 

F o o d  S e r v i c e  W o r k e r

* r e p r e s e n t s  n e w  c l a s s i f i c a t i o n

c. H e w  E m p l o y e e s  w i l l  e n t e r  t he  s c h e d u l e  at s t e p  A and s h a l l  r e m a i n  

in t h a t  s t e p  for 120 c a l e n d a r  days, at w h i c h  t i m e  t h e  e m p l o y e e  s h a ll  he 

p l a c e d  in s t e p  E. L r o l o y e e s  w h o  a r e  in p r o b a t i o n a r y  s t a t u s  on the d a t e  of 

s i g n i n g  of this a g r e e m e n t  s h a l l  m o v e  to  s t e p  B n i n e t y  (90) d a y s  a f t e r

s i g n i n g  o f  t h e a g r e e m e n t .  A l l  p e r m a n e n t  e m p l o y e e s  s h a l l  be p l a c e d  at s t e p  E.

2. J O B  C L A S S I F I C A T I O N S . T h e  s p e c i f i c a t i o n s  of  job c l a s s i f i c a t i o n s  r e g a r d­

ing s k i l l s ,  a b i l i t i e s ,  e x p e r i e n c e ,  w o r k  r e q u i r e m e n t s  and d u t i e s  s h a l l  b e 

e s t a b l i s h e d  b y  the E m p l o y e r  an d sh all  be b a s e d  on  N L R E  d e t e r m i n a t i o n s .

It is u n d e r s t o o d  t h e  E m p l o y e r  w i l l  h a v e  n e e d  f o r  e m p l o y e e s  w i t h  s p e c i a l  

s k i l l s  an d a b i l i t i e s .  T h e  U n i o n  a g r e e s  to r e f e r  p e r s o n s  p o s s e s s i n g  s u c h  

s k i l l s  an d a b i l i t i e s  and to  h o n o r  all su ch  b o n a  f i d e  r e q u e s t s .  A j o b  r e­

q u e s t  to  th e U n i o n  will  b e  b y  P.C.N. number.

3. S E R V I C E  B O N U S . An e m p l o y e e  w i t h  s e v e n  (7) y e a r s  of c o n t i n u o u s  s e r v i c e  

w i t h  t h e  E m p l o y e r  s h a l l  be  p a i d  an a d d i t i o n a l  t h i r t y - f i v e  c e n t s  (35<t) per 

h o u r .

An  e m p l o y e e  w i t h  e i g h t  (8) y e a r s  of c o n t i n u o u s  s e r v i c e  w i t h  the d i s t r i c t

w i l l  b e  oa id  an additional f i f c y - f i v e  c e n t s  (5f>$) p e r  ho ur.



An e m p l o y e e  w i t h  n i n e  (9) y e a r s  of c o n t i n u o u s  s e r v i c e  w i t h  th e E m p l o y e r  

s h a l l  b e  p a i d  an a d d i t i o n a l  s i x t y - f i v e  c e n t s  (65b) p e r  hour.

In e a c h  s u c c e e d i n g  t h r e e  (3) y e a r s  f o l l o w i n g  t h e  n i n t h  (9) y e a r  of  

s e r v i c e  an e m p l o y e e  has  w i t h  the  E.-nployer an a d d i t i o n a l  f i f t e e n  c e n t s  (15b) 

p e r h o u r  w i l l  be  a d d e d  to  hi s s e r v i c e  bonus.

The rates listed above shall not be cumulative, and the additional 

rate listed for the specified length of continuous service with the Em­

ployer shall be the total amount paid for that lenath of service.

4. W h e r e  n e w  t y p e s  of  e q u i o m e n t  a n d / o r  o p e r a t i o n s ,  f o r  w h i c h  r a t e s  of p a y  

a r e  not e s t a b l i s h e d  b y  t h i s  A g r e e m e n t  ar e  put t o  u s e  a f t e r  t h e  e f f e c t i v e  

d a t e  of t h i s  A g r e e m e n t ,  w i t h i n  o p e r a t i o n s  c o v e r e d  by  th is  Acrreement, r a t es  

G o v e r n i n g  su c h o p e r a t i o n s  s h a l l  be s u b j e c t  to n e g o t i a t i o n s  b e t w e e n  the 

D a r t i e s .  R a t e s  a a r e e d  upo n or a w a r d e d  s h a l l  be  e f f e c t i v e  as of th e d a t e  

t h e  e q u i p m e n t  is put to  use. In th e e v e nt  that n e g o t i a t i o n s  c a n n o t  be 

f i n a l i z e d  t o  the s a t i s f a c t i o n  of b o t h  p a r t i e s ,  t h e  m a t t e r  s h a l l  b e  r e f e r r e d  

t o  t h e  g r i e v a n c e  p r o c e d u r e .

5. S U B S I S T E N C E . S u b s i s t e n c e  s ha ll be c a l c u l a t e d  as a d a i l y  r a t e  a c c o r d i n g  

to  g e o n r a p h i c a l  l o c a t i o n  and o n l y  as a p e r m a n e n t  w o r k  l o c a t i o n  at $ 2 . 5 0  pe r 

d a y  t i m e s  s t e p - d u e  d i s t r i c t .

7

I l l u s t r a t i v e  P l a c e  N a m e s
h o u s e  E l e c t i o n  

D i s t r i c t s
S t e p s  A u o v e  
R a y  Plan

K e t c h i k a n - P r i n c e  of W a l e s 1 1

Wranqe11-Petersburg 2

S i t k a 3 1

Juneau

1



8

I c y  S t r a i t - L y n n  C a n a l  5 2

C o r d o v a  6 (a) 4

V a l d e z  P i p e l i n e  C o r r i d o r  * R (b) 5

P a l m e r - W a s i 1 1 a  7 1

A n c h o r a a e  8 1

S e w a r d  9 2

K a n a i - C o o k  I n l e t  10 2

K o d i a k  11 2

A l e u t i a n  I s l a n d s  12 7

B r i s t o l  B a y  13

E e t h e l  14 8

Y u k o n - K u s k o k w i m  15(a) 9

N e n a n a - C a n t w e l l - K e a l y - L i v e n g o o d - M a n l e y  15(b) 7

F a i r b a n k s  ** 16(a) 4

E a q l e - C h i c k e n - C i r c l e - 4 0  M i l e  16(b) 5

Fort Y u k o n  *** 16(c) 9

B a r r o w - K o b u k  17 9

N o m e  18 7

W a d e - H a m p t o n  19 8

O u t s i d e  A l a s k a  m i n u s  6

T h e  E l e c t i o n  D i s t r i c t s  use d ar e t h o s e  d e s i g n a t e d  b y  the P r o c l a m a t i o n  of 

R e a p p o r t i o n m e n t  R e d i s t r i c t i n q  of D e c e m b e r  7, 1961, and  r e t a i n e d  f o r  the H o u s e  

of R e p r e s e n t a t i v e s  by p r o c l a m a t i o n  of the G o v e r n o r  S e p t e m b e r  3, 1965.

* P i p e l i n e  C o r r i d o r  D e f i n e d

R i c h a r d s o n  R i a h w a y - - V a l d e z  to P a x s o n  

G l e n n  H i g h w a y - - E u r e k a  to  Slana

Edcrert.on H i n h w a y — C ' i t i n a  to th e i n t e r s e c t i o n  w i t h  the R i c h a r d s o n  H i a h -
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w a y  f i v e  m i l e s  e i t h e r  s i d e  o f  the a b o v e  h i g h w a y s  b e t w e e n  the c i t i e s  or 

d e s t i n a t i o n s  l is t e d  s h a l l  he the P i p e l i n e  C o r r i d o r .

** 16(a) S o u t h  of A r t i e  C i r c l e

*** 16(c) N o r t h  of A r t i e  C i r c l e

6 . P R E M I U M  P A Y .

a. O v e r t i m e .

1. F o r  a l l  w o r k  p e r f o r m e d  on th e e m p l o y e e ' s  first s c h e d u l e d  d a y  

of f, o n e  a n d  o n e - h a l f  ( 1^) t i m e s  the  b a s i c  r a t e  of  p a y  s h a l l  be 

a l l o w e d .

2. F o r  al l w o r k  p e r f o r m e d  on the  e m p l o y e e ' s  s e c o n d  s c h e d u l e d  d a y  

off, t w o  ( 2 ) t i m e s  th e  b a s i c  r a t e  of p a y  s h a l l  be a l l o w e d ,  p r o v i d e d  

t h e  e m p l o y e e  h a s  w o r k e d ,  b e e n  c o m p e n s a t e d  for, or has b e e n  e x c u s e d  

f r o m  w o r k i n a  on h i s  last r e g u l a r l y  s c h e d u l e d  w o r k  day.

3. A l l  w o r k  p e r f o r m e d  on h o l i d a y s  s h a l l  b e  p a i d  at one  a n d  o n e - h a l f  

( H 5) t i m e s  the b a s i c  r at e of  p a y  in a d d i t i o n  to h o l i d a y  pc\y.

b. S h i f t  D i f f e r e n t i a l .  E m p l o y e e s  w h o  r e a u l a r l y  w o r k  a "swin a" s hif t 

b e g i n n i n g  b e t w e e n  11:00 a.m. and 7:5 9 p.m. s h a l l  r e c e i v e  s h if t d i f f e r e n t i a l  

pay o f 10 p e r c e n t  ( 1 0 %) fo r  al l  c o m p e n s a b l e  h o u r s .

E m p l o y e e s  w h o  r e g u l a r l y  w o r k  a " g r a v e y a r d "  s h i f t  b e g i n n i n g  b e t w e e n  

8 : 0 0  p.m . and  5:59 a.m. s h a l l  r e c e i v e  sh ift  d i f f e r e n t i a l  p a y  of f i f t e e n  

oer c e n t  (15%) for all c o m p e n s a b l e  ho ur s.
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c. E m p l o y e e s  w h o  ar e  r e q u i r e d  t o w o r k  u n d e r  d a n q e r o u s  c o n d i t i o n s  shall 

r e c e i v e  h a z a r d  p a y  of f i f t e e n  p er  c e n t  ( 15“:i) in f o u r - h o u r  i n c r e m e n t s  so 

w o r k e d .  D a n g e r o u s  c o n d i t i o n s  s h a l l  be d e f i n e d  as workincr at h e i q h t s  m o r e  

t h a n  t w e n t y - f i v e  (25) feet a b o v e  the a r o u n d  on  t o w e r s ,  b r i d a e w o r k  so  d e s i g­

na t e d  b y  t h e  E m p l o y e r ,  a n t e n n a s  an d t r a n s p o r t a t i o n  b y  h e l i c o p t e r  r e q u i r e d  

b y  the  E m p l o y e r .

7. L I E N  C L A U S E . A lien s h a l l  b e  c r e a t e d  for  a n y  an d a l l  c h e c k o f f s  and 

p a y m e n t s  r e q u i r e d  b y t h e  E m p l o y e r  in f a v o r  of  th e  e m p l o y e e  as n o w  e x i s t s

b y  s t a t u t e ,  w h i c h  lien r i q h t s  s h a l l  be c u m u l a t i v e  in n a t u r e  d u r i n g  t h e  life 

of t h i s  A g r e e m e n t .

8. E a c h  n e w  e m p l o y e e ,  u n l e s s  o t h e r w i s e  d e s i a n a t e d ,  s h a l l  b e  h i r e d  as a 

p r o b a t i o n a r y  e m p l o y e e  u n t i l  t h e  end of  the p r o b a t i o n a r y  p e r i o d  of  f o r t y -  

f i v e  (45) days. U o o n  c o m p l e t i o n  of s u c h  pe r i o d ,  h e  s h a l l  be  c o n s i d e r e d  a 

p e r m a n e n t  e m p l o y e e  an d s h a l l  h a v e  s e n i o r i t y  f r o m  h i s  d a t e  o f  hire. A c c r u a l  

and u s e  o f  sick  a n d  a n n u a l  leave, h o l i d a y  pay, r e t i r e m e n t  b e n e f i t s ,  h e a l t h  

and w e l f a r e  c o v e r a g e  a n d  o t h e r  c o n d i t i o n s  of e m p l o y m e n t  s h a l l  b e s u b j e c t  to 

o t h e r  p r o v i s i o n s  of this  c o n t r a c t .

9. T h e  E m p l o y e r  m a y  r e q u e s t  a fu ll  or  p a r t - t i m e  t e m p o r a r y  e m p l o y e e .  A 

t e m p o r a r y  e m p l o y e e  is o n e  so d e s i g n a t e d  for o n e  h u n d r e d  and t w e n t y  (120) 

c a l e n d a r  d a y s  or less. S u c h  t i m e  m a y  b e e x t e n d e d  b y  m u t u a l  a q r e e m e n t .  A 

t e m p o r a r y  e m p l o y e e  is no t e n t i t l e d  t o  sick  an d a n n u a l  l ea v e ,  h e a l t h  an d 

a c c i d e n t  i n s u r a n c e ,  or p e n s i o n  b e n e f i t s .  In lieu o f  s u c h  e n t i t l e m e n t s ,



e a c h  t e m p o r a r y  e m p l o y e e  s h a l l  r e c e i v e  $ 1 . 1 0  fo r e a c h  c o m p e n s a b l e  h o u r  

w o r k e d .  If t h e  e m p l o y e e  is r e t a i n e d  in p e r m a n e n t  s t a t u s ,  t h e  s e n i o r i t y  

s h a l l  he  c o u n t e d  f r o m  t he  o r i g i n a l  d a t e  o f h i re . T e m p o r a r i e s  s h a l l  b e  e n­

t i t l e d  t o  s u b s i s t e n c e  o n l y  f or  d a y s  w o r k e d  u n l e s s  t h e y  are  a s s i q n e d  to 

d u t y  s t a t i o n s  w h i c h  w i l l  c a u s e  the  e m p l o y e e  u n d u e  h a r d s h i p  d u r i n g  d a y s  of  

i d l e n e s s ,  and w h i c h  is t o  t h e  c d v a n t a a e  of  t h e  E m p l o y e r  for t h e  e m p l o y e e  

t o  r e m a i n  at t h e  d u t y  s t a t i o n .  T e m p o r a r i e s  s h a l l  b e  c o v e r e d  b y  t h e  h o l i d a y  

p r o v i s i o n s  of t h i s  M r e e m e n t .

10. P E R M A N E N T  P A R T  - T I M E  E M P L O Y E ES. T h e  E m p l o y e r  m a y  e s t a b l i s h  a f i x e d 

r e d u c e d  w o r k  s c h e d u l e  fo r an e m p l o y e e  on a c o n t i n u i n g  b a s i s  w h e n  t h e  e m­

pl o y e e  a c c e p t s  s u c h  e m p l o y m e n t  or  a g r e e s  in w r i t i n g  to the s c h e d u l e  in 

a d v a n c e .

P e r m a n e n t  p a r t - t i m e  e m p l o y e e s  w i l l  b e pai d at t i m e  and o n e - h a l f  fo r  

h o u r s  w o r k e d  p r i o r  t o  or  b e y o n d ,  and  c o n t i n u o u s  w i t h  t h e i r  r e q u l a r  s h i ft  

or  on e a r l y  c a l l - i n .  P e r m a n e n t  p a r t - t i m e  e m p l o y e e s  w i l l  be p a i d  h o l i d a y  

p a y  a c c o r d i n g  to  th e  h o u r s  t h e y  a r e  n o r m a l l y  s c h e d u l e d  to w o r k .  P e r m a n e n t  

p a r t - t i m e  e m p l o y e e s  w i l l  b e  c o v e r e d  in a c c o r d a n c e  w i t h  A r t i c l e  XX I II ,

S e c t i o n  1. 3 e n e f i t s  for s i c k  l ea v e and a n n u a l  l e a v e ,  r e t i r e m e n t  p e n s i o n  

p u r s u a n t  to p e r t i n e n t  s t a t u t e s  an d r e g u l a t i o n s ,  a n d  v a c a t i o n  ti me  s h a l l  

a c c r u e  p r o p o r t i o n a t e  to th e b e n e f i t s  for f u l l - t i m e  s e r v i c e .

A p e r m a n e n t  p a r t - t i m e  e m p l o y e e  w o r k i n g  f o u r  14) h o u r s  or less p e r  d a y  

w i l l  r e c e i v e  o n e - h a l f  (*?) s u b s i s t e n c e  p a y  for  e a c h  d a y  w o r k e d .  T h o s e  

p e r m a n e n t  p a r t - t i m e  e m p l o y e e s  w h o  w o r k  r e q u l a r  s h i f t s  o f f o u r  (4) h o u r s  or 

less De r d a y  on a f i v e  (5) d a y s  pe r  w e e k  s c h e d u l e  s h a l l  r e c e i v e  o n e - h a l f  (^) 

s u b s i s t e n c e  p a y  for s e v e n  (7) d a y s  e a c h  week.
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11. C M I T  C A S U A L  E M P L O Y E E

11. I N T E R M I T T E N T  E M P L O Y E E . T h e  E m p l o y e r  m a y  r e q u e s t  an i n t e r m i t t e n t  e m­

ployee . A n  i n t e r m i t t e n t  e m p l o y e e  is o n e  w h o  is e m p l o y e d  f o r  the p u r p o s e  of 

s u b s t i t u t i n g  fo r  a p e r m a n e n t  e m p l o y e e  w h o  is o f f  d u t y  b e c a u s e  o f  i l l n e s s ,  

on a n n u a l  l e a v e  or  o t h e r w i s e  is u n a b l e  to w o rk . A n  i n t e r m i t t e n t  e m p l o y e e  

is not e n t i t l e d  t o  s i c k  an d a n n u a l  le ave , h o l i d a y s ,  h e a l t h  and  a c c i d e n t  i n­

sur a n c e ,  p e n s i o n  b e n e f i t s  or u n i t - v o t i n g  p r i v i l e g e s .  In l i e u  of s u c h  e n­

t i t l e m e n t s  e a c h  i n t e r m i t t e n t  e m p l o y e e  s h a l l  r e c e i v e  o n e  d o l l a r  and  t e n  c e n t s  

($1.10) fo r  e a c h  c o m p e n s a b l e  h o u r ' w o r k e d .  U p o n  i n i t i a l  e m p l o y m e n t ,  e a c h  • 

i n t e r m i t t e n t  e m p l o y e e  m a y  r e m a i n  on th e  a c t i v e  e m p l o y e e  r o s t e r  fo r a p e r i o d  

of  n i n e  (9) m o n t h s .  W o r k  in any:.nine (9) m o n t h  p e r i o d  s h a l l  not e x j e e d  

t h r e e  h u n d r e d  and t w e n t y - f i v e  (325) h o u r s ,  o f w h i c h  not m o r e  t h a n  t e n  (10) 

c o n s e c u t i v e  w o r k i n g  d a y s  in o n e  a s s i q n m e n t  w i l l  be ma de. I n t e r m i t t e n t  e m­

p l o y e e s  are e n t i t l e d  to  s u b s i s t e n c e  fo r e a c h  d a y  w o r k e d . T h e s e  e m p l o y e e s

w i l l  be s u b j e c t  t o  p r o v i s i o n s  of A r t i c l e  IV.

r

32. T R A I N E E  O R  A P P R E N T I C E S H I P . It is u n d e r s t o o d  a n d  a a r e e d  t h a t  b o t h  

p a r t i e s  w3 .1 c o n s i d e r  e a c h  t r a i n i n g  or a p p r e n t i c e s h i p  p r o g r a m  i n d i v i d u a l l y  

and r e a c h  m u t u a l  a g r e e m e n t  on w a g e s  and c o n d i t i o n s  i m p l e m e n t e d .  T h e  U n i o n  

and  S t a t e  a g r e e  t o e s t a b l i s h  a p o l i c y  fo r t r a i n i n g .  A c o m m i t t e e  c o m p o s e d  

of fo ur  (4) m e m b e r s  f r o m  e a c h  p a r t y  w i l l  e s t a b l i s h  t r a i n i n g  p r o c e d u r e s ;in 

all d e p a r t m e n t s  p o s s i b l e .

13. L O N G E V I T Y .  A S 3 9 . 2 7 . 0 0 2  s h al l not  a p p l y  to t h e  e m p l o y e e s  in t h e  La b or , 

T r a d e s  an d  C r a f t s  U ni t.
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A R T I C L E  X X V  

S I C K  L E A V E  —  F U N E R A L  L E A V E

1. E m p l o y e e s  s i c k - l e a v e  c r e d i t s  s ha ll  a c c r u e  at t h e  r a t e  o f  o n e  a n d  t h r e e -  

f o u r t h s  (1 3/4) d a y s  per  m o n t h  or  m a j o r i t y  f r a c t i o n  t h e r e o f ;  s i c k  l e a v e  p a y  

s h a l l  be  b a s e d  on t h e  e m p l o y e e’s a c t u a l  s c a l e  of w a n e s .  S ’ck l e a v e  s h a l l  b e  

r e d e e m e d  at r e t i r e m e n t  w i t h  e a c h  s e v e n  a n d  . o n e - h a l f  (7*j) h o u r s  of  a c c u m u l a t e d  

s i c k - l e a v e  r e p r e s e n t i n g  o n e  (1) d a y  t o w a r d s  t h e  n u m b e r  of  y e a r s  an e m p l o y e e  

w i l l  n e e d  fo r  r e t i r e m e n t .  A n  e m p l o y e e  m u s t  h a v e  t h e  m i n i m u m  s t a t e  r e q u i r e­

m e n t s  fo r  a g e  at th e  t i m e  of  r e q u e s t .  If an e m p l o y e e  is t e r m i n a t e d  p r i o r

to r e t i r e m e n t  he s h a l l  be p ai d at hi s a c t u a l  s c a l e  o f  w a g e s  fo r h i s  a c q u i r e d  

h o u r s  o f s i c k  leave.

2. E m p l o y e e s  w i t h  t h r e e - d a y  s i c k  l e a v e  an d u n d e r  s h a l l  not be  r e q u i r e d  to 

f u r n i s h  a d o c t o r ' s  c e r t i f i c a t i o n  b e f o r e  r e t u r n i n g  t o  w o r k  u n l e s s  t h e r e  is 

r e a s o n  to b e l i e v e  m a l i n g e r i n g  is i n v o l v e d .  A n y  e m p l o y e e  w i t h  m o r e  c o n s e c­

u t i v e  s i c k  l e a v e  d a y s  t h a n  s p e c i f i e d  a b o v e  m a y  b e  r e q u i r e d  to  f u r n i s h  a 

d o c t o r ' s  c e r t i f i c a t e  t o  t h e  E m p l o y e r ,  c e r t i f y i n g  t h a t  the e m p l o y e e  w a s 

p h y s i c a l l y  u n a b l e  to p e r f o r m  his d u t i e s .  A n y  e m p l o y e e  w h o  a b u s e s  the s i c k -  

l e av e p r i v i l e g e  is s u b j e c t  t o d i s c i p l i n a r y  a ct io n.

In t h e  e v e n t  th a t a m e m b e r  of  the i m m e d i a t e  f a m i l y  (i.e. s p o u s e ,  c h i l d­

r e n  l i v i n g  at home, or m o t h e r  or fa th er , or  e i t h e r  s p o u s e  l i v i n g  in r e s i­

dence ) the  e m p l o y e e  w i l l  be a l l o w e d  si ck  l e av e  u p  t o  th e a m o u n t  he  has 

a c c u m u l a t e d .

3. T h e  e m p l o y e e  s h a l l  be a l l o w e d  t i m e  o f f  w i t h o u t  l o s s  of p a y  for t i m e  

sp en t o f f  t h e  job w h i l e  u n d e r  the  c a r e  o f  a d e n t i s t ,  fo r s u c h  t r e a t m e n t



cis p r o v i d e d  u n d e r  the h e a l t h  and w e l f a r e  plan. S u c h  ti me  o f f  s h a l l  te 

d e d u c t e d  f r o m  t h e  e m p l o y e e ' s  a c c u m u l a t e d  i c k - l e a v e  c r e d i t  a c c o u n t  in 

i n c r e m e n t s  of not less  t h a n  o n e  (1) h o u r  w i t h  a n i n i m u m  o f  t w o  (2) h o u r s  

for a n y  o n e  a p p o i n t m e n t .  T o  b e  e l i d i b l e  for s u c h  s i c k  l e a v e  pay, t h e  e m­

pl o y e e  s h a l l  n o t i f y  t h e  E m p l o y e r  not less t h a n  o n e  (1) d a y  in a d v a n c e  of  

s u c h  a p p o i n t m e n t .  H o w e v e r ,  in c a s e s  of emerciency, t h e  e m p l o y e e  n e e d  no t 

g i v e  n o t i c e  to t h e  E m p l o y e r ,  but  m u s t  s h o w  e v i d e n c e  of  s u c h  e m e r g e n c y  u p o n  

r e t u r n  t o  w o r k .  U p o n  c o m p l e t i o n  o f  s u c h  a p p o i n t m e n t  or  s e r i e s  o f  a p p o i n t­

me n t s ,  t h e  e m p l o y e e  s h a l l  p r o v i d e  the E m p l o y e r  w i t h  a d e n t i s t ' s  c e r t i f i c a t e ,  

in a f o r m  a c c e p t a b l e  t o  the E m p l o y e r ,  t h a t  s h a l l  c o n t a i n  th e  d a t e  a n d h o u r  

of w h e n  s u c h  a p p o i n t m e n t  or  s e r i e s  of a p p o i n t m e n t s  w e r e  s c h e d u l e d  a n d  c o m­

pl e t e d  .

4. In th e e v e n t  o f a d e a t h  in the  e m p l o y e e ' s  i m m e d i a t e  f am il y,  t h e e m p l o y e e  

sh al l b e  a l l o w e d  u p  to f i v e  (5) w o r k i n q  d a y s  o f f  w i t h o u t  lo s s of p a y — fr o m 

a n d  i n c l u d i n g  t he  d a t e  of d e a t h ;  to and i n c l u d i n g  t h e  d a t e  of  t h e  f u n e r a l —  

for  th e p u r p o s e  o f  a t t e n d i n g  th e f u n e ra l . I m m e d i a t e  f a m i l y  s h al l be d e f i n e d  

as s p o u s e ,  son, d a u g h t e r ,  m o t h e r ,  fa th er , s i s t e r ,  b r o t h e r ,  m o t h e r - i n - l a w ,

or f a t h e r - i n - l a w .  F u n e r a l - l e a v e  t i m e  s h a l l  be  d e d u c t e d  fr om  a c c u m u l a t e d  

si c k leave.

5. U o o n  the  d e a t h  o f an e m p l o y e e ,  a n y  u n u s e d  s i c k  l e a v e  b a l a n c e  s h a l l  be 

pa i d in c a s h  t o  his  b e n e f i c i a r i e s  at his r e g u l a r  p a y  rate.

1 4
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ARTICLE XX III

H E A L T H  A N D  S E C U R I T Y

1 .  T h e  A l a s k a  T r i  T r a d e s  P u b l i c  S e r v i c e  C o u n c i l  w i l l  a d v e r t i s e  f o r  b i d s  a  u n i l a t e r a l  

H e a l t h  a n d  W e l f a r e  p r o g r a m  f o r  t h e  e m p l o y e e s  u n d e r  t h e i r  c o n t r a c t  w h i c h  w i l l  b e c o m e  

e f f e c t i v e  o n  J u l y  1 ,  1 9 7 6 .



WAGE GROUP IA / /  -ST*

9910

9930

9311
9321
9331
9341
9351
9511

Airport Maintenance Foreman 
Engineering Technician VIII 
Occupational Safety Compliance Officer

VAGE GROUP I /■ /

Highway Maintenance Foreman 
Automotive Shop Foreman 

p^if^Building Maintenance Foreman 
‘̂E q u i p m e n t  Operator Foreman 

Electrician Foreman 
Electronic Technician Supervisor 
Engineering Technician VII

/A3Z WAGE GROUP II 7*“ /,

9312
9332
9342
9512
9522
9532
9542

9323
9353
9363
9373
9333
9513
9523
9533
9543
9553
9563
9573
9533

9324
9334
9354
9354
9374
9384
9394
9514
9524

9534
9544
9554
9564

-  Highway Maintenance Foreman 
Maintenance Mechanic 
Electrician
Aircraft Sheet Metal Mechanic 
Engineering Technician VI 
Safety Consultant 
Electronic Technician

WAGE GROUP III

Mechanic Leadman 
■ Equipment Operator 
Heavy Duty Mechanic 
Driller 
Trades Leadman 
Cook IV
Engineering Technician V  
Materials Lab Technician III 
Partsman II 
Stationary Fireman III 
Aircraft Mechanic 
Party Chief
Traffic Control Technician

9. —  WAGE GROUP IV +  / / *

Mechanic
—  Maintenance Man
—  Equipment Operator 

Plumber
Driller
Painter
Carpenter
Stationary Fireman II 

“ Ins trurrentman 
-• Inspector III
~  Highway Engineering Technician V
—  Materials Lab Technician II 

Storekeeper III
Sign Painter

it1
4

O
3

0 0
28 21

.J2. T74L .— /

33 30
9 9

15 15
1 1
4 3
4 4
0 0,

4 Z

38 34
31 29
17 15
1 1
1 £>

17 17

fa*-'

13
286
70
2
1
8
9
3
5
1
3
7
0

13
238
64
1
1
8
0
0
5
1
3
2
0

- O S 33 C

58 52
80 75

111 73
0 0
4 1
5 2
5 3

13 11
11 3

114 26
23 6
7 4
3 3

43.4- ZS"?



9. Z ~ MAGE GROUP V  + J ,/S~

9335 —  Maintenance Man
9355 -  Equipment Operator
9375 Driller
9515 —  Engineering Technician IV

- Insptector II
9525 —  Highway Engineering Technician IV
9535 Houskeeping Supervisor
9545 • Partsman I

MAGE GROUP VI

9356 . —  Equipirent Operator
9396 f —  Labor Foreiran I
9516 Cook III
9526 Electronic Technician Assistant
9536 — Materials Lab Technician I
9546 Storekeeper II
9556 Head Chairman
9566 ''roundsman Supervisor

OZ MACS GROUP VII - r/ . ' S

9327 Equipirent Serviceman
9357 —  Equipment Operator
9397 Tracies Helper
9517 Cook II
9527 —  Engineering Technician III

*- Inspector I
9537 Equipment Dispatcher
9547 Groundsman
9557 —  Highway Engineering Technician III
9567 • Materials Lab Technician Aide II
9577 Stockhandler
9557 Rear Chairman
9597 Laundry Supervisor

' ISO  MAGS GROUP VIII +/ . 'z~

9398 Laborer
9518 Building Custodian
9528 Storekeeper I
9538 Assistant Groundsman
9548 Custodial. Worker II
9558 Laundry Worker II
9568 Housekeeping Aide III

70S WAGE (TROUP IX V-//.T

9509 Cook I
9529 Clothing Clerk
9549 —  Engineering Technician II
9559 -  Highway Engineering Technician II
9579 Senior Food Service Worker
9589 —  Materials Lab Technician Aide I
9599 Janitor





Reg. A l l o c a t i o n  $ 1 . 5 4  x 32 x 195 0 = $ 9 6 , 0 9 6
Reg. F i l l e d  $1.54- x 2 4  x 19 50  = $7 2 , 0 7 2

O v e r t i m e  A l l o c a t i o n  $ 1 . 5 4  x 1 . 5  x 32 x 223 = $ 1 6 , 4 8 5
O v e r t i m e  F i l l e d  $ 1 . 5 4  x 1. 5  x 24 x 223  = $ 1 2 , 3 6 4

W . G , I A  I n c r e a s e  $ 1 . 5 4 / h r .  P o s i t i o n s  3 2  E m p . 2 4

W . G . 1 I n c r e a s e  $1 .45/hr. P o s i t i o n s 6 6 Emp. 62

$ 1 .45  x 66 x 
$ 1 .45  x 62 x

; 19 50  = 
; 1950  =

$186, 615
$ 1 7 5 , 3 0 5

$ 1 .4 5 x 1.5 
$ 1 . 4 5  x 1.5

x 66 x 
x 62 x

22 3 = $3 2, 012  
2 2 3  = 30, -7 2

W.G. II I n c r e a s e  $1. 36/hr. P o s i  tions 1 0 5 Emp. 96

$ 1 . 3 6  x 105 
$ 1 . 3 6  x 96  x

x 1950 
19 5 0 =

= $ 2 7 8 , 4 6 0
$2 5 4, 592

$ 1 . 3 6  x 1.5  
$1.36 x 1.5

x 105 .
x 96 x

223 = $47, 
223 =

767
4 3 , 6 7 3

W . G . III I n c r e a s e  $1. 2 7 / h r P o s i t i o n s 40S Emp. 3 3 1

$1.27 x 408 
$1 .2 7 x 336

x 1950 
x 1950

= $ 1 , 0 1 0 , 4 1 2
$ 8 3 2 , 1 0 4

$1.27 x 1.5 
$1 .2 7 x 1.5

x 408 x 
x 336 x

223 = $ 1 7 3 , 3 2 5  
223 = 142 ,73 f

W . G . IV I n c r e a s e  $1. 1 8 / h r Po si  ti ons 434 Emp 259

$ 1.1 8 x 434 
$ 1.1 8 x 259

x 1950 
x 1950

= $ 9 9 8 , 6 3 4
$ 5 9 5 , 9 5 9

$1.18 x 1.5  
$ 1. 18  x 1.5

x 434 x 
x 2 59 x

223 = $ 1 7 1 , 3 0 5  
22 3 = 1 0 2 , 2 3 0

W.G. 
W . G . 
W.G. 
W . G . 
W . G .

V
VI
VII
VIII
IX

I n c r e a s e  $1.
II
II
li
II

1 5 / h r .
II
II
II
II

P os i ti ons
II
II
II
II

152
70

23 6
112
1 9 6

Emp. 60 
» 42 

" 74 
72 
64

\\. G . X I n c r e a s e  $1. 1 5 / h r Po si tions 

To ta l =

12 4

890

E m p .111 

Total = 423

$1 .1 5 x 890 x 1950  = $ 1 , 9 9 5 , 3 2 5
$ 1. 15 x 423 x 19 5 0 = $ 9 4 3 , 5 7 8

$ 1 .1 5 x 1. 5  x 890 x 223 = $ 3 4 3 , 3 5 4
$ 1 .1 5 x 1.5  x 423 x 223 = 1 6 3 , 1 9 0



J a n u a r y  1, 1 9 7 6  to d a n u a r y  1, 1 9 7 7  

T otal Wa ge  C o s t / Y e a r  1 9 7 6

Posi tions E m p l o y e e s

W.G. IA R.T $ 9 6 , 0 9 6 $ 7 2, 07 2
0.T 1 6 , 4 8 5 1 2 , 3 6 4

W.G. I R.T 18 6, 615 1 7 5 , 3 0 5
0.T 32,012 30,072

W.G. II R.T 2 7 8 , 4 6 0 2 5 4 , 5 9 2

O.T 4 7, 7 6 7 43 , 67 3

W.G. Ill R.T 1 , 0 1 0 , 4 1 2 8 3 2 , 1 0 4
O.T 1 7 3 , 3 2 5 1 4 2 , 7 3 8

W.G. IV R.T 9 9 8 , 6 3 4 5 9 5, 95 9
O.T 1 7 1 , 3 0 5 1 0 2 , 2 3 0

W.G. V to R.T 1 , 9 9 5 , 8 2 5 9 4 8 , 5 7 8

W.G. X O.T 3 4 3 , 3 5 4 163,190
$ 5 , 3 5 0 , 2 9 0 $3,372 ,877

H e a l t h  I n c r e a s e  of 1 8 £ / R e g u l a r  H ou r

To tal

R e g u l a r  Time  

O v e r t i m e

P o s i t i o n s  1935

1 9 3 5  x 1950 x 0 . 1 8  = $ 6 7 9 , 1 8 5  
1 2 0 1 x 1950 x 0 . 1 8  =

1 9 3 5  x 223 x 0 . 1 8  = $ 77 ,67 1
1201 x 223 x 0 . 1 8  =

E m p l o y e e s  1201

$4 2 1, 55 1

T O T A L  COST $756, 856

4 3 , 2 0 9

$ 4 6 9 , 7 6 0

5 , 3 5 0 , 2 9 0  x 1 . 2 3 %  for b e n e f i t s  = $ 6 , 5 8 0 , 8 5 7  B u d g e t



A M M U A L  S A L A R Y

W.G. I A 1 2 . SO x 195 0 = $2 4 9 60 year
14. 34- x 19 50 = 27 963 year
1 2 . 5 0  x 1.5 x 223  = 4 202 year
1 4 . 3 4  x 1.5 x 22 3  = 4 797 year

W.G. I 1 2 . 0 6  x 1950  = 23 517 year
1 3 .5 1 x 19 5 0 = 26 345 yea r
1 2 . 0 6  x 1.5 x 223 = 4 035 year
1 3 .5 1 x 1.5 x 223  = 4 520 year

W.G. II 11 . 32 x 1950  = 22 0 7 4 ye a r
1 2 . 6S x 19 5 0 = 24 726 year
11. 38 x 1.5 x 2 2 3  = 3 787 year
1 2 . 6 9  x 1.5 x 223 = 4 2 42 year

W.G. Ill 10. 53 x 195 0 = 20 631 year

1 1 . 3 5  x 1950 = 23 108 year

1 0 . 5 3  x 1.5 x 223 = 3 540 year
1 1 . 9 5  x 1.5  x 223 = 3 964 ye ar

W.G. IV 9 . 5 4  x 1950  = 19 188 year
11 .02 x 1950 = 21 489 year
9 . 8 4  x 1. 5 x 223 = 3 292 year

1 1 . 0 2  x 1.5 x 223  = 3 687 year

W.G. V 9 . 2 0  x 1950 = 17 9 40 year
1 0 . 3 5  x 1950 = 20 183 year
9. 20  x 1.5  x 223 = 3 07 8 yea r

1 0 . 3 5  x 1.5 x 223 = 3 463 year

W.G. VI 8 . 5 6  x 1950 = 16 692 year
9.71 x 1950 = 18 935 year
8 . 5 6  x 1.5 x 223 = 2 8 6 4 year
9.71 x I..5 x 223 = 3 2 48 year

W.G. VII 8 . 0 3  x 1950 = 15 659 year
9 . 1 9  x 19 50  = 17 901 year

8. 03  x 1. 5 x 223 = 2 687 year
9. 1 9 x 1. 5 x 223 = 3 071 year

W.G. VIII 7. 5 0 x 1950 = 14 62 5 year
8 . 65 x 1950 = 16 686 year

7. 50 x 1. 5 x 22 3 = 0 509 year
8 . 6 5  x 1.5 x 223 = 2 89 4 year

W.G. IX 7 . OS x 1950 = 13 806 year

8. 2 3 x 1950 = 16 0 49 year
7 . OS x 1.5 x 223 = 2 369 yea r

8. 23  x 1.5 x 223 = 2 753 year

W.G. X 6 . 4 4  x 19 50 = cavVotliu.K. _ 12 558 year

7. 59  x 19 50 = “ 14 801 year
6 . 4 4  x 1 . 5  x 223 = 2 1 5 5 yea r

7. 59  x 1.5 x 22 3 = 2 518 year



A r t i c l e  X I I I

1. A. as p e r  p r e s e n t  c o n t r a c t .

B. e f f e c t i v e  d a t e  J a n u a r y  1 , 1 9 7 6 ,  $ 1 . 1 5  or 1 2 % w h i c h e v e r  
is g r e a t e r ,  to be a p p l i e d  to w a g e  g r o u p s  1 A  t h r u  10.

3ob C l a s s i f i c a t i o n s ,  as p e r  p r o p o s a l  d a t e d  O a n u a r y  IS, 1 9 7 6 .

( c o p y  a t t a c h e d )

1. C. r e m o v e  l a s t  two s e n t e n c e s  in p r e s e n t  c o n t r a c t  l a n g u a g e .

2. as p e r  p r e s e n t  c o n t r a c t  l a n g u a g e .

3. S e r v i c e  B o n u s .  An E m p l o y e e  w i t h  s e v e n  (7) y e a r s  of c o n t i n u o u s  
s e r v i c e  w i t h  t h e  E m p l o y e r  s h a l l  be p a i d  an a d d i t i o n a l  t w e n t y

(20£) c e n t s  p e r  h o u r  for e v e r y  c o m p e n s a b l e  h o u r .

An E m p l o y e e  w i t h  e i g h t  (8) y e a r s  of c o n t i n u o u s  s e r v i c e  w i t h  
th e  E m p l o y e r  s h a l l  be p a i d  an a d d i t i o n a l  f o r t y  (400) c e n t s  

p e r  h o u r  f o r  e v e r y  c o m p e n s a b l e  h o u r .

An E m p l o y e e  w i t h  n i n e  (9) y e a r s  of c o n t i n u o u s  s e r v i c e  w i t h  

the E m p l o y e r  s h a l l  be p a i d  an a d d i t i o n a l  f i f t y  (500) c e n t s  

p e r  h o u r  for e v e r y  c o m p e n s a b l e  h o u r .

4-. p r e s e n t  c o n t r a c t  l a n g u a g e .

5. S u b s i s t a n c e ,  p r e s e n t  c o n t r a c t  l a n g u a g e ,  w i t h  t h e  r e m u n e r a t i o n  
r a i s e d  to $ 2 . 4 0  p e r  d a y  a n d  a j o i n t  s t u d y  m a d e  o f  a l l  i l ­

l u s t r a t i v e  p l a c e  n a m e s .

6. P r e m i u m  pay.

A. 1., as p e r  p r e s e n t  c o n t r a c t  l a n g u a g e .
2., as p e r  p r e s e n t  c o n t r a c t  l a n g u a g e .
3., as p e r  p r e s e n t  c o n t r a c t  l a n g u a g e .

B. S h i f t  d i f f e r e n t i a l ,  as p e r  p r e s e n t  c o n t r a c t .

C. H a z a r d o u s  pay, as p e r  p r e s e n t  c o n t r a c t .  S t u d y  to be 
m a d e  as to p r e s e n t  p r a c t i c e  fcr s a f e t y  a n d  p o s s i b l e  

i m p r o v e m e n t s .

7. L i e n  c l a u s e ,  as p e r  p r e s e n t  c o n t r a c t  l a n g u a g e .



J a n u a r y  2 2 ,  1 9 7 6

P a g e  2

3. P r o b a t i o n a r y  p e r i o d ,  as p e r  p r e s e n t  c o n t r a c t  l a n g u a g e .

9. T e m p o r a r y  e m p l o y e e s ,  as p e r  p r e s e n t  c o n t r a c t  l a n g u a g e .

10. P e r m a n e n t  p a r t  t i m e  e m p l o y e e s ,  a s  p e r  p r e s e n t  c o n t r a c t  
l a n g u a  g e .

11. O m i t  c a s u a l  e m p l o y e e .

12. I n t e r m i t t e n t  e m p l o y e e ,  as p e r  p r e s e n t  c o n t r a c t  l a n g u a g e ,  
w i t h  a d d i t i o n  of the " i n t e r m i t t e n t  e m p l o y e e  m a y  be u s e d "  

f o r  s n o w  r e m o v a l .

13. T r a i n e e  or A p p r e n t i c e s h i p ,  a s  p e r  p r e s e n t  c o n t r a c t  l a n g u a g e .

14. L o n g e v i t y ,  as p e r  p r e s e n t  c o n t r a c t  l a n g u a g e .

A r t i c l e  XXV

1. Sick l e a v e  - f u n e r a l  l e a v e ,  as p e r  p r e s e n t  c o n t r a c t ,  w i t h
t h e  a d d i t i o n  "at the t i m e  o f  r e t i r e m e n t  a n d / o r  e m p l o y m e n t  
t e r m i n a t i o n ,  a l l  u n u s e d  s i c k  l e a v e  s h a l l  be p a i d  in c a s h  

to t h e  E m p l o y e e " .

2. a s  p e r  p r e s e n t  c o n t r a c t  l a n g u a g e .

n e w  p a r a g r a p h ,  s e r i o u s  i l l n e s s  to i m m e d i a t e  f a m i l y ,  as 
p e r  l a n g u a g e  s u b m i t t e d  by t h e  u n i o n .

3. as p e r  p r e s e n t  c o n t r a c t  l a n g u a g e .

4. as p e r  p r e s e n t  c o n t r a c t  l a n g u a g e .

5. as p e r  p r e s e n t  c o n t r a c t  l a n g u a g e .

A r t i c l e  X X I I I

H e a l t h  a n d  S e c u r i t y .  T h e  p r e s e n t  h e a l t h  a n d  s e c u r i t y  p r o g r a m
w i l l  be i n c r e a s e d  as p e r  the f o l l o w i n g  a t t a c h e d  s c h e d u l e .



L e a v e  M e c h a n i c  as is. 
C l o t h i n g  C le rk (from W.G. 
D r i l l e r  II
Drop E q u i p m e n t  S e r v i c e m a n now  to W.G. VI

S C H E D U L E

To co ver  the 2 0 %  c o - i n s u r a n c e  f e a t u r e s  n o w  p a r t  of the
comp rehen sive m e d i c a l  p r o g r a m .  $ 9 . 5 5

To e l i m i n a t e  the $50 .0 0 per  p e r s o n ,  3 s e p a r a t e  pe r 
family, d e d u c t i b l e  n o w  p a r t  of the c o m p r e h e n s i v e  
m e d i c a l  p r o g r a m $1 2 . 6 0

To c o ve r the 2 0 %  c o - i n s u r a n c e  f e a t u r e  w h i c h  no w a p p l i e s  
to c h i r o p r a c t i c  c o v e r a g e  (item //I a s s u m e s  the c h i r o p r a c t i c  
b e n e f i t  w o u l d  r e m a i n  at 2 0 %  c o - i n s u r a n c e ) .

To c o ve r the 2 0 %  c o - i n s u r a n c e  f e a t u r e  of  the A udi o 
b en e f i  t .

$ .25 

$ .10

To i n c o r p o r a t e  De n t a l  c o v e r a g e  at U. C.R . in lieu of 
the c u r r e n t  s ch e d u l e ,  all o t h e r  f e a t u r e s  to re m a i n  
in effect. $ 3 .3 3

To i n c o r p o r a t e  V i s i o n  c o v e r a g e  at U.C.R. in lieu of 
the c u r r e n t  sc he d u l e ,  e x c e p t  that p a y m e n t  for f r a m e s  
w o u l d  be l i m i t e d  to $ 3 5 . 0 0  e v e ; y  two y e a r s . $2 .85

J O B C L A S S I F I C A T I O N S  - J a n u a r y  16, 1 9 7 6

A i r p o r t  M a i n t e n a n c e  F o r e m a n  to c o v e r  all a i r p o r t s  
a p p l i c a b l e .
All O . S . C . O .  type c o n s u l t a n t s  i n t o  the c o m p l i a n c e  
defini t i o n .
Drop F o r e m a n  a n d / o r  l e a d m a n  for O . S . C . O .

No c h a n g e  in p r e s e n t  c on t ra ct .

*D rop  M e c h a n i c  L e a d m a n  (to r e m a i n  in W.G. III). 
*Drop P a r ty  Chief.

T r a f f i c  c o n t r o l  t e c h n i c i a n  to be m o v e d  from  
W.G. III.
E l e c t r o n i c  T e c h n i c i a n  ( a u t o m o t i v e  - n ew  c l a s s i f i c a t i o n )  
* A i r c r a f t  M e c h a n i c  - l e a v e  in W.G. Ill

W.G. Ill *D rop all on H i g h w a y  T e c h n i c i a n s ,  E n g i n e e r i n g  
T e c h n i c i a n s ,  I n s p e c t o r s .  P a r t y  Chief, In s t r u -  
me nt ma n,  Hea d C h a i n m a n ,  R e a r  C h a i n m a n ,  M a t e r i a l  
Labs T e c h n i c i a n  Aid and M a t e r i a l  Lab s T e c h n i c i a n

M a i n t e n a n c e  Man II (moved fr o m W.G. IV) 
D r il le r III



S C H E D U L E  
P a g e  2

M a i n t e n a n c e  Man I
D ri lle r I
G r o u n d s m a n  S u p e r v i s o r  - m o v e from W.G. VI
B u i l d i n g  C u s t o d i a n  II - m o v e from W.G. VIII

E l i m i n a t e  L a b o r e r  F o r e m a n
E q u i p m e n t  S e r v i c e m a n  - m o v e from VII
* Drop G r o u n d s m a n  - l e a v e  in VII
* Drop H o u s e k e e p e r  Ai d e III - l e a v e  in VIII
*In spec tor I

W.G. VII

W.G. VIII *Drop H o u s e k e e p e r  Ai de  II

W.G. IX

W.G. X Drop C u s t o d i a l  W o r k e r  I

* Th e re s hall be a joi nt study on all o f th ese pos i ti ons wi th
the resu Its b e i n g  pla ced befo re the resp e c t i v e ba r gainin g t e a m s
for the nego t i a t i o n s of 1977 Agr ee men t . It is th e i n te n ti on s
of b o th the State and Tri Tra de s to use this i n fo rma tion f or
the purp o se of a p p r o p ria tely pla cing the se cla ssi f i c a t i o ns in
the cor r e ct wage grou p s .

*»
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J a n u a r y  2 3 ,  1 9 7 6
H A N D  D E L I V E R E D

T h e  H o n o r a b l e  H u g h  M a l o n e ,  C h a i r m a n  
H o u s e  F i n a n c e  C o m m i t t e e  
S t a t e  o f  A l a s k a  
J u n e a u ,  A l a s k a  9 9 8 0 1

D e a r  R e p r e s e n t a t i v e  M a l o n e :

T h e  f o l l o w i n g  i s  i n f o r m a t i o n  y o u  h a v e  r e q u e s t e d  f r o m  A . P . E . A . :

A m o u n t  n e e d e d  t o  f u n d  t h e  c o s t  o f  l i v i n g  d u e  o n  8 / 1 6 / 7 5 :  $ 8 1 3 , 7 0 0 . 0 0
I n t e r e s t  c o m p u t e d  a t  6 %  p e r  a n n u m
P e r i o d  o f  t i m e  c o v e r e d  ( u n p a i d ) :  8 / 1 6 / 7 5  t o  2 / 1 6 / 7 6  =

$ 4 , 0 6 8 . 5 0  p e r  m o n t h  o r  T O T A L  $ 2 4 , 4 1 1 . 0 0

T h e  A l a s k a  P u b l i c  E m p l o y e e s  A s s o c i a t i o n  h a s  r e q u e s t e d  i n t e r e s t  o n  t h e  
a m o u n t  d u e  A l a s k a ' s  S u p e r v i s o r y  p e r s o n n e l  o n  A u g u s t  1 C ,  1 9 7 5  b e c a u s e :

1 .  T h e  1 9 7 4  c o s t  o f  l i v i n g  i n c r e a s e  w a s  1 4 . 3 % .
2 .  T h e  a d m i n i s t r a t i o n  p r o j e c t e d  o n l y  a n  8 . 9 8 %  c o s t  o f  l i v i n g  f o r

1 9 7 5 ,  d e s p i t e  t h e  p e n d i n g  p i p e l i n e  i m p a c t .  T h e  a d m i n i s t r a t i o n ' s  
p r o j e c t i o n  wa s  v e r y  u n r e a l i s t i c .

3 .  T h e  S u p e r v i s o r s '  c o n t r a c t  wa s  s i g n e d  i n  t i m e  f o r  t h e  L e g i s l a t u r e  
t o  f u l l y  f u n d  t h e  S u p e r v i s o r s '  c o s t  o f  l i v i n g ,  u n l i k e  o t h e r  
u n i o n  c o n t r a c t s .  T h a t  i s  p e r h a p s  v/hy A . P . E . A .  h a s  r e q u e s t e d  
i n t e r e s t  a n d  p e r h a p s  o t h e r  u n i o n s  h a v e  n o t .  M o r e o v e r ,  t h e  
L e g i s l a t u r e  i n t e n d e d  t o  f u l l y  f u n d  t h i s  c o n t r a c t .

4 .  T o  m a i n t a i n  t h e  i n t e g r i t y  o f  t h i s  c o n t r a c t  a n d  t o  m a k e  A l a s k a ' s
S u p e r v i s o r y  p e r s o n n e l  w h o l e ,  i n  t e r m s  o f  t h e  m o n e y  d u e  t h e m ,
we  b e l i e v e  t h a t  t h i s  r e q u e s t  f o r  i n t e r e s t  i s  o n l y  p r o p e r .  ~ 
O t h e r w i s e ,  t h e  a d m i n i s t r a t i o n  w o u l d  b e  u n d e r  n o  p a r t i c u l a r  
e x i g e n c y  t o  s e e  t h a t  f u t u r e  c o n t r a c t s  a r e  p r o p e r l y  f u n d e d .

I  w a n t  t o  t h a n k  y o u  M r .  C h a i r m a n ,  a n d  t h e  o t h e r  m e m b e r s  o f  y o u r  c o m m i t t e e ,  
f o r  y o u r  c o n s i d e r a t i o n .  I f  I  c a n  p r o v i d e  t h e  c o m m i t t e e  w i t h  a n y  f u r t h e r  
i n f o r m a t i o n ,  p l e a s e  d o n ' t  h e s i t a t e  t o  c o n t a c t  m e .

E x e c u t i v e  D i r e c t o r
A l a s k a  P u b l i c  E m p l o y e e s  A s s o c i a t i o n

EWF:am

A N C H O R A G E  F I E L D  O F F I C E  
9 0 9  W  9 t h . S T R E E T .  S U I T E  12' 

A N C H O R A G E .  A L A S K A  9 9 3 0 1  
T E L E P H O N E :  ( 9 0 7 )  2 7 4 . 1 6 8 8

F A I R B A N K S  F I E L D  O F F I C E  
1514 C U S H M A N .  S U I T E  2 0 6  
F A I R B A N K S .  A L A S K A  9 9 7 0 1  

T E L E P H O N E :  ( 9 0 7 )  4 5 6  5 4 ) 2

J U N E A U  F I E L D  O F F I C E  
1 3 0  S E W A R D  S T R E E T . ' - U I T E  5 0 9  

J U N E A U . A L A S K A  9 9 8 0 1  
T E L E P H O N E :  0 0 7  1 5 8 6  2 3 3 4



E M P L O Y E E S  B Y  B A R G A I N I N G  U N I T  
A N D  F U N D I N G  S O U R C E

N u m b e r  o f  
E m p l o y e e s

Confidentia l Employees 120

G e n e r a l  G o v e r n m e n t  4 , 8 8 0
G e n e r a l  F u n d  3 , 8 1 9
I n t e r n a t i o n a l  A i r p o r t  R e v e n u e  F u n d  1 3 8
H i g h w a y  W o r k i n g  C a p i t a l  F u n d  1 6
T e a c h e r s '  R e t i r e m e n t  S y s t e m  8
P u b l i c  E m p l o y e e s  R e t i r e m e n t  S y s t e m  9
A g r i c u l t u r a l  R e v o l v i n g  F u n d  2
V e t e r a n ' s  R e v o l v i n g  F u n d  2 7
F I C A  F u n d  R e s e r v e  A c c o u n t  2
S u r p l u s  P r o p e r t y  R e v o l v i n g  F u n d  R e s e r v e  A c c o u n t  3
S e c o n d  I n j u r y  F u n d  R e s e r v e  A c c o u n t  2
S i c k  a n d  D i s a b l e d  F i s h e r m e n ' s  F u n d  R e s e r v e  A c c o u n t  2
D o n a t e d  C o m m o d i t i e s  H a n d l i n g  F e e  R e s e r v e  A c c o u n t  2
F e d e r a l  P r o g r a m  R e c e i p t s  5 0 0
C a p i t a l  I m p r o v e m e n t  P r o g r a m s  3 5 0

S u p e r v i s o r y  8 3 5
G e n e r a l  F u n d  5 5 5
I n t e r n a t i o n a l  A i r p o r t  R e v e n u e  F u n d  1 1
H i g h w a y  W o r k i n g  C a p i t a l  F u n d  M
F e d e r a l  P r o g r a m  R e c e i p t s  44
C a p i t a l  I m p r o v e m e n t  P r o g r a m s  2 1 1

L a b o r ,  T r a d e s  a n d  C r a f t s  ( T r i - T r a d e s )  1 , 5 4 9
G e n e r a l  F u n d  8 4 4
I n t e r n a t i o n a l  A i r p o r t  R e v e n u e  F u n d  1 3 5
F i s h  a n d  G a m e  F u n d  2
H i g h w a y  W o r k i n g  C a p i t a l  F u n d  1 9 3
F e d e r a l  P r o g r a m  R e c e i p t s  6 1
C a p i t a l  I m p r o v e m e n t  P r o g r a m s  3 1 4
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IN THE SUPERIOR COURT FOR THE STATE OF ALASKA 
FIRST JUDICIAL DISTRICT AT JUNEAU 

ALASKA PUBLIC EMPLOYEES ASSOCIATION,
P l a i n t i f f ,

v s .

ANDREW S.  WARWICK i n  h i s  c a p a c i t y  
a s  Commis s i one r  o f  A d m i n i s t r a t i o n ;
PATRICK L. HUNT i n  h i s  c a p a c i t y  a s  
D i r e c t o r  o f  D i v i s i o n  o f  P e r s o n n e l ,
Depa r tmen t  o f  A d m i n i s t r a t i o n ;  and 
t h e  STATE OF ALASKA,

D e f e n d a n t s .
C. A. No. 75 -3 85

DEFENDANTS' ANSWERS TO 
PLAINTIFF'S INTERROGATORIES

P u r s u a n t  to C iv i l Ru l e 33, d e f e n d a n t s  a n s w e r  p l a i n­

tiff's I n t e r r o g a t o r i e s  to d e f e n d a n t s  as follows:

1. 'What was the t o t al  s u m  a p p r o p r i a t e d  to f u n d  the

c o n t r a c t  a n d  o v e r  w ha t p e r i o d  of time does the a p p r o p r i a t i o n  

ex te n d?
/

ANSWER: T h e  f o l l o w i n g  a m o u n t s  r e p r e s e n t  a n  i n c r e a s e

in costs  of the A P E A  contra ct s.  The base w a g e  co sts we re  

i n c l u d e d  in the g e n e r a l  a p p r o p r i a t i o n  b i l l  (ch. 209, SLA  1975) 

a n d  w e r e  not b r o k e n  out so as to s p e c if y  costs.

S u p e r v i s o r s : FY 75 —  $ 1 , 5 1 0 , 8 0 0  (ch. 26, SLA 1975);

FY 76 - $ 2 , 7 8 9 , 8 0 0  (ch. 141, SLA 1975).

G e n e r a l  G o v e r n m e n t : FY 75 - $ 4 , 2 2 8 , 4 0 0  (§ 3, ch. 139,

S L A  1975); FY 7 6  - $ 1 3 , 1 9 6 , 4 0 0  (§ 3, ch. l4l, S LA  1975).

2. (a) H o w  m u c h  of the a p p r o p r i a t i o n  has a l r e a d y

b e e n  spent?

(b) H o w  m u c h  has b e e n  spent on s a la r ie s?

(c) H o w  m u c h  has b e e n  spent on b e n e f i t s ,  i t e m i z i n g  

the a m o u n t  spent for ea c h  be ne fi t  c a t e go ry ?

(d) H o w  m u c h  has b e e n  spent for o t h e r  p u rp o se s , 

s p e c i f i c a l l y  d e s i g n a t i n g  ea c h ot h er  p u r p o s e  an d  a m o u nt ?
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ei th er  been e xp en d ed ,  o b l i g a t e d  or lapsed, C o st s  for FY 76 to 

D e c e m b e r  31, 197 5 ca nn ot be e x a c t l y  d e t e r m i n e d  b e c a u s e  p a y m e n t s  

to e m p l o y e e s  are not s e p a r a t e d  as to w h a t  p a r t  of the p a y m e n t  is 

for base w a g e s  b e f o r e  the new c o n t r a c t  and w h a t  p a r t  is the 

re su lt  of the in cr ease. D e c e m b e r  31, 1975 is the e n d  dat e for 

t hese c a l c u l a t i o n s .  C e r t a i n  a s s u m p t i o n s  m a y  be m a d e  that w o u l d  

a l l o w  a p p r o x i m a t i n g  the costs. The a s s u m p t i o n s  u s e d  in d e t e r­

min i n g  the e x p e n d i t u r e  of the a p p r o p r i a t i o n  r e s u l t i n g  f r o m  the 

in c re a se  are:

A . S u p e r v i s o r s :

(1) A s s u m e  that a m o un ts  p a i d  for last 6 m o n t h s  of 

c al e n d a r  1975 are e q u i v a l e n t  to 1/2 of f i s c a l  1976. Th i s  is not 

st ri c tl y  true b e c a u s e  of a 2-week pa y  lag b u t  s h o u l d  be v e ry  

clo se to the a c t u a l  costs.

(2) A s s u m e  that the a m o u n t s  c u r r e n t l y  b e i n g  p a i d  to 

s up e rv i s o r s  c o n s i s t  of ba s e  pay + 1 5% b a s i c  s a l a r y  i n c r e a s e  +

1% COL A w h i c h  b e g a n  A u g u s t  16, 1975* Thus, s ince A u g u st  16th,

4.5 (months) X m o n t h l y  costs X 13.90455 ( p o r t i o n  of  cu rr ent 

sal ary cost s r e l a t e d  to i n c r e a s e  f r o m  c o n t r a c t )  e q u a l s  the 

i n c r ea s e r e l a t e d  to the c o n t r a c t  f r om  A u g u s t  16 to D e c e m b e r  31, 

1975. A s s u m e  that the m o n t h l y  cost b e f o r e  A u g u s t  16 was eq ual 

to the c u r r e n t  m o n t h l y  cost d i v i d e d  by 1.01 to a c c o u n t  for

the A u g u s t  1 6 t h  COLA. Thus, the cost for t h e  p e r i o d  July 1 

t h r o u g h  A u g u s t  l 6 t h  is e q u i v a l e n t  to 1- 1/ 2 (months) X m o n t h l y  

cost X 13.0435? ( p o r t i o n  of  cu rr en t s a l a r y  c o s t s  r e l a t e d  to 

i nc r ea se  f r o m  contr ac t) .

(3) A s s u m e  that e m p lo y er  b e n e f i t  costs fa ll  e q ua l ly 

over the y e a r  a nd  that the rate of 1855 is r e p r e s e n t a t i v e .  The 

rate now b e i n g  p a i d  is 215? (35? a d d e d  by l a t e r  l e g i s l a t i o n )  c a l­

culated  as fol lows:

- 2 -  ‘
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iM,

F I C A  5.00
P u bl i c E m p l o y e e s  R e t i r e m e n t  8.32 
H e a l t h  I n s u r a n c e  5.08
P u bl i c L i a b i l i t y  .50
W o r k m e n ' s  C o m p e n s a t i o n  .90
A c c i d e n t  and B o n d i n g  .10
T e r m i n a l  L ea v e 1.10

2 1 . 0 0 $

rhis ra te  is an a v e r a g e  ra te  u s e d  f or  a l l  state e m p l o y e e s  a nd 

ioes not d i r e c t l y  r e l a t e  to p a r t i c u l a r  b a r g a i n i n g  u n i t s  b e c a u s e  

Df d i f f e r e n t i a l s  in a v e r a g e  pay. Since a n  a v e r a g e  r a t e  o f  18$ 

•/as used for the j u s t i f i c a t i o n  of the s a l ar y  a p p r o p r i a t i o n ,  it 

Ls us e d  in the c a l c u l a t i o n  of costs.

(4) A s s u m e  all s u p e r v i s o r s  are p e r m a n e n t  e mp l o y e e s ,  

wit h a low rate of turnover. .

B. G e n e r a l  G o v e r n m e n t ;

(1) A s s u m e  that a m o u nt s p a i d  for last 6 m o n t h s  of 

c a l e n d a r  1975 are e q u i v a l e n t  to 1/2 of f i s c a l  1976. Th i s  is not 

s t r ic tl y  true b e c a u s e  of a 2 - w e e k  pay lag but s h o u l d  be  ver y 

close to the a c t u a l  costs.

(2) A s s u m e  that the amou n t c u r r e n t l y  b e i n g  p a i d  to 

g e n e r a l  g o v e r n m e n t  e m p l o y e e s  c o n si s ts  of the b a s e  p a y  pl u s 9$. 

T he re fo re, 6 (months) X curr en t  m o n t h l y  cost X 8 .257$  (portion  

of cu rr e nt  s alar y costs r e l a t e d  to i n c r e a s e  f r o m  c o n t r ac t) 

equ als the cost to date for FY 76.

(3) A s s u m e  that b e n e f i t s  fall e q u a l l y  o v e r  the ye ar 

at the rate of 18$. (see S u p e rv i so r s) .

(4) A s s u m e  that the t e m p o r a r y  s a la ry  p a y m e n t s  a re  10$ 

of the t ot a l s a l a r y  payment.

(5) A s s u m e  that h o l i d a y  p a y  for t e m p o r a r y  e m p l o y e e s

is 2$.

B as e d on these a s su m p t i o n s ,  the f o l l o w i n g  a n s w e r s  are a p p r o­

priate w i t h  r e s p e c t  to FY 76:

2. (a) S u p e r v i s o r s : $1,567**100 (see A t t a c h m e n t  1)

- 3- .
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G e n e r a l  G overnm ent $ 3 , 8 3 3 , 0 0 0  ( s e e  A t t a c h

ment 2).
2. (b) S u p e r v i s o r s : $1,328,300 (84.746# o f  t o t a l )

G en e r a l  Gove rnmen t : $3,285,500 (93.462# o f
t empo r a r y  p o s i t i o n  c o s t s ;  84.745# o f  pe rmanen t  p o s i t i o n  c o s t s ) .

2. (c)  B e n e f i t s :  s ee  a s s um p t i o n s  f o r  b e n e f i t s  above
S u p e r v i s o r s : $239,100 (15.254# o f  t o t a l ) .
G en e r a l  Gove rnmen t : $547,500 (6.538# o f

t empo r a r y  p o s i t i o n  c o s t s ;  95.254# o f  pe rmanen t  p o s i t i o n  c o s t s ) .
2. (d) None.

S u p e r v i s o r s : I n c r e a s e d  c o s t s  r e l a t e d  t o  t h e
S u p e r v i s o r s  c o n t r a c t  have  been i n c u r r e d  a s  a r e s u l t  o f  t h e  
i n c r e a s e  ( p r i m a r i l y  p e r  d i em c o s t s )  t h a t  were r e q u i r e d  by t h e  
c o n t r a c t .  However ,  i t  i s  v i r t u a l l y  i m p o s s i b l e  t o  p r o v i d e  d e t a i l e d  
c o s t i n g  o f  t h e s e  i t e m s .  Fo r  ex amp le ,  t h e  a p p r o p r i a t i o n  r e q u e s t  
f o r  p e r  d i em i n c r e a s e s  was made f o r  a l l  emp lo yee s  and was no t  
s p e c i f i c a l l y  t i e d  t o  t h e  a p p r o p r i a t i o n  f o r  FY 76 n o t e d  i n
r e s p o n s e  t o  q u e s t i o n  no.  1 a bov e .  T h e r e f o r e ,  f o r  p u r p o s e s  o f
t h e s e  c a l c u l a t i o n s  we w i l l  assume t h a t  no o t h e r  c o s t s  were p a i d  
f rom t h e  s u p e r v i s o r s  a p p r o p r i a t i o n  o t h e r  t h an  s a l a r i e s  and bene ­
f i t s .

Genera ] ,  Gove rnmen t : I n c r e a s e d  c o s t s  r e l a t e d  t o
G en e r a l  Government  emp loyees  have been  i n c u r r e d  f o r  I t em s  o t h e r  
t h a n  s a l a r i e s  and b e n e f i t s  b u t ,  a s  i n  t h e  S u p e r v i s o r  s i t u a t i o n ,  
i t  wou l d  be v i r t u a l l y  im p o s s i b l e  t o  c a l c u l a t e  t h e s e  c o s t s .  T h e r e ­
f o r e  f o r  p u r p o s e s  o f  t h e s e  c a l c u l a t i o n s  we w i l l  assume t h a t  no 
c o s t s  o t h e r  t h a n  s a l a r i e s  and b e n e f i t s  have  been p a i d .

3. (a) How does  th e  a d m i n i s t r a t i o n  p ropo s e  t o  spend
t h e  r e m a i n i n g  p o r t i o n  o f  th e  a p p r o p r i a t i o n ?

ANSWER: S u p e r v i s o r s : The r e m a i n i n g  p o r t i o n  o f  t h e
a p p r o p r i a t i o n  f o r  S u p e r v i s o r y  Employees  w i l l  be u s e d  t o  pay s a l -
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a r y  and b e n e f i t  i t em s  now b e i n g  p a i d  and t o  pay up t o  an a d d i ­
t i o n a l  1% COLA e f f e c t i v e  F e b r u a r y  16, 1976.

G en e r a l  Gove rnmen t : The r e m a i n i n g  p o r t i o n  o f  t h e
a p p r o p r i a t i o n  f o r  G en e r a l  Government Employees  w i l l  be u s e d  t o  
pay s a l a r y  and b e n e f i t  i t em s  now b e i n g  p a i d  and t o  pay t h e  9% 

ad vance  on i n f l a t i o n  f o r  c a l e n d a r  1976 p r o v i d e d  by c o n t r a c t  and 
f unded  by t h e  l e g i s l a t u r e .  S i n c e  t h e  l e g i s l a t u r e  f u n d e d  pay b i l : .  
a t  93%  o f  e s t i m a t e d  c o s t s  b e c a u s e  v a c a n c i e s  e x i s t e d  i n  t h e  u n i ­
v e r s e  o f  p o s i t i o n s  and a d i s p r o p o r t i o n a t e  s h a r e  o f  t h e  v a c a n c i e s  
a r e  i n  t h e  G en e r a l  Government U n i t ,  i t  c o u l d  p o s s i b l y  be 
n e c e s s a r y  t o  r e a l l o c a t e  f u n d s  t o  t h e  S u p e r v i s o r  s e t t l e m e n t  t o  
f u n d  i t em s  now b e i n g  p a i d .  The l e g i s l a t u r e  e s t i m a t e d  v a c a n c i e s  
i n  t h e  S u p e r v i s o r  U n i t  a t  a h i g h e r  l e v e l  t h a n  a c t u a l l y  e x i s t s .

3. (b) V/hat c o n t r a c t  i t em s  does  t h e  a d m i n i s t r a t i o n
i n t e n d  no t  t o  p r o v i d e  o r  pay f o r  and o v e r  wha t  p e r i o d  o f  t ime?

ANSWER: U n t i l  a d d i t i o n a l  a p p r o p r i a t i o n s  a r e  p r o v i d e d
by th e  l e g i s l a t u r e  t h e  a d m i n i s t r a t i o n  does  n o t  i n t e n d  t o  pay f o r  
i n c r e a s e s  i n  pay r e s u l t i n g  f rom Consumer P r i c e  I n d e x  I n c r e a s e s  
i n  Anchorage  f o r  1975 wh i ch  e xc eed  t h e  l e v e l  (9%)  u s e d  i n  c a l ­
c u l a t i n g  t h e  f u n d i n g  p r o v i d e d  by t h e  l e g i s l a t u r e  f o r  FY 76.

3. (c) Does t h e  a d m i n i s t r a t i o n  i n t e n d  t o  pay i n t e r ­
e s t  on mon ie s  no t  p a i d  on t ime?

ANSWER: I n t e r e s t  payment s  w i l l  be made o n l y  f o r  t h o s e
I t em s  i n  t h e  c o n t r a c t s  wh i c h  s p e c i f i c a l l y  s t a t e  t h a t  I n t e r e s t  
w i l l  be p a i d .

3. (d) W i l l  t h e  sums p ropo s ed  t o  be s p e n t  by t h e  *
a d m i n i s t r a t i o n  e x h a u s t  t h e  e n t i r e  a p p r o p r i a t i o n  o r  w i l l  any 
amount be l e f t  u n sp en t  ( s t a t i n g  th e  e x a c t  amoun t ,  i f  any)?

ANSWER: S u p e r v i s o r  c o s t s  w i l l  e x c e e d  t h e  amount s
a p p r o p r i a t e d .  G en e r a l  Government c o s t s  w i l l  e x c e e d  t h e  amount s  
a p p r o p r i a t e d .

-5- •



(a) How much o f  an a p p r o p r i a t i o n  w i l l  be n e c e s s a r y  
t o  comp le t e  f u n d i n g  o f  th e  c o n t r a c t ?

ANSWER: Assuming  s p e c i f i c  a p p r o p r i a t i o n s  f o r  a l l
i n c r e a s e d  c o s t  i t e m s ,  t h e  f o l l o w i n g  a p p r o p r i a t i o n s  w i l l  be 
n e c e s s a r y  t o  c omp l e t e  f u n d i n g  o f  t h e  c o n t r a c t :  S u p e r v i s o r s  -
$1,431,100; G e n e r a l  Government - $33319j 100.

4. (b) How was t h e  amount i n  (a) c a l c u l a t e d ?
ANSWER: The f i g u r e s  i n  t h e  r e s p o n s e  t o  q u e s t i o n  no.  4

(a) were a c h i e v e d  by s u b t r a c t i n g  c a l c u l a t e d  I n c r e a s e d  c o s t s  f rom 
t h e  amount a p p r o p r i a t e d  f o r  FY 76. See A t t a c hm en t s  1 and 2.

4. (c)  What c o s t  o f  l i v i n g  a d j u s tm e n t  was u s e d  i n  t h e
c a l c u l a t i o n  i n  (a) and (b) above?

ANSWER: The above c o s t  o f  l i v i n g  a d j u s t m e n t s  a r e  b a s e d
upon ou r  r e v i s e d  e s t i m a t e s  o f  14$ f o r  t h e  Consumer P r i c e  I n d e x  
change f o r  Anchorage  f o r  1975.

5. (a) How was t h e  sum o r i g i n a l l y  a p p r o p r i a t e d  t o
f und  t h e  c o n t r a c t  c a l c u l a t e d ?

ANSWER: The amounts o r i g i n a l l y  c a l c u l a t e d  f o r  t h e  cos';
o f  t h e  c o n t r a c t s  were b a s e d  upon th e  f o l l o w i n g  i n c r e a s e s  i n  
c o s t :

S u p e r v i s o r s :
Base pay i n c r e a s e  15%
COLA Augu s t  16, 1975 1%
COLA F e b r u a r y  16, 1976 1%
B e n e f i t s  18$

G e n e r a l  G o v e r n m e n t :

COLA a d v a n c e ,  c a l e n d a r  '75 9I
COLA a d v a n c e ,  c a l e n d a r  '76 9%
B e n e f i t s  18$

5. (b) Did t h e  a d m i n i s t r a t i o n  b e l i e v e  t h e  sum a pp r o ­
p r i a t e d  wou l d  f u n d  t h e  c o n t r a c t  f u l l y ?

ANSWER: Yes ,  b u t  s p e c i f i c  l e g i s l a t i o n  was r e q u e s t e d
t o  a u t o m a t i c a l l y  a p p r o p r i a t e  a d d i t i o n a l  f u n d s  I f  r e q u i r e d  f o r
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c o s t - o f - l i v i n g  i n c r e a s e s .
5. ( c)  Who made t h e  c a l c u l a t i o n  i n  p a r t  (a) above?
ANSWER: R on a l d  B. L i n d ,  Depu ty D i r e c t o r ,  D i v i s i o n  o f

Budge t  and Management .
5. (d) Are t h e r e  w r i t t e n  r e c o r d s  o f  how t h i s  c a l c u l a

t i o n  was made? I f  so v/ho made t h o s e  r e c o r d s  and  who p r e s e n t l y  
ha s  c o n t r o l  o f  them?

ANSWER: W r i t t e n  r e c o r d s  a r e  a v a i l a b l e  i n  t h e  D e p a r t ­
ment o f  A d m i n i s t r a t i o n  and c o p i e s  have been  g i v e n  t o  t h e  
a t t o r n e y  r e p r e s e n t i n g  APEA.

5. (e)  ( i )  What d i d  t h e  a d m i n i s t r a t i o n  e s t i m a t e  t h e
c o s t  o f  l i v i n g  i n c r e a s e  wou ld  be o v e r  t h e  p e r i o d  c o v e r e d  by t h e  
a p p r o p r i a t i o n ?

ANSWER: Anchorage Consumer P r i c e  I n d e x  p e r c e n t a g e
change s  f o r  c a l e n d a r  1975 was e s t i m a t e d  a t  9%.

5. (e) ( i i )  What c o s t  o f  l i v i n g  a d j u s tm e n t  was u s e d
i n  mak ing  t h e  c a l c u l a t i o n  i n .  (a) above?

ANSWER: 9% change i n  t h e  Consumer P r i c e  I n d e x  f o r
Ancho r a g e .

5. (e)  ( i i i )  How d i d  th e  a d m i n i s t r a t i o n  make t h e
e s t i m a t e s  i n  p a r t s  ( e ) (1)  and ( i i )  above?

ANSWER : The a d m i n i s t r a t i o n  u s e d  t h e  r a t e  a g r e e d  by
APEA and t h e  s t a t e  a s  t h e  a c c e p t e d  e s t i m a t e  f o r  p r e p a y i n g  i n f l a ­
t i o n  i n  t h e  G en e r a l  Government c o n t r a c t .

5. (e)  ( l v )  Was t h e  c o s t  o f  l i v i n g  a d j u s t m e n t  used'
i n  p a r t  ( i i )  above u s e d  u n i f o r m l y  by t h e  a d m i n i s t r a t i o n  i n  c a l ­
c u l a t i n g  t h e  c o s t  o f  l i v i n g  i n c r e a s e  f o r  o t h e r  s i m i l a r  p u rpo s e s?  
I f  n o t ,  p l e a s e  s t a t e  v/hat o t h e r  c o s t  o f  l i v i n g  e s t i m a t e s  were 
u s e d  and f o r  wha t  p u r p o s e s .  I f  s o ,  g i v e  p a r t i c u l a r  e x amp l e s .

ANSWER: Ye s ,  t h e  r a t e  s e t  i n  ( 5 ) ( e ) ( i l )  above  was
u s e d  u n i f o r m l y  i n  t h e  Communi ty C o l l e g e  T e a c h e r s  c o n t r a c t  and

-7- •
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b o t h  b a r g a i n i n g  u n i t s  o f  APEA.
5. (e) (v)  What c o s t  o f  l i v i n g  a d j u s t m e n t  was u s e d

i n  f u n d i n g  t h e  c o n t r a c t  f o r  communi ty c o l l e g e  t e a c h e r s ?
ANSWER: 9%.
6. I f  any o f  t h e  f i g u r e s  p r o v i d e d  i n  a n sw e r  t o  t h e  

above q u e s t i o n s  i s  an e s t i m a t e  r a t h e r  t h an  an e x a c t  f i g u r e :
(a) P l e a s e  s t a t e  why e x a c t  f i g u r e s  a r e  n o t  a v a i l a b l e .  
ANSWER: A l l  s a l a r y  c o s t  c a l c u l a t i o n s  a r e  e s t i m a t e s

b e c a u s e  t h e  s t a t e  a c c o u n t i n g  s y s t em  does  no t  s p e c i f i c a l l y  accumu 
l a t e  s a l a r y  i n c r e a s e  c o s t s  s e p a r a t e l y  f rom b a s e  s a l a r y  c o s t s .

6. (b) P l e a s e  show e x a c t l y  how t h e  e s t i m a t e d  f i g u r e s  
were c a l c u l a t e d  and s t a t e  a l l  a s s um p t i o n s  u s e d  i n  mak in g  t h e  
c a l c u l a t i o n s .

ANSWER: See a s s um p t i o n s  i n  r e s p o n s e s  t o  q u e s t i o n  n o s .
2 and 4 a s  we11 a s  A t t a c hmen t s  1 and 2.

7. With reference to the "frozen salary arbitration" 

which took place on March 7, 1975, list the names of all members 

of the General Government Unit who have been refused the wage 

increases of Article XXI of the 197^ General Government A g r e e­

ment on the S t a t e’s theory that their salaries were frozen.

ANSWER: C r a i g  B r a c k e n ,  Mary P. D a v i s ,  M a r g u e r i t e
K i n g ,  R i c h a r d  G i l d ow ,  D a v i d  C o r r ,  James A. N e l s o n  and Deborah 
M cM u l l i n .

DATED t h i s  ^  day o f  J a n u a r y ,  1976, a t  J u n e a u ,
A l a s k a .

Rona l d  B. L i n u  
Depu ty  D i r e c t o r  
Depa r tmen t  o f  A d m i n i s t r a t i o n

Sand ra  H. W i t h e r s  
Labo r  R e l a t i o n s  A n a l y s t  
Depa r tmen t  o f  A d m i n i s t r a t i o n
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STATE OF ALASKA )
: s s .

FIRST JUDICIAL DISTRICT )
RONALD B. LIND,  b e i n g  f i r s t  d u l y  swo rn ,  on o a t h ,  

d e po s e s  and s a y s :
I  am t h e  o f f i c e r  r e s p o n s i b l e  f o r  i n f o r m a t i o n  s u ch  ad 

r e q u e s t e d  by p l a i n t i f f ' s  i n t e r r o g a t o r i e s  numbers  1 t h r o u g h  6. 
The a n sw e r s  g i v e n  t h e r e t o  a r e  a c c u r a t e  and c o r r e c t  t o  t h e  b e s t  
o f  my i n f o r m a t i o n  and  b e l i e f .

Rona l d  B. L i n d  
SUBSCRIBED and SWORN t o  b e f o r e  me t h i s  day o f

J a n u a r y ,  1976.

STATE OF ALASKA )
s s .

No t a r y  P u b l i c ,  S t a t e ,  of ,  A l ask :  
My commis s i on  exp i res-

Y > \  '  ■)
Mi l l  ||M''

FIRST JUDICIAL DISTRICT )
SANDRA H. V/ITHERS, b e i n g  f i r s t  d u l y  swo rn ,  on o a t h ,  

d epo s e s  and s a y s :
I  am t h e  o f f i c e r  r e s p o n s i b l e  f o r  i n f o r m a t i o n  s u c h  a s  

r e q u e s t e d  by p l a i n t i f f ' s  i n t e r r o g a t o r y  number 7. The an swe r  
g i v e n  t h e r e t o  i s  a c c u r a t e  and c o r r e c t  t o  t h e  b e s t  o f  my i n f o rm a ­
t i o n  and b e l i e f .

Sand ra  H. W i t h e r s  
SUBSCRIBED and SWORN t o  b e f o r e  me t h i s  

J a n u a r y ,  1976.
day o f  

1 < *

) /

No ta ry  P u b l i c ,  S t a t e  o f /A l a s k f .  
My comm is s i o n  e x p i r e s  : C/jrfi/?)

/1 l
■lnull'
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S U P E R V I S O R S

E a r n i n g  Repo r t  T o t a l  
L e s s :
C a p i t o l  Improvement  P rog .  

Highways 
P u b l i c  Works

O p e r a t i n g  S a l a r y
Mon th l y  S a l a r y

B e n e f i t s  18%
T o t a l  Mon th l y  Cos t

S a l a r y  I n c r e a s e s  
Cos t  b e f o r e  12 8/16 (1903.4) X 13.0432 X 1-1/2 months 

a f t e r  8/16-12/31 1908.4 X 13-90453 X 4.5 months 
Cos t  i n c u r r e d  t h r o u g h  12/31

P r o j e c t e d  Cos t s
Base S a l a r y  (1908.4) (13*904/0 X 6 months 

Aug 16 COLA t o  52 (1908.4) X 42 X 10.5 months
1 . 0 2

Feb 16 COLA a t  32 (1908.4) (1.05) (32) (4.5 months
1 . 0 1

T o t a l  Cos t  o f  C o n t r a c t  
A p p r o p r i a t i o n  
Unfunded

J u l y - D e e . 
1975 

( $ 0 0 0 1s )

$13,212.8

3.234.5 
274.7

3.509.2
9.703.6 

4-6
1.617.3 

291.1
1,908.4'

373.4
1,194.0
1.567.4

1,592.1
793.6
2 6 7 . 8

2,653.5

4,220.92,789.8
1,431.1

A T T A C H M E N T  1



GENERAL GOVERNMENT

J u l y - D e e .
1975 

( $ 0 0 0 1s )

E a r n i n g  R e p or t  T o t a l  $ 4 2 , 8 0 5 . 5

L e s s :
C a p i t a l  Imp. Prog.

H i g hw ay s  3 , 2 5 5. 7
Pub li c Works 699.1

O p e r a t i n g  S alary 3 8 , 8 5 0 . 7
4-6

M o n t h  S al a ry  To t al  6 , 4 7 5 . 1

E s t i m a t e  102 T e m p o r a r y  
902 P e r m a ne n t

T e m p o r a r y  P e r m a n e n t

S a l a r y  647.5 5 , 8 2 7 . 6
B e n e f i t s  Tern. 7.252 - Perm. 182 45.3 1 . 04 8. 9
T o t a l  M o n t h l y  Sal ar y In c lu d e Ben ef i ts  6 9 2 . 8  6 , 8 7 6 .5

I n c r e a s e d  costs to date
S al ar y  X 8.257 X 6 m on th s  343.2 3 , 40 6 .7

P a y m e n t  of H o l i d a y  for t e m p o r a r y  est 2% 8 3 .1

426.3 3,4 06 .7
C o st s  i n c u r r e d  t h r ou gh  1 2/ 31 3 , 8 3 3 . 0

P r o j e c t e d  Costs
C o n t i n u a t i o n  of 92 343.2 3 , 4 0 6. 7
A d d i t i o n a l  92 J a n u a r y  1, 1976

(6 9 2 .8)(92) (6 mo nt hs )  374.1
(6 8 7 6 .5)(92)(6 mont hs ) - 3 , 7 1 3 . 3

P a y m e n t  of Holi d ay  Pay 22 99.3  -_
A d d i t i o n a l  Cost of Items Now

B e i n g  Pa id  816.6 7 , 1 2 0 . 0

Est. of 142 I n cr ea se in CPI for 
A n c h o r a g e

(6 9 2 .8 )( 5 2 )(6) + (6 9 2 .8)( 1 .0 9 )(5 2 )(6) 434.3
(6 8 7 6 .5)(52)(6) + (6 8 7 6 .5 ) (1 •0 9 ) (52)(6) 4 ,3 1 1 . 6
T o t a l  E s t i m a t e  of It e m  to be Paid 1,250 .9  1 1 , 4 3 1 . 6

1 2 , 6 8 2 . 5

T o t a l  Cost of Contract 1 6 , 5 1 5 . 5
A p p r o p r i a t i o n  1 3 , 1 9 6 . 4
U n f u n d e d  3 , 3 1 9 . 1

ATTACHMENT 2
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PREAMBLE

The Articles contained herein constitute an Agreement 
between t c State of Alaska, hereinafter referred to 
as the Employor, and the Confidential Employees'Association, 
hereinafter referred to as CEA.

WITNESSETH THAT

Wheroa3, tho parties have negotiated the terms and conditions 
of a collective bargaining agreement, hereinafter referred to 
as tho Agreement, relating to employees of the Employer 
•represented by tho CEA os defined in Article II of this Agreement 
snd to the saluries, wages, hours and other terms and conditions 
o£ employment of such employees and the parties desire to reduce 
cho Agreement to writing. Now therefore, in consideration of 
ths mutual promises hereinafter set forth tho parties hereto 
agree as follows:

ARTICLE 1

POLICY AND PURPOSE

The purpose of the Emplo., tr and tho CEA in entering into this 
Agreement is to set forth their Agreement on salaries, wages, 
hours of work, and other terms and conditions of omploymenc so 
as to promote orderly and peaceful relations with the employees, 
•:o achieve tho highest level of employee performance consistent 
with safety, good health, and sustained effort in tho best 
Lntsrcst of the State.

ARTICLE 2_

RECOGNITION

The Employer recognizes the CEA as the exclusive representative 
of all permanent, probationary, provisional and temporary 
employees in the Confidential Bargain .ng Unit and as the 
solo collective bargaining agent for the purpose of acting 
for the employees in negotiating salaries, wages, hours and 
other terns and conditions of employment.

The provisions of this Agreement c<->nsitutc tho solo 
procedure for tho processing and settlement of any dispute 
by an employee or CEA of alleged violation by tho Employer of 
this Agreement.

-1-



Tho Ctr.p3.oycr nay hire temporary employees for positions 
similar in duties and requirements to positionn in the 
bargaining unit. A temporary employee can be employed for 
nine (9) months or less in any twelve (12) month poriod. •
A temporary employee i3 not entitled to personal leave, 
holidays, health and accident insurance, retirement benefits 
or unit-voting privileges.

• ARTICLE 2 

" ‘ NONDISCRIMINATION '

I, The Employer will not-interfere with, restrain or 
coerce employees because of mcmbcrohip or lawful activity ■
in the CEA, nor for the purpose of discouraging membership 
in the CEA will i'. discriminate in respect to hire, tenure 
of employment or any term or condition of employment.

II. CEA agrees that there shall be no discrimination against 
any employee or CEA member because of race, religion, color, 
national origin, age, sox, handicap or political affiliation.

ARTICLE <1

CEA SECURITY

I. MEMDERSHIPi Employees covered under this Agreement 
will not be required to become a member of CEA as a condition of 
their employment, and there shall be no discrimination against 
an employee because of his membership or nonmembership in CEA. 
Employees may or may not join CEA at their discretion.

II. NEGOTIATIONS: The Employer will not negotiate or handle
grievances with any employee organization other than CEA with 
reference to terms and conditions of employment of employeen in the 
Confidential Unit. When individualo or organizations other 
than CEA request negotiations or handling of grievances, they 
will be advised by the Employer to transmit their request to CEA.

III. AGENCY SHOP: All employees shall, no a condition of
continued employment, either become a member of CEA and pay CCA 
due3 or pay an agency fee to CEA-equal to tho amount of CEA due 
assessed against all CEA members. Payment of CEA dues or agency 
fees shall commence within thirty (30) days after the cffcctivo 
date of this Agreement or within thirty (30) days aftor tho 
date of hiro, whichever is later. •

IV. CHECKOFF AND DEDUCTIONS: Employees who desire to hav
dues or fce3 deducted from their pay and have those funds paid t 
CEA Bhall authorize such payroll deductions by executing a check 
on a form supplied by .CEA. The President of CEA chall notify th 
Director of Personnel in writing of any decrease or increase in 
authorized dues or fees deductions. The Employer shall then mak 
appropriate changes in payroll deductions without further 
notice. Tho Employer shall remit the employee authorized 
deductions to the Treasurer of CEA by the thirtieth (30th) of 
the month following issuance of the payroll warrant, 
together with a list of tho names of the employees from 
whose pay the deductions were made.

V. LISTS: The Employer shall furnish to CEA a list of
employees and their addresses covered under the Agreement twice 
yearly at no cost to CEA. The Employer shall furnish to CEA 
lists of employees and their addresses at other reasonable times 
on request from CEA. CEA will pay the costs of such additional 
liots, CEA shall receive, without charge, a monthly computer 
printout which licts tho names of employees and which indicates 
whether or not an employed has a payroll deduction for dues or 
feea.

VI. MEETINGS: Where there is appropriate available mccti
space in buildings owned or leased by the Employer, this space m 
be used for meetings by CEA, provided that a request is approved 
in advance pursuant to tho rules of the department or agency 
concerned.

' VII. REPRESENTATIVES: CEA shall be allowed one (1)
representative for every twenty-five (25) permanent or probation 
employees or fraction thereof.

The CEA shall inform tho Director of Personnel in writing of the 
names of its representatives who arc accredited to represent it. 
The representative shall bo permitted reasonable time to present 
grlovcncca on the Employer's premises without loos of time or 
pay during their regular working hours.

-3-
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ARTICLE 5

CONCLUSION OF COLLECTIVE HARGAINING

It is understood tliat this Agreement contains tho agreement 
of tho parties as to all existing matters subject to collective’ 
bargaining during the life of this Agreement. However, nothing 
contained herein 3hull be interpreted as precluding tho right 
of tho parties by mutual agreement to negotiate on mattero 
which develop after entering into thi3 Agreement.

Any additions, deletions, or changes which are negotiated 
during the life of this Agreement shall be in the form 
of an addei.dum or memorandum of understanding and shall 
become a part of this Agreement.

ARTICLE 6

MANAGEMENT RIGHTS

It is recognized that the Employer retains tho right, except 
as otherwise provided in this Agreement, to manage the affairs 
of tho State and to direct its workforce. Such functions of 
the Employer include, but arc not limited to:

I. recruit, examine, select, promote, transfer 
and train employees of its choosing, and to determine the 
methods of such actions;

II, assign and direct the work; develop and modify 
class specifications as well as assignment of the salary range 
for each classification, and allocate positions to those 
classifications; determine the methods, materials and tools 
to accomplish tho work; designate duty stations and assign 
employees to those duty stations;

III, reduce the work force due to lack of work, funding 
or other cause consistent with efficient management; discipline, 
suspend, demote, or dismiss employees for just cause;

I'1, establish reasonable work rules; assign tho hours 
of work and assign employees to shifts of its designation.
All of the functions, rights, powers and authority of the 
Employer not specifically abridged, delegated or modified by 
this Agreement are recognized by CEA as being retained by the 
Employer.

-4-

ARTICLE 7

SUPERSEDING EFFECT OF- THIS AGREEMENT

If there is any conflict between the terms of this Agreement 
and any personnel memoranda or rules of the merit system, the 
terms of this Agreement shall supersede those memoranda or rules 
in their application to the bargaining unit.

ARTICLE 0 

' WORKING RULES

I. The normal work week shall consist of thirty-seven and 
one-half (37.5) hours, Monday through Friday, with due allowance 
for authorized holidays and leaves of absences with pay.

II. The parties agree to continue the Fair Labor Standards 
Act guidelines for determination of overtime eligibility of 
classified employees in the bargaining unit. With reference to 
tho employees not covered under the Fair Labor Standards Act the 
Employer agrees to comply with rule" promulgated under Personnel 
Rule 7.052. The Employer agrees that employees covered under the 
Fair Labor Standards Act shall be paid overtime for all work in 
excess of seven and ono-half (7.5) hours in any one day, and 
thirty-seven and one-half (37.5) hours in any one week Sunday 
midnight through Sunday midnight, at the rate of one and one-half 
(1.5) times the hourly base salary,

III. A lunch piriod of not less than thirty (30) minutes
or more than one (1) hours shall be allowed, at the discretion
of management approximately midway of each shift.

IV. All employees shall bo allowed one (1) relief break of
fifteen (15) minutes in duration during the first (1st) half of
a shift and of fifteen (15) minutes in duration during the second 
(2nd) half of the shift.

V. All hours worked on a holiday shall be considered as 
overtime hours. Employees eligible for overtime compensation in 
accordance with Section II above shall be compensated at tho rate 
of one and one-half (1.5) times the hourly base salary in addition 
to the applicable base salary for that holiday. Holidays recognized 
are:

A. Tho first of January - Hew Years Day
D. The 12th of February - Lincoln's Dirthday
C. Tho third Monday in February - Washington's Dirthd
D. The last Monday in March - Seward's Day



E. Tho last Monday in Hay - Mcmcr'*1 Day
F. The Fourth of July - Independence Day
C. Tho first Monday in September - Labor Day
H. The 18th of October - Alaska' Day
I. The 11th of November - Veterans Day
j. Tho fourth Thursday in November - Thanksgiving Day 
K, Tho 25th of December - Chriotmaa Day 
L. Every day designated by law, public proclamation 
by the President of tho United States or the 
Governor of the State as a legal holiday.

If a recognized holiday falls on Sunday then tho 
following Monday shall be a holiday and if tho 
recognized holiday falls on Saturday then the 
preceding Friday shall be a holiday.

VI. Compensable overtime'shall be distributed as equally
as is practical among employees in the same general classification
within'each department. A record of actual compenGati d overtime hour: 
worked by the employee will be maintained and made available for 
reasonable inspection by appropriate CEA representatives with prior 
approval of the employee.

VII. Employees who regularly work a swing shift beginning 
between 12:00 noon and 7:59 p.m. are entitled to a one-step 
increase over their normal pay. Employees who regularly, work a 
graveyard shift beginning between 8:00 p.m. and 3:59 a.m. are 
entitled to a two-step increase over their normal pay.

VIII. The parties recognize that it is necessary from
time to time to recall employees to the job outsido their normal
working hours. The parties agree that all hours worked outsido 
the scheduled shift as the result of recall, shall be considered 
overtime hours. All employees are subject to recall and CEA1 
specifically acknowledges that an employee obli ition exists.

IX. When employees are ordered to remain home, or 
periodically report their whereabouts and be available for immediate 
recall, their names shall be placed on a standby roster. An amount 
equal to ten (10) percent of seven and one-half (7.5) times the 
employee's hourly base salary will be paid to an employee who is 
assigned to a standby roster for each calendar day or portion of 
a calendar day of such assignment. The daily rate of compensation 
shall include geographic and shift pay as may be appropriate.

X. An employee required to work a double shift shall 
not be required to work in excess of sixteen (16) hour3 v/ithin 
one twenty-four (2d) hour period except in an emergency which has 
been caused by events beyond the control of the Employer.
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ARTICLE 9

PERSONAL LEAVE

It is understood that from and after the date of the signing 
of this Agreement personal leave shall be earned and used in 
lieu of all sick and annual leave except as specified in 
this Article. Employees who, as of. tho day prior to the signing
of this Agreement have annual leave earnings credited to their
State annual leave accounts shall, coincidential with the 
signing of thin Agreement, have the annual leave balances transfered 
to their personal leave account,

I. RATE OF ACCRUAL: An employee who has permanent and/or 
probationary status shall accrue personal leave as follows:

A. Two (2) working days for each full monthly 
pay period if the employee has less than two (2) 
years of service.

D. Two and one-quarter (2 1/d) working days for 
each full monthly pay period if the employee has
more than two (2) but loss than five (5) years
of service.

C. Two and one-half (2 1/2) working days for 
each full monthly pay period if the employee' has 
more than five (5) but less than ton (10) years 
of service,

D. Three (3) working days for each full monthly
pay period if the employee has more than ton (10)
years of service.

In determining years of service for the purpose of computing 
personal leave, all service with the Territory and State of 
Alaska is included.

II. CHANGES OF ACCRUAL RATE: All accrual rate changes
shall become effective the first day of the pay period following 
the pay period in whcih tho employee completes the service 
requirement and becomes eligible for the higher accrual rate.

III. SICK LEAVE RANK: Employees who, as of the day preceding
this Agreement have sick leave earnings credited to their State 
sick leave accounts, shall, coincidental with the signing of this 
Agreement have such earnings transferee! to a sick leave ban!:.

A. From tho date of signing of this Agreement 
until December 31, 1975, the employee may draw 
upon a maximum of fifteen (15) days or tho balance

7-



I
iii tlio nick lonvo account on cJnto of signing, 
whichever ia loco, fiucli leave io to be usod 
consistent with tho Personnel Rules governing 
the unci of uicl; leave.- Any unused-portion of • 
tho fifteen (l!i) days or lustier amount ahull bo 
roturneil to tho sick leave bank.

u. Thcro will bo no furthor additions to tho 
sick lonvo bank and the balance can bo authorized 
for use only for those purpoaos consistent with 
Torsonncl Rules regarding tho use of sick leavo 
and only after tho personal leavo bulanco has 
been exhausted.

IV. UTILIZATION AND DISPOSAL: Personal leave shall bo
used for any and all purposes for which sick and/or annual leavo 
bus heretofore boon used. Personal leave requests require the 
prior approval of tho supervisor except in the case of illness 
or injury to the employee. Employee requests shall be given full 
consideration and to the extent practicable approved. However, 
the parties agree that the final decision with regard to approval 
or disapproval of any request will be based on tho supervisor's 
evaluation of tho needs of the job. In an absence due to illness 
or injury, the supervisor may require a-physician's certificate.

Personal leave accrued but not used shall accumulate until 
separation, however, at least five (5) day3 of personal leave 
p.ust be used each full calendar year.

If the employee is denied tho use of these five (5) days, or a 
portion thereof, the employee shall be entitled to payment for 
the unused portion. This payment shall be at the rate of one 
and one-half (1.5) times his hourly rate and shall bo included 
in tho first (1st) regular monthly pay following the close of 
the calendar year in which the denial occurred. The period of 
time for which payment is made will be deducted from the personal leave 
balance. It io understood that should the employee take no action 
to schedule tho five (5) days leave tho State may direct that he 
take personal leave at any tine to sati-fy the five-day requirement.'

V. SEPARATION; An employee shall receive a lump-sum 
payment upon separation from State service. The lump-sum payment 
shall equal tho compensation that the employee would have received 
if he had remained in tho service until the expiration of the 
period of unused personal leave. The sick leave bank balance 
shall be automatically cancelled without pay.

VI. MOVEMENT FROM THE UNIT: If an employee transfers to a
position outside the bargaining unit without break in service, he 
shall bo credited with up to sixty (CO) days annual leave in his 
now position by virtue of transfer of personal leave earnings..
Any personal leave remaining after the transfer of sixty (GO) days 
to annual leave shall be transfered along with any banked sick 
leavo into the sick leave account in tho new position.

-8-

articm: 10

TIME OFT TO VOTE

The Employer shall provide reasonable and noeonsnry time off 
for employees covered by this Agreement to vote in local, 
municipal, borough, Stato, Federal, and special elections; 
provided that tho employee is unable, in the view of the Employer, 
to vote outside working hours.

ARTICLE 11 

DEMOTIONS,' SUSPENSIONS AND DISMISSALS

I. Demotions, suspensions of more than three (3) days and 
dismissals 3hall conform to applicable law and rules, provided 
that tho Employer shall normally furnish CEA and the employee 
with written notice thereof prior to taking any such action.

II. Employees shall not directly or indirectly exploit their 
connection viith the Employer through any outsido business 
activities. No employee shall disclose any confidential 
information pertaining to the Employer's business. Violation 
of this section shall be deemed sufficient cause for immediate 
disciplinary action.

ARTICLE 12 • ■ |1 ■ — — ■ ■ -

TRANSFERS, PROMOTIONS AND DEMOTIONS

I. An employee viho is refused certification from or to an 
eligible list or whose name is removed from an eligible list 
shall be notified of such action by written notice and 
explanation from the Division of Personnel for the reason of 
removal. An employee may have his name placed on the transfer 
list by submitting the proper forms to tho Division of Personnel; 
this does not necessitate the approval of the employee's supervisor.

II. An employee who has served ono-half (1/2) or more 
of the time required to be considered for his next merit increase 
step shall, upon promotion to a position in a higher salary range, 
have his new salary fixed at step A of higher range or such 
other step as will provide "an increase of two steps, whichever 
is greater,

III. An employee who is demoted for just cause or receives 
a voluntary demotion shall enter the new range at the same step 
as the step occupied in the higher range or at sue!; other atop 
approved by tho Director of Personnel,
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XV. Vacancies within the unit shall bo filled by promotions 
from within whenever practicable and in the boot interest of tho 
State and shall bo by competitive examination. In considering 
promotions, employee qualifications, performance record, length; 
of service, and conduct shall be evaluated.

ARTICLE 13 .

SETTLEMENT OF DISPUTES

There shall be no strikes, lockouts, or stoppages of work 
during the term of this Agreement,•it being tho intent 
of the Employer and the CEA that all disputes be settled 
in accordance with the provisions df this Agreement.

In handling a grievance or dispute, an employee may 
individually or with his representative present tho grievance 
or dispute'to the employee's supervisor. Tho supervisor 
shall give an answer within twenty-four (24) hours of 
presentation.

In the event the employee's grievance or dispute is not 
settled by the above procedure, or a controversy or dispute 
arises out of the interpretation of the Agreement a conference 
shall be arranged between the CEA and the Employer, each to 
appoint one (1) representative with full authority to settle 
such grievance, controversy or dispute.

In the event such representatives cannot agree within five (S) 
days the controversy or dispute shall be referred to a Doard 
of Arbitration to be composed of three (3) members: one
member to bo designated by the Commissioner of the Department 
of Administration; one member to be designated by the CEA; 
and the third member (not affiliated with the CEA and not 
employed by the State of Alaska) to be selected by tho first 
two P.) members. In the event that the first two (2) members 
cannot agree on a third within a period of seven (7) days 
they shall then jointly petition the United States Federal 
Mediation and Conciliation Service and request that a panel 
of five (S) qualified arbitrators bo designated from which, 
the third member shall be selected by alternately striking names 
from the panel; tho party demanding arbitration shall strike 
tho first name.

-10-

Thc award of the Board which shall be made within thirty (30) 
days shall be final and conclusivo and binding upon the 
Employer and tho CEA.

The Doatd shall not bo empowered to rule contrary to, to 
amend, to add to, or to eliminate any of tho provisions of 
this Agreement.

Expenses incident to tho services of the arbitrator shall be 
borne entirely as designated by tho arbitrator. The arbitrator 
shall assign such expenses to the losing party. If in the 
opinion of tho arbitrator neither party can be considered the 
losing party, then such expenses shall be apportioned as in 
the arbitrator's Judgment is equitable.

It is agreed that tho above procedure shall be tho sole method 
of settling disputes, differences ot controversies arising 
between CEA or an employee and tho Employer.
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ARTICLE 14 

CLASSIFICATION AND WAGES . .
I'ffcctivo 16 August, 107-1, tho following oonthly salary schedule is approved us 
llic basic pay plan for employees subject to this Acrcuncnt.

STEP
A

i» inn

ii

STEP

C

STEP

0
STEP

E

STEP

F
737

(LONCEV1TY. INCREMENTS OF FINAL STEP) 

J K L * M’ 
76S 795 325 • 856

737 760 784 813 843 875 903

737 760 734 808 834 865 898 931 966

760 734 802 834 860 888 921 956 991 1029

BPS S34 360 883 916 945' 981 1017 1056 1095

860 838 916 945 977 1003 1045 103S 112S 1168

9U» 915 977 100S 1041 1075 1116 1158 1201 1246

577 1003 1041 1075 1116 1158 1201 1246 1293 1342

134 1 1075 1116 1158 1201 1246 1293 1342 1392 144S

1116 1155 1201 1246 1293 1342 1392 1445 1499 1SSS

i:ci 1246 1293 1342 1392 1445 1499 1555 1613 1673

1495 1342 1392 1445 1499 15SS 16X3 1673 •1756 1801

1332 14-15 1499 1555 1013 1673 1736 1801 1869 1939

1493 1355 1613 1673 1736 1801 1S69 1939 2011 2037

1613 1673 1736 1001 1869 1939 2011 2007 •'2165 2246

1736 1801 ’369 1939 2011 2037 2165 2246 2331 2418

1850 1939 2011 2087 2165 2246 2331 2418 2508 2603

2011 7037 2165 2246 2331 2418 2508 2603 2700 2802

2105 2240 2331 2418 2503 2603 2700 2002 2907 3016

2551 2418 2503 2603 2700 2302 2907 3016 3128 ' 3246

2505 2603 2700 2802 2907 3016 3128 3246 3363 3494

2605 2700 2302 2907 5016 3128 3246 3368 3494 3625

2709 2802 2007 3016 3123 3246 • 3368 3494 3625, 3761

2802 2907 3016 3123 3246
 ̂ •

3368 3494 3625 3761

X. COST OP LIVING ADJUSTMENT: If tho Consumer Price 
Index for Anchorage, published by tho Bureau oi Labor Statistics, 
rises noro titan three (3) percent between 1 July, 1974, and 
31 Dccembor, 1974, the Employer shall adjust tho salary schedule 
of thin Article so that the basic pay plan shall bo increased 
effective 16 February, 1975, as shown below in tho Consumer 
Prico Index Table.

CONSUMER PRICE TNDEX TABLE

Consumer Price Index Salary Sc.icdulc
Anchorage Increase Increase

Percent Percent

at least 3.5% but less than 4.5%..................  1
at least 4.5% but less than 5,5%...........   2
at least 5.5% but less than 6.5%......................... 3
at least 6.5% but less than 7.5%......................... 4
at least 7.5% but less than 0.5%......................... 5
at least 0.5% but less than 9.5%......................... 6
at least 9.5% but less than 10.5%.................... ....7

If the Consumer Price Index increases 10.5% or more, the basic 
pay plan shall bo increased consistent with the above progression.
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II. PAY STEP DIFFERENTIALS DY GEOGRAPHIC AREASt Tho 
following pay step diffcrcntinls aro approved ao an amendmont •• 
to tho basic pay plan provided for in thiu Articlo. 1

rativo Houoo Election- Stops Abovo
Names , "  District Daaic Pay Plan

knn-Prince of Wales . 1..................   0
■11-1'c tersburg 2...........................   1

 3.......................................
 4...................................... 0

rait-Lynn Canal 5 .........  2
'a-Valdcz 6................    .....4
-Manilla 7.....   .1
age . 8.... 1......................... .....0

9.................................... 2
Cook Inlet 10....................... ............ 2

11.................................... 2
an Islands 12..... ;......     7
■1 Day 13............  7

14.................................... 8
Kuskokwim ' 15............................ ........9
^nks 16a (South of Arctic Circle)..........3
ukon 1Gb (North of Arctic Circlo).......... 9
-Kobuk 17..........  .*.......9

18.................................... 7
ampton 19................ ..............8
c Alaska.............    minus 6

The Election Districts used arc those designated by the 
Proclamation of Rcapportionmcnt Redistricting of December 7, 1961, 
and retained for the House of Representatives by proclamation 
of the Covcrnor September 3, 1965.

ARTICLE T5 

INSURANCE

Tho parties agree that all insurance programs now provided by the 
State for all employees will continue in effect.

It is further agreed that any additional insuranco programs 
developed for all employees during the term of this contract will 
he provided to Die Confidential Employees Association as part 
of this Agreement.

-14-
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ARTICLE 16

TRAVEL- AND PER DIEM

I. RASIC PER DIEMi

The Employer shall provide, as appropriate, tho following 
por diem alloviancoo for employees covered by this Agreement 
while traveling on official State business in accordance 
with the schedule below:

Per Diem Allowances 
For Employees who Obtain Overnight Lodging

House Steps Above Percent Short-Term** Long-Term
Election Basic Factor Per Diem Rate
Distrlctt Por Diem_________ •_____________Rate_____' (607. of Short-Term

0 * 0 100.00 535.00 521.00
1 0 100.00 35,00 21.00
4 0 100.00 35.00 21.00
8 0 100.00 35.00 21.00
2 1 103.75 36.00 21.60
3 1 103.75 36,00 21.CO
7 1 103.75 36.00 21.60
5 2 107.50 38.00 22.80
9 2 107.50 38.00 22,80

10 2 107.50 38.00 22.80
11 2 107.50 38.00 22.80
16-S 3 111.25 39.00 23.40
6 4 115.00 40.00 24.00

12 7 126.25 ' 44.00 26.40
13 7 126.25 44.00 26.40
10 7 126.25 44.00 26.40
14 8 130.00 46.00 27.60
19 8 130.00 46.00 27.60
15 9 133.75 47.00 20.20
16-N 9 133.75 47.00 28.20
17 9 133.75 47.00 28.20

The Election districts used ore those designed by the proclamation 
of Rcapportionmont Redistricting of December 7, 1961, and retained 
for the House of Representatives by proclamation of the Governor 
Coptcmbor 3, 1965.

-15-



II. NONCOMMERCIAL KATES: Noncummorc al rntoo lowor thun
those amounts sot forth in Section I may bo established in accord­
ance with the May 1970, provisions of Suction 7040.3 of tho ■ 
"State Administrative Manual". ' ’ I

III. RICHER KATES: Whenever the Commissioner of Admin-,
istration finds that tho rates set forth in Section I are not 
adequata to obtain lodging and meals in any community, he will 
increase the por diem allowance for that community.

IV. MEAL ALLOWANCES: A meal allowance will bo nllowod an
employee who is on travel status for at least three (3) hours: .

Time Meal Allowanco

Midnight to 10:00 A.M. Breakfast 52,50
30:00 A.M. to 3:00r.M. Lunch $3.50
3:00 P.M. to Midnight Dinner $G.OO

V. REIMBURSABLE TRAVEL EXPENSES: Whenever an employoe is 
required to change his place of residence becauso of a change of 
assignment, promotion or other reason related to his duties, 
he shall La reimbursed for transportation expenses as follows:

A. Tourist class airfare for the employee , 
and his dependents or cixtcen (10) cents per 
mile for driving each family-owned car which­
ever io used.

B. A standard per diem for tho employee, a $15 
per diem for his spouse, and a $10 per diem for 
each of his other dependents while enroute. Upon 
arrival at the new duty station, the employee, 
his spouse and his dependents are entitled to 
per diem at the same rate as for per diem while 
enroute for not more than ten (10) day3 while 
tho employee is seeking permanent housing.

C. When applicable, a ticket for transportation 
on tho State Ferry System.

D. The Employer may authorize tho payment of 
travel and per diem to secure housing prior to the 
change in duty'station. Such authorization, however, 
will be made only if the change in duty station
is at the request of tho Employer.

VI. KEIMDUKSAULE MOVINC EXPENSES: Employees: shall bo
reimbursed for moving expenses under Suction 7G7G (3) of tho 
"State Administrative Manual" at tho rate of sixteen (1G) cents 
por mile.

VII, PRIVATELY OWNED AUTOS: Under Section 7G22 of tho
"Stato Administrative Manual" employees shall bo reimbursed at 
tho rato of sixteen (16) cents por mile.

ARTICLE 17

LEAVE FOR NEGOTIATIONS

A maximum of six (6) employees v/ho are chosen or elected to 
represent employees covered under this Agreement will be 
considered in work status, during normal working hours, for 
onch day of travel to and from the place of bargaining and 
for each day spent in tho bargaining process.

ARTICLE 3_fl

PRINTING OF AGREEMENT

The Employer agrees to print and distribute copies of this 
Agreement at its own expense. Each employee covered under 
this Agreement shall receive one (1) copy and CEA Headquarters 
shall receive ton (10) copies.

ARTICLE 1£

PERSONNEL FILES

An employee will have access to his personnel file or files. 
Eeforc any notation derogatory to any employee is placed in 
his files the employee will be given a written statement of the 
notation. Secret files will not be kept on any employee.
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SAl'ETY EQUIPMENT

It shall not bo a violation of this Agreement nor groundQ 
for dismissal if on omployco rofuoca to work on an unsafe 
job, provided tho job io found to ba unsnfo by the Alaska 
Department of Labor. Any safety equipment required by 
AS 10.CO to make a job safe shall be supplied by tho 
Employer. Tho Employer shall abide by AS 10.60 otandards.

#

Disciplinary action shall not be taker, under thin Articlo 
until’ the Department of Labor has made a finding on 
safety. If the Department of Labor finds tho job to be 
safe, and in tho remote possibility that subsequent 
disciplinary action is taken, tho employee shall have 
recourse to the eGtablishod settlement of disputes procedure.

ARTICLE 21 

PARKING

Every effort will be made to provide reserved parking 
spaces for employees who are handicapped with respect to 
walking capability. If spaces are available, they will bo 
assigned as near as practical within close proximity to 
the employee's working area.. In those areas where the 
parking spaces are assigned specifically to the bargaining 
unit handicapped employees, the number and location of 
bargaining unit spaces will not be modified or changed before 
consulting with CEA.

ARTICLE 22_

RETIREMENT

Tiso Employer agrees that the retirement benefit formula 
shall bo two (2) percent for all service rendered. Theuo 
benefits shall be accorded to all employees already in 
retirement ctatus, v;ho would have been classified as 
confidential employees, and to all other members upon 
retirement. As to those employees already retired, tho 
two (2) percent formula benefits shall commence on 
1 July, 107'). Employed contributions oholl not bo 
increased.

-10-

AI1TICLE 22 . 

OUTSIDE CONTRACTING

It is tho policy of tho Employer that tho services of an 
outsido contractor will not bo utilized in any of the 
positions covered by this Agreement;

In no event shall employees be laid off and have their work performed 
by an outside contractor.

This policy shall not affect the right of the Employer to 
continue arrangements currently in effect.

' ARTICLE 21 

SAVINGS CLAUSE

I. In the event that now or hereafter there is any state or 
federal lav; or any directive, order,rule or regulation made 
pursuant thereto, which is in conflict with any provision 
or provisions of any agreement between the parties, the •• 
same shall supersede such provision or -provisions and 
thereafter shall govern and control the relations and conduct 
of the parties so long as such law, directive, order, rule 
or regulation shall remain in force and effect. In the 
event that this or any other agreement existing between 
the parties hereto, now or thereafter requires tho approval 
of any government authority before becoming effective, tho 
samo will and shall be subject to such approval, l-'urthcrmorc, 
it is mutually agreed that within thirty (30) calendar days 
after such provision or provisions become unlawful, the 
parties shall meet to discuss a modification of such 
provision or provisions to comply with the law. In all other 
respects, the provisions of this Agreement shall continue in 
full force and effect for the duration of this Agreement.

II. In tho event of any conflict between this Agreement and 
any Jaw, the tcrno of this Agreement nupornedo all laws,ruler,, 
regulations and ordoro in their application to tho bargaining 
unit,

-19



Wnlvort Tho pavtie.'i acknowledge that during tho negotiations which 
resulted in Uliiu Agreement., each hail thu unlimited right and 
opportunity to mako iltiiuaiidii and piopoaals with reupuefc to 
any subject or mat tor not: removed by law from’tho area of 
collective bargaining jnd that this AgrocntcnL is tho entire 
Aijieei'icnt and includes all collective negotiations during its 
term,

III. Ml’IIIT I'flltJCIPLKS: Tho parties agrou that it io their
nutuaL intont to strengthen tho merit prinoiplou in the bargaining 
unit and shall use all due diligence to maintain merit principles 
among the employees of the unit.

APTICf.ll 25>

T hai r ho

The employer and CFA agree that training programs shall 
bo ins’ej reted to help al l emp3r.yeen acquire tho knowledge, 
skills .mil attitudes needed r-. perform the work must 
effective ly co the end liiat there is increased oCiiciency, 
economy and capability for advancement.

Management Days: There shall be set usido two (2) days'each
year, to be selected by the Employer within the normal work 
week, lor till unit members to moist Cor the purpose of management 
training and fostering of improved management principles in 
the State System.

The agenda and content of such meetings shall be developed 
by the Employer and shall exclude CEA business.

ARTICLE 2_6

DURATION OF AGREEMENT

This Agreem.cf.t shall become effective upon tho date it has 
been signed by both parties and shall remain in effect until 
December 31, 1975. It shall be renewed from year to year 
unless either party gives written notice forty (40) to 
forty-five (45) days prior to December 31, 1975, or any year 
thereafter of its desire to amend or modify this Agreement.

Dy December 1, 197'!, the parties shall re-open negotiations 
relating to salaries, wagcs_ and fringe benefits.
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Signud tills / C_____ day of .'.C/ c /• • e   . , 1 9 7 4

at Juneau, Alaska

For the Confidential Employees Association:



Letter of Understanding No. 1 

between 

Gfto of Alaska 

and

Confidential Employees Association

It is mutually agreed by the Employer and the Association 
relative to Article 14, Classification & Wages, that as 
coon as practicable:

1. Tin-. State of Alaska will engage an independent 
consultant to conduct a study of all classification 
pay rates and individual positions within the 
bargaining unit represented by CEA. Such consultant 
will present a report of their recommendations to the 
Employer and the Negotiating Committee of CEA
with findings to be binding on both parties. It 
in understood that any modifications of the recommend­
ations of the consultant shall be mada only through 
mutual consent of the Employer and the negotiating 
tc.'ja of CEA.

2. The Employer shall select the consultant after con­
sultation with CEA, to perform the study and report.
A meeting will be scheduled with the Employer, 
consultant and -embers of the CEA Negotiating Committee 
for the purpose of discussion relative to the factoro 
to be considered during the process of such study
to provide the opportunity for the CEA Negotiating 
Committee to present their recommendations.

J. Should the job classifications expressly excluded
by the Labor Relations Agency relative to the formation 
of the bargaining unit be considered for inclusion 
in the existing unit during the life of this Agreement, 
a study of such jobs would be conducted at the time 
of inclusion in the unit.

;.y classification actions or salary range changes resulting 
ror tar findings of this classification study shall be effective 
July 1C, 1974. In eases of reclassification downward Personnel 
!ulc 9 02.352 shall apply.

'his Letter of Understanding io effective tho dnto of olgning.

'ov tlu*(Stnte of Alaska; Nor tho Confidont'Tal'-flmployces
/ Association.!.. '

'•mined iliir. day of , 1974, at Juneau, Alaska



K s '
? i  < v

Between

STATE OF  ALASKA 
DEPARTMENT O F  P U B L I C  WORKS 

O p e r a t i n g  
ALASKA STATE  F E R R I E S

And

IN L A N D B O A T M E N ’ S U N I O N  OF  T H E  P A C I F I C

SOUTHEAST AGREEMENT

R u l e  1 -  S c o p e

1 . 0 1  T h e  r u l e s  c o n t a i n e d  h e r e i n  c o n s t i t u t e  an a g r e e m e n t  between 

t h e  S T A T E  O F  A L A S K A ,  h e r e i n a f t e r  r e f e r r e d  to  as  t h e  E m p l o y e r ,  a n d  

t h e  IN LA N D B O A T M E N 'S  U N IO N  O F  T H E  P A C I F I C ,  r e p r e s e n t i n g  t h e  d e c k ,  

st ew ar ds  d e p a r t m e n t ,  p u r s e r s  a n d  e n g i n e  room p e r s o n n e l  h e r e i n a f t e r  

r e f e r r e d  t o  as  t h e  U n i o n ,  g o v e r n i n g  w ag es ,  h o u r s  and  t h e  c o n d i t i o n s  

o f  e m p lo y m e n t  o n  t h e  f e r r i e s  o p e r a t e d  by th e  S t a t e  o f  A l a s k a .

1 . 0 2  T h e  p a r t i e s  a c k n o w l e d g e  t h a t  d u r i n g  t h e  n e g o t i a t i o n s  w h ic h  

r e s u l t e d  i n  t h i s  Ag re e m ent e a ch  had t h e  u n l i m i t e d  r i g h t  and 

o p p o r t u n i t y  t o  make demands and  p r o p o s a l s  w i t h  r e s p e c t s  to  any 

s u b j e c t  o r  m a t t e r  n o t  removed by  law from t h e  a r e a  o f  c o l l e c t i v e  

b a r g a i n i n g  a n d  t h a t  t h i s  A g ree m ent  i s  t h e  e n t i r e  A g reem ent  and  

i n c l u d e s  a l l  c o l l e c t i v e  n e g o t i a t i o n s  d u r i n g  i t s  t e r m .  I t  i s  

m u t u a l l y  u n d e r s t o o d  t h a t  t h e r e  i s  no  d e s i r e  on t h e  p a r t  o f  t h e  

U n i o n  t o  d i c t a t e  t h e  b u s i n e s s  p o l i c i e s  o f  t h e  E m p l o y e r  b u t  when 

t h e  E m p l o y e r  c o n t e m p l a t e s  a c h a n g e  i n  p o l i c y  a f f e c t i n g  t h e  w e l f a r e  

o f  t h e  e m p l o y e e ,  p r o p e r  and r e a s o n a b l e  n o t i c e  s h a l l  be  g i v e n  t o  

t h e  U n i o n .



1 . 0 3  Any a d d i t i o n s ,  d e l e t i o n s  or  c h a n g e s  w h i c h  a r e  n e g o t i a t e d  

d u r i n g  t h e  l i f e  o f  t h i s  a g r e e m e n t  s h a l l  be  i n  t h e  fo r m  o f  an 

amendment o r  a d d end um  an d  s h a l l  become a p a r t  o f  t h i s  a g r e e m e n t .  

I n t e r p r e t a t i o n  o f  c l a r i f i c a t i o n  o f  p r o v i s i o n s  o f  t h e  a g r e e m e n t  

s h a l l  be s e t  f o r t h  i n  memorandums o f  u n d e r s t a n d i n g .

Rule 1 - Scope (Continued)



2 . 0 1  T h e  E m p l o y e r  r e c o g n i z e s  t h e  U n i o n  as t h e  r e p r e s e n t a t i v e  o f  

a l l  e m p l o y e e s  as  c ^ s s i f i e d  h e r e i n ,  and  as t h e  s o l e  c o l l e c t i v e  

b a r g a i n i n g  a g e n c y  f o r  t h e  p u r p o s e  o f  a c t i n g  f o r  t h e  e m p l o y e e s  i n  - 

n e g o t i a t i n g  a n d  i n t e r p r e t i n g  t h i s  a g r e e m e n t  an d  a d j u s t i n g  d i s p u t e s .

Rule 2 - Recognition



3 . 0 1  T h e  E m p l o y e r  r e c o g n i z e s  t h a t  t h e  U n i o n  i s  t h e  n o r m a l  s o u r c e  

o f  o b t a i n i n g  new e m p l o y e e s .  I f  c a l l e d  u p o n  t o  d o  s o ,  t h e  U n i o n  

a g r e e s  to  f u r n i s h  t h e  E m p l o y e r  q u a l i f i e d  an d  s a t i s f a c t o r y  p e r s o n n e l  

f o r  a ny  c l a s s i f i c a t i o n  c o v e r e d  by t h i s  A g r e e m e n t .

3 . 0 c  T h e  E m p l o y e r  may e m p l o y  from any  s o u r c e  he c h o o s e s ,  i n c l u d i n g  

t h e  u n i o n s ,  b u t  s h a l l  g i v e  p r e f e r e n c e  t o  a p p l i c a n t s  who a r e

r e s i d e n t s  o f  A l a s k a  ar d / o r  v/ho h a v e  b ee n  p r e v i o u s l y  e m p l o y e d  i n

t h e  i n d u s t r y ,  p r o v i d e d  s u c h  a p p l i c a n t s  have  h e l d  t h e m s e l v e s  

c o n t i n u a l l y  a v a i l a b l e  f o r  e m p l o y m e n t .  T h e  e m p l o y e r  s h a l l  c o n f e r  ‘

w i t h  t h e  U n i o n  as  to  t h e  a v a i l a b i l i t y  o f  a p p l i c a n t s  b e f o r e  h i r i n g .

Rule 3 - Preferential Hir ing

1
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R u l e  4 -  R e j e c t i o n  o f  A p p l i c a n t s

4 . 0 1  I n  m a n n i n g  v e s s e l s  o r  i n  f i l l i n g  v a c a n c i e s ,  t h e  E m p l o y e r  

may r e j e c t  any  a p p l i c a n t  f o r  a p o s i t i o n  whom he  f e e l s  i s  u n s a t i s ­

f a c t o r y .  I f  t h e  U n i o n  f e e l s  t h a t  a n y  r e j e c t i o n  o f  an  a p p l i c a n t  

who i s  a c u r r e n t  e m p l o y e e  o f  t h e  E m p l o y e r  has b e e n  u n j u s t  a n d  h a s  

worked a h a r d s h i p  on  t h e  e m p l o y e e  i n v o l v e d ,  t h e  U n i o n  s h a l l  h a v e  

t h e  r i g h t  t o  r e v ie w  th e  c a s e  i n  b e h a l f  o f  t h e  a p p l i c a n t .

4 . 0 2  P r e - e m p l o y m e n t  p h y s i c a l s  may be r e q u i r e d .



5 . 0 1  A l l  e m p l o y e e s  c o v e r e d  by t h i s  Ag re em e nt s h a l l ,  w i t h i n  

t h i r t y - o n e  ( 3 1 )  days a f t e r  e m p lo y m e n t  w i t h  t h e  E m p l o y e r ,  b e  o r  

become members o f  t h e  U n i o n  and  s h a l l  t h e r e a f t e r  as  a c o n d i t i o n  - 

o f  e m p lo y m e n t  t e n d e r  t h e  d u e s  and  i n i t i a t i o n  f e e s  u n i f o r m l y  

r e q u i r e d  as a c o n d i t i o n  o f  m e m b e r s h i p ,  and  t h e  U n i o n  a g r e e s  t o  

a c c e p t  a l l  s u c h  e m p l o y e e s  f o r  m e m b e r s h i p .

5 . 0 2  T h e  U n i o n  may i s s u e  te m p o r a r y  work p e r m i t  t o  n on -m e m b e r s  

who may be e m p l o y e d ,  a nd  c o n s i d e r  a n d  a c c e p t  a p p l i c a t i o n s  o f  s u c h  

e m p l o y e e s  f o r  m e m b e r s h i p ,  i f  th e  i n d u s t r y ,  i n  t h e  j u d g m e n t  o f  t h e  

U n i o n  and  E m p l o y e r ,  c a n  e m p l o y  them w i t h  some d e g r e e  o f  r e g u l a r i t y .

5 . 0 3  T h e  U n i o n  s h a l l  a d v i s e  th e  E m p l o y e r  i n  w r i t i n g  t h e  a m o u n t  

o f  i t s  i n i t i a t i o n  f e e  a nd  m o n t h l y  d u e s  as d u l y  a d o p t e d  by i t s  

m e m b e r s h ip .  T h e  E m p l o y e r ,  w i t h  t h e  w r i t t e n  c o n s e n t  o f  t h e  

e m p l o y e e ,  s h a l l  d e d u c t  from th e  m o n t h l y  pay o f  e a c h  e m p l o y e e  

c o v e r e d  by t h i s  Ag r e e m e n t  s u c h  f e e  o r  dues f o r  t h e  p r e c e d i n g  

m on th  and  r e m i t  th e  am ou nt  m o n t h l y  to  th e  T r e a s u r e r  o r  o t h e r  

o f f i c e r  o f  the  U n i o n  as may be d e s i g n a t e d  by t h e  U n i o n .

Rule 5 - Union Membership
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6 . 0 1  T h e  E m p l o y e r  a g r e e s  n o t  to  d i s c r i m i n a t e  a g a i n s t  any  e m p l o y e e

f o r  t h e i r  a c t i v i t y  i n  b e h a l f  o f .  o r  m e m b e r s h ip  i n ,  t h e  u n i o n .

6 . 0 2  T h e  E m p l o y e r  and t h e  U n i o n  a g r e e  t h a t  t h e r e  w i l l  be no

d i s c r i m i n a t i o n  a g a i n s t  a ny  e m p l o y e e  or  a p p l i c a n t  f o r  e m p lo y m e n t  

b e c a u s e  o f  r a c e ,  c r e e d ,  s e x ,  c o l o r  o r  n a t i o n a l  o r i g i n .  T h i s  n o n -  

d i s c r i m i n a t o r y  p o l i c y  w i l l  i n c l u d e  b u t  no  be  l i m i t e d  t o  t h e  

f o l l o w i n g :  E m p l o y m e n t ,  u p g r a d i n g ,  d e m o t i  jn o r  t r a n s f e r ,  l a y - o f f

o r  t e r m i n a t i o n ,  r a t e s  o f  p ay  o r  forms o f  c o m p e n s a t i o n ,  r e c r u i t m e n t  

o r  r e c r u i t m e n t  a d v e r t i s i n g ,  and  s e l e c t i o n  f o r  t r a i n i n g ,  i n c l u d i n g  

a p p r e n t i c e s h i p .

6 . 0 3  A l l  r e f e r e n c e s  h e r e i n  t o  t h e  m a l e  g e n d e r  w i l l  a l s o  i n c l u d e

t h e  f e m a l e  g e n d e r .

Rule 6 - D isc r imination
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7 . 0 1  T h e  m in im u m  c r e w in g  r e q u i r m e n t s  f o r  e a c h  v e s s e l  s h a l l  be  i n  

a c c o r d a n c e  w i t h  t h e  C e r t i f i c a t e  o f  I n s p e c t i o n  u n d e r  w h i c h  t h e  

v e s s e l  i s  l i c e n s e d  t o  o p e r a t e  a n d  t h e  c e r t i f i c a t e s  o f  a l l  v e s s e l s -  

c o v e r e d  by t h i s  A g r e e e m e n t  ar e  made a p a r t  h e r e o f  by r e f e r e n c e .

7 . 0 2  T h e  E m p l o y e r  g r a n t s  t h e  r i g h t  t o  t h e  U n i o n  t o  d i s c u s s  

c r e w i n g  a n d  crew s p a c e  d u r i n g  p l a n n i n g  and  d e s i g n  s t a g e s  b e f o r e '  

new v e s s e l s  a r e  a c q u i r e d ,  c o n s t r u c t e d  or  e x i s t i n g  v e s s e l s  c o n v e r t e d .

7 . 0 3  T h e  E m p l o y e r  and  t h e  U n i o n  a g r e e  t h a t  e v e r y  e f f o r t  w i l l  be  

made t o  crew t h e  v e s s e l s  o f  t h e  E m p l o y e r  w i t h  p r o p e r  c o m p l e m e n t  

o f  p e r s o n n e l .  A m in im um  r o s t e r  w i l l  be  p r e p a r e d  by  t h e  e m p l o y e r  

l i s t i n g  m in im um  crews.  When a n y  v e s s e l  i s  n o t  mann e d  w i t h  t h e  

c o m p le m e n t  o f  crew p e r s o n n e l  as shown o n  t h e  m in im u m  r o s t e r ;

t h e  wages o f  t h e  m i s s i n g  crew member o r  members s h a l l  be  d i v i d e d  

e q u a l l y  among t h e  e m p l o y e e s  o f  t h e  same c l a s s i f i c a t i o n  p e r f o r m i n g  

t h e  work o f  t h e  m i s s i n g  crew member or  members.  T h e  Steward 

D e p a r t m e n t s  c r e w in g  r e q u i r e m e n t s  f l u c t u a t e  i n  d i r e c t  r e l a t i o n s h i p  

t o  t r a f f i c .  I f  i t  i s  n e c e s s a r y  t h a t  an e m p l o y e e  m us t  work on o f f  

d u t y  h o u r s  d u e  t o  th e  m i s s i n g  crew member o r  mem be r s ,  t h e  e m p l o y e e  

s h a l l  be  p a i d  o v e r t i m e  f o r  t h i s  work.

7 . 0 4  T h e  p a r t i e s  t o  t h i s  a g r e e m e n t  a d o p t  t h e  c o n c e p t  o f  m u t u a l  

i n t e r e s t  i n  o p e r a t i o n a l  c h a n g e s  r e s u l t i n g  i n  c h a n g e s  i n  w a g e s ,  

h o u r s  a n d  w o r k in g  c o n d i t i o n s  o f  e m p l o y e e s .  T h e r e f o r e ,  t h e r e  s h a l l  

be  e s t a b l i s h e d ,  a l a b o r  managem ent c o m m i t t e e  c o m p r i s e d  o f  

r e p r e s e n t a t i v e s  from b o t h  l a b o r  a n d  managem ent who w i l l  meet
I

p e r i o d i c a l l y  f o r  t h e  p u r p o s e  o f  d i s c u s s i n g  c h a n g e s ,  m a k i n g  

r e c o m m e n d a t i o n s ,  c o n d u c t i n g  s t u d i e s ,  r e v i e w i n g  c o n t r a c t  r e q u i r e m e n t s

Rule 7 - Crew Requirements



R u l e  7 -  Crew R e q u i r e m e n t  ( C o n t i n u e d )

a n d  m a k i n g  r e c o m m e n d a t i o n s  as  to  c h a n g e s  m e n t i o n e d  a b o v e .  T h e  

i n i t i a l  m e e t i n g  w i l l  tak e  p l a c e  w i t h i n  t h i r t y  ( 3 0 )  d a y s  o f  t h e  

s i g n i n g  o f  t h i s  a g r e e m e n t  a t  w h ic h  t i m e  t h e  c o m m i t t e e  w i l l  a d o p t  

r u l e s ,  r e g u l a t i o n s  a n d  p r o c e d u r e s  f o r  p er m a n e n t  o p e r a t i o n s .  T h i s  

p r o c e d u r e  w i l l  be s u b j e c t  t o  r ev ie w  a n n u a l l y  o n . t h e  a n n i v e r s a r y  

d a t e  o f  t h i s  c o n t r a c t .



3 . 0 1  T h e  h e a l t h  a n d  s a f e t y  o f  e m p l o y e e s  s h a l l  be  r e a s o n a b l y  

p r o t e c t e d .  T h e  E m p l o y e r  a g r e e s  t h a t  on  v e s s e l s  where s u b s i s t e n c e  

an d  q u a r t e r s  a r e  p r o v i d e d ,  t h a t  w h i t e  s h e e t s ,  p i l l o w  s l i p s ,  

m a t t r e s s e s ,  m a t t r e s s  c o v e r s ,  b l a n k e t s  and  s o ap  s h a l l  be  f u r n i s h e d  

t o  i n s u r e  s a n i t a r y  a n d  h e a l t h f u l  c o n d i t i o n s .  E m p l o y e e s  s h a l l  b e  

r e s p o n s i b l e  f o r  a n d  t u r n  i n  s o i l e d  f u r n i s h i n g s  b e f o r e  i s s u e d  a - 

c l e a n  s u p p l y .  T h e  m a t t r e s s e s  and  b l a n k e t s  o f  a l l  crew members 

s h a l l  be  c l e a n e d  as  n ee d e d  a n d  r e p l a c e d  as r e q u i r e d .

8 . 0 2  A n n u a l  e m p l o y e e  p h y s i c a l s  may be r e q u i r e d  by t h e  e m p l o y e r  

t o  be  p e r f o r m e d  by a D o c t o r  o f  t h e  e m p lo y e r s  c h o i c e  a n d  a t  t h e  

e x p e n s e  o f  t h e  e m p l o y e r .

8 . 0 3  T h e  e m p l o y e r  w i l l  p r o v i d e  a d v a n c e d  f i r s t  a i d  t r a i n i n g  t o  

s e l e c t e d  v e s s e l  p e r s o n n e l  i n  t h e  i n t e r e s t  o f  p a s s e n g e r  s a f e t y .

8 . 0 4  T h e r e  s h a l l  be s a f e t y  m e e t i n g s  c a l l e d  by t h e  m a s t e r  o f  t h e  

v e s s e l ,  o f  t h e  s a f e t y  c o m m it t e e  i n c l u d i n g  t h e  u n i o n  d e l e g a t e  a n d  

a r e p r e s e n t a t i v e  o f  e a c h  d e p a r t m e n t  f o r  t h e  p u r p o s e  o f  r e v i e w i n g  

s a f e t y  p r a c t i c e s  and  programs a t  l e a s t  o n c e  e a c h  m o n t h .

8 . 0 5  Tt  s h a l l  n o t  be  a v i o l a t i o n  o f  t h i s  a g r e e m e n t  n o r  g r o u n d s  

f o r  d i s m i s s a l  i f  an  e m p l o y e e  r e f u s e d  t o  work on  an  u n s a f e  j o b  

p r o v i d e d  t h e  j o b  i s  f o u n d  to  be  u n s a f e  by t h e  M a r i n e  I n s p e c t i o n  

d i v i s i o n  o f  t h e  U . S . C . G .  D i s c i p l i n a r y  a c t i o n  s h a l l  n o t  be  t a k e n  

u n t i l  t h e  U . S . C . G .  has made a f i n d i n g  on  s a f e t y .

Rule 8 - Health and Safety



9 . 0 1  When any  member o f  a crew o f  a v e s s e l  i s  e n t i t l e d  t o  d a i l y  

m a i n t e n a n c e  i t  s h a l l  be  a t  th e  r a t e  o f  twenty d o l l a r s  ( $ 2 0 . 0 0 )  

p e r  d a y .  T h e  E m p l o y e r  r e c o g n i z e s  t h e  c o n t r a c t u a l  r i g h t  o f  t h e  

U n i o n  t o  i n t e r c e d e  i n  c a s e s  o f  d i s p u t e .

9 . 0 2  R o un d  t r i p  t r a n s p o r t a t i o n  t o  h o s p i t a l  w i l l  be  f u r n i s h e d  b y  

t h e  E m p l o y e r ,  b u t  a p p l i c a t i o n  f o r  t r a n s p o r t a t i o n  m u s t  be  a p p r o v e d  

i n  a d v a n c e ,  e x c e p t  i n  c a s e  o f  e m e r g e n c y .

Rule 9 - Maintenance and Cure



Rule 10 -  C o m p e n s a t i o n  f o r  L o s s  o f  E f f e c t s

1 0 . 0 1  Crew p e r s o n n e l  w i l l  be  r e i m b u r s e d  i n  c a s h  f o r  t h e  l o s s  o f  

p e r s o n a l  e f f e c t s ,  i n s t r u m e n t s  and  e q u i p m e n t  r e s u l t i n g  from  s h i p w r e c k ,  

s t r a n d i n g ,  s i n k i n g ,  b u r n i n g  an d  c o l l i s i o n  o f  t h e  v e s s e l  i n  t h e  . 

a m o u n t  n o t  t o  e x c e e d  t h r e e  h u n d r e d  d o l l a r s  ( $ 3 0 0 . 0 0 ) ,  E a c h  

i n d i v i d u a l  m us t  p r o v i d e  t h e  owner w i t h  an i t e m i z e d  l i s t  o f  t h e  

i n d i v i d u a l ' s  l o s s e s ,  i n c l u d i n g  r e p l a c e m e n t  v a l u e .  Any d i s p u t e d -  

i t e m s  w i l l  be  s e t t l e d  i n  a c c o r d a n c e  w i t h  t h e  r u l e  o f  t h i s  A g r e e m e n t  

d e a l i n g  w i t h  S e t t l e m e n t  o f  D i s p u t e s ,

t

4



1 1 . 0 1  When s u b s i s t e n c e  a n d / o r  q u a r t e r s  a r e  n o t  f u r n i s h e d ,  crew 

members s h a l l  r e c e i v e  r e m u n e r a t i o n  p er  t h e  f o l l o w i n g  s c h e d u l e .  

T h i s  p r o v i s i o n  s h a l l  n o t  a p p l y  t o  t h e  home t e r m i n a l  when crew 

members a r e  n o t  w o r k in g  o r  r e q u i r e d  t o  be  a b o a r d .  I n  t h e  e v e n t  

t h a t  p e r  d i e m  payments t o  S t a t e  e m p l o y e e s  a r e  i n c r e a s e d  d u r i n g  

t h e  l i f e  o f  t h i s  A g r e e m e n t ,  t h e  a b o v e  sums f o r  s u b s i s t e n c e  and  

q u a r t e r s  w i l l  be  p r o p o r t i o n a t e l y  i n c r e a s e d  t o  m a t c h  t h e  S t a t e  p e r  

d i e m  f i g u r e  o n  t h e  same e f f e c t i v e  d a t e s .

H o u s e
E l e c t i o n  Per  D ie m

D i s t r i c t  N o .  R a t e

Rule 11 - Cash Allowance for Subsistence and Quarters

0* $ 4 0 .0 0
1 4 0 . 0 0
4 4 0 . 0 0
8 4 0 . 0 0
2 4 1 . 0 0
3 4 1 . 0 0
7 4 1 . 0 0
5 4 3 . 0 0
9 4 3 . 0 0

1 0 4 3 . 0 0
1 1 4 3 . 0 0
1 6 - S 4 4 .0 0

6 4 5 . 0 0
12 4 9 . 0 0
1 3 4 9 . 0 0
1 8 4 9 . 0 0
14 5 1 . 0 0
1 9 5 1 . 0 0
1 5 5 2 . 0 0
1 6 - N 5 2 . 0 0
1 7 5 2 . 0C

T h e  E l e c t i o n  D i s t r i c t s  u s ed  a r e  t h o s e  d e s i g n a t e d  b y  t h e  P r o c l a m a t i o n  
o f  R e a p p o r t i o n m e n t  R e d i s t r i c t i n g  o f  December  7 ,  1 9 6 1 ,  a nd  r e t a i n e d  
f o r  t h e  H o u s e  o f  R e p r e s e n t a t i v e s  by p r o c l a m a t i o n  o f  t h e  G o v e r n o r ,  
S ep t e m b er  3 ,  1 9 6 5 .

* H o u s e  E l e c t i o n  D i s t r i c t  "0" d e n o t e s  a n y  p l a c e  n o t  i n  A l a s k a .



1 2 . 0 1  C h a n g e  p o r t s  s h a l l  be J u n e a u  an d  K e t c h i k a n .  T h e  d e s i g n a t e d  

c h a n g e  p o r t  w h ic h  most  s a t i s f a c t o r i l y  meets t h e  n^ed s  o f  t h e  

e m p l o y e e  f o r  a n y  g i v e n  p o s i t i o n ,  who has s e n i o r i t y  o v e r  t h e  

e m p l o y e e ' s  o p p o s i t e ,  s h a l l  be t h e  crew c h a n g e  p o r t  f o r  s a i d  

p o s i t i o n .  I f  d e a d h e a d i n g  i s  i n v o l v e d ,  t h e  l e s s  s e n i o r  e m p l o y e e  w i l l  

b e  o b l i g a t e d  t o  " d e a d h e a d " ,  or  t r a v e l  a t  t h e  e m p l o y e e ' s  own 

e x p e n s e ,  t o  be  a v a i l a b l e  a t  th e  d e s i g n a t e d  c h a n g e  p o r t  t o  r e l i e v e  

when s c h e d u l e d  to  d o  s o .  A l l  r e g u l a r l y  a s s i g n e d  crews s h a l l  

u t i l i z e  o n l y  d e s i g n a t e d  c h a n g e  p o r t s  u n l e s s  s p e c i f i c a l l y  e x e m p te d

i n  w r i t i n g  by t h e  e m p l o y e r .  I t  s h a l l  be  t h e  e m p l o y e e ' s  r e s p o n ­

s i b i l i t y  t o  r e l i e v e  as s c h e d u l e d .  T w e n t y - f o u r  h o u r s  a d v a n c e  

n o t i c e  to  t h e  J u n e a u  o r  K e t c h i k a n  c e n t r a l  o f f i c e s  s h a l l  c o n s t i t u t e  

s u f f i c i e n t  n o t i c e  to  w a iv e  t h e  r e s p o n s i b i l i t y  f o r  a n y  d i s c i p l i n a r y  

a c t i o n .  When e m p l o y e e s  a r e  p e r m a n e n t l y  t r a n s f e r r e d  a t  t h e  e m p l o y e r s  

d i r e c t i o n s  t o  work a s s i g n m e n t s  i n  S o u thw e st  A l a s k a  fr om  a Home 

P o r t  w i t h i n  t h e  S o u t h e a s t  syste m (o r  v i s a  v e r s a )  r e i m b u r s e m e n t s  

f o r  a c t u a l  m o v i n g  e x p e n s e s  i n c u r r e d  s h a l l  be  i n  a c c o r d a n c e  w i t h  

t h e  S t a t e  t r a v e l  r e g u l a t i o n s .

1 2 . 0 2  E m p l o y e e s  who r e s i d e  a t  a n y  p o r t  o f  c a l l  o f  t h e  E m p l o y e r ' s  

v e s s e l s  o t h e r  t h a n  a t  t h e i r  d e s i g n a t e d  c h a n g e  p o r t  may " d e a d h e a d "  

a b o a r d  s a i d  v e s s e l s .  D u r i n g  s u c h  p a s s a g e  t h e  e m p l o y e e  may t a k e  

m e a l s  i n  t h e  crew mess w i t h o u t  c h a r g e .  B e r t h s  w i l l  be  f u r n i s h e d  

f r e e  o f  c h a r g e  w he nev er  p o s s i b l e  b u t  t h e  e m p l o y e r  s h a l l  n o t  ber

p e n a l i z e d  when s u c h  b e r t h s  a r e  n o t  a v a i l a b l e .  " D e a d h e a d "  p a s s e s
\

c an  be s e c u r e d  t h r o u g h  t h e  J u n e a u  C e n t r a l  O f f i c e  o r  t h r o u g h  th e  

P u r s e r  when n e c e s s a r y .
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T h e  e m p l o y e r  s h a l l  n o t  be  l i a b l e  f o r  t r a v e l  a n d / o r  o t h e r  e x p e n s e s  

i n c u r r e c  by an  e m p l o y e e  " d e a d h e a d i n g "  t o  t h e  e m p l o y e e ' s  d e s i g n a t e d  

c h a n g e  p o r t  by means o t h e r  t h a n  v e s s e l s  o f  t h e  s y s t e m .  T h e  

e m p l o y e r  a g r e e s  t o  e l i m i n a t e  d e a d h e a d i n g  w henev er  a n d  w h e r ev e r  

p o s s i b l e ,  i f  no  a d d i t i o n a l  c o s t s  s u c h  as e a r l y  c a l l  b ac k  o r  

m in im u m  g u a r a n t e e  a r e  i n v o l v e d  a n d  i f  i t  i s  m u t u a l l y  a g r e e a b l e  ' 

between  t h e  U n i o n  an d  t h e  E m p l o y e r .

1 2 . 0 3  E m p l o y e e s  who r e s i d e  i n  o r  n e a r  o n e  o f  t h e  r e g u l a r l y  

d e s i g n a t e d  c h a n g e  p o r t s  an d  h a v e  r e g u l a r l y  a s s i g n e d  p o s i t i o n s  b u t  

a r e  t e m p o r a r i l y  a s s i g n e d  d u t i e s  w h i c h  i n v o l v e  crew c h a n g e s  o r  

work a s s i g n m e n t  a t  o t h e r  t h a n  t h e i r  r e g u l a r l y  a s s i g n e d  c h a n g e

p o r t  w i l l  be  p a i d  t r a v e l  p ay  a n d  e x p e n s e s  t o  and  fr om  t h e  t e m p o r a r y  

c h a n g e  p o r t  as  p r o v i d e d  f o r  i n  R u l e  1 2 . 0 4 .

1 2 . 0 4  E m p l o y e e s  r e f e r r e d  to  i n  R u l e  1 2 . 0 3  w i l l  r e c e i v e  t r a v e l

p a y  a t  s t r a i g h t  t i m e  p ay  f o r  e a c h  t w e n t y - f o u r  (2 4 )  h o u r  p e r i o d ,  o r  

p a r t  t h e r e o f ,  i n v o l v e d  i n  t r a v e l i n g  t o  t h e  te m p o r a r y  c h a n g e  p o r t ,  

w i t h  a m in im u m  o f  e i g h t  (8 )  h o u r s  p er  t r i p  w i t h  a maximum o f  

t w e l v e  ( 1 2 )  h o u r s  i n  a n y  t w e n t y - f o u r  (24)  h o u r  p e r i o d ,  r e g a r d l e s s  

o f  mode o f - t r a v e l  i n v o l v e d ,  "travel pay t i m e  b e g i n s  a t  a i r l i n e  

c hec k  i n  t i m e  a t  t h e  e m p l o y e e ' s  d e s i g n a t e d  c h a n g e  p o r t  o r  t h e  

s c h e d u l e d  d e p a r t u r e  t i m e  o f  t h e  e m p l o y e r ' s  v e s s e l  when n e c e s s a r y  o r  

d i r e c t e d  to  t r a v e l  by v e s s e l  an d  e n d s  u p o n  a r r i v a l  a t  t h e  c h a n g e  

p o r t  i f  n o t  p o s s i b l e  to  g o  d i r e c t  to  th e  v e s s e l .  I P  p o s s i b l e  t o  g o  

d i r e c t  t o  t h e  v e s s e l ,  t r a v e l  t i m e  end s  u p o n  a r r i v a l  a t  t h e  v e s s e l .  

When i t  i s  n e c e s s a r y  t o  a w a i t  a r r i v a l  o f  t h e  v e s s e l ,  I . B . U .  R u l e  1 1 ,  

C a s h  A l l o w a n c e  f o r  S u b s i s t e n c e  and  Q u a r t e r s  w i l l  a p p l y .
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Rule 12

<r

C l a i m s  f o r  S u b s i s t e n c e  and  Q u a r t e r s  and  t r a n s p o r t a t i o n  n o t  c o v e r e d  

by T r a v e l  R e q u e s t  S h a l l  be  made on  form 1 3 - 4 4 4 ,  R e p o r t  o f  T r a v e l  

P e r f o r m e d  p e r  S t a t e  R e g u l a t i o n s .  T r a v e l  t i m e  w i l l  a p p l y  t o w a r d s '  

minumum g u a r a n t e e  a n d  s h a l l  be i n c l u d e d  i n  s t r a i g h t  t i m e  h o u r s  i n  

d e t e r m i n i n g  when o v e r t i m e  may commence.  T h e  c o m b i n a t i o n  o f  a c t u a l  

t r a v e l  t i m e  a n d  work t i m e  w i l l  b e  com put ed  a t  no  l e s s  t h a n  e i g h t  

( 8 )  s t r a i g h t  t i m e  h o u r s  n o r  more t h a n  t w e l v e  ( 1 2 )  s t r a i g h t  t i m e  

h o u r s .

1 2 . 0 5  When an e m p l o y e e  i s  t e m p o r a r i l y  r e l i e v i n g  a r e g u l a r l y  

a s s i g n e d  e m p l o y e e  who i s  on  l e a v e ,  r e g a r d l e s s  o f  t y p e  o f  l e a v e ,  

t h e  r e l i e v e d  e m p l o y e e ' s  c h a n g e  p o r t  s h a l l  be  t h e  r e l i e f  e m p l o y e e ' s  

c h a n g e  p o r t .  S h o u l d  t h e  r e l i e v i n g  e m p l o y e e  ha ve  s e n i b r i t y  o v e r  

t h e  r e g u l a r  o p p o s i t e  e m p l o y e e ,  t h e  c h a n g e  p o r t  may be c h a n g e d  

w i t h  t h e  w r i t t e n  a p p r o v a l  o f  th e  E m p l o y e r .  When t h e  e m p l o y e r  

s p e c i f i c a l l y  d i r e c t s  t h e  t i m e  f o r  v a c a t i o n  a t  i t s  c o n v e n i e n c e ,  

n e c e s s a r y  t r a n s p o r t a t i o n  to  t h e  home p o r t  w i l l  b e  p r o v i d e d  when 

r e q u i r e d .

1 2 . 0 6  E m p l o y e e s  who a r e  n o t  r e g u l a r l y  a s s i g n e d  t o  a n y  g i v e n  

v e s s e l  o r  p o s i t i o n  and  a r e  w o r k in g  i n  t h e  c a p a c i t y  o f  " r e l i e f "  on  

an  as  n e e d e d  b a s i s  may d e a d h e a d  t o  t h e  a s s i g n e d  c h a n g e  p o r t  f o r  

t h e  e m p l o y e e  t h e y  a r e  r e l i e v i n g  b u t  w i l l  n o t  be p a i d  a i r  t r a n s ­

p o r t a t i o n ,  t r a v e l  e x p e n s e s  or  t r a v e l  p a y .  T h i s  a p p l i e s  t o  r e g u l a r  

c h a n g e  p o r t s .  E m p l o y e e s  a s s i g n e d  as. a d d i t i o n a l  crew f o r  s h i p y a r d  

m a i n t e n a n c e ,  r e p a i r  and a s s i g n m e n t s  between S o u t h e a s t  a n d  

S o u t h w e s t  systems a t  o t h e r  t h a n  r e g u l a r  c h a n g e  p o r t s  s h a l l  be  

c o v e r e d  u n d e r  t h e  p r o v i s i o n s  o f  R u l e  1 2 . 0 4 .

- Re l ie f  Terminal (Continued)



1 3 . 0 1  A u t h o r i z e d  r e p r e s e n t a t i v e s  o f  t h e  U n i o n  s h a l l  be  a l l o w e d  t o  

g o  on  t h e  E m p l o y e r ' s  p r o p e r t y  and  on  boa rd  v e s s e l s  c o v e r e d  by t h e  

A g r e e m e n t .  T h e  E m p l o y e r  w i l l  i s s u e  th e  d u l y  a c c r e d i t e d  r e p r e s e n t ­

a t i v e s  a p a s s  f o r  s u c h  v i s i t s ,  a n d  t h e  U n i o n  a g r e e s  t h a t  t h e  

E m p l o y e r  i s  a b s o l v e d  from  a l l  c l a i m s  r e s u l t i n g  fr om  a ny  a c c i d e n t  

i n v o l v i n g  s u c h  r e p r e s e n t a t i v e s  w h i l e  on  t h e  p r o p e r t y  o r  on  b o a r d  

v e s s e l s  o f  t h e  E m p l o y e r .  Nc i n d i v i d u a l  o r  g r o u p  o f  e m p l o y e e s  

w i l l  be  i n t e r r u p t e d  i n  t h e i r  work w i t h o u t  p r i o r  a p p r o v a l  o f  t h e  

v e s s e l  c a p t a i n .
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1 4 . 0 1  T h e r e  s h a l l  be  no s t r i k e s ,  l o c k o u t s ,  o r  s t o p p a g e s  o f  work 

d u r i n g  t h e  term o f  t h i s  A g r e e m e n t ,  i t  b e i n g  t h e  i n t e n t  o f  t h e  

E m p l o y e r  and  t h e  U n i o n  t h a t  a l l  d i s p u t e s  be  s e t t l e d  i n  a c c o r d a n c e  

w i t h  t h e  p r o v i s i o n s  o f  t h i s  A g r e e m e n t  d e a l i n g  w i t h  t h e  s e t t l e m e n t  

o f  d i s p u t e s .  I t  i s  u n d e r s t o o d  t h a t  e m p l o y e e s  w i l l  n o t  b e  r e q u i r e d  

o r  e x p e c t e d  t o  c r o s s  l a w f u l  p i c k e t  l i n e s  w h i c h  may be  e s t a b l i s h e d  

by  a n o t h e r  u n i o n .

1 4 . 0 2  I n  t h e  e v e n t  o f  a c o n t r o v e r s y  o r  d i s p u t e  a r i s i n g  e i t h e r  

o u t  o f  Li'S i n t e r p r e t a t i o n  o f  t h i s  Ag r e e m e n t  o r  b e c a u s e  an e m p l o y e e  

c o n s i d e r s  h i m s e l f  u n j u s t l y  t r e a t e d ,  a c o n f e r e n c e  s h a l l  be  a r r a n g e d  

i m m e d i a t e l y  between t h e  p a r t i e s ,  e a c h  t o  a p p o i n t  o n e  ( 1 )  r e p r e s e n t a t i v e  

w i t h  f u l l  a u t h o r i t y  t o  s e t t l e  s u c h  c o n t r o v e r s y  or  d i s p u t e .

1 4 . 0 3  I n  t h e  e v e n t  s u c h  r e p r e s e n t a t i v e s  c a n n o t  a g r e e  w i t h i n  t h r e e

( 3 )  d a y s  t h e  c o n t r o v e r s y  o r  d i s p u t e  s h a l l  be  r e f e r r e d  t o  a B o a r d  

o f  A r b i t r a t i o n  to  be  com p osed  o f  t h r e e  members :  O n e  member to  b e  

d e s i g n a t e d  by t h e  C o m m i s s i o n e r  o f  th e  D e p a r t m e n t  o f  P u b l i c  W orks ;  

o n e  member t o  be  d e s i g n a t e d  by t h e  U n i o n ,  and  t h e  t h i r d  member 

( n o t  a f f i l i a t e d  w i t h  t h e  U n i o n  a n d  n o t  e m p l o y e d  by  t h e  S t a t e  o f  

A l a s k a )  be  s e l e c t e d  by  t h e  f i r s t  two members.  I n  t h e  e v e n t  t h a t  

t h e  f i r s t  two members c a n n o t  a g r e e  on  a t h i r d  member w i t h i n  a 

p e r i o d  o f  f i v e  (5 )  d a y s ,  t h e n  t h e  F e d e r a l  M e d i a t i o n  and  

C o n c i l i a t i o n  S e r v i c e  P a n e l  s h a l l  d e s i g n a t e  a p a n e l  o f  f i v e  p e r s o n s  

from w h ic h  t h e  t h i r d  member s h a l l  be s e l e c t e d  by  t h e  e l i m i n a t i o n  

o f  f o u r  p e r s o n s  by a l t e r n a t e  c h a l l e n g e s  by each' o f  t h e  f i r s t  two
I

b o a r u  member, . .  The  a r b i t r a t o r  s h a l l  n o t  be  empowered t o  r u l e  

c o n t r a r y  t o ,  t o  a m e n d ,  or  add t o ,  or  to  e l i m i n a t e  a n y  o f  t h e  

p r o v i s i o n s  o f  t h i s  a g r e e m e n t .  The  award o f  th e  B o a r d ,  w h i c h
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R u l e  14 -  S e t t l e m e n t  o f  D i s p u t e s  ( C o n t i n u e d )

s h a l l  be made w i t h i n  t h i r t y  ( 3 0 )  d a y s ,  s h a l l  be  f i n a l  and  c o n c l u s i v e  

a n d  b i n d i n g  u p o n  t h e  E m p l o y e r  an d  t h e  U n i o n .  T h e  e x p e n s e  o f  t h e  

t h i r d  B o a r d  member s h a l l  be  b o r n e  e q u a l l y  by b o t h  p a r t i e s .

1 4 . 0 4  C o n t r a c t  d i s p u t e s  a r i s i n g  on b o a r d  s h i p  o r  a s h o r e  w h i c h  

c a n n o t  be  s e t t l e d  between t h e  U n i o n  d e l e g a t e  a n d  t h e  e m p l o y e e  and 

r e q u i r e s  t h e  i n t e r v e n t i o n  o f  a U n i o n  o f f i c i a l  a n d  t h e  e m p l o y e r  

mus t  be  i n  w r i t i n g  a n d  s u b m i t t e d  w i t h i n  30 days from  t h e  d a t e  o f  

t h e  d i s p u t e d  a c t i o n ,  w i t h  c o p i e s  to  t h e  U n i o n  o f f i c i a l s  a n d  t h e  

e m p l o y e r .

1 4 . 0 5  A l l  d i s p u t e s  a r i s i n g  on h o a r d  s h i p  are  t o  be  r e f e r r e d  to  

t h e  I B U  S h i p  D e l e g a t e .  I f  t h e  d i s p u t e  or  g r i e v a n c e  c a n n o t  be  

s e t t l e d  on b o a r d  s h i p  a f o r m a l  g r i e v a n c e  s h a l l  be  f i l e d  on  th e  

p r o p e r  forms p r o v i d e d  by t h e  U n i o n .  I n  a l l  c a s e s  t h e  S h i p  

D e l e g a t e  w i l l  i n f o r m  t h e  i m m e d i a t e  s u p e r v i s o r  o f  t h e  e m p l o y e e  

f i l i n g  t h e  g r i e v a n c e ,  t h e  n a t u r e  o f  t h e  c o m p l a i n t ,  s e t t l e m e n t  

e x p e c t e d .  S h o u l d  f u r t h e r  a c t i o n  be r e q u i r e d  t h e  M a s t e r  i s  t o  be  

i n f o r m e d .  A l l  r e a s o n a b l e  a t t e m p t s  t o  r e s o l v e  t h e  c o m p l a i n t  

a b o a r d  s h i p  w i l l  be  m ade .  Maste r  to  be  a d v i s e d .

1 4 . 0 5  T h e  U n i o n  r e s e r v e s  t h e  r i g h t  t o  ta ke  e c o n o m i c  a c t i o n  a t  t h e  

t e r m i n a t i o n  o f  th e  c o n t r a c t  i f  n o  a g r e e m e n t  i s  r e a c h e d .



1 5 . 0 1  P e r s o n n e l  s h a l l  p e r f o r m  a l l  d u t i e s  as a s s i g n e d  by t h e i r  

s u p e r v i s o r s  i n c l u d i n g  d u t i e s  p r e v i o u s l y  d e s i g n a t e d  as p e n a l t y  wo rk .  

T h e  r a t e s  c o n t a i n e d  h e r e i n  r e f l e c t  c o m p e n s a t i o n  " i n  l i e u  o f "  

p e n a l t y  work ( e . g . ,  E n g i n e  D e p a r t m e n t  5U£ p e r  h o u r ,  Deck D e p a r t m e n t  

40<£ p e r  h o u r ,  Steward a n d  P u r s e r  D e p a r t m e n t  30<£ p e r  h o u r  w h i c h

h a s  b ee n  a d d e d  t o  t h e  r a t e s ) .  Where p o s s i b l e  and p r a c t i c a l ,  t h e

e m p l o y e r  w i l l  e q u a l i z e  t h e  a s s i g n m e n t  o f  t h e  fo r m e r  p e n a l t y  work.
%

T h i s  p r o v i s i o n  w i l l  be  r e v ie w e d  by  t h e  U n i o n  and  t h e  E m p l o y e r  a t  

t h e  c o n c l u s i o n  o f  t h e  f i r s t  y e a r  o f  t h e  c o n t r a c t .

1 5 . 0 2  S a f e  Work P r a c t i c e

( a )  No l a s h i n g  or  u n l a s h i n g  o f  v e h i c l e s  s h a l l  be d o n e  w h i l e  

t h e  v e s s e l  i s  underway e x c e p t  f o r  t h e  s a f e t y  o f  t h e  v e s s e l  and  

i t s  c a r g o .

( b )  A l l  work i n s i d e  t h e  e l e v a t o r  o r  d u m b - w a i t e r  s h a f t s  s h a l l  be  

a s s i g n e d  t o  a t  l e a s t  two u n l i c e n s e d  p e r s o n n e l .

( c )  O i l e r s  a n d  w ip e r s  s h a l l  n o t  work on l a d d e r s  o r  s t a g i n g  when 

p e r f o r m i n g  r o u t i n e  m a i n t e n a n c e  o r  s a n i t a r y  work when t h e  v e s s e l  i s  

underway .

( d )  T h e r e  s h a l l  be  no p a i n t i n g ,  s c r a p i n g ,  c h i p p i n g  or  s o o g y i n g  

from  a l a d d e r  o r  s c a f f o l d i n g  or  a n y  o t h e r  c o n t r i v a n c e  n e e d e d  w h i c h  

e l e v a t e s  th e  e m p l o y e e  a b o v e  t h e  d e c k  w h i l e  t h e  v e s s e l  i s  u nd er w a y .

( e )  T h e  E m p l o y e r  s h a l l  p r o v i d e  a s a f e t y  n e t  f o r  a l l  o v e r  t h e  s i d e
'r

p a i n t i n g  when th e  v e s s e l ' s  a t  dock s i d e .

( f )  No work s h a l l  be r e q u i r e d  to  be  p e r f o r m e d  on  t h e  s h i p ' s  

f u n n e l  or  s t a c k  w h i l e  m a in  e n g i n e s  a r e  i n  o p e r a t i o n  e x c e p t  i n  

e m e r g en c y .

Rule 15 - Working Conditions



( g )  T h e r e  s h a l l  be  no i n s i d e  p a i n t i n g  w i t h o u t  p r o p e r  v e n t i l a t i o n .

1 5 . 0 3  No s h i p  p a i n t i n g ,  s c a l i n g  o r  p r e p a r a t i o n  f o r  p a i n t i n g  w i l l  

be  p er fo r m e d  on  S u n d a y  o r  h o l i d a y s ,  o r  b e f o r e  6 : 0 0  a . m .  a n d  a f t e r  

6 : 0 0  p . m .  on week da ys .

1 5 . 0 4  Watchmen an d  p o r t e r s  s h a l l  n o t  be  r e q u i r e d  t o  d o  s u c h  work 

o r  o t h e r  d u t i e s  t h a t  ar e  n o r m a l l y  a s s i g n e d  t o  a b l e  b o d i e d  seamen

o r  o r d i n a r y  s e a m en .  O . S .  p o r t e r  on  crew on s e a s o n a l  b a s i s  may a l s o  

be  r e q u i r e d  t o  h a n d l e  l i n e s .

1 5 . 0 5  ( a )  O i l e r s  a n d  J u n i o r  E n g i n e e r s  may be r e q u i r e d  t o  p e r f o r m

n ormal  w i p e r  d u t i e s  on  t h e  M/V L e C O N T E  w i t h o u t  t h e  p ayment  o f

o v e r t i m e .

( b )  A l l  o t h e r  J u n i o r  E n g i n e e r s  o r  o i l e r s  s h a l l  n o t  be  r e q u i r e d  t o  

p a i n t  o r  s o o g y .

( c )  O i l e r s  may n o t  be r e q u i r e d  to  p e r f o r m  any  m a i n t e n a n c e  work 

w h i l e  on w a t c h .

1 5 . 0 6  ( a )  Any e m p l o y e e  may be t e m p o r a r i l y  a s s i g n e d  from  one  

p o s i t i o n  t o  a n o t h e r  o f  t h e  same or lo w e r  c l a s s i f i c a t i o n  i n  t h e  

same d e p a r t m e n t  w i t h o u t  a d d i t i o n a l  p a y ,  p r o v i d i n g  t h e  e m p l o y e e ' s  

e a r n i n g s  a r e  n o t  r e d u c e d  be lo w  t h a t  w h ic h  w o u l d  h a v e  b ee n  e a r n e d  

on  t h e  e m p l o y e e ' s  r e g u l a r  a s s i g n m e n t .  T h i s  r u l e  d o e s  n o t  a p p l y  

when t e m p o r a r i l y  a s s i g n e d  d u e  t o  t e m p or ary  l a y o f f s  s u c h  as 

o c c u r  v/hen v e s s e l s  g o  i n t o  s h i p y a r d  s t a t u s .

( b )  Stewards a s s i g n e d  t o  a c c o m p l i s h  work n o r m a l l y  p er fo r m e d  

by p o s i t i o n s  p a i d  a t  a h i g h e r  r a t e  o f  pay s h a l l  be  p a i d  a t  t h e  

h i g h e r  s c a l e  f o r  a l l  ho u r s  worked.  Steward d e p a r t m e n t  p e r s o n n e l  

a s s i g n e d  to  work a t  a h i ] h e r  c l a s s i f i c a t i o n  f o r  o n e  o r  more 

h o u r s  s h a l l  be  c om p en sated  a t  th e  h i g h e r  r a t e  o f  p a y  f o r  a l l  

s u c h  ho u r s  work ed.

Rule 15.02 Safe Work Practice (Continued)



1 5 . 0 7  O n e  e m p l o y e e  from  t h e  deck  d e p a r t m e n t  and  o n e  fr om  t h e  

e n g i n e  d e p a r t m e n t  on a l t e r n a t e  b a s i s  and  o n e  e m p l o y e e  from

t h e  steward d e p a r t m e n t  w i l l  do  s a n i t a r y  work i n  * h e i r  r e s p e c t i v e  - 

a r e a s  i n  t h e  crew's h e a d ,  s ho w ers ,  and p a s s a g e  ways i n  c r e w 's  

q u a r t e r s  a n d  w i l l  be  a l l o w e d  two ( 2 )  ho ur s  d u r i n g  t h e i r  r e g u l a r  

work ho u r s  t o  p e r f o r m  t h i s  work.

1 5 . 0 8  E a c h  crew s h a l l  have  a d e s i g n a t e d  u n i o n  d e l e g a t e  t o  

c h e c k  o v e r t i m e  an d  any  pay d i s c r e p a n c i e s  and  t o  h a n d l e  l o c a l  

m i n o r  d i s p u t e s .  S h i p s '  d e l e g a t e s  w i l l  be  p r o v i d e d  a c o p y  o 

a n y  o f f i c e  d i r e c t i v e  p e r t a i n i n g  t o  c h a n g e s  t o  work r u l e s  o r  

c o n d i t i o n s  o f  e m p l o y m e n t .

1 5 . 0 9  A m in im u m  o f  t h r e e  ( 3 )  deck p e r s o n n e l  s h a l l  be a s s i g n e d  

t o  h e a d l i n e  and  a m in im u m  o f  two ( 2 )  e m p l o y e e s  s h a l l  be  a s s i g n e d  

t o  t h e  s t e r n l i n e  and  t o  t h e  s p r i n g l i n e  (a t o t a l  o f  s e v e n  ( 7 )  

d ec k  p e r s o n n e l ) ,  b o t h  i n  t y i n g  up  and  l e t t i n g  g o ,  e x c e p t  a t  

P r i n c e  R u p e r t .  A d d i t i o n a l  deck  p e r s o n n e l  w i l l  be  u s e d  a t  t h e  

d i s c r e t i o n  o f  t h e  m astr , - .

1 5 . 1 0  T a k i n g  s h i p ' s  b u n k e r s ,  f u e l  o i l ,  l u b e  o i l ,  a n d  f r e s h  

w at er  s h a l l  be  t h e  d u t i e s  o f  t h e  j u n i o r  e n g i n e e r  a n d  w i p e r .

1 5 . 1 1  No s t r i p p i n g  o r  w a x in g  s h a l l  be  r e q u i r e d  on S u n d a y s  o r  

h o l i d a y s ,  e x c e p t  when a v e s s e l  ha s a l a y - o v e r  o f  s u f f i c i e n t  

l e n g t h  t o  p e r m i t  s u c h  work.  Any e m p l o y e e s  r e q u i r e d  t o  p e r f o r m  

s u c h  work s h a l l  have  a n o t h e r  day o f  t h e  week (o r  t h e  n e x t  v/eekf

i f  t h e  work i s  p er f o r m e d  on t h e  l a s t  d ay  o f  K i e ; w e e k )  when n o
*

s u c h  work s h a l l  be  r e q u i r e d  o f  them.

1 5 . 1 2  D u r i n g  t h e  peak meal  ho ur s  o n e  ( 1 )  a d d i t i o n a l  e m p l o y e e  

s h a l l  be  a s s i g n e d  when r e q u i r e d  to  a s s i s t  t h e  crew w a i t e r .

Rule 15 - Working Conditions (Continued)



1 5 . 1 3  Crew members c a l l e d  o u t  f o r  th e  t i e - u p - a n d - l e t - g o  s h a l l  

a s s i s t  w i t h  l o a d i n g  a n d  u n l o a d i n g  a n d  l a s h i n g  o f  v a n s  as 

n e c e s s a r y ,  a n d  may be u s ed  f o r  o t h e r  d u t i e s  as r e q u i r e d  e x c e p t  

f o r  p a i n t i n g  a n d  s o o g y i n g .

1 5 . 1 4  O n l y  s a n i t a r y  work s h a l l  be p er f o r m e d  on  S u n d a y s  and  

h o l i d a y s  a n d  between t h e  h o u r s  o f  6 : 0 0  p . m .  a n d  6 : 0 0  a . m .

S u c h  work s h a l l  c o n s i s t  o f  t h e  f o l l o w i n g :

C l e a n i n g  p i l o t  h o u s e  and  p i l o t  h o u s e  w in d o w s ;

C l e a n i n g  cre w's  p a s s a g e w a y s ;

C l e a n i n g  crew 's  h e a d  an d  s h o w ers ;

C l e a n i n g  s t a i r  w e l l s ;

H o s i n g  down c a r  d e c k ;

D u m p i n g  r e f u s e  b u c k e t s ;

S w e e p i n g  a n d  m o p p i n g  f l o o r  p l a t e s ;

C l e a n i n g  up  l o o s e  o i l .

T h i s  r u l e  d o e s  n o t  a p p l y  to  p e r s o n s  e n g a g e d  s o l e l y  f o r  t h e  

p u r p o s e  o f  s e r v i c i n g  th e  p a s s e n g e r s  o r  crew;  n o r  e m p l o y e e s  e n g a g e d  

i n  work i n  c o n n e c t i o n  w i t h  n a v i g a t i o n ,  l o a d i n g  or  u n l o a d i n g ,  

t y i n g  up  an d  u n t y i n g  t h e  v e s s e l ,  o r  normal  d u t i e s  p e r f o r m e d  by 

t h e  j u n i o r  e n g i n e e r .

1 5 . 1 5  On g o i n g  t o  S e a t t l e  f o r  a n n u a l  l a y - u p  p e r i o d s ,  crew 

members may a r r a n g e  t o  t r a d e  w i t h  a n o t h e r  crew member on  

a n o t h e r  v e s s e l  p r o v i d i n g  no o v e r t i m e  o r  s h o r t a g e  p a y  s h a l l  be  

p a i d  by t h e  E m p l o y e r  f o r  s u c h  t r a d e  and  a n y  s u c h  a r r a n g e m e n t  

w i l l  be  m u t u a l l y  a g r e e d  to  i n  w r i t i n g  by t h e  e m p l o y e e s  i n v o l v e d  

a n d  t h e  E m p l o y e r .  R e a s o n a b l e  a d v a n c e  n o t i c e  s h a l l  be  g i v e n  

t h o s e  p e r s o n n e l  a f f e c t e d .

Rule 15 - Working Conditions (Continued)



R u l e  1 5  -  W or k in g  C o n d i t i o n s  ( C o n t i n u e d )

1 5 . 1 5  I n  t h e  e v e n t  p a y  c hec k s  a r e  d e l a y e d ,  e m p l o y e e s  may be 

g r a n t e d  a S e a m a n ' s  draw i n  an  am ou nt  n o t  to  e x c e e d  8 0 %  o f  t h e  

g r o s s  s t r a i g h t  t i m e  wage- . .ue a t  t h e  t i m e  o f  t h e  draw.

f



1 5 . 0 1  When v e s s e l s  ar e  t i e d  up  and  w atch es a r e  b r o k e n  s u c h  as a t  

a s h i p y a r d  o r  t i e - u p  t e r m i n a l ,  t h e  r e g u l a r  crew members s h a l l  

work a f o r t y  (4 0)  h o u r  work week.  T h e  c h a n g e  i n  work s c h e d u l e s  ' 

fr om  s h i p ' s  watch t i m e  t o  s h i p y a r d  o r  t i e - u p  t i m e  s h a l l  o c c u r  a t  

che n e a r e s t  n o o n  o r  m i d n i g h t  t h a t  t h e  v e s s e l  l e a v e s  o r  e n t e r s

s r v i c e .  D u r i n g  su c h  p e r i o d s ,  m in im u m  g u a r a n t e e  as  p r o v i d e d  f o r  

i n  R u l e  25 s h a l l  a p p l y .

1 6 . 0 2  A l l  t i m e  worked d u r i n g  a f o r t y  (40)  h o u r  work week a s s i g n m e n t  

i n  e x c e s s  o f  e i g h t  ( 8 )  h o u r s  p e r  d ay  or  f i v e  ( 5 )  d ay s  o f  f o r t y

(4 0)  h o u r s  a week s h a l l  be  p a i d  a t  t h e  o v e r t i m e  r a t e  o f  o n e  and 

o n e - h a l f  ( 1  1 / 2 )  t i m e s  t h e  s t r a i g h t  t i m e  r a t e  o f  p a y .  I n  c o m p u t i n g  

w e e k ly  h o u r s ,  t h e  s h i p ' s  watch t i m e  o n  t h e  84 h o u r  work week 

s c h e d u l e  a n d  s h i p y a r d  o r  t i e - u p  t i m e  on t h e  f o r t y  (4 0)  h o u r  week 

s c h e d u l e  s h a l l  n o t  be  c o m b i n e d .  Upo n  l e a v i n g  s h i p y a r d  o r  t i e - u p  

s t a t u s ,  o v e r t i m e  f o r  sea t i m e  w i l l  commence a f t e r  c o m p l e t i o n  o f  

t h e  r e g u l a r  seve n  d ay  (84)  h o u r  work week.

1 6 . 0 3  Any crew members a s s i g n e d  t o  v e s s e l s  w h ic h  a r e  t i e d - u p  a t  

s h i p y a r d s  o r  t i e - u p  t e r m i n a l s  who a r e  w o r k in g  a f o r t y  (40)  h o u r  

week p e r f o r m i n g  r e p a i r s ,  m a i n t e n a n c e  work ,  m a i n t a i n i n g  h e a t i n g ,  

a n d  m a i n t a i n i n g  s h i p ' s  s e c u r i t y  o v e r  weekends may be a s s i g n e d  t o  

work p e r i o d s  o f  f i v e  ( 5 )  c o n s e c u t i v e  days o n  d u t y  an d  two (2 )  

c o n s e c u t i v e  days o f f  d u t y  and  w i l l  n o t  r e c e i v e  o v e r t i m e  p e n a l t y  

p ay  as  s u c h  f o r  w o r k in g  S a t u r d a y  o r  S u n d a y .  I f  c a l l e d  b ac k  on 

t h e i r  a s s i g n e d  days o f f ,  t h e y  w i l l  be  p a i d  a t  t h e  o v e r t i m e  r a t e  

w i t h  a m in im um  o f  e i g h t  ( 8 )  h o u r s .  A s s i g n e d  days o f f  r e f e r  to  

t h e  two (2 )  c o n s e c u t i v e  d ay s  o f f  d u t y  o n l y .

Rule 16 - Shipyard and Terminal Work



R u l e  1 6  -  S h i p y a r d  a n d  T e r m i n a l  Work ( C o n t i n u e d )

1 5 . 0 4  ( a )  On  v e s s e l s  w i t h  a d e q u a t e  o r  s u f f i c i e n t  s t a t e r o o m s  a n d

num bers o f  crew q u a r t e r s ,  a l l  I . B . U .  crew members a s s i g n e d  t o  v e s s e l  

i n  s h i p y a r d  o r  l a y u p  s t a t u s  w i l l  be  a s s i g n e d  s i n g l e  o c c u p a n c y  

q u a r t e r s  d u r i n g  t h e  p e r i o d .

( b )  Crew members a s s i g n e d  t o  o c c u p y  p a s s e n g e r  s t a t e r o o m s  w i l l ,  

p r i o r  t o  m o v i n g  back t.o a s s i g n e d  crew q u a r t e r s ,  c l e a n  t h e  s t a t e r o o m  

u s e d  t o  t h e  s a t i s f a c t i o n  o f  t h e  c h i e f  m a t e ,  c h i e f  s t e w a r d ,  an d  

I . B . U .  s h i p  d e l e g a t e .

( c )  I t  i s  r e c o g n i z e d  o p e r a t i o n a l  r e q u i r e m e n t s  w i l l  n e c e s s i t a t e  

t h e  movement o f  crew members from  o n e  room t o  a n o t h e r  d u r i n g  

t h e  s h i p y a r d  p e r i o d .  A l s o ,  i t  may be n e c e s s a r y  t o  r e q u i r e  crew 

members to  d o u b l e  up  i n  th e  e v e n t  o f  m a j o r  r e p a i r s  o r  r e f u r b i s h m e n t .  

S h o u l d  t h e s e  e v e n t s  o c c u r  i t  i s  a g r e e d  t h a t  t h e r e  w i l l  be  no 

p e n a l t y  a g a i n s t  management f o r  t a k i n g  t h e s e  a c t i o n s .

( d )  A l l  r e v e n u e  s p a c e s  are  to  be v a c a t e d  p r o m p t l y  u p o n  n o t i f i c a t i o n  

by  manag em en t .  T h i s  w i l l  n o r m a l l y  be  o ne 'w eek  p r i o r  t o  r e t u r n i n g  

t h e  v e s s e l  t o  s e r v i c e .

1 6 . 0 5  No s h i p  h u l l  g r i n d i n g ,  c h i p p i n g  or  o t h e r w i s e  n o i s e  p r o d u c i n g  

work w i l l  be  a c c o m p l i s h e d  a f t e r  8 : 0 0  p . m .  a n d  b e f o r e  8 : 0 0  a . m .  on  

weekdays o r  on  S a t u r d a y  or  S u n d a y  v/hen crew members a r e  q u a r t e r e d  

a b o a r d  s h i p .  S a n i t a r y  system i s  to  be i n  o p e r a t i o n  n o  l a t e r  t h a n  

4 : 0 0  p . m .  o f  th e  same day o f  d r y d o c k i n g .

1 6 . 0 6  Crew work weeks ar e  to  be  r o t a t e d  a n n u a l l y  p r i o r  t o  v e s s e l s  

r e - e n t e r i n g  s e r v i c e  a f t e r  l a y - u p .  «



Rule 17 - Wage Schedule

1 7 . 0 1  E f f e c t i v e  J u l y  1 ,  1 9 7 5 :

M o n t h l y B i - W e e k l y S t r .  T im e O v e r t i m e
P o s i t i o n R a t e 'Rate H r l y .  R a t e R a t e  -

C h i e f  P u r s e r $ 2 1 8 2 . 1 8 $ 1 0 0 7 . 1 6 $ 1 1 . 9 9 $ 1 7 . 9 9
S e n i o r  A s s i s t a n t  P u r s e r 1 7 8 1 . 7 8 8 2 2 . 3 6 9 . 7 9 1 4 . 6 9

* J u n i o r  A s s i s t a n t  P u r s e r 1 5 6 8 . 8 4 7 2 4 . 0 8 8 . 6 2 1 2 . 9 3
A - B - B o s ' n 1 7 9 9 . 9 8 8 3 0 . 7 6 9 . 8 9 1 4 . 8 4
A b l e  Seaman 1 7 4 1 . 7 4 • 8 0 3 . 8 8 9 . 5 7 1 4 . 3 6
O r d i n a r y  Seaman 1 5 8 7 . 0 4 7 3 2 . 4 8 8 . 7 2 1 3 . 0 8

* 0 r d i n a r y  Seaman -  P o r t e r 1 5 8 7 . 0 4 7 3 2 . 4 8 8 . 7 2 1 3 . 0 8
*Watchman -  P o r t e r 1 5 8 7 . 0 4 7 3 2 . 4 8 8 . 7 2 1 3 . 0 8

O i l e r 1 7 5 9 . 9 4 8 1 2 . 2 8 9 . 6 7 1 4 . 5 1
* W ip e r 1 6 0 5 . 2 4 7 4 0 . 8 8 8 . 8 2 1 3 . 2 3

J u n i o r  E n g i n e e r 1 8 1 8 . 1 8 8 3 9 . 1 6 9 . 9 9 1 4 . 9 9
C h i e f  Steward 2 1 8 2 . 1 8 1 0 0 7 . 1 6 1 1 . 9 9 1 7 . 9 9
S e c o n d  Steward 1 7 8 1 . 7 8 8 2 2 . 3 6 9 . 7 9 1 4 . 6 9
S t o r e k e e p e r 1 6 8 7 . 1 4 7 7 8 . 6 8 9 . 2 7 1 3 . 9 1
C h i e f  C o ok 1 8 5 2 . 7 6 8 5 5 . 1 2 1 0 . 1 8 1 5 . 2 7
S e c o n d  Cook 1 6 9 0 . 7 8 7 8 0 . 3 6 9 . 2 9 1 3 . 9 4
A s s i s t a n t  S e c o n d  C o ok 1 5 6 8 . 8 4 7 2 4 . 0 8 8 . 6 2 1 2 . 9 3
N i g h t  C o o k  a n d  B a k e r 1 6 9 0 . 7 8 7 8 0 . 3 6 9 . 2 9 1 3 . 9 4
Stew ard  B a r t e n d e r 1 5 6 8 . 8 4 7 2 4 . 0 8 8 . 6 2 1 2 . 9 3
H e a d  W a i t e r 1 5 7 0 . 6 6 7 2 4 . 9 2 8 . 6 3 1 2 . 9 5

* W a it e r 1 4 5 0 . 5 4 6 6 9 . 4 8 7 . 9 7 1 1 . 9 6
Mess Steward 1 5 5 .  . 9 2 7 1 9 . 0 4 8 . 5 6 1 2 . 8 4
H e a d  Bed ro om  Steward 1 5 6 8 . 8 4 7 2 4 . 0 8 8 . 6 2 1 2 . 9 3
C a s h i e r 1 5 5 7 . 9 2 7 1 9 . 0 4 8 . 5 6 1 2 . 8 4

♦Steward 1 5 4 1 . 5 4 7 1 1 . 4 8 8 . 4 7 1 2 . 7 1
♦ C o c k t a i l  Steward 1 4 5 0 . 5 4 6 6 9 . 4 8 7 . 9 7 1 1 . 9 6

C h i e f  E n g i n e e r  -  M/V C H I L K A T  
C h i e f  C o o k  -  M/V C H I L K A T  1 7 9 4 . 5 2 8 2 8 . 2 4 9 . 8 6 1 4 . 7 9

* A b o v e  a r e  e n t r y  l e v e l  p o s i t i o n s .



Rule 17 - Wage Schedule

17.02 Effect ive July 1, 1976:

P o s i t i o n
M o n t h l y

R a t e
B i - W e e k l y

R ate
S t r .  T i m e  
H r l y .  R a t e

O v e r t i m e
R a t e

C h i e f  P u r s e r $ 2 3 2 7 . 7 8 $ 1 0 7 4 . 3 6 $ 1 2 . 7 9 $ 1 9 . 1 9
S e n i o r  A s s i s t a n t  P u r s e r 1 9 2 7 . 3 8 8 8 9 . 5 6 1 0 . 5 9 1 5 . 8 9

* J u n i o r  A s s i s t a n t  P u r s e r 1 7 1 4 . 4 4 7 9 1 . 2 8 9 . 4 2 1 4 . 1 3
A - B - B o s ' n 1 9 4 5 . 5 8 8 9 7 . 9 6 1 0 . 6 9 1 6 . 0 4
A b l e  Seaman 1 8 8 7 . 3 4 8 7 1 . 0 8 1 0 . 3 7  - 1 5 . 5 6
O r d i n a r y  Seaman 1 7 3 2 . 6 4 7 9 9 . 6 8 9 . 5 2 1 4 . 2 8

* 0 r d i n a r y  Seaman -  P o r t e r 1 7 3 2 . 6 4 7 9 9 . 6 8 9 . 5 2 1 4 . 2 8
*Watchman -  P o r t e r 1 7 3 2 . 6 4 7 9 9 . 6 8 9 . 5 2 1 4 . 2 8

O i l e r 1 9 0 5 . 5 4 8 7 9 . 4 8 1 0 . 4 7 1 5 . 7 1
* W iper 1 7 5 0 . 8 4 8 0 8 . 0 8 9 . 6 2 1 4 . 4 3

J u n i o r  E n g i n e e r 1 '6 3 .7 8 9 0 6 . 3 6 1 0 . 7 9 1 6 . 1 9
C h i e f  Steward 2: 3 7 . 7 8 1 0 7 4 . 3 6 1 2 . 7 9 1 9 . 1 9
S e c o n d  Steward 1 9 2 7 . 3 8 8 8 9 . 5 6 1 0 . 5 9 1 5 . 8 9
S t o r e k e e p e r 1 8 3 2 . 7 4 8 4 5 . 8 8 1 0 . 0 7 1 5 . 1 1
C h i e f  C o o k 1 9 9 8 . 3 6 9 2 2 . 3 2 1 0 . 9 8 1 6 . 4 7
S e c o n d  Cook 1 8 3 6 . 3 8 8 4 7 . 5 6 1 0 . 0 9 1 5 . 1 4
A s s i s t a n t  S e c o n d  Cook 1 7 1 4 . 4 4 7 9 1 . 2 8 9 . 4 2 1 4 . 1 3
N i g h t  C o ok  a n d  Bak er 1 8 3 6 . 3 8 8 4 7 . 5 6 1 0 . 0 9 1 5 . 1 4
Stew ard  B a r t e n d e r 1 7 1 4 . 4 4 7 9 1 . 2 8 9 . 4 2 1 4 . 1 3
H e a d  W a i t e r 1 7 1 6 . 2 6 7 9 2 . 1 2 9 . 4 3 1 4 . 1 5

*W a i t e r 1 5 9 6 . 1 4 7 3 6 . 6 8 8 . 7 7 1 3 . 1 6
Mess Steward 1 7 0 3 . 5 2 7 8 6 . 2 4 9 . 3 6 1 4 . 0 4
H e a d  Bedro om  Steward 1 7 1 4 . 4 4 7 9 1 . 2 8 9 . 4 2 1 4 . 1 3
C a s h i e r 1 7 0 3 . 5 2 7 8 6 . 2 4 9 . 3 6 1 4 . 0 4

*Steward 1 6 8 7 . 1 4 7 7 8 . 6 8 9 . 2 7 1 3 . 9 1
* C o c k t a i l  Steward 1 5 9 6 . 1 4 7 3 6 . 6 8 8 . 7 / 1 3 . 1 6

C h i e f  E n g i n e e r  -  M/V C H I L K A T  
C h i e f  C o ok  -  M/V C H I L K A T 1 9 4 0 . 1 2 8 9 5 .4 4 1 0 . 6 6 1 5 . 9 9

* A b o v e  ar e  e n t r y  l e v e l p o s i t i o n s .

1 7 . 0 3  I n  th e  e v e n t  t h e  i n c r e a s e  i n  t h e  c o n s u m e r  p r i c e  i n d e x  f o r  
A n c h o r a g e  A l a s k a  ( 1 9 6 7  = 1 0 0 )  f o r  t h e  p e r i o d  J u l y  1 ,  1 9 7 5  t h r o u g h  
J u n e  3 0 ,  19 7 7  e x c e e d s  t h i r t y - f i v e  ( 3 5 )  p o i n t s ,  wage r a t e s  s h a l l  be 
f u r t h e r  a d j u s t e d  by t h e  f o r m u l a  o f  $ . 0 1  p er  h o u r  f o r  e a c h  2 / 1 0  o f  
a p o i n t  i n c r e a s e  to  a maximum o f  f i f t y - f i v e  p o i n t s .  T h i s  a d j u s t m e n t  
s h a l l  be  p a i d  b e g i n n i n g  J u l y  1 ,  1 9 7 7 .



R u l e  1 8  -  H o u r s

1 8 . 0 1  T w e l v e  ( 1 2 )  h o u r s  s h a l l  c o n s t i t u t e  a d a y ' s  work.  Th e  

d a i l y  h o u r s  f o r  watch s t a n d e r s  s h a l 1 be  d i v i d e d  i n t o  se a  watches  

o f  s i x  (6 )  h o u r s  on  d u t y  f o l l o w e d  by s i x  ( 6 )  h o u r s  o f f  d u t y .

1 8 . 0 2  Day Crew Members -  T w e l v e  H o u r s .  Tv/elve ( 1 2 )  c o n s e c u t i v e  

h o u r s  s h a l l  c o n s t i t u t e  a d a y ' s  wo rk ,  e x c e p t  stew ar ds  d e p a r t m e n t  

e m p l o y e e s  who may work t w e l v e  ( 1 2 )  ho ur s  a d a y  b r o k e n  i n t o  any  

t h r e e  ( 3 )  work s h i f t s  w i t h  a m in im um  b re ak  o f  two ( 2 )  h o u r s  

between  s h i f t s .  Days  o n  d u t y  a n d  days o f f  d u t y  s h a l l  be  t h e  same 

a s  t h e  watch s t a n d i n g  crew members.  A d e t a i l e d  w e e k ly  s c h e d u l e  o f  

h o u r s  on d u t y  an d  o f f  o f  e a c h  t v / e lv e - h o u r  e m p l o y e e  i n  t h e  stewards  

d e p a r t m e n t  s h a l l  be  p o s t e d  f o r  t h e  f o l l o w i n g  v/eek by t h e  c h i e f  

s t e w a r d .  T h e  s c h e d u l e  s h a l l  be p o s t e d  on t h e  l a s t  d a y  o f  t h e  

s e v e n - d a y  work v/eek.



1 9 . 0 1  Two c o m p l e t e  crews s h a l l  be  a s s i g n e d  t o  e a c h  v e s s e l  w i t h  

t h e  work d ay s  d i v i d e d  e v e n l y  d u r i n g  e ach  y e a r  b etw ee n  t h e  two 

crews as n e a r l y  as p r a c t i c a b l e .  E a c h  crew w i l l  work o n e  week 

( s e v e n  c o n s e c u t i v e  d a y s )  f o l l o w e d  b y  one  week o f f  d u t y  w i t h  t h e  

a l t e r n a t e  crew r e l i e v i n g .  T h e  p r o v i s i o n s  o f  t h i s  r u l e  s h a l l  n o t  

a p p l y  t o  s h i p y a r d  o r  t i e - u p  t i m e .

Rule 19 - Monthly Work



2 0 . 0 1  E m erg en c y  s e r v i c e  s u c h  as c o l l i s i o n ,  b r e a k d o w n ,  s t a n d i n g  

t o  a n d  r e n d e r i n g  a i d  t o  a n o t h e r  v e s s e l  o r  p a r t i e s  i n  d i s t r e s s  

s h a l l  n o t  be  c o n s i d e r e d  o v e r t i m e .  T h e  a d d i t i o n a l  h o u r a g e  s h a l l  ' 

b e  p a i d  f o r  o n l y  a t  t h e  s t r a i g h t  t i m e  r a t e .  Any l a t e  a r r i v a l  a t  

crew c h a n g e  p o r t s  d u e  to  s u c h  em erg en cy  s e r v i c e  i s  i n c l u d e d  and  

t h e  s t r a i g h t  t i m e  r a t e ,  to  t h e  e x t e n t  o f  t h e  e m e r g en c y  s e r v i c e  

r e n d e r e d  as  i n d i c a t e d  i n  t h e  s h i p *s l o g ,  s h a l l  be  p a i d  t o  t h o s e  

crewmen h e l d  o v e r  on  d u t y .  Breakdown s h a l l  be  d e f i n e d  as r e n d e r i n g  

v e s s e l  d ea d  i n  t h e  water o r  l o s s  o f  a l l  m a i n  p r o p u l s i o n .  E m e r g e n c y  

s e r v i c e  s h a l l  c o n t i n u e  o n l y  u n t i l  v e s s e l s  a r e  i n  s a f e  m o o r ag e  

a t  a d oc k  o r  a t  s a f e  a n c h o r a g e .

Rule 20 - Emergency Service



Rule 21

2 1 . 0 1  VJhen a v e s s e l  i s  d e l a y e d  f o r  any r e a s o n  o t h e r  t h a n  " E m e r g e n c y  

S e r v i c e "  i n  e x c e s s  o f  o ne  h o u r  a f t e r  th e  s c h e d u l e d  t i m e  o f  a r r i v a l  

a t  c h a n g e  p o r t s ,  s u c h  d e l a y  s h a l l  be  termed a " L a t e  A r r i v a l " .  

S c h e d u l e d  t i m e  o r  a r r i v a l  s h a l l  be  o ne  h o u r  b e f o r e  t h e  p u b l i s h e d  

d e p a r t u r e  t i m e  from e ach  p o r t .  T h e  ho ur s i n v o l v e d  i n  s u c h  d e l a y s  

s h a l l  be  d e t e r m i n e d  by t h e  Deck L o g .  T o t a l  h o u r s  s h a l l  be  c a l c u l a t e d  

from t h e  s c h e d u l e d  t i m e  o f  a r r i v a l .

2 1 . 0 2  P e r s o n n e l  s c h e d u l e d  to  be  r e l i e v e d  a t  t h e i r  c h a n g e  p o r t  

w i l l  be  p a i d  o v e r t i m e  r a t e  o f  p ay  f o r  t h a t  p o r t i o n  o f  t h e  L a t e  

A r r i v a l  p e r i o d  t h a t  t h e y  a r e  on  d u t y  and s t r a i g h t  t i m e  f o r  t h a t  

p e r i o d  t h a t  t h e y  a r e  o f f  d u t y  w i t h  t h e  f o l l o w i n g  l i m i t a t i o n .

( a )  T w e l v e  h o u r s '  p a y  o f  e i t h e r  s c a l e  or  c o m b i n a t i o n  t h e r e o f  

s h a l l  c o n s t i t u t e  a d a y ' s  p a y .

( b )  f i o n - w a t c h s t a n d e r s  s h a l l  be p a i d  on  t h e  b a s i s  o f  o n e - h a l f  t h e  

d e l a y  a t  s t r a i g h t  t i m e  an d  o n e - h a l f  a t  o v e r t i m e ,  u n l e s s  p r o o f  o f  

t i m e  a c t u a l l y  worked i s  i n  e x c ess  o f  o n e - h a l f  t h e  d e l a y  p e r i o d .

I n  t h a t  c a s e ,  t h e  o v e r t i m e  w i l l  a p p l y  to t h e  t i m e  w o r k e d .  When 

d e l a y  t o t a l s  an  odd number o f  h o u r s ,  th e  o d d  h o u r  w i l l  be  r e g a r d e d  

as  o v e r t i m e .

(c )  T h e  f o r e g o i n g  a p p l i e s  t o  d e l a y s  o f  tv/elve h o u r s  o r  l e s s .

D e l a y s  o v e r  t w e lv e  h o u r s  w i l l  be  h a n d l e d  u n d e r  r e g u l a r  c a l l  b ac k  

o r  o v e r t i m e  r u l e s  f o r  th e  e n t i r e  L a t e  A r r i v a l .

- Late A r r ival



Rule 22

<

2 2 . 0 1  O v e r t i m e  s h a l l  be t i m e  and  o n e - h a l f  ( 1  1 / 2 )  t i m e s  t h e  

s t r a i g h t  t i m e  h o u r l y  r a t e .  When a crew member i s  c a l l e d  b a c k  t o  

work i n  a d v a n c e  o f  r e g u l a r  s t r a i g h t  t i m e  an d  o v e r t i m e  i s  e x t e n d e d *  

i n t o  s t r a i g h t  t i m e ,  o r  i s  r e q u i r e d  t o  work b e y o n d  n or m al  s t r a i g h t  

t i m e  an d  s t r a i g h t  t i m e  i s  e x t e n d e d  i n t o  o v e r t i m e ,  t h e  m in im u m  

o v e r t i m e  p ay m ent  s h a l l  be  o n e  h o u r .  When crew members a r e  r e l e a s e d  

from  d u t y  h a v i n g  c o m p l e t e d  t h e i r  r e g u l a r  watch a n d  a r e  c a l l e d

b a c k  to  work a n d  a r e  r e l e a s e d  b e f o r e  t h e i r  n e x t  watch  c om m enc e s ,  

t h e  m in im u m  o v e r t i m e  p ay m ent  s h a l l  be two ( 2 )  h o u r s .  O v e r t i m e  

payment s i n  e x c e s s  o f  t h e  m in im u m  p r o v i d e d  f o r  i n  t h i s  A g r e e m e n t  

s h a l l  be  c om p u t ed  i n  o n e - h o u r  p e r i o d s .  When crew members a r e  

on  o v e r t i m e  an d  a r e  r e l e a s e d  from d u t y  w i t h  l e s s  t h a n  o n e  h o u r  

p r i o r  t o  g o i n g  o n  watch a t  s t r a i g h t  t i m e ,  t i m e  s h a l l  run  c o n t i n u o u s l y .  

O f f  watch o v e r t i m e  s h a l l  commence when a crew member i s  c a l l e d  

o u t ,  a n d  t h e  crew member s h a l l  be  c a l l e d  a t  l e a s t  t h i r t y  ( 3 0 )  

m i n u t e s  b e f o r e  work com mences.  When t h e  d e c k  crew i s  c a l l e d  o u t  

f o r  m o o r i n g  o f  t h e  v e s s e l ,  a c t u a l  t i m e  crew i s  c a l l e d  s h a l l  be  e n t e r e d  

i n  t h e  s h i p ' s  l o g  f o r  use i n  c o m p i l i n g  p r o p e r  t i m e  s h e e t  e n t r i e s .

Crews s h a l l  r e m a in  on  c a l l  o u t  s t a t u s  u n t i l  r e l e a s e d  by  t h e  m a s t e r  

a f t e r  l i n e  stowag e and  s e c u r e d  f o r  s e a .

2 2 . 0 2  When a r e g u l a r l y  a s s i g n e d  e m p lo y e e  has worked a r e g u l a r l y  

a s s i g n e d  week ( s e v e n  c o n s e c u t i v e  d a y s )  and  i s  r e q u i r e d  t o  work 

d u r i n g  t h e  e m p l o y e e ' s  a s s i g n e d  week o f f  (s e v e n  c o n s e c u t i v e  d a y s ) ,  

t h e  e m p l o y e e  s h a l l  be p a i d  a t  t h e  o v e r t i m e  r a t e  o f  t i m e  and  o n e -  

h a l f  ( 1  1 / 2 )  f o r  t h e  t i m e  wo rk ed ,  w i t h  a m in im um  o f  t w e lv e  ( 1 2 )  

h o u r s  a t  o v e r t i m e  r a t e .  T h i s  min imum  d o e s  n o t  a p p l y  when t h e r e

i s  a s c h e d u l e  c h a n g e  o r  a c h a n g e  i n  c h a n g e  p o r t s .  I n  t h e s e  c a s e s ,

- Overtime



t h e  e m p l o y e r  w i l l  s t a r t  t h e  work week w i t h  t h e  s t a n d a r d  s i x  h o u r s  

S e e  e x c e p t i o n  i n  R u l e  2 6 . 0 4 ) .  When an e m p l o y e e  i s  a s s i g n e d  t o  a 

p e r m a n e n t  u p g r a d e  p o s i t i o n ,  t h i s  r u l e  s h a l l  n o t  a p p l y  f o r  th e  

f i r s t  c o n s e c u t i v e  s ev en  ( 7 )  d ay  p e r i o d .

2 2 . 0 3  T h e  E m p l o y e r  a g r e e s  to  make e v e r y  e f f o r t  t o  e q u a l i z e  

o v e r t i m e  e a r n i n g s  between e m p l o y e e s .

Rule 22 - Overtime (Continued)
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R u l e  23 -  V a c a t i o n s

2 3 . 0 1  Crew members who ha ve  c o m p l e t e d  o n e  ( 1 )  y e a r  o f  c o n t i n u o u s  

s e r v i c e  s h a l l  be  a l l o w e d  e i g h t y - f o u r  (8 4)  ho u r s  o f f  w i t h  p a y .

Crew members who have  c o m p l e t e d  two (2 )  y e a r s  o f  c o n t i n u o u s  

s e r v i c e  s h a l l  be  a l l o w e d  o n e  h u n d r e d  s i x t y - e i g h t  ( 1 6 8 )  h o u r s  o f f  

w i t h  p a y .  Crew members who h ave  c o m p l e t e d  t h r e e  ( 3 )  y e a r s  o f  

s e r v i c e  s h a l l  be  a l l o w e d  two h u n d r e d  f i f t y - t w o  ( 2 5 2 )  h o u r s  o f f  

w i t h  p a y .  Crew members who h ave  c o m p l e t e d  f o u r  (4 )  y e a r s  o f  

c o n t i n u o u s  s e r v i c e  s h a l l  be  a l l o w e d  t h r e e  h u n d r e d  t h i r t y - s i x  

( 3 3 6 )  h o u r s  o f f  w i t h  p a y .  Crew members who ha ve  c o m p l e t e d  f i v e

( 5 )  y e a r s  o f  c o n t i n u o u s  s e r v i c e  s h a l l  be  a l l o w e d  f o u r  h u n d r e d  

twenty (4 20)  h o u r s  o f f  w i t h  p a y .  Crew members who h a v e  c o m p l e t e d  

s e v e n  ( 7 )  y e a r s  o f  c o n t i n u o u s  s e r v i c e  s h a l l  be  a l l o w e d  f i v e  

h u n d r e d  f o u r  (5 04)  h o u r s  o f f  w i t h  p a y .  Crew members who have  

c o m p l e t e d  t e n  ( 1 0 )  y e a r s  o f  c o n t i n u o u s  s e r v i c e  s h a l l  b e  a l l o w e d  

f i v e  h u n d r e d  e i g h t y - e i g h t  ( 5 8 8 )  h o u r s  o f f  w i t h  p a y .

2 3 . 0 2  D u r i n g  p e r i o d s  o f  l a y - u p  o f  v e s s e l s  crew members w i t h  

g r e a t e r  am ou nt s o f  v a c a t i o n  may be r e q u i r e d  by t h e  U n i o n  to  

u t i l i z e  t h i s  t i m e  i n  o r d e r  t o  p e r m i t  o t h e r  members t o  r e m a i n  

e m p l o y e d .

2 3 . 0 3  No crew member s h a l l  l o s e  a n y  v a c a t i o n  b e n e f i t  by  r e a s o n  

o f  i l l n e s s  o r  m u t u a l l y  a g r e e d  l e a v e  o f  a b s e n c e ,  a n d  i f  any  o n e  o f  

t h e s e  o c c u r ,  t h e  crew member s h a l l  be  p a i d  f o r  a c c u m u l a t e d  v a c a t i o n  

b e n e f i t s  on a pro  r a t a  b a s i s .  T h e  v a c a t i o n  s h a l l  be  t a k e n  a t  a 

t i m e  t h a t  i s  m u t u a l l y  a g r e e a b l e  t o  th e  E m p l o y e r  a n d  t h e  crew 

member.  U n d e r  no  c i r c u m s t a n c e s  s h a l l  an  e m p l o y e e  a c c e p t  pay i n



l i e u  o f  t i m e  o f f .  I n  c a s e  o f  an  e m p l o y e e  t e r m i n a t i n g  s e r v i c e s  a t  

a n y  t i m e  a f t e r  t h e  e m p l o y e e ' s  i n i t i a l  t w e lv e  ( 1 2 )  m o n t h ' s  e m p l o y m e n t ,  

t h e  e m p l o y e e  s h a l l  r e c e i v e  w ha t ev e r  v a c a t i o n  t h e  e m p l o y e e  has 

a c c r u e d  on  t h e  b a s i s  o f  o n e - t w e l f t h  ( 1 / 1 2 )  o f  t h e  e m p l o y e e ' s  f u l l  

v a c a t i o n  f o r  e a c h  month  o f  e m p l o y m e n t .

2 3 . 0 4  P a r t  t i m e ,  o r  r e l i e f  e m p l o y e e s  who h a v e  a c c u m u l a t e d  a 

t o t a l  o f  1 6 0 0  s t r a i g h t  t i m e  h o u r s  w i t h i n  a n y  t w e l v e  ( 1 2 )  month 

p e r i o d  from  d a t e  o f  o r i g i n a l  h i r e  may a p p l y  f o r  p ay m e n t  o r  c r e d i t  

o f  v a c a t i o n  b e n e f i t s  a s  f o l l o w s :  Sev e n  ( 7 )  h o u r s  v a c a t i o n

c r e d i t  w i l l  be  e a r n e d  f o r  e a c h  1 6 8  s t r a i g h t  t i m e  h o u r s  s o  a c c u m u l a t e d .  

V a c a t i o n  i n  s u c c e s s i v e  y e a r s  s h a l l  be  a t  t h e  m o n t h l y  r a t e  f o r  

r e g u l a r  e m p l o y e e s  as s t a t e d  i n  R u l e  2 3 . 0 1 .  V a c a t i o n  b e n e f i t s  

awarded u n d e r  t h i s  r u l e  w i l l  n o t  be  c o n s t r u e d  as  e s t a b l i s h i n g  

s e n i o r i t y  w h ic h  i s  s e p a r a t e l y  d e f i n e d  i n  R u l e  2 6 .  H o w e v e r ,  t o t a l  

a c c u m u l a t i o n  s h a l l  n o t  e x c e e d  t h o s e  o f  a r e g u l a r  e m p l o y e e .

2 3 . 0 5  E m p l o y e e s  l e a v i n g  o n  l e n g t h y  t i m e  o f f  w i t h  p ay  s h a l l  have  

t h e  o p t i o n  o f  r e c e i v i n g  r e g u l a r  p a y  che c k s  o r  a l u m p  sum p r i o r  t o  

g o i n g  on  l e a v e  w i t h  p r o p e r  a d v a n c e  n o t i c e .

2 3 . 0 6  V a c a t i o n s  s h a l l  be  g i v e n  as  s c h e d u l e d  f o l l o w i n g  n o t i f i c a t i o n

o f  t h e  u n i o n  v a c a t i o n  c o m m i t t e e  a n d  t h e  e m p l o y e r ' s  r e p r e s e n t a t i v e

w o r k in g  i n  u n i s o n  t o  a r r i v e  a t  t h e  i n d i v i d u a l ' s  v a c a t i o n  d a t e s

T h i s  pro gr am w i l l  p r o v i d e  v a c a t i o n  r e l i e f  p e r s o n n e l  who s h a l l  be

p a i d  a t  t h e  r a t e  o f  t h e  h i g h e s t  r a t i n g  t h e  e m p l o y e e  r e l i e v e s .

T h e s e  r e l i e f  p e r s o n n e l  s h a l l  have  a s c h e d u l e  a n d ' r e l i e v e  f o r  v a c a t i o n s
♦

t h r o u g h o u t  t h e  y e a r ,  a n d  s h a l l  n o t  be  removed from  t h e i r  v a c a t i o n

Rule 23 - Vacation (Continued)



R u l e  23 -  V a c a t i o n  ( C o n t i n u e d )

r e l i e v i n g  s c h e d u l e  u n l e s s  i l l .  I t  i s  t h e  i n t e n t  o f  t h e  v a c a t i o n  

p ro gr a m  t o  p r o v i d e  v a c a t i o n  r e l i e f  f o r  e a c h  y e a r ' s  a c c u m u l a t i o n  

o f  v a c a t i o n .  T o  p r o v i d e  t h e  a v a i l a b l e  work f o r c e ,  c e r t a i n  p o s i t i o n s  

s h a l l  be  d e s i g n a t e d  " v a c a t i o n  r e l i e f " .  E m p l o y e e s  a s s i g n e d  t h e s e  

p o s i t i o n s  may be r e q u i r e d  t o  work i r r e g u l a r  a s s i g n m e n t s  w i t h o u t  

t h e  b e n e f i t  o f  t h e  s c h e d u l e d  week o f f .  The  84 h o u r s  p a y p e r i o d  

g u a r a n t e e  s h a l l  a p p l y  t o  t h e s e  e m p l o y e e s  and  o v e r t i m e  s h a l l  be  

c om p ut ed  e a c h  s i x  m o n th s  fr om  t h e  d a t e  o f  a s s i g n m e n t .  T i m e  

worked i n  e x c e s s  o f  1 0 9 2  h o u r s  s h a l l  be  p a i d  as o v e r t i m e .  D a i l y  

o v e r t i m e ,  p e n a l t y  t i m e ,  l a t e  a r r i v a l  p a y ,  h o l i d a y  p ay  s h a l l  be  

p a i d  as e a r n e d  w i t h i n  t h e  p a y  p e r i o d .  T h i s  p r o v i s i o n  w i l l  be  

s u b j e c t  t o  r e v ie w  on J a n u a r y  1 ,  1 9 7 7 .



2 4 . 0 1  T h e  f o l l o w i n g  h o l i d a y s  s h a l l  be  r e c o g n i z e d  h o l i d a y s :  New

Y e a r ' s  D a y ,  L i n c o l n ' s  B i r t h d a y ,  W a s h i n g t o n ' s  B i r t h d a y ,  S e w ar d 's  

D a y ,  M e m o r ia l  D a y ,  I n d e p e n d e n c e  D a y ,  L a b o r  D a y ,  A l a s k a  D a y ,  

V e t e r a n ’ s D a y ,  T h a n k s g i v i n g  and  C h r i s t m a s  D a y ,  o r  o t h e r  d a y s  as  

may be d e c l a r e d  as l e g a l  h o l i d a y s  by t h e  P r e s i d e n t  o f  t h e  U n i t e d  

S t a t e s  o r  t h e  G o v e r n o r  o f  A l a s k a .

2 4 . 0 2  A l l  h o l i d a y s  s h a l l  be  g i v e n  o f f  w i t h  p ay  t o  crew members

s c h e d u l e d  t o  work an d  i f  r e q u i r e d  t o  work,  an  a d d i t i o n a l  d a y ' s  

p a y  s h a T l  be g r a n t e d  a t  t h e  O . T .  r a t e .

2 4 . 0 3  A l l  h o l i d a y s  w i l l  be p a i d  a t  t h e  1 2  h o u r  i . .  E m p l o y e e s  

r e q u i r e d  t o  work on a h o l i d a y  on  t h e i r  a s s i g n e d  d a y  o f f  w i l l  be  

p a i d  a t  t h e  o v e r t i m e  r a t e  a n d  i n  a d d i t i o n  s h a l l  be  g r a n t e d  o n e  

( 1 )  a d d i t i o n a l  d a y ' s  p a y  a t  s t r a i g h t  t i m e .  A s s i g n e d  day s  o f f  

i n c l u d e  t h e  e m p l o y e e ' s  s c h e d u l e d  week o f f  w h i l e  on  sea w atches  

a n d  h i s  s c h e d u l e d  two c o n s e c u t i v e  days o f f  w h i l e  a t  a s h i p y a r d  o r  

t i e - u p  t e r m i n a l  as  p r o v i d e d  f o r  i n  R u l e  1 6 , 0 3 ,  an d  v a c a t i o n  t i m e .  

A h o l i d a y  w h i c h  o c c u r s  w h i l e  e m o l o y e e  i s  on s i c k  l e a v e  a n d  o c c u r s  

w i t h i n  what w o u ld  h a v e  b e e n  h i s  normal  work week s h a l l  be  p a i d  

t w e lv e  ( 1 2 )  h o u r s  f o r  t h e  d ay  a t  t h e  s t r a i g h t  t i m e  r a t e  a n d  s u c h

h o u r s  w i l l  n o t  be  c h a n g e d  to  s i c k  l e a v e .
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2 5 . 0 1  A l l  e m p l o y e e s  w o r k in g  r e g u l a r  a s s i g n m e n t s  as  p a r t  o f  t h e

crews s h a l l  r e c e i v e  i n  wages n o t  l e s s  t h a n  e i g h t y - f o u r  (84)  t i m e s

t h e  e m p l o y e e ' s  b a s i c  s t r a i g h t  t i m e  r a t e  f o r  e a c h  two v/eek pay 

p e r i o d .  H o l i d a y  Premium P a y ,  H o l i d a y  Pay d u r i n g  t h e  v/eek o f f ,  

o v e r t i m e  worked b ey o n d  t h e  b a s i c  s t r a i g h t  t i m e  d a y  a n d  t h e  p r e m iu m  

p o r t i o n  o f  o v e r t i m e  p a i d  f o r  e a r l y  c a l l  back s h a l l  be  p a i d  i n  

a d d i t i o n  t o  t h e  g u a r a n t e e .  The  a b o v e  s h a l l  n o t  a p p l y  t o  crew 

members e n g a g e d  as  e x t r a s  t o  r e l i e v e  crew members f o r  v a c a t i o n s ,  

i l l n e s s e s  or  l e a v e  o f  a b s e n c e .

2 5 . 0 2  Mimimum g u a r a n t e e  s h a l l  a p p l y  f o r  p e r i o d s  w h e r e i n  an 

e m p l o y e e  has b ee n  on s i c k  l e a v e .  S i c k  l e a v e  i s  t o  be  c o n s i d e r e d  

i n  t h e  same manner  as  t i m e  worked f o r  c a l c u l a t i n g  t h e  m in im um  

g u a r a n t e e .  M in im um g u a r a n t e e  i s  n o t  t o  be u s e d  as a s u b r t i t u t e  

f o r  s i c k  l e a v e  and  w i l l  n o t  be p a i d  u n l e s s  t h e  e m p l o y e e  has 

s u f f i c i e n t  s i c k  l e a v e  a c c r u e d  to  c o v e r  a l l  h o u r s  t h a t  he  w o u l d  

n o r m a l l y  work were he n o t  on s i c k  l e a v e .  T h i s  i s  n o t  t o  be  c o n s t r u e d  

a s  t o  a p p l y  t o  any o t h e r  form o f  l e a v e .

2 5 . 0 3  When a r e l i e f  i s  d i s p a t c h e d  and  r e p o r t s  t o  a j o b ,  he s h a l l

be  g u a r a n t e e d  a m in im um  o f  a f u l l  day s  p a y .
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2 5 . 0 1  T h e  Company r e c o g n i z e s  th e  p r i n c i p l e  o f  s e n i o r i t y  i n  t h e  

a d m i n i s t r a t i o n  o f  p r o m o t i o n s ,  t r a n s f e r s ,  l a y - o f f s  a n d  r e - c a l l s .

I n  t h e  a p p l i c a t i o n  o f  s e n i o r i t y  u n d e r  t h i s  r u l e ,  i f  an  e m p l o y e e  . 

has t h e  n e c e s s a r y  q u a l i f i c a t i o n s  an d  t h e  a b i l i t y  t o  p e r f o r m  i n  

a c c o r d a n c e  w i t h  t h e  j o b  r e q u i r e m e n t s ,  s e n i o r i t y  s h a l l  p r e v a i l .

2 6 . 0 2  T h e r e  s h a l l  be  t h r e e  ( 3 )  c a t e g o r i e s  o f  s e n i o r i t y  -  j o b  - 

s e n i o r i t y ,  d e p a r t m e n t  s e n i o r i t y  and  company s e n i o r i t y .

( a )  Jo b  s e n i o r i t y  i s  t h e  l e n g t h  o f  s e r v i c e  i n  a g i v e n  j o b  

c a t e g o r y .

( b )  D e p a r t m e n t  s e n i o r i t y  i s  t h e  l e n g t h  o f  s e r v i c e  w i t h i n  any 

o f  t h e  f o u r  s h i p b o a r d  d e p a r t m e n t s  -  D e c k ,  E n g i n e ,  Steward and  

P u r s e r s .

( c )  Company s e n i o r i t y  i s  th e  t o t a l  l e n g t h  o f  s e r v i c e  i n  t h e  

e m p l o y  o f  t h e  company  i n  any c l a s s i f i c a t i o n  c o v e r e d  by  t h i s  

a g r e e m e n t .

2 6 . 0 3  S e n i o r i t y  s h a l l  be com put ed  b e g i n n i n g  w i t h  t h e  i n i t i a l  

d a t e  o f  e n t r y  on t h e  p a y r o l l  and s h a l l  be  c u m u l a t i v e  u t i l i z i n g  

t h e  f o r m u l a  o f  one ( 1 )  p o i n t  f o r  ea ch  t h i r t y  ( 3 0 )  d a y  p e r i o d  

f o l l o w i n g  i n i t i a l  h i r e  i n  w h ic h  t h e  e m p l o y e e  i s  c o m p e n s a t e d  f o r

a m in im u m  o f  e i g h t y - f o u r  (84)  ho u r s  o f  p a y .  F o r  s e n i o r i t y  p u r p o s e s  

o n e  p o i n t  s h a l l  e q u a l  o n e  m o n t h .

( a )  J o b  s e n i o r i t y  i s  e s t a b l i s h e d  by t h e  c o m p l e t i o n  o f  s i x  ( 6 )  

month s o f  s e r v i c e  on  a g i v e n  j o b  c a t e g o r y .
f

( b )  D e p ar t m e n t  s e n i o r i t y  i s  e s t a b l i s h e d  by  t h e .  c o m p l e t i o n  o f  s i x

(6 )  m on th s o f  s e r v i c e  i n  a g i v e n  d e p a r t m e n t .

( c )  Company s e n i o r i t y  i s  e s t a b l i s h e d  by t h e  c o m p l e t i o n  o f  s i x  ( 6 )  

month s o f  s e r v i c e  w i t h  th e  e m p l o y e r .
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2 6 . 0 4  I n  f i l l i n g  v a c a n c i e s ,  f i r s t  c o n s i d e r a t i o n  w i l l  be  g i v e n  t o  

t h e  e m p l o y e e  w i t h  t h e  most  d e p a r t m e n t  s e n i o r i t y  i n  t h e  d e p a r t m e n t  

i n  w h ic h  t h e  v ac a n c y  o c c u r s .  When d e p a r t m e n t  s e n i o r i t y  i s  e q u a l , '  

t h e n  company s e n i o r i t y  s h a l l  p r e v a i l .  V a c a n c i e s  s h a l l  be  p o s t e d  

on  b o a r d  e a c h  v e s s e l  a n d  a t  t e r m i n a l s  f o r  a p e r i o d  o f  n o t  l e s s  

t h a n  t h i r t y  ( 3 0 )  d a y s .  R e l i e f  p e r s o n n e l  may be a s s i g n e d  t o  f i l l  

v a c a n c i e s  d u r i n g  t h e  p o s t i n g  p e r i o d .

( a )  S h o u l d  a q u e s t i o n  a r i s e  as  t o  w h e t h er  o r  n o t  t h e  s e n i o r  

e m p l o y e e  i s  q u a l i f i e d ,  a n d  i t  c a n n o t  be  r e s o l v e d  b y  a g r e e m e n t  

between t h e  U n i o n  and  t h e  C o m p a n y ,  t h e  s e n i o r  e m p l o y e e  w i l l  be  

g i v e n  a t r i a l  p e r i o d  on  t h e  j o b  i n  q u e s t i o n .  S u c h  t r i a l  p e r i o d  

s h a l l  be  n o  l e s s  t h a n  o n e  ( 1 )  m on th  n o r  more t h a n  s i x  ( 6 )  m o n t h s .

( b )  I n  a n y  a s s i g n m e n t ,  e m p l o y e e s  s h a l l  have  a s i x  ( 6 )  month 

p r o b a t i o n a r y  p e r i o d  i n  t h e  new p o s i t i o n .  I f  t h e  e m p l o y e e  d o e s  

n o t  p r o v e  to  be  q u a l i f i e d  a t  any t i m e  w i t h i n  t h e  s i x  ( 6 )  month  

p r o b a t i o n a r y  p e r i o d ,  t h e  e m p l o y e e  s h a l l  be  r e t u r n e d  t o  th e  f o r m e r  

c l a s s i f i c a t i o n  w i t h o u t  l o s s  o f  s e n i o r i t y .

( c )  F o r  t h e  p u r p o s e s  o f  s u b s e c t i o n  ( b )  h e r e o f ,  a n y  t i m e  s p e n t  i n

a t r i a l  p e r i o d  s h a l l  be  c r e d i t e d  toward t h e  s i x  ( 6 )  m on th  p r o b a t i o n ­

a r y  p e r i o d .

2 6 . 0 5  I n  t h e  e v e n t  an e m p l o y e e  i n  one  d e p a r t m e n t  r e q u e s t s  t r a n s f e r  

t o  an  e n t r y  l e v e l  v a c a n c y  i n  a n o t h e r  d e p a r t m e n t ,  c o m p an y  s e n i o r i t y  

s h a l l  p r e v a i l  an d  s e n i o r i t y  s h a l l  n o t  be  i n t e r r u p t e d .  T h e  e m p l o y e e  

s h a l l  r e m a in  l i s t e d  w i t h i n  t h e  d e p a r t m e n t  i n  w h i c h  s e n i o r i t y  was 

e s t a b l i s h e d  u n t i l  su ch  t i m e  as t h e  e m p l o y e e  c o m p l e t e s  t h e  s i x  ( 6 )  

month s r e q u i r e d  t o  e s t a b l i s h  s e n i o r i t y  i n  t h e  new d e p a r t m e n t .
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2 5 . 0 5  I n  t h e  e v e n t  t h e r e  i s  a r e d u c t i o n  i n  t h e  w o r k i n g  f o r c e  

w h i c h  r e s u l t s  i n  r e a s s i g n m e n t ,  e m p l o y e e s  s h a l l  be  r e a s s i g n e d  on a 

j o b  s e n i o r i t y  b a s i s  i n  t h e  r e v e r s e  o r d e r  o f  t h e i r  p r i o r  a s s i g n m e n t .  

E m p l o y e e s  a s s i g n e d  i n  t h i s  mann er  s h a l l  r e c e i v e  t h e  a p p l i c a b l e  

p a y  r a t e  f o r  t h e  p o s i t i o n  to  w h i c h  a s s i g n e d .  I n  t h e  e v e n t  e m p l o y e e s  

d o  n o t  h ave  s u f f i c i e n t  j o b  o r  d e p a r t m e n t  s e n i o r i t y  t o  r e t a i n  a - 

p o s i t i o n  a b o v e  th e  e n t r y  l e v e l s ,  compan y s e n i o r i t y  s h a l l  p r e v a i l  

i n  o r d e r  t o  e s t a b l i s h  a s s i g n m e n t  i n  an e n t r y  l e v e l  p o s i t i o n .  I n  

r e d u c i n g  t h e  work f o r c e  t h e  l a s t  e m p l o y e e  h i r e d  s h a l l  be  t h e  

f i r s t  l a i d  o f f .  I n  e x e r c i s i n g  s e n i o r i t y  j o b  r e t e n t i o n  r i g h t s ,  

o p t i o n a l  t r a n s f e r  between v e s s e l s  o r  t e r m i n a l s  an d  t r a v e l  t i m e  

w i l l  n o t  be c o n s i d e r e d  as  o v e r t i m e  an d  s h a l l  bp  c o m p u t e d  a t  t h e  

s t r a i g h t  t i m e  r a t e .

2 6 . 0 7  When e m p l o y e e s  are  c a l l e d  b a c k  to  s e r v i c e  t h e  l a s t  l a i d  

o f f  s h a l l  be  t h e  f i r s t  r e s t o r e d  t o  work.  E m p l o y e e s  who h a v e  b e e n  

l a i d  o f f  s h a l l  keep th e  e m p l o y e r  i n f o r m e d  o f  t h e i r  w h e r e a b o u t s  i n  

o r d e r  t o  r e m a i n  a v a i l a b l e  f o r  r e a s s i g n m e n t .

2 6 . 0 8  Any e m p l o y e e  who has e s t a b l i s h e d  s e n i o r i t y  a n d  i s  s e l e c t e d  

t o  any  f u l l  t i m e  o f f i c e  i n  t h e  U n i o n ,  or  who i s  t r a n s f e r r e d  t o  a 

p o s i t i o n  i n  m a n a g em e n t ,  s h a l l  c o n t i n u e  t o  a c c r u e  s e n i o r i t y  

t h r o u g h o u t  e i t h e r  term o r  terms o f  o f f i c e  o r  t h e  d u r a t i o n  o f  

e m p l o y m e n t  w i t h  m anag em en t .

2 6 . 0 9  S e n i o r i t y  s h a l l  be  t e r m i n a t e d  by t h e  f o l l o w i n g  c o n d i t i o n s :
r

( a )  D i s c h a r g e  f o r  c a u s e .  ,

( b )  C o n t i n u o u s  l a y o f f  o f  tw e lv e  ( 1 2 )  months  d u r a t i o n .

( c )  R e s i g n a t i o n .

( d )  F a i l u r e  t o  r e t u r n  from l e a v e  o f  a b s e n c e ,  v a c a t i o n  o r  s e a s o n a l
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l a y o f f  on  a g r e e d  d a t e ,  e m e r g e n c i e s  e x c e p t e d ,  u n l e s s  o t h e r w i s e  

m u t u a l l y  a g r e e d  upon by b o t h  t h e  U n i o n  and  t h e  E m p l o y e r .

2 6 . 1 0  E m p l o y e e s  may be  g r a n t e d  l e a v e s  o f  a b s e n c e  up  t o  s i x  ( 6 )  - 

c o n t i n u o u s  m on th s i n  any y e a r  w i t h o u t  t h e  l o s s  o f  s e n i o r i t y .  

R e t e n t i o n  o f  s e n i o r i t y  d u r i n g  a l o n g e r  l e a v e  o f  a b s e n c e  may be 

a r r a n g e d  f o r  by a g r e e m e n t  between t h e  E m p l o y e r  a n d  t h e  U n i o n .  T h e  

s i x  ( 6 )  m onth s  l i m i t a t i o n  s h a l l  n o t  a p p l y  t o  d i s a b i l i t y  c a s e s  o r  

t o  s c h o o l i n g  t o  u p g r a d e  i n  t h e  M a r i t i m e  I n d u s t r y .  A l l  l e a v e s  o f  

a b s e n c e  s h a l l  be  w i t h  t h e  m u t u a l  c o n s e n t  o f  t h e  E m p l o y e r  and  t h e  

U n i o n .  T i m e  i n v o l v e d  d u r i n g  e a c h  l e a v e  o f  a b s e n c e  s h a l l  n o t  be  

a c c u m u l a t i v e  i n  r e g a r d s  to  t o t a l  s e n i o r i t y  t i m e .  S e n i o r i t y  

c r e d i t  h e l d  a t  t i m e  o f  l e a v i n g  a c t i v e  s e r v i c e  w i l l  r e m a i n  s t a t i c  

u n t i l  r e t u r n  t o  a c t i v e  s e r v i c e .  T h e r e f o r e ,  l e a v e  o f  a b s e n c e  t i m e  

s h a l l  n o t  be  u s e d  when c o m p u t i n g  c o n t i n u o u s  s e r v i c e  f o r  p a s s ,  

v a c a t i o n  o r  s i c k  l e a v e  b e n e f i t s .

2 6 . 1 1  S e n i o r i t y  r o s t e r s  s h a l l  be  p u b l i s h e d  s e m i - a n n u a l l y  i n  

S e p t e m b e r  a n d  Mar ch .  A s e p a r a t e  r o s t e r  s h a l l  be  m a i n t a i n e d  f o r  

e a c h  d e p a r t m e n t  s h o w in g  t h e  e m p l o y e e ' s  t o t a l  s e r v i c e  w i t h i n  e a c h  

s e p a r a t e  d e p a r t m e n t .  An a d d i t i o n a l  r o s t e r  s h o w in g  e a c h  e m p l o y e e ' s  

com p an y  s e n i o r i t y  s h a l l  be i n c l u d e d  w i t h  t h e  S e p t e m b e r  r o s t e r .

I n  a p p l i c a t i o n  o f  s e n i o r i t y  th e  U n i o n  s h a l l  a d m i n i s t e r  and  d e c i d e  

a n y  d i s p u t e .  D i s p u t e s  t h a t  a r i s e  i n v o l v i n g  t h e  e m p l o y e r  s h a l l  b e  

p r o c e s s e d  t h r o u g h  t h e  d i s p u t e s  p r o d e d u r e  u n d e r  R u l e  1 4 .  G r i e v a n c e s  

t h a t  i n v o l v e  o n l y  t h e  U n i o n  s h a l l  be  r e s o l v e d  t h r o u g h  p r o c e d u r e s  

s e t  f o r t h  i n  t h e  U n i o n ' s  C o n s t i t u t i o n  a nd  B y - l a w s .
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2 7 . 0 1  T h e  e m p l o y e r  a g r e e s  to  p a r t i c i p a t e  w i t h  o t h e r  e m p l o y e r s  i n  

c o n t r i b u t i n g  to  the o r t h w e s t  M a r i n e  W e l f a r e  T r u s t  F u n d ,  th e  

p u r p o s e  o f  w h i c h  i s  to  p u r c h a s e  g r o u p  i n s u r a n c e  to  c o v e r  e m p l o y e e s  

a n d  t h e i r  d e p e n d e n t s .  T h e  b e n e f i t s  and  a d m i n i s t r a t i o n  o f  t h e  

T r u s t  s h a l l  be  as p r o v i d e d  i n  t h e  " D e c l a r a t i o n  o f  T r u s t "  s i g n e d - b y  

t h e  E m p l o y e r .  E f f e c t i v e  F e b r u a r y  1 ,  1 9 7 4 ,  c o n t r i b u t i o n s  f o r  e a c h  

e m p l o y e e  s h a l l  be  a t  t h e  r a t e  o f  $ 4 . 1 4  f o r  e a c h  d a y  f o r  w h i c h  t h e  

e m p l o y e e  i s  c o m p e n s a t e d ,  up  to  a maximum o f  $ 1 2 4 . 0 0  p e r  b i ­

m o n t h l y  p e r i o d .  V a c a t i o n  t i m e  a n d  a c c u m u l a t e d  t i m e  s h a l l  c o n s t i t u t e  

c o m p e n s a t i o n  f o r  t h e  p u r p o s e s  o f  t h i s  r u l e .  T h e  maximum payment 

p e r  b i - m o n t h l y  p e r i o d  s h a l l  n o t  l i m i t  c o n t r i b u t i o n s  d u e  on a c c o u n t  

o f  a c c u m u l a t e d  t i m e  o r  v a c a t i o n  t i m e  b e i n g  p a i d  i n  a l u m p  sum,

a n d  su c h  c o n t r i b u t i o n s  s h a l l  c o n f o r m  w i t h  r u l e s  a d o p t e d  by t h e  

T r u s t .

2 7 . 0 2  T h e  E m p l o y e r  s h a l l  p ay  su ch  h i g h e r  amounts  d u r i n g  t h e  l i f e  

o f  t h i s  Ag r e e m e n t  as may be d i r e c t e d  by t h e  t r u s t e e s  o f  th e  

N o r t h w e s t  M a r i n e  W e l f a r e  T r u s t  F u n d  w h i c h  are  n e e d e d  t o  m a i n t a i n  

t h e  s c h e d u l e  o f  b e n e f i t s  i n  e f f e c t  on  F e b r u a r y  1 ,  1 9 7 3 .

Rule 27 - Health and Welfare



2 3 . 0 1  T h s  E m p l o y e r  a g r e e s  to  c o n t r i b u t e  t o  t h e  N o r t h w e s t  M a r i n e  

R e t i r e m e n t  T r u s t ,  t h e  p u r p o s e  o f  w h i c h  i s  t o  p r o v i d e  p e n s i o n s  a n d  

a n n u i t i e s  f o r  t h e  b e n e f i t  o f  crew members o f  t h e  E m p l o y e r  a n d  f o r  

t h e  b e n e f i t  o f  t h e  b e n e f i c i a r i e s  o f  t h e  crew membe rs .  T h e  b e n e f i t s  

a n d  a d m i n i s t r a t i o n  o f  t h e  T r u s t  s h a l l  be e s t a b l i s h e d  a n d  m a i n t a i n e d  

by t h e  B oard  o f  T r u s t e e s  i n  a c c o r d a n c e  w i t h  t h e  p r o v i s i o n s  o f  t h e  

T r u s t  a g r e e m e n t  and p l a n  s i g n e d  by t h e  p a r t i e s  o f  t h i s  A g r e e m e n t .  

E m p l o y e r  c o n t r i b u t i o n s  t o  t h i s  p l a n  s h a l l  be  made a c c o r d i n g  t o

t h e  f o i l o w i n g  s c h e d u l e :

E f f e c t i v e  J u l y  1 ,  1 9 7 5 ,  $ 3 0 0 . 0 0  p e r  b i - m o n t h l y  p e r i o d ,  o r  $ 1 0 . 0 0  

p e r  8 - h o u r  d a y ,  o r  $ 1 5 . 0 0  p e r  1 2 - h o u r  d a y .

2 8 . 0 2  T h e  maximum pay ment  p er  b i - m o n t h l y  p e r i o d  s h a l l  n o t  l i m i t  

c o n t r i b u t i o n s  d u e  on a c c o u n t  o f  a c c u m u l a t e d  t i m e  o r  v a c a t i o n  t i m e  

b e i n g  p a i d  i n  a l um p  sum,  and  s u c h  c o n t r i b u t i o n s  s h a l l  c o n fo r m  

w i t h  r u l e s  a d o p t e d  by t h e  t r u s t .

2 8 . 0 3  T h e  e m p l o y e r  a g r e e s  to  make a d d i t i o n a l  c o n t r i b u t i o n s  i n  

a c c o r d a n c e  w i t h  n e g o t i a t i o n s  t o  be  h e l d  between t h e  U n i o n  and  t h e  

No r th w e s t  To w bo at A s s o c i a t i o n  p r i o r  to  F e b r u a r y  1 ,  1 9 7 6 .  S uc h  

c o n t r i b u t i o n  r a t e  s h a l l  be e f f e c t i v e  on t h e  same d a t e  a d o p t e d  by 

t h e  N o r thw est  Towbo at A s s o c i a t i o n .



2 9 . 0 1  E a c h  f u l l  t i m e  and  r e l i e f  crew member w i t h  a m in im u m  o f  

s i x  (5}  month s s e r v i c e  ( t o  q u a l i f y  r e l i e f  e m p l o y e e ' s  m us t  a c c r u e  

a m in im u m  o f  S00 s t r a i g h t  t i m e  h o u r s )  s h a l l  r e c e i v e  f i f t e e n  ( 1 5 )  

h o u r s  o f  s i c k  l e a v e  c r e d i t  f o r  e a c h  c o m p l e t e d  m on th  o f  s e r v i c e .

S i c k  l e a v e  c r e d i t  i s  a c c u m u l a t i v e  from t h e  s t a r t i n g  d a t e  o f  J u l y  

1 ,  1 9 5 7 .

2 9 . 0 2  E a c h  crew member's  s i c k  l e a v e  c r e d i t s  a r e  t e r m i n a t e d  on 

t h e  same b a s i s  as s e n i o r i t y  c r e d i t s .  T e r m i n a t i n g  crew members d o  

n o t  r e c e i v e  s i c k  l e a v e  c r e d i t  f o r  t h e  month  i n  w h i c h  t h e y  t e r m i n a t e  

u n l e s s  t h e y  have  worked a t  l e a s t  e i g h t y - f o u r  (8 4)  h o u r s  i n  t h e  m o n t h .

2 9 . 0 3  S i c k  l e a v e  may be c l a i m e d  from t h e  a c c u m u l a t e d  day s  o f  c r e d i t  

f o r  any crew member f o r  i l l n e s s  or  i n j u r y  w h ic h  i n c a p a c i t a t e s  t h e  

crew member t o  t h e  e x t e n t  t h a t  t h e  e m p l o y e e  i s  r.-.-able t o  p e r f o r m  

a s s i g n e d  work.

2 9 . 0 4  A l l  s i c k  l e a v e  c l a i m s  must be a c c o m p a n i e d  by a d o c t o r ' s  

c e r t i f i c a t i o n  t o  s u p p o r t  t h e  c l a i m ,  w he ther  i t  be  f o r  o n l y  o ne  

( 1 )  d ay  o r  more .  T h i s  v e r i f y i n g  s t a t e m e n t  must  be p r e s e n t e d  u p o n  

t h e  crew member 's  r e t u r n  t o  work,  or  th e  a b s e n c e  w i l l  be  r e g a r d e d  

as  u n a u t h o r i z e d  and  u n e x c u s a b l e  a n d  s u b j e c t  to  d i s c i p l i n a r y  

a c t i o n .  T h e  D o c t o r ' s  C e r t i f i c a t i o n  i s  to  c o v e r  t h e  p e r i o d  from 

t h e  d a t e  t h a t  th e  e m p lo y e e  became i n c a p a c i t a t e d  u n t i l  t h e  d a t e  

t h a t  t h e  e m p l o y e e  become f i t  f o r  d u t y ,  d i s r e g a r d i n g  t h e  e m p l o y e e s  

s c h e d u l e d  crew c h a n g e  d a t e .  S i c k  l e a v e  can  be  c l a i m e d  f o r  f u n e r a l
r

a t t e n d a n c e  o f  d e a t h s  i n  th e  i m m e d i a t e  f a m i l y  t o  ; t h e  maximum o f  

o n e  weeks p a y ,  e i g h t y - f o u r  (84)  h o u r s .  I m m e d i a t e  f a m i l y  i s  d e f i n e d  

as  f a t h e r ,  m o t h e r ,  h u s b a n d ,  w i f e ,  s o n s ,  d a u g h t e r s ,  b r o t h e r s ,  s i s t e r s ,  

g r a n d c h i l d r e n ,  f a t h e r - i n - l a w ,  and  m o t h e r - i n - l a w .
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2 3 . C5 S i c k  l e a v e  may be c l a i m e d  i n  l i e u  o f  " m a i n t e n a n c e  and  

c ur e"  p ay ment s f o r  a l l  or  p a r t  o f  an  a b s e n c e  d u e  t o  j o b - c o n n e c t e d  

i l l n e s s  o r  i n j u r y ,  b u t  b o t h  c a n n o t  be  p a i d  f o r  a t  t h e  same t i m e  - 

as  a d u p l i c a t i o n .  When an e m p l o y e e  e x h a u s t s  a l l  a c c r u e d  s i c k  

l e a v e ,  t h e  e m p l o y e e  may t h e n  s u b m i t ,  i n  w r i t i n g ,  a c l a i m  f o r  

m a i n t e n a n c e  a n d  c u r e  p a y m e n t s .

2 9 . 0 5  A c c u m u l a t e d  u n u s ed  s i c k  l e a v e  w i l l  be  p a i d  t o  t h e  b e n e ­

f i c i a r y  when d e a t h  o c c u r s  p r i o r  t o  r e t i r e m e n t .

2 9 . 0 7  No s i c k  l e a v e  may be u s ed  i n  e x c ess  o f  t h a t  a c c r u e d  as o f  

t h e  d a t e  l e a v e  com mences.  Upo n  r e t u r n  to  work ,  l e a v e  a c c r u e d  

d u r i n g  t h e  e m p l o y e e ' s  a b s e n c e  becomes p a y a b l e .
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3 0 . 0 1  A l l  o f  t h e  u n l i c e n s e d  d e c k  p e r s o n n e l  w i l l  be  r e q u i r e d  t o  

wear s t a n d a r d  d r e s s  w h i l e  on  d u t y .  S t a n d a r d  d r e s s  w i l l  c o n s i s t  

o f  g r a y  s h i r t s  and  t r o u s e r s  o f  "wash and  wear" or  s i m i l a r  t y p e ,  - 

g r a y  j a c k e t  a s  r e q u i r e d  d u r i n g  t h e  v a r i o u s  s e a s o n ,  e i t h e r  a b l a c k  

bow t i e  or  b l a c k  r e g u l a r  t i e  and  a r e g u l a t i o n  s t e a m b o a t  c ap  

h a v i n g  a w h i t e  t o p  o r  b l u e  b a s e b a l l  cap  d i s p l a y i n g  A l a s k a  S t a t e -  

F e r r i e s  i n s i g n i a .  T i e  may be d i s p e n s e d  w i t h  w h i l e  i n v o l v e d  w i t h  

work o n  d e c k .

3 0 . 0 2  A l l  o f  t h e  u n l i c e n s e d  e n g i n e  room p e r s o n n e l  w i l l  b e  r e q u i r e d  

t o  wear a s u i t a b l e  and  s t a n d a r d i z e d  g r a y  b o i l e r  s u i t  w h i l e  on  watch  

w i t h  t h e  f o l l o w i n g  e x c e p t i o n :  T h e  J u n i o r  E n g i n e e r  w i l l  be  r e q u i r e d  

t o  wear a w h i t e  b o i l e r  s u i t  w h i l e  w o r k in g  i n  a n y  p a s s e n g e r  o r  g a l l e y  

s p a c e s .  T h e  i n d i v i d u a l  s h a l l  a l s o  p r o v i d e  and  wear e i t h e r  t h e  

r e g u l a t i o n  s t e a m b o a t  c ap  o r  b a s e b a l l  t y p e  cap  w i t h  A l a s k a  S t a t e  

F e r r i e s  i n s i g n i a  to  be worn w h i l e  i n  p u b l i c  s p a c e s  a b o a r d .

3 0 . 0 3  E m p l o y e e s  i n  t h e  stewards d e p a r t m e n t  w i l l  p r o v i d e  t h e m s e l v e s  

w i t h  su ch  r e a s o n a b l e  s t a n d a r d i z a t i o n  o f  d r e s s  as  r e q u i r e d  by  t h e  

P o r t  S t e w a r d ,  i . e .  w a i t e r s  to  wear d ar k  t r o u s e r s  a n d  w h i t e  s h i r t s .

3 0 . 0 4  E m p l o y e e s  are  to be  n e a t  a n d  w e l l  g r o o m e d ,  t h e i r  s t a n d a r d  

d r e s s  u n i f o r m s  c l e a n  and  worn a t  a l l  t i m e s  w h i l e  on  d u t y .  I n  

v ie w  o f  t h e  a b o v e  r e q u i r e m e n t ,  t h e  E m p l o y e r  w i l l  p a y  a l a u n d r y  

a l l o w a n c e  o f  e i g h t  d o l l a r s  ( $ 8 . 0 0 )  p er  work week o r  two h u n d r e d  

e i g h t  d o l l a r s  ( $ 2 0 8 . 0 0 )  per  y e a r  p a i d  s e m i - a n n u a l l y  i n  J u n e  a n d
t '

December i n  a r r e a r s .  P u r s e r s ,  S e n i o r  A s s i s t a n t  . P u r s e r s , J r .
i

A s s i s t a n t  P u r s e r s ,  C h i e f  Stewards and  S e c o n d  Stewa rd s a n d / o r  

o t h e r  p o s i t i o n s  when r e q u i r e d  to  wear t h e  s t a n d a r d  n a v y  b l u e  

u n i f o r m s  w i t h  i n t e r n a t i o n a l  r e c o g n i z e d  i n s i g n i a  w i l l  be  p a i d  a
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R u l e  30 -  S t a n d a r d  D r ess  ( C o n t i n u e d )

t h r e e  h u n d r e d  t w e lv e  d o l l a r  ( $ 3 1 2 . 0 0 )  a n n u a l  u n i f o r m  a l l o w a n c e ,  

$ 1 2 . 0 0  per  p ay  p e r i o d .  T h e r e  s h a l l  be no  d e d u c t i o n s  d u r i n g  

p e r i o d s  o f  v a c a t i o n ,  s i c k  l e a v e  o r  a c c u m u l a t e d  t i m e  o f f .

3 0 . 0 5  L a u n d r y  o r  u n i f o r m  a l l o w a n c e s  t o  be  p a i d  o n l y  i f  t h e  

r e q u i r e d  i t e m s  a r e  worn as s t a t e d .  U n i o n  d e l e g a t e s  s h a l l  a s s i s t  

i n  d e m a n d i n g  s u c h  c o m p l i a n c e .  R e c i p i e n t s  may be  r e q u i r e d  t o  s i g n  

t i m e  s h e e t  o r  o t h e r  form  a t t e s t i n g  t o  t h e i r  e l i g i b i l i t y  to  r e c e i v e  

p a y m e n t .

3 0 . 0 5  T h e  e m p l o y e r  w i l l  p r o v i d e  s u c h  s a f e t y  i t e m s  a n d  a p p a r e l  as  

r e q u i r e d  f o r  t h e  s a f e  p e r f o r m a n c e  o f  t h e  j o b .  S u c h  i t e m s  s h a l l  

i n c l u d e  where n e c e s s a r y  h a r d  h a t s ,  s a f e t y  g o g g l e s ,  e a r  p r o t e c t i o n  

d e v i c e s  an d  w e l d e r s  a p p a r e l .



3 1 . 0 1  I t  i s  u n d e r s t o o d  t h a t  t h e  Ag r e e m e n t  a t  a l l  t i m e s  s h a l l  be  

a p p l i e d  s u b j e c t  to  F e d e r a l  l a w s ,  S t a t e  l a w s ,  a n d  E x e c u t i v e  O r d e r s  

to  t h e  e x t e n t  t h a t  t h e s e  a f f e c t  t h e  e m p l o y e e s  o f  t h e  S t a t e  a n d  * 

t h e  p u b l i c  i n t e r e s t .
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3 2 . 0 1  E m p l o y e e s  h a v i n g  c o m p l e t e d  two y e a r s  o f  t o t a l  s e n i o r i t y  

as  p e r  R u l e  2 5 . 0 1  w i l l  be  i s s u e d  an  a n n u a l  p as s  a u t h o r i z i n g  f r e e  

t r a n s p o r t a t i o n  f o r  t h e  e m p l o y e e ,  t h e  e m p l o y e e ' s  d e p e n d e n t s ,  a n d  - 

t h e  e m p l o y e e ' s  p e r s o n a l  v e h i c l e  o n l y .  O t h e r  E m p l o y e e s  may a p p l y  

f o r  t h e  same p r i v i l e g e s  on  a t r i p  pass  b a s i s .  F r e e  p a s s a g e  s h a l l  

a lw a y s  be on  a s p a c e  a v a i l a b l e  b a s i s .

3 2 . 0 2  An e m p l o y e e ' s  v e h i c l e  s h a l l  n o t  t r a v e l  o n  a p a s s  w h i l e  t h e  

e m p l o y e e  i s  on d u t y  u n l e s s  s p e c i f i c  p e r m i s s i o n  has b e e n  o b t a i n e d  

fr o m  J u n e a u  h e a d q u a r t e r s  o f f i c e .  F r e e  p a s s a g e  w i l l  a l w a y s  be on

a s p a c e  a v a i l a b l e  b a s i s .

3 2 . 0 3  E m p l o y e e s  a n d / o r  t h e i r  d e p e n d e n t s  t r a v e l i n g  on  p a s s e s  w i l l  

p a y  f o r  a l l  m e a ls  c o n s u m e d ,  and  f o r  b e r t h s  i f  u s e d  a t  t h e  p r e v a i l i n g  

p r i c e s  p a i d  by f a r e  p a y i n g  p a s s e n g e r s .  M e a ls  w i l l  b e  t a k e n  i n  

p u b l i c  d i n i n g  a r e a s  and n o t  i n  t h e  crew m ess.

3 2 . 0 4  E m p l o y e e s  who r e t i r e  from t h e  sys tem u n d e r  p r o v i s i o n s  o f  

t h e  N o r thw est  M a r i n e  R e t i r e m e n t  T r u s t  s h a l l  r e c e i v e  an  a n n u a l  

p a s s  f o r  t h e m s e l f ,  t h e i r  s p o u s e ,  d e p e n d e n t s  u n d e r  1 8  y e a r s  o f  a g e  

a n d  f o r  t h e i r  p e r s o n a l  v e h i c l e .

3 2 . 0 5  P e r s o n a l  A u t o m o b i l e :  An e m p l o y e e ' s  p e r s o n a l  a u t o m o b i l e  i s  

d e f i n e d  a s :  An a u t o m o b i l e  used  as  a d a i l y  o r  p e r s o n a l  c o n v e y a n c e  by

t h e  e m p l o y e e  and  h a v i n g  a r e g i s t e r e d  g r o s s  v e h i c l e  w e i g h t  o f  7 , 2 0 0  

l b s .  o r  l e s s .  The a u t o m o b i ' . mus t  b' r e g i s t e r e d  i n  t h e  e m p l o y e e s  name 

o r  an a f f i d a v i t  s i g n e d  t o  th e  e f f e c t  i t  w i l l  be  r e g i s t e r e d  i n  t h e  

e m p l o y e e ' s  name upon  a r r i v a l  i n  A l a s k a  and  t h a t  t h e  a u t o m o b i l e  i s

f o r  t h e  e m p l o y e e ' s  p e r s o n a l  use  a n d  n o t  i n t e n d e d  f o r  r e s a l e  

w i t h i n  a p e r i o d  o f  one y e a r .  O n l y  o n e  p e r s o n a l  a u t o m o b i l e  may be  

l i s t e d  on  A n n u a l  P a s s .  I f  an  e m p l o y e e  has more t h a n  o n e  p e r s o n a l
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a u t o m o b i l e  p e r m i s s i o n  may be o b t a i n e d  from t h e  D i v i s i o n ' s  m a in  

o f f i c e  to  t r a n s p o r t  t h e  s e c o n d  a u t o m o b i l e  by  u s e  o f  an  a p p r o v e d  - 

t r i p  p a s s .  T o  have  a p e r s o n a l  a u t o m o b i l e  shown o n  an  a n n u a l  p a s s  

i t  must  be  r e g i s t e r e d  and  l i c e n s e d  by t h e  S t a t e  o f  A l a s k a  i n  

a c c o r d a n c e  w i t h  S t a t e  s t a t u t e s .
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R u l e  33 -  Manag emen t C l a u s e  & U n i o n  R i g h t s

3 3 . 0 1  S u b j e c t  t o  t h e  terms a n d  c o n d i t i o n s  o f  t h i s  Ag ree m ent t h e  

E m p l o y e r  r e t a i n s  t h e  r i g h t  and  d u t y  to manage i t s  b u s i n e s s ,  

i n c l u d i n g  t h e  r i g h t  to  a d o p t  r e g u l a t i o n s  g o v e r n i n g  t h e  a p p e a r a n c e ,  

d r e s s ,  c o n d u c t ,  a n d  work p r o c e d u r e s  o f  i t s  crew members as a r e  

r e a s o n a b l y  r e q u i r e d  t o  m a i n t a i n  s a f e t y ,  e f f i c i e n c y ,  q u a l i t y  o f  

s e r v i c e ,  an d  t h e  c o n f i d e n c e  o f  t h e  t r a v e l i n g  p u b l i c .  T h e  U n i o n  

r e s e r v e s  t h e  r i g h t  t o  i n t e r c e d e  on  b e h a l f  o f  a n y  e m p l o y e e  who 

f e e l s  a g r i e v e d  b e c a u s e  o f  t h e  e x e r c i s e  o f  t h i s  r i g h t  an d  to  

p r o c e s s  a g r i e v a n c e  i n  a c c o r d a n c e  w it h  R u l e  1 4 .  T h e  e x i s t e n c e  o f  

t h i s  c l a u s e  s h a l l  n o t  p r e c l u d e  t h e  r e s o l u t i o n  o f  a n y  s u c h  g r i e v a n c e  

on  i t s  m e r i t s .

3 3 . 0 2  T h e  e m p l o y e r  s h a l l  n o t  a t t e m p t  i n  any ma nn er  to  i n t e r f e r e  

o r  become o t h e r w i s e  i n v o l v e d  i n  t h e  i n t e r n a l  a f f a i r s  o f  the  

U n i o n .  T h e  E m p l o y e r  s h a l l  n o t  e n g a g e  i n  any  p r a c t i c e  t h a t  i s  

d i r e c t e d  toward r em o v a l  o f  e m p l o y e e s  from th e  b a r g a i n i n g  u n i t  

p r e s e n t l y  r e p r e s e n t e d  by t h e  U n i o n .  The  E m p l o y e r  f u r t h e r  a g r e e s  

t h a t  i t  w i l l  n o t  a d o p t  p o l i c i e s  e f f e c t i n g  e m p l o y e e s  t h a t  i s  i n  

c o n f l i c t  w i t h  t h e  U n i o n s  C o n s t i t u t i o n  and  A l a s k a  R e g i o n  B y - l a w s .



3 4 . 0 1  I t  i s  r e c o g n i z e d  t h e  e m p l o y e r  has t h e  r i g h t  an d  d u t y  to  

i n s t i t u t e  d i s c i p l i n a r y  a c t i o n s  a g a i n s t  any e m p l o y e e  who has 

c o m m it t e d  an  i n f r a c t i o n  o f  t h e  e m p l o y e r s  p o l i c i e s ,  r u l e s  o r  

r e g u l a t i o n s .  S u c h  d i s c i p l i n a r y  a c t i o n  i s  t o  be  a d m i n i s t e r e d  

f a i r l y  and be  c ommens ura te  w i t h  t h e  o f f e n s e  c o m m i t t e d  by  t h e  

e m p l o y e e .

3 4 . 0 2  C e r t a i n  o f f e n s e s  s n a i l  be  g r o u n d s  f o r  i m m e d i a t e  d i s c h a r g e  

i n c l u d i n g  b u t  n o t  l i m i t e d  t o :  D r i n k i n g  a l c o h o l i c  b e v e r a g e s  on 

b o a r d  d u r i n g  t h e  e m p l o y e e s  work week ,  or  r e p o r t i n g  f o r  work u n d e r  

t h e  i n f l u e n c e ,  t h e f t  o r  w i l l f u l  d e s t r u c t i o n  o f  S t a t e  p r o p e r t y ,  

i n s u b o r d i n a t i o n ,  e x c e s s i v e  a b s e n t e e i s m ,  f a l s i f y i n g  r e c o r d s ,  

l e a v i n g  t h e  v e s s e l  w i t h o u t  b e i n g  p r o p e r l y  r e l i e v e d  or  w i t h o u t  

p e r m i s s i o n  o f  t h e i r  d e p a r t m e n t  h e a d .

3 4 . 0 3  S h i p s  U n i o n  d e l e ^ t e  s h a l l  be  p r e s e n t  i n  a n y  s h i p b o a r d  

g r i e v a n c e  p r o c e e d i n g  wnere d i s c i p l i n a r y  a c t i o n  a g a i n s t  an e m p l o y e e  

c o v e r e d  u n d e r  t h i s  a g r e e m e n t  i s  u n d e r  c o n s i d e r a t i o n .



R u l e  35 -  C o n d i t i o n s  N o t  S p e c i f i c a l l y  C o v e r e d

3 5 . 0 1  I n  t h e  e v e n t  o p e r a t i n g  c o n d i t i o n s  o r  s e r v i c e  r e q u i r e m e n t s  

a r i s e  d u e  to  l e n g t h  o f  v o y a g e  o r  o t h e r  r e a s o n s  n o t  s p e c i f i c a l l y  

c o v e r e d  by A g r e e m e n t ,  t h e  p a r t i e s  a g r e e  t o  c o n f e r  i m m e d i a t e l y  fo r '  

t h e  p u r p o s e  o f  a r r i v i n g  a t  a m u t u a l l y  s a t i s f a c t o r y  s u p p l e m e n t a l  

c o v e r i n g  s u c h  o p e r a t i o n .



3 5 . 0 1  I f  a n y  R u l e  o f  t h i s  Ag r e e m e n t  or  a n y  a d d e nd um s  t h e r e t o  

s h o u l d  be h e l d  i n v a l i d  by o p e r a t i o n  o f  law o r  by  a n y  t r i b u n a l  

or  b o d y  o f  c o m p e t e n t  j u r i s d i c t i o n ,  o r  i f  c o m p l i a n c e  w i t h  o r  

e n f o r c e m e n t  o f  any  R u l e  s h o u l d  be  r e s t r a i n e d  by s u c h  b o d y  o r  

t r i b u n a l ,  t h e  p a r t i e s  s h a l l  e n t e r  i n t o  i m m e d i a t e  c o l l e c t i v e  

b a r g a i n i n g  n e g o t i a t i o n s  f o r  t h e  p u r p o s e  o f  a r r i v i n g  a t  a 

r e p l a c e m e n t  o f  su ch  R u l e  a n d  R u l e  1 4 . 0 1  h e r e i n  s h a l l  n o t  b e  

a p p l i c a b l e .
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R u l e  37 Term o f  Ag r e e m e n t

3 7 . 0 1  T h i s  A g r e e m e n t  s h a l l  be i n  e f f e c t  as o f  J u l y  1 ,  1 9 7 5 ,  

e x c e p t  as o t h e r w i s e  p r o v i d e d ,  and  s h a l l  r e m a in  i n  e f f e c t  t h r o u g h  

J u n e  3 0 ,  1 9 7 7 ,  an d  s h a l l  be c o n s i d e r e d  as  renewed fr o m  y e a r  t o

y e a r  t h e r e a f t e r  between t h e  p a r t i e s  u n l e s s  e i t h e r  p a r t y  g i v e s

w r i t t e n  n o t i c e  t o  t h e  o t h e r  o f  i t s  d e s i r e s  to  amend o r  t e r m i n a t e

same.  S u c h  n o t i c e  s h a l l  be  g i v e n  a t  l e a s t  n i n e t y  ( 9 0 )  day s  p r i o r

t o  A u g u s t  1 ,  1 9 7 6 ,  o r  a n y  c a l e n d a r  y e a r  t h e r e a f t e r .  N e g o t i a t i o n s  

s h a l l  be  u n d e r t a k e n  d u r i n g  A u g u s t  an d  S e p t e m b e r  a n d  be  c o m p l e t e d  

b y  O c t o b e r  1 .

3 7 . 0 2  I n  t h e  e v e n t  o f  n o t i c e  o f  d e s i r e  to  amend t h i s  A g r e e m e n t  

a n d  p a r t i e s  have  n o t  r e a c h e d  a n  a g r e e m e n t  p r i o r  t o  t h e  e x p i r a t i o n

o f  n i n e t y  ( 9 0 )  d a y s ,  e i t h e r  p a r t y  may r e q u e s t  t h e  B o a r d  o f  A r b i t r a t i o n  

t o  r e s o l v e  t h e  r e m a i n i n g  p r o p o s e d  amendments a n d  d i s p u t e s .  T h e  

B o a r d ,  u n d e r  t h i s  s e c t i o n ,  s h a l l  c o n f i n e  i t s e l f  to  t h e  i s s u e  

s u b m i t t e d  and  i t s  award s h a l l  be  f i n a l  and  b i n d i n g  u p o n  t h e  

p a r t i e s .  I f  n e i t h e r  p a r t y  makes s u c h  r e q u e s t  w i t h i n  t e n  ( 1 0 )  

d a y s  f o l l o w i n g  e x p i r a t i o n  o f  t h e  n i n e t y  (9 0)  d a y  p e r i o d ,  t h e  

A g r e e m e n t  s h a l l  c o n t i n u e  i n  e f f e c t ,  m o d i f i e d  o n l y  by s u c h  am end m en ts  

as  have  bee n  a g r e e d  u p o n ,  u n t i l  t h e  n e x t  a n n i v e r s a r y  d a t e ,  s u b j e c t  

t o  t e r m i n a t i o n  or  amendment t h e r e a f t e r  as  h e r e i n a b o v e  p r o v i d e d .

3 7 . 0 3  P r o v i d e d ,  h o w e v er ,  t h a t  i n  t h e  e v e n t  o f  t h e  d e c l a r a t i o n  o f  

a n a t i o n a l  e m e r g e n c y ,  e i t h e r  p a r t y  may o p e n  t h e  Ag r e e m e n t  f o r  a 

r e v ie w  o f  m o n t h l y  wages by s u b m i t t i n g  a n i n e t y  (9 0 )  d a y  n o t i c e ,  

i n  w r i t i n g  u p o n  t h e  o t h e r  p a r t y .  I f  su ch  n o t i c e  i s  f i l e d  and 

a g r e e m e n t  between t h e  p a r t i e s  i s  n o t  r ea c h e d  w i t h i n  n i n e t y  ( 9 0 )
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d a y s ,  e i t h e r  p a r t y  may r e q u e s t  t h e  B oa rd  o f  A r b i t r a t i o n  to  

r e s o l v e  th e  wage i s s u e  and  i t s  award s h a l l  be  f i n a l  a n d  b i n d i n g  

u p o n  t h e  p a r t i e s .  Th e  e f f e c t i v e  d a t e  o f  t h e  award o f  t h e  B o a r d  

o f  A r b i t r a t i o n  s h a l l  be  t h e  d a t e  t h a t  n o t i c e  was s e r v e d  u p o n  

e i t h e r  p a r t y .

I N  WITNESS W H E R E O F ,  p a r t i e s  h e r e t o  h ave  d u l y  c a u s e d  t h i s  A g r e e m e n t/  i 

(  °t o  be  e x e c u t e d  t h i s  / d a y  o f  C  <s T ___________19  /  5 .
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A R T I C L E  XXXIV

P R I N T I N G  OF  A G R E E M E N T

The E m p l o y e r  a g re e s to print and d i s t r i b u t e  c o p i e s  of this 
A g r e e m e n t  at its own expense. Each e m p l o y e e  o f the S u p e r v i s o r y  
U n i t  shall r e ce iv e one (1) c op y  and A P E A  h e a d q u a r t e r s  shall 
r ec ei v e tw o  h un dred (200) copies. C o p i e s  s hall be d is tr i b u t e d  
w i t h i n  f o r t y - f i v e  (45) days of the d at e of signing.

Signed this _ [ 3 _ _ d a y  of Cfcc.ILy-\P>£ £? , 1974, at Juneau, Alaska.

F or  A l a s k a  P u b l i c  Em pl o y e e s  
F or  the S tate of A l a sk a A s s o c i a t i o n ________ ,____________

T 'S ^ .- .y z r / ^
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AP.TICLE I

D E F I N I T I O N  OF T ER M S 

S e c ti o n 1 - Tense, N u mb er  and Gender.

A s used in this Agre em e nt :

(a) W o r d s  in the p r e s e n t  tense, include the past and 
future tenses, and w o r d s  in the future tense include 
the p r e s e n t  tense.

(b) W o r d s  in the s i ng ul ar  n u m b e r  include the plural, 
and w o r d s  in the p l u r a l  n u m b e r  i n cl ud e  the singular.

(c) W or ds  of the m a s c u l i n e  g e n d e r  include the femin in e 
and the n e u t e r  and when the se nse so i nd icates, w o r ds  
of the n e u t e r  g en de r m a y  refer tc any gender.

S e c ti o n 2 - D ef in itions.

(a) " B a rg a in in g U nit" in this A g r e e m e n t  m e a n s  the 
S u p e r v i s o r y  Ba rg a i n i n g  Unit.

(b) "Dependent" in this A g r e e m e n t  w i t h  r e s p e c t  to the Heal t h 
I ns u r a n c e  is limited to

(1) the e m p l o y e e ' s  wife o r husband, as the case ma y 
b e , and

(2) the e m p l o y e e ' s  own ch i l d r e n  and legally adopt ed  
c hildren, s t e pc h il dr en ,  foster ch i l d r e n  and o ther
c h i l d r e n  w h o l l y  d e p e n d e n t  upon the em p l o y e e  for
s u p p o r t  an d r es i d i n g  w it h  the e mp l o y e e  in a regu l ar
p a r e n t - c h i l d  r e l a t i o n s h i p  wh o are u n married, u nder 
23 y e ar s of a g e  and r e s id in g in the U n ited States 
of A m er i ca  (including P u er to  Rico) o r Canada.

However, a d e p e n d e n t  c h il d  w h o  a t t a i n s  hi3 23rd b i r t h d a y  shall 
c o n t i n u e  to be i n cl ud ed  w i t h i n  the t er m "dependent" w i t h  resp ec t 
to m e d i c a l  b e n e f i t s  if p ro o f is furni sh ed  to the i n s ur an ce  c ar r ie r
w it hi n  30 days a f t er  his b i r t h d a y  th at  on his b i r t h d a y  the child
is i nc ap ab l e of s e l f - s u s t a i n i n g  e m pl o y m e n t  by r e a s o n  o f  m e n ta l 
r e t a r d a t i o n  or p hy s i c a l  h a n d i c a p  a nd  that the c h il d b e c a m e  so 
i nca p ab le  p r ior to his a t t a i n m e n t  o f  age 23 and that the c h il d is 
c h i e f l y  d e p e n d e n t  upon tho emplo ye e  for support an d m ai n tenance.
T he  c o v e r a g e  as tc such c h il d  will be conti nu e d w h il e  in i n­
cap a c i t y  c o n t i n u e s  and w h i l e  the e m p l o y e e ' s  c o v e r a g e  with respect 
to his d e p e n d e n t s  rema in s in force, pr o v i d e d  the c hild m e e t s  all 
the r e q u i r e m e n t s  of the d e f i n i t i o n  o f  "dependent" e xcept age. The 
i nsu r an ce  c a r r i e r  has the r i gh t to r e qu ir e  proof of  the c o n t i n u a n c e  
of the i n ca p a c i t y  of the c h il d from time to time w h il e this A g r e e­
ment re m a i n s  in force.
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(c) " E m pl oy ee "  in t h i s A g r e e m e n t  m e a n s  a p erson in the state 
s e r v i c e  w h o  is paid a s a l ar y or w a g e  and hoi 3s p ro ba t i o n a r y ,  
p e r m a n e n t  or p r o v i s i o n a l  s tatus w o r k i n g  in a p o s i t i o n  that has 
b ee n d e s i g n a t e d  by t n e State L abor R el a ti on s A g e n c y  as a 
S u p e r v i s o r y  U n i t  c l as si fi c a t i o n .

(d) " H ol id a y"  in this A g r e e m e n t  mean s:

(1) The f i r st  of  January, k n o w n  as N o w  Y e a r ' s  Day

(2) The 12th o f  F e b ru ar y,  k n o w n  as L i n c o l n ' s  B ir t h d a y

(3) The t hird M o n d a y  in F e b ru ar y , k no wn  as W a s h i n g t o n 's 
Bi r t h d a y

(4) The last M o n d a y  in Ma rch, known as  S e w a r d ' s  Day

(5) The last M o n d a y  in May, k n o w n  as M e m o r i a l  Day

(6) T he  F o u r t h  of  July, k n o w n  as I n d e p e n d e n c e  Day

(7) T he  first M o n d a y  in Sep te mb e r,  k n o wn  as Labor Da y

(8) The 18th o f October, k n o w n  as /ilaska D ay

(9) T h e  11th o f  N o v em be r , k n o w n  as Vete ra ns ' Day

(10) T h e f ourth T h u r s d a y  in No v e m b e r ,  k nown a s  T h a n k s g i v i n g  
Day

(11) T h e 25th of Decenber, k n o w n  as C h r i s t m a s  Day

(12) E v e r y  da y  d e s i g n a t e d  by p u b l i c  p r o c l a m a t i o n  by  the 
P r e s i d e n t  o f  the U n i t e d  S t at es  or  the Go v e r n o r  of 
the S t a t e  a s a  l e g a l  holiday.

(e) " P e r s o n n e l  file" it this A g r e e m e n t  m e a n s  all those d o cu me nt s , 
repo rt s , w r i t t e n  or o t h e r w i s e  r ec o rd ed  e v a l u a t i o n s  of a p er s o n ' s  
p e r f o r m a n c e  w h i l e  p e r f o r m i n g  d u t i a s  on b e h al f  of the Employer.

(f) " Te mp o r a r y "  in t h is  A g r e e m e n t  m e a n s  a pers on  in the state 
s e r v i c e  w h o  is p a i d a s a l ar y o r w a ge  and h o l d s  t e mp or a ry  statu s 
w o r k i n g  in a p o s i t i o n  that has been d e s i g n a t e d  by  the S tate 
L a b o r  Re la t i o n s  A g e n c y  as a S u p e r v i s o r y  Unit c la ss if i c a t i o n .

(a) "Trav el  Stat us ":  E m p l o y e e s  s hall be c o n s i d e r e d  in travel
s t a t u s  f r om  the time an a u t h o r i z e d  trip h e g i n s  until it ends.
F o r  p u r p o s e s  of  i n t er p re ta ti o n,  travel status will b egin and

t he ir  levels and c a p a b i l i t i e s .  The E m p l o y e r  shall r e c o g n i z e  his 
r e s p o n s i b i l i t i e s  to p r o f e s s i o n a l  em pl o y e e s  for m a i n t e n a n c e  and 
d e v e l o p m e n t s  w i t h i n  their a re as  of ex p e r t i s e  or jc) or ie n t a t i o n  
thro ug h  e m p l o y e r - s p o n s o r e d  e d u c a t i o n a l  o p po rt u n i t i e s .

Sect io n  9 - A n n ua l Leave.

The p r o v i s i o n s  of  AS  39.2 0. 24 0  shall c o n t i n u e  in e f f e c t  e x c e p t i n g  
that the l i m i t a t i o n  as to m a x i m u m  a m o un t of  a n n u al  leave w h i c h  
m a y  be c a r r i e d  f o r w a r d  f o r u se  in s u cc e e d i n g  y e a rs  is removed.

A R T I C L E  XX XIII 

J O I N T  S U P P O R T  O F L E G I S L A T I O N  

S ec ti o n 1 - U n e m p l o y m e n t  Insurance.

The E m p l o y e r  and A P E A  a g r e e  to m u t u a l l y  s u p p o r t  legi s la ti on  as 
s ub mi t te d and a p p r o v e d  b y the A d m i n i s t r a t i o n .

Se c tion 2 -

T he  p a r t i e s  agree to s u p po r t a r eq ue s t for f un di n g of a 
c o s t - o f - l i v i n g  s u r v e y  to be c o n d u c t e d  d u r i n g  the life of 
this Agree me n t.  Further, an y o t h e r  st u d i e s  a u t h o r i z e d  by 
this A g r e e m e n t  w i l l  r e c e i v e  m u t u a l  s u pp or t  for L eg i s l a t i v e  
funding w h e r e  ne c essary.
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An e m p l o y e e  o f the state w h o  is a m e m b e r  of a r e s e r v e  c o m p o n e n t  
of t he  U n it e d S t at e s A rmed F o r ce s is e n ti tl ed  tc a leave of afcsence 
w i t h o u t  loss of pay, time o r  p e r f o r m a n c e  r a ti n g o n  all d ay s d u ring 
w h i c h  he is o r d e r e d  to training d u t y  w it h troop s or at field 
e x e r c i s e s  or for t r a i ni ng  as d i s t i n g u i s h e d  from a c t i v e  duty. The 
leave of a b s e n c e  m a y  not e x ce ed  sixt ee n a nd  o n e - h a l f  (16 1/2) 
w o r k i n g  days in a ny  c a l e n d a r  peri o d b e g i n n i n g  J a n u a r y  16 and en ding 
J a n u a r y  15.

S ec ti o n 5 - Ab s e n c e  and P a y m e n t  for J u r y  D ut y a n c W i t n e s s e s .

An e m p l o y e e  w h o  is c a l l e d  for jury d u t y  o r  who is s u b po en ae d  to 
a p p e a r  in c o u r t  in A l a s k a  as a w i t n e s s  will be c o m p e n s a t e d  by the 
E m p l o y e r  for the d i f f e r e n c e  b e t we e n p a y m e n t  r e ce iv e d fo** such 
c o m p u l s o r y  j ur y  d u t y  or c o u r t  a p p e a r a n c e  and the pa y m e n t  he w o u l d  
have r e c e i v e d  for the s t r a i g h t - t i m e  h ou r s he w a s  t h e re by  requi re d 
to l o s e  f r om  his r e g u l a r  work s c h ed ul e b u t not to  e x c e e d  five (5) 
seven a nd  o n e - h a l f  (7 1/2) hour d a y s  p e r week, co m p u t e d  a t  his 
e s t a b l i s h e d  w a g e  rate. C o n t i n u o u s - s e r v i r e  c r edit and b e n e f i t s  
will a c c u m u l a t e  d u r i n g  such leaves.

S e c ti o n 6 - M a t e r n i t y  leave.

I m m e d i a t e l y  p r e c e d i n g  and f ol l o w i n g  c h i l db ir th ,  a n e m p l o y e e  is 
e n t i t l e d  to t a ke  a t otal of  n i ne  (9) we eks' leave. T h i s  leave 
will b e  ch arged first to sick leave and if this is i n sufficient, 
to a n n u a l  leave, then to l eave w i t h o u t  pa y for the b a l a n c e  of the 
p e r i o d  of nine (9) weeks.

Upon a p p l i c a t i o n  and u n de r  e x t e n u a t i n g  c ir c u m s t a n c e s ,  a d d it io n al  
leave m a y  be g r a n t e d  by  the a p p o i n t i n g  a u t ho r it y.  A p h y s i c i a n ' s  
c e r t i f i c a t e  shall be r e q u i r e d  to s u p po r t the a d d i t i o n a l  le ave 
request. W h e r e  a m a t e r n i t y  leave o f  a b s e n c e  is taken in a cc or d a n c e  
with the p r o v i s i o n s  of this section, the e m p l o y e e  shall a cc u m u l a t e  
se r vice c r e d i t  and s e n i o r i t y  d u r i n g  s u c h  leave o f  absence.

Se c tion 7 - A d m i n i s t r a t i v e  Leave.

A d m i n i s t r a t i v e  leave s hall be g r a n t e d  for no m o re  than t h re e (3) 
state e m p l o y e e  m e m b e r s  of the n e g o t i a t i n g  c o m m i t t e e  for a r e as on a bl e 
time n e c e s s a r y  for the c o n d u c t  of c o n t r a c t  n eg ot iations.

S ect i on  3 - E d u c a t i o n a l  Adv an c em en t.

The Empl oy er , u n d e r  this A g r e e m e n t  shall r ec o g n i z e  the r e s p e c t i v e  
p r o f e s s i o n a l  d i s c i p l i n e s  that exist w i t h i n  this e m p l o y e e  unit and 
their d e s i r e  to k e e p  c u r r e n t  in t heir fields as well as f u rt h e r i n g
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e nd  when the e m p l o y e e  leaves a nd  r e t u r n s  to his immediate w o rk  
stat io n  if travel b e g i n s  and e n ds  d u r i n g  a s s i g n e d  w o r k i n g  hours, 
or when the e m p l o y e e  l e av es  and r e t ur ns  tc his h o me  if travel 
b e g i n s  a n d  ends o u t s i d e  as s i g n e d  w o r k i n g  hours.

(h) " P er so n al  Effe ct s ":  W h e n  an e m p l o y e e  t ra n s f e r s  from one 
d u t y  st a t i o n  to a n o t h e r  at the r e qu es t  o f  the Employer, 
m o v e m e n t  of p e r s o n a l  e f f e c t s  s hall be go v e r n e d  by ex i s t i n g  State 
A d m i n i s t r a t i v e  R e gu l a t i o n s .  However, w h er e  e x t e n u a t i n g  c i r c u m­
stances e xi st  the c o m m i s s i o n e r  of  the e m p l o y i n g  d e p a r t m e n t
m a y  a p p r o v e  m o v e m e n t  of p e r s o n a l  effects, in c l u d i n g  au t omobile, 
in e x c e s s  of t.ie w e i g h t  l i mi ts  set f o r t h  in State reg ul a ti on s.

(i) " Just C a u se ":  J us t c au se  means, b u t  is n o t  limited to,
i n c o mp et e nc e,  u n s a t i s f a c t o r y  p e r f o r m a n c e  of d ut ie s,  u n e x c u s e d  
abse n te ei sm ,  d r u n k e n n e s s ,  d i s h o n e s t y  a n d  g ro ss  di so b ed i e n c e .

(j) " Work W e ek "  in this A g r e e m e n t  w i t h  r e s pe ct  to o v e r t i m e  
s hall c o n s i s t  of 37 1/2 hour:, in p ay  s t a t u s  from S u n d a y  m i d n i g h t  
to the f o ll o w i n g  S u n d a y  m id n i g h t .  A c t u a l  a t t e n d a n c e  on d ut y 
r eq u i r e d  by the E m p l o y e r  in a d d i t i o n  to the a b o v e - d e s c r i b e d  
"work w e e k "  shall be c o n s i d e r e d  o v e r t i m e  hours.

A R T I C L E  II 

R E C O G N I T I O N  

S ec tion 1 - G e n e r a l  r e co g n i t i o n .

T h e  S t a t e  of A la s ka , h e r e i n a f t e r  r e f e r r e d  to as the E mployer, 
r e c o g n i z e s  the A l a s k a  P ub li c E m p l o y e e s  A ss oc i a t i o n ,  h er ei n a f t e r  
r e f e r r e d  to as APEA, as the e x c l u s i v e  r e p r e s e n t a t i v e  of all p e r m­
anent, p r o b a t i o n a r y ,  p r o v i s i o n a l  an d  t e m p o r a r y  e m p l o y e e s  in the 
S u p e r v i s o r y  U n it  for c o l l e c t i v e  b ar g a i n i n g  w i t h  r e s pe ct  to salaries, 
wages, h o ur s and o t he r terms and c o n d i t i o n s  of emplo ym e nt . The 
E m p l o y e r  shall h av e  the r ight to d e t e r m i n e  w h e t h e r  any c l a s s i f i c a t i o n s  
e s t a b l i s h e d  s u b s e q u e n t  to the e f f e c t i v e  d at e of  this A g r e e m e n t  are 
to be i n c lu de d o r e x c l u d e d  f r o m  the b a r g a i n i n g  unit, p r o v i d e d  that 
A P E A  shall h av e tho r ig h t to submi t  any r e c o m m e n d a t i o n s  c o n c e r n i n g  
the p l a c e m e n t  of  such c l a s s i f i c a t i o n s .  If a d i s p u t e  a r i s e s  as to 
i nc l u s i o n  or e x c l u s i o n  o f  s uc h classes, the m a t t e r  w i l l  be s u b mi tt ed  
to the State L a b o r  R e l a t i o n s  A g e n c y  for decis i on . T h e  w o r d s  
" employee" and "em p lo ye es "  as used in this A g r e e m e n t  shall m ea n o n l y  
e m p l o y e e s  s e r vi ng  in the S u p e r v i s o r y  U n it  e x c e p t  te m po raries, 
p r o v i d e d  that tempo ra r ie s,  w h i l e  n o t  d e f i n e d  as e m p l o y e e s  under this 
A g r e em en t,  are n e v e r t h e l e s s  m e m b e r s  of the S u p e r v i s o r y  Unit.



Section 2 - R e p r e s e n t a t i o n  of  t em po r a r i e s  r e c o gn iz ed .

It is r e c o g n i z e d  that the n e e d  e x is ts  to h ir e tempo ra r ie s 
in p o s i t i o n s  s im ilar in d u t i e s  and r e q u i r e m e n t s  to p e r m a n e n t  
p os i t i o n s  in the b a r g ai ni ng  unit. The E m p lo y er  and A P E A  n o w  
agree th at  all d e t e r m i n a t i o n s  c o n c e r n i n g  the terms and c o n d i t i o n s  
of t e mp o r a r y  e m p l o y m e n t  shall be m a d e  i n d e p e n d e n t l y  by the 
Employer, e x c e p t  as p r o v i d e d  for in this A r t i c l e  or as s p e c i f i c a l l y  
p ro v i d e d  for in s u bs e q u e n t  Articles.

(a) A l l t e m p or ar ie s  shall m ee t the m i n i m u m  q u a l i f i c a t i o n s  
as r e q u i r e d  of i nd iv i d u a l s  s ee ki ng  p e r m a n e n t  e m p l o y m e n t  
in the c la ss  into w h i c h  they are to be hired.

(h) T e m p o r a r y  e m p l o y m e n t  of an i n d iv i du al  shall not n o r m a l l y  
e x c e e d  six c o n s e c u t i v e  m o n t h s  in an y 1 2- m o n t h  period.

(c) If the E m p lo ye r  feels it is n e c e s s a r y  to c o n t i n u e  a 
t e m p or ar y,  one e x t e n s i o n  for a p e r i o d  of t hree a d d it io n al  
m o n t h s  m a y  be gr a n t e d  by the D i r e c t o r  of Pe r s o n n e l  p r o v i d e d  
he f u r n is he s n o t i f i c a t i o n  to A P E A  at the time approval
is granted.

It is a g r e e d  and u n d e r s t o o d  that w i t h  r e ga r d to A r t i c l e  II, 
S e c t i o n  2 (c) o n l y  ( Re presentation of t e m p o r a r i e s  reccgr.ized) , 
the term "E mployer" shall be d e f i n e d  as t h a t  d e p a r t m e n t  for 
w h i c h  a te m p o r a r y  e m p l o y e e  is working, rath er  than the e n t i r e  
g o v e r n m e n t  of the State o f A l a s k a  as de f i n e d  in A r t i c l e  II, 
S e c t i o n  1 (General r e c o g n i t i o n ) .

(d) An i n d iv id ua l  h i r e d  into a c l a s s  c o ve re d b y  this 
A g r e e m e n t  a s  a t em po ra r y must p e r f o r m  the w o r k  of that 
c l a s s  and m a y  n o t  be paid less than the e n t ry  step of the 
r a n g e  a s s i g n e d  to the c l a s s  in w h i c h  he is to work.

A R T I C L E  III 

PU R P O S E

I t  is the o b j e c t i v e  of the pa r t i e s  t h a t  the o b l i g a t i o n  of tho 
E m p l o y e r  f or  the s u c c es sf ul  c o n d u c t  of its b u s i n e s s  and the f u l­
fillment  of its r e s p o n s i b i l i t i e s  to the e m p l o y e e s  c o v e r e d  by  this 
A g r e e m e n t  be c a r r i e d  on w i t h o u t  i n te rf e r e n c e  a r i si ng  from d i f f e r e n c e s  
b e t w ee n the parties.

The APEA, r e p r e s e n t i n g  e m p l o y e e s  of the Employer, o n d the Em p l o y e r  
d e s i r e  to e s t a b l i s h  a nd  m aintain, thro ug h h a r m o n i o u s  coo p er at io n , a 
s t an da rd  c f  c o n d i t i o n s  anc p ro c e d u r e s  to p r o v i d e  for o r d e r l y  c o l­
lective b a r g a i n i n g  relations, p r om pt  a nd  e q u i t a b l e  d i s p o s i t i o n  
of grie va nc e s,  wages, h o u rs  a n d w o r k i n g  c o n d i t i o n s  for the 
e m p l o y e e s  c o v e r e d  by this Ag reement.
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ARTICLE 11

L EAVE CF AB S E N C E

S e c t io n 1 - E x t e nd ed  A b s e n c e  for Disa bi li t y,  Illn e ss  o r  Injury.

U po n appl ic at io n , a p r o b a t i o n a r y  or p e r m a n e n t  e m p l o y e e  w h o  has 
e x h a u s t e d  his ac c r u e d  l e a ve  m a y  b e g r a n t e d  a le ave o f  ab s e n c e  
w i t h o u t  p a y  by an ap po i n t i n g  a u t h o r i t y  for d i s a b i l i t y  d u e tc 
illn es s  o r  injury. S u ch  l eave s hall fee l i mi te d  to one (1) m o n t h  
for e ac h full m o n t h  o f  s e r v ic e to a m a x i m u m  o f  twel ve  (12) 
months. The a p p o i n t i n g  a u t h o r i t y  n a y  p e r i o d i c a l l y  r e q u i r e  that t h e 
e m p l o y e e  p r o v i d e  a c e r t i f i c a t e  from the a t t e n d i n g  p h y s i c i a n  or f r o m  
a d e s i g n a t e d  p h ysician. If the c e r t i f i c a t e  d o e s  no t c l e a r l y  s ho w 
s u f f i c i e n t  d i s a b i l i t y  t o  p r e cl ud e the e m p l o y e e  from pe rf o r m i n g  
his d u t i e s  or the e m p l o y e e  d oe s  n ot  p ro vi d e the r e qu ir e d c e r ti f ic at e,  
the a p p o i n t i n g  a u t h o r i t y  m a y  c a n c e l  the l e a v e  and r e q u i r e  t h e 
e m p l o y e e  to r eport to d u t y  on a s pe c i f i e d  date.

Icon r e tu rn i ng  to work, the e m p lo ye e shall r e c e i v e  r e t r o a c t i v e  
s er vi ce  c r e d i t  towa rd s  retirement.

S ec ti on  2 - O th e r A p p r o v e d  Absence.

U po n a p p l i c a t i o n  and a p p ro va l  of the a p p o i n t i n g  au t hority, a 
p e r m a n e n t  em p l o y e e  m a y  be g r a n t e d  leave of a b s e n c e  w i t h o u t  pay.
S u c h  leave shall not e x c e e d  t w e lv e  (12) c o n t i n u o u s  m on ths. 
C o n t i n u o u s - s e r v i c e  c r e d i t  shall n o t a c c r u e  d u r i n g  the p e r i o d  of 
leave.

S e c t i o n  3 - E x e m p t  and P ar t ia ll y E x e m p t  A p po in t m e n t s .

U po n a p p l i c a t i o n  and a p pr ov al  o f  the a p p o i n t i n g  a u t ho ri ty ,  a 
p e r m a n e n t  e m p l o y e e  m a y  be  g r a nt ed  l ea ve  of a b s e n c e  wi t h o u t  pay 
for p u r p o s e s  of a c c e p t i n g  an e x e m p t  or p a r t i a l l y - e x e m p t  posi ti o n.

S ec ti o n 4 - K o n - w a r  M i l i t a r y  D u t y A b s e n c e  a n d Payment.

An e m p l o y e e  who is o r d e r e d  by the U n i t e d  S t at es  S el e c t i v e  S e r vi ce  
S ys te m  to r ep o rt  for a p r e - i n d u c t i o n  ph y s i c a l  e x a m i n a t i o n  is 
e n t i t l e d  to a l e a v e  of a b s en ce  w i t h o u t  loss o f  pay, t i me  or 
p e r f o r m a n c e  rating. T h e  leavo of a b s e n c e  s hall not e x c ee d three (3) 
w o r k i n g  days..
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If t he  rr p l o y e r  d e t e r m i n e s  that the empl oy ee  v j s  
a ct in g  in g oo d faith ar.d w i t h  re a s o n a b l e  care and 
dilicience, the r r p l oy er  a g re e s to c o m p en sa te  the 
e m p l o y e e  at his n or ma l r a t e of p a y  in cluding per 
diem, w i t h o u t  loss of any' b e ne f it s or s e n io r it y 
to the employee. The Fr.ployer also ag rees tc pay 
any ju d g m e n t  re n d e r e d  a o a i n s t  the em p l o y e e  if the 
F n n l o y e r  has pr o v i d e d  legal s e r vi ce s tc the e m p lo ye e 
p u r s u a n t  to this Axticle,

The E m p l o y e r  m a y  u n d e r t a k e  the d ef e ns e o f an em p l o y e e  pu r s u a n t  
to this A r t i c l e  w i t h  r e s er va t io n.  If the Fm p l o y e r  has pr o v i d e d  
legal s e r vi ce s  u n d e r  res er va ti o n,  the o b l i g a t i o n  to p a y  a 
judgment a g a i n s t  the e m p l o y e e  is not o p e r a t i v e  u n t i l  a final 
d e t e r m i n a t i o n  is m a d e  by the F m p l o y e r  of the em pl o y e e ' s  
e l i g i b i l i t y  for legal se r v i c e s  u nd er  t hi s Article. If it is 
d e t e r m i n e d  by  the t m p l o v e r  that the e m p l o y e e  is n o t el i g i b l e  
for legal s er v i c e s  u n d e r  this Articl e,  then the F m p l o y e r  h as  
no l i a b i l i t y  w h a t s o e v e r  to the e m p l o y e e  or an y  o t h e r  p e rs o n 
as a r es u lt  of such d e t e r m i n a t i o n . In such c ases as this, c o st s  
and fees w i l l  be b o rn e by the employee.

T he  ab ove d o e s  not a p p l y  if the Em p l o y e r  d et e r m i n e s  that the 
empl oy e e w a s  not a c t i n g  ii, good faith and with r e a s o n a b l e  c a re  
and dili g en ce . S u c h  d e t e r m i n a t i o n  is final and the F m p l o y e r  has 
no l i a b i l i t y  w h at s oe ve r to the em p l o y e e  or any o t h e r  p e r s o n  as 
the r e s u l t  of such de t e r m i n a t i o n .

For p u r p o s e s  of this Article, F m p l o y e r  m e a n s  S tate of A l a k a  or 
a d e s i g n a t e d  r e p r e s e n t a t i v e  of the s ta te  or an a g e n c y  of the state.

A R T I C L E  XXXI 

H O L I D A Y S

All p e r m a n e n t  and p r o b a t i o n a r y  e m p l o y e e s  shall be e n t i t l e d  to and 
c o m p e n s a t e d  a c c o r d i n g l y  for all h ol i d a y s  listed in A r t i c l e  I, 
section 7. (ri) of this Agr ee m en t.
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ARTICLF. IV

M E R I T  P R I N C I P L E S

The p a r t i e s  a g r ee  that it is t heir m u t u a l  in tent to stren gt h en  
the m er i t p r i n c i p l e s  in the b a r g a i n i n g  unit and, p u rs ua nt  to 
AS 23 . 4 0 . 0 7 0  (3), shall u s e  all due d i l i g e n c e  to m ai n t a i n  
m e r i t  p ri n c i p l e s  a m on g  p u b l i c  em p loyees.

A R T I C L E  V

H O H - D I S C R I M I K A T I O N

A P E A  a g r ee s  to c on t i n u e  to admit all S u p e r v i s o r y  Unit e m p lo ye e s and 
t e m p or ar ie s  to m e m b e r s h i p  a nd  to repr es en t all such e m p lo ye es  
and t e mp o ra ri es  w i t h o u t  r e ga r d to race, religion, color, 
n at i o n a l  origin, age, sex, p h ys i ca l h andicap, or p olitical 
a f f i l i a t i o n .

A R T I C L E  VI

M A N A G E M E N T  RIGHTS

It is reco g ni ze d that the E m p l o y e r  r et a in s the right, ex cept 
as o t h e r w i s e  p r o v i d e d  in this A g r ee me n t,  to m a n a g e  the affairs 
of the State and to d i r e c t  its w o rk fo r ce . Such func ti on s  of 
the Emplo y er  include, but are not l im it ed  to:

(a) recruit, examine, select, promote, tran sf e r
and train e m p l o y e e s  o f its choo si n g,  and to de t e r m i n e  
the m e t h o d s  of s u ch  actions;

(b) assign and d i r e c t  the work; d e v e l o p  and m o d i f y  
c la s s s pe c i f i c a t i o n s  as w el l as a s s i g n m e n t  of the 
sala ry  range for e a c h  c l as si fi c a t i o n ,  ar.d a l lo c at e 
p os i t i o n s  to those cl as s i f i c a t i o n s ;  d e t e r m i n e  the 
methods, m a t e r i a l s  and t o o ls  to a c c o m p l i s h  the work; 
d es i g n a t e  d u t y  s t a ti o ns  and a s s i g n  e mp l o y e e s  to those 
d ut y stations;

(c) reduce the work force d ue  to lack of  work, funding 
or o t he r c a u s e  c o n s i s t e n t  w i t h  e f f i c i e n t  m an a gement; 
d is cipline, suspend, demote, or d i s m i s s  e m p l o y e e s
for just cause;

(d) es t a b l i s h  r ea s o n a b l e  w or k rules; a s s i g n  the hours
of work and a s si gn  e m p l o y e e s  to sh ifts of  its desi gn at io n .

All of  the functions, rights, p o w e r s  a n d a ut h o r i t y  o f the Employer 
not s p e c i f i c a l l y  abridged, d e l e g a t e d  ot m o d i f i e d  by this A gr e em en t 
are r e c o gn iz ed  by A P E A  as b ei ng  r e ta in e d by the E mployer.
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ARTICLE VII

A P E A  R E S P O N S I B I L I T Y

The A P E A  a s s u m e s  all o b l i g a t i o n s  and r e s p o n s i b i l i t y  for this 
unit and the A P E A  shall r e t a i n  t h e  r i g h t s  to d i s c i p l i n e  
m e m b e r s  in this b a r g a i n i n g  unit. No e m p l o y e e  shall be d i s c r i m­
inated a g a i n s t  for the u p h o l d i n g  of A F E A  p r i n c i p l e s  a rx  any 
e mp l o y e e  w h o  w orks under the i n s t r u c t i o n s  of the A P E A  or w h o 
s er ve s on a c o m m i t t e e  s hall n ot  lose h i s  p o s i t i o n  or be 
d i s c r i m i n a t e d  a g a i n s t  for this reason.

The A P EA  a g r e e s  t ha t this A g r e e m e n t  is b i n d i n g  o n e a c h  and e ve ry  
m e m b e r  o f  t h is  b a r g a i n i n g  unit a nd  that its m em b e r s ,  i n d i v i d u a l l y  
or c o l l e c t i v e l y ,  a c c e p t  full r e s p o n s i b i l i t y  for c a r r y i n g  o u t  all 
of the p r o v i s i o n s  o f  this /Agreement.

A R T I C L E  VIII 

A P E A  S E C U R I T Y

Sect io n  1 - M e m b e r s h i p .

E mp l o y e e s  or t e m po ra r ie s c o v e r e d  under this A g r e e m e n t  w i ll  n o t  be 
requ ir e d to b e c o m e  a m e m b e r  of APE/i as a c o n d i t i o n  of their e m p l o y­
ment, and t here shall be no  d i s c r i m i n a t i o n  a g a i n s t  an em p l o y e e  
or t e m p o r a r y  b e c a u s e  of h i s  m e m b e r s h i p  or  n o n - m e m b e r s h i p  in APEA. 
E m pl oy ee s  and t e m p o r a r i e s  m a y  or may n o t  join A P E A  at their 
d i s c r e t i o n .

S e ct io n 2 - A g e n c y  Shop.

It is fu r t h e r  r e c o g n i z e d  t h a t A P E A  o we s the s am e r e s p o n s i b i l i t i e s  
to all e m p l o y e e s  and is to p r o v i d e  b e n e f i t s  a nd  s e r v i c e s  to all 
e m p l o y e e s  ’whether  o r  not they a re  m e m b e r s  of APEA. (All e mp l o y e e s  
and t e m p o r a r i e s  shall, as a c o n d i t i o n  o f c o n t i n u e d  emplo ym en t , 
e i t h e r  liecome a m e m b e r  of A P E A  a nd  p a y A P E A  d u e s  or  p a y  an a g en c y 
fee to A P E A  equal to the a m o u n t  of A P E A  d u es  a s s e s s e d  u n i f o r m l y  
a g a i ns t all A P E A  memb er s .)  P a y m e n t  of A P E A  d u e s  or a g e n c y  fees 
shall c o m m e n c e  w i t h i n  t h ir ty  (30) days a f t er  the e f f e c t i v e  d a t e  
of this A g r e e m e n t  or  w i t h i n  t h i rt y CIO) d a ys  a f te r the date of 
hire, w h i c h e v e r  is later.
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Section 4 - Continuous Hours of Work.

An e rp l c v e e  requi re d  to w or k a d o u b l e  shift s hall no t be required 
tc w o r k  in excess cf sixte en  (1£) hours w i t h i n  one t w e n t y - f o u r  (24) 
h our p eriod e x c e p t  in a d i r e  e m ergency.

S ec ti o n 5 - H o l i d a y  Pay.

All h o ur s w o rk ed  on a h o l i d a y  s hall be c o n s i d e r e d  as o v e r t i m e  
hours. Em p l o y e e s  e li g i b l e  to r e c e i v e  o v e r t i m e  p ay  u n d er  existing 
r e g u l a t i o n s  shall b e c o mp e n s a t e d  at the rate of  one a nd  o n e - h a l f  
(1 1/2) times the h o ur ly  base s a l a r y  in a dd i t i o n  to t h e a p p li c ab le  
b a s e  s a la r y for that holiday. C o m p e n s a t o r y  t i me  m a y be s u bs t it ut ed  
at the same rate.

A R T I C L E  X X X

L E G A L  A S S I S T A N C E

If the E m p lo ye r d e t e r m i n e s  that an e m p l o y e e  w a s  a c t in g in geed 
f aith and w i t h  r ea s o n a b l e  care ar.d d i l i g e n c e  in the p e r f o r m a n c e  
of h i s duties, the E mp l o y e r  a g re es  to p r o v i d e  for the legal 
d e f e n s e  of the e m p l o y e e  in any c i v i l  a c t i o n  b r o u g h t  a g a i n s t  the 
e m p l o y e e  as the r esult of the e m p l o y e e ' s  p e r f o r m a n c e  o f  his 
d u t i e s  upon a r e q ue st  by the employee.

The e mp l o y e e  m u s e requ e st  in w r i t i n g  that the E m p l o y e r  p r ovide 
the legal d e f e n s e  s e r v ic es  a v a i l a b l e  u nd er  this A r t i c l e  w i t h i n  
five (5) days of service of summo ns  a n d c o m p l a i n t  on the employee. 
T he  p o s t m a r k  on the e m pl oy e e' s r e q u e s t  shall be d e e m e d  the date 
of r eq ue st  by tho Employer. F a i l u r e  tc subm i t a w r i t t e n  request 
w i t h i n  the r e q u i r e d  five (5) d ay s r e l i e v e s  the E m p l o y e r  of any 
o b l i g a t i o n  u nder this Article.

The E m p l o y e r  shall have the right to d e t e r m i n e  w h i ch  a t t o r n e y  '.-ill 
r e p r e s e n t  the employee. If the e m p l o y e e  o b j e c t s  to the a t t o r n e y  
p ro v i d e d  by the Employer, the f ol l o w i n g  p r o c e s s  for s el e c t i o n  of a 
d e f e n s e  a tt o r n e y  shall prevail;

W it hi n  five (5) days of re c e i p t  of the e m p l o y e e ' s  
o bjection, the E m pl o ye r shall r e qu e st  a list of 
five (5) at to r n e y s  f ro m the A l a s k a  Ear A s s o c i a t i o n .
The emplo ye e and Emplo ye r  s hall m e e t  upon receipt 
of this list by the Employer and e a c h  p a r t y  shall 
be allo we d  to strike two (2) n am e s from the list 
of eligibles. The r em a i n i n g  n a me  shall be the 
d e f e n d i n g  attorney.
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Section 2 - Privileged Information.

S ec ur it y  of c o n f i d e n t i a l  and p r i v i l e g e d  i n f o r m a t i o n  is a r e q u i r e m e n t  
of s a t i s f a c t o r y  p e r f o r m a n c e  of s u p e r v i s o r y  d u t i e s  and r e s p o n s i b i l i t i e s .

A R T I C L E  X X I V  
OVER TI ME ,  R E C A L L  A ND  STAND BY

S e c t i o n  1 - O vertime.

The p a r t i e s  agree to  c o n t i n u e  the F a i r L a b or  S t a n d a r d s  Act 
g u i d e l i n e s  for d e t e r m i n a t i o n  o f o v e r t i m e  e l i g i b i l i t y  of 
c l a s s i f i e d  e m p l o y e e s  in the b a r g a i n i n g  unit. A ll  w o rk  p e r f o r m e d  
by e l i g i b l e  e m p l o y e e s  in e x c e s s  o f t h i r t y - s e v e n  and o n e - h a l f  (37 1/2) 
h ours pe r w o r k  w e e k  is o v e r t i m e  a n d  s hall be p a i d  at t h e  rate 
of t i m e  a nd  o n e - h a l f  of r e g u l a r  pay. C o m p e n s a t o r y  time m a y  b e 
s ub st i t u t e d  at the same rate.

S e c t i o n  2 - D i s t r i b u t i o n  of  Overt im e .

It is the p o l i c y  cf the Employer, i n s o f a r  as poss ib le , to e q ua li z e 
the d i s t r i b u t i o n  of o v e r t i m e  a m o n g  empl oy ee s.  A r e co rd  of actual 
o v e r t i m e  h o u r s  w o r k e d  by the e m p l o y e e  w i l l  be m a i n t a i n e d  a nd  ma de  
a v a i l a b l e  for r ea so n a b l e  i ns p e c t i o n  by  a p p r o p r i a t e  A.PL'A. 
r e p r e s e n t a t i v e s  w i t h  the p r i o r  approval o f the em ployee.

Se c t i o n  3 - Re call and Stanaby.

(a) R e c a l l  - The p a r t i e s  r e c o g n i z e  that it is n e c e s s a r y  
f ro m time to t im e  tc r e c a l l  e m p l o y e e s  to the job o u t s i d e  
t h e i r  n o r ma l w o r k i n g  hours. T he  p a r t i e s  a g r e e  t ha t all 
h o u r s  w o r k e d  o u t s i d e  the s c h e d u l e d  s hift as the r e s u l t  of 
recall, shall be c o n s i d e r e d  o v e r t i m e  hours. All e m p l o y e e s  
a r e  s u b j e c t  to reca l l ar.d A P E A  s p e c i f i c a l l y  a c k n o w l e d g e s  
that an e m p l o y e e  o b l i g a t i o n  exists.

(b) S t a n d b y  R o st e r - W h e n e m p l o y e e s  are o r d e r e d  to r em ai n 
a t  home, or p e r i o d i c a l l y  r e po rt  t h ei r  w h e r e a b o u t s  and be 
a v a i l a b l e  for im m e d i a t e  recall, t he ir  n a me s  shall be 
p l a c e d  on a s t a n d b y  roster. /Assignments to a s t a n d b y  r o s te r 
shall be, i n s o f a r  as it is poss ib l e,  e q u i t a b l y  r o t a t e d  a mo ng  
e m p l o y e e s  n o r m a l l y  r e q u i r e d  to p e r f o r m  the a n t i c i p a t e d  duties; 
p r o v i d e d  that n o t h i n g  in this A r t i c l e  shall p r e c l u d e  the 
a s s i g n m e n t  of an indi vi du al  tc a st a n d b y  r o s t e r  w h o s e  k n o w­
ledge, skill o r  a b i l i t y  m ak e  h i m  the m os t  l o g ic a l c h o i c e  for 
the a n t i c i p a t e d  tasks. An a m o u n t  e qual to ten (10) p e r c e n t
of s e ven and o n e - h a l f  (7 1/2) t i me s the e m p l o y e e ' s  ho urly 
base s a la r y w i l l  be p a id  to an e m p l o y e e  w h o  is a s s i g n e d  to a 
s t a n d b y  r os te r for e a c h  c a l e n d a r  d a y  or p o r t i o n  of  a c a l e n d a r  
d a y  of s uc h a ss i gnment. The d a i l y  rate of  c o m p e n s a t i o n  shall 
in c l u d e  g e o g r a p h i c  and s hift p ay  as m ay  be ap pr opriate.
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S cc ti cn  3 - E x c l u s i v e  N e g o t i a t i o n s  w i t h  APEA.

T he  E m p l o y e r  w i ll  not n e g o t i a t e  o r  handle g r i e v a n c e s  w i t h  any 
e m p l o y e e  o r g a n i z a t i o n  o t h e r  than A P E A  w i t h  re f e r e n c e  to terms 
and c o n d i t i o n s  of e m p l o y m e n t  of em p l o y e e s  and t e m p o r a r i e s  in 
the S u p e r v i s o r y  Unit. Wh en  i nd i v i d u a l s  o r  o r g a n i z a t i o n s  o ther 
than APEA. re q u e s t  n e g o t i a t i o n s  or  handling of g ri evances, 
t he y  w i l l  be a d vi s ed  b y  the E mp l o y e r  to transmit their requ es t  
to APEA. A r r a n g e m e n t s  will then be made b y  AP EA  to r epresent 
t hese o th er  o r g a n i z a t i o n s  or individuals.

S e c t i o n  A - C h e c k o f f  and Payr ol l  Deductions.

E m p l o y e e s  a nd  t e m p o r a r i e s  w h o d e s i r e  to h av e cues, fees, or other 
e m p l o y e e  b e n e fi ts , as s p ec if i ed  in this section, d e d u c t e d  from 
the p a y  to w h i c h  they w o u l d  o t h e r w i s e  be e n ti tl ed  and h a ve  those 
f unds paid to A F E A  shall a u t h o r i z e  such pa y r o l l  d e d u c t i o n s  by 
e x e c u t i n g  a c h e c k o f f  on a form m u t u a l l y  a gr ee d  to by the parties, 
to this A g r e em en t.  U po n r e c e i v i n g  such a u t h o r i z a t i o n  t he  Employes 
s hall m ak e the d e d u c t i o n s  sc a u t h o r i z e d  and p ro m p t l y  forward these 
d e d u c t i o n s  to AFEA.

API"A shall h a v e  the right to re c e i p t s  11out de du c t i o n  of A.PEA and 
E PI C dues, o r  a g e n c y  fees, A P E A - s p o n s o r e d  i n s ur an ce  premier; and 
APEA.-sponsored employee, b e n e f i t s  as a g re ed  to by the p a rl i es  tc 
this A g r e e m e n t  and a s  p r e v i o u s l y  a u t h o r i z e d  c r as m a y  be a ut h o r i z e d  
by tho e m p l o y e e  or t emporary. N o  o t h e r  e m pl oy e e o r g a n i z a t i o n  
shall be a c c o r d e d  p a y r o l l  d e d u c t i o n  p ri v i l e g e s  with r e ga rd  tc the 
b a r g a i n i n g  unit. T b e E x e c u t i v e  D i re ct o r of A P E A  shall i mm ed i a t e l y  
n o t i f y  tho D i r e c t o r  of Perso nn el  o f  the S t a t e  of A l a s k a  it, w r i t i n g  
of a n y  d e c r e a s e  or i nc r e a s e  in a u t h o r i z e d  d u es  cr fees deductions, 
T he  E m p l o y e r  s hall then m a k e  a p p r o p r i a t e  c h a ng e s ir. p ay r ol l 
d e d u c t i o n s  w i t h o u t  furthei notice.

T he  E m p l oy er  shall d e d u c t  and s ha ll  remit e m p l o y e e - a u t h o r i z e d  APEA. 
d e d u c t i o n s  w i t h i n  ten (10) w o r ki ng  days of the date of the 
d e d u c t i o n  to the d u l y - a u t h c r i z e d  r e p r e s e n t a t i v e  ' t  APEA., t o g et he r  
w i t h  c o r r e c t  lists of the n ames of the e m p l o y e e s  and t em po r a r i e s  
from w h o s e  p a y  d e d u c t i o n s  w er e made. A F E A  agrees to hold the 
E m p l o y e r  free from all l i a bi li t y in c on n e c t i o n  wi th  t he  c o ll e c t i o n  
of d u e s  or f ee s e x ce pt  that the E m p l o y e r  shall be held to the 
e x e r c i s e  of o r d i n a r y  d i l i g e n c e  a nd  care in t r a ns m it ta l of the 
m o n i e s  to APEA..

S e c t i o n  5 - M e e t i n g  Space.

W he re  there is a p p r o p r i a t e  a v a i l a b l e  m e et i ng  space in build i ng s 
o w n e d  o r  l e a s e d  by the Employer, this space m a y  be used for m ee t i n g s  
by APEA, p r o v i d e d  that a requ es t rs a pp r o v e d  in a d v a n c e  pursu an t  
to the r u le s o f the d e p a r t m e n t  or the a g e n c y  concerned.
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The E m p l o y e r  shall f u r n i s h  to A P E A  an a cc u r a t e  list of e mp l o y e e s  and 
t he i r a d d r e s s e s  in th e u n it  twice y e a r l y  at no c o s t  to APEA. The 
f irst s u ch  l i s ti ng  w il l  be fu r n i s h e d  as soon as p o s s i b l e  a fter 
e x e c u t i o n  o f  this A g re em e nt . The F m p l o y e r  shall f u r n is h to A P E A  
lists o f  e mp l oy ee s and t heir a d d r e s s e s  at o t h e r  r e a s o n a b l e  times 
on r e q u e s t  from APEA. A P E A  w il l  p ay  the c o s t s  o f  such a dd i t i o n a l  
lists. A P E A  shall receive, w i t h o u t  charge, a m o n t h l y  c o mp ut e r 
p r i n t o u t  w h i c h  lists the n a m e s  of e mp l o y e e s  and temp o ra ri es ,  and 
w h i c h  i n d i c a t e s  w h e t h e r  or n o t  an e m p l o y e e  o r  t e m p o r a r y  has a 
p a y ro l l d e d u c t i o n  for d.ies or fees, i n s u r a n c e  p r e m i u m s  a nd /o r  o t he r 
A P E A  d e d u c t i o n s  as m a y  be a u t h o r i z e d  by the e m p l o y e e  o r  te m p o r a r y  
e m p l o y e e .

Se c t i o n  7 - A c c e s s  to E mp loyees.

T he  E m p l o y e r  shall m a k e  time a v a i l a b l e  to A P E A  S u p e r v i s o r y  Unit 
r e p r e s e n t a t i v e s  for the p u r p o s e  of p r o v i d i n g  i n f o r m a t i o n  c o n c e r n i n g  
a g e n c y  s h o p w i t h i n  f if te e n (15) d a y s  o f the d a t e  o f  hire.

Section 6 - List of Employees.

A R T I C L E  IX 

P R O T E C T I O N  OF RI GHTS 

S e c t i o n  1 - R e v o c a t i o n  o f Licenses.

In the e v e n t  an e m p l o y e e  shall s uf fe r a r e v o c a t i o n  of h is  license 
b e c a u s e  o f v i o l a t i o n s  of a n y  federal, state o r c i t y  la w  by  the 
E m pl oy er ,  the E m p l o y e r  shall p r o v i d e  s u it a bl e an d c o n t i n u e d  
e m p l o y m e n t  for s u ch  e mployee, a t  n o t  less than his s ta n da rd  rate 
of p a y  at the time of r e v o c a t i o n  of the e m p l o y e e  li cense for the 
e nt ir e  p e r i o d  of r e v o c a t i o n  of  the l ic e ns e a nd  the e m p l o y e e  
s hall b e r e i n s t a t e d  to the p o s i t i o n  held p r i o r  to r e v o c a t i o n  
o f  his license, a ft er  his li c e n s e  is restored.
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ARTICLE XXVI

SAFETY EQ UI P M E N T

It shall no t  be a v i o l a t i o n  o f this /Agreement nor g r o u n d s  
for d i s m i s s a l  if an e m p l o y e e  r e f us es  to w o r k  on an u n s a f e  
job, p r o v i d e d  the job is found to be u n s a f e  by the A l a s k a  
D e p a r t m e n t  of Labor. An y s a f et y e q u i p m e n t  r e q u ir ed  by 
AS 18.60 to m a k e  a j o b safe shall be s u p pl ie d by the Employer.
T he  E m p l o y e r  shall ab ide by A S  1 8.60 standards.

D i s c i p l i n a r y  a c ti on  s h al l n ot  be taken u nd er  this A r t i c l e  u n ti l 
the D e p a r t m e n t  of  L a b o r  has m a d e  a f in di ng  on safety. If the 
D e p a r t m e n t  of Labor finds the job to be safe, and in the remot e 
p o s s i b i l i t y  that s u bs e q u e n t  d i s c i p l i n a r y  a c t i o n  is taken, the 
e m p l o y e e  s hall have r ec o ur se  to the e s t a b l i s h e d  G r i e v a n c e -  
A r b i t r a t i o n  pr ocedure.

T h e  first p a r a g r a p h  of this A r t i c l e  shall a ls o  a p p l y  to temp or ar i es .

A R T I C L E  XXVII 

DISC H AR GE , S U S P E N S I O N  A N D  D E M O T I O N  

Sect io n  1 - E mp l o y e e  Notice.

T he  E m p l o y e r  a g r e e s  that w i t h  the e x c e p t i o n  of d r u n k e n n e s s ,  or 
a b a n d o n m e n t  of duties, all p e r m a n e n t  e m p l o y e e s  shall be g i v en  
two (2) weeks' n ot ic e o r  two (2) weeks' p a y  p r ior to d i s ch ar ge .
T h e  e m p l o y e e  shall be n o t if ie d  in w r i t i n g  the r e a so n for d i s c h a r g e  
p r i o r  to t e r m i n a t i o n .

S e c t i o n  2 - A P E A  N o t if ic at i on .

In c as es  o f d i s ci p li ne , s u sp e n s i o n  or d e m o t i o n  the E m p l o y e r  a g r ee s 
to n o t i f y  A P E A  in v/riting c o n c u r r e n t  w i t h  c o m m e n c e m e n t  of the 
action.

A R T I C L E  X X V II I

S U P E R V I S O R Y  R E S P O N S I B I L I T I E S

S ec t io n 1 - C o n t r a c t  Ad mi ni s t r a t i o n .

It shall be the r e s p o n s i b i l i t y  of each employee, to the e x t e nt  
a ss i gn ed  to d o  so, to ad mi n i s t e r  the c o l l e c t i v e  b a r g a i n i n g  
a g r e e m e n t s  b e t w e e n  the S tate of A la s ka  and s u b o r d i n a t e  m e m b e r s  
of b a r g a i n i n g  u ni ts  in a m a n n e r  c o n s i s t e n t  w it h  policies, 
i n t e r p r e t a t i o n s  and g u i d e l i n e s  e st ab l i s h e d  by the Employer.
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S e ct io n 6 - R e i m b u r s a b l e  Movi ng  Expenses.

E m p l o y e e s  s hall be r e im b ur se d for m o vi ng  e x p e n s e s  u n d e r  Se c t i o n  7676 
of the "Sta te  A d m i n i s t r a t i v e  M a nu al "  at the r at e  cf t w en ty  (20) c ents 
p er  mile. P er s o n a l  e ff ects as de f i n e d  in A r t i c l e  I, S e c c i o n  2 (h) 
is ap p li c a b l e .

S e c t i o n  7 - P r i v a t e l y  O wned Autos.

U n d e r  S e c t i o n  7622 of the "State A d m i n i s t r a t i v e  M an ua l " e m p l o y e e s  
shall be r e i m b u r s e d  at the rate of t we nt y  (20) cents per mile.

A R T I C L E  X X V  

IN S U R A N C E

I n s ur a nc e n o w  p r o v i d e d  in w h o l e  or in p a r t  by the E mp l o y e r  
shall be c o n t i n u e d  for the life of  this A gr e e m e n t .  This 
includes, b u t  is n o t  limi t ed  to the following:

S e c t i o n  1 - E m p l o y e e  Life Insurance.

T he  E m p l o y e r  shall insure ti. .• life o f  e v e r y  e mp l o y e e  in the 
p r i n c i p a l  a m o u n t  o f  $2,000.

Sect io n  2 - T r a v e l  A c c i d e n t  Insurance.

The E m p l o y e r  shall inst re the life of e a c h  e m p l o y e e  a g ai ns t  
a c c i d e n t a l  d e a t h  w h i l e  che e m p l o y e e  is t r a ve li n g w it hi n the 
scope of h is  S tate e m p l o y m e n t  in the a m o u n t  of $35,000. The 
e m p l o y e e  s hall n a m e  the b e n e f i c i a r y  or b en e fi ci a r i e s .

S e c ti o n 3 - H e a l t h  Insurance.

The E m p l o y e r  shall p a y  the total p r e m i u m  for the health, 
dental, a u d i o  and v i s ua l i nsurance for the employee, the 
e m p l o y e e ' s  sp ouse and the e m p l o y e e ' s  d e p e n d e n t s  at the level 
of c o v e r a g e  c u r r e n t l y  a ff o r d e d  the employee. It is u nd er s t o o d  
and a g r e e d  b e t w e e n  tne p a r t i e s  that the S tate will i n cr ea s e 
h ea lt h  i n s u r a n c e  coverat for m e m b e r s  of the S u p e r v i s o r y  
Ba r g a i n i n g  U n i t  f r om  tho p r e s e n t  90/10 c o v e r a g e  to luO? 
c o v e r a g e  on  m e d i c a l  c os t s o v e r  $5,0 00  and u p  to S50,0 0 0 in 
any year, e f f e c t i v e  D e ce mb e r 1, 1974.

A R T I C L E  X

C O M P L A I N T  A N D  G R I E V A N C E  PROC ED UR E

A ny  g r ie va nc e , c o m p l a i n t  o r d i s p u t e  a r is in g u n d e r  the terms of 
this A g r e e m e n t  s hall be h a n dl e d in the f o l lo wi n g manner:

S ec ti on  1 - C o m pl a in ts .

An e mployee, e i t h e r  d i r e c t l y  or t h r o u q h  his repr es en t at iv e,  
m a y  v e r b a l l y  p r e s e n t  a c o m p l a i n t  to his supervisor. C om p l a i n t s  
m a y  be ad j u s t e d  w i t h  or w i t h o u t  the i nt er v e n t i o n  of the APEA. as 
long as the a d j u s t m e n t  is no t i n c on s is te nt  w i t h  the t e rms of this 
Ag r eement, and p r o v i d e d  the A P E A  r e p r e s e n t a t i v e  shall be given 
an o p p o r t u n i t y  to  be p r e s e n t  at such a d j u s t m e n t  at the request 
of the employee.

(a) The e m p l o y e e  s ha l l r e p o r t  in wr i t i n g  to the d es i g n a t e d  
r e p r e s e n t a t i v e  of the A P E A  a n y g r ie v a n c e  or d i s pu te  that 
a ri se s  b e t w e e n  the e m p l o y e e  and the Employer. T he  d e s ig na t ed  
r e p r e s e n t a t i v e  w i ll  a t t e m p t  to r es olve the m a t t e r  b e t we en  
the p a r t i e s  on the j ob  immediately. All m a t t e r s  settled
at  this level m u s t  r e c e i v e  ap p r o v a l  o f the f irst level of 
s up er v i s i o n  o u t s i d e  this b a r g a i n i n g  unit.

(b) F a i l i n g  to agree, the d e si g n a t e d  r e p r e s e n t a t i v e  shall 
r e p o r t  the m a t t e r  to the A P E A  and the A P E A  shall at tempt to 
settle th e m a t t e r  w i t h  the E m p l o y e r ' s  r ep r e s e n t a t i v e  
( co mm issioner or his d e s i g n e e  of the d e p a r t m e n t  c o n c e r n e d ) .

(c) If the g r i e v a n c e  c an no t  be s e tt le d  as o u t l i n e d  in (b) 
a bo ve  w i t h i n  f o u r  (4) w o r k i n g  days a f t e r  the grievance, 
c o m p l a i n t  or d i s p u t e  is p r e s e n t e d  by the A P E A  to the Employer, 
the g rievance, c o m p l a i n t s  or d i s p u t e  shall be s u b mi t te d by 
the A P E A  for s e tt l em en t tc tho C o m m i s s i o n e r  of the D e p a rt me nt  
of Ad mi n i s t r a t i o n ,  a n d if the d i s p u t e  c an no t be a d j us te d w i t h i n  
ten (10) days, e i t h e r  p a r t y  m a y  s u b mi t the d i s p u t e  to 
a r b i t r a t i o n  as  o u t l i n e d  in Se ction 2 of this Article.

(d) A n y  d i s p u t e  that a r is es  betwe en  the e m p l o y e e s  and the 
E m p l o y e r  or a n y  c o m p l a i n t  or gr i e v a n c e  on the part of both
o r one, said g r i ev a nc e,  c o m p l a i n t  or d i s p u t e s  shall be s ubmitted 
to the A P E A  w i t h i n  s ix t y (60) da y s to be e l i g i b l e  to r e ce i ve  
the as s i s t a n c e  or a t t e n t i o n  of the APEA. e xc e p t i n g  a d i s mi ss al  
or  susp e ns io n g r i e v a n c e  w hi ch  m u s t  be b r o ug ht  to the A PE A 's  
a t t e n t i o n  w i t h i n  ten (10) days a f te r the d a te  of termination.
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(e) A P E A  agre es  to s u b m i t  all g r i e v a n c e s  and c o m p l a i n t s  
u n d e r  a, b, c, a nd  d, above, ir. a t i m el y manner.

(f) If e i t h e r  p a r t y  d e s i r e s  to d e ma n d arbitration, he shall 
d o so w i t h i n  t h i r t y  (30) days from c o m p l e t i o n  of s te p  c cf 
the g r ie v a n c e  p r oc ed ur e . F a i l u r e  to d o  so shall w a i v e  the 
r i g h t  to a r b i t r a t i o n  on t h at  g ri evance.

S ec tion 2 - Board of A rb i t r a t i o n .

(a) W i t h i n  thirt y (30) d a ys  of the s ig ning of the A g r e em en t,  
the E m p l o y e r  and the A P E A  w il l r e qu es t  from the A m e r i c a n  
A r b i t r a t i o n  A ss oc i a t i o n ,  140 W e s t  51 Street, N e w  York,
H e w  Y o rk  10020, the n a m e s  of five (5) q u a l i f i e d  A l a s k a - r e s i d e n t  
a r bi tr at o rs .

(b) In the e v e n t  t h a t a r b i t r a t i o n  be c o m e s  n e c e s s a r y  the 
b o a r d  of a r b i t r a t i o n  w il l  be c o m p o s e d  as follows: on e  (1) 
m e m b e r  a p p o i n t e d  by the APEA, on e (1) m e m b e r  a p p o i n t e d  by
the Em p l o y e r  and the a b o v e  two (2) w i ll  sele ct  the third (3rd) 
m e m b e r  by a l t e r n a t e l y  st ' i k i n g  f ro m  the A.A.A. list o ne  (1) 
n a m e  at a time u n t i l  o n l y  one (1) name r e ma i ns  on the list.
The n a m e of the a r b i t r a t o r  r e m a i n i n g  on the list sh all be 
a c c e p t e d  by the p a r t i e s  as a v o t i n g  c h a i rm an  and a r b i t r a t i o n  
s hall c o m me nc e  w i t h i n  ten (10) d a y s  t h er eafter.

(c) D u r in g the p r o c e s s  of the above pro ce d ur e,  there shall
be n o  stri ke  or lockout. T h e p a r t i e s  ag ree t h a t  the d e c i s i o n s  
or award of the a r b i t r a t o r  shall be final and b i nd in g on each 
o f  the p a rt ie s  and t h a t  they w i l l  abide thereby. T h e  a u t h o r i t y  
o f  the a r b i t r a t o r  s ha l l be l i m i t e d  to d e t e r m i n i n g  q ue s t i o n s  
d i r e c t l y  i n v o l v i n g  the i n t e r p r e t a t i o n  or a p p l i c a t i o n  of 
s p e c i f i c  p r o v i s i o n s  o f  this A g r e e m e n t  and no o t h er  m a tt er  
shall be s ub je ct  to a r b i t r a t i o n  hereunder. T h e a r b i t r a t o r  
s hall have no a u t h o r i t y  to ad d  to, s u b tr ac t  f ro m cr  ch ange 
a n y  of  the terms o f  this Agre em en t:  to c hange an e xi s t i n g  
w a g e  r a te  o r  to e s t a b l i s h  a n e w  wage rate; but m a y  p r o v i d e  
r et ro a c t i v i t y .  S h o u l d  e i t h e r  p a r t y  fail o r refus e to abide 
by the d e c i s i o n  c f  the a r b i t r a t o r  the p r ev a i l i n g  p a r t y  
shall be free to take w h a t e v e r  a c ti on  it d e e m s  n e c e s s a - y  
and such a ction will n o t  be c o n s i d e r e d  in v i o l a t i o n  of 
this Agreement.
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Sect ro n 2 - '.cr.-cor.-ercial Rates.

N on -c om m e r c i a l  rates lower than these a m o u n t s  set fo rth ir. S e ct i on  1 
m ay  be e s t ab l is he d in a c c or da nc e  w i t h  the M a y  1570 p ro vi s i o n s  of 
Section 7340.3 of the State A d m i n i s t r a t i v e  Manual.

S e ct io n 3 - H igher P.ates.

W n e n ev er  the C o m m i s s i o n e r  of A d m i n i s t r a t i o n  finds that the rates 
set forth in Section 1 are not adequ at e t c o b ta in  l o d g i n g  and 
m ea ls  in any community, he will incr ea s e the p er  d ie m a l lo wa nc e  
for that community.

Sect io n  4 - Meal A ll owances.

A m e a l  a llowance w il l  be a l l ow ed  an e m p l o y e e  w h o  is o n  travel status 
for at least three (3) hours:

T im e M e a l  A l l o w a n c e

M i d n i g h t  to 10:00 a.m. Brea k fa st  53.50
10:00 a.m. to 3:00 p.m. b u nc h  4.00
3:00 p.m. to m i d n i g h t  D i n n e r  B.50

Section 5 - R e im bu r sa bl e Travel Expenses,

W h en ev er  an employ ee  is required to c h a n g e  his p l a ce  of resid en ce  
b ec au s e of a c ha ng e in assignment, p r o m o t i o n  or o t he r reason rela te d  
to his duties, he shall he r e i m bu rs ed  for t r a n s p o r t a t i o n  ex p e n s e s  
as follows:

(a) T ou ri st  class a i r fa re  for the eiaployee a nd  his de pe n d e n t s  
or t w en t y (20) c en ts  p er  m i l e  for d r i v i n g  e a c h  fa mi l y-owned 
car, w hi ch ev e r is used.

(b) A  standard per d i e m  for the employee, h al f of the 
s ta n da rd  per d i e m  for his spouse, and a $10 p e r  d i e m  for each 
o f  his other de pe n d e n t s  w h il e cr.routc. Upon a r ri v al  at the 
n ew  d ut y station, the employee, his s po us e a n d his d e pe nd e nt s 
are enti tl ed  to per d i e m  at the same rate as for per di em  
w hi le  e nr ou te  for not m o r e  than ten (10) d a y s  while the e m p lo y ee  
is seeking perma ne nt  housing.

(c) When applicable, a ticket for t r a n s p o r t a t i o n  on 
the State F er ry  System.

(d) The E m p l o y e r  m a y a ut h o r i z e  the p a y me nt  of  travel and 
per d i em  to s ecure ho using prior to the c h a n g e  in duty 
station. Such a ut horization, however, will b e  m a d e  o nl y
if the change in duty station is at the reque s t of the Fmployer.
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Section 5 - Hazard Pay.

E f f ec t iv e the d at e this A g r e e m e n t  is signed, e m p l o y e e s  w h o a re  
required to w or k under d a n g e r o u s  c o n d i t i o n s  shall r e c ei ve  hazar d  
pay cf sever, and or.e-half ('.5! p e rcent ir. four (4)h cur i n cr em e nt s 
so worked. Dar.cercus c o n d i t i o n  shall he d e f i n e d  as wo r k i n g  at 
h ei ghts m o r e  than t w en t y- fi ve  (25) feet a bo v e the g r ou nd  on 
towers, b r i c g e w c r k  a nd  anten n as  so d e s i g n a t e d  b y the Employer, 
and t r a n s p o r t a t i o n  by h e l i c o p t e r  r e q u i r e d  by the Employer.

AR T I C L E  X X I V

T R A V E L  AN D P ER  D I E M

Section 1 - B as ic  Per Diem.

The Em p l o y e r  shall provide, as a pp r op r i a t e ,  the f o l l ow in g p e r d ie m  
a l l ow a nc es  for e m p l o y e e s  c o v er ed  b y this A g r e e m e n t  w h i l e  t r a ve li ng  
on o f fi c ia l State b u s in e ss  in a c c o r d a n c e  w i t h  the sche du le  below:

Per D i e m  A l l o w a n c e s  
T o r  E m p l o y e e s  who o b ta in  O v e r n i g h t  b o d ci no

House Steps A b o v e  P e r c e n t  Sh or t - T e r m * *  L o n g -T er m
E le ct io n  B a si c  F a ct o r Per D i e m  Rate
D i s t ri ct l Por D i e m ________________________ Rate________ (60* of Short-Term)

0 * 0 10U.00 $40.00 $24.00
1 0 100.00 40.00 24.00
4 0 100.00 40.00 24 .00
8 0 100.00 40.00 24.00
2 1 103.75 41.00 24.60
3 1 1,03.75 41 .00 24 .60
7 1 103.75 41.00 24 .60
5 2 107.50 43.00 25.80
6 2 107.50 43.00 "5.80

10 2 107.50 43.00 25.80
11 2 107.50 43.00 25.80
16-S 3 1.11.25 44.00 2 6. 4C
6 4 115.00 45.00 27.00

12 7 126.25 49.00 29.40
13 7 126.25 49.00 29.40
16 7 126.25 49.00 29.40
14 8 130.00 51.00 30.60
19 8 1 30.00 51.00 30.60
15 9 133.75 52.00 31.20
16-1! 9 133.75 52.00 31.20
17 9 133.75 52.00 31 ,20

Tne Election d i s t r i c t s  used are t h o s e  d es i g n e d  by tho p ro cl a m a t i o n  
o f  R e a p p o r t i o n m e n t  R e d i s t r i c t i n g  of D ec em be r  7, 1961, and r e ta i ne d 
for the House of R e p r e s e n t a t i v e s  by p r o c l a m a t i o n  of the G o v e r n o r  
S eptember 3, 1965.

•House E le c ti on  D i st ri ct  "0" de tes any p la c e n o t  in Alaska. 

* * " S h o r t - t e r m " rate is roun de d to n e a r e s t  w h o l e  dollar.
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Tl.ere shall be no stopp ag e of w o r k  in the interim. E x p e n s e s  
i nc i d e n t  to the services cf the a r b i t r a t o r  shall be borne 
e n t i r e l y  as d e s i g n a t e d  by the ar bi trator. Th e a r b i t r a t o r  
shall a s si g n such ex p e n s e  to the losing party. If in the 
o p i n i o n  of t h e a r b i t r a t o r  ne i t h e r  p a r t y  can be c o ns i d e r e d  
the losin g party, then s u ch  e x p e n s e s  shall to a p p o r t i o n e d  
a s  in the a r b i t r a t o r ' s  judg m en t is equitable.

A R T I C L E  XI

R EP RE SE N T A T I V E S

T he  A P E A  s hall have r e p r e s e n t a t i v e s  whc ar e n o t e m p l o y e e s  
of the E m p lo ye r w hc  shall be a ut h o r i z e d  to speak for the A F E A  
in ail m a t t e r s  g o v e r n e d  by this A g r e e m e n t  and shall be  p e r m i t t e d  
to v i si t any w o r k  area at any time w it h  prior n o t i c e  to the E mployer.

In ad d i t i o n  to a b o v e  the A P E A  shall, upor. w r i t t e n  n o t i c e  tc 
the Emplo ye r,  a u t h o r i z e  a r ea s o n a b l e  n u m b e r  o f r e p r e s e n t a t i v e s  
from a m o n g  the e m p l o y e e s  of the E m pl oy er  tc c a r r y  out the intent 
and p u r p o s e s  of A r t i c l e  X and A r t i c l e  VIII, S e ct i on  7. T h e  e mp l o y e e  
r e p r e s e n t a t i v e  shall be a l lo w ed  to h a nd le  c o m p l a i n t s  and g r i e v a n c e s  
u nder this A g r e e m e n t  w i t h  the p r o pe r E mp l o y e r  R e p r e s e n t a t i v e  
d u r i n g  his w o r k i n g  hours. Th e e m p l o y e e  r e p r e s e n t a t i v e  shall 
suffer no  loss of c o m p e n s a t i o n  for r e a s o n a b l e  time spent in the 
p u r s u i t  of his e m p l o y e e  r e p r e s e n t a t i v e ' s  duties. Em p l o y e e  
r e p r e s e n t a t i v e s  w i ll  be g r an te d re as o n a b l e  time to c o n t a c t  
e m p l o y e e s  d u r i n g  w o rk  hours.

A R T I C L E  XII

E X A M I N A T I O N  OF  RECORDS

T he  A P E A  r e p r e s e n t a t i v e  w i th  the e m p l o y e e ' s  pe rmission, 
s hall have the right to  e x a m i n e  e m pl o ye e r e c or ds  p e r t a i n i n g  
to wages, h o ur s ar.d c on ditions, upon n o t i f i c a t i o n  in a dv ance 
to the Empl oy er .  T h e  E m pl oy er  shall m a k e  av ai l a b l e  o r ig in a l 
or c o p i e s  o f the o r ig in al  r e cords for e x a m i n a t i o n  b y the A P E A  
r e p r e s e n t a t i v e .
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ARTICLE VIII

C O N C L U S I O N  OF C O L L E C T I V E  B A R G A I N I N G

It is a g r e e d  that this A g r e e m e n t  shall be c o n s t r u e d  a cc o r d i n g  
to its w r i t t e n  p r o v i s i o n s  w i t h o u t  r e ga rd  to any d i s c u s s i o n s  
or n e g o t i a t i o n s ,  w r i t t e n  or  oral, w h i c h  the p a r t i e s  h a v e  had 
l ea ding to o r r e s u l t i n g  ir. the e xe c u t i o n  ar.d d e l i v e r y  cf this 
A g r e e m e n t  cr any a m e n d m e n t s  to it, and that noth in g w h i c h  is 
not a w r i t t e n  ar.c e x e c u t e d  po r t i o n  of this A g r e e m e n t  shall be 
r ef e r r e d  to in c o n n e c t i o n  w i t h  its c o ns tr uc t io n.

T hi s A g r e e m e n t  is the e n t i r e  A g r e e m e n t  b e t w e e n  the E m p l o y e r  and 
APEA. T he  p a r t i e s  a c k n o w l e d g e  that t he y h a ve  f ully b a r g a i n e d  
w i t h  r e s p e c t  to t erms a n d c o n d i t i o n s  cf  e m p l o y m e n t  a n d have 
se t t ' e d  th e m for the d u r a t i o n  of  this A g r e e m e n t .  T h i s  A g r e e m e n t  
term .nates all p r i o r  a g r e e m e n t s  a n d u n d e r s t a n d i n g s  ar.d c on c l u d e s  
all c o l l e c t i v e  b a r g a i n i n g  for the d u r a t i o n  of  this A g r e em en t.

Th e  p a r t i e s  a g r e e  to j o i n t l y  support any l e gi s la ti on  cr 
a d m i n i s t r a t i v e  a c t i o n  n e c e s s a r y  to i m p l e m e n t  t h e  p r o v i s i o n s  
of this A g r e e m e n t .

A R T I C L E  XII

A V A I L A B I L I T Y  OF P A R T I E S  T O  E A C H  O T H E R

A P E A  and the E m p l o y e r  a g r e e  to m e e t  at r e a s o n a b l e  t i me s for 
a d i s c u s s i o n  of this Ag re e m e n t ,  its i n t e rp re t at io ns ,  c o n t i n u a t i o n  
or m o d i f i c a t i o n .  A P E A  an d the Em p l o y e r  a g r e e  to d e s i g n a t e  
r e p r e s e n t a t i v e s  h a v i n g  a u t h o r i t y  to n e g o t i a t e  for their 
r e s p e c t i v e  interests.

In the e v e n t  of a n y  e n a c t m e n t  b y  the L e g i s l a t u r e  w h i c h  cr e a t e s  
c o n d i t i o n s  n o t  s p e c i f i c a l l y  c o v e r e d  by this A gr e e m e n t ,  the pa r t i e s  
a g r e e  to c o n f e r  i m m e d i a t e l y  for the p u r p o s e  of  a r r i v i n g  at a 
m u t u a l l y  s a t i s f a c t o r y  s u p p l e m e n t  co v e r i n g  such o pe r a t i o n .

A R T I C L E  XIV

S A V I N G  C L A U S E

S e c t i o n  1 - V i o l a t i o n s .

If a ny  A r t i c l e  or p a r t  of an A r t i c l e  of this A g r e e m e n t  
s h o u l d  be d e c i d e d  by a c ourt of  c o m p e t e n t  j u r i s d i c t i o n  or 
by m u t u a l  a g r e e m e n t  of the E mp l o y e e  and A P E A  to be in 
v i o l a t i o n  o f a n y  F e de r al , State, or local lav: or if a d h e r e n c e
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S o c i o n  3 - P a y  S t ep  D i f f e r e n t i a l s  fy G e o g r a p h i c  Areas.

The f ollowing p a y step d i f f e r e n t i a l s  are a p p r o v e d  as an a me n d m e n t  
to the b as i c p ay  p l an  p r o v i d e d  for in the s a l a r y  sched u le  
of this Article.

I l l u s t r a t i v e  K o u s e  F l e c t i o n  S t e p s  A b o v e
P la ce  Names___________________D i s t r i c t _______________________________B as ic  Pav Plan

K e t c h i k a n - P r i n c e  of Wales
W r a n g e l l - P e t e r s b u r g
Sitka
J un ea u
Toy S tr &i t - L y n n  Canal
C or do va - V a l d e z
P a l m e r - W a s i l l a
A nc h o r a g e
Sewa rd
K e n a i - C o o k  Inlet 
K odiak
A l e u t i a n  Islands 
Bris to l Bay 
Beth el
Yukon-i'uskokwim 
F ai r b a n k s  
F or t Yukon 
B a r r c  — Kabul;
Nome
Wade Hampton
O u t s id e A l a s k a ...............

1.2.
3.4 .

5.6.
7.
3. 9.10.11.12.

13.
14.
15.
1 6a ( S o u t h  o f  A r c t i c  Circle), 
1 6b ( N o r t h  of ,Arctic Circle) 
1 7 ................................i e ....................................................
1 9 ................................

.minus

The r'lection D i s t r i c t s  u s ed  are those d e s i g n a t e d  by the 
P ro cl a m a t i o n  of Reapport iment Re d i s t r i c t i n g  o f  D e c e m b e r  7, 1961, 
and r e ta in e d for the Foust o f Popreser.tatives by  p r oc l a m a t i o n  
of the Go v e r n o r  S e p t e m b e r  3, 1965.

Section 4 - Swing and G r a v e y a r d  Shift D i f f e re nt ia l s.

E mp l o y e e s  and t e m p o r a r i e s  w h o  r e g u l a r l y  w o r k  a " s w i n g 1 shift 
b eg in n in g b e tween 12:00 noon and 7:59 p.m. are e nt i t l e d  to a 
o n e - s t e p  increase o v e r  t heir norm al  pay as e s t a b l i s h e d  fcy this 
A r t i c l e .

E m p l o y e e s  and t e m p o r a r i e s  wh o r e g u l a r l y  work a "gra v ey ar d"  shift 
b e g i nn in g be t w e e n  f!:00 p.m. and 3:59 a.m. a re  e n t i t l e d  to a 
t wo - s t e p  increa se  o v e r t heir n or m al  p a y  a s e s t a b l i s h e d  bv this 
: •■tide.



Section 2 - Cost-of-Living Adjustment

If the Con suit c-r Price Index for A nc h o r a g e ,  p u bl i s h e d  b y  the 
Bureau of L abor St at istics, rises m or e than three p e r c e n t  (3%) 
b et ween 1 July, 1574, and 31 D ecember, 1974, the E m p l o y e r  shall 
a dj u st  the s a la r y sc h e d u l e  of this A r t i c l e  so that the basic 
p ay  plan s hall be in c r e a s e d  e f f e c t i v e  16 Febr u ar y,  1975, as 
shown b e l o w  in the C o n s u m e r  P r i c e  Index T a b l e .

If the C o n s u m e r  Price I ndex for A n c h o r a g e ,  pu b l i s h e d  b y  t he  Bureau 
of Labor Sta ti s ti cs , r ises m o r e  than t h r e e  p e r c e n t  (3?) b e tw e en  
J a n u a r y  1, 1975, and J u l y  1, 1975, the E m p l o y e r  shall a d ju st  
the salary s c h ed u le  of t hi s  A r t i c l e  so t h a t  the b as ic  p a y  plan 
shall be incr e as ed  e f f e c t i v e  A u g u s t  16, 1975, as s h o w n ' b e l o w  
in the Co n s u m e r  Price Index T a b l e .

If the C o n s u m e r  Price Index for A nc h o r a g e ,  p u b l i s h e d  by the B u re a u 
of L abor S ta tistics, r is e s m o re  th a n t h r e e  p e r c e n t  (3?) b et we en  
J u l y  1, 1975 , ar.d D e c em be r 31, 1975, the E m p l o y e r  shall adjust 
tho sa lary s ch e du le  of this A r t i c l e  so that the basic p a y olan
shall be i n cr ea s ed  e f f e c t i v e  Febr'.ary 16, 1976, as shown b e lo w
in the C o n s u m e r  Pr ice Index T a b l e .

C O N S U M E R  P R I C E  INDEX T A B L E

C o n s u m e r  P r ic e  Index S a l a r y  Sche du le
.Anchorage Incr ea se  Increase

P e r c e n t  P e rc en t

at least 3.5? hut less than 4 . 5 ? .............. ............. 1
at least 4.5? but less than 5 . j ? . . . ........ ...........2
at least 5.5? but less than 6 . 5 ? ............. ............. 3

at least 6.5? but less than 7. 5 ?. .. . . . . . . . . ............. 4
at least 7.5? but less than 8 . 5 ? .............. ............. 5
at least S. 5?. but less than 9 . 5 % .............. ...........6
at least 9.5? but less than 1 0 . 5 ? ............. ............. 7

If the C o n s u m e r  Price Index i n c re a se s 10.5? or more, the b a s i c  
, jy plan s hall be incr e as ed  c o n s i s t e n t  w i t h  the a bo v e prog r es si on .

inmini w

to or e n f o r c e m e n t  of an /rtic.’e or part of  an A r t i c l e
should be r e s t r a i n e d  by a c ourt of law, the r w r v r  A r t i c l e s
of the Agree me nt  shall r.ct ?e a f fected.

S e c t io n 2 - Replacement.

If a d e t e r m i n a t i o n  o r  d e c i s i o n  is rade p u r s u a n t  to Se c t i o n  1 of 
this Ar t i c l e  that p a r t  cf this A g r e e m e n t  is in v i o l a t i o n  of 
Federal, State or local law, the p a r t i e s  to this A gr e e m e n t  
shall c o n v en e i mm ed i a t e l y  for the p u r p o s e  of n e g o t i a t i n g  a 
s a t i s f a c t o r y  replacement.

A R T I C L E  NVI

D ER A T I O N  O F  A G R E E M E N T

T hi s  A g r e e m e n t  shall b e co me  e f f e c t i v e  on the 1 6 t h  d a y  cf Novem b er , 
1974, and shall rema in  in e f f e c t  until D ec er be r  31, 1575. It shall 
he r en ew ed  a u t o m a t i c a l l y  t h e r ea ft er  f r om  y ea r to year u nless 
e i t h e r  p a r t y  shall give w r i t t e n  n o tice d u r i n g  the p e r i o d  from 
D e c e m b e r  1 to D e c e m b e r  31 of  a n y y ea r  of its d e s i r e  to amend 
o r  m o d i f y  this A.creenient.

A R T I C L E  XVII

NO S T PI K E O R  L O C K O U T

T he r e shall be n o strikes, slowdowns, p i cketing, s i c ko ut s  or 
s to p p a g e  of work d u r i n g  the term of this A g re em e nt , it b e i n g  the 
i nt en t  of the E m p l o y e r  and A P E A  that all c o n t r o v e r s i e s  or di s p u t e s  
he settl e d a m i c a b l y  and h ar mo niously.

The v m pl oy er  a g r e e s  that d u r i n g  the life of  this A g r ee me nt ,  there 
will be no lockout.

A n y  v i o l a t i o n  of t h i s  A r t i c l e  by APEA or th' F m p l o y e r  ir n o t subje*ct 
to the g r i e v a n c e - a r b i t r a t i o n  proc e du re , and e i t h e r  p a r t y  m a y  p u rsue 
s uch legal r e m ed i es  as pr o v i d e d  b y  law.

D i s c i p l i n a r y  a ction taken a g a i n s t  an e m p l o y e e  for v i ol at io n  of this 
A r t i c l e  is subject to tho g r i e v a n c e - a r b i t r a t i o n  pr ocedure.



ARTICLE XVIII

S U P E R S E D I N G  E F F E C T  O F  T R I E A G R F E M F N T

If t h er e is a ny  c o n f l i c t  b e t w e e n  the t e rm s o f  this A g r e e m e n t  
and a n y  p e r s o n n e l  m e m o r a n d a  o r  r u l e s  of the m e r i t  system, the 
t erms of this A g r e e m e n t  shall s u p e r s e d e  t ho se  m e m o r a n d a  or 
r u l e s  in t h ei r a p p l i c a t i o n  to the b a r g a i n i n g  unit.

A R T I C L E  X I X  

C O N D I T I O N S

S e c t i o n  1 - L u nc h Break.

A  l unch p e r i o d  of  n o t  less than t h i r t y  (30) m i n u t e s  shall b e  a l lo w ed  
a p p r o x i m a t e l y  m i d w a y  o f  e ac h shift. A n ad di t i o n a l  l u n c h  perio d of 
t hi rt y  (30) m i n u t e s  shall be a l l o w e d  w h e n  a n  e m p l o y e e  w o r k s  two (2) 
h ou rs  o r  m o r e  p a s t  his n o r m a l  shift and s u ch  a d d i t i o n a l  l unch 
p e r i o d s  shall be c o n s i d e r e d  as time w o r k e d  at the p r o p e r  o v e r t i m e  
r a t e .

S e c t i o n  2 - I t e m i z e d  D e du ct i on s.

T he  E m p l o y e r  shall i te m iz e all d e d u c t i o n s  e x c e p t  d e f e r r e d  c o m p e n s a t i o n  
on p a y  c h e c k s  so e m p l o y e e s  c an  c l e a r l y  d e t e r m i n e  the p u r p o s e s  for 
w h i c h  a m o u n t s  h av e been w i th h el d.

S e c t i o n  3 - Pay Sho rt ag es .

P ay  s ho r t a g e s  shall b e  p ai d w i t h i n  ten (10) w o r k i n g  d a y s  a ft e r 
r ec ei p t and v e r i f i c a t i o n  o f the e m p l o y e e ' s  c om p l a i n t .

S e c t i o n  < - T e r m i n a t i o n  Pay.

W he n  an e m p l o y e e  is ter mi n at ed , hi s  w a g e s  b e c o m e  d u e  i m m e d i a t e l y  
and shall be p a id  w i t h i n  three (3) w o r k i n g  days. If not paid 
w i t h i n  the p r e s c r i b e d  period, the p e n a l t y  for w a i t - t i m e  p a y  to 
the e m p l o y e e  shall be seven and o n e - h a l f  (7 1/2) hours' p a y  for 
e a c h  t w e n t y - f o u r  (24) hour p e r i o d  ther ea ft e r.  P os t m a r k  shall 
c o n s t i t u t e  d a t e  o f  pay.

S e c t i o n  5 - A c c i d e n t  Board,

(a) Th e  E mp l o y e r  s hall h a ve  an a c c i d e n t  board. T h e  a c c i d e n t  
b oa r d shall c o n s i s t  of two (2) m e m b e r s  c h o se n by the a u t h o r i z e d  
7\PEA r e p r e s e n t a t i v e  and two (2) m e m b e r s  c ho s en  b y  the Employer. 
T he  a c c i d e n t  board sh all i n v e s t i g a t e  all a c c i d e n t s  i n v o l v i n g
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P.angc A B C D r F (Longevity I:i-.crements of

05 848 880 914 949 964

06 848 874 902 935 969 1006 1044

07 848 874 902 929 959 995 1033 C71 1111

08 874 902 929 959 989 1021 1059 1069 1140 1183

09 929 959 989 1021 1053 1087 1126 1170 1214 1259

10 989 1021 1053 1087 1124 1159 1202 1248 1294 1343

11 1053 1087 1124 1159 1197 1236 1283 1332 1381 1433

12 1124 1159 1197 1236 1283 1332 3 381 1433 1487 1543

13 1197 1236 1283 '332 1381 1433 1467 1543 1601 1662

14 1283 1332 1381 1433 1487 1543 1601 1662 1724 178t

15 1381 3 433 1487 3 54 3 1601 1662 1724 1788 1855 1924

16 1487 1543 1601 1662 1724 1788 1855 1924 1996 207)

17 1601 1662 1724 1788 1655 1924 1996 2071 2149 2230

18 1724 1788 1855 1924 1996 2071 2149 2230 2313 2400

19 1855 1924 1996 2071 2149 2230 2313 2400 2490 2583

20 1996 2071 21 9 2230 2313 2400 2490 2583 2681 2781

21 2149 2230 2313 2400 2490 2583 2681 2781 2884 2993

22 2313 2400 2490 2583 2681 2781 2884 2993 3105 3222

23 2490 25B3 2683 2781 2884 2993 3105 3222 3343 3468

24 2681 2781 2884 2993 3105 3222 3343 3468 3597 3' 33

25 28B4 2993 3105 3222 3343 3468 3597 3733 3873 4018

26 2993 3105 322z 3343 3468 3597 3733 3873 4018 4169

27 3105 3222 3343 3468 3597 3733 3873 4018 4169 4325

28 3222 2343 3468 3597 3733 3873 4018 4169 4325

-3.9-
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ARTICLE XVIII

S U P E R S E D I N G  FF ECT O F  T H I S  A G R E E M E N T

If t h er e  is any c o n f l i c t  b e t w ee n the terms o f  this A g r e e m e n t  
and any p e r s o n n e l  m e m o r a n d a  or r u l e s  of the m e r i t  system., the 
terns of t hi s A g r e e m e n t  shall s u p er se de  t hose m e m o r a n d a  or 
r ules in their a p p l i c a t i o n  to the b a r g a i n i n g  unit,

A R T I C L E  X IX  

C O N D I T I O N S

S ec ti o n 1 - L u n c h  Break.

A  lunch p e r i o d  o f  not less than t hirty (3C) m i n u t e s  shall bo a l lo we d
a p p r o x i m a t e l y  m i d w a y  of ea ch  shift. Ar. a d d i t i o n a l  l unch p e r i o d  of 
t h i r t y  (30) m i n u t e s  shall he al l o w e d  w h e n  an e m p l o y e e  w o r k s  two (2) 
h o u r s  o r  m o r e  p a s t  his n or m al  s h i ft  and such a d d i t i o n a l  iur.ch 
p e r i o d s  shall be c o n s i d e r e d  as tine w o r k e d  at  the p r o p e r  o ve rt im e  
r a t e .

S e c t i o n  2 - I t em iz e d Dedu ct io n s.

The E m p l o y e r  s h al l  i t em i ze  all d e d u c t i o n s  e x c e p t  d e f e r r e d  c o m p e n s a t i o
on p a y  c h e c k s  so e m p l o y e e s  c a n  c l e a r l y  d e t e r m i n e  the p u r p o s e s  for
w h i c h  a m o u n t s  h a v e  been withheld.

S e c t i o n  3 - Pa” Shortages.

Fay s h o r ta ge s shall be p a i d  w i t h i n  ten (10) w o r k i n g  d a ys  a fter 
re c e i p t  and v e r i f i c a t i o n  o f  the e m p l o y e e ' s  c om p l a i n t .

S e c t i o n  4 - T e r m i n a t i o n  Pay.

W he n an e m p l o y e e  is terminated, hi s w a g e s  b e c o m e  d ue  i m me d ia te ly  
and shall be paid w i t h i n  three (3) w o r k i n g  d ays. If not paid 
w i t h i n  the p r e s c r i b e d  period, the p e n a l t y  for w a i t - t i m e  p a y to 
the e m p l o y e e  shall be s even and o n e - h a l f  (7 1/2) hours' p a y  for 
e a c h  t w e n t y - f o u r  (24) hour p e r io d  th ereafter. P o s tm ar k shall 
c o n s t i t u t e  d a t e  o f  pay.

S e c t i o n  c - A c c i d e n t  Board.

(a) The E m p l o y e r  shaJl have an a c c i d e n t  board. T he  a c c i d e n t  
b o a r d  shall co n s i s t  of two (2) m e m b e r s  c h o s e n  b y the a u t h o r i z e d  
A P F A  r e p r e s e n t a t i v e  and two (2) m e m b e r s  c hosen by t h o Employer. 
The a c c i d e n t  board shall i n v e s t i g a t e  all ac c i d e n t s  invo lv in g
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Range £ B C D E F (Longevity Ir crerer.ts of

05 848 880 914 949 964

06 84e 874 902 935 969 1006 1044

07 848 874 902 929 959 995 1033 1071 1111

06 874 902 929 959 969 1021 1055 1099 1140 i: 8 3

09 929 959 989 1021 1053 1087 1128 1170 1214 1259

10 939 1021 1053 1087 1124 1159 1202 1248 1294 1343

11 1053 1087 1124 1155 1 197 1236 1283 1332 1381 1433

12 1124 1159 1197 1236 1283 1332 1331 1433 1487 1543

13 1197 1236 1283 1332 1381 1433 1487 1543 1601 1662

14 1283 1332 1381 1433 1487 1543 1601 1662 1724 178S

15 1381 1433 1487 1543 1601 1662 1724 1788 1855 1924

16 1487 1543 1601 1662 1724 178B 1855 1524 1996 2071

17 1C01 1662 1724 1788 165* 1924 1996 2071 2149 2230

18 1724 1788 1855 1924 1996 2071 2149 2230 2313 2400

19 1855 1924 1996 2071 2149 2230 2313 2400 2490 2583

20 1996 2071 2149 2230 2313 2400 2490 2583 2681 2781

21 2149 2230 2313 2400 2490 2583 2681 278) 2884 2993

22 2313 2 tOO 2490 25e3 2681 2781 2884 2993 3105 3222

23 2490 2583 2681 2781 2884 2993 3105 3222 334 3 3468

24 2081 2781 2884 2993 3105 3222 3343 3468 3597 3733

25 2884 2993 3105 3222 3343 3468 3597 3733 3873 40)8

26 2903 3105 3222 3343 3468 3597 3733 3873 4018 4169

27 3105 3222 3343 3468 3597 3733 3873 4018 4169 4 325

28 3222 3343 3468 3597 37.33 3873 4018 41E9 4 32 5



Section 10 - Duty Station.

A n  e m p l o y e e ' s  d u t y  s t a t i o n  or the e mp l o y e e  s hall n o t  be t ra n s f e r r e d  
u nl es s su ch  t r an sf er  is in the b e s t  i nt e r e s t  of the state.

Section 11 - A b o l i s h m e n t s .

A ny  m e m b e r  w h o s e  p o s i t i o n  is a b ol i sh ed , e x ce p t those w ho se  e m p l o y­
m e n t  is t i m e  l i m i t e d  as a c o n d i t i o n  of empl oy me n t,  w i l l  be given 
f ir st  c o n s i d e r a t i o n  for a v a c a n t  p o s i t i o n  in the n e a r e s t  r a ng e 
m e e t i n g  h i s  q u a l i f i c a t i o n s .

A R T I C L E  XXII

T I K E  O F F  T O  VO TE

The E m p l o y e r  shall p r o v i d e  r e a s o n a b l e  and n e c e s s a r y  time o f 
for e m p l o y e e s  c o v e r e d  b y this A g r e e m e n t  to v ot e  in local, 
m u n i ci pa l,  boro ug h , State, Federal, and special elections; 
p r o v i d e d  t h at  the e m p l o y e e  is unable, in the v i e w  of the 
Employer, to vote o u t s i d e  w o r k i n g  hours.

A R T I C L E  XXIII 

C L A S S I F I C A T I O N  A N D  W A G E S  

Sect io n  1 - M o n t h l y  S a l a r y  Sche du l e.

E f f e c t i v e  N o v e m b e r  16, 1974, tho f o l l o w i n g  m o n t h l y  s a l a r y  sche du le  
is a p p r o v e d  as the b a s i c  p a y  p l a n  for e m p l o y e e s  s u b j e c t  to this 
Agre em e nt .

m e m b er s of t h is  ur.it ar.d shall r e n de r a d e c is i on  as tc 
w h e t h e r  it is c h ar ge ab l e cr n o n c h a r c e a h l e  a c c i d e n t  w i th in  
seven (7) days f cilcvir.g said accident. The r e c o m m e n d a t i o n s  
of the a cc i d e n t  board shall he followed, u n l e s s  the e m p l o y e e  
w i s h es  to di s p u t e  the r e c o m m e n d a t i o n s  of the a c c i d e n t  board, 
in w h i c h  case the d i s p ut e shall be re f e r r e d  to the g r i e v a n c e  
pr o c e d u r e  for further action.

The E m p l o y e r  a g rees that p rior a cc idents, r e p r i m a n d s  or
p l i n a r y  a c t i o n  will r.ot be c on s i d e r e d  at a c c i d e n t  h oard 

h-- ■ ■;ncs u n l e s s  the p r i o r  incid en t s r e l a t e  to the a c ci de n t 
undr-i in vestigation.

A R T I C L E  XX 

PARK IN G

E ve ry  e ffort will be race to p r o vi de  r e se rv ed  p a rk in g  s p ac e s for 
e m p l o y e e s  w h o are h an di c a p p e d  w i t h  r es pe ct  tc w a l k i n g  capa bi li t y.
If spac e s a re  a v ai la bl e , they will he a s s ig ne d  as near as p r a c t i c a l  
w it hi n c lo s e p r o x i m i t y  to the e m p l o y e e ' s  wo r k i n g  area. In those 
a reas w h e r e  the p a r k i n g  s paces are as s i g n e d  s p e c i f i c a l l y  to the 
b a r g a i n i n g  unit h an di c a p p e d  em p loyees, the n u m b e r  and l oc at io n  of 
b ar g a i n i n g  unit s p ac es  w i ll  n o t be m o d i f i e d  or  c h a ng ed  b e f o r e  
c o n s u l t i n g  with APEA.

ARTICI.F XXI 

T R A N SF ER S,  P R OM O T I O N S  A N D  D E M O T I O N S  

Section 1 - Lists.

An e m pl oy ee  who is refused c e r t i f i c a t i o n  from or to an 
elig ib le  list or w h o s e  n am e is r em o ve d from an e l i g i b l e  list shall 
be no t i f i e d  cf such a ction by  w r i t t e n  n o t i c e  and e x p 1 .ation from 
the D i v is io n  of Pers on ne l w i t h i n  f i fteen (15) c a l e n d a r  days. An 
e m p l oy ee  ma y  have hi s name pl aced on tho trans fe r list by  s u b­
mitting the p roper forns to tire D i v i s i o n  o f  Personnel; this does 
not n ec e s s i t a t e  the a p p ro va l of the e m p l o y e e ' s  supervisor.
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An e m p l o y e e  who has served o n e - n a i f  or m o r e  o f  the t im e requi re d 
to b e  c o n s i d e r e d  for h i s  n e x t  m e r i t  i n c r e a s e  shall, u po n p r o m ot io n 
(or r e c l a s s i f i c a t i o n  cf his i n d iv id u al  p osition) to a po s i t i o n  
in a h i g h e r  s alary range, h a v e  his n e w  salary fixed a t  Step A  of 
the h i g h e r  r a n g e  or such o t h er  s t e p as w i l l  p r o v i d e  an i n c re as e of 
two steps, w h i c h e v e r  is greater.

A n  e m p l o y e e  who has s erved less than o ne - h a l f  of the time r e qu i re d 
to be c o n s i d e r e d  for his n ex t  m e r i t  i n c re as e s h a l l , u p on  p r om o t i o n  
to a p o s i t i o n  in a h i g h e r  salar y range, h a ve  his n e w  s al ar y fixed 
at step A  of  the h i g h e r  r a ng e o r  s u ch  o t h e r  step as wi ll  pr o v i d e  
an i n c r e a s e  of one step, w h i c h e v e r  is greater.

If the e n t i r e  c l a s s  is m o v e d  f r o m  on e salar y r ange to another, the 
o r i g i n a l  a n n i v e r s a r y  d a t e  of the employes- shall r e m a i n  un changed.

A n y  e m p l o y e e  w h o  has been d e l e g a t e d  the a u t h o r i t y  in w r i ti ng  to act 
in a p o s i t i o n  in a h i g h e r  r a n g e  than his o w n  for m o r e  than thirty 
(30) c o n s e c u t i v e  days shall, r e t r o a c t i v e  to the f i r s t  day, be paid 
a t  the r a t e  of the h i g h e r  range. This shall n o t  a p p l y  to p o s i t i o n s  
w h o s e  c l a s s  s p e c i f i c a t i o n  re q u i r e  them to act in the h i g h e r  range. 
Upon c o m m e n c e m e n t  of his d u t i e s  in his re g u l a r  posi ti on , he will 
r e t u r n  to his n or ma l  rate of  pay.

S e c ti o n 3 - Demotions.

An e m p l o y e e  w h o  is d e m o t e d  tor just c a u s e  shall e n te r  tho n ew  
r ange a t  tho step o c c u p i e d  in the h i gh e r range.

S e c t io n 4 - V o l u n t a r y  Demotion.

An e m p l o y e e  w h o  r e c e i v e s  a v o l u n t a r y  d e m o t i o n  m a y  be paid at the 
step in the r an ge  of the lower c l a s s  of p o s i t i o n s  that best 
r e f l ec ts  the e a r ne d step b ased on c r e d i t a b l e  state service, or 
at such o t h e r  step a p p r o v e d  in a d v a n c e  by the D i r e c t o r  of P e r s o n n e l ,

S e c t i o n  5 - Subfill.

Ar.y e m p l o y e e  wh o su b f i l l s  in a p o s i t i o n  in a hi gber r a n g e  than his 
own for m o r e  than (1) c a l e n d a r  d a y  must, co mm e n c i n g  w i t h  the 
second (2nd) day, b e  paid at the rate o f  the h ig he r  range. An y 
e m p l o y e e  w h o  su b f i l l s  in a h ig h er  r anqe than h i s  own sh all re c e i v e  
full c r e d i t  for the time served in the form of a r e p o r t  to bo 
placed in his p er s o n a l  file.

Section 2 - Fay.

U -

Section 6 - Promotion.

Ir a p p o i n t m e n t  to a v a c a n t  p o s i t i o n  in the b a r g a i n i n g  unit, c o n s i d e r­
a t e :  w i l l  first be g i v e n  to t ho se  e l i g i b l e  e m p l o y e e s  w i t h i n  the 
b a r g a i n i n g  unit b e f o r e  c o n s i d e r i n g  any a p p l i c a n t  o u t s i d e  the 
b a r g a i n i n g  unit.

A n y  e m p l o y e e  n a y  refuse a p r o m o t i o n  to a higher g ra de  or range.
R ef usal of a pr om o t i o n  b y the e m p l o y e e  shall n o t  be c ause for his 
n am e b ei ng  r em oved from a ny  e l i gi b le  list.

Sect io n  7 - Pe rf o r m a n c e  Evaluations.

E mp lo y ee s in this A g r e e m e n t  o n p r o b a t i o n a r y  s t at us  w i l l  l e c e i v e  
s e m i - a n n u a l l y  w r i t t e n  e v al u at io ns .  E m p l o y e e s  in p er m a n e n t  status 
shall r e c e iv e a n n u a l  evaluation:, w h i c h  w il l be a p p ro v ed  by o n l y  
the rater a nd  the employee. T h i s  d o e s  n ot  p r e c l u d e  a r e v i e w  by 
the Employer.

Se c tion f - Apoeal of F inal Exami n at io n.

A n  e m p l o y e e  s ee king p romotion, w h o  is n o t  s a t is fi e d w i t h the score 
r e c e i v e d  u n d e r  the train in g  and e x p e r i e n c e  r a ti ng  of his exam in a ti on  
m ay  a p p l y  for r e - e x a m i n a t i o n .  If, a f te r a final r e v i e w  by the 
Director, a c an d i d a t e  is still n ot  s at i s f i e d  w i t h  the score 
received, ho  ma y appeal to a final r e v i e w  panel.

The final r ev ie w p a n el  sh all consi st  o f  t hr e e (3) m e mb e rs . O n e  (]) 
m e m b e r  shall be d e s i g n a t e d  by the APEA, o n e (1) m e m b e r  shall lie 
d es i g n a t e d  by the D i r e ct or  of P ersonnel and the third (3rd) m em be r  
shall be s e l e ct ed  f ro m a list of i nd iv i d u a l s  w i t h  r ec o g n i z e d  expe rt is e 
in the area a c c e p t a b l e  by b ot h p a n e l  memb er s . S u c h  list shall be 
prov id e d by  the U n i t e d  S t at es  C i v i l  S e r v i c e  C om mi s s i o n .  D e c is i on  
of the p a n el  shall be binding. E ac h  of tne f irst (1st) two (2) parties 
will bear its o wn  e xpenses. The third (3rd) p anel m e m b e r ' s  expenses 
will be shar ed  e q u a l l y  by the two parties. A ny  ex p e n s e s  incurred 
by the e mp l o y e e  shall be b o r n e  by him un less the panel d e t e r m i n e s  
that these e x p e n s e s  shall be r e im b u r s e d  and shared e q u a l l y  b y the 
two (2) parties.

!.'o m e m b e r  of the panel m a y  be a c o m p e t i t o r  or po te n t i a l  c o mp et it o r 
for the j ob  class u nd er  review.

Sect io n  9 - Re cl a s s i f i c a t i o n s .

Ho p o s i t i o n  shall be r e c l a s s i f i e d  to a p o s i t i o n  o u t s i d e  this unit 
with ou t  the w r it te n  n o t i f i c a t i o n  to A P E A  c o n c u r r e n t  w i th  c o m m e n c e­
ment of such action.
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(45) days ol the date ol signing of tills Agreement. Each 
Party shall designate a representative to oversee the printing 
and distribution ol the Agreement.

A R T I C L E  XLI

D U R A T I O N  O F  A G R E E M E N T

Section 1 —  Effective Date and Duration.

This Agreement shall become effective April 16, 1975, 
except as otherwise provided, and shall remain in effect until 
December 31, 1976. It shall be renewed automatically 
thereafter from year to year unless either party shall give 
wriften notice during the period from November 1, 1976, to 
December 31, 1976, or during the same period of any 
succeeding year thereafter, of its desire to a m e n d  or modify 
this Agreement.

Signed this 14th day of April, 1975 at Juneau, Alaska.

For tho State of Klacka

Androw S. Warvick 
Cersiaa loner
Dopartrent of Administration

for Alaska Public Employees 
Asaoelatlc i______________

, 1
Robert F.. Stspheh * 
Executive Director

ctiaol J, tiurrny, Jr. /
■«torI JSoutheastern Negotiator
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A R T I C L E  I

D E F I N I T I O N  O F  T E R M S  

Section 1 —  Tense, N u m b e r  and Gender.

As used in this Agreement:

(a) Words in the present tense, include tne past and 
future tenses, and words in the future tense include the 
present tense.

(b) Words in the singular number include the plural, and 
words in the plural number include the singular.

(c) Words of the masculine gender include the feminine 
and the neuter, and when the sense so indicates, words of the 
neuter gender m a y  refer to any gender.

Section 2 —  Dafinitions:

(a) "Bargaining Unit" in this Agreement means the 
General Government Bargaining Unit.

(b) "Class Specification" is a written statement of duties 
and responsibilities which are characteristic of a class of 
positions and includes the education, experience, knowledge 
and ability required to perform the work of the class of 
positions. These duties shall be specifically enumerated.

(c) "Departmental Promotion List” means a register of 
those employees in a given department w h o  have permanent 
status and w h o  are on the eligible list for a class of positions 
at a higher salary level than the positions which the 
employees currently hold.

(d) "Dependent" in this Agreement with respect to the 
Health Insurance is limited to

(1 ) the employee's wife or husband, as the case m a y
be, and

(2) the employee's unmarried children under 23 years
of age, and residing in the United States of America
(including Puerto Rico) or Canada.

1



(3) However, a dependent child w h o  attains his 23rd 
birthday shall continue to be included within the term 
"dependent" with respect to medical benefits if proof is 
lurmshed to the insurance carrier within 30 days after Ins 
birthday that on his birthday the child is incapable of 
self-sustaining employment by reason of mental 
retardation or physical handicap and that the child 
became so incapable prior to his attainment ol age 23 a~d 
that the child is chiefly dependent upon the employee lor 
support and maintenance. The coverage as to such a child 
will be coritmued while the incapacity continues and 
while the employee's coverage with respect to his 
dependents remains in force, provided the child meets all 
the requirements of the definition of "dependent” except 
age. The insurance carrier has the right to require proof 
of the continuance of the incapacity ol the child (rom 
lime to lime while this Agreement remains in force,

|e) "Disciplinary Grievance" in this Agreement means a 
procedure of review provided for in Article X  whereby a 
permanent employee can seek review of his dismissal, 
demotion or a single suspension in excess of thirty (30) days.

(I) "Eligible List" as used in this Agreement means a list 
of persons w h o  have qualified under the personnel rules for 
appointment to positions in a specified class.

(g! "Employee Representative" in this Agreement means 
any Bargaining Unit M e m b e r  designated as such by A P E A .

(hi "Employee" in this Agreement means a person in the 
Stale Service w h o  is paid a salary or wage and holds 
probationary, permanent, or provisional status working in a 
position that has been designated by the State Labor 
Relations A g e n c y  as a General Government Unit 
classification.

(i) "Holiday" in this Agreement means:

1. The first of January, k n o w n  as N e w  Year's Day,

2. The 12th of February, k n o w n  as Lincoln's 
Birthday,

2

B. A  standard per diem for the employee, half of the 

standard per diem for his spouse, and a S10.00 per diem for 
each of his other dependents while enroute. U p o n  arrival at 
the n e w  duty station, the employee, his spouse and his 
dependents are entitled to per diem at the same rate as for 
per diem while enroute for not more than ten (1 0) days while 
the employee is seeking permanent bousing,

C. W h e n  applicable, a ticket for the entire family 
and each family-owned conveyance for transportation on 
the State Ferry System. Conveyance, for the purposes of 
this subsection, shall m ea n automobiles, trucks, motor 
homes, motorcycles; cargo, boat, motorcycle, and c a m p  
trailers.

D. The Employer m a y  authorize the payment of travel 
and per diem to secure housing prior to the change in duty
station. Such authorization, however, shall be made d the
change in duty station is at the request of the Employer.

Section 6 -  Reimbursable Moving Expenses.

Employees shall be reimbursed for moving expenses under
Section 7676 of the "State Administrative Manual" at the
rate of twenty cents (20 Cents) per mile. Personal effects as 
defined in Article I, Section 2 is applicable.

Section 7 —  Privately O w n o d  Conveyance.

Under Section 7622 of the "State Administrative Manual" 
employees shall be reimbursed at the rate of twenty cents (20 
Cents) per mile,

A R T I C L E  X L

P R I N T I N G  O r  A G R E E M E N T

The parties agree to share equally the cost ol printing this 
Agreement. The Employer shall make every reasonable effort 
to distribute one copy to each incumbent Bargaining Unit 
Member. A P E A  headquarters shall receive a m i n i m u m  ol
2,000 copies. Copies shall be distributed within forty-five

4 3



Suction 2 —  Non-Commercial Rotes.

Non-commerci.il rates lower than those amounts set forth in 
Section 1 m a y  be established in accordance with the Ma y  
1 9 7 0  provisions of Section 7640.3 of the "State 
Administrative Manual."

Section 3 -  Higher Rates.

Whenever the Commissioner of Administration finds that the 
rates set forth in Section 1 are not adequate to obtain lodging 
and meals in any community, he will increase the per diem 
allowance for that community.

Section 4 —  Meal Allowances.

A  meal allowance will be allowed an employee w h o  is on 
travel status for at least three (3) hours:

Time Meal Allowance

Midnight to 10:00 a.m. Breakfast S 3.50
10 00 a.m. to 3:00 p.m. Lunch 4.00
03:00 p.m. to midnight Dinner 8.50

Section 5 -• Reimbursable Travel Expenses.

Whenever an employee is required to change his place of 
residence because of change in assignment, promotion or 
other reason related to his duties, he shall be reimbursed for 
transportation expenses as follows;

A. Tourist class airfare for the employee and his 
dependents or twenty (2 0 ) cents per mile for driving each 
family-owned conveyance. Conveyance, for the purposes of 
this subsection, shall m e a n  automobiles, trucks, motor 
homes, motor cycles,aircraft, and boats.
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3. The third Monda y in February, k n o w n  as 

Washington's Birthday,

4. The last M on da y  in March, k n o w n  as Seward’s 
Day,

5. The last Mo nday in May, k n o w n  as Memorial 
Day,

6 . The Fourth of July, k n o w n  as independence Day.

7. The first Mionday in September, k n o w n  as Labor 
Day,

8 . The 18th of October, k n o w n  as Alaska Day,

9. The 11th of November, k n o w n  as Veteran's Day,

10. The fourth Thursday in November, k n o w n  as 
Thanksgiving Day.

11. The 25th of December, k n o w n  as Christmas Day,

12. Every day designated by public proclamation by 
the President of the United States or the Governor of the 
State ol Alaska as a legal holiday.

(j) "Interdepartmental Promotion List" means a register 
of those employees of the State w h o  have permanent status 
and w h o  are on the eligible list for a class of positions at a 
higher salary level than the positions which the employees 
currently hold.

(k) "Overtime" in tins Agreement shall be all work 
performed by overtime eligible Bargaining Unit Members in 
excess ol the work week.

(I) "Personnel File" in this Agreement means all those 
d o c u m e n t s ,  teports, written or otherwise recorded 
evaluations ol a person's periormance while performing 
duties on behalf ol the Employer, and any other material 
pertaining to that person that is kept in that file.



(rn) 'Temporary" or "Temporary Employee" in This 
Agreement means a person in the State service w h o  is paid a 
salary or wage and holds temporary status working in a 
classification that has been designated by the State Labor 
Relations Agency as a General Government Unit 
classification.

(n) “Travel Status" employees or temporaries shall be 
considered in travel status from the time an authorized trip 
begins until it ends. For purposes of interpretation, travel 
status will begin and end w h en  the employee or temporary 
leaves and returns to his immediate work station if travel 
begins and ends during assigned working hours, or w h e n  the 
employee or temporary leaves and returns to his h o m e  if 
travel begins and ends outside assigned working hours.

(o) “Personal Effects" shall include all personal property 
and possessions.

(p) "Just Cause": Just cause means, but is not limited to, 
i nc om pe te n ce , unsatisfactory performance of duties, 
unexcused absenteeism, drunkenness, dishonesty and gross 
disobedience.

(q) "Work W e e k "  in this Agreement shall consist of 3 7’/j 
hours within a m a x i m u m  of five (5) consecutive days and all 
permanent, full-time employees shall be guaranteed a full 
work week provided they are ready, willing and able to work 
unless suspended, on lay-off, or leave without pay.

A R T I C L E  it 

R E C O G N I T I O N  

Section 1 —  General Recognition.

The State of Alaska, hereinafter referred to as the Employer, 
recognizes the Alaska Public Employees Association, 
hereinafter referred to as APEA , as  the exclusive representative 
of all permanent, probationary, provisional and temporary 
employees in the General Government Unit for collective 
bargaining with respect to salaries, wages, hours and other 
terms and conditions of employment. It is recognized that all 
new classifications created by the Employer shall be placed in 
the appropriate bargaining unit, consistent with prior Labor 
Relations Agency rulings on the type of work involved.

4

Per Diem Allowances

For Bargaining Unit Members W h o  Obtain Overnight Lodging

Houso Steps Sbort-Torm Long-Term
Election Above Basic PerCent Per D i e m  Rate(60%of 

District No. Per Diem Factor Rate Short-Term)

0 * 0 100 .0 0 S 40.00 S 24.00
1 0 10 0 .0 0 40.00 24.00
4 0 100 .0 0 40.00 24.00
8 0 10 0.00 40.00 24.00
2 1 103.75 41.00 24.60
3 1 103.75 41.00 24.60
7 1 103.75 41.00 24.60
5 2 107.50 43.00 25.80
9 2 107.50 4 3 00 25.80

10 2 107.50 43.00 25.80
1 1 2 107.50 43.00 25.80
16-S 6 111.25 44.00 26.40

6 4 115.00 45.00 27.00
1 2 7 126.25 49.00 29.40
13 7 126.25 49.00 29.40
18 7 126.25 49.00 29.40
14 8 130.00 51.00 30.60
19 8 130.00 51.00 30.60
15 9 133.75 52.00 31.20
16-N 9 133.75 52.00 31.20
17 9 133.75 52.00 31.20

The Election Districts used are those designated by the 
Proclamation of Reapportionmenl Redistricting of December
7. 1961, and retained for the House of Representatives by 
proclamation of the Governor, September 3,1965.

•House Election District "0“ denotes any place not in Alaska 
• * "Short-term" rate is rounded to nearest whole dollar.
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Suction 5 - Hazard Pay.

As ol the effective date of this Agreement, emp!oyees w h o  
aie required to work under dangerous conditions shall receive 
hazard pay of seven and one-half (7'/j) per cent in four (41 
hour increments so worked. Dangerous conditions shall be 
defined as working at heights more than t.veniy-five (25) feet 
above the ground on towers, bridgework and antennas so 
designated by the Employer, and transportation by 
helicopter required by the Employer

A R T I C L E  X X X I X

T R A V E L  A N D  P E R  D I E M

Sect on 1 -  Basic °er Diem.

The Employer shall provide, as appropriate, the following per 
diem allowances for Bargaining Unit Members covered by this 
agreement while traveling on official State business in 
accordance with the schedule below:

Subsequent to the effective date of this agreement the Labor 
Relations Agency and A P E A  shall be notified of all ne w  
classifications created within ten (1 0 ) days of such action 
and such notification to include the specifications of the job 
classifications. Both parties recognize that the Labor Relations 
Agency shall retain its authority to ma k e final determination ol 
unit classification assignments. N o  position shall be reclassified 
to a class outside this Bargaining Unit without written 
notification to A P E A  of such action concurrent with the 
notification to the Department. T he  words "employee” and 
"employees" as used in this Agreement shall me an  only 
employees serving in the General Government Unit except 
temport /ies, provided that temporaries, while not defined as 
employees under this z greemen;, are nevertheless membetsof 
the General Government Unit.

Section 2 -  Representation of temporaries recognized.

It is recognized that the need exists to hire temporaries in 
positions similar in duties and requirements to permanent 
positions in the bargaining unit. The Employer and A P E A  n o w  
agree that all determinations concerning the terms and 
conditions of temporary employment shall be made 
independently by the Employer, except as provided for in this 
Article or as specifically provided for in subsequent Articles.

(a) All temporaries shall meet the m i n i m u m  qualifications 
as require.I of individuals seeking permanent employment 
in the class into which they are to be hired.

(b) (1) A  temporary employee m a y  be employed by arty 
one department for a m a x i m u m  of nine (9) consecutive 
months in any twelve (12) month period. Such 
appointment m a y  not be extended.

(2) The individual would then be entitled to 
immediately seek further temporary employment with 
another department.

(c) A n  individual hired into u class covered by this 
Agtcement as a tumpoiary must perform the work of tha . class 
and m a y  not be paid less than the entry step of the range 
assigned to the class in which he is to work.

(d) (1) Temporary employees are covered by the holiday 
provisions of this agreement and the Personnel 
Regulations.

5



(2) Temporaries w h o  begin a shift and are then sent 
h o m e  during the first half of the shift shall receive four 
hours pay or their normal hours of work, whichever is 
less, Temporaries w h o  are sent h o m o  during the second 
hall of a shift shall receive seven and one-half (7Vi) hours 
pay or their normal hours of work, whichever is less.

A R T I C L E  III 

S T A T E M E N T O F  P O L I C Y  A N D  P U R P O S E

It is the policy of the Employer and A P E A  to continue 
harmonious and cooperative relationship: between State 
employees and the Employer and to insure orderly and 
uninterrupted operations of government. This policy is 
effectuated by the provisions of the Public Employment 
Relations Act, A S  23.40, granting public employees the rights 
of organization and collective bargaining concerning the 
determination of terms and conditions of their employment. 
The Employer and A P E A  n o w  desire' to enter into an 
agreement reached through collective bargaining which will 
have for its purpose,among others, the following:

(a) To  recognize the legitimate interests of the employees 
I .he State of Alaska to participate through collective

bargaining in the determination of the terms and conditions of 
their employment.

(b) To promote fair and reasonable working conditions.

i.'l To  promote individual efficiency and service to the 
citizen.; of the State.

Id) T o  avoid interruption or interference with the efficient 
operation of State Government.

(e) To provide a basis for the adjustment of matters of 
m utua 1 interest by means of amicable discussion.

A R T I C L E  IV 

M E R I T  P R I N C I P L E S

The parties agree that it is their mutual intent to strengthen the 
merit principles in the bargaining unit and, pursuant to A S  
23.40.07013), shall use all due diligence to maintain merit 
principlesamong public employees.

Illustrative Place N a m e s  House Election Steps Above 
&  Duty Stations District Basic Pay Plan

Ketchikan-Prince of Wales I ....................... 0
Wrangell-Petersburg 2    1
Sitka 3 .......................1
Juneau 4   0
IcyStrait-L, n Cana. 5 .......................2
Cordova 6a    4
Valrfp; Duty Station 6b   5
Palmer-Wasilla 7 ........    1
Anchorage 8 .......................0
Seward 9 .......................2
Kenai-Cook Inlet 1 0 ....................... 2
Kodiak 11 .......................2
Aleutian Islands 1 2 .......................7
Bristol Bay 1 3 ....................... 7
Bethel 1 4 ....................... 8
Yukon-Kuskokwin 15a ..................... 9
Duty Station of Nenana 15b .....................8
Fairbanks 16a (S. of Arctic Circle) 4
Fort Y u k o n  16b (N. of Arctic Circlel 9
Larrow-Kobuk 1 7 ..............   9
N o m e  1 8 ....................... 7
Wade-Hampton 1 9 ....................... 8
Outside Alaska   - 6

The Election Districts used are those designated by the 
Proclamation of Peapportionmcnt Redistricting of December 
7, 1961. and retained for the House of Representatives by 
proclamation of the Governor September 2, 1965.

Section 4 -  Swing and Graveyard Shift Differentials.

a. Employees and temporaries w h o  regularly work a 
"swing" shill beginning between 12:00 noon and 7:59 p.m. 
ai entitled to a one-step increase over their normal pay as 
established by this Article.

b. Employees and temporaries w h o  regularly work a 
"graveyard" shift beginning between 8:00 p m. and 3:59 a m  
are entitled to a two-step increase over their normal pay as 
established by litis Article.



The abovu schedule shall exclude those employees whose 
salary has been frozen in accordance with Personnel Rule 9 
0 2 152. Salary setting for those employees shall be in 
accordance with Personnel Rule 9 02 1523.

(b) Should the CPI for anchorage rise m o re  titan 9 
percentage points during the calendar year of 1975 on 
February 16, 1976, Ihe schedule will be adjusted based on 
the increase of full percentage points lor the year retroactive 
to the beginning of the calendar quarter in which Ihe rise 
exceeded 9 ...

(c) The schedule lor calendar year 1976 (Januart 1 to 
December 31) shall be the schedule shown tn (b) above as 
adjusted on February 16. 1976, with the addifion of a 9'o 
prepayment on the rise of cost of living following ihe same 
procedure as outlined in (bl above. Should the Anchorage 
CPI index fail to rise 9 %  during the calendar year 1975, ihe 
prepayment for calendar year 1976 shall be the actual rise in 
cost of living in 1975 to the Iasi full percentage point.

Id) Should the CPI for Anchorage rise more than the 
prepayment during the calendar year of 1976; on February 
16, 1977, the schedule will be adjusted based on the increase 
of full percentage points for the year retroactive to the 
beginning of the calendar quarter in which the rise exceeded 
Ihe 1976 prepayment.

Section 3 -  Geographic Differential.

The following pay step differentials are approved as an 
am e n d m e n t  to the basic pay plan provided lor in Section 2 of 
this Article:

A R T I C L E  V

M A N A G E M E N T  R I G H T S

It is recognized that the Employer retains the right, except as 
otherwise provided in this Agreement, to manage theaffairs of 
the State and to direct its workforce. Such functions of the 
Employer include, but are not limited to:

la) recruit, examine, select, promote, transfer and train 
employees of its choosing, and to determine the methods of 
such actions;

(b) assign and direct the work; develop and modify class 
specifications as well as assignment of the salary range for each 
classification, and allocate positions to those classifications; 
determine the methods, materials and tools to accomplish the 
work; designate duty stations and assign employees to those 
duty stations;

(c) reduce the work force due to lack of work, funding or 
other cause consistent with efficient management; discipline, 
suspend, demote, or dismiss employees for just cause

Id) establish reasonable wo rk  rules; assign the hours of 
work and assign employees to shifts of its designation.

All of the functions, rights, powers and authority of the 
Employer not specifically abridged, delegated or modified by 
this Agreement are recognized by A P E A  as being retained by 
the Employer.

A R T I C L E  VI

A S S O C I  A T I O N  A C T I V I T E S

The Employer agrees that it will notin any manner, directly or 
indirectly, attempt to interfere between any of its employees 
or temporaries and A P E A ;  it will not in any manner restrain or 
attempt to restrain any employee or temporary from belonging 
to A P E A  or from taking an active part in A P E A  affairs; and 
that it will not discriminate against any employee or temporary 
because of his A P E A  membership or any reasonable A P E A  
activity.

7



A R T I C L E  VII

A P E A  R E S P O N S I B I L I T Y

(1) A P E A  assumes all obligations and responsibililV lor 
tins unit and A P F  A  shall retain the rights to discipline members 
in this bargaining unit. N o  Bargaining Unit M e m b e r  shall be 
discriminated against for the upholding of A P E A  principlesand 
any Bargaining Unit M e m b e r  w h o  works under the instructions 
of A P E A  or w h o  serves on a committee shall not lose his 
position or be discriminated against for this reason.

(21 A P E A  agrees that this Agreement is binding on each 
and every m e m b e r  ol this bargaining unit and that its members, 
individually or collectively, accept full responsibility for 
carrying out all of the provisions of this Agreement.

(3) A P E A  agrees that it will actively combat absenteeism 
and other practices which m a y  hamper the Employer's 
operation and that A P E A  will vigorously support the Employer 
in efforts to eliminate waste and inefficiency, to improve the 
quality of workmanship and to promote goodwill between the 
Employer and Bargaining Uni; Members.

(4) A P E A  agrees to m ak e every effort to see that the 
bargaining unit members working under this Agreement obey 
all reasonable rules and regulations prescribed by the 
Employer.

(5) The Employer shall neither interfere with nor support 
A P E A  in its discipline of the members of this bargaining unit. 
This provision shall not relieve the Employer of its 
responsibility to terminate baigaining unit members for 
non-payment of A P E A  agency fees or membership duos as set 
forth in the agency shop provisions of this agreement.

A R T I C L E  VIII 

S E C U R I T Y  O F  T H E  P A R T I E S  

Section 1 —  Agency Shop.

a. It is recognized that A P E A  owes the s3m e  
responsibilities to all employees and is to provide benefits and 
services to all Bargaining Unit Members whether or not they ore

S
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A R T I C L E  X X X V I I

S T U D Y  O F  T E M P O R A R Y  E M P L O Y M E N T

Thu State and A P E A  shall jointly request the legislature to 
direct the Legislative Affairs Committee to conduct a study 
to determine the possibility and desirability of reducing 
t e m p o r a r y  e m p l o y m e n t  a n d  increasing permanent 
probationary employment in this Bargaining Unit.

A R T I C L E  X XX VIII  

C L A S S I F I C A T I O N  A N D  W A G E S  

Section 1 -  Retroacu.e Pay.

Retroactive pay shall, for those on the payroll in the unit on 
the date of signing, be applied as foilows:

a. for pay period ending 2/15/75 19.82% of gross wages 
paid

b. for pay period ending 3/15/75 9 %  of gross wages paid

c. for pay period ending 4/15/75 9 %  of gross wages paid 

Section 2.

a. Effective 4/16/75 the following shall ..>e basic 
salary schedule for all Bargaining Unit members:
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members of A P E A .  All employees and temporaries shall, as a 
condition of continued employment, either b e c o m e a  m e mb e r 
ol A P E A  and pay A P E A  dues or pay an agency fee to A P E A  
equal to the amount of A P E A  dues assessed uniformly against 
all A P E A  members in this bargaining unit. Payment of A P E A  
dues or agency fees shall c o m m e n c e  within thirty (301 days 
after thedaleof hire.

b. Beginning the v/eek that is thirty (30) days following 
the date of the final signing of this Agreement, the Division of 
Personnel shall furnish to the A P E A  Juneauofficeonecopyof 
the appointing personnel action form for each n e w  hire into the 
bargaining unit. Such copies will be furnished on a weekly basis 
and not later than the week following the week in which the 
form is received in the Personnel Records Section.

c. Persons tc be employed in the bargaining unit in 
Juneau, Anchorage, and Fairbanks shall be notified by the 
Employer at the time of hire that he (she) hasten (10) days to 
report to the local A P E A  office to be advised of his (her) 
agency shop obligations under this Agreement. Tho Employer 
shall not sign up n ew  hir for A P E A  agency fees or 
membership dues. The employee shall report to the local A P E A  
office on his (her) o w n  time.

d. U p o n  request by A P E A ,  a Bargaining Unit M ember 
w h o  has been employed for more than thirty (30) days and 
w h o  is not complying with the agency shop piovisions of this 
Agreement,shall be terminated by the Employer.

Section 1 —  N o  strike or Lockout, Picket Lines.

a. A P E A  agrees that during the life of this Agreement 
A P E A ,  its agents or its Bargaining Unit Members will not 
authorize, instigate, aid, or engage in any work stoppage, 
slowdown, sickout, refusal to work, picketing, or strike against 
the Employer,

b. If a picket line is established and sanctioned by A P E A  
and officially announced by the Executive Director, it shall not 
be a violation of this Agreement and it shall not be cause for 
discipline or discharge in the event a Bargaining Unit M e m b e r  
refuses to enter upon any property involved in such a primary 
labor dispute or refuses to go through or work behind any such

9



pnntrry line including primary picket lines at the Employer's 
place of operation. The provisions of this paragraph do not 
apply to class (1) and 12) employees under A S  23.40.200.

c. The Employer agrees that during the life of this 
Agreement, there will be no lockout.

d. A n y  violation of this Article by A P E  A  or the Employer 
is not subject to the Griovance-Arbitration procedure, and 
cither party m a y  pursue such legal remedies as provided by law.

e. Disciplinary action taken against an employee for 
violation of this article is subject to the Grievance-Arbitration 
procedure.

Section 3 —  Membership.

It is further recognized that employees or temporsres covered 
under this Agreement will not be required to beco me  a m e m b e r  
of A P E A  as a condition of their employment, and there shall be 
no discrimination against an employee or temporary because of 
tiis membership or non membership in A P E A .  Employees and 
temporaries m a y  or m a y  not join A P E A  at their discretion, but 
they must abide by the provisions of Section 1 of this Article.

Section 4 —  Representatives.

A P E A  shall have representatives w h o  are not employees of the 
Employer w h o  shall be authorized to speak for A P E A  in all 
matters governed by this Agreement and shall be permitted to 
visit any work area at any time with prior approval of the 
Employer. Such approval shall not be unreasonably withheld.

Section 5 -  Employee Representatives.

a. In addition to the above, A P E A  shall upon written 
notice to the Employer, authorize a reasonable number of 
representatives from a m o n g  tho employees of the Employer. 
The Employee Representatives shall be allowed to handle 
complaints and grievances under this Agreement with the 
proper Employer representative during wo-king hours. The 
Employee Representative shall suffer no loss in compensation 
for time spent in the pursuit of his Employee Representative's

10

2. A n y  employee w h o  does not use this leave shall 
have the unused portion deducted from his leave account 
balance as of January 15.

b. A n  employee's request for annual leave will not be 
unreasonably withheld.

c. Should circumstances cause the Employer to refuse 
the employee any opportunity to take the full ten (1 0 ) days 
of annual leave during the calendar year, any unused portion 
of the ten (1 0 ) day mandatory leave shall not be deducted 
from the employee's leave balance at the end of the calendar 
year.

d. Annual leave accrued but not used shall accumulate 
to a m a x i m u m  of not more than sixty days on January 15 of 
any calendar year.

1. If an employee would have, as of January 15, an 
a m o u n t  of leave in excess of sixty (60) days, the 
employer may. after co.isunation with the employee, 
schedule such leave in excess of sixty (60) days.

2. If an employee has an amount of annual leave in 
excess of sixty (60) days as of January 15 such amount in 
excess of sixty (60) days shall be paid in cash.

Section 2 -  Sick Leave.

U p o n  the death of an employee, any unused sick leave 
balance shall be paid in cash to his beneficiaries at his current 
pay rate.

A R T I C L E  X X X V I

J O I N T  S U P P O R T  O F  L E G I S L A T I O N

The Administration will support reasonable improvement in 
the Public Employees Retirement System.
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Such leave shall be granted first from the employee's accrued 
annual leave. Should the employee not have sufficient 

accrued annual leave lor the purposes of this provision, then 
the Employer shall grant approved leave without pay to the 
employee.

In the event that leave to an individual would impact State 
operations to a degree which, ii the judgment of the 
Employer, would seriously impinge upon the interests ol the 
State, the parties will meet to seek agreement on a reasonable 
alternative. The employer specifically agrees that only bona 
lide cases will be presented and A P E A  agrees that in such 
cases the employer will not ba bound to the provisions of 
this section.

Section 3  —  Educational Advancement.

The Employer recognizes that to insure m a x i m u m  efficiency 
and promote employee development, employee training is 
desirable. The Employer agrees that w h e n  practicable hi will 
attempt to promote employee training. Employees, i be 
eligible for any form of Employer financial assistance, tust 
have the prior approval o' the Employer. Assignme t of 
training opportunities will be m ad e as equitably as pc sible 
within fiscal and manpower limitations.

Section 4 -  A P E A  Leave.

U po n application by A P E A  to the Diroctrr of Personnel, an 
employee may *-e granted up to eighteen (18) months leave 
without pay fci p m  poses of serving as an official of A P E A ,  
provided that such leave, if approved, shall be not loss than 
six (6 ) months. Approval of such leave shall not be 
unreasonably withheld.

A R T I C L E  X X X V

L E A V E

Section 1 -  Annual Leave.

a. 1. Each employee shall take at least ten (10) days 
annual leave during each calendar period beginning 
January 16 and ending January 15 of the succeeding 
year,
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duties. Employee Representatives shall be granted not to 
exceed two (2) hours per week 'o contact Bargaining Unit 
Members during working hours foi the purposes provided in 
this Section.

b. The ratio of Employee Representatives shall not 
exceed one (1 ) Employee Representative for each twenty-five 
(25) Bargaining Unit Members in the entire Bargaining Unit.

Section 6 —  Exclusive Negotiations With A P E A .

The *■ rtployer will not negotiate or handle grievances with any 
employee organization other than A P E A  with reference to 
terms and conditions of employment of employees and 
temporaries in the General Government Unit. W h e n  individuals 
or organizations other than A P E A  request negotiations or 
handling of grievances, they will be advised by ihe Employer to 
transmit their request to A P E A .

Section 7 -  Checkoff and Payroll Deductions.

a. Employees and temporaries w h o  desire to have dues, 
fees, or other employee benefits, as specified in this 
Section, deducted from the pay to which they would 
otherwise be entitled and have those funds paid to A P E A  
shall authorize such payroll deductions by executing a 
checkoff on a form mutually agreed to by the parties to 
this Agreement. U p o n  receiving such authorization, the 
Employer shall m ak e  the deductions so authorized and 
promptly forward these deductions to A P E A .

b. All dues or agency fees assignments executed by 
Bargaining Unit Members shall be effective for as long as such 
Bargaining Unit M e m b e r  is employed by the Employer in 
a classification coming within the purview and life ol this 
Agreement, except as provided m  this subsection. All requests 
for elimination of payroll deduction of agency fees or 
membership dues shall not be honored by the Employe: until 
after A P E A  headquarters in Juneau has been notified.

c. A P E A  shall have the right to receipts from deduction 
of A P E A  and EPIC dues, or agency fees. APEA-sponsored 
insurance premiums and A P E A — sponsored emp! , e benefits 
as agreed to by the parties to this Agreement is previously 
authorized or as m a y  be authorized by the Bargaining Unit 
Member. N o  other employee organization shall be accorded

11



payroll deduction privileges with regard to the bargaining 
unit, The Executive Director of A P E A  shall immediately 
notify the Director of Personnel of tho State of Alaska in 
writing of any decrease or increase in authorized dues or 
increase in authorized dues or agency fees deductions. The 
Employer shall then make appropriate changes in payroll 
deductions without further notice, provided that any change 
does not conflict with the amount authorized by the 
Bargaining Unit Member. The Employer agrees to make such 
deduction promptly and to remit to A P E A  within ten 110) 
working days the amount so deducted, together with a list of 
Bargaining Unit Members showing amounts deducted from 
each and the purpose for which each deduction was made.

Section 8 -  List of Bargaining Unit Members.

The Employer shall furnish tr A P E A  us current monthly list 
of all Bargaining Unit Members and their addresses in th1' 
unit, once monthly, at no cost to A P E A .  This list shall also 
include the Bargaining Unit M e m b e r’s name, classification, 
range, and step, indication of payment of agency fee, A P E A  
dues and EPIC deductions, dale of hire, and termination date 
(if applicable).

Section 9 —  Meeting Space.

Where there is appropriate available meeting space in 
buildings o wned or leased by the Employer, this space m a y  
be used for meetings by A P E A  provided that a requust is 
approved in advance pursuant to the rules of the department 
or the agency concerned A P E A  agrees to pay any 
extraoidinary costs incurred as a result of such usage.

Section 10 —  Bulletin Boards.

Pist practice with regard to bulletin boaids shall continue. 

A R T I C L E  IX 

P R O T E C T I O N  O F  R I G H T S  

Section 1 —  Revocation of licenses.

In the event an employee shall sutler a revocation ol his 
license because of violations ol any Federal, State or City law 
by the Employer, the Employer shall provide suitable and 
continued employment for such employee, at not less than

12

2. Observance of holidays - A  designated holiday will 
normally be observed on the calendar day on which it falls, 

except employees w h o  are regularly scheduled to work on 
M o n d a y  thtough Friday will observe the preceding Friday 
when the holiday falls on Saturday, and will observe the 
following M o n d a y  when the holiday falls on Sunday. 
Normally only those employees designated in advance by 
appropriate supervision will be required to work on a 
designated holiday. W h e n  a designated holiday falls on an 
employee’s scheduled d3y off. other than Saturday or 
Sunday, the day off m a y  be rescheduled to another day 
within the work week.

A R T I C L E  X X X I V  

L E A V E  O F  A B S E N C E  

Section 1 —  Maternity Leave.

Immediately preceding and following childbirth, an employee 
is entitled to take a total of nine (9) weeks le. a. This leave 
will be charged first to sick leave and if this is insufficient, 
then, at the employee's option, to annual leave or leave 
without pay for the balance of the period of nine (9) weeks. 
U p o n  application and under extenuating circumstances, 
additional leave m a y  be granted by the appointing authority. 
A  physician's certificate shall be required to support the 
additional leave request. Where a maternity leave of absence 
is taken in accordance with this section, the employee shall 
accumulate service credit during such paid leave of absence.

Section 2 —  Leave to Attend A P E A  Business Functions.

The Employer shall grant annual leave or approved leave 
without pay to the employee officers of A P E A  to attend the 
following A P E A  business lunctions:

1. Executive Committee Meetings
2. Council Meetings
3. Annual Assembly
4. Annual Contract Formulation Meeting



The Employer shall insure the life of every employee in the 
principal amount of $ 2,000

Section 2 -  Travel Accident Insurance.

Tin. Employer shall insure the life of each employee against 
accidental death while the employee is traveling within the 
scope of his State employment in the amount of S35.000. 
The employee shall name the beneficiary or beneficiaries.

Section 3 —  Health Insurance.

The Employer shall pay the total piemium for the health, 
dental, audio and visua insurance for the employee, the 
employee’s spouse and the employee's dependents at the 
level of coverage currently afforded the employee. It is 
understood and agreed between the parties that the State will 
increase health insurance coverage on medical costs over
S5.000 and up to $50,000 in any year, effective December 1, 
1974.

A R T I C L E  XXXII

S O C I A L  S E C U R I T Y

The Employer shall appoint a representative to serve on a 
committee with a representative from A P E A .  The committee 
shall conduct a study of the Social Security Retirement 
System as it affects employees ol the Stale of Alaska. The 
committee shall determine the scope of the study.

A R T I C L E  XXXIII

H O L I D A Y S

1. All employees shall be entitled to and compensated 
accordingly for all holidays listed in Article I. Section ? of 
this agreement.

Section 1 —  Employee Life Insurance.
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his standard rate of pay at the time of revocation ol the 
employee's license for the entire period of revocation of the 
license and the employee shall be reinstated to the position 
held prior to revocation ol his license, after his license is 
restored.

Section 2 —  Stolen or damaged property

Bargaining Unit Members shall not be responsible foi stolen 
or damaged property except in case of proven negligence or 
deliberate act. This shall include the use of credit cards for 
any purpose or any other method of giving credit

A R T I C L E  X

G R I E V A N C E - A R B I T R A T I O N

A  grievance shall be defined as any controversy or dispute 
arising between A P E A  or an employee or employees and the 
Employer. Having a dcsue to create and maintain laboi 
relations harmony, the parties agree that they will promptly 
attempt to adjust all complaints, disputes, controversies or 
other grievances arising between them involving questions of 
interpretation or application of the terms and provisions of this 
Agreement c uny other controversy or dispute having 
occasion to arise between the parties. If differences or 
disputes of any kind arise between A P E A  or the employees 
covered herein and the Emp'oycr. A P E A  or the aggrieved 
employee or employees, as the case m a y  be, shall use the 
following procedure as the so.e means of settling said 
difference, dispute or controversy

S T E P  O N E :  If there is an aggnrved employee, he shall first 
attempt to settle the grievance thiough discussion with his first 
level of supervision outside the bargaining unit.

S T E P  T W O :  Failing to settle the grievance in accordance with 
Stop One, the grievant shall then immediately reduce such 

grievance to writing on forms provided; such written 
grievance shall then be submitted to his first level of 
supervision outside the bargaining unit. A  copy shall also be 
sent to the A P E A  representative who. along with the 
aggrieved employee and the supervisor shall attempt to settle 
the grievance.

13



S T E P  T H R E E :  If the grievance is not settled within five (5) 
full w o r k i n g  days after submission to the A P E A  
representative and the Supervisor as set out in Step Two, the 
A P E A  representative shall immediately refer the grievance to 
the business representative of A P E A  and to the 
Commissioner or such other administrative head as m a y  be 
the highest level supervisor of the department or agency in 
which the grievant is employed. The Commissioner of that 
department or agency shall answer the business representative 
within ten (1 0 ) days.

S T E P  F O U R :  If the grievance cannot be settled as outlined in 
Step Three, within ten (10) days after the answer of the 
Commissioner is received the grievance m a y  be submitted by 
A P E A  for settlement to the Commissioner of the Department 
of Administration. In the event the matter is settled by 
written agreement between the A P E A  representative and the 
Commissioner of Administration such written agreement 
shall have the same force and effect as a decision or award of 
the arbitrator and be final and binding on each of the parties 
and that they will abide thereby. Should either party fail or 
refuse to abide by the written agreement, the prevailing party 
shall be free to take whatever action it deems necessary and 
such action will not be considered in violation of this 
Agreement.

S T E P  FIVE: A R B I T R A T I O N  • a grievance which involves 
the meaning or application of the express verms of this 
Agreement or a disciplinary grievance which has not been 
settled at Siep Four m a y  be submitted by A P E A  or the 
Employer to arbitration. The request for arbitration must be 
received within 30 days of the completion of Step Four. The 
parties will meet within five (5) days to strike names.

Within thirty (30) days of the signing of this Agreement, the 
Employer and A P E A  will jointly petition the United States 
Federal Mediation and Conciliation Service and request that a 
panel of five (5) qualified arbitrators be designated

In the event that arbitration becomes necessary the board of 
arbitration will be composed as follows: On e  (1) m e m b e r  
appointed by A P E A ,  one (1 ) m e m b e r  appointed by the 
Employer, and the above two 121 will select the third 13) 
m e m b e r  by alternately striking Irom the United Status Federal
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It is necessary from time to t"ne to recall Bargaining Unit 
Members w h o  are not eligible lor overtime and A P E A  agrees 
that an employee obligation exists.

(b) W h e n  employees are ordered to remain at home, or 
periodically report their whereabouts and be available for 
immediate recall, their names shall be placed on  a standby 
roster. Assignments to a standby , oster shall be, insofar as it 
is possible, equitably rotated a m o n g  employees normally 
required to perform the anticipated duties; provided that 
nothing in this Article shall preclude the assignment of an 
individual to a standby roster whose knowledge makes him 
the most logical choice for the anticipated tasks. A n  amount 
equal to ten (10)percent of seven and one-half (7.5) times 
the employee's hourly base salary will be paid to an 
employee w h o  is assigned to a standby roster for each 
calendar day or portion of a calendar day of such assignment. 
The daily rate of compensation sha'I include geographic and 
shift pay as m a y  be appropriate.

Section 4 -■ Continuous Hours of Work.

A n  employee shall not be required io w o r k in excess of 15 
hours within one twenty-four hour period except in a dire 
emergency.

Section 5 —  Holiday Pay.

All hours worked on a holiday shall be considered as 
overtime hours. Employees eligible to receive overtime pay 
under existing regulations shall be compensated at the rate of 
one and one-half (1.5) times the hourly base salary in 
addition to the applicable base salary for that holiday.

A R T I C L E  X X X I

H E A L T H  A N D  S E C U R I T Y

Insurance n o w  provided in whole or in part by the Employer 
shall be continued for the life of this Agreement. This 
includes, but is not limned to the following:
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A R T I C L E  X X I X

S H I F T  A S S I G N M E N T S

Shift assignments shall not be used for the purpose of 
disciplining employees and shall be made as equitably as 
practicable consistent with the needs of state government.

A R T I C L E  X X X

O V E R T I M E ,  R E C A L L  A N D  S T A N D B Y

Section 1 —  Overtime.

The parties agree to continue the Fair Labor Standards Act 
guidelines for determination of overtime eligibility of 
classified employees in the bargaining unit. All work 
performed by eligible employees in excess of thirty-seven and 
one-half (37VS) hours por week is overtime and shall be paid 
at the rate of time and one-half of regular pay.

Section 2 -  Distribution of Overtime.

It Is the policy of the Employer, insofar as possible, to 
equalize the distribution of overtime a m o n g  employees. A  
record of actual overtime hours worked by the employee will 
be maintained and m ad e available for reasonable inspection 
by appropriate A P E A  representatives.

Section 3 -  Recall and Standby.

(a) If a Bargaining Unit M e m b e r  eligible for overtime is 
called back to work within four (4) hours after the 
completion of his shift he shall be paid at the appropriate 
overtime rate for actual hours worked. If he is recalled later 
than four (4) hours after completion of his regular shift the 
Bargaining Unit M e m b e r  shall be entitled to a m i n i m u m  of 
four (4) hours pay at the appropriate overtime rate. Provided 
that, should total call-back hours worked exceed four (4), the 
Bargaining Unit m e m b e r  shall receive pay at the appropriate 
overtime rate for all such hours worked.
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Mediation and Conciliation Service list one (1 ) n a m e  at a time 
until only one (1) n am e remains on the list. The party 
requesting arbitration shall strike the first name. The name 
of the arbitrator remaining on tha list shall be accepted by 
the parties as a voting chairman and arbitration shall 
c o m m e n c e  on a date to be selected by the arbitrator.

The decision of such arbitrator shall be final and binding upon 
both parties. The arbitrator shall not be empo we re d to rule 
contrary to, to amend, or add to, or to eliminate any of the 
provisions of this Agreement. In case of a discharge or 
disciplinary grievance, the arbitrator shall have the power to 
return the grievant to employee status with or without 
restoration of back pay, or mitigate the penalty as equity 
suggests under the facts. Expenses incident to his servicesshall 
be assigned by the arbitrator to the losing party. If in the 
opinion of the arbitrator neither party can be considered the 
losing party, then such expenses shall be apportioned as in the 
arbitrator's judgment is equitable.

D I S C I P L I N A R Y  G R I E V A N C E :  It is agreed that nil grievances 
resulting from ismissal, demotion or single suspension in 
excess of thirty (30) days of a permanent employee covered by 
this Agreement shall be entered into the procedure at Step 
Three.

It is agreed that the above Grievance-Arbitration procedure 
shall be the sole method of settling disputes, differences or 
controversies arising between A P E A  or an employee and the 
Employer. It is further agreed that the parties covered 
hereunder shall be bound by any decisions, determinations, 
ag; tements or settlements which m a y  be effectuated pursuant 
to invoking the Grievance-Arbitration procedure.

A R T I C L E  XI

N O N - D I S C R I M I N A T I O N

A P E A  agrees to continue to admit all Bargaining Unit Members 
to membership and to represent all Bargaining Unit Members 
without regard to race, religion,color, national origin,age,sex, 
physical handicap, political affiliation, or political belief.
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C O N C L U S I O N  O F  C O L L E C T I V E  B A R G A I N I N G

Ii Is agreed that this Agreement shall be construed accordingto 
if written [.revisions, without regard to any discussions or 
negotiations, written or oral, which the parties i '<e had leading 
to or resulting in tho execution and delivery of is Agreement 
or any amendments to it, and that nothing which is not a 
written and executed portion of this Agreement shall be 
referred to in connection with its construction.

This Agreement is the entire Agreement between the Employer 
and A P E A .  The parties acknowledge that they have fully 
bargained with respect to terms and conditions of employment 
and have settled them for the duration of this Agreement. This 
Agreement terminates all prior agreements and understandings 
and concludes all collective bargaining for the duration of this 
Agreement.

Prior to enacting any change in the terms and conditions of 
e m p l oy me nt ,  as established by this agreement, the 
Commissioner of Administration shall obtain the approval of 
A P E A  in the form of a Letter of Understanding. In addition, 
prior to enacting any change in the Personnel Rules, the 
Commissioner of Administration shall allow A P E A  a 
reasonable time to make a statement of its views and 
suggestions concerning the desirability of the proposed 
changes.

A R T I C L E  XIII

A V A I L A B I L I T Y  O F  P A R T I E S  T O  E A C H  O T H E R

A P E A  and the Employer agree to meet at reasonable times for 
discussion of this Agreement, its interpretations, continuation 
or modification. A P E A  and the Employer agree to designate 
representatives having authority to negotiate for their 
respective interests.

A R T I C L E  XII The Employer shall have the right to determine which 
attorney will represent the employee. If the employee objects 
to the attorney provided by the Employer, the following 
process for selection of a defense attorney shall prevail:

Within five (5) days of receipt of the employee’s 
objection, the Employer shall request a list of five (5) 
attorneys from the Alaska Bar Association. The employee 
and Employer shall meet upon receipt of this list by the 
Employer and each party shall be allowed to strike two
(2) names from the list of eligibles. The remaining name 
shall be the defending attorney.

If the Employer determines that the employee was acting in 
good faith and with reasonable care and diligence, the 
Employer agrees to compensate the employee at his normal 
rate of pay including per diem, without loss of any benefits 
or seniority to the employee. T he  Employer also agrees to 
pay any judgment rendered against the employee if the 
Employer has provided legal services to the employee 
pursuant to this Article.

The Employer m a y  undertake the defense of an employee 
pursuant to this Article with reservation. If the Employer has 
provided legal services under reservation, the obligation to 
pay a judgment against the employee is not operative until a 
final determination is m ad e by the Employer of the 
Employee's eligibility for legal services under this Article. If 
it is determined by the E m p ’oyer that the emoloyee is not 
eligible for legal services under this Article, then the 
Employer has no liability whatsoever to the employee or any 
other person as a result of such determination. In such cases 
as this, costs and fees will be borne by the Employee.

The above does not apply if the Employer determines that 
the employee was not acting in good faith and with 
reasonable care and diligence. Such determination is final and 
the Employer has no liability whatsoever to the Employee or 
any other person as the result of such determination.

For purposes of this Article, Employer means State of 
Alaska or a designated representative of the State or an 
agency of the State.
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A R T I C L E  X XVII

E M E R G E N C Y  E M P L O Y E E S

11 is understood that from time to time the Employer has a 
need to place emergency employees on the payroll. A n  
emergency employee is one w h o  is in pay status for no more 
than 60  days in any caleri'.jr year. It is agreed that an 
emergency employee is not a m e m b e r  of the bargaining unit 
and is therefore not covered under the terms of this 
agreement.

Further, it is agreed that the current Personnel Rule number 
5 07.0 Emergency appointments, shall continue in full force 
and effect.

This Article shall not apply for emergency appointments to 
positions normally held by Bargaining Unit Members.

Emergency employees as defined in this Article shall appear 
on the monthly employee listings of all General Government 
employees as provided for in this agreement. Such listing 
shall designate by code which employees are emergency 
employees tor thatperiod of such listing.

A R T I C L E  XXVIII

L E G A L  A S S I S T A N C E

If the Employer determines that an employee was acting in 
good faith and with reasonable care and diligence in the 
performance of his duties, tho Employer agrees to provide for 
the legal defense of the employee in any civil action brought 
against the employee as the result of the employee's 
performance of his duties upon a reauest by tho employee.

The employee must request in writing that the Employer 
provide the legal defense services available under this Article 
within five (5) days of service of s u m m o n s  and complaint on 
the employee. The postmark on the employee's request shall 
be deemed the date of request by the Employer. Failure to 
submit a written request within the required five (5) days 
relieves the Employer of any obligation under this Article.

28

A R T I C L E  XIV

C O N D I T I O N S  N O T  S P E C I F I C A L L Y  C O V E R E D

In the event of any enactment by the Legislature which 
creates conditions not specifically covered by this 
Agreement, the parties agree to confer immediately for the 
purpose of arriving at a mutually satisfactory supplement 
covering such operation.

A R T I C L E  X V

S A V I N G  C L A U S E

Section 1 -  Violations.

If an Article or part of an Article of this Agreement should 
be decided by a court of competent jurisdiction or by mutual 
agreement of the Employer and A P E A  to be in violation of 
any Federal, State or local law or if adherence to or 
enforcement of an Article or part of an Article should be 
restrained by a court of law, the remaining Articles of the 
Agreement shall not be affected.

Section 2 -  Replacement.

If a determination or decision is made pursuant to Section 1 
of this Article, that part of this Agreement is in violation of 
Federal, State or local law, the parties to this Agreement shall 
convene immediately for the purpose of negotiating a 
satisfactory replacement.

Section 3.

Should this Agreement or any section or article be found not 
in compliance with federal regulations and where compliance 
with such regulations are required as conditions for the 
receipt and expenditure of federal funds, the Employer and 
A P E A  agree to immediately convene and renegotiate the 
agreement, section or article to comply with such regulations.
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A R T I C L E  XVI

S U P E R S E D I N G  E F F E C T  O F  T H I S  A G R E E M E N T

II there is any conflict between the terms of this Agreement 
anti any personnel m emoranda or rules of the merit system, 
the terms of this Agreement shall supersede those 
m emoranda or rules in their application to the bargaining 
unit

A R T I C L E  XVII 

P A R K I N G

(I) Every effort will be made to provide reserved parking 
spaces for Bargaining Unit Members w h o  are handicapped 
with respect to walking capability. If spaces are available, 
they will be assigned as near as practical within close 
proximity to the Bargaining Unit Member's working area. In 
those areas where the parking spaces are assigned specifically 
to the Bargaining Unit handicapped, the number and location 
of Bargaining Unit spaces will not be modified or changed 
before consulting with A P E A .

12) During the nine (9) month period immediately 
following the signing of this agreement, the Employer shall 
conduct a study into the alternatives available with regard to 
the development of a plan of more equitable distribution of 
parking spaces a m o n g  employees. Prior to final determination 
by the Employer based on the study findings, a review of 
such study shall be conducted with A P E A .

A R T I C L E  XVIII

T I M E  O F F  T O  V O T E

The Employer shall provide reasonable and necessary time 
off for employees covered by this Agreement to vote in local, 
municipal, borough, State, and Federal elections, provided 
that the employee is unable, in the view of the Employer, to 
vote outside work ing hours.
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4. N o  m e m b e r  of the panel m a y  be a competitor or 
potential competitor for the position under review.

A R T I C L E  X X I V  

D I S C H A R G E  O R  T E R M I N A T I O N

Section 1 -  Employee Notice.

The Employer agrees that with the exception of gross 
disobedience, dishonesty, drunkenness, or abandonment of 
duties, all permanent employees shall be given two (2 ) weeks' 
notice or two (2) weeks' pay prior to discharge. The 
employee shall be notified in writing the reason lor discharge 
prior to termination.

Section 2 -  A P E A  Notification.

In cases of discipline, suspension or demotion the Employer 
agrees to notify A P E A  in writing concurrent With 
c o m m e n c e m e n t  of the action.

Section 3 —  Employer Notification.

Each permanent employee shall give the Employer two (2) 
weeks' notice before leaving his employment, unless mutually 
agreed beforehand between the Employer and A P E A .

A R T I C L E  X X V  

C L A S S  S P E C I F I C A T I O N

U po n  written request each bargaining unit m e m b e r  shall 
promptly be given a copy of their class specification.

A R T I C L E  X X V I  

E X A M I N A T I O N  O F  R E C O R D S

A n  employee or temporary shall have the right to examine 
his o w n  personnel file or files.

The A P E A  representative with the Bargaining Unit Member's 
written permission, shall have the right to examine an 
employee's or temporary's personnel file upon notification to 
the Employer, Th e Employer shall m a k e  available original or 
copies of the original records for examination by the A P E A  
representative.

N o  secret files shall be kept on any employee or temporary.
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B. Temporaries in too Bargaining unit employed for 
more than thirty (30) consecutive days will receive a wrnten 
evaluation w.iich will be reviewed by the rater with the 
employee. The evaluation is to become a part of the 
temporary's records.

Section 9 -  Examination.

U p o n  application a Bargaining Unit M e m b e r  shall receive 
written notice of his eligibility to sit for an examination. If 
he is not qualified he shall be fully informed of all 
specifications or requirements and those areas in which he is 
lacking sufficient experience or education to fulfill the 
standards set by the Division of Personnel. U p o n  the request 
of A P E A .  the Employer shall explain fully all criteria and the 
application of such criteria used in computing the training 
and experience rating score.

Section 10 —  Waiver of Written Examination.

1. Every m e m b e r  of this bargaining unit who. after two
(2 ) attempts, fails to pass a written examination necessary for 
qualification for permanent probationary status in that 
position and w h o  has been functioning in that job 
c l a s s i f i c a t i o n  in a n y  c a p a c i t y  o t h e r  than 
permanent-probationary and w h o  has the support of his 
immediate supervisor, m a y  request a review panel to 
determine his qualification for said position.

2. The review panel shall normally consist of one II) 
m e m b e r  designated by A P E A  and one (11 m e m b e r  designated 
by the Director of Personnel. Failing to agree, either party 
m a y  request the addition of a third (3rd) review panel 
member. Such third (3rd) review panel m e m b e r  shall have 
full voting rights on the panel.

3 The third (3rd) review panel m e m b e r  shall be selected 
from a list of five (5) individuals provided by the United 
States Federal Mediation and Conciliation Service. The 
parties shall then select a single name from such list by 
alternately striking names from the list; the party requesting 
the review shall strike the first name. Decision of the panel 
shall be binding. Each of the first two (2) parties will bear 
their o w n  expenses. T he  expenses incident to the third panel 
m e m b e r  shall be borne entirely as designated by the third 
panel member. The review panel will have the authority to 
assign a passing test score
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A R T I C L E  XIX 

C O N D I T I O N S  

Section 1 —  Lunch Break.

A  lunch break of not less than thirty (30) minutes or more 
than one (1 ) hour shall be allowed approximately midway of 
each shift. A n  additional lunch period of thirty (30) minutes 
shall be allowed w h en  a Bargaining Unit M e m b e r  works 
continuously for two (2 ) hours or more past his normal shift 
and such additional lur 'h periods shall be considered as time 
worked at the prope' r ertime rate if applicable. In the event 
that a Bargaining Unit M e m b e r  is recalled within two hours 
of the termination of his normal shift he shall be granted a 
meal break in accordance with the other p ovisions of this 
paragraph.

Section 2 —  Relief Period

All Bargaining Unit Members shall be allowed one (1 ) relief 
break during the first (1 st) half of the shift and one (11 relief 
break during the second (2nd) half of the shift. A P E A  and 
the Employer shall mutually agree on reasonable rules 
governing the taking of such relief periods. W h e n  working 
other than the regular shift, relief periods shall be taken by 
the employees consistent with the above schedule.

Section 3 —  Pay.

A. Pay Day

(1 ) Frequency of Pay Day

a. Once Monthly The pay day for employees 
shall be the last working day of the month.

b. Twice Monthly. If an employee designates in 
writing that he prefers to be paid a mid-month draw, 
his pay day shall tie the 15th day of the month and 
the last day of the month. If .he 15th day of the 
m onth or the last day of the month falls on a 
Saturday, Sunday or holiday, then the last working 
day before such Saturday, Sunday or holiday shall be 
the pay day. Such mid-month draw shall be made in 
accordance with current regulations.



c. This subsection (1) Frequency ol Pay Day. 
does not preclude the Employer's instituting a 
Statewide bi-weekly pay period.

(2) Method of Receiving Payment

a. Employees and temporaries will normally 
receive their pay at work. Employees and temporaries 
w h o  are not at work by reason of being on leave or 
by being on travel status for a period anticipated to 
be five wurking days or less following pay day shall 
be considered to have been paid timely if they t ceive 
their pay on their first day back to work afte. such 
pay day. In cases where anticipated leave or travel 
status exceeds five days it shall be the responsibility 
of the employee tt make alternate pay arrangements 
prior to departure.

b. Employees and temporaries m a y  elect to have 
their checks mailed to their homes or banks. All 
mailed checks shall be considered as paid timely if 
received by the regular payd a y or if postmarked four 
(41 days prior to the regular pay date.

(31 Penalties

Failure of the Employer to pay an employee or 
temporary os described above in (11 and (2 ) shall 
entitle the employee or temporary to wait time pay 
of $40.00 for each twenty-four (24) hour period 
thereafter. The first weekend following the pay day 
upon which the check should have been received shall 
be excluded from wait time pay. Complaints 
regarding late pay shall be filed timely and in go*~d 
faith.

B. Itemized Deductions

The Employer shall itemize all deductions on pa hecks 
so employees and temporaries can clearly deteimirie the 
purposes for which amounts tiave been withheld.
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Section 5 —  Subfills.

A n y  employee who, o n or after the date of the signing of this 
agreement, is subfilling in a higher range than his o w n  shall 
receive full credit for the time served in the form of a report 
to be p’aced in his personnel file, Tl ir 'epoit shall include all 
service an employee has had in this position whether or not 
this sei.ice was previous to the effective date of this 
agreement. T he  Employer agrees that upon request by an 
A P E A  representative, the Employer shall open a position 
currently being subfilled to competitive selection from 
a m o n g  qualified applicants.

Section 6 —  Promotion.

In an appointment to a vacant position in the bargaining unit, 
consideration will first be given to those eligible employees 
within the bargaining unit before considering any applicant 
outside the bargaining unit. A n y  employee m a y  refuse a 
promotion to a higher grade or range. Refusal of a promotion 
by the employee shall not be cause for his n a me  being 
removed from any eligible list.

Section 7 —  Probation.

The probationary period for employees at ranges 13 and 
below shall be six (6 ) months.

The probationary period for employees at range 14 and 
above shall be twelve (1 2 ) months.

Employees at ranges 14 and above who, in the judgment of 
the employer, have satisfied the requirements for completion 
of their probation may, at the discretion of the employer, be 
m ad e permanent on the 16th day of any month following six 
months probationary service.

Section 8 —  Performance evaluations,

A. Employees in this Bargaining Unit on probationary 
status will receive semi-annually written evaluations. 
E m p l o y e e s  in permanent status shall receive annual 
evaluations which will be reviewed by the rater witlt the 
.-mployeo.
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6 . A n  employee w h o  has served less than one-hall of the 
tunc required to be considered for his next merit increase 
shall, upon promotion to a n e w  position in a higher salary 
range, have his n e w  salary fixed at step A  of the higher range 
or such other step as will provide an increase of one step, 
whichever is greater.

C. For purposes of interpretation, this is meant to 
include longevity steps as well as merit steps in meeting the 
m i n i m u m  requirements of this section.

D. If the entire class is m o v e d  from one salary range to 
another because of a title and/or range change as opposed to 
a reclassification, the annivers ry date ol the employee shall 
remain unchanged.

E. A n y  employee w h o  has been deleg. the authority 
in writing to act in a position in a higher range than his o w n  
lor more than thirty (301 consecutive calendar days shell, 
retroactive to the first day, be paid at the step of the higher 
range that would be appropriate in care of promotion. This 
shall not apply to positions whose class specification 
requires t h e m  to act in th higher range. U p o n  
c om me n c e m e n t  of his duties in his regular position he will 
return to his normal rate of pay.

Suction 3 -  Demotions.

A n  employee w h o  is demoted for just cause shall enter the 
n ew  range at no less than the step occupied in the higher 
range or such higher step as m a y  be determined by the 
Director ol Personnel.

Section 4 -  Voluntary Demotion.

A n  employee w h o  receives a voluntary demotion shall be 
paid at the step in the range of the lower class of positions 
that best reflects the earned step based on creditable state 
service, or at such higher step that m a y  be determined by the 
Director ol Personnel A n  employee w h o  receives a voluntary 
demotion except through reclassification will continue to 
receive salary, merit and longevity increases received by other 
bargaining unit members.
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C. Pay Shot tages

The Employer shall verify pay shortages exceeding twenty 
(20) dollars within five (5) working days following the 
receipt of a dated and written complaint by the Bargaining 
Unit Member, In the event that a pay shortage is 
determined to exist, the Employer shal1 issue payment for 
the shortage within ten (1 0 ) working days of the date of 
verification. If not paid within the prescribed period, the 
Bargaining Unit M e m b e r  shall be entitled to wait time 
pay of S4U.00 for each twenty-four (24) hour period, 
thereafter. Verified pay shortages of less than twenty 
(20) dollars shall be paid on the Bargaining Unit Member's 
next rpgularly scheduled pay check. Pay shortages of 
less than twenty (2 0 ) dollars shall not be subject to the 
penalty provisions of this paragraph.

D  Teimination Pay

1. W h e n  a Bargaining Unit M e m b e r  is terminated, his 
wages become dup immediately and shall be paid within 
three (3) working days.

2. W h e n  a Bargaining Unit M e m b e r  provides the 
Employer with a written two (2) weeks notice of 
teimination, his wages become due immediately upon 
termination and shall be paid within five (5) working 
days.

3. The penally lor w a n  time pay to the Bargaining 
Unit M e m b e r  as outlined in paragraphs 1 and 2 above 
shall be $40.00 lor each twenty-four (24) hour period 
thereafter. Postmark shall consiituie date of pay

E. Penalty Exclusions

The penalty provisions of this article shall not apply 
w he n the Employer ir. prevented from discharging its 
responsibilities due to tho following causes: Acts of God, 
overi or covert acts of war, interruption of services due to 
riots or insurrection, acts of civil disobedience, concerted 
employee action, criminal acts against the Employer, 
accidents or disasters aflecting an or surface transport in 
Alaska, or other conditions beyond the control of the 
Employer.
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W h e n  an accident occurs which in the Employer's opinion is 
chargeable to an employee, the employee shall be notified of 
such chargeability before any action has been taken with 
respect to such chargeability. The employee shall have 
recourse through the grievance procedure beginning with the 
Commissioner of Administration level.

Section 4 — Accidents.

A R T I C L E  X X

T O O L S  A N D  E Q U I P M E N T

The Employer shall not require an employee or temporary to 
furnish his o w n  tools or work implements in order to 
perform State work.

A R T I C L E  XXI

S A F E T Y  E Q U I P M E N T

It shall not be violation of this Agreement nor grounds for 
dismissal if an employee refuses to work on an unsafe job, 
provided the job is found to be unsafe by Ihe Alaska 
Department of Labor. A n y  safety equipment required by A S  
18.60 to make a job safe shall be supplied by the Employer. 
The Employer shall abide by A S  18.60 standards.

Disciplinary action shall not be taken under this Article until 
the Department of Labor has m ad e a finding on safety. If the 
Department of Labor finds the job to be safe, and in the 
remote possibility that subsequent disciplinary action is 
taken, the employee shall have recourse io the established 
Grievance-Arbitration procedure.

The first paragraph of this article shall also apply to 
temporaries.

A R T I C L E  XXII

P O S I T I O N S -  
R E A L L O C A T I O N  U P W A R D , A N D  I N C U M B E N T S

11 is recogmved that the Division of Personnel has the right to 
promulgate regulations regarding allocation or reallocation of 
positions.
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(a) When, in the opinion of A P E A ,  the duties and 
responsibilities of a position are inconsistent with the 
specifications of the class to which it is assigned, A P E A  m ay  
request that the employing department order a job review by 
the Classification and Pay section.

(bl Failing to secure such a review in this manner, A P E A  
m a y  m a ke  the request directly to the Chief of Classification 
and Pay.

Section 2 —  Appeal.

A P E A  m a y  appeal any findings of the Chief of Classification 
and Pay to the Director of the Division of Personnel w h o  
shall render his decision within 30 days.

A R T I C L E  XXIII 

T R A N S F E R S .  P R O M O T I O N S ,  D E M O T I O N S  

Section 1 —  Lists.

A. A  Bargaining Unit M e m b e r  w h o  is refused certificate in 
from or to an eligible list or whose n a me  is removed from an 
eligible list shall be notified of such action by written notice 
and explanation from the Division of Personnel within fif­
teen (15) calendar days. A n  employee m a y  have his name 
placed on the transfer list by submitting the proper forms 
io the Division of Personnel; this does not necessitate the 
approval of the employee’s supervisor. A  bargaining unit 
member's supervisor cannot have a bargaining unit member's 
n am e removed from an eligible list or transfer list.

B. Eligible lists, drpartmental promotion lists and 
interdepartmental promotion lists including final ratings, 
shall be opi. foi inspection by an A P E A  representative.

SocTun 2 - Pay.

A. A n  employee w h o  has served one-half or more of the 
time required to be considered for his next merit increase 
shall, upon promotion to a position in a higher salary range, 
have his n ew  salary fixed at step A  of the higher range or 
such other step as will provide an increase of two steps, 
whichever is greater.

Section 1 — Reviews.
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4. G R A N T - A I D E D  A G E N C I E S .  Employees subject to 
federal provisions regarding merit system requirements for 
Grant-in-Aid Agencies shall be subject to regulations 
developed by the Joint Hiring Committee provided for in 
Article IV of this Agreement. Regulations will bo developed 
a n d  i m p l e m e n t e d  for those employees governing 
appointment, promotion, and layoff in accordance with 
federal merit system standards.

T E R M  O F  A G R E E M E N T

1. This agreement shall b ec o me  effective January 1, 1975, 
and shall remain in effect until December 31, 1976, and shall 
remain in effect thereafter from year to year unless either 
party shall give notice of their desire to renegotiate within 
sixty (60) days prior to the expiration of the contract.

2. The contract m a y  be reopened for negotiation of 
classification and wages, health insurance coverage, and sick 
leave. Negotiations will begin in November to expedite 
agreement by January 1, 1976.

3. In case of a delay in implementing the monetary terms 
of this agreement, the Employer shall be held free of any 
penalty pay or other punitive measure. Such immunity is to 
apply to all time prior to the date that is 30 days subsequent 
to the chte upon which an appropriation, adequate and for 
the specific purpose, becomes law or all time prior to the 
date that is 30 days subsequent to determination by a court 
of competent jurisdiction that such implementation m a y  
legally be made.

4. This Agreement is executed this 4 th_________ day of
S e p t e m b e r  , 1975, by the duly authorized agents and

representatives of the parties hereto.

A L A S K A  

TRI T R A D E S  P U B L I C  
S E R V I C E  C O U N C I L

Charles L. 
Business Manager

S T A T E
O F

A L A S

I
A nd re w  S. Warwick 
Commissioner
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conduct of tho parties so long as such law, directive, 
order, rule or regulation shall remain in force and effect. 
In the event that this or any nther agreement existing 
between the parties hereto, n o w  or thereafter requires 
the approval of any government authority before 
becoming effective, the same will and shall be subject to 
such approval. Furthermore, it is mutually agreed that 
within thirty (30) calendar days after such provision or 
provisions become unlawful, the parties shall meet to 
discuss a modification of such provision or provisions to 
comply with the law. In all other respects, the 
provisions of this Agreement shall continue in full force 
and effect for the duration of this Agreement.

2, In the event of any conflict between this Agreement and 
any law, the terms of this Agreement supersede all laws, 
rules, regulations and orders in their application to the 
bargaining unit.

W A I V E R

The parties acknowledge that during the negotiations 
which resulted in this Agreement, each had the 
unlimited right and opportunity to make demands and 
proposals with respect to any subject or matter not 
removed by law from the area of collective bargaining 
and that this Agreement is the entire Agreement and. 
includes all collective negotiations during its term.

3. M E R I T  S Y S T E M  PRINCIPLES. The parties agree that 
it is their mutual intent to strengthen the merit principles in 
the bargaining unit, and pursuant to A S  23.40.070 (3) shall 
use all due diligence to maintain merit principles among 
public employees.

Shou'd this Agieemen- or any section or article be found not 
in compliance with federal merit system standards, where 
such standards are required as conditions for the receipt and 
expenditure of federal funds, the Employer and the Union 
agree to immediately convene and renegotiate the 
Agreement, section or article to comply with such standards.
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Instrumentman: A n  instrument m a n  shall be qualified to 
operate all types of surveying instruments and m a y  supervise 
survey crews consisting of three (3) or fewer members.

Chainman: Chainman shall be a qualified chain and rodman.

Computer/Office Technician: A n  engineering technician shall 
be qualified in any or all of the various aspects of highway 
construction, design, or materials. He is differentiated from 
p a r t y  chief, instrument m a n ,  c h a i n m a n  and 
Computer/Technician by the fact he has not been tested and 
qualified in these categories.

Engineer in Training: A n  engineer in Training is not a 
m e m b e r  of this bargaining group. He is a graduate engineer, 
in training for a supervisory position with the State. The 
State training program requires that these trainees receive 
on-the-job training during their two (2 ) year training 
program. Nothing in the agreement shall preclude these 
trainees from being assigned as they have in the past to 
various jobs as inspectors, party chiefs, and instrument m e n  
or computers for training purposes provided that no members 
of this bargaining group are laid off or replaced as a result of 
these assignments, Training Program shall be defined as 
working in addition to the regular crew.

A R T I C L E  X X V I I

S E P A R A B I L I T Y  A N D  S A V I N G S  C L A U S E

1. Should it be determined that any article of this 
Agreement is unlawful, then such article:

E F F E C T  O F  L A W

In the event that, n o w  or hereafter, there is any 
directive, order, rule or regulation, provision or 
provisions of any Agreement between the parties, the 
same shall supersede such provision or provisions and 
thereafter shall govern and control the relations and

Inspector: A n  inspector shall be a qualified inspector 
possessing the required knowledge and experience to certify 
in writing the quality and quantity of items incorporated into 
the completed project. In all cases the use and designation of 
an inspector is a recognized sole management right.

P R E A M B L E

This Agreement is m a d e  and entered into this 4th day 

of September, 1975 by and between the State of Alaska, 

hereinafter referred to as the "Employer," and Alaska Tri 

Trades Public Service Council, hereinafter referred to as the 

"Union."

The Union consists of: Operating Engineers Local 302,

International Union of Operating Engineers AFL-CIO,

Laborers Local 71, Laborers International Union of North 

America, AFL-CIO; Tear ,ters Local 959, International

Brotherhood of Teamsters, Chauffeurs, Warehousemen and 

Helpers of America Independent; and affiliate unions.

T h e  U n i o n  shali be the only collective bargaining

representative recognized by the Employer under the ternts 

of this Agreement. It is understood and agreed that the local 

unions making up the Alaska Tri Trades Public Service 

Council shall have no individual rights or authority in 

connection with Employer-Union relationships arising out of 

the terms of this Agreement.

W I T N E S S E T H .  That

W H E R E A S ,  it is the intent and purpose of the parties to set 

forth herein the entire Agreement covering hours of work, 

rates of pay, and conditions of employment between the 

parties; and

W H E R E A S ,  the Employer and the Union jointly agree to 

p e r f o r m  faithfully the obligations imposed by this 

Agreement;

N O W  T H E R E F O R E ,  in consideration of the mutual promises 

and covenants contained herein, it is hereby agreed as 

follows:
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ARTICLE I

P U R P O S E

It is the objective of the parties that the obligation of the 

Employer for the successful conduct of its business and the 

fulfillment of its responsibilities to the employees covered by 

this Agreement be carried on without interference arising 

from differences between the parties.

The Union, representing the employees of the Employer, and 

the Employer desire to establish and maintain, through 

harmonious cooperation, a standard of conditions and 

procedures to provide for orderly collective bargaining 

relations, prompt and equitable disposition of grievances, and 

fail wages, hours and working conditions for the employees 

covered by this Agreement.

A R T I C L E  II

R E C O G N I T I O N

The Employer recognizes, during the term of this Agreement, 

the Union as the sole and exclusive collective bargaining 

representative for all employees working in the classifica.'-ms 

in the Labor, Trades and Crafts Unit and as the representative 

of all such employees in interpreting this Agreement and 

adjusting disputes.

A R T I C L E  III

U N I O N  A C T I V I T I E S

The Employer agrees that it will not in any manner, directly 

or indirectly, attempt to interfere between any of its 

employees and the Union; it will not in any manner restrain 

or attempt to restrain any employee from belonging to the 

Union or from taking an active part in Union affairs; and that 

it will not discriminate against any employee because of his 

Union membership or lawful Union activity.
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4. In the event of a death in the employee's immediate 
family, the employee shall be allowed up to five (5) working 
days off without loss of pay -  from and including the date of 
death; to and including the date of the funeral —  for the 
purpose of attending the funeral. Immediate family shall be 
defined as spouse, son, daughter, mother, father, sister, 
brother, mother-in-law or father-in-law. Funeral-leave time 
shall be deducted from accumulated sick leave.

5. U p o n  the death of an employee, any unused sick leave 
balance shall be paid in cash to his beneficiaries at his regular 
pay rate.

A R T I C L E  X X V I  

M I S C E L L A N E O U S

1. It is agreed between parties that the Occupational 
Safety Compliance Officers under the agreement shall be 
required to meet m i n i m u m  qualifications established by the 
State as well as being required to pass any examinations to be 
considered for employment. The certifications of eligibles 
and selection procedures shall continue in force in the same 
manner used prior to coming under the jurisdiction of the 
contract. It is further agreed that effective upon date of 
acceptance, and not before, overtime worked will be 
computed into legal compensatory time, or will be computed 
at the appropriate overtime rate. Compt. tatory time shall be 
computed at the rate provided for in this agreement.

2. It is agreed and understood that any employee of the 
Labor, Trades and Crafts Unit falling under the recent 
decision of the Alaska State Supreme Court regarding prior 
service credit will be treated equally with any other State 
employee so affected until January 1, 1974, at which time 
the provisions of Article XIII, Section 3 of the Agreement 
signed March 22, 1974, apply.

3. J O B  D E F I N I T I O N S

Party Chief: A  party chief shall be a qualified surveyor 
supervising a party of four (4) or more members.
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2. E M P L O Y E E  LIFE I N S U R A N C E .  The Employer shall 
insure the life of every employee in the principal amount of $2,000.

A R T I C L E  X X I V

P E N S I O N  A N D  R E T I R E M E N T

The employee shall enjoy the retirement benefits as outlined 
in the applicable statutes relating to the Public Employees' 
Retirement System.

A R T I C L E  X X V  

SICK L E A V E  -  F U N E R A L  L E A V E

1. Employees' sick-leave credits shall accrue at the rate of 
one and one-fourth (1 1/4} days per month or majority
fraction thereof; sick leave pay shall be based on the
employee's actual scale of wages.

2. Employees with three-day sick leave and under shall not 
be required to furnish a doctor's certification before
returning to work unless there is reason to believe
malingering is involved. A n y  employee with more consecutive 
sick leave days than specified above m a y  be required to 
furnish a doctor's certificate to the Employer, certifying that 
the employee was physically unable to perform his d u’ies. 
A n y  employee w h o  abuses the sick-leave pnv.lege is subject 
to disciplinary action.

3. The employee shall be allowed time off without loss of 
pay for time spent off the job while unde- ihe care of a 
dentist, for such treatment as provided under the health and 
welfare plan. Such time off shall be deducted from the 
employee's accumulated sick-leave credit account in 
increments of not less than one (1 ) hour with a m i n i m u m  of 
two (2) hours for any one appointment. T o  be eligible for 
such sick leave pay, the employee shall notify tho Employer 
not less than one (1 ) day in advance of such appointment. 
However, in cases of emergency, the employee need not give 
notice to the Employer, but must show evidence of sucl 
emergency upon return to work. U p o n  completion of such 
appointment or series of appointments, the employee shall 
provide the Employer with a dentist's certificate, in a form 
acceptable to the Employer, that shall contain the date and 
hour of wh en  such appointment or series of appointments 
were scheduled and complotcd.
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ARTICLE IV

P R E F E R E N T I A L  H I R I N G  FACILITIES

1. T h e Union agrees to maintain preferential hiring 
facilities for the purpose ot soliciting qualified wo r k m e n  in 
order to fill all requisitions. The Employer agrees to use such 
services and w  II call up on  the Union to furnish all the 
qua.ified w o r k m e n  required in the classifications herein from 
a mo n g the most qualified.

2. T he  parties to this Agreement shall create a joint hiring 
committee, within thirty (30) days of lne signing of this 
contract, composed of not more than two (2) Employer 
representatives, and not more than two (2) Union 
representatives to supervise and control the operation of the 
job referral system herein. The joint hiring committee is 
empowered:

a. T o  establish any and all rules and regulations from 
time to time that it deems advisable for the operation of 
the job-referral plan.

b. T o  hear and determine any and all disputes or 
grievances arising out of work -egistrations, work 
referral: and the preparation of the referral-registration 
lists. A n y  applicant or registrant shall have a right of 
appeal of any dispute or grievance arising out of and 
relating to the operation or functioning of the job 
refertal plan to the joint hiring committee.

The joint hiring committee shall provide in the rules and 
regulations of the job referral plan for an appeal to an 
impartial umpire whenever the joint hiring committee reaches 
a deadlock over a dispute. The impartial umpire shall be 
designated bv mu.ual agreement of the parties, and if they 
shall be unable to agree upon the impartial umpire, he shall 
be selected in the manner provided under the disputes 
provision of this Agreement. The authority of the impartial 
umpire shall be limited to interpreting and applying the rules 
and regulations ol the joint hiring committee. All decisions of 
the joint hiring committee or the impartial umpire shall be 
final, binding and conclusive on all parties including 
applicants.
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I f any questions arise as to the qualifications and competency 
of an applicant for registration as to specie' skills or ability, 
the joint hiring c o m m i t u  shall m ak e the determination. 
Such determination shall be air and impartial without regard 
to applicant's membership or nonmembership in the Union,

3. Selection of applicants for referral to jobs shall be 
nondiscriminatory, and shall not be based on nor affected bv 
race, creed, color, age, sex, national origin, or political 
affiliation or activity. The Union agrees that it will not 
discriminate against non-Union w o r k m e n  in referring 
w o r k m e n  to the Employer, and the Employer agrees that he 
Will not discriminate against Union w o r k m e n  in selecting job 
applicants referred to him by the Union.

4. The parties recognize the primary importance to employ 
citizens of Alaska. Both the Union and the Employer shall 
give first preference to qualified residents of Alaska. Also, 
preference shall be given to qualified residents in the 
immediate area of the job call.

5. The Employer retains the right to reject any job 
applicant, but the applicant and the Union shall be entitled 
to the reason for such rejection.

6. In the event the Union is unable to supply the Employer 
with qualified w o r k m e n  within forty-eight (43) hours 
(Saturdays, Sundays and holidays excluded) w h e n  called 
upon by the Employer, the Employer m a y  procure w o r k m e n  
from other sources; provided, however, that in such instances 
the Employer shall promptly furnish the Union with the 
names of such workmen, their classification and date of 
hiring, In any emergency resulting from an act of G o d  or 
natural disaster, the Employer m a y  temporarily procure 
w o r k m e n  from any source.

7. It is further agreed that all w o r k m e n  employed by the 
Employer w h o  are not already members shall become 
members of the Union on or before the thirty-first (31st) 
calendar day following the beginning of employment or tho 
effective date of this Agreement, whichever, is later, and all 
employees shall maintain membership in the Union us a 
condition of employment during the life of this Agreement. 
All requests by the Union for the dismissal of any employee 
for failure to comply with this provision shall be in writing.
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4. If the Employer should reclassify any employee to a 
position outside the bargaining unit, the employee shall be 
entitled to one (1 ) year's grace without loss of seniority.

5. Extra employees shall not be given preference over 
regular employees for overtime under any conditions, unless 
mutually agreed upon by both the Union and the Employer.

6. S e n i o r i t y  shall b e  terminated a n d  the 
Employer-Employee relationship shall be severed by the 
following conditions:

a. proper discharge;

b. layoff of twelve 1 1 2 ) months duration;

c. resignation;

d. failure to return from leave of absence, vacation or 
seasonal layoff on agreed date, unless approval has been 
obtained from the Employer, emergencies excepted, 
unless otherwise mutually agreed upon by both the 
Union and the Employer;

e. transfer to a n e w  duty station (an employee m a y 
not be compelled to accept a transfer).

7. Overtime shall not be compulsory, excepting in dire 
emergency, and shall be distributed as evenly as possible 
a mo ng  those employees desiring to work the overtime. Unless 
otherwise mutually agreed upon by both the Union and the 
Employer, straight seniority shall govern on the rights of 
refusal

A R T I C L E  XXIII

H E A L T H  A N D  S E C U R I T Y

1. The Employer agrees to pay all insurance premiums (or 
all permanent employees, their spouse and dependents for 
health, dental and audio-visual insurance at the level of 
coverage afforded employees on the date of signing. 
Permanent part-time employees will likewise be covered but 
not their dependents or spouse

Union and the Employer.
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ARTICLE XXII

S E N I O R I T Y

1. Duty-Station seniority shall be established as follows: 
duty stations shall be determined by work locations. These 
work locations are to be categorized by location, by 
department, by sections within divisions within that 
department.

It is further mutually agreed that promotions shall be 
initiated by posting of a job announcement at the job 
location for ninety-six (96) hours. Postings of job openings 
shall be retained at the duty station for six months.

It has further been understood that if an employee is 
temporarily reassigned from his permanent duty station for a 
period not to exceed one (1 ) year, or as mutually agreed by 
the parties, his seniority at his permanent duty station will 
not be affected.

a. Duty-station seniority shall not in any wa y affect 
the employee's overall seniority with the Employer for 
the purposes of vacation, holiday and/or other fringe 
benefits.

2. Layoffs, including layoffs caused by the elimination of 
jobs, shall be m a d e  in reverse order of duty station seniority 
from a m o n g  those in the classification in which the layoff 
occurs. If the person laid off in the classification holds 
seniority in a lower classification, he m a y  be returned to that 
classification if he is not least senior of that group and will 
assume the wage level of the classification to which he is 
moved. W h e n  an employee is promoted, he retains his 
seniority in the classification he left for a period of three 
years, and if he has not returned to that classification he loses 
any accumulated seniority in that classification. W h e n  an 
employee is returned to a lower classification he shall retain 
his seniority at the higher classification.

3. Promotions, including promotions to newly created 
jobs, shall be m a d e  in order of seniority, provided the 
employee is equally qualified and competent for the 
proposed classification with all other employees in said 
classification and wh e n mutually agreed upon by both the
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8. I N T R O D U C T I O N  O F  N E W  E M P L O Y E E S .  Each n e w 
employee within the bargaining unit shall be informed as to 
the identity of the Union Steward, Chief Job Steward or 
Union Representatives by the Supervisor in the activity to 
which such employee will be regularly assigned as soon as 
possible. Each employee transferred from a section or shift 
shall likewise be informed.

A R T I C L E  V  

U N I O N  R E S P O N S I B I L I T Y

1. The Union assumes all obligations and responsibility for 
the continued membership of its members and the Union 
shall retain the right to discipline its members. N o  w o rk ma n 
shall be discriminated against for the upholding of Union 
principles, and any employee w h o  works under the 
instructions of the Union or w h o  serves on a committee shall 
not lose his position or be discriminated against for this 
reason.

2. The Union agrees that this Agreement is binding on each 
and every m e m b e r  of this bargaining unit and that its 
m e m b e r s ,  individually or collectively, accept full 
responsibility for carrying out all of the provisions of this 
Agreement.

3. T h e  U ni o n agrees that it will actively combat 
absenteeism and other practices which m a y  hamper the 
Employer's operation and that the Union will vigorously 
support the Employer in efforts to eliminate waste and 
inefficiency, to improve the quality of workmanship and to 
promote good will between the Employer and employees.

4. The Union agrees to make every effort to see that the 
members working under this Agreement obey all reasonable 
rules and regulations prescribed by the Employer.

A R T I C L E  VI

R E C O G I V T I O N  O F  R I G H T S  A N D

F U N C T I O N S  O F  M A N A G E M E N T

1. Except as provided In this Agreement, nothing herein 
limits the Employer in the exercise of the rights of ownership 
and management. Accordingly, the Employer has, among 
others, the right: to select its supervisory personnel



(supervisors as defined by the Alaska Stale Labor Relations 
Agency); to hire n e w  employees, to discipline, suspend or 
discharge employees for cause; to decide and determine and 
designate all occupational classifications it has to offer its 
employees, to m a k e  such rules and regulations as the 
Employer considers necessary or advisable for the orderly 
and efficient conduct of its operations and to require 
employees to observe such rules and regulations; provided, 
however, the exercising of the aforementioned rights is not 
inconsistent with the provisions fo this Agreement.

2. All of the functions, rights, powers and authority of the 
Employer not specifically abridged, delegated or mo^fied by 
this Agreement are recognized by the Union as be' .ained 
by the Employer.

3. The Union recognizes that the continuity of certain 
work is imperative to the public service mission of the 
Employer, and if a work stoppage should occur, management 
and all other personnel not covered by this Agreement, 
including guards, firemen, and othr . rotectors of public 
safety and health, shall be permi .J to perform their 
respective functrns without interference by the Union or its 
members.

A R T I C L E  VII 

P R O T E C T I O N  O F  R I G H T S

1. P I C K E T  LINE. It sha ' be a violation of this agreement 
and it shall be cause for disciplinary actio i in the event an 
employee refuses to go through or work behind any primary 
picket lines unless such line is sanctioned by the Alaska Tri 
Trades Public Service Council and tho participating 
I nternational Unions (International Union of Operating 
Engineers; Laborers International Union of North America; 
Brotherhood of Teamsters, Chauffeurs, Warehousemen and 
Helpers of America Independent; and affiliate unions). The 
Employer specifically retains all of its rights under A S  
23.40.200.

2. S T R U C K  G O O D S .  It shall not be a violation of this 
agreement, and it shall not be cause for discharge or 
disciplinary action if any employee refuses to perform any 
service which the Employer undertakes to perform as an ally
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c. It shall not be considered a vir ion of this 
Agreement where employees refuse to rk in facilities 
that are not being maintained in a sanitary condition.

9. S H E L T E R  R E Q U I R E M E N T S .  W a r m  and adequate 

shelter shall be provided for employees by the Employer in 
which to dry their clothes and eat their lunches.

10. E Q U I P M E N T  R E Q U I R E M E N T S .  T o  insure safety and 
to eliminate unnecessary occupational accidents, the 
Employer agrees that all equipment shall be properly cabbed 
and screened.

11. D R I N K I N G  W A T E R .  Cool, clean drinking water in 
sanitary containers and disposable cups will be provided in 
adequate supply in do... proximity to workers at all times.

12. T O I L E T S  A N D  U R I N A L S .  O n  all projects covered by 
this Agreement there shall be provided by the Employer at all 
times during construction, sanitary facilities consisting of a 
reasonable number of toilets and urinals.

13. A C C I D E N T  B O A R D

a. Notification of all accidents concerning lost time, 
S200.00 or more property damage, suspension and 
reprimand, injury or fatality will be ma d e to the Union 
office. A n  accident board shall be convened in such 
cases and will consist of two (2 ) members chosen by the 
Union District Office representative and two (2) 
members chosen by the Department involved. The 
accident board shall investigate such accidents and sha" 
render a decision as to whether it is a chargeable cr 
non-chargeablo accident within seven (7) days following 
the convening of the accident board. If disciplinary 
action is taken prior to the convening of the accident 
board, the accident board shall have authority to adjust 
the action taken and order back pay. The 
recommendations of the accident board shall be 
followed, unless they are deadlocked, in which case the 
dispute shall be referred to a fifth (5th) disinterested 
party mutually chosen by the Unior. District Office and 
the Department involved whose decision shall be final 
and binding.
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e, immediate transportation must be provided 
seriously injured or ill employees, and such 
transportation must have precedence over all other 
transportation.

f. The Employer shall also notify the Union, as 
promptly as possible, of lost-time accidents and shall 
furnish the Union with a copy of the Employe's 
accident report at the time such report is furnished to 
the insurance company.

1. S A N I T A R Y  R E Q U I R E M E N T S

a. Where temporary c a m p  housing is furnished, each 
m a n  shall be allowed housing of approximately sixty 
(60) square feet of floor area and shall be furnished 
bedding and a weekly change of linen. Shelter-wells and 
similar structures shall equire approximately ninety 
(90) square feet of flo area per man. Adequate closet 
or locker space shall t Provided each man, and where 
more than two (2 ) mc.t re housed in a single room, a 
locker and keys or lockatcloset shall be provided each 
man. There shall be no m.re than four (4) m e n  housed 
in a standard 16’ X  24’ shelterwell. R o o m  attendants 
shall be required to sweep floois and tidy rooms daily, 
excluding Sundays and holidays, and one (1) day each 
week shall give each r o o m  a general cleaning, including 
antiseptic treatment of floors. The Employer shall 
furnish an adequate number of washers and dryers, both 
in c a m p  and in facilities arranged for through a third 
(3rd) party. However, employees covered by this 
Agreement shall be entitled to as favorable camp 
conditions as other employees employed on the project. 
Alberta or equal quality trailer camps ore acceptable, 
providing the patented or similar covered walkways are 
installed.

b. Those employees handling, preparing, or serving 
food will not be utilized during the same shift in 
cleaning toilets and urinals, and will not be used to wash 
or clean floors, beds, walls, and the garments of 
patients. This does not apply to the employee's assigned 
work area.
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of any Employer or person whoso employees are on strike, 
and which service, but for such strike, would be performed 
by the employees of the Employer or person on striko. Nor 
shall the exercise of any rights permitted by law be a 
violation of this Agreement, unless such exercise is precluded 
by this Agreement.

3. L O S T  O R  D A M A G E D  P R O P E R T Y .  Employees shall 
not be responsible for lost, 6tolen or damaged property except 
in case of proven negligence or deliberate act. This shall 
include the use of credit cards for any purpose or any other 
method of giving credit. The Employer shall provide an 
adequate checking system to protect the Employer and 
employee.

4. S U B C O N T R A C T I N G  A N D  L E A S E D  E Q U I P M E N T .

a. S U B C O N T R A C T I N G .  The Employer agrees that 
in each case in which the Employer enters into n ew  or 
renewed contracts involving the performance of work 
covered by this agreement, the contractor shall agree to 
pay the Ttate scale for such work plus the additional 
hourly rate established in Article XIII, Section 9, of this 
agreement as in lieu of benefits. It is agreed that the 
above-mentioned "in lieu of" amou nt  m a y  be reduced 
by the amount of tho cost of benefits paid by tho 
contractor.

b. L E A S I N G ,  R E N T A L ,  ETC. All drivers and 
operators of owned, leased or rented equipment used in 
operations covered by this Agreement shall be 
employees oi the Employer or members of a union 
consistent with the kind of work to be performed.

c. Subsections (a) and (b) of this section shall pertain 
only to towns and cities of over 2500 population.

5. O V E R L O A D S .  In the event an employee is arrested 
with an overload, the Employer shall pay all fines upon 
conviction, and the employee shall be paid for the time spent 
in service of the Employer, provided the employee has not 
loaded his cargo contrary to the Instructions of his 
supervisor.
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6. R E V O C A T I O N  O F  LICENSES. In tho event an 
employee shall suffer a revocation of his license because of 
violations of any federal, state, or city law by the Employer, 
the E m p l o y e r  shall provide suitable and continued 
employment for such employee, at not less than his hourly 
rate of pay at the time of revocation of the employee’s 
license for the entire period of revocation of the license, and 
the employee shall be reinstated to the seniority he held prior 
to revocation of his license, after his license is restored.

7. T he  parties agree that there shall be no strikes or 
lockouts during the life of this agreement, except as provided 
in Article IX, Section 2, Paragraph (c).

A R T I C L E  VIII 

D I S C H A R G E

1. The Employer retains the right to discharge a permanent 
employee for just cause such as incompetence, unsatisfactory 
performance of duties and unexcused absenteeism. The 
Employer further agrees that the Union Office in the 
employee's district shall be notified forty-eight (48) hours 
prior to written notice to the employee or the reason for 
such discharge. A  copy of the notice to the employee will be 
forwarded to the District Office of the Union. The Employer 
further agrees that with the exception of drunkenness, 
dishonesty, gross deobedience or abandonment of duties, all 
permanent employees shall be given two (2 ) weeks notice or 
two (2 ) weeks pay prior to discharge.

All permanent emplO''ees shall give the Employer two (2) 
weeks notice in writing, except in emergencies, before leaving 
his employment. The subsequent referral of an employee not 
meeting this requirement m a y  be refused by the Employer 
for a ninety (90) day period commencing on the last working 
day of the employment period for which the required two 
(2 ) weeks notice was not received.

2. T E R M I N A T I O N  SLIP. It sli3ll bo mandatory that the 
Employer furnish each employee a termination or layoff slip 
showing the actual reason for termination.
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4. Not more than ninety (90) t: .ys after the signing of this 
Agreement, a safety committee composed of equal 
representation from tho Employer and the Union or 
designated employee representatives shall be created by the 
Employer to inspect all tools and equipment, review safety 
programs and training, and enforce safety practices Bnd 
regulations. The safety committee shall have the specific 
authority to deny the department concerned the right to 
operate equipment until the safety committee has approved 
equipment and conditions as being safe. T he  safety 
committee shali have the right to r e co m me nd  disciplinary 
action for any emoloyee w h o  habitually disregards safety 
practices and regulations.

5. A  safety and first aid program as required by the State 
Safety Code, shall be instituted, and regular safety meetings 
for each department shall bo scheduled by the Employer 
during working hours once each month in a "tool box" or 
"lunch" area.

6. The Union will cooperate with the Employer in order to 
have at least one (1 ) m a n  in each ten (1 0 ) employed w h o  is a 
trained first-aid man.

7. S P E C I A L  FIRST-AID R E Q U I R E M E N T S

a. T h e  E m p l o y e r  will k e e p  and maintain 
fully-equipped standard first-aid kits (as prescribed by 
the National Safety Council). Where equipment for 
isolated crews w h o  are working lemote areas or in areas 
where first-aid kits are not immediately available, such 
kits shall be provided and be accessible on each machine 
and/or for each crew.

b. Every foreman or leadman in the bargaining unit 
shall have a curren state-approved first-aid card.

c. Blankets and stretchers shall be maintained for the 
use of employees w h o  m a y  be injured.

d. Employees whose injuries require the use of 3 
stretcher or ambulance shall be accompanied to the 
hospital by an attendant.
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ARTICLE XXI

SA FETY  AND L IA B IL IT Y

1. a. All permanent equipment mechanics in Wage
Groups 3  and 4 will be required to furnish their o w n  
hand tools up to but not including socket sets of Vi' 
drives. The employees will receive a monthly tool 
allowance of twenty-five dollars ($251 to be paid 
semi-annually, effective the first of the month of the 
signing of this Agreement, electronics Technicians will 
be paid ten dollars ($1 0 ) per month and furnish all hand 
tools exclusive of complex testing equipment consistent 
with this section.

b. N o  employee shall be discriminated against or 
di'ciplined in any manner because of refusal to work 
with, operate, or ride in unsafe equipment. Such refusal 
must be evidenced by a written report of the unsafe 
condition by the employee. If subsequently the
equipment is deemed to be safe by the Safety 
Committee, disciplinary action n a y  be taken by the 
Employer.

2. All work should be executed in a safe manner. The
"Alaska State Safety Code" and " O S H A "  regulations shall
serve as m i n i m u m  standards.

3. Safety devices and first-aid equipment, as m ay  be 
needed for safety and proper emergency medical treatment, 
shall be provided for by the Employer. Each employee shall 
be responsible to account for the tools, protective clothing 
and equipment so supplied, ordinary wear and tear excepted. 
Non-expendable tools or protective clothing which become 
lost, damaged or stolen through the employee's proven 
negligence or deliberate act shall be replaced or paid for by 
the employee.

The Employer shall furnish such safety equipment and 
protective clothing as is necessary for the safety of the 
employees.
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3. For the purpose of this Agreement, "cause" as related 
to discharge for cause for employees other than permanent, 
shall mean: incompetence, unsatisfactory performance of 
duties, unexcused absenteeism, as well as drunkenness, 
dishonesty and coss disobedience, it being understood that 
such rules shall be posted for the benefit of the employees. 
Discharge slips shall contain the specific reason for discharge.

4. The Employer retains the right to discipline or suspend 
an employee for just cause but agrees that tne Union Steward 
or a paid Union representative shall be notified in writing 
concurrent with written notice to the employee. The 
Employer further agrees that the Union Steward or 
representative shall be present, if requested b y  the employee, 
during all stages of conduct of hearings determining such 
matters.

A R T IC L E  IX

G R IEV A N C E  PROCEDURE

1. A n y  grievance arising under the terms of this Agreement 
shall be handled in the following manner:

a. The employee shall report in writing (except for 
r e m o t e  areas) to the Steward or designated
representative of the Union any grievance that arises
between the employee and the Employer, The 
designated reprasentative will attempt to resolve the 
matter between the parties on the job immediately.

b. Failing to agree, the Steward shall report the
matter to the Union, and the Union shall attempt to 
settle the matter with an Employer's representative 
(Commissioner or his designee of department 
concerned). In the event the ..tatter is settled by written 
agreement between the Union representative and the 
head of the department concerned, with the
concurrence of the Commissioner of Administration, 
such written agreement shall have the same force and 
effect as a decision or award of the arbitrator (under 2 
c) and shall be final and binding on each of the parties 
and that they will abide thereby. Should either party 
fail or refuse to abide by the written agreement, the
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prevailing party shall be free to take whatever action it 
deems necessary, and such action will not be considered 
in violation of this Agreement.

c. If the grievance cannot be settled as outlined in (b) 
above within four (4) working days after the grievance is 
presented by the Union to the Employer, the grievance 
shall be submitted by the Union for settlement to the 
Commissioner of the Department of Administration. In 
the event the matter is settled by written agreement 
b e t w e e n  the U n i o n  representative and the 
Commissioner, such written agreement shall have the 
same force and effect as a decision or award of the 
arbitrator (under 2 c) and shall be final and binding on 
each of the parties and that they will abide thereby. 
Should either party fail or refuse to abide by the written 
agreement, the prevailing party shall be free to take 
whatever action it deems necessary, and such action will 
not be considered in violation of this Agreement. If the 
grievance cannot be adjusted within ten (1 0 ) days, 
either party m a y  submit the grievance to arbitration as 
outlined in Section 2 of this Article.

d. A n y  grievance that arises between the employees 
and the Emplo' 'r shall be submitted to the Union 
within sixty (60) days to be eligible to receive the 
assistance or attention of the Union, excepting a 
dismissal or suspension grievance which must be brought 
to the Union's attention within ten (10) days after the 
date of termination.

A R B I T R A T I O N

a. Within thirty (30) days of the signing of this 
Agreement, the Employer and the Union will request 
from the American Arbitration Association, 140 West 
5th St., N o w  York, N Y  10020, the names ot seven (7) 
qualified Alaska-resident arbitrators.

b. In the event that arbitration becomes necessary, 
the board of arbitration will be composed as follows: 
one (1) m e m b e r  appointed by the Union, one (1) 
appointed by the Employer and the above two (2) will 
select the third (3rd) m e m b e r  by alternately striking 
from the A.A.A. list one (1) name at a time until only 
one (1) name remains on the list. T he  name of the
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subpoenaed by a party other than the Employer, the 
employee wiil not be compensated if the employee, the 
Employer or the Union is a party in the case, or if the 
employee has any direct interest or financial interest in the 
case. Differential payment shall be m a de  so long as such jury 
duty or court appearance continues only upon presentation 
of documentary proof of jury duty or court appearance and 
the payment received therefore. Continuous-service credit 
and duly established seniority privileges wili accumulate 
during such leave.

6. E L E C T I O N S .  If the Employer has so placed an 
employee that he is unable to vote on his off-duty time, it 
shall be the responsibility of the Employer to provide time 
and transportation during normal working hours, without 
loss of pay to the employee, for each permanent employee to 
vote in federal, state, city, borough, and Union elections.

7. M A T E R N I T Y  L E A V E .  Immediately preceding and 
following childbirth, a female employee is entitled to take a 
total of nine (9) weeks' leave. This leave shall be charged first 
to sick leave and if this is insufficient, to annual leave, then 
to leave without pay for the balance of the period of nine (9) 
weeks.

U p o n  application and under extenuating circumstances, 
additional leave m a y  be granted by the appointing authority. 
A  physician's certificate shall be required to support the 
additional leave request. Where a maternity leave of absence 
is taken in accordance with the provisions of thissectic \ the 
employee shall accumulate service credit and seniority i ’ring 
such leave of absence.

8. A D M I N I S T R A T I V E  L E A V E .  Administrative leave 
shall be granted a mutually agreed upon number ol state 
employee mambers of the Labor Trades and Crafts Unit 
negotiating committee for a reasonable time necessary for the 
conduct of contract negotiations.
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bargaining unit, as approved by the attending physician, 
because of disabling illness or injury, shall upon request 
receive a leave of absence without pay up to twelve (1 2 ) 
months but with service credit and seniority accumulating. If 
the disability continues beyond twelve (1 2 ) months and the 
employee has not returned to work, his service 'r^dit and 
seniority will be broken and terminated, unless o ‘erwise 
mutually agreed by the Union and Employer.

3. O T H E R  A P P R O V E D  A B S E N C E .  Permanent employees 
m a y  be granted a leave of absence without pay for death in 
the family, quarantine, marriage or voluntary service with a 
government agency. Leaves of absence m a y  also be granted 
for other miscellaneous reasons. Application for such 
approved absence should be m ad e to the immediate 
supervisor in accordance with the provisions of this 
Agreement, in accordance with Article V,

4. N O N - W A R  M I L I T A R Y  D U T Y  A B S E N C E  A N D  
P A Y M E N T .  A n  employee w h o  is ordered by the United 
States Selective Service System to report for a pre-induction 
physical examination is entitled to a leave of absence without 
loss of pay, time, or performance rating. The leave of absence 
shall not exceed three (3) working days.

A n  employee of the State w h o  is a m e m b e r  of a reserve 
component of the United States A r m e d  Forces, National or 
Alaska Guard or Naval Militia, is entitled to a leave of 
absence without loss of pay, time, or performance rating, on 
ill days during which he is ordered to training duty, 3S 
distinguished from active duty, with troops or at field 
exercises or for instruction. The leave of absence m a y  not 
exceed sixteen and onc-nalf (16VS) working days in any 
calendar period beginning January 16 and ending January 15.

5. A B S E N C E  A N D  P A Y M E N T  F O R  J U R Y  D U T Y  A N D  
W I T N E S S E S .  A n  employee w h o  is called (or jury duty or 
w h o  is subpoenaed to appear in court in Alaska as a witness 
will be compensated by tho Employer for the difference 
between payment received for such compulsory jury duty or 
court appearance and the payment he would have received 
for the straight-time hours he was thereby required to lose 
from his regular work schedule but not to exceed five (5) 
seven and one-half (7Vi) hour days per week, computed at his 
established basic hourly wage rate. However, wher
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arbitrator remaining on the list shall be accepted by the 
parties as a voting chairman, and arbitration shall 
c o m m e n c e  within ten (1 0 ) days thereafter.

c. During the process of the above procedure, there 
shall be no strike or lockout. The parties agree that the 
decision or award of the arbitrator shall be final and 
binding on each of the parties and that they will abide 
thereby. The authority of the arbitrator shall be limited 
to determining questions directly involving the 
interpretation or application of specific provisions of 
this Agreement, and no other matter shall be subject to 
arbitration hereunder. The arbitrator snail have no 
authority to add to, subtract from or to change an 
existing wage rate or to establish a n e w  wage rate, but 
m a y  provide retroactivity. The arbitrator’s award will be 
made within ten days of the arbitration hearing unless 
other arrangements are made. Should either party fail or 
refuse to abide by the decision of the arbitrator, the 
prevailing party shall be free to take whatever action it 
deems necessary, and such action will not be considered 
in violation of this Agreement.

There shall be no stoppage of work in the interim. 
Expenses incident to the services of the arbitrator shall 
be borne entirely as designated by the arbitrator. The 
arbitrator shall assign such expenses to the losing party. 
If in the opinion of the arbitrator neither party can be 
considered the losing party, then such expenses shall be 
apportioned as in the arbitrator’s judgment is equitable.

A R T I C L E  X  

R E P R E S E N T A T I V E S

1. The Union shall have representatives w h o  are not 
employees of the Employer w h o  shall be authorized to speak 
for the Union in all matters governed by this Agreement and 
shall be permitted to visit any work area at any time with 
advance notice to the person in charge.

2. In addition to the above, the Union may, upon written 
notice to the Employer, authorize Sl.op Stewards from 
a m o n g  the employees of the Employer to carry out the 
intent and pu-poses of Articles VIII and IX.
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ARTICLE XI

E X A M I N A T I O N  O F  R E C O R D S

The Union representative shall have the right to examine 
specific employee's records pertaining to wages, hours and 
conditions covered by this Agreement. The Employer shall 
m ak e available original or copies of the original records for 
the examination by the Union representative, upon eight (81 
w c k i n g  hours' written notice from the Union to the state 
office where the record is available.

A R T I C L E  XII 

C H E C K O F F

Whenever an employee coming under the terms of this 
Agreement executes and delivers to the Union, w h o  will 
deliver to the Employer, a proper written assignment for the 
deduction of Union dues and initiation fees from his wages, 
and the financial secretary of the Union notifies the 
Employer that such Union dues a m  due, the Employer agrees 
to m a k e  such deductions within thi.ty-one (31) days from 
the date of the notification to remit to the Union the amount 
so deducted from each. The parties tyree that the Employer 
will deduct in dues an additional ten cents (IfXt) per hour 
provided such additional deduction is authorized by the 
employee. The Employer anrees to provide to the Union once 
each month a list of employees showing ihe amounts 
deducted from each. This list will also include all employees 
and their classifications working under the jurisdiction of this 
Agreement. N o  other employee organization shall be 
accorded payroll deduction privileges with regard to this 
bargaining unit.

All dues and initiation fee assignments executed by 
employees shall be effective for as long as such employee is 
employed by the Employer in classifications coming within 
the purview of this Agreement. However, assignments m a y  be 
cancelled by an employee w h o  gives notice in writing to the 
Employer within the ten (10) day period immediately 
preceding the first or subsequent anniversary date of this 
Agreement.
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6. All vacation time accumulated prior to the effective
date of this Agreement m a y  be retained and used at the
e m p l o y e e ' s  discretion, following established 
leave-requirement provisions.

7. Vacations m a y  be taken at any time with the permission 
of the employer whenever business permits, except for 
terminations or retirement.

8. a. Each employee shall take at least ten (10) days 
annual leave during each calendar period beginning 
January 16th and ending January 15th of the 
succeeding year. Should circumstances cause the 
employer to refuse the employee any opportunity to 
take the full ten (1 0 ) days, any unused portion of the 
ten (1 0 ) day mandatory leave shall not be deducted 
from the employee's leave balance at the end of the 
calendar year.

b. Annual leave accrued but not used shall 
accumulate to a m a x i m u m  of sixty (60) days on 
January 15 of any calendar year. If an employee would 
have, as of January 15, an amount of leave in excess of 
sixty (60) days the employer may, after consultation 
with the employee, schedule such leave in excess of 
sixty (60) days.

c. If an employee has an amount of annual leave in 
excess of sixty (60) days as of January 15, such amount 
in excess of sixty (60) days shall be pcid in cash.

A R T I C L E  X X  

L E A V E S  O F  A B S E N C E

1. A P P L I C A T I O N  F O R  L E A V E S  O F  A B S E N C E .  N o
a p p l i c a t i o n  for a leave of absence, as described in this 
article, will be considered, unless it is applied for in writing 
and presented to the employee's immediate supervisor for his 
approval.

2. T E M P O R A R Y  A B S E N C E  F O R  DISABILITY, 
I L L N E S S  O R  I N J U R Y .  A  permanent employee w h o  shall be 
found and certified by a medical doctor to be unable to 
perform his regular assigned or alternate duties within this
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prior to the time that a vacation is taken, shall receive credit 
for one and one-quarter (1 %) days per m on t h for each m onth 
worked from the inception of his employment and shall 
receive pay for the amount of credits so accumulated. After 
an employee has worked for a period of two (2 ) years, 
Section 2 of this provision shall apply.

2. Employees with two (2) years or more employment 
shall start accruing one and three-quarter (1 %) days per 
m onth from the beginning of the third (3rd) year of 
employment. A n y  employee w h o  has worked over the two 
(2 ) year per, id, but w h o  terminates prior to the time that a 
vacation is due, shall receive credit for one and three-quarter 
(1‘ii) days per m onth for each month worked from the 
beginning of the third (3rd) year of employment and shall 
receive pay for the amount of credits so accumulated.

3. Employees with five (5) years or more employment shall 
start accruing two (2 ) days per month from the beginning of 
the sixth (6th) year of employment. A n y  employee w h o  has 
worked over the five (5) year period but w h o  terminates 
prior to the time that a vacation is due shall receive credit for 
two (2 ) days per month for each mo nth worked from the 
beginning of the sixth (6th) year of employment and shall 
receive pay for the amount of credits so accumulated.

4. Employees with ten (10) years or more of employment 
shall start accruing two and one-half (2 '/j) days per month 
from the beginning of the eleventh (1 1 th) year of 
employment. Howe'er, any employee w h o  has worked over 
the ten (1 0 ) year [., iod but w h o  terminates prior to the time 
that a vacation is due, shall receive credit for two and 
one-half (2 %) days per month for each m o nt h  worked from 
the beginning of the eleventh (1 1 th) year of employment and 
shall receive pay for the amount of credits so accumulated.

5. E X T E N D E D  V A C A T I O N  L E A V E .  A n y  employee 
desiring extended vacation leave shall secure written 
permission from both the Employer and the Union. Such 
extended vacation leave without pay shall not exceed fifteen 
(15) working days in any year. The employee m a y  not accept 
any other type of employment under a Tri Trades Labor 
Agreement while on vacation or extended leave. Proven
.olation of this section will subject the employee to 

termination.
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ARTICLE XIII

C L A S S I F I C A T I O N  A N D  W A G E S

1. a. Effective date of acceptance the Employer agrees 
to be governed b/ the following schedule of wages and 
working conditions. In the event that work done places the 
employee in one or more of these classifications w h e n  so 
directed by the Employer, then the Employer agrees to pay 
such employee according to the highest rated classifications 
worked provided the employee works for a m i n i m u m  of 
three hours at a higher rated wage grade at the direction of 
the Employer, he shall be paid at the higher wage grade for 
the entire shift. W h e n  an employee is requested to work in a 
lower wage group due to a temporary fluctua'ion in work he 
shall receive his regular rate of pay for all si ch lower rated 
work performed.

b. Beginning July 1, 1975, the following shall be the 
schedule of wages to be paid those employees w h o  are on the 
pavroll of the Employer on August 1, 1975.

A B

Wage G roup IA S 10.47 S12.80
Wage Group 1 9.87 12.06
W age Group II 9.27 11.32
Wage Group III 8.57 10.58
Wage Group IV 7.97 9.84
Wage Group V 7.47 9.20
Wage Group VI 6.97 8.56
Wage Group VII 6.57 8.03
Wage G roup VIII 6.17 7.50
Wage Group IX 5.77 7.08
Wage Group X 5.37 6.44

b Classifications are as follows:

Wage Group IA 
Airport Maintenance Foreman 
Engineering Technician VIII 

Occupational Safety Compliance Officer
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Wage G roup I
Highway Maintenance foreman 
Automotive Sh op  Foreman 

Building Maintenance Foreman 
Equipment Operator Foreman 

Electrician Foreman 
Electronic Technician Supervisor 

Engineering Technician VII

W ag e Gr oup II 
Highway Maintenance Foreman 

Maintenance Mechanic 
Electrician 

Aircraft Sheet Metal Mechanic 
Engineering Technician VI 

Safety Consultant 
Electronic Technician

Wage Group III 
Mechanic Leadman 
Equipment Operator 
Heavy Duty Mechanic 

Driller 
Trades Leadman 

C o o k  IV 
Engineering Technician V  

Materials Lab Technician III 
Partsman II 

Stationary Fireman III 
Aircraft Mechanic 

Party Chief 
Traffic Control Technician

Wage Group IV 
Mechanic 

Maintenance M a n 
Equipment Operator 

Plumber 
Driller 
Painter 

Carpenter 
Stationary Fireman 11 

Instrumentman 
Inspector III 

Highway Engineering Technician V  
Matls Lab Technician II 

Storekeeper III 
Sign Painter
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ARTICLE XVIII

H O L I D A Y S

1. H O L I D A Y S  R E C O G N I Z E D  A R E :

N e w  Years Day Lincoln's Birthday

Memorial Day Seward's Day

Washington's Birthday Independence Day

Labor Day Alaska Da y

Veterans' Day Thanksgiving Day

Christmas Day

Every day designated by public proclamation by the 

President of the United States or the Governor of the State as 

a legal holiday.

2. O B S E R V A N C E  O F  H O L I D A Y S .  A  designated holiday 
will normally be observed on the calendar day on which it 
falls except that if the holiday falls on an employee's first 
regularly scheduled day off it will be observed on the 
preceding day. If the holiday falls on the employee’s second 
regularly scheduled day off it will be observed on the 
following day.

3. P A Y  F O R  D E S I G N A T E D  H O L I D A Y S .  A n y  of the
above-designated holidays, w h en  not worked by an 
employee, shall be paid at the rate of seven and one-half (7'/j) 
hours at straight-time pay. A n  employee w h o  is required to 
work on any one (1 ) of the designated paid holidays shall be 
paid time and one-half for hours worked plus holiday pay as 
designated above.

A R T I C L E  X I X

A N N U A L  L E A V E

1. Employee's vacation-time credits shall accrue from the 
date of employment at the rate of one and one-quarter (1 %) 
days per month or majority fraction thereof for a period of 
two (2) years. Vacation-time credits, however, shall not be 
allowed to any employee whose term of employment is less 
than sixty (60) days. However, any employee w h o  has 
worked over the sixty (60) day period but w h o  terminates
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a. I T E M I Z E D  D E D U C T I O N S .  The Employer shall 
itemize all deductions except deferred compensation on 
(lay checks so employees can clearly determine the 
purposes for which amounts have been withheld and 
shall include the nu mber of straight-time hours, 
overtime hours, dues deductions and basic rate per hour 
paid.

b. All mailed checks shall be considered paid tintely if 
postmarked four (4) days prior to the due date.

4. P A Y  S H O R T A G E S .  Verified pay shortages shall be 
paid promptly after receipt of the employee's complaint in 
accordance with Article XVII, section 3, and no later than 
fifteen (15) days after the written complaint is teceived on 
forms provided by the State. If not paid within the 
prescribed period, the penalties as set forth in Section 3 
above shall apply.

5. T E R M I N A T I O N  P A Y .  W h e n  an employee is 
terminated, his wages become due immediately and shall 
be paid during business hours no later than the fourth (4th) 
working day after termination. If not paid within the 
prescribed period, the penalties set forth in Section 3 shall 
apply. Provided, however, if the employee voluntarily 
terminates without two (2 ) weeks prior notice, the penalties 
set forth in Section 3 shall not apply until after the following 
pay period.

6. A n y  penalty on late pay conditions for any employee 
shall result in the employee receiving no more than seven and 
one-half (7%) hours pay per day in penalty or late pay for 
any one claim.

7. W h e n  the Employer prepares a written Performance 
Evaluation Report on an employee, the employee shall, at his 
option, have a union representative present during the 
discussion of said evaluation.

The Employer agrees that, u p on  completion of the discussion 
of the Performance Evaluation Report with the employee, 
the evaluation will be signed by both the employee and the 
rater. U p o n  completion of the discussion and signing by both 
parties, the employee will be given his copy at the meeting. 
The employee's copy, wituout further written comments or 
signatures, shall constitute the written evaluation.

Maintenance M a n  
Equipment Operator 
Driller
Engineering Technician IV 
Inspector II
Highway Engineering Technician IV 
Housekeeping Supervisor 
Partsman I

Wage Group VI

Equipment Operator 
Labor Foreman I 
C o o k  III
Electron Technician Assistant 
Materials i_ab. Technician I 
Storekeeper 11 
Head Chainman 
Groundsman Supervisor

W age Group VII

Equipment Serviceman 
Equipment Operator 
Trades Helper 
C o o k  II
Engineering Technician III 
Inspector I
Equipment Dispatcher 
Groundsman
Highway Engineering Technician III 
Materials Lab. Technician Aide II 
Stockhandler 
Rear Chainman 
Laundry Supervisor

Wage Group VIII 

Laborer
Building Custodian 
Storekeeper I 
Assistant Groundsman 
Custodial Worker II 
Laundry Worker II 
Housekeeping Aide III

Wage Group V
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Wage Group IX
Cook I 

Clothing Clerk 
Engineering Technician II 

Highway Engineering Technician II 
Senior Food Service Worker 
Matls Lab Technician Aide I 

Janitor

Wage Group X  
Custodial Worker I 

Housekeeping Aide I 
Laundry Worker I 

Food Service Worker

c. N e w  employees will enter the schedule at step A  
and shall remain in that step for 1 2 0  calendar days, at which 
time the employee shall be placed in step B. Employees w h o  
are in probationary status on the date of signing of this 
agreement shall m o ve  to step B ninety (90) days after signing 
of the agreement. All permanent employees shall be placed at 
step B.

d. R E T R O A C T I V E  P AY .  All employees on the 
payroll of the Employer on August 1, 1975, shall receive a 
lump s u m  settlement of seventy-live cents (75e) for each 
hour worked in the unit during the period January 1, 1975, 
and June 30, 1975.

Those employees in the Department of State Operated 
Schools w h o  were terminated or laid off from State 
employment as a result of Chapter 124 S L A  1975, or of the 
dissolution of On-Base Schools, shall be deemed eligible for 
retroactivity granted by this section. Those w h o  are still 
employees of the Employer but prior to August 1, 1975, are 
on layoff status, -hall be entitled to the schedule of wages 
and retroactive pay only upon recall to active pay status with 
the Employer.

2. J O B  C L A S S I F I C A T I O N S .  The specifications of job 
classifications regarding skills, abilities, experience, work 
requirements and duties shall be established by the Employer 
and shall be based on N L R B  determinations.

It is understood the Employer will have need for employees 
with special skills and abilities. The Union agrees to refer 
persons possessing such skills and abilities and to honor all 
such bona fide requests.
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ARTICLE XVII

C O N D I T I O N S

1. L U N C H  B R E A K .  A  lunch period of not less than thirty 
(30) minutes or more than one (1) hour shall be allowed 
approximately m id wa y  of each shift. W h e n  the employee is 
scheduled to work at least three days on a ten (1 0 ) hour shift 
the lunch period shall be taken after approximately five (5) 
hours. If the shift exceeds the scheduled ten (10) hours the 
employee shall be entitled to an additional meal period with 
pay at the appropriate overtime rate not to exceed one-half 
(Vi) hour. The same principle shall apply to shifts of eleven 
and twelve hours.

2. R E L I E F  P E R I O D .  All employees shall be allowed one 
(1) relief break not to exceed fifteen (15) minutes in 
duration during the first (1 st) half of the shift and fifteen 
(15) minutes during the second (2nd) half of the shift. Tho 
Union and the Employer shall mutually agree on reasonable 
rules governing the taking of such relief periods as provided 
herein. W h e n  working other than the regular shift, relief 
breaks shall be taken consistent with the above schedule.

3. P A Y  D A Y .  The Employer agrees that pay day shall be 
semi-monthly and shall be paid on the first (1 st) and 
sixteenth (16th) of each month. If the employee's pay day 
falls on a Saturday, Sunday, or holiday, then the last working 
day before said Saturday, Sunday, or holiday shall be 
considered pay day. If the employee w h o  elects to receive his 
paycheck at h o m e  or at work does not receive his pay check 
on pay day or within twenty-four (24) hours of the close of 
business on pay day, the employee shall be entitled io 
penalty pay of 7 %  hours pay at his straight-time rate for 
every day thereafter that the check is late, provided the 
employee files notice with the employer on forms provided 
by the State within the next regular day of business. Failure 
to provide notice to the Employer within the specified time 
period will forfeit claim for penalty pay until such notice is 
given. Employees w h o  have their checks mailed to their 
banks shall be entitled to penalty pay only from the date of 
written complaint to the Employer.
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Transfer between duty stations and travel in exercising 
retention rights at the employee's option will be at the 
employee's expense.

5. The Employer shall insure the life of every employee 
against accidental death while in travel status away from his 
duty station in the am ount of $35,000.00 at no cost to the 
employee. The employee shall name the beneficiary.

6. T E M P O R A R Y  T R A V E L  A S S I G N M E N T S .  Travel 
assignments shall be m a d e  in order of seniority a mo ng  
qualified employees. W h e n  an employee is traveling between 
work assignments or is temporarily assigned to work a 
distance of more than fifty (50) road miles away from his 
regularly assigned w o rk  location, the E nployer will pay 
according to the following schedule of allowances.

Time Period Meal Allowance

Midnight —  10:00 a.m. Breakfast saso
10:00 a.m. —  3:00 p.m. Lunch 4.00
3:00 p.m. —  Midnight Dinner 8.50

A R T I C L E  X VI

R E M U N E R A T I O N

T I M E  C A R D S .  Time-card hours of employees shall not be 
changed without first consulting with the employee involved 
and the authorized Union representative. Copies of the 
employee's time cards shall be m a de  available by the 
Employer for inspection by the employee or authorized 
Union representative upon eight (8) working hours notice by 
the Union to the State office where the records are 
maintained. Refusal to furnish time cards as specified herein, 
shall entitle the employee to wait-time pay of forty dollars 
($40) for each twenty-four (24) hour period thereafter. The 
Employer shall not be required to keep time cards over 
sixty-five (65) days. A n y  employee having a discrepancy in 
his time card must bring same to the attention of the Union 
within sixty (60) d3ys after such discrepancy.
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3. S E R V I C E  B O N U S .  A n  employee with seven (7) years 
of continuous service with the Employer shall be paid an 
additional twenty cents (2 0 #) per hour after one( 1 ) year at 
the final step of the salary range.

A n  employee with seven (7) years of continuous service with 
the Employer shall be paid an additional forty cents (40#) 
per hour after two (2 ) years at the final step of the salary 
range.

A n  employee with nine (9) years of continuous service with 
the Employer shall be paid an additional fifty cents (50#) per 
hour after two (2 ) years at the final step of the salary range.

The rates listed above shall not be cumulative, and the 
additional rate listed for the specified length of continuous 
service with the Employer shall be the total amount paid for 
that length of service.

4. Where n ew  types of equipment and/or operations, for 
which rates of pay are not established by this Agreement are 
put to use after the effective date of this Agreement, within 
operations covered by this Agreement, rates governing such 
operations shall be subject to negotiations between the 
parties. Rates agreed upon or awarded shall be effective as of 
the date the equipment is put to use. In the event that 
negotiations cannot be finalized to the satisfaction of both 
parties, the matter shall be referred to the grievance 
procedure.

5. S U B S I S T E N C E .  Subsistence shall be calculated as a 
daily rate according to geographical location and only as a 
permanent work location at $2.15 per day times step-due 
district.
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Illustrative Place 
Names

House Election Steps Above 
Districts Pay Plan

Ketchikan-Prince of Wales 1 0

Wrangell-Petersburg 2 1

Sitka 3 1
Juneau 4 0
Icy Strait-Lynn Canal 5 2
Cordova 6 (a) 4

Valdez Pipeline Corridor ' 6 (b) 5

Palmer-Wasilla 7 1

Anchorage 8 0
Seward 9 2
Kenai-Cook Inlet 10 2
Kodiak 1 1 2
Aleutian Islands 1 2 7

Bristol Bay 13 7

Bethel 14 8

Y ukon-Ku sk o kw im 15(a) 9

Nenana-Cantwell-Healy-Livengood-Manley 15(b) 7

Fairbanks " 1 6 (a) 4

Eagle-Chicken-Circle-40 Mile 16(b) 5

Fort Y u k o n  ” * 16(c) 9

Barrow-Kobuk 17 9

N o m e 18 7

Wadc-Hampton 19 8
Outside Alaska minus 6

T he  Election Districts used ere those designated by the 
Proclamation of Reapportionment Redistricting of 
December 7, 1961, and retained for the House of
Representatives by proclamation of the Governor 
September 3, 1965.

'Pipeline Corridor Defined
Richardson Highway —  Valdez to Paxson
Glenn Highway —  Eureka to Slana
Edgerton Highway —  Chitina to the intersection with
the Richardson Highway five milos either side of the
above highways between the cities or destinations listed
shall be the Pipeline Corridor,

"16(3) South of Arctic Circle 
"'16(c) North of Arctic Circle
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B. W h e n  employees are assigned to temporary duty 
stations that do not meet camp requirements, per diem 
shall be reduced S1 0 per day. The employer will furnish 
heat, light, adequate cooking, sleeping, and lavatory 
facilities.

This does not apply to Article XXI, section 8, and will 
be effective on date of acceptance.

3. R E I M B U R S A B L r T R A V E L  E X P E N S E S .  Whenever an 
e m p l o y e e  is required to change his place of residence 
because of a change in assignment, promotion, or other 
reason related to his duties, he shall be reimbursed for 
transportation expenses as follows:

a. Tourist class airfare for the employee and his 
dependents or sixteen cents (160) per mile for driving 
each family-owned car, whichever is used.

b. A  standard per diem for the employee, a $15.00 
per diem for his spouse, and a S 1 0.00 per diem for each 
of his other dependents while en route. U p o n  arrival at 
the n e w  duty station, the employee, his spouse and his 
dependents are entitled to per diem at the same rate as 
for per diem while en route for not more than ten (1 0 ) 
days while the employee is seeking permanent housing.

c. W h e n  applicable, a ticket for transportation on the 
State Ferry System.

d. The Employer m a y  authorize the payment of 
travel and per diem to secure housing prior 10 the 
change in duty station. Such authorization, however, 
will be made only if the change in duty station is al the 
request of the Employer.

e. In cases of n e w  hires to duty stations not 011 the 
connected highway system or ferry system, one-way 
airfare for the employee only will be furnished.

4. R E I M B U R S A B L E  M O V I N G  E X P E N S E S .  Employees 
shall b e  reimbursed for moving expenses under Section 
7676 of the ' State Administrative Manual," provided that 
sub-section (3) shall be at the rate of sixteen cents (160) per 
mile.
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Por Diem Allowances 

For Bargaining Unit Memb er s W h o  Obtain Overnight Lodging

House Steps Above
•
'Short-Term Long-Term

Election Basic PerCent Per Diem Rate (60% of
District No., Per Diem Factor Rate Short-Term)

0 * 0 10 0 .0 0 S 40.00 S 24.00

1 0 10 0 .0 0 40.00 24.00

4 0 10 0 .0 0 40.00 24.00

S 0 10 0 .0 0 40.00 24.00

2 1 103.75 41.00 24.60

3 1 103.75 41.00 24.S0

7 1 103.75 41.00 24.60

5 2 1 0 T 5 0 43.00 25.80

9 2 107.50 43.00 25,80

10 2 107.50 43.00 25.80

1 1 2 107.50 43.00 25.80

16-S 6 111.25 44.00 26.40

6 4 115.00 45.00 27.00

1 2 7 126.25 49.00 29.40

13 7 126.25 49.00 29.40

18 7 126.25 49.00 29.40

14 8 130.00 51.00 30.60

19 8 130.00 51.00 30.60

15 9 133.75 52.00 31.20

16-N 9 133.75 52.00 31.20

17 9 133.75 52.00 31.20

The Election Districts used are those designated by the 
Proclamation of Reapportionment Redistricting of December 
7, 1961, and retained (or the House of Representatives by 
proclamation of the Governor September 3, 1965.

•House Election District "0” denotes any place not in Alaska. 
* •"Short-Term" rate is rounded to nearest whole dollar.
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6. PREMIUM PAY

a. 1. For all work performed on the employee's 
first scheduled day off, one and one-half (1 ',J) times 
the basic rate of pay shall be allowed.

2. For all work performed on the employee's 
second scheduled day off, t wo  (2 ) times the basic 
rate of pay shall be allowed, provided the 
employee has worked, been compensated for, or 
has been excused from working on his last 
regularly scheduled work day.

3. All work performed on  holidays shall be paid 
at one and one-half (154) times the basic rate of 
pay in addition to holiday pay.

b. S H I F T  D I F F E R E N T I A L .  Employees w h o
regularly work a "swing" shift beginning between 1 1 :00
a.m. and 7:59 p.m. shall receive shift differential pay of 
three and three-quarter per cent (3.75%) for all
compensable hours.

Employees w h o  regularly work a "graveyard" shift 
beginning between 8:00 p.m. and 5:59 a.m. shall receive 
shift-differential pay of seven and one-half per cent 
(7.5%) for all compensable hours.

c. Employ'*’., w n o  are required to work under
dangerous conditions shall receive hazard pay of seven 
and one-half per cent (7.5%) in four-hour increments so 
worked. Dangerous conditions shall be defined as 
working at heights more than twenty-five (25) feet 
above the ground on towers, bridgework so designated 
by the Employer, antennas and transportation by 
helicopter required by the Employer.

7. L I E N  C L A U S E .  A  lien shall be created for any and all 
checkoffs and payments required by the Employer in favor 
of the employee as n o w  exists by statute, which lien rights 
shall be cumulative in nature during tho life of this 
Agreement.

8. Each n e w  employee, unless otherwise designated, shall 
be hired os a probationary employee until the end of the 
probationary period of sixty (60) days. U p o n  completion of
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such period, he shall be considered a permanent employee 
and shall have seniority from his date of hire. Accrual and use 
of sick and annual leave, holiday pay, retirement benefits, 
health and welfare coverage and other conditions of 
employment shall be subject to other provisions of this 
contract.

9. T he  Employer m a y  request a full or part-time 
temporary employee. A  temporary employee is one so 
designated for one hundred and twenty (1 2 0 ) calendar days 
or less. Such time m a y  be extended by mutual agreement. A  
temporary employee is not entitled to sick and annual leave, 
health and accident insurance, or pension benefits. In lieu of 
such entitlements, each temporary employee shall receive 
S1.10 for each compensable hour worked. If the employee is 
retained in permanent status, the seniority shall be counted 
from ihe original date of hire. Temporaries shall be entitled 
to subsistence only for days worked. Temporaries shall be 
covered by the holiday provisions of this Agreement.

10. P E R M A N E N T  P A R T - T I M E  E M P L O Y E E S .  The 
E m p l o y e r  m a y  establish a fixed reduced work schedule 
for an employee on a continuing basis w h en  the employee 
accepts such employment or agrees in writing to the schedule 
in advance.

Permanent part-time employees will be paid at time and
one-half for hours worked prior to or beyond, and
continuous with their regular shift or on early call-in.
Permanent part-time employees will be paid holiday pay
according to the hours they are normally scheduled to work. 
Permanent part-time employees will be covered in accordance 
with Article XXIII, Section 1. Benefits for sick leave and 
annual leave, retirement pension pursuant to pertinent 
statutes and regulations, and vacation time shall accrue 
proportionate to the benefits for full-time service.

A  permanent part-time employee working four (4) hours or 
less per day will receive one-half C/i) subsistence pay for each 
day worked. Those permanent part-time employees w h o  
work regular shifts of four (4) hours or less per day on a five 
(5) days per week schedule shall receive one-half (V4) 
subsistence pay for seven (7) days each week.
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ARTICLE XV

T R A V E L  A N D  M O V I N G

1. T R A V E L  A N D  P E R  D IEM. If an employee is required 
to travel in travel status, he shall be paid a m i n i m u m  of four
(4) hours at his regular straight-time rate. If the travel time is 
more than four (4) hours in any twenty-four (24) hour 
period, he shall receive a m i n i m u m  of seven and one-half 
(7VS) hours at his regular straight-time rate. Travel time shall 
not be considered time worked for the purpose of computing 
overtime for that particular day.

N o  employee shall be required to travel for more than 
forty-eight (48) hours from his duty station without prior 
authorization and travel advanced funds, based on the travel 
time status requested by the Employer, and applicable per 
diem rates.

2. a. B/'SIC P E R  DIEM. The Employer shall provide, as 
appropriate, the following per diem allowances for 
employees covered by this Agreement while traveling on 
official State business in accordance with the schedule 
which follows. As to any one location assignment, the 
first thirty (30) days will be at the short-term per diem 
rate and the days after that at the long-term rate. 
Whenever the Commissioner of Administration finds 
that the rates set forth in the following table are not 
adequate to obtain lodging and meals in any 
community, he will increase the per diem allowance for 
that community.
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9. a. Authority for orders to employees covered by thir 
Agreement will be to the employees by a management 
representative through a foreman or leadman where 
there is a foreman or leadman as required by paragraph
(b) and (c) of this section and from a foreman or 
leadman to other employees performing the work.

b. W h e n  four (4) or more employees, except for 
laborers in public buildings, are employed on the same 
shift or as a crew, one (V shall be selected by the 
Employer as a working leadman and shall be paid at the 
proper rate.

c. W h e n  eight (8) or more employees are employed 
on the same shift or as a crew in an immediate area, one 
(1 ) shall be selected as a non-working foreman and shall 
be paid at the proper rate.

d. W h e n  a leadman or foreman as described in 
sections (b) and (c) is required by the Employer to 
supervise others of a Wage Grade the same as his o w n  he 
shall be entitled to thirty-five cents (35g) per hour over 
the base rate for the Wage Grade for all such hours of 
supervision. Such increase shall no; result in a 
permanent wage change. The appointment of such 
foremen or leadmen will be the right of management, 
other provisions of the contract notwithstanding.

10. E M E R G E N C Y  C O N D I T I O N S .  Where an emergency 
exists which has been caused by events beyond the control of 
the Employer w b  :h endangers life or property, such work 
shall be done at t straight-time rate even though such work 
is done on Saturdays, Sundays or holidays. All such work 
which is in excess of seven and one-half (714) hours per day 
or thirty-seven and one-half '37’/41 hours per week shall be 
paid for at the overtime rate.
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11. C A S U A L  E M P L O Y E E .  A  casual employee is one w h o  
is employed for not more than fifteen (15) calendar days. 
The casual employee is entitled to the base hourly rate 
specified in this Agreement. Casual employees m a y  be 
employed directly by the Employer with notice to the Union 
District Office and are not subject to other terms and 
conditions of this Agreement, except for the overtime 
provisions.

12. I N T E R M I T T E N T  E M P L O Y E E .  The Employer m a y  
request an intermittent employee. A n  intermittent employee 
is one w h o  is employed for the purpose of substituting for a 
permanent employee w h o  is off duty because of illness, on 
annual leave or otherwise is unable to work. A n  intermittent 
employee is not entitled to sick and annual leave, holidays, 
health and accident insurance, pension benefits or unit-voting 
privileges. In lieu of such entitlements each intermittent 
employee shall receive one dollar and ten cents ($1 .1 0 ) for 
each compensable hour worked. U p o n  initial employment, 
each intermittent employee m a y  remain on the active 
employee roster for a period of nine (9) months. W o r k  in any 
nine (9) m o nt h  period shall not exceed three hundred and 
twenty-five (325) hours, of which not more than ten (10) 
consecutive working days in one assignment will be made. 
Intermittent employees are entitled to subsistence for each 
day worked. These employees will be subject to provisions of 
Article IV.

13. T R A I N E E  O R  A P P R E N T I C E S H I P .  It is understood 
and agreed that both parties will consider each training or 
apprenticeship program individually and reach mutual 
agreement on wages and conditions implemented. The Union 
and State agree to establish a policy for training. A  
committee composed of four (4) members from each party 
will establish training procedures in all departments possible.

14. L O N G E V I T Y .  A S  39.27.022 shall not apply to the 
employees in the Labor, Trades and Crafts Unit.
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ARTICLE XIV

W O R K I N G  R U L E S

1. The work w e e k shall consist of thirty-seven and one-half 
(37%) hours within five (5) consecutive days, and all 
permanent full-time employees shall be guaranteed a full 
work week provided they are ready, willing, and able to 
work, unless suspended, on layoff, or leave without pay.

a. It is understood and agreed between the parties
that at a duty station with multiple shifts, if a majority
of the employees w h o  do shift work indicate by 
majority vote that rotating shifts are desirable, the 
parties agree that the requirement of five (5) 
consecutive work d ay s as specified in Article XIV, 
section 1 , shall be invalid for those working rotating 
shifts at shift change time only.

b. N o  C E T A  or P E P employees shall be assigned work 
which will result in the lay off of Tri Trade: employees.

2. T he  Employer agrees that the employee shall be paid
overtime for all w o rk  in excess of seven and one-half (7%)
hours in any one (1) day and thirty-seven and one-half (3714) 
hours in any one (1 ) week, at the appropriate overtime rate 
of pay.

3. W h e n  a shift is started, no less than four (4) hours shall 
be allowed. If more than four (4) hours is worked, then the 
full shift shall be allowed. Seven and one-half (7%) hours 
shall constitute a shift.

4. S H O W  U P  TIME. Temporary employees reporting to 
work and not put to work shall receive four (4) hours pay or 
their regular shift, whichever is less, at their regular straight 
time rate unless notified not to report at the end of their 
previous shift or two (2 ) hours prior to the start of the shift. 
If the second half is started, then a whole shift shall be 
allowed or their regular shift whichever is less.

5. S T A N D B Y  TIME. W h e n  employees are required to 
standby because of temporary breakdown or shortage of 
materials, temporary weather conditions, or for any other
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cause beyond thair control, no time shall be deducted from 
this period and the finishing time or shift shall not be 
extended to m ak e up the lost time,

6. C A L L B A C K .  W h e n  an employee is called back to work 
within four (4) hours after the completion of his regular 
shift, he shall be paid for such hours worked at the 
appropriate overtime rate. If he is called back to work later 
than four (4) hours after the completion of his shift, the 
employee Is entitled to a m i n i m u m  of four (4) hours pay at 
the appropriate overtime rate. If the hours worked exceed 
four (4), the employee shall be entitled to overtime pay for 
all such hours worked. If the employee is called out more 
than once in one four— hour period, a n e w  call out shall not 
be established. W o rk  performed outside of regularly 
scheduled hours in making runway checks in compliance with 
the Federal Aviation Administration Airport Certification 
Laws will be paid for at four (4) hours straight time rate or 
for time worked, whichever is greater.

7. S T A R T I N G  TIME. Regular starting times will be as 
established by the Employer for each operation covered by 
this Agreement, and changes to this will be mutually agreed 
to by the Union and the Employer.

8. T I D A L  O P E R A T I O N S .  W h e n  it is necessary to work 
with the tide, any such working hours m a y  be changed at the 
option of the Employer to meet tidal conditions; however, 
w he n these conditions make it impossible for full shift 
operations, the employees shall be paid for a full shift 
regardless of whether a full shift is worked. N o  split shift 
which extends into the next tide shall be worked except at 
the overtime rate.

a. F E R R Y  T R A V E L  T IME. Firry travel time shall 
be defined as actual t'Tie pniuu.e between point of 
departure and destinatiin and sha'I be paid at the 
employee's regular straight time rate of pay. Loading 
and unloading of vehicles from ferries shall be included 
in the employee's travel time. Travel time shall not be 
considered time worked for the purpose of computing 
overtime.
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SUPPLEMEM ’AL AGREEMENT 
BETWEEN 

STATE OF ALASKA 
AND

CO N F ID EN T IA L  EMPLOYEES A SSOC IAT IO N  
REPRESENT ING  

C O N F ID EN T IA L  BARGA IN ING U N IT

T h i s  s u p p l e m e n t a l  a g r e e m e n t  i s  e n t e r e d  i n t o  i n  a c c o r d a n c e  w i t h  
A r t i c l e  26 o f  t h e  c o l l e c t i v e  b a r g a i n i n g  a g r e e m e n t  s i g n e d  O c t o b e r  16 , 
1974, b e t w e e n  t h e  p a r t i e s .  T h i s  s u p p l e m e n t a l  a g r e e m e n t  i s  e f f e c t i v e  
o n  d a t e  o f  s i g n i n g  a n d  s h a l l  n o t  b e  r e t r o a c t i v e  u n l e s s  s p e c i f i c a l l y  
p r o v i d e d  f o r  i n  t h e  a g r e e m e n t .  T h e  c o l l e c t i v e  b a r g a i n i n g  a g r e e ­
m e n t  b e t w e e n  t h e  p a r t i e s  s i g n e d  O c t o b e r  16 , 1974, s h a l l  b e  a d d e d  
t o  a n d  a m e n d e d  a s  f o l l o w s :

A R T IC L E  2 ,  p a r a g r a p h  3 i s  a m e n d e d  a n d  s h a l l  b e  i n  e f f e c t  a s  f o l l o w s :

T h e  E m p l o y e r  m a y  h i r e  t e m p o r a r y  e m p l o y e e s  f o r  p o s i t i o n s  s i m i l a r  
i n  d u t i e s  a n d  r e q u i r e m e n t s  t o  p o s i t i o n s  i n  t h e  b a r g a i n i n g  
u n i t .  A t e m p o r a r y  e m p l o y e e  c a n  b e  e m p l o y e d  f o r  n i n e  (9) 
m o n t h s  o r  l e s s  i n  a n y  t w e l v e  (12) m o n t h  p e r i o d .  A t e m p o r a r y  
e m p l o y e e  i s  n o t  e n t i t l e d  t o  p e r s o n a l  l e a v e ,  o r  u n i t - v o t i n g  
p r i v i l e g e s ,  e x c e p t  t h a t :

1 . T e m p o r a r y  e m p l o y e e s  a r e  c o v e r e d  b y  t h e  h o l i d a y  
p r o v i s i o n s  o f  t h i s  a g r e e m e n t  a n d  t h e  P e r s o n n e l  R e g u ­
l a t i o n s .

2 . T e m p o r a r i e s  w ho  b e g i n  a  s h i f t  a n d  ' a r e  t h e n  s e n t  
home d u r i n g  t h e  f i r s t  h a l f  o f  t h e  s h i f t  s h a l l  r e c e i v e  
f o u r  h o u r s  p a y  o r  t h e i r  n o r m a l  h o u r s  o f  w o r k ,  w h i c h e v e r  
i s  l e s s .  T e m p o r a r i e s  w ho  a r e  s e n t  hom e  d u r i n g  t h e  
s e c o n d  h a l f  o f  a  s h i f t  s h a l l  r e c e i v e  s e v e n  a n d  o n e - h a l f  
(7 1/2) h o u r s  p a y  o r  c h o i r  n o r m a l  h o u r s  o f  w o r k ,  w h i c h ­
e v e r  i s  l e s s .

A R T IC L E  9 i s  a m e n d e d  a n d  s h a l l  b e  i n  e f f e c t  a s  f o l l o w s :

A R T IC L E  9 

PERGONAL LEAVE

I t  i s  u n d e r s t o o d  t h a t  f r o m  a n d  a f t e r  t h e  d a t e  o f  t h e  s i g n i n g  o f  
t h i s  A g r e e m e n t ,  p e r s o n a l  l e a v e  s h a l l  b o  e a r n e d  a n d  u s e d  i n  l i e u  
o f  a l l  s i c k  a n d  a n n u a l  l e a v e  e x c e p t  a s  s p e c i f i e d  i n  t h i s  A r t i c l e .  
E m p l o y e e s  w h o ,  a s  o f  t h e  d a y  p r i o r  t o  t h e  s i g n i n g  o f  t h i s  A g r e e m e n t ,  
h a v e  a n n u a l  l e a v e  e a r n i n g s  c r e d i t e d  t o  t h e i r  S t a t e  a n n u a l  l e a v e  
a c c o u n t s  s h a l l ,  c o i n c i d e n t a l  w i t l i  t h e  s i g n i n g  o f  t h i s  A g r e e m e n t ,  
h a v e  t h e  a n n u a l  l e a v e  b a l a n c e s  t r a n s f e r r e d  t o  t h e i r  p e r s o n a l  l e a v e  
a c c o u n t .



I .  RATE OF ACCRUAL: An e m p l o y e e  w ho  h a s  p e r m a n e n t  a n d / o r
b a t i o n a r y  s t a t u s  s h a l l  a c c r u e  p e r s o n a l  l e a v e  a s  f o l l o w s :

A .  Two  (2) w o r k i n g  d a y s  f o r  e a c h  f u l l  m o n t h l y  p a y  
p e r i o d  i f  t h e  e m p l o y e e  h a s  l e s s  t h a n  t w o  (2) y e a r s  o f  
s e r v i c e .
B .  Two a n d  o n e - q u a r t e r  (2 1/4) w o r k i n g  d a y s  f o r  e a c h  
f u l l  m o n t h l y  p a y  p e r i o d  i f  t h e  e m p l o y e e  h a s  m o r e  t h a n  
tw o  (2) b u t  l e s s  t h a n  f i v e  (5) y e a r s  o f  s e r v i c e .

C .  Two a n d  o n e - h a l f  (2 1/2) w o r k i n g  d a y s  f o r  e a c h  f u l l  
m o n t h l y  p a y  p e r i o d  i f  t h e  e m p l o y e e  h a s  m o r e  t h a n  f i v e
(5) b u t  l e s s  t h a n  t e n  (10) y e a r s  o f  s e r v i c e .

D .  T h r e e  (3) w o r k . . n g  d a y s  f o r  e a c h  f u l l  m o n t h l y  p a y  
p e r i o d  i f  t h e  e m p l c y e e  h a s  m o r e  t h a n  t e n  (10) y e a r s  o f  
s e r v i c e .

d e t e r m i n i n g  y e a r s  o f  s e r v i c e  f o r  t h e  p u r p o s e  o f  c o m p u t i n g  
r s o n a l  l e a v e ,  a l l  s e r v i c e  w i t h  t h e  T e r r i t o r y  a n d  S t a t e  o f  A l a s k a  

i n c l u d e d .

I I .  CHANGES OF ACCRUAL R ATE :  A l l  a c c r u a l  r a t e  c h a n g e s
a l l  b e c o m e  e f f e c t i v e  t h e  f i r s t  d a y  o f  t h e  p a y  p e r i o d  f o l l o w i n g  
e  p a y  p e r i o d  i n  w h i c h  t h e  e m p l o y e e  c o m p l e t e s  t h e  s e r v i c e  r e -  
i r e m e n t  a n d  b e c o m e s  e l i g i b l e  f o r  t h e  h i g h e r  a c c r u a l  r a t e .

I I I .  S IC K  LEAVE BANK: E m p l o y e s  w h o ,  a s  o f  t h e  d a y  p r e c e d i n g
l i s  A g r e e m e n t  h a v e  s i c k  l e a v e  e a r n i n g s  c r e d i t e d  t o  t h e i r  S t a t e  
c k  l e a v e  a c c o u n t s ,  s h a l l ,  c o i n c i d e n t a l  w i t h  th .e  s i g n i n g  o f  t h i s  
r e e m e n t ,  h a v e  s u c h  e a r n i n g s  t r a n s f e r r e d  t o  a  s i c k  l e a v e  b a n k .

A .  F r o m  t h e  d a t e  o f  s i g n i n g  o f  t h i s  A g r e e m e n t ,  t h e  
e m p l o y e e  m a y  d r a w  u p o n  a  m a x im um  o f  f i f t e e n  (15) d a y s  
o r  t h e  b a l a n c e  i n  t h e  s i c k  l e a v e  a c c o u n t  o n  d a t e  o f  
s i g n i n g ,  w h i c h e v e r  i s  l e s s .  S u c h  l e a v e  i s  t o  b e  u s e d  
c o n s i s t e n t  w i t h  t h e  P e r s o n n e l  R u l e s  g o v e r n i n g  t h e  u s e  
o f  s i c k  l e a v e .  A n y  o n e  m e d i c a l  d i s a b i l i t y  w h i c h  p r e v e n t s  
t h e  e m p l o y e e  f r o m  p e r f o r m i n g  h i s  d u t i e s ,  a s  c e r t i f i e d  
b y  t h e  a t t e n d i n g  p h y s i c i a n ,  w h i c h  e x c e e d s  s e v e n  (7) 
w o r k i n g  d a y s  s h a l l  b e  c h a r g e d  a s  f o l l o w s :

1 . s h a l l  b e  c h a r g e d  f i r s t  t o  t h e  f i f t e e n  (15) d a y s  
r e f e r r e d  t o  i n  t h i s  s e c t i o n .

2 .  s h a l l  b e  c h a r g e d  t o  P e r s o n a l  L e a v e  u p  t o  a  m a x im um  
o f  s e v e n  (7) w o r k i n g  d a y s .

3 .  a f t e r  e x c e e d i n g  t h e  s e v e n  (7) d a y s  c h a r g e d  t o  
P e r s o n a l  L e a v e ,  t h e  a d d i t i o n a l  l e a v e  s h a l l  b e  c h a r g e d  
t o  t h e  s i c k  l e a v e  b a n k .

4. i f  t h e  3 i c k  l e a v e  b a n k  h a s  b e e n  e x h a u s t e d ,  th e  

l e a v e  s h a l l  b e  c h a r g e d  to p e r s o n a l  l e a v e .

S u c h  i l l n e s s e s  s h a l l  i n  a l l  c a s e s  r e q u i r e  a  r e p o r t  f r o m  a  l i c e n s e d  
p h y s i c i a n .

B .  T h e r e  w i l l  b e  n o  f u r t h e r  a d d i t i o n s  t o  t h e  s i c k  
l e a v e  b a n k  a n d  t h e  b a l a n c e  c a n  b e  a u t h o r i z e d  f o r  u s e  
o n l y  f o r  t h o s e  p u r p o s e s  c o n s i s t e n t  w i t h  P e r s o n n e l  R u l e s  
r e g a r d i n g  t h e  u s e  o f  s i c k  l e a v e  a n d  o n l y  a f t e r  t h e  
p e r s o n a l  l e a v e  b a l a n c e  h a s  b e e n  e x h a u s t e d .

I V .  U T IL I Z A T IO N  AND D IS PO SA L :  P e r s o n a l  l e a v e  s h a l l  b e  u s e d
f o r  a n y  a n d  a l l  p u r p o s e s  f o r  w h i c h  s i c k  a n d / o r  a n n u a l  l e a v e  h a s  
h e r e t o f o r e  b e e n  u s e d .  P e r s o n a l  l e a v e  r e q u e s t s  r e q u i r e  t h e  p r i o r  
a p p r o v a l  o f  t h e  s u p e r v i s o r  e x c e p t  i n  t h e  c a s e  o f  i l l n e s s  o r  
i n j u r y  t o  t h e  e m p l o y e e .  E m p l o y e e  r e q u e s t s  s h a l l  b e  g i v e n  f u l l  
c o n s i d e r a t i o n  a n d ,  t o  t h e  e x t e n t  p r a c t i c a b l e ,  a p p r o v e d .  H o w e v e r ,  
t h e  p a r t i e s  a g r e e  t h a t  t h e  f i n a l  d e c i s i o n  w i t h  r e g a r d  t o  a p p r o v a l  
o r  d i s a p p r o v a l  o f  a n y  r e q u e s t  w i l l  b e  b a s e d  o n  t h e  s u p e r v i s o r ' s  
e v a l u a t i o n  o f  t h e  n e e d s  o f  t h e  j o b .  I n  a n  a b s e n c e  d u e  t o  i l l n e s s  
o r  i n j u r y ,  t h e  s u p e r v i s o r  m a y  r e q u i r e  a  p h y s i c i a n ' s  c e r t i f i c a t e .

P e r s o n a l  l e a v e  a c c r u e d  b u t  n o t  u s e d  s h a l l  a c c u m u l a t e  u n t i l  
s e p a r a t i o n ;  h o w e v e r ,  a t  l e a s t  f i v e  (5) d a y s  o f  p e r s o n a l  l e a v e  
m u s t  b e  u s e d  e a c h  f u l l  c a l e n d a r  y e a r .

I t  t h e  e m p l o y e e  i s  d e n i e d  t h e  u s e  o f  t h e s e  f i v e  (5) d a y s ,  o r  a  p o r t i o n  
t h e r e o f ,  t h e  e m p l o y e e  s h a l l  b e  e n t i t l e d  t o  p a y m e n t  f o r  t h e  u n u s e d  
p o r t i o n .  T h i s  p a y m e n t  s h a l l  b e  a t  t h e  r a t e  o f  o n e  a n d  o n e - h a l f  
(1 .5 )  t i m e s  h i s  h o u r l y  r a t e  a n d  s h a l l  b e  i n c l u d e d  i n  t h e  f i r s t  ( 1 s t )  
r e g u l a r  m o n t h l y  p a y  f o l l o w i n g  t h e  c l o s e  o f  t h e  c a l e n d a r  y e a r  i n  
w h i c h  t h e  d e n i a l  o c c u r r e d .  T h e  p e r i o d  o f  t i m e  f o r  w h i c h  p a y m e n t  
i s  m a d e  w i l l  b e  d e d u c t e d  f r o m  t h e  p e r s o n a l  l e a v e  b a l a n c e .  I t  i s  
u n d e r s t o o d  t h a t ,  s h o u l d  t h e  e m p l o y e e  t a k e  n o  a c t i o n  t o  s c h e d u l e  
t h e  f i v e  (5) d a y s  l e a v e ,  t h e  S t a t e  m a y  d i r e c t  t h a t  h e  t a k e  p e r ­
s o n a l  l e a v e  a t  a n y  t i m e  t o  s a t i s f y  t h e  f i v e - d a y  r e q u i r e m e n t .

V .  SEPARAT ION : An e m p l o y e e  s h a l l  r e c e i v e  a  l u m p - s u m  p a y m e n t  
o f  p e r s o n a l  l e a v e  u p o n  s e p a r a t i o n  f r o m  S t a t e  s e r v i c e .  T h e  l u m p ­
s um  p a y m e n t  s h a l l  e q u a l  t h e  c o m p e n s a t i o n  t h a t  t h e  e m p l o y e e  w o u l d  
h i v e  r e c e i v e d  i f  h e  h a d  r e m a i n e d  i n  t h e  s e r v i c e  u n t i l  t h e  e x p i r a t i o n  
o f  t h e  p e r i o d  o f  u n u s e d  p e r s o n a l  l e a v e .  T h e  s i c k  l e a v e  b a n k  b a l a n c e  
s h a l l  b e  a u t o m a t i c a l l y  c a n c e l l e d  w i t h o u t  p a y  e x c e p t  i n  c a s e  o f  
d e a t h  o f  a n  e m p l o y e e  w h o ,  a t  t h e  t i m e  o f  h i s  d e a t h ,  i s  a  b a r g a i n i n g  
u n i t  m e m b e r .  A l l  u n u s e d  s i c k  l e a v e  s h a l l  b e  p a i d  t o  h i s  b e n e f i c i a r y  
i n  a  l u m p  s u m .

V I .  MOVEMENT FROM THE U N IT :  I f  a n  e m p l o y e e  t r a n s f e r s  t o  a
p o s i t i o n  o u t B i d o  t h e  b a r g a i n i n g  u n i t  w i t h o u t  a  b r e a k  i n  s e r v i c e ,  
h i s  p e r s o n a l  l e a v e  s h a l l  b e  c r c d i t e i  t o  h i s  a n n u a l  l e a v e  a c c o u n t  
a n d  b a n k e d  s i c k  l e a v e  Glia 11 b e  c r e d i t e d  t o  h i s  s i c k  l e a v e  a c c o u n t  
i n  t h e  now  p o s i t i o n .  I f  t h e  e m p l o y e e  t r a n s f e r s  t o  a  b a r g a i n i n g  
u n i t  w h i c h  h a s  n m a x im um  a c c r u a l  o f  a n n u a l  l e a v e ,  h e  s h a l l  b e  
c r e d i t e d  w i t h  u p  t o  t h o  m a x im um  a n n u a l  l e a v e  l l l o w e d  i n  h i s  now  
p o s i t i o n  b y  v i r t u e  o f  t r a n s f e r  o f  p e r s o n a l  l e a v e  e a r n i n g s .  A n y  
p e r s o n a l  l e a v e  r e m a i n i n g  a f t e r  t h e  t r a n s f e r  o f  t h e  m a x im um  a l l o w e d ,  
s h a l l  b e  t r a n s f e r r e d  a l o n g  w i t h  a n y  b a n k e d  s i c k  l e a v e  i n t o  t h e  
s i c k  l e a v e  a c c o u n t  I n  t h o  n ew  p o s i t i o n .

■KBD



T IC L E  14 i s  a m e n d e d  a n d  s h a l l  b e  i n  e f f e c t  a s  f o l l o w s :

A R T IC L E  14

I .  E f f e c t i v e  J u l y  16, 1975, t h e  f o l l o w i n g  m o n t h l y  s a l a r y
s c h e d u l e  i s  a p p r o v e d  a s  t h e  b a s i c  p a y  p l a n  f o r  b a r g a i n i n g  
u n i t  m e m b e r s  w h o  a r e  e m p l o y e e s  o f  t h o  e m p l o y e r  o n  t h e  d a t e  
o f  3 i g n i n o  o f  t h i s  s u p p l e m e n t a l  a g r e e m e n t .

»ngo S t e p  S t e p  
A  B

05
06
07 835
08 861 888
09 916 945
10 974 1007
11 1039 1071
12 1107 1142
13 1130 1219
14 1265 1312
15 1361 1413
16 1466 1522
17 1578 1638
10 1699 1763
19 1329 1897
20 1967 2042
21 2119 2199
22 2279 2365
23 2455 2546
24 2642 2741
26 2951 3061
27 3061 3176
28 3176 3295

S t e p S t e p S t e p
C D E

835 861
861 888 916
916 945 974
974 1007 1039

1039 1071 1107
1107 1142 1180
1180 1219 1265
1265 1312 1361
1361 1413 1466
1466 1522 1578
1578 1638 1699
1699 1763 1829
1829 1897 1967
1967 2042 2119
2119 2199 2279
2279 2365 2455
2455 2546 2642
2642 2741 2843
2843 2951 3061
3176 3295 3419
3295 3419 3546
3419 3546 3680

S t e p S t e p S t e p
F J K

835 868 901
888 922 956
945 981 1018

1007 1044 1083
1071 1112 1153
1142 1185 1230
1219 1265 1312
1312 1361 1413
1413 1466 1522
1522 1578 1638
1638 169° 1763
1763 1829 1897
1897 1967 2042
2042 2119 2199
2199 2279 2365
2365 2455 2546
254 6 2642 2741
2741 2843 2951
2951 3061 3176
3176 3295 3419
3546 3680 3818
3680 3818 3961

3818 3961

S t e p  S t e p  R a n g e  
L  M______________

935 970 05
992 1029 06

1055 1095 07
1124 1166 08
1197 1242 09
1275 1324 10
1361 1413 11
1466 1522 12
1578 1638 13
1699 1763 14
1829 1897 15
1967 2042 16
2119 2199 17
2279 2365 18
2455 2546 19
2642 2741 20
2843 2951 21
3061 3176 22
3295 3419 23
3546 3680 24
3961 4109 26
4109 4263 27
4109 4263 28

XI. Retroactive Pay

A .  R e t r o a c t i v e  p a y  s h a l l ,  f o r  t h o s e  o n  t h e  p a y r o l l  i n  
t h e  u n i t  o n  t h e  d a t e  o f  s i g n i n g  o f  t h i s  s u p p l e m e n t a l ' a g r e e - - 
m e n t ,  b e  a p p l i e d  a s  f o l l o w s :  :

1 . f o r  p a y  
w a g e s  p a i d .

p e r i o d e n d i n g 2/15/755 19 .82% o f  f g r o s s  ■

2 . f o r  
p a i d .

p a y p e r i o d e n d i n g 3/15/75 9% c f g r o s s w a g e s . ' ;

3 .  f o r  
p a i d .

p a y p e r i o d e n d i n g 4/15/75 9% o f g r o s s  w a g e s : .

4 . f o r  
p a i d .

p a y p e r i o d e n d i n g 5/15/75 9% o f g r o s s w a g e s  ■

5. f o r  
p a i d .

p a y p e r i o d e n d i n g 6/15/75 9% o f g r o s s w a g e s  •

6. f o r  
p a i d .

p a y p e r i o d e n d i n g  7/15/75 9% o f g r o s s w a g e s

I I I .  S h o u l d  t h e  C P I  f o r  A n c h o r a g e  r i s e  m o r e  t h a n  5.0*, b e t w e e n
J a n u a r y  1 , 1975, a n d  J u l y  1 , 1975, a  c o s t - o f - l i v i n g  a d j u s t m e n t  
i n  a c c o r d a n c e  w i t h  t h e  f o l l o w i n g  s c h e d u l e  w i l l  b e  p a i d  r e t r o ­
a c t i v e  t o  t h e  b e g i n n i n g  o f  t h e  c a l e n d a r  q u a r t e r  i n  w h i c h  t h e  
r i s e  e x c e e d e d  5%. T h o s e  e l i g i b l e  f o r  a n y  r e t r o a c t i v e  i n c r e a s e  
w i l l  b e  t h o s e  b a r g a i n i n g  u n i t  m e m b e r s  o n  t h e  p a y r o l l  i n  t h e  
u n i t  A u g u s t  16, 1975.

C o n s u m e r  P r i c e  I n d e x  T a b l e

C o n s u m e r  P r i c e  I n d e x  A n c h o r a g e  
I n c r e a s e  P e r c e n t

a t l e a s t 5% b u t  l e s s  t h a n  6% 1%
a t l e a s t 61 b u t  l o s s  t h a n  7% 2%
a t l e a s t 7% b u t  l o s s  t h a n  8% 3%
a t l e a s t 8% b u t  l e s s  t h a n  9% 4%
a t l e a s t 9% b u t  l e s s  t h a n  10% 5%
a t l e a s t 10% b u t  l e s s  t h a n  11% 6%

S h o u l d  t h e  C P I  f o r  A n c h o r a g e  r i s e  m o r e  t h a n  54 b e t w e e n  J u l y  1 ,
1975 a n d  D e c e m b e r  31, 1975, a  c o s t - o f - l i v i n g  a d j u s t m e n t  i n  a c c o r d a n c e  • 
w i t h  t h e  a b o v o  s c h e d u l e  w i l l  b e  p a i d  r e t r o a c t i v e  t o  t h e  b e g i n n i n g  o f  
t h e  c a l e n d a r  q u a r t e r  i n  w h i c h  t h e  r i s e  e x c e e d e d  5%. T h o s e  e l i g i b l e  
f o r  t h e  r e t r o a c t i v e  p a y m e n t  w i l l  b e  t h o s e  b a r g a i n i n g  u n i t  m e m b e r s  
o n  t h e  p a y r o l l  i n  t h e  u n i t  o n  F e b r u a r y  16, 1976.



A R T IC LE  15, p a r a g r a p h  2 ,  i s  a m e n d e d  t o  b e  i n  e f f e c t  a s  f o l l o w s :

I t  i s  f u r t h e r  a g r e e d  t h a t  a n y  a d d i t i o n a l  i n s u r a n c e  p r o g r a m s  
d e v e l o p e d  f o r  a l l  o f  t h e  e m p l o y e e s  o f  t h e  S u p e r v i s o r y  U n i t  
o r  G e n e r a l  G o v e r n m e n t  U n i t  d u r i n g  t h e  d u r a t i o n  o f  t h i s  
a g r e e m e n t  w i l l  b e  p r o v i d e d  t o  t h e  C o n f i d e n t i a l  U n i t  e m p l o y e e s  
a s  p a r t  o f  t h i s  A g r e e m e n t .

ARTICLE 16 is amended as follows:

P e r  D i e m  A l l c ~ 
F o r  E m p l o y e e s  Who O b t a i i .

; c e :
/ e r n i g h t  L o d g i n g

H o u s e
E l e c t i o n
D i s t r i c t #

S t e p s  A b o v e  
B a s i c  

P e r  D i e m

P e r c e n t
F a c t o r

S h o r t - T e r m * *  
P e r  D i em  

R a t e

L o n g - T e rm
R a t e

(60% o f  S h o r t - T e r m )

0* 0 100.00 $40.00 $24.00
1 0 100.00 40.00 24.00
4 0 100.00 40.00 24.00
8 0 100.00 40.00 24.00
2 1 103.75 41.00 24.60
3 1 103.75 41.00 24.60
7 1 103.75 41.00 24.60
5 2 107.50 43.00 25.80

10 2 107.50 43.00 25.80
11 2 107.50 43.00 25.80
16-S 3 111.25 44.00 26.40

6 4 115.00 45.00 27.00
12 7 126.25 49.00 29.40
13 7 126 ,25 49.00 29.40
18 7 126.25 49.00 29.40
14 8 130.00 51.00 30.60
19 8 130.00 51.00 30.60
15 9 133.75 52.00 31.20
16-N 9 133.75 52.00 31.20
17 9 133.75 52.00 31.20

tT IC L E  16, S e c t i o n  I V , i s  a m e n d e d  t o r e a d  a s  f o l l o w s :

T im e M e a l A l l o w a n c e

. d n i g h t  t o 10:00 A .M . B r e a k f a s t $3.50
i :00 A .M . t o  3:00 P .M . L u n c h 4.00
00 P .M .  t o  M i d n i g h t D i n n e r 8 .50

A R T IC L E  16, S e c t i o n  V ,  i s  a m e n d e d  t o  r o a d  a s  f o l l o w s :

V .  RE IMBURSABLE TRAVEL EX PEN SES :  W h e n e v e r  a n  e m p l o y e e  i s
r e q u i r e d  t o  c h a n g e  h i s  p l a c e  o f  r e s i d e n c e  b e c a u s e  o f  a  c h a n g e  o f  
a s s i g n m e n t ,  p r o m o t i o n  o r  o t h e r  r e a s o n  r e l a t e d  t o  h i s  d u t i e s ,  
h e  s h a l l  b e  r e i m b u r s e d  f o r  t r a n s p o r t a t i o n  e x p e n s e s  a s  f o l l o w s :

A .  T o u r i 3 t  c l a s s  a i r f a r e  f o r  t h e  e m p l o y e e  a n d  h i s  d e p e n ­
d e n t s  o r  t w e n t y  c e n t s  (20C) p e r  m i l e  f o r  d r i v i n g  e a c h  
f a m i l y - o w n e d  c a r ,  w h i c h e v e r  i s  u s e d .

B .  A s t a n d a r d  p e r  d i e m  f o r  t h e  e m p l o y e e ,  h a l f  o f  t h e  s t a n ­
d a r d  p e r  d i e m  f o r  h i s  s p o u s e ,  a n d  a $10 p e r  d i e m  f o r  e a c h



o f  h i s  o t h e r  d e p e n d e n t s  w h i l e  e n r o u t e .  Upon  a r r i v a l  a t  
t h e  n ew  d u t y  s t a t i o n ,  t h e  e m p l o y e e ,  h i s  s p o u s e  a n d  h i s  
d e p e n d e n t s  a r e  e n t i t l e d  t o  p e r  d i e m  a t  t h e  s a m e  r a t e  a s  
f o r  p e r  d i e m  w h i l e  e n r o u t e  f o r  n o t  m o r e  t h a n  t e n  (10) d a y s  
w h i l e  t h e  e m p l o y e e  i s  G e e k i n g  p e r m a n e n t  h o u s i n g .

C .  When a p p l i c a b l e ,  a  t i c k e t  f o r  t r a n s p o r t a t i o n  o n  t h e  
S t a t e  F e r r y  S y s t e m .

D .  T h e  E m p l o y e r  m a y  a u t h o r i z e  t h e  p a y m e n t  o f  t r a v e l  a n d  
p e r  d i e m  t o  s e c u r e  h o u s i n g  p r i o r  t o  t h e  c h a n g e  i n  d u t y  
s t a t i o n .  S u c h  a u t h o r i z a t i o n ,  h o w e v e r ,  w i l l  b e  m a d e  o n l y  
i f  t h e  c h a n g e  i n  d u t y  s t a t i o n  i s  a t  t h e  r e q u e s t  o f  t h e  
E m p l o y e r .

A R T IC LE  16, S e c t i o n  V I ,  i s  a m e n d e d  t o  r e a d  a s  f o l l o w s :

V I .  RE IMBURSABLE MOVING EX P EN SES :  E m p l o y e e s  s h a l l  b e
r e i m b u r s e d  f o r  m o v i n g  e x p e n s e s  u n d e r  S e c t i o n  7676 (3) o f  t h e  
" S t a t e  A d m i n i s t r a t i v e  M a n u a l "  a t  t h e  r a t e  o f  t w e n t y  (20) c e n t s  
p e r  m i l e .

A R T IC L E  16, S e c t i o n  V I I ,  i s  a m e n d e d  t o  r e a d  a s  f o l l o w s :

V I I .  PR IVA TELY  OWNED AUTOS: U n d e r  S e c t i o n  7622 o f  t h e  " S t a t e
A d m i n i s t r a t i v e  M a n u a l "  e m p l o y e e s  s h a l l  b e  r e i m b u r s e d  a t  t h e  r a t e  
o f  t w e n t y  (20) c e n t s  p e r  m i l e .

T h e r e  s h a l l  b e  a n  A R T IC LE  27 w h i c h  s h a l l  b e  i n  e f f e c t  a s  f o l l o w s :

A R T IC L E  27 

LEGAL ASS ISTA NC E

I f  t h e  E m p l o y e r  d e t e r m i n e s  t h a t  a n  e m p l o y e e  w a s  a c t i n g  i n  g o o d  f a i t h  
a n d  w i t h  r e a s o n a b l e  c a r e  a n d  d i l i g e n c e  i n  t h e  p e r f o r m a n c e  o f  h i s  
d u t i e s ,  t h e  E m p l o y e r  a g r e e s  t o  p r o v i d e  f o r  t h e  l e g a l  d e f e n s e  o f  
t h e  e m p l o y e e  i n  a n y  c i v i l  a c t i o n  b r o u g h t  a g a i n s t  t h e  e m p l o y e e  a s  
t h e  r e s u l t  o f  t h e  e m p l o y e e ' s  p e r f o r m a n c e  o f  h i3  d u t i e s  u p o n  a  
r e q u e s t  b y  t h e  e m p l o y e e .

T h e  e m p l o y e e  m u s t  r e q u e s t  i n  w r i t i n g  t h a t  t h e  E m p l o y e r  p r o v i d e  t h e  
l e g a l  d e f e n s e  s e r v i c e s  a v a i l a b l e  u n d e r  t h i s  A r t i c l e  w i t h i n  f i v e  (5) 
d a y s  o f  s e r v i c e  o f  s um m on s  a n d  c o m p l a i n t  o n  t h e  e m p l o y e e .  T h e  
p o s t m a r k  o n  t h e  e m p l o y e e ' s  r e q u e s t  s h a l l  b e  d e e m e d  t h e  d a t e  o f  
r e q u e s t  b y  t h e  E m p l o y e r .  F a i l u r e  t o  s u b m i t  a  w r i t t e n  r e q u e s t  
w i t h i n  t h e  r e q u i r e d  f i v e  (5) d a y s  r e l i e v e s  t h e  E m p l o y e r  o f  a n y  
o b l i g a t i o n  u n d e r  t h i s  A r t i c l e .

T h e  E m p l o y e r  s h a l l  h a v e  t h e  r i g h t  t o  d e t e r m i n e  w h i c h  a t t o r n e y  
w i l l  r e p r e s e n t  t h e  e m p l o y e e .  I f  t h e  e m p l o y e e  o b j e c t s  t o  t h e  
a t t o r n e y  p r o v i d e d  b y  t h e  E m p l o y e r ,  t h e  f o l l o w i n g  p r o c e s s  f o r  
s e l e c t i o n  o f  a  d e f e n s e  a t t o r n e y  s h a l l  p r e v a i l :

W i t h i n  f i v e  (5) d a y s  o f  r e c e i p t  o f  t h e  e m p l o y e e ' s  o b j e c t i o n ,  
t h e  E m p l o y e r  s h a l l  r e q u e s t  a  l i s t  o f  f i v e  (5) a t t o r n e y s  f r o m  
t h e  A l a s k a  B a r  A s s o c i a t i o n .  T h e  e m p l o y e e  a n d  E m p l o y e r  s h a l l  
m e e t  u p o n  r e c e i p t  o f  t h i s  l i s t  b y  t h e  E m p l o y e r  a n d  e a c h  p a r t y  
s h a l l  b e  a l l o w e d  t o  s t r i k e  t w o  (2) n a m e s  f r o m  t h e  l i s t  o f  
e l i g i b l e s .  T h e  r e m a i n i n g  n am e  s h a l l  b e  t h e  d e f e n d i n g  a t t o r n e y .
I f  t h e  E m p l o y e r  d e t e r m i n e s  t h a t  t h e  e m p l o y e e  w a s  a c t i n g  i n  
g o o d  f a i t h  a n d  w i t h  r e a s o n a b l e  c a r e  a n d  d i l i g e n c e ,  t h e  E m p l o y e r  
a g r e e s  t o  c o m p e n s a t e  t h e  e m p l o y e e  a t  h i s  n o r m a l  r a t e  o f  p a y  
i n c l u d i n g  p e r  d i e m ,  w i t h o u t  l o s 3  o f  a n y  b e n e f i t s  o r  s e n i o r i t y  
t o  t h e  e m p l o y e e .  T h e  E m p l o y e r  a l s o  a g r e e s  t o  p a y  a n y  j u d g m e n t  
r e n d e r e d  a g a i n s t  t h e  e m p l o y e e  i f  t h e  E m p l o y e r  h a s  p r o v i d e d  
l e g a l  s e r v i c e s  t o  t h e  e m p l o y e e  p u r s u a n t  t o  t h i s  A r t i c l e .

T h e  E m p l o y e r  m a y  u n d e r t a k e  t h e  d e f e n s e  o f  a n  e m p l o y e e  p u r s u a n t  t o  
t h i s  A r t i c l e  w i t h  r e s e r v a t i o n .  I f  t h e  E m p l o y e r  h a s  p r o v i d e d  
l e g a l  s e r v i c e s  u n d e r  r e s e r v a t i o n ,  t h o  o b l i g a t i o n  t o  p a y  a  j u d g ­
m e n t  a g a i n s t  t h e  e m p l o y e e  i s  n o t  o p e r a t i v e  u n t i l  a  f i n a l  d e t e r ­
m i n a t i o n  i s  m a d e  b y  t h e  E m p l o y e r  o f  t h e  e m p l o y e e ' s  e l i g i b i l i t y  
f o r  l e g a l  s e r v i c e s  u n d e r  t h i s  A r t i c l e .  I f  i t  i s  d e t e r m i n e d  b y  
t h e  E m p l o y e r  t h a t  t h e  e m p l o y e e  i s  n o t  e l i g i b l e  f o r  l e g a l  s e r v i c e s  
u n d e r  t h i s  A r t i c l e ,  t h e n  t h e  E m p l o y e r  h a s  n o  l i a b i l i t y  w h a t s o e v e r  
t o  t h e  e m p l o y e e  o r  a n y  o t h e r  p e r s o n  a s  a  r e s u l t  o f  s u c h  d e t e r ­
m i n a t i o n .  I n  s u c h  c a s e s  a s  t h i s ,  c o s t s  a n d  f e e s  w i l l  b e  b o r n e  
b y  t h e  e m p l o y e e .



T h s  a b o v e  d o e s  n o t  a p p l y  i f  t h e  E m p l o y e r  d e t e r m i n e s  t h a t  t h e  
e m p l o y e e  w a s  n o t  a c t i n g  i n  g o o d  f a i t h  a n d  w i t h  r e a s o n a b l e  c a r e  a n d  
d i l i g e n c e .  S u c h  d e t e r m i n a t i o n  i s  f i n a l  a n d  t h e  E m p l o y e r  h a s  n o  
l i a b i l i t y  w h a t s o e v e r  t o  t h e  e m p l o y e e  o r  a n y  o t h e r  p e r s o n  a s  t h e  
r e s u l t  o f  s u c h  d e t e r m i n a t i o n .

F o r  p u r p o s e s  o f  t h i s  A r t i c l e ,  E m p l o y e r  m e a n s  S t a t e  o f  A l a s k a  o r  a  
d e s i g n a t e d  r e p r e s e n t a t i v e  o f  t h e  S t a t e  o r  a n  a g e n c y  o f  t h e  S t a t e .

F o r  t h e  S t a t e  o f  A l a s k a F o r  t h e  C o n f i d e n t i a l  E m p l o y e e s  A s s n

/



L E G I S L A T I V E  A F F A I R S  A G E N C Y

S U P P L E M E N T A L  A P P R O P R I A T I O N  J U S T I F I C A T I O N

1 .

2 .

3 .

6 .

A g e n c y
A p p r o p r i a t i o n

$ 4 7 1 , 9 6 4

6 3 8 , 3 8 0

I t e m  a n d  E x p l a n a t i o n

P e r s o n a l  S e r v i c e s  -  1 7  c a r r y o v e r  p o s i t i o n s .
I n c r e a s e  d u e  t o  g e n e r a l  s a l a r y  i n c r e a s e s  a n d  
w e r e  f u n d e d  b y  s a l a r y  i n c r e a s e  a p p r o p r i a t i o n  
t o  D e p a r t m e n t  o f  A d m i n i s t r a t i o n .

P e r s o n a l  S e r v i c e s  -  6 0  l e g i s l a t o r s .
I n c r e a s e  d u e  t o  s a l a r y  i n c r e a s e s  a n d  w e r e
p a r t i a l l y  f u n d e d  b y  s p e c i a l  a p p r o p r i a t i o n
t o  t h e  D e p a r t m e n t  o f  A d m i n i s t r a t i o n .*

P e r s o n a l  S e r v i c e s  -  T e m p o r a r y  s e s s i o n  h e l p / l e g i s l a t u r e - ^   5 4 4 , 7 5 6
P e r s o n a l  S e r v i c e s  -  T e m p o r a r y  s e s s i o n  h e l p / a g e n c y .  • ^

T e m p o r a r y  e m p l o y e e s  h a v e  b e e n  s e p a r a t e d ,  a s  a g e n c y  
t e m p o r a r i e s  a r e  e l i g i b l e  f o r  s a l a r y  i n c r e a s e s  w h i c h  
w e r e  f u n d e d  b y  s a l a r y  i n c r e a s e  a p p r o p r i a t i o n  t o  
D e p a r t m e n t  o f  A d m i n i s t r a t i o n .

P e r s o n a l  S e r v i c e s  -  T e r m i n a l  l e a v e  f o r  f o r m e r  e m p l o y e e s .  - 0 -
T e r m i n a l  l e a v e  was a u t h o r i z e d  f o r  f o r m e r  E x e c u t i v e  
D i r e c t o r  a n d  o t h e r  m e m b e r s  o f  h i s  s t a f f  wh o  we r e  
t e r m i  n a t e d .

P e r s o n a l  S e r v i c e s  -  1 4  n e w p o s i t i o n s  a u t h o r i z e d .  
L e g i s l a t u r e  a u t h o r i z e d  1 1  f u l l - t i m e  p o s i t i o n s  
a n d  6 s i x - m o n t h  s e a s o n a l  p o s i t i o n s .

P e r s o n a l  S e r v i c e s  -  V a c a n c y  f a c t o r .
A p p r o p r i a t i o n  b i l l  w h i l e  a u t h o r i z i n g  n e w p o s i t i o n s  
{if5 a b o v e )  u n d e r f u n d e d  t h o s e  p o s i t i o n s  b y  o n l y  
a p p r o p r i a t i n g  $ 2 7 5 , 0 0 0  i n d i c a t i n g  v a c a n c y  f a c t o r  
i n  f i l l i n g  n ew p o s i t i o n s  w o u l d  s a v e  t h e  d i f f e r e n c e .  
B e c a u s e  o f  l a t e  h i r e s ,  t h e  a g e n c y  b e l i e v e s  t h i s  
s a v i n g s  w i l l  m a t e r i a l i z e .

3 4 2 , 9 2 2

( 6 7 , 9 2 2 )

O t h e r  
A p p r o p r i  a t i  o n s

$ 5 6 , 4 0 8

3 6 7 , 4 0 0

/ - 0 -
7 , 4 3 2

- 0 -

4 3 , 8 6 0

■0-

E s t i m a t e d
A c t u a l

1 , 0 6 1 , 0 3 5

5 2 6 , 6 7 3  
6 1  , 9 3 2

3 3 , 9 3 8

3 9 0 , 0 5 1

( 6 7 , 9 2 2 )

Supplement a!
Requi red
( S u r p l u s )

$ 5 2 8 , 3 7 2  $ 0 -

5 5 , 2 5 5

( 1 8 , 0 8 3 )
5 4 , 5 0 0

3 3 , 9 3 8

3 , 2 6 9

- 0 -



L E G I S L A T I V E  A F F A I R S  A G E N C Y

S U P P L E M E N T A L  A P P R O P R I A T I O N  J U S T I F I C A T I O N

I tem and Explanat ion

7 .  P e r s o n s !  S e r v i c e s  -  7 a d d i t i o n s !  p o s i t i o n s .  
T h e  C o u n c i l  d u r i n g  t h e  y e a r  a u t h o r i z e d  7 
a d d i t i o n a l  p o s i t i o n s  t o  s t r e n g t h e n  t h e  
c a p a b i l i t i e s  o f  t h e  a g e n c y .

S U B - T O T A L  P e r s o n a l  S e r v i c e s

8 .  T r a v e l  -  L e g i s l a t o r s '  p e r  d i e m  i n  s e s s i o n .
L e g i s l a t i v e  p e r  d i e m  wa s  i n c r e a s e d  l a s t  
s e s s i o n  b u t  t h e  i n c r e a s e  was  u n f u n d e d  f o r  
c u r r e n t  f i s c a l  y e a r .

L V J  C ! J. J > ■

9 .  T r a v e l  -  C o u n c i l  m e m b e r s  a n d  i n t e r i m  s u b c o m m i t t e e s .
L e g i s l a t o r s  p e r  d i e m  was  i n c r e a s e d  l a s t  s e s s i o n  
b u t  t h e  i n c r e a s e  was  u n f u n d e d  f o r  c u r r e n t  f i s c a l  
y e a  r .

1 0 .  T r a v e l  -  I n t e r v i e w  t r i p s .  fp - -
C o u n c i l  a u t h o r i z e d  t r a v e l  ' e x p e n s e s  f o r  t o p  
c a n d i d a t e s  t o  b e  i n t e r v i e w e d  b y  f u l l  C o u n c i l  
p r i o r  t o  h i r i n g  n ew a d m i n i s t r a t o r  a n d  d i v i s i o n  
d i  r e c t o r s .

• •

1 1 .  T r a v e l  -  A l l  o t h e r .
T r a v e l  a s s o c i a t e d  w i t h  a d d i t i o n a l  s t a f f  a n d  
i n c r e a s e d  a t t e n d a n c e  r e q u i r e m e n t s  b y  l e g a l  
a n d  r e s e a r c h  p e r s o n n e l  a t  i n t e r i m  s u b c o m ­
m i t t e e  m e e t i n g s .

1 2 .  T r a v e l  -  E r r o r  c o r r e c t i o n .
O r i g i n a l  b u d g e t  c o n t a i n e d  a d d i t i o n  e r r o r :  A l l
t h e  c o m p o n e n t  p a r t s  w e r e  a p p r o v e d  b u t  t h e  t o t a l  
o f  t h e  p a r t s  was  e r r o n e o u s l y  u n d e r s t a t e d .

S U B - T O T A L  T r a v e l

A g e n c y
A p p r o p r i a t i o n

$ - 0 -

$ 1  , 9 3 0 , 1  0 0

2 2 6 , 7 0 0

7 7 , 0 0 0

- 0 -

5 2 , 5 0 0

( 1 1 , 2 0 0 )

$ 3 4 5 , 0 0 0

Supplementa1
Other  Es t imated Requi red

Approp r i a t i ons  Actual  ( Su r p l u s )

$ ■0-

$ 4 7 5 , 1 0 0

- 0 -

- 0 -

- 0 -

- 0 -

- 0 -

$ - 0 -

$ 1 3 8 , 0 6 1  $ 1 3 8 , 0 6 1

3 2 4 , 1 8 0

91  , 7 0 0

1 , 2 0 0

6 2 , 0 1 1

0 -

$ 2 , 6 7 2 , 1 4 0  $ 2 6 6 , 9 4 0

9 7 , 4 8 0

1 4 , 7 0 0

1 , 2 0 0

9 , 5 1 1

11 , 2 0 0

$ 4 7 9 , 0 9 1  $ 1 3 4 , 0 9 1
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1 4 ,

1 5

1 6

S U P P L E M E N T A L  A P P R O P R I A T I O N  J U S T I F I C A T I O N

I tem and Explanat i on

C o n t r a c t u a l  S e r v i c e s  -  L e g a l  f e e s .
H i r i n g  o f  o u t s i d e  c o u n s e l  o n  l a w  s u i t s  
r e g a r d i n g  W a r w i c k  c a s e ,  e x p e n d i t u r e  o f  
o i l  p i p e l i n e  i m p a c t  f u n d s ,  a n d  c o n f i r m ­
a t i o n  o f  a p p o i n t e e s  c a s e s  w e r e  u n f u n d e d .

C o n t r a c t u a l  S e r v i c e s  -  A u d i t .
B e c a u s e  o f  t h e  p r o b l e m s  i n  t h e  a g e n c y ,  
t h e  C o u n c i l  o r d e r e d  a n  a u d i t  b y  a n  o u t ­
s i d e  f i r m  t o  i n s u r e  t h e  p r e v i o u s  p r o b l e m s  
w e r e  c o r r e c t e d .

C o n t r a c t u a l  S e r v i c e s  -  I n t e r i m  s t u d i e s .
T h e  C o u n c i l  a d j u s t e d  a l l  a u t h o r i z e d  f u n d s  
t o  p e r f o r m  t h e  n e e d e d  s t u d i e s  e x c e p t  i n  
t h e  a r e a  o f  t e l e c o m m u n i c a t i o n  w h e r e  t h e  
$ 1 5 0 , 0 0 0  s t u d y  was  u n f u n d e d  a n d  t o t a l  
f u n d s  w e r e  n o t  a d e q u a t e  t o  c o v e r  t h i s  m a j o r  
i t e m .  T h e  f o l l o w i n g  a r e  i t e m s  c o n t a i n e d  i n  
t h e  a p p r o p r i a t i o n  b i l l  a n d  C o u n c i l  b u d g e t :

S t u d y A p p r o p r i  a t i  o n B u d g e t

C r i m i n a l  C o d e $ 1 0 0 , 0 0 0 $ 4 8 , 8 0 0
C h i l d  W e l f a r e 2 0 0 , 0 0 0 1 5 0 , 0 0 0
H e a l t h 2 6 8 , 0 0 0 2 0 7 , 7 0 0
A l l  O t h e r 1 0 0 , 0 0 0 2 6 3 , 3 0 0
T e l e c o m m u n  i  c a  t i  o n - 0 - 1 5 0 , 0 0 0

C o n t r a c t u a l  S e r v i c e s  -  T e m p o r a r y a g e n c y  m a n a g e -
m e n t .

C o s t  o f  b r i n g i n g  i n  i n t e r i m  m a n a g e m e n t  p e r ­
s o n n e l  b e t w e e n  p e r m a n e n t  s t a f f s .

A g e n c y  
A p p r o p r i  a t i  o n

$ - 0 -

O t h e r  E s t i m a t e d
A p p r o p r i a t i o n s  A c t u a 1

Supplemental
Requi red
( S u r p l u s )

$ • 0 - 2 4 , 0 0 0  $ 2 4 , 0 0 0

- 0 - - 0 - 1 6 , 0 0 0 1 6 , 0 0 0

6 6 8 , 0 0 0 - 0 - 8 1 9 , 8 0 0 1 5 1 , 8 0 0

- 0 - - 0 - 51  , 5 5 0 51  , 5 5 0
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I tem and Explanat i on

1 7 .  C o n t r a c t u a l  S e r v i c e s  -  C R T  c o s t s .
T h e  e s t a b l i s h m e n t  o f  A n c h o r a g e  a n d  
F a i r b a n k s  o f f i c e s  n e c e s s i t a t e d  t h e  u s e  o f  
C R T  m a c h i n e s  i n  t h o s e  a r e a s  a s  w e l l  a s  
J u n e a u  f o r  l e a s t  e x p e n s i v e  c o m m u n i c a t i o n .

1 8 .  C o n t r a c t u a l  S e r v i c e s  -  R e n t .
R e n t  f o r  A s s e m b l y  was  o v e r - b u d g e t e d  a n d ,  
t h e r e f o r e ,  t h e  e x c e s s  h e l p e d  o f f s e t  t h e  
u n f u n d e d  A n c h o r a g e  o f f i c e  r e n t .

1 9 .  C o n t r a c t u a l  S e r v i c e s  -  S e s s i o n
O r i g i n a l  b u d g e t  was  t o o  l o w  c o m p a r e d  t o  
p r e v i o u s  a c t u a l  e x p e n s e s .

2 0 .  C o n t r a c t u a l  S e r v i c e s  -  A g e n c y .
I n c r e a s e d  e q u i p m e n t  r e n t a l  f o r  a d d i t i o n a l  
s t a f f ,  t e l e p h o n e  a n d  p o s t a g e  i n c r e a s e s  c o n ­
t r a c t u a l  s e r v i c e s  a s s o c i a t e d  w i t h  A n c h o r a g e  
a n d  F a i r b a n k s  o f f i c e s  a n d  P r o p e r t y  C o n t r o l  
P r o f e s s i o n a l  S e r v i c e s  C o n t r a c t  w e r e  a l l  
u n f u n d e d .

2 1 .  C o n t r a c t u a l  S e r v i c e s  -  O t h e r
T h e  f o l l o w i n g  i t e m s  a r e  u n c h a r g e d  f r o m  
o r i g i n a l  a p p r o p r i a t i o n :

L e g i s l a t i v e  R e p o r t i n g  $ 2 6 , 0 0 0
S t a t u t e  S u p p l e m e n t s  6 7 , 0 0 0
R o l l - C a l l  M a c h i n e s  1 1 , 3 0 0
S e s s i o n  C a r  R e n t a l  3 , 2 0 0
L e v y  C o n t r a c t  4 5 , 0 0 0
M c L e a n  C o n t r a c t  4 0 , 0 0 0
W e s t e r n  C o n f e r e n c e  5 0 , 0 0 0
L e g i s l a t o r s '  A l l o w a n c e s  2 4 0 , 0 0 0

A g e n c y  
A p p r o p r i a t i  o n

$ -  0 -

O t h e r  
A p p r o p r i  a t i  o n s

$ - 0 -

E s t i m a t e d  
A c t u a l

1 5 2 , 1 0 0 ■ 0 - 1 6 2 , 0 0 0

7 2 , 5 0 0

4 3 , 7 0 0

- 0 -

- 0 -

1 2 5 , 0 0 0

8 7 , 0 8 4

4 8 2 , 5 0 0 - 0 - 4 8 2 , 5 0 0

S u p p l e m e n t a l  
R e q u i  r e d  
( S u r p 1 u s )

C C U (

$ 1 2 , 7 2 0  $ 1 2 , 7 2 0

9 , 9 0 0  k -
 ̂ u 1

5 2 , 5 0 0

4 3 , 3 8 4

- 0 -
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I t e m  a n d  E x p l a n a t i o n
A g e n c y

A p p r o p r i a t i o n
O t h e r  

A p p r o p r i  a t i  o n s
E s t i m a t e d

A c t u a l

S u p p l e m e n t a 1 
R e q u  i  r e d  
( S u r p l u s )

2 2 .

2 3 .

2 4 .

2 5 .

C o n t r a c t u a l  S e r v i c e s  -  E r r o r  c o r r e c t i o n .
O r i g i n a l  a p p r o p r i a t i o n  c o n t a i n e d  a d d i t i o n  e r r o r .  
P e r  t h e  m i n u t e s ,  t h e  c o m p o n e n t  p a r t s  a p p r o v e d  
t o t a l e d  5 0 , 0 0 0  m o r e  t h a n  i n d i c a t e d  i n  f i n a l  b i l l

S U B - T O T A L  C o n t r a c t u a l  S e r v i c e s

C o m m o d  i  t i e s  -  A l l .
I n c r e a s e  d u e  t o  i n c r e a s e d  s t a f f  o f  a g e n c y  a n d  
l o w  o r i g i n a l  e s t i m a t e  f o r  s e s s i o n  c o s t s .

E q u i  p m e n t  - A l l .  . L. ,

I n c r e a s e  d u e  t o  i n c r e a s e d  s t a f f .

$ ( 5 0 , 0 0 0 ) $ - 0 - - 0 - $ 5 0 , 0 0 0

M i s c e l l a n e o u s (.l .
A p p r o p r i a t i o n  f o r  m i s c e l l a n e o u s  i t e m s  n o  l o n g e r  
j u s t i f i e d  a s  a l l  i t e m s  a r e  now b u d g e t e d  u n d e r  
p r o p e r  o b j e c t  c o d e .

T O T A L

A n t i c i p a t e d  S a v i n g s  a n d  O f f s e t t i n g  I t e m s  t o
R e d u c e  S u p p l e m e n t a l  R e q u i r e m e n t s :

2 b .  R e d u c t i o n  i n  b u d g e t e d  r e q u i r e m e n t s  f o r  l e g i s ­
l a t o r s '  r e t i r e m e n t .  C h .  2 0 5 ,  S L A  1 9 7 5 ,  r e q u i r e s  
d i r e c t  a p p r o p r i a t i o n  t o  D e p a r t m e n t  o f  A d m i n i s t r a ­
t i o n  a n d  r e d u c e s  t h i s  a g e n c y ' s  n e e d  t o  b u d g e t  f o r  
s a m e .  D e p a r t m e n t  a d v i s e s  t h e y  w i l l  i m p l e m e n t  t h i s  
o n  J a n u a r y  1 ,  1 9 7 6 .

$ 1 , 3 6 8 , 8 0 0  

7 0 , 6 0 0

5 4 , 9 0 0

2 5 , 0 0 0

$ 3 , 7 9 4 , 4 0 0

- 0 -

- 0 -

- 0 -

- 0 -

$1  , 7 8 0  , 6 5 4  

1 0 1  , 3 6 4

5 8 , 0 0 0

- 0 -

$ 4 7 5 , 1 0 0

( 3 5 , 3 6 8 )

$ 4 1 1 , 8 5 4  

3 0 , 7 6 4

3 , 1 0 0

( 2 5 , 0 0 0 )

$ 5 , 0 9 1  , 2 4 9  $ 8 2 1 , 7 4 9

( 3 5 , 3 6 8 )
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I t e m  a n d  E x p l a n a t i o n
A g e n c y  

A p p r o p r i  a t i  o n
O t h e r  

A p p r o p r i  a t i o n s
E s t i m a t e d

A c t u a l

Supplemental
Requi red
( Su r p l u s )

27

2 8

29.

3u.

F u e l  f o r  A s s e m b l y  B u i l d i n g .
A p p a r e n t l y  t h i s  i t e m  wa s  d o u b l e  b u d g e t e d  
i n  t h i s  a g e n c y  a n d  i n  D i v i s i o n  o f  B u i l d i n g s .  
D i v i s i o n  o f  B u i l d i n g s  i s  c u r r e n t l y  p a y i n g  
f o r  t h i s  e x p e n s e  a n d ,  t h e r e f o r e ,  t h e r e  i s  
n o  n e e d  f o r  a g e n c y  t o  p r o v i d e  f u n d s  i n  i t s  
b u d g e t .

A g e n c y  I n c o m e  
T h e  a g e n c y  w i l l  o b t a i n  i n c o m e  f r o m  t h e  
f o l l o w i n g  s o u r c e s  d u r i n g  f i s c a l  y e a r  1 9 7 6  
a n d  t h i s  i n c o m e  w i l l  b e  t a k e n  i n  a s  a r e f u n d  
o f  e x p e n d i t u r e s ,  t h e r e f o r e ,  l o w e r i n g  b u d g e t e d  
r e q u i  r e m e n t s .

O f f i c e  R e n t ,  A s s e m b l y  4 0 , 0 0 0  
A p p a r t m e n t  R e n t  2 3 , 0 0 0
G a r a g e  R e n t  3 , 5 0 0
V e n d i n g  M a c h i n e s  5 0 0
P r i n t  S h o p  1 5 , 0 0 0

Mi n o r  A d j u s t me n t s  i n  S a l a r i e s

£

P r e v i o u s  U n d e r s t a t e me n t  o f  S e s s i o n  E mp l o y e e  Needs
l : ./ •

■0-

- 0 -

$ - 0 -

■0-

$ ( 1 4 , 4 0 0 )  $ ( 1 4 , 4 0 0 )

( 8 2 , 0 0 0 )

( 306)

7 9 , 401

( 8 2 , 0 0 0 )

( 306)

79 , 401

F I N A L  T O T A L V $ 3 , 7 9 4 , 4 0 0 $ 4 7 5 , 1 0 0 $ 5 , 0 3 8 , 5 7 6  $ 7 6 9 , 0 7 6

u , , .
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