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CSHB 628
House Bill 628 provides for cost-of-living adjustments and
salary increases for employees in all collective bargaining
units. Most of the cost-of-living adjustments are in-

cluded ir collective bargaining agreements approved by the
first session of this legislature and are necessitated

by CPI increases not fully anticipated by the Department
of Administration. An Analysis of each section of the
bill follows:

Section 1. The provisions wunder which the cost-of-living

adjustments are made for the Confidential Unit are con-
tained in contracts signed on July 14, 1975 and January 9,
1976.

The appropriation of S481.700 is comprised of t'e follow-
ing:

19.82" retroactive for the peri‘od
ending 2/15/75 $ 27,800

9« retroactive for earnings 2/16

through 6/30/75 56,700
CPl increase 7.6" = 3% adjustment 13,700
FY 75 INCREASE TO BE PAID FY 76 98,200
Benefits of 21% 20,600
APPLICABLE TO FY 75 $118,800

Carrying the above 9" + 5. adjustment

to FY 76 $249,500
7.52% adjustment 1/1/76-2/15/76 17,700
CPl increases 6% between July *75 and

January '76, bringing about a 3% adjustment 76,000
Benefits at 2'% 19,700

$113,400

TOTAL CONFIDENTIAL UNIT

APPROPRIATION e, $481,700
Section 2. The General Government contract was signed on
April 14, 1975. It was funded last session wunder the
assumption that the CPI would rise by 9% in 1975. However,
during the first nine months of '75 it has risen by +10%.
It is estimated that the CPl will increase by 14% over
the year. The contract requires that salaries be adjusted
on February 16, 1976 equal to each full percentage point
that the increase in the CPIl exceeds 92. Therefore, an

appropriation of $4,856,600 is required.
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Section 3. The Supervisory Unit Contract was signed on
December 13, 1974. The contract was funded on the basis of
a CPI increase of 4.492 for January June of "75 and a
4_.49fi-CPl increase for July through December of '75.
The actual CPl increase for January-June was s-saz2ii, Which
requires a 5? adjustment in salaries on 8/16/75. The
revised estimate for July through December shows a 14%
rise for the entire year which would require a s« adjust-
ment on February 16, 1976. Only a 1% cost-of-living
adjustment was funded for 8/16/75 and 2/16/76. Therefore,
additional funding in the amount of $1,001,500, including
interest, is required.
Section 4. The Tri-Trades contract was signed on
September 4, 1975. The appropriation of $5,351,700 s
comprised of the following:
An increase in base pay of approxi-
mately 14% effective 7/1/75 $4,674,800
Increase in subsistence allowance from
$1.87 to 2.15 a day per step 258,200
Retroactive pay of $.75/hour for each
hour worked 1/1/75-6/30/75 1,370,600
Additional subsistence step of 2.15/
day for positions in the pipeline
corridor (Fbx. 8 Valdez) 304,800
Total Cost of Tri-Trades Contract $6,608,400
Less amount paid by construction funds 1,256 ,700
APPROPRIATION REQUIRED $5,351 ,700"
Section 5. The Marine Highway contract was signed in
October of 1974. The appropriation of $2,226,163, includ-
ing interest, is comprised of the following:
(Southeast)
Cost-of-living 1/1/75 44 hr. $ 472,472
Cost-of-living 7/1/75 .55 hr. 590,589
Wage Increase /1775 .80 hr. 729 ,747-
Benefits 21 % 515,492
$2,308,300
Less Adjusted Benefits 400,700
TOTAL SOUTHEAST $1 ,907,600.
(Southwest)
Cost-of-1ivirig 1/1/75 .36 66 ,330
Cost-of-living 7/1/75 .44 \s 81,100
Wage Increase 7/1/75 .80 108,282
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Benefits at 215! 170,688
426 ,400
Less Adjusted Benefits H 3,200
TOTAL SOUTHWEST $ 313,200

TOTAL MARINE HIGHWAY $2,220,.800

Interest 5,363

APPROPRIATION REQUIRED $2,226,163

T.he interest calculations in the Supervisory and Marine
Highways supplemental are based on six per cent simple
interest per year. Interest is calculated only on those
items contained in contracts vratified prior to adjournment
of the 1975 legislature and due before the 1976 legislature
convened.

Hugh Malone, Chairman
House Finance Committee
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Original Sponsor: Rules Committee Offered: 1/20/76
by request of the Governor Referred: Rules

IN THE HOUSE EY THE FINANCE COMMITTEE
CS FOR HOUSE BILL NO. 628
IN THE LEGISLATURE OF THE STATE OF ALASKA
NINTH LEGISLATURE - SECOND SESSION
A LILL
For an Act entitled: "An Act making a supplemental appropriation to the
Department of Administration for cost-of-living adjust-
ments and salary increases for state employees covered
by collective bargaining agreements; and providing for
an effective date.”
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
s Section 1. The sum of $1(81,700 is appropriated from the general fund
to the Department of Administration for the fiscal yearending June 30, 1976,
to pay for $103,900 in cost-of-living adjustments and $377)800in salary in-
creases due state employees in the confidential bargaining unit for fiscal
years 1975 and 1976 resulting from a supplemental agreement signed July 14,
1975 and an agreement signed January 9> 1976 by the State of Alaska and the
Confidential Employees' Association,
~ Sec. 2. The sum of $4,856,600 is appropriated to the Department of
Administration to be apportioned among the following listed rinds for the
fiscal year ending June 30, 1976, to pay cost-of-livingadjustments due state
employees in the general government bargaining unit for fiscal year 1976 re-
sulting from an agreement signed April 1*, 1975 by the State of Alaska and
the Alaska Public Employees’ Association:

General Fund $4,1%19)500
International Airport Revenue Fund 145,700
Highway Working Capital Fund 17,000
Teachers' Retirement Fund 9,700
Public Employees’ Retirement Fund 9,700

-1- CSHB 628



Agricultural Revolving Loan Fund 3,400

Veteran's Revolving Loan Fund 23,800
FICA Fund Reserve Account 1,500
Surplus Property Revolving Fund Reserve Acct. 4,900
Second Injury Fund Reserve Account 1,900
Sick & Disabled Fishermen's Fund Reserve Acct. 1,900
Donated Commodities Handling Fee Reserve Acct. 1,900
Federal Program Receipts 485,700

* Sec. 3- The sum of $1,001,500 is appropriated to the Department oi
Administ ation to be apportioned among the following listed funds for the
fiscal year ending June 30, 1976, to pay cost-of-living adjustments plus
interest due state employees in the supervisory unit for fiscal year 1976 re-
sulting from an agreement signed December 13, 1974 by the State of Alaska and
the Alaska Public Employees' Association:

General Fund $897,800
International Airport Revenue Fund 13,000
Highway Working Capital Fund 20,900
Federal Program Receipts 69,800

- Sec. 4. The sum of $5,351,700 is appropriated to the Department of
Administration to be apportioned among the following listed funds for the
fiscal year ending June 30, 1976 to pay for salary increases due state em-
ployees in the labor, trades and crafts unit for fiscal years 1975 and 1976
resulting from an agreement signed September 4, 1975, by the State of Alaska
and the Tri Trades Public Service Council:

General Fund $3,697,000

International Airport Revenue Fund 530,200

Fish and Game Fund 9,700

Highway Working Capital Fund 885,300

Federal Program Receipts 229,500
CSHB 628 -2-

rm m m



* Sec. 5. The sum of $2,226,163 is appropriated from the general fund to
the Department of Administration for the fiscal year ending June 30, 1976, to
pay for $1,215,868 in cost-of-living adjustments plus interest and $1,010,295
in salary increases due employees of marine unions for fiscal years 1976 re-
sulting from contracts negotiated by the State of Alaska and the Masters,
Mates and Pilots, Inland Boatmen's Union and Marine Engineers' Beneficial
Association,

* Sec. 6. Notwithstanding the provisions of AS 37.07.080(e) pertaining to
appropriation transfers, the division of budget and management is authorized
to transfer the appropriated amounts shown in secs. 1 - 5 of this Act between
program categories or agencies as required for salary increase purposes.

* Sec. 7. This Act takes effect immediately in accordance with AS 01.10.-

070(c).

-3- CSHB 628 ft
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[N THE HOUSE

HOUSE BILL NO. 623

Introduced: 1/19/76

Referrf d : Finance
BY THE RULES COMMITTEE 5Y
REQUEST OF THE GOVERNOR

IN THE LEGISLATURE OF THE STATE OF ALASKA
NINTH LEGISLATURE - SECOND SESSION

‘or an Act entitled:

* Section 1.

A BILL

"An Act making a supplemental appropriation to the
Department of Administration for salary increases
for state employees covered by collective bargain-
ing agreements; and providing for an effective date."
IE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

The sum of $1)81,700 is appropriated from the general fund

.0 the Department of Administration for the fiscal year ending June 30,
976, to pay for salary increases due state employees iri the confidential
largaining unit for fiscal years 1975 and 1976 resulting from a supplemental
greement signed July li), 1975 and an agreement signed January 9, 1976 by
he State of Alaska and the Confidential Employees' Association.

* Sec. 2.

The sum of $4,856,600 is appropriated to the Department of

dministration to be apportioned among the following listed funds for the
iscal year ending june 3o, 1976, to pay salary increases due state employees
n the general government bargaining unit for fiscal year 1976 resulting
rorn an agreement signed April 1*L, 1975 by the State of Alaska and the
laska Public Employees' Association:
General Fund
international Airport Revenue Fund
Highway Working Capital Fund

Teachers'

Retirement Fund

Public Employees' Retirement Fund
Agricultural Revolving Loan Fund

Veteran's

Revolving Loan Fund
-

§4,11)9,500
11)5,7C0
17,000
9,700
9,700

3,400
23,800

HB 628
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FICA Fund Reserve Account

Surplus Property Revolving Fund Reserve Acct.
Second Injury Fund Reserve Account

Sick & Disabled Fishermen®s Fund Reserve Acct.
Donated Commodities Handling Fee Reserve Acct.

Federal Program Receipts

1,500
*1,900
1,900
1,900
1,900

A85,700

* Sec. 3. The sum of $996,800 is appropriated to the Department of

\dministration to be apportioned among the following listed funds for the

fiscal year ending June 30, 1976, to pay salary increases due state employee?

Ln the supervisory unit for fiscal year 1976 resulting from an agreement

signed December 13, 197*1 by the State of Alaska and the Alaska Public

Lmployeesl Association:
General Fund
International Airport Revenue Fund
Highway Working Capital Fund
Federal Program Receipts

* Sec. 4. The sum of $9,3131,700 Is appropriated to the

$ 893,100
.13,000
20,900
69,800

Department of

Administration to be apportioned among the following listed funds for the

"iscal year ending June 30, 1976 to pay for salary increases due state

employees in the labor, trades and crafts unit for fiscal
.976 resulting from an agreement signed September h,1975,
Alaska and the Trl Trades Public Service Council:

General Fund

International Airport Revenue Fund

Fish and Game Fund

Highway Working Capital Fund

Federal Program Receipts

years 1975 and

by the State of

$3,697,000
530,200
9,700
885,300

229,500

* Sec. 5. The sum of $2,220,800 is appropriated from the general fund

0 the Department of Administration for the fiscal year ending June 30,

HB 628 -2-



1976, to pay for salary increases due employees of marine unions for fiscal
years 1976 resulting from contracts negotiated by the State of Alaska and
the Masters, Mates and Pilots, Inland Boatmen's Union and Marine Engineers’
Beneficial Association.

* Sec. 6. Notwithstanding the provisions of AS 37.07.080(e) pertaining
to appropriation transfers, the division of budget and management is
authorized to transfer the appropriated amounts shown in secs. 1—15 of this
Act between program categories or agencies as required for salary increase

purposes.
# Sec. 7. This Act takes effect immediately in accordance with AS
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The Honorable Mike Bradner
Speaker of the House
Alaska State Legislature
Juneau, Alaska 99811

Dear Mr. Speakers

In accordance with AS 24.30.060(b) and the Uniform Rules
of the Alaska State Legislature, | am transmitting a
bill making a supplemental appropriation to the Depart—
ment of Administration to cover salary increases for
State employees covered by collective bargaining
agreements.

Sincerely,

Jay S. Hammond
Governor



TR1-TKADES COwTKACT - SUPPLFFFNTAT,

The contract with the Alaska Tri-Trades Pub). ie Sc.rv.ico
Council tor th : omoloyccs in the "Tri-Tracies Dare;ainine Un
cst.Lmatod to cost $G,60H,400 or Fiscal J97G. en additionaj
afjprcpriatio) of $5, 35.1,20P. If requested via this supplemental
The difference between inc. tora} cost and the amount requested
by this supplemental, $1,256, 700, 1is related to positions paid J
the construction funds.

The major cost items contained in the contract are:

1. An increase 1in base pay, Section XIlllI(b) which
appropriates 14 K.

2. An increase in the subsistence allowance from
$1.87 per day per step to $2.15 per day per step,
Section X111 (d).

A retroactive payment of $0.75 per hour for each
hour worked January 1, 1975 - June 30, 1975.
12’4 S .
An additional subsistence step of $2.15 per clay
for positions in the wipe .line corridor.

The calculation of the increased costs related to base nay
changes was made by applying a 14.04 653i increase in pay to a
eyearly salary aiaount of $24 ,358,273 now being paid to Tri-Ti iaos
employees. This calculation yielded a cost of $3, 42.1, 493 "which
increases to $4,140,006 when the 21S benefit factor is .included.
The effect of the "asc pay changes on overtime was calculated J.n
the same manllej:. ie .increasod costs related to the cM:<nye in the
subsistence rate from $1.27 to $2.15 (approximately 157) was
calculated by totalling nil subsistence- contained in the operating
budget and computing the effect of a 15T increase.

The .increased costs for the additional subsistence step for
positions contained in the pipeline corridor was calculated by
counting the number of positions in Vaidea and Fairbanks (321) and
multiplying this number by $949.55 7(the yearly cost including
benefits of the increase).

For each of the above cost .items a calculation was made to
determine the sources of funding required for the additional costs,

fa



[K]- IMID)IT. *d):ill".ACT
lidjo r | tIMSIS
i 3,617 WD
State On oral Mod o 930,200
Inpernatlona{ Mlﬂ.nrt Revenue i unci W,r>, too
H iV 'orkinn Capital Fund 979- 500
Federal ionds 9,700
Fish ari') Game Tund
$ §,391,700
Operating Budget Cost
. , 1%256,700
estimated Capital Improvement Cost!
‘ $ 6,600/00
Total estimated Costs

;he ab,vc funding

‘actor:

Article XI11
X111

X111

X111
X
X1

1 A\”WtMi

A*
r,0-

1S based upon

the low ing c«t esthetes

$ 4,140,000

9 (I™isc pay), 934,800
b(overtime/sln .t) , 1 370000
d(l) (Retroactive 1/l -6/3)//.)) o

no estimate
dC 298,200
d() Pipeline Corncor -

g ,F.(1aT4bVj

tIC iv \"~L

v

for each «jor
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iln-TR/,0!r.
Addilional St.irp-itiincc®*
["ipel ine Corridor

%

a of
dynes *
State Genor.'l Fund 131 124,400
Internalion-. | Airport. Revenue Fund 22 20,900
[ «jiiv.Tiy Wert. iti"j Capi tal Fund 63 69,800
Capital Improvement Programs 89 84 600
Federal Fund 16 14,200
Fish and-Game Funds 1 1,060
321* '304,800" A
$2.15 per oay X 36j = $704.75 per employee
164.00 Benefit 0 21t
per employee 949.35 wilit Benefits
« * Fairbanks and Valdez only - does not consider other locations.
Regular Subsistence Increase
Approximates 157
Budgeted Amount 7
(includes Eonefits) Increase-
State General Fund 825.400 X " $123,800
International Airport Revenue Fund 68.200 X .16 §.700
Highway Forkincj Capital Fund 328.400 X .16 49,200
Federal Funds 39.800 X .15 C.060
Fish and Game Fund '3.300 X .16 600
$188,200
Estimated CIP Cost: 70,000
$258,20.

A
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(I'V 7r, Salary Iirc* Increase)

Total biise pay - now - 1,549 0 17,934 » $27,779,766
New monthly civfiro' r 17,93V GO 114 046537
Old i.ion.ti.lj overt:tj-;1 16,726 |0I
0ld Base = 24,368,273
Total Cost Increase Base Pay $ 3,421 ,003
Benefits 217 710,013
$ 47140,006
Funded as Follow::
'crcenta ]o;
Slate General Fund 56*. 7nV *“ $ 2,3d9/;00
Internalional Airport
Revenue Fur/J 7.497 310,100
Highway Working Capital Fund 13.298S 660,200
Capitel Improvement Programs 18.667. 768,000
Federal Funds 3.777 166,100
Fish and Came Fund 167 6,200
TOTAL $ >i,1d0,000
ed upon salaries paid by each source coaipared to tota
Overlime/ShifL/llighcr Class Pay
Bud (jet Ai-joiint
Include
Benefi ts Increase
Stau0 General Fund 2,289"30") x . ldfiend % 321,600
International Airport Revenue Fund 620,000 > 87,20n
Highway Working Capital Fund 316,600 > Vi, 600
Federal Funds 10 ,B00 x 1,600
Fish and Cairo
$ Fi0V00O0
F.stimated CIP 80,000

$ 63d,800
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Amount required to bring Confidential Employees equal
to February 16, 1976 salaries of Supervisors, per agreement

FY 76

\
7.52?. required adjustment

Effective January .1, 1976 through February 15, 1976
[1.075 x 157,235] - 157,235 x 1.5*- $17,736

Cost of Living

CPI increase 6% between July 1975 and January 1976 ~ 3?. adjustment

[1.0752 x 1.03 x 157,235[ - 157,235 x 4.5 = $76,031
Benefits at 2177
[17 ,736 + 76,031] x .21 =

Total $113,458

$1,242 less than originally calculated because 7. used Ron"s
$140,050 as the base.



Yearly Base Salary $1,080,000 123 Positions
Monthly Base Salary $ 140,050

Article 14 Il

19.82:; Retro for earnings period ending 2/15/75
$140,050 x .1982 $ 27,758

9.00% Retro for earnings 2/16/75 through 6/30/75
$140,050 x .09 x 4.5

Article 14 11l Cost-of-Living
CPl increased 7.6?. = 21 adjustment

($140,050) (1.09) x .03 x 3

FY 75 increases to he paid FY 76
Benefits 21%
Applicable to FY 75

1$140,050 x [1.09 x 1.03] - $140,050] x 12 $206,209
Benefits at 21% $223 %?g 2V
Applicable to FY 76 '

Estimated cost-of-living Article 14 Sec. Il
10/1/75 to 6/30/76 Each 1% = $ 20,621



supervisors

Ailclition.il. Appropriation to fund
Cost of hiving Adjustments.

by the contract on 8/16/71 and to provide lor nn additional adjustment
February 16, 1976.

The supervisors contract was funded based on the assumption that the

funding for a 1% COLA adjustment for 8/16/75and 2/16/76. The acaial
CPI increase for the peritod January-June was 7.62% .which under the
contract provided a 5% increase. Only 1% was funded and onIK 1% is
being paid. Funding is required for the additional 4« foi the Augu.>t
adj ustinent.

A revised estimate for the final 6 months of Calendar 1975 baaed upcn
a 14% rise for the entire year would require an adjustment of 3% on
February 16, of which only 1% is funded.

Additional Funding required is as follows:

$'s in 000/s

August 16 COLA to provide full funding +4% $8.13.7
February 16 COLA 183.1
Total Required $996.8
SOURCES:

State General Fund 89.6% $893.1

Highway Working Capital Fund 2.1% 20.9

Int'l Airport Revenue Fund 1.3% 13.0

Federal Funds 7.0% 69.8

1/12/76



SUPERVISORS
Additional Appropriation Required to
Ratify "calendar 1.9/5 contract"
($'s in UUO":;)

6 months actual salary costs July - December 1975
Capital Improvement salaries
Operating budget salaries
Assume average monthly salaries applicable to the
entire year FY 76 includes 7. August 16
Monthly salaries adjusted for August 16 COLA

Cost of Additional 4% due August 16, 1975

FY 76 Cost 10 1/2 months
Benefits at 21%
Additional Appropriation required for August 16, 1975 CO.A

Assume CPIl change for calendar 1975 in Anchorage totals 14%
Supervisors to get an additional 3% adjustment February 16

Base Salary

August 16 full s7. adjustment

February 16 adjustment

Monthly Cost

Months remaining

FY 76 salary cost of February adjustment

Less 1% currently funded

$13,212.8

$9,703.6
6

<

$1,617.3

* VoPy

1,601.3
X ’ 42

$1,601.3

$1,681.4

Unfunded salaries February adjustment

Benefits at 21%

Additional appropriation required for February adjustment

Total additional appropriation required to ratify
addit ional COLA Costs

1712776



general coverk;,c;.t

Addj.t:loiv'd Appropriation to
Fund Cost of Living Adjustments

The Genera) Government Contract was funded under the assumption that the
Consumer Price Index (CPI) in Anchorage would rise by 97 during calendar
1975, Durin% the first 3/4 of calendar 1975 it has risen by +107. The
contract with the General Government Bargaining Unit requires LliaL an
adjustment to salaries be made from July 1 forward for equal to each
full percentage point that the increase in the CPI in Anchorage exceeds
92 for calendar 1975. For purposes of estimating the increased costs
of sucli an adjustment it is assumrd that the CPl will increase by 14%
over the year. For each. 12 that the, increase is below .14% the following

cost may be reduced by $971,300. 11, P
i, i
$'s in 000
Additional Funding Required $4,856.6
Percent
FUKDJ.NG SOURCES:
State General Fund . 85.44% 4,149.5-
Int'l Airport Revenue Fund 3.00 1457
Highway Working Capital .35 17.0
Teacher's Retirement Fund 20 9.7
Public Employees Retirement Fund 20 9.7
Agricultural Revolving Loan 07 3.4
Veteran's Revolving Loan Fund 49 23.8
FICA Fund Reserve Account .03 1.5
Surplus Property Revolving Fund Reserve Account 10 4.9
Second Injury Fund Reserve Account 04 1.9
Sic!: and Disabled Fishermens Fund Reserve Acct. .04 1.9
Donated Commodities Handling Fee ReserveAcct. 04 1.9
Federal Program Receipts 10,00 485.7

1/12/76



gknkkal covfunmfmt
Additional Appropriation to Fund
Cost of Living Adjustments
($'s in 000's)

6 months actual salary costs .Tulv - December 1975
Capita] Improvement salaries
Operating Salaries
Assume .average monthly salaries applicable to FY 76 -
before i/1/76 addition of %% assume 10% temporary salaries

Assume CPI change for calendar 1975 of +14% for Anchorage
equates to an additional 5% for FY 76 for Gcner.l Government

Monthly salary cost July - December
Adjustment

ot of adjustment o T
Monthly salary cost

Funded advance for calendar 1976

Salary cost after adjustment

Period January - June. 30, 1976
Cost of Adjustment *

Total salary cost of adjustment
Benefits  (4,059.9) (10%) (7.25%) .Temporary
(4,059.9) (90%) (21%) Permanent

*otal appropriation required if CPI is 14%
for each % point difference adjust by $971.3

-LLLA~U

$42,805.5
(3,954.8)

$38,850.7
6

$6,475.1

$6,475.1

§ 1,942.5

$6,475.1
KO9%

$ 7,057.9

$ 4,856.6
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<STATE RECEIVED
? of ALASKA C
jr.: 6 V2/S
BUDGtI U
AKent Dawson
Director
Division of Budget & Management
Department of Administration DATE ! December 31, 1975
from:Donald Harris YA\ subject: FY 76 Supplemental Request
Commissioner A

Department of Public Works

The Division of Marine Transportation submitted to your office a supplementa
request for the Fiscal Year 1976 budget in the amount of $2,220.8. Attached
is a recap of the Unions and items effecting the request.

History has shown a lapse in personal services funds each year. In aneffort
to correct this, adjustments were made to the formulas used to calculate the
benefits for vessel employees. The estimated cost of benefits for fiscal

year

1976 were thus reduced by approximately $513.9. These funds, currently

authorized, have hbeen applied to the increased cost of personalservices for
fiscal year 1976, in turn reducing the supplemental request.

Attachment



Southeast Vessels

Masters, Mates & Pilots

Marine Engineers
Inflandboatmen's
Union

Total

Benefits

Less Adj.

Supplemental Request

Southwest Vessels

Masters,
Marine Engineers
Inlandboatrnen's
Union

Total

Benefits

Less Adj.

Supplemental Request

Mates & Piolots

44%
C.0.L.

Eff. 1/1/75 Eff.

40,360 5
30,751 IR\ 3
401 ,361 ft* 50
472,472 59
36$
c.0.L.

Eff. 1/1/75 Eff.

8,813

8,813

48,730

66,356

558
C.0.L.
/1175

0,450

8,438

1,701

0,589

448
c.0.L.

10.771

10.771

59,558

§1,100

111175

so$
Wage Increase
Eff. 7/1/75

129,747

729,747

80%
Wage Increase
Eff. 7/1/75

108,288

108,288

Benefi ts

27,171

21,395

466,926

515,492

Benefits

154,026

170,668

Total

117,981

90,584

2,099,735

2,308,300.1
gr v %;
(400,700)

l’\907,600/;-." /,
A%

e 2r-m

#-»

Total

29,535

26,275

370,602

426,412
(113,200)

313,212

rirg;



ALASKA TRI-TRADES, PUBLIC SERVICE COUNCIL 903 U, Northern Lights
Anchorage, Alaska 99503

January 8, 1975

Robert L. Stewart, Deputy Director
Labor Relations/Personnel

Division of Personnel

Department of Administration

Pouch C

Juneau, Alaska 99811

Dear Mr. Stewart:

The negotiating team of TRI-TRADES through its Chief Spokesman
have on numerous occassions requested that you supply us with the
average number of hours worked by the LTC bargaining unit, which
is represented by TRI-TRADES.

You, have every time refused to supply that "relevant and neces-
sary information" as requested.

| feel that due to your apparent lack of knowledge and or expertise
in interpertation of " collective bargaining" that the following
information is now supplied.

1. The Public Employment Relations Act AS. 23.40 states in part;
(2) requiring employers to negotiate with and enter into written
agreements with employees organization on matter of wages, hours
and other terms and conditions of employment.

2. It has been proven over the course of many years and is in fact
law and is interpertated under our state public employment rela”
tions act Lnat collective bargaining includes the above and in
addition, collective bargaining is further defined to include the
“duty to supp .y information." ~The employers du-y to bargain
includes the duty to supply uFon request information that is
"relevant and neqessar*" to allow the employee's representative

to bargain intelligently and effectively with respect to wages,
hours, and other conditions of employment.

As pointed out in the above 1 and 2, the words "hours" appears.

It I1s an unfair labor practive to refuse the numerously requested
information on the "average hours" worked by our members. It is
interperted by statute under Sec. 23.40.110 (5) refuse to bargain
collectively in good faith ~with an organization which is the
exclusive representative of employees in an aPpropmte unit, in-
cluding but not Llimited to the discussions of grievances with

the exclusiive representative.



page 2 Robert Stewart January 8, 1976

y us with

The State is required by statute and case law to suppl
f hours our

the requested information on the average number o
bargaining unit works.

If the State needs more time to obtain the information then let
me offer the foHowing; we adjourn negotiations until Monday
January J2, 1976, 10:00 am in a location in Anchorage

Please respond to this letter in written form as soon as possible.

Sincerly,

Business Representative
TRI-TRADES

cc, bargaining teams
Guy Stringham



The Union, representing the employees of the employer,

and the Employer desire to establish and maintain, through
harmonious cooperation, a standard of conditions and pro-
cedures to provide for orderly collective bargaining relations.

The Employer agrees that it will not in any manner,
directly or indirectly attempt to interfere between any of its
employees and the Union and TRI-TRADES agrees that it will not
in any manner directly or indirectly attempt to interfere with
the internal mangerial relations dealing with these negotiations.

Therefore the following ground rules are adopted.

1. Each team will have only one spokesman who shall be respon-
sible for the conduct for his team.

2. No tape recorders or other devices for keeping records
shall be allowed in the room.

3. "the State will make available a copy machine and a type-
writer-for the use by the union negotiating team for the
purpose of preparing proposals.

4. As many hours as needed will he devoted to negotiations,
meeting time and meal breaks mutually agreed upon.

5. The State will provide a secure caucus area when meeting
in State buildings.

6. State employee member of the union team will bhe author-
ized administrative leave asprovided for in Article XX, Section
g. No compensation shall beallowed for hours inexcess of

7.5 per day or 37.5 hours inany one week.

7. ltems tentatively agreed to will be initialed Dby the
spokesman of both teams at the time of agreement. It is
understood that no such tentative a%reement is binding until
agreement is reached on all negotiable".AT": is further agreed
that tentative agreements are subject to ratification by the
members of TRI-TRADES.

8. Impasse may be called by the spokesman of either team, at
which time all ground rules are void.

9. No proposal or counter-proposal shall be official until it
Is presented to the other team in writing.

10. Nothing will restric

ing w _ t modifications to the above; however,
all modifications will be m

utually agreed to between the teams.

/I!—l V>—f— -

—-"TRI-TR/ADES m'



ALASLA TRI TRADES PUBLIC SERVICE COUNCIL

903 West Ho. Lights
Anchorage, Alaska 99503
November 28, 1975

Mr. Patrick Hunt

Director, Division of Personnel
Pouch C

Juneau, Alaska 99811

Dear Mr. Hunt:

Enclosed is the proposed contract changes requested by the Alaska
Tri Trades Public Service Council as per page 4( of the present contract
entitled, Terms of Agreement, part 2.

We will await a starting date for the actual negotiations to begin
but would suggest Monday, December 8.

Sincerely yours

Guy Stringham
Executive Secretary
Tri Trades



ARTICLE XI11

CLASSIFICATION AND WAGES

1. a. Effective date of acceptance the Emoloyer agrees to be governed

by the following schedule of wacres and working conditions. In the event
that work done places the employee in one or more of these classifications
when so directed by the Employer, then the Employer agrees to pay such em—
ployee according to the highest rated classifications worked provided the
employee works for a minimum of three hours at a higher rated wage grade

at the direction of the Employer, he shall he paid at the higher wage grade
for the entire shift, when an employee is requested to work in a lower
wage oroup due to a temoorary fluctuation in work he shall receive his reg-—

ular rate of pay for all such lower rated work performed.

b. Beginning January 1, 1976, the following shall be the schedule of

wages to be paid those employees who are on the payroll of the Employer.

A E
W.Ge 10 £6.88 $7.93
W.G. S 7.26 8.57
W.G. e 7.66 8.99
W.G. 7 8.06 9.52
W.G. 6 8.40 10.05
W.G. 5 8.96 10.96
W.G. 4 9.66 11.43
W.G. 3 30. 16 12.17
W.G. 2 10.86 12.91
W.G. 1 11.46 13.65

W.G. 1A 12.0* 14.39



The Job Classifications are as follows:

Wage Group 1A
Airport Maintenance Foreman
Encineerinc Technician VIII
Occupational Safety Compliance Officer

1) Change Airoort Maintenance Foreman to cover all airports
applicablee

2) Establish a foreman and leadman description for Occupational
Safety Compliance Officers. *

3) Place all 0.S.C.0. type consultants into the compliance
definition.

Wage Group 1
Highway Maintenance Foreman
Automotive Shop Foreman
Building Maintenance Foreman
Equipment Operator Foreman
Electri ian Foreman
Electronic Technician Supervisor
Engineering Technician VII

1) Custodial Foreman (non-workina) for 8-10 custodians. *

2) Food Service Facilities Foreman (non-working). *

Wage Group 11
Hiahway Maintenance Foreman
Maintenance Mechanic
Electrician
Aircraft Sheet Metal Mechanic
Engineering Technician VI
Safety Consultant

Electronic Technician



1) Party Chief (from W.G. 111).
2) Traffic Control Technician (from W.G. 111).

3) Automotive ELectronics Rebuilding Specialist.

Wace Group 111
Mechanic Leadman
Equipment Operator
Heavy Duty Mechanic
Driller
Trades Leadman
Cook 17
Engineerina Technician V
Materials Lab Technician 111
Partsman Il
Stationary Fireman 111
Aircraft Mechanic
1) Inspector 11l (from W.G. 1V).

2) Highway Encrineerina Technician (from W.G. 1V).

Wacre Group 1V
Mechanic
Maintenance Man
Equipment Operator
Plumber
Driller
Painter
Carpenter
Stationary Fireman 11

Instrumentman



Matl

s Lab Technician 1IlI

Storekeeper 111

Sign
1)
2)
3)
2)
5)
6)

Painter
Horticulturest or Gardener.

Inspector 11 (from W.G. V).

*

Equipment Serviceman (from W._.G. VII).

Laundry Supervisor (from W.G.

VI .

Housekeeping Supervisor (from W.G. V).

Clothing Clerk (from W.G. 1IX).

Wage Group Vv

Maintenance Man

Equipment Operator

Dril

ler

Engineering Technician 1V

Highway Engineering Technician

Partsman |1

iy
2)

Move Building Custodian

Waqge Group VI

Equipment Operator

Labor Foreman 1

Cook

Electronic Technician Assistant

Materials Lab. Technician 1

Storekeeper Il

Groundsman Supervisor

v

VIIH-

Head Chainman (from. W.G. VI) .

Same work as Maintenance Man.



1) Groundsman mo”ed from W.G. VII
2) Housekeeping Aide 111 (from W.G. VIII).

3) Inspector | (from W.G. VII).

Waoe Group VII
Equipment Operator
Trades Helper
Cook 11
Encrineerincr Technician 111
Equipment Di spatcher
Highway Knaineering Technician 111
Materials Lab. Technician Aide 11
Stockhandler

Rear Chainman

Wage Group VIII
Laborer
Assistant Groundsman
Custodial Worker 11
Laundry Worker 11

1) Housekeeping aide 11I. *

Wacre Group IX
Cook 1
Engineerina Technician Il
Highway E-gineering Technician 11
Senior Food Ser- :ce "Worker

Matls Lab Technician Aj.de |
Janitor



Wage Group X
Custodial Worker |1
Housekeeping A-<"de I
Laundry Worker |

Food Service Worker

* represents new classification

cC. Hew Employees will enter the schedule at step A and shall remain
in that step for 120 calendar days, at which time the employee shall he
placed in step E. Lroloyees who are in probationary status on the date of
signing of this agreementshall move to step B ninety (90) days after

signing of the agreement. AlIl permanent employees shall be placed at step E.

2. JOB CLASSIFICATIONS. The specifications of job classifications regard—
ing skills, abilities, experience, work requirements and duties shall be

established by the Employer and shall be based on NLRE determinations.

It is understood the Employer will have need for employees with special
skills and abilities. The Union agrees to refer persons possessing such
skills and abilities and to honor all such bona fide requests. A job re—

quest to the Union will be by P.C.N. number.

3. SERVICE BONUS. An employee with seven (7) years of continuous service
with the Employer shall be paid an additional thirty-five cents (35<t) per
hour.

An employee with eight (8) yearsof —continuous service with the district

will be oaid an additional fifcy-five cents (56f>$) per hour.



An employee with nine (9) years of continuous service with the Employer
shall be paid an additional sixty-five cents (65b) per hour.

In each succeeding three (3) years following the ninth (9) year of
service an employee has with the E.-nployer an additional Tfifteen cents (15b)

per hour will be added to his service bonus.

The rates listed above shall not be cumulative, and the additional
rate listed for the specified length of continuous service with the Em-

ployer shall be the total amount paid for that lenath of service.

4. Where new types of equioment and/or operations, for which rates of pay
are not established by this Agreement are put to use after the effective
date of this Agreement, within operations covered by this Acrreement, rates
Governing such operations shall be subject to negotiations between the
Darties. Rates aareed upon or awarded shall be effective as of the date
the equipment is put to use. In the event that negotiations cannot be
finalized to the satisfaction of both parties, the matter shall be referred

to the grievance procedure.

5. SUBSISTENCE. Subsistence shall be calculated as a daily rate according
to geonraphical 1location and only as a permanent work location at $2.50 per

day times step-due district.

house Election Steps Auove
Illustrative Place Names Districts Ray Plan
Ketchikan-Prince of Wales 1 1
Wranqgell-Petersburg 2
Sitka 3 1

Juneau



Icy Strait-Lynn Canal 5 2
Cordova 6 (a) 4
Valdez Pipeline Corridor * R(b) 5
Palmer-Wasilla 7 1
Anchoraae 8 1
Seward 9 2
Kanai-Cook Inlet 10 2
Kodiak 11 2
Aleutian Islands 12 7
Bristol Bay 13

Eethel 14 8
Yukon-Kuskokwim 15(a) 9
Nenana-Cantwell-Kealy-Livengood-Manley 15(b) 7
Fairbanks ** 16(a) 4
Eagle-Chicken-Circle-40 Mile 16(b) 5
Fort Yukon ***x 16(c) 9
Barrow-Kobuk 17 9
Nome 18 7
Wade-Hampton 19 8
Outside Alaska minus 6

The Election Districts used are those designated by the Proclamation of
Reapportionment Redistricting of December 7, 1961, and retained for the House

of Representatives by proclamation of the Governor September 3, 1965.

* Pipeline Corridor Defined
Richardson Riahway--Valdez to Paxson
Glenn Highway--Eureka to Slana

Edcrert.on Hinhway- C"itina to the intersection with the Richardson Hiah-



way TFfive miles either side of the above highways between the cities or

destinations listed shall he the Pipeline Corridor.

** 16(a) South of Artie Circle

*** 16(c) North of Artie Circle

6. PREMIUM PAY.
a. Overtime.
1. For all work performed on the employee®s first scheduled day
off, one and one-half (1) times the basic rate of pay shall be

allowed.

2. For all work performed on the employee®"s second scheduled day
off, two (2) times the basic rate of pay shall be allowed, provided
the employee has worked, been compensated for, or has been excused

from workina on his last regularly scheduled work day.

3. All work performed on holidays shall be paid at one and one-half

(H5) times the basic rate of pay in addition to holiday pc\y.

b. Shift Differential. Employees who reaularly work a "swina"™ shift
beginning between 11:00 a.m. and 7:59 p.m. shall receive shift differential

pay of 10 percent (10%) for all compensable hours.

Employees who regularly work a '"graveyard" shift beginning between
8:00 p.m. and 5:59 a.m. shall receive shift differential pay of fifteen

oer cent (15%) for all compensable hours.
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C. Employees who are required to work under dangerous conditions shall
receive hazard pay of fifteen per cent (15%0) in four-hour 1increments so
worked. Dangerous conditions shall be defined as workincr at heights more
than twenty-five (25) feet above the around on towers, bridaework so desig-—
nated by the Employer, antennas and transportation by helicopter required

by the Employer.

7. LIEN CLAUSE. A lien shall be created for any and all checkoffs and
payments required by the Employer in favor of the employee as now exists
by statute, which lien rights shall be cumulative in nature during the life

of this Agreement.

8. Each new employee, unless otherwise desianated, shall be hired as a
probationary employee until the end of the probationary period of forty-
five (45) days. Uoon completion of such period, he shall be considered a
permanent employee and shall have seniority from his date of hire. Accrual
and use of sick and annual leave, holiday pay, retirement benefits, health
and welfare coverage and other conditions of employment shall be subject to

other provisions of this contract.

9. The Employer may request a full or part-time temporary employee. A
temporary employee 1is one so designated for one hundred and twenty (120)
calendar days or less. Such time may be extended by mutual agreement. A
temporary employee 1is not entitled to sick and annual leave, health and

accident insurance, or pension benefits. In lieu of such entitlements,
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each temporary employee shall receive $1.10 for each compensable hour
worked. If the employee is retained in permanent status, the seniority
shall he counted from the original date of hire. Temporaries shall be en—
titled to subsistence only for days worked unless they are assigned to

duty stations which will cause the employee undue hardship during days of
idleness, and which is to the cdvantaae of the Employer for the employee

to remain at the duty station. Temporaries shall be covered by the holiday

provisions of this Mreement.

10. PERMANENT PART - TIME EMPLOYEES. The Employer may establish a fixed
reduced work schedule for an employee on a continuing basis when the em—
ployee accepts such employment or agrees in writing to the schedule in

advance.

Permanent part-time employees will be paid at time and one-half for
hours worked prior to or beyond, and continuous with their reqular shift
or on early call-in. Permanent part-time employees will be paid holiday
pay according to the hours they are normally scheduled to work. Permanent
part-time employees will be covered in accordance with Article XXIII,
Section 1. 3enefits for sick leave and annual leave, retirement pension
pursuant to pertinent statutes and regulations, and vacation time shall

accrue proportionate to the benefits for full-time service.

A permanent part-time employee working four 14) hours or less per day
will receive one-half (*?) subsistence pay for each day worked. Those
permanent part-time employees who work reqular shifts of four (4) hours or
less Der day on a five (5) days per week schedule shall receive one-half ()

subsistence pay for seven (7) days each week.



11. CMIT CASUAL EMPLOYEE

11. INTERMITTENT EMPLOYEE. The Employer may request an intermittent em—
ployee. An intermittent employee is one who 1is employed for the purpose of
substituting for a permanent employee who is off duty because of illness,

on annual leave or otherwise 1is unable to work. An intermittent employee

is not entitled to sick and annual leave, holidays, health and accident in—
surance, pension benefits or unit-voting privileges. In lieu of such en—
titlements each intermittent employee shall receive one dollar and ten cents
($1.10) for each compensable hour®worked. Upon 1initial employment, each e
intermittent employee may remain on the active employee roster for a period
of nine (9) months. Work 1in any:.nine (9) month period shall not exjeed
three hundred and twenty-five (325) hours, of which not more than ten (10)
consecutive working days in one assignment will be made. Intermittent em—
ployees are entitled to subsistence for each day worked. These employees

will be subject to provisions of Article 1V.
r

32. TRAINEE OR APPRENTICESHIP. It is understood and aareed that both
parties w3 .1 consider each training or apprenticeship program individually
and reach mutual agreement on wages and conditions implemented. The Union
and State agree to establish a policy for training. A committee composed

of four (4) members from each party will establish training procedures;in

all departments possible.

13. LONGEVITY. AS 39.27.002 shall not apply to the employees in the Labor,

Trades and Crafts Unit.
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ARTICLE XXV

SICK LEAVE - FUNERAL LEAVE

1. Employees sick-leave credits shall accrue at the rate of one and three-
fourths (1 3/4) days per month or majority fraction thereof; sick leave pay
shall be based on the employee s actual scale of wanes. S ck leave shall be
redeemed at retirement with each seven and .one-half (7*J) hours of accumulated
sick-leave representing one (1) day towards the number of years an employee
will need for retirement. An employee must have the minimum state require—
ments for age at the time of request. IT an employee 1is terminated prior

to retirement he shall be paid at his actual scale of wages for his acquired

hours of sick leave.

2. Employees with three-day sick leave and under shall not be required to
furnish a doctor®"s certification before returning to work unless there 1is
reason to believe malingering is involved. Any employee with more consec—
utive sick leave days than specified above may be required to furnish a
doctor®"s certificate to the Employer, certifying that the employee was
physically unable to perform his duties. Any employee who abuses the sick-

leave privilege is subject to disciplinary action.

In the event that a member of the immediate family (i.e. spouse, child—
ren living at home, or mother or father, or either spouse living in resi—

dence) the employee will be allowed sick leave up to the amount he has

accumulated.

3. The employee shall be allowed time off without loss of pay for time

spent off the job while under the care of a dentist, for such treatment



14

cis provided under the health and welfare plan. Such time off shall te
deducted from the employee®s accumulated ick-leave credit account 1in
increments of not less than one (1) hour with a ninimum of two (2) hours
for any one appointment. To be elidible for such sick leave pay, the em—
ployee shall notify the Employer not less than one (1) day in advance of
such appointment. However, in cases of emerciency, the employee need not
give notice to the Employer, but must show evidence of such emergency upon
return to work. Upon completion of such appointment or series of appoint—
ments, the employee shall provide the Employer with a dentist®"s certificate,
in a form acceptable to the Employer, that shall contain the date and hour
of when such appointment or series of appointments were scheduled and com—

pleted .

4. In the event of a death in the employee®"s immediate family, the employee
shall be allowed up to five (5) working days off without loss of pay- from
and including the date of death; to and including the date of the funeral-
for the purpose of attending the funeral. Immediate family shall be defined
as spouse, son, daughter, mother, father, sister, brother, mother-in-law,

or father-in-law. Funeral-leave time shall be deducted from accumulated

sick leave.

5. Uoon the death of an employee, any unused sick leave balance shall be

paid in cash to his beneficiaries at his regular pay rate.
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ARTICLE XXIII

HEALTH AND SECURITY

1. The Alaska Tri Trades Public Service Council will advertise for bids a unilateral

Health and Welfare program for the employees under their contract which will become

effective on July 1, 1976.



9910

9930

9311
9321
9331
9341
9351
9511

9312
9332
9342
9512
9522
9532
9542

9323
9353
9363
9373
9333
9513
9523
9533
9543
9553
9563
9573
9533

9324
9334
9354
9354
9374
9384
9394
9514
9524

9534
9544
9554
9564

WAGE GROUP 1A // -ST*

Airport Maintenance Foreman
Engineering Technician VIII
Occupational Safety Compliance Officer

VAGE GROUP 1 fm/

Highway Maintenance Foreman
Automotive Shop Foreman

p~rif~ABuilding Maintenance Foreman

/A3Z

o. —

Equipment Operator Foreman

Electrician Foreman
Electronic Technician Supervisor
Engineering Technician VII

WAGE GROUP 11 77,

Highway Maintenance Foreman
Maintenance Mechanic
Electrician

Aircraft Sheet Metal Mechanic
Engineering Technician VI
Safety Consultant

Electronic Technician

WAGE GROUP 111

Mechanic Leadman
mEquipment Operator

Heavy Duty Mechanic
Driller

Trades Leadman

Cook 1V

Engineering Technician V
Materials Lab Technician 111
Partsman 11

Stationary Fireman 111
Aircraft Mechanic

Party Chief

Traffic Control Technician

WAGE GROUP 1V + //*

Mechanic

— Maintenance Man
— Equipment Operator

Plumber

Driller

Painter

Carpenter

Stationary Fireman 11

““ Instrurrentman

- Inspector 111

~ Highway Engineering Technician V
— Materials Lab Technician 11

Storekeeper 111
Sign Painter

0 o~
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33

H
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38
31
17

17

13
286
70

N
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114
23

434-

34
29
15

17

13
238
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N
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9335
9355
9375
9515

9525
9535
9545

9356
9396
9516
9526
9536
9546
9556
9566

9327
9357
9397
9517
9527

9537
9547
9557
9567
9577
9557
9597

9398
9518
9528
9538
9548
9558
9568

9509
9529
9549
9559
9579
9589
9599

9.2~

f -

MAGE GROUP V +J,/5~

Maintenance Man

Equipment Operator
Driller

Engineering Technician 1V
Insptector 11

Highway Engineering Technician 1V
Houskeeping Supervisor

Partsman I

MAGE GROUP VI

Equipirent Operator

Labor Foreiran I

Cook 111

Electronic Technician Assistant

— Materials Lab Technician |

07

Storekeeper |11
Head Chairman
""roundsman Supervisor

MACS GROUP VI -r/.'S

Equipirent Serviceman
Equipment Operator
Tracies Helper

Cook 11

— Engineering Technician 111
* Inspector |

Equipment Dispatcher
Groundsman

— Highway Engineering Technician 111

'1S0

703

sMaterials Lab Technician Aide 11
Stockhandler

Rear Chairman

Laundry Supervisor

MAGS GROUP vIIl  +/.'1~

Laborer

Building Custodian
Storekeeper |
Assistant Groundsman
Custodial. Worker 11
Laundry Worker 11
Housekeeping Aide 111

WAGE (TROUP 11X V-//.T

Cook 1
Clothing Clerk

— Engineering Technician 11
- Highway Engineering Technician I

Senior Food Service Worker

— Materials Lab Technician Aide |

Janitor






W.G,

Reg.
Reg.

Overtime Allocation
Overtime Filled

W.G.

=== ==
PO

1A

Allocation
Filled

1

v

Vi

VIl

VI
X

Increase $1.54/hr.

$1.54 x32 x 1950
$1.54- x 24 x 1950

$1.54

Positions 32

$96,096

Xx1.5 x 32 x 223 =%$16,485

$1.54 x1.5 x 24 x 223 =

Increase $1 .45/hr.

$1.45
$1.45

$1.45
$1.45

Increase $1. 36/hr.

$1.36
$1.36

$1.36
$1.36

Increase $1. 27/hr

$1.27
$1.27

$1.27
$1.27

Increase $1. 18/hr

$1.18
$1.18

$1.18
$1.18

Positions 66

X 66 x; 1950 = $186, 615

X 62 Xx; 1950 =

Xx 1.5 x 66 x 223 = $32,012
Xx 1.5 X 62 x 223 =

Posi tions 105

Xx 105 x 1950 = $278,460

X 96 x 1950 =

x 1.5 x 105 . 223 = $47, 767
Xx 1.5 x 96 x 223 =

Positions 40S

X 408 x 1950 = $1,010,412
X 336 x 1950

408 x 223
336 x 223

X

1.5 $173,325
x 1.5

X
X
Posi tions 434

X 434 x 1950 = $998,634
X 259 x 1950

Xx 1.5 x 434 x 223 = $171,305

x 1.5 x 259 x 223 =
Increase $1. 15/hr. Posi tions 152
| | ] 70
i i 236
| | 112
| | 196

Increase $1. 15/hr

$1.15
$1.15

$1.15
$1.15

Po si tions 124

Total = 890

x890 x 1950
X423 x 1950

$1,995,325

x1.5 x890 x 223 =$343,354
Xx1.5 x423 x 223 =

Emp. 24
$72,072

$12,364

Emp. 62
$175,305

30,-72

Emp. 96
$254, 592

43,673

Emp. 331
$832,104

142 ,73f

Emp 259
$595,959

102,230

Emp. 60
» 42
" 74

72
64

Emp.111

Total = 423

$943,578

163,190



January 1,

1976 to danuary 1, 1977

Total Wage Cost/Year 1976
Posi tions Employees
W.G. 1A R.T $96,096 $72,072
0.7 16,485 12,364
W.G. |1 R.T 18 6, 615 175,305
0.7 32,012 30,072
W.G. 11 R.T 278,460 254,592
0.7 47,767 43,673
W.G. 111 R.T 1,010,412 832,104
0.T 173,325 142,738
W.G. 1V R.T 998,634 595,959
0.7 171,305 102,230
W.G. V to R.T 1,995,825 948,578
W.G. X 0.T 343,354 163,190
$5,350,290 $3,372 ,877
Health |Increase of 18£/Regular Hour
To tal Positions 1935 Employees 1201

Regular Tinme

Overtime

5,350,290 x 1.23%

1935 x 1950 x 0.18 = $679,185

1201x 1950 x0.18 = $421,551
1935 x 223 x0.18 = $77,671

1201 x 223 x0.18 = 43,209
TOTAL COST $756, 856 $469,760

for benefits $6,580,857 Budget
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12.
14.

12
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12.
13.

11

12.
11.
12.

10.
11.
10.
11.

. SO
-
50
34

.06
51
06
51

.32
6S
38

69

53
35
53
95

AMMUAL

X X X X X X X X

X X X X

X
X
X
X

1950
19 50
1.5 x 223
1.5 x 223

1950
1950
1.5 x 223
1.5 x 223

1950
1950
1.5 x 223
1.5 x 223

1950
1950
1.5 x 223
1.5 x 223

9.54 x 1950 =
11 .02 x 1950 =
9.84 x 1.5 x 223

11.02 x 1.5 x 223

9.20 x 1950 =
10.35 x 1950 =
9.20 x 1.5 x 223

10.35 x 1.5 x 223

8
9
8.
9

o0 N oo~ 0 g 00 © 00 ©O©

~NooNo

.56
.71

56

.71

.03
.19
.03
.19

.50
.65
. 50
.65

.0S
.23
.0S
.23

.44
.59
.44
.59
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Article XI11
1. A. as per present contract.

B. effective date January 1, 1976, $1.15 or 1296Whichever
is greater, to be applied to wage groups 1A thru 10.

3ob Classifications, as per proposal dated Oanuary 1S, 1976.
(copy attached)

1. C. remove last two sentences in present contract language.
2. as per present contract language.
3. Service Bonus. An Employee with seven (7) years of continuous

service with the Employer shall be paid an additional twenty
(20£) cents per hour for every compensable hour.

An Employee with eight (8) years of continuous service with
the Employer shall be paid an additional forty (400) cents
per hour for every compensable hour.

An Employee with nine (9) years of continuous service with
the Employer shall be paid an additional fifty (500) cents
per hour for every compensable hour.

4. present contract language.

5. Subsistance, present contract language, with the remuneration

raised to $2.40 per day and a joint study made of all 1l —
lustrative place names.

6. Premium pay.
A. 1., as per present contract language.
2., as per present contract language.
3., as per present contract language.

B. Shift differential,as per present contract.

C. Hazardous pay, as per present contract. Study to be
made as to present practice fcr safety and possible
improvements.

7. Lien clause, as per present contract language.
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3. Probationary period, as per present contract language.
9. Temporary employees, as per present contract language.

10. Permanent part time employees, as per present contract

language.
11. Omit casual employee.
12. Intermittent employee, as per present contract language,

with addition of the "intermittent employee may be used"”
for snow removal.

13. Trainee or Apprenticeship, as per present contract language.

14. Longevity, as per present contract language.

Article XXV

1. Sick leave - funeral leave, as per present contract, with
the addition "at the time of retirement and/or employment
termination, all unused sick leave shall be paid in cash
to the Employee™.

2. as per present contract language.

new paragraph, serious 1illness to immediate family, as
per language submitted by the wunion.

3. as per present contract language.
4. as per present contract language.

5. as per present contract language.

Article XXII11

Health and Security. The present health and security program
will be 1increased as per the following attached schedule.



SCHEDULE

To cover the 20% co-insurance features now part of the
comp rehen sive medical program. $9.55

To eliminate the $50.00 per person, 3 separate per
family, deductible now part of the comprehensive
medical progranm $12.60

To cover the 20% co-insurance feature which now applies
to chiropractic coverage (item /1 assumes the chiropractic
benefit would remain at 20% co-insurance). $ .25

To cover the 20% co-insurance feature of the Audio
benefi t. $ .10

To incorporate Dental coverage at U.C.R. in lieu of
the current schedule, all other features to remain
in effect. $3.33

To incorporate Vision coverage at U.C.R. in lieu of
the current schedule, except that payment for frames
would be limited to $35.00 eve;y two years. $2 .85

JOB CLASSIFICATIONS - January 16, 1976

Airport Maintenance Foreman to cover all airports
applicable.

AIl 0.5S.C.0. type consultants into the compliance
defini tion.

Drop Foreman and/or leadman for 0.S.C.O0O.

No change in present contract.

*Drop Mechanic Leadman (to remain 1in W.G. 111).
*Drop Party Chief.

Traffic control technician to be moved from

W.G. III.
Electronic Technician (automotive - new classification)
*Aircraft Mechanic - leave in W.G. 111

W.G. 111 *Drop all on Highway Technicians, Engineering

Technicians, |Inspectors. Party Chief, Instru-
mentman, Head Chainman, Rear Chainman, Material
Labs Technician Aid and Material Labs Technician

Maintenance Man 11 (moved from W.G. 1V)
Driller 111

Leave Mechanic as is.

Clothing Clerk (from W.G.

Driller 11

Drop Equipment Serviceman now to W.G. VI



SCHEDULE
Page 2

Maintenance Man |

Driller 1

Groundsman Supervisor - move from W.G. VI
Building Custodian 1l - move from W.G. VIII

Eliminate Laborer Foreman

Equipment Serviceman - move from VII
* Drop Groundsman - leave in VII
* Drop Housekeeper Aide 111 - leave in VIII

*Inspec tor 1

W.G. VII

W.G. VIII *Drop Housekeeper Aide IlI
W.G. IX

W.G. X Drop Custodial Worker |1

*The re shall be a joint study on all of these positions with
the results being placed before the respective bargaining teams
for the nego tiations of 1977 Agreement. It is the inten tions
of both the State and Tri Trades to use this information for
the purpose of appropriately placing these classi fications in
the correct wage groups.

*
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. STATE HEADQUARTERS: 130 SEWARD STREET, SUITE 508, JUNEAU, ALASKA 99801 mTELEPHONE: (907) 586-2334
v

January 23, 1976
HAND DELIVERED

The Honorable Hugh Malone, Chairman
House Finance Committee

State of Alaska

Juneau, Alaska 99801

Dear Representative Malone
The following is information you have requested from A.P.E.A.

Amount needed to fund the cost of living due on 8/16/75: $813,700.00
Interest computed at 6% per annum
Period of time covered (unpaid): 8/16/75 to 2/16/76 =

$4,068.50 per month or TOTAL $24,411.00

The Alaska Public Employees Association has requested interest on the
amount due Alaska's Supervisory personnel on August 1C, 1975 because:

1. The 1974 cost of living increase was 14.3%

2. The administration projected only an 8.98% cost of living for
1975, despite the pending pipeline impact. The administration's
projection was very unrealistic.

3. The Supervisors' contract was signed in time for the Legislature
to fully fund the Supervisors' cost of living, unlike other
union contracts. That is perhaps v/hy A.P.E.A. has requested
interest and perhaps other unions have not. Moreover, the
Legislature intended to fully fund this contract.

4. To maintain the integrity of this contract and to make Alaska's
Supervisory personnel whole, in terms of the money due them,
we helieve that this request for interest is only proper. ~
Otherwise, the administration would be under no particular
exigency to see that future contracts are properly funded

| want to thank you Mr. Chairman, and the other members of your committee,
for your consideration. If | can provide the committee with any further
information, please don't hesitate to contact me.

Executive Director
Alaska Public Employees Association

BAFam

ANCHORAGE FIELD OFFICE FAIRBANKS FIELD OFFICE JUNEAU FIELD OFFICE
909 W 9th.STREET. SUITE 12 1514 CUSHMAN. SUITE 206 130 SEWARD STREET.'-UITE 509
ANCHORAGE. ALASKA 99301 FAIRBANKS. ALASKA 99701 JUNEAU.ALASKA 99801

TELEPHONE: (907) 274.1688 TELEPHONE: (907) 456 54)2 TELEPHONE: 007 1586 2334



EMPLOYEES BY BARGAINING
AND FUNDING SOURCE

Confidential Employees

General Government
General Fund
International Airport Revenue Fund
Highway Working Capital Fund
Teachers' Retirement System
Public Employees Retirement System
Agricultural Revolving Fund
Veteran's Revolving Fund
FICA Fund Reserve Account
Surplus Property Revolving Fund Reserve Account
Second Injury Fund Reserve Account

UNIT

Sick and Disabled Fishermen's Fund Reserve Account

Donated CommoditiesHandling Fee Reserve Account
Federal Program Receipts
Capital ImprovementPrograms

Supervisory
General Fund
International Airport Revenue Fund
Highway Working Capital Fund
Federal Program Receipts
Capital ImprovementPrograms

Labor, Trades and Crafts (Tri-Trades)
General Fund
International Airport Revenue Fund
Fish and Game Fund
Highway Working Capital Fund
Federal Program Receipts
Capital ImprovementPrograms

Number of
Employees

120

4,880
3,819
138
16

350

835
555
11

44
211

1,549
844
135

193
61
314



~ 707 72721-

h< /o> /*>

M &d=r c{f\M-e A"fy ? ~Uv paq vtU. <£.&./ps

~/"r i1\ iy«- Jrs X x-~r ~/d

........................................ - P B L /
Cua <mt/ »/" &QSe.<y u-pé&v /sSfevts/ cr/-" wik
7> M/ N N3 do."fr N Coi/fi-er (p~ CrGfijfvact~
[ S C.osd”r pxtflf cnNd T Au 9/7/ 7
..... it ; e."d f~*b 23.C -~
e mmmmeammaaaaan t~x. s f- i .
I _ orprihc/rrnd-J/ I/~ vcy/ _S/A-c o= dohvd v »C.T SfysJ~”
i C" e , /- F<?~1A +r <1 "5 3*1 % ~L ™
i _J. c/N*N pe D) 53 >7
{ .. L J 4 /A i-s
~n A ana d
fr4-seh/w € coce- f-ov VINO 6 Lod- ri lie

j‘_.I_ ___ tack/-'/ /0 /*3 pagi\c CN'

/s jrrteizs~ s"[IVC« cojtirficf (rt/fj COb&ve s®
K «
If pOrO C vj AA £ 0

<V*/M 5. /

BV ZAEA Y A GoJ d-
.-fyffr ">t"dhs~

. L e«*f ind £ ih ce Si~ v

-- m - - - - - - _w"AV-gV S/ HT @V r

/fun e -Coii~ |P pO-~ P ~"pi»- 3./
AVl ¢ op pl 9.7

s frr/ g [ ]>TA- S tAT

/0/&LS ~ clayedcoj*v~0/ 17.2 n.S"
2 - 6

Sicjts d&"f"ilL

ORBJ mricpiTOgyr*qg



Sc/L. 4. i E<ONF:Ib5"MTI A-1

(L LUtk st

l"Ka/ea”e-

SR &en\)efau (Souee/o/AcrMT

< W of LCU.< ~XjUS{vadu*T"

Sec, , 3 Sw>eBuiW>?

CSst of ClhwA~
SIAV-ARAVAVIR AVACH ¢«

"SLi/J Ny <5<T<*

Seo,4 Tvi Tv?A/un
Covt ftgusmCT
S 0 ICA\rtj j~ct. <<Tclhe-

........ ANj-e ** 9T

la.( 05
Cotf Luj w Ay~r~KL1 .>\X
Ao lMTm A*c,rta. \L

JsuAet t.jX

\6B, [0 o

3T *1/S°00

Htl, 100

4, SSL, CCo

</

~TiC., £00

4,700

<\0C1,5~00

ft

5, $€(, loo

A~ 357,100

/i g-"/o, s~/1

/, oio, z N r

-V3<>7



16
17
18
19

20
21
22
23
24
25
2
27
28
29

30
3

3

IN THE SUPERIOR COURT FOR THE STATE OF ALASKA
FIRST JUDICIAL DISTRICT AT JUNEAU
ALASKA PUBLIC EMPLOYEES ASSOCIATION,

Plaintiff,
ANDREW S. WARWICK in his capacity
L
irector d;|on of Perso nej,
epartment ministration: an
the STATE OF ALASKA,
Defendants.
A. No. 75-385
PLAINTIEES RireRROGA Sro&?gs
Pursuant to Civil Rule 33, defendants answer plain—
tiff's Interrogatories to defendants as follows:

1. “What was the total sum appropriatedto fund the
contract and over what period of time does the appropriation
extend?

/

ANSWER: The following amounts represent an increase
in costs of the APEA contracts. The base wage costs were
included in the general appropriation bill (ch. 209, SLA 1975)
and were not broken out so as to specify costs.

Supervisors: FY 75 — $1,510,800 (ch. 26, SLA 1975);
FY 76 - $2,789,800 (ch. 141, SLA 1975).

General Government: FY 75 - $4,228,400(8 3, ch. 139,
SLA 1975): FY 76 - $13,196,400 (8 3, ch. 141, SLA1975).

2. (a) How much of the appropriation has already
been spent?

(b) How much has been spent on salaries?

(c) How much has been spent on benefits, 1itemizing
the amount spent for each benefit category?

(d) How much has been spent for other purposes,

specifically designating each other purpose and amount?
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ANSWER: All amounts appropriated for FY 75 have
either been expended, obligated or lapsed, Costs for FY 76 to
December 31, 1975 cannot be exactly determined because payments
to employees are not separated as to what part of the payment is
for base wages before the new contract and what part 1is the
result of the increase. December 31, 1975 is the end date for
these calculations. Certain assumptions may be made that would
allow approximating the costs. The assumptions used in deter—
mining the expenditure of the appropriation resulting from the
increase are:

A . Supervisors:

(1) Assume that amounts paid for last 6 months of
calendar 1975 are equivalent to 1/2 of fiscal 1976. This 1is not
strictly true because of a 2-week pay lag but should be very
close to the actual costs.

(2) Assume that the amounts currently being paid to
supervisors consist of base pay + 15% basic salary increase +
1% coLA which began August 16, 1975 Thus, since August 16th,
4.5 (months) X monthly costs X 13.90455 (portion of current
salary costs related to increase from contract) equals the
increase related to the contract from August 16 to December 31,
1975. Assume that the monthly cost before August 16 was equal
to the current monthly cost divided by 1.01 to account for
the August 16th COLA. Thus, the cost for the period July 1
through August 16th is equivalent to 1-1/2 (months) X monthly
cost X 13.0435? (portion of current salary costs related to
increase from contract).

(3) Assume that employer benefit costs fall equally
over the year and that the rate of 185 1is representative. The
rate now being paid 1is 215? (35? added by later legislation) cal—

culated as follows:



13
14
15
16
17
18
19

20
21
22
23
24
25
2
2
28
29

30
3l

3

iM,

FICA 5.00
Public Employees Retirement 8.32
Health Insurance 5.08
Public Liability .50
Workmen®s Compensation .90
Accident and Bonding .10
Terminal Leave 1.10

21.00$

rhis rate is an average rate used for all state employees and
ioes not directly relate to particular bargaining units because
Df differentials in average pay. Since an average rate of 18%
e/as used for the justification of the salary appropriation, it
Ls used in the calculation of costs.

(4) Assume all supervisors are permanent employees,
with a low rate of turnover.

B. General Government;

(1) Assume that amounts paid for last 6 months of
calendar 1975 are equivalent to 1/2 of fiscal 1976. This 1is not
strictly true because of a 2-week pay lag but should be very
close to the actual costs.

(2) Assume that the amount currently being paid to
general government employees consists of the base pay plus 9%.
Therefore, 6 (months) X current monthly cost X 8.257% (portion
of current salary costs related to increase from contract)
equals the cost to date for FY 76.

(3) Assume that benefits fall equally over the year
at the rate of 18%. (see Supervisors).

(4) Assume that the temporary salary payments are 10$%
of the total salary payment.

(5) Assume that holiday pay for temporary employees
is 2%.

Based on these assumptions, the following answers are appro—
priate with respect to FY 76:

2. (a) Supervisors: $1,567**100 (see Attachment 1)

-3-
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General Government $3,833,000 (see Attach

ment 2).
2. (b) Supervisors:  $1,328,300 (84.746# of total)
General Government:  $3,285500 (93.462# of
temporary position costs; 84.745# of permanent position costs).
2. (c)Benefits:  see assumptionsfor benefits above
Supervisors:  $239,100 (15.254# of total).
General Government:  $547,500 (6.538# of
temporary position costs; 95254# of permanent position costs).
2. (d) None,
Supervisors: Increased costs related to the
Supervisors contract have been incurred as a result of the
increase (primarily per diem costs) that were required by the
contract. However, it is virtually impossible to provide detailed
costing of these items. For example, the appropriation request
for per diem increases was made for all employees and was not
specifically tiedto theappropriation for FY 76 noted in
response to question no. 1 above. Therefore, for purposesof
these calculations we will assume that no other costs were paid
from the supervisors appropriation other than salaries and hene-
fits.
Genera], Government: Increased costs related to
General Government employees have been incurred for Items other
than salaries and benefits but, as in the Supervisor situation,
it would be virtually impossible to calculate these costs. There-
fore for purposes of these calculations we will assume that no
costs other than salaries and benefits have been paid.
3. (a) How does the administration propose to spend
the remaining portion of the appropriation?
ANSWER: ~ Supervisors: The remaining portion of the
appropriation for Supervisory Employees will be used to pay sal-

4
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ary and benefit items now being paid and to pay up to an addi-
tional 1x COLA effective February 16, 1976.

General Government: The remaining portion of the
appropriation for General Government Employees will be used to
pay salary and benefit items now being paid and to pay the o
advance on inflation for calendar 1976 provided by contract and
funded by the legislature. Since the legislature funded pay bil:.
at o3 0f estimated costs because vacancies existed in the uni-
verse of positions and a disproportionate share of the vacancies
are in the General Government Unit, it could possibly he
necessary to reallocate funds to the Supervisor settlement to
fund items now being paid. The legislature estimated vacancies
in the Supervisor Unit at a higher level than actually exists.

3. (b) V/nat contract items does the administration
intend not to provide or pay forand over what period of time?

ANSWER:  Until additional appropriations are provided
by the legislature the administration does not intend to pay for
increases in pay resulting from Consumer Price Index Increases
in Anchorage for 1975 which exceed the level oy used in cal-
culating the funding provided by the legislature for FY 76.

3. (c) Does the administration intend to pay inter-
est  onmonies notpaid on time?

ANSWER:  Interest payments will be made only for those
Items in the contracts which specifically state that Interest
will be paid.

3. (d) Will the sums proposed to be spent by the *
administration exhaust the entire appropriation or will any
amount he left unspent (stating the exact amount, if any)?

ANSWER:  Supervisor costs will exceed the amounts
appropriated. General Government costs will exceed the amounts
appropriated.



(a) How much of an appropriation will be n
to complete funding of the contract?

ANSWER:  Assuming specific appropriations for all
increased cost items, the following appropriations will be
necessary to complete funding of the contract: Supervisors -
$1,431,100; General Government - $33319;j100.

4, (b) Howwas the amount in (a) calculated?

ANSWER: ~ Thefigures in the response to question no. 4
(a) were achieved by subtracting calculated Increased costs from
the amount appropriated for FY 76. See Attachments 1 and 2

4, (c) What cost of living adjustment was used in the
calculation in (a) and(b) above?

ANSWER:  The above cost of living adjustments are hased
upon our revised estimates of 14% for the Consumer Price Index
change for Anchorage for 1975,

5. (a) How was the sum originally appropriated to
fund the contract calculated?

ANSWER:  The amounts originally calculated for the cos';
of the contracts were based upon the following increases in
cost:

Supervisors:

Base pa&/ increase 15%
g ﬁ gruaryl6161% 76 1y
enefi léé

vance en O
ggknﬁe gvance ieng ;g &
5. (b) Did the administration believe the sum appro-
priated would fund the contract fully?
ANSWER:  Yes, but specific legislation was requested
to automatically appropriate additional funds If required for

-6-
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cost-of-living increases.

5. (c) Who made the calculation in part (a) above?

ANSWER: Ronald B. Lind, Deputy Director, Division of
Budget and Management.

5. (d) Are there written records of how this calcula
tion was made? |f so v/ho made those records and who presently
has control of them?

ANSWER:  Written records are available in the Depart-
ment of Administration and copies have heen given to the
attorney representing APEA,

5. (e) (i) What did the administration estimate the
cost of living increase would be over the period covered by the
appropriation?

ANSWER: ~ Anchorage Consumer Price Index percentage
changes for calendar 1975 was estimated at ou.

5. (e) (i) What cost of living adjustment was used
in making the calculation in. (a) above?

ANSWER: 9% change in the Consumer Price Index for
Anchorage.

5. (e) (iii) How did the administration make the
estimates in parts (e)(1) and (ii) above?

ANSWER: The administration used the rate agreed hy
APEA and the state as the accepted estimate for prepaying infla-
tion in the General Government contract.

5. (e) (lv) Was the cost of living adjustment used
in part (ii) above used uniformly by the administration in cal-
culating the cost of living increase for other similar purposes?
If not, please state v/hat other cost of living estimates were
used and for what purposes. [f so, give particular examples.

ANSWER: ~ Yes, the rate set in (5)(e)(il) above was
used uniformly in the Community College Teachers contract and

-[- e
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both bargaining units of APEA

5 (e) (v) What cost of living adjustment was used
in funding the contract for community college teachers?

ANSWER: 9%

6. If any of the figures provided in answer to the
above questions is an estimate rather than an exact figure:

(a) Please state why exact figures are not available.

ANSWER: All salary cost calculations are estimates
because the state accounting system does not specifically accumu
late salary increase costs separately from base salary costs.

6. (b) Please show exactly how the estimated figures
were calculated and state all assumptions used in making the
calculations.

ANSWER:  See assumptions in responses to question nos.
2 and 4 as well as Attachments 1 and 2

7. With reference to the "frozen salary arbitration”
which took place on March 7, 1975, list the names of all members
of the General Government Unit who have been refused the wage
increases of Article XXI of the 197~ General Government Agree—
ment on the State ™ theory that their salaries were frozen.

ANSWER:  Craig Bracken, Mary P. Davis, Marguerite
King, Richard Gildow, David Corr, James A. Nelson and Deborah
McMullin.

DATED this ~  day of January, 1976, at Juneau,
Alaska.
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STATE OF ALASKA )

FIRST JUDICIAL DISTRICT §

RONALD B. LIND, being first duly sworn, on oath,
deposes and says:

L am the o[{ cer responsible for inforrnati%n such ad
%guested |a|nﬁ{ S Inter o%atorles gumbers 1t rngh 6
ansSWers ven t er%to are urate and correct to the best
fmy |nform tion and nelief.
Ronald B. Lind
SUBSCRIBED and SWORN to hefore me this day of

January, 1976

Mf Public , State, of, Alask:
commission expires-

Y>\ '

Mill [ M"

STATE OF ALASKA >
FIRST JUDICIAL DISTRICT ) °

&ANDRA H. V/ITHERS, being first duly sworn, on oath,
deposes and says:

L am the o{{ cer responsible for |nforn1aw$n such as
reque st plaintift's interrogatory nu b The answer
?I ﬁ a% B%f) S accurate and cotrect” to the best of my informa-

Sandra H. Withers

SUBSCRIBED and SWORN to before me this day of

1 < *

January, 1976

) g

Notar y Public, State of/Alaskf.
My commission expires :czjrfis?)

/11
mirull”



SUPERVISORS

Ju?-De&
975
($0001s)
E%rsryng Report Total $13,212.8
Capltm In\&grgvement Prog.
Pu |cyWorks 3.2 ﬁ?
3.509,
Operating Salary 9.2%3.6
Monthly Salary
y en af ﬁ 18 1'%7',4%
Total Mo Cost 1, 81
ar ncreases
Cost b #or (1903.4) X 13.0432 X 1-1/2 months

373.4
Cost fn ﬁFre8<{ %13{5’% } ?1 X 158083 X 4.5 months Hgﬂ

Projected Costs

Base Salar 908.4) (13*904/0 X 6 m nths
ag BB HEBB A YD Rt L3gst
Feb 16 COLA at 32 (1908.4) (1.05) (32) (4.5 months
1.01
26535
Totalﬁ(é%st orfIa I%r?]tract ﬂ;ggg
und 1,431.1

ATTACHMENT 1



GENERAL GOVERNMENT

July-Dee.
1975
($0001s)
Earning Report Total $42,805.5
Less:
Capital Imp. Prog.
Highways 3,255.7
Public Works 699.1
Operating Salary 38,850.7
4-6
Month Salary Total 6,475.1
Estimate 102 Temporary
902 Permanent
Temporary Permanent
Salary 647.5 5,827.6
Benefits Tern. 7.252 - Perm. 182 45.3 1.048.9
Total Monthly Salary Include Benefits 692.8 6,876.5

Increased costs to date

Salary X 8.257 X 6 months 343.2 3,406.7

Payment of Holiday for temporary est 2 83.1
426.3 3,406.7

Costs 1incurred through 12/31 3,833.0
Projected Costs
Continuation of 92 343.2 3,406.7
Additional 92 January 1, 1976

(692.8)(92) (6 months) 374.1

(6876.5)(92)(6 months) - 3,713.3
Payment of Holiday Pay 22 99.3 -
Additional Cost of Items Now

Being Paid 816.6 7,120.0

Est. of 142 Increase in CPl for
Anchorage
(692.8)(52)(6) + (692.8)(1.09)(52)(6) 434 .3

(6876.5)(52)(6) + (6876.5)(1-09)(52)(6) 4,311.6

Total Estimate of Item to be Paid 1,250.9 11,431.6
12,682.5

Total Cost of Contract 16,515.5

Appropriation 13,196.4

Unfunded 3,319.1

ATTACHMENT 2
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PREAMBLE

The Articles contained herein constitute an Agreement
between t c State of Alaska, hereinafter referred to

as the Employor, and the Confidential Employees®Association,
hereinafter referred to as CEA.

WITNESSETH THAT

Wheroa3, tho parties have negotiated the terms and conditions

of a collective bargaining agreement, hereinafter referred to

as tho Agreement, relating to employees of the Employer
erepresented by tho CEA os defined in Article 11 of this Agreement
snd to the saluries, wages, hours and other terms and conditions
of employment of such employees and the parties desire to reduce
cho Agreement to writing. Now therefore, in consideration of

ths mutual promises hereinafter set forth tho parties hereto
agree as follows:

ARTICLE 1
POLICY AND PURPOSE

The purpose of the Emplo., tr and tho CEA in entering into this
Agreement is to set forth their Agreement on salaries, wages,
hours of work, and other terms and conditions of omploymenc so
as to promote orderly and peaceful relations with the employees,
<0 achieve tho highest level of employee performance consistent
with safety, good health, and sustained effort in tho best
Lntsrcst of the State.

ARTICLE 2.
RECOGNITION

The Employer recognizes the CEA as the exclusive representative
of all permanent, probationary, provisional and temporary
employees in the Confidential Bar%ain.ng Unit and as the

solo collective bargaining agent for the purpose of acting

for the employees in negotiating salaries, wages, hours and
other terns and conditions of employment.

The provisions of this Agreement c<->nsitutc tho solo

procedure for tho processing and settlement of any dispute
bﬁ_an employee or CEA of alleged violation by tho Employer of
this Agreement.

-1-



Tho Ctr.p3.oycr nay hire temporary employees for positions
similar in duties and requirements to positionn in the
bargaining unit. A temporary employee can be employed for
nine (9 months or less in any twelve (12) month poriod. =
A temporary employee i3 not entitled to personal leave,
holidays, health and accident insurance, retirement benefits
or unit-voting privileges.

*ARTICLE 2
" “NONDISCRIMINATION -

I, The Employer will not-interfere with, restrain or
coerce employees because of mcmbcrohip or lawful activity [
in the CEA, nor for the purpose of discouragin% membership
in the CEA will i". discriminate in respect to hire, tenure
of employment or any term or condition of employment.

Il. CEA agrees that there shall be no discrimination against
any employee or CEA member because of race, religion, color,
national origin, age, sox, handicap or political affiliation.

ARTICLE 4
CEA SECURITY

I. MEMDERSHIPi Employees covered under this Agreement
will not be required to become a member of CEA as a condition of
their employment, and there shall be no discrimination against
an employee because of his membership or nonmembership in CEA.
Employees may or may not join CEA at their discretion.

I1. NEGOTIATIONS: The Employer will not negotiate or handle
grievances with any employee organization other than CEA with
reference to terms and conditions of employment of employeen in the
Confidential Unit. When individualo or organizations other
than CEA request negotiations or handling of grievances, they
will be advised by the Employer to transmit their request to CEA.

I11.  AGENCY SHOP: All employees shall, no a condition of
continued employment, either become a member of CEA and pay CCA
due3 or pay an agency fee to CEA-equal to tho amount of CEA due
assessed against all CEA members. Payment of CEA dues or agency
fees shall commence within thirty (30) days after the cffcctivo
date of this Agreement or within thirty (30) days aftor tho
date of hiro, whichever is later. e

IV. CHECKOFF AND DEDUCTIONS: Employees who desire to hav
dues or fce3d deducted from their pay and have those funds paid t
CEA Bhall authorize such payroll deductions by executing a check
on a form supplied by .CEA. The President of CEA chall notify th
Director of Personnel in writing of any decrease or increase in
authorized dues or fees deductions. The Employer shall then mak
appropriate changes in payroll deductions without further
notice. Tho Employer shall remit the employee authorized
deductions to the Treasurer of CEA by the thirtieth (30th) of
the month following issuance of the payroll warrant,
together with a list of tho names of the employees from
whose pay the deductions were made.

V. LISTS: The Employer shall furnish to CEA a list of
employees and their addresses covered under the Agreement twice
yearly at no cost to CEA. The Employer shall furnish to CEA
lists of employees and their addresses at other reasonable times
on request from CEA. CEA will pay the costs of such additional
liots, CEA shall receive, without charge, a monthly computer
printout which licts tho names of employees and which indicates
¥hether or not an employed has a payroll deduction for dues or

eea.

VI. MEETINGS: Where there is appropriate available mccti
space in buildings owned or leased by the Employer, this space m
be used for meetings by CEA, provided that a request is approved
in advange pursuant to tho rules of the department or agency
concerned.

" VII. REPRESENTATIVES: CEA shall be allowed one (2)
representative for_everﬁ twenty-five (25) permanent or probation
employees or fraction thereof.

The CEA shall inform tho Director of Personnel in writing of the
names of its representatives who arc accredited to represent it.
The representative shall bo permitted reasonable time to present
grlovcncca on the Employer®s premises without loos of time or
pay during their regular working hours.



ARTICLE 5

CONCLUSION OF COLLECTIVE HARGAINING

It is understood tliat this Agreement contains_tho agreement
of tho parties _as to all existing matters subject to collective
bargaining during the life of this Agreement. However, nothing
contained herein 3hull be interpreted as precluding tho right
of tho parties by mutual agreement to negotiate on mattero
which develop after entering into thi3 Agreement.

Any additions, deletions, or changes which are negotiated
during the life of this Agreement shall be in the form
of an addei.dum or memorandum of understanding and shall
become a part of this Agreement.

ARTICLE 6
MANAGEMENT RIGHTS

It is recognized that the Employer retains tho right, except
as otherwise provided in this Agreement, to manage the affairs
of tho State and to direct its workforce. Such functions of
the Employer include, but arc not limited to:

I recruit, examine, select, promote, transfer
and train employees of its choosing, and to determine the
methods of such actions;

I, assign and direct the work; develop and modify
class Sﬁecificgtjons_as well as assignment of the salary range
for each classification, and allocate positions to those
classifications; determine the methods, materials and tools
to accomplish tho work; designate duty stations and assign
employees to those duty stations;

111, reduce the work force due to lack of work, funding
or other cause consistent with efficient management; discipline,
suspend, demote, or dismiss employees for just cause;

1"1, establish reasonable work rules; assign tho hours
of work and assign employees to shifts of its designation.
All of the functions, rights, powers and authority of the
Employer not specifically abridged, delegated or modified b
this Agreement are recognized by CEA as being retained by the
Employer.

ARTICLE 7
SUPERSEDING EFFECT OF- THIS AGREEMENT

If there is any conflict between the terms of this Agreement

and any personnel memoranda or rules of the merit system, the
terms of this Agreement shall supersede those memoranda or rules
in their application to the bargaining unit.

ARTICLE O
"WORKING RULES

I. The normal work week shall consist of thirty-sev
one-half (37.5) hours, Monda¥ through Friday, with due allowance
for authorized holidays and leaves of absences with pay.

I1. The parties agree to continue the Fair Labor Stan
Act guidelines for determination of overtime eligibility of
classified employees in the bargaining unit. With reference to
tho employees not covered under the Fair Labor Standards Act the
Employer agrees to comply with rule™ promulgated under Personnel
Rule 7.052. The Employer agrees that employees covered under the
Fair Labor Standards Act shall be paid overtime for all work in
excess of seven and ono-half (7.5) hours in any one day, and
thirty-seven and one-half_ (37.5) hours in any one week Sunday
midnight through Sunday midnight, at the rate of one and one-half
(1.5) times the hourly base salary,

I11. A lunch ﬁiriod of not less than thirty (30) minutes
or more thanone (1) hours shall be allowed, at the discretion
of management approximately midway of each shift.

IV. All employees shall bo allowed one (1) relief break of
fifteen (15) minutes in duration during the first (I1st) half of
a shift and of fifteen (15) minutes in duration during the second
(@nd) half of the shift.

V. All hours worked on a holiday shall be considere
overtime hours. Employees eligible for overtime compensation in
accordance with Section Il above shall be compensated at tho rate
of one and one-half (1.5) times the hourl¥ base salary in addition
to the applicable base salary for that holiday. Holidays recognized

are:

Tho first of January - Hew Years Day

The 12th of February - Lincoln®s Dirthday i

Tho third Monday in February - Washington®s Dirthd
The last Monday in March - Seward"s Day

coo>



Tho last Monday in Hay - Mcmcr®*1 Day

The Fourth of July - Independence Day

Tho first Monday in September - Labor Day

The 18th of October - Alaska® Day

The 11th of November - Veterans Day

Tho fourth Thursday in November - Thanksgiving Day
,  Tho 25th of December - Chriotmaa Day i

L. Every day de5|2nated by law, public proclamation
by the President of tho United States or the

Governor of the State as a legal holiday.

R Eomm

If a recognized holiday falls on Sunday then tho
following Monday shall be a holiday and if tho
recognized holiday falls on Saturday then the
preceding Friday shall be a holiday.

i VI.  Compensable overtime“shall be distributed as equally
as ispractical among employees in the same general classification

within"each department. A record of actual compenGati d overtime hour:

worked by the employee will be maintained and made available for
reasonable inspection by appropriate CEA representatives with prior
approval of the employee.

VIL.
between 12:00 noon and 7:59 p.m. are entitled to a one-step
increase over their _normal pay. Employees who regularly, work a
graye¥ard shift beginning between 8:00 p.m. and 3:59 a.m. are
entitled to a two-step increase over their normal pay.

VIII. The parties recognize that it is necessary from
timeto time to recall employees to the joboutsido their normal
working hours. The parties agree that all hours worked outsido
the scheduled shift as the result of recall, shall be considered
overtime hours. All employees are subject to recall and CEAl
specifically acknowledges that an employee obli ition exists.

oI When employees are ordered to remain_home, or
periodically report their whereabouts and be available for immediate
recall, their names shall be placed on a standby roster. An amount
equal to ten (10) Bercent of seven and one-half (7.5) times the
employee®s hourly base salary will be paid to an employee who is
assigned to a standby roster for each calendar day or portion of
a calendar day of such_assignment. The daily rate of compensation
shall include geographic and shift pay as may be appropriate.

X. An emploKee required to work a double shift shall
not be required to work in excess of sixteen (16) hour3 v/ithin
one twenty-four (2d) hour period except in an emergency which has
been caused by events beyond the control of the Employer.

Employees who regularly work a swing shift beginning

ARTICLE 9
PERSONAL LEAVE

It is_understood that from and after the date of the signing

of this Agreement personal leave shall be earned_and used in

lieu of all sick and annual leave except as specified in
thisArticle. Employees who, as of. tho day prior to the signing

of this Agreement have annual leave earnings credited to their

State annual leave accounts shall, coincidential with the

signing of thin Agreement, have the annual leave balances transfered
to their personal ™ leave account,

_I.  RATE OF ACCRUAL: An employee who has permanent and/or
probationary status shall accrue personal leave as follows:

A. Two (2) working days for each full monthly
pay period if_the employee has less than two (2)
years of service.

D. Two and one-quarter (2 1/d workin% days for
each full monthl Bay period if the employee has
more than two (2) but loss than five (5) years
of service.

C. Two and one-half (2 1/2) working days for
each full monthly pay period if the employee® has
more than five but less than ton (10) years
of service,

D. Three (3) working days for eachfull monthly
pay period if_the employee has morethan ton (10)
years of service.

In determining years of service for the purpose of computing
personal leave, all service with the Territory and State of
Alaska is included.

Il. CHANGES OF ACCRUAL RATE: All accrual rate changes
shall become effective the first day of the pay period following
the pay period in whcih tho employee completes the service
requirementand becomes eligible for the higher accrual rate.

I11. SICK LEAVE RANK:  Employees who, as of the day greceding
this Agreement have sick leave earnings credited to their State
sick leave accounts, shall, coincidental with the signing of this
Agreement have such earnings transferee! to a sick leave L

A. From tho date of signing of this Agreement

until December 31, 1975, the employee may draw
upon a maximum of fifteen (15) days or tho balance

7-



ifi_tlio nick lonvo account on clnto of signing,
whichever ia loco, ficli leave io to be usod
consistent with tho Personnel Rules governing
the unci of uicl; leave.- Any unused-portion of <
tho fifteen (i) days or lustier amount ahull bo
roturneil to tho sick leave bank.

u. Thcro will bo no furthor additions to tho
sick lonvo bank and the balance can bo authorized
for use only for those purpoaos consistent with
Torsonncl Rules regarding tho use of sick leavo
and only after tho personal leavo bulanco has
been exhausted.

IV. UTILIZATION AND DISPOSAL: Personal leave shall bo
used for any and all purposes for which sick and/or annual leavo
bus heretofore boon used. Personal leave requests require the
prior approval of tho supervisor except in the case of illness
or injury to the employee. Employee requests shall be given full
consideration and to the extent practicable aﬁproved. However,
the parties agree that the final decision with regard to approval
or disapproval of any request will be based on tho supervisor®s
evaluation of tho needs of the job. In an absence due to illness
or injury, the supervisor may require a-physician®s certificate.

Personal leave accrued but not used shall accumulate until
separation, however, at least five (5) day3 of personal leave
p-ust be used each full calendar year.

IT the emﬂloyee is denied tho use of these five (5) days, or a
portion thereof, the employee shall be entitled to payment for

the unused portion. This payment shall be at the rate of one

and one-hal 1.5) times his hourly rate and shall bo included

in tho first (1st) regular monthly pay following the close of

the calendar year in which the denial occurred. The period of

time for which payment is made will be deducted from the personal leave
balance. It io understood that should the employee take no action

to schedule tho five (5) days leave tho State may direct that he

take personal leave at any tine to sati-fy the five-day requirement.”

V. SEPARATION; An employee shall receive a lump-sum
payment upon separation from State service. The lump-sum payment
shall equal tho compensation that the employee would have received
if he had remained in tho service until the expiration of the
period of unused personal leave. The sick leave bank balance
shall be automatically cancelled without pay.

VI. MOVEMENT FROM THE UNIT: If an employee transfers to a
position outside the bargaining unit without break in service, he
shall bo credited with up to sixty (C0) days annual leave in his
now position by virtue of_transfer of personal Ieave_eanﬂnggn
Any personal leave remaining after the transfer of sixty (G0) days
to annual leave shall be transfered along with any banked sick
leavo into the sick leave account in tho new position.

-8-

articm: 10
TIME OFT TO VOTE

The Employer shall provide reasonable and noeonsnry time off

for employees covered by this Agreement to vote in local,
municipal, borough, Stato, Federal, and special elections;
provided that tho employee is unable, in the view of the Employer,
to vote outside working hours.

ARTICLE 11
DEMOTIONS,” SUSPENSIONS AND DISMISSALS

l. Demotions, suspensions of more than three (3) days and
dismissals 3hall conform to aPPIicabIQ law and rules, provided
that tho Employer shall normally furnish CEA and the employee

with written notice thereof prior to taking any such action.

I1. Employees shall not directly or indirectly exploit theil
connection viith the Employer through any outsido_business
activities. No employee shall disclose” any confidential
information pertaining to the Employer®s business. Violation
of this_section shall be deemed sufficient cause for immediate
disciplinary action.

. Al O o

TRANSFERS, PROMOTIONS AND DEMOTIONS

l. An employee viho is refused certification from or to an
eligible list or whose name 1is removed from an eligible list
shall be notified of such action by written notice and
explanation from the Division of Personnel for the reason of
removal. An_employee may have his name placed on the transfer
list by submitting the proper forms to tho Division of Personnel;
this does not necessitate the approval of the employee®s supervisor.

. An employee who has served _ono-half (1/2) or more
of the time required to be considered for his next merit increase
step shall, upon promotion to a position in a higher salary range,
have his new salary fixed at step A of higher range or such
other step as will provide "an increase of two steps, whichever
is greater,

1. An employee who is demoted for just cause or receives
a voluntary demotion shall enter the new range at the same step
as the step occupied in the higher range or at sue!; other atop
approved by tho Director of Personnel,

-9-



XV. Vacancies within the unit shall bo filled by promotions
from within whenever practicable and in the boot interest of tho
State and shall bo by competitive examination. In considering
promotions, employee qualifications, performance record, length;
of service, and conduct shall be evaluated.

ARTICLE 13
SETTLEMENT OF DISPUTES

There shall be no strikes, lockouts, or stoppages of work
during the term of this Agreement,eit being tho intent

of the Employer and the CEA that all disputes be settled
in accordance with the provisions df this Agreement.

In handlin? a grievance or dispute, an employee may
individually or with his representative present tho grievance
or dispute"to the employee"s supervisor. Tho supervisor
shall give an answer within twenty-four (24) hours of
presentation.

In the event the employee™s grievance or dispute is not
settled by the above procedure, or a controversy or dispute
arises out of the interpretation of the Agreement a conference
shall be arranged between the CEA and the Emﬁloyer, each to
appoint one (1) representative with full authority to settle
such grievance, controversy or dispute.

In the event such representatives cannot agree within five (5
days the controversy or dispute shall be referred to a Doard
of Arbitration to be composed of three (3) members: one
member to bo designated by the Commissioner of the Department
of Administration; one member to be desiﬂnated by the CEA;

and the third member (not affiliated with the CEA and not
employed by the State of Alaska) to be selected by tho first
two P.) members. In the event that the first two (2) members
cannot agree on a third within a period of seven days

they shall then jointly petition the United States Federal
Mediation and Conciliation Service and request that a panel

of five (5 qualified arbitrators bo designated from which,
the third member shall be selected by alternately striking names
from the panel; tho party demanding arbitration shall strike
tho first name.

-10-

Thc award of the Board which shall be made within thirty (30)
days shall be final and conclusivo and binding upon the
Employer and tho CEA.

The Doatd shall not bo empowered to rule contrary to, to
amend, to add to, or to eliminate any of tho provisions of
this Agreement.

Expenses incident to tho services of the arbitrator shall be
borne entirely as designated by tho arbitrator. The arbitrator
shall assign such expenses to the losing party. If in the
opinion of tho arbitrator neither ﬁarty can be considered the
losing party, then such expenses_shall be apportioned as in

the arbitrator®s Judgment 1is equitable.

It is agreed that tho above procedure shall be tho sole method

of settling disputes, differences ot controversies arising
between CEA or an employee and tho Employer.
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ARTICLE 14
CLASSIFICATION AND WAGES .

I"ffcctivo 16 August, 107-1, tho following oonthly salary schedule is approved us
Ilic basic pay plan for employees subject to this Acrcuncnt.

X. COST OP LIVING ADJUSTMENT: If_ tho Consumer Price

STEP binn STEP STEP STEP STEP  (LONCEVATY. INCREMENTS OF FINAL STEP) Index for Anchorage, published by tho Bureau oi Labor Statistics,
A ii c 0 E F J K L N rises noro titan three (3 [i)ercent between 1 July, 1974, and

737 765 795 325 - 856 31 Dccembor, 1974, the Employer shall adjust tho salary schedule

of thin Article so that the basic pay plan shall bo increased
737 760 784 813 843 875 903 effective 16 February, 1975, as shown below in tho Consumer
Prico Index Table.

737 760 734 808 834 865 898 931 966
760 734 802 834 860 888 921 956 991 1029
BPS $34 360 883 916 945" 981 1017 1056 1095
860 838 916 945 977 1003 1045 103S 1128 1168
9U» 915 977 1008 1041 1075 1116 1158 1201 1246
577 1003 1041 1075 1116 1158 1201 1246 1293 1342
CONSUMER PRICE TNDEX TABLE
1341 1075 1116 1158 1201 1246 1293 1342 1392 144S ) -
Consumer Price Index Salary Sc.icdulc
1116 1155 1201 1246 1293 1342 1392 1445 1499 1888 Anchorage Increase Increase
Percent Percent
izci 1246 1293 1342 1392 1445 1499 1555 1613 1673
at least 3.5%but less than4.5%.....cueuennnn.... 1
1495 1342 1392 1445 1499 15SS 16X3 1673 <1756 1801 at least 4.5%but less than5,5%........... 2
at least 5.5%but less than6.5%. ... .. .. .. .. . .. ...... 3
1332 1415 1499 1555 1013 1673 1736 1801 1869 1939 at least 6.5%but less than7.5%..... ... ... ... ....... 4
at least 7.5%but less thanO0.5%. .. ..veeeeeneeeieaeannn 5
1493 1355 1613 1673 1736 1801 1569 1939 2011 2037 at least 0.5%but less than9.5%. . ... ... ... o ..... 6
at least 9.5%but less thanl0.5%......c.cceueumuan... S
1613 1673 1736 1001 1869 1939 2011 2007 «2165 2246 ) ) -
IT the Consumer Price Index increases 10.5% or more, the basic_
1736 1801 7369 1939 2011 2037 2165 2246 2331 2418 pay plan shall bo increased consistent with the above progression.
1850 1939 2011 2087 2165 2246 2331 2418 2508 2603
2011 7037 2165 2246 2331 2418 2508 2603 2700 2802
2105 2240 2331 2418 2503 2603 2700 2002 2907 3016
2551 2418 2503 2603 2700 2302 2907 3016 3128 " 3246
2505 2603 2700 2802 2907 3016 3128 3246 3363 3494
2605 2700 2302 2907 5016 3128 3246 3368 3494 3625
2709 2802 2007 3016 3123 3246 - 3368 3494 3625, 3761
N e
2802 2907 3016 3123 3246 3368 3494 3625 3761



1. PAY STEP DIFFEREN

TIALS DY GEOGRAPHIC AREASt Tho

following pay step diffcrcntinls aro approved ao an amendmont ee
to tho basic pay plan provided for in thiu Articlo. 1

rativo Houoo Election- Stops Abovo
Names , District Daaic Pay Plan
knn-Prince of Wales . 1 0
mil-1"ctersburg 2 g 1
A e e e eeeeeaaaeaaaaaan 0
rait-Lynn Canal 5 .. 2
"a-Valdcz B e 4
-Manilla T A
age N 0
0 e e e 2
Cook Inlet X 2
S 2
an Islands 12..... P 7
ol Day 13, . 7
14 e 8
Kuskokwim " 1D e e 9
16a (South of Arctic Circle).......... 3
ukon 1Gb (North of Arctic Circlo).......... 9
-Kobuk 17 oo * .. 9
< 7
ampton 10 e i 8
c Alaska............. minus 6

The Election Districts used arc
Proclamation of Rcapportionmcnt

those designated by the
Redistricting of December 7, 1961,

and retained for the House of Regresentatives by proclamation

of the Covcrnor September 3, 196

ARTIC
INSUR

Tho parties agree that all insur
State for all employees will con

It is further a?reed that any ad
developed for all employees duri
he provided to Die Confidential
of this Agreement.

KL

LE T5
ANCE

ance programs now provided by the
tinue in effect.

ditional insuranco programs

ng the term of this contract will
Employees Association as part

ARTICLE 16
TRAVEL- AND PER DIEM

I. RASIC PER DIEMI

The Employer shall provide, as appropriate, tho following
por diem alloviancoo for employees covered by this Agreement
while traveling on official State business in accordance

with the schedule below:

Per Diem Allowances
For Employees who Obtain Overnight Lodging

House Steps Above Percent Short-Term**
Election asic Factor Per Diem
Distrlctt Por Diem . Rate
0= 0 100.00 535.00
1 0 100.00 35,00
4 0 100.00 35.00
8 0 100.00 35.00
2 1 103.75 36.00
3 1 103.75 36,00
7 1 103.75 36.00
5 2 107.50 38.00
9 2 107.50 38.00
10 2 107.50 38.00
11 2 107.50 38.00
16-S 3 111.25 39.00
6 4 115.00 40.00
12 7 126.25 * 44.00
13 7 126.25 44.00
10 7 126.25 44.00
14 8 130.00 46.00
19 8 130.00 46.00
15 9 133.75 47.00
16-N 9 133.75 47.00
17 9 133.75 47.00

Long-Term
ate
" (@07. of Short-Term

521.00
21.00
21.00
21.00
21.60
21.C0
21.60
22.80
22,80
22.80
22.80
23.40
24.00
26.40
26.40
26.40
27.60
27.60
20.20
28.20
28.20

The Election districts used ore those designed by the proclamation
of Rcapportionmont Redistricting of December 7, 1961, and retained
for the House of Representatives by proclamation of the Governor

Coptcmbor 3, 1965.



Il. NONCOMMERCIAL KATES: Noncummorc al rntoo lowor thun
those amounts sot forth in Section | may bo established in accord—
ance with the May 1970, provisions of Suction 7040.3 of tho ]
"State Administrative Manual®. - z |

I11. RICHER KATES: Whenever the Commissioner of Admin-,
istration finds that tho rates set forth in Section | are not
adequata to obtain_lodging and meals in any community, he will
increase the por diem allowance for that community.

IV. MEAL ALLOWANCES: A meal allowance will bo nllowod an
employee who is on travel status for at least three (3) hours:

Time Meal Allowanco
Midnight to 10:00 A.M. Breakfast 52,50
30:00 A_M. to 3:00r.M. Lunch $3.50
3:00 P.M. to Midnight Dinner $G.00
v REIMBURSABLE TRAVEL EXPENSES: Whenever an employoe is

reqyired-to change _his place of residence becauso of a change of
a33|%nment, promotion or other reason related to his duties,
he shall La reimbursed for transportation expenses as follows:

A. Tourist class airfare for the employee |,
and his dependents or cixtcen (10) cents per
mile for driving each family-owned car which—
ever o used.

B. A _standard per diem for tho employee, a $15
per diem for his spouse, and a $10 per diem for
each of his other dependents _while enroute. Upon
arrival at the new duty station, the employee,
his spouse and his dependents are entitled to
per diem at the same rate as for per diem while
enroute for not more than ten (10) day3 while

tho employee is seeking permanent housing.

C. When applicable, a ticket for transportation
on tho State Ferry System.

D. The Employer may authorize tho payment of

travel and per diem to secure housing prior to the
change in duty"station. Such authorization, however,
will be made only if the change in duty station

is at the request of tho Employer.

_VI. KEIMDUKSAULE MOVINC EXPENSES: _Emplggees: shall bo
reimbursed for moving expenses under Suction 7G7G (3) of tho
"Stat@lAdministrative Manual™ at tho rate of sixteen (1G) cents
por mile.

VI1, PRIVATELY OWNED AUTOS: Under Section 7G22 of tho
"Stato Administrative Manual™ employees shall bo reimbursed at
tho rato of sixteen (16) cents por mile.

ARTICLE 17
LEAVE FOR NEGOTIATIONS

A maximum of six (6) employees v/o are chosen or elected to
represent employees covered under this Agreement will be
considered in work status, during normal working hours, for
onch day of travel to and from the place of bargaining and
for each day spent in tho bargaining process.

ARTICLE 3fl
PRINTING OF AGREEMENT
The Employer agrees to print and distribute copies of this
Agreement at its own expense. Each employee covered under

this Agreement shall receive one (1) copy and CEA Headquarters
shall receive ton (10) copies.

ARTICLE 1£

PERSONNEL FILES
An employee will _have access to his personnel file or files.
Eeforc any notation derogatory to any employee is placed in

his files the employee will be given a written statement of the
notation. Secret files will not be kept on any employee.

-17



SAI"ETY EQUIPMENT

It shall not bo a violation of this Agreement nor groundQ

for dismissal if on omployco rofuoca to work on an unsafe

job, provided tho job io found to ba unsnfo by the Alaska

Department of Labor. Any safet¥ equipment_required by

AS 10.C0 to make a job safe shall be supplied by tho

Employer. Tho Employer shall abide by AS 10.60 otandards.
#

Disciplinary action shall not be taker, under thin Articlo
until “the Department of Labor has made a finding on

safety. If the Department of Labor finds tho job to be

safe, and in tho remote possibility that subsequent
disciplinary action is taken, tho employee shall have
recourse to the eGtablishod settlement of disputes procedure.

ARTICLE 21
PARKING

Every effort will be made to provide reserved parking

spaces for employees who are handicapped with respect to
walking capability. If spaces are_available, they will bo
assigned as near as practical within close proximity to

the employee®s working area.. In_those areas where the _
parking spaces are assigned SEeC|f|cally to the bargaining
unit handicapped employees, the number and location of
bargaining unit spaces will not be modified or changed before
consulting with CEA.

ARTICLE 2
RETIREMENT

Tiso Employer agrees that the retirement benefit formula
shall bo two () percent for all service rendered. Theuo
benefits shall be accorded to all employees already in
retirement ctatus, v;ho would have been classified as
confidential employees, and to all other members upon
retirement. As to those employees already retired, tho
two (@ percent formula benefits shall commence on

1 July, 107%). Employed contributions oholl not bo

increased.

-10-

AILTICLE 22
OUTSIDE CONTRACTING
It is tho policy of tho Employer that tho services of an

outsido contractor will not bo utilized in any of the
positions covered by this Agreement;

In no event shall employees be laid off and have their work performed

by an outside contractor.

This _policy shall not affect the right of the Employer to
continue arrangements currently in effect.

"ARTICLE 21
SAVINGS CLAUSE

In_the event that now or hereafter there is any state or

1.
federal lav; or any directive, order,rule or regulation made
pursuant thereto, which is in conflict with any_provision
or provisions of any agreement between the parties, the =
same shall supersede such provision or -provisions and
thereafter shall govern and control the relations and conduct
of the parties so long as such law, directive, order, rule
or regulation _shall remain in force and effect. In the
event that this or any other agreement existing between
the parties hereto, now or thereafter requires tho approval
of any government authority before becoming effective, tho
samo will and shall be subject to such approval, [1-"urthcrmorc,
it is mutually agreed that within thirty (30) calendar days
after such provision or _provisions become unlawful, the
parties shall meet to discuss a modification of such
provision or provisions to comply with the law. In all other
respects, the provisions of this Agreement shall continue in
full force and effect for the duration of this Agreement.

1] In tho event of any conflict between this Agreement and

any Jawl'the tcrno of this Agreement nupornedo all laws,ruler,,
regglatlons and ordoro in their application to tho bargaining
unit,



Wnlvort Tho P@njefi acknowledge that during _tho negotiations which " AR
resulted in Uliiu Agreement., each hail thu unlimited right and Signud tills /6 day of ..(/c ):-e
opportunity to mako iltiisiidi and piopoaals with reupuefc to

an¥ subject or mattor not: removed by law from Tho area of at Juneau, Alaska

collective bargaining jnd that this Agrocntcnl is tho entire

Aijieei"icnt and includes all collective negotiations during its

term,

., 1974

. METHT I'FIIECIPLKS:  Tho parties agrou that it io their
nutual intont to strengthen tho merit prinoiplou in the bargaining
unit and shall use all due diligence to maintain merit principles
among the employees of the unit.

APTICE.I1 >

Thai Trho

The employer and CFA agree that training_programs shall For the Confidential
bo_insé&reted to help all emp3r.yeen acquire tho knowledge,

skills ".mil attitudes needed r-. perform the work must

effective ly co the end liiat there is increased oCiiciency,

economy and capability for advancement.

Employees Association:

Management Days: There shall be set usido two (2) days"each
year, to be selected bg the Employer within the normal work
week, lor till unit members to moist Cor the purpose of management
training and fostering of improved management principles in

the State System.

The agenda and content of such meetings shall be developed
by the Employer and shall exclude CEA business.

ARTICLE 26
DURATION OF AGREEMENT

This Agreem.cf.t shall become effective upon_tho date it has_
been signed by both parties and shall remain in effect until
December 31, 1975. 1t shall be renewed from year to year
unless either party gives written notice forty (40) to
forty-five gﬁ_ days prior to December 31, 1975, or any year
thereafter of 'its desire to amend or modify this Agreement.

Dy December 1, 197!, the parties shall re-open negotiations
relating to salaries, wagcs_and fringe benefits.

20-



Letter of Understanding No. 1
between
Gfto of Alaska
and
Confidential Employees Association

It is mutually agreed by the Employer and the Association
relative to Article 14, Classification & Wages, that as
coon as practicable:

1. Tin. State of Alaska will engage an independent
consultant to conduct a study of all_classification
pay rates and individual positions within the

bar?aining unit represented by CEA. Such consultant

will present a report of their recommendations to the

Employer and the Negotiating Committee of CEA

with findings to be binding on both parties. It

in_understood that any modifications of the recommend—

ations of the consultant shall be mada only through
mutual consent of the Employer and the negotiating
t."ja of CEA.

2. The Employer shall select the consultant after con—
sultation with CEA, to perform the study and report.
A meeting will be scheduled with the Employer,
consultant and -embers of the CEA Negotiating Committee
for the purpose of discussion relative to the factoro
to be considered during thefprocess of such study
to provide the opportunity for the CEA Negotiating
Committee to present their recommendations.

J. Should the job classifications expressly excluded
by the Labor Relations Agency relative to the formation
of the bargaining unit be considered for inclusion
in the eX|st|n% unit during the life of this Agreement,
a study of such jobs would be conducted at the time
of inclusion in the unit.

;v classification actions or salary range changes resulting
ror tar findings of this classification study shall be effective
July 1C, 1974. " In eases of reclassification downward Personnel
lulc 9 02.352 shall apply.

"his Letter of Understanding io effective tho dnto of olgning.

"ov tlu*Gtnte of Alaska; Nor tho Confidont™Tal"-flmployces
/ Association.!.. h

“emined iliir. day of , 1974, at Juneau, Alaska
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SOUTHEAST AGREEMENT

Between

STATE OF ALASKA
DEPARTMENT OF PUBLIC WORKS
Operating
ALASKA STATE FERRIES

And
INLANDBOATMEN'S UNION OF THE PACIFIC

Scope

1.01 The rules contained herein constitute an agreement between
the STATE OF ALASKA, hereinafter referred to as the Employer, and
the INLANDBOATMEN'S UNION OF THE PACIFIC, representing the deck,
stewards department, pursers and engine room personnel hereinafter
referred to as the Union, governing wages, hours and the conditions
of employment on the ferries operated by the State of Alaska.

1.02 The parties acknowledge that during the negotiations which
resulted in this Agreement each had the unlimited right and
opportunity to make demands and proposals with respects to any
subject or matter not removed by law from the area of collective
bargaining and that this Agreement is the entire Agreement and
includes all collective negotiations during its term. It is
mutually understood that there is no desire on the part of the
Union to dictate the business policies of the Employer but when
the Employer contemplates a change in policy affecting the welfare
of the employee, proper and reasonable notice shall be given to

the Union.



Rule 1 - Scope (Continued)
1.03 Any additions, deletions or changes which are negotiated
during the life of this agreement shall be in the form of an
amendment or addendum and shall become a part of this agreement.
Interpretation of clarification of provisions of the agreement

shall be set forth in memorandums of understanding.



Rule 2 - Recognition
2.01 The Employer recognizes the Union as the representative of
all employees as c”ssified herein, and as the sole collective
bargaining agency for the purpose of acting for the employees in -

negotiating and interpreting this agreement and adjusting disputes.



Rule 3 - Preferential Hiring
3.0l The Employer recognizes that the Union is the normal source
of obtaining new employees. If called upon to do so, the Union
agrees to furnish the Employer qualified and satisfactory personnel
for any classification covered by this Agreement.
3.0c The Employer may employ from any source he chooses, including
the unions, but shall give preference toapplicants who are
residents of Alaska ard/or v/ho have been previously employed in
the industry, provided such applicants have held themselves

continually available for employment.The employer  shall confer

with the Union as to the availability ofapplicants before hiring.
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Rule 4 - Rejection of Applicants
4.01 In manning vessels or in filling vacancies, the Employer
may reject any applicant for a position whom he feels is unsatis-
factory. If the Union feels that any rejection of an applicant
who is a current employee of the Employer has been unjust and has
worked a hardship on the employee involved, the Union shall have
the right to review the case in behalf of the applicant.

4.02 Pre-employment physicals may be required.



Rule 5 - Union Membership
5.01 All employees covered by this Agreement shall, within
thirty-one (31) days after employment with the Employer, be or
become members of the Union and shall thereafter as a condition
of employment tender the dues and initiation fees uniformly
required as a condition of membership, and the Union agrees to
accept all such employees for membership.
5.02 The Union may issue temporary work permit to non-members
who may be employed, and consider and accept applications of such
employees for membership, if the industry, in the judgment of the
Union and Employer, can employ them with some degree of regularity.
5.03 The Union shall advise the Employer in writing the amount
of its initiation fee and monthly dues as duly adopted by its
membership. The Employer, with the written consent of the
employee, shall deduct from the monthly pay of each employee
covered by this Agreement such fee or dues for the preceding
month and remit the amount monthly to the Treasurer or other

officer of the Union as may be designated by the Union.



Rule 6 - Discrimination
6.01  The Employeragrees not to discriminate against any employee
for their activityin behalf of. or membership in, the union,
6.02  The Employerand the Union agree that there will be no
discrimination against any employee or applicant for employment
because of race, creed, sex, color or national origin. This non-
discriminatory policy will include but no be limited to the
following: Employment, upgrading, demoti jn or transfer, lay-off
or termination, rates of pay or forms of compensation, recruitment
or recruitment advertising, and selection for training, including
apprenticeship.
6.03 All references herein to the male gender will also include

the female gender.



Rule 7 - Crew Requirements
7.01  The minimum crewing requirments for each vessel shall be in
accordance with the Certificate of Inspection under which the
vessel is licensed to operate and the certificates of all vessels-
covered by this Agreeement are made a part hereof by reference.
7.02 The Employer grants the right to the Union to discuss
crewing and crew space during planning and design stages before'
new vessels are acquired, constructed or existing vessels converted.
7.03 The Employer and the Union agree that every effort will be
made to crew the vessels of the Employer with proper complement
of personnel. A minimum roster will be prepared by the employer
listing minimum crews. When any vessel is not manned with the
complement of crew personnel as shown on the minimum roster;
the wages of the missing crew member or members shall be divided
equally among the employees of the same classification performing
the work of the missing crew member or members. The Steward
Departments crewing requirements fluctuate in direct relationship
to traffic. If it is necessary that an employee must work on off
duty hours due to the missing crew member or members, the employee
shall be paid overtime for this work.
7.04 The parties to this agreement adopt the concept of mutual
interest in operational changes resulting in changes in wages,
hours and working conditions of employees. Therefore, there shall
be established, a labor management committee comprised of
representatives from both labor and management who will meet
periodically for the purpose of discussing changles, making

recommendations, conducting studies, reviewing contract requirements



Rule 7 - Crew Requirement (Continued)
and making recommendations as to changes mentioned above. The
initial meeting will take place within thirty (30) days of the
signing of this agreement at which time the committee will adopt
rules, regulations and procedures for permanent operations. This
procedure will be subject to review annually on.the anniversary

date of this contract



Rule 8 - Health and Safety
3.01 The health and safety of employees shall be reasonably
protected. The Employer agrees that on vessels where subsistence
and quarters are provided, that white sheets, pillow slips,
mattresses, mattress covers, blankets and soap shall be furnished
to insure sanitary and healthful conditions. Employees shall be
responsible for and turn in soiled furnishings before issued a
clean supply. The mattresses and blankets of all crew members
shall be cleaned as needed and replaced as required
8.02 Annual employee physicals may be required by the employer
to be performed by a Doctor of the employers choice and at the
expense of the employer.
8.03 The employer will provide advanced first aid training to
selected vessel personnel in the interest of passenger safety.
8.04 There shall be safety meetings called by the master of the
vessel, of the safety committee including the union delegate and
a representative of each department for the purpose of reviewing
safety practices and programs at least once each month
8.05 Tt shall not be a violation of this agreement nor grounds
for dismissal if an employee refused to work on an unsafe job
provided the job is found to be unsafe by the Marine Inspection
division of the U.S.C.G. Disciplinary action shall not be taken

until the U.S.C.G. has made a finding on safety.



Rule 9 - Maintenance and Cure
9.01  When any member of a crew of a vessel is entitled to daily
maintenance it shall be at the rate of twenty dollars ($20.00)
per day. The Employer recognizes the contractual right of the
Union to intercede in cases of dispute.
9.02 Round trip transportation to hospital will be furnished by
the Employer, but application for transportation must be approved

in advance, except in case of emergency.



Rule 10 - Compensation for Loss of Effects
10.01  Crew personnel will be reimbursed in cash for the loss of
personal effects, instruments and equipment resulting from shipwreck,
stranding, sinking, burning and collision of the vessel in the
amount not to exceed three hundred dollars ($300.00), Each
individual must provide the owner with an itemized list of the
individual's losses, including replacement value. Any disputed-
items will be settled in accordance with the rule of this Agreement

dealing with Settlement of Disputes,



Rule 11 - Cash Allowance for Subsistence and Quarters

11.01  When subsistence and/or quarters are not furnished, crew
members shall receive remuneration per the following schedule.
This provision shall not apply to the home terminal when crew
members are not working or required to be aboard. In the event
that per diem payments to State employees are increased during
the life of this Agreement, the above sums for subsistence and
quarters will be proportionately increased to match the State per

diem figure on the same effective dates.

House
Election Per Diem
District No. Rate
0* $40.00
| 40.00
4 40.00
8 40.00
2 41.00
3 41.00
7 41.00
5 43.00
9 43.00
10 43.00
11 43.00
16-S 4400
6 45.00
12 49.00
13 49.00
18 49.00
14 51.00
19 51.00
15 52.00
16-N 52.00
17 52.0C

The Election Districts used are those designated by the Proclamation
of Reapportionment Redistricting of December 7, 1961, and retained
for the House of Representatives by proclamation of the Governor,
September 3, 1965.

*House Election District "0" denotes any place not in Alaska.



Rule 12 - Relief Terminal and Free Passage
12.01  Change ports shall be Juneau and Ketchikan. The designated
change port which most satisfactorily meets the n”eds of the
employee for any given position, who has seniority over the
employee's opposite, shall be the crew change port for said
position. If deadheading is involved, the less senior employee will
be obligated to "deadhead", or travel at the employee's own
expense, to be available at the designated change port to relieve
when scheduled to do so. All regularly assigned crews shall
utilize only designated change ports unless specifically exempted
in writing by the employer. It shall be the employee's respon-
sibility to relieve as scheduled. Twenty-four hours advance
notice to the Juneau or Ketchikan central offices shall constitute
sufficient notice to waive the responsibility for any disciplinary
action. When employees are permanently transferred at the employers
directions to work assignments in Southwest Alaska from a Home
Port within the Southeast system (or visa versa) reimbursements
for actual moving expenses incurred shall be in accordance with
the State travel regulations.
12.02 Employees who reside at any port of call of the Employer's
vessels other than at their designated change port may "deadhead"
aboard said vessels. During such passage the employee may take
meals in the crew mess without charge. Berths will be furnished
free of charge whenever possible but the employer shall not be
penalized when such berths are not available. "Deadhead" passes
can be secured through the Juneau Central Office\ or through the

Purser when necessary.



Rule 12 - Relief Terminal and Free Passage (Continued)
The employer shall not be liable for travel and/or other expenses
incurrec by an employee "deadheading” to the employee's designated
change port by means other than vessels of the system. The
employer agrees to eliminate deadheading whenever and wherever
possible, if no additional costs such as early call back or
minimum guarantee are involved and if it is mutually agreeable '

between the Union and the Employer.

12.03  Employees who reside in or near one of the regularly

designated change ports and have regularly assigned positions but

are temporarily assigned duties which involve crew changes or

work assignment at other than their regularly assigned change

port will be paid travel pay and expenses to and from the temporary

change port as provided for in Rule 12.04.

12.04 Employees referred to in Rule 12.03 will receive travel

pay at straight time pay for each twenty-four (24) hour period, or

part thereof, involved in traveling to the temporary change port,

with a minimum of eight (8) hours per trip with a maximum of

twelve (12) hours in any twenty-four (24) hour period, regardless

of mode of-travel involved, “travel pay time begins at airline

check in time at the employee's designated change port or the

scheduled departure time of the employer's vessel when necessary or

directed to travel by vessel and ends upon arrival at the change

port if not possible to go direct to the vessel. IP possible to go

direct to the vessel, travel time ends upon arrival at the vessel.

When it is necessary to await arrival of the vessel, [.B.U. Rule 11,

Cash Allowance for Subsistence and Quarters will apply.



Rule 12 - Relief Terminal (Continued)
Claims for Subsistence and Quarters and transportation not covered
by Travel Request Shall be made on form 13-444, Report of Travel
Performed per State Regulations. Travel time will apply towards'
minumum guarantee and shall be included in straight time hours in
determining when overtime may commence. The combination of actual
travel time and work time will be computed at no less than eight
(8) straight time hours nor more than twelve (12) straight time
hours.
12.05 When an employee is temporarily relieving a regularly
assigned employee who is on leave, regardless of type of leave,
the relieved employee's change port shall be the relief employee's
change port. Should the relieving employee have senibrity over
the regular opposite employee, the change port may be changed
with the written approval of the Employer. When the employer
specifically directs the time for vacation at its convenience,
necessary transportation to the home port will be provided when
required.
12.06 Employees who are not regularly assigned to any given
vessel or position and are working in the capacity of "relief" on
an as needed basis may deadhead to the assigned change port for
the employee they are relieving but will not be paid air trans-
portation, travel expenses or travel pay. This applies to regular
change ports. Employees assigned as. additional crew for shipyard
maintenance, repair and assignments between Southeast and
Southwest systems at other than regular change ports shall be

covered under the provisions of Rule 12.04.



Rule 13 - Visitation

13.01 Authorized representatives of the Union shall be allowed to
go on the Employer's property and on board vessels covered by the
Agreement. The Employer will issue the duly accredited represent-
atives a pass for such visits, and the Union agrees that the
Employer is absolved from all claims resulting from any accident
involving such representatives while on the property or on board
vessels of the Employer. Nc individual or group of employees

will be interrupted in their work without prior approval of the

vessel captain.



Rule 14 - Settlement of Disputes
14.01 There shall be no strikes, lockouts, or stoppages of work
during the term of this Agreement, it being the intent of the
Employer and the Union that all disputes be settled in accordance
with the provisions of this Agreement dealing with the settlement
of disputes. It is understood that employees will not be required
or expected to cross lawful picket lines which may be established
by another union.
14.02 In the event of a controversy or dispute arising either
out of Li'S interpretation of this Agreement or because an employee
considers himself unjustly treated, a conference shall bhe arranged
immediately between the parties, each to appoint one (1) representative
with full authority to settle such controversy or dispute.
14.03 In the event such representatives cannot agree within three
(3) days the controversy or dispute shall be referred to a Board
of Arbitration to be composed of three members: One member to be
designated by the Commissioner of the Department of Public Works;
one member to be designated by the Union, and the third member
(not affiliated with the Union and not employed by the State of
Alaska) be selected by the first two members. In the event that
the first two members cannot agree on a third member within a
period of five (5) days, then the Federal Mediation and
Conciliation Service Panel shall designate a panel of five persons
from which the third member shall be selected by the elimination
of four persons by alternate challenges by each'lof the first two
boaru member,. The arbitrator shall not be empowered to rule
contrary to, to amend, or add to, or to eliminate any of the

provisions of this agreement. The award of the Board, which



Rule 14 -

Settlement of Disputes (Continued)

shall be made within thirty (30) days, shall be final and conclusive
and binding upon the Employer and the Union. The expense of the
third Board member shall be borne equally by both parties.

14.04 Contract disputes arising on board ship or ashore which
cannot be settled between the Union delegate and the employee and
requires the intervention of a Union official and the employer
must be in writing and submitted within 30 days from the date of
the disputed action, with copies to the Union officials and the
employer.

14.05 All disputes arising on hoard ship are to be referred to
the IBU Ship Delegate. If the dispute or grievance cannot be
settled on hoard ship a formal grievance shall be filed on the
proper forms provided by the Union. In all cases the Ship
Delegate will inform the immediate supervisor of the employee
filing the grievance, the nature of the complaint, settlement
expected. Should further action be required the Master is to be
informed. All reasonable attempts to resolve the complaint
aboard ship will be made. Master to he advised.

14.05 The Union reserves the right to take economic action at the

termination of the contract if no agreement is reached.



Rule 15 - Working Conditions
15.01  Personnel shall perform all duties as assigned by their
supervisors including duties previously designated as penalty work.
The rates contained herein reflect compensation "in lieu of"
penalty work (e.g., Engine Department 5UE per hour, Deck Department
A<E per hour, Steward and Purser Department 3XE per hour which
has been added to the rates). Where possible and practical, the
employerowill equalize the assignment of the former penalty work.
This pr0\/;ision will be reviewed by the Union and the Employer at
the conclusion of the first year of the contract.
15.02 Safe Work Practice
(a) No lashing or unlashing of vehicles shall be done while
the vessel is underway except for the safety of the vessel and
its cargo.
(b) All work inside the elevator or dumb-waiter shafts shall be
assigned to at least two unlicensed personnel.
(c) Oilers and wipers shall not work on ladders or staging when
performing routine maintenance or sanitary work when the vessel is
underway.
(d) There shall be no painting, scraping, chipping or soogying
from a ladder or scaffolding or any other contrivance needed which
elevates the employee above the deck while the vessel is underway.
(e) The Employer shall provide a safety net for all over the side
painting when the vessel's at dock side. '
(f) No work shall be required to be performed on the ship's
funnel or stack while main engines are in operation except in

emergency.



Rule 15.02 Safe Work Practice (Continued)
(g) There shall be noinside painting without proper ventilation.
15.03 No ship painting, scaling or preparation for painting will
be performed on Sunday or holidays, or before 6:00 a.m. and after
6:00 p.m. on weekdays.
15.04 Watchmen and porters shall not be required to do such work
or other duties that are normally assigned to ahble bodied seamen
or ordinary seamen. 0.S. porter on crew on seasonal basis may also
be required to handle lines.
15.05 (a) Oilers and Junior Engineers may be required to perform
normal wiper duties onthe M/V LeCONTE without the payment of
overtime.
(b) AIll other Junior Engineers or oilers shall not be required to
paint or soogy.
(c) Oilers may not be required to perform any maintenance work
while on watch.
15.06 (a) Any employee may be temporarily assigned from one
position to another of the same or lower classification in the
same department without additional pay, providing the employee's
earnings are not reduced below that which would have been earned
on the employee's regular assignment. This rule does not apply
when temporarily assigned due to temporary layoffs such as
occur v/hen vessels go into shipyard status.
(b) Stewards assigned to accomplish work normally performed
by positions paid at a higher rate of pay shall be paid at the
higher scale for all hours worked. Steward department personnel
assigned to work at a hi]her classification for one or more
hours shall be compensated at the higher rate of pay for all

such hours worked.



Rule 15 - Working Conditions (Continued)
15.07 One employee from the deck department and one from the

engine department on alternate basis and one employee from

the steward department will do sanitary work in *heir respective -

areas in the crew's head, showers, and passage ways in crew's
quarters and will be allowed two (2) hours during their regular
work hours to perform this work.

15.08 Each crew shall have a designated union delegate to
check overtime and any pay discrepancies and to handle local
minor disputes. Ships' delegates will be provided a copy o
any office directive pertaining to changes to work rules or
conditions of employment.

15.09 A minimum of three (3) deck personnel shall be assigned
to headline and a minimum of two (2) employees shall be assigned
to the sternline and to the springline (a total of seven (7)
deck personnel), both in tying up and letting go, except at
Prince Rupert. Additional deck personnel will be used at the
discretion of the mastr,-.

15.10 Taking ship's bunkers, fuel oil, lube oil, and fresh
water shall be the duties of the junior engineer and wiper.
15.11  No stripping or waxing shall be required on Sundays or
holidays, except when a vessel has a lay-over of sufficient
length to permit such work. Any employees required to perform
such work shall have another day of the week (ofr the next v/eek
if the work is performed on the last day of Kie;week) when no
such work shall be required of them, ’

15.12 During the peak meal hours one (1) additional employee

shall be assigned when required to assist the crew waiter,



Rule 15 - Working Conditions (Continued)

15.13 Crew members called out for the tie-up-and-let-go shall
assist with loading and unloading and lashing of vans as
necessary, and may be used for other duties as required except
for painting and soogying.
15.14  Only sanitary work shall be performed on Sundays and
holidays and between the hours of 6:00 p.m. and 6:00 a.m.
Such work shall consist of the following:

Cleaning pilot house and pilot house windows;

Cleaning crew's passageways;

Cleaning crew's head and showers;

Cleaning stair wells;

Hosing down car deck;

Dumping refuse buckets;

Sweeping and mopping floor plates;

Cleaning up loose oil.
This rule does not apply to persons engaged solely for the
purpose of servicing the passengers or crew; nor employees engaged
in work in connection with navigation, loading or unloading,
tying up and untying the vessel, or normal duties performed by
the junior engineer.
15.15 On going to Seattle for annual lay-up periods, crew
members may arrange to trade with another crew member on
another vessel providing no overtime or shortage pay shall be
paid by the Employer for such trade and any such arrangement
will be mutually agreed to in writing by the employees involved
and the Employer. Reasonable advance notice shall be given

those personnel affected.



Rule 15 - Working Conditions (Continued)
15.15 In the event pay checks are delayed, employees may bhe
granted a Seaman's draw in an amount not to exceed 80% of the

gross straight time wage- .ue at the time of the draw.



Rule 16 - Shipyard and Terminal Work
15.01  When vessels are tied up and watches are broken such as at
a shipyard or tie-up terminal, the regular crew members shall
work a forty (40) hour work week. The change in work schedules
from ship's watch time to shipyard or tie-up time shall occur at
che nearest noon or midnight that the vessel leaves or enters
srvice. During such periods, minimum guarantee as provided for
in Rule 25 shall apply.
16.02 All time worked during a forty (40) hour work week assignment
in excess of eight (8) hours per day or five (5) days of forty
(40) hours a week shall be paid at the overtime rate of one and
one-half (1 1/2) times the straight time rate of pay. In computing
weekly hours, the ship's watch time on the 84 hour work week
schedule and shipyard or tie-up time on the forty (40) hour week
schedule shall not be combined. Upon leaving shipyard or tie-up
status, overtime for sea time will commence after completion of
the regular seven day (84) hour work week.
16.03 Any crew members assigned to vessels which are tied-up at
shipyards or tie-up terminals who are working a forty (40) hour
week performing repairs, maintenance work, maintaining heating,
and maintaining ship's security over weekends may be assigned to
work periods of five (5) consecutive days on duty and two (2)
consecutive days off duty and will not receive overtime penalty
pay as such for working Saturday or Sunday. If called back on
their assigned days off, they will be paid at the overtime rate
with a minimum of eight (8) hours. Assigned days off refer to

the two (2) consecutive days off duty only.



Rule 16

- Shipyard and Terminal Work (Continued)

15.04 (a) On vessels with adequate or sufficient staterooms and
numbers of crew quarters, all [.B.U. crew members assigned to vessel
in shipyard or layup status will be assigned single occupancy
quarters during the period.

(b) Crew members assigned to occupy passenger staterooms will,
prior to moving back to assigned crew quarters, clean the stateroom
used to the satisfaction of the chief mate, chief steward, and
[.B.U. ship delegate.

(c) It is recognized operational requirements will necessitate

the movement of crew members from one room to another during

the shipyard period. Also, it may be necessary to require crew
members to double up in the event of major repairs or refurbishment,
Should these events occur it is agreed that there will be no
penalty against management for taking these actions.

(d) All revenue spaces are to be vacated promptly upon notification
by management. This will normally be one'week prior to returning
the vessel to service.

16.05 No ship hull grinding, chipping or otherwise noise producing
work will be accomplished after 8:00 p.m. and before 8:00 a.m. on
weekdays or on Saturday or Sunday v/hen crew members are quartered
aboard ship. Sanitary system is to be in operation no later than
4:00 p.m. of the same day of drydocking.

16.06 Crew work weeks are to be rotated annually prior to vessels

re-entering service after lay-up. «



Rule 17 - Wage Schedule
17.01 Effective July 1, 1975;
Monthly Bi-Weekly ~ Str. Time  Overtime

Position Rate 'Rate Hrly. Rate Rate
Chief Purser $2182.18 $1007.16 $11.99 $17.99
Senior Assistant Purser 1781.78 822.36 9.79 14.69
*Junior Assistant Purser 1568.84 724.08 8.62 12.93
A-B-Bos'n 1799.98 830.76 9.89 14.84
Able Seaman 1741.74 + 803.88 9.57 14.36
Ordinary Seaman 1587.04 732.48 8.72 13.08
*Ordinary Seaman - Porter 1587.04 732.48 8.72 13.08
*Watchman - Porter 1587.04 7132.48 8.72 13.08
Oiler 1759.94 812.28 9.67 14 .51
*Wiper 1605.24 740.88 8.82 13.23
Junior Engineer 1818.18 8§39.16 9.99 14.99
Chief Steward 2182.18 1007.16 11.99 17.99
Second Steward 1781.78 822.36 9.79 14.69
Storekeeper 1687.14 778.68 9.27 13.91
Chief Cook 1852.76 855.12 10.18 15.27
Second Cook 1690.78 780.36 9.29 13.94
Assistant Second Cook 1568.84 724.08 8.62 12.93
Night Cook and Baker 1690.78 780.36 9.29 13.94
Steward Bartender 1568.84 724.08 8.62 12.93
Head Waiter 1570.66 7124.92 8.63 12.95
*Waiter 1450.54 669.48 7.97 11.96
Mess Steward 155. .92 719.04 8.56 12.84
Head Bedroom Steward 1568.84 724.08 8.62 12.93
Cashier 1557.92 719.04 8.56 12.84
& Steward 1541.54 711.48 8.47 12.71
oCocktail Steward 1450.54 669.48 7.97 11.96
Chief Engineer - M/V CHILKAT

Chief Cook - M/V CHILKAT 1794.52 828.24 9.86 14.79

* Above are entry level positions.



Rule 17 - Wage Schedule
17.02 Effective July 1, 1976:

Monthly Bi-Weekly ~ Str. Time  Overtime

Position Rate Rate Hrly. Rate Rate
Chief Purser $2327.78 $1074.36 $12.79 $19.19
Senior Assistant Purser 1927.38 889.56 10.59 15.89
*Junior Assistant Purser 1714.44 791.28 9.42 14.13
A-B-Bos'n 1945.58 897.96 10.69 16.04
Able Seaman 1887.34 871.08 10.37 - 15.56
Ordinary Seaman 1732.64 799.68 9.52 14.28
*Ordinary Seaman - Porter 1732.64 799.68 9.52 14.28
*Watchman - Porter 1732.64 799.68 9.52 14.28
Oiler 1905.54 879.48 10.47 15.71
*Wiper 1750.84 808.08 9.62 14 .43
Junior Engineer 1 '63.78 906.36 10.79 16.19
Chief Steward 2: 37.78 1074.36 12.79 19.19
Second Steward 1927.38 889.56 10.59 15.89
Storekeeper 1832.74 845.88 10.07 15.11
Chief Cook 1998.36 922.32 10.98 16.47
Second Cook 1836.38 847.56 10.09 15.14
Assistant Second Cook 1714.44 791.28 9.42 14.13
Night Cook and Baker 1836.38 847.56 10.09 15.14
Steward Bartender 1714.44 791.28 9.42 14.13
Head Waiter 1716.26 792.12 9.43 14 .15
*Waiter 1596.14 736.68 8.77 13.16
Mess Steward 1703.52 786.24 9.36 14.04
Head Bedroom Steward 1714 .44 791.28 9.42 14.13
Cashier 1703.52 786.24 9.36 14.04
*Steward 1687.14 778.68 9.27 13.91
*Cocktail Steward 1596.14 736.68 8.7/ 13.16
Chief Engineer - M/V CHILKAT

Chief Cook - M/V CHILKAT 1940.12 895.44 10.66 15.99

* Above are entry level positions.

17.03 In the event the increase in the consumer price index for
Anchorage Alaska (1967 = 100) for the period July 1, 1975 through
June 30, 1977 exceeds thirty-five (35) points, wage rates shall be
further adjusted by the formula of $.01 per hour for each 2/10 of

a point increase to a maximum of fifty-five points. This adjustment
shall be paid beginning July 1, 1977,



Rule 18

- Hours

18.01  Twelve (12) hours shall constitute a day's work. The
daily hours for watch standers shall be divided into sea watches
of six (6) hours on duty followed by six (6) hours off duty.
18.02 Day Crew Members - Twelve Hours. Tv/elve (12) consecutive
hours shall constitute a day's work, except stewards department
employees who may work twelve (12) hours a day broken into any
three (3) work shifts with a minimum break of two (2) hours
between shifts. Days on duty and days off duty shall be the same
as the watch standing crew members. A detailed weekly schedule of
hours on duty and off of each tv/elve-hour employee in the stewards
department shall be posted for the following v/eek by the chief
steward. The schedule shall be posted on the last day of the

seven-day work v/eek.



Rule 19 - Monthly Work
19.01 Two complete crews shall bhe assigned to each vessel with
the work days divided evenly during each year between the two
crews as nearly as practicable. Each crew will work one week
(seven consecutive days) followed by one week off duty with the
alternate crew relieving. The provisions of this rule shall not

apply to shipyard or tie-up time.



Rule 20 - Emergency Service
20.01  Emergency service such as collision, breakdown, standing
to and rendering aid to another vessel or parties in distress
shall not be considered overtime. The additional hourage shall '
be paid for only at the straight time rate. Any late arrival at
crew change ports due to such emergency service is included and
the straight time rate, to the extent of the emergency service
rendered as indicated in the ship*s log, shall be paid to those
crewmen held over on duty. Breakdown shall be defined as rendering
vessel dead in the water or loss of all main propulsion. Emergency

service shall continue only until vessels are in safe moorage

at a dock or at safe anchorage



Rule 21 - Late Arrival
21,01  VJhen a vessel is delayed for any reason other than "Emergency
Service" in excess of one hour after the scheduled time of arrival
at change ports, such delay shall be termed a "Late Arrival".
Scheduled time or arrival shall be one hour before the published
departure time from each port. The hours involved in such delays
shall be determined by the Deck Log. Total hours shall be calculated
from the scheduled time of arrival.
21.02 Personnel scheduled to be relieved at their change port
will be paid overtime rate of pay for that portion of the Late
Arrival period that they are on duty and straight time for that
period that they are off duty with the following limitation.
(a) Twelve hours' pay of either scale or combination thereof
shall constitute a day's pay.
(b) fion-watchstanders shall be paid on the basis of one-half the
delay at straight time and one-half at overtime, unless proof of
time actually worked is in excess of one-half the delay period.
In that case, the overtime will apply to the time worked. When
delay totals an odd number of hours, the odd hour will be regarded
as overtime.
(c) The foregoing applies to delays of tv/elve hours or less.
Delays over twelve hours will be handled under regular call back

or overtime rules for the entire Late Arrival.



Rule 22 - Overtime
22.01 Overtime shall be time and one-half (I 1/2) times the
straight time hourly rate. When a crew member is called back to
work in advance of regular straight time and overtime is extended*
into straight time, or is required to work beyond normal straight
time and straight time is extended into overtime, the minimum
overtime payment shall be one hour. When crew members are released
from duty having completed their regular watch and are called
back to work and are released hefore their next watch commences,
the minimum overtime payment shall be two (2) hours. Overtime
payments in excess of the minimum provided for in this Agreement
shall be computed in one-hour periods. When crew members are
on overtime and are released from duty with less than one hour
prior to going on watch at straight time, time shall run continuously.
0ff watch overtime shall commence when a crew member is called
out, and the crew member shall be called at least thirty (30)
minutes bhefore work commences. When the deck crew is called out
for mooring of the vessel, actual time crew is called shall be entered
in the ship's log for use in compiling proper time sheet entries.
Crews shall remain on call out status until released by the master
after line stowage and secured for sea.
22.02 When a regularly assigned employee has worked a regularly
assigned week (seven consecutive days) and is required to work
during the employee's assigned week off (seven consecutive days),
the employee shall be paid at the overtime rate of time and one-
half (I 1/2) for the time worked, with a minimum of twelve (12)
hours at overtime rate. This minimum does not apply when there

Is a schedule change or a change in change ports. In these cases,



Rule 22 - Overtime (Continued)
the employer will start the work week with the standard six hours
See exception in Rule 26.04). When an employee is assigned to a
permanent upgrade position, this rule shall not apply for the
first consecutive seven (7) day period.
22.03 The Employer agrees to make every effort to equalize

overtime earnings between employees.



Rule 23 - Vacations
23.01  Crew members who have completed one (1) year of continuous
service shall be allowed eighty-four (84) hours off with pay.
Crew members who have completed two (2) years of continuous
service shall be allowed one hundred sixty-eight (168) hours off
with pay. Crew members who have completed three (3) years of
service shall be allowed two hundred fifty-two (252) hours off
with pay. Crew members who have completed four (4) years of
continuous service shall be allowed three hundred thirty-six
(336) hours off with pay. Crew members who have completed five
(5) years of continuous service shall be allowed four hundred
twenty (420) hours off with pay. Crew members who have completed
seven (7) years of continuous service shall be allowed five
hundred four (504) hours off with pay. Crew members who have
completed ten (10) years of continuous service shall bhe allowed
five hundred eighty-eight (588) hours off with pay.
23.02 During periods of lay-up of vessels crew members with
greater amounts of vacation may be required by the Union to
utilize this time in order to permit other members to remain
employed.
23.03 No crew member shall lose any vacation benefit by reason
of illness or mutually agreed leave of absence, and if any one of
these occur, the crew member shall be paid for accumulated vacation
benefits on a pro rata basis. The vacation shall be taken at a
time that is mutually agreeable to the Employer and the crew

member. Under no circumstances shall an employee accept pay in



Rule 23 - Vacation (Continued)
lieu of time off. In case of an employee terminating services at
any time after the employee's initial twelve (12) month's employment,
the employee shall receive whatever vacation the employee has
accrued on the basis of one-twelfth (1/12) of the employee's full
vacation for each month of employment.
23.04 Part time, or relief employees who have accumulated a
total of 1600 straight time hours within any twelve (12) month
period from date of original hire may apply for payment or credit
of vacation benefits as follows: Seven (7) hours vacation
credit will be earned for each 168 straight time hours so accumulated
Vacation in successive years shall be at the monthly rate for
reqgular employees as stated in Rule 23.0l. Vacation benefits
awarded under this rule will not be construed as establishing
seniority which is separately defined in Rule 26. However, total
accumulation shall not exceed those of a regular employee.
23.05 Employees leaving on lengthy time off with pay shall have
the option of receiving regular pay checks or a lump sum prior to
going on leave with proper advance notice.
23.06 Vacations shall be given as scheduled following notification
of the union vacation committee and the employer's representative
working in unison to arrive at the individual's vacation dates
This program will provide vacation relief personnel who shall be
paid at the rate of the highest rating the employee relieves.
These relief personnel shall have a schedule and;reHeve for vacations

throughout the year, and shall not be removed from their vacation



Rule 23 - Vacation (Continued)
relieving schedule unless ill. It is the intent of the vacation
program to provide vacation relief for each year's accumulation
of vacation. To provide the available work force, certain positions
shall be designated "vacation relief”. Employees assigned these
positions may be required to work irregular assignments without
the benefit of the scheduled week off. The 84 hours payperiod
guarantee shall apply to these employees and overtime shall be
computed each six months from the date of assignment. Time
worked in excess of 1092 hours shall be paid as overtime. Daily
overtime, penalty time, late arrival pay, holiday pay shall be
paid as earned within the pay period. This provision will be

subject to review on January 1, 1977,



Rule 24 - Holidays
24.01 The following holidays shall be recognized holidays: New
Year's Day, Lincoln's Birthday, Washington's Birthday, Seward's
Day, Memorial Day, Independence Day, Labor Day, Alaska Day,
Veteran's Day, Thanksgiving and Christmas Day, or other days as
may be declared as legal holidays by the President of the United
States or the Governor of Alaska.
24.02 All holidays shall be given off withpay to crew members
scheduled to work and if required to work, an additional day's
pay shaTl be granted at the 0.T. rate.
24.03 All holidays will be paid at the 12 hour i .. Employees
required to work on a holiday on their assigned day off will be
paid at the overtime rate and in addition shall be granted one
(1) additional day's pay at straight time. Assigned days off
include the employee's scheduled week off while on sea watches
and his scheduled two consecutive days off while at a shipyard or
tie-up terminal as provided for in Rule 16,03, and vacation time.
A holiday which occurs while emoloyee is on sick leave and occurs
within what would have been his normal work week shall be paid
twelve (12) hours for the day at the straighttime rate and such

hours will not be changed to sick leave.



Rule 25 - Minimum Guarantee
25.01 All employees working regular assignments as part of the
crews shall receive in wages not less than eighty-four (84) times
the employee's basic straight time rate for each two v/eek pay
period. Holiday Premium Pay, Holiday Pay during the v/eek off,
overtime worked beyond the basic straight time day and the premium
portion of overtime paid for early call back shall be paid in
addition to the guarantee. The above shall not apply to crew
members engaged as extras to relieve crew members for vacations,
illnesses or leave of absence.
25.02  Mimimum guarantee shall apply for periods wherein an
employee has been on sick leave. Sick leave is to be considered
in the same manner as time worked for calculating the minimum
guarantee. Minimum guarantee is not to be used as a subrtitute
for sick leave and will not be paid unless the employee has
sufficient sick leave accrued to cover all hours that he would
normally work were he not on sick leave. This is not to be construed
as to apply to any other form of leave.
25.03 When a relief is dispatched and reports to a jobh, heshall

be guaranteed a minimum of a full days pay.



Rule 26 - Seniority
25.01  The Company recognizes the principle of seniority in the
administration of promotions, transfers, lay-offs and re-calls.
In the application of seniority under this rule, if an employee
has the necessary qualifications and the ability to perform in
accordance with the job requirements, seniority shall prevail.
26.02 There shall be three (3) categories of seniority - job
seniority, department seniority and company seniority.
(a) Job seniority is the length of service in a given job
category.
(b) Department seniority is the length of service within any
of the four shipboard departments - Deck, Engine, Steward and
Pursers.
(c) Company seniority is the total length of service in the
employ of the company in any classification covered by this
agreement.
26.03 Seniority shall be computed beginning with the initial
date of entry on the payroll and shall be cumulative utilizing
the formula of one (1) point for each thirty (30) day period
following initial hire in which the employee is compensated for
a minimum of eighty-four (84) hours of pay. For seniority purposes
one point shall equal one month.
(a) Job seniority is established by the completion of six (6)
months of service on a given job category. f
(b) Department seniority is established by the. completion of six
(6) months of service in a given department.
(c) Company seniority is established by the completion of six (6)

months of service with the employer.



Rule 26 - Seniority (Continued)
26.04 In filling vacancies, first consideration will be given to
the employee with the most department seniority in the department
in which the vacancy occurs. When department seniority is equal,’
then company seniority shall prevail. Vacancies shall be posted
on board each vessel and at terminals for a period of not less
than thirty (30) days. Relief personnel may be assigned to fill
vacancies during the posting period.
(a) Should a question arise as to whether or not the senior
employee is qualified, and it cannot be resolved by agreement
between the Union and the Company, the senior employee will be
given a trial period on the job in question. Such trial period
shall be no less than one (1) month nor more than six (6) months.
(b) In any assignment, employees shall have a six (6) month
probationary period in the new position. If the employee does
not prove to be qualified at any time within the six (6) month
probationary period, the employee shall be returned to the former
classification without loss of seniority.
(c) For the purposes of subsection (b) hereof, any time spent in
a trial period shall be credited toward the six (6) month probation-
ary period.
26.05 In the event an employee in one department requests transfer
to an entry level vacancy in another department, company seniority
shall prevail and seniority shall not be interrupted. The employee
shall remain listed within the department in which seniority was
established until such time as the employee completes the six (6)

months required to establish seniority in the new department.



Rule 26 - Seniority (Continued)
25.05 In the event there is a reduction in the working force
which results in reassignment, employees shall bhe reassigned on a
job seniority basis in the reverse order of their prior assignment.
Employees assigned in this manner shall receive the applicable
pay rate for the position to which assigned. In the event employees
do not have sufficient job or department seniority to retain a -
position above the entry levels, company seniority shall prevail
in order to establish assignment in an entry level position. In
reducing the work force the last employee hired shall be the
first laid off. In exercising seniority job retention rights,
optional transfer between vessels or terminals and travel time
will not be considered as overtime and shall bp computed at the
straight time rate.
26.07 When employees are called back to service the last laid
off shall be the first restored to work. Employees who have been
laid off shall keep the employer informed of their whereabouts in
order to remain available for reassignment.
26.08 Any employee who has established seniority and is selected
to any full time office in the Union, or who is transferred to a
position in management, shall continue to accrue seniority
throughout either term or terms of office or the duration of
employment with management.
26.09 Seniority shall be terminated by the following conditions:

r

(a) Discharge for cause.

(b) Continuous layoff of twelve (12) months duration.
(c) Resignation.

(d) Failure to return from leave of absence, vacation or seasonal



Rule 25 - Seniority (Continued)
layoff on agreed date, emergencies excepted, unless otherwise
mutually agreed upon by both the Union and the Employer.
26.10 Employees may be granted leaves of abhsence up to six (6)
continuous months in any year without the loss of seniority.
Retention of seniority during a longer leave of absence may be
arranged for by agreement between the Employer and the Union. The
six (6) months limitation shall not apply to disability cases or
to schooling to upgrade in the Maritime Industry. All leaves of
absence shall be with the mutual consent of the Employer and the
Union. Time involved during each leave of absence shall not be
accumulative in regards to total seniority time. Seniority
credit held at time of leaving active service will remain static
until return to active service. Therefore, leave of absence time
shall not be used when computing continuous service for pass,
vacation or sick leave benefits.
26.11 Seniority rosters shall be published semi-annually in
September and March. A separate roster shall be maintained for
each department showing the employee's total service within each
separate department. An additional roster showing each employee's
company seniority shall be included with the September roster.
In application of seniority the Union shall administer and decide
any dispute. Disputes that arise involving the employer shall be
processed through the disputes prodedure under Rule 14. Grievances
that involve only the Union shall be resolved through procedures

set forth in the Union's Constitution and By-laws.



Rule 27 - Health and Welfare
27.01 The employer agrees to participate with other employers in
contributing to the orthwest Marine Welfare Trust Fund, the
purpose of which is to purchase group insurance to cover employees
and their dependents. The benefits and administration of the
Trust shall be as provided in the "Declaration of Trust" signed-by
the Employer. Effective February !, 1974, contributions for each
employee shall be at the rate of $4.14 for each day for which the
employee is compensated, up to a maximum of $124.00 per bi-
monthly period. Vacation time and accumulated time shall constitute
compensation for the purposes of this rule. The maximum payment
per bi-monthly period shall not limit contributions due on account
of accumulated time or vacation time being paid in a lump sum,
and such contributions shall conform with rules adopted by the
Trust.
27.02 The Employer shall pay such higher amounts during the life
of this Agreement as may be directed by the trustees of the
Northwest Marine Welfare Trust Fund which are needed to maintain

the schedule of benefits in effect on February 1, 1973.



23.01 Ths Employer agrees to contribute to the Northwest Marine
Retirement Trust, the purpose of which is to provide pensions and
annuities for the benefit of crew members of the Employer and for
the benefit of the beneficiaries of the crew members. The benefits
and administration of the Trust shall be established and maintained
by the Board of Trustees in accordance with the provisions of the
Trust agreement and plan signed by the parties of this Agreement.
Employer contributions to this plan shall be made according to
the foilowing schedule:
Effective July 1, 1975, $300.00 per bi-monthly period, or $10.00
per 8-hour day, or $15.00 per 12-hour day.
28.02 The maximum payment per bi-monthly period shall not limit
contributions due on account of accumulated time or vacation time
being paid in a lump sum, and such contributions shall conform
with rules adopted by the trust.
28.03 The employer agrees to make additional contributions in
accordance with negotiations to be held between the Union and the
Northwest Towhboat Association prior to February 1, 1976. Such
contribution rate shall be effective on the same date adopted by

the Northwest Towboat Association.



Rule 29 - Sick Leave
29.01  Each full time and relief crew member with a minimum of
six (5} months service (to qualify relief employee's must accrue
a minimum of SO0 straight time hours) shall receive fifteen (15)
hours of sick leave credit for each completed month of service.
Sick leave credit is accumulative from the starting date of July
1, 1957.
29.02 Each crew member's sick leave credits are terminated on
the same basis as seniority credits. Terminating crew members do
not receive sick leave credit for the month in which they terminate
unless they have worked at least eighty-four (84) hours in the month.
29.03 Sick leave may be claimed from the accumulated days of credit
for any crew member for illness or injury which incapacitates the
crew member to the extent that the employee is r.--able to perform
assigned work.
29.04 All sick leave claims must be accompanied by a doctor's
certification to support the claim, whether it be for only one
(1) day or more. This verifying statement must be presented upon
the crew member's return to work, or the absence will be regarded
as unauthorized and unexcusable and subject to disciplinary
action. The Doctor's Certification is to cover the period from
the date that the employee became incapacitated until the date
that the employee become fit for duty, disregarding the employees
scheduled crew change date. Sick leave can be claimed for funeral
attendance of deaths in the immediate family tor;the maximum of
one weeks pay, eighty-four (84) hours. Immediate family is defined
as father, mother, hushand, wife, sons, daughters, brothers, sisters,

grandchildren, father-in-law, and mother-in-law.



Rule 29 - Sick Leave (Continued)
23.C5 Sick leave may be claimed in lieu of "maintenance and
cure™ payments for all or part of an absence due to joh-connected
illness or injury, but both cannot be paid for at the same time
as a duplication. When an employee exhausts all accrued sick
leave, the employee may then submit, in writing, a claim for
maintenance and cure payments.
29.05 Accumulated unused sick leave will be paid to the bene-
ficiary when death occurs prior to retirement.
29.07 No sick leave may be used in excess of that accrued as of
the date leave commences. Upon return to work, leave accrued

during the employee's absence hecomes payable.



Rule 30 - Standard Dress
30.01 All of the unlicensed deck personnel will be required to
wear standard dress while on duty. Standard dress will consist
of gray shirts and trousers of "wash and wear" or similar type,
gray jacket as required during the various season, either a black
bow tie or black regular tie and a regulation steamboat cap
having a white top or blue baseball cap displaying Alaska State-
Ferries insignia. Tie may be dispensed with while involved with
work on deck.
30.02 All of the unlicensed engine room personnel will be required
to wear a suitable and standardized gray boiler suit while on watch
with the following exception: The Junior Engineer will be required
to wear a white boiler suit while working in any passenger or galley
spaces. The individual shall also provide and wear either the
regulation steamboat cap or baseball type cap with Alaska State
Ferries insignia to be worn while in public spaces ahoard.
30.03 Employees in the stewards department will provide themselves
with such reasonable standardization of dress as required by the
Port Steward, i.e. waiters to wear dark trousers and white shirts.
30.04 Employees are to be neat and well groomed, their standard
dress uniforms clean and worn at all times while on duty. In
view of the above requirement, the Employer will pay a laundry
allowance of eight dollars ($8.00) per work week or two hundred
eight dollars ($208.00) per year paid semi-anntially in June and
December in arrears. Pursers, Senior Assistant .Pursers, Jr.
Assistant Pursers, Chief Stewards and Second Ste\i/vards and/or
other positions when required to wear the standard navy blue

uniforms with international recognized insignia will be paid a



Rule 30 -

Standard Dress (Continued)

three hundred twelve dollar ($312.00) annual uniform allowance,
$12.00 per pay period. There shall be no deductions during
periods of vacation, sick leave or accumulated time off.

30.05  Laundry or uniform allowances to be paid only if the
required items are worn as stated. Union delegates shall assist
in demanding such compliance. Recipients may be required to sign
time sheet or other form attesting to their eligibility to receive
payment.

30.05 The employer will provide such safety items and apparel as
required for the safe performance of the job. Such items shall
include where necessary hard hats, safety goggles, ear protection

devices and welders apparel.



Rule 31 - Restrictions

31.01 It is understood that the Agreement at all times shall be
applied subject to Federal laws, State laws, and Executive Orders
*

to the extent that these affect the employees of the State and

the public interest.



Rule 32 - Free Passage
32.01 Employees having completed two years of total seniority
as per Rule 25.01 will be issued an annual pass authorizing free
transportation for the employee, the employee's dependents, and
the employee's personal vehicle only. Other Employees may apply
for the same privileges on a trip pass basis. Free passage shall
always be on a space available basis.
32.02 An employee's vehicle shall not travel on a pass while the
employee is on duty unless specific permission has been obtained
from Juneau headquarters office. Free passage will always be on
a space available basis.
32.03 Employees and/or their dependents traveling on passes will
pay for all meals consumed, and for berths if used at the prevailing
prices paid by fare paying passengers. Meals will be taken in
public dining areas and not in the crew mess.
32.04 Employees who retire from the system under provisions of
the Northwest Marine Retirement Trust shall receive an annual
pass for themself, their spouse, dependents under 18 years of age
and for their personal vehicle.
32.05 Personal Automobile: An employee's personal automobile is
defined as: An automobile used as a daily or personal conveyance by
the employee and having a registered gross vehicle weight of 7,200
Ibs. or less. The automobi'. must b" registered in the employees name
or an affidavit signed to the effect it will be registered in the
employee's name upon arrival in Alaska and that the automobile is
for the employee's personal use and not intended for resale
within a period of one year. Only one personal automobile may be

listed on Annual Pass. If an employee has more than one personal



Rule 32 - Free Passage (Continued)
automobile permission may be obtained from the Division's main
office to transport the second automobile by use of an approved
trip pass. To have a personal automobile shown on an annual pass
it must be registered and licensed by the State of Alaska in

accordance with State statutes.

>



Rule 33 -

Management Clause & Union Rights

33.01 Subject to the terms and conditions of this Agreement the
Employer retains the right and duty to manage its business,
including the right to adopt regulations governing the appearance,
dress, conduct, and work procedures of its crew members as are
reasonably required to maintain safety, efficiency, quality of
service, and the confidence of the traveling public. The Union
reserves the right to intercede on behalf of any employee who
feels agrieved because of the exercise of this right and to
process a grievance in accordance with Rule 14. The existence of
this clause shall not preclude the resolution of any such grievance
on its merits.

33.02 The employer shall not attempt in any manner to interfere
or become otherwise involved in the internal affairs of the

Union. The Employer shall not engage in any practice that is
directed toward removal of employees from the bargaining unit
presently represented by the Union. The Employer further agrees
that it will not adopt policies effecting employees that is in

conflict with the Unions Constitution and Alaska Region By-laws.



34.01 It is recognized the employer has the right and duty to
institute disciplinary actions against any employee who has
committed an infraction of the employers policies, rules or
regulations. Such disciplinary action is to be administered
fairly and be commensurate with the offense committed by the
employee

34.02 Certain offenses snail be grounds for immediate discharge
including but not limited to: Drinking alcoholic heverages on
board during the employees work week, or reporting for work under
the influence, theft or willful destruction of State property,
insubordination, excessive absenteeism, falsifying records,
leaving the vessel without being properly relieved or without
permission of their department head

34.03 Ships Union dele~te shall be present in any shipboard
grievance proceeding wnere disciplinary action against an employee

covered under this agreement is under consideration.



Rule 35 - Conditions Not Specifically Covered
35.01 In the event operating conditions or service requirements
arise due to length of voyage or other reasons not specifically
covered by Agreement, the parties agree to confer immediately for'
the purpose of arriving at a mutually satisfactory supplemental

covering such operation.



Rule 36 - Saving and Separability

35.00 If any Rule of this Agreement or any addendums thereto
should be held invalid by operation of law or by any tribunal
or body of competent jurisdiction, or if compliance with or
enforcement of any Rule should be restrained by such body or
tribunal, the parties shall enter into immediate collective
bargaining negotiations for the purpose of arriving at a
replacement of such Rule and Rule 14.01 herein shall not be

applicable.

>



Rule 37
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Term of Agreement

37.01 This Agreement shall be in effect as of July 1, 1975,
except as otherwise provided, and shall remain in effect through
June 30, 1977, and shall be considered as renewed from year to
year thereafter between the parties unless eitherparty gives
written notice to the other of its desires to amend orterminate
same. Such notice shall be given at least ninety(90)days prior
to August 1, 1976, or any calendar year thereafter. Negotiations
shall be undertaken during August and September and be completed
by October L.

37.02 In the event of notice of desire to amend this Agreement
and parties have not reached an agreement prior to the expiration
of ninety (90) days, either party may request the Board of Arbitration
to resolve the remaining proposed amendments and disputes. The
Board, under this section, shall confine itself to the issue
submitted and its award shall be final and binding upon the
parties. If neither party makes such request within ten (10)

days following expiration of the ninety (90) day period, the
Agreement shall continue in effect, modified only by such amendments
as have been agreed upon, until the next anniversary date, subject
to termination or amendment thereafter as hereinabove provided.
37.03 Provided, however, that in the event of the declaration of
a national emergency, either party may open the Agreement for a
review of monthly wages by submitting a ninety (90) day notice,

in writing upon the other party. [If such notice is filed and

agreement between the parties is not reached within ninety (90)



Rule 37 - Tern of Agreement (Continued)
days, either party may request the Board of Arbitration to
resolve the wage issue and its award shall be final and binding
upon the parties. The effective date of the award of the Board
of Arbitration shall be the date that notice was served upon

either party.

IN WITNESS WHEREOQF, part}e_s hereto have duly caused this Agreement
d

to be executed this / (day of C s T 19 / 5.

STATE OF ALASKA DEPARTMENT OF PUBLIC WORKS

President



AGREEMENT

hetween
the

STATE OF ALASKA

and

ALASKA PUBLIC EMPLOYEES ASSOCIATION

covering

SUPERVISORY UNIT EMPLOYEES

1974 = 1975



ARTICLE

1
1
11
v
v
Vi
Vil
\ARN!
1X
X
X1
X1l
X1l
X1V
XV
XV1
XVl
XVilnl
X1X
XX
XX1
XX11
XX111
XX1V
XXV
XXV1
XXV
XXVIT1
XX1X
XXX
XXX1
XXXT11

XXXT11
XXXV

TITLE

DEFINITION OF TERMS .t
RECOGNITION

MERIT PRINCIPLES ooooiiiim i,
NON-DISCRIMINATION ..........oooooioo....
MANAGEMENT RIGHTS ...oooooiiioeoeoiinn.
APEA RESPONSIBILITY
APEA SECURITY oo,
PROTECTION OF RIGHTS .ooeeiimmeeneaann...
COMPLAINT AND GRIEVANCE PROCEDURE
REPRESENTATIVES  oooiiii e,
EXAMINATION OF RECORDS .......occeooo....
CONCLUSION OF COLLECTIVE BARGAINING
AVAILABILITY OF PARTIES TO EACH OTHER
SAVING CLAUSE oo
DURATION OF AGREEMENT ....ooooeoeeoo....
MO STRIKE OR LOCKOUT ......oooeeeeeeiinn..
SUPERSEDING EFFECT CF THIS AGREEMENT
CONDITHONS oo
PARKING oo
TRANSFERS, PROMOTIONS AND DEMOTIONS
TIME OFF TO VOTE oo iiiaeanns
CLASSIFICATION AND WAGES ...............
TRAVEL AND PER DIEM ...oooiiioieiiao...
INSURANCE ool
SAFETY EQUIPMENT  ooooooooeeiia e,
DISCHARGE, SUSPENSION AND DEMOTION
SUPERVISORY RESPONSIBILITIES ..........
OVERTIME, RECALL AND STANDBY .......... .
LEGAL ASSISTANCE
HOLUDAYS oot .
LEAVE OF ABSENCE  ooeoiiiiaaaaanae.. .
(ANNUAL LEAVE) oo, ;
JOINT SUPPORT OF LEGISLATION........... .
PRINTING OF AGREEMENT oovvinmeeeeeaana...




ARTICLE XXXIV
PRINTING OF AGREEMENT

The Employer agrees to print and distribute copies of this
Agreement at its own expense. Each employee of the Supervisory
Unit shall receive one (1) copy and APEA headquarters shall
receive two hundred (200) copies. Copies shall be distributed
within forty-five (45) days of the date of signing.

Signed this _[3__day of Cfcc.lLy-\P>££? , 1974, at Juneau, Alaska.

For Alaska Public Employees
For the State of Alaska Association

T 'Sr-yzr/™?

O ruSLU f
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AP_.TICLE 1
DEFINITION OF TERMS
Section 1 - Tense, Number and Gender.
As used 1in this Agreement:

(@ Words in the present tense, include the past and
future tenses, and words in the future tense include
the present tense.

(b) Words in the singular number include the plural,
and words in the plural number include the singular.

(c) Words of the masculine gender include the feminine
and the neuter and when the sense so indicates, words
of the neuter gender may refer tc any gender.

Section 2 - Definitions.

(@ "Bargaining Unit™ in this Agreement means the
Supervisory Bargaining Unit.

(b) "Dependent” in this Agreement with respect to the Health
Insurance is limited to

(1) the employee™s wife or husband, as the case may
be, and

(2) the employee™s own children and legally adopted
children, stepchildren, foster children and other
children wholly dependent upon the employee for
support and residing with the employee 1in a regular
parent-child relationship who are unmarried, under
23 years of age and residing in the United States
of America (including Puerto Rico) or Canada.

However, a dependent child who attains hi3 23rd birthday shall
continue to be included within the term "dependent” with respect

to medicalbenefits if proof is furnished to the insurance carrier
within 30days after his birthday that on his birthday the child

is incapable of self-sustaining employment by reason of mental
retardation or physical handicap and that the child became so
incapable prior to his attainment of age 23 and that the child 1is
chiefly dependent upon tho employee for support and maintenance.
The coverage as tc such child will be continued while in in—
capacity continues and while the employee®s coverage with respect
to his dependents remains in force, provided the child meets all
the requirements of the definition of "dependent"” except age. The
insurance carrier has the right to require proof of the continuance
of the incapacity of the child from time to time while this Agree—
ment remains in force.

-1-



©)

service who

"Employee"

permanent or provisional

(D

©

®

@

"Holiday"
(1) The first of Jan
(2) The 12th of February,
(3) The third Monday
Birthday
(4) The last Monday
(5) The last Monday
(6) The Fourth of Ju
(7) The first Monday
(8) The 18th of Octo
(9 The 11th of Nove
(10) The fourth Thurs
Day
1y
12)

"Personnel file"™ it this Agreement means all
written or otherwise recorded evaluations of a person”s
performance while performing dutias on behalf of the Employer.

reports,

"Temporary"
service who
working

in this Agreement means a person in the state
is paid a salary or wage and hoi 3s probationary,

status working in a position that has
been designated by tne State Labor Relations Agency as a
Supervisory Unit classification.

uary,

in

in this Agreement means:

known as Now Year®s Day
known as Lincoln"s Birthday

February, known as Washington-®s

in March, known as Seward"s Day

in May, known as Memorial Day

ly,

known as Independence Day

in September, known as Labor Day

ber,
mber,

day

known as /ilaska Day
known as Veterans®™ Day

in November, known as Thanksgiving

The 25th of Decenber, known as Christmas Day

Every day designated by public proclamation by the
President of the United States or the Governor of

the State as a

legal

holiday.

in this Agreement means a person in the state
is paid a salary or wage and holds temporary status
in a position that has been designated by the State
Labor Relations Agency as a Supervisory Unit classification.

"Travel Status": Employees shall be considered in travel

status from the time an authorized trip hegins until

For purposes of interpretation, travel status will begin and

those documents,

it ends.

their levels and capabilities.
responsibilities to professional

The Employer shall recognize his
employees for maintenance and

developments within their areas of expertise or jc) orientation
through employer-sponsored educational opportunities.

Section 9 - Annual Leave.

The provisions of AS 39.20.240 shall

continue in effect excepting

that the limitation as to maximum amount of annual leave which

may be carried forward for use

in succeeding years 1is removed.

ARTICLE XXXI11

JOINT SUPPORT OF LEGISLATION

Section 1 - Unemployment

Insurance.

The Employer and APEA agree to mutually support legislation as
submitted and approved by the Administration.

Section 2 -

The parties agree to support a request for funding of a

cost-of-living survey to be conducted during the life of
any other studies authorized by
this Agreement will receive mutual

this Agreement. Further,

funding where necessary.

-31-
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An employee of the state who is a member of a reserve component

of the United States Armed Forces 1is entitled tc a leave of afcsence
without loss of pay, time or performance rating on all days during
which he 1is ordered to training duty with troops or at field
exercises or for training as distinguished from active duty. The
leave of absence may not exceed sixteen and one-half (16 1/2)
working days 1in any calendar period beginning January 16 and ending
January 15.

Section 5 - Absence and Payment for Jury Duty anc Witnesses.

An employee who is called for jury duty or who is subpoenaed to
appear in court in Alaska as a witness will be compensated by the
Employer for the difference between payment received fo** such
compulsory jury duty or court appearance and the payment he would
have received for the straight-time hours he was thereby required
to lose from his regular work schedule but not to exceed five (5)
seven and one-half (7 1/2) hour days per week, computed at his
established wage rate. Continuous-servire credit and benefits
will accumulate during such leaves.

Section 6 - Maternity leave.

Immediately preceding and following childbirth, an employee is
entitled to take a total of nine (9) weeks®™ leave. This leave
will be charged first to sick leave and if this is insufficient,
to annual leave, then to leave without pay for the balance of the
period of nine (9) weeks.

Upon application and under extenuating circumstances, additional
leave may be granted by the appointing authority. A physician’s
certificate shall be required to support the additional leave
request. Where a maternity leave of absence 1is taken in accordance
with the provisions of this section, the employee shall accumulate
service credit and seniority during such leave of absence.

Section 7 - Administrative Leave.

Administrative leave shall be granted for no more than three (3)
state employee members of the negotiating committee for a reasonable
time necessary for the conduct of contract negotiations.

Section 3 - Educational Advancement.

The Employer, under this Agreement shall recognize the respective

professional disciplines that exist within this employee unit and
their desire to keep current in their fields as well as furthering

end when the employee leaves and returns to his immediate work
station if travel begins and ends during assigned working hours,
or when the employee leaves and returns tc his home if travel
begins and ends outside assigned working hours.

(h) "Personal Effects": When an employee transfers from one
duty station to another at the request of the Employer,

movement of personal effects shall be governed by existing State
Administrative Regulations. However, where extenuating circum—
stances exist the commissioner of the employing department

may approve movement of personal effects, including automobile,
in excess of t.ie weight limits set forth in State regulations.

(i) "Just Cause": Just cause means, but is not limited to,
incompetence, unsatisfactory performance of duties, unexcused
absenteeism, drunkenness, dishonesty and gross disobedience.

() "Work Week™ in this Agreement with respect to overtime
shall consist of 37 1/2 hour:, in pay status from Sunday midnight
to the following Sunday midnight. Actual attendance on duty
required by the Employer in addition to the above-described
"work week™ shall be considered overtime hours.

ARTICLE 11
RECOGNITION
Section 1 - General recognition.

The State of Alaska, hereinafter referred to as the Employer,
recognizes the Alaska Public Employees Association, hereinafter
referred to as APEA, as the exclusive representative of all perm—
anent, probationary, provisional and temporary employees in the
Supervisory Unit for collective bargaining with respect to salaries,
wages, hours and other terms and conditions of employment. The
Employer shall have the right to determine whether any classifications
established subsequent to the effective date of this Agreement are

to be included or excluded from the bargaining unit, provided that
APEA shall have tho right to submit any recommendations concerning

the placement of such classifications. If a dispute arises as to
inclusion or exclusion of such classes, the matter will be submitted
to the State Labor Relations Agency for decision. The words

"employee” and "employees™ as used in this Agreement shall mean only
employees serving in the Supervisory Unit except temporaries,
provided that temporaries, while not defined as employees under this
Agreement, are nevertheless members of the Supervisory Unit.



Section 2 - Representation of temporaries recognized.

It is recognized that the need exists to hire temporaries

in positions similar in duties and requirements to permanent
positions in the bargaining unit. The Employer and APEA now

agree that all determinations concerning the terms and conditions
of temporary employment shall be made independently by the

Employer, except as provided for in this Article or as specifically
provided for in subsequent Articles.

(@ All temporaries shall meet the minimum qualifications
as required of individuals seeking permanent employment
in the class into which they are to be hired.

h) Temporary employment of an individual shall not normally
exceed six consecutive months in any 12-month period.

©) If the Employer feels it is necessary to continue a
temporary, one extension for a period of three additional
months may be granted by the Director of Personnel provided
he furnishes notification to APEA at the time approval

is granted.

It is agreed and understood that with regard to Article 11,
Section 2 (c¢) only (Representation of temporaries reccgr.ized)
the term "Employer” shall be defined as that department for
which a temporary employee is working, rather than the entire
government of the State of Alaska as defined in Article 11,
Section 1 (General recognition).

(d An individual hired into a class covered by this
Agreement as a temporary must perform the work of that
class and may not be paid less than the entry step of the
range assigned to the class in which he is to work.

ARTICLE 111
PURPOSE

It is the objective of the parties that the obligation of tho
Employer for the successful conduct of its business and the ful-—
fillment of its responsibilities to the employees covered by this
Agreement be carried on without interference arising from differences
between the parties.

The APEA, representing employees of the Employer, ond the Employer
desire to establish and maintain, through harmonious cooperation, a
standard cf conditions anc procedures to provide for orderly col —
lective bargaining relations, prompt and equitable disposition

of grievances, wages, hours and working conditions for the
employees covered by this Agreement.

ARTICLE 1
LEAVE CF ABSENCE
Section 1 - Extended Absence for Disability, Illness or Injury.

Upon application, a probationary or permanent employee who has
exhausted his accrued leave may be granted a leave of absence
without pay by an appointing authority for disability due tc
illness or injury. Such leave shall fee limited to one (1) month
for each full month of service to a maximum of twelve (12)

months. The appointing authority nay periodically require that the
employee provide a certificate from the attending physician or from
a designated physician. If the certificate does not clearly show
sufficient disability to preclude the employee from performing

his duties or the employee does not provide the required certificate,
the appointing authority may cancel the leave and require the
employee to report to duty on a specified date.

Icon returning to work, the employee shall receive retroactive
service credit towards retirement.

Section 2 - Other Approved Absence.

Upon application and approval of the appointing authority, a
permanent employee may be granted leave of absence without pay.
Such leave shall not exceed twelve (12) continuous months.
Continuous-service credit shall not accrue during the period of
leave.

Section 3 - Exempt and Partially Exempt Appointments.

Upon application and approval of the appointing authority, a
permanent employee may be granted leave of absence without pay
for purposes of accepting an exempt or partially-exempt position.

Section 4 - Kon-war Military Duty Absence and Payment.

An employee who is ordered by the United States Selective Service
System to report for a pre-induction physical examination is
entitled to a leave of absence without loss of pay, time or
performance rating. The leavo of absence shall not exceed three (3)
working days..

-29-



If the rrployer determines that the employee vjs
acting in good faith ar.d with reasonable care and
dilicience, the rrployer agrees to compensate the
employee at his normal rate of pay including per
diem, without loss of any" benefits or seniority

to the employee. The Fr.ployer also agrees tc pay
any judgment rendered aoainst the employee if the
Fnnloyer has provided legal services tc the employee
pursuant to this Axticle,

The Employer may undertake the defense of an employee pursuant
to this Article with reservation. If the Fmployer has provided
legal services under reservation, the obligation to pay a
judgment against the employee is not operative until a final
determination is made by the Fmployer of the employee®s
eligibility for legal services under this Article. If it is
determined by the tmplover that the employee 1is not eligible
for legal services under this Article, then the Fmployer has

no liability whatsoever to the employee or any other person

as a result of such determination. |In such cases as this, costs
and fees will be borne by the employee.

The above does not apply if the Employer determines that the
employee was not acting 1ii, good faith and with reasonable care
and diligence. Such determination is final and the Fmployer has
no liability whatsoever to the employee or any other person as
the result of such determination.

For purposes of this Article, Fmployer means State of Alaka or

a designated representative of the state or an agency of the state.

ARTICLE XXXI
HOLIDAYS
All permanent and probationary employees shall be entitled to and

compensated accordingly for all holidays listed in Article 1,
section 7. (ri) of this Agreement.

-28-

ARTICLF. IV
MERIT PRINCIPLES

The parties agree that it is their mutual intent to strengthen
the merit principles in the bargaining unit and, pursuant to
AS 23.40.070 (3), shall use all due diligence to maintain
merit principles among public employees.

ARTICLE V
HOH-DISCRIMIKATION

APEA agrees to continue to admit all Supervisory Unit employees and
temporaries to membership and to represent all such employees
and temporaries without regard to race, religion, color,
national origin, age, sex, physical handicap, or political
affiliation.

ARTICLE VI
MANAGEMENT RIGHTS

It is recognized that the Employer retains the right, except
as otherwise provided in this Agreement, to manage the affairs
of the State and to direct its workforce. Such functions of
the Employer include, but are not limited to

(@ recruit, examine, select, promote, transfer
and train employees of its choosing, and to determine
the methods of such actions;

(b) assign and direct the work; develop and modify
class specifications as well as assignment of the
salary range for each classification, ar.d allocate
positions to those classifications; determine the
methods, materials and tools to accomplish the work
designate duty stations and assign employees to those
duty stations;

(c) reduce the work force due to lack of work, funding
or other cause consistent with efficient management;
discipline, suspend, demote, or dismiss employees

for just cause;

(d) establish reasonable work rules; assign the hours
of work and assign employees to shifts of its designation.

All of the functions, rights, powers and authority of the Employer
not specifically abridged, delegated ot modified by this Agreement
are recognized by APEA as being retained by the Employer.

_5-



ARTICLE VIl
APEA RESPONSIBILITY

The APEA assumes all obligations and responsibility for this
unit and the APEA shall retain the rights to discipline

members in this bargaining unit. No employee shall be discrim—
inated against for the upholding of AFEA principles arx any
employee who works under the instructions of the APEA or who
serves on a committee shall not lose his position or be
discriminated against for this reason.

The APEA agrees that this Agreement is binding on each and every

member of this bargaining unit and that its members, individually
or collectively, accept full responsibility for carrying out all

of the provisions of this /Agreement.

ARTICLE VIl
APEA SECURITY
Section 1 - Membership.

Employees or temporaries covered under this Agreement will not be
required to become a member of APE/i as a condition of their employ—
ment, and there shall be no discrimination against an employee

or temporary because of his membership or non-membership in APEA.
Employees and temporaries may or may not join APEA at their
discretion.

Section 2 - Agency Shop.

It is further recognized that APEA owes the same responsibilities
to all employees and is to provide benefits and services to all
employees Whether or not they are members of APEA. (All employees
and temporaries shall, as a condition of continued employment,
either liecome a member of APEA and pay APEA dues or pay an agency
fee to APEA equal to the amount of APEA dues assessed uniformly
against all APEA members.) Payment of APEA dues or agency fees
shall commence within thirty (30) days after the effective date
of this Agreement or within thirty CI0) days after the date of
hire, whichever is later.

Section 4 - Continuous Hours of Work.

An erplcvee required to work a double shift shall not be required
tc work in excess cf sixteen (1£) hours within one twenty-four (24)
hour period except in a dire emergency.

Section 5 - Holiday Pay.

AlIl hours worked on a holiday shall be considered as overtime
hours. Employees eligible to receive overtime pay under existing
regulations shall be compensated at the rate of one and one-half

(1 1/2) times the hourly base salary in addition to the applicable
base salary for that holiday. Compensatory time may be substituted
at the same rate.

ARTICLE XXX
LEGAL ASSISTANCE

If the Employer determines that an employee was acting in geed
faith and with reasonable care ar.d diligence in the performance
of his duties, the Employer agrees to provide for the legal
defense of the employee in any civil action brought against the
employee as the result of the employee®s performance of his
duties upon a request by the employee.

The employee muse request in writing that the Employer provide

the legal defense services available under this Article within
five (5) days of service of summons and complaint on the employee.
The postmark on the employee®s request shall be deemed the date
of request by tho Employer. Failure tc submit a written request
within the required five (5) days relieves the Employer of any
obligation under this Article.

The Employer shall have the right to determine which attorney ".-ill
represent the employee. If the employee objects to the attorney
provided by the Employer, the following process for selection of a
defense attorney shall prevail;

Within five (5) days of receipt of the employee”s
objection, the Employer shall request a list of
five (5) attorneys from the Alaska Ear Association.
The employee and Employer shall meet upon receipt
of this list by the Employer and each party shall
be allowed to strike two (2) names from the list
of eligibles. The remaining name shall be the
defending attorney.
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Section 2 - Privileged Information.

Security of confidential and privileged infor

of satisfactory performance of supervisory duties and responsibilities.

ARTICLE XXIV
OVERTIME, RECALL AND STANDBY

Section 1 - Overtime.
The parties agree to continue the Fair Labor

guidelines for determination of overtime elig
classified employees 1in the bargaining unit.

by eligible employees in excess of thirty-seven and one-half (37 1/2)

hours per work week 1is overtime and shall be
of time and one-half of regular pay. Compens
substituted at the same rate.

Section 2 - Distribution of Overtime.

It is the policy cf the Employer, insofar as

the distribution of overtime among employees.
overtime hours worked by the employee will be
available for reasonable 1inspection by approp
representatives with the prior approval of th

Section 3 - Recall and Stanaby.

(@) Recall - The parties recognize that
from time to time tc recall employees to
their normal working hours. The parties

hours worked outside the scheduled shift
recall, shall be considered overtime hou
are subject to recall ar.d APEA specifica
that an employee obligation exists.

(b) Standby Roster - When employees are
at home, or periodically report their wh

mation is a requirement

Standards Act
ibility of
All work performed

paid at the rate
atory time may be

possible, to equalize
A record of actual
maintained and made

riate APL°A

e employee.

it is necessary
the job outside
agree that all

as the result of
rs. All employees
Ily acknowledges

ordered to remain
ereabouts and be

available for immediate recall, their names shall be

placed on a standby roster. /Assignments
shall be, insofar as it is possible, equ

to a standby roster
itably rotated among

employees normally required to perform the anticipated duties;

provided that nothing in this Article sh
assignment of an individual tc a standby
ledge, skill or ability make him the mos
the anticipated tasks. An amount equal
of seven and one-half (7 1/2) times the
base salary will be paid to an employee
standby roster for each calendar day or
day of such assignment. The daily rate
include geographic and shift pay as may
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all preclude the
roster whose know—
t logical choice for
to ten (10) percent
employee®s hourly
who 1is assigned to a
portion of a calendar
of compensation shall
be appropriate.

Sccticn 3 - Exclusive Negotiations with APEA.

The Employer will not negotiate or handle grievances with any
employee organization other than APEA with reference to terms
and conditions of employment of employees and temporaries in
the Supervisory Unit. When individuals or organizations other
than APEA. request negotiations or handling of grievances,

they will be advised by the Employer to transmit their request
to APEA. Arrangements will then be made by APEA to represent
these other organizations or individuals.

Section A - Checkoff and Payroll Deductions.

Employees and temporaries who desire to have cues, fees, or other
employee benefits, as specified in this section, deducted from

the pay to which they would otherwise be entitled and have those
funds paid to AFEA shall authorize such payroll deductions by
executing a checkoff on a form mutually agreed to by the parties,
to this Agreement. Upon receiving such authorization the Employes
shall make the deductions sc authorized and promptly forward these
deductions to AFEA.

API"A shall have the right to receipts 1lout deduction of A.PEA and
EPIC dues, or agency fees, APEA-sponsored insurance premier; and
APEA.-sponsored employee, benefits as agreed to by the parlies tc
this Agreement and as previously authorized cr as may be authorized
by tho employee or temporary. No other employee organization
shall be accorded payroll deduction privileges with regard tc the
bargaining unit. Tbe Executive Director of APEA shall immediately
notify tho Director of Personnel of the State of Alaska 1it, writing
of any decrease or increase in authorized dues cr fees deductions,
The Employer shall then make appropriate changes ir. payroll
deductions without furthei notice.

The Employer shall deduct and shall remit employee-authorized APEA.
deductions within ten (10) working days of the date of the
deduction to the duly-authcrized representative "t APEA., together
with correct lists of the names of the employees and temporaries
from whose pay deductions were made. AFEA agrees to hold the
Employer free from all liability in connection with the collection
of dues or fees except that the Employer shall be held to the
exercise of ordinary diligence and care in transmittal of the
monies to APEA..

Section 5 - Meeting Space.

Where there is appropriate available meeting space in buildings
owned or leased by the Employer, this space may be used for meetings
by APEA, provided that a request rs approved in advance pursuant

to the rules of the department or the agency concerned.



Section 6 - List of Employees.

The Employer shall furnish to APEA an accurate list of employees and
their addresses in the unit twice yearly at no cost to APEA. The
first such listing will be furnished as soon as possible after
execution of this Agreement. The Fmployer shall furnish to APEA
lists of employees and their addresses at other reasonable times

on request from APEA. APEA will pay the costs of such additional
lists. APEA shall receive, without charge, a monthly computer
printout which lists the names of employees and temporaries, and
which indicates whether or not an employee or temporary has a
payroll deduction for d.ies or fees, insurance premiums and/or other
APEA deductions as may be authorized by the employee or temporary
employee.

Section 7 - Access to Employees.

The Employer shall make time available to APEA Supervisory Unit
representatives for the purpose of providing information concerning
agency shop within fifteen (15) days of the date of hire.

ARTICLE 1IX
PROTECTION OF RIGHTS
Section 1 - Revocation of Licenses.

In the event an employee shall suffer a revocation of his license
because of violations of any federal, state or city law by the
Employer, the Employer shall provide suitable and continued
employment for such employee, at not less than his standard rate
of pay at the time of revocation of the employee license for the
entire period of revocation of the license and the employee

shall be reinstated to the position held prior to revocation

of his license, after his license is restored.

-8-

ARTICLE XXVI
SAFETY EQUIPMENT

It shall not be a violation of this /Agreement nor grounds

for dismissal if an employee refuses to work on an unsafe

job, provided the job is found to be unsafe by the Alaska
Department of Labor. Any safety equipment required by

AS 18.60 to make a job safe shall be supplied by the Employer.
The Employer shall abide by AS 18.60 standards.

Disciplinary action shall not be taken under this Article until
the Department of Labor has made a finding on safety. If the
Department of Labor finds the job to be safe, and in the remote
possibility that subsequent disciplinary action is taken, the
employee shall have recourse to the established Grievance-
Arbitration procedure.

The first paragraph of this Article shall also apply to temporaries.

ARTICLE XXVII
DISCHARGE, SUSPENSION AND DEMOTION
Section 1 - Employee Notice.

The Employer agrees that with the exception of drunkenness, or
abandonment of duties, all permanent employees shall be given

two (2) weeks®™ notice or two (2) weeks®™ pay prior to discharge.
The employee shall be notified in writing the reason for discharge
prior to termination.

Section 2 - APEA Notification.
In cases of discipline, suspension or demotion the Employer agrees

to notify APEA in v/riting concurrent with commencement of the
action.

ARTICLE XXVILI

SUPERVISORY RESPONSIBILITIES

Section 1 - Contract Administration.

It shall be the responsibility of each employee, to the extent
assigned to do so, to administer the collective bargaining
agreements between the State of Alaska and subordinate members
of bargaining units in a manner consistent with policies,
interpretations and guidelines established by the Employer.

_25-



Section 6 - Reimbursable Moving Expenses.

Employees shall be reimbursed for moving expenses under Section 7676

of the "State Administrative Manual™ at the rate cf twenty (20) cents

per mile. Personal effects as defined in Article 1, Seccion 2 (h)
is applicable.

Section 7 - Privately Owned Autos.

Under Section 7622 of the "State Administrative Manual™ employees
shall be reimbursed at the rate of twenty (20) cents per mile.

ARTICLE XXV
INSURANCE

Insurance now provided in whole or in part by the Employer
shall be continued for the life of this Agreement. This
includes, but is not limited to the following:

Section 1 - Employee Life Insurance.

The Employer shall insure ti. s life of every employee in the
principal amount of $2,000.

Section 2 - Travel Accident Insurance.

The Employer shall inst re the life of each employee against
accidental death while che employee 1is traveling within the
scope of his State employment in the amount of $35,000. The
employee shall name the beneficiary or beneficiaries.

Section 3 - Health Insurance.

The Employer shall pay the total premium for the health,
dental, audio and visual 1insurance for the employee, the
employee®s spouse and the employee®s dependents at the level
of coverage currently afforded the employee. It is understood
and agreed between tne parties that the State will increase
health 1insurance coverat for members of the Supervisory
Bargaining Unit from tho present 90/10 coverage to lu0?
coverage on medical costs over $5,000 and up to S50,000 in

any year, effective December 1, 1974.

ARTICLE X
COMPLAINT AND GRIEVANCE PROCEDURE

Any grievance, complaint or dispute arising under the terms of
this Agreement shall be handled in the following manner:

Section 1 - Complaints.

An employee, either directly or through his representative,

may verbally present a complaint to his supervisor. Complaints
may be adjusted with or without the intervention of the APEA. as
long as the adjustment is not inconsistent with the terms of this
Agreement, and provided the APEA representative shall be given

an opportunity to be present at such adjustment at the request

of the employee.

(@ The employee shall report in writing to the designated
representative of the APEA any grievance or dispute that
arises between the employee and the Employer. The designated
representative will attempt to resolve the matter between

the parties on the job immediately. All matters settled

at this level must receive approval of the first level of
supervision outside this bargaining unit.

(b) Failing to agree, the designated representative shall
report the matter to the APEA and the APEA shall attempt to
settle the matter with the Employer®s representative
(commissioner or his designee of the department concerned).

©) If the grievance cannot be settled as outlined in (b)
above within four (4) working days after the grievance,
complaint or dispute is presented by the APEA to the Employer,
the grievance, complaints or dispute shall be submitted by

the APEA for settlement tc tho Commissioner of the Department
of Administration, and if the dispute cannot be adjusted within
ten (10) days, either party may submit the dispute to
arbitration as outlined in Section 2 of this Article.

() Any dispute that arises between the employees and the
Employer or any complaint or grievance on the part of both

or one, said grievance, complaint or disputes shall be submitted
to the APEA within sixty (60) days to be eligible to receive

the assistance or attention of the APEA. excepting a dismissal

or suspension grievance which must be brought to the APEA"s
attention within ten (10) days after the date of termination.



(e) APEA agrees to submit all grievances and complaints
under a, b, c, and d, above, ir. a timely manner.

() If either party desires to demand arbitration, he shall
do so within thirty (30) days from completion of step c cf
the grievance procedure. Failure to do so shall waive the
right to arbitration on that grievance.

Section 2 - Board of Arbitration.

(@ Within thirty (30) days of the signing of the Agreement,
the Employer and the APEA will request from the American
Arbitration Association, 140 West 51 Street, New York,

Hew York 10020, the names of five (5) qualified Alaska-resident
arbitrators.

) In the event that arbitration becomes necessary the

board of arbitration will be composed as follows: one ()
member appointed by the APEA, one (1) member appointed by

the Employer and the above two (2) will select the third (3rd)
member by alternately st"iking from the A.A.A. list one (1)
name at a time until only one (1) name remains on the list.
The name of the arbitrator remaining on the list shall be
accepted by the parties as a voting chairman and arbitration
shall commence within ten (10) days thereafter.

(c) During the process of the above procedure, there shall

be no strike or lockout. The parties agree that the decisions
or award of the arbitrator shall be final and binding on each
of the parties and that they will abide thereby. The authority
of the arbitrator shall be limited to determining questions
directly involving the interpretation or application of
specific provisions of this Agreement and no other matter
shall be subject to arbitration hereunder. The arbitrator
shall have no authority to add to, subtract from cr change

any of the terms of this Agreement: to change an existing

wage rate or to establish a new wage rate; but may provide
retroactivity. Should either party fail or refuse to abide

by the decision cf the arbitrator the prevailing party

shall be free to take whatever action it deems necessa-y

and such action will not be considered in violation of

this Agreement.
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Sectron 2 - ".cr.-cor.-ercial Rates.

Non-commercial rates lower than these amounts set forth ir. Section 1
may be established in accordance with the May 1570 provisions of
Section 7340.3 of the State Administrative Manual.

Section 3 - Higher P.ates.

Wnenever the Commissioner of Administration finds that the rates
set forth in Section 1 are not adequate tc obtain lodging and
meals in any community, he will increase the per diem allowance
for that community.

Section 4 - Meal Allowances.

A meal allowance will be allowed an employee who 1is on travel status
for at least three (3) hours:

Time Meal Allowance
Midnight to 10:00 a.m. Breakfast 53.50
10:00 a.m. to 3:00 p.m. bunch 4.00
3:00 p.m. to midnight Dinner B.50

Section 5 - Reimbursable Travel Expenses,

Whenever an employee is required to change his place of residence
because of a change in assignment, promotion or other reason related
to his duties, he shall he reimbursed for transportation expenses

as follows:

(@ Tourist class airfare for the eiaployee and his dependents
or twenty (20) cents per mile for driving each family-owned
car, whichever 1is used.

() A standard per diem for the employee, half of the

standard per diem for his spouse, and a $10 per diem for each

of his other dependents while cr.routc. Upon arrival at the

new duty station, the employee, his spouse and his dependents
are entitled to per diem at the same rate as for per dienm

while enroute for not more than ten (10) days while the employee
is seeking permanent housing.

(c) When applicable, a ticket for transportation on
the State Ferry System.

(d The Employer may authorize the payment of travel and

per diem to secure housing prior to the change in duty

station. Such authorization, however, will be made only

if the change in duty station is at the request of the Fmployer.

-23-



Section 5 - Hazard Pay.

Effective the date this Agreement 1is signed, employees who are

required to work under dangerous conditions shall receive hazard Tl.ere shall be no stoppage of work in the interim. Expenses
pay cf sever, and or.e-half (".5! percent ir. four (4)hcur increments incident to the services cf the arbitrator shall be borne
so worked. Dar.cercus condition shall he defined as working at entirely as designated by the arbitrator. The arbitrator
heights more than twenty-five (25) feet above the ground on shall assign such expense to the losing party. If in the

opinion of the arbitrator neither party can be considered
the losing party, then such expenses shall to apportioned
as in the arbitrator®s judgment 1is equitable.

towers, bricgewcrk and antennas so designated by the Employer,
and transportation by helicopter required by the Employer.

ARTICLE XXIV

TRAVEL AND PER DIEM

Section 1 - Basic Per Diem. ARTICLE XI

The Employer shall provide, as appropriate, the following per diem REPRESENTATIVES
allowances for employees covered by this Agreement while traveling

on official State business in accordance with the schedule below: The APEA shall have representatives whc are not employees
of the Employer whc shall be authorized to speak for the AFEA

Per Diem Allowances in ail matters governed by this Agreement and shall be permitted
Tor Employees who obtain Overnight bodcino to visit any work area at any time with prior notice to the Employer.
House Steps Above Percent Short-Term** Long-Term In addition to above the APEA shall, upor. written notice tc
Election Basic Factor Per Dienm Rate the Employer, authorize a reasonable number of representatives
Districtl Por D i emn Rate (60* of Short-Term) from among the employees of the Employer tc carry out the intent
and purposes of Article X and Article VIII, Section 7. The employee
0 * 0 10U.00 $40.00 $24.00 representative shall be allowed to handle complaints and grievances
1 0 100.00 40.00 24.00 under this Agreement with the proper Employer Representative
4 0 100.00 40.00 24 .00 during his working hours. The employee representative shall
8 0 100.00 40.00 24.00 suffer no loss of compensation for reasonable time spent in the
2 1 103.75 41.00 24 .60 pursuit of his employee representative®s duties. Employee
3 1 1,03.75 41 .00 24 .60 representatives will be granted reasonable time to contact
7 1 103.75 41.00 24 .60 employees during work hours.
5 2 107.50 43.00 25.80
6 2 107.50 43.00 "5.80
10 2 107.50 43.00 25.80
11 2 107.50 43.00 25.80 ARTICLE XI1
16-S 3 1.11.25 44.00 26.4C
6 4 115.00 45.00 27.00 EXAMINATION OF RECORDS
12 7 126.25 49.00 29.40
13 7 126.25 49.00 29.40 The APEA representative with the employee®s permission,
16 7 126.25 49.00 29.40 shall have the right to examine employee records pertaining
14 8 130.00 51.00 30.60 to wages, hours ar.d conditions, upon notification in advance
19 8 130.00 51.00 30.60 to the Employer. The Employer shall make available original
15 9 133.75 52.00 31.20 or copies of the original records for examination by the APEA
16-1! 9 133.75 52.00 31.20 representative.
17 9 133.75 52.00 31,20

Tne Election districts used are those designed by tho proclamation
of Reapportionment Redistricting of December 7, 1961, and retained
for the House of Representatives by proclamation of the Governor
September 3, 1965.

*House Election District "0" de tes any place not in Alaska.

**"Short-term”™ rate is rounded to nearest whole dollar.
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ARTICLE VI
CONCLUSION OF COLLECTIVE BARGAINING

It is agreed that this Agreement shall be construed according
to its written provisions without regard to any discussions
or negotiations, written or oral, which the parties have had
leading to or resulting ir. the execution ar.d delivery cf this
Agreement cr any amendments to it, and that nothing which 1is
not a written ar.c executed portion of this Agreement shall be
referred to in connection with its construction.

This Agreement is the entire Agreement between the Employer and
APEA. The parties acknowledge that they have fully bargained
with respect to terms and conditions cf employment and have
sett"ed them for the duration of this Agreement. This Agreement
term .nates all prior agreements and understandings ar.d concludes
all collective bargaining for the duration of this Agreement.

The parties agree to jointly support any legislation cr
administrative action necessary to implement the provisions
of this Agreement.

ARTICLE XI1
AVAILABILITY OF PARTIES TO EACH OTHER

APEA and the Employer agree to meet at reasonable times for

a discussion of this Agreement, its interpretations, continuation
or modification. APEA and the Employer agree to designate
representatives having authority to negotiate for their
respective interests.

In the event of any enactment by the Legislature which creates
conditions not specifically covered by this Agreement, the parties
agree to confer immediately for the purpose of arriving at a
mutually satisfactory supplement covering such operation.

ARTICLE X1V

SAVING CLAUSE
Section 1 - Violations.
If any Article or part of an Article of this Agreement
should be decided by a court of competent jurisdiction or

by mutual agreement of the Employee and APEA to be in
violation of any Federal, State, or local lav: or if adherence

-12-

Socion 3 - Pay Step Differentials fy Geographic Areas.

The following pay step differentials are approved as an amendment
to the basic pay plan provided for in the salary schedule

of this Article.

Illustrative
Place Names

Ketchikan-Prince of Wales

Wrangell-Petersburg
Sitka

Juneau

Toy Stré&it-Lynn Canal
Cordova-Valdez
Palmer-Wasilla
Anchorage

Seward

Kenai-Cook Inlet
Kodiak

Aleutian Islands
Bristol Bay

Bethel
Yukon-i“uskokwim
Fairbanks

Fort Yukon

Barrc - Kabul;

Nome

Wade Hampton

Outside Alaska..............

Kouse Flection Steps Above
District Basic Pav Plan

15.
16a(South of Arctic Circle),
16b(North of Arctic Circle)

.minus

The r"lection Districts used are those designated by the
Proclamation of Reapport iment Redistricting of December 7, 1961,
and retained for the Foust of Popreser.tatives by proclamation

of the Governor September 3, 1965.

Section 4 - Swing and Graveyard Shift Differentials.

Employees and temporaries who regularly work a "swingl shift
beginning between 12:00 noon and 7:59 p.m. are entitled to a
one-step increase over their normal pay as established fcy this

Article.

Employees and temporaries who regularly work a "graveyard" shift

beginning between

f1:00 p.m. and 3:59 a.m. are entitled to a

two-step increase over their normal pay as established bv this

:emtide.



Section 2- Cost-of-Living Adjustment

If the Consuitcr Price Index for Anchorage, published by the
Bureau of Labor Statistics, rises more than three percent (3%)
between 1 July, 1574, and 31 December, 1974, the Employer shall
adjust the salary schedule of this Article so that the basic
pay plan shall be increased effective 16 February, 1975, as
shown below in the Consumer Price Index Table.

If the Consumer Price Index for Anchorage, published by the Bureau
of Labor Statistics, rises more than three percent (3?) between
January 1, 1975, and July 1, 1975, the Employer shall adjust

the salary schedule of this Article so that the basic pay plan
shall be increased effective August 16, 1975, as shown"below

in the Consumer Price Index Table.

If the Consumer Price Index for Anchorage, published by the Bureau
of Labor Statistics, rises more than three percent (3?) between
July 1, 1975, ar.d December 31, 1975, the Employer shall adjust

tho salary schedule of this Articleso that the basic pay olan
shall beincreased effective Febr".ary 16,1976, asshown below

in the Consumer Price Index Table.

CONSUMER PRICE INDEX TABLE

Consumer Price Index Salary Schedule

.Anchorage Increase Increase

Percent Percent
at least 3.5? hut less than 4.572 ... ..cueuueue weeeeeeenennns 1
at least 4.5? but less than 5.j?........... ... ... .. 2
at least 5.5? but less than 6.572 ... ...ccee.  reemmmaneaann 3
at least 6.5? but less than 7.57........... e 4
at least 7.5? but less than 8.572.....cceueeuns  wemremcennnas 5
at least S.52. but less than 9.5%.......c.ooee ... .. 6
at least 9.5? but less than 10.5?............ s 7

If the Consumer Price Index increases 10.5? or more, the basic
,Jy plan shall be increased consistent with the above progression.

inmini w

to or enforcement of an /rtic.® or part of an Article
should be restrained by a court of law, the rwr v r Articles
of the Agreement shall r.ct ?e affected.

Section 2 - Replacement.

If a determination or decision is rade pursuant to Section 1 of
this Article that part cf this Agreement is in violation of
Federal, State or local law, the parties to this Agreement
shall convene immediately for the purpose of negotiating a
satisfactory replacement.

ARTICLE NVI
DERATION OF AGREEMENT

This Agreement shall become effective on the 16th day cf November,
1974, and shall remain in effect until Decerber 31, 1575. It shall
he renewed automatically thereafter from year to year unless

either party shall give written notice during the period from
December 1 to December 31 of any year of its desire to amend

or modify this A.creenient.

ARTICLE XVI1
NO STPIKE OR LOCKOUT

There shall be no strikes, slowdowns, picketing, sickouts or
stoppage of work during the term of this Agreement, it being the
intent of the Employer and APEA that all controversies or disputes
he settled amicably and harmoniously.

The vmployer agrees that during the life of this Agreement, there
will be no lockout.

Any violation of this Article by APEA or th" Fmployer ir not subje*ct
to the grievance-arbitration procedure, and either party may pursue
such legal remedies as provided by law.

Disciplinary action taken against an employee for violation of this
Article 1is subject to tho grievance-arbitration procedure.



ARTICLE XVIII
SUPERSEDING EFFECT OF TRIE AGRFEMFNT

If there is any conflict between the terms of this Agreement
and any personnel memoranda or rules of the merit system, the
terms of this Agreement shall supersede those memoranda or
rules in their application to the bargaining unit.

ARTICLE XIX
CONDITIONS

Section 1 - Lunch Break.

A lunch period of not less than thirty (30) minutes shall be allowed
approximately midway of each shift. An additional lunch period of
thirty (30) minutes shall be allowed when an employee works two (2)
hours or more past his normal shift and such additional 1lunch
periods shall be considered as time worked at the proper overtime

rate.
Section 2 - Iltemized Deductions.

The Employer shall itemize all deductions except deferred compensation
on pay checks so employees can clearly determine the purposes for
which amounts have been withheld.

Section 3 - Pay Shortages.

Pay shortages shall be paid within ten (10) working days after
receipt and verification of the employee®s complaint.

Section < - Termination Pay.

When an employee is terminated, his wages become due immediately
and shall be paid within three (3) working days. If not paid
within the prescribed period, the penalty for wait-time pay to
the employee shall be seven and one-half (7 1/2) hours® pay for
each twenty-four (24) hour period thereafter. Postmark shall
constitute date of pay.

Section 5 - Accident Board,
(@ The Employer shall have an accident board. The accident
board shall consist of two (2) members chosen by the authorized

7\PEA representative and two (2) members chosen by the Employer.
The accident board shall investigate all accidents involving
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ARTICLE XVIII
SUPERSEDING FFECT OF THIS AGREEMENT
If there is any conflict between the terms of this Agreement
and any personnel memoranda or rules of the merit system., the
terns of this Agreement shall supersede those memoranda or
rules in their application to the bargaining unit,
ARTICLE XIX
CONDITIONS

Section 1 - Lunch Break.

A lunch period of not less than thirty(3C) minutes shall bo allowed
approximately midway of each shift. Ar. additional lunch period of

thirty (30) minutes shall he allowed when an employee works two
hours or more past his normal shift and such additional iur.ch
periods shall be considered as tine worked at the proper overtime
rate.

Section 2 - Itemized Deductions.

deductions except
clearlydetermine

The Employer shall itemize all
on pay checks so employees can
which amounts have been withheld.

Section 3 - Pa”” Shortages.

Fay shortages shall be paid within ten (10) working days after
receipt and verification of the employee®s complaint.

Section 4 - Termination Pay.

When an employee 1is terminated, his wages become due immediately
and shall be paid within three (3) working days. If not paid
within the prescribed period, the penalty for wait-time pay to
the employee shall be seven and one-half (7 1/2) hours® pay for
each twenty-four (24) hour period thereafter. Postmark shall
constitute date of pay.

Section ¢ - Accident Board.

(@ The Employer shaJl have an accident board. The accident
board shall consist of two (2) members chosen by the authorized
APFA representative and two (2) members chosen by tho Employer.

The accident board shall investigate all accidents involving
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1140
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1724

1855

1996

2149
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2490
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4169

41E9
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964
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1111

1259
1343
1433
1543
1662
1788
1924
2071
2230
2400
2583
2781
2993
3222
3468
3733
40)8
4169
4325

4325



Section 10 - Duty Station.

An employee®s duty station or the employee shall not be transferred
unless such transfer 1is in the best interest of the state.

Section 11 - Abolishments.
Any member whose position is abolished, except those whose employ—
ment is time limited as a condition of employment, will be given
first consideration for a vacant position in the nearest range
meeting his qualifications.
ARTICLE XXI1

TIKE OFF TO VOTE
The Employer shall provide reasonable and necessary time of
for employees covered by this Agreement to vote in local,
municipal, borough, State, Federal, and special elections;
provided that the employee 1is unable, 1in the view of the
Employer, to vote outside working hours.

ARTICLE XXI11

CLASSIFICATION AND WAGES

Section 1 - Monthly Salary Schedule.
Effective November 16, 1974, tho following monthly salary schedule

is approved as the basic pay plan for employees subject to this
Agreement.

members of this ur.it ar.d shall render a decision as tc
whether it is chargeable cr noncharceahle accident within
seven (7) days fcilcvir.g said accident. The recommendations
of the accident board shall he followed, unless the employee
wishes to dispute the recommendations of the accident board,
in which case the dispute shall be referred to the grievance
procedure for further action.

The Employer agrees that prior accidents, reprimands or

plinary action will r.ot be considered at accident hoard
h— mmm:ncs unless the prior incidents relate to the accident
undr-i investigation.

ARTICLE XX

PARKING

Every effort will be race to provide reserved parking spaces for
employees who are handicapped with respect tc walking capability.
If spaces are available, they will he assigned as near as practical
within close proximity to the employee®s working area. In those
areas where the parking spaces are assigned specifically to the
bargaining unit handicapped employees, the number and location of
bargaining unit spaces will not be modified or changed before
consulting with APEA.

ARTICI_F XXI
TRANSFERS, PROMOTIONS AND DEMOTIONS
Section 1 - Lists.

An employee who 1is refused certification from or to an

eligible list or whose name 1is removed from an eligible list shall
be notified cf such action by written notice and expl .ation from
the Division of Personnel within fifteen (15) calendar days. An
employee may have his name placed on tho transfer list by sub-—
mitting the proper forns to tire Division of Personnel; this does
not necessitate the approval of the employee®s supervisor.

-15-



Section 2 - Fay.

An employee who has served one-naif or more of the time required
to be considered for his next merit increase shall, upon promotion
(or reclassification cf his individual position) to a position

in a higher salary range, have his new salary fixed at Step A of
the higher range or such other step as will provide an increase of
two steps, whichever is greater.

An employee who has served less than one-half of the time required
to be considered for his next merit increase shall, upon promotion
to a position in a higher salary range, have his new salary fixed
at step A of the higher range or such other step as will provide
an increase of one step, whichever is greater.

If the entire class is moved from one salary range to another, the
original anniversary date of the employes- shall remain unchanged.

Any employee who has been delegated the authority in writing to act
in a position in a higher range than his own for more than thirty
(30) consecutive days shall, retroactive to the first day, be paid
at the rate of the higher range. This shall not apply to positions
whose class specification require them to act in the higher range.
Upon commencement of his duties in his regular position, he will
return to his normal rate of pay.

Section 3 - Demotions.

An employee who is demoted tor just cause shall enter tho new
range at tho step occupied in the higher range.

Section 4 - Voluntary Demotion.

An employee who receives a voluntary demotion may be paid at the
step in the range of the lower class of positions that best

reflects the earned step based on creditable state service, or

at such other step approved in advance by the Director of Personnel,

Section 5 - Subfill.

Ar.y employee who subfills in a position in a higber range than his
own for more than (1) calendar day must, commencing with the
second (2nd) day, be paid at the rate of the higher range. Any
employee who subfills in a higher ranqge than his own shall receive
full credit for the time served in the form of a report to bo
placed in his personal file.

Section 6 - Promotion.

Ir appointment to a vacant position in the bargaining unit, consider—
ate: will first be given to those eligible employees within the
bargaining unit before considering any applicant outside the
bargaining unit.

Any employee nay refuse a promotion to a higher grade or range.
Refusal of a promotion by the employee shall not be cause for his
name being removed from any eligible list.

Section 7 - Performance Evaluations.

Employees 1in this Agreement on probationary status will leceive
semi-annually written evaluations. Employees in permanent status
shall receive annual evaluation:, which will be approved by only
the rater and the employee. This does not preclude a review by
the Employer.

Section f - Apoeal of Final Examination.

An employee seeking promotion, who is not satisfied with the score
received under the training and experience rating of his examination
may apply for re-examination. If, after a final review by the
Director, a candidate is still not satisfied with the score
received, ho may appeal to a final review panel.

The final review panel shall consist of three (3) members. One ()
member shall be designated by the APEA, one (1) member shall lie
designated by the Director of Personnel and the third (3rd) member
shall be selected from a list of individuals with recognized expertise
in the area acceptable by both panel members. Such list shall be
provided by the United States Civil Service Commission. Decision

of the panel shall be binding. Each of tne first (1st) two (2) parties
will bear its own expenses. The third (3rd) panel member®s expenses
will be shared equally by the two parties. Any expenses incurred

by the employee shall be borne by him unless the panel determines

that these expenses shall be reimbursed and shared equally by the

two (2) parties.

1'o member of the panel may be a competitor or potential competitor
for the job class under review.

Section 9 - Reclassifications.
Ho position shall be reclassified to a position outside this unit

without the written notification to APEA concurrent with commence —
ment of such action.

-17-
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(45) days ol the date ol signing of tlls Agreement. Each
Party shall designate a representative to oversee the printing
and distribution ol the Agreement.

ARTICLE XLI
DURATION OF AGREEMENT
Section 1 — Effective Date and Duration.

This Agreement shall become effective April 16, 1975,
except as otherwise provided, and shall remain in effect until
December 31, 1976. It shall be renewed automatically
thereafter from year to year unless either party shall give
wriften notice during the period from November 1, 1976, to
December 31, 1976, or during the same period of any
succeeding year thereafter, of its desire to amend or modify
this Agreement.

Signed this 14th day of April, 1975 at Juneau, Alaska.

For tho State of Klacka for Alaska Public Employees

Asacelatlci

1

Androw S. Warvick Robert_F.. Stspheh  *
Cersiaaloner o } Executive Director
Dopartrent of Administration

ctieol J, tiu Jr. /
Southeastérn Ngégfml J
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ARTICLE 1
DEFINITION OF TERMS
Section 1 - Tense, Number and Gender.
As used in this Agreement:

(@ Words in the present tense, include tne past and
future tenses, and words in the future tense include the
present tense.

() Words in the singular number include the plural, and
words in the plural number include the singular.

(© Words of the masculine gender include the feminine
and the neuter, and when the sense so indicates, words of the
neuter gender may refer to any gender.

Section 2 — Dafinitions:

(@ "Bargaining Unit"™ in this Agreement means the
General Government Bargaining Unit.

() "Class Specification” isa written statement of duties
and responsibilities which are characteristic of a class of
positions and includes the education, experience, knowledge
and ability required to perform the work of the class of
positions. These duties shall be specifically enumerated.

(©) "Departmental Promotion List>”means a register of
those employees in a given department who have permanent
status and who are on the eligible list for a class of positions
at a higher salary lewel than the positions which the
employees currently hold.

(d) "Dependent” in this Agreement with respect to the
Health Insurance is limited to

(1) the employee™s wife or husband, as the case may
be, and

(2 the employee®s unmarried children under 23 years
of age, and residing in the United States of America
(including Puerto Rico) or Canada.



(©) However, a dependent child who attains his 23rd

birthday shall continue to be included within the term
"dependent™ with respect to medical benefits if proof is
lurmshed to the insurance carrier within 30 days after Ins
birthday that on his birthday the child is incapable of
self-sustaining employment by reason of mental
retardation or physical handicap and that the child
became so incapable prior to his attainment ol age 23 a~d
that the child is chiefly dependent upon the employee lor
support and maintenance. The coverage as to such a child
will be coritmued while the incapacity continues and
while the employee®s coverage with respect to his
dependents remains in force, provided the child meets all
the requirements of the definition of "dependent”’except
age. The 1insurance carrier has the right to require proof
of the continuance of the incapacity ol the child (rom
lime to lime while this Agreement remains in force,

le) "Disciplinary Grievance" in this Agreement means a
procedure of review provided for in Article X whereby a
permanent employee can seek review of his disnmissal,
demotion or a single suspension in excess of thirty (30) days.

() “Eligible List" as used in this Agreement means a list
of persons who have qualified under the personnel rules for
appointment to positions in a specified class.

(@ "Employee Representative" in this Agreement means
any Bargaining Unit Member designated as such by APEA.

(hi "Employee™ in this Agreement means a person in the
Stale Service who 1is paid a salary or wage and holds
probationary, permanent, or provisional status working in a
position that has been designated by the State Labor
Relations Agency as a General Government Unit
classification.

(@ "Holiday" in this Agreement means:
1. The first of January, known as New Year"s Day,

2. The 12th of February, known as Lincoln"s
Birthday,

B. A standard per diem for the employee, half of the
standard per diem for his spouse, and a S10.00 per diem for
each of his other dependents while enroute. Upon arrival at
the new duty station, the employee, his spouse and his
dependents are entitled to per diem at the same rate as for
per diem while enroute for not more than ten (1 0) days while
the employee isseeking permanent bousing,

C. When applicable, a ticket for the entire family
and each family-owned conveyance for transportation on
the State Ferry System. Conveyance, for the purposes of
this subsection, shall mean automobiles, trucks, motor
homes, motorcycles; cargo, boat, motorcycle, and camp
trailers.

D. The Employer may authorize the payment of travel

and per diem to secure housing prior to the change in duty
station. Such authorization, however, shall be maded the

change in duty station isat the request of the Employer.
Section 6 - Reimbursable Moving Expenses.

Employees shall be reimbursed for moving expenses under

Section 7676 of the "State Administrative Manual"at the

rate of twenty cents (20 Cents) per mile. Personal effects as
defined in Article I, Section 2 isapplicable.

Section 7 — Privately Ownod Conveyance.

Under Section 7622 of the "State Administrative Manual™
employees shall be reimbursed at the rate of twenty cents (20
Cents) per mile,

ARTICLE XL
PRINTING Or AGREEMENT

The parties agree to share equally the cost ol printing this
Agreement. The Employer shall make every reasonable effort
to distribute one copy to each incumbent Bargaining Unit

Member. APEA headquarters shall receive a minimum ol
2,000 copies. Copies shall be distributed within forty-five
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Suction 2 — Non-Commercial Rotes.

Non-commerci.il rates lower than those amounts set forth in
Section 1 may be established in accordance with the May
1970 provisions of Section 7640.3 of the "State
Administrative Manual .

Section 3 - Higher Rates.

Whenever the Commissioner of Administration finds that the
rates set forth in Section 1 are not adequate to obtain lodging
and meals in any community, he will increase the per diem
allowance for that community.

Section 4 — Meal Allowances.

A meal allowance will be allowed an employee who 1is on
travel status for at least three (3) hours:

Time Meal Allowance
Midnight to 10:00 a.m. Breakfast S 3.50
10 00 a.m. to 3:00 p.m. Lunch 4.00
03:00 p.m. to midnight Dinner 8.50

Section 5 - Reimbursable Travel Expenses.

Whenever an employee 1is required to change his place of
residence because of change iIn assignment, promotion or
other reason related to his duties, he shall be reimbursed for
transportation expenses as follows;

A. Tourist class airfare for the employee and
dependents or twenty (20) cents per mile for driving each
family-owned conveyance. Conveyance, for the purposes of
this subsection, shall mean automobiles, trucks, motor
homes, motor cycles,aircraft, and boats.
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3. The third Monday in known as

Washington®s Birthday,

February,

4. The last Monday in March, known as Seward3
Day,

5. The last Monday in May, known as Memorial
Day,

6. The Fourth of July, known as independence Day.

7. The first Mionday in September, known as Labor
Day,

8. The 18th of October, known as Alaska Day,
9. The 11th of November, known as Veteran®s Day,

10. The fourth Thursday 1in November, known as
Thanksgiving Day.

11. The 25th of December, known as Christmas Day,

12. Every day designated by public proclamation by
the President of the United States or the Governor of the
State ol Alaska as a legal holiday.

() "Interdepartmental Promotion List" means a register
of those employees of the State who have permanent status
and who are on the eligible list for a class of positions at a
higher salary level than the positions which the employees
currently hold.

&) "Overtime" in tins Agreement shall be all work
performed by overtime eligible Bargaining Unit Members in
excess ol the work week.

o "Personnel File" in this Agreement means all those

documents, teports, written or otherwise recorded
evaluations ol a person®s periormance while performing
duties on behalf ol the Employer, and any other material
pertaining to that person that is kept in that file.



(m) "Temporary"™ or "Temporary Employee"™ in This
Agreement means a person in the State service who ispaid a
salary or wage and holds temporary status working in a
classification that has been designated by the State Labor
Relations Agency as a General Government Unit

Per Diem Allowances

For Bargaining Unit Members Who Obtain Overnight Lodging

classification.

(n) “Travel Status" employees or temporaries shall be Houso Steps Short-Torm Long-Term
considered in travel status from the time an authorized trip Election Above Basic PerCent PerDiem Rate(60%of
begins until it ends. For purposes of interpretation, travel District No. Per Diem Factor Rate Short-Term)

status will begin and end when the employee or temporary

leaves and returns to his immediate work station if travel 0* 0 100.00 S 40.00 S 24.00
begins and ends during assigned working hours, or when the 1 0 100.00 40.00 24.00
employee or temporary leaves and returns to his home if 4 0 100.00 40.00 24.00
travel begins and ends outside assigned working hours. 8 0 100.00 40.00 24.00
A 2 1 103.75 41.00 24.60

©) “Personal Effects" shall include all personal property 3 1 103.75 41.00 24.60
and possessions. 7 1 103.75 41.00 24.60
5 2 107.50 43.00 25.80

(p) "Just Cause™: Just cause means, but isnot limited to, 9 2 107.50 43 00 25.80
incompetence, unsatisfactory performance of duties, 10 2 107.50 43.00 25.80
unexcused absenteeism, drunkenness, dishonesty and gross 11 2 107.50 43.00 25.80
disobedience. 16-S 6 111.25 4400 26.40
6 4 115.00 45.00 27.00

(@ "Work Week™ 1in this Agreement shall consist of 37 /4 12 7 126.25 49.00 29.40
hours within a maximum of five (5) consecutive days and all 13 7 126.25 49.00 29.40
permanent, full-time employees shall be guaranteed a full 18 7 126.25 49.00 29.40
work week provided they are ready, willingand able to work 14 8 130.00 51.00 30.60
unless suspended, on lay-off, or leave without pay. 19 8 130.00 51.00 30.60
15 9 133.75 52.00 31.20

- 16-N 9 133.75 52.00 31.20

ARTICLE it 17 9 133.75 52.00 31.20

RECOGNITION
The Election Districts used are those designated by the
Proclamation of Reapportionmenl Redistricting of December

The State of Alaska, hereinafter referred to as the Employer, 7. 1961, and retained for the House of Representatives by
recognizes the Alaska Public Employees Association, proclamation of the Governor, September 3,1965.

hereinafter referred toas APEA, as the exclusive representative
of all permanent, probationary, provisional and temporary
employees in the General Government Unit for collective
bargaining with respect to salaries, wages, hours and other
terms and conditions of employment. It isrecognized that all
new classifications created by the Employer shall be placed in
the appropriate bargaining unit, consistent with prior Labor
Relations Agency rulings on the type of work involved.

Section 1 — General Recognition.

*House Election District "0““denotes any place not in Alaska
«*"Short-term" rate isrounded to nearest whole dollar.



Suction 5 - Hazard Pay.

As ol the effective date of this Agreement, empl!oyees who
aie required to work under dangerous conditions shall receive
hazard pay of seven and one-half (7*/J) per cent in four (41
hour increments so worked. Dangerous conditions shall be
defined as working at heights more than t.veniy-five (25) feet
above the ground on towers, bridgework and antennas so
designated by the Employer, and transportation by
helicopter required by the Employer

ARTICLE XXXIX
TRAVEL AND PER DIEM
Sect on 1 - Basic <er Diem.
The Employer shall provide, as appropriate, the following per
diem allowances for Bargaining Unit Members covered by this

agreement while traveling on official State business in
accordance with the schedule below:

Subsequent to the effective date of this agreement the Labor
Relations Agency and APEA shall be notified of all new
classifications created within ten (10) days of such action
and such notification to include the specifications of the job
classifications. Both parties recognize that the Labor Relations
Agency shall retain itsauthority to make final determination ol
unit classification assignments. No position shall be reclassified
to a class outside this Bargaining Unit without written
notification to APEA of such action concurrent with the
notification to the Department. The words "employee””and
"employees" as used iIn this Agreement shall mean only
employees serving in the General Government Unit except
temport /ies, provided that temporaries, while not defined as
employees under this z greemen;, are nevertheless membetsof
the General Government Unit.

Section 2 - Representation of temporaries recognized.

It is recognized that the need exists to hire temporaries in
positions similar in duties and requirements to permanent
positions in the bargaining unit. The Employer and APEA now
agree that all determinations concerning the terms and
conditions of temporary employment shall be made
independently by the Employer, except as provided for in this
Article or as specifically provided for in subsequent Articles.

(@ AIl temporaries shall meet the minimum qualifications
as require.l of individuals seeking permanent employment
in the class into which they are to be hired.

® (@) A temporary employee may be employed by arty
one department for a maximum of nine (9) consecutive
months in any twelve (12) month period. Such
appointment may not be extended.

(&) The individual would then be entitled
immediately seek further temporary employment with
another department.

(©) An individual hired into u class covered by this
Agtcement as a tumpoiary must perform the work of tha .class
and may not be paid less than the entry step of the range
assigned to the class inwhich he istowork.

() () Temporary employees are covered by the holiday
provisions of this agreement and the Personnel
Regulations.

to



® Temporaries who begin a shift and are then sent
home during the first half of the shift shall receive four
hours pay or their normal hours of work, whichever is
less, Temporaries who are sent homo during the second
hall of a shift shall receive seven and one-half (7Vi) hours
pay or their normal hours of work, whichever is less.

ARTICLE I
STATEMENTOF POLICY AND PURPOSE

It is the policy of the Employer and APEA to continue
harmonious and cooperative relationship: between State
employees and the Employer and to insure orderly and
uninterrupted operations of government. This policy is
effectuated by the provisions of the Public Employment
Relations Act, AS 23.40, granting public employees the rights
of organization and collective bargaining concerning the
determination of terms and conditions of their employment.
The Employer and APEA now desire” to enter into an
agreement reached through collective bargaining which will
have for itspurpose,among others, the following:

(@ To recognize the legitimate interests of the employees

I .he State of Alaska to participate through collective

bargaining in the determination of the terms and conditions of
their employment.

() To promote fairand reasonable working conditions.

i.'l To promote individual efficiency and service to the
citizen.; of the State.

Id) To avoid interruption or interference with the efficient
operation of State Government.

® To provide a basis for the adjustment of matters of

mutual interest by means of amicable discussion.
ARTICLE 1V
MERIT PRINCIPLES
The parties agree that itistheir mutual intent to strengthen the
merit principles in the bargaining unit and, pursuant to AS

23.40.07013), shall use all due diligence to maintain merit
principlesamong public employees.

Illustrative Place Names House Election
& Duty Stations District

Steps Above
Basic Pay Plan

Ketchikan-Prince of Wales
Wrangel 1-Petersburg
Sitka

Juneau

IcyStrait-L, n Cana.
Cordova

Valrfp; Duty Station
Palmer-Wasilla
Anchorage

Seward

Kenai-Cook Inlet
Kodiak

Aleutian Islands

Bristol Bay

Bethel
Yukon-Kuskokwin
Duty Station of Nenana

Fairbanks 16a (S. of Arctic Circle) 4
Fort Yukon 16b (N. of Arctic Circlel 9
Larrow-Kobuk 17 9
Nome 18 e 7
Wade-Hampton 19 8
Outside Alaska -6

The Election Districts used are those designated by the
Proclamation of Peapportionmcnt Redistricting of December
7, 1961. and retained for the House of Representatives by
proclamation of the Governor September 2, 1965.

Section 4 - Swing and Graveyard Shift Differentials.

a. Employees and temporaries who regularly work a
"swing" shill beginning between 12:00 noon and 7:59 p.m.
ai  entitled to a one-step increase over their normal pay as
established by this Article.

b. Employees and temporaries who regularly work a
"graveyard" shift beginning between 8:00 p m. and 3:59 am
are entitled to a two-step increase over their normal pay as
established by Iitis Article.



The abovu schedule shall exclude those employees whose
salary has been frozen in accordance with Personnel Rule 9
02 152. Salary setting for those employees shall be in
accordance with Personnel Rule 9 02 1523.

() Should the CPI for anchorage rise more titan 9
percentage points during the calendar year of 1975 on
February 16, 1976, lhe schedule will be adjusted based on
the increase of full percentage points lor the year retroactive
to the beginning of the calendar quarter in which lhe rise
exceeded 9 ..

(©) The schedule lor calendar year 1976 (Januart 1 to
December 31) shall be the schedule shown tn (b) above as
adjusted on February 16. 1976, with the addifion of a 90
prepayment on the rise of cost of living following ihe same
procedure as outlined in (bl above. Should the Anchorage
CPI1 index fail to rise 9% during the calendar year 1975, ihe
prepayment for calendar year 1976 shall be the actual rise in
cost of living in 1975 to the lasi full percentage point.

Id) Should the CPI for Anchorage rise more than the
prepayment during the calendar year of 1976; on February
16, 1977, the schedule will be adjusted based on the increase
of full percentage points for the year retroactive to the
beginning of the calendar quarter in which the rise exceeded
Ihe 1976 prepayment.

Section 3 - Geographic Differential.

The following pay step differentials are approved as an
amendment to the basic pay plan provided lor in Section 2 of
this Article:

ARTICLE V
MANAGEMENT RIGHTS

It is recognized that the Employer retains the right, except as
otherwise provided in this Agreement, to manage theaffairs of
the State and to direct its workforce. Such functions of the
Employer include, but are not limited to:

1a) recruit, examine, select, promote, transfer and train
employees of its choosing, and to determine the methods of
such actions;

(b) assign and direct the work; develop and modify class
specifications as well as assignment of the salary range for each
classification, and allocate positions to those classifications;
determine the methods, materials and tools to accomplish the
work; designate duty stations and assign employees to those
duty stations;

(©) reduce the work force due to lack of work, funding or
other cause consistent with efficient management; discipline,
suspend, demote, or dismiss employees for just cause

Id) establish reasonable work rules; assign the hours of
work and assign employees to shifts of itsdesignation.

All of the functions, rights, powers and authority of the
Employer not specifically abridged, delegated or modified by
this Agreement are recognized by APEA as being retained by
the Employer.

ARTICLE VI
ASSOCIATION ACTIVITES

The Employer agrees that itwill notin any manner, directly or
indirectly, attempt to interfere between any of itsemployees
or temporaries and APEA; itwill not inany manner restrain or
attempt to restrainany employee or temporary from belonging
to APEA or from taking an active part in APEA affairs; and
that itwill not discriminate against any employee or temporary
because of his APEA membership or any reasonable APEA
activity.



ARTICLE VII

APEA RESPONSIBILITY

@ APEA assumes all obligations and responsibililV lor

tins unit and APF A shall retain the rights to disciplinemembers
in this bargaining unit. No Bargaining Unit Member shall be
discriminated against for the upholding of APEA principlesand
any Bargaining Unit Member who works under the instructions
of APEA or who serves on a committee shall not lose his
position or be discriminated against for this reason.

(21 APEA agrees that this Agreement is binding on each
and every member ol thisbargaining unit and that itsmembers,
individually or collectively, accept full responsibility for
carrying out all of the provisions of thisAgreement.

(3) APEA agrees that it will actively combat absenteeism
and other practices which may hamper the Employer"s
operation and that APEA will vigorously support the Employer
in efforts to eliminate waste and inefficiency, to improve the
quality of workmanship and to promote goodwill between the
Employer and Bargaining Uni; Members.

(4) APEA agrees to make every effort to see that the
bargaining unit members working under this Agreement obey
all reasonable rules and regulations prescribed by the
Employer.

(5) The Employer shall neither interfere with nor support
APEA in itsdiscipline of the members of this bargaining unit.
This provision shall not relieve the Employer of its
responsibility to terminate baigaining unit members for
non-payment of APEA agency fees or membership duos as set
forth in the agency shop provisions of thisagreement.

ARTICLE VI
SECURITY OF THE PARTIES

Section 1 - Agency Shop.

a. It is recognized that APEA owes the s3me

responsibilities to all employees and is to provide benefits and
services to all Bargaining Unit Members whether or not they ore

S

—-i> fa-"



ARTICLE XXXVII
STUDY OF TEMPORARY EMPLOYMENT
Thu State and APEA shall jointly request the legislature to
direct the Legislative Affairs Committee to conduct a study
to determine the possibility and desirability of reducing

temporary employment and 1increasing permanent
probationary employment in this Bargaining Unit.

ARTICLE XXXVIII
CLASSIFICATION AND WAGES
Section 1 - Retroacu.e Pay.

Retroactive pay shall, for those on the payroll in the unit on
the date of signing, be applied as foilows:

a. for pay period ending 2/15/75 19.82% of gross wages
paid

b. for pay period ending 3/15/75 9% of gross wages paid

c. for pay period ending 4/15/75 9% of gross wages paid

Section 2.

a. Effective 4/16/75 the following shall ..>e basic

salary schedule for all Bargaining Unit members:
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members of APEA. All employees and temporaries shall, as a
condition of continued employment, eitherbecomea member
ol APEA and pay APEA dues or pay an agency fee to APEA
equal to the amount of APEA dues assessed uniformly against
all APEA members in this bargaining unit. Payment of APEA
dues or agency fees shall commence within thirty (301 days
after thedaleof hire.

b. Beginning the v/eek that is thirty (30) days following
the date of the final signing of this Agreement, the Division of
Personnel shall furnish to the APEA Juneauofficeonecopyof
the appointing personnel action form for each new hire into the
bargaining unit. Such copies will be furnished on aweekly basis
and not later than the week following the week inwhich the
form isreceived in the Personnel Records Section.

c. Persons tc be employed in the bargaining unit in
Juneau, Anchorage, and Fairbanks shall be notified by the
Employer at the time of hire that he (she) hasten (10) days to
report to the local APEA office to be advised of his (her)
agency shop obligations under this Agreement. Tho Employer
shall not sign up new hir for APEA agency fees or
membership dues. The employee shall report to the local APEA
office on his (her) own time.

d. Upon request by APEA, a Bargaining Unit Member
who has been employed for more than thirty (30) days and
who is not complying with the agency shop piovisions of this
Agreement,shall be terminated by the Employer.

Section 1- No strike or Lockout, Picket Lines.

a. APEA agrees that during the life of this Agreement
APEA, 1its agents or its Bargaining Unit Members will not
authorize, instigate, aid, or engage in any work stoppage,
slowdown, sickout, refusal towork, picketing, or strike against
the Employer,

b. Ifa picket line isestablished and sanctioned by APEA
and officially announced by the Executive Director, itshall not
be a violation of this Agreement and itshall not be cause for
discipline or discharge in the event a Bargaining Unit Member
refuses to enter upon any property involved in such aprimary
labor dispute or refuses to go through or work behind any such



pnntrry line including primary picket lines at the Employer®s
place of operation. The provisions of this paragraph do not
apply to class (1) and 12) employees under AS 23.40.200.

c. The Employer agrees that during the life of this
Agreement, there will be no lockout.

d. Any violation of thisArticleby APE A or the Employer
is not subject to the Griovance-Arbitration procedure, and
cither party may pursue such legal remedies as provided by law.

e. Disciplinary action taken against an employee for

violation of this article issubject to the Grievance-Arbitration
procedure.

Section 3 - Membership.

It is further recognized that employees or temporsres covered
under thisAgreement will not be required tobecome amember
of APEA asacondition of their employment, and there shall be
no discrimination againstan employee or temporary because of
tiismembership or non membership in APEA. Employees and
temporaries may or may not joinAPEA at their discretion, but
they must abide by the provisions of Section lof this Article.

Section 4 — Representatives.

APEA shall have representatives who are not employees of the
Employer who shall be authorized to speak for APEA in all
matters governed by this Agreement and shall be permitted to
visit any work area at any time with prior approval of the
Employer. Such approval shall not be unreasonably withheld.

Section5 - Employee Representatives.

a. In addition to the above, APEA shall upon written

notice to the Employer, authorize a reasonable number of
representatives from among tho employees of the Employer.
The Employee Representatives shall be allowed to handle
complaints and grievances under this Agreement with the
proper Employer representative during wo-king hours. The
Employee Representative shall suffer no loss in compensation
for time spent in the pursuit of his Employee Representative”s
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2. Any employee who does not use this leave shall
have the unused portion deducted from his leave account
balance as of January 15.

b. An employee®s request for annual leave will not be
unreasonably withheld.

c. Should circumstances cause the Employer to refuse
the employee any opportunity to take the full ten (10) days
of annual leave during the calendar year, any unused portion
of the ten (10) day mandatory leave shall not be deducted
from the employee”s leave balance at the end of the calendar
year.

d. Annual leave accrued but not used shall accumulate
to a maximum of not more than sixty days on January 15 of
any calendar year.

1. Ifan employee would have, as of January 15, an
amount of leave In excess of sixty (60) days, the
employer may. after co.isunation with the employee,
schedule such leave in excess of sixty (60) days.

2. Ifan employee has an amount of annual leave in
excess of sixty (60) days as of January 15 such amount in
excess of sixty (60) days shall be paid in cash.

Section 2 - Sick Leave.
Upon the death of an employee, any unused sick leave
balance shall be paid in cash to his beneficiaries at his current
pay rate.
ARTICLE XXXVI
JOINT SUPPORT OF LEGISLATION

The Administration will support reasonable improvement in
the Public Employees Retirement System.
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Such leave shall be granted first from the employee®s accrued
annual leave. Should the employee not have sufficient
accrued annual leave lor the purposes of this provision, then
the Employer shall grant approved leave without pay to the
employee.

In the event that leave to an individual would impact State
operations to a degree which, Wi the judgment of the
Employer, would seriously impinge upon the interests ol the
State, the parties will meet to seek agreement on a reasonable
alternative. The employer specifically agrees that only bona
lide cases will be presented and APEA agrees that in such
cases the employer will not ba bound to the provisions of
this section.

Section 3 — Educational Advancement.

The Employer recognizes that to insure maximum efficiency
and promote employee development, employee training is
desirable. The Employer agrees that when practicable hi will
attempt to promote employee training. Employees, i be
eligible for any form of Employer financial assistance, tust
have the prior approval o" the Employer. Assignme t of
training opportunities will be made as equitably as pc sible
within fiscal and manpower limitations.

Section 4 - APEA Leave.

Upon application by APEA to the Diroctrr of Personnel, an
employee may *-e granted up to eighteen (18) months leave
without pay fci pm poses of serving as an official of APEA,
provided that such leave, if approved, shall be not loss than
six ®) months. Approval of such leave shall not be
unreasonably withheld.

ARTICLE XXXV
LEAVE
Section 1 - Annual Leave.
a. 1. Each employee shall take at least ten (10) days
annual leave during each calendar period beginning

January 16 and ending January 15 of the succeeding
year,
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duties. Employee Representatives shall be granted not to
exceed two (2) hours per week "o contact Bargaining Unit
Members during working hours foi the purposes provided in
this Section.

b. The ratio of Employee Representatives shall
exceed one (1)Employee Representative for each twenty-five
(25) Bargaining Unit Members in the entire Bargaining Unit.

Section 6 — Exclusive Negotiations With APEA.

The “mrtployer will not negotiate or handle grievances with any
employee organization other than APEA with reference to
terms and conditions of employment of employees and
temporaries in the General Government Unit. When individuals
or organizations other than APEA request negotiations or
handling of grievances, they will be advised by ihe Employer to
transmit their request to APEA.

Section 7 - Checkoff and Payroll Deductions.

a. Employees and temporaries who desire to have dues,
fees, or other employee benefits, as specified in this
Section, deducted from the pay to which they would
otherwise be entitled and have those funds paid to APEA
shall authorize such payroll deductions by executing a
checkoff on a form mutually agreed to by the parties to
this Agreement. Upon receiving such authorization, the
Employer shall make the deductions so authorized and
promptly forward these deductions to APEA.

b. All dues or agency fees assignments executed by
Bargaining Unit Members shall be effective for as long as such
Bargaining Unit Member is employed by the Employer in
a classification coming within the purview and life ol this
Agreement, except as provided m this subsection. All requests
for elimination of payroll deduction of agency fees or
membership dues shall not be honored by the Employe: until
after APEA headquarters inJuneau has been notified.

c. APEA shall have the right to receipts from deduction
of APEA and EPIC dues, or agency fees. APEA-sponsored
insurance premiums and APEA-sponsored emp! , e benefits
as agreed to by the parties to this Agreement is previously
authorized or as may be authorized by the Bargaining Unit
Member. No other employee organization shall be accorded

n
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payroll deduction privileges with regard to the bargaining
unit, The Executive Director of APEA shall immediately
notify the Director of Personnel of tho State of Alaska in
writing of any decrease or increase iIn authorized dues or
increase in authorized dues or agency fees deductions. The
Employer shall then make appropriate changes in payroll
deductions without further notice, provided that any change
does not conflict with the amount authorized by the
Bargaining Unit Member. The Employer agrees to make such
deduction promptly and to remit to APEA within ten 110)
working days the amount so deducted, together with a list of
Bargaining Unit Members showing amounts deducted from
each and the purpose for which each deduction was made.

Section 8 - List of Bargaining Unit Members.

The Employer shall furnish tr APEA us current monthly list
of all Bargaining Unit Members and their addresses in thl
unit, once monthly, at no cost to APEA. This list shall also
include the Bargaining Unit Member 3 name, classification,
range, and step, indication of payment of agency fee, APEA
dues and EPIC deductions, dale of hire, and termination date
@f applicable).

Section 9 - Meeting Space.
Where there is appropriate available meeting space Iin
buildings owned or leased by the Employer, this space may
be used for meetings by APEA provided that a requust is
approved in advance pursuant to the rules of the department
or the agency concerned APEA agrees to pay any
extraoidinary costs incurred as a result of such usage.
Section 10 — Bulletin Boards.
Pist practice with regard to bulletin boaids shall continue.
ARTICLE IX

PROTECTION OF RIGHTS
Section 1 — Revocation of licenses.
In the event an employee shall sutler a revocation ol his
license because of violations ol any Federal, State or City law

by the Employer, the Employer shall provide suitable and
continued employment for such employee, at not less than
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2. Observance of holidays - A designated holiday will

normally be observed on the calendar day on which it falls,
except employees who are regularly scheduled to work on
Monday thtough Friday will observe the preceding Friday
when the holiday falls on Saturday, and will observe the
following Monday when the holiday falls on Sunday.
Normally only those employees designated in advance by
appropriate supervision will be required to work on a
designated holiday. When a designated holiday falls on an
employee 3 scheduled d3y off. other than Saturday or
Sunday, the day off may be rescheduled to another day
within the work week.

ARTICLE XXX1V
LEAVE OF ABSENCE
Section 1 — Maternity Leave.

Immediately preceding and following childbirth, an employee
isentitled to take a total of nine (9) weeks le. a. This leave
will be charged first to sick leave and if this is insufficient,
then, at the employee®s option, to annual leave or leave
without pay for the balance of the period of nine (9) weeks.
Upon application and under extenuating circumstances,
additional leave may be granted by the appointing authority.
A physician®s certificate shall be required to support the
additional leave request. Where a maternity leave of absence
is taken in accordance with this section, the employee shall
accumulate service credit during such paid leave of absence.

Section 2 — Leave to Attend APEA Business Functions.

The Employer shall grant annual leave or approved leave
without pay to the employee officers of APEA to attend the
following APEA business lunctions:

Executive Committee Meetings
Council Meetings

Annual Assembly

Annual Contract Formulation Meeting

BwNp



Section 1 — Employee Life Insurance.

The Employer shall insure the life of every employee in the
principal amount of $2,000

Section 2 - Travel Accident Insurance.

Tin. Employer shall insure the life of each employee against
accidental death while the employee is traveling within the
scope of his State employment in the amount of S35.000.
The employee shall name the beneficiary or beneficiaries.

Section 3 — Health Insurance.

The Employer shall pay the total piemium for the health,
dental, audio and visua insurance for the employee, the
employee 3 spouse and the employee®s dependents at the
level of coverage currently afforded the employee. It is
understood and agreed between the parties that the State will
increase health insurance coverage on medical costs over

S5.000 and up to $50,000 in any year, effective December 1,

1974.

ARTICLE XXXI1

SOCIAL SECURITY
The Employer shall appoint a representative to serve on a
committee with a representative from APEA. The committee
shall conduct a study of the Social Security Retirement
System as it affects employees ol the Stale of Alaska. The
committee shall determine the scope of the study.

ARTICLE XXXII11

HOLIDAYS

1. All employees shall be entitled to and compensated

accordingly for all holidays listed in Article I. Section ? of
this agreement.
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his standard rate of pay at the time of revocation ol the
employee”s license for the entire period of revocation of the
license and the employee shall be reinstated to the position
held prior to revocation ol his license, after his license is
restored.

Section 2 - Stolen or damaged property

Bargaining Unit Members shall not be responsible foi stolen
or damaged property except in case of proven negligence or
deliberate act. This shall include the use of credit cards for
any purpose or any other method of giving credit

ARTICLE X
GRIEVANCE-ARBITRATION

A grievance shall be defined as any controversy or dispute
arising between APEA or an employee or employees and the
Employer. Having a dcsue to create and maintain laboi
relations harmony, the parties agree that they will promptly
attempt to adjust all complaints, disputes, controversies or
other grievances arising between them involving questions of
interpretation or application of the terms and provisions of this
Agreement c¢ uny other controversy or dispute having
occasion to arise between the parties. If differences or
disputes of any kind arise between APEA or the employees
covered herein and the Emp*oycr. APEA or the aggrieved
employee or employees, as the case may be, shall use the
following procedure as the so.e means of settling said
difference, dispute or controversy

STEP ONE: If there isan aggnrved employee, he shall first
attempt to settle the grievance thiough discussion with his first
level of supervision outside the bargaining unit.

STEP TWO : Failing to settle the grievance in accordance with
Stop One, the grievant shall then immediately reduce such
grievance to writing on forms provided; such written
grievance shall then be submitted to his first level of
supervision outside the bargaining unit. A copy shall also be
sent to the APEA representative who. along with the
aggrieved employee and the supervisor shall attempt to settle
the grievance.

13



STEP THREE: If the grievance is not settled within five (5)
full working days after submission to the APEA
representative and the Supervisor as set out in Step Two, the
APEA representative shall immediately refer the grievance to
the business representative of APEA and to the
Commissioner or such other administrative head as may be
the highest level supervisor of the department or agency in
which the grievant is employed. The Commissioner of that
department or agency shall answer the business representative
within ten (10)days.

STEP FOUR: If the grievance cannot be settled as outlined in
Step Three, within ten (10) days after the answer of the
Commissioner is received the grievance may be submitted by
APEA for settlement to the Commissioner of the Department
of Administration. In the event the matter is settled by
written agreement between the APEA representative and the
Commissioner of Administration such written agreement
shall have the same force and effect as a decision or award of
the arbitrator and be final and binding on each of the parties
and that they will abide thereby. Should either party fail or
refuse to abide by the written agreement, the prevailing party
shall be free to take whatever action itdeems necessary and
such action will not be considered in violation of this
Agreement.

STEP FIVE: ARBITRATION e a grievance which involves
the meaning or application of the express verms of this
Agreement or a disciplinary grievance which has not been
settled at Siep Four may be submitted by APEA or the
Employer to arbitration. The request for arbitration must be
received within 30 days of the completion of Step Four. The
parties will meet within five (5) days to strike names.

Within thirty (30) days of the signing of this Agreement, the
Employer and APEA will jointly petition the United States
Federal Mediation and Conciliation Service and request that a
panel of five (5) qualified arbitrators be designated

In the event that arbitration becomes necessary the board of
arbitration will be composed as follows: One (1) member
appointed by APEA, one (1) member appointed by the
Employer, and the above two 121 will select the third 13)
member by alternately striking Irom the United Status Federal
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It is necessary from time to t'ne to recall Bargaining Unit
Members who are not eligible lor overtime and APEA agrees
that an employee obligation exists.

(O®] When employees are ordered to remain at home, or

periodically report their whereabouts and be available for
immediate recall, their names shall be placed on a standby
roster. Assignments to a standby ,oster shall be, insofar as it
is possible, equitably rotated among employees normally
required to perform the anticipated duties; provided that
nothing in this Article shall preclude the assignment of an
individual to a standby roster whose knowledge makes him
the most logical choice for the anticipated tasks. An amount
equal to ten (10)percent of seven and one-half (7.5) times
the employee"s hourly base salary will be paid to an
employee who 1is assigned to a standby roster for each
calendar day or portion of a calendar day of such assignment.
The daily rate of compensation sha"l include geographic and
shift pay as may be appropriate.

Section 4 -mContinuous Hours of Work.
An employee shall not be required io work in excess of 15
hours within one twenty-four hour period except in a dire
emergency.
Section 5 — Holiday Pay.
Al hours worked on a holiday shall be considered as
overtime hours. Employees eligible to receive overtime pay
under existing regulations shall be compensated at the rate of
one and one-half (1.5) times the hourly base salary in
addition to the applicable base salary for that holiday.

ARTICLE XXXI1

HEALTH AND SECURITY

Insurance now provided in whole or in part by the Employer
shall be continued for the life of this Agreement. This
includes, but is not limned to the following:
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ARTICLE XXIX
SHIFT ASSIGNMENTS

Shift assignments shall not be used for the purpose of
disciplining employees and shall be made as equitably as
practicable consistent with the needs of state government.

ARTICLE XXX
OVERTIME, RECALL AND STANDBY
Section 1 — Overtime.

The parties agree to continue the Fair Labor Standards Act
guidelines for determination of overtime eligibility of
classified employees in the bargaining unit. AIl work
performed by eligible employees in excess of thirty-seven and
one-half (37V5) hours por week is overtime and shall be paid
at the rate of time and one-half of regular pay.

Section 2 - Distribution of Overtime.

It Is the policy of the Employer, insofar as possible, to
equalize the distribution of overtime among employees. A
record of actual overtime hours worked by the employee will
be maintained and made available for reasonable inspection
by appropriate APEA representatives.

Section 3 - Recall and Standby.

(@ If a Bargaining Unit Member eligible for overtime i
called back to work within four (4 hours after the
completion of his shift he shall be paid at the appropriate
overtime rate for actual hours worked. If he is recalled later
than four (4) hours after completion of his regular shift the
Bargaining Unit Member shall be entitled to a minimum of
four (4) hours pay at the appropriate overtime rate. Provided
that, should total call-back hours worked exceed four (4), the
Bargaining Unit member shall receive pay at the appropriate
overtime rate for all such hours worked.
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Mediation and Conciliation Service listone (1)name at atime
until only one (1) name remains on the list. The party
requesting arbitration shall strike the first name. The name
of the arbitrator remaining on tha list shall be accepted by
the parties as a voting chairman and arbitration shall
commence on a date to be selected by the arbitrator.

The decision of such arbitrator shall be final and binding upon
both parties. The arbitrator shall not be empowered to rule
contrary to, to amend, or add to, or to eliminate any of the
provisions of this Agreement. In case of a discharge or
disciplinary grievance, the arbitrator shall have the power to
return the grievant to employee status with or without
restoration of back pay, or mitigate the penalty as equity
suggests under the facts. Expenses incident to his servicesshall
be assigned by the arbitrator to the losing party. If in the
opinion of the arbitrator neither party can be considered the
losing party, then such expenses shall be apportioned as in the
arbitrator®s judgment isequitable.

DISCIPLINARY GRIEVANCE: Itisagreed that nil grievances
resulting from ismissal, demotion or single suspension in
excess of thirty (30) days of apermanent employee covered by
this Agreement shall be entered into the procedure at Step
Three.

It is agreed that the above Grievance-Arbitration procedure
shall be the sole method of settling disputes, differences or
controversies arising between APEA or an employee and the
Employer. It is further agreed that the parties covered
hereunder shall be bound by any decisions, determinations,
ag; tements or settlements which may be effectuated pursuant
to invoking the Grievance-Arbitration procedure.

ARTICLE XI
NON-DISCRIMINATION
APEA agrees tocontinue toadmitall Bargaining Unit Members
to membership and to represent all Bargaining Unit Members

without regard to race, religion,color, national origin,age,sex,
physical handicap, political affiliation, or political belief.
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ARTICLE XII
CONCLUSION OF COLLECTIVE BARGAINING

Ii Isagreed that thisAgreement shall be construed accordingto
if written [.revisions, without regard to any discussions or
negotiations, written or oral, which the parties i '<€had leading
to or resulting in tho execution and delivery of isAgreement
or any amendments to it, and that nothing which is not a
written and executed portion of this Agreement shall be
referred to in connection with its construction.

This Agreement isthe entire Agreement between the Employer
and APEA. The parties acknowledge that they have fully
bargained with respect to terms and conditions of employment
and have settled them for the duration of this Agreement. This
Agreement terminates all prior agreements and understandings
and concludes all collective bargaining for the duration of this
Agreement.

Prior to enacting any change in the terms and conditions of
employment, as established by this agreement, the
Commissioner of Administration shall obtain the approval of
APEA in the form of a Letter of Understanding. In addition,
prior to enacting any change in the Personnel Rules, the
Commissioner of Administration shall allow APEA a
reasonable time to make a statement of its views and
suggestions concerning the desirability of the proposed
changes.

ARTICLE X1
AVAILABILITY OF PARTIESTO EACH OTHER

APEA and the Employer agree to meet at reasonable times for
discussion of this Agreement, its interpretations, continuation
or modification. APEA and the Employer agree to designate
representatives having authority to negotiate for their
respective interests.

The Employer shall have the right to determine which
attorney will represent the employee. If the employee objects
to the attorney provided by the Employer, the following
process for selection of a defense attorney shall prevail:

Within five (5) days of receipt of the employee3
objection, the Employer shall request a list of five (5)
attorneys from the Alaska Bar Association. The employee
and Employer shall meet upon receipt of this list by the
Employer and each party shall be allowed to strike two
(2 names from the list of eligibles. The remaining name
shall be the defending attorney.

If the Employer determines that the employee was acting in
good faith and with reasonable care and diligence, the
Employer agrees to compensate the employee at his normal
rate of pay including per diem, without loss of any benefits
or seniority to the employee. The Employer also agrees to
pay any judgment rendered against the employee if the
Employer has provided legal services to the employee
pursuant to this Article.

The Employer may undertake the defense of an employee
pursuant to this Article with reservation. If the Employer has
provided legal services under reservation, the obligation to
pay a judgment against the employee is not operative until a
final determination is made by the Employer of the
Employee®s eli ty for legal services under this Article. If
it is determined by the Emp 3yer that the emoloyee is not
eligible for legal services under this Article, then the
Employer has no liability whatsoever to the employee or any
other person as a result of such determination. In such cases
as this, costs and fees will be borne by the Employee.

The above does not apply if the Employer determines that
the employee was not acting in good faith and with
reasonable care and diligence. Such determination is final and
the Employer has no liability whatsoever to the Employee or
any other person as the result of such determination.

For purposes of this Article, Employer means State of
Alaska or a designated representative of the State or an
agency of the State.
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ARTICLE XXVII
EMERGENCY EMPLOYEES

11 is understood that from time to time the Employer has a
need to place emergency employees on the payroll. An
emergency employee isone who is in pay status for no more
than 60 days in any caleri"_jr year. It is agreed that an
emergency employee isnot a member of the bargaining unit
and is therefore not covered under the terms of this
agreement.

Further, it is agreed thqt the current Personnel Rule number
507.0 Emergency appointments, shall continue in full force
and effect.

This Article shall not apply for emergency appointments to
positions normally held by Bargaining UnitMembers.

Emergency employees as defined in this Article shall appear
on the monthly employee listings of all General Government
employees as provided for in this agreement. Such listing
shall designate by code which employees are emergency
employees tor thatperiod of such listing.

ARTICLE XXVIII
LEGAL ASSISTANCE

If the Employer determines that an employee was acting in
good faith and with reasonable care and diligence in the
performance of his duties, tho Employer agrees to provide for
the legal defense of the employee in any civil action brought
against the employee as the result of the employee's
performance of his duties upon a reauest by tho employee.

The employee must request in writing that the Employer
provide the legal defense services available under this Article
within five (5) days of service of summons and complaint on
the employee. The postmark on the employee”s request shall
be deemed the date of request by the Employer. Failure to
submit a written request within the required five (5) days
relieves the Employer of any obligation under this Article.
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ARTICLE X1V

CONDITIONS NOT SPECIFICALLY COVERED

In the event of any enactment by the Legislature which
creates conditions not specifically covered by this
Agreement, the parties agree to confer immediately for the
purpose of arriving at a mutually satisfactory supplement
covering such operation.

ARTICLE XV
SAVING CLAUSE
Section 1 - Violations.

If an Article or part of an Article of this Agreement should
be decided by a court of competent jurisdiction or by mutual
agreement of the Employer and APEA to be in violation of
any Federal, State or local law or if adherence to or
enforcement of an Article or part of an Article should be
restrained by a court of law, the remaining Articles of the
Agreement shall not be affected.

Section 2 - Replacement.

If a determination or decision is made pursuant to Section 1
of this Article, that part of this Agreement is in violation of
Federal, State or local law, the parties to this Agreement shall
convene immediately for the purpose of negotiating a
satisfactory replacement.

Section 3.

Should this Agreement or any section or article be found not
in compliance with federal regulations and where compliance
with such regulations are required as conditions for the
receipt and expenditure of federal funds, the Employer and
APEA agree to immediately convene and renegotiate the
agreement, section or article to comply with such regulations.
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ARTICLE XVI
SUPERSEDING EFFECT OF THIS AGREEMENT

Il there is any conflict between the terms of this Agreement
anti any personnel memoranda or rules of the merit system,
the terms of this Agreement shall supersede those
memoranda or rules in their application to the bargaining
unit

ARTICLE XVII

PARKING

m Every effort will be made to provide reserved parking

spaces for Bargaining Unit Members who are handicapped
with respect to walking capability. If spaces are available,
they will be assigned as near as practical within close
proximity to the Bargaining Unit Member®s working area. In
those areas where the parking spaces are assigned specifically
to the Bargaining Unit handicapped, the number and location
of Bargaining Unit spaces will not be modified or changed
before consulting with APEA.

12) During the nine (9) month period immediately
following the signing of this agreement, the Employer shall
conduct a study into the alternatives available with regard to
the development of a plan of more equitable distribution of
parking spaces among employees. Prior to final determination
by the Employer based on the study findings, a review of
such study shall be conducted with APEA.

ARTICLE XVIII
TIME OFF TO VOTE
The Employer shall provide reasonable and necessary time
off for employees covered by this Agreement to vote in local,
municipal, borough, State, and Federal elections, provided

that the employee is unable, in the view of the Employer, to
vote outside work ing hours.
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4. No member of the panel may be a competitor or

potential competitor for the position under review.

ARTICLE XXI1V
DISCHARGE OR TERMINATION

Section 1 - Employee Notice.

The Employer agrees that with the exception of gross
disobedience, dishonesty, drunkenness, or abandonment of
duties, all permanent employees shall be given two (2)weeks”
notice or two (2) weeks"™ pay prior to discharge. The
employee shall be notified inwriting the reason lor discharge
prior to termination.

Section 2 - APEA Notification.

In cases of discipline, suspension or demotion the Employer
agrees to notify APEA in writing concurrent With
commencement of the action.

Section 3 - Employer Notification.

Each permanent employee shall give the Employer two (2)

weeks" notice before leaving his employment, unless mutually

agreed beforehand between the Employer and APEA.
ARTICLE XXV

CLASS SPECIFICATION

Upon written request each bargaining unit member shall
promptly be given a copy of their class specification.

ARTICLE XXVI
EXAMINATION OF RECORDS

An employee or temporary shall have the right to examine
his own personnel file or files.

The APEA representative with the Bargaining Unit Member"s
written permission, shall have the right to examine an
employee”s or temporary®s personnel file upon notification to
the Employer, The Employer shall make available original or
copies of the original records for examination by the APEA
representative.

No secret files shall be kept on any employee or temporary.
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B. Temporaries in too Bargaining unit employed for

more than thirty (30) consecutive days will receive awrnten
evaluation w.iich will be reviewed by the rater with the
employee. The evaluation is to become a part of the
temporary”s records.

Section 9 - Examination.

Upon application a Bargaining Unit Member shall receive
written notice of his eligibility to sit for an examination. If
he is not qualified he shall be fully informed of all
specifications or requirements and those areas in which he is
lacking sufficient experience or education to fulfill the
standards set by the Division of Personnel. Upon the request
of APEA. the Employer shall explain fully all criteriaand the
application of such criteria used in computing the training
and experience rating score.

Section 10 - Waiver of Written Examination.

1. Every member of this bargaining unit who. after two
() attempts, fails to pass a written examination necessary for
qualification for permanent probationary status in that
position and who has been functioning in that job
classification in any capacity other than
permanent-probationary and who has the support of his
immediate supervisor, may request a review panel to
determine his qualification for said position.

2. The review panel shall normally consist of one II)
member designated by APEA and one (11member designated
by the Director of Personnel. Failing to agree, either party
may request the addition of a third (3rd) review panel
member. Such third (3rd) review panel member shall have
full voting rights on the panel.

3 The third (3rd) review panel member shall be selected
from a list of five (5) individuals provided by the United
States Federal Mediation and Conciliation Service. The
parties shall then select a single name from such list by
alternately striking names from the list; the party requesting
the review shall strike the first name. Decision of the panel
shall be binding. Each of the first two (2) parties will bear
their own expenses. The expenses incident to the third panel
member shall be borne entirely as designated by the third
panel member. The review panel will have the authority to
assign a passing test score
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ARTICLE XIX
CONDITIONS
Section 1 - Lunch Break.

A lunch break of not less than thirty (30) minutes or more
than one (1) hour shall be allowed approximately midway of
each shift. An additional lunch period of thirty (30) minutes
shall be allowed when a Bargaining Unit Member works
continuously for two (2) hours or more past his normal shift
and such additional lur "h periods shall be considered as time
worked at the prope” r ertime rate ifapplicable. In the event
that a Bargaining Unit Member is recalled within two hours
of the termination of his normal shift he shall be granted a
meal break in accordance with the other p ovisions of this
paragraph.

Section 2 — Relief Period

All Bargaining Unit Members shall be allowed one (1) relief
break during the first (lst) half of the shift and one (11 relief
break during the second (2nd) half of the shift. APEA and
the Employer shall mutually agree on reasonable rules
governing the taking of such relief periods. When working
other than the regular shift, relief periods shall be taken by
the employees consistent with the above schedule.

Section 3 - Pay.
A. Pay Day
(1) Frequency of Pay Day

a. Once Monthly The pay day for employees
shall be the last working day of the month.

b. Twice Monthly. Ifan employee designates in
writing that he prefers to be paid a mid-month draw,
his pay day shall tie the 15th day of the month and
the last day of the month. If _he 15th day of the
month or the last day of the month falls on a
Saturday, Sunday or holiday, then the last working
day before such Saturday, Sunday or holiday shall be
the pay day. Such mid-month draw shall be made in
accordance with current regulations.



c. This subsection (1) Frequency ol Pay Day.
does not preclude the Employer®s instituting a
Statewide bi-weekly pay period.

(2 Method of Receiving Payment

a. Employees and temporaries will normally
receive their pay at work. Employees and temporaries
who are not at work by reason of being on leave or
by being on travel status for a period anticipated to
be five wurking days or less following pay day shall
be considered to have been paid timely if they t ceive
their pay on their first day back to work afte. such
pay day. In cases where anticipated leave or travel
status exceeds five days it shall be the responsibility
of the employee tt make alternate pay arrangements
prior to departure.

b. Employees and temporaries may elect to have
their checks mailed to their homes or banks. All
mailed checks shall be considered as paid timely if
received by the regular payday or if postmarked four
(41days prior to the regular pay date.

(31 Penalties

Failure of the Employer to pay an employee or
temporary os described above in (11 and () shall
entitle the employee or temporary to wait time pay
of $40.00 for each twenty-four (24) hour period
thereafter. The first weekend following the pay day
upon which the check should have been received shall
be excluded from wait time pay. Complaints
regarding late pay shall be filed timely and in go*~d
faith.

B. Itemized Deductions
The Employer shall itemize all deductions on pa hecks

so employees and temporaries can clearly deteimirie the
purposes for which amounts tiave been withheld.
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Section 5 — Subfills.

Any employee who, on or after the date of the signing of this
agreement, is subfilling in a higher range than his own shall
receive full credit for the time served in the form of a report
to be p dced in his personnel file, Tl ir "epoit shall include all
service an employee has had in this position whether or not
this sei.ice was previous to the effective date of this
agreement. The Employer agrees that upon request by an
APEA representative, the Employer shall open a position
currently being subfilled to competitive selection from
among qualified applicants.

Section 6 — Promotion.

Inan appointment to a vacant position in the bargaining unit,
consideration will first be given to those eligible employees
within the bargaining unit before considering any applicant
outside the bargaining unit. Any employee may refuse a
promotion to a higher grade or range. Refusal of a promotion
by the employee shall not be cause for his name being
removed from any eligible list.

Section 7 — Probation.

The probationary period for employees at ranges 13 and
below shall be six (6) months.

The probationary period for employees at range 14 and
above shall be twelve (12)months.

Employees at ranges 14 and above who, in the judgment of
the employer, have satisfied the requirements for completion
of their probation may, at the discretion of the employer, be
made permanent on the 16th day of any month following six
months probationary service.

Section 8 - Performance evaluations,

A. Employees in this Bargaining Unit on probationary

status will receive semi-annually written evaluations.
Employees in permanent status shall receive annual
evaluations which will be reviewed by the rater witlt the
.-mployeo.
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6. An employee who has served less than one-hall of the

tunc required to be considered for his next merit increase
shall, upon promotion to a new position in a higher salary
range, have his new salary fixed at step A of the higher range
or such other step as will provide an increase of one step,
whichever isgreater.

C. For purposes of interpretation, this is meant to
include longevity steps as well as merit steps in meeting the
minimum requirements of this section.

D. If the entire class is moved from one salary range to
another because of a title and/or range change as opposed to
a reclassification, the annivers ry date ol the employee shall
remain unchanged.

E. Any employee who has been deleg. the authority
in writing to act in a position in a higher range than his own
lor more than thirty (301 consecutive calendar days shell,
retroactive to the first day, be paid at the step of the higher
range that would be appropriate in care of promotion. This
shall not apply to positions whose class specification
requires them to act in th higher range. Upon
commencement of his duties in his regular position he will
return to his normal rate of pay.

Suction 3 - Demotions.

An employee who is demoted for just cause shall enter the
new range at no less than the step occupied in the higher
range or such higher step as may be determined by the
Director ol Personnel.

Section 4 - VoluntaryDemotion.

An employee who receives a voluntary demotion shall be
paid at the step in the range of the lower class of positions
that best reflects the earned step based on creditable state
service, or at such higher step that may be determined by the
Director ol Personnel An employee who receives a voluntary
demotion except through reclassification will continue to
receive salary, merit and longevity increases received by other
bargaining unit members.
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C. Pay Shot tages

The Employer shall verify pay shortages exceeding twenty
(20) dollars within five (5) working days following the
receipt of a dated and written complaint by the Bargaining
Unit Member, In the event that a pay shortage is
determined to exist, the Employer shall issue payment for
the shortage within ten (10) working days of the date of
verification. If not paid within the prescribed period, the
Bargaining Unit Member shall be entitled to wait time
pay of S4U.00 for each twenty-four (24) hour period,
thereafter. Verified pay shortages of less than twenty
(20) dollars shall be paid on theBargaining Unit Member"s
next rpgularly scheduled pay check. Pay shortages of
less than twenty (20) dollars shall not be subject to the
penalty provisions of this paragraph.

D Teimination Pay

1. When a Bargaining Unit Member isterminated, his
wages become dup immediately and shall be paid within
three (3) working days.

2. When a Bargaining Unit Member provides the
Employer with a written two (2) weeks notice of
teimination, his wages become due immediately upon
termination and shall be paid within five (5) working
days.

3. The penally lor wan time pay to the Bargaining
Unit Member as outlined in paragraphs 1 and 2 above
shall be $40.00 lor each twenty-four (24) hour period
thereafter. Postmark shall consiituie date of pay

E. Penalty Exclusions

The penalty provisions of this article shall not apply
when the Employer i prevented from discharging its
responsibilities due to tho following causes: Acts of God,
overi or covert acts of war, interruption of services due to
riots or insurrection, acts of civil disobedience, concerted
employee action, criminal acts against the Employer,
accidents or disasters aflecting an or surface transport in
Alaska, or other conditions beyond the control of the
Employer.
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Section4 — Accicknts.

When an accident occurs which in the Employer®s opinion is
chargeable to an employee, the employee shall be notified of
such chargeability before any action has been taken with
respect to such chargeability. The employee shall have
recourse through the grievance procedure beginning with the
Commissioner of Administration level.

ARTICLE XX
TOOLS AND EQUIPMENT

The Employer shall not require an employee or temporary to
furnish his own tools or work implements in order to
perform State work.

ARTICLE XXI
SAFETY EQUIPMENT

It shall not be violation of this Agreement nor grounds for
dismissal if an employee refuses to work on an unsafe job,
provided the job 1is found to be unsafe by lhe Alaska
Department of Labor. Any safety equipment required by AS
18.60 to make a job safe shall be supplied by the Employer.
The Employer shall abide by AS 18.60 standards.

Disciplinary action shall not be taken under this Article until
the Department of Labor has made a finding on safety. If the
Department of Labor finds the job to be safe, and in the
remote possibility that subsequent disciplinary action is
taken, the employee shall have recourse io the established
Grievance-Arbitration procedure.

The first paragraph of this article shall also apply to
temporaries.

ARTICLE XXI1

POSITIONS-
REALLOCATION UPWARD,AND INCUMBENTS

11 isrecogmved that the Division of Personnel has the right to
promulgate regulations regarding allocation or reallocation of
positions.

2

Section 1—- Reviens.

@ When, in the opinion of APEA, the duties and

responsibilities of a position are inconsistent with the
specifications of the class to which it isassigned, APEA may
request that the employing department order a job review by
the Classification and Pay section.

(bl Failing to secure such a review in this manner, APEA
may make the request directly to the Chief of Classification
and Pay.

Section 2 - Appeal.

APEA may appeal any findings of the Chief of Classification
and Pay to the Director of the Division of Personnel who
shall render his decision within 30 days.

ARTICLE XXII1
TRANSFERS. PROMOTIONS, DEMOTIONS
Section 1 — Lists.

A. A Bargaining Unit Member who isrefused certificate in
from or to an eligible list or whose name isremoved from an
eligible list shall be notified of such action by written notice
and explanation from the Division of Personnel within fif—
teen (15) calendar days. An employee may have his name
placed on the transfer list by submitting the proper forms
io the Division of Personnel; this does not necessitate the
approval of the employee 3 supervisor. A bargaining unit
member®s supervisor cannot have a bargaining unit member®s
name removed from an eligible list or transfer list.

B. Eligible lists, drpartmental promotion lists and
interdepartmental promotion lists including final ratings,
shall be opi. foi inspection by an APEA representative.

SocTun 2 - Pay.

A. An employee who has served one-half or more of the

time required to be considered for his next merit increase
shall, upon promotion to a position ina higher salary range,
have his new salary fixed at step A of the higher range or
such other step as will provide an increase of two steps,
whichever isgreater.
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AGREEMENT

BY AND BETWEEN

THE
STATE OF ALASKA

AND
ALASKA TRI TRADES
P-JBLIC SERVICE COUNCIL
COVERING

LABOR, TRADES, AND CRAFTS
UNIT EMPLOYEES

1975-1976



4. GRANT-AIDED AGENCIES. Employees subject to
federal provisions regarding merit system requirements for
Grant-in-Aid Agencies shall be subject to regulations
developed by the Joint Hiring Committee provided for in
Article 1V of this Agreement. Regulations will bo developed
and implemented for those employees governing
appointment, promotion, and layoff in accordance with
federal merit system standards.

TERM OF AGREEMENT

1. This agreement shall become effective January 1, 1975,
and shall remain in effect until December 31, 1976, and shall
remain in effect thereafter from year to year unless either
party shall give notice of their desire to renegotiate within
sixty (60) days prior to the expiration of the contract.

2. The contract may be reopened for negotiation of
classification and wages, health insurance coverage, and sick
leave. Negotiations will begin in November to expedite
agreement by January 1, 1976.

3. In case of a delay in implementing the monetary terms
of this agreement, the Employer shall be held free of any
penalty pay or other punitive measure. Such immunity is to
apply to all time prior to the date that is 30 days subsequent
to the chte upon which an appropriation, adequate and for
the specific purpose, becomes law or all time prior to the
date that is 30 days subsequent to determination by a court
of competent jurisdiction that such implementation may
legally be made.

4. This Agreement isexecuted this 4 th day of
September ,1975, by the duly authorized agents and
representatives of the parties hereto.

ALASKA STATE
TRI TRADES PUBLIC OF
SERVICE COUNCIL ALAS
Charles L. Andrew S. Warwick

Business Manager Commissioner

Article

mn
v

VI
VI
VI
IX

X1
X
X111
X1v
XV
XVl1
XVI1
XVII
XX
XX
XX1
XX11
XX111
XX1V
XXV
XXV
XXVI1

CONTENTS
Title Page
Preamble . ........... 1
PUFPOSE oo 2
RECOgGNITION .t 2
Union Activities .. LL.iiii.i.. 2
Preferential Hiring Facilities ..................... 3
Union Responsibility ............................ 5
Recognition of Rights and Functions of Mgmt. ... 5
Protection of Rights ... . .. . . i i i iaiio. 6
DISCNAN g e e 8
Grievance Procedure. . ... ..oiiiiiiiiiiiaaaaaann 9
Representatives . ........iiiiiiiiiiiiiiiaaa 11
Examination of Records ... ... ... ... ....l.. 12
Checkoff .l 12
Classification and Wages .....ocooiomomnanananns 13
Working Rules ... 22
Travel and MOViINg .cooiiiiiiiiinaann. 25

Remuneration ..
Conditions ......................
Holidays
Annual Leave . ......oooiiiiiiiiiaaann

Leaves of AbSENCE . , ., i
Safety and Liability...................

SENIONItY oottt
Health and Security ... . .. . . . . .. . .. . ....
Pension and Retirement. ... .. .. ... ... ... ...
Sick Leave - Funeral Leave ..........
Miscellaneous. ...
Separability and Savings Clause ............cooann.
Termof Agreerr"nt ... .. .. ......




conduct of tho parties so long as such law, directive,
order, rule or regulation shall remain in force and effect.
In the event that this or any nther agreement existing
between the parties hereto, now or thereafter requires
the approval of any government authority before
becoming effective, the same will and shall be subject to
such approval. Furthermore, it ismutually agreed that
within thirty (30) calendar days after such provision or
provisions become unlawful, the parties shall meet to
discuss a modification of such provision or provisions to
comply with the law. In all other respects, the
provisions of this Agreement shall continue in full force
and effect for the duration of this Agreement.

2, In the event of any conflict between this Agreement and
any law, the terms of this Agreement supersede all laws,
rules, regulations and orders in their application to the
bargaining unit.

WAITVER

The parties acknowledge that during the negotiations
which resulted in this Agreement, each had the
unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not
removed by law from the area of collective bargaining
and that this Agreement is the entire Agreement and.
includes all collective negotiations during its term.

3. MERIT SYSTEM PRINCIPLES. The parties agree that
it is their mutual intent to strengthen the merit principles in
the bargaining unit, and pursuant to AS 23.40.070 (3) shall
use all due diligence to maintain merit principles among
public employees.

Shou"d this Agieemen- or any section or article be found not
in compliance with federal merit system standards, where
such standards are required as conditions for the receipt and
expenditure of federal funds, the Employer and the Union
agree to immediately convene and renegotiate the
Agreement, section or article to comply with such standards.
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Inspector: An inspector shall be a qualified inspector
possessing the required knowledge and experience to certify
inwriting the quality and quantity of items incorporated into
the completed project. In all cases the use and designation of
an inspector isa recognized sole management right.

Instrumentman: An instrument man shall be qualified to
operate all types of surveying instruments and may supervise
survey crews consisting of three (3) or fewer members.

Chainman: Chainman shall be a qualified chain and rodman.

Computer/0ffice Technician: An engineering technician shall
be qualified in any or all of the various aspects of highway
construction, design, or materials. He is differentiated from
party chief, instrument man, chainman and
Computer/Technician by the fact he has not been tested and
qualified in these categories.

Engineer in Training: An engineer in Training is not a
member of this bargaining group. He isa graduate engineer,
in training for a supervisory position with the State. The
State training program requires that these trainees receive
on-the-job training during their two (2) year training
program. Nothing in the agreement shall preclude these
trainees from being assigned as they have in the past to
various jobs as inspectors, party chiefs, and instrument men
or computers for training purposes provided that no members
of this bargaining group are laid off or replaced as a result of
these assignments, Training Program shall be defined as
working inaddition to the regular crew.

ARTICLE XXVI1
SEPARABILITY AND SAVINGS CLAUSE

1. Should it be determined that any article of this
Agreement isunlawful, then such article:

EFFECT OF LAW

In the event that, now or hereafter, there is any
directive, order, rule or regulation, provision or
provisions of any Agreement between the parties, the
same shall supersede such provision or provisions and
thereafter shall govern and control the relations and

PREAMBLE

This Agreement is made and entered into this 4th day
of September, 1975 by and between the State of Alaska,
hereinafter referred to as the "Employer,"” and Alaska Tri
Trades Public Service Council, hereinafter referred to as the
"Union."

The Union consists of: Operating Engineers Local 302,
International Union of Operating Engineers AFL-CIO,
Laborers Local 71, Laborers International Union of North
America, AFL-CI0; Tear ,ters Local 959, International
Brotherhood of Teamsters, Chauffeurs, Warehousemen and
Helpers of America Independent; and affiliate unions.

The Union shali be the only collective bargaining
representative recognized by the Employer under the ternts
of this Agreement. It is understood and agreed that the local
unions making up the Alaska Tri Trades Public Service
Council shall have no individual rights or authority in
connection with Employer-Union relationships arising out of
the terms of this Agreement.

WITNESSETH. That

WHEREAS, it is the intent and purpose of the parties to set
forth herein the entire Agreement covering hours of work,
rates of pay, and conditions of employment between the
parties; and

WHEREAS, the Employer and the Union jointly agree to
perform faithfully the obligations imposed by this
Agreement;

NOW THEREFORE, inconsideration of the mutual promises
and covenants contained herein, it is hereby agreed as
follows:



ARTICLE 1
PURPOSE

It is the objective of the parties that the obligation of the
Employer for the successful conduct of its business and the
fulfillment of its responsibilities to the employees covered by
this Agreement be carried on without interference arising
from differences between the parties.

The Union, representing the employees of the Employer, and
the Employer desire to establish and maintain, through
harmonious cooperation, a standard of conditions and
procedures to provide for orderly collective bargaining
relations, prompt and equitable disposition of grievances, and
fail wages, hours and working conditions for the employees
covered by this Agreement.

ARTICLE NI
RECOGNITION

The Employer recognizes, during the term of this Agreement,
the Union as the sole and exclusive collective bargaining
representative for all employees working in the classifica."-ms
in the Labor, Trades and Crafts Unit and as the representative
of all such employees in interpreting this Agreement and
adjusting disputes.

ARTICLE 1INl
UNITON ACTIVITIES

The Employer agrees that itwill not inany manner, directly
or indirectly, attempt to interfere between any of its
employees and the Union; itwill not inany manner restrain
or attempt to restrain any employee from belonging to the
Union or from taking an active part in Union affairs; and that
it will not discriminate against any employee because of his
Union membership or lawful Union activity.
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4. In the event of a death in the employee"s immediate
family, the employee shall be allowed up to five (5) working
days off without loss of pay - from and including the date of
death; to and including the date of the funeral — for the
purpose of attending the funeral. Immediate family shall be
defined as spouse, son, daughter, mother, father, sister,
brother, mother-in-law or father-in-law. Funeral-leave time
shall be deducted from accumulated sick leave.

5. Upon the death of an employee, any unused sick leave
balance shall be paid in cash to his beneficiaries at his regular
pay rate.

ARTICLE XXVI
MISCELLANEOQOUS

1. It is agreed between parties that the Occupational
Safety Compliance Officers under the agreement shall be
required to meet minimum qualifications established by the
State as well as being required to pass any examinations to be
considered for employment. The certifications of eligibles
and selection procedures shall continue in force in the same
manner used prior to coming under the jurisdiction of the
contract. It is further agreed that effective upon date of
acceptance, and not before, overtime worked will be
computed into legal compensatory time, or will be computed
at the appropriate overtime rate. Compt. tatory time shall be
computed at the rate provided for in this agreement.

2. It is agreed and understood that any employee of the
Labor, Trades and Crafts Unit falling under the recent
decision of the Alaska State Supreme Court regarding prior
service credit will be treated equally with any other State
employee so affected until January 1, 1974, at which time
the provisions of Article XIlIl, Section 3 of the Agreement
signed March 22, 1974, apply.

3. JOB DEFINITIONS

Party Chief: A party chief shall be a qualified surveyor
supervising a party of four (4) or more members.
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2. EMPLOYEE LIFE INSURANCE. The Employer shall
$?Sb[fothe life of every employee in the principal amount of
y \

ARTICLE XXIV
PENSION AND RETIREMENT

The employee shall enjoy the retirement benefits as outlined
in the applicable statutes relating to the Public Employees”
Retirement System.

ARTICLE XXV
SICK LEAVE - FUNERAL LEAVE

1. Employees® sick-leave credits shall accrue at the rate of
one and one-fourth (1 1/4} days per month or majority
fraction thereof; sick leave pay shallbe based on the
employee”s actual scale of wages.

2. Employees with three-day sick leave and under shall not
be required to furnish a doctor®s certification before
returning to work unless there is reason to believe
malingering is involved. Any employee with more consecutive
sick leave days than specified above may be required to
furnish a doctor”s certificate to the Employer, certifying that
the employee was physically unable to perform his du Jes.
Any employee who abuses the sick-leave pnv.lege is subject
to disciplinary action.

3.  The employee shall be allowed time off without loss of
pay for time spent off the job while unde- ihe care of a
dentist, for such treatment as provided under the health and
welfare plan. Such time off shall be deducted from the
employee®s accumulated sick-leave credit account in
increments of not less than one (1) hour witha minimum of
two (2) hours for any one appointment. To be eligible for
such sick leave pay, the employee shall notify tho Employer
not less than one (1) day in advance of such appointment.
However, in cases of emergency, the employee need not give
notice to the Employer, but must show evidence of sucl
emergency upon return to work. Upon completion of such
appointment or series of appointments, the employee shall
provide the Employer with a dentist's certificate, ina form
acceptable to the Employer, that shall contain the date and
hour of when such appointment or series of appointments
were scheduled and complotcd.
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ARTICLE IV
PREFERENTIAL HIRING FACILITIES

1. The Union agrees to maintain preferential hiring
facilities for the purpose ot soliciting qualified workmen in
order to fill all requisitions. The Employer agrees to use such
services and w Il call upon the Union to furnish all the
qua.ified workmen required in the classifications herein from
among the most qualified.

2. The parties to this Agreement shall create a joint hiring
committee, within thirty (30) days of Ine signing of this
contract, composed of not more than two (2) Employer
representatives, and not more than two (2) Union
representatives to supervise and control the operation of the
job referral system herein. The joint hiring committee is
empowered:

a. To establish any and all rules and regulations from
time to time that itdeems advisable for the operation of
the job-referral plan.

b. To hear and determine any and all disputes or
grievances arising out of work -egistrations, work
referral: and the preparation of the referral-registration
lists. Any applicant or registrant shall have a right of
appeal of any dispute or grievance arising out of and
relating to the operation or functioning of the job
refertal plan to the joint hiring committee.

The joint hiring committee shall provide in the rules and
regulations of the job referral plan for an appeal to an
impartial umpire whenever the joint hiring committee reaches
a deadlock over a dispute. The impartial umpire shall be
designated bv mu.ual agreement of the parties, and if they
shall be unable to agree upon the impartial umpire, he shall
be selected in the manner provided under the disputes
provision of this Agreement. The authority of the impartial
umpire shall be limited to interpreting and applying the rules
and regulations ol the joint hiring committee. All decisions of
the joint hiring committee or the impartial umpire shall be
final, binding and conclusive on all parties including
applicants.



Ifany questions arise as to the qualifications and competency
of an applicant for registration as to specie” skills or ability,
the joint hiring commitu shall make the determination.
Such determination shall be airand impartial without regard
to applicant®s membership or nonmembership in the Union,

3.  Selection of applicants for referral to jobs shall be
nondiscriminatory, and shall not be based on nor affected bv
race, creed, color, age, sex, national origin, or political
affiliation or activity. The Union agrees that it will not
discriminate against non-Union workmen in referring
workmen to the Employer, and the Employer agrees that he
Will not discriminate against Union workmen in selecting job
applicants referred to him by the Union.

4.  The parties recognize the primary importance to employ
citizens of Alaska. Both the Union and the Employer shall
give first preference to qualified residents of Alaska. Also,
preference shall be given to qualified residents in the
immediate area of the job call.

5. The Employer retains the right to reject any job
applicant, but the applicant and the Union shall be entitled
to the reason for such rejection.

6. In the event the Union isunable to supply the Employer
with qualified workmen within forty-eight (43) hours
(Saturdays, Sundays and holidays excluded) when called
upon by the Employer, the Employer may procure workmen
from other sources; provided, however, that insuch instances
the Employer shall promptly furnish the Union with the
names of such workmen, their classification and date of
hiring, In any emergency resulting from an act of God or
natural disaster, the Employer may temporarily procure
workmen from any source.

7. It is further agreed that all workmen employed by the
Employer who are not already members shall become
members of the Union on or before the thirty-first (3lst)
calendar day following the beginning of employment or tho
effective date of this Agreement, whichever, is later, and all
employees shall maintain membership in the Union us a
condition of employment during the life of this Agreement.
All requests by the Union for the dismissal of any employee
for failure to comply with this provision shall be in writing.
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Union and the Brployer.

4. If the Employer should reclassify any employee to a
position outside the bargaining unit, the employee shall be
entitled to one (1) year"s grace without loss of seniority.

5. Extra employees shall not be given preference over
regular employees for overtime under any conditions, unless
mutually agreed upon by both the Union and the Employer.

6. Seniority shall be terminated and the
Employer-Employee relationship shall be severed by the
following conditions:

a. proper discharge;
b. layoff of twelve 112) months duration;
C. resignation;

d. failure to return from leave of absence, vacation or
seasonal layoff on agreed date, unless approval has been
obtained from the Employer, emergencies excepted,
unless otherwise mutually agreed upon by both the
Union and the Employer;

e. transfer to a new duty station (an employee may
not be compelled to accept a transfer).

7. Overtime shall not be compulsory, excepting in dire
emergency, and shall be distributed as evenly as possible
among those employees desiring to work the overtime. Unless
otherwise mutually agreed upon by both the Union and the
Employer, straight seniority shall govern on the rights of
refusal

ARTICLE XXII1
HEALTH AND SECURITY

1. The Employer agrees to pay all insurance premiums (or
all permanent employees, their spouse and dependents for
health, dental and audio-visual insurance at the lewel of
coverage afforded employees on the date of signing.
Permanent part-time employees will likewise be covered but
not their dependents or spouse

4



ARTICLE XXI1
SENIORITY

1. Duty-Station seniority shall be established as follows:
duty stations shall be determined by work locations. These
work locations are to be categorized by location, by
department, by sections within divisions within that
department.

It is further mutually agreed that promotions shall be
initiated by posting of a job announcement at the job
location for ninety-six (96) hours. Postings of job openings
shall be retained at the duty station for six months.

It has further been understood that if an employee
temporarily reassigned from his permanent duty station for a
period not to exceed one (1) year, or as mutually agreed by
the parties, his seniority at his permanent duty station will
not be affected.

a. Duty-station seniority shall not in any way affect
the employee”s overall seniority with the Employer for
the purposes of vacation, holiday and/or other fringe
benefits.

2. Layoffs, including layoffs caused by the elimination of
jobs, shall be made in reverse order of duty station seniority
from among those in the classification in which the layoff
occurs. If the person laid off in the classification holds
seniority in a lower classification, he may be returned to that
classification if he is not least senior of that group and will
assume the wage level of the classification to which he is
moved. When an employee is promoted, he retains his
seniority in the classification he left for a period of three
years, and if he has not returned to that classification he loses
any accumulated seniority in that classi tion. When an
employee is returned to a lower classification he shall retain
his seniority at the higher classification.

3. Promotions, including promotions to newly created
jobs, shall be made in order of seniority, provided the
employee is equally qualified and competent for the
proposed classification with all other employees in said
classification and when mutually agreed upon by both the
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8. INTRODUCTION OF NEW EMPLOYEES. Each new
employee within the bargaining unit shall be informed as to
the identity of the Union Steward, Chief Job Steward or
Union Representatives by the Supervisor in the activity to
which such employee will be regularly assigned as soon as
possible. Each employee transferred from a section or shift
shall likewise be informed.

ARTICLE V
UNITON RESPONSIBILITY

1. The Union assumes all obligations and responsibility for
the continued membership of its members and the Union
shall retain the right to discipline its members. No workman
shall be discriminated against for the upholding of Union
principles, and any employee who works under the
instructions of the Union orwho serves on a committee shall
not lose his position or be discriminated against for this
reason.

2. The Union agrees that this Agreement isbinding on each
and every member of this bargaining unit and that its
members, individually or collectively, accept full
responsibility for carrying out all of the provisions of this
Agreement.

3. The Union agrees that it will actively combat
absenteeism and other practices which may hamper the
Employer®"s operation and that the Union will vigorously
support the Employer in efforts to eliminate waste and
inefficiency, to improve the quality of workmanship and to
promote good will between the Employer and employees.

4. The Union agrees to make every effort to see that the
members working under this Agreement obey all reasonable
rules and regulations prescribed by the Employer.

ARTICLE VI

RECOGIVTION OF RIGHTS AND
FUNCTIONS OF MANAGEMENT

1 Except as provided In this Agreement, nothing herein
limits the Employer in the exercise of the rights of ownership
and management. Accordingly, the Employer has, among
others, the right: to select its supervisory personnel



(supervisors as defined by the Alaska Stale Labor Relations
Agency); to hire new employees, to discipline, suspend or
discharge employees for cause; to decide and determine and
designate all occupational classifications it has to offer its
employees, to make such rules and regulations as the
Employer considers necessary or advisable for the orderly
and efficient conduct of its operations and to require
employees to observe such rules and regulations; provided,
however, the exercising of the aforementioned rights is not
inconsistent with the provisions fo this Agreement.

2. All of the functions, rights, powers and authority of the
Employer not specifically abridged, delegated or mo~fied by
this Agreement are recognized by the Union as be® .ained
by the Employer.

3. The Union recognizes that the continuity of certain
work is imperative to the public service mission of the
Employer, and ifawork stoppage should occur, management
and all other personnel not covered by this Agreement,
including guards, firemen, and othr _rotectors of public
safety and health, shall be permi .J to perform their
respective functrns without interference by the Union or its
members.

ARTICLE VIl
PROTECTION OF RIGHTS

1. PICKET LINE. Itsha "be a violation of thisagreement
and it shall be cause for disciplinary actioi in the event an
employee refuses to go through or work behind any primary
picket lines unless such line is sanctioned by the Alaska Tri
Trades Public Service Council and tho participating
International Unions (International Union of Operating
Engineers; Laborers International Union of North America;
Brotherhood of Teamsters, Chauffeurs, Warehousemen and
Helpers of America Independent; and affiliate unions). The
Employer specifically retains all of its rights under AS
23.40.200.

2. STRUCK GOODS. It shall not be a violation of this
agreement, and it shall not be cause for discharge or
disciplinary action if any employee refuses to perform any
service which the Employer undertakes to perform as an ally
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c. It shall not be considered a vir ion of this
Agreement where employees refuse to rk in facilities
that are not being maintained ina sanitary condition.

9. SHELTER REQUIREMENTS. Warm and adequate
shelter shall be provided for employees by the Employer in
which to dry their clothes and eat their lunches.

10. EQUIPMENT REQUIREMENTS. To insure safety and
to eliminate unnecessary occupational accidents, the
Employer agrees that all equipment shall be properly cabbed
and screened.

11. DRINKING WATER. Cool, clean drinking water in
sanitary containers and disposable cups will be provided in
adequate supply in do... proximity to workers at all times.

12. TOILETS AND URINALS. On all projects covered by
this Agreement there shall be provided by the Employer at al
times during construction, sanitary facilities consisting of a
reasonable number of toilets and urinals.

13. ACCIDENT BOARD

a. Notification of all accidents concerning lost time,
S200.00 or more property damage, suspension and
reprimand, injury or fatality will be made to the Union
office. An accident board shall be convened in such
cases and will consist of two (2) members chosen by the
Union District Office representative and two (2)
members chosen by the Department involved. The
accident board shall investigate such accidents and sha"
render a decision as to whether it is a chargeable cr
non-chargeablo accident within seven (7) days following
the convening of the accident board. If disciplinary
action is taken prior to the convening of the accident
board, the accident board shall have authority to adjust
the action taken and order back pay. The
recommendations of the accident board shall be
followed, unless they are deadlocked, in which case the
dispute shall be referred to a fifth (5th) disinterested
party mutually chosen by the Unior. District Office and
the Department involved whose decision shall be final
and binding.
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e, immediate transportation must be provided
seriously injured or ill employees, and such
transportation must have precedence over all other
transportation.

f. The Employer shall also notify the Union, as
promptly as possible, of lost-time accidents and shall
furnish the Union with a copy of the Employe"s
accident report at the time such report is furnished to
the insurance company.

SANITARY REQUIREMENTS

a. Where temporary camp housing is furnished, each
man shall be allowed housing of approximately sixty
(60) square feet of floor area and shall be furnished
bedding and a weekly change of linen. Shelter-wells and
similar structures shall equire approximately ninety
(90) square feet of flo area per man. Adequate closet
or locker space shall t Provided each man, and where
more than two @) mc.t re housed in a single room, a
locker and keys or lockatcloset shall be provided each
man. There shall be no m.re than four (4) men housed
in a standard 16 X 24 “shelterwell. Room attendants
shall be required to sweep floois and tidy rooms daily,
excluding Sundays and holidays, and one (1) day each
week shall give each room a general cleaning, including
antiseptic treatment of floors. The Employer shall
furnish an adequate number of washers and dryers, both
in camp and in facilities arranged for through a third
@3rd) party. However, employees covered by this
Agreement shall be entitled to as favorable camp
conditions as other employees employed on the project.
Alberta or equal quality trailer camps ore acceptable,
providing the patented or similar covered walkways are
installed.

b. Those employees handling, preparing, or serving
food will not be utilized during the same shift in
cleaning toilets and urinals, and will not be used to wash
or clean floors, beds, walls, and the garments of
patients. This does not apply to the employee"s assigned
work area.
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of any Employer or person whoso employees are on strike,
and which service, but for such strike, would be performed
by the employees of the Employer or person on striko. Nor
shall the exercise of any rights permitted by law be a
violation of this Agreement, unless such exercise isprecluded
by this Agreement.

3. LOST OR DAMAGED PROPERTY. Employees shall
not be responsible for lost, 6tolen or damaged property except
in case of proven negligence or deliberate act. This shall
include the use of credit cards for any purpose or any other
method of giving credit. The Employer shall provide an
adequate checking system to protect the Employer and
employee.

4. SUBCONTRACTING AND LEASED EQUIPMENT.

a SUBCONTRACTING. The Employer agrees that
in each case in which the Employer enters into new or
renewed contracts involving the performance of work
covered by this agreement, the contractor shall agree to
pay the Ttate scale for such work plus the additional
hourly rate established in Article XII1, Section 9, of this
agreement as in lieu of benefits. It is agreed that the
above-mentioned "in lieu of" amount may be reduced
by the amount of tho cost of benefits paid by tho
contractor.

b. LEASING, RENTAL, ETC. AIl drivers and
operators of owned, leased or rented equipment used in
operations covered by this Agreement shall be
employees oi the Employer or members of a union
consistent with the kind of work to be performed.

[ Subsections (@) and (b) of this section shall pertain
only to towns and citiesof over 2500 population.

5. OVERLOADS. In the event an employee is arrested
with an overload, the Employer shall pay all fines upon
conviction, and the employee shall be paid for the time spent
in service of the Employer, provided the employee has not
loaded his cargo contrary to the Instructions of his
supervisor.
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6. REVOCATION OF LICENSES. In tho event an
employee shall suffer a revocation of his license because of
violations of any federal, state, or city law by the Employer,
the Employer shall provide suitable and continued
employment for such employee, at not less than his hourly
rate of pay at the time of revocation of the employee 3
license for the entire period of revocation of the license, and
the employee shall be reinstated to the seniority he held prior
to revocation of his license, after his license is restored.

7. The parties agree that there shall be no strikes or
lockouts during the life of this agreement, except as provided
in Article IX, Section 2, Paragraph (0)-

ARTICLE VI
DISCHARGE

1. The Employer retains the right to discharge a permanent
employee for just cause such as incompetence, unsatisfactory
performance of duties and unexcused absenteeism. The
Employer further agrees that the Union Office in the
employee”s district shall be notified forty-eight (48) hours
prior to written notice to the employee or the reason for
such discharge. A copy of the notice to the employee will be
forwarded to the District Office of the Union. The Employer
further agrees that with the exception of drunkenness,
dishonesty, gross deobedience or abandonment of duties, all
permanent employees shall be given two (2) weeks notice or
two (2)weeks pay prior to discharge.

All permanent emplO®“ees shall give the Employer two (2)
weeks notice inwriting, except inemergencies, before leaving
his employment. The subsequent referral of an employee not
meeting this requirement may be refused by the Employer
for a ninety (90) day period commencing on the last working
day of the employment period for which the required two
(2)weeks notice was not received.

2. TERMINATION SLIP. It sli3ll bo mandatory that the

Employer furnish each employee a termination or layoff slip
showing the actual reason for termination.
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4. Not more than ninety (90) t .ys after the signing of this
Agreement, a safety committee composed of equal
representation from tho Employer and the Union or
designated employee representatives shall be created by the
Employer to inspect all tools and equipment, review safety
programs and training, and enforce safety practices Bnd
regulations. The safety committee shall have the specific
authority to deny the department concerned the right to
operate equipment until the safety committee has approved
equipment and conditions as being safe. The safety
committee shali have the right to recommend disciplinary
action for any emoloyee who habitually disregards safety
practices and regulations.

5. A safety and first aid program as required by the State
Safety Code, shall be instituted, and regular safety meetings
for each department shall bo scheduled by the Employer
during working hours once each month in a "tool box" or
"lunch™ area.

6. The Union will cooperate with the Employer in order to
have at least one (1) man ineach ten (10)employed who isa
trained first-aid man.

7. SPECIAL FIRST-AID REQUIREMENTS

a. The Employer will keep and maintain
fully-equipped standard first-aid kits (as prescribed by
the National Safety Council). Where equipment for
isolated crews who are working lemote areas or in areas
where first-aid kits are not immediately available, such
kits shall be provided and be accessible on each machine
and/or for each crew.

b. Every foreman or leadman in the bargaining unit
shall have a curren state-approved first-aid card.

C. Blankets and stretchers shall be maintained for the
use of employees who may be injured.

d. Employees whose injuries require the use of 3
stretcher or ambulance shall be accompanied to the
hospital by an attendant.
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ARTICLE XXI
SAFETY AND LIABILITY

1. a All permanent equipment mechanics in Wage
Groups 3 and 4 will be required to furnish their own
hand tools up to but not including socket sets of Vi'
drives. The employees will receive a monthly tool
allowance of twenty-five dollars ($251 to be paid
semi-annually, effective the first of the month of the
signing of this Agreement, electronics Technicians will
be paid ten dollars ($10) per month and furnish all hand
tools exclusive of complex testing equipment consistent
with this section.

b. No employee shall be discriminated against or
di*ciplined in any manner because of refusal to work
with, operate, or ride inunsafe equipment. Such refusal
must be evidenced by a written report of the unsafe
condition by the employee. If subsequently the
equipment is deemed to be safe by the Safety
Committee, disciplinary action nay be taken by the
Employer.

2. All work should be executed in a safe manner. The
"Alaska State Safety Code™ and "OSHA™ regulations shall
serve as minimum standards.

3. Safety devices and first-aid equipment, as may be
needed for safety and proper emergency medical treatment,
shall be provided for by the Employer. Each employee shall
be responsible to account for the tools, protective clothing
and equipment so supplied, ordinary wear and tear excepted.
Non-expendable tools or protective clothing which become
lost, damaged or stolen through the employee®s proven
negligence or deliberate act shall be replaced or paid for by
the employee.

The Employer shall furnish such safety equipment and
protective clothing as is necessary for the safety of the
employees.
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3. For the purpose of thisAgreement, 'cause" as related
to discharge for cause for employees other than permanent,
shall mean: 1incompetence, unsatisfactory performance of
duties, unexcused absenteeism, as well as drunkenness,
dishonesty and coss disobedience, it being understood that
such rules shall be posted for the benefit of the employees.
Discharge slips shall contain the specific reason for discharge.

4. The Employer retains the right to discipline or suspend
an employee for just cause but agrees that tne Union Steward
or a paid Union representative shall be notified in writing
concurrent with written notice to the employee. The
Employer further agrees that the Union Steward or
representative shall be present, if requested by the employee,
during all stages of conduct of hearings determining such

matters.
ARTICLE IX
GRIEVANCE PROCEDURE

1. Any grievance arising under the terms of this Agreement
shall be handled in the following manner:

a. The employee shall report in writing (except for
remote areas) to the Steward or designated
representative of the Union any grievance that arises
between the employee and the Employer, The
designated reprasentative will attempt to resolve the
matter between the parties on the job immediately.

b. Failing to agree, the Steward shall report the
matter to the Union, and the Union shall attempt to
settle the matter with an Employer®™s representative
(Commissioner or his designee of department
concerned). In the event the ..tatter issettled by written
agreement between the Union representative and the
head of the department concerned, with the
concurrence of the Commissioner of Administration,
such written agreement shall have the same force and
effect as a decision or award of the arbitrator (under 2
c) and shall be final and binding on each of the parties
and that they will abide thereby. Should either party
fail or refuse to abide by the written agreement, the
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prevailing party shall be free to take whatever action it
deems necessary, and such action will not be considered
in violation of this Agreement.

C. If the grievance cannot be settled as outlined in (b)
above within four (4) working days after the grievance is
presented by the Union to the Employer, the grievance
shall be submitted by the Union for settlement to the
Commissioner of the Department of Administration. In
the event the matter is settled by written agreement
between the Union representative and the
Commissioner, such written agreement shall have the
same force and effect as a decision or award of the
arbitrator (under 2 c) and shall be final and binding on
each of the parties and that they will abide thereby.
Should either party fail or refuse to abide by the written
agreement, the prevailing party shall be free to take
whatever action itdeems necessary, and such action will
not be considered in violation of this Agreement. If the
grievance cannot be adjusted within ten (10) days,
either party may submit the grievance to arbitration as
outlined in Section 2 of this Article.

d. Any grievance that arises between the employees
and the Emplo® *r shall be submitted to the Union
within sixty (60) days to be eligible to receive the
assistance or attention of the Union, excepting a
dismissal or suspension grievance which must be brought
to the Union"s attention within ten (10) days after the
date of termination.

ARBITRATION

a.  Within thirty (30) days of the signing of this
Agreement, the Employer and the Union will request
from the American Arbitration Association, 140 West
5th St., Now York, NY 10020, the names ot seven (7)
qualified Alaska-resident arbitrators.

b. In the event that arbitration becomes necessary,
the board of arbitration will be composed as follows:
one (1) member appointed by the Union, one @
appointed by the Employer and the above two (2) will
select the third (3rd) member by alternately striking
from the A_LA.A. listone (1) name at a time until only
one (1) name remains on the list The name of the
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subpoenaed by a party other than the Employer, the
employee wiil not be compensated if the employee, the
Employer or the Union is a party in the case, or if the
employee has any direct interest or financial interest in the
case. Differential payment shall be made so long as such jury
duty or court appearance continues only upon presentation
of documentary proof of jury duty or court appearance and
the payment received therefore. Continuous-service credit
and duly established seniority privileges wili accumulate
during such leave.

6. ELECTIONS. If the Employer has so placed an
employee that he is unable to vote on his off-duty time, it
shall be the responsibility of the Employer to provide time
and transportation during normal working hours, without
loss of pay to the employee, for each permanent employee to
vote in federal, state, city, borough, and Union elections.

7. MATERNITY LEAVE. Immediately preceding and
following childbirth, a female employee isentitled to take a
total of nine (9) weeks® leave. This leave shall be charged first
to sick leave and if this is insufficient, to annual leave, then
to leave without pay for the balance of the period of nine Q)
weeks.

Upon application and under extenuating -circumstances,
additional leave may be granted by the appointing authority.
A physician®s certificate shall be required to support the
additional leave request. Where a maternity leave of absence
is taken in accordance with the provisions of thissectic \ the
employee shall accumulate service credit and seniority i Ting
such leave of absence.

8. ADMINISTRATIVE LEAVE. Administrative leave
shall be granted a mutually agreed upon number ol state
employee mambers of the Labor Trades and Crafts Unit
negotiating committee for a reasonable time necessary for the
conduct of contract negotiations.
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bargaining unit, as approved by the attending physician,
because of disabling illness or injury, shall upon request
receive a leave of absence without pay up to twelve (12)
months but with service credit and seniority accumulating. If
the disability continues beyond twelve (12) months and the
employee has not returned to work, his service "rdit and
seniority will be broken and terminated, unless o “®rwise
mutually agreed by the Union and Employer.

3. OTHER APPROVED ABSENCE. Permanent employees
may be granted a leave of absence without pay for death in
the family, quarantine, marriage or voluntary service with a
government agency. Leaves of absence may also be granted
for other miscellaneous reasons. Application for such
approved absence should be made to the immediate
supervisor in accordance with the provisions of this
Agreement, inaccordance with Article V,

4. NON-WAR MILITARY DUTY ABSENCE AND
PAYMENT. An employee who is ordered by the United
States Selective Service System to report for a pre-induction
physical examination isentitled to a leave of absence without
loss of pay, time, or performance rating. The leave of absence
shall not exceed three (3) working days.

An employee of the State who is a member of a reserve
component of the United States Armed Forces, National or
Alaska Guard or Naval Militia, is entitled to a leave of
absence without loss of pay, time, or performance rating, on
il days during which he is ordered to training duty, 3S
distinguished from active duty, with troops or at field
exercises or for instruction. The leave of absence may not
exceed sixteen and onc-nalf (16VS) working days in any
calendar period beginning January 16 and ending January 15.

5. ABSENCE AND PAYMENT FOR JURY DUTY AND
WITNESSES. An employee who is called (or jury duty or
who issubpoenaed to appear in court in Alaska as a witness
will be compensated by tho Employer for the difference
between payment received for such compulsory jury duty or
court appearance and the payment he would have received
for the straight-time hours he was thereby required to lose
from his regular work schedule but not to exceed five (5)
seven and one-half (7Vi) hour days per week, computed at his
established basic hourly wage vrate. However, wher
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arbitrator remaining on the list shall be accepted by the
parties as a voting chairman, and arbitration shall
commence within ten (10) days thereafter.

C. During the process of the above procedure, there
shall be no strike or lockout. The parties agree that the
decision or award of the arbitrator shall be final and
binding on each of the parties and that they will abide
thereby. The authority of the arbitrator shall be limited
to determining questions directly involving the
interpretation or application of specific provisions of
this Agreement, and no other matter shall be subject to
arbitration hereunder. The arbitrator snail have no
authority to add to, subtract from or to change an
existing wage rate or to establish a new wage rate, but
may provide retroactivity. The arbitrator 3award will be
made within ten days of the arbitration hearing unless
other arrangements are made. Should either party fail or
refuse to abide by the decision of the arbitrator, the
prevailing party shall be free to take whatever action it
deems necessary, and such action will not be considered
in violation of this Agreement.

There shall be no stoppage of work in the interim.
Expenses incident to the services of the arbitrator shall
be borne entirely as designated by the arbitrator. The
arbitrator shall assign such expenses to the losing party.
If in the opinion of the arbitrator neither party can be
considered the losing party, then such expenses shall be
apportioned as in the arbitrator 3 judgment is equitable.

ARTICLE X
REPRESENTATIVES

1. The Union shall have representatives who are not
employees of the Employer who shall be authorized to speak
for the Union in all matters governed by thisAgreement and
shall be permitted to visit any work area at any time with
advance notice to the person in charge.

2. In addition to the above, the Union may, upon written
notice to the Employer, authorize Sl.op Stewards from
among the employees of the Employer to carry out the
intent and pu-poses of Articles VIII and IX.
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ARTICLE XI
EXAMINATION OF RECORDS

The Union representative shall have the right to examine
specific employee™s records pertaining to wages, hours and
conditions covered by this Agreement. The Employer shall
make available original or copies of the original records for
the examination by the Union representative, upon eight (81
wcking hours®™ written notice from the Union to the state
office where the record isavailable.

ARTICLE XII
CHECKOFF

Whenever an employee coming under the terms of this
Agreement executes and delivers to the Union, who will
deliver to the Employer, a proper written assignment for the
deduction of Union dues and initiation fees from his wages,
and the financial secretary of the Union notifies the
Employer that such Union dues am due, the Employer agrees
to make such deductions within thi.ty-one (31) days from
the date of the notification to remit to the Union the amount
so deducted from each. The parties tyree that the Employer
will deduct in dues an additional ten cents (IfXt) per hour
provided such additional deduction is authorized by the
employee. The Employer anrees to provide to the Union once
each month a list of employees showing 1ihe amounts
deducted from each. This list will also include all employees
and their classifications working under the jurisdiction of this
Agreement. No other employee organization shall be
accorded payroll deduction privileges with regard to this
bargaining unit.

All dues and initiation fee assignments executed by
employees shall be effective for as long as such employee is
employed by the Employer in classifications coming within
the purview of thisAgreement. However, assignments may be
cancelled by an employee who gives notice in writing to the
Employer within the ten (10) day period immediately
preceding the first or subsequent anniversary date of this
Agreement.
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6. All vacation time accumulated prior to the effective
dateof this Agreement may be retained and used at the
employee”™s discretion, following established
leave-requirement provisions.

7. Vacations may be taken at any time with the permission
of the employer whenever business permits, except for
terminations or retirement.

8. a. Each employee shall take at least ten (10) days
annual leave during each calendar period beginning
January 16th and ending January 15th of the
succeeding year. Should circumstances cause the
employer to refuse the employee any opportunity to
take the full ten (10) days, any unused portion of the
ten (10) day mandatory leave shall not be deducted
from the employee®s leave balance at the end of the
calendar year.

b.  Annual leave accrued but not used shall
accumulate to a maximum of sixty (60) days on
January 15 of any calendar year. Ifan employee would
have, as of January 15, an amount of leave in excess of
sixty (60) days the employer may, after consultation
with the employee, schedule such leave in excess of
sixty (60) days.

(o If an employee has an amount of annual leave in
excess of sixty (60) days as of January 15, such amount
in excess of sixty (60) days shall be pcid in cash.

ARTICLE XX
LEAVES OF ABSENCE

1. APPLICATION FOR LEAVES OF ABSENCE. No
application for a leave of absence, as described in this
article, will be considered, unless it isapplied for in writing
and presented to the employee®s immediate supervisor for his
approval .

2. TEMPORARY ABSENCE FOR DISABILITY,
ILLNESS OR INJURY. A permanent employee who shall be
found and certified by a medical doctor to be unable to
perform his regular assigned or alternate duties within this
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prior to the time that a vacation istaken, shall receive credit
for one and one-quarter (1%) days per month for each month
worked from the inception of his employment and shall
receive pay for the amount of credits so accumulated. After
an employee has worked for a period of two (2) years,
Section 2 of this provision shall apply.

2. Employees with two (2) years or more employment
shall start accruing one and three-quarter (%) days per
month from the beginning of the third (3rd) year of
employment. Any employee who has worked over the two
(2) year per, id, but who terminates prior to the time that a
vacation is due, shall receive credit for one and three-quarter
(@ f) days per month for each month worked from the
beginning of the third (3rd) year of employment and shall
receive pay for the amount of credits so accumulated.

3. Employees with five (5) years or more employment shall
start accruing two (2) days per month from the beginning of
the sixth (6th) year of employment. Any employee who has
worked over the five (5) year period but who terminates
prior to the time that a vacation isdue shall receive credit for
two () days per month for each month worked from the
beginning of the sixth (6th) year of employment and shall
receive pay for the amount of credits so accumulated.

4. Employees with ten (10) years or more of employment
shall start accruing two and one-half (2°4) days per month
from the beginning of the eleventh (11th) year of
employment. Howe"er, any employee who has worked over
the ten (10)year [., iod but who terminates prior to the time
that a vacation is due, shall receive credit for two and
one-half (%) days per month for each month worked from
the beginning of the eleventh (1 1th) year of employment and
shall receive pay for the amount of credits so accumulated.

5. EXTENDED VACATION LEAVE. Any employee
desiring extended vacation leave shall secure written
permission from both the Employer and the Union. Such
extended vacation leave without pay shall not exceed fifteen
(15) working days inany year. The employee may not accept
any other type of employment under a Tri Trades Labor
Agreement while on vacation or extended leave. Proven
.olation of this section will subject the employee to
termination.

2

ARTICLE Xl
CLASSIFICATION AND WAGES

1. a. Effective date of acceptance the Employer agrees
to be governed b/ the following schedule of wages and
working conditions. In the event that work done places the
employee in one or more of these classifications when so
directed by the Employer, then the Employer agrees to pay
such employee according to the highest rated classifications
worked provided the employee works for a minimum of
three hours at a higher rated wage grade at the direction of
the Employer, he shall be paid at the higher wage grade for
the entire shift. When an employee is requested towork ina
lower wage group due to a temporary fluctua®ion inwork he
shall receive his regular rate of pay for all si ch lower rated
work performed.

b. Beginning July 1, 1975, the following shall be the

schedule of wages to be paid those employees who are on the
pavroll of the Employer on August 1, 1975.

A B
Wage Group 1A S$10.47 S12.80
Wage Group 1 87 12.06
Wage Group ] 27 11.32
Wage Group 1 57 10.58

Wage Group 1V

oo oo NN 0O
©
~

Wage Group \ 47 9.20
Wage Group VI 8.56
Wage Group VII 57 8.03
Wage Group VIII 17 7.50
Wage Group IX 7 7.08
Wage Group X 37 6.44

b Classifications are as follows:

Wage Group IA
Airport Maintenance Foreman
Engineering Technician VIII
Occupational Safety Compliance Officer
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Wage Group |
Highway Maintenance foreman
Automotive Shop Foreman
Building Maintenance Foreman
Equipment Operator Foreman
Electrician Foreman
Electronic Technician Supervisor
Engineering Technician VII

Wage Group Il
Highway Maintenance Foreman
Maintenance Mechanic
Electrician
Aircraft Sheet Metal Mechanic
Engineering Technician VI
Safety Consultant
Electronic Technician

Wage Group Il
Mechanic Leadman
Equipment Operator
Heavy Duty Mechanic

Driller
Trades Leadman
Cook 1V
Engineering Technician V
Materials Lab Technician Il
Partsman Il
Stationary Fireman I
Aircraft Mechanic
Party Chief
Traffic Control Technician

Wage Group 1V
Mechanic
Maintenance Man
Equipment Operator
Plumber
Driller
Painter
Carpenter
Stationary Fireman 11
Instrumentman
Inspector Il
Highway Engineering Technician V
Matls Lab Technician 1l
Storekeeper 1l
Sign Painter
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ARTICLE Xvill
HOLIDAYS

1. HOLIDAYS RECOGNIZED ARE:

New Years Day Lincoln"s Birthday
Memorial Day Seward"s Day
Washington®s Birthday Independence Day
Labor Day Alaska Day
Veterans® Day Thanksgiving Day

Christmas Day

Every day designated by public proclamation by the
President of the United States or the Governor of the State as
a legal holiday.

2. OBSERVANCE OF HOLIDAYS. A designated holiday
will normally be observed on the calendar day on which it
falls except that if the holiday falls on an employee®s first
regularly scheduled day off it will be observed on the
preceding day. If the holiday falls on the employee 3second
regularly scheduled day off it will be observed on the
following day.

3. PAY FOR DESIGNATED HOLIDAYS. Any of the
above-designated holidays, when not worked by an
employee, shall be paid at the rate of seven and one-half (7*/])
hours at straight-time pay. An employee who isrequired to
work on any one (1) of the designated paid holidays shall be
paid time and one-half for hours worked plus holiday pay as
designated above.

ARTICLE XIX
ANNUAL LEAVE

1. Employee®s vacation-time credits shall accrue from the
date of employment at the rate of one and one-quarter (1%)
days per month or majority fraction thereof for a period of
two (2) years. Vacation-time credits, however, shall not be
allowed to any employee whose term of employment is less
than sixty (60) days. However, any employee who has
worked over the sixty (60) day period but who terminates
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a. ITEMIZED DEDUCTIONS. The Employer shall
itemize all deductions except deferred compensation on
(lay checks so employees can clearly determine the
purposes for which amounts have been withheld and
shall include the number of straight-time hours,
overtime hours, dues deductions and basic rate per hour
paid.

b.  All mailed checks shall be considered paid tintely if
postmarked four (4) days prior to the due date.

4. PAY SHORTAGES. Verified pay shortages shall be
paid promptly after receipt of the employee®s complaint in
accordance with Article XVIIl, section 3, and no later than
fifteen (15) days after the written complaint is teceived on
forms provided by the State. If not paid within the
prescribed period, the penalties as set forth in Section 3
above shall apply.

5. TERMINATION PAY. When an employee is
terminated, hiswages become due immediately and shall
be paid during business hours no later than the fourth (4th)
working day after termination. If not paid within the
prescribed period, the penalties set forth in Section 3 shall
apply. Provided, however, if the employee voluntarily
terminates without two (2) weeks prior notice, the penalties
set forth in Section 3 shall not apply until after the following
pay period.

6. Any penalty on late pay conditions for any employee
shall result in the employee receiving no more than seven and
one-half (7%) hours pay per day in penalty or late pay for
any one claim.

7. When the Employer prepares a written Performance
Evaluation Report on an employee, the employee shall, at his
option, have a union representative present during the
discussion of said evaluation.

The Employer agrees that, upon completion of the discussion
of the Performance Evaluation Report with the employee,
the evaluation will be signed by both the employee and the
rater. Upon completion of the discussion and signing by both
parties, the employee will be given his copy at the meeting.
The employee®s copy, wituout further written comments or
signatures, shall constitute the written evaluation.

Wage Group V

Maintenance Man

Equipment Operator

Driller

Engineering Technician IV
Inspector 1l

Highway Engineering Technician 1V
Housekeeping Supervisor

Partsman 1

Wage Group VI

Equipment Operator

Labor Foreman 1

Cook I

Electron Technician Assistant
Materials i_ab. Technician |
Storekeeper 11

Head Chainman

Groundsman Supervisor

Wage Group VII

Equipment Serviceman
Equipment Operator

Trades Helper

Cook Il

Engineering Technician Il
Inspector 1

Equipment Dispatcher
Groundsman

Highway Engineering Technician Il
Materials Lab. Technician Aide Il
Stockhandler

Rear Chainman

Laundry Supervisor

Wage Group VIII

Laborer

Building Custodian
Storekeeper 1|
Assistant Groundsman
Custodial Worker 1l
Laundry Worker 1l
Housekeeping Aide Il
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Wage Group IX
Cook 1
Clothing Clerk
Engineering Technician 1l
Highway Engineering Technician Il
Senior Food Service Worker
Matls Lab Technician Aide 1
Janitor

Wage Group X
Custodial Worker 1
Housekeeping Aide |
Laundry Worker 1
Food Service Worker

C. New employees will enter the schedule at step A
and shall remain in that step for 120 calendar days, at which
time the employee shall be placed in step B. Employees who
are in probationary status on the date of signing of this
agreement shall move to step B ninety (90) days after signing
of the agreement. All permanent employees shall be placed at
step B.

d. RETROACTIVE PAY. Al employees on the
payroll of the Employer on August 1, 1975, shall receive a
lTump sum settlement of seventy-live cents (75e) for each
hour worked in the unit during the period January 1, 1975,
and June 30, 1975.

Those employees in the Department of State Operated
Schools who were terminated or laid off from State
employment as a result of Chapter 124 SLA 1975, or of the
dissolution of On-Base Schools, shall be deemed eligible for
retroactivity granted by this section. Those who are stll
employees of the Employer but prior to August 1, 1975, are
on layoff status, -hall be entitled to the schedule of wages
and retroactive pay only upon recall to active pay status with
the Employer.

2. JOB CLASSIFICATIONS. The specifications of job
classifications regarding skills, abilities, experience, work
requirements and duties shall be established by the Employer
and shall be based on NLRB determinations.

It isunderstood the Employer will have need for employees
with special skills and abilities. The Union agrees to refer
persons possessing such skills and abilities and to honor all
such bona fide requests.
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ARTICLE XvlI
CONDITIONS

1. LUNCH BREAK. A lunch period of not less than thirty
(30) minutes or more than one (1) hour shall be allowed
approximately midway of each shift. When the employee is
scheduled to work at least three days on a ten (10) hour shift
the lunch period shall be taken after approximately five (5)
hours. If the shift exceeds the scheduled ten (10) hours the
employee shall be entitled to an additional meal period with
pay at the appropriate overtime rate not to exceed one-half
(Vi) hour. The same principle shall apply to shifts of eleven
and twelve hours.

2. RELIEF PERIOD. AIl employees shall be allowed one
(@) relief break not to exceed fifteen (15) minutes in
duration during the first (1st) half of the shift and fifteen
(15) minutes during the second (2nd) half of the shift. Tho
Union and the Employer shall mutually agree on reasonable
rules governing the taking of such relief periods as provided
herein. When working other than the regular shift, relief
breaks shall be taken consistent with the above schedule.

3. PAY DAY. The Employer agrees that pay day shall be
semi-monthly and shall be paid on the first (Ist) and
sixteenth (16th) of each month. If the employee®s pay day
falls on a Saturday, Sunday, or holiday, then the last working
day before said Saturday, Sunday, or holiday shall be
considered pay day. If the employee who elects to receive his
paycheck at home or at work does not receive his pay check
on pay day or within twenty-four (24) hours of the close of
business on pay day, the employee shall be entitled io
penalty pay of 7% hours pay at his straight-time rate for
every day thereafter that the check is late, provided the
employee files notice with the employer on forms provided
by the State within the next regular day of business. Failure
to provide notice to the Employer within the specified time
period will forfeit claim for penalty pay until such notice is
given. Employees who have their checks mailed to their
banks shall be entitled to penalty pay only from the date of
written complaint to the Employer.
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Transfer between duty stations and travel in exercising
retention rights at the employee®s option will be at the
employee”s expense.

5. The Employer shall insure the life of every employee
against accidental death while in travel status away from his
duty station in the amount of $35,000.00 at no cost to the
employee. The employee shall name the beneficiary.

6. TEMPORARY TRAVEL ASSIGNMENTS. Travel
assignments shall be made in order of seniority among
qualified employees. When an employee is traveling between
work assignments or is temporarily assigned to work a
distance of more than fifty (50) road miles away from his
regularly assigned work location, the E nployer will pay
according to the following schedule of allowances.

Time Period Meal Allowance
Midnight — 10:00 a.m. Breakfast saso
10:00 a.m. — 3:00 p.m. Lunch 4.00
3:00 p.m. - Midnight Dinner 8.50

ARTICLE XVI

REMUNERATION

TIME CARDS. Time-card hours of employees shall not be
changed without first consulting with the employee involved
and the authorized Union representative. Copies of the
employee"s time cards shall be made available by the
Employer for inspection by the employee or authorized
Union representative upon eight (8)working hours notice by
the Union to the State office where the records are
maintained. Refusal to furnish time cards as specified herein,
shall entitle the employee to wait-time pay of forty dollars
($40) for each twenty-four (24) hour period thereafter. The
Employer shall not be required to keep time cards over
sixty-five (65) days. Any employee having a discrepancy in
his time card must bring same to the attention of the Union
within sixty (60) d3ys after such discrepancy.
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3. SERVICE BONUS. An employee with seven (7) years
of continuous service with the Employer shall be paid an
additional twenty cents (20#) per hour after one(l) year at
the final step of the salary range.

An employee with seven (7) years of continuous service with
the Employer shall be paid an additional forty cents (40#)
per hour after two (2) years at the final step of the salary
range.

An employee with nine (9) years of continuous service with
the Employer shall be paid an additional fifty cents (50#) per
hour after two (2) years at the final step of the salary range.

The rates listed above shall not be cumulative, and the
additional rate listed for the specified length of continuous
service with the Employer shall be the total amount paid for
that length of service.

4. Where new types of equipment and/or operations, for
which rates of pay are not established by thisAgreement are
put to use after the effective date of this Agreement, within
operations covered by this Agreement, rates governing such
operations shall be subject to negotiations between the
parties. Rates agreed upon or awarded shall be effective as of
the date the equipment is put to use. In the event that
negotiations cannot be finalized to the satisfaction of both
parties, the matter shall be referred to the grievance
procedure.

5. SUBSISTENCE. Subsistence shall be calculated as a
daily rate according to geographical location and only as a
permanent work location at $2.15 per day times step-due
district.
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Ilustrative Place House Election Steps Above

Names Districts Pay Plan
Ketchikan-Prince of Wales 1 0
Wrangel I-Petersburg 2 !
Sitka 3 1
Juneau 4 0
Icy Strait-Lynn Canal 5 2
Cordova 6@ 4
Valdez Pipeline Corridor " 6(b) 5
Palmer-Wasilla 7 1
Anchorage 8 0
Seward 9 2
Kenai-Cook Inlet 10 2
Kodiak 11 2
Aleutian Islands 12 7
Bristol Bay 13 7
Bethel 14 8
Yukon-Kuskokwim 15(a) 9
Nenana-Cantwell-Healy-Livengood-Manley 15(b) 7
Fairbanks " 16@) 4
Eagle-Chicken-Circle-40 Mile 16(b) 5
Fort Yukon 77 * 16(c) 9
Barrow-Kobuk 17 9
Nome 18 7
Wadc-Hampton 19 8
Outside Alaska minus 6

The Election Districts used ere those designated by the
Proclamation of Reapportionment Redistricting of
December 7, 1961, and retained for the House of
Representatives by proclamation of the Governor
September 3, 1965.

"Pipeline Corridor Defined
Richardson Highway - Valdez to Paxson
Glenn Highway - Eureka to Slana
Edgerton Highway - Chitina to the intersection with
the Richardson Highway five milos either side of the
above highways between the cities or destinations listed
shall be the Pipeline Corridor,

"16(3) South of Arctic Circle

""16(c) North of Arctic Circle
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B. When employees are assigned to temporary duty
stations that do not meet camp requirements, per diem
shall be reduced S10 per day. The employer will furnish
heat, light, adequate cooking, sleeping, and lavatory
facilities.

This does not apply to Article XXI, section 8, and will
be effective on date of acceptance.

3. REIMBURSABLr TRAVEL EXPENSES. Whenever an
employee IS required to change his place of residence
because of a change in assignment, promotion, or other
reason related to his duties, he shall be reimbursed for
transportation expenses as follows:

a. Tourist class airfare for the employee and his
dependents or sixteen cents (160) per mile for driving
each family-owned car, whichever isused.

b. A standard per diem for the employee, a $15.00
per diem for his spouse, and a S10.00 per diem for each
of his other dependents while en route. Upon arrival at
the new duty station, the employee, his spouse and his
dependents are entitled to per diem at the same rate as
for per diem while en route for not more than ten (10)
days while the employee is seeking permanent housing.

c. When applicable, a ticket for transportation on the
State Ferry System.

d. The Employer may authorize the payment of
travel and per diem to secure housing prior 10 the
change in duty station. Such authorization, however,
will be made only if the change In duty station isal the
request of the Employer.

e. In cases of new hires to duty stations not 0ll the
connected highway system or ferry system, one-way
airfare for the employee only will be furnished.

4. REIMBURSABLE MOVING EXPENSES. Employees
shall be reimbursed for moving expenses under Section
7676 of the "State Administrative Manual,”™ provided that
sub-section (3) shall be at the rate of sixteen cents (160) per
mile.
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Por Diem Allowances

For Bargaining Unit Members Who Obtain Overnight Lodging

House  Steps Above °*Short-Term Long-Term
Election Basic PerCent Per Diem Rate (60% of
District No., Per Diem Factor Rate Short-Term)
0* 0 100.00 $40.00 S 24.00
1 0 100.00 40.00 24.00
4 0 100.00 40.00 24.00
S 0 100.00 40.00 24.00
2 1 103.75 41.00 24.60
3 1 103.75 41.00 24.50
7 1 103.75 41.00 24.60
5 2 10T50 43.00 25.80
9 2 107.50 43.00 25,80
10 2 107.50 43.00 25.80
11 2 107.50 43.00 25.80
16-S 6 111.25 44.00 26.40
6 4 115.00 45.00 27.00
12 7 126.25 49.00 29.40
13 7 126.25 49.00 29.40
18 7 126.25 49.00 29.40
14 8 130.00 51.00 30.60
19 8 130.00 51.00 30.60
15 9 133.75 52.00 31.20
16-N 9 133.75 52.00 31.20
17 9 133.75 52.00 31.20

The Election Districts used are those designated by the
Proclamation of Reapportionment Redistricting of December
7, 1961, and retained (or the House of Representatives by
proclamation of the Governor September 3, 1965.

*House Election District "0>’denotes any place not in Alaska.

*e"Short-Term" rate isrounded to nearest whole dollar.

2%

6. PREMIUM PAY

a. 1. For all work performed on the employee®s
first scheduled day off, one and one-half (1°,J) times
the basic rate of pay shall be allowed.

2. For all work performed on the employee"s
second scheduled day off, two (2) times the basic
rate of pay shall be allowed, provided the
employee has worked, been compensated for, or
has been excused from working on his last
regularly scheduled work day.

3.  All work performed on holidays shall be paid
at one and one-half (154) times the basic rate of
pay inaddition to holiday pay.

b. SHIFT DIFFERENTIAL. Employees who
regularly work a "swing" shift beginning between 11:00
a.m. and 7:59 p.m. shall receive shift differential pay of
three and three-quarter per cent (3.75%) for all
compensable hours.

Employees who regularly work a "graveyard" shift
beginning between 8:00 p.m. and 5:59 a.m. shall receive
shift-differential pay of seven and one-half per cent
(7.5%) for all compensable hours.

(o Employ®* % wno are required to work under
dangerous conditions shall receive hazard pay of seven
and one-half per cent (7.5%) in four-hour increments so
worked. Dangerous conditions shall be defined as
working at heights more than twenty-five (25) feet
above the ground on towers, bridgework so designated
by the Employer, antennas and transportation by
helicopter required by the Employer.

7. LIEN CLAUSE. A lien shall be created for any and all
checkoffs and payments required by the Employer in favor
of the employee as now exists by statute, which lien rights
shall be cumulative 1iIn nature during tho life of this
Agreement.

8. Each new employee, unless otherwise designated, shall

be hired os a probationary employee until the end of the
probationary period of sixty (60) days. Upon completion of
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such period, he shall be considered a permanent employee
and shall have seniority from his date of hire. Accrual and use
of sick and annual leave, holiday pay, retirement benefits,
health and welfare coverage and other conditions of
employment shall be subject to other provisions of this
contract.

9. The Employer may request a full or part-time
temporary employee. A temporary employee is one so
designated for one hundred and twenty (120) calendar days
or less. Such time may be extended by mutual agreement. A
temporary employee is not entitled to sick and annual leave,
health and accident insurance, or pension benefits. In lieu of
such entitlements, each temporary employee shall receive
S1.10 for each compensable hour worked. If the employee is
retained in permanent status, the seniority shall be counted
from ihe original date of hire. Temporaries shall be entitled
to subsistence only for days worked. Temporaries shall be
covered by the holiday provisions of this Agreement.

10. PERMANENT PART-TIME EMPLOYEES. The
Employer may establish a fixed reduced work schedule
for an employee on a continuing basis when the employee
accepts such employment or agrees in writing to the schedule
in advance.

Permanent part-time employees willbe paid at time and
one-half for hours worked prior to or beyond, and
continuous with their regular shiftor on early call-in.
Permanent part-time employees willbe paid holiday pay
according to the hours they are normally scheduled to work.
Permanent part-time employees will be covered inaccordance
with Article XXI111, Section 1. Benefits for sick leave and
annual leave, retirement pension pursuant to pertinent
statutes and regulations, and vacation time shall accrue
proportionate to the benefits for full-time service.

A permanent part-time employee working four (4) hours or
less per day will receive one-half (/i) subsistence pay for each
day worked. Those permanent part-time employees who
work regular shifts of four (4) hours or less per day on a five
(5) days per week schedule shall receive one-half (&)
subsistence pay for seven (7) days each week.
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ARTICLE XV
TRAVEL AND MOVING

1. TRAVEL AND PER DIEM. Ifan employee isrequired
to travel in travel status, he shall be paid a minimum of four
(4 hours at his regular straight-time rate. If the travel time is
more than four (4) hours in any twenty-four (24) hour
period, he shall receive a minimum of seven and one-half
(7VS) hours at his regular straight-time rate. Travel time shall
not be considered time worked for the purpose of computing
overtime for that particular day.

No employee shall be required to travel for more than
forty-eight (48) hours from his duty station without prior
authorization and travel advanced funds, based on the travel
time status requested by the Employer, and applicable per
diem rates.

2. a B/*SIC PER DIEM. The Employer shall provide, as
appropriate, the following per diem allowances for
employees covered by thisAgreement while traveling on
official State business in accordance with the schedule
which follows. As to any one location assignment, the
first thirty (30) days will be at the short-term per dienm
rate and the days after that at the long-term rate.
Whenever the Commissioner of Administration finds
that the rates set forth in the following table are not
adequate to obtain lodging and meals in any
community, he will increase the per diem allowance for
that community.
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9. a Authority for orders to employees covered by thir
Agreement will be to the employees by a management
representative through a foreman or leadman where
there isa foreman or leadman as required by paragraph
() and (© of this section and from a foreman or
leadman to other employees performing the work.

b. When four (4) or more employees, except for
laborers in public buildings, are employed on the same
shift or as a crew, one (V shall be selected by the
Employer as a working leadman and shall be paid at the
proper rate.

c. When eight @B) or more employees are employed
on the same shiftor asa crew in an immediate area, one
(1) shall be selected as a non-working foreman and shall
be paid at the proper rate.

d. When a leadman or foreman as described in
sections (b) and (¢) is required by the Employer to
supervise others of aWage Grade the same as hisown he
shall be entitled to thirty-five cents (35g) per hour over
the base rate for the Wage Grade for all such hours of
supervision. Such increase shall no; result in a
permanent wage change. The appointment of such
foremen or leadmen will be the right of management,
other provisions of the contract notwithstanding.

10. EMERGENCY CONDITIONS. Where an emergency
exists which has been caused by events beyond the control of
the Employer wb :h endangers life or property, such work
shall be done at  tstraight-time rate even though such work
is done on Saturdays, Sundays or holidays. All such work
which is in excess of seven and one-half (714) hours per day
or thirty-seven and one-half *37/81 hours per week shall be
paid for at the overtime rate.
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11. CASUAL EMPLOYEE. A casual employee isone who
is employed for not more than fifteen (15) calendar days.
The casual employee is entitled to the base hourly rate
specified in this Agreement. Casual employees may be
employed directly by the Employer with notice to the Union
District Office and are not subject to other terms and
conditions of this Agreement, except for the overtime
provisions.

12. INTERMITTENT EMPLOYEE. The Employer may
request an intermittent employee. An intermittent employee
isone who isemployed for the purpose of substituting for a
permanent employee who is off duty because of illness, on
annual leave or otherwise isunable to work. An intermittent
employee is not entitled to sick and annual leave, holidays,
health and accident insurance, pension benefits or unit-voting
privileges. In lieu of such entitlements each intermittent
employee shall receive one dollar and ten cents ($1.10) for
each compensable hour worked. Upon initial employment,
each intermittent employee may remain on the active
employee roster for a period of nine (9) months. Work inany
nine (9) month period shall not exceed three hundred and
twenty-five (325) hours, of which not more than ten (10)
consecutive working days in one assignment will be made.
Intermittent employees are entitled to subsistence for each
day worked. These employees will be subject to provisions of
Article IV.

13. TRAINEE OR APPRENTICESHIP. It is understood
and agreed that both parties will consider each training or
apprenticeship program individually and reach mutual
agreement on wages and conditions implemented. The Union
and State agree to establish a policy for training. A
committee composed of four (4) members from each party
will establish training procedures in all departments possible.

14. LONGEVITY. AS 39.27.022 shall not apply to the
employees in the Labor, Trades and Crafts Unit.
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ARTICLE XIV
WORKING RULES

1. The work week shall consist of thirty-seven and one-half
(37%) hours within five (5) consecutive days, and all
permanent full-time employees shall be guaranteed a full
work week provided they are ready, willing, and able to
work, unless suspended, on layoff, or leave without pay.

a. It is understood and agreed between the parties
that at a duty station with multiple shifts, ifa majority
of the employees who do shift work indicate by
majority vote that rotating shifts are desirable, the
parties agree that the requirement of five ()
consecutive workdays as specified in Article X1V,
section 1, shall be invalid for those working rotating
shifts at shift change time only.

b. No CETA or PEP employees shall be assigned work
which will result in the lay off of Tri Trade: employees.

2. The Employer agrees that the employee shall be paid
overtime for all work in excess of seven and one-half (7%)
hours in any one (1) day and thirty-seven and one-half (3714)
hours in any one (1) week, at the appropriate overtime rate
of pay.

3. When a shift is started, no less than four (4) hours shall
be allowed. If more than four (4) hours isworked, then the
full shift shall be allowed. Seven and one-half (7%) hours
shall constitute a shift.

4. SHOW UP TIME. Temporary employees reporting to
work and not put to work shall receive four (4) hours pay or
their regular shift, whichever is less, at their regular straight
time rate unless notified not to report at the end of their
previous shift or two () hours prior to the start of the shift.
If the second half is started, then a whole shift shall be
allowed or their regular shift whichever is less.

5. STANDBY TIME. When employees are required to

standby because of temporary breakdown or shortage of
materials, temporary weather conditions, or for any other
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cause beyond thair control, no time shall be deducted from
this period and the finishing time or shift shall not be
extended to make up the lost time,

6. CALLBACK. When an employee iscalled back to work
within four (4) hours after the completion of his regular
shift, he shall be paid for such hours worked at the
appropriate overtime rate. If he iscalled back to work later
than four (4) hours after the completion of his shift, the
employee Isentitled to a minimum of four (4) hours pay at
the appropriate overtime rate. If the hours worked exceed
four (4), the employee shall be entitled to overtime pay for
all such hours worked. If the employee is called out more
than once in one four- hour period, a new call out shall not
be established. Work performed outside of regularly
scheduled hours in making runway checks in compliance with
the Federal Aviation Administration Airport Certification
Laws will be paid for at four (4) hours straight time rate or
for time worked, whichever isgreater.

7. STARTING TIME. Regular starting times will be as
established by the Employer for each operation covered by
this Agreement, and changes to this will be mutually agreed
to by the Union and the Employer.

8. TIDAL OPERATIONS. When it is necessary to work
with the tide, any such working hours may be changed at the
option of the Employer to meet tidal conditions; however,
when these conditions make it impossible for full shift
operations, the employees shall be paid for a full shift
regardless of whether a full shift is worked. No split shift
which extends into the next tide shall be worked except at
the overtime rate.

a. FERRY TRAVEL TIME. Firry travel time shall
be defined as actual t'Tie pniuu.e between point of
departure and destinatiin and sha"l be paid at the
employee®s regular straight time rate of pay. Loading
and unloading of vehicles from ferries shall be included
in the employee®s travel time. Travel time shall not be
considered time worked for the purpose of computing
overtime.
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SUPPLEMEM'AL AGREEMENT
BETWEEN
STATE /(A)IEIDALASKA
CONFIDENTIAL EMPLOYEES ASSOCIATION
REPRESENTING
CONFIDENTIAL BARGAINING UNIT

This supglemental agreement is entered into in accordance with
Article 26 of the collective bargaining agreement signed October 16,
1974, between the parties. This supplemental agreement is effective
on date of 5|gn|nﬂ and shall not be retroactive unless specifically
provided for in the agreement. The collective bargalnln% agree-
ment between the parties signed October 16, 1974, shall be added

to and amended as follows:

ARTICLE 2, paragraph 3 is amended and shall be in effect as follows:

The Employer may hire temporary employees for positions similar
in duties "and réquirements to positions in the bargaining

unit., A temporary employee can be employed_for nine (9)
months or less in an.Y twelve (12) month period. A temporary
employee is not entitled to personal leave, or unit-voting
privileges, except that:

1. T_elmporar¥ employees are covered b% the holiday
Prto.vmons of this agreement and the Personnel Regu-
ations.

2. Temporaries who begln a shift and 'are then sent
home during the first half of the shift shall receive
four hours_pay or their normal hours of work, whichever
is less. Temporaries who are sent home during the
second half of a shift shall receive seven and one-half
(71 1/2) |hours pay or choir normal hours of work, which-
gver is less.

ARTICLE 9 is amended and shall be in effect as follows:

ARTICLE 9
PERGONAL LEAVE

It is understood that from and after the date of the S|gn,|n%, of
this Agreement, personal leave shall bo earned and used in Tieu
of all sick and annual leave except as specified in this Article.
Employees who, as of the day prior to the signing of this Agreement,
have annual leave earnings credited to their State annual leave
accounts shall, coincidental witli the signing of this Agreement,
have the annual leave balances transferred to their personal leave
account,



|, RATE OF ACCRUAL: An employee who has permanent and/or
bationary status shall accrue personal leave as follows:

A. Two (2) working days for each full monthly pay
period if the employee has less than two (2) years of

service.

B. Two and one-quarter (2 1/4) working days for each
full monthly pay Fermd_n‘ the employee has more than
two (2) but less than five (5) years of service.

C. Two and one-half (2 1/2) Workin% days for each full
monthly pay period if the employee has more than five
(5) but Tess than ten (10) years of service.

D. Three (3) work..ng days for each full monthly pay
period if the emplcyée has more than ten (10) years of

service.

determining years of service for the purpose of computing
rsonal leave, all service with the Territory and State of Alaska

included.

1. CHANGES OF ACCRUAL RATE: Al accrual rate changes
all become effective the first day of the pay period following
e pay period in which the employee completes the service re-
irement and becomes eligible for the higher accrual rate.

1L, SICK LEAVE BANK: Employes who, as of the day preceding
lis Agreement have sick leave earnings credited to their State
ck leave accounts, shall, coincidental with the signing of this
reement, have such earnings transferred to a sick leave bank.

A. From the date of signing of this Ag{reement, the
employee may draw upon a maximum of fifteen (15) days

or the balance in the sick leave account on date of
5|gn|_n%, whichever is less. Such leave is to be used
consistent with the Personnel Rules governing the use

of sick leave. Any one medical disability which prevents
the employee from performing his duties, as certified

by the ‘atfending physician, which exceeds seven (7)
working days shall be charged as follows:

1. shall be charged first to the fifteen (15) days
referred to in this section.

2. shall be charged to Personal Leave up to a maximum
of seven (7) working days.

3. after exceeding the seven (7) days charged to
Personal Leave, the additional leave shall be charged

to the sick leave bank.

4. if the Jick leave bank has been exhausted, the
leave shall be charged to personal leave.

S%ch.il,lnesses shall in all cases require a report from a licensed
physician.

B. There will be no further additions to the sick
leave bank and the balance can be authorized for use
only for those purposes consistent with Personnel Rules
regarding the use of sick leave and only after the
personal leave balance has heen exhausted.

V. UTILIZATION AND DISPOSAL: Personal leave shall he used
for an¥ and all purposes for which sick and/or annual leave has
heretofore heen used. Personal leave requests require the prior
approval of the supervisor except in the case of illness or
injury to the employee. Employee requests shall be given full
consideration and, fo the extent practicable, approved. However
the parties a%ree that the final decision with regard to approval
or disapproval of any request will be based on the supervisor's
evaluation of the needs of the job. In an abhsence due to illness
or injury, the supervisor may require a physician's certificate.

Personal leave accrued but not used shall accumulate until
separation; however, at least five (5) days of personal leave
must be used each full calendar year.

It the employee is denied the use of these five (5) days, or a portion
thereof, the employee shall be entitled to payment for the unused
portion, This payment shall he at the rate of one and one-half

(1.5) times his hourly rate and shall be included in the first (1st)
reqular monthly pay following the close of the calendar year in

which the denial oCcurred. The period of time for which parment

is made will be deducted from the personal leave bhalance. [t is
understood that, should the employee take no action to schedule
the five (5) days leave, the Sfate may direct that he take per-
sonal leave at any time to satisfy thé five-day requirement.

V. SEPARATION: An employee shall receive a_ lump-sum i)ayment
of personal leave upon separation from State service. The lump-
sum payment shall equal the compensation that the employee would
hive réceived if he had remained in the service until the expiration
f the period of unused personal leave. The sick leave bank halance
all be automatically cancelled without Ray except in case of
eath of an employee who, at the time of his death, is a bargaining
nit member. All unused sick leave shall be paid to his beneficiary

0
S
d
U
ina lump sum.

V1. MOVEMENT FROM THE UNIT: If an employee transfers to a
Rpsmon outBido the bargaining unit without a break in service,
ersonal leave shall be crcditei to his annual leave account

is 0
and Banked sick leave Gliall be credited to his sick leave account
in the now ﬁosmon_ If the emp|o¥ee transfers to a bargaining
unit which has n maximum accrual of annual leave, he shall be
credited with up to tho maximum annual leave Illowed in his now
position by virtue of transfer of personal leave earnings. Any
personal leave remaining after the transfer of the maximum allowed,
shall be transferred along with an,)(_banked sick leave into the
sick leave account In tho new position.

mKBD



TICLE 14 is amended and shall be in effect as follows:

Xl

Retroactive Pay

A. Retroactive pay shall,

for those on the payroll in

the unit on the date of signing of this supplemental'agree--

ment, be applied as follows: :

1. for pay period ending 2/15/755 19.82% of fgross m

wages paid.
ARTICLE 14 2..dfor pay period ending 3/15/75 Pbcf gross wages.';
paid.

I, Effective July 16, 1975, the following monthly salary ; ; .
schedule is a%ﬁroved as the basic paygplan {01 bar?aymln% 3éidf0r pay period ending 4/15/75 Phof gross wages:.
unit members who are employees of tho emPoner on the date paid.
of 3ignino of this supplemental agreement. 4.,dfor pay period ending 5/15/75 %% of gross wages m

paid.
Step Step Step Step Step Step Step Step Range 5. for pay period ending 6/15/75 9b of gross wages »

»Ngo S/t\ep Séep fep Step Slep Sfep Step Spep fep olen g paid.

5 835 868 901 935 970 05 6. for pay period ending 7/15/75 Q% of gross wages

06 835 861 88 92 086 9% 1020 08 paid.

85 861 ggg 8(15(15 ggg 8%2 183? 182% %8%% Hgg ﬂgg 08 [11. Should the CPI for Anchorage rise more than 5.0% between

00 916 945 Or4 1007 1039 1071 1112 1153 1197 1242 09 January 1, 1975, and July 1, 1975, a cost-ofsliving adjustment

10 974 1007 1039 1071 1107 1142 1185 1230 1275 1324 10 in accordance with the following schedule will be paid retro-

11 1039 1071 1107 1142 1180 1219 1265 1312 1361 1413 11 active to the beginning of the calendar quarter in. which the

1 1107 1147 1180 1210 1265 1312 1361 1413 1466 1522 12 rise exceeded 5% Those eligible for any retroactive increase

13 1130 1210 1265 1312 1361 1413 1466 1522 1578 1638 13 will be those 6bar%aunmg unit members on the payroll in the

¢ odm ol o e g R IR e d R

15 1361 1413 1466 ° i

16 166 1o2 Iy8 1638 160 173 1s 1007 1o 2042 1o Consumer Price Index Table

17 1578 1638 1699 1763 1829 1897 1967 .

10 1699 1763 1829 1897 1967 2042 2119 2199 2279 2365 18 Consumer Price index Anchorage

19 1329 1897 1967 2042 2119 2199 2279 2365 2455 2546 19 ncrease rercen

20 1967 2042 2119 2199 2279 2365 2455 2546 2642 2741 20 Cleast 36 but less than o4 %

21 2119 2199 2279 2365 2455 2546 2642 2741 2843 2951 21 aleast B0 hut 155Y man w o

22 2279 2365 2455 2546 2642 2741 2843 2951 3061 3176 22 a |east % but | h 8)/0 Ep

23 2455 2546 2642 2741 2843 2951 3061 3176 3295 3419 23 a% least 80/0but |g55 thgﬂ 9)/0 40/8

24 2642 2741 2843 2951 3061 3176 3295 3419 3046 3680 4 e G but loes that 0o 2%

26 2951 3061 3176 3295 3419 3546 3680 3818 3961 4109 26 at |eas t 103/ g telss h 11%/ &

27 3061 3176 3295 3419 3546 3680 3818 3961 4109 4263 27 at leas o DUt 1ess 0

28 3176 3295 3419 3546 3680 3818 3961 4109 4263 2 Should the CPI for Anchorage rise more than 54 between July 1,

1975 and December 31, 1975 a cost-of-living adjustment in”accordance e
with the abovo schedule will be paid retroactive to the beginning of
the calendar quarter in which the rise exceeded 5%.

. , , Those eligible
for the retroactive payment will be those bargiammg unit mem
on the payroll in the unit on February 16, 1976.

ers



ARTICLE 15, paragraph 2, is amended to be in effect as follows:

[t is further aqreed that any additional insurance programs

| of the employees of the Supervisory
or General Government Unit during the duration of
agreement will be provided to the Confidential Unit employees

developed for a

as part of this Agreement.

ARTICLE 16 is amended as follows:

Per Diem Allc~ ;C€. . _
For Employees Who Obtaii. /ernight Lodging
House Steps Above Percent Short-Term**  Long-Term
Election asic Factor Per Diem ate
District# Per Diem Rate (60% of Short-Term)
0* 0 100.00 $40.00 $24.00
1 0 100.00 40.00 24.00
4 0 100.00 40.00 24.00
8 0 100.00 40.00 24.00
2 1 103.75 41.00 24.60
3 1 103.75 41.00 24.60
7 1 103.75 41.00 24.60
5 2 107.50 43.00 25.80
10 2 107.50 43.00 25.80
11 2 107.50 43.00 25.80
16-S 3 111.25 44.00 26.40
6 4 115.00 45.00 27.00
12 7 126.25 49.00 29.40
13 7 126 ,25 49.00 29.40
18 7 126.25 49.00 29.40
14 8 130.00 51.00 30.60
19 8 130.00 51.00 30.60
15 9 133.75 52.00 31.20
16-N 9 133.75 52.00 31.20
17 9 133.75 52.00 31.20
tTICLE 16, Section IV, is amended to read as follows:

Time Meal Allowance
.dnight to 10:00 AM. Breakfast $3.50
i:OOgA.M. to 3:00 P.M. Lunch 4.00
00 P.M. to Midnight Dinner 8.50

ARTICLE 16, Section V, is amended to road as follows:

V. REIMBURSABLE TRAVEL EXPENSES:

required to change his

Whenever an employee is
place of residence because of a change of

assignment, promotion or other reason related to his duties,

he shall be reimbursed for transportation expenses as follows:

A Touri3t class airfare for the employee and his depen-
dents or twenty cents (20C) per mile for driving each
family-owned car, whichever 1s used.

B. A standard per diem for the empl
dard per diem for his spouse, and a

oXee, half of the stan-
$10 per diem for each



of his other dependents while enroute. Upon arrival at
the new duty station, the emplogx.ee, his spouse and his
dependents are entitled to ?er iem at the same rate as
for per diem while enroute for not more than ten (10) days
while the employee is Geeking permanent housing.

C. When applicable, a ticket for transportation on the
State Ferry System.

D. The Employer ma% authorize the payment of travel and

per diem to secure housing prior to the c,hange in duty

station. Such authorization, however, will De made only

f t?e change in duty station is at the request of the
p

i
Em
ARTICLE 16, Section VI, is amended to read as follows:

~VI. REIMBURSABLE MOVING EXPENSES: Employees shall be
reimbursed for moving expenses under Section 7676 (3) of the

“State,lAdministrative Manual" at the rate of twenty (20) cents
per mile.

ARTICLE 16, Section VII, is amended to read as follows:
VIl.  PRIVATELY OWNED AUTOS: Under Section 7622 of the "State

Administrative Manual® employees shall be reimbursed at the rate
of twenty (20) cents per mile.

oyer.

There shall be an ARTICLE 27 which shall be in effect as follows:

ARTICLE 27
LEGAL ASSISTANCE

If the Employer determines that an employee was acting in good faith
and with reasonable care and diligence in the performance of his
duties, the Employer agrees to provide for the Ie%al defense of
the employee in any civil action brought a?alnst he employee as
the result of the employee's performance of hi3 duties upon a
request by the employee.

The employee must request in writing that the Employer provide the
legal defense services available under this Article ‘within five (5)
days of service of summons and complaint on the employee. The
postmark on the employee's request shall be deemed thé date of
request by the Employer. Failure to submit a written request
within the required five _(5? days relieves the Employer of any
obligation under this Article.

The Employer shall have the right to determine which attorney
will représent the emgloyee. If the employee objects to the
attorney provided by the Employer, the following process for
selection of a defense attorney shall prevail:

Within five (5?1 days of receipt of the employee's objection,
the Employer shall request a list of five (5) attorneys from
the Alaskd Bar Association. The emplogee and Employer shall
meet ugon receipt of this list bé the Employer and éach party
shall be allowed to strike two (2) names from the list of
eligibles. The remaining name shall be the defending attorney.
[f the Employer determines that the employee was acting in

good faith and with reasonable care and diligence, the Employer
agrees to compensate the employee at his normal rate of pay

including per diem, without los3 of any benefits or seniority
to the employee. The Emlployer_also agrees to ﬁay any judgment
rendered against the employee if the Employer hasS provided
legal services to the employee pursuant to "this Article.

The Employer may undertake the defense of an employee pursuant to
this Article with reservation, [If the Employer ha§ provided
legal services under reservation, tho obligation to pay a judg-
ment against the employee is not OPeratwe until a final deter-
mination is made by the Employer of the employee's eligibility
for legal services under this ‘Article. If it is determined by
the Employer that the employee is not eligible for legal services
under this Article, then the Employer has no liability whatsoever
to. the employee or any other ﬁerson as a result of such deter-
mination. In such caSes as this, costs and fees will be borne
by the employee.



Ths above does not apply if the Employer determines that the
employee was not acting in good faith "and with reasonable care and
diligence. Such determination is final and the Employer has no
liability whatsoever to the employee or any other person as the
result of such determination.

For,pur?oses of this Article, hEm

loyer means State of Alaska or a
designated representative of the Sta

pSt te or an agency of the State.

For the State of Alaska For the Confidential Employees Assn



LEGISLATIVE AFFAIRS

SUPPLEMENTAL APPROPRIATION JUSTIFICATION

Agency
ltem and Explanation Appropriation

Personal Services I7 carryover positions. $ 471,964
Increase due to general salary increases and

were funded by salary increase appropriation

to Department of Administration
Personal Services 60 legislators. 638,380
Increase due to salary increases and were

partially funded by special appropriation

to the Department of Administration.
Personal Services Temporary session help/legislature-~ 544,756
Personal Services Temporary session help/agency. « 7

Temporary employees have been separated, as agency

temporaries are eligible for salary increases which

were funded by salary increase appropriation to

Department of Administration.
Personal Services Terminal leave for former employees. -0-
Terminal leave was authorized for former Executive

Director and other members of his staff who were

terminated.
Personal Services 14 new positions authorized. 342,922
Legislature authorized 11 full-time positions

and 6 six-month seasonal positions.
Personal Services Vacancy factor,. (67,922)

Appropriation bill while authorizing new positions
{if5 above) underfunded those positions by only
appropriating $275,000 indicating vacancy factor

in filling new positions would save the difference.
Because of late hires, the agency believes this
savings will materialize.

AGENCY

Other

Appropri ations

$ 56,408

367,400

[-0 -
7,432

43,860

$

Estimated
Actua

528,372

1,061,035

526,673
61 ,932

33,938

390,051

(67,922)

Supplement a
Requi red
(Surplus)

$ 0-

55,255

33,938

3,269



10.

1.

12.

LEGISLATIVE

SUPPLEMENTAL

Iltem and Explanation

Services 7 additions! positions.
during the year authorized 7
positions to strengthen the

of the agency.

Persons!
The Council
additional
capabilities

SUB-TOTAL Personal Services

Travel - Legislators' per diem insession.
Legislative per diem was increased last
session but the increase was unfunded for
current fiscal year.
LV C! J J> .

Travel - Council members andinterim
Legislators per diem was increased
but the increase was unfunded for

year.

last session
current fiscal

Interview trips. % - -

Council authorized travel "expenses for top
candidates to be interviewed by full Counci
prior to hiring new administrator and division

directors.

Travel

- All other.

associated with additional
requirements
interim

Travel
Travel
increased attendance
and research personnel at
mittee meetings.

staff and
by legal
subcom-

Travel - Error correction

Original budget contained addition error. All
the component parts were approved but the tota
of the parts was erroneously understated

SUB-TOTAL Travel

AFFAIRS

subcommittees.

AGENCY

APPROPRIATION JUSTIFICATION

Agency
Appropriation
5 -0
$1,930,1 00
226,700
77,000
-0-
52,500
(11,200)
$ 345,000

Other
Appropriations

$ i

$ 475,100

Estimated
Actual

$ 138,061

$2,672,140

324,180

91,700

1,200

62,011

$ 479,091

Supplemental

Required
(Surplus)

$ 138,061

$ 266,940

97,480

14,700

1,200

9,511

11,200

$ 134,091



13

14,

15

16

LEGISLATIVE

AFFAIRS

AGENCY

SUPPLEMENTAL APPROPRIATION JUSTIFICATION

Iltem and Explanation

Contractual Services - Legal fees
Hiring of outside counsel on law suits
regarding Warwick case, expenditure of
oil pipeline impact funds, and confirm-
ation of appointees cases were unfunded

Contractual Services - Audit.

Because of the problems in the agency,
the Council ordered an audit by an out-
side firm to insure the previous problems
were corrected

Contractual Services - Interim studies.
The Council adjusted all authorized funds
to perform the needed studies except in
the area of telecommunication where the
$150,000 study was unfunded and total
funds were not adequate to cover this major
item. The following are items contained in
the appropriation bill and Council budget:

Study Appropriati on Budget
Criminal Code $100,000 $ 48,800
Child Welfare 200,000 150,000
Health 268,000 207,700

All Other 100,00 263,300
Telecommunication -0- 150,000

Contractual Services - Temporary agency manage-

ment. o o _
Cost of bringing in interim management per-
sonnel between permanent staffs

Appropriation

$

Agency

-0-

668,000

Appropriations

$

Other

00-

Estimated
Actual

24,000

16,000

819,800

51,550

Supplemental
Requi red
(Surplus)

$ 24,000

16,000

151,800

51,550



7.

18.

19.

20.

21

LEGISLATIVE

SUPPLEMENTAL

Iltem and Explanation

Contractual Services CRT costs.
The establishment of Anchorage and
Fairbanks offices necessitated the use of
CRT machines in those areas as well as
Juneau for least expensive communication,

Contractual Services -Rent.

Rent for Assembly was over-budgeted and,
therefore, the excess helped offset the
unfunded Anchorage office rent.

Contractual Services -Session

Original budget was too low compared to
previous actual expenses

Contractual Services -Agency.

Increased equipment rental for additional
staff, telephone and postage increases

tractual
and Fairbanks offices

Professional Services Contract were all

unfunded

Contractual Services - Other

The following items are uncharged from

original appropriation:
Legislative Reporting $26,000
Statute Supplements 67,000
Roll-Call Machines 11,300
Session Car Rental 3,200
Levy Contract 45,000
McLean Contract 40,000
Western Conference 50,000

Legislators' Allowances 240,000

AFFAIRS AGENCY

APPROPRIATION JUSTIFICATION

Agency
Appropriati on

$ -0-

152,100

72,500

43,700

con-
services associated with Anchorage
and Property Control

482,500

Appropri ations

$

Other

-0 -

$

Estimated
Actual

12,720

162,000

125,000

87,084

482,500

ccu(

Supplemental
Requi red
(Surplus)

$ 12,720

9,900 k-

ul

52,500

43,384



LEGISLATIVE AFFAIRS

SUPPLEMENTAL APPROPRIATION JUSTIFICATION

Agency
Appropriation

Item and Explanation

22. Contractual Services
Original appropriation contained addition error
Per the minutes, the component parts approved
totaled 50,000 more than indicated in final bill

SUB-TOTAL Contractual Services $1,368,800
23,  Commodities - All, 70,600
Increase due to increased staff of agency and
low original estimate for session costs
24. Equi pment -All. . L , 54,900
Increase due to increased staff.
25.  Miscellaneous (1. 25,000
Appropriation for miscellaneous items no longer
justified as all items are now budgeted under
proper object code.
TOTAL $3,794,400

Anticipated Savings and Offsetting Items to
Reduce Supplemental Requirements

2b.  Reduction in budgeted requirements for legis-
lators' retirement. Ch. 205, SLA 1975, requires
direct appropriation to Department of Administra-
tion and reduces this agency's need to budget for
same. Department advises they will implement this
on January 1, 1976.

AGENCY

Error correction. $ (50,000)

Other Estimated
Appropriations Actua
$ -0- 0
-0- $1 780,654
-0- 101 ,364
-0- 58,000
0 -0 -
$ 475,100 $5,091 ,249
(35,368)

Supplemental

Requ i red
(Surplus)

$ 50,000

$ 411,854

30,764

3,100

(25,000)

$ 821,749

(35,368)



27

28

29.
3u.

LEGISLATIVE AFFAIRS AGENCY
SUPPLEMENTAL APPROPRIATION JUSTIFICATION

Agency
Item and Explanation Appropriation
Fuel for Assembly Building. m)-
Apparently this item was double budgeted
in this agency and in Division of Buildings.
Division of Buildings is currently paying
for this expense and, therefore, there is
no need for agency to provide funds in its
budget.
Agency Income -0-
The agency will obtain income from the
following sources during fiscal year 1976
and this income will be taken in as a refund
of expenditures, therefore, lowering budgeted
requi rements.
Office Rent, Assembly 40,000
Appartment Rent 23,000
Garage Rent 3,500
Vending Machines 500 £
Print Shop 15,000
Minor Adjustments in Salaries
Previous Understatement of Session Employee Needs
I / ,
FINAL TOTAL v $3,794,400

Other
Appropriations

§ 0
m)
$ 475,100

Supplemental
Estimated Requi red
Actual (Surplus)

$ (14,400) $ (14,400)

(82,000) (82,000)
(306) (306)
79,401 79,401

$ 5,038,576 $ 769,076
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