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CS FOR SENATE BILL NO. I(STA)
IN THE LEGISLATURE OF THE STATE OF ALASKA

EIGHTEENTH LEGISLATURE - FIRST SESSION

BY THE SENATE STATE AFFAIRS COMMITTEE

Offered: 3/16/93
Referred: JD,

Juiat): SENATCRS DUNOAN, i+, S, Litl, Ut ZadfF

A BILL
FOR AN ACT ENTITLED
"An Act relating to retirement incentive programs Tor the public employees’
retirement system, the teachers’ retirement system, and certain persons under the

judicial retirement system; and providing for an effective date.”

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. PURPOSE. Since it may be necessary for state agencies and other employers
who participate in the state retirement systems to reduce their personal services costs because
of declining state revenue, reimplementation of the retirement incentive programs established
by ch. 26, SLA 1986, as amended by ch. 76, SLA 1988, and ch. 89, SLA 1989, as amended
by ch. 18, SLA 1990, encouraging employees to retire voluntarily, will reduce the hardship
of layoffs. This program is intended to realize sufficient economies to offset the cost of
administration and benefits to state agencies and other employers resulting from the award of
retirement credits and to result in a net reduction in personal services costs to the state or
other public employers during a period of declining revenue.

» Sec. 2. RETIREMENT INCENTIVE PROGRAM, (a) An employer may adopt a
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retirement incentive ptan under »ect. 3 -6 of this Act, at appropriate, to designate organic*™
tionai WITES of employees e|lg|b|€ to participete in the retirement incentive program.

(b) The wganicational WritS of a plan must he selected so that implementation of the
plan results m maximum savings to the employer in personal services costs within four years
after the commencement of the plan. A plan that results in savings in personal services costs
in any amtant that is in excess of all costs to the employer qualifies under this section. The
designation may include only representatives from job classifications whose inclusion
contributes to the overall cost savings.

(c) A member is eligible to participate in the retirement incentive program only if the
member is vested, is employed in a position in a designated organizational unit, and will be
qualified to retire under AS 14.25.110 or AS 39.35.370 after receipt of the retirement
incentive. To participate, a member shall apply on a form provided by the administrator.

(d) A participating employer shall prepare and file the retirement incentive plan with
the administrator. For state employees other than university employees, the administrator may
approve a designated organizational unit only if the office of management and budget certifies
that the unit’s participation in the plan meets the requirements of (b) of this section. The
administrator shall approve the plan if it meets the requirements of this section. The plan must

(1) identify organizational units and employees eligible to participate in the
program;
(2) include a reimbursement agreement that
(A) requires the employer, for each employee who is retired under the
plan, to reimburse the system within three years after the end of the fiscal year in
which the employee is appointed to retirement in an amount equal to
(i) the actuarial equivalent of the difference between the benefits
the participant receives after the addition of the retirement incentive under this
section and the amount the participant would have received without the
incentive, less the total of the amount the participant has paid op the
indebtedness determined under (e) or (f) of this section and the amount paid
under (i) of this section, if any; and
(i) an appropriate share of the administrative costs of the

program; and
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(B) provides that contributions from the employer under this section
take priority over other obligations of the employer to the maximum extent permitted
by law.

(e) A member of the teachers’ retirement system who participates in the retirement
incentive program is indebted to the system. The amount of indebtedness is equal to 25.93
percent of the member’s actual compensation for the school year, or the calculated school year
compensation for a member who works less than the entire school year, for the school year
inwhich tre nenber temiraies endoynent to partigpeie in tre progam An austaaing
incHotechess  tre tine a partidicernt is gydnted 1o retirenert wil recLire an actuerid
10 adjustment to the benefits payable.

1 ® Aneie of tre pldic enployess’ reirenat ssEmMWD partidpetes intre
0 et inentive pogamis indiied o tresgtem Tre anaunt of incktechess is el
13 t©022-1/2 parcart for a peace officer ar fire fighter, ad 20-/4 parcart for ather nenoers, of
14 te menber’s adid and oonpasation o e clladated amid aonparstion far a
15 nenber wo waiks fener tren 12 nonths for tre year in widh tre nenoer tamiretss
16 erdomet © patidpee in tte pogam An austading inckoedess & tre tine a
17 pertident is gydnted o retirenet Wil recire an adueridl agusnet o te lereits
18 mede

19 (0 Apatidpat intre reirenat incantive ragam receives a aedit of three years
20 Tre three years mut ke alied in tre folloning adkr until exasted
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2 () toneet te ap ar wviee recyired for digility for romal retirenert
22 Ul AS 14.25.110 ar AS 39.35.370, &5 gaqaide

23 (3 to meet the age required for early retirement under AS 14.25.110 or
24 AS D3B30, & gpgaide

25 (@ 10 redle the actuarial adjustment required for early retirement under
5 AS 1425110 ar AS 39.35.370, as appropriate:

27 (4) YIS of credited service for calculating retirement benefits.

28 (h) E)(HIEB FIO/ICM INsec. 7 of this Act, in the determination of whether a member
29 Wil q,elifymreﬁre UNCEY this section, credited service may include only,

30 (1) for MEITDEIS of the teachers’ retirement system, service credit for

3l endoynet rached banenoye, territorial service under AS 14.25.105, outside service
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and military service under AS 14.25.060, and Alaska BIA service under AS 14.25.107;
(2) for members of the public employees' retirement system, service credit for
employment rendered to an employer.

(1) In order to establish eligibility for participation under (b) of this section, and in
addition to the employee indebtedness under (e) or (f) of this section, an employee may elect
to assume a portion of the employer liability calculated uchr (d) of this section. An
outstanding indebtedness at the time the employee is appointed to retirement will require an

actuarial adjustment to the employee’s benefits.

*Sc 3 AUTHORIZATION FCR STATE BVPLOYEE RETIREVENT INCENITIVE
@ Adae apy is authorized toadyt a i@t incentive dan for isenployess. A
dan actyted unchr this section must et a cesigrated enloyee o gdy o tre i@t
incative pragamuclr sec. 2 of this Act anly framJuly 31, 19938 thraugh o later ten
Qitber 31, 1998

O Tre dan nay mt pamit an endoyee W is tre commissioe, a dgaty
aommissianer, o assistant comissiarer of a Sae ciartnant o artiapete
© Apan actyted urckr this ssction nay anly pemit ertiapetion by an enployee
W is athervise opalified and wo
(1) hes been aontiruosly enployed by the state siree Novenrer 1, 1992
(@ isapamaat sssod enpoyee contiruouely evployed by tre date in
tre pemarat ssesordl position dlirg dl of tre tine since Noveboer 1, 1992 inwndhtre
poaitian nomvaly wes filled|
(3) has djob sharing agreement with a state agency in which two or more
arployess dae asige position identified by a single position control number and in which
ﬂeerr[io)ee cmasirg Dparticipate was continuously employed by the agency during all of
tre tine e Novenber 1, 1992 in which the employee normally worked under the job
daing ayeret, a
(ZD NEELS @ combination of the requirements of this subsection.
@ Unhr a dan adyated Uk this section, the administrator may not accept the
@iC‘EﬁmOf anerr[j(we UNIESS the employee will be appointed to retirement on or before
Jy 1 194

(c) An agency in the executive branch of state government that adopts a retirement
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incentive plan rate this section msy not, after the plan has been implemented, employ
employees in more than one-half of the positions held by employees who participated in the
plan. The agency shall delete the position control numbers for at least one-half of the
positions of participants in e dan framtre list of poatias intre agaoy.

(OInthis ssdtian "state agpoy” docs it induck the Unnarsity of Aadkaar an
entity covered by sec 40f ths At

 Sec. 4. AUTHORIZATION FCOR RETIREMENT INCENTIVE KR OTHR
EMPLOYEES IN THE puBLIc EVPLOYEES RENREMVENT SYSTHV (@) The
govaming body of a pdiiticl suboMsion of tre state ara pUdic agprization tet hes dedted
toatiapae in trepudic enployess’ retirenant sstiEmucly AS 03HB50 - VB0 Is
athozed toadyt a retirenat incative dan far itsendoyess uthy sec 20f this AL A
dan actpted unchr this sUsdtion must pemit csigreted enpdoyess © gy o tre
retirenat incantive progamucr e 20f this A aly fram Deoaner 31, 1998 thaugh
ro later trendure 0 194

() Utk adan ackyted unchr (8) of this sectian the achviristrator may rot accect
tre qydication of an enoyee unless te enployee Vil e goonted o it anar
lefoe Fary 1, 1996 The endoyer nay st an eardier cite by whidh endoyess of te
enpoyer mat ke gydnted to i@t inady oparticiee

© Inactition otre authorization cortzired in (@) of this sectiany amuriipslity tret
Ies dlected to participete in tre pUdic enployess’ etirenart stem undr AS 036580 -
303H60 is atirized toacyt a retiramat incntive danfar isenployess uthr s 2of
tris At A plen achypted urchr this sulsection must pemit cksigreted endloyess oy
totre rtienat inetive prayamuchr sec 20f this A aly frandure 1, 1993 thaugh
ro lter trenduly 3L, 1998 Urcr a dan actpted urdhr this subsection) the achviristrator
nay rot aooat the gdication of an endoyee urless tre evployee Wil ke gqaointsd ©
retiren@t ana befoe Augst 31, 1998 Tre endoyer nay st an earier cie by Widh
empoyess of tre evpoyar must e gaoointsd 1o retirenant INathr participate.

*SAC 5. AUTHORIZATION FOR RETIREMENT INCENTIVE FOR EMPLOYEES OF
THE UNMVERIITY GFALASKA, (a) The Board of Regents of the University of Alaska
isauthonzad toackyt aretiren@t incentive plan for itSemployees. A plan adopted under this
ﬁﬂmmﬂm’rﬁtdﬂgﬂﬂjemployees to apply to the retirement incentive program under
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sec. 2 of this Act only bom June 30, 1993, through no later than December 31, 1993.
(b) Under a plan adopted under this section, the administrator may not accept the

application of an employee unless the employee will be appointed to retirement on or before

university must be appointed to retirement INCQCR 1O partiaee

(C) Notwithstanding tre edeian of maners of ﬂ’EqJ]G‘H university retirement
7 program from participation N the teedes reienat system uoh AS 1450“&),
8 1422040, adAS 1440 aintre pdicepoyes rtirenat systemuncer AS 440
9 As DI adBHEN2), atiapat intre gaticd uvargity retirenant payam
10 wois\estedinae of thoe retienat Systens nay artiapee intre retirenat iretive
1 payamif tre indvidLel neets tre oter gualificatians of this At
2 *Sc 6 AJHRAION KR RENRAVENT INENIMVE KR OHR
13 BVALOYESS INTHE TEACHERS RETIRAMENTSYSTEM] @ Anenplojer uthr tre
4 teeders it stEmwo is it driewie coeed by sss 3 ar S5of tis At is
15 athoizd Datyt a et inertive danfor itsenployess udr sc 2of tHis At A
16 dan achptec] unchr s section mut pemiit oksigreted enployess oy D tre et
17 incentive progamurclr s 24 this At aly framdure 30, 1993 thaugh o ke ten
18 Droaieer 31, 1998
19 © Ut a dan actpted urdh this sedtin the achviristrator nay ot et tre
D gicaind anepoyee Uress tre endoyee Wil e gaaintsd to retirenat onar kefare
2 Agstl 194 Treendosr nay st aneadier ciie by widh evdoyess of tre endoar
2 mst ke gyuinted o ettt inackr o particiee
23 *Sc 7. FAUTICAL SLBEDMSON AR ALBLIC CRGANIZATION BVALOYVENTT.
24 Nowwthstarding ather proddas of faw, a vested member VWD IS @state employee and IS
25 [Etiqpetirg intre reti@t incentive program may receive credit for employment with a
26 [diticdl sUodMsian or [LAC organization before the political subdivision or organization
27 b an G’TﬂQG’ uohr ﬂ’Esystem far purposes of determining the years of service
28 reuraats for retieat udh As 142510 a As 03370, as appropriate.  The
O e nay ot receve aedt for those years under this subsection for purposes of
R0 CHHTT'I’I'I’QIZH’B?(S Inady f(TaSlHEemployee to receive credit under this subsection, the
3 evdoyes’s partigpetian in te payammust contribute to the overall cost savings of the

1
2
3
4 August 1, 1994. The Board of Regents may set an earlier date by which employees of the
S)
6
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» Sac. 8. PROVISION AND AUTHORIZATION FOR ADMINISTRATIVE DIRECTOR
OF COURT, (a) The chief justice of the state supreme court may adopt a retirement
incentive plan for an administrative director of the Alaska Court System who is a member of
the judicial retirement system under AS 22.25.012 if participation in the plan will result in
savings to the court system in personal services costs within five years after the
commencement of the plan. The administrative director may participate only if the
administrative director is vested in the judicial retirement system and will be qualified to retire
under AS 22.25.010 after receipt of the retirement incentive. To participate, the administrative
director shall apply on a form provided by the administrator of the public employees’
retirement system.

(b) The court system shall include in the retirement incentive plan a reimbursement
agreement that requires the court system, for each administrative director of the Alaska Court
System who is retireu under the plan, to reimburse the judicial retirement system within three
years after the end of the fiscal year in which the administrative director is appointed to
retirement in an amount equal to

(1) the actuarial equivalent of the difference between the benefits the
administrative director receives after the addition of the retirement incentive under this section
and the amount the participant would have received without the incentive, less the total of the
amount the participant has paid on the indebtedness determined under (d) of this section and
the amount paid under (f) of this section, if any; and

(2) an appropriate share of the administrative costs of the program.

(c) A retirement incentive plan adopted under this section must provide that
contributions from the court system under (b) of this section take priority over other
obligations of the court system to the maximum extent permitted by law.

(d) An administrative director of the Alaska Court System who participates in the
retirement incentive program is indebted to the system. The amount of indebtedness is equal
to 21 percent of the director’s actual annual compensation, or the calculated annual
compensation for a member who works fewer than 12 months, for the year in which the
director terminates employment to participate in the program. An outstanding indebtedness

at the time the administrative director is appointed to retirement will require an actuarial
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adjustment to the benefits payable.

(e) NdtwMMLttftdfttg sec. 2(g) of this Act, an administrative director of the Alaska
Court System who participates in the retirement incentive program receives a credit of three
years which may only be used to meet the age requirements for normal or early retirement
under AS 22.25.010(d).

() In order to establish eligibility for participation under (a) of this section, and in
addition to the employee indebtedness under (d) of this section, an administrative director may
elect to assume a portion of the employer liability calculated under (b) of this section. An
outstanding indebtedness at the time the employee is appointed to retirement will require an
actuarial adjustment to the employee's benefits.

(g) The chief justice of the Alaska Court System is authorized to adopt a retirement
incentive plan for the administrative director of the court system. A plan adopted under this
subsection must permit an administrative director to apply to the retirement incentive program
only from December 31, l%, through June :ﬂ 194 The administrator of the public
employees’ retirement system may not accept the application of the administrative director of
the Alaska Court System unless the administrative director will be appointed to retirement on
or before February 1, 1995.

» Sec. 9. RECOVERY OF EMPLOYER DELINQUENCIES. To recover a delinquency
owed by an employer other than the state under an agreement entered under sec. 2(dX2) of
this Act, the Department of Administration may

(1) bring an action against the employer, or

(2) direct that the amount of the delinquency or a les a amount be withheld
from any money payable to the employer by a state department or agency and that the amount
withheld be credited to the delinquency.

* Sec. 100 REEMPLOYMENT INDEBTEDNESS, (a) If a participant in the retirement
incentive program is reemployed after appointment to retirement under the program as a
member of the public employees’ retirement system under AS 39.35, the teachers’ retirement
system under AS 14.25, or the judicial retirement system under AS 22.25, the participant loses
the incentive credit received under sec. 2(g) or sec. 8(e) of this Act and is indebted to the
system. The amount of the indebtedness is equal to 110 percent of the amount the participant

received as a result of participation in the program to which the participant was not otherwise
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entitled, including the cost of health insurance. The participant is entitled to a credit to be
applied against the reemployment indebtedness in the amount the participant has paid under
sec. 2(e). (f), and (i) or sec. 8(d) and (0O of this Act. Interest accrues on the indebtedness at
the rate established by regulation from tre date of reemployment until the member is
appointed to retirement and a008AS an adiLarid agjustn@t to the meer's future benefits
or until the amount is paid in full.

(O Bt as provcsd inthis subssction tor thee years dfter tre cite on Wiidnan
enployee Wo pertidreted in tre programietived te pertiapent nay ot ke endoyed by o
ater inba aoradt for parsord senvicss with astate cyartnarnt aregeoy:. This susssdian
cbes ret ikt

() treUnversity of Aleslg, cLrirg tre thee years imediatgly folloning tre
enployes’s retirat, framentening inoa persard sevicss aotradt far tre parfamance of
teedhirg o ressarch duties With an evployee Wo hes artiapetsd in te pragyam ar

(9 apatiapt in te payam from ecenting evponet wih te
legisature dLrirg trelegiative session if tre enployert is an an houry besis ard i tre
avpdoynat docs it entitle e empoyee o e i@, Fedth o leae erefits

© Nowitrstarding tre prdilatian in () of this ssation anendoyer nay enter ino

a pasord sevicss aotradt with an endoyee Wo hes artiapeted in tre prayamif e
endoyer estadlishes o tre satisfection of tre Boerd of Rgprts far tre University of Aleska
a tre commissiaer of adminstrdion for dl dier enpoyars et tre endoyer hes a
aomplling ressn to cb 30 becaLee of treenployee's goeddized ar exdersive eqeriae tret
rdates toa articdar payamar pgedt of tre endoye

*Se |1, CFACGE GF MANAGEVENT ANDBUDGET, () WWin dsigratirg an
atpiztiod uit for partiapetion inte retienat incentive prayam te eeaie reed
of adtate agpoy dHl dsike in il the eqoeded effect of tre proyaman tre agaoy's
persodl senvioss aost adgoeration: This rgaart Sl e filed with tie office of naregenant
adbott Ferexch employee wowill receive aedit for evpoynent urckr sec 7 of ths
A, tre agpoy heed Sl estadish o tre stidfadtion of the Office that the proposed
partiapation coinibuies © te oerdl agpTy et SMIS. The &Ry shall rgaat &8
recpired by tre dffice of maregaTent adbudget on the cost of each member's participation
ad te effect an the age0y's SO services cost and operation.
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(b) Thtoffice of manag-am and budgn ehaH davlop wd toiptoi— 11 m*w4 to
document in tiw governor's annuel buaget request die net reduction in personal services coats
for each agency that adopts a retirement incentive plan.

(©) The office Of management and budget shall submit to the legislature annual reports
on the retirement incentive program beginning on January 15, 1995, and continuing through
January 15, 1997, and shall submit a final report on January 15, 1998. Each report must
provide the information necessary for the legislature to evaluate the effectiveness of the
program in achieving its objectives. The report must include information on the designated
organizational units under the retirement incentive plans including the cost of the retirement
incentive program per participant, the cost to the state, the cost to the employee, the annual

budgeted amount by agency for the retirement incentive, and the projected or actual net

12savings over the five-year period.

13
14
15
16
17
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* Sec. 12. PROGRAM CHANGES. Anemployee does not have a vested or contractual
right to a benefit under this Act until an agreement is executed with the administrator that
permits the benefits to be offered to an organizational unit of which the employee is a
member. The legislature reserves the right to change any aspect of the incentive program as
it relates to members of organizational units for which participation agreements are executed
Q/the administrator after the effective date of the changes.

* Sec. 13. DEFINITIONS. The definitions set out in AS 14.25.220 apply to secs. 2-13
of this Act for members of the teachers’ retirement system. The definitions set out in
AS 39.35.680 apply to secs. 2 - 13 of this Act for members of the public employees’
retirement system.

* Sec. 14. Sections 2 - 8 of this Act arerepealed July 1, 1995.

* Sec. 15. This Act takes effect immediately under AS 01.10.070(c).
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