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SENATE BILL NO. |
IN THE LEGISLATURE OF THE STATE OF ALASKA

EIGHTEENTH LEGISLATURE - FIRST SESSION
BY senaTors DUNCAN. HEE sab. Uth- Lich

Introduced: 1/11/93
Referred: STA, \1D, HN

A BILL
FOR AN ACT ENTITLED
"An Act relating to retirement incentive programs for the public employees’
retirement system, the teachers’ retirement system, and certain persons under the

judicial retirement system; and providing for an effective date.”

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section |. PURPOSE. Since it may be necessary for state agencies and other employers
who participate in the state retirement systems to reduce their personal services costs because
of declining state revenue, reimplementation of the retirement incentive programs established
by ch. 26, SLA 1% as amended by ch. 75 SLA 1988, and ch. 89, SLA 1989, as amended
by ch. 18, SLA 1% encouraging employees to retire voluntarily, will reduce the hardship
of layoffs. This program is intended to realize sufficient economies to offset the cost of
administration and benefits to state agencies and other employers resulting firom the award of
retirement credits and to result in a net reduction in personal services costs to the state or
other public employers during a period of declining revenue.

* Sec. 2. RETIREMENT INCENTIVE PROGRAM, (a) An employer may adopt a
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retirement incentive plan under secs. 3 - 6 of this Act, as appropriate, to designate organiza-
tional units of employees eligible to participate in the retirement incentive program.

(b) The organizational units of a plan must be selected so that implementation of the
plan results in maximum savings to the employer in personal services costs within five years
after the commencement of the plan. A plan that results in savings in personal services costs
in any amount that is in excess of all costs to the employer qualifies under this section. The
designation may include only representatives from job classifications whose inclusion
contributes to the overall cost savings.

© Anenber isdigble o partiapete inte retirat ineentive proyamaty if e
menter is \ested is endoyed ina position ina cesigrated agpnizationd unit, adwil e
qudified 0 retire udh AS 1425110 ar AS 30.3H370 dter rexpt of te retirnat
incetve  To partidpete, a e Sl ggdy ana famprovadsd by tre administratar.

O Apatidpeting enployer Sl repae ad file te retimmat incantive danwith
the achviristraty. For stateenployess other then university employess, the achinistrator nay
gaarove adksigated atpnizatiad ut anly if tre office of maregeent ad oucbet certifies
tret the unit's partidication in the dan mets the recirenents of () of this stion Tre
achinistrator shell goe tre danif it neets tre recireents of this section The danmut

(1) ichtify aprizationdl urits ard enployess digible o participete in tre
rayam
(@ induck a reimousaTet ageaTet tret
A requires tre enployer;, for esch evployee Wo is retired urchy tre
dan 1o rEinture tre system within thee years dfter the ad of te fiscal year in
widh tre enpoyee is gaoointsd 1o retirenet inananout eqL el ©
(i) the actuarial equivalent of the difference between the benefits
ﬂ’Epi‘ﬂG[ZHt receives after the addition of the retirement incentive under this
stian ad the amount the participant would have received without the
incentive, less the total of the amount the participant has paid on the
indebtedness determined under (e) or (f) of this section and the amount paid
under ®0fthis section, if any; and
@M an amqmae share Of the administrative costs of the
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(B) provides that contributions from the employer under this section
take priority over other obligations of the employer to the maximum extent permitted
by law.

(e) A member of the teachers’ retirement system who participates in the retirement
incentive program is indebted to the system. The amount of indebtedness is equal to 25.9S
percent of the member's actual compensation for the school year, or the calculated school year
compensation for a member who works less than the entire school year, for the school year
in which the member terminates employment to participate in the program. An outstanding
indebtedness at the time a participant is appointed to retirement will require an actuarial
adjustment to the benefits payable.

(H A member of the public employees’ retirement system who participates in the
retirement incentive program is indebted to the system. The amount of indebtedness is equal
to 22-1/2 percent for a peace officer or fire fighter, and 20-1/4 percent for other members, of
the member’s actual annual compensation, or the calculated annual compensation for a
member who works fewer than 12 months, for the year in which the member terminates
employment to participate in the program. An outstanding indebtedness at the time a
participant is appointed to retirement will require an actuarial adjustment to the benefits
payede

(g) A participant in the retirement incentive program receives a credit of three years.
The three years must be applied in the following order until exhausted:

(1) to meet the age or service requiredfor eligibility for normal retirement
under AS 14.25.110 or AS 39.35.370, as appropriate;

(2) to meet the age required for early retirement under AS 14.25.110 or
AS 39.35.370, as appropriate;

(3) to reduce the actuarial adjustment required for early retirement under
AS 14.25.110 or AS 39.35.370, as appropriate;

(4) as years of credited service for calculating retirement benefits.

(h) Except as provided in sec. 7 of this Act, in the determination of whether a member
will qualify to retire under this section, credited service May include onIy,

(1) for members of the teachers’ retirement system, service credit for

employment rendered to an employer, territorial service under AS 14.25.105, outside service
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(») la order lo MafeW eligibility fior participation wider (b) of this section, and in
addition to the employee mdebtednem under (e) or (f) of this section, an employee may elect
to assume a portion of the employer liability calculated under (d) of this section. An
outstanding indebtedness at the time the employee is appointed to retirement will require an
actuarial adjustment to the employee’s benefits.

* Sec. 3. AUTHORIZATION FOR STATE EMPLOYEE RETIREMENT INCENTIVE,
(@) A state agency is authorized to adopt a retirement incentive plan for its employees. A
plan adopted under this section must permit a designated employee to apply to the retirement
incentive program under sec. 2 of this Act only from July 31, 1993, through no later than
October 31, 1993.

(b) The plan may not permit an employee who is the commissioner, a deputy
commissioner, or assistant commissioner of a state department to participate.

(c) A plan adopted under this section may only permit participation by an employee
who is otherwise qualified and who

(1) has been continuously employed by the state since November 1, 1992;

(2) is a permanent seasonal employee continuously employed by the state in
the permanent seasonal position during all of the time since November 1, 1992, in which the
position normally was filled,;

(3) has a job sharing agreement with a state agency in which two or more
employees share a single position identified by a single position control number and in which
the employee choosing to participate was continuously employed by the agency during all of
the time since November 1, 1992, in which the employee normally worked under the job
sharing agreement; or

(4) meets a combination of the requirements of this subsection.

(d) Under a plan adopted under this section, the administrator may not accept the
application of an employee unless the employee will be appointed to retirement on or before
July 1, 1994.

(e) In this section, "state agency™ does not include the University of Alaaka or an
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entity covered by sec. 4 of this Act.

* Sec. 4. AUTHORIZATION FOR RETIREMENT INCENTIVE FOR OTHER
EMPLOYEES IN THE PUBLIC EMPLOYEES’ RETIREMENT SYSTEM, (a) The
governing body of a political subdivision of the state or a public organization that has elected
to participate in the public employees’ retirement system under AS PIBF0-BHBHis
authorized to adopt a retirement incentive plan for its employees under sec. 2 0f this Act. A
plan adopted under this section must permit designated employees apply Dthe retirement
incentive program under $C 20 this Act aly from Decaoer 31, 1998 through 1D later
than June 3 194

O Uy agan apted uchr this section the achrristrator nay ot et tre
gdication of aneployee uriess tre employee Wil ke ggoanted o retimmat anar kefore
Fdnay |, 196 Treendoyer nay st aneadier cite by widhempdoyess of treendoyer
mut be gpointed o retiren@rnt inadr o participee

* Sec. 2 AUTHORIZATION FOR RETIRAVENT INCENITIVE F-OR BEVPLOYESS (-
THE LNVERIITY (FALASKA, (@ Tre Board of Regerts of the University of Alada
isathorized oactyt a retiren@rt incentive dan for isenpdloyess Adan achted unchr-this
sedtion must it cesigeied evployess gy otre i@t incantive progamuncly
sC 2f this At arly fremdure 30 1998, thraugh ro later then Decanier 31, 1998

O Ut adan actted urchr this ssdtion tre achiristrator nay et gt tre
gdication of an employee Uriess the enployee Wil ke gqoaintad o i@t anaor kefare
Auyst 1, 1994 The Board of Regerts nay st an erfier cite by wrich enployess of tre
Lriversity mut ke apointed o retirenert inarcr to particiete

(C) I\U.V\ilmardrg the exclusion of members of the optional university retirement
progam fram partidetian i the teachers’ retirement system under AS 14.25.040(a),
1425220040), ad AS 1440 ar inthe public employees’ retirement system under AS 14.40,
AS BB, ad BHEAN2), a participant in the optional university retirement program
W is \ested In ae of o retirement systems may participate in the retirement incentive
prayamif te iIndMdLA meets the other qualifications of this Act.

* Sec. 6. AUTHORIZATION FOR RETIREMENT INCENTIVE FOR OTHER
HVPLOYESS INTHE TEACHERS’ RETIREMENT SYSTEM, (a) An employer under the
teed s i@t SystEMwho is not otherwise covered by secs. 3 or 5 of this Act is
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authorized to adopt a retirement incentive plan for its employees under sec. 2 of this Act. A

2 plan adopted under this section must permit designated employees to apply to the retirement
3 incentive program under sec. 2 of this Act only from June 30, 1993, through no later than
4  December 31, 1993.

5 (b) Under a plan adopted under this section, the administrator may not accept the
6 application of an employee unless the employee will be appointed to retirement on or before
7 August 1, 1994. The employer may set an earlier date by which employees of the employer
8 must be appointed to retirement in order to participate.

9 » Sec. 7. POLITICAL SUBDIVISION OR PUBLIC ORGANIZATION EMPLOYMENT.
10 Notwithstanding other provisions of law, a vested member who is a state employee and is
11 participating in the retirement incentive program may receive credit for employment with a
12 political subdivision or public organization before the political subdivision or organization

13 became an employer under the system for purposes of determining the years of service
14 requirements for retirement under AS 14.25.110 or AS 39.35.370, as appropriate. The
15 member may not receive credit for those years under this subsection for purposes of
16 determining benefits. In order for a state employee to receive credit under this subsection, the
17 employee’s participation in the program must contribute to the overall cost savings of the
18 agency.

19 ¢ Sec. 8. PROVISION AND AUTHORIZATION FOR ADMINISTRATIVE DIRECTOR
20 OF COURT, (a) The chief justice of the state supreme court may adopt a retirement
21  incentive plan for an administrative director of the Alaska Court System who is a member of
22 the judicial retirement system under AS 22.25.012 if participation in the plan will result in
23 savings to the court system in personal services costs within five years after the
24 commencement of the plan. The administrative director may participate only if the
25 administrative director is vested in the judicial retirement system and will be qualified to retire
26 under AS 22.25.010 after receipt of the retirement incentive. To participate, the administrative
27 director shall apply on a form provided by the administrator of the public employees’
28  retirement system.

29 (b) The court system shall include in the retirement incentive plan a reimbursement
30 agreement that requires the court system, for each administrative director of the Alaska Court

31 System who is retired under the plan, to reimburse the judicial retirement system within three
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yean after the end of the fiscal year in which the administrative director is appointed to
retirementin an amount equal to

() te aherid eqivelert of tre diffrerte Even tre kerdits tre
administrative director receives after treactitiondf tre retiramarnt ircantive uchr thisssdion
and the amount the participant WoUld heve recaved ittt te imantive, less tre toid of tre
anuurt tre pertiipart bes peid an tre ircktechess ctemired udy @ of this stinard
tre aeurt pd uckr () of this ssdtian if any; ad

(@ an qoide share of tre echvirisirative acsts of the prayam

© A et ircertive gan atpied udr ts sdion met podce tret
arirituias from te cut sy udr () of ts sdion e piaity oer dier
ddicatiars of e cut systemto tre maxinumexat panitted by lav

@ An achiristrative dectr of tre Assa Gt SsEM W partidietss in tre

reirEnertirertive prayamis inctied o tre sgem - Tre aneunt of inchtechess iseq d
0 2 mat of te dredor’'s attd and aonperstion o tre cdadaied anA
aonpasation far a nendoer wo warks fener tren 12 notls for te year inwhidh tre
drector temirdiss evpdoynent o tiaEe intre poyam A austading inckted ess
d tre tine te adminstrative directr is gqooined o retienat Wil recLire an aotuand
ajustnent to the berefits ayedle

© Nowitrstarding sec g) of ths AL, an echviristrative directr of tre Al
Curt SsteEmw partiapetss in tre retirenant incentive progyam receives a aedit of three
years Wich nay anly e ussd 1o neet the age requiraants far moma ar early reireat
urckr AS 222500(0)

(0 Inadr estatlish digility for perticicetion urdr @) of this ssdtian and in
achitin totreenployee incitechess undtr () of thissectian, anachiristrative cirector nay
dect 10 asUTe a prtian of tre enployer liekility calaiated Uk () of this scion . 20
Qustdiny irckhtecess a e tine tre eployee is gypdnted o retirenernt will rectire an
atuarid agusnent o tre enployee’s bereits

@ Tre chief jUSﬁCE of the Alaska court System is authorized to adopt a retirement
incertive dan for tre administrative dirsctr Of trecourt system. A plan adopted under this
SUosaction must pemit an adhinistrative diredr Dapply Dthe retirement incentive program
o1y fram Deoaroer 31, 1983 ﬂ'l’(l[:h June 30, 1994. The administrator OF the public
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*Sec. 9. RECOVERY OF EMPLOYER DELINQUENCIES To recover a delinquency
owed by sn employer Other than the state under an agreement entered under sec. 2(dX2) of
this Act, the Department of Administration may

(1) bring an action against the employer; or

(2) direct that the amount of the delinquency or a lesser amount be withheld
from any money payable to the employer by a state department or agency and that the amount
withheld be credited to the delinquency.

* Sec. 10 REEMPLOYMENT INDEBTEDNESS, (a) If a participant in the retirement
incentive program is reemployed after appointment to retirement under the program as a
member of the public employees’ retirement system under AS 39.35, the teachers' retirement
system under AS 14.25, or the judicial retirement system under AS 22.25, the participant loses
the incentive credit received under sec. 2(g) or sec. 8(e) of this Act and is indebted to the
system. The amount of the indebtedness is equal to 110 percent of the amount the participant
received as a result of participation in the program to which the participant was not otherwise
entitled, including the cost of health insurance. The participant is entitled to a credit to be
applied against the reemployment indebtedness in the amount the participant has paid under
sec. 2(e), (f), and (i) or sec. 8(d) and (f) of this Act. Interest accrues on the indebtedness at
the rate established by regulation from the date of reemployment until the member is
appointed to retirement and accepts an actuarial adjustment to the member's future benefits
or until the amount is paid in full.

(b) Except a provided in this subsection, for three years after the date on which an
employee who participated in the program retired, the participant may not be employed by or
enter into a contract for personal services with a state department or agency. This subsection
does not prohibit

(1) the University of Alaska, during the three years immediately following the
employee’s retirement, from entering into a personal services contract for the performance of
teaching or research duties with an employee who has participated in the program; or

(2) a participant in the program from accepting employment with the
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legislature during the legislative session if the employment is on an hourly basis and if the

employment does not entitle the employee to receive retirement, health, or leave benefits.

(© Notwithstanding the prohibition in (b) of this section, an employer may enter into

a personal services contract with an employee who has participated in the program if the
employer establishes to the satisfaction of the Board of Regents for the University of Alaska
or the commissioner of administration for all other employers that the employer has a
compelling reason to do so because of the employee’s specialized or extensive experience that
relates to a particular program or project of the employer.

« Sec. 11. CFHCE CF MANAGEMENT AND BUDGET, (@ VWen cesigdting an
atpiztiad uit for partigtion in tre retirenat inentive pragam tre eeautive heed
of asate agpoy Sl desile incial the exqosdted effect of tre proyaman tre ageoy’s
el senvioss aost adgaaratian: This rgaart Sl e filed vith te office of naregenant
adbuotet For esch enployee Wo il recsive aredit for enploynent unckr sec 7.of ths
A, tre agproy heed Sl estadish o tre stisfection of tre office thet the proosed
partiaetion aonibues © tre oedl agpoy ast svns Tre agaoy Sl gt &8
recpired by tre office of maregaent ad ookt an tre acst of each renroer’s artigetion
ad treeffect on tre ageoy's sl sevicss oot ad guaration

© Tre office of narecement ard buotet el cbvelop ardl inplenent a nethod ©
chonat intregovemar'said buchet reopest tre ret recLotion inpersordl senices aets
far exch gy tret adyats a retiren@nt incentive [dan
© Tredffice of narecement and buotet shell Uit otre legidature amul rgaots
on the retirenent incertive prayambegiming anJanuery 15, 1996, ad aontinuirg thraugh
Jnay 15 1997, ad el it afird ot onJaay 15 1998 Each rgoot mst
poick tre infomvation recessary for tre legidature o evallte tre effectiveress of tre
[ogamin adieving its dgectives  Tre rgaort must induck infamvatian anthe designated
ataizaiad unts uchr te rirenat inative dars induding the aost of the retirement
inctive progam e partiaant, e aost to the Stk the cost to the employee, the annual
luoteted anount by agaoy for e reliren®@t incentive, and the projected or actual net
saings o the fiveyear pariad
* Sec. 12 PROGRAM CHANGES. An employee does not have a vested or contractual

right to a benefit under this Act until an agreement is executed with the administrator that
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pmito fee benefits lo bf offered to as organisational unit of which the employee is a
member. The legislature nservei the right to change any aspect of the incentive program as
It relates to ntcmhnie of otganizational units for which participation agreements are executed
by the administrator after dm effective date of the changes.

*Sec. 13 DEFINITIONS. The definitions set out in AS 14.25.220 apply to secs. 2 « 13
0f this Act for members of the teachers® retirement system. The definitions set out in
AS 39.35.680 apply t0 Secs. 2 ®13 of this Act for members of the public employees’
retirement system.

* Sec. 14, sections 2 - 8 of this Act are repealed July 1, 1995.

* sec. IS. This Act takes effect immediately under AS 01.10.070(c).
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