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BY  THE HEALTH, EDUCATION AND
1 IN T H E  SENATE SOCIAL SERVICES COMMITTEE

2 SENATE B I L L  NO. 488

3 IN THE LEGISLATURE OF  THE STATE OF ALASKA

4 FIFTEENTH L EGISLATURE - SE CON D SESSION

5 A  BI L L

6 F or  an  Act entitled: "An Act establishing the State B o a r d  for H u m a n

7 Rights; eliminating the State Commission for H um an

8 Rights, the d i v i s i o n  of equal employment opportunity,

9 and the Al as ka  Women's Commission; and p ro viding for

10 an effective date."

11 B E  IT ENAC TE D BY THE LEGISLATURE OF TH E STATE O F  ALASKA:

12 * Section 1. AS 18.80 is amended by adding a new section to read:

13 Sec. 18.80.011. CREATION A N D  ORGANIZATION, (a) There is cre-

14 ated in the Office of the Gover no r a State Board for H uma n Rights.

15 The board consists of three membe rs  a p p oi nt ed  by the governor for

16 staggered terms of five years and co nfirmed by the legislature.

17 (b) The board members shall elect one of the members as chair-

18 person.

19 (c) The board shall hold a regular annual meeting and shall hold

20 special meetings as required by AS 18.80.120.

21 (d) The members of the board are e nti tl ed  to p e r  diem and travel

22 expenses authorized for members of boards and commissions under

23 AS  39.20.180.

24 * Sec. 2. AS 18.80 is amended by adding a n e w  section to read:

25 Sec. 18.80.065. POWERS AS TO THE STATUS OF WOMEN. To a c com pl is h

26 its purpose under AS 18.80.200(c), the b o a r d  may

27 (1) act as a clearinghouse and  coordinating body for gov-

28 ernmental and nongovernmental information relating to the status of

29 women;
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(2) cooperate w i t h  public and private agencies in joint 

efforts to study and resolve problems relating to the status of w om en  

in the state;

(3) accumulate and compile i nf o r m a t i o n  concerning d i s­

crimination against women and disseminate the results of the research 

and compilation of data;

(4) study and analyze all facts rel a t i n g  to state laws, 

regulations, and guidelines wi t h  respect to equal p r o t e c t i o n  for w o m e n  

under the state constitution;

(5) recommend legislative and adm in is tr ati ve  action on

equal treatment and opportunities for women;

(6) select and retain the services of consultants w hose 

advice is consid er ed necessary to assist the b o a r d  in obtaining i n f o r­

mation;

(7) encourage w o m e n  to utilize t heir capabilities and to 

assume leadership roles;

(8) establish standing committees a mong the members to

investigate and make recommendations on vario us  areas of concern;

(9) create task forces composed of b o a r d  members and other 

experts as needed;

(10) accept mo netary gifts or grants from the federal g o v­

ernment or a n  agency of it, from any charitable found ati on  or p r o f e s­

sional association, or from any other reputable sources for i mp l e m e n­

tation of any p r o gr am  necessary or desirable for carrying out the g e n­

eral purposes of the board; and

(11) encourage the development of regional and mu nicipal 

women's councils or commissions.

* Sec. 3. AS 18.80.200 is amended by adding a n e w  subsection to read:

(c) I n  its focus o n  the status of w o m e n  in the state, the
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p u rp os e of the b o a r d  is to c on tinue the w o r k  of the f o r m e r  C omm i s s i o n  

o n  the Status o f  W ome n and to impro ve the status of w o m e n  in the state 

by  c onducting further r e s e a r c h  an d by m a k i n g  an d im ple m e n t i n g  a d d i­

tional r e c o m m e n da tio ns  o n  the opp or tu n i t i e s ,  needs, problems, and 

co nt ributions o f  wom en  in the state, i n c l u d i n g  r e c o m m e n da ti ons  in the 

areas of e du cat io n,  homemaking, civil and legal rights, and labor and 

e m p l o y m e n t .

* Sec. 4. AS  18. 80.300 is a m e n d e d  b y  a d d i n g  a n e w  p a r a g r a p h  to read:

(17) "board" m e a n s  the State B o a r d  for H u m a n  Rights.

* Sec. S. AS 1 8.8 0 is am e n d e d  by a d d i n g  n e w  sections to read:

AR T I C L E  6. E Q U A L  E M PL OYM EN T O P P O R T U N I T Y  IN S TA TE  GOVERNMENT.

Sec. 18.80.350. PO WE RS  A N D  D U T I E S  OF THE B O A R D  A S  TO O T H E R  S TATE 

AGENCIES. (a) The board shall a d m i n i s t e r  the equal employment o p p o r­

tunity p r o g r a m  for the e x e cu tiv e b r a n c h  of state g o v e r n m e n t  to ensure 

compliance w i t h  AS  18.80.350 - 1 8 . 80 .4 00 and shall

(1) assist state o f f i cia ls  to carry out t h e i r  equal e m p l o y­

ment o p p o r t u n i t y  responsibilities, i n c l u d i n g  p r o m o t i n g  the r e c r u i t­

ment, empl oy me nt , training, an d r e t e n t i o n  of m e m b e r s  of p r o t e c t e d  

classes, a n d  re commend s ol utions to any pro b l e m s  identified;

(2) train s tate m a n a g e r s  a n d  s up e r v i s o r s  in t h ei r equal 

employment o p p o r t uni ty  and a f f i r m a t i v e  a c t i o n  r e s p o n s i b i l i t i e s  and 

offer o r i e n t a t i o n  p rograms to e m p l o y e e s  to info rm t h e m  of t he ir  rights 

and re spo ns ib il iti es  u n d e r  A S  1 8 . 8 0. 35 0 - 18.80.400;

(3) m o ni to r records of s tate p e r s o n n e l  actions, d e v e l o p  

auditin g a n d  reporting systems to a c q u i r e  s t a t i s t i c a l  information, and 

prepare federa l and state repor ts c o n c e r n i n g  the c o m p o s i t i o n  of the 

w o r k  force;

(4) prepare and submit the a f f i r m a t i v e  act io n p l a n  for 

employment in the exec uti ve  b r a n c h  of s tate g ov ern me nt  to the
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(5) p r e p a r e  g u i d e l i n e s  for the a ff i r m a t i v e  a c t i o n  programs 

of state agenc ie s a n d  review, audit and m a k e  re co m m e n d a t i o n s  c o n c e r n­

ing the programs;

(6) e n s u r e  that state agencies comply w i t h  the a ffirmative

i
acti on  p l a n  an d w i t h  the a g e n c y  affirmative a c t i o n  program;

(7) i m p le me nt sta nd ar ds  by w h i c h  p e r f o r m a n c e  ev al uations of 

executive b r a n c h  s u p e r v i s o r s  reflect c o m pli an ce  w i t h  a ffirmative 

act io n plans and objecti ve s,  including the g r a n t i n g  or de n i a l  of m e ri t

j
i n c r e a s e s ;

(8) ass ist  the d i v i s i o n  of labor rel at ion s in the D e p a r t­

ment of A d m i n i s t r a t i o n  in collective b a r g a i n i n g  n e go tia ti on s b e t w e e n  

the state and e m p l o y e e  b a r g a i n i n g  organi za ti on s to e n s u r e  that ea c h  

collective b a r g a i n i n g  a g r e e m e n t  n e g o t i a t e d  by the state ensures equal 

employment o ppo rtunity;

(9) file q u a r t e r l y  reports w i t h  the g o v e r n o r  and  the l e g i s­

lature c o n c e r n i n g  state a g e n c y  c ompliance w i t h  and p r o g r e s s  in its 

a ff ir mative a c t i o n  program, the affirmative a c t i o n  plan, state and 

federal equal em pl o y m e n t  opport un it y laws and regulations;

(10) accept, investigate, a n d  reso lv e c omplaints of d i s­

cri m ina ti on  f ro m  state employees, pr evi ou s state employees, or a p p l i­

cants for state em plo ym en t;  and

(11) s erve as p r i m a r y  liai so n b e t w e e n  the exe cut iv e br an c h  

of state g o v e r n m e n t  and s tat e and federal agencies, m in o r i t y  and 

women 's org an iza ti on s,  a nd  community groups c o n ce rn ed  w i t h  equal 

employment opportunity.

(b) Th e b o a r d  ma y rec om me nd le gis lative o r  a d m i n is tra ti ve  act ion

to the g o v e r n o r  r e l a t i n g  to equal employ me nt  o p p o r t u n i t y  and affirms-
%

tive acti on  ma tters.

governor;
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1 Sec. 18.80.360. AFFIRMATIVE AC TI ON  PLAN. The governor shall

2 establish an equal employment opportunity p r o gr am  and adopt annually

3 an affirmative action p l a n  for the executive branch of state g o v e r n -

4 ment. The pl a n  remains in effect until the g ov ernor adopts a subse-

5 quent plan.

6 Sec. 18.80.370. COMPLIANCE WI T H  AFFI RM AT IV E ACTION PLAN. Each

7 state agency shall comply with the affirmative action plan. Each

8 commissioner or e xecutive head of a n  agency shall adopt an affirmative

9 action program to implement the pla n wit hin  the agency. At the re-

10 quest of the board, a state official shall report to the board about

11 agency employment pra ct ice s and activities to implement and comply

12 w i t h  the p l a n  or program.

^  13 Sec. 18.80.380. EMPLOYMENT DISCRIMI NA TI ON  COMPLAINTS. (a) The

14 board shall accept complaints of employment discrimination in the

15 executive bra nch  of state government and shall confer w i t h  the com-

16 plainant and the agency involved to bring about an informal resolution

17 of complaint.

18 (b) A n  agency shall notify the board w h e n  the agency receives a

19 complaint alleging employment discrimination.

20 (c) The board may not make public the records of a complaint or

21 investigation.

22 Sec. 18.80.390. ACCESS TO CO NF IDENTIAL RECORDS. The board ma y

23 h ave access to all data, records, and reports necessary to carry out

24 its functions u nd er  AS 18.80.350 - 18.80.400. The board ma y not make

25 public information designated as confidential by AS 39.25.080 or

26 another law. However, the board ma y m ake public statistical infor-

27 mat io n compiled f r o m  confidential records.

^  28 Sec. 18.80.400. DEFINITIONS. In AS 18.80.350 - 18.80.400

29 (1) "state agency" m e an s a department, office, agency,
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1 public corporation, board, commission, authority, or o ther organiza-

2 tional unit of the executive b r a n c h  of state government;

3 (2) "employment in the executive branch of state govern-

4 ment" includes employment as a permanent, probationary, provisional,
C

5 nonpermanent, or temporary employee in the classified, partially

6 exempt, or exempt services in the executive branch of state g o v e m -

7 m e n t ;

8 (3) "member of a pr o t e c t e d  class" means a p e r s o n  protected

9 by  federal or state laws that prohibit discrim in at io n in employment or

10 a person who experiences or has e xperienced d ifficulty in obtaining

11 employment or advancement in employment because of anot he r factor not

12 related to merit.

13 * Sec. 6. AS 39 .50.2 0 0 ( b ) (13) is amended to read:

14 (13) State B oard [ C O M M I S S I O N ]  for Human Rights (AS 18.80.011

15 [AS 18.80.010]);

16 * Sec. 7. TRANSITION. All litigation, hearings, investigations, and

17 other proceedings pending under a law amended or repealed by this Act, or

18 in connection w i t h  functions transferred by this Act, continue in effect

19 and m ay  be continued and completed notw it hs ta ndi ng  a transf er  or amendment

20 or repeal provided for in this Act. Orders and regulations issued or

21 adopt ed  under authority of a law amended or repealed by this Act remain in
*

22 effect for the term issued, or u ntil revoked, vacated, o r  otherwise mod-

23 ified under the provisions of this Act. All contracts, rights, liabil-
»

24 ities, and obligations created by or under a law amended or repealed by

25 this Act, and in effect on July 1, 1988, remain in effect no twithstanding

26 this Act's taking effect. Records, equipment, and o t he r property of

27 agencies of the state whose functions are transferred u n d e r  this Act shall

28 be transferred commensurate w i t h  the provisions of this Act.

29 * Sec. 8. Wherever in the Al a s k a  Statutes and in regulations adopted
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o

1 u n d e r  those st atutes "State H u m a n  Rights Com mi ssion" or " Al ask a C o m m i s s i o n

2 for H u m a n  R ig ht s , "  "d i v i s i o n  of e qua l e m pl oym en t oppor tu nit y, " or  "C ommis-

3 sion  o n  the Sta tu s of Wo me n"  occurs, and o t h e t  terms i d e n t i f y i n g  t h e  com-

4 m i s s i o n s  or d i v i s i o n  are used, the y  must b e  r ead as r e f e r r i n g  to the "State

5 B o a r d  for H u m a n  Rights"; u n d e r  A S  01.05.031, the r e v is or  of statu te s shall

6 implement this se c t i o n  i n  the s tatutes and u nd er  AS 4 4 . 6 2 . 1 2 5 ( b ) ( 6 ) ,  the

7 regulations a t t o r n e y  shall im plement this sect io n in the a d m i n i s t r a t i v e

8 regulations.

9 * Sec. 9. A S  18.80.010, 18.80.020, 18.80.030, 18.80.040, 18.80.070,

10 18.80.300(2); A S  44.19.165, 44.19.166, 44.19.167, 4 4.19.168, 44.19. 169 ,

11 44.19.170, 44.19. 17 1,  44.19.175, 44.19.180, 44.19.441, 44.19.442, 44.19.-

12 443, 44.19.444, 44.19.445, 4 4.19.446, 44 .19.447, 44.19.448, a n d  4 4 . 1 9 . 4 4 9

13 are repealed.

14 * Sec. 10. This Act takes effect July 1, 1988.

c
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