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BY  THE COMMUNITY A ND RE GIONAL
1 IN THE H OUSE AFFAIRS COMMITTEE

2 SENATE CS F OR  CS FOR H O U S E  BILL  NO. 327 (C&RA)

3 IN THE LEGISLA TU RE OF THE STATE OF AL AS K A

4 FOUR^SJENTH LEGISLATURE - SECOND SESSION

5 A  B I L L  .

6 For an Act entitled: "An Act relating to prote cti on  for public employees."

7 BE IT ENACTED BY  THE L EG IS LATURE OF THE STATE OF ALASKA:

8 * Section 1. AS 39.51 is amended by adding ne w sections to read:

9 ARTICLE 2. PROTECTION FOR PUBLIC EMPLOYEES.

10 Sec. 39.51.100. EMPLOYEES PROTECTED. (a) A  public employer may

11 not discharge, threaten, or otherwise discriminate against an employee

12 regarding the employee's compensation, terms, conditions, location, or

13 privileges of employment because

14 (1) the employee, or a p e r s o n  acting on behalf of the

15 employee, reports to a public body or is about to report to a public

16 body, reasonably be lieving the report to be true:

17 (A) a vi olation of a state, federal, or municipal law,

18 regulation or ordinance;

19 (B) a substantial and specific da ng er  to public health

20 or safety; or

21 (C) mismanagement, a gross waste of funds, or an abuse

22 of authority;

23 (2) the employee is requested by a public body to partici-

24 pate in a court acti on  or in an investigation, hearing, or inquiry

25 held by that public body.

26 (b) This section does not require an employer to compensate an

27 employee for parti ci pat io n in an investigation, hearing, or inquiry

28 held by  a public body.

29 (c) This section and AS 39.51.110 do not apply if the report
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m a d e  u n d e r  (a)(1) of this section disc lo se s i n f o r m a t i o n  that is l e g a l­

ly requi re d to be confidential.

(d) A p e r s o n  who alleges a v i o l a t i o n  of this s e c t i o n  ma y b r i n g  a 

civil action for appropriate i njunctive relief, actual damages, or 

both, within 90 days a ft er the o c cu rre nc e of the a l l e g e d  violation.

(e) The person must show by c lear and  co nv i n c i n g  evidence that 

the employer v io lat ed  (a) of this section.

(f) The pr ovisions of AS 39.51.100 - 39.5 1. 12 0 do not d imi n i s h  

or impair the rights of a p er s o n  u n d e r  a collect iv e b a r g a i n i n g  a g r e e­

ment .

(g) An employer shall post notic es  and use  other a ppropriate 

m e a n s  to inform employees of their pr ot ec tio ns  a n d  obl ig at io ns u nd er  

AS 39.51.100 - 39.51.120.

Sec. 39.51.110. RELIEF A N D  PENALTIES. (a) Th e court m ay  o r de r 

an employer to reinstate the employee, p a y  the e m p l o y e e  back wages, 

r einstate fringe benefits and se niority rights, an d pay actual d a m­

ages .

(b) A public b ody may not d i s q u a l i f y  a p e r s o n  w h o  alleges a 

v i o l a t i o n  of AS 39.51.100 - 39.51.120 fr o m  el i g i b i l i t y  to

(1) bid on contracts w i t h  the public body;

(2) receive land u n d e r  a law of the s tat e o r  a n  o r d in anc e 

of the municipality;

(3) receive another right or  benefit to w h i c h  the p e r s o n  is

entitled.

(c) A  pers on  w ho vio lates AS 39. 51. 10 0 - 3 9 . 5 1 . 1 2 0  is liable for 

a civil fine of not more than $10,000.

(d) A  person w h o  attempts to p r e v e n t  a n o t h e r  p e r s o n  f rom m a k i n g  

a report or p a r t i c ip ati ng  in a m a t t e r  u n d e r  A S  39 .5 1.100(a) w i t h  

intent to impede or prevent a publ ic inquiry o n  th e m a t t e r  is liable

c
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1 for a civil fine of not m o r e  th a n  $10,000.

2 Sec. 39.51.120. DEFINITIONS. In A S  39.51.100 - 39.51.120,

3 (1) "employee" o r  "public employee" means a per so n who

4 p erf or ms  a service for w ages or other remu ne rat io n under a contract of

5 hire, w r i t t e n  o r  oral, express or implied, for a public employer;

6 (2) "employer" o r  "public employer" includes the state, a

7 p u b l i c  or qu as i-public co rpo ra ti on  or a ut hority established by law,

8 the U ni ve r s i t y  of Alaska, a municipality, and a political s u b d i vi si on

9 of the state;

10 (3) "public body" includes a federal, state, or m u n i c i p a l

11 of f i c e r  or agency.
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