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B Y  T H E  J U D I C I A R Y  C O M MI TTE E 

CS F O R  H O U S E  B I L L  NO. 327 ( Ju d i c i a r y )  am 

IN T H E  LE G I S L A T U R E  OF TH E S T A T E  O F  A L A S K A  

F O U R T E E N T H  L E G I S L A T U R E  - S E C O N D  S E S S I O N  

A  B I L L

6 Fo r an Act entitled: " A n  Act r el at in g to p r o t e c t i o n  fo r p u b l i c  employees."

7 B E  IT E N ACT ED  BY  THE  L E G I S LA TUR E OF T H E  STATE O F  ALASKA:

8 * S e c tio n 1. AS 39.51 is amend ed by a d d i n g  n e w  s e c t i o n s  to read:

A R T I C L E  2. P ROT E C T I O N  FOR P U B L I C  EMPLOYEES.

Sec. 39.51.100. E MPLOYEES PROTE CT ED . (a) A  pub l i c  e mployer m a y  

not discharge, threaten, or otherwise d i s c r i m i n a t e  against an  emp loyee 

r e g ar di ng  the em ployee's compensation, terms, conditions, location, or

p ri vi le ge s of employment beca us e

(1) the employee or a p e r s o n  a c t i n g  o n  be ha lf  of the

employee reports to a p ub l i c  body or is about to report to a pu bl i c  

body, r e a s o n a b l y  b e l ie vin g the report to  b e  true;

(A) a v i o l a t i o n  of a state, fe deral, or m u n i ci pa l law, 

r e g u l a t i o n  or ordinance; or

(B) a s ubstantial and s p e c i f i c  d a n g e r  to public h e a l t h

or safety;

(2) the em ployee is r e q u e s t e d  b y  a p u b l i c  body to p a r t i c i­

pate in a court ac tio n or in an i n v e s t i g a t i o n ,  h ea ring, or i n q ui ry

he l d  by that pu bl ic  body; or

(3) the employee, or a p e r s o n  a c t i n g  on  beha lf  of the

employee, reports to a public body  o r  is about to report to a p u b l i c  

body, r e a s o n a b l y  b e l ie vin g the report to  be true, m i s ma na ge me nt,  a 

gross w a s t e  of funds, or a n  abuse of a ut ho r i t y .

(b) This secti on does not r e q u i r e  a n  e m p l o y e r  to c om pe nsa te  a n  

em pl o y e e  for p a r t i c i p a t i o n  in a n  i n v e s t i g a t i o n ,  hearing, or  i n q u i r y
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he l d  by  a p u b l i c  body.

(c) Th i s  secti on  and AS 39. 51 .11 0 do not a pply if the report 

ma d e  u n d e r  subsect io ns  (a)(1) or (a)(3) of this section discloses 

i n f o r m a t i o n  w h i c h  is legally r eq u i r e d  to be confidential.

(d) A  pe rso n wh o alleges a v i o l a t i o n  of this section may bring a 

civil a c t i o n  for approp ria te  injunctive relief, actual damages, or 

both, w i t h i n  90 days after the o ccu r r e n c e  of the alleged violation.

(e) T h e  p e r s o n  must show by c lear and c on vi n c i n g  evidence that 

the e m p l o y e r  vi ol at ed  (a) of this section.

(f) T h e  provisions of AS 39. 51.100 - 39 . 5 1 . 1 2 0  do not di mi nis h 

or  i m p a i r  th e rights of a p e r s o n  u n d e r  a c o l l e c t i v e  bargaining a g r e e­

ment .

(g) A n  em ployer shall post notices and u s e  other a ppropriate 

m e a n s  to info rm  em ployees of t h e i r  p ro t e c t i o n s  a n d  obligations u n d e r  

AS 3 9 . 5 1 . 1 0 0  - 39.51.120.

Sec. 39.51.110. RE LI E F  A N D  PENALTIES. (a) The court may o r d e r  

a n  e m p l o y e r  to reinstate the employee, pay the employee back wages, 

r e i n s t a t e  fringe benefits and s e n io ri ty rights, an d pay actual d a m­

ages .

(b) A  public body m a y  not d i s q u a l i f y  a p e r s o n  w ho  alleges a 

v i o l a t i o n  of AS 39. 51.100 - 39.5 1. 12 0 fro m el igi bi li ty  to

(1) bid  on contracts w i t h  the p u b l i c  body;

(2) receive land u n d e r  a law of the state or an or dinance 

of the m u n i c i pa lit y;

(3) receive a not he r right or b e n e f i t  to which the p e r s o n  is

en titled.

(c) A  p ers o n  who v io l a t e s  A S  3 9 . 5 1. 10 0 - 39.51.120 is liable for 

a civil fine of n ot  m or e  t h a n  $10,000.

(d) A  p er s o n  wh o attempts to p r ev en t a n o t h e r  pers on  from m a k i n g

4

C S H B  3 2 7 ( J u d )  a m



a report or participating in a matter u nd er  AS 39.51.100(a) with  

intent to impede or prevent a public inquiry on the ma t t e r  is liable 

for a civil fine of not more th a n  $10,000.

Sec. 39.51.120. DEFINITIONS. In AS 39.51.100 - 39.51.120,

(1) "employee" or "public employee" means a person who

performs a service for wages or  other remuneration under a contract of

hire, written or oral, express or implied for a public employer;

(2) "employer" or "public employer" includes the state, a

public or quasi-public corporation or authority established by law, 

the University of Alaska, a municipality, a political subdivision of 

the state, and the Alaska Railroad;

(3) "public body" includes a federal, state, or municipal

officer or agency.
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