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1 I N  T H E  H O U S E  B Y  T H E  F I N A N C E  C O M M I T T E E

2  S E N A T E  C S  F O R  C S  F O R  H O U S E  B I L L  N O .  1 4 7  ( F i n a n c e )

3 I N  T H E  L E G I S L A T U R E  O F  T H E  S T A T E  O F  A L A S K A

4  F O U R T E E N T H  L E G I S L A T U R E  - F I R S T  S E S S I O N

5 A  B I L L

6 F o r  a n  A c t  e n t i t l e d :  " A n  A c t  e s t a b l i s h i n g  a n  e q u a l  e m p l o y m e n t  o p p o r t u n i t y

7 p r o g r a m  f o r  t h e  e x e c u t i v e  b r a n c h  o f  s t a t e  g o v e r n m e n t

8 a n d  c r e a t i n g  a n  o f f i c e  o f  e q u a l  e m p l o y m e n t  o p p o r -

9 t u n i t y  i n  t h e  O f f i c e  o f  t h e  G o v e r n o r . "

1 0  B E  I T  E N A C T E D  B Y  T H E  L E G I S L A T U R E  O F  T H E  S T A T E  O F  A L A S K A :

11 *  S e c t i o n  1. T h i s  A c t  e s t a b l i s h e s  t h e  o f f i c e  o f  e q u a l  e m p l o y m e n t  o p p o r -

12 t u n i t y  i n  t h e  O f f i c e  o f  t h e  G o v e r n o r  t o  e n s u r e  f a i r  e m p l o y m e n t  p r a c t i c e s

13 a n d  e l i m i n a t e  b a r r i e r s  t o  e m p l o y m e n t  i n  s t a t e  g o v e r n m e n t  a n d  t o  m o n i t o r  t h e

14 s t a t e ' s  p r o g r e s s  i n  a c c o m p l i s h i n g  t h e  g o a l s  s e t  o u t  i n  t h e  s t a t e

15 a f f i r m a t i v e  a c t i o n  p l a n  a n d  i n  r e a c h i n g  e q u a l  e m p l o y m e n t  o p p o r t u n i t y .

16 *  S e c .  2. A S  4 4 . 1 9  is a m e n d e d  b y  a d d i n g  n e w  s e c t i o n s  t o  r e a d :

17 A R T I C L E  9. E Q U A L  E M P L O Y M E N T  O P P O R T U N I T Y .

18 Sec. 4 4 . 1 9 . 4 4 1 .  O F F I C E  A N D  D I R E C T O R .  T h e  o f f i c e  o f  e q u a l

19 e m p l o y m e n t  o p p o r t u n i t y  i s  e s t a b l i s h e d  i n  t h e  O f f i c e  o f  t h e  G o v e r n o r .

2 0  T h e  g o v e r n o r  s h a l l  a p p o i n t  a  d i r e c t o r  t o  a d m i n i s t e r  t h e  o f f i c e .

2 1  Sec .  4 4 . 1 9 . 4 4 2 .  P O W E R S  A N D  D U T I E S  O F  T H E  O F F I C E .  (a) T h e

2 2  o f f i c e  s h a l l  a d m i n i s t e r  t h e  e q u a l  e m p l o y m e n t  o p p o r t u n i t y  p r o g r a m  f o r

2 3  t h e  e x e c u t i v e  b r a n c h  o f  s t a t e  g o v e r n m e n t  t o  e n s u r e  c o m p l i a n c e  w i t h

2 4  A S  4 4 . 1 9 . 4 4 1  - 4 4 . 1 9 . 4 4 9  a n d  s h a l l

2 5  (1) a s s i s t  s t a t e  o f f i c i a l s  t o  c a r r y  o u t  t h e i r  e q u a l  e m p l o y -

2 6  m e n t  o p p o r t u n i t y  r e s p o n s i b i l i t i e s ,  i n c l u d i n g  p r o m o t i n g  t h e  r e c r u i t '

2 7  m e n t ,  e m p l o y m e n t ,  t r a i n i n g ,  a n d  r e t e n t i o n  o f  m e m b e r s  o f  p r o t e c t e d

2 8  c l a s s e s ,  a n d  r e c o m m e n d  s o l u t i o n s  t o  a n y  p r o b l e m s  i d e n t i f i e d ;

2 9  (2) t r a i n  s t a t e  s u u i a g e r s  a n d  s u p e r v i s o r s  i n  t h e i r  e q u a l
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employment opportunity a n d  a ffirmative action responsibilities and 

o f f e r  or ien tation programs to employees to inform them of their rights 

and  responsibilities u n d e r  A S  44. 19 .4 41 - 44.19.449;

(3) monitor recor ds of p e r s on ne l actions, develop auditing 

and reporting systems to acqu ir e statistical information, and prepare 

federal and state reports conce rni ng  the composition of the work 

force;

(4) prepare an d submit the affirmative ac tio n pl a n  for 

employment in the executive b r a n c h  of state government to the g o v e r­

nor;

(5) prepare g u id el in es  for the affirmative acti on  programs 

of agencies and review, audit and make recommendations concerning the 

p r o g r a m s ;

(6) ensure that agencies comply with the affirmative action 

p l a n  and w i t h  the agency affirm at ive  act ion  program;

(7) implement standards by w h i c h  performance evaluations of 

supervisors reflect c om pli an ce  w it h  affirmative a ct i o n  plans and 

objectives, including the gr ant i n g  or denial of merit increases;

(8) assist the d i v i s i o n  of labor relations in  collective 

ba rgaining negotiations b e t w e e n  the state and employ ee  bargaining 

organizations to ensure that each  collective b ar ga i n i n g  agreement 

negotiated by the state ensures equal employment opportunity;

(9) file q ua r t e r l y  reports w i t h  the go ver no r and the legis­

lature concerning agency compliance w i t h  and progress in its a f fi r­

mative acti on  program, the affirma tiv e action plan, state and federal 

equal employment opportu ni ty  laws and regulations;

(10) accept, investigate, and resolve complaints of d i s­

crimination from employees, previous employees, or  applicants for 

employment;
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(11) serve as primary liaison between the executive branch 

and state and federal agencies, minority and women' s organizations, 

and community groups concerned w i t h  equal employment opportunity; and

(12) prepare and submit an annual report to the governor and 

the legislature by February 15 on the progress and problem areas in 

the equal employment opportunity program and the implementation of the 

affirmative action plan.

(b) The office may recommend legislative or administrative 

action to the governor relating to equal employment opportunity and 

affirmative action matters.

Sec. 44.19.443. ADMINISTRATIVE REGULATIONS. The director shall 

adopt regulations under the Administrative Procedure Act (AS 44.62) to 

carry out the office's duties.

Sec. 44.19.444. AFFIRMATIVE ACTION PLAN. The governor shall 

establish an equal employment opportunity program and adopt annually 

an affirmative action plan for the executive b r a n c h  of state gove rn­

ment. The plan remains in effect until the go ver no r adopts a s ub se­

quent plan.

Sec. 44.19.445. COMPLIANCE WIT H AFFIRMATIVE ACTION PLAN. Each 

agency shall comply w ith the affirmative action plan. Each co mm is­

sioner or executive head of an agency shall adopt an affirmative 

action program to implement the plan  within the agency. At the r e­

quest of the office, a state official shall report to the office about 

agency employment practices and activities to implement and comply 

with the plan or program.

Sec. 44.19.446. EMPLOYMENT DISCRIMINATION COMPLAINTS. (a) The 

office shall accept complaints of employment discrimination in the 

executive branch of state government and shall confer w i t h  the c om­

plainant and the agency involved to bring about an  informal resolution
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1 of the c o m p l a i n t .

2 (b) A n  agency shall n o t i f y  the off i c e  w h e n  the age ncy  receives a

3 complaint al leg in g employment di scrimination.

4 (c) The office may not m a k e  public the records of a complaint or

5 investigation.

6 Sec. 44.19.447. R ET A L I A T I O N  PROHIBITED. (a) A n  agency, offi-

7 cer, or state em ployee may not di rectly or indirectly refuse to hire,

8 transfer or promote, or dismiss, demote, suspend, lay off, or other-

9 wi s e  disci pl in e a pe rso n for fil in g a complaint w i t h  the office for a

10 failure to comply w i t h  a ff irmative a c t i o n  or equal employment oppor-

11 tunity or for assi st in g the off ic e in a n  inv e s t i g a t i o n  of a complaint.

12 (b) A  p er s o n  who kn o w i n g l y  v io la t e s  this s ec ti on  is liable for a

13 civil penal ty  of not more t h a n  $1,000.

14 Sec. 44.19.448. ACCESS T O  C O N F I D E N T I A L  RECORDS. T he  office m a y

15 have access to all data, records, and repor ts  ne ce ss ar y to carry out

16 its functions u n d e r  AS 4 4 . 1 9.4 41  - 44.19.449. Th e office may not ma k e

17 public i n f o r mat io n d e sig na te d as c o n fi den ti al  by AS 39.25.080 or

18 another law. However, the of fi ce  may m ak e  pub l i c  statistical informa-

19 tion compi le d from co nf idential records.

20 Sec. 4 4.19.449 DEFINITIONS. In A S  4 4 . 1 9 . 4 4 1  - 44.19.449,

21 (1) "agency" me an s a department, office, agency, pu b l i c

22 corporation, board, commission, authority, or o ther organiz at ion al

23 unit of the executive branch;

24 (2) "employment in the exe cu ti ve  b r a n c h  of s tate

25 government" includes employment as a permanent, probationary, provi-

26 sional, nonpermanent, or temporary e m p l o y e e  in the classified, par-

27 tially exempt, or exempt services in the e xecutive b r a n c h  of state

28 g o v e r n m e n t ;

29 (3) "member of a p r o te ct ed  class" m e an s a p e r s o n  p r o t e c t e d

SCS CSHB 1 4 7 (Fin) -4-



o
1 by federal or state laws that p r o h i b i t  d i s c r i m i n a t i o n  i n  emplo ym en t or

2 a p e r s o n  w h o  e x p e r ie nc es or has ex p e r i e n c e d  d iff i c u l t y  in o b t ai ni ng

3 employment or adv an cem en t in em pl o y m e n t  b e c a u s e  of a n o t h e r  f a c t o r  not

4 related to merit;

5 (A) " of fice" means the office o f  equal e m p l o y m e n t  oppor-

6 tunity in the Of f i c e  of the Governor.

7 * Sec. 3. This Act m a y  not be a p p l i e d  to limit the r i gh t of a p e r s o n  to

8 file a complaint wi t h  the State C o m m i s s i o n  for H u m a n  Rig h t s  u n d e r  AS 18.-

9 80.100.

c

o
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