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Referred: State Affairs and
Finance

BY THE RULES COMMITTEE BY
1 IN THE HOUSE REQUEST OF THE GOVERNOR

2 HOUSE BILL NO. 147

3 IN THE LEGISLATURE OF THE STATE OF ALASKA

4 FOURTEENTH LEGISLATURE - FIRST SESSION

5 A BILL

6 For an Act entitled: "An Act creating a division of equal employment op-

7 portunity in the Department of Administration."

8 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

9 * Section 1. AS 44.21 is amended by adding new sections to read:

10 ARTICLE 9. DIVISION OF EQUAL EMPLOYMENT OPPORTUNITY.

11 Sec. 44.21.450. DIVISION CREATED. The division of equal employ-

12 ment opportunity is established in the Department of Administration.

13 Sec. 44.21.455. DIRECTOR. The division must be administered by

14 a director appointed by the commissioner.

15 Sec. 44.21.460. POWERS AND DUTIES OF THE DIVISION. (a) The di-

16 vision shall

17 (1) establish and periodically review an affirmative action

18 plan for employment in the executive branch of state government;

19 (2) advise the division of personnel in the Department of

20 Administration, and other departments and agencies, on methods to

21 promote the recruitment of members of protected classes for employment

22 in the executive branch of state government;

23 (3) consult with equal employment opportunity officers in

24 other departments about equal employment opportunity, affirmative

25 action, and recruitment matters;

26 (4) meet and confer with minority groups and individuals

27 regarding employment with the state.

28 (b) The division may recommend legislative or administrative

29 action to the governor and the commissioner relating to equal
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e mpl oy me nt  o pp ort un it y and af fir ma ti ve  a c t i o n  matters.

Sec. 44.21.465. A D M I N I S T R A T I V E  R E G UL ATI ON S.  The c o m mi ss ion er  

shall, in accord an ce  w i t h  the A d m i n i s t r a t i v e  P r o c e d u r e  Act (AS 44.62), 

adopt r egulations nece ss ar y to carry out the duties impos ed on the 

d i v i s i o n  by AS 44 .21.450 -- 44.21.485.

Sec. 44.21.470. A F F I R M A T I V E  A C T I O N  PLAN. (a) The d i v i s i o n  

shall annually deve lo p and  submit to the g o v e r n o r  an aff ir ma ti ve a c­

tion p l a n  for the ex ecutive bran ch  of state government. The p l a n  b e­

comes ef fective u p o n  the signature o f  the governor, and remains in 

effect until a subsequent p l a n  is a p p r o v e d  b y  the governor.

(b) E ac h  e xecutive b r a n c h  d e p a r t m e n t  and  agency shall comply 

w i t h  the a ffirmative a c t i o n  plan. E a c h  c o m m i s s i o n e r  or exec uti ve  he a d  

of an agency shall report to the d i v i s i o n  about activ it ie s to i m p l e­

ment and comply w i t h  the plan.

(c) The d i v i s i o n  shall report a n n u a l l y  to the g o v e r n o r  and the 

legislature o n  the content and i m p l e m e n t a t i o n  of the a ffi rm at iv e a c­

tion plan.

Sec. 44.21.475. E M PL OY MEN T D I S C R I M I N A T I O N  COMPLAINTS. (a) The 

d i v i s i o n  shall conduct an  impartial i n v e s t i g a t i o n  of e ac h  co mplaint of 

employment d i s c r i m i n a t i o n  in the e x e c u t i v e  b r a n c h  of state governm en t 

re ported to the division, and shall w o r k  w i t h  the complainant and the 

departm en t or agency in vo lv ed  to b r i n g  about an informal r e s o l u t i o n  of 

the complaint.

(b) A n  equal employ me nt o p p o r t u n i t y  o f f ic er  in an e x e c ut iv e 

br a n c h  department or ag enc y shall n o t i f y  the d i v i s i o n  if the o f f i c e r  

receives a complaint a ll egi ng  e m p l o y m e n t  di scrimination.

(c) Th e d i v i s i o n  m a y  not m a k e  p u b l i c  the records of a n  o n g o i n g  

investigation. A f t e r  a case is closed, the d i v i s i o n  shall, u p o n  

request to do so, release i n f o r m a t i o n  that is not o t h e r w i s e
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1 confidential, and shall, u p o n  the party's request, return documents

2 f u r n is hed  by a complainant or  respondent.

3 Sec. 44.21.480. A C C E S S  TO C O N F ID EN TI AL RECORDS. The d iv isi on

4 m a y  have access to all records n e c e s s a r y  to carry out its functions

5 u n d e r  AS 4 4.21.450 -- 4 4.21.485. The di vision may not make p ub l i c  any

6 i n f o r m a t i o n  design at ed  as c o n fi de nti al  by AS 39.25.080 or any other

7 statute. However, the d i v i s i o n  may make public any statistical infor-

8 m a t i o n  compiled from c on fi d e n t i a l  records.

9 Sec. 44.21.485. D E F I NI TI ONS . In AS 44.21.450 -- 44.21.485,

10 (1) "commis sio ne r"  m e a n s  the commissioner of the D ep ar t m e n t

11 of Administration;

12 (2) "division" m e a n s  the di vi si on  of equal employ me nt

13 opp or tu nit y in the D ep ar t m e n t  of Administration;

14 (3) "employment in the executive br a n c h  of state g o v e m -

15 m e nt " includes emplo yme nt  as a permanent, probationary, prov is io nal ,

16 or nonpermanent em ployee in the classified, p a r t ia lly  exempt, or

17 exempt services in the e x e c u t i v e  branch of state government;

18 (4) " m e mb er  of a p r o t e c t e d  class" means a p e r s o n  p r o t e c t e d

19 by federal or state laws that prohibit d i s c r i m i n a t i o n  in employment.
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