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Offered: 5/19/83
Referred: Finance
Original sponsors: Tischer, Adams and

Abood by request

BY THE HEALTH,
IN THE HOUSE

CS FOR HOUSE BILL NO. 384 (HESS)

IN THE LEGISLATURE OF THE STATE OF ALASKA

THIRTEENTH LEGISLATURE - FIRST SESSION

A BILL

For an Act entitled: "An Act relating to chief school

providing for an effective date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 14.14.130 1is amended by adding new

(d) A chief school administrator for a

attendance area may not accept any other

year. Notwithstanding AS 14.20.230, the salary,

living and longevity adjustments

fits received, may not in the aggregate exceed the

of the governor under AS 39.20.010 as adjusted

unless approved by the regional school board and

budget and audit

committee.

(e) A contract with a chief school

educational attendance area may not provide for

following termination of employment except for

equivalent to those deferred benefits

administrators;

subsectionsto
regional
employment during the
including
and the monetary value
base monthly
under

the

administrator
deferred

deferred

EDUCATION AND

SOCIAL SERVICES COMMITTEE

and

read:
educational
school
cost-of-
of all bene-
salary
AS 39.27.020

legislative
for a regional
benefits

benefits

available to all certified
employees of the district.

(f) A chief school administrator for a regional educational
attendance area may take sabbatical leave only if the leave is ap-
proved by the regional school board and the legislative budget and
audit committee. The chief school administrator for a regional
educational attendance area may not receive more than one-half salary
during absence for sabbatical. If the chief school administrator for
a regional educational attendance area 1is not employed by the district
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for three consecutive years upon returning from sabbatical, unless 1in-—

capacitated due to medical reasons approved by the regional school

board and the legislative budget and audit committee, one-third of the

total compensation paid by the district during sabbatical must be

repaid for each year not served upon returning.

(9) A contract issued to the chief school administrator for a

regional educational attendance area may not exceed three years in

duration and negotiations for renewal of a contract may not begin more

than 180 days before the contract expires.

Sec. 2. AS 14.20.150 is amended by adding anew subsection to read:

(c) A chief school administrator for a regional educational

attendance area does not acquire tenure rights under this section.

Sec. 3. AS 14.20.160 1is amended to read:

Sec. 14.20.160. LOSS OF TENURE RIGHTS. Tenure rights are lost

when the teacher®s employment 1in the district 1is interrupted or termi—

nated, or when the teacher reaches the age of 65 or when the teacher

accepts employment as a chief school administrator for a regional

educational attendance area.

Sec. 4. This Act takes effect immediately 1in accordance with AS 01.-

10.070(c) .
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