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Introduced: 4/28/83
Referred: Health, Education and
Social Services and Finance

BY TISCHER, ADAMS

IN THE HOUSE AND ABOOD BY REQUEST

HOUSE BILL NO. 384
IN THE LEGISLATURE OF THE STATE OF ALASKA
THIRTEENTH LEGISLATURE - FIRST SESSION
A BILL
For an Act entitled: "An Act relating to chief school administrators; and
providing for an effective date."
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
* Section 1. AS 14.14.130 1is amended by adding new subsections to read:
(d) A person employed as the chief school administrator may not
accept any other employment during the school year. The salary,
including cost of living and longevity adjustments and with the mone-
tary value of all benefits received, may not 1in the aggregate exceed
the base monthly salary of the governor under AS 39.20.010 unless
approved by the school board and the municipality assembly, or if
there is no municipal assembly by the state board of education.
(e) A contract with a person employed as the chief school admin-
istrator may not provide for deferred benefits following termination
employment except for those deferred benefits available to all certi-
fied employees of the district.

(f) A person employed as the chief school administrator may not
be absent from the district for more than 10 consecutive calendar days
while school 1is in session unless the purpose of the absence is to
receive medical treatment or unless the absence is approved by the
school board and the municipal assembly, or if there 1is no municipal
assembly by the state board of education.

(g) A person employed as the chief school administrator may take

sabbatical leave only if the leave 1is approved by the school board and

the municipal assembly, or if there 1is no municipal assembly by the
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state board of education. The chief school administrator may not
receive more than one-half salary during absence for sabbatical. I f
the chief school administrator is not employed by the district for
three consecutive years upon returning from sabbatical, unless in—
capacitated due to medical reasons approved by the school board and
the municipal assembly, or if there is no municipal assembly by the
state board of education, all monies paid by the district during
sabbatical must be repaid.

h) A contract issued to the chief school administrator may not
exceed three years 1in duration and may not be renegotiated or renewed
prior to 120 days before its expiration.

Sec. 2. This Act takes effect immediately in accordance with AS 01.-

10.070(c).

HB 384 -



