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BY THE RULES COMMITTEE BY 
REQUEST OF THE GOVERNORIN THE HOUSE

HOUSE BILL NO. 282

IN THE LEGISLATURE OF THE STATE OF ALASKA

THIRTEENTH LEGISLATURE - FIRST SESSION

A BILL

For an Act e n tit led : "An Act re la tin g  to notices for occupational sa fety

and health  v io la tio n s."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA

(a) I f ,  upon inspection  or in vestigation , the department be­

liev es  that an employer has v io la ted  a provision of AS 18.60.010 - -  

AS 18.60.105 that i s  applicable to the employer, the department sh a ll  

with reasonable promptness issu e a c ita tio n  to the employer. Each 

c ita tio n  sh a ll be in w riting and sh a ll describe with p a rticu la r ity  the 

nature of the v io la tio n , including reference to the provisions of the 

chapter or any order[, RULE] or regulation a lleged  to have been v io ­

lated , and sh a ll f ix  a reasonable time for abatement of the v io la tio n .

The department may prescribe procedures for the issuance of a n o tice  

instead of a c ita tio n  with respect to minor v io la tio n s  which have no 

d irect or immediate relationsh ip  to safety or h ea lth , or v io la tio n s  

which are not serious and which the employer agrees to correct w ith in

a reasonable time. I f  an employer does not, w ithin a reasonable time

set out in  the n o tice , correct a v io la tio n  which is  not serious

department sh a ll issue a c ita tio n  to the employer.

* Sec. 2. AS 18.60.093(a) i s  amended to read:

(a) I f ,  a fter  an inspection  or in v estig a tio n , or a fte r  an em­

ployer's fa ilu re  to correct a v io la tio n  for which he has been issued a 

n o tice , the department issu es a c ita tio n , the commissioner s h a ll ,  at a 

reasonable time a fter  the termination of the inspection  or in v estig a -



t io n, or exp iration  of the time period se t  out in  the n o tice , no t ify  

the employer by c e r t if ie d  mail of the penalty proposed to be assessed  

and that the employer has 15 working days w ith in  which to n o tify  the 

commissioner and the OSHA Review Board that he wishes to contest the

c ita t io n  or proposed assessment of penalty . I f ,  w ithin 15 working 

days a fte r  [FROM THE] receip t of the penalty n o tice  issued by the 

commissioner, the employer f a i l s  to n o tify  the OSHA Review Board that 

he intends to contest the c ita t io n , or proposed assessment of penalty, 

the c ita t io n  and the assessm ent, as proposed, are [SHALL BE] con­

sidered f in a l and not subject to review by any court.


