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SENATE BILL NO. 248 
IN THE LEGISLATURE OF THE STATE OF ALASKA 

TWELFTH LEGISLATURE -  FIRST SESSION 
A BILL

For an Act e n t i t l e d :  "An Act r e l a t in g  to  equal employment oppo r tun ity  in
the execu t ive  branch o f  the s t a t e  government; and 
p rov id in g  fo r  an e f f e c t i v e  date .'*

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
* Sec t ion  1 . FINDINGS AND PURPOSE. (a )  There i s  ev idence  o f  con tinued  

l a c k  o f  oppo r tun ity  f o r  members o f A la sk a 's  r a c i a l  m in o r i t i e s  and women to  
o b t a in  appointment to  and employment in  r e sp on s ib le  p o s i t i o n s  in the execu ­
t i v e  branch o f  the s t a t e  government.

(b ) In fu r th e ran ce  o f  the commitment o f  the s t a t e  to  human r ig h t s  and 
employment o p p o r tu n i ty ,  i t  i s  the p o l i c y  o f  the s t a t e  th a t  th e re  s h a l l  be 
e qu a l opportun ity  in the employment a c t i v i t i e s ,  programs, and d e c is io n s  o f
th e  execu t ive  branch o f  the  s t a t e  government, and th a t  agg re s s iv e  measures
a re  requ ired  by execu t iv e  branch agen c ie s , in d iv id u a l ly  and c o l l e c t i v e l y ,  to  
improve equal employment o p p o r tu n i t ie s  f o r  a l l  Alaskans in  those  a g en c ie s .

* Sec. 2 . AS 4 4 . 2 1 . 0 2 0 ( 9 )  i«  amended to  read :
( 9 )  adm in is te r  a sta tew ide  personnel program, c o n s i s t in g  o f  

[INCLUDING]
(A) c e n t r a l  personnel s e r v i c e s , in c lu d in g  but not 

l im i t e d  to  [SUCH AS] re c ru itm en t , exam ination , p o s i t i o n  c l a s s i ­
f i c a t i o n ,  and pay adm in is t ra t io n ; and

(B ) the  equal employment oppo r tun ity  program e s ta b ­
l i s h e d  in  AS 3 9 .2 8 ;

* Sec . 3 . AS 39 i s  amended by adding a new chap te r  to  read :
CHAPTER 28 . EQUAL EMPLOYMENT OPPORTUNITY IN STATE EMPLOYMENT.

IN T H E  SENATE BY FERGUSON
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Sec . 3 9 . 2 8 . 0 1 0 .  DIVISION OF EQUAL EMPLOYMENT OPPORTUNITY. The 
d i v i s i o n  o f  equal employment o p p o r tu n i ty  i s  e s t a b l i s h e d  in  the Depart­
ment o f  A d m in is t r a t io n . The d i r e c t o r  o f  equa l employment oppo r tun ity  
s h a l l  a dm in is te r  the programs o f  the  d i v i s i o n .

S e c . 3 9 . 2 8 . 0 2 0 .  DUTIES OF DIRECTOR. The d i r e c t o r  s h a l l
(1 )  adm in is te r  the equ a l employment opp o r tun i ty  program fo r  

th e  e x e cu t iv e  branch o f  s t a t e  government;
(2 )  implement s t a t e  p o l i c i e s  w ith  r e sp e c t  to  nond iscr im ina ­

t i o n  in  employment, equal employment o p p o r tu n i ty ,  and a f f i rm a t iv e  
a c t i o n ;

( 3 )  develop and implement standards and procedures f o r  the 
p r e p a r a t io n ,  t im ely  subm iss ion , and rev iew  o f  a f f i rm a t iv e  a c t io n  plans 
by each department;

( 4 )  rev iew  and approve a f f i rm a t iv e  a c t i o n  plans submitted by 
each department;

( 5 )  m on itor employment p r a c t i c e s  o f  each department to  
a ssu re  th a t  terms and c on d i t io n s  o f  employment do not v i o l a t e  a f f i rm a ­
t i v e  a c t i o n  s tandards and p ro c ed u re s ;

( 6 )  en fo rc e  equal employment opp o r tu n i ty  by f i l i n g  a leg a l  
a c t i o n  a g a in s t  a s t a t e  o f f i c e r  or  employee who v i o l a t e s  a f f i rm a t iv e  
a c t i o n  s tandards and p ro cedu res ; f o r  purposes o f  a le g a l a c t i o n  under 
t h i s  pa rag raph , the d i r e c t o r  may employ independent le g a l counse l not 
a s s o c i a t e d  w ith the Department o f  Law;

( 7 )  m a in ta in  c o n ta c t  w ith each department, and prov ide
t r a in in g  t o  management, s u p e r v i s o r s ,  and employees to  improve th e i r
knowledge and understanding o f  laws p r o h ib i t in g  d i s c r im in a t io n  in 
p u b l i c  employment and a f f i rm a t iv e  a c t i o n  s tandards and p r a c t i c e s ;

( 8 )  c o op e ra te  w ith th e  d i r e c t o r  o f  the d iv i s i o n  o f  personnel
to  a s su re  th a t  the s t a t e  personne l system op e ra te s  to  a s s i s t  appo in t ing
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a u t h o r i t i e s  in each departothfc in  meeting a f f i rm a t iv e  a c t ion  g oa ls , and 
th a t  the  p o l i c i e s ,  p ra c t lcA i , and regu la t ion s  o f  the personnel system 
comply w ith  a f f i rm a t iv e  ac t ion  requirementsj

(9 )  adv ise  the d i r e c t o r  o f the d iv is ion  o f  labor r e la t io n s  
on equa l employment opportun ity  matters which p e r ta in  to  con trac t  
n eg o t ia t io n s  and the management o f  the a f f a i r s  o f  the d iv is io n  o f labor 
r e l a t i o n s ;

(1 0 ) p repare , adopt, and implement procedures to  in v e s t ig a te , 
determ ine , and re so lv e  issuMs r e la t e d  to  a f f i rm a t iv e  a c t ion  p lans ; and

(11 ) prepare the annual a ff irm a tive  a c t io n  plan and report  
f o r  the executive branch of s t a t e  government as requ ired  by AS 3 9 . 2 8 . -  
030 .

S e c .  3 9 .2 8 .0 3 0 .  ANNUAL PLAN AND REPORT. The d i r e c t o r  sh a l l  
prepare the annual plan and annual r e p o r t .  The p lan and report s h a l l  
be p resen ted  to the  commissioner of adm in is tra t ion , the governor, and 
the l e g i s l a t u r e  by January o f  each year . The annual plan and repo rt  
s h a l l  in c lu d e , but i s  not l im i t e d  t o ,

( 1 )  a  c o m p r e h e n s i v e  p l a n ,  e s t a b l i s h i n g  g o a l s  a n d  o b j e c t i v e s  

f o r  e q u a l  e m p l o y m e n t  o p p o t t U n i t y  t h r o u g h  c o m p l i a n c e  w i t h  a f f i r m a t i v e  

a c t i o n  s t a n d a r d s  a n d  p r o c e d u r e s ;

( 2 )  i d e n t i f i c a t i o n  o f  p r o b l e m s  a n d  c o n c e r n s ,  a n d  o f  e f f o r t s  

w h i c h  h a v e  b e e n  c o n s i d e r e d  o r  i m p l e m e n t e d  t o  a d d r e s s  o r  c o r r e c t  t h o s e  

p r o b l e m s  a n d  c o n c e r n s ;

(3 )  a summary of e f f o r t s  to e lim inate  the e f f e c t s  o f past or 
present d is c r im in a to ry  p r a c t i c e s  in the terms, c o n d i t io n s ,  and p r i v i ­
leges o f  employment; and

(4 )  an eva luation  o f  the e f f o r t s  o f the d iv is io n  of equal 
employment opportun ity , and o f  the  e f f o r t s  o f each s t a t e  department, to  
achieve equal employment opportun ity  in employment in a department
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through a f f i rm a t iv e  a c t io n  standards and p ro cedu res .
Sec. 3 9 .2 8 . 0 4 0 .  DEFINITIONS. In t h i s  ch ap te r ,

(1 )  " a f f i rm a t iv e  ac tion"  means a s e t  o f s p e c i f i c  procedures  
to  which a department commits i t s e l f  to  s e cu re  equal employment oppor­
tu n i ty ,  in c lud ing  but not l im ited  to  the i d e n t i f i c a t i o n  and an a ly s is  o f  
problems inherent in  the employment o f  women and members o f  r a c i a l  
m in o r i t ie s  and an eva lu a t ion  o f  the o p p o r tu n i t ie s  f o r  employment o f  
women and members o f  r a c i a l  m in o r i t ie s i

(2 )  "department" means a department or agency in the execu­
t iv e  branch o f  s t a t e  government $

(3 ) " d i r e c to r "  means the d i r e c t o r  o f the d iv i s i o n  o f equal 
employment oppo r tun ity .

* Sec . 4 . AS 4 4 .1 7  i s  amended by adding a new s e c t io n  to read :
Sec. 4 4 .1 7 . 0 9 0 .  RESPONSIBILITY FOR EQUAL EMPLOYMENT OPPORTUNITY,

(a ) The p r in c ip a l  executive o f f i c e r  o f  each s ta te  department is  
respons ib le  f o r  the a c t i v i t i e s ,  programs, and dec is ion s  o f  th a t  d epa r t ­
ment which r e l a t e  to  equal opportun ity  in  employment o f  persons in tha t  
department.

(b) The p r in c ip a l  executive o f f i c e r  o f  each s t a t e  department
s h a l l

(1 )  p repa re , adopt , and implement an equal employment op­
po r tun ity  p lan fo r  the department, in c lu d in g

(A) a comprehensive p lan , e s ta b l i s h in g  goa ls  and ob­
je c t iv e s  fo r  equal employment oppo r tun ity  through compliance with 
a f f i rm a t iv e  a c t io n  standards and p ro cedu res ;

(B) i d e n t i f i c a t i o n  o f  problems and concerns , and o f  
e f f o r t s  which have been considered o r  implemented to address or 
c o r re c t  those problems and concerns;

(C) a summary o f e f f o r t s  to  e l im ina te  the e f f e c t s  o f
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C



u

8
9

10
11
12
13

14

15

16

17

18

19

20 
21 
22
23

24

25

26

27

28 

29

pa s t  o r  presen t d is c r im in a to ry  p r a c t i c e s  in  the terms, c o n d i t io n s ,  
and p r iv i l e g e s  o f  employment; and

(D) an eva lua t ion  o f  the d epa r tm en t 's  e f f o r t s  to  ach ieve  
equal employment opportun ity  in  employment in  the department 
through a f f i rm a t iv e  a c t ion  s tandards and p ro cedu res ; and

(2 )  s e l e c t  an o f f i c i a l  o f  the department, who is  a d i v i s i o n  
d i r e c t o r  or holds an equ iva len t p o s i t i o n ,  and ass ign  th a t  o f f i c i a l  the 
du t ie s  o f  an equal employment o p p o r tu n i ty  r e p r e s e n ta t iv e  to  sup e rv ise  
the development and implementation o f  th e  departm ent's  a f f i rm a t iv e  
a c t io n  program.

* Sec . 5 . AS 1 8 . 8 0 . 0 6 0 ( 6 )  is  amended to  r e a d :
( 6 )  make an ov e ra l l  assessmen t, a t  l e a s t  once every th ree  

y ea rs , o f  the p rog ress  made toward equal employment oppo r tun ity  by each 
[ E V E R Y ]  department o f  s ta te  government, and o f  the a f f i rm a t iv e  a c t io n  
plan f o r  employment in  the execu t ive  branch o f  the s t a t e  government; 
the assessment [ .  RESULTS OF THE ASSESSMENT] s h a l l  be in c luded  in  the  
annual r e p o r t  made under AS 1 8 .8 0 . 1 5 0 .

* Sec . 6 . This Act tak e s  e f f e c t  J u ly  1 , 1 9 8 1 .
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