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1 THE HOUSE BY BEIRNE
2 HOUSE BILL NO. 512

3 IN THE LEGISLATURE OF THE STATE OF ALASKA

4 TWELFTH LEGISLATURE - FIRST SESSION

6 A BILL

6 For an Act entitled: "An Act relating to the employment, nonretention, or
7 dismissal of teachers: and providing for an effective
8 date."

9 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

10 * Section 1. AS 14.20.130 is amended by adding a new subsection to read:
n (b) Before a contract is issued to a teacher who has not been

12 employed in the district during the school year preceding the year for
13 which the contract is to be issued, the employer shall submit the

14 contract to the parent-teacher organization for the location where the
16 teacher is to be employed. The parent-teacher organization may approve
16 or disapprove the contract within 30 days after the contract is received
17 for review. IfT the parent-teacher organization disapproves the contract
18 within the prescribed time limit, the contract may not be issued by the
10 employer. If the parent-teacher organization approves the contract, or
20 fails to take action within the prescribed time limit, or if there 1is
24 no parent-teacher organization for the location where the teacher is to

be employed, the contract may be issued by the employer.

* Sec. 2. AS 14.20.180 is amended by adding a new subsection to read:

(d Before a dismissal or nonretention decision becomes final

under this section the employer shall submit the proposed dismissal or
nonretention decision to the parent-teacher organization for the loca—
tion of the teacher®s employment. The parent-teacher organization may
approve or disapprove the proposed dismissal or nonretention decision

within 30 days after the decision is referred for review. If the
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parent-teacher organization disapproves the dismissal or nonretention
within the prescribed time limit, the teacher shall be retained by the
employer. If the parent-teacher organization approves the dismissal or
nonretention decision, or falls to take action within the prescribed
time limit, or if there is no parent-teacher organization for the
location of the teacher®s employment, the employer®s dismissal or non—
retention is effective.

* Sec. 3. This Act takes effect July 1, 1981.
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