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me n t  an d J u d i c i a r y

Introduced: 2/17/71
Referred: Labor & M a n a g e­

IN THE HOUSE

5USE B I L L

' IN T H E  L E G I S L A T U R E  OP T H E  S T A T E  <fP A L A S K A  

S E V E N 1#! L E G I S L A T U R E  - F I R S T  S E S S I O N

F o r  an  Act entf-tled: "Arf\Act relatjrfg to p h y s i c a l  e x a m i n a t i o n  of n o n r e s i d e n t

e m p l o y e e s T "

BE IT E N A C T E D  B\ T H E  L E G I S L A T U R E  OP T H E  S T A T E  OP A L A S K  

S e c t i o n  1. % S  l 8 . 1 5 . 0 6 0  is a m e n d e d  to read:

Sec. l 8 . % .  060. P H Y S I C A L  E X A M I N A T I O N S  OP E M P L O Y E E S  T R A N S P O R T E D  

I N T O  STATE. I t \i s  t h e  i n t e n t  of sjscs. 60 - 1.1 O Vif-^frfTTs c h lp t e r ,  in the 

e x e r c i s e  of the p o l i c e  p o w e r ,  to feupplement the s t a t e ' s  hefalth p r o g r a m  

by p r e c l u d i n g  i n h a b i t a n c y  in the \ t a t e  of w o r k e r s  w i t h  i n f e c t i o u s  or 

c o n t a g i o u s  d i s e a s e s  r \ c r u i t e d  o u t s i d e  the s tjfce for w o r f  in the state 

a n d  do e v e r y  o t h e r  thir^g r e a s o n a b l y  ne~c^ssary to p r o t e c t  the life 

h e a l t h ,  s a f e t y  a n d  w e l f a r e  of e m p l o y e e s  

Sec. 2. AS l 8 . 1 5 . 0 7 0  is a m e n d e d  to r ead

Sec. 1 8 . 1 5 . 0 7 0 .  P H Y S I C A L  E X A M I N A T I O N  R E Q U I R E D  OP N O N R E S I D E N T  

E M P L O Y E E S ,  E a c h  p e r s o n  r e c r i M t e d  by an e m p l o y e r  o u t s i d e  of the state 

for a job i n  the s t a t e  shall, % p o n  a r r i v a l  a t , or near, the p l a c e  of 

e m p l o y m e n t  an d  b e f o r e  e n t e r i n g  k i o n  the r e n d i t i o n  of s e r v i c e  for the 

e m p l o y e r ,  u n d e r g o  a p h y s i c a l  e x a m i n a t i o n  by a q u a l i f i e d  A l a s k a  p h y s i c i a n  

as a c h e c k  a g a i n s t  i n f e c t i o u s  or c o n t a g i o u s  d i s e as e .  The e m p l o y e r  

s h a l l  pay  the e x p e n s e  o f  the p h y s i c a l V e x a m i n a t i o n .  The r e a f i r e m e n f  of 

a p h y s i c a l  e x a m i n a t i o n  is c o n s i d e r e d  o n ^  of the t erms of jfche emplof/ment 

a g r e e m e n t .

* Sec. 3. AS l 8 . 1 5 . 0 8 0  Is a m e n d e d  to read:

Sec. 1 8 . 1 5 . 0 8 0 .  C E R T I F I C A T E  OP HEALTH. \ W h e n  the p h y s i c a l  e x a m i n a­

t i o n  s how s  f r e e d o m  f r o m  i n f e c t i o u s  or c o n t a g i o u ^ d i s e a s e , | t h e  phjfsician^
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shall Issue a certificate stating that fact and showing the name of the 

employee, name of the employer, and date of the examination. The 

physician shall keep a record of these facts and forward a copy to the 

Department of L a b o r .

* Sec. 4. AS 18.15.090 Is amended to read:

Sec. 18.15.090. RETURN TO PLACE OP RESIDENCE. If the examination 

shows that an employee Is afflicted with an Infectious or contagious 

disease, he Is Immediately subject to the precautions prescribed by 

the Department of Labor [DEPARTMENT] for safeguarding other persons.

The physician shall keep a record showing the presence of the disease 

and Immediately notify the employer and the Department of Labor 

[DEPARTMENT]. At the earliest possible time, the employer shall obtain 

t ransportation for the return of the afflicted employee to his home 

state. The employer is responsible for seeing that the employee leaves 

the state in this manner. The employer is not excused by a termination 

in any manner of the employer-employee relationship while the employee 

is in the state. Liability of the employer for return transportation 

is considered one of the terms of the employment agreement in each 

case, and timely acceptance by the employee of return transportation 

is considered one of the obligations in the employment contract from 

which the employer may not be released while the employee remains In 

the state.

* Sec. 5 . AS 18,15.100 is amended to read:

Sec. 18.15.100. PENALTY FOR VIOLATION. An employer who obtains

the services of the employee in the state without first obtaining a

health certificate or who fails to transport out of the state an employee

found to be afflicted with an infectious or contagious disease, or an 

afflicted employee who fails or refuses to accept return transportation

is guilty of a misdemeanor, and upon conviction is punishable by a fine
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* Sec. 6 . AS 18.15 is amended by adding a new section to read:

Sec. l8.15.120. REGULATIONS. The Department of Labor shall issue 

orders and regulations necessary to carry out secs. 60 - 100 of this 

c h a p t e r .

of not more than $1 3000 [$500],
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