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IN THE SENATE BLODGETT

SENATE BILL NO. 138 -
IN THE LEGISLATURE OP THE STATE OF ALASKA
SIXTH LEGISLATURE - FIRST SESSION
A BILL
For an Act entitled: "An Act relating to the return transportation of
employees.’
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
* Section 1. AS 23.10.380 1is amended to read:

Sec. 23.10.380. RIGHT TO RETURN TRANSPORTATION OR ITS EQUIVALENT,
(a) An employer who furnishes, finances, agrees to furnish or finance,
or in any way provides transportation for a person from the place of
hire to a point inside or outside the state to employ him shall provide
the person with return transportation to the place of hire from which
transportation was furnished or financed, or to a destination agreed
upon by the parties, with transportation to be furnished or financed

(€8] on or after the termination of employment [FOR A
CONSIDERED GOOD AND SUFFICIENT BY THE DEPARTMENT, BEYOND THE CONTROL OF
THE PERSON,] for any reason or on or after the termination of the
contract of employment or a renewal of the contract; and
(2) upon the request of the person or the department made
within 75 days after the termination of employment.

(b) Upon the termination of employment the subsistence of the
employee may not continue longer than 10 days after the termination or
until transportation is available, whichever occurs first.

LfiJ Upon the termination of employment the terminated employee
mav elect to receive the cash equivalent of the cost of his transporta—
tion to the Place of hire. If he elects to receive the cash equivalent
of the transportation, he shall also receive the cash equivalent of the
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coat of his subsistence for the period he would have had to wait until
the first transportation became available, but In any case not longer
than 10 days.

* Sec. 2. AS 23.10 Is amended by adding a new section to read:

Sec. 23.10.392_.NOTICE. An employer shall give notice of the
provisions of secs. 375 - *00 of this chapter by posting a copyof
secs. 375 - 400 of this chapter, and keeping it posted conspicuously
at or near the place of work where the statement can be seenbyeach

employee as he comes or goes to his place of work.
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