
I

2

3

4

5

6

7

8

9

10

II

12

13

U

li

U

i;

ii

O O

T H E  S E N A T E  BY  B E G IC H

S E N A T E  B I L L  N O . 269 
IN  T H E  L E G I S L A T U R E  OP T H E  S T A T E  OP A LA S K A  

F I F T H  L E G I S L A T U R E  -  S E C O N D  S E S S IO N  

A B I L L

o r  an A c t  e n t i t l e d :  "An A c t  r e l a t i n g  t o  p r e f e r e n t i a l  h i r i n g  o f  A la s k a n

r e s i d e n t s  u n d e r  t h e  A la s k a  I n d u s t r i a l  I n c e n t i v e  A c t . "

E I T  E N A C T E D  BY T H E  L E G I S L A T U R E  OP T H E  S T A T E  OP A L A S K A :

* S e c t i o n  1 . AS 4 3 .2 5  i s  a m en d ed  b y  a d d in g  a new  s e c t i o n  t o  r e a d :

Sec. 43.25.055. E X T R A C T IN G  I N D U S T R I E S ,  ( a )  N o t  w i t h s t a n d i n g  a n y  

o t h e r  p r o v i s i o n s  i n  t h i s  c h a p t e r  t h o s e  i n d u s t r i e s  co m m o n ly  k n ow n  a s  e x ­

tracting industries s h a l l  m e e t  t h e  f o l l o w i n g  p r o v i s i o n s  o f  t h i s  s e c t i o n  

a s  a c o n d i t i o n  t o  q u a l i f y i n g  f o r  t a x  e x e m p t io n s  s e t  o u t  i n  t h i s  c h a p t e r :

( 1 )  A p e r s o n  s e e k i n g  t a x  e x e m p t  s t a t u s  u n d e r  t h i s  c h a p t e r  

s h a l l  s e t  u p  a n d  m a i n t a i n  a n  o n - t h e - j o b  t r a i n i n g  p r o g r a m  a p p r o v e d  b y  t h  

D e p a r tm e n t  o f  L a b o r  a im e d  a t  q u a l i f y i n g  A la s k a n  r e s i d e n t s  p r e s e n t l y  

l a c k i n g  i n  t h e  r e q u i s i t e  t e c h n i c a l  s k i l l s  o f  t h e  a c t i v i t y  c a r r i e d  o n .  

T h i s  t r a i n i n g  p ro g ra m  s h a l l  b e  g e a r e d  s o  t h a t  A la s k a n  r e s i d e n t s  c o m p r l s  

75 p e r  c e n t  o f  t h e  e m p lo y e e s  a t  t h e  e n d  o f  t h e  f i r s t  y e a r  o f  t a x  e x ­

e m p t i o n .  A la s k a n  r e s i d e n t s  s h a l l  c o m p r i s e  85 p e r  c e n t  o f  t h e  e m p lo y e e s  

a t  t h e  e n d  o f  t h e  s e c o n d  y e a r  o f  t a x  e x e m p t io n  a n d  95  p e r  c e n t  a t  t h e

e n d  o f  t h e  t h i r d  y e a r  o f  t a x  e x e m p t i o n .

( 2 )  T h e  department ahall set up procedures to b e  followed by 

t h e  p e r s o n  seeking t a x  exempt status under this section and shall certl 

fy to the D e p a r tm e n t  of Economic Development those persons qualifying 

for exempt status. In no case may the Department of Economic Develop­

ment grant exempt status to a person coming under the provisions of

this seotlon without first reoelvlng eertlfloatlon from the department 

nor oontinue the exempt status after revocation of certification by the
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department.

(3) The department shall hold formal hearings for those per­

sons to whom It denies certification. The purpose of these hearings ls 

to hear evidence on the reasons for a person falling to qualify under 

this section. The person denied certification must show by convincing 

evidence that he is unable to comply with this section because

(A) the specific activity engaged in requires a greater 

percentage of academically trained personel than the guidelines for 

resident hiring permits and these academically trained personel are 

not available within the state in great enough number to preclude 

out-of-state recruiting; or

(B) even though the person applying for tax exempt stati s 

has set up an on-the-job training program approved by the depart­

ment, he has been unable to meet the resident guideline require­

ments due to the inability of the local labor market to supply 

enough personel for training.

(4) A person certified for exempt status who subsequently 

fails to comply with the training and hiring practices set out in this 

section, upon a finding by the department of this failure, forfeits his 

exempt status from the time of certification and is liable for taxes as 

though the certification and exemption was never approved. However, if 

the person seeking tax exempt status, within a reasonable time during 

the first year of exemption, has made application to the department for 

a hearing to show cause why he will be unable to comply with the train­

ing ar.d hiring provisions of this section and the department determines 

that the failure is excusable under this section then the department 

shall permit a maximum of six months to comply with the training and 

hiring practices before withdrawing certification and causing exemption 

to lapse. Extensions of time for compliance 3hall be added on to the
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overall time requirements in the second and third years so that a per­

son need not comply with the higher percentages until the expiration of 

his extension plus the year allowed in this section.

(5) A person having certification revoked under (M) of this 

section may apply to the department for a hearing to show cause for re­

certification within six months of the revocation.

(b) In this section

(1) "department" means the Department of Labor;

(2) "extracting industry" means an industry which depletes a 

natural resource of the state where the resource being depleted is 

an integral part of the activity carried on by industry.


