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Introduced: 1/31/66 
Referred: Health, Welfare
and Eduoatlon and Finance

B Y  OWEN, PETER, BLODGETT, 
HALL, HOPSON, HANSEN, FOSTER,

IN THE SENATE WALSH' AND

SENATE BILL NO. 223 

IN THE LEGISLATURE OF THE STATE OF ALASKA 

FOURTH LEGISLATURE - SECOND SESSION 

A BILL

Fo r  a n  Act entitled: "An A c t  providing e d u c a t i o n a l  leave for state

employees; and p r o v i d i n g  f o r  an effective 

d a t e .11

B E  I T  E N A C T E D  B Y  THE L E GISLATURE OF T H E  S T A T E  O F  ALASKA:

* S e c t i o n  1. AS 39 la amended by a d d i n g  a n e w  chapter to read:

C H APTER 45. E DUCATIONAL LEAVE.

Sec. 39.45.010. PURPOSE. I n  order to promote efficiency 

and e c o n o m y  ln the operation of all b r a n c h e s  of state govern­

ment, and to provide means for the d e v e l o p m e n t  of maximum 

p r o f i c i e n c y  ln the performance of official duties b y  

employees, to establish and maintain the h i g hest standards of 

p e r f o r m a n c e  ln the transaction of the p u b l i c  business, and to 

e s t a b l i s h  and utilize effectively the b e s t  m odern practices 

and techniques which h a v e  been developed, tested, a n d  proved 

Inside or outside the state government, lt is necessary and 

d e s i rable in the p u b l i c  Interest that s t a t e  employees receive 

s u p p l e m e n t a l  training, as provided ln this chapter, to 

d e velop skills, knowledge, and a b i l ities w h i c h  will best

qualify t h e m  for performance of official duties.

Sec. 39.45.020. TRAINING COMMITTEE: A State Employees

T r a i n i n g  Committee is created ln the O f f i c e  of the Governor 

and is composed of the commissioner of administration, the 

co m m i s s i o n e r  of education, the chief justice of the supreme 

court or h i s  designee, and the e x e c utive direc t o r  o f  the
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Le g i s l a t i v e  Council.

Sec. 39.45.030. POWERS A N D  D U T I E S  O P  T H E  TRAINING 

C OMMITTEE, (a) T h e  committee Is responsible, subject to 

s u p e r v i s i o n  and c o ntrol by the governor, for the effective 

promotion, direction and coordination o f  t r a i n i n g  programs 

p r o v i d e d  for ln this chapter.

(b) The committee, after c o n s i d e r a t i o n  of the needs 

a n d  requirements for employee t r a i n i n g  w i t h i n  e a c h  department 

a n d  agency, shall a d o p t  regulations w h i c h  specify

(1) the requirements for the d e t e r m i n a t i o n  and 

c o n t i n u i n g  review b y  each department a n d  agency of its 

t r a i n i n g  needs and requirements;

(2) the scope and conduct o f  the programs and 

p l a n s  for training;

(3) the procedures by w h i c h  employees are s e l e c t ^  

an d  assigned for training by d e p a r t m e n t s  and agencies;

(4) c r i teria for the u t i l i z a t i o n  of services of 

e m p l o y e e s  who have undergone training;

(5) by July 15 of each year, the m a x i m u m  number 

o f  employees from e a c h  department and agency, w h o  will be 

p e r m i t t e d  to p articipate in training programs d uring the next 

f i s c a l  year;

(6) h o w  Information c o n c e r n i n g  t r a i n i n g  programs 

is to be disseminated among departments and agencies;

(7) the f o r m  in which d epartments and agencies 

r e p o r t  to the committee on the r e s ults and effects of p r o­

gr a m s  and plans for training, I n c l u d i n g  economies resulting 

f r o m  these programs;

(6) standards of p e r f o r m a n c e  which a n  employee
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m u s t  meet w h i l e  p a r t i c i p a t i n g  i n  a t r a i n i n g  program;

(9) any o t h e r  requirements a n d  limitations 

n e c e s s a r y  to carry out the provisions o f  this chapter.

(c) Regul a t i o n s  adopted under t h i s  chapter r e l a t e  to 

the Internal m a n a g e m e n t  of state d e p a r t m e n t s  and a g e n c i e s  and 

ar e  not subject to the Administrative P r o c e d u r e  Act (AS 4 4 . 6 2 J 

The regulations may be published in t h e  A l a s k a  Administrative 

Co d e  and Register for informational p u r p o s e s .

(d) The committee may not p r e s c r i b e  types and methods 

of, or regulate, lntradepartmental or i n t r a - a g e n c y  training 

p r o g r a m s .

(e) The committee shall submit a n  annual r e port to the 

l e gislature n o  later than February 1 w h i c h  summarizes the 

o p e r a t i o n  of the t r a i n i n g  programs d u r i n g  the p r e c e d i n g  

c a l e n d a r  y e a r  and m a y  include r e c o m m e n d a t i o n s  for the I m­

prov e m e n t  of the programs.

Sec. 39.45.040. TRAINING PROGRAMS. Training programs 

author i z e d  u n d e r  this chapter shall be d e s igned to l e a d  to

(1) improved public service;

(2) d ollar savings;

(3) the b u i l d i n g  and r e t e n t i o n  of a p e r m a n e n t  

c a d r e  of skilled and efficient state g o v e r n m e n t  employees, 

w e l l  abreast of scientific, professional, technical, and 

ma n a g e m e n t  d e v e l o p m e n t s  both ln and o u t  o f  state government;

(4) lower t u r nover o f  p e r s o n n e l ;

(5) r e a s o n a b l y  u n i f o r m  a d m i n i s t r a t i o n  of training, 

consistent w i t h  the missions of the s t a t e  government;

(6) fair and equitable t r e a t m e n t  of e m p l o y e e s  with 

r e s p e c t  to training.
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Sec. 39.45.050. R E V I E W  O F  T R A I N I N O  NEEDS. W i t h i n  9 0  

d a y s  a f t e r  the e f f e c t i v e  d a t e  of this c h apter a n d  a t  l e a s t  

o n c e  e v e r y  three years therea f t e r ,  t h e  h e a d  of e a c h  d e p a r t­

m e n t  a n d  a g e n c y  shall r e v i e w  the needs a n d  r e q u i r e m e n t s  for 

t r a i n i n g  e m p l oyees u n d e r  i t s  j u r i s d i c t i o n  and r e p o r t  his 

f i n d i n g s  t o  the committee.

Sec. 39.45.060. E X P E N S E S  OF TRAININO. An e m p l o y e e  

s e l e c t e d  for train i n g  u n d e r  this c h a p t e r  shall r e c e i v e ,  during 

hi s  p e r i o d  of training, t h e  regular s a l a r y  or c o m p e n s a t i o n ,  

e x c l u d i n g  overtime, h o l iday, and n i g h t  d i f f e r e n t i a l  pay, whlc* 

h e  r e c e i v e s  as a state e m p l o y e e  and s h a l l  be paid, o r  r e i m­

bur s e d  for, all or any p a r t  o f  the n e c e s s a r y  e x p e n s e s  o f  

training. Including

(1) travel a n d  p e r  diem d u r i n g  travel n o t  t o  exceed]

1 5  days;

(2) t u i t i o n  a n d  m a t r i c u l a t i o n  fees;

(3) library a n d  l a b o r a t o r y  services;

(4) p u r chase o r  r ental of neces s a r y  books, 

materials, and supplies; a n d

(5) other s e r v i c e s  or fees directly r e l a t e d  to the 

t r a i n i n g  o f  the employee.

Sec. 39.45.070. A G R E E M E N T S  OF E M P L O Y E E S  R E C E I V I N G  

TRAINING, (a) A n  e m p l o y e e  w h o  is s e l e c t e d  for t r a i n i n g  shall 

be f o r e  his actual a s s i g n m e n t  for training, enter i n t o  a 

w r i t t e n  agreement, a p p r o v e d  as to f o r m  and l e g a l i t y  b y  the 

d e p a r t m e n t  of law, w i t h  t h e  state w h i c h  provides t h a t

(1) a fter the e x p i r a t i o n  o f  the period o f  his 

t r a i n i n g  h e  will c o n tinue l n  the s e r v i c e  of his d e p a r t m e n t

o r  a g e n c y  for a period, k n o w n  as the obliga t i o n  p e riod, o f
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two years, If the training period le for one to 90 days, or 

for a n  o b l i g a t i o n  period of three years, if the training 

period exceeds 9 0  days, unless h e  is involuntarily separated 

from the service of his department o r  agency;

(2) i f  he voluntarily separates f r o m  the service 

of his depart m e n t  or agency before the expiration of the o b l i­

gati o n  period, h e  will pay to the state a s u m  equal to the 

salary and expenses paid by the s t a t e  ln connection w i t h  his 

training.

(b) No employee m a y  be a s s i g n e d  for training unless he 

has entered into an agreement u n d e r  (a) of this section.

(c) A n  employee w h o  leaves t h e  service of the department 

or a gency w h i c h  authorized his t r a i n i n g  before the e x p i r a t i o n  

of the a pplicable obligation p e r i o d  by reason of his entrance 

into service w i t h  another d e p a r t m e n t  or agency of the state 

government is n o t  required to p a y  the state a sum equal to the 

salary and expenses Incurred by t h e  state in connection with 

his training, however, the a g r e e m e n t  entered into by the e m­

ployee remains l n  effect with the department or agency In 

w h i c h  the employee continues his service.

(d) If a n  employee, unless relieved of liability, falls 

to fulfill his agreement to pay t o  the state a sum equal to 

the salary and expenses incurred b y  the state ln connec t i o n  

w i t h  his training, a s u m  equal t o  the salary and expenses 

shall be recoverable by the state f r o m  the employee or his 

estate by s etoff of accrued salary, pay, compensation, amount 

of retirement credit, or other a m o u n t  due the employee from 

the state government; or by any o t h e r  method as may be p r o­

vided by law for the recovery o f  amounts owing to the state.



The head of the department or a g e n c y  concerned may, in ac­

cordance w i t h  regulations of the committee, w a i v e  in whole 

or ln part the liability of a n  employee to t h e  state for s a l a­

ry  and expenses if it is shown that recovery b y  the state 

would be against e q u i t y  and good conscience or against the 

public Interest.

Sec. 39.45.080. LIMITATIONS O N  TRAININO O F  EMPLOYEES.

(a) The total n u m b e r  of employees who may r e ceive training 

under this chapter during a fiscal year may n o t  exceed one pez 

cent of the total number of p e r m a n e n t  positions in all branche 

of  the state government.

(b) No employee having less than one y e a r  of current, 

continuous service l n  the state government a n d  who has not 

be e n  classified to permanent status Is e l i gible for training 

under this chapter unless the head of his d e p a r t m e n t  or agencji 

determines, ln accordance w i t h  regulations of the committee, 

that training for the employee is in the p u b l i c  interest.

(c) In the first 10-year period of a n  employee's 

continuous or noncontlnuous service ln the state government 

following the date of his initial entry into service of the 

state government, and ln each 1 0 -year period o f  the service 

occurring thereafter, the time spent by a n  employee in 

training may not cumulatively exceed one year.

(d) The committee may waive, with r e spect to any 

employee, any limitation l n  (a) - (c) of this section, upon 

recommendation of the head of the department or agency con­

cerned, if the committee determines that the application of 

the limitation is contrary to the public interest.

Sec. 39.45.090. PROHIBITION O F  TRAINING. This chapter 
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s h a l l  not b e  construed t o  permit t h e  s e l e c t i o n  and a s s i g n m e n t  

of a n  employee for t r a i n i n g  for t h e  p u rpose o f  p r o v i d i n g  a n  

o pportunity to the e m p l o y e e  to o b t a i n  an a c a d e m i c  d e g r e e  ln 

o r d e r  to q u a l i f y  for a p p o i n t m e n t  t o  a  p a r t i c u l a r  p o s i t i o n  f o r  

w h i c h  the d e g r e e  Is a b a s i c  r e q u i r e m e n t  or f o r  the sole 

p u r p o s e  of p r o v iding a n  o p p o r t u n i t y  to the e m p l o y e e  to o b t a i n  

one or more academic d e g r e e s .

Sec. 39.^5.100. T R A I N I N G  A R R A N G E M E N T S .  The h e a d  of 

e a c h  d e p a r t m e n t  and a g e n c y  shall e n t e r  Into a g r e e m e n t s  or 

m a k e  other appropriate a r r a n g e m e n t s  for the t r a i n i n g  of 

e m p l oyees u n d e r  this c h a p t e r  ln o r  t h r ough g o v e r n m e n t  

facilities or n o n g o v e r n m e n t a l  facilities a n d  may a c c e p t  and 

use federal funds to f i n a n c e  t r a i n i n g  programs.

Sec. 39.45.110. E X C L U S I O N S .  This c h a p t e r  d o e s  not 

a p p l y  to teachers and m i l i t a r y  p e r s o n n e l  e m p l o y e d  b y  the 

s t a t e  government or to t h e  U n i v e r s i t y  of Alaska.

Sec. 39.45.120. D E F I N I T I O N S .  In t h i s  chapter

(1) " c o m m i t t e e "  means t h e  State E m p l o y e e s  T r a i n i n g

Committee;

(2) " d e p a r t m e n t "  and "agency" m e a n s  a d e p a r t m e n t  

or a gency ln the execut i v e ,  J u d icial or l e g i s l a t i v e  branches 

o f  the state government;

(3) " employee" means a  c i v i l i a n  o f f i c e r  or 

e m p l o y e e  e m p l o y e d  ln t h e  service o f  a d e p a r t m e n t  o r  agency;

(4) " g o v e r n m e n t  f a c i l i t y "  means a n  i n s t i t u t i o n  

o p e rated by the federal government, or a s t a t e  government, 

l n  w h i c h  appropriate t r a i n i n g  m a y  be obtained;

(5) "nongovernment f a c i l i t y "  m e a n s  a p r i v a t e l y -  

o w n e d  medical, s c ientific, technical, e d ucational, r e s e a r c h
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or professional Institution, or a business, oounerelal or 

industrial f l m  where appropriate training may be obtained;

(6) "training" means the process of providing 

for and making available to an employee, and plaolng or 

enrolling a n  employee in, a planned, prepared, and coordinated 

program, course, curriculum, subject, system, or routine of 

instruction or eduoatlon, in solentiflo, professional, 

technical, mechanical, trade, clerical, fiscal, administrative), 

or other fields which are or will be directly related to the 

performance by an employee of official duties for the 

state government, ln order to Increase the knowledge, 

proficiency, ability, skill, and qualifications of a n  

employee ln the performance of official duties.

* Sec. 2. This Act takes effect on the day after its passage 

and approval or on the day it becomes law without such approval.
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