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IN THE H O U S E

Introduced: 3/26/65
R e f e r r e d : Labor and
Management and Judiciarj

, THE R U L E S  COMMITTEE

HOUSE B I L L  NO. 260 

I N  THE LEGISI A T U R E  OF THE STATE OF A L A S K A  

FOURTH LEGISIATURE - F I R S T  SESSION 

A  BILL

F o r  a n  A c t  entitled: "An Act relating to labor h i r i n g  p r a c t i c a l . "

B E  IT E N A C T E D  BY T H E  LEGISIATURE OF T H E  STATE O F  ALASKA:

* S e c t i o n  1. PURPOSE. It is the p o l i c y  o f  t h e  atate to d i s­

courage d i s c r i m i n a t i o n  in employment b e cause of race, color, c r i e d  

sex, n a t i o n a l  origin or place of residence; t o  encourage industriajl 

safety; a n d  to develop and compute u s e f u l  statistics relative t o  

the state's labor force, especially i n  shilled a n d  semi-skilled 

crafts, f o r  the p u r p o s e  of stimulating A l a s k a ' s  economic growth, 

at t r a c t i n g  capital investment, and e n c o u r a g i n g  f u l l  employment o f  

a b l e - b o d i e d  workmen in Alaska. The l e gislature finds that in 

certain crafts, w o r k m e n  m a y  be dispatched f r o m  h i r i n g  halls of 

labor organizations located outside the state d i r e c t l y  to job 

sites w i t h i n  the state or o n  its territorial waters. This prac-

i
tice diminishes the state's opportunities to e n force state p o l i c y  

against d i s c rimination in employment, makes d i f f icult the d e v e l o p­

ment a n d  computation of useful data r e g a r d i n g  the state's labor 

force; a n d  may d i r e c t l y  or indirectly delay the development of a  

stable economy in the state. Moreover, c u rrent practices m a y  

lessen t h e  availability to the Department of L a b o r  of needed d a t a  

re g a r d i n g  possible violations of applicable state wage-and-hour, 

workmen's compensation, and other laws, since w o r k m e n  d i s p a t c h e d  

from localities outside A l a s k a  are m o r e  likely to be u n f a m i l i a r  

with t h e  provisions of A l a s k a  law, the recourse and remedies 

available to them in the event of violations thereof, and the'*
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f f l o e s  l n  A l a s k a  o f  the state g o v e r n m e n t  a n d  o f  t h e i r  l a b o r  

r g a n l z a t l o n  w h e r e  a s s i s t a n c e  may b e  obtained. I n  c e r t a i n  c r a f t s  

»r trades, such as the f i s h i n g  Industry, the d i s p a t c h i n g  to j o b  

iltes l n  A l a s k a  o r  w i t h i n  Its t e r r i t o r i a l  w a t e r s ,  r e n d e r s  m o r e  

ilffloult the c o l l e c t i o n  o f  applicable state t a x e s  a n d  the e n f o r o e -  

lent o f  state law a n d  regul a t i o n s  t o  w h l o h  u n i o n  m e m b e r s  are sub- 

|eot.

* Seo. 2. A S  2 3 . 1 0 . 2 0 0  Is a m e n d e d  t o  read*

Seo. 2 3 . 1 0 . 2 0 0 .  UNLAWFUL L A B O R  P R A O T I O E S .  It Is a n  

u n l a w f u l  e m p l o y m e n t  practice f o r

(1) a n  e m p l o y e r  to r e f u s e  e m p l o y m e n t  to a  p e r s o n ,  

o r  t o  b a r  h i m  f r o m  employment, o r  to d i s c r i m i n a t e  a g a i n s t  h i m  

l n  c o m p e n s a t i o n  o r  l n  terms, c o n d i t i o n s  o r  p r i v i l e g e s  of 

e m p l o y m e n t  b e o a u s e  o f  his race, religion, c o l o r  o r  n a t i o n a l  

origin;

(2) a  l a b o r  organization, b e c a u s e  of a  p e r s o n ' s  

race, religion, o o l o r  or n a t i o n a l  origin, t o  e x c l u d e  o r  t o  

e x p e l  h i m  f r o m  I t s  membership, o r  to d i s c r i m i n a t e  l n  a n y  w a y  

a g a l n B t  one o f  I t s  members o r  a g a i n s t  a n  e m p l o y e r  or a n  

e m p l o y e e j  [. ]

(3) a n  employer, l a b o r  o r g a n i z a t i o n  o r  e m p l o y m e n t  

a g e n c y  to d i s c h a r g e ,  expel o r  o t h e r w i s e  d i s c r i m i n a t e  a g a i n s t  

a  p e r s o n  b e c a u s e  h e  has o p p o s e d  a  p r a c t i c e  f o r b i d d e n  u n d e r  

secs. 1 9 0  - 235 o f  this o h a p t e r  o r  b e c a u s e  h e  has f i l e d  a  

complaint, t e s t i f i e d  or a s s i s t e d  ln a  p r o c e e d i n g  u n d e r  It;

(4) a  person, w h e t h e r  or n o t  a n  e m p l o y e r  o r  a n  

employee, t o  aid, abet, lnolte, compel o r  c o e r c e  the d o i n g  of 

a n  aot f o r b i d d e n  u n d e r  secs. 19 0 - 235 o f  t h i s  o h a p t e r  o r  to 

a t t e m p t  to d o  s o £  [.]
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(5) a labor o r g a n i z a t i o n  o r  a n y  o f  its officers, 

a g e n t s ,  or employees to d i s p a t c h  for w o r k  at a Job alte 

l o o a t e d  w ithin Alaska o r  its t e r r i t o r i a l  waters any member 

o f  t h a t  labor organization, u n l e s s  the dlspatoh originates 

a t  a  hiring h a l l  looated w i t h i n  t h e  s t a t e # and w r i t t e n  notice 

o f  dispatch is delivered p e r s o n a l l y  to the member w i t h i n  the 

s t a t e .

* S e c .  3. AS 2 3 . 4 0  is a m e n d e d  b y  a d d i n g  a n e w  section to read: 

Seo. 23.40.015. H I R I N G  HALLS. E v e r y  labor organization 

w h i c h  has 1 0 0  o r  more m e m b e r s  e m p l o y e d  at job siteB within 

t h e  state d u r i n g  any c a l endar y e a r  shall maintain a t  least 

o n e  hiring h a l l  within t h e  state a n d  representative eleoted 

f o r  Bervice i n  the state. Every l a b o r  o r ganization shall 

f u r n i s h  the commissioner the a d d r e s s  o f  its hiring hall or 

h a l l s ,  the n a m e  of the p e r s o n  in c harge thereof, a n d  th<* 

b u s i n e s s  hours during w h i c h  each h a l l  is open.
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