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R e f e r r e d : L a b o r  a n d
M a n a g e m e n t  a n d  JudiciarJ

I n t r o d u c e d : 3/26/65

B Y  MESSRS. J O S E P H S O N ,  S T E V E N S  
IN T H E  H O U S E  J A C K S O N  A N D  K E R T T U L A

H O U S E  B I L L  NO. 260 

IN T H E  L E G I S I A T U R E  O P  T H E  S T A T E  O F  A L A S K A  

F O U R T H  L E G I S L A T U R E  - F I R S T  S E S S I O N

A  B I L L

F o r  a n  A c t  entitled: " A n  A c t  r e l a t i n g  to l a b o r  h i r i n g  p r a c t i c e ! •

B E  IT E N A C T E D  BY T H E  L E G I S I A T U R E  O F  T H E  S T A T E  O F  A L A S K A :

* S e c t i o n  1. P U R P O S E .  It is the p o l i c y  o f  t h e  state to d i s­

co u r a g e  d i s c r i m i n a t i o n  i n  e m p l o y m e n t  b e c a u s e  of race, color, creed 

sex, n a t i o n a l  o r i g i n  o r  p l a c e  o f  residence; t o  e n c o u r a g e  industria|l 

safety; a n d  to d e v e l o p  a n d  c o m p u t e  u s e f u l  s t a t i s t i c s  r e l a t i v e  to 

the state's labor f orce, e s p e c i a l l y  in s k i l l e d  a n d  s e m i - s k i l l e d  

crafts, for the p u r p o s e  of s t i m u l a t i n g  A l a s k a ' s  e c o n o m i c  growth, 

a t t r a c t i n g  c a p i t a l  i n v e s t m e n t ,  a n d  e n c o u r a g i n g  f u l l  e m p l o y m e n t  o f  

a b l e - b o d i e d  w o r k m e n  i n  A l a s k a .  T h e  l e g i s l a t u r e  f i n d s  that i n  

c e r t a i n  crafts, w o r k m e n  m a y  be d i s p a t c h e d  f r o m  h i r i n g  halls of 

l a b o r  o r g a nizations l o c a t e d  o u t s i d e  the state d i r e c t l y  to Job 

sites w i t h i n  the s t a t e  o r  o n  its t e r r i t o r i a l  w a t e r s .  This p r a c­

tice  dimini s h e s  the s t a t e ' s  o p p o r t u n i t i e s  t o  e n f o r c e  state p o l i c y  

a g a i n s t  d i s c r i m i n a t i o n  in e mployment, makes d i f f i c u l t  the d e v e l o p­

me n t  a n d  c o m p u t a t i o n  o f  u s e f u l  d a t a  r e g a r d i n g  the state's labor 

force; a n d  m a y  d i r e c t l y  or i n d i r e c t l y  d e l a y  the d e v e l o p m e n t  of a  

s table e c o n o m y  in t h e  state. Moreover, c u r r e n t  p r a c t i c e s  m a y  

l e s s e n  the a v a i l a b i l i t y  to t h e  Depart m e n t  o f  L a b o r  of n e e d e d  d a t a  

r e g a r d i n g  possible v i o l a t i o n s  o f  applicable s tate w a g e - a n d - h o u r ,  

w o r k m e n ' 8 c o m p e n s a t i o n ,  a n d  o t h e r  laws, since w o r k m e n  d i s p a t c h e d  

f r o m  localities o u t s i d e  A l a s k a  are more l i k e l y  t o  be u n f a m i l i a r  

w i t h  the provisions o f  A l a s k a  law, the r e c o u r s e  a n d  remedies 

a v a i l a b l e  to them i n  the e v e n t  o f  v iolations thereof, and the 
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offices in Alaska of the state government and of their labor 

organization where assistance may be obtained. In certain crafts 

or trades, such as the fishing industry, the dispatching to Job 

sites in Alaska or within its territorial waters, renders more 

difficult the collection of applicable state taxes and the enforce­

ment of state law and regulations to which union members are sub­

ject.

* Sec. 2. AS 23.10.200 is amended to readt

Seo. 23.10.200. UNLAWFUL LABOR PRACTICES. It is an 

unlawful employment practice for

(1) an employer to refuse employment to a person, 

or to bar him from employment, or to discriminate against him 

in compensation or in terms, conditions or privileges of 

employment because of his race, religion, oolor or national 

origin;

(2) a labor organization, because of a person's 

race, religion, color or national origin, to exclude or to 

expel him from its membership, or to discriminate in any way 

against one of its members or against an employer or an 

employee.

(3) an employer, labor organization or employment 

agency to discharge, expel or otherwise discriminate against 

a person because he has opposed a practice forbidden under 

secs. 1 9 0  - 235 of this chapter or because he has filed a 

complaint, testified or assisted in a proceeding under it;

(4) a person, whether or not an employer or an 

employee, to aid, abet, incite, compel or coerce the doing of 

an act forbidden under secs. 1 9 0  - 235 of this chapter or 

attempt to do so.

H B  2 6 0  -2-

\

II



1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

b

(5) a labor organization or any of ita officers.

agents, or employees to dispatch for work at a  job site 

located w i t h i n  A l a s k a  or its territorial w aters a n y  m e m b e r  

of that labor organization, unless the d i s patch originates 

at a  hiring hall located within the state.

* Sec. 3. AS 23.40 is amended b y  adding a n e w  section to read: 

Sec. 23.40.015. HIRING HALLS. Every labor organization 

w hich has 1 0 0  or m o r e  members employed at Job sites w i t h i n  

the state d u r i n g  any calendar y e a r  shall m a i n t a i n  at least 

one hiring h a l l  w i t h i n  the state. Every labor o r ganization 

shall furnish the commissioner the address of its hiring 

hall or halls, the name of the person in charge thereof, and 

the business hours during which each hall is open.
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