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I THS LacICLATUY. oF TH= T‘IR".I"’O’%I oF ALASKA
TUEHTY-THIRD SZ58ION |
IT NESOLVID BY TS SRUATS OF 1T T..;RRIZTORI OF ALASKA:
WEIREAG, an exlating retivement systen for Perritorial
ezmlgyoon was repezled in 190l; to avold conflict with Federa.l

Lo and te ollev ouch employeaﬂ to come under Soclal Security
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caverage; onl ) | , |
UERZAS, since that tinme, Territorial employees have not

A gk
fi@

boon cavored by anhy retirenent plan Bupplemental to Social
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el

Sacurity, olthough cupplemental plans. ﬁhat are not inconsistent
4tz thio Goclnl Securdty Aot ars nou .gllor'arecl by Federal lau end

-

: . hove beeon ouggested informnally by varlous leglalators at each of
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tho soaokons held subsequent to repeal of tie retirement system
for Territorial emplorecs in 19‘5 1955, and 1957; and
IIEEIIREA@, the grentash obatacle heretorore. to the considera—-
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tion of o rotirement syat=it hag been the lack of an adequate
actunricl atuly; ond this lack has now been correc‘oed by the
racent otudy nade wit: the nosistzrice of the Actuarial Di.vision of
thea Soolal Security Aﬂmj.niatmtion, as a result Of,x.:rhich Senate
EL11 Noe 1€ vas introduced in this Sesslon of fh_er Legiéla‘turé;‘
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and | _
WEIRTAS, qne-halif 0of” the fﬁli_time, permanent Territorial |
anployeas have less than tuwo years service with the Territory .
and only cbout 6,53 have worked for the Taiﬁ*riltory for ten years |
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or more; and there ic an annual 50}1 turnover of Territorial
azployees, all of vhich has perpetually resulted in consmerable '
‘adaitioncl coat to the Territory, and |
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3 | rmms, the chie?f oompetitor ‘of the Tarritory Tor akilled -
2 eunloyeoo ie the T‘eclaral governmagnt, vhich pays comparoble ;
3 oclarien, ivxclu'linf* E‘,Sp cost—-of-living tax differential,
4 tozethor vith numerous i‘rinr*e benefits, such asg 1nsurance, civil
& sorvioce otot xa, uniform job protection and clasqific tion,
. &  equol-poy-for-equal-work! and promotimr;rocedureﬂ based. on
7  abllity; and | | o e
8 MHIRTAS, the total compensation of Tefriforiai .e_mployeeé ‘has -
¢ net inecreased ovei?all, and in goite instances has ‘deéreaaeﬁg_ Silnde -
1g 1801, duringy a period vhen cost of ‘1iving has greatly inci*eased° ’
on o't THIREFORE, BI IT “ISOLVID by the Semate of ths Terriw .
12 toxry ui" Ala2oka, in Twenta, Third Session assembled, tnat the |
1= I.mialz:.ti?a Counoil ia directed to stud.y the vhole problem of

- X ovorall canpanaation raoeived. by Terr* torial emalovees, 1noluc"zing? |
18 oalory cnd fr'inga benefita, to*ethar writh the pmpoaed retirementf—_‘r
16 hill; Gonnte B11l 01, ani the setuarisl etudy recently made 1n
17 zmpparﬁ thex'eof' and to » emm't to the; mentyz- Founth Seaaion of

13  tho Legiclature an oversll nlan for. »campensation of Territorial

i3  armployees, cuch report to include any studies made and pr °P°°ed

Leoziolatlon to implement any recommendatione by theTIouncil.
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