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Q TiSSIKSAS* an existing retirement system for Territorial

7 cajloyooo was repealed in 1951, to avoid conflict with Federal 

Q laff and to allow such 'employees to oome under Social Security 

SI caveraga; and '. ' .

10 KhiREAS, since that time, Territorial employees have not

11 been covered hy any retirement plan supplemental to Social ' . .

13 Sasstrity, although supplemental plans that are not inconsistent 

IS with tha Social Security Aot are not; allowed by Federal law and

14 , haves boon suggested Informally by various legislators at each of 

tha sessions held subsequent to repeal of the retirement system 

far Territorial employees in 1955, 1955, and 1957; and

17 tlBSaSAS* tho greatest obstacle heretofore-to the eonsidera^

18 tiaa of a retirement system has been the lack of an adequate 

W  actuarial study; and this lack has now been corrected by the

50 reseat study m d e  with the assistance of the Actuarial Division, of

£1 the Social Security Administration, as a result of which Senate

Cl Kill Ko* 101 was introduced in this Session of the Legislature;*
83 and

51 KESCAS, one-half o f  the fulltime, permanent Territorial

28 employees have less than too years service with the Territory 

28 and only about 6*5$ have worked for the Territory for ten yearsI >
87 or more; and there is an annual 60$ turnover of Territorial

. '
28 employ003, all of which has perpetually resulted in considerable 

83 additional cost to the Territory; and '
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1 tTHZBEAS, the chief competitor of the Territory for skilled

3 employees Is the Federal government, which pays comparable

5 calories, including 25# eostrof-llving tax differential,

4 together with numerous fringe benefits, such as insurance, civil

5 Servian status, uniform Job protection and classification, ‘ •

8 ,toi|itQl*fpny«*for«equal*-!JorkM and promotion-procedures based on

7 ability* nni

S TfHDBSAS, th8 total compensation of Territorial .employees has

8 hot inoroaaed overall, and in some Instances has decreased, since

10 1051, during a period when cost of living has greatly increased;

11 IKM THEP.3F0R3, 3'2 IT *»SISOLVTD by the Senate of the Terri-
* " •

IS tory of Alaska, in Twenty-Third Session assembled,' that the

1? legislative Counoil is directed to study the whole problem of

14 overall eonpensation reoeived by Territorial employees*, lnolu&ing

15 calary and fringe benefits, together with the proposed retirement*& " * 
10 M i l *  Donate Bill 101, and the actuarial study recently made inL V, « *
V } support thereof; and to i-eport to the Twenty^'Fourth Session of

1
18 tho legislature an overall plan for .'compensation of Territorial

10 employees, auch report to Include any studies made and proposed

2® legislation to implement any recommendations by the'Council.
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