
1 111 tr?S  <?ssse B Y  THE LEGISLATIVE COUNCIL

f*K * KCUSE BILL NO *23

9 .id 233 LDGIGL,“”'JBE 05’ THE TERRITORY OP ALASKA
*

4 Twenty-third session

8 A  BILL

6 Per entitled* “An Aot to establish system *?f personnel
* ■*

v administration on a merit basis, creating a

0 Merit System Commission and declaring an

9 effective date*" "

*<? 03 VS ESAGSHD BY CHE LEGISLATURE OP THE TERRITORY OP ALASKA:

it BcctloR 1* Definitions, •'

%C (a) “Commission" moans the Merit System Comnidclon estabL

18 liohcd purnurmt to this Aot* - f

14 (h) “Council8 me^no tho Merit System Council heretofore

15 established tmict* authority of Seotions 40-1-6, ACLA 1949, as amend!

16 cd* Scatlo© 61-1-5,ACLA 1949, and Section 314, of Chapter 5,ESLAl95S. 

W 1 (sj "Executive Director® means the chief oxsoutivo
1 rt »

IQatfficcff of the flfomnieoion appointed pursuant to this’Aot,' *

1S> (d) "Alaolcp Merit System" moans tho merit system of peri
«  "

CSsarncl administration, heretofore established under authority of, 

ClScctisna 4®-l-S, AOLA 1049, as amended. Section 51-1-3, ACLA 1949, 

CCand Section 314 of Chapter 5, KSLA 1955, as administered by the 

CSMorit Syatea Council,ft
4 Boa* 2* .grffgnlaptfon*.

8 (a) There io hereby established the Merit System Ooml

£€tla*lo% ecspoocd of three members,, which, is authorized and

Undirected to administer this Aot*. The Commission shall succeed

Cflta *ttS bo vested with all of the powers and duties heretofore.

C9cxcrctccd by and vested in the Merit System Council*
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1 (b) Jho members of th© Comniseion shall be appointed

? by th? G'/vc,‘,r,er» oft th* b^eis of thoir Icnown sympathy with merit

f* priRcsip* cf for evorlipm^.ng teroa of six ycere. The members of 

4 t&> ch^ll oervo »a the* f irst motsbera -of the Commission.,

I* nji3 choix appte for th* boinn©& of the terms for which- they were .

f by the Governor* She first member appointed upon ;

* c^isrtl^h of the torn of n present nrcsbrr of the Merit System

&  t— uncil ahnll bo appointed f.»r n. tern of four years* Tho second

(% pp *gp*int?d ohojjt servo for.* torn of fivo years* ' ,' «■

."** Th^raoftcr *11 rowibers 0h*lX bo. "ppeintoft for sir year toras* .

IX Co) II*» member of the C-amission shell hold politioel

S? office,. or bo oft officer of a politic*! organization, during his

IS term* nor shell n°y member have hold such ■•ffico during tho 12 

V* meatha proofing* hio appointment* The Commission shell elect 

It* oao &t the members Chairmen, end shell moot at regular Inter**

10 y^lo, end hold o^trt’or’Inary sessions ne needed, on oill of the 

S'? Cfemlttsmn* Two members o h * U  constitute a quorum for the trsnsy 

10 f'stios of business* Members shell receive no salary- but shell 

19 bo rrid the por dioa »nd nllm*eneee ns provided by lew for 

CS members <*t boards#

°1 (fl) Thia Act shell bo administered through on Execu»-

?? tlve> Birector, who shell be tho chief executive of the Commission,

^3 and ita official agent for ell purposes under this Act* The «

4 K^rit System Supervisor •'f- tho Alaska Merit System shall be the

’5 first Jlmesutivc Dircet',rj thereafter any vacancy in the position

GS '>ff % C 3utivo BirecV-r shnll bo .filled by the Commission from a
/- • T 

C!* list aot"biiahcd after open competitive ex*ninntien.

4 Oca* 3* Amolio«bllity, .

(c) Cpon tho effective d«te of this Act, it shall
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1 apply to o H  poeitiono in the Aleako, Deportment of Health, tho

2 C'egsrtnent Of Public Volf ore, tho Employment Security Commission,

S pjitl tfee Merit Bye tan C^nnioDlon, except no such positions nro

^ epceifiooljy exempted hy Merit System regulations and by thie .

5 Aot*

6 (tj She Merit Systcn is divided ir-to tho unclassified

9 raS QXeesifled service*

0 The urtcl”0olfie4 oorvioo includes*

0 (1) A 11 hands of principal executive de-

p^rtnerstn, oxoept the Exocutivc Director nf tho 

11 Kerlt Syotos G'.malcoion.

13 (2) All nenbora of beerde or commissions

S opseinted by the Governor or Legislature*

(a) One private secretory for each board, 

Caxmicoinn, or ho«d of a department, other than the 

1G Merit Syotsm O’̂rmisdion rnd the Executive .Direotor .

19 of the Kerit Syotca Gorjsslsoion*

13 (4) Attorneye serving oo legal counsel.

(8) B»rt-*tino profession0! personnel who 

ore paid for «ny form of professional oorvioo, end . * 

rl pro n°t ̂ engaged .in* the performance nf ndnlnie- , •

-3 trotivo dutioo.

n?' (6) Employaeo working lees thnn half-tine*
1/ :

C4 TJio elanoified eorvico includes nil other positions. *

o® existing i°r hereafter created* /

oq Ees*. i3,# Bution of the Merit System Qoramlasion, It shall

39 ha tha duty of tho Gamutsaion; . '

r3 Co) To advise the Executive Director with respect to

r'i fjeOtisiofl end praceduroc nf the Merit System.



•  •

To adopt classification and compensation plans.

Q (o} To adopt rules and regulations necessary to carry

5 out the provisions of this Act, ....

4 C&5 io formulata,.procedures for and to hear and decide

§ appeal* of employee* f«nd rsppliennte* -

© Co) To make annual renorts to the Governor and to
^  0  *  - - *  ■

f roacnaerd. - improvements in the Merit System. ' ■

Q All personnel records of the participating agencies

§ shall ho open to tho inonsotion of the Oomaiosion. . 

id SCO, S« Putioe of tho Executive Plrootor. It shall he the

11 duty of tho Sxooutlvn Director to administer thia Act, -with the

10 aivicc end oonacnt of the Commission, and to that end ho'shall
f

13 have the following duties and powerst

11 Ce) ia attend all neotingo of the Commission and to

18 eat co its secretary and fcoep minutes of nil proceedings*,.

1® Ch) fa develop rule? for the establishment and maln-*„
*  *

W  tettSRdO of the Merit System, and submit the same for considers-

18 tiers of the Comr.icolsn. • ■ ... .

19 Co) io develop ft oXnooiflention and compensation plan**

29 for all crreloyeoc subject to this Aot, and submit the same for 

Cl the eoneldoration of the Commission,. * ; . -

CC Cd) ia appoint and to fix the compensation,..in f.coord~

C-3 anaQ with the Korit System rules, of suoh employees no may be 

01 nceeesary to carry out the provisions of this. Aot, .

03 Co) ia establish and maintain a record of. the.employ­

ee meat history and other appropriate information relating to all 

3? employees under ths Merit System,'* „ . ’ . ,:wv

29 ■ Cf) To review the payroll of oaoh participating a.gonpy

29 far conformity with the provisions of the Commission's rules and

-4—
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t regulations*

C Cg) So perform any other'lawful aot which may be

5 necessary to carry into of foot the purposes and provisions of 

4 tbit Act*

6 3«o, 6*. Rules of the Merit System qoranlatilon. The rules

6 of the Ooraisaion shall include proYisloii for* .

” Ca)- The establishment and maintennnoe of a olnsBifi~

$ Ottiars plan covering t&l .positions subject to this Aot, based 

9 upon Investigation and analysis of the duties and responsibilities 

13- cf positions*

11 (b) The eetabliohment and maintenance of a qonpensa*'

13 tiots plan for ell positions subject to this Aot based upon the
> V

13 principle of equal pay for equal work. .The compensation plan 

M  will bt developed by the Executive Tiractor and approved by the 

15 Commission, after consultation with the appointing authorities
A

26 of Territorial, agencies, and after a public hearing held by the 

23 Ussslfiion*, Such pay plan shall become effective after approval 

20 by the dovapnor, Amendments to pay plan shall be made in the

29 spas manner. The compensation plan may oontain geographical
l ,

differentials* __

*-2 Coll The fni r and impartial selection end appointment

at all personnel, on the basis of.open competitive merit examlno* 

tlGr.Sj: to entrance in the service, Applicants admitted to 

examinations will meet minimum requirements prescribed in the 

33 rules of the (Commission and the class specification for the

30 position for vhich they apply* Examinations •will inolUde suoh
a .f

'» ppyte as are required In order to asoertnin the relative fitness 

3 Of applicants* suoh as vritten tests, opal examinations, and 

->3 invsstigatloRS of training and experience,. Employment lists "Will 

8 B # 8 »  -5**
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t feet established in order of final eoore and oertifioation to 

D vacancies sr.do in nooordnnoe with a formula which limits seleo~

3 tlars t?l tho top three available eligibles.

4 £d) Limited duration non-oonpetitive appointments

6 when m  eligible list is not available, or to meet an emergency.

6 (e) She promotion and advancement of personnel on
*

7 the basis of qualifications and of performance and service rat-

0 ings which measure actual performance on the Job. Promotion shall

5 bt an ft competitive basis except that “Where there are not more « 

W- than three persons eligible for promotion to a given vacancy a  

11 non-competitive promotion may be mrde, subject to the approval, *of
f

IS th® Hhecutlve Direotor.

15 ' it) A system of servioe ratings and the use of such

£4 ratings in connection with promotion, salary advanoement, salary

15 decsrenee, end reduction in staff, including written notioe to ■

16 the employee and an opportunity for the employee to be heard on

VP his own behalf«. ♦'

10 (g) She prohibition Of diaqunllfiop.tion of any person

IS from tehing rn examination, from appointment to a position, from 

CO promotion* or from holding a position, beonuse of politionl,

Cl rectal or religious opinions or affiliations*
f

CO (h) She prohibition of politioel notivity by any

C3 agency paraowjel employed under the Merit System, . "
t -

C4 (i) Cooperation with other publio personnel agenoies
*■

'IC “whose Merit System® operate in nooordanoe with standards cam*'

CB pareble to those provided in this Aot and in the rules of the 

f** Ssrmission* '
4  ;

C (J) $he adoption of suoh other rules, not inconsistent

rC with the foregoing provisions of thie section and section 7 of
o

H I  #25 -6**



1 thi* Act} as nay bo necessary and. proper for the enforcement 

0 of this Aot* '

3 Saa* *?# A^t^nl. Any employee who is dismissed or demoted

<1 or who is ouopended for more than thirty days in any one year,

0 may* within fifteen days after such dismissal, demotion* or

5 suspension, appeal to the Commission for review thereof* Upon 

such review* both the appealing employee and the appointing

0 authority whose notion is reviewed shall have the right to. he

6 hearS publicly* At the hearing of suoh appeals, the Commission .

10 nay establish cush reasonable rules of procedure and for the

11 admission of evidence as it deems advisable. If the Commission 

1G finds that the action complained of was taken by the ■ appointing ;

13 authority for any political, religious or racial reason, the

14 employee shall bo,reinstated to hio former position or a position

15 of like seniority* status and pay, without loss of pay for the ' 

M  period of hio suspension. In all other oases, the Commission

IP aoy roinotatc an employee or otherwise change or modify any order 

IQ of tho appointing authority,, or make such other order as it may 

19 doom Justs*

CQ Sea* Q* Present Merit System*

Cl (a) Any examination held under the Alaska Merit
I

CO SygteW1 but not completed on the effective date of this Act shall 

C3 be completed by the Commission, and employment lists established, 

C4 end appointments made in the some manner as had been provided 

rtC- under ouch previously existing Merit System* Employment lists 

C3 catnblichcd and in effoot on the effective date of this Act 

TV shall bo uocd by the Commission in the same manner as lists 

'Q established under-the provisions of the Aot*

C3 Cb) All employment registers, papers, books and other

ns - 7 *,
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1 dscosanto relating to the Alaska Merit System, and all registers,

2 pmpors# baako* end 'ether documents in the possession of tho

3 Connell ohall feo transferred to tho Commission*

4 Co) On tho affective date of thia Act, tho Alaska

5 Merit Cyatcn shall cense to bo operative and all functions,

ff pmvera and dutlca carried oa by it ohall bo continued under and 

f in neaordancc with tho provisions of this Aot.

q  @30. 0* BeTxlr.yr-'pn Annolntod Prior to Enactment of This Aot.
i

9 in) Ehployeoe of the Alaska Department of Health,«UeA

19 pmrtmont of Fublic Welfare, and tho Employment Security Con-*

11 Disoien ^nd the Alaska* Mofit Syeteci Council, appointed under the_

12 rules off tho Alaska Merit System shall retain without impairment* 

ISI tholr etatua acquired under the Alaska Merit Syctom*

14 Sao* 10» ■Veterans-* Preference* Forsons who have engaged

15 in any War* campaign, or expedition as a member of tho Armed 

IS Fbreaa of tho United. states, and who were separated from the

Armed Forsoo under conditions other than dishonorable, shall bo

13 given vctcrano* preference ao here described* The final score ’

13 of eligible persons entitled to etfoh preference, who have passed 

23 as examination held in aecord^noe with the provisions of Section

21 0*. shall bo insroaaed by five points on the basis of loo as a

22 K axlrm oeore. Additional preference of five points shall bo 

22 given to thsoG psracno who have established a compensable

20 disability rating of 10 par cent or more with the United States 

22 Vctcrctta Adniniatrfttion*, Aa us-'d in this section, the terns '

C3 “Armed Jfarcea * nnd *vav>* “obopsigtt,* or "oxpedititm11 shall have 

*•9 tuo Q°nQ-meaning aa that given the same terms by the United Ffcctes

•*v,2 Qbnvico Commission for similar purposes,

3 t»20* 11. Ujnhnroina Officer. No treasurer or other public



•  •

1 aie&sfclttj officer chnlX pay any a d n r y  or oonpensa.tion for ser- 

q  vteo t-' m y  acployao in tho classified servJoo unless tho. pay*

? r*£l or moatmt for ouoh o dory or oocpensption shall bear 'the 

4 c^rtificato of tho Executive Director that tho persona tinned .
*

0 th. roin h"vo been appointed or employed m l  ore performing sor-*

Q vie - ■ in esaerdmao tilth tha provisions of thie Aot m l  of. tho 

9 , ptptjiiohcl thereunder. Any taxpayer cry maintain «it

° mtirie in m y  civil court of record to recover for tho Territorial 

Q t^moury any auso pail contrary to the provisions _ of this section 

iS g^.,„ p2r>osft or porcono mthorining euoh paynent or to. enjoin

* th; Er'autive Director fros i*tt"ohln? his certificate to *». pay*

r -'I! or account for ncrviocn rendered in violation of the pro-*;

vlaicna of this Aot or of the. rules sot^h-lipl'ed thereunder, or
- (

£4 ■$->. matrain tho prynont of calary to any poison ouployed in 

vl'VEr,t * m  of low*

3 Si3* IS* _ Petitim*! Aomapff-ints. Prohibited, No officer or

ocyXcyea of Alaols* o&**JX» directly or indireotly, solicit or 

^  recite, ot* ho In m y  a m n e r  cmaornesd in soliciting o£ receive 

ing, m y  a.sscceuent, subscription or contribution for any „ ^

^  p>XitiC','l party ©r political purpose whatever. No person shali, 

C£ orally or fey letter, solicit or be in any nmner concerned in 

L3 0 •-• ¥ letting m y  ocaanaaant, subscription or contribution for any

n>%t-Uf ^olitloal party or purpasa tihittovcr fron any person t’Qiding a

<r’% ri-altlm is tha classified service. . -

ss Seo* IS* tlnitatlon. of political Activity.. No perspn hold*- ,,$? 

"** * tr; a yocitlo® in tho classified service shall take any part in. a ?  \ 

r ‘H S l e d  amagoaortt or affaire or in political canprigna fur*- ■ .. *- 

them ta crct hie vote and to express privately his opinion*

1<S* ?-Torif_gvnton for .Agencies H eoeivina Federal. Funds*
' ^ *

>33 '

Or
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17 3-

£ SatMng in this Act ohall "be interpreted so as to interfere 

G with* Halt* or affect in any way the method of employing or
r

3 ndvonoinc? any employaa hy any agenoyt or division thereofr re**

4 ccivinCt fando from tho Government of the United Staten under

t J»r*va Oi* regulations of the United States whioh reouiro the

& rriauoname of a merit oyotem or personnel plan' hy such agenoy 

ur divioi§ft ao a condition for rcoelving funds from the Govern­

ed cent of the United Statec* and whore the provisions of thie Aot

0 are found to ho Inconsistent with the lave and regulations of 

IQ the United States regarding euoh’ agoncieo#- 

11 Use*. 15* faint Merit System Revolving? Fund. Ift order to

1C pravMo tha neecocary funda for the agencies or divisions of - 

1C* tha Territory is t’M o h  resolve funds fro*?* the Government of the 

14 United Statao under latm or regulations of the United States 

IB requiring tha naintenrnso of a merit system or personnel plan 

1© for ouoh agcnoiaat to caint in a merit system or personnel plan, 

if ao a condition for resolving federal funds* there is hereby es- 

10 tahliohad tha Joint Merit Syotcm Revolving Fund* There is here- 

10 Ujf crororsrlntcd from tha General Fund of the Territory * not .

C§ atharwloe appropriated* the cum of Ten .Thousand Dollars* and the 

Cl sear dMLJt ho credited to eueh revolving fund* Disbursements 

CC from flash fund shall be made upon vouchers approved hy the 

Ssaeutive Siroctor* and warrants issued thereon as provided by 

r,£ law* At tho end of eaoh three months' period-or other period 

arrived at hy agroor-ant* tha fund shell ho 'reimbursed by each of. 

t:r  nartioipating agencies of the Territory for itc chare of the 

o/r nao of administration of the Merit System* The funds when 

"I-acted* ohall ho remitted to the Territorial Treasurer to 

e 'irharoo and replenish tho Joint Merit System Revolving Fund*4



t Such cncncica e*f the Territory that #*ye required to use n merit 

O' syetoa AQ & condition to receiving federal funds *>re hereby 

3 r v.th^vi&z,r& to oueh expense r.ut of suoh funds as "re appro- ■ 

<? prc 'urS tap their ttinto'irneo* & formula for dtermining the 

; c a fce cf nr>ch f*(?euc’y of the Territory shall be prepared by the 

G f»-‘Vu*GipttiR8 ogeaofrco of tha Territory.

” Cec# 10. 4ny person wilfully viols ting any

5 of tir.e prnvioicro tf *h*s /ct, or of tho rules established there- 

9 vaScv, oholl he lisilty a? n ndedenadnor, punishpbie by a fine of 

rrt tc ercecCi &I,G03«SB- 

II Sac* 2^t l*f f, fi»i 5, j.o. gate.. This .let sit all become effective

10 aitS bo in fcseo tv*a end '■ffĉ r i ;c peonage and

13 pfprcval c>s» t*m» its bocoring itw without raei ppp-vivol* and it 

If io m  enacted*
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