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L IN TUB nveD | BY THE LEGISLATIVE GOUNGIL
2, NIUSE BILL NO.2s

X LG ML LIBECLATURE OF THE 'rmmﬂaar OF ALASKA

4 Tronty-third secosion

& A BILL |
& For on & % ontdtlod: UAn Act to ostablish = systen of personnel
¢ adminictretion on v msrit "bv-.ﬁih,: .greéting' 8,

G Horit System commisaiori and deplaring an
G cfroativa deto.? | | o ”
0 DE I ESACIED DY CHE LOSISLATURE OF THE MERRITORY oF AMSKA. |

A Goetion 1. Jofinitiona.

w0 () %Couzmicalon' mosns tho Mevit System Commidsion pababs
3% liabcd purouant o thils Aot : - < e
T4 (b} "Council® meens the Merdlt System Counoil heretofore

15 cotnbliched under ruthority of Scotione 40-1-6 s ACIA 1949; a8 smende
18 cd, Hcation DI-2-3,ACLA 1940, rnd Scotlon 314, of Chepter 5,ESLA1955,

bt (¢) VExcoutiveé Dlrceter® merns the chief execu’hivo ; .
LCafftocr of the C@micoian sppointed pursusnt to this’ qct. . .
3y, (d) M&¥ngke Medt Byotes®™ me~na the merit systenx of pere

C@genm}; Qdﬂiniﬂﬁr{!ﬁ;@h, horetofore catebliched under authority of |
@hccnm 40-1w8, AQCLA 1049, ao emonded, Baotion 5l-1-3, ACLA 1949, o
Cannd Beation 324 of Chaptor 6, ESLA 1955, as administered by the | R
OTMorit Syeten c@tmcil. |
24 Bove 8w Qreonl-ooty | | |
8 {a) 'There Ao hevoby entab-lmhcd the Morit s&étem Come _
zmmnmnl compaced of three nerbers, vhich is authorized and
PaLeroctcd te »dninioter thio Acts
Cate ~nt be woobed with 11 of the powers snd dutles heretoforae

The Gommission shall succced

Lacxeretasd by ond veoted in the Morit Syetom Oauncila
= -




T

(b} The membars of the Cenmissicn shﬁllfbe.apnﬁiﬁtea”;tv";

T by the Govosner, on the Bosls of thelir lnown sympathy with marlt"?v' 

& ppdneini o, Yer ovordopntng torme nf slm yenrs. The mambgra Q.f S
S g C’bﬂﬂﬁ&: chedll oerve 28 the first morbers of tha Gﬁﬂmisaion,fv' ﬁ'= B
& ond ohell ogepve for th~ brloace of the terms for which they<wnre ; 1”¥f

€ ~ndngd by tho Gevernor, The first ~eribor nppninted vpon |

™ pvpabsotien of the torn af n pvaecnt member A1 the-Merit Systcm

& @wpicdl chall bo appointed for n torm of four yenrs¢~ Tho sccand'  

0 aombor pe “Bﬂ”intﬂd il Borvg for n term of five years, ';f‘;f

& Vipanffer oLl romboero ahnll ho nﬁpointod fopr six yenr tarma.: | |
it e} Mo member of the C-mmission shnll hnld pnliticalv o
10 afpice, or bo en officer of n politicnl hrg“nizﬂtion, durinﬁfhis vx'
1% topr, aop ohrll ney mavher heve held suck ~¥fice during the iz

L& montha proosding hio spprintment, The Gommission Bhgll elcct,
18 opo of the pomberg Chelrmon, »nd shnll meet ﬁt,régulnrintgréi'

16 wrlo, nd hsld extrecntlacry ecoslons as negeded, on oall af‘tﬁa |
ER ChAatrmen, Tue ronbers ohell copsiitute n_quorum-for*the,ﬁrnhé§ ;¥:;j,qg~j
IR sotion of buolnnss. fembora sholl, recelve ne snlqpy‘butfahﬁil  ],'  e
13 ho nrid the aor dien end sllsunnces qa*prﬁvided-bylﬂw'fnr :-v','~

€@ mombors ~f boarda, | | i_nivu o 2
7L (@} This .ot phall be hdministerad through an Execus ;f}ja{[
07 $ive Direcctop, whe ohell he tho chiel exccutive of the Ohmmission,Qigf"f
O3 apd its effioinl mgent for all purposes undor this Aok, The- . 't‘vv
7% Mepit Byoton Bupervignr ~f the Alaska Nerit Syatem.shall be;thc )

°&  firet Duocutive Dircetsr; theraq*tcﬁ any vaonrnoy in tho noaiﬁionf*fl?"'
8 of Wxecutiva Directer shell bo filled by the Cromission from a

é O%  tict coteblighed ofter apen eampetitive exﬂminntion. .

; 3 B2ce 3s pnlicobility. ' |

% £ Cwi Up~n thd effpotive d~te of this act, it shall
| o




. ® | ®

Arpnly to ol pesitionc in the Alacks Dopertiient of Health,_tﬁa

2 Depapt=ont of Fublic Wolfsre, tpe'znplayment Sédurity=qcmmissibn;“‘
& a3 the Merit Bycton Osmmiscdon, oxcopt no nuch‘poéiﬁicns“nfa i¥ .ff
4 apocificelly oxempted by Morit System regulsti-ng ﬂnd'by'ﬁhie |
& Act, ’ o R o
& (b) The Morit Syston is divided irto the unelngsified
™ rnd clesodficd servics, | - S
& Tﬁﬁ unclnssiriad:sérvgae includes:
G (1) A 11 honda of principal coxecutive de=
} 13 peptnonte, oxocept the Exccuti#c Director of the
? X ¥oplt Syotem Gemnloolen, |
l L2 {2} 411 mombera of bserds nr aomrilsslons
13 nppodntcd by the Governnr oribégialpturv; '
34 {3} Onc privete sacrofrry for onch bosrd,
18 grmmicodon, or herd of A depsptment, nther then the
16 M>rit Sycten C~nnisclon #nd tha Executive.Diraotor'{'
: 17 of the Mordt Syoton Cammisoions
E 13 | (4} Atterneya agpving se legnl dounsel.
- L0 (8) Pert-tine profosoloasl personnel who
i ‘ e apa pri® for sny £orm of prafecsionel service, snd . -
| Y MY APS nﬂt;oﬁgﬁgpa.in-tne°p@rformnncé nf adninls~
B tyr-tive dutlod. . |
a3 (6) Employces working lecs than half-tines i
e éhﬁ olnagified gorvice includes all other positions .
fE g oelotiny op herenfter erested, A |
o3 Urae Go Dution of tho Maplt System Commisslon, It shall 3
W ko tho duty of the Gonmisolon: | . ) |
X {r} Ta advice the Exocutive Dircctér*ﬁith reSpact to

" policics end procedures of the Morit Systen.
e
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(b} 7o edopt clrssification and oompensrtion plens.

*
G {s} To edopt mles ond reguletions neceaaary“to'aarryv‘I *
8 out the provislong of {hls Act, | B } |
% @@} Yo formulete, procedurcs for sand to hear and ﬁeoiﬁé_"
& rpre~ls af crployees rnd applloants. - ; .
e (e} To mrke ppnuel reports to the Governor end to
7 wodcemmend -ioprovenenta in the Merit Syatem. ‘ L |
& AL poreonncl. rooords of the prrticipating agenoiéa;v'
G ehsLl bo open to the inopcetion of the Uommission. ',.' | S
10 ool S D , tov. It shell be the
11 duty of tho Excoutliva Director to ndminiater thig Act,wnith the
‘ 13 #lvice ond conscnt of the Comnisslon, rnd to thgt‘epﬁ he ‘chell
, 1% hevo tho following dutics and powers: | . e
14 {r} To pttond £11 meotings of the Commission and to ™

16 ret £o ite scerctsry end loep minutes of all prococdingd.,

L& (r} 7Ta dovalop rulor Tor the eatébliahment‘ana mning;fﬂ
i fopenso of tha lerlt Syetem, ondl eubmlt theasama“forfccnsi&e%a;:'
18 tlon of tho Comnlonion. . S "~_',; |
14 (e} fTo dcvelop # olrocificetion »nd compenﬁation plan
C fow 611 copleyses oubjoet to thioc Act, rnd subnld the que Tox
21 thz eoncidorrtion of the Commlsslon, | “_“

oo (1) T mppodnt rnd ta fix the compensation, in nooords o
23 rrze with the MHorit Systonm rules, of‘such7emnléyees'na_may‘bé  |

24 ncoocsspy to orrey cut the provisions of this. Aot

03 {c} To ceteblich md tieinteln r raoord of, the employu‘

00 mont kRistory cnd othar opproprinte informetion rclstinﬂ to pll :
oF cmployeoco un?ar the Mcpit Byatems . ‘ . »”,f

L0 . {£) ©To voview the pryroll of cech perticipeting pgeno? ”

%
0 fopr oonformity with the provicions of the Commission's rules end
K3 # 0% —don R
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regulationa.

(e} 7o perrorm ény other lawful aot whioh may be;
necesacyy to coryy into effeot the purposes and provisions of'
thie Ao, . _ | l'

HJeoe 8, Riles of the Hbrit.gyét§m Ommm$aa1on. The rules
of the Cormission shsll include provision fort .

(a} The estrblichment snd maintenange of a olassifi-
gation plen cavoping oll pasitlions subject to this Aok, bésaa
uson investipation and snalysis of the dutles end responsibilities

of pasitions, |

(b} The emtzblichment and mpintenance of & compensp-
Tion plen for 211 positions sublect to this Act.bésea upon the
rrinciple of equel pey for equel work. .The cémpeneatioﬁiplan
will Ya develsped by the Executive Piractor and approved by the
Saaxiasion afher cansulirtion with the appointing_duthnﬁ;éiea
of Territorirl roencles, end nfter a public hearing hqlé;by“tha
Cimmigmion, Buch pay plen ohell beoome erréctiye‘artér hppfoval
by the Guvarn2re Armeniments to pay plen shell be mede in the
KN4 Manner. The ocampensation pinnnmay'pontain géogfappiogl-
airferentinla, _ L —

(e} The faix snd impartial selection end appointment
e »11 perasnnel, on the bnsle of open qompatitiva‘merit<exahinay
tione, to entronce in the eervices Applicente admitted %o
axeninctione will meet minimum requirements prescribed In the |
rules cf the Commlsslon and the olees epeairioatidn~ro§ the'
reslticn fox whick they espply. Examinations'wili include such
rorte oh are required in arder to asoertain therelafivenfifness a
c¥ eppliomnte, suoll ne written tests, oralbexaminationa, and

Anvestigatione of tralning and experience, Employment 1iats'wiri'
HB #03 b ' -
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I bBo esatrbliched in orxder of rinel‘aoofe'and'6ert1rioatioﬁ.to
vasanecles rmede in nogordence with o tormula'whldh,limits selec=
tinn 43 tho top three available eligiblea.
{a) L&mixed duratinn non-~oompetitive apnointments |
when an ellpible 1llst 12 not mvellable, or to meet on emergency;
{o} The promotion and sdvancement of personnel on |
tha brals of qunlificstions and orf perrormahce and éervice'rat~
incg which recsuve anctusl performance on the Job, Promotion shell
be cn o oarpotitive besls except thab where there are not more .
1@ then three Qaribnn eligible for promotlon to a given.véoahéy:a
I nonegarmetitive promstion mey be mede, subjeet to ‘éh_ef ppproval ‘of "‘

>

2 o

- 4

12 the Executive Direotor. \

1% " (£} A systen of pervioce ratings and the use of such
%4 retings in connectin with promotion,naolery.édvanoament, galary
18 dearecse; ond reductisn in ateff, includ;nglwritten'natioé'té
%6  the erployee npd an appartunlty for the employes to be henrd'On
17 his ows Beholf, R
iy () The prohibition of dlsquelifiostion of any pevson
10 from toking on examination, rram.appaintnent to o poaition, rrom
e rr**gti@n,A@r from halding o posltion, beoause of politionl,
Lk reclel or »0ligious opinlions or effilietlons. |

2 (h} 7The Qrﬁhibibian of politiosl aotivity by any.

L8 egency poreonnel employed under the Merit Bysten,
e (1} Cosperation with.othar-publio parsonﬁelﬁgeﬁoies

“ wh2se Morit Systerc operate in nocordence with standards ooms

25 papcble t2 those provided in this Aot and in the rules of ths |

C™ Garmieslon. - . |

N4 (4} The naertian of suoh other~rulea, not 1nccnaietent

O with ‘the foregoing provisions of thie seotion snd section 7 of
Kﬁsﬁ, s
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this Aot, an moy be neccssary ani proper for the anorcemergtk -

of thig Aots S | .
Bocs 7« Avgegl. Any omployee who is diemiséed»or demoted

ay wio ip cuopended for more than thirty days in any one year, a

may, within fifteon daye after such dismisesl, demotion, or |

suspanalion,; anpeal to the Commisslon forqreview’thareofi' Upoh

2 R a2

_ sl review; bLoth the appealing employee a.,nd' {:h'e appo'.intiﬁg )
: 8 authordity vhose acfien io reviewed shall have the right o be

@ hear® publicly. AL the hearing of puoh appeals, the cammiséion e
10 may establish such reesoncble rules of pracedurs end for the
11 a*miecion of ovidence no it deems advlsable. ‘I?’ the Oozﬁi&iasﬂ.on
10 fin%s that tho sotlon compleined of ras tekan by thaappainting R
1% authority for ony peliticaly reliplous or racisl reason; the =
14 expleyec phall bo reinstoted to hioc former poéiti-on or & pbsitio.n
18 aof Mko confordlty, otatus and poy, vithout loss of poy for the -
175 poried of hio cusganci’om In 21l other cases, ‘t‘he Commlesion
17 oy rolactatc en employec or othorvise change ‘or nodify ~hy order
10 of the ongolnting authorlity, or melke such other order as it may
10 daom Just. |
oD S2ce B¢ Frogent lepit Svuten. | ,
ox (z) Any exapinntion held under the Alaclkn Merdk
Bratem but not completed on the ai‘féct.tve date of this Act shell

I
2

(A

be eempiatc@ by the Cormlisgsion, and cmployment llats establiahaa;
4 and cppointoento nede In ‘the:z srme menner as had besn prdv,,tde& ‘
“r under ouch previoucly oxlsting Merit S:{stem;. Employment liets
03 cotabliched ond in effcot on the effective dnte of this Act

% a1k bo u'ac@ by the Commiseion in the same nanne-rf as liste

‘ Catnbliohod under-the provigions of %he Aot, |
N (b} A1l employment regioters, papers, books end othox
1y #03% -7 - o
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L dasusanto rolating to the Alssks Merit System, and all regiatars,'

>

} rapersy hooloy ond othor doocurents 1n'tha poasession of the

8 Counzilk oholdl ke transforred to the Gommissionq |
(c) On the offective date of this Ac'&, the Alnsxm -
& Mordt Syctcer shall conoe to be onarative end all furictions, ‘

& pawora end dubleg carried on by 1t shsll be con‘ainuad under nnd

% in ccoardence with the provicions of this Act. | o
a8 f2cs Ga Eplovces Appointed Prisp to Enactment Qtuihis‘Act.
¢ () Eorloyeos of‘tne,ﬁlaaka Department of Healtﬁ,mpaa_ :

13 prrizont of Fublic Welfare, and the Emnloyment Becurify Gom-

LT niaokon ond the Aleoks Merit Systen Oouncil, appointed.unacrfﬁhe .
C tulco of tho Alagks Iorit Syobem shall vetein withows Anpatrment, N

13 their stntuo scquired undexr the Alnaka Merit Syctom, -

14 Boce 10¢ Yotorang! Proference. Porsons wha h?vé ongeged .

18 in ong wary eompaleny or erpedition a8 @ rember of the Arae&

1€ Forecs of the Unlted Strtos, end who were sepsrated from the

L7 Artaed Forceon under conditions othor then diahoncrable; ahail be

13 given veterong! prefarence oo hepe dcseribed, Thé final acore

L3 of elipible perocns entitled o ook preforonce, tvho have passed

£2 nn exrminotion hicld in sccordonce with the provisiona of Section

Q1 6y okl be insrosped by five npoints othha basia'of'loo‘aa.g/

C2 mrxinum goowes  A32itionnl proference of five points shall bo

23 gleon te thone rordang wha hBove esteblished o compenssble

L% CaasDELRtY rating of 10 por cent or more with the United staﬁca"

2L Vetcrng A27iniotratisne Ac us~d in this-seatioh! the-ferms

CF Tarmzd Poreco ¥ nnd Mwory® Yoonpaign,n or "exnﬁditihn“'shali have

b i o

CEMLT gono meaning e thet given the same tcrma by the United States"

ca%"1 Goyvleo Commingion for sinlilay purposes,
Glooe 1le  Biobup

i3

‘fioer, No tressuror or other pubkic

I3 # 03 «8e
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+ &tcbupciny officcr chrll pey aAny selary or comneﬁartion for ser~'
O whzo 5 rny ammloyae In the elrosified snpv&uaunlema the, peyu |

® ot o racsunt £ ocush orlory or eomnﬁﬁsatian gholl bepy tha

& crptifiznto of thh Ercontive Dlrecuar’thnt ths persons naned

O #n wakn heve beonr eprointed or employed rnd are perfarming'serQ

€ gir Ix noaspdenons with the provicions of thie Act end of, the
ot on catebtiohed thoreundeor. Any toxpryer mey meintain en

T epgion in ooy olvil esurt of rcord t9 racaver £ar the Terrltorlel
s tpornapy eny cuna pedd eontesry to the provielsns of this scotion
foom o povosn ox povsoac uthordzing nuoh.pvyment.ar~tﬁ“enjoin

‘, 13 t5 s Ex-antive Dircotor from att~ohinz hilg certificoto ‘Ga p.ny—- ‘
| e #% or ceasunt for oorvicen rendered in violetion of the PYO=
I3 gackomo of thle Ask or of the rulon eot~blirie? thereunder, or

%% 4y protretn tho peemont of enlery t9 eny povoen eaployed in
1% oantetion of 2ow ﬂ
1% fo3. 18, | Rotine , )
® crolape of Alooke obelld)y A4 “@tTJ nn 1néiraot1y, gelicit or

No officer or

f 16‘&330&?:, ar B An eny nenper eonacrned in soliciting op recelve
22 ins, mny cogooprent, owboeplpti~n er eontribution for pny ; )
S5 roLkitic~d pooty or pollticel pmrpﬂéc whatevar, No person,shali, -
G osppily e By Zottown, oolicdt or be in eny menner ooncarned in |
£2 r-3iaitins say rooccomont, oubsoription or cantribution for rny
3 enyneiont nrety or purpace vhatever £ on eny person holding a

? P4 pooltion 4n tho olrooificd service. |

No peraon ho1d~ w1
sy

7
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Hothing in thio Aot chell be interpreted 8o &8 to interfeve

whtlhi, 2L0ks, o gffect in ony wey 1;1'1.\‘_‘.3.1 method of employihg.' oY
rduainsiny ony cnployoe by any agenoy, or diviglon thereof, re-
ecctelns fundo from tha Governmant of the United Btcotes unﬂer |
»PH0 O rogulations of the United Strntes vhich require the
miplononoe of o merdlt gyoten on parmonnel plan by such agcnoy A
uv Givigion oo o condition for vcoeiving funds from the Govern-
mont of the United Steten, and vhore the provicions of this Aot
ara found to b lnoonpiotont with the lawe and regulntions of
the United Stoten regrrding ouch agonclode | | | | o |
foee 15 Joint Merit Syatem Revolvine Fund., In order to

neavido tho neecopady fundo fox ‘the r@?enci@é 0 ﬂi«.-visio’ns of -
vho Toppibovy, vhich rocoive fuhds from the Government of thé
Untted Stotoo undsy lavo or regulstlond of the Un.ttea Ste.tas
racuiring tho oeintoncnoe of o nerdt syoten or peronnsl _pla_n‘
for oueh noonoicey to 0hing An o torit system or pergonnel plon
as o coniitien for risclving fodernl funds, there im hereby es-
tabliched tho Joint Merkt Syotenm Rovelving Finds There is Here~
Ty croponploted fran the Gencrel Fund of the Territo}y', not
athowion c*mﬂwriﬂtﬁd, the cus of Ten Thouse nrl Dol!ars, and ther |
gomo oanll b’* er.dited to puch rivolving fund. Disburaemcnta |
fro sush “tm’& rhalk bo fndo upon vouchers sopraved by the
Sxocutive Dircetor, cud werrcnts locued thereon as provided by
totte At tho oot af each thres months! perdod.-or other peried
seedecd of by nprocnont, thy fuandl shnll be “reimbursed by each of. .
s r~-rmm Eing m'onciem of the Territory for itc chore of the
osT oy of mc‘tmmntrﬂtmn of the Merit Systome The fund.a ';-:rhen |
Thecke?, oiinll bo rondttod t@ the Territorial ’LI‘E&BHI‘&I’ to
- urpe and roplonioh the Jaint Merlt Syatom Revolvin__, Fune.
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Busk rricgclon of the Territory thet rre roquired to use o merit'
ageton a0 o o ndition ta recedving foderal funds spa horoby
retfrben ta psy auch exponso nut nf such funds a8 sra ANPro~ -
W0 for thely wuintonence, & furmula Por dvermining the
(3020 o nosh spency oF the Torritory shsll bo preprred by the
vyiteipting rpeasing of the Torritory.

16« ¥iegr*ioma.  dAny porecn Hilfuii*-viqlhfing nny
rf tre rraviodops o fhea Loty or of the rules estsblished thorgs -
unor, 0B o fulity ~2 a nmicdonaanor, punisheble by a fine of
0t 0 oroocd G3,003.50, o '

foce M7, Effeifso Bobo,  Thls Aet phall,became,effcctivc.
irnzdietoly, onf bo An forco frem ~nd ~fLer iie pAsaene qn&‘ |

rrERavel O Wmint L4%¢ boeordng law wdthous fae ~pprovel; ~nd it
AR . L & ‘3‘
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